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hiring process and can cite situations in which accommodations have been made for

disabled persons. For example, a secretary whose medical disability prohibits her from
Mﬁrnglﬂrhuba:ngivmpnuimbnbld;'ruﬂ ber work hours in order to be driven to
work. There has not been a disability discrimination complaint called to administrators”
aftention that has not been responded 10 appropriately. Additionally, persons with
disabilities are not excluded from employment opportunitics if they meet the

qualifications for a given job,

models for students, i should be noted Monongalia County Schools has always been an
equal opportunity employer and has sought minority employees for many years. Even
though there are a very limited number of minority applicants seeking positions in our
school system, progress has been made. The WV Advisory Committee Draft indicates
that only six (6) of the 1,281 full-time school employees were minority at the time of the
hearings; however, at the present time the number of minority staff has doubled to a total
of twelve (12). Nine (%) African Americans and three (3) Hispanics are full-time
employees; eight (8) of the minority staff are professional and four (4) are service
personnel. During the past recruiting year, administrative staff recruited st nine colleges

and universities, however, oaly two minority persons expressed interest in employment




with Monangalia County Schoals. During the recrufting visitation, the participating
mﬁnmmwmmrnmun:mmmm in interviewing
uﬁhmmumnmhalm:udlhnwnhhﬂﬂhm in smaller towns and
communities. During the 2002-03 recruiting process, Monongalia County Schools wil
continue to seek minority applicants and will visit a minimum of three colleges andfor
universities with predominantly minority populations.

With regard to Chapt
with disabilities,” Monongalia County Schools provides the following clarifications:
Mr. Miphﬁiﬂ‘lnmmrmthnudmmhwinwu?iﬁnh,nﬁmd
testimony “citing”™ a 1998 West VWMMHM{WE]—G&:H
wmnmmwmmu-wmm
Individuals with Disabilities Fducation Act (IDEA.) It should be noted that Mr. Martin's
“ciations"” were either out of context nrdﬂmlmuihtb:ﬁﬂpicmu noded in the

monitoring report.

wmm“imwummmmwm

issues were present for the 35 teachers discussed in the mondtoring report, only 2 were
teaching on an out-of-field- authorization. The other 13 teachers were in the process of
completing the appropeiate paperwork to ensure that their certificates/permits were
current. As of this date, Monongalia County Schools' special education department, in

tandem with the personnel department, has developed an ongoing tracking procedure to
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ensure all aew and tenured personnel are appropriately certified/permitted at the
beginning of each school year. Enclosed please find a redacted copy of said tracking
report. Mr. Martin also indicated “Monoogalia County Schools does not attempt to
comply with certification requirements.” This statement is without merit and is simply

untrue, See above.

LEPs," it should be noted that WYDE randomly pulled only 50 IEPs for review: this

reflects approximately 2 percent (2%) of the total number of current IEPs in Monongalia
County. Alhough there were certainly buman errors of note, Monongalia County
Schools has and will continue to provide staff development to all administrators and
special educalors that encompasses the purpose and appropriste methods o ensure
compliance with regulations that povern [EPs, Also, as of this date, Monongalia County
Schools has a process in place to ensure [EPs are written appropriately; county-level
special education coordinaiors randomly review all [EPs to ensure compliance with

IDEA regulations. Enclosed please find a copy of the checklist used when staff monitors
IEPS for compliance.

reguired data,” it should be noted that WVDE randomly reviewed as few as 10 teacher
class lists. This is approximately seven percent (7 %) of the total special education
teacher class lists. As stated above, human error can cause class lists to be skewed. As
of this date, Monongalia County Schools periodically (at least quarterly) double-checks

wiw o —mr e




the accuracy of teacher class lists via WVEIS printout. Enclosed please find a redacted
sample of a teacher class list that would be sent 1o the school for review and revision, if
oeeded. This process ensures, to the extent possible, the sccuracy of tencher class lists.

noted that Mopongalia County Schools” special educators have always been provided

stafl development that encompasses how to collect appropriate data for the determination
of ESY. It should also be noted that special educators have consistently collected data for
ESY. However, in 1997/98, just after the reauthorization of IDEA, Monongalia County
Schools had no centralized method of ESY data collection. As of this date, Monongalia
County Schools uses the enclosed forms for the eollection and reporting of extended
school year data

segregated classrooms,” this staternent is simply untrue. Monongalia County Schools
has, within the physical constraints of each school facility, eliminated all segregated
classrooms. Monongalia has and will continue to provide a very inclusive atmosphere to

all specinl noeds students in all schook. The Monongalia County Board of Education
attcmpted 10 pass an B0 million dollar bond in Movember 1998 specifically for upgrading
and/or buikding new fcilities. This, of course, included ensuring compliance with the
Harns va. Marockie ruling at each school in Monongalia County, Although this bond
failed, the Board of Education is in the process of aticmpting to pass another bond in the
fall, 2002. A copy of the 1998 Monongalia County Schools Master Facilities Plan and

4




bond election resulis is availahle for OCR's review upon request during regular business

ties,” this is, again,
untrue. Enclosed please find a copy of the corrective actions submitied by Monongalia

County Schools to WVDE. To date, all corrective actions have been completed andfor

are on-going.

Moncngalia County Schools has and continues 1o provide a continuum of quality special
education and relaled services to identified special needs students i our public schools.
The Office of Civil Rights has an open invitation to visit our schools, inchuding our
alternative learning center (ALC) and behavior mtervention classrooms (BIC) to review
the fine programs and services we provide for all of our exceptional students,

niote there may have been human oversight regarding a particular individual but it seerms
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mwemmmmmwmﬂummﬁw&hmmumm
would be working with disabled children. Monongalia County Schools does have a
wncdmhphnﬁrmhhumlhuﬂtmphrmhwlnww:hmk
before being recommended to the Board of Education for employment. In fact, since
January 1, 2002, WV Code requires that all new prospective staff undergo two kevels of
fingerprinting and eriminal background checks— State and National

Xith regard to the allegation that “County gfficials b ot bes ng with
desuments they are required to make public, this is, again, untrue. Specifically, it is
Monongalia County Schools' understanding that, in compliance with the Office of Civil
Rights’ rulings, all documents, including job postings, which are for public review, must
include a nondiscrimination clause. Enclosed please find a copy of a letter from Dr.

lanice Christopher, requiring such inserts into publication as well as a copy of the current
pondiscrimination clause place in all publications.

o

ri At 11 il RELife]i i ly oec o B

elan for the wae of IDEA funds™ Again, this is simply untrue. At po time has review

of any public document been refused by the Board of Education. With regard to the

Special Education IDEA Entitlement Funds Grant, enclosed please find a copy of the
annual publication of the invitation to any citizen to review this plan. Also, please know
lhtllhhdncmm,inﬁmlErmulpwn\!dhylhm,hﬂmwmﬂ:imhﬂ
Monongalia County Schools' Office of Special Educatioa and can be accessed by anyone
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mmmmmmhihmﬁqmmhmﬁrmmdﬁuw
business heurs,

know that Monongalia County Schools staff works diligently and respectfully with all
parenits of exceptional studenis in our public schools, Unfortunately, on rare occasions
pumuduimuﬂﬁdiﬂmuhﬂmhmhuudthmhmldmixn
insensitivity to their desires/concerns. Dwring the 200102 school year, parenis of
mmhnﬂtﬁlﬁmhbhmuﬂhﬂmﬂthﬁﬂmbmﬂﬂtmmﬂdi;pﬂm
¢f=mqﬁﬂul=hihkmhhhmngﬂiﬂmuyhﬂﬁhdmﬂﬂlwnhﬂm
Monongalia County Schools works cooperatively in & “give and take™ relationship with
th:mufmmhmimmthmmhmmhtﬂiﬁghh-
cooperalive partner in the process. Tn&nﬁulmupﬂﬂimmlphnznihpnm
Mwh&m%hhkmﬂn%%hhufﬁw
Em‘mvﬂdhmmmmuwmmwmﬁnnh
initially evaluate their child, mmm%mmmmmiﬂmm,
mhnnmtmwhmbhmwhhummcumysmnhmmﬁu-ﬁm
Wm,mhliudumimluﬂui-id:miﬁadmhlm:hm. Please find inchuded
in the attached information a copy of the Handbook.




mumwlnﬂmummhﬁm-mﬂumﬂhmﬁmm{mw
cighteen [18] years old) prior to the next hﬂhﬁuﬁdedmﬁnnﬁmmﬂEF]
mwmmﬁmwmmmmmﬁ‘mmumm

inform them of the transfer of rights upon age of majority. At no time does Monongalia
Enunqrﬂchmhnﬁ.mtndulnihlh:pnuututhﬂiﬂ'lm. On the contrary,
Monongalia County schools always continues 1o hﬂeﬂmmm be a part
of the student’s IEP team mminguml-mlpn:iﬁuilrrqnmd by the student who has
reached majority not to inchede the parent.

mmmmdhﬁntuyﬁmnh’ummnrﬁuhihﬁnghmmﬂ:hmmﬂh
mobility impairment. Spttlﬂ:lu}'lltftndﬂmudhmlrﬂppdpmkmgm
onetside an accessible doorway, The boardroom and bathroom on the first Boor are

handicapped accessible. Any persons housed on the second or third floor thas need to
meet with a mobility-impaired person simply meets that person on the first, accessible
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floor. For example, the West Virginia Education Association’s representative assigned 1o
represent all of Monongalia County Schools’ WVEA members is, himself, mobility
impaired. Accommodations are made for him each time he comes into the central office,

which is often, with no problem at all.

mainstream elassrooms, Monongalia County Schools agrees. By the very nature of the
dhnhﬂiy,hﬂhlhnpliudmddufihikhlnminmﬂiﬁmnﬂﬁmﬂpml
because they cannot communicate effectively. However, Monongalia County Schools
muﬁqmth:#puﬂ:ﬂmmmh:hﬁ:mmﬁuum
impaired and deaf students. Specifically, all hearing impaired and deaf students are
mviﬁmmﬂmmnfmw@nﬂhmﬂmm,#mpﬁcm
This follows with the IDEA’s premise of least restrictive environment. [nterpreters are
used as deemed appropriate by each individual student’s [EP, Monongalia County
Schools disagrecs with the statement that the West Virginia School for the Deaf in
Romney, West Virginia provides “accessible instruction.” The West Virginia School for
the Deaf is a residential facility for deaf students; it does not accept/teach age appropriate
hmﬁn.ﬂm Therefiore, again based on the IDEAs premise of least restrictive
environment, an inclusive regular education placement with an interpreter in Monongalia
County Schools is less restrictive than a residential placement with no interpreter al

Eomney.




Currently, Monongalia County Schools has 3 interpreters working with deaf children; one
mterpreter is herself deaf, one teaches/taught American Sign Language a1 Fairmont State
College, and one is the child of deaf parents. Although Monongalia County Schools
agrees that there are not encugh qualiry, knowledgeable interpreters in West Virgimia,

Monongalia County Schools is fortumate to employ quality, proficient interpreters.

ﬂiﬂlﬂiﬂmmwﬂuwmﬂhhhmmﬂdhﬂm
in the second. hhmnplhﬂmmﬁ:hnhhshqukmnhﬂgd&:ﬁthr
nudminaﬂpﬂchwhmhnnmnihﬂminmsiplw. Therefore, from
1m-|mmqmcmmnmﬁmsmwu:m,
gencrating elective in foreign language. Humn.;llhcumﬂc.hmhlmihum
ASL through curricular and extra-curricular themstic units, Monongalia County Schools
li:ﬂqﬁLthﬂmwannih&iﬂﬂpﬂnmhl&mi
hamrmhﬂdlhﬁnufmmhgmtmﬂwhnbﬂmﬂnhflﬂ

their hearing peers that will last a lifetime.

please know that Monongalia County Schools follows all state personnel laws which
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mmsummmmmmnmmMuuw Our
qmﬂimthumlhinalqlthniawhdtﬂlh:hﬂidmuulnﬁnﬂylpplﬁﬂm
h&dm:hhulmlﬂm&uummm&nmm“
hearsay or malicious intent. The Monongalia County school district takes pride in the
th'!ynﬁinmﬂ';weknuwm:l:nﬂ'mmmu:iniﬁunhrh:hmlhmufuw

school system (see Mdmwnlﬁbhdundﬂlm};dnuﬁu,mmhm
applicants are selected for employment based on characteristics which will enhance the
overall strength of the school system, not on nepotism and Favoritism.






