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W LDLAND FI RE QUALI FI CATI ON SUBSYSTEM

Part 1. WIldfire Qualification Subsystem

A. | NTRODUCTI ON

The Wldland Fire Qualification Subsystem (310-1), devel oped
under the sponsorship of the National WIldfire Coordinating G oup
(NWCG), provides guidance to participating agencies and

organi zations. This guidance is given for the establishnment of
standards for wildland firefighting personnel. Those personnel
nmeeting the established standards are qualified for nobilization
beyond their geographical area.

Personnel who are certified in a position, prior to the

i npl ementation of this subsystem may retain such certification
at the discretion of their agency. To qualify in any other
position, the individual nust neet the standards identified
her ei n.

This systemis designed to:

1. Establish mninumtraining, skills and know edge,
experience and physical fitness standards for the incident |ICS
and skill positions which all participating agenci es have agreed
to nmeet for national nobilization purposes. Standards nay be
augnented to neet specific needs within an agency, but can not be
i nposed on cooperators neeting the mninuns outlined in this
gui de.

2. Al ow cooperating agencies at the local level to jointly
agree upon training, skills and know edge, experience and
physi cal fitness standards required to nmeet suppression needs at
the |l ocal |evel.

Any organi zation or agency intending to supply resources to
incidents to neet national |evel interagency requests wll be
expected to neet the m ninum national requirenents described in
t hi s gui de.

B. DESCRI PTI ON OF THE SUBSYSTEM

The Wldland Fire Qualifications Systemis a "performance based"
qualifications system |In this system the primary criteria for
qualification is individual perfornmance as observed by an

eval uat or usi ng approved standards. This systemdiffers from
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previous wldland fire qualifications systens which have been
"training based”. Training based systens use the conpletion of
training courses or a passing score on an exam nation as a
primary criteria for qualification.

A performance based system has two advantages over a training
based system

. Qualification is based upon real perfornmance, as neasured on
the job, versus perceived perfornmance, as neasured by an
exam nation or classroomactivities.

Personnel who have | earned skills from sources outside
w | dfire suppression, such as agency specific training prograns
or training and work in prescribed fire, structural fire, |aw
enforcenent, search and rescue, etc., may not be required to
conplete specific courses in order to qualify in awldfire
posi tion.

1. The conponents of the wildland fire qualifications
systemare as foll ows:

a. Position Task Books (PTB) contain all critical
tasks which are required to performthe job. There will be a PTB
for each position included in the system except for the foll ow ng
positions: Agency Representative, |Interagency Resource
Representative, and Air Tanker/Fi xed Wng Coordi nator. The tasks
in each PTB have been established by experts fromall NWG
agenci es and geographical areas of the United States, tested on
w ldland fire incidents, and approved by NWCG  PTB's have been
designed in a format which will allow docunentation of a
trainee's ability to performeach task. Tasks pertaining to
tactical decision making and safety are flagged and require a
position performance on a wldfire. Renmaining tasks may be
eval uated through ot her nmeans such as sinulation, prescribed
fire, insect eradication, or other energency and non-energency
wor k.  Successful conpletion of all tasks required of the
position, as determ ned by an evaluator, wll be the basis for
recommendi ng certification.

The follow ng positions utilize the same PTB for the type 2 and
type 1 levels (ICT1/2, PSC1/2, OSCl/2, LSC1l/2, FSCl1/2, SOF1/2,

| OF1/ 2, HEB1/2). It is expected that for those positions having
the sane PTB the trainee will conplete a second book for the next
conplexity level. Exanple: A person conpletes a PTB for |1 CT2 and
is now qualified in that position. Wth adequate experience and
any required training received, the |ocal office nakes a

determ nation that the person is ready for advancenent to the

| CT1 position. The |local office issues a new ICT 1/2 PTB and in
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crossing out the nunber 2 on the PTB cover, identifies that the
trainee is working to conplete the I CT1 position.

| MPORTANT NOTE: Training requirenents include conpletion of al

required training courses prior to obtaining a PTB. Use of the
suggested training courses or job aids is recommended to prepare
the enpl oyee to performin the position. An enployee should not

be given a position performance assignnent if training would be
necessary to conplete the required tasks of the position.

b. Training courses and job aids provide the specific
skills and know edge required to performtasks as prescribed in
the PTB. This provides a direct |link between training and job
performance. Required training has been held to the m ni num
required for safe operations on a wldfire. Although nost
training courses are not "required", all training will be
available and is still intended to be the primary nmeans by which
personnel can prepare for qualification. The decision on
devel opnent of a specific job aid and/or a training course wll
be made at the tinme of developnment. Current training courses are
expected to be used until the newly devel oped job aids or courses
are avail abl e.

c. Agency Certification is issued in the formof an
incident qualification card certifying that the individual is
qualified to performin a specified position. Individuals are
responsi bl e for denonstrating proof of qualification on an
incident for all positions except Advanced Firefighter/Squad Boss
(FFT1), Firefighter (FFT2), Helicopter Crewrenber (HECM, Display
Processor (DPRO), Status/Check-1n Recorder (SCKN), Personnel Tine
Recorder (PTRC) and Equi prent Tinme Recorder (EQTR). Each agency
shal |l qualify and docunment these positions but need not provide
an incident qualification card to agency personnel to exhibit
while on an incident.

2. Responsibilities

The I ocal office is responsible for selecting trainees, proper
use of task books, and certification of trai nees, see the Task
Book Administrators Guide 330-1 for further infornation.

The individual is responsible for show ng proof of
qual i fications, conpleting training courses and conpleting a
position task book.

The Trai ning Specialist on an incident is responsible for
managi ng a training and qualification programon the incident,
considering the needs of the |ocal agency which is responsible
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for the incident, cooperating agencies, and incident personnel.
C. CERTI FI CATI ON AND RECERTI FI CATI ON

Managenent at the sending unit is responsible for certifying and
recertifying qualifications of its personnel based upon the
requi renents of this guide. This responsibility includes

eval uation of personnel for recertification in cases where
position qualifications have been lost as a result of a |l ack of
current experience.

A key conponent in the certification or recertification process
is the subjective evaluation by managenent of an individual's
capability to performin a position. Conpletion of prerequisite
training and experience requirenents al one does not guarantee
that an individual is qualified to performthe work. This is the
primary reason for requiring position performance in many
positions before certification for a position is granted.

The quality of experiences gained in a given position should be
cl osely eval uated when making a determ nation for advancenent to
the next higher position or to a different position. The quality
of experience may relate to the nunber of fuel types in which an
i ndi vi dual has perforned, size of the incident organization in
terms of personnel and equi pnent, and the nunber of assignnents
or conplexity of operations to include the different types of
resources managed on an incident.

Thi s gui de does not recomend the nunber of tines an individual
shoul d serve as a trainee or how many tines a given position
shoul d be filled before advancenent. That is a determ nation
that a supervisor nust nake based on task eval uations, position
performance eval uations and their own judgenent on the quality of
an individual's experience.

D. CURRENCY REQUI REMENTS

Unl ess otherw se noted, the maximumtine all owed for maintaining
currency is three (3) years for air operations positions and five
(5) years for all other positions. For exanple, the currency
requi renent for a Resource Unit Leader is to have functioned in a
satisfactory manner in the last five years as a Resource Unit
Leader or as a Denobilization Unit Leader or as a Pl anning
Section Chief Type 1 or 2. Serving in a position for which the
individual is qualified will maintain the currency of a

prerequi site position, providing that the individual was
previously qualified in that position. In addition, one may

mai ntain currency in a position when serving in a | ower specified
position (see Section K, "ICS, Skill and Di spatch Position
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Qualifications").

Currency requirenents for air operations positions nmay be net by
performng in an air operations position or any higher position,
and any specified lower or simlar air operations duties on a
day- by-day basis or on specific projects such as aerial spraying,
search and rescue, and aerial ignition on prescribed burns. This
type of position experience will be considered as qualifying only
if the individual has previously net all training and

prerequi site experience requirenents for the position.

E. CHALLENCE PROCESS/ REQUI RED TRAI NI NG

Required training (those courses designated as required in
Appendi x B) and required experience are mandatory and can not be
challenged. It is not viewed as reasonable to chall enge any
positions due to the availability of task books and training
courses to trainees. The process of denonstrating the abilities
to performthe position is the conpletion of a task book. Agency
equi val ent courses with |ike |earning and performance objectives
may be substituted for those identified required courses (see

Appendi x B)
F. FI TNESS STANDARDS

In addition to neeting the m ninmum nati onal standards for
training and experience, personnel nust also neet standards for
physical fitness. An accepted nethod to determ ne physical
fitness is the neasurenent of an individual's ability to take in,
transport, and use oxygen, which is the nost inportant factor
affecting ability to perform sustai ned arduous work. Sharkey 1/
states that the best neasure for determ ning health and
functional ability is maxi mal oxygen consunption (Max V02).

Max V02 is a neasure of the maxi mumrate that oxygen can be
consuned and is expressed in mlliliters of oxygen per kil ogram
of body weight per minute. This ranges fromabout 20 milliliters
for poorly conditioned people to about 80 for endurance athletes
such as di stance runners and cross-country skiers. Several

met hods, including the step test, have been used to neasure or
estimate Max VO2.

The follow ng four categories of physical fitness have been
establ i shed for purposes of this guide:

1. Arduous. Duties involve field work requiring physical
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performance calling for above-average endurance and superi or
conditioning. These duties may include an occasional demand for
extraordinarily strenuous activities in energencies under adverse
envi ronnental conditions and over extended periods of tine.

Requi renments include runni ng, wal king, clinbing, junping,

tw sting, bending, and lifting nore than 50 pounds; the pace of
work typically is set by the energency situation. (Requires a
Max V02 of 45.)

2. Moderate. Duties involve field work requiring conplete
control of all physical faculties and may include considerable
wal ki ng over irregular ground, standing for |ong periods of tineg,
lifting 25 to 50 pounds, clinbing, bending, stooping, squatting,
tw sting, and reaching. QOccasional demands nmay be required for
noderately strenuous activities in energencies over |ong periods
of tinme. Individuals usually set their own work pace. (Requires
a Max V02 of 40.)

3. Light. Duties mainly involve office type work with
occasional field activity characterized by |ight physical
exertion requiring basic good health. Activities may include
clinbing stairs, standing, operating a vehicle, and |ong hours of
wor k, as well as sone bendi ng, stooping, or light lifting.

I ndi vi dual s al nost al ways can govern the extent and pace of their
physical activity. (Requires a Max V02 of 35.)

4. None. Duties are normally perfornmed in a controlled
envi ronnent, such as an incident base or canp.

Agenci es have the latitude to determ ne the nethod of eval uating
t he physical fitness of their personnel. However, it should be a
measur abl e eval uati on process such as the Standard Step Test, 1-
1/2 mle run, or other established neasurable nethod as opposed
to a subjective anal ysis.

Al'l positions identified in Section K, ICS, Skill and D spatch
Position Qualifications of this docunent have established fitness
| evel s. Should any position identified with a fitness |evel as
"None" have the need to be on the fireline the required fitness

| evel shall be "Light".

G | NCl DENT COVPLEXI TY
There are many factors that determ ne the conplexity of an

i ncident, such as size, location, threat to |life and property,
political sensitivity, organizational conplexity, jurisdictional

1/ Sharkey, Brain J. Fitness and Wirk Capacity. FS-315.
(Washi ngton, DC. U. S. Departnent of Agriculture, Forest Service,
1977) 81pp. 6



boundari es, values-at-risk, fuel type, topography, agency policy,
etc. However, the qualifications of the Incident Conmmander (IC)
assigned to an incident are the responsibility and the discretion
of the responsibl e agency or agenci es.

The Agency Adm nistrator or designated representative nust
determ ne the conplexity of an incident and assign qualified
personnel as needed. In situations where nultiple agencies and
jurisdictions are involved, the determ nation of conplexity and
qualifications should be nade jointly.

Note: The follow ng descriptions are only guidelines to assist
the manager in determ ning the conplexity of an incident. They
are not intended to correlate incident typing to teamtyping. It
is felt that the adm nistrator nust obtain the qualifications
necessary to handle the incident separately fromthe typi ng of
the fire incident.

TYPE 4: (Initial Attack Incident)

Nat i onwi de about 95 percent of all wildland fire incidents fal
into this type. These are snmall incidents of relatively sinple
conplexity that are handled with very few firefighting forces.
This type of incident has the follow ng characteristics:

1. Resources vary froma single firefighter to severa
single resources. Possibly a single Task Force or Strike Team

2. Normally limted to one operational period - at | east
the control phrase. Mp up may extend into nmultiple periods.

3. Normally does not require a witten action plan.

4. Normally the Command/ General Staff positions will not be
activated.

TYPE 3: (Extended Attack Incident)

Initial responses wth a | arge nunber of resources or an extended
attack are exanples of this incident type. 1In a tinber type, the
incidents may be relatively small (less than 100 acres), but in
range type areas the fire size could be significantly |arger
(1,000 acres or nore).

Characteristics of a Type 3 Incident are:

1. Resources vary from several single resources to several
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Task Forces/ Stri ke Teans.

2. The incident may be divided into divisions, but would
usual ly not neet the D vision/ Goup Supervisor conplexity in
regards to span-of-control. The incident could be divided into
segment s.

3. May involve nultiple operational periods prior to
control. If so, a witten action plan would be required.

4. Some Command and Ceneral Staff positions may be
activated, but usually not at the D vision/Goup Supervisor and
Unit Leader |evel as commonly used in Type 1 or 2 |evels.

5. May utilize staging areas and establish a base.
TYPE 2:

This is the first level at which nost or all of the Command and
CGeneral Staff positions are activated. The Incident Commander
and the Command/ General Staff nust function as a team handling
all aspects of supervising a | arge organi zation, nultiple
operational periods, the gathering of information to devel op an
action plan, the devel oping of an action plan, and the providing
of logistical support including the establishnment and operation
of a base and possi bly canps.

Characteristics of a Type 2 Incident are:

1. Mst or all of the Command/ General Staff positions are
filled.

2. Base/canp(s) are established.

3. The incident extends into multiple operational periods.

4. A witten action plan is needed and prepared.

5. Many of the functional units are needed and staffed.

6. Nunber of lines workers per operational period usually
does not exceed 200 and the total personnel on the incident
normal |y does not exceed 500 personnel. These nunbers are guides
only.

TYPE 1:

The primary difference between a Type 1 and a Type 2 incident is
a matter of size and conplexity. The factors that affect the



decision to go to a "Type 1" operation are extrenely variabl e and
depend to a |l arge extent upon the needs and policies of the
agency or agencies invol ved.

A Type 1 incident al nost always requires the establishnment of
divisions that require Division/Goup Supervisor qualified
personnel and may require the establishnent of branches.

| nci dent Managenent Teans assigned to Type 1 Incidents are the
agenci es' nost qualified personnel.

The Type 1 Incident neets all of the criteria of a Type 2
I nci dent plus the foll ow ng:

1. Usually all Conmmand and Ceneral Staff positions are
activat ed.

2. Qperations personnel nmay often exceed 500 per
operational period and total personnel on the incident wll
usual |y exceed 1000. These nunbers are guides only.

This is a large, conplex incident and requires well-qualified
personnel at the I1C and Command/ General Staff level. In nost
cases the personnel qualified at this level will have had
multiple Type 2 assignnents before being qualified and assi gned
at this level.

AREA COVIVAND:

The Area Conmand organi zation is established when an incident is
so large that it nust be subdivided and nanaged as two or nore
separate incidents, or when nultiple, separate incidents having
separate Incident Commanders nust be managed. The functions of
Area Command differ fromthe Type 1 or 2 levels in that the role
is oversight direction of multiple incidents rather than direct
action on any one incident. Area Conmand manages the efforts of
the various Incident Conmanders to ensure that overall objectives
are being net, to set priorities anong incidents, and to allocate
scarce resources.

H  REVI EW AND UPDATE OF THE QUALI FI CATI ON SUBSYSTEM

To keep the Wldland Fire Qualification Subsystem viable and
current, it is necessary to have a process for making revisions.
This process requires users of the systemto submt proposed
revisions (in witing) through agency channels to the Incident
Command System Wor ki ng Team (| CSW) .

While the | CSWI' may handl e special problens at any tine, the
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pl anned revision interval will be three (3) years. Users may
submt proposed revisions as needs are identified. The |CSW
wll review the proposals and recomend adoption or rejection by
NVCG.

. PCSI TI ON CATEGCRI ES

The following three types of positions are identified in this
gui de:

1. 1CS positions. Any position found on the ICS
organi zational chart in the Operational System Description (OSD)
Training may include required and suggested "I" courses, "S"
courses and a job aid.

Non- Oper ati ons Section personnel have an option of line certified
training for duty when their skills are needed on the fireline.
The followi ng skills and know edge are required for certification
as identified in the foll owm ng courses:

Introduction to ICS (I-100)

Firefighter Training (S-130)

I ntroduction to Fire Behavior (S-190)

For those personnel in identified wwth a physical fitness |evel
of none, whose skills are needed on the fireline, the physical
fitness level shall be light. |If a person has not received |ine
certified training, they may travel to the |line when acconpani ed
by soneone certifying conpletion of the skills and know edge
identified above.

The followng is a listing of all ICS positions:

| CS POSI T1 ONS AND MNEMONI CS

Area Commander ( ACDR) I nt eragency Resource Representative
Area Command Logistics Chief (ACLC) (1 ARR)

Area Command Pl anni ng Chi ef (ACPC) Information Officer Type 1 (IOF1)
Agency Representative (AREP) Information O ficer Type 2 (1 OF2)
Air Operations Branch Director (AOBD) Information O ficer Type 3 (1 OF3)
Air Support Group Supervisor (ASGS) Li ai son O ficer (LOFR)

Air Tactical G oup Supervisor (ATGS) Logi stics Section Chief Type 1
Air Tanker/Fi xed Wng Coordi nator (ATCO (LSC1)

Base/ Canp Manager (BCM3) Logi stics Section Chief Type 2

Cl ai ns Specialist (CLMS) (LSC2)

Conmi ssary Manager (CMSY) Medi cal Unit Leader (MEDL)
Conmuni cations Unit Leader (COWM) Operations Branch Director (OPBD)

Conpensation/Clains Unit Leader (COW) Operations Section Chief Type 1
Conpensation-for-Injury Manager (1NJR) (osc1)

Cost Unit Leader (COST) Operations Section Chief Type 2
Denobi lization Unit Leader (DVOB) (osC2)

Di spl ay Processor (DPRO Orderi ng Manager (ORDM

Di vi si on/ Group Supervisor (DIVS) Personnel Tinme Recorder (PTRC)
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Docurent ation Unit Leader (DOCL) Pl anni ng Section Chief Type 1 (PSCl)

Equi prent Manager (EQPM Pl anni ng Section Chief Type 2 (PSC2)
Equi prent Ti me Recorder (EQIR) Procurement Unit Leader (PROC)
Facilities Unit Leader (FACL) Recei vi ng/ Di stribution Manager
Fiel d Qoserver (FOBS) ( RCDVM)
Fi nance/ Adm ni strati on Section Chief Resource Unit Leader (RESL)
Type 1 (FSC1) Safety O ficer (SOF1)
Fi nance/ Adm ni strati on Section Chief Safety O ficer (SOF2)
Type 2 (FSC2) Security Manager (SECM
Food Unit Leader (FDUL) Service Branch Director (SVBD)
Ground Support Unit Leader (GSUL) Situation Unit Leader (SITL)
Hel i base Manager 1-3 (HEB2) Stri ke Team Leader Dozer (STDZ)
Hel i base Manager 4+ (HEB1) Stri ke Team Leader Crew (STCR)
Hel i copt er Coordi nator (HLCO) Stri ke Team Leader Engi ne ( STEN)
Hel i copt er Crewrenber (HECM Stri ke Team Leader Tractor/Pl ow
Hel i copt er Manager (HEMG) ( STPL)
I nci dent Conmander Type 1 (1CT1) St agi ng Area Manager (STAM
I nci dent Conmander Type 2 (1CT2) St at us/ Check-1n Recorder (SCKN)
I nci dent Conmander Type 3 (1CT3) Supply Unit Leader (SPUL)
I nci dent Conmander Type 4 (1CT4) Support Branch Director (SUBD)
I nci dent Communi cati ons Manager Task Force Leader (TFLD)
(1 NCM Time Unit Leader (TIMNME)

2. Skill positions. These positions are unique to wldland

fire suppression, they require a |level of specific skills and
know edge to performw | dfire suppression jobs and are those
positions not identified in the OSD but included in the attached
organi zati onal charts. Personnel should be assigned only to
positions in which they have denonstrated the ability to perform
successful ly.

Non- Oper ati ons Section personnel have an option of line certified
training for duty when their skills are needed on the fireline.
The follow ng skills and know edge are required for certification
as identified in the foll owm ng courses:

Introduction to ICS (I-100)
Firefighter Training (S 130)
I ntroduction to Fire Behavior (S-190)

For those personnel identified with a physical fitness |evel of
none, whose skills are needed on the fireline, the physical
fitness level shall be light. |If a person has not received |ine
certified training, they may travel to the |line when acconpani ed
by sonmeone certifying conpletion of the skills and know edge
identified above.

The followng is a listing of all skill positions:

SKILL POSI TI ONS AND MNEMONI CS

Wldfire Skill Positions
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Advanced Firefighter/Squad Boss (FFT1)

Crew Representative (CREP)

Crew Boss (Single Resource) (CRWB)
Dozer Boss (Single Resource) (DOZB)
Engi ne Boss (Single Resource) (ENGB)
Fel ling Boss (Single Resource) (FELB)

Firing Boss (Single Resource) (FIRB)
Fi re Behavi or Anal yst (FBAN)
Firefighter (FFT2)

Infrared Interpreter (IRN)

Tract or/ Pl ow Boss (Single Resource)
( TRPB)

Trai ni ng Speci alist (TNSP)

Expanded Di spatch Skill Positions

Coor di nat or ( CORD)
Di spat ch Recorder (EDRC)

Supervi sory Di spat cher (EDSP)
Support Di spatcher (EDSD)

3. Technical specialist positions. Technical specialists
are personnel with special skills who are activated only when
needed. These specialists nay be used anywhere within the fire
organi zation. No mninmumqualifications are prescribed in this
gui de because these personnel usually performthe sane duties
during an incident that they performin their everyday job. Most
technical specialists are certified in their field or profession.
To orient technical specialists, it is suggested that the skills
and knowl edge fromthe follow ng training courses be revi ewed:

I ntroduction to ICS (I-100)
Wl dl and Fire Suppression Orientation for
Personnel (S-110)

Non- Oper at i ons

Techni cal specialist personnel have an option of line certified
training for duty when their skills are needed on the fireline.
The follow ng skills and know edge are required for certification
as identified in the foll owm ng courses:

I ntroduction to ICS (I-100)

Firefighter Training (S-130)

I ntroduction to Fire Behavior (S 190)

For all technical specialist personnel whose skills are needed on
the fireline, the physical fitness level shall be light. If a
person has not received line certified training, they may travel
to the line when acconpani ed by soneone certifying conpletion of
the skills and know edge identified above.

For titles and mmenonics of identified technical
the National |Interagency Mobilization Guide.

speci alists see

J.  NATI ONAL TEAMS

Any person filling a nationa
i nci dent commander or genera
established in this guide,

type 1 team position in the
staff positions nust conplete, as
t he Advanced | nci dent Managenent (S-
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520) training course.

Nat i onal team candi dates for S-520 nust be certified at the Type
1 level through the position task book process before being

nom nated to S-520 by the appropriate Geographi c Coordinating
G oup.
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K. ICS, SKILL AND DI SPATCH POSI TI ON QUALI FI CATI ONS

COVMVAND AND STAFF

$333333133331333313333313333313333331333313)3)133311)331313))1)33333333)11)))))))Q

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

AREA COVVANDER ( ACDR)

None
Area Command (S-620)

Sati sfactory performance as an | ncident
Commander Type 1

None

I nci dent Commander Type 1

$33333313333133331333331333331133311333113)331133113)313333313333))))))11)))))))Q
I NCI DE | CT1)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

NT COMVANDER TYPE 1 (

Advanced | nci dent Managerent (S-520) for
Nati onal teans only

None

Sati sfactory performance as an | ncident
Commander Type 2

AND
Satisfactory position perfornmance as an | nci dent
Commander Type 1 on a w ldfire incident

None

I nci dent Commander Type 2

Fi nance Section Chief Type 1
Logi stics Section Chief Type 1
Operations Section Chief Type 1
Pl anni ng Section Chief Type 1
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$33333313333133331333331333331133311333113)311133113)31333331333))))))11)))))J)Q
| NCI DENT COVVANDER TYPE 2 (I CT2)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

None

Advanced | CS (I-400)

I nci dent Conmander (J-400)

Ef fecti ve Managenment (S-401)
Command and Ceneral Staff (S-420)

Sati sfactory performance as an | nci dent
Commander Type 3

AND
Sati sfactory performance as a Division/ G oup
Super vi sor

AND
Satisfactory performance as a Logistics Section
Chi ef Type 2

R

Satisfactory performance as a Pl anning Section
Chi ef Type 2

AND
Satisfactory position perfornmance as an | nci dent
Commander Type 2 on a w ldfire incident

None

I nci dent Commander Type 3
Di vi si on Group Supervisor
Logi stics Section Chief

Pl anni ng Section Chi ef

$33333313333133331333331333331133311333113)311)33113)31333331333))))I)11))))JJ)Q
I NCI DE | CT3)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

NT COMVANDER TYPE 3 (

None

I nci dent Commander Extended Attack (S-300)
Satisfactory performance as a Task Force Leader
Satisfac?%$§ position performance as an | ncident
Commander Type 3 on a w ldfire incident

Ar duous

I nci dent Commander Type 4
Task Force Leader

$33333313333133331333331333331133311333113)311133113)3333331333))))))1))))))))Q
I NCI DE | CT4)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

NT COMVANDER TYPE 4 (

Fire Qperations in the Uban Interface (S-205)

Initial Attack Incident Conmander (S-200)
Firing Methods and Procedures (S-234)

15



EXPERI ENCE Satisfactory performance as a Single Resource
Boss (Crew, Dozer, Engine, Tractor/Plow)

PHYSI CAL FI TNESS Ar duous
OTHER ASSI GNVENTS THAT Si ngl e Resource Boss (Crew, Dozer, Engine,
WLL MAI NTAI N CURRENCY Firing, Tractor/Plow)

$33333313333133331333331333331133313333113331333113))13133313)1))))13))11))))JJ)Q
SAFETY OFFI CER TYPE 1 ( SCF1)

REQUI RED TRAI NI NG Advanced | nci dent Managerent (S-520) for
Nati onal teans only

SUGCESTED TRAI NI NG None

EXPERI ENCE Satisfactory performance as a Safety O ficer
Type 2

AND
Satisfactory performance as an Operations
Section Chief Type 2

AND
Satisfactory position performance as a Safety
Oficer Type 1 on a wildfire incident

PHYSI CAL FI TNESS Moder at e
OTHER ASSI GNVENTS THAT Operations Section Chief Type 2
WLL MAI NTAI N CURRENCY Safety Oficer Type 2
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$3333331333313333133333133333113331333311333133313))13133333)1)))I13)))IIIJJIQ

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

SAFETY OFFI CER TYPE 2 ( SOF2)

None

Advanced | CS (I-400)

Ef fecti ve Managenent (S-401)
Safety Officer (S-404)

Command and Ceneral Staff (S-420)

Sati sfactory performance as a Division/ G oup
Super vi sor

AND
Satisfactory position performance as a Safety
Oficer Type 2 on a wildfire incident

Moder at e

Di vi si on Group Supervisor

$))72)22372)32)372333)3233333032)20300009I030IIINDININMNINNININIQ
Li Al (LOFR)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

SON OFFI CER
None
Di vi si on Group Supervisor (S-339)
Advanced |1 CS (I-400)
Li ai son O ficer (S-402)
Command and Ceneral Staff (S-420)

Sati sfactory performance as an | ncident
Commander Type 3

None

I nci dent Commander Type 3

17



$333333133331333313333313333313333313333113)31333)3313)3313331133)33)))))13)))))))Q
| NFORMATI ON OFFI CER TYPE 1 (1 OF1)

REQUI RED TRAI NI NG None

SUGGESTED TRAI NI NG None

EXPERI ENCE Satisfactory performance as an Information
Oficer Type 2

AND
Satisfactory position performance as an
Information O ficer Type 1

PHYSI CAL FI TNESS None (If work is to be performed on the
fireline a physical fitness rating is required,
Li ght)

OTHER ASSI GNVENTS THAT Information O ficer Type 2

WLL MAI NTAI N CURRENCY

$33333313333133331333331333331333311333113)31333)3313))31333113)33)))))11)))))))Q
| NFORMATI ON OFFI CER TYPE 2 (1 OF2)

REQUI RED TRAI NI NG Introduction to Fire Behavior (S-190)

SUGGESTED TRAI NI NG Intermediate I CS (I-300)

Dynami ¢ Unit Leadership (S-301)
Advanced |1 CS (I-400)

Ef fecti ve Managenent (S-401)
Advanced Information O ficer (S-403)
Command and Ceneral Staff (S-420)

EXPERI ENCE Sati sfactory performance as an Information
Oficer Type 3
AND
Satisfactory position performance as an
Information O ficer Type 2

PHYSI CAL FI TNESS None (If work is to be performed on the
fireline a physical fitness rating is required,
Li ght)

OTHER ASSI GNVENTS THAT Information O ficer Type 3

WLL MAI NTAI N CURRENCY
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$333333133331333313333313333313333313333113)31333)3313)331333113)33)))))11)))))))Q
| NFORMATI ON OFFI CER TYPE 3 (1 OF3)

REQUI RED TRAI NI NG None

SUGGESTED TRAI NI NG Introduction to I CS (I-100)
Wl dland Fire Suppression Orientation for Non-
Oper ations Personnel (S-110)
Basic ICS (1-200)
Fire Suppression-2nd Edition (S-201)
Introduction to Information O ficer (S-203)

EXPERI ENCE Dealing with public information
R

Satisfactory position performance as an
Information O ficer Type 3

PHYSI CAL FI TNESS None (If work is to be performed on the
fireline a physical fitness rating is required,
Li ght)

OTHER ASSI GNVENTS THAT None

WLL MAI NTAI N CURRENCY

$33333313333133331333331333331)333133)113331)333313)3313333133))13333)1))))))))Q
AGENCY REPRESENTATI VE ( AREP)

REQUI RED TRAI NI NG Agency specified (S-000)
SUGGESTED TRAI NI NG Agency specified (S-000)
EXPERI ENCE Agency specified

PHYSI CAL FI TNESS None

OTHER ASSI GNMVENTS THAT None

WLL MAI NTAI N CURRENCY

19



$333333133331333311333133331333333333113331)333313)3133333)13)33)))))1))I)))))Q
| NTERAGENCY RESOURCE REPRESENTATI VE (| ARR)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

Agency specified (S-000)
Agency specified (S-000)
Agency specified

None

Crew Representative

20



OPERATI ONS SECTI ON

$33333313333133333333313333133333133311333)133)313)313113)31333333)))))I))))))Q
OPERATI ONS SECTION CH EF TYPE 1 (0OSCl)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

Advanced | nci dent Management (S-520) for
National teanms only

None

Sati sfactory performance as an Operations
Section Chief Type 2

AND
Satisfactory position performance as an
Operations Section Chief Type 1 on a wildfire
i nci dent

Li ght

Operations Section Chief Type 2
Operations Branch Director

$333333133331333313333313333133333133331)33)1133331)3313)33)313)33))))))))IIIIIQ
OPERATI ONS SECTI ON CHI EF TYPE 2 (0SC2)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

None

Advanced | CS (I-400)

Ef fecti ve Managenent (S-401)
Command and Ceneral Staff (S-420)
Operations Section Chief (J-430)

Sati sfactory performance as a Division/ G oup
Super vi sor

AND
Satisfactory position performance as an
Operations Section Chief Type 2 on a wildfire
i nci dent

Moder at e

Operations Branch Director
Di vi si on Group Supervi sor
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$33333313333133331333331313331333313)333131333133333131)3311))))13)33)))))11))))JJ)Q
OPERATI ONS BRANCH DI RECTOR ( OPBD)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

None

Advanced | CS (I-400)

Ef fecti ve Managenent (S-401)
Command and Ceneral Staff (S-420)
Operations Section Chief (J-430)

Sati sfactory performance as a Division/ G oup
Super vi sor

AND
Satisfactory position performance as an
Operations Section Chief Type 2

Moder at e

Operations Section Chief Type 2
Di vi si on Group Supervisor

S)))))))))))))))))))))))I?)I))\%))S)I)))))))))))))))))))))))))))))))I))))))))))))))))Q

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

ON/ GROUP SUPERVI SOR (DI VS

None

Di vi si on/ Group Supervi sor (S-339)
Ai r Support G oup Supervisor (J-375)

Satisfactory performance as a Task Force Leader
R

Satisfactory performance in one Strike Team
Leader position (Crew, Dozer, Engine,
Tract or/ Pl ow)
AND
Sati sfactory performance as an | nci dent
Commander Type 4
AND
Satisfactory position performance as a
Di vi si on/ G oup Supervisor on a wildfire incident

Ar duous
I nci dent Commander Type 4
Task Force Leader

Stri ke Team Leader (Crew, Dozer, Engine,
Tract or/ Pl ow)
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$3333331333313333133333133333133333133331133311333313331313)311))333333313)))))))Q
TASK FORCE LEADER ( TFLD)

REQUI RED TRAI NI NG Fi re Suppression Tactics (S 336)
Fi re Behavi or Cal cul ati ons (S-390)

SUGGESTED TRAI NI NG Intermediate I CS (I-300)
Dynami ¢ Unit Leadership (S-301)
Task Force/ Strike Team Leader (S-330)

EXPERI ENCE Satisfactory performance as a Single Resource

Boss (Crew, Dozer, Engine, Felling, Firing,
Tract or/ Pl ow)

AND
Sati sfactory performance as an | ncident
Commander Type 4

AND
Satisfactory position performance as a Task
Force Leader on a wildfire incident

PHYSI CAL FI TNESS Ar duous
OTHER ASSI GNVENTS THAT I nci dent Commander Type 4
WLL MAI NTAI N CURRENCY Stri ke Team Leader (Crew, Dozer, Engine,

Tract or/ Pl ow)
Si ngl e Resource Boss (Crew, Dozer, Engine,
Firing, Tractor/Pl ow)
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$333333133331333333333133331333313333313133311333313))131333113)3313)))))I))))))Q
STRI KE TEAM LEADER TRACTOR/ PLOW ( STPL)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

Fi re Suppression Tactics (S 336)
Fi re Behavi or Cal cul ati ons (S-390)

Firing Methods and Procedures (S-234)
Intermediate 1 CS (I-300)

Dynami ¢ Unit Leadership (S-301)

Task Force/ Strike Team Leader (S-330)

Satisfactory performance as a Tractor/ Pl ow Boss
(Si ngl e Resource)

AND
Satisfactory position performance as a Strike
Team Leader Tractor/Plow on a wildfire incident

Ar duous

Task Force Leader

Stri ke Team Leader (Crew, Dozer, Engine,
Tract or/ Pl ow)

Si ngl e Resource Boss (Crew, Dozer, Engine,
Felling, Firing, Tractor/Plow)

$3333331333313333133333133333133331333313133333333313331)33)313))3)))311))))))))Q
STRI KE TEAM LEADER DOZER ( STDZ)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

Fire Suppression Tactics (S 336)
Fi re Behavi or Cal cul ati ons (S-390)

Firing Methods and Procedures (S-234)
Intermediate 1 CS (I-300)

Dynami ¢ Unit Leadership (S-301)

Task Force/ Strike Team Leader (S-330)

Satisfactory performance as a Dozer Boss (Single
Resour ce)

AND
Satisfactory position performance as a Strike
Team Leader Dozer on a wildfire incident

Ar duous

Task Force Leader

Stri ke Team Leader (Crew, Dozer, Engine,
Tract or/ Pl ow)

Si ngl e Resource Boss (Crew, Dozer, Engine,
Felling, Firing, Tractor/Plow)
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$333333133331333313333313333311333133333313333133313331313333133)11))I)11)))))))Q
STRI KE TEAM LEADER ENG NE ( STEN)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

Fi re Suppression Tactics (S 336)
Fi re Behavi or Cal cul ati ons (S-390)

Intermediate I CS (I-300)
Dynami ¢ Unit Leadership (S-301)
Task Force/ Strike Team Leader (S-330)

Sati sfactory performance as an Engi ne Boss
(Si ngl e Resource)

AND
Satisfactory position performance as a Strike
Team Leader Engine on a wildfire incident

Ar duous

Task Force Leader

Stri ke Team Leader (Crew, Dozer, Engine,
Tract or/ Pl ow)

Si ngl e Resource Boss (Crew, Dozer, Engine,
Felling, Firing, Tractor/Plow

S)))))))))))))))))))))))))S)))))))))))))))))))))))))))))))))))))))))))))))))))Q

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

TRl KE TEAM LEADER CREW ( STCR)

Fire Suppression Tactics (S 336)
Fi re Behavi or Cal cul ati ons (S-390)

Intermediate I CS (I-300)
Dynami ¢ Unit Leadership (S-301)
Task Force/ Strike Team Leader (S-330)

Satisfactory performance as a Crew Boss (Single
Resour ce)

AND
Satisfactory position performance as a Strike
Team Leader Crew on a wildfire incident

Ar duous

Task Force Leader

Stri ke Team Leader (Crew, Dozer, Engine,
Tract or/ Pl ow)

Si ngl e Resource Boss (Crew, Dozer, Engine,
Felling, Firing, Tractor/Plow

Crew Representative
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$33333313333133331333331333331)33331333133)31133331333113333)1))33333)11)))))))Q

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

CREW REPRESENTATI VE ( CREP)

Agency specified (S-000)
Agency specified (S-000)

Satisfactory performance as a Crew Boss (Single
Resour ce)

Ar duous

Crew Boss (Single Resource)

$32))722)222322032030003200200200200200I 000 DIIIININNINIINININQ
CREW BOSS ( CRV\B)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

( SI NGLE RESQURCE)
I ntermedi ate Fire Behavior (S-290)

Basic I CS (I-200)

Crew Boss (S-230)

Firing Methods and Procedures (S-234)

Fi re Busi ness Managenment Principles (S 260)
Basic Air Operations (S-270)

Sati sfactory performance as an Advanced
Firefighter/ Squad Boss

AND
Satisfactory position performance as a Crew Boss
(Singl e Resource) on a wildfire incident

Ar duous
Si ngl e Resource Boss (Dozer, Engine, Felling,

Firing, Tractor/Plow)
Advanced Firefighter/Squad Boss
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$33333313333133331333331133313333331333113331333331)33113))))3333)))))I)II))JJIQ
DOZER BGOSS ( SI NGLE RESCURCE) ( DOZB)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT
WLL MAI NTAI N CURRENCY

I ntermedi ate Fire Behavior (S-290)

Basic I CS (I-200)

Crew Boss (S-230)

Dozer Boss (S-232)

Fi re Busi ness Managenment Principles (S 260)
Basic Air Operations (S-270)

Sati sfactory performance as an Advanced
Firefighter/Squad Boss

AND
Satisfactory position performance as a Dozer
Boss on a wildfire incident

Ar duous
Si ngl e Resource Boss (Crew, Engine, Felling,

Firing, Tractor/Plow)
Advanced Firefighter/Squad Boss

$))72)2232)303252)3)3203003000303000009I00I)INININININQ
FELLI NG BOSS ('SI NGLE RESOURCE) ( FELB)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

I ntermedi ate Fire Behavior (S-290)

Basic I CS (I-200)

Crew Boss (S-230)

Fel i ng Boss (S-235)

Fi re Busi ness Managenment Principles (S 260)
Basic Air Operations (S-270)

Sati sfactory performance as an Advanced
Firefighter/ Squad Boss

AND
Sati sfactory position performance as a Felling
Boss on a wildfire incident

Ar duous
Si ngl e Resource Boss (Crew, Dozer, Engine,

Firing, Tractor/Plow)
Advanced Firefighter/Squad Boss
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$))72)2232)320335203030203003233903000000I00II NN NINIININQ
FI'RI'NG BOSS ('SI'NGLE RESOURCE) ( FI RB)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT
WLL MAI NTAI N CURRENCY

I ntermedi ate Fire Behavior (S-290)

Basic I CS (I-200)

Crew Boss (S-230)

Firing Methods and Procedures (S-234)

Fi re Busi ness Managenment Principles (S 260)
Basic Air Operations (S-270)

Sati sfactory performance as an Advanced
Firefighter/Squad Boss

AND
Satisfactory position perfornmance as a Firing
Boss on a wildfire incident

Ar duous
Si ngl e Resource Boss (Crew, Dozer, Engine

Felling, Tractor/Plow)
Advanced Firefighter/Squad Boss

$))72)2232)3032320203025300323390300000I000I NI NINININQ
ENG N ( ENGB)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

E BOSS (S| NGLE RESOURCE)

I ntermedi ate Fire Behavior (S-290)

Basic I CS (I-200)

Crew Boss (S-230)

Engi ne Boss (S-231)

Firing Methods and Procedures (S-234)

Fi re Busi ness Managenment Principles (S 260)
Basic Air Operations (S-270)

Sati sfactory performance as an Advanced
Firefighter/ Squad Boss

AND
Sati sfactory position performance as an Engi ne
Boss on a wildfire incident

Ar duous
Si ngl e Resource Boss (Crew, Dozer, Felling,

Firing, Tractor/Plow)
Advanced Firefighter/Squad Boss
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$32))72))22)032000032)02)222009003030 030D NIINIMNIIINIINQ
TRACTOR/ PLOW BOSS (SI'NGLE RESOURCE) ( TRPB)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

I ntermedi ate Fire Behavior (S-290)

Basic I CS (I-200)

Crew Boss (S-230)

Tractor/ Pl ow Boss (S-233)

Fi re Busi ness Managenment Principles (S 260)
Basic Air Operations (S-270)

Sati sfactory performance as an Advanced
Firefighter/Squad Boss

AND
Satisfactory position performance as a
Tractor/Plow Boss on a wildfire incident

Ar duous
Si ngl e Resource Boss (Crew, Dozer, Engine,

Felling, Firing)
Advanced Firefighter/Squad Boss

S)))))))))))))))))))))))))))S)T)A)c-)q))))))))))))))))))))))))))))))))))))))))))))Q

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

NG AREA MANAGER ( STAM

None

Introduction to I CS (I-100)

Basic ICS (1-200)

Wl dland Fire Suppression Orientation for Non-
Oper ations Personnel (S-110)

Fire Suppression 2nd Edition (S-201)

St agi ng Area Manager (J-236)

None

Li ght

Si ngl e Resource Boss (Crew, Dozer, Engine,
Felling, Firing, Tractor/Plow)
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$33333313333133331333331333311333313)311333131333313)331)3331)3)333)))))I))))))Q
ADVANCED FI REFI GHTER/ SQUAD BGOSS ( FFT1)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

None

Fire Supervision 2nd Edition (S-201)
Portabl e Punps and Water Use (S-211)
Power Saws (S-212)

Satisfactory performance as a Firefighter
AND
Satisfactory position performance as an Advanced
Firefighter/Squad Boss on a wildfire incident
Ar duous

Firefighter

$33333313333133331333331333331333331313331133331333)133)131))331333333333)13)))))))Q

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

FI REFI GHTER ( FFT2)

Firefighter Training (S-130)
Introduction to Fire Behavior (S-190)

Introduction to I CS (I-100)
None
Ar duous

None
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Al R OPERATI ONS BRANCH DI RECTOR ( ACBD)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT
WLL MAI NTAI N CURRENCY

Air Operations Branch Director (S-470)

Advanced | CS (I-400)
Ef fecti ve Managenent (S-401)
Command and Ceneral Staff (S-420)

Satisfactory performance as an Air Support G oup
Super vi sor

AND
Satisfactory position performance as a Air
Operations Branch Director on a wildfire
i nci dent

None

Ai r Support G oup Supervisor

S)))))))))))))))))))))z\l))I%))S))))))))))))))))))))))))))))))))))))))))))))))))))Q

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

UPPORT GROUP SUPERVI SOCR ( ASGS

None

Intermediate I CS (I-300)

Dynam ¢ Unit Leadership (S-301)

Unit Leader (S-320)

Ai r Support G oup Supervisor (J-375)

Satisfactory performance as a Hel i base Manager
(4 or nore helicopters)

AND
Satisfactory position performance as an Air
Support Group Supervisor on a wildfire incident
None

Hel i base Manager (4 or nore Helicopters)
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$3333331333333333313331333313133313333133)113)33)13313)3331)))))1))))13)))))))Q
HELI BASE MANAGER (4 OR MORE HELI COPTERS) (HEB1)

REQUI RED TRAI NI NG None

SUGGESTED TRAI NI NG None

EXPERI ENCE Satisfactory performance as a Hel i base Manager
(1-3 Helicopters)

PHYSI CAL FI TNESS Li ght

OTHER ASSI GNVENTS THAT Hel i base Manager (1-3 Helicopters)

WLL MAI NTAI N CURRENCY

$3333331333333333333331333313333131333113331313)331333313))313)))133333))))I))))Q
HELI BASE MANACGER ( 1- 3 HELI COPTERS) ( HEB2)

REQUI RED TRAI NI NG Hel i base Manager (S-271)

SUGGESTED TRAI NI NG None

EXPERI ENCE Satisfactory performance as a Helicopter Minager
PHYSI CAL FI TNESS Li ght

OTHER ASSI GNVENTS THAT Hel i copt er Manager

WLL MAI NTAI N CURRENCY

$3333331333313333133333133333133333133333113333133331))3313333)13)3333333)))))))))Q
HELI COPTER MANAGER ( HEMG)

REQUI RED TRAI NI NG I ntermedi ate Fire Behavior (S-290)
Agency specified (S-000)

SUGGESTED TRAI NI NG Basic I CS (I1-200)
Fi re Busi ness Managenment Principles (S-260)
Basic Air Operations (S-270)

EXPERI ENCE Satisfactory performance as a Helicopter
Cr ewnenber
AND
Satisfactory performance as an Advanced
Firefighter/ Squad Boss

PHYSI CAL FI TNESS Ar duous
OTHER ASSI GNVENTS THAT Hel i copt er Cr ewrenber
WLL MAI NTAI N CURRENCY Advanced Firefighter/Squad Boss
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$3333331333313333133333133333131333113331133331133)133)11333311))3133))1))))))))Q

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

HELI COPTER CREWEMBER ( HECM

I nt eragency Helicopter Training GQuide (S-217)
Hel i spot Manager (J-272)

Satisfactory performance as a Firefighter

Ar duous

Firefighter

S)))))))))))))))))))),)A)I)I)?)))))))))))))))))))))))))))))))))))))))))))))))))))))Q

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

TACTI CAL GROUP SUPERVI SOR ( ATGS

Air Attack G oup Supervisor (S-378)
Hel i copt er Coordi nator (J-374)
Sati sfactory performance as a Division G oup
Super vi sor

AND
Satisfactory position performance as an Air
Tactical Group Supervisor on a wildfire incident
None

Di vi si on Group Supervi sor

$333333133331333333333133331333333333311)333)333131)))1)3333133)))13))))))I)IIIQ
Al R TANKER/ FI XED W NG COORDI NATOR ( ATCO)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

Agency specified (S-000)

Wl dl and Fire Suppression Orientation for Non-
Operations (S-110)

Unit Leader (S-320)

Ai r Tanker Coordi nator (J-376)

Pilot or agency air officer

None

None

33



$3333331333313333133333133333133331133311333133333133331))31133))))33111)))))))Q
HELI COPTER COORDI NATOR ( HLCO)

REQUI RED TRAI NI NG Fi re Suppression Tactics (S 336)

SUGGESTED TRAI NI NG Crew Boss (S-230)

Basic Air Operations (S-270)
Unit Leader (S-320)

Hel i copt er Coordi nator (J-374)

EXPERI ENCE Satisfactory performance as a Hel i base Manager
(1-3 Helicopters)

PHYSI CAL FI TNESS None

OTHER ASSI GNVENTS THAT None

WLL MAI NTAI N CURRENCY
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PLANNI NG SECTI ON

$3333331333313333133333133331333313133313133331333313)3313331133311))))11))))IJ)Q
AREA COMVAND PLANNI NG CHI EF ( ACPC)

REQUI RED TRAI NI NG None

SUGGESTED TRAI NI NG Area Command (S-620)

EXPERI ENCE Sati sfactory performance as a Pl anni ng Section
Chief Type 1

PHYSI CAL FI TNESS None

OTHER ASSI GNVENTS THAT Pl anni ng Section Chief Type 1

WLL MAI NTAI N CURRENCY

$33333313333133331333331333313333313333311333131333313333)33)313333)1)))))1)))))))Q
PLANNI NG SECTI ON CHI EF TYPE 1 (PSC1)

REQUI RED TRAI NI NG Advanced | nci dent Management (S-520) for
National teanms only

SUGGESTED TRAI NI NG None

EXPERI ENCE Sati sfactory performance as a Pl anni ng Section
Chi ef Type 2

AND
Satisfactory position performance as a Pl anni ng
Section Chief Type 1 on a wildfire incident

PHYSI CAL FI TNESS None

OTHER ASSI GNVENTS THAT Pl anni ng Section Chief Type 2
W LL MAI NTAI N CURRENCY
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PLANNI NG SECTI ON CHI EF TYPE 2 (PSC2)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

None

Advanced | CS (I-400)

Ef fecti ve Managenent (S-401)
Command and Ceneral Staff (S-420)
Pl anni ng Section Chief (J-440)

Satisfactory performance as a Situation Unit
Leader

AND
Satisfactory performance as a Resource Unit
Leader

AND
Satisfactory position performance as a Pl anni ng
Section Chief Type 2 on a wildfire incident

None

Situation Unit Leader
Resource Unit Leader
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REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT
WLL MAI NTAI N CURRENCY

S| TUATI ON UNI T LEADER ( SI TL)

None

Intermediate I CS (I-300)
Unit Leader (S-320)
Situation Unit Leader (J-346)

Satisfactory performance as a Task Force Leader

Satisfactory performance in one Strike Team
Leader position (Crew, Dozer, Engine
Tract or/ Pl ow)

AND
Sati sfactory performance as an | nci dent
Commander Type 4

AND

Satisfactory position performance as a Situation

Unit Leader on a wildfire incident
Moder at e

I nci dent Commander Type 4

Task Force Leader

Stri ke Team Leader (Crew, Dozer, Engine
Tract or/ Pl ow)

$333333133331333313333313333311333113)31333313133313133)113333)1))33)3)1)))))JJ)Q

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

RESOURCES UNI T LEADER ( RESL)

None

Basic I CS (I-200)

Fire Supervision 2nd Edition (S-201)

Fi re Busi ness Managenment Principles (S 260)
Intermediate I CS (I-300)

Dynam ¢ Unit Leadership (S-301)

Unit Leader (S-320)

Resources Unit Leader (J-348)

Satisfactory performance as a Status/Check-1n
Recor der

None

St at us/ Check-1 n Recorder

$333333133331333313333313333313333313333133331333311333133)3133)3)13))3331)))))))Q
STATUS/ CHECK- | N RECORDER ( SCKN)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

None

Introduction to I CS (I-100)
Wl dland Fire Suppression Orientation for Non-
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EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

Oper ations Personnel (S-110)
St at us/ Check- I n Recorder (J-248)

None
None

None

S)))))))))))))))))))))))))))))I\3I%)))))))))))))))))))))))))))))))))))))))))))))Q

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT
WLL MAI NTAI N CURRENCY

NTATI ON UNI T LEADER ( DOCL)

None

Introduction to I CS (I-100)

Wl dland Fire Suppression Orientation for Non-
Oper ations Personnel (S-110)

Basic ICS (1-200)

Fire Suppression 2nd Edition (S-201)

Fi re Busi ness Managenment Principles (S-260)
Intermediate I CS (I-300)

Dynami ¢ Unit Leadership (S-301)

Unit Leader (S-320)

Docunentation Unit Leader (J-342)

None
None

None
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DEMOBI LI ZATI ON UNI T LEADER ( DMOB)

REQUI RED TRAI NI NG None

SUGGESTED TRAI NI NG Fi re Busi ness Managenent Principles (S-260)
Demobi |l i zation Unit Leader (J-347)

EXPERI ENCE Satisfactory performance as a Resource Unit
Leader

PHYSI CAL FI TNESS None

OTHER ASSI GNVENTS THAT Resource Unit Leader

WLL MAI NTAI N CURRENCY

$333333133331333313333313333311333133333113331333113331)3333)3))1)3)))1))))))))Q
FI RE BEHAVI OR ANALYST ( FBAN)

REQUI RED TRAI NI NG Advanced Fire Behavior Cal cul ations (S-490)
Fi re Behavi or Anal yst (S-590)

SUGGESTED TRAI NI NG None

EXPERI ENCE Sati sfactory performance as a Division G oup
Super vi sor

AND
Satisfactory position performance as a Fire
Behavi or Analyst on a wildfire incident

PHYSI CAL FI TNESS Moder at e

OTHER ASSI GNMENTS THAT None
WLL MAI NTAI N CURRENCY
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REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

FI ELD OBSERVER ( FOBS)

None

Field Qohserver (S-244)

Sati sfactory performance as any Single Resource
Boss (Crew, Dozer, Engine, Felling,

Tract or/ Pl ow)

Ar duous

Si ngl e Resource Boss (Crew, Dozer, Engine,
Felling, Tractor/Plow)

$33333313333133331333331333331133313333113)3113333133)31333)11))33333)13)))))))Q

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

TRAI NI NG SPECI ALI ST ( TNSP)

None
Trai ni ng Speci alist (S-445)

Satisfactory performance as any Strike Team
Leader (Crew, Dozer, Engine, Tractor/Plow)
R
Satisfactory performance as a Task Force Leader
R

Satisfactory performance as any Planning Unit
Leader (Situation, Docunentation,

Dermobi | i zati on, Resource)

None

Task Force Leader

Stri ke Team Leader (Crew, Dozer, Engine,
Tract or/ Pl ow)

40



$333333133331333313333313333313133311333133313)331)3)1133)11))))13133)1)))))J))Q
| NFRARED | NTERPRETER (I RI'N)

REQUI RED TRAI NI NG None

SUGGESTED TRAI NI NG Introduction to I CS (I-100)
Wl dland Fire Suppression Orientation for Non-
Oper ations Personnel (S-110)
Infrared Interpreter (S-443)

EXPERI ENCE Aerial Photo Interpreter
PHYSI CAL FI TNESS None
OTHER ASSI GNVENTS THAT None

WLL MAI NTAI N CURRENCY

$333333133331333313333313333313333311333313)3)333313)313133)33)1)3313333)13)))))))Q
DI SPLAY PROCESSOR ( DPRO)

REQUI RED TRAI NI NG None

SUGGESTED TRAI NI NG Introduction to I CS (I-100)

Wl dland Fire Suppression Orientation for Non-
Oper ations Personnel (S-110)
Di spl ay Processor (J-244)

EXPERI ENCE None
PHYSI CAL FI TNESS None
OTHER ASSI GNMENTS THAT None

WLL MAI NTAI N CURRENCY
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LOGE STI CS SECTI ON
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AREA COMWWAND LOG STICS CHI EF (ACLO)

REQUI RED TRAI NI NG None

SUGGESTED TRAI NI NG Area Command (S-620)

EXPERI ENCE Satisfactory performance as a Logistics Section
Chief Type 1

PHYSI CAL FI TNESS None

OTHER ASSI GNVENTS THAT Logi stics Section Chief Type 1

WLL MAI NTAI N CURRENCY

$33333313333133331333331133311333133331)33)113)331))313)33)113)33))))))))IIIJIQ
LOG STICS SECTION CH EF TYPE 1 (LSC1)

REQUI RED TRAI NI NG Advanced | nci dent Management (S-520) for
National teanms only

SUGGESTED TRAI NI NG None
EXPERI ENCE Satisfactory performance as a Logistics Section
Chi ef Type 2

AND
Satisfactory position performance as a Logistics
Section Chief Type 1 on a wildfire incident

PHYSI CAL FI TNESS None
OTHER ASSI GNVENTS THAT Logi stics Section Chief Type 2
W LL MAI NTAI N CURRENCY Service Branch Director

Support Branch Director
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LOG STICS SECTI ON CH EF TYPE 2 (LSC2)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

None

Advanced | CS (I-400)

Ef fecti ve Managenent (S-401)
Command and Ceneral Staff (S-420)
Logi stics Section Chief (J-450)

Satisfactory performance as a Facilities Unit
Leader
AND
Satisfactory performance as a G ound Support
Unit Leader
R
Satisfactory performance as a Supply Unit Leader
AND
Satisfactory position performance as a Logistics
Section Chief Type 2 on a wildfire incident

None

Servi ce Branch Director
Support Branch Director
Facilities Unit Leader
Ground Support Unit Leader
Supply Unit Leader

S)))))))))))))))))))))))))S)E)I)?i/)l)))))))))))))))))))))))))))))))))))))))))))))))Q

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

CE BRANCH DI RECTOR ( SVBD

None
None

Satisfactory performance as a Logistics Section
Chi ef Type 2

None
Support Branch Director
Facilities Unit Leader

Ground Support Unit Leader
Supply Unit Leader
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SUPPORT BRANCH DI RECTCR ( SUBD)

REQUI RED TRAI NI NG None

SUGGESTED TRAI NI NG None

EXPERI ENCE Satisfactory performance as a Logistics Section
Chi ef Type 2

PHYSI CAL FI TNESS None

OTHER ASSI GNVENTS THAT Servi ce Branch Director

WLL MAI NTAI N CURRENCY Facilities Unit Leader

Ground Support Unit Leader
Supply Unit Leader

$33333313333133331333331333331133311333131333131333)13))113333)1)333333313)))))))Q
MEDI CAL UNI T LEADER ( MEDL)

REQUI RED TRAI NI NG None

SUGGESTED TRAI NI NG Introduction to I CS (I-100)
Wl dland Fire Suppression Orientation for Non-
Oper ations Personnel (S-110)
Basic ICS (1-200)
Fire Supervision 2nd Edition (S-201)
Intermediate I CS (I-300)
Dynami ¢ Unit Leadership (S-301)
Unit Leader (S-320)
Medi cal Unit Leader (J-359)

EXPERI ENCE Current or past certification as an Energency
Medi cal Technici an or equival ent

PHYSI CAL FI TNESS None

OTHER ASSI GNVENTS THAT None

WLL MAI NTAI N CURRENCY
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COVMUNI CATI ONS UNI' T LEADER ( COWML)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

None

Conmmuni cati ons Equi pnent/ Procedures (S-258)
Intermediate I CS (I-300)

Dynami ¢ Unit Leadership (S-301)

Unit Leader (S-320)

Communi cations Unit Leader (J-358)

Sati sfactory performance as an | nci dent
Communi cati ons Manager

None

I nci dent Communi cati ons Manager

$3333331333313333133333133331333311333313331333))3)33333311)))31333)))))))))))Q
| NCI DENT COVMUNI CATI ONS MANAGER (I NCM

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT
WLL MAI NTAI N CURRENCY

None

Introduction to I CS (I-100)

Wl dland Fire Suppression Orientation for Non-
Oper ations Personnel (S-110)

Basic ICS (1-200)

Fire Supervision 2nd Edition (S-201)

I nci dent Conmuni cati ons Manager (J-257)

Fi re Busi ness Managenment Principles (S 260)

Sati sfactory performance as a Radi o Qperat or
None

None
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FOOD UNI T LEADER ( FDUL)

REQUI RED TRAI NI NG None

SUGGESTED TRAI NI NG Introduction to I CS (I-100)
Wl dland Fire Suppression Orientation for Non-
Oper ations Personnel (S-110)
Basic ICS (1-200)
Fire Supervision 2nd Edition (S-201)
Intermediate 1 CS (I-300)
Dynami ¢ Unit Leadership (S-301)
Unit Leader (S-320)
Food Unit Leader Course (J-357)

EXPERI ENCE None
PHYSI CAL FI TNESS None
OTHER ASSI GNMENTS THAT None

WLL MAI NTAI N CURRENCY

$3333331333313333133333133333133333131333131333313333))333333)1)3)333333)13)))))))Q
SECURI TY MANAGER ( SECM

REQUI RED TRAI NI NG None

SUGGESTED TRAI NI NG Introduction to I CS (I-100)

Wl dland Fire Suppression Orientation for Non-
Oper ations Personnel (S-110)

Basic ICS (1-200)

Fire Supervision 2nd Edition (S-201)

Security Manager (J-259)

Fi re Busi ness Managenment Principles (S 260)

EXPERI ENCE None
PHYSI CAL FI TNESS None
OTHER ASSI GNMENTS THAT None

WLL MAI NTAI N CURRENCY
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REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

SUPPLY UNI T LEADER ( SPUL)

None

Intermediate I CS (I-300)

Dynami ¢ Unit Leadership (S-301)
Unit Leader (S-320)

Supply Unit Leader (J-356)

Satisfactory performance as an Orderi ng Manager
AND

Satisfactory performance as a

Recei vi ng/ Di stri buti on Manager

None

Facilities Unit Leader

G ound Support Unit Leader
Orderi ng Manager

Recei vi ng/ Di stri buti on Manager

$333333133331333313333313333313333313333313)3313333))33333))113)333333313)))))))Q

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

ORDERI NG MANAGER ( ORDM)

None

Introduction to I CS (I-100)

Wl dland Fire Suppression Orientation for Non-
Oper ations Personnel (S-110)

Basic ICS (1-200)

Fire Supervision 2nd Edition (S-201)

Ordering Manager (J-252)

Fi re Busi ness Managenment Principles (S 260)

Sati sfactory performance as a Di spatch Recorder
None

Recei vi ng/ Di stri buti on Manager

Base/ Canp Manager

Equi prrent Manager
Di spat ch Recorder
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RECEI VI NG DI STRI BUTI ON MANAGER ( RCDM

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

None

Introduction to I CS (I-100)

Wl dland Fire Suppression Orientation for Non-
Oper ations Personnel (S-110)

Basic ICS (1-200)

Fire Supervision 2nd Edition (S-201)

Recei ving and Distribution Manager (J-253)

Fi re Busi ness Managenment Principles (S 260)

None
None
Orderi ng Manager

Base/ Canp Manager
Equi prrent  Manager

S)))))))))))))))))))))))))I%)))))))))))))))))))))))))))))))))))))))))))))))))))Q

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

ACI LI TIES UNI T LEADER ( FACL

None

Intermediate I CS (I-300)

Dynam ¢ Unit Leadership (S-301)
Unit Leader (S-320)

Facilities Unit Leader (J-354)

Sati sfactory performance as a Base/ Canp Manager

None

G ound Support Unit Leader
Supply Unit Leader

Base/ Canp Manager

Equi prrent  Manager

Orderi ng Manager

Recei vi ng/ Di stri buti on Manager
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REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

BASE CAMP MANAGER ( BCMO)

None

Introduction to I CS (I-100)

Wl dland Fire Suppression Orientation for Non-
Oper ations Personnel (S-110)

Basic ICS (1-200)

Fire Supervision 2nd Edition (S-201)

Base/ Canp Manager (J-254)

Fi re Busi ness Managenment Principles (S 260)

None
None
Equi prent Manager

Ordering Manager
Recei vi ng/ Di stri buti on Manager

$3)72)2)7)22))2)2)2000)9020I)I)IINNINININININNIINIIIINIII
GROUND )

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

SUPPORT UNI T LEADER ( GSUL

None

Ti me Recorder Equi pnent (J-262)
Intermediate I CS (I-300)

Dynami ¢ Unit Leadership (S-301)
Unit Leader (S-320)

Ground Support Unit Leader (J-355)

Sati sfactory performance as an Equi prent Manager

AND
Satisfactory position perfornmance as a G ound
Support Unit Leader on a w ldfire incident

None

Facilities Unit Leader

Supply Unit Leader

Equi prrent Manager

Base/ Canp Manager

Ordering Manager

Recei vi ng/ Di stri buti on Manager
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EQUI PMENT MANAGER ( EQPM)

REQUI RED TRAI NI NG None

SUGGESTED TRAI NI NG Introduction to I CS (I-100)

Wl dland Fire Suppression Orientation for Non-
Oper ations Personnel (S-110)

Basic ICS (1-200)

Fire Supervision 2nd Edition (S-201)

Equi prent Manager (J-255)

Fi re Busi ness Managenment Principles (S 260)

EXPERI ENCE None

PHYSI CAL FI TNESS None

OTHER ASSI GNVENTS THAT Base/ Canp Manager
WLL MAI NTAI N CURRENCY Ordering Manager

Recei vi ng/ Di stri buti on Manager
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FI NANCE SECTI ON
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FI NANCE/ ADM NI STRATI ON SECTI ON CHI EF TYPE 1 (FSC1)

REQUI RED TRAI NI NG Advanced | nci dent Management (S-520) for
National teanms only

SUGGESTED TRAI NI NG None

EXPERI ENCE Satisfactory performance as a Finance Section
Chi ef Type 2

AND
Satisfactory position performance as a
Fi nance/ Admi ni stration Section Chief Type 1 on a
wi I dfire incident

PHYSI CAL FI TNESS None

OTHER ASSI GNVENTS THAT Fi nance/ Admi ni stration Section Chief Type 2
W LL MAI NTAI N CURRENCY
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FI NANCE/ ADM NI STRATI ON SECTI ON CHI EF TYPE 2 ( FSC2)

REQUI RED TRAI NI NG None

SUGGESTED TRAI NI NG Advanced | CS (I-400)

Ef fecti ve Managenent (S-401)

Command and Ceneral Staff (S-420)

Fi nance/ Adm ni strati on Section Chief (J-460)

EXPERI ENCE Satisfactory performance as a Tinme Unit Leader

AND

Satisfactory performance as a Procurenent Unit

Leader
R

Satisfactory performance as a Cost Unit Leader
AND

Satisfactory position performance as a

Fi nance/ Admi ni stration Section Chief Type 2 on a

wi I dfire incident

PHYSI CAL FI TNESS None
OTHER ASSI GNMVENTS THAT Cost Unit Leader
W LL MAI NTAI N CURRENCY Procurenent Unit Leader

Time Unit Leader

$3333331333313333133333133333133333131333313331313)331)3333)3113)333333)13)))))))Q
TIME UNIT LEADER (Tl ME)

REQUI RED TRAI NI NG None

SUGGESTED TRAI NI NG Basic I CS (I1-200)

Fire Supervision 2nd Edition (S-201)
Intermediate 1 CS (I-300)

Dynami ¢ Unit Leadership (S-301)

Unit Leader (S-320)

Time Unit Leader (J-365)

EXPERI ENCE Sati sfactory performance as a Personnel Tine
Recor der

PHYSI CAL FI TNESS None

OTHER ASSI GNVENTS THAT Per sonnel Ti me Recorder

WLL MAI NTAI N CURRENCY
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REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

PERSONNEL Tl ME RECORDER ( PTRC)

None

Introduction to I CS (I-100)

Wl dland Fire Suppression Orientation for Non-
Oper ations Personnel (S-110)

Fi re Busi ness Managenment Principles (S 260)

Ti me Recorder Personnel (J-261)

None
None

None

$3)2))2)7)22))22))2)3)333II)2II)IININNININNINININIIININIIINIINI
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REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT
WLL MAI NTAI N CURRENCY

T LEADER ( COST
None

Introduction to I CS (I-100)

Wl dland Fire Suppression Orientation for Non-
Oper ations Personnel (S-110)

Basic ICS (1-200)

Fire Supervision 2nd Edition (S-201)

Fi re Busi ness Managenment Principles (S-260)
Intermediate I CS (I-300)

Dynami ¢ Unit Leadership (S-301)

Unit Leader (S-320)

Cost Unit Leader (J-362)

Sati sfactory performance in agency cost
accounting procedures

None

None
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REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

COVM SSARY MANAGER ('CMVBY)

Agency specific

Introduction to I CS (I-100)

Wl dland Fire Suppression Orientation for Non-
Oper ations Personnel (S-110)

Fi re Busi ness Managenment Principles (S 260)
Conmi ssary Manager (J-266)

Agency specific for inprest or property
managenent

None

None
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COVPENSATI OV CLAI M5 UNI T LEADER ( COWP)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT
WLL MAI NTAI N CURRENCY

None

Basic I CS (I-200)

Fire Supervision 2nd Edition (S-201)
Intermediate I CS (I-300)

Dynam ¢ Unit Leadership (S-301)

Unit Leader (S-320)

Conpensation/d ains Unit Leader (J-363)

Sati sfactory performance as an Conpensation-for-

I njury Manager
AND
Satisfactory performance as a O ai ns Manager

None

Cl ai s Manager
Conpensation-for-1njury Manager
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$3333331333313333333331333313133331333131)3313133311)33333331))))31333)))))))))))Q
COVPENSATI ON- FOR- 1 NJURY MANAGER (1 NJR)

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

Agency specified (S-000)

Introduction to I CS (I-100)

Wl dland Fire Suppression Orientation for Non-
Oper ations Personnel (S-110)

Fi re Busi ness Managenment Principles (S 260)
Conpensation-for-1njury Manager (J-264)

Sati sfactory performance in agency rel ated
duties

None

Cl ai s Manager

$33333313333133331333331333331333331133313)33313331)331)33))133333333))3)))))))Q

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

CLAI'NS MANAGER (CLMB)

Agency specified (S-000)

Introduction to I CS (I-100)

Wl dland Fire Suppression Orientation for Non-
Oper ations Personnel (S-110)

Fi re Busi ness Managenment Principles (S 260)

Cl ai s Manager (J-263)

Sati sfactory performance in agency rel ated
duties

None

Conpensation-for-1njury Manager
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$333333133331333313333313333311333133)13133331333313333333)33)13)))))))1)IIIJIQ
PROCUREMENT UNI T LEADER ( PROC)

REQUI RED TRAI NI NG None

SUGGESTED TRAI NI NG Basic I CS (I1-200)
Fire Supervision 2nd Edition (S-201)
Intermediate 1 CS (I-300)
Dynami ¢ Unit Leadership (S-301)
Unit Leader (S-320)
Procurenent Unit Leader (J-368)

EXPERI ENCE Current agency procurement authority
Satisfac?%$§ performance as an Equi prent Ti e
Recor der

PHYSI CAL FI TNESS None

OTHER ASSI GNVENTS THAT Equi prent Ti me Recor der

WLL MAI NTAI N CURRENCY

$33333313333133331333331333331133311333133333133313))133)33)1)))1))))11))))JJ)Q
EQUI PMENT TI ME RECORDER ( EQTR)

REQUI RED TRAI NI NG None

SUGGESTED TRAI NI NG Introduction to I CS (I-100)
Wl dland Fire Suppression Orientation for Non-
Oper ations Personnel (S-110)
Fi re Busi ness Managenment Principles (S 260)
Ti me Recorder Equi pnent (J-262)

EXPERI ENCE None
PHYSI CAL FI TNESS None
OTHER ASSI GNMENTS THAT None

WLL MAI NTAI N CURRENCY
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EXPANDED DI SPATCH SECTI ON

S)))))))))))))))))))))))))))))))))))))))))))))))))))))))3))))))))))))))))))))Q

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

COORDI NATOR ( CORD

None

Advanced | CS (I-400)
Ef fecti ve Managenent (S-401)
Coor di nat or (D 480)

Sati sfactory performance as a Supervisory
Di spat cher

AND
Satisfactory performance as a trainee
Coor di nat or

None

Supervi sory Dispatcher (within three years)

S)))))))))))))))))))))))))%)U))))))))))))))))))))))))))))))))))))))))))))))))))Q

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

PERVI SORY DI SPATCHER ( EDSP

Introduction to Fire Behavior (S-190)
I nt eragency Avi ati on Managenent & Safety

Intermediate I CS (I-300)
Dynam ¢ Unit Leadership (S-301)
Supervi sory Di spat cher (D 410)

Satisfactory performance as a Support Di spatcher
in at least three functional areas (Aircraft,
Over head/ Crews, Equi prent/ Suppl i es,
Intelligence)

AND
Satisfactory performance as a trainee
Supervi sory Di spat cher

None

Support Dispatcher (within three years)
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$3333331333313333133333133333133333133331133311333113)311333)11))333333))1)))))))Q

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

SUPPORT DI SPATCHER ( EDSD)

None

Basic I CS (I-200)
Fire Supervision 2nd Edition (S-201)
Support Di spatcher (D 310)

Satisfactory performance as a Di spatch Recorder
AND

Sati sfactory performance as a trai nee Support

Di spat cher

None

Di spatch Recorder (within three years)

$3333331333313333133333133333133333)133313333133)113331313)33)1)333333)13)))))))Q

REQUI RED TRAI NI NG

SUGGESTED TRAI NI NG

EXPERI ENCE

PHYSI CAL FI TNESS

OTHER ASSI GNMENTS THAT

WLL MAI NTAI N CURRENCY

DI SPATCH RECORDER ( EDRC)

None

Introduction to I CS (I-100)

Di spat ch Recorder (D 110)

Wl dland Fire Suppression Orientation for Non-
Oper ations Personnel (S-110)

None

None

None
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Part 2: Prescribed Fire Qualification Subsystem

(reserved)



GLOSSARY

Certification - The process whereby an agency nanager confirns
t hrough the issuance of an incident qualification card that an
individual is qualified to performin a specified position.

Certified Person - One who neets a fitness qualification, has
prerequi site experience requirenents, has successfully conpleted
required training, has conpleted a specific PTB and has been
agency certified and issued an incident qualification card for
that specific position.

Currency Requirenent - The requirenent to performsatisfactorily
in a specified position within the last five (5) years (three (3)
years for aviation and sone di spatch positions) to nmaintain
qualification for the position.

Eval uator - A person who is certified in the position the trainee
is being evaluated in and who is assigned to evaluate a trainee's
performance agai nst tasks listed in a PTB. The eval uator nmakes a
determ nation as to whether the individual successfully perforns
a task; signs off on the task in the PTB, if the task is
performed correctly; or determ nes what renedial actions are
necessary if the task is not performed correctly. Wen all tasks
in the PTB are successfully conpleted, (including successful
position performance if required), the evaluator may reconmend
that the trainee receive a certification fromhis designated
agency manager.

EXCEPTI ON: The | ocal office may designate subject natter experts
not qualified in the target position to do task eval uations for
specific tasks coded "O'. An exanple would be an agency
admnistrative officer could sign off on a Conpensation/d ai ns
Unit Leader conpleting conpensation and clains docunents (Task
#12) .

Experience - Docunented, satisfactory performance in a specified
position needed to qualify for another (usually higher |evel)
posi tion.

| CS Positions - Any position found on the I CS organi zati onal
chart in the Operational System Description (OSD)

Local Ofice - The local office is the designated agency nanager
that hired the enployee. This could be a district, county,
state, park, reservation, or simlar entity.
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O her Assignments That WII Mintain Currency - Positions at a
hi gher or specified |ower level that will neet the currency
requirenents for a given position.

Position Performance - The eval uated performance of a trainee in
fulfilling the duties of the target position in a wldfire
setting.

Recertification - Confirmation, through the re-issuance of an
incident qualification card, that an individual has regained
qualification for a specified position that was | ost through a

| ack of current experience. Recertification is based upon an

i ndi vidual's satisfactory performance in that position as a
trainee, by sinulation exercise, and/or by retaking the required
training for that position.

Skill Position - Positions unique to wildland fire suppression
which require a level of specific skills and know edge to perform
wi | dfire suppression jobs and are those positions not identified
in the OSD but are included in the organi zational charts of the
Wl dland Fire Qualification Subsystem Gui de.

Task Evaluation. Evaluating the performance of an trainee

agai nst the tasks listed in the PTB. During the assignnment the
individual is required to performthe tasks under the direction
and observation of an evaluator, who signs off on the PTB as
tasks are conpleted, and conpletes the "incident experience
record".

Technical Specialist - Personnel wth special skills who are
activated only when needed. These specialists may be used
anywhere within the organization. No mninumqualifications are
prescribed because they usually performthe sane duties during an
incident that they performin their everyday job. Mst technical
specialists are certified in their field or profession.

Trainee - An individual, approved by their agency, who is
preparing to qualify for a position through conpletion of

trai ning courses, on-the-job training, and task eval uation and
position evaluation assignnments. Also, a person who is
attenpting to denonstrate task eval uation or position perfornmance
of required job tasks under the direct supervision of an

eval uator who is qualified in that position.
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APPENDI X A

| CS, SKILL AND
DI SPATCH
QUALI FI CATI ON
FLOW CHARTS



KEY TO QUALIFICATION FLOW CHARTS

The charts in this appendix show the progression of qualifications from one position to another
within the system. These chartsare not organization charts.

Each box within the charts contains information pertaining to prerequisite qualifications, training,
and physical fitness and should be read as shown in the diagram below:

J'

* Incident Commander
Type 2
(ACT?2)

-

Qualified As:
ICTS + DIVS +
LSC2 or PSC2

Training:
S-401, S-420, 1-400,
J-400
PHYS: N

-

-

An asterisk (*) indicates that a "position
performance assignment” on a wildland fire prior
to final qualification in this position.

Job title and mnemonics identifier for position.
Lists positions (by mnemonics) for which a
prerequisite qualification is required.

Lists training courses ("S" and "I" courses and job
"J" aids) which will support performance and
qualification in this position. See Section K for a
complete list of both required and suggested
training.

Identifies required level of physical fitness for
this position:

A - Arduous
M - Moderate
L - Light

N - None



COMMAND & STAFF

61/93
Area Commander
(ACDR)
Qualified As:
ICT1
Training:
S-62
PHYS: N
* Incident Cor{xmmdu' * Safety Officer Information 10ﬂicur
1
'(11%) (SOFY) '(II&(F)%I)
Qualified As: ified As: i
7S §Tc2.+. SOF2 02
$-520 for S-520 for None
National Teams National Teams PHYS:N
PHYS: N PHYS: N
Agency Interagency Resource jaison Offic * Incident Commander * Safety Officer Informafion Officer
Representative Representative un(sLoroxFR) < 2 1‘3&2 T&ﬂ
(AREP) (IARR) acr?) (SOF2) (IOF2)
Qualified As: Qualified As: Qualified As: Qualified As: Qualified As: Qualified As:
Aggnoy Spesifc JoREP s IcT3% DerS% FLsC2 7 Bvs 10
] of 3
S0 5000 §-339, s-%f S0, Traing s-ml,ms-m, S-301/40L, S-403,
PHYS:N PHYS:N 1-400 S-401, S-420, I-400, 1-400 S-Q%‘II-BWM
PHYS:N 1-400 PHYS:M PHYS:N
PHYS:N
* Incident Cu;unmdcr Information 3(')ﬁ'icer
) 3)
Qualified As: ified As;
TFLD Pu gﬁ-]rsmm
Treiat
}%{33 S 11«}2 s.2-0 'S-203
PHYS: A L100200
PHYS:N
Incident Comm4 ander
acrg
%nliﬁchs:
CRWB or DOZB or
ENGB or TRPB

T :
£200, $208 5234
HYS: A

A2




OPERATIONS

61/%
L aions Section
olgﬂcf Type 1
(0sC1
Qualified As
08C2
Trainkj
§-520 for
National Teams
PHYS: L
* Opcrations Branch * Operations Scction
Dircctor Chief 2
(OPBD) (0SC2)
Qualificd As: Qualificd As:
DIVS DIV
Training: Training:
S-401, S-420, 5401, 5420,
1-400, J-430 1-400, J-430
(Include ASGS Tasks) (Include ASGS Tasks)
PHYS: M PHYS: M
* Division/Group
Si ko
S)
Qualified As:
TFLD o STLD + ICT4
| Sm75
PHYS: A
* Task Force Leader
(TFLD)
s
{1 OLICG * T * Q| T LIS T LS T .
Bored ICTA Strike e%xl;?k trike Team Leader trike Team Leader trike g;nylnk Cmvk(qm o
s-3ol.,r§'-g$s-3as, (5TPL) GTDD) GIEN (TCR
5-390,1-300 Qualified As: Qualified As: Qualified As: Qualified As: Qualified As:
BHYS: A TREB DOZB ENGB CRWB CRWB
s.zums-m, s.zums-sso, s.smm&sss, s-sm:l?m#ssb{s-sss. T’E'&'o%’
$-336, 5-390, 1-300 5-336, 5-390, 1-300 5-390,1-300 5-390,1-300 PHYS: A
PHYS: A PHYS: A PHYS: A PHYS: A
* Firing Boss * Tractor/Plow Boss * Dozer Boss * Engjne Boss *Felling Boss * Crew Boss
(Single Resource) (Single Resource) (Single Resource) (Single Resource) (Single Resource) (Single Resource)
(FIRB) (TRPB) (DOZB) (ENGB) (FELB) (CRWB)
Qualified As: Qualified As: Qualified As: Qualified As: Qualified As: Qualified As:
FFTL FFT1 FFT1 FFT1 FFT1 FFT1
Training: Trakib Trabing: Training: Trabing:
5-230, S-234, S-260, $-230, S-233, S-260, 5-280, S-282, 5-260, 5-230, S-231, S-234, 5-230, S-285, S-260, S-230, S-234, S-260,
5-270, 5-290,1-200 $-270, S-290, 1-200 5-270, 5-290, [-200 $-260,5-270, S-290, 1-200 5-270, 5-290, 1-200 5-270, 5-290, 1-200
PHYS: A PHYS: A PHYS: A PHYS: A PHYS: A PHYS: A
A A A A A A
* Advanced Fircfighter/ F o
s, s et
(FFT1)
Qualified As Qualificd As: Qualified As:
FFT2 T None None
s-zolms-zn - S-lso.rs‘-ill;\m;l-l 00 s-mm,
PHYS: A PHYS: A 1-100/200, J-236
PHYS: L

A3




Training:
S-401, s-42& 5-470,
1-400
PHYS: N

*Air Tactical

Grou?AS%Jgg)v'su

Qualified As
DIVS

T1 ]
S-378,1-374
PHXXIE: N

*Air Support
Or
)

Gxou&ssll&gws

Qualified As
HEBIL
Training:
$-301, 5-320, 1-300
J-375
PHYS: N

Helibase Manager
4 or More Helicopters
(HEBI)

AIR OPERATIONS

Qualified As
HEBR2
Training:
None
PHYS: L

Helicopter Manager
og:[EMG)

61193
Helicopter Coordinator Al Tepkeo Ficed Wing
(HLCO) (ATCO)
Qualified As Qualified As:
Trabo Agmgl%i?omc
Tammng: er
S_23s°§§'2?§7si320’ 000 Sl 3
PHYS: N 00, e
PHYS: N

%Jnhﬁed' As:

HECM + FFT1
Training:

5-000, 5-260, 5-270,
S-290, I-200
PHYS: A

Helic Crewmember
FHEC)

Qualified As
FET2

Trainin,
ST IET
PHYS: A




PLANNING

6¢/1/98
.l;rlu Command
aning Chicf
(ACPC)
Qualified As:
PSC1
Training:
S-620
PHYS: N
* Plaming Secti;:n Chief
c1)
Qualified As:
PSC2
Tralning
S-520 for
National Teams
PHYS: N
* Plaming Sectigl Chief
C2)
Qualified As:
SITL + RESL
Training:
S-401, S-420, 1-400
J-440
PHYS: N
* Skuation Documentation Demobilization Resource
Uni Leader Unit Leader Un¥ Leader Unik Leader
(SITL) (DOCL) (DMOB) (RESL)
Qualificd As: Qualified As: Qualified As: Qualified As:
TFLD o None RESL SCKN
wny STLD + ICT4 Training: Training: Training:
Training: §-110, 5-201/301, S-260, 5-260, 1-347 §-201/301, §-320,
$-320,1-300, J-346 $-320, I-100/200/300, PHYS: N $-260, I-200/300,
PHYS: M J-342 J-348
PHYS: N PHYS: N
Infrared eter dning Specialist * Firc Behavior Analyst
g BnED) FBAN
Qualified As: Qualified As: Qualified As:
AI:n'll Photo Any;TLDhUT;FILD DIVs
it or Plan Training:
Trabing Leads 5490, 5590
§-110, S-43,1-100 Traininy PHYS: M
PHYS: N S-44
PHYS: N
8 Stafus/Check-In
Ficld Observer Display Processor
(FOBS) (DPRO) e
Qualified As: Qualified As: Qualified As:
Any Single None
Resource Boss Training: Training:
5-110,1-100, J-244 5-110,1-100, J-248
PHYS: N PHYS: N
A




LOGISTICS

61/93
amies ot
jcs Cl
(ACLC)
Qualified As:
L§Q1
S-62!
PHYS: N
* Lopisties Section Chief
1
o
Qualified As:
LSC2
National Teams
PHYS: N
Support * Logistics Section Chief Savice
Branch Director Type 2 Branch Director
(SUBD) (Lsc2) (SVBD)
Qualified As: Qualified As: Qualified As:
LSC2 FACL + GSUL or LsSC2
Training: SPUL
None Training: None
PHYS: N S-401, S-420, 1-400, PHYS: N
J-450
PHYS: N
Food Unit Leadkr e s Supply Unit Leader * Ground S Modical Uni Leadss
(FDUL) (COML) (FACL) (SPUL) (GSIL) (MEDL)
Qualified As: Qualified As: Qualified As Qualified As: Qualified As: Qualified As:
None INCM BCMG ORDM + RCDM EQPM Cetified EMT
Training: Training: Training: Training: Training: Training:
S-110, S-201/301, S-320, §-258,5-301, S-320, 5-301, 5-320,1-300, 5-301, 5-320,1-300, S-301, S-320, 1-300, S-110, S-201/301, S-320,
1-100/200/300, J-357 1-300, 1-358 J-354 J-356 J-262, J-355 1-100/200/300, J-359
PHYS: N PHYS: N PHYS: N PHYS: N PHYS: N PHYS: N
* * < \ \
Security Incident Communications Base/Camp ReceivingDistribution Equipment
Munager Manager Musager Manager Munager
(SECM) (INCM) (BCMG) (ORDM) (RCDM) EQPM)
Qualified As: Qualified As: Qualified As: Qualified As: Qualified As: Qualified As:
None Radio Operator None EDRC None None
Training: Trainj Tradnj Training: 2
§-110, S-201, S-260, §-11Q, S-201, S-260, §-110, 5-201, S-260, §-110, S-201, S-260, §-110, S-201, S-260, §-110, S-201, S-260,
1-100/200, -259 1-100/200, J-257 1-100/200, J-254 1-100/200, J-252 1-100/200, J-253 1-100/200, J-255
PHYS: N PHYS: N PHYS: N PHYS: N PHYS: N PHYS: N

A6




FINANCE
6/1/93

* Finance/ Administration
Section Chief Type 1
(FSCI)
Qualified As
FSC2
$-520 o
National Teams
Pl : N
* Finance/ Administration
Section Chief Type 2
(FSC2)
R
+~PROC of
[COST
S-401, s"“"&l 400,
PHYS N
Procurement Cost Time ation/Clai
Uni L cader Uni Leader Unil Lcader o e
(COST) (TIME) (COMP)
Qualificd As: Qualified As: Qualified As:
Proc. A&tlh‘giiy + Ageney Cost Acct. Lt r%n + icc s
s110,52 01/13’51 szau, $-201/301, §-320, : “‘“‘"{
e e R RRe | e
0o PHYS: N ' S
Equipment Commiss: Claims
Time Recorder Man 2y Timpgls{wdu Cornpcnsahm for-Injury Mmﬁﬁ
EQTR) cufh RS Manager fshy)
Qualified As: Quul]ﬁed Qualified As: o Qualified As:
None speclﬁc for None Q“w& i Ageny relaled
T nnprst_/lpnpmy mgmt. Agmc_}/ e ties dirties
$-110, -2 1-100, s-110,s-2§3§1-1oo, "“’% Treing
1262 §-110, S-260, 1100, 1-261 §-110, 5-260, 1-100, $-110, S-260. I-100,
PHYS: N 1266 PHYS: N o 1263
PHYS: N PHYS: N PHYS: N




Coordinator
(CORD)

Qualificd As:
EDS

Training:
5-401, 1-400, D-480
PHYS: N

Supervisery
Do

Qualified As:
EDSD (in of lesst
three fimctional areas)
Training:
S-190, S-301, I-300,
D-410
Avn. JAMS
PHYS: N

Support
Dispatcher
(EDSD)

Qualified As:
EDRC

Trainkg
S-201,1-200, D-310
PHYS: N

Dispaich
Recorder
(EDRC)

Qualified As:
None

§-110,1-100, D-110
PHY

EXPANDED DISPATCH
6/1/93



APPENDI X B

TRAI NI NG COURSES

Di spatch = ("D")
| CS Courses = ("1")
Job Aids = ("J")

Skill Courses = ("S")






D-110
D- 310

I -100
I -200

J-236
J-244
J- 248
J-252
J- 253
J-254
J- 255
J- 256
J- 257
J- 259
J-261
J-262
J- 263
J- 264
J- 266
J-272
J-342
J- 346
J- 347

Not e:

TRAI NI NG COURSES

Expanded Di spatch Courses

Di spat ch Recorder
Support Di spat cher

I ntroduction to ICS
Basic I CS

St agi ng Area Manager

Di spl ay Processor

St at us/ Check-1n Recorder
Orderi ng Manager

D- 410
D- 480

| CS Courses

I -300
| -400
| -401

Job Aids

Receiving and Distributi on Manager

Base/ Canp Manager
Equi prent Manager
Tool & Equi pnent Speci al i st

I nci dent Conmuni cati ons Manager

Security Manager

Ti me Recorder Personnel
Ti me Recorder Equi pnent
Cl ai rs Manager

Conpensati on-for-1njury Manager

Conmi ssary Manager

Hel i spot Manager

Docunent ati on Unit Leader
Situation Unit Leader
Denmobi l i zation Unit Leader

J- 348
J-354
J-355
J- 356
J- 357
J-358
J-359
J-362
J-363

J- 365
J- 368
J-374
J-375
J-376
J-400
J-430
J- 440
J-450
J- 460

Supervi sory Di spat cher
Coor di nat or

Internmedi ate I CS
Advanced | CS
| CS for Executives

Resource Unit Leader
Facilities Unit Leader

G ound Support Unit Leader
Supply Unit Leader

Food Unit Leader

Conmuni cations Unit Leader
Medi cal Unit Leader

Cost Unit Leader
Conpensation/Cd ains Unit
Leader

Time Unit Leader
Procurenent Unit Leader

Hel i copt er Coordi nat or

Ai r Support G oup Supervisor
Ai r Tanker Coordi nat or

| nci dent Conmmander
Operations Section Chief

Pl anni ng Section Chi ef

Logi stics Section Chief

Fi nance Secti on Chi ef

Job aids may be "S" courses if the devel opnent teans find that the
conversion of a course to a job aid in not practical.



S- 000
S-110

*S-130
*S-190
S-200
S-201
S-203

*S- 205

S-211
S-212
S-216
*S- 217

S-230
S-231
S-232
S-233

S-234
S-235
S-244
S- 258

* | ndicates a course that contains critical
safe operations on a wildfire.

Ski |l

Cour ses

Agency Specific Training

W dl and Fire Suppression
Oientation for Non-Operations
Per sonnel (optional)
Firefighter Training

I ntroduction to Fire Behavior
Initial
Fire Supervision - 2nd Edition
I ntroduction to Infornation
Oficer

Fire Operations in the U ban
Interface

Portabl e Punps and Water Use
Power Saws

Driving for Fire Service

I nt eragency Hel i copter Training

Gui de

Crew Boss (Single Resource)
Engi ne Boss (Single Resource)
Dozer Boss (Single Resource)
Tractor/ Pl ow Boss (Single
Resour ce)

Firing Methods and Procedures
Felling Boss (Single Resource)
Fi el d Cbserver

Conmmuni cat i ons

Equi prent / Pr ocedur es

Attack | ncident Conmander

S- 260

S-270
*S-271
*S-290

S- 300

S-301
S- 320
S- 330
*S- 336
S- 339
*S-378
*S-390
S-401
S-402
S-403
S-404
S-420
S- 443
S- 445
*S-470

*S-490
S-520

*S-590
S-620

Fi re Busi ness Managenent
Principl es

Basic Air Operations

Hel i base Manager

I ntermedi ate Fire Behavior

I nci dent Conmander Extended
Attack
Dynami ¢ Unit
Unit Leader
Task Force/ Strike Team Leader
Fi re Suppression Tactics

Di vi si on/ Group Supervi sor

Air Attack G oup Supervisor
Fi re Behavi or Cal cul ati ons

Ef fecti ve Managenent
Li ai son Oficer
Information Oficer
Safety Oficer
Command and Cener al
Infrared Interpreter
Trai ni ng Speci al i st
Air Operations Branch

Di rector

Advanced Fire Behavi or

Cal cul ati ons

Advanced | nci dent Managenent
Fi re Behavi or Anal yst

Area Comand

Leader shi p

St af f

know edge and skills required for
Training in this course or an agency

equi val ent course with like | earning and performance objectives is nandatory.

Statistics indicate that

contributed to acci dents.

lack of this type of know edge and/or skill

may have



