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Solicitation/Contract Form

PART B - CONTINUATION OF THE STANDARD FORM 1449

Supplies or Services/Prices
The Federal Protective Service of the Department of Homeland Security intends to award
a base year contract with 4 option years, off an FSS Multiple Award Schedule to one
contractor to provide Armed Guard Services to various locations throughout Colorado.
The Basic Contract will be an unpriced agreement outlining the terms and conditions of
the contract. The Basic document will list an estimated level of effort. The Basic
Document will list the requirements of the contract detailing deliverables, Guard
Qualifications and Terms and Conditions normally found in a contractual document. Off
that un-priced docurnent we will write Delivery Orders for individual or groups of posts

covering the State of Colorado.

Instructions, Conditious, and Notices to Bidders

Evaluation Factors for Award

52.212-2 -- Evaluation -- Commercial Items,

Evaluation -- Commercial Items
(a) The Contract will be awarded to the Contractor that submits the Package that provides

the Government with the Best Value,

Three areas will be Evaluated,
1) Past Performanece 30% .
3 references from similar type work in a similar environment
2} Price 40%
3) Technical Package 30%
3 a) Written Documentation 15%
Management Plan
Quality Control Plan
3 b) Oral Presentation 15%
Direct Supervision Plan

Open Post/ Problem Resolution Plan

The Government reserves the right to award this Best Value Contract without

discussions.

A written notice of award or acceptance of an offer, mailed or otherwise furnished to the
successful offeror within the time for acceptance specified in the offer, shall resultin a
binding contract without further action by either party. Before the offer's specified
expiration time, the Government may accept an offer (or part of an offer), whether or not

HSCECA-04-Q-F00001
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there are negotiations afier its receipt, unless a written notice of withdrawal is received
before award.
Contractor shall, when submitting an offer:

A. Provide three references for Past Performance Evaluation. References shall include
Name, Phone Number, Scope of Work and Dollar Value. Past Government work is

preferred but not required.

B. Provide no more than a 50 page, double spaced narrative describing the Management.
Approach to successfully completing the Terms and Condition of this Contract.

The Narrative should include:

1) Description of the process for Attracting and Managing staffing levels
2) Describe the transition plan upon Contract Award

3) Describe the training plan.
4) Describe the Contractor's Quality Control Plan - number and use of Supervisors

C. A signed Copy of the Federal Supply Schedule Contract that the Offered Labor
Categories are extracted from.

D. Solicitation Form 1449 with Prices Offered for each line item.

E. Provide an oral presentation, no more than 60 minutes in length , at a time and location
specified by the govemnment team addressing the Direct Supervision plan, including an
introduction to key personnel, and the Contractor's Plan to resolve open post issues and

problems associated with contract operations.

F. Resumes from the Company Executives, the Contract Manager and the Supervisors
designated to manage this confract.

G. Resumes for all employees appointed to serve as Quality Control Monitors.

Questions concerning this Solicitation MUST be forwarded to
the Contracting Officer no later than 3 NOVEMBER 2004, as

to not delay this procurement. No Questions shall be accepted
after 3 NOVEMBER 2004.

HSCECA-04-Q-F00001
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Description of Evaluation Procedures

1) The Price Evaluation will be completed by the Contracting Officer.

2) The three low offers will be designated as the "Competitive Range" and will move
forward into the Technical and Past Performance Evaluation Phase.

3) The Past Performance evaluation will be conducted using the references provided by
the contractor and the Past Performance Information Retrieval System (PPIRS) which is
maintained by the Federal Government. No penalty shall be assessed if the evaluated

contractor has no past performance data in the PPIRS.
4) The Technical evaluation will be conducted simultaneously with the Past Performance

Evaluation.

PROPERTY OF THE UNITED STATES GOVERNMENT. COPYING,
DISSEMINATION, OR DISTRIBUTION OF THESE DRAWINGS, PLANS, OR
SPECTFICATIONS TO UNAUTHORIZED PERSONS IS PROHIBITED.

Notice to prospective bidders/offerors: Associated plans, drawings, or
specifications provided under this solicitation are intended for use by prospective
bidders/offerors (and their subcontractors and suppliers). In support of this
requirement, FPS requires bidders/offerors to exercise reasonable care when
handling documents relating to building drawings/plans, security equipment,
security equipment installations, and contract guard service, to include:

1) Limiting reproduction and/or dissemination of covered materials only to
persons/parties related to this acquisition or otherwise anthorized to receive such

information;

2) Making every possible effort that is reasonable and prudent to prevent
unauthorized disclosure of this information; .

3) Upon award and completion of any appeals process, unsuccessful
bidders/offerors making every reasonable and prudent effort to destroy or
render useless all information/documentation received during the solicitation

and/or appeals process; and
The awardee continuing the efforts required above throughout the entire term of

~ contract and for what specific time thererafter as may be necessary, as
determined by the awardee.

4)

HSCECA-04-Q-F00001
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STATEMENT OF WORK

1. Introduction

. Use of Acronyms

This document contains numerous acronyms.- Whenever a new term is introduced that

will be referred to by an acronym, the acronym will appear next to the term in
parentheses (). The acronyms that will appear most frequently in this document are

listed below for easy reference:

ATR Agency Technical Representative
CGIM Contract Guard Information Manual

CM Contract Manager

CO Contracting Officer

COR Contracting Officer’s Representative

COTR Contracting Officer’s Technical Representative

DOL Department of Labor

FAR Federal Acquisition Regulation

FPO Federal Protective Officer

FPS Federal Protective Service

GSA General Services Administration

PBS Public Buildings Service

SAS Special Additional Services

SF 30 Standard Form 30 (Amendment of Solicitation/Modification of Contract)
SOW Statement of Work

TAS Temporary Additional Services

Introduction (General)

As an integral part of the FPS security team, the Contractor shall provide and maintain all
management, supervision, inanpower, training, equipment, supplies, licenses, permits,
certificates, insurance, pre-employment screenings, reports, and files necessary to
accomplish security guard services as described and required in this Statement of Work
(SOW). The Contractor shall perform to the standards required in the task order and will
be expected to work closely with FPS representatives throughout the duration of services.

Introduction (FPS)

EPS provides security and law enforcement services to GSA’s Public Buildings Service

(PBS). PBS is responsible for real property management of most federal buildings, and
FPS is responsible for protecting those buildings, as well as the buildings’ teriants and

visitors.

Contract security guards have a crucial and highly visible role in FPS’s mission. They
are usually the first (and sometimes only) contact visitors have with FPS, and they are

HSCECA-04-Q-F00001
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almost always the first line of defense in a GSA-controlled facility. Visitors and federal
employees do not usually distinguish between FPS police officers and contract guards.

To them, contract guards are FPS. Therefore, it is crucial that the Contractor ensure that
their employees realize the importance of their role, know their duties, and perform their

duties courteously and professionally at all times.

Introduction {Task Order)

Services shall be ordered under the Contractor’s Federal Supply Service (FSS) Muitiple
Award Schedule (MAS) Contract, Order for Supplies and Services. For the purposes of
this SOW.

The Government has the unilateral right to add, decrease, cancel, or modify services
stated in the task order, as long as the change is within the scope of the services required.

The Contractor will be obligated to provide services at the specified hourly rates
contained in PART 1, Standard Form 1449. Modifications will be stipulated on a
separate Form 30, or equivalent form, which will reference the Contractor’s FSS
Schedule Contract number, the task order number, and modification number.

The services to be provided under this Contract shall be accomplished at::

The Government anticipates services will be required at the following locations:

SEE ATTACHMENT A thru E

Term of Task Order

The anticipated start date for services under this task order is: April 1, 2005.
Provided the Contractor’s services are acceptable, the term of this agreement will be until

1 OCT 05 with 4 option years. The expiration date of this agreement is 30 September
2009.

The Role of Government Personnel and Responsibility for Task Order
Administration, Inspection, and Acceptance

2.

Centracting Officer (CO)

The CO for the task order is:
Jamie A. Harris

FPS- DHS

Denver, CO 80225

" The CO has the overall responsibility for the administration of the task order. She alone
is authorized to také action on behalf of the Government to amend, modify or deviate

HSCECA-04-Q-F 00001
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from the task order terms and conditions; make final decisions on unsatisfuctory
performance; terminate the task order for convenience or default; and issue final
decisions regarding questions or matters under dispute. She may delegate certain other

responsibilities to her authorized representatives.

Contracting Officer's Representative (COR)

The COR for the task order is;

TO BE DETERMINED

The COR 1is designated to assist the CO in the discharge of their responsibilities when
they are unable to be directly in touch with the task order work. In the event that
[COR] is absent or unavailable, [COR Alternate] has been designated as the
Alternate COR [ TO BE DETERMINED)]. The responsibilities of the COR and his/her
altemnate include, but are not limited to: determining the adequacy of performance by the
Contractor in accordance with the terms and conditions of the task order; acting as the
Government's representative in charge of work at the site(s); ensuring compliance with
the task order requirements insofar as the actual performance is concerned; advising the
Contractor of proposed deductions for non-performance or unsatisfactory performance;
and advising the CO of any factors which may cause delay in the performance of work.

After award of the task order, the CO will issue a written Delegation of Authority
memorandum io the COR that details the scope of duties the COR is authorized to
perform and manage. The COR cannot make any decisions regarding the performance of
the task order except as outlined in the memorandum. A copy of the memorandum shall

be sent to the Contractor.

The Contractor shall immediately notify the CQ in the event the COR directs the
Contractor to perform work that the Contractor believes is not part of the task order or
part of the COR’s designated duties as outlined in the memorandum. The CO will then
make a determination as to the issue and respond to all affected parties in the most

appropriate manner deemed necessary.

Contracting Officer's Technical Representative (COTR)/Agency Technical
Representative (ATR)

The COTR is:
[TO BE DETERMINED]

The ATR is:
[TO BE DETERMINED]

HSCECA-0:4-Q-F00001
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The COTR and ATR are designated to assist the CO and COR in the discharge of their
responsibilities when they are unable to be directly in touch with the task order work.

The COTR may be a Federal Protective Officer (FPO), a Law Enforcement Security
Officer (LESO), or a Protection Specialist. The COTR is a GSA employee, while an ATR
is a tenant agency employee. The responsibilities of the COTR and ATR include, but are

not limited to:

(1) Determining the adequacy of performance by the Contract employees in
accordance with the terms and conditions of this Coniract;

(2) Performing surveillance of the Contract employees while they are on duty;

(3) Conducting ‘intrusion tests’ in which undercover FPS staff will attempt to
bring unauthorized weapons or other prohibited materials into the facility,
using the prescribed security methods or equipment, without being
detected by the guards on post;

(4) Acting as the Government's representative in charge of work at the site; .

(5) Ensuring compliance with Contract requirements insofar as the guards’
duties and behavior are concermned; and

(6) Advising the Contractor, CO, and COR of nonperfonna.nce or

unsatisfactory performance.

After award of the task order, the CO will issue a written Delegation of Authority
memorandum to the COTR and ATR that details the scope of duties they are authorized
to perform. The COTR and ATR cannot make any decisions regarding the
performance of the Contract except as outlined in the memorandum. A copy of each
memorandum shall be sent to the Contractor simultaneously upon issuance to the COTR

and ATR.

The Contractor shall immediately notify the CO in the event the COTR or ATR directs
the Contractor to perform work that the Contractor believes is not part of the task order or

part of the COTR’s or ATR’s designated duties as stated in the CO’s memorandum to the
COTR/ATR. The CO will then make a determination on the issue and will respond to all

affected parties.
uality Assurance Specialists (QAS

The QAS are subordinates of the COR and are responsible for the day-to-day inspection
and monitoring of the Contractor's work, The responsibilities of the QAS include, but are

not limited to:
(1) Inspecting the work to ensure compliance with the SOW requirements;
(2) Documenting through written inspection reports the results of all inspections

conducted;
(3) Following through to ensure that all defects or omissions are corrected;

(4) Identifying to the CO and COR areas of non-performance by the Contractor that
may result in deductions from Contract payment or other Contractual remedies

being taken;
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(5) .Confen“ing with representatives of the Contractor regarding any problems
encountered in the performance of the work; and generally assisting the COR in

carrying out his/her responsibilities.

After award of the task order, the CO will issue a written memorandum to the QAS that
details the scope of duties they are authorized to perform. The QAS cannot make any

decisions regarding the performance of the Contract except as outlined in the
memorandum. A copy of each memorandum shall be sent to the Contractor

simuitaneously upon issuance to the QAS.

The Coniractor shall immediatelv notify the CO in the event the QAS directs the
Contractor to perform work that the Contractor believes is not part of the task order or
part of his/her designated duties as stated in the CO’s memorandum to the QAS. The CO
will then make a determination on the issue and will respond to all affected partics.

3. Task Order Start-Up

Immediately after award of the task order(s), and prior to the Contractor’s performance at
the work site(s), the FPS CO shall notify the Contractor, the COR, and the COTR to
schedule a pre-performance meeting that will focus on an in-depth review of the total task

order requirements.

During the start up and performance of the task order, the FPS CO, COR, COTR, and the
Contractor shall meet on an as-needed basis to discuss all relevant issues. The Contractor
and the CO or COR shall sign the written minutes of these meetings, which will be
prepared by the Government and incorporated into the task order file. Should the
Contractor not concur with the minutes, the Contractor shall state, in writing to the CO,
any areas of clarification or disagrecment within S days after receipt of the meeting
minutes. Those comments shall be included with the report in the Contract file.

Initial Contract Transition

A smooth and orderly transition between the Contractor and the predecessor Contractor is
necessary to assure mimmum disruption to vital Contractor services and Government

activities.

The Contractor shall not disrupt official Government business or in any way interfere
with the assigned duties of the predecessor Contractor’s employees. The Contractor may
notify the predecessor Contractor’s employees that the Contractor will be assuming
scrvices upon the task order start date and may distribute business cards, employment
applications, brochures, and other company information to the incumbent employees
while they are on duty, provided that there is no interference with the employee’s
assigned duties (e.g., during “off hours” or during relief or lunch breaks). However, the
Contractor may not interview, recruit, schedule interviews, or conduct extensive
discussions with the predecessor Contractor’s employees while they are on duty.

HSCECA-04-Q-F00001
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The Government will provide the Contractor with the names, social security numbers,
and anniversary dates of all employees working under the predecessor Contract as soon

as is feasible after Contract award.

Contractor Obligation to Obtain All Required Licenses and Permits

Prior to the task order start date, and except where precluded by local law or ordinance,
the Contractor shall make and complete all arrangements with the appropriate officials in

the city, county, parish, or state in which the buildings are located to:

(1) Obtain all licenses and permits required for each guard and supervisor to serve
as either an unarmed guard or armed guard as required by Exhibit 1. Armed
guards must carry their firearm license/permits (and, where legally required,
their concealed weapons permits) on their person while on duty, unless local
or state law requires the Contractor to maintain the records. Failure by an
armed guard to carry a valid firearm certificate or permit while on duty shall
result in the guard being removed from the armed post until the certificate or

permit is obtained.

(2) Provide any official bond(s) and insurance required, and pay any fees or costs
involved or related to authorization for the arming of any employees engaged

in providing services specified under the task order.

(3) Maintain current, valid copies of all licenses, permits, and certifications
described in this SOW., The CO, COR, and all other authorized Government
personnel shall have the express authority to examine these documents upon
request at any time during the duration of this Contract. The Contractor shall
complete and certify a written record that shows names and issue dates for

each employee having each and all legally required licenses, permits, and
certifications. This written Contractor certification shall state that all legal

requirements have been fulfilled prior to the commencement of any and all
task order work, The Contractor shall provide an updated record to the
Government upon the CO’s or COR’s request.

(4) Obtain, possess, and maintain all business and corporate licenses required to
operate as a commercial security service within the entire geographic area

covered under this Contract prior to performing any work under the task
order.

Important Note: Failure by the Contractor to obtain all required licenses as of the
task order start date shall be grounds for termination for default. Failure by the

Contractor to renew licenses and permits upon their expiration may result in
termination for default.
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Page 17 0f 131



PROPERTY ¢ JHE US. GOVERNMENT - FOR OF. AL USE ONLY

Contractor Obligation to Obtfain Certification Cards for All Uniformed Guards

Prior to working under the task order, every uniformed guard (whether productive or
supervisory) must possess a valid GSA certification card (GSA Form 3527). The GSA
certification card is evidence that the guard has: received a favorable adjudication from
(GSA; passed the medical examination; completed the required training; passed the
required examination(s); and meets all other qualification criteria to be a GSA Contract
security guard (see Paragraphs 9 and10 for a detailed description of these requirements).

The Contractor should follow the procedures listed below to obtain a GSA certification
card for each uniformed employee:

(1) Conduct an initial employment screening to determine whether the prospective
employee meets the Contractor’s specific hiring requirements and the Contract
eligibility requirements (including medical and psychological/reliability
examinations and drug testing);

(2) Submit the suitability package to the FPS COR and await the results of the
adjudication. This process will take approximately one (1) month if all forms are
legible and complete; however, preliminary suitability is usually determined
within a week of the submission of the paperwork. The Contractor will be notified
whenever there is an instance where there is a preliminary unfavorable
adjudication decision so that the Contractor can determine how to proceed with

the employee’s raining, testing, etc.

(3) Schedule required Government-provided training and testing/qualifying with the
FPS office and schedule/conduct all other Contractor-provided training

requirements; !

(4) After the Contractor receives the suitability adjudication results and the employee
completes the training and passes the required examination(s), the Contractor
shall submit the following information to the GSA COR for a GSA certification

card;

(A) A certification, signed by the Contract Manager, that the employee
has met all the hiring, training, and testing requirements set forth in
this SOW and that all pertinent documents are on file at the
Contractor’s facility (See Exhibit 11 for the certification form);

(B  Two color photographs, 1” x 1,” no more than one year old, of the
guard’s head and upper shoulders; and

' The Contractor may proceed with Contractor-provided training while awaiting results of the
suitability adjudication pracess.
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(C)  One GSA Form 3527, Contract Guard Qualification Certificate.
The guard’s name, social security number, and company name
must be typed on the front of the card, and the gnard must sign the

signature block in blue or black ink.

Additionally, all employees who will work as armed guards must submit a signed and
dated “Domestic Violence” certification that states they have not been arrested for or
charged with any offense related to domestic violence, The CO shall provide the
Contractor with an adequate supply of these forms. This form shall be valid for a period
of one (1) year and must be re-completed and re-submitted concurrent with the guard’s

annual firearms requalification.

GSA will type the date of issuance, qualifications, and expiration on the GSA Form 3527,
and laminate the completed form. The card will then be issued to the Contractor.

No guard or supervisor shall be permitted to work under this task order without a

valid certification card.

The Contractor is responsible for the employees having all required certification
credentials in their possession at all times while on the protected premises. This includes
not only the GSA certification card, but a valid CPR/First Aid card and, when required, a

valid firearms permit.

The Certification card will be valid for the term of the Contract and shall be marked
“TOC” to designate expiration upon completion of the Contract.

The Contractor must return to FPS an employee's certification card within five (5) work
days of either the termination of the guard's employment, or the guard's removal from the
task order at the end of the task order term. The Contractor must return to GSA all blank
cards and all completed cards for guards who will not continue to work under GSA task
orders/Centracts. Possession of a GSA certification card does not waive any other task

order requirement.

The certification card shall be worn on the outermost garment of the guard's uniform.

IMPORTANT NOTE: Because the Certification card does not expire when individual
certification elements expire, the Contractor is responsible for continually maintaining
validity of each element of the Contract employee’s certification status (i.e., suitability
determination, medical examination, firearms requalification, CPR/Tirst Aid
certification). See Section J, Exhibit 11 for the list of individual certification elements.

The CO shall have the express authority to demand return of the GSA Certification
card for any Contract employee who does not maintain compliance with the
Contract qualification and certification standards, and the CO shall have the
express anthority to prohibit that employee from performing under the Contract
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until such time as he/she comes into full compliance with all
qualification/certification criteria.

4. Services Required — Non-Supervisory Guards

Order of Precedence

The Contractor’s employees shall perform the services as prescribed by:

(1) The task order;
(2) The Guard Post Assignment Record (GSA Form 2580);
(3) The Officer's Duty Book (including FPS Operating Orders and Standard

Operating Procedures and the Building Occupant Emergency Plan);

(4) The FPS Policy Handbook (PBS P-5930.17c); and
(5) The Contract Guard Information Manual (CGIM) (April 2001 Revision)

In the event of an inconsistency between documents, the task order takes precedence over
other documents.

Guard Post Assignment Record (GSA Form 2580)

Guazds shall perform in accordance with the duties outlined on GSA Form 2580, which is
prepared by FPS, for all shifts on each post. Except for emergencies, the guards cannot
make any deviations from the duties prescribed in the Form 2580. The FPS COR or
COTR may modify, amend, and/or revise Guard Post Assignment Records to change
shift duties, start and stop times, and post locations, provided the change has no impact
on the Contract cost. Such changes shall not require modification to the task order or

Contract,

The duties of some guard posts require that a guard not leave his post until properly
relieved. Where this is required, it will be specifically stated on the GSA Form 2580.

Additionally, Exhibit 1 will identify posts that require relief breaks.

Changes to the post orders that increase or decrcase the number of hours specified, that
incrcase or decrease the amount of equipment and/or supplies required, or otherwise
affect the Contractor’s cost or the task order price, must be made by the CO through a
written modification to the task order. The Contractor may be financially liable for
accepting or implementing changes by any GSA or tenant agency staff other than the CO;
therefore, the Contractor shall be responsible for verifying with the CO whether any
requested changes should be provided pending issuance of a modification.

Typical Duties - /

Guards must be thoroughly familiar with the post orders at all posts where they are
assigned to work. Whenever possible, guards should be familiar with the post orders
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prior to working on the posts. When this is not feasible (i.c., when there are emergency
nonrecurring services and the Contractor is given limited advance notice regarding the
Government’s requirements), the Contractor should allow, to the maximum extent
practicable, guard mount time. Guard mount time is that time prior to official sign-in on
post where the guard prepares to assume assigned duties, such as reading and the post
orders and loading and holstering the firearm. Guard mount time is NOT considered part
of the official post hours; thus, the Contractor should factor in the cost for guard mount
time into the bid prices as they will not otherwise be paid for by the Government.

Guard post assignments may include, but are not limited to, the following duties and

responsibilities:

Staff Entrance/Exit Control Posts

Staff Roving Control Posts

Prepare Reports and Maintain/File Records

Monitor and/or Operate Security and Fire Systems
Ensure Compliance with Building Rules and Regulations
Maintain Physical Security, Law and Order

Prevent and/or Detect Unauthorized Access

Report Hazardous Conditions

Respond to Emergencies

Receive and Store Lost and Found ltems

Control, Issue, and Store Keys

Provide Traffic Control

Fly the United States Flag

Provide Testimony in Official Legal Proceedings

Assist in Responding fo/Controlling Civil Disturbances

e Act as Primary Security Response (In outlying locations)

ooooooo.......

Specific duties and responsibilities associated with each post will be described in the
Officer’s Duty Book.

Worli Scheduling Procedures

The Contractor shall be responsible for scheduling all work and notifying guards of their
work schedules in a manner consistent with effective Contract management. When
requested by the CO or COR, the Contractor shall furnish a copy of the most current

schedule to the Government.

All guards shall be in uniform and ready to begin work promptly at the start of their shift
and shall remain on the job and in full uniform until the end of their full tour of duty.

Recording Presence

The Contractor's employees shall sign in when reporting for work, and shall sign out
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when leaving, on a GSA Form 139, Contract Guard Duty Register. Contract employces

who patrol between buildings will sign in and out at each building visited. The
registration points, which will be at the protected premises, shall be specified by the
Government and the Contractor must utilize those points for this purpose. Rehef guards

will sign in and out at each post visited.

Each successively lower line on GSA Forms 139 and must be completed in chronological
order, without exception. Lines may not be left blank among signatures in any period.
Should an entire line be used to enter a calendar date for separating individual workdays,

a one line Jimit for each such date entry will be followed.

Erasures, obliterations, superimposed or double entries of any type on any one line are
unacceplzble and will not be acceptable for payment purposes. If errors in signatures,
times, post numbers, or duty status are made on the GSA Form 139, the next line,
immediately below or following on subsequent sheet's lines containing such errors, will
be used to record all information for every column in the correct manner, The Contract
employee should draw a single line through the entire line on which such mistakes
appear. The Contractor must attach a detailed memorandum of explanation to each GSA
Form 139 containing erroneous entries for the purpose of correlating all mistakes made
with the applicable valid lines of information, and for describing the reasons behind those

mistakes. Payment of invoices is based on the above procedures.

The Contractor will not remove the GSA Forms 139 from the job site unless specifically
authorized or instracted to do so by the CO or COR. All such forms will be collected by
the COR or COTR. If the Contractor removes the GSA Forms 139’s from the post,
payment may not be made until all of the original GSA 139’s are received by the COR.
Cases i which the GSA Forms 139 are held by the Contractor for 10 or more days after
being requested by the CO, COR, or COTR, may be referred to the Inspector General for

investigation.

Reporting Manhours Provided

The Contractor shall submit to the COR, by no later than five (5) working days after the

last working day of each previous month, an Excel spreadsheet or other approved
form/spreadshect that details the actual work hours performed for each post during the
month versus what was required by the task order. The Government shall only pay for

services actually rendered by the Contractor.

The report shall be certified by the Contractor as to its accuracy. The Contractor's
Contract Manager or on-site supervisor may submit and certify the report as bemg
accurate if the Contractor has authorized them to do so in writing.

This report will be used by the Government to verify compliance with the manhour
requirements of the Contract; however, the Government reserves the right to use other

methods to verify work actually performed (¢.g., audits of Forms 139, Inspection
Reports, Offense/Incident Reports, ete.) during the month.
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Relief and Lunch Breaks

All full-time productive guards working a minimum & hour shift shall be provided a paid
15 minute break for every 4 hours the guard is scheduled to work. The relief break
should normally be scheduled in the middle of each 4 hour period. A 30 minute unpaid

lunch break shall also be provided to those individuals.

All guards working a 6 hour shift shall be provided one 15 minute paid break and a 30
minute unpaid lunch break. Part-time productive guards working a minimum of 4 hours
shall be provided a paid 15 minute break for every 4 hours the guard is scheduled to

work.
A separate sign-in/sign-out log shall be used for the relief guard to sign in and off on

each post for all relief breaks.

The costs to cover relief and lunch breaks for the productive guards must be included in
the Offering price, as they shall not otherwisc be paid for by the Government.

- The Contractor must provide a replacement guard for each employee during relief and

periods.

IMPORTANT NOTE: Habitual failure by the Contractor to furnish required relief
breaks to guards shall be considered to be a material breach of the task order and may

result in termination for cause/default.

Limitation on Man-hours to be Provided by Individual Emplovees

No productive guard shall provide more than twelve (12) hours of service on one or more
Contracts/task orders administered by FPS in any twenty-four (24) hour period, unless
the work periods are separated by an eight (8) hour non-duty period. ‘

The Contractor shall be responsible for compensating guards for all overtime accrued in
accordance with federal and state laws. The Contractor’s estimated overtime costs must
be factored into the Offering prices, as they will not otherwise be paid for by the

Government after award of the task order,

The limitation on hours may be verbally waived by the COR in emergency sitnations
which are beyond the control of the Contractor (e.g., weather conditions that prevent the
next shift from getting to the building, civil disturbances, natural disasters, emergencies,

etc.).

The Government has the authority to assess deductions from task order payments for all
hours where guards exceed the 12 hour 6n-duty limitation. For each hour or part thereof
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where a guard works over 12 hours without prior approval by the COR, the Government
will deduct the hourly price (or part thereof, if less than one hour is worked). See Section

13 for further information on deductions.

5. Services Required — Contract Manager and Supervisors

Contract Manager

The Contractor shall propose, identify, and provide to the Government an experienced
Contract Manager (CM) who shall have complete authority to act for the Contractor
during the term of the task order. The duties of the CM shall not under any
circumstances be performed by uniformed employees performing productive or

supervisory hours under the term of the task order or any other guard _
Contract/task order administered by GSA. The CM shall have the authority to accept

notices of deductions, inspection reports, and all other correspondence on behalf of the
Contractor. The CM will have the overall responsibility for implementing, monitoring,
and upgrading the Contractor’s quality control plan and is responsible for ensuring that
the Contractor’s work force complies at all times with the contract requirements. The
CM must completely understand the operational requirements of this Contract, including:

Functions of both the productive and supervisory staff

Location(s) of service
"Method of operation and equipment required at each post

Contents of general and specific post orders

The CM should conduct regularly scheduled meetings with supervisory staff to
continually evaluate security officer performance and review operational procedures.

The CM must have either completed a four year course of study leading to a bachelor’s
degree with a major in any field of study, or have substantial and credible law
enforcement, military, or business management experience that demonstrates the
individual’s capacity to effectively manage a security guard Contract/task order of the

size and scope described in this SOW.

This position requires a minimum of five (5) years of specialized experience. Specialized
experience includes: project development and implementation from inspection to
deployment; expertise in the management and control of funds and resources using
complex reporting mechanisms; and demonstrated capability in managing multi-task

Contracts or subcontracts of various types and complexity.

The CM shall be available during nonmal working hours (8:00 a.m. to 4:30 p.m.) within
30 minutes by telephone or in person to discuss problem areas. After normal duty hours
or on weekends and holidays, the CM shall be available within two (2) hours.

The Contractor shall provide to the CO and COR the name, télephone number, pager
number (if any), cellular phone number (if any), facsimile number, ¢-mail address, and
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office address of the CM by the date of the first meeting after award of the Contract.
Additionally, the Contractor shall submit a Key Personnel Resume clearly detailing the
individual’s qualifications and demonstrating that the proposed CM meets the
requirements listed above. If the proposed CM does not meet the requirements listed
above, the Contract shall attach a written waiver request which will cite both the areas
where the proposed CM does not meet the requirements and a staternent by the
Contractor explaining why the Contractor considers the proposed CM to be qualified te
hold the position. Waiver requests must adequately demonstrate that the proposed CM
possesses the ability to effectively manage a security guard Contract of the size and scope
described in this Solicitation/Contract. The CO or COR must approve the proposed CM

prior to his/her assignment under this Contract.

The CM is a salaried managerial positiou not specifically required in the Iine item(s)
identified in this SOW. Therefore, the Contractor shall factor all costs associated
with providing a CM into their Offering prices (e.g., as overhead/G&A), as they will
not otherwise be paid for by the Government.

Replacement CMs shall possess the same or similar qualifications of the individuals
originally proposed by the Contractor and accepted by the Government. Replacement
employees must be approved by the CO or the COR prior to reporting for duty under the

task order.

Supervisors

Supervisors are uniformed individuals who have authority to act for the Contractor on a
day-to-day basis at the work site.

Supervisors shall not simultaneously perform the duties of supervisor and productive
guard. Supervisors shall not provide required relief breaks to productive guards at any

time while they are acting in a supervisory capacity.

The Contractor shall provide the name(s), telephone number, pager number (if any),
cellular phone number (if any), facsimile number, e-mail address (if any), and office
address of the Supervisor(s) by the date of the first meeting after award of the task order.
Additionally, the Contractor shall subinit a Key Personnel Resume clearly detailing the
individual’s qualifications to the CO or COR by the time of the first meeting after
Contract award. The CO or COR must approve the proposed supervisor(s) prior to

working under the task order.
Supervisors ensure that productive guards:

A. Are properly trained;
B. Perform all duties as specified in accordance with the Contract and the GSA

Form 2580 (Guard Post Assignment Record) for the security post assigned;
C. Are properly uniformed and present a neat and professional appearance as
referenced in the Contract Guard Information Manual;
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D. Are thoroughly knowledgeable about their duties and demonstrate the ability
to act effectively during emergencies or other unusual situations;
E. Possess and display a valid certification card and CPR card at all times while

on duty; and
F. Possess all necessary permits, credentials, etc., as required by the Confract or

by local or state law.

The Contractor shall provide the level of supervision equal to 10 minutes of direct
supervision per post, each shift.

All supervisors shall be required to sign in on a GSA Form 139 log upon visiting the
building and to sign out on the same form upon leaving the building. In the column
entitled “Post” the Supervisor shall write the abbreviation “SUPV™ to indicate
supervision. These logs may be used by the Government to ascertain the level of
supervision being provided to the guards working under the task order.

Replacement Supervisors shall possess the same or similar qualifications of the
individuals originally proposed by the Contractor and accepted by the Government. The
Contractor shall provide a completed Key Personnel Resume for all replacement
employees to the CO and the COR for approval before the replacement personnel report

for duty under this Confract.

The costs to cover Supervisors are not price separately and should be rolled up into the
per hour offering price

6. Services Required -- Reserve Guard Force

The Contractor shall maintain a reserve guard force of sufficient size to enable the
Contractor to provide post coverage in the event of scheduled or unscheduled employee
absences (e.g., due to illness, vacation, or personal emergencies). All reserve guards
must meet the minimum qualification standards for their assigned position as required in.

this SOW before working any post under the task order.

The Contractor shall ascertain how this reserve guard force shall be acquired and
maintained. The Contractor should factor the costs for maintaining a reserve guard force
into the Offering prices, as they will not otherwise be paid for by the Government after

award of the task order.

7. Regulations, Handbooks, and Other Applicable Documents

GSA/PBS/FPS Regulations contain the basic procedures for the operation, maintenance,
and protection of property. The primary regulations and related procedures to be
followed by the Contractor are listed below. Supplementary regulations which are
provided to the Contractor by the CO or her anthorized representative shall also be in

effect and will be incorporated by modification to the task order.
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Officer's Duty Book. An Officer's Duty Book shall be furnished by the COR and
maintained at the central control point and shall contain complete duty instructions

for cmergency procedures.

A separate loose-leaf binder shall be furnished by the COR and maintained by the
Contractor at each additional fixed post and will contain only those items of duty
instructions pertinent to that specific post. The Officer's Duty Book shall not be

removed from Government property, or reproduced or copied in any manner unless
properly authorized, in writing, by the COR.

Rules and Regulations Governing Conduct on Federal Property (FMR 41 CFR 102-74,
Subpart C). These rules and regulations are posted in all buildings under the charge
and control of the General Services Administration and are applicable to all persons

entering in or on such property.

Federal Protective Service Policy Handbook (PBS P 5930.17c). This FPS handbook
contains the basic procedures and forms to be used during the course of the Contract.
Applicable chapters will be supplied to the Contractor by the COR at the initial meeting
after Contract award. This information must be read by all guards and supervisors in
order for them to understand the role they play in FPS law enforcement and security

operations.

Contract Guard Information Manual (CGIM). This handbook contains the information
all guards and supervisors must read and be familiar with prior to assuming duties under
the task order. The written examination which all guards must take will be based entirely
upon this manual. The Contractor must provide a legible, securely bound copy of the
CGIM to all uniformed employees upon beginning the basic training course and refresher
training course as described in paragraph 10 below. The Contractor is responsible for all

costs associated with printing and binding the CGIM for their employees.

8. Equipment, Uniforms, and Materials

Use, Accountability, and Care of Government Furnished Property.

The following supplies, materials, equipment, and facilities/office space, will be
furnished by the Government:

Electrical and mechanical equipment, such as installed alarm and surveillance

systems, communications equipment, x-ray machines, walk-through magnetometers,
hand-held magnetometers, and closed-circuit televisions, including written operating
procedures and instructions. Complete and current inventories of equipment will be

maintained by the COR.

1.

2. Repair and maintenance of equipment in item 1 above.

HSCECA-04-Q-F00001
Page 27 of 131




PROPERTY O. JE U.S. GOVERNMENT - FOR OFF1 .L USE ONLY

Officer's Duty Book, including all inserted information required. The COR will

3.
provide all initial information and changes. The Contractor will be responsible for
posting the changes in the Officer’'s Duty Book.

4. Telephones deemed necessary by the Government for the conduct of official business

under the task order.

5. Guard office, locker space, locker and office equipment, excluding office machines
(as available and deemed necessary by the Government).

All Government administrative forms prescribed for use by Contract employees under
the task order.

7. Classroom for on-site training of personnel employed by the Contractor, for the
purpose of their understanding and operating all fire alarm systems, security systems,

security equipment or devices, and emergency operations procedures.

Buildjng utilities and services will be afforded the Contractor in accordance with

8.
established GSA operational procedures. This includes the use of concession
facilities, restrooms, and medical facilities (when available, for emergency purposes).
9. Limited occupation and use of GSA-controlled office space, where available, for the

CM and/or Supervisors to use to conduct official task order related business.

All property furnished by the Government under the task order shall remain the property
of the Government. Upon termination or conclusion of the task order, the Contractor
shall render an accounting of all such property that has come into their possession during
the course of the task order. All equipment issued by GSA to the Contractor will be

issued on GSA Form 1025, Receipt for Property, or other similar document.

Any property furnished by the Government to fulfill Contract requirements, which
is lost or damaged resulting from improper use or negligence by the Contractor's
employees, shall be repaired or replaced by the Government. The cost of such
repairs or replacement shall be deducted from the Contractor's payment.
Additionally, the Contractor shall remunerate the Government for expenses
associated with the misuse of telephones or other Government furnished office
equipment by the Contractor’s employees. Contract employees who misuse, willfully
damage, or willfully destroy Government property may he removed from the task
order and may face further penalties as deemed necessary by the Government.

Loss or damage to Government-furnished property shall be identified to the COR by the
Contractor as soon as possible, but not later than 24 hours after discovery by the
Contractor. To ensure timely discovery and reporting, the Contractor shall perform semi-
annual inventories of all Government-furnished property, using a GSA Form 1025 or
other approved Government form/format. The Contractor’s inventory requirements shall
_be reported in writing to the COR within 15 days of the date the COR selects for the
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inventory.

Government property shall be used for official Government business only in the

performance of this Contract. Government property will not be used in any manner for
any personal advantage, business gain, or other personal endeavor by the Contractor or

the Contractor's employees.

The Contractor shall take all reasonable precautions, as directed by the Government, or in
the absence of such direction, or in accordance with sound industrial practices, to

safeguard and protect Government property.

If the work under the task order requires that the Contractor’s employees have access to
classified, confidential, proprietary, sensitive, personal, business, technical, or financial
information (property) belonging to the Government or to other private parties
performing or seeking to perform work for the Government, no employee of the
Contractor shall be authorized to read, photocopy, remove, or otherwise appropriate such
information for its own use or disclose such information to third parties unless
specifically authorized in writing by the CO. Violations of this policy may result in
Contractual actions being taken, up to and including termination for default.
Additionally, the Government may pursue any and all legal remedies at its disposal if the

unauthorized use of the information/property is prosecutable under law.

The Contractor shall be responsible for reporting to the COR the malfunctioning of any
Govermnment equipment used by the Contractor or the Contractor's employees within no
later than 24 hours after the malfunction is detected. The malfunctioning equipment shall

also be reported to the Control Center/Mega Center Operator.

Identification/Building Pass

When a controlled personnel identification systein is used by a tenant agency at a site
where the Contractor’s employees are assigned for duty, the tenant agency will provide
the employees with the necessary Government identification. The Contractor shall
ensure that all Government identifications are returned to the issuing agency when
employees are terminated or resign, or upon expiration of the task order, whichever

comes first.

Use, Accountability, and Care of Contractor Furnished Property

The Contractor shall furnish and maintain in acceptable condition, at no cost to Contract
employees, all items of uniform and equipment necessary to perform work required by

the task order, as discussed in the following paragraph. The Contractor is solely
responsible for the quality and performance of all Contractor-provided equipment

used in performance of this Contract.

Exhibit 2 lists the Government Provided Radio Equipment.
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Motorized/Mobile Patrol Equipment
See Exhibit 3, Patrol Vehicle Requirements. Vehicles shall be in operating condition at

all times. All costs for the operation and maintenance of vehicle(s), including all license
and insurance fees, shall be borne by the Contractor. Each vehicle shall be equipped with
a roof light and marked for identification. The vehicle(s) shall be equipped with first-aid

kit and dry chemical fire extinguisher, properly mounted.

In the event a patrol vehicle is temporarily inoperable (due to maintenance, etc.), the
Contractor shall provide an equivalent, fully operational substitute vehicle. The COR is
responsible for ensuring the vehicle(s) furnished under the task order comply with the
requirements outlined herein. In the event of a dispute regarding whether vehicle(s) meet
the requirements, the CO will make the final decision. Additional patrol equipment not
specifically identified in the task order shall not be used unless approved by the COR.

See Exhibit 3, Patrol Vehicle Requirements.

Firearms and Ammunition
Firearms shall be furnished by the Contractor to equip each armed guard and supervisor

while on duty. Personal weapons shall not be used. The firearms shall be .38 caliber,
double action, six (6) shot police service type revolvers with a heavy duty 4” barrel,
a fixed front sight, and a fixed or adjustable rear sight. Appropriate and ample
supplies of firearms maintenance equipment (cleaning solvents, lubricating oil, rods,
brushes and patches, and other normal maintenance tools) shall be provided by the
Contractor and at the Contractor’s expense. Firearms shall be inspected by the

Conftractor prior to issuance to guards.

The Contractor’s employees shall inspect their assigned firearms at the commencement
of each tour of duty. Each firearm shall be cleaned and oiled regulacly to ensure
optimum operating condition. Firearms shall always be handled in a safe and prudent
manner. Loading and unloading of ammunition and cleaning the firearms shall take place
in designated areas only. All weapons and associated ammunition shall be stored in
accordance with safeguard standards established by the Government.

The Contractor must be able to account for all firearms at all times. On-site supervisors
and guards shall make accurate receipt and return entries on the Firearms and Equipment
Control Register, GSA Form 1051, at the beginning of each shift. The COR will provide

an ample supply of the Form 1051.

The Contractor shall provide a list of serial numbers of all firearms that will be used or
stored on the premises to the COR prior to the task order start date. The list shall be kept
current; the Contractor must decument and forward any changes to the COR within one

(1) week of the change.

In the event that a firearm is lost or stolen, the Contractor shall notify the GSA Control
Center immediately and shall relate all the particulars known regarding the loss or theft
of the weapon. Additionally, the Contractor shall provide a detaileéd written report to the
COR within one (1) week of the incident, including the date and time of the incident.
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The Contractor shall also notify the COR of the serial number for the replacement

weapon.

Ammunition for authorized firearms shall be provided by the Contractor. Each armed
guard shall be issued 18 rounds of standard 125 +¥ jacketed hollow point type
ammunition upon entering duty. Six rounds shall be loaded into the revolver and the
remaining twelve rounds shall be contained in two six round speedloaders.

Uniforms :
The Contractor’s guard force uniforms shall be a color and style in general use by largé
guard or security organizations and shall be readily distinguishable from those of local

and state law enforcement agencies and from those of Federal Protective Officers. All
guards performing under this Contract shall wear the same color and style of uniform and
maintain a professional and neat appearance at all times during their tour of duty.

Appropriately lettered breast and cap badges with the company name shall be worn and
prominently displayed as part of the uniform. Identification nametags and the GSA
certification card shall be worn over the right breast shirt pocket.

The type of uniform to be used on this Contract will be provided by the Contractor as part

of their technical proposal and will be agreed to by the Government at the time of
Contract award. The table below shows the standard required uniform components and

the recommended quantities of the components:
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RECOMMENDED
QUANTITY ;

Shirt, long sleeve L 3
| ]
|
|

REQUIRED ITEM

Shirt, short sleeve

Trouser, all season weight

Necktie

Jacket, winter, patrol type (Reefer style)

Frame style cap OR Baseball style cap

Gloves, winter (pair) - (Color to match accessories)

Pistol belt without shoulder strap (Sam Browne)

Level Il retention holster, firearm (slide on belt type) w/hammer
safety strap, left/right as required (armed guards/supervisors only)|
Aminunifion cartridge case (armed guards only)
Duty Belt “Keepers” j
Expandable Police Baton (with holder) L
Handcuffs (pair) and keys |
Handcuff case o
Key strap with flap (if needed)

Insignia, shoulder patch (each shirt and jacket)

Whistle, with chain attachment (metal)

White (non-supervisory), Gold (supervisory) metal cap omament
Nameplate, 3-1/2" x 3/4", with black or blue 1/2" lettering On
Gold metal (initial and last name)

il ol Bl Bl I V3 VSR PO

HH'—‘J'—‘HHH.&HH

Long sleeve shirts will be required beginning the last Sunday in October and short
sleeves beginning the last Sunday in April. The dates may be adjusted with the approval
of the COR; however, all guards on any one shift must be in the same uniform with the

same sleeve length.

Shoes shall be low quarter or high topped boot with police or plain toe and standard heel.
The color of the shoe shall match the color of leather equipment accessories. The
Contractor is not required to provide shoes but must insure that the employees working

are in accordance with the Contract requirements. Any deviation from the above
requirements must be approved by medical authorities and submitted to the COR.

Uniform accessories and equipment and the wearing of same shall conform to standards
and usage prescribed and in effect for Federal Protective Service Federal Protective
Officers. The color of uniform accessories and equipment shall be standard black or
brown, as may be appropriate to match the uniform. All guards shall wear the same color

and style or type of uniform accessories and equipment.

Supplementary Equipment
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Each guard post shall be equipped with the recommended supplementary equipment
including, but not limited to:

(1) A notebook and pen.

(2) A standard police-type flashlight with a minimum of three D cell batteries. The
Contractor is responsible for ensuring that all flashlights are in serviceable

condition.

(3) Traffic control safety apparel (reflective vests, gloves, traffic batons, etc.),
and inclement weather clothing (raincoats, cap covers, overcoats,
overshoes, mittens, efc.) may be used as appropriate for operations at
designated traffic control or indoor/outdoor posts. All inclement weather
clothing shall be compatible to the uniform’s style.

Guards shall not possess any unauthorized supplemental or personal equipment,
such as privately-owned (e.g., equipment not issued by the Contractor or required
by the Contract) firearms, knives, ""come-alongs", or other such nonstandard items.
Guards who are found to possess such unauthorized equipment while on post shall
face disciplinary action, such as forfeiture of the item(s), suspension, or permanent

removal from the task order.

9. Qnualifications of Personnel

General Qualifications

All of the Contractor’s employees are expected to behave courteously and professionally
toward all persons encountered in the performance of their duties, including FPS
employees, building tenants, and the general public. The CO and/or COR may require
retraining, suspension, or dismissal of any Contractor employee deemed careless,
incompetent, insuberdinate, unsuitable, or otherwise objectionable during the
performance of duties associated with the task order.

To be eligible to perform under this task order, all uniformed guards must meet, to the
satisfaction of the COR, the following requirements:

(1) Be acitizen of the United States of America. The COR may allow legal
resident aliens with proper INS-issued work permits to work under the task
order upon the Contractor’s request. Under no circumstances will resident
aliens lacking valid INS work permits be allowed to work under this task

order.

(2) Be atleast 21 years of age. While there is no limit as to the maximum age of
guards, all guards must be able to withstand the physical demands of the job
and must be capable of responding to emergency situations without special

" accommodations by the Government.
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Note: The COR may waive the minimum age requirement where the
applicant meets all of the other minimum requirements and is legally eligible

to perform the required duties.

(3) Possess, at a minimum, either a high school diploma or a GED equivalency
certificate. Copies of Diploma or certificate to be provided to COR

(4) Speak English fluently, read and comprehend written English, and compose
coherent written reports in English. Bi-lingual guards are naturally an asset to
the Contractor, but in no circumstances should the Contractor permit a guard
who does not have a good command of the English language to work under

this task order.

(5) Meet one of the following experience/education requirements:

(A). Three years of security experience within the past five years; or

(B). An Associate’s Degree, or at least 60 semester hours of college
coursework in any field of study; or

(C). Three years of military or National Guard (active duty or reserve)

experience; or
(D). Successful completion of Police Officer’s Standard Training (POST)

course; or
(E) Any reasonable combination of the above (i.e., one year of security
experience plus one year of college coursework).

IMPORTANT NOTE: Contract employees working under the previous incumbent
Contract/task order who do not meet the above experience/education requirements will be
eligible to continue working under the task order. In such cases where a prior incumbent
employee does not meet the above requirements, the Contractor shall document that
employee’s personnel file accordingly and indicate the length of service under the prior

Contract/task order.

Special Requirements for Supervisors

Supervisors must be individuals of unquestionable integrity who display a mature attitude and
exercise good judgement. Each supervisor shall have a background with a minimuem of two (2)
years of successful experience in field supervision (civilian community law enforcement, military
service law enforcement, or commercial/industrial guard service). The Contractor may propose,
by written request, an employee for a supervisory position who lacks the above experience,
provided that the Contractor Offers evidence of similar leadership experience. The CO shall have
the sole discretion to accept such an alternative. The COR shall recommend the selection, if
satisfactory, and the CO will approve or reject the recommendation. The Contractor shall
complete and submit a Key Personnel Resume (Exhibit 12) for each proposed supervisor to the

COR.
Medical and Physical Qualifications
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The Contractor is responsible for ensuring that all uniformed employees working under
the Contract meet the medical requirements described below. GSA will not grant any
waivers of the medical standards. The Contractor is also responsible for ensuring that all
uniformed employees are able to perform the essential functions described below, with or
without reasonable accommodation. If one of the Contractor's employees alleges that
he/she has a disability and requires a reasonable accommodation to perform the essential
functions of the job, it is the Contractor's sole responsibility to discuss reasonable
accommodation with its employee and to decide what accommodation, if any, to provide
at its own expense. The Contractor, not FPS, is responsible for complying with all
provisions of the Americans with Disabilities Act of 1990 (Pub. L. [01-336) (ADA) and

the Rehabilitation Act (29 U.S.C. 791 et seq.).

Essential Job Functions

The Contractor shall ensure that all uniformed employees assigned to work under the
Contract/ task order are in good general health without physical and/or psychological
impairments that would interfere with the safe and efficient performance of their duties.
The Contractor is responsible for ensuring that all uniformed employees, both current and
prospective, are able to perform the essential functions described below, with or without
reasonable accommodation. If one of the Contractor’s employees alleges that he/she has
a d1sab111ty and requires a reasonable accommodation to perform the essential functions
of the job, it is the Contractor’s sole responsibility to discuss reasonable accommodation,
if any, to provide, at its own expense. The Contractor, not FPS, is responsible for
complying with the provisions of the American with Disabilities Act of 1990 (Pub L.
101-336)(ADA) and/or the Rehabilitation Act, as applicable, with respect to its

employees.

Following are the essential job functions for uniformed employees working under the
Contract:

(1) Frequent and prolonged walking, standing, sitting, and stooping, up to 12
hours per day, either indoors or outdoors, during daytime or nighttime.
Outdoor posts may require the individual to withstand extreme heat,
humidity, cold, and/or severe weather (e.g., snow, sleet, rain, hail, wind) for
up to four hours without shelter. Many posts have no chair/seating available;
thus, the individual must be able to stand for up to four consecutive hours.

(2) Frequent contact with the general public, law enforcement, and dispatch
center, requiring the ability to speak clearly and distinctly and remain calm
in stressful situations (e.g., confrontations with angry, distraught, disturbed,

or violent pcrsons)
(3) Ability to remain on post up to four consecutive hours without eating,

drinking, or relieving bladder/bowels. B
(4) Ability to maintain a high degree of alertness for up to 12 hours, with the
ability to mentally and physically react quickly to a variety of unexpected
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and dangerous situations. Use of senses (sight, hearing, smell, touch) is
necessary to discern unusral or dangerous situations.

(5) Ability to use post security equipment (magnetometers, X-rays, CCTV);
ability to use handcuffs, baton, and (where required by post assignment)

firearm at any time while on duty.
(6) Ability to read post assignments, write reports, and respond to both routine

and emergency dispatches/orders.

(7) Ability to subdue violent or potentially violent or disturbed individuals, or
intervene in a crisis situation (e.g., provide emergency first aid/CPR while
waiting for arrival of paramedics or other emergency personnel), and

(8) Occasional running, sprinting, lifting heavy weights, moving heavy objects,
climbing stairs (e.g., in responding to emergencies, ensuring timely and
complete facility evacuations, giving pursuit, etc.).

Medical Examinations

The Contractor shall require all of its employees, who are prospective FPS contract
guards, to undergo a pre-employment medical/physical examination. Examinations shall
be administered by a licensed physician and documented on a Standard Form (SF) 78.
The Contractor shall fully and accurately complete Section 4 of the SF 78 based on the
medical standards and essential job functions set forth in the Contract. All guards
(productive and supervisory) must meet the health certification requirements listed

Exhibit 10.

The Contractor shall ensure that all of its uniformed employees meet the medical
standards set forth below. If an employee of the Contractor claims that he/she has a
disability that prevents him/her from meeting the medical standards or performing the
essential job functions, it is the Contractor’s responsibility to obtain medical verification
of the disability and to provide reasonable accommodation, if necessary, at its own
expense. The CO or COR will review all medical documentation to ensure that it 1s
complete and in compliance with the Contract. No guard shall be permitted to work
under the Contract until the certificate and medical documentation has been reviewed and

approved for compliance with the Contract by the CO or COR.

The following conditions are automatically disqualifying, and the Government will not
permit any individual with any of the conditions to work under the Contract:

» Complete loss of vision in one eye; or
» Complete Loss of Hearing in one ear

The Medical Standards section below discusses all other medical standards prospective

employees must meet. If the examining physician finds a disqualifying factor during the

. _examination, the physician must provide a written, signed opinion as to why the existence
" of the fictor will not interfere with the guard’s performance of the essential job functions
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required under the Contract. If the physician’s diagnosis or the accompanying medical
documentation is unclear, it is the Contractor’s responsibility to obtain supplemental
documentation, such as an opinion from another doctor or specialist, medical records,

etc., at its own expense.

Medical examinations are valid for a period of three (3) years from the date of issuance.
The Contractor must ensure that the employee receives a new medical examination prior
to the expiration date of the current examination. The same medical standards shall
apply regardless of whether the individual being examined is a prospective or incumbent

employee.

Medical Standards

All uniformed guards most meet the following medical standards:

(1) Vision: Individual must have binocular vision and must not test less than
20/20 as measured with both eyes viewing. Corrected visual acuity must be
20/200 or better in the worst eye. Visual fields must be full with good
peripheral vision. Any disease or condition that interferes with the .
individual’s vision, including abnormal color vision with severe color

deficiency, is a disqualifying factor.

(2) Hearing: In the frequency range from 500 — 2,000 hertz (Hz), the deficit
cannot exceed 30 decibels in either ear. At 3,000 Hz the deficit cannot
exceed 40 decibels in cither ear. Any disease or condition that interferes with
the individual’s ability to hear or equilibrium is a disqualifying factor.

(3) Head, Nose, Mouth, Throat, and Neck: Individual must be able to speak
clearly and distinctly. Any disease or condition that significantly interferes
with the individual’s ability to speak or breathe is a disqualifying factor.

(4) Cardiovascular System: Any disease or condition which interferes with
cardiovascular function and the individual’s safe and efficient job

performance is a disqualifying factor.

(5) Chest and Respiratory System: Individual must have a healthy respiratory
system. Any disease or condition which interferes with respiratory function

and the individual’s safe and efficient job performance is a disqualifying

factor.

(6) Gastrointestinal System: Individual must have a healthy gastrointestinal
tract. Any disease or condition which interferes with gastrointestinal function

and the individual’s safe and efficient job performance is a disqualifying

factor.
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(7) Genitourinary System: Individual must have a healthy genitourinary system.
Any disease or condition that interferes with the individual’s safe and
efficient performance of the job is disqualifying.

(8) Endocrine and Metabolic Systems: Any condition affecting normal
hormonal or metabolic functioning and response that is likely to adversely
affect the individual’s safe and efficient job performance is a disqualifying

factor.

(9) Musculoskeletal System: Any condition that adversely impacts on the
individual’s movement, agility, flexibility, strength, dexterity, coordination,
or the ability to accelerate, decelerate, or change directions, and that is likely
to adversely affect the individual’s safe and efficient performance of duties, is

a disqualifying factor.

(10)Hematology System: Any hematological condition that adversely impacts
the individual’s safe and efficient performance of duties is a disqualifying

factor.

(11)Neurological Systems: Any disease or condition that interferes with the
individual’s central or peripheral nervous system function and that is likely to
adversely affect the safe and efficient performance of duties is a disqualifying
factor. Any condition with loss of motor skills, muscle strength, cognitive
function, coordination, or gait; sensory loss (limb, hearing, or vision); tremor;
pain; or effect on speech is a disqualifying factor.

(12)Psychiatric Disorders: Any disorder which affects the individual’s
judgement, cognitive function, or the safe and efficient performance of

essential job functions, is a disqualifying factor.

(13)Dermatology: Any disease or condition that may cause the individual to be
unduly susceptible to injury or disease as a consequence of environmental
exposures, including the sun, or which results in restricted functioning or
movement and thereby impairs the safe and efficient performance of essential

Job functions is a disqualifying factor.

(14)Medication: The individual’s use of medications such as narcotics, sedative
hypnotics, barbiturates, amphetamines, or any drug with the potential for
addiction, that is taken for extended periods of time (e.g., beyond 10 days), or
is prescribed for a persistent or recurring underlying condition, is a

disqualifying factor.
(15)Organ transplantation and prosthetic devices: Any transplantation or

prosthetic device that adversely affects the individual’s ability to safely and
efficiently perform essential job functions is a disqualifying factor.
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Illegal Drug Screening

Pre-Emplovment Screening

As part of the medical examination, all uniformed guards must submit to an initial urine
drug screening that tests for the following five (5) substances at the following cutoff

levels (nanogram per milliliter, ng/mL):

Substance Cutoff Level (ng/mL)
Marijuana metabolites 50

Cocame metabolites 300

Opiate metabolites 2,000

Phencyclidine 25

Amphetamines 1,000

Drug screening methodology shall conform to the U.S. Department of Health and Human
Services Substance Abuse and Mental Health Services Administration’s (SAMHSA)
“Mandatory Guidelines for Federal Workplace Drug Testing Programs.” These '
guidelines can be accessed via the Internet at: www.health.org/workplace or at:
http://wmcare.samhsa.gov.> The Contractor is strongly urged to utilize one of the
Iaboratories listed on SAMHSA’s “Current List of Laboratories Which Meet Minimum
Standards To Engage in Urine Drug Testing for Federal Agencies,” which is accessible
via the Internet at: www.health.org/labs/index htm or at: http://wmcare.samhsa.gov; this
list is updated on a monthly basis. If the Contractor chooses to use a laboratory not shown
on SAMHSA's current list, the Contractor is strongly advised to verify whether the
laboratory’s methodology conforms with SAMHSA’s guidelines prior to utilizing that

laboratory to perform drug screenings.

Other drug testing methods (hair, sweat patch, etc.) are commercially available but are
not acceptable for the purposes of this task order, due to widely varying standards of
testing and laboratory reliability results. However, if SAMHSA does issue guidelines on
alternative drug screening methods, the task order will be modified to permit the use of

those methods.

The presence of a non-negative® reading shall automatically disqualify an applicant from

working under this or any other GSA security guard services Contract/task order. Since
most drugs are metabolized within a short period of time (from several hours to several

days), the Contractor shall not permit any applicant to take multiple tests in order to
receive an acceptable reading.

? The cuitoff level for Opiate metabolites listed in the internet-ready guidelines is 300; however,
that number has been revised by SAMHSA and the new cutoff fevel is shown in paragraph A

above.
3 The term “non- negative is defined by SAMHSA as "the result reported by an HHS-certified

laboratory when a specimen is either adulterated, substituted, or contains a drug or drug

' ‘metabolite.” Sée SAMHSA's guidelines at
http:ffwww. health.org/workplace/manguidelines/draft3.htm
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The Contractor is responsible for all costs associated with obtaining the medical
evaluation and drug screening for each Contract employee. All costs must be factored
into the Offering prices. This requirement applies to both new hires and current
employees of the incumbent Contractor, should the incumbent Contractor be

awarded a task order for these services,

Government Requested Screening.

The CO or COR shall have the express right to request random urine drug screenings at
any time during the term of the task order. Random screenings shall be conducted by the
COR drawing a name from a container that has the names of all guards on duty at the
time of the drawing. A representative of the Contractor shall be in attendance at the
drawing. Tests will be conducted at an appropriate facility of the Government’s
choosing. The Contractor shall pay the Contract employee the normal hourly rate/salary
for all time off given to the employee for taking the screening. Each screening shall
follow the guidelines described in the Pre-Employment Screening paragraph above.

The CO or COR shall have the express right to request urine drug screenings where there
is a reasonable cause by the Government to believe that the Contractor’s employee(s)
may be under the influence of or using illegal substances. Reasonable cause screenings
shall be conducted in a similar fashion to random screenings, with the exception that the
COR will advise the CM in writing that he/she requests a drug screening of a specific
guard. Once the written request is received, the CM should make arrangements for the
test to be conducted as soon as possible and no later than one (1) working day of receipt
of the written request. The Contractor shall pay the Contract employee the normal hourly
rate/salary for all time off given to the employee for taking the screening. Each screening
shall follow the guidelines described in the Pre-Employment Screening paragraph above.

Any of the Contractor’s employees who undergo either random or reasonable cause urine
drug screenings may continue working under the task order until the results have been
provided to the Contractor. In the event that the results of any urine drug screening,
whether random or for reasonable cause, are negative, the Government shall bear the
expense of the screening. (NOTE: this does not apply to the pre-employment urine drug
screening; the Contractor must pay all costs associated with the pre-employment urine
drug screening). The Contractor shall invoice the Government for the actual cost of the
drug screening plus the hourly rate paid to the Contract employee(s) to take the
screening. In the event that the results are non-negative, the Contractor shall
immediately remove the employee(s) with the non-negative reading from the task order
and immediately inform the COR and CO of the result and the employee’s removal from
the task order. Additionally, the Contractor shall bear all the expenses relating to the test

for the employee(s) with the non-negative reading.

Any Contract employee who undergoes either a random or reasonable cause urine
drug screening and tests non-negative for any of the substances shown above shall

be permanently disqualified from working under this or any other GSA security
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guard services task order/Contract. Since most drugs are metabolized within a
short period of time, the affected Contract employee skall not be authorized to take

additional tests to achieve a negative reading.

Security Clearance Requirements

The Security Clearance requirements for this task order are identified in Exhibit 13.
Each Contract employee must, at a minimum, complete the GSA suitability
adjudication process described in the paragraph below.

FPS Suitability Adjudication

After award of the task order and prior to any of the Contractor’s employees being
permitted to work under the task order, the Contractor is responsible for ensuring that
their employees receive a formal suitability adjudication by FPS. All the Contractor’s
employees shall receive a formal suitability adjudication by FPS, including the CM,
Supervisors, Quality Assurance personnel and all other company officers who visit the

work sites.

Once a prospective employee has applied for a position and has been favorably evaluated
by the Contractor (e.g., meets the minimum qualification requirements cited in this SOW
and otherwise meets the Contractor’s hiring criteria), the Contractor shall submit to the
COR the following forms for each employee: two (2) completed original Forms FD-258,
"Fingerprint Chart;" one original GSA Form 176, “Statement of Personal History;” and
one fully legible copy of the original GSA Form 176, “Statement of Personal History.”
The COR will furnish an ample supply of these forms to the Contractor immediately after
task order award and upon the Contractor’s request thercafter. Contractors may use, and
are encouraged to use, the local police, the state police, the Federal Bureau of
Investigation (FBI), or FPS regional offices to obtain readable fingerprints on the
fingerprint cards. In certain locations FPS may have an electronic fingerprint scanning
machine which the Contractor is encouraged to use for fingerprinting Contract
employees. Fingerprinting is available at building 1A of the Denver Federal Center.
Upon receipt of the completed, legible forms, GSA will forward the forms to the FBI for-
evaluation. GSA will use the information provided by the Contractor and FBI to make a
determination regarding the guard’s suitability to work under a GSA Contract/task order.
Provided that the forms are complete and legible, the entire evaluation process will take
anywhere from one (1) week to several months, depending on current FBI processing
times. For planning purposes, the Contractor should always assume that the standard
processing time is one (1) month and should plan paperwork submissions accordingly.

NOTE: Illegible or incomplete forms submitted by Contractor will be returned and
will result in delays in the adjudication process. Therefore, the Contractor must
ensure that all forms submitted to GSA are complete, legible, and accurate. GSA
shall not be responsible for any delays that occur due to the Contractor’s failure to

submit complete, accurate, and legible paperwork to GSA.
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If GSA finds any of the Contractor’s employees to be unsuitable to work under the task
order, the Contractor shall be advised immediately that such employee cannot work or be
assigned to work under the task order, and the Contractor shall in turn immediately
remove the affected employee from the task order. The suitability determination may be
appealed by the guard or the Contractor to the CO. However, in such cases the
Contractor shall proceed with the hiring process at their own risk until the final
determination of the guard’s suitability has been accomplished. Under no
circumstances shall any Contractor employee who has received a notice of
unfavorable (unsuitable) adjudication work under this or any GSA security guard
service Contract/task order. This requirement also applies to Contractor employees

whose unfavorable adjudication is under appeal.

Once a favorable adjudication has been made by FPS, the guard is suitable to work under
the task order for two (2) years (provided that nothing occurs within the two year period
that would render the guard unsuitable for continuing performance under the task order).
The Contractor shall immediately notify the COR and the CO in writing of any
circumstances that arise or that it becomes aware of that could possibly affect any
employee’s suitability status (e.g., arrests, convictions, and/or termination of employment
by the Contractor for cause, such as misconduct or neglect of duty). The Contractor is
responsible for renewing the guard’s suitability clearance prior to its expiration.
Any guard who is found working at a post after his/her suitability clearance has
expired shall be removed from the task order until a new suitability determination
is made. The Contractor should make every effort to submit a new suitability paperwork
package to FPS at Jeast 30 days prior to the current suitability expiration date,

For employees cleared through this process while employed under a predecessor Contract
(providing the same services), the suitability determination made under the previous
Contract will carry over to the task order. The Contractor will be required to submit new

suitability applications once the guards® current suitability clearances expire.

The Government shall have and exercise full and complete control over granting,
denying, withholding, or terminating suitability clearances for emplovees. The
Government may, as-it deems appropriate, authorize and grant temporary clearance to
employees of the Contractor. However, issuance of a temporary clearance to any such
employee shall not be considered as assurance that full clearance will follow as a result or
condition thereof, and the granting of either temporary or fisll clearance shall in no way
prevent, preclude, or bar the later withdrawal or termination of any such clearance by the

Govermment.

10. Training

General Information

All uniformed guards must complete the following training and pass the required written
examination in order to be eligible to work under the task order. Guards who worked
under the predecessor Contract/task order and who maintain valid certification credentials
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will not be required to take the training and examination until their existing suitability
adjudications expire. Prior to the expiration of their suitability adjudications, those
guards must complete the required training and pass the written examination. All newly-
hired guards with no prior experience under the predecessor Contract/task order or other
current GSA security guard service Contract/task order must take the following training
and pass the written examination prior to working under the task order.

All Government-provided training and testing for this task order shall be provided at the
foliowing location(s):

TO BE DETERMINED - Denver Metro Area

The Contractor bears the entire responsibility for scheduling the Government-provided
training courses and/or examinations with the Government and for ensuring attendance at
the classes by their employees. The Contractor shall also bear all costs related to their
employees’ attendance at the training and examinations, including all expenses for
transportation, lodging, and meals (as may be necessary). The Contractor shall provide
remuneration to their employees at the same hourly rate/salary they would receive for on-
the-job training. All training-related costs must be factored into the Offering price, as the
Contractor will not otherwise be compensated by the Government for those costs after

Contract award.

The CO, COR, COTR, or any designated representative of the CO shalil have the express
authority to observe any training session sponsored or provided by the Contractor without
any advance notice. The purpose of such observation is to ensure that the Contractor is
adhering to the training syllabus and is complying with the stated training requirements
defined in this SOW. The Contractor shall be responsible for providing the CO a copy of
the training schedule within 10 days after award of the task order and at the beginning of
cach month when training is scheduled. The Contractor shall immediately notify the CO
of any changes to the schedule after it is submitted. The Training Plan and Schedule is

located in Exhibit 9.

Training Requirerents by Position

This subsection details the training requirements that must be successfully completed by
all uniformed employees. The syllabi for both the Contractor-provided and the
Government-provided fraining courses shown below are located in Exhibits 4, 5, 6, 7, and
8 of this SOW, as are required certifications of training for individual employees.

Produective Guards

All productive guards working under the task order must take and complete the following
training at the time periods specified in the following chart. The CO Officer will provide
the Contractor with an electronic (MS Word) version of the CGIM shortly after award of
the task order. The Confractor shall be responsible for printing/photocopying the CGIM
for their employees’ use, at no cost to the Government or to the employees. The CGIM
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should be provided to Contractor’s employees on or before the first day of their basic
training course,

Note: The Government does not intend or require that the CGIM be the sole basis for
training. The Contractor shall provide adequate and necessary audio-visual
materials, hands-on exercises and demonstrations, additional security literature,
training equipment, and all other training materials needed to ensure the guards are
effectively trained and capable of performing the duties described in this SOW,

TRAINING COURSE GOVERNMENT CONTRACTOR
AND HOURS PROVIDED PROVIDED

| Basic Training — 72 Hours

FPS “orientation” training — | XXX
8 Hours

Magnetometer/X-Ray
Training (Applies only to

screening posts) — 8 hours
Annual CPR/First Aid XXX
Training and Certification

XXX

Re-certification Training —
40 Hours (Every 2 years)
XXX

Firearms Training — 40
Hours (Armed Guards

Only)
Annual Firearms XXX

Requalification (Armed
Guards only)

Basic training, FPS “orientation” training, Magnetometer/X-Ray training, and basic
firearms training are “one time only” courses, meaning that they do not have to be taken
again during the task order term once they are successfully completed by the Contractor’s
employees. Additionally, training certifications completed under other GSA security
guard service Contracts/task orders are transferable to the task order, provided that the
Contractor can furnish evidence (e.g., a valid, signed certification from the predecessor
Contractor) that the training was successfully completed during the predecessor Contract.
However, the CO shall have the sole discretion to accept or deny proposed training
certifications (one situation where this may occur is if a predecessor Contract did not

contain the same training requirements).

Semi-Annual firearms requalification does not require specific additional training; rather,
it involves the Contract employee’s ability to pass the Federal Law Enforcement Training
Center (FLETC) practical pistol course (See Exhibit 8) with a passing score. The
Contractor shall be responsible for ensuring that all employees receive the training or
range time necessary to successfully requalify on the practical pistol course on an annual

basis, at no additional cost to the Government.
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Each employee, whether productive or supervisory, must take and complete 40 hours of
refresher training within two (2) years of the previous training (basic or refresher)
conclusion date. See Exhibit 6 for further information regarding the subject matter to be

covered during this training.

Supervisors

All uniformed supervisors working under the task order must successfully complete both
basic training and supervisory training as shown in the following chart. :

’ TRAINING COURSE GOVERNMENT CONTRACTOR

AND HOURS. PROVIDED PROVIDED

|

f XXX

.

Basic Training — 72 Hours
FPS Specific training —- 8 | XXX

| Hours |
Magnetometer/X-Ray
Training — 8 hours ‘

XXX

XXX

Annual CPR/First Aid

Training and Certification
Re-certification Training - XXX

40 Hours (Every 2 years) ]
Supervisory Training - 9 [ XXX

| Hours
Firearms Training — 40 XXX
Hours (Armed Guards

| Only) )
Annual Firearms XXX

Reqnalification (Armed
Guards ounly)

Supervisory training will be based on the Contractor’s training materials.

No supervisor shall be permitted to work under this task order without having
passed the basic training and written examination for basic training, the basic
firearms course and qualification (if the supervisor will be armed), and the

Government supervisory training.

Basic training, FPS “orientation” training, Magnetometer/X-Ray training, and firearms
training are “one time only” courses, meaning that they do not have to be taken again
during the task order term once they are successfully completed by the Contractor’s
employees. Training certifications may be transferable to other GSA security guard
service Contracts/task orders, provided that the Contractor can furnish evidence (e.g., a
valid, signed certification) that the training was successfully completed during the
predecessor Contract. The CO shall have the sole discretion to accept or deny proposed

exemptions from training based on prior training experience.
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Written Examination

Upon the employees’ successful completion of the Basic Training and Recertification
Training, the Contractor must schedule with FPS an FPS-administered written
examination that will test the employees’ familiarity with and understanding of the
information contained in the most recent version of the CGIM (April 2001 version). The
test is multiple choice with 50 questions. All of the questions on the test are taken
verbatim from the CGIM (April 2001 version). The passing score for the examination is
80% (40 questions correct out of 50 possible questions).

If an employee does not pass the examination on the first attempt, he/she may re-take the
examination; however, the employee will be given only two (2) attempts to pass the exam
within a 90 day period after training completion. If the employee fails upon the second
attempt, he/she must wait one (1) year to re-train and re-take the examination and will not
be permitted to work under any GSA Contract/task order during that one year waiting
period. If an employee fails the examination on the first attempt, but waits longer than 90
days to re-attempt the examination, he/she must wait one (1) year to re-train and re-take
the examination and will not be permitted to work under any GSA Contract/task order

during that one year waiting period.

IMPORTANT NOTE: No waivers will be granted regarding the testing policies and
procedures stated above.

Firearms Training and Qualification

The Contractor is responsible for providing 40 hours of firearms training prior to sending
their employees to a firing range for the initial range qualification session. At least eight
{8) but no more than 16 of the 40 hours should be classroom training, with the remaining
24 — 32 houss being actual training/shooting time on a firing range. For the purposes of
this task order, the Government requires that each Contract employee who receives
firearms training shall fire at least 200 rounds of ammunition during the course of
range training. The cost of ammunition should be factored into the Offering price as it
will not otherwise be paid by the Government. The CO will provide the Confractor with
the curricula for both the transitional and basic firearms training courses shortly after

award of the task order.

Any armed guard who has successfully completed a 40 hour firearms course using a .38
caliber revolver under a predecessor GSA Contract may be exempted from the 40 hours
of firearms training, provided the Contractor can furnish adequate proof that such training
was successfully completed {(e.g., a valid, legible copy of a Training Certificate, or a
current A-1 or firearms certification). The CO shall have the sole discretion to accept or
deny proposed exemptions from training based on prior training experience. NOTE:
Prior successful training completion by the employee shall not exempt the employee

from the annual range qualification requirements.
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Unless prohibited by state or local Iaw, all weapons range training and
qualifications (whether on an FPS range or 2 commercizl range) must be conducted
using Trans-]I targets only. The targets are inexpensive and are widely and readily
available through firearms catalog retailers. The Contractor shall furnish an adequate
supply of targets to accomplish employee weapons qualifications as required by this task
order and should factor the cost of the targets into the Offering prices, as they will not
otherwise be paid for by the Government after award of the task order.

Annual firearms re-qualification does not require specific additional training; rather, it
involves the employee’s ability to pass the Federal Law Enforcement Training Center
practical pistol course (See Exhibit 8) with a passing score. However, the Contractor
shall be liable for ensuring that all armed employees receive the training or range time
necessary to successfully re-qualify on the practical pistol course on an annual basis. The
costs of such preparations should be factored into the Offering prices, as they will not
otherwise be paid for by the Government after award of the task order.

Successful firearms range qualification by the Contractor’s employees as part of a
state or local firearms permit/license issuance process shail not be considered an
acceptable replacement or substitute for the annual firearms qualification required

by this Conftract.

An FPS representative will witness the firearms qualification for each employee to ensure
that each employee has sufficient knowledge of firearms safety, handling, and shooting
ability. The Contractor shall be responsible for contacting the COR to schedule range
qualifications at a mutually acceptable date and time. Firearms qualifications that are not
witnessed by an FPS employee will not be deemed acceptable for the purposes of this

task order.

The Contractor must provide the necessary weapons and ammunition for training and
qualifications. The Contractor shall provide a list of serial numbers of Contractor-
provided firearms to be used for qualifications 48 hours prior to scheduled training
and qualification to the FPS Training Center, if a FPS Training Center is used to
conduct range qualifications. All Contractor-provided weapons used for range
qualifications shall be inspected and approved by an authorized FPS Range Master prior
to use on any Government firing range. The Contractor shall be responsible for licenses
and permits required for weapons during transit between the employee dispatch point and
the Federal Protective Services Division, Testing and Firearms Qualifications Center (See

Exhibit 8).

There is no limit on the number of times a Contract employee can attempt to re-qualify

on the practical pistol course. However, under no circumstances whatsoever will the
Government permit any armed guard who has not re-qualified in a timely manner
(e.g., over one year from the date of the previous qualification date) to work as an
armed guard under the task order. The Contractor shall provide any and all training
and range time necessary to ensure that their employees can pass the practical pistol
course qualifications and should document the employee’s file with any and all remedial
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training given to enable the employee to pass the practical pistol course. The
Government shall not be liable for compensating the Contractor for any additional
expenses or costs incurred by the Contractor to enable their employees to annually

requalify on the practical pistol course.

Minimum Age for Firearms Licensing

Notwithstanding the minimum age requirement cited in paragraph 9 above, the
Contractor must follow Federal, state and/or local licensing requirernents for their
employees. In most areas the minimum age requirement for armed guard personnel is

twenty-one (21) years of age.

In the event that there is a legal licensing requirement regarding the minimum age for a
guard, that requirement shall take precedence over this SOW.

FPS-Specific Training

All of the Contractor’s employees must receive FPS-specific training prior to working
under the task order. The training will be provided by FPS employees at a Government
site. The site(s) and date(s) of the training session(s) will be scheduled by the COR and
the Contractor after the award of the task order and prior to the start date of the task
order. The subjects that will be covered by the training include:

General information and special orders for the facilities to be protected under the task

order;
Operational procedures for security systems and security equipment used in the

protected premises; and
Emergency operational procedures for sccurity systems on the Occupant Emergency

Plan for the location(s) to be protected.

Each employee must be familiar with all general requirements for a specific facility
before being assigned to it.

See Exhibit 7 for the complete syllabus on the FPS-specific Government provided
training.

Guards and uniformed supervisors who worked under the predecessor Contract/task order
may be exempt from this training, provided the Contractor can furnish adequate proof
that such training was successfully completed (e.g., a valid, legible copy of a Training

Certificate). The CO shall have the sole discretion to accept or deny proposed
exemptions from training based on prior training experience.

Government-Provided Magnetometer/X-Ray Training

All of the Contractor’s employees who will be assigﬁed to work on posts that contain
- sercening equipment (e.8., magnetometers and/or X-Rays) shall receive 8 hours of
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Government-provided training on the use and handling of the security equipment, This
training will be provided at the following locations:

To be Determined

Upon completion of this training, the FPS Training Representative will issue each
employee a certificate of training completion. The Contractor shall file each certificate in

each employee’s personnel file.

Guards and uniformed supervisors who worked under the predecessor Contract/task order
may be exempt from this training, provided the Contractor can furnish adequate proof
that such training was successfully completed (e.g., a valid, legible copy of a Training
Certificate). The CO shall have the sole discretion to accept or deny proposed
exemptions from training based on prior training experience.

CPR/First Aid Training

The Contractor is responsible for scheduling, obtaining, and covering all costs associated
with providing CPR and First Aid training to all employees assigned to work under this
task order. CPR training and certification shall be valid for a period of one (1) year.
Upon the one-year expiration of the CPR certification, each employee must become re-
certified. Recertification training shall be a minimum of 6.5 hours and cover adult,
pediatric, and infant CPR procedures. While expressing no preference for a CPR
training provider, the Government requires that each CPR course MUST provide
practical training (e.g, on “dummies”) on resuscitation techniques. If the Contractor
is uncertain as to whether a training provider is acceptable, the CO and COR will provide
advice and guidance to the Contractor as to which training provider(s) are acceptable,

based upon the requirements cited herein.

First Aid training and certification shall be valid for a period of two (2) years. Upon the
two-year expiration of the First Aid certification, each employee must become re-
certified. Recertification training shall be a minimum of 2.5 hours.

Guards or uniformed supervisors who possess valid CPR and/or First Aid credentials will
not be required to re-take the training until their credentials expire.

NO employee shall be permitted to work under this task order without valid CPR or First
Aid certification credentials. Those employees who work with expired credentials will
be immediately removed from the task order upen discovery of the expired credentials,
and they wll not be eligible to work until they are certified.

Under no circumstances whatsoever shall the Contractor require any employee to
incur the expense of CPR or First Aid training/certification without providing full
remuneration to the employee within fifteen (15) days of the employee’s completion
of the course. The CO shall report violations of this requirement to DOL for
investigation and may take Contractual action as deemed appropriate. -
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Other Special Training

In certain cases, the Contractor’s employees will receive special training that will be
given by the tenant agency or by FPS The number of training hours and the posts to
which the special requirements apply will be provided to the Contractor at such time as
the requirement arises. The Contractor will be required to schedule the training, to
provide remuneration to all guards for off-duty training at their regular hourly rate/salary, -
and to ensure that all posts are manned with qualified, FPS-certified Contract guards
while training is in progress. The Government will negotiate an equitable price
adjustment with the Contractor for all the costs associated with the special training if and

when training is required.
Training of Replacement Employees

All replacement employces shall meet the training and testing requirements specified in
this Subsection (Paragraph 10).

Schedule of Provided Training and Testing

The Contractor shall schedule and coordinate Government provided training and testing
with the Federal Protective Service Training Center at the address below:

To Be Determined

NOTE: Government training can only be scheduled after issuance of an official
Contract award by the CO.

Government Provided Training - Failure to Attend

The Contractor must cnsure that their employees attend all scheduled training and
examination/qualification sessions. Employee absences at scheduled training sessions
have an extremely adverse effect on FPS’s security guard program.

The term ‘absence’ includes any person properly scheduled for training/testing and who
fails to report to the appointed place at the proper time and date. An abscnce may be

excused or unexcused.

An excused absence occurs when personnel fail to appear for scheduled qualifications,
but the Contractor has provided 24 hours’ advance notice or an acceptable excuse.
Acceptable excuses are medical emergencies of the guard and the guard’s immediate
family (spouse, children, parents) and a death in the family. All other cxcuses shall be
reviewed on a casc-by-case basis to determine acceptability.

An unexcused absence occurs when personnel fail to appear for scheduled
training/testing and the Contractor has failed to provide 24 hours’ advance notice or an
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acceptable excuse.

The Contractor shall report the employee’s inability to attend scheduled dates because of
acceptable emergencies to the FPS Training Center as soon as possible. FPS retains the
right to review emergency cancellations to ensure that they are in fact acceptable and
excusable. Emergencies that are unacceptable may result in the employee being placed

under an unexcused absence situation.

The FPS Training Bureau shall compile a list of all employees who have an unexcused
absence for each day of training. This list will be forwarded to the CO, and the costs
associated with the guard’s failure to attend will be deducted from the Contractor’s next
monthly payment. Furthermore, those employees with unexcused absences will be given
last preference for re-scheduling training {after those employees who have not been
trained and those who require make-up training from an excused absence); thus, the
emnployee’s ability to work under the Contract may be seriously delayed by the

unexcused absence(s).

Training Waivers

In certain rare circumstances, such as emergencies or sigrificant, unanticipated increases
in required services, the CO may temporarily waive the time frames in which training
and/or testing must be provided before a Contract employee can work under the Contract.
However, all such waivers must be requested in writing by the Contractor, citing the
specific reasons why the time frame for training/testing should be temporarily waived,
and citing a specific deadline in which the required training/testing will be successfully
completed by the employee, not to exceed 120 calendar days. Under no circumstances
may the Contractor schedule or permit any employee to work under a temporary
waiver without the CO’s written consent of the waiver request. Ifthe CO grants a
temporary waiver for the time frame requested by the Contractor, the Contractor must
abide by that time frame and, upon expiration of the temporary waiver deadline date,
must either have completed the training/testing requirements or must remove the affected
employee(s) from the task order until such time as the requirements are successfully

completed.

Under no circumstances will the CO permanently waive the training and
festing requirements as described in this SOW for any employee of the

Contractor.

11. Quality Control

Contractor-Provided Quality Control Plan

Adequate and consistent quality control is an essential component of successful
performance. The Contractor shall develop and adhere to the Quality Control Program
accepted by the Government upon award of the task order. The Contractor’s Quality
Control Program shall include, but not be limited to, the following areas:
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(1) A description of the type, level, and frequency of inspections performed by the
Contractor’s Quality Control Monitors (not routine inspections performed by
Supervisors as part of their normal supervisory duties).

(2) Quality Control Inspection Check Lists used to conduct inspections that include,
as a minimum, checks oft equipment, uniform and appearance; attendance and/or
compliance with GSA Form 139 Sign in/out procedures; knowledge of and
adherence to Duty Book requirements; knowledge of and adherernce to screening
equipment operating procedures; possession of certification and company
identification card(s); possession of required licenses and permits; current
firearms qualifications; and overall performance.

(3} A description of the Contractor’s employee reward/incentive program and the
Contractor’s discipline procedures, used when either superior or deficient

performance is noted by the Contractor’s Quality Control Monitors or by the
Government.
(4) Resumes for all employees appointed to serve as Quality Control Monitors.
ploy PP

Under no circumstances shall individuals appointed as Quality Control
Monitors serve as uniformed employees working under this Contract.

Quality Control Inspection Reports shall be prepared by approved Quality Control
Monitors and remain on file at the Contractor's facility in sequence by inspection date for
all inspections made during the entire term of the task order. Follow-up reports shall be

prepared and maintained in the above manner.

Inspections shall be conducted by the Contractor in accordance with the Quality Control
Plan and as frequently as necessary to ensure effective perforrnance by the Contractor.
While the Contractor may perform more inspections than are required in the Quality
Control Plan, in no event shall the Contractor perform fewer inspections than required by

that Plan.

The Contractor’s Quality Control Momnitors must be identified and their resumes
submitted in writing by the Contractor to the COR for approval prior to them performing
any inspections under the Confract. All changes in appointments shall require the same

approval.

The Contractor shall maintain a file of all inspection reports related to the task order and
shall make those reports available to the CO or COR upon request. The CO or COR may
also request a copy of each inspection report to be forwarded at the time it is prepared.
The Contractor shall brief the COR of any sericus problems or deficiencies noted during
an inspection and shall inform the COR of all actions taken or planned to resolve the

problem.
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If the Contractor’s performance indicates that additional quality control measures
must be to ensure satisfactory performance of required services, the CO and COR will
meet with the Contractor to discuss the Contractor’s performance, Quality Control Plan,
and any other areas of concern. The CO and COR may request that the Contractor take
addittonal steps to improve both the overall performance of the task order and adherence

to their Quality Control Plan.

The Contractor’s adherence to their stated Quality Control Plan shall be considered by
the Government during semi-annual performance evaluations. Failure by the Contractor
to adhere to their stated Quality Control Plan’s schedules, methods, forws, etc., may
result in Contractual actions being taken by the Government (e.g., the CO has the
authority to negotiate and take an equitable adjustment from the Contractor’s monthly

payment for Quality Control not provided).

Government-Provided Quality Control, Inspection, and Monitoring

Inspecticn is the Government’s primary means of ensuring that it receives the items for
which it has contracted. For that reason, the government will use multlple means of

inspection.

People from all walks of life will be observing and interacting with the Contractor’s
employees. This experience, good or bad, will frequently be reported to FPS. FPS will
follow up as is appropriate with each such report. If appropriate, FPS will then advise the

Contractor of the commendations or complaints received.

FPS works in partnership with client Federal agencies who reimburse FPS for contracted
services. The staff and management of these Federal agencies will be supplementing
FPS’s own inspection and monitoring program with formal and informal observations

and reports.

The Government shall use any and all methods deemed necessary to ensure that the
Contractor’s employees are in a constant state of awareness and readiness. These
methods may include uniformed or undercover surveillance by FPS staff; intrusion tests
by undercover FPS staff to evaluate the guards’ actions; and surveys of building tenants
regarding the guards’ perfonnance (including the guards’ professionalism, courtesy, and
knowledge of their assigned duties). Such procedures may occur at any time during the
day or night, on any day of the year, and may be supplemented by FPS’s customer
surveys and other agency reviews of the Contractor’s performance.

In the event a serious breach of assigned duty by the Contractor’s employee(s) is
identified during an inspection/quality control exercise, the CO and/or COR shall

immediately contact the Contractor to discuss the Government’s findings and the steps .
the Contractor will take to correct the problem(s). _

The Government may assess price deductions for services naot rendered according to this
SOW’s requirements. Refer to Paragraph {3 for further information on deductions.
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‘12, Pavments

Payment will be made on a calendar month basis in arrears upon submission of an
invoice. Payment will be due on the 30th calendar day after receipt of a proper invoice or
date of receipt of services, whichever is later. In the event the task order begins or ends
during the month, payments will be prorated based on the number of calendar days in the

respective month.

It is the objective of the Government to obtain complete and satisfactory performance in
accordance with the terms of specifications and requirements of this Contract. The
Criteria for Deductions (Paragraph 13) will be used by the Government in determining
monetary deductions for nonperformance of work under this confract, or for deficiencies

in the performance of work.

The Contractor is responsible for submitting accurate invoices that reflect the actual
services provided each month. Where there are variances between the requirements cited
in the task corder(s) and the work actually performed (e.g., unmanned posts), the
Contractor shall attach a separate sheet to the invoice detailing each instance of a
variance. The Contractor shall compute the invoice price to reflect the actual amount

owed. Submission of false invoices shall be subject to contractual and legal actions.

To verify the monthly payment for productive manhours, the CO's designated
representative will compare the manhours required in the task order with the GSA Form
139, Record of Time of Arrival and Departure from Buildings, or other approved sign-
in/sign-out form. The Government may perform a 100% comparison or sampled
comparison to verify the accuracy of the Contractor’s invoice. The Government will only
pay for services actually rendered by the Contractor. If variances are noted between the
invoice and the GSA Form 139, the Government will propose a contract deduction. For
example, If the task order required that a post be manned for 12 hours, and the Contractor
billed for 12 hours, but the GSA Form 139 shows that post was manned for 10 hours, the
10 hours will prevail and the Government will deduct the difference.

Any inquiries regarding payment shall be directed to the Contracting Officer:

All invoices submitted for payment should be forwarded to the Contracting Officer at
the following address:

Federal Protective Service
Department of Homeland Security
Denver Federal Center - Bmldm o 44
P.O. Box 25266
Denver, CO 80225-0266
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13. Price Deductions

Where security guard services are concerned, there is no way for the Government to
obtain re-performance of unprovided or unacceptable work by the Contractor’s
employees. Thus, the Government shall remedy the Contractor’s non-performance or

unacceptable performance through price deductions.

The Gavernmeut may either accept in part or decline altogether deficient services
rendered by the Contractor. Following are criteria for deductions that the
Government may take as a result of deficient performance.

Deduction for Failure to Provide Operable Vehicle

In the event the Contractor fails to provide vehicle(s) or the vehicle(s) provided is
inoperable for any period of time, the Government shall deduct an equitable price from

the contract, based on the estimated annual costs to the Contractor to provide the
vehicle(s). The Contractor shall be responsible for furnishing vehicle operation costs to

the CO upon the CO’s request.

Deduction for Failure to Provide Equipment, Materials, and Uniforms

In the event the Contractor fails to provide uniforms or equipment as approved by the
CO, the CO will make an equitable adjustment in the contract price for the period of
deficient performance. In determining the amount of the adjustment, the CO willuse as a
basis the amount it would cost the Government to obtain the item(s) which the Contractor
failed to provide through rental, lease, or purchase. If the item is able to be rented or
leased, the Government will deduct the rental/lease cost on a per shift basis when
deficiencies occur. If the item is not readily available for rent or lease and must be
purchased, the Government will deduct the full cost of the purchased item for the initial
violation. Additional deductions will not be made for subsequent violations involving the
same item, by the same employee. This will be the basis for adjusting payments
regardless of whether the Government does in fact supply the item.

Deduction for Deficient Equipment, Uniforms, Appearance, efc.
In the event a Contract employee is provided with defective equipment, defective

uniforms, or his/her appearance is unsatisfactory, weapons unclean, etc., the COR or his
designee(s) shall, in writing, call the attention of the Contractor to the deficiency and -
request the deficiency be corrected within such time as the COR or his designee(s) deems
reasonable. If the Contractor does not correct the deficiency within the specified time, an
FPO, LESO, or other Government employee will assume the duties of the Contract guard
until such time as the Contractor corrects the deficiency, and the CO shall deduct the
costs of providing the service from the Contractor's next monthly payment.
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IMPORTANT NOTE: The average hourly cost for an FPS employee to man a
guard post is $30.00. In no instance shall the Government deduct /ess than the

Cantractor’s established hourly rate for productive guard services or deduct more
than $50.00 per hour for the productive services.

Deduction for Loss, Damage, Destruction, or Unauthorized Use of Government Properiy

In the event any employee loses, damages, destructs, or makes unauthorized use of
Government property that causes the Govemnment to incur costs to replace, repair or
otherwise make whole the affected property, the Government shall notify the Contractor
in writing of the nature of the damage, the costs associated with replacement, repair, etc.,
and the proposed deduction amount. The Contractor shall have 10 days to respond to the
notice of intended deduction. The deduction, if assessed, will be taken from the next

monthly payment.

Deduction for Failure of Guards to Attend Scheduled Govermnent Training

In the event the Contractor schedules a guard to attend training or firearms qualification
on a pistol range but the guard has an unexcused absence, the CO will make an equitable
adjustment in the Contract price for the pumber of hours the guard is absent. In
determining the amount of the adjustment, the CO will use as a basis the hourly rate paid
to the instructor or qualifying official, plus any additional relevant costs, such as the costs
for materials related to the training and all expenses related to travel, lodging, etc.

Deduction Schedule

The deduction rate for failure to provide required level of service shal! be the established
hourly rate contained in Part II1.

DEFICIENCY DEDUCTION
1. Unarmed guard working on or at an armed post 100% of the
Productive hourly

rate for each hour
employee works

2. Guard working without valid GSA/ FPS Certification 100% of the
Productive hourly

or Suitability Clearance
rate for each hour
employee works

Productive hourly
rate, pro-rated for
amount of relief not
provided

3. Failure to provide required relief breaks
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4. Backfill required by FPS personnel

5. Failure to provide uniforms or equipment

6. Failure to provide vehicle performance

7. Loss, Damage, Destruction, or Unauthorized Use
of Government Property

HSCECA-04-Q-F00001
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No less than 100% of
the Productive
hourly rate and no
more than $50.00

per hour of FPS
provided services
(average $30.00

per hour)

Based on actual
cost of purchase,
lease, or rental
pro-rated for time
period in question

Based on pro-rated
share of Contractor’s
actual

costs

Actual cost to

replace, repair, or
“make whole” the
affected property.
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14, Performance Evaluations

The CO and/or COR shall meet with the Contractor (either in person or via
teleconference) on a regular basis and prior to all performance evaluations to discuss the
results of the Government’s quality control findings and the Contractor’s overall
performance of the task order, The intention of these meetings is to establish a “meeting
of the minds™ between the Government and the Contractor, and to ensure the effective
performance of the task order. Whenever possible, the Government shall give the
Contractor the opportunity to correct any identified problems/deficiencies prior to a
written performance evaluation being given, in order to demonstrate the Government’s
good faith and paramount intention to obtain successful performance by the Contractor.

The Government shall formally evaluate, in writing, the Contractor’s performance az
least twice per year -- usually at mid-year and at the end of the year. The Contractor
shall be permitted to respond, in writing, to the findings of the performance evaluation.
Both the performance evaluation and the Contractor’s response shall be filed in the
Govermnment’s task order file. Where the Contractor fails to respond in writing to a
performance evaluation, the CO shall assume the Contractor’s complete agreement with

the findings of the performance evaluation.

‘The Government shall have the express authority to share the findings (either general or
specific) of the performance evaluation reports with any other Federal agency, non-profit
agency, or business concern who seeks information on the Contractor’s performance, in

any manner (electronic, verbally, or in writing) it deems appropriate.

The Government shall use the performance evaluations as a factor to determine whether
to exercise any available option period and/or as a factor to determine whether to award

any future Contract(s)/task order(s) to the Contractor.

15. Marking and Payment of Postage. Shipping. and Iandling Fees

All information submitted to the CO or the COR shall indicate clearly the task order
number under which the information is being submitted.

The Contractor shall pay all costs related to the Contractor’s submission of information to
FPS, including forms, reports, files, correspondence, invoices, payrolls, etc. These costs
must be factored into the Offering prices, as they will not otherwise be compensated by

the Government after award of the task order.
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EXHIBIT
EXHIBIT 1

EXHIBIT 2
EXHIBIT 3
EXHIBIT 4

EXHIBIT 4A
EXHIBIT 5

EXHIBIT SA
EXHIBIT 6
EXHIBIT 6A
EXHIBIT 7

EXHIBIT 7A
EXHIBIT 8

EXHIBIT 8A
EXHIBIT 9
EXHIBIT 10
EXHIBIT 10A
EXHIBIT 11

EXHIBIT 12
EXHIBIT 13
EXHIBIT 14

Description/Specifications

LIST OF EXHIBITS

TITLE

Productive and Supervisory Requirements Including

Post Hours and Location

Communication Equipment Requirements

Patrol Vehicle Requirements

Training Subjects to be Presented to the Contract Guards
by the Contractor _

Contractor’s Certification of Basic Training

Supervisory Training Subjects to be Presented by the
Contractor

Contractor’s Certification of Supervisory Training
Contractor-Provided Recertification

Contractor’s Certification of Recertification Training
Training Subjects Presented by the Government’s COR to
Coutract Employees

Contractor’s Certification of Government-Provided Training
Contractor-Provided Firearms Training/Certification
Practical Pistol Course

Contractor’s Certification of Firearms Training
Contractor’s Training Schedule and Plan

Standard Form (SF) 78, Certificate of Medical Examination
Medical Standards and Essential Job Functions
Contractor’s Certification of Contract Employee Eligibility

Requirements

Key Personnel Resume

Security Clearance Requirements
Department of Labor Wage Determination(s)
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EXHIBIT 1

PRODUCTIVE REQUIREMENTS INCLUDING POST HOURS AND LOCATION

1. PRODUCTIVE HOURS: LOCATION:
CLASS IT GUARDS

See Attachments A thru E
All posts are Armed Guard Posts

NOTE: Where indicated, relief periods (lunch, breaks, etc.) are authorized
by Contract. The Contractor must provide a replacement guard for each
employee on an authorized break. Unless otherwise specified, patrol (rover)
guards and supervisors must not be used for replacement.

All full time productive guards working a minimum 8 hour shift shall be
provided a paid 15 minute break for each 4 hours of work. This break
should normally be scheduled in the middle of each 4 hour period. A 30
minute paid lunch break shall also be provided to those individuals. All
guards working a 6 hour shift shall be provided a paid 15 minute break and
30 minute paid Iunch break. Part-time productive guards working a
minimum of 4 hours shall be provided a paid 15 minute break every 4
consecutive hours worked, The cost to_cover relief for the productive hours

indicated herein must be included in vour bid
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EXHIBIT 2

Government Provided Communications Equipment

1. Equipment: The Contractor shall maintain the following Government provided radios and chargers.

Type Serial #: 1D#: Type Serial #: ID#:
Motrolla
Motrolla XTS XTS
Mofrolla
Motrolla XTS XTS
Motrolla
Motrolla XTS XTs
Motrolla
Motrolla XTS ' XTS
Mofroila
Mofrolla XTS XTS
Motrolla
Motrolla XTS XTS
Motmolla
Motrolla XTS XTS
Mofrolla
Motrolla XTS XTS
Motrolla
Motrolla XTS XTS8
Motrofla
Motrolla XTS XTS
Motrolla
Motrolla XTS XTS
Motrolla
Motrolla XTS XTS
Motralla
Motrolla XTS XTS
Motrolla
Motrolla XTS XTS
Motrolla
Motrolla XTS XTS
Motrolla
Motrolla XTS XTS
Maotrolla
Motrolla XTS XTS
Motrolla
Motrolla XTS5 XTS
Motrolia
Motrolla XTS XTS
Motrolla
Motrolla XTS XTS
Metrolla
Motralla XTS XTS
Motralla
Mofrolla XTS XTS
Motrella
Motrolla XTS XTS
Motrolla
Motrolla XTS XTS
Motrolla
Motrolla XTS XTS
Motrolla
Motrolla XTS XTS
Motrolla
Motrolla XTS XTS
Mofrolla
Motrolla XTS XTS
Motrolia XTS Motrolla
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Motrolla XTS
Molrolla XTS
Motrolla XTS
Motrolla XTS
Motrolla XTS
Motrolla XTS
Motrolla XTS
Motrolla XTS
Motrolla XTS
Motrolla XTS
Motrolla XTS
Motrolla XTS
Motrolla XTS
Motrolla XTS
Motrolla XTS
Motrolla XTS
Motrolla XTS
Motrolla XTS
Mofrolla XTS
Motrolla XTS
Motrolla XTS
Motrolla XTS

Motrolla XTS
Motrolla XTS
Molrolla XTS

7 ea XTS multi chargers

XTS

Motrolla
XTS
Mofrolta
XTS
Motrolla
XTS
Motrolla
XTS
Motrolla
XTS
Motrolla
XTS
Motrolla
XTS
Motrolla
XTS
Motrolia
XTS
Motrolla
XTS
Motrolla
XTS
Motrolla
XTS
Matrolla
XTS
Motrolla
XTS
Motrolla
XTS
Motrolla
XTS
Motroila
XTS
Motrolfa
XTS
Motrolla
XTS
Motrolla
XTS
Motrolla
XTS
Matrolla
XTS
Mofrolla
XTS

(b)(2)

FPO

(b)(2)

2. Within 30 days of contract commencement, the contractor will provide and updqated list of raidos,
chargers and their locations. The Contractor is not expected to purchase any Government Frequency

Radios. All radios, for the purpose of pricing this contract, shall be provided by the government.
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EXHIBIT 3

PATROL VEHICLE REQUIREMENTS

1. Facility:

2. Equipment: Contractor Furnished Vehicle(s)

The Contractor shall furnish a vehicle or vehicles, as indicated below, which shall be used for patrol at the
facility and to transport supervisors in the course of supervision duties and emergency response, as may be
necessary. The vehicle(s) shall carry distinctive markings of the company, and shall be equipped with a
rotation emergency roof light in compliance with applicable state and local laws. The vehicle(s) shall be
available at all times during the life of the contract, and must be replaced immediately by a replacement
vehicle if removed from operation for any reason(s). It is the Contractor's responsibilify to register, insure,
and provide proper maintenance for the vehicle(s). The vehicle(s) shall be equipped with a 10 — 15 Ib.
portable dry chemical, ABC extinguisher, installed and maintained in accordance with NFPA 10, Portable
Fire Extinguishers. The fire extinguishers shall be equipped with a conventional, universal first aid kit with

Airway pack, Cling bandages, and a minimum of two bite sticks.

3. Vehicle Requirements:

Vehicle Vehicle

No.1 No.2 *Other
Estimate(s) of hour(s) to be used daily 24 12 N/A
Number(s) of days per week 7 5 N/A
Estimated miles per day 150 100 N/A

*4, Other vehicles, including MOPEDS, THREE-WHEELERS, MOTOR SCOOTERS, BICYCLES, etc.,

described as follows:
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EXHIRBIT 4

BASIC TRAINING SUBJECTS TO BE PRESENTED TO THE CONTRACT GUARDS BY THE
CONTRACTOR

IMFPORTANT NOTE: THE INSTRUCTOR MUST USE THE FPS CONTRACT GUARD
INFORMATION MANUAL (CGIM) AS AN ESSENTIAL COMPONENT OF THIS TRAINING.,
TOPICS ARE CROSS REFERENCED WHERE APPLICABLE TO THE MANUAIL FOR
EFFECTIVE PRESENTATION OF THE MATERIAL.

72 _Hours®
Subject Hours Scape
2 Instructor(s) will discuss the mission,

Overview of the General Services

Administration and the Federal role, and responsibilities of GSA and

r'eS

Protective Service as well as the role contract guards play

(CHAPTER ONE, CGIM) in facility security. Instructor will also
discuss the five types of facilities and

security levels

Customer Oriented Protection Z Instructor{s) will discuss the concept of
Custorner Oriented Protection and the

Role contrast guards play in this

approach

to security (Note: GSA will provide
the

instructor with information on this
program o

assist in training)
Overview of the Roles & Responsibilities 2 Instructor will discuss the typical duties
of a Contract Guard and responsibilities associated with
being
{CHAPTER TWOQ, CGIM) a contract guard at a Federal facility;
Ethics and Professionalism 1 Describe police professionatism today,
Part [: Overview including the expanding use of contract
(CHAPTER TWOQ, CGIM) guards and indicate by current trends

where it may be headed in the future.

Provide instruction in pelice ethics,
using practical examples, both
desirable and undesirable. Discuss
ideas that will Iead to improved
ecoperation between the Jocal, state,
and Federal law enforcement guards
and the contract guards.

* The Contractor must present 72 hours of basic training to all students. The hours listed in the
“Hours” column are the recommended times needed for effective coverage of the material, to
include questions and answers, interactive tasks, and reviews/quizzes of the material. The
Instructor shall use his/her expertise in evaluating the class’s progress in comprehending and
applying the concepts and materials taught. There may be some fluctuation in the actual fime
covered for each subject, buf under no circumstances shall the Instructor provide less than 72
hours of training. 1t is also incumbent upon the instructor to notify the Contractor of instances
where sludents are not adequately mastering the subject matter or are presenting a disruption to
the class by repeated lateness, absences, or disrespectful behavicr such as sieeping or talking
while instruction is being given. Such behavior indicates that the student may not be suitable for

holding a position as a security guard at a Federal facility.
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Subject

Ethics and Professionalism
methods
Part If: Tnteractive Training

Principles of
Communications

PartI: Overview
(CHAPTER TWO, CGIM)

Principles of Communications

methods
Part II: Interactive Training

Professional Public
Relations

PartI: Qverview
(CHAPTER TWO, CGIM)

Professional Public Relations

methods
Part I: Interactive Training

Hours
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Scope

Role playing or other inferactive

between instructor and stadents using
scenarios of ethical and Professional
behavior by guards based on the
overview

of this topic. Use of audio-visual
materials, case studies, and other
inaterials to facilitate training
objectives will be acceptable.

Familiarize the contract guards with
the concept surrounding effective
communications and development of
communication skills. In meeting this
objective, the contract guard is
presented with the theory of
communications; various types of
obstacles which can hinder the
development and maintenance of
gffective communication; the senses
and their role in the communieation
process and the main and essential
skills which accompany the
development of communication
effectiveness.

Role playing or other interactive

between instructor and students using
scenarios of communication methods
based on the overview of this topic.
Use of audio-visual materials, case
studies, and other materials to facilitate
training objectives will be acceptable.

Instruction is to be provided to the
contract guards which wil] increase
their effectiveness in the use of basic
social skills, cnhance their employer’s
repntation and contract performance as
well as the positive image portrayed by
the U.S. Government. Such
mstruction should include (but not be
limited to) proper display of the
uniform, shoeshine, haircuts, and other
forms of personal grooming.

Role playing or other interactive

between instructor and students using
scenarios of communication methods
based on the overview of this topic.
Use of audio-visual materials, case
studies, and other materials to facilitate
training objectives will be acceptable.
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Subject

Understanding Human
Behavior , Part I: Overview

(CHAPTERS TWO AND NINE, CGIM)

Understanding Human
methods
Behavior, Part II: Interactive Traming

The Law, Legal Authorities,
Jurisdiction and Responsibilities
{(CHAPTER THREE, CGIM)

Crimes and Offenses
(CHAPTER THREE, CGIM)

Seareh and Seizure
(CHAPTER THREE, CGIM)

Arrest Authority and Procedures
(CHAPTER THREE, CGIM)

Hours
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Scope

Instructor(s) will discuss the basic
knowledge needed for the contract
guards to understand their own actions,
and those of the people they work with
in the performance of their assigned
duties. Behavior under stress (both
natural and man induced); actions of
mentally disturbed; imrational conduct
crcated by the use of drugs or alcohal;
job (performance) related problem;
will be a part of this discussion.
Special attention should be given to
the changes in human behavior that
might occur in the contract guard with
the introduction of badge and gun.

Role playing or other interactive

between instructor and stedents using
scenarios of human behavior hased on

the overview of this topic. Use of
aydio-visual

materials, case studies, and other
materials to facilitate raining
objectives will be acceptable.

iscuss history of laws, applicable laws
and regulations, and the concept of
legal jurisdiction as it pertains to the
guards’ duties and authority.

Present the contract guards with an
understanding of the types of offenses
they are most likely to encounter

in their duties. Instruction

should be given in methods of
successful investigative techniques.

Provide the guard with the knowledge
ofthe legal application of search and
seizure law in the performance of
duties as a contract guard with a
Federal facility. Instruction should
provide a comprehensive survey ol
laws pertaining to search and seizure
to include “Stop and Frisk™.

Provide the contract guard with
knowledge of how guards shall
exercise their arrest powers to the
degrec authorized by local, state, and -
Federal regulations. Instruction will
dcfine arrest procedures and Jegal
rufes governing practices and
procedures: arrest, interrogations and
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Subject

Use of Force
(CHAPTER THREE, CGIM)

Crime Scenc Protection
(CHAPTER THREE, CGIM)

Rules of Evidence
(CHAPTER THREE, CGIM)

Contract Guard Administration

Post Duties
(CHAPTER FOUR, CGIM)

Patrol Methods
And Patrol Hazards
(CHAPTER FOUR, CGIM)
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Scope

confessions, self incrimination
privilege, entrapment, eyewitness
identifications and complaints and
warrants. Contract guards should
become completely familiar with the
extent of their arrest powers obtained
from the various jurisdictions involved.

Instruction will be given on the use of
force, to include the various degrees
of force authorized in the performance
of duties under this contract. Reporting
procedures related to such use will be
discussed as will the consequences of
the unauthorized, or misuse, of force.

Ilustrate the important facets of the
preliminary investigation and the
protection, preservation, and
subsequent search of the crime scene.

Evidence is defined to include direct,
circumstantial and real. Information
will be provided on admissibility as it
relates to competency, relevancy,
materiality, and hearsay. Instructions
will present information on the
exclusionary rule and other related
items. Instructer will discuss
procedures for handling and protecting
evidence.

Instructor(s) will discuss the
relationship between the Contractor
and the Government and will discuss
protoco] for communicating with the
Control Centers when incidents
occur, Instructor will also discuss the
importance of the Duty Book.

Instructor(s) will discuss the purpose
of posts and identify the varicus types
of protective scrvices. Discuss the
necessity of proper observation and
counter-surveillance

while manning a post.

Study the various methods and skills
employed in protective patrols.
Explain the importance of patrol to law
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Subject Hours Scope

enforcement and explore the values of
various patrol methods. Examine the
hazards encountered during patrol
functions, both natural

and man made. Discuss the techniques
or recognition and ways fo elirninate
or reduce patrol hazards.

General Response Procedures 1 Explain the various types of situations

(CHAPTER FOUR, CGIM) guards will respond to. Describe the
proper approach to such situations;
discuss the guard’s role and
responsibility; andinstruct in the
appropriate techniques to be employed
in such circumstances.
Inelude discussion of radio

Communications protocol.

Access Control 2 Descrbe importance of proper access
(CHAPTER FIVE, CGIM) coniro! of protected space. Discussion
shall include personnel contral,

property control, vehicle control, and
{ock and key control.

Acquaint the contract guard with

Crime Detection, Assessment 2

And Response the care and caution that must be

(CHAPTER STX, CGIM) " exercised when coming upon a crime
in progress. Discuss the element of

surprise, and the possibilities of
encountering a crime being committed.
Special emphasis should be placed on
the crimes the contraet guard may
encounter while on duty within a
Federal facility, his actions, responses,
and the requirements of the agency.

Safety and Fire 1 Define the confract guard’s

Prevention responsibility for safety and fire

{(CHAPTER SEVEN, CGIM} ptevention. Provide guidelines for
operational safeguards including the

use of fire extinguishers (types, etc.),
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Subject

Records, Reports, & Forms

Special Sitzations
(CHAPTER NINE, CGIM)

Emergency First Aid and
Bloodborne Pathogens
(CHAPTER TEN, CGIM)

(CHAPTER ELEVEN, CGIM)
Flying the Ftag

Terrorism, Anti-terrorism, and
Weapons of Mass Destruction (WMD)

(CHAPTER TWELVE, CGIM)

Hours
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Scope

sprinkler systems, fire alarm systems,
and other standard fire prevention
equipment.

Instructor will lecture on importance of
properly prepared records, reports, and
forms,

Students shall be given examples and
prepare sample records, reports, and
forms as they will use on a GSA
contract. Emphasis on tips for effective
report writing.

Instructer shall discuss various types of
special situations which guards may be
reguired to respond to, such as
Providing escorts; controlling traffic;
end dealing with mentally ill or
disturbed persons.

Instructor will provide instruction

on the necessary skills to deal with
hazards of exposure to bloodborne
pathogens as follows:

Explanation of the bloodborne
pathogens standard; how bloodborne
diseases can be transmitted,;

exposure control plan for incidents
regarding

bloodbome diseases; employee hazard
recogmition;

and ways to prevent the exposure.
Instructor will also discuss procedures
to follow for emergencies. (Note: this
training

is not a substjtute for First Aid training,
which

must be provided by an the American
Red Cross instructor. Guards must
recetve at least 9 hours of Red Cross
certified First Aid and CPR training.}

Instructor will discuss where and when
the American flag is flown and will
give hands-on demonstration for
folding and staring the

flag.

Instructor will provide a lecture
regarding

domnestic and international terrorism
and

weapons of mass destruction;

discuss anti-terrorism methods used by
FPS such as counter-surveillance and -
proper use of building sccurity
equipment,
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Subject Hours
Workplace Violence 2

(CHAPTER THIRTEEN, CGIM)
Civil Disturbances 2
(CHAPTER FOURTEEN, CGIM)
Bomb Threats and Incidents 2
(CHAPTER FIFTEEN, CGIM)
Hostage Situations 2
(CHAPTER SIXTEEN, CGIM}
Sabotage and Espionage 2
(CHAPTER SEVENTEEN, CGIM)

4

Defensive Tactics
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Scope

Instructor will discuss workplace
violence;

who commits violent acts and why;
guard response to violent incidents, and
tactics for being aware of environments
or situations that can contribute to

violence.

Instructor (5) will discuss and provide /
field

practice in crowd control and will teach
the guards how to distinguish between
friendly, sightsecing, agitated, and
hostile crowds,

Emphasis shall be placed upon
effective response fo civil disturbances.

Instructor(s} will discuss the procedures
guards will use to respond to bomb
threats,

discovery of suspicious items and
persons

who appear to be suspicious. Emphasis
shall be placed on gathering s much
information as possible and reporting
incidents.

Lecture and practical applications to
nstruct

guards on identifying and responding to
hostage situations.

Instructor will lecture on defining the
terms

and give concrete exammples of the
concepts

as they might occur on Federal
property.

Emphasize importance of deterrence
and Prevention; then, response to
incidents as they oceur.

Lecture and practical applications will
be used to instruct Security Guards

in the use of defensive tactics,
Instructor will incorporate defense
against armed and unarmed attack,
restraining hold, and subjective
compliance methods against hostile or
uncooperative persons.
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Subject

Use of Handcufis

Use of Expandable Baton

Firearms Safety and Handling

Review & Examination

Hours

ta

Scope

Lecture and hands-on demonstrations
of procedures and techniques for
handcuffing persons. All sudents
shall be given the cpportunity to affix
and remove handcuffs in different “real
life” scenarios where

handcuffing would be necessary.

Lecture and hands-on demonstration of

procedures for baton carrying and
drawing es well as striking techniques.

(NOTE: This segment does not
include fundamentals or firing and
firearms qualification.) Provide
instruction in the handling

and contro! of the contract guard’s
firearm, Instruction should relate to
weapons safety and handling to include
nomenclature, wearing of the weapon,
care and cleaning, storage and
accovatability. Special emphasis must
be placed on loading, unloading end
the safe lowering of a “cocked”
hammer on a live round.

"A 50 question multiple-choice written
examination will be given to determine
knowledge and understanding of the
academic subject matter.

NOTE: THE WRITTEN EXAMINATION QUESTIONS ARE TAKEN 100% FROM THE CGIM. FAILURE BY
THE INSTRUCTOR TO USE THE CGIM AS AN ESSENTIAL TRAINING TOOL MAY RESULT IN
HIGH RATES OF FAILURE ON THE WRITTEN EXAMINATION. THE CONTRACTOR IS
STRONGLY URGED TO ENSURE THAT THE INSTRUCTORS USE THE CGIM AS A CORE

COMPONENT OTF THE TRAINING.
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Exhibit 4A
CONTRACTOR’S CERTIFICATION OF BASIC TRAINING

Contract Employee’s Name: S8N: - -

[ hereby certify that the above-named employee has completed basic training as

listed below:

SUBJECT DATE COMPLETED NUMBER OF HOURS

BASIC TRAINING o

ATTENTION: THIS STATEMENT MUST BE SIGNED BY AN AUTHORIZED

CONTRACTOR’S REPRESENTATIVE -- READ THE FOLLOWING
PARAGRAPHS CAREFULLY BEFORE SIGNING THIS STATEMENT.

A FALSE ANSWER TO ANY QUESTION IN THIS STATEMENT MAY BE GROUNDS FOR NOT
CERTIFYING YOUR EMPLOYEE, OR FOR DISMISSING TI{E EMPLOYEE AFTER BEGINNING
WORK, AND MAY BE PUNISHABLE BY FINE OR IMPRISONMENT (U.S. CODE, TITLE 18,
SECTION 1001). ALL THE INFORMATION YOU GIVE WILL BE CONSIDERED IN REV[EWD\TG

YOUR STATEMENT.

AUTHORITY FOR RELEASE OF INFORMATION:

ITHAVE COMPLETED THIS STATEMENT WITH THE KNOWLEDGE AND UNDERSTANDING
THAT ANY OR ALL ITEMS CONTAINED HEREIN MAY BE SUBJECT TO INVESTIGATION
PRESCRIBED BY LAW OR PRESIDENTIAL DIRECTIVE AND I CONSENT TO THE RELEASE OF
INFORMATION CONCERNING MY CAPACITY AND FITNESS BY EMPLOYEE, EDUCATIONAL
INSTITUTIONS, LAW ENFORCEMENT AGENCIES, AND OTHER INDIVIDUALS AND
AGENCIES, TO DULY ACCREDITED INVESTIGATORS, PERSONNEL STAFIING SPECIALISTS,
AND OTHER AUTHORIZED EMPLOYFES OF THE FEDERAL GOVERNMENT FOR THAT

PURPOSE.

CERTIFICATION:

[ CERTIFY THAT ALL OF TilE STATEMENTS MADE BY ME ARE TRUE, COMPLETE, AND
CORRECT TO THE BEST OF MY KNOWLEDGE AND BELIEF, AND ARE MADE IN GOQD FAITH,

CONTRACTOR’S AUTHORIZED DESIGNEE SIGNATURE (IN INK) DATE
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EXHIBIT 5A

SUPERVISORY TRAINING SUBJECTS TO BE PRESENTED BY THE

CONTRACTOR

2 Hours

Hours

Subject

Supervisor’s Duties and Repons

GSA Contract Requirements 1

Methods and Theories
of Supervision

HSCECA-04-Q-F0000!1
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Scope

Instructor(s) will discuss the
basic duties and responsibilities of
a DIIS Contract Guard supervisor.
Discussions will Include
instructions that all duty posts
are to be manned at all times as
required by the Contract; that all
required GSA forms are to be
completed in an accurate, legible
and timely manner; and that all
subordinate employees have all
required equiptnent and maintain
proper inventory records of service
weapons and ail other required
equipment.

Instructor(s) will review basic GSA
Contract requirements and
standards of

performance for Contractors,
Contract employees, and the
relationship of employees with key
membersof Government agencies
and DHS officials involved in the
administration and operation of
DHS Contracts. An actual Contract
will be discussed so that students
will be familiar with all aspects

of such Contracts to ensure proper
performance by all employees and
Supervisors.

Instructor(s) will discuss various
management theories and the basic
principles involved so that the
student understands the various
methods of supervision that are
available to accomplish the goals of
a first-line supervisor.
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EXHIBIT 5, Continued

SUPERVISORY TRAINING SUBJECTS TO BE PRESENTED BY THE CONTRACTOR

Subiject Hours
How to be an Effective Leader 1
Purpose of Discipline 1

Effective Written and
Oral Communication

Motivating Employees& Problem Solving 1
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Scope

Instructor(s) will discuss

the importance of a supervisor
being a good leader. Discussion
will focus on the necessity of
giving constant attention to
countless details of personal
behavior and personal relations
with subordinates.

Instructor(s) will discuss the
purpose of discipline and the use
of praise and

criticism to encourage and motivate
employees. Discussion will focus
on the use of criticism with the
intention of improving job
performance.

Instructor(s) will discuss the
problems encountered in both
written and oral communication
between supervisors and
subordinates and methods to
improve both.

Lecture will include discussion of
quantitative directives and the
concept of asking while telling.
Also included will be

information on formal and informal
communications and how the
effective supervisor can use both
to accomplish his/her mission as a
first-line supervisor.

Instructor(s) will discuss methods
used to motivate employees and to
improve the performance of those
employees who are not performing
at acceptable standards. Emphasis
will be on early identification of
problem employees and methods
that may be used to bring poor
performance up to acceptable
standards. Discussion will include
problems related to alcoholism,
illegal drug usage, and other related

topics.
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EXHIBIYT 5, Continued
SUPERVISORY TRAINING SUBJECTS TO BE PRESENTED BY THE CONTRACTOR

Subject Hours Scope

Scheduling Employees 1 Instructor(s) will discuss
scheduling problems and methods
to use available personnel
effectively to ensure coverage of all
posts in a cost-effective manner
without using overtime. Included
will be several practical “hands on”

scheduling exercises.
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EXHIBIT 5A
CONTRACTOR’S CERTIFICATE OF SUPERVISORY TRAINING

Contract Employee’s Name: SSN: - -

I hereby certify that the above-named employee has completed supervisory training as
listed below:
DATE COMPLETED NUMBER OF HOURS

SUBJECT
SUPERVISORY TRAINING

ATTENTION: THIS STATEMENT MUST BE SIGNED BY AN AUTHHORIZED
CONTRACTOR’S REPRESENTATIVE -- READ THE FOLLOWING
PARAGRAPHS CAREFULLY BEFORE SIGNING THIS STATEMENT.

A FALSE ANSWER TO ANY QUESTION IN THIS STATEMENT MAY BE GROUNDS FOR NOT
CERTIFYING YOUR EMPLOYEE, QR FOR DISMISSING THE EMPLOYEE AFTER BEGINNING
WORK, AND MAY BE PUNISHABLE BY FINE OR IMPRISON-MENT (U.8. CODE, TITLE 18,
SECTION 1001). ALL THE INFORMATION YOU GIVE WILL BE CONSIDERED IN REVIEWING

YOUR STATEMENT.

AUTHORITY FOR RELEASE OF INFORMATION:

1 HAVE COMPLETED THIS STATEMENT WITH THE KNOWLEDGE AND UNDERSTANDING
THAT ANY OR ALL ITEMS CONTAINED HEREIN MAY BE SUBJECT TO INVESTIGATION
PRESCRIBED BY LAW OR PRESIDENTIAL DIRECTIVE AND I CONSENT TO THE RELEASE OF
INFORMATION CONCERNING MY CAPACITY AND FITNESS BY EMPLOYEE, EDUCATIONAL
INSTITUTIONS, LAW ENFORCEMENT AGENCIES, AND CTHER INDIVIDUALS AND
AGENCIES, TO DULY ACCREDITED INVESTIGATORS, PERSONNEL STAFFING SPECIALISTS,
AND OTHER AUTHORIZED EMPLOYEES OF THE FEDERAL GOVERNMENT FOR THAT

PURPOSE.

CERTIFICATION:

I CERTIFY THAT ALL OF THE STATEMENTS MADE BY ME ARE TRUE, COMPLETE, AND
CORRECT TO THE BEST OF MY KNOWLEDGE AND BELIEF, AND ARE MADE IN GOOD FAITH.

DATE

CONTRACTOR’S AUTHORIZED DESIGNEE SIGNATURE (IN INK)
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EXHIBIT 6

CONTRACTOR PROVIDED BI-ANNUAL RECERTIFICATION TRAINING
TO BE PRESENTED TO ALL CONTRACT GUARDS

IMPORTANT NOTE: THE INSTRUCTOR MUST USE THE FPS CONTRACT GUARD INFORMATION
MANUAL (CGIM) AS AN ESSENTIAL COMPONENT OF THIS TRAINING. TOPICS ARE CROSS
REFERENCED WHERE APPLICABLE TO THE MANUAL FOR EFFECTIVE PRESENTATION OF THE

MATERIAL,

40 Hours

Subiéct Hours
Overview of the GSA & FPS 1
{(CHAPTER ONE, CGIM)

Customer Oriented Protection 1
QOverview of the Roles & Responsibilities 1

of a Contract Guard (CHAPTER TWO, CGIM)

Ethics and Professioralism
Part I Overview
(CHAPTER TWO, CGIM)

Scope

Iustructor(s) will discuss the mission,
role, and responsibilities of GSA and
FPS as well as the role contract guards
play

in facility security. Instructor will also
discuss the five types of facilities and
security levels

Instructor(s) will discuss the concept of
Customer Oriented Protection and the
role contract guards play in this

approach
to security (Note: GSA will provid the

instructor with information on this
program tg assist in iraining)

Instructor will discuss the typical duties
and responsibilities associated with
being a contract guard af a Federal
facility;

Describe police professionalism today,
including the expanding use of contract
guards and indicate by current trends
where it may be headcd in the future.
Provide instruction in police ethics,
using practical examples, both
desirable and undesirable. Discuss
ideas that will lead to improved
cooperation between the local, state,
Federal law enforcement guards,
and the contract guards.

The Contractor must present 40 hours of re-certification training to all students.

The hours listed in the “Hours” column are the recommended times needed for effective coverage
of the material, to include questions and answers, interactive tasks, and reviews/quizzes of the
material. The Instructor shall use his’her expertise in evaluating the class’s progress in

comprehending and applying the concepts and materials taught.
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There may be some fluctuation in the actual time covered for each subject, b under no civcumnstances
shall the Instructor provide less than 40 hours of training. It is also incumbent upon the Instructor to notify
the Contractor of instances whete students are not adequately mastering the subject matter or are presenting
a disruption to the class by repeated lateness, absences, or disrespectful behavior, such as sleeping or
talking while instruction is-being given. Such behavior indicates that the student may not be suitable for

holding a position as a security guard at a Federa] facility.

Subjeck

Ethics and Professionalism
methods
Part II; Interactive Training

overview of

Principles of
Communications

Part . Overview
(CHAPTER TWO, CGIM)

Principles of Communications

methods
Part II: interactive Training

Professional Public
Relations

Part I: Overview
(CHAPTER TWO, CGIM)

Hours

1
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Scope

Role playing or other interactive

between instructor and students using
scenarios of ethical and Professional
behavior by guards based on the

this topic, Use of audio-visual
materials, case studies, and other
materials to facilitate training
objectives will be acceptable.

Familiarize the confract guards with
the concept surrounding effective
communications and development of
cammunication skills. In meeting this
objective, the cantract guard is
presented with the theory of
communications; various types of
obstacles which can hinder the
development and maintenance of
effective communication; the senses
and their role in the communication
process and the main and essential
skilis which accompany the
development of communication
effectiveness.

Role playing or other interactive

between instructor and students using
scenarios of communication methods
based on the overview of this topic.
Use of audio-visual materials, case
studies, and other materials to facilitate
fraining objectives will be acceptable.

Instruction is to be provided to the
contract guards which will increase
their effectiveness in the use of basic
social skills, enhance their employer’s
reputation and contract performance as
well as the positive image portrayed by
the U.5, Government. Such instruction
should include (but not be limited to}
proper display of the uniform,
shoeshine, haircuts, and other

forms of personal grooming,
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Subject

Professional Public Relations

Part II: Interactive Training
Understanding Human

Behavior , Part I: Overview
(CHAPTERS TWO AND NINE, CGIM)

Understanding Human

Behavior, Part IT: Interactive Training

The Law, Legal Authorities,
Jurisdiction and Responsibilities
(CHAPTER THREE, CGIM)

Crimes and Offenses
(CHAPTER THREE, CGIM)

Search and Seizure
(CHAPTER THREE, CGIM)

EXHIBIT &, continued

Hours

1
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Scope

Role playing or other interactive
methods between instmictor and
students using Seenarios of
communication methods based on the
overview of this topie. Use of audio-
visual materials, case studies, and other
materials to facilitate training
objectives will be acceptable.

Instructor(s) will discuss the basic
knowledge needed for the contract
guards to understand their own actions,
and those of the people they work with
in the performanee of their assigned
duties. Behavior under stress (both
natura] and man induced); actions of
mentally disturbed; irrational conduct
ereated by the use of drugs or alcohol;
job (performance) related problem;
will be a part of this discussion.
Special attention should be given to
the changes in human behavior that
might occur in the contract guard with
the introduction of badge and gun.

Role playing or ather interactive
methods

between instructor and students using
scenarios of human behavior based on
the overview of this topic. Use of
audio-visual materials, case studies,
and other materials to facilitate training
objectives will be acceptable.

Discuss history of laws, applicable laws
and regulations, and the concept of
legal jurisdietion as it pertains to the
guards’ duties and authority.

Present the contract guards with an
understanding of the types of offenses
they are most likely to encounter

in their duties. Instruction

should be given in methods of
successful investigative techniques.

Provide the guard with the knowledge
of the legal application of search and
seizure law in the performance of
duties as a contract guard with a
Federal facility. Instruction should
provide a comprehensive survey of
laws pertaining to search and seizure
to inelude “Stop and Frisk”.
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Subject

Arrest Authority and Procedures
(CHAPTER THREE, CGIM)

Use of Force
(CHAPTER THREE, CGIM)

Crime Scene Protection
{CHAPTER THREE, CGIM)

Rules of Evidence
(CHAPTER THREE, CGIM)

Contract Guard Administration
(CHAPTER FOUR, CGIM)

Post Duties
(CHAPTER FOUR, CGIM)

EXHIBIT 6, coutinued

Hours

]
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Scope

Provide the contract guard with
knowledge of how guards shall
exercise their arrest powers to the
degree authorized by local, state, and
Fcderal regulations. Instruction will
define arrest procedures and legal
rules governing practiees and
procedures: arrest, interrogations and
confessions, self incrimination
privilege, entrapment, eyewitness
identifications and comnplaints and
warrants. Contract guards should
become completely familiar with the
extent of their arrest powers obtained
from. the various jurisdictions involved.

Instruction will be given on the use of
force, to inchude the various degrees
of force authorized in the performance
of dutics under this contract.
Reparting procedures related to such
use will be discussed as will the
eonsequences of the unauthorized, or
misuse, of force.

lustrate the important facets of the
preliminary investigation and the
proteetion, preservation, and
subsequcent search of the crime scene.

Evidence is defined to include direct,
circumstantial and real. Information
will be provided on admissibility as it
relates to competency, relevancy,
materiality, and hearsay. Instructions
will present information on the
exclusionary rule and other related
items. Instructor will discuss
procedures for handling and protecting
evidence.

Instructor(s) will discuss the
relationship between the Contractor and
the Government and will discuss
protocol for communicating

with the Contro] Centers when
incidentsoceur, Instructor will also
discuss the

importance of the Duty Bock.

Instructor(s) will discuss the purpose
of posts and identify the various types
of protective services. Discuss the
necessity of proper observation and
counter-surveillancewhile manning a

post
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Subject

Patrol Methods
And Patrol Hazards
(CHAPTER FOUR, CGIM)

General Response Procedures
(CHAPTER FOUR, CGIM)

Access Control
(CHAPTER FIVE, CGIM)

Crime Detection, Assessment

And Response
(CHAPTER SIX, CGIM)

Safety and Fire
Prevention
(CHAPTER SEVEN, CGIM}

Records and Reports
(CHAPTER EIGHT, CGIM)

AE U.8, GOVERNMENT - FOR OFFI

EXHIBIT 6, continued
Hours

]

L’I
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Scope

Study the varicus methods and skiils
employed in protective patrols.
Explain the importance of patrol to law
enforcement and explore the values of
various patrol methods. Examine the
hazards encountered during patrol
functions, both natural and man made.
Discuss the techniques or recognition
and ways to eliminate or reduce patrol

hazards.

Explain the various types of situations
guards will respond to. Describe the
properapproach to such situations;
discuss the guard’s role and
responsibility; and instruct in the
appropriate techniques to be employed
in such circumstances.

Include discussion of radio
communications protocol.

Describe importance of proper access
contral of protected space. Discussion
shall include personnel control,
property control, vehicle control, and
lock and key control.

Acquaint the contract guard with

the care and caution that must be
exercised when coming upon a crime
in progress. Discuss the element of
surprise, and the possibilities of
encountering a crime being committed.
Special emphasis should be piaced on
the crimes the contract guard may
encounter while on duty within a
Federal facility, his actions, responses,
and the requirements of the agency.

Define the contract guard’s
responsibility for safety and fire
prevention. Provide guidelines for
operational safeguards including the
use of fire extinguishers (types, etc.),
sprinkler systems, fire alarm systems,
and other standard fire prevention
equipment.

Instructor will lecture cn impoertance of
poperly prepared records and reports,
Students shall be given examples and
prepare sample records and reports as
they will use on a GSA contraet.
Emphasis on tips for effective report

writing.
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Subject

Special Situations
(CHAPTER NINE, CGIM)

Emergency First Aid and
Bloodbome Pathogens
(CHAPTER TEN, CGIM)

Flying the Flag
(CHAPTER ELEVEN, CGIM)

Terrorism, Anti-tetrorism, &
Weapons of Mass Destruction (WMD)

(CHAPTER TWELVE, CGIM)

Workplace Violence
(CHAPTER THIRTEEN, CGIM)

Civil Disturbances
(CHAPTER FOURTEEN, CGIM)

dE U.S. GOVERNMENT - FOR OFFI

EXHIBIT 6, continued

Hours

5
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Scope

Instructor shall discuss various types of
special situations which guards may be
required to respond to, such as
providing escorts; controlling traffic;
and dealing with mentally il or
disturbed persons.

Instructor will provide instruction

on the necessary skills to deal with
hazards of exposure t¢ bloodbome
pathogens as follows:

Explanation of the bloodborne
pathogens standard; how bloodbome
diseases can be fransmitted;

exposure control plan for

incidents regarding bloodbome
diseases; employee hazard recognition;
and ways to prevent the expostre,
Instructor will also discuss procedures
to follow for emergencies. (Note: this
tfraining is not 2 substitute for First Aid
training, which must be provided by an
American Red Cross accredited
instructor. Guards must receive at [east
9 hours of Red Cross certified First Afd
and CFPR training.)

Instructor will discuss where and when
the American flag is flown and will
give hands-on demonstration for
folding and storing the flag.

Instructor will provide a [ecture
regarding domestic and international
terrorism and

weapons of mass destruction; discuss
anti-terrorism methods used by FPS
such as counter-surveillance and proper
use of building security equipment

Instructor will discuss workplace
violence;who commits violent acts and
why; guerd response to violent
incidents, and tactics

for being aware of eavironments or
sitnations that can contribute to
violence.

Instructor (s) will discuss and provide
field practice in crowd control and will
teach the guards how to distinguish
betweer friendly, sightseeing, agitated,
and hostile crowds.Emphasis shall be
placed upon effectiveresponse to civil
disturbanees.
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Subject

Bomb Threats and Incidents
{CHAPTER FIFTEEN, CGIM)

Hostage Situations

(CHAPTER. SIXTEEN, CGIM)

JE U.S. GOVERNMENT - FOR OFFI

EXHIBIT 6, continued

Hours

1

bl

Sabotage and Espionage(CHAPTER SEVENTEEN, CGIM)

Defensive Tactics

Use of Handecuffs

Use of Expandable Baton

Firearms Safety,
Handling

23
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Seope

Instructor(s) will discuss the procedures
guards will use to respord to bomb
threats, discovery of suspieious items
and persons who appear to be
suspieious. Emphasis

shall be placed on gathering as much
information as possible and reportiing
incidents,

Lecture and practical applications to
Instruct guards on identifying and
responding fo hostage situations.

Instructor will lecture on defining the
Terms and give concrete examples of
the concepts as they might occur on
Federal property. Emphasize
importance of deterrence

and prevention, then response to
incidents as they occur,

Lecture and practical applications will
be used to instruct Security Guards

in the use of defensive tactics.
Instructor will incorporate defense
against armed and unarmed attack,
restraining hold, and subjective
compliance methods against hostilc or
uncooperative persons.

Lecture and hands-on demonstrations
Of procedures and techniques for
handcuffing persons. All students
shall be given the opportunity to affix
and remove handcuffs in different “real
life” scenarios where handcuffing
would be necessary.

Lecture and hands-on demonstration of
procedures for baton carrying and
drawing as well as striking techniques.

(NOTE: This segment does not
include fundamentals or firing and
firearms qualification.} Provide
detailed instruction in the handling
and contro! of the confract guard’s
firearm. Instruction should relate to
weapons safety and handling to include
nomenclature, wearing of the weapon,
care and cleaning, storage and
accountability. Special emphasis must
be placed on loading, unloading and
the safe lowering of a “cocked”
hammer on a live round.
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EXHIBIT 6, continued

Subject Honrs Scope
Review & Examination 2 A 50 question mulitiple-choice written

examination will be given to determine
knowledge and understanding of the
academic subject mafter.

NOTE: THE WRITTEN EXAMINATION QUESTIONS ARE TAKEN 100% FROM THE CGIM. FAILURE BY
THE INSTRUCTOR TO USE THE CGIM AS AN ESSENTIAL TRAINING TOOL MAY RESULT IN
HIGH RATES CF FAILURE ON THE WRITTEN EXAMINATION. THE CONTRACTOR IS
STRONGLY URGED TO ENSURE THAT THE INSTRUCTORS USE THE CGIM AS A CORE

COMPONENT OF THE TRAINING.
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EXHIBIT 6A
CONTRACTOR’S CERTIFICATION OF BI-ANNUAL RECERTIFICATION TRAINING

Contract Employee’s Name: SSN: - -

I hereby certify that the above-named employee has completed recertification training as listed below:

DATE COMPLETED _ NUMBER OF HOURS

SUBJECT

RE-CERTIFICATION TRAINING

ATTENTION: THIS STATEMENT MUST BE SIGNED BY AN AUTHORIZED
CONTRACTOR’S REPRESENTATIVE -- READ THE FOLLOWING
PARAGRAPHS CAREFULLY BEFORE SIGNING THIS STATEMENT.

A FALSE ANSWER TO ANY QUESTION IN THIS STATEMENT MAY BE GROUNDS FOR NOT
CERTIFYING YOUR EMPLOYEE, OR FOR DISMISSING THE EMPLOYEE AFTER BEGINNING
WORK, AND MAY BE PUNISHABLE BY FINE OR IMPRISON-MENT (U.S. CODE, TITLE 18,
SECTION 1061).. ALL, THE INFORMATION YOU GIVE WILL BE CONSIDERED IN REVIEWING

YOUR STATEMENT.

AUTHORITY FOR RELEASE OF INFORMATION:

I HAVE COMPLETED THIS STATEMENT WITH THE KNOWLEDGE AND UNDERSTANDING
THAT ANY OR ALL ITEMS CONTAINED HEREIN MAY BE SUBJECT TO INVESTIGATION
PRESCRIBED BY LAW OR PRESIDENTIAL DIRECTIVE AND I CONSENT TO THE RELEASE OF
INFORMATION CONCERNING MY CAPACITY AND FITNESS BY EMPLOYEE, EDUCATIONAL
INSTITUTIONS, LAW ENFORCEMENT AGENCIES, AND OTHER INDIVIDUALS AND
AGENCIES, TO DULY ACCREDITED INVESTIGATORS, PERSONNEL STAFFING SPECIALISTS,
AND OTHER AUTHORIZED EMPLOYEES OF THE FEDERAL GOVERNMENT FOR THAT

PURPOSE.

CERTIFICATION:

ICERTIFY THAT ALL OF THE STATEMENTS MADF BY ME ARE TRUE, COMPLETE, AND
CORRECT TO THE BEST OF MY KNOWLEDGE AND BELIEF, AND ARE MADE IN GOOD FAITH.

DATE

CONTRACTOR’S AUTHORIZED DESIGNEE SIGNATURE (IN INK}
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EXHIBIT 7

TRAINING SUBJECTS PRESENTED BY
THE GOVERNMENT’S COR TO CONTRACT EMPLOYEES

8 Hours
Subject Hours Scope

Rules and Regulations 1 Discuss GSA’s jurisdiction within
Federal property and the Rules
and Regulations under which they
are operated (CFR 41.101-20.3).

Consideration should be
given to any special requirements
(regulations) particular to the

agency(s) involved.

Bomb Threats and Natural

Disaster Responses 2 Instructor(s) will present

information,as required for each
specific facility,

regarding the proper procedures for
response to the threat of bombs,
devices, and natural disasters, This
information (training) will be
related directly to the procedures
used by the Law Enforcement
Branch and local law enforcement
agencies. Dependent upon the
facility, contract specifications,
and local requirements, contract
guards may be given training in
bomb search procedures.

Report Writing, Notes 3 Develop an understanding of the
types, and Required DHS Forms
requirements, and necessity of field
notes and reports that will be '
expected from the Contract guard.
Discuss the use, value, and purpose
of reports and field notes. Special
instruction shall be given in the
preparation of GSA/DHS Form
3155, Preliminary [nvestigation
and GSA/DHS Form 3157, Crime
Analysis, Instructor(s) will review
and discuss the importance of the

following forms:
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Subject

Tclephone and Radio

EXHIBIT 7 (CONT)

Hours
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Scope

a, GSA Form 3155, Preliminary
Investigation;

b. GSA Form 3157, Crime
Analysis; :

¢. GSA Form 1039, Record of
Property Found,;

d. GSA Form 252, Found Property
Tag;

¢. GSAForm 1789, Register of
Visitors;

t. GSA Form 139, Arrival and
Departures;

g. NCR Form 139-R, Relief Guard
Register

h. GSA Form 239, Officer and
Inspectors Register,;

I. GSA Form 435, Guards Hourly
Report;

j- Special forms unique to the
facility used in the performance of
the Contract duties.

Instruction will prepare theContract
Communications guard for use of
telephone and radio
communications techniques.
Instruction will be presented
employing standard

procedures used by the Law
Enforcement Branch, the tenant
agency, local Jaw enforcement, and
the Federal Communications
Commission (FCC). Instruction
will stress use applicable in
situations such as emergency
requests {Transmissions), required
reporting of locations, patrol use,
requests for assistance, etc.
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Subject

Role of Local, State

EXHIBIT 7 (CONT)

Hours
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Scope

The Contract guards will be
instructed and Federal Police
Agencies in their relationship
(position to other law enforcement
agencies. Each guard should
understand their role, as required
by the Contract, in enforcement off
Building Rules and Regulations,
agency policy, special requirements
of the Law Enforcement Branch,
local/state police agencies, and
other Federal law enforcement

groups.

NOTE: For the purpese of this
training, 50 minutes wiil be
considered as one hour of
instruction.



PROPERTY (.. THE U.S. GOVERNMENT - FOR OFF¥._.IAL USE ONLY

EXHIBIT 7A
CONTRACTOR’S CERTIFICATION OF GOVERNMENT-PROVIDED TRAINING

Contract Employee’s Name: SSN: - -

I hereby certify that the above named employee has completed training as
listed below:

SUBJECT DATE COMPLETED NUMBER OF HOURS

GOVERNMENT-PROVIDED
TRAINING

=]

ATTENTION - THIS STATEMENT MUST BE SIGNED - READ THE FOLLOWING
PARAGRAPHS CAREFULLY BEFORE SIGNING THIS STATEMENT

A FALSE ANSWER TO ANY QUESTION IN THIS STATEMENT MAY BE GROUNDS
FORNOT CERTIFYING YOUR EMPLOYEE, OR FOR DISMISSING THE EMPLOYEE AFTER
BEGINNING WORK AND MAY BE PUNISHABLE BY FINE OR IMPRISONMENT (U.S. CODE,
TITLE 18, SECTION 1001). ALL THE INFORMATION YOU GIVE WILL

BE CONSIDERED IN REVIEWING YOUR STATEMENT. '

AUTHORITY FOR RELEASE OF INFORMATION:

I HAVE COMPLETED THIS STATEMENT WITH THE KNOWLEDGE AND

UNDERSTANDING
THAT ANY OR ALL ITEMS CONTAINED HEREIN MAY BE SUBJECT TO

INVESTIGATION PRESCRIBED BY LAW OR PRESIDENTIAL DIRECTIVE AND [

CONSENT TO THE RELEASE
OF INFORMATION CONCERNING MY CAPACITY AND FITNESS BY EMPLOYEE,

EDUCATIONAL INSTITUTIONS, LAW ENFORCEMENT AGENCIES, AND OTHER

INDIVIDUALS AND AGENCIES, .
TO DULY ACCREDITED INVESTIGATORS, PERSONNEL STAFFING SPECIALISTS,

AND OTHER AUTHORIZED EMPLOYEES OF THE FEDERAL GOVERNMENT FOR
THAT PURPOSE.

CERTIFICATION:

I CERTIFY THAT ALIL OF THE STATEMENTS MADE BY ME ARE TRUE, COMPLETE,
AND CORRECT TO THE BEST OF MY KNOWLEDGE AND BELIEF, AND ARE MADE

IN GOOD FAITH.

CONTRACTOR/AUTHORIZED DESIGNEE SIGNATURE (IN Bﬁ(} DATE
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EXHIBIT 8
CONTRACTOR-PROVIDED FIREARMS TRAINING
PRACTICAL FISTOL COURSE
Distance Stage Position MODE Rounds Shots Time
3Yds 1 Standing point DA 6 1 2 sec
sheulder reference
sights (FI) Strong
hand only
One shot in 2 seconds, reholster after
each shot (X6).
2 Standing point DA 6 2 /2 Sec.
shoulder reference
sights (FI) Two handed
Two shots in 3 seconds, come to
combat ready position (weapon below
cye level), bring weapon to eye level
and fire two shots in 2 seconds (X2).
Distance Stage  Position MODE Rounds Shots Time
7Yds 1 Standing two DA 12 1 3 Sec.
hands with sights
D
One shot in 3 seconds, reholster after 1/RL-6/1 20 sec.
each shot (X5).
One shot, unload, reload w/6 rounds in
20 seconds (15 seconds if speedloaders
are used), transfer weapon fo weak
hand and fire one additional shot weak
hand only. ¥rom aimed in position
continue firing one shot in 3 seconds
(X5). STANCE DOES NOT CHANGE.
2 Standing two hands DA 12 2 4 sec.
with sights (FI)
Two shots in 4 seconds, reholster after
each pair (X2). '
2/MRL-~2(6)/2 15 sec.

{six rounds if speedloader is used),

fire two more shots.in 15 seconds. If
pouch is used reload with four rounds,
From aimed in position fire twe shots in
4 seconds (X2). Strong hand only.
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EXHIBIT 8

CONTRACTOR-PROVIDED FIREARMS TRAINING

PRACTICAL PISTOL COURSE
(cont)

Position MODE Rounds Shots

Time

Distance

15Yds

Stage

Right/Left DA 12 3

side standing
and kneeling
Barricade

Draw and fire three shots in 7 seconds
right side standing position. When
target edges away, shooter position
assumes right side kneeling position
and remains aimed in on target. Target
faces, shooter fires three shots.

Shooter unloads and reloads six rounds
In kneeling position, utilizing cover.
Shooter then moves to left side
standing positien.

Fire three shots in 25 seconds (20
seconds if speedloader is used). When
target edges away, shooter assumes left
side kneeling position and stays aimed
in. Target faces and shooter fires three
shots in 6 seconds.

NOTE: When shooter is aimed in on edged targets, the finger will be on the trigger. However, when
moving to the different positions, the shooter’s finger will be OFF the trigger.

Stage

MODE Rounds Shots

7 Sec.

Time

Position

Distance

25 Yds

I
Right side DA 6 321
standing
barricade position

Draw and fire three shots in 8 seconds, remain aimed in on target.
Target faces, shooter fires two shots in 5 seconds, remain aimed in on

target. Target faces, shooter fires one shot in 3 seconds.
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Time

Distance Stage Paosition MODE Rounds Shots
J .
25 Yds 2 Left side DA 6
37211 8/5/3 Sec.
standing

barricade position

Repeat Sequence in Stage 2.

NOTE: When shooter is aimed in on edged target, the finger will be ON the trigger.

COURSE NOTE: For the stages in which the shooter fires and then reholsters, the procedure will be

as follows:

Aimed in until the target edges

away. The shooter will then look left, then right (using the eyes only, not the head), before

reholstering the weapon.

MARKSMANSHIP RATINGS:

210- 254
255-284
285-299

Marksman
Sharpshooter
Expert

300 Distinguished Expert

TOTAL ROUNDS
POSSIBLE SCORE
MINIMUM SCORE

60
300
210
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EXHIBIT 8A
CONTRACTOR’S CERTIFICATION OF FIREARMS TRAINING

Contract Employee’s Name: SSN: - -

I hereby certify that the above named employee has completed training as
listed below:

SUBJECT DATE COMPLETED _ NUMBER OF HOURS

FIREARMS TRAINING o -

ATTENTION - THIS STATEMENT MUST BE SIGNED -- READ THE FOLLOWING
PARAGRAPHS CAREFULLY BEFORE SIGNING THIS STATEMENT

A FALSE ANSWER TO ANY QUESTION IN THIS STATEMENT MAY BE GROUNDS FOR
NOT CERTIFYING YOUR EMPLOYEE, OR FOR DISMISSING THE EMPLOYEE AFTER
BEGINNING WORK AND MAY BE PUNISHABLE BY FINE OR IMPRISON-MENT (U.S.
CODE, TITLE 18, SECTION 1001).. ALI. THE INFORMATION YOU GIVE WILL BE

CONSIDERED IN REVIEWING YOUR STATEMENT.

AUTHORITY FOR RELEASE OF INFORMATION:

[ HAVE COMPLETED THIS STATEMENT WITH THE KNOWLEDGE AND
UNDERSTANDING THAT ANY OR ALL ITEMS CONTAINED HEREIN MAY BE
SUBJECT TO INVESTIGATION PRESCRIBED BY LAW OR PRESIDENTIAL DIRECTIVE
ANDI CONSENT TO THE RELEASE OF INFORMATION CONCERNING MY CAPACITY
AND FITNESS BY EMPLOYEE, EDUCATIONAL INSTITUTIONS, LAW ENFORCEMENT
AGENCIES, AND OTHER INDIVIDUALS AND AGENCIES, TO DULY ACCREDITED
INVESTIGATORS, PERSONNEL STAFFING SPECIALISTS, AND OTHER AUTHORIZED
EMPLOYEES OF THE FEDERAL GOVERNMENT FOR THAT PURPOSE.

CERTIFICATION:

ICERTIFY THAT ALL OF THE STATEMENTS MADE BY ME ARE TRUE, COMPLETE, AND
CORRECT TO THE BEST OF MY KNOWLEDGE AND BELIEF, AND ARE MADE IN GOOD FAITH.

CONTRACTOR/AUTHORIZED DESIGNEE SIGNATURE (IN INK) DATE
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EXHIBIT 9
CONTRACTOR’S TRAINING SCHEDULE AND PLAN

In addition to listing specific and other related information as shown below, attach a resume for sach
instructor, This format will be used for all training, Initial/basic, firearms, refresher, and on-the-job.

Date(s):
Time(s):
Subject:
Name of Instructor(s):

Training Facility Address (Street, City and State):

Remarks:
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EXHIBIT 10

STANDARD FORM 78 — CERTIFICATE OF MEDICAL EXAMINATION

See Enlcosure 1
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EXHIBIT 10A

MEDICAL STANDARDS AND ESSENTIALIOB FUNCTIONS

The Contractor shall complete Section 4 of Exhibit 10, and each Contract employee must attach this
Exhibit (104) to the SF 78 and present it fo the physician conducting the medical examination. The
physician shall document all instarces where the Contract employee has a potentially disqualifying
condition and shall document, for each instance noted, why the Contract employee is in kis'her
professional opinion qualified fo perform the essential job funcitons required under the Contract.

Essential Job Functions

Following are the essential job fanctions for uniformed employees working under the Contract:

- Frequent and prelonged walking, standing, sitting, and stooping, up to 12 hours per
day, either indoors or outdoors, during daytime or nighttime. Outdoor posts may
require the individual to withstand extreme heat, humidity, cold, and/or severe weather
(e.g., snow, sleet, rain, hail, wind) for up to four hours without shelter. Many posts
have no chair/seating available; thus, the individual must be able to stand for up to four
consecutive hours,

- Frequent contact with the general public, law enforcement, and dispatch center,
requiring the ability to speak clearly and distinctly and remain calm in stressful
situations (e.g., confrontations with angry, distraught, disturbed, or violent persons or

during emergencies).
- Ability to remain on post up to four consecutive hours without eating, drinking, or

relieving bladder/bowels.

- Ability to maintain a high degree of alertness for up to 12 hours, with the ability to
mentally and physically react quickly to a variety of unexpected and dangerous
situations. Use of senses (sight, hearing, smell, touch) is necessary to discern unusual

or dangerous situations.
- Ability to use post security equipment (magnetometers, X-rays, CCTV); ability to use

handcuffs, baton, and (where required by post assignment) firearm at any time while on

duty.
- Ability to read post assignments, write reports, and respond to both routine and

emergency dispatches/orders.
- Ability to subdue violent or potentially violent or disturbed individuals, or intervene

in a crisis situation (e.g., provide emergency first aid/CPR while waitmg for arrival of

paramedics or other emergency personnel), and
- Occasional running, sprinting, lifting heavy weights, moving heavy objects, climbing

stairs (e.g., n responding to emergencies, ensuring timely and complete facility
evacuations, giving pursuit, etc.).

Medical Examinations
The following three conditions are automatically disqualifying, and the Government will

not permit any individual with any of the conditions to work under the Contract:
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¢« Complete loss of vision in one eye; or
¢« Complete loss of hearing in one ear; or

The Medical Standards section below discusses all other medical standards prospective employees must
meet. If the examining physician finds a disqualifying factor during the examination, the physician must
provide a written, signed opinion as to why the existence of the factar will not interfere with the guard’s

performance of the essential job functions required under the Contract.

Medical Standards
All uniformed guards must meet the following medical standards:

Vision: Individual must have binocular vision and must not test less than 20/20 as measured with
both eyes viewing. Corrected visual acuity must be 20/200 or better in the worst eye. Visual
fields must be full with good peripheral vision. Any disease or condition that interferes with the
individual’s vision, including abnormal color vision with severe color deficiency, is a

disqualifying factor.
Hearing: In the frequency range from 500 — 2,000 hertz (Hz), the deficit cannot exceed 30

decibels in either ear. At 3,000 Hz the deficit canmot exceed 40 decibels in either sar. Any disease
or condition that interferes with the individual’s ability to hear or equilibrium is a disqualifying

factor.

Head, Nose, Mouth, Throat, and Neck: Individual must be able to speak clearly and distinctly.
Any disease or condition that significantly interferes with the individual’s ability to speak or
breathe is a disqualifying factor.

Cardiovascular System: Any disease or condition which interferes with cardiovascular function
and the individual’s safe and efficient job performance is a disqualifying factor.

Chest and Respiratory Systemn: Individual must have a healthy respiratory system. Any disease
or condition which interferes with respiratory function and the individual’s safe and efficient job
performance is a disqualifying factor.

Gastrointestinal System: Individual must have a healthy gastrointestinal tract. Any disease or
condition which interferes with gastrointestinal function and the individual’s safe and efficient job
performance is a disqualifying factor.

Geniteurinary System: Individual must have a healthy genitourinary system. Any disease or
condition that interferes with the individual's safe and efficient performance of the job is

disqualifying.

Endocrine and Metaholic Systems: Any condition affecting normal hormonal or metabolic
functioning and response that is likely to adversely affect the individual’s safe and efficient job
performance is a disqualifying factor.

Musculoskeletal System: Any condition that adversely impacts on the individual’s movement,

agility, flexibility, strength, dexterity, coordination, or the ability to accelerate, decelerate, or
change directions, and that is likely to adversely affect the individual’s safe and efficient

performance of duties, is a disqualifying factor.
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Hematology System: Any hematological condition that adversely impacts the individual's safe
and efficient performance of duties is a disqualifying factor. .

Neurological Systems: Any disease or condition that interferes with the individual’s central or
peripheral nervous system function and that is likely w adversely affect the safe and efficient
performance of duties is a disqualifying factor. Any condition with loss of motor skills, muscle
strength, cognitive function, coordination, or gait; sensory loss (limb, hearing, or vision); fremor;

pain; or effect on speech is a disqualifying factor.

Psychiatric Disorders: Any disorder which affects the individual’s judgement, cognitive
function, or the safe and efficient performance of essential job functions, is a disqualifying factor.

Dermatology: Any disease or condition that may cause the individual to be unduly susceptible to
injury or disease as a consequence of environmental exposures, including the sun, or which results
in restricted functioning or movement and thereby impairs the safe and efficient performance of

essential job functions is a disqualifying factor.
Medication: The individual’s use of medications such as narcotics, sedative hypnotics,

barbiturates, amphetamines, or any drug with the potential for addictian, that is taken for extended
periods of time (e.g., beyond 10 days), or is prescribed for a persistent or recurring underlying

condition, is a disqualifying factor.

Organ transplantation and prosthetic devices: Any fransplantation or prosthetic device that
adversely affects the individual’s ability to safely and efficiently perform essential job functions is
a disqualifying factor.
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EXHIBIT 11

CONTRACTOR’S CERTIFICATION OF CONTRACT EMPLOYEE
ELIGIBILITY REQUIREMENTS

Contract Employee’s Name: SSN: - -

I hereby certify that the above-named employee has fulfilled all the requirements stated below, and that the
following doclments are all current, valid, and properly filed in the employee’s personnel file:

DATE COMPLETED/FILED

SUBJECT
RESUME/TRANSCRIPTS/DIPLOMA -
SF 78 — CERTIFICATE OF MEDICAL EXAMINATION

PRE-EMYLOYMENT DRUG SCREENING S

PSYCHOLOGICAL/RELIABILITY EXAN _

BASIC TRAINING COMPLETION CERTIFICATE
PASSING SCORE ON WRITTEN EXAMINATION

FIREARMS TRAINING CERTIFICATE -
{Armed Employee Only)

FIREARMS QUALIFICATION CERTIFICATE
{Armed Employee Only)

GOVERNMENT PROVIDED TRAINING CERTIFICATE
RECERTIFICATION TRAINING CERTIFICATE o
EXPANDABLE BATON TRAINING CERTIFICATE L

MAGNETOMETER/X-RAY TRAINING CERTIFICATE o
(Where Applicable)

REFRESHER TRAINING
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EXHIBIT 11, Continued

CONTRACTOR'S CERTIFICATION OF CONTRACT EMPLOYEE
ELIGIBILITY REQUIREMENTS

ATTENTION: THIS STATEMENT MUST BE SIGNED BY AN AUTHORIZED
CONTRACTOR’S REPRESENTATIVE -- READ THE FOLLOWING
PARAGRAPHS CAREFULLY BEFORE SIGNING THIS STATEMENT.

A FALSE ANSWER TO ANY QUESTION IN THIS STATEMENT MAY BE GROUNDS FOR NOT
CERTIFYING YOUR EMPLOYEE, OR FOR DISMISSING THE EMPLOYEE AFTER BEGINNING
WORK, AND MAY BE PUNISHABLE BY FINE OR IMPRISONMENT (U.S. CODE, TITLE 18,
SECTION 1001). ALL THE INFORMATION YOU GIVE WILL BE CONSIDERED IN REVIEWING

YOUR STATEMENT.
AUTHORITY FOR RELEASE OF INFORMATION:

1HAVE COMPLETED THIS STATEMENT WITH THE KNOWLEDGE AND UNDERSTANDING
THAT ANY OR ALL ITEMS CONTAINED HEREIN MAY BE SUBJECT TQ INVESTIGATION
PRESCRIBED BY LAW OR PRESIDENTIAL DIRECTIVE AND I CONSENT TO THE RELEASE OF
INFORMATION CONCERNING MY CAPACITY AND FITNESS BY EMPLOYEE, EDUCATIONAL
INSTITUTIONS, LAW ENFORCEMENT AGENCIES, AN} OTHER INDIVIDUALS AND
AGENCIES, TO DULY ACCREDITED INVESTIGATORS, PERSONNEL STAFFING SPECIALISTS,
AND OTHER AUTHORIZED EMPLOYEES OF THE FEDERAL GOVERNMENT FOR THAT

PURPOSE.

CERTIFICATION:

I CERTIFY THAT ALL OF THE STATEMENTS MADE BY ME ARE TRUE, COMPLETE, AND
CORRECT TO THE BEST OF MY KNOWLEDGE AND BELIEF, AND ARE MADE IN GOOD FAITIL

CONTRACTOR’S AUTHORIZED DESIGNEE SIGNATURE (IN INK) DATE

This certification shall be completed and submitted to the COR with the Contract employee’s
suitability documentation (SF 176 and Fingerprint Cards) prior to the employee s initial
performance under the contract and every two (2) years thereafier, concurrent with the
employee’s suitability adjudication renewal application. A copy of this certification shall also be
placed in the Contract employee’s personnel file and shall be updated to reflect certification

renewals as they occur.
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EXHIBIT 12
KEY PERSONNEL RESUME

This resume is pertinent to the experience and professional background of Contract security
supervisory personnel. A Key Personnel Resume must be completed for each Supervisor or
Manager who will have a direct job performance relationship with guards assigned to perform the
work requirements of this contract. A copy of each Supervisor's/Manager’s Key Perscnnel

Resume shall be provided to the COR.

PROPOSED POSITION TITLE:

SUPERVISOR'S NAME: AGE:
CURRENT POSITION WITH THE CONTRACT FIRM:
TIME IN CURRENT POSITION: (Yrs. Mos.)
ANNUAL SALARY:
PERSONS

RESPONSIBLE FOR THE WORK OF:
DESCRIPTION OF SCOPE OF CURRENT JOB: (Use attached sheet if necessary)

WORK EXPERIENCE: (Past 10 years in chronological order)

Date
From To Job Company/Address Reference

EDUCATION SUMMARY:
Dates Attended Diploma or Certificate Issued

Name/Address
High School:
College/Specialized:

Trade-School(s):

PROVIDE A BRIEF STATEMENT OF WHY THIS SUPERVISOR 1S BELIEVED TO BE
QUALIFIED FOR THIS CONTRACT. PLEASE USE THE REVERSE SIDE OR A

SEPARATE SHEET OF PAPER.
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EXHIBIT 13

SECURITY CLEARANCE REQUIREMENTS

FACILITY CLEARANCE REQUIRED NOT REQUIRED

A. Top Secret
B. Final Secret

C. GSA Suitability Determination

REQUIRED NOT REQUIRED

PERSONNEL CLEARANCE
A. Top Secret
B. Final Secret

C. Dept. of Energy - "QQ"
(Top Secret)

D. Dept. of Energy - "L"
{Secret)

E. NRC-"Q"
(Top Secret)

F. NRC.-"L" B
(Secret)
G. FPS Suitability Determination XXX -

H. Other

NOTE: FACILITIES/GUARD POSTS MAY VARY IN CLEARANCE REQUIREMENTS;
THEREFORE, REFER TO ALL FACILITIES/GUARD POSTS LISTED IN EXHIBIT I FOR

DEFINED/SPECIFIED CLEARANCE VARIATIONS.

EXHIBIT 14
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DEPARTMENT OF LABOR WAGE DETERMINATION(S)

94-2082 CO,DENVER 06/22/04
***FOR OFFICIAL USE ONLY BY FEDERAL AGENCIES PARTICIPATING IN MOU WITH DOL***

! WASHINGTON D.C. 20210

|
| Wage Determination No.: 1994-2082

William W.Gross Division of | Revision No.: 17
Director Wage Determinations| Date Of Last Revision: 06/11/2004

State: Colarado

Area: Colorado Counties of Adams, Arapahoe, Boulder, Broomfield, Clear Creek,
Denver, Douglas, Elbert, Gilpin, Grand, Jackson, Jefferson, Logan, Morgan, Park,

Phillips, Sedgwick, Summit, Washington, Weld, Yuma

**Fringe Benefits Required Follow the Occupational Listing**

OCCUPATION CODE - TITLE MINIMUM WAGE RATE

01000 - Administrative Support and Clerical Occupations

01011 - Accounting Clerk 1 12.04
01012 - Accounting Clerk IT 12.71
(01013 - Accounting Clerk IIT 1475
01014 - Accounting Clerk I'V 16,50
01030 - Court Reporter 16.19
01050 - Dispatcher, Motor Vehicle 16.19
01050 - Document Preparation Clerk 11.87
01070 - Messenger (Courier) 8.89
(1090 - Duplicating Machine Operator 11.87
01110 - Film/Tape Librarian 14,51
01115 - General Clerk I 9.91
01116 - General Clerk II 11.15
0I117 - General Clerk 111 12.16
01118 - General Clerk IV 1391
01120 - Housing Referral Assistant [6.72
01131 - Key Entry Operator I 11.22
01132 - Key Entry Operator 11 I3.41
01191 - Order Clerk I 13.38
01192 - Order Clerk 11 14.28
01261 - Personnel Assistant (Employment) I 13.03
01262 - Personnel Assistant (Employment) IT 14.64
01263 - Personnel Assistant (Employment) IT1 16.38
01264 - Personnel Assistant (Employment) IV 18.25
(1270 - Preduction Control Clerk 18.14
1290 - Rental Clerk 14.11
01300 - Scheduler, Maintenance 14.11
Q1311 - Secretary I 14.11
01312 - Secretary Il 14.83
01313 - Secretary II1 16.72
(1314 - Secretary IV 19.90
22,10

01315 - Secretary V
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01320 - Service Order Dispatcher
(1341 - Stenographer
01342 - Stenographer II
01400 - Supply Technician
01420 - Survey Worker (Interviewer)
01460 - Switchboard Operator-Receptionist
01510 - Test Examiner
01520 - Test Proctor
01531 - Travel Clerk I
01532 - Travel Clerk II
01333 - Travel Clerk III
01611 - Word Processor I
01612 - Werd Processor 11
01613 - Word Processor 11
03000 - Automatic Data Processing QOccupations
03010 - Computer Data Librarian
03041 - Computer Operator 1
03042 - Computer Operator II
03043 - Computer Cperator II1
03044 - Computer Operator IV
03045 - Computer Operator V
03071 - Computer Programmer I (1)
03072 - Computer Programmer 11 (1)
03073 - Computer Programmer III (1)
03074 - Computer Programmer IV (1)
03101 - Computer Systems Analyst I (1)
03102 - Computer Systems Analyst II (1)
03103 - Computer Systems Analyst ITI (1)
03160 - Peripheral Equipment Operator
05000 - Automotive Service Occupations
05005 - Automotive Body Repairer, Fiberglass
05010 - Automotive Glass Installer
03040 - Automotive Worker
05070 - Electrician, Automotive
05100 - Mobile Equipment Servicer
05130 - Motor Equipment Metal Mechanic
05160 - Motor Equipment Metal Worker
05190 - Motor Vehicle Mechanic
05220 - Motor Vehicle Mechanic Helper
05250 - Motor Vehicle Upholstery Worker
05280 - Motar Vehicle Wrecker
05310 - Painter, Automotive
05340 - Radiator Repair Specialist
05370 - Tire Repairer
05400 - Transmission Repair Specialist
07000 - Food Preparation and Service Occupations
(not set) - Food Service Worker
07010 - Baker
07041 - Cook 1
07042 - Cook II
07070 - Dishwasher
07130 - Meat Cutter
07250 - Waiter/Waitress
09000 - Furniture Maintenance and Repair Occupations
09010 - Electrostatic Spray Painter
09040 - Fumniture Handler

09070 - Fumniture Refinisher
09100 - Furniture Refinisher Helper

HSCECA-04-Q-F00001

12.77
11.87
1445
2112
13.48
11.57
16.1%
16.19
12.50
13.11
14.03
11.87
[4.45
16.19

1441
14.51
16.29
15.09
2118
23.47
20.09
2423
27.62
27.62
27.62
27.62
27.62
14.51

2473
17.53
17.53
18.50
15.94

18.85

17.53
18.85

14.86
17.53
17.53
17.82
17.53
14.98
18.85

10.20
1329
10.50
1156
8.68

13.86
9.68

{7.33
14.45

17.33
14.45
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09110 - Fumitare Repairer, Minor 16.45
09130 - Upholsterer 1733
11030 - General Services and Support Gccupations

11030 -~ Cleaner, Vehicles 1.08

11060 ~ Elevator Opzrator 9.62

11090 - Gardener 14.58

11121 - Hovse Keeping Aid I 8.48

11122 - House Keeping Aid II 9.62

1137

[1150 - Janitor
11210 - Laborer, Grounds Maintenance 11.76

11240 - Maid or Houseman 8.10
11270 - Pest Controller 14.56
11300 - Refuse Collectar 11.51
11330 - Tractor Operator 14.84
12.39

11360 - Window Cleaner
12000 - Health Qccupations

12020 - Dental Assistant 16.17

[2040 - Emergency Medical Technician (EMT)/Paramedic/Ambulance Driver 15.10

12071 - Licensed Practical Nurse | 14.39

12072 - Licensed Practical Nurse 11 16.17
12073 - Licensed Practical Nurse 11 18.09
12100 - Medical Assistant 12.32
12130 - Medical Laboratory Technician 14.44
12160 - Medical Record Clerk 12.56
121590 - Medicel Regord Tecknician 14.75
12221 - Nursing Assistant 9.22
12222 - Nursing Assistant 11 11.21
12223 - Nursing Assistant 111 12.23
12224 - Nursing Assistant [V 13.74
12250 - Pharmacy Technician 13.46
12.72

12230 - Phlebutomist
12311 - Registered Nurse I 23.03

12312 - Registered Nurse 11 27.12
12313 - Registered Nurse 11, Specialist 27.12
12314 - Registered Nurse 111 34.22
12315 - Registered Nurse 111, Anesthetist 34.22
12315 - Registered Nurse 1V 41.02
13000 - Information and Arts Occupations
13002 - Audiovisual Librarian 16.82
13011 - Exhibits Specialist 1 16.92
13012 - Exhibits Specialist 11 20.96
13013 - Exhibits Specialist 111 25.57
13041 - Nlustrator 1 16.95
13042 - Mustrator I 21.00
13043 - Mustrator I 25.61
13047 - Librarian 22.85
13050 - Library Techaician 15.6%
13071 - Photographer 1 14.13
13072 - Photographer II 15.81
13073 - Photographer I1I 19.58
13074 - Photographer I'V 23.95
2898

13075 - Photographer V
15000 - Laundry, Dry Cleaning, Pressing and Related Occupations

15010 - Assembler 8.83
15030 - Counter Attendant 8.83
15040 - Dry Cleaner 10.54
15070 - Finisher, Flatwork, Machine 8.83
8.83

15090 - Presser, Hand
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15100 - Presser, Machine, Drycleaning 8.83
15130 - Presser, Machine, Shirts 8.83
15160 - Presser, Machine, Wearing Apparel, Laundry £.83
15190 - Sewing Machine Operator 11.25
13.90

15220 - Tailor
15250 - Washer, Machine 10.17
19000 - Machine Tool Operation and Repair Occupations

- 19010 - Machine-Tool Operater (Toolroom) 17.70
19040 - Tool and Die Maker 20.84

21000 - Material Handling and Packing Occupations
21014 - Fuel Distribution Systern Operatcr 18.95
21020 - Material Coordinator 18.14
21030 - Material Expediter 18.14
21040 - Material Handling Laborer 1429
21050 - Order Filler 11.18
21071 - Forklift Qperator 14.70
21080 - Production Line Worker (Food Processing) 14.16
21100 - Shipping/Receiving Clerk 12.85

12.58

21130 - Shipping Packer
21140 - Store Worker I 11.44

21150 - Stock Clerk (Shelf Stocker; Store Worker II) 13.27
21210 - Tools and Parts Attendant 14.8¢
21400 - Warehouse Specialist 12.87
23000 - Mechanics and Maintenance and Repair Occnpaticns

23010 - Alrcraft Mechanic 18.97
23040 - Aircraft Mechanic Helper 14.59
23050 - Aircraft Quality Control Inspector 19.47
23060 - Aircraft Secvicer 1661
23070 - Aircraft Worker 16.90
23100 - Appliance Mechanic 17.70
23120 - Bicycle Repairer 14.98
23125 - Cable Splicer 18.97

17.33

23130 - Carpenter, Maintenance
18.30

23140 - Carpet Layer
23160 - Electrician, Maintenance 2344

23181 - Electronics Technician, Maintenance I 18.88
23182 - Electronics Technician, Maintenance II 20.59
23183 - Electronics Technician, Maintenance 11 21.85
23260 - Fabric Worker 16.45
23290 - Fire Alarm System Mechanic 19.22
23310 - Fire Extinguisher Repairer 1645
23340 - Fuel Distribution System Mechanic 21.99

16.19

23370 - General Maintenance Worker
23400 - Heating, Refrigeration and Air Conditioning Mech  [7.99

23430 - Heavy Equipment Mechanic 19.80

23449 - Heavy Equipment Operator 15.15

23460 - Instrument Mechanic 18.17
10.51

23470 - Laborer
23500 - Locksmith 17.33

23530 - Machinery Maintenance Mechanic 19.64
23550 - Machinist, Maintenance i8.11
23580 - Maintenance Trades Helper 14.45
23640 - Millwright 1923
23700 - Office Appliance Repairer 17.85
23740 - Painter, Aircraft 19.06
23760 - Painter, Maintenance 17.55
23790 - Pipefitter, Maintenance 20.13
17.96

23800 - Plumber, Maintenance
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23820 - Pneudraulic Systems Mechanic 18.97
23850 - Rigger 18.97
23870 - Scale Mechanic 16.73
23890 - Sheet-Metal Worker, Maintenance 18.23
23910 - Small Engine Mechanic 16.73
23930 - Telecommunication Mechanic [ 18.97
23931 - Telecommunication Mechanic 1T 19.90
23950 - Telephone Lineman 18.97
23960 - Welder, Combination, Maintenance 17.99
23965 - Well Driller 18.18
23970 - Woodceraft Worker 18.97
23980 - Woodworker 16.73
24000 - Personal Needs Occupations ‘
24570 - Child Care Attendant 9.11
24580 - Child Care Center Clerk 10.36
24600 - Chore Aid 871
24630 - Homemaker 13.07
25000 - Plant and System Operation Occupations
25010 - Boiler Teuder 2191
25040 - Sewage Plant Operator 19.73
25070 - Stationary Engineer 2191
25190 - Ventilation Equipment Tender 15.99
25210 - Water Treatment Plant Operator 19.73
27000 - Protective Servica Occupations
(not set) - Pelice Officer 27.05
27004 - Alarm Monitor 1743
27006 - Corrections Officer 19.66
27010 - Court Security Officer 2147
27040 - Detention Officer 19.66
27070 - Firefighter 21.25
27101 - Guard 1 B.26
27102 - Guard 11 14.56
28000 - Stevedoring/Longshoremen Occupations
28010 - Blocker and Bracer 17.63
28020 - Hatch Tender 17.63
28030 - Line Handler 17.63
28040 - Stevedore 1 16.37
28050 - Stevedore 11 22,06
29000 - Technical Occupations
211350 - Graphic Artist 20.00
29010 - Air Traffic Control Specialist, Center (2) 32,38
25011 - Air Traffic Control Specialist, Station (2) 2212
29012 - Air Traffic Control Specialist, Terminal {2) 24.36
29023 - Archeological Technician 1 16.63
29024 - Archeological Technician [T 18.59
29025 - Archeclogical Technician IIT 23.05
23.03

29030 - Cartogrephic Technician
29033 - Computer Based Training (CBT) Specialist/ Instructor

29040 - Civil Engincering Technician 20.19

27.62

29081 - Drafter 1 13.98
29062 - Drafter Il 15.68
29063 - Drafter 11T 18.60
29064 - Drafter IV 23.03
29081 - Engineering Technician I 14.36
29082 - Engineering Technician 1] 16.83
29083 - Engincering Technician ITI 20.09

23.53

29084 - Engineering Technician IV
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25085 - Engineering Technician V

29086 - Engineering Technician VI

29090 - Environmental Technician

29100 - Flight Simulator/Instructor (Pilat)

29160 - Instructor

29210 - Laboratory Technician

29240 - Mathematical Technician

29361 - Paralegal/l.egal Assistant I

29362 - Paralegal/Legal Assistant 1

29363 - Paralegal/Legal Assistant [11

29364 - Paralegal/l egal Assistant [V

29390 - Photooptics Technician

29480 - Technical Writer

29491 - Unexploded Ordnance (UXO) Technician I
29492 - Unexploded Ordnance (UX0) Technician IT
29493 - Unexploded Ordnance (UX O} Technician 111
25454 - Unexploded (X0} Safety Escort

29495 - Unexploded (UX0) Sweep Personnel
29620 - Weather Observer, Senior (3)

27.04
32.73
2263
32385
2296
17.66
23.03
17.09
20.73
2536
30.68
22.87
2588
2039
24.67
29.57
20.3%
20.39
20.79

29621 - Weather Observer, Combined Upper Air and Surface Programs (3) 18.34

25622 - Weather Observer, Upper Air (3}

31000 - Transportation/ Mcbile Equipment Operation Qecupations

31030 - Bus Driver

31260 - Parking end Lot Atiendant

31290 - Shuttle Bus Driver

31300 - Taxi Driver

31361 - Truckdriver, Light Truck

31362 - Truckdriver, Medium Truck

31363 - Truckdriver, Heavy Truck

31364 - Truckdriver, Tractor-Trailer
99000 - Misccllaneous Occupations

99020 - Animal Caretaker

99038 - Cashier

99041 - Carnival Equipment Operator

99042 - Carnival Equipment Repairer

99043 - Carnival Worker

99050 - Desk Clerk

99095 - Embalmer

99300 - Lifeguard

99310 - Mortician

99330 - Park Attendant (Aide)

99400 - Photofinishing Worker (Photo Lab Tech., Darkroom Tech)

99500 - Recreation Specialist
99510 - Reeycling Worker
99610 - Sales Clerk

99620 - Schoel Crossing Guard (Crosswalk Attendant)

99630 - Sport Official
99658 - Survey Party Chief (Chief of Party)

99659 - Surveying Technieian (Instr. Person/Surveyor Asst./Instr.)

9%660 - Surveying Aide

99690 - Swimming Pool Operator

99720 - Vending Machine Attendant
99730 - Vending Machine Repairer

99740 - Vending Machine Repairer Helper

18.34

15.52
7.94

14.43
11.72
14.43
18.23
18.99
18.99

10.16
9.31
10.81
11.65
8.45
9.85
20.60
10.71
20.60
12.49
9.93
11.24
14.72
9.93
10.41
8.64
1537
13.58
8.54
13.37
11.27
13.37
11.27

ALL OCCUPATIONS LISTED ABOVE RECETVE THE FOLLOWING BENEFITS:
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HEALTH & WELFARE: Life, accident, and health insurance plaxns, sick leave, pension
plans, civie and personal leave, severance pay, and savings and thrift plans,

Minimum employer contributions costing an average of $2.39 per hour computed on the
basis of all hours worked by serviee employees emplayed on the contract,

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or
successor; 3 weeks after 5 years, and 4 weeks afier 15 years. Length of service
includes the whole span of continnous service with the present contracter or
successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Independence Day,

Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named bolidays another day off with pay in
accordance with a plan communicated to the empioyees involved.) (See 29 CFR 4.174)

THE QCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING BENEFITS
(as humbered):

1) Does not apply to employees employed in a bona fide executive, administrative,
or professional capacity as defined and delineated in 29 CFR 341. (See CFR 4.156)

2) APPLICABLE TQ AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An employee is
entitled to pay for all work performed between the hours of 6:00 P.M. and 6:00 A.M.
at the rate of basic pay plus a night pay differential amounting to 10 percent of

the rate of basic pay.

3) WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you work at night as partof a
regular tour of duty, you will earn a night differential and receive an additional

10% of basie pay for any hours worked between 6pm and 6am. H you are a full-time

employed (40 hours a week) and Sunday js part of your regularly scheduled workweek,

you are paid at your rate of basic pay plus a Sunday premium of 25% of your basic

rate for each hour of Sunday work which is not overtime (i.¢. occasional work on

Sunday outside the normal iour of duty is considered overtime work).

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (ST 1444)}

Conformance Process:

The contracting officer shall require that any class of service employee which is
not listed herein and which is to be employed under the contract (i.e., the work to
be performed is not performed by any elassification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison) between such unlisted
classifications and the ciassifications listed in the wage determination. Such
conformed classes of emplovees shall be paid the monetary wages and furnished the
fringe benefits as are determined. Such conforming process shall be initiated by
the contractor prior to the performance of contract work by such unlisted class(es)
of employees. The conformed classification, wage rate, and/or fringe benefits shall
be retroactive to the commencement date of the contract. {See Seetion 4.6 (C)(vi)}
When multiple wage determinations are included in a contract, a separate SF 1444
should be prepared for each wage determination to which a class{es) is to be

conformed.

The process for preparing a conformance request is as follows:
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1) When preparing the bid, the contractor identifies the need for a conformed
occupation) and computes a proposed rate).

2) After contract award, the contractor prepares a written report listing in order
proposed classification title), a Federal grade equivalency (FGE) for each

proposed classification), job description), and rationale for proposed wage

rate), including infermation regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized
representative, the employees themselves. This report should be submitted to the
contracting offieer no later than 30 days after such unlisted class(es) of employees

performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report
of the action, together with the agency's recommendations and pertinent

inforination including the position of the contractor and the employees, to the Wage
and Hour Division, Employment Standards Administration, U.S. Department of Labor,
forreview. (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to process the

request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Occupations” (the Directory) should be used to compare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide
classifications listed in the wagc determination.

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees
employed in 2 position that represents a high degree of hazard when working with or

in close proximity to ordinance, explosives, and incendiary materials. This

includes work such as screening, blending, dying, mixing, and pressing of sensitive
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder

and photoflash powder. All dry-house activities invelving propellants or

explosives. Demilitarization, modification, renovation, demolition, and maintenance
operaticns on sensitive ordnance, explosives and incendiary materials. All

operations involving regrading and cleaning of artillery ranges.

A 4 percent differential is applicable to employees empleyed in a position that
represents a low degree of hazard when working with, or in close proximity to

ordance, (or employees possibly adjacent to) explosives and incendiary materials

which involves potential injury such as laceration of hands, face, or arms of the
employee engaged in the operation, irritation of the skin, minor burns and the

like; ininimal damage to immediate or adjacent work area or equipment being used. All
operafions invalving, unloading, storage, and hauling of ordance, explosive, and
incendiary ordnance material other than small arms ammunition. These differentials
are only applicable to work that has been specifically designated by the agency for
ordance, explosives, and incendiary material differential pay.

** NOTES APPLYING TO THIS WAGE DETERMINATION **
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** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract

(either by the terms of the Governnent contract, by the employer, by the state or
Iocal law, etc.), the cost of fumnishing snch uniforms and aintaining (by

lanndering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage
deternination, The Department of Labor will accept payment in accerdance with the

following standards as compliance:

The contractor or subcontractor is required to furnigh all employees with an
adequate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. In addition, where uniform cleaning and mainterance is made
the responsibility of the employee, all contractors and subcontractors subject to

this wage determinaticn shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary

affinnative procf as to the aciual cost), reimburse all employees for such cleaning
and maintenance at arate of $3.35 per week (or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear"
materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial
laundering in order to meet the cleanliness or appearance standards set by the terms
ol the Government contract, by the contractor, by law, or by the nature of the work,
there is no requirement that employees be reimbursed for uniform maintenance costs.
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PART C - CONTRACT CLAUSES

Contract Administration Data

Invoicing
The following instructions shall be followed when preparing and submitting invoices for payment:

I. Include the following required items on the invoices that are submitted for paynient:

- Name of Contractor

- Invoice Date
- Government contract number, or other authorization for delivery of goods or services.

- Contractor invoice number, and/or other identifying number agreed to, by the contract.
- Description (include for example, contract line item number), price, and quantity of goods and/or services

rendered.
- Shipping and Payment terms (unless mutually agreed that this information is only required ir: the

contract).
- Point of Contact (familiar with invoice), title, and telephone number.
- Other documentation or information required by the contract.
2. Invoices are to be nmailed or couriered to the appropriate Federal Protective Service (FPS) Regional
Office Contracting Officer (C.0.).
3. Invoices will be sent to;

Federal Protective Service

Denver Federal Center

West 6th Avenue and Kipling Street

Building 44

Denver, Co 80225-0266

Payment
1. ltems accepted. Payment shall be made for items accepted by the Government that have been delivered

to the delivery destinaticns set forth in this contract.
2. Prompt payment. The Government will make payment in accordance with the Prompt Payment Act (31

U.S.C. 3903) and prompt payment regulations at 5 CFR part 1315.
3. Electronic Funds Transfer (EFT}. If the Government makes payment by EFT, see 52.212-5(b) for the

appropriate EFT clause.

4. Discount. In connection with any discount offered for early payment, time shall be computed from the
date of the invoice, For the purpose of computing the discount earned, payment shall be considered to have
been made on the date which appears on the payment check or the specified payment date if an electronic
funds transfer payment is made.

5. Overpaymenis. If the Contractor becomes aware of a duplicate contract financing or invoice payment or
that the Government has otherwise overpaid on a contract financing or invoice payment, the Contractor
shall immediately notify the Contracting Officer and request instructions for disposition of the

overpayment.

Taxes
The contract price includes all applicable Federal, State, and local taxes and duties.

Termination for the Government's Convenience.
The Government reserves the right to terminate this contract, or any part hereof, for its sole convenience. In

the event of such termination, the Contractor shall immediately stop all work hereunder and shall
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immediately cause any and all of its suppliers and subcontractors to cease work. Subject to the terms of this
contract, the Contractor shall be paid a percentage of the contract price reflecting the percentage of the
work performed prior to the notice of termination, plus reasonable charges the Contractor can demonstrate
to the satisfaction of the Government using its standard record keeping system, have resulted from the
termination. The Contractor shall not be required to comply with the cost accounting standards or contract
cost principles for this purpose. This paragraph dees not give the Government any right to audit the
Contractor’s records. The Contractor shall not be paid for any work performed or costs incurred which

reasonably could have been avoided.

Termination for cause.
The Government may terminate this contract, or any part hereof, for cause in the event of any default by the

Contractor, or if the Contractor fails to comply with any contract terms and conditicns, or fails to provide
the Government, upon request, with adequate assurances of future performance. In the event of termination
for cause, the Government shall not be liable to the Contractor for any amount for supplies or services not
accepted, and the Contractor shall be liable to the Government for any and all rights and remedies provided
by law. If it is determined that the Government improperly terminated this contract for default, such

termination shall be deemed a termination for convenience,

Order of precedence,
Any inconsistencies In this solicitation or contract shall be resolved by giving precedence in the follewing

order:

(1) The schedule of supplies/services.

{(2) The Assignments, Disputes, Payments, Invoice, Other Compliances, and Compliance
with Laws Unique to Government Contracts paragraphs of this clause.

(3) The clause at 52.212-5.

(4) Addenda to this solicitation or contract, including any license agreements for
computer software.

(5) Solicitation provisions if this is a sclicitation.

(6) Other paragraphs of this clause.

(7) The Standard Form 1449.

(8) Other documents, exhibits, and attachments.

(9) The specification,

Central Contractor Registration (CCR).
(1} Unless exempted by an addendum to this contract, the Contractor is responsible during performance and

through final payment of any contract for the accuracy and completeness of the data within the CCR
database, and for any liability resulting from the Government's reliance on inaccurate or incomplete data.
To remain registered in the CCR database after the initial registration, the Contractor is required to review
and update on an annual basis from the date of initial registration or subsequent updates its information in
the CCR database to ensure it is current, accurate and complete. Updating information in the CCR does not
alter the terms and conditions of this contract and is not a substitute for a properly executed contractual
document.

(2)(1) If a Contractor has legally changed its business name, "doing business as" name, or division name
{whichever is shown on the contract), or has transferred the assets used in performing the contract, but has
not completed the necessary requirements regarding notation and change-of-name agreements in FAR
Subpart 42.12, the Contractor shall provide the responsible Contracting Officer a minimum of one business
day's written notification of its intention to (A) change the name in the CCR database; (B} comply with the
requirements of Subpart 42.12; and (C) agree in writing to the timeline and procedures specified by the
responsible Contracting Officer. The Contracter must provide with the notification sufficient

documentation to support the legally changed name. -

HSCECA-04-Q-F00001
Page 113 of 131



PROPERTY OF THE U.S. GOVERNMENT ~ FOR OFFICIAL USE ONLY

{1i) If the Contractor fails to comply with the requirements of paragraph (£)(2)(1) of this clause, or fails to
perform the agreement at paragraph (t{2)(i)(C) of this clause, and, in the absence of a properly executed
novation or change-of-name agreement, the CCR information that shows the Contractor to be other than the
Contractor indicated in the contract will be considered to be incorrect information within the meaning of
the "Suspension of Payment" paragraph of the electronic funds transfer (EFT) clause of this contract.

{3) The Contractor shall not change the name or address for EFT payments or manual payments, as
appropriate, in the CCR record to reflect an assignee for the purpose of assignment of claims (see Subpart
32.8, Assignment of Claims). Assignees shall be separately registered in the CCR database. Information
provided to the Contractor's CCR record that indicates payments, including those made by EFT, to an
ultimate recipient other than that Contractor will be considered to be incorrect information within the
meaning of the "Suspension of payment" paragraph of the EFT clause of this contract.

(4) Offerors and Contractors may obtain information on registration and annual confirmation requirements

via the internet at kttp://www.cer.gov or by calling 1-888-227-2423 or 269-961-5757.
(End of clause)

Special Contract Requirements

Clauses, Terms and Conditions agreed upon in the Federal Supply Schedule Contract are in full force and
effect.

52.232-18 Availability of Funds.
Availability of Funds (Apr 1984)
Funds are not presently available for this contract. The Governnent's obligation under this contract is
contingent upon the availability of appropriated funds from which payment for contract purposes can be
made. No legal [fability on the part of the Government for any payment may arise until funds are made
available to the Contracting Officer for this contract and until the Contractor receives notice of such
availability, to be confirmed in writing by the Cantracting Officer.

(End of clause)

52.232-19 Availability of Funds for the Next Fiscal Year.
Availability of Funds for the Next Fiscal Year (Apr 1984)

Funds are not presently available for performance of this contract. The Government's obligation for
performance of this contract for all option years is contingent upon the availability of appropriated funds
from which payment for contract purposes can be made. No legal liability on the part of the Government
for any payment may arise for performance under this contract until funds are made available to the
Contracting Officer for performance and until the Contractor receives notice of availability, to be

confirmed in writing by the Contracting Officer,
{End of clause)

Release of Claims
The Contracor will sign a Release of Claims by the last day of October, every year, releasing the 11.S.

Government from any and all claims arising under or by virtve of the referenced contract, or any
medifications or change there of, unless otherwise noted in the Release of Claims Document.

The effective date of the Release of Claims will be last day of September, each contract year.

All services or products delivered under this contract before the last day of September , each contract year,
must be submitted for payment by the last day of October of the same year.

All invoices, claims and payment demands rendered later than the last day of October, and not designated
as an exception of the Release of Claims document, will be rejected by the Government as untimely and
returned to the Contractor without consideration.

The Government will not process invoices, claims or payment demands for subsequent services or products
until the Government has received the Release of Claims document from previous contract years.
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52.203-5
52.203-7
52.222-3
52.222-19%
52.222-21
52.222-26
52.222-35

52.222-36
52.222-37

52.222-41
52.203-71
52.228-70
52.229-70
52.232-8

52.232-23
52.232-71
52.232-72
52.232-78
52.238-71
52.243-72
52.246-73

Contract Clauses by Incorporation

Covenant Against Contingent Fees. (APR 1984)
Anti-Kickback Procedures, (JUL 1995)

Convict Labor (June 2003) (E.O. 11755).
Child Labor-Cooperation with Authorities and Remedies (Jan 2004) (E.O. 13126).

Prohibition of Segregated Facilities (Feb 1999).

Equal Opportunity (Apr 2(602) (E.O. 11246).
Equal Opportunity for Special Disabled Veterans, Veterans of the

Vietnam Era, and Other Eligible Veterans (Dec 2001) (38 U.S.C. 4212).
Affirmative Action for Workers with Disabilities (Jun 1998) (29 U.S.C. 793).
Employment Reports on Special Disabled Veterans, Veterans of the Vietnam Era,
and Other Eligible Veterans (Dec 2001) (38 U.S.C. 4212

Service Contract Act of 1965, as Amended (May 1989) (41 U.S.C. 351, ef seq.)
Restriction on Advertising

Workers' Compensation Laws

Federal, State, and Local Taxes

Discounts for Prompt Payment

Assignment of Claims

Adjusting Payments

Final Payment

Payment Information
Submission and Distribution of Authorized FSS Schedule Price List

Modifications (Multiple Award Schedule)
Warranty - Multiple Award Schedule

HSCECA-04-Q-F00001
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PROPERTY OF THE U.S. GOVERNMENT ~ FOR OFFIc1AL USE ONLY

Attachment A
Southern Colorado & Western Slopes

Post Hours

Supplies or Services

1049 N. Academy Blvd.
Coelorado Springs, CO
SSA

Bldg No: CO1866ZZ

Executive Towers
2864 So. Circle Dr.
Colorade Springs, CO

IRS
Bldg. No: CO18822Z

Norwest Bank Bldg
201 W. 8th Ave.
Pueblo, CO

SSA

Bidg No: CO1793ZZ

744 Horizon Drive
Grand Junction, CO
SSA

CO18802272

Sheppard Building

103 Sheppard Drive #120
Durango, CO

SSA

CO1860ZZ

2425 8. Grand Ave
Glenwood Springs, CO
SSA

CO1638Z7Z

SSA

1805 Pavilion Dr.
Montrose, CO

CO1925Z7Z

HSCECA-04-Q-F00001 (b)(2), (b)(7)(E)
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PROPERTY OF THE U.S. GOVERNMENT - FOR OFFICIAL USE ONLY

Aftachment A
Southern Colorade & Western Slopes

(cont)

Post Hours

Supplies or Services

1921 State St.
Alamosa, CO
SSA

CO1756Z7Z -

207 E. Main Street
Trinidad, CO

SSA

CO114277

1420 3rd Street
Lalunta, CO
SSA

DELEGATED LEASE

115th N. 10th St. & Malcon
Canon City, CO

SSA

CO186727

121 8. Tejon Street, Suite 701
Colorado Springs, CO 80903
SSA/OH & A

CO1936ZZ

(b)(2), (B)(7)(E)
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PROPERTY Or-THE U.S. GOVERNMENT - FOR OFFr1AL USE ONLY

Attachment B

Denver Federal Center Guard Posts

Supplies or Services

Denver Federal Center
DEC

Denver Colorado

(Gate One

Bldg: CO0500AA

Denver Federal Center
DEC

Denver Colorado

Gate Two

Bldg: CO0500AA

Denver Federal Center
DFC

Denver Colorado

Gate Four

Bldg: CO0500AA

Denver Federal Center
DFC

Denver Colorado
Gate Five

Bldg: CO0500AA

Denver Federal Center
DEC

Denver Colorado
Gate 7

Bldg: CO0500AA

Denver Federal Center
DFC

Denver Colorado
Building 20

Bldg: CO0511AA

Post Hours

HSCECA-04-Q-F00001
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PROPERTY Or——1HE U.S. GOVERNMENT - FOR OFFl=AL USE ONLY

Attachment B
Denver Federal Center Guard Posts

(cont)

Post Hours

Supplies or Services

Denver Federal Center
DEC

Denver Colorado
Building 41

Bldg: CO0516AA

Denver Federal Center
DFC

Denver Colorado
Building 53

Bldg: CO0530AA

Denver Federal Center
DFC

Denver Colorado
Building 56

Bldg: CO0533AA

Denver Federal Center
DFC

Denver Colorado
Building 67

Bldg: CO0627AA

Denver Federal Center
DFC

Denver Colorado
Building 710

Bldg: CO0576AA

(b)(2), (0)(7)(E)

HSCECA-04-Q-F00001
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PROPERTY O HE U.S. GOVERNMENT - FOR OFF»_.AL USE ONLY

Attachment B
Denver Federal Center Guard Posts

{cont)

Post Hours

Supplies or Services

Denver Federal Center
DEC

Lakewood Colorado
Building 85

Bldg: CO0576AA

Denver Federal Center
Bldg. 25, MSHA
Lakewood Colorado
Bldg: CO05142Z

(b)(2), (0)(7)(E)

HSCECA-04-Q-F00001
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PROPERTY Ox_.+HE U.S. GOVERNMENT - FOR OFF._.AL USE ONLY

Attachment C
Denver West Guard Posts

Supplies or Services Post Hours

Post 111

655 Parfet St.
Lakewood Colorado
Bldg: CO14952Z

Post 101
7201/7301/7401

W. Mansfield Ave
Lakewood Colorado
Bldg: CO166977

Post 103

155 Van Gordon
Lakewood Colorado
Bldg: CO1821ZZ

Post 104

12155 W. Alameda Plkwy.
Lakewood Colorado
Bldg: CO1871Z7

(0)(2), (b)(7)(E)

HSCECA-04-Q-F00001
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PROPERTY O} 1HE U.S. GOVERNMENT - FOR OFFh=+AL USE ONLY

Attachment C
Denver West Guard Posts
(cont)

Supplies or Services Post Hours
Post 106
12795 W. Alameda Pkwy
Lakewood Colorado
Bldg: CO1572ZZ

Post 108

13151 W, Alameda
Lakewood Colorado
Bidg: CO1930ZZ

Post 109

8000 South Park Lane
Littleton, CO

Bldg: CO1902Z7

Post 140

740 Simms Blvd.
Lakewood Colorado
Bldg: CO1784Z2

Post 113

2850 Youngfield
Golden, CO
Bldg: CO1796ZZ

Post 191

16194 W. 45th Drive
Golden, CO

Bldg: CO183772Z

(0)(2), (b)(7)(E)

HSCECA-04-Q-F00001
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PROPERTY O THE U.S. GOVERNMENT — FOR OFF._1Al, USE ONLY

Attachment D
_Downtown and East

‘Supplies or Services

Post 201

1616 Champa St.
Denver Colorado
Bldg: COI807ZZ

Post 203

1961 Stout St.
Denver Colorado
Bldg: CO0Q39Z7

Post 205

14280 E. Jewell Ave
Aurora, Colorado
SSA

Bldg: CO1975Z7Z

Post 208

721 19th St.
Denver Colorado
Bldg: CO0006ZZ

Post Hours

HSCECA-04-Q-FO0001
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PROPERTY O»_+HE U.S. GOYERNMENT - FOR OFF.__AL USE ON LY

AttachmentD

Downtown and East

(cont)

Supplies or Services

Post 209

4730 Paris St
Denver Colorado
Bldg: Col658ZZ

Post 210

1244 Speer Blvd.
Denver Colorado
Bldg: CO0054ZZ

Post 211
5775 DTC Blvd.
Ste, 350

Englewood Colorado

Bldg: CO1888ZZ

Post212
115 Inverness Dr.

East

Englewood Colorado

Bldg: CO1783ZZ

Post 225

16401 E. Centre Tech

Aurora Colorado
Bldg: CO1846ZZ

Post 290,291
999 18th St.
Denver Colorado
Bldg: CO1569ZZ

Post Hours

HSCECA-04-Q-F00001
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PROPERTY G\ __.HE U.S. GOVERNMENT - FOR OFF. __.AL USE ONLY

Attachment D
Downtown and East

{conf)

Post Hours

Supplies or Services

Post 213

600 17th St.
Denver Colorado
Bldg: CO1656Z7Z

Post 247, 247A
12000 E. 47th Ave.
Denver Colorado
Bldg: CO1933ZZ

Post 215

1225 17th Street
Denver Colorado
Bldg: CO190527

Post 214

1670 Broadway
25th Floor
Denver Colorado
Bldg: CO1976Z7

(0)(2), (0)(7)(E)
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PROPERTY ¢ _.HE US. GOVERNMENT —FOR OFL____AL USE ONLY

Attachment E
Fort Collins, Boulder, Greeley Guard Posts

Supplies or Services Post Hours

Table Mesa Shopping Ctr.
SSA

665 So. Broadway
Boulder, Colorado

Bldg: CO178272Z

NWRC

USDA

4101 LaPorte Ave.
Ft. Collins Colorado
Bldg: CO1850Z2

Qak Ridge Bldg.
USDA-ARS/NPS
1201 Oak Ridge

Ft. Collins Colorado
Bldg: CO1785Z2Z

NRRC, Bldg. A

USDA

2150 Centre Ave, Bldg A
Ft. Collins Colorado
Bldg: CO187322

Skaggs Research Bldg.
NOAA

125 Broadway
Boulder, Colorado
Bldg: CO0055Z22

Collinsbrook Building
SSA

3351 Eastbrook Drive
Ft. Coliins Colorado
Bldg: CO19272Z

(0)(2), (b)(7)(E)
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PROPERTY . THE U.S. GOVERNMENT —FOR OFx__4AL USE ONLY

Attachment E
Fort Collins, Boulder, Greeley Guard Posts (cont)
Post Hours

Supplies or Services

CDC Complex
CSU Campus
Rampart Road

Ft Collins Colorado
DELEGATED

Drake Professional Building
SSA

© 5400 W 11th St #A
Greeley, CO

Bldg: CO1915ZZ

NRRC Bldg. B
USDA/APHIS

2150 Centre Ave, Bldg B
Ft Collins Colorado
Bldg: CO19102Z

NRRC Bldg. D
2150 Cenire Ave, Bldg D
Ft Collins Colorado
Bldg: CO1908Z2

HSCECA-04-Q-F00001
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PROPERTY . THE U.S. GOVERNMENT ~ FOR OF}__{AL USE ONLY

Attachment E
Fort Collins, Boulder, Greeley Guard Posts (cont)
Supplies or Services Post Hours

Logistic Building

SSA

350 East 7th Street
Loveland, Colorado 80503
Bldg: CO1914Z72

DEPT of COMMERCE
NIST

325 Broadway
Boulder, CO

RWA

No Building #

HSCECA-04-Q-F00001
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AMENDMENT OF SDLICITATIONMODIFICAT. __ JF CONTRACT

PAGE OF PAGES
1 ] 41

1. CONTRACT 1B CODE
—

2 AMENDMENTMODIFICATICON NO. i 3. EFFECTIVE DATE A4 REQUISITION/PURCHASE REQ.NO. 5. PROJECT NO. (i applicabie)
200001 09/01/2004
5. ISSUED BY CODE |~n006 7. ADMSNISTERED BY (i other than ffem &) CODE ICAOOO

‘deral Protective Svc. Div. - 8PS Federal Protective Svc¢., Div. - 8PS

anver Federal Center
Building 44
Denver CO

I3

Denver Federal Center
Building 44
Denver CQ 80225-0266

8. NAME AND ADDRESS OF CONTRACTOR (Mo, sireed, courxy, State and ZIF Code}

AM-GARD, INC,
600 MAIN STREET
PITTSBURGH PA 152152206

9A. AMENDMENT OF SOLICITATION NO.
HSCECA-04-Q~F00001

9B, DATED (SEE (TEM 17)
09/01/2004

10A. MODIFICATION OF CONTRACT/ORDER NO.

10B. DATED (SEE [TEM 13}

CODE 1612248450000 FACILITY CODE

1. THIS ITEM ONLY APPLIES TO AMENOMENTS OF SOLICITATIONS

Bl The above numbered soiicitation is amended as set forth in item 14. The hour end date specified for recain of Offers [Tis extanded.  [Xis not extanded.
Offers must acknowledge recaipt of this amendmernt prior to the hour and date epecified In the solicitation or es amended, by one of the following methads: (a) By completing
tterms 8 and 15, and retuming coples of the amendment; (b) By acknewiedging recsipt of this emendment on sach copy of the offer subiitted, or (c) By
SepEEte tethar or gram which i a tothe jan and amendment number. FAILURE OF YOUR ACKNOWLEDGEMENT TO BE RECENVED AT
THE PLALCE DESIGMNATED FOR THE RECEIPT OF OFFERS PRIOR TO THE HOUR AND OATE SPECIFIED MAY RESULT IN REJECTION OF YOUR OFFER. by
virtus of this ameandment you dasine to change an offer aleady submiited, such change rmay be made by éegram or ketler, providod each telegram or letier makes
reforencs o icitedion and this is received prior 1o the hour dats

12. ACCOUNTING AND APPROPRIATION DATA, (¥ required.)

13. THIS ITENM APPLIES ONLY TO MODIFICATIONS OF CONTRACTS/ORDERS. IT MODIFIES THE CONTRACT/ORDER NO. AS DESCRIBED N ITEM 14.

o) | A THIS CHANGE ORDER IS ISSUED PURSUANT TO: (Specily authorfy) THE CHANGES SET FORTH IN ITEM 14 ARE MADE IN THE CONTRACT
ORDER NO. IN ITEM 10A_

B. THE ABOVE NUMBERED CONTRACT/ORDER IS MODIFIED TO REFLECT THE ADMINISTRATIVE CHANGES (such as changes in paying office,
appeapriation date, etc} SET FORTH IN ITEM 14, PURSUANT TO THE AUTHORITY OF FAR 43.103(b).

C. THIS SUPPLEMENTAL AGREEMENT IS ENTERED INTO PURSUANT TO THE AUTHORITY OF;

b. OTHER (Spacity type of modfication and authorfty)

E.IMPORTANT:  Contractor Clisnot [ s required to sign this document and retum coples ko the lssuing office.

14. DESCRIPTION OF AMENDMENTAMODIFICATION (Onganized by UCF section headings, Including sciicitation/tontraci subject mater where feasibie.)
The purpose of this Amendment is to 1) provid updated Wage Grade Determinations and the
Collective Bargaining Agreement Details of each area. 2) To provide details about the site
visit and 3) to inform all prospective contractors that throughout the Solicitation the
acronym "GSA" is interchangeable with “FPS", and vise a versa. GSA is an acronym for the
General Services Administration. FPS is an acronym for the Federal Protective Service.

Site Visit Details: Please Call Tom McKernan at 303.472-0880 to confirm attendance. Each
Contractor is limited to 2 representatives. Time and Date: 0830 27 Oct 04. Buidling 44,
Denver Federal Center.

Period of Performance: 04/01/2005 to 09/30/2005

Except as provided herein, all farms and conditions of the document referancad in Hem BA ar TUA, as heratofore changed, remaing unchangad ar in full force and affect,

15A. NAME AND TITLE OF SIGNER (Type or prinf) 16A. NAME AND TITLE OF CONTRACTING GFFICER (Type or prind)
Jamie A. Harris

C’MZJ £. LOECree/, Vice &55“3‘6'77' (Codrasting Officer. Region Eight
15C, DATE SIGNED | 168U S OF AMERICA 16C. DATE SIGNED
-
c’#/ |\ rsignaturs of Contracting Officer) %3_3_?

STANDARD FORM 30 (REV. 10-83)
Prascrbved by GSA
FAR (40 CFR) 53.243
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UNION NEGOTIATIONS
We finished our necdﬁzatxons yesterday and the Company provided the union with

its final offer to the Collective Bargalmug Agreement covering our security guards. It is ocur

understanding that the wnion is going to hold & ratification vote on. February 25, 2004. We

sincerely hope that this fair. offeris supported by-our emg!oyceq and is ratified at that mécting,
We have informed the umion that this final offer'Will rémain’ opet it February 26, 2004.
Should it not bé ratified by that date; thie offer will be' withdrawn in total, The reason for, this is

that the govermument has informed us that we must submit aI] Increases to them by Fnday,

Fcbruary 27, 2004. _
We thmk our ﬁnaI offer accomph&hes a Iot Here arc some of the highlights of

what we offered:

L]
retumn to work because of a _]Ob related illness or injury. It used to
termmate after‘i“a months S S

e
yr ar

Oncc a ycar, i ycrur pay chccks?stubs CWe wxll notfy you of the procedure
for applymg for Supan SOT}’ vacanme s ;

e The Company wﬂl contmue topro; ‘
inceptign of employment Wthh:OUﬂIIICS tbcrcode of conduot aU offl lcers

should abxdc by. ‘
Thc Company agreed fo recogmze that overtime.should be awagdec} to the
most senior, qualified and available employee.

Call-in pay was mcreased J“mm two (2) to thrcc (3) howrs. -

Wage i increase across the board. The- wage schcdulc is as follows:

Employees® semomy will pow terminate 24 months after a failure to

[T . _




In faet, our comggasatwn grogosal for the Deuver area is greater than the last
offer made by the union. We offered niore: than 1hez ggked fo i . : ’

* Issues ofa hcalth plan and a ﬂcmblc spcndmg agoount to'be _dlSCUSSCd at

6 hours

[ ]
of the d:sc:epancy y _ 7 .
The Company agreed to make 1ts best efforts to ensure that all employces

will teceive the requcstcd vacation time off.

Pay dlscrepancws of more than 12 hours wﬂl be con'ected Wlthm 9

a

The Company agreed fo increasc the mﬂcagc rate paid from .25 per milc

to..375 Qermde,-- . o .

. Thc Company WJH havc the folle Win gmade avaﬂable at all posts: 1)a use
of force wnhnuu:m 2) latex glovcs _masks and alcohol pads,

¢ The Company agreed £ replace agy;
used by employees for longer tha.u oL

- - L gt -
[P SE -'-'ql-‘ i [

Wcapons clc:anmg eqmpment will | also be prowded after “each

v
=

quahﬁcauen_

Again, we think that the Company' and union were able to accomphsh a lot at the
bargaining table. When we negotiated this confract, we tried to balance the meeds of our
customer with the desire to provide our;¢mployees with a competitive compensanoxl package.
There seems to be rumor that the goyernment will fubber stamp, any: increases given. That is not
the case. In fact, in the past the overnment has rejected the-increases we negotiated with the
umion. We think thrs . final offer isifair and it 13=-sﬁnply* thebest we can do under the

r.}"’.. .,‘3 :.5 u..,"\-..-.'r Loae .._l_..s
s " .

circumstatices.

£ m e e

g, A ;.1“5 ey
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94-2079 CO, COLORADO® SPRINGS

WAGE DETERMINATION NO: 94-2079 REV (28)

Page 1 of 9

AREA: CO,COLORADO SPRINGS

HEALTH AND WELFTARE LEVEL - INSURANCE ONLY **OTHER WELFARE LEVEL WD:94-2080
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U.5. DEPARTMENT OF LABOR

REGISTER OF WAGE DETERMINATIONS UNDER !

THE SERVICE CONTRACT ACT
By direction of the Secrstary of Labor

William W.Gross
Director

Division of
Wage Determinations

I
J
|
I
|
[
I
I
I
|

EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION

WASHINGTON D.C.

Wage Determinaticn No.:
Revision No.:
Date Of Revision:

20210

1394-2073

28

08/05/2004

State: Colorado

Area:

Colorado Counties of Cheyenne,

El Paso,

Kit Carson,

Lincoln, Teller

OCCUFPATION CODE - TITLE

01000 -
01011 - Accounting Clerk I

01012 - Accounting Clerk II

01013 - Accounting Clerk IIT
01014 — Accounting Clerk IV

01030 - Court Reporter

01050 - Dispatcher, Motor Vehicle
01060 - Document Preparation Clerk

01070 - Messenger {Courier)

01030 - Duplicating Machine Operator

01110 ~ Film/Tape Librarian

01115 - General Clerk I

01116 - General Clerk II
01117 - General Clerk III
01118 - General Clerk IV

01120 - Housing Referral Assistant

01131 - Key Entry Operator I

01132 - Key Entry Operator II

011%1 - Order Clerk I
01192 - Order Clerk II
01261 - Personnel Assistant
01262 - Personnel Assistant
01263 - Personnel Assistant
01264 - Personnel Assistant

(Employment)
(Employment}

(Employment) III

(Employment)

01270 - Froduction Ceontrol Clerk -

01290 - Rental Clerk

. 01300 ~ Scheduler, Maintenance

01311 -~ Secretary I

01312 - Secretary II
01313 - Secretary III
01314 Secretary IV

0131&{3@@%9@"@-?00001
132%Oodﬁfv1ce

der Dispatcher

hitp:/iwww.wdol. gov/wdol/scafiles/std/94-2079.txt

I
IT

Iv

**Fringe Benefits Required Follow the Occupational Listing**

MINIMUM WAGE RATE

Admlnlstratlve Support and Clerical Occupatlons

11,34
12.60
14.16
16.94
14.56
12.88
5.95
10.56
9.35
9.34
9.80
11.03
12.01
13.53
16.16
9.97
12.61
10.52
11.41
10.60
11.95
13.62
15.93
16.43
10.62
©13.08
i3.08.
14.56° °
T16.16
17.94

43¢ 41
10.44

10/6/2004



01341 -~ Stenographer I
- 01342 - Stenographer II
01400 - Supply Technician
01420 - Survey Worker (Interviewer)
01460 - Switchboard Cperator-Receptionist
01510 - Test Examiner ;
01520 - Test Proctor
01531 - Travel Clerk I
01532 - Travel Clerk IX
01533 - Travel Clerk III
01611 - Word Processor I
01612 - Word Processor II
01€l1l3 - Word Processor III
03000 -~ Auntomatic Data Processing QOccupations
03010 - Computer Data Librarian
03041 - Computer Cperator I
03042 - Computer Operator II
03043 - Computer Operator III
03044 - Computer Operator IV
03045 - Computer Operator V
03071 - Computer Programmer I (1)
03072 - Computer Programmer II {1}
03073 - Computer Programmer III (1)
03074 - Computer Programmer IV (1)
03101 - Computer Systems Analyst I (1)
(03102 - Computer Systems Analyst II (1)
03103 - Computer Systems Analyst III (1)
03160 - Peripheral Eguipment Qperator
05000 - Automotive Service Occupations
05005 - Automotive Body Repairer, Fiberglass
05010 - Automotive Glass Installer
05040 - Automotive Worker
05070 ~ Electrician, Automotive
05100 ~ Mobile Equipment Servicer
05130 ~ Motor Equipment Metal Mechanic
05160 - Motor Equipment Metal Worker
05190 - Motor Vehicle Mechanic
05220 - Motor Vehicle Mechanic Helper
05250 - Motor Vehicle Upholstery Worker
05280 - Motor Vehicle Wrecker
05310 - Painter, Automotive
05340 - Radiator Repair Specialist
05370 - Tire Repairer _
05400 — Transmission Repair Specialist
07000 - Food Preparation and Service Cccupations
{not set) - Food Service Worker
07010 — Baker
07041 - Cook I
07042 - Cook II
07070 — Dishwasher
07130 — Meat Cutter
07250 - Waiter/Waitress
08000 - Furniture Maintenance and Repair Occupaticns
09010 - Electrostatic Spray Painter . .
09040 - Furniture Handler
09070 - Furniture Refinisher
09100 - Furniture Refinisher Helper
09110 - Furniture Repairer, Minor
0913418 CHEALB25GSF 00001 _—
) icas and Support Occupations

11030 = al Se
DOUOST

S

http://www.wdol.gov/wdol/scafiles/std/94-2079 txt

Page 2 of 9

11.64
13.08
17.94
11.55
11.08
14.56
14.58

9.59
10.26
10.82
11.74
13.29%
14.86

11.09
12.41
14.60
17.96
19.18
20.00
22.78
24.82
27.62
27.62
27.62
27.62
27.62
11.38

19.88
13.78
13.78
14.65
12.06
15.50
13.78
17.82
14.33
14.85
15.52
16.85
15.83
10.67
17.82

8.53
11.04
8.82
10.09
7.62°
13.64
8.15

13.42
10.68
14.76
11.42
13.01

5 b 416
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11030 -
11060 -
110%0 -
11121 -
11122 -
11150 -
11210 -
11240 -
11270 -
11300 -
11330 -
11360 -

——

Cleaner, Vehicles
Elevator Operator
Gardener

Houss Keeping Aid I
Housz Keeping Aid II
Janitor :
Laborer, Grounds Maintenance
Maid or Houseman
Pest Controller
Refuse Cellector
Tractor Operator
Window Cleaner

12000 - Health Qccupations

12020 -
12040 -
12071 -
12072 -
12073 -
12100 -
12130 -
12160 -
12190 -
12221 -
12222 -
12223 -
12224 ~
12250 -
12280 -~
12311 -
12312 -
12313 -
12314 -
12315 -
12316 -
13000 -
13002 -
13011 -
13012 -
13013 -
13041 -
13042 -
13043 -
13047 -
13050 -
13071 -
13072 -
13073 -
13074 -
13075 -

Dental Assistant
Emergency Medical Technician (EMT}/Paramedic/Ambulance Driver
Licensed Practical Nurse I

Licensed Practical Nurse II

Licensed Practical Nurse III

Medical Assistant

Medical Laboratory Technician

Medical Record Clerk

Medical Record Technician

Nursing Assistant I

Nursing Assistant II

Nursing Assistant III

Nursing Assistant IV

Pharmacy Technician

Phlebotomist

Registered Nurse I

Registered Nurse IX

Registered Nurse II, Specialist

Registered Nurse III

Registered Nurse III, BRnesthetist

Registered Nurse IV

Information and Arts Qccupations

Audiovisual Librarian
Exhibits Specialist I
Exhibits Specialist IT
Exhibits Specialist IIT
Illustrater I
Illustrator II
Illustrator IIT
Librarian '
Library Technician
Photographer T
Photographer II
Photographer III
Photographer IV

Photographer V
Pressing and Related Occupations

15000 - Laundry, Dry Cleaning,

15010 -
15030 -
15040 -
15070 -
15090 -
15100 -
15130 -
15160 -

Assembler
Counter Attendant

Dry Cleaner

Finisher, Flatwork, Machine

Fresser, Hand

Fresser, Machine, Dryclsaning

Presser; Machine, Shirts

Presser, Machine, Wearing Apparel, Laundry

1519 (S CREARg4erhbne oo ator
15220 gpdeiLe
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5.23
§.65
12.51
g§.12
9.51
5.39
10.28
8.12
11.94
8.16
11.76
10.21

15.82
13.66
12.66
14.21
15.89
11.37
12.31
11.30
13.68
8.25
9.26
10.12
11.34
11.89
11.34
17.44
21.31
21.31
25.80
25.80
30.92

18.40
15.40
183.59
21.90
16.94
20.56
22.39
15.83
12.40
12.38
15.06
18.28
20.29
23.48

7.15
7.15
8.82
7.15
7.15
7.15
7.15
7.15

Sof 4
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15250 ~ Washer, Machine
Machine Tool Operaticn and Repair Cccupations

15000 -~
19010 - Machine-Tool COperator (Toolroom)
15040 - Tool and Die Maker :
21000 - Material Handling and Packing Occupations
21010 - Fuel Distribution System Operator
21020 — HMaterial Coordinhator
21030 - Material Expediter
21040 - Material Handling Laborer
21050 - Order Filler
21071 - Feorklift Operator
21080 - Production Line Worker (Food Processing)
21100 — Shippilng/Receiving Clerk
21130 - Shipping Packer
" 21140 - Store Worker I
21150 - Stock Clerk (Shelf Stocker; Store Worker II)
21210 - Tools and Parts Attendant
21400 - Warehouse Specialist
23000 - Mechanics and Maintenance and Repair Cccupations
23010 - Aircraft Mechanic
23040 - Aircraft Mechanic Helper
23050 - Aircraft Quality Control Inspector
23060 - Aircraft Servicer
23070 - Aircraft Worker
23100 - Appliance Mechanic
23120 - Bicycle Repairer
23125 - Cable Splicer
23130 - Carpenter, Maintenance
23140 - Carpet Layer
23160 - Electrician, Maintenance
23181 ~ Electronics Technician, Maintenance I
23182 - Electronics Technician, Maintenance II
23183 - Electronics Technician, Maintenance III
23260 - Fabric Worker
23290 ~ Fire Alarm System Mechanic
23310 ~ Fire Extinguisher Repairer
23340 -~ Fuel Distribution System Mechanic
23370 - General Maintenance Worker
23400 - Heating, Refrigeration and Air Conditioning Mechanic
23430 — Heavy Equipment Mechanic
23440 - Heavy Eguipment Operator
23460 - Instrument Mechanic
23470 - Laborer
23500 - Locksmith
23530 - Machinery Maintenance Mechanic
23550 - Machinist, Maintenance
23580 - Maintenance Trades Helper
23640 - Millwright
23700 - Office Appliance Repairer
23740 - Painter, ‘Aircraft
23760 - Painter, Maintenance
23790 - Pipefitter, Maintenance
23800 - Plumber, Maintenance
23820 - Pneudraulic Systems Mechanic
23850 - Rigger ™
23870 - Scale Mechanic ‘
23890 - Sheet-Metal Worker, Maintenance
23910 - 3Small Engine Mechanic
2393MSCECATR (TRjgpen Mechanic T

239360006?1ecommun1catlon Mechanic II
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7.717

15.96
15.90

16.46
16.43
16.43
10.01
1G.63
12.54
12.61
11.42
11.66

g.71
11.12
12.54
12.54

20.25
14.31
21.40
16.90
18.01
13.42
10.67
17.97
16.00
16.65
20.26
20.45
21.75
23.05
14.93
20.21
14.91
21.73
14.04
156.06
16.93
17.58
17.97
10.01
16.24
18.55
14.19
12.90
17.97
16.96
17.76
14.85
13.14
17.20
17.97
17.97
15.94
17.47
13.88

78641,
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23950 - Telephone Lineman
23960 - Welder, Combination, Maintenance
23965 ~ Well Driller
23970 - Woodcratft Worker
23980 - Woodworker
24000 - Personal Needs Occupations
24570 - Child Care Attendant
24580 - Child Care Center Clerk
24600 ~ Chore Aid
24630 — Homemaker
25000 - Plant and System Operation Occupations
25010 ~ Boiler Tender
25040 - Sewage Plant Operator
25070 - Staticnary Engineer
25190 - Ventilation Equipment Tender
25210 - Water Treatment Plant Operator
27000 - Protective Service Occupations
{not set) - Police Qfficer
27004 - Alarm Moniter
27006 - Corrections Officer
27010 - Court Security Officer
27040 - Detention Officer
27070 - Firefighter
27101 - Guard I
27102 - Guard II
28000 - Stevedoring/Longsheoremen Occupations
28010 - Blocker and Bracer
28020 - Hatch Tender
28030 - Line Handler
28040 - Stevedore I
28050 - Stevedore II
29000 - Technical Occupations
21150 - Graphic Artist
29010 - Air Traffic Contrecl Specialist, Center (2)
29011 - Air Traffic Control Specialist, Station (2)
29012 - Air Traffic Control Specialist, Terminal (2}
29023 ~ Archeclogical Technician I
29024 - Archeological Technician IT
29025 ~ Archeological Technician ITI
29030 - Cartographic Technician
29035 - Computer Based Training (CBT) Specialist/ Instructer
29040 - Civil Engineering Technician
29061 ~ Drafter I
25062 - Drafter II
29063 - Drarfter IIT
29064 - Drafter IV
29081 - Engineering Techrician I
29082 - Engineering Technician IT
29083 - Engineering Technician IIT
29084 - Engineering Technician IV
29085 ~ Engineering Technician V
29086 - Engineering Technician VI
29090 — Environmental Technician
29100 - Flight Simulater/Instructor (Pilet)
29160 - Instructor
25210 - Laboratory Technician
23240 - Mathematical Technician
29361 - Paralegal/Legal Assistant .I

2936 SCRCALodaQFgoed 1 Assistant II
2936%m066¥ﬂlegal/Legal Assistant III
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Page 5 of 9

18.50
13.89
17.97
17.97
13.91

7.48
10.74
g8.82
13.13

21.35
20.18
21.39
14.26
20.18

12.85
10.47
14.14
12.85
14.14
12.85

9.72
11.85

15.94
15.94
15.94
13.746
16.81

19.31
29,33
20.63
22.72
13.35
15.76
17.86
23.79
25.15
18.68
11.99
17.08
19.85
24.76
14.18
15.98
18.82
22.04
26.93
32.58
20.27
27.62
15.863
15.32
20.58
13.66

8 bf4¥?
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29364 - Paralegal/Legal Assistant IV . 23.72
29390 - Photooptics Technician 17.75
29480 ~ Technical Writer 23.54
29491 - Unexploded Ordnance (UX0O) Technician I 19.02
29492 -~ Unexploded Ordnance (UX0Q) Technician II 23.01
29493 - Unexplcoded Ordnance (UXQ) Technician TIT . 27.58
29494 - Unexploded (UX0) Safety Escort 19.02
29495 - Unexploded (U%0) Sweep Perscnnel ' 15.02
29620 —~ Weather Observer, Senior (3) 15.55
29621 - Weather Observer, Combined Upper Air and Surface Programs (3) 15.20
14.23

Upper Air (3}

23622 - Weather Obsecrver,
31000 - Transportation/ Mobile Eguipment Operation Occupations
31030 - Bus Driver 12.01
31260 - Parking and Lot Attendant 8.18
31230 - Shuttle Bus Driver . 11.%1
31300 -~ Taxi Driver 8.27
31361 - Truckdriver, Light Truck 12.22
31362 - Truckdriver, Medium Truck 12.84
31363 - Truckdriver, Heavy Truck 15.49
31364 - Truckdriver, Tractor-Trailer 15.49
99000 ~ Miscellaneous Occupations
58020 -~ Animal Caretaker 9.67
99030 - Cashier 8.72
99041 - Carnival Equipment Operator B.72
99042 - Carnival Equipment Repairer 9.28
93043 - Carnival Worker 6£.80
8.65
19.02

93050 - Desk Clerk
95095 - Embalmer
9.67

99300 -~ Lifeguard
89310 - Mortician 13.02
99350 - Park Attendant (Aide) 12.13
99400 - Photofinishing Worker (Photo Lab 7ech., Darkroowm Tech} 9.67
95500 - Recreation Specialist - 11.90
99510 - Recycling Worker : 5.75
39610 - Sales Clerk 9.67
99620 - School Crossing Guard (Crosswalk Attendant) 8.83
99630 - Sport Official 9.67 -
99658 - Survey Party Chief (Chief of Party) 13.13
39659 - Surveying Technician (Instr. Person/Surveyor Asst./Instr.) 12.13
99660 - Surveying Aide 9.39
99690 - Swimming Pocl Operator 11.85
99720 - Vending Machine Attendant . 9.66
99730 - Vending Machine Repairer 11.85
3.66

99740 - Vending Machine Repairer Helper

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FCOLLOWING BENEFITS:

HEALTH & WELEFARE: $2.59% an hour or $103.60 a week or $5448.93 a month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or
successor; 3 weeks after 5 years, 4 weeks after 15 years, -and 5 weeks after 25
yvears. Length of service includes the wheols span of ccontinuous service with the
present contractor or successor, wherever employed, and with the prédecessor
contractors in the performance of similar work at the same Fedaral facility. {Reqg.

25 CFR 4.173) .
HSCECA-04-Q-F00001 ' 9 o{ 41 .
HOLIDA%ﬁgodbfnlnlmum of ten paid hclidays per year: New Year's Day, Martin Luther
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King Jr.'s Birthday, Washington's Birthday, Memorial Day, Independence Day,
Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contracteor may substitute for any of the named holidays another day off with pay in

. (See 29 CFR 4.174)

accordance with a plan communicated to the employees involved.)

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING BENEFITS {as

" numbered) :

1) Does not apply to employees employed in a bona fide executive, administrative,
or professioconal capacity as defined and delineated in 29 CFR 541. (See CFR 4.156)
APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An employee is

: .M. and 6:00 A.M.

2}
entitled to pay for all work performed between the hours of 6:00 P.M
at the rate of basic pay plus 2 night pay differential amounting to 10 percent of

the rate of basic pay.

3} WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you work at night as part of a
regular tour of duty, you will earn a night differential and receive an additional
10% of basic pay for any hours worked between 6pm and &am If you are a full-time
employed (40 hours a week) and Sunday is part of your regularly scheduled workweek,

you are paid at your rate of basic pay plus a Sunday premium of 25% of your basic
rate for each hour ¢f Sunday work which is not overtime (i.e. occasional work on
Sunday outside the normal teour of duty is considered overtime work).

HAZARDOUS PAY DIFFERENTIZL: An 8 percent differential is applicable tc employees
employed in a position that represents a high degree of hazard when working with or
in close proximity to ordinance, explosives, and incendiary materials. This

includes work such as screening, blending, dying, mixing,
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder. All dry-house activities involving propellants or
explosives. Demilitarization, modification, renovation, demolition, and maintenance
operations on sensitive ordnance, explosives and incendiary materials. All
cperations invelving regrading and cleaning of artillery ranges.

and pressing of sensitive

A ¢4 percent differential is applicable to employees employed in a position that
i or in close proximity to

represents a low degree of hazard when working with,

ordance, (or employees possibly adjacent to) explosives and incendiary materials
face, or arms cof the

which involves potential injury such as laceration of hands,

employee engaged in the operation, irritation of the skin, miner burns and the

like; minimal damage to immediate or adjacent work area or equipment being used

operations involving, unlocading, storage, and hauling of ordance, explosive, and

incendiary ordnance material other than small arms ammunition. These differentials

are only applicable to work that has been specifically designated by the agency fer
and incendiary material differential pay.

Al

ordance, explosives,

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract
{either by the terms of the Government contract, by the employer, by the state or
local law, etc.), the cost of furnishing such uniforms and maintaining {by

such uniforms is an expense that may not be borne by an

laundering or dry cleaning)
employee where such cost reduces the hourly rate below that regquired by the wage

determination. The Department of Labor will accept payment in accordance w1th the
follow1ng standards as compliance: .

The COE%S@EREA:G#JQH@R?%}EaCtor is required to furnish all employees wiqg)8P4é
adequaﬁ%oaﬁﬁber of uniforms without cost or to reimburse employees for the actunal

http:/iwww.wdol.gov/Avdol/scafiles/std/04-2079.txt 10/6/2004
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where uniform cleaning and maintenance is made

cost of the uniforms. In addition,
the responsibility of the employee, all contractors and subcontractors subject to

this wage determination shall {in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week f{or $.67 cents per day) However, in
those instances where the uniforms furnished are made of "wash and wear”

materials, may be routinely washed and dried with other psrscnal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial
laundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature of the work,
there is no requirement that employees be reimbursed for uniform maintenance costs.

** NOTES APFLYING TC THIS WAGE DETERMINATION **

Under the peolicy and guidance contained in All Agency Memorandum No. 159, the Wage
for section 4(c}) purposes, prospective wage

and Hour Division does not recognize,
rates and fringe benefit provisions that are effective only upon such contingencies

as "approval of Wage and Hour, issuance of a wage determination, incorporation of
the wage determination in the contract, adjusting the contract price, etc.”™ (The
relevant CBA section)} in the collective bargaining agreement between (the parties)
contains contingency language that Wage and Hour does not recognize as reflecting

"arm's length negotiation" under section 4(c) of the Act and 2% C.F.R, 5.11{a}
This wage determination therefore reflects the actual CBA wage

of the regulations,
rates and fringe benefits paid under the predecessor contract

Source of Cccupational Title and Descriptions:

The duties of employees under job titles listed are those described in the
"Service Contract Act Directory of Occupations," Fourth Edition, January 19983, as
amended by the Third Supplement, dated March 1997, unless otherwise indicated. This
publicaticn may be obtained from the Superintendent of Documents, at 202-783-3238,
or by writing to the Superintendent of Documents, U.S. Government Printing Office,
Washington, D.C. 20402. Copies of specific job descriptions may also be obtained
frem the approprlate contracting officer.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATICN AND WAGE RATE {utandard Form
1444 (SF 1444)} . ] ‘

Conformance Process:

The contracting officer shall require that any class of service employee which is
not listed herein and which is to be employed under the contract (i.e., the work to
be performed is5 not performed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasocnable
relationship (i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such

conformed classes of employees shall be paid the monetary wages and furnished the
Such conforming process shall be initiated by

fringe benefits as are determined.
the contractor prior to the performance of contract work by such-unlisted class(es)

of employees. The conformed classificatidn, wage rate, and/or fringe henefits shall

be retroactive to the commencement date of the contract. {See Section 4.6 (C}) (vi)}
a ssparate SF 1444

- When multiple wage determinations are included in a contract,-
should bs prepared for each wage determination to which a class(es} ‘15 to be
conformad. .

The process for preparing ‘a conformance request is as follows:
11 of 41

HSCECA-04-Q-FJ0001
1) Wheqn@g@@?rlng the bid, the contractor identifies the need for a conformed

10/6/2004
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occupation) and computes a proposed rate).

2) After contract award, the contractor prepares a written report Iisting in order

proposed classification title), a Federal grade equivalency (FGE) for each
and rationale for proposed wage

proposed classificaticn), job description),
rate), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized
representative, the employees themselves. This report should be submitted to the
contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work. '

3) The contracting officer reviews the proposed action and promptly submits a report
of the action, together with the agency's recommendations and pertinent
information including the position of the contractor and the employees, to the Wage

and Hour Division, Empleoyment Standards Administration, U.S. Department of Labor,

for review. (See section 4.6(b) (2) of Regulations 2% CFR Part 4).

4} Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to process th

request.
5) The contracting cfficer transmits the Wage and Hour decision to the centractor.

6) The contractor informs the affected employees.

Information reguired by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Occupations™ (the Directory) sheould be used to compare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the reguired tasks that

determine whether a class is included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide

classifications listed in the wage determination.

“HSCECA-04-Q-F00001 12 of 41
000001 A

10/6/2004
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94-2081 CO,DENVER

WACE DETERMINATION NO: 94-2081 REV (26) AREA: CO,DENVER

HEALTH AND WELFARE LEVEL - INSURANCE ONLY **QTHER WELFARE LEVEL WD:é4—2082

khkEkkkkkhkkkhkdkhkdhdk kit kkdkkd ok koo d kbbb ok kok ok kb s & ok ok d ok do ok %ok & dook ok Aok ok ok ok ok ok ok ok

U.5. DEPARTMENT OF LABOR

REGISTER OF WAGE DETERMINATIONS UNDER |
THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor | WAGE AND HOUR DIVISION
’ { WASHINGTON D.C. 20210

Wage Determination No.: 1994-2081

William W.Gross Division of Revision No.: 26

Director Wage Determinations Date Of Revision: 08/05/2004
|

!
I
!
!
[
l

State: Colorado
Area: Colorado Counties of Adams, Arapahoe, Boulder, Broomfield, Clear Creek,
Denver, Douglas, Elbert, Gilpin, Grand, Jackson, Jefferson, Logan, Morgan, Park,

Phillips, Sedgwick, Summit, Washington, Weld, Yuma

**Fringe Benefits Required Follow the Occupational Listing**
QCCUPATION CODE - TITLE MINIMUM WAGE RATE

01000 - Administrative Support and Clerical Occupations
01011 ~ Accounting Clerk T 12.04
12.71
14.75

01012 — Accounting Clerk IT
01013 - Accounting Clerk III .
16.50

01014 - Accounting Clerk IV
01030 — Court Reporter 16.19%
01050 — Dispatcher, Motor Vehicle : 16.15
01060 - Document Preparation Clerk 11.87
01070 — Messenger (Courier) 8.89
01090 - Duplicating Machine Operator 11.87
01110 - Film/Tape Librarian 14.51
01115 - General Clerk I 9.91
. 01116 - General Clerk II L 11.15
01117 - General Clerk III 12.16
01118 - Gemeral Clerk IV 13.91
01120 - Housing Referral Assistant 16.72
01131 - Key Entry Operator I ! 11.22
01132 - Key Entry Operator II 13.41
01191 - Order Clerk I 13.38
01192 - Order Clerk IT 14.28
01261 — Personnel Assistant (Employment) I 13.03
01262 - Personnel Assistant (Employment) II 14.64
01263 - Personnel Assistant (Employment) IIT 16.38
01264 - Personnel Assistant (Employment) IV . ©18.25
01270 - Production Control Clerk 18.14
01290 - Rental Clerk 14.11
01300 - Scheduler, Maintemnance . 14.11
' : 14.11
14.83

01311 - Secretary I

01312 - Secretary II ,
0131 HSCRCAG4Y-FHI300 ] 13 86472
0131600053cretary'IV : 15.50

10/6/2004
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01315 - Secre£ary'v
01320 -~ Service Order Dispatcher

01341 - Stenographer I
01342 - Stenographer II
01400 - Supply Technician
01420 - Survey Worker (Interviewerj
01460 - Switchboard Operator-Receptionist
01510 - Test Examiner '
01520 - Test Proctor
01531 - Travel Clerk T
01532 - Travel Clerk II
01533 - Travel Clerk IIT
01611 - Word Processor I
01612 - Word Processor II
01613 - Word Processor IIT
03000 - Autcomatic Data Processing Cccupations
03010 - Computer Data Librarian
03041 - Computer Operator I
03042 - Computer Operator ITI
03043 -~ Computer Operator IIXY
03044 - Computer Operator IV
03045 - Computer Operator V
03071 - Computer Programmer I (1)
03072 - Computer Programmer ITI (1)
03073 - Computer Programmer III (1)
03074 - Computer Programmer IV (1}
03101 - Computer Systems Analyst I (1)
03102 - Computer Systems Analyst II (1)
03103 - Computer Systems Analyst III (1)
03160 - Peripheral Equipment Operator
05000 - Automotive Service Occupations
05005 - Automotive Body Repairer, Fiberglass
05010 - Automotive Glass Installer
05040 - Automotive Worker
05070 - Electrician, Automotive
05100 - Mobile Equipment Servicer
05130 - Motor Egquipment Metal Mechanic
05160 - Motor Aquipment Metal Worker
05150 - Motor Vehicle Mechanic
05220 - Motor Vehicle Mechanic Helper
05250 ~ Motor Vehicle Upheolstery Worker
05280 - Motor Vehicle Wrecker
05310 - Painter, Automotive
05340 - Radiator Repair Specialist
05370 - Tire Repairer
05400 - Transmission Repair Specialist
07000 - Food Preparation and Service Qccupations

{not set}) - Food Service Worker

07010 - Baker
07041 - Cook I
07042 - Cook II
07070 - Dishwasher
07130 - Meat Cutter
07250 - Waiter/Waitress
09000 - Furniture Maintenance and Repair Occupations
08010 - Electrostatic Spray Painter
09040 - Furniture Handler
03070 - Furniture Refinisher

09100HSCBECAL04=€)-FeB001sher Helper
0911[@006@fniture Repairer, Minor
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22.10
12.77
11.87
14.45
21.12
13.48
11.57
16.19
16.18
12.50
13.11
14.03
11.87
14.45
16.19

14.41
14.51
16.29
19.09
21.18
23.47
20.09
24.23
27.62
27.62
27.862
27.62
27.62
14.51

24.75
17.53
17.53
18.50
15.94
18.85
17.53
18.85
14.86
17.53
17.53
17.82
17.53
14.98
18.85

10.20
13.29
10.50
11.56

8.68
13.86

9.68

17.33
14.45
17.33

14 b 495
16.45

10/6/2004



-~

1

e

09130 - Upholsterer
General Services and Support Occupations

11030 -
11030
11060
11050
11121
11122

11150

11210
11240
11270
11300
11330
11360
12000 -
12020
12040
12071
12072
12073
12100
12130
12160
12190
12221
12222
12223
12224
12250
12280
12311
12312
12313
12314
12315
12316
13000 -
13002
13011
13012
13013
13041
13042
13043
13047
13050
13071
13072
13073
13074
13075
-15000 -
15010
15030
15040
15070
15090
15100

Cleaner, Vehicles
Elevator Operator
Gardener

House Keeping Aid I
House Keeping Aid TIT
Janitor

Labkérer, Grounds Maintenance
Maid or Houséeman

Pest Controller
Refuse Collector
Tracteor Operator
Window Cleaner

Health Occupaticns

Dental Assistant
Emergency Medical Technician (EMT) /Paramedic/Ambulance Driver
Licensed PFractical Nurse I

Licensed Practical Nurse II

Licenséd Practical Nurse IIT

Medical Assistant

Medical Laboratory Technician

Medical Record Clerk

Medical Record Technician

Nursing Assistant I
Nursing Assistant II
Nursing Assistant IIT
Nursing Assistant IV
Pharmacy Technician
Phlebotomist
Registered Nurse I
Registered Nurse II
Registered Nurse IT,
Registered Nurse III
Registered Nurse III, Anesthetist
Registered Nurse IV

Spacialist

Information and Arts Qccupations
- Audiovisual Librarian

Laundry,

Exhibits Specialist I
Exhibits Specialist IT

Exhibits Specialist IIT

Illustrator I

Illustrator IT

Illustrator IIT

Librarian

Library Technician

Photographer I

Photographer II

Photeographer ITI

Photographer IV

Photographer v - -
Dry Cleaning, Pressing and Related Occupations
Assembler

Counter Attendant

Dry Cleaner

Finisher, Flatwork, Machine

Presser, Hand )
Presser,; Machine, Drycleaning

1513HSCIXCASO4-QM20000p, Shirts
lSlG%ODO%qesser, Machine, Wearing &pparel, Laundry
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17.33

11.08
9.62
14.58
8.48
9.62
11.37
11.76
8.10
14.56
11.51
14.84
12.39

16.17
15.10
14.39
16.17
18.09
12.32
14,44
12.5¢6
14.75

9.22
11.21
12.23
13.74
13.46
12.72
23.03
27.12
27.12
34.22
34.22
41.02

16.82
16.92
20.96
25.57
16.95
21.00
25.61
22.85
15.69
14.13
15.87
15.58
23.95
28.98

8.83
8.83
10.54
B.83
8.83
8.83

1508443
B.83
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15190 - Sewing Machine Operator 11.25
15220 - Tailor 13.90
15250 - Washer, Machine : 10.17
19000 — Machine Tool Operatiocn and Repair Occupations '
19010 - Machine-Tool Operator (Toolroom) 17.70
18040 - Tool and Die Maker 20.84
21000 - Material Handling and Packing Occupations
21010 ~ Fuel Distribution System Operator 18.95
121020 ~ Material Coordinator 18.14
21030 -~ Material Expediter 18.14
21040 - Material Handling Laborer 14.29
21050 - Order Filler 11.18
21071 - Forklift Operator : 14.70
21080 - Production Line Worker (Food Processing) 14.16
21100 - Shipping/Receiving Clerk 12.85
21130 - Shipping Packer 12.58
21140 - Store Worker I 11.44
21150 - Stock Clerk (Shelf Stocker; Store Worker II) 13.27
21210 - Tools and Parts Attendant : 14.80
21400 - Warehouse Specialist 12.87
23000 - Mechatiics and Maintenance and Repair Occupations
23010 - Aircraft Mechanic 14.97
23040 - Rircraft Mechanic Helper 14.589
23050 - Aircraft Quality Control Imspector 19.47
23060 - Aircraft Servicer 15.61
23070 - Aircraft Worker 16.90
23100 - Appliance Mechanic 17.70
23120 - Bicycle Repairer ’ 14.98
23125 - Cable Splicer 18.97
23130 - Carpenter, Maintenance . 17.33
23140 - Carpet Layer 18.30
23160 - Electrician, Maintenance . 23.44
23181 - Electronics Technician, Maintenance I ' 18.88 -
23182 - Electronics Technician, Maintenance II 20.59
23183 -~ Electronics Technician, Maintenance III 21.85
23260 - Fabric Worker : 16.45
23290 - Fire Alarm System Mechanic 19.22
23310 - Fire Extinguisher Repairer . 16.45
23340 - Fuel Distribution System Mechanic 21.89
23370 - General Maintenance Worker 16.19
23400 - Heating, Refrigeration and Air Conditioning Mechanic 17.99
23430 - Heavy Equipment Mechanic 13.80
23440 -~ Hezvy Eguipment Operator . 18.15
23460 ~ Instrument Mechanic 18.17
23470 - Laborer ’ 10.51
23500 - Locksmith 17.33
23530 -~ Machinery Maintenance Mechanic 19.64
23550 - Machinist, Maintenance 18.11
23580 - Maintenance Trades Helper 14.45
23640 ~ Millwright 19.23
23700 - Office Appliance Repairer 17.85
23740 - Painter, Aircraft : 19.086
23760 - Painter, Maintenance : 17.55
23780 - Pipefitter, Maintenance . ) ) 20.13
23800 - Plumber, Maintenance ) : 17.96
23820 - Pneudraulic Systems Mechanic ' Lo 18.97
23850 ~ Rigger . ) .18.97
23870 - Scale Mechanic ’ : 16.73
23890 SCREAL64Q MOk, Maintenance 16 é§433
23%1¢onoPall Engine Mechanic
10/6/2004
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- Telecommunication Mechanic I

23930
23931 - Telecommunication Mechanic II
23950 - Telephone Lineman
23960 - Welder, Combination, Maintenance
23965 - Well Driller
23970 - Woodcraft Worker
23980 - Woodworker
24000 — Personal Needs Occupations
24570 - Child Care Attendant
24580 — Child Care Center Clerk
24600 - Cheore Aid
24630 - Homemaker
25000 - Plant and System Operation Occupations
25010 - Boeoiler Tender
25040 — Sewage Plant Operator
25070 - Staticnary Engineer
25190 -~ Ventilation Egquipment Tender
25210 - Water Treatment Plant Operator
27000 - Protective Service Occupations
{not set} -~ Police Officer
27004 - Alarm Monitor
27006 - Corrections Officer
27010 - Court Security Officer
27040 - Detention Officer
27070 - Firefighter
27101 - Guard I
27102 ~ Guard IT
28000 — Stevedoring/Longshoremen Occupations
28010 - Blocker and Bracer
28020 - Hatch Tender
28030 - Line flandler
2B040 - Stevedore I
28050 -~ Stevedore II
29000 -~ Technical Occupations
21150 - Graphic Artist
29010 - Air Traffic Control Specialist, Center (2)
29011 - Air Traffic Control Specialist, Station (2)
29012 - Adr Traffic Control Specialist, Terminal (2)
29023 - Archeological Technician I
29024 - Archeological Technician IT
29025 - Archeological Technician IIIL
29030 - Cartographic Technician A
29035 - Computer Based Training {(CBT) Specialist/ Instructor
29040 - Civil Engineering Technician
29061 - Drafter I
29062 - Drafter II
29063 - Drafter IIT
29064 - Drafter IV
29081 - Engineering Technician I
29082 - Engineering Technician II
29083 - Engineering Technician IIT
29084 - Engineering Technician IV
29085 - Engineering Technician V
29086 - Engineering Technician VI
29090 - Environmental Technician
29100 - Flight Simulator/Instructor (Pilot)
28160 — Instructor .
29210 - Laboratory Technician
292 4HSCECA DL QRI00Ghni cian

29369000@§ralegal/Legal Assistant I
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18.97
19,90
18.97
17.99
18.18
18.97
16.73

9.11
10.36
8.71
13.07

21.91
19.73
21.91
15.599
18.73

27.05
17.43
19.66
21.47
19.66
21.25

8.26
14.56

17.63
17.63
17.863
16.87
22.06

20.00

- 32.38

22,12
24.36
16.63
18.59
23.05
23.03
27.62
20,19
13.98
15.68
18.60
23.03
14.36
16.83
20.09
23.53
27.04
32.73
22.63
32.85
22.96
17.66

17 88493
17.09
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29362
29363
29364
29390
29480
29491
29492
29493
29494
29495
29620
29621
29622
31000 -
31030
31260
31290
31300
31361
31362
31363
31364
39000 -
99020
95030
95041
99042
99043
99050
99095
59300
99310
99350
99400
99500
99510
99610
99620
99630
99658
99659
99660
99690
39720
99730
99740
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Vending Machine Repairer Helper

Paralegal/Legal Assistant II 20.73°
Paralegal/Legal Assistant III 25,36
Paralegal/Legal Assistant IV 30.68
Photooptics Technician 22.87
Technical Writer 25.88
Unexploded Ordnance (UX0O} Technician I 20.39
Unexploded Ordnance {(UX0} Technician II 24.67
Unexploded Ordnance (UX0Q) Technician III : 29.57
Unexploded (UX(C) Safety Escort 20.3%
Unexploded (UXO) Sweep Personnel 20.39
Weather Cbserver, Senior (3) 20.79
Weather Observer, Combined Upper Alr and Surface Programs (3) 18.34
- Weather Observer, Upper Air ({3) 18.34
Transportation/ Mcbile Eguipment Operation QOccupations
- Bus Driver 15.52
Parking and Lot Attendant 7.94
Shuttle Bus Driver 14.43
Taxl Driver 11.72
Truckdriver, Light Truck 14.43
Truckdriver, Medium Truck 18.23
Truckdriver, Heavy Truck 18.99%
Truckdriver, Tractor-Trailer 18.95
Miscellanecus Occupations
Animal Caretaker 10.16
Cashier 9.31
Carnival Equipment Operator 10.81
Carnival Equipment Repairer 11.65
Carnival Worker 8.45
Desk Clerk 9.85
Embalmer 20.60
Lifeguard 10.71
Mortician 20.60
Park Attendant (Aide) 12.49
Photofinishing Worker {Photo Lab Tech., Darkroom Tech) 9.93
Recreation Specialist 11.24
Recycling Worker 14.72
Sales Clerk 9.93
Schoel Crossing Guard (Crosswalk Attendant) : 10.41
Sport Official 8.64
Survey Party Chief ({Chief of Party) 15.37
Surveying Technician (Instr. Person/Surveyor Asst./Instr.) 13.98
Surveying Aide 8.54
Swimming Pool Operator 13.37
Vending Machine Attendant 11.27
Vending Machine Repairer 13.37
11.27

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $2.59 an hour or $103.60 a week or $448.93 a

month

contracter or

VACATION: 2 weeks paid vacation after 1 yeaf of service with a
Length of service

. successor; 3 weeks after 5 years, and 4 weeks after.l5 years..
includes the whole span of continuous service with the present

"successor, wherever employed, and with the predecessor contractors in the
(Reg. 29 CFR¥g 73]

contractor or

perforﬁse}zeg_ggr_@lpgoggfk at the same Federal facility.
000001
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[
New Year'S_Day, Martin Luther

BOLIDAYS: A minimum of ten paid holidays per year:
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Independehce Day,
2 ay. (A

Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day
contractor may substitute for any of the named holidays another day off with pay in
accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

.

THE OCCUPATIONS WIIICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING BENEFITS (as

numbered} :

1) Does not apply to employees employed in a bona fide executive, administrative,
or professional capacity as defined and delineated in 29 CFR 541. (See CFR 4.156)
APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An employee is

: . and 6:00 A.M,

2)
entitled to pay for all work performed between the hours of 6:00 P.M
at the rate of basic pay plus a night pay differential amounting to 10 percent of

the rate of basic pay.
3) WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you work at night as part of a
regular tour of duty, you will earn a night differential and receive an additicnal
10% of basic pay for any hours worked between 6pm and 6am. If you are a full-time
emplcyed (40 hours a week) and Sunday is part of your regularly scheduled workweek,
you are paid at your rate of basic pay plus a Sunday premium of 25% of your basic
rate for each hour of Sunday work which 15 not overtime (i.e. occasional work on

Sunday outside the normal tour of duty is considered overtime work)

HAZARDCUS FPAY DIFFERENTTAT: An B percent differential is applicable to employees
employed in a position that represents a high degree of hazard when working with or
in close proximity to ordinance, explosives, and incendiary materials. ~This

and pressing of sensitive

includes work such as screening, blending, dying, mixing,
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder. All dry-house activities involving propellants or

explosives. Demilitarization, and maintenance
operations on sensitive ordnance,
perations involving regrading and cleaning of artillery ranges

modification, renovation, demolition,

explosives and incendiary materials. All

A 4 percent differential is applicable to employees employed in a position that
represents a low degree of hazard when working with, or in close preoximity to

ordance, (or employees possibly adjacent to} explosives and incendiary materials
face, or arms of the

which involves poteatial injury such as laceration of hands,
employee engaged in the operation, irritation of the skin, minor burns and the
like; minimal damage to immediate or adjacent work area or equipment being used.
operations involving, unloading, storage, and hauling of ordance, explosive, and
incendiary crdnance material other than small arms ammunition. These differentials
are only applicablé to work that has been specifically designated by the agency for

explosives, and incendiary material differential pay.

Al

ordance,

**+ NIFORM ALLOWANCE **

If employees are reqguired to wear uniforms in the performance of this contract
{either by the terms of the Govermment contract, by the emplcyer, by the state or
local law, etc.), the cost of furnlshlng such uniforms and maintaining (by
laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that requlred by the wage .
determination. The Department of Labor w1ll accept payment in accordance with the

-follow1ng standards as ccmpllance :
9 of 41
t]h ot

HSCECA-04-Q-F00001
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adequate number of uniforms without cost or to reimburse employees for the actual
In addition, where uniform cleaning and maintenance is made

cost of the uniforms,
the responsibility of the employee, all contracters and subcontractors subject to

this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actnral cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week {or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear”

materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial
‘laundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature of the work,
there is no requirement that employees be reimbursed for uniform maintenance costs.

** NOTES APPLYING TO THIS WAGE DETERMINATICN **

Under the peolicy and guidance contained in All Agency Memorandum No. 159, the Wage
for section 4{c) purpcses, prospective wage

and Hour Division does not recognize,
rates and fringe benefit provisions that are effective only upcn such contingencies
as "approval of Wage and Hour, lssuance of a wage determination, incorporation of
the wage determination in the contract, adjusting the contract price, etc.” (The
(the parties)

relevant.CBA section} in the collective bargaining agreement between
conftains contingency language that Wage and Hour does not recognize as reflecting
"arm's length negotiation” under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the-regulations. This wage determination therefore reflects the actual CBA wage

rates and fringe benefits paid under the predecessor contract.

Source of Occupational Title and Descriptions:

The duties of employees under job titles listed are those described in the
"Service Ceontract Act Directory of Occupations,™ Fourth Edition, January 1993, as
amended by the Third Supplement, dated March 1997, unless otherwise indicated. This
publication may be cobtained from the Superintendent of Documents, at 202-783-32238,
or by. writing to the Superintendent of Documents, U.S. Government Printing Cffice,
Washington, D.C. 20402. Copies of specific job descriptions may also be obtained

from the appropriate contracting officer.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATICN AND WAGE RATE (Standard Form
1444 (SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service employee which is
not listed herein and which is to be employed under the contract (i.e., the work to

be performed is not performed by any classification listed in the wage

determination), be classified by the contractor so as to provide a reasonable

(i.e., appropriate level of skill comparison) between such unlisted
Such

relationship
classifications and the classifications listed in the wage determination.

conformed classes of employees shall be paid the monetary wages and furnished the
Such conforming process shall be initiated by

fringe benefits as are determined. ]
the contractor prior to the performance of contract work by such unlisted class(es)
The confermed classification, wage rate, and/or fringe benefits-shall

of employees.
be retroactive to the commencement date of the contract. {Sece Section 4.6 (C) {vi}}

When multiple wage determinations are included in & contract, a separate St 1444
should be prepared for each wage determination to which a class(es) is to be

" conformed.
The prqggﬁygégpggrgggg@@g]a conformanée'request is.as follows: 200f41
000001
10/6/2004
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1) When preparing the bid, the contractor identifies the need for a conformed
cccupation) and computes a proposed rate).

2) After contract award, the contractor prepares a written report listing in order
proposed classification title), a Federal grade equivalency (FGE) for each
proposed classification), job description), and rationale for proposed wage

rate), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized
representative, the employees themselves. This report should be submitted to the
contracting officer no later than 20 days after such unlisted class(es) of employees

performs any contract work.

3} The contracting officer reviews the proposed action and promptly submits a report
of the action, together with the agency's recommendations and pertinent
information including the position of the contractor and the employees, to the Wage
Employment Standards Administration, U.S. Department of Labor,

and Hour Division,
of Regulations 29 CFR Part 4).

for review. (See section 4.6(b) {2)
4) Within 30 days of receipt, the Wage and Hour DRivision approves, modifies, or

disapproves the action via transmittal to the agency contracting ocfficer, or
notifies the contracting officer that additional time will be required to process th

request.
5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Infermation required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Occupations” {the Directory) should be used tc compare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the Jjob title, but the required tasks that
determine whether a c¢lass 1s included in an established wage determination.
Cenformances may not be used to artificially split, combine, or subdivide

classifications listed in the wage determination.

HSCECA-04-Q-F00001 21 of41
000001
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94-2083 CO, PUEBLO

WAGE DETERMINATICN NC: 24-2083 REV [21) AREA: CO,PUEBLO

HEALTH AND WELFARE LEVEL -~ INSURANCE ONLY **0OTHER WELFARE LEVEL WD:94-2084
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REGISTER O WAGE DETERMINATIONS UNDER | U.S. DEPARTMENT COF LABOR
THE SERVICE CONTRACT ACT | EMPLCYMENT STANDARDS AoDMINISTRATICN

By direction of the Secgretary of Labor | WAGE AND HOUR DIVISION
WASHINGTON D.C. 20210

Division of Revision No.: 21
Date Of Revision: 08/19/2004

Wage Determinations

!
!
|
[
| Wage Determination No.: 19%4-2083
William W.Gross |
Director [
{

State: Colorado
Béca, Bent, Chaffee, Conejos,
Delta, Dolores, Bagle, Fremont, Garfield, Gunnison,

Lake, Las Animas, Mesa, Mineral, Moffat,
Pueblo,; Rio Blanco, Rio Grande,

Area: Colerado Counties of Alamosa, Archuleta,

Costilla, Crowley, Custer,
Hinsdale, Huerfano, Kiowa, La Plata,
Montezumra, Montrose, Ctero, Ouray, Pitkin, Prowers,

Routt, Saguache, San Juan, San Miguel

**pFringe Benefits Required Follow the Cccupational Listing**
QCCUPATICN CCDE - TITLE MINIMUM WAGE RATE

01000 - Administrative Support and Clerical Qccupations
01011 ~ Accounting Clerk I 10.38
01012 - Accounting Clerk II 11.30
01013 -~ Accounting Clerk IIT 12.56
01014 - Accounting Clerk IV 12.468
01030 - Court Reporter 12.28
01050 — Dispatcher, Motor Vehicle 12.77
01060 - Document Preparation Clerk 9.78
01070 - Messenger (Courier) 10.36
01090 - buplicating Machine Operator t 1¢.7%
01110 - Film/Tape Librarian 10.97
01115 - General Clerk I 8.87
01116 - General Clerk II : 9.88
01117 - General Clerk IIT 11.36
01118 - General Clerk IV ‘ 12.83
01120 - Housing Referral Assistent 14.44
01131 - Key Entry Cperator I 9.80
01132 - Key Entry Operator II ‘ 11.20
01191 - Order Clerk I "9.88
01192 - COrder Clerk II 11.90
01261 - Personnel Assistant {(Employment) T 8.72
01262 - Personnel Assistant (Employment) II %.71
01263 - Personnel Assistant (Employment) III 11.83
01264 - Personnel Assistant (Employment) IV 12.62
01270 - Production Control Clerk 16.97
01290 - Rental Clerk 9.72
01300 - Scheduler, Maintenance : 10.69
0131IHSCREA=04rQ-F00001 22 b¥ 499
0131%)00(ﬁ}af:retary II 13.89

10/6/2004
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01313 - Secretary III
01314 - Secretary IV
01315 - Secretary V
01320 — Service Order Dispatcher
01341 - Stenographer I
01342 — Stenographer II
01400 - Supply Technician
01420 - Survey Worker (Interviewer)
01460 - Switchboard Operator-Receptionist
01510 ~ Test Examiner
01520 ~ Test Proctor
01531 -~ Travel Clerk I
01532 ~ Traval Clerk II
01533 ~ Travel Clerk III
01611 - Word Processor I
01612 - Word Processor II
01613 - Word Processor III
03000 - Automatic Data Processing Occupations
03010 - Computer Data Librarian
03041 -~ Computer Operator I
03042 - Computer Operator IT
03043 - Computer Operator III
03044 - Ccmputer Operator IV
03045 - Computer Operator V
03071 - Computer Programmer I (1)
03072 - Computer Programmer II (1)
03073 - Computer Programmer III {1)
03074 - Computer Programmer IV (1)
03101 - Computer Systems Analyst I (1)
03102 - Computer Systems Analyst 1I (1)
03103 - Computer Systems Analyst IIT (1)
03160 - Peripheral Equipment Operator
05000 ~ Automotive Service Occupations
05005 - Automotive Body Repairer, Fiberglass
05010 - Automotive Glass Installer
05040 - Automotive Worker
05070 — Electrician, Automotive
05100 - Mobile Equipment Servicer
05130 - Motor Eguipment Metal Mechanic
05160 - Motor Equipment Metal Worker
05190 - Motor Vehicle Mechanic
05220 - Motor Vehicle Mechanic Helper
05250 - Motor Vehicle Uphclstery Worker
05280 - Motor Vehicle Wrecker
05310 - Painter, Automotive
05340 - Radiator Repair Specialist
05370 - Tire Repairer
05400 - Transmission Repair Specialist
07000 - Food Preparation and Service Occupations
(not set} - Food Service Worker
07010 - Baker .
07041 - Cook I
07042 - Cook II
07070 - Dishwasher
07130 - Meat Cutter
07250 - Waiter/Waitress
09000 - Furniture Maintenance and Repair Occupations

09010 - Electrostatic Spray Painter

0904 HSCEA {04+Q-FR0 Er
O9D7@000@{rniture Refinisher
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14.44
16.07
17.79
11.686
10.96
11.52
16.07
11.38

9.97
13.89
13.89

9.52
10.19
10.75

9.56
10.76
12.00

12.25
16.594
12.33
14.97
16.65
1B.44
14.07
17.40
21.27
25.92
21.14
2R.58
27.62
11,16

15.89
15.10
15.10
"16.46
12.45
16.46
15.10
15.01
11.72
14.86
15.10
15.97
15.10
10.55
14.96

8.60
9.46
11.21
12.24
8.60
13.56
9.21

14.15

23 1445
15.61
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09100 - Furniture Refinisher Helper
09110 - Furniture Repairer, Minor

o 09130
11030 -~
11030
11060
11090
11121
11122
11150
11210
11240
11270
11300
11330
11360
12000 -
12020
12040
12071
12072
12073
12100
12130
12160
12190
12221
12222
B 12223
r 12224
' 12250
12280
12311
12312
-12313
12314
12315
12316
13000 -
13002
13011
13012
13013
13041
13042
13043
13047
13050
13071
13072
13073
13074
13075

15000 -

15010
15030
15040,
15070

150 9GS (R A1 QUR0G00 1
1510%006§Fsser, achine,

— Upholsterer

General Services and Support Occupaticns

- Cleaner, Vehicles
- Elevator Operator

- Gardener

- House Keeping Aid I

- House Keeping Aid II

- Janitor

- Laborer, Grounds Maintenance
- Maid or Houseman

— Pest Controller

- Refuse Collector

- Tractor Qperator

- Window Cleaner

Health Cccupaticns

- Dental Assistant
(EMT} /Paramedic/Ambulance Driver

- Emergency Medical Technician
- Licensed Practical Nurse I

- Licensed Practical Nurse II

~ Licensed Practical Nurse III
- Medical Assistant

- Medical Laboratory Technician
- Medical Record Clerk

— Medical Record Technician

— Nursing Assistant I

~ Nursing Assistant II
- Nursing Assistant III
— Nursing Assistant IV
— Pharmacy Technician

— Phlebotomist

- Registered Nurse I

- Registered Nurse II

- Registered Nurse II,
- Registered Nurse III
~ Registered Nurse
- Registered Nurse IV
Information and Arts Occupations
~ Audiovisual Librarian

- Exhibits Specialist I

- Exhibitsg Specialist II

- Exhibits Specialist III

- Illustrator I

-~ Illustrator II

- Illustrator III

- Librarian

- Library Technician

— Photographer T

— Photographer IT

— Photographer III

- Photographer IV

Specialist

- Photegrapher V .
Pressing and Related Occupations

Laundry, Dry Cleaning,

— Assembler
- Counter Attendant

— Dry Cleaner .
~ Finisher, Flatwork, Machine

Drycleaning

httn-/ sy widnl oaviwdal/secafiles/<td/94-720873 txt
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12.58
13.39
14.23

9.24
9.21
13.05
8.60
9.21
9.77
10.26
7.97
13.66
10.44
12.33
10.55

9.96
13.45
11.29
12.68
14.16
11.84
11.01
11.07
16.04

7.65

8.59

9.39
10.53
13.34
12.31
15.81
19.35
19.35
23.41
23.41
27.78

14.80
11.95
14.80
13.11
11.95
14.80
18.11
17.37
13.05
10.69
11.95
14.80
18.11
21.88

7.15
7.15
8.26

. 7.15
24 6F 415
7.15
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15130
15160
15190
15220

15250

18000 -
19010
19040

21000 ~
21010
21020
21030
21040
21050
21071
21080
211040
21130
21140
21150
21210
21400

23000 -
23010
23040
23050
23060
23070
23100
23120
23125
23130
23140
23160
23181
23182
23183
23260
23290
23310
23340
23370
234060
23430
23440
23460
23470
23500
23530
23550
23580
23540
23700
23740
23760
23790
23800
23820

- Presser, Machine, Shirts

~ Presser, Machine, Wearing Apparel, Laundry
- Sewing Machine Operator

- Tailor

- Washer, Machine

Machine Tocl Opecration and Repair Occupations
= Machine-Tocl Operator (Toolroom)

- Tool and Die Maker

Material Handling and Packing Occupations

- Fuel Distributicn System Operator

— Material Coordinator

- Material Expediter

— Material Handling Laborer

- Order Filler

- Forklift Operator

Production Line Worker (Food Processing)

- Shipping/Receiving Clerk

— Shipping Packer

- Store Worker I

- Stock Clerk (Shelf Stocker:
- Tools and Parts Attendant

-~ Warehouse Specialist
Mechanics and Malntenance and Repalr Occupations
~ Aircraft Mechanic

- Aircraft Mechanic Helper

~ Aircraft Quality Ceontrol Inspector

- Aircraft Servicer

~ Aircraft Worker

~ Appliance Mechanic

~ Bicycle Repairer

- Cable Splicer

— Carpenter, Maintenance

- Carpet lLayer

- Electrician, Mazintenance
- Electronics Technician, Maintenance I .
Electronics Technician, Maintenance II
BElectronics Technician, Maintenance III
- Fabric Worker

- Fire Alarm System Mechanic

— Fire Extinguisher Repairer

Fuel Distribution System Mechanic

- General Maintenance Worksr
Heating, Refrigeration and Air Conditioning Mechanic

Store Worker II}

- Heavy Equipment Mechanic

— Heavy Equipment Operator

- Instrument Mechanic

- Laborer

— Locksmith

Machinery Maintenance Mechanic

~ Machinist, Maintenance

— Maintenance Trades Helper

- Millwright

- Qffice Appliance Repairer

~ Painter, Alrcraft

— Painter, Maintenance

~ Pipefitter, Maintenance

- Plumber, Maintenance
Pnsudraulic Systems Mechanic

ZBSSHQCE@IAQ@JQ- -Q-F00001
2387@000@qalﬂ Mechanic
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15.
i7.

11.
13.
16.
9.
9.
11.

12

11.
11.

8.
11.
11.
12.

1s.
12.
16.

14

14,
15.
10.
le.
13.
14.
18.
12,
15.
17.
14.
le.
13,
16,
13.
16.
16.
17.

16

9.
15.
17.
13.
10.
la.
15.
15.
12.
18.
16.
17.

25 &f

15,

~ LD o~ g

.15
.15
28
.82
.55

61
42

80
57
97
87
63
73
.11
87
87
97
02
44
11

08
58
96
.05
74
61
55
08
67
74
€7
50
37
91
05
08
g4
08
09
48
82
69
.08
a7
61
30
41
12
08
b1
61
90
41
35
91

498
89
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23890 - Sheet-~Metal Worker, Maintenance - 17.01
23910 - Small Znpgine Mechanic 15.89
23930 - Telecommunication Mechanic T 17.06
23931 - Telecommunication Mechanic IT 17.15
23950 - Telephone Lineman 17.06
23960 -~ Weldsr, Combination, Maintenance - 15.2¢6
23965 ~ Well Driller : 16.08
23970 ~ Woodcraft Worker 16.08
23980 -~ Woodworker : 13.86
24000 - Personal Needs Occupations
. 24570 —- Child Care Attendant 9.27
24580 - Child Care Center Clerk 12.89
24600 -~ Chore Aid 7.87
24630 - Homemaker 12.84
25000 - Plant and System Operation Occupations
25010 - Boiler Tender 17.91
"25040 - Sewage Plant Operator 16.G8
25070 - Stationary Engineer 14.92
25180 —~ Ventilation Equipment Tender 15.50
25210 - Water Treatment Plant Operator 14.32
27000 - Protective Service Occupations
{nbt set) - Police Officer 22.09
27004 - Alarm Monitor 10.02
27006 - Corresctions Officer 20.54
27010 - Court Becurity Officer 20.47
27040 - Detention Officer 20.47
27070 - Firefighter ‘ 17.79
27101 - Guard T 8.15
27102 - Guard II 10.02
28000 - Stevedoring/Longshoremen Occupations
28010 - Blocker and Bracer / 16.20
28020 - Hatch Tender 16.20
28030 - Line Handler 16.20
28040 - Stevedors I 13.82
28050 - Stevedore IT . 17.22
29000 ~ Technical Occupations
21150 — Graphic Artist . . 19.16
29010 - Air Traffic Control Specialist, Center (2) 30.50
29011 - Air Traffic Control Specialist, Station (2) 21.03
28012 - Air Traffic Control Specialist, Terminal (2) 23.16
29023 - Archeological Technician I 11.74
25024 ~ Archeological Technician II 13.15
29025 - Archeological Technician ITI 16.28
29030 ~ Cartographic Technician 16.28
29035 - Computer Based Training (CBT) Specialist/ Instructor 20.25
- 29040 - Civil Engineering Technician 16.23
29061 - Drafter I 10.68
29062 -~ Drafter II 12.00
29063 -~ Drafter IIT 13,42
29064 - Drafter IV l6.61
29081 -~ Engineering Technician T 8.73
23082 - Engineering Technician II 10.78
29083 - Engineering Technician III 12.06
29084 - Engineering Technician IV 14.93
29085 - Engineering Technician V 18.26
29086 - Engineering Technician VI 22.03
29090 - Environmental Technician . 16-28
29100 rllght Simulator/Instructor (Pilot) .87
2916 (S CEGALO4EQIFQ0001 26 ﬁﬁo

292 lq)oodtﬁboratory Technician
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29240 - Mathematical Technician 16.28
29361 - Paralegal/Legal Assistant I 13,67
29362 - Paralegal/Legal Assistant II 15.50
29363 - Paralegal/Legal Assistant III 18.34
29364 ~ Paralegal/Legal Assistant IV 22.91
28380 -~ rPhotooptics Technician 16.28
29480 -~ Technical Writer 18.926
29491 - Unexploded Ordnance (UX0) Technician I 19, 38
29492 -~ Unexploded Ordnance (UX0) Technician II 21.68
29493 - Unexploded Ordnance (UXO} Technician III 28.61
29484 - Unexploded {(UX0) Safety Escort 19.38
29495 - Unexploded (UX0) Sweep Personnel 19.38
22620 - Weather Observer, 8Senior (3) 16.28
29621 - Weather Observer, Combined Upper Air and Surface Programs (3) 14.64
28622 - Weather Observer, Upper Air (3) 14.64
31000 - Transportation/ Mobile Equipment Operation Occupations
31030 -~ Bus Driver 13.21
31260 - Parking and Lot Attendant 9.36
31290 - Shuttle Bus Driver 12.31
31300 - Taxi Driver 10.46
31361 - Truckdriver, Light Truck 13.75
31362 ~ Truckdriver, Medium Truck 14.06
31363 -~ Truckdriver, Heavy Truck 14.11
31364 -~ Truckdriver, Tractor-Trailer 14.37
99000 — Miscellaneous Occupations

93020 - Animal Caretaker 9.83
98030 - Cashier . B.41
99041 - Carnival Equipment Operator 12.20
99042 ~ Carnival Equipment Repairer 11.47
99043 - Carnival Worker 8.80
99050 ~ Desk Clerk 9.27
99095 -~ Embalmer 19.38
99300 ~ Lifeguard 10.19
89310 ~ Mortician 13.38
993530 ~ Park Attendant (Aide) : . 12.79
93400 - Photofinishing Worker (Phota Lab Tech., Darkrcom Tech) 10.19
99500 - Recreation Specialist 12.84
99510 - Recycling Worker 12.70
95610 - Sales Clerk ) 9.73
99620 — School Crossing Guard (Crosswalk Attendant) 10.65
99630 - Sport Official 10.19
99658 - Survey Party Chief (Chief of Party) : 13.53
99659 - Surveying Technician (Instr. Person/Surveyor Asst./Instr.) 12.79
99660 — Surveying Aide 10.27
99690 - Swimming Pool Operator 13.78
98720 — Vending Machine Attendant 11.77
99730 - Vending Machine Repairer 13.78

11.77

58740 - Vending Machine Repairer Helper

l ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $2.59 an hour or $103.60 a wéek or $448.93 a month
contractor or
Langth of service

—

yvear of sexrvice with a
wzaeks 2%ty 15 years.
present contractoXy af4]
contractors in the

VACATION: 2 weeks paid vacation
successor; 3 weeks after 5 ysars, an

includqgSEIRCHbAA=s)sPEO)RE continucus
succesiﬁﬁnxﬂherever employed, and with the predecessor

1y
I~

sarvice with thea

httne/farorw wilol ooviwdol/scafiles/std/94-2083 txt 10/6/2004
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performance of similar work at the came Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year'’s Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Memorial Day, Independence Lay,
Lzbor bay, Columbus Day, Veterans' Day, Thanksgiving Day, anrnd Christmas Day. (&
contractor may substitute for any of the named holidays another day off with pay in
accordance with a plan communicated to the employees invelved.) (See 25 CFR 4.174)

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING BENEFITS (as

numbered)

1) Does not apply to employees employed in a bona fide exacutive, administrative,
or professional capacity as defined and delineated in 29 CFR 541. (See CFR 4.156)
2} APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An employez is
entitled to pay for all work performed betwean the hours of 6:00 P.M. and 6§:00 A.M,
at the rate of basic pay plus a night pay differential amounting to 10 percent of

the rate of basic pay.

3) WEATHER CBSERVERS - NIGHT PAY & SUNDAY PAY: If you work at night as part of a
regular tour of duty, you will earn a night differential and receive an additional
10% of basic pay for any hours worked betwsen 6pm and 6am. If you are a full-time
employed (40 hours a week) and Sunday is part of your regularly scheduled workweek,
you are pald at your rate of basic pay plus a Sunday premium of 25% of your basic
rate for each hour of Sunday work which is not overtime {(i.e. occasional work on
Sunday cutside the normal tour of duty is considered overtime work).

HAZARDOUS PAY DIFFERENTIRYL: An 8 percent differential is applicable to erployees
empleoyed in a position that represents a high degree of hazard when working with or
in close proximity to ordinance, explosives, and incendiary materials. This
include# work such as screening, blending, dying, nixing, and pressing of sensitive
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder. All dry-house activities involving.propellants or .
Demilitarization, modification, renowvation, demolition, and maintenance

explosives.
operations on sensitive ordnance, explosives and incendiary materials. All

operations involving regrading and cleaning of artillery ranges.

A 4 percent differential is applicable to employees employed in a position that
represents a low degree of hazard when working with, or in cleose proximity to

ordance, (or employees possibly adjacent to] esxplosives and incendiary materials
face, or arms cf the

which involves potential injury such as laceration of hands,
employee engaged in the operation, irritation of the skin, minor burns and the

like; minimal damage to immediate or adjacent work area or equipment being used.
operations involving, unloadirng, storage, and hauling of ordance, explosive, and
These differentials

incendiary ordnance material other than small arms amnunition.
are only applicable to work that has besen specifically designated by the agency for

explosives, and incendiary material differential pay.

Al

ordance,

*4+ UNIFORM ALLOWANCE **

If employees are regquired to wear uniforms in the performance of this contract
(elther by the terms of the Government contract, by the employer, by the state or
local law, etc.), the cost of furnishing such uniforms and maintaining (by o
laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee whers such cost reduces-the hourly rate below that required by the wage

deterniiCRMA-BRaQIEHeGFrert of Labor will accept payment in accordanesgidfjthe
follow%gbgﬁ?ndards as compliance:

T AT anfilan /ot /AR Tt 10/6/2004


mailto:determM!lbB@A_{I)lj.iQ~J.tIent

Page 8 of 9

The contractor or subceontractor is required to furnish all employees with an

zdequate number of uniforms without cost or to reimburse employees for the actual

cost of the uniforms. In addition, where uniform cleaning and maintgnance is _made _. .
the responsibility of the employee, all contractors and subcontractors subject to

this wage determination shall (in the asbsence of a bona fide collective bargaining
or the furnishing of contrary

agreement providing for a different amount,
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3,35 per week (or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear"”

materials, may be routirely washed and dried with other personal garments,
not require any special treatment such as dry cleaning, daily washing, or commercial
laundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature cf the work,
there is no requirement that employees be reimbursed for uniform maintenance costs.

and do

** NOTES APPLYING TO THIS WAGE DETERMINATION **

Source of Occupaticnal Title and Descriptions:

. The duties of employees under jcb titles listed are those described in the
"Service Contract Act Directory of Occupations," Fourth Edition, January 1993, as
amendad by the Third Supplement, dated March 1997, unless otherwise indicated. This
publication may be obtained from the Superintendent of Documents, at 202-783-3238,
or by writing to the Superintendent of Documents, U.S. Government Printing Cffice,
Washington, D.C. 20402. Copies of specific job descriptions may also be obtained

from the appropriate contracting officer.

REQUEST FOR AUTHCRIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standérd Form
1444 [(SF 1444}}

Conformance Process:

The contracting officer shall require that any class of service employee which 1s
not listed herein and which is to be employed under the contract {i.e., the work to
be performed is not performed by any classification listed in the wage

. determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., apprepriate level of skill compariscon) between such unlisted
classifications and the classifications listed in the wage determiration. Such

conformed classes of employees shall be paid the monetary wages and furnished the
Such conforming process shall be initiated by

fringe benefits as are determined.
the contractor prior to the performance of contract work by such unlisted class({es)

of employees. The conformed classification, wage rate, and/or fringe benefits shall
to the commencement date of the contract. {See Section 4.6 (C) (vi}}

be retroactiwve
When multiple wage determinaticns are included in a contract, a separate SF 1444
is to be

should be prepared for each wage determination to which a class(es)

conformed.
The process for preparing a conformance reguast is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed

occupation) and computes a proposed rate).

2) After contract award, the contractor prepares a written report listing in order
for each

proposed classification title), a Federal grade equivalency (FGE)

proposed_classificatién}, job description), and raticnale for proposed wage
agreement or disagreement of the T

rate), including information regarding the
involved, or where there is %g)gyﬁaorized

author;;séEKEgggggaHqﬁaﬁﬁlof the employaes int or ! - is ny gpkY
repres?ﬁﬁﬁﬁﬁye, the employses themselves. This rsoport should be submitted to ths

htto://www.wdol.gov/wdol/scafiles/std/94-2083.txt 10/6/2004 -
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contracting officer no later than 30 days after such unlisted class(es} of employees
performs any contract work.

3) The contracting officer reviews the proposed. action and promptly submits a.report
of the action, together with the agency's recommendations and pertinent
information including the positiocn of the contractor and the employees, to the Wage
and Hour Divisicn, Employment Standards Administration, U.S. Department of Labor,
for review. (See section 4.6{b) (2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, mcdifies, or
disapproves the action wvia transmittal to the agency contracting officer, or
notifies the contracting officer that additional time will ke required to process th

request.
5} The contracting officer transmits the Wage and Hour decision to the centractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a confermance request, the "Service Contract Act Directory of
should be used to compare Jjob definitions to insure

Qccupations™ {the Directory)
that duties requested are not performed by a classification already listed in the
Remember, it is not the job title, but the required tasks that

wage determination.
determine whether a class is included in an established wage determination.
or subdivide

Cenformances may not be used to artificially split, combine,
classifications listed in the wage determination.

300141

HSCECA-04-Q-F00001
000001
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94-3009
WAGE DETERMINATION NO: 94-3009 REV (15) AREA:
REGISTER OF WAGE DETERMINATIONS UNDER | ' U.S. DEPARTMENT OF LABOR

THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION
By direction ¢f the Secretary of Labor | WAGE AND HOUR DIVISION
l WASHINGTON D.C. 20210
|

Wage Determination No.: 1994-3008

|

|

|
Division of | Revision No.: 12
!
I

William W.Gross
Wage Determinations

Director

Date Of Revision: 08/11/2004

State: Colorado

Area: Colorado County of Larimer

**Fringe Benefits Required Fellow the Occupational Listing**

OCCUPATION CODE - TITLE MINIMUM WAGE RATE

01000 -~ Administratiwve Support and Clerical Occupations
01011 - Acccunting Clerk I 11.37
01012 — Accounting Clerk IT 12.34
01013 — Accounting Clerk III 13.87
01014 - Accounting Clerk IV 15.53
01030 - Court Reporter 16.58
01050 ~ Dispatcher, Moteor Vehicle 15.39
01060 — Document Preparation Clerk 11.%0
01070 - Messenger (Courier) 11.47
01080 — Duplicating Machine Opearator 11.90
01110 - Film/Tape Librarian 13.41
01115 - General Clerk T 9.58
01116 - General Clerk II 10.73
01117 - General Clerk IITI 11.65
01112 - General Clerk IV 12.51
01120 - Housing Referral Assistant 17.867
01131 - Key Entry Operator I 10.63
01132 - Key Entry Operator II 11.91
01191 - Order Clerk I . 11.54
01192 - Order Clerk II 12.95
01261 - Personnel Assistant (Employment} I 11.87
01262 - Personnel Assistant {(Employment) ITI 14.31
01263 - Personnel Assistant (Employment) IIT 15.77
01264 - Personnel Assistant (Employment) IV 17.51
01270 - Production Contrel Clerk 16.88
01290 — Rental Clerk 11.08
01300 - Scheduler, Maintenance 12.91
01311 - Secretary I 12.91
01312 - Secretary II 16.68
01313 - Secretary III 17.67
01314 - Secretary IV '19.98
01315 - Secretary V 22.19
01320 - Service Order Dispatcher 13.32
01341 ~ Stenographer I ' 12.33
01343 CEEAGIQEEG00 | 3138409
0140%0—0(ﬁypp1y Technician 19.58

10/6/2004
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01429 - Survey Worker {Interviewer)}
01460 - Switchboard Operator-Receptionist

01510 ~ Test Examiner
01520 - Test Proctor
01531 - Travel Clerk T
01532 -~ Travel Clerk II
01533 - Travel Clerk III
01611 -~ Word Processor I
01612 - Word Processor II
01613 - Word Processor III
03000 - Automatic Data Processing Occupations
03010 - Computer Data Librarian
03041 - Computer Operator I
03042 - Computer Operator II
03043 - Computer Operator III
03044 - Computer Operator IV
03045 - Computer Operator V
03071 - Computer Programmer I ({1}
03072 - Computer Programmer II (1}
03073 - Computer Programmer III (1)
03074 -~ Computer Programmer IV (1)
03101 - Computer Systems Analyst I (1)

03102 - Computer Systems Analyst II (1}
03103 - Computer Systems Analyst III (1)
03160 - Peripheral Eguipment Operator
05000 - Butomotive Service Occupations
Fiberglass

05005 - Automotive Body Repairer,
05010 - Automotive Glass Installer
05040 - Automotive Worker
05070 - Electrician, Automotive
05100 — Mobile Equipment Servicer
05130 - Motor Equipment Metal Mechanic
05160 - Motor Equipment Metal Worker
05190 - Motor Vehicle Mechanic
05220 - Motor Vehicle Mechanic Helper
05250 - Motor Vehicle Upholstery Worker
05280 -~ Motor Vehicle Wrecker
05310 - Painter, Automotive
05340 - Radiator Repair Specialist
05370 - Tire Repairer
05400 - Transmission Repair Specialist

07000 - Food Preparation and Service Qccupations
(not set) - Food Service Worker

07010 - Baker
07041 - Cook I
07042 - Cook II
07070 - Dishwasher
07130 ~ Meat Cutter

07250 - Walter/Waitress
09000 - Furniture Maintenance and Repair Occupations

09010 - Electrostatic Spray Painter
09040 - Furniture Handler

09070 — Furniture Refinisher
09100 - Furniture Refinisher Helper

09110 - Furniture Repairer, Minor-

09130 - Upholsterer
11030 - Generzal Services and Support Occupations

11030;. - Cleaner, Vehicles
1106HSCEERD4x(CEA0a0d T
llO%bonéﬁfdener

hittp:/fwww.wdol.gov/wdol/scafiles/std/94-3009.txt
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13.70
11.27
16. €68
16.68
10.14
10.82
11.51
12.56
14.41
16.70

12.54
13.76
15.46
18.23
20.24
22.42
17.22
20.79
25.44
27.62
27.62
27.62
27.62
12.51

19.75
16.73
16.73
17.98
15.50
17.58%
16.73
17.99
14.45
16.73
16.73
17.33
16.73
14.98
17.59"

5.48
11.01
10.20
11.23

7.25
14.9¢

9.56

17.33
14.45
17.33
14.45
16.45
17.33

9.45

32 of 445
15.66
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11121
11122
© 11150
11210
11240
11270
11300
11330
11360
12000 -
12020
12040
12071
12072
12073
12100
12130
12160
12190
12221
12222
12223
12224
12250
12280
12311
12312
12313
12314
12315
12316
13000 -
13002
13011
13012
13013
13041
13042
13043
13047
13050
13071
13072
13073
13074
13075
15000 -
15010
15030
15040
15070
15050
15100
15130
15160
15150
15220
15250

House Keeping Aid I

House Keeping Aid II

Janitor

Laborer, Grounds Maintenance
Maid or Houseman :
Pest Controller

Refuse Collector

Tractor Operator

~ Window Cleaner
Health Cccupations

Dental Assistant
Emergency Medical Technician (EMT)}/Paramedic/Ambulance Driver
Licensed Practical MNurse I
Licensed Practical Nurse II
Licensed Practical Nurse III
Medical Assistant

Medical Laboratory Technician
Medical Record Clerk

Medical Record Technician
Nursing Assistant I

Nursing Assistant IT

Nursing Assistant III

Nursing Assistant IV

Pharmacy Technician

Phlebotomist

Registered Nurse T

Registered Nurse II

Registered Nurse II, Specialist
Registered Nurse III

Registered Nurse III, Anesthetist
Registered Nurse IV

Information and Arts Occupations

Laundry,

Audiovisual Librarian
Exhibits Specialist I

Exhibits Specialist II

Exhibits Specialist III

Illustrator I

Illustrator II

Illustrator III

Librarian

Library Technician

Photographer I

Photographer ITI

Photographer IIT

Photographer IV

Photographer V

Dry Cleaning, Pressing and Related Occupations
Assembler

Counter Attendant

Dry Cleaner

Finisher, Flatwork, Machine

Presser, Hand

Presser, Machine, Drycleaning

Presser, Machine, Shirts

Presser, Machine, Wearing Apparel, Laundry
Sewing Machine QOperator

Tailor:

-Washer, Machine

19000 1MrghEa03oQlppgpstion and Repair Cccupations
lQOleGO&@fhlne—iool Operator: (Toolroom)

RPN SRS [ | R o) PR SR I o e ¥ o ¥a Ve IS
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19040 - Tool and Die Maker 21.15
21000 — Material Handling and Packing Occupations
- 21010 ~ Fuel Distributicn System Operator 16.20
( 21020 ~ Material Coordinator ) ~ le6.88
21030 - Material Expediter 16.88 77
21040 - Material Handling Laborer - 13.05
21050 - Order Filler ' 11.23
21071 - Forklift Operator 14.70
21080 - Production Line Worker (Food Processing) 14.16
21100 - Shipping/Receiving Clerk 12.12
21130 - Shipping Packer 12.12
21140 - Store Worker I 11.44
21150 - Stock Clerk (Shelf Stocker; Store Worker II) . 12.77
21210 - Tools and Parts Attendant 14.16
21400 - Warehouse Specialist 14.16
23000 ~ Mechanics and Maintenance and Repair Occupations
23010 - Aircraft Mechanic 18.07
23040 - Aircraft Mechanic Helper 14.51
23050 - Aircraft Quality Contrel Insgpector 18.21
23060 - Aircraft Servicer 16.52
23070 - Aircraft Worker 16.80
23100 - Appliance Mechanic 17.33
23120 - Bicycle-Repairer 14.98
23125 -~ Cable Splicer 17.99
23130 - Carpenter, Maintenance 17.33
23140 - Carpet layer 16.73
23160 - Electrician, Maintenance 18.82
23181 - Electronics Technician, Maintenance I ' 13.86
23182 - Electronics Technician, Maintenance II 21.65
23183 - Electronics Technician, Maintenance IIT 22.97
23260 - Fabric Worker 16.45
23290 - Fire Alarm System Mechanic 17.99
23310 - Fire Extinguisher Repairer ’ 16.45
23340 - Fuel Distribution System Mechanic 15.80
23370 - General Maintenange Worker 16.19
23400 - Heating, Refrigeration and Air Conditioning Mechanic 17.9¢
23430 - Heavy Equipment Mechanic 17.98
23440 - Heavy Equipment Operator 17.99
23460 ~ Instrument Mechanic 17.585
23470 - Laborer 10.79
23500 - Locksmith . 11.33
23530 ~ Machinery Maintenance Mechanic 15,79
23550 - Machinist, Maintenance 195.51
23580 - Maintenance Trades Helper 14.45
23640 - Millwright 17.95
23700 - Office Appliance Repairer 17.33
23740 - Painter, Aircraft 17.33
23760 - Painter, Maintenance 17.33
23790 - Pipefitter, Maintenance . 19.08
23800 - Plumber, Maintenance 18.38
23820 - Pneudraulic Systems Mechanic 17.99
23850 - Rigger - 17.99
23870 - Scale Mechanic 16.73
23890 - Sheet—-Metal Worker, Maintenance _ 13.04
23910 - Small Engine Mechanic ) ’ 15.73
23930 ~ Telecommunication Mechanic I _ 18.12
23931 - Telecommunication Mechanic II T 18.67
23950 = Telephone Lineman 18.12
239618 O den4-62 egefion, Maintenance : &4b§4;9—
2396%6@ =11 Driller I7.99
10/6/2004
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235870 - Wocdcraft Worker
23980 - Woodworker
24000 — Personal Needs Occupations
24570 — Child Care Attendant
24580 --Child Care Center Clerk
24600 — Chore Aid
24630 - Homemaker
25000 -~ Plant and System Operation Occupations
25010 - Boiler Tender
25040 - Sewage Plant Operator
25070 - Stationary Engineer
25190 ~ Ventilation Equipment Tender
25210 - Water Treatment Plant Operator
27000 - Protective Service Occupations
{(not set) - Police Officer
27004 - Alarm Mcnitor
27006 - Corrections Officer
27010 - Court Security Officer
27040 - Detention Officer
27070 -~ Firefighter
27101 - Guard I
27102 - Guard II
28000 - Stevedoring/Longshoremen Occupations
28010 - Blocker and Bracer
28020 - Hatch Tender
28030 - Line Handler
.~ 28040 - Stevedore I
28050 - Stevedore IT
28000 - Technical Occupations
21150 - Graphic Artist
29010 - Air Traffic Control Specialist, Center (2}
29011 - Air Traffic Control Specialist, Station (2}
29012 - Air Traffic Control Specialist, Terminal (2}
28023 - Archeological Technician I
29024 - Archeological Technician II
29025 - Archeclogical Technician III
29030 - Cartographic Technician
29035 - Computer Based Training (CBT) Specialist/ Iastructor
- 28040 - Civil Engineering Technician
29061 - Drafter T
29062 - Drafter II
29063 - Drafter III
28064 - Drafter IV
29081 - Engineering Technician I
29082 - Engineering Technician II
29083 - Engineering Technician IIT
29084 - Engineering Technician IV
29085 - Engineering Technician V
29086 - Engineering Technician VI
29090 - Environmental Technician
29100 - Flight Simulator/Instructor (Piloct}
29160 - Instructor
29210 - Laboratory Technician
29240 - Mathematical Technician
29361 - Paralegal/Legal Assistant I
25362 - Paralegal/Legal Assistant II
29363 - Paralegal/Legal Assistant III
29364 --Paralegal/Legal Assistant IV

2939 SCHRACTPGIFDFphnician
2948@0006§chnica Writer

http:/fwww.wdol. gov/wdol/scafiles/std/94-3009 txt
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29491 - Unexploded Ordnance (UX0Q) Technician I _ 19.95
29492 - Unexpleded Ordnance (UX0) Technician II 24.13
o 29493 - Unexploded Ordnance (UXO) Technician III 28.52
29494 - Unexploded (UX0) Safety Escort 19.95
29485 - Unexploded (UXQ) Sweep Personnel 19.95
29620 - Weather Observer, Senilor (3) 19.41
29621 - Weather Observer, Combinad Upper Air and Surface Programs (3) 17.12
29622 - Weather Observer, Upper Air 17.12
31000 - Transportation/ Mobile Equipment Operation Occupations
31030 - Bus Driver 15.15
31260 - Parking and Lot Attendant 9.10
31290 - Shuttle Bus Driver ] 14.48
31300 ~ Taxi Driwver 11.72
31361 - Truckdriver, Light Truck 13.59
31362 - Truckdriver, Medium Truck 18.92
31363 - Truckdriver, Heavy Truck 19,71
31364 - Truckdriver, Tractor~Trailer 19.71
99000 - Miscellaneous Occupations

99020 - Animal Carctaker 9.49
98030 - Cashier 9.10
93041 - Carnival Eguipment Operator 9.217
99042 - Carnival Equipment Repairer 10.0G
99043 - Carnival Worker 7.25
99050 ~ Desk Clerk 5.03
99095 ~ Embalmer 20,60
98300 - Lifeguard . . 12.48
99310 —- Mortician 20.60
99350 —~ Park Attendant (Aide) 12.49

T T 95200 ~ photofinishing Worker (Phioto Lab Tech., Darkroom Techy — 664 —
' 99500 - Recreation Specialist 9.85
99510 - Recycling Worker 14.84
99610 - Sales Clerk . 9.83
99620 - School Crossing Guard ({(Crosswalk Attendant) 8§.78
89630 - Sport Official 8.64
39658 - Survey Party Chief (Chief of Party) 13.13
99659 - Surveying Technician (Instr. Person/Surveyor Asst./Instr.) 13.75
99660 - Surveying Aide 8.39
%9690 - Swimming Pool Operatcr 13.32
99720 - Vending Machine Attendant 11.22
99730 - Vending Maclkine Repairer 13.23
12.22

99740 - Vending Machine Repairer Helper

AL, OCCUPATIONS LISTED ABOVE RICEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $2.59 an hour or $103.60 a week or $448.93 a month

VACATICN: 2 weeks paid vacation after 1 year of service with a contracter or
successor; 3 weeks after 5 years, and 4 weeks after 15 years. Length of service
includes the whole span of continuous service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 2% CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther
‘King.Jr.'s Birthday, Washington's Birthday, Memorial Day, Independence’ Day,
Labor-Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Tay. [&

ay in

COntIaQQS€$H§E:64b€§FGBGG1for any of the named heolidays another day off jifkk
plan communicated to the employees involved.) (Sea 29 CEFR 4.174)

accordqﬁﬁﬁnyﬁth ars
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THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING BENEFITS (as

numbered) :

1) Dces not apply to employees employed in a bona fide executive, administrative,
or professional capacity as defined and delineated in 29 CFR 541. (See CFR 4.156)
2) APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL An employee 1s
entitled to pay for all work performed between the hours of 6:00 P.M, and 6:00 A.M
at the rate of basic pay plus a night pay differential amounting te 10 percent of

the rate of basic pay.

WEATHER OBSERVERS ~ NIGHT PARY & SUNDAY PAY: If you work at night as part of a
you will earn a night differential and receive an additional

3)
If you are a full-time

regular tour of duty,
10% of basic pay for any hours worked between 6épm and Gam.
employed (40 hcurs a week) and Sunday is part of your regularly scheduled workweek,

you are paid at your rate of basic pay plus a Sunday premium of 25% of your basic
rate for each hour of Sunday work which is not overtime (i.e. occasicnal work on
Sunday outside the normal tour of duty is considered overtime work)

BAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable teo employses
employed in a position that represents a high degree of hazard when working with or
in close proximity to ordinance, explosives, and incendiary materials. This
inciudes work such as screening, blending, dying, mixing, and pressing of sensitive
explosives, and pyrotechnic ccmpositions such as lead azide, black powder

ordance,

and photoflash powder. A1l dry-houss activities involving propellants or

giplosives. Demilitarization, medification, renovation, demolition, and maintenance
All

operations on sensitive crdnance, explosives and incendiary materials.
operations involving regrading and cleaning of artillery ranges.
A 4 percent differential is applicable to employees employed in a position that
represents a low degree of hazard when working with, or in close proximity to
ordance, (or employees possibly adjacent to) explosives and incendiary materials
which involves potential Iinjury such as laceration of hands, face, or arms of the
employee engaged in the operation, irritation of the skin, minor burns and the
like; minimal damage to immediate or adjacent work area or eguipment being used
perations invelving, unloading, storage, and hauling of ordance, explosive, and
iti These differentials

Q
incendiary ordnance material other than small arms ammunition.
are only applicable to work that has been specifically designated by the agency for

and incendiary material differential pay.

Al

ordance, explosives,

*% UNIFORM ALLOWANCE **

If employees are required toc wear uniforms in the performance of this contract
(either by the terms of the Government contract, by the employer, by the state or
local law, etc.), the cost of furnishing such uniforms and maintaining (by
laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that reguired by the wage
determination. The Department of Tabor will accept payment in accerdance with the

following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an

adequate number of uniforms without cost or to reimburse employees for the-actual

cost of the uniforms. In addition, where uniform cleaning and mainternance is made
all contractors and subcoatractors subject to

the responsibility of the employee,
this wqgscgagggﬂar thgosTa?l {in the absence of a bona fide collective bfﬁ?ainlng
IR eTet 0; O...ls_..__\‘,.j

E? ior & differsnt amount, cr the furnlshing

STeSmSGo i V1
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affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear™

materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial
laundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by tle nature of the work,
there is no requirement that employees be reimbursed for uniform maintenance costs.

** NOTES APPLYING TO THIS WAGE DETERMINATION **

Under the peclicy and guidance contained in All Agency Memorandum No. 159, the Wage
for section 4(c}) purposes, prospective wage

and Hour Division does not recognize,
rates and fringe benefit provisions that are effective only upon such contingencies

issuance ¢of a wage determination, incorporaticon of
(The

as "approval of Wage and Hour,

the wage determination in the contract, adjusting the contract price, etc.”
relevant CBA section) in the cocllective bargaining agreement between (the parties)
contains contingency language that Wage and Hour does not recognize as reflecting
"arm's length negotiation™ under section 4(c) of the Act and 29 C.F.R. 5.11(a)

of the regulations. This wage determination therefore reflects the actual CBA wage

rates and fringe benefits paid under the predecessor contract.

Source of Occupational Title and Descripticns:

The duties of employees under Jjob titles listed are those described in the
"Service Contract Act Directory of Occupations,” Fourth Edition, January 1993, as
amended by the Third Supplement, dated March 1997, unless otherwise indicated. This
publication may be obtained from the Superintendent of Documents, at 202-783-3238,
or by writing to the Superintendent of Documents, U.S. Government Printing Office,
Washington, D.C. 20402. Copies of specific job descriptions may alsoc be obtained
from the appropriate contracting officer.

REQUEST FOR AUTHORIZATICN OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444))

Conformance Process:

The contracting cfficer shall require that any class of service employee which is

not listed herein and which is to be employed under the contract (i.e., the work to

be performed is not performed by any classification listed in the wage

determination}), be classified by the contractor so as to provide a reascnable

relationship {i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such

confeormed classes of employees shall be paid the monetary wages and furnished the
Such conforming process shall be initiated by

fringe benefits as are determined.
the contractor prior to the performance of contract work by such unlisted class{es)

cf emplcyees. The conformed classification, wage rate, and/or fringe benefits shall
be retroactive to the commencement date of the contract. {See Section 4.6 {(C) (vi)l}
When multiple wage determinations are included in a centract, a separate SF 1444
should be prepared for each wage determination to which a class{es) is to be

conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the néed for a conformed

occupation) and computes a proposed rate).
listingg f Hrder : :
o :

r =2zch

2) Aftqgs(gg@gggﬁ_ EpgOQthe contractor prepares a written report
p:oposqﬂoddéfsificaLion title), a Faderzl grads eguivalsncy ([E3)

T T T
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, job description}, and rationale for proposed wage

propesed classification)
rate), including information regarding the agreement or disagreement of the

authorized representative of the employees involved, or where thére is no authorized
representative, the employees thémselves. This report should be submitted te the
contracting officer no later than 30 days after such unlisted class{es) of employees

performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report

of the action, together with the agency's recommendations and pertinent
information including the position of the contractor and the employees, to the Wage
and Hour Division, Employment Standards Administration, U.S. Department of Labor,

for review. (See section 4.6(b) (2) of Requlations 29 CFR Part 4}.

4) within 30 days of receipt, the Wage and Hour Division approves, modifies, cr
disappreves the action via transmittal to the agency contracting officer, or

notifies the contracting officer that additional time will be required to process th
request.

: S
5} The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Informaticon required by the Reqgulaticns must be submitted on SF 1444 cor bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Occupations™ (the Directory) should be used tc compare job definitions te insure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide

classifications listed in the wage determination.

HSCECA-O@Q-FOOOOI 39 of 41
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© DUL WHD: Standard Form 98 Confirmation Page

. .
T : Rev. Feb. 1973

NOTICE OF INTENTION TO MAKE 1. Notice No. TBA
A SERVICE CONTRACT AND RESPONSE TO NOTICE

Procurement TypeRequest for Proposal Name of Organization Not Entered

2. Estimated Solicitation Date | 3. Estimated Date Bids or Proposals | 4. Date Gontract Performance to
to be Opened or Negotiations Begin

09/01/2004 Begun '
11/15/2004 04/01/2005

5. Places of Performance

1. Pueblo, CO 2. Alamosa, CO 3. Adams, CO 4. Denver, CO

5. El Paso, CO 6. La Plata, CO

Description of Services to be Performed

Armed Guard Services

6. Services to be Performed

Other

7. Information about performance
Services Now Performed by Contractors

8a. Name and address of incumbent contractor
Number of Contractors: 1

#1 Name: AmGard, Inc.
Address: 600 Main Street
City: Pittsburgh
State: PA Zip: 15215

8b. Years and Sequence Numbers of any wage determinations in incumbents® contracts

Number of Wage Determinations: 3
Year Sequence Year Sequence Year Sequence
Number Number Number
#2001 2079 . #2 2002 2079 #3 2003 2079

8c. Name of union if services are being performed under collective bargaining agreements

Number of Unions: 1
Union #1; UGSOA IOCAL #50

10. Department, Agency, Bureau, or Division

9. Official Submitting Notice
First Name: Sheryl ' Department of Homeland Security
Last Name: Winds 11. Name and address of contact person
Email: sheryl.winds@gsa.gov Name: Sheryl Winds
Phone: 303-236-7931 Ext: 243 Address: Denver Federal Genter, Bid. 44
Fax: 303-236-7965 City Denver _
Date: 10/6/2004 State: CO Zip: 80225

Standard Occupations

Number of Standard Occupations: 1

12. Occupation 13. Number of 14. Hourly wage
employees

Guard il 151 . 16.00

13. quﬁments

COL%I%%EI%QA' 4#8&%%09&LLOWING AREAS -DENVER $16.00; COLORADO 8PRINGS $14.15%9’[9I]:€§L]0,

http:/iwww.dol.gov/esa/whd/contracts/sca/sf98/sf98confirm.asp 10/6/2004
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Page 2 of 2

L0 BACK TO MAKL CHANGES @

L PRINT -

i

please contact the Wage and Hour Division at
(202)693-0821.
Help Desk is open Monday through Friday, 8:00 AM until 5:00 PM EST.

[ ' For help with the SF-98 Form

Back to Top www.dol.gov/esa

Erequently Asked Questions | Freedom of Information Act | Customer Survey
Privacy & Security Statement | Disclaimers | E-mall to a Friend

U.S. Department of Labor
Frances Perkins Building

200 Constitution Avenue, NW
Washington, DC 20210

(last page)

HSCECA-04-Q-F00001
000001

http://www.dol.gov/esa/whd/contracts/sca/sf98/sf98confirm.asp
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, AMENDMENT OF SOLICITATIONMODIFICAY. __ JF CONTRACT 1. CONTRACTIDCODE PAGE OF PAGES

1 AL B

- % 2. AMENDMENTAMODIFICATION NO. 3. EFFECTIVE DATE 4. REQUISITION/PURCHASE REQ.NO. 5. PROJECT NO. (If applicable)
000002 09/01/2004
6. ISSUED BY GODE |~apon 7. ADMINISTERED BY (If ather than fem &) CORE |ca000
deral Protective Svc. Div. - 8PS Federal Protective Svc. Div. - 8PS
2nver Federal Center Denver Federal Center
Building 44 Building 44
Denver COQ Denver CO 80225--0266
8. NAME AND ADDRESS OF CONTRACTOR (No., tireef, cowly, Staln and ZJP Cod) |00} 94, AMENDMENT OF SOLICITATION NO.
AM-GARD, INC. HSCECA-04-0-F00001
600 MAIN STREET x 0B. DATED (SEE ITEM 11)
PITTSBURGH PA 152152206 09/01/2004
10A. MODIFICATION OF CONTRACT/ORDER NO.
16B. DATED (SEE ITEM 13}
CODE 1612248450000 | [Fhowrry cooe
11, THIS 1TEM ONLY APPLIES TO AMENDMENTS OF SOLICITATIONS
&) The above numbered solicitation is amended &s sat forth in fiam 14. The hour and dte specfed for receipt of Dffers T isextended. [Xlis not extended.
Cffers must acknowledge recsipt of this amendmert prior to the hour and date spedfisd in the solicitaion or as amended, Dy one of tha following methods: (a) By tompleting
Ierms B and 15, and ruming copias of the amendment; (&) By acknowledging receipt of this amendment on sach capy of the offer submitiad, o (¢) By

separate atter or telegram which Inchudes a refarencs to tha solititation and amendmant number, FAILURE OF YOUR ACKNOWLEDSEMENT TO 8E RECEIVED AT
THE PLACE DESIGNATED FOR THE RECEIPT OF OFFERS PRIOR TO THE HOUR AND DATE SPECIFIED MAY RESULT IN REJECTION OF YOUR OFFER, N by
virtue of this amendment you desire fo change an offec alreedy submitted, such change may ba made by telegram or letter, provided aach talegram of letter makes

refdrence i¢ the solictation and this amendment, and is recalved prios 1t the opening howr and date spacified.

12. ACCOUNTING AND APPROPRIATION DATA (¥ required.)

13. THIS ITEM APPUES ONLY TO MODIFICATIONS OF CONTRACTS/ORDERS. IT MODIFIES THE CONTRACT/ORDER NO. AS DESCRIBED (N ITEM 14.

A THIS CHANGE ORDER IS ISSUED PURSUANT TO: (Speaify authortty) THE CHANGES SET FORTH IN FTEM 14 ARE MADE IN THE CONTRACT
| ORDER NO. IN ITEM 10A.

B. THE ABOVE NUMBERED CONTRACT/ORDER 15 MODIFIED TO REFLECT THE ADMINISTRATIVE CHANGES (such as changes in paying office,
appropration dafe, efc) SET FORTH IN ITEM 14, PURSUANT TO THE AUTHORITY D€ FAR 43 103(b).

C. THIS SUPPLEMENTAL AGREEMENT IS ENTERED INTQ PURSUANT 10 THE AUTHORITY OF:

D. CTHER {Specily type of madfication and autharity)

E.MPORTANT:  Contractor [Jisnot [ Isrequired to signthisdocumentandretum _____ copies 1o the issuing offica.
14. DESCRIPTION OF AMENDMENT/MDDIFICATION (Qrganized by UCF saction hoadings, Inciuchng Solicitation/contrect subject matier where feasibie.)

Amendment 000002

Sclicitation No. HSCECA-04-0-F00001

The purpose of this Amendment is to:
1. Incorporate the following Clauses into the subject scolicitation by reference:

FAR 52.228-5, Insurance-Work on a Government Installation (JAN 1597}
FAR 52.237-2, Protection of Government Buildings, Equipment, and Vegetation (&APR4)

Continued ...

Except as providad hensin, all terms and conditions of the document refenenced in item 9A or 10A, as haretofora changed, rermains unchanged and in full force and affect.

15A. NAME AND TTTLE OF SIGNER (Type or print) 16A. NAME AND TITLE OF CONTRACTING OFFICER (Type or prim)

é U_) 1/ r% Jamie A. Harris
#es) E- Eurzel, Vicg el Coutracfing Officer, Region-Eight
15B.C mcrongF 15C, DATE SIGNED . 16C. DATE SIGNED
. b H1{-DY
Eofr, 213, SO5

| tgbonatum of parson authoglzad 10 sign)
- 7540-01-{52-8070 '_ STANDARD FORM 30 (REV. 10-63)
0us adition unusable Presaribed by GSA
FAR (48 CFR) 63.243




CONTINUATIOH s ET REFEREMN( JF DOCUMENT BEING CONTINUED PAGE oF
HE HSCECA™Y:—Q-F006G1/000002 ~— P | 8

NAME OF OFFEROR OR CONTRACTOR

ITEM NO. SUPPLIES/SERVICES QUANTITY[UNIT UNIT PRICE AMOUNT
{A) {(B) {C) [0 (E) ()

FAR 52.237-3, Continuity of Services (JAN 1991}
FAR 52.242-15, Stop Work Order (BAUG 1989)

FAR 52.245-4, Government Property ({Short

Form) (APR 1984)

2. Clarify paid and unpaid lunch breaks:

It is the responsibility of the contractor to
provide relief and lunch breaks in accordance
with the Department of Labor and unions
standards. The Government will pay straight time
for actual hours of service rendered. The
contractor should plan to provide the required
relief/breaks and factor that cost into the
hourly billing rate, therefore:

Delete the sentence on Page 60 of 131 that states
"A 30 minute paid lunch break”.
Delete sentence on Page 23 of 131 that states "A
30 minute unpaid lunch break".

3. SUBMITTAL OF PROPOSALS:

Department of Homeland Security

Federal Protective Service (BPSS)

Denver Federal Center

Building 44, P.O. Box 25566

Denver, Colorado 80225-0527

ATTHN: Ms. Sheryl Winds, Contracting Officer
REFERENCE : HSCECA-04-0-F00001

Hard copies:

- One (1) original and one <copy of the Price; and
* One (1) original and three copies of the
Technical Information

Note: All hard copy proposals shall be submitted
in loose-leaf ringed binders, or egquivalent. The
preposal shall consist of two (2} wolumes titled
Volume 1 - Price, and Volume II - Technical
Information.

4. FAR 52.212-1, ®Period for acceptance of

offers:
Change "offer firm for 30 calendar days" to "60

calendar days".

5. Informational Questions:
Continued ...

HEN T7540-01-152-808T OPTIONAL FORM 336 {4-bé)
Sponsared by GEA

FAR (48 CFR) 53,110



('; NUATION SH REFERENC™  IF DOCUMENT BEING CONTINUED PAGE OF
CONTI T EET HSCECA.__ -Q-F00001/000002 — 3 8
NAME OF OFFEROR OR CONTRACTOR
ITEM NO. SUPPLIES/SERVICES QUANTTFY[UNIT UNTT PRICE AMOUNT
(R) (B) )y o (E) (F)

a. Standard Form 1449 - Should each bidder
complete both the UNIT PRICE ceolumn (#23} and the
extended BAMOUNT column (#24) on this form (using
the QUANTITY column (#21) quantity of 1 for each
line item) ?

Response: Yes, For each CLIN provide the Unit
and Extended Bmount.

b. Page 10 of 131, Section E - Oral Presentation
— Does the “introduction to key personnel” mean
that each bidder’s key personnel must be present
at the oral presentatiocon, or does it mean bidders
are to present an overview of the qualifications
of their proposed key personnel?

Response: The key personnel do not have to be
present. The bidder should present information
about the proposed key personnel.

c. Page 28 of 131, Section 8, Equipment,
Uniforms and Materials, Item 9 - "Limited
occupation and use of GSA-controlled office
space, where available...™ Is the Government
currently providing office space for the CM/and
or supervisors? If so, at what locations?
Response: The Government does not provide space
for the CM or supervisors. It is anticipated
that the company acquire their own space.

d. Page 30 of 131, Firearms and Ammunition - To
ensure the correct number of weapons safes are
priced, would the Government identify those
locations where weapons are allowed to be stored
onsite?

Response: Weapons will not be allowed to be
stored on site

e. Page 30 of 131, Firearms and Ammunition - Are
weapons required for every post locaticn or does
each officer have to have his/her own individual
weapon assigned only te him/her?

Response: Each individual needs their own
assigned weapon.

f. Page 36 of 131, Medical Examinations -~ Will
the incumbent personnel’s existing medical exams
be honcred or will the wirning contractor have to
test all incumbent officers hired? TIf so, to
accurately estimate medical examination costs and
to ensure equality in pricing, will the

Continued ...

OPTIONAL FORM 334 (4-86)
Sponsored by GSA
FAR (48 CFR1 53.110

MON T540-01-152-8067



CC.)N'TIHUATIDN SHEET | REN PP DOGUMENTBEING CONTINUED PAGE  OF
HSCECA™™ . -Q-F00001/000002 o— 4 I 8

MAME OF OFFEROR OR CONTRACTOR

ITEM NO. SUPPLIES/SERVICES QUANTITY [UNIT UNIT PRICE AMOUNT
(A) (B) (C} |(p) (E) (F)

Government provide a report detailing the tests
given and the expiration dates of each for the
incumbent perscnnel?

Response: The existing exams will be honored.
The standards for testing are listed in the
solicitation. Medical exams are required every
three years.

g. Beginning on Page 42 of 131, Section 10,
Training - To accurately estimate training costs
and to ensure equality in pricing, will the
Government provide a report indicating the
current training status of the incumbent
personnel?

Response: Yes, Upon award. It should be noted
that all guards are in need of refresher training
as requirements have changed.

h. Page 116 of 131, Attachment A, to Page 128,
Attachment E - Please define a “Combination” post.
Response: Combination means there are fixed and
roving duties.

i. Will the Government provide the contractor
billing rates for the labor categories under the
current contract?

Respense: The incumbent billing rates are under
the privicy act.

3. Cocllective Bargaining Agreements (CBAs) in
effect with:

United Government Security Officers of America
(UGSOR)

7290 Samuel Driwve, Suite 110

Denver, CO 80221

Phone: 303.650.8515

Contact Mr. James Carney for additional
informatiocn

k. Will the Government provide a contract
seniority listing for the incumbent personnel so
that bidders may accurately estimate the amount
of vacation liability?

Response: The Government will not prowide this
information.

1. What are the insurance limits (i.e., general
liability, workers compensaticn, autc, etc.) the
Government requires of contractors under this
Continued ...

NSN 7540-01-152-8087 OPTIONAL FORM 33 (4-B8)
Sponsard by GSA

FAR (48 CFR) 53.114
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co H HSCEC.._ .—Q-F00001/000002 —— 5 8
NAME OF OFFEROR DR CONTRACTOR
ITEM NO. SUPPLIES/SERVICES QUANTITY [UNIT UNIT PRICE AMOUNT
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solicitation?

Response: See FAR Clause 52 _,228-5,
Insurance-Work on a Government Installation and
the Additional Representations and
Certifications.

m. Please clarify the requirement for offerors
to provide key personnel resumes with their bid.
Does the Government require resumes to be
submitted for the Contract Manager and all
Supervisors or for the Contract Manager only?
Response: The resumes for CM and supervisors
need to be subnmitted to assure they meet minimum
standards for experience.

n. Are the key personnel resumes part of the
50-page limit?
Response: Yes.

o. The sclicitation states that all preductive
guards must be supervised for not less

than 10 minntes for each post each day. Does the
Government intend that all
praoductive guards including those working remote
locations are attended by a supervisor in direct
supervision for not less that 10 minutes on each
post each day? Response : The government
expects the “remote” posts to be supervised at
least once every two weeks. Remote being Durango
La Junta, Alamosa etc.

p. The sclicitation states that the current
specifications for supervision wvehicles are at
two. With the vast areas needing coverage, would
the Government entertain a third wvehicle for
these duties?

Response: No.

See Attachment for
PART B - CONTINUATION OF STANDARD FORM 1449

Period of Performance: 04/01/2005 teo 09/30/2005

OPTIONAL FORM 338 (4-86)
Sponsored by GSA
FAR (48 CFR) 53.110
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Continuation of Block 17b:

Remittance Address: When the Contractor wishes payments to be mailed to an address
other than that shown in block 17a of the Standard Form 1449,
Solicitation/Contract/Order for Commercial Items, the Contractor shall insert the proper

remittance address in the space provided below:

fon- G e

Po- [Box ¥3/353
CrevElins OO0 V4TS

NOTE TO OFFERORS:

a. The offeror shall quote an hourly rate for the Base Year and each additional Option
Year and must propose on all line items to be considered for award.

b. Pricing of Option Years: Offerors shall price the option year requirements for each
additional twelve month period by assuming that the minimum hourly wages and fringe
benefits established by the Administrator, Wage and Hour Division, U. S. Department of
Labor, for the initial twelve month period of performance will apply to all additional
twelve month periods. This method will apply to the Union agreement as well.

c. When computing your offer, provide the rates used for payroll taxes for:

1. Social Security Rate (FICA) L0658
2. Unemployment Rate (SUTA) . oY
3. Workmen's Compensation
4. Other (please identify)

(0)(4)

Amendment 000002 Solicitation No. HSCECA-04-Q-F00001
Page 6 of 8
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1.  AUTHORIZED NEGOTIATORS:

The offeror or quoter represents that the following persons are authorized to
negotiate on its behalf with the Government in connection with this request
for proposals or quotation:

Edewden M- goé&ﬂf . /./fgS/béz_)-r

Lhee) E. LOENTZEl , Yoe FPES DENT

List names, titles, and telephone numbers of authorized negotiators.

2. CERTIFICATION OF REQUIRED INSURANCE**
(a) By authorized signature below, the offeror certifies that it has and will

maintain as current at all times during the performance of this contract (to
include any options that may be exercised) insurance coverage in the kinds

and amounts specified below:
(1) Workers' Compensation and Employers' Liability -

$100,000 minimum
(2)General Liability - Bodily injury liability insurance coverage
written on the comprehensive Form of policy of at least $500,000 per

occurrence; .
(3) Property damage $50,000 per occurrence; and

(4) Automobile Liability (if applicable) — Shall be written on
the comprehensive form of policy and provide for coverage of at least
$200,000 per person, $500,000 per occurrence for bodily injury and $20,000
per occurrence for property damage.

(b) The General Liability policy(ies) shall name “The United States of
America, acting by and through the General Services Administration,” as an
additional insured with respect to operations performed under this contract.
Should such insurance be canceled, the Contracting Officer shall be given at
least 30 days notice prior to the effective date of cancellation. These
stipulations, the contract number and a service description shall be on the

face of the certificate.
(¢} The Contractor agrees to insert the substance of this provision

in all subcontracts hereunder.

Amendment 000002 Solicitation No. HSCECA-04-Q-F00001
Page 70f 8
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(d) Specific data will be furnished by the Offeror if and when
requested by the Contracting Officer.

Offeror certifies that it currently has the insurance in the nature and
amount specified above as follows:

Name of Insurance Company: Hlease see é genfiqre Brracwe)

Address of Insurance Company:

Policy Number:

Insurance Agent's Name:  #/drride) Z0FS/E

Telephone No. of Agent:  72¢- 772- s _

Zm;/ﬁﬁ /oo

Slgnature of authorized officer or employee and date)

Z.%Cq/ E. LENTZEL | \//cé Qf&&fbé’,dv-‘
(Typed name and title of authorized officer or employee)

** This Certification will be required from the offeror, within ten (10) days
after award of the contract.

Amendment 000002 Solicitation No. HSCECA-04-Q-F00001

Page 8of 8
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1. CONTRACT IC CODE . PAGE CF PAGES

_ AMENDMENT OF SOLICITATION/MODIFICATI "N OF CONTRACT |
1 19

2. AMENDMENT/MODIFICATICN NO. 3. EFFECTIVE DATE 4. REQUISITION/PURCHASE REQ.NQ. 5. PROJECT NOQ. {if applicable)
000093 08/01/2004
SUED BY CODE cAD00 7. ADMINISTERED BY (/f otfier than ltem 6) COBE |CAO 00
lederal Protective Svec. Div., - B8PS Federal Protective Svc. Div. - 8PS
Denver Federal Center Denver Federal Center
Building 44 Building 44
Denver CO Denver CC 80225-0266
8. NAME AND ADDRESS OF CONTRACTOR (No,, streef, counly, Siate and ZiP Code) ) 8A. AMENDMENT OF SOLICITATION NO.
AM-GARD, INC. HSCECA-04-0-F00001
£00 MAIN STREET x OB. DATED (SEEITEM 11)
PITTSBURGH PA 15215220¢ 08/01/2004
10A. MODIFICATION OF CONTRACT/CRDER NO.
10B. DATED (SEE ITEM 13}
CODE 1512248450000 ‘FAGUTYCODE
11. THIS ITEM ONLY APPLIES TO AMENDMENTS OF SOLICITATIONS
X] The above numbered solicitation is amended as set forth in Item 14. The hour and date specified for receipl of Offers [Cis extended, [Xis not extended
Oftfers must acknowladge receipt of this emendment prior to the hour and data specifiad in the solicitalion or as amandad, by ana of |he foliowing metheds: (a) By completng
Items 6 and 15, and returning copies of the amendment; (b} By acknawledging raceipt of lhis amendment on each copy of the offer submitted; or {c) By

separale letter or telegram which includes a reference to iha solicitation and amendment number. FAILURE OF YOUR ACKNOWLEDGEMENT TO BE RECEIVED AT
THE PLACE DESIGNATED FOR THE RECEIPT OF OFFERS PRIOR TQ THE HOUR AND DATE SPECIFIED MAY RESULT IN REJECTION OF YOUR OFFER. If by
wvirtue of this amendmant you desire to change an offer alraady submitled, such change may be made by telegram or letter, provided each telegram or lelter makes
reference to the solicitation and this amendment, and i3 received pnor to the opening hour and data specified

12 ACCOUNTING AND APPROPRIATION DATA (If required.)

13. THIS ITEM APPLIES ONLY TO MODIFICATIONS OF CONTRACTS/ORDERS. IT MODIFIES THE CONTRACT/ORDER NO. AS DESCRIBED IN ITEM 14,

) A. THIS CHANGE ORDER IS ISSUED PURSUANT TO. (Speafy authonty] THE CHANGES SET FORTH IN ITEM 14 ARE MADE N THE CONTRACT
ORDER NO INITEM 10A.

B THE ABOVE NUMBERED CONTRACT/ORDER IS MODIFIED TO REFLECT THE ADMINISTRATIVE CHANGES (such as changes in paying office,
approprislion dafe, efc.) SET FORTH IN ITEM 14, PURSUANT TO THE AUTHORITY OF FAR 43.103(b)

C. THIS SUPPLEMENTAL AGREEMENT IS ENTERED INTC PURSUANT TO THE AUTHORITY QF-

D. OTHER (Spedify type of modification and authonty)

E,IMPORTANT: Conlractor Clis nol. [Jis required 1o sign this dscument and retun copies lo lhe 1ssuing office.

14 DESCRIPTION OF AMENDMENT/MODIFICATION (Omanized by UCF seclion headings, including solicitation/contract subject maller where feasible )
Amendment 000003
Scolicitation No. HSCECA-04-0-F00001

Amendment 000003 Selicitation No., HSCECA-04-0-F00001

A. The purpose of this Amendment is to revise the following requirements to the subject
seclicitation.

1. Delete EXHIBIT 3, Item 3 in its entirety and replace with the following information:

Continued ...
Except as provided herem, all terms and conditions of lha documanl referenced in [lem SA or 10A, as herelofore changed, remains unchanged and in full force and effect

15A. NAMWD TITLE OF SHNER (Tyge or pnnl) 16A. NAM D TITLE OF CONTRACTING OFFICER (Type or prini)

= m Jamie M. rris

,}"‘ ey £ / Contyadtingl Officer, Region Eight
155£66NTRAC}()RJOFFEROR 7 15C DATE SIGNED | 16B. UNITED BTA 16C DATE SIGNED

Liec) € lognrzel, Vee feec sl )
(Signature of parson authorized to sign) (“igl;afure of Confracting Officer) L4 3‘35 9‘0

NSN 7540-01-152-8070 STANDARD FO®M 30 (REV. 10-83)
Previous edilisn unusable Prascribed by G3A

FAR (48 CFR) 53.243
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CONTINUATION SHEET HSCECA-04-Q-F00001/000003 2 19
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The number of vehicles required for the
supervision of guard posts shall be determined by
the contractor. The Government will not fix a
particular number. All vehicle costs should be
rolled into the hourly rate. The contractor
should address the number of vehicles in the
supervision plan during the ¢ral and written
presentations.

2. NOTE: THESE ARE ESTIMATED HOURS ONLY. THE
DELIVERY ORDER WILL CONTAIN THE ACTUAL HOURS

Attachment B: Correct the following Posts to
read:

Bldg# CO05002A, Gate One
Post 100, 100A, 100B Shows that 100 is 2 [
post and 1002, 100B are both [ hour posts,

| Errreeere— (6)(2), G)X7)E)
I

Bldg# CO0500B2A, Gate 7

Attachment D: the fellowing Posts to read:

Bldg# C018072Z%, Post 201
Post 201 is only an-hour post and should

Bldg# C0O18072Z, Post 201A
Post 201A is an . hour post and shculd reflect

Bldg# CO197522, Post 2054 (b)(2), (b)(7)(E)
Post 205A is an-hour post and should reflect

Bldg# CO1658ZZ, Post 209 and Post 2092
Post 209 and 209A hours were recently changed and

should reflect I

Bldg4# CO1933ZZ, Post 247 and Post 247A
Continued ...

NSN 7540-01-152-8087 CPTIONAL FORM 336 (4-86)
Spansorsd by GS4

FAR {48 CFR153.110
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(&) (B}

Post 247 and 247A hours were recently changed and
should reflect

Bldg# CC1510Z2, Post 606B, M - F

post 6062 woxks [N

Bldg# CO1910Z%Z,

Post 6068,
Post 606B 1is a-hour post,

should be [

Post 60638,

B. Disseminate the questions and responses
regarding the subject solicitation:

1. Statement of Work, Section 5, Services
Required - Contract Manager and Supervisors, Page
26 of 131, states: "The Contractor shall provide
the level of supervision equal to 10 minutes of
direct supervision per post, each shift." Based
on B-hour shifts, this requirement equates to a
supervisory ratio of 1:48-one hour of supervision
for every 48 hours of productive guard work,
which seems low. Does FPS intend for all bidders
to use a 1:48 supervisory ratio?

RESPONSE: The 10 minutes per shift is intended
to be a minimum standard. The company can
certainly provide more supervision if a situation
or the guards performance dictates.

2. The Statement of Work, Page 35 of 131,
states: “GSA will not grant any waivers of the
medical standards.” However, on Page 36 of 131
through Page 37 of 131, the sc¢licitation states:
“If the examining physician finds a disqualifying
factor during the examination, the physician must
provide a written, signed opinion as to why the
existence of the factor will not interfere with
the guard’s performance of the essential job
functions required under the Contract.” Pages
36-37 seem to imply that the Government may grant
waivers ¢f the medical standards, if the
Continued -

(0)(2), (b)(")(E)

——

(b)(2), (b)(7)(E)

DPTIONAL FORM 336 (4-86)

NSN 7540-01-152-8087
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prospective employee provides a doctoer’s opinion
that “the existence of the factor will not
interfere with the guard’s performance.” Please
clarify. Will the Government entertain requests
for waivers of medical standards, if they are
accompanied by a doctor’s opinion as described on
Pages 36-37

RESPONSE: If the Doctor performing the exam
finds a condition that doesn’t limit or
disqualify the employee the emplcyee may work.
This is not a wavier on behalf of the employee.

3. The 50-page limit is related to just the
description of the Management Plan, {Section B,
page 10 of 131). Amendment 2 included in that
page limit the resumes for the CM/supervisors on
the contract. Please clarify whether the 50-page
limit relates to the entire technical document,
including requirements from A-G, p. 10 of 131,
only to some of these sections, and which are
they?

RESPONSE: After a careful review it has been
determined that the resumes are not part of the
50 limitation. It should be noted that the
resume should be brief.

or

4. Are the resumes of the Company Executives and
the Quality Control Moniters within the 50-page
limit, ({(Sections Fa G, page 10 of 131)?

RESPONSE: See above

5. Do we need to submit the resumes of the
Company Executives and the Quality Control
Monitors using the Key Personnel Resume form
provided in Exhibit 127

RESPONSE : No.

6. Due to the fact that no format was provided
for the Company Executives’ resumes, will the
government accept career histories in
biographical format {i.e. 1 page management
bics)?

RESPONSE: Only if the bio covers the same
infeormation a resume would.

7. - Are offerors expected to submit the slides
for the Qral Presentation together with the
technical document, or they will be required at a
later date?

RESPONSE: No.

Continued

OPTIONAL FORM 338 (4-86)
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8. Confirm that Section 5p of Amendment 2 means

roving patrol vehicles, not “superwvision
vehicles.”

RESPONSE: No, the wehicles are for supervision
duties..See A.1. Revision to vehicles.

9. BAmendment 2, 5a, clarified the regquirement
that offerors have te provide both the Unit Price
and Extended Amount for each CLIN. Since the
Quantity (column C) is one hour for all items, it
means that the Unit Price {column E) and the
Extended Amcunt {(column F) will be the same? Is
this correct?

RESPONSE: Yes

10. Please specify which posts use screening
equipment?

RESPONSE: 101, 103, 106, 141, 201, 203, 208,
209, 210, 213, 215.

11. Please specify which posts provide traffic
control?
RESPONSE : 100, 115, 122, 124, 125, 127, 208a,

203C, 603, 604/A

12. The CBA covers Boulder {Section 1.1) but no
wage and benefit requirements are available
(Section 8.1). Please clarify what rates should
be applied?

RESPONSE: Boulder is not under the CBA. See
Amendment 000001, Wage Determination No.
1994-2081, Rev. 26.

13. The CBA covers the areas of Denver Metrc,
Boulder, Colorado Springs, Pueblo, Trinidad, La
Junta, Alamosa and Canon City and Durango.

Please confirm if the cities listed below are
part of the Denver Metro area and are therefore
covered by the CBA, or else? These cities are:
Lakewood (Attachment B); Lakewood, Littleton,
Golden (Attachment C); and Aurcra, Englewood
{Attachment D).

RESPONSE: They are listed under the Denver Metre

Area.

14. Section 5, p.26 of 131, requires bidders to
provide “the level of supervisicn equal to 10
minutes of direct supervision, per post, each
shift.” Please clarify if this rate of
Continued ..,

NSN 7540-01-152-B067 OPTIONAL FORM 336 {4-86)
Sponsorad by GSA
FAR 148 GFR) 53.110



REFERENCE="JF DOCUMENT BEING CONTINUED PAGE QOF

CONTINUATION SHEET /o0 04-0-F00001/000003 6 19
NAME OF OFFERQR OR CONTRACTOR
ITEM NO. SUPPLIES/SERYICES QUANTITY [UNIT UNIT PRICE AMOUNT
(a) (3) (c) (D) (=) (F)

supervision includes such provided by the CM or
only pertains to supervision performed by

unifermed supervisors?
RESPONSE: Only uniformed supervisors provide

supervision.

15. Please clarify whether the leading section
of the Key Personnel Resume, included in Exhibit
12, which inquires about “current position with
the contract firm; time in current position;
annual salary; number of persons responsible for,
and description of current job,” refers to
employment with the bidder, or to any current
employer of the proposed superviser, in case
he/she is not currently employed by the bidder?
RESPONSE: This refers to employment with the
bidder. It is understocd that propcsed
individual might not be a current employee. In
this case the Work Experience section will
address previous positions held.

16. It states respond with 50 pages-double
spaced. Are the 50 pages single or double sided?

RESPONSE: Single sided.

17. The spec calls for a .38 caliber 6 shot 4"
barrel firing 125"P jacketed hollow peoint
ammunition. Would a .357 model 66 firing .38
caliber 125"P Jjacketed hollow point ammunition be
acceptable?

RESPONSE: This is acceptable.

18. Would you be able to indicate on attachments
A-E which posts need relief?
RESPCNSE: Duplicate

19. What percentage of reserve guard ferce does
the current contractor maintain?
RESPONSE: 10%

20, Several Contractors (including ourselves) in
the past have ingquired about the Incumbent’s
billing rates on many solicitations over the
years and have always been supplied that
information. Your answer in amendment #000002
states the incumbents billing rates fall under
the privacy act. It is our understanding that
they de net fall under the privacy act unless of
course something has changed in the last 60 days
that we are unaware of. Can you please lock into

Continued ...
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that further and if the laws have changed direct
us to that change? If by chance they deo not fall
under the privacy act, would you please supply
the current billing rates?

RESPONSE: The incumbent billing rates will not
be provided.

21. Is the current contactor actually providing a
separate guard for relief breaks at the outlying
buildings/posts?

RESPONSE: See Amendment 2 for response.

22, Will you provide a certification training
spreadsheet which shows each officer’s start
date, end date (if any), birth date, along with
adjudicaticn end, CPR training, lst aid medical
exam, basic training, written exam, firearm and
government training dates? This information is
imperative in proving the best value to the
Government.

RESPONSE: This information will be provided at
the time of award.

23. Are cell phones currently being utilized on
the contract? How may? ~

RESPONSE: Yes, approx 8. These are provided by
the contractor.

24. In smendment # 000002 question C referring te
page 28 of 131, section B8, Equipment, Uniforms
and Materials, Item 9. You stated the Government
does not supply coffice space, does the Government
have space that could be leased? If so, what
would the cost be per square foot?

RESPONSE: Cathy Fuqua is the person tec ceontact at
{303) 236-8B000x2255.

25. What City is the CM in now? What City would
they prefer the CM to be in?
RESPONSE: Lakewood, CO. Lakewood, CO

26. Will the price be based on the base period
and the total of all feour one yr. options?
RESPONSE: Yes.

27. In order to provide the Government the best
value and maintain a “level playing field” for
all bidders, can you provide a seniority listing
for the incumbent personnel to accurately
estimate vacation time?

Continued
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(F)

RESPONSE: The government doesn’t possess that
information.

28. To meet all City, County, and State
licensing requirements, is the contractor
required to pay for all initial and renewal fees
associated with the security cofficers’ required
licenses?

RESPONSE: It is the decision of the company to
incur the cost of the individual guard permit.
The company 1is responsible for getting all of the
necessary corporate licenses for the cities in
which they operate. The only exception was
Greenwood Village where an arrangement had been
made for the Denver guard license to be used for

individual guards.

29. The CBA wages provided (03/31/04 - 3/30/05)
do not cover the six-month base period of the
contract {04/01/05 - 08/30/05) and contractors
are not allowed to recover increases in wages
until the first option period. Will FPS allow a
re-pricing of this splicitation when the base
period CBA wages are known? If not, then what
labor rates should be utilized to price this
six-month base period tc ensure equality in
pricing for all prospective bidders?

RESPONSE: The CBA exXpires on March 30, 2005.
The base period of the contract is 1 April to 30
September, 2004. FPS can not speculate the
results of any future CBA and will not reprice
the base period of this contract. Repricing as
a result of a new CBA will occur for the first
option period. FPS expects the new contractor to
bargin in good faith with the union and provide
new cost rates for the first optioen.

C. Add the following clause and requirements to
the solicitation:

1. 52.222-47 SCA Minimum Wages and Fringe
Benefits Applicable to Successor Contract
Pursuant tc Predecessor Contractor Collective
Bargaining Agreements (CBA).

Service Contract Act (SCA) Minimum Wages and
Fringe Benefits {(May 1389)

An SCA wage determination applicable to this work
has been requested from the U.S. Department of
Labor. If an SCA wage determination is not
ingcorporated herein, the bidders/offerors shall
consider the economic terms of the collective

Continued

|
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bargaining agreement {(CBA) between the incumbent
Contractor AMGARD, INC. and the UNITED
GOVERNMENT SECURITY OFFICERS OF AMERICA (union).
If the economic terms of the collective
bargaining agreement or the collective bargaining
agreement itself is not attached to the
solicitation, copies can be obtained from the
Contracting Officer. Pursuant to Department of
Labor Regulation, 29 CFR 4.1k and paragraph (g)
of the clauvse at 52.222-41, Service Contract Act
of 1965, as amended, the eccnomic terms of that
agreement will apply to the contract resulting
from this solicitation, notwithstanding the
absence of a wage determination reflecting such
terms, unless it is determined that the agreement
was not the result of arm's length negotiations
or that after a hearing pursuant to section 4(c)
of the Act, the economic terms of the agreement
are substantially at variance with the wages
prevailing in the area.

(End of clause)

Question Responses:

Amendment 000003 Sclicitation No.
HSCECA-04-Q-F00001

A. The purpose of this Amendment is to revise
the following requirements to the subject
solicitation.

1. Delete EXHIBIT 3, Item 3 in its entirety and
replace with the following information:

The number of vehicles required for the
supervision of guard posts shall be determined by
the contractor. The Government will not fix a
particular number. BAll wvehicle costs should be
rolled into the hourly rate. The contractor
should address the number of vehicles in the
supervision plan during the oral and written
presentations.

2. NOTE: THESE ARE ESTIMATED HOURS ONLY. THE
DELIVERY CRDER WILL CONTAIN THE ACTUAL HOURS

Attachment B: Correct the following Posts to
read:

Bldg# CO0500AA, Gate One
Continued
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Post 100, 100A, 100B Shows that 100 is a|j R
post and 1004, 100B are both-hour posts,

Bldg# CO05002A, Gate 7
Post 127 should rox1cct [

Attachment D: the following Posts to read:

(0)(2), (0)(7)(E)

Bldg# ©018072%Z, Post 201

Post 201 is onl an-hour o5t and should

Bldg# C0180722Z, Post 201a
Post 2012 is anllhour post and should reflect

Bldg# C019752Z, Post 205A
Post 205A is an-hour post and should reflect
0930 - 1730 for post Z205A

Bldg# CO1658ZZ, Post 209 and Post 209%A
Post 209 and 209A hours were recently changed and

should reflect

(0)(2), |(0)(7)(E)

Bldg# C019332Z7Z, Post 247 and Post 247A
Post 247 and 247A hours were recently changed and

should reflect

Post &06B, M - F

Bldg# €0191072,

Post 606B works excluding

and then on
Post 60&6B becomes a-

hour post from I rost 6065, I

Bldg# C01910zZ, Post 606E,
post 6068 is alj hour post,

Continued ... (b)(Z), b)(7)(E)
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Post 606B,

(0)(2),|(b)(7)(E)

B. Disseminate the questions and responses
regarding the subject sclicitation:

1. Statement of Work, Secticn 5, Services
Reguired - Contract Manager and Supervisors, Page
26 of 131, states: "The Contractor shall provide
the level of supervision egual to 10 minutes of
direct supervision per post, each shift."™ Based
on 8-hour shifts, this requirement equates to a
supervisory ratio of 1l:48-cone hour of supervision
for every 4B hours of productive guard work,
which seems low. Dces FPS intend for all bidders
to use a 1:48 supervisory ratio?

RESPONSE: The 10 minutes per shift is intended
to be a minimum standard. The company can
certainly provide mcre supervision if a situation
or the guards performance dictates.

2. The Statement of Work, Page 35 of 131,
states: “GSA will not grant any waivers of the
medical standards.” However, on Page 36 of 131
through Page 37 of 131, the solicitation states:
“If the examining physician finds a disqualifying
factor during the examination, the physician must
provide a written, signed opinion as te why the
existence of the factor will not interfere with
the guard’s performance of the essential job
functions regquired under the Contract.” Pages
36~37 seem to imply that the Government may grant
waivers of the medical standards, if the
prospective employee provides a doctor’s opinion
that “the existence of the factor will not
interfere with the guard’s performance.” Please
clarify. Will the Government entertain requests
for waivers of medical standards, if they are
accompanied by a doctor’s opinion as described on
Pages 36-37

RESPCNSE: If the Doctor performing the exam
finds a condition that doesn’t limit or
disgqualify the employee the employee may work.
This is not a wavier on behalf of the employee.

3. The 50-page limit is related to just the
description of the Management Plan, {Sectiocn B,
page 10 of 131). Amendment 2 included in that
page limit the resumes for the CM/supervisors on
the contract. Please clarify whether the 50-page
Continuved ...
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limit relates to the entire technical document,
including requirements from A-G, p. 10 of 131,
only to some of these sections, and which are
they?

RESPONSE: After a careful review it has been
determined that the resumes are not part of the
50 limitation. It sheculd be noted that the
resume should be brief.

or

4. Are the resumes of the Company Executives and
the Quality Control Monitors within the 50-page
limit, {(Sections F& G, page 10 of 131}7?

RESPONSE: See above ’

5. Do we need to submit the resumes of the
Company Executives and the Quality Control
Monitors using the Key Personnel Resume form
provided in Exhibit 127

RESPONSE : No.

6. Due to the fact that no format was provided
for the Company Executives’ resumes, will the
government accept career histories in
biographical format {i.e. 1 page management
bios)?

RESPONSE: Cnly if the bio covers the same
information a resume would.

7. Are offerors expected to submit the slides
for the Oral Presentation together with the
technical document, or they will be reguired at a
later date?

RESPONSE: No.

8. Confirm that Section 5p of Amendment 2 means
roving patrol vehicles, not “supervision

vehicles.”
RESPONSE: No, the vehicles are for supervision

duties.See A.l. Revision to vehicles.

9. Bmendment 2, 5a, clarified the requirement
that offerors have to provide both the Unit Price
and Extended Amount for each CLIN. Since the
Quantity (column C) is one hour for all items, it
means that the Unit Price {(column E) and the
Extended Amount {column F) will be the same? Is
this correct?

RESPONSE: Yes

10. Please specify which posts use screening

Continued ...
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eguipment?
RESPONSE: 101, 103, 106, 141, 201, 203, 208,
209, 210, 213, 215.

11. Please specify which posts provide traffic
control?

RESPONSE : 100, 113, 122, 124, 125, 127, 208A,
203C, €03, 604/Aa

12. The CBA covers Boulder (Section 1.1) but no
wage and benefit requirements are available
(Section 8.1). Please clarify what rates should
be applied?

RESPONSE: Boulder is not under the CBA. See
Amendment 000001, Wage Determination No.
1964~-2081, Rev. 26,

13. The CBA covers the areas of Denver Metro,
Boulder, Colorado Springs, Pueble, Trinidad, La
Junta, Alamosa and Canon City and Durango.

Please confirm if the cities listed below are
part of the Denver Metro area and are therefore
covered by the CBA, or else? These cities are:
Lakewood (Attachment B); Lakewocod, Littleton,
Golden (Attachment C); and Aurora, Englewood
(Attachment D).

RESPONSE: They are listed under the Denver Metro

Area.

14. Section 5, p.26 of 131, requires bidders to
provide “the level of supervision egual tc 10
minutes of direct supervision, per post, each
shift.” Please clarify if this rate of
supervision includes such provided by the CM or
only pertains to supervision performed by
uniformed supervisors?

RESPONSE: Only uniformed supervisors provide

supervision.

15. Please clarify whether the leading section
of the Key Personnel Resume, included in Exhibit
12, which inguires about “current pesiticn with
the contract firm; time in current position;
annual salary; number of persons responsible for,
and description of current job,” refers to
enmployment with the bidder, or to any current
enployer of the proposed supervisor, in case
he/she is not currently employed by the bidder?
RESPONSE: This refers to employment with the
bidder. It is understood that proposed
Continued ...
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individual might not be a current employee. In
this case the Work Experience section will
address previous positions held.

16. It states respond with 50 pages-double
spaced. Are the 50 pages single or double sided?
RESPONSE: Single sided.

17. The spec calls for a .38 caliber 6 shot 47
barrel firing 125”P jacketed hollow point
ammunition. Would a .357 model 66 firing .38
caliber 125”P jacketed hollow point ammunrition be
acceptable?

RESPONSE: This is acceptable.

18. Would you be able to indicate on attachments
A-E which posts need relietf?
RESPONSE: Duplicate

19. What percentage of reserve guard force does
the current contractor maintain?
RESPONSE: 10%

20, Several Contractors (including ourselves) in
the past have inquired about the Incumbent’s
billing rates on many solicitations over the
years and have always been supplied that
information. Your answer in amendment #000002
states the incumbents billing rates fall under
the privacy act. It is ecur understanding that
they do not fall under the privacy act unless of
course something has changed in the last 60 days
that we are unaware of. Can you please locok into
that further and if the laws have changed direct
us to that change? TIf by chance they do not fall
under the privacy act, would you please supply
the current billing rates?

RESPONSE: The incumbent billing rates will not
be provided.

2l. Is the current contacter actually providing a
separate guard for relief breaks at the outlying

buildings/posts?
RESPONSE: See Amendment 2 for response.

22. Will you provide a certification training
spreadsheet which shows each officer’s start
date, end date (if any}, birth date, alcng with
adjudicaticon end, CPR training, lst aid medical
exam, basic training, written exam, firearm and
Continued ...
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government training dates? This infeormation is
imperative in proving the best value to the

Government.
RESPONSE: This information will be provided at

the time of award.

23. Are cell phones currently being utilized on
the contract? How may?

RESPONSE: Yes, approx 8. These are provided by
the contractor.

24. In amendment # 000002 gquestion C referring to
page 28 of 131, section 8, Equipment, Unifcrms
and Materials, Item 9. You stated the Government
deces not supply office space, does the Government
have space that could be leased? If so, what
would the cost be per square foot?

RESPONSE: Cathy Fuqua is the person to contact at
(303) 236-8000x2255.

25. What City is the CM in now? What City would
they prefer the CM to be in?
RESPONSE: Lakewood, CO, Lakewood, CO

26. Will the price be based on the base perioed
and the total of all four one yr. options?
RESPONSE: Yes.

27. In order to provide the Government the best
value and maintain a “level playing field” for
all bidders, can you provide a seniority listing
for the incumbent personnel to accurately
estimate vacation time?

RESPCONSE: The govermnment doesn’'t possess that
information.

28. To meet all City, County, and State
licensing requirements, is the contractor
required to pay for all initial and renewal fees
associated with the security officers’ required
licenses?

RESPCNSE: It is the decision of the company to
incur the cost of the individual guard permit.
The company is responsible for getting all of the
necessary corporate licenses for the cities in
which they operate. The conly excepticn was
Greenwood Village where an arrangement had been
made for the Denver guard license to be used for

individual guards.

Continued
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29. The CBA wages provided (03/31/04 - 3/30/05)
do not cover the six-month base period of the
contract (04/01/05 - 05/30/05) and contractors
are not allowed to recover increases in wages
until the first option period. Will FP3 allow a
re-pricing of this solicitation when the base
period CBA wages are known? If not, then what
labor rates should be utilized to price this
six-month base periocd to ensure equality in
pricing for all prospective bidders?

RESPONSE: The CBA expires on March 30, 2005.
The base period of the contract is 1 April to 30
September, 2004. FPS can not speculate the
results of any future CBA and will not reprice
the base period of this centract. Repricing as
a result of a new CBA will occur for the first
option period. FPS expects the new contractor to
bargin in good faith with the union and provide
new cost rates for the first option.

C. Add the following clause and regquirements to
the sclicitaticn:

1. 52.222-47 SCA Minimum Wages and Fringe
Benefits Applicable to Successor Contract
Pursuant to Predecessor Contractor Collective
Bargaining Agreements {(CBA).

Service Contract Act (SCA) Minimum Wages and
Fringe Benefits (May 1989)

Bn SCA wage determination applicable to this work
has been requested from the U.5. DPepartment of
Labor. If an SCA wage determination is not
incorporated herein, the bidders/offerors shall
consider the econcmic terms of the collective
bargaining agreement {CBA) between the incumbent
Contractor _AMGARD, INC. and the UNITED
GOVERNMENT SECURITY OFFICERS OF AMERICA (unionj.
If the eccnomic terms of the collective
bargaining agreement or the collective bargaining
agreement itself is not attached to the
solicitation, copies can be obtained from the
Contracting Officer. Pursuant tec Department of
Labor Regulation, 2% CFR 4.1lb and paragraph (g)
of the clause at 52.222-41, Service Contract Act
of 1565, as amended, the economic terms of that
agreement will apply to the contract resulting
from this solicitation, notwithstanding the
absence of a wage determination reflecting such
terms, unless it is determined that the agreement
was not the result of arm's length negotiations
or that after a hearing pursuant to section ¢(c}

Continued
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of the Act, the economic terms of the agreement
are substantially at variance with the wages
prevailing in the area.

{End of clause)

Period of Performance: 04/01/2005 to 09/30/2005
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[CE Courses of Fire for Demonstration of Proficiency

Handgun Quelification Course
Fireattns. Service-authorized handgun

Ammunition. 30 roends

Taipet, ICE Target or legacy asency tarpet with ICE scoring applicd

Course of Fire.

All stapes will be fived as a hot range, Once prepared for duty cavry, the shooter will bz responsijle
Far maintaining fl] magazines Sroughout the cousse of fite retoading on command andfor when

othérwize necessary,

Stame ¥ - 1.3 Yards (0 rounds)

Strong hand ondy from the holster -- nzing the beni clbow position

Oa command the shoater sill: Deav & fire one (1) round in the (2} seconds and re-holster. Draw
& fire two (2) rounds in twe (2) seconds and re-holster. D and fire three (3) rounds in two (2)

sebonds & re-holster,

Stage 2 -3 Yards {6 rounds)

Using owo hands from the holster -- paint shoulder shooting, referencing sights,

On command the shoater will: Draw & fre three {3) rounds in the chest of the tacget In threa (3)
seconds, and rcholster, Draw and fire three (3) rounds tn thiree [3) seconds, perfaiin an emengency

reload [or roload], and re-holsier.

Btiege 3- 7 Yards (6 rounds)

Body armor and cover drills, Two handed shooting using the sishis. On command the shooter will
draw & fire two {2) rounds to the chest of the target and ome (1) round ta che head of the trgrt in
five (51 seconds and assume & high search posifion. Fram high search, move to an aimed in
position 2od fire fwo {2) rounds to the shest of the targer and one (1) pound to the head of the piget

in fizur {4} scconds.

Stage 4 -7 Yards (12 rounds)

{ne-handed shooting, On comunsnd shooter will draw and fire three (3) rounds, uzing both hands,
then ransfer the weapon 1o the sirong hand only & fire theee (3) rounds, in ten {10) seconds.
Petfonn an emergency reload and ce-holsier. Dmaw and five three {3) rounds, using both hands,
then transfer the weapon to the support hand oaly & fire diree (3) counds, in ten ([0} geconds.

Perlform a magazine exchemps.
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Stage 5- 15 Yords {£2 rounds)

Two handed shoating ftom the standing and kneeling pocition.

On command tha shooter will drave & [ire six (6} rounds from the standing position in fen (10}
seconds. Move to » knecling posilion. When (lie tacgot edpes, or command 15 given that threst has
diminished, shooter perfonms & magazine exclangs in five (5) soconds and assemes a resdy
position, When Gireal reappears, oc conimaand o fire is given, fire six (6} additioral eounzls from

the kneeling position I ten {10) seconds,

Stage & - 25 Yards (4 rounds)

On commuued the shooter witl tako one step to the rear and one to the right of the barricade, When
the threat appears or command o fire iz giver, move 16 cgver, draw and fire twe (2} rounds from
the right side standitg basticade position, move to the right side kneeling bamricade and fire an
addivonal 1o {3) rounds, in (wenty (20) seeonds. Whils in a position of cover, perform a

masarine exchange.

Stage T« 23 Yards {4 rounds)
O catnmand the shooter will take ene step to the rear and ong (o he lefl of the baricade,. When

tho tarest appears o sonumand to five is given, move to cover dnd Fre twe (2] rounds from the left
side standing barricads pesitisn, move to the left side kueeling barricade and fice an additional twe

{2) rounds, in (weniy (20) seconds.

A wtal of $0 roundx will be fired with a maximum possible score of 250 points, Minimur
qualificabicn seore is 200 out of 250 for 0%,

Murksmanship Ratings,

220250 = Marksman;
231240 = Sharpshooter;

24 1248 = Expent; and

250 = Distingirichad Eupert.
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