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	Engineer II
	Engineer or science degree BS
	Experience level: 4-10 years 

Description:  This is considered a journeyman level engineering position.  Responsibilities may  include designing and developing plans, processes, procedures, functional and data requirements analysis, system analysis, and documentation preparation for complex systems.  May be required to provide guidance to less experienced engineers.  Engineering disciplines that may map into this SLC include mechanical, electrical, aerospace, propulsion, industrial, chemical, materials, computer, environmental, structures, thermal, safety, software, systems, and quality.  .

	Engineer III
	Engineer or science degree( BS), and Master of Science (MS) **
	Experience level: 10 - 15 years of related experience and/or advanced degree 

Description: This is considered an advanced level engineering position.  Responsibilities may
 include conceptual thinking, designing and developing plans, processes, procedures, functional and data requirements analysis, complex system analysis, and documentation preparation for complex systems.  May be required to supervise less experienced engineers.  Requires expertise in the field of work specified.  Engineering disciplines that may map into this SLC include mechanical, electrical, aerospace, propulsion, industrial, chemical, materials, computer, environmental, structures, thermal, safety, software, systems, and quality. 

	Engineer IV
	Engineer or science degree( BS), and Master of Science (MS) , and  PhD

(An additional four years of related experience can be substituted for a PhD.)
	Experience level: 15 – 20 years of related experience and/or advanced degree 

Description:  This is considered a senior level engineering position.  Responsibilities may include conceptual thinking, designing and developing plans, processes, procedures, functional and data requirements analysis, complex system analysis, and documentation preparation for complex systems.  Required to supervise less experienced engineers.  Previous leadership experience with significant engineering projects or recognized expertise in the field of work specified.  

	Engineer V
	Engineer or science degree( BS), and Master of Science (MS) , and  PhD

(An additional four years of related experience can be substituted for a PhD.)
	Experience level: >20 years of related experience and/or advanced degree.

Description:  This is considered a senior expert level engineering position.  Responsibilities may include conceptual thinking, designing and developing plans, processes, procedures, functional and data requirements analysis, complex system analysis, and documentation preparation for complex systems.  Required to supervise less experienced engineers.  Previous leadership experience with major engineering projects and recognized expertise in the field of work specified.  Engineering disciplines that may map into this labor category include mechanical, electrical, aerospace, propulsion, industrial, chemical, materials, computer, environmental, structures, thermal, safety, software, systems, and quality. 

	Business Specialist I
	Bachelor of Science  Business (BS)*
	Experience level:  2 – 4 years 

Description: Responsibilities include performing analytical business functions such as financial and business analysis and project management.  Previous experience in areas such as management analysis, financial analysis, budget preparation, business process reengineering, organizational performance assessments, strategic planning, project performance and scheduling.  

	Business Specialist II
	Bachelor of Science  Business (BS), Master of Science (MBA)**
	Experience level:  4 - 6 years.

Description: Responsibilities include performing analytical business functions such as financial and business analysis and project management.  Performs complex tasks, requiring expertise and judgment to accomplish goals.  At least 5 years of specialized experience in areas such as management analysis, financial analysis, budget preparation and analysis, business process reengineering, organizational performance assessments, strategic planning, project planning, performance and scheduling and quality control.  May lead or direct the efforts of others.


