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elsewhere (or are derivable from rates
published elsewhere), but are collected
and published in this notice for the
convenience of the public. Interest rates
are also published on the PBGC’s web
site (http://www.pbgc.gov).
DATES: The interest rate for determining
the variable-rate premium under part
4006 applies to premium payment years
beginning in August, 1999. The interest
assumptions for performing
multiemployer plan valuations
following mass withdrawal under part
4281 apply to valuation dates occurring
in September, 1999.
FOR FURTHER INFORMATION CONTACT:
Harold J. Ashner, Assistant General
Counsel, Office of the General Counsel,
Pension Benefit Guaranty Corporation,
1200 K Street, NW., Washington, DC
20005, 202–326–4024. (For TTY/TDD
users, call the Federal relay service toll-
free at 1–800–877–8339 and ask to be
connected to 202–326–4024.)
SUPPLEMENTARY INFORMATION:

Variable-Rate Premiums

Section 4006(a)(3)(E)(iii)(II) of the
Employee Retirement Income Security
Act of 1974 (ERISA) and § 4006.4(b)(1)
of the PBGC’s regulation on Premium
Rates (29 CFR part 4006) prescribe use
of an assumed interest rate in
determining a single-employer plan’s
variable-rate premium. The rate is the
‘‘applicable percentage’’ (currently 85
percent) of the annual yield on 30-year
Treasury securities for the month
preceding the beginning of the plan year
for which premiums are being paid (the
‘‘premium payment year’’). The yield
figure is reported in Federal Reserve
Statistical Releases G.13 and H.15.

The assumed interest rate to be used
in determining variable-rate premiums
for premium payment years beginning
in August 1999 is 5.08 percent (i.e., 85
percent of the 5.98 percent yield figure
for July 1999).

The following table lists the assumed
interest rates to be used in determining
variable-rate premiums for premium
payment years beginning between
September 1998 and August 1999.

For premium payment
years beginning in

The assumed in-
terest rate is

September 1998 ............. 4.71
October 1998 .................. 4.42
November 1998 .............. 4.26
December 1998 .............. 4.46
January 1999 .................. 4.30
February 1999 ................ 4.39
March 1999 ..................... 4.56
April 1999 ....................... 4.74
May 1999 ........................ 4.72
June 1999 ....................... 4.94
July 1999 ........................ 5.13

For premium payment
years beginning in

The assumed in-
terest rate is

August 1999 ................... 5.08

Multiemployer Plan Valuations
Following Mass Withdrawal

The PBGC’s regulation on Duties of
Plan Sponsor Following Mass
Withdrawal (29 CFR part 4281)
prescribes the use of interest
assumptions under the PBGC’s
regulation on Allocation of Assets in
Single-employer Plans (29 CFR part
4044). The interest assumptions
applicable to valuation dates in
September 1999 under part 4044 are
contained in an amendment to part 4044
published elsewhere in today’s Federal
Register. Tables showing the
assumptions applicable to prior periods
are codified in appendix B to 29 CFR
part 4044.

Issued in Washington, DC, on this 6th day
of August, 1999.
David M. Strauss,
Executive Director, Pension Benefit Guaranty
Corporation.
[FR Doc. 99–20926 Filed 8–12–99; 8:45 am]
BILLING CODE 7708–01–P

OFFICE OF PERSONNEL
MANAGEMENT

Proposed Collection; Comment
Request for Review of a Revised
Information Collection: SF 2823

AGENCY: Office of Personnel
Management.
ACTION: Notice.

SUMMARY: In accordance with the
Paperwork Reduction Act of 1995 (Pub.
L. 104–13, May 22, 1995), this notice
announces that the Office of Personnel
Management (OPM) intends to submit to
the Office of Management and Budget a
request for review of a revised
information collection. SF 2823,
Designation of Beneficiary for Federal
Employees’ Group Life Insurance, is
used by any Federal employee or retiree
covered by the Federal Employees’
Group Life Insurance Program to
instruct the Office of Federal
Employees’ Group Life Insurance how
to distribute the proceeds of his or her
life insurance when the statutory order
of precedence does not meet his or her
needs.

Comments are particularly invited on:
—Whether this information is necessary

for the proper performance of
functions of the Office of Personnel
Management, and whether it will
have practical utility;

—Whether our estimate of the public
burden of this collection of
information is accurate, and based on
valid assumptions and methodology;

—And ways in which we can minimize
the burden of the collection of
information on those who are to
respond, through the use of
appropriate technological collection
techniques or other forms of
information technology.
We estimate 1,000 SF 2823 forms are

completed annually by annuitants. Each
form takes approximately 15 minutes to
complete for an annual estimated
burden of 250 hours.

For copies of this proposal, contact
Mary Beth Smith-Toomey on (202) 606–
8358, or E-mail to mbtoomey@opm.gov
DATES: Comments on this proposal
should be received on or before October
12, 1999.
ADDRESSES: Send or deliver comments
to—Laura Lawrence, Senior Insurance
Benefits Specialist, Insurance Planning
& Evaluation Division, Retirement and
Insurance Service, U.S. Office of
Personnel Management, 1900 E Street,
NW, Room 3415, Washington, DC
20415.
FOR INFORMATION REGARDING
ADMINISTRATIVE COORDINATION—CONTACT:
Cyrus S. Benson, Senior Management
Analyst, Budget & Administrative
Services Division, (202) 606–0623.
Office of Personnel Management.
Janice R. Lachance,
Director.
[FR Doc. 99–20969 Filed 8–12–99; 8:45 am]
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Submission for OMB Review;
Comment Request for Review of a
Revised Information Collection: RI 25–
15

AGENCY: Office of Personnel
Management.
ACTION: Notice.

SUMMARY: In accordance with the
Paperwork Reduction Act of 1995 (Pub.
L. 104–13, May 22, 1995), this notice
announces that the Office of Personnel
Management (OPM) has submitted to
the Office of Management and Budget a
request for review of a revised
information collection. RI 25–15, Notice
of Change in Student’s Status, collects
information from adult children of
deceased Federal employees or
annuitants to assure that the child
continues to be eligible for payments
from OPM.


