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Better Management Of Private Pension

Plan Data Can Reduce Costs And
Improve ERISA Administration

The Employee Retirement Income Security Act
requires private pension plans to report information
to the Department of Labor, the Internal Revenue
Service, and the Pension Benefit Guaranty Corpora-
tion, the agencies responsible for administering and
enforcing the act. However, there is no assurance
that all plans are reporting as required and that ail
insured plans are paying premiums. When plans do
report, data are often missing or inaccurate. Efforts
to correct the situation have been ineffective and
duplicative. Certain reports are seldom used.

Although actions have been taken, and more are

planned, to improve information reporting and ac-

curacy, these actions will not fully resolve the

problems GAQ identified. Therefore, GAO recom-

mends that the Congress, the Departments of

Labor and the Treasury, and the Pension Benefit '
Guaranty Corporation reduce reporting require-

ments, assure the collection of insurance premiums,

and improve efforts to obtain accurate and com-

plete data.
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WASHINGTON D.C. 20548
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The Honorable Phillip Burton

Chairman, Subcommittee on Labor-Management
Relations

Committee on Education and Labor

House of Representatives

The Honorable John N. Erlenborn
HBouse of Representatives !

In response to your May 9, 1979, request and later discussions
with your offices, this report discusses the activities of the
Department of Labor, the Internal Revehue Service, and the Pension
Benefit Guaranty Corporation to manage information required by
the Employee Retirement Income Security Act. The report contains
recommendations for reducing costs and improving administration of
the act through better management of private pension plan informa-
tion.

As agreed with your offices, unless the report's contents are
publicly announced earlier, we plan no further distribution of
the report until 5 days after it is issued. At that time, we will
send coples to interested parties and make copies available to

others upon request.

Conmptrollier General
of the United States






COMPTROLLER GENERAL'S BETTER MANAGEMENT OF PRIVATE

REPORT TO THE SUBCOMMITTEE PENSION PLAN DATA CAN REDUCE
ON LABOR-MANAGEMENT RELATIONS COSTS AND IMPROVE ERISA
HOUSE COMMITTEE ON EDUCATION ADMINISTRATION
AND LABOR

Tear Sheet

The Department of Labor, the Internal Revenue
Service (IRS), and the Pension Benefit Guaranty
Corporation are responsible for administering

and enforcing the Employee Retirement Income
Security Act (ERISA). Private pension plans are
required to report substantial information to
these agencies under the act. The three primary
ERISA reports include (1) the annual report to
IRS containing financial and operational informa=-
tion, (2) the annual premium filing to the Corpo-
ration containing information to identify insured
plans paying premiums, and (3) plan summaries--
summary plan descriptions and summary of material
plan amendments--to Labor containing easily under-
stood information on how the plan is supposed to
operate and who is supposed to operate it.

The Chairman and a Minority Member of the Sub-
committee on Labor-Management Relations, House
Committee on Education and Labor, asked GAO to
investigate the ERISA information managerial
activities of Labor, IRS, and the Corporation.
GAO concentrated on determining the adequacy and
effectiveness of (1) the agencies' efforts to
make sure pension plans file ERISA annual reports,
annual premium filings, and summary plan descrip-
tions and (2) IRS' efforts to assure that annual

reports filed by plans are complete. (See pp. 1
to 7.)

INADEQUATE MANAGEMENT OF
ANNUAL REPORT INFORMATION

Information required to be reported annually by
private pension plans is not being effectively,
efficiently, or economically managed. Although
complex and voluminous, the agencies believe
almost all of the required annual report infor-
mation is critical for them to administer and
enforce the act. GAO found, however, that some
plans may not be filing the reports and many of
the reports filed are incomplete. (See pp. 8
to 22.)

i HRD-82-12
OCTOBER 19, 1981



Labor and IRS (both collected annual reports
during ERISA's early years) separately attempted
in calendar year 1979 to assure that the plans
filed reports. These efforts had to be stopped
because large numbers of plan administrators were
being questioned about reports they had already
filed or did not have to file. Labor unneces-
sarily contacted administrators of over 147,000
plans. IRS also unnecessarily contacted a large,
but indeterminable, number of plan administrators.
These efforts not only wasted Iabor and IRS re-
sources but irritated plan administrators.

Labor and IRS unnecessarily contacted plans about
reports because they did not use all available in-
formation on reports filed or establish controls
to ensure that data they used to identify plans
not filing reports were accurate. (See pp. 11

to 16.)

When information was missing from reports filed,
IRS was not taking adequate action to obtain the
missing data. Although IRS asks plans to provide
some missing report information items, it does not
further pursue the information if the plans fail
to respond. Further, IRS does not ask plans for
most types of missing items. This inadequate
followup is the primary cause for at least 78,000
plan year 1977 annual reports (covering over

6 million participants) being accepted by IRS with
one or more critical information items missing.
(See pp. 16 to 20.)

IRS has made substantial efforts to improve the
identification of plans not filing reports and

has restarted its program to obtain annual reports
from plans not filing them. GAOC found no evidence,
however, that IRS plans to take more forceful ac-
tion to obtain information missing from filed
reports. (See pp. 20 and 21.)

IRS should take more forceful action to obtain the
information if the agencies need it. On the other
hand, continuing to follow a practice of not
strongly pursuing missing information raises a
question of whether the data are really needed or
whether plan administrators who provide it should
be so burdened. (See pp. 22 and 23.)
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INEFFECTIVE MANAGEMENT OF PREMIUM
COLLECTION AND REPORTING

For over 6 years, insured benefit plans have been
required to pay premiums to finance ERISA's in-
surance programs. The Corporation has not made
sure that insured plans pay required premiums
every year, or at all. Apparently, this is be-
cause of a reluctance to use data (some of which
are inaccurate) for identifying and contacting
plans about premiums paid 1 year but not the next.
The inaccurate data on premiums paid resulted from
inadequate Corporation controls to assure the
data's accuracy. Also, the Corporation did not
use the ERISA annual report information for col-
lecting unpaid premiums even though it provides a
source for identifying insured plans that have
never paid premiums.

IRS' annual report information and the Corpora-
tion's premium payment information, although par-
tially inaccurate, can be used for judging how

many plans may not be paying premiums. Use of the
data indicates that millions of dollars in premiums
may have been lost. For example, one of GAO's tests
indicated that 16,416 plans paying premiums on about
1.7 million participants in 1976 may not have paid
as much as $1.4 million in 1977. Further, a com-
parison of annual report and premium payment in-
formation showed that 33, 686 insured plans with
about 4.6 million participants may not have paid

as much as $3.7 million in 1977 premiums. (See

PP. 26 to 30.)

The Corporation has taken some action and plans

to do more to substantially improve premium col-
lection. However, the extent to which planned
improvements can be implemented is questionable
because of the Corporation's restricted ability

to overcome unreliable data with limited resources.
(see pp. 30 to 33.)

Further, separate management of premium and annual
report requirements is resulting in apparent
unnecessary costs—-both IRS and the Corporation
are paying for improving and maintaining the ac-
curacy of data for the same plans on two separate
files. Any differences found in comparing these
files add additional cost for their reconciliation.

Tear Sheet iii



Because of the duplication, the Corporation and
IRS have been jointly considering consolidation
of receipt and processing of annual report and
premium collection information and enforcement
since October 1980. Little progress has been
made. (See pp. 33 to 36.)

GAO believes that IRS should receive and process
both premium collection and annual report infor-
mation. (See pp. 36 and 37.)

FILING PLAN SUMMARIES WITH LABOR IS
COSTLY AND NOT NEEDED !

ERISA requires private benefit plans to provide
participants, beneficiaries, and Labor with plan
summaries every 5 to 10 years. Labor is to have
the summaries on hand to provide them to partici-
pants who request them, help assure ERISA compli-
ance by opening plan information to publiec scrutiny,
and make plan information available for research.
The first refiling will begin about the end of
calendar year 1982. (See pp. 40 to 42.)

Although Labor has spent over $1 million to record
the receipt of, and copy for filing, over 500, 000
summaries and is expected to spend a similar
amount when plans start refiling, only limited use
is being made of the summaries. There are about
950 requests a year from the public for plan sum-
maries, and estimated annual use of the summaries
for research averages about 4,268, (See pp. 42
and 43.)

GAO also found that many summaries cannot be found

in Labor's files. GAO's comparison of IRS' 1977

annual report data with Labor's data on summaries

filed showed that, for about 179,000 of 340,525

pension plans, either the plans had not filed sum- g
maries or Labor cannot readily locate them because :
of inaccurate plan identification information. i
Further, GAO found that Labor cannot find about

21 percent of the summaries requested by the public

and has to request them from the plans.

Labor would have to assure the accuracy of plan
identification information and that plans file sum-
maries if Labor is to effectively provide requestors
with summaries from its own files as anticipated by
ERISA. Such action would add significantly to
Labor's cost to process summaries filed. (See

pp. 43 to 45.)
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GAO believes that the cost to process hundreds of
thousands of plan summaries and make sure they are
in Labor's files is not warranted by the limited
requests for the summaries. GAO believes that the
requirement that plans file and refile summaries
with Labor should be eliminated. GAO also be-
lieves that Labor should obtain summaries directly
from the plans when plan participants and others
request them--the same approach lLabor is now using
to obtain many of the summaries being requested.
(See pp. 45 and 46.)

RECOMMENDATIONS TO THE CONGRESS

The Congress should amend ERISA to

--eliminate the requirement that employee benefit

plans routinely file copies of plan summaries
with Labor;

--require the plans to provide Labor with copies
of plan summaries at the request of Labor; and

--require Labor to obtain, on behalf of plan par-
ticipants and others, copies of plan summaries
from the plans when so requested.

To minimize costs to both the plans and the Gov-
ernment, the Congress should make these amendments
before plans have to meet the summary refiling re-
quirement in 1982. (See p. 46.)

RECOMMENDATIONS TO THE DEPARTMENTS OF LABOR
AND THE TREASURY AND THE PENSION BENEFIT
GUARANTY CORPORATION

The Secretaries of Labor and the Treasury, and
the Executive Director of the Corporation should
reassess the need for each annual report infor-
mation item and eliminate the reporting require-
ment for information not needed. For information
that is needed, the Commissioner of IRS should
implement procedures to assure it is obtained,
including invoking penalties when plans fail to
provide the information. (See p. 23.)

The Executive Director of the Corporation and
the Commissioner of IRS should establish and
carry out a timetable for IR5 to assume responsi-
bility for receipt and processing of both premium



collection and annual report information. While
these steps are being taken, the Executive
Director and Commissioner should undertake a
cooperative effort to reconcile differences be-
tween the annual report and premium files, and
the Executive Director should take action to
collect unpaid premiums identified by this effort.
(See p. 37.)

AGENCY COMMENTS AND GAO'S EVALUATION

Labor said it recognized that money could be saved |
by eliminating the requirement that plans routinely
file copies of plan summaries with the Government.
Labor believes, however, that further analysis is
necessary before eliminating the filing reqguire-
ments. GAO disagrees that the filing requirements
should be continued pending further analysis be-
cause their limited use does not justify the costs
to the Government and burden on plans. (See

pp. 46 to 48.)

IRS, Labor, and the Corporation generally agreed
with GAQ's recommendations that they reassess
annual report information requirements and IRS
implement procedures to ensure the information is
obtained. They also indicated that action to
comply with the recommendations had been or would
be taken. (See pp. 23 to 25.)

IRS and the Corporation agreed with the thrust of |
GAO's recommendation that they take steps for IRS
to assume responsibility for receipt and process-
ing of both premium collection and annual report
information. IRS said, however, that the recom-
mendation could not be implemented until 1985 or
later because 0f planned changes to its computer ;
system. Because GAO was concerned about IRS' open-
ended commitment to take action, GAO included in
its recommendations the need for a timetable and
interim cooperative action between IRS and the
Corporation to help assure that unpaid premiums

are collected and duplication is eliminated. !
(see pp. 37 to 392.)
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CHAPTER 1

INTRODUCTION

Private pension plans have long been encouraged through
favorable tax treatment of the plans, their sponsors, and partic-
ipants by the Internal Revenue Code. Favorable tax treatment
means that employer contributions to pension plans are generally
tax deductible, earnings on the contributions held by pension
plans are not taxed, and employees do not pay taxes on their
benefits until they are received. Plans qualifying for favorable
tax treatment had to meet certain conditions--primarily plan funds
had to be held for the exclusive benefit of employees and the
plans could not discriminate in favor of the sponsoring business
owners or highly paid employees,

In reaction to indicated pension plan misuse, the Employee
Retirement Income Security Act (ERISA) was enacted on September 2,
1974, 1Its purpose was to better ensure that workers have an equi-
table right to, and receive plan benefits. To administer and en-
force the act, the plans are regquired to report substantial amounts
of information to the Government.

On May 9, 1979, the Chairman and a Minority Member of the Sub-
committee on Labor-Management Relations, House Committee on Educa-
tion and ILabor, advised us that they were concerned about the ade-
quacy of ERISA report collection and processing and the completeness
of the data collected. They asked us to investigate the activities
of the agencies having ERISA reporting jurisdiction. On the same
day, Senator David L. Boren advised us that many pension plan ad-
ministrators had been asked to file reports required by ERISA that
had already been filed. He asked that we look into possible waste
and duplication. Work requested by Senator Boren is included as
part of the broad review requested by the Subcommittee.

ERISA established comprehensive minimum standards and require-
ments for how employees become eligible to participate in pension
plans (participation standards); how employees earn a nonforfeit-
able right to pension benefits (vesting standards); how the plans
are to be funded (funding provisions):; how the plans are to be
operated in the best interests of plan participants (fiduciary
standards); and to what extent plan information is to be reported
and disclosed to the Federal Government, plan participants, and
other interested parties (reporting and disclosure requirements).
In addition, ERISA established fiduciary standards, and reporting
and disclosure requirements for private welfare plans.

ERISA also established insurance programs to guarantee payment
of at least part of the vested benefits promised to participants of



single and multiemployer-sponsored 1/ defined benefit pension

plans 2/ that become unable to pay benefits. Benefits of the pen-
sion plans guaranteed by the single and multiemployer insurance
programs not paid by the plans or their sponsors are financed by
insurance premiums paid by ongoing plans and by investment earnings.

ERISA's enactment did not change the favorable tax treatment
concept but did increase standards for gualification for favorable
tax treatment. In addition to the nondiscrimination and exclusive
benefit rules established before ERISA, plans now must meet ERISA's
minimum participation, vesting, and funding requirements.

Over 1 million pension plans with about 56 million partici-
pants and over $375 billion in assets are covered by ERISA. About
89,000 plans with about 33 million participants are covered by the
insurance programs. According to the Internal Revenue Service
(IRS), most of these plans take advantage of favorable tax pro-
visions, which the Department of the Treasury estimated will cost
over $23 billicn in taxes foregone for fiscal year 198l1.

Responsibility for the act is assigned to the Department of
Labor, IRS within the Department of the Treasury, and the Pension
Benefit Guaranty Corporation (PBGC), which was established by
ERISA. Labor is primarily responsible for enforcing ERISA's
fiduciary provisions and for making sure that plan information is
reported and disclosed to plan participants and other interested
parties. IRS is primarily responsible for enforcing ERISA's par=-
ticipation, vesting, and funding provisions and for making sure
plans meet Internal Revenue Code requirements for favorable tax
treatment. PBGC administers the insurance programs.

Labor and IRS administer their ERISA responsibilities at
their Washington, D.C., national offices and numerous field
offices. PBGC primarily administers its responsibilities at its
Washington, D.C., headquarters.

1/Multiemployer plans are generally established through collective
bargaining and contributed to by more than one employer. Single
employer plans include those plans which are established and
contributed to by one employer or employee organization.

2/A defined benefit plan provides definitely determinable benefits
to participants based on such factors as years of employment,
age, and compensation received. The other major type of plan
covered by ERISA is the defined contribution plan, in which
there is a separate account for each participant. Contribu-
tions to each participant's account are invested, and benefits
received are based on the amount in the participant's account.



PLAN INFORMATION REPORTED TO THE GOVERNMENT

The specific ERISA reporting requirements and those added by
Labor, IRS, and PBGC caused pension plan administrators to report
plan information to each of the three agencies. 1In total, the
information to be reported is voluminous. The primary ERISA docu-
ments initially required to be filed with Labor, IRS, or PBGC by
pension plans on a recurring basis were the ERISA annual report,
plan description, summary plan description (SPD), and the annual
premium filing. Except for the annual premium filing, these docu-
ments had to be made available to the public by Labor. The plan
description reporting requirement was eliminated by regulation in
June 1979, and the annual report regquirements have been changed
considerably.

During fiscal year 1980, Labor, IRS, and PBGC spent about
$8 million to process the three required documents--$7.6 million
for annual reports, $399,000 for annual premium filings, and
$§137,000 for SPDs. A brief description and history of the re-
quired documents follow,

Annual report

ERISA required most pension plans to file an annual report
(Form 5500), containing basic plan financial and operational in-
formation, with Labor; Labor is to publicly disclose the reports.
Although Labor and IRS designed the Form 5500 so that one anhnual
report would serve both agencies' information needs, most plans
initially had to file the reports with both Labor and IRS. The
first reports were filed for plan year 1975. 1/ By the time plan
year 1977 annual reports were due, PBGC's annual information needs
had been added to the reports. However, duplicate reporting was
eliminated by requiring the reports to be filed only with IRS.

IRS is primarily responsible for processing the reports; it shares
the information with Labor and PBGC on a cost~sharing reimbursable
basis.

The ERISA annual report reguirements are discussed in more
detail in chapter 2. Copies of the Form 5500 are included in
appendixes V and VI.

Plan description and summary plan description

ERISA required most pension plans to file a plan description
and an SPD with Labor. Both descriptions were to identify the
plan, who was responsible for administering it, and how it was

1/The plan year 1975 annual report covers plan operations for the
plan year starting during calendar year 1975.



supposed to be administered, including plan financing, participa-
ticon, and vesting requirements. Material changes to the descrip- ‘
tions were to be provided to Labor on a continuing basis. 5

Although the two descriptions were to contain the same infor-
mation, and both had to be provided to Labor, there were differ-
ences in the ERISA requirements. Plans had to provide each plan
participant with the SPD and material revisions to it, called sum-
mary of material modifications, whereas the plan description and
its revisions had to be provided to participants only on request.
Further, the SPD had to be in narrative form, whereas the plan de-
scription information could be provided using forms prescribed by
Labor. Labor designed and prescribed Form EBS-1 to meet plan de-
scription filing requirements.

In 1979 Labor issued a regulation eliminating the plan de-
scription filing requirement because the information provided by
the form was available from another ERISA report-—-the SPD. More
detail on the information required to be included in the descrip-
tions and a copy of the Form EBS-1 used at the time of its elimi-
nation in 1979 are included in appendix VII.

Annual premium filing

Insured defined benefit plans have been required to pay pre-
miums annually to PBGC since plan year 1974. PBGC requires the
annual premium filing (Form PBGC-1) to be submitted along with
the premium payment. The PBGC-1, a copy of which is included in
appendix VIII, 1is basically an accounting document identifying
the premium payor and the basis for the premium computation.

Other reporting requirements

There are other ERISA reporting requirements. For example,
IRS makes determinations of a plan's qualification for favorable
tax treatment (referred to as a tax qualification determination)
when requested by plan administrators. Plan administrators can
request determinations when a plan is started, amended, or termi-
nated. When applying for a determination, plans have to provide
IRS with plan design and operation information by submitting a
completed form (IRS Form Series 5300) and copies of plan documents.

OBJECTIVES, SCOPE, AND METHODOLOGY

As agreed with the offices of the Chairman and Minority
Member of the Subcommittee on Labor-~Management Relations, we
concentrated our review on determining the adequacy and effec-
tiveness of (1) agencies' efforts to make sure pension plan
administrators file ERISA annual reports, annual premium filings,
and summary plan descriptions and {(2) IRS' efforts to assure that
annual reports filed by plan administrators are complete.

Our scope and methodology are discussed below.



Agencies' efforts to assure that
plans file ERISA reports

The multiple reports reviewed by us and the varying degree of
agencies' efforts to ensure reporting compliance required that we
use different approaches to evaluate agencies' efforts. 1In late
august 1979, we started a broad review at Labor, IRS, and PBGC
headquarters in Washington, D.C., to determine how well agencies
had assured that plans file the required reports. We reviewed
related reporting requirement legislation and regulations, each
agencies' compliance policies, and we interviewed agency officials.

We reviewed agencies' procedures and methods for identifying
and obtaining missing repcrts, and information on the effective-—
ness of their efforts. Where we believed the information did not
adequately show the agencies’' overall effectiveness, we made our
own analysis. The procedures and information we used for our
analysis are discussed in the report sections where we use them.

Where the agencies had made no major effort to assure full
reporting, we reviewed and discussed with agency officials any
efforts that had been made and their plans to do more. We also
used computers to compare data on plans that should have filed a
particular report with plans that filed to ascertain nonreporting.
We considered reporting requirements and exceptions and discussed
them with agency officials and tested our computer programs and
procedures to ensure their reliability.

We obtained the information for our comparisons from the
three agencies. The primary computer files used were IRS' file of
plans that had filed annual reports, PBGC's file of plans that had
filed annual premium filings, and Labor's file of plans that had
filed SPDs and modifications to them. According to the agencies,
the files contained information available as of August 1979. Be-
cause the agencies' files contained much more information than we
needed for our comparisons, we took information from the files and
established our own files. We tested the results of this task to

make sure we accurately and completely retrieved the information
from the files.

In making our comparisons, we used the employer identification
number (EIN) and plan number (PN) in combination to identify plans.
These two sets of numbers are used by Labor, IRS, and PBRGC as the
primary plan identifier in their respective information systems.

The EIN is the 9-digit tax number assigned by IRS to busi-
nesses and organizations. The EIN is to businesses what the social
security number is to individuals. Plan administrators are re-
guired to use the EIN of the entity sponsoring the plan as part of
the plan identifying number. The 3-digit PN, assigned by the plan
administrators, is the other part of the plan identifying number.



It distinguishes between multiple plans of the same sponsor. Plan
administrators are to consecutively assign PNs to pension plans
starting with the number 001. For example, if a business with EIN
123456789 has two pension plans, one of the plans should be num-
bered 123456789-001, and the other 123456789-002. Plan adminis-
trators are to consistently use the same EIN/PN to identify their
plans on all ERISA reports from year to year.

Because accurate EINs and PNs are necessary for identifying
plans not filing reports, we assessed the adequacy of the agencies'
controls to assure accuracy. To do this, we reviewed processing
procedures, observed the processing of certain types of reports, ;
reviewed available information on the results of the use of the :
identifiers, and interviewed cognizant officials.

Where we found indications that plan identifiers could be ‘
inaccurate because of inadequate agency controls, we discuss, in
the appropriate sections of this report, the potential effects of
inaccurate identifiers on the results of our comparisons to as-
certain nonreporting and agencies' efforts to assure that plan ad-
ministrators file reports. Because ERISA does not give us access
to private employee benefit plan records for reviews such as this
and the agencies themselves encountered substantial adverse plan i
administrator reaction to inquiries about possible nonreporting, T
we did not attempt to contact plan administrators to determine the :
extent to which the results of our comparisons showed nonreporting
or the inability to identify reports filed with inaccurate data.
We believe, however, that the results of our comparisons and in-
formation available from the agencies are adequate to indicate the
effectiveness of the agencies' efforts to make sure plan adminis-
trators file ERISA reports.

We also obtained information on, and discussed with agency ;
officials, certain alternatives that could assure plan reporting
or accomplish ERISA's reporting objectives at less cost to the
Government and the plans.

IRS' efforts to assure that !
annual reports are complete

As discussed in more detail in chapter 2, 10 IRS service
centers are responsible for reviewing the completeness of annual

reports and for obtaining missing information from plan adminis-
trators.

To assess the effectiveness of IRS service center activities
to process annual reports with complete information, we inter-
viewed IRS headquarters officials and reviewed service center
annual report processing policies and procedures which are de-
veloped by IRS headquarters and used by all 10 service centers.
At IRS' Austin service center, we reviewed the processing of



selected annual reports received by the service center over a
2-month period to identify weaknesses in IRS' overall processing
policies and procedures and in particular processing steps.

To determine how much incomplete information annual reports
contained after service center processing, we:

-~-Asked Labor, IRS, and PBGC to identify each line item on
the annual report Form 5500 that they considered critical
for satisfying their program operations and public dis-
closure needs. (Copies of the 1977 annual report Form 5500
are included in app. V.)

--Reviewed 15 of the line items identified by one or more of
the three agencies as critical and required to be computer-
ized by service centers. (A list of the 15 line items se-
lected is included in app. III.)

--Used computers to determine how many critical information
items were missing from about 350,000 plan year 1977 pen-
sion plan annual reports processed by IRS as of August 1979.
The 350,000 annual reports represented about 34 percent of
the 1 million pension plan annual reports that had been
processed by IRS as of August 1979 and about 81 percent of
the participants reported by those plans. (The tables in
apps. I and II provide more detailed information on plan
year 1977 pension plan annual reports processed by IRS as
of August 1979 and covered by our analysis.)



CHAPTER 2

INADEQUATE MANAGEMENT OF ANNUAL: REPORT INFORMATION

The annual report provides Labor, IRS, and PBGC with the
information needed to administer and enforce ERISA. Although
complex and voluminous, the agencies believe most of the informa-
tion provided by the annual report is needed for these purposes.
We found, however, that the annual reporting requirements are not
being effectively, efficiently, or economically administered. As
a result, plans may not be filing the reports, attempts to assure
that the reports are filed have wasted Government resources and
irritated plan administrators, and many of the reports filed are
incomplete or inaccurate.

Labor and IRS (both collected annual reports during ERISA's
early years) separately attempted in calendar year 1979 to assure
that the plans filed reports. However, these efforts had to be
stopped because large numbers of plan administrators were being
gquestioned about reports they had already filed or did not have to
file. Because Labor used inaccurate and incomplete information,
it unnecessarily contacted administrators of over 147,000 plans.
IRS also unnecessarily contacted a large, but indeterminable,
number of plan administrators for similar reasons.

We also found that, when information is missing from reports
that are provided by plan administrators, IRS is not taking ade-
quate action to obtain the missing data. Although IRS asks plans
to provide some missing report information line items, it does
not further pursue the information if the plans fail to respond.
Further, IRS does not ask plans for most line items if missing.
This lack of informaticn pursuit is the primary cause for at least
78,000 plan year 1977 annual reports (covering over 6 million
participants) being included in IRS' computerized data base with
one or more critical information items missing.

The failure to make sure that plan administrators file annual g
reports and that the reports contain information essential for f
administering and enforcing ERISA results in pension plan partici- '

pants not receiving the protection envisioned by ERISA. The agen-
cies need to

-—-identify the plans that have to meet ERISA requirements,

—--be able to scrutinize the plan operations to ensure that
they meet the requirements, and

-—-be able to achieve ERISA public scrutiny reguirements.



IRS has made substantial efforts to increase its identifica-
tion of plans nct filing reports, and it plans to do more. 1In
addition, in January 1981 IRS restarted its program to obtain
annual reports from plans not filing them. We found no evidence, i
however, that IRS plans tc take more forceful action to obtain
missing information from filed reports.

THE ERISA ANNUAL REPORT

The administrative needs of Labor, IRS, and PBGC for annual
information, in addition to the specific information required by
ERISA, have resulted in the pension plan annual report require-
ments becoming complex and voluminocus. The types of information
the plans have to report broadly include plan identification data i
and information on plan type, participants, merger, termination, :
assets, liabilities, income, expenses, and such important plan
events as the inability to pay benefits and funding deficiencies.

The amounts of information the plans have to report varies by
their size and type. Briefly, corporate and Keogh 1/ plans with
100 or more participants are required to file a more extensive
annual report called the Form 5500. The information items on the
Form 5500 total about 220. 1In addition, plans providing partici-
pant benefits through an insurance company or service, or other
similar organizations have to file Schedule A, called Insurance
Informaticn, with the Form 5500. Defined benefit plans are re-
quired to provide information on the actuarial evaluation of their
funding requirements on Schedule B, called Actuarial Information.
The Form 5500 has changed little since its development. However,
beginning with plan year 1978, the Schedule B was changed to re-
quire more information on the plan's actuarial evaluation.

Corporate and Keogh plans with less than 100 participants
have been required to annually file less extensive reports called
Forms 5500-C and 5500-K, respectively. The total information
items on the two forms range from about 80 on the Form 5500-K to
124 on the 5500-C. Starting with plan year 1980, these smaller :
plans will start reporting under a new triennial filing system. ‘
This system requires plans to report more information than in the
past, but only once every 3 years using revised Forms 5500-C and .
5500-K. The total information items on the two revised forms ?
range from 93 on the Form 5500-K to 179 on the Form 5500-C. In
the intervening 2 years, the plans are required to file a shorter
form, called the 5500-R, which is intended to provide minimal

1/Keogh or H. R. 10 plans are those sponsored by self-employed
individuals for themselves and their employees. Beginning
with plan year 1978, Keogh plans that have had only owner-
employees as participants no longer have to file annual
reports.



annual information for continuous plan review. These smaller
plans are also required to file Schedules A and B, as appropriate.

Copies of the 1977 and 1980 Form 5500, and Schedules A and B,
are included in appendixes V and VI, respectively.

ANNUAL REPORT USE

The annual reports provide all three agencies with informa-
tion for administering and enforcing ERISA. Both Labor and IRS are
using the information for monitoring the year-to-year operations of
plans and identifying and directing their enforcement resources.
Except for research purposes, PBGC has made little use of the
annual report information for administering its responsibilities.
It plans, however, to use the information on insured plans to see
that the plans pay their premiums and report their termination.

Initially, both Labor and IRS manually reviewed the reports
to identify possible ERISA violations. During calendar year 1977,
Labor started providing its field offices with computer-generated
summaries of annual report information. The summaries provided
field offices with the general characteristics of plans in their
areas of responsibility to assist them in targeting plans for audit.
Labor is now using some of its computerized annual report informa-
tion to target for examination plans that may be violating specific
ERISA reguirements. Labor plans to expand this targeting approcach.

IRS started a pension plan compliance measurement program in
January 1980. This program involves comprehensive audits of a
random sample of about 18,000 plans that filed 1978 annual reports.
The comprehensive audits are to develop an objective system for
using computerized annual report information to evaluate and select,
for audit, plans that have the highest potential for not meeting
ERISA requirements. Since IRS does not expect to implement the
system until 1983 or 1984, it has developed an interim system for
evaluating 1980 annual report data to automatically target plans
for audit that have certain potential deficiencies. These charac-
teristics include plans terminating without tax qualification
determinations being requested, plan amendments resulting in re-
duction of participants' benefits, and funding deficiencies. IRS
plans to start using the interim targeting system during fiscal
year 1982.

In addition to using the annual report information for en-
forcement, Labor makes the annual reports available to participants
and others upon request. Further, both Government agencies and
private parties have used the annual report information to research
employee benefit matters.
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ANNUAL REPORTS ARE CRITICAL TO
EFFECTIVE ERISA ADMINISTRATION

According to the agencies, most of the annual report informa-
tion is critical for effective ERISA administration and enforce-
ment., To ascertain the need for the information, we asked each
agency to provide its opinion ¢f the relative need of each plan
year 1978 annual report information item. 1/ Although the views
of the agencies differed about the need for certain items, their
collective views indicated that over 94 percent of the items in
the annual reports were critical for ERISA enforcement and public
information purposes. They also indicated all of the Schedule B
and 70 percent of the Schedule A items were critical. In addition,
they indicated that all of the remaining items on the forms and
schedules were needed. 1In no case did they indicate that any item
was not needed.

The agencies' views on the need for information to enforce
ERISA requirements is further demonstrated by their justification
for the 3-year filing system, which increased the amount of annual
report information tc be reported by plans with less than 100 par-
ticipants. According to Labor and IRS, the purpose of the more
detailed 3-year reporting requirements was to provide them with
information to protect plan participants while avoiding onsite
investigations of plans meeting ERISA requirements.

ATTEMPTS TO OBTAIN MISSING
ANNUAL REPORTS FAILED

Both Labor and IRS, recognizing the annual reports' importance
in protecting the interests of pension plan participants, started
programs in calendar year 1979 to make sure plans were filing the
reports. These programs, however, were stopped shortly after they
were started because large numbers of plan administrators, many of
whom became irate, were being questioned about reports that they
had already filed or did not have to file. Labor alcne unneces-
sarily contacted over 147,000 plans. Although the number of un-
necessary contacts made by IRS cannot be accurately determined,
it was large. For example, available information indicates that
at least 25,700 of the reports requested by IRS had already been
filed. These erroneous contacts wasted the agencies' resources
and irritated plan administrators.

L/See appendix V for copies of the plan year 1977 annual report
Form 5500 and Schedule A which are virtually the same as those
used for plan year 1978. See appendix VI for a copy of the

plan year 1980 Schedule B, which is the same as that used for
plan year 1978,
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The unnecessary inquiries were made mainly because the
agencies used inaccurate and incomplete information to identify
plans not filing reports. 1In Labor's case, it resulted from not
using available information on reports filed, and failing to es-
tablish controls to ensure that data used to identify plans not
filing reports were accurate. In IRS' case, problems resulted
from inadequate procedures and controls to account for filed re-
ports and from not assuring the accuracy of information used for
identifying plans not filing reports.

Labor's efforts to obtain missing
reports were ineffective

In April 1979 Labor attempted to ensure that plans filed plan
year 1975 and 1976 annual reports. Labor sent letters to over
299,000 plans 1/ asking about reports that appeared not to have
been filed. Plan administrators complained to Labor that they
had already filed the reports. Labor asked at least 147,000
(49 percent) of the 299,000 plans about reports that they had
already filed or did not have to file. Specifically,

--78,575 plans were asked about reports already filed because
Labor did not use current information to identify reports
not filed;

--62,800 plans were asked about reports already filed because
Labor used inaccurate information to identify reports not
filed; and

--5,892 plans were asked about reports they did not have to
file because Labor, in identifying reports not filed, did
not consider whether plans existed during the years covered
by the reports.

To identify plans that may not have filed annual reports,
Labor compared its computerized files of information on plans
filing plan descriptions (Form EBS-1) and annual reports. Labor
believed that plans filing plan descriptions should have filed
annual reports. Labor apparently took this position because the

1/Both private pension and welfare plans were required to file
plan year 1975 and 1976 annual reports with Labor. Labor's
attempts to ensure that plans filed the reports were directed at
both types of plans. Information was not readily available on
the number of letters sent to each type. Therefore, the term
"plans, " when referring to Labor's attempts to obtain missing
reports, covers both types of plans even though the scope of
our review was primarily directed to pension plan reporting.
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plan description was the first ERISA report that most plans had
to file with Labor. 1/

Labor's comparison involved identifying plans filing a plan
description but not filing a 1975 or 1976 annual report. In mak-
ing its comparison, Labor used the employer identification number
(EIN) and plan number (PN) to identify plans on each file. IRS
and PBGC also use a combination of this set of numbers as the pri-
mary plan identifiers.

Labor identified 299,146 plans that appeared not to have filed
1975 and 1976 reports. Labor sent letters to all 299,146 plans
identified in mid-April 1979. The letter advised the plans that
Labor's records indicated that a 1975 or 1976 report, or both, had
not been filed. The letter asked the plans to either (1) send the
report if it had not been filed, (2) send a copy of the report if
it had been filed using the same plan identification information
as on the letter, (3) provide plan identifying information used in
filing the report if it had been filed using information different
than on the letter, or (4) provide a reason the report was not re-
quired to be filed.

To more accurately identify plans that had not filed reports,
Labor should have made its comparison to identify plans not filing
reports shortly before mailing the letters using the most current
information. We found, however, that Labcer made the comparison in
Pecember 1978 using June 1978 information on plans filing reports.
Between mid~June 1278 and the end of February 1979, Labor had re-

ceived and recorded an additional 181,853 plan year 1975 and 1976
annual reports.

Using the more current February information that was avail-
able to Labor over a month before the letters were mailed and the
same compariscon techniques used by Labor, we found that Labor sent
letters to 78,575 plans even though it had information showing that
the plans had filed the reports.

Labor also did not consider when a plan started, or if it had
terminated or merged into another plan, in making its comparison.
Labor should have considered these factors because plans are not
required to file reports until they are established, if they merge
into another plan, or if they have terminated and distributed assets.

1/Pension and welfare benefit plans were required to file an
abbreviated Form EBS~1 by August 31, 1975, and a more detailed
Form EBS-1 by May 30, 1976. A copy of the more detailed
Form EBS-1 is included in appendix VII. Although annual re-
ports are now required to be filed 7 months after the close of
the plan year, 1975 plan year reports had to be filed by Decem-

ber 15, 1976, or 11-1/2 months after the close of the plan year,
whichever was later.
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We found that 5,892 plan administrators were asked about re-
ports for years the plans did not exist. Specifically, 3,325 plans
were asked about reports for plan years before they were estab-
lished, and 2,567 were asked about reports for plan years after
they had been terminated or merged into another plan.

Use of the EIN and PN to make comparisons, such as Labor's,
requires that the same EIN and PN combination be used consistently
to identify the same plan. If a plan was identified by one EIN
and PN combination when filing a plan description and another when
filing an annual report, the plan would be identified as not filing
the annual report. Labor had no controls to see that both plan
descriptions and annual reports for the same plan were identified
by the same EIN and PN combinaticn; rather, Labor recorded the EIN
and PN reported without any verification of their accuracy.

Labor's analysis of responses to its letters shows that, be-
cause of inaccurate EINs and PNs, at least 62,800 plans were sent
letters about reports even though the reports had been filed.

IRS stopped efforts to obtain
missing annual reports

In January 1979 IRS started a program to assure that pension
plan administrators filed annual reports. Seven months later, how-
ever, IRS suspended the program because inaccurate and incomplete
information resulted in many plan administrators being asked about
reports they did not have to file or had already filed.

IRS first planned to ask plan administrators about the older
1976 and 1277 reports: after this, missing reports were to be
identified and obtained on a current-year basis. In early 1979
IRS started advising plan administrators that it had no record of
receiving a report for a particular plan year. IRS' letter asked
the plan administrators to (1) file the report if it had not been
filed, (2) provide plan identifying information used to file the
report if it had been filed using information different than on

the letter, or (3) provide a reason the report did not have to be
filed.

By July 1972 IRS was receiving complaints from plan adminis-
trators and it had indications from its staff that a large number
of reports were being asked about in error. Many of the plan ad-
ministrators accused IRS of harassment and others refused to answer
further inguiries.

In early August 1979 IRS stopped requesting plans to file
"missing" annual reports, and it stopped resolving responses to
letters already sent because of the indicated magnitude of the
erroneous inquiries and the irritation it was causing plan admin-
istrators. At that time, IRS had asked over 201,000 plans about
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1976 and 1977 annual reports, and it had resolved over 135,000
responses tc its inquiries.

In resolving the 135,000 responses, IRS did not compile
detailed information showing the total number of inquiries made
in error. However, the number was apparently large. For example,
at least 25,700 of the reports had already been filed.

IRS was actively identifying the causes of erroneous inguiries
at the time we started our review in August 1972, During our re-
view, we monitored IRS' efforts. IRS found that several inadequate
report processing procedures and controls were causing the errors,
including:

--Inadequate controls to assure the accuracy of plan identifi-
cation information.

--A computer programming error that failed to record that a
plan was no longer required to file annual reports (e.qg.,
the plan had terminated).

--Inadequate procedures for accocunting for reports received
but not processed.

Although information was not available to identify the extent
each problem caused the errors, according to IRS officials, the
major cause was inaccurate plan identification information.

To identify plans for which reports were not filed, IRS com-
pared various types of information on its computerized master file
of pension information. This file contains an account for each
plan that has filed annual reports and/or requested a tax qualifi-
cation determination. The EIN and PN are the primary plan iden-
tifiers on the file. IRS used the EIN and PN in combination to
identify active plans that had filed a report one year but not the
next, or that had requested a determination but had never filed a

report. Active plans are generally those that have not terminated
or merged into ancother plan.

The EIN and PN must be consistently used to identify the same
plan to correctly identify a plan as not filing reports. If a
plan is identified by one EIN and PN combination when a determina-
tion is requested and another when filing an annual report, the
IRS computers will generate a request asking the plan administra-
tors to file the report. Also, if a plan's annual report for
1 year is identified with one EIN and PN combination and another
when the next report is filed, the plan will be identified as not

filing the subsequent report and the plan administrator will be
asked to file the report.
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IRS, however, did not adequately control EINs and PNs. IRS'
EIN control procedures called for the accuracy of annual report
EINs not matching one already on the files to be verified before
being recorded and creating a new plan account. IRS, however,
allowed the verification procedure to be bypassed and a new plan
account to be established when plans completed the EIN information
rather than using the preprinted plan identifying label provided
by IRS. ;/ In effect, IRS was erroneously assuming that reports
with nonmatching EINs were being filed by plans not already on its
file. 1In the case of PNs, IRS did not have controls to determine
whether the PN matched one already on its file or represented a
plan that had never filed information with IRS.

INADEQUATE FOLLOWUP RESULTS IN
MISSING CRITICAL INFORMATION

Although most of the annual report information line items are
considered critical for effectively administering and enforcing
ERISA, IRS--apparently with the agreement of Labor and PBGC--does
not adeguately follow up to obtain information missing from the
annual reports. When processing the reports, IRS asks plans to
provide, but does not take enforcement action to obtain, certain
types of missing information and does not ask plans for most line
items if missing.

This lack of adegquate followup to obtain information is the
primary cause of at least 78,000 (22 percent) of 350,668 plan year
1977 annual reports being processed with one or more critical in-
formation line items missing, with about 19,000 (over 5 percent)
missing five or more items., The 78,000 reports with missing in-
formation represented plans with over 6 million participants.

We found indications that large numbers of plans missing cer-
tain information items hampers the agencies' ability to effectively
administer and enforce ERISA.

Overview of annual report processing

When IRS, through agreement with Labor and PBGC, became solely
responsible for processing plan year 1977 and later annual reports,
it agreed to review report content for completeness, obtain missing

1/1t is IRS' practice to send to the administrator of each plan
on its files an annual report package containing blank report
forms, instructions for completing them, and a preprinted,
peel-off label containing basic plan identification information,
including the EIN and PN. The label, which is to be put on re-
ports filed by plan administrators, helps assure that the plan
identifier remains consistent and relieves plan administrators
of the burden of filling in the information.
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information, record certain information on computer tape, and

microfiche 1/ the report. Although IRS maintains the master file

of computerized information, it agreed to provide Labor and PBGC

with copies of that part of the information they need for adminis- 5
tering and enforcing ERISA. 1IRS also agreed to provide Labor with
microfiche copies for its enforcement and public disclosure use.

IRS processes the annual report at its 10 service centers,
its National Computer Center in Martinsburg, West Virginia, and
its Detroit Data Center. Plan administrators send the reports to
the service centers. The service centers review the reports,
contact plan administrators to obtain missing information, record
certain information on computer tape, computer edit the informa-
tion, and send the computer tapes to the National Computer Center,

The National Computer Center verifies the plan identification ;
information, records the report information on the master file,
and sends Labor and PBGC computer tapes containing the report in-
formation they need. 1If the National Computer Center finds prob-
lems with the accuracy of plan identification information, it sends
the report information back to the appropriate service center for
plan identifier correction. After correction, the service center
resubmits the report information to the National Computer Center. i

At the start of our review in August 1979, the service centers
were required to send the hard copy of the annual report to the
Detroit Data Center for microfiching after the computerized in-
formation had been accepted by the National Computer Center.
Because of continuing problems with its microfiche system, IRS
found that it did not have the ability to timely produce quality
microfiche on a cost basis competitive with the contractor Labor
used to microfiche the reports before IRS became responsible for
this task. 1In February 1980 IRS decided to study the microfiche
system to determine if it could resolve the program's problems in
a manner which would make the system cost competitive or if it
should stop the microfiche project.

Because IRS had not finished microfiching 1977 annual reports
that plans started filing by July 19278, and had not started micro-
fiching 1978 reports that plans started filing by July 1979, Labor,
with the agreement of IRS, hired a private contractor in July 1980
to microfiche 1978 reports.

1/Sheets of photographic film containing rows of reduced pages of
printed matter that can be read on special viewing machines or
used to produce paper coples on duplicating machines similar to
the common cffice copiers.
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Even though IRS believed it could improve microfiche timeli-
ness and quality, in October 1980 it decided to shut down its
microfiche system after completing the 1977 reports because the
system was not cost competitive with the private contractor. 1In
January 1981 Labor and IRS also decided to hire the private con-
tractor to microfiche the 1979 annual reports.

"Critical" information missing

To determine the extent annual reports processed by IRS were
missing critical information, we analyzed computerized data on
350,668 defined benefit and defined contribution pension plan
1977 annual reports processed by IRS to see how many were missing
15 information line items. All of the 15 items were considered
critically needed by at least one of the three agencies. The
reports we reviewed were filed by corporate and Keogh plans with
100 or more participants (Form 5500) and corporate plans with less
than 100 participants (Form 5500-C). These reports represented
34 percent of the pension plan reports processed as of August 1979,
and 8l percent of plan participants reported on the reports. 1/

We found that over 78,000 (22 percent) of the 350,668 reports
were missing one or more of the information itemsg; about 45,000
(about 13 percent) were missing two or more items and about 19,000
(over 5 percent) were missing five or more. Our analysis probably
significantly understates the number of reports with missing in-
formation and the number of items missing from reports because the
15 items in our analysis represent only about 7 percent of the
Form 5500 items and 12 percent of the Form 5500-C items considered
critical by the agencies. The 78,000 reports with missing infor-
mation represented plans with over 6 million participants.

Our analysis also showed that a high percentage of both types
and sizes of plan reports were missing information. About 32 per-
cent of the defined benefit plan and about 19 percent of the de-
fined contribution plan reports were missing information. About
23 percent of the reports representing plans with less than 100
participants and about 17 percent of the reports representing
plans with 100 or more participants were missing information.

We also found that both the number and percent of reports
missing specific information items varied significantly. The num-
ber of reports with a specific item missing ranged from more than
39,000 to less than 400 reports. Further, three of the items were
missing from less than 1 percent of the reports whereas one of

1/More detailed information on the reports processed by IRS and
those we reviewed is included in the tables in appendixes I
and II. More detail on the 15 line items included in our review
is provided in appendix IITI.
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the items was missing from more than 15 percent. For example,
39,835 (11.4 percent) of the 350,668 plans were missing plan
asset information and 387 (less than 1 percent) were missing
information on type of plan entity (i.e., single employer and
multiemployer).

More detail on the number and type of reports with missing
information items, by size and type of plan and type of item
missing, is included in appendix III.

Missing information hampers ability
to protect participants

Missing annual report information hampers the ability of the
agencies, participants, and others to scrutinize pension plan
operations to see that they meet ERISA requirements.

For example, Labor provides its field offices with annual re-
port information on the general characteristics of plans in their
areas of responsibility to assist them in targeting plans for
audit. Two of these characteristics--plan assets and participants--
help the field offices to decide where to concentrate limited re-
sources to provide the most protection to plan participants. We
found, however, that the ability to use these two characteristics
to make enforcement decisions was limited because 39,835 reports
were missing asset information and 13,612 were missing total plan
participant information.

As another example, IRS plans to start using annual report
information about the end of calendar year 1981 to target pension
plans for audit that have certain ERISA noncompliance characteris-
tics. We found, however, that one of the information characterisg-
tics needed to target plans for audit was missing from 13,069 of
the annual reports.

In addition, PBGC is planning to use the annual report infor-
mation to identify defined benefit plans covered by the benefit
guaranty insurance programs that are not paying premiums or have
not reported their termination. To use the annual report for
these purposes, PBGC needs to know whether the plan is covered by
the insurance program. We found that of the over 105,000 annual
reports filed by defined benefit plans, 16,203 (about 15 percent)
did not contain information on whether the plans were covered by
the programs.

IRS does not adequately follow up
to obtain missing information

Each year, Labor, IRS, and PBGC jointly determine the infor-
mation line items to be required by the annual reports and which
of those items IRS will try to obtain if missing from the reports
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filed. For plan year 1977 annual reports, the agencies agreed
that IRS should try to obtain 80 (38 percent) of the 209 Form 5500
and 52 (44 percent) of the 117 Form 5500-C information line items
considered critical by one or more of the agencies.

IRS asks plan administrators by letter to provide, within
30 days, those items missing from the reports that the agencies
have agreed to pursue. If the the missing information is provided
within 60 days, IRS adds the information to the reports. If the
plan administrators do not respond to IRS' request or if their re-
sponses do not provide all of the information requested, IRS makes
no further effort to obtain the missing information. Further,
although the annual report instructions caution that ERISA pro-
vides penalities for failure to furnish complete information, IRS
has not established procedures for invoking the penalties.

As previously pointed out, large numbers of reports processed
by IRS are missing critical information. We found that this situa-
tion is primarily caused by inadequate IRS followup to obtain miss-
ing information.

Our review of 200 requests for missing information made by
IRS' Austin Service Center during November and December 1979 showed
that 35 percent of the plan administrators did not provide all or
part of the information requested. Our review of 125 pension plan
reports processed by the service center during the same period
showed that procedures for contacting the plans to obtain missing
information were followed for 97 percent of the reports.

Our computer analysis showed that many reports were missing
critical information items whether or not IRS requested the in-
formation. The 15 information items we reviewed to determine the
extent of information missing from reports included 12 items re-—
quiring contact with the plans if they were found missing, and
3 items not requiring contact., The number of reports missing
1 of the 12 items ranged from less than 400 to over 39,000. For
example, 39,835 plans were missing plan asset information.

The number of reports missing one of the 3 items ranged from
over 5,000 to over 26,000. The 3 items not requiring contact
were the effective date of the plan and whether the plan had been
amended or had been merged or consolidated into another plan. A
list of the 15 items and the extent to which we found each missing
from reports are provided in appendix III.

SUBSTANTIAL BUT INCOMPLETE ACTION TAKEN
TO IMPROVE ANNUAL REPORT INFORMATION

Although Labor resolved the 202,482 responses it received
when it asked plan administrators about whether they had filed
1975 and 1976 annual reports, it plans no further effort to
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correct inaccurate plan identifying information or to obtain
missing reports. Further, IRS does not plan to make any further
effort to obtain missing 1977 and earlier reports.

IRS has made substantial effort, and plans to do more, to
improve the accuracy of its information for identifying plans
not filing annual reports. Further, in January 1981 IRS re-
started its program to obtain 1978 and later reports not filed.
We found no evidence, however, of any IRS plans to more aggres-
sively follow up to obtain critical information missing from the
reports that are filed.

Improving information accuracy

According to IRS officials, the inadequate report processing
procedures and controls, except for those relating to PNs, that
contributed to plans being asked about reports they had filed or
were not required to submit had been corrected by January 198l1.
Further, between April and October 1980 IRS spent about $242,000
to manually review the information in its master file of pension
plan information to eliminate multiple EINs used to identify the
same plan. According to IRS, the 72,471 duplicate EINs that were
found and eliminated by this project should significantly reduce
future erroneous requests for annual reports already filed.

IRS has also recognized the need to assure that plans are
consistently identified with the same PN. In February 1980 IRS
considered implementing PN validity check controls by July 1980
put delayed implementation until July 1981 because limited avail-
able computer programming resources were needed to make other
changes to its pension plan master file programs. IRS has again
extended PN control implementation until September 198l1. Because
PN accuracy is critical to the effectiveness of IRS' program for
identifying and obtaining missing annual reports, in our opinion,
the implementation of PN controls should be undertaken as soon as
possible,

Obtaining missing reports

In January 1981 IRS restarted its program to obtain missing
1978 and later annual reports from plans that have previously
filed a report or requested a tax qualification determination.
IRS started by requesting 43,046 plans on a calendar year operat-
ing basis to file 1978 reports. By January 1982 IRS intends to
have requested plans to file both 1978 and 1979 missing reports
and to start requesting 1980 reports. Considering that plans are
not required to file a report for each year until 7 months after
the end of the plan vear and allowing 5 months for IRS to process
the report, the program will be running on what IRS calls a
current-year basis.
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IRS also started testing another apprcach for further
identifying and obtaining missing reports in late February 1981.
IRS computerizes information on contributions to pension plans
reported by businesses on their income tax returns. IRS compared
its pension plan information with the business tax deduction in-
formation to identify plans being contributed to but not filing
annual reports or requesting tax qualification determinations. i
Through this comparison, IRS identified over 45,000 plans that may
not be filing annual reports. To test the approach, IRS requested
6,239 of the 45,125 businesses identified to file reports for their
plans, or notify IRS that the reports have already been filed or
do not have to be filed for a particular reason. According to
IRS, the test results will be used to decide if the approach is
worthwhile.

CONCLUSIONS

The private pension plan annual reporting requirements have
become complex and voluminous. The three agencies, however, con-
sider most of the information essential for effectively adminis-
tering and enforcing their responsibilities.

Some plan administrators may not be filing the reports, and
large numbers filed are incomplete. Also, inaccurate plan iden-
tifying information has resulted in ineffective efforts to assure
that plans file annual reports. IRS' current efforts to obtain
missing annual reports, if effectively administered on a con-
tinuing basis, should improve the agencies' information needed
to protect the rights of plan participants and help to improve
identification of plans for which reports are not filed.

We believe, however, that resources will continue to be wasted
unless IRS improves the accuracy of plan identifying information.
IRS should carry out its plans to implement in September 1981 ade-
guate procedures to control the accuracy of the PNs used to iden=-
tify individual plans. ;

In addition, we believe that inadequate action by IRS to
obtain needed information missing from large numbers of reports
filed will continue to hamper the agencies' ability to protect
participants’' rights. 1In our opinion, if the agencies critically
need the information, IRS should obtain it, including invoking
penalties when plans fail to provide the information. ©On the
other hand, inadequate followup to obtain missing information
raises a question of whether the data are really critical or
whether plan administrators who provide the data should be so
burdened. We believe that the need for each annual report in-~
formation item should be reassessed and those information items
determined not needed to carry out ERISA's overall goals should
be eliminated.

22



RECOMMENDATIONS TC THE SECRETARIES OF LABOR AND
THE TREASURY, AND THE EXECUTIVE DIRECTOR OF PBGC

We recommend that the Secretaries and the Executive Director
reagsess the need for each annual report information item and
eliminate the reporting requirement for those not needed to carry
ocout ERISA's overall participant protection goals.

RECOMMENDATIONS TO THE COMMISSIONER OF INTERNAL REVENUE

For the annual report information items that are needed, we
recommend that the Commissioner implement procedures to assure
they are obtained, including invoking penalties when plans fail
to provide the information.

AGENCY COMMENTS AND QUR EVALUATION

In September 1981 IRS, Labor, and PBGC (see apps. IX to XI)
commented on ocur draft report.

The agencies generally agreed with our recommendations and
indicated that action to comply with them had been or would be
taken.

PBGC said that it supported the need to reassess its annual
report information requirements and was currently doing so. PBGC
also said that it expected to consider this matter with IRS and
Labor.

IRS commented that it is cognizant of its responsibility to
request only items clearly needed for enforcement activities. IRS
said that it endeavored to ensure that only needed items were in-
cluded on the forms when they were developed. IRS also said that,
in implementing the new triennial filing system for smaller plans,
it had thoroughly assessed the need for each item on the forms.

IRS indicated that further assessment of the annual report
form information items for larger plans would, to a great extent,
be duplicative, because many of the items are similar or identical
to those on the triennial filing system forms. IRS said that
additional indepth consideration of the items should await com-
pletion of its compliance measurement program and an analysis of
the application of the resultant data to returns being filed.

IRS officials told us that such an analysis should be completed
in 1984, which in turn could result in a revised plan year 1985
form for larger plans to file starting in calendar year 1986.

Labor agreed that the annual report should be reassessed
and those items deemed unnecessary eliminated. Labor commented
that the ERISA agencies have engaged in an annual report review
and reassessment process each year, which has resulted in many
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simplifications of the forms. Labor pointed out that it has
learned through this process, and the recent reformulation of
annual reporting for smaller plans, that eliminating single items
may significantly affect the value of the forms for enforcement
purposes, and that forms overhaul leads to a disruption of plans'
systems for reporting.

Labor indicated that it has been hesitant to initiate further
major forms overhaul with its targeting strategies still being
developed and IRS' compliance measurement program still in its
preliminary stages. Labor commented that it may be more cost
effective to Labor and the public if forms overhaul is delayed
until the agencies are certain which information must be required
for enforcement needs. Labor did not indicate when it expected
to have its targeting strategies developed.

We agree with the agencies that forms reassessment and re- i
vision should take into consideration the cost of the information
to both the Government and the public and that forms revision
should minimize the impact on plans' and the Government's ability
to enforce ERISA's participant protection provisions. Also, when
the agencies become certain of their information needs, we believe
that the triennial reporting requirements should also be reassessed
rather than just the reporting requirements for larger plans as
indicated by IRS.

In agreeing with our recommendation that it implement proce-
dures to obtain missing needed annual repeort information, IRS said
that it recognizes the importance of reasonably complete annual
reports to the effective and efficient enforcement of ERISA. IRS
commented, however, that it has been lenient in assessing penal- :
ties for incomplete forms filed by plans until plan administrators %
become familiar with the complex ERISA legislation and regulations.
IRS stated that it recently convened a task force to develop pro-
cedures for assessing penalties for incomplete reports and examin-
ing those report items deemed essential for compliance with the
law and IRS processing. IRS said that a plan's failure to provide :
key items will result in penalty imposition. '

Labor pointed out that, although IRS is the primary agency
engaged in obtaining missing annual report information, it supple-
ments IRS' efforts to enforce reporting requirements when it in-
vestigates or targets for investigation a small number of plans.
Labor disagreed, however, with our conclusion that inadeguate
followup raises a question of whether annual report information
items are really critical or whether plan administrators who pro-
vide it should be so burdened.
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Labor said that, as part of any annual report reassessment,
it will consider whether certain information not pursued will con-
tinue to be required. Labor disagreed, however, that pursuit of
information should be the exclusive factor for retaining reporting
requirements on the form. We believe that the need for the infor-
mation should be the primary determining factor for retaining re-
porting requirements, taking into consideration the cost of the
information to both the plans and the Government. Further, if
reporting is a deterrent to wrongdoing, its effectiveness as such
is diminished to the extent the information is not reported by
plans and nct pursued by the Government.

Labor recognized in its comments that it unnecessarily con-
tacted a large number of plans in its attempt to obtain missing
annual reports. Labor said, however, that we did not mention in
our report the positive results of its efforts. 1In addition to
identifying a large number of EIN and PN errcrs in Labor's files,
which is discussed in the report, Labor pointed out that the
effort also resulted in 30,644 missing reports being obtained and
30,387 plan sponsors receiving assistance in resolving reporting
problems.
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CHAPTER 3

INEFFECTIVE MANAGEMENT OF

PREMIUM COLLECTION AND REPORTING

ERISA created insurance programs to assure that defined bene-
fit pension plan participants receive at least part of the benefits
promised if plan assets are insufficient to pay promised benefits.
Although premiums are the primary income source for paying guar-
anteed benefits, PBGC has not made sure that insured plans pay the
premiums.

Apparently, PBGC has not done so because of a reluctance to
use its data--some of which are inaccurate--for identifying and
contacting plans about premiums paid one year but not the next.
Also, PBGC did not use the ERISA annual report information for col-
lecting unpaid .premiums even though it provides a source for iden-
tifying insured plans that have never paid premiums.

Although inaccurate, we believe IRS' annual report information
and PBGC's premium payment information can be used for judging how
many plans may not be paying premiums. Our use of the data to make
several tests on the extent plans paid premiums during 1977 in-
dicates that millicons of dollars in premiums may have been lost.

PBGC has taken some acticn and plans to do more to improve
premium collection and the reliability of information on plans not
paying premiums. However, PBGC's ability to effectively collect
premiums from all insured plans is restricted by its inability to
overcome inaccurate data with limited rescurces. Also, PBGC's
efforts to improve the accuracy of its data and collect premiums
duplicate IRS' efforts to do the same for ERISA annual reports.

As a result, PBGC and 1IRS are jointly considering consolidation
of annual report processing and premium collection.

PREMIUM PAYMENTS AND PROCESSING

PBGC was established by ERISA to assure that certain pension
benefits are paid to participants of single and multiemployer
sponsored defined benefit plans. ERISA required insured plans to
pay annual premiums to make PBGC self-financing.

Premiums were initially $1 per participant a year for single
employer plans and 50 cents per participant a year for multiem-
ployer plans. In 1978 the single employer plan rate increased to
$2.60 and, in 1980, the multiemployer plan rate increased to $1.40.

PBGC collected premiums totaling about $76.6 million in fiscal year
1980.

26



ERISA initially required plans to pay plan year 1974 premiums
on a pro-rated basis for that portion of the year remaining after
September 2, 1974. Starting with plan year 1975, estimated pre-
miums had to be paid within 30 days after the start of the year.
Premiums were to be based on estimated plan participants. Plan
administrators had to submit a reconciliation premium filing to
adjust estimated to actual participant count.

Starting with plan year 1978, plan administrators have been
required to make premium payments 7 months, rather than 30 days,
after the start of the plan year based on the actual participant
count at the end of the previous year. This change eliminated the
need for reconciliation filings and made the filing due date con-
sistent with the ERISA annual report filing.

PBGC is authorized to assess interest and impcse penalties
on late or unpaid premiums. To enforce collection, PBGC is auth-
orized to bring civil action for amounts due (29 U.S.C. 1307 (c)).

Plan administrators are required to submit to PBGC the annual
premium filing (Form PBGC-1) with their premium payments to fa-
cilitate plan administrators' premium payment and PBGC's accounting
for premiums paid. Form PBGC-1 requires plan identifying informa-
tion, information on when the plan was started, the amount of the
premium payment, and other information (such as plan type and par-
ticipant count) which shows the basis for the premium computation.
(See app. VIII.) PBGC annually sends the administrators of each
defined benefit pension plan identified in its files the Form
PBGC-1 and instructions for completing it.

PBGC initially processed premium payments only in its offices
in Washington, D.C. In June 1978 PBGC started using a bank to
collect mailed premium payments, record total receipts, and deposit
checks daily into a Treasury account. The bank provides PBGC the
PBGC-1s and premium receipt records daily. PBGC inputs the Form
PBGC-1 information into its computerized premium payment history
file. This file contains historical information on each plan that
has filed a premium since 1974. The information on specific data
items in each plan includes plan identification, years in which
premiums were paid and their amount, whether the plan is active
or terminated, and the number of plan participants. The employer
identification number (EIN) and plan number (PN) are used in com-
bination as the primary plan identifiers.

PREMIUM COLLECTION WEAKNESSES COULD BE
CAUSING SUBSTANTIAL LOST REVENUES

PBGC did not assure that plans paying premiums from year to
year were consistently identified on PBGC's files with the same
EIN and PN. PBGC's procedures require that the EIN and PN of a
plan paying premiums be matched with the EIN and PN already in the
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file. The procedures do not, however, require that nonmatching
nunbers be verified as representing new filers before being added
to the file as such--this allowed duplicate plan files.

The insured plans are required to file ERISA annual reports.
ERISA report information provides a source for identifying existing
plans which are not paying premiums. As discussed in chapter 2,
the accuracy of EIN and PN identifiers for reporting plans are not
adequately controlled by IRS. The combined inaccuracy of the two
separately managed information files makes reliable identification
of plans not paying premiums impossible without expensive and time-
consuming manual research and contact with plan administrators.

Although 1naccurate, the annual report and premium payment
information can be used for judging how many plans may not be pay-
ing premiums. Using the information to perform three tests, we
found that unpaid premiums for plan year 1977 may have amocunted to
millions of dollars. Since unpaid premiums are subject to interest
and penalty charges, additional revenues were also lost to PBGC.

We compared PBGC's plan year 1976 and 1977 premium payment
information to get an indication of plans paying premiums in 1976
but not in 1977. 1In making our comparison, we used the EIN and
PN to identify the plans and considered PBGC's information on the
plans that were no longer required to pay premiums. Our comparison
indicated that 16, 416 plans paying premiums in 1976 may not have
paid them in 1977. Considering the 1.7 million participants in
the plans, and the 1977 premium rates for single and multiemployer
plans, the amount of unpaid 1977 premiums for the plans could be
as much as $1.4 million. More detail on the results of this com-
parison by type of plan and number of participants is included in
appendix 1V.

A further comparison of the 16,416 plans identified as possibly
not paying premiums in 1977 with plans paying premiums in 1978
showed that 4,965 of the plans (covering about 594, 000 participants)
reappeared as premium payors using the same EIN and PN that they
had used when paying 1976 premiums.

We also compared 1977 annual report and premium payment in-
formation to ascertain whether all insured plans are paying pre-
miums. Our comparison indicated that 33,686 plans filing 1977
annual reports may not have paid 1977 premiums. Considering the
4.6 million participants in the plans and the premium rates for
the different plan types, the amount of 1977 unpaid premiums for
the 33,686 plans could be as much as $3.7 million. More detail on
the results of this comparison by plan type and number of par-
ticipants is included in appendix 1V.
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PBGC IS OBLIGATED TO COLLECT PREMIUMS %

PBGC is responsible for assuring that timely and uninterrupted
benefit payments are made to participants of plans that are unable
to pay them and that premiums are kept at the lowest level for
carrying out its obligations. PBGC's ability to finance pension i
payments is based on collected premiums. Further, unpaid premiums
could increase premium costs for paying plans through increased
premium rates.

Although there is no statutory language requiring PBGC to
collect unpaid premiums, penalties, and accrued interest, we be-
lieve PBGC's responsibilities require it to make every reasonable
effort to do so. Had the Congress not intended PBGC to actively
pursue the collection of such unpaid amounts, it would not have :
given PBGC civil enforcement collection authority.

Further, the Federal Claims Collection Act (31 U.S.C. 952)
imposes a general obligation on Federal agencies (including Govern-
ment corporations such as PBGC) to attempt to collect all claims
for money related to their activities. Implementation regulations
specifically require Federal agencies to take aggressive action on
a timely basis with effective followup to collect all such claims
(4 C.F.R. 102.1).

PBGC PREMIUM COLLECTION
WEAKNESSES ARE LONGSTANDING

PBGC's records indicate that it has been aware of material
weaknesses in collecting premiums since at least June 1977. The
major problems are unreliable information for identifying plans
that do not pay premiums and no system for assuring that unpaid
premiums are collected.

In an internal memorandum dated June 17, 1977, a PBGC official
stated that about 70,000 plans file premiums regularly from year
to year; however, PBGC's file of plans that had paid premiums from
1974 until early 1977 contained 140,000 separate premium payment
entries, each ostensibly representing a separate plan. The of-
ficial also pointed out that a sample of premium payment data in- :
dicated that the high number of entries could be caused by numerous :
factors, including

-—-the same plans being identified by different data,

--plans that were not covered by the insurance programs
mistakenly paying premiums for some years, and

-~-plans not paying required premiums for all years.
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In a 1979 report to the Congress, 1/ we pointed out that a
PBGC study identified many premium bllllng and collection system
weaknesses, ranging from duplicate premium filings, or no filings,
to computer entry errors. We reported that, because of these weak -
nesses, PBGC had not billed plan administrators for premium under-
payments and late payment penalty and interest charges.

A private contractor reported to PBGC on June 30, 1979, that
PBGC had an inaccurate inventory of plans that should pay premiums
and no system for notifying plans about delingquent premium payments.
The contractor's report pointed out that, with regard to the inac-
curate plan inventory, plan administrators may have filed PBGC-ls
with different EINs and PNs from their prior filings.

ACTION TAKEN OR PLANNED BY PBGC
TO IMPROVE PREMIUM COLLECTION

PBGC has recently taken some action and plans to do more to

improve premium collection. According to PBGC, these improvements
include

--the reconciliation during calendar year 1980 of premium pay-
ments made by certain plans during the period 1974 through
1979 to identify over- and underpayments by the plans,

-~the implementation of procedures in September 1980 for re-
viewing plan premium payments to identify and take action
on late or incorrectly paid premiums,

--the planned September 1981 implementation of increased con-
trols to improve the accuracy of plan EINs and PNs,

--the planned September 1981 implementation of procedures for
identifying and following up with plans that paid premiums
the previous year but that are past due in paying current-
year premiums, and

--the planned development of a program by sometime in calendar
year 1982 for resolving discrepancies between plans filing
annual reports but appearing not to be paying premiums.

As indicated above, premium collection improvements are frag-
mented. As shown below, the improvements, at least in the short
term, will not, in our opinion, assure accurate and timely premium
payments by the majority of plans. It should be noted, however,

l/“Examlnatlon of Financial Statements of the Pension Benefit

Guaranty Corporation for the Fiscal Year Ended September 30,
1977" (HRD-79-44, May 3, 1979).
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that effective implementation of the improvements for the larger
insured plans as anticipated by PBGC should significantly improve
premium collection from about 77 to 84 percent of premiums being
paid. However, PBGC officials also recognize that the extent to
which improvement aims are accomplished or expanded to smaller
plans depends on the resulting workload and the ability to handle
the workload with limited resources.

Historical reconciliation of premium payments

In early 1980 PBGC started a project to determine whether 715
plans with over 7,500 participants each and 37 plans with less than
100 participants each correctly paid premiums from 1974 through
1979. According to PBGC, although these plans accounted for less
than 1 percent of the number of plans paying premiums, they ac-

paid by all plans during the period.

By completion of the project in October 1980, PBGC found plan
premium overpayments of $739,623; this exceeded underpayments of
$491,042 by $248,581. Interest and penalty charges on the under-
paid and late paid premiums amounted to $63,467 and $791,143,
respectively, and totaled $854,610.

PBGC estimated that the administrative cost of reconciling
premium payments made by the remaining plans filing during the 1974
through 1979 period would average $195 per plan and total about
$17 million. PBGC based its estimates on the cost to reconcile
premium payments for the 752 plans. These reconciliations required
both computer and manual analysis of available information and con-
tacting most plan administrators by telephone. The major problem
encountered in performing the reviews was multiple plan identifica-
tion numbers.

PBGC concluded that historical reconciliation of premium pay-
ments for all plans would be neither cost effective nor within the
capacity of PBGC resources. On December 29, 1980, the Executive
Director of PBGC advised the Board of Directors that the Corpora-
tion's program for resolving the historical premium collection
problem included the following: 1/

1. Refund overpayments and issue bills for underpayments and
late payment interest as appropriate for the plans already
reconciled.

L/The Board consists of the Secretaries of Labor, Commerce, and
the Treasury. The Secretary of Labor is the permanent chairman
of the Board. The Executive Director of PBGC is appointed by
the Board and is responsible for directing the administration
of the insurance programs at the direction of the Board.
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2., Waive late payment penalties for the 1974 through 1979
period because their imposition at this late date seemed
inappropriate when PBGC itself was remiss with regard to
premiuns.

3. Make no attempt to further reconcile plan payment histories
but publicly anncunce that the plans themselves should
apply for amounts they believed were overpaid.

Premiums paid late or incorrectly

PBGC implemented its computerized "statement of accounts"
system in September 1980. According to PBGC, this system is to
identify late or incorrect premiums paid based on the dates the
premiums were due and paid, the type of plan, the number of par-
ticipants reported, and the appropriate premium rate. The system
automatically bills for underpayment and late payment penalty and
interest charges. It also provides a statement of amounts over-
paid, which provides the basis for refunds.

According to PBGC, the system is initially being applied to
plans with over 1,000 participants {plans of this size account for :
4.8 percent of premium payors and 76.5 percent of premiums paid). 1/ :
PBGC plans to apply the system to the remaining premium payors and i
premiums paid as staff resources become available. '

PBGC information shows that the statement of accounts system
resulted in about $264, 000 in underpayments and late payment penalty
and interest charges being identified for premium payments reviewed
from September 1980 through April 1981.

Improving EIN and PN accuracy

PBGC plans to increase its verification of EINs and PNs in
September 198l. According to a PBGC official, the improvement will
include segregating premium information input and error correction
functions, and manually researching the accuracy of EINs and PNs
reported by plans that cannot be matched with one already on the
file. PBGC expects to initially correct potential EIN and PN errors
identified for plans with over 500 participants (plans of this size

represent 8.3 percent of plans filing premiums and 84 percent of
premiums paid}. 1/

1l/Percentages are based on plans paying plan year 1978 premiums
and the amount paid by those plans.
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A PBGC official told us that whether PBGC can accomplish or
expand expectations depends on the number of potential errors iden-
tified that can be handled by available resources.

Pursuing past due premiums

In September 1981 PBGC also plans to implement a system to
identify and follow up with plans that paid premiums the previous
year but are past due in paying current-year premiums. PBGC's
objectives are to identify and correct recordkeeping errors (such
as duplicate EINs and PNs), increase premium income, and reduce
plan late payment penalty and interest charges by reminding plans
of premium delinquency.

PBGC plans to accomplish this planned improvement initially
for plans with over 500 participants and, as resources become
available through reduced workload, to concentrate on smaller plans.
Again, a PBGC official told us that whether PBGC can accomplish or
expand expectations depends on workload generated by the improved
procedures.

Resolving discrepancies in plans filing
annual reports and paying premiums

PBGC plans to develop a program for identifying and resolving
differences for plans filing annual reports but appearing not to
be paying premiums. Although PBGC hopes to develop the program
sometime in calendar year 1982, it has no firm goals for program
implementation or the extent that discrepancies will be resolved
(there were almost 34,000 such discrepancies for plan year 1977).
Considering PBGC's inability to apply its other improvements to
the majority of plans paying premiums, PBGC's ability to resolve
such discrepancies is questionable.

We did not evaluate the effectiveness of PBGC's actions to
improve premium collection because most of them had not been im-
plemented as of July 1981.

SEPARATE MANAGEMENT OF PREMIUMS AND
ANNUAL REPORTS RESULTS IN DUPLICATION

Separate management of premium and annual report requirements
is duplicative because the same or similar activities are being
performed by both IRS and PBGC. Further, because PBGC shares IRS'

cost of managing annual reports, it is paying twice for the same
activities.

For example, as previously pointed out, both IRS and PBGC are
individually taking action to improve the reliability of plan
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identification information needed to assure that plans meet the
filing requirements. Because the efforts are to identify the plans
required to meet both requirements with the same EINs and PNs, they
are duplicative. Further, because the agencies are operating in-
dependently, there is no assurance that the same plans will be iden-
tified by the same numbers in both agencies' files. Therefore,
PBGC's planned efforts to resolve discrepancies between the two
files will result in additional costs for purifying identification
data.

In addition, the dual management also results in plan adminis-
trators having to work with two agencies about similar problems.
As discussed in the following section of this chapter, information
to determine the costs resulting from duplication was not readily
available,

CONSQOLIDATING RECEIPT AND PROCESSING
OF PREMIUM COLLECTION AND ANNUAL REPORT
INFORMATION MAKES SENSE

Individual management of annual report and premium collection
information is resulting in duplication and incompatible data for
identifying plans that should be paying premiums. A Jjoint IRS and
PBGC task force met on October 1, 1980, to consider consolidating
premium collection and annual report processing by IRS; however,
little progress has been made in determining whether consolidation
would be cost effective, primarily because IRS has not actively
pursued the matter.

According to PBGC, the premium and annual report consolidation
task force was to consider ways to

--reduce PBGC's expenses by having IRS handle as much of the
premium collection function as possible,

--reduce premium payor expenses by combining the two require-
ments, and

--better identify plans not paying premiums.

During the October 1 meeting, PBGC officials submitted topics
they believed the task force should consider. The topics included
how many activities could be transferred to IRS and the development
of procedures, costs, and time frames for implementing transfers.
The possible transfer activities listed by PBGC ranged from IRS
collecting premiums voluntarily paid by plans to IRS identifying
and acting against those not paying.

According to IRS, consolidation could not be implemented until

July 1982, and then only if the final details were resolved in a
timely manner. IRS believed transferring premium collection to
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IRS would result in two major expenses--the development of an ac-

counting system and acting against plans not paying premiums. Even
if PBGC was willing to pay for these activities, IRS believed their
cost effectiveness could only be determined by a cost/benefit study.

Although PBGC has encouraged the resolution of consolidation :
issues since the first task force meeting, IRS has made little ef- |
fort to pursue the matter. On November 4, 1980, PBGC provided IRS :
with an expanded task force agenda. The expanded agenda pointed
out that consolidation would involve comparing reduced PBGC costs
with incremental costs to IRS. PBGC outlined several expenses it
i..i;'..ihw'n.,14,l T | P | = = i PO RV R .
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The task force next met on December 5, 1980. IRS indicated §
that IRS pension plan activity resources were not adequate for
performing premium activities, and that consclidation would require
changing numerous IRS service center processing procedures. IRS,
however, did not suggest that the processing changes were insur-
mountable. An IRS official advised us that no cost analysis of _
consolidation had been made at that time. L

On December 19, 1980, PBGC advised an IRS task force official f
that, based on previous meetings, it appeared that IRS may be able E
to perform two of the premium collection activities--consolidating
annual reporting and premium payment and transferring collected
premiums to PBGC. PBGC stated that it was awaiting IRS responses
on proposals and costs of the two activities. PBGC also suggested
that the task force meet to discuss other alternatives and their
costs as soon as IRS researched them {these other alternatives in-
cluded IRS pursuing unpaid premiums) .

On March 13, 1981, PBGC advised IRS that there was doubt about
IRS performing all of the premium collection activities initially i
outlined by PBGC. PBGC pointed out that the initial outline was :
an attempt to identify the totality of tasks that appeared toc be
related to premium collection. PBGC confirmed its view that it
would not be necessary for IRS to perform all of the premium func-
tions outlined to accomplish the objectives of an IRS-based premium
cocllection program. PBGC expressed hope that work to develop a
program that would minimize cost to the public, eliminate duplica-
tion, and foster the objectives of a single data base for annual



On June 9, 1981, IRS told us that it had not responded to
PBGC's December 1980 and March and April 1981 ingquiries about re-
solving consolidation issues. IRS said that a rough estimate of
its cost of performing premium collection activities had been made
but that it did not cover the cost of all activities ocutlined by
PBGC or potential reduced costs (such as reduced costs from elim-
inating duplication and expenses from continually resolving dis-
crepancies between annual report and premium collection data sys-
tems) .

CONCLUSIONS

For over 6 years, insured benefit plans have been required
to pay premiums to finance ERISA's insurance programs for assuring
that participants of these plans receive at least part of the bene-
fits promised. To help assure that money is available to pay bene-
fits and that plan premiums are kept as low as possible, action
should be taken to collect unpaid premiums. Apparently because
of a reluctance to use unreliable data for identifying plans not
paying premiums, PBGC has not taken such action. Although we could
not accurately determine the amount of revenue loss caused by PBGC's
failure to collect unpaid premiums, indications are that it is sub-
stantial.

PBRGC plans to substantially improve premium collection from
larger insured plans over the next year by improving the accuracy
of premium payment data, resolving the differences between insured
plans paying premiums and filing annual reports, and taking action
against plans not paying premiums. However, the extent to which
planned improvements can be implemented or expanded to cover smaller
plans (which make up over 90 percent of all known insured plans)
is questionable because of PBGC's restricted ability to overcome
unreliable data with limited resources. Further, individual man-
agement of premium and annual report requirements is resulting in
apparent unnecessary costs because both IRS and PBGC are paying
for improving and maintaining the accuracy of plan identifying data
for the same plans on two separate files with PBGC having to recon-
cile substantial differences between the two files.

The joint IRS and PBGC task force, established to consider the
apparent advantages of consclidating premium collection with annual
report processing, recognized on October 1, 1980, that any transfer
of premium collection activities would have to be justified by a

cost/benefit study and resolved in a timely manner to be implemented
by July 1982.

We agree that any transfer of premium collection activities
should be made only if the benefits outweigh the costs. We also
believe that, in making a cost/benefit study of transfer advan-

tages, startup and continuing administrative and enforcement costs
should be offset by
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--reduced costs from eliminating duplication and continually
resolving plan identification information discrepancies
caused by individual management of annual report and premium
collection activities,

--increased revenues from increased enforcement of premium
requirements,

~--benefits to plans resulting from more equitable premium
payments, and

--reduced burden and confusion caused by plans having to deal
with more than one Government agency about similar matters.

Although PBGC has continually encouraged the resolution of
consolidation issues, IRS has not adequately pursued the matter.
We believe this inaction is significant in view of the apparent
unnecessary costs being incurred and PBGC's apparent inability to
overcome inaccurate data and implement an effective program to make
sure that insured plans pay premiuns that are critical to the fi-
nancial viability of ERISA's insurance programs.

We believe that IRS and PBGC should determine the cost effec-
tiveness and the extent to which premium collection activities can
be consolidated with annual report processing. Even if a determina-
tion is made that the transfer of all premium activities is not
feasible, we believe that putting plan identification accuracy
under the primary control of one agency makes sense because of the
duplication and unnecessary costs being incurred to improve the
accuracy of plan identifiers for the same plans. We believe IRS
should receive and process both premium collection and annual report
information.

RECOMMENDATIONS TO THE EXECUTIVE DIRECTOR OF
PBGC AND THE COMMISSIONER OF INTERNAL REVENUE

We recommend that the Executive Director and the Commissioner
establish and carry out a timetable for IRS to assume responsibility
for receipt and processing of both premium collection and annual
report information. We also recommend that, while these steps are
being taken, the Executive Director and the Commissioner undertake
a cooperative effort to reconcile the differences between the annual
report and premium files, and that the Executive Director take ac-
tion to collect unpaid premiums identified by this effort.

AGENCY COMMENTS AND OUR EVALUATION

Both IRS and PEBGC agreed with the thrust of our recommenda-
tion. PBGC commented that it recognizes the potential advantages
of IRS receiving and processing both premium collection and annual
report information. PBGC said it would continue to work with IRS

37



to resolve, if possible, the various issues involved. IRS said :
that it will work with PBGC to develop an automated system which |
will enable the PBGC premium to be processed as part of the annual

report filing.

IRS said, however, that the system cannot be implemented until
1985 or later because of planned changes to its present computer i
system, and it made that accomplishment contingent on receiving e
appropriate resources. According to IRS officials, the present E
computer system is being changed because of its lack of capacity at
some IRS service centers to handle added requirements and is rapidly
pecoming obsolete. The officials said that all available computer
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during the pericd, the 37 plans accounted for only $14,000 or less
than 0.1 percent of the $111 million. In addition, PBGC pointed

out that its analysis of a small number of plans that filed annual
reports but may not have paid premiums was inadequate to determine

the extent of unpaid premiums.

We continue to believe that substantial amounts may have been
lost because PBGC has not assured that insured plans pay the re-
quired premiums.
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CHAPTER 4

FILING PLAN SUMMARIES WITH LABOR

IS COSTLY AND NOT NEEDED

Unless exempted, private benefit plans have to provide plan ?
participants, beneficiaries, and Labor with summary plan descrip-
tions (SPDs) and summaries of plan amendments. (Although plan
administrators were initially required to provide Labor with plan
descriptions containing the same information as plan summaries,
Lakor eliminated the description requirement in 1979.) Labor is
to make the summaries available to the public. Labor can also use
them for research studies. The primary objective of the reporting
and disclosure requirements is to provide plan participants and
beneficiaries with information and, by making the information open
to public scrutiny, help assure that ERISA requirements are met.

Although Labor has spent over $§1 million to record and micro- E
fiche over 500,000 summaries and is expected to spend a similar
amount when plans start meeting refiling requirements beginning
about the end of calendar year 1982, only limited use has been made
of the summaries. There are about 950 requests a year from the ;
public for plan summaries and estimated annual use of the summaries
for studies averages about 4, 268.

Many SPDs either are not available or cannot be readily found
when needed because Labor has not assured the accuracy of summary
identifying information or that plans file them. Our comparison
of IRS' 1977 annual report data with Labor's data on summaries
filed showed that about 179,000 of 340,525 single employer pension
plans either had not filed summaries or had filed summaries that
could not be readily located. Further, we found that Labor cannot
find about 21 percent of the summaries requested by the public and
has to request them directly from the plans.

PLAN SUMMARY PURPOSES AND REQUIREMENTS

Unless exempted, section 104 of ERISA requires private pension
and welfare plan administrators to provide Labor, plan participants,
and beneficiaries with SPDs containing information on plan design,
how it is to be administered, and who is responsible for adminis-
tering it. 1/ Plan administrators also have to provide summaries
of material changes to the plans, called summary of material
modifications. The summaries are to be written so plan provisions
can be understood by the average plan participant. According to
Labor, about 560, 000 plans have to file plan summaries.

1/Appendix VII provides more detail on SPD information requirements.
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Section 106 of ERISA requires Labor to disclose the summaries
to the public and authorizes Labor to use the summaries for studies.
Labor makes the summaries available for inspection at its public
documents room in its headquarters and it provides copies to others
on oral or written request at a small cost.

Section 104 of ERISA also required plan administrators to pro-
vide Labor with plan descriptions and modifications to them which
were to contain the same information as the plan summaries. Sec-
tion 106 of ERISA required Labor to disclose the descriptions to
the public. In June 1979 Labor eliminated by regulation the plan ;
description requirements because the plan summaries provided the |
same information.

The plan summary reporting and disclosure requirements are to
(1) provide participants and beneficiaries with sufficient under-
standable information to allow them to protect their own rights
and (2) help assure that plans meet requirements by making plan
information open for public inspection. In reporting on the pro-
posed ERISA reporting and disclosure provisions in 1973, the Senate
Committee on Labor and Public Welfare and the House Committee on ;
Education and Labor 1/ both stated that: é

"* * * Fyperience has also demonstrated a need

for a more particularized form of reporting so

that the individual participant knows exactly

where he stands with respect to the plan--what

benefits he may be entitled to, what circum-

stances may preclude him from obtaining benefits, i
what procedures he must follow to obtain benefits,
and who are the persons to whom the management
and investment of his plan funds have been :
entrusted., At the same time, the safeguarding §
effect of the fiduciary responsibility section
will operate efficiently only if fiduciaries
are aware that the details of their dealings
will be open to inspection, and that individual
participants and beneficiaries will be armed
with enocugh information to enforce their own
rights as well as the obligations owed by the
fiduciary to the plan in general ."

Although plans could file SPDs earlier, they had to start
filing them with Labor, plan participants, and beneficiaries by
November 1977 or within 120 days after becoming subject to the

1/See p. 27 of Senate Report No. 93-127, dated April 18, 1973;
and p. 11 of House Report No. 93-533, dated October 2, 1973.
(Note: The Senate Committee is now known as the Committee
on Labor and Human Resources.)
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ERISA reporting and disclosure requirements, whichever was later.
Summaries of plan changes are due within 7 months after the end

of the plan year in which a change occurs. ERISA requires SPDs to
be updated and reissued every 5 years if material modifications
have occurred since the previous filing. Even if plan information
does not change, SPDs must be provided to the parties every 10
years.

LIMITED USE IS MADE OF PLAN
SUMMARIES MAINTAINED BY LABOR

Limited use is being made of summaries collected by Labor from
private pension and welfare plans. Although about 560,000 plans
are required to file plan summaries with Labor, we estimate that
they are requested at the average rate of about 5,218 per year.
Only 950 of the summaries are requested each year by the public
while the remaining 4,268 are requested for research purposes. At
this rate, about 9 percent of the summaries will be used before
they are refiled. 1/

Our analysis of public requests received by Labor for the first
3 months of calendar year 1980 showed that 190 summaries (an average
of 63 per month) were requested. Labor's information con summaries
requested for the 5-month period January through May 1981 shows that
443 summaries (an average of 89 per month) were requested by the
public. Based onh requests for the summaries for the 8-month period
over the 2 years, we estimate the public disclosure requests for
plan summaries are about 950 per year.

Labor does not keep records of the number of plan summaries
used for research. Through discussions with officials of Labor
and other Government agencies, we found that about 19, 547 summaries
were used for this purpose for the period October 1976 through
April 1981--an average of about 4, 268 per year.

Of the 19,547 plan summaries used for research, about 16,497
were used by Labor to perform nine studies and 3, 050 were used by
other agencies to perform three studies.

1/In estimating percent of use, we assumed that all 560, 000 plans
file summaries as required, that all of the plans will refile
SPDs every 10 years and none would have to meet the 5-year re-
filing requirement because of plan changes, and that Labor would
provide summaries requested from its own records. Our estimate
is uncertain because, as discussed later in this chapter, these
conditions are uncertain.
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COLLECTION OF PLAN SUMMARIES COSTLY

To make plan summaries ready for public disclosure and other
uses, Labor computerizes the name of the plan sponsor, and the
plan's EIN and PN. After recording the information, Labor sends
the summaries to a private contractor for microfiching. When the
microfiched copies are received, Labor files them by EIN and PN
sequence. To facilitate locating requested summaries, Labor uses
the computerized information to develop microfilm alphabetical and
numerical indexes of the summaries. The indexes list summaries by
plan sponsor name in alphabetical order and EIN and PN in numerical
order. The alphabetical index contains EIN and PN information to
help in locating the summaries in Labor's files.

The cost incurred by Labor to prepare the summaries for use is
significant. According to Labor, the cost to process 502, 284 sum-
maries received as of February 5, 1980, was just over $1 million--
almost $568, 000 for microfiching costs, $336, 000 for personnel
costs, and about $150,000 for computerizing the summary identifying
data. According to a Labor official, the major part of the §1 mil-
lion cost resulted from the mass filing of SPDs after the require-
ments first became effective in November 1977. The official advised
us that the estimated cost of processing summary changes, SPDs re-
ceived from new plans, and plans filing late summaries during fiscal
year 1980 was about $137,000.

Since plans were initially required to file SPDs in November
1977, the refiling requirements for plans that have been changed
will start by November 1982. The refiling requirements for plans
not changed or with nonmaterial modifications will start by Novem-
ber 1987. Labor expects that the cost to prepare plan summaries for
use will be much higher than $137,000 a year when refiling starts.

ENSURING THAT PLAN SUMMARIES ARE AVAILABLE
AND LOCATABLE WOULD BE COSTLY

Labor has not assured that plans file SPDs or changes to them
showing plan amendments. Further, Labor has not assured the ac-
curacy of plan identification information which is critical to
identifying plans not filing summaries and locating summaries filed.
As a result, Labor's files contain inaccurate identifying informa-
tion. Our analysis indicates that about 179,000 pension plans with
about 10 million participants either have not filed SPDs or that
SPDs may not be readily locatable by Labor when requested. Further,
Labor cannot find about 21 percent of the SPDs requested by the
public.

Labor advised us that, in late calendar year 1980, it started
a practice of obtaining unlocatable requested SPDs directly from
plans. A Labor official advised us that Labor has no plans to im-
plement a program to improve the accuracy of plan identifying data
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or ensure that all plans file SPDs and changes to them. If Labor
did implement such a program it would add significantly to the cost
of collecting and maintaining plan summaries. For example, Labor
advised us that it cost almost $264,000 to administer its attempt
to improve the accuracy of annual report identifying data and make
sure the reports were filed. (See ch. 2.)

As pointed out in chapters 2 and 3, Labor, IRS, and PBGC do
not have accurate information on plans filing annual reports and
paying premiums because they did not adequately control the accuracy
of EINs and PNs—--the primary plan identifiers--in all the agencies'
files. We found that the same situation exists for Labor's infor-
mation for identifying plans filing plan summaries.

Although Labor uses two identifiers-~the EIN and PN in combina-
tion and the name of the plan sponsor--to identify plans filing sum-
maries and to locate the summaries when needed, it did not assure
the accuracy of these identifiers or that they were consistently
used when plans filed SPDs and summaries of plan changes. Rather,
as it did when processing annual reports, Labor recorded plan iden-
tification data without any verification that the data were being
consistently used to identify the same plan. Further, although the
ERISA annual report information provided to Labor by IRS provides
Labor with the primary source for identifying plans that should be
filing plan summaries, Labor has not made sure that the same plans
are identified by the same information on both the plan summary and
annual report files.

The annual report and plan summary information cannot be used
to accurately identify plans not filing summaries, but it can be
used for judging how many plan SPDs may not have been filed or are
not readily locatable because of inaccurate plan identification
information.

To make such a judgment, we compared EINs and PNs of 340, 525
single employer private pension plans filing 1977 annual reports
with the EINs and PNs of 448,973 plan summaries recorded by Labor
as of September 1979. The 340,525 pension plans reported about
20.9 million plan participants and, according to Labor, these plans
should have filed summaries. We could not identify 179,313 (about
53 percent) of the plans as filing summaries. 1/ These 179, 313
plans reported about 10 million participants--about 49 percent of
the total participants reported by the 340, 525 plans.

1/As a result of additional data provided by Labor after we received
their comments on this report, we revised the estimates of the
number of summaries that Labor may not have or cannot readily
locate. These revisions did not affect our conclusions and recom-
mendations. Additional comments on the revisions are on page 48.
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A large percentage of plan summaries requested cannot be found
by Labor in its files. Labor's records show that it could not find
132 (21 percent) of the 633 summaries requested by the public dur-
ing an 8-month periocd--the first 3 months of calendar year 1980 and
the first 5 months of calendar year 1981. 1/

Further, two Labor officials who have used plan summaries for
research purposes told us that Labor cannot always find the sum-
maries they request. The official who is in charge of Labor's
ERISA research told us that, when plan summaries are to be used
for research purposes, the summary sample size is set assuming that
50 percent of the summaries will not be found in Labor's files.
According to the official, this situation makes the results of
studies uncertain because there is no assurance that summaries found
and included in the studies are representative of those not found.

CONCLUSIONS

ERISA requires plans to provide Labor with plan summaries every
5 to 10 years so that Labor can have them on hand to provide plan
participants with information, to help assure ERISA compliance by
opening plan information to public scrutiny, and to make plan in-
formation available for research. The first refiling will begin
about the end of calendar year 1982.

Although Labor's cost to process summaries filed by plans has
been and will continue to be significant, many summaries have not
been filed or cannot be found in Labor's files when requested.

This is the result of Labor not taking action to assure the accuracy

of information for identifying summaries and that plans file them.
We believe that Labor should take such action if it is to effec-
tively provide requestors with summaries from its files as antici-
pated by ERISA.

We believe that the cost to process summaries and assure that
they are submitted to Labor and locatable in Labor's files when
requested is not warranted by the limited requests for the summa-
ries. We believe that the Congress should amend ERISA to eliminate
the requirement that plans file and refile summaries with Labor.

We believe the law should require Labor to obtain summaries from
the plans only when plan participants and others request them--the
same approach Labor is now using to obtain a large number of the
summaries being requested. As a related matter, ERISA should also

1/Ibid., p. 44.
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be amended to delete the required automatic filing of plan descrip-
tions: this amendment would require revising Labor's 1979 regula-

tion.

Adopting this approach would (1) help assure that requestors
are provided with summaries, (2) continue to subject plan informa-
tion to the public's and lLabor's scrutiny, (3) relieve most plans
from having to provide the summaries to the Government, and (4)
eliminate the Government's cost to collect, process, and maintain

summaries from all plans.

RECOMMENDATIONS TO THE CONGRESS

We recommend that the Congress amend ERISA to

--eliminate the requirement that employee benefit plans rou-
tinely file copies of plan descriptions and plan summaries

with Labor;:

--require the plans to provide Labor with copies of plan sum-
maries at the request of Labor:; and

~-require Labor to obtain, on behalf of plan participants
and others, copies of plan summaries from the plans when

s0 requested.

To minimize public disclosure costs to both the plans and the
Government, we recommend that the Congress make these amendments
before plans have to meet summary refiling reguirements in 1982.

AGENCY COMMENTS AND OUR EVALUATION

Labor said it recognized that money could be saved by elim-
inating the requirement that plans routinely file copies of plan
summaries with the Government. Labor believes, however, that fur-
ther analysis is necessary to achieve the best balance between min-
imizing costs and the burden on plans, and giving it and partici-
pants necessary information in a reasonable time. In this regard,
Labor indicated that eliminating the filing requirement

--would result in the lost ability of Labor to analyze and
assure that summaries had been prepared properly:

-=could be quite burdensome to plans, especially to larger
plans, if Labor receives requests from several plan par-
ticipants; and

--could sometimes result in Labor taking 2 to 3 months to
obtain requested summaries from plan administrators.
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Labor also said that, obviously, filing summaries with Labor does
not guarantee that the summaries are distributed to participants,
but it is a reasonable assumption.

We disagree with Labor that the summary plan description fil-
ing requirement should be continued pending an analysis of the need
for the descriptions. There has been limited use of the descrip-
tions at considerable cost to the Government and the plans. To
continue incurring the costs is not justified.

We also disagree with Labor's reasons for further analysis
before eliminating the plan summary filing requirements. First,
Labor will continue to have the ability to scrutinize plan summa- i
ries through onsite audits and by requesting copies of the summaries :
from the plans as it deems necessary. We do not believe the cost
of retaining the filing requirement to help assure that the plans
distribute summaries to participants is justified when availability
and distribution of plan summaries can be verified through audits
and requests for the summaries. !

Further, although we agree that multiple requests for plan
summaries could be burdensome to some plans, we believe there are
cheaper ways to minimize this burden without retaining the report-
ing burden on all plans. For example, Labor could maintain a copy
of the limited number of summaries requested, as it now does for
hundreds of thousands of summaries, and provide copies to subsequent

requestors after checking to see that older summaries have not been
superseded. §

In addition, when we asked Labor officials why it takes months
to obtain some requested summaries, they explained that this could
occur when the plan resists complying with the reporting require-
ments and has not prepared the summary. We disagree that this is
a reason for retaining the filing requirement since this situation
could occur whether or not it is retained.

Labor also commented that it did not believe that 54 percent
of plan summaries were missing from its files as suggested by our
computer comparison of plan summary and annual report records.
Recognizing the inaccuracy of EIN and PN plan identifiers, Labor
suggested that a large number of summaries could have been found
if a manual search of its records had been made using the name
of the plan sponsor as the identifier. Labor misinterpreted our
conclusion. In concluding that Labor has no assurance that large
numbers of plans have filed summaries or that those filed can be
readily located when requested because of inaccurate EINs and PNs,
we did not mean to imply that 54 percent of plan summaries could
not be found. We agree that some unknown number of the 54 percent
probably could have been found in Labor's files if a more expen-
sive and time-consuming manual search had been made. As noted in
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the report, however, Labor could not find over 20 percent of the
summaries requested by the public even after such a search.

Labor also said that the 54 percent overstated the problem
since it would be reduced if we subtracted those plans filing
annual reports that are not required to file plan summaries. Also,
Labor commented that our estimate that 25 percent of the summaries
requested by the public cannot be found by Labor may not be fully
accurate. After commenting on the report, Labor officials provided
us with additional information.

The additional data provided by Labor do not significantly
affect our estimates., However, we have adjusted our estimates to
reflect such data. The 54 percent figure of plan summaries missing
from or could not be readily located in the files has been reduced
to 53 percent and the 25 percent figure of summaries requested by
the public that could not be found by Labor has been reduced to
21 percent.,
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NUMBER OF PENSION PLANS BY TYPE AND PARTICIPANT SIZE

REVIEWED TO DETERMINE INFORMATION COMPLETENESS (note a)

Corporate and Keogh Corporate plans
plans with 100 or more with less than 100
participants (note b) participants (note ¢) Total
Participants Participants Participants
Type of plan Plans (note &) Plans (note d) Plans (note 4d)
Defined benefit 17,963 26,610,976 87,237 1,330,785 105,200 27,941,761
Defined
contribution 8,678 10,624,074 236,790 2,468,184 245,468 13,162,258
Total 26,641 37,305,050 324,027 3,728,969 350,668 41,104,019

a/Includes all plan year 1977 defined benefit and defined contribution plan annual
reports received and processed by IRS as of August 1979 except those filed by Keogh
plans with less than 100 participants, churches, and State and local governments.

b/Includes plans filing Form 5500.

c¢/Includes plans filing Form 5500-C.

g/Participants may be understated because some plans did not report participant
data.
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STATISTICAL DATA FOR PLAN YEAR 1977 PENSION PLAN

ANNUAL REPORTS PROCESSED BY IRS AS OF AUGUST 1979

Plan Year 1977 Pension Plan Annual Reports Processed by IRS as of August 1979
by Plan Type, Size, and Number of Participants {note a)

Corporate and Keogh Corporate plans Keogh plans
plans with 100 or with less than with less than
more participants 100 participants 100 participants
(note b) (note c¢) (note d) Total
Partici- Partici- Partici- Partici-
pants pants pants pants
Plan type Plans (note e) Plans (note e) Plans (note e) Plans (note e)

(in thousands)

Defined benefit 18.8 32,322.7 95.4 1,384.2 32.7 47 .3 146.9 33,754.1
Defined contri-

bution 8.8 10,815.9 238.8 2,488.9 586.6 1,002.6 834.2 14,307.6
Other {note f) 3.0 2,371.3 20.8 199.1 15.6 243.1 39.4 2.,813.4

o
o)l

Total 3 45,509.9 355.0 4,072.2 634.9 1,293.0 1,020.5 50,875.1

a/Information obtained from IRS computer records of pension plan 1977 ERISA annual reports
(Forms 5500, 5500-C, and 5500-K) received and processed by IRS as of August 1979.

b/Includes plans filing Form 5500.

c/Includes plans filing Form 5500-C.

d/Includes plans filing Form 5500-K.

e/Participants may be understated because some plans did not report participant data.

£/Primarily includes annuity arrangements, custodial accounts for requlated investment com-
pany stock, trusts treated as individual retirement accounts, employee stock ownership
plans not part of a qualified plan, defined benefit plans with benefits based partly

on balance of separate account of participant, plans that did not indicate plan type on
the report, combined pension/welfare plans, and those indicated as "other" on the report.
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APPENDIX II APPENDIX II

Plan Year 1977 Pension Plan Annual Reports
Processed by IRS as of August 1979 by
Type of Plan and Sponsor (note a)

Plans with Plans with
100 or more less than
Plan and participants 100 participants
sponsor type (note b) (note c) Total
Defined benefit:
Single employer 13,103 107,519 120,622
Control group 3,614 4,331 7,945
Multiemployer 1,084 337 1,421
Multiple—-employer
(note 4d) 967 14,444 15,411
Other (note e) 46 1,520 1,566
18,814 128,151 146,965
Defined contribution:
Single employer 5,687 797,297 802,984
Control group 2,602 8,051 10,653
Multiemployer 176 573 749
Multiple-employer
(note 4d) 297 4,890 5,187
Other (note e) 15 14,593 14,608
8,777 825,404 834,181
Other (note f):
Single employer 2,013 27,257 29,270
Control group ‘ 291 539 830
Multiemployer 147 145 292
Multiple-employer
(note 4) 324 954 1,278
Other (note e) 251 7,479 7,730
3,026 36,374 39,400
Total 30,617 989,929 1,020,546
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APPENDIX II APPENDIX IT

a/Information obtained from IRS computer records of pension plan
1977 ERISA annual reports (Forms 5500, 5500-C, and 5500-K)
received and processed by IRS as of August 1979,

b/Includes plans filing Form 5500.
c/Includes plans filing Form 5500-C and 5500-K.

d/Includes collectively bargained and other multiple-employer
plans.

e/Other includes group insurance arrangement plans and those plans
that did not indicate type of sponsor.

E/Other includes annuity arrangements, custodial accounts for regu-
lated investment company stock, trusts treated as individual re-
tirement accounts, employee stock ownership plans not part of a
qualified plan, defined benefit plans with benefits based partly
on balance of separate account of participant, plans that did not
indicate plan type on the report, combined pension/welfare plans,
and those indicated as other on the report.
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APPENDIX TII APPENDIX III

INFORMATION ON THE PLAN YEAR 1977 PENSION PLAN

ANNUAL REPORT INFORMATION ITEMS REVIEWED TO

DETERMINE INFORMATION MISSING AND THE

RESULTS OF OUR REVIEW

List of Plan Year 1977 Pension Plan Annual
Report Information Items
Reviewed to Determine Extent of Incomplete
Information {(note a)

Line item description Line item number
{(note b) Form 5500 Form 5500-C
i
Type of plan entity 4 4 '
Ef fective date of plan 5b 5b
Termination coverage-PBGC (note c) 6d 12
Total plan participants 7f 7b(ii) ;
Plan amendment (note 4) 8a 8
Plan termination 9a 9a
Plan merger or consolidation 10a 10a
Plan funding arrangement 11 11
Total assets 13h 13g
Defined benefit plan subject to
minimun funding (note c) 2la 20a
Defined contribution plan subject
to minimum funding (note e) 21b 20b
Party-in-interest transaction 22a(ii) 21la :
Loans by the plan or fixed income ;
obligations due the plan in default 22a(iii) 21b :
Leases in default 22a(iv) 21c ]
Inability to pay benefits (note c) 234 224 '

a/Copies of the plan year 1977 annual report Forms 5500 and 5500-C
included in appendix V provide more detailed description of the
line items.

b/Unless otherwise noted, all annual reports reviewed were required
to contain information on the items.

c/Only defined benefit plans were required to answer this item.
d/Information reported on Form 5500 not computerized by IRS.

e/Only defined contribution plans were required to answer this item.
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APPENDIX III APPENDIX III

Number of Reports with Missing Information by
Size and Type of Plan

Reports
Reports with missing Percent
analyzed information of
Partici- Partici- reports
pants pants with
reported reported missing
Plan size and type Number (note a) Number (note a) information
—====w=~we=(in thousandsg)=-=—-~—-—====-
Corporate and Keogh
plans with 100 or
more participants
(Form 5500):
Defined benefit 17.9 26,610.9 3.1 3,448.8 17.3
Defined con-
tribution 8.7 10,694.1 1.3 1,872.8 14.9
Subtotal 26 .6 37,305.0 4.4 5,321.6 16.5
Corporate plans
with less than
100 participants
(Form 5500-C):
Defined benefit 87.2 1,330.8 30.5 327.7 35.0
Defined con-
tribution 236 .8 2,468.2 43,2 381.8 18. 2
Subtotal 324.0 3,799.0 73 .7 709 .5 22.8
Total:
Defined benefit 105.1 27,941.7 33.6 3,776.5 32.0
Defined con-
tribution 245 .5 13,162 .3 44 .5 2,254 .6 18.1
Total 350 .6 41,104.0 78.1 6,031.1 22.3

a/Number of participants included only when provided on annual

report form.
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APPENDIX III

APPENDIX III

Number of Missing Information Items by Size of Plan

Number of

Plans with

information Plans with 100 less than
items or more partici- 100 participants
missing pants (Form 5500) (Form 5500-C) Total plans
Number Percent Number Percent Number Percent

0 22,223 83 250,308 77 272,531 78
1 3,147 12 29,687 9 32,834 9
2 342 1 18,754 6 19,096 5
3 319 1 3,772 1 4,091 1
4 357 2 2,647 1 3,004 1
5 or more 253 1l 18,859 6 18,112 )

Total 26,641 Q0 324,027 100 350,668 100
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APPENDIX III APPENDIX III

Number of Reports Missing Individual Information Items

Reports with missing information

Percent
Information item Number (note a)

Type of plan entity 387 1
Effective date of plan 5,225 1.5
Termination insurance

coverage-PBGC 16,203 b/15.4
Total plan participants 13,612 3.9
Plan amendment 18,854 c/5.8
Plan termination 689 .2
Plan merger or consolidation 26,625 7.6
Plan funding arrangement 15,435 4.4
Total assets 39,835 11.4
Defined benefit plan subject

to minimum funding 10,508 b/9.9
Defined contribution plan

subject to minimum funding 14,238 d/5.8
Party~-in-interest transaction 36,770 10.5
Loans by the plan or fixed

income obligations due the

plan in default 22,898 6.5
Leases in default 23,187 6.6
Inability to pay benefits 1,012 b/.9

a/Unless otherwise noted, all 350,668 annual reports reviewed were
required to report information on these items and the percentage
was computed using this figure.

b/Only defined benefit plans were required to answer this item.
Therefore, the percentage is based on the 105,200 defined bene-
fit plan reports covered by our analysis.

c/Information on this item reported on Form 5500 was not com-
puterized by IRS. Therefore, the percentage is based on the
324,027 Form 5500-C reports covered by our analysis.

g/Only defined contribution plans were required to answer this

item. Therefore, the percentage is based on the 245,468 de-
fined contribution plan reports covered by our analysis.
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APPENDIX IV

RESULTS OF COMPARISONS OF PLANS THAT

SHOULD PAY PREMIUMS WITH THOSE THAT DID

BY PLAN TYPE AND NUMBER OF PARTICIPANTS

APPENDIX IV

Results of Camparison of Plans Paying Premiums for

Plan Years 1976 and 1977 by Plan Type and

Number of Participants (notes a and b)

Total plans paying premiums

1976
Plan Partici-
sponsor type Plans pants
(000 amitted)

Single employer

and other

nonmult i-

employer 82, 755 23, 760
Multiemployer 2,433 8,593
Unknown

(mote ¢} 259 123

Total 85,447 32,476

1976 premium
payors not
readily identi-
fiable as paying

1977 1977 premiums
Partici- Partici-
Plans pants Plans pants

(000 cmitted)

(000 cmitted)

82, 692 23,932 15, 851 1,169

2,319 8,212 428 451

126 78 137 46

85,137 32,222 16,416 1,666
— s

———— ——— . ——

a/Based on PBAC's records of plans paying plan year 1976 and 1977 premiums
as of Awgust 1979.

b/Number of participants understated because files did not have partici-
pant data for 102 and 183 plans for 1976 and 1977, respectively.

¢/Type of plan not indicated on file.
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APPENDIX IV APPENDIX 1V

Results of Comparison of Plans Filing Annual Reports
and Paying Premiums for Plan Year 1977 by Plan
Type and Number of Participants (notes a and b)

Plans filing annual report
not readily identifiable
Plan as paving premiums
Ssponsor type Plans Participants

(000 omitted)

Single employer
and other

nenmulti-
employer 32,773 2,720
Multiemployer 787 1,878
Unknown
(note ¢) 126 3 :
Total 33,686 4,601

a/Based on plan year 1977 annual reports processed by IRS as of
August 1972 on which the plan administrators indicated that the
plan was covered by the insurance programs, and on PBGC records
of plans paying plan year 1977 premiums as of August 1979.

Q/Number of participants is understated because IRS' annual report

file did not contain participant data for 531 of the 33,686 plan
annual reports.

¢/ Type of plan not indicated on IRS' annual report file.
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APPENDIX V

1977 ANNUAL REPORT FORMS

r.m 5900

Departmant of the Tressury
Internsl Revenue Service

Ospsrimant of Laber
Panvion snd Welinrs Bensfit Programs

Annual Return/Report of Employee Benefit Plan
(With 100 or more participants)

This form is required to be filed under sections 104 snd 4065 of the

i

Tellere 2 Employes Retimment Incoms Sscurity Act of 1974 and sections 6057(b)
Pansion Benstit Guaranty Corporation an %u(a) of the Internal annr:quo Cods, referred to as_the Coda. Inspection
For the calendar plen year 1977 or fiscal plan year baginning , 1977 and ending , 19

File original of this form, Including schedules and attachments, completed in ink or type.

P Keogh (H.R. 10) plans with fewer than 100 participants and with at least one cwner-employee participant do nat file this form.
File Form 5500-K instead.

= Other psnsion benafit plans and certain welfare benefit plans with fewer than 100 participants do not file this form. File Form
5500-C instead.

P Welfare benefit plans with 100 ar more participants complete oniy items 1 threugh 16 and item 22.

P Pension banefit plans, uniess otharwise excepted, compiete all iterns. Annuity arnngamonu of cartain axempt organizations and
individual retirement account trusts of emplcyers complete only items 1 through 6, 9 and 10.
>

Governmant plans and church plans (not electing coverage under section 410(d) of the Code} complete only items 1 through 7,
9, 10¢a), (b), (c), (d), 11 and 17,

Plan number—Your 3 digit plan number must bs entered in item 5(c); see Instruction 5{c) for explanation of ''plan number.”

If any item does not apply, antar 'N/A.""

(a) Name of plan sponsor (smployer if for a single employer plan)

»
»
1 1 (b} Employer identification number

Address (numbar and street) 1 {c) Telephone number of sponsor

( )
City or town, State and ZIP code 1 (d) Employer taxable year ends
Month Day Year 19

2 (&) Name of plan administrator (if other than plan sponsor) 1 (®) Business code number

Address (number and street) 2 (b) Administrator's employer identification no.

2 {c) Telephone number of administrator
( )

3 Name, address and identification number of [ plan sponsor and/or [ plan administrator as they appeared on the last return/

City or town, State and ZIP code

APPENDIX V

report filed for this plan if not the same as in 1 or 2 above p

4 Check appropriate box to indicate the type of plan entity {check only one box):
(a) ] Single-employer plan (e} [} Multiemployer plan
{b) [7] Plan of controlled group of corporations {d} ] Multiple-employer-collec-

(o) [ Multiple-emplaoyer plan (other)
(] [} Group insurance arrangement (of

cr comman control employers tively-bargained plan
5 {a) (i) Name of plan

welfare plans)
5 (b) Effective date of plan

5 (c) Enter three digit
plan number p

6 Check at least one item in (a) or (b) and applicable items in (c). item (d) on page 2 must be completed:
(a) Welfare benefit plan: (i} 7] Heaith insurance (t) [ Life insurance (iii) [ Supplemental unemploymant
(iv} [} Other (specify) p»

(b} Pension benefit plan:

(if) {7] Check if changed since last return/report

(i) Defined benefit plan-—(indicate type of defined benefit pian below):
(A) [7] Fixed benefit (B) ] Unit benefit (C) [J Fiat benefit (D) [7] Other (specify) »
(ii)  Defined contribution plan—(indicate type of defined contribution plan below):
(A) ] Profit-sharing (B) [J Stock banus {C) [ Target benefit (D) ] Other money purchase
(E) [ Othsr (specity)
{iii) [ Defined benefit plan wi encfits based partly on balance of separate account of participant (section 414(k) of the
Cade)
(iv) ] Annuity arrangerment of a certain exempt organization (section 403(b)(1) of the Code)
(v) [[] Custodial account for regulated investment company stock (section 403(b)(7) of the Code)
(vi) [7] Trust treated as an individual retirement account (section 408(c) of the Code)
(vii) [] Employes stock ownership plan not part of a qualified plan (section 301{d) of the Tax Reduction Act of 1975)

(i) {1 Other (specify) »

Under penaltios of parjury and other panalties sat forth in the instructions, | declare that | have
o the bast of my hnowledgs and belief, it Is trus, correct, and complsts.

ined this report, Includ ing schadulen and ™

Date P oo Signature of smployer/plan sponsor ...

Date p ..o Signature of plan administrator b
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APPENDIX V

Form 5500 (1977) Page 2

(c) Other plan features: () [ Thrift-savings (i) ] Keogh (H.R. 10) plan
(i) (] Employee stock awnership as part of a qualified plan (check only if you chacked & box in (b)(I) above)
{d) Is this a defined benefit plan covered under the Pension Benefit Guaranty Corporation
termination insurance program? . . . -« . . . .« o+« o« « + o+« []Yes ] No [ Net determined

Number of participants as of the end of the plan year (welfare plans complete anly (8)(iv), (b), (c) and {d)):
(a) Active participants {empioyed or carried as active) (i) Number fully vested
(i) Number partiaily vested .
(iii) Number nonvested. . .

(iv) Total . . . C e e e e e e
(b) Retired or separated participants receiving benefits . . . . . . . . . . . . . . .
{¢) Retired or separated participants entitled to future benefits . . . . . . . . . . . . .
(d) Subtotal, sumof(a), (byand (€) . . . . . . . . . . o . e e e e e e e e
{e) Deceased participants whose beneficiaries are receiving or are entitied to receive benafits

(1)Total,(d)plus(e)...........................I

Yo | Ho
(g) During tha plan year, was any participant(s) separated from service with a deferred vested benefi? . . . .
If “Yos,” see instructions.
8 Plan amendment informatian (welfare plans complete only (a}, (b)(i) and (¢)): % %
(a) Was any amendment to this plan adopted in this plan yearl . . . . . . . 0 e e e e
(b) If “Yes,” (i) And if a material modification, has a summary description of this modification— %%
(A) Been sent to plan participants? . e e e e e e e e e s
(B) BeenflledwithDOLT, . . . . . . . . P

(ii) Does any such amendment result in the reduction of the accrued benefit of amy participant under the pian? ,
(1if) Will amendment result in a reduction of current or future benefits? . . . . . . .
(iv) Has a determination letter been requested from !RS with respect to such amendment? .

.

(c) Enter the date the most recent amendment was adopted . . P Month Day Year T
9 Plan termination information (welfare plans complete only {a), (b), {c) and (): 7
(a) Was this plan tarminated during this plan year or any prior plan year? . . . . . . P

(b) If "“Yes,” were all trust assets distributed to participants or heneficiaries or transferred to another plan?
(¢) Was a resalution to tarminate this plan adopted during this plan year or any prior planyear? . . . .
(d) 1f (a) or (c) is “Yes,” have you received a favorahie determination latter from IRS with respect to such termination? . .
(e) If {d) is “No,” has a determination letter been requested fromIRS? . . . . . . « . .+ . .
() 1f {a) of (c) is “Yes," have participants and beneficiaries besn notifled of the termination or the proposed termimstion? ., .

v

v oo.

10

(a) In this pian year, was this plan merged or consolidated into another plan or were assets or lishilities transferred to ancther plan? .
If ""Yes,"” identity other plan(s): (c) Employer identifioation number(s) | (d) Plan aumber(s)
(b) MName of plan(s} p ... .-

(e} Has Form 5310 baen filed with IRS? . . . . . . . . . . . . .

11

Indicate funding arrangement:

(a) [] Trust (benefits provided in whole from trust funds)

(b) ] Trust or arrangemant providing benefits partially through insurance and/or annulty contracts

(e) D Trust or arrangement providing benefits exclusively through insurance and/or annuity contracts
(d) [ Custodial account described in saction 401(f) of the Code and not included in (c) above

(e) [ Other (specify) b
(N 1f (b) or (c) is checked, enter the number of Schedule A's (Form 5500) which are attached . . . . . »

12 Did any person who rendered services to the plan recaive, directly or indiractly, compensation from the pisa in the plan year? . . (] Yes ] Ne

If *"Yes,” furnish ths following information:

[
Relationship 4
> 1.
i to smplaysr, -
Nare Ny employes organl- uql:r‘y- or Fees and nf"n..“n.r
Dalr\ zation or person m pald (.3
position kniown to be a by plan by plan . ood.ﬂmn

party-in-interest
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Form 5500 (1977)

APPENDIX V

Page 3

13 Plan assets and liabilities at the beginning and the end of the plan year {list all assets and liabilities at current value). If plan Is
funded entirely by allocated insurance contracts for which no trust is involved, check box and do not complete this item . . 7]

Note: Inciude all pian assets and liabilities of a trust or separately maintained fund. (If more than one trust/fund, report on a
combined basis.) Include unallocated, but not allocated, insurance contracts. Round off amounts to nearest doliar,

Assets

(a) Cash: ( Onhand . . . . . . . . . .« . .
(fi) in bank: (A) Certificates of deposit. . . . . . . .
(B) Other interest bearing . . . . . . . « . .

(C) Noninterest bearing . . . . . . . . « .« .

(i) Total cash . . . . .

(b) Receivables: (i) Employer contributions . . . .
(ii) Employee contributions . . . . . . . .« . .
(iii} Other e e e . e e e e .
{iv) Reserve for doubtful accounts . . . . .

{v) Net receivables, sum of (i), (ii} and (i) minus (iv) . .
(c) General investments other than party-in-interest investments:

(i} U.5. Government securities:

(A) long term . . . . . - . . . . . . - .

(B) Short term . . . . . . . . . . . . . .
(ii) State and municipal securities . . . . . . . .
(ill) Corporate debt instruments:

(A) long term . . . . . . . . . . . . .

(B) Short term . . . . . . . . . . . . .
(iv) Corporate stocks: (A) Preferred . . . . . . . . .

(B} Common . P
(v) Shares of a registered investment company . . . .
(vi) Real estate . . . . . . - . + « &+ + & &«
(vii) Mortgages . . . . . . . . . . . 4 4 .« s
(viii} Loans other than mortgages . . . . . . . . . .
(ix) Value of interest in pooled fund(s) . . . . . . .
(x) Other investments . . . . . . . . . . .
(xi) Total general investments, sum of (i) through (x} .
(d) Party-in-interest investments:
(i) Corporate debt instruments . . . . . . . .« .« .
(ify Corporate stocks: (A) Preferred . . . . .
(B) Common . . . .

(iii) Real estate . . . . . . . . . . . . .

(iv) Mortgages S e e PR

(v) Loans other than morigages .

{vi}) Other investments . . . PR

(vif) Total party-in-interest investments, surr of (1) through (vi) .
{e) Buildings and other depreciable property .
() Value of unallocated insurance contracts:
(i) Separate accounts . . . . . . . . . . . . .
(i) Other . . . .
(iii) Total, (i} plus (i)
(g) Other assets . . . .

-

(h) Total assets, sum of (a)(iii), (b)(w). (CHxi), (d)(vii), (), (i) and (g) .

Liabilities
¢I) Payables: (i) Plan claims . . . . . . . . . . . .
(ii) Other payables . P
¢iii) Total payables, (i) plus (ii) .
{J) Acquisition indebtedness .
(k) Other liabilities . . . . . . . . . . . .
(1} Total liabilities, sum of (OGii), (Dand (k) . . . .
{m) Net assets, {h) less (I) . Ce e e .

a. Beginning of year

b. End of yaar

D

Vi

4 %

) .

vy

{n) During the plan year what were the;

(i) Total cost of acquisitions for common stock? . . . .
(ii) Total proceeds from dispositions of common stock? .

7,
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Form $500 (1977

APPENDIX V

Page 4

14 Plan incoma, expenses and changes in net assets for the plan year:

Note: fnciude all income and sxpenses of a trusi(s) or ssparately maintained fund(s). Round off amounts to nearest dollar.

Incoma
(a) Contributions received or recsivable in cash from—

() Employer(s) (including contributions an bahalf of self-employed individuals)

(ff) Employees . . . .
(i) Others . . . . . . + . .« .« . . .
(b) Moncash contributions (specify nature and by whom made) P

s, Amount

(e Total contributions, sum of (a) and (b) .
{d) Earnings from investments—
(i) Interest C e e e e s
(ii) Dividends . . . . . . .

(iii) Rants . I
(iv) Royalties . . . . .,

(e) Net realized gain (loss) on sale or exchange of assets—
(I) Aggregate proceeds e e e e e s
(i) Aggregatecosts. . . . . . . . . . . .

{f) Other income (specity)

b, Total

.

7 ////'/%

(g) Total income, sum of (c) through () .

Expenses
(h) Distribution of benefits and payments to provide benefits—
(i) Directly to participants or their beneficlaries . . . . . . .
(i) To insurance carrier or simiiar organization for provision of benefits
(ifi) To other organizations or individuals providing welfare benefits .
(1) Interast expenss . . -
() Administrative expenses—
(i} Salaries and allowances .
(li}y Fees and commissions . . . . . . . .« . . o« .+ .
(iif) Insurance premiums for Pension Benefit Guaranty Corporation .
(iv) Insurance premiums for fiduciary insurance other than bonding .
(v) Other administrative expenses |,
(k) Other axpanses (spacify) P,

& Amount

b, Totai

_

(I} Total expenses, sumof (h)through (k} . . . . . .
(m) Net income (expenses), (g) minus (l) . . . . . .

{n) Change in net assats-—
(i) Unreslized apprecistion (depreciation) of assets , . . ., . .
(li) Other changes {spacify) I»

. Amount

(o) Net incraase (decrease) in net assets for the year, (m) plus (n) ., . .
(p) Net assets at beginning of vear, line 13(m), columna. . . . . .
{q) Nat assets at end of year, (o) plus (p) (squals line 13(m), column b) .

L Y

18 Has there been any change since the last report in the appointment of any trusies, accountant, insurance carrier,

anrolled actuary, administrator, investment manager or custodian?

I “Yes," explain and include the name, position, address and telaphone num

the plan »

Yeas | No

ber of the individual who feft or was removed by
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APPENDIX V APPENDIX V

Porm 5500 aan Page 5
18 Bonding: Yes | No
{a) Was the plan insured by a fidelity bond agsinst losses through fraud or dishonesty? . . . . . . . .

(b) If *Yes,” enter the maximum amount of loss recoverable p»
(¢} Enter the name of the surety company P

(d) Does the plan, or a known party-in-interest with respect to the plan, have any control or significant financial
Interest, direct or indirect, in the surety company or Its agents or brokers? . . . . . « .« . . «
(@) If the plan is not insured by a fidelity bond, axplain why not »

-

N
R

-

X
N

() In the current plan year was any loss to the plan caused by the fraud or dishonesty of any plan official or em-

ployee of the pian or of other person handling funds of theplan? . . . . . . . . . . . . . . . %'%
if “Yes,'' see specific instructions.
3

‘17 Information about employees of employer at end df the plan year (Plans not purporting to satisfy the
percentage tests of section 410(b)(1)(A) of the Code complete only (a) below and see specific instructions):
(a) Total numberofemployees . . . . . . . . . . . « .
(b) Number of emplayees exciuded under the plan—
(i) Minimumageoryearsofsarvice . . . . . . . . . . . . . ...
(i) Employees on whose behalf retirement benefits were the subject of collective bargaining .
(ili) Nonresident aliens who receive no sarned income from United States sources . P
(iv) Total excluded, sum of (i), (i) and Gii} . . . . . . . . . . . .« . o . ..
(¢} Total number of employees not exciuded, (a) less{b)iv) . . . . . . . . . . . .
{d) Empioyees ineligible (specify reason) P
(e) Employees eligible to participate, (c) less (d) . . . . . . . . . . . . . . 0 w4
() Employees eligible but not participating .
(g) Employses participating, (e) less (h . . . . . . .
18 s this plan an adoption of a: Yes | No

{8) [] Master/prototype, {b) ] Field prototype, (€) [] Pattern or {d) {7 Model plan? .

if ‘'Yas,” snter the four or eight digit IRS serial number (see instructions) P G\
19 (a) s it intended that this plan qualify under section 401(a) or 405 of the Code? . . . . . . . . . .

(b) Have you reguested or received a determination letter from the (RS forthis plan? . . . . . . . . . .
20 f plan is integrated, check appropriate box:

{s) [] Social security (b) ] Rsiiroad retirement (c) ] Other 9%// % Z///
21 (») Is this a defined benefit pian subject to the minimum funding standards for this plan year? . . . . . . .

standards? (If a waiver was granted, see instructions.}
If *"Yes,” complete (i), (I) and (lii) below:

(i) Amount of employer contribution required for the plan year under section 412 of the Code
(i) Amount of contribution paid by the employer for the plan year

Enter date of last payment by empioysr. . . . . Month ... Day ........... Year ............ Wﬁ'
(lil) Funding deficiency, excess, i any, of (I) over (i) . e e s e a ..

It "'Yes," attach Scheduls B (Form 5500). % %/
(b) Is this & defined contribution plan, Le., money purchass or target benefit, sutject to the minimum funding /ﬁ /ﬁ

Yes | No

22 The following questions relate to the plan year. I (a)(}), (ii), (i), (V) or (v) is checked “Yes,' schedules of such % %?
it

ftems in the format set forth In the instructions are required to be attached to this form.

(a) (i) Did the plan have assets held for investment? . . . . . . . . . . . . . .. 0. .
(fi) Did any non-exempt transaction invotving plan assets involve a party known to bs a party-in-interest? .
(fii) Wera any loans by ths plan or fixed income obligations due the plan in defsuit as of the ¢lose of the plan % ¥

year or ciassified during the year as uncollectable? . . . . . . . . . . . . . 0. .
(lv) Waers any laases to which the plan was a party in defauit or classified during the year as uncollectable? .
(v) Waere any plan transactions or series of transactions in excess of 3% of the current value of plan assets? .

{b) The accountant’s opinion is ] not required or [] required, attached to this form, and is—

(i) [J Unquaiified
(if} 7] Qualified
(i) [ Adverse
(iv) [7] Other {explain)
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APPENDIX V APPENDRIX V

Form 35500 (1977) Page 6

23 Complete this item only if you answered “Yes,” to Item 6(d) _Yes | No
Did one or more of the reportable events or other events requiring notice to the Pension Benefit Guaranty Corpora- %/’////2 fé////%
tion occur during this plan year? | S T S A P NS
If “Yeas,” complete (a) through {h) below. 7// 7
(a) Notification by the internal Revenue Service that the plan has ceased to be a plan as described in Sectian ///%/ %

4021(a)(2) of ERISA ar a determination by the Secretary of Labor of non-compliance with Titie | of ERISA . .
(b} A decrease in active participants to the extent specified in the instructions .
(c) A determination by the internal Revenue Service that there has been a termination aor pamal termmataon of the /// /

plan within the meaning of Section 411(d)(3) of the Code . . . . . . . . . . . « « - =+ =
{d) An inability to pay benefits when due . . . L.
(e) A distribution to a Substantial Owner to the extent specmed in the instructions . . . . .
{f) An alternative method of compliance has been prescribed for this plan by the Secretary of Labor under Sectlon W// G

110 of ERISA . . . . e
(g) A cessation of operations at a facmty to the extent specnf;ed in the instructions . . . . . .+ . . .
(h} A withdrawal of a substantial employer . .

If additional space is required for any ltem, athch adleoml shem the same ﬂu [ thh hm

¥t US. GOVERNMENT PRINTING OFFICE : 1171 —C-23%-184 230818708

N
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rorn 0000-0 Annual Return/Report of Employee Benefit Plan 1977
Department of the Treasu . T
Tt Revenae Sermce” {With fewer than 100 participants) This Form s
Department of Laber This form is required to be filed under sections 104 and 4065 of the 0 1o Pubti
Pension and Welfare Benetit Programs Employee Retirement Income Security Act of 1974 and sections 6057(b) pen to Fubtic
Pension Benefit Guaranty Corporation and 6058(a) of the Internal Reverue Code, referred to as the Code. Inspection
For the calendar plan year 1977 or fiscal plan year beginning , 1977 and ending , 19

File original of this form, including schedules and attachments, completed In ink or type.

p Do nat file this form tor Keogh (H.R. 10) plans with fewer than 100 participants and with at least one owner-employee participant.
File Form 5500-K instead.

P Pension benefit plans, unless otherwise excepted, complete all items. Annuity arrangements of certain exempt organizations, and -
individual retirement account trusts of employers ¢complete only items 1 through 6, 9 and 10. ¢

P Government plans and church plans (not electing coverage under section 410(d) of the Code) complete only items 1 through 7, 9, Z
10¢a), {b), {c), (d), 11 and 17.

p Certain welfare benefit plans are not required to file this form—see instructions.

P Welfare benefit plans required to file this form do not complete items 17, 18, 20 and 22,

P Plan number—Your 3 digit plan number must be entered in item 5(c); see instruction 5(c) for explanation of “‘plan number.”

P If any item does not apply, enter “N/A"

1

(a) Name of plan sponsor (employer if for a single employer plan} 1 (b} Employer identification number

Address (number ang street) 1 {c) Telephone number of sponsor

{ )
1 (d) Employer taxable year ends
Manth Day Year 19
1 (e) Business code number

City or town, State and LIP code

2 {a) MName of plan administrator (if cther than plan sponsor)

Address (number and street) 2 (b) Administratoss employer identification no.

2 (c) Telephone number of administrator
{ )
3 Name, address and identification number of 7] plan sponsor and/or (7] plan administrator as they appeared on the last return/

report filed for this plan if not the same as in 1 or 2 above ... ...

City or town, State and ZIPrcode

4 Check appropriate box to indicate the type of pian entity {check only ane box):

(a) [] Single-employer plan (c) [ Multiemployer ptan (e) [] Multiple-employer plan (other)
(b) [7] Plan of controlted group of corporations (d) [] Multiple-employer-collec- (f} 0 Group insurance arrangement
__or commen control employers tively-bargained ptan (of welfare plans)

5 {a) (1} Name of plan: 5 (b) EHective date of plan

5 (c) Enter three digit

(i) U Check if changed since last return/report plan number =

6 Type of plan:

(a) [] Defined benefit (c) [] Welfare benefit
(b) | Defined contribution (d) [] Other (specify) p»
7 (a) Active participants: (¢) Fully vested . (1) Partially vested . ¢inr) Nonvested .......... . (iv) Total

(h) Total participants: (i) Beginning of plan year ... ... N oiee e (i) End of plan year

(c) During the plan year, has any participant(s) separated from service with a deferred benefit (if “Yes,” see | _Yes No
instructions)? N

-]

Was this plan amended in this plan year? . . . . . . . . L L 0L

707

9 Plan termination information:
(a) Was this plan terminated during this plan year or any prior plan year? . e e e e e e
(b) If “Yes,” were all trust assets distributed to participants or beneficiaries or transferred to another plan? .

10 (a) In this plan year, was this plan merged or consolidated into ancther plan or were assets or liabilities transferred
to another plan? .

(c) Employer identification number(s) | (d) Plan number(s)

If “Yes," identify other plan(s):
(b) Name of plan(s) p»

{e) Mas Form 5310 been fled witn 1RS? . . . . . . . L e NG

Under penalties of perjury and sthec penalties set forth in the instructions, 1 declars that | have

d this report, includil and
te the best af my Anowledye and belief it 15 true, correct, and complete,

Date » ... . o Signature of employer/plan sponsor W e m——— e

Date p. ...._......... .. 3 Signature of plan administrator pm
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Farm 5500-C (1977) Page 2

11 Indicate funding arrangement:
(8) ] Trust (b) ] Fully insured {¢) [] Combination (d) [ Other (specify) P

() I (b) or {c) are checked enter number of Schedule A's (Form §500) which are attached . . . . . >
12 If item 6(a) is checked is the plan covered under the Pension Benefit Guaranty Corporatxon .
termination insurance program? . ., . L[] Yes D No D Not determined

13 Plan assats and liabilities at the beginning and the end of the plan year (list all assets and liabilities at current value). If plan is
funded entirely by allocated insurance contracts for which no trust is invoived, check box and do not complete this item . . [7]

Note: Include all plan assets and liabilities of a trust or separately maintained fund. If more than one trust/fund, report on a
combined basis. Inciude unaliocated but not allocated insurance contracts. Round off amounts to nearest doilar.

Beginning of year End of year

Assets a. Party-in-intarest b. Total €. Party-in-interest d. Total

(a)Cash..,........W///////////////////////n v

(b} Receivables
{c

-

investments—(i} Government securities .
(ii) Pooled funds/mutual funds .

(iii) Corporate (dsbt and equity instruments} .
(iv) Real estate and mortgages .

(v) Other . . . PN —_
{d) Buildings and ather deprectahlu propeny P ’/7////// / —_
{#} Unallocated insurance contracts . . . 7 4 ——
(f) Other assets L. .
(g) Total assets, sum of (a) through (f)

~

Liabilities and Net Assets ;W/ ///// / Z
(h} Payables . //ﬁ /

{i) Acquisition indebtedness

(i) Other liabilities . . . —_
{k) Total liabiiities, sum of (h) through (]) e e e

() Net assets, (g) minus (k) . . . 7

14 Plan incomae, expenses and changes in net assets during the plan year:
(a) Contributions received or receivable in cash from:

(i) Employer(s) {including contributions on behalf of seif-employed individuals) . %
(ii) Employees . . . . . . . . . . . . . o e %

(lii) Others . . . . . . . e e e e e e e
(b) Noncash contributions (specify nature Ind by whnm made) »...

5. Amount b. Total

{¢) Earnings from investments (mterest dividends, rents, royalties) .
(6) Net realized gain (loss) on sale or exchange of assets . foe e e e
(@) Other incoms (specify) ... . . ... et e et et e s e aans pn s ran s s
(fy Total income, sum of (a) through (e) . .
(g) Distribution of benefits and paymants to provide banuflts—

(i) Directly to participants or thair beneficiaries .
(ii) Tao insurance carriar or similar organization for pruwsmn of banefits (incfuding
prepaid medicalplans) . . . . . .+ . .« .« . e e
(iiiy To other organizations or individuals providing welfare baneflts o e e
(h) Interest expense . . . . o e e e e e e s
(I} Administrative sxpenses (:alarlu, Yeu. commissions, insurance prémiums) .
() Other expanses (Specify) P ... e
(k) Total expenses, sum of (g) through (j) e
(I) Net income, (f) minus (k) . . . . . Ve e .
{m) Changes in net assets—(i) Unrealized npprwatlcn (depracmhon) of assats .
(i) Other changes (specify) P o e

(n) Netincrease (decrease) in net assets for the year (I} plus (m) . . e .
{0) Net assets at beginning of year (line 13(1), column b) . . P
{p) Net assets at end of year, (n) plus {0) (equals line 13(}), column d) .
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Farm 5500-C (1977) Page 3
15 Has there been any change since the last report in the appointment of any trustee, accountant, insurance carrier,
enrolled actuary, administrator, investment manager or custodian? . . . . . . . . . . . . . .[]Yes [] No

If “Yes,” explain and include the name, position, address and telephone number of the individual who left or was removed by the

1T T2 T [ .

16 (a) Surety company name P Yes | No

(b} Amount of bond coverage p § (c) Was any loss dlscovered during plan year? .

17 Information about employees of the employer at end of the plan year, (Plans not purporting to satisfy the per-
centage tests of section 410(b}(1)(A) of the Code complete only (a) below and see instructicns):
(a) Total number of employees . . e e e .
(b) NMumber of employees excluded under the plan ¢i) Mlnlmum age or years of service .

(i) Employees on whose behalf retirement benefits were the subject of collective bargaining .
(iii) Nonresident aliens who receive no earned income from United States sources .
(iv) Totai excluded, sum of (i}, (i) and {ii) . .

(c) Total number of employees not excluded, (a} less (b)iv) .

(d} Employees ineligible (specify reason) P ... . ...

{e) Employees eligible to participate, (c) less {d) .

() Empioyees eligible but not participating .

() Employees participating, (e) less (f)

-

18 Is this plan an adoption of a: Yes | No
(a) [} Master/prototype, (b) ] Field prototype, (c) [] Pattern or (d) [] Model plan? e
If “Yes,”” enter the four or eight digit IRS serial number (see instructions) - Vi
19 Did any person who rendered services to the plan receive, directiy or indirectly, compensation from the plan in the
planyeaﬁ‘. T
If "'Yes,” see |nstructnons for information requ:red A W
20 (a) Is this a defined benefit plan subject to the minimum funding standards for this plan year? . T P
If “Yes,"" attach Schedule B (Form 5500). /?////f 7///
(b) Is this a defined contribution plan, i.e. money purchase or target benefit, subject to the minimum funding /,’//%4 %

standards? (If a waiver was granted see instructions} . . . . . -
If “'Yes,”” complete (i), (iiy and (iii): (i) Amount of employer cnntnbutmn requ-red for the plan year .
(ii) Amount of contribution paid by the employer for the plan year under section 412 of the Code .

Enter date of last payment by employer, . . . P Month. .. .. . Day.. ... Year %//////////////////////%

(i) Funding deficiency, excess, if any, of (i) over {ii) .
Yes Na

21 (a) Did any non-exempt transaction, involving plan assets, involve a person known to be a party-in-interest?

If {a) is "“Yes,' attach a list of such transactions in the same format as is shown in tha instructions,
(b) Ware any loans by the plan or fixed income obligations dus the plan in default as of the close of the plan

year or classified during the year as uncollectable? . .
(c) Were any leases to which the plan was a party in default or classmed as uncollectable durmg the plan year? .

22 Did one or more of the reportable events or other events requiring notice to the Pension Benefit Guaranty Corpora- /
tion occur during this plan year? . . . . . . . . .

Complete this item only if you answered "'Yes,' to item 12. :/%'/ 7/
.

If "Yes,” complete (a) through {i) beiow. % ///

{a) Notification by the Internal Revenue Service that the plan has ceased to ba a plan as described in Section 7/ ///
4021(a){2) of ERISA or a determination by the Secretary of Labor of non-compliance with Titla 1 of ERISA .

{b) A decreasas in active participants to the axtent specified in the instructions. . . . . o

(c) A determination by the Internal Revenue Sarvice that there has been a termination or partlal termmatlon of /Z’///, W
the plan within the meaning of Section 411(d){3) of the Code .

(d) An inability to pay benefits when due , ., . A .

(e) A distribution to a Substantial Owner to the extent lpeclﬂed in the instructions . A

(f) An alternative method of compliance has been prescribed for this plan by tha Secrstary of Labcl under Sectlon
110 of ERISA . . . .

(g) A cessation of operations at a facmty to the extant specified in the mstructlons Ve e

(h) A withdrawal of a substantial employer .

(I) An amendment which may cause the bensfit payable to any pammpant to be decreased

Tr U5, GOVERNMENT PRINTING OFFICE . 1577 —O-235-191  31-0398032
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APPENDIX V

. Annual Return/Report of Employee Pension Benefit Plan
o 3500-K for Sole Proprietorships and Partnerships 1911

Department of the Treasury

Internal Revenue Service (With fewer than 100 participants and at least one owner-employee) This Form is
Department of Labor This form is required to be filed under sections 104 and 4065 of the QOpen to Public
Pension and Welfare Benefit Piakrans Employee Retirement Income Security Act of 1974 (ERISA) and sec- inspection

tions 6057(b) and 6058(a) of the Internal Revenue Code (the Code)

Pension Benefit Guaranty Carporation

For calendar plan year 1977 or fiseal plan yeat beginning . 1977, and ending .19
File original of this form, mcluding schedules and attachments, completed in ink or type.

Note: Partnerships with Keogh (H.R. 10) plans that do not have an owner-employee participant must file Form 5500 or 5500-C.
p File one Form 5500-K for each plan you have in which an owner-employee is a participant.

P Plan Number—Your 3 digit plan number must be entered i item 5(c); see instruction 5(c) for explanation ot “'plan number.”
P> Please complete every applicable item on this form. If an item does not apply, enter “N/A™ o
1 {(a) Name of pian sponsor (empioyer if single employer plan} 1 (b) E‘mployer identificaticn number

Address (number and street) 1 (c) Telepheone number of sponsor
- [ I } .
City or town, State and ZIP code 1 (d) Employer taxable vear ends
Menth Day Year 19
2 (a) Name of plan administrator (if other than plan sponsor) 1 Eéiiﬁu;rrelss code number
Address (number and street) o 2 (b} Administratar's employer identification no.
City or town, State and ZIP code 2 (c) Tel.ephnne aumber of administrator
( )

3 Name, address and identification number of [] elan sponsor and/or [[] plan administrator as they appear on the last return/
report filed for this pian, it not the same as in 1 or 2 above . . L . R

4 Check appropriate box to indicate the type of plan entity (check only one box):
& ] Single-empioyer (b) [j Other (specify) p
5 (a) (i) Name of plan (b) Effective date of plan

(¢) Enter three digit
(i) [] Check f changed since last report plan number

6 Indicate the type of plan:
(a) [ ] Defined benefit (pension plan) (b) [] Money purchase (c) [] Profit-sharing

7
7

7 (a8) Participants employed and active participants:
(i) Self-employed
(ii) Other participants -
(in) Total (add hines 7(a)(i) and {ii)} .
(b) Total participants (see specific instruction 7(b)):
{i) At beginning of the plan year .
(ii) Atthe end of the plan year .

(c) During the plan year, has any participant(s) separated from service with a deferred vested benefit?. . . , [ Yes [ ] Neo
If '"Yes,” see instructions,
8 Was any amendment to this plan adopted in this plan year? . . - - - . . . . . . . . P |]Yes [ No
9 Termination information: Yes» No

{a) Was this plan terminated during this plan year or any prior planyear? . . . . . . . . . . . .
(b) If "Yes,” were all trust assets distributed to participants or beneficiaries or transferred to anather pian? .

10 (a) In this plan year, was this plan merged or consolidated into another plan or were assets or liabilities trans-
ferred to another plan? . . . « « . . L . . o Lo oo e e e e I -

If “Yes,"” enter information about other plan(s): (¢} Employer identification number(s) | {d} Plan number(s)

(b) Name of plan(s) p» . B

(e) Has Form 5310 been fifed with IRS? | [ ] Yes [ ] No
Undet penalties of perjury and other penalties set forth in the instiuctions, | declare that | have examined this report, including p g schedules and stat ts, and to the
hest of my knowledge and belief it is true, correct, and complste.

Date p . __ ... ... . Signature ol employer/plan sponsor B L L e

Date » [P R Signature of plan administrator P _ P el ..
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APPENDIX V

APPENDIX V

Form §500-K (1977} Page 2
11 Indicate funding arrangement:
(a) [] Trust (b) [] Fully insured (c) 7] Combination (d) [] Other (specify)
(e) If (b) or (c) is checked enter number of Schedule A's (Form 5500) which are attached. . . . . . P
12 If item 6(a) above is checked is the plan covered under the Pension Benefit Guaranty Cor-
poration termination insurance program? . . . .+« « « < « . .« . o[ Yes [} No [7] Notdetermined
13 Please furnish the following financial information for the plan (round off amounts to nearest dollar); W//// /%///f

(a) Net assets (current value) at beginning of plan year .,

(b) Contributions by employer and employees for the plan year .
{c) ncome for the plan year . -

(d) Expenditures for the plan year . . . . . . . . . ., .
(e) Distributions made for the plan 'year .

() Other changes in net assets . P
(g) Net assets (current value) at end of the plan year G e e

14 Did any person who rendered services to the plan, receive, directly or indirectly, compensation from the plan in the
plan year? .
If "Yes,'" attach a Ilst of such persons in the same format as shown in the Inslructnons

L

15 Has there been any change since the last report in the appointment of any trustee, accountant, insurance carrier,
enrolled actuary, administrator, investment manager or custodian? . . Coe e . .

If ““Yes,”" attach an explanation including the name, position, address and telephone number of the mdwudual who
left or was removed hy the plan.

16 (a) !s the plan insured by a fidelity bond? .
(b) if “Yes," enter name of surety company p»

(¢) Amount of bond coverage p
(d) Was any loss discovered during plan year? .

17 (a) Did any nonexempt transaction, involving plan assets, involve a person known 1o be a party-in-interest? .
if (a) is "Yes," attach a list of such transactions in the same format as is shown in the instructions.
(b) Were any loans by the plan or fixed income obligations due the plan in default as of the close of the plan year or
during the plan year? . . . .
(c) Were any leases to which the plan was a par*ty in default or classufued as unccllectable durmg the plan year"

W

A

3%

///

o

o

18 Is this plan an adoption of a:

{a) [] Master/prototype or (b) [} Pattern plan? . . . C e e e e e e e e e
If "'Yes,' enter the eight digit IRS letter serial number (see |nstruct|cns) b

i

19 (a) Is this a defined benefit plan subject to the minimum funding standards for this planyear? . . . . . .
If “Yes,” attach Schedule B (Form 5500).
(b) Is this a defined contribution plan, i.e., money purchase or target berefit, subject to the minimum funding stand-
ards (if a waiver was granted, see instructions)? . . . . PR

If *"Yes,"” complete (1), (i) and (iii) below. Sole proprietor or partnershcp with no employees during the year, enter "'N/A".

(i) Amount of employer contribution required for the plan year under section 412 of the Code . .
(i) Amount of contribution paid by the employer forthe planyear. . . . . . . . . . . .

Enter date of last payment by empioyer J» Month . Day . ... Year_.
(fii) Funding deficiency excess, if any, of (i) over (ii) .

RX

R
N

By

|

Complete this item only if you answered *'Yes,” to item 12,
20 Did one or more of the reportable events or other events requiring notice to the Pension Benefit Guaranty Corpora-
tion occur during this plan year? ,

If “Yes,” complete (a) through (i) below:
(a) Notification by the Internal Revenue Service that the plan has ceased to be a plan as described in Section 4021
(a)(2) of ERISA or a determination by the Secretary of Labor of nancompliance with Title | of ERISA ,
(b) A decrease in active participants to the extent specified in the instructions . . . . . . . . . . ., ., .
(c) A determination by the Internal Revenue Service that there has been a termination or partial termination of the
plan within the meaning of Section 411(d)(3) of the Code .
(d) An inability to pay benefits when due . -
(e} A distribution to a Substantial Qwner to the extent specmed in the instructions . .
(f} An alternative method of comgpliance has been prescribed for this plan by the Secretary of Labor under Section
110 of ERISA . R
{g) A cessation of operations at a facmty to the extent specified in the |nstruct|ons ..
{h} A withdrawal of a substantial employer .
(i) An amendment wh:ch may cause the benefit payable to any partrcnpant to be decreased

D

oo

Yes

N

lll |

No

Y

3

b
RS

||

If additionai space is required for any item, attach additional sheets the same size as “’IIS forrn.

Ty US. GQVERNMENT PRINTING QFFICE: 1971 —0-233-193 31«0598032
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APPENDIX V

SCHEDULE A 1]@77
(Form 5500) Insurance Information

DT::“'”.I"';;'_::: ;::I':’ This schedule is required to be filed under section 104 of the This Form ls
D-p-__“__nmm of Lator Employee Retirement Income Sacurity Act of 1974, Open to Public

Penslon and Wallare Banefit Programs X +
Penslon Benetit Gearenty Corparation » Flle as an Attachment to Forms 5500, 5500-C and 5500- Inspection

For plan year baginning , 1977 and anding , 19

> Part | must be complated for ail plans required to file this scheduls. » Pleass complete all applicable tems on this Form.
P Part Il must be completed for all insured pension plans. If an item does not apply, enter “N/A",

p> Part Il must be compieted for all insured welfare plans. p Round off monay amounts to nearast dollar.
Name of plan sponsor as shown on line 1(a) of Form 5500, 5500-C or 5500-K Employer identification numbaer
Nama of plan Enter three digit

plan number P

Summary of All Insurance Contracts Inciuded in Parts 11 and Il
Group all contracts in the same manner as in Parts |1 and (Il

1 Check appropriate box:

(a) D Waelfare plan {b) [] Pension plan (c) [ Combination pension and walifare plan
2 Caverage: (¢) Approximate number Paliey or contract
(b) Contract numbar
(a) Name of insurance carrier or |dentiflcation of pn:llonl mr:d :tl ond of yoar
polley ar contruct year @) From {0 To
3 Payments to soliciting agents and brokers:
() Contract (e} Amount of sales commissions m i wllcllinl sgant or broker is compansated
number or (b) Name and addrass of each soliciting sgent gaid to soliciting sgent or broker athod cther than as a percentage of
idwntification or broker recaiving compansation T Soremiurns, axplain that method of
First year Renawal compensation

4 Premiums due and unpaid at end of the plan year p $ , contract number, or identification p-

Part Il Insured Pension Plans
Provide Information for each contract on a :uparate Part II. Where individual contracts are provided, the entire group
. of such individual contracts with each carrier may be treated as a unit for purposes of this report.

P _Contract number or identification p»

5 Contracts with allocated funds, for example, individuat policies or group deferred annuity contracts:
(a) State the basis of premium rates p

{b) Total premiums pa:d to carrier . . . .
{c) |f the carrier, Service or other organlzatlon lncurred any specnflc costs in connectlon wnth the acquisition
or retention of the contract or policy, other than reported in 3 above, enter amount .
Specify nature of ¢costs P

6 Contracts with unallocated funds, for example, deposit administration or immediate participation guarantee
contracts. Do not include portions of these contracts maintained in separate accounts:
(a) Balance at end of previous policy year , .

{b) Additions: (i) Contributions deposited during year .
(ii) Dividends and credits
(iii) Interest credited during year
(iv) Transferred from separate account
(v) Other (specify) p
(vl) Total additions.
(¢) Total of batance and addltlons (a) plus (b)(w)

e e e e e e e e e e e e % _
(i} Disbursed from fund to pay benefits or purchase annuities during year . . . ..
(if) Administration charge made by carrier . . . . . . . ., ., . . . , .
(ill) Transferred to separate aceount . . . . . . . . . . . . . . . .
(iv) Other (specify) B e ___—/ %

(v) Total deductions .
{e) Balance at end of current policy year. (c) Iess (d)(v)

7 Separate accounts: Current value of plan’s interest in separate accounts at year end
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APPENDIX V

Schedule A (Form 3600) 1977

APPENDIX V

Page 2

GO 'nsured Welfare Plans

Provide Information for each contract on a separate Part Tll. If more than ane contract covers the same group of

smpioyees of the same empl s) or members of

the same employee organization(s), the information may be combined

for reporting purposas if such contracts sre experience-rated as & unit, Where individual contracts are provided, the

antire group of such individual contracts with

carvier may be treated as a unit for purposas of this raport.

®© e o © e Shocerpten e
9 Experisnce rated contracts:
(a) Premiums:
(i) Amount recaived . . . . . . e e e s — e
(1) Increase {decrease) in amount due but unpaid . . . . e
(i) Increass (decrease) in unearnsd premium reserve . . . e
(iv) Premiums earned, (}) plus (II), minus (i) . . . . « « + « . o . Coe e e
{b) Banefit charges:
( Claims paid . . « . + . « o 0 v s e e S
(ify Increase (decrease) in claim reserves . o U
(il Incurred claims (D) plus () . . . « « ¢ 0 0 0 e w e e e e e e e e e
(lv) Claims charged . . . . . . . .« « + .+ e e e h e e e e e e s
(¢) Remainder of premium: 7
() Retention charges (on an accrual basis)——
(A) Commissions . . . . . . . ¢ & o+ e« o« . s 4 s e —
{B) Administrative servics orother fees . . . . . . . . . . . .
{C) Other specific acquisitioncosts . . . . . . . « . . « . . &
(D) Otherexpanses . . . . .« « « « &« « + 1 v = = B
{E) TAX®8 . . .« - « « « + 4 4 e a4 e e . I
(F) Charges for risks or contingencies . e e e e e e .
(G) Other retentioncharges . . . . . . . . . . . . -

(H) Total retention . . .

(ii) Dividends or retroactive rate refunds. (Such amounts were [7] paid in cash or [] credited.) . . .

(d) Status of policyhoider reserves at end of year:
(i) Amount haid to provide benefits after retirement .
() Claim reserves . . . . . . . < .+ . . - o« . . a4 e s
(i) Other reserves . . . . . . . . < .+ o+ e 4 0 a4 a4 -
(e) Dividends or retroactive rate refunds dus (do not include amount entered in {(c)}(l)) .

T

10 Non experience rated contracts:
(a) Total premiums or subscription charges paid to carrier . . . . .

{b) If the carrier, service or other organization incurred any specific costs in connection with the acquisition

or retention of the contract or policy, other than reported in 3 above, report amount . . .

Specify nature of costs

It additional space is required for any item, attach additional sheets the samae size as this form.

General Instructions

This schedule must be attached to Form
5500, 5500—C or 5500—K, for every defined
benefit, defined contribution and welfare
benefit plan where any benefits under the
plan are provided by an insurance com-
pany, insurance service or other similar
organization.

Specific Instructions
(Refarences are to the line items on the form.)

Include only contracts with policy or
contract years ending with or within the
plan year. Data on Schedule A shouid be
reported only for such policy or contract
years, Exception: If the insurance company
maintains records on the basis of a plan
year rather than policy or contract year,

data on Schedule A (Form 5500) may be
reported for the plan year.

Inciude oniy the contracts issued to the
plan for which this return/report is being
filed.

2(c).—Since the plan coverage may fluc-
tuate during the year, the number of per-
sons entered should be that which the
administrator determines will most rea-
sonably reflect the number coversd by the
pian at the end of the policy or contract
year.

Where contracts covaring individuat em-
ployees are grouped, entrles should be
determined as of the end of the plan year.

2(d) and (e).—Enter the beginning and
anding dates of the policy year for each
contract listed under column (b). Whare

fr US. GOVERNMENT PRINTING OPYICE. : 197—O-238-10
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separate contracts covering individual
employees are grouped, enter “MN/A" in
column {d).

5(a).—The rate information called for
here may be furnished by attachment of
appropriate schedules of current rates filed
with appropriate state insurance depart-
ments or by a statement as to the basis of
the rates.

6.—Show deposit fund amounts rather
than experience credit records when both
are maintained.

B8(d).—The rate information calied for
here may be furnished by attachment of
appropriate schedules of current rates or
by a statemant as to the basis of the rates,

9(b)(iv).—The amount in 9(b) (i) will
not necaessarily agree with the amount in
g(b)(iv).

EIs 430814328



APPENDIX V

SCHEDULE B
(Form 5500}

Department of the Treasury
Internal Revenus Service

Department of Labor

Pension and Wellsre Benefit Programs
Pension Benefit Gueranty Corporation

Actuarial Information

This schedule is required to be filed under section 104 of the Employee

Retirement Income Security Act of 1974, referred to as ERISA, and sec-
tion 6059{a} of the Internal Revenue Code, referred to as the Code.

p Attach to Forms 5500, 5500-C and 5500-K if applicable.

APPENDIX V

1977

This Form is
Open to Public
Inspection

For plan year beginning

, 1977 and ending

, 19

p Please complete every applicable item on this form. If an item does not apply, enter YNJA
» Round off amounts to nearest doliar.

Name of plan sponsor as shown on line 1(a) of Ferm 5500, 5500--C or 5500-K

Employer identification number

Enter three
Name of plan digit plan
number

Yes

1 Has a waiver of a funding deficiency for the current plan year been approved by the IRS? .
If ‘"Yes," attach a copy of the IRS approval letter.

2 Is 2 waived funding deficiency of a prior plan year being amortized in the current year?

3 Have any of the periods of amortization for charges described in section 412(bH2)( B) of the Code been extended by DOL"
If “Yes," attach a copy of the DOL approval of extension letter.

4 (a) Has tha shortfall funding method been used? .

(b) (i) If(a)is “'Yes," has the deferral of the amortization of the shortfall gain (Ioss) beyond the plan year fo|low

ing the year in which the shortfall gain (loss) arose, been elected?,

(i) i (a) is "“Yes,” has the deferral of the amortization of the actuaria! gain (loss), beyond the first plan year

after valuation, been elected? . . . . Lo e N e
5 Actuarial method and operational information: (a) Enter most recent actuanal valuahon date b __

i

N
|

{b) Enter date(s) and amount of contributions received this plan year for prior plan years and not prewously reponed

DAte(S) PP o e e e e , Amount p»

(c) Accumulated funding deficiency at end of plan year (amount of contrlbutlon certified by the actuary as

necessary to reduce the funding deficiency to zero), from 7(m) cr 8(g) .

{d) (i) Accrued liabilities as of {enter date) ... e
(i)} Value of assets as determined for funding standard acceunt . . . . . ., . . . .

(iii) Unfunded accrued hability . . . . . . . . . 0 L . . L e e
(e) Value of vested benefits (if calculated) . . . . e e e e e

(f) Current value of the assets accumulated in the plan as of (enier date) » e e

(g) Number of persons covered (included in the most recent actuarial valuation): (i) Active participants . .
(iiy Terminated participants with vested benefits . . ce .
(iii) Retired participants and beneficiaries of deceased partncnpants Coe e e e e

th) (i) Actuarial gains or {losses) for period ending p...........
(i} Shortfall gains or (losses) for period ending B ... . i

{i) Attach a statement of actuarial assumptions and methods used to determine (i) the normal cost and
liabilities shown on lines 7(b} or 8(b) and 5(a)(/), and (/i) the vaiue of assets shown on line 5(d)(ii). The
statement is to include a summary of the principal eligibility and benefit provisions upon which the valjua-
tion was based, an identification of benefits not included in the calculation, and other facts, such as, any
change in actuatial assumptions or cost methods and justifications for any such change. Include also such
other information, if any, needed to fully and fairly disclose the actuarial position of the plan.

6 Contributions made to the plan for the plan year by employer(s) and employees:

(a) (b} ©) (a) (b) (c)
Month Year Amount paid Amount paid Manth Year Amount paid Amount paid
by employer by employees by employer by employees

Statement by enrolled actuary (see instructions before signing):

To the best of my knowledge, the information supplied in ihis duls and on the i A it any, I8

;:ed ||n the aggregate (a) are reasonably related to the experience of 1he plan lnd to ressonabls exp and (b) rep my best
& plan,

plete and wceurate, and In my apinion the assumptions
i of ipated i under

Print or type ‘name of actuary

Address o Telaph
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Schedule B (Form 5%00) 1977

APPENDIX V

Page

7 Funding standard account statement far plan year ending p

Charges to funding standard account:
{a) Prior year funding deficiency, if any ,

(b) Employer's normal cost for plan year

(c) Amortization charges (outstanding balance at beglnmng of plan year b $

(d) lnterest on (a), (b) and (¢} .

{e) Total charge, sum of (a) through (d) .

Credits to funding standard account:
(f) Prior year credit balance, if any . .

{(g2) (i) Employer contributions (total from column (b) of item 6)

(ii) Employer contributions received this plan year for prior plan years and not previously reported .

¢h) Amortization credits (outstanding balance at beginning of plan year p § ..

(i} Interest on (f), (&) and (h) .
(i) Other (specify) b
(k) Total credits, sum of (l) through (j)

Balance:

{I) Credit balance, excess, if any, of (k) over {e) .
(m) Funding deficiency, excess, if any, &f (e) over (k)

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, ?//////////

Db

.

i

8 Alternative minimum funding standard account (omit if not used):

{a) Was the entry age normal cost method used to determine entries in item 7 above? . . . . .

If **No,”" amit (b) through (g) below,

{b) Normalcost . . . . . . . .

(c) Excess, if any, of value of accrued benefits over market value of assets .

{d) Intereston(®d)and(c) . . . . .

(&) Employer contributions (total from column (b) of item 6)

(f) Intereston (€} . . . . . .
(g) Funding deficiency, excess, if any, of the sum of (b) through (d) over the sum of (e) and (f)

[] Yes [] No

Instructions

Who Must File.—The employer or plan ad-
ministrator of a defined benefit plan that is
subject to the minimum funding standards (see
section 412 of the Code and Part 3 of Title
of ERISA) must file this schedule as an attach-
ment to the annual returr/report filed for plan
years beginning on or after January 1, 1976.
Plans maintained on January 1, 1974, pursuant
to one or more collective bargaining agreements
entered into before"September 2, 1974, are not
subject to the minimum funding standards for
plan years beginning before the earlier of the
termination of the collective bargaining agree-
ment(s) or January 1, 1981.

For split-funded plans, the costs and contribu-
tions reported on Schedule B should include
those relating to both trust funds and insurance
carriers.

Specific Instructions
{References are to line items on the form )

4A{a) A collectively bargained plan only may
elect the shortfall funding method (see regula-
tions under section 412 of the Code). Advance
approval from the IRS of the election of the
shortfall method of funding is NOT required if it
is first adopted on or before the later of (i) the
first plan year to which section 412 of the Cade
appiies or (i) the last plan year commencing
before December 31, 1380. However, advance
approval from IRS is required, if adopted at a
later time or if discontinued.

4{b) Advanze approval from IRS of the elec-
tion to defer the amertization of the shortfali
gain (loss) and/or the amortization of the ac-
turial gain (loss) is required for a plan year, sub-
sequent to the first plan year to which the short-
fa!l method applies. Advance approval from IRS
is required for discontinuance,

5(a) The valuation for a plan year may be as
of any date in the year, including the first and
last. Valuations must be performed within the
period specified by section 103(d) of ERISA and
section 6053(a) of the Code.

5(b) Not appilicable to the first plan year to
which the minimum funding standards apply.

5{c) Insert amount from item 7(m). How-
ever, if the alternative method is elected, and
itemn 8(g) is smaller than item 7(m), enter the
amount from item B(g). File Form 5330 with the
Internal Revenue Service to pay the 5% excise
tax an the funding deficiency.

5(d) Amounts in 5(d) should all be as of the
same date which should be the date of the end
of the pian year or date as of which the most
recent actuarial valuation was made. If amounts
are not as of the date of the most recent acty-
arial valuation, indicate in the statement of
actuarial assumptions and methods (as required
by 5(i)) how the amounts in 5{d) were deter-
mined. Liabilities fully funded by annuity and
insurance contracts other than any contract
funds not allocated to individuals may be
omitted from both items 5(d){i} and 5(d){ii).

5(d}i) If the aggregate cost or 1rozen initial
fiabifity method is used, enter “N/A.

5(d)(n) Determine the value of assets in ac-
cordance with section 412(c)(2) of the Code or
302({c)}(2} of ERISA.

5(d)(iii} If the aggregate cost or frozen initial
liabulity method is used, enter *"N/A.

5(f) This should be as of the same date as
B5(d) or, if not, the method of adjustment be-
tween the two dates should be indicated in 5(i).

5(h)(i) If the aggregate cost or fmzen initial
liability method is used, enter “N/A,

5(h){ii} For the methods to be used to deter-
mine the shortfall gain {loss) see the regulations
under section 412 of the Code.

5({i) A summary of one page or less of plan
provisions will ordinarily be adequate. For the
first year for which Schedule B is required to
be filed, no change in the actuarial method or
assumptions needs to the noted or justified.
In subsequent years, a change in actuarial
method or plan year requires RS -pproval.
Actuarial methods should be described in ac-
cordance with section 3(31) of ERISA as accrued
benefit cost {or unit credit), entry age normal
cost, individual level premium, aggregate cost,
attained age normal cost or frozen initial lia-
bility, where those lerms are apphcable. If the
shortfall method of funding is used, ail pertinent
facts relating to funding peculiar to this method
should be included in the statement.

2 U5, GOVERNMENT PRINTING OFFICE . 197 -0 235-189
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6 Show all employer and employee contribu-
tians for the plan year, and employer contribu-
tions made not fater than 2% months {or such
|ater date allowed under section 412(c}(10} of
the Code and section 302(c)(10) of ERISA) after
the end of the plan year.

Statement by enrofled actuary.—In lieu of
signing the statement, an enrolled actuary may
attach a signed statement containing the name,
address, enrollment number, telephone number
and the actuary's opinion that the assumptions
used in preparing Schedule B are in the aggre-
gate reasonably related to the experience of the
plan and te reasonable expectations, and repre-
sent his or her best estimate of anticipated ex-
perience under the plan and to the best of his
or her knowledge the report is complete and ac-
curate. In addition, the actuary may offer any
other comments related to the information con-
tained in Schedule 8.

7 Under the shortfa! method of funding, the
Normal Cost in the funding standard account, is
the charge per unit of production {or per unit of
service) multiplied by the actual number of units
of praduction (or units of service) which accurred
during the plan year, Each amortization instali-
ment in the funding standard account is similarly
calculated. For a plan maintained by more than
one employer, the amortization of the shortfall
gain (loss) and the actuarial gain (loss) may be
deferred. See regulations under section 412 of
the Code.

7(b) If no valuation was made for the cur-
rent year, enter the normal cost calculated in the
most recent actuarial valuation, or the estimated
cost for the current year based on such valua-
tion. If amounts are not as of the date of the
most recent actuarial valuation, indicate in the
statement of actuarial assumptions and meth-
ods (as required by 5(i}) how the amounts shown
were determined.

B(a) If the entry age normal cost method was
not used to determine the entries in item 7, the
afternative minimum funding standard account
may not be used.

8(c)} The value of accrued benefits should ex-
clude benefits accrued for the current plan year.
The market value of assets should be reduced
by the amount of any cantributions for the cur-
rent plan year.
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APPENDIX VI

1980 ANNUAL REPORT FORMS

rm 5500 Annual Return/Report of Employee Benefit Plan ﬂ@so
Dapartmect of the Tressucy (With 100 or more participants) Amended

Department of Labor This form |s required to be filled under sections 104 and 4065 of the | - -
Fonsion and Weiare Banatt Programs Employss Retirament Income Security Act of 1974 and sections 057 (b) This Form is Open
Pemion Banefit Quaranty Corporation | and 6058(a) of the Internal Revenus Cods, referred to as the Code. | to Public Inspection

APPENDIX VI

For the calandar plan year 1980 or fiscal plan yesr beginning , 1980 and ending , 19

Typs or print in ink ali_sniries on the form, scheduies, and attachmants. }f an item does not apply enter “N/A”, File the originais.

> Keogh (H.R. 10) plans with fewer than 100 participants and with at lsast one owner-smployea participant do not file this form.
Flie Form 5500~K instead.

P Othar pc'nnlon benefit plans and certain welfare bensfit plans with fewsr than 100 participants do not file this form. Fila Form
nstead.

P Church plans (not slecting coverage under section 410(d) of the Code) and governmental pians do not fiie this form. File Form
5500-G instead.

D> Walfare banefit plans with 100 or more participants complete only items 1 through 16 and item 22.

P Pansion benefit plans, uniess otherwise excepted, complete all itams, Annuity and custodial account arrangements of certaln
axempt organizstions and Individual retirement account trusts of employers complete only items 1 through 6, 9 and 10

P> Plan number—yYour 3 digit plan number must be entered in item 5(c); see instruction 5{c) for explanation of “plan number."”
1_(a) Nams of plan sponsor (smployer if far a single employer plan)

1 (b) Employer identification number
[ !
fabel. .
Dthere | Addrass (number and street) 1 (c) Telsphone number of sponsor
wise,
Pease ( )
print City or town, State and ZIP code 1 (d) If plan year changed since Jast re-
or type.

turn/raport check here . p O
1 (#) Business code number

2 (a) Name of plan administrator (if other than plan sponsor)

Address (number and street) 2 (b 5dministmor's smployer idantification no.

|
|

2 (¢) Telephone number of administrator
{ }
3 Name, address and Identification number of plan sponsor and/or plan administrator as they appeared on the last return/report filed for this plan if not the
same as in L or 2 above: (e) Spansor W ... . ... .
{b) Administrator P

4 Check appropriate box to indicate the type of plan entity (check only one bax):

City or town, State and ZIP code

(a) ] Singie-employer plan (c) ] Muitiemployer plan (2) [} Multiple-employer plan (other)
(b) [] Plan of controlled group of corporations (d) [] Multiple-employer-collec- () [] Group insurance arrangement (of
or common control employers tively-bargained plan welfare plans)
5 (a) (D [[] Name of plan p _| 3 (b) Effective date of plan

........... .| 5 {(¢) Enter three digit
(if) E] Check if name of plan changed since last return/report plan number

& Check at least one item in (a) or (b) and applicable items in (¢);
(8) Welfare benefit plan: (i) [J Heaith insurance (i) [ Life insurance
{iv) [7] Other (specify) P
(b) Pension benefit plan:
{i)  Defined benefit plan—(Indicate type of defined benefit plan below):
(A) [] Fixed benefit (8) [ Unit benefit {C} [} Flat benefit (0} [7] Other (specify) b

(iii}) [] Supp'emental unemployment

(A) [] Profitsharing (B) [} Stock bonus
(E) [7] Other (specify) p
{lii) [[] Defined benefit plan with benefits based partly on balance of separate account of participant (section 414(k) of the
Code)
(iv) [] Annuity arrangement of a certain exampt organization (section 403(b)(1) of the Code)
(v) ] Custodial account for regulated Investmant company stock (section 403(b)(7) of the Coda)

(vl) ] Trust treated as an individual retirement account (section 408(c) of the Code)
(vii) [] Other (specity)

Under penaitiss of perjury and other panaities set forth in the instructions, | declare that | have ined this report, Including i hedul st "
best of my knowlsdge and baiiaf, it is trus, corract, and complets. ¥ and and ta the

Oate B Signature of amployer/ plan wp »

Oate b .- Signat of plan sdministrator »
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Form 5500 (1580)

APPENDIX VI

Page &

6 (c) Other plan features;
@ 0 Thrift-savings

(i ) Pension plan maintained outside the United States
{d) Single employer plans enter the taxable year end of the employer in which this plan year ends . . > Month Day

(ii) [} Keogh (H.R. 10) plan
(iv) {7} Participant-directed account plan

7 Number of participants as of the end of the plan year (welfare plans complete only (2)(), (b), {c) and (d)):

(a) Active participants (employed or carried as active) (i) Number fully vested .
(i) Number partially vested .

(i) Number nonvested . . |._

Gy) Total . . . . - . .+ .« v .+ .
(b) Retired or separated participants receiving benefits . . . . . . . . . . . -
{c) Retired or separated participants entitled to future benefits , . . . . . . . . s s s e
(d) Subtotal, sum ot {a), (b)and (¢) . . . . . e . e e .
(e) Deceased participants whose beneficiaries are receiving or are entltled to receive beneﬂts .
{f; Total, (d)plus(e) . . . . . C e e e e e e . o o

(g) (/) During this plan year or prior plan year was any partimpant(s) separaied 1rom service wnth ] deferred vested

benefit for which a Schedule SSA (Form 5500} is raquired to be attached io this form?

(i) 1f "Yes," enter the number of separated participants required to be reported . . . P

8 Pian amendment information (welfars plans do not completa (b)(ii)):
(a) Was any amendment to this plan adopted in this plan year?. . . . . . .o .
{b) If *“Yes,” (i) And if any amendments have resulted in a change in the mformahon cuntamed in a summary
plan description or previously furnished summary description of modifications—
{A) Have summary descriptions of change(s) been sent to participants? . . . . .
(B) Have summary descriptions of the change(s) been filed with DOLY. . . . .
(i) Does any such amendment result in the reduction of the accrued benefit of any partlcapant under
the plan? . . . . . . . e e e e e e e e e e e e e e
{c) Enter the date the most recent amendment was adopted ) Month .............. Day ... Year. ...........
(d) {i) Has a summary plan description been fited with DOL for this plan? .

iy If (i) is “Yes,' what was the employer identification number and the plan number used to |denhfy m
Employer identification number b Plan number P

Yas | No

7,
V4

-

7 r2d 73

_

9 Plan termination information (welfare plans complete only (a), (b}, (¢) and ()):
(a) Was this plan terminated d¢uring [ this plan year or [7] any prior plan year? .
(b) If “Yes,” were all trust assets distributed to participants or beneficiaries or transferred to another plan?
(c) Was a resolution 1o terminate this plan adopted during this plan year or any prior plan year?
(d) If (a) or (c) is “Yes,” have you received 2 favorable determination letter from IRS with respect to such termination?
() If {d) is "No,"” has a determination letter been requested from IRS? . . . .
(1) 1 (a) or (c) is "Yes,” have participants and beneficiaries been notified of the termination or thc proposed lermlnatlon’

(g) If either item 9(a) or (c) is "Yes,' and this plan is covered under PBGC termination insurance program has a
notice of intent to terminate been fileg? . .

10 (a) In this plan year, was this plan merged or consolidated into anather plan or were assets or liabilities transferred to another plan?
If “Yes,'" identily other plan{s): (c) Employer identification number(s)| (d) P!
(b) Name of plan(s)

(e) Has Form 5310 been filed? . . . . . .

N

an number(s)

11 Indicate funding arrangement:
(a) [] Trust {benefits provided in whole from trust funds)
(b) [J Trust or arrangement providing benefits partially through insurance and/or annuity contracts
(e} [] Trust or arrangement providing benefits exctusively through insurance and/or annuity contracts
) O Custodial account described in section 401(f) of the Code and not included in (c) above
(e) [] Other (specify) »

() 1 (b) or () is checked, enter the number of Schedules A (Form 5500) which are attached . . . . . . »
12 Did any person who rendered services to the plan receive, directly or indirectly, compensation from the plan in the plan year? . . [] Yes [ No
If “Yes,” furnish the following infarmatian:
d.
b, < Relatlonshlp . 1 8.
Employer to employer, Gross * Nature
N:r.ne identification O'f:li::‘af employee orn'nh salary or c m&.“ ':d id of service
number position zation or person allcwances paid ° ":”"? : pai code (ses
(see instructions) known to be a by plan Y pa tnstructions)

party-In-interest
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13 Plan assets and liabilities at the beginning and the end of the plan year (list all assets and liabilities at current value). A fully
insured welfare plan or a pension plan with no trust and which is funded entirely by allocated insurance contracts which fully
guarantee the amount of benefit payments should check box and not complete this item ,

-0

Note: Include all plan assets and liabilities of a trust or separately maintained fund. (If more than ane trust/fund, report on a
combined basis.) Inciude all insurance values except for the value of that portion of an aliocated insurance contract which

fully guarantees the amount of benefit payments. Round off amo
ning and t:e end of the plan year enter zerc on line 13(h).

unts to nearest doliar. Trusts with no assets at the begin-

Assets
{a) Cash: (i) On hand e e e
(i) n bank: (A) Certificates of deposit
(B) Other interest bearing .
(C) Noninterest bearing.. . . . . .
(iif) Totat cash, sum of {iyand (i} . . . .
(b) Receivables: (i} Employer contributions . . .
{ii) Employee contributions .

(iii) Other.
(iv} Reserve for doubtful accoumts . . . . . -
(v) Net teceivables, sum of (i), (i) and (i) minus (iv) .

(¢) General investments other than party-in-interest investments:

(i) U.S. Government securities: (A) Long term
{B) Shaort term .,
(ii) State and municipal securities . . . R
(iiiy Corporate debt instruments: (A} Long term .
(B) Short term .
(iv) Corporate stocks: (A) Preferred
(B) Common .
(v) Shares of a registered investment company .
(vi) Realestate. . . . . . . . . .
(vii) Mortgages . . . . . .
{viii) Loans other than mortgages
(ix) VYalue of interest in pooled fund(s) .
(x) Other investments

(xi) Total general investments, sum of (i) through (x) .

(d) Party-in-interest investments:

(i) Corporate debt instruments . .

(ii) Corporate stocks: (A) Preferred . .
(B) Commaon

(iii) Real estate .

(iv) Mortgages . . . . . .

{v) Loans other than mortgages

(vi) Other investments . . . .

(vii) Total party-in-interest investments, sum of (i) through (vi) .

{e) Buildings anc other depreciable property . . . .

() Value of unallocated insurance contracts {other tha
(i) Separate accounts
(i) Other . . . .
(iii) Total, (i) plus {1} .
(g) Other assets e e e e e e e e
(h) Total assets, sum of (a)(iii), {b)(v). (cy(xi), {d){vii),

n pooied separate accounts):

(e), (fy¢iii) and (g).

a. Beginning of year

b. End of year

e

77

Liabilities
(i) Payables: (i) Plan claims . .
(iiy Other payables . . . .
(iii) Tatal payables, (i) plus (ii)
(i) Acquisition indebtedness . .
(k) Other liabilities. L e e e e
() Total liabilities, sum of ()Gi), (j} and (k).
{m) Net assets, (h) less (1) . L.

(n) During the plan year what were the:
(i) Total cost of acquisitions for common stock?

{ii) Total proceeds from dispositions of common stock? .

76
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APPENDIX VI

Page 4

14 Plan income, expenses and changes in net assets for the plan year:

Note: Include ail income and expenses of a trust(s) or separately maintained fund(s) including any payments made for allocated in-

surance contracts. Round off amounts to nearest doliar.

Income
(a) Contributions received or receivable in cash from-—

(i) Employer(s) (including contributions on behalf of self-employed individuals) .

(i) Employees
(iii) Others

(b) Nencash contributions {specily nature and hy whom made) b

-

(c) Total contributions, sum of (2) and (b) .

{d) Earnings from investments—

(i} Interest

(if) Dividends

(iii) Rents .

(iv) Royalties . . .

Net realized gain (loss) on sale or exchange of assets—
(i) Aggregate proceeds

(ii) Aggregate costs
£)  Other income {specify} I»

(e

~

-

Total income, sum of (¢) through {f) .

(g

&. Amount

b. Total

Expenses
{h) Distribution of benefits and payments to provide benefits—
(i) Directly to participants or their beneficiaries .

{ii) To insurance carrier or similar organization for provision of benefits .

(i} To other organizations or individuals providing welfare benefits .
(i) Interest expense .
(i) Administrative expenses—
(i) Salaries and allowances .
(ii) Fees and commissions . .
(iif) Insurance premiums for Pension Beneﬁt Guaranty Corporahon
(iv) Insurance premiums for fiduciary insurance other than bonding .
(v} Other administrative expenses .
(k) Other expenses (specify) P

() Total expenses, sum of (h) through (k) .
(m) Net income (expenses), (g) minus (1)

& Amount

b. Total

—

.

7.

(n) Change in net assets—
(i) Unrealized appreciation (depreciation) of assets .
(ii) Other changas (specify) P __
(0) Met increase (decrease) in net assets for the year, {m) plus {n) .
(p) Net assets at beginning of year, line 13(m), column a .
{q) Net assets at end of year, {o) plus (p) (equals line 13(m), column b)

a. Amount

b. Total

;

15 All plans complete (a). Plans funded with insurance policies or annuity contracts also complete (b) and {(c):

(a) Since the end of the plan year covered by the last return/report has there been a termination in the appoint-
ment of any trustee, accountant, insurance carrier, enrolled actuary, administrator, investment manager or

custodian?

If “‘Yes," explain and include the name, posntlon address and telephone number of the person whose appomt

ment has been terminated P

{b) Have any insurance po\\c\es or annuities been replaced during this plan year? .

If “'Yes,™ explain the reason for the replacement p»

{t) Atany time during the plan year was the plan funded W|th

M J Individual poticies or annuities, (i) [ Group policies or annuities, or

(iiiy [] Both.

Yes | No
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APPENDIX VI
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16 Bonding:
(a) Was the plan insured by a fidelity bond against losses through fraud or dishonesty? . . . . . . . . .

If “'Yes,” complete {b) through (f); if ‘'Na," only complete (g).
{b) Indicate number of plans covered by this bond
{¢) Enter the maximum amount of loss recoverable p
(d) Enter the name of the surety company P

(s

—

Does the plan, or a known party-in-interest with respect to the plan, have any control or significant financiat

interest, direct or indirect, in the surety cempany of its agents or brokers? . . . . . . . . . .« . .

(N In the current plan year was any loss to the plan caused by the fraud or dishonasty of any plan official or em-
ployee of the plan or of cther person handling funds of the plan? |
If “'Yes,” see Specific Instructions.

(&) If the plan is not insured by a fidelity bond, explain why not

N

B

_
|

N
_

17 Information abeut employees of emptoyer at end of the plan year. (Plans not purporting to satisfy the per- %////////
centage tests of section 410(b)(1)(A) of the Code complete anly (a) below and Specific Instructions): / //

{a) Total humber of employees . . . .

.

_

(b} Number of employees excluded under the plan because of: . //// ////‘ﬁ

(i) Minimum age or years of service . . . . . . . . . . . . .. . . -
(ii) Employees on whose behalf retirement benefits were the subject of collective bargaining . . .
(iii) Nonresident aliens who receive no earned income from United States sources .
(iv) Total excluded, sum of (i), (i) and Gii) .

{c) Total number of employees not excluded, (a) less (D) {iv) .

{d) Employees ineligible (specify reason) p

{#) Employees eligible to participate, (c) less (d) .
{f) Employees eligible but not participating .
(g) Employees participating, {(8) less (f) .

18 Is this plan an adoption of a:

(a) ] Master/prototype, (b) ] Field prototype, {c) (] Pattern, (d) [] Model plar or (s} [] Bond purchase plan? .
If 'Yes,"” anter the four or eight digit IRS serial number (see instructions) p

19 (a) Is it intanded that this plan qualify under section 401(a) or 405 of the Code? ., . . . . .
(b) Have you requested or received a determination lstter from the IRS for this plan? .
{c} lu this a plan with Employea Stock Owrnership Plan features? . . . e s st e e v s
(i} If “Yes," was a current appraisal of the value of the stock made immadiately prior to any contribution of
stock or the purchase of the stock by tha trust for the plan year covered by this return/report? . . .,
(i} Vf (i) is “Yes," was the appraisal made by anunrelated third party? . . . . . . . . . . .
(iii} If (i) is *No,” was the appraisal made in accardance with the provisians of Revenus Ruling 59-607 .

2Q if plan is integrated, chack appropriate box:
(a) [ Social security () [ Railroad retirement (c) [] Other

2

-

{a} Is this a defined benefit plan subject to the minimum furding standards for this plan yu‘r? .
I "Yes,” attach Schedule B (Form 5500).

Is this a defined contribution plan, I.e., money purchase or target banefit, subject ta the minimum funding
standards? {f a waiver was granted, see instructions.} .

(h

~

_

if *'Yes,"" complete (i), (ii) and (iii) below: o %/////////}//1{7/;//;///;4

(i) Amount of employer contribution required for the plan year under saction 412 of the Code .

(i} Amount of contribution paid by the employer for the plan year . .
Enter date of last payment by employer . . ., .p» Month ___ Day

(iii) If (i) is greater than (i} subtract (ii) from (i) and enter the funding deficiency hers, otherwise anter
Zzero. (If you have a funding deficiency file Form 5330.)

SN

22 The following questions reiate to the plan year. If (a)(i), (i), (iii), {iv) or (v) is checked ‘‘Yes," schedules of such
items in the format set forth in the instructions are required to be attached to this form. '

(a) (i) Did the plan have assets held for investment? . Vo e e e e s
(fi) Did any non-exempt transaction involving plan assets involve a party known to be a party-in-interest? .

(iii) Were any loans by the plan or fixed income obligations due the pian in default as of the close of the plan
year or classified during the year as uncollectabla? . e e e e e e e e e
fiv) Were any leases to which the plan was a party in default or classified during the year as uncollectabls? .

(v) Wers any plan transactions or series of transactions in excess of 3% of the currant value of plan assets? .

Yes

No
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Form 5800 (1980) Page 6

22 (Continued)
(b) The accountant's opinian is [7] not required ar [] required, attached to this form, and ig—
M O Unqualified
(i} [J Qualified
(i) [ Adverse
(iv) [j Other (explain) P
23 (a) (i) s tha plan covered under the Pension Benefit Guaranty Corporation termination
insurance program? . . . . . .+« .+ o« 4 4 e . o+ . o« o o« [ Yes
(ii) M “Yes," list employer identification number(s) and/or plan number(s) used in any filing with PBGC if the humber was

[} No [] Not determined

different from the numbers listed in item 1(b) or 5(c) . ___ ... . ... e s
Yes | No

(b) If (a)(i) is ‘‘Yes,” Or “Not determined,” did any events requiring notice to PBGC occur during this plan year? .

(c) If (b) is “Yes,” indicate which events occurred that required notice to PBGC (see instructions) ... /7 é
_

I additional space is required for any item, attach additional sheets the same size as this form.

APPENDIX VI
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APPENDIX VI APPENDIX

Form — H
- §500-C Return/Report of Employee Benefit Plan 1980
Internal Revenus Sarvice {With fewer than 100 participants) Amended [
Dapartment of Labar This form is required to be filed under sections 104 and 4065 of the This F =0
Pansion and Waltare Senafit Frograms Emplggee Retirement Income Security Act of 1974 and sections 6057(b) 1S rorm is Upen
Pension Benefit Guaranty Corporation and 6058(a) of the Internal Revenue Code, referred to as the Code. to Public Inspection
For the calendar plan year 1980 or fiscal plan year beginning , 1980 and ending , 19 .

Type or print in Ink all entries on the form, schedules, and attachments. If an item does not apply enter *'N/A". File ths originals.
= File this form for 1980 if the last digit of the plan sponsor’s emplayer identification number is 1, 2, or 3. This form should also be
filed for the initial plan year and for the final plan year (see instructions).

P Do not file this form for Keogh (H.R. 10) plans with fewer than 100 participants and with at least one owner-employee participant.
File Form 5500-K instead.

P Church plans (not #lecting coverage under section 410(d) of the Code) and governmental plans do not file this form. File Form
5500-G instead.

P Pension benefit plans, unless otherwise excepted, complete all items. Annuity and custodiat account arrangements of certain ex-
empt organizations, and individual retirement account trusts of employers complete only items 1 through 6, 9, and 10,

P Certain welfare benefit plans are not required to file this form—see instructions.
Welfare benefit plans required to file this form do not complete items 7(b), 12, 14 and 24 through 28.

P Plan number—Your 3 digit plan number must be entered in item 5(c); see instruction 5{c) for explanation of “plan number."

:lg 1 {a} Name of plan sponsor (employer if for a single employer plan) 1 (b) Employer identification number
labal. !

Other- | Address (number and street) 1 {c) Telephone number of sponsor
wise, ( )

ploass

rint City or town, State and ZIP code 1 {d} f plan year changed since fast
or typs. return/report check here p []

2 (a) Name of plan administrator (if other thar plan sponsor) 1 (e) Business code number

Address (number and street) 2 (b) Administrator's employer identification no.

2 (c} Telephone number of administrator
( )

3 Name, address and identitication number of plan sponsor and/or plan administrator as they appeared on the last return/report filed for this plan if not the
same as in 1 or 2 abave: {a) Sponsor p»
{b) Administrator p»

4 Check appropriate box to indicate the type of plan entity (check enly one box): (a) [ Single-employer pian
(P) [] Plan of controlied group of corporations or common contro! employers {¢) [J] Multiemployer plan
{d) ) Multiple-employer-collectively-bargained plan (e) ) Multiple-employer pian (other)

3 (a) (i) Name of plan p 5 (b) Effective date of plan

City or town, State and ZIP code

vemamvemeeeaeot B (€) Enter three digit
plan number »
§ Check at least one item in (a) or (b) and applicable items in {c): (a) Welfare benefit plan: (i) [] Health insurance

(i} [ Life insurance (i) ] Supplemental unemployrment (iv) [7] Other (specify) Pr.....c....
{b) Pension benefit plan; (i) Defined benefit plan—(indicate type of defined benefit plan belaw): V
(A) [] Fixed benefit (B) [] Unit benefit (C) [] Flat benefit (D) [] Other (specify) P...occccc.e.

(ii) Defined contribution plan—(Indicate type of defined contribution plan below):
(A) [} Profit-sharing (B) [] Stock bonus (C) [] Target benefit (D) [} Other money purchase
B [ Other (Specily) B
(iii} [ Defined benefit plan with benefits based partly on balance of separale account of participant (section 414(k} of the Code)
{iv) [7] Annuity arrangement of & certain exempt organization (section 403(b)(1) of the Code)
(v) [ Custodial account for regulated investment company stock (section 403(b)(7) of the Code)
{vi) [] Trusttreated as an individual retirement account (section 408(c) of the Code)
i) O Other (specily) B
{g) Qther plan features: (iy ) Thrift-savings (i) [ Keogh (HR.10) plan T
(i) [T] Pension plans maintained outside the United States (see instructions) (iv) [7] Participant-directed account plan

(d) Single employer plans enter the taxable year end of the employer in which this plan year ends P Month Day Year

“Undar penalties of perjufy and other penalties set forth in the instructions, | deciare that | have examined this report, inclyding accompanying
schadules and statements, and to the best of my knowledge and belief it is true, correct, and complete.

_____________________________ Signature of employer/plan sponsar ’ ~

Date o ___ Signature of plan administrator p» ___
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Farm 5500-C (1980) Poge 2

7 (a) Total participants (i) Beginning of plan year Peooiiiiiiiiiie s (i} End of plan year Be.....ooccevvivvrennn. | _YES No
(b) (i) During this plan year or the prior plan year, was any pension benefit plan participant(s) separated from
service with a deferred vested benefit for which a Schedule SSA (Form 5500) is required to be attached? . S
(ii) If “Yes,” enter the number of separated participants required to be reported. . . . P V7
8 Plan amendment information (welfare plans do NOT completa (b)(ii)):
(a} Were any plan amendments to this plan adopted since the end of the plan year covered by the last return/report
Form 5500, 5500-C or 5500~K whichwas filed forthisplan?. . . . . . . . . . « « « « « + .
(b) If “Yes,” (i) And if any amendments have resulted in a ¢change in the infermation contained in a summary pfan
description or previously furnished summary description of modifications:
(A} Have summary descriptions of changes been sent to participants?. . . . . . . . . . . .
(B) Have summary descriptions of the changes been filed with DOL? . . . .
(ii) Does any such amendment result in the reduction of the accrued benefit of any pammpant under the pian?

8\
N
\

7| 7%

-

y

(¢} Enter the date the most recent amendmentwasadopted. . . . . . . J Month... .. Year_ . ///5
(d) (i) Has a summa lan description been filed with DOL for this plan? . . . . . P
Pl desr : 7
(i} It (i) is “Yes,” what was the employer identification number and the plan number used to identify it? /
Employer identification number p» Plan number p» A

9 Plan termination information:
(a) Was this plan terminated during this plan year or any pricrplanyear?. . . . . . . . . " e e
(b) it *“Yes," were all trust assets distributed to participants or beneficiaries or transferred ta another plan?
(¢) if item 12(a) is to be checked *'Yes,” and 9(a) Is "'Yes," has a notice of intent to terminate been filed with PEGC? .
10 (a) Was this plan merged or consolidated into another plan or were assets or liabilities transferred to another plan
since the end of the plan year covered by the last return/report Form 5500, 5500~C or 5500-K which was filed
forthisplan? . . + « . « « « « + o v o .. .
if ''Yes," identify other plan(s): (c) Employer ideatification number(s) | {d) Plan number(s)
(b) Name of plan(s) p».

(e} Has Form 5310 heen filed? . . . LT T T T T T T T T s T ] Na

11 Indicate funding arrangement:
(#) [] Trust (b) [] Fully insured (¢) [ Cornblnation (d) [J Other (specify} p

{e) If (b) or (c) is checked enter number of Schedules A (Form 5500) which are attached. . . . . p»
12 (a) (i) |sthe plan coverad under the Pension Benefit Guaranty Corporation termination insurance program? [J Yes [ No [7] Not determined
(ii) It “Yes,” or “Not determined,” list employer identification number and/or plan number used in any filing with PBGC if the
number was different than the numbers listed in item 1(b) or 5(c)

No

-
)
[

(b) If (2)(i) is “Yes,” or "Not determined,” did any events requiring notice to PBGC occur during this plan year?. .
{c) If (b) is “Yes,"” indicate which events occurred that require notice to the PBGC (see instructions) P

B

13 Complete both {a) and (b):
(3) Is the plan insured by a fidelity bond? . . . . . . . . . . . . . L. . o ..
(i) If “Yes,” enter name of surety company p
(i) Amount of bond coverage J»
(b) Was any foss discovered since the last return/report Form 5500, 5500-C or 5500-K was filed for this plan? .

14 (a) Is this a defined benefit plan subject to the minimum funding standards for this plan year? ,
It “*Yes,” attach Schedule B (Form 5500). :

(b) Is this a defined contribution plan, i.e,, money purchase or target benefit, subject to the minimum funding
standards (if a waiver was granted see mstruchons)? f e e e e e e e e

If “Yes,” complete (i), (i) and (ifi) below:

(i) Amount of employer contribution requirad for the planyear. . . . . . . s ______________________________

(ii) Amount of contribution paid by the employer forthe planyear. . . . . . [ %
Enter date of last payment by employer p» Month........... Day...._ .. -Year .| //////////7////////////////;

(ii) M (i) is greater than (i} subtract (i) from (i} and enter the funding deficiency
here. Otherwise enter zero, (If you have a funding deficiency, file Form 5330.) . $

&\\\\\\\N@l\w
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Form 5800-C (1980) Page 3

13 Pian assets and liabilities at the beginning and the end of the current plan year (list all assets and llabilities at current

value). A fully insured welfare plan or a pension plan with no trust and which is funded entirely by allocated insurance
contracts which fully guarantea the amount of banefit payments should check the box and not complete this item. . . . »

Note: Include all plan assets and liabilities of a trust or separately maintained fund. !t more than one trust/fund, report on a
combined basis. include all insurance vaiues except for the value of that portion of an allocated insuranca contract which
flilg'guarantees the amount of benefit payments. Round off amounts to nearest dollar, If you have nc assets to report enter
. ' on line 15(g).

Assets s, Baginning of ysar b. End of yesr
(a) Cash— Db
(7) Interest bearing . . . . . . . . . . . & & . =
() Noninterestbearing . . . . . . . . + +« .+ + + < =
{b) Receivables . . . . . . . . . .« « .+ « o+ - e e s
{¢) Investments— A i
(l) Government securities . . . . . . . . ¢ o . e s e e
(i} Pooled funds/mutual funds. . . . . . .+ - . .+ « & o < -
(lii) Corporate (debt and equity instruments). . . . . . . . . . .
(iv) Real estate and mortgages . . . . . . . . . « .« .« o .« s
v) Other. . . . © .« 4 4 e e e e e e e e e e e e
{d) Buildings and other depreciable property . . . . . . . . .+ .+ . . .
{#) Unallocated insurance contracts . . . . . . . . . . . . . .
) Otherassets . . . . . . .« . + 4 « ¢ o 4 « + 4 4 oa .
(8) Total assets, sumof(@through($. . . . . . . . . . . . . . .
Lisbilities and Net assets v W/Z/Z/%/ﬂ
(hy Payables . . . . + « & &+ s e e s 0 4w 44w e e s
() Acquisition indebtedness . . . . . ¢ . . 0 4 0 4 e 0 e
() Other llabilities . . . . . . « ¢« « + ¢« 4 4 . e o . a .
(k) Total liabilities, sum of (hythrough . . . . . . . . . . . .
(1) Netassets, (y minus (k) . . . . . N

16

Plan income, expenses and changes in net assets during the plan year. Include all income and expense of a trust(s) or separately
maintained fund(s) including any payments made for allocated Insurance contracts. Round amounts to nearest dallar.

(#) Contributions receivad or receivable In cash from— 2. Amount | b. Total

(i) Employer(s) (including contributions on hehalf of self-employed individuals) | W/
(i) Employess . . . . . . . . ¢ 0 0 e e e 0 e e e %
() Others . . . . . . . + ¢ v v 4 e e e e e e e e e
(b} Noncash contributions . . . . . . . . . + ¢« & s 4 . .
(¢) Eernings from investments {interest, dividends, rents, royalties) .
{d) Nat realized gain (loss) on sale or sxchanga of assets . . . .
(e) Other income (specify) P
(f) Total income, sumof (a)through(®) . . . . . . .
(g) Distribution of benefits and payments to previde benefit:
(i) Directly to participants or their beneficlaries. . . . . e s

(i) To insurance carrier ar similar arganization for provision of benefits (including /
prepaid medical plans) . . . . . . . . . . e . %
(iil) To other organizations or individuals providing welfare benefits .
(h) Interestexpense. . . . . . . . . P . .o

{ly Administrative expenses (salaries, fees, commissions, insurance prémiums) .
(j) Other expenses (specify) p»

(k) Total expenses, sumof {g) through (i}. . . . . . . . . . . + .« .

() MNetincome, (Hminus (k). . . . . . . . . « . . . . .

(m) Changes in net assets— /
(i) Unrealized appreciation (depreciation) ofassets. . . . . . . . . . 7%

(ii) Other changes (specify) B s
(n) Net increase (decrease) in net assets for the year, (I) plus (m} .
(o) Net assets at beginning of year (line 15(1), column a) .

(p) Net assets at end of year, (n) plus (o) {equals line 15¢I), column b) .

17

As of the end of the plan year: W/ / ﬁ
v i %

(a) What percentage of plan assets are loaned to a party-In-interest?, . . . .

(b) What percentage of plan assets ars investad In securities issued by a party-in-Interest? . . e
) What percentage of plan essats are invested in real estate which s lsased by s party-In-interest? . . %
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Form 5500-C {1580)

[

APPENDIX VI

Hn

1B Since the end of the plan year covered by the last return/report Form 5500, 5500-C or 5500-K which was filed for

this plan:
{a) Has there been a termination in the appointment of any trustee, accountant, insurance carser, enrolled actuary,
administrator, investment manager or custodian? . . . . . . . . 4 . . . . . .
If *'Yes,” explain and include the name, position, address and telephone number of the person whosa appornlment
has been terminated p»

Yes

Y

X

X

{b) Has the plan used the services of a contract administrator? , . . . . « « « + « o + . -
If “Yes," enter the contract administrator's name and employer identification number (see instructions) } -

{c) Indicate the amount of the plan's administrative expenses for the:
(i) Preceding year p $.. . , (i)} Second preceding year p» $......

{d) Have any insurance policies or annuities been replaced? T R T
(&) Was the plan funded with: (i) ] Individual policies of annuities  {ii) [} Group policies or annuities  (iii} {7] Both

19

Since the end of the plan year covered by the last return/report Form 5500, 5500-C or 5500—-K which was filed for

this plan:

(a) Other than transactions described in the exceptions outlined in the instructions, were there any transactions,
directly or indirectly, between the plan and a party-in-interest? . . . . . . . . . « & « . o«
If “Yes," see specific instructions.

(b) Has the plan granted an extension on any loan for which prior to the granting of an extension, it has not received
all the principal and interest payments due under the terms of the loan? . . . . . .

{¢) Has the plan granted an extension of time or renewal for the payment of any obligation owed to |t whrch amounis
to more than 109% of the plan assets? . . . . « . . . « .« e e .

20

As of the end of any plan year since the end of the plan year covered by the last return/report Form 5500, 5500-C or
S500~K which was filed for this plan;
(s) Did the plan have investments of the type reportable under-item 15(c){iv) or (v) which in the aggregate exceeded

159% of plan assets in aither category? . . . . . . “ e f e e s e
{b) Did the plan have loans outstanding or investments in a srngla enterpnse (oth:r than the Un\\ed States Govern-
ment) which exceeded 159% of plan assets? . . . . . . . + « o . 4 4 4 4 4 e« « e e

i 1

7

.

.
.

R IE

|

.

21

During ths plan year covered by this return:

(a) Did any plan fiduciary who Is an officer or an employee of the plan sponsor receive compensation from the plan
for his or her services to theplan? . . . . . . , . . . . e e . .

{b) Did the plan acquire any qualifying empioyer security or quallfying ernplnyar real property. when Immediltely
after such acquisition the aggregate fair market value of employer securities and employer real property held by
the plan exceeded 109 of the fair market value of the planessets? . . . . . ., . . . P

(c) Has any plan fiduciary had either a financial interest worth more than $1,000 in any party provrdmg services to
the plan or received anything of value from any party providing services to the plan? . .

(d) Has any employer owed the plan contributions which were more than three months past due under the terms of

the plan? . . . . . c e e e - . .
{e) Were any foans by the plan or ﬂxed income obllgatnons dua the plan ln default as of the close of the pran year
or classified as uncollectable? . . . , . . . . v e e e e e e e

(f) Were any leases to which the plan was a party in default or classnhed as uncof!ectabla"

22

Who is the plan’s designated agent for legal process? p-

23

Give the name and address of each fiduciary {including trustees) to the plan p

-

N

“

L
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Page 5

24 s this plan an adoption of a:
(a) [] Master/prototype, (b) ] Field prototype, (c) [ ] Pattern, (d) [] Model plan, or () 7] Bond purchase plan? .
If “'Yes," enter the four or eight digit iRS serial number (see instructions). . . p

Yes | No

N

25 (a) Is this plan integrated with social security? . .
(b) Is it intended that this plan quaiify under section 401 or 405 of the Code?
(c) If (b) is “'Yes,” have you received a determination letter from the IRS for this plan? . P e e

{d) Doesthe employer/sponsor listed in item 1(a) of this form maintain other qualified pension benefit plans? .
If “Yes,"” list the plan number(s) of the other plans b

26 Plans which check itemn 25(b} "'No,” do not comptete this item.
Employees and participating employees as of the end of the plan year (if a sponsor chooses to complete item (a) and
(b) as of a date within the plan year other than the end of the plan year, enter date p». . . )
(a) Does the plan satisfy the percentage tests of section 410(b){1){A) of the Code (see mstructlons)?

If "*Yes,"” complete the total column onty for item (b) and complete all columns for item {c).
If “No,”" complete all columns for all the items.

/

i

B

(See instructions for exception.) A. Office

Officars
and sharehoiders B. Others c

g

(b) (i) Total number of employees . . . . . .

(ii) Excluded from plan because: W/ ///% W// / ///:

(A} Collective bargaining agreement .

_

{B) Other statutory exclusion . . . . . . .

(C) Ineligible (see instructions) . . . . . .
(D) Tctal: add (A), (B)and (C). . .

(iii) Participating employees subtract (ii)(D) from (|)

@ Wt mmoer o paispens neisvnsswsion |22

(i) Thecurrentplanyear. . . . . . . . .

ii i A 7 W
0 Mepeinspmrer - -2

(iv) Total: add (i), (i) and (iii)

.

27 Vesting (check only one box to indicate the vesting provisions of the plan):
{a) Full and immediate vesting or full vesting within 3 years . .
{b) No vesting in years 1 through 9 and full vesting after the 10th year of service . .
{¢) for each year of employment, commencing with the 4th such year, vesting equal to 40% aﬂer 4 years of service,
59, additional for the next 2 years, and 109%; additional for each of the next 5 years .
(d) 1009% vesting within 5 years after contributions are made (class year plan only) .
{8) Other vesting . . . . . . .

Check

A9

28 (a) Did the employer receive plan assets (including a return of contributions) since the last return/report Form 5500,
6500-C or 5500-K which was filed for this plan? . Vo e e e e e e s e e e
(b) If a defined benefit plan which provides for annual, automatic increases in the maximum dollar limitations undar
gection 415 of the Code, does the plan provide that any such increase is effective no earlier than the calendar
year for which IRS determines that increase under section 415(d) of the Code? .
(c) Is this a plan with Employee Stock Ownership Plan (ESOP) features? . e e e e e e e e e
(i) If "Yes,”” was a current appraisal of the value of the stock made |mmed|atery prior to any contribution of
stock or purchase of the stock by the trust for the plan year covered by this return/report? .
(i) ¥ (i) is “Yes,” was the appraisal made by an unrelated third party? _
(iii} ¥ (i) is ''No,’’' was the appraisal made in accordance with the provisions of Revenue Rulnng 59—607

R Y
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... 3500-K Return/Report of Employee Pension Benefit Plan ﬂ@BO
Dusitmnen of the Tty for Sole Proprietorships and Partnerships Amended []
nteroal feperue Serce (With fewer than 100 participants and at least one owner-employee)

_ Department of Labor This form is required to be filed under sections 104 and 4065 of the This Form is Open
Pension and Welfare Benefit Programs Employee Retirement Income Security Act of 1974 (ERISA) and sec- . pe
pensicn Benefit Guaranty Corporation tions 6057(b) and 6058(a) of the Internal Revenue Code (the Code) to Public Inspection
For calendar plan year 1980 or fiscal plan year beginning , 1980, and ending. .19

Type or print in ink all entries on the form, schedules, and attachments. If an item does not apply, enter “N/A". File the originals.

Note: Partnerships with Keogh (H.R. 10) plans that do not have an owner-employee participant must file Form 5500 or 5500-C.

P File this form for 1980 if the last digit of the plan sponsor’'s employer identification number is 1, 2, or 3. This form should aiso be
fifed for the first plan year and for the plan year for which a final return/report should be filed. (See instructions)

P File one Form 5500-K for each plan you have in which an owner-employee is a participant.

P Plans in which an owner-employee(s) (sole proprietor or partners) is the only participant, see instructions.

P Plans in which the owner-ermnployee(s) (sole proprietor or partners) and spouse are the only participants need to complete anly items
i through 11(d), 13, 14(a), 18, 19 and 20 of this form.

P Plan Number—Your 3 digit plan number must be entered in item 5(c); see instruction 5(c) for explanation of “plan number.”

Use 1 (a) Name of plan sponsor {employer if singie employer plan) 1 (b) Employer identification number
IRS |

label, |

Other- Address (number and street) 1 (c) Telephone number of sponsor

wha, ( )

please - -

print City or town, State and ZIP code 1 (d) If plan year changed since last re-

of type. turn/report check hare . L‘_‘]
2 {a) Namoe of plan administrator (if other than plan sponsor) 1 (e) Business coda number

Address (number and street) 2 (b} Adminisirator's employer identification no.

City or town, State and ZIP ¢code 2 (c) Telephors number of administrater
( )
3 Name, address and identification number of plan sponsor and/er plan administrator as they appear on the fast return/report filed for this plan, il not the

same as in 1 or 2 above: (a) Sponsor
{b) Administrator p»

4 Check appropriate box to indicate the type of plan entity (check only one box): {a) [} Sirgle-employer
(b) [ Other {specify) p»
5 (@) (1) Name of pPlan B o {b) Effective date of plan

(c) Enter three digit
(i) [] Check if name of plan changed since the iast return/report plan number p

& Type of plan (check applicable box(es)): (a) [] Defined benefit (pension plan) (b) [ Money purchase
(c) [] Profit-sharing (d) [T} Participant-directed account plan

7 (a) Participants employed and active participants at the end of plan year: %
(i) Self-employed (including owner-employees) . . . . A
(ii) Other participants (include participating spouse of self- employed, it apphcable) . %

(iii) Total (add lines 7(a)(i) and (ii)) . .
(b} Total participants (see specific instruction 7(b)): (1) At the begmnmg of the p?an year .

(if) At the end of the plan year. . . D . e e e e e e e e e e .
(c) Total employees other than self- employed Coe e e e P c e e e . e
(d) (i) During this plan year or the prior plan year, was any pamcnpant(s) separated from service with a deferred Yes No
vested benetit for which a Schedule SSA (Form 5500) is required to be filed with this Form 5500-K? .
(if) If “Yes,” enter the number of separated participants required to be reported . p» W/ " %

8 (a) Were any plan amendments to this plan adopted since the end of the plan year covered by the last return/
report Form 5500, 5500-C or 5500-K which was filed for this plan? .
(b) (i) Has asummary plan dascription been filed with DOL for this plan? .
(1} 1f (i) is “Yes,” what was the employer identification number and the plan number used to |dent|fy it?
Employer identification number Plan number 7 ///5
9 Termination information: (a) Was this plan terminated during this plan year or any prior plan year? .

(b) If “Yes,” were all trust assets distributed to participants or beneficiaries or transferred to anather plan? .
(c} If item 12(a) is to be checked “Yes," and 9(a) is “Yes,” has a netice of intent to terminate been filad with PEGC? .

x

Under penalties of perjury and other penalties set foith in the instructions, | declare that | have examined this repart, including g schedules and and to the
best of my knowledge and belief 1t is true, correct. and tomplele
Date » . . . Signature of employer/ plan sponsor & .. ..., ... [, hemmsemmercesecemamcmreeemnn
Datem . Signature of pian admanistrator » ___ . ...
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APPENDIX VI

Form $500-K (1980) Page 2
A R Plans in which an owner-employae(s) (sole propristor or partner) and spouss are the only pamc:pants—-On pages 2 and
3 complate only 10, 11(a) through (d), 13, 14{a), 18, 19 and 20; and, check this box »
10 (a) Was this plan merged or consclidated into another plan or were assets or labilities transferred to another
plan since the end of the plan year covered by tha last return/report Form 5500, 5500—C or 5500-K which
was filed for this plan? ., . . .. e e e e i e i e e i e e e e s s [OYes [ No
if *‘Yas,'" enter information about other plan(s) (e) Employer identification number(s) | (d} Plan number{s)
(b) Name of plan(s) P oo icecciccmmcr e ann

(%) Fas Form B310 Bean filedi , . T LTI T U] Yes ] Ne

11 indicate funding arrangemaent;
{8) [ Trust (b) [ Fully insured (e} [] Combination

(0 [ OHher (8PRCITY ) B e etieueeteeasaesiataseeesnerineantoreaneeseatesateeseenterenseanenn
() If {b) or (c) is checked enter number of Scheduies A (Form 5500} which are attached . . . . . p

12 (a) (i} Is the plan covered under the Pansion Benefit Guarunty Ccrporatlon termination

insurance program? . . . . ., . .« . . . « « + + + « [ Yes [} No [ NotDeterminsd
(1) If “Yes,” or “Not determined,” list employer |dentification number and/ar plan number used in any filing with PBGC if the
number was différsnt than the numbars lsted In item 1B o1 5LC) B e oo eeeeeeeeen
Yes | No
{b) |1 (a)(i) is "'Yes,"” or ‘‘Not determined," did any events requiring notice to PBGC occur during this plan year? .
() If {(b) is “Yes,” indicate which events occurred that required notice to the PBGC (see instructions) b
13 Please furnish the following financial information for the plan (round off amounts to nearest dollar). // j /
(a) Net assets (current value) at beginning of plan year . e
(b) Contributions by employer and employees for the plan year. . . . . .
(c) Plan’s income forthe planyear. . . . . . . . . . . o« W o« 4 . . . P
{d) Expenditures for the planyear. . . e e e e e e e e e .
(e) Distributions made fortheplanyear. . . . . . . . . . . .« .
(f) Other changes in net assets . . e e e e
(g) Net assets (current value) at end of the plan year e . . .
14 Since the end of the plan year covered by the last return/report Form 5500, 5500-C or 5500--K which was filed for Yes

this plan:

(a) Other than transactions described in the exceptions outlined in the instructions were there any transactions,
directly or indirectly, between the plan and a party-in-interest? .
If ““Yes,” see specific instructions.

(b) Has the plan granted an extension on any loan for which prior to the granting of an extension, it has not received
all the principal and interest payments due under the terms of the loan? . . N

(¢} Has the plan granted an extension of time or renewal for payment of any obhgahons owed ta it which amounts to
more than 10%, of plan assets? . .. . .. .

K

R
.

15 Since the end of the plan year covered by the last return/report Form 5500, 5500—C or 5500-K was filed for this plan:
(a) Has there been a terminaticn in the appointment of any trustee, accountant, insurance carrier, enrolled actuary,
administrator, investment manager or custodian? [ o . B
If "Yes,' attach an explanation including the name, address and telephone number of the person whose appomt
ment has been terminated.
(b) Has the plan used the services of a contract administrator? . . NN .
If *Yes,"” enter the contract administrator's name and employer |denhf|cahon number (see |nstruct|ons) b

(c) indicate the amount of the plan’s administrative expense fOr the:
(i) Current year
(i) Preceding year . .
(iii) Second preceding year . o e e e
(d) Have any insurance policies or annuities been replaced? .
(&) Was the pian funded with:
(i [ !ndividual policies or annuities
(i) [ Group policies or annuities
(i) [] Both
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APPENDIX VI

Form 5500-K (1980) Poxe 3
16 Complete both (a} and (b): Yas | No
{a) Is the plan insured by a fidelity bond? . .
(i) f “Yes," enter name of surety company W /% /%
(i) Amount of bond coverage B e |% /4

(b) Was any loss discovered since the last return /report Form 5500, 5500-C or 5500--K which was filed for this plan?.

17 During tha plan year covered by this return/report:

(a) Did any plan fiduciary who is an officer or an emnployee of the plan sponsor receive compensation from the plan
for his or her services to the plan? , .
{b) Did the plan acquirs any qualitying emp!oyer secunty or qualrfy:ng amployer rea[ property when mmednately

after such acquisition the aggregate fair market value of employer securities and employar raal propany held by
the plan exceeded 109% of the fair market value of the plan assets? |

(c) Did the plan receive any non-cash contributions? , . ., . [P
(d) Has any plan fiduciary had either a financial interest worth more thnn $l ODO in any party prowdlni services to
the plen or received anything of value from any party providing servicestotheplan? . . . , ., . . . . .
(e) Has any employer owed the plan contributions which were mors than three months past due under the terms of
the plan? . . . . . . . ., .
(f) Were any loans by the plan or fixed income obligations due thn plan In default as of the close of the plan year or
classified as uncollectabler. . . . . e P . .

(g) Were any laases to which the plan was a party in default or claumed as uncollectabu?

V.

18

Is this plan an adoption of a:
(a) ] Master/prototype, (b) [ Pattern plan, or (c) [] Bond purchasepfan?. . . . . . . . . , .
If “Yas," enter the sight digit IRS letter serial number (ses instructions) or if a bond purchass plan enter 4578

W

7

19

(a) is this a defined benefit plan subject to the minimum funding standards for this plan year? . .'
It **Yes,"” attach Schedule B (Form 5500).

(b) Is this a defined contribution plan, i.e., money purchase or target benefit, subject to the minimum funding stand-
ards (if a waiver was granted, see instructions)?. . . ., , . . .,

]

B

_

If “Yes,” complete (i), (ii} and (iii) below. Sole proprietor or partnership with no employees durmg the year, cntor “N/A "

(i) Amount of employer contribution required for the plan year under section 412 of the Code .
(i) Amount of contribution paid by the employer for the plan year .

Enter date of iast payment by employer. . . . . . . )Month ;‘ealr S /////////ﬁ;

(i) 1¢ (i) is greater than (i), subtract (ii) from (i) and enter the funding defncuency here, Otherwise enter

zero. (If you have a funding deficiency fils Ferm 5330.) . . . . . . e e
20 Single employer plans enter the taxable year end of the employer in which this plan year eands P Manth Day Year
21 As of the end of any plan year since the end of the plan year covered by the last return/report, Form 5500, 5500-C or | Yes | No

5500--K which was filed for this plan, did the plan have loans outstanding or investments in a smgle enterprise (other
than United States Government) which exceeded 15% of plan assets? . R

Who is the plan’s designated agent for legal process?

B8

Give the nama and address of each fiduciary (including trustees) te tha plan

If additlonal space is required for any item, attach additional shests the same size as this form.
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APPENDIX VI

rm 3500-R

rtmant of the Treagy
I’.l:.llrml Revenue S-rvluq

Registration Statement of Employee Benefit Plan
(With fewer than 100 participants)

APPENDIX VI

1980

Amended [J

This form Is required to be filed under sections 104 and 4065 of
the Employee Retirament Income Security Act of 1974 ond sec-
6038 of the Intsrnal Revenus Code, referred to as the Cade.

Departmant of Labor
Ponsion -nf'mmr- Benafit Programs
Pension Benefit Guaranty Corporation

This Form is Open
to Public Inspection

For the calendar plan year 1980 or fiscal plan year beginning , 1980, and anding

, 19

D Fila this form for the plan years that Form 5%00—C or Form 5500-K is not required to ba filed. (Ses instruction B.)

» Type or complete this form in ink, and file the original.
> It any item does not apply, anter “N/A."

Use 1 (a) Name of plan sponsor (employer if for a single employer plan) 1 (b) Employer Identification number
irs :
m_ Address (number and street} 1 (c) Sponsor's telephone number

( )

City or town, Stata and ZiP codae

HH

1 (d) This form is filed Instead of
[ 5500-¢ [ 5500-K

2 (a) Nameof plan administrator (if other than plan sponsor)
return/report check

1 (e) If plan year changed sinca last

here ]

Address (number and street)

2 (b) Ag‘minfstrxtor’u employer identification no.

City or town, State and ZIP code

2 (c) Administrator's telephone numbar

3 Name, addrass, and employer identification number of plan sponsor and/or plar administrator as shown on the Iatest return/report filed for this plan, if differ-

4t from 1 or 2 above: {a) Sponsor »
{b) Administrator p»

4 (a) Name of plan p 4 (b) Eftective date of plan p

4 (c) Enter three digit plan numbar » |

5 Type of plan:
(a) ] Defined benefit
(b} [} Defined contribution
{c) [ Welfare benefit
(d) ] Other (specify)

6 Ptan information:
(8) Was this plan terminated during this plan year or any prior pian year? , e e e
(b) If (a) is “'Yes,” were all trust assets distributed to Participants or beneficiaries or transferred to another
(c) Was this plan amended during this plan year to reduce any participant’s accrued benefits? , .
{d) If this is a defined benefit plan or a defined’ contribution plan subject to the minimum funding standards, has

the pfan experienced a funding deficiency for this plan year (defined benefit plans attach Schedule B (Form
5500 . . . .

(®) If (d) is ""Yes,” have you filed Form 5330 to pay the excise tax? .

() Is this plan coverad under the Pension Banefit Guaranty Corporation
termination insurance program? P . ..

plan? ,

&) (i} 1 (D is "Yes,” or “Not determined,” did any evant requiring notice to the Pe,
ration occur during this plan year? . oL
(ii) If “Yes,"” indicate which event(s) (see instructions) ,
(h) Total participants:
() Beginning of plan year,
(fi)Endofplanyear.
(i) If plan benefits were provided by an insurance company, insurance service or

.

similar organization, enter the
number of Schedules A {Form 5500) attached . L -
[HIND] During this plan year or the prior plan year, was any participant(s) separated from service with a deferred
vested benefit for which a Schedule SSA (Form 5500) is required to be attached? .

(i) M “'Yes,” enter the number of separated participants required to be reported P

|
|

Under penaitiex of porjury anc other penatties sat forth In the instructions, | duclars that | have examined this report, including i hed #nd

the bast of my knowlsdge and bellef It is trus, correct and complate.

Signature of plan administrator b

Signature of employer/plan sponsor » -
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Form S500-R (1980)

APPENDIX VI

Page 2

7 Fiduciary information during this- plan year:

{a) Did any plan fiduciary who Is an officer or employee of the plan spansor receiva compensation from the plan for
his or her services to theplan? . . . . . ., , , . . . . .

{b) Did the plan acquire any qualitying employer security or qualifying emplayar real proparty. whqn mmodmhly
after such acquisition the aggregate fair market value of employer securities and employer real property heid by
the plan exceeded 109, of the fair market value of the plan assets? . . . . . . . . . . . , .

{c) Did the plan receive any non-cash contributions? . . . . . T

(d) Has any plan fiduciary had sither a financisl interest worth more !han 31 OOO in any party providing services
to the plan or received anything of value from any party praviding services to the plan? .

(#) Has any smployer owed the plan contributions which were mars than thres months past due under tho terms of

Yes

No

the plan? . e P e 4. s e e PR
() Werse any Iulns the plan made or f'xed Incomo obligations due tho plan In default as of the snd of the plan year
or classified as uncollectabie? . . . . . . . . . . L 0 L 4 e e e e e a a
{g) Were any leases to which the plan was a party in default or classified as uncollectable? . . . . . . . .
(h) Party-in-interest information: % %
(i) Did the plan lend assets to, borrow from, or guarantee any indebtadness of a party-in-interest? . . . .
(ii) Has the plan purchasod any assets from or sold any assets to & party-in- Intarest? .
(iii) Has the plan ! d property to or from a party-in-interest? . L. .
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APPENDIX VI APPENDIX
SCHEDULE A ﬂ@go
(Form 5500) Insurance Information .
"‘Im“"l";" ‘l‘: ;"'i""." This schedule is required to be filed under section 104 of the e
“:—-—'Lm Employee Retirement Income Security Act of 1974, This Form Is
Pansion 31.\1“&:7:::: :'n::z:'rulum 500 500-C 00--K 5500-R oP‘n to PUb“c
e — I ttach t to F , B , 35 H
Penslon Banefit Guaranty Corparation > Flle as &0 Attachment to arms 5 or |ﬂ$p0€tl0l‘l
For fiscal plan ysar beginning , 1980 and ending , 19 .
p Part | must be completed for all plans required to file this schedule. p Please complete st spplicable [tems on this Form.
p Part 1L must be compisted for all Insursd pension plans. If an itam does not apply, anter “N/A".
p Part [l must be completed for ail Insured welfare plans. p Round off money amounts to nearest doliar.
Name of pian sponsor as shown on lina 1(a} of Form 5800, 5500-C, 5500-K or 5500-R Employer identification numbar
Name of plan Enter three digit | | |
plan numbar P | i

ST Summary of All Insurance Contracts included in Parts It and Wl

Group all contracts in the same manner as In Parts 11 and NI

T Check appropriate box: (a) [] Weliare plan (b) ] Pension plan (€) [ Combination pension and welfare plan

2 Coverage: {n) Contrast n{'c) Approximata numbar Policy or contract year

naumbar or persons coverad at and
{a) Name of insurancy cartlar {dentitication of policy of contrast year (d) From [CR L]

¥ Insurance fess and Tommissions paid to agents and brokers: @ Amount of (d) Fosa pald
{a) Contrast or ) Nema and address et the 8 ants ar brokers to
Idtnllﬂu(lcrn numbar whom o fass ware paid commissions pald Amount Purpess

[

Total / ////////////M T,

S
4 Premiums due and unpaid at and of the plan year » , contract number, or jdentification b

m_ Insured Pension Plans—Provide {nformation for sach contract on 8 separate Part 1. Where individual contracts are provided, the entire
group of such individual contracts with sach carriar may be treated as a unit for purposes of this report.
P Contract number of identification >

B Contracts with allocated funds, for example, individual policies or group deferred annuity contracts:
(a) State the basis T
(b) Totalpremiumspaidtocarrier R L R . .
{c) If the carrier, servica or other organization incurred any specific costs in connection with the acquisition

or retention of the contract or policy, other than reported in 3 above, enter amount . . - . -
Specify nature of costs

& Contracts with unallocated funds, for example, deposit administration or immediate participation guarantee WW/
contracts. Do not include portions of these contracts maintained in separate accounts: ////,/,///; ////2
{s) Balance at end of previous policyyear . . . « . - - " J e
(b) Additions: (i} Contributions deposited during year . . . - - ° e e - %// //
(i) Dividends and credits . . - s e o oroeomosoeororor T 7 2
(iil) Interest credited during year . - . . < o 0ot C . /////
(iv) Transferred from separate account . . . . - - -t T e .
P e // 7 %
(v) Total additions. . . . .+ -« - et " R I T R
(c) Total of balance and additions, (8) plus (YW} . . . o - ettt e e e e e

{d) Deductions: 7/
(iy Disbursed from fund to pay benefits or purchase annuities during year . . . | ———m———
(i) Administration charge made by carrier . . . - . - oottt /
{lii) Transferred to separate account . . . . - - ottt e e e s
(V) Other (SPECHY) B oo oo smserome e e . 1 /j

(v) Total deductions T S L
(e) Balance at end of current policy year, less (V) . . . - - - - - -
7 Separate accounts: Current value of plan's interest in separate accounts at year end

20
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APPENDIX VI

Schadule A (Form 8500) 1980

APPENDIX VI

Page 2

Insured Welfare Plans

Provide information for wach contract on & separate Part lil. If more than one contract covers the same group of
employess of the same amployer(s) or membars of the same employse organization(s), the Information may be combined
contracts are experience-rated as a unit. Where individual contracts are provided, the
ontire group of such Individual contracts with each carrier may be treated as a unit for purposes of this report.

for reporting purposes if sucl

8 (a) Contract or (b)
identification number

Typs of (c) List gross premium
benefit for each contract

(d) Premium rate or
subscription charge

9 Experience rated contracts: {a) Pramium
(i) Increase (decrsase) In amount

s: (i) Amount received .
duebutunpaid . . . . . . . . .

(i)} Increase (decrease) in unearned premium reserve . . . . . . . .
(iv) Pramiums sarned, (1) plus (i), minus i) . . . . . . . . . . .

(b) Benefit charges: (i) Claims paid .

(if) Increase (decrease) In claimreserves . . . . . . . . . . . .

Ciil) Incurred claims, (I) plus (il) .
(lv) Claims charged . . . . .

(¢) Remainder of premium: (/) Retention charges (on an accrual basis)—(A) Commissions

L R e L e T T

(B) Administrative service or other fees . . . ., ., . . . ., . .
(C) Other specific acquisitioncosts . . . . , , ., . . . . , .

(D) Otherexpsnses . . . .
(E) Taxes . . . . . . .

L T e T S T S

LI T T O

(F) Charges for risks or contingencies . . . . , . . . . .

(G) Other retention charges .

{H) Total retention . . . .
(i}) Dividends or retroactive rate re

(i) Claim reserves . . . . .
(i) Other resarves . . . ., .

(e) Dividends or retroactive rate refunds d

I L T T e S S A

funds. (Such amounts were [] paid in cash or [] credited.) . . .
{d) Status of pollcyholdar reserves at end of year: (i) Amount held to provide benefits after retirement . .

LI L T S

ue {do not Include amount ;nt;red In. (c.)(ui) o

T
__

10 Non experience rated contracts: (a) Total premiums or subscription charges paid to carrier. . . . . .
(b} If the carrier, service or other organization incurred any spacific costs in connection with the acquisition
or retention of the contract or poiicy, other than reported in 3 above, report amount . . . . .

Specify nature of costs p ____

If additional space is required for any Itam, attach additional sheets the same size as this form.

General Instructions

This schedule must be attached to Form
5500, 5500-C, 5500-K or 5500-R for
eavery defined benefit, defined contribution
and walfare benefit plan where any benefits
under the plan are provided by an insur-
ance company, insurance service or other
similar organizaton.

Exception.—An employee benefit plan
which covers only an individual or an indi-
vidual and his or her spouse and the indi-
vidual or the individual and his or her
spouse wholly owns a trade or business,
whether incorporated or unincorporated,
need not file Schedule A, An employee ben-
efit plan which covers only partners or cov-
ers cnly partners and their spouses need
not file Schedule A.

Specific Instructions
(Refererces are to the lne Jtems on the form.)

Include only contracts with policy or
contract years ending with or within the
plah year. Data on Schedule A should be
reported only for such policy or contract
years. Exception: If the insurance company
maintains records on the basis of a plan
year rather than policy or contract year,

data on Schedule A (Form 5500) may be
reported for the plan year.

Include only the contracts issued to the
plan for which this return/report is being
filed.

2(c).—Since the plan coverage may fluc-
tuate during the year, the number of per-
sons entered should be that which the
administrator determines will most rea-
sonably reflect the number covered by the
plan at the end of the policy or contract
year,

Where contracts covering individual em-
ployees are grouped, entries should be
determined as of the end of the plan year.

2{d} and (e).—Enter the beginning and
ending dates of the policy year for each
contract listed under column (b). Where
separate contracts covering individual
employees are grouped, enter “N/A" in
column (d).

3.—All sales commissions are to be re-
ported In column (c) regardless of the iden-
tity of the recipient. Override commissions,
salaries, bonuses, etc., paid to a general
agent or manager for managing an agency,
or for performing other administrative
functions, are not to be reported. Fees to
be reported in column (d) represent pay-

ments by insurance carriers to agents and
brokers for items other than commissions
(e.g., service fees, consulting fees and find-
ers fees). Fees paid by insurance carriers
to persons other than agents and brokers
should be reported in Parts {l and Il on
Schedule A (Form 5500) as acquisition
costs, administrative charges, etc., as ap-
propriate. For plans with 100 or more par-
ticipants, fees paid by employee benefit
plans to agents, brokers and other persons
are to be reported in item 12, Form 55Q0,

5(a).—The rate information called for
here may be furnished by attachment of
appropriate schedules of current rates filed
with appropriate state insurance depart-
ments or by a statement as to the basis of
the rates.

6.—Show deposit fund amounts rather
than experience credit records when both
are maintained.

8(d).—The rate information called for
here may be furnished by attachment of
appropriate schedules of current rates or
by a statement as to the basis of the rates.

9(b)(iv).——The amount in 9(b){iii) will
not necessarily agree with the amount in
S(b)(iv).
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APPENDIX VI

SCHEDULE B
(Form 5500)

Dapartment of the Treasury
internal Revenua Service
Departmant of Labar
Pension and Walfars Banefit Programs
Pension Banafit Guaranty Corporation

Actuarial Information

This schedule is required to be filed under section 104 of the Employee
Retirement Income Security Act of 1974, referred to as ERiSA, and sec-
tion 6059(a) of the Internal Revenue Code, referred to as the Code.

p Attach to Forms 5500, 56500-C, 5500-K or 5500-R if applicable.

APPENDIX

1980

This Form is
Open to Public
Inspection

For fiscal plan year beginning , 1980 and ending

, 19

P Piease complete every item on this form. If an item does not apply, enter “N/A."”
p Round off amounts to nearest dollar.

Mame of plan spansor as shown on line 1(a) of Form 5500, 5500—C, 5500-K or 5500-R

Employer identification number

Name of plan

Enter threa
digit plan
number

Yes | No

T v
H H
H \
H '
i h
| |

1 Has a waiver of a funding deficiency for the current plan year been approved by the IRS? .

If “'Yes,” attach a copy of the IRS approval letter.
2 Is a waived funding deficiency of a prior plan year being amortized in the current year?

3 Have any of the periods of amortization for charges described in section 412(b)(2)(B) of the Code been extended

by IRS?. . . . . . . . . e e e e
if *"Yas,” attach a copy of the IRS approval Ietter.
4 (a) Has the shortfall funding method been used? . . .

(b) (i) If (a) is ""Yes," has the deferral of the amortization of tha shortfall gain (Ioss), beyond the plan year foilow-

ing the year in which the shortfall gain {loss) arose, been elected? .

(i) 'f (a) is “'Yes,” has the deferral of the amortization of the actuarial gain (Ioss), beyond the first plan year

after valuation, been elected? . . . . . . ..
8 Has a change in funding method for the current plan year been made" .
If "'Yes,” attach a copy of the IRS approval letter.
6 Operational information:
(a) Enter most recent actuarial valuation date

. - e

v

||l|§

(b) Enter date{s) and amount of contributions received this plan year for prior plan years and not previously reported:

Date(s) b e e e , Amount p
(c) Current value of the assets accumulated in the plan as of the beginning of the pian year .
{d) Present value of vested benefits as of the beginning of plan year:
(i) For retired participants and beneficiaries receiving payments . . . . . . .. - e
(i) For other participants . . . . . + . . . . . . .. e . e . . —
iy Total .« . . . . . . a e e e e s e s —
(#) Present vatue of nonvested accrued benefits as of the beginning of the plan year . P
(N Number of persons covered (included in the most recent actuarial valuation):
(i) Activeparticipants . . . . . . . . . 0 0 a0 e e e e e e e
(i) Terminated participants with vested benefits . . . . . . . . .. .
(i) Retired participants and beneficiaries of deceased participants . .
7 Contributions made to the plan for the plan year by employer(s) and employees:
{a) (b) ) (CH (b) (<)
Month Yo A ot I A mbrer B eidyes

Total . .
Statement by Enrolled Actuary (see Instructions before signing):
To the beat of my knowledge, the infarmation supplied in this 1a and on tha r'e if any, i3 lete ang accurate, and in my opinion the ulumpﬂnn:
used in the aggregats (a) are rezscnably related to the experience of the plan and to bl i and (b) rep my best estimate of mnticipated experience under

the plan,

Signature of actuary

Date

Print ot type nams of actuary

Enrollment number

Address
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APPENDIX VI APPENDIX VI

Schedule B (Form 5500) 1350 Page 2

8 Funding standard account and other information: ?%/////////////////////////ﬁ

(a) Accrued liabilities as determined for funding standard account as of (enter date) ..
{b) Value of assets as determined for funding standard account as of (enter date) ... ..o
() (i) Actuarial gains or (losses) for period ending » . .

(1) Shartfall gains or {losses) for period ending B .o

{d) Accumulated funding deficiency at end of plan year {amount of contribution certified by the actuary as
necessary to reduce the funding deficiency to zero), from 9(m) or 10{g)

9 Funding standard account statement for plan year ending B .. e / /
Charges to funding standard account: %
(a) Prior year funding deficiency, ifany . . . . . S T

(b) Employer's normal cost for plan year . P

{c) Amortization charges (outstanding balance at the begmmng of the plan year b s FRRUURURIURSORO Y

{d) Interest on (a), (b) and (¢} . .

(e) Total charge, sum of (a) through (d) . . ;

Credits to funding standard account: Vit i

(f) Prior year credit balance, if any . . . . P

(g) ¢/) Employer contributions (total from column (b) of ltem 7) .
(iiy Employer contributions received this plan year for prior plan years and not prewously reportad

l

(h) Amortization credits (outstanding balance at beginning of plan year p $... ).

(i) Interest on (f), (g} and (h) . Coe e e e . .. s e e e e e e
() OTNEE (PG PP oreiooreeiseesinmse it nes raecmmmse oo oo a e TS e
(k) Total credits, sum of (f) through (j) . . P e e e e e e ek
Balance:

(1) Credit balance, excess, If any, of (k) over (e} . .
(m) Funding deficiency, excess, if any, of {(e) over (k) .

10 Alternative minimum funding standard account (omit if not used):
(a) Was the entry age normal cost method used to determine entries in item 9 above? .
If “No,” omit (b) through (g) below.
(b) Normal cost . .
(c) Excess, if any, of value of accrued benefts over market value of lssets
(d) Interest on (b) and (¢) . .
{e) Employer contributions (total from column (b) of item 7)

() Interest on (e} .
(g) Funding deficiency, excess, lf any, ol‘ the sum of (b) through (d) over the sum of (e) and (f)

11 Checklist of actuarial cost methods:

'\lll §

(a) [] Attained age normal (b) [] Entry age normal (c) [ Accrued benefit {unit credit)
(d) [] Aggregate (e) [7] Frozen initial liability (N [J Individual level premium
(g) [ ] Other {specify) p )

12 Checklist of certain actuarial as- A Used for item 6(d) and {e)— B Used for item 8, 9 or 10— :
sumptions: value of accrued benefits funding standard account X
(a) Rates specified in insur- Pra-retirement Post-retirement Pre-retiremaent Past-retirernent -

ance or annuity contracts . [] Yes L] No ‘D Yes (] No| T[] Yes [] No 1[] Yes (] No S
(b} I(Vl;m:’:ity table code: 7 %///////////////2//7///’ 7 //W //// /;//;//://;/ %
i ales . . e . i
(iiy Females . - §
(c) Interest rate . . . . . % % % Yo
(d) Retirementage . . . . Z W
(e) Expense loading . . . . % % % Yo
(9 Annual withdrawal rate: Male Female W/W% Male Femaie 77
M Age25 . . . . . % % W/Z % % ’///7///////////%/
Giy Agedd . . . . . % % % % |,
(i) Age 55 . . . . 7 %a % W //C % % Z///////////;////// %
{g} Ratio of salary at normal W
retirement to salary at: / / / Z % ///A / // .
(l')AgeZS..q._///, %% o, %Zj// :
(i) Agedd . . . . . T % w | '
(i) Age 55 . . . D ?///W/// 0 % % A

(h) Is a statemen? of actuanal assumptions, actuarial funding method. etc., attached? . . . . . . . . [1] Yes [ No

i
i
H
H
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APPENDIX VII APPENDIX VII

PLAN DESCRIPTION AND SUMMARY PLAN DESCRIPTION

INFORMATION REQUIREMENTS

Plan Description and Summary Plan Description Information
Required by ERISA

Section 102(b) of ERISA requires plan descriptions and
summary plan descriptions to contain the following information:

"k * * The name and type of administration of the
plan; the name and address of the person designated as
agent for the service of legal process, if such person
is not the administrator; the name and address of the
administrator; names, titles and addresses of any
trustee or trustees (if they are persons different
from the administrator); a description of the relevant
provisions of any applicable collective bargaining
agreement; the plan's requirements respecting eligi-
bility for participation and benefits; a description
of the provisions providing for nonforfeitable pension
benefits; circumstances which may result in disquali-
fication, ineligibility, or denial or loss of benefits;
the source of financing of the plan and the identity of
any organization through which benefits are provided;
the date of the end of the plan year and whether the
records of the plan are kept on a calendar, policy, or
fiscal year basis; the procedures to be followed in
presenting claims for benefits under the plan and the
remedies available under the plan for the redress of
claims which are denied in whole or in part (including
procedures required under section 503 of this Act).
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APPENDIX VII APPENDIX VII

U.S. Department of Labor
E B s - 1 Labor-Manag Services Admini d Office of Employes Banefits Sacurity Form approved
Form | - -
(FEBRUARY 1976) Plan Description OMB No. 44—R1596

This form is prescribed under the reporting and disclosure provisions of Title | of the Employes Retirement income Security Act of
1974 (ERISA). Code referances are to the Internal Revenue Code of 1954,

NOTE:  Due to the use of certain specialized terms, it is important to refer to the instryctions on an item-by-itsm basis when completing
the form. Answer aach rtem, or enter "None™ or "N/A"” [Not Applicable). as appropriate.

A. Isthis: O aninitia) filing, OR Department of Labor A B c D E F G H |
3 an amanded filing Use ONLY
B. 1. If an amended filing. is this:

O a termination not involving a transfar of assets or liabilities to another plan
O a transfer of assets or liabiities 1o another plan involving 8 termination
[J atransfer of assets or liabilities to another plan not involving a termination
] another amendment
2. If assets or liabilities were transferred 1o another plan, enter sponsor name. EIN and PN for other plan

3. What is the effective date of the amendment? Month 7| Day : Year
1 i
4. Does the amendmant result in a reduction of accrued pension benefits to participants? [ Yes O No

C. What was the date of the latest general distribution of a summary plan description 10 participants and beneficiaries receiving
benefits under the plan?

PART | ALL PLANS

1. {a) Name of sponsor {employaer if Tor a single smployer plan) 1. {b) Employer identification number
Address (number and street) 1. {c) Telaphone number
{ )
City or town, State and ZIP code 1. (d} Employer taxable year ends
2. (a) Name of plan admimstrator {if ather than sponsor) 1. {8} Business code number
Address (number and street) 2. {b) Administrater's employer
identification no I I I
City or town. State and ZIP code 2. {c) Telephone nurmber
{ '

3. Check appropriate box to indicate the type of plan entity {check anly one box}

{a) (] Single-employer {c) O Multiemployer plan
{b} (3 Plan of controlled group of corporation of comman (d) (T Muttipla-employer-collectively-bargained plan
control employers {e) (] Multiple-employer plan {other}
4 {a) Name of plan 4 (b) Plan \ i I
number | | |
s L .
5. Department of Labor 6. Initial effective date of plan 7. Ending date of plan’s fiscal year " Month | Day
WP file number {if any} Month = Day = Year : :
) | | I |
1 1 | 1
8. Number of active and retired participants and beneficiaries as of the and of the plan year (welfars plans complete only {a) {iil). (b,
{c) and {(d)i
{s) Actve participants (employed or carried as active) (i) Number fully vested . . . . . ...
{#) Number not fully vested . . . . . .
(i) Total . . o v v v it e —_—
{b) Retired participants receivingbenefits . . . . . .. . oo oo . e
Ic) Participants separated from employment and entitled 1o future benefits . . . . . . .. ... e e e e
{d} Subtotal.sumofia). lblandfc) . ... .... ... ..., P e e .
{a) Benaficiaries raceiving pansionbenafits . . « . v . s i o e P .
) Total {diplusiel . .. .. Ve e s R . I I

Under penalties of perjury and othar penaities set forth in the instructions, | declare that | have examined this report. including ac-
companying schadules and statemants. 8nd to tha best of my knowledge and belief, it is true, corract and compiete.

Date Signature of plan administrator
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APPENDIX VII

FORM ERS.1 (2-76)

APPENDIX VII

Page 2

8. Check at least one item in {a) or (b) and applicable tems in {c)
(s} 0 Welfare benefit plan
{b} Pension benefit plan

(i} Dafinad benefit plan—(indicata type of defined benefit plan below}
(A} O Fixed benefit {8) O Uit benefit {Cr O Fat baneft (D} O Other (spe
(ii} Definad contribution pian—{Indicate type of defined contribution plan below!}

(a} 3 Profit-sharing (B} [ Stock bonus (C} [0 Target benefit

te) 0 Other {specity) p»

cfy) P

D) O Other money purchase

{iit} {J Defined benafit plan with benafits based partly on balance of separate account of participant {section 414 cf the Code)

v} O
w3
iy O

Annuity arrangement of a certain exempt organization or a governmental unit (sect
Custodial account for regulated investment company stock (section 403 (b} 7} of the Code)

Trust treated as an mdwvidual retirement account (section 408(c) of the Code}

won 403(b) of the Codel

{viil (] Employee stock ownership plan not part of a qualified plan {section 301(d) of the Tax Reduction Actof 1975)

tii) O Other (specify) P

{c)

QOther pian features:

(i) O Thrift-savings tw) 3 Keogh {H R.10) plan

(il £ Employee stock ownership as part of 2 qualified plan (chech Gnly if you

checked a box in iDHi) abuve)

10. Is the plan administrator designated as agent for the service of legal process? ] Yes ]
1 'No.” enter the person designatad

Name
Business address (Number and street}
City, town or post offica. State and ZIP code

No

M.

Indicate the parsons who perform functions for the plan Mark X 1n all applicable boxes

Function Persons Performing Function
Plan Plan Ad- rostee Insurance Olhgr
Sponsar | ministrator Carner | {Specifyl

(1) {21 (3 i4) (5}
{a) Receives and/or deposits contributions . . . - . . . -« d (J O ] 0
{h) Maintains records of pian participants. . .« « < .« .- a 3 ] O a
(c) Authorizes paymant of plan administrative expenses . . ] [} O O a
{d} Pays plan administrative expenses . . . . .. .« - O g O 0 O
(e} Determines investmentpolicy . . . . - - .« - o .- 0 a O d a
() INVESIS Plan @ssets. . o . v« v v m v s n e D 0 O || ]
{g) Selects insurance carrer or service organization . . . . O i O a a
(h) Selects COrporate trustee . . . . <« o - s 22 e e e s [} m| 0 O O
(i) Receives claims for benefits under theplan. . . . . . . ] 4 a O g
(j) Determines eligibility of claimants for receipt of benefits ] 3 ] a O
(k) Determines benefitamount . . . . ... .o () m| () ] 0
(I} Makes determination on appeal of claim denials . . . . O O | O ]
{m} Authorizes payment of benefits . . . . . . .. ... ] 0 0 =] O
(n) Makes payments of benefits . . . . .. ..o O O [ O a

NOTE: Information furnished above will not be detarminative as to whether a party is a fiduciary to a plan.

12

Is this a plan established or maintained pursuant 10 one or more collective bargaining agreements?
DO NOT SUBMIT COPIES OF COLLECTIVE BARGAINING AGREEMENTS

[J Yes

[J No

13.

Mark X in the appropriate box{es) which ndicate the type aof documaent(s) est

COPIES OF PLAN DOCUMENTS

(a) O] Man (¢} [0 Reguiations and rules

by O Trust

{d) [0 Contracts (other than coliective bargaining agreements)

ablishing or affecting the plan. DO NOT SUBMIT

This plan includes as participants {mark X in all applicable boxes®

(a)

(b) O Hourly employees

(3}

O All types of employees

] salaried employees

{d) [] Employees covered by coliective bargaining
{e) (0 Employees not covered by collective barganing
it O Other tspecify)
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APPENDIX VII

FORM EBS-112-76)

APPENDIX VII

Page 3

15. Indicate sources and methods of determining centributions ta the pian {mark X in all apphicable boxes):

Employer's Contribution

Employee’s Contribution

(a) [ Fixed rate {it [ Per hour (h} [ Voluntary
tiy [ Per day [ Mandatory
iy 3 Per week (1 O Fixed rate 1y O Per hour
tivi [0 Per month (n) O] Perday
tv) (O Perannum (i} O Per week
(b) (] Based on profits . . . Formula tivi O Per month
(¢} [0 Based on profits . . . Discretionary tv) 3 Perannum
{d) O Percentage of payroll ) [0 Percentage of compensation

(e} [J Actuatial rate of determination w 0O
iy O None m g
(g} [ Other ispecify) im0
- n) [

None
Other Ispecify)

Part of dues toc umon
Assessment by union

Indicate the method used for the accumulation of assets and for disbursement of benefits (mark X in all applicable nems):

Type of funding entity
{a) Trust (benefits provided n whole from trust funds}
(b} Trust or arrangement providing benefits partially through insurance and/or

AONUILY CONMTACES &+« o v = 4 v s v o v o m o e n o n o s o s mn o s

(<) Trust or arrangement providing benefits exclusvely through insurance and/or
annuity contracts

{d) Custodial account described in section 401 (1) of the Code and nat included
in {c) above

(e} Other (specify)

Accumulation of

Disbursement of

Assets Benefits

)
O

0

ano o O ojlB

Indicate procedure for presenting claims for benefits and review of claims which are denied {mark X

{a) Does the plan provide a procedure for presenting initial claims for benafits?

{b} Does the claimant have to initiate action for review of claims which have been denied?

{¢) Indicate by marking X in the applicable boxes. the plan official or othar parson who
makes decisions on claims and the plan official or other person who makes determina-
vons on appeals of claims denied in whole or in part,

{11 ADMINISITATON o« o & v o v v a s sa s v mw s o e s
) Board of TruStees « « -« v v v v v m v o o e s e e

{in}) Employer
{iv] Insurance Company
{v} Other {specify)

in all applicable boxes)

(w1} None

td) Does the plan provide for independent arbitration of claim denials?
le} If the henefits under the plan are collectively bargained. is there provision
for binding arbitration of claims?

[ Yes O Neo
1 Yes 1 No
Appeals of
Claims Ciaims Denied
i1} @
O O
O O
] a
0 a
0 0
O O
O ves O No
O Yes 1 Ne

PART Il PLANS WITH PENSION PROVISIONS

. Indicate the general eligibility requirements for participation under the plan

{a) Age Service or Age

Service

Number of years

{bl Maximum age (after which employees are not admitted) (specify}

Number of years

{c) Other {specify)
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FORM EAS-1(2.78) Page 4

19. Indicate the genaral vesting provisions of the plan for employer contributions:
(a) Vesting Schedule:

{i) 3 Full (100%) and immediate (w1 [0 25% vesting atter 5 years, 5% sdditional for
each of the next 5 years, and 10% additional
for aach of the next 5 years

(inE Full (100%) vesting after 3 years of service or sach of the next 3 year

i} 1 Full {100%) vesting within 5 years after con-

{iii) J Full (100%] vasting at 10 years of service tributions are made { Class Year Plan Only)

{vu} O For each year of employment, commencing
with the 4th such yaar. vesting not less than
40% after 4 years of service. 5% saditional
for each of the next 2 years, and 10% additional
for each of the next 5 vears

{vii} 0 Other {describe)

{ivJ Rule of 46 (5 years of service and where
the sum of the participant’s age and years of
service equal or excesd 45)

{b}) Check if you exclude the following years of
service under the vesting provisions of the plan

{it (0 Years of service before age 22 tw) ] Years of service during which the empioyer did

{ii} ] Years of sarvice for period during which the em- not maintain the plan or a predacessor plan

ployee declined to contribute to plan requiring
amployee contributions

20. Does the plan have any features of portability or reciprocity with
{a) Employer(s) participating under the pian? O Yes [ No
(bl Employerls) not participating under the plan? O ves 1 No

21. Indicate how langth of service is determinad for participation, vesting and full bensfit accrual:
(a) Mark X in the appropriate boxes to indicate the computation period:

Participation Vesting Full Benefit Accrual
{i){J Employment commencemant date (i) (] Calendar ysar {vi} (] Calendar year
(i) Other(apecty) ________(w) [ Planyeasr {viiy O Plan year
W) Othertspectyl (i) [J Other (specify)

tix) (J Not applicable

(B} Indicate hours required for one year of service for purposes of participation, vesting and full benefit accrual:

Participation Vesting Full Benefit Accrual
{Hours) — (Hours) — (Hours)

(c} Mark X in tha appropriate boxes to indicate whethar amployees are credited for hours.

Participation Vesting Full Banefit Accrual
it @ @
1) Actuslty worked « « + « « v v v o s v v v s v e an 0 a O
(i) Gickn®®l « « « v v v v carrrrnwsraas [ a =]
T - O | 0 a
{iv) Disability ¢ + v s v v v v v vesenrerane. O a a
T T a O
{vi} Other O [} (]
22. Does the plan contain break in service rules? O Yes O Ne
(a} Mark X in the appropriate boxes to indicate the computation period for a break in sarvice:
Participation Vesting
(i) O Employment commancemant date {ivi O Calendar year
i) OO Planyesr tvi [0 Planyear
it O Othar (spacify) (vit C Othwr (specity!

{b) Indicate the minimum number of hours nesded to avoid a bresk in service:

Participstion Vesting Full Benefit Accrusl
{Hours) (Hours) (Hours)
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APPENDIX VII APPENDIX VII

FOAM EB5.1(2-78) . Page 5

23. Merk X in all applicable boxes for which the plan provides benefits and mark X or otherwise complete the information indicating
the requirements for attaining the benefits provided.

Type of Banefit Requirements far Banefits
No age or Age Service Combination Other
Service Only Only Age and Sarvice
() 2) 3) 4) (5)

(8) 0 Normal Retirement, . . . ... .. ] Yrs Yrs Yrs Yrs O
ib) [J Early Retirement . . . . .. .... O Yrs Yrs Yrs ¥rs [m)
{¢) O Deferred Vested . . . ....... O m| a a 0
{d} O Disability . a Yrs Yrs Yrs Yrs a
@ DDeath. .. .o o vy, a Yrs Yrs Yrs Yrs O

24. (a) Mark X in the block which best describes the basis on which normal ratirement benefits under the plan are computed and
fill in the dotlar or percentage figures as appropriate.

(i} {0 Money Purchase

() O ——._ % of the employee's earnings for each year of service
iy O . % of the employee's required contnibutions
v} O % ofthe employee's earnings on which contributions to Social Security are required up to §
and____ % of the balance of earnings for each year of service
v O %ofthe employee's earnings for each year of servicelass % of primary social secunty banefits
tvi) O 8 Par month for each year of service
tvid 0 % of earnings not related 1o service
i) O 8 Par month not related to earnings or service

{ix) O Other {describe)

(b) Mark X in the block which best describes the years of esrnings used to compute normal retirement banefits.
(it O Career Average (i} (3 Terminal Average- 5 ysars
(i} O] Terminai Average - 3 years tiv O] Tarminal Average- 10Q years

tv) (3 Other (specify}

25. {s) Are there any circurmnstances causing:

(i} Ineligibility to participate once having become eligible? O Yes ONe
(i} Denial. loss, forfeiture or suspansion of benefits once having become vested or in pay status? O Yes CONo

(b} M the circumstances are other than re-empioyment under the olan or break in service, axplain,

28. For plans that provide retiremant incomae banefits in the form of a lifetime annuity

(a} Does the plan provide for a qualified joint and survivor annuity upon attainment of normal

retiremant age or sctual retirament? O Yes ONo
(o} (fthe plan pravides for early retiremant, does the plan provide a joint and survivor annuity
elaction at the eariiest data on which a participant is sligible for early retiremaent benafits? 0 Yes [ No
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FORM EBS.1 (2-76) Page 8
27 What is the disposition of an employee’s own contributian if his participation Disqualifica-
in the plan ends before benefits are received (mark X in all applicable D(a“’)‘h Wi“‘(‘;’)a““"" “'g?
boxes) — — —
(3) Contribution returned withOUT INTETEST . . . o vt v v oo v v s e m s e s e a O ]
{b) Contribution returnad with int@Iest, . . . o« o« oo v e a O O
“[c) Contribution not returned (explain) ] =] O
{d) Other ispecify) O O (]

PART LIl PLANS WITH WELFARE PROVISIONS

28 Mark X in all applicable boxes for which the plan provides benefits and mark X or otherwise complete the information indicating
ihe reguiremenis for attaning the benefits provided

Type of Benefit Requirements for Benefits

waiting Perod
Immedate (IS:agmfy? Other

m 2y (3}

HEALTH

(20 [0 HOBPIMA - -« v v v vx em oo e e
(b) [0 Convalescentcare . . . « v o o v v v oo me o v oo
(c) 0 HOMB health €878 - « « « ¢ = o o ov v v s s n s oo m e n
() L] SUrgIcal « « v o v v v e e e "
(@) [T MAAICl « o o v e o v v e e e
16) 0 MAternity . « o« « o n v o v e e s mmmanon omn e
1g) [ Major madical . « « « s v s v mm v n s e
DT DBAAl « v e v e e e e
{iy O Prascription drugs (out of hospital)

{j} O Diagnostic X-ray and laboratory services (out of hospitall . . . . . ...
(K} D] ViSIONCBIB - « » o v« b e me e m e iee b m e
(13 O Other health benefit {specify)
OTHER WELFARE

(a) O] L@ INSUFANCE - . .« o o 0ot e e e
(bl O Accidental death and dismemberment . . « -« « « oo s v e e
(¢} (] Tamporary disability income (accident and sickness) . . . - . . . .. -
(d) [T Longtarm disability « « - - -« o v v o s e
(&) O Supplementary unemployment benefits . . . . -« .« .o e s
(1) () SEVAraNCOPaY « - - <« -« s o e e e e
ig) [J Apprenticeship and Other training . « « « - - o oo o v e v e n e
(F) [0 SChOIAISRIP « - - v v v v o v e e e
(1) [ Prepaidlegal S@rVICES « . o o o v v o v v v e e e
{i) [ Othar (except health) specify

opooooapooo oooooocooooog

29, Indicate circumstances (other than termination of employment or retirement) causing ineligibility, denial. loss, forfeiturs or
suspansicn of waelfare benefits:

(a) O liness le} O Strikes
b} O Layofis {d) OO Other ispacify)
PART IV ALL PLANS

30. Give the name and address of each fiduciary lincluding trustee} to the plan.

Name Addrass

100



APPENDIX VIII

APPENDIX VIII

1980 ANNUAL PREMIUM FILING FORM

forn PBGC-1 ne. 180 A Annual Premium Filing Aoorores OMS 140
= = € o

FCR PBGC USE ONLY
Peaslon Beneflt Guaranty Carporation For Plan Year Beginning In 19
Washington, D.C. 20013 mm— (See page 4 of Instructions)
Il you wish assistance in complating THIS FILING IS REQUIRED BY LAW (20 U.5.C. 1307). Premiums filed after the due
this lorm, telephone PBGC in Washing- date are subject to late payment interest and penalty charges, Payment ol a
ton, D.C. at (202) 254-4817 or in Los premium by an uncovered plan does not result in insurance coverage for that
Angeles at {213) 688-6428. plan.

Carefully read Instructions before completing this form.

Plan identitying Information

1 Name ot Plan Sponsor  Toe o pees

2 Name of Plan Admimistrator (s) Tyoe o Priri

Address (nuinper and street of tural rcute:

Address inumber and street or rural roule)

0 [ Covered
{0y [J Not Covered | =

© [ uncertain § {b)

(See page 3 ol instructions

0 ves CL) | Do

Mo. Day Year

[ Ne

@
[-4
-]
-3
= Crty State Zip City State 2ip
L]
B‘ iPiat e Maihing tabel withis ks boack)
3_ 3 (a} Plan Sponsor's {b) Plan Number 4 If the numbers in 3(a) or 3(b} are different than last filed
% Employer Identitication Number with the PBGC, enter the numbers as last filed here.
E [ | o) \ @ Q
g YRR \ \\ \\
EIN St 3ot ; PN EIN PN
E (See page 3 of instructions.) BIN \\\\
g 5 Coverage Stztus (Check one only) 8 15 this the first ptan 7 Eftective Date of Plan 8 Industry Code
3 (See page 3 of instruchions | tiling with PBGC? Ses page 3 of instructions.) {See page | of mstructions )
o
Z.
]
c
£

9 Name af Plan

10 Name and telephone number of Plan contact "see page 3 of instructions )

Name
Phone
Area Code
5|11 Plan Type—check appropriate box to indicate type of filing entity.  (See page 3 ot instructions.
_gg (a) D Multiemployer Plan  Enter number of contributing employers
[ _‘§ {b) [ ] Single-Employer Plan or other non-multiemployer plan

=

12 This premium filing is for plan year beginning f / and ending _ Y S

mo. day year mo. day yeal

g|* Check here [O # the plan year has changed since last tiling with PBGC. isee page 4 of mslructions )
2 . .
E 13 Enter participant count for the plan year specified in line 12 (Seepage 4of instructions - . . . ’ 13 \\\\\\ \\\\\\\\\ \\
a Pay amcunt on line 14
c \ w0 full with this tiling. \

18 Multiply line 13 by premium rate (§;s0; cer sy T'*") and enter PREMIUM AMOUNT DUE PBGC sea page 4 of mstructions )I” [

15 Under applicable penallies of federal law (1BUSC 1001). | declare that tis premium fhing mcluding accomparniying attachments, 1s submitled i good taith

is factually correct, i5 based on the hest avallable information and 1s 10 accordance with applicable regulations and policies ol the PBGC
Check for & 1s altached Make check ormoney arder payable ta Penson Benelit Guaranty Corporation

c
2
s
S
] Name ot Plan Admistratons, " ype of Prnt Date Signature of Plan Administraro s
g
=]

Declaration must be completed and signed. (See page 4 of instructions.)
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COMMISSIONER OF INTERNAL REVENUE
Washington, DC 20224

BEP 8 1981

Mr. William J. Anderson

Director, General Govermment Division
United States General Accounting Office
Washington, D.C. 20548

Dear Mr. Anderson:

I appreciate the opportunity to review your draft report entitled
"Better Management of Private Pension Plan Information Can Reduce Costs
and Improve ERISA Administration end Enforcement." I have enclosed our
specific comments on each of the recommendations affecting the Internal
Revenue Service,

With kind regards,

Sincerely,
o

Enclosure

Department of the Treasury Internal Revenue Service

GAO note: Page references in this appendix may not corre-
spond to page numbers in the final report.
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IRS COMMENTS ON GAO RECOMMENDATIONS IN DRAFT REPORT ENTITLED
"BETTER MANAGEMENT OF PRIVATE PENSION PLAN INFORMATION CAN REDUCE COSTS
AND IMPROVE ERISA ADMINISTRATION AND ENFORCEMENT''

Page 35, Recommendation 1

We recommend that the Secretaries of Labor and the Treasury, and
the Executice Director of PBGC reassess the need for each armual report
information item and eliminate the reporting requirement for those not
needed to carry out ERISA's overall participant protection goals.

Comments

'I'hé Service is cognizant of its continuing responsibility to request
on returns only those items clearly needed for enforcement activities.
When the 5500 series returns were being developed, the Service strenuously
endeavored to ensure that only those items needed for enforcement of
pension laws were included on the returns. Information items that would
have been useful but which imposed a substantial burden for completion
by plan administrators were intentionally excluded from placement on the
returns. The returns were, therefore, subjected to extensive scrutiny
within the Service before they were released for public use.

In addition, the Service in 1981 adopted a three-year filing cycle -
the so-called triennial filing system - for small plans. Under this
system, the plan of less than 100 participants will have to file a newly
revised compliance oriented Form 5500-C or Form 5500-K every third year;
and the other two years it will only file a simple registration statement,
Form 3500-R. Over a three-year cycle, we believe that, compared to amual
filing of the necessary information, the reporting and paperwork burden on
most affected plans will be significantly decreased.

When the triemnial filing system was being developed, the proposed returns

were published in the Federal Register and public comments were solicited.

A public hearing was then held to ensure that all views regarding the
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proposals would be taken into censideration. After an analysis of both
written and oral comments, the forms were substantially modified to
accommodate many of the concemns expressed by those commenting.

Upon submission of the proposed forms to the Office of Management
and Budget (OMB), that Office published a notice in the Federal Register

noting that ammual forms revisions were being reviewed by that Office.
The OMB also received written comments in response to its notice. These
comments were considered by (MB prior to its approving the adoption of
the revised forms.

During the above process, a line-by-line justification of the need
for each item on the Forms 5500-C, 5500-K, and 5500-R was prepared for
and considered by the Commissioner in cormection with securing his approval
for implementation of the new filing system. Performing the same analysis
now for the Forms 5500 and 5500-G would, to a great extent, be duplicatiwve
because many of the items on these returns are essentially similar or
identical to those on the triermial filing system returns.

The Service has, therefore, very thoroughly assessed the need for
the amnual report information items, particularly those on the Forms 5500-C,
5500-K, and 5500-R. Additional in-depth consideration of the information
items on Forms 5500 and 5500-G should await completion of the employee
plans Taxpayer Compliance Measurement Program, now in progress, and an
analysis of the application of the resultant data to returns then being

filed.
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Page 35, Recommendation 2

For the annual report information items that are needed, we recom-
mend that the Comnissioner implement procedures to assure that they are
obtained, including invoking penalties when plans fail to provide the
information.

Comments

We agree with this recommendation. Because of the complexity of ERISA,
the Service has been lenient in assessing the penalties available to us for ;
failure to properly complete the Form 5500 Series returns, until taxpayers
became familiar with the new law and regulations. In this regard, the
Service Centers have continually corresponded with taxpayers concerning
items which have not been properly completed on the return. Mearmhile,
the Employee Plans (EP) Division has clarified the instructions for completion
of the Form 5500 Series returns and has identified common problem areas
regarding the completion of these returns. The public has been notified
of these problem areas by means of newsletters and speeches.

The Service recognizes its responsibility for enforcement of ERISA
provisions designed to protect plan participants and their beneficiaries.

To carry out this responsibility in an effective and efficient mammer, the
Service must receive reasonably complete armmual information returns. To
this end, we recently convened a task force of Employee Plans and Returns
Processing field and National Office persommei, to develop procedures for
the assessment of penalties on incomplete returns. One area the task force
will examine closely is those items on the return deemed essential for

both compliance with the law and IRS processing. Failure to provide these ;

key items will result in the imposition of penalties.
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Page 56, Recommendation 3

We recommend that the Executive Director of PBGC and the Commissioner
of Internal Revenue take steps for IRS to assume responsibility for receipt
and processing of both premium collection and ammual report information.
Comments

As is discussed at pages 50-53 of the proposed report, the Service has
been working with PBGC to develop an efficient system both for identifying
plans that have never paid premiums and for insuring that plans pay premiums
annually. Contingent on securing appropriate resources, the Service will
also work with PBGC to develop an automated system which will enable the
PBGC premium to be processed as part of the filing of amnual reports with

the Service. This program camnot be implemented until 1985 or later,

however, because of plammed changes to our present computer system.
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U.S. Department of Labor Assistant Secretary for
Labor-Management Relations

Washington, D.C. 20210

17 SEp 198y -

Mr. Gregory J. Ahart

Director

Human Resources Division

U.S. General Accounting Office
Washington, D.C. 20548

Dear Mr. Ahart:

This is in reply to your letter to Secretary Donovan
requesting comments on the draft GAO report entitled,
"Better Management of Private Pension Plan Information Can
Reduce Costs and Improve ERISA Administration and
Enforcement.” The Department's response is enclosed.

The Department appreciates the opportunity to comment on
this report.

Sincerely,

Dbl Do

Donald L, Dotson
Assistant Secretary
Labor-Management Relations

Enclosure

APPENDIX X

GAO note: Page references in this appendix may not corre-

spond to page numbers in the final report.
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U.S. Department of Labor's Response To
The Draft General Accounting Office Report
Entitled -
"Better Management of Private
Pension Plan Information Can
Reduce Costs and Improve ERISA
Administration and Enforcement”

Recommendation:

"We (GAO) recommend that the Secretaries of Labor and the
Treasury, and the Executive Director of PBGC reassess the
need for each annual report information item and eliminate
the reporting requirement for those not needed to carry
out ERISA's overall participant protection goals.,”

Response:

The draft GAQ report recommends that the ERISA agencies -
the Department of Labor (the Department), the Internal
Revenue Service (IRS), and the Pension Benefit Guaranty
Corporation (PBGC) - reassess the need for the information
on the annual report. It alsc recommends that the IRS
more actively pursue filers who omit key information. The
GAO does not offer any opinion as to the value of the
annual report.

The Department agrees that the annual report should be
reassessed and those items deemed unnecessary be
eliminated. 1Indeed, the ERISA agencies already engage in
just such a review and reassessment process each year; a
process that has resulted in many simplifications of the
forms. What the Department has learned in that process,
however, and in the recent reformulation of annual
reporting for smaller plans is that items are integrally
related on the form. Accordingly, to eliminate single
items may have a significant impact on the value of the
forms for enforcement purposes.

What is really required to simplify forms without

sacrificing enforcement needs, is the initiation of a
process which leads to a reexamination of the basic
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underlying premises of the questions and to an overhaul of
the form. As was discovered during the overhaul that
resulted in the new reporting forms for smaller plans, an
overhaul by necessity leads to a disruption of plans
current systems for reporting. This is true even where,
as with the new smaller plan form, the changes will
ultimately result in cost savings for the plans.

The Department has been hesitant to initiate such a major
overhaul with its targeting strategies still being
developed and the IRS's Taxpayers Compliance Measurement
Program (TCMP)} still in its preliminary stages. It may be
more cost effective for both the Department and the public
i1f a major overhaul of the forms is delayed until the
agencies are certain which information must be required
for enforcement purposes. Such a delay would prevent
filers from having to retrain their staff twice and wculd
prevent those filers who use computers from having to
revise their systems twice in a short period of time.

The draft GAQ report also recommends that the agencies do
not ask for any information which, if missing, they do
not intend to actively pursue., The Department will, as
part of any reassessment of the annual report, consider
whether certain information, which is not currently
pursued in its deficiency efforts, should continue to be
required. However, because, for example, the Department
believes reporting may have a deterrent effect on
wrongdcers, the Department does not agree that this should
be the exclusive determining factor in deciding to retain
requirements on the form.

The GAO draft report makes one other recommendation with
respect to the annual report. While this recommendation
was directed to the IRS, it also impacts the Department.
The GAO recommends that the IRS "implement procedures to
assure they [annual report information items that are
needed] are obtained, including invoking penalties when
plans fail to provide the information.”™ The Department,
like the GAO, is concerned that many annual reports are
not complete. To remedy this, the agencies have arranged
that the IRS be the primary agency engaged 1in the
detection, and the obtaining, of missing information.
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Thus, it is appropriate that the GAO focused on the IRS's
efforts; at the same time, it is worth noting the efforts
of the Department, which supplement the IRS efforts, to
detect deficiencies and gather information. The
Department actively pursues missing or incorrect reports
through two methods. One system insures that all plans
actually investigated for major violations are also
reviewed for compliance with reporting requirements. The
second system annually targets a small number of plans
with major reporting inaccuracies for review.
Specifically, under the first system, in the course of all
investigations conducted by the agency {roughly 2,000
plans annually), a reporting check sheet is completed by
the investigator to ensure that no possible reporting
violations have been overlooked. Annual reports are
usually obtained prior to an investigation and any
necessary corrections are obtained during the course of
the investigation. Under the second system, plans are
contacted by letter or telephone when deficient reports
are discovered through the National Office or field ‘
targeting reviews. In addition, since criminal and civil
penalties apply for violations of the reporting
requirements, the Department believes that there is an

incentive for most plans to voluntarily file complete
reports.

Recommendation:

"We (GAO) recommend that the Congress amend the Employee
Retirement Income Security Act of 1974 to:

- eliminate the requirement that employee benefit

plans routinely file copies of plan descriptions
and plan summaries with Labor,

~ require the plans to provide Labor with copies of
pPlan summaries at the request of Labor, and

=~ require Labor to obtain, on behalf of plan

participants and others, copies of plan summaries
from the plans when so requested,

110



APPENDIX X

To minimize public disclosure costs to both the plans and
the Government, we recommend that the Congress make these
amendments before plans have to meet summary refiling
requirements in 1982."

Response:

The draft GAO report recommends legislation to change the
requirement that summary plan descriptions (SPDs) be filed
with the Department. It would require instead that plans
provide the Department with the latest SPD only when so
requested.

Under current law, the plan administrator distributes the
SPD to plan participants and files a copy of it with the
Department. This is the only document describing the plan
that the Department receives since it earlier eliminated
the filing of the plan description form (EBS-1). Plans
that materially change their provisions are required to
distribute and file material modifications and distribute
and file revised SPDs every five years., A plan that makes
no material modifications need only distribute and file a
new SPD every ten years.,

The Department, as the draft GAO report recognizes, uses
the SPD for several purposes. First, it is maintained in
the statutorily mandated disclosure room so that
participants who for various reasons, including fear of
retaliation, prefer not to ask their plans for copies of
the SPD can obtain a copy as can other individuals.
Second, Department personnel handling benefit dispute
inquiries from individuals and Congressional offices rely
heavily on the SPD as a source of information on the plan.
This information is very useful in the resoclution of
benefit dispute issues with plan administrators; for
example, the SPD is used by Department personnel to
determine whether plan administrators are citing correctly
all applicable plan provisions. Third, Department
investigators use the SPDs as background on plans which
they are investigating. Finally, researchers use the SPDs
for information on plan characteristics.

The GAO draft report does not suggest that the SPD should
not be distributed. It states only that the expense to
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the Department of maintaining the SPDs files is not
justified. Further, it peints out that many SPDs already
have to be requested from plans pecause the Department's
files are incomplete or not up to date.

Tne Department recognizes that it can save money by
eliminating the requirement that the SPD be filed. What
would be lost in doing so 1S any ability of the Department
to analyze the content of SPDs or to assure that they had
been prepared properly (obviously, the filing dces not
guarantee that the SPD has been distributed to
participants, but it is a reasonable assumption). The GAO
would substitute a "request” requirement for the filing
requirement. While this may save the Department money, it
could be quite burdensome to plans and would still cost
the Department money for the requests and the filing of
copies of those submitted. This approach would be
especially burdensome for large plans with many
participants if the Department received requests for SPDs
from several participants. It would be cheaper and less
purdensome for plans to file one copy than to deal with
repeated requests. Also, the time lag involved between
the time the Department makes such a request of a plan
administrator and the time it receives an SPD is in some
cases two to three months.

The Department believes that further discussion and
analysis 1is necessary to achieve the best balance of
minimizing the burden on plans, providing participants and
the Department with the necessary information in a
reasonable time, and minimizing the cost to the

Department.

General Comments

The Department is pleased that the GAO report puts an end
once and for all to the unsubstantiated suggestion that
the Department makes no use of ERISA reports and simply
leaves them sitting in boxes. The report confirms the
fact that the Department maintains a system for filing and
retrieving the annual reports and summary plan descrip-
tions required by ERISA, and uses the reports for
enforcement and other purposes.
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The annual report is the Department's best and most
frequently used means of targeting employee benefit plans
for further investigation. By scrutinizing the annual
report, manually or by a computer program keyed to certain
variables combined with detailed staff analysis, the
Department can focus its efforts on those plans in which
there is reason to believe a violation of ERISA may have
occurred. As a result, the majority of plans have no more
contact with the agencies than the filing of a report.
Generally, only when it is believed, based on the
information on the annual report (or a complaint), that a
violation has occurred will Department investigators
actually visit a plan.

The Department is pleased that the GAQ recognized the
importance of the annual report to the Department's
enforcement efforts. While we do not disagree with the
conclusions reached by GAO with respect to ERISA reports
processing, we believe that the GAO may to some extent
have overstated the size and scope of the problem.

l. The report states on pages 64-65 {and several other
places) that when a list of EIN/PNs of single employer
plans filing 1977 annual reports was compared with a list
of EIN/PNs for plans filing summary plan descriptions, the
GAO could not identify about 54 percent of the plans as
having filed summary plan descriptions., The report seems
to conclude from this that the summary plan descriptions
are therefore missing. There are several problems with
the GAQ comparison. First, because some plan .
administrators use incorrect EIN/PNs when filing a report,
or because of faulty key punching, or for any of several
other reasons, the data tapes used by GAO contain many
inaccuracies. The Department, when trying to match
EIN/PNs, will refer not only to the numerical listing but
also to a listing organized by name of the plan sponsor.
If the GAOC had used this listing, as was suggested to it
while it was conducting the study, a great number of the
54 percent of plans GAO could not locate would have been
located.
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A second problem with the GAO comparison of tapes is that
the 1977 annual report tapes contains EIN/PN numbers for
ERISA-exempt organizations which were required to file an
annual report but not a summary plan description. A
straight comparison of the lists, as GAO did, without
subtracting the ERISA-exempt organizations would lead to
finding a number of annual reports for which there were no
corresponding summary plan descriptions.

2. The report states on page 65 (and in several other
places) that "Labor's records show it could not find 160
(25 percent) of the 633 summaries requested by the
public..." The assumption one is left to make here is
that because the Department could not locate the forms,
the files are one quarter incomplete. There are reasons
why this percentage may not be fully accurate. In some
cases the plan for which an SPD is being requested is an
ERISA-exempt plan, usually a church plan or government
plan, which does not have to file an SPD. Also,
Ooccasionally an SPD will be requested by a former
participant or beneficiary for a plan which had terminated
prior to the SPD filing requirement,

The Department has already implemented steps to assure
that the disclosure room will be able to identify plans
which are exempt, or which have terminated, or which for
other reasons do not have to file SPDs,

3. One point which is repeated several times in the
report is the fact that in attempting to collect missing
1975 and 1976 annual reports, the Department inadvertently
contacted a large number of plans which had already filed
reports or for other reasons were not required to file
reports. The Department regrets the ADP errors made in
this project and has instituted changes to prevent a
recurrence of the error. However, despite the widely
publicized error in the mailout of notices, many positive
results were achieved by the program. The GAO report
fails to mention these positive results., It also fails to
mention that the Department, once aware of possible
eérrors, took immediate and effective steps to reduce any
inconvenience to those affected.
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The program was successful in aid the Department in
developing a significantly more accurate listing of
EIN/PNs for those plans required to file annual reports.
Specifically, the program resulted in 23 percent (48,618)
of the plan sponscrs who responded to the notice mailed by
the Department correcting or identifying errors in their
EIN/PNs, 14 percent (30,644) of those sponsors responding
filing missing reports, and 14 percent (30,387) of the
sponsors responding receiving assistance from the
Department in resolving individual reporting problems,

4. The draft GAO report overlooks the many changes
already made in the annual report in order to reduce
paperwork and make it a more useful enforcement document.
In 1975, the Department hired Professor Robert Pozen of
New York University Law School to undertake a detailed
review of the annual report forms based on discussions
with filers and analyses of enforcement needs. As a
result of his recommendations, several key changes were
made in the forms. Also, significant changes have been
made or proposed in reporting requirements for insurance
companies, banks and actuaries based both upon public
discussion and Departmental enforcement considerations.
In the last year, the ERISA agencies adopted new annual
report forms for small plans that were better keyed to the
agencies' enforcement needs. The new Forms 5500-C and
5500-K require more information than the prior forms
because the old forms did not provide enough information
to allow adequate enforcement of the law. To balance the
added information, Forms 5500-C and 5500-K are filed only
every third year (in interim years a much shorter
registration form, 5500-R, is required to be filed).
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A Pension Benefit Guaranty Corporation

v oomwarare 2020 K Street. NW . Washington, DC 20006

September 8, 1881

Mr. Gregory J. Ahart
Director

Human Resources Division
General Accounting Office
Washington, D.C. 20548

Dear Mr. Ahart:

We are pleased to have this opportunity to comment on the
proposed report of the General Accounting Office entitled
"Better Management of Private Pension Plan Information Can
Reduce Costs and Improve ERISA Administration and Enforcement."

A key recommendation of the report with respect to the Pension
Benefit Guaranty Corporation is that PBGC's premium collections
should be handled by the Internal Revenue Service in conjunc-
tion with the filing of the ERISA annual report, Form 5500.

The Corporation recognizes the potential advantages of such

handling and therefore agrees in principle with the thrust of
the recommendation.

As you have noted in the report, PBGC has been actively pursuing
this matter with the IRS. oOur objective has been and will continue
to be to determine whether arrangements can be developed with the
IRS that will minimize our costs and assure that premiums are
collected to the fullest practicable extent. We will continue

to work with the IRS to resolve, if possible, the various issues
that such a proposal presents.

The report has one other recommendation that pertains to PBGC:

that the Departments of Labor and Treasury along with PBGC

should reassess their annual information reporting requirements

and eliminate thcse items that are not needed to carry out ERISA'sg
overall participant protection goals. The Corporation supports
this recommendation. We are currently reviewing the annual report
information required for our own programs, and the costs of obtain-
ing, processing and maintaining such information. We also expect
to be considering this matter jointly with the other two agencies.
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We also wish to comment on two observations made by the GAO
in the proposed report, where GAO concludes that millions of
dollars of premium revenues may not have been paid to PBGC
in prior years.

First, the GAO cites a comparison it made between the filing
records for plans that paid premiums in 1976 and those paying
premiums in subsequent years. As we understand, the comparison
was made by attempting to match the twelve digit EIN/PN's from
one year to the next. The result was that GAO could not f£ind
such a computer match by EIN/PN for 16,416 plans. This led to
GAO's conclusion that the amount of unpaid premiums owed by those
filing in one year but not the next "could be as much as 51.4
million."

A more extensive analysis performed by PBGC indicates that the
amount of potentially unpaid premiums is considerably less than

the upper end of the range indicated by the GAO. This analysis
included a detailed manual reconciliation of the complete filing
history from 1974 through 1979 for plans which pay over 50% of

our annual premium revenue.l/ The reconciliations demonstrate that
what might have appeared to be missing filings were in fact filings
that were made but for various reasons were recorded elsewhere on
the computer system. A particular problem in this regard has been
the use by plan sponsors of different EIN/PN's from one year to
another. The PBGC believes that, in general, plans have been
paying premiums every year and that such filings have been made

in good faith and on a timely basis. 1In addition, PBGC is taking

steps to reduce such indentification number inconsistencies in
the future.

The second comment pertains to the GAO conclusion that PBGC could
have lost "as much as $3.7 million" in unpaid premium revenues,

since a large number of plans (33,686), which had indicated Title IV
coverage on their Form 5500 filings with IRS, could not be identified
as having made premium filings with PBGC.

1/ The review concentrated on plans with over 7500 participants,
but also included a sample of smaller plans to determine if the
filing patterns were consistent. By focusing primarily on the
larger plans our review represented an exhaustive examination of
over 50% of PBGC's premium payments for the years in question.
The stratification of our premium payers is such that the most
significant dollar amounts of premiums are paid by a very small
number of large plans, while the large number of plans with few
participants pay a relatively insignificant amount of pPremiums.
For example, the 4500 largest single-employer plans paid over
$55 million last year while the 22,000 smallest plans paid less
than $200,000 out of a total of $72 million.
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Again, our understanding of the method used by the GAO to determine
the extent of this mismatch was to conduct a computerized compari -
son between the two files using the twelve digit EIN/PN. The
number of plans and participants which appeared on the IRS file
but not on the PBGC file, based upon the precise twelve digit
match, were considered potential non-premium payers by GAO and
were used to extrapolate to determine the extent of possible lost
revenue to PBGC.

The possibility that there may be such a substantial number of
plans failing to pay required premiums is of great concern to
PBGC, and we have undertaken to examine the matter further. Using
the same data as the GAO, we selected a small sample of plans which
appeared on the IRS 1977 file but did not appear on PBGC's 1977
premium records. For each plan selected, a detailed review was
made to determine if the plan was in fact covered by PBGC and

if so whether or not the plan paid premiums to the Corporation.
The results of this sample indicate that the largest percentage

of such plans and participants fall into two categories. First,
plans which are not covered by termination insurance and therefore
should not file with PBGC. And, second, plans which should have
filed and did in fact file under a different EIN/PN. Our sample
indicated that the number of plans and participants for which

premiums were not paid is considerably smaller than the upper end
of the range estimated by the GAO.

We have shared the results of this preliminary analysis with the
GAO staff. While the PBGC and GAO staff agree that the sample
was too small to be statistically conclusive, we believe that the
preliminary results are informative. We are planning to begin

a more extensive review of the matter in the next month and will
keep you informed of the results.

The Corporation would like to express its appreciation to the

GAO staff, in particular Mr. Larry Wood, for the constructive and
professional manner in which this engagement was conducted. The
GAO staff has taken a positive approach in assisting us to identify
these opportunities for improvement.

Again, we wish to thank you for the opportunity to comment on
the draft report.

Sincerely,

ibur £ Nasfle_

Robert E. Nagle
Executive Director

Enclosure

(207340)
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