04/03/2007 TUE 8:26 FAX 7037903145 MVM @o02/003

B4/02/2887 12:28 20281 4L ' ' f ICE OaQ — B » PAGE 62.3'83
NTRAGT | PAGE QF PAGES
AMENDMENT OF SOLICITATIONIMODIFICATION OF CONTRAGT - CONTRACTID Coog | ,
2. AMENDMENTMODIFICATION NO. 3. BFFECTIVE DATE 4. REQUISITION/PURCHASE REQ. NO, 5. PROJECT NO. (i applicedle)
POOQOS - 04/03/2007
€ ISSUED BY OODE | 1cR 7. AOMINISTERED BY ( ofiter than item 6) CODE [1op
7.8. Dept. Of Homeland Security U.S. Dept. Of Bomeland Security
Inmigration and Customs Enforcement Irmigration and Customs Enforcemant
425 1 Street, NW 425 I Strest, N@
Rr. 2208 Rm 2208
Waghington DC 20536 Washington PC 20536
8 NANE AND ADDRESS OF CONTRAGTOR (No.. street. connly, Stato amd ZIP Code) 0] 2A. AMENDMENT OF SOLICITATION NO.
M v M INC .
1593 SPRING HILL ROAD SUITE 700 |88, DATED (SEEITEM 11}
VIENNA VA 221822249 ’ »
x 119 MODIFIGATION OF CONTRACT/ORDER NO.
~con-2-4-0064
108, DATED (SEE (TEM 11)
CODE 0380495320000 [FAC'“TYCODE 08/02/2002
1. THIS ITEM ONLY APPLIES TO ANENDMENTS OF SOLIGITATIONS
3 Tre bove numbernd salicitalion is amended es 3o forth 7 item 14. e hour and dat spacifed for receipt of Offers “lisextendsd.  |_fis not extended.

OHers must ecknowledgs racolp! of this amenament prierto tha haur sad date spaciiiod in tha solicitation or as amandad, by ang of thr {ollowing methode: (8} By complating
tams 8 and 15, and returnitg <capins, of the amendment, () By acknaowladging recaipl of s amendmant on cack copy of the offer submitted; or (<} By
saphratn leiter or telagram which includas B refaranca 16 the solicitation and amendronat Aumbere. FAILURE OF YOUR AGKNOWLEDGEMENT 16 8E RECEIVED AT
THE PLACE DESIGNATED FOR THE RECEIPT OF OFFERS PRIOR TO THE HOUR AND DATE SPECIFIED MAY RESULT IN REJECTION OF YOUR OFFER. I by
virug of this fment you desirs to changis an offac alrandy submilted, such change mey ba made by talagram or feller, provided erch tolegrar ot latter makez

2l i ondm j2 recaived prior {6 1ha gpanitig hout and dats spaciiad

k8 tq the soficiation and this srendmant, and

12. ACCOUNTING AND APPROPRIATION DATA (It roquicad))
S¢e Schedule

13, THIS ITEM ONLY APPLIES TO MODIFICATION OF CONTRACTS/ORDERS. (T MODIFIES THE CONTRACT/ORDER NO, A5 DESCRIBED IN ITEM 14,

~CHECKONE A, THIS CHANGE DRDER IS I3SUED PURSUANT TO: (Specily euthorly) THE GHANGES SET FORTH IN ITEM 14 ARE MADE IN THE CONTRACT
X ORDER NO. N ITEM 10A,

FAR Clsusge 52,243-1, Changgs=Fixsd Price .

6. THE ABOVE NUMBERED CONTRACT/ORDER 18 MODIFIED TO REFLECT THE ADMINISTRATIVE CHANGES (3uch g5 chengss In peylng office,
SoDropriation defe. #4c.) SET FORTH IN ITEM 14, PURSUANT TO THE AUTHORITY OF FAR 45.103(8). £ 506 if o6ying offcs,

C.THIS SUPPLEMENTAL AGREEMENT 1S ENTERED INTO PURSUANT TO AUTHORITY OF:

D. OTHER {Speaify type of modification end sutkonty]

E. IMPORTANT:  Comtrsctor TMisnol.  Ikiis raquirad to 2ign tis document end retum 1 coples (o the ssuing office
14. DESCRIPTION OF AMENDMENTMOTIFICATION (Orgenizod by LCF saclion headlngs, Including salictalionseontradt Subjact matter vihare faosibio.)
58A Contract ¥: GS=~07F=-0366K

Tax ID Numbexr: 95-3396082

BUNS Number: 038048532

The purpoge of this modification is as follows:

1. To incorporate FAR Clause 52.217-8, Option to Extend Services in its entirety. The
period of performance will change from the end date of July 31, 2007 to January 30, 2008,

2. Change the COTR from Henry Davis to Inspector Gary Weavey, DHS/Federal Proctive Service,
1900 Half Street, SW, Suite 500, Washington, DC 20536 (202)345-77%4.

Centinued ...

Exoapt a9 provided hurain, all lewns snd condilions of tha documant raferanead in Hem DA or 10A, as harsioloto changed, temaine unchanged end in full fatce and effect,
EA NAME D TIrE OIF B IR R ry e et e e
‘15A. NAME AND T OF $SIGNER (Type or prio) 46A. NAME AND TITLE OF CONTRACTING OFFICER (Type o prinl)

_/M%y é}fj’/&fé ELIZABETH &, HEITZ

188. CONT(CTOW 15C. DATE SIGNED 162?%&2;[ATE5 OF AMERICA R 16C DATE SIGMED

ol oFpovson aUIhoTitad fo sign) (Slgnuturo of Canbawting Oftcer)
7

NSN 7540014528070 STANOARD FORM 20 (Re€. 10-93)
®ravicys edilon unumablo . Prancribad by GSA

FAR (48 CFR) 53243



CONTINUATION SHEET REFERENCE NO. OF bo'(\;i." 1 ZING CONTINUED PAGE  OF
COW-2-A-0064/P00008 2 2
NAME OF OFFEROR OR CONTRACTOR
M V'M INC
ITEM NO. SUPPLIES/SERVICES QUANTITYJUNIT UNIT PRICE AMOUNT
(A) (B) (C) (D) (E) (F)
All of the other terms and conditions remain
unchanged.
Period of Performance: 08/02/2002 to 01/30/2008
NSN 7540-01-152-8067 OPTIONAL FORM 336 (4-86)
Sponsored by GSA

FAR (48 CFR) 53.110
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AMENDMENT OF SOLICITATIONIMODIFICA'I'ION OF CONTRACT

1. CONTRACT ID GODE PAGE OF PAGES.

T3 REGUISTIONAURGHASE RES, NO,

T8 PROJECT NO. (T appiesbie)

FPS-06-01

2, AMENDMENTMODIFICATION NO. 3 EFFRCTIVE DATE
£000Q7 . . 08/07/2006
GISSURDRY : * CobE |1op

T ACANETERED BY fram oo & €oDE [rcp

U.§. bept, Of Homeland Security
Immigration and Customs Enfozrcement
425 I Street, NW

. Rm 2208
- Washington DC 20536

{U.S. Dept. Of Homeland Sacurity

Immigration and Customs Enforcement
425 I Street, NW

Rm 2208 :

Washington DC 20536

B NAME AND ADDRESS OF CONTRACTOR (Na, M, sy, Site snd DF ooy

M VM INC
1583 SPRING HILL ROAD SUITE 700
VIENNA VA 2218222493

e AMENDMENT OF SOLICITATION NO.

{98 DATED (SEE TEM 1)

;‘ 10A. MODTFICATION orcommcr;omcnno
COwW-2-A~0064

108, DATED (SEE ITEM 11)

—v———

CODE 9380495320004 FAGLITY GO0G

1. Y APPLIES

08/02/2002

L

nmmwnwmhmummmmu mmmmmmmum

| textended, iw not sxtendes

mmmwummwwhmmmmmuMorumwwwmmm‘a)wm

lierns 5 and 15, and reluming

Soples Of the amendient; (b) By aceiowindging recsipt of this smencment on ssch copy of 1ha offer submitted: or (¢) By

mummmmwmm-mummm and gmndment rumbers. PAILURE OF YOUR ACKNOWLEDGEMENT TO BE RECEIVED AT

THE PLACE DESIGNATED FORTI-IERECE!PTOFOFFBRSPMORNMHOURANDDATESPECFIEDMAYREBULTINR:JECHDNOFYOUROFFER. Py
: vmuhhhmM«meMmmmmmmomhmmwwwwm pmm&hgmwmmiku o

rafarence i the solcitation and Wi e
12. ACCOUNTING MAPPROPRV\MNDATA{H w

'_ See Schedule
u.mmuom.vmm mmwmcomwmm nuomumconmcmmm Asnmnmmu
SHECK ONE cnno IS ISSUED Mstmm(speafymw THE CHANGES SET FORTH mrrmummn; N’mt-:commr
mmsm - Pri
o mmﬁmﬁiwwwww= fach e o iy oo
: C. SUPPLEMENTAL AGR! ISENTEREDIN‘TD OF:
D, GTHER (Speciy ype of modtRcason g scthoriy]
EINPORTANT:  ConWacter " Thanot i roouimd t skn ihis document and robum L1 oapmumnumm

14. DESCR!PTIONOFMNMNMDIFIGM!ON mmnyucxmm MWMWMMM)

GSA Contract #: GS-07F-0366K
Tax ID Number: 95-3396082
DUNS Numbex: 035049532

The purpese of this modification is o change

Section 3.13.8 of the Statement of Work, TRAINING REQUIREMENTS, page 43, sacond full
bullet, sscond sentence fo. read, "Each contract employvee must successfully complete at’
least 16 hours of re~certlﬂeation training within the succeeding 12 month period All
other raferences to rn-—ce:tification training is to conform to 16 hours."

All of the other terms and conditions remain unchanged.

LIST oF CHANGES:
Contlnuad -

Excopt a3 provided herain, mmnmuhmmhmmmmnmm ]

15A NAME AND TITLE OF SIGNER (Type oF pin)

Ware G. MQr vez . Jr. Cé€gp ! ; [/ '
18C. DATE &1 NTEDS ] E [0 oATE SED
' ' / a‘rmmo;gﬁom-nw; f

AR (48 CFR) 52243
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CONTINUATION SHEET

REFERENCE NO, OF DOCU.—.«T BET‘ ;'20NTINUED
COW-2~A~0064/P00007

PAGE OF

| 2

NAME OF OFFEROR OR CONTRACTOR
MV M INC

ITEM NO.

(R)

SUPPLIES/SERVICES
(B)

QUANTITY
(c)

UNIT
(D)

UNIT PRICE
(E)

AMOUNT
(F)

Contracting Officer changed
from Jan K Wisox ‘

to VICKI GRANAT

Period of Performance: 08/02/2002 to 08/01/2007

NSN 7540-01-152-8067

OPTIONAL FORM 338 (4-86)
Sponsored by GSA
FAR (48 CFR) 53.110




. o~ . ]
AMENDMENT OF SOLICITATIONMOD!; 10N OF CONTRAGT . CONRASTDC PAGE °7 PAGES
2, AMENGMENT/MODIFICATION NO. [, EFFECTIVE DATE 4, REQUISIT INFPURCHASE REQ. NC, s. Pmémo,wwnmzm
POODOS PRO-066000 :
¢. IaRED BY _ 7. ADMINIS ‘ERED BY (i athar fhn Horm € tooE lICE
U.8. Dept. Of Hemelsund Security U.8. Dipt. Of Homeland Security
Immigrarion and Cugtoms anorcemant Irmigriition and Customs Enforcemsnt
425 I Sctreaet, NW 425 I itraat, NW
Rm 2208 Rm 220
Washington DC 20536 » Washin 'ton DC 20536
3. NANE ANG ADDRESS OF CONTRACTOR fNo. vowet, rouny, Stats s ZiF G ) JPA- ANE GMENT OF SOLICITATION NO.
MV X INC ———
1593 SPRING HILI. ROAD SUITE 700 o8. DATE 3 (SEETEM 11)

VIENNA VA 221822243

10A. MO HFI@TlON OF QONI'RACTIONDER NO
X feow-1.-1-0064

108.GAT iD) SEE ITEM 11)

CODE 9380495320000 FACIITY CODE 08/01/2002
1. VRIS [TEN SHLY APPLIES T AMENDMENTS ¥ GOLICTTATIONS
un-mnmmmmmmmmmlmu.mhuwanddnlanpeeilodhrmndpl.lronm . : is sxdended. * %6 not emanded.
Offors must acknowiedge recelpt of this amendment prict 1o the hour Sind date spaciied In tha eaficitation o¢ ¢ i} Bmended, by cnu of thy fallowing methods: (a) By comgleting
tems 8and 16, androturning. . coples of the smendment; (b} By acknaweiging receipt & :his amentgmant oh each copy of the ofier subvittad: er (¢) By
parsie letie &t lolagram which inclydes o e 1o the salicikrion and smendmunt numbers, FAILURE DF YOUR ACKNOWLEDGEMENT TO BE RECEIVED AT

THE PLACE DESIGNATED FOR THE RECEIPT OF CFFERS PRIOR TO THE HOUR AND DATE SPECIFIE ;) MAY RESLAT IN REJECTION OF YOUR OFFER. by
vitue of this smendmant you desira to change sn offer already submitbed, lmmngomnybomdobym iram or letter, pravided-asch telagiam or lelier makesa
the salicitation and this nt, snd is racaived nrmtha hour

12, ACCOUNTING AND APPROPRIATION DATA (¥ raquired)
N/A

13, YHIS [YEM ONLY ARPLIES TO MODIMICATION OF CONTRACTS/OROERS. IT MODIFIES THE CONTRACY/ORDER NO. AS DESCRIRED IN [TEM 14.

_CHECKONE | A THIS m&lﬁ?&ﬁ{f ISSUED PUFGUANT TQ: (Spudlly suthodily] THE CHANGES 8 iT FORTH IN [TEM 14 ARE MADE IN THE CONTRACT

B. THE ABOVE NUMBERED CONTRACT/ORDER IS MODIFIED TQ REFLECY THE AUMINI HANG! chonges
anpeopriation dats, stc] SET FORTH IN TTEM 14, PURGUANY TO mrrwoaarrvo#';g'?A NEANGES fsoch 2¢ Inpaping offca,

C. THIS SUPPLEMENTAL AGREBMENT [§ ENTERED INTO PURSUANT TO AUTHORITY OI ;

D. OTHER (Spedlfy type of modification and authority}
X Mutual agreement between both parties

£ GWPORTANTY:  Conliactor . Clenat.  lxlis requined to slon this documentond retum .. 1 copies to the ksuing office.

14, DESCRIPTION OF AMENDMENTMODIFICATION (Crgunized by UCK secilon headings, inciuding soliclts “onicontract skject mattor whiss fusitia.)
GSA Coentract #: GS-07F-0366K

Tax ID Number: 95-3396082

DUNS Number: (3B049532

The purpose of this modification is to

exercise option of year {4) four of basic

BPA: .

1} This modification hereby exercises
option yeur {4} of the main BPA for Guard
Servicaes under contract COW-2 2-A-0064. This
BPA iz derived from GSA schedule
Continued ...

Excopt @5 praviced hucul, 84 Leems aid conditions of the decumant refarancad in ftem 9A or 10A, a8 herelofor i chiangad, 19 § unchanged and in ult foroe and offect.

oA N D TITY =55 CONTRACTING OFFIGER (Typ¥ or peinl)

TEA. NAME AND TITLE OF BIGNER (Type o pit) m M m

15C. DATE SIGNED

L2

NGN 7640-01-152-8070 [4) STANDARD FORM 30 (REV. 106)) -
Pravicus sdiion unvsable Prascxibed by GSA
FAR {48 CFR) 63.243



REFERENCL JF DOCUM, * N ING CONTINUED

PAGE -OF
CONTINUATION SHEET} ;5 -a-u064 /P00006 2 2.
NAME OF OFFEROR OR CONTRACTOR
M V M INC v X
ITEM NO. SUPPLIES/SERVICES QUANTITYJUNIT UNIT PRICE Al:AOUNT
(a) (B) (I (6>)) (E) B¢

GS-07F-0366K. The period of performance is
August 1, 2006 through July 31, 2007.

2) Any questions related to this
modification should be directed to COTR -
Henry Davis - 202~305—9096} Procurement
Larry. Gooding 202-353-1656. '

NSN 7540-01-152-8067

OPTIONAL FORM 336 (4-86)
Sponsored by GSA
FAR {48 CFR) 53.110



08/02/05 10:51 FAX 7037903145 MVM INC . . ooz

AMENDMENT OF SOLICITATION/MODIFICATION OF CONTRAGT 1. CONTRACTID CODE PAGE OF PAGES

1 2
2, AMENDMENT/MODIFICATION NO. 3, EFFECTIVE DATE ¢. REQUISITIONPURCHASE AEQ.NG. - 5. PROJECT NO. (i applicahle)
BOOODS I8/01/2005 PRO-05-00000
&. ISSUED BY CanE | om 7. ADMINISTERED BY (f ather ikan Hom 8) €ODE [yopm
U.s. Dept. Of Homeland Security U.S8. Dept. Of Homeland Security
Immigration and Customs Enforocement Immigration and customs Enforcement
425 I Streat, NW 425 I Street, NW
R 2208 Rm 2208
Washington DC 20536 Waghington DC 20536

8. NAME AND ADRRESS OF CONTRACTOR (No., strag!, ¢ounly, Stuiy anﬂ':‘ll" cago) mﬁgk AMENDMENT OF SOLICITATION NO.

MV M INC

1593 SPRING HILL ROAD SUIME 700 98, OATED {SEE ITEM 11}
VIENNA VA 221822249

x |10A MODIFICATION OF CONTRACT/OROER NO.
COW~2-A-D064

10B. DATER (SEE ITEM 13)

CODE 380495320000 !FAGILI’I’YCODE 08/02/2002
14, THES EM ONLY APPLIES TU AMENDMENTS OF SCLICITATIONG
O The wbove numbarad solicialion i wmended as sat fortt in item 14. The hoyr and data apaciffad far recslpl of Offers ' [Tz uxlended, ' [~ lI5 not extended.

Qffors must ackiowledge raeslgt of this smendment prar t thi hour snd dote specifed n tha saliitation or s armendad, by one of ihe foiowing methods; () By compisting
forus 4 and 15, 8ud retufning coplas of he smendment; (b) By acknowtatiging tacsipt of this ampndmant on sach eapy of thes offér submited; or (¢) By
saparme lettec or talagram which includes & raferenca to tha salistalion and amendment numbier. FAILURE OF YOUR ACKNOWLEDGEMENT TO BE RECEIVED AT

THE PLACE DESIGNATED FOR THE RECEIFT OF OF *ERE PRIOR TO THE HOLR AND DATE SPECIFIED MAY RESULT IN REJECTION OF YOUR GFFER. Ifhy
virtue ot this anundment you desire to phianga an ol 3lrady submitted, such change may b mady by leligrmm or lattor, provided each telegfam or tetler makes

rofersnea to the solclipfion and thix ymendment, and ks tecelves] prior fo the epning hour ond date spacitied,
12. ACCOUNTING AND APFROPRIATION DATA (If raquired.) .
N/A

15, THIS ITEM APPLIES ONLY YO MODIFICATIONS OF CONTRACTS/ORUERS. oY MODIF(ES THE CONTRACTIORDER NO. AS DESCRIBED IN JITEM 14.

A THIG CHANGE ORDER IS ISSUED PURSUANT YQ: (Specity auttionty) THE CHANGES SET FORTH (N ITEM 14 ARE MADE IN THE CONTRACT
ORDER NO. IN ITEM 10A.

B. THE ABOVE NUMBERED CONTRACT/ORDIZR 12 MODIFIED TO REFLECT THE AIJMINISTRATNE CHANGES {aien 84 ehanges In paying office,
aparaprivlion dule, ofe) SET FORTH INITEV 14, PURSUANT TO THE AUTHORITY OF FAR 44, 10J{b)

| C. THIS SUPPLEMENTAL AGREEMENT IS ENTERED INTO PURSUANT 10 THE AUTHORITY OF!

D, OYHER (Spectly lyps of mudifimilion and autaonty)
X |Mutural agreement between both parties

E.IMPORTANT:  Gonlrasiar Csoat.  Blis required o sign thia dacument sad return : L. .. coplos to the lsaulny oifice,

I#. DESCRIPTION QF AMENDIVENTIMODIFICATION (Qrgértzrd by UGF soction heudings, inchuding solicialionleaniraet subjact aodtsr whors foasibio)
GSA Contract #: GS~07F-0366K ’
Tax ID Number: 953396082 &

DONS Nuraber: 038049532 -

The purpose of this modification is te exercise option of wear (3) three of basic BPA:

1) This medification hereby exercises optian yvear (3) three of the main BP2 for Guard
Services under contract COW-2-A~0064. Thie BPA is derived Efrom €SA schedule GS-07F-0366K,
The period of performance is August 1, 2005 through July 31, 2006

2) any question related to this modification should be dirvected to COTR —Hewmry Duvis 8

202-305-5096, Procurement- Larxy Gooding @ 202-353-1656. «

Cantinved ...

Exaupt &2 provided hersin, sll tarms and conitiona of the d:asument releranced in llom 9A or 104, as haretofora chingad, remaine tnehanged und in Wi} fores and affact.
18A, NAME ANL TITLE OF SIGNER (Typu Urﬂﬁ'm ﬁ?\/ ﬂm 16A. NAVE AND TITLE OF SONTRACTING OFFICER (Tyge ¢r print)

Jan K. Wisor

B 15C. DA ):7;; %\)‘Tf &ES AMERICA - 1%0; ITEI_BI}GE;S R

w

LAY
NSN 7540-01-152-8070 [T STANDARD FORM 50 (REV. 10-89)
Pruviguys edition unusabla ! Fregeribad by GSA

FAR (48 CFR) 53.243
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T REFERENCE ~ PJF D - ' IENT BEING CONTINUED PAGE OF
CONTINUATION SHEE COW-2-A-0064/P00005 ) 5
NAME OF OFFEROR OR CONTRACTOR
M V M INC
ITEM NO. SUPPLIES/SERVICES QUANTITYJUNIT UNIT PRICE AMOUNT
(a) (B) (C) [D) (E) (F)

NSN 7540-01-152-8067

OPTIONAL FORM 336 (4-86)
Sponsored by GSA
FAR {48 CFR) 53.110




. 1. CONTRACT ID CODE PAGE OF PAGES
AMENDMENT OF SOLICITATION/MODIFICATION OF CONTRACT

1] 1

2. AMENDMENT/MODIFICATION NO. | 3. EFF. DATE 4. REQUISITION/PURCHASE REQ. NO.} 5. PROJECT NO. (If applicable)

A004 07/16/2004 PRO-4-00000
6. ISSUED BY CODE ’ 7. ADMINISTERED BY (f other than ltem §)  CODE |

Immigration & Customs Enforcement Immigration & Customers Enforcement

HQPRO 4251 Street NW Room 2208

425 | Street NW Room 2208

Washington DC 20536 Washington DC 20536
8. NAME AND ADDRESS OF CONTRACTOR (No., street, county, State and Zip Code} 9A. AMENDMENT OF SOLICITATION NO.

MVM Incorporated

MVM International Securities

9B. DATED (SEE ITEM 11)
8301 Greensboro Drive

10A. MODIFICATION OF CONTRACT/ORDER NO.
[

McLean VA 22102-3603 X COW-2-A-0064 ! —-
CODE 038049532 I FACILITY CODE 10B. DATED (SEE ITEM 13) 08/02/2002
11. THIS ITEM ONLY APPLIES TO AMENDMENTS OF SOLICITATIONS
D The above numbered solicitation is amended as set forth in ltem 14. The hour and date specified for receipt of Offers D is extended; D is not

extended. Offers must acknowledge receipt of this amendment prior to the hour and date specified in the solicitation or as amended, by one of the following methods:

(a). By completing tems 8 and. 15, and returning copies of the amendment; (b) By acknowledging receipt of this amendment on each copy of the offer

submitted; or {c) By separate letter or telegram which includes a reference to the solicitation and amendment numbers. FAILURE OF YOUR ACKNOWLEDGEMENT

TO BE RECEIVED AT THE PLACE DESIGNATED FOR THE RECEIPT OF OFFERS PRIOR TO THE HOUR AND DATE SPECIFIED MAY RESULT IN REJECTION OF
YOUR OFFER. If by virtue of this amendment you desire to change an offer already submitted, such change may be made by telegram or letter, provided each

telegram or lefter makes reference to the solicitation and this amendment, and is received prior to the opening hour and date specified.

12. ACCOUNTING AND APPROPRIATION DATA (If required)
N/A

NET CHANGES: $0.00
13. THIS ITEM APPLIES ONLY TO MODIFICATIONS OF CONTRACTS/ORDERS,
IT MODIFIES THE CONTRACT/ORDER NO. AS DESCRIBED IN ITEM 14.

A. THIS CHANGE ORDER [S ISSUED PURSUANT TO: (Specify authority) THE CHANGES SET FORTH IN ITEM 14 ARE MADE IN THE CONTRACT
ORDER NO. IN ITEM 10A.
X B. THE ABOVE NUMBERED CONTRACT/ORDER IS MODIFIED TO REFLECT THE ADMINISTRATIVE CHANGES (Such as changes in paying cffice,
appropriation date, etc. ) SET FORTH IN ITEM 14, PURSUANT TO THE AUTHORITY OF FAR 43,103 (b).

C. THIS SUPPLEMENTAL AGREEMENT IS ENTERED INTO PURSUANT TO AUTHORITY OF:

D. OTHER (Specify type of modification and authority)

E. IMPORTANT: Contractor is not D is required to sign this document and return copies to issuing office.
14. DESCRIPTION OF AMENDMENT/MODIFICATION (Organized by UCF section headings, including solicitationlcontract subject matter where feasible.)
.The purpose of this modification is to correct a typo error in the "exercised
option of year two (2) " for the basic BPA, under contract #COW-2-0064. The

correct period of performance for option year 2 is August 01, 2004 through July
31, 2005.

Any questions regarding this modification contact the following:

COTR - Henry Davis @ 202-305-9096
CS - Larry Gooding @ 202-353-1656

Except as provided herein, all terms and conditions of the document referenced in item 9A or 10A, as her tofore changed, remains unchanged and in full force and effect.

15A NAME AND TITLE OF SIGNER (Type or print) 16A. NAI\F AND TITLE OF) CONTRACTING OFFICE (Type or print)

Victbria D. Short

15B. CONTRACTOR/OFFEROR 15C. DATE 16B. Ut TED STATES QF AMERICA J 16C. DATE
SIGNERQ ] ., 1A y b S NED
VA 4 "’f/(z O AN
(Signature of person authorized to sign}) (S\lgnau@j,dontracting Ofﬁcer)x '
] vendor [ official [ Rrequestor STANDARD FORMLiO (REV. 1(}&3) l
[] Receiving 1 104 obiig. L] other Prescribed by GSA FAR (48 CFR) 53.243




1. CONTRACT ID CODE "PAGE OF PAGES

AMENDMENT OF SOLICITATION/MODIFICATION OF CONTRACT 1 I 1

2. AMENDMENT/MODIFICATION NO. [ 3. EFF. DATE 4. REQUISITION/PURCHASE REQ. NO.] 5. PROJECT NO. (If applicable}

A003 07/16/2004 PRO-4-00000

6. ISSUED BY CODE 7. ADMINISTERED BY (if other than item 6) CODE |
Immigration & Custorns Enforcment Imomigration & Customs Enforcement
HQPRO 425 I Street NW Room 2208
4251 Street NW Room 2208
‘Washington DC 20536 Washington DC 20536

8. NAME AND ADDRESS OF CONTRACTOR (No., street, county, State and Zip Code) 9A. AMENDMENT OF SOLICITATION NO.
MVM Incorporated
MVM International Securities

9B. DATED (SEE ITEM 11)
8301 Greensboro Drive

10A. MODIFICATION OF CONTRACT/GRDER NO.

McLean VA 22102-3603 X COW-2-A-0064 [ —-
CODE 038049532 I FACILITY CODE 10B. DATED (SEE ITEM 13) 08/02/2002
11. THIS ITEM ONLY APPLIES TO AMENDMENTS OF SOLICITATIONS
D The above numbered solicitation is amended as set forth in ltem 14. The hour and date specified for receipt of Offers D is extended, E] is not

extended. Offers must acknowledge receipt of this amendment prior ta the hour and date specified in the solicitation or as amended, by one of the following methods:

{a). By completing tems 8 and 15, and returning copies of the amendment; (b} By acknowledging receipt of this amendment oneach copy of the offer
submitted; or (¢} By separate letter or telegram which includes a reference to the solicitation and amendment numbers. FAILURE OF YOUR ACKNOWLEDGEMENT

TO BE RECEIVED AT THE PLACE DESIGNATED FOR THE RECEIPT OF OFFERS PRIOR TO THE HOUR AND DATE SPECIFIED MAY RESULT IN REJECTION OF
YOUR OFFER. If by virtue of this amendment you desire to change an offer already submitted, such change may be made by telegram or letter, provided each

telegram or letter makes reference to the solicitation and this amendment, and is received prior to the opening hour and date specified.

12. ACCOUNTING AND APPROPRIATION DATA (/f required)

NET CHANGES: $0.00
13. THIS ITEM APPLIES ONLY TO MODIFICATIONS OF CONTRACTS/ORDERS,
IT MODIFIES THE CONTRACT/ORDER NO. AS DESCRIBED IN ITEM 14.

A. THIS CHANGE ORDER IS ISSUED PURSUANT TO" (Specify authority) THE CHANGES SET FORTH IN ITEM 14 ARE MADE IN THE CONTRACT
ORDER NO. IN ITEM 10A. .
X B. THE ABOVE NUMBERED CONTRACT/ORDER IS MODIFIED TO REFLECT THE ADMINISTRATIVE CHANGES (Such as changes in paying office,
appropriation date, etc..) SET FORTH IN ITEM 14, PURSUANT TO THE AUTHORITY OF FAR 43:103 (b).

C. THIS SUPPLEMENTAL AGREEMENT IS ENTERED INTO PURSUANT TO AUTHORITY OF:

D. OTHER (Specify type of modification and authority)

E. IMPORTANT: Contractor is not D is required to sign this document-and return copies fo issuing office.
14. DESCRIPTION OF AMENDMENT/MODIFICATION (Organized by UCF section headings, including solicitation/contract subject matter where feasible.)

The purpose of this modification is to transfer the "exercised option of vyear
two (2) " action stated in CALL 3 modification M002 of contract against the
basic BPA, COW-2-0064. The period of performance for option year 2 is August 01,
2004 through July 31, 2004.

Any questions regarding this modification contact the following:

COTR - Henry Davis @ 202-305-9096
CS - Larry Gooding @ 202-353-1656

Except as provided herein, all terms and conditions of the document referenced in ltem 9A or 10A, as héretofoAahged, femains unchanged and in full force and effect.

15A NAME AND TITLE OF SIGNER (Type or print) .| 16A. NAME AND TITLE OFfCONTRACTING OFFICER (Type or print}
Victoria D. Short ) / /

16B. UNITE w:\nemc 4 { 16C. DATE [
/ : ; SIGNE /
— 4l M,J v 5] A4
Signature of Contracting V)fﬁcer) S/ 1

[T vendor [ officiat ] Requestor STANDARD¥ORM 30 (REV. 1%3)
] Receiving ] 104 obiig. ] other ‘ Prescribed by GSA FAR (48 CFR) 53.243

15B. CONTRACTOR/OFFEROR 15C. DATE
SIGNED

(Signature of person authorized to sign)




) 1. CONTRACT ID CODE PAGE OF PAGES
AMENDMENT OF SOLICITATION/MODIFICATION OF CONTRACT .

1| 2
2. AMENDMENT/MODIFICATION NO. 3. EFF. DATE 4. REQUISITION/PURCHASE REQ. NO.| 5. PROJECT NO. (if applicable)
A002 03/30/2004 PRO-4-00000 »
6. ISSUEDBY "~ CODE 7. ADMINISTERED BY (if ather than ftem 6§ CODE i
Immigration & Customs Enforcement . Immigration & Customs Enforcement
HQPRO 4251 Street NW
425 1 Strest NW Room 2208
‘ Washington DC 20536 " Washington DC 20536
8. NAME AND ADDRESS OF CONTRACTOR (No., street, county, State and Zip Code) 9A. AMENDMENT OF SOLICITATION NO.
MVM Incorporated _
MVM International Securities . 9B. DATED (SEE ITEM 11)
8301 Greensboro Drive
i 10A. MODIFICATION OF CONTRACT/ORDER NO.
McLean VA 22102-3603 X COW-2-A-0064 [ -
CODE 038049532 | rFaciuTY CODE 10B. DATED (SEE ITEM 13) 08/02/2002
11. THIS (TEM ONLY APPLIES TO AMENDMENTS OF SOLICITATIONS
D The above numbered solicitation is amended as set forth in ltem 14. The hour and date specified for receipt of Offers D is extended, D is not

extended. Offers must acknowledge receipt of this amendment prior to the hour and date specified in the soficitation or as amended, by one of the following methods:

(a) By completing ltems 8 and 15, and returning copies of the amendment; (b)' By acknowledging receipt of this ‘amendment on each copy of the offer
submitted; or (¢) By separate letter or telegram which includes a reference to the solicitation and amendment numbers. FAILURE OF YOUR ACKNOWLEDGEMENT

TO BE RECEIVED AT THE PLACE DESIGNATED FOR THE RECEIPT OF OFFERS PRIOR TO THE HOUR AND DATE SPECIFIED MAY RESULT IN REJECTION OF
YOUR OFFER. If by virtue of this amendment you desire to change an offer already submitted, such change may be made by telegram or letter, provided each

telegram or letter makes reference to the solicitation and this amendment, and is received prior to the opening hour and date specified.

12. ACCOUNTING AND APPROPRIATION DATA (if required)

NET CHANGES: $0.00
13. THIS ITEM APPLIES ONLY TO MODIFICATIONS OF CONTRACTS/ORDERS,
IT MODIFIES THE CONTRACT/ORDER NO. AS DESCRIBED IN ITEM 14.

A. THIS CHANGE ORDER IS ISSUED PURSUANT TO: (Specify authority) THE CHANGES SET FORTH IN ITEM 14 ARE MADE IN THE CONTRACT
ORDER NO. IN ITEM 10A.

—IB. THE ABOVE NUMBERED CONTRACT/ORDER 1S MODIFIED TO REFLECT THE ADMINISTRATIVE CHANGES (Such as.changes in paying office,
X appropriation date, etc.) SET FORTH IN ITEM 14, PURSUANT TO THE AUTHORITY OF FAR 43.103 (b).

C. THIS SUPPLEMENTAL AGREEMENT IS ENTERED INTO PURSUANT TO AUTHORITY OF:

D. OTHER (Specify type of modification and authority}

E. IMPORTANT: Contractor is not D is required to sign this document and return copies to issuing office.
14. DESCRIPTION OF AMEN DMENT/MODIFICATION (Organized by UCF section headings, indluding solicitation/contract subject matter where feasible.)

The purpose of this no cost administrative modification is to change Contracting
Officer (CO), Contracting Officer's Technical Representative (COTR) and Contract
Specialist (CS) as follows:

1) To change CO from Andrea K. Grimsley to Jan K. Wisor, COTR from Jerome Verba
to Henry Davis and change CS from Bob Manard to Larry Gooding.

2)All other terms and conditions remain unchanged.

Any questi'ons regarding this modification contact the following:

Except as provfded herein, all terms and conditions of the document referenced in ltem 9A or 10A, as heretofore changed, remains unchanged and in full force and effect.

15A NAME AND TITLE OF SIGNER (Type or prini) 16A. NAME AND TITLE OF CONTRACTING OFFICER (Type or print)
: Jan K. Wisor
15B. CONTRACTOR/OFFEROR 15C. DATE 16B. UNITED STATES OF AMERICA 16C. DATE
SIGNED ot SIGNED
B N K A van y / ,
(Signature of person authorized to sign) / 7 (Signature of Contracting Officer) / @ (}
1 vendor [ official ] Rrequestor W STANDARD FORM 30 (REV. 10-83)

] Receiving ] c104 obiig. ] other Prescribed by GSA FAR (48 CFR) 53.243




AMENDMENT OF SOLICITATION/MODIFICATION OF CONTRACT - _Continuétion

7 CONTRACT ID CODE

2. AMENDMENT/MODIFICATION NO. 3. EFF. DATE
A002 03/30/2004

4. REQUISITION/PURCHASE REQ. NO. " | PAGE" OF PAGES

PRO-4-00000

2 ] 2

14. DESCRIPTION OF AMENDMENT/MODIF ICATION (Organized by UCF saction headings, including solicitationlcontract subject matter where feasible.)

COTR - Henry Davis @ 202-305-9096
¢S - Larry Gooding @ 202-353-1656
Cco - Jan K. Wisor @ 202-305-2130

WA

STANDARD FORM 30 (REV. 10-83)




09/11/02 12:20 FAX 703 827 06780 - . MVM INC.

g1 002

SEP-@B-20@2 @8°55 . NS * "OCUREMENT .. g2 514 3353 P.02/88
T . LT 1. CONTRACTIDC 2 . PAGE OF PAGES
AMENDMENT OF SOLICITATION/MODIFICATION OF CONTRACT \ < 1 3
5 ANENDMENT/MODIFICATION NO, | 3. EFF. DATE % REQUISITION/PLRCHASE REQ. NQ.| 5. PROJECT NO. (If applicable)

ADDY 09/12/2002 PRO-2-00000 . :
6. ISSUED BY CODE 7. ADMINISTIIRED BY (fother fan teme) GODE L

tmigration & Natualization Sve immigration & Naturalization Sve

HQPRO

425 | Street NW Room 2208 425 | Street, NWW Room 2208

Washington . DC 20636 Wanhlagto! Dé 20536

A NAME AND ADDRESS OF CONTRACTOR (No,, streat, caounty, State and Zip Code: aA. AMENDMENT OF SOLICITATION NO.
MVM, Incarporated
MVM Intemational Schrmas 98, DATED (SEE /TEM 11 )

6301 Gresmsboro Dt T0A._ MODIFIGATION OF CONTRACT/ORDER NO.

McLean VA 22102-3@03' % COW-2-A-0064 i
CODE 038048532 | rFAciLITY CODE 108. DATED (SEE ITEM 13) 08/02/2002
11. THIS ITEM ONLY APPLIES TO AMENDMENNTS OF SOLICITATIONS

[ he sbove numbered solicitation is amended as aat forth in ltem 14, Tha hour and date specifind for receipt of ONfers s mﬂﬂr—m Isnot
extended, Offers must acknowiedge receipt of this emendment prior to the hour and dala apeulfied i1 tha selicitation or as emended, by ane of the following methods:

(a) By camplating Hems 8 and 15, and retuing caples of the amendment; (b) By acknowiedglag raceipt of this amancimant on each copy of the offer
submitted; or (c) By capacate letter & talegram which moludes a reference i tha actication and amundment numbers. FAILURE OF YOUR ACKNOWLEDGEMENT

TO BE RECEIVED AT THE PLACE DESIGNATED FOR THE RECEIPT OF OFFERS PRIOR 10 THE HOUR AND DATE SPECIFIED MAY RESULT IN REJECTION QF
YOLIR OFFER. If by virtue of this amendment you desire (o change an offer already submittad, suiol: change may ta made by telegram of latier, provided each

telegram or lettar makes reference ta tha saficligtion wnd this amendment, ard ts recelved prior to thi: opening hour snd date spacified.

12. ACCOUNTING AND AFPROFRIATION DATA (If requirad)

NET 3HANGES: $§0.00
13, THIS ITEM APPLIES ONLY TO MODIFICATION:; OF CONTRACTS/ORDERS,
{T MODIFIES THE CONTRACT/ORDER NO. AS DESCRIBED IN ITEM 44,
TS GHANGE ORDER 15 1SGUED PURSUANT TO: (Spochly authariy) THE CHANGES SET FORTH IN (TEM 14 ARE MADE IN THE CONTRACT
ORDER NO, IN fTEM 10A. E
B THE ABOVE NUMBERED CONTRACT/ORDER IS MODIFIED TO REFLECT THE APMIN| STRATIVE GHANGES (Stich 98 changss i paying office,

appropistion dats. etc.) SET FORTH IN ITEM 14, FURSUANT TO THE AUTHORITY OF VAR 43.403 ().
o THiE SUPPLEMENTAL AGREEMENT IS ENTERED INTO PURSUANT TO AUTHORITY UF:

Mutual Agreement of the Partles
D. OTHER (Sascify type of modiication end authorky)

X

E. IMPORTANT: Gontractor I l ia not ]2! Is roquirad to Ngn thig documant and reum 1 _copies o lswing affice.
14. DESCRIPTION OF AMENDMENT/MODIFICATION (Omanized by UGF section headings, inchiding soficliationtontisct subject mattar where fessibic.)

The purpose of this modification is to make some administrative changes to

Blanket Purchase Agreement COW-2-A-0064 as a repult of a post-award conference

gonducted on August 23, 2002.

1. Under Attachment 4, "Productive Four Requlremints, v posta for CAB, delete

2. Under Attachment 4, "Productive Hour Requirem:nts," Posts for CAB, inorease

Except 8 provided harain, all tarms and condiiens of tha document referencad in tem BA or 10A, o% hamlérove changed, remaina ynchanged and in full force and effect

18A NAME AND TITLE OF SIGNER ;gpeorﬂ'l _ 16A. NA'AE AND TITLE OF CONTRACTING OFFICER or pi
ﬁﬁ&j iy ﬂé&,? -v"ﬂvn (/_ p. 0P3 Maiina . Atohison ' (Tyes orered
_ _ AT / a/ Couttracting Officer
158. CONTRACTOR/OFFEROR 15C. DATE 16B. UNITED STATES OF AMERICA 16C. DATE
SEP 11 1 Z802° S i £, M‘NW SE% NFD| 2002
. (Signeture of rson authorized to elkgn) (Sigriature of Contracting Officer)
] vendor Official Reguestor STANDARD FORM 30 (REV. 10-83)
] Receiving G104 Obilg, Other . Prescrived by GSAFAR (48 CFR) §3.243

(0)(2), (0)(7)(E)
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: - 1. CONTRACT ID CODE
AMENDMENT QF SOLICITATION/MODIFICATION OF CONTRACT - Contitiuation

> AMENDMENT/MODIFICATION NO. 3, EFF. DATE " REQUBITION/PURGHASE REQ, NO. | PAGE OF PAGES
AGDI 08/12/2002 PRO-5-00000 . s | a3

14, DESCRIPTION OF AMENDMENT/MODIFICATION (Organized by UGF aaction headin js; ickuding sofiaitation/esnirct subject malter where feazid/a.)

3. Under Attachment 4, sproductive Hour Requiremenits, " include requirements for
20 Massachusetts Avenuc &8 distributed and attachsd. Miniwmum complewent to be
staffed as of October 1, 2002. Please note Temporiry Additional Sexvices (TAS)
requirement.. Regular complement to ke mtaffed as wperational requirements
necessitate. : ’

4, Under the statement of Work, subparagraph 3.13.3 "Haalth and Fitness
Requirements,™ as noted in the thixd paragraph maximum ievel of body fat
composition required. This dooument was inadvertantly excluded from the Blanket
Purchase Agreement documentation, Attachment €, and will be provided to MVM from
the Office of Security. Current officers assigned to INS Headquarters facilities
will be "grand fathered" from this requirement. Additionally. medical
examinations are to be pexrformed annually utilizing GSA Standard Form 78 (4F78) .

5. Under Attachment 10, "Contractor Purnished Equipment® delete *1 baton ring,
black nyleon' and replace with "1 baton holder, black nylon."

6. Under the Statement of Work, subparagraph 3.10.3, YProgram Management Plan,*®
first paragraph, "Breaks" as identified in this rection shall be performed by
persomel depignated as ¥relief® officexs. Patrols, Supervisers, and the Project
Manager shall not be used for this purpose unlesi authorized in advance by the
Contracting Officer's Technical Representative or his designee.

7. tUnder Attachment 9, "Department of Defense Contraat Security Classification
Specification," the form attached to the Blanket Purchase Agreement award
document is hereby deleted in its entirety and ruplaced by the form attached
hereto in lieu thexeof.

§. Under the Statement of Woxk, subparagraph 3.13.7.1, "Accepg to Clagsified
Information," the fourth paragraph is deleted in its entirety and replaced by
the following in lieu thereof: :

nContractor personnel assigned to this blanket parchase agreement shall be
required to possess no less than a SECRET pergoniel sacurity olearance. All
personnel performing under the labor categories o>f Program Manager/Project
Manager or supervisor are to be cleared at the TOP SECRET level. The security
clearances will be issued by D8S."

9. ALI, OTHER TERMS AND CONDITIONS OF BLANKET PURCHASE AGREEMENT con-2-A=0064
REMAIN UNCHANGED. '

Questions regarding this modification centact:

pyocurement: Marina Atchison, 202<305-74594
Technical: Jerome Varba, 202-514-5053

Ty

STANDARD FORM 30 (REV. 10-83)
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1, CONTRACT 10 CODE

AMENDMENT OF SOLICITATION/MODIFICATION OF CONTRACT - Contlruation

> AMENDMENT/MODIFICATION NO. 3, EFF. DATE 4, REQUISITION/PURCHASE REQ. NO. | PAGE OF PAGES
AQD1 08/12/2002 PRO-J-00000 ‘ 3 3 ’

14, DESCRIPTION OF AMENDMENT/MODIFICATION (Orpanized by UCE saction headifs, inchuding mlioitation/contruct subject matter where feasibia.)

Fipance: Teresa Ciepiela, .202-305-4642

STANDARD FORM 30 (REV. 10-83)




ORDER IR SUPPLIES OR SERVICES PAGE OF PAGES

IMPORTANT: Mark all packages and papers with contract and/or order numbers. t 4
1. DATE OF ORDER 2. CONTRACT NO. (if any) 6. SHIP TO: -
08/02/2002 COW-2-A-0064 a. NAME OF CONSIGNEE
3. ORDER NO. 4. REQUISITION/REFERENCE NO. Immigration & Naturalization Sve
: PRO-2-00000 Receiving Unit Roomn 1126
5. ISSUING OFFICE (Address correspondence t0) b. STREET ADDRESS
Immigration & Natualization Svc 425 | Street NW
HQPRO -
425 | Street NW Room 2208 c. CITY d. STATE| e.ZIP CODE
Washington DC 20536
Washington DC 20536 f. SHIP VIA
7. TO: 8. TYPE OF ORDER

MVM, Incorporated
MVM International Securities
8301 Greensboro Drive

MclLean VA 122102-3603

Joseph Morway

a. PURCHASE - Reference Your
Please furnish the following on the terms and conditions specified on
both sides of this order and on the attached sheet, if any, including
delivery as indicated.

b. DELIVERY - Except for billing instructions on the reverse, this
delivery order is subject to instructions contained on this side only of
this form and is issued subject to the terms and conditions of the
above-numbered contract.

10. REQUISITIONING OFFICE

HQ-SEC

9. ACCOUNTING AND APPROPRIATION DATA

CONTRACTOR TIN: 95-33966082

SMALL OTHER THAN SMALL
DISADVANTAGED WOMEN-OWNED

12. F.O.B. POINT Destination

11. BUSINESS CLASSIFICATIOI\HCheck appropriate box(es))
X

13. PLACE OF 14. GOVERNMENT B/L NO. |15. DELIVER TO F.0.B POINT 16. DISCOUNT TERMS

a. INSPECTION b. ACCEPTANCE ON OR BEFORE (Date) )
Net 30
17. SCHEDULE (See reverse for Rejections)
| auanTiTy UNIT ‘ QUANTITY
ITEM NO SUPPLIES OR SERVICES ORDERED @ UNIT PRICE AMOUNT ACCEPTED
(@ () © © ) @
0001 This is a Blanket Purchase Agreement 1 8V $0.00 $0.00
(BPA) between INS and MVM, Incorporated,
under GSA Schedule FSC Group 539,
Solutions and More (SAM), Contract
Number GS-07F-0366K.
18. SHIPPING POINT 19. GROSS SHIPPING WEIGHT 20. INVOICE NO.
. 17(h)
21. MAIL INVOICE TO: E‘g:t'
SEEBILLING | a. NAME . ‘ (a es.)
Immigration & Naturalization Svc Collections & Payment pag
INSTRUCTIONS,
on b. STREET ADDRESS (or P.O. Box) .
REVERSE 425 | Street, NW Room 6034 17(7)
CITY d. STATE ZIP CODE $0.00 GRAND
e , : e 91 ToTAL
Washington DC 20536
22. UNITED STATES OF AMERICA g»/;;/ 26w 2_| 23. NAME (Typed)
‘ : Marina E. Atchison
; —_. o &£, Aokt e »
BY (Signature) 77} e . TITLE: _CONTRACTING/ORDERING OFFICER
[] Vendor [] official [ ] Requestor OPTIONAL FORM 347 (REV. 6/95)

[ ] Receiving [ ] G104 obiig. [ ] other

Prescribed by GSA/FAR 48 CFR 53.213 (e)




ORDER iR SUPPLIES OR SERVICES

PAGE OF PAGES
Schedule - Continuation 2 4
IMPORTANT: Mark all packages and papers with contract and/or order numbers.
1. DATE OF ORDER 2. CONTRACT NO. (if any) 3. ORDER NO.
08/02/2002 COW-2-A-0064
17. SCHEDULE (See reverse for Rejections)
' QUANTITY QUANTITY
ITEM NO. SUPPLIES OR SERVICES ORDERED | UNIT UNIT PRICE AMOUNT ACCEPTED
(a) (b) ‘ (c) (d) (e) () ()

This BPA incorporates by reference MVM's
technical and cost information submitted
on February 5, 2002 and March 15, 2002. ’

This BPA does not obligate any funds.
All funding will apply to each
individual call.

This BPA expires June 30, 2005 unless
the GSA Contracting Officer extends the
GSA Schedule GS-07F-0366K by
modification, in which case this BPA

will be comparably extended by
modification.

Procurement Point of Contact: Marina
Atchison, 202-305-7494

Finance Point of Contact: Teresa
Ciepiela, 202-305-4642

Contracting Officer's Technical
Representative: Jerome Verba,
202-514-5053

ACCEPTANCE. THE CONTRACTOR HEREBY
ACCEPTS THE OFFER REPRESENTED BY THE
NUMBERED BPA AS IT MAY PREVIOUSLY HAVE
BEEN OR IS NOW VMODIFIED, SUBJECT TO ALL
OF THE TERMS AND CONDITIONS SET FORTH,
AND AGREES TO PERFORM THE SAME.

Mym Ve

NAME OF CONTRACTOR

SIGNATURE _
pAVID L. w7 TRATE
S e/ bice PRETIPDEP T
TYPED NAME AND TITLE

OPTIONAL FORM 347 (REV. 6/95)




' ORDER EUR SUPPLIES OR SERVICES

PAGE OF PAGES
Schedule - Continuation 3 4
IMPORTANT: Mark all packages and papers with contract and/or order numbers.
1. DATE OF ORDER 2. CONTRACT NO. (if any) 3. ORDER NO.
08/02/2002 COW-2-A-0064
17. SCHEDULE (See reverse for Rejections)

QUANTITY QUANTITY

ITEM NO. SUPPLIES OR SERVICES ORDERED | UNIT UNIT PRICE AMOUNT ACCEPTED

(a)

- (B)

(c)

@

(e)

(U]

(9)

¢/2/) 05

DATE STGNED

OPTIONAL FORM 347 (REV. 6/95)




SUPPLEMENTAL INVOICING INFORMATION

NOTE - If desired, this order (or a copy thereof) may be used by the Contractor as the Contractor's invoice, instead of a separate invoice,
provided the following statement (signed and dated), is on (or attached to) the order: "Payment is requested in the amount of $

No other invoice will be submitted. " However, if the Contractor wishes to submit an invoice, the following information must be provided: contract
number (if any), order number, item number(s), description of supplies or services, sizes, quantities, unit prices, and extended totals. Prepaid
shipping costs will be indicated as a separate item on the invoice. Where shipping costs exceed $10 (except for parcel post), the billing must
supported by a bill of lading or receipt. When several orders are invoiced to an ordering activity during the same billing period, consolidated
periodic billings are encouraged.

RECEIVING REPORT

Quantity in the "Quantity Accepted" column on the face of this order has been:

' D inspected,

by me and conforms to contract. Items listed below have been rejected for the reasons iindicated.

l:l accepted, D received,

SHIPMENT| PARTIAL DATE RECEIVED | SIGNATURE OF AUTHORIZED U.S. GOVT. REP.| DATE
NUMBER [ FvAL
TOTAL CONTAINERS | GROSS WEIGHT RECEIVED AT TITLE
REPORT OF REJECTIONS
QUANTITY
ITEM NO. SUPPLIES OR SERVICES UNIT REJECTED REASON FOR REJECTED

OPTIONAL FORM 347 (REV. 6/95) BACK
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4251 Street, NW, R.2208
Washington, D.C. 20536
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Immigration and Naturalization Service  INS Headguarters Protective  Management Services Division

Services BPA COW-2-4-0064
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1. BLANKET PURCHASE AGREEMENT (BPA)

1.1 Blanket Purchase Agreement

In the spirit of the Federal Acquisition Streamlining Act, the Immigration and Naturalization
Service and ‘

MVM Incorporated

MVM International Securities

8301 Greensboro Drive

McLean, VA 22102-3603

enter into a single blanket purchase agreement (BPA) to support the Immigration and
Naturalization Service (INS). The intent is to further reduce the administrative costs by acquiring

commercial items and services from the General Services Administration (GSA) Federal Supply
Schedule Contract(s).

Federal Supply Schedule contract BPAs eliminate contracting and open market cost such as: the
search for sources; the development of technical documents and solicitations; and the evaluation
of bids and offers. Contractor Team Arrangements are permitted with Federal Supply Schedule
contractors in accordance with Federal Acquisition Regulation (FAR) 9.6. This BPA will further
decrease costs, reduces paperwork and save time by eliminating the need for repetitive,
individual purchases from the Schedule contract. The end result is to create a purchasing
mechanism for the Government that works better and costs less.

Signatures:

INS Contracting Officer

Memidd €. Aroiwr/  Confriancpin e 0P8R P hund & Cahattme  §f 2] > 08 2

Printed Name INS Title Signature Date
Contractor
PAVID L wesRATE mUn jwe @MWWW& 5/2/p2.
Printed Name Company Title Signature Daté
4
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2. BPA TERMS AND CONDITIONS

This section presents the general requirements applicable to the Blanket Purchase Agreement
(BPA) Contractor.

The following contract services/products can be ordered under this BPA. It is anticipated that the
vast majority of orders in terms of dollar value will be for the Immigration and Naturalization
Service (INS) Headquarters Protective Services.

It is the responsibility of the Contractor to notify the Contracting Officer of GSA Schedule price
changes affecting various line items and services listed in this BPA prior to award of any
order/call. Similarly it is the responsibility of the Contractor to notify the Contracting Officer of
Collective Bargaining Agreement (CBA) changes affecting various line items and services listed
in this BPA prior to award of any order/call. Collective Bargaining Agreement changes may
__require a change to the applicable Department of Labor Wage Determination affecting various

line items and services listed in this BPA prior to award of any order/call. Contractors are
advised that for those labor categories, line items, and/or services where GSA schedule prices are .
used (including any applicable discounts), if the anticipated expiration of this BPA goes beyond
the term of their GSA schedule contract, then the appropriate GSA schedule prices for the last
year of the GSA schedule contract shall be used in the out-years for which no GSA schedule
prices exist. Discounts shall be in terms of a flat percentage discount to be applied against the
GSA Schedule price for the product or service. If discounts are conditional on a given dollar
volume or other condition, this must be clearly stated. Contractors may offer further price
reductions in accordance with their commercial practice. Further information regarding the
impact to GSA schedule prices in cases where their GSA Schedule contract expires prior to the
anticipated expiration of this BPA may be obtained from their GSA Contracting Officer. All
calls/orders placed against this BPA are subject to the terms and conditions of the GSA Schedule
Contract, except in terms of pricing that is not based on GSA schedule prices due to collective
bargaining agreements and/or other modified/appropriate Department of Labor wage
determinations. Award of any calls/orders issued under this BPA will not be made at pricing that
is higher than GSA schedule prices, Department of Labor wage determinations, or Collective
Bargaining Agreements, as appropriate.

2.1 Federal Supply Schedule

All orders placed against this BPA are subject to the terms and conditions of the Contractor’s
Federal Supply Schedule (FSS) Contract GS-07F-0366K.

2.2 Delivery '
Delivery destination and Schedule will be specified in each order.

2.3 BPA Volume
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The Government estimates, but does not guarantee, that the Volume of purchases through th1s
agreement will be $35 million over 60 months.

2.4 Obligation

This BPA does not obligate any funds.

2.5 Referenced FAR Clauses

The following clause is referenced, and applies to the order(s) to be issued as a result of this
acquisition.

39.203(b) (3) and (¢) (2) for Electronic and Information Technology; Compliance
with Section 508 of the Rehabilitation Act of 1973, 1988 Amendments

Section 508 requires that when Federal agencies develop, procure, maintain, or use electronic and
information technology, Federal employees with disabilities and members of the public with
disabilities seeking information or services from a federal agency, have comparable access to and
use of information and data as employees and members of the public who have no disabilities,
unless an undue burden would be imposed on the agency. By submitting a bid or offer in
response to this solicitation, the Contractor makes an affirmative statement that the product or
services to be provided are in compliance with the Electronic and Information Technology _
Accessibility Standards (36 CFR 1194) as specified in the Statement of Work or in the technical
specifications, as a minimum.

2.6 BPA Expiration

This BPA expires at the end of the current Contractor’s GSA Schedule contract period (currently
shown as June 30, 2005) or each subsequent contract period for which GSA extends the GSA
Schedule contract by modification, in which case this BPA will be comparably extended by
modification not to exceed a total period of performance of sixty (60) months or five (5) years.

2.7 Ordering Officers

The following Contracting Officers are hereby authorized to place orders under this BPA:

Marina E. Atchison Andrea K. Grimsley
425 1 Street, NW, Room 2208 425 I Street, NW, Room 2208
Washington, DC 20536 Washington, DC 20536
(202) 305-7494. (202) 514-3420
6
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2.8 Ordering Procedures

Orders will be placed against this BPA via facsimile or hard copy.

2.9 Award of Orders Under the BPA
Each Task Order issued under this BPA will include the following information as applicable:

(D) BPA number and Task Order number;

(2)  Date of the order;

3) Description of the work to be performed;

4 The work Schedule, period of performance, or required completion date;

&) Place of delivery or performance;

(6) Deliverables;

@) CLIN number and description, quantity, unit price and extended total;

®) The firm fixed price to complete the requirements and/or the ceiling price
for those tasks to be performed on a “not-to-exceed” or time-and
materials or labor-hour basis;

) The security requirements;

(10)  The payment Schedule; and

(11)  Accounting and appropriation data.

2.10 Invoicing

The Contractor shall submit invoices by the 10™ working day following the end of each month
directly to the COTR for verification. When requested by the COTR, Contractor timesheets shall
be delivered to the COTR/Program Manager/Project Manager for review. The Contractor shall
notify the COTR in writing when 75% of the hours for each labor category have been expended.
The COTR will forward the verified invoice to the Procurement Office for certification for
payment. The Contractor shall track the costs associated with each task listed in the Statement of
Work. Each invoice shall include the following: funds expended during the reporting period per
task, applicable accounting and appropriation code, cumulative funds expended per task and
funds remaining on each task. Other information required per task includes employee name,
labor category, hours expended, cumulative hours expended and projected total hours for each
individual working on this task. A summary sheet to include all tasks combined shall provide the
funds expended during the reporting period, cumulative funds expended, total funds remaining
on the task order, employee names, labor categories, hours expended, cumulative hours
expended, and projected total hours for each individual working on this task.

7
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2.11 Order of Precedence

The terms and conditions included in this BPA apply to all orders/calls issued pursuant to it. In
the event of an inconsistency between the provisions of this BPA and the terms and conditions of
the Contractor’s Schedule contract GS-07F-0366K, the latter will take precedence.

2.12 Teaming

The Immigration and Naturalization Services encourages the establishment of Contract Teaming
Arrangements in accordance with - and as prescribed by - FAR Subpart 9.6. The discount
structure for products and/or services provided by these teaming partners must conform to the

~ discount structure identified in the BPA; otherwise the BPA must be modified or renegotiated in

order to reflect the enhancements. The Immigration and Naturalization Service must be notified
in writing within 30 days of the execution of a teaming agreement, and a current list of all
‘vendors and FSS Schedules accessible through teaming agreements must be forwarded with the
quarterly report of sales.

MVM Incorporated proposed no teaming arrangement.

2.13  Security Requirements

Security requirements shall be those in the BPA Statement of Work (SOW), unless otherwise
specified.

2.14 Government Furnished Equipment

The Government will provide the Government Furnished Equipment (GFE) identified in
Attachment 1 to this BPA entitled “Custody and Maintenance of Government Property and
Government Furnished Equipment.”

2.15 ° Work Location

The principal work place will be at the INS Headquarters offices, specifically, but not limited to,
425 1 Street, NW, 801 I Street, NW, and 800 K Street, NW, Washington, DC.

2.16 Hours of Operation

Duty hours are as specified in the BPA SOW or as contained in calls/orders issued against the:
BPA.

08/02/02




Immigration and Naturalization Service - INS Headquarters Protective  Management Services Division

_ Services BP4 COW-2-A-0064

3. STATEMENT OF WORK

3.1 Title of Project

U. S. Department of Justice, Immigration and Naturalization Service (INS), Management
Services Division, Headquarters Protective Services. 4

3.2 Period of Performance

Date of award through one year plus four option periods (12 months each). The exercise of
option years will be at the discretion of the Government.

3.3 Contracting Officer’s Technical Representative (COTR):

Attn: Jerome Verba
Immigration and Naturalization Service

Office of Security

425 I Street, NW, Room 3038
Washington, DC 20536
Phone: (202) 514-5053

3.4 Project Mission

3.4.1 Immigration and Naturalization Service (INS) Headquarters Protective Services

The mission of the INS is established by the Immigration and Nationality Act (INA), as
amended. INS is responsible for carrying out a policy which provides for selective
immigration and for controlled entry and stay of non-immigrant aliens. INS performs a
wide range of investigative, adjudication, enforcement, and administrative activities in
support of its legislated mission.

This mission has often been a priority subject for congressional debate, local politics,
social concern, and illegal business practices at the local and national levels. Often
conflicting views have been expressed by a variety of subcultures, both nationals and
aliens alike. The INS has become the representative symbol for supporters and non-
supporters of the INA. '

The INS Office of Security is responsible for the protection of the people, facilities,
property, and information that constitute the INS.

Contract security guards have a crucial and highly visible role in this mission. They are
usually the first (and sometimes only) contact visitors have with INS Headquarters, and
they are almost always the first line of defense in an INS-controlled facility. Visitors and
federal employees do not usually distinguish between contract security guards and police
officers. To them, contract guards are INS Officers. Therefore, it is crucial that the
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Contractor ensures that their employees realize the importance of their role, know their
duties, and perform their duties courteously and professionally at all times.

3.5 Scope

The purpose of this BPA is to provide a 24-hour deterrent against unauthorized, illegal, or
potentially life threatening activities directed towards the Service’s employees, visitors,
information programs, and properties. These threats include, but are not limited to,
terrorist attacks, assassination attempts, thefts of classified materials, unlawful
destruction of public properties, and violations of other Federal, state, and local criminal
statutes.

As an integral part of the INS security team, except as otherwise specified herein, the
Contractor shall provide and maintain all management, supervision, manpower, training,
‘equipment, supplies, clothing, licenses, permits, certificates, insurance, pre-employment
screenings, reports, and files necessary to accomplish security guard services as described
and required in this Statement of Work (SOW). During the term of this BPA, including
any options/extensions, the security coverage required for INS Headquarters may vary
within the minimum and maximum amounts contained in this BPA.

The Contractor shall recruit, train, retrain, and manage the armed and unarmed
professional security personnel. Continuing changes may occur in the numbers and
locations of posts belonging to INS Headquarters throughout the term of this BPA.

The Contractor shall comply with and enforce all regulations, orders, policies, and/or
procedures issued as directives or memoranda by the INS Contracting Officer’s Technical
Representative (COTR).

3.6 Background

The INS Headquarters (HQINS) consists of the Chester Arthur Building (CAB) as the
primary facility, and other facilities within the Washington, DC Metropolitan area. As the
CAB is the main headquarters building, it is the physical symbol associated with the INA
and its policy and mission.

As the agency headquarters, the CAB is the seat of the Commissioner of INS, and houses
the offices of the Deputy Commissioner, four Executive Associate Commissioners, six
Associate Commissioners, and other executive appointees who are responsible for
shaping the policy which carries out the provisions of the INA.

The CAB is the workplace for approximately 1,400 Federal and contract employees
dedicated to the day-to-day operations and support of INS. In turn, INS is dedicated to
providing its employees with a safe and secure workplace. This concept includes personal
safety and security. This workplace environment is assured through the operations of
physical security activity.

10
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The Veteran’s Affairs Building (VAB) is approximately four city blocks from the CAB.
This multi-tenant building houses INS and other Federal agency tenants.

The CAB and VAB are currently the only HQINS controlled spaces with Protective
Services Officers (PSOs). This jurisdiction may expand with new HQINS annexes that
INS acquires, or be reduced as HQINS space is consolidated. The location and number of
PSO posts currently in place and anticipated at award of this BPA is found in Attachment
4 entitled “Productive Man Hour Requirements.” '

The Physical Security Section (PHYSEC) uses a variety of resources and technology such
" as advanced technical monitoring equipment, card access, closed circuit television
(CCTV), intrusion detection systems, and specialized locking hardware to accomplish its
mission. The duties of INS PSOs using these resources are listed as Contractor
responsibilities. All requirements for PSOs specified in that section (such as education,
training, experience, background investigations, etc.) also apply to all Contractor
personnel who serve in a supervisory capacity at HQINS facilities.

3.7 Applicable Documents

The basic procedures for the operation and maintenance of the protective services for INS
Headquarters are contained in the following documents:

> Guard Orders

Attachment 5 to this BPA contains an Index of General Orders, an example of
a General Order, and an example of a Post Order.

General Orders are permanent directives of policy and procedures that apply to
all PSOs and posts in the program.

Post Orders are permanent directives of policy and procedures that apply to
specific fixed posts or patrols.

Special Orders are temporary orders that pertain to a special event or unusual
circumstance.

> Forms

Event Reports are used to document thefts, accidents, medical emergencies,
life safety concerns, repair notices, and other occurrences.

Key Inventory and Receipt Logs are used to account for the inventory of INS
keys.

Security Officer’s/Radio Operator’s Log is used to document routine
occurrences. This log may be electronic format.

11
08/02/02




Iihmigration and Naturalization Service  INS Headquarters Protective ~ Management Services Division
Services BPA4 COW-2-A-0064

Post Equipment Inventory provides a record of post associated equipment and
history of service and maintenance.

Time and Attendance Logs are used to record PSOs’ duty hours and provide
the record for invoicing.

Individual Equipment Logs are used to record the daily issuing of individual
equipment such as weapons, radios, flashlights, etc.

Vehicle Logs provide a record of vehicle use.

Visitor Access Logs provide a history of visitor access. This log may be in
“electronic format.

> Miscellaneous Documentation

41 CFR 101-20 “Federal Property Management Regulations — Management of
Buildings and Grounds.” A portion of this document is attached to this BPA
and entitled “Rules and Regulations Government Public Buildings.”

Operation and Maintenance (O&M) Manuals for operating INS security
equipment.

Instructions pertaining to the location of installed security control equipment
and systems.

Instructions pertaining to the operations and locations of utility cut-offs.

All of the above orders and directives are subject to revisions due to changes in policies
and procedures. All such changes will be written or approved by the COTR.

These orders, forms, and documents are incorporated into this Statement of Work by
reference and will be provided to the Contractor at time of award.

3.8 Task Areas

The Contractor shall be required to perform a variety of tasks as determined by the
Government and as stated in orders/calls issued against this BPA to ensure that the
protective security services provided are effective. These tasks shall be performed on a
24-hour basis, if required. Examples of tasks to be performed includes:

» Provide control of access to INS Headquarters controlled facilities by visual
inspection of PHYSEC approved building passes.

» Process visitors including notifying sponsors, issuing visitor passes, and
facilitating access to special events.

12
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» Direct vehicular and pedestrian traffic, control parking entrances, issue and/or
request traffic violation notices as specified in General Orders and Post Orders.

» Operate and enforce a system of access control and personnel identification as
described in General Orders including:

(H) the checking of individuals, handbags, packages, and vehicles;

2) operation of traffic control gates, bollards, pedestrian control devices and
turnstiles, and other automated security systems;

3) operation of metal detection equipment (both stand-alone walk-through units and
hand-held units); and

4) operation of X-ray equipment (both stationary and portable).

» Operate and enforce a system of access control and vehicle identification as
described in the General Orders including:

1) the checking of parking passes; and

2) inspection of vehicles for non-authorized items using mirrors, portable lights, and
other inspection tools.

> Monitor and operate security systems that detect intrusions into INS space.

» Monitor and report activity in common traffic areas in and around the
neighborhood of INS protected facilities.

> Apply emergency preparedness including life-safety evacuations and medical
emergencies.

> Patrol areas inside and outside, including hours of darkness, HQINS and other
INS locations in accordance with routes and schedules provided by the COTR.

> Detect, prevent, and detain, when authorized by law, persons attempting to gain,
or having already gained unauthorized access to INS controlled property.

» Summon medical assistance, provide first aid and CPR, as appropriate, for
individuals who are injured or become ill while on property under control of the
Service. Prepare Event Reports outlining facts and circumstances surrounding
such events.

» Receive, issue, and account for all security keys for offices and other secure or
restricted areas requiring key access.

> Monitor building occupants and visitors, and report non-compliance with INS
rules and regulations.

» Conduct scheduled and unscheduled security inspections of INS offices and
facilities within the purview of this blanket purchase agreement for the protection
of classified materials. Classified materials stored in violation of administrative

13
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policy shall be seized and reported in accordance with written procedures
contained in General Orders.

» Conduct preliminary and follow-up investigations on incidents/complaints as
specified and directed by the COTR.

» Make notification to jurisdictional law enforcement agencies as appropriate
(Metropolitan Police Department, Federal Protective Service, state, county, or
local police, etc.).

> Report potentially hazardous conditions in buildings or areas and items in need of
repair, €.g., inoperative lights, leaking faucets, plumbing stoppages, broken or
slippery floor surfaces, fire hazards, fire extinguishers in needs of service, blocked
fire egress routes, or any other potentially dangerous situation. These matters shall
immediately be reported as per post order instructions and followed with written

reports and log entries.

» Provide security during special events and emergency situations to protecf INS
facilities, employees, properties, or official guests of INS.

» Provide security personnel at fixed posts with fully trained and qualified replacement
personnel (breakers) to allow for comfort, personal needs, stress, meals, or other required
or requested absences from post.

» Maintain a 24-hour duty log of activities or incidents that require action at a station or
post. Separate additional reports shall be prepared on accidents, injuries, fires, bomb
threats, repair notices, fire hazards, and all other unlawful acts, security violations, or any
other unusual incidents or events using the prescribed forms and formats.

» Ensure that all reports and other documents, e.g. Event Reports, Accident Reports and
Reports of Investigation, are written clearly, legibly, thoroughly, and accurately.

> Provide on- and off-site security officers functioning as escorts, when directed by the
COTR, for individuals in possession of items that require protection for which the safety
of the individual and property is of concern.

» Provide central monitoring and operation of Security Operations Center including
answering calls for assistance, dispatching patrols, coordinating emergency response,
reporting to Project Manager/Supervisor, and notifications to COTR as specified in
orders.

» The Contractor will be required to perform a variety of tasks to ensure that miscellaneous
services are provided. These tasks are typically administrative in nature and may be
performed on a 24-hour basis as appropriate.

1) The Contractor will be responsible for hoisting and lowering the United States
flag (and other flags as authorized) as directed by the COTR and General Orders.

14
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>

2) Receive, inventory, and store lost and found articles pending disposition.

The Contractor shall include 30 minutes per shift to allow for preparation and roll call
for the oncoming shift and equipment turn-in for the off-going shift.

1) All members of the oncoming shift will be briefed by the Supervisor prior to

assuming duties on all matters pertaining to the proper operations of the shift.

2) The Supervisor will ensure that the PSOs are physically fit, mentally alert, and
_ in the prescribed uniform and that their equipment and uniform items are neat,

clean, wrinkle-free, and in serviceable condition.

3.9 The Role of Government Personnel

3.9.1 Contracting Officer (CO)

The CO has the overall responsibility for the administration of the task order. S/he alone

is authorized to take action on behalf of the Government to amend, modify or deviate
from the task order terms and conditions; make final decisions on unsatisfactory
performance; terminate the task order for convenience or default; and issue final
decisions regarding questions or matters under dispute. S/he may delegate certain other
responsibilities to her authorized representatives.

3.9.2 Contracting Officer’s Technical Representative (COTR)

The COTR is designated to assist the CO in the discharge of his/her responsxblhtles when
s/he is unable to be directly in touch with the task order work.

The responsibilities of the COTR and his/her alternate include, but are not limited to:

>

08/02/02

Determine the adequacy of performance by the Contractor in accordance with the
terms and conditions of the task order;

Act as the Government's representative in charge of work at the site(s); ensure
compliance with the task order requirements insofar as the actual performance is
concerned,

Conduct performance monitoring of the Contract employees while they are on duty;

Conduct ‘intrusion tests’ in which undercover INS staff will attempt to bring
unauthorized personnel, weapons, or other prohibited materials into the facility, using
the prescribed security methods or equipment, without being detected by the guards
on post;

Ensure compliance with blanket purchase agreement requirements insofar as the
guards’ duties and behavior are concerned;
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3.93

» Advise the Contractor of proposed deductions for non-performance or unsatisfactory
performance; and

.» Advise the CO of any factors that may cause delay in the performance of work.

After award of the initial task order/call, the CO will issue a written Delegation of
Authority memorandum to the COTR that details the scope of duties the COTR is
authorized to perform and manage. The COTR cannot make any decisions
regarding the performance of the task order/call except as outlined in the
memorandum. A copy of the memorandum shall be sent to the Contractor.

The Contractor shall immediately notify the CO in the event the COTR directs the
Contractor to perform work that the Contractor believes is not part of the task order/call
or part of the COTR’s designated duties as outlined in the memorandum. The CO will
then make a determination as to the issue and respond to all affected parties in the most
appropriate manner that is deemed necessary. '

Contract Performance Monitors (CPMs)

The CPMs are subordinates of the COTR and are responsible for the day-to-day
inspection and monitoring of the Contractor's work. The responsibilities of the CPMs
include, but are not limited to:

> Inspect the work to ensure compliance with the SOW requirements;

» Document through written inspection reports the results of all insf;ections conducted,;
> Follow through to ensure that all defects or omissions are corrected;
>

Identify to the CO and COTR areas of non-performance by the Contractor that may
result in deductions from Contract payment or other Contractual remedies being
taken; A '

» Confer with representatives of the Contractor regarding any problems encountered in
~ the performance of the work; and generally assisting the COTR in carrying out his/her
responsibilities.

After award of the task order, the COTR will issue a written memorandum to the CPMs
that details the scope of duties they are authorized to perform. The CPMs cannot make
any decisions regarding the performance of the Contract except as outlined in the
memorandum. A copy of each memorandum shall be sent to the Contractor
simultaneously upon issuance to the CPMs.

The Contractor shall immediately notify the CO in the event the CPMs directs the
Contractor to perform work that the Contractor believes is not part of the task order or
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part of his/her designated duties as stated in the CO’s memorandum to the CPMs. The
CO will then make a determination on the issue and will respond to all affected parties.

310 Task Order Start-Up

3.10.1 Orientation

Immediately after award of the task order/call, and prior to the Contractor’s performance
at the work site(s), the INS CO shall notify the Contractor and the COTR to schedule a

pre-performance meeting that will focus on an in-depth review of the total task order/call
requirements. '

>

During the start up and performance of the task order/call, the INS CO, COTR, and
the Contractor shall meet on an as-needed basis to discuss all relevant issues.

The Contractor and the CO or COTR shall sign the written minutes of these meetings,
which will be prepared by the Government and incorporated into the task order/call
file. Should the Contractor not concur with the minutes, the Contractor shall state, in
writing to the CO, any areas of clarification or disagreement within 5 days after
receipt of the meeting minutes. Those comments shall be included with the report in
the blanket purchase agreement file.

The government will provide a one-week period of Contractor orientation, which will
include 1-2 days of instruction on INS policies and documents unique to INS, which
are required for blanket purchase agreement performance. Orientation will be
followed by a survey of facilities inclusive of buildings and posts to be protected by
contract personnel in the National Capitol Region. The survey of facilities will
accommodate the Project Manager, supervisors and others approved by the COTR.

During orientation, the COTR will provide the Project Manager the following
documentation:

1) Copies of current General Orders, Post Orders, Special Orders, other
documents.

2) All instructions and directives for operating security equipment.

3) All instructions pertaining to the location of installed security control
equipment and systems, and instructions pertaining to the operation and
location of utility cut-off valves, switches, and security controls.

Post orientation meetings will be conducted after award, but prior to performance.
The Contractor shall coordinate with the COTR to conduct a facility survey for the
purpose of familiarizing the PSOs with the facility.

08/02/02
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3.10.2

Initial Contract Transition

Within five working days following the above orientation, the Contractor shall submit to
the COTR a Preliminary Transition Plan as specified below:

1) Identify which licenses and permits must still be obtained.

2) Types of insurance that must still be obtained.

3) Planned date by which all insurance will be obtained. =

4) Identify how the Contractor plans to interact with the outgoing Contractor.

5) Schedule of complete phase-in.

6) A plan to transfer Government Furnished Equipment (GFE) from predecessor
contract.

7) Inventory control and property management/receipt and account of GFE.

A smooth and orderly transition between the Contractor and the predecessor
Contractor is necessary to assure minimum disruption to vital Contractor services

3.103

and Government activities.

The Contractor shall not disrupt official Government business or in any way
interfere with the assigned duties of the predecessor Contractor’s employees.

The Contractor may notify the predecessor Contractor’s employees that the
Contractor will be assuming services upon the task order start date and may
distribute business cards, employment applications, brochures, and other company
information to the incumbent employees while they are on duty, provided that
there is no interference with the employee’s assigned duties (e.g., during “off
hours” or during relief or lunch breaks). However, the Contractor may not
interview, recruit, schedule interviews, or conduct extensive discussions with the
predecessor Contractor’s employees while they are on duty.

Program Management Plan

Within ten working days after blanket purchase agreement award, the Contractor
shall provide the COTR with a draft of the Program Management Plan. The plan
shall include, as a minimum, names, assignments and duties of all key personnel;
tentative schedules for recruiting and training of personnel; schedules and format
for monthly and other reporting requirements; time-keeping, billing and
accounting procedures, and how he will maintain a drug-free workplace in
accordance with FAR 52.223-6, Drug-Free Workplace (May 2001). This plan
shall become effective when approved by the COTR. In addition, a draft
Management Plan shall be submitted annually, two months prior to the expiration
date of the blanket purchase agreement, for approval by the COTR as the plan for
the forthcoming option year, if such option is exercised by the Government.
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The Contractor shall maintain an active personnel screening, recruitment, and
selection program to provide a flow of incoming personnel sufficient to fill the
positions at the posts defined in Attachment 4 to this Blanket Purchase
Agreement. This program shall be sufficient to keep abreast of attrition and shall
be an adjunct to the Management program and Training program.

The Contractor shall maintain an incentive program to deter employee attrition
and promote stability in the work force.

The Contractor shall assure through a discrete Quality Assurance Program, by
monitoring and continued training and testing, that all personnel assigned to this
blanket purchase agreement are proficient in the blanket purchase agreement
requirements, all General and Post Orders and other directives. Based on the date
of blanket purchase agreement performance, quarterly and random testing shall be
conducted to ensure capabilities on x-ray, communications, magnetometers, and

~emergency equipment. The results of information realized from this program shall
be submitted to the COTR in writing on a biannual basis.

The Contractor, as required by the COTR, shall submit periodic and special
reports. The Contractor's Project Manager shall meet or communicate with the
COTR Monday through Friday during the hours of 8:00 a.m. to 5:00 p.m., except
on Federal holidays. This communication will review and discuss incidents
reported in the duty logs and other security issues of mutual concern. In addition,
the Project Manager shall ensure that one copy of the 24-Hour Duty Log and one
copy of all Event Reports are forwarded to the COTR on a daily basis.

Each contract employee shall "sign-in" when reporting for duty and "sign-out"
when leaving at the end of the work shift. A record of time of arrival and
departure shall include duty assignments and be kept in a manner as prescribed by
the COTR. The COTR shall designate the location of the journal and entries shall
be made in blue ink. The original copy of the time and attendance journal shall be
provided to the COTR with the Contractor's invoice.

Each employee relieving a post shall make such relief in accordance with General
and Post Order procedures. All supervisory entries shall be in red ink. Entries
made by INS Security Officers and contract supervisors to document a post
Inspection shall be made in red ink.

In the event of a lost Time and Attendance Journal, a written report shall be
prepared by the Project Manager to the COTR outlining the facts and
circumstances surrounding the loss. The report shall provide the number of hours
that were actually worked by the affected Security Officer(s) and offer any other
documentation such as weapons logs, post inspections, post inventories that
would establish that said person(s) as performing. The Project Manager shall sign
and certify the hours worked as true and correct. The time expended by Contractor
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personnel in preparing the duplicate Time and Attendance Journal and Report of
Investigation shall be at the expense of the Contractor.

The Project Manager shall ensure each person on a static post receives a 15-
minute break for each four-hour period worked. In addition, each employee shall
receive a 45-minute break for mealtime. Breaks shall not run consecutively with
each other. The Project Manager shall report to the COTR, in writing, whenever
an employee fails to receive their authorized break.

Licenses shall be obtained in jurisdictions where a licensing authority exists that
will provide the arrest authority, and or the authority to possess a weapon. Such
license shall be obtained only when the local authority is over and above the
authority currently enjoyed under the auspices of the U.S. DOJ. The Contractor
shall meet all applicable laws, rules, and regulations of the jurisdiction wherein it
is providing services. This includes all orders issued and all training provided to

- their personnel.

Except as specifically provided by the terms of this blanket purchase agreement,
the Contractor may charge the Government only for labor hours actually provided
in manning the posts and positions required by the blanket purchase agreement,
and 1s not entitled to any additional compensation for wages or other costs
incurred in performance of requirements under this blanket purchase agreement,
including but not limited to start-up time expended by guards or supervisors prior
to coming on duty, stand-down time expended by guards or supervisors after
going off duty and additional costs for relief or substitute personnel.

- The Contractor shall notify the COTR immediately upon transfer or termination of
any person assigned to work under this blanket purchase agreement. This
notification shall be followed up in writing within three (3) business days.
Transfer of Key Personnel shall first receive COTR approval.

The Contractor shall maintain administrative files, which shall at a minimum
include personnel files on all employees furnished under the blanket purchase
agreement. These files shall contain at a minimum the person's name, date of
birth, Social Security Number, home address, home telephone number, name of
person to be notified in emergency, color photograph of the employee, records of
all training, examinations, weapons training and test scores, and copies of all
complaints, investigations, and commendations.

Permanent Services staffing for a new or existing post shall commence through
the issuance of a task order/call. The Contractor shall comply with the request for
staffing within 30 days of receipt of a task order/call. The request may be oral
followed by a written order/call from the Contracting Officer. The order/call will
delineate the post location, description of the tour of duty, total hours, days,
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3.104

clearance requirements, duties, break procedures and number of positions
required.

Supervision

In performance of their duties, all PSOs and the program manager/project
manager/supervisors shall adhere to the standards of conduct and performance set
forth in 41 CFR 101-20 (made a part of this blanket purchase agreement by
reference).

It is the responsibility of the Contractor to appoint a program manager/project
manager who will be available to act for the Contractor under circumstances
requiring immediate attention such as, but not limited to, when PSOs must be
redirected in their duties; when PSOs must be immediately removed from their
post and replaced by another PSO because of illness, being out of uniform, or

otherwise incapacitated; or when PSOs fail to arrive for duty on time or leave
their post without relief. As such, the program manager/project manager shall
provide the single point of contact through which all Contractor/Government
communications, work, and technical direction shall flow except in cases of an
emergency. :

The program manager/project manager shall receive and execute, on behalf of the
Contractor, such technical direction as the COTR may issue within the terms and
conditions of the blanket purchase agreement. The Government will not accept
any individual as program manager/project manager (or supervisor) who cannot
act and make decisions entirely on their own or who is not available to the COTR
through a pager system, radio, etc., at all times while PSOs are on duty.
CONTRACT SUPERVISION IS CONSIDERED CRITICAL. Failure on the part
of the Contractor to furnish, at all times, a competent program manager/project
manager, and such supervision as required herein, may render the Contractor
subject to default.

When the program managet/project manager/supervisors will be unavailable due
to illness, vacation, or for any other reason, the Contractor shall assign another
individual to that function that fully meets the requirements set forth in this
blanket purchase agreement.

No contract PSO shall assume contract duties unless s/he has been in a non-
working status for a minimum of 8 hours prior to reporting for duty. This
limitation may be waived by the COTR in emergency situations that are beyond
the control of the Contractor. A waiver must be obtained for each occurrence.
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3.10.5 Contractor Requirement to Obtain All Required Licenses and Permits

Prior to the task order start date, and except where precluded by local law or ordinance,
the Contractor shall make and complete all arrangements with the appropriate officials in
the city, county, or state in which the buildings are located to:

>

08/02/02

Obtain all licenses and permits required for each guard and supervisor to serve as
either an unarmed guard or armed guard.

Armed guards must carry their firearm license/permits (and, where legally required,
their concealed weapons permits) on their person while on duty, unless local or state
law requires the Contractor to maintain the records. Failure by an armed guard to
carry a valid firearm certificate or permit while on duty shall result in the guard being

-removed from the armed post until the certificate or permit is obtained.

Provide any official bond(s) and insurance required, and pay any fees or costs
involved or related to authorization for the arming of any employees engaged in
providing services specified under the task order.

Maintain current, valid copies of all licenses, permits, and certifications described in
this SOW. The CO, COTR, and all other authorized Government personnel shall have
the express authority to examine these documents upon request at any time for the
duration of this Blanket Purchase Agreement. The Contractor shall complete and
certify a written record that shows names and issue dates for each employee having all
legally required licenses, permits, and certifications. This written Contractor
certification shall state that all legal requirements have been fulfilled prior to the
commencement of any and all task order/call work. The Contractor shall provide an
updated record to the Government upon the CO’s or COTR’s request.

Obtain, possess, and maintain all business and corporate licenses required to operate

~ as a commercial security service within the entire geographic area covered under this

blanket purchase agreement prior to performing any work under the task order.

Important Note: Failure by the Contractor to obtain all required licenses as of
the task order/call start date shall be grounds for termination for default.
Failure by the Contractor to renew licenses and permits upon their expiration
may result in termination for default.

Protective Service Officers shall be deputized as Special Duty U.S. Marshals as -
determined by the Contracting Officer’s Technical Representative (COTR) and must
meet all of the requirements set forth by the U.S. Marshals Service for deputation.
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3.11 Temporary Additional Services

Because changing conditions within the INS HQS may impact on security requirements,
it may be necessary to add or delete some duties on a daily basis. Furthermore, when
situations require it, additional hours of security services may be necessary.

The program manager/project manager shall be responsible for providing
additional services when notified by the Contracting Officer or the COTR at least
one hour prior to the scheduled completion of the regular tour of duty (e.g., 3 p.m.
when the tour of duty ends at 4 p.m.). For the additional services, the Contractor
shall also be responsible for the supervision or direction of their employees in the
normal course of their security function. Any variation in duties will be discussed
with the program manager/project manager, supervisor, and the PSO either at the
end of the PSO's shift (for next day variations) or at the beginning of the shift.

The Contractor shall be responsible for the supervision and fnanagement of the additional
services in the normal course of their security function.

The duties of PSOs performing additional services shall be within the general scope of
work required by the blanket purchase agreement.

Separate invoices for additional service shall be submitted monthly in arrears.

3.12 Deliverables

Within five (5) working days after award of the initial task order/call under this blanket
purchase agreement, the Contractor shall provide the following:

3.12.1 Transition Plan
3.12.2 Project Management Plan, Uniform Certification, GFE Inventory

Within five (5) working days after award of the initial task order/call under this blanket
- purchase agreement, the Contractor shall provide the following:

» Project Management Plan,
» uniform certification,

> complete inventory of all Government furnished equipment issued to the Contractor
and a copy of the inventory furnished to the COTR upon request.
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3.12.3 Daily Reports

The following reports shall be provided on a daily basis:

The Contractor shall maintain a 24-hour Duty Log at each communications dispatch post,
in each patrol vehicle, and on occasion at temporary posts for special assignments.

Log entries shall be made concerning routine matters such as patrol routes, dispatching to
calls or incidents, maintenance of equipment, relief activity, etc.

In addition, log entries shall be made concerning accidents, potentially dangerous
building conditions, injuries, fires, bomb threats, unlawful acts, security violations, and
other significant or unusual incidents that require action.

This form shall be used for all pass-along information to the next incoming shift or relief.

All incidents shall be reported to the Security Operations Center for inclusion in the 24-
hour Duty Log.

This log shall be made available for review by the COTR or designee at all times.

Event reports shall be prepared to describe serious or unusual events, or events and
occurrences that need further attention.

Events will include personal or vehicular accidents, injuries, fires, bomb threats,
discharge of firearms, all unlawful acts, and violations of building safety and security
concerns.

Event reports shall be submitted to the COTR within 24 hours of the occurrence of the
event and shall be preceded by a verbal report as required in the General Orders or other

directives.

The Contractor shall provide information regarding staffing changes to the COTR as they
occur. This will include:

» position changes of current staff,
> staff additions;
> terminated staff;

Within 24 hours, the Contractor will return any expired INS issued identification cards
and building passes, or those of terminated employees,

The Contractor shall account for any Government furnished equipment that needs to be
returned from terminated employees including badges, patches, and shields.
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The Contractor shall maintain a synopsis of the previous day’s or weekend’s events. This
“blotter” is to be available each morning for the COTR’s review.

3.12.4 Periodic Reports

The following periodic reports shall be provided on a weekly basis as required:

The Contractor shall prepare and maintain all work schedules to reflect contract
requirements. :

> The Contractor shall provide a copy of the working schedule and/or changes for all
employees to the COTR prior to the start of the scheduled week. The Post Schedule
shall contain the post number, location, employee, and the specific number of hours
of security coverage, and the scheduled comfort breaks to be provided.

> | Any schedule changes occurring during the schedule period will be reported to the
COTR.

A comprehensive report shall be submitted to the COTR within 7 days of any violation of
grooming standards, personal appearance requirements or other violations of professional
conduct. This report shall identify the corrective action taken to prevent reoccurrence.

3.12.5 Monthly Reports

The following reports shall be provided on a monthly basis:

» Equipment Inventory (Government Furnished) - The Contractor shall list the number
of radios, radio battery chargers, batteries, hand-held metal detectors, and other
Government furnished equipment. '

> Key Inventory - The Contractor shall provide a key inventory that identifies all keys
controlled by Contractor employees. Includes the tag number, make, and INS ID
number of each key, and the location or area the keys operate. The key inventory shall
be separated into post or location.

3.12.6 Quarterly Reports

The following comprehensive status reports shall be provided on a quarterly basis as
required:

~ » Weapons Inventory - The Contractor shall provide a weapons inventory that identifies
the type, serial number, locations, and serviceability of every Contractor furnished
weapon on this blanket purchase agreement, the location and amount of ammunition
on hand, and any purchase, removal, or transfer of weapons.
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» Equipment Inventory (Contractor Supplied) - The Contractor shall provide an
inventory of uniform items and personal duty equipment items such as handcuffs,
collapsible batons, mini-mag flashlights, full-sized flash lights, lanterns and other
operational equipment provided to the Contractor's employees that are immediately
available for use.

» Staffing Plan - The Contractor shall report the current status of the blanket purchase
agreement, including a current roster of all personnel working on this blanket
purchase agreement. Also list all additions, deletions, and changes to positions, hours
and days of work that occurred during this reporting period. The plan shall reflect all
positions identified by the blanket purchase agreement as well as those supplied in
direct support of the blanket purchase agreement. This staffing plan shall include an
analysis of the annual turnover rate of personnel assigned to the blanket purchase
agreement as well as a summary of recruiting efforts for the quarter.

> Contract Employee Clearance Status - The Contractor shall report contract employee
clearance status by providing a written depiction of status; an analysis of outstanding
Personnel Security Questionnaires (PSQs); and an analysis of clearances
received/terminated during the quarter.

> INS Issued Property Inventory - The Contractor shall identify fixed post and office
equipment issued by blanket purchase agreement and/or bearing an INS property tag;
to include, as a minimum, a description and location of the item.

» Training Statistics - The Contractor shall provide the following training statistics:
number of Basic Training classes, including the number of students attending; the
number of Re-qualification/Refresher Training classes, including the number of
students attending; the number of Supervisor Training classes, including the number
of students attending; and all courses attended but not provided by contractor
instructional staff and number of personnel in attendance.

> Quality Assurance Program - The Contractor shall submit a quarterly quality
assurance report depicting the actions undertaken during the previous quarter to
assure required proficiency and compliance with blanket purchase agreement
requirements, all General and Post Orders and other directives, and all plans required
to be submitted.

3.12.7 Performance Monitoring

The Contractor is advised that performance under this blanket purchase agreement shall
be monitored and failure to deliver the required services and deliverables may result in
payment withholds. The Government considers compliance with the terms and
conditions of this blanket purchase agreement to be essential and shall take action to
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correct performance problems through cure notices, withholdings of payment, or other
means.

3.13 Personnel Qualifications

This section contains the personnel qualifications, duties, and responsibilities for all labor
categories anticipated to be utilized on this blanket purchase agreement. The Contractor shall
provide personnel who possess all of these required qualifications, as applicable. The Contractor
shall have sufficient personnel in all these labor categories to provide that personnel shall be
available for full-time assignment to this blanket purchase agreement in accordance with the
requirements of a specific task order/call. EMPLOYMENT AND STAFFING
DIFFICULTIES, INCLUDING AN INABILITY TO MEET SECURITY
REQUIREMENTS, WILL NOT BE JUSTIFICATION FOR FAILURE TO MEET
BLANKET PURCHASE AGREEMENT REQUIREMENTS AND IF SUCH
DIFFICULTIES IMPAIR PERFORMANCE, THE CONTRACTOR MAY BE SUBJECT

TO DEFAULT. All personnel provided under this blanket purchase agreement shall meet the
minimum requirements specified herein. /

3.13.1 General Requirements

> Must be at least twenty-one (21) years of age.
» Must be a U.S. citizen.

> Must have a valid driver's, first aid, and weapons licenses, permits, and certifications
as required in performance of this blanket purchase agreement.

3.13.2 Education Requirements

» High school diploma or GED.

> Graduate of a certified federal, state, county or local law enforcement training
program, military police training program. All individuals must possess an

appropriate certificate or diploma stating that they are eligible for employment as law
enforcement officers.

> Possess the ability to speak, read, and write English sufficiently to effectively carry
out all duties, including the understanding of printed rules, detailed orders,
instructions, and training materials, communicate with coworkers and the public, as
well as the ability to compose written reports/forms.
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3.13.3 Health and Fitness Requirements

The tasks to be issued under this blanket purchase agreement will require frequent and
prolonged walking, standing, running, sitting, and stooping. In addition, personnel may
have to subdue violent or potentially violent persons. Therefore, the following minimum
health and physical fitness requirements must be met by each PSO, Supervisor, and the
Project Manager utilized under this blanket purchase agreement:

Drug screening examination by a Board-certified laboratory that is Substance Abuse
Mental Health Service Administration (SAMHSA) approved. All personnel must possess
a medical certificate that states that the individual has not tested positive for the use of
any illegal drug. The use of any prescriptive drug, which may cause a positive illegal drug
use result, must be listed on the medical certificate.

Overall body weight must be in proportion to height as depicted in an approved medical
chart. The acceptable maximum level of body fat content as determined by a test must
not exceed the limits specified in Attachment 6 to this BPA.

Binocular vision is required and must test 20/20 (Snellen) with or without corrective
lenses. Uncorrected vision must not test less than 20/40 (Snellen) in one eye and 20/50
(Snellen) in the other eye. Near vision, corrected or uncorrected, must be sufficient to
read Yaeger Type 2 at 14 inches. Ability to distinguish basic and shades of color is
required, as is normal peripheral vision.

Hearing aids are not permitted. Hearing loss shall not exceed 30 decibels in each ear, as
measured by an audiometer.

Medical examination by a license, Board-certified medical doctor and completion of a
SF-78, Health Certificate. This examination must investigate and document that

~personnel do not possess the following conditions:
> Diseases or conditions resulting in indistinctive speech.

> Deformities or diseases of the extremities and spine that interfere with the full
performance of duties required by the assignment.

» Any chronic disease or condition affecting the respiratory system which would impair
the full performance of duties, i.e. any condition which results in reduced pulmonary
function, shortness of breath, or painful respiration.

> Organic heart disease (compensated or not), hypertension with a repeated reading of
160 or over systolic and 100 and over diastolic, symptomatic peripheral vascular
disease, and severe varicose veins.
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. » Disease or condition of the gastrointestinal tract that requires rigid diets, or an ulcer,

3.134

actlve within the past year.
> Chronic, symptomatic diseases or conditions of the genitourinary tract.

> Diabetics not under medical care (medical certificate must state individuals are able to
work).

> Inguinal and femoral hernias, with or without the use of a truss, and other hernias, if
they interfere with performance of the duties of the individual.

» Impaired use of hands, \amls, legs, and feet, as well as an inability to run quickly and
climb stairs, or an inability to handle portable fire extinguishers.

> Emotional and mental instability with a history of a basic personality disorder.

» Individuals with a history of epilepsy or convulsive disorder must possess a medical ‘
certificate that states that the individual has been seizure-free for the past two years.

> Any other disease or condition that would interfere with an individual’s performance
under this blanket purchase agreement, or create an 1nab111ty to wear the uniform and
equipment issued.

Protective Service Officers

All PSOs performing under this blanket purchase agreement shall be qualified and
certified in firearm proficiency for the firearm he/she is to carry. This certification process
must include demonstrated knowledge in safety precautions through written tests, as well
as proficiency on a firing range. This certification must be updated each year.

3.13.5

Al armed employees uhder this blénket purchase agreement shall have the required

licenses and permits to carry a weapon in the applicable jurisdiction and shall meet the
requirements set forth by the U.S. Marshals Service as Special Deputy U.S. Marshals.

Specific Requirements

In addition to the general requirements that must be met by all personnel, the following
specific requirements exist for each labor category contained in this blanket purchase
agreement:

3.13.5.1 | Program Manager/Project Manager (Key Personnel)

Duties:
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> Receives and executes, on behalf of the Contractor, such technical
directions as the COTR may issue within the terms and conditions of
the blanket purchase agreement.

> Acts and makes decisions entirely on his/her own and is available, except
while on leave, to the COTR at all times while the security force is on duty.

> Accepts notices of deductions, inspection reports, and all other
correspondence on behalf of the Contractor.

> Maintains high standards of competence through instruction, training and
inspection of members of the uniformed security force as necessary.

> Maintains high standards of morale for all elements of the blanket purchase
agreement.

> Shall be thoroughly familiar with all policies, procedures and directives
affecting this blanket purchase agreement.

Qualifications:

~ > Shall fully demonstrate his/her abilities to manage and supervise the
requirements of this blanket purchase agreement and have effective
communications skills and; '

> Have a bachelor’s degree and ten (10) years of successful civilian or military
equivalent law enforcement experience of which five (5) years must be in
management or; '

> Have a bachelor’s degree and fifteen (15) years of successful security

experience at the level required by this blanket purchase agreement of which
ten (10) years must be in management or;

> Have successfully completed twenty (20) years of civilian or military
equivalent law enforcement at the command level fully demonstrating his/her
abilities to manage and supervise the numbers of personnel required for this
blanket purchase agreement.

3.13.5.2 Supervisor (Key Personnel)

Duties:

> Ensures proper posting of assigned officers, accountability of equipment and
written procedures.
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> Familiarize themselves with the General, Post and Special Orders, and advise
and direct the actions of those subordinate to them.

> Responsible for the preparation and conduct of roll call and insure that officers
are attentive to the reading of orders, other information and training.

> At the completion of roll call, assist in the inspection of the PSOs and direct
the officers to proceed by the nearest route to their assignments.

> Instruct and assist officers under their supervision in the proper performance
of their duties.

> Patrol areas inside and outside, including hours of darkness, HQINS and other
INS locations in accordance with routes and schedules provided by the COTR.

> Respond as often as practicable during each tour of duty on calls for security
service and insure that the proper action is taken.

> Review for accuracy and completeness all reports submitted by subordinate
PSOs.

> In the event they are unable to locate a PSO on his/her post, arrange to have
the post covered and then institute an immediate investigation as to the cause
of the PSO’s absence.

» Comply with rules and regulations and note and promptly report any
misconduct or violation of the rules and regulations on the part of any
subordinate.

> Be held responsible for the proper conduct and appearance of subordinates.

> Not leave the confines of their assigned post without the permission of their
supervisor.

> Note the appearance of officers checking off duty and take appropriate
remedial action when necessary.

» During scheduled shift inspect all assigned equipment, motor vehicles, and
other assigned property under their control and report any discrepancies.

> Prepare schedules to ensure proper coverage of all INS security posts.
> Ensure correct preparation of time and attendance forms.

> Prepare Event Reports on accidents, injures, fires, bomb threats, unusual
incidents, unlawful acts, or security violations.
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> Prepare other reports required by the COTR in order to carry out the mission
of security and safety.

Ensure proper utilization of vehicles.
Ensure proper training/instruction of all officers before assigning to post.
Ensure proper preparation of all required forms.

Respond and/or take charge in all emergency situations.

vV V Vv VYV VY

Ensure policies and procedures are being followed in accordance with the
blanket purchase agreement, General, Post, and Special Orders, and
memoranda.

» Conduct roll call and ensure proper dissemination of information and
guidance.

» Know and understand all General, Post, and Special Orders.
> Acts as the Project Manager in his/her absence.
Qlialifications:

» Must have completed a minimum of three (3) years of successful security
service related experience equal to this blanket purchase agreement, or;

> Two (2) years of supervisory level security related experience equal to this
blanket purchase agreement.

3.13.53 Communications Dispatcher (Key Personnel)
Duties:

> Communications Dispatchers perform a full range of radio and telephone
operational duties in this 24-hour function. Dispatchers are required to process
and prioritize incoming calls for assistance.

> Uses telephones to receive emergency and non-emergency calls from the INS
Headquarters community requesting security, police, fire, medical, or other
emergency services.

> Determines the nature and location of emergencies; determines priorities and
places calls for police, fire, ambulance, or other emergency units as necessary
and in accordance with established procedures.
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>

Receives and processes emergency calls, maintains contact with all units on
assignment, maintains status and location of outside responding units.
Answers all calls promptly and cou}teously. Expeditiously routes calls to their
proper destination. '

Monitors alarms, answers non-emergency calls for assistance. Enters, updates,
and retrieves information from a variety of computer systems.

Monitors several radio frequencies. Operates a variety of communications
equipment, including radio consoles, telephones and computer systems.

Processes emergency requests for service. Answers questions and provides
information to the INS community over the telephone.

Makes entries into manual and automated record files. Types letters, forms

and reports on computer keyboards. Maintains accurate, up-to-date files and

logs. Prepares reports as required.

Relates effectively to those contacted in the course of work. Uses good
judgment in making decisions, in emergency and routine situations. Performs
other duties as required.

Alerts Protective Service Officers (PSOs) being sent on hazardous calls with
such information relating to the nature of the call that will enable the PSOs to
take suitable precautions.

Acknowledges all radio messages received and takes appropriate action.
Relays to all personnel any information or messages which may be pertinent,
such as the description of wanted or missing persons, wanted or stolen
property, details relative to criminal activity, fire alarms or any orders and
information received from the supervisor. Sends, receives, and files computer
messages.

Must be able to acquire a thorough knowledge of the location of all streets,
buildings, parks, or other general information regarding the INS Headquarters
community.

Must be capable of familiarizing him/her self with all emergency procedures
relating to, alarms, medical aid, fires, hazardous materials, or other matters
requiring immediate response.

Must be able to follow oral and written instructions. Must be able to establish
and maintain satisfactory working relationships with other employees and with
the public.
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>

Monitors closed circuit television and video surveillance systems Operates

‘video-recording systems.

Primarily responsible for operations in the Security Operations Center. Places
calls to repair equipment, maintains a clean and presentable work place, and is
responsible for the day-to-day operational maintenance of the Center.

Qualifications:

>

>

Must have completed a minimum of three (3) years of successful security
service related experience equal to this blanket purchase agreement, or;

‘Two (2) years of security related experience at the same supervisory level as

required by this blanket purchase agreement and must possess effective
management and communication skills.

Protective Service Officer

Duties:

>

Provide emergency response to situations such as security alerts, civil
disturbances, suspected or actual criminal violations and/or other life
threatening situations.

Respond to occurrences such as intrusion and duress alarms, security alerts,
civil disturbances, bomb threats, events involving hazardous materials,
demonstrations; life threatening situations such as medical alerts, fire alarms,
suspected or actual criminal v1olat10ns or other related situations, as directed
by the COTR.

Provide facility patrols for security, law and order, fire, and safety as described
in General Orders.

Perform package and vehicle inspection and limited searches of individuals, as
described in General Orders.

Receive, issue, and/or account for all keys to INS buildings, offices, gates,
etc., under the care and control of PHYSEC.

Monitor and operate building security, detection, surveillance, watch tour, and
other protection systems.

Observe building occupants and visitors for compliance with rules and
regulations.
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Discover, prevent, and detain, when authorized by law, persons attempting or
having gained unauthorized access to INS controlled property. '

Report potentially hazardous conditions and items in need of repair to include,
but not limited to, inoperative lights, leaky faucets, toilet stoppages, and
broken or slippery floor surfaces, etc., and prepare necessary reports.

Summon professional assistance and render First Responder First Aid to
individuals who become injured or ill while in buildings, or on property under
the control of INS.

Maintain a 24-hour duty log of all unusual activity, incidents, or anything that
requires action by the PSOs.

Prepare Event Reports on accidents, injuries, fires, bomb threats, unusual
incidents, unlawful acts, or security violations.

Prepare other reports required by the COTR in order to carry out the mission
of security and safety.

Perform such other functions as may be directed.

Maintain the Protective Services Program image in accordance with written
policy and guidance.

Know, understand and comply with all General, Post and Special Orders.
Prepare all time and attendance logs, and individual inventory reports.

Process visitors into INS facilities by use of automated systems.

Qualifications:

>

Three years of experience as a certified law enforcement officer with general
experience in administrative, technical, clerical, military, or other work that
involved following written procedures, rules, or regulations in contact with
coworkers, supervisors, or members of the public to provide a service, respond
to inquiries, or obtain information; to include specialized experience that
involved the protection of property against such hazards as fire, theft, damage,
accident, or trespass; or maintaining order and protecting life.

3.13.6 Conduct of Contractor Personnel

Personnel assigned by the Contractor to the performance of work hereunder shall be
acceptable to the Government in terms of professional conduct, and shall follow the Rules
and Regulations Governing Public Building and Grounds, 41 CFR 101.20 (see

08/02/02
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Attachment 7 to this blanket purchase agreement). Should the continued assignment to
this blanket purchase agreement of any of the contractor’s personnel in the performance
of the blanket purchase agreement be deemed by the CO to conflict with the interests of
the Government (FAR Parts 3 and 9), that person shall be immediately removed from the
assignment, and the reason for removal shall be fully documented in writing by the CO.

The Contractor and its employees shall conduct only business covered by this blanket
purchase agreement during periods paid for by the Government, and will not conduct any
other business on Government premises. Contractor employees shall abide by normal
rules and regulations applicable to the Government premises on which they work,
including any applicable safety/security regulations as well as any measure necessary to
verify contractor labor hours.

Contractor personnel shall not possess, sell, consume, or be under the influence of
intoxicants, drugs, or controlled substances which produce similar effects. Except in an
official capacity, the contractor’s employees shall not possess illegal narcotics, dangerous
drugs, controlled substances, or marijuana either on or off duty. Security personnel shall
not consume alcoholic beverages eight hours prior to entering on duty. The COTR has the
authority to order a blood or urine examination when he/she has reasonable suspicion to
believe that a contractor employee has used or is under the influence of any intoxicants,
drugs, or controlled substances. The Government will reimburse the Contractor for the
required examination and provide the proper hourly labor rate established in the blanket
purchase agreement for the individual involved in the examination only if the test results
are negative. The failure of a contractor employee to submit to a blood or urine
examination shall be sufficient for the Government to order the Contractor to remove that
individual from the blanket purchase agreement. '

Contractor personnel must remain at a duty post until properly relieved. Any contractor
personnel who suspects that his/her relief is intoxicated, under the influence of
intoxicating drugs, or shows evidence of impaired effectiveness from having used
intoxicating drugs, shall decline to be relieved, and shall immediately notify the COTR.

Contractor personnel shall not be assigned to perform work under this blanket purchase
agreement while using narcotics or other controlled substances prescribed by a licensed
physician.

The use of non-narcotic prescription drugs by an employee assuming a post shall be
reported through the Project Manager to the COTR. Failure to do so will require the
Contractor to suspend or remove the employee from the blanket purchase agreement.

The Project Manager shall be responsible for the determination of the fitness of an
employee using prescription drugs to assume duties of a post, and for providing full
coverage of the post in the event the employee is not capable of doing so.
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All Contractor personnel shall comply with the Personal Appearance and Grooming
Standards found in Attachment 8 to this blanket purchase agreement.

The Contractor shall maintain personnel files on-site on all personnel working on this
blanket purchase agreement. Such personnel files must contain, at a minimum, the
following information:

> Name, date of birth, place of birth, Social Security number, home address and
telephone number, name of personnel to be notified in case of an emergency, and a
color photograph.

> Records of all training, examinations, firearm licenses and test scores.
» Copies of all complaints, investigations, and commendations.

Contract personnel are subject to codes of criminal law. Violations may result in
suspension, removal or arrest of the contract employee from the blanket purchase
agreement or termination of the blanket purchase agreement for default.

The Contractor shall remove any employee from the work site upon determination that
the individual is assigned to duty for which he is not qualified or for which he has been
disqualified for either suitability or security reasons, or which he is found to be unfit to
perform his/her tour of duty. The COTR reserves the right to direct the removal of any

employee determined to be in non-compliance with the qualifications. A determination of
unfitness may be made from incidents involving:

> Violations of General, Post, Special Orders, and other memoranda and immediately
identifiable types of misconduct or delinquency or any of the listed items in this
section.

> Violating Rules and Regulations Governing Public Building and Grounds, 41 CFR
101.20.

> Failing to demonstrate courtesy and good manners toward INS employees (direct hire
and contract), Federal officials, and the general public. Not displaying a respectful and
helpful attitude in all endeavors will be cause for removal from post. Continued
complaints shall be cause for removal from the blanket purchase agreement.

> Unauthorized use of Government property inclusive of communication equipment,
phones or radios, credit cards, travel vouchers or automobiles. The Contractor shall
pay for any unauthorized telephone calls or use of credit cards. Violators shall be
subject to criminal prosecution. l

> Disturbing papers on desks, opening desk drawers or cabinets for other than a bona
fide security inspection. Indiscriminate disturbances of papers or equipment shall be
cause for disciplinary action.
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Falsifying or unlawfully concealing, removing, mutilating, or destroying any official
documents or records or concealing material facts by willful omission from official
documents or records. Violators may be subject to criminal prosecution.

Entertaining, socializing, or entering into business arrangements with, or giving legal
advice to persons while on government property.

Recommending an attorney or medical practitioner for any matter or incident
involving actions occurring on government property, or grantmg special favors to INS
employees, family members, and their friends.

Disclosing any official information or making any news or press releases.

Engaging in audacious or demeaning discussions concerning INS internal matters,
policies, grievances, legal issues, or personalities; or financial, personal, or family
matters with INS employees, family members, the public, or any known associate of
the above.

Disclosure of any information involving duty assignment(s), security equipment,
practices, procedures, operations, or other security related issue shall require the
expressed approval of the COTR.

Neglecting duties by sleeping while on duty, failing to devote full time and attention
to assigned duties, unreasonably delaying or failing to carry out assigned tasks,
conducting personal affairs during duty hours and refusing to render assistance or
cooperate in upholding the integrity of the work site security, or any other act, that
constitutes neglect of duties. Violating security procedures or regulations.

Not remaining on duty until properly relieved. Deserting a duty post.

Receiving traffic violations, notices, tickets (unless favorably adjudicated) while in
the course of official duty. Violating or permitting others to violate INS parking
procedures or regulations.

Displaying disorderly or immoral conduct, e.g., using abusive or offensive language,
quarreling, intimidating by words or actions, or fighting; or participating in disruptive
activities.

Gambling or unlawfully wagering or promoting gambling in any INS facility.

Knowingly associating with persons known to be convicted felons or persons known
to be connected with criminal activities. (This does not apply to immediate family
members).

Accepting or soliciting gifts, favors, or anything of value in connection with official
duties.
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3.13.7

>

Using uniform, uniform badge and/or other INS identification for other than official
business while on or off duty.

Displaying unethical or improper use of official authority of INS identification or
credentials, e.g. badges, passes, and other documents providing special access or
privileges.

Knowingly giving false or misleading statements or concealing material facts in
connection with travel vouchers, official reports, any records, investigations, or other
proceedings.

Knowingly making false statement(s) about other contract employees/officials, INS
employees, or the general public. '

Involvement in any form of discrimination or sexual harassment of other contract
employees, INS employees or members of the general public as prescribed by law.

Failing or delaying (without justifiable cause) to carry out a proper order of a
supervisor or other official having authority to give such orders.

Eating, smoking, drinking at the duty station, or taking breaks in any location except
those designated as authorized break areas as determined by the COTR.

Employment, with or without compensation, by any foreign government, firm,
corporation, or individual that is either controlled or managed by any foreign
government.

Employment as a Government or contract employee of INS, or any other position
which would constitute a real or apparent conflict of interest with the mission of INS.

Criminal misuse of issued weapons or the carrying of any non-issued weapons, as
defined by Federal, State, or local law in the jurisdiction where the violation occurs.

Security Requirements

Only U.S. citizens may perform under this blanket purchase agreement. All personnel
performing on this blanket purchase agreement must pass a suitability determination
conducted by the COTR. Contractor personnel will not be able to perform under this
blanket purchase agreement until appropriate suitability determinations have been made.
All necessary forms will be provided by the Government at the time of blanket purchase
agreement award. Only complete security packages will be accepted by the INS Office of
Security. Therefore, all personnel must provide the following information and documents
to the COTR within 10 days after blanket purchase agreement award:

08/02/02
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3.13.7.2
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Access To Classified Information

INS has determined that the performance of this blanket purchase agreement
requires that the Contractor, subcontractor(s), vendor(s), etc., (herein known as
Contractor) require(s) access to classified National Security Information (herein
known as classified information). Classified information is Government
information that requires protection in accordance with Executive Order 12958,
Classified National Security Information, and supplementing directives.

The Contractor will abide by the requirements set forth in the DD Form 254,
Contract Security Classification Specification, included in Attachment 9 to this
the blanket purchase agreement, and the National Industrial Security Program
Operating Manual (NISPOM) as directed by the Defense Security Service (DSS).
If the Contractor has access to classified information at an INS or other
Government facility, it will abide by the requirements set by that agency.

The Contractor must possess a TOP SECRET facility clearance consistent with
the National Industrial Security Program Operating Manual (NISPOM), prior to
blanket purchase agreement award. If an uncleared firm is selected, INS will
sponsor the firm for the facility clearance. If the facility clearance is not issued
within 180 days, INS may terminate the blanket purchase agreement for the
convenience of the Government.

Contractor personnel assigned to this blanket purchase agreement will be required
to possess up to a TOP SECRET personnel security clearance to include all
personnel performing under the labor categories of Program Manager/Project
Manager or Supervisor. The security clearances will be issued by DSS.

Suitability Determination For Sensitive/Facility Access.

INS shall have and exercise full control over granting, denying, withholding or
terminating unescorted access to a Government facility and or sensitive
Government information access for Contractor employees, based upon the results
of a background investigation. INS may, as it deems appropriate, authorize and
make a favorable entry on duty (EOD) decision based on preliminary security
checks. The favorable EOD decision would allow the employees to commence
work temporarily prior to the completion of the full investigation. The granting of
a favorable EOD decision shall not be considered as assurance that a full
employment suitability authorization will follow as a result thereof. The granting
of a favorable EOD decision or a full employment suitability determination shall
in no way prevent, preclude, or bar the withdrawal or termination of any such
access by INS, at any time during the term of the blanket purchase agreement. No
employee of the Contractor, subcontractor, or vendor shall be allowed access to a
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3.13.7.3

3.13.74

08/02/02

Government facility without a favorable EOD decision or suitability
determination by the INS Security Office.

Background Investigations.

All prospective Contractor employees shall submit the following completed forms
to the Security Office, through the COTR, no less than 30 days before the starting
date of the blanket purchase agreement or 30 days prior to entry on duty of any
employees whether a replacement, addition, subcontractor employee, or vendor:

> Standard Form 85P, "Questionnaire for Public Trust Positions"

> Standard Form 85 P-S “Supplemental Questionnaire for Selected Positions”
» FD Form 258, "Fingerprint Card" (2 copies)

> Foreign Born Relatives Form
>

Form DQOJ-555, “Disclosure and Authorization Pertaining to Consumer
Reports pursuant to the Fair Credit Reporting Act”

» Lautenburg Amendment Statement

NOTE: The Contractor is advised to only submit security packages on suitable
prospective employees whose integrity, credit, and character will meet the security
suitability requirements of INS. INS will likely consider as being unsuitable
prospective employees who fail to truthfully represent their credit history; who
make no attempt to pay debts; and whose character could be questionable because
of serious arrests, illegal drug use, or abuse of alcohol.

Be advised that unless an applicant/employee has resided in the U.S. for three of °
the past five years, the Government may not be able to complete a satisfactory
background investigation. In such cases, INS retains the right to deem an
applicant/employee as ineligible due to insufficient background information.

CONTINUED ELIGIBILITY

If a prospective employee is found to be ineligible for access to Government
facilities or information, the COTR will advise the Contractor that the employee
shall not continue to work or to be assigned to work under the blanket purchase
agreement.
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3.13.7.5

3.13.8 Training Requirements

| The Security Office may require drug screening for probable cause at any time

and/or when the Contractor independently identifies circumstances where
probable cause exists.

INS reserves the right and prerogative to deny and/or restrict the facility and
information access of any Contractor employee whose actions are in conflict with
the DOJ standards of conduct, 28 CFR 45.735.1 through 45.735.26, or whom INS
determines to present a risk of compromising sensitive Government information
to which he or she would have access under this blanket purchase agreement.

The Security Office must be notified of all terminations/resignations within five
days of occurrence.

SECURITY MANAGEMENT

The Contractor shall appoint a senior official to act as the Corporate Security
Officer. The individual will interface with the Security Office through the COTR
on all security matters, to include physical, personnel, and protection of all
Government information and data accessed by the Contractor.

The COTR and the Security Office shall have the right to inspect the procedures,
methods, and facilities utilized by the Contractor in complying with the security
requirements under this blanket purchase agreement. Should the COTR determine
that the Contractor is not complying with the security requirements of this blanket
purchase agreement, the Contractor will be informed in writing by the Contracting
Officer of the proper action to be taken in order to effect compliance with such
requirements.

The Government will not pay any travel expenses for personnel attending training.

The Contractor shall change the content of training courses, as directed by the COTR, at
no additional cost to the government, provided there is no change to the number of
instructors, classroom hours required and the Contractor has not incurred additional costs.

Types of training required for this blanket purchase agreement are defined below:

> Initial Basic Training is to be conducted by the Contractor and completed by the

08/02/02

contract employee prior to assignment at any INS facility. In general, the course shall
include classroom instructions on General, Post, and Special Orders; operational and
emergency procedures; proper use of security screening, monitoring and
communications equipment; first aid, CPR, report writing; defensive tactics; and
service weapon qualifications at a COTR-approved range. Initial Basic Training may
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be waived for contract employees who have performed at HQINS continuously in the
previous 6 months.

In-service training is a specific term for training for contract personnel to enhance
their skills and knowledge of security issues and operational procedural changes. The
training is usually for short periods of time (10 to 15 minutes) held during the daily
roll calls or at special COTR approved training sessions.

Re-certification training is required annually for firearms qualifications, first aid,
CPR, and defibrillator use; report writing, and other operational training. Each
contract employee must successfully complete at least 40 hours of re-certification
training within each succeeding 12-month period. Re-certification training shall
consist of reviews and updating of basic training and include additional current
material bearing on law enforcement and protective services, e.g. significant court
rulings; changes in security threats; new weaponry and protective techniques; and
professional findings and views on drug control and human behavior. Retraining will
include a review of all General, Post, and Special Orders, access control procedures,
emergency procedures, handling of classified materials to include counter intelligence
briefing, key control, vehicle procedures, report writing, operations of magnetometers
(both hand-held and walk through), and any other areas that require additional
retraining or certification.

Firearm training is required for armed security personnel assigned to this blanket
purchase agreement. Training will include demonstrated knowledge in firearm safety
through written tests and proficiency on the firing range prior to being assigned to the
blanket purchase agreement. Firearm qualifications under this blanket purchase
agreement shall be valid for one year from the date of qualification and certification.

(1) The Contractor shall certify in writing to the COTR that each armed employee has

successfully completed the firearms training specified for the weapon s/he is to
carry. For all personnel who successfully complete firearms training, the
Contractor shall provide to the Government signed statements to acknowledge this
training and that the contract employee understands all orders, directives and
regulations pertaining to the use of firearms.

(2) All security officers shall meet or exceed the highest standards of proficiency in
firearms that are required by the jurisdictions in which the officers are performing
their duties. All standards for testing and qualifications as well as qualifications of
the firearm instructor are subject to review and approval by the COTR.

Within 30 days after receipt of course outlines from the Government, the Contractor shall
submit to the COTR a Master Training Program that will include training objectives,
subjects to be taught, proposed curricula, a training outline, schedules and flow charts for
the anticipated student load. This training curriculum shall be consistent throughout the -
period of performance of the blanket purchase agreement, notwithstanding any

08/02/02
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differences in the application and/or adjudication of State/Municipal regulations or laws.
The curriculum shall meet the requirements of this blanket purchase agreement and the
most stringent standards of the jurisdiction wherein protective services are provided. The
curriculum shall be approved by the COTR and meet the requirements of this blanket
purchase agreement.
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4. DISCOUNTS

The following are the discounts proposed by MVM Incorporated to meet the requirements
of the BPA. MVM offered four (4) discount rates specific to the Contract Line Item
Numbers (CLINs). The discounts are for the life of this BPA.

The GSA Schedule contract years are: 7/1/2000 — 6/30/2001; 7/1/2001 — 6/30/2002;
7/1/2002 — 6/30/2003; 7/1/2003 — 6/30/2004; and 7/1/2004 — 6/30/2005. Option Year 2
for this effort falls under the final period of the GSA Schedule contract GS-07F-0366K
unless extended by modification.

Discount Schedule for Labor Rates Provided in GSA SAM FSS Contract

» For CLINs 0001, 1001, 2001, 3001, and 4001 (Program Manager/ Security Manager I

Level 3), the

» For CLINs 0002, 1002, 2002, 3002, and 4002 (Supervisor/Security Supervisor I Level

3), the

» For CLINs 0003, 1003, 2003, 3003, and 4003 (Communications Dlspatcher/Justlce

Protective Service Officer), the—

» For CLINs 0004, 1004, 2004, 3004, and 4004 (Protective Service Officer/Justice
Protective Service Officer), the

MVM Incorporated applies differential rates for training, support costs, and relief to these
discounted rates to arrive at billing rates to be applied under this BPA.

Base Period | ~ Discounted BilingRate

Program Manager (through 09/3 O)

Program Manager (after 10/1)

Supervisor (through 09/30)

Supervisor (after 10/1)

Communications Dispatcher (through 09/30)
Communications Dispatcher (after 10/1)
Protective Service Officer (through 09/30)
Protective Service Officer (after 10/1)
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Option Year 1 Discounted Billing Rate

Option Year 2 Discounted Billing Rate

Program Manager (through 09/30)

Program Manager (after 10/1)

Supervisor (through 09/30) .
Supervisor (after 10/1)

Communications Dispatcher (through 09/30)
Communications Dispatcher (after 10/1)

Program Manager (through 09/30)

Program Manager (after 10/1)

Supervisor (through 09/30)

Supervisor (after 10/1)

Communications Dispatcher (through 09/30)
Communications Dispatcher (after 10/1)
Protective Service Officer (through 09/30)
Protective Service Officer (after 10/1)

Protective Service Officer (through 09/30)
Protective Service Officer (after 10/1)

Option Year 3 ' Discounted Billing Rate

Protective Service Officer (through 09/30)
Protective Service Officer (after 10/1)

Program Manager (through 09/30) ‘

Program Manager (after 10/1) '

Supervisor (through 09/30)

Supervisor (after 10/1) ; N
~~Communications Dispatcher (through 09/30) s oo S

Communications Dispatcher (after 10/1)

Option Year 4 | Discounted Billing Rate

- Program Manager (through 09/30) :
Program Manager (after 10/1)
Supervisor (through 09/30) :
Supervisor (after 10/1) ’
Communications Dispatcher (through 09/30) ‘
Communications Dispatcher (after 10/1)
Protective Service Officer (through 09/30) '
Protective Service Officer (after 10/1)
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ATTACHMENT 1 (Revised)

CUSTODY AND MAINTENANCE OF GOVERNMENT PROPERTY

AND GOVERNMENT FURNISHED EQUIPMENT (GFE)

Vehicles, radios, other and other select items of security equipment, standard office
equipment (desk, chairs, telephones, photo-copy machines, fax machines, etc.)
will be furnished by the Government for performance of this contract while
Protective Service Officers (PSOs) are on duty. The uses for which this GFE
and government acquired equipment will be provided, and the care,
accountability and maintenance and replacement for which the contractor shall
be responsible, are described in the General Orders.

When government furnished equipment is issued upon contract award, a listing of GFE
will be issued via delivery order and made part of the contract.

‘Upon assumption of contract responsibilities for the Immigration Protective Service
" Program, and the completion of an independent inventory, the Contractor shall
be assigned as custodian for the Government furnished equipment.

o Accountabilify for Government Property

A.

All property furnished by the Government under this contract shall remain
the property of the Government. All equipment issued by the Government
to the Contractor shall be received for in a manner prescribed by the
Contracting Officer's Technical Representative (COTR). Any property

~furnished by the Government to fulfill contractual requirements-that is-lost—

or damaged as a result of improper use or negligence by the Contractor,
shall be repaired or replaced (as determined by the COTR) by the
Government and the costs of such repair or replacement shall be borne by
the Contractor.

The contractor shall ensure that Immigration and Naturalization Service
(INS) official seal, uniform design, and Protective Service logo are not
copied or used, whether in whole or in part, in any capacity other than for
official use by the Immigration Protective Service Program.

Upon contract completion or termination, the Contractor shall render an
accounting for all Government property that has come into its possession
during the period of the contract.
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D. The Contractor is responsible for ensuring that all items are returned to
their place of storage at the completion of the PSO’s shift. Under no
circumstances shall a PSO take any of the items off the building premises
unless specifically authorized to do so by the COTR in writing. Any PSO
who violates this provision is subject to immediate dismissal as
determined by the Contracting Officer, in conjunction with the COTR, and
is also subject to any penalty for violation of laws including, but not limited
to, theft.

E. Complete and current inventories of equipment shall be maintained by the
Contractor and furnished to-the COTR quarterly. The following are
examples of equipment to be reported:

1. Electrical and mechanical equipment where installed, such as
magnetometers, x-ray equipment, radio communications
equipment, fire alarm systems, security alarm and surveillance
systems, and all other electrical and mechanical equipment ,
provided to the contractor for use in the operation and protection of
INS facilities. This section shall also include written operating
procedures and repair and maintenance instructions.

2. Telephones considered necessary by the Government for the
conduct of official Government business under this contract.

3. Project Manager's administrative areas, locker space, locker and
office equipment (as deemed necessary by the Government),

‘excluding office machines.

F. All administrative forms prescribed for use by the contract employees
while on duty shall be obtained from the COTR.

G. After contract award, but prior to performance of security duties, the
COTR shall discuss with the Project Manager the method to be used in
storing and issuing the articles of equipment outlined in this section. The
emphasis in their discussion will be on the strict control to be used by the
Contractor in ensuring that these items are properly received by the PSO
at the beginning of the tour of duty and properly returned and secured at
the end of the tour of duty.
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The Government assumes no liability arising from the Contractor's use of

security equipment.

At the expiration and/or termination of this-contract all items of equipment
listed in this section shall be returned to the Government.

. Care and Maintenance

A

The Contractor shall be held responsible for the care, control,
maintenance, and replacement of all items of equipment issued by the
Contractor or INS. The contractor shall forward to the COTR a quarterly
equipment inventory of all equipment which has been furnished by INS.

The Contractor shall ensure all employees are issued and wear a clean,
neat and complete uniform while on duty. The uniform design and type
shall conform to standards and usage prescribed in this section and the -
General Orders.

HI. Protective Service Officer Uniform

A.

- The Contractor shall, no later than seven (7) days prior to the contract

performance date, submit to the COTR documentation to certify that all of
the below items of uniform and equipment have been issued to each PSO,
as required. Any disputes regarding application of the standards shall be
resolved through the COTR to the Contracting Officer.

No employee may enter on duty until s/he has all required uniforms,

~accessories and required items of equipment meeting the standards- . -

specified in the contract.

The Contractor shall be issued the following equipment for each individual
for the duties to be performed under this contract :

Qty/Individual ltem

1

1

1

Breast Shield (Badge)
Cap Plate (Badge)

Identification Card
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12 Shoulder Patch
2 INS insignia tie tack

D. The Contractor shall be issued the following equipment for each post as
- appropriate for the duties to be performed under this contract:

first aid kit
portable radio
radio charger
radio accessoriés as necessary
hand held magnetometer as necessary
inspection mirrors as necessary
other industry standard security equipment deemed neceésary by the COTR

V. INS Shoulder Patch, Badge and Cap Plate

All shoulder patches, badges and cap plates are accountable and/or numbered and
shall be accounted for at all times. Lost or stolen badge or cap plates shall
immediately be reported to the COTR and an investigative report with

-recommendations shall be completed and submitted to the COTR within five
working days. All lost or stolen shoulder patches, badges or cap plates shall be
replaced at no expense to the Government. Worn out, frayed, or damaged INS
shoulder patches shall be returned to the COTR for destruction.

V. | Radio Equipment
A. All hand-held and vehicular radio equipment will be provided by INS.

B. The Contractor shall ensure all radios are maintained in good operating
condition and be responsible for the care, control and scheduling of
maintenance on both hand-held and vehicular equipment (all maintenance
shall be performed by INS). The contractor shall be responsible for all
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damage to, or losses of security radios or any radio parts while in his
custody.

Government Furnished Vehicles

A.

The Government may provide vehiclé(s) for contractor when determined
by the COTR to be in the best interest of the Government. The Contractor
shall ensure all Government furnished vehicles are inspected, operated,
and maintained at all times in accordance with INS Fleet Management
Program. The Government will be responsible for costs associated with
routine maintenance and repairs.

The contractor shall furnish the COTR a daily operational/status report of
each assigned vehicle in a format prescribed by the COTR.

The contractor shall ensure proper daily first line inspection maintenance
and activity reports are performed for each vehicle and submitted to the
COTR on a weekly basis in a manner prescribed by the COTR.

The contractor shall be responsible for the care, control, and use of all
government furnished General Services Administration (GSA) gas credit
cards assigned to Government vehicles. The Project Manager shall
immediately investigate and report, in writing to the COTR, any suspected
or confirmed unauthorized use of the Government furnished gas credit
cards.

The contractor shall be responsible for care and control of each vehicle,

~including all assigned equipment, and to ensure all damage is properly ..

reported to the COTR in writing within 24 hours of its discovery.

The contractor shall be accountable for all damage to vehicles and
equipment caused by carelessness or neglect. This includes damage to
Government furnished vehicles as the result of traffic accidents when the
contract employee is deemed negligent.

The Project Manager shall ensure that all damages to vehicles are
reported, and related accident reports are properly completed and

“submitted to the COTR within 3 working days. The Project Manager shall

include a completed investigative report, affixing the responsibility for the
accident and whether the damage was the result of faulty or reckless
driving, or in clear disregard of local traffic regulations.
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INS HQ Protective Services

H. The COTR shall review all accident reports and determine responsibilities.
In cases of disagreement between the Project Manager and the COTR, all
reports and recommendations shall be forwarded to the Contracting

Officer (CO) for final determination of liability.
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PRODUCTIVE MAN HOUR REQUIREMENTS

POST LOCATION TOUR HOURS DAYS PER WEEK

Posts for CAB

Posts for TechWorld |

(0)(2), (b)(V)(E)
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Immigration and Naturalization Service
Office of Security
Physical Security Branch

General Order Number Effective Date:
‘ GO -1.2 May 1, 1999
Security Orders Expiration Date:
May 1, 2000
Index to General Order 1.2
Page
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Purpose

A.

This order describes the security operational handbooks which set forth
policies and procedures in the form of directives. To maintain the high
standards of security which the Immigration and Naturalization Service
has established, these directives must be adhered to and enforced by all
Protective Service Officers (PSOs).

It is impossible to write directives governing every circumstance that PSOs
may encounter. [t is expected that sound judgment and common sense
dictate PSOs’ actions and decisions.

There are two handbooks distributed to the INS Protective Service:
General Order Book, and Post Order Book. These handbooks are
discussed below.

Authority

A

All orders (general, post, and special) carry the authority of the Assistant
Director for INS Protective Service Operations, the Contracting Officer's
Technical Representative (COTR), the Alternate Contracting Officer's
Technical Representatives (ACOTR) and the Project Manager (PM).
Unless canceled by the appropriate authority, all orders shall be
considered to be a direct order from the COTR and the PM.

Only those directives or orders that have been issued through the
established chain of command are to be considered valid. No requests for

~_any action on the part of the INS PS shall be accepted from other sources.

Such requests shall be referred to the ACOTR for Operations or the
ACOTR for INS.

The conveyance outside the established chain of command of any
information involving operational orders is strictly prohibited and will be
considered as cause for a request for removal from the project.

Definitions

A

Operational Handbook - Bound literature and documents of detailed
operational instructions and information that is provided to each security
post. The documents are organized in operational categories of General
Orders, Post Orders, Special Orders, and Security Notices.

GO-12
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B.  .General Orders - Permanent policy and procedural directives designed to
standardize day-to-day operations at all INS PS posts.

C. Post Orders - Permanent policy and procedural directives relative to a
specific post.

-D. Special Orders - Temporary policy and procedural directives designed to
provide specific instructions for an event having a fixed duration. These
directives shall always be issued with an expiration date.

E. Security Notice - Notices are for information purposes only designed for
immediate circulation. These notices will indicate the intended audience.
In some cases, the notice may be attended for wide or limited circulation
outside the INS PS chain of command.
IV.  General Order Book

A. The General Order Book contains all general orders and is organized as
follows:

1. All General Orders begin with the designator “GO - “

2. The General Orders are separated into series by numbers.

3. Each order within a series is also sequentially numbered.
Example: “GO - 1.2” indicating the second General Order
pertaining to the administrative procedures.

B. Each post will maintain the Post Order Book at the post location during
hours of operation. Post Order Books will not be left
unattended/unsecured. If a Post Order Book can not be secured at a post

GO -1.2

(0)(2), (b)(7)(E)
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during hours the post is not operational, then the book shall be turned
over to the Supervisor or the Security Control Center.

V. Post Order Book

A. The Post Order Book contains the following information.

1.

NOOAWN

Post Order
Attachments
Special Orders
Notices
Inventory
Access Lists
Miscellaneous

B. Post Orders are designated by the post number they are associated with.
-The post numbers are three-digit numbers with the first digit being a
facility or area designator. The second and third digits indicate the post
within that facility or area.

C. Each post will maintain the Post Order Book at the post location during
hours of operation. Post Order Books will not be left unattended/
unsecured. If a Post Order Book can not be secured at a post during
hours the post is not operational, then the book shall be turned over to the
Supervisor or the Security Control Center.

D. When information is received on post, the PSO will file the information in
the appropriate location within the Post Order Book.

'E. Adherence to General and Post Orders

1.

General Orders
a) PSOs shall know and comply with all general orders.

b) All general orders are subject to updating and renumbering
at any time.

Post Orders

a) The requirements for a post are defined officially in its post
order. The PSO shall follow the Post Order uniess told

GO-1.2
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otherwise by the COTR or an ACOTR (see General Order
1.1) or supervisor within the chain of command.

b) The COTR, ACOTR or Supervisor within the chain of
command may supersede provisions of a post order on a
temporary basis. Changes of a longer-term nature will be
issued in writing as a special order or as an amendment to
the post order.

c) Whven provisions of a post order are superseded, the details
shall be documented as an incident.

F. Special Instructions

1.

Special instructions are received through the chain of command.
These instructions may be received over the phone. Any
instructions covering a period longer than 24 hours will be issued as

-a Special Order.

That information, regardless of the expiration date, shall be placed
in the Special Orders section of the Post Order Book.

If someone unfamiliar calls and says s/he is a PHYSEC
Representative or a PSO Supervisor, the PSO shall verify the - |
person's identity by contacting the SCC or Supervisor for

instructions.

B

- The PSO shall ensure this information is entered in the Security

Officer's/Radlio Operator's Duty Log.

GO-1.2
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Any questions or problems regarding the contents of this order shall be brought to the
attention of a supervisor for resolution.

Approved By : By Order Of:

Russell G. Reese : ~ Alternate

Assistant Director Contracting Officer’s

Physical Security . Technical Representative
6

GO-1.2
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Office of Security

ATTACHMENT 5
Immigration and Naturalization Service

Security Operations Services Branch

Post Order Number Effective Date:
PO - 801 April 1, 1999
Main Entrance Veteran’s Affairs Building Expiration Date:
| April 1, 2000
Index to Post Order 801
Page
I. - General Information 2
i Post Equipment Summary 3
lll.  Guard Mount -3
IV. Emergency Procedures 3
A. General 3
B. Evacuation 4
C. Fire S
D. Medical Emergencies 5
E. Bomb Threats 6
F. Law Enforcement Emergencies 7
G. Other Emergencies 7
V.  Access Control 7
g T e 7
B.  Authorized Personnel 8
C. \Visitors 9
“D.  Special Access Roster 11
E. Deliveries 11
Attachments

Attachment A General Order Reference List
Attachment B Schedule of Significant Tasks

Attachment C ~ Emergency Contact List
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Attachment D  Building Passes and Other Identification

PO - 801
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General Information
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Post Equipment Summary
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Any questions or problems regarding the contents of this order shall be brought to the

attention of a supervisor for resolution.

Approved By:

Russell G. Reese
Assistant Director
Physical Security

By Order Of:

Alternate
Contracting Officer's
Technical Representative

13
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Immigration and Naturalization Service Maximum Weights

Security Operations Branch Men

Height '

60 61 62 63 64 65 66 67 68 69 70 71 72 73 74 75 76

AGE ’ '
20 147 150| 153| 156| 159| 162| 165| 168 170| 174| 178 182| 187| 192| 197] 202| 212
21 147| 150( 153| 156| 159| 162| 165| 168| 170| 174( 178| 182 187| 192| 197| 202| 212
22 148| 151| 154| 157 160| 163 166| 169| 171| 175| 179| 183| 188| 193| 198} 203| 213
23 149] 152| 155| 158 161| 164| 167| 170| 172( 176| 180| 184| 189| 194| 200| 205| 215
24 151| 154 157| 160| 163| 166 169| 172( 173| 177 181| 185| 190| 196| 202| 207| 217
25 152| 155| 158 161 164 167| 170| 173| 174| 178| 182| 187} 192| 198| 204| 207| 219
26 153| 156| 159| 162| 165| 168| 171| 174| 175] 179| 183| 188| 193| 199 205] 211| 221
27 154| 157| 160] 163| 166] 169| 172| 175| 175 179| 183] 188| 193] 199| 205| 211| 221
28 1541 157| 160| 163| 166| 169| 172| 175| 176 180| 184| 189 195| 201| 207| 213| 223
29 155 158| 161| 164| 167| 170| 173| 176| 177| 181| 185| 190| 196| 202| 208| 214| 224
30 155| 158 161| 164| 167| 170| 173| 176( 177| 181| 186 191| 197| 203| 209| 215| 226
31 155| 158| 161| 164| 167| 170| 173| 176| 178( 182| 187| 192| 198| 204| 210| 216 227
32 156| 159| 162| 165( 168 171| 174| 177| 179( 183| 188| 193| 199| 205( 211| 217| 227
33 156| 159| 162| 165( 168| 171| 174 177| 179 184| 189| 194| 200| 206| 212| 218| 229
34 156| 159| 162| 165( 168| 171| 174 177| 180| 185| 190| 195 201| 207| 213| 219 231
35 157| 160| 163| 166| 169| 172| 175| 178| 180| 185| 190| 195| 201| 207| 214| 220| 232
36 157] 160] 163| 166 169| 172| 175| 178| 181| 186( 191| 196| 202| 208| 215| 221| 233
37 1571 160| 163| 166| 169 172| 175| 178 182 187| 192| 197| 203| 209| 216| 222| 234
38 158| 161| 164| 167| 170| 173| 176| 179| 182 187| 192| 198| 204| 210| 217| 223 235
39 158 161] 164| 167| 170] 173| 176] 179| 182| 187 192| 198| 204| 210| 217| 224 236
40 | 158 161 164| 167 170( 173| 176| 179| 183] 188 193| 199} 205| 211| 218| 225| 237
41 159] 162| 165| 168 171] 174 177| 180 183| 188 193] 199| 205| 211 218 225| 238
42 159 162| 165| 168 171| 174| 177| 180| 184| 189| 194| 200| 206 212| 219| 226] 239

~43 | 160| 163| 166( 169] 172| 175{ 178| 181| 184| 189] 194| 200| 206| 212] 219| 226 239

44 160| 163| 166( 169| 172| 175| 178| 181| 185| 190| 195| 201| 207| 213| 220} 227| 240
45 | 160| 163| 166| 169| 172| 175]| 178} 181| 185] 190| 195} 201| 207| 213| 220]| 227| 240
46 161| 164 167] 170| 173| 176( 179| 182| 186{ 191| 196| 202| 208| 214| 221| 228| 241
47 161 164| 167| 170] 173| 176] 179| 182| 186| 191 196| 202| 208| 215| 222| 229| 242
48 161 164| 167| 170 173| 176] 179]| 182| 186| 191| 196| 202| 208| 215| 222| 229| 242
49 161| 164] 167 170| 173| 176 179] 182| 186| 191| 196 202| 208| 215{ 222| 229| 242
50 161] 164| 167| 170| 173| 176 179 182 186] 191| 196] 202| 208| 215| 222| 229| 242
51 162]| 165| 168| 171] 174| 177] 180| 183| 187| 192| 197| 203| 209| 216] 223| 230| 243
52 162] 165| 168| 171| 174| 177| 180| 183| 187| 192| 197| 203| 209| 216| 223| 230| 243
53 162| 165| 168{ 171| 174| 177]| 180| 183| 187| 192| 197| 203| 209| 216| 223| 230| 243
54 163] 166| 169| 172 175| 178] 181| 184| 188| 193| 198| 203| 209| 216] 223| 230| 243
55 & | 163| 166| 169| 172| 175| 178| 181 184| 188| 193| 198| 203| 209| 216| 223| 230| 243
Over

ATTACHMENT 6 ‘ BPA COW-2-A-0064




Immigration and Naturalization Service

Maximum Weight
Security Operations Branch Women
Height :
60 61 62 63 64 65 66. 67 68 69 70 71 72 73 74 75 76
AGE

20 118] 121 124| 127| 130| 133| 137| 140| 143| 147| 150| 153| 155| 158| 161| 164| 168
21 118} 122( 125| 128 131 134| 138| 141| 144| 148 151]| 154| 156| 159| 162| 165| 169
22 120] 123| 126 129| 132| 134| 139] 142| 145| 149| 152| 155| 157| 160| 163| 166| 170
23 121( 124 127| 130| 133| 135{ 140| 143| 146 150| 153| 156| 158| 161| 164|.167| 171
24 122| 125| 128( 131| 134 136| 141| 144| 147| 151} 154| 157| 159| 162| 165| 168| 172
25 123} 126| 129{ 132] 135| 137] 142{ 145| 148] 152| 155| 158} 160} 163| 166]| 169| 173
26 125] 128 131| 134| 137| 139| 144| 147| 150| 154| 157| 160| 162| 165| 168| 171] 175
27 127| 130( 133| 136( 138 141| 146] 149| 152| 156 159| 162| 164| 167| 170| 173| 177
28 128] 131 134| 137 140 142{ 147| 150{ 153| 157| 160} 163| 165| 168| 171| 174| 178
29 129( 132| 135| 138| 141| 143| 148| 151 154| 158| 161| 164| 166 169| 172| 175| 179
30 129| 132| 135( 138 141 143| 148] 151| 154| 158| 161| 164| 166| 169| 172| 175| 179
31 130| 133 136 139 142 144 149| 152| 155| 159| 162| 165| 167| 170| 173} 176] 180
32 131| 134 137| 140| 143| 145] 150| 153| 156 160| 163| 166| 168| 171| 174| 177| 181
33 132| 135 138| 141| 144| 146| 151| 154| 157| 161| 164| 167| 169| 172| 175| 178| 182
34 133| 136| 139| 142| 145| 147| 152| 155| 158] 162| 165| 168| 170| 173]| 176| 179| 183
35 134| 137| 140| 143| 146| 148| 153| 156 159| 163} 166| 169| 171| 174| 177| 180| 184
36 135| 138| 141| 144| 147| 149| 154| 157} 160| 164| 167| 170| 172| 175| 178| 181| 185
37 136| 139| 142| 145] 148| 150] 155| 158| 161| 165| 168| 171| 173| 176 179| 182| 186
38 137] 140| 143| 146| 149 151| 156 159| 162| 166 169| 172| 174| 177| 180| 183| 187
39 138| 141( 144| 147( 150( 152| 157| 160| 163| 167| 170| 173| 175| 178| 181| 184| 188
40 138] 141 144| 147 150| 152 157| 160| 163| 167| 170| 173| 175| 178{ 181| 184| 188
41 139| 142| 145( 148| 151 153| 158 161| 164| 168| 171| 174| 176| 179| 182| 185| 189
42 140[ 143| 146 149] 152 154 159] 162 165| 169| 172]| 175| 177| 180| 183| 186] 190
43 | 141]| 144 147| 150| 153 155| 160| 163} 166| 170} 173| 176]| 178| 181] 184| 187! 191
44 142| 145| 148( 151| 154 156| 161| 164| 167| 171| 174| 177| 179| 182| 185| 188] 192
45 143| 146| 149| 152| 155| 157| 162| 165| 168| 172| 175| 178| 180| 183| 186| 189| 193
46 143| 146 150| 153| 156 158 163| 166( 169| 173| 176| 179| 181| 184| 187| 190 194
47 | 143| 146| 150 153 156{ 158| 163| 166| 169| 173| 176| 179| 181| 184| 187| 190| 194
48 143| 146| 150( 153| 156 158| 163| 166| 169| 173| 176| 179| 181] 184| 187| 190| 194
49 143| 146{ 150| 153| 156 158| 163| 166| 169| 173| 176| 179| 181| 184| 187| 190| 194
50 143} 146( 150| 153| 156| 158 163| 166| 169| 173| 176| 179| 181| 184| 187| 190| 194
51 1441 147| 151| 154| 157| 159| 164| 167| 170{ 174| 177| 180| 182| 185| 188| 191| 195
52 144| 147{ 151 154| 157 159| 164| 167| 170| 174| 177| 180| 182| 185| 188| 191| 195
53 1441 147| 151| 154 157| 159 164 167| 170| 174| 177| 180| 182| 185| 188| 191| 195
54 145] 148| 152 155( 158( 160| 165| 168| 171| 175| 178{ 181| 183| 186] 189| 192 196
55 & 145| 148( 152| 158( 160( 165( 168| 171| 175| 178| 181| 183| 186] 189| 192| 196 200
Qver '
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RULES AND REGULATIONS GOVERNING PUBLIC BUILDINGS

The following rules and regulations were promulgated pursuant to Public Law 566, 80th
Congress, approved June 1, 1948 (Title 40, U.S. Code, 318); and the Federal Property
and Administrative Services Act of 1949 (Title 63, United States Statues at Large, 377),
and apply to all premises under the charge and control of the Immigration and
Naturalization Service (INS) and to all persons entering in or on such property.

Under the General Services Administration delegation of authority to the Department of
Justice (DOJ), and for the purpose of this section, the Director of Security or his/her
designee, shall be considered the "ranking representative of the Federal Protective
Service Division responsible for protection of the facility or the area." In addition, the
Contractor shall assume the authority whenever the term Federal Protective Officer is
used in this section. At the present time there is no authority for INS to delegate the
Power of Arrest to contract employees.

Federal Property Management Regulations
Subpart 101-20.3 -- Conduct on Federal Property

Applicability (41 CFR 101-20.300). These rules and regulations apply to all property
under the charge and control of the General Services Administration and to all persons
entering in or on such property. Each occupant agency shall be responsible for the
observance of these rules and regulations.

Inspection (41 CFR 101-20.301). Packages, briefcases, and other containers in the
immediate possession of visitors, employees, or other persons arriving on, working at,

person and any vehicle driven or occupied by the person may accompany an arrest.

Admission to property (41 CFR 101-20.302). Property shall be closed to the public
during other than normal working hours. The closing of property will not apply to that
space in those instances where the Government has approved the after-normal-working
hours use of buildings or proportions thereof for activities authorized by Subpart 101-
20.4. During normal working hours, property shall be closed to the public only when
situations require this action to ensure the orderly conduct of Government business.
The decision to close the property shall be made by the designated official under the
Occupant Emergency Program after consultation with the buildings manager and the
ranking representative of the Law Enforcement Branch responsible for protection of the
facility or the area. The designated official is defined in 101-20.003(g) as the highest
ranking official of the primary occupant agency, or the alternate highest ranking official

visiting, or departing from Federal property, are subject to inspection. A full searchofa
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or designee selected by mutual agreement by other occupant agency officials. When
property, or a portion thereof, is closed to the public, admission to this property, or a
portion, will be restricted to authorized persons who shall register upon entry to the ‘
property and shall, when requested, display Government or other identifying credentials
to the Federal Protective Officers or other authorized individuals when entering, leaving,
or while on the property. Failure to comply with any of the applicable prowsmns isa
violation of these regulations.

Preservation of property (41 CFR 101-20.303). The improper disposal of rubbish on
property; the willful destruction of or damage to property; the theft of property; the:
creation of any hazard on property to persons or things; the throwing of articles of any
kind from or at a building or the climbing upon statues, fountains, or any part of the
building, is prohibited.

Conformity with signs and directions (41 CFR 101-20.304). Persons in and on property
shall at all times comply with official signs of a prohibitory, regulatory, or directory nature
and with the lawful direction of Federal Protective Officers and other authorized
individuals.

Disturbances (41 CFR 101-20.305). Any loitering, disorderly conduct, or other conduct
on property which creates loud or unusual noise or a nuisance; which unreasonably
obstructs the usual use of entrances, foyers, lobbies, corridors, offices, elevators,
stairways, or parking lots; which otherwise impedes or disrupts the performance of
official duties by Government employees; or which prevents the general public from
obtaining the administrative services prov;ded on the property in a timely manner, is
prohibited.

property or the operating of gambling devices, the conduct of a lottery or pool, or the
selling or purchasing of numbers, tickets, in or on property is prohibited. This
prohibition shall not apply to the vending or exchange of chances by licensed blind
operators of vending facilities for any lottery set forth in a State law and authorized by
section 2(a)(5) of the Randolph-Sheppard Act (20 U.S.C. 107, et seq.)

Alcoholic beverages and narcotics (41 CFR 101-20.307). Operatlons of a motor
vehicle while on the property by a person under the influence of alcoholic beverages,
narcotic drugs, hallucinogens, marijuana, barbiturates, or amphetamines is prohibited.
Entering upon the property, or while on the property, under the influence of or using or
possessing any narcotic drug, hallucinogens, marijuana, barbiturates, or amphetamines
is prohibited. This prohibition shall not apply in cases where the drug is being used as
prescribed for a patient by a licensed physician. Entering upon the property, or being

Gambling (41 CFR 101-20.306). Participating in games for money or other personal
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on the property, under the influence of alcoholic beverages is prohibited. The use of
alcoholic beverages on property is prohibited except, upon occasions and on property
upon which the head of the responsible agency or his or her designee has for
appropriate official uses granted an exemption in writing. The head of the responsible
agency or his or her designee shall provide a copy of all exemptions granted to the
buildings manager and the Chief, Law Enforcement Branch, or other authorized
officials, responsible for the security of the property.

Soliciting, vending, and debt collection (41 CFR 101-20.308). Soliciting alms,
commercial or political soliciting, and vending all kinds, displaying or distributing
commercial advertising, or collecting private debts on GSA-controlled property is
prohibited. This rule does not apply to (a) national or local drives for funds for welfare,
health, or other purposes as authorized by 5 CFR, part 110 and 950, Solicitation of
Federal Civilian and Uniformed Services Personnel for Contributions to Private
Voluntary Organizations issued by the U.S. Office of Personnel Management under
Executive Order 12353 of March 23, 1982, as amended, and sponsored or approved
by the occupant agencies; (b) concessions or personal notices posted by employees on
authorized bulletin boards; (c) solicitation of labor organization membership or dues
authorized by occupant agencies under the Civil Service Reform Act of 1978 (Pub. L.
95-454); and (d) lessee, or its agents and employees, with respect to space leased for
commercial, cultural, educational, or recreational use under the Public Buildings
Cooperative Use Act of 1976 [40 U.S.C. 490(a)(16)]. Note: Public areas of GSA-
controlled property may be used for other activities permitted in accordance with
Subpart 101-20.4.

Posting and Distributing Materials (41 CFR 101-20.309). Posting or affixing materials,
such as pamphlets, handbills, or flyers, on bulletin boards or elsewhere on GSA-

controlled property is prohibited, except as authorized in 101-20.308 or when these

displays are conducted as part of authorized Government activities. Distribution of
materials, such as pamphlets, handbills, or flyers, is prohibited, except in the public
areas of the property as defined in 101-20.003(z), unless conducted as part of
authorized Government activities. Any person or organization proposing to distribute
materials in a public area under this section shall first obtain a permit from the building
manager under Subpart 101-20.4 and shall conduct distribution in accordance with the
provisions of Subpart 101-20.4. Failure to comply with those prov1$|ons is a violation of
these regulations.

Photographs for news, advertising, or commercial purposes (41 CFR 101-20.310).
Photographs may be taken in space occupied by a tenant agency only with the consent
of the occupying agency concerned. Except where security regulations apply or a
Federal court order or rule prohibits it, photographs for news purposes may be taken in
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entrances, lobbies, foyers, corridors or auditoriums when used for public meetings.
Subject to the foregoing prohibitions, photographs for advertising and commercial
purposes may be taken only with written permission of an authorized official of the
agency occupying the space where the photographs are to be taken.

Dogs and other animals (41 CFR 101-20.311). Dogs and other animals, except seeing
eye dogs, other guide dogs, and animals used to guide or assist handicapped persons,
shall not be brought upon property for other than official purposes.

Vehicular and pedestrian traffic (41 CFR 101-312)

(a) Drivers of all vehicles entering or while on property shall drive in a careful and
safe manner at all times and shall comply with the signals and directions of Federal
Protective Officers or other authorized individuals and all posted traffic signs;

(b) The blocking of entrances, driveways walks, loading platforms, or fire
hydrants on property is prohibited; and

(c) Except in emergencies, parking on property is not allowed without a permit.
Parking without authority, parking in unauthorized locations or in locations reserved for
other persons, or parking contrary to the direction of posted signs is prohibited.
Vehicles parked in violation, where warning signs are posted, shall be subject to
removal a the owners' risk and expense. This paragraph may be supplemented from
time to time with the approval of the Regional Administrator by the issuance and posting
of such specific traffic directives as may be required, and when so issued and posted
such directives shall have the same force and effect as if made a part thereof. Proof
that a motor vehicle was parked in violation of these regulations or directives may be
taken as prima facie evidence that the registered owner was responsible for the
violation. -

possess explosives, or items intended to be used to fabricate an explosive or incendiary
device, either openly or concealed, except for official purposes. (Weapons, see title 18,
U.S. code 930.)

Nondiscrimination (41 CFR 101-20.314). There shall be no discrimination by
segregation or otherwise against any person or persons because of race, creed, sex,
color, or national origin in furnishing or by refusing to furnish to such person or persons
the use of any facility of a public nature, including all services, privileges,
accommodations, and activities provided thereby on the property.

Penalties and other laws (41 CFR 101-20.315). Whoever shall be found guilty of
violating any rule or regulation in this Subpart 101-20.3 while on any property under the
charge and control of U.S. General Services Administration (GSA) is subject to a fine of

_ Explosives (41 CFR 101-20.313). No person entering or while on property shall carryor
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not more than $50, or imprisonment of not more than 30 days, or both. (See title 40
U.S.C. 318c.) Nothing in these rules and regulations shall be construed to abrogate
any other Federal laws or regulations or any State and local laws and regulation
applicable to any area in which the property is situated. (section 205(c), 63 U.S.
Statutes, 390; 40 U.S. code 486(c)).

In addition to the enforcement of 41 CFR 101-20, the Contractor shall enforce all rules
and regulations contained in General, Post and Special Orders approved by the COTR
that pertain to the physical protection of domestic facilities, communications,

employees, computer and information systems, and classified or sensitive information.
These rules and regulations shall be provided to the Contractor at the time the contract

is awarded. These rules and regulations are subject to change at anytime by the
COTR.

U.S. Code, Title 18, (Crimes and Criminal Procedure)
Chapter 44 — Firearms

Sec. 930. Possession of firearms and dangerous weapons in Federal facilities

(a) Except as provided in subsection (d), whoever knowingly possesses or causes to be
present a firearm or other dangerous weapon in a Federal facility (other than a Federal
court facility), or attempts to do so, shall be fined under this title or lmprlsoned not more
than 1 year, or both.

(b) Whoever, with intent that a firearm or other dangerous weapon be used in the
commission of a crime, knowingly possesses or causes to be present such firearm or
dangerous weapon in a Federal facility, or attempts to do so, shall be fined under this

title or imprisoned not more than 5 years, or both.

(c) A person who kills or attempts to kill any person in the course of a violation of
subsection (a) or (b), or in the course of an attack on a Federal facility involving the use
of a firearm or other dangerous weapon, shall be punished as provided in sections
1111, 1112, and 1113.

(d) Subsection (a) shall not apply to -

(1) the lawful performance of official duties by an officer, agent, or employee of
the United States, a State, or a political subdivision thereof, who is authorized by law to
engage in or supervise the prevention, detection, investigation, or prosecution of any
violation of law;

(2) the possession of a firearm or other dangerous weapon by a Federal official
or a member of the Armed Forces if such possession is authorized by law; or

(3) the lawful carrying of firearms or other dangerous weapons in a Federal
facility incident to hunting or other lawful purposes.
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(e) |

(1) Except as provided in paragraph (2), whoever knowingly possesses or
causes to be present a firearm in a Federal court facility, or attempts to do so, shall be
fined under this title, imprisoned not more than 2 years, or both.

(2) Paragraph (1) shall not apply to conduct which is described in paragraph (1)
or (2) of subsection (d).

(f) Nothing in this section limits the power of a court of the Unlted States to punish for
contempt or to promulgate rules or orders regulating, restricting, or prohibiting the
possession of weapons within any building housing such court or any of its
proceedings, or upon any grounds appurtenant to such building.

(9) As used in this section:

(1) The term "Federal facility" means a building or part thereof owned or leased
by the Federal Government, where Federal employees are regularly present for the
purpose of performing their official duties.

(2) The term "dangerous weapon" means a weapon, device, instrument,
material, or substance, animate or inanimate, that is used for, or is readily capabile of,
causing death or serious bodily injury, except that such term does not include a pocket
knife with a blade of less than 2 1/2 inches in length.

(3) The term "Federal court facility" means the courtroom, Judges chambers,
witness rooms, jury deliberation rooms, attorney conference rooms, prisoner holding
cells, offices of the court clerks, the United States attorney, and the United States
marshal, probation and parole offices, and adjoining corridors of any court of the United
States.

(h) Notice of the provisions of subsections (a) and (b) shall be posted conspicuously at
each public entrance to each Federal facility, and notice of subsection (e) shall be
posted conspicuously at each public entrance to each Federal court facility, and no

person shall be convicted of an offense under subsection (a) or (e) with respect to a

Federal facility if such notice is not so posted at such facility, unless such person had
actual notice of subsection (a) or (), as the case may be. -
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Personal Appearance and Grooming Standards

A. Security Officers shall be in uniform and maintain a neat, Clean, and
business-like appearance and comply with dress standards while on duty.

1. The term "Protective Service Officer" (PSO) refers to all contract
security personnel including armed uniformed officers and
supervisory personnel.

2. Violations of grooming standards and personal appearance
requirements shall be reported to the Project Manager. Alleged
violations shall be fully investigated by the Contractor and a
comprehensive Report of Investigation shall be submitted to the
Contracting Officer's Technical Representative (COTR) within
seven (7) days of the violation, informing the COTR of the
corrective action taken to prevent recurrence.

3. Failure to meet the requirements of appearance and wearing of
the uniform as noted herein is considered as being "out of
uniform”. PSOs who are out of uniform more than twice may be
subject to removal from the contract.

B. The personal appearance and groomlng standards required by this
contract are listed below :

1. All PSOs and Supervisors shall wear properly fitted uniforms
when on duty. Any individuality shall not interfere with or

detract from the proper wearing of the security officer uniform

designed by INS.

2. Uniforms purchased from any source are acceptable to the
Government provided that the contractor supplies the specified
uniform and abides by federal acquisition regulations pertaining
to subcontracting under this contract. The contractor shall
ensure the PSOs possess the required number of uniforms that
will result in a professional appearance.

3. PSOs may wear their uniform to and from work provided that all
insignia (i.e. shields, badges, patches) are completely covered
by an over-garment (i.e., coat, jacket, sweater). The hat shall

“not be worn off duty.
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Only conservative prescription eyeglasses may be worn with the
uniform. Sunglasses or eyeglasses that are faddish in style or
color (e.g. bright, iridescent or fluorescent orange, yellow, red,
etc.) or have lenses or frames with initials or other adornments
shall not be worn. Mirrored or opaque sunglasses may not be
worn. Frame holders which are navy blue or black in color and
otherwise unadorned may be worn. Sunglasses or darkly tinted
glasses shall not be worn inside the building unless determined
as medically necessary by a licensed medical physician.

PSOs shall not wear jewelry in their noses, ears or other visible
parts of the body. Females may wear small plain golden,
silvertone or pearl button earrings not to exceed one-quarter
(1/4) inch in diameter. Rings on fingers shall be limited to not
more than two rings per finger or two rings per hand. The
wearing of beads, necklaces, chains, bracelets, and similar
jewelry while on duty is prohibited unless covered by the
uniform shirt.

Only authorized logos and accessories shall be worn on or with
the PSO’s uniform. At no time, shall a contract employee
display, or cause to be displayed, any contractor insignia or logo
while on duty without written approval of the COTR.

Shirts shall be worn with the cuffs fully extended and buttoned.
Short sleeve shirts shall be worn with one button open at the

collar and sleeves fully extended.

10.

Hosiery shall be navy blue or black. Bare ankles and patterned
stockings or socks shall not be permitted.

Undershirts shall be white or neutral and worn in such a manner
so as to be concealed from view. No lettering or design shall be
visible through the uniform shirt.

If a mustache is worn, it shall be kept neat and trimmed evenly
so that no portion extends more than one-half (1/2) inch below
or beyond the line of the individual's upper lip.
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11. The face shall be kept clean shaven. The temporary wearing of
beards may be authorized by the COTR, if prescribed by a
board-certified medical doctor for pseudofolliculitis barbae. In
such cases, the beard shall be neatly trimmed to a length not to
exceed one-quarter (1/4) inch. Medical certification for shaving
waivers shall be resubmitted every 90 days.

12. Hair and/or wigs, for females, must be a natural hair color and
kept clean, neat and styled to present a managed appearance.
Hair shall be arranged so that it does not extend more than 2
and 1/2 inches below the bottom of the collar. Bouffant and
modified bush styles are acceptable if they allow for proper
wearing of headgear. Plaited or braided hair shall be permitted
only if worn under headgear. No decorations shall be worn in
the hair and items used to hold the hair in place shall be
concealed as much as possible and shall be of a color and style
that blend with the hair.

13. Hair pieces for males must be a natural hair color, neatly
groomed and shall not fall over the eyes or exceed the top of
the collar. It shall be kept clean and the length and/or bulk of
the hair shall not be excessive or present a ragged, unkempt or
extreme appearance. Also, the bulk or length of the hair shall
not interfere with the wearing of headgear and no decorations
shall be worn in the hair.

14. For males, hair length must not exceed the top of a shirt collar.

Females may wear their hair in an "up” style so as not to

The Contractor is responsible for ensuring that PSOs maintain a
neat appearance in accordance with generally accepted
standards of the community.

15. Sideburns shall not be conspicuous and shall be neatly trimmed
at all times. Sideburns shall not extend below the top of the ear
canal nor forward past a vertical line extending one-half (1/2)
inch backward from the outer corner of the eye.

- 16. Fingernails shall not extend further than 1/8 of one inch beyond
the tip of the finger. Fingernail polish may be used if the color is
neutral.

interfere with the wearing of the uniform or use of equmehf -



DEPARTMENT 7 = DEFENSE

CONTRACT SECURITY CLAS: ..-{CATION SPECIFICATION

(The requirements of the DoD Industrial Security Manual
to all security aspect of this effort.)

1. CLEAF "NCE AND SAFEGUARDING

a. FACILITY CL.~ ANCE REQUIRED
TOP SECHKFT

b. LEVEL OF SAFEGUARDING REQUIRED

NONE

apply

2. THIS SPECIFICATION IS FOR: (X and complete as applicable)

3. THIS SPECIF|CATION IS: (X and complete as applicable)

a. PRIME CONTRACT NUMBER GS-07F-0366K/COW-2-A-0064 Date (YYMMDD)
X a. ORIGINAL (Complete date in all cases) 01 0329
b. SUBCONTRACT NUMBER b. REVISED (Supersedes Revision No. Date (YYMMDD)
all previous specs)
X | ¢ SOLICITATION OR OTHER NUMBER Due Date (YYMMDD) Date (YYMMDD)
COW-2-Q-0010 c. FINAL (Complete item 5 in all cases)

4. IS THIS A FOLLOW-ON CONTRACT? | |YES lX |

NO. If Yes, complete the following:

(Preceding Contract Number) is transferred to this follow-on contract.

5. 1S THIS A FINAL DD FORM 2547 YES X

Classified material received or generated under

In response to the contractor's request dated

Retention of the identified classified material is authorized for the period of

NO. if Yes, complete the following:

6. CONTRACTOR (include Commercial and Government Entity (CAGE) code,

a. NAME, ADDRESS, AND ZIP CODE

MVM, Incorporated

MVM International Securities
8301 Greensboro Drive .
McLean, VA 22102-3603

b CAGE CODE c. COGNIZANT SECURITY OFFICE (Name, Address, and Zip Code)

7. SUBCONTRACTOR

a. NAME, ADDRESS, AND ZIP CODE

b. CAGE CODE ¢. COGNIZANT SECURITY OFFICE (Name, Address, and Zip Code)

8. ACTUAL PERFORMANCE

a. LOCATION

b. CAGE CODE c. COGNIZANT SECURITY OFFICE (Name, Address, and Zip Code)

PROTECTIVE SERVICES

9. GENERAL IDENTIFICATION OF THIS PROCUREME..

YES | nNO YES | NO
10 THS CONTRACT WLL. REQURE ACCESS TO: 1. N PERFORVING THIS CONTRACT, THE CONTRACTOR WALL:
a. COMMUNICATIONS SECURITY (COMSEC) INFORMATION X a. HAVE ACCESS TO CLASSIFIED INFORMATION ONLY AT ANOTHER CONTRACTOR'S X
FACILITY OR A GOVERNMENT ACTIVITY

b. RESTRICTED DATA X b. RECEIVE CLASSIFIED DOCUMENTS ONLY X
¢. CRITICAL NUCLEAR WEAPON DESIGN INFORMATION X ¢. RECEIVE AND GENERATE CLASSIFIED MATERIAL X
d. FORMERLY RESTRICTED DATA X d FABRICATE, MODIFY, OR STORE CLASSIFIED HARDWARE X
e. INTELLIGENCE INFORMATION: e, PERFORM SERVICES ONLY X

(1) Sensitive Compartmented Information (SCI) X f. HAVE ACCESS TO U.S. CLASSIFIED INFORMATION OUTSIDE THE U.S., X

CENTER (DTIC) OR OTHER SECONDARY DISTRIBUTION CENTER
(2) Non (SCI) X g. BE AUTHORIZED TO USE THE SERVICES OF DEFENSE TECHNICAL INFORMATION X
CENTER (DTIC) OR OTHER SECONDARY DISTRIBUTION CENTER

f. SPECIAL ACCESS INFORMATION (SECRET) X h. REQUIRE A COMSEC ACCOUNT X
g. NATO INFORMATION (SECRET) X i. HAVE TEMPEST REQUIREMENTS X
h. FOREIGN GOVERNMENT INFORMATION X j- HAVE OPERATIONS SECURITY (OPSEC) REQUIREMENTS X
i. LIMITED DISSEMINATION INFORMATION X k. BE AUTHORIZED TO USE THE DEFENSE COURIER SERVICE X
j. FOR OFFICIAL USE ONLY INFORMATION X . OTHER (Specify): X
k. OTHER (Specify} X

DD Form254, DEC 90 (Computer Generated Form)
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12. PUBLIC RELEASE. Any informatior‘; .....~ssified or unclassified) pertaining to this contract shall not be releaset.. . ;”ublic dissemination except as provided by the Industrial

Security Manual or unless it has been approved for public release by appropriate U.S. Government authority. Proposed public releases shall be submitted for approval
o ]

Through (Specify):
Not Authorized

o the Directorate for Freedom of Information and Security Review, Office of the Assistant Secretary of Defense (Public Affairs)* for review.
*In the case of non-DobD User Agencies, requests for disclosure shall be submitted to that agency.

13. SECURITY GUIDANCE. The security classification guidance needed for this classified effort is identified below. If any difficulty is encountered in applying this guidance or if any other
contributing factor indicates a need for changes in this guidance, the contractor is authorized and encouraged to provide rec ded ct ; to chall the guid. or the classification

assigned to any information or material furnished or generated under this contract; and to submit any questions for interpretation of this guidance to the official identified below. Pending final

decision, the information involved shall be handled and protected at the highest level of classification assigned or recommended. (Fill in as appropriate for the classified effort. Anach, or

.

forward under separate corresp any d ‘guides/extracts referenced herein. Add additional pages as needed to provide complete guidance.

CLASSIFICATION GUIDANCE AS FOLLOWS:

Cleared personnel are required to perform this service because access to
classified information can not be precluded. Contract employees will require
access to Top Secredt information. Classificaiton guidance will be provided by
the NISPOM or the Department of Justice, Immigration and Naturalization Service,
425 I Street, NW Washington, DC 20536. All Visit Requests must be provided to
the COTR and the INS Security Office prior to visit occuring. Aall Contract
personnel will be subject to a suitability investigation conducted by INS, to
include those persons needing Top Secret clearances, prior to contract
performance. The INS security office will assist in the inspection of contractor
compliance along with the Defense Security Service.

R - - — - T v
14, ADDITIONAL. EJRTY m Requirements, in addition to ISM requirements, are established for this contract. (If Yes, identify the . X

‘pertinent contractual clauses in the contract document itsé/f, or provide an appropriate statement which identifies the additional requirements. Provide
a copy of the requirements to the cognizant security office. Use item 13 if additional space is needed. )

15.|NSPECTIONS. Elements of this contract are outside the inspection responsibility of the cognizant security office. (if Yes, explain and identify specific I I Yes I X I No
areas or elements carved out and the activity responsible for inspections. Use ltem 13 if additional space is needed.

16. CERTIFICATION AND SIGNATURE. Security requirements stated herein are complete and adequate for safeguarding the classified
information to be released or generated under this classified effort. All questions shall be referred to the official named below.

a. TYPED NAME OF CERTIFYING OFFICAL b. TITLE c. TELEPHONE (Include Area Cade)
Ora L. Smith Chief, Personnel Security Operations | 202/616-2339

(Headquarters)

17. REQUIRED DISTRIBUTION

Office of Securitv. Immiaration and Naturalization Service ' X_] a CONTRACTOR
425 | Street, NW . ~ | b. SUBCONTRACTOR
Washington, DC 20536 X | ¢ COGNIZANT SECURITY OFFICE FOR PRIME AND SUBCONTRACTOR
e. SIGNATURE d. US. ACTIVITY RESPONSIBLE FOR OVERSEAS SECURITY ADMINISTRATION

X e. ADMINISTRATIVE CONTRACTING OFFICER
X f. OTHERS AS NECESSARY (DOJ/SEPS)

DD Form 254, DEC 90 (Computer Generated Form) ATTACHMENT 9/BPA COW-2-A-0064
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CONTRACTOR FURNISHED EQUIPMENT
UNIFORMS

A. The Contractor shall furnish and/or maintain in acceptable condition, as
' determined by the COTR, all items of uniform and equipment as described
in this section. The Contractor shall be held responsible for the care,
control, maintenance, and replacement of all items of equipment issued by
the Contractor or INS.

B. No employee may enter on duty until s/he has all required uniforms,
accessories and items of equipment meeting the standards specified in
the contract.

C. The Contractor shall ensure all employees are issued and wear a clean,
neat and complete uniform while on duty. The uniform design and type
shall conform to standards and usage prescribed in this section and the
General Orders.

- D. The Contractor shall, no later than seven (7) days prior to the contract
performance date, submit to the COTR documentation to certify that all of
the below items of uniform and equipment have been issued to each
Protective Service Officer, as required. Any disputes regarding application
of the standards shall be resolved through the COTR to the Contracting
Officer.

E. The Contractor shall provide the following uniform items for each
individual performing duties called for by this contract:

Qty  ltem

5 Shirts, long sleeve, polyblend white with epaulets, sewn in military
creases, badge tab, and INS designed shoulder patch 1/4 inch below the
shoulder seam on the left sleeve.

5 Shirts, short sleeve, polyblend white with epaulets, sewn military creases,
badge tab, and INS designed shoulder patch 1/4 inch below the shoulder
seam on the left sleeve.

3 Trousers, charcoal, polyblend, all season weight with 100% wool elastic
black 1 inch stripe.

3 Neckties, polyblend, black, clip-on.
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1 Cap, uniform, round, black polyblend; black plastic visor and chin strap for
Protective Service Officers; gold for Supervisors and Project Manager.

2 Shoes, pair, plain black low quarter military style with rubber soles (or to
be determined by COTR).

6 Socks, pair, mid-calf black.

1 Cap cover, rain, black nylon with badge tab.
1 Raincoat, black nylon mid-calf with badge tab.
1 Sweater, 100% wool, pullover, V-Neck, black in color, with shoulder

epaulets, elbow patch, both name and badge tab with INS designed
shoulder patch sewn 1/4 inch below the left shoulder.

1 Cap, Fur lined Arctic, Black.

1 Rain boots, pair, black knee—tob rubber.

1 Gloves, pair, black winter lined with Thinsulate.

1 Scarf, black polyblend wool.

1 Jacket, black nylon Parker (Reefer) with side vents, 34 inches long to mid-

thigh, 100% Nylon lining Dac. Hallofil 808. with INS designed shoulder
patch 1/4 inch below the shoulder seam on the left sleeve.

1 o Belt, standard Sam Brown, black nylon.
1 Holster, black nylon to fit issued service weapon.
1 Holder, black nylon to fit flashlight.

1 Holder, bl‘ack nylon to fit pepper spray.

1 Handcuff case, black nylon.

1 Magazine case, black nylon.’

1 Key holder, black nylon with brass key ring.
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4 Keepers, belt, black nylon.

1 Baton ring, black nylon.

1 Belt standard uniform, black with square brass buckle.

2 Name plates, brass with black letters.

F. Uniforms and uniform items shall be free of noticeable wear marks, frayed

fabric, discoloration, rips, tears, etc. The COTR will determine
serviceability of uniform items.

I. Equipment

A. The Contractor shall provide supplies and tools for the upkeep and
maintenance of service weapons. This shall include cleaning
solvents, lubricating oils, rods, brushes, patches, and other normal
maintenance tools. Firearms shall be cleaned and oiled weekly, or
more frequently as weather, environmental conditions or usage
dictate. This action shall be included in the weekly activity report to
the COTR. Firearms shall be inspected a minimum of once each
week by a Supervisor. ‘ ’

B. The Contractor shall provide all ammunition inclusive of
qualification ammunition which shall be of the same type as duty
ammunition.

C. The Contractor shall provide each PSO on duty with a notebook,

pen, replacement flashlight batteries and bulbs when needed.

D. The Contractor shall provide the foIIoWing equipment for each
individual performing duties called for by this contract:

Qty Iltem
1 Pair Handcuffs
1 Flashlight (black) and batteries
1 OC Spray

1 Pistol, .9mm Semi-Automatic
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1 Collapsible baton
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AGREEMENT

This Asrccment'is.n}ade and entered on the date it is fully executed (the effective date) by and between
MVM, Inc., a Virginia based company, herein referred to as the “Employer” or “Company” and the United

Go;‘em‘n;ent Security Officers of America, Local 44 International Union, hereinafter referred to as "UGSOA"
or the "Union.”

ARTICLE1  Recognition

Section1.  The Employer recognizes UGSOA, Local 44, which was certified by the National
Labor Relations Board on September 14, 1997, as the sole and exclusive representative for the purposes of
collective bargaining with respect 1o rates of pay, wages, hours, and other conditions of employment for all
full-time and regular part-time Justice Protective Service Officers (JPSOs) assigned to the Department of
Justice’s contract, excluding employees defined as, managerial, supervisory, office and/or clerical employees,
temporarily assigned employees, substitute employees and all other employees of the Employer.

Section 2.  The term “employee" &s used in this Agreement shall refer to employees of the
Employer, full-time (who regularly work 32 or more hours per week) and regular part-time JPSOs, excluding
those listed in Section 1.

Section 3. It is expressly understood that non-bargaining unit employees may perform bargaining
unit work as determined necessary by the Employer and as allowed by the contract of Department of Justice.

ARTICLE 2 Management Rights

_ Section 1. The Employer shall retain all rights, powers, and suthority it had prior to entering into this
Agreement, including, but not limited to, the unrestricted right to: manage its operations and 1o direct and assign
the work force; to determine and change the methods and manner in which services are provided; to introduce new
methods or improved methods of operation or equipment; to determine the extent to which and the manner and
means its business will be operated or shut down in whole or in part; to determine whether and to what extent any
work shall be performed by employees and how it shall be performed; to maintain order and efficiency in the
Department of Justice facilities and its operations including the right to select, hire, promote, demote, lay off,
assign, train, terminate and discipline employees; to subcontract any part of its operation, including unit work,
whenever required by the Government; to otherwise subcontract any part of its operations, including unit work, to
select and determine supervisory employees; to bid or not bid, or to rebid or not rebid, contracts with the
Government; to determine and change starting times, quitting times, schedules and shifis; to determine and change
methods and means by which operations are to be carried on; to establish, change and abolish its policies, work
rules, regulations, practices and standards/codes of conduct and to adopt new policies, work rules, regulations,
practices and standards/codes of conduct; and to assign duties to employees in accordance with the needs
requirements of the Government and the Employer, as determined by the Employer, and any other rights not
specifically restricted by this Agreement.

Section 2, The Employer shall retain the sole right to suspend, discipline and discharge employees
due to just cause in accordance with the express and specific terms of this Agreement.

1
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ARTICLE 3 Access/Unlon Representation/Communication

Section1.  The Department of Justice and the Employer have the right to enforce access rules and
regulations as promulgated by each facility. ' .

Section2.  The Union Local President and/or the Intemnational chxesenfative and/or their designees
may be permitted access to the Employer’s office at the sites at a mutually agreeable time, upon prior notification

to the Employer, subject to the Government sccurity restrictions in effect, for the sole purpose of considering
matters covered by this Agreement. ' ,

Section3.  There shall be no Union business conducted during an employee’s work time.

Section 4, The Union is responsible for providing written notification to the Employer’s Site
Management, and the Employer’s Corporate Representative as to the individuals officially designated to act as
representatives of the Union within ten calendar days of their appointment. An employee shall not be permitted to
engage in Union duties until notification is received by the Employer.

Section &, A Union representative shall perform his/her assigned security related duties and shall not
leave his/her post during work hours to conduct Union business without the expressed written approval of Site
‘Management.

Section 6. On a quarterly basis, the Employer shall provide UGSOA with an alphabetized list of |
all employees and other information not considered to be in violation of the Privacy Act at each DOJ facility
upon request. This list will be provided in the form of one (1) hard copy. :

a. For the purposes of establishing & seniority list copies shall be posted at facilities
. designated by the client or employer.

b. UGSOA agrees that this list will not be implemented until approximately one (1)

month after execution of this Agreement,

Section 7. Where mailboxes do not exist for employees, the Employer will distribute mail to
employees by the normal method, which includes hand delivery.

ARTICLE 4 Work Rules

Section 1.  The Employer has the sole, non-gricvable, non-arbitrable right to promulgate,
supplement, alter, modify, amend, and rescind work rules. For the purposes of this Article, work rules are
defined as rules promulgated by the Employer which regulate employees relative to and affecting their
employment.

Section 2. At least thirty (30) calendar days or as soon as possible prior to the implcmentat_ion of
new or changed work rules, the Employer shall notify UGSOA representative(s) and discuss as appropriate.

2
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ARTICLE 5 Discipune and Dismissal

Section 1. After completion of the Employer’s probationary period, no employee shall be dismissed
or otherwise disciplined without just cause unless the employee is removed from working under the Employer’s
contract with the Govemment by the Government, or the employee's credentials are denied or withdrawn. In
cither case, the employee shall have the right to discuss the documentation with the Project Manager or Assistant

Project Manager. The Employer will request that the Government follow appropriate contract removal
procedures, , _

Should a non-probationary employee wish to contest a dismissal solely made by the Employer (i.c., not
due to an action or request of the Govemment), a written notice thereof shall be given to the Employer within five
(5) days of the dismissal (excluding Saturdays, Sundays and Holidays) in which event the issue shall thereafter be
submitted to, and determined under the Grievance Procedure commencing with Step 3.

Section2.  Conduct deemed inappropriate by the Employer, and just cause for disciplinary action shall
include: ' o '

Violation of MVM's Code of Conduct

Violations of MVM's Appearance Standards

Violations of MVM Policies and Procedures

Violation of The DOJ general, special and any other orders or instructions
Violation DOJ Standards of Conduct

Violation of DOJ height and weight standards

Criminal misconduct or other serious misconduct or inappropriate behavior

The Employer recognizes that unsubstantiated or inappropriate allegations .of misconduct have a
deleterious effect on all employees, Employer good will and on Employer-Employee relations in general. As such
unsubstantiated or inappropriate allegations of misconduct will not be tolerated. The Employer recognizes that
allegations of misconduct may have a serious impact on the employee, therefore a thorough and fair investigation,
as appropriate, will be conducted in order to determine if disciplinary action is warranted. If disciplinary action is
warranted, it will be consistent with MVM’s policy of progressive discipline.

Section 3. Progressive Discipline. MVM’s management approach includes adhering to a sound and
- comective progressive disciplinary process. This approach is based upon MVM's established Standards of
Conduct, which were developed to cover all gecurity contracts. MVM has designed six levels of corrective actions,
which are permissive, not iiiandatory, as follows:

Documented Waming/Official Counseling/Remedial or additional Training, if appropriate
Documented Warning/Letter of Reprimand/Remedial /Alternative Training

Documented Probation/Remedial Training

Suspension of Duty without Pay

Termination

Potential Criminal Prosecution

The range of disciplinary options for a minor offense may start with an official counseling and can lcgd to
suspension of duty. For serious offenses, the option may be immediatc termination. Repeated wolat:on§,
regardless of their nature will not be tolerated, Once wamed, MVM employces are expected to improve their
performance and/or behavior. Failure to do so may lead to termination. ~
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ARTICLE6  Performance Standards

Section 1. The company is enabled to evaluate job performance of employees based on
attendance, punctuality, conformance with the appearance standards, job knowledge, customer service and
courtesy to all partics, and the satisfactory performance of the duties of the position. ‘Client comments, either
oral or in writing, will also be taken into consideration. MVM cvaluations are used to commend good
performance and to address areas for improvement, if any. Formal evaluations will be written using the
MV_M» Employee evaluation format, and may be done by the employee's shift supervisor, the Assistant
Project Manager (APM) or the Project Manager (PM), as appropriate. Employees with no specific shift
supervisor will be evaluated by the APM or PM. The employee is entitled to a copy of the evaluation. At the
employee’s ‘ option, minor disagreements or differing opinions may be addressed in an employee
memorandum that will be attached to the evaluation. Such memoranda may explain, refute or provide
additional information or facts. The memorandum and the evaluation shall remain together. Evaluations
may be grieved if there is substantial and factual disagreement between employee and employer, and if the
evaluation may precipitate disciplinary action as noted -below in Section 3.

Section 2. It is recognized that informal performance evaluations in the form of discussions and
counseling are an ongoing management activity. Formal written performance evaluations are an Employer
prerogative, and if implemented will be held once but no more than twice in a calendar year, except in the
case of substandard performance addressed below in Section 3. The performance evaluation will be
discussed in private with the employee. The purpose of the performance evaluation is to inform the
employee of the assessment of his/her performance including, but not limited to, those elements articulated in
Section 1, above. Good performance will be commended, and performance areas needing improvement will
be identified and discussed.

Section 3. An employee who receives a below standard rating will be given a period of up to
three months to correct or improve those performance areas identified as deficient, afier which a second
performance evaluation will be conducted. If appropriate, the Employer will make reasonable efforts to’
assist the employee in improving performance through additional training or counseling. An employee who
cannot or will not improve identified deficiencies may be subject to disciplinary action up to and including

termination. .

ARTICLE 7 Grlevance Procedure

Section 1. For the purposc of this Agreement, & grievance shall mean @ claimed violation,
misinterpretation or misapplication of any provision of this Agreement. The term. “days™ shall not include
Saturday, Sunday and holidays when used in this Article.

Section 2. The number of days provided for in the presentation and processing of grievances in each
step of the grievance procedure shall establish the maximum time allowed for the presentation and processing of a
grievance. The time limits specificd may, however, be extended by written mutual agreement. The failure of an
cmployee or the Union to proceed to the next step of the grievance procedure within the time limits specified shall
be deemed an acceptance of the decision previously rendered and shall constitute a waiver of any future appeal
concerning the grievance. The failure of the Employer to answer a grievance within the time limits specified shall
permit the grievant or the Union, whichever is applicable to a particular step, to proceed to the next step of the
grievance procedure. No grievance may be filed or processed based upon facts or events which have occurred
racre thar five (5) working days before the grievance is reduced to writing.

4
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Sectlon 3. ,

procedures:
()

®)

@

()

All gricvances shall be presented and processed in accordance with the following

Step One — Any employee having a complaint, or an employee designated by a group of
employees having a complaint, may discuss the complaint with the appropriate supervisor.
The employee may be accompanied by a Union representative if the cmployee so desires.
“Ii':xe supervisor ghall answer the complaint in writing or orally within five (5) working
ys. ,
Step Two ~ If the grievance is not resolved at Step One, the grievance shall be reduced to
writing and presented to the Supervisor within ten (10) working days from the date the
ev'em. giving tisc to the grievance occurs. The written gricvance ghall be signed by the
grieving employee and shall set forth the nature of the grievance, including an appropriate
Justification for redress, and the adjustment sought if known. The employee, the Union

- representative and the employee’s Supervisor (or his/her designse) shall meet to discuss

the gt:ievancc. The Supervisor shall give a written decision to the grievant within five (5)
working days after the receipt of the grievance.

Step Three - If the grievance is not resolved at Step Two, the grieving employee must
refer the grievance to the Union and to the Project Manager within ten (10) working days
after the completion of Step Two. The Project Manager (or his/her designee) may meet
with the grievant and the Union representative to discuss the grievance. The Project
Manager shall give a written decision to the grievant within twenty (20) working days after
receipt of the grievance.

Step Four ~ If not resolved by the Project Manager, grievance will be forwarded to
Corporate within ten (10) days after receiving decision from the Project Manager.

‘ Corporate will have twenty (20) days to respond.

Step Five ~ Except as limited below, any grievance arising during the term of this
Agreement not resolved at Step Three may be submined to arbitration by the Employer or
the Union submitting a written request therefor to the other party within ten (10) days after

~ the completion of Step Three. Service of a request for arbitration upon the Employer must

be made upon the Project/Contract Manager.
(@) ‘Only the Union (i.e., no individual grievant) may move a grievance to Step Five.

(i)  No grievance regarding s dispute as to the interpretation of a8 Wage Determination,
the interpretation of the Employer’s contract(s) with the Govemnment, or the
Employer’s adherence to a request of the Government shall be processed to Step
Five since those matters arc not arbitrable nor shall the discipline or termination of
a probationary employee or any other matters specified in this Agreement as not
being gricvable be within the arbitrator’s jurisdiction.

(ili) Following the written request for submission to arbitration, representatives of the
Employer and the Union shall attempt to agree on the selection of an arbitrator, If
mutual agreement on the selection of an arbitrator cannot be reached within twenty
(20) days after the date of the receipt of the request for arbitration, the arbitrator
shall be sclected by alternating the option 1o strike names from a list of nine (9)

5
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<.zl arbitrators provided by the ... of the Federal Mediation and
Conciliation Service.

(iv) At the time of the arbitration hearing, either party shall have the right to examine
and cross-examine witnesses, present docurnents into evidence and & written record
of the proceedings shall be made upon the request of cither or both parties. Costs
will be paid by party requesting information.

(V) Neither party may essert a contractual claim or basis in support of its position
which was not presented during an earlier step of the Grievance Procedure.

(vi)  The arbitrator’s fee and expenses, including the cost of any hearing room shall be
borne by both parties in equal amounts. The expenses and compensation of any
witness or other participant shall not be paid by the Employer, unless the
individual's attendance necessitates the rclcase from duty. Any other expenses,
including transcript costs, shall be bome by the party incurring such expenses.

(vii)  The arbitrator shall have no power to: (a) add to, subtract from, alter, or in any way
modify the terms of this Agreement; (b) establish or modify any wage rate; (c)
construe this Agreement to limit Employer's discretion except only as that
discretion may be specifically limited by the express terms of this Agreement; (d)
interpret or apply law, including but not limited to the requirement of the Service
Contract Act and implications of Wage Determinations as well as any other legal
obligation referred to in this Agreement; or (¢) consider any matter or substitute
his/her judgment for that of the Government’s regarding a determination or request
of the Department of Justice, the contracting officer or other official of the
Govermnment. )

(viii) The arbitrator shall render a decision as soon as possible following the hearing.
Decisions of the arbitrator, subject to the limitations set forth in this Agreement,
shall be final and binding on the Union, its members, the employee or employees
involved and on the Employer. Any award of back compensation shall not predate
the date of the grievance by more than ten (10) days, and shall be offset by all

eamed income received during the applicable period (including all disability,

unemployment and other pay received), as well as being fully adjusted by any
failure on the individual’s part to attempt to mitigate his/her damages. Interest,
punitive damages, attorney fees and/or front pay shall not be awarded by the
arbitrator. Any award of reinstatement (including back pay) shall be subject to the
Government permitting the employee to return to work.

Section 4. The Union shall have the right to file a group grievance on grievances involving more than
two (2) employees at Step 2 of the grievance procedure within five (5) working days of the event giving rise to the
gricvance. _

ARTICLE 8 No Strikes/Lock Out

Section 1. So long as this Agreement is in effect, the Union will not cause, nor permit its members to
cause, nor will any member of the Union take part in, any strike, including a sympathy strike, slowdown, stoppage

6
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.
of work, plann?d incﬂit_:iency or any other curtailment of work or restriction or interference with the Employer's
or Government's operations for.any reason whatsocver. Nor will the Union authorize or sanction the same. Upon
hearing of any unauthorized strike, slowdown, stoppage of work, planned inefficiency or any other curtailment of

wofk or restriction or interference with the operation of the Employer and/or the Government as set forth above,
the Union shall take the necessary steps to avert or bring such activity to a prompt termination.

. Sectlon2.  Any employce who violetes the proscriptions of this provision will be subject to
disciplinary action, to include termination. Furthermore, it is agreed and understood that in addition to other

{E{ﬂedifs. the provisions of this Article may be judicially enforced including specific performance by way of
mjunctive relief.

b ds““"“ 3. During the life of this Agreement, the Employer shall not lockout any employees covered
ercunder.

ARTICLE 9 Hours of Work, Lunch, Sign-In/Out, Callback and Overtime

Section 1. For the purpose of this Article, a regular work week of forty (40) hours of work, excluding
Junch periods, shall constitute a normal full-time work week for full-time employees. Full-time employees shatl
normally receive an unpaid lunch period of least thirty (30) minutes. To the extent possible, paid relief breaks
(NTE fifteen (15) minutes for each four (4) hours of scheduled work) will be given, as permitted by operational
requirements and government contract provisions. Shifts shall be scheduled at the discretion of the Employer to
fulfill the needs of the Government. Nothing conteined herein shall guarantee to any employee any number of
hours of work per day or week. Actual time worked for the purpose of computing overtime does not include
hours paid in non-work status, such as vacation pay, holiday pay, and paid leave of absence. The regular
work day includes guard mount.

Section2.  An overtime rate of one and 6ne-half (1.5) of an employee’s base pay (cxclusivev of health.
and welfare and other fringe additions to pay) shall be paid for all hours worked in excess of forty (40) hours in a

work weck. Actual time worked for the purpose of computing overtime does not include hours in non-work status

(such as vacation, holiday or paid leave of absence).

- worked.

Section 4. If requested by the Employer or Government to work overtime (i.¢., over forty (40) hours
in a work week), the employee shall be required to do s0 unless the employee receives approval by his supervisor
to be excused. Overtime will be distributed as equitably as practicable among employees regularly assigned to the
particular work location. Site/Location employees will have first right of refusal, then persons will be taken from
the voluntary seniority roster on a rotating basis, to the extent possible.

Section 8. Hours of work for part-time employees shall be determined by the Employer, subject to
- Govemnment approval, to ensure the orderly and efficient operation of Justice Protective Service Officers. Failure
to accept assignments when not excused by the supervisor for reasonable and good cause shall be grounds for
discipline up to and including discharge. -

Section 6. Provided the Employer provides the Union with at least two (2) weeks prior notic_e, each
employee may be required to use an electronic sign infout attendance system when reporting for duty. This form
of reporting will be used to check in and out upon arrival, departure and lunch. :

7
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. S?eﬂon 7. Effective October 1, 1998, when the Employer requires a gear up and a gear down
period prior to and after the normal work shift, the time spent in such activities shall be considered as time
worked. 'fhns tuPe. usually referred to as “guard mount,” generally consists of a 15 to 20 minute gear up prior
to assuming duties and a 10 1o 15 minute gear down time at the end of the duty day, the total of which may
not exceed thirty (30) minutes.

. Section8.  The Employer may reschedule an employee's meal period during the work day when
opcrational needs preclude relieving the employee of work-related duties.

_Section 9, _Call-back applies to an employee who is called back to & Department of Justice facility
or designated work site after completing a shift. An employce called back to the facility/work site shall be
paid for the time actually worked upon return to the facility/work site, or a minimum of four (4) hours,
whichever is greater. Call-back time, whether worked or not, is considered time worked for the purpose of
calculating hours of overtime. , '

ARTICLE10  Wages

Section 1. The hourly rate of pay is set forth in Appendix A.
ARTICLE 11 Health and Welfare

Section1.  Effective October 1, 1998 and for the rem#ining‘ years of this Agreement, the rates for
health and welfare benefits payments shall be paid in accordance with the schedule listed below:

October 1, 1998 $1.39
October 1, 1999 $1.62
October 1, 2000 $1.85
October 1, 2001 $2.08
October 1, 2002 $2.31

Section 2. In lieu of paying the above amounts, the Employer may, in its discretion, offer

~employees the opportunity to participate in an Employer sponsored health plan. The provision of such a plan,
and any balance of health and welfare payments required by law, may be offered and terminated to the extent
allowed by federal Jaw.

Section3.  The Employer may offer employees the opportunity to participate. in other non-
retirement related fringe benefit programs genérally made available to other employees employed by the
Company as said programs may be in effect from time to time at the Employer'’s discretion, including
cafeteria plans, payroll deduction plans, insurance plans, etc. Therefore, it is specifically understood that
employees shall continue to be eligible to participate in the Employer's current 401(k) plan made generally
available to them, subject to the terms of that plan and the Employer’s continued sponsorship of that plan.

Section4.  Life Insurance/Accidental Death and Dismemberment. Employees will be
covered in accordance with the provision of the Plan. Coverage shall be in the following amounts:
Class1:  Full-time Employees $20,000
Class 2: Part-time Employees $10,000
. .
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"ARTICLE12  Vacation
A. HOURS

1. From February 1, 1998 through September 30, 1999, the full-time employee annual vacation
accrual shall be as follows:

After 1 year 80 hours
After 5 years : 120 hours
After 15 years ' 160 hours

2. Effective October 1, 1999, eligible full-time employees annual vacation shall be calculated in
- accordance with the followirig schedule: ‘

After 1 year - ~ 80-hours
After 5 years 120 hours
After 10 years . 160 hours
3. Length of service includes the entire span of continuous service with the present contractor or
previous contractor of the Department of Justice contract in the performance of JPSO
‘responsibilities.
4, Eligible part-time employees shall be entitled to vacation pay as set forth above, but on a
prorated basis as calculated by the percentage of hours worked the prior year as compared to

2080 hours,
B.  ELIGIBILITY

Section 1. Seniority shall control selection of paid vacation periods.

amount of paid vacation time available or due. Employer shall make reasonable efforts to accommodate an
_ employee’s request.

Section3. By mutual agreement between an employee and the supervisor, paid vacation may be
taken in non-consecutive days.

Section4,  Should an amployce.suffer a death in the immediate family during a period of paid
vacation, the employee shall be permitted to substitute bereavement leave for paid vacation.

Section 5.  Vacation shall be used or paid out during the twelve (12) month period immediately
following the year in which it was eamed, (i.c., in the twelve (12) month period subsequent to the employee’s
anniversary date and prior to his/her next anniversary date) or the employee may maintain one (1) year worth
of carned vacation leave. Excess leave over the stated amount shall be cashed out afier the employee’s
anniversary date.

Secticz €. Vacation leave requested by an employee will be scheduled in accordance with the

Employer'’s operational needs and departmental procedures.
9
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ARTICLE13  Holidays

_Section 1. ‘Eﬁ‘ective October 1, 1998, the employee under this Agreement shall observe the
following days as holidays in compliance with federal law as to the actual day and date of observation:

New Year's Day
Martin Luther King’s Birthday
Presidents Day
Memorial Day :
Independence Day -
Labor Day
- Columbus Day
Veteran's Day
Thanksgiving Day
Christmas Day B '
Inauguration Day ( every fourth year in the Washington DC metro area)
Death of a current or past President- Observance by Executive Order

Section 2. A full-time emi:loyee who is not required to work on a holiday shall be paid eight (8)
hours of holiday pay at his/her base hourly straight time rate, if the employee has been in paid status (e.g. paid
leave or work status) in the week of the holiday. . _ S

Section3. = Any full-time employee who works as scheduled on a holiday shall receive the employee’s
regular rate for all hours worked and in addition shall recejve eight (8) hours holiday pay. ‘

~Sectlond.  An employee who is scheduled to work on a holiday and fails to report for such work
without reasonable cause shall forfeit the employee’s holiday psy. In order to receive pay for holiday, the
employee must meet the requirements in Section 2. ' '

Section § Holiday pay for regular part-time employees who do not work on a holiday and who meet
the cligibility requirements set out in Section 2, above, shall be paid only a proration of the full-time benefit based
on their prior week’s hours of work divided by forty (40).

Section 6. A_“y nxu[ar pm.ﬁme mlomwhoworks asSChed\ﬂedonaholidayshallreceivc “the

emmployee’s regular rate of pay for all hours worked plus prorated holiday pay based on the prior week's hours of _
work. _

ARTICLE14  Types of Leave

A. GENERAL PROVISIONS

Any employee who is unable to report to work due to an emergency shall notify the Employer at least
two (2) hours prior to the beginning of his/her regular shift. ‘

B.  SICK/PERSONAL LEAVE

Section 1.  Effective October 1, 1999, each eligible full-time employee shall accrue 8 maximum

oi six (6) personal /sick leave days per full Government contract ycar, at the rate of one-half (1/2) day per
10 . .
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month. For personal leave, an employes must request to use these days and must receive spproval by the
employee’s immediate supervisor. Personal leave will be granted based upon Employer’s operational needs.
In the event of sickness, the supervisor(s) must be notified as soon as possible. For extended sick lcave, a
medical certificate may be required. Days not used in excess of three (3) shall be paid out at the end of the

contract year. An employee will be able to carry over a maximum of three (3) days info the new contract year.

Section2. BEREAVEMENT LEAVE Full-time employees shall be entitled one (1) day of paid
bereavement leave per full Government contract year for purposes of attending, on a day nommally scheduled
to work, the funeral of a parent, parent-in-law, spouse, child, sibling, grandparent or grandchild. Proof of
funeral attendance may be required by the Employer. The employee must provide his Supervisor with at least
twenty-four (24) hours prior written notice, whenever possible, of the necd for bereavement leave in order to
be paid this benefit. Bereavement days shall not be cumulative, nor shall they be payable if not used. Part-

time seniority employees are eligible for this benefit only if a regularly scheduled day of work is missed for
this purpose. :

Section3.  JURY DUTY MVM cooperates fully with local, state, and federal courts in allowing its
employees to serve mandatory jury duty. If an employee is notified that he/she has been selected for jury duty,
the employee must provide appropriate notification to hisher immediate supervisor or Project Manager.
Employer may require written proof of jury duty. If employees have questions regarding serving jury duty, they
should be discussed with the supervisor or Project Manager.

Section4. = ADMINISTRATIVE OR LEGAL PROCEEDINGS When an employee is
attending administrative or legal proceedings as directed by the Employer or is subpoenacd by the Employer
to appear as a witness in an administrative or legal proceeding, without loss of straight time pay. An
employee subpocnaed by the State, Federal or a political subdivision thereof when the State, Federal or
political subdivision is prosecuting a person for an offense which the employee, by virtue of being on
Employer or client premises or work related areas during scheduled work hours, witnessed, shall be granted
time off without loss of straight time pay for actual time spent in the proceedings. Employee shall be paid
only after evaluation that attendance is job related. If attendance of such proceedings is out of the
Metropolitan area, the employees shall be paid travel expenses in accordance with the Employer's policy and
Government (Policy/Regulation).

Section 5. Part-time employees shall receive a proration share of the benefits described in the
sections described above.

ARTICLE 15 Leaves Of Absence

Section 1. Unpaid personal Jeaves of absences not to exceed thirty (30) calendar days may be granted
at the discretion of the Employer without loss of seniority.

Section 2. An cligible employee may be granted an unpaid medical leave of absence for a speciﬁe.d
period not to exceed twelve (12) weeks, provided the employee's illness is made known to the Employer and, is
supported by a doctor’s certificate denoting the nature of the illness and the estimated length of time t!:e _employee
will be unable to performi his/her job. During such leave, the employee shall be required to furnish a snmllar-.repon
from a dactor when requested by the Employer. Upon the expiration of said leave, the employee shall furnish the
Employer with a statement, signed by a physician, which establishes the fitness of the employee to return to the \
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F‘“Pk’)'ee'sj(’b- Should the Employer have reason to doubt the fitmess of the employee to return to the employee’s
job, the Employer may, at its expense, require the employee to pass a physical examination to the satisfaction of a
physicien appointed by the Employer prior to the employee’s return to work. This leave will be concurrent with
leave granted by the Family Medical Leave Act (FMLA). Employees must exhaust all paid leave prior to being
placed on an unpaid leave status. All Jeave taken shall be counted toward the employees unpaid leave allowance.

‘Sectlon3.  An employee shall be granted a Military Leave of Absence, as required under the Federal
Law, for the time spent in full-time active duty in the Armed Forces of the United States. The period of such
leave, and reinstatement upon the expiration of such leave, shall be determined in accordance with applicable
Federal Laws in effect at the time of such leave. |

Section 4. A leave of absence shall be processed in the following manner:

(@)  Any request for a leave of absence shall be submitted in writing at least ten (10) working
days prior to the date such leave shall take cffect, except in case of emergency, and shall
include: _

(i) the reasons for such leave;
(i)  the effective date of such leave; and
(iii)  the estimated date of return to work.

()  The written request for a leave of absence shall be: submitted 1o the employee’s Site
Supervisor for review and disposition.

(¢)  If the request for a leave of absence is approved, a copy of the approved leave of absence
will be given to the employee involved.

(d) Extensions of a leave of absence may be granted at the discretion of the Employer upon
' written request by the employee within ten (10) working days prior to the expiration of the
leave. Extensions so granted shall not total more than thirty (30) calendar days.

Section5. Al leaves of absences shall be subject to the following general provisions: ~

(@)  Seniority shall accumulate during the period of any approved leave of absence subject to
the nrovisions of Article 21 of this Agreement. .

(b)  Any employee who receives a leave of absence for a definite period of time shall not be
entitled to return to work until the expiration of such leave unless the Employer elects to
waive this provision. ' .

(c)  Such leaves shall be without payroll compensation or benefits unless the employee is
eligible for paid sick leave days under the provisions of this Agreement, and then those |
benefits shall be the sole source of payment to the employees.

(d)  Leaves covered by the Family and Madical Leave Act (“FMLA"), for employees eligible
for said leaves, shall be administered in a manner consistent with said Act, as determined
by the Employer, and the Employer may require the employee to use accrued vacation and
sick days, and other leave benefits under this Agreement, concurrent with the leaves

. granted under the FMLA, as allowed by the Act.

12
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ARTICLE18  Physlical Examinations

The Employer shall pay for all physicalimedical examinations that are required by the Employer at
Employer designated clinic(s) or physicians. To the extent the Employer allows the employee to choose the
clinic or physician in lieu of going to an Employer designated provider, the Employer will provide an
gllowance to the employee equivalent to the amount Employer pays designated clinic/physician.
Physical/medical exams may be required by operation of the Government contract or should the Employer

have concems regarding an employee's fitness for duty. The Employer may designate the physician or clinic,
at its discretion.

ARTICLE17  Union Membershlip, Dues and Fees

Section 1. The Union agrees that it will accept into membership any employee who may be required
or cligible to be a member of the Union, without discrimination, and that it will not attach, as a prerequisite of

such membership, any condition more burdensome than the conditions applicable to present members of the
Union.

Section2,  Each employee who was employed on or before this Agreement, and who is a member of
the Union as of the effective date of this Agreement shall either:

(a) Remain a member of the Union for the remaining term of this Agreement; or
(b)  Paythe agency fee, as set forth below, for that term.
Section 3. Each employee who was employed on or before the effective date of this Agreement, and

Who is not a member of the Union es of the effective date of this Agreement shall, shall within 30 days of the
effective date of this Agreement, or upon the satisfactory compleﬁon of his or her probationary period, whichever

-1 later, either:

(a)  Become a member of the Union;

(®)  Pay the Union s monthly sgency fee for the negotiation and administration of this
Agreement and other matters germane to collective bargaining (the monthly amount of '
which shall not exceed the amount of regularly charged monthly dues to Union members
in the unit).

Section 4. Any employee hired after the effective date of this Agreement, shall, within 30 days after
the satisfactory completion of his or her probationary period, either become a member of the Union or pay the
Union an agency fee as described in Section 3(b), above. : |

Section5. The Employer agrees to deduct initiation fees, monthly dues, and lawful assessments
designated by the Union from the employee’s pay check. These deductions will be made per pay period, not to
exceed two (2) pay periods in a month. These deductions will be made only upon written authorizations from the
employee on the form provided by the Union. '

13
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The Check-OfY authorization card to be executed and fumished to the Employer by the Union.and the
employees ghall be the official authorization for deducting dues and fees. No other form shall be accepted by the
Employer unless mutuslly agreed to by both parties. :

- Such authorization shall be revoked by the employee upon thirty (30) days written notice served upon the
Employer and the Union. It js understood that such deductions will be made only as long as the Employer may

iem_ '.ce fees are. Th.e Employer will remit all such deductions to the Union by mail. The money will be forwarded
Wwithin five (5) business days afier the last pay period of the month, The Union will provide the Employer an
address where to remit the moncy deducted,

. The Employer shall not be » party to any enforcement of the provisions of this Article, nor shall it be
obligated to take any action against any employee not adhering to bis or her obligations hereunder.

Morcover, this Article shall not be the subject of any grievance processed under this Agreement's
Grievance Procedure. The Union may, however, enforce any obligation of any employee herein established in
court, or by any other legal means. If the Union takes action through a court to enforce the employee’s obligations
under this Article, the Union shall be entitled to recoup from the employee all of its court costs and reasonable

attorneys” fees directly associated with the successful judicial enforcement of the employee’s obligation.

Section 6. The obligations set forth in this Article shall only be effective to the extent permitted by
- controlling law, including but not limited to any Executive Orders permitting or restricting union security rights.

Section 7. The Union agrees to save and hold the Employer harmless from any and all ¢laims,
actions, suits, damages or costs, including any attorney fees incurred by making these deductions from the
employees. It is specifically agreed that the Employer assumes no obligation other than that specified above,
or liability, financial or otherwise, arising out of the provisions of this Article. UGSOA shall inform the
Employer once a year of the amount of the monthly dues under this provision. Such notice should be sent in
time to provide for appropriate programming.

~ARTICLE18  Leave for Union Business

Section1.  An unpaid leave of absence for & period not to exceed twelve (12) months shall be
pranted to employees in order to accept a full-time position with the Union. To be reinstated, the employees
must meet contract qualifications.

Section2. A short term Union leave (without pay) may be granted to an employee to attend
Internatiohal Constitutional Conventions, Regional and/or State Conferences, etc. providing that no more than
two (2) employees shall be granted this type of leave at the same time. The Union shall provide the Employer,
in writing, two weeks in advance, the request for such leave. Such leave shall be granted depending upon
operational needs of the Employer. Leave requests may be denied, if coverage is not available without the
Employer incurring overtime and/or the release will impair the Employer’s contractual obligations. Such Jeave
shall not exceed a total of five (5) days per contract year.

14
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ARTICLE 19 Transfer, Lay-off and Recall

ngtlon 1. . Whenever it is necessary to layoff employees or in the event the Employer's contract(s)
for providing security services for the Department of Justice is terminated, not extended or not renewed, the
Employer may layoff regular part-time and/or full-time employees, as it deems necessary, in the following manner:
(i) Probationary employees. ‘

(i)  Part-time employees in the inverse order of their seniority.

(iii)  Should it be necessary to firther reduce the full-time work force, the seniority
employees shall then be laid off in the inverse order of their seniority. -

Section 2. Laid-off employees may not displace employees at other MVM locations.

Section 3, Employees who have been laid-off, or transferred to another location covered by this
Agreement in lieu of layoff by reason of a reduction in the work force, will be recalled to work in the reverse order
in which they were laid off or transferred. Should an employee be transferred to another location within the
Employer's other sites in lieu of layoff by reason of a reduction in work force, said employee shall receive the rate
of pay applicable to the position/location to which he/she is transferred.

Section 4. Laid-off employees will be recalled in accordance within this Agrecment to available
position within the unit before new employees are hired. Laid-off employees may decline recalls to openings at
locations other than the one from which they were laid-off if applicable. Laid-off employees declining recalls to
their “home location” will be deemed to be voluntary termination of employment. Laid-off employees are not
eligible for any compensation (other than required unemployment compensation) from the Employer, if they are
deemed eligible by the agency.

ARTICLE20  Probatlonary Period

A.  GENERAL CONDITIONS

1. Newly hired employees shall be regarded as probationary for a period of ninety (90) days of
actual work, commencing on the first day of actual work.

2. Time on leave, with or without pay, is not qualifying service for the completion of the
probationary period. '

3. During the probationary period the employees' work performance and general suitability for
Employer employment will be evaluated.

B.  EXTENSION OF PROBATIONARY PERIOD

The Employer may choose to extend an employee’s probationary period. Such an extension shall be
for a specific period of time not to exceed thirty (30) days.

15
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C.  COMPLETION OF PROBATION

, Upon successful completion of the probationary period, the employee shall be placed on the seniority
list and given a seniority date which js retroactive to the employee’s most recent date of hire.

D. RELEASE DURING PROBATIONARY PERIOD

Prior to the completion of the probationary period, an employee may be released at the sole discretion
of the Employer. ‘

E. DISPUTES

Actions taken by the Employer under the provisions of this Article are not subject to the grievance or
arbitration procedures of the Agreement. :

ARTICLE21  Senlority

Section 1. Seniority shall be the length of continuous service from the employee’s last date of
hire as a Justice Protective Service Officer for the Employer or a predecessor federal contractor to the
Employer providing said service for the Department of Justice. Seniority shall not accrue until the employee
has successfully completed his probationary period. Seniority shall be applicable in determining the order of
layoff and recall, vacation schedules. :

Section 2, One seniority list shall be maintained for the entire Justice Protective Service Force.
This list-shall be maintained by the Employer and made available to UGSOA upon request.

Section 3. ~ Employees shall notify the Employer in writing of their proper posf office address and
telephone number or any change of name. The Employer shall be entitled to rely upon the last known address
shown in the employee’s official records.

Section4,  The seniority of an employee shall be terminated and employment shall cease for any
of the following reasons:
a.  the employee quits or retires;

b. the employee is discharged;

c.  the employee is absent from work without advising the Employer and giving reasons acceptable
to the employer for such absence; .

d.  the employee fails to return to work within three (3) working days afer receipt of the
Employer’s notice of its intent to scparate him by certified mail to the last known address of the
employee &8s contained in the employee’s official records;

¢.  the employee overstays a leave of absence or a vacation without an acceptable excuse;

f.  the employee gives a falsc reason for obtaining a leave of absence;

16
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8. ascttlement with an employee has been made for total disability, or for any other reason if the
settlement waives further employment rights with the Employer;

h.  the employee is Isid off for a continuous period of one hundred eighty (180) days; or

| dd
.

the employee's credentials as a Spegial Deputy U.S. Marshal are terminated by the Government,

of the employee is otherwise asked to be removed from working under the Employer's contract .
with the Government.

~ Section 8, Any bargaining unit employee who was transferred to a non-bargaining unit position
prior to the effective date of this Agreement, and is later retumed to the bargaining unit, shall be credited
with all seniority as if he/she never left the bargaining unit. Any bargaining unit employee who is transferred
to a non-bargaining unit position after the effective date of this Agreement, and is later retumed to the
bargaining unit, shall be credited with all seniority he had at the time of transfer from the bargaining unit.

ARTICLE22  Job Opportunities

, Section 1. If a vacancy occurs in a regular position covered by this Agreement, and the Employer
chooses to fill that vacancy, the job will be posted for a period of ten (10) working days (excluding Saturdays,
Sundays and Holidays), unless immediate operational requirements dictate a lesser posting period. Should the
filling of a vacancy under this Article create 8 second vacancy, that vacancy shall be filled under this Article, as
well. Subsequent vacancies created by application of the above, however, need not be posted. The Employer
reserves the right to fill the position in an emergency situation. :

Section 2. Any cmpléyec who wishes to apply for the open ﬁosition shall do so in writing Qufing th.e
posting period, if applicable. The Employer will consider all applications received, and will fill the position as it
deems to be in the best interest of its operations and the needs and approval of the Government. Preference will be

given for seniority to qualified employees applying for the position, who are already based at the location (i.c.,
city) at which the vacancy exists. | FE o

Section 3. In the interest of mintaining continuing operations, the Employer may t,cmpog'arily assign
an employee to a vacant oi new position until the job is filled according to this Article. Pgs.ntxon§ being ﬁl‘led by
members of the bargaining unit in accordance with the above shall be done as soon as administratively feasible.

ARTICLE23  Tralning

- Section The Union and the Employer understand and agree that the employees of the Bargaining

'Unit shall and will be available to attend training programs and seminars that the Employer from time-to-time, may

offer in order to improve the services offered, as well as the skills of the employees. The training programs shall
be paid for by the Employer if it is requested or mandated by the Employer and the employee will be on oﬂicx.al
time during the training program. Employees who are not available for scheduled training due to emergency, will
make-up said training at the time and place identified by the Employer. .
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ARTICLE24  Uniforms, Protective Clothing, Tools and Equipment

Section 1. During_ the term of this agreement, the employer shall pay a uniform maintenghce
allowance to each employee in accordance with the following schedule, per hour of actual work, up to forty .
(40) hours in & work week: |

October 1, 1998 through September 30, 1999 $.11 per hour

October 1, 1999 through September 30, 2000 $.14 per hour
October 1, 2000 through September 30, 2001 $.15 per hour
October 1, 2001 through September 30, 2002 $.16 per hour
October 1, 2002 through September 30, 2003 3.17 per hour

Section 2. ©  Uniforms and footwear shall be provided in accordance with the Department of Justice
contract,

_ Section 3. At the beginning of each contract option year, to the maximum extent reasonable and
possxble,sMVM will transport new uniforms to the JPSO office or another specified location, for distribution
to the JPSOs. ‘ .

ARTICLE25  Personnel Records

Section I.  An employee, upon written request to the Employer, may review his master personnel
file located at the Employer*s headquarters. The employee may be accompanied by another individual of the
employee’s choice. The employee will be given a reasonable amount of time to review the file in the
presence of an Employer representative.

~Sectlon 2. An employee's personne! file may contain information pertaining, but not limited; to:
employment, such as the application for employment, tests, and letters or statements of reference; pay and
benefits; training; conduct; education, honors and awards; duties and "job classification; performance;
discipline, release, and dismissal actions; attendance; and other relevant or necessary information specified
by the Employer. :

Section 3.  Copies of disciplinary action reports or similar reports, memoranda or letters shall be
placed in the employee’s personnel file(s). The employee's written comments, if any, regarding such
documentation shall be placed in his personnel file(s).

Sectiond.  Disciplinary action reports or similar reposts, memoranda or letters shall, upon written
request of the employee, be removed from the employee's personnel file(s) if there have been no other
disciplinary actions of the same or of a similar kind for a three (3) year period. Counseling memoranda
and/or written records of discussion, in and of themsclves, are not discipline nor are they grievable/arbitrable.

SectionS.  Items placed in an employee's personnel file(s) shall contain the date of the document's
creation, and its source, and may contain the date on which the information was placed in the file.
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ARTICLE26  Service Contract Procedures And Obllgatlons

~Sectlon1.  The parties recognize that they are providing a service to the United States Government.
Therefore, the terms of this agreement are subject to the directives of the Government, and, except as provided
hgmq. there shall be no recourse against the Employer with regard to its actions taken to comply with those
directives. In the event a directive necessitates a deviation from the obligations or procedures contained in this
Agreement, the Union may request that the parties hereto meet and confer with regard to the effects, if any, of the

deviation necessitated by the Government’s directive, A copy of a written directive covered by this provision shall
be provided to the Local 44 President. '

Section2. A copy of any notice of removal resuiting at the request of the Government shall also be
provided o the Local 44 President. In the event the Government miakes such a request resulting in the employee’s
removal from working under the contract, the employee shall have the right to submit a written rebuttal or appeal
thereto, in accordance with the Government’s procedures. The Employer shall provide the UGSOA International

with a copy of the removal procedures given to it by the Government, including any modification thereto, which it
receives. : '

Section3. Notwithstanding any provision of this Agreement, to the extent the Government requires
compliance with specific procedures (e.g., height and weight, safety, security clearances, medical examinations,
weapons proficiency testing, uniforms/appearance standards, staffing determinations, assignments, work rules,
etc.), or the requirements of the Service Contract Act, the Employer will comply with those requirements without
recourse by the Union of any employees against the Employer.

Section 4. Any compensation or expenses required by the Government to be borne by the Employer
shall borne by the Employer. Any compensation or expenses currently required to be bore by the Employer, but
subsequently no longer mandated or directly allowed as a chargeable expense by the Employer to the Government,
may be terminated by the Employer after providing notice to the Union and allowing the Union to meet and confer

with the Employer over the effects of that intended action. - )

Section §, Should the Union and/or the Employer desire that the Govemment review and/or
reconsider a directive covered by Section 1, above, or by a removal order covered by Section 2, above, then the
Union and/or Employer may do 50. The outcome of said administrative review(s) shall be final.

ARTICLE 27 General Provisions

Section 1. Neither the Employer nor the Union shall discriminate against any employee on the basis
of race, creed, color, gender, age, national origin, religion, sexual orientation, disability or other legally protected |
- classification, as prohibited by controlling law, but no claim under this section shall be gricvable.

Section 2. Neither Union officials nor Union members shall, during working time (excluding lunch
periods), solicit membership, receive applications, hold meetings of any kind for the transaction of Union
business, or conduct any Union activity other than the handling of grievances to the extent such work time activity
is specifically 2llowed by the Employer. _ '
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_ Section 3, Employees who arc tardy shall be docked for time missed rounded to the nearest six (6)
minute increment. All incidents of tardiness, whether docked or not, shall provide a basis for disciplinary action.

Section 4. The Employer shall reimburse employees for all required and approved travel expenses as

required by and reimbursable under the Employer's contract with the Government and the Employer's polici
in effect from time to time. ¢ Employer ment and the Employer's policies as

ARTICLE28  Partial invalidity

If any provision of this Agreement or any application of this Agrcement to any employee or group of
employees shall be determined to be contrary to law, then such provision or application shall not be deemed valid

and subsisting except to the extent permitted by law, but all other provisions or applications ghall continue in full
force and effect. _

ARTICLE 29 Walver, Entire Agreement and Amendments

Section 1. The parties acknowledge that during the negotiations which resulted in this Agreement
cach had the unlimited right and opportunity to make demands and proposals with respect to any subject matter
not removed by law from the area of collective bargaining, and that all of the understandings and agreements
arrived at by the parties afier the exercise of that right and opportunity are set forth in this Agreement. Therefore,
the Employer and the Union for the life of this Agreement cach voluntarily and without qualification waive the
right, and each agrees that the other shall not be obligated to bargain collectively with respect to any subjects or
matters referred to or covered in this Agreement, even though such subjects or matters may not have been within
the knowledge or contemplation of either or both of the parties at the time they negotiated or signed this

Agreement.
Section 2. This Agreement constitutes the full and complete agreement between the Employer and the

Union, it being understood that nothing shall be implied as being binding on the parties hereto except to the extent
cxpressly set forth in this Agreement. : . '

Section 3. This Agreement can only be modified or be re-negotiated by the express, written and
signed agreement of both parties.

ARTICLE30  Duration of Agreement

Section 1. Thig Agreement shall remain in full force and effect until 11:59 p.m., September 30, 2003.
The Agreement may be modified or terminated only by the mutual consent of both parties, no less than 180 days
before the termination of this Agreement. Both partics agree to enter into negotiations for the purpose of
concluding a new Agreement prior to the expiration this Agreement. :

Section 2. This Agreement shall also be terminated sixty (60) days after service of written notice of

terminaticn bv ana narty on the other if said service is within thirty (30) days of the terminating parties’ receipt of
20 '
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notification by the Govemnment that the Employer’s current contract shall be reprocured by formal bidd ing (instead
of renewed). Should either party receive such a notice from the Government, it shall send written notice of its

receipt thereof (along with a copy of the notice) to the other party within fourteen (14) calendar days of said
receipt.

Section 3. Notices required by the parties under this Article shall be sent by certified mail to the other
party, with notices to the Employer to be sent to its President. Subject to Section 4, below, within thirty (30) days
of the issuance of a notice to terminate this Agreement as set forth above, the parties shall commence the process
for negotiation a successor to this Agreement, o

Sectiond.  Nowithstanding the above, this Agreement shall immediately terminate upon any
termination by the Government of the Employer’s relationship therewith to provide security services to the
Department of Justice.

Section8,  This Agreement shall take effect upon its execution by both partics, and it supersedes any
and all prior agreements or understandings between the parties. -

21
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IN WITNESS WHEREOF, the parties hereto have set their signatures on the day and year indicated below.

UNITED GOVERNMENT SECURITY | MVM, Inc.

OFFICERS @K AMERICA, LOCAL 44 /9

Frances Peck, Treasurer

Date: H; Dec A S ¥ Date: /;’/’9/9’

William S. Moody, Local 44
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APPENDIXA Wages

.Sectlon.l. Effective February 1, 1998 through September 30, 1998, the hourly wage for Justice
Protective Service Officers shall be in accordance with the following schedule: '

February 1, 1998 - September 30, 1998 $15.76 per hour

. Section 2. For the contract year beginning October 1, 1998, the hourly wages for Justice Protective
Service Officers shall be paid in accordance with the following schedule:

October 1, 1998 - September 30, 1999 $17.57
October 1, 1999 - September 30, 2000 $18.10~ .
October 1, 2000 - September 30, 2001 $18.64
October 1, 2001 - September 30, 2002 $19.20
October 1, 2002 - September 30,2003  $19.78

3
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REGISTER OF WAGE DETERMINATIONS UNDER
THE SERVICE CONTRACTACT
By direction of the Secretary of Labor
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Willam W. Gross
Director
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Wage Determinations
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U.S. DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

Wage Determination No.: 1999-0432
Revisian No.: 2
Date of Last Revision: 01/25/2002

This wage detormination applies at the address(es) below:-

Chester Arthur Building, Pulaski Bullding, Veteran's Affairs Buliding, Washington, DC

Employed on U.S. Department of Justice/immigration and Naturallzation Setvice contract(s) for Security

guard services.

Collective Bargaining Agreement between MVM, Inc. and United Government Security Officer of America,
Local 44 effective October 1, 1998 through September 30, 2003.

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by

the contractor(s) In performing services covered by the Collective Bargaining Agreement(s) are to be paid
wage rates and fringe benefits set forth in the current collective bargaining agreement and modified extension

agresment(s).
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