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• Provide technical assistance to Oregon businesses on drug-free workplace resources, 
utilizing the most effective strategies and practices possible. 

 
• Support a technical advisory committee to guide implementation of effective 

services, including: 
9 Maintaining a membership list that includes workforce prevention experts. 
9 Scheduling quarterly meetings for review and comment on emerging issues. 
9 Facilitating member participation in the Oregon Workforce Substance Abuse 

Prevention Strategic Plan. 
9 Research and implement evidence-based practices where practical and 

appropriate. 
 

• Create and maintain a website of resources and information designed to serve all 
Oregon Counties, Tribes and Community Coalitions which provides accurate and 
practical drug-free workplace information for use by the Oregon prevention 
workforce and interested businesses. 

 
• Provide ongoing technical assistance to Oregon Counties, Tribes and Community 

Coalitions regarding drug-free workplace issues and resources, undertaking one 
intensive project in each year of the biennium with a County, Tribe or Community 
Coalition. 

 
• Provide training events on drug-free workplace policies for Oregon businesses 

through conferences, organizational meetings and presentations. 
 
• Provide technical assistance workshops to Oregon businesses working on drug-free 

workplace policies. 
 
• Develop and disseminate to the Oregon business community, model policies 

covering drug-free workplace issues. 
 
• Provide training to managers and supervisors to improve their competency in 

implementing drug-free workplace policies. 
 
• Evaluate the implementation and effectiveness of drug-free workplace policies and 

initiatives, focusing on the development of evidence-based practices that address 
gaps in substance abuse prevention among currently employed workers, job seekers, 
and students in career-related learning activities 


