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COMPTROLLER GENERAL'S BETTER MANAGEMENT OF PRIVATE 
REPORT TO THE SUBCOMMITTEE PENSION PLAN DATA CAN REDUCE 

ON LABOR-MANAGEMENT RELATIONS COSTS AND IMPROVE ERISA 
HOUSE COMMITTEE ON EDUCATION ADMINISTRATION 

AND LABOR 

DIGEST ------ 

The Department of Labor, the Internal Revenue 
Service (IRS), and the Pension Benefit Guaranty 
Corporation are responsible for administering 
and enforcing the mployee Retirement Income 
Security Act (ERISA). Private pension plans are 
required to report substantial information to 
these agencies under the act. The three primary 
ERISA reports include (1) the annual report to 
IRS containing financial and operational informa- 
tion, (2) the a nnual premium filing to the Corpo- 
ration containing information to identify insured 
plans paying premiums, and (3) plan summaries-- 
summary plan descriptions and summary of material 
plan amendments-- to Labor containing easily under- 
stood information on how the plan is supposed to 
operate and who is supposed to operate it. 

The Chairman and a Minority Member of the Sub- 
committee on Labor-Management Relations, House 
Committee on Education and Labor, asked GAO to 
investigate the ERISA information managerial 
activities of Labor, IRS, and the Corporation. 
GAO concentrated on determining the adequacy and 
effectiveness of (1) the agencies' efforts to 
make sure pension plans file ERISA annual reports, 
annual premium filings, 
tions and (2) IRS' 

and summary plan descrip- 
efforts to assure that annual 

reports filed by plans are complete. 
to 7.) 

(See pp. 1 

INADEQUATE MANAGEMENT OF 
ANNUAL REPORT INFORMATION 

Information required to be reported annually by 
private pension plans is not being effectively, 
efficiently, or economically managed. Although 
complex and voluminous, the agencies believe 
almost all of the required annual report infor- 
mation is critical for them to administer and 
enforce the act. GAO found, however, that some 
plans may not be filing the reports and many of 
the reports filed are incomplete. 
to 22.) 

(See pp* 8 
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Labor and IRS (both collected annual reports 
during ERISA's early years) separately attempted 
in calendar year 1979 to assure that the plans 
filed reports. These efforts had to be stopped 
because large numbers of plan administrators were 
being questioned about reports they had already 
filed or did not have to file. Labor unneces- 
sarily contacted administrators of over 147,000 
plans. IRS also unnecessarily contacted a large, 
but indeterminable, number of plan administrators. 
These efforts not only wasted Labor and IRS re- 
sources but irritated plan administrators. 

Labor and IRS unnecessarily contacted plans about 
reports because they did not use all available in- 
formation on reports filed or establish controls 
to ensure that data they used to identify plans 
not filing reports were accurate. (See pp* 11 
to 16.) 

When information was missing from reports filed, 
IRS was not taking adequate action to obtain the 
missing data. Although IRS asks plans to provide 
some missing report information items, it does not 
further pursue the information if the plans fail 
to respond. Further, IRS does not ask plans for 
most types of missing items. This inadequate 
followup is the primary cause for at least 78,000 
plan year 1977 annual reports (covering over 
6 million participants) being accepted by IRS with 
one or more critical information items missing. 
(See PP= 16 to 20.) 

IRS has made substantial efforts to improve the 
identification of plans not filing reports and 
has restarted its program to obtain annual reports 
from plans not filing them. GAO found no evidence, 
however, that IRS plans to take more forceful ac- 
tion to obtain information missing from filed 
reports. (See pp- 20 and 21.) 

IRS should take more forceful action to obtain the 
information if the agencies need it. On the other 
hand, continuing to follow a practice of not 
strongly pursuing missing information raises a 
question of whether the data are really needed or 
whether plan administrators who provide it should 
be so burdened. (See PP= 22 and 23.) 
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INEFFECTIVE MANAGEMENT OF PREMIUM 
COLLECTION AND REPORTING 

For over 6 years, insured benefit plans have been 
required to pay premiums to finance ERISA's in- 
surance programs. The Corporation has not made 
sure that insured plans pay required premiums 
every year, or at all. Apparently, this is be- 
cause of a reluctance to use data (some of which 
are inaccurate) for identifying and contacting 
plans about premiums paid 1 year but not the next. 
The inaccurate data on premiums paid resulted from 
inadequate Corporation controls to assure the 
data's accuracy. Also, the Corporation did not 
use the ERLSA annual report information for col- 
lecting unpaid premiums even though it provides a 
source for identifying insured plans that have 
never paid premiums. 

IRS' annual report information and the Corpora- 
tion's premium payment information, although par- 
tially inaccurate, can be used for judging how 
many plans may not be paying premias. Use of the 
data indicates that millions of dollars in premiums 
may have been lost. For example, one of GAO's tests 
indicated that 16,416 plans paying premiums on about 
1.7 million participants in 1976 may not have paid 
as much as $1.4 million in 1977. Further, a com- 
parison of annual report and premium payment in- 
formation showed that 33,686 insured plans with 
about 4.6 million participants may not have paid 
as much as $3.7 million in 1977 premiums. (See 
pp. 26 to 30.) 

The Corporation has taken some action and plans 
to do more to substantially improve premium col- 
lection. However, the extent to which planned 
improvements can be implemented is questionable 
because of the Corporation's restricted ability 
to overcome unreliable data with limited resources. 
(See pp. 30 to 33.) 

1 

Further, separate management of premium and annual 
report requirements is resulting in apparent 
unnecessary costs-- both IRS and the Corporation 
are paying for improving and maintaining the ac- 
curacy of data for the same plans on two separate 
files* Any differences found in comparing these 
files add additional cost for their reconciliation. 
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Because of the duplication, the Corporation and 
IRS have been jointly considering consolidation 
of receipt and processing of annual report and 
premium collection information and enforcement 
since October 1980. Little progress has been 
made. (See pp. 33 to 36.) 

GAO believes that IRS should receive and process 
both premium collection and annual report infor- 
mation. (See pp* 36 and 37.) 

FILING PLAN SUMMARIES WITH LABOR IS 
COSTLY AND NOT NEEDED 

ERISA requires private benefit plans to provide 
participants, beneficiaries, and Labor with plan 
summaries every 5 to 10 years. Labor is to have 
the summaries on hand to provide them to partici- 
pants who request them, help assure ERISA compli- 
ance by opening plan information to public scrutiny, 
and make plan information available for research. 
The first refiling will begin about the end of 
calendar year 1982. (See pp. 40 to 42.) 

Although Labor has spent over $1 million to record 
the receipt of, and copy for filing, over 500,000 
summaries and is expected to spend a similar 
amount when plans start refiling, only limited use 
is being made of the summaries. There are about 
950 requests a year from the public for plan sum- 
maries, and estimated annual use of the summaries 
for research averages about 4,268. 
and 43.) 

(See pp. 42 

GAO also found that many summaries cannot be found 
in Labor's files. GAO's comparison of IRS' 1977 
annual report data with Labor's data on summaries 
filed showed that, for about 179,000 of 340,525 
pension plans, either the plans had not filed sum- 
maries or Labor cannot readily locate them because 
of inaccurate plan identification information. 
Further, GAO found that Labor cannot find about 
21 percent of the summaries requested by the public 
and has to request them from the plans. 

Labor would have to assure the accuracy of plan 
identification information and that plans file sum- 
maries if Labor is to effectively provide requestors 
with summaries from its own files as anticipated by 
ERISA, Such action would add significantly to 
Labor's cost to process summaries filed, ( See 
pp* 43 to 45.) 
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GAO believes that the cost to process hundreds of 
thousands of plan summaries and make sure they are 
in Labor's files is not warranted by the limited 
requests for the summaries. GAO believes that the 
requirement that plans file and refile summaries 
with Labor 'should be eliminated, GAO also be- 
lieves that Labor should obtain summaries directly 
from the plans when plan participants and others 
request them--the same approach Labor is now using 
to obtain many of the summaries being requested. 
(See pp. 45 and 46,) 

RECOMMEZNDATIONS TO THE CONGRESS 

The Congress should amend ERISA to 

--eliminate the requirement that employee benefit 
plans routinely file copies of plan summaries 
with Labor; 

--require the plans to provide Labor with copies 
of plan summaries at the request of Labor: and 

--require Labor to obtain, on behalf of plan par- 
ticipants and others, copies of plan summaries 
from the plans when so requested. 

To minimize costs to both the plans and the Gov- 
ernment, the Congress should make these amendments 
before plans have to meet the summary refiling re- 
quirement in 1982, (See p. 46.) 

RECOMMENDATIONS TO THE DEPARTMENTS OF LABOR 
AND THE TREASURY AND THE PENSION BENEFIT 
GUARANTY CORPORATION 

The Secretaries of Labor and the Treasury, and 
the Executive Director of the Corporation should 
reassess the need for each annual report infor- 
mation item and eliminate the reporting require- 
ment for information not needed. For information 
that is needed, the Commissioner of IRS should 
implement procedures to assure it is obtained, 
including invoking penalties when plans fail to 
provide the information. (See pa 23.) 

The Executive Director of the Corporation and 
the Commissioner of IRS should establish and 
carry out a timetable for IRS to assume responsi- 
bility for receipt and processing of both premium 
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collection and annual report information. While 
these steps are being taken, the Executive 
Director and Commissioner should undertake a 
cooperative effort to reconcile differences be- 
tween the annual report and premium files, and 
the Executive Director should take action to 
collect unpaid premiums identified by this effort. 
(See p, 37.) 

AGENCY COMMENTS AND GAO'S EVALUATION 

Labor said it recognized that money could be saved 
by eliminating the requirement that plans routinely 
file copies of plan summaries with the Government. 
Labor believes, however, that further analysis is 
necessary before eliminating the filing require- 
ments. GAO disagrees that the filing requirements 
should be continued pending further analysis be- 
cause their limited use does not justify the costs 
to the Government and burden on plans. (See 
pp. 46 to 48.) 

IRS, Labor, and the Corporation generally agreed 
with GAO's recommendations that they reassess 
annual report information requirements and IRS 
implement procedures to ensure the information is 
obtained. They also indicated that action to 
comply with the recommendations had been or would 
be taken. (See pp. 23 to 25.) 

IRS and the Corporation agreed with the thrust of 
GAO's recommendation that they take steps for IRS 
to assume responsibility for receipt and process- 
ing of both premium collection and annual report 
information. IRS said, however, that the recom- 
mendation could not be implemented until 1985 or 
later because of planned changes to its computer 
system. Because GFlO was concerned about IRS' open- 
ended commitment to take action, GAO included in 
its recommendations the need for a timetable and 
interim cooperative action between IRS and the 
Corporation to help assure that unpaid premiums 
are collected and duplication is eliminated. 
(See PP- 37 to 39.) 
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CHAPTER 1 

INTRODUCTION 

Private pension plans have long been encouraged through 
favorable tax treatment of the plans, their sponsors, and partic- 
ipants by the Internal Revenue Code. Favorable tax treatment 
means that employer contributions to pension plans are generally 
tax deductible, earnings on the contributions held by pension 
plans are not taxed, and employees do not pay taxes on their 
benefits until they are received. Plans qualifying for favorable 
tax treatment had to meet certain conditions--primarily plan funds 
had to be held for the exclusive benefit of employees and the 
plans could not discriminate in favor of the sponsoring business 
owners or highly paid employees. 

In reaction to indicated pension plan misuse, the Employee 
Retirement Income Security Act (ERISA) was enacted on September 2, 
1974. Its purpose was to better ensure that workers have an equi- 
table right to, and receive plan benefits. To administer and en- 
force the act, the plans are required to report substantial amounts 
of information to the Government. 

On May 9, 1979, the Chairman and a Minority Member of the Sub- 
committee on Labor-Management Relations, House Committee on Educa- 
tion and Labor, advised us that they were concerned about the ade- 
quacy of ERISA report collection and processing and the completeness 
of the data collected. They asked us to investigate the activities 
of the agencies having ERISA reporting jurisdiction. On the same 
day, Senator David L. Boren advised us that many pension plan ad- 
ministrators had been asked to file reports required by ERISA that 
had already been filed. He asked that we look into possible waste 
and duplication. Work requested by Senator Boren is included as 
part of the broad review requested by the Subcommittee. 

ERISA established comprehensive minimum standards and require- 
ments for how employees become eligible to participate in pension 
plans (participation standards): how employees earn a nonforfeit- 
able right to pension benefits (vesting standards); how the plans 
are to be funded (funding provisions): how the plans are to be 
operated in the best interests of plan participants (fiduciary 
standards); and to what extent plan information is to be reported 
and disclosed to the Federal Government, plan participants, and 
other interested parties (reporting and disclosure requirements). 
In addition, ERISA established fiduciary standards, and reporting 
and disclosure requirements for private welfare plans. 

ERISA also established insurance programs to guarantee payment 
of at least part of the vested benefits promised to participants of 
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single and multiemployer-sponsored I/ defined benefit pension 
plans 2/ that become unable to pay benefits. Benefits of the pen- 
sion plans guaranteed by the single and multiemployer insurance 
programs not paid by the plans or their sponsors are financed by 
insurance premiums paid by ongoing plans and by investment earnings. 

ERISA's enactment did not change the favorable tax treatment 
concept but did increase standards for qualification for favorable 
tax treatment. In addition to the nondiscrimination and exclusive 
benefit rules established before ERISA, plans now must meet ERISA's 
minimum participation, vesting, and funding requirements. 

Over 1 million pension plans with about 56 million partici- 
pants and over $375 billion in assets are covered by ERISA. About 
89,000 plans with about 33 million participants are covered by the 
insurance programs. According to the Internal Revenue Service 
(IRS), most of these plans take advantage of favorable tax pro- 
visions, which the Department of the Treasury estimated will cost 
over $23 billion in taxes foregone for fiscal year 1981. 

Responsibility for the act is assigned to the Department of 
Labor, IRS within the Department of the Treasury, and the Pension 
Benefit Guaranty Corporation (PBGC), which was established by 
ERISA. Labor is primarily responsible for enforcing ERISA's 
fiduciary provisions and for making sure that plan information is 
reported and disclosed to plan participants and other interested 
parties. IRS is primarily responsible for enforcing ERISA's par- 
ticipation, vesting, and funding provisions and for making sure 
plans meet Internal Revenue Code requirements for favorable tax 
treatment. PBGC administers the insurance programs. 

Labor and IRS administer their ERISA responsibilities at 
their Washington, D.C., national offices and numerous field 
offices. PBGC primarily administers its responsibilities at its 
Washington, D.C., headquarters. 

l/Multiemployer plans are generally established through collective - 
bargaining and contributed to by more than one employer. Single 
employer plans include those plans which are established and 
contributed to by one employer or employee organization. 

2/A defined benefit plan provides definitely determinable benefits - 
to participants based on such factors as years of employment, 
age, and compensation received. The other major type of plan 
covered by ERXSA is the defined contribution plan, in which 
there is a separate account for each participant. Contribu- 
tions to each participant's account are invested, and benefits 
received are based on the amount in the participant's account. 



t 
PLAN INFORMATION REPORTED TO THE GOVERNMENT 

The specific ERISA reporting requirements and those added by 
Labor, IRS, and PBGC caused pension plan administrators to report 
plan information to each of the three agencies. In total, the 
information to be reported is voluminous. The primary ERISA docu- 
ments initially required to be filed with Labor, IRS, or PBGC by 
pension plans on a recurring basis were the ERISA annual report, 
plan description, summary plan description (SPD), and the annual 
premium filing. Except for the annual premium filing, these docu- 
ments had to be made available to the public by Labor. The plan 
description reporting requirement was eliminated by regulation in 
June 1979, and the annual report requirements have been changed 
considerably. 

During fiscal year 1980, Labor, IRS, and PBGC spent about 
$8 million to process the three required documents--$7.6 million 
for annual reports, $399,000 for annual premium filings, and 
$137,000 for SPDs. A brief description and history of the re- 
quired documents follow. 

Annual report 

ERISA required most pension plans to file an annual report 
(Form SSOO), containing basic plan financial and operational in- 
formation, with Labor: Labor is to publicly disclose the reports. 
Although Labor and IRS designed the Form 5500 so that one annual 
report would serve both agencies' information needs, most plans 
initially had to file the reports with both Labor and IRS. The 
first reports were filed for plan year 1975. l/ By the time plan 
year 1977 annual reports were due, PBGC's annual information needs 
had been added to the reports. However, duplicate reporting was 
eliminated by requiring the reports to be filed only with IRS. 
IRS is primarily responsible for processing the reports; it shares 
the information with Labor and PBGC on a cost-sharing reimbursable 
basis. 

The ERISA annual report requirements are discussed in more 
detail in chapter 2. Copies of the Form 5500 are included in 
appendixes V and VI. 

Plan description and summary plan description 

ERISA required most pension plans to file a plan description 
and an SPD with Labor. Both descriptions were to identify the 
plan, who was responsible for administering it, and how it was 

L/The plan year 1975 annual report covers plan operations for the 
plan year starting during calendar year 1975. 
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supposed to be administered, including plan financing, participa- 
tion, and vesting requirements. Material changes to the descrip- 
tions were to be provided to Labor on a continuing basis. 

Although the two descriptions were to contain the same infor- 
mation, and both had to be provided to Labor, there were differ- 
ences in the ERISA requirements. Plans had to provide each plan 
participant with the SPD and material revisions to it, called sum- 
mary of material modifications, whereas the plan description and 
its revisions had to be provided to participants only on request. 
Further, the SPD had to be in narrative form, whereas the plan de- 
scription information could be provided using forms prescribed by 
Labor. Labor designed and prescribed Form EBS-1 to meet plan de- 
scription filing requirements. 

In 1979 Labor issued a regulation eliminating the plan de- 
scription filing requirement because the information provided by 
the form was available from another ERISA report--the SPD. More 
detail on the information required to be included in the descrip- 
tions and a copy of the Form EBS-1 used at the time of its elimi- 
nation in 1979 are included in appendix VII. 

Annual premium filing 

Insured defined benefit plans have been required to pay pre- 
miums annually to PBGC since plan year 1974. PBGC requires the 
annual premium filing (Form PBGC-1) to be submitted along with 
the premium payment. The PBGC-1, a copy of which is included in 
appendix VIII, is basically an accounting document identifying 
the premium payor and the basis for the premium computation. 

Other reporting requirements - 

There are other ERISA reporting requirements. For example, 
IRS makes determinations of a plan's qualification for favorable 
tax treatment (referred to as a tax qualification determination) 
when requested by plan administrators. Plan administrators can 
request determinations when a plan is started, amended, or termi- 
nated. When applying for a determination, plans have to provide 
IRS with plan design and operation information by submitting a 
completed form (IRS Form Series 5300) and copies of plan documents. 

OBJECTIVES, SCOPE AND METHODOLOGY L 

As agreed with the offices of the Chairman and Minority 
Member of the Subcommittee on Labor-Management Relations, we 
concentrated our review on determining the adequacy and effec- 
tiveness of (1) agencies' efforts to make sure pension plan 
administrators file ERISA annual reports, annual premium filings, 
and summary plan descriptions and (2) IRS' efforts to assure that 
annual reports filed by plan administrators are complete. 

Our scope and methodology are discussed below. 
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Agencies' efforts to assure that 
plans file ERISA reports 

The multiple reports reviewed by us and the varying degree of 
agencies' efforts to ensure reporting compliance required that we 
use different approaches to evaluate agencies' efforts. In late 
August 1979, we started a broad review ;it Labor, IRS, and PBGC 
headquarters in Washington, D.C., to determine how well agencies 
had assured that plans file the required reports. We reviewed 
related reporting requirement legislation and regulations, each 
agencies' compliance policies, and we interviewed agency officials. 

We reviewed agencies' procedures and methods for identifying 
and obtaining missing reports, and information on the effective- 
ness of their efforts. Where we believed the information did not 
adequately show the agencies' overall effectiveness, we made our 
own analysis. The procedures and information we used for our 
analysis are discussed in the report sections where we use them. 

Where the agencies had made no major effort to assure full 
reporting, we reviewed and discussed with agency officials any 
efforts that had been made and their plans to do more. We also 
used computers to compare data on plans that should have filed a 
particular report with plans that filed to ascertain nonreporting. 
We considered reporting requirements and exceptions and discussed 
them with agency officials and tested our computer programs and 
prucedures to ensure their reliability. 

We obtained the information for our comparisons from the 
three agencies. The primary computer files used were IRS' file of 
plans that had filed annual reports, PBGC's file of plans that had 
filed annual premium filings, and Labor's file of plans that had 
filed SPDs and modifications to them. According to the agencies, 
the files contained information available as of August 1979. Be- 
cause the agencies' files contained much more information than we 
needed for our comparisons, we took information from the files and 
established our own files. We tested the results of this task to 
make sure we accurately and completely retrieved the information 
from the files. 

In making our comparisons, we used the employer identification 
number (EIN) and plan number (PN) in combination to identify plans. 
These two sets of numbers are used by Labor, IRS, and PBGC as the 
primary plan identifier in their respective information systems. 

The EIN is the g-digit tax number assigned by IRS to busi- 
nesses and organizations. The EIN is to businesses what the social 
security number is to individuals. Plan administrators are re- 
quired to use the EIN of the entity sponsoring the plan as part of 
the plan identifying number. The 3-digit PN, 
administrators, 

assigned by the plan 
is the other part of the plan identifying number. 
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It distinguishes between multiple plans of the same sponsor. Plan 
administrators are to consecutively assign PNs to pension plans 
starting with the number 001. For example, if a business with EIN 
123456789 has two pension plans, one of the plans should be num- 
bered 123456789-001, and the other 123456789-002. Plan adminis- 
trators are to consistently use the same EIN/PN to identify their 
plans on all ERISA reports from year to year. 

Because accurate EINs and PNs are necessary for identifying 
plans not filing reports, we assessed the adequacy of the agencies' 
controls to assure accuracy. To do this, we reviewed processing 
procedures, observed the processing of certain types of reports, 
reviewed available information on the results of the use of the 
identifiers, and interviewed cognizant officials. 

Where we found indications that plan identifiers could be 
inaccurate because of inadequate agency controls, we discuss, in 
the appropriate sections of this report, the potential effects of 
inaccurate identifiers on the results of our comparisons to as- 
certain nonreporting and agencies' efforts to assure that plan ad- 
ministrators file reports. Because ERISA does not give us access 
to private employee benefit plan records for reviews such as this 
and the agencies themselves encountered substantial adverse plan 
administrator reaction to inquiries about possible nonreporting, 
we did not attempt to contact plan administrators to determine the 
extent to which the results of our comparisons showed nonreporting 
or the inability to identify reports filed with inaccurate data. 
We believe, however, that the results of our comparisons and in- 
formation available from the agencies are adequate to indicate the 
effectiveness of the agencies' efforts to make sure plan adminis- 
trators file ERISA reports. 

We also obtained information on, and discussed with agency 
officials, certain alternatives that could assure plan reporting 
or accomplish ERISA's reporting objectives at less cost to the 
Government and the plans. 

IRS' efforts to assure that 
annual reports are complete 

As discussed in more detail in chapter 2, 10 IRS service 
centers are responsible for reviewing the completeness of annual 
reports and for obtaining missing information from plan adminis- 
trators. 

To assess the effectiveness of IRS service center activities 
to process annual reports with complete information, we inter- 
viewed IRS headquarters officials and reviewed service center 
annual report processing policies and procedures which are de- 
veloped by IRS headquarters and used by all 10 service centers. 
At IRS' Austin service center, we reviewed the processing of 
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selected annual reports received by the service center over a 
2-month period to identify weaknesses in IRS' overall processing 
policies and procedures and in particular processing steps. 

To determine how much incomplete information annual reports 
contained after service center processing, we: 

--Asked Labor, IRS, and PBGC to identify each line item on 
the annual report Form 5500 that they considered critical 
for satisfying their program operations and public dis- 
closure needs. (Copies of the 1977 annual report Form 5500 
are included in app. V.) 

--Reviewed 15 of the line items identified by one or more of 
the three agencies as critical and required to be computer- 
ized by service centers. (A list of the 15 line items se- 
lected is included in app. III.) 

--Used computers to determine how many critical information 
items were missing from about 350,000 plan year 1977 pen- 
sion plan annual reports processed by IRS as of August 1979. 
The 350,000 annual reports represented about 34 percent of 
the 1 million pension plan annual reports that had been 
processed by IRS as of August 1979 and about 81 percent of 
the participants reported by those plans. (The tables in 
am= - I and II provide more detailed information on plan 
year 1977 pension plan annual reports processed by IRS as 
of August 1979 and covered by our analysis.) 



CHAPTER 2 

INADEQUATE MANAGEMENT OF ANNIJAL REPORT INFORMATION 

The annual report provides Labor, IRS, and PBGC with the 
information needed to administer and enforce ERISA. Although 
complex and voluminous, the agencies believe most of the informa- 
tion provided by the annual report is needed for these purposes. 
We found, however, that the annual reporting requirements are not 
being effectively, efficiently, or economically administered. As 
a result, plans may not be filing the reports, attempts to assure 
that the reports are filed have wasted Government resources and 
irritated plan administrators, and many of the reports filed are 
incomplete or inaccurate. 

Labor and IRS (both collected annual reports during ERISA's 
early years) separately attempted in calendar year 1979 to assure 
that the plans filed reports. However, these efforts had to be 
stopped because large numbers of plan administrators were being 
questioned about reports they had already filed or did not have to 
file. Because Labor used inaccurate and incomplete information, 
it unnecessarily contacted administrators of over 147,000 plans. 
IRS also unnecessarily contacted a large, but indeterminable, 
number of plan administrators for similar reasons. 

We also found that, when information is missing from reports 
that are pr.ovided hy plan administrators, IRS is not taking ade- 
quate action to obtain the missing data. Although IRS asks plans 
to provide some missing report information line items, it does 
not further pursue the information if the plans fail to respond. 
Further, IRS does not ask plans for most line items if missing, 
This lack of information pursuit is the primary cause for at least 
78,000 plan year 1977 annual reports (covering over 6 million 
participants) being included in IRS' computerized data base with 
one or more critical information items missing. 

The failure to make sure that plan administrators file annual 
reports and that the reports contain information essential for 
administering and enforcing ERISA results in pension plan partici- 
pants not receiving the protection envisioned by ERISA. The aqen- 
ties need to 

--identify the plans that have to meet ERISA requirements, 

--be able to scrutinize the plan operations to ensure that 
they meet the requirements, and 

--be able to achieve ERISA public scrutiny requirements. 
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IRS has made substantial efforts to increase its identifica- 
tion of plans net filing reports, and it plans to do more. In 
addition, in January 1981 IRS restarted its program to obtain 
annual reports from plans not filing them. We found no evidence, 
however, that IRS plans to take more forceful action to obtain 
missing information from filed reports. 

THE ERISA ANNUAL REPORT 

The administrative needs of Labor, IRS, and PBGC for annual 
information, in addition to the specific information required by 
ERISA, have resulted in the pension plan annual report require- 
ments becoming complex and voluminous. The types of information 
the plans have to report broadly include plan identification data 
and information on plan type, participants, merger, termination, 
assets, liabilities, income, expenses, and such important plan 
events as the inability to pay benefits and funding deficiencies. 

The amounts of information the plans have to report varies by 
their size and type. Briefly, corporate and Keogh 1/ plans with 
100 or more participants are required to file a more extensive 
annual report called the Form 5500. The information items on the 
Form 5500 total about 220. In addition, plans providing partici- 
pant benefits through an insurance company or service, or other 
similar organizations have to file Schedule A, called Insurance 
Information, with the Form 5500. Defined benefit plans are re- 
quired to provide information on the actuarial evaluation of their 
funding requirements on Schedule B, called Actuarial Information. 
The Form 5500 has changed little since its development. However, 
beginning with plan year 1978, the Schedule B was changed to re- 
quire more information on the plan's actuarial evaluation. 

Corporate and Keogh plans with less than 100 participants 
have been required to annually file less extensive reports called 
Forms 5500-C and 5500-K, respectively. The total information 
items on the two forms range from about 80 on the Form 5500-K to 
124 on the 5500-C. Starting with plan year 1980, these smaller 
plans will start reporting under a new triennial filing system. 
This system requires plans to report more information than in the 
past, but only once every 3 years using revised Forms 5500-C and 
5500-K. The total information items on the two revised forms 
range from 93 on the Form 5500-K to 179 on the Form 5500-C. In 
the intervening 2 years, the plans are required to file a shorter 
form, called the 55CO-R, which is intended to provide minimal 

l/Keogh or H. R. 10 plans are those sponsored by self-employed 
individuals for themselves and their employees. 
with plan year 1978, 

Beginning 
Keogh plans that have had only owner- 

employees as participants no longer have to file annual 
reports. 
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annual information for continuous plan review. These smaller 
plans are also required to file Schedules A and B, as appropriate. 

Copies of the 1977 and 1980 Form 5500, and Schedules A and B, 
are included in appendixes V and VI, respectively. 

ANNUAL REPORT USE 

The annual reports provide all three agencies with informa- 
tion for administering and enforcing ERISA. Both Labor and IRS are 
using the information for monitoring the year-to-year operations of 
plans and identifying and directing their enforcement resources+ 
Except for research purposes, PBGC has made little use of the 
annual report information for administering its responsibilities. 
It plans, however, to use the information on insured plans to see 
that the plans pay their premiums and report their termination. 

Initially, both Labor and IRS manually reviewed the reports 
to identify possible ERISA violations. During calendar year 1977, 
Labor started providing its field offices with computer-generated 
summaries of annual report information. The summaries provided 
field offices with the general characteristics of plans in their 
areas of responsibility to assist them in targeting plans for audit. 
Labor is now using some of its computerized annual report informa- 
tion to target for examination plans that may be violating specific 
ERISA requirements. Labor plans to expand this targeting approach. 

IRS started a pension plan compliance measurement program in 
January 1980. This program involves comprehensive audits of a 
random sample of about 18,000 Tlans that filed 1978 annual reports, 
The comprehensive audits are to develop an objective system for 
using computerized annual report information to evaluate and select, 
for audit, plans that have the highest potential for not meeting 
ERISA requirements. Since IRS does not expect to implement the 
system until 1983 or 1984, it has developed an interim system for 
evaluating 1980 annual report data to automatically target plans 
for audit that have certain potential deficiencies. These charac- 
teristics include plans terminating without tax qualification 
determinations being requested, plan amendments resulting in re- 
duction of participants' benefits, and funding deficiencies. IRS 
plans to start using the interim targeting system during fiscal 
year 1982. 

In addition to using the annual report information for en- 
forcement, Labor makes the annual reports available to participants 
and others upon request. Further, both Government agencies and 
private parties have used the annual report information to research 
employee benefit matters. 
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ANNUAL REPORTS ARE CRITICAL TO 
EFFECTIVE ERISA ADMINISTRATION 

According to the agencies, most of the annual report informa- 
tion is critical for effective ERISA administration and enforce- 
ment. To ascertain the need for the information, we asked each 
agency to provide its opinion of the relative need of each plan 
year 1978 annual report information item. L/ Although the views 
of the agencies differed about the need for certain items, their 
collective views indicated that over 94 percent of the items in 
the annual reports were critical for ERISA enforcement and public 
information purposes. They also indicated all of the Schedule B 
and 70 percent of the Schedule A items were critical. In addition, 
they indicated that all of the remaining items on the forms and 
schedules were needed. In no case did they indicate that any item 
was not needed. 

The agencies' views on the need for information to enforce 
ERISA requirements is further demonstrated by their justification 
for the 3-year filing system, which increased the amount of annual 
report information to be reported by plans with less than 100 par- 
ticipants. According to Labor and IRS, the purpose of the more 
detailed 3-year reporting requirements was to provide them with 
information to protect plan participants while avoiding onsite 
investigations of plans meeting ERISA requirements. 

ATTEMPTS TO OBTAIN MISSING 
ANNUAL REPORTS FAILED 

Both Labor and IRS, recognizing the annual reports' importance 
in protecting the interests of pension plan participants, started 
programs in calendar year 1979 to make sure plans were filing the 
reports. These programs, however, were stopped shortly after they 
were started because large numbers of plan administrators, many of 
whom became irate, were being questioned about reports that they 
had already filed or did not have to file. Labor alone unneces- 
sarily contacted over 147,000 plans. Although the number of un- 
necessary contacts made by IRS cannot be accurately determined, 
it was large. For example, available information indicates that 
at least 25,700 of the reports requested by IRS had already been 
filed. These erroneous contacts wasted the agencies' resources 
and irritated plan administrators. 

l/See appendix V for copies of the plan year 1977 annual report 
Form 5500 and Schedule A which are virtually the same as those 
used for plan year 1978. See appendix VI for a copy of the 
plan year 1980 Schedule B, which is the same as that used for 
plan year 1978. 
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The unnecessary inquiries were made mainly because the 
agencies used inaccurate and incomplete information to identify 
plans not filing reports. In Labor's case, it resulted from not 
using available information on reports filed, and failing to es- 
tablish controls to ensure that data used to identify plans not 
filing reports were accurate. In IRS' case, problems resulted 
from inadequate procedures and controls to account for filed re- 
ports and from not assuring the accuracy of information used for 
identifying plans not filing reports. 

Labor's efforts to obtain missing 
reports were ineffective 

In April 1979 Labor attempted to ensure that plans filed plan 
year 1975 and 1976 annual reports. Labor sent letters to over 
299,000 plans 1/ asking about reports that appeared not to have 
been filed. Plan administrators complained to Labor that they 
had already filed the reports. Labor asked at least 147,000 
(49 percent) of the 299,000 plans about reports that they had 
already filed or did not have to file. Specifically, 

--78,575 plans were asked about reports already filed because 
Labor did not use current information to identify reports 
not filed: 

--62,800 plans were asked about reports already filed because 
Labor used inaccurate information to identify reports not 
filed: and 

--5,892 plans were asked about reports they did not have to 
file because Labor, in identifying reports not filed, did 
not consider whether plans existed during the years covered 
by the reports. 

To identify plans that may not have filed annual reports, 
Labor compared its computerized files of information on plans 
filing plan descriptions (Form EBS-1) and annual reports. Labor 
believed that plans filing plan descriptions should have filed 
annual reports. Labor apparently took this position because the 
---- ----- - --__ f 

l/Both private pension and welfare plans were required to file - 
plan year 1975 and 1976 annual reports with Labor. Labor's 
attempts to ensure that plans filed the reports were directed at 
both types of plans. Information was not readily available on 
the number of letters sent to each type. Therefore, the term 
"plans," when referring to Labor's attempts to obtain missing 
reports, covers both types of plans even though the scope of 
our review was primarily directed to pension plan reporting. 
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3 

plan description was the first ERISA report that most plans had 
to file with Labor. L/ 

Labor's comparison involved identifying plans filing a plan 
description but not filing a 1975 or 1976 annual report. In mak- 
ing its comparison, Labor used the employer identification number 
(Em) and plan number (PN) to identify plans on each file. IRS 

and PBGC also use a combination of this set of numbers as the pri- 
mary plan identifiers. 

Labor identified 299,146 plans that appeared not to have Eiled 
1975 and 1976 reports. Labor sent letters to all 299,146 plans 
identified in mid-April 1979. The letter advised the plans that 
Labor's records indicated that a 1975 or 1976 report, or both, had 
not been filed. The letter asked the plans to either (1) send the 
report if it had not been filed, (2) send a copy of the report if 1 
it had been filed using the same plan identification information 
as on the letter, (3) provide plan identifying information used in 
filing the report if it had been filed using information different 
than on the letter, or (4) provide a reason the report was not re- 
quired to be filed. 

To more accurately identify plans that had not filed reports, 
Labor should have made its comparison to identify plans not filing 
reports shortly before mailing the letters using the most current 
information. We found, however, that Labor made the comparison in 
December 1978 using June 1978 information on plans filing reports. 
Between mid-June 1978 and the end of February 1979, Labor had re- 
ceived and recorded an additional 181,853 plan year 1975 and 1976 
annual reports. 

Using the more current February information that was avail- 
able to Labor over a month before the letters were mailed and the 
same comparison techniques used by Labor, we found that Labor sent 
letters to 78,575 plans even though it had information showing that 
the plans had filed the reports. 

I 
Labor also did not consider when a plan started, or if it had 

terminated or merged into another plan, in making its comparison. 
Labor should have considered these factors because plans are not 
required to file reports until they are established, if they merge 
into another plan, or if they have terminated and distributed assets. 

l/Pension and welfare benefit plans were required to file an - 
abbreviated Form EBS-1 by August 31, 1975, and a more detailed 
Form EBS-1 by May 30, 1976. A copy of the more detailed 
Form EBS-1 is included in appendix VII. Although annual re- 
ports are now required to be filed 7 months after the close of 
the plan year, 1975 plan year reports had to be filed by Decem- 
ber 15, 1976, or 11-l/2 months after the close of the plan year, 
whichever was later. 
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We found that 5,892 plan administrators were asked about re- 
ports for years the plans did not exist. Specifically, 3,325 plans 
were asked about reports for plan years before they were estab- 
lished, and 2,567 were asked about reports for plan years after 
they had been terminated or merged into another plan. 

Use of the EIN and PN to make comparisons, such as Labor's, 
requires that the same EIN and PN combination be used consistently 
to identify the same plan. If a plan was identified by one EIN 
and PN combination when filing a plan description and another when 
filing an annual report, the plan would be identified as not filing 
the annual report. Labor had no controls to see that both plan 
descriptions and annual reports for the same plan were identified 
by the same EIN and PN combination; rather, Labor recorded the EIN 
and PN reported without any verification of their accuracy. 

Labor's analysis of responses to its letters shows that, be- 
cause of inaccurate EINs and PNs, at least 62,800 plans were sent 
letters about reports even though the reports had been filed. 

IRS stopped efforts to obtain 
missinq annual reports 

In January 1979 IRS started a program to assure that pension 
plan administrators filed annual reports. Seven months later, how- 
ever, IRS suspended the program because inaccurate and incomplete 
information resulted in many plan administrators being asked about 
reports they did not have to file or had already filed. 

IRS first planned to ask plan administrators about the older 
1976 and 1977 reports; after this, missing reports were to be 
identified and obtained on a current-year basis. In early 1979 
IRS started advising plan administrators that it had no record of 
receiving a report for a particular plan year. IRS' letter asked 
the plan administrators to (1) file the report if it had not been 
filed, (2) provide plan identifying information used to file the 
report if it had been filed using information different than on 
the letter, or (3) provide a reason the report did not have to be 
filed. 

By July 1979 IRS was receiving complaints from plan adminis- 
trators and it had indications from its staff that a large number 
of reports were being asked about in error. Many of the plan ad- 
ministrators accused IRS of harassment and others refused to answer 
further inquiries. 

In early August 1979 IRS stopped requesting plans to file 
flmissing" annual reports, and it stopped resolving responses to 
letters already sent because of the indicated magnitude of the 
erroneous inquiries and the irritation it was causing plan admin- 
istrators. At that time, IRS had asked over 201,000 plans about 

14 



1976 and 1977 annual reports, and it had resolved over 135,000 
responses to its inquiries. 

In resolving the 135,000 responses, IRS did not compile 
detailed information showing the total number of inquiries made 
in error. However, the number was apparently large. For example, 
at least 25,700 of the reports had already been filed. 

IRS was actively identifying the causes of erroneous inquiries 
at the time we started our review in August 1979. During our re- 
view, we monitored IRS' efforts. IRS found that several inadequate 
report processing procedures and controls were causing the errors, 
including: 

--Inadequate controls to assure the accuracy of plan identifi- 
cation information. 

--A computer programming error that failed to record that a 
plan was no longer required to file annual reports (e.g., 
the plan had terminated). 

--Inadequate procedures for accounting for reports received 
but not processed. 

Although information was not available to identify the extent 
each problem caused the errors, according to IRS officials, the 
major cause was inaccurate plan identification information. 

To identify plans for which reports were not filed, IRS com- 
pared various types of information on its computerized master file 
of pension information. This file contains an account for each 
plan that has filed annual reports and/or requested a tax qualifi- 
cation determination. 
tifiers on the file. 

The EIN and PN are the primary plan iden- 
IRS used the FIN and PN in combination to 

identify active plans that had filed a report one year but not the 
next, or that had requested a determination but had never filed a 
report. Active plans are generally those that have not terminated 
or merged into another plan. 

The EIN and PN must be consistently used to identify the same 
plan to correctly identify a plan as not filing reports. If a 
plan is identified by one EIN and PN combination when a determina- 
tion is requested and another when filing an annual report, the 
IRS computers will generate a request asking the plan administra- 
tors to file the report. Also, if a plan's annual report for 
1 year is identified with one EIN and PN combination and another 
when the next report is filed, the plan will be identified as not 
filing the subsequent report and the plan administrator will be 
asked to file the report. 
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IRS, however, did not adequately control EINs and PNs. IRS' 
EIN control procedures called for the accuracy of annual report 
EINs not matching one already on the files to be verified before 
being recorded and creating a new plan account. IRS, however, 
allowed the verification procedure to be bypassed and a new plan 
account to be established when plans completed the EIN information 
rather than using the preprinted plan identifying label provided 
by IRS. I/ In effect, IRS was erroneously assuming that reports 
with nonmatching EINs were being filed by plans not already on its 
file. In the case of PNs, IRS did not have controls to determine 
whether the PN matched one already on its file or represented a 
plan that had never filed information with IRS. 

INADEQUATE FOLLOWUP RESULTS IN 
MISSING CRITICAL INFORMATION - 

Although most of the annual report information line items are 
considered critical for effectively administering and enforcing 
ERISA, IRS --apparently with the agreement of Labor and PBGC--does 
not adequately follow up to obtain information missing from the 
annual reports. When processing the reports, IRS asks plans to 
provide, but does not take enforcement action to obtain, certain 
types of missing information and does not ask plans for most line 
items if missing. 

This lack of adequate followup to obtain information is the 
primary cause of at least 78,000 (22 percent) of 350,668 plan year 
1977 annual reports being processed with one or more critical in- 
formation line items missing, with about 19,000 (over 5 percent) 
missing five or more items. The 78,000 reports with missing in- 
formation represented plans with over 6 million participants. 

We found indications that large numbers of plans missing cer- 
tain information items hampers the agencies' ability to effectively 
administer and enforce ERISA. 

Overview of annual report processing 

When IRS, through agreement with Labor and PBGC, became solely 
responsible for processing plan year 1977 and later annual reports, 
it agreed to review report content for completeness, obtain missing 

l/It is IRS' - practice to send to the administrator of each plan 
on its files an annual report package containing blank report 
forms, instructions for completing them, and a preprinted, 
peel-off label containing basic plan identification information, 
including the EIN and PN. The label, which is to be put on re- 
ports filed by plan administrators, helps assure that the plan 
identifier remains consistent and relieves plan administrators 
of the burden of filling in the information. 
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information, record certain information on computer tape, and 
microfiche 1/ the report. Although IRS maintains the master file 
of computer?zed information, it agreed to provide Labor and PBGC 
with copies of that part of the information they need for adminis- 
tering and enforcing ERISA. IRS also agreed to provide Labor with 
microfiche copies for its enforcement and public disclosure use. 

IRS processes the annual report at its 10 service centers, 
its National Computer Center in Martinsburg, West Virginia, and 
its Detroit Data Center. Plan administrators send the reports to 
the service centers. The service centers review the reports, 
contact plan administrators to obtain missing information, record 
certain information on computer tape, computer edit the informa- 
tion, and send the computer tapes to the National Computer Center. 

The National Computer Center verifies the plan identification 
information, records the report information on the master file, 
and sends Labor and P3GC computer tapes containing the report in- 
formation they need. If the National Computer Center finds prob- 
lems with the accuracy of plan identification information, it sends 
the report information back to the appropriate service center for 
plan identifier correction. After correction, the service center 
resubmits the report information to the National Computer Center. 

At the start of our review in August 1979, the service centers 
were required to send the hard copy of the annual report to the 
Detroit Data Center for microfiching after the computerized in- 
formation had been accepted by the National Computer Center. 
Because of continuing problems with its microfiche system, IRS 
found that it did not have the ability to timely produce quality 
microfiche on a cost basis competitive with the contractor Labor 
used to microfiche the reports before IRS became responsible for 
this task. In February 1980 IRS decided to study the microfiche 
system to determine if it could resolve the program's problems in 
a manner which would make the system cost competitive or if it 
should stop the microfiche project. 

Because IRS had not finished microfiching 1977 annual reports 
that plans started filing by July 1978, and had not started micro- 
fiching 1978 reports that plans started filing by July 1979, Labor, 
with the agreement of IRS, hired a private contractor in July 1980 
to microfiche 1978 reports. 
---_---- 

l/Sheets of photographic film containing rows of reduced pages of - 
printed matter that can be read on special viewing machines or 
used to produce paper copies on duplicating machines similar to 
the common office copiers. 
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Even though IRS believed it could improve microfiche timeli- 
ness and quality, in October 1980 it decided to shut down its 
microfiche system after completing the 1977 reports because the 
system was not cost competitive with the private contractor. In 
January 1981 Labor and IRS also decided to hire the private con- 
tractor to microfiche the 1979 annual reports. 

"Critical" information missing 

To determine the extent annual reports processed by IRS were 
missing critical information, we analyzed computerized data on 
350,668 defined benefit and defined contribution pension plan 
1977 annual reports processed by IRS to see how many were missing 
15 information line items. All of the 15 items were considered 
critically needed by at least one of the three agencies. The 
reports we reviewed were filed by corporate and Keogh plans with 
100 or more participants (Form 5500) and corporate plans with less 
than 100 participants (Form 5500-C). These reports represented 
34 percent of the pension plan reports processed as of August 1979, 
and 81 percent of plan participants reported on the reports. L/ 

We found that over 78,000 (22 percent) of the 350,668 reports 
were missing one or mo,re of the information items: about 45,000 
(about 13 percent) were missing two or more items and about 19,000 
(over 5 percent) were missing five or more. Our analysis probably 
significantly understates the number of reports with missing in- 
formation and the number of items missing from reports because the 
15 items in our analysis represent only about 7 percent of the 
Form 5500 items and 12 percent of the Form 5500-C items considered 
critical by the agencies. The 78,000 reports with missing infor- 
mation represented plans with over 6 million participants. 

Our analysis also showed that a high percentage of both types 
and sizes of plan reports were missing information. About 32 per- 
cent of the defined benefit plan and about 19 percent of the de- 
fined contribution plan reports were missing information. About 
23 percent of the reports representing plans with less than 100 
participants and about 17 percent of the reports representing 
plans with 100 or more participants were missing information. 

We also found that both the number and percent of reports 
missing specific information items varied significantly. The num- 
ber of reports with a specific item missing ranged from more than 
39,000 to less than 400 reports. Further, three of the items were 
missing from less than 1 percent of the reports whereas one of 

A/More detailed information on the reports processed by IRS and 
those we reviewed is included in the tables in appendixes I 
and II. More detail on the 15 line items included in our review 
is provided in appendix III. 
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the items was missing from more than 15 percent. For example, 
39,835 (11.4 percent) of the 350,668 plans were missing plan 
asset information and 387 (less than 1 percent) were missing 
information on type of plan entity (i.e., single employer and 
multiemployer). 

More detail on the number and type of reports with missing 
information items, by size and type of plan and type of item 
missing, is included in appendix III. 

Missing information hampers ability 
to protect participants 

Missing annual report information hampers the ability of the 
agencies, participants, and others to scrutinize pension plan 
operations to see that they meet ERISA requirements. 

For example, Labor provides its field offices with annual re- 
port information on the general characteristics of plans in their 
areas of responsibility to assist them in targeting plans for 
audit, Two of these characteristics-- plan assets and participants- 
help the field offices to decide where to concentrate limited re- 
sources to provide the most protection to plan participants. We 
found, however, that the ability to use these two characteristics 
to make enforcement decisions was limited because 39,835 reports 
were missing asset information and 13,612 were missing total plan 
participant information. 

As another example, IRS plans to start using annual report 
information about the end of calendar year 1981 to target pension 
plans for audit that have certain ERISA noncompliance characteris- 
tics. We found, however, that one of the information characteris- 
tics needed to target plans for audit was missing from 13,069 of 
the annual reports. 

In addition, PBGC is planning to use the annual report infor- 
mation to identify defined benefit plans covered by the benefit 
guaranty insurance programs that are not paying premiums or have 
not reported their termination. To use the annual report for 
these purposes, PBGC needs to know whether the plan is covered by 
the insurance program. We found that of the over 105,000 annual 
reports filed by defined benefit plans, 16,203 (about 15 percent) 
did not contain information on whether the plans were covered by 
the programs. 

IRS does not adequately follow up 
to obtain missinq information 

i 

Each year, Labor, IRS, and PBGC jointly determine the infor- 
mation line items to be required by the annual reports and which 
of those items IRS will try to obtain if missing from the reports 
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filed. For plan year 1977 annual reports, the agencies agreed 
that IRS should try to obtain 80 (38 percent) of the 209 Form 5500 
and 52 (44 percent) of the 117 Form 5500-C information line items 
considered critical by one or more of the agencies. 

E 

IRS asks plan administrators by letter to provide, within 
30 days, those items missing from the reports that the agencies 
have agreed to pursue. If the the missing information is provided 
within 60 days, IRS adds the information to the reports. If the 
plan administrators do not respond to IRS' request or if their re- 
sponses do not provide all of the information requested, IRS makes 
no further effort to obtain the missing information. Further, 
although the annual report instructions caution that ERISA pro- 
vides penalities for failure to furnish complete information, IRS 
has not established procedures for invoking the penalties. 

As previously pointed out, large numbers of reports processed 
by IRS are missing critical information. We found that this situa- 
tion is primarily caused by inadequate IRS followup to obtain miss- 
ing information. 

Our review of 200 requests for missing information made by 
IRS' Austin Service Center during November and December 1979 showed 
that 35 percent of the plan administrators did not provide all or 
part of the information requested. Our review of 125 pension plan 
reports processed by the service center during the same period 
showed that procedures for contacting the plans to obtain missing 
information were followed for 97 percent of the reports. 

Our computer analysis showed that many reports were missing 
critical information items whether or not IRS requested the in- 
formation. The 15 information items we reviewed to determine the 
extent of information missing from reports included 12 items re- 
quiring contact with the plans if they were found missing, and 
3 items not requiring contact. The number of reports missing 
1 of the 12 items ranged from less than 400 to over 39,000. For 
example, 39,835 plans were missing plan asset information. 

The number of reports missing one of the 3 items ranged from 
over 5,000 to over 26,000. The 3 items not requiring contact 
were the effective date of the plan and whether the plan had been 
amended or had been merged or consolidated into another plan. A 
list of the 15 items and the extent to which we found each missing 
from reports are provided in appendix III. 

SUBSTANTIAL BUT INCOMPLETE ACTION TAKEN 
TO IMPROVE ANNUAL REPORT INFORMATION 

Although Labor resolved the 202,482 responses it received 
when it asked pLan administrators about whether they had filed 
1975 and 1976 annual reports, it plans no further effort to 
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correct inaccurate plan identifying information or to obtain 
missing reports. Further, IRS does not plan to make any further 
effort to obtain missing 1977 and earlier reports. 

IRS has made substantial effort, and plans to do more, to 
improve the accuracy of its information for identifying plans 
not filing annual reports. Further, in January 1981 IRS re- 
started its program to obtain 1978 and later reports not filed. 
We found no evidence, however, of any IRS plans to more aggres- 
sively follow up to obtain critical information missing from the 
reports that are filed. 

Improving information accuracy 

According to IRS officials, the inadequate report processing 
procedures and controls, except for those relating to PNs, that 
contributed to plans being asked about reports they had filed or 
were not required to submit had been corrected by January 1981. 
Further, between April and October 1980 IRS spent about $242,000 
to manually review the information in its master file of pension 
plan information to eliminate multiple EINS used to identify the 
same plan. According to IRS, the 72,471 duplicate EINs that were 
found and eliminated by this project should significantly reduce 
future erroneous requests for annual reports already filed. 

IRS has also recognized the need to assure that plans are 
consistently identified with the same PN. In February 1980 IRS 
considered implementing PN validity check controls by July 1980 
but delayed implementation until July 1981 because limited avail- 
able computer programming resources were needed to make other 
changes to its pension plan master file programs. IRS has again 
extended PN control implementation until September 1981. Because 
PN accuracy is critical to the effectiveness of IRS' program for 
identifying and obtaining missing annual reports, in our opinion, 
the implementation of PN controls should be undertaken as soon as 
possible. 

Obtaining missing reports 

In January 1981 IRS restarted its program to obtain missing 
1978 and later annual reports from plans that have previously 
filed a report or requested a tax qualification determination. 
IRS started by requesting 43,046 plans on a calendar year operat- 
ing basis to file 1978 reports. By January 1982 IRS intends to 
have requested plans to file both 1978 and 1979 missing reports 
and to start requesting 1980 reports. Considering that plans are 
not required to file a report for each year until 7 months after 
the end of the plan year and allowing 5 months for IRS to process 
the report, the program will be running on what IRS calls a 
current-year basis. 

21 



IRS also started testing another approach for further 
identifying and obtaining missing reports in late February 1981. 
IRS computerizes information on contributions to pension plans 
reported by businesses on their income tax returns. IRS compared 
its pension plan information with the business tax deduction in- 
formation to identify plans being contributed to but not filing 
annual reports or requesting tax qualification determinations, 
Through this comparison, IRS identified over 45,000 plans that may 
not be filing annual reports. To test the approach, IRS requested 
6,239 of the 45,125 businesses identified to file reports for their 
plans, or notify IRS that the reports have already been filed or 
do not have to be filed for a particular reason. According to 
IRS, the test results will be used to decide if the approach is 
worthwhile. 

CONCLUSIONS 

The private pension plan annual reporting requirements have 
become complex and voluminous. The three agencies, however, con- 
sider most of the information essential for effectively adminis- 
tering and enforcing their responsibilities. 

Some plan administrators may not be filing the reports, and 
large numbers filed are incomplete. Also, inaccurate plan iden- 
tifying information has resulted in ineffective efforts to assure 
that plans file annual reports. IRS' current efforts to obtain 
missing annual reports, if effectively administered on a con- 
tinuing basis, should improve the agencies' information needed 
to protect the rights of plan participants and help to improve 
identification of plans for which reports are not filed. 

We believe, however, that resources will continue to be wasted 
unless IRS improves the accuracy of plan identifying information. 
IRS should carry out its plans to implement in September 1981 ade- 
quate procedures to control the accuracy of the PNs used to iden- 
tify individual plans. 

In addition, we believe that inadequate action by IRS to 
obtain needed information missing from large numbers of reports 
filed will continue to hamper the agencies' ability to protect 
participants' rights. In our opinion, if the agencies critically 
need the information, IRS should obtain it, including invoking 
penalties when plans fail to provide the information. On the 
other hand, inadequate followup to obtain missing information 
raises a question of whether the data are really critical or 
whether plan administrators who provide the data should be so 
burdened. We believe that the need for each annual report in-- 
formation item should be reassessed and those information items 
determined not needed to carry out ERISA's overall goals should 
be eliminated. 
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RECOMMENDATIONS TO THE SECRETARIES OF LABOR AND 
THE TREASURY, AND THE EXECUTIVE DIRECTOR OF PBGC 

We recommend that the Secretaries and the Executive Director 
reassess the need for each annual report information item and 
eliminate the reporting requirement for those not needed to carry 
out ERISA's overall participant protection goals. 

RECOMMENDATIONS TO THE COMMISSIONER OF INTERNAL REVENUE 

For the annual report information items that are needed, we 
recommend that the Commissioner implement procedures to assure 
they are obtained, including invoking penalties when plans fail 
to provide the information. 

AGENCY COMMENTS AND OUR EVALUATION 

In September 1981 IRS, Labor, and PBGC (see apps. IX to XI) 
commented on our draft report. 

The agencies generally agreed with our recommendations and 
indicated that action to comply with them had been or would be 
taken. 

PBGC said that it supported the need to reassess its annual 
report information requirements and was currently doing so. PBGC 
also said that it expected to consider this matter with IRS and 
Labor. 

IRS commented that it is cognizant of its responsibility to 
request only items clearly needed for enforcement activities. IRS 
said that it endeavored to ensure that only needed items were in- 
cluded on the forms when they were developed. IRS also said that, 
in implementing the new triennial filing system for smaller plans, 
it had thoroughly assessed the need for each item on the forms. 

IRS indicated that further assessment of the annual report 
form information items for larger plans would, to a great extent, 
be duplicative, because many of the items are similar or identical 
to those on the triennial filing system forms. IRS said that 
additional indepth consideration of the items should await com- 
pletion of its compliance measurement program and an analysis of 
the application of the resultant data to returns being filed. 
IRS officials told us that such an analysis should be completed 
in 1984, which in turn could result in a revised plan year 1985 
form for larger plans to file starting in calendar year 1986. 

Labor agreed that the annual report should be reassessed 
and those items deemed unnecessary eliminated. Labor commented 
that the ERISA agencies have engaged in an annual report review 
and reassessment process each year, which has resulted in many 

23 



simplifications of the forms. Labor pointed out that it has 
learned through this process, and the recent reformulation of 
annual reporting for smaller plans, that eliminating single items 
may significantly affect the value of the forms for enforcement 
purposes, and that forms overhaul leads to a disruption of plans' 
systems for reporting. 

Labor indicated that it has been hesitant to initiate further 
major forms overhaul with its targeting strategies still being 
developed and IRS' compliance measurement program still in its 
preliminary stages. Labor commented that it may be more cost 
effective to Labor and the public if forms overhaul is delayed 
until the agencies are certain which information must be required 
for enforcement needs. Labor did not indicate when it expected 
to have its targeting strategies developed. 

We agree with the agencies that forms reassessment and re- 
vision should take into consideration the cost of the information 
to both the Government and the public and that forms revision 
should minimize the impact on plans' and the Government's ability 
to enforce ERISA's participant protection provisions. Also, when 
the agencies become certain of their information needs, we believe 
that the triennial reporting requirements should also be reassessed 
rather than just the reporting requirements for larger plans as 
indicated by IRS. 

In agreeing with our recommendation that it implement proce- 
dures to obtain missing needed annual report information, IRS said 
that it recognizes the importance of reasonably complete annual 
reports to the effective and efficient enforcement of ERISA. IRS 
commented, however, that it has been lenient in assessing penal- 
ties for incomplete forms filed by plans until plan administrators 
become familiar with the complex ERISA legislation and regulations. 
IRS stated that it recently convened a task force to develop pro- 
cedures for assessing penalties for incomplete reports and examin- 
ing those report items deemed essential for compliance with the 
law and IRS processing. IRS said that a plan's failure to provide 
key items will result in penalty imposition. 

Labor pointed out that, although IRS is the primary agency 
engaged in obtaining missing annual report information, it supple- 
ments IRS' efforts to enforce reporting requirements when it in- 
vestigates or targets for investigation a small number of plans. 
Labor disagreed, however, with our conclusion that inadequate 
followup raises a question of whether annual report information 
items are really critical or whether plan administrators who pro- 
vide it should be so burdened. 
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Labor said that, as part of any annual report reassessment, 
it will consider whether certain information not pursued will con- 
tinue to be required. Labor disagreed, however, that pursuit of 
information should be the exclusive factor for retaining reporting 
requirements on the form. We believe that the need for the infor- 
mation should be the primary determining factor for retaining re- 
porting requirements, taking into consideration the cost of the 
information to both the plans and the Government. Further, if 
reporting is a deterrent to wrongdoing, its effectiveness as such 
is diminished to the extent the information is not reported by 
plans and not pursued by the Government. 

Labor recognized in its comments that it unnecessarily con- 
tacted a large number of plans in its attempt to obtain missing 
annual reports. Labor said, however, that we did not mention in 
our report the positive results of its efforts. In addition to 
identifying a large number of EIN and PN errors in Labor's files, 
which is discussed in the report, Labor pointed out that the 
effort also resulted in 30,644 missing reports being obtained and 
30,387 plan sponsors receiving assistance in resolving reporting 
problems. 
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CHAPTER 3 

INEFFECTIVE MANAGEMENT OF 

PREMIUM COLLECTION AND REPORTING 

ERISA created insurance programs to assure that defined bene- 
fit pension plan participants receive at least part of the benefits 8 
promised if plan assets are insufficient to pay promised benefits. 
Although premiums are the primary income source for paying guar- 
anteed benefits, PBGC has not made sure that insured plans pay the 
premiums. 

Apparently, PBGC has not done so because of a reluctance to 
use its data-- some of which are inaccurate--for identifying and 
contacting plans about premiums paid one year but not the next. 
Also, PBGC did not use the ERISA annual report information for col- 
lecting unpaid.premiums even though it provides a source for iden- 
tifying insured plans that have never paid premiums. 

Although inaccurate, we believe IRS' annual report information 
and PBGC's premium payment information can be used for judging how 
many plans may not be paying premiums. Our use of the data to make 
several tests on the extent plans paid premiums during 1977 in- 
dicates that millions of dollars in premiums may have been lost. 

PBGC has taken some action and plans to do more to improve 
premium collection and the reliability of information on plans not 
paying premiums. However, PBGC's ability to effectively collect 
premiums from all insured plans is restricted by its inability to 
overcome inaccurate data with limited resources. Also, PBGC's 
efforts to improve the accuracy of its data and collect premiums 
duplicate IRS' efforts to do the same for ERISA annual reports. 
As a result, PBGC and IRS are jointly considering consolidation 
of annual report processing and premium collection. 

PREMIUM PAYMENTS AND PROCESSING 

PBGC was established by ERISA to assure that certain pension 
benefits are paid to participants of single and multiemployer 
sponsored defined benefit plans. ERISA required insured plans to 
pay annual premiums to make PBGC self-financing. 

Premiums were initially $1 per participant a year for single 
employer plans and 50 cents per participant a year for multiem- 
ployer plans. In 1978 the single employer plan rate increased to 
$2.60 and, in 1980, the multiemployer plan rate increased to $1.40. 
PBGC collected premiums totaling about $76.6 million in fiscal year 
1980. 
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ERISA initially required plans to pay plan year 1974 premiums 
on a pro-rated basis for that portion of the year remaining after 
September 2, 1974. Starting with plan year 1975, estimated pre- 
miums had to be paid within 30 days after the start of the year. 
Premiums were to be based on estimated plan participants. Plan 
administrators had to submit a reconciliation premium filing to 
adjust estimated to actual participant count. 

Starting with plan year 1978, plan administrators have been 
required to make premium payments 7 months, rather than 30 days, 
after the start of the plan year based on the actual participant 
count at the end of the previous year. This change eliminated the 
need for reconciliation filings and made the filing due date con- 
sistent with the ERISA annual report filing. 

PBGC is authorized to assess interest and impose penalties 
on late or unpaid premiums, To enforce collection, PBGC is auth- 
orized to bring civil action for amounts due (29 U.S.C. 1307 (c)). 

Plan administrators are required to submit to PBGC the annual 
premium filing (Form PBGC-1) with their premium payments to fa- 
cilitate plan administrators' premium payment and PBGC's accounting 
for premiums paid. Form PBGC-1 requires plan identifying informa- 
tion, information on when the plan was started, the amount of the 
premium payment, and other information (such as plan type and par- 
ticipant count) which shows the basis for the premium computation. 
(See app. VIII.) PBGC annually sends the administrators of each 

defined benefit pension plan identified in its files the Form 
PBGC-1 and instructions for completing it. 

PBGC initially processed premium payments only in its offices 
in Washington, D.C. In June 1978 PBGC started using a bank to 
collect mailed premium payments, record total receipts, and deposit 
checks daily into a Treasury account. The bank provides PBGC the 
PBGC-Is and premium receipt records daily. PBGC inputs the Form 
PBGC-1 information into its computerized premium payment history 
file. This file contains historical information on each plan that 
has filed a premium since 1974. The information on specific data 
items in each plan includes plan identification, years in which 
premiums were paid and their amount, whether the plan is active 
or terminated, and the number of plan participants. The employer 
identification number (EIN) and plan number (PN) are used in com- 
bination as the primary plan identifiers. 

PREMIUM COLLECTION WEAKNESSES COULD BE 
SSING SUBSTANTIAL LOST REVENUES 

PBGC did not assure that plans paying premiums from year to 
year were consistently identified on PBGC's files with the same 
EIN and PN. PBGC's procedures require that the EIN and PN of a 
plan paying premiums be matched with the EIN and PN already in the 
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file. The procedures do not, however, require that nonmatching 
numbers be verified as representing new filers before being added 
to the file as such-- this allowed duplicate plan files. 

The insured plans are required to file ERISA annual reports. 
ERISA report information provides a source for identifying existing 
plans which are not paying premiums. As discussed in chapter 2, 
the accuracy of EIN and PN identifiers for reporting plans are not 
adequately controlled by IRS. The combined inaccuracy of the two 
separately managed information files makes reliable identification 
of plans not paying premiums impossible without expensive and time- 
consuming manual research and contact with plan administrators. 

Although inaccurate, the annual report and premium payment 
information can be used for judging how many plans may not be pay- 
ing premiums. Using the information to perform three tests, we 
found that unpaid premiums for plan year 1977 may have amounted to 
millions of dollars. Since unpaid premiums are subject to interest 
and penalty charges, additional revenues were also lost to PBGC. 

We compared PBGC's plan year 1976 and 1977 premium payment 
information to get an indication of plans paying premiums in 1976 
but not in 1977. In making our comparison, we used the EIN and 
PN to identify the plans and considered PBGC's information on the 
plans that were no longer required to pay premiums. Our comparison 
indicated that 16,416 plans paying premiums in 1976 may not have 
paid them in 1977. Considering the 1.7 million participants in 
the plans, and the 1977 premium rates for single and multiemployer 
plans, the amount of unpaid 1977 premiums for the plans could be 
as much as $1.4 million. More detail on the results of this com- 
parison by type of plan and number of participants is included in 
appendix IV. 

A further comparison of the 16,416 plans identified as possibly 
not paying premiums in 1977 with plans paying premiums in 1978 
showed that 4,965 of the plans (covering about 594,000 participants) 
reappeared as premium payors using the same EIN and PN that they 
had used when paying 1976 premiums. 

We also compared 1977 annual report and premium payment in- 
formation to ascertain whether all insured plans are paying pre- 
miums. Our comparison indicated that 33,686 plans filing 1977 
annual reports may not have paid 1977 premiums. Considering the 
4.6 million participants in the plans and the premium rates for 
the different plan types, the amount of 1977 unpaid premiums for 
the 33,686 plans could be as much as $3.7 million. More detail on 
the results of this comparison by plan type and number of par- 
ticipants is included in appendix IV. 
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PBGC IS OBLIGATED TO COLLECT PREMIUMS -- 

PBGC is responsible for assuring that timely and uninterrupted 
benefit payments are made to participants of plans that are unable 
to pay them and that premiums are kept at the lowest level for 
carrying out its obligations. PBGC's ability to finance pension 
payments is based on collected premiums. Further, unpaid premiums 
could increase premium costs for paying plans through increased 
premium rates. 

Although there is no statutory language requiring PBGC to 
collect unpaid premiums, penalties, and accrued interest, we be- 
lieve PBGC's responsibilities require it to make every reasonable 
effort to do so. Had the Congress not intended PBGC to actively 
pursue the collection of such unpaid amounts, it would not have 
given PBGC civil enforcement collection authority. 

Further, the Federal Claims Collection Act (31 U.S.C. 952) 
imposes a general obligation on Federal agencies (including Govern- 
ment corporations such as PBGC) to attempt to collect all claims 
for money related to their activities. Implementation regulations 
specifically require Federal agencies to take aggressive action on 
a timely basis with effective followup to collect all such claims 
(4 C.F.R. 102.1). 

PBGC PREMIUM COLLECTION 
WEAKNESSES ARE LONGSTANDING - 

PBGC's records indicate that it has been aware of material 
weaknesses in collecting premiums since at least June 1977. The 
major problems are unreliable information for identifying plans 
that do not pay premiums and no system for assuring that unpaid 
premiums are collected. 

In an internal memorandum dated June 17, 1977, a PBGC official 
stated that about 70,000 plans file premiums regularly from year 
to year: however, PBGC's file of plans that had paid premiums from 
1974 until early 1977 contained 140,000 separate premium payment 
entries, each ostensibly representing a separate plan. The of- 
ficial also pointed out that a sample of premium payment data in- 
dicated that the high number of entries could be caused by numerous 
factors, including 

--the same plans being identified by different data, 

--plans that were not covered by the insurance programs 
mistakenly paying premiums for some years, and 

--plans not paying required premiums for all years. 
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In a 1979 report to the Congress, 1/ we pointed out that a 
PBGC study identified many premium billing and collection system 
weaknesses, ranging from duplicate premium filings, or no filings, 
to computer entry errors. We reported that, because of these weak- 
nesses, PBGC had not billed plan administrators for premium under- 
payments and late payment penalty and interest charges, 

A private contractor reported to PBGC on June 30, 1979, that 
PBGC had an inaccurate inventory of plans that should pay premims 
and no system for notifying plans about delinquent premium payments. 
The contractor's report pointed out that, with regard to the inac- 
curate plan inventory, plan administrators may have filed PBGC-Is 
with different EINs and PNs from their prior filings. 

ACTION TAKEN OR PLANNED BY PBGC 
TO IMPROVE PREMIUM COLLECTION 

PBGC has recently taken some action and plans to do more to 
improve premium collection. According to PBGC, these improvements 
include 

--the reconciliation during calendar year 1980 of premium pay- 
ments made by certain plans during the period 1974 through 
1979 to identify over- and underpayments by the plans, 

--the implementation of procedures in September 1980 for re- 
viewing plan premium payments to identify and take action 
on late or incorrectly paid premiums, 

--the planned September 1981 implementation of increased con- 
trols to improve the accuracy of plan EINs and PNs, 

--the planned September 1981implementation of procedures for 
identifying and following up with plans that paid premims 
the previous year but that are past due in paying current- 
year premiums, and 

--the planned development of a program by sometime in calendar 
year 1982 for resolving discrepancies between plans filing 
annual reports but appearing not to be paying premiums. 

As indicated above, premium collection improvements are frag- 
mented. As shown below, the improvements, at least in the short 
term, will not, in our opinion, assure accurate and timely premium 
payments by the majority of plans. It should be noted, however, 

L/"Examination of Financial Statements of the Pension Benefit 
Guaranty Corporation for the Fiscal Year Ended September 30, 
1977" (HRD-79-44, May 3, 1979). 

/ 
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that effective implementation of the improvements for the larger 
insured plans as anticipated by PBGC should significantly improve 
premium collection from about 77 to 84 percent of premiums being 
paid. However, PBGC officials also recognize that the extent to 
which improvement aims are accomplished or expanded to smaller 
plans depends on the resulting workload and the ability to handle 
the workload with limited resources. 

Historical reconciliation of premium payments 

In early 1980 PBGC started a project to determine whether 715 
plans with over 7,500 participants each and 37 plans with less than 
100 participants each correctly paid premiums from 1974 through 
1979. According to PBGC, although these plans accounted for less 
than 1 percent of the number of plans paying premiums, they ac- 
counted for about 51 percent ($115 million) of the $226 million 
paid by all plans during the period. 

By completion of the project in October 1980, PBGC found plan 
premium overpayments of $739,623: this exceeded underpayments of 
$491,042 by $248,581. Interest and penalty charges on the under- 
paid and late paid premiums amounted to $63,467 and $791,143, 
respectively, and totaled $854,610. 

PBGC estimated that the administrative cost of reconciling 
premium payments made by the remaining plans filing during the 1974 
through 1979 period would average $195 per plan and total about 
$17 million. PBGC based its estimates on the cost to reconcile 
premium payments for the 752 plans. These reconciliations required 
both computer and manual analysis of available information and con- 
tacting most plan administrators by telephone. The major problem 
encountered in performing the reviews was multiple plan identifica- 
tion numbers. 

PBGC concluded that historical reconciliation of premium pay- 
ments for all plans would be neither cost effective nor within the 
capacity of PBGC resources. On December 29, 1980, the Executive 
Director of PBGC advised the Board of Directors that the Corpora- 
tion's program for resolving the historical premium collection 
problem included the following: A/ 

1. Refund overpayments and issue bills for underpayments and 
late payment interest as appropriate for the plans already 
reconciled. 

l/The Board consists of the Secretaries of Labor, Commerce, and - 
the Treasury. Yl?ne Secretary of Labor is the permanent chairman 
of the Board. The Executive Director of PBGC is appointed by 
the Board and is responsible for directing the administration 
of the insurance programs at the direction of the Board. 
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2. Waive late payment penalties for the 1974 through 1979 
period because their imposition at this late date seemed 
inappropriate when PBGC itself was remiss with regard to 
premiums. 

3. Make no attempt to further reconcile plan payment histories 
but publicly announce that the plans themselves should 
apply for amounts they believed were overpaid. 

Premiums paid late or incorrectly 

PBGC implemented its computerized "statement of accpunts" 
system in September 1980. According to PBGC, this system is to 
identify late or incorrect premiums paid based on the dates the 
premiums were due and paid, the type of plan, the number of par- 
ticipants reported, and the appropriate premium rate. The system 
automatically bills for underpayment and late payment penalty and 
interest charges. It also provides a statement of amounts over- 
paid, which provides the basis for refunds. 

According to PBGC, the system is initially being applied to 
plans with over 1,000 participants (plans of this size account for 
4.8 percent of premium payors and 76.5 percent of premiums paid). I/ B 
PBGC plans to apply the system to the remaining premium payors and- j 
premiums paid as staff resources become available. 

PBGC information shows that the statement of accounts system 
resulted in about $264,000 in underpayments and late payment penalty 
and interest charges being identified for premium payments reviewed 

i 

from September 1980 through April 1981. 

Improving EIN and PN accuracy 

PBGC plans to increase its verification of EINs and PNs in 
September 1981. According to a PBGC official, the improvement will 
include segregating premium information input and error correction 
functions, and manually researching the accuracy of EINs and PNs 
reported by plans that cannot be matched with one already on the 
file. PBGC expects to initially correct potential EIN and PN errors 
identified for plans with over 500 participants (plans of this size 
represent 8.3 percent of plans filing premiums and 84 percent of 
premiums paid). &/ 

L/Percentages are based on plans paying plan year 1978 premiums 
and the amount paid by those plans. 
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A PBGC official told us that whether PBGC can accomplish or 
expand expectations depends on the number of potential errors iden- 
tified that can be handled by available resources. 

Pursuing past due premiums 

In September 1981 PBGC also plans to implement a system to 
identify and follow up with plans that paid premiums the previous 
year but are past due in paying current-year premiums. PBGC's 
objectives are to identify and correct recordkeeping errors (such 
as duplicate EINs and PNs), increase premium income, and reduce 
plan late payment penalty and interest charges by reminding plans 
of premium delinquency. 

PBGC plans to accomplish this planned improvement initially 
for plans with over 500 participants and, as resources become 
available through reduced workload, to concentrate on smaller plans. 
Again, a PBGC official told us that whether PBGC can accomplish or 
expand expectations depends on workload generated by the improved 
procedures. 

Resolving discrepancies in plans filing 
annual reports and paying premiums 

PBGC plans to develop a program for identifying and resolving 
differences for plans filing annual reports but appearing not to 
be paying premiums. Although PBGC hopes to develop the program 
sometime in calendar year 1982, it has no firm goals for program 
implementation or the extent that discrepancies will be resolved 
(there were almost 34,000 such discrepancies for plan year 1977). 
Considering PBGC's inability to apply its other improvements to 
the majority of plans paying premiums, PBGC's ability to resolve 
such discrepancies is questionable. 

We did not evaluate the effectiveness of PBGC's actions to 
improve premium collection because most of them had not been im- 
plemented as of July 1981. 

SEPARATE EJIANAGEMENT OF PREMIUMS AND 
ANNUAL REPORTS RESULTS IN DUPLICATION 

Separate management of premium and annual report requirements 
is duplicative because the same or similar activities are being 
performed by both IRS and PBGC. Further, because PBGC shares IRS' 
cost of managing annual reports, it is paying twice for the same 
activities. 

For example, as previously pointed out, both IRS and PBGC are 
individually taking action to improve the reliability of plan 
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identification information needed to assure that plans meet the 
filing requirements. Because the efforts are to identify the plans 
required to meet both requirements with the same EINs and PNs, they 
are duplicative. Further, because the agencies are operating in- 
dependently, there is no assurance that the same plans will be iden- 
tified by the same numbers in both agencies' files. Therefore, 
PBGC's planned efforts to resolve discrepancies between the two 
files will result in additional costs for purifying identification 
data. 

In addition, the dual management also results in plan adminis- 
trators having to work with two agencies about similar problems. 
As discussed in the following section of this chapter, information 
to determine the costs resulting from duplication was not readily 
available. 

CONSOLIDATING RECEIPT AND PROCESSING 
OF PREMIUM COLLECTION AND ANNUAL REPORT 
INFORMATION MAKES SENSE 

Individual management of annual report and premium collection 
information is resulting in duplication and incompatible data for 
identifying plans that should be paying premiums. A joint IRS and 
PBGC task force met on October 1, 1980, to consider consolidating 
premium collection and annual report processing by IRS; however, 
little progress has been made in determining whether consolidation 
would be cost effective, primarily because IRS has not actively 
pursued the matter. 

According to PBGC, the premium and annual report consolidation 
task force was to consider ways to 

--reduce PBGC's expenses by having IRS handle as much of the 
premium collection function as possible, 

--reduce premium payor expenses by combining the two require- 
ments, and 

--better identify plans not paying premiums. 1 

During the October 1 meeting, PBGC officials submitted topics 
they believed the task force should consider. The topics included 
how many activities could be transferred to IRS and the development 
of procedures, costs, and time frames for implementing transfers. 
The possible transfer activities listed by PBGC ranged from IRS 
collecting premiums voluntarily paid by plans to IRS identifying 
and acting against those not paying. 

According to IRS, consolidation could not be implemented until 
July 1982, and then only if the final details were resolved in a 
timely manner. IRS believed transferring premium collection to 
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IRS would result in two major expenses-- the development of an ac- 
counting system and acting against plans not paying premiums. Even 
if PBGC was willing to pay for these activities, IRS believed their 
cost effectiveness could only be determined by a cost/benefit study. 

Although PBGC has encouraged the resolution of consolidation 
issues since the first task force meeting, IRS has made little ef- 
fort to pursue the matter. On November 4, 1980, PBGC provided IRS 
with an expanded task force agenda. The expanded agenda pointed 
out that consolidation would involve comparing reduced PBGC costs 
with incremental costs to IRS. PBGC outlined several expenses it 
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The task force next met on December 5, 1980. IRS indicated 
that IRS pension plan activity resources were not adequate for 
performing premium activities, and that consolidation would require 
changing numerous IRS service center processing procedures. IRS, 
however, did not suggest that the processing changes were insur- 
mountable. An IRS official advised us that no cost analysis of 
consolidation had been made at that time. 

On December 19, 1980, PBGC advised an IRS task force official 
that, based on previous meetings, it appeared that IRS may be able 
to perform two of the premium collection activities--consolidating 
annual reporting and premium payment and transferring collected 
premiums to PBGC. PBGC stated that it was awaiting IRS responses 
on proposals and costs of the two activities. PBGC also suggested 
that the task force meet to discuss other alternatives and their 
costs as soon as IRS researched them (these other alternatives in- 
cluded IRS pursuing unpaid premiums). 

On March 13, 1981, PBGC advised IRS that there was doubt about 
IRS performing all of the premium collection activities initially 
outlined by PBGC. PBGC pointed out that the initial outline was 
an attempt to identify the totality of tasks that appeared to be 
related to premium collection. PBGC confirmed its view that it 
would not be necessary for IRS to perform all of the premium func- 
tions outlined to accomplish the objectives of an IRS-based premium 
collection program. PBGC expressed hope that work to develop a 
program that would minimize cost to the public, eliminate duplica- 
tion, and foster the objectives of a single data base for annual 



On June 9, 1981, IRS told us that it had not responded to 
PBGC's December 1980 and March and April 1981 inquiries about re- 
solving consolidation issues. IRS said that a rough estimate of 
its cost of performing premium collection activities had been made 
but that it did not cover the cost of all activities outlined by 
PBGC or potential reduced costs (such as reduced costs from elim- 
inating duplication and expenses from continually resolving dis- 
crepancies between annual report and premium collection data sys- 
tems). 

CONCLUSIONS 

For over 6 years, insured benefit plans have been required 
to pay premiums to finance ERISA's insurance programs for assuring 
that participants of these plans receive at least part of the bene- 
fits promised. To help assure that money is available to pay bene- 
fits and that plan premiums are kept as low as possible, action 
should be taken to collect unpaid premiums. Apparently because 
of a reluctance to use unreliable data for identifying plans not 
paying premiums, PBGC has not taken such action. Although we could 
not accurately determine the amount of revenue loss caused by PBGC's 
failure to collect unpaid premiums, indications are that it is sub- 
stantial. 

PBGC plans to substantially improve premium collection from 
larger insured plans over the next year by improving the accuracy 
of premium payment data, resolving the differences between insured 
plans paying premiums and filing annual reports, and taking action 
against plans not paying premiums. However, the extent to which 
planned improvements can be implemented or expanded to cover smaller 
plans (which make up over 90 percent of all known insured plans) 
is questionable because of PBGC's restricted ability to overcome 
unreliable data with limited resources. Further, individual man- 
agement of premium and annual report requirements is resulting in 
apparent unnecessary costs because both IRS and PBGC are paying 
for improving and maintaining the accuracy of plan identifying data 
for the same plans on two separate files with PBGC having to recon- 
cile substantial differences between the two files. 

The joint IRS and PBGC task force, established to consider the 
apparent advantages of consolidating premium collection with annual 
report processing, recognized on October 1, 1980, that any transfer 
of premium collection activities would have to be justified by a 
cost/benefit study and resolved in a timely manner to be implemented 
by July 1982. 

We agree that any transfer of premium collection activities 
should be made only if the benefits outweigh the costs. We also 
believe that, in making a cost/benefit study of transfer advan- 
tages, startup and continuing administrative and enforcement costs 
should be offset by 
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--reduced costs from eliminating duplication and continually 
resolving plan identification information discrepancies 
caused by individual management of annual report and premium 
collection activities, 

--increased revenues from increased enforcement of premium 
requirements, 

--benefits to plans resulting from more equitable premium 
payments, and 

--reduced burden and confusion caused by plans having to deal 
with more than one Government agency about similar matters. 

Although PBGC has continually encouraged the resolution of 
consolidation issues, IRS has not adequately pursued the matter. 
We believe this inaction is significant in view of the apparent 
unnecessary costs being incurred and PBGC's apparent inability to 
overcome inaccurate data and implement an effective program to make 
sure that insured plans pay premiums that are critical to the fi- 
nancial viability of ERISA's insurance programs. 

We believe that IRS and PBGC should determine the cost effec- 
tiveness and the extent to which premium collection activities can 
be consolidated with annual report processing. Even if a determina- 
tion is made that the transfer of all premium activities is not 
feasible, we believe that putting plan identification accuracy 
under the primary control of one agency makes sense because of the 
duplication and unnecessary costs being incurred to improve the 
accuracy of plan identifiers for the same plans. We believe IRS 
should receive and process both premium collection and annual report 
information. 

RECOMMENDATIONS TO THE EXECUTIVE DIRECTOR OF 
PBGC AND THE COMMISSIONER OF INTERNAL REVENUE 

We recommend that the Executive Director and the Commissioner 
establish and carry out a timetable for IRS to assume responsibility 
for receipt and processing of both premium collection and annual 
report information. We also recommend that, while these steps are 
being taken, the Executive Director and the Commissioner undertake 
a cooperative effort to reconcile the differences between the annual 
report and premium files, and that the Executive Director take ac- 
tion to collect unpaid premiums identified by this effort. 

AGENCY COMMENTS AND OUR EVALUATION 

Both IRS and PBGC agreed with the thrust of our recommenda- 
tion. PBGC commented that it recognizes the potential advantages 
of IRS receiving and processing both premium collection and annual 
report information. PBGC said it would continue to work with IRS 
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to resolve, if possible, the various issues involved. IRS said 
that it will work with PBGC to develop an automated system which 
will enable the P3GC premium to be processed as part of the annual 
report filing. 

IRS said, however, that the system cannot be implemented until 
1985 or later because of planned changes to its present computer t 
system, and it made that accomplishment contingent on receiving 
appropriate resources. According to IRS officials, the present 
computer system is being changed because of its lack of capacity at 
some IRS service centers to handle added requirements and is rapidly 
becoming obsolete. The officials said that all available computer -- _ I - -8 , 1 -. _..____ L IL- ____ y.*r( 

- 



during the period, the 37 plans accounted for only $14,000 or less 
than 0.1 percent of the $111 million. In addition, PBGC pointed 
out that its analysis of a small number of plans that filed annual 
reports but may not have paid premiums was inadequate to determine 
the extent of unpaid premiums, 

We continue to believe that substantial amounts may have been 
lost because PBGC has not assured that insured plans pay the re- 
quired premiums. 
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CHAPTER 4 

FILING PLAN SUMW%RIES WITH LABOR 

IS COSTLY AND NOT NEEDED 

Unless exempted, private benefit plans have to provide plan 
participants, beneficiaries, and Labor with summary plan descrip- 
tions (SPDs) and summaries of plan amendments. (Although plan 
administrators were initially required to provide Labor with plan 
descriptions containing the same information as plan summaries, 
Labor eliminated the description requirement in 1979.) Labor is 
to make the summaries available to the public. Labor can also use 
them for research studies. The primary objective of the reporting 
and disclosure requirements is to provide plan participants and 
beneficiaries with information and, by making the information open 
to public scrutiny, help assure that ERISA requirements are met. 

Although Labor has spent over $1 million to record and micro- 
fiche over 500,000 summaries and is expected to spend a similar 
amount when plans start meeting refiling requirements beginning 
about the end of calendar year 1982, only limited use has been made 
of the summaries. There are about 950 requests a year from the 
public for plan summaries and estimated annual use of the summaries 
for studies averages about 4,268. 

Many SPDs either are not available or cannot be readily found 
when needed because Labor has not assured the accuracy of summary 
identifying information or that plans file them. Our comparison 
of IRS' 1977 annual report data with Labor's data on summaries 
filed showed that about 179,000 of 340,525 single employer pension 
plans either had not filed summaries or had filed summaries that 
could not be readily located. Further, we found that Labor cannot 
find about 21 percent of the summaries requested by the public and 
has to request them directly from the plans. 

PLAN SUMMARY PURPOSES AND REQUIREMENTS 

Unless exempted, section 104 of ERISA requires private pension 
and welfare plan administrators to provide Labor, plan participants, 
and beneficiaries with SPDs containing information on plan design, 
how it is to be administered, 
tering it. A/ 

and who is responsible for adminis- 
Plan administrators also have to provide summaries 

of material changes to the plans, called summary of material 
modifications. The summaries are to be written so plan provisions 
can be understood by the average plan participant. According to 
Labor, about 560,000 plans have to file plan summaries. 

l/Appendix VII provides more detail on SPD information requirements. - 
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Section 106 of ERISA requires Labor to disclose the summaries 
to the public and authorizes Labor to use the summaries for studies. 
Labor makes the summaries available for inspection at its public 
documents room in its headquarters and it provides copies to others 
on oral or written request at a small cost. 

Section 104 of ERISA also required plan administrators to pro- 
vide Labor with plan descriptions and modifications to them which 
were to contain the same information as the plan summaries. Sec- 
tion 106 of ERISA required Labor to disclose the descriptions to 
the public. In June 1979 Labor eliminated by regulation the plan 
description requirements because the plan summaries provided the 
same information. 

The plan summary reporting and disclosure requirements are to 
(1) provide participants and beneficiaries with sufficient under- 
standable information to allow them to protect their own rights 
and (2) help assure that plans meet requirements by making plan 
information open for public inspection. In reporting on the pro- 
posed ERISA reporting and disclosure provisions in 1973, the Senate 
Committee on Labor and Public Welfare and the House Committee on 
Education and Labor 1/ both stated that: - 

II* * * Experience has also demonstrated a need 
for a more particularized form of reporting so 
that the individual participant knows exactly 
where he stands with respect to the plan--what 
benefits he may be entitled to, what circum- 
stances may preclude him from obtaining benefits, 
what procedures he must follow to obtain benefits, 
and who are the persons to whom the management 
and investment of his plan funds have been 
entrusted. At the same time, the safeguarding 
effect of the fiduciary responsibility section 
will operate efficiently only if fiduciaries 
are aware that the details of their dealings 
will be open to inspection, and that individual 
participants and beneficiaries will be armed 
with enough information to enforce their own 
rights as well as the obligations owed by the 
fiduciary to the plan in general." 

Although plans could file SPDs earlier, they had to start 
filing them with Labor, plan participants, and beneficiaries by 
November 1977 or within 120 days after becoming subject to the 

L/*e PO 27 of Senate Report No. 93-127, dated April 18, 1973; 
and p. 11 of House Report No. 93-533, dated October 2, 1973. 
(Note: The Senate Committee is now known as the Committee 
on Labor and Human Resources.) 

3 
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ERISA reporting and disclosure requirements, whichever was later. 
Summaries of plan changes are due within 7 months after the end 
of the plan year in which a change occurs. ERISA requires SPDs to 
be updated and reissued every 5 years if material modifications 
have occurred since the previous filing. Even if plan information 
does not change, SPDs must be provided to the parties every 10 
years. 

LIMITED USE IS MADE OF PLAN 
SUMMARIES MAINTAINED BY LABOR 

Limited use is being made of summaries collected by Labor from 
private pension and welfare plans. Although about 560,000 plans 
are required to file plan summaries with Labor, we estimate that 
they are requested at the average rate of about 5,218 per year. 
Only 950 of the summaries are requested each year by the public 
while the remaining 4,268 are requested for research purposes. At 
this rate, about 9 percent of the summaries will be used before 
they are refiled. l-1 

Our analysis of public requests received by Labor for the first 
3 months of calendar year 1980 showed that 190 summaries (an average 
of 63 per month) were requested. Labor's information on summaries 
requested for the 5-month period January through May 1981 shows that 
443 summaries (an average of 89 per month) were requested by the 
public. Based on requests for the summaries for the 8-month period 
over the 2 years, we estimate the public disclosure requests for 
plan summaries are about 950 per year. 

Labor does not keep records of the number of plan summaries 
used for research. Through discussions with officials of Labor 
and other Government agencies, we found that about 19,547 summaries 
were used for this purpose for the period October 1976 through 
April 1981-- an average of about 4,268 per year. 

Of the 19,547 plan summaries used for research, about 16,497 
were used by Labor to perform nine studies and 3,050 were used by 
other agencies to perform three studies. 

L/In estimating percent of use, we assumed that all 560,000 plans 
file summaries as required, that all of the plans will refile 
SPDs every 10 years and none would have to meet the 5-year re- 
filing requirement because of plan changes, and that Labor would 
provide summaries requested from its own records. Our estimate 
is uncertain because, as discussed later in this chapter, these 
conditions are uncertain. 
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COLLECTION OF PLAN SUMMARIES COSTLY 

To make plan summaries ready for public disclosure and other 
uses, Labor computerizes the name of the plan sponsor, and the 
plan's EIN and PN. After recording the information, Labor sends 
the summaries to a private contractor for microfiching. When the 
microfiched copies are received, Labor files them by EIN and PN 
sequence. To facilitate locating requested summaries, Labor uses 
the computerized information to develop microfilm alphabetical and 
numerical indexes of the summaries. The indexes list summaries by 
plan sponsor name in alphabetical order and EIN and PN in numerical 
order. The alphabetical index contains EIN and PN information to 
help in locating the summaries in Labor's files. 

The cost incurred by Labor to prepare the summaries for use is 
significant. According to Labor, the cost to process 502,284 sum- 
maries received as of February 5, 1980, was just over $1 million-- 
almost $568,000 for microfiching costs, $336,000 for personnel 
costs * and about $150,000 for computerizing the summary identifying 
data. According to a Labor official, the major part of the $lmil- 
lion cost resulted from the mass filing of SPDs after the require- 
ments first became effective in November 1977, The official advised 
us that the estimated cost of processing summary changes, SPDs re- 
ceived from new plans, and plans filing late summaries during fiscal 
year 1980 was about $137,000. 

Since plans were initially required to file SPDs in November 
1977, the refiling requirements for plans that have been changed 
will start by November 1982. The refiling requirements for plans 
not changed or with nonmaterial modifications will start by Novem- 
ber 1987. Labor expects that the cost to prepare plan summaries for 
use will be much higher than $137,000 a year when refiling starts. 

ENSURING THAT PLAN SUMMARIES ARE AVAILABLE 
AND LOCATABLE WULD BE COSTLY 

Labor has not assured that plans file SPDs or changes to them 
showing plan amendments. Further, Labor has not assured the ac- 
curacy of plan identification information which is critical to 
identifying plans not filing summaries and locating summaries filed. 
As a result, Labor's files contain inaccurate identifying informa- 
tion. Our analysis indicates that about 179,000 pension plans with 
about 10 million participants either have not filed SPDs or that 
SPDs may not be readily locatable by Labor when requested. Further, 
Labor cannot find about 21 percent of the SPDs requested by the 
public, 

Labor advised us that, in late calendar year 1980, it started 
a practice of obtaining unlocatable requested SPDs directly from 
plans. A Labor official advised us that Labor has no plans to im- 
plement a program to improve the accuracy of plan identifying data 
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or ensure that all plans file SPDs and changes to them. If Labor 
did implement such a program it would add significantly to the cost 
of collecting and maintaining plan summaries. For example, Labor 
advised us that it cost almost $264,000 to administer its attempt 
to improve the accuracy of annual report identifying data and make 
sure the reports were filed. (See ch. 2.) 

As pointed out in chapters 2 and 3, Labor, IRS, and PBGC do 
not have accurate information on plans filing annual reports and 
paying premiums because they did not adequately control the accuracy 
of EINs and PNs-- the primary plan identifiers--in all the agencies' 
files. We found that the same situation exists for Labor's infor- 
mation for identifying plans filing plan summaries. 

Although Labor uses two identifiers--the EIN and PN in combina- 
tion and the name of the plan sponsor-- to identify plans filing sum- 
maries and to locate the summaries when needed, it did not assure 
the accuracy of these identifiers or that they were consistently 
used when plans filed SPDs and summaries of plan changes. Rather, 
as it did when processing annual reports, Labor recorded plan iden- 
tification data without any verification that the data were being 
consistently used to identify the same plan. Further, although the 
ERISA annual report information provided to Labor by IRS provides 
Labor with the primary source for identifying plans that should be 
filing plan summaries, Labor has not made sure that the same plans 
are identified by the same information on both the plan summary and 
annual report files. 

The annual report and plan summary information cannot be used 
to accurately identify plans not filing summaries, but it can be 
used for judging how many plan SPDs may not have been filed or are 
not readily locatable because of inaccurate plan identification 
information. 

To make such a judgment, we compared EINs and PNs of 340,525 
single employer private pension plans filing 1977 annual reports 
with the EINs and PNs of 448,973 plan summaries recorded by Labor 
as of September 1979. The 340,525 pension plans reported about 
20.9 million plan participants and, according to Labor, these plans 
should have filed summaries. We could not identify 179,313 (about 
53 percent) of the plans as filing summaries. l/ These 179,313 
plans reported about 10 million participants--about 49 percent of 
the total participants reported by the 340,525 plans. 

l/As a result of additional data provided by Labor after we received - 
their comments on this report, we revised the estimates of the 
number of summaries that Labor may not have or cannot readily 
locate. These revisions did not affect our conclusions and recom- 
mendations. Additional comments on the revisions are on page 48. t 
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A large percentage of plan summaries requested cannot be found 
by Labor in its files. Labor's records show that it could not find 
132 (21 percent) of the 633 summaries requested by the public dur- 
ing an 8-month period-- the first 3 months of calendar year 1980 and 
the first 5 months of calendar year 1981. I/ 

Further, two Labor officials who have used plan summaries for 
research purposes told us that Labor cannot always find the sum- 
maries they request. The official who is in charge of Labor's 
ERISA research told us that, when plan summaries are to be used 
for research purposes, the summary sample size is set assuming that 
50 percent of the summaries will not be found in Labor's files. 
According to the official, this situation makes the results of 
studies uncertain because there is no assurance that summaries found 
and included in the studies are representative of those not found. 

CONCLUSIONS 

ERISA requires plans to provide Labor with plan summaries every 
5 to 10 years so that Labor can have them on hand to provide plan 
participants with information, to help assure ERISA compliance by 
opening plan information to public scrutiny, and to make plan in- 
formation available for research. The first refiling will begin 
about the end of calendar year 1982. 

Although Labor's cost to process summaries filed by plans has 
been and will continue to be significant, many summaries have not 
been filed or cannot be found in Labor's files when requested. 
This is the result of Labor not taking action to assure the accuracy 
of information for identifying summaries and that plans file them. 
We believe that Labor should take such action if it is to effec- 
tively provide requestors with summaries from its files as antici- 
pated by ERISA. 

We believe that the cost to process summaries and assure that 
they are submitted to Labor and locatable in Labor's files when 
requested is not warranted by the limited requests for the summa- 
ries. We believe that the Congress should amend ERISA to eliminate 
the requirement that plans file and refile summaries with Labor. 
We believe the law should require Labor to obtain summaries from 
the plans only when plan participants and others request them--the 
same approach Labor is now using to obtain a large number of the 
summaries being requested. As a related matter, ERISA should also 

L/Ibid., p. 44. 
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be amended to delete the required automatic filing of plan descrip- 
tions: this amendment would require revising Labor's 1979 regula- 
tion. 

Adopting this approach would (1) help assure that requestors 
are provided with summaries, (2) continue to subject plan informa- 
tion to the public's and Labor's scrutiny, (3) relieve most plans 
from having to provide the summaries to the Government, and (4) 
eliminate the Government's cost to collect, process, and maintain 
summaries from all plans. 

RECOMMENDATIONS TO THE CONGRESS 

We recommend that the Congress amend ERISA to 

--eliminate the requirement that employee benefit plans rou- 
tinely file copies of plan descriptions and plan summaries 
with Labor: 

--require the plans to provide Labor with copies of plan sum- 
maries at the request of Labor; and 

--require Labor to obtain, on behalf of plan participants 
and others, copies of plan summaries from the plans when 
so requested. 

To minimize public disclosure costs to both the plans and the 
Government, we recommend that the Congress make these amendments 
before plans have to meet summary refiling requirements in 1982. 

AGENCY COMMENTS AND OUR EVALUATION 

Labor said it recognized that money could be saved by elim- 
inating the requirement that plans routinely file copies of plan 
summaries with the Government. Labor believes, however, that fur- 
ther analysis is necessary to achieve the best balance between min- 
imizing costs and the burden on plans, and giving it and partici- 
pants necessary information in a reasonable time. In this regard, 
Labor indicated that eliminating the filing requirement 

--would result in the lost ability of Labor to analyze and 
assure that summaries had been prepared properly: 

--could be quite burdensome to plans, especially to larger 
plans, if Labor receives requests from several plan par- 
ticipants; and 

--could sometimes result in Labor taking 2 to 3 months to 
obtain requested summaries from plan administrators. 
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Labor also said that, obviously, filing summaries with Labor does 
not guarantee that the summaries are distributed to participants, 
but it is a reasonable assumption. 

We disagree with Labor that the summary plan description fil- 
ing requirement should be continued pending an analysis of the need 
for the descriptions. There has been limited use of the descrip- 
tions at considerable cost to the Government and the plans. To 
continue incurring the costs is not justified. 

We also disagree with Labor's reasons for further analysis 
before eliminating the plan summary filing requirements. First, 
Labor will continue to have the ability to scrutinize plan summa- 
ries through onsite audits and by requesting copies of the summaries 
from the plans as it deems necessary. We do not believe the cost 
of retaining the filing requirement to help assure that the plans 
distribute summaries to participants is justified when availability 
and distribution of plan summaries can be verified through audits 
and requests for the summaries. 

Further, although we agree that multiple requests for plan 
summaries could be burdensome to some plans, we believe there are 
cheaper ways to minimize this burden without retaining the report- 
ing burden on all plans. For example, Labor could maintain a copy 
of the limited number of summaries requested, as it now does for 
hundreds of thousands of summaries, and provide copies to subsequent 
requestors after checking to see that older summaries have not been 
superseded. 

In addition, when we asked Labor officials why it takes months 
to obtain some requested summaries, they explained that this could 
occur when the plan resists complying with the reporting require- 
ments and has not prepared the summary. We disagree that this is 
a reason for retaining the filing requirement since this situation 
could occur whether or not it is retained. 

Labor also commented that it did not believe that 54 percent 
of plan summaries were missing from its files as suggested by our 
computer comparison of plan summary and annual report records. 
Recognizing the inaccuracy of EIN and PN plan identifiers, Labor 
suggested that a large number of summaries could have been found 
if a manual search of its records had been made using the name 
of the plan sponsor as the identifier. 
conclusion. 

Labor misinterpreted our 
In concluding that Labor has no assurance that large 

numbers of plans have filed summaries or that those filed can be 
readily located when requested because of inaccurate EINs and PNs, 
we did not mean to imply that 54 percent of plan summaries could 
not be found. We agree that some unknown number of the 54 percent 
probably could have been found in Labor's files if a more expen- 
sive and time-consuming manual search had been made. As noted in 
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the report, however, Labor could not find over 20 percent of the 
summaries requested by the public even after such a search. 

Labor also said that the 54 percent overstated the problem 
since it would be reduced if we subtracted those plans filing 
annual reports that are not required to file plan summaries. Also, 
Labor commented that our estimate that 25 percent of the summaries 
requested by the public cannot be found by Labor may not be fully 
accurate. After commenting on the report, Labor officials provided 
us with additional information. 

The additional data provided by Labor do not significantly 
affect our estimates. However, we have adjusted our estimates to 
reflect such data. The 54 percent figure of plan summaries missing 
from or could not be readily located in the files has been reduced 
to 53 percent and the 25 percent figure of summaries requested by 
the public that could not be found by Labor has been reduced to 
21 percent. 

t 
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Type of plan 

Defined benefit 
Defined 

contribution 

Total 

NUMBER OF PENSION PLAN5 BY TYPE AND PARTICIPANT SIZE 

REVIEWED TO DETERMINE INFORMATION COMPLETENESS (note a) 

Corporate and Keogh 
plans with 100 or more 
participants (note b) 

Participants 
Plans (note d) 

17,963 26,610,974 

8,678 10,694,074 

26,641 37,305,050 

Corporate plans 
with less than 100 

participants (note c) Total 
Participants Participants 

Plans (note d) Plans (note d) 

87,237 1,330,785 105,200 27,941,761 

236,790 2,468,184 245,468 13,162,258 

324,027 3,798,969 350,668 41,104,019 

a/Includes all plan year 1977 defined benefit and defined contribution plan annual 
- reports received and processed by IRS as of August 1979 except those filed by Keogh 

s 
plans with less than 100 participants, churches, and State and local governments. 

b/Includes plans filing Form 5500. - 

c/Includes plans filing Form 5500-C. - 

d/Participants may be understated because some plans did not report participant 
data. 

- - _ I  -  
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STATISTICAL DATA FOR PLAN YEAR 1977 PENSION PLAN 

ANNUAL REPORTS PROCESSED BY IRS AS OF AUGUST 1979 

Plan Year 1977 Pension Plan Annual Reports Processed by IRS as of August 1979 
by Plan Type, Size, and Number of Participants (note a) 

Plan type 

Defined benefit 
VI Defined contri- 
0 bution 

Other (note f) 

Total 

Corporate and Keogh Corporate plans Keogh plans 
plans with 100 or with less than with less than 
more participants 

(note b) 
100 participants 100 participants 

(note c) (note d) Total 
Partici- Partici- Partici- Partici- 

pants pants 
(note e) Plans 

pants pants 
Plans (note e) Plans (note e) Plans (note e) 

-- (in thousands) 

18.8 32,322.7 95.4 1,384.2 32.7 47.3 146.9 33,754.l 

8.8 10,815.g 238.8 2,488.g 586.6 1,002.6 834.2 14,307.6 
3.0 2,371.3 20.8 199.1 15.6 243.1 39.4 2.813.4 

30.6 45,509.g 355.0 4,072.2 634.9 1,293.0 1,020.5 50,875.l 

a/Information obtained from IRS computer records of pension plan 1977 ERISA annual reports 
(Forms 5500, 5500-C, and 5500-K) received and processed by IRS as of August 1979. 

b/Includes plans filing Form 5500. - 

c/Includes plans filing Form 5500-C. - 

d/Includes plans filing Form 5500-K. - 

e/Participants may be understated because some plans did not report participant data. - 

f/Primarily includes annuity arrangements, - custodial accounts for regulated investment com- 
pany stock, trusts treated as individual retirement accounts, employee stock ownership 
plans not part of a qualified plan, defined benefit plans with benefits based partly 
on balance of separate account of participant, plans that did not indicate plan type on 
the report, combined pension/welfare plans, and those indicated as "other" on the report. 



'APPENDIX II APPENDIX II 

Plan Year 1977 Pension Plan Annual Reports 
Processed by IRS as of August 1979 by 

Type of Plan and Sponsor (note a) 

Plan and 
sponsor type 

Defined benefit: 
Single employer 
Control group 
Multiemployer 
Multiple-employer 

(note d) 
Other (note e) 

Defined contribution: 
Single employer 
Control group 
Multiemployer 
Multiple-employer 

(note d) 
Other (note e) 

Other (note f): 
Single employer 
Control group ' 
Multiemployer 
Multiple-employer 

(note d) 
Other (note e) 

Total 30.617 989,929 1,020,546 

Plans with Plans with 
100 or more less than 
participants 100 participants 

(note b) (note c) Total 

13,103 107,519 120,622 
3,614 4,331 7,945 
1,084 337 1,421 

967 14,444 
46 1,520 

18,814 128,151 

5,687 797,297 802,984 
2,602 8,051 10,653 

176 573 749 

297 4,890 5,187 
15 14,593 14,608 

8,777 825,404 834,181 

2,013 27,257 29,270 
291 539 830 
147 145 292 

324 954 1,278 
251 7,479 7,730 

3,026 36,374 39,400 

15,411 
1,566 

146,965 
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a/Information obtained from IRS computer records of pension plan 
1977 ERISA annual reports (Forms 5500, 5500-C, and 5500-K) 
received and processed by IRS as of August 1979. 

b/Includes plans filing Form 5500. - 

c/Includes plans filing Form 5500-C and 5500-K. 

d/Includes collectively bargained and other multiple-employer 
plans. 

e/Other includes group insurance arrangement plans and those plans 
that did not indicate type of sponsor. 

f/Other includes annuity arrangements, - custodial accounts for regu- 
lated investment company stock, trusts treated as individual re- 
tirement accounts, employee stock ownership plans not part of a 
qualified plan, defined benefit plans with benefits based partly 
on balance of separate account of participant, plans that did not 
indicate plan type on the report, combined pension/welfare plans, 
and those indicated as other on the report. 
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INFORMATION ON THE PLAN YEAR 1977 PENSION PLAN 

ANNUAL REPORT INFORMATION ITEMS REVIEWED TO 

DETERMINE INFORMATION MISSING AND THE 

RESULTS OF OUR REVIEW 

List of Plan Year 1977 Pension Plan Annual 
Report Information Items 

Reviewed to Determine Extent of Incomplete 
Information (note a) 

Line item description 
(note b) 

Type of plan entity 4 4 
Effective date of plan 5b 5b 
Termination coverage-PBGC (note c) 6d 12 
Total plan participants 7f 7b(ii) 
Plan amendment (note d) 8a 8 
Plan termination 9a 9a 
Plan merger or consolidation 10a 10a 
Plan funding arrangement 11 11 
Total assets 13h 13g 
Defined benefit plan subject to 

minimum funding (note c) 
Defined contribution plan subject 

to minimum funding (note e) 
Party-in-interest transaction 
Loans by the plan or fixed income 

obligations due the plan in default 
Leases in default 
Inability to pay benefits (note c) 

21a 20a 

21b 
22a(ii) 

20b 
21a 

22a(iii) 
22a(iv) 
23d 

21b 
21c 
22d 

Line item number 
Form 5500 Form 5500-C 

a/Copies of the plan year 1977 annual report Forms 5500 and 5500-C - 
included in appendix V provide more detailed description of the 
line items. 

b/Unless otherwise noted, - all annual reports reviewed were required 
to contain information on the items. 

~/Only defined benefit plans were required to answer this item. 

d/Information reported on Form 5500 not computerized by IRS. 

e/Only defined contribution plans were required to answer this item. - 
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Number of Reports with Missinq Information by 
Size and Type of Plan 

Plan size and type 

Corporate and Keogh 
plans with 100 or 
more participants 
(Fbrm 5500): 

Defined benefit 
Defined con- 

tribution 

Subtotal 

Corporate plans 
with less thzn 
100 participants 
(Ebrm 5500-C): 

Defined benefit 
Defined con- 

tribution 

Subtotal 

Total: 
Defined benefit 
Defined con- 

tribution 

Total 

Reports 
Reports with missing 

analyzed information 
Partici- Partici- 

pants pants 
reported reported 

Number (note a) Number (note a) 

----------(in thousands)----------- 

17.9 26,610.g 

8.7 10,694.l -- mm- 

26.6 37,305.o 

87.2 11330.8 

236.6 21468.2 -- --- 

324.0 3,799.o -- - 

105.1 27,941.7 

245.5 -- 

350.6 

13 ,162 .3 44.5 ---- -- 

41,104.o 78.1 --- - 

3.1 

1.3 

4.4 -- 

30.5 

43.2 -- 

73.7 

33.6 31776.5 

21254.6 --- 

6,031.1 --- 

31448.8 

lr872.8 --- 

5r321.6 

17.3 

14.9 
1 
I 

16.5 

327.7 35.0 

381.8 18.2 

709.5 22.8 

32.0 

18.1 

22.3 

Percent 
of 

reports 
with 

missing 
information 

a/Number of participants included only when provided on annual 
- report form. 
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Number of Missing Information Items by Size of Plan 

Number of 
information 

items 
missing 

0 
1 
2 
3 
4 
5 or more 

Total 26,641 100 324,027 100 350,668 100 

Plans with 100 
or more partici- 
pants (Form 5500) 

Number Percent 

22,223 a3 
3,147 12 

342 1 
319 1 
357 2 
253 1 - 

Plans with 
less than 

300 participants 
(Form 5500-C) 

Number Percent 

250,308 77 
29,687 9 
18,754 6 

3,772 1 
2,647 1 

18,859 6 - 

Total plans 

Number Percent 

272,531 70 
32,834 9 
19,096 5 

4,091 1 
3,004 1 

19,112 6 
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Number of Reports Missing Individual InfOrIIIatiOn IteI'm 

Information item 

Reports with missing information 
Percent 

Number (note a) 

Type of plan entity 
Effective date of plan 
Termination insurance 

coverage-PBGC 
Total plan participants 
Plan amendment 
Plan termination 
Plan merger or consolidation 
Plan funding arrangement 
Total assets 
Defined benefit plan subject 

to minimum funding 
Defined contribution plan 

subject to minimum funding 
Party-in-interest transaction 
Loans by the plan or fixed 

income obligations due the 
plan in default 

Leases in default 
Inability to pay benefits 

387 
5,225 

16,203 
13,612 
18,854 

689 
26,625 
15,435 
39,835 

10,508 

14,238 
36,770 

22,898 
23,187 

1,012 

l 1 

1.5 

b/15.4 
3.9 

c/5.8 - 
.2 

7.6 
4.4 

11.4 

g/9.9 

d/5.8 
-10.5 

6.5 
6.6 

Q.i.9 

a/Unless otherwise noted, all 350,668 annual reports reviewed were - 
required to report information on these items and the percentage 
was computed using this figure. 

b/Only defined benefit plans were required to answer this item. 
Therefore, the percentage is based on the 105,200 defined bene- 
fit plan reports covered by our analysis. 

c/Information on this item reported on Form 5500 was not com- - 
puterized by IRS. Therefore, the percentage is based on the 
324,027 Form 5500-C reports covered by our analysis. 

d/Only defined contribution plans were required to answer this - 
item. Therefore, the percentage is based on the 245,468 de- 
fined contribution plan reports covered by our analysis. 
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RESULTS OF COWARISONS OF P-S THAT 

BYPWTYPEANDNUM3EROFPARI'ICIPANTS 

Results of Caqarison of Plans Paying Premium for 
PlanYears 1976 and 1977 by PlanType and 

Nu&er of Particioants (notes a and b1 

1976 premium 
payorsnot 

readily identi- 
fiable-as paying 

1977 prmniuns 
FWtici- Plan 

Total plans payinq premiums 
1976 1977 

partici- Fartici- 
sponsortype Plans JElKltS Plans FdI-ltS Plans pants 

(000 cmitted) (000 anitted) (000 mitted) 

Single employer 
andother 
nonmulti- 
=@oyer 82,755 23,760 82,692 23,932 15,851 1,169 

Multianployer 2,433 8,593 2,319 8,212 428 451 
unknom 

(tie cl 259 123 l26 78 137 46 

Tbtal 85,447 32,476 85,137 32,222 16,416 1,666 - m - - - - 

a/Based on WC's records of plans paying plan year 1976 and 1977 prmiuns - 
as of Aqust 1979. 

b/Nwlber of participants understated because files did not have partici- 
pant data for 102 and 183 plans for 1976 and 1977, respectively. 

c/w of plan not indicated on file. - 
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Results of Comparison of Plans Filing Annual Reports 
and Paying Premiums for Plan Year 1977 by Plan 
Type and Number of Participants (notes a and b) 

Plan 
sponsor typz 

Single employer 
and,other 
nonmulti- 
employer 

Multiemployer 
Unknown 

(note c) 

Total 33,686 4,601 

Plans filing annual report 
not readily identifiable 

as paying premiums 
Plans -- Participants 

(000 amitted 1 

32,773 2,720 
787 1,878 

126 3 

a/Based on plan year 1977 annual reports processed by IRS as of 
August 1979 on which the plan administrators indicated that the 
plan was covered by the insurance programs, and on PBGC records 
of plans paying plan year 1977 premiums as of August 1979. 

b/Number of participants is understated because IRS' annual report 
file did not contain participant data for 531 of the 33,686 plan 
annual reports. 

c/Type of plan not indicated on IRS' annual report file. - 
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1977 ANNUAL REPORT FORMS 

b Keogh (H.R. 10) plans with fewer than 100 participants and with at least one ownrr~employee pefticlprnt do not Me this form. 
File Form 5500-K instead. 

b Other penslon benaht plans and certain welfare benefit plans with fewer than 100 participants do not file this farm. File Form 
55DO-C instoed. 

b Welfare benefit plans with 100 or more participants complete only items 1 through 16 end Item 22. 
b Pension benefit plens. unless otherwise excepted, complete all Items. Annulty arran~amrntb of certain axampt organizations end 

Individual retlrbment account trusts of employers complete only items 1 through , 9 and 10. 
b Government plans and church plans (not el&&g COVQ& under sectlon 410(d)of the Code) complete only Items 1 through 7, 

9. 10(a), (b). (c). (d). 11 end 17. 
b Plan number-Your 3 digit plan number must be entered in item 5(c); see Instruction 5(c) for explanation of “plan number.” 
b If any Item does not apply, enter “N/A.” 

1 (a) Name of plan sponsor (employer If for e single employer plan) 1 (b) Employer identlflcetlon number 

Addreee (number and street) 

City or town, State and ZIP code 

2 (e) Name of plan administrator (if other then plan sponsor) 

1 (c) Telephone number of sponsor 

( 1 
1 (d) Employer texable per ends 
Month Day Tsar 19 
1 (e) Business code number 

Address (number and street) 2 (b) Mmlnlstrator’r amployer identlflutlan no. 

City or town, State and ZIP code 2 (e) Telephonr number of edmlnirtrator 

( 1 
3 Name, address and ldentlficatioo number of 0 plan sponsor and/or C; plan admmetrator as they appeared on the last return/ 

report filed for this plan if not the same as rn 1 or 2 above b 

4 Check appropriate box to indicate the type of plan entity (check only one box): 
(a) [7 Singleemployer plan (c) 0 Multiemployer plan (e) 0 Multiple-employer plan (other) 
(b) q Plan of controlled group of corporations (d) q Multipleemployercollec- (1) 0 Group rnsurance arrangement (of 

or common control employers tively-bargained plan welfare plans) 
5 (a) (I) Name of plan 5 (b) Effective date of plan 

5 (c) Enter three digit 
(ii) f3 Check if changed smce last return/report plan number b 

6 Check at least one item III (al or (b) and applicable items In (c). Item (d) on page 2 must be completed: 
(a) Welfare benefit plan: 0) q Health Insurance (ii) 0 Life Insurence (iii) 0 Supplemental unemployment 

(iv) q Other (specify) .- . _... 
(b) Pension benefit plan: 

(i) Defined benefit plan-(indicate type of defined benefit plan below): 
(A) q Fixed benefit (B) fl Unit beneflt (C) q Ftat benefit (9 0 Other (specify) b . . . . . . . . . . . . . . . . 

(Ii) Defined contrtbution plan-(Indicate type of dcflned contribution plan below): 
(A) 0 Profit-sharing (B) 0 Stock bonus (C) [7 Target beneht (0) q Other money purchase 
(E) 0 Other (specify) b 

(iii; q Defined benefit plan with benefits ba- ~~~.“.“,‘.“-“--. .ad ra;t,y 3n bel&a of separateaccount of participant (section 414(k) of the 
Code) 

(iv) 0 Annuity arrangement of a certain exempt organization (section 403(b)(l) of thecode) 

W) 0 Custodial account for mgulated investment company stock (sectlon 403(b)(7) of the Code) 
WI) 0 Trust tmated as an Individual mtlmment account (section 408(c) of tha Code) 
(vh) 0 Employee stock ownenhlp plen not part of a quelified plan (section 301(d) of the Tax Reduction Act of 1975) 
(vlil) 0 Other (specify) fi 

Undw Pnalth of rwluw wd O(h*r wn~lli*t 111 f@h in Vu Iwtructlcn8. I dKlar* thmt I hw r-mind Ihh ~sert, Muding wempwyins war&In aad &trmmb, cad 
I# lh* brt 0, my bno*ld,* Ild bdYf, ,I I, trw, wrwt, ,“d wmp,#t,. 

Date ,. Sianature 01 rmplayrrlplrn s~onwr b.. ,_ ., ,_ ,.. ._ ._ _ 
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Form 5500 (1977) -2 
(c) Other pkn faatures: (I) fJ Thrift-savings (II) !J lbcgh (H.R. 10) pkn 

(ill) 17 Employee stock ownership as part of a quelifled plan &ha& only if you checkad a MIX in (b)fll) 1b0H) 

- 
7 

. . 
(d) Is thi*y de&d benefit plan covered under the Prnsion Benefit Guaranty cOWX4tiOn 

termination insuranw program? . . . . . . . . . . . . . . , 0 YES 0 NO 

Number of participants as of the end of the plan par (welfars plans cOmpl&a only (r)(k), (b). (c) and (a)): 
(e) Active participants (employed or carried as active) [i) Number fully vasted . . 

(Ii) Number partially vestsd . 
(Ill) Numbw nonvested. . . I 
(iv) Total . _ _ . . . . . . . . . . . 

(b) Retired or separated participants receiving bsnafits . . . . . . . . . . . . . . . 
(c) Retired or separated particjpant entitlsd to future benefits . . . . . . . . + . . . . 

(d) Subtotal, sum of (a), (II) and (c) . . . . . . . . . . . . . . . . . . . . . . . 
(a) Deceased participants whose bancficiarias am receiving or are clntitled to receive benefIta . . . . 

(f) Total. (d) plus (e) . . . 

(g) During the plan year, was any psrticipant(s) sbpllrated from ~ONIW wtth a dafamd wst8d knoflU . . . . 
If :‘Yes,” se* instructions. 

8 Plan amendment information (welfam plans complsts only (a). (b)(i) and 03): 
(1) Was sny amendment to this plan adoptsd in this plan +fl . . . . . . . . . . . . . . . . . 
(b) If “Yes,” (i) And if a materist modification, has a summary description of this modification- 

(B) BemflledtithDoU. . , . . . . . . . , . . . . . . . . , . . 
(Ii) Dou my such am*admsnt ma& in MI rodtin of tha aanud kr&t of a- *rtkipHlt under thr plan? , . 

(Iii) Will smsndment r8sult in a reduction of current or future ban&s? . . . . . . . . . . 
Has a determination letter &an requested fmm IRS with rarpsct to such anwndmerrt? . . . . 

. . . . . . . . . . . . 

ads or tnnsferrsd to another plsn? . . 
oranypiiorplanyMrt . . . . . . . 
*ithMpacttotihrrainstlon?. . . , . 

If “Yes.” identify other plan(s): 

(0) HaafonnUlO beenfikdwlth IRS? . . . . . . . . . . . , . . : . . . . . . 0 Yes 0 No 

11 Indicate funding arrsngemant: 
(a) c] TNI~ (benefIta prodded in whole from trust funds) 
(b) q Trust or arrangement providing benefita pttlally through insurance and/or annul’& m 
(c) [7 Trust or arrangement providing benefits exclusively through Lnsunno and/Or annuity contr8cts 
(d) 0 Custodial account described in sectiin 401(f) of ths Cods and not include In (c) abtnm 

(e) 0 chr (*wW) b . __.______.._____. . .._... ~~.~ . . . . . . . . . . .._.___.____________________ _ ____________ -- _________- - _..._________ 
(f) If (b) or (c) is checked, enter the number of Schedule A’s (Form 5500) which are attach4 . . . . . . b 

12 Did my PCM~ who rendered ~TYICII to the plan ~MIVC, dimctly or indindfi, camsmatka frunll thn w in t$u plan yuR . . q ya 0 NO 

If ‘Yes,” furnish the following informatron: 

I 
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Fmn 3502 11977) -3 
13 Plan assets and llabihhes at the begmnmg and the end of the plan year (list all aSSatS and liabjlitias at current value). If plan I8 

funded entirely by allocated insurance contracts for which no trust is involved, ch@ck box and do not complete this item . 0 

NW: lncfude all plan assets and liabilities of a trust or separately malntainad fund. {If more than one trust/fund. report on a 
combined basis.) include una/loc.atMJ, but not allocated, inrurancQ Contracts. Round off amounts to nearast dollar. 

b. End of y..r 
Ammts 

(a) Cash: (i) On hand ..................... 

(ii) In bank: (A) Certificates of deposit .............. 

(6) Other inter& bearing ................ 

(C) Noninterest Maring ................. 

(iii) Total cash ..................... 

(b) Receivablas: (i) Employer contributions .............. 

OJ Employee contributiona ................. 

(iii) Other ....................... 

(iv) Reserve for doubtful accounts ............... 

(v) Net receivables. sum of (i), (ii) and (iii) minus (iv) ......... 

(c) Beneral investments other than partyM-intomat Investmrnb: 

I I 
I I 
I I 

U.S. Government securities: 
[A) Long term ..... _ .............. 

(B) Short term ............. _ ...... 

State and municipal securities ............... 

Corporate deM instruments: 
(A) Long term ................... I 

(B) Short term .................... 

Corporate stocks: (A) Prsfwmd ............... 

(B) Common ............... 

Shams of a registamd investment compny ......... + . 

Real estate .......... + .......... 

h4ortgagsr. ..................... 

Loans othar than mortgages .............. + . 
Value of interest in pooled fund(r) ............ , . 
Other investments ................... 

Total general investments, stun of (i) througff (4 ......... 

0) 

(ii) 
(iii) 

(W 

WJ 
(vi) 
(vii) 
(viii) 

(ix) 

PJ 
of0 

(cl) Party-in4ntarest investments: 

II) Corporate debt instruments ................ 

(ii) Corporate stocks.: (A) Prsfarmd ............... 

(B) Common ............... 

(iii) Real estate ..................... 

(iv) Mortgages ..................... 

(v) Loans other than mortgages ................ 

(vi) Other investments ................... 
(vii) Total party-in-interest investments, sumot (I) thmugh (vi). ...... 

(a) Buildings and other depreciable property .............. 

(f) Value of unallocated Insurance contracts: 

CiJ Separate accounts ................... 

00 Other ...................... 

(iri) Total, (i) plus (ii) ................... 

(g) Other assets ....................... 

I I 

(h) Total assets. sum of (@(iii). (b)(v), (C)(XI). (d)(vii). (a). Q(tli) and tg) . . . . 

LlaMlltlu I 
(I) Payables: (i) Plan claims . ................. 

(ii) Other payables .................... 
(iii) Total payables, (I) plus (ii) ................ 

(I) Acquisihon Indebtedness ................... 
(k) Other lrabrllties ...................... 
(I) Total liabilities, sum of (i)(M). (j) and (k) .............. 
(m) Net assets, (h) less (I). ................... 

(n) During the plan year what were the: 
(i) Total cost of acquisitions for common stock?. ................ 
(it) Total proceeds from dispositions of common stock7 ............... 
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Form %oo (1977l -a* 4 
l4 Plan incoma, arpan949 Jnd changes in art assat for the plrn WJC 

NO& Include JII income Jnd ur~JnSeJ of J trust(s) 01 s~p~nkiy f?tJhtBhJd fund(S). Round o# amounts t0 nOJr@St dollar. 

lnconw I. Amount b. Total 

(J) Contrtbutionr received or recaiwblr In cJnh from- 
(l) Employw(9) (including contributlonr on bJhrlf of ulfrmployJd IndlviduJls) 
(Ii) Emplmes . . . . . , . . . . . . . . . . . . . . 

(c) Total C&ttibutionS, rum of (J) and (b) .............. 

(d) Earnings from investmantt- 
(i) IntJtJJt ...................... 

(ii) DtvidJndJ ..................... 

(iii) Rents ....................... 

(Iv) RwJlth ...................... 

(8) Net I’JJliZJd grin (IoJJ) on JJI~ or JXJhJngJ of JJU& 

(I) Aggmgrte pracJJdr .................. 

(Ii) I\erregata CostJ .................... 

(ill) Dthen . . . . . . * . . . . . . . . . . . . . . * 

@) Nonash contributlonr (rpccify natun and by whom mad@) b...* _______. __ ___________________.________ 

_______.._..________~~~~~~~~~~~~~*.~*--.~~~~~”....~~~~~~~~~~.~.~~~..~_-.-___....~-----~----- _ _ _ _ _ __. . . . - -- --- 

(h) Distribution of berMits Jnd p3 provide bwrftts- 

(i) Directly to p~tticlp~nts or neficlrries . . . . . . . . . . 
(II) To insurance carrier or similar organization for proviSion of knflt9 , . . 

(Ml) To other OrganirationJ or IndividuJls providlng WslfJrJ knJfitJ . . . . . 
(l) InterW upanss . . . . . . . . . . I . , . . . . . . . . 

u) Admlnistmtivr axprnsrr- 
(I) Salariss and allowancJr . . . . . . . , . . . . . . . . 
(Ii) FJJS and commir&nJ . . . . . . . , , , . . . . . . . 

InJurancJ pr*miumJ for PJnJlon 6JnJt7t Gurranty Corpontion . , . . . 
h~mnC4 PmmiumS fur fiduciary insurance other thJn bonding . . . . , 

dministntive expenses . . . . . . . , . . . . . . , . 

_____..*“.._________.*-“~-..-----.~-----------.~------*-- 

n (drpmciation) d aasets , . . . . , . . . 

_.-------_.--_-_-___-_----------*.-*”*.----~---*..._____._-__.._.. 
nn*tJrwtrtorthJyur,(m)plus(n) . . , . . . . . . I . . . 

1I HJS them been 9ny change sincr the bnt nport in thm appolntmerrl of any trustJJ, accountrnt, inSurJnc9 crrriar, 
I 

Yas Na .- - 
l nrollJd Jctuay, admmlstratar, inwJtmJnt mJnJgJr or cwtodlan? . . . . . , . . . , . . . . . 
If “YJJ.” JxplJln Jnd include thJ nJmb, poSItIon, Jddnsr Jnd t@laphona number of tha lndivldual who Ioft or wu rJmovJd by 

thJ plan b ._-__----______-..__. -..* ..--.-.-- *.*...._I__-._____-_______l____l________----------.--.--------*~..------........-..----......-.. 

.___I..*~~“*~*....~~..._______.~~~____1____.I...I~~~..*._~~~~~~...~~~~~~.~._..~~.*.~....~~.~~-~.~.~.~~~~.--~.~~~~~*~~-~*-*---~.* ~.-----.-.......---... 
_...__.~~~~~_____....~~.._.._~~~~~.~~_..-__._._.~___.._~~.~..~~~~.~.~..~~~.~~~~.~~~~~_._~~~~~.~.~~*...~-~.~.....~...~~....~~~~....~.~..~~~~~~~~*..~~~~~~~.~~~~~~~~ 

62 



APPENDIX V APPENDIX V 

(I) WJC the plJn inaumd by a fidelity bond against losses through fraud or dishonOstY? . . . . . . . . . 

(b) If ‘“In.” Jnter the maximum Jmounf of loss recovJrablJ b .___ _ ________. ~_ . . . ..____..._._.____________ _ _____ __._ . ..___....... 

(c) Entw thJ ruma of the runty company b _......... ___ _________.__________.........~.~.........~....~........... _ . . . ..----...... _.. 

_________.__________...................~.......~~.........~~.~~~~......~~.....~...~~~.*....~~.~.....~~-...-..................-..----.------~....-. 

(d) Do08 thy plan, or l known party-in-lntwut with m~p~ct to the plan, how any control or SiEnifiCJnt finMCiJf 

Intern& direct or indimt, in the surety company or its agants or bmksnf . . . . . . . . . . . . 

(0) Ifth~plJnisnotinsursdbyafi~~itybond,sxplainwhynot b _.... _ .___.____.__________........~.~~...... I _________._.__...._ 

__---..__.__._“.--.--.............. . ..“~ _..___.._.__._______~.........~~...~~~~~~~.............~....................~~~~...~~.........~*.----. 

_______................~.........~~ ___.___._...___..___.....--_._~......_..__.”____._-..-.___*..........---.........~~.----~.~---...~-..------.- 

(f) In the current plan ysar WJS any loss to the plrn caused by the frJud or dirhonerty Of JnY Plan OfffCfJl Of Jm- 

ployme of tha p&n or of other ~#rson handling fund5 of tha plJn7 . . . . . . . . . . . . . I . 

17 lnf’ormation about Jmployeer of employer at end of ths plan year (Ran5 not purporting to SJtilfy thJ 

prcent~#J tests of section 410(b)(l)(A) of the Code complstc only (a) below and JJe Specific inStruCbOn5): 

(a) TotJl numkr of ~mployeas . . . . . . . . . . . . . , . . . . . . . . . . 

(b) Number of Jmployaar JxciudJd under the plan- 

(l) Minimum age or yJJrsof aawica . . . . . . . I . I . . . . . . . . . . 

(Ii) Employees on whose bhalf retirement benefit5 wJre the subject of collective bargaining + . . 

(iii) Nonmsidsnt alien5 who mcsivs no earned income from United Statss sowxs . . . . . . . 

(Iv) TotA excluded. sum of (i), (ii) and (iii) . . . . . . . . . . . . . . . . . 

(c) TOM number of Jmployees not excludd. (a) la5 (b)(iv) . . . . . . . . . . . . . . 

(d) Employsa inJligible (specify rsason) b _....._.I._.....__._.........,............... _........._..________.............................. 

(a) Employer OhgiblJ to patiicrpata, (c) lsss (d) . . . . . . . . . , . . . . . . . 

(f) Employ~e5 eligible but not participating . . . . . . . . . . . . . . . . 
(rr) EmployJo ,,JtiiCi,,Jth,& (J) IOSI (f) . . . . . . . . . . . . . . . . , . . . 

lD IS thlr plan an Jdoption of J: Yes No -- 

(4) 0 Martsr/pmtobw. (b) 0 Field protofypa, (c) 0 Pattern or (d) a ModJL plan? , . . 

If “YJ~,” Jnbr the four or eight dign IRS $sriJl number (SJJ instructions) p mm -- 

19 (J) I5 It lntendwl thrt this plan qualify under $Jction 4Dl(~) or 405 of thJ CodJ? . . . . . . . . I 
(b) HJVJyOu mqu~stsd or recsrved J dOtJrminJtlOn IJttJr from the IRSfor thir plan? . . . . . . . . + 

a0 If pbn is int~gmted, cheek Jppropriats box: 
(J) 0 %clJf 5Jcurity (b) q RJik’oad rJtirMrent (c) n DthJr 

21 (1) I8 this J dafirwf benefit plan SubjJct to thJ minimum funding SLsndards for this plan yJJr7 . . . . . . . 

It “YJ,,” JttJCh Schedule 6 (i=Om RFrDD). 

(b) Is thlr a d&bred contribution plan, i.J., money purChJrJ or target kndit. rubjJct to the minimum funding 

StJndJrdSl (If s wsivJr was grJntJd, 5Je in¶trUCtiOns.) . _ . . . , . , . . . . . . . . 

or roction 412 of thJ Code . . 

P ThJ fOllowIn qUa5tlOnS rJlJt0 t0 the plln yOJr. lf (J)(f), (ii), (Iii), (IV) or (v) is checkad “yJ5,” sch@duh of such 

RJm5 in the formrt rstforth In the instruction5 Jre rfluirsd to by Jttached to this form. 

(a) (I) Dld thJ plan hrva J5sets hold for investm4nU . . . . . . . , . . . . , . . . . 

(fi) Did Jlly nOl7~OKJmpt trlnSJCt#On i‘WOk’in~ PlJn JSWt# i,,VOlVJ J pJ* known t0 k J pJ,tf.l,,.h,tJmt) . . 

yorr or clrrrlflrd during thr yelr Js uncollectrblol , . . . . . , , , . , . . , , , , . 

(v) Were JnY plrn trJnlJCtiOn5 or rJriJ8 of trancrctfonr in oxcoss of 3% of the currant wluJ of plan Jssota? . 
(b) ThJ JccountJnt’s OpiniOn iS q not rOqUhd or 0 rquired, JttJChad to thi5 form, Jnd I)- 
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APPENDIX V APPENDIX V 

Form $500 t1977) Paa- 6 

23 Complete this item only if you answered “Yes,” to Item 6(d) Yes No 

Did one or more of the reportable events or other events requiring natlce to the Pension Benefit Guaranty Corpora. m, wk 
tion occur during this plan year? . . . . . . . . . . . 

If “Yes,” complete (a) through (h) below. 9 
(a) Notification by the internal Revenue Service that the plan has ceased to be a plan as described in SectiQn il!!l@F /A, L$ 

4021(a)(2) of ERISA or a determination by the Secretary of Labor of non-compliance with Title I of ERISA - -- 
(b) A decrease m active partwzipants to the extent specified in the mstructlons . . . . . 
(c) A determination by the Internal Revenue Service that there has been a termination or patilal termination of the m @j@ 

plan withm the meaning of Section 411(d)(3) of the Code . . . . I . . . . . . __ -~ 
{d) An inability to pay benefits when due . . . . . . . . . . . . . . . . . . 
(0) A distribution to a Substantial Owner to the extant specified in the instructions . . . . . . . . . 
(f) An alternative method of comphance has been prescribed for this plan by the Secretary of Labor under Section izc%mz@ 

130 01 ERISA . . . . . . . . . . . . . . . . I . . . . . . . . L___ 
tnl A cessation of owrationr at a facMy to the extent rpacitied I” the instructions . . . . . . . . . _I __ .-. 
(h) A wi:hdrawal of-a sobsrantral employer . . . . I . . . . . 1 1 

If addltlonal apace is required for any item, attach additlfmal rhea, the sama e l s thh form. 
* “5. c(IyoI”YCwT PRlfmsG CrnII ,m+21t,eu L>Ollllll 
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APPEJSJDIX V APPENDIX V 

Annual Return(Report of Employee Benefit Plan il877 
(With fewer than 100 participants) This Form is 

This form is required to be filed under sections 104 and 4065 of the 
Employee Retirement Income Security Act of 1974 and sections 6057(b) 

t- 
Open to Public 

Penr,on Benefll GuarlnrV Cormrar~on and 6058(a) of the Internal Revenue Code, referred to as the Code. Inspection 
For the calendar plan year 1971 or fiscal plan year begInning , 1977 and endIng I 19 

~11,s original of this form, lncludlng schedules and attachments, completed ID Ink or type. ---- 
b Do not fife th1.s form ior Keogh (H.R. 10) plans with fewer than 100 partlclpants and with at least one owner-employee participant. 

File Form 5500-K instead. 
b Pension benefit plans. unless otherwise excepted, complete all items. Annuity arrangements of certain exempt organizations. and 

lndwtdual retirement account trusts of employers complete only items 1 through 6, 9 and 10. 
b Government plans and church plans (not electing coverage under section 410(d) of the Code) complete only items 1 through 7, 9, 

10(a), (b), (c), (d), 11 and 17. 
b Certain welfare benefit plans are not required to file this form-see instructions. 

p Welfare benefit plans required to file this form do not complete items 17, 18, 20 and 22. 
b Plan number--Your 3 dlgit plan number must be entered in item 5(c); see mstruction 5(c) for explanation of “plan number,” 
b If any item does not apply, enter “N/A.” 

1 (a) Name of plan sponsor (employer II for a smgle employer plan) 

Address (number and street) 

City or town, State and ZIP code 

2 (a) Name of plan administrator (of other than plan sponsor) 

Address (number and street] 

city or bvn. state and ZIP code 

1 (b) Employer ldentlfication number 

1 (c) Telephone number of sponsor 

i ) 

1 (d) Employer taxable year ends 

Month Day Year 19 

1 (e) Business code number 

2 (b) Administrator’s employer identification no. 

2 (c) Telephone number of administrator 

( 1 
3 Name, address and ldentlfication number Of 3 plan sponsor and/or [] plan admlmstrator as they appeared on the last return/ 

report filed for this plan if not the same as in 1 or 2 above b 
-- 

4 Check appropriate box to Indicate the type of plan ‘entity (check only one box): 

(a) u Srngie employer Plan (c) G Multiemployer plan (e) 0 Multiple-employer plan (other) 

(b) u Plan of controlted group of corporations (d) 0 MultIpIe employer-collec. (f) 0 Group insurance arrangement 

or cOm”lOn control employers tlvely-bargalned ptan (of welfare plans) 

5 (a) (I) Name of plan: 5 (b) Effective date of plan 

5 (c) Enter three digit 
(u) fi Check 11 changed Since last return/report plan number # 

i j 

--.-_____- 
6 Type 01 plan: 

(a) u Defined benefit (c) 0 Welfare benefit 

(b] z Defined contrlbutlan (d) u Other (specify) b 

7 (a) Actwe partwpants (r) fully vested (II) ParMly vested (rrf) Nonvested ._._.__. (iv) Total b 

(b) Total participants: (1) Beglnnlng Of plan Year b _.._. (ii) End of plan year k 

(c) During the plan year, has any partlclpant(s) separated from serwe with a deferred benefit (if “Yes,” see - __ Yea No 
Instructions)’ 

-- 
8 Was thrs plan anlendetl I” this pldn year? 

-_ _ . . .._~.__ . . . . . . 

9 Pian termnnatlon Information: zk%!% BB 
(a) Was thvi plan terminated during this plan year or any prior plan year? . . . . . . . . . ~__ 
(b) If Yes.” were all trust assets dlstrlbuted to pdnlclpants or bencf~ciarles or transferred to another plan? . . --- -- 

10 (a) In this plan year. was this plan merged or consolidated into another plan or were assets or liabilities translerred 

to another plan? . . . . . . . . . . , . . 

If “Yes.” ldentlfy other plan(s): (C) Employer ldentrflcation number(s) (d) Plan number(s) 

(b) Name of plan(s) F _......._. .~~~~~~..~~~ ..,..._ ~...~~~~~ ~~.~~ __I_......_____ _....... ~~~ . . . . . . ~~ _______ 
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APPENDIX V APPENDIX ~ 

Form 5500-C (1977) ha* 2 
11 Indicate funding arrangement: 

W q Trust (b) q Fully instmd (cl 0 Cmbination 00 q Other (sPeclfy) b _............__________._ ___ _______ _ _________..... --.--. 
(e) If (b) or (c) are checked enter number cf Schedule A’s (Form 5500) which are attached . b 

12 It item 6(a) is checked IS the plan covered under the Pension Benefit Guaranty Corporation 
termlnatlon msurance program? . . . . . . . . . , . . n Yes 0 No q Not determined 

13 Plan assets and habilitler at the begrnning and the end of the plan year (lust all assets and liablhtles at Current value). If PIan is 
funded entirely by allocated insurance contracts for which no trust IS Involved, check box and do not Complete this item . . 0 

Note: Indude alf plan assets and liabilities of a trust or separately maintained fund. If more than one trust/fund, report On a 
combined basis. lncluda unallocated but not allocated w~suranca contracts. Round off amountS to nearest dollar. 

(aI 
W 
(Cl 

Receivables . . 
Investments-(~) Government sacurltles 
(ii) Poolad funds/mutual funds . . . 
(Iii) Corporate (debt and equity instruments) . 
(IV) Real estate and mortgages . . . 
(vJ Other . . . . . . 
Buildings and other depreciable property . 

Unallocated insurance contracts . . 

Otlsr assets . . . . . 
Total assets. sum of (a) through 0-l . 

Liabtlities and Net Assets 

(d) 
(@ 
(0 
(8) 

(h) 
(0 
ti) 

Payables . . . 
Acqutsrtton indebtedness . . . 

Other habrllties . . . I  

(k) Total liabilltles, sum of (h) through (j) 1 

(I) Nat alsets. (g) mmus (k) I 1 : : 

14 Plan incoma, expanses and changes in net assets during the plan year: 

(a) 

(b) 

(C) 
(6) 
(a) 
(‘1 
(‘2) 

Contributions received or receivable in cash from: 

(i) Employer(s) (including contributions on behalf of self.emplayed individuals) . 
(ii) Employees . . . . . . . . . . . . . . . 
(iii) Others. . . . . . , . , . . . . . . , . . . 

Noncarh conlributions (specify natura and by whom made) b __.._ . . . . . . . . . . . . . . . . . . . . 
,.,. ,. . . . . . . . . . . . . . . . .._ ..,,......... . . . --- 

Earnmgs from invsstmsnts (interest. dividends, rents, royaltiss) . . . . . . 
Net realized gain (loss) on sale or exchange of assets . . . . . , 
Other inCOllla (spacity) . . . .., _._.._.._.._.._..._... _....._.._....................... 
Total income, sum of (a) through (0) . . . . . . . . . . . . 
Distribution of benefits and payments to provide benaflts- 
(;) Directly to pattictpants or thsir bsnrficiaries . . . . . . . . . 

(ii) To insurance carrier or similar organization for pmvis~on of benefits (incfuding 
prepaid medical plans). . . . , , . . + . . . , . . , . 

(iii) To other orprnlzations or individuals prowding welfare benefits . , . , . 
(h) Interest txpenne ............... , .. , .. 
(I) Admlnirtrativo axpsnrar (salarias, fess. commissions, insurance premiums) . , 
(j) Othar txptnrar (qcify) l .............................................................................................. 

(k) Total expensea, sum of (8) through (1) .............. 
(I) Nat income, (f) minus (k) .................. 

(m) Changes in net assets--(i) Unrealized appraciation (drpraciation) of asratr . . 
(ii) Other chrngss ($prcily) b.. .......................... ....... ......................... 

s(m). ...... , ...... 
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APPENDIX V APPENDIX V 

ForIn 5500-c (1977) Paw 3 
15 Has there been any change since the last report in the appointment of any trustee, accountant, insurance carrier, 

enrolled actuary, administrator, investment managsr or curtodien? . . . . . . . . . . . . q Yes 0 No 

If “Yes,” explain and Include the name, posItIon. address and telephone number of the individual who left or was removed by the 

. 

16 (a) Surety company name k ~~~~.~ .~ ~.~~__~ _______.. ...........I .~ ~~~~ __.__..______.................. Yes 1 No 

(b) Amount of bond coverage b $ (c) Was any loss discovered during plan year? 

17 Information about employees of the employer at end of the plan year. (Plans not purporting to satisfy the per- 

centage tests of sectIon 410(b)(l)(A) of the Code complete only (a) below and see lnstructlons): &&;& .,j 
$?$$,~$$‘~?,~< 

(a) Total number of employees . . . . . 

(is) Number of employees excluded under the plan: (I) MinImum age or years of serwce . 

(!I) Employees on whose behalf retirement benefits were the subject of collectwe bargalning . . . 

(I,,) NonresIdent allens who receive no earned income from United States sources . . . 

(IV) Total excluded, surr of (I). (II) and (Iii) . . . . , . 

(c) Total number of employees not excluded. (a) less (b)(w) . . . . . . . 

(d) Employees metiglble (specify reason) b 

(e) Employees eligible to participate, (c) less (d) . . . . . . . 

(1) Employees ehglble but not participating . . . . . . 
(g) Employees parhclpating, (e) less (f) 

18 Is thbs plan an adoption of a: Yes No -- 
(a) •J Master/prototype, (b) a Field prototype. (c) 0 Pattern or (d) q Model plan? . . . . . 

If “Yes,” enter the fouroreight dlgtt IRS serial number (see instructionsJ b 1 I zm %B 

19 Did any person who rendered sawices to the plan receive. directly or indwectly, compensation from the plan in the 

plan year? . . . . . . . . . . . . . . . . . . . . . . . . . 

I I 
~___ 

If “Yes,” see instrucbons for lnformatlon requwed. %%% m% 
20 (a) Is this a defined benefit plan subject to the minimum fundlng standards for ths plan year?. . . . . 

If “Yes,” attach Schedule E (Form 5500). 

standards? (If a waiver was granted see instructions) . . . . . . . . . . . . . I I 

p, p 

(b) Is this a defined contnbutlon plan, i.e. money purchase or target benefit, subject to the minimum funding ,/ ,& A 

If “Yes.” complete (i), (Ii) and (in): (iJ Amount of employer contrlbutlon required for the plan year. . 

{I;) Amount of contrlbutmn pald by the employer for the plan year under sectlon 412 of the Code. . 

Enter date of last payment by employer , . b Month Day _. ____. ._. __. Year ..-..-....... 
(rir) Funding deficiency, excess, if any, of (i) ovar (ii) . . -, . . . . . 

V 

Yes No -- 
21 (a) Did any non.exempt transactlo”, involving plan assets, involve a person known to be a patiy.in-interest? . . , 

If (a] is “Yes.” attach a hst of such transactions in the same format as IJ shown in the instructions. m @+;;,3 

(b) Were any loans by the plan or fixed income obligations due the plan in default as of the close of the plan 

year or classified during the year as uncollectable? . 
(c) Were any leases to which the plan was a party in default dr ciaskfidd a; uncdllectadls~urlneihCDlan ieai? : 1 - - 

Complete this item only if you answered “Yes,” to item 12. 

22 Did one or more of the reportable events or other erents requiring notice to the Pension Benefit Guaranty Corpora. 

tlon occur during this plan year? . . . . . . . . . . . I . . . . , , . . 

If “Yes,” complete (a) through (i) below. 

(a) Notification by the Internal Revenue Sefvice that the plan has ceased to be a plan as described in Section 

4021(a)(Z) of ERlSA or a determination by the Secretary of Labor of non~compliance with Title I of ERISA . * -- 
(b) A decrease in active participants to the extent specified in the instructions. , , . , . . . . . 

(c) A determination by the lntsrnal Revenue Sarvice that there has been a tarmlnation or partial terminatlo~ o; @& $$@$ 

the plan wthin the meaning of Section 411(d)(3) of thr Code . . . , . . . . . , , *-- 
(d) An Inability to pay benefits when due . . . . . . . . . . . . . , .-- 
(e) A distribution to a Substantial Owner to the extent specified in the Instructtons . . . . . , . 

(1) An alternative method of compliance has been prescribed for this plan by tha Secretary 01 Labor under Section 
pEF= 
%,%:; &2&; 

110 of ERISA . . . . . . . . . . 8 . . . . . . . . . , . , , . . . . , 

(g) A cessation of operations at a facility to the extant specified in the instructions , . . . . . . , , . 

(h) A withdrawal al a substantial employer . , . . . . . . . . . . . . . . . . . 
(I) An amendment which may cause the benaflt payable to any participant to be decreased . . . 
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APPENDIX V APPENDIX V 

Annual Return/Report of Employee Pension Benefit Plan 
for Sole Proprietorships and Partnerships 

(With fewer than 100 participants and at least one owner-employee) 

This form is required to be filed under sections 104 and 4065 Of the 
Employee Retirement Income Security Act of 1974 (ERISA) and sec. Penilon and HelfalE ePnef,t r,orra,x 

Penwon srneflt Guarlnt” corwat<on t~ons 6057(b) and 6058(a) of the Internal Revenue Code (the Code) 

For calendar plan year 1917 o, hsc31 plan year begmmng 1977 and ending -__ 

II877 
This Form is 

Open to Public 
Inspection 

19 

File orlglnal of th,s form ,ncluUing schedules arid attachment>. completed II. mk or type. 

Note: Partnerships w,th Keogh {H.R. 10) plans that do not have an owner-employee partrclparlt InUS! irle FO:K 5500 or 5500-c. 

p File one Form 5500-K for each plan you have in which an owner-employee is a participant. 

b Plan Number-Your 3 dfglt plan number must be entered III Item 5(~), see instruction 5(c) for explanation of “plan number.” 

b Please complete every applicable rtem on this form. If an item does not apply, enter “N/A.” _~. 
1 (a) Name of pian sponsor (employer If srngle employer plan) 

1: ~- 
1 (b) Employer ldentrflcation number 

_~. ~~~ ~~ 

Address (number and street) 1 (c) Telephone number of sponsor 

( ) ___-._~.~-.---_. ~~-- -_. I” 

Cd-j or town. State and ZIP code 1 (d) Employer taxable year ends 
Month Day Year 19 

2 (a) Name of plan administrator (of other than plan sponsor) I (e) Eus~ness code number 

Address (number and street) 

___.__ 
City or town, State and ZIP code 

2 (b) Admlnrstratar’s employer ldentificatlon no. 

----..-- -__ ~ --i.-.-- 
2 (Cl Telephone number of administrator 

___- I ( 1 -____-- 
3 Name, address and lilenbflcatlon number of 0 plan sponsor and/or 0 plan admlnlstrator as they appear on the last return/ 

report filed for this plan, jf not the same as I” 1 or 2 above b 

4 Check appropriate box to Indicate the type of plan entlty (check only one box): 

(a) 0 Smgle-employer 

5 (a) (i) Name of plan 

(b) q Other (specify) b 

(b) Effective date of plan 

6 lnducate the type of plan: 
(a) u Dehned benefit (penslot- plan) (b) q Money purchase (c) 0 Profit.sharmg 

~. 

7 (a) Participants employed and active partupants: 

(I) Self~employed . . 

(il) Other partlupants . . . . . 

(~1) Total (add hnes 7(a)(1) and (ii)) . . . 

(b) Total partlclpants (see specjflc Instruction 7(b)): //,,* ‘, ,/’ 
,, ,.* 

(1) At begInnIng of the plan year. . . . . . . 

(II) At the end of the plan year, . 

(c) Durmg the plan year, has any participant(s) separated from service with a deferred vested benefit?. I_’ Yes r:! No 
If “Yes.” see lnstructlons. 

8 Was any amendment to this plan adopted in this plan year? 7 
--~ -. b u Yes L] No 

9 Termmatlon inform&on: Yes No -- - 
(a) Was this plan terminated during this plan year or any pror plan year?. . 

(b) If Yes,” were all trust assets dlstrlbuted to participants or beneficiaries or transferred to another plan? ----- - -.. 

10 (a) In this plan year, was this plan merged or consohdated Into another plan or were assets or llabihtres Vans 

ferred to another plan? . . . . . , . . . 

If “Yes.” enter mformabon about other plan(s): (c) Employer identification number(s) (d) Plan number(s) 

(b) Name of plan(s) b ~~~~~~~ ...~~ 
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Form 5500-K (1911, 

11 Indicate funding arrangement: 

page 2 

(a) 0 Trust (b) 0 Fully insured (c) 0 Combination (d) 0 Other (specify) b 

(e) If (b) or (c) is checked enter number of Schedule A’s (Form 5500) which are attached . . . . b 

12 If Item 6(a) above is checked is the plan covered under the Pension Benefit Guaranty Cor- 
poratwn termmabon Insurance program? . . . . . . . . . . u Yes q No q Not determined 

13 Please furnish the followng financial 8nformatmn for the plan (round off amounts to nearest dollar). 

(al Net assets (current value) at beginrung of plan year . . . , , . . . 

Jp~wm 

(b) Contributtons by employer and employees for the plan year . . . , , . . . . 

(c) Income for the plan year . . . . . . . . . . . . . . . . . 

(d) Expenditures for the plan year . . . . . . . . . . . . . 

(e) Distributions made for the plan ‘year . . , . . . . . . . 

(f) Other changes ,n net assets . . . . . . . . . . 
(g) Net assets (current value) at end of the plan year . . . . . . . . . 

14 Old any person who rendered services to the plan, receive, directly or indrrectly, compensatmn from the plan in the ) Yes 1 No 

plan year?. . . . . . . . . . . , , . 
If “Yes,” attach a list of such persons in the same format as shown in the Instructions. I I ?i%%zzm 

15 Has there been any change srnce the last report in the appointment of any trustee, accountant, in$urance carrier. 

enrolled actuary, admrn~strator, rnvestment manager or custodian? . . . . . . . . . . 

If “Yes,” attach an explanation rhcludlng the name, position, address and telephone number of the indwdual who 

left or was removed by the plan. 

16 (a) Is the plan insured by a fidelity bond? t . . . , . . . , . 

(b) if “Yes,” enter name of surety company b 

(c) Amount of bond coverage b .._____. 1-Y’ ii@F! 
(d) Was any loss discovered during plan year? . .-~ ‘. . . . . .- . . . . . . . 

A 

-- 

17 (a) Did any nonexempt transactron. involvmg plan assets, involve a person known to be a party.in-interest? . . 

If (a) is “Yes,” attach a hst of such transactrons in the same format as is shown in the Instructions. 

(b) Were any loans by the plan or fixed income obhgations due the plan in default as of the close of the plan year or 

during the plan year? . . . . . . . . . . . . . . . . . . . . . 
(c) Were any leases to which the plan was a patty I” default or classified as uncollectable during the plan year? . . 

18 Is thrs plan an adoptron of a: 
I I mzi%% 

(a) 0 Master/prototype or (b) d Pattern plan? . . , . . . , . . . . . . . . . . 

If “Yes.” enter the eight digit IRS letter serial number (see instructions) b %%z!z5%z 

19 (a) Is this a defmed benefit plan subject to the minimum funding standards for this plan year? . . . . . . . 

If “Yes.” attach Schedule B (Form 5500). 

(b) Is thrs a defined contrlbutron plan, I.e., money purchase or target benefit, subject to the minimum funding stand. iiwi 

ards (if a waiver was granted, see instructions)? . . . . . . . . . . . . . . . . . . . . 

If “Yes.” complete (I). (II) and (ru) below. Sole proprietor or partnershlp wth no employees during the year, enter “N/A”. 

(I) Amount of employer contrrbutron required for the plan year under section 412 of the Code. . . 

(ir) Amount of contribution paid by the employer for the plan year . . . . . . . . . . 

Enter date of last payment by employer b Month _.,_.,...._,_.__..,. Day Year .._...__.. .._ B< 
(iii) FundIng deficiency excess. 11 any. of (i) over (ii) , . . . . . 

Complete this Item only rf you answered “Yes,” to Item 12. Yes No 
-- 

20 Did one or more of the reportable events or other events requiring ncbce to the Pension Benefit Guaranty Corpora. 

tion occur during this plan year? . . . . . . . . . . . . . . . . . . . . , I 

If “Yes,” complete (a) through (I) below: 

(a) Notrficatton by the Internal Revenue Service that the plan has ceased to be a plan as described in Section 4021 
f#pj 

, A ‘A# 

[a)(Z) of ERISA or a determlnatlon by the Secretary of Labor of noncompltance with Title I of ERISA. . . , 1 - 

(b) A decrease I” active parbcrpants to the extent specified in the mstructions . . . . . . . . . . , , - - - 
(c) A determination by the Internal Revenue Servrce that there has been a termination or partial termination of the 

plan wthin the mean!ng of SectIon 411(d)(3) of the Code . . . . . . . . . . . . . . - - 
(d) An inability to pay benehts when due . . . . . . . . . . . . . . . . . . - - 
(e) A distrlbutlon to a Substantial Owner to the extent speufied in the Instructions . . . . . . . , - - 
If) An alternative method of comp1lanc.e has been prescribed for this plan by the Secretary of Labor under Section 

110 of ERISA . . . . . . . . . . . . . . . . . ’ I_- 
(g) A cessation of operations at a faclllty to the extent speclfred in the lnatructions . . . . . . . , . -- 
(h) A withdrawal of a substantial employer, . . . . . . . . . . 
(i) An alnendment wh:ch may cause the benefit payable to any partrcipant to be decreased. . . . . . . 

If addrtional space IS required for any item, attach additional sheets the same size as this form. 
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Insurance Information SCHEDULE A 
(Form 5500) 

This schedule is rbquirbd to be filbd undbr sbction 104 of the 
EmplOybb Retinmbnt lnCOmb Security Act Of 1974. 

This Form la 
Open to Public 

Plnllon srn.nt QuvGity Co,p*r.tlon 
b File bb bn AtiChmbnt to Form8 6566, 650&C and 5500-K Inspection 

For plan ybrr boginning , 1977 and ending # 19 

b Part I must br t0mpht.d for ail pfrnr requlrrd to fllr thlb bchrdule. p PlJJu compl~tJ all JppfitJbfJ ltemr on this Form. 

b hit II Inuet k WmDhtbd for all lnburbd P4nSbn PlJn8. If Jn Item dorr not l ppiy, antar “N/A”. 
) Part Ill must bo completed for all lnburi wrlfbn~ plans. b RDUild off manly Jmounts ta n@JnBt dollbr. 

Name of plan sponsor as shown on line l(a) of Form 5500,5500-C or 5500-K 1 Employev ldbntltlcatlon numbar 

I 
Name of plan Enter three digit / 

DIJII number b 
I 

/ , 

m Summary of All Insurance Contracla Included in Parts II and Ill 
Oroup all contrbctr In the eamb mannbr II in Peti II and Ill. 

1 Chack bpproprletb box: 
(J) q Wolfam plan (b) 0 Rnsion plan (5) q Combinbtion pension and Walters plan 

2 CovrrJgr: (b) Conlrtcl numb,r Ccl Aprmrimt* number P0llcy D, ontnct 

(I) Nm~ Of lnlurlnel wrlw or ldmtille~tlan 
ol pnonr cwmd II md d Y-r 

cllq or cmtncl yam (d) Fmm (r) TO -- 

4 Premiums due and unpaid at end of the plan year b f , contract number, or identification b 

B Insured Pension Plans 
Provide Information for baCh contract on a separate Part II. Where individual contmcts ere pmvfdbd, the antirb group 
Of such individual contracts with each cbrrirr may bb treated as a unit for purparb of this mpafl. 

) Contract number or identification b 

5 Contracts with allocated funds, for example, inciiwduat policies or group deferred annuity contracts: 

(~1 State the basis of Premium rates b ___________..__..._......... . . . . . . . . . . .._.______...............~.~-.~~~~~~~.~~~~..~~..~..~~~ . . . . . . . . . ..~..._... 

(b) Total prbmlums paid to carrier ....................... I 
(c) If the carrier, serwce or other organization incurred any specific costs in connection with the acquisition 

or retention of the contract or policy, other than reported in 3 above, enter amount ........ 
Specify nature of costs b ...................... ........ .... ........................................................................................ 

6 Contracts with unallocated funds. for example. deposit admlnlstration or Immediate participatron guarantee v/////A 
contracts. Do not Include portions of these contracts malntalned in separate accounts: 

(a) Balancaat end of previous policy year .. , ................... 
(b) Additions: (I) Contributions deposIted during year ... ........ 

[ii) Dividends and credits ......... , ..... ... 

(iii) Interest credited during year ................. 

(iv) Transferred from separate account .............. 

(v) Other (specify) b ....................... 
(vl) Total additions. ............ ... , ......... 

(c) Total of balance and additions, (a) plus (b)(G) ..... ............. 
(d) Deductions: 

[i) Disbursed from fund to pay benefits or purchase annuities during year .... 

[ii) Administration charge made by carrier .............. 
(i/l) Tranrferred to separate account ............ 

0~) Other (specify) b.. .............................................. ....... .......... :...:...:...:. 
(v) Total deductions . .. 

(e) Balance at and of currbnt policy ;b.&. [c) ies; (d)(v\ : : 1 : : 1 : 1 : : : : : : : 1 1 

7 kpW!Itb aCCOUnta: Current value of plbn’s intbrbst In sbparate accounts at year end ........ 1 
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stat&l* A mml ssm 19n ea* 2 
p-1 Insured Wellrra Plans 

kovida Infonnmtltm for rch contract on a aaparata htt III. lf mara than ona oontmct cowrs tha samm group oi 
oc mambora d the sama amployaa organtaaUon(s), thm information may be combined 

rtomratad aa a unit. Whara lndlvldusl 
rrfthrtRanlwmybl~tSdtia”nlllorpu- 

con$,~,a” provided, the 
group of such lndluldual mntrach . 

I (a) Contract number or (Wb-;yf (t) List gross pramlum (d) Premium rats or 
idsntlfication for aach contract subscriptlon charge 

9 Esprrlmcr ratad contracta: 
(a) PramiumS: 

[i) Amount racaivsd , , , .................. 

(II) Increase (dscrssse) In amount due but unpaid ... + ....... 

(Ill) Incraasa (dMrasse) in unumad prlmlum mserve .. + ....... 

(Iv) Pramlums umd, (1) plus (II), minus (Ill) ................... 

(b) Bandit chrr(ln: 
(I) Clalma psld .. , . , ......... , ....... 

(If) lncraru (decresrr) In claim roaerwa ....... * I ..... 

(lli) Incurrod clalmr (1) plus (II) . , , ................... ti 

(Iv) Claimschar(lrd ................ I ........ , , 

(t) Remalndrr of pramlum: 

(1) Rat&ion chargas (on an accrual basis)- 
(A) Commlaalons .................... 

(B) Admlniatntlvo suvka or othar ti ............. 

(C) Other spaclfk acquialtion a&s .. . , ........... 

(D)Dtherupanua. ........... , ....... 

(E)Taxea, , , .................... 

(F) Charge8 for risks or contlngancies .............. 

(0) Other ratantion chargaa .......... . ...... 

(Ii) Total ratentlon .......................... 
(ii) Dividenda or retroactive rata nfunda. (Such amountl era 0 paid in cash or 0 credited.) . + . 

(d) Status of policyholder reserves at md of year: 
(I) Amount bald to pmvldo Lwwflts aflsr rotlremant ................. 

(fi) C&im raae- ................ , .......... 

(iii) Other maarvas , .......................... 

(e) Oividrnda or retroactive rata refunds due (do not Include amount sntemd in (c)(ii)) ....... 

10 Non experienca ratad contmctsz 

(a) Tub31 pmmiuma or subscription charges paid to car&r ................ 

(b) If the urrier, sWvke or other orgWkation incurred any spscific COW in connection with the acquisition 
or mtmntlon of the c0ntlWt of policy, other than raported In 3 above, report amount ....... 

Spacity naturs of costs b ........................................................................ _____ .................................................. 

&neral lnsttuctions 
fhls schedule must ba attached to Form 

5500.5500-C or 5500-K. for eww defined 
benefit. definad contribution and wslfam 
ban&t plan whart eny bentfits under the 
plan art pmwdad by an insurance com- 
pany, insurance service or other similar 
organlzatlon. 

Specific instructions 
,m+.r.nc*s .n *a tam l,“. nmnlr on th. iorrn.) 

Include only contracts with pohcy or 
contact years ending with or withrn the 
plan year. Oata on Schsdula A should be 
mported only for such policy or contract 
years, Exception: If the insurance company 
maintains records on the bssis of a plan 
year rathtr than policy or contract year* 

data on Schedule A (Form 56-00) may be 
reported for the plan year. 

Include only the contracts issued to the 
plan for which this mturn/mport is bemg 
hkd. 

Z(c).-Since the plan covtrage may fluc- 
tuate during the year, the number of per- 
sons cnttmd should be that which tht 
admmistrator detarmines will most ma- 
sonably reflect the number covered by the 
plan at the end of the policy or contract 
yttr. 

Where contracts covaring individual em 
ployerr 8rO grouped. l ntrlas should be 
daterminad as of the and of the plan year. 

Z(d) and (0) .--Enter tha beginning and 
ending datas of the policy year for each 
contract listed under column (b). Wham 

separate contracts covering tndividual 
employeas arr? grouped, triter “N/A” in 
column (d). 

5(a).-The rate Information called for 
here may be furnrrhed by attachment Of 
approprrate schedules of current rates filed 
with appropriate stats ~nsurante depart. 
merits or by a statement as to the basas of 
the rates. 

6.-Show dtposlt fund amounts rather 
than axoenenca credit records when both 
are m&iaintd. 

g(d).-The rate information calicd for 
hera may be furmshed by attachment of 
appropriate schedules of current rates or 
by a statement as to the barrs of the rates. 

WKW. ---The amount in 9(b)(1!1) will 
not necessarily agree with the amount in 
%b)W). 

71 



APPENDIX V APPENDIX V 

SCHEDULE B Actuarial Information 
(Farm 5500) 

This schedule is required to be filed under section 104 of the Employee 
II@77 

Department al the TrcasYr” 
,“~cmal Rcucnua service Retirement Income Security Act of 1974, referred to as ERISA, and sec. This Form is 

oeprnmmt of Labor 
Penslo” and Wcllrrs senefll Propram tion 6059(a) of the Internal Revenue Code, referred to as the Code. Open to Public 
penrion SaneLt Gu.rlntY CorPor~lion b Attach to Forms 5500, 550&C and 5500-K jf applicable. t-- Inspection 

For plan year beginning , 1977 and ending I 19 

b Please complete every applicable item on this form. If an item does not apply, enter “N/A.” 

b Round off amounts to nearest dollar. 

Name of plan sponsor as shown on line l(a) of Form 5500, 5500-C or 5500-K Employer identification number 

1 Has a waiver of a funding deficiency for the current plan year been approved by the IRS’ , .... ... 

If “Yes,” attach a copy of the IRS approval letter. gjj ?q]y& 

2 Is a waived funding deficiency of a prior plan year being amortlred in the current year? , , ...... _ . 

3 Have any 01 the periods 01 amortuatlon for charges described in sectwn 412(b)(Z)@) of the Code been extended by DOL’ ..... __ 

If “Yes,” attach a copy of the OOL approval of extension letter. B% m 

4 (a) Has the shortfall funding method been used? ...................... __ __ 

(b) (i) If (a) is “Yes, ” has the deferral of the amortization of the shortfall garn (loss), beyond the plan year follow- 

ing the year in which the shortfall gain (loss) arose, been elected’. ............ __ - 

(II) If (a) is “Yes, ” has the deferral of the amortlzatlon of the actuarial gal” (loss), beyond the first plan year 

after valuation, been elected? .................... 1 ... , 

5 Actuarial method and operatIonal information: (a) Enter most recent actuarial valuation date b ............................. 

(b) Enter date(s) and amount of contributions recewed this plan year for prior plan years and not previously reported: 

Date(s) b. ............................................. ~__ ................................ Amount b 

(c) Accumulated funding deficiency at end of plan year (amount of contribution certified by the actuary as ~&%$~~@~,~ 

necessary to reduce the funding deficwncy to zero), from 7(m) or 8(g) . .......... 

(d) (i) Accrued liabilltles as of (enter date) b ................................ 

(ii) Value of assets asdetermined for funding standard account .............. 

(iit) Unfunded accrued Ilability ........................ 

[a) Value of vested benefits (if calculated) .... ........ , ........ 

(1) Current value of the assets accumulated in the plan as of (enter date) # ............... ..____ ... _ _______ .._ .._ ... 

(g) Number of persons covered (Included in the most recent actuarial valuation): (i) Active participants. . 

(ii) Terminated participants with vested benefits ............ + ...... 

(iii) Retired participants and beneficiaries of deceased participants. ............ 

(h) (i) Actuarial gains or (losses) for period ending b ......... ......... ......... ................... ........ 
(ir) Shortfall gains or (losses) for period ending b ............. ........ 

l~ablhties zhkvn on hnes 7(b) or 8(b) and 5(d)(i), and (ii) the value of assets shown on line 5(d)(li). The 
(i) Attach a t tement of actuarial assumptions a; methods ;ied”to’ &t&&e ~~ij~the~~n%al cost and ?r/gA 

statement is to include a summary of the principal eliglblllty and benefit prowsions upon which the valua- 
tion was based, an rdentlfication of benefits not included in the calculatron. and other facts. such as. any , 
change in actuarial assumptions or cost methods and iustifications for any such change. lnctude also such 
other information. if any, needed to fully and fairly disclose the actuarial position of the plan. 

6 Contributions made to the plan for the plan year by employer(s) and employees: 
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[a) Prior year funding deticwwy. if any , . . . . 

(b) Employer’s normal cost for plan year . . . . . . . . . . . . , . 

(c) Amorfizatton charges (outstandmg balance at begmtung of plan year b $ .) . . . 

(d) Interest on (a), (b) and (c) . . . . . . . . . . . . . . . . . . . . , 

(e) Total charge, sum of (a) through (d) . . _ . . . . . . , . . . . . . . 

Credits to funding standard account: 

(f) Prior year credrt balance, if any . . . . . . . . . . . . . . 

(g) (I) Employer contributions (total irom column (b) of item 6) . . . . . . . . 

(ii) Employer contrtbuttons received thts plan year for prior plan years and not previously reported . . . 

(ft) Amortizatron credtts (outstandtng balance at beggrnnmg of plan year b $ ) . . . . 

(i) Interest on (f), (g) and (h) . . . . . . . . . . . . . . . . . . . . _ 

(f) Other (specify) b 

(k) Total credits, sum of (1) through (j) I . . . . . . . . . . . 

Balance: 
(I) Credit balance. excess. If any. of (k) over (e) .................... 

(m) Funding deficiency, excess, if any. df (e) over (k) .................. 

8 Alternative minimum funding standard account (omit if not used): 

(a) Was the entry age normal cost method used to determine entries in item 7 above? _ . . . . . . 

If “No.” omit (b) through (g) below. 

(b) Normal cost . . _ . . . . . . . . . . . . . . . . . . . . . . . _ . . 

(c) Ercess. if any, of value of accrued benefits over market value of assets . . . . . . . . _ . . 

(d) Interest on (b) and (c) . . . . . . _ . . . . . . . . . . 

(a) Employer contributions (total from column (b) of item 6) . . . . . 

(f) Interest on (e) . . . . . . . _ . . . . . _ . . . . . . . . . . _ . . . . 

(g) Funding deficiency, excess. if any. of the sum of (b) through (d) over the sum of (e) and (f) 

Who Must Fik.-The employer or plan ad- 
mmistrator of a defined benefit plan that is 
subject to the minimum fundlng standards (see 
stction 412 of the Code and Part 3 of True t 
of ERISA) must file this schedule as an attach- 
ment to the annual return/rqmt filed for plan 
years beginning oo or after January 1. 1976. 
Aans maintmn& on January 1. 1974. pursuant 

to one or more collective bargaming agreements 
entered iota before’Septemb=er 2. 1974. are not 
subject to the mintmum funding standards for 
plan years beginning before the earfter of the 
term,nttmn of the collechve bargaining agree- 
ment(s) or January 1. 1981. 

For split-funded plans. the costs and contrrbu- 
tmns reported on Schedule B should Include 
those relating lo both trust funds and msurance 
csmers. 

Specific Instructions 
(References are to line items on the form ) 

4(a) A coflect~wfy bargained plan only may 
elect the shortfall funding method (see regula- 
bans under wctom 412 oi the Code). Advance 
apprwal from the IRS of the election of the 
shortfall method of funding is FlOT required It d 
ir, first adopted on or before the later of (I) the 
first plan year to which se&on 412 of the Code 
eppues or (II) the last plan year commencmg 
before December 31. 1980. However, advance 
approval from IRS is requwed. it adopted at .a 
later tww or it dexontinued. 

4(b) Advan:e approval from IRS of the elec- 
tron to defer the amortization of the shortfall 
gam (loss) and/or the amorttzation of the act- 
tuna1 gam (loss, 1s required for a plan year. sub 
sequent to the first plan year to which the short 
fall method appbes. Advance approval from IRS 
is requfred for discontmuance. 

5(a) The valuation for a plan year may be as 
of any date in the year. rncluding the hrst and 
fast. Valuatrons must be performed mthtn the 
period tpecttied by section 103(d) of ERISA and 
section 6059(a) of the Code. 

5(b) Not applicable to the first plan year to 
wheh the mmimom funding staridards apply. 

5(c) Insert amount from dem 7Im). How 
ever. 11 the alternatwe method is elected. and 
stem B(g) 15 smaller than Item 7(m). enter the 
amount from item 8(g). Fee Form 5330 wth the 

5(d) Amounts in 5(d) should all be as of the 
same date which should be the date of the end 
d the plan year or date as of birch the most 

Internal Revenue Serwce to pay the 5% exctsa 

recent actuarial valuation was made. If ammmts 

1c.x on the tundtng definency. 

are not as of the date of the most recent actw 
anal uatuatiob. indtcate in the statement of 
actuartaf assumptions and methods (as required 
by WI1 how the amounts m 5(d) ware deter- 
mmed. Lrabddres fully funded by annudy end 
murance contracts other than arty contract 
funds not allocated to indlviduak may be 
omtned from both items 5(d)(i) and 5(d)(ti). 

5(d)(i) If the aggregate cost or frozen it-&al 
habddy method is used. enter “N/A.” 

5fd)ftI) Determine the value of assets in ac- 
cordance with sectloo 412(c)(2) of the Code or 
302(cMZI cd ERISA. 

S(d)(M) It the aggregate cost or hozen inltral 
habrbty method 15 used. enter “N/A.” 

5(f) This should be as of Ihe same date es 
5(d) or. 11 not. the method of adtustment be 
Men the tuF0 dates should lx lndlcated rn S(I). 

S(h)(i) If the aggregate cost or frozen initial 
liabllrty method 15 used. enter “N/A.” 

5(h)(h) For the methods to be used to deter- 
mine the shortfall gain (loss) see the regulations 
under se&on 412 ot the Code. 

5(t) A summary cd one page or less of plan 
prowsions will ardmarfily be adequate. For the 
first year for whtch Schedule R 1s required to 
be filed. no change in the acturrml method or 
assumotioos needs to the noted or justlhed. 
In subsequent years, a change m actuarwjl 
method or plan year requires IRS ,,pprovaL 
Actuarkl methods should be descrtbed in ac- 
cordance Wh section 3(31) of ERlSAar accrued 
benefit cost (or umt credit). entry age normal 
Cost. mdlwdual level premium. aggregate cost. 
attamed age normal cost or frozen initial be- 
bildy. where those terms are apphcabfa. If the 
shortfall method of funding is used, aII pertinent 
facts relating to funding peculiar to thrs method 
should be included MI the statement. 

u Yes 0 No 

Statement bv anmfkd sduen.-In lieu of 
signing the stat%ment. an enroll& actuary may 

6 Show all employer and employee contribu- 

attach a signed statement contammg the name. 

tions for the plan year. and employer contrrbu- 

address. enrollment number. telephone slumber 
end the actuary’s opinion that the assumpt~ork 
used in preparing Schedule E are in the sggre- 

boos. made not later than 2% months (or such 

gate reasonably related to the erpertence of the 
plan and to reasonable expectations. and repre- 

later date allowed under se&on 412(c)(lO) of 

rent his or her best es&mate of anticipated ex- 

the Code and sectbm 3OZ(c)(lO) of ERISAI after 

penenca under the plan and to the best of his 
or her fmcwfedge the report is complete and ac- 

the end of the plan year. 

curate. In addition. the actuary may offer any 
other comments related to the informatwI con- 
tamed in Schedule 6. 

7 Under the shortfall method of funding. the 
Normal Cost on tne tundmg standard account. IS 
the charge per umt of productnon (or per unit of 
sewce) multlplied by the ectual number 01 unlts 
of producbon (or wwts of servee) *hrch occurred 
durmg the plan year. Each amorbzation install. 
ment to the funding standard account is rlmilarly 
calculated. For a plan maintanned by more than 
one emolover. the amortizetlon of the shortfall 
gain (lo&)-and the actuarial gain (loss) may be 
deterred. See reaufations under sectton 412 of 
the CCde. - 

7(b) If no valuation was made for the cur- 
rent year. enter the normal cost calculated in the 
most recent actuarial valuation, or the estimated 
cost for the current year based on such valur- 
tmn. If amounts are not as of the date of the 
most recent actuarial valuation, indrcste in the 
statement of actuarial assumptions sod meth- 
ods (as required by 5(i)) how the amounts show? 
were determiner. 

S(a) If the .&try age normal cost method was 
not used to determlne the entries in item 7. the 
alternatwe minimum fundrng standard account 
may not be used. 

8(c) The value of accrued benefits should ex- 
clude benefits accrued for the current @an year. 
The marhet value of assets should be reduced 
by the amount of any cantributlonr for the cur- 
rent plan year. 

E 
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1980 ANNUAL REPORT FORMS - 

~mnl5500 Annual Return/Report of Employee Benefit Plan 
(WM 1OB or mere participants) 

This form Is nqulrad to ba flied under sactlons 104 and 4065 of tha 
Amended j-l 

?emlo. I” Wdfrn s.mrn rrogrm, 
?wulml SrnM~Oulnn* cwwr*I/o. 

Emplo - This Form is Open 
and d 

Ratlnmmt Incoma 5acurlty Act of 1974 and s&ions 6057(b) 
58(a) of tb Internal Rawnw Coda, nhmd to l I tha Coda. to Public inspection 

hr ths ulsndrr plan year 1980 or fix81 plan yrsr beginning , 1980 snd ending ,I9 . 

TrP et film In M all mtrI.e On lhr fsrm, rchsduln, md atttshmsnb. It as thm dssr not spply snter “N/A”. Ills thr orlglnrlr 

b Kaogh (H.R. 10) plans with fewor than 100 participants and with at Isart one ownwemployaa participant do not So this form. 
Fllo Form 5500-K Instrrd. 

b Other psnsion bmnstlt plans and certain walfars banafit plans with fewer than 100 partlclpants da nat filr this form. File Form 
5ECO-C instoad. 

b $~&~;laa~t rlactlng covsrage under sectIon 410(d) of thr Cods) and govrrnmaotsl plans do not 1111 this form. File Form 

b W&fan bondt &ns with 100 or more partlclpants cornplats only items 1 through 16 and Item 22. 
b Rnslon banmftt plrns, unless othrlwlsr sxcrpted. complete al1 Hams. Annuity snd custodial account arran 

U@mpt orlanlzotlons and Individual ntinmrnt account trusts of emplo~rs complete only itams 1 through % 
emants of cartsln 
, 9 and 10. 

b Plan numbw-Your 3 digit plan number must ba entered In item 5(c): see instruction 5(c) for explanation of “plan number.” 

1 a Nsms of plan sponsor (employer if for a single rmployrr plan) 

fj ::;:::::::::::::oda 

1 (b) Employar idrntiflcrtlon number 

1 (c) Talaphonr numbrr of sponror 

1 1 (,, ;~~~~;~,, . , q 1 (dl tf plan year changad slnca last ra. 

2 (a) Name of plan administrator (if other than plan aponror) 

Address (number end strsat) 
I 
] 2 (b) ~dmini~trrtor’s employer ldsntification tw. 

City or town, State and ZIP cods 2 (c) Telephone number of administrator 
( 1 

3 Nsms, nddnss and Identification number of pIan sponsor and/or plan rdminlrtrator a6 they sppeated on the last returnlrepcrt filed for this plan 11 not the 
same ash I or2ebove: (0) Spansor b ___._______ __ _...._._._ _ ____ _ _______....._ ~... 
(b) Adminlrator & 

~..~..~-.--.-..----.-..-~~-----~---~..._.....____________.~~~........~~~~~~~~~~ 

4 Check appropriate box to Indicate the type of plan entity (checkonly one box): 
(a) 9 Singbemplaycr plan (C) 17 Multiemployer plan (e) 0 Multiple-employer plan (other) 
(b) q Plan of controlled group of corporations (d) 0 Multiple.employer.collec- 

or common control employers tively.bargained plan 
(1) 0 Group insurance arrangement (of 

welfare plans) 

S (a) (0 0 Name of plan p __..__~..__.._ _ -..._____.._ F ___________...._......~ _ _________ _ _.._._..___ 1 5 (b) Effective date of plan 

6 Chackat least one item in (a) or(b) and spplicabls items in (c): 
(a) Welfam benefit plan: Ir) •J Health insurance (II) 0 Life insurance (iii) 0 Supplemental unemployment 

(iv) r”J 0th~ I*peW b . . . . _ ____.._.._ __ . ..__....~___..________....._ -. . . . ..-..-----.~..._--.---.---.-------~~~.--....~.~~...~~~~~~~.~~~...~~~~~~~~.~ 

(b) Pension benefit plan: 
(i) Defined benefit plan-(Indicate type of defined benefit plan below): 

(A) c] Fixed benefit (B) q Unit benefit (C) 0 Flat benefit (D) q Other (specify] b ----....-_.__.._.. 
..-..-.....------- -....--.-~.---..-------------.--..~...~......~...~,..-.......~............~~......~~.~.........~~.........~.~~..~~~..~~.~~~~~~~~~~~ 

W Defined contribution plan-(indicate type of defined contribution plan below): 
(A) 0 Profit+harlng (8) 0 Stock bonus (C) u Target benefit (D) q Other money purchase 
(El q Other (specify) fi..... _..._ __ . . .._......._.....__~.~~ . . .._.... ____ _ .___.__... --...-*~...-..--~~....--.....~..~......~...~..~..~...~.~~~~. 

(Iii) q Defined benefit plan with benefits based partly on balance of separate account of participant (section 414(k) of the 

Coda) 
(iv) q Annuity arrangement of a certain exempt organlratron (section 403(b)(l) of the Code) 
(v) m Custodial account for regulatad Investment company stock (section 403(b)(7) of the Code) 

(VI) 0 Trust treated as an individual retiramant account (section 408(c) of the Code) 
(vii) ll Other fooecifvl ) 

oat0 L ._....~.___~~.....__......-... Slsnrturm or l mplloyrr/Dlm aDmsor b ____._ _ _____....____.~___ __ __.____ * _.___...._____ ____” ____._-.___ __ ______..____._________ 
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Form 5500 (1980) 

6 (c) Other plan features: 
(i) 17 Thrift-savings 

fiii) n Penwon plan ma~ntamed outslde the United States 

(tr) a Keogh (H.R. 10) plan 
(IV) a Participant-directed account plan 

I& TinvIe employer plans enter the taxable year end 01 the. emplaycr in which this plrn ytSr ends \-, I, . 

___ :-:r 1 part<cipantS as of the end of the plan year (welfare plans complete On!Y 7 Numb 

(a) Active partlclpants (employed or carried as active) (i) Number fully vested 
(ii) Number partially vested . 

(iii) Number nonvested . 
(iv) Total . . * . . . . . . I . . . . 

(b) Retired or separated participants receiving benefits . . . . . . . . . . . 1 . . . - 

(c) Retired or separated participants entitled to future bcneftta , . . . . , . . . . . . - . . 

(d) Subtotal, sum of (a), (b) and (c) , . . . . . . , . . . . . . . . . . . . 
(c) Deceased participants whose beneficiaries are receiving or are entitled to receive benefits . * . . . 
(f) Total, (d) plus (8) . . , . . . , . . . . . . . . a . . . . . I . . . . . . 
(g) (i) During this plan year or prior plan year was any participant(s) separattd from sewice with a deferred vested x & 

bencflt for which a Schedule SSA (Form 5500) is raquircd to be attached to this form? . . . . . 
(ii) If “Yes.” enter the number of separated participants required to be reported . . . b gggf@m 

8 Plan amendment information (welfare plans do not cornplots (b)(ii)): mm 

(a) Was any amendment to this plan adopted in this plan year?. . . . . . . . . . I . . . . r 
(b) If “yes,” (1) And If any amendments have resulted in a changa in the information contained in a summary 

plan description or previously furnlshed summary description of niodifications- am 

(A) Have summary descriptions of change(s) been sent to participants?. . . I . . . - - 
(8) Have summary descriptions of the change(s) been flied with DOL? . . . . . . . . - - 

(I;) Does any such amendment result in the reduction of the accrued benefit of any participant under 

the plan?. . . . . , . . . . . . . . . . . . . . . . . . . . . , 

(c) Enter the date the most recent amendment was adopted . . F Month __ Day ,._._.....,... Year __.__....._.__ m Y%# 

(d) (i) Has a summary plan description been fited with DOL for this plan? . . . . . . . . . . . . I v 
(ii) If (I) is “Yes,” what was the employer identification number and the plan number used to identify it? 

Employer identification number b Plan number b $#MB 

9 Plan termination information (welfare plans complete only (a], (b), (~1 and (1)): Bz% a% 
(a) Was this plan terminated during 0 this plan year or (7 any prior plan year?. . . . . . . . . . . 

(b) If “Yes,” were all trust assets distributed to participants or beneficiaries or transferred to another plan? . . -- 
(c) Was a resolution to terminate this plan adopted during this plan year or any prior plan year? . , . , __ - 

(d) If (a) or (c) is “Yes,” have you recewzd a favorable determination letter from IRS with respect to such termlnatlon? . . . . . 

(f) If (a) or (c) is “Yes,” have parbcipants and beneficiaries been notIffed of the terminatfon or the proposed fermination? . 
(g) If &her item 9(a) or (c) is “Yes.” and this plan is covered under PBGC termination insurance program has a 

notice of intent to terminate been filed? . . . . . ~. . , . . . . . . . . 

10 (a) In this plan year, ws this plan merged DI consolidated into analher plan or were assets or liabilities trax.ferred to another plan? . . L 

(e) If (d) is “No,” has a determlnatlon letter been requested from IRS? . . . . . . . . . . , _ - 

__ _ 

-- 

If “Yes,” identify other plan(s): (c) Employer identdflcatjon number(s) (d) Plan number(s) 
0) Nam ~1 plan(s) . . __.__ _...-...~~ ~~I__ ___.._______~ . . . .._.__ _~~~ ~___........____,_ . . . . . . . .._...... ___.____ _ ._._._._ . . . . . ..-.. _ _.....-. 

~. _.......___ _~~~~. .~.~~.~.....~~~_.__.__._~~.._.~~..... _____.____.--- 
(a) Has Form 5310 been filed? . . . . . . . . . . . . . . . , + . . . . . . , . 0 Yes 0 NO -. 

11 Indicate funding arrangement: 
(a) 0 Trust (benefits provided in whole from trust funds) 
(b) 0 Trust or arrangement providing benefits partially through insurance and/or annuity contracts 

(c) 0 Trust or arrangement providing benefits exclusively through insurance and/or annuity contracts 
(d) 0 Custodial account descrbbed III section 401(f) of the Code and not included in (c) above 
(a) 0 Other (specify) b . .._...........__.~~..........~....... ~.____...... .~~ ~~.... ~~~ . . ..___.._...___.____~ ~~....~~.. . ___........__~~....... 
(f) Ii (b) or (c) is checked, enter the number of Schedules A (Form 5500) which are attached . , . . . b 

12 Did any person who rendered services to the plan recewe. drrectly or Indirectly, comprnsatlon from the plan in the plan year? . 0 Yes C fdo 
If “Yes.” furnish the following information: 

d. 
b. 

c&l.1 
RelatIonshIp 

Employer to cmplopr, L&S 
1. I. 

Naturn 
a. 

Name identification ptan employee orpani. 551rry or Fees and of servica 
number position ration or person allowances pald co*miSsmnr paid cods (sea 

(see instructions) known to ba a by plan by plan InstructionS) 
partyJnMerest 

I I I - I I 
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For 
- 

13 

PbW 3 
Plan assets and liablhties at the beglnnlng and th e end of the plan year (list all assets and lia billtIes at current value). A fully 

,“sured we,fare ,,,a” or a pension plan with no trust and which is funded entirely by allocated insurance contracts which fully 

guarantee the amount of benef,t payments should check box and not Complete this Item, . . . . . . . + 0 

N,,~: fncfude a,, plan assets and habilrt:es of a trust or separately mamtarned fund. (If more than one. trust/fund. report on a 
combmed basis,} ,nclude al, ~n:urance values except for the value of that Rotiron of an allocated msurance contract which 
fully guarantees the amount of benefit payments. Round off amounts to nearest dollar. Trusts wrth no assets at the begin. 
n,ng and t!:e end of the plan year enter zero on line 131hJ. 

Assets 

(a) Cash: (i) On hand .................... 

(if) In bank: (A) Certl!lcates of deposit ............. 

(B) Other Interest bearing ................ 

(C) Noninterest bearing. ................ 

(rli) Total cash, sum of (I) and (1~) ............... 

(b) Receivables: (i) Employer contrbbutions .............. 

(if) Employee contributions ................. 

(iii) Other. ...................... 

(iv) Reserve for doubtful accounts .............. 

(v) Net receivables. wrn of (i), (II) and (HI) minus (iv) ......... 

(c) General Investments other than party.in-mterest inveStmentS: 

0) U.S. Government securities: (A) Long term .......... 

(B) Short term .......... 

(Ii) State and municipal securities. .............. 

(iri) Corporate debt mstruments: (A) Long term .......... 

(8) Short term .......... 

(iv) Corporate stocks; (A) Preferred .............. 

(B) Common .............. 

(v) Shares of a registered investment company. .......... 

(VI) Real estate ..................... 

(vii) Mortgages ..................... 

{viiiJ Loans other than mortgages ............... 

(ix) Value of interest in pooled fund(s) .............. 

(x) Other westments .................. 

(xi) Total general investments. sum of (I) through (x) ......... 

[d) Party4nmterest mvestments: 

OJ Corporate debt Instruments _ ............... 

(II) Corporate stocks: (A) Preferred .............. 

(6) common .............. 

(iii) Real estate ..................... 

(iv) Mortgages ..................... 

(v) Loans other than mortgages ............... 

(WI) Other investments .................. 

(VII) Total partydn.interest investments. sum of (i) ;hraugh (VI) ...... 

(e) Buildings and other depreciable property ............. 

b. End of year 

I I 

I I 
I I 

(f) Value of unallocated ,“sura”ce contracts (other than pooled separate accounts): ‘,j’;:,.::‘, .:,, &;A 
/ ,A 3P y#flyy@j#jjg@ 

(0 Separate accounts . . . . . . . . . 

(ii) Other . . . . . . . . . . . . . 

(iii, Total, (I) plus (II) . . . . , . . , . . . . 

(g) Other assets . . . . . . . . . . . 

(h) Total assets, sum of (a)(iii),o(u), (C)(XI). (d)(vii), (e), (fJ(iiij and (g). 

Liabilities s’ , .‘/ /, 

(i) Payables: (I) Plan claims . . . . . . . . . . 

(ii) Other payables . . . . . . . . . . 

(hi) Total payables, (I) plus (il) . . . . . 

(j) Acquisition indebtedness . . . . . , . . 

(k) Other Ilabdltles. , . . . . . 

(I) Total liabilities. sum of (I)(W), (1) and (k) . 
(m) Net assets, (h) less (I) __ “‘. -. -. 

/ 
(n) During the plan year what were the: , .:,.:,,Bj 

CJ Total cost of acquisltlons for common stock? . 
(ii) Total proceeds from dlspositlons of common stock’ 
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Fcmn 5500 t19*01 Page 4 
14 Plan income, expenses and changes 1” net assets lor the plan year: 

Note: Include all income and expenses of a trust(s) or separately maintamed fund(s) including any payments made for allocated in. 
surance contracts. Round off amounts to nearest dollar. 

Income 

(a) Contributions received or receivable in cash from- 
(i) Employer(s) (Including contributions an behalf of self-employed individuals) . 

(ii) Employees . . . . . . . . . . . . . 

(iii) Others . . . . . . . . . . . . . 

(b) Noncash contribubonr (tpecily nature and by whom made) b...... ..~..._~~ 

b. Total 

(c) Total contributions, sum of (e) and (b) . . . 

(d) Earnings from investments- 

(i) Interest . . . . . . . . . . . . 

(ti) Dividends . . . . . . . . . . . . 

(iii) Rents. . . . . . . . . . . . . 

(iv) Royalties . . . . . . . . . . . . . . . . . . 

(e) Net reeked gain (loss) on sale or exchange of assets- 

(I) Aggregate proceeds . . . . . . . . . . . 

(ii) Aggregate costs . . . . . . . . . . . 

{f) Other income (speufy~ b ~. ~~~~ ~~~~~~~~~-..~~~~~~~~~~~~~~~~~~.~.~~~.~-~~~~~~~~~~ ~...~ ~~~~~ ..___._________,__ 

(8) Total income. sum of(c) through (1) . . . .; 

Expenses 

(h) Distribution of benehts and payments to Drovide beneflts- 

(I) r)lrectly to parttcipants or their beneficiaries . . . . 

(ir) To insurance carrier or similar orgamzation for provision of benefits 

(iii) To other orgdnizatlons or tndwiduals providing welfare benefits . . . 

(i) Interest expense . . I . . . . . 

(j) Administrative expenses- 

(i) Salaries and atlowances . . . . . 

(ri) Fees and convmssmns , . . . . . . 

(iii) Insurance premiums for Pension Benefit Guaranty Corporation . . . 

(IV) Insurance prermums for fiduciary insurance other than bondmg . . . 

(v) Other administratlve expenses ............... 1 

(k) Mher crp~~rner (specify) b.. .................................................................................................... 

(I) Total expenses, sum of (h) through (k) ..................... 

Jm) Net income (expenses), (g) minus (I) ..................... 

(n) Change I” net assets- 
1. Amo”nt 

(i) Unrealized appreciatmn (dcpreclatlan) cf assets. , . ...... 

IirJ Mher changer (specify) b .............................................................. 

(a) Net increase (decrease) m net assets for the year, (m) plus (n) ............. 

(p) Net asset$ at beginning of year, ljne 13(m). column a ................ 

(q) Net assets at end of year, (a) plus (p) (equals line 13(m). column b) .... ...... , 

15 All plans complete (a). Plans funded with insurance policies or annuity contracts also complete (b) and (c): 

b. Total 

Yes No -- 

(a) Since the end of the plan year covered by the last return/report has there been a termmation in the appaint- 

ment of any trustee, accountant, insurance carrier, enrolled actuary. adminrstrator. investment manager or 

custodian? ...................... ........ 

If “Yes.” explain and Include the name. porltlon. address and telephone number of the person whose appoint- 

ment has been terminated t .......................................................................................... 

...................................................................... ~~ ~~~~ .... ................................ 

.................................................................................................................. 

(c) At any time during the plan year was the plan funded with: 
(i) 0 lndwidual policies or annuheS, (ir) 0 Group pohc~es or annuities. or (iii) 0 Both. 
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form 4400 (1980) 

16 Bonding: 

paw s 

VW No -m 

(a) Was the plan insured by a fidelity bond against toares through fraud or dishone4tVt. I I . . . . . . 
If “Yes,” complete (b) through (f): if “No,” only complete (g). 

(b) Indicate number of plans covered by this bond b ..__.__.__.__.______............................ _.._ . .._. ____ ______._..____ _ ._____. 
(c) Enterthe maximum amount of loss recoverable & . . . . . . . . . . . . . . . . . . . . . . . . ..-...... _ _.._.._________________ _ _.___ _ ___.________ _ __._ 

(d) Enter the name of the surety company b _._____________.........~.................~. _ _..____. ______ ____.__.__._________.........~..~ 
.____.._.___________.......“..~~~~.~.~.........................~~.~...~-...............................**.......~.....~....~..~..........-..--.~-~ 

(e) Does the plan, or a known party.ln-interest with respect to the plan, have sny control or significant financial 
interest, direct or indirect, in the suraty company or Its agents or brokers? . . . . . . . . . . . . 

(f) In the currant plan year was any loss to the plan caused by the fraud or drshonesty of any plan official or em 
ployee of the plan or of other person handling funds of the plan? , , . . . . . . . . . . q 
If “YC4.” see Specific Instructions. 

(g) Ifths plan is not insured by a fidelity bond, explainwhy not k ._____ ~_ ___,_ ~_~__~~ . . . . . . . . . . . . . . ~.~~~ . . . . . . . . ________ __.___ 

.._.._..........~ ~~~~~~..... ~...~~~ _~~~~ ~~_ ~....._._..-..............-.--.........~-....-----.~~ ------------------~---------.------.~-.~ 

17 lnformatlon about employees of emptoyer at end of the plan year. (Plans not purporting to satisfy the pw 
centage tests of section 410(b)(l)(A) of the Code complete only (a) below and Specific Instructions): 
(a) Totat number of employees . . . . . . . . . . . . . 
(b) Number of employees excluded under the plan becausa of: z!i#B@BHHH/A 

(I) Minimum age or year* of service . . . . . . . . . . . . . L . . . 
(ri) Employees on whose behalf retlremcnt benefits were the subject of collertive bargaining . : . 
(III) Nonresident allens who receive no earned income from United States sources . . . . . . . 
(IY) Total excluded, sum of (i), (ti) and (818) . , . . . . . . . . . . . . . . 

(c) Total number of employees not excluded, (a) lass (b)(iv) . . . . . , . . . . . . . . , 
(d) Employees ineligible (specify reason) k ._________,__._... . . . . . . . .._ ~_.. ..- _..........._ _ ________ _ ______________________ 

________..........~___________._.._.__.____________________~__t...~..........---...........----.~.......~~...~.........~-..-.--.--~~~~.- 
(e) Employees el~glbla to participate, (c) less (d) I . . . . . . . . . . . . 

(f) Employees eligible but not participating . . . . . . . . . . . . . + 
(g) Employees participating. (a) less (1) . . . . . . . . . . . . . . . . 

18 Is this plan an adoption of a: No ps 

(a) q Master/prototype, (b) q Field prototype, (c) 0 Pattern, (d) (7 Model plan or (0) q Bond purchsa4 plan?, 
If “Yes,” enter the four or sight digit IRS serial number (see Instructions) b m 

19 (a) I4 it intended that this plen qualrfy under section 401(e) or 4O!l of the Code?. . . . . , , , . , *-- 
(b) Have you raquestad or received a dotermination letter from the IRS for this plan?. . . . . . , . . ‘-- 
(c) Is this a plan with Employee Stock Ownenhlp Plan features? . . , . . . . . . . . . . . , . -- 

(i) If “Yes,” was a currsnt appraisal of the value of the stock made immedletely prior to sny contrlbutlon of 
rtock or the purchare of the stock by the trust for thr plan year covered by thl8 return/report?, . , ‘v- 

(ii) If (i) is “Yes.” was the appraisal msde by an unralated third party?. . . . . . . . . . . , ‘v- 
(iii] If (it) is “No,” was the appraisal made tn sccordance with the provisions of Rwwwr Ruling 59-601 . . . 

20 If plan is integrated, checkappropriate box: 
(a) 0 Social security (b) 0 Railroad retirement (cl 0 Othsr 

E ,d 
21 (a) Is this a defined benefit plan subject to the minimum funding standard, for this plan year?. . . . . , 

tf “Yes,” attach Schedule B (Form 5500). 
(b) lo this a defined contribution plan, 1.0.. money purchase or target banefit, subject to the minimum funding fiE! 

standards7 (If a waiver was granted, see instructions.). . . . . . . , . . . . 
tf “Yes.” complete (i), (ii) and (iii) below: * w?iF?mzm 
(i) Amount of employer contribution required for the plan year under section 412 of the&de. _ . 
(ii) Amount of contribution paid by the employer for the plsn year . . . . . . . . . . . 

Enter date of last payment by employer . . .b Month ___...._.. Day ____._____ Year ______.__. 
(iii) If (i) is greater than (II) subtract (II) from (I) and enter the fundtng deficiency here, otherwise enter 

zero. (If you have a funding deficiency Me Form 5330.) . , . . . . . 

22 The following questions relate to the plan year. If (a)(i). (ii), (iii)< (IV) or (v) I4 checked “Yes.” schedules of such Yes No 

items I” the format set forth in the instructions are requirad to be attached to this form, WA Eza 
(e) {i) Did the plan have assets held for investment? , . . . . . . . , . . . . , . . , . . a-- 

(ii) Did any non-exempt transaction involving plan assets involve a party known to be a partyAn-inter$sV . . 

(iii) Were any loans by the plan or fixed income obligations due the plan in default sa of the close of the plsn %2zszzm 
year or classified during tha year as uncollectable? . . . . . . . . . . , . . . . .-- 

(iv) Were any leases to which the plan was a party in default or classlfled during the yrsr as uncollrctable? . --- 
(v) Were any plan tranSaCtiOn or series of transactiona In excess of 3% of the currant vrlur of plan r#wtd . 
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22 (Continued) 
(b) Tha accountant’s op~nron is 0 not required of q required, attached to this form, and ir- 

(I) q Unqualified 
(ii) 0 Qualified 

(iii) q Adverse 
(Iv) n Other (explain) W 

22 (a) (i) Is tha plan covered under the Pension Benefit Guaranty Corporation termination 
insurance program? . . . . . . . . . . . . . . . . . . . jJ Yes m No q Not determined 

(ii) If “Yes.” list employer identification number(a) and/ or plan number(s) used in any filing with PBGC if the number was 

different from the numbers listed in item l(b) or 5(c) k ~~~ __..__,__ ~~. .~ ~._~ __._______ . . ..______ _ ____..._.. 
Yes No -- 

(b) If (b)(i) is “Yes,” Or “Not determined.” drd any events requiring notice to PBGC occur during this plan year? 
(c) If (b) is “Yes,” indicate which events occurred that required notrce to PBGC (see instructions) ~~~.. . . . ..^._~ 

__.....~~ 
~~~ -~ -..- ~~~ -- 

_..._ ~~. 

If additional space is required for any item, attach additional sheets the same size as this form. 
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fleturn/Report of Employee Benefit Plan 
(With fewer than 100 participants) 

This form is required to be filed under sections 104 and 4065 of the 
Emplo 

Amended 17 
This Form is Open 

Pwrirn Il*ndlt ewmly curpllios snd d 
ee Retirement Income Security A# of 1974 and sections 6057(b) 
58(s) of the Internal Revenue Code, referred lo as the Code. to Public Inspection 

For ths calendar plan year 1980 or fiscal plan year beonning ,198o and ending .19 . 

Typs or p&t In Ink ell entries on the form, schedules, and attachments. If an ilem does not apply enter “N/A”. F’fb the originals. 

+ File this form for 1980 if the last digit of the plan sponsor’s employer Identification number is 1. 2. or 3. This form should also be 
filed for the imtial plan year and for the final plan year (see instructions). 

b Do not file this form for Keogh (HR. 10) plans wth fewer than 100 participants and with at least one owner-employee participant. 
Fib Form 5500-K instead. 

b Church plans (not electing coverage under section 410(d) of the Code) and governmental plans do not file this form. File Form 
5500-6 instead. 

h Psnsion tinefit plans. unless otherwise excepted, complete all items. Annuity and custodial account arrangements of certain ex. 
Ompt organizations, and individual retirement account trusts of employers complete only items 1 through 6, 9, and 10. 

# Certain welfare benefit plans are not required to file this form--see instructions. 
Welfare benefit plans requlrrd to file this form do not complete items 7(b). 12. 14 and 24 through 28. 

b Plan number-Your 3 digit plan number must be entered in item 5(c); see instruction 5(c) for explanation of “ptan number.” 

uu 

El. 

1 (J) Name of plan sponsor (employer if for a single employer plan) 1 (b) Employer Identification number 

e Address (number and street) 1 (c) Telephone number of sponsor 
I \ 
I I 

City or town, State and ZIP code 
0, lypa. 

1 {d) If plan year changed since last 

2 (s) Name of plan administrator (If otherthan plan sponsor) 1 (e) Business code number 

Address (number and street) 2 (b) Administrator’semployer identification no. 

City or town, State and ZIP code 

I 

2 (c) l&phone number of administrator 

( 1 

3 Name, address and identification number al plan sponsor and/or plan administrator as they appeared on the last return/report flied for this plan if not the 

aJfM as In 1 or 2 mve: (a) sponm ä . . . . . . . . . . . . . . . . . .._.-.........-.... .~ ._... ~~~__.” -_.._.._ . . . . -*I ______ _ ___.__ ~” . . . ..__... -- ____________ __ 
(b) Administrator b 

4 Check appropriate box to indicate the type of p!an entity (check only one box): (a) n Slngle.employer plan 
(b) jJ Plan of controlled group of corporatlone or common control employers 
(d) 0 Multiple-employwcollectwely-bargained plan 

(c) 0 Multiemployer plan 
(e) D Multiple-employer plan (other) 

5 (a) (0 Name of plan k . . . . .._...___..--.-..-..-...... _.___._____ __.__..._ _ ____I.._..... 5 (b) Effective date of plan 

(ii) ~-ei;~~~.ii.nam.~~.~i~~.~~~~~~~.~~~~.~~~.i~~~.~~~~~~i~~~~~~.-. ____.______ 

I  

5 (c) Enter three digit 

plan number b I I i 

; I 

6 Check at least one item in (a) or (4) and applicable items in (c): (a) Welfare benefit plan: (r) n Health rnsurance 

(ii) q Life insurance (iri) 0 Supplemental unemployment (iv) u Other (specify) b ____.__........__.._ 

- . - - . _ _ - - - ~ ~ . . . - - - . . . . . - - - - “ - . . . - . - - - - . . - - ~ . . . . . - ~ . . . - ~ . . - - - - . . . . ~ . . . . . . ~ ~ ~ ~ . . .  - . . . . . . _ _ . . ~ ~ ~ . . . . ~ ~ . . . . . , . . . . . . . . . . . . . . . . . . . . . . . . ~ . . ~ ~ ~ ~ . ~ ~ . - - . . . . ~ ~ . ~ ~ . ~ . . . -  

(b) Psnslon benefit plan: (i) Defined benefit plan--(Indicate type of defmed benefit plan below): 
(A) 0 Fixed bet-&t (Et) q Unit benefit (C) u Flat benefit (D) q Other (specify) b . .._.....____.... 

__....__.-...._-..------~~~-----.-~------.-----......~~....~....... ~....~~....__ __.._____._....__._....~................~.....~.....~..~~.~~.~~~~~~~,~~ 
(ii) Defined contribution plan-(Indicate type of defined contribution plan below): 

(A) D Profit+haring (B) 0 Stock bonus (C) L] Target benefit (0) c Other money purrhase 

(E) n Other (soecdfvl ) 
. . u  .~. ,, _  

(iii) n Defined benefil plan with benefits based partly on balance of separate account of parkpant (section 414(k) of the Cods) 

(Iv) fi Annuity arrangement of a certain exempt organization (section 403(b)(l) of the Code) 

(v) 0 Custodial account for regulated investment company stock (section 403(b)(7) of the Code) 

(VI) n Trust treated as an individual retirement account (section 408(c) of the Code) 

(vii) 0 Other (specify) b 

(c) Other plan features: (i) 0 Thrift-savings (16) q Keogh (H-R. IO) plan 

(iii) q Pension plans maintained outside the United States (see instructions) (iv) 0 Participant-dlrected account plan 
(d) Single employer plans enter the taxable year end of the employer in which this plan year ends b Month Day Year 
Undmr penaltler Of perq an* other penalties *et foml Ill the I”str”c~lo”l. I declare that I lla,e examined ttl,s report. I”clud,np aEcompany,n~ 

schedules and statements. an to the best ol my Lnowled%s and belwf it IS true, cowxt. and complete. 
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Form 55W-C (1984 Paa* 2 
7 (a) Total participants (i) Beginning of plan year @..- ._.__.__.__._..______ .__.. (i!, End of plan year k . . . . . . . . . *. !!!? !%!! 

(b) (i) During this plan year or the prior plan year, was any pension benefit plan participant(s) separated from 
service with a deferred vested benefit for which a Schedule SSA (Form 5500) is required to be attached?. 

(ii) If “Yes,” enter the number of separated participants requited to be reported. . . . k . ggwz. 

8 Plan amendment information (welfare plans do NOT complete (b)(U)): 
(I) Were any plan amendments to this plan adopted since the end of the plan year covered by the last return/report ggf *: 

Form 5500, 5500-c or55OC-K whichwasfiledfor this planf. . . . , . . . . . . . . I . I . 
(b) If “Yes,” (i) And if any amendments have resulted in a change in the Information contained in a summary plan 

description or previously furnished summary description of moddications: 
m H 

(A) Have summary descriptions of changes been sent to participants7. . . . . . . . . . . . *-- 
(6) Have summary descriptions of the changes ken fifed with DOU . . . . . . . . . . . . --- 

(ii) Does any such amendment result in the reduction of the accrued benefit of any participant under the plan7. 

[c) Enter the date the most recent amendment was adopted. . . . . . . b Month _____._.__..__._ Year . .._____....... mm 

Id) (i) Has a summary plan description been filed with DOL for this plan? . . . . . . . . . . . . . , 
(iiJ If (i) is “Yes.” what was the employer identification numbe;;;nndn;;LFyumber used to identify it? m @ 

Employer identification number p 

9 Plan termination information: 
(a) Was this plan terminated during this plan year or any prior plan year7 . . . . . . . . . . . . . . 
(b) If “Yes,” were all trust assets distributed to participants or beneficiaries or transferred to another plan7. 
(c) If item 12(a) is to be checked “Yes,” and 9(a) Is “Yes,” has a notice of intent to terminate been filed with P’BG’CI 1 

-- 

-- 
10 (a) Was this plan merged or consolidated into another plan or were assets or liabilities transferred to another plan 

since the end of the plan year covered by the last return/report Form 5500, 5500-C or 5500-K which was filed 

for this plan?. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ” 
If “Yes,” identify other plan(s): (c) Employer identification number(s) (d) Plan number($) 

tb) Name of plan(s) p .___-. ____ _..-.........................--.--------.--...--.. . . . . . . . . . . . . . . . . . .._ ______ _.___ ____________ ________ ..________ __________ __ ___- 
(a) Fiar’.~onn.~~i’ci.been..~ied1.;-..:-..;---;-..;-..; -.-,..- ;..,...; ..; ..;.~“,.~,--,-“‘.‘..: .-.:-. ~;-‘-;-‘-;---: ---....., ~:‘-“-~..‘iZ;;-..O.No 

11 Indicate funding arrangement: 
(a) 0 Trust (b) 0 Fully insured (c] Q Combination (d) 0 Other (specify) p 
(I) If (b) or (c) is checked enter number of Schedules A (Form 5500) which are attached ~~~~~~~~:~~~:~“~:*,~~~~~~~~~~~~--~-~~~~~~~~~~~~~’ 

12 (a) (i) Is the plan covered under the Pension Benefit GuaraMy lkvporation termination insurance program? q Yes q No 0 Not determined 

(ii) If “Yes,” or “Not determined,” list employer identification number and/or plan number used in any filing with PBGC if the 

number was different than the numbers listed in item l(b) or 5(c) p _ . . ..____________________ ___._ . . . .._._______.__.... 
Yes No -- 

(b) If (a)(i) is “Yes,” or “Not determined.” did any events requiring notice IO PBGC occur during this plan year!. 
(c) If (b) is “Yes.” rndlcate which events occurred that require notice to the PBGC (see instructions) 

--7 

13 Complete both (a) and (b): 
-- 

(a) Is the plan insured by a fidelity bond7 . . . . . . . . 1 . , . . . . . . . . , . . . . 

(0 If “Yes,” enter name of surety cowany ä -... ._._.___________ _ _.........__ ’ . . . . . .._ _ _________ _ _______ ______ . . . . . .._.____...... 
VJ Amount of bond cowwe > ._.___ ____._-_-- . . . . . . . . . . . . . .._....______ .~.~...~~~~__.~~~~~..~......~~............._.._____ 

(b) Was any foss discovered since the last return/report Form 5500, 550&C or 5500-K was filed for this $,-,? . 
@ii&!8 m 1 

. 
-- 

14 (a) Is this a defined benefit plan subject to the minimum funding standards for this plan year7. 
it “Yes.” attach Schedule B (Form 55GO). 

. . . . . . . 

(b) Is this a defined contribution plan, i.e., ‘mm money purchase ar target benefit, subject to the minimum funding 
standards (if a waiver was granted see rnstructions)l . . . . , . . . . . . . . . . . . . . 

If “Yes,” complete (iJ, (ii) and (iii) below: 
[I) Amount of employer contribution required for the plan year. . . . . . . 8 _.~.........__~...............~~.~. 
(iiJ Amount of contribution paid by the employer for the plan year. . . . . . 8 

Enter date of last payment by employer p Mpnth..~... . . . . Day ..:. _ Year .._. __.___ ~~@@$$$$&$~~~~ 
(Iii) If (i) is greater than (iI) subtract (Ii) from (1) and enter the fundlng deficiency 
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Penn 88094 a9m PW 3 

16 plan arsatr and liabilities at ths beginnlng end the end of the current plen year (list all assets end llebilitles at Current 
value). A fully insured welfera plan or e pension plan with no trust and which la fundad entirely by allocated lnsunnca 
contracta which fullyguarantaa thaamount of benefit payments should check tha box and not COmplata this item . . . . b 0 

Note: Include all plan assets and Ibbitities at a trust or se 
P 

rretely maintained fund. It more then ona trust/fund, reWti on e 
combined basis. Include ell Insurance ve1uea except or the value of Ihat portion of en allocated insurance cOntr0Ct which 
full ,,&# guerontebs the amount of benefit peymmts. Round oft amountr to nearest dollar. If YOU heve no assets to raporf Ontar 

on line 15(g). 
.I BMhnlnJ of y-r b. End of ym.l 

m mB%m% 

Aesetn 

(a) Cash- 
(i) Interast bearing ................... 
((1) Non4ntarast bearing .................. 

(b) Racelveblas ...................... 
{e) lnveatmants- 

(I) GDvernmant securities ................. 
(ii} Pooled funds/ mutual funds ................ 
(Iii) Corporate (debt and equity instruments). ........... 
(iv) Real estate and mortgages ................ 

(v) Other. ...................... 
(d) Buildings and other depreciable property ............. 
(0) Unallocated insurance contracts ................ 
(f) Cthar assets ...................... 
(0) Total assets. sum of (a) through (f) ............... 

Llabiliiiee end Net l aaata 
(h) Payables ....................... 
(I) Acquisition indebtedness .................. 
(I) Other liabilities ..................... 
(k) Total liabilities, sum of (h) through (i) .............. 
(I) Net assets, (g) minus (K) ................. . 

16 Plan income. sxpenras and changes In net assets during the plan year. Include all income and expanre of a trust(s) or SaparetelY 

half of self.employed Individuals) 
........... 

........ . ., .......... 
ntrlbutlons ................... 
m investments (Intereat, dlvldendr, rents, royeltlaa) ...... 
gain (loss) on sate or exchange of assats ......... 

psciffl b ...... _____________________________ .... _____________ ................... .~--.---. 
, sum of (a) through (e) .............. 

Ion of benefits and payments to provide banefits- 
Irectly to participants or thalr beneflclaries. ....... + .. 

(Ii) To insurance carrier or similar organization for provision of benefits (Including 
prepaid medical plans) ................. 

(ii!) To Other organizations or individuals provldingwelfara benefits ..... 
(h) Interest expense. .................... 
(I) Administrative expanses (salaries, fees, commissions, insurance premiums) . . 
(1) Other expenses (rpacify) b .............................................................................. 
(k) Total expanses, sum of (g) through (j) ........... I .. 
(I) Net income, (f) minus (k) .................. 
(m) Changes in net assets- 

(i) Unrealized appreciation (depreciation)of assets. ......... 

(ii) Other changes (specify) F ................................................................... 
(n) Net increase (decrease) in net assets for the year, (I) plus (m) ...... 
(0) Net assets at beginning of year (llna 15(l), column a) .... , .......... , 

I 
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Form 5500-C (1950) PII@ 4 
18 Sinct the end of the plan year covered by the last rsturn/rcport Form 5500, 5500-C or 5500-K which was filed for Yas No 

this plan: 
(a) Has there been a termination in the appointment 01 any trust!e, accountant, insurance cattier. tnrobd actuary, 

administrator, investment managtr or custodian? . . . . . , . , , . . . . . . . . . . . 
If “Yes,” explain and include the name, position, address and telephone numbtr of the person whosa appointmant 

has been terminated b ._.._ _.____ . .._________.__.__..........~.~ _ _____ ____ ____.____.........._.........-.......... __ __.______.__...._....~.. 
.~~.~_.~~~.~..__~_~...........~......~..~~~~............~~~.~....~.~~~.~~~~~.~.~.~........~......~.........~..~~...............~.~........~.~....... 

~.._...___._.._.........................................______..__~.-..-._.________....~.........~...“*~..~......~..~.~~-~~~~~-.-..-.........~....... 
(b) Has the plan used the serwces of a contract administrator? . . . . . . . . . . . , . + . . . 

If “Yes.” enter the contract admimstrator’s name and employeridentifrcation number (see instructibns) b . . 

I____________...........~...~........~....__________.___________._..........._~~~~~.........-~.~.r~~ ~.._____...._...__.....~....~~......~........... 
(c) Indicate the amount of the plan’s administrative expenses for the: 

(i) Preceding year b $ ..__......___.._... .._ , (ii) Second preceding year b $ . . . ~... . . . 
(d) Have any insurance policies or annurtiss been replaced? 
(c) Was the plan lunded with: (i) 0 individual policies or ennui& fri) ‘a krdup’pokik & annuities ’ (ifi;) h 60th mL w4 

19 Since the end of the plan year covered by the last return/report Form 5500, 55004 or 5500-K which was filed for 
this plan: 
(a) &her than transactions described in the exceptions outlined in the instructions, were there any transaCtiOnS. 

directly or indirectly, between the plan and a party-ininterest? . . . . . . . . . . . . . . 
If “Yes,” set specific instructions. 

(b) Has the plan granted an extension on any loan for which priorto the granting of an extension, it has not received 
all the principal and interest payments due under the terms of the loan? . . . , . , . . . . . . . -- 

(c) Has the plan granted an extension of timt or renewal for the payment of any obligation owed to it which amounta 
to mora than 10% of the plan assets! . . . . . . . . . . . . . . . . . . . . . . 

20 As of tha end of any plan year since the end of the plan ytar covered by the last return/report. Form 5500,550C-C or 
5500-K which was filed for this plan: IPP A A 
(a) Did the plan have investments of tht type reportabla undtr item lS(c)(iv) or (v) which in the aggregate trcetdtd 

15% of plan assets in either categow? . . . , . . . . . . . . . . . . . . . . . . . . 
(b) Did tha plan have loans outstanding or investments tn a sinpla anterprisr (other than the United States Govarn- 

mtnt) which exceeded 15% of plan assets? . . . . . . . . . . , , . . . . . . . . . . 

21 During tha plan year covered by this return: 
(a) Did any plan fiduciary who is an officer or an amploytt of tha plan sponsor recalvt compenratlon from the plan 

,p 

for his or her aarvicts to the plan? . . . . . , , . I . . . . . . , . . . . . . . . . -- 
(b) Old the plan acquire any qualifying employer security or qualifying amployar raal proptrty. when immtdiataly 

after such acquisition the aggregate fair market value of tmployar securities and employer rtal property held by 
tha plan sxcstdtd 10% of tha fair market value of the plan assets? . . . . . , I . . . . . . . . -- 

(c) Has any plan fiduciary had eithtr a financial interest worth more than $1,000 in any party providing services to 
the plan or rtceived anything of value from any party providing services to the plan?. + . . . . . . . . 

(d) Has any employer owed the plan contributions which ware more than thres months past due under the terms of 
the plan?. . . . . . . . . . . . , . . . . . . . . , . . . . . . . . . . . 

(c) Were any foans by the plan or fixed income obligations due tht plan In default as of the close of tht plan year 
or classified as uncalkctable? . . . , . . . . . . . . . . . . . . . . . . . . . . 

(f) Were any leases to which the plan was a party in default or clar$ihed as uncollectabls? . . . . . . . . 

22 Who Is the plan’s deaignattd agent for legal process? F 

E 
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Fom 550&O (1980) 

2.4 Is this plan an adoption of a: 

plp5 
Yes No -- 

(a) 0 Master/prototype, (b) n Field prototype, (c) q Pattern, (d) u Model plan. or (a) 0 Bond purchase plan? . 
If “Yes.” enter the four or eight digit IRS serial number (see instructions). . b %%% %a 

21 (a) Is this plan integrated with social security?. . . . . . . . . . . . . . . . . . . . . . . - - 
(b) Is it intended that this plan qualify under section 401 or 405 of the Code? . . . . . . . . . . . . . - - 
[c) If (b) is “Yes,” have you received a determination letter from the IRS for this plan? . . . . . . . , . . __ - 
(d) Does.the employer/sponsor listed in item I (a) of this form maintain other qualified pension benefit plans?. . . 

If “Yes,” li$t the plan number(s) of the other plans b 

26 Plans which check item 25(b) “No,” do not comptete this item. 
Employees and participating employees as of the end of the plan year (if a sponsor chooses to complete item (a) and rr 

44 
/ 

(b) as of a date within the plan year other than the end of the plan year, enter date . . _~. _.____.___.___._..__..~................. ): A A 

(a) Doer the plan satisfy the percentage tests of section 410(b)(l)(A) of the Code (see instructions)? . . . . . 
If “Yes,” complete the total column only for item (b) and complete all columns for item(c). 
If “No.” completeall columns for all the items. m / 
(See instructions for exception.) A. ORis.” 

.“d shanhold.m 1. Other. C. Total 

(b) [iJ Total number of employees . . . . + . . 
(ii) Excluded from plan because: I 

(A) Collective bargaining agreement. . . . . 
(6) Other statutory exclusion . , , . . . . 
(C) lnaliglble (see instructions) . . . . . . 
(0) Total: add (A). (B) and (C) I . . . . . . 

(iii) Participating employees subtract (ii)(D) from (i) , 
(c) Total number of participants in this plan separated from 

service without full vestmg in; 
(iJ The current plan year. ......... 
(ii) The preceding plan year. ........ 

(iii) The second preceding plan year. ...... 
(iv) Total: add (i). (ii) and (iii) ........ 

27 Vesting (check only one box to indicate the vesting provisions of the plan): 
(a) Full and immediate vesting or full vesting within 3 years . . . . . . . . . . . . . . . . . . 
(b) No vesting in years 1 through 9 and full vesting after the 10th year of service. . . . . . . . . . . . 
(c) For each year of employment, commencing with the 4th such year, vesting equal to 40% after 4 years of senriw. 

5% additional for the next 2 years, and 10% additional for each of the next 5 years. . . . . . . . . 
(d) 100% vestiogwlthin 5 years after contributions are made (class year plan only). . . . . . . . . . . 
(6) Other vesting . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

28 (a) Did the employer rrxeive plan assets (including a return of contributions).since the last raturn/repoti Form 5500, 
5500-C or 5500-K which was filed for this plan? . . . . . . . . . . . . . . , , , . , . 

[b) If a defined benefit plan which provides for annual, automatic increases in the maximum dollar limitations under 
section 415 of the Code, does the plan provide that any such increase is effective no earlier than the calendar 
year for which IRS determines that increase under section 415(d) of the Code?. . . . , . . . . . . 

(c) Is this a plan with Employee Stock Ownership Plan (ESOP) features?. . . . . . . , , . . + . . 
(i) If “Yes,” was a current appraisal of the value of the stock made immediately prior to any contribution of 

stock or purchase of the stock by the trust for the plan year covered by thi$ return/report?. . . . . . 

Yar No -- 

-- 

-- 
-- 

-- 
(ii) If (i) is “Yes,” was the appraisal made by an unrelated third party? . , . . . . . _ . . . 
(iii) If (II) is “No,” was the appraisal made in accordance with the provisions of Revenue Ruling 59-6U?. . . . I I 

84 



APPENDIX VI APPENDIX VI 

Form 5500-K 1 Return/Report of Employee Pension lenefit Plan 
for Sole Proprietorships and Partnerships 

(With fewer than 100 participants and at least one owner-employee) 
This form is required to be filed under sections 104 and 406; o; the 
Employee Aetjrement Income Security Act of 1974 (ERISA) and sec- 
tionr 6057(b) and 6058(a) of the Internal Revenue Code (the Code) 

II!380 
Amended 0 

This Form is Open 
to Public Inspection 

19 For calendar plan year 19&l or fiscal plan year beginning 1980. and endIng I -- 

Type or print in ink all entries on the form. schedules, and attachments. If an item does not apply, enter “N/A”. File the originals. 

Nate: PartnershIps with Keogh (H.R. 10) plans that do not havean owner-employee partxrpant must file Form 5500 or 5500-C. 
b File this form for 1980 if the last digit of the plan sponsor’s employer ldentlflcatlan number 1s 1, 2, or 3. This form should a1so be 

fifed for the first plan year and for the plan year for which a flnal return/report should be flied. (See instructlons) 
b File one Form 5500-K for each plan you have in which an owner-employee is a participant. 
ä Plans in which an owner-employee(s) (sore proorietor or partners) 1s the only participant, see Instructions. 
b Plans in which the owner-employee(s) (sole proprietor or partners) and spouse are the only partlclpants need to complete only items 

i through II(d), 13, 14(a), 18. 19 and 20 of thrs form. 
b Plan Number-Your 3 dlgit plan number must be entered in item 5(c); see instruction 5(c) for explanation of “plan number.” 

uw 1 (a) Name of plan sponsor (employer If single employer plan) 

Ed 

1 (b) Employer identification number 

otld- Address (number and street) 1 (c) Telephone number of sponsor 
Wir 
VIHW 

( 1 

print Cjty or town, State and ZIP code 1 (d) If plan year changed since last ra- 

Wm. turn/report check hare . b 0 

2 (a) Name of plan administrator (if other than plan sponsor) 1 (I) Business cods number 

Address (number and street) 

City or town, State and ZIP code 

2 (b) A~mlnlsirator’semployer idsntificstion so. 

2 (c) Telephons number of adminirtntar 

I ( 1 
3 Name, address and idenbficahon number of plan sponsor and/or plan admlnlslrator as they appear on the fast return/report filed for this plan, if sot ths 

samaasin 1 ar2sbws: (a)Spoflsor b .........I.... ~.~~~._~~~-~~.~ ~.~~~~ ~~~~.~ ~~~~~ ______.___________ 
(b) Administrator b 

.___ . . . . . .._____....____.. 

4 Check appropriate box to lndlcate the type of plan entity (check only one box): 
(b) n Other (specify) b 

(a) [7 Single-employer 

(ii) q Check if name of plan changed smce the last return/report 
~.~.. (c) Enter three digit j i 

plan number b : i 

6 Type of plan (check apphcable box(es)J: (a) fl Defined benefit (perwon plan) (W Fl Money purchase 
(c) 0 Profit-sharing (d) 0 Parhcipant.directed account plan 

7 (a) Participants employed and actw particlpantsat the end of plan year: 

(i) Self-employed (includmg owner-employees) _ . . . 

(ii) Other participants (Include parhclpatmg spouse of self-employed, if applicable) . 

(iii) Total (add lines 7(a)(i) and (II)~ . . . . . . . . . . . , . 

(b) Total participants (See specific Instructmn 7(b)). {I) At the begInnIng of the plan year . . . 

(ii) At the end of the plan year. . . . . . . . . , . . . . . . . . . . 

(c) Total employees other than self-employed . . . . . . . . . . . , . . . . 

(d) (I) During this plall year or the prior plan year, was any participant(s) separated from service wth a deferred Yes No 

vested benefit for which a Schedule SSA (Form 5500) is required to be flied with this Form 5500-K?. . 

(10 If “Yes,” enter the number of separated parbcrpants required to be reported b -- $!is%Bm 

8 (a) Were any plan amendments to this plan adopted since ?he end of the plan year covered by the last return/ 

report Form 5500, 5500-C or 5500-K which was flied for this plan? . . -- 
(b) (I) Has a summary plan description been flied wth DOL forthis plan’ . . . . 

(II) If (I) IS “Yes.” what was the employer ldentlflcatlon number and the plan number used to identify It? 

Emptoyer identlficatron number b -.--.--- Plan number b mm 

9 Termination InformatIon: (a) Was this pLln terminated during this plan year or any prior plan year? . . . .w- 
(b) If “Yes.” were all trust assets distributed to palticipants or benehclarles or transferred to another plan? . . -- 
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Form 5500-K 11910) P.S. 2 
A Pirnr in which an owner-cmpioyae(r) (roia proprietor or ~NVW) and rpaurr are tha only participmtS-On pages 2 end 

3 complete only 10. 11(a) through (d). 13, 14(a), 18, 19 and 20; and, chock this box . . . . . . . . . , bt 
10 (a) Was this plan merged or consolidated into another plan or wara assets or liabilities transferred to anothrr 

plan sinca the end of the plan year covered by the last return/rrport Form 5500, 5500-c or 5500-K which 
was filed for this plan? , , , . . . . . , . . . . . . . . . , . . . . . . 0 Yes 0 No 

If “Yes,” antrr information about other plan(l): (e) Employar idantification number(s) (d) Plan number(s) 

(b) Name of plan(s) b ______.... ___ ____ __ _._____.__ _ __._______________ _ .__. ____ ._____ _ ____.._. _ _____ _ _____________ _ _..........._____ __..________________....... 
..................................................................................................................................................................... 

(a) Has Form 5310 bran flied? , .. . . , . , ...... , , , , ........ q Yes 0 No 

11 Indicate fundlng arrangement: 
(I) 0 Trust (b) q Fully insured (c) 0 Combination 

(d) q Other (specify) b .__..I....__...__._.............~..~~~.~~~..~..-~..........~..~....“.........................~......~.................................. 
(a) If (b) or (c) is checked ontsr number of Schsdulas A (Form 5500) which an attrchsd , . . . . b 

12 (I) (I) Is the plan covarrd under tha Psnsion Benefit Guaranty Corporation termination 
insuranca program? , , . . . . . . . . . . . . . . . . . . 0 Yes q No 0 Not Detarminad 

(II) if “Yaa,” or “Not detarminsd,” lift employer ldantificatlon number and/or plan number used in any filing with PBQC if ths 

numbar was different than the numbers listed In itam l(b) or 5(c) b... _.._.. _ .__._____ _ _________. _ _________.___________________ 
Yss No 

(b) If (a)(i) is “Yes,” or “Not datermined,” did any events requiring notice to PEGC occur during this plan year? . II 

-- 

(c) if (b) is “YES,” indicate which events occurred that required nobca to the PBGC (see instructions) b. .._ ._,._______ ____ ______ 

13 Please furnish the following fmanclai information for the plan (round off amounts to nearest dollar): I- 
[I) Net assets (current value) at beginning of plan year. . . . , , . . . . . ., 
(b) Contributions by employer and employees for the plan year. . I . . . . . . 
(c) Plan’s income for the plan year . . . . . . . . . . . . . . . . . . 
(d)Expandlturesforthaplanyear. . . , . . . . . . . . + , . , . . . 

(a) Distributions made forthe plan year. . + . . , . . . . . . . . . . . . . 
(fJ Other changes III net assets , , . . . . . 1 . . . 
(g) Net assets (current value) at end of the plan year . . . . . . . . . . 

14 Since the end of the plan year covered by the last return/report Form 5500. 5500-C or 5500-K which was filed for Yes No 

this plan: -- 
(a) Other than transactions described in the exceptions outlined in the instructions were there any transactions. 

directly or IndIrectly, between the plan and a party-in-interest? . . . . . . _ . 

if “Yes.” see speclfrc instructions. i2?iBm 
(b) Has the plan granted an extension on any loan for which prior to the granting of an extension, it has not received 

ail the principal and interest payments due under the terms of the loan? . . . . _ . . . . --- 
(c) Has the plan granted an extension of time or renewal for payment of any obligations owed to it which amounts to 

more than 10% of plan assets? . . . . . . . . . . . . . . . . . . . 

15 Since the end of the plan year covered by the last return/report Form 5500, 550&C or 5500-K was filed for this plan: 
(a) Has there been a termmation in the appointment of any trustee, accountant, insurance carrier, enrolled actuary, 

m m 

administrator, investment manager or custodian! . . . . . . . _ . . . . 

If “Yes,” attach an explanation including the name, address and telephone number of the person whose appoint. 
ment has been terminated. 

(b) Has the plan used the services of a contract administrator? . . 
if “Yes.” enter the contract administrator’s name and employer identification number (see 

(c) Indicate the amount of the plan’s administrative expanse for the. 

(i) Current year , , , . . . . . . . . . . . 
(ir) Preceding year . . . , , . . . . . , . . . . . . . . . 
[iii) Second preceding year . . , . . . . . . . . . . 

(d) Have any insurance policies or annuities been replaced?. . . . . . . . . . . . . 
(I) Was the plan funded with: 

(I) 0 Individual policies or annuities 

(it) 0 Gra up policies or annuities 

(iii) 0 Both 
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