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ARTICLE I 
RECOGNITION

1.01 Union Recognition:  The Laboratory recogn�zes 
the  Un�on  cert�fied  by  the  Nat�onal  Labor  Relat�ons 
Board as the exclus�ve barga�n�ng agent for all  (Case 
No. 2-RC-70�3, October ��, �954) and Sergeants-Com-
mun�cat�ons (Case No. 29-RM-342, October �0, �972) �n 
the Laboratory Pol�ce Group w�th respect to rates of pay, 
hours of work and cond�t�ons of employment.

1.02 Definition of Employees:  The term employee 
or employees as used  �n  th�s Contract  shall mean all 
Secur�ty Pol�ce Officers  Is, Sergeants,  and Guards  of 
the Laboratory Pol�ce Group exclud�ng Capta�ns, L�eu-
tenants,  cler�cal  employees,  all  other  employees  and 
profess�onal  employees  and  superv�sors  as  defined  �n 
the Labor Management Relat�ons Act of �947.

1.03 Antidiscrimination:  There  shall  be  no  d�s-
cr�m�nat�on,  �nterference,  or  restra�nt  aga�nst  any 
employee by the Laboratory because of membersh�p or 
nonmembersh�p  �n the Un�on and the Un�on  l�kew�se 
agrees that there shall be no d�scr�m�nat�on, �nterfer-
ence, �nt�m�dat�on or coerc�on aga�nst any employee by 
the Un�on  or any of  �ts  agents due  to membersh�p  or 
nonmembersh�p �n the Un�on.

The  prov�s�ons  of  th�s  Contract  shall  apply  to  all 
employees covered by the Contract w�thout d�scr�m�na-
t�on �n regard to race, creed, color, sex, age, hand�cap 
or nat�onal or�g�n.

The part�es hereby agree to comply w�th all appl�cable 
federal laws and execut�ve orders perta�n�ng to nond�s-
cr�m�nat�on and equal opportun�ty �n employment, �n-
clud�ng all orders �ssued by the Office of Federal Contract 
Compl�ance. The part�es recogn�ze the legal requ�rement 
that the Laboratory, as a federal government contractor, 
has an affirmat�ve act�on program wh�ch  �ncludes as 
�ts goals and object�ves the recru�tment, employment, 
tra�n�ng and upgrad�ng of m�nor�ty, hand�capped, and 
female employees.

1.04 Company Recognition:  The Un�on recogn�zes 
that  the  Laboratory  management  shall  cont�nue  to 
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exerc�se  �ts  exclus�ve  respons�b�l�ty  to  manage  the 
Laboratory and to select, d�rect, and ass�gn the work-
�ng forces. Such respons�b�l�ty shall �nclude the r�ght to 
determ�ne job content and qual�ficat�ons of employees 
to  perform  work,  and  the  r�ght  to  adopt  and  enforce 
reasonable rules and regulat�ons for effic�ent operat�ons, 
prov�ded however, that the forego�ng shall not  �mpa�r 
any of the r�ghts of the Un�on or the employees expressly 
granted by other prov�s�ons of th�s Contract.

ARTICLE II 
UNION SECURITY AND CHECKOFF

2.01 Maintenance of Membership:  W�th respect to 
the payment of un�form dues and assessments requ�red 
of all members, all employees covered by th�s Contract 
who are  currently members of  the Un�on shall be  re-
qu�red to rema�n members of the Un�on for the durat�on 
of th�s Contract as a cond�t�on of employment, and all 
add�t�onal employees h�red hereafter shall be requ�red 
as a cond�t�on of employment to become members of the 
Un�on th�rty (30) days after employment and to rema�n 
members for the durat�on of th�s Contract.

2.02 Checkoff - Amount and Authorization:  The 
Laboratory shall deduct an �n�t�at�on fee �n the amount 
of $�00.00 and Un�on dues from the pay of each employee 
who  has  author�zed  such  deduct�on  �n  the  amount  of 
$6.00 per week or such dues as are cert�fied from t�me 
to t�me by the Un�on and are un�formly appl�cable. Such 
�nd�v�dual author�zat�ons shall be �n wr�t�ng on a form 
set forth as Exh�b�t “A” attached hereto. The Un�on shall 
subm�t to the Laboratory s�gned author�zat�ons from �ts 
members  author�z�ng  such  deduct�ons  not  later  than 
fifteen (�5) days pr�or to the first pay day on wh�ch such 
deduct�ons are to be effect�ve.

2.03 Transmittal of and Receipt for Dues:  All 
mon�es so deducted by the Laboratory shall be trans-
m�tted to the person des�gnated by the Un�on to rece�ve 
such mon�es w�th�n fifteen (�5) days from the last day of 
the month dur�ng wh�ch such deduct�ons are made. The 
Pres�dent of the Un�on shall furn�sh to the Laboratory 
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a cert�ficate show�ng the name and address of the duly 
author�zed officer  of  the Un�on  to whom such mon�es 
shall be transm�tted.

2.04 Union Activity:  There shall be no sol�c�tat�on  
for membersh�p, collect�on of dues or other Un�on act�v-
�ty by any of the Un�on officers, members or agents on  
Laboratory t�me.

ARTICLE III 
WAGES

3.01 Wage Rates:  The follow�ng wage schedules shall 
be operat�ve as the regular base rates:

Effective March 1, 2006

Title Start
Intermediate
(3 months)`

Going
(6 months.)

Sergeant 27.33 27.85 28.36

SPO I 20.64 23.46 26.28

SPO 20.07

Guard 17.98

Effective April 1, 2007

Title Start
Intermediate
(3 months)`

Going
(6 months)

Sergeant 28.15 28.69 29.21

SPO I 20.64 24.16 27.07

SPO 20.07

Guard 17.98

Effective April 1, 2008

Title Start
Intermediate
(3 months)`

Going
(6 months)

Sergeant 29.07 29.62 30.16

SPO I 21.31 24.95 27.95

SPO 20.72

Guard 18.56

Th�s sect�on was �ntent�onally left blank.
 
For further �nformat�on contact  
Donna Dowl�ng, dowl�ng@bnl.gov or 
63�-344-2754.
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Effect�ve Apr�l �, 2009

Title Start
Intermediate
(3 months)`

Going
(6 months)

Sergeant 30.02 30.58 31.14

SPO I 22.00 25.76 28.86

SPO 21.39

Guard 19.16

Those employees hav�ng atta�ned �0 years of cumulat�ve 
serv�ce w�ll rece�ve, on March �, 2006, an add�t�onal �5 
cents per hour, on Apr�l �, 2007, an add�t�onal �5 cents 
per hour and on Apr�l �, 2008, an add�t�onal �5 cents 
per hour as a longev�ty prem�um.

Payment for the successful complet�on of the phys�cal 
fitness  test  requ�red of Secur�ty Pol�ce Officers  I and 
Sergeants �s �ncluded �n base rates as stated.

An employee who �s den�ed DOE Requ�red Clearance, 
or who has “Q” clearance resc�nded, may be term�nated 
by the Laboratory. Such term�nat�on shall not be subject 
to rev�ew by the Un�on or to any other prov�s�on of th�s 
contract. Delay of rece�pt of “Q” clearance w�ll not delay 
the effect�ve date of  the go�ng  rate  �f  the employee  �s 
otherw�se qual�fied.

3.02 Probationary Period:  New  employees  shall 
be  h�red  for  a  probat�onary  per�od  of  s�x  (6)  months, 
except that no probat�onary per�od w�ll be cons�dered 
to be  completed pr�or  to  the  employee  rece�v�ng DOE 
Requ�red Clearance.

D�scharge dur�ng a probat�onary per�od shall not be 
subject to arb�trat�on.

ARTICLE IV 
HOURS OF WORK

4.01 Workweek:  The workweek cons�sts of the per�od 
from Sunday m�dn�ght to the follow�ng Sunday m�dn�ght. 
The normal workweek cons�sts of five (5) e�ght-hour days. 
The expend�ture of a reasonable t�me �n the consumpt�on 
of lunches shall not result �n deduct�on from wages.

Th�s sect�on was �ntent�onally left blank.
 
For further �nformat�on contact  
Donna Dowl�ng, dowl�ng@bnl.gov or 
63�-344-2754.
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The present fixed-sh�ft arrangement w�ll rema�n �n 
effect for the durat�on of th�s agreement.

4.02 Muster:  A muster per�od, w�th pay, of not less 
than th�rty (30) m�nutes durat�on as determ�ned by the 
Laboratory  w�ll  �mmed�ately  precede  each  regularly 
ass�gned sh�ft.

4.03 Schedules:  The  Laboratory  shall  determ�ne 
the work�ng hours of all employees and shall des�gnate 
workdays and hours �n accordance w�th operat�ng re-
qu�rements. The prov�s�ons of  th�s Contract shall not 
be  cons�dered  as  a  guarantee  by  the  Laboratory  of  a 
m�n�mum number of hours per day or per week or pay 
�n l�eu thereof, nor a l�m�tat�on on the max�mum hours 
per day or per week wh�ch may be requ�red.

4.04 Chart Premium Hours:  The base rates for the 
job class�ficat�ons �n Art�cle 3.0� �nclude the �0 percent 
prem�um prev�ously pa�d  for a chart prem�um. Those 
employees  who  work  a fixed Monday  through  Fr�day, 
dayt�me schedule w�th Hol�days off, w�ll be pa�d at a 
rate �0 percent below the rate for the appropr�ate clas-
s�ficat�on spec�fied �n Art�cle 3.0�.

4.05 Overtime Hours:  All  hours  worked  �n  excess 
of  e�ght  (8)  hours,  and  up  to  s�xteen  (�6)  hours  �n 
any one per�od of twenty-four (24) consecut�ve hours, 
from  the  t�me  an  employee  first  starts  work�ng  �n 
that per�od, shall be pa�d at the rate of one and one-
half (�½) t�mes the employee’s regular base rate. All 
hours worked �n excess of s�xteen (�6) hours �n any 
one per�od of twenty-four (24) consecut�ve hours from 
the  t�me  an  employee  first  starts  work�ng  �n  that 
per�od, shall be pa�d at the rate of two (2) t�mes the 
employee’s  regular base  rate. All  consecut�ve hours 
worked  �n  excess  of  s�xteen  (�6)  consecut�ve  hours 
shall be pa�d at the rate of two (2) t�mes the employee’s 
regular base rate. All hours worked �n excess of forty 
(40) hours �n any one week shall be pa�d at the rate 
of one and one-half (�½) t�mes the employee’s regular 
base rate. An employee w�ll be pa�d at the rate of one 
and one-half (�½) t�mes the regular base rate for all 
hours worked on the first and second non-scheduled 
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days �n the workweek. However, an employee w�ll be 
pa�d at two (2) t�mes the regular base rate on the second 
non-scheduled day, prov�ded that the employee worked 
a m�n�mum of four (4) hours on the first non-scheduled 
day �n the workweek.

4.06 Holdover Guarantee:  When  an  employee  �s 
requ�red by a  superv�sor  to work past  the  employee’s 
scheduled hours, the Laboratory guarantees a m�n�mum 
of one (�) hour’s pay at the employee’s base rate prov�ded 
that tard�ness of another employee �n th�s un�t �s not the 
reason for the overt�me.

4.07 Minimum Overtime:  An  employee  who  �s 
requ�red to work overt�me on a scheduled day off shall 
rece�ve a m�n�mum of four (4) hours’ pay at the employee’s 
base rate, or the regular overt�me pay for the hours actu-
ally worked, wh�chever �s greater.

4.08. Call-In and Short-Notice Schedule Change:  
An employee called �n on less than th�rty-s�x (36) hours’ 
not�ce �s pa�d at the regular overt�me rates for all hours 
actually worked dur�ng any part of the th�rty-s�x (36) 
hour not�ce per�od, exclud�ng the or�g�nally scheduled 
workday.

The  employee  shall  rece�ve  a  m�n�mum  of  four  (4) 
hours’ base pay, unless  the employee  �s  called  �n  less 
than  three  (3) hours pr�or  to  the  regularly  scheduled 
workday. In such a case, �n l�eu of the m�n�mum of four 
(4) hours’ base pay, the employee �s pa�d for all hours 
that fall between the call-�n and the regularly scheduled 
workday.

Hours worked �nclude the actual t�me spent travel-
�ng to work and, unless  the call-�n work extends  �nto 
the regular workday, the actual t�me spent travel�ng to 
return home from work.

In  the  event  an  employee  �s  requ�red  to  return  to 
work w�th�n s�xteen (�6) hours of the end of a regularly 
scheduled  sh�ft,  the  employee  �s  ent�tled  to  rece�ve  a 
m�n�mum of  four hours pay  �nclus�ve of one hour pay 
for travel.

4.09 Report Allowance:  Employees who report for 
scheduled work at the�r regularly scheduled report�ng 
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t�me and by cond�t�ons beyond the�r control are prevent-
ed from work�ng w�ll be allowed pay at the�r scheduled 
rate of pay for four (4) hours at such rates, prov�ded they 
have not prev�ously been not�fied not to report.

4.10 Non-Pyramiding Provision:  When work �s per-
formed under cond�t�ons to wh�ch two or more prov�s�ons 
of th�s Contract are appl�cable, the max�mum allowable 
payment shall be made, but �n no case shall hours com-
pensated at a prem�um rate under one prov�s�on of th�s 
Contract aga�n be counted as hours worked �n determ�n-
�ng pay under the same or any other prov�s�on of th�s 
contract. The only except�on to th�s rule �s the payment 
pract�ce of overt�me at two (2) t�mes the employee’s base 
rate for all hours worked over s�xteen (�6) �n a twenty-
four (24) hour per�od and all consecut�ve hours worked 
�n excess of s�xteen (�6) consecut�ve hours.

4.11 Assignment of Overtime:  The  Laboratory 
reserves the r�ght to requ�re overt�me work of employ-
ees and w�ll endeavor to d�str�bute overt�me equ�tably 
among  the  employees  w�th�n  class�ficat�on.  For  the 
purpose of the preced�ng sentence only, overt�me refused 
shall be cons�dered as overt�me worked. The Laboratory 
w�ll g�ve employees such reasonable not�ce of overt�me 
ass�gnments  as  c�rcumstances  perm�t.  Employees 
work�ng more than ten (�0) consecut�ve hours shall be 
allowed a twenty (20)-m�nute pa�d meal per�od. If, due 
to operat�onal requ�rements an employee �s proh�b�ted 
from tak�ng  the  full  twenty  (20) m�nute meal per�od, 
the lost meal t�me shall, for pay purposes, be cons�dered 
add�t�onal t�me worked.

4.12 Use of Supervisors:  Except  �n  an  emergency 
the Laboratory agrees that Pol�ce superv�sors w�ll not 
be ass�gned, for the purpose of avo�d�ng an ass�gnment 
of an employee, to perform escort duty w�th�n restr�cted 
areas or to perform other dut�es normally ass�gned to 
a  Secur�ty  Pol�ce  Officer  Is.  Dur�ng  an  emergency  a 
reasonable  effort  shall  be  made  to  procure  suffic�ent 
Secur�ty Pol�ce Officer Is.

The Un�on shall be not�fied �n advance, when pract�-
cal, w�th respect to any spec�al ass�gnments of superv�-
sors. In any event, Secur�ty Pol�ce Officer Is shall take 
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over such ass�gnments no  later  than seventy-two  (72) 
hours after commencement thereof.

4.13 Period of Emergency Operational Status: 
When the Laboratory declares a per�od of emergency, 
employees excused from perform�ng or complet�ng the�r 
regular work schedule w�ll suffer no deduct�on �n base 
pay  for  those hours not worked  that  fall w�th�n  the�r 
regular schedule and w�th�n the emergency per�od.
Employees requ�red to work dur�ng the emergency per�od 
w�ll rece�ve, �n add�t�on to regular pay, stra�ght-t�me pay 
for all hours worked dur�ng the emergency per�od that 
fall w�th�n the�r regularly scheduled sh�ft.

However, when the Laboratory excuses the lateness of 
certa�n employees or perm�ts certa�n employees to leave 
before the end of the�r scheduled work per�od w�thout 
loss �n pay, but does not declare a per�od of emergency, 
employees work�ng dur�ng the excused per�ods shall not 
be ent�tled to emergency pay.

4.14 Saturday and Sunday Premium:  An employee 
who �s requ�red to perform work on a Saturday or Sunday 
at stra�ght-t�me rates w�ll be pa�d a prem�um equal to 
one (�) hour’s pay at the employee’s regular base rate for 
all work performed on a Saturday and a l�ke prem�um 
for all work performed on a Sunday.

ARTICLE V 
HOLIDAYS

5.01 Designated Holidays:  The follow�ng days shall 
be stated hol�days:

  New Year’s Day  Veterans’ Day 
  Wash�ngton’s B�rthday  Thanksg�v�ng Day 
  Memor�al Day  Day after Thanksg�v�ng Day 
  Independence Day  Chr�stmas Day 
  Labor Day

Add�t�onal  hol�days,  amount�ng  to  two  (2)  work�ng 
days,  w�ll  be  determ�ned  by  the  Laboratory  and  an-
nounced dur�ng January of the calendar year. In add�-
t�on, a half-hol�day shall be observed for each employee 
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cons�st�ng  of  the  last  four  (4)  hours  of  the  employee’s 
regularly scheduled work preced�ng Chr�stmas. The fol-
low�ng Sect�ons 5.02, 5.03, and the last sentence �n 5.04 
are not appl�cable to the half-day preced�ng Chr�stmas; 
the reference �n Sect�on 5.04 to e�ght (8) hours shall read 
four (4) hours when appl�ed to the half-hol�day preced�ng 
Chr�stmas.

5.02 Holidays on Saturday or Sunday:  Should any of 
the above hol�days fall on a Saturday, the prev�ous Fr�day 
shall be cons�dered and observed as the hol�day. Should 
any of the above hol�days fall on a Sunday, the follow�ng 
Monday shall be cons�dered and observed as the hol�day. 
For the purposes of hol�day pay, employees shall rece�ve 
hol�day pay for work�ng the actual hol�day, rather than 
the  Laboratory  des�gnated  hol�day.  T�mecards  w�ll  be 
marked accord�ngly.

5.03 Scheduled and Nonscheduled Workdays on a 
Holiday:  An employee who �s not ass�gned to work on a 
hol�day cons�dered and observed under th�s Contract shall 
be allowed e�ght (8) hours’ pay at the employee’s regular 
base rate prov�ded the hol�day occurs on the employee’s 
regularly scheduled workday. An employee whose regu-
larly scheduled day off falls on a hol�day cons�dered and 
observed under th�s Contract shall be g�ven an add�t�onal 
vacat�on cred�t of one (�) work�ng day.

5.04 Pay for Work on Holiday:  An employee who �s 
requ�red to work on a hol�day cons�dered and observed 
under th�s Contract may be pa�d e�ght (8) hours’ hol�day 
pay at the employee’s base rate, and, �n add�t�on, one and 
one-half  (�½)  t�mes  the  employee’s  base  rate  for hours 
worked on hol�days up to e�ght (8) hours. The chart pre-
m�um w�ll be added to the regular base rate �n comput�ng 
hol�day pay for those hours actually worked on the hol�day 
wh�ch are pa�d at chart prem�um rates. After e�ght (8) 
hours work on a hol�day, an employee w�ll be pa�d two and 
one-half (2½) t�mes the employee’s base rate.

An employee scheduled to work on a hol�day observed 
under the contract, has the opt�on, wh�ch opt�ons must 
be exerc�sed at least two weeks pr�or to the hol�day, to 
rece�ve the pay descr�bed �n the paragraph above or to 
rece�ve stra�ght t�me pay and an add�t�onal vacat�on day. 
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If the employee does not prov�de two weeks’ not�ce, the 
employee w�ll be compensated at the rate of two and a 
half (2½) t�mes the stra�ght t�me hourly rate.

For sh�ft workers and for pay purposes, employees 
requ�red to work on the actual hol�day shall be pa�d ap-
pl�cable rates for the actual hol�day and not for a spec�fic 
Laboratory-observed day.

5.05 Absence on Holiday:  Hol�day pay w�ll not be 
pa�d to an employee who �s scheduled to work on a hol�day 
but fa�ls to report for work. No other prov�s�on of th�s 
Contract shall be cons�dered appl�cable to prov�de any 
wage payment for a hol�day when an employee has been 
scheduled to work thereon but fa�ls to report for work.

5.06 Absence on Day Before or After Holiday:  
Hol�day  pay  w�ll  not  be  pa�d  to  an  employee  who  �s 
absent from work on a scheduled workday preced�ng or 
succeed�ng a hol�day, unless such absence on a pr�or or 
subsequent day �s for a reason acceptable to the man-
agement.

5.07 Holiday During Vacation:  When a recogn�zed 
hol�day �s observed dur�ng an employee’s vacat�on, that 
day shall not be charged to vacat�on cred�t.

5.08 Ineligibility:  Employees �n a leave w�thout pay 
status, or on leave of absence are not el�g�ble for hol�day 
pay �f such hol�days fall w�th�n the per�od of leave.

ARTICLE VI 
VACATIONS

6.01 Duration:  An employee w�th  less  than five  (5) 
years of Laboratory serv�ce �s ent�tled to vacat�on cred�t 
wh�ch w�ll accrue at the rate of one (�) work�ng day for 
each full month of serv�ce.

An employee w�th five (5) or more but less than ten (�0) 
years of Laboratory serv�ce  �s ent�tled to vacat�on cred�t 
wh�ch w�ll accrue at the rate of one and one-quarter (�¼) 
work�ng days for each full month of serv�ce after the fifth 
(5th) ann�versary of the employee’s employment; prov�ded, 
however, that an employee whose fifth (5th) ann�versary 
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occurred  before  July  �,  �955,  shall  commence  to  accrue 
vacat�on at the rate of one and one-quarter (�¼) days per 
month on the monthly ann�versary date. 

An employee w�th ten (�0) or more years of Laboratory 
serv�ce �s ent�tled to vacat�on cred�t wh�ch w�ll accrue at 
the rate of one and one-half (�½) work�ng days for each full 
month of serv�ce after the tenth (�0th) ann�versary of the 
employee’s employment. In add�t�on to the vacat�on cred�t 
so  accrued,  each  employee  shall  be  g�ven  three  (3)  days 
vacat�on cred�t upon complet�ng the employee’s tenth (�0th) 
year of Laboratory serv�ce.

An employee w�th fifteen (�5) or more years of Labora-
tory serv�ce �s ent�tled to vacat�on cred�t wh�ch w�ll accrue 
at  the  rate  of  two  (2)  work�ng  days  for  each  full  month 
of  serv�ce  after  the  fifteenth  (�5th)  ann�versary  of  the 
employee’s employment.

In comput�ng accrued vacat�on, per�ods of less than one 
(�) full month w�ll not be counted. A “full month of serv�ce” 
�s measured from the most recent effect�ve date of employ-
ment, not the calendar month. A “full month of serv�ce” �s 
cons�dered to be �nterrupted by an unauthor�zed absence 
of five (5) work�ng days, or absence w�thout pay �n excess 
of fifteen (�5) consecut�ve calendar days.

If an employee �s reh�red, prev�ous per�ods of three (3) or 
more years cont�nuous serv�ce w�ll be counted �n comput�ng 
the vacat�on accrual rate.

Author�zed  absences  other  than  s�ck  leave  may  be 
chargeable  to vacat�on cred�t already earned.  If  there  �s 
no  earned  vacat�on  cred�t,  author�zed  absences  w�ll  be 
cons�dered leave w�thout pay. Author�zed absences are those 
approved  by  the  superv�sor  �n  advance  of  the  absences. 
However, the Laboratory for reasons acceptable to �t may 
approve other absences as author�zed prov�ded that appl�ca-
t�on for approval �s made as soon as poss�ble. The m�n�mum 
charge aga�nst accrued vacat�on cred�t of one (�) hour w�ll 
be made for all absences w�th pay of one (�) hour or less.

6.02 Selection of Vacation:  By February �5 of each 
year, employees must des�gnate a m�n�mum of 75% of 
the vacat�on they accrue dur�ng a calendar year, to be 
used dur�ng that year. Preferences w�th�n a sh�ft w�ll 
be g�ven to employees w�th the longest length of serv�ce 
w�th  the  Pol�ce  Group,  prov�ded  the  request  �s  made 
pr�or to February �5.



�2

Employees  w�ll  make  a  reasonable  effort  to  g�ve 
the Laboratory advance not�ce of the rema�n�ng, non-
scheduled vacat�on days. It �s further understood that 
all  vacat�ons  are  subject  to  the  work  schedule  of  the 
Laboratory.

6.03 Accumulation of Vacation Credits:
  a.  The max�mum number of unused days of accrued 
vacat�on cred�t that may be carr�ed over from September 
25, for the next twelve-month per�od �s th�rty-one (3�) 
work�ng days. No payment w�ll be made for any days 
wh�ch are lost by September 25. However, an employee 
w�ll not lose vacat�on cred�t �f the employee �s prevented 
from tak�ng the employee’s vacat�on by request of the 
employee’s  superv�sor. Further,  an  employee who has 
requested  suffic�ent  vacat�on,  pr�or  to  March  3�,  to 
prevent the employee hav�ng more than th�rty-one (3�) 
days accumulated by September 25 and has a vacat�on 
scheduled  dur�ng  the  month  of  September,  shall  not 
lose days �n excess of th�rty-one (3�) �f the employee �s 
prevented  from start�ng  vacat�on due  to  a protracted 
�llness [e�ghteen (�8) calendar days]. At such t�mes as 
the Laboratory mod�fies and �mplements �ts pol�cy for 
nonbarga�n�ng un�t wage employees w�th respect to the 
aforement�oned  th�rty-one  (3�)  days,  such  pol�cy  w�ll 
apply to the barga�n�ng un�t.
  b.  No payment w�ll be made for unused vacat�on cred-
�ts except upon term�nat�on. The term�nat�ng employee 
w�ll  then be pa�d at  the employee’s  regular base  rate 
appl�cable  on  the  date  of  term�nat�on  for  the  unused 
vacat�on cred�t stand�ng �n the employee’s account at the 
end of the employee’s last day of employment.

6.04 Inapplicability of Sick Leave During Vaca-
tion:  S�ck days wh�ch occur dur�ng a vacat�on per�od 
rema�n charged aga�nst vacat�on cred�t, except that �f 
an employee �s hosp�tal�zed or equ�valently �ncapac�tated 
by  �llness  or  �njury wh�le  on vacat�on,  the  employee’s 
absence from work dur�ng the per�od of hosp�tal�zat�on 
shall  be  charged  aga�nst  the  employee’s  accrued  s�ck 
leave and not aga�nst vacat�on cred�t.

6.05 Computation of Vacation Pay:  For  the  pur-
pose  of  comput�ng  pay  for  vacat�on  the  workday  w�ll 
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be regarded at the regular day sh�ft and the scheduled 
days of work w�ll be the normal Monday through Fr�day 
sh�ft. Regardless of an employee’s ass�gned work schedule, 
the employee’s schedule for pay purposes dur�ng vacat�on 
beg�ns on Monday.

ARTICLE VII 
SICK LEAVE

7.01 Policy and Application:  Absence  for  nonoc-
cupat�onal  and  occupat�onal  s�ckness  or  �njury  may  be 
charged to s�ck leave cred�t, as defined �n th�s Art�cle. It �s 
understood that a good attendance record �s requ�red. In 
determ�n�ng  what  const�tutes  a  poor  attendance  record, 
part�cular attent�on w�ll be g�ven  to  such  factors as  the 
number of separate occas�ons an employee �s absent dur�ng 
the year, the reasons g�ven for such absences, the durat�on 
of each occas�on, the number of absences taken adjacent 
to scheduled days off and hol�days, and the total annual 
usage over a three-year per�od, prov�ded the employee has 
a accumulated three years’ serv�ce.

7.02 Accumulation of Sick Leave:  On  the  first  day 
of each month of full-t�me employment, employees accrue 
one and one-quarter (�¼) days of s�ck leave cred�t up to a 
max�mum s�ck leave cred�t of one hundred and e�ght (�08) 
days at the end of any payroll report�ng per�od.

On December �, all s�ck leave unused and accrued �n 
the preced�ng twelve (�2) months �n excess of one hundred 
e�ght (�08) days w�ll be reduced to one hundred e�ght (�08) 
days. An employee whose s�ck  leave cred�t  �s so reduced 
w�ll be pa�d for the lost cred�t at the rate of one (�) day’s 
pay for each four (4) days of cred�t. Payment w�ll be made 
the week follow�ng the end of the second payroll per�od �n 
December.

7.03 Medical Certificate:  A cert�ficate from a competent 
med�cal author�ty may be requ�red for absences of three (3) 
work�ng days or more or for any absence, regardless of dura-
t�on, after there have been four (4) or more separate per�ods 
of s�ck leave usage dur�ng a twelve (�2)-month per�od. The 
Laboratory may requ�re any employee to report to the Oc-
cupat�onal Med�c�ne Cl�n�c follow�ng any per�od of absence 
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for wh�ch s�ck leave �s requested, �n order to determ�ne the 
fitness of such employee for return to duty.

7.04 Application of Sick Leave Charges:  The m�n�-
mum charge aga�nst accrued s�ck leave �s one (�) hour. A 
charge aga�nst accrued s�ck leave of one (�) hour w�ll be 
made for any absences of one (�) hour or less chargeable 
to s�ck leave w�th pay. However, an employee sent home 
by the Laboratory w�ll not be charged s�ck leave for the 
balance of the half day (four (4)-hour per�od) �n wh�ch 
the absence starts. The payment for each day of absence 
charged  to  s�ck  leave  cred�t  �s  e�ght  (8)  hours’  pay  at 
regular base rates. No s�ck leave payment and no charge 
to s�ck leave cred�t �s made for an absence from work as-
s�gned on e�ther or both of an employee’s days off.

7.05 Compensation Awards and Sick Leave: Ab-
sences result�ng from a work-�ncurred s�ckness or �njury 
may be charged aga�nst s�ck leave cred�t at the rate of 
one day per each day of absence. Employees who fully 
exhaust the�r s�ck leave accruals w�ll be pa�d at the work-
ers’  compensat�on  �nsurance  rate by  the Laboratory’s 
Workers’ Compensat�on �nsurance carr�er. Any subse-
quent  Workers’  Compensat�on  re�mbursement  to  the 
Laboratory for wages w�ll be cred�ted to the employee’s 
s�ck leave accruals to the extent of the re�mbursement.

The dec�s�on as to whether or not absences are covered 
by th�s sect�on w�ll be based upon Workers’ Compensa-
t�on Board rul�ngs, except that such dec�s�ons w�ll be 
made by the Laboratory  �n the absence of or pend�ng 
such rul�ngs.

In l�eu of the above, employees may elect to rece�ve 
statutory benefits (w�th appl�cable wa�t�ng per�ods) un-
der New York State Workers’ Compensat�on Law.

7.06 Nonpayment:  A term�nat�ng employee w�ll not 
be pa�d for unused s�ck leave stand�ng �n the employee’s 
account at term�nat�on of employment.

7.07 Additional Sick Leave Privilege:  Add�t�onal 
s�ck leave up to a max�mum of twelve (�2) days per 
calendar year w�ll be granted where an employee’s 
�llness extends over a cont�nuous per�od �n excess of 
e�ghteen (�8) days and of the employee’s accumulated 
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s�ck leave, prov�ded such s�ck leave �s necess�tated by 
the �llness.

7.08 Prior Notification:  Employees are requ�red to 
not�fy  the Laboratory w�th�n a  reasonable  t�me pr�or 
to the�r regularly scheduled report�ng t�me of the�r �n-
ab�l�ty to report for scheduled work because of �llness. (A 
reasonable t�me should prov�de suffic�ent t�me to make 
any adjustments �n the work�ng force wh�ch are made 
necessary because of an employee’s absence.) The prov�-
s�on for pr�or not�ficat�on w�ll apply to each success�ve 
day of �llness on wh�ch the employee �s scheduled to work, 
except when the employee upon not�fy�ng the Laboratory 
has spec�fied the ant�c�pated number of s�ck leave days 
wh�ch w�ll be requ�red �n a per�od requ�r�ng s�ck leave 
for more than one (�) day. Under no c�rcumstances w�ll 
s�ck leave be pa�d to an employee who fa�ls to not�fy the 
Laboratory dur�ng the first day of s�ck leave on wh�ch 
the employee �s scheduled to report for work.

7.09 Dental and Medical Visits:  Not more than e�ght 
(8) hours of absences may be taken each calendar year 
for the purpose of v�s�t�ng a doctor or dent�st, prov�ded 
�t �s not poss�ble to arrange such v�s�t outs�de of regular 
work�ng hours and �f taken at a t�me conven�ent to the 
Laboratory. A m�n�mum of one (�) hour and a max�mum 
of  e�ght  (8) hours may be  taken  for  each absence. No 
charge aga�nst s�ck leave or vacat�on cred�t w�ll be made 
for such absences. T�me off for such v�s�ts may be granted 
only on Monday through Fr�day from 0700 to 2�00 hours 
and Saturday from 0700 to �800 hours. Employees are 
requ�red to supply notes for all Doctor v�s�ts.
It �s understood that th�s Sect�on has no appl�cat�on to 
a v�s�t not wholly related to personal health, such as a 
phys�cal exam�nat�on for l�fe �nsurance.

7.10 Supplemental Payments:  Supplemental 
payments are made  (on  appl�cat�on)  to  each  full-t�me 
employee dur�ng an absence due to a d�sab�l�ty covered 
by the New York D�sab�l�ty Benefits Law �n accordance 
w�th the follow�ng:

a.  When  an  employee  has  rece�ved  Covered  S�ck 
Leave Pay (s�ck leave payments for absences due to d�s-
ab�l�t�es other than those wh�ch are work-�ncurred) for 
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e�ght (8) or more weeks dur�ng the preced�ng fifty-two 
(52) weeks, no supplemental payments are made.

b.  When  the  employee  has  rece�ved  Covered  S�ck 
Leave  Pay  for  fewer  than  e�ght  (8)  weeks  but  for  one 
(�)  week  or  more  dur�ng  the  preced�ng  fifty-two  (52) 
weeks, and the employee’s s�ck leave cred�t �s exhausted, 
supplemental payments at the rate of $30 per week are 
made  for  the  number  of  weeks  requ�red  to  br�ng  the 
comb�ned total of Covered S�ck Leave Pay and weeks of 
supplemental pay to th�rteen (�3).

c.  When an employee has not rece�ved Covered S�ck 
Leave Pay for at least five (5) work�ng days dur�ng the 
preced�ng fifty-two (52) weeks and has no s�ck leave cred-
�t, the employee rece�ves advance (to be offset aga�nst 
the employee’s future accrual of s�ck leave cred�t, �f any) 
of as many add�t�onal days of fully pa�d s�ck leave cred�t 
as may be necessary to br�ng the total of such Covered 
S�ck Leave Pay to five (5) work�ng days and thereafter 
shall be ent�tled to rece�ve the supplemental payment 
descr�bed �n subparagraph (b) above.

7.11 Leave of Absence for Illness:  At the end of a 
s�x  (6)  month  cont�nuous  per�od  of  �llness,  employees 
hav�ng  two  (2)  or  more  years  of  Laboratory  sen�or�ty 
may be granted a Leave of Absence w�thout pay for an 
add�t�onal per�od of �llness up to one (�) year. 

Employees rece�v�ng Long Term D�sab�l�ty Insurance 
benefits pay no LTD, Group Med�cal or L�fe Insurance 
prem�ums.  These  coverages  cont�nue  as  long  as  the 
employees are rece�v�ng LTD benefits.

Employees who are not rece�v�ng LTD benefits may, 
for the durat�on of the Leave of Absence, cont�nue Group 
L�fe and Med�cal Insurance coverage at the same cost 
and w�th the same benefits as act�ve employees.

Employees who recover from the�r �llness and request 
to return to act�ve employment pr�or to the exp�rat�on 
of the�r Leave of Absence w�ll be reass�gned to the�r job 
prov�ded that:

a.  they have not engaged �n other employment w�th-
out pr�or approval;

b.  they sat�sfactor�ly pass a phys�cal exam�nat�on;
c.  they are capable of perform�ng the job; and
d.  the�r job �s st�ll �n ex�stence.
Laboratory sen�or�ty and class�ficat�on sen�or�ty shall 
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not be deemed broken or affected by the per�od of the 
leave of absence. However,  the  t�me dur�ng wh�ch an 
employee was on leave of absence shall not be counted as 
part of the employee’s record of cont�nuous serv�ce. The 
employee’s start�ng date for vacat�on accrual purposes 
w�ll be adjusted by the length of the leave of absence and 
an employee on leave of absence accrues no vacat�on or 
s�ck leave cred�t. T�me spent on leave of absence does 
not count as t�me necessary to qual�fy for Laboratory 
group �nsurance coverages.

ARTICLE VIII 
SENIORITY

8.01 Seniority Rating:  Unless  otherw�se  stated, 
class�ficat�on sen�or�ty shall apply for purposes �n wh�ch 
sen�or�ty �s a cons�derat�on.

8.02 Loss of Seniority:  Employees shall  lose the�r 
sen�or�ty under the follow�ng c�rcumstances:

a.  �f they are d�scharged by the Laboratory;
b.  �f  they  are  transferred  out  of  the  barga�n�ng 

un�t;
c.  �f they voluntar�ly res�gn the�r pos�t�on w�th the 

Laboratory. If employees are absent from work for a pe-
r�od of five (5) work�ng days w�thout not�ficat�on to the 
Laboratory, they w�ll be cons�dered to have voluntar�ly 
res�gned unless �n the op�n�on of the Laboratory the�r 
absence was just�fiable;

d.  �f they overstay an author�zed leave of absence, or 
extens�on thereof approved by the Laboratory;

e.  �f they do not properly report when recalled from a 
layoff as prov�ded �n Sect�on 8.05 of th�s Art�cle VIII;

f.  �f they are la�d off for more than fifty-two (52) weeks 
w�thout be�ng recalled.

Employees re-employed after term�nat�on of employ-
ment caused by any of  the  forego�ng reasons shall be 
cons�dered new employees.

8.03 Continuity of Seniority:  The number of years 
of an employee’s  cont�nuous serv�ce  for  sen�or�ty pur-
poses shall not be deemed to be affected or broken by:

a.  T�me spent  �n act�ve m�l�tary, naval, mar�ne or 
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related serv�ce of the Un�ted States or the State of New 
York, or under leave of absence granted for act�ve tra�n-
�ng serv�ces;

b.  absence  because  of  �llness  under  s�ck  leave 
granted;

c.  Laboratory  approved  leave  of  absence  w�thout 
pay;

d.  be�ng la�d off for lack of work or for reasons �n no 
way the employee’s fault, �f the employee �s re�nstated 
to act�ve employment w�th�n a per�od of fifty-two (52) 
weeks.

8.04 Layoff:  When  �t  �s  necessary  to  decrease  the 
work�ng force, probat�onary employees shall be the first 
to be la�d off.

When �t becomes necessary to lay off employees who 
have  sen�or�ty  status,  the  employee  hav�ng  the  least 
class�ficat�on sen�or�ty shall be la�d off first.

Sergeants who are la�d off may assert whatever se-
n�or�ty  they have accumulated  �n  the Pol�ce Group as 
members of the Un�on to d�splace Secur�ty Pol�ce Officer I 
w�th less sen�or�ty �n the Pol�ce Group, prov�ded they are 
qual�fied and able to perform the work. At the t�me of 
d�splacement, an employee’s class�ficat�on sen�or�ty as 
a Secur�ty Pol�ce Officer I w�ll �nclude sen�or�ty earned 
as a member of the Un�on.

Every reasonable effort w�ll be made by the Labora-
tory  to  relocate  affected  employees  elsewhere  �n  the 
Laboratory �f a layoff due to reduct�on �n force should 
occur �n the Pol�ce Group.

The  employee  who  �s  Pres�dent  of  the  Un�on,  for 
layoff  purposes  only,  shall  head  the  sen�or�ty  l�st  �n 
the employee’s class�ficat�on so long as the employee �s 
Pres�dent.

8.05 Rehiring:  Persons recalled to work after layoff 
due to reduct�on �n force shall be not�fied by cert�fied 
ma�l,  return  rece�pt  requested,  s�gnature  checked.  A 
copy of such not�ce shall be ma�led to the Un�on. The 
not�ce shall be sent to the most recent address recorded 
�n the Laboratory’s files.

If the Laboratory does not rece�ve a reply to sa�d let-
ter from the person w�th�n five (5) days from the date 
of �ts del�very, as shown on the return rece�pt, or �f the 
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person does not report for work w�th�n seven (7) days 
from the date of the return rece�pt, the person w�ll be 
cons�dered to have forfe�ted all reh�r�ng r�ghts. If the 
Laboratory does not rece�ve a return rece�pt s�gned as 
above prov�ded, the person w�ll be cons�dered to have 
forfe�ted all reh�r�ng r�ghts, �f the person does not report 
to work w�th�n ten (�0) days from the date on wh�ch the 
not�ce above prov�ded for was ma�led.

In cases where the sen�or employee does not report for 
work, the Laboratory may not�fy other persons �n turn on 
the sen�or�ty l�st unt�l the requ�red number of employees 
�s ava�lable. In case of emergency, the Laboratory may 
temporar�ly  fill  any  vacancy  w�thout  wa�t�ng  for  any 
per�od  of  t�me  to  exp�re,  except  that  after  the  sen�or 
employee who �s recalled reports for work, th�s employee 
shall be �mmed�ately re�nstalled �n such job; prov�ded, 
however, that the Laboratory may reta�n the temporary 
employee for the durat�on of the emergency.

8.06 Severance Pay:  All  employees  la�d  off  due  to 
a reduct�on �n force shall rece�ve severance pay at the 
t�me of term�nat�on accord�ng to the follow�ng formula, 
up to a max�mum allowance of 39 weeks’ severance pay.
The  max�mum  severance  payout  to  any  �nd�v�dual  �s 
capped at $45,000.

Years of Serv�ce Severance Payment
—  F�rst �0 years: � week for each year
—  Over �0 years  through �5 years: �.5 weeks  for 

each year over �0.
—  Over �5 years: 2 weeks for each year over �5.

Employees  w�th  less  than  one  year  of  serv�ce  are 
cred�ted w�th a  full  year’s  serv�ce. For  the final  year 
of employment, serv�ce �s computed �n quarterly �ncre-
ments w�th a full quarter’s cred�t g�ven for any fract�on 
of  a quarter atta�ned. Cont�nuous  serv�ce  (defined as 
employment unbroken by term�nat�on) w�ll be reduced 
by the t�me spent on Leave of Absence, or �n an employ-
ment category �nel�g�ble for severance pay benefits.

For the purposes of th�s Art�cle, a day’s pay �s defined 
as e�ght (8) hours of pay at ��0% of the base rate of pay. If 
recalled to work before exp�rat�on of the per�od for wh�ch 
the employee has rece�ved a term�nat�on allowance, the 
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amount for the balance of th�s per�od shall be cred�ted 
as an advance payment of an equ�valent amount of the 
employee’s earn�ngs.

Under th�s pol�cy, severance pay may not be grant-
ed tw�ce for the same per�od of serv�ce. An employee 
who was prev�ously la�d off w�th severance pay w�ll, 
therefore, be allowed, on a second layoff, severance 
pay based only on that port�on of serv�ce not �ncluded 
�n the first calculat�on.

In the event that Brookhaven Sc�ence Assoc�ates, 
LLC, �s replaced as the Adm�n�strat�on’s Pr�me Con-
tractor at Brookhaven Nat�onal Laboratory, severance 
allowance shall be pa�d to employees �n accordance 
w�th th�s Sect�on except that no severance allowance 
shall be pa�d to employees who cont�nue the�r work, 
w�thout  lost  t�me, as employees of such new Pr�me 
Contractor where the new Pr�me Contractor assumes 
the employer’s obl�gat�ons under th�s Contract.

8.07 Payment on Retirement:  Employees ret�r�ng 
on or after the�r 62nd b�rthday shall be pa�d ten (�0) 
days’ pay at the�r base rate.

8.08 Probationary Employee:  A Secur�ty Pol�ce 
Officer I shall be cons�dered a probat�onary employee 
unt�l qual�fied �n accordance w�th Art�cle III. Upon be-
com�ng qual�fied the Secur�ty Pol�ce Officer I’s name 
shall  be placed  on  the Sen�or�ty  l�st,  and  sen�or�ty 
shall start from the or�g�nal date of h�r�ng.

The Un�on may represent such probat�onary em-
ployees but �t �s agreed that term�nat�on of employ-
ment of such employees dur�ng the probat�onary pe-
r�od shall not be subject to the gr�evance procedure.

8.09 Classification Change:  The  Un�on  shall  be 
g�ven advance not�ce of the ex�stence of a Sergeant va-
cancy, and shall be g�ven prompt not�ce of the Secur�ty 
Pol�ce Officer I selected.

If  an  employee  �s  promoted  to  Sergeant  and  re-
quests to return to the rank of Secur�ty Pol�ce Officer 
I, the employee w�ll be reclass�fied �f the Laboratory 
�ntends to ma�nta�n the same number of Secur�ty Po-
l�ce Officer I and Sergeants at the t�me of the request, 
prov�ded the employee �s qual�fied and able to perform 
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the  work.  The  employee’s  class�f�cat�on  sen�or�ty 
as Patrol Officer w�ll  �nclude sen�or�ty earned as a 
member of the Un�on.

ARTICLE IX 
GRIEVANCES AND THEIR ADJUSTMENTS

9.01 Union Representatives:  The  Laboratory 
agrees  to  recogn�ze  not  more  than  five  (5)  cert�fied 
Un�on Stewards and a Ch�ef Steward. The Un�on w�ll 
not�fy the Manager, Human Resources,  �n wr�t�ng, of 
wh�ch  persons  are  author�zed  to  act  on  behalf  of  the 
Un�on. The Laboratory also agrees to recogn�ze one (�) 
representat�ve of the Un�on and one (�) Legal Counsel, 
ne�ther employed by the Laboratory, as members of the 
Gr�evance  Comm�ttee,  prov�ded  such  representat�ves 
are excluded from any d�scuss�ons �nvolv�ng restr�cted 
data as defined by the Atom�c Energy Act of �954 as from 
t�me to t�me amended. For the adjustment of gr�evances, 
as outl�ned �n Art�cle 9.02, the Un�on Gr�evance Com-
m�ttee w�ll cons�st of no more than three (3) Stewards 
or Officers.

9.02 Grievance Procedure:  Any quest�on, d�spute or 
gr�evance ar�s�ng between the part�es may be presented 
for adjustment. Every such controversy, d�spute or gr�ev-
ance shall be cons�dered promptly, and all part�es shall 
make  reasonable  efforts  to adjust  or  settle  same  �n  the 
sequence set forth �n th�s Art�cle, except that noth�ng �n 
the gr�evance procedures conta�ned �n th�s Contract shall 
be construed or appl�ed so as to abr�dge or l�m�t, �n any 
way, any r�ght of any �nd�v�dual or �nd�v�duals to present 
gr�evances to, and adjust the same w�th, the appropr�ate 
representat�ves of the Laboratory.

Such  controvers�es,  d�sputes  or  gr�evances  shall  be 
processed �n the follow�ng manner:

Step 1:  When an employee has a gr�evance  �t may be 
d�scussed w�th the Officer �n charge of the employee’s sh�ft 
or w�th the properly cert�fied Steward for the sh�ft who 
w�ll rev�ew the gr�evance w�th the Officer �n charge of the 
sh�ft. Unless settlement �s reached w�th�n two (2) days after 
presentat�on, the gr�evance may be carr�ed to Step 2.
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Step 2:  If the gr�evance �s not settled �n Step �,  �t 
shall be reduced to wr�t�ng on a mutually agreeable 
form, and the gr�evance w�ll be referred to the Man-
ager, Pol�ce Group, or h�s des�gnee who w�ll attempt 
to reach a settlement w�th the Ch�ef Steward. If e�ther 
party  so  des�res,  the  Steward  and/or  the  aggr�eved 
employee �nvolved at Step � may be present. Unless 
settlement �s reached w�th�n two (2) days after refer-
ence as above prov�ded, the gr�evance may be carr�ed 
to Step 3.

Step 3:  If the gr�evance �s not settled �n Step 2,  �t 
may be  referred  to  the Manager, Human Resources 
who w�ll attempt to adjust the matter w�th the Un�on 
Gr�evance Comm�ttee w�th�n five (5) days after such 
reference.

Step 4:  If the matter �s not settled �n the three steps 
prov�ded  above  and  �f  �t  �nvolves  �nterpretat�on  of 
th�s Contract, d�scharge of an employee or an alleged 
v�olat�on of th�s Contract, �t may be subm�tted to arb�-
trat�on, prov�ded that e�ther party so requests w�th�n 
five (5) days after the rece�pt of a final answer �n Step 
3. Fa�lure to make such request shall be ev�dence of 
settlement  and  shall  preclude  the  re-open�ng  of  the 
gr�evance except by mutual consent.

If  the  matter  �s  to  be  subm�tted  to  arb�trat�on  as 
above prov�ded, the D�rector of the Federal Med�at�on 
and Conc�l�at�on Serv�ce w�ll be requested to appo�nt 
an  arb�trator.  If  the  d�spute  should  �nvolve  class�fied 
�nformat�on,  the  arb�trator  appo�nted  by  the  Federal 
Med�at�on and Conc�l�at�on Serv�ce w�ll be one who has 
been cleared by the Department of Energy for class�fied 
�nformat�on.  The  expenses  and  compensat�on  of  the 
arb�trator shall be shared equally by the Un�on and the 
Laboratory. The arb�trator shall not have the author�ty 
to add to, d�sregard, or mod�fy any of the terms of th�s 
Contract; to make an award wh�ch �s �n confl�ct w�th any 
prov�s�on of th�s Contract or w�th any secur�ty regulat�on 
of the Laboratory or b�nd�ng upon �t; or to order back pay 
for any per�od pr�or to the date on wh�ch a gr�evance was 
or�g�nally  subm�tted  to  the Laboratory  �n accordance 
w�th Step �. The dec�s�on of the arb�trator shall be final 
and b�nd�ng upon both part�es.
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9.03 Time Limits:  Any gr�evance not taken up w�th 
an employee’s Sen�or Officer, as above prov�ded, w�th�n 
ten (�0) days after the occurrence of the �nc�dent com-
pla�ned of, cannot be processed through the gr�evance 
procedure.  Gr�evances  w�th  regard  to  sen�or�ty,  d�s-
charge or  layoff shall be  �n�t�ated w�th�n seventy-two 
(72) hours of the occurrence or event wh�ch �s the cause 
for the gr�evance and may be �n�t�ated at Step 3 of the 
gr�evance  procedure.  A  gr�evance  w�ll  be  cons�dered 
settled �f the dec�s�on of the Laboratory �s not appealed 
to the next h�gher step �n the above procedure w�th�n 
five (5) days after a dec�s�on has been rendered by the 
Laboratory.

Saturdays, Sundays and hol�days shall not be counted 
�n comput�ng the t�me l�m�ts spec�fied �n the forego�ng 
procedure. In the event of absence of any of the persons 
des�gnated �n the gr�evance procedure, the�r des�gnated 
representat�ve w�ll act �n the�r stead.

9.04 Pay for Grievance or Negotiations Time:  The 
Stewards, the employee members of the Un�on Gr�ev-
ance Comm�ttee and not more than three (3) employee 
members of the Un�on Negot�at�ons Comm�ttee shall be 
perm�tted  to be absent  from  the�r  regularly ass�gned 
tour(s) of duty, w�thout loss of pay, to attend gr�evance 
or negot�at�ons meet�ng(s) w�th representat�ves of the 
Laboratory.  Stewards  and  employee  members  of  the 
Un�on  Gr�evance  or  Negot�at�ons  Comm�ttees,  before 
leav�ng  the�r  jobs  for  such  meet�ngs  or  other  un�on 
bus�ness, must rece�ve perm�ss�on from the�r respect�ve 
superv�sors and such perm�ss�on shall not be unreason-
ably w�thheld.

9.05 Disciplinary Actions:  Because  of  the  spec�al 
nature  of  the  dut�es  of  members  of  the  Pol�ce  Group, 
�t  �s  recogn�zed  that  they  themselves  must  ma�nta�n 
a h�gh order of d�sc�pl�ne and morale for the effect�ve 
accompl�shment of the�r dut�es. All offic�al d�sc�pl�nary 
act�ons (�.e., a warn�ng, suspens�on or d�scharge) placed 
aga�nst an employee’s record shall be �n wr�t�ng and a 
copy thereof shall be g�ven promptly to the Un�on. In 
the event any employee goes for a per�od of twelve (�2) 
months w�thout a suspens�on or two or more warn�ngs, 
all  prev�ous  act�ons  shall  be  removed  from  cons�der-
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at�on �n any proceed�ngs wh�ch affect the status of the 
employee, except that d�sc�pl�nary warn�ngs for poor at-
tendance, w�ll rema�n on the employee’s record for three 
(3) full calendar years from the date of such warn�ng.

A th�rd-step gr�evance meet�ng w�ll be held pr�or to 
suspend�ng or term�nat�ng an employee for unsat�sfac-
tory attendance.

9.06: Contract Dispute:  Ne�ther the Laboratory nor 
the Un�on shall resort to act�on before any court of law 
or governmental agency �n the settlement of any d�spute 
or gr�evance ar�s�ng under th�s Contract, or to recover 
damages result�ng therefrom, unt�l after the exhaust�on 
of the prov�s�ons of th�s Art�cle IX.

9.07 Labor Management Committee:  There shall 
be created a Labor Management Comm�ttee cons�st�ng 
of a total of four (4) members, two (2) from management 
and two (2) from the Un�on.

The purpose of th�s Comm�ttee shall be to d�scuss 
and resolve problems that ar�se from the adm�n�strat�on 
and/or �nterpretat�on of th�s contract.

Noth�ng here�n conta�ned shall perm�t the change of 
any terms of th�s contract as they apply to wages and 
benefits.

Dur�ng  the  per�od  of  t�me  that  an  �ssue  �s  under 
d�scuss�on  by  the  Comm�ttee,  and  wh�ch  �ssue  would 
normally  be  v�ewed  as  one  to  be  handled  under  the 
Gr�evance prov�s�ons of  th�s agreement,  the per�od of 
t�me  w�th�n  wh�ch  the  sa�d  gr�evable  �ssue  must  be 
�nst�tuted, shall be tolled unt�l final resolut�on by th�s 
Comm�ttee. Resolut�on of �ssues before th�s Comm�ttee 
shall occur by major�ty vote.

ARTICLE X 
CONTINUITY OF OPERATIONS

10.01 Union Obligations:  The  Un�on  shall  not  �n-
st�gate, promote, cause, part�c�pate �n, or recogn�ze any 
str�ke, work stoppage, slowdown, �nterrupt�on of work, 
p�cket  l�ne, secondary boycott or other  �nterference of 
any k�nd w�th operat�ons. The Un�on guarantees fully to 
support the Laboratory �n ma�nta�n�ng operat�ons.
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Furthermore, �n the event of the occurrence or threat 
of occurrence of any v�olat�on of the Un�on obl�gat�on, 
the  Un�on  agrees  to  use  �ts  best  efforts  to  term�nate 
or prevent such act�ons. However, Secur�ty Pol�ce Of-
ficer I w�ll not be requ�red to endanger the�r personal 
safety  for  the  purpose  of  protect�ng  the  adm�ss�on  to 
the s�te of non-Laboratory employees engaged  for  the 
purpose of  c�rcumvent�ng an econom�c act�on aga�nst 
the Laboratory.

10.02 Disciplinary Provisions:  In  the  event  of 
v�olat�on of th�s Art�cle X by any employee, the Labora-
tory shall determ�ne the d�sc�pl�nary act�on to be taken 
aga�nst sa�d employee or employees and any such act�on 
by the Laboratory shall be subject to rev�ew under the 
gr�evance procedure.

10.03 Lockout:  The  Laboratory  agrees  there  shall 
be no lockout by the Laboratory dur�ng the l�fe of th�s 
Contract.

ARTICLE XI 
PROTECTIVE SECURITY

11.01 Security Responsibility:  It �s understood that 
the Laboratory may be requested by the Department of 
Energy to deny adm�ss�on to the s�te to persons whose 
presence, �n the�r op�n�on, would be prejud�c�al to the 
�nterests  of  the  Un�ted  States,  or  d�scharge  a  person 
whose cont�nued employment would, �n the�r op�n�on, be 
prejud�c�al to the �nterests of the Un�ted States. Such 
den�als of adm�ss�on or term�nat�ons of employment 
shall be final and not subject to rev�ew under the gr�ev-
ance procedure of th�s Contract.

11.02 Restricted Data:  Noth�ng  �n  th�s  Contract 
shall mod�fy, supersede or �n any way change or affect 
present or future pol�c�es, procedures or funct�ons of the 
Laboratory w�th regard to the common defense or secu-
r�ty of the Un�ted States. No class�fied �nformat�on shall 
be revealed, except �n accordance w�th the Laboratory’s 
and the Un�ted States Government’s d�rect�ves. Fa�lure 
to  comply  w�th  the  secur�ty  regulat�ons  shall  be  the 
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cause for �mmed�ate d�scharge, and such d�scharge shall 
not be subject to rev�ew under the gr�evance procedure. 
Noth�ng �n th�s agreement shall altar, d�m�n�sh, or �n 
any way affect the obl�gat�ons of employees as expressed 
�n the Secur�ty Acknowledgement wh�ch each employee 
executes as a cond�t�on of employment.

ARTICLE XII 
GENERAL CONDITIONS

12.01 Benefits Programs:  The Laboratory presently 
has �n effect group benefit plans cover�ng:

a.  Major Med�cal Insurance 
b.  Hosp�tal and Surg�cal expenses 
c.  Long Term D�sab�l�ty Insurance 
d.  L�fe Insurance, �nclud�ng Acc�dental Death or 
  D�smemberment. 
e.  Ret�rement 
f.  Dental

The Un�on agrees �t has accepted the Laboratory’s 
med�cal benefits plans �n effect on January �, 2007.

The Laboratory agrees that these, or substant�ally 
s�m�lar benefits, shall be ma�nta�ned dur�ng the term 
of th�s Contract. The Laboratory w�ll make ava�lable to 
the employees any �mprovements �n vacat�on allowances, 
hol�days,  or  the  benefit  plans  above  (�2.0�),  that  are 
extended to nonbarga�n�ng un�t wage employees.

For purposes of l�fe �nsurance, long-term d�sab�l�ty 
and  Laboratory  contr�but�ons  to  the  ret�rement  plan, 
the salary of employees shall be cons�dered to be ��0% 
of base pay.

12.02 Health and Safety Rules:  All employees shall 
conform to all health and safety rules of the Laboratory 
presently �n effect or wh�ch may be put �nto effect from 
t�me to t�me by the Laboratory. The determ�nat�on of 
the Laboratory as to any health or safety requ�rements 
shall be final and not subject to rev�ew under the gr�ev-
ance procedure.

12.03 Medical Examinations and Physical Tests: 
The  Laboratory  reserves  the  r�ght,  as  a  cond�t�on  of 
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employment or cont�nued employment, to requ�re that 
each employee meet any med�cal and phys�cal requ�re-
ments that are �ssued by the Department of Energy or 
�ts  successor.  New  employees  must  pass  the  med�cal 
exam�nat�on  and  phys�cal  fitness  test  as  a  cond�t�on 
of employment. Present employees who fa�l e�ther the 
med�cal exam�nat�on or the phys�cal fitness test and are 
not granted a wa�ver w�ll be treated �n accordance w�th 
Exh�b�t B, annexed hereto.

12.04 Maintaining, Cleaning and Laundering of 
Uniforms:  The Laboratory w�ll undertake to ma�nta�n 
and clean or launder all �tems of un�forms except blue 
sh�rts. Each employee who has been on the Laboratory 
payroll for twelve (�2) calendar months end�ng Novem-
ber  �  of  each  year  w�ll  be  re�mbursed  for  the  cost  of 
launder�ng sh�rts by a cash payment of $550.00 for the 
durat�on of the contract. An employee employed for less 
than twelve (�2) months or la�d off because of a reduct�on 
�n force, or transferred elsewhere �n the Laboratory and 
st�ll employed by the Laboratory on November � follow-
�ng such transfer, shall rece�ve a pro rata proport�on of 
$550.00 determ�ned as of the date of such h�re, layoff 
or transfer.

The Laboratory agrees to cont�nue �ts present pract�ce 
of prov�d�ng Laboratory-prescr�bed un�forms.

12.05 Use of Bulletin Boards:  The nonoffic�al bul-
let�n boards may be used for post�ng Un�on not�ces of 
meet�ngs and other offic�al Un�on matters of a noncontro-
vers�al nature, prov�ded they are s�gned by respons�ble 
officers of  the Un�on. There shall be no other general 
d�str�but�on or post�ng by employees of not�ces or pam-
phlets upon Laboratory property except w�th the pr�or 
approval of the Manager, Human Resources.

12.06 Information of this Contract:  W�th�n th�rty 
(30) days from the s�gn�ng of th�s Contract, the Un�on 
shall furn�sh to each employee a copy of th�s Contract.

12.07 Notices:  Any  requ�rements  pursuant  to  th�s 
Contract for not�ce or commun�cat�on from the Labora-
tory to the Un�on shall be deemed to have been fulfilled 
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upon the del�very to the Pres�dent of the Un�on or,  �n 
the  Pres�dent’s  absence,  to  the  V�ce  Pres�dent.  Any 
requ�rements  pursuant  to  th�s  Contract  for  not�ce  or 
commun�cat�on from the Un�on to the Laboratory shall 
be deemed to have been fulfilled upon the del�very to the 
Manager, Personnel and Labor Relat�ons.

ARTICLE XIII 
AUTHORIZED ABSENCES WITH PAY

13.01 Death Leave:  Employees,  w�thout  charge 
to  s�ck  leave  or  vacat�on  cred�t,  (even  though  they 
are  at  the  t�me  absent  for  s�ckness  or  on  vacat�on) 
w�ll be allowed up to three (3) days w�th pay at the�r 
regular base rate  for death  �n the  �mmed�ate  fam�ly 
— death of spouse, father, mother, brother, s�ster, son, 
daughter, grandparents, mother-�n-law, father-�n-law, 
stepmother, stepfather, steps�ster, stepbrother, or any 
other fam�ly member res�d�ng �n the household of the 
employee — or w�ll be allowed one (�) day of absence 
w�th pay at the�r regular base rate to attend the funeral 
of any fam�ly member other than the �mmed�ate fam-
�ly defined above, prov�ded �n each case that not�ce of 
the�r requ�rement for death leave be g�ven as soon as 
�s reasonably poss�ble.

13.02 Selective Service Procedure:  An employee 
w�ll be granted leave w�thout loss of pay or charge to 
vacat�on  cred�t  �n  order  to part�c�pate  �n procedures 
requ�red by the Select�ve Serv�ce System pr�or to �nduc-
t�on �nto the Armed Forces.

13.03 Military Leave:  An employee w�ll be granted 
leave  not  to  exceed  two  (2)  calendar  weeks  per  year 
w�thout loss of pay or charge to vacat�on cred�t for ac-
t�ve tra�n�ng duty �n the Armed Forces Reserves of the 
Un�ted States. Pay allowed for such leave w�ll not exceed 
the d�fference between the employee’s regular base rate 
for the per�od of leave and the m�l�tary pay (not �nclud�ng 
allowances or Saturday and Sunday pay) for the same 
per�od. A copy of the employee’s act�ve duty orders and 
h�s m�l�tary pay statement w�ll be requ�red to enable the 
employee to be el�g�ble for th�s pa�d absence.
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13.04 Jury Duty:  An employee w�ll be granted t�me off 
w�thout loss of pay or charge to vacat�on cred�t for requ�red 
jury duty. A cert�ficat�on of  the days so served,  from the 
Court Clerk or officer, w�ll be requ�red to enable the em-
ployee to be el�g�ble for th�s pa�d absence.

At such t�mes as the Laboratory mod�fies and  �mple-
ments  �ts  jury  duty  pol�cy  for  nonbarga�n�ng  un�t  wage 
employees, such pol�cy shall apply to the barga�n�ng un�t.

ARTICLE XIV 
MISCELLANEOUS

14.01 Provisions for Safety of Employees:  The 
Laboratory  shall  cont�nue  to  make  reasonable  prov�-
s�ons for the safety and health of the employees dur�ng 
the hours of the�r employment.

14.02 Locker Inspection:  The Laboratory reserves 
the r�ght of �nspect�on to ensure the proper ma�ntenance 
and ava�lab�l�ty of Laboratory equ�pment. Locker �nspec-
t�on shall be made �n the presence of the employee or a 
Un�on Representat�ve.

14.03 Leave of Absence:
a.  An employee may be granted a leave of absence 

w�thout pay upon wr�tten presentat�on of  reasons ac-
ceptable to the Laboratory, and not for the purpose of 
tak�ng other employment, for an �n�t�al per�od of th�rty 
(30) calendar days. Th�s �n�t�al per�od may be extended 
for an add�t�onal th�rty (30) calendar days upon wr�tten 
request acceptable to the Laboratory and rece�ved pr�or 
to the end of the �n�t�al per�od.

b.  An employee w�ll not be granted a leave of absence 
w�thout  pay  for  t�me  spent  �n  act�ve  m�l�tary,  naval, 
mar�ne or related serv�ce of  the Un�ted States or  the 
State of New York.

c.  An  accred�ted  Un�on  officer  may  be  granted  a 
leave of absence w�thout pay for Un�on bus�ness for a 
per�od not to exceed one (�) calendar year, except that 
the leave per�od beyond s�xty (60) calendar days w�ll not 
be �ncluded �n calculat�ng sen�or�ty. A leave for Un�on 
bus�ness shall normally be granted to only one (�) Un�on 
officer at any one t�me. The Laboratory agrees that �t 
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w�ll not unreasonably w�thhold the grant�ng of a leave 
for Un�on bus�ness.

ARTICLE XV 
WAIVER OF RIGHTS

15.01:  The part�es acknowledge that dur�ng the nego-
t�at�ons wh�ch resulted �n th�s Contract, each had the 
unl�m�ted r�ght and opportun�ty to make demands w�th 
respect  to  any  subject  or  matter  not  removed  by  law 
from the area of collect�ve barga�n�ng and that the un-
derstand�ngs and agreements arr�ved at by the part�es 
after the exerc�se of that r�ght and opportun�ty are set 
forth �n the Contract. Therefore, the Laboratory and the 
Un�on, for the l�fe of th�s Contract, each voluntar�ly and 
unqual�fiedly wa�ves the r�ght and each agrees that the 
other shall not be obl�gated to barga�n collect�vely w�th 
respect to any subject or matter referred to or covered by 
th�s Contract, even though such subject or matter may 
not have been w�th�n the knowledge or contemplat�on of 
e�ther or both of the part�es at the t�me they negot�ated 
or s�gned th�s Contract.

ARTICLE XVI 
DURATION

16.01:  Th�s Contract shall rema�n �n full force and ef-
fect unt�l m�dn�ght March 3�, 20�0, except as prov�ded 
below, and from year to year thereafter unt�l e�ther party 
not�fies the other �n wr�t�ng not less than s�xty (60) days 
pr�or to the exp�rat�on of th�s Contract, or any extens�on 
hereof, that such party elects to term�nate or mod�fy th�s 
Contract on �ts exp�rat�on date.

16.02:  If any prov�s�ons of th�s Contract are or become 
�nval�d or unenforceable by reason of any now ex�st�ng 
or hereafter enacted law or by reason of a dec�s�on by a 
court or adm�n�strat�ve body hav�ng jur�sd�ct�on w�th 
respect thereto, such �nval�d�ty or unenforceab�l�ty shall 
not affect the rema�n�ng prov�s�ons hereof.
IN  WITNESS  WHEREOF  the  part�es  hereto  have 
executed  th�s Contract as of  th�s �st day of March �, 
2006.
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BROOKHAVEN SCIENCE ASSOCIATES, LLC 
Upton, Suffolk County, New York

/s/ Praveen Chaudhar�
Laboratory D�rector

PRESENT FOR THE LABORATORY

/s/ W�ll�am F. Hempfl�ng

/s/ Leonard J. Butera

/s/ Donna Dowl�ng

/s/ M�chael M. Goldman

/s/ Andrew McNerney

/s/R�chard J. Rossett�

SUFFOLK COUNTY SECURITY 
POLICE ASSOCIATION

/s/ Robert P. Hernandez
Pres�dent

PRESENT FOR THE UNION

/s/ Lou�s A. F�gueroa

/s/ Luke S. Greco

/s/ Robert J. Lombard�

/s/ M�chael J. O’Connor

/s/ V�ctor P�ne�ro, Jr.

/s/ R�chard Sann�ola
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EXHIBIT A

AUTHORIZATION FOR CHECKOFF OF DUES

I, . . . . . . . . . . . . . . . . . . . . . . . . . . . . a member of the 
Brookhaven Nat�onal Laboratory Pol�ce Group, Suffolk 
County  Secur�ty  Pol�ce  Assoc�at�on,  hereby  author�ze 
the  Brookhaven  Nat�onal  Laboratory  to  deduct  from 
my earn�ngs, Un�on dues �n the amount of $ . . . . . per 
week. I further author�ze the Laboratory to rem�t sa�d 
amounts deducted to the Un�on.

Th�s ass�gnment, author�zat�on and d�rect�on shall be 
�rrevocable  for  the  per�od  of  one  (�)  year  and  I  agree 
and  d�rect  that  th�s  ass�gnment,  author�zat�on  and 
d�rect�on shall be automat�cally renewed and shall be 
�rrevocable for success�ve per�ods of one (�) year each, 
unless wr�tten not�ce �s g�ven by me to the Laboratory 
and the Un�on not more than twenty (20) days and not 
less than ten (�0) days pr�or to the exp�rat�on of each 
per�od of one (�) year.

. . . . . . . . . . . . . .  . . . . . .  . . . . . .    . . . . . . . . . . . . . . .  
S�gnature of Employee    L�fe Number
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EXHIBIT B — BNL/SCSPA

�.  Employees, who fa�l e�ther the med�cal exam�nat�on 
or phys�cal fitness test, may be offered a Secur�ty Of-
ficer pos�t�on,  �f qual�fied,  �n order of sen�or�ty. Those 
employees h�red pr�or to October �, 200� who fa�l e�ther 
the med�cal exam�nat�on or phys�cal fitness test and are 
unable to qual�fy as a Secur�ty Officer, w�ll be offered 
a Guard pos�t�on, �f qual�fied, �n order of sen�or�ty. The 
total number of Secur�ty Pol�ce Officers Is who may be 
class�fied as Guard or Secur�ty Officer at any one t�me �s 
three (3). Sen�or�ty w�ll be the determ�n�ng factor should 
the number of d�squal�fied Secur�ty Pol�ce Officer Is go 
above three (3). An employee h�red pr�or to October �, 
200�  who  refuses  e�ther  a  Secur�ty  Officer  or  Guard 
pos�t�on w�ll be deemed  to have voluntar�ly  res�gned. 
If such a pos�t�on �s unava�lable, the employee w�ll be 
offered a cho�ce of a transfer to a pos�t�on the employee 
�s capable of perform�ng �f such a pos�t�on �s ava�lable, 
or severance pay under the Laboratory’s ex�st�ng sever-
ance pay plan.

2.  A  qual�fied,  present  employee  who  fa�ls  e�ther  the 
med�cal exam�nat�on or phys�cal test�ng and �s ass�gned 
to  e�ther Guard or Secur�ty Officer  class�ficat�on w�ll 
go to that pos�t�on at the�r current hourly rate of pay. 
They w�ll  rema�n at  that  rate unt�l  such  t�me as  the 
Guard rate or the Secur�ty Officer surpasses the�r pa�d 
rate. They w�ll  then be el�g�ble  to rece�ve subsequent 
pay rates negot�ated for the Guard or Secur�ty Officer 
class�ficat�ons.

3.  If the requ�rements for armed responders changes �n 
the future, the Laboratory w�ll reassess �ts manpower 
needs.  If  �t  �s  feas�ble  to  do  so,  add�t�onal  unarmed 
posts w�ll be  created  for present, qual�fied employees 
who  fa�l  e�ther  the  med�cal  exam�nat�on  or  phys�cal 
fitness test.
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APPENDIX A 

DESCRIPTION OF SERGEANT POSITIONS

�.  Sergeants  w�ll  have  overs�ght  respons�b�l�t�es  as 
descr�bed below.

2.  Except for a max�mum of three pos�t�ons to accommo-
date persons who cannot meet the DOE phys�cal fitness 
requ�rements, sergeants w�ll be “defens�ve” qual�fied �n 
accordance w�th �0 CFR �046. Any of  the three pos�-
t�ons may be filled by an employee under Exh�b�t B, �f 
such pos�t�on �s not presently occup�ed by a Sergeant. 
Such �nd�v�dual w�ll be compensated as per the terms 
of Exh�b�t B.

3.  The pr�mary duty of a sergeant �s to ass�st the su-
perv�sors on duty and operate the central alarm stat�on 
(CAS).  Th�s  pos�t�on  �ncludes  respons�b�l�t�es  such  as 
ensur�ng that �n�t�al response to emergenc�es �s t�mely 
and proper; patrols are properly posted �n the�r respec-
t�ve  zones;  SPO Is  properly  complete  post  and  patrol 
ass�gnment; SPO Is do not overstay the�r lunch breaks 
and PT per�od, etc.

4.  When there are too few l�eutenants ava�lable to meet 
m�n�mum response requ�rements, at the opt�on of the 
watch commander, “defens�ve” qual�fied sergeants w�ll 
serve as field sergeants. If necessary to free up a “defen-
s�ve” qual�fied sergeant, CAS w�ll be covered by a PO. 
When there are not enough l�eutenants or “defens�ve” 
qual�fied  sergeants  to  sat�sfy  m�n�mum  superv�s�on 
requ�rements, the watch commander may hold over or 
call  �n a “defens�ve” qual�fied sergeant or des�gnate a 
PO to serve as “act�ng sergeant.” When a patrol officer 
serves as “act�ng sergeant,” he/she w�ll rece�ve the go�ng 
rate of Sergeant for the per�od served.

5.  When  there  are  add�t�onal  sergeants  on  duty,  the 
extra sergeant, at the opt�on of the watch commander, 
may be employed e�ther as a field sergeant or on any PO 
post for wh�ch the sergeant �s otherw�se qual�fied.
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6.  When  employed  as  a  field  sergeant,  a  “defens�ve” 
qual�fied sergeant w�ll, upon d�rect�on of the watch com-
mander, perform one or more of the follow�ng dut�es:

a.  Ass�st  �n  the  first-l�ne  superv�s�on  of  Secur�ty 
Pol�ce Officer I ass�gned to h�s/her platoon.

b.  Conduct roll call, relate d�rect�ves and orders, and 
�nspect oncom�ng platoon members.

c.  Inspect posts and patrols.
d.  Inspect pol�ce veh�cles.
e.  Respond  to  emergenc�es  and  �nc�dents  as  re-

qu�red.
f.  Act as tact�cal response team leader.
g.  Ass�st the watch commander �n establ�sh�ng and 

operat�ng a field command post.
h.  Ensure serv�ceab�l�ty, accountab�l�ty, and proper 

care of firearms, veh�cles, and equ�pment ass�gned 
to the platoon.

�.  Enforce safety rules.
j.  Oversee firearms act�v�t�es, �nclud�ng �ssue and 

turn-�n of weapons.
k.  Ass�st �n tra�n�ng platoon members.
l.  Prepare da�ly act�v�t�es reports and subm�t them 

to the watch commander.
m. Perform other dut�es as ass�gned.

7.  Management w�ll select sergeants on a “best qual�-
fied” bas�s. If qual�ficat�ons are equal, sen�or�ty should 
preva�l. All promot�ons to sergeant w�ll be for a proba-
t�onary per�od of n�ne (9) months. Management’s dec�s�on 
as to select�on of Sergeants and sat�sfactory complet�on 
of probat�onary per�ods shall not be subject to the gr�ev-
ance procedure. Sergeants who are “bumped back” w�ll 
revert to Secur�ty Pol�ce Officer I pay and w�ll not lose 
class�ficat�on sen�or�ty as a Secur�ty Pol�ce Officer I. Ad-
d�t�onally, the un�on agrees to take back �nto �ts ranks, 
w�th�n 6 months, any l�eutenant who fa�ls to sat�sfacto-
r�ly complete h�s/her probat�onary per�od.

8.  Separate overt�me  l�sts  for sergeants and Secur�ty 
Pol�ce Officer I w�ll be ma�nta�ned.
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2006
JANUARY FEBRUARY

S M T W T F S S M T W T F S
1 2 3 4 5 6 7 1 2 3 4
8 9 10 11 12 13 14 5 6 7 8 9 10 11

15 16 17 18 19 20 21 12 13 14 15 16 17 18
22 23 24 25 26 27 28 19 20 21 22 23 24 25
29 30 31 26 27 28

MARCH APRIL
S M T W T F S S M T W T F S

1 2 3 4 1
5 6 7 8 9 10 11 2 3 4 5 6 7 8

12 13 14 15 16 17 18 9 10 11 12 13 14 15
19 20 21 22 23 24 25 16 17 18 19 20 21 22
26 27 28 29 30 31 23 24 25 26 27 28 29

30

MAY JUNE
S M T W T F S S M T W T F S

1 2 3 4 5 6 1 2 3
7 8 9 10 11 12 13 4 5 6 7 8 9 10

14 15 16 17 18 19 20 11 12 13 14 15 16 17
21 22 23 24 25 26 27 18 19 20 21 22 23 24
28 29 30 31 25 26 27 28 29 30

JULY AUGUST
S M T W T F S S M T W T F S

1 1 2 3 4 5
2 3 4 5 6 7 8 6 7 8 9 10 11 12
9 10 11 12 13 14 15 13 14 15 16 17 18 19

16 17 18 19 20 21 22 20 21 22 23 24 25 26
23 24 25 26 27 28 29 27 28 29 30 31
30 31

SEPTEMBER OCTOBER
S M T W T F S S M T W T F S

1 2 1 2 3 4 5 6 7
3 4 5 6 7 8 9 8 9 10 11 12 13 14

10 11 12 13 14 15 16 15 16 17 18 19 20 21
17 18 19 20 21 22 23 22 23 24 25 26 27 28
24 25 26 27 28 29 30 29 30 31

NOVEMBER DECEMBER
S M T W T F S S M T W T F S

1 2 3 4 1 2
5 6 7 8 9 10 11 3 4 5 6 7 8 9

12 13 14 15 16 17 18 10 11 12 13 14 15 16
19 20 21 22 23 24 25 17 18 19 20 21 22 23
26 27 28 29 30 24 25 26 27 28 29 30

31
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2007
JANUARY FEBRUARY

S M T W T F S S M T W T F S
1 2 3 4 5 6 1 2 3

7 8 9 10 11 12 13 4 5 6 7 8 9 10
14 15 16 17 18 19 20 11 12 13 14 15 16 17
21 22 23 24 25 26 27 18 19 20 21 22 23 24
28 29 30 31 25 26 27 28

MARCH APRIL
S M T W T F S S M T W T F S

1 2 3 1 2 3 4 5 6 7
4 5 6 7 8 9 10 8 9 10 11 12 13 14
11 12 13 14 15 16 17 15 16 17 18 19 20 21
18 19 20 21 22 23 24 22 23 24 25 26 27 28
25 26 27 28 29 30 31 29 30

MAY JUNE
S M T W T F S S M T W T F S

1 2 3 4 5 1 2
6 7 8 9 10 11 12 3 4 5 6 7 8 9

13 14 15 16 17 18 19 10 11 12 13 14 15 16
20 21 22 23 24 25 26 17 18 19 20 21 22 23
27 28 29 30 31 24 25 26 27 28 29 30

JULY AUGUST
S M T W T F S S M T W T F S
1 2 3 4 5 6 7 1 2 3 4
8 9 10 11 12 13 14 5 6 7 8 9 10 11

15 16 17 18 19 20 21 12 13 14 15 16 17 18
22 23 24 25 26 27 28 19 20 21 22 23 24 25
29 30 31 26 27 28 29 30 31

SEPTEMBER OCTOBER
S M T W T F S S M T W T F S

1 1 2 3 4 5 6
2 3 4 5 6 7 8 7 8 9 10 11 12 13
9 10 11 12 13 14 15 14 15 16 17 18 19 20

16 17 18 19 20 21 22 21 22 23 24 25 26 27
23 24 25 26 27 28 29 28 29 30 31
30

NOVEMBER DECEMBER
S M T W T F S S M T W T F S

1 2 3 1
4 5 6 7 8 9 10 2 3 4 5 6 7 8
11 12 13 14 15 16 17 9 10 11 12 13 14 15
18 19 20 21 22 23 24 16 17 18 19 20 21 22
25 26 27 28 29 30 23 24 25 26 27 28 29

30 31
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2008
JANUARY FEBRUARY

S M T W T F S S M T W T F S
1 2 3 4 5 1 2

6 7 8 9 10 11 12 3 4 5 6 7 8 9
13 14 15 16 17 18 19 10 11 12 13 14 15 16
20 21 22 23 24 25 26 17 18 19 20 21 22 23
27 28 29 30 31 24 25 26 27 28 29

MARCH APRIL
S M T W T F S S M T W T F S

1 1 2 3 4 5
2 3 4 5 6 7 8 6 7 8 9 10 11 12
9 10 11 12 13 14 15 13 14 15 16 17 18 19

16 17 18 19 20 21 22 20 21 22 23 24 25 26
23 24 25 26 27 28 29 27 28 29 30
30 31

MAY JUNE
S M T W T F S S M T W T F S

1 2 3 1 2 3 4 5 6 7
4 5 6 7 8 9 10 8 9 10 11 12 13 14
11 12 13 14 15 16 17 15 16 17 18 19 20 21
18 19 20 21 22 23 24 22 23 24 25 26 27 28
25 26 27 28 29 30 31 29 30

JULY AUGUST
S M T W T F S S M T W T F S

1 2 3 4 5 1 2
6 7 8 9 10 11 12 3 4 5 6 7 8 9

13 14 15 16 17 18 19 10 11 12 13 14 15 16
20 21 22 23 24 25 26 17 18 19 20 21 22 23
27 28 29 30 31 24 25 26 27 28 29 30

31

SEPTEMBER OCTOBER
S M T W T F S S M T W T F S

1 2 3 4 5 6 1 2 3 4
7 8 9 10 11 12 13 5 6 7 8 9 10 11

14 15 16 17 18 19 20 12 13 14 15 16 17 18
21 22 23 24 25 26 27 19 20 21 22 23 24 25
28 29 30 26 27 28 29 30 31

NOVEMBER DECEMBER
S M T W T F S S M T W T F S

1 1 2 3 4 5 6
2 3 4 5 6 7 8 7 8 9 10 11 12 13
9 10 11 12 13 14 15 14 15 16 17 18 19 20

16 17 18 19 20 21 22 21 22 23 24 25 26 27
23 24 25 26 27 28 29 28 29 30 31
30
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2009
JANUARY FEBRUARY

S M T W T F S S M T W T F S
1 2 3 1 2 3 4 5 6 7

4 5 6 7 8 9 10 8 9 10 11 12 13 14
11 12 13 14 15 16 17 15 16 17 18 19 20 21
18 19 20 21 22 23 24 22 23 24 25 26 27 28
25 26 27 28 29 30 31

MARCH APRIL
S M T W T F S S M T W T F S
1 2 3 4 5 6 7 1 2 3 4
8 9 10 11 12 13 14 5 6 7 8 9 10 11

15 16 17 18 19 20 21 12 13 14 15 16 17 18
22 23 24 25 26 27 28 19 20 21 22 23 24 25
29 30 31 26 27 28 29 30

MAY JUNE
S M T W T F S S M T W T F S

1 2 1 2 3 4 5 6
3 4 5 6 7 8 9 7 8 9 10 11 12 13

10 11 12 13 14 15 16 14 15 16 17 18 19 20
17 18 19 20 21 22 23 21 22 23 24 25 26 27
24 25 26 27 28 29 30 28 29 30
31

JULY AUGUST
S M T W T F S S M T W T F S

1 2 3 4 1
5 6 7 8 9 10 11 2 3 4 5 6 7 8

12 13 14 15 16 17 18 9 10 11 12 13 14 15
19 20 21 22 23 24 25 16 17 18 19 20 21 22
26 27 28 29 30 31 23 24 25 26 27 28 29

30 31

SEPTEMBER OCTOBER
S M T W T F S S M T W T F S

1 2 3 4 5 1 2 3
6 7 8 9 10 11 12 4 5 6 7 8 9 10

13 14 15 16 17 18 19 11 12 13 14 15 16 17
20 21 22 23 24 25 26 18 19 20 21 22 23 24
27 28 29 30 25 26 27 28 29 30 31

NOVEMBER DECEMBER
S M T W T F S S M T W T F S
1 2 3 4 5 6 7 1 2 3 4 5
8 9 10 11 12 13 14 6 7 8 9 10 11 12

15 16 17 18 19 20 21 13 14 15 16 17 18 19
22 23 24 25 26 27 28 20 21 22 23 24 25 26
29 30 27 28 29 30 31
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2010
JANUARY FEBRUARY

S M T W T F S S M T W T F S
1 2 1 2 3 4 5 6

3 4 5 6 7 8 9 7 8 9 10 11 12 13
10 11 12 13 14 15 16 14 15 16 17 18 19 20
17 18 19 20 21 22 23 21 22 23 24 25 26 27
24 25 26 27 28 29 30 28
31

MARCH APRIL
S M T W T F S S M T W T F S

1 2 3 4 5 6 1 2 3
7 8 9 10 11 12 13 4 5 6 7 8 9 10

14 15 16 17 18 19 20 11 12 13 14 15 16 17
21 22 23 24 25 26 27 18 19 20 21 22 23 24
28 29 30 31 25 26 27 28 29 30

MAY JUNE
S M T W T F S S M T W T F S

1 1 2 3 4 5
2 3 4 5 6 7 8 6 7 8 9 10 11 12
9 10 11 12 13 14 15 13 14 15 16 17 18 19

16 17 18 19 20 21 22 20 21 22 23 24 25 26
23 24 25 26 27 28 29 27 28 29 30
30 31

JULY AUGUST
S M T W T F S S M T W T F S

1 2 3 1 2 3 4 5 6 7
4 5 6 7 8 9 10 8 9 10 11 12 13 14
11 12 13 14 15 16 17 15 16 17 18 19 20 21
18 19 20 21 22 23 24 22 23 24 25 26 27 28
25 26 27 28 29 30 31 29 30 31

SEPTEMBER OCTOBER
S M T W T F S S M T W T F S

1 2 3 4 1 2
5 6 7 8 9 10 11 3 4 5 6 7 8 9

12 13 14 15 16 17 18 10 11 12 13 14 15 16
19 20 21 22 23 24 25 17 18 19 20 21 22 23
26 27 28 29 30 24 25 26 27 28 29 30

31

NOVEMBER DECEMBER
S M T W T F S S M T W T F S

1 2 3 4 5 6 1 2 3 4
7 8 9 10 11 12 13 5 6 7 8 9 10 11

14 15 16 17 18 19 20 12 13 14 15 16 17 18
21 22 23 24 25 26 27 19 20 21 22 23 24 25
28 29 30 26 27 28 29 30 31
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Notes
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Notes
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Notes


