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Looking for an easy and low-cost
retirement plan? Why not consider
a SEP?

Simplified Employee Pension plans (SEPs) can
provide a significant source of income at retirement
by allowing employers to set aside money in
retirement accounts for themselves and their
employees. Under a SEP, an employer contributes
directly to traditional individual retirement
accounts (SEP-IRAs) for all employees (including
the employer). A SEP does not have the start-up
and operating costs of a conventional retirement
plan and allows for a contribution of up to 25
percent of each employee’s pay.

Advantages of a SEP

U Contributions to a SEP are tax deductible, and
your business pays no taxes on the earnings on
the investments.

1 You are not locked into making contributions
every year. In fact, you decide each year whether,
and how much, to contribute to your employees’

SEP-IRAs.

Q Generally, you do not have to file any
documents with the government.

Q Sole proprietors, partnerships, and corporations,
including S corporations, can set up SEDs.

1 You may be eligible for a tax credit of up to
$500 per year for each of the first 3 years for the
cost of starting the plan.

U Administrative costs are low.

As you read through this booklet, here are some
definitions you will find helpful:

Employee — An “employee” is not only someone
who works for you, but also may be a self-
employed person as well as an owner-employee
who has earned income. In other words, you can
contribute to a SEP-IRA on your own behalf. The
term also includes employees of certain other
businesses you and/or your family own and certain
leased employees.

Eligible Employee — An eligible employee is an
employee who:

1. Is at least 21 years of age, and
2. Has performed service for you in at least 3
of the last 5 years.

All eligible employees must participate in the plan,
including part-time employees, seasonal employees,
and employees who die or terminate employment
during the year.

Your SEP may also cover the following employees,
but there is no requirement to cover them:

 Employees covered by a union contract;

U Nonresident alien employees who did not earn
income from you;

1 Employees who received less than $450 in
compensation during the year (subject to cost-of-
living adjustments).

Compensation — The term generally includes
the pay an employee received from you for a year’s
work. As the owner/employee, your compensation
is the pay you received from the company.
Employers must follow the definition of
compensation included in the plan document.

ESTABLISHING THE PLAN
There are just a few simple steps to establish a SEP.

Step I: Contact a retirement plan professional or
a representative of a financial institution that offers
retirement plans and choose either the IRS model

SEP, Form 5305-SEP, Simplified Employee Pension —




Individual Retirement Accounts Contribution
Agreement, or another plan document offered by
the financial institution. Regardless of the SEP
document you choose, when filled in, it will
include the name of the employer, the requirements
for employee participation, the signature of a
responsible official, and a written allocation
formula for the employer’s contribution.

A SEP may be established as late as the due date
(including extensions) of the company’s income tax
return for the year you want to establish the plan.
For example, if your business’s fiscal year (a
corporate entity) ends on December 31 and you
filed for the automatic 6-month extension, the
company’s tax return for the year ending December
31, 2004, would be due on September 15, 2005,
allowing you to make the initial SEP contribution
no later than September 15, 2005.

Choosing a financial institution for your SEP is
one of the most important decisions you will make,
since that entity becomes a trustee to the plan.
Trustees work closely with employers and agree to:

U Receive and invest contributions, and

U Provide each participant with a notice of
employer contributions made each year and the

value of his/her SEP-IRA at the end of the year.

Trustees of SEP-IRAs are generally banks, mutual
funds, insurance companies that issue annuity
contracts, and certain other financial institutions

that have been approved by the IRS.

Step 2: Complete and sign Form 5305-SEP (or
other plan document, if not using the IRS model
form). When it is completed and signed, this form
becomes the plan’s basic legal document, describing
your employees’ rights and benefits. Do not send it
to the IRS; instead, use it as a reference since it sets
out the plan’s terms (e.g., eligible employees,
compensation, and employer contributions).

Step 3: Give your employees a copy of the Form
5305-SEP (or other plan document, if not using

the IRS model form) and its instructions, along
with certain information about SEP-IRAs
(described in Employee Communications below).
The model SEP is not considered adopted until
each employee is provided with a written statement
explaining that:

1. A SEP-IRA may provide different rates of return
and contain different terms than other IRAs the
employee may have;

2. The administrator of the SEP will provide a copy
of any amendment within 30 days of the
effective date, along with a written explanation of
its effects; and

3. Participating employees will receive a written
report of employer contributions made to SEP-
IRAs by January 31 of the following year.

OPERATING THE PLAN

Once in place, a SEP is simple to operate. Your
trustee will take care of depositing the
contributions, investments, annual statements, and

any required filings with the IRS.
Contributions to SEP-IRA Accounts

Your obligation is to forward contributions to your
financial institution/trustee for those employees
who participate as described in your plan
document. You will want to keep your financial
institution aware of any changes in the status of
those employees in the plan. As you hire new
employees, for instance, you will include them in
the SEP if they satisfy the eligibility criteria
described in the plan.

Your contributions to each employee’s SEP-IRA
account cannot exceed the lesser of $42,000 for
2005 (subject to future cost-of-living adjustments)
or 25 percent of the employee’s compensation.
These limits apply to your total contributions to
this plan and any other defined contribution plans
(other SEPs, 401(k), 403(b), profit-sharing, or

money purchase pension) you have.

You do not have to make contributions every year.



When you contribute, you must contribute to the
SEP-IRAs of all participants who actually
performed work for your business during the year
for which the contributions are made, even
employees who die or terminate employment
before the contributions are made. Contributions
for all employees generally must be uniform—for
example, the same percentage of contributions.

Employee salary reduction contributions cannot be
made under a SEP.

There are special rules if you are a self-employed
individual. For more information on the
deduction limitations for self-employed individuals,
see IRS Publication 560, Retirement Plans for Small
Business (SER SIMPLE, and Qualified Plans).

How Does a SEP work?

Quincy Chintz Company decides to establish a
SEP for its employees. Quincy has chosen a SEP
because the chintz industry is cyclical in nature,
with good times and down times. In good years,
Quincy can make larger contributions for its
employees, and in down times it can reduce the
amount. Quincy knows that under a SED, the
contribution rate (whether large or small) must be
uniform for all employees. The financial
institution that Quincy has picked to be the trustee
for its SEP has several investment funds for the
Quincy employees to choose from. Individual
employees have the opportunity to divide their
employer’s contributions to their SEP-IRAs among
the funds made available to Quincy’s employees.

Employee Communications

When employees participate in a SEP, they must
receive certain key disclosure documents from you
and/or the financial institution/trustee:

1 You must give employees a copy of IRS Form
5305-SEP and its instructions (or other
document that was used to establish the plan).
When new employees become eligible to
participate in the plan, they also must receive a
copy of the plan.

[ You must also provide a written statement
containing information about the terms of the
SEP, how changes are made to the plan, and
when employees are to receive information about
contributions to their accounts. (See Step 3
above.)

[ Your financial institution must provide each
employee participating in the plan with a plain,
nontechnical overview of how a SEP operates.

U In addition to the information above, the
financial institution provides an annual
statement for each participant’s SEP-IRA,
reporting the fair market value of that account.

[ The financial institution also gives participating
employees a copy of the annual statement filed
with the IRS containing contribution and fair
market value information. (See Reporting to the
Government below.)

 When an employee participating in the plan
receives distributions from his/her account, the
financial institution sends him/her a copy of the
form that is filed with the IRS for the
individual’s distribution. (See Reporting to the
Government below.)

U The financial institution will notify the
participant by January 31 of each year when a
minimum distribution is required.

Reporting to the Government

SEPs are not required to file annual financial
reports with the Federal government. SEP-IRA
contributions are not included on the Form W-2,
Wage and Tax Statement.

The financial institution/trustee handling
employees’ SEP-IRAs provides the IRS and
participating employees with an annual statement
containing contribution and fair market value
information on Form 5498, /RA Contribution
Information.



Your financial institution also will report on Form
1099-R, Distributions From Pensions, Annuities,
Retirement or Profit-Sharing Plans, IRAs, Insurance
Contracts, etc., any distributions it makes from
participating employees” accounts. The 1099-R is
sent to those receiving distributions and to the IRS.

Distributions
Participants cannot take loans from their SEP-IRA.

However, participants can make withdrawals at any
time. These monies can be rolled over tax free to
another SEP-IRA, to another traditional IRA, or to
another employer’s qualified retirement plan
(provided the other plan allows rollovers).

Money withdrawn from a SEP-IRA (and not rolled
over to another plan) is subject to income tax for
the year in which an employee receives a
distribution. If an employee withdraws money
from a SEP-IRA before age 59 1/2, a 10 percent
additional tax generally applies.

As with other traditional IRAs, participants in a
SEP-IRA must begin withdrawing a specific
minimum amount from their accounts by April 1
of the year following the year the participant
reaches age 70 1/2. For the year following the year
a participant reaches age 70 1/2, he/she must
withdraw an additional required minimum
distribution amount by December 31 of that year,
and annually thereafter. The financial
institution/trustee will notify the participant by
January 31 of each year when a minimum
distribution is required. (See IRS Publication 590,
Individual Retirement Arrangements (IRAs) regarding
required distributions.)

Monitoring the Trustee

As the plan sponsor, you should monitor the
financial institution/trustee to assure that it is
doing everything it is required to do. You should
also ensure that the trustee’s fees are no more than
reasonable for the services it is providing. If the
trustee is not doing its job properly, or if its fees are

not reasonable, you should consider replacing the
trustee.

TERMINATING THE PLAN

Although SEPs are established with the intention of
continuing indefinitely, the time may come when a
SEP no longer suits the purposes of your business.
When that happens, consult with your financial
institution to determine if another type of
retirement plan might be a better alternative.

To terminate a SEP, notify the financial institution
that you will not make a contribution for the next
year and that you want to terminate the contract or
agreement. Although not mandatory, it is a good
idea to notify your employees that the plan will be

discontinued. You do not need to give any notice
to the IRS that the SEP has been terminated.

MISTAKES ... AND HOW TO CORRECT
THEM

Even with the best of intentions, mistakes in plan
operation can happen. The U.S. Department of
Labor and the IRS have correction programs to
help employers with SEPs to correct plan errors,
protect participants interests, and keep the plan’s
tax benefits. These programs are structured to
encourage early error correction. Ongoing review
makes it easier to spot and fix mistakes in the plan’s
operations. A booklet on the DOL/IRS correction

programs is listed in the Resources section below.
YOUR SEP - A QUICK REVIEW

U Choose a financial institution to set up your

SEP.
Q Sign the agreement; set up the SEP-IRAs.
U Inform your employees about the plan.

U Deposit contributions by the due date of your
tax return.

U Monitor your financial institution/trustee.



RESOURCES

The U.S. Department of Labor’s (DOLs) Employee
Benefits Security Administration and the IRS
feature this booklet and other information on
retirement plans on their Web sites:

www.dol.gov/ebsa - Click on “Compliance
Assistance for Small Employers” and on
“Publications/Reports” for information you and
your employees can use.

www.irs.gov/ep - Click on “Information for Plan
Sponsor/Employer.” This Web site is filled with
plain-language information that will help you
maintain your SEP properly. All the IRS forms
and publications mentioned in this booklet are
available here.

In addition, the following jointly developed
publications are available on the IRS and DOL
Web sites and can be ordered through the toll-free

numbers listed below:

Q Choosing a Retirement Solution for Your Small
Business, Publication 3998, provides an overview
of retirement plans available to small businesses.

Q Retirement Plan Correction Programs, Publication
4224, provides a brief description of the IRS and
DOL correction programs. The publication also
includes a description of programs sponsored by
the Pension Benefit Guaranty Corporation

(PBGC) that apply to defined benefit plans.

Q Retirement Plan Correction Programs CD-ROM,
Publication 4050, provides information on the
IRS and PBGC (applicable to defined benefit
plans) correction programs, plus a link to DOL
information.

Q SIMPLE IRA Plans for Small Businesses,
Publication 4334, describes another type of
retirement plan designed for small businesses.

O 401(k) Plans for Small Businesses, Publication
4222, provides detailed information regarding
the establishment and operation of a

401(k) plan.
Order from:

IRS: 1-800-TAX-FORM (1-800-829-3676)
DOL: 1-866-444-EBSA (1-866-444-3272)

Related materials available from
DOL:

DOL sponsors two interactive Web sites — the
Small Business Advisor, available at
www.dol.gov/elaws/pwbaplan.htm, and, along with
the U.S. Chamber of Commerce and the Small
Business Administration,
www.selectaretirementplan.org.

Related materials available from the
IRS:

U Publication 560, Retirement Plans for Small
Business (SER SIMPLE, and Qualified Plans).

U Publication 590, Individual Retirement
Arrangements (IRAs).

August 2005
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o 9305-SEP

[Py, Docembaar 2004

Deparimend of The Troasury
lriernal Fuyvenis Servis

Simplified Employee Pension—Individual
Retirement Accounts Contribution Agreement

(Under saction 4080k} of the Inlemal Rovenue Code)

OB Mo 154504883

Da not file
with the Internal
Ravenue Service

[T p—

Article I—Eligibility Requirements [check applicable boxes—ses instructions)

makes the following agreemeant under secton 408[K) of tha

intermal Revenus Code and the instructions: o this fom.

The employer agrees to provide discretionany contributions in each calendar year to the individual retirement account or individual

retirement annuity (FA) of all employees who ane at least

garvices for the employer in at least

years old (not to exceed 21 years old) and have performed
years (nol 1o excesd 3 years) of the immediately preceding 5 years. This simplified

emploves pension (3EP} [ includes [] does not include employees covered under a collective bargaining agreament,
[ inchedes [ does not include certain nonresident allens, and [] includes [] does not include employess whose total

compensation during the year ks less than $450°,

Article I—SEP Requirements [sea insiructions)
The employver agrees that contributions made on behalil of each eligibde employes will be:

A.  Based only on the first $305,000" of compensation,
B. The same perceniage of compensalion for every employes.
€. Limited annually to the smaller of $41,000° or 25% of compensation,
D. Peid to the empioyee's IRA trustee, custodian, or insurance company (for an annuity conract).
Ermployer’s sigrattune and date Harmee anad 1iie
1. Curranily masrisn e Qualifeed SEF: (1] employees coverad by a colective
Imﬂ“ﬂﬂﬁ m&mﬁ.mhdn:.rrnmm;m ing agreement whose retirement

Sechion rederences ane (o i intemal
Revenve Codle undess olbhanise noted

Purpose of Form

Form B305-5EP (Model SEP) s used by an
amplayer 1o make an agresmant 1o provede
benefits ta all sigble emplayess under a
simplifiad empicyes pansion [SEP} described
in section 408{k).

Oy il fike Form S305-SEP wilh the IRS,
Insdnad. Repp it with your neconds.

For mons infcemation on SEPs and [Fils,
g Pub, 560, Retresmeani Plang Toe Small
Business [SEP, SIMPLE, and Chlified Plans),
and Pub, 590, Individizal Ratiremant
Amangements IFAs)

Instructions to the Employer

Simgplified employee pension. & SEP = a
writhen amangamant {a plan) that provides you
with &n easy way to make contributions
toward your empioyees’ retinement incoma.
Under & SEP, yau can contibite ta an
wmnmwmmmmm
BCCoLE of anruily (raditional IFA). You maka
conbributions directy to an IR st up by or
for sach employes with & bank, NSurance
company, or othesr qualified financial
inaiRution. Whean using Form 5305-SEF 1o
gstablish a SEP, tha A must be o Modal
traditional IRA establishad on an RS form or
a masbar o probotype traditional IRA for
which tha IRS has isswsed a favorable opinkon
letter, Yiu irdy ol make SEP contributions
ta @ Roth A or a SIMPLE IRA, Making tha
agreament on Form S305-5EF doas nol
astablsh an empioyor IAA described in
gaction 408Ic).

Whan nal 1o use Form 5305-SEP, Do nat
et Rhis formn i your:

freem maindaining anather SEP,

2 Hmwﬁn;mmw{nm
IFAs have not Deen astablished

3. Use the services of Rased
{described in saction 4148{nj).

d. Arg g member of an aifliiabad service
group idescrbed in soction 414dmjl, a
conbroliad oo of COrporations (deacribed in
soction 414/bj), or trades or businesses under
comeman coningl (desonbed n sactions 41400)
and d1dial), unkess all eigible employeses of
Al i mambars of such proups, trades, or
businessas partcipals in the SEP.

5. Wil not pany 1he cosd of the SEP
conkributions, Do not use Form 5305-5EF for
a SEP that provides lor slective employes
contributions ewen i the contributions are
B U & resuEtion pgreamanl.
Uisn Form 8308A-5EP, or a nonmodal SEP.
Mote, SEFs pormithing shective dafaral
cannol be asfablichod affer 15585,

Eligible employees. A1 aligible amployess
must be allowed o participate in the SEP, dn
mmmmwmmmmu
at 21 years old, and (2} has performed
"sandca” o youl 0 gl least 3 ol the
immediately preceding 5 years. You can
estabksh less restricive abgibality
résquinsmants, bul not mong resticthe ones,

SericE 18 any work pericemsd |I:":|I'EI.ITIZF
arry period of tima, however shor.  you ane
a mamber of an affilated sarvice group, 8
controlled growp of corporafions, or trades or
Eeiiginecstas Undad SoImimon conkrol, sandcs
includes anmy work pedormed for any period
of tima for ary other membbar of such groug,
fraces, or Bulinesses,

Excludable Thea Spdicradng
ampioyids do nol have 1o be cowened by the

bargan

benalits were barganed lor in pood Tath by
you and their union, () nonresident alien
employess who did not eam U.S. source
incame from you, and (3] emgloyess wha
recaivad lgss than 54507 in compensation
during i paar.,
mm*rm ks an
D 25% of tha

whichewer i less. Compensation, for this
pUTROSSE, JOBS not INciuss employer
comributions 1o the SEP or the employes's
companaation in excess ol 52050007, H you
alan mainisn & salary reduction SEP,
contriutions 1o tha two SEPs togather may
Mol dxgasd the smalled of S41 000" or 25% of
compansation for amye empicyes,

Yiow are mal required 1o maka contrbulions
oWy yoar, but when you do, you must
comribule o the SEP-IRAS of all elgibee
employess who actually performed senvices

the waar ol the conbribution. This
wlgible employees who die or quit
wodling bafong the contribation B mada,

Conftributions cannol discnimiree in Tawer of
heghly compansaled smployees. Also. you may

If this SEP & infonded to mbat tha
EOp-Paavy menEmUm Coniripution naes of
saction 416, but it does notl cover all your
employess 'who participate in your salary
reduction SEP, then you must make minimum
contniitions 1o RAS establishad on bahall of
thirss emphoyess,

Deducting contributions. You may deduct
confributions 1o a SEP subject to the Emits of
gaslicn A04[N). Thes SEP s mairiained on a
calpndar year basis and contributions 1o the

" For 2005 and leter yors, Mis amoont is subect 10 sl cost-of-ing adfustments. The IAS announces B increase, ¥ any, &0 0 news neisiss, in the infema! Bevanos

Bealetin, and o the [R5 wahse o www i gov.

Fos Paperwork Reduction Act Nolice, soe pags 2.

Cak Mo, 11258

form 5305-SEP P, 12-2004)



Foem B305-5EF (Rarw. 12-2004)

Pags 2

SEP are geguciipte Tor your 18 year with or
wiltiin which the calendar year ends.
Coniributions mada for A pur'lrmﬂrtnwu
must be made by the dws date of your
incoma tax refurn [inchuting aatenssons) for
that fax yoar,

m“mmm
i contadersd adopbed when
-mmmwmmm
aligiblp employees;

& Yau have compléted all blanks on the
m"’mm modilication; and

& Yau have given all elgible employeas

1. A copy of Form S305-5EP.

2. A statemsent that radilicnal IFAS olber
than the traditional IRAS info which employer
SEP contributions will be made may provide
ﬂmmﬂmmﬂmmﬂ
withdrawais of funds from tha BRAs,

X A ptabamsant thal, in addnion 10 the
rﬂmmmmmﬁw—nm
time the emplayes becomes
participats, w-&mmmmfwsEqut
furnish each participant within 30 days of tha
afective date af any amendmant 1o the SEP,
A copy ol the amendment and & written
eaplanalicn of s affects.

4. A statemant thal the admeristralor will
pive writhen nobification 1o each paricipant of

wWerﬂﬂMnﬂuﬂulm
SEP to that participant's (R by the kater of
MMHMWM yaar for

Empioyers who have established a SEP
mmmmf:amm I ik
a copy ©

complated Form 53058-5EF and provided the
il dacuments and ditcissures destibed i
Insfraciions 1o the Employer and infarmation
for ihe Ernpiopea, ara nol required B Nile 1
arnigl infgrmation retums, Forms 5500 or
S500-EZ Tor the SEP, However, under Tite | of

reparing requirements may nal be available b
an emplgyer who selects, recommends, o
influences its employeds to chooss IRAS Mo
which coniributions will Do made undlar tha
SEP, il thase [FAS are subject b0 provisions
MHWWWHMIMEM
13 withdrmy funds (other (Ran resinclicns
imposed by the Code thal apply o all IFAS),
Far addilicnal irformation on Titke |
roquinements, so9 the Department of Labor
reguistion ol 29 CFA 2520.104-48.
Information for the Employee

The inhommation balow explains what a SEP is,
howy coninbutions e macs, ard hoy o trean
mmﬂw':mwm

or moen information, sea Pub, 580,

Simplitied amployed pension 4 SEF =5 a
mmmmhphlﬂmnluﬂm
emplayer o make contributions toward your
ratirement. Contributions ane made 1o a
traditicnal indhvidizal retrement
accountiannuity (rditional 1FA),
Conributicns must be mace 10 eiher o
Model traditional IPA exaculed on an IBS
form o a master of probobyps tracktional IRA
for wtich (he IFS Rhas dased & lpnorabls
oo ketler,

An empdoyer 18 not reguined 1 maka SEP
contnbutions. I a contribution is mada,
ol oot ons

rig 1o agresment.
The Miodal SEP [Form 5305-5EF) spacifies
that 1he contribution Tor sach eigble
employes will ba the saeme percentaga of
companaaiion fxcluding compensatsan
greater than 5205.000% for all employess,
Your emplryer will provide you wih a cogy of
the agresment containing plhcbmrm' rules and
B scriglon of Moy ampioyer coninbubicns
mury be made 10 your BRG. Your employe must
also provide you with B copy of tha compisted
Farm 5305-SEF and a yoarky statement showing
any condributions 10 your RS,

All amounts coniriuled 10 your IRA by your
ermployis balong bo you even after you Slop
working for that amphayer,
Contribution limits. Your emgloyer wil
datenmirg tha amount to be contributed o
your IRA sach year, However, The amount for
@y year 5 limited o the smaller of $41,000°
of Z5%, of your compersation o hal year.
WTWMWWW
& coniribis WOIT EsTREONE DO YOUT
IRA under the SEP, Your smgloyer is not
requined 10 make contributicns avery year of
ko maintain a particular level of contributicns.

Tax treatment of contributicns, Employer
contributions 10 your SEP-IRA ane excluded
froim your Ncome unless there ane
contributions in axcess of 1he limit.
Empiover comributions within ihese Bmits will
nol be inchuded on your Form W-2.

Employee coniributions, You ks
regular IRA confributions o an Horeervar,
the amounl you can dedust may be redused
of gliminabod becausa, as 4 participant in &
SEP, you are covensd by an employe
rebroment plan.

SEP participation. Il your employer doss ol
requine you B0 participate ina SEP as a
mﬂmmmLmrﬁmﬂnﬂm

An employer may not adopt thes IRS Mocdel
SEP if the empioyer maintaing ancthar
cuesified reliremen] plan. This doss nol

Heraarver, B you wirk for saveral

you may be cowered by a SEP of ong
employer and A different SEF of pandion of
profit-sharing plan of ancther employer,

funss. Trom your SEP-IRA, i, within 60 days ol
recsipt, you punulru:nh.nﬂ.tnmamm
umlrhurlFl.ﬂ. Thes is caBad & "roliover™ and
can be dans without penalty only once in ary
1=yaar peind. Howaver, there ana no
mﬂmumﬂur-.whﬂﬂmwm
maka “transiers” if you amange 10 have thesa
Furids transiormed Babvndah e rustess of the
custodians 50 that you never hana
poasassaan of the Tunds,

Withdranwals. Wou may wilhdraw your

at ary tima, but any
anoun withdrawn B includble o your
income wiless roled over, g, if withdravwals

aocur bedore you reach ape 580, you may be
subisct bo o tax on eardy withdrwal,
Excess SEP comtribawtions, Contributions
axtending he yearly Emiations may be
withcrawn without panalty by tha dsa dale
(plus exlersions) bor filing your lax reburn
inormadty April 15}, but ana incleditie in your
incame. Excess contrilbuticns lelt in

Mﬂmmmrmwﬂhnmu
statement thal conlaing the
imfcrmation in plain, nonlechnical language:

1. Th harv Thaat redales bo your IFA.

2. The lax conseqguences of varous options
ConCErming your IRA,

3, Parlicipation sligibfity ndes, and nges on
the deduclibiity af relirement savings.

Wmmumuwmu
Beginnrr of 1he Ssclosure stalermen

E.Amtmnfmmmm
be assessed bocause of prohibied aciiviies
cancerning your [FA,

&, Financial gsciosure that provides tha
following information:

a. Projacts value rates of your IRA
undér vaiows and retirsmant
schedudes, or describas the method of
determining annual earmings and changes that
may b assessad,

b, Dascribess whather, and for when, the
growth projectons are guarantesd, or a
statement of the samings rate and the ams
on whath the progacbons are Dasad,

c. States the sales commission for aach
yaar expresded a3 o percenage of 51.000.

I adoition, tha fingncial inshituticn mist
provide you with & fnancial slabement each
waae, Wou may want i keep these stalemaents
fo evaluate your IAA'S irvesiment perlormancs.

mixy

any Intermnal Revenue lav. Generally, 1ax
redurns and réfurn information are confidential,
a8 reduired by saclion 6103,

Thess firress Pl b coemplebe (b fanm will
wary depanding on individual circumstances,
Thea esiirmabed sverags tims &
Recordmaspang . . |,

Leaming about the
Law or the form | 1 hr., 35 min.

Preparing the foem ., 1 Bir, 41 min

B you hined comments concerming he
accuracy of these timae estimabes of suggestions
tor making the form simpler, we would be
hiapgry &0 haar from you. Yoo can write 10 the
Iriternal Favenos Servs, Tax Products
Coomdinating Commities, SEW.CARMPT.TER,
1111 Conat®ution Awe. MW, Washington, DO
20224, Do not send this form bo this address.
Irsfaad, ke il Wil your reconis.

1 e, 40 mim,
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