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Volume Subject Licensees to which the guidance applies Licensee submittals to which the guidance 
applies 

1 Decommissioning Process for Materials 
Licensees.

Fuel cycle, fuel storage, and materials li-
censees.

Decommissioning license amendment re-
quests, decommissioning plans, and re-
lated compliance documents. 

2 Characterization, Survey, and Determina-
tion of Radiological Criteria.

All licensees that must terminate licenses 
under the LTR (fuel cycle, fuel storage, 
materials, and reactor licensees).

Decommissioning license amendment re-
quests, decommissioning plans, license 
termination plans, and related compli-
ance documents. 

3. Financial Assurance, Recordkeeping, and 
Timeliness.

Fuel cycle, fuel storage, and materials li-
censees.

Financial assurance plans and instru-
ments, recordkeeping plans, decommis-
sioning license amendment requests, 
decommissioning plans, and related 
compliance documents. 

On September 26, 2002 (67 FR 60706), 
NRC announced the availability of final 
NUREG–1757, Volume 1, entitled 
‘‘Consolidated NMSS Decommissioning 
Guidance: Decommissioning Process for 
Materials Licensees.’’ In order to ensure 
consistency between the volumes of this 
NUREG report and to provide the most 
recent regulatory guidance available, the 
NRC staff decided that republication of 
Volume 1, as Revision 1, was 
appropriate. Revision 1 was developed 
concurrently with the finalization of 
Volumes 2 and 3 of this NUREG report. 
The major changes in Revision 1 
include: (1) Revised guidance regarding 
issuance of Federal Register 
notifications during the 
decommissioning process; (2) removal 
of example Federal Register notices; (3) 
guidance on the disposition of solid 
materials; (4) updated guidance 
regarding staff actions to comply with 
the National Environmental Policy Act; 
and (5) references to the U.S. 
Environmental Protection Agency/NRC 
Memorandum of Understanding for 
consultation on decommissioning sites 
(67 FR 65375; October 24, 2002). 
Volume 1, Revision 1 provides guidance 
for developing those parts of a 
decommissioning plan addressing 
general site description and current 
radiological conditions; 
decommissioning activities, 
management, and quality assurance; and 
modifications to decommissioning 
programs and procedures. 

On September 26, 2002 (67 FR 60707), 
NRC announced the availability and 
solicited comments on draft NUREG–
1757, Volume 2, entitled ‘‘Consolidated 
NMSS Decommissioning Guidance: 
Characterization, Survey, and 
Determination of Radiological Criteria.’’ 
NRC staff reviewed and considered the 
comments and incorporated them, 
where appropriate, in the final Volume 
2. Appendix P of the final Volume 2 
provides the public comments received 
and the NRC staff response to those 
comments. The final Volume 2 provides 

guidance for demonstrating compliance 
with the LTR. Specifically, final Volume 
2 provides guidance on facility radiation 
surveys, especially final status surveys; 
dose assessments; and demonstrations 
that residual radioactivity levels are as 
low as is reasonably achievable 
(ALARA). 

In addition, final Volume 2 provides 
guidance for identifying and accounting 
for potential dose contributions from 
partial site releases (see Final Rule, 
‘‘Releasing Part of a Power Reactor Site 
or Facility for Unrestricted Use Before 
the NRC Approves the License 
Termination Plan;’’ 68 FR 19711; April 
22, 2003). Final Volume 2 provides 
guidance on how to account for dose 
contributions from previously released 
areas to ensure that the entire site, 
including the previously released areas, 
meets the radiological criteria of the 
LTR. 

On January 10, 2003 (68 FR 1487), 
NRC announced the availability and 
solicited comments on draft NUREG–
1757, Volume 3, entitled ‘‘Consolidated 
NMSS Decommissioning Guidance: 
Financial Assurance, Recordkeeping, 
and Timeliness.’’ NRC staff reviewed 
and considered the comments and 
incorporated them, where appropriate, 
in the final Volume 3. Appendix B of 
the final Volume 3 provides the public 
comments received and the NRC staff 
response to those comments. The final 
Volume 3 provides guidance for 
demonstrating compliance with the 
financial assurance, recordkeeping, and 
timeliness requirements for 
decommissioning materials facilities. 

While NUREG–1757 is intended for 
use by applicants, licensees, and NRC 
license reviewers, it is also available to 
other NRC personnel, Agreement State 
staff, and the public. NRC staff will use 
the policies and procedures discussed 
in NUREG–1757 to evaluate a licensee’s 
decommissioning actions, financial 
assurance and recordkeeping for 
decommissioning, and timeliness in 
decommissioning. 

NUREG–1757 is not a substitute for 
regulations, and compliance with it is 
not required. Methods and solutions 
different from those in NUREG–1757 
will be acceptable, if they provide a 
basis for concluding that the 
decommissioning actions are in 
compliance with the Commission’s 
regulations. 

Small Business Regulatory Enforcement 
Fairness Act 

In accordance with the Small 
Business Regulatory Enforcement 
Fairness Act of 1996, the NRC has 
determined that this action is not a 
major rule and has verified this 
determination with the Office of 
Information and Regulatory Affairs, 
Office of Management and Budget.

Dated at Rockville, MD, this 11th day of 
September, 2003.

For the Nuclear Regulatory Commission. 
Daniel M. Gillen, 
Chief, Decommissioning Branch, Division of 
Waste Management, Office of Nuclear 
Material Safety and Safeguards.
[FR Doc. 03–23691 Filed 9–16–03; 8:45 am] 
BILLING CODE 7590–01–P

OFFICE OF PERSONNEL 
MANAGEMENT 

Federal Salary Council

AGENCY: Office of Personnel 
Management.
ACTION: Notice of meeting.

SUMMARY: The Federal Salary Council 
will meet at the time and location 
shown below. The Council is an 
advisory body composed of 
representatives of Federal employee 
organizations and experts in the fields 
of labor relations and pay policy. The 
Council makes recommendations to the 
President’s Pay Agent (the Secretary of 
Labor and the Directors of the Office of 
Management and Budget and the Office 
of Personnel Management) about the 
locality pay program for General 
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Schedule employees under section 5304 
of title 5, United States Code. The 
Council’s recommendations cover the 
establishment or modification of locality 
pay areas, the coverage of salary 
surveys, the process of comparing 
Federal and non-Federal rates of pay, 
and the level of comparability payments 
that should be paid. 

The Council will continue its review 
of the new metropolitan statistical areas 
announced by the Office of Management 
and Budget in June 2003, new 
commuting pattern data, and other 
information related to establishing or 
modifying locality pay area boundaries 
begun at the Council’s September 3, 
2003 meeting. The Council anticipates 
completing its discussion of whether 
any changes should be recommended in 
locality pay area boundaries and which 
geographic locations should be surveyed 
for locality pay purposes. The Council 
will also review the results of pay 
comparisons and formulate its 
recommendations to the President’s Pay 
Agent on pay comparison methods, 
locality pay rates, and locality pay area 
boundaries for 2005. The Council 
anticipates it will complete its work for 
this year at this meeting and has not 
scheduled any additional meetings for 
2003. The public may submit written 
materials about the locality pay program 
to the Council at the address shown 
below. The meeting is open to the 
public.
DATES: October 7, 2003, at 1 p.m.
ADDRESSES: Office of Personnel 
Management, 1900 E Street NW., Room 
5303 (Pendleton Room), Washington, 
DC.
FOR FURTHER INFORMATION CONTACT: 
Donald J. Winstead, Deputy Associate 
Director for Pay and Performance 
Policy, Office of Personnel Management, 
1900 E Street NW., Room 7H31, 
Washington, DC 20415–8200. Phone 
(202) 606–2838; FAX (202) 606–0824; or 
email at pay-performance-
policy@opm.gov.

For the President’s Pay Agent: 
Kay Cole James, 
Director.
[FR Doc. 03–23687 Filed 9–16–03; 8:45 am] 
BILLING CODE 6325–39–M

OFFICE OF PERSONNEL 
MANAGEMENT 

Personnel Demonstration Project; 
Alternative Personnel Management 
System for the U.S. Department of 
Commerce

AGENCY: Office of Personnel 
Management.

ACTION: Notice of Amendment to expand 
coverage of all provisions of the 
Department of Commerce Personnel 
Management Demonstration Project to 
include additional organizations within 
the Department of Commerce. 

SUMMARY: Section 4703 of title 5 U.S.C. 
authorizes the Office of Personnel 
Management (OPM) to conduct 
demonstration projects that experiment 
with new and different human resources 
management concepts to determine 
whether changes in policies and 
procedures result in improved Federal 
human resources management. OPM 
approved a demonstration project 
covering several operating units of the 
U.S. Department of Commerce (DoC). 
The Code of Federal Regulations (5 CFR 
470.315) requires that modifications to 
approved demonstration project plans 
be approved by OPM. This notice 
proposes to expand the coverage of the 
demonstration project to include 
additional organizations within the 
Department and to increase the number 
of participants to the legal maximum of 
5,000 participants. This notice serves to 
list all organizations within DoC that 
will be included in the Demonstration 
Project during its expansion phase. This 
notice also lists additional occupational 
series to be included as part of the 
expansion. The Department will follow 
the final plan as published in the 
Federal Register dated December 24, 
1997, and the Federal Register Notice of 
Modification dated September 30, 1999, 
except for minor changes noted in 
Section III of this Federal Register 
Notice. These changes do not require 
waivers.

DATES: This notice may be implemented 
October 5, 2003.
FOR FURTHER INFORMATION CONTACT: 
Department of Commerce: Edward 
Liverani, U.S. Department of Commerce, 
14th and Constitution Avenue, NW., 
Room 5004, Washington, DC 20230, 
(202) 482–0272. Office of Personnel 
Management: Delmar White, U.S. Office 
of Personnel Management, 1900 E 
Street, NW., Room 7660, Washington, 
DC 20415, (202) 606–1578.
SUPPLEMENTARY INFORMATION: 

1. Background 

The Office of Personnel Management 
(OPM) approved the Department of 
Commerce (DoC) Demonstration project 
and published the final plan in the 
Federal Register on Wednesday, 
December 24, 1997, Volume 62, Number 
247, Part II. The project was 
implemented on March 29, 1998, and 
modified in the Federal Register on 
Thursday, September 30, 1999, Volume 

64, Number 189 (Notices) (Pages 52810–
58212.) 

OPM approved a request to extend the 
DoC demonstration project for 5 years as 
stated in an administrative letter from 
OPM, dated February 14, 2003. The key 
features of the project involve increased 
delegation of authority and 
accountability to line managers, 
simplified classification and broad 
banding, pay for performance, hiring 
and pay setting flexibilities, and 
modified Reduction-in-Force (RIF) 
procedures.

This Federal Register Notice covers 
1,505 additional employees. Currently, 
the demonstration project has 2,900 
employees. The remaining additional 
employee slots are being reserved for 
the near future, pending reorganization. 
In the event more employees are added 
up to the maximum limit of 5,000, 
another Federal Register Notice will be 
published to provide employee 
notification.

Office of Personnel Management. 
Kay Coles James, 
Director.

I. Executive Summary 
The Department of Commerce (DoC) 

demonstration project utilizes many 
features similar to those implemented 
by the National Institute of Standards 
and Technology (NIST) demonstration 
project in 1988. The DoC project 
supports several key objectives: To 
simply the classification system for 
greater flexibility in classifying work 
and paying employees; to establish a 
performance management and rewards 
system for improving individual and 
organizational performance; and to 
improve recruitment and retention to 
attract highly qualified candidates. The 
DoC project is designed to test whether 
the interventions of the NIST project, 
which is now a permanent alternative 
system, could be successful in other 
DoC environments. The current 
participating organizations include the 
Technology Administration, the Bureau 
of Economic Analysis, the Institute for 
Telecommunication Sciences, and three 
units of the National Oceanic and 
Atmospheric Administration: Office of 
Oceanic and Atmospheric Research, 
National Marine Fisheries Service, and 
the National Environmental Satellite, 
Data, and Information Service. 

II. Introduction 

A. Purpose 
The Department’s personnel 

demonstration project is designed to 
provide managers at the lowest 
organizational level the authority, 
control and flexibility needed to recruit, 
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