


Professionaland TechnicalAssistance

@

Increaseor
1968Estimate 1969Estimate Decrease
Pos. Amount Pos. Amount Pos. Amount

Personnelcompensation
and benefits............. 33 $422,000 51 $661,000 +18 +$239,000

Otherexpenses............. ... 2,536,000 ... 2,653,000 ... +117,000

Total................. 33 2,958,000 51 3,314,000 +18 +356,000

Of the $356,000increaserequested,$1OO,OOOwillbe usedto support
contractprogramsin twoareas- (a)For a contractof operationsresearch
begunin 1967;thisresearchis neededto developnew knowledgeabout
systemsof medicalcareand new insightsintotherelationshipsbetweenthe
componentsof thosesystems,particularlyon a regionalbasis. The descriptive
modelsand otheranalyticaltechniquesresultingfromthisworkwillultimately
be usedby regionalprogramsto improvethe capabilityand efficiencyof their
particularsystemsof medicalcare, and (b)to increasethe supplyof trained
personnelin the fieldsof continuingeducation,educationalresearch,and
evaluationof continuingeducationin thehealthsciences.

The balanceof theprogramincreasewill supportexpandedfieldactivities
providingassistanceto regionalpersonnelin theplanning,developmentand
operationof theirprogramsas wellas to providea vitalcommunicationlink
amongtheregionsand theDivision.The interchangeof informationwill enable
eachregionalgroupto benefitfromthe experienceand innovativesolutions
to problemsfromotherareas.

Includedin thisincreaseis $90,000forannualizationof positions
new in 1968;$2,000forannualizationof thepay raiseeffectivein 1968;
and $3,000for one day overthenormalworkyear. Also includedis an
increaseof $4,000for centrallyfurnishedservicesfromthe “National
Institutesof Healthmanagementfund”.
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Reviewand Approvalof Grants

Increaseor
1968Esttiate 1969Estimate Decrease
Pos. Amount Pos. Amount Pos. bount

*
Personnelcompensation
and benefits............. 2 $439,000 z $574,000 +14 +$135,000

Otherexpenses............. ... 273,000 ... 331,000 ... +58,000

&d &
5

Total................. 712,000 905,000 +14 +193,000

An increaseof $193,000and 14 positionsis requestedto bringthe
functionsof grantsreviewand grantsmanagementto adequatestaffinglevels
in 1969,duringwhichall regionsare expectedto haveinitiatedor qualified
for operationalgrants. The operationalgrantsare inherentlymorecomplex
thanthe planninggrants,requiringmoreperceptiveanalysisandmanagement.
Includedin the increaseis $6,000for annualizationof thepay raise
effectivein 1968,plus $3,000for one day overthenormalworkyear. There
is alsoan increaseof $8,000forcentrallyfurnishedservicesfromthe

o “NationalInstitutesof Healthmanagementfund”.



ProgramDirection

Increaseor
1968Estimate 1969Esttiate Decrease
Pos. Amount Pos. Amount Pos. Amount

Personnelcompensation.and benefits.............. 70 $685,000 91 $847,000 +21 +$162,000

Otherexpenses.............. ... 531,000 ... 956,000 ... +425,000

Total.................. 70 1,216,000 91 1,803,000 +21 +587,000

A programincreaseof 21 positionsand $306,000willpermitsupportof
contractstocarryout studiesto identifyand investigateissuesrelatedto
futureprogramdevelopmentsand to formulatemeasuresof performanceby which
regionaloperationsmay be evaluated.Thisincreasewill alsosupport
additiomlpositionsrequiredto createand,maintaineffectivecommunication
and informationprogramswhichlinktheregionalprograms,theDivision>
and the generalpublic,and additionalsupportfor directstaffassistance
to theDirectorto meet increasedrequirementsfor centralizedadministrative

@

services,includingmanagementanalysisand contractadministration.

Also includd is an increaseof $8,000for annualizationof thepay
raiseeffectivein 1968plus $7,000forone day overthenormalworkyear.
Thereis alsoan increaseof $266,000for centrallyfurnishedservicesfrom
the “NationalInstitutesof Healthmanagementfund”.



New PositionsRequested

FiscalYear1969

Annual
Grade Salary

Professionaland TechnicalAssistance

ManagementAnalyst
MedicalOfficer

(2) PublicHealthProgramSpecialist
Scientist
MedicalOfficer
PublicHealthProgramSpecialist

(4) Clerk-Stenographer
(3) Clerk-Stenographer
(2) DirectorGrade

SeniorGrade
SeniorAssistantGrade

ReviewandApprovalof Grants

Chiefof Branch
MedicalOfficer

(2)
(4)

StaffAssistant
StaffAssistant

AssistantChiefof Branch
MedicalOfficer
Administrative
Administrative
GrantsClerk
Secretary
GrantsClerk
SeniorGrade

ProgramDirection

(2) PublicHealthProgranSpecialist
AdministrativeStaffAssistant
InformationSpecialist

(3) PublicHealthProgramSpecialist
InformationSpecialist
Management-lyst

(2) PublicHealthProgramSpecialist
PersonnelSpecialist

(4) Secretary
(3) Clerk-Typist

Clerk-Typist
SeniorAssistantGrade

o Totalnew positions,all activities

GS-14
GS-14
GS-14
GS-14
GS-13
GS-13
GS-5
GS-4
CO-06
CO-05
CO-03

(18)

GS-15
GS-15
GS-14
GS-14
GS-13
GS-12
GS-5
GS-5
GS-4
CO-05

(14)

GS-14
GS-13
GS-13
GS-13
GS-12
GS-12
GS-12
GS-9
GS-5
GS-4
GS-3
CO-03

(21)

(53)

$15,841
17,953
31,682
15,841
16,207
13,507
22,260
14,985
23,420
10,220
8.657

190,573

18,404
19,017
15,841
17,953
13,507
11,461
5,565
5,565
9,990
40,880

158,183

31,682
13,507
13,507
40,521
11,461
11,461
22,922
8,054
22,260
14,985
4,466
5,596

200,422

549,178
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February23, 1968

Divisionof RegionalMedicalPrograms

New PositionsRequestedin 1969

Professionaland Techfi~calAssistance(18)

AssociateDirectorforProgram
Developmentand Research(2)

GS-14 PublicHealthProgram
GS-5 Clerk-Stenographer

ContinuingEducation(4)

GS-14 PublicHealthProgram
GS-5 Clerk-Stenographer
CO-05 EducationConsultant
CO-03 EducationConsultant

OperationsResearchBranch(7)

GS-14 Mathematician
GS-14 SystemsAnalyst
GS-13 OperationsSpecialist
GS-5 Clerk-Stenographer
GS-4 Clerk-Stenographer
GS-4 Clerk-Stenographer
CO-06 DirectorGrade

RegionalHealthServicesBranch (5)

Specialist

Specialist

GS-14 MedicalOfficer
GS-13 MedicalOfficer
GS-5 Clerk-Stenographer
GS-4 Clerk-Stenographer
CO-06 DirectorGrade

BudgetTitle

PublicHealthProgram
Clerk-Stenographer

PublicHealthProgram
Clerk-Stenographer
SeniorGrade

Specialist

Specialist

SeniorAssistantGrade

Scientist
ManagementAnalyst
PublicHealthProgramSpecialist
Clerk-Stenographer
Clerk-Stenographer
Clerlc-Stenographer
DirectorGrade

MedicalOfficer
MedicalOfficer
Clerk-Stenographer
Clerk-Stenographer
DirectorGrade

Reviewand Approval(14)

AssociateDirectorforOperations(1)

GS-14 MedicalOfficer

OperationsStaff (8)

GS-15 Chief,OperationsStaff
GS-15 MedicalOfficer
GS-5 Secretary
GS-4 GrantsClerk
CO-05 LiaisonOfficers(4)

MedicalOfficer

Chiefof Branch
MedicalOfficer
Secretary
GrantsClerk
SeniorGrade
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‘0i Reviewand Ap?roval(Continued)
]
i
j GrantsManagementBranch(1)

; GS-13 GrantsManagement
j
i GrantsReviewBranch(4);
!

Officer

J
GS-14 AssistantBranchChief

d) GS-12 GrantsSpecialist
i GS-5 GrantsClerk

GS-4 GrantsClerk,;
4
,}

j ProgramDirection(21)
,,,;j

ImmediateOfficeof Director(2)
,;
~> GS-13 SpecialAsst.to DeputyDirector:

GS-5 Secretary ‘
j
j , ExecutiveOffice(5) .,q;2
!:,4 GS-13 ContractsSpecialist,s*.!
:;
o

GS-12 Managementhalyst
GS-9 PersonnelSpecialist~1,; GS-4 Clerk

‘{ GS-3 Clerk
j
‘* CommunicationsandPublicInformation(3)
j
ij GS-13 Writer
.,:?3 CS-12 Writer
4~ GS-5 Secretary .
{
‘f
:i AssociateDirectorforPlanning(2)
#
4d GS-14 SpecialAssistantto Assoc.Dir.
f GS-5 Secretary
j

PlanningBranch(5)
~
~ GS-13 ProgramAnalyst
Y GS-12 ProgramAnalyst
:~ GS-5 Secretary

GS-4 Clerk-~pist.
:!

CO-03 ProgramAnalyst!,$‘j
,,;
j EvaluationBranch(4) .

A GS-14 ProgramAnalyst
,,4
@

GS-13 ProgramAnalyst,.~
,] GS-12 ProgramAnalyst

GS-4.: Clerk-Typist’

BudgetTitle

AdministrativeStaffAssistant

AssistantChiefof Branch
AdministrativeStaffAssistant
GrantsClerk
GrantsClerk

PublicHealthProgramSpecialist
Secretary

AdministrativeStaffAssistant
ManagementAnalyst
PersonnelSpecialist
Clerk-Typist
Clerk-Typist

InformationSpecialist
InformationSpecialist
Secretary -

PublicHealth
Secretary

PublicHealth
PublicHealth
Secretary
Clerk-Typist

ProgramSpecialist

ProgramSpecialist
ProgramSpecialist

SeniorAssistantGrade

PublicHealthProgramSpecialist
PublicHealthProfiramSpecialist
PublicHealthPro~ramSpecialist
Clerk-Typist



New PositionsRequestedin 1969

Officeof theAssociateDirectorforOperations

S~WY OF INC~ASES:

Officeof theAssociateDirector 1
OperationsStaff 8
GrantsReviewBranch 4
GrantsManagementBranch 1

TOTAL n

The Officeof theAssociateDirectorfor Operationsunderthe 1969Budget
has requesteda totalincreaseof 14 new positionsto augmentand further
strengthentheDivision’sregionalliaisonrelationshipsand alsothe
grantreviewand approvalfunctions.Additionalstaffis proposedin the
followingareas:

OperationsStaff:
, ..

Thisstaffprovidesthe principalpointof contactbetweentheDivision
and the individualRegionalMedicalPrograms. The continueddevelopment
of bothpersonaland professionalrelationshipswith regionalpersonnel
as a wide rangeof projectsmove fromthe planningstageintooperation
willbe required. It is proposedthateachmemberof thestaffwill be
a Point of Contact for approximatelysix regionshavinggeographical
proximity.

GrantsReviewBranch:

As theprogramsof theregionsmove fromtheplanningstagesandbecome
operational,thedemandfor a more comprehensivereviewof Regional
}~edicalprogra grantson thebasisof technical,scientificand progr~
meritwillbe required. It is anticipatedthatthework loadwill sub-
stantiallyincreaseduringthe comingyearand an enlargementin the
GrantsReviewstaffwillbecomea necessitydue to thatdemand. Under
this1969budget,two additionalprofessionalgrantreviewersare required
and two additionalsupportingmembersof theclericalstaffwill alsobe
needed.
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GrantsManagementBranch:

fie GrantsManagementBranchwill requirean additionalGrantsManagement
Officerto coordinatethe internaladministrativedutiesof theGrants
Managementstaffand facilitatesmootherintra-and interofficeprocedure
in thehandlingof grantapplicationsand theobsenanceof Grants
Managementpolicies,regulations,guidelinesand proceduresas relatedto
fiscalresponsibility,financialmanagementand costmethodology.

.,

.

ClevelandR. Chambliss
&sistant hsociate Director
forOperations,D~



STANDARD FORM 306 DEPAR~JEl~OF 13WL~i,EDUCATION,Am Y~~AHE
JUIY19MUurcnuof tlIoIlildgct
Ckculorho. A-11,llovkd.

P~LIC ~L~i S~VICE
306. to! REGIONALMEDICALPROG~YS, NATIONALINSTITUTESOF HEALTH

DETAILOF?&RSONNELCOMPENSATION

,
IGradesandranges:
:,.?

GS-16. $20,9a2to $26,574:

Administrativeofficer....

Assistantdirectorof
office..................

.;

Associatedirectorof
.office..................

GS-15. $la,404 tO $23,921:

Assistantdirectorof:. .office..................
:.: .-

Chiefof Branch...........

0:
: “
:, MedicalOfficer...........,,..,,
.:, Publichealthprogram:’

specialist..............

$15,a41tO $20,593:

Administrativestaff
ass~stant...............

AssistantChiefof branch.

Chiefof branch...........

Financialoperations
officer.................

Informationspecialist....

Managementanalyst.......

MedicalOfficer...........

Publichealthprogram. .specxalxst..............

Scientist.................

lg67actual

1 $22,755

. . . . . . . . . . . . .

. . . . . . . . . . . . .

2 3a,135

. . . . . . . . . . . . .

2 40,563

1 19,97a

1 16,675

. . . . . . . . . . . . .

. . . . . . . . . . . . .

1 15,106

1 16,152

. . . . . . . . . . . . .

. . . . . . . . . . . . .

a 131,a31

1 16,675

Nb~y.

1

2

2

1

1

5

2

1

1

1

1

1

Tohl
salary

$23,77a

41,964

43,362

21,469

la,404

103,667

39,a73

17,425

15,a41

‘15,a41

16,369

16,a97

. . . . . . . . . . . . .

. . . . . . . . . . . . .

4 66,532

1, 17,425

lg6%timato

b’um. Tot&l
kr sa&y

1 $23,77a

2 41,964

2 43,362

1 21,469

2 36,aoa

6 122,6a4

,2 39,a73

1 17,425

2 31,6a2

i ,15,a41

1 16,369

1’ 16,a97

i 15,a41

2 35,906

a 129,a96

2 33,266.



DETAILOFP~SONNELCOMPENSATION

GS-13. $13,507to $17,557..

GS-12. $11,461to $14,899..

GS-11. $9,657to $12,555..

GS-9. $8,054to $10,475..

GS-7. $6,734to $8,759..

GS-6. $6,137to $7,982..

GS-5.’ $5,565~0 $7,239..

GS-4. $4,995to $6,489..

GS-3. $4,466to $5,807..

GS-2. $4,108~0 $4,341..

GS-1. $3,776to $4,910..

Gradesestablishedby act of
July1, 1944 (42U.S.C.
207):

Directorgrade............

Seniorgrade..............

Fullgrade................

Seniorassistantgrade....

Ungradedpositionsat rates
equivalentto $15,841
or above:

Associatedirectorof
office..................

Chiefof branch...........

Directorof office........

1g67actua1

6 80,822

5 57,288

5 48,310

5 42,134

9 61,467

6 40,746

19 110,617

15 71,890

6 29,358

2 7,850

1 3,609

5 77,084

2 19,356

2 17,470

4 21,815

1 22,424

2 44,200

1 25,890

~g68cst[mato

12 167,034

8 94,362

4 40,560

10 85,113

7 49,388

10 69,570

21 127,095

15 76,087

7 35,285

2 8,490

1 3,776

6 93,111

1 10,220

2 18,308

10 73,865

3’ 70,334

1 23,550

1 .27,055

lg69attmatc

20 277,790

13 151,667

4 40,560

11 93,167

7 49,388

10 69,570

31 182,745

23 116,047’.

i 39,751

2 8,490

1 3,776

8 116,531

6 61,320

2 18,308

12 88,118

3. 70,334

1 23,550

1 27,055



STANDARD FORM 306 DEPAR~~NT OF H~LTH, EDUCATIOIJ,ND IJEWARE
JIilY19CAIlureouof tho B1ldget
Ckcubr ho. A-11,RevW.

P~LIC ~LTH SERVICE
306. lot REGIONALMEDICALPROGRAMS, NATIONALINSTITUTESOF HEALTH

DETAILOFP~SONNELCOMPENSATION

Totalpermanent.........

Pay abovethe statedannual
rate......................

Lapses......................

UnitedStatesand
possessions...............

Temporaryemployment........

Intermittentemployment.....

Overtimeand holidaypay....

-
Totalpersonnelcompensation

l~67nctual

N;o:. Tot81
Hohlty

114 1,100,200

3,254

-30 -370,977

84 732,477,

11,259

58,707

6,595

809,038

lg68:stimot0

N;;:- T(ltml
niklury

145 1,532,050

. . . . . . .

-14 -186.050

131 1,346,000

7,600

43,400

15,000

1,412,000

198 2,081,228

13,000,

-29 -266,228

169 1,828,000

7,600

43,400

15,000

1,894,000


