Table 66: NEW YORK-NEWARK-BRIDGEPORT, NY-NJ-CT-PA

2008 Pay Rates of the Judiciary Salary Plan with 26.36% Locality Pay Differential

Grade 1 2 3 4 5 6 7 8 9 10
1| $21,539 $22,258 $22,975 $23,687 $24,404 $24,825 $25,532 $26,246 $26,274 $26,945
2] $24,217 $24,793 $25,594 $26,274 $26,567 $27,348 $28,129 $28,910 $29,691 $30,472
3] $26,423 $27,304 $28,185 $29,065 $29,946 $30,827 $31,708 $32,588 $33,469 $34,350
4] $29,663 $30,652 $31,642 $32,631 $33,621 $34,610 $35,599 $36,589 $37,578 $38,568
5] $33,187 $34,293 $35,398 $36,504 $37,610 $38,715 $39,821 $40,927 $42,032 $43,138
6] $36,993 $38,226 $39,460 $40,693 $41,926 $43,160 $44,393 $45,626 $46,859 $48,093
7] $41,110 $42,480 $43,849 $45,219 $46,589 $47,959 $49,328 $50,698 $52,068 $53,438
8] $45,528 $47,045 $48,563 $50,080 $51,598 $53,115 $54,633 $56,151 $57,668 $59,186
9] $50,285 $51,962 $53,639 $55,315 $56,992 $58,669 $60,346 $62,023 $63,699 $65,376

10] $55,376 $57,222 $59,068 $60,914 $62,760 $64,607 $66,453 $68,299 $70,145 $71,991
11] $60,840 $62,868 $64,896 $66,924 $68,952 $70,980 $73,008 $75,036 $77,064 $79,093
12] $72,921 $75,352 $77,783 $80,215 $82,646 $85,077 $87,508 $89,939 $92,370 $94,802
13] $86,715 $89,606 $92,497 $95,388 $98,279 $101,170 $104,061 $106,952 $109,843 $112,735
14] $102,469 $105,885 $109,300 $112,716 $116,131 $119,547 $122,962 $126,378 $129,793 $133,209
15| $120,535 $124,553 $128,571 $132,590 $136,608 $140,626 $144,644 $148,663 $149,000 **  $149,000 **
16] $141,363 $146,075 $150,787 $155,499 $158,500 *  $158,500 *  $158,500 *  $158,500 *  $158,500 *  $158,500 *
17| $158,500 * $158,500 *  $158,500 *  $158,500 *  $158,500 * $158,500 *  $158,500 * $158,500 *  $158,500 *  $158,500 *
18] $158,500 *  $158,500 *  $158,500 *  $158,500 *  $158,500 *  $158,500 *  $158,500 *  $158,500 *  $158,500 *  $158,500 *

* The rate of pay payable at these steps is limited to the rate for Level Il of the Executive Schedule, which is $158,500.
** The rate of pay payable at these steps is limited to the rate for Level IV of the Executive Schedule, which is $149,000.



