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Table 1.  Summary:  Participation in selected employee benefit programs, full-time
and part-time employees, private industry, National Compensation Survey, 2000

(In percent)

Benefit All
employees

Profes-
sional,

technical,
and related
employees

Clerical
and sales
employees

Blue-collar
and

 service
 employ-

ees

Paid time off:

Holidays ............................................ 77 84 80 72
Vacations .......................................... 80 87 80 77

Disability benefits1:
Short-term disability ........................ 33 49 32 27
Long-term disability insurance ........ 25 50 27 14

Survivor benefits:

Life insurance ............................... 54 75 52 47
Accidental death and
dismemberment .......................... 41 58 38 36

Survivor income benefits .............. 2 3 2 2

Health care benefits:

Medical care ................................. 51 63 50 47
Dental care ................................... 29 42 29 24
Vision care .................................... 17 24 17 15
Outpatient prescription drug
coverage ..................................... 49 61 47 45

Retirement income benefits:

All retirement2 ................................... 48 65 49 39

Defined benefit ............................. 19 26 18 17

Defined contribution3 .................... 36 52 40 26
Savings and thrift ...................... 26 41 27 20
Deferred profit sharing .............. 8 10 10 5
Employee stock ownership ....... 2 2 3 1
Money purchase pension ......... 4 6 5 2
Stock bonus .............................. 4( ) 4( ) 4( ) 4( )
Simplified employee pension .... 1 1 1 1

Cash or deferred arrangements:
With employer contributions ..... 30 47 31 22

No employer contributions ........ 10 15 10 8

1 The definitions for paid sick leave and short-term disability (previously sickness and accident
insurance) were changed for the 1995 survey.  Paid sick leave now only includes plans that either
specify a maximum number of days per year or unlimited days.  Short-term disability now includes all
insured, self-insured, and state-mandated plans available on a per disability basis as well as the
unfunded per disability plans previously reported as sick leave.  Sickness and accident insurance,
reported in years prior to the 1995  survey, only included insured, self-insured, and state-mandated
plans providing per disability benefits at less than full pay.

2 Includes defined benefit pension plans and defined contribution retirement plans.  The total is
less than the sum of the individual items because many employees participated in both types of plans.

3 The total is less than the sum of the individual items because some employees participated in
more than one type of plan.

4 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals.  Where applicable, dash
indicates that no data were reported.
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Table 2.  Other benefits:  Eligibility for specified benefits, full-time and
part-time employees, private industry, National Compensation Survey, 2000
(In percent)

Benefit All
employees

Profes-
sional,

technical,
and related
employees

Clerical
and sales
employees

Blue-collar
and

service
employees

Income continuation plans:
Severance pay ...................... 20 35 24 12
Supplemental unemployment

benefits ............................... 1 1 1 1

Family benefits:
Employer assistance for child

care ..................................... 4 11 5 2
Employer provided funds .. 2 4 3 1
On-site child care .............. 2 6 1 1
Off-site child care .............. 1 3 2 1( )

Adoption assistance ............. 5 12 5 2
Long-term care insurance ..... 7 14 7 4
Flexible workplace ................ 5 12 4 1

Health promotion programs:
Wellness programs ............... 18 35 17 11
Fitness center ....................... 9 19 10 4

Miscellaneous benefits:
Job-related travel accident

insurance ............................ 15 30 15 9
Nonproduction bonuses ........ 48 52 48 46
Subsidized commuting ......... 3 6 3 2
Education assistance:

Job-related ........................ 38 62 37 28
Not job-related .................. 9 19 8 6

1 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals.  Where
applicable, dash indicates that no data were reported.
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Table 3.  Medical care benefits:  Percent of participants required to contribute and average employee
contribution, private industry, National Compensation Survey, 1 2000

Characteristics

Single Coverage Family Coverage

Employee
contribu-
tions not
required

Employee
contribu-

tions
required

Average2

flat
monthly
contribu-

tion in
dollars

Employee
contribu-
tions not
required

Employee
contribu-

tions
required

Average2

flat
monthly
contribu-

tion in
dollars

Total ...................................................... 32 68 $54.40 19 81 $179.75

Worker characteristics: 3

Professional, technical, and related
employees4 ......................................... 25 75  54.32 15 85  183.51

Clerical and sales employees4 ............. 28 72  54.14 16 84  187.07
Blue-collar and service employees4 ..... 38 62  54.63 23 77  172.69

Union .................................................... – – – – – –
Nonunion .............................................. 27 73  55.63 13 87  185.79

Full time ................................................ 31 69  53.93 19 81  180.16
Part time ............................................... – – – – – –

Establishment characteristics:

Goods-producing .................................. 36 64  57.59 25 75  189.76
Service-producing ................................. 30 70  53.34 17 83  176.41

1-99 workers ......................................... 34 66  60.12 19 81  182.32
100 workers or more ............................. 30 70  49.56 20 80  177.47

1 The survey covers all 50 States and the District of
Columbia.  Collection was conducted between February and
December 2000.  The average reference period was July
2000.

2 The average is presented for all covered workers and
excludes workers without the plan provision.  Averages are for
plans stating a flat monthly cost.

3 Employees are classified as working either a full-time or
part-time schedule based on the definition used by each

establishment.  Union workers are those whose wages are
determined through collective bargaining.

4 A classification system including about 480 individual
occupations is used to cover all workers in the civilian
economy.  See the Technical Note for more information.

NOTE:  Because of rounding, sums of individual items may not
equal totals.  Where applicable, dash indicates no employees
in this category or data do not meet publication criteria.
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Table 4.  Medical care benefits:  Percent of participants, by amount and type of
employee contribution for individual coverage, private industry, National
Compensation Survey, 1 2000

Type and amount of
contribution

All
employees

Professional,
technical,

and related
employees2

Clerical and
sales

employees2

Blue-collar
and service
employees2

Number with contributory
coverage (in thousands) ......... 37,961 10,913 11,306 15,742

Percent

Total with contributory coverage 100 100 100 100

Flat monthly amount ............. 79 76 77 81
Less than $5.00 ................ 3( ) 3( ) 1 3( )
$5.00 - 9.99 ...................... 2 3 1 1
$10.00 - 14.99 .................. 3 3 4 3
$15.00 - 19.99 .................. 6 7 5 7
$20.00 - 29.99 .................. 11 10 9 12
$30.00 - 39.99 .................. 13 12 13 15
$40.00 - 49.99 .................. 12 15 11 12
$50.00 - 59.99 .................. 6 6 9 4
$60.00 - 69.99 .................. 5 3 5 6
$70.00 - 79.99 .................. 5 3 5 6
$80.00 - 89.99 .................. 4 3 4 4
$90.00 - 99.99 .................. 1 3( ) 1 1
$100.00 - 124.99 .............. 3 2 3 4
$125.00 or greater ............ 7 10 5 7
Dollar amount unspecified 3( ) 3( ) 3( ) 3( )

Composite rate4 .................... 2 3 2 3
Varies5 .................................. 5 5 5 4
Flexible benefits6 .................. 8 12 7 7
Percent of earnings .............. 3( ) 3( ) – 3( )
Exists, but unknown .............. 6 4 9 5

1 The survey covers all 50 States and the
District of Columbia.  Collection was conducted
between February and December 2000.  The
average reference period was July 2000.

2 A classification system including about 480
individual occupations is used to cover all workers
in the civilian economy.  See the Technical Note
for more information.

3 Less than 0.5 percent.
4 A composite rate is a set contribution

covering more than one benefit area, for example,
health care and life insurance.  Cost data for

individual plans cannot be determined.
5 Based on worker attributes.  For example,

employee contributions may vary based on
earnings, length of service, or age.

6 Amount varies by options selected under a
"cafeteria plan" or employer-sponsored
reimbursement account.

NOTE:  Because of rounding, sums of individual
items may not equal totals.  Where applicable,
dash indicates no employees in this category.
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Table 5.  Medical care benefits:  Percent of participants, by amount and type of
employee contribution for family coverage, 1 private industry, National Compensation
Survey, 2 2000

Type and amount of
contribution

All
employees

Professional,
technical,

and related
employees3

Clerical and
sales

employees3

Blue-collar
and service
employees3

Number (in thousands) with
contributory coverage ............. 44,822 12,276 13,207 19,338

Percent

Total with contributory coverage 100 100 100 100

Flat monthly amount ............. 81 79 80 84
Less than $20.00 .............. 1 1 1 1
$20.00 - 29.99 .................. 2 2 2 2
$30.00 - 39.99 .................. 2 2 1 3
$40.00 - 49.99 .................. 2 3 1 2
$50.00 - 59.99 .................. 4 3 3 5
$60.00 - 69.99 .................. 3 3 2 3
$70.00 - 79.99 .................. 4 4 3 4
$80.00 - 89.99 .................. 5 5 4 4
$90.00 - 99.99 .................. 3 3 3 3
$100.00 - 124.99 .............. 9 10 10 8
$125.00 - 149.99 .............. 5 6 7 4
$150.00 - 174.99 .............. 10 8 10 12
$175.00 - 199.99 .............. 5 3 4 6
$200.00 - 224.99 .............. 4 5 3 4
$225.00 - 249.99 .............. 3 2 4 3
$250.00 - 274.99 .............. 5 3 6 5
$275.00 - 299.99 .............. 3 1 4 3
$300.00 or greater ............ 13 15 13 11

Composite rate4 .................... 2 2 1 2
Varies5 .................................. 4 5 5 4
Flexible benefits6 .................. 7 11 6 6
Percent of earnings .............. 7( ) 7( ) – 7( )
Exists, but unknown .............. 5 3 8 4

1 If the amount of contribution varied by either
size or composition of family, the rate for an
employee with a spouse and one child was used. 
For a small percentage of employees, the
employee contributes the same amount for single
and family coverage.

2 The survey covers all 50 States and the
District of Columbia.  Collection was conducted
between February and December 2000.  The
average reference period was July 2000.

3 A classification system including about 480
individual occupations is used to cover all workers
in the civilian economy.  See the Technical Note
for more information.

4 A composite rate is a set contribution

covering more than one benefit area, for example,
health care and life insurance.  Cost data for
individual plans cannot be determined.

5 Based on worker attributes.  For example,
employee contributions may vary based on
earnings, length of service, or age.

6 Amount varies by options selected under a
"cafeteria plan" or employer-sponsored
reimbursement account.

7 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual
items may not equal totals.  Where applicable,
dash indicates no employees in this category.
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Table 6. Short-term disability:  Method of funding,
full-time employees, private industry, National
Compensation Survey, 2000

Type of funding

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
short-term disability ................ 33,589 10,932 13,545

Percent

Total with short-term disability .. 100 100 100

Unfunded1 ............................ 10 12 4
Insured .................................. 30 30 32
Self-insured .......................... 36 34 38
Legally required .................... 14 12 14
Unknown ............................... 11 11 11
Other ..................................... 2( ) 2( ) 1

1 Includes per disability sick leave plans, formerly reported
under sick leave.

2 Less than 0.5 percent.

NOTE:  Data were insufficient to show clerical and sales workers
separately.  Because of rounding, sums of individual items may not
equal totals. Where applicable, dash indicates no employees in this
category, or data do not meet publication criteria.
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Table 7.  Medical care benefits:  Coverage for selected services by type of plan, full-time employees, private industry, Nation al
Compensation Survey, 2000

Categories of care

All employees
Professional, technical,

and 
 related employees

Clerical and sales
employees

Blue-collar and service
employees

All
plans

Non-
HMO
plans

HMO
plans

All
plans

Non-
HMO
plans

HMO
plans

All
plans

Non-
HMO
plans

HMO
plans

All
plans

Non-
HMO
plans

HMO
plans

Number of employees (in
thousands) .......................... 52,627 32,733 19,895 13,833 8,269 5,564 14,890 9,180 5,709 23,905 15,283 8,622

Percent

Hospital room and board .......... 100 100 100 100 100 100 100 100 100 100 100 100
Inpatient surgery ....................... 100 100 100 100 100 100 100 100 100 100 100 100
Outpatient surgery1 .................. 100 100 100 100 100 100 100 100 100 100 100 100
Inpatient physician visits ........... 100 100 100 100 100 100 100 100 100 100 100 100
Office physician visits ............... 100 100 100 100 100 100 100 100 100 100 100 100
Diagnostic X-ray and laboratory 100 100 100 100 100 100 100 100 100 100 100 100
Extended care2 ......................... 77 76 79 72 71 74 76 74 78 81 80 83
Home health care2 .................... 85 81 91 83 79 90 84 79 92 86 83 92
Hospice care ............................. 66 68 62 64 66 60 64 68 56 68 69 66
Inpatient mental health ............. 93 93 91 93 93 93 91 91 92 93 95 90
Outpatient mental health .......... 93 90 97 92 87 99 92 88 98 93 93 94
Inpatient alcohol detoxification3 94 92 98 95 92 99 94 91 99 95 93 97
Inpatient alcohol rehabilitation4 80 81 76 79 81 76 80 82 76 80 81 77
Outpatient alcohol

rehabilitation4 ...................... 85 84 87 85 81 90 84 82 87 86 87 86
Inpatient drug detoxification3 .... 94 92 98 94 91 99 94 91 99 94 92 97
Inpatient drug rehabilitation4 ..... 79 81 76 78 80 76 80 82 76 79 80 77
Outpatient drug rehabilitation4 .. 84 83 87 84 80 90 83 81 87 85 85 84
Hearing care5 ........................... 34 11 - 35 11 - 32 11 - 34 12 - 
Physical exam .......................... 82 73 98 83 72 99 82 71 99 82 74 98
Well-baby care .......................... 84 76 97 86 78 98 84 77 96 83 76 97
Immunization and inoculation ... 61 47 84 64 49 86 61 45 86 59 48 80

1 Charges incurred in the outpatient department of a hospital and
outside the hospital.

2 Some plans provide this care only to a patient who was previously
hospitalized and is recovering without need of the extensive care provided
by a general hospital.

3 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

4 Rehabilitation is designed to alter abusive behavior in patients once
they are free of acute physical and mental complications.

5 Plans provide, as a minimum, coverage for hearing examination
expenses.

NOTE:  Because of rounding, sums of individual items may not equal totals.
  Where applicable, dash indicates no employees in this category, or data
do not meet publication criteria.
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Table 8.  Non-health maintenance organizations:  Coverage for
selected sevices,  full-time employees, private industry,
National Compensation Survey, 2000

Category of care and extent of
coverage

All
 em-
ploy-
ees

Profes-
sional,
techni-

cal,
 and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
 and

service
em-
ploy-
ees

Percent

Hospital room and board

Total with coverage .................. 100 100 100 100
Covered in full ....................... 6 7 11 3
Subject to separate limits

only1 ............................... 4 7 3 4
Subject to separate limits

plus major medical .......... 13 19 11 10
Major medical only2 .............. 77 66 75 83

Inpatient surgery

Total with coverage .................. 100 100 100 100
Covered in full ....................... 16 21 17 13
Subject to separate limits

only1 ............................... 3( ) 1 3( ) 3( )
Subject to separate limits

plus major medical .......... 3 5 4 3
Major medical only2 .............. 80 73 79 85

Outpatient surgery 4

Total with coverage .................. 100 100 100 100
Covered in full ....................... 15 21 16 11
Subject to separate limits

only1 ............................... 2 2 1 2
Subject to separate limits

plus major medical .......... 8 10 7 8
Major medical only2 .............. 75 67 76 79

Inpatient physician visits

Total with coverage .................. 100 100 100 100
Covered in full ....................... 15 21 16 10
Subject to separate limits

only1 ............................... 3( ) 3( ) 3( ) 3( )
Subject to separate limits

plus major medical .......... 5 6 4 6
Major medical only2 .............. 80 72 79 84

See footnotes at end of table.

Table 8.  Non-health maintenance organizations:  Coverage for
selected sevices,  full-time employees, private industry,
National Compensation Survey, 2000 — Continued

Category of care and extent of
coverage

All
 em-
ploy-
ees

Profes-
sional,
techni-

cal,
 and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
 and

service
em-
ploy-
ees

Percent

Office physician visits

Total with coverage .................. 100 100 100 100
Subject to separate limits

only1 ............................... 20 21 26 16
Subject to separate limits

plus major medical .......... 42 41 40 45
Major medical only2 .............. 38 38 34 39

Diagnostic x-ray and
laboratory

Total with coverage .................. 100 100 100 100
Covered in full ....................... 15 21 16 12
Subject to separate limits

only1 ............................... 1 1 1 3( )
Subject to separate limits

plus major medical .......... 6 4 7 6
Major medical only2 .............. 78 74 76 82

1 Separate limits apply to individual categories of care; e.g., separate
limits or benefits for hospitalization.  Limits may be set in terms of dollar or
day ceilings on benefits, a requirement that the participant pay a percentage
of costs (coinsurance), or a requirement that the participant pay a specific
amount (deductible or copayment) before reimbursement begins or services
are rendered.

2 Major medical limits apply to all benefits under the plan, not selected
individual benefits.  Major medical limits are deductibles and coinsurance
percentages that must be paid by the participant before any plan benefits
begin, and overall limits on plan benefits that can be paid.

3 Less than 0.5 percent.
4 Charges incurred in the outpatient department of a hospital and outside

of the hospital.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 9.  Non-health maintenance organizations:  Coverage for
alternatives to hospital care, full-time employees, private
industry, National Compensation Survey, 2000

Category of care and extent of
coverage

All 
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and 

related 
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar 
and

service
em-
ploy-
ees

Percent

Extended care 1

Total with coverage .................. 100 100 100 100
Covered in full ....................... 1 1 1 1
Subject to separate limits

only2 ............................... 14 20 18 10
Subject to separate limits

plus major medical .......... 60 55 61 62
Major medical only3 .............. 25 24 20 27

Home health care 1

Total with coverage .................. 100 100 100 100
Covered in full ....................... 8 11 8 6
Subject to separate limits

only2 ............................... 9 13 11 6
Subject to separate limits

plus major medical .......... 50 48 51 51
Major medical only3 .............. 33 29 30 36

Hospice care

Total with coverage .................. 100 100 100 100
Covered in full ....................... 11 13 9 11
Subject to separate limits

only2 ............................... 7 8 11 3
Subject to separate limits

plus major medical .......... 34 38 36 32
Major medical only3 .............. 48 41 43 53

1 Some plans provide this care only to a patient who was previously
hospitalized and is recovering without need of the extensive care provided by
a general hospital.

2 Separate limits apply to individual categories of care; e.g., separate
limits or benefits for extended care.  Limits may be set in terms of dollar or
day ceilings on benefits, a requirement that the participant pay a percentage
of costs (coinsurance), or a requirement that the participant pay a specific
amount (deductible or copayment) before reimbursement begins or services
are rendered.

3 Major medical limits apply to all benefits under the plan, not selected
individual benefits.  Major medical limits are deductibles and coinsurance
percentages that must be paid by the participant before any plan benefits
begin, and overall limits on plan benefits that can be paid.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 10.   Non-health maintenance organizations:  Coverage
for mental health and substance abuse, full-time employees,
private industry, National Compensation Survey, 2000

Category of care and extent of
coverage

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Percent

Inpatient mental health

Total with coverage .................. 100 100 100 100
Covered in full ....................... 2 2 4 2
Subject to separate limits

only1 ............................... 10 12 15 7
Subject to separate limits

plus major medical .......... 77 75 73 80
Major medical only2 .............. 10 11 8 11

Outpatient mental health

Total with coverage .................. 100 100 100 100
Covered in full ....................... 1 1 1 1
Subject to separate limits

only1 ............................... 18 19 22 16
Subject to separate limits

plus major medical .......... 80 80 76 83
Major medical only2 .............. 1 1 1 1

Inpatient alcohol
detoxification 3

Total with coverage .................. 100 100 100 100
Covered in full ....................... 3 3 4 2
Subject to separate limits

only1 ............................... 10 12 14 7
Subject to separate limits

plus major medical .......... 72 70 69 75
Major medical only2 .............. 15 15 13 16

Inpatient alcohol
rehabilitation 4

Total with coverage .................. 100 100 100 100
Covered in full ....................... 2 1 4 2
Subject to separate limits

only1 ............................... 12 14 16 9
Subject to separate limits

plus major medical .......... 82 82 77 85
Major medical only2 .............. 3 3 3 4

Outpatient alcohol
rehabilitation 4

Total with coverage .................. 100 100 100 100
Covered in full ....................... 5( ) 1 1 -
Subject to separate limits

only1 ............................... 17 19 23 12
Subject to separate limits

plus major medical .......... 83 79 76 88
Major medical only2 .............. 5( ) 1 5( ) 5( )

See footnotes at end of table.

Table 10.   Non-health maintenance organizations:  Coverage
for mental health and substance abuse, full-time employees,
private industry, National Compensation Survey, 2000 —
Continued

Category of care and extent of
coverage

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Percent

Inpatient drug detoxification 3

Total with coverage .................. 100 100 100 100
Covered in full ....................... 3 3 4 2
Subject to separate limits

only1 ............................... 10 12 14 7
Subject to separate limits

plus major medical .......... 72 71 69 75
Major medical only2 .............. 15 15 13 16

Inpatient drug rehabilitation 4

Total with coverage .................. 100 100 100 100
Covered in full ....................... 2 1 4 2
Subject to separate limits

only1 ............................... 12 13 16 9
Subject to separate limits

plus major medical .......... 82 82 77 86
Major medical only2 .............. 3 3 3 4

Outpatient drug
rehabilitation 4

Total with coverage .................. 100 100 100 100
Covered in full ....................... 5( ) 1 1 -
Subject to separate limits

only1 ............................... 16 19 23 11
Subject to separate limits

plus major medical .......... 83 80 76 89
Major medical only2 .............. 5( ) 1 5( ) 5( )

1 Separate limits apply to individual categories of care; e.g., separate
limits or benefits for inpatient mental health. Limits may be set in terms of
dollar or day ceilings on benefits, a requirement that the participant pay a
percentage of costs (coinsurance), or a requirement that the participant pay a
specific amount (deductible or copayment) before reimbursement begins or
services are rendered.

2 Major medical limits apply to all benefits under the plan, not selected
individual benefits.  Major medical limits are deductibles and coinsurance
percentages that must be paid by the participant before any plan benefits
begin, and overall limits on plan benefits that can be paid.

3 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

4 Rehabilitation is designed to alter abusive behavior in patients once
they are free of acute physical and mental complications.

5 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals.  
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 11.  Health maintenance organizations:  Coverage for
selected services,  full-time employees, private industry,
National Compensation Survey, 2000

Category of care and extent of
coverage

All 
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar 
and

service
em-
ploy-
ees

Percent

Hospital room and board

Total with coverage .................. 100 100 100 100
Covered in full ....................... 59 56 60 59
Subject to limits1 ................... 41 44 40 41

Inpatient surgery

Total with coverage .................. 100 100 100 100
Covered in full ....................... 84 88 84 80
Subject to limits1 ................... 16 12 16 20

Outpatient surgery 2

Total with coverage .................. 100 100 100 100
Covered in full ....................... 67 72 72 60
Subject to limits1 ................... 33 28 28 40

Inpatient physician visits

Total with coverage .................. 100 100 100 100
Covered in full ....................... 85 89 85 82
Subject to limits1 ................... 15 11 15 18

Office physician visits

Total with coverage .................. 100 100 100 100
Covered in full ....................... 7 9 4 7
Subject to limits1 ................... 93 91 96 93

Diagnostic x-ray and
laboratory services

Total with coverage .................. 100 100 100 100
Covered in full ....................... 81 83 80 80
Subject to limits1 ................... 19 17 20 20

1 Limits may be set in terms of dollar or day ceilings on benefits, a
requirement that the participant pay a percentage of costs (coinsurance), or a
requirement that the participant pay a specific amount (deductible or
copayment) before reimbursement begins or services are rendered.

2 Charges incurred in the outpatient department of a hospital and outside
of the hospital.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.

Table 12.   Health maintenance organizations:  Coverage for
alternatives to hospital care,  full-time employees,  private
industry, National Compensation Survey, 2000

Category of care and extent of
coverage

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Percent

Extended care 1

Total with coverage .................. 100 100 100 100
Covered in full ....................... 15 18 14 14
Subject to limits2 ................... 85 82 86 86

Home health care 1

Total with coverage .................. 100 100 100 100
Covered in full ....................... 66 71 71 61
Subject to limits2 ................... 34 29 29 39

Hospice care

Total with coverage .................. 100 100 100 100
Covered in full ....................... 52 50 44 58
Subject to limits2 ................... 48 50 56 42

1 Some plans provide this care only to a patient who was previously
hospitalized and is recovering without need of the extensive care provided by
a general hospital.

2 Limits may be set in terms of dollar or day ceilings on benefits, a
requirement that the participant pay a percentage of cost (coinsurance), or a
requirement that the participant pay a specific amount (deductible or
copayment) before reimbursement begins or services are rendered.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 13.  Health maintenance organizations:  Coverage for
mental health and substance abuse treatment, full-time
employees, private industry, National Compensation Survey,
2000

Category of care and extent of
coverage

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Percent

Inpatient mental health

Total with coverage .................. 100 100 100 100
Covered in full ....................... 10 11 7 12
Subject to limits1 ................... 90 89 93 88

Outpatient mental health

Total with coverage .................. 100 100 100 100
Covered in full ....................... 3 3 1 3
Subject to limits1 ................... 97 97 99 97

Inpatient alcohol
detoxification 2

Total with coverage .................. 100 100 100 100
Covered in full ....................... 24 21 25 25
Subject to limits1 ................... 76 79 75 75

Inpatient alcohol
rehabilitation 3

Total with coverage .................. 100 100 100 100
Covered in full ....................... 7 10 8 5
Subject to limits1 ................... 93 90 92 95

Outpatient alcohol
rehabilitation 3

Total with coverage .................. 100 100 100 100
Covered in full ....................... 4( ) 4( ) 4( ) 4( )
Subject to limits1 ................... 100 100 100 100

See footnotes at end of table.

Table 13.  Health maintenance organizations:  Coverage for
mental health and substance abuse treatment, full-time
employees, private industry, National Compensation Survey,
2000 — Continued

Category of care and extent of
coverage

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Percent

Inpatient drug detoxification 2

Total with coverage .................. 100 100 100 100
Covered in full ....................... 24 21 25 25
Subject to limits1 ................... 76 79 75 75

Inpatient drug rehabilitation 3

Total with coverage .................. 100 100 100 100
Covered in full ....................... 7 10 8 5
Subject to limits1 ................... 93 90 92 95

Outpatient drug
rehabilitation 3

Total with coverage .................. 100 100 100 100
Covered in full ....................... 4( ) 4( ) 4( ) 4( )
Subject to limits1 ................... 100 100 100 100

1 Limits may be set in terms of dollar or day ceilings on benefits, a
requirement that the participant pay a percentage of cost (coinsurance), or a
requirement that the participant pay a specific amount (deductible or
copayment) before reimbursement begins or services are rendered.

2 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

3 Rehabilitation is designed to alter abusive behavior in patients once
they are free of acute physical and mental complications.

4 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 14.  Medical care benefits: 1  Fee arrangement and
financial intermediary, full-time employees, private industry,
National Compensation Survey, 2000

Fee arrangement

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
medical care ....................... 52,627 13,833 14,890 23,905

Percent

Total with medical care ............. 100 100 100 100

Traditional fee-for-service2 ... 9 9 9 8
Self insured3 ..................... 4 6 5 3

With administrative
services contract4 ... 3 3 3 2

Without administrative
services contract ..... 5( ) 1 1 5( )

Not determinable .......... 1 2 2 1
Fully insured ..................... 4 3 4 5
Combined financing .......... 5( ) 5( ) - -

Preferred provider
organization6 .................. 51 49 50 53

Self insured3 ..................... 30 32 25 32
With administrative

services contract4 ... 22 24 18 24
Without administrative

services contract ..... 3 3 2 4
Not determinable .......... 5 5 5 4

Fully insured ..................... 19 15 22 20
Combined financing .......... 2 1 3 1

See footnotes at end of table.

Table 14.  Medical care benefits: 1  Fee arrangement and
financial intermediary, full-time employees, private industry,
National Compensation Survey, 2000 — Continued

Fee arrangement

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Percent

Total with medical care

Health maintenance
organization7 .................. 38 40 38 36

Self insured3 ..................... 5 6 5 4
Fully insured ..................... 33 34 33 32

Other8 ................................... 2 2 2 2

1 Plans providing services or payments for services rendered in the
hospital or by a physician.  Excludes plans that provided only dental, vision,
or prescription drug coverage.

2 These plans pay for specific medical procedures as expenses are
incurred.

3 Includes plans that are financed on a pay-as-you-go basis, plans
financed through contributions to a trust fund established to pay benefits, and
plans operating their own facilities if at least partially financed by employer
contributions.  Includes plans that are administered by a commercial carrier
through Administrative Services Only (ASO) contracts.

4 An arrangement where an establishment pays the cost of benefits, but
hires another establishment to handle administrative services.

5 Less than 0.5 percent.
6 A preferred provider organization (PPO) is a group of hospitals and

physicians that contracts to provide comprehensive medical services.  To
encourage use by organization members, the health care plan limits
reimbursement rates when participants use nonmember services.

7 Delivers comprehensive health care on a prepayment rather than
fee-for-service basis.

8 Includes exclusive provider organizations, which are groups of hospitals
and physicians that contract to provide comprehensive medical services. 
Participants are required to obtain services from members of the organization
in order to receive plan benefits.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 15.  Health maintenance organizations:  Summary of
selected features, full-time employees, private industry,
National Compensation Survey, 2000

Selected
features

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) in HMO
plans ................................... 19,895 5,564 5,709 8,622

Percent

Total in HMO plans ................... 100 100 100 100

Model type:
Group/staff1 ...................... 14 13 11 16
Individual practice

association2 ................ 38 42 39 35
Mixed model ..................... 26 25 31 22
Not determinable .............. 23 20 19 27

Point of service feature3 ....... 44 46 45 41
Limit on copayments4 ........... 30 31 29 29
Preventive dental care5 ........ 12 13 17 9

1 Care is provided at centralized locations.
2 Care is provided by doctors working out of their offices.
3 Enrollees may obtain care from non-HMO providers, with limited

reimbursement.
4 In these plans, HMOs limit the dollar amount the individual pays, after

which coverage is in full.  For example, there is a copayment limit of $1,000
after which the HMO covers all services at 100 percent.

5 Includes dental examinations and/or x-rays only.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 16.  Non-health maintenance organizations:  Amount and type of individual deductible, 1 full-time employees, private
industry, National Compensation Survey, 2000

Deductible2

All employees Professional, technical,
and related employees

Clerical and sales
employees

Blue-collar and service
employees

All
non-
HMO
plans3

Fee-
for-

service
plans

Pre-
ferred
pro-
vider

organi-
zations

All
non-
HMO
plans3

Fee-
for-

service
plans

Pre-
ferred
pro-
vider

organi-
zations

All
non-
HMO
plans3

Fee-
for-

service
plans

Pre-
ferred
pro-
vider

organi-
zations

All
non-
HMO
plans3

Fee-
for-

service
plans

Pre-
ferred
pro-
vider

organi-
zations

Number (in thousands) in
non-HMO plans .................. 32,733 4,593 26,959 8,269 1,222 6,740 9,180 1,374 7,440 15,283 1,997 12,779

Percent

Total in non-HMO plans ............ 100 100 100 100 100 100 100 100 100 100 100 100

Deductible specified ............. 72 94 70 65 94 63 70 98 67 78 92 76
Deductible on an annual

basis4 .......................... 72 94 70 65 94 63 69 98 66 77 92 76
Based on earnings5 ...... 1 3 1 2 1 2 1 2 1 1 4 6( )
Flat dollar amount ......... 71 91 69 63 93 61 68 96 66 76 87 75

Less than $100 ......... 1 4 6( ) 1 5 6( ) 6( ) 6( ) 6( ) 1 5 6( )
$100 .......................... 5 8 5 4 8 3 5 8 5 6 8 6
$101 - $149 .............. 6( ) 3 6( ) 6( ) 1 6( ) 6( ) 3 - 6( ) 4 6( )
$150 .......................... 2 2 1 1 2 1 1 1 1 4 2 2
$151 - $199 .............. 6( ) - 6( ) - - - 6( ) - 6( ) 6( ) - 6( )
$200 .......................... 17 25 16 20 40 17 14 32 11 16 11 18
$201 - $249 .............. 6( ) - 1 1 - 2 - - - 6( ) - 6( )
$250 .......................... 16 28 14 12 19 11 16 29 15 17 33 15
$251 - $299 .............. - - - - - - - - - - - -
$300 .......................... 9 5 11 6 4 6 10 3 12 11 7 12
Over $300 ................. 20 17 21 19 15 21 20 19 21 20 18 21

Other ................................. 1 - 1 6( ) - 6( ) 1 - 1 1 - 1
No deductible ........................ 28 5 29 35 6 37 30 2 33 22 6 24
Not determinable .................. 6( ) 1 6( ) 6( ) 6( ) - 6( ) 6( ) 6( ) 6( ) 2 6( )

Average7

Average annual deductible ....... $334 $362 $331 $336 $344 $333 $345 $370 $340 $328 $366 $326

1 The deductible is the amount of covered expenses that an individual
must pay before any charges are paid by the medical care plan. 
Deductibles that apply separately to a specific category of expense, such as
a deductible for each hospital admission, were excluded from this
tabulation.

2 Amount of deductible described is for each insured person.  However,
many plans contain a maximum family deductible.  In some plans, the
individual and the family deductibles are identical.  If the deductible applied
only to dependents’ coverage, it was not tabulated.

3 These plans include fee-for-service, preferred provider organizations,
and exclusive provider organizations.  Data are not shown separately for
exclusive provider organizations.

4 Deductibles are calculated on an annual basis, with the enrollee
responsible for satisfying a new deductible requirement each plan year.

5 These plans have deductibles that vary by the amount of the
participant’s earnings.

6 Less than 0.5 percent.
7 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE:  Because of rounding, sums of individual items may not equal totals.
 Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 17.  Non-health maintenance organizations:  Relationship of individual and family deductibles, 1 full-time employees,
private industry, National Compensation Survey, 2000

Relationship of individual and
family deductibles

All employees Professional, technical,
and related employees

Clerical and sales
employees

Blue-collar and service
employees

All
non-
HMO
plans2

Fee-
for-

service
plans

Pre-
ferred
pro-
vider

organi-
zations

All
non-
HMO
plans2

Fee-
for-

service
plans

Pre-
ferred
pro-
vider

organi-
zations

All
non-
HMO
plans2

Fee-
for-

service
plans

Pre-
ferred
pro-
vider

organi-
zations

All
non-
HMO
plans2

Fee-
for-

service
plans

Pre-
ferred
pro-
vider

organi-
zations

Number (in thousands) in
non-HMO plans .................. 32,733 4,593 26,959 8,269 1,222 6,740 9,180 1,374 7,440 15,283 1,997 12,779

Percent

Total with non-HMO plans ........ 100 100 100 100 100 100 100 100 100 100 100 100

Individual and family
deductibles specified ...... 65 74 65 60 82 59 62 87 60 70 61 72

Family deductible is
multiple of individual
deductible3 .................. 61 72 61 56 78 55 58 84 56 66 60 67

2 times .......................... 31 43 28 32 39 32 31 50 28 30 41 27
2.5 times ....................... 2 - 2 2 - 2 1 - 2 2 - 2
3 times .......................... 26 20 29 20 28 20 24 23 25 31 14 35

Specified number of
individual deductibles
must be met to satisfy
family deductible4 ....... 4 2 4 4 4 4 3 3 4 5 1 5

Less than 3 individual
deductibles ............. 1 2 1 1 3 1 1 3 1 2 5( ) 2

3 individual deductibles 3 1 3 3 1 3 3 1 3 3 5( ) 3
More than 3 individual

deductibles ............. - - - - - - - - - - - -
No individual and/or family

deductible ....................... 34 24 34 40 17 41 38 12 40 29 37 27
Not determinable .................. 5( ) 1 5( ) 5( ) 5( ) - 5( ) 5( ) 5( ) 5( ) 2 5( )

1 Deductibles are calculated on an annual basis with the enrollee
responsible for satisfying a new deductible requirement each plan year.

2 These plans include fee-for-service, preferred provider organizations,
and exclusive provider organizations.  Data are not shown separately for
exclusive provider organizations.

3 For example, the individual deductible requirement is $100 while the
family deductible requirement is $300.  Includes some multiples not shown
separately.

4 For example, the individual requirement is $100 and three individual
deductibles must be met to satisfy the family requirement.

5 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals.
 Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 18.   Non-health maintenance organizations:  Coinsurance rates,  full-time employees, private industry, National
Compensation Survey, 2000

Coinsurance

All employees Professional, technical,
and related employees

Clerical and sales
employees

Blue-collar and service
employees

All
non-
HMO
plans1

Fee-
for-

service
plans

Pre-
ferred
pro-
vider

organi-
zations

All
non-
HMO
plans1

Fee-
for-

service
plans

Pre-
ferred
pro-
vider

organi-
zations

All
non-
HMO
plans1

Fee-
for-

service
plans

Pre-
ferred
pro-
vider

organi-
zations

All
non-
HMO
plans1

Fee-
for-

service
plans

Pre-
ferred
pro-
vider

organi-
zations

Number (in thousands) in
non-HMO plans .................. 32,733 4,593 26,959 8,269 1,222 6,740 9,180 1,374 7,440 15,283 1,997 12,779

Percent

Total with non-HMO plans ........ 100 100 100 100 100 100 100 100 100 100 100 100

With coinsurance2 ................ 76 92 74 69 97 67 74 89 73 80 90 79
Coinsurance rate3

80 percent ..................... 40 76 35 39 87 32 42 69 39 39 74 35
85 percent ..................... 4 1 3 2 4( ) 2 3 4( ) 3 5 2 4
90 percent ..................... 30 8 35 28 7 32 25 7 30 34 10 39
Other percent ................ 2 7 1 1 3 4( ) 3 14 1 2 4 1

Without coinsurance5 ........... 24 8 26 31 3 33 26 11 27 20 10 21

1 These plans include fee-for-service, preferred provider organizations,
and exclusive provider organizations.  Data are not shown separately for
exclusive provider organizations.

2 Represents the initial coinsurance in plans that have 100 percent
coverage after the individual pays a specified dollar amount toward
expenses.  For example, the plan pays 80 percent until the individual’s
out-of-pocket expenses reach $1,000, and then coverage is at 100 percent.

3 A few plans have more than one coinsurance rate.  In those cases,
the coinsurance rate shown is that which applies to the majority of benefits

under the plan.  Includes variable coinsurance rates not shown separately.
4 Less than 0.5 percent.
5 Includes plans with overall benefit limitations, such as maximum dollar

amounts and deductibles, where the coinsurance rate is 100 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals.
 Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 19.  Non-health maintenance organizations:  Maximum out-of-pocket expense provisions,
full-time employees, private industry, National Compensation Survey, 2000

Type and
amount of

out-of-pocket
expense
provision

All employees

Professional,
technical, and

related
employees

Clerical and
sales

employees

Blue-collar and
service

employees

All
non-
HMO
plans1

Pre-
ferred
pro-
vider

organi-
zations

All
non-
HMO
plans1

Pre-
ferred
pro-
vider

organi-
zations

All
non-
HMO
plans1

Pre-
ferred
pro-
vider

organi-
zations

All
non-
HMO
plans1

Pre-
ferred
pro-
vider

organi-
zations

Number (in thousands) with
non-HMO plans .................. 32,733 26,959 8,269 6,740 9,180 7,440 15,283 12,779

Percent

Total with non-HMO plans ........ 100 100 100 100 100 100 100 100

With limit on out-of-pocket
expense .......................... 80 81 77 78 78 79 83 84

With an annual dollar
maximum on
out-of-pocket
expense2 .................... 77 77 75 76 73 73 80 80

Per individual:
Less than $400 ......... 3 3 4 3 4 3 2 2
$400 .......................... 3 2 2 2 3 3 3 2
$401 - $499 .............. 1 1 2 2 - - 3( ) 3( )
$500 .......................... 6 7 7 8 6 7 6 6
$501 - $999 .............. 11 9 11 9 9 5 13 12
$1000 ........................ 15 15 12 12 14 14 18 17
$1,001 - $1,499 ........ 6 7 7 8 4 5 6 8
$1,500 ....................... 10 10 12 14 11 12 7 8
$1,501 - $1,999 ........ 4 4 3 3 5 6 4 4
$2,000 ....................... 8 8 7 8 8 7 9 9
Greater than $2,000 10 10 7 7 10 10 12 12

Per family:
Less than $1,000 ...... 5 4 7 6 5 4 3 3
$1,000 ....................... 4 5 6 6 3 4 4 4
$1,001 - $1,999 ........ 9 8 11 10 9 7 8 8
$2,000 ....................... 8 5 8 6 7 5 9 5
$2,001 - $2,999 ........ 5 6 5 6 3 3 6 8
$3,000 ....................... 9 10 5 6 8 9 12 13
Greater than $3,000 23 25 23 26 23 26 22 24
No family maximum .. 9 9 6 5 9 10 10 10
Family maximum

cannot be
computed4 .......... 5 5 4 5 4 4 6 5

Annual maximum on
out-of-pocket expense
based on earnings ...... 3( ) 1 3( ) 3( ) 1 1 3( ) 3( )

Annual maximum on
out-of-pocket expense
varies by coinsurance
rate5 ............................ 3 3 2 2 4 5 2 3

Other ................................. 3( ) 3( ) - - - - 3( ) 3( )
No out-of-pocket expense

required6 ......................... 10 10 13 12 13 13 7 7
No limit on out-of-pocket

expense .......................... 8 7 9 8 7 7 8 8
Not determinable .................. 2 2 2 2 1 1 2 2

See footnotes at end of table.
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Table 19.  Non-health maintenance organizations:  Maximum out-of-pocket expense provisions,
full-time employees, private industry, National Compensation Survey, 2000 — Continued

Type and
amount of

out-of-pocket
expense
provision

All employees

Professional,
technical, and

related
employees

Clerical and
sales

employees

Blue-collar and
service

employees

All
non-
HMO
plans1

Pre-
ferred
pro-
vider

organi-
zations

All
non-
HMO
plans1

Pre-
ferred
pro-
vider

organi-
zations

All
non-
HMO
plans1

Pre-
ferred
pro-
vider

organi-
zations

All
non-
HMO
plans1

Pre-
ferred
pro-
vider

organi-
zations

Average7

Average annual dollar
maximum on individual
out-of-pocket expense ........ $1,469 $1,506 $1,254 $1,260 $1,476 $1,526 $1,574 $1,618

Average annual dollar
maximum on family
out-of-pocket expense ........  3,165  3,297  2,787  2,869  3,329  3,542  3,278  3,398

1 These plans include fee-for-service, preferred
provider organizations, and exclusive provider
organizations.  Data are not shown separately for
fee-for-service or exclusive provider organizations.

2 Deductible amounts were excluded from
computation of the out-of-pocket dollar limits.  With rare
exceptions, an out-of-pocket limit was specified on an
annual basis.  Few workers were in plans where the
expense limit applied to a disability or a period other
than a year.  Charges for certain services, such as
mental health care, may not be counted toward the
out-of-pocket maximum.

3 Less than 0.5 percent.
4 These are plans where a family maximum is

stated in such a way that it cannot be computed.  For
example, the individual out-of-pocket expense is limited
to $1,000 per year, and the family out-of-pocket 
expense is limited to three individuals.  The family
out-of-pocket expense cannot be computed because
each of the three individuals must separately reach an

out-of-pocket limit of $1,000.  Thus, if two individuals
each reach $1,000 in their out-of-pocket expenses, and
two other family members reach $900 and $800
respectively in out-of-pocket expenses, the family
out-of-pocket limit would not have been met.  A family
dollar maximum cannot be computed in this example.

5 Some plans reimburse medical expenses at more
than one coinsurance rate.  They impose a limit on
out-of-pocket expenses by specifying a maximum on
covered medical expenses beyond which all expenses
are paid at 100 percent.

6 All covered expenses are paid at 100 percent.
7 The average is presented for all covered workers;

averages exclude workers without the plan provision.

NOTE:  Because of rounding, sums of individual items
may not equal totals.  Where applicable, dash indicates
no employees in this category, or data do not meet
publication criteria.
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Table 20.  Non-health maintenance organizations:  Maximum benefit
provisions, full-time employees, private industry, National Compensation
Survey, 2000

Maximum1 All
employees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
employees

Number (in thousands) with
non-HMO plans .................. 32,733 8,269 9,180 15,283

Percent

Total with non-HMO plans ........ 100 100 100 100

With maximum limits ............. 63 60 58 67
Lifetime maximum only2 ... 61 60 57 65

Under $500,000 ............ 1 1 3( ) 2
$500,000 ....................... 1 1 1 2
$1,000,000 .................... 32 27 32 36
$1,500,000 .................... 4 6 4 3
$2,000,000 .................... 13 16 11 14
More than $2,000,000 .. 7 4 10 7

Annual or disability
maximum only ............ 1 1 1 2

Both lifetime and annual or
disability maximums ... 3( ) 3( ) - 3( )

Other maximum ................ 3( ) - - 3( )
Without maximum limits ........ 33 35 36 30
Not determinable .................. 4 4 6 3

Average4

Average lifetime maximum ....... $1,657,680 $1,529,649 $1,828,424 $1,630,773

1 Maximum described is for each insured person.  Where the maximum differed for
employees and dependents, the employee maximum was tabulated.

2 Includes other lifetime maximum limits not shown separately.
3 Less than 0.5 percent.
4 The average is presented for all covered workers; averages exclude workers without  the

plan provision.

NOTE:  Because of rounding, sums of individual items may not equal totals.  Where
applicable, dash indicates no employees in this category, or data do not meet publication
criteria.
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Table 21.  Non-health maintenance organizations:  Average major medical
provisions, full-time employees, private industry, National Compensation
Survey, 2000

Average1 All
employees

Profes-
sional,

technical,
and

related
employees

Clerical
and sales
employees

Blue-
collar and

service
employees

Annual deductible2

Individual .............................. $334 $336 $345 $328
Family ...................................  799  793  848  776

Annual out-of-pocket expense
maximum3

Individual ..............................  1,469  1,254  1,476  1,574
Family ...................................  3,165  2,787  3,329  3,278

Lifetime maximum4 ...................  1,657,680  1,529,649  1,828,424  1,630,773

1 The average is presented for all covered workers; averages exclude workers without the
plan provision.

2 The deductible is the amount of covered expenses that an individual or family must pay
before any charges are paid by the medical care plan.  Deductibles that apply separately to a
specific category of expense, such as a deductible for each hospital admission, were excluded
from this tabulation.

3 The out-of-pocket expense maximum is the amount an individual or family must pay
before the plan will pay 100 percent of additional charges.  Deductible amounts were excluded
from computation of the out-of-pocket dollar limits.  Usually, out-of-pocket limits were specified
on an annual basis.  Charges for certain services, such as mental health care, may not be
counted toward the out-of-pocket maximum.

4 The maximum is the total amount of expenses that the plan will pay.  Maximum
described is for each insured person.  Where the maximum differed for employees and
dependents, the employee maximum was tabulated.

NOTE:  Where applicable, dash indicates no employees in this category, or data do not meet
publication criteria. 
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Table 22.  Preferred provider organizations: 1  Summary of
selected features, full-time employees, private industry,
National Compensation Survey, 2000

Type of services
and incentives

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) in PPO
plans ................................... 26,959 6,740 7,440 12,779

Percent

Total with PPO plans ................ 100 100 100 100

Services subject to PPO
incentive:

Hospital room and board .. 93 92 93 93
Surgery ............................. 94 96 94 92
Physician’s in-hospital

visits ............................ 94 96 94 92
Office visits ....................... 92 96 90 91
Outpatient prescription

drugs ........................... 37 43 35 35

Type of PPO incentives:2
Coinsurance rate differs ... 91 91 90 91
Lower annual deductible ... 58 60 57 57
Higher lifetime maximum

benefit limit ................. 10 12 9 8
Lower catastrophic

maximum limit ............. 70 77 68 68
Lower hospital deductible 18 17 19 19
Office visits copayment ..... 65 66 66 64
Outpatient prescription

drugs copayment ........ 18 21 16 17
Discounted for PPO3 ........ 30 31 28 30
Not determinable .............. 4 3 5 5

1 A preferred provider organization (PPO) is a group of hospitals and
physicians that contract to provide comprehensive medical services.  To
encourage use by organization members, the health care plan limits
reimbursement rates when participants use nonmember services.

2 Sum of individual items is greater than the total because many plan
participants were in plans with more than one incentive.

3 The amount of total expenses incurred by the individual is discounted
under the PPO.  For example, under the non-PPO, total expenses are
$10,000; under the PPO, total expenses are discounted by 10 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
note meet publication criteria.

Table 23.  Preferred provider organizations: 1  Coinsurance rate
for preferred service providers versus other service providers,
full-time employees, private industry, National Compensation
Survey, 2000

Coinsurance
rate comparison

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) in PPO
plans ................................... 26,959 6,740 7,440 12,779

Percent

Total with PPO plans ................ 100 100 100 100
Overall coinsurance rate

differs .............................. 91 91 90 91
100 vs 80 .......................... 14 16 16 13
90 vs 80 ............................ 8 12 7 7
100 vs 70 .......................... 5 9 6 3
90 vs 70 ............................ 22 16 22 25
80 vs 70 ............................ 5 2 7 5
80 vs 60 ............................ 17 11 18 20
80 vs 50 ............................ 4 7 4 3
Other coinsurance rate ..... 15 17 12 16

Overall coinsurance rate
does not differ ................. 8 8 8 8

Not determinable .................. 2 1 3 1

1 A preferred provider organization (PPO) is a group of hospitals and
physicians that contract to provide comprehensive medical services.  To
encourage use by organization members, the health care plan limits
reimbursement rates when participants use nonmember services.

NOTE:   Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria. 
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Table 24.   Medical care benefits:  Availability of managed care
benefits, full-time employees, private industry, National
Compensation Survey, 2000

Managed care plan

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
medical care ....................... 52,627 13,833 14,890 23,905

Percent

Total with medical care ............. 100 100 100 100

With managed care benefits 96 97 97 95
Traditional fee-for-service

with managed care
features1 ..................... 5 6 6 3

Preferred provider
organization2 .............. 51 49 50 53

Exclusive provider
organization3 .............. 2 2 2 2

Prepaid health
maintenance
organization4 .............. 38 40 38 36

Without managed care ......... 3 2 3 4
Not determinable .................. 1 1 1 1

1 Fee-for-service plans with preadmission certification or mandatory
second surgical opinion features.

2 A preferred provider organization (PPO) is a group of hospitals and
physicians that contract to provide comprehensive medical services.  To
encourage use by organization members, the health care plan limits
reimbursement rates when participants use nonmember services.

3 An exclusive provider organization is a group of hospitals and
physicians that contract to provide comprehensive medical services. 
Participants are required to obtain services from members of the organization
to receive plan benefits.

4 A health maintenance organization provides a prescribed set of benefits
to enrollees for a fixed payment.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.

Table 25.  Non-health maintenance organizations:   Availability
of selected cost containment features, full-time employees,
private industry, National Compensation Survey, 2000

Cost containment
features

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) in
non-HMO plans .................. 32,733 8,269 9,180 15,283

Percent

Total with non-HMO plans ........ 100 100 100 100

With cost containment
features ........................... 72 67 68 77

Preadmission certification
requirement ................ 63 60 62 64

Utilization or concurrent
review ......................... 39 36 36 43

Preadmission testing ........ 26 23 20 30
Nonemergency weekend

admission restriction ... 9 7 7 11
Hospital audit program ..... 5 3 3 7

Without cost containment
feature ............................ 25 28 29 20

Data not available ................. 3 5 3 3

NOTE:  Sum of individual items may be greater than the total because many
participants were in plans with more than one type of cost containment
feature.   Where applicable, dash indicates no employees in this category, or
data do not meet publication criteria.
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Table 26.  Non-health maintenance organizations: 
Prehospitalization certification requirements, full-time
employees, private industry, National Compensation Survey,
2000

Preadmission
requirements

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
preadmission certification ... 20,483 4,929 5,702 9,851

Percent

Total with preadmission
certification ......................... 100 100 100 100

Plan does not impose
penalty ............................ 6 4 7 7

Plan does impose penalty .... 94 96 93 93
No benefit ......................... 5 7 3 5
Deductible on hospital

admission ................... 45 47 45 43
Less than $200 ............. 4 7 3 3
$200 - $299 .................. 13 10 17 12
$300 - $399 .................. 4 3 3 5
$400 - $499 .................. 3 4 4 1
$500 or greater ............. 21 24 19 21

Reduced coinsurance ....... 24 25 23 24
Without a maximum

dollar penalty .......... 17 18 16 18
With a maximum dollar

penalty .................... 6 7 6 7
Reduced coinsurance and

separate deductible
per admission ............. 1( ) 1( ) 1( ) 1( )

Other ................................. 2 2 1 3
Penalty not determinable .. 18 15 21 18

1 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.

Table 27.  Non-health maintenance organizaiotns:  Second
surgical opinion provisions, full-time employees, private
industry, National Compensation Survey, 2000

Second surgical
opinion requirements

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) in
non-HMO plans .................. 32,733 8,269 9,180 15,283

Percent

Total with non-HMO plans ........ 100 100 100 100

With second surgical opinion
program .......................... 44 45 34 49

With no penalties for
non-compliance .......... 34 38 24 37

With penalties for
non-compliance .......... 10 7 9 12

No second surgical opinion
program1 ......................... 52 47 62 48

Not determinable .................. 5 9 4 3

1 Includes plans in which documentation does not detail a second
surgical opinion program.  By definition, managed care plans, such as
preferred provider organizations, integrate second surgical opinion programs
as part of their structure.  These managed care plans are quite often
responsible for initiating the second surgical opinion program.  When this
occurs, that program was not tabulated.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no empoyees in this category, or data do
not meet publication criteria.
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Table 28.  Health maintenance organization:   Hospital room and 
board coverage copayment provisions, 1 full-time employees,
private industry, National Compensation Survey, 2000

Type of copayment provision
All

employ-
ees

Profes-
sional,

technic-
al, and
related
employ-

ees

Clerical
and

sales
employ-

ees

Blue-col-
lar and
service
employ-

ees

Number (in thousands) with
separate copayment ........... 5,349 1,701 1,489 2,160

Percent

Total with separate copayment 100 100 100 100

Per confinement ................... 79 83 72 80
$50 .................................... 1 1 1 1
$100 .................................. 23 28 29 14
$150 .................................. 1 1 3 -
$200 .................................. 6 8 8 3
$250 .................................. 16 20 9 17
$300 .................................. 4 2( ) 4 6
$400 .................................. 4 - 1 9
$500 .................................. 14 15 6 19
Greater than $500 ............ 2( ) 1 - 2( )
Other ................................. 10 8 12 11

Limited to maximum amount
per year3 ......................... 10 4 9 15

Copayment per year ............. 2 3 2( ) 2
Copayment per day .............. 21 17 27 20

1 A copayment is the amount of
covered expenses that an individual
must pay before any charges are paid
by the medical care plan.

2 Less than 0.5 percent.
3 Limits placed on the maximum

copayment an individual pays during
the year.  For example, an individual is
subject to a copayment of $100 per

confinement with a limit of $300 per
year.

NOTE:  Because of rounding, sums of
individual items may not equal totals. 
Where applicable, dash indicates no
employees in this category, or data do
not meet publication criteria. 

Table 29.  Non-health maintenance organizations:  Types of
limitations on extended care facilities, full-time employees,
private industry, National Compensation Survey, 2000

Type of limit

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) in
non-HMO plans with
extended care benefits ....... 24,866 5,857 6,835 12,174

Percent

Total in non-HMO plans with
extended care benefits ....... 100 100 100 100

Covered in full ....................... 1 1 1 1
Subject to limits other than

major medical1 ................ 75 75 79 72
Limit on days .................... 67 67 73 64
Limit on dollars ................. 7 4 6 10
Separate coinsurance ....... 9 7 7 10
Limited to maximum

percentage rate of
prior hospital
confinement ................ 7 8 7 7

Other limits ....................... 2 3 1 1
Major medical limits only ...... 25 24 20 27

1 Major medical limits apply to all benefits under the plan, not selected
individual benefits.  Major medical limits are deductibles and coinsurance
percentages that must be paid by the participant before any plan benefits
begin, and overall limits on plan benefits that can be paid.

NOTE:  Sum of individual items is greater than the total because some
participants were in plans with more than one type of limit.  Where applicable,
dash indicates no employees in this category, or data do not meet publication
criteria.
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Table 30.  Non-health maintenance organizations:  Limitations
on days of extended care facilities coverage, full-time
employees, private industry, National Compensation Survey,
2000

Day limits

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) in
non-HMO plans with day
limits on extended care ....... 16,715 3,939 4,980 7,795

Percent

Total in non-HMO plans with
day limits on extended care 100 100 100 100

First dollar coverage1 for a
limited number of days
per confinement .............. 5 2 4 6

Major medical coverage2 for
a limited number of days
per confinement .............. 19 23 17 18

First dollar coverage1 for a
limited number of days
per year .......................... 23 34 28 15

Major medical coverage2 for
a limited number of days
per year .......................... 52 39 49 61

60 days ............................. 15 16 16 15
90 days ............................. 3 2 4 3
100 days ........................... 11 7 10 13
120 days ........................... 13 10 14 14
Other ................................. 10 4 4 16

First dollar coverage1 for a
limited number of days
per lifetime ...................... 3( ) 1 3( ) -

Major medical coverage2 for
a limited number of days
per lifetime ...................... 1 1 2 3( )

1 Includes plans in which all expenses were reimbursed for the full
semiprivate room rate, up to a specified dollar amount.

2 Major medical limits apply to all benefits under the plan, not selected
individual benefits.  Major medical limits are deductibles and coinsurance
percentages that must be paid by the participant before any plan benefits
begin, and overall limits on plan benefits that can be paid.

3 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no empoyees in this category, or data do
not meet publication criteria.

Table 31.  Health maintenance organizations:  Extent of
coverage for extended care facilities, full-time employees,
private industry, National Compensation Survey, 2000

Type of coverage

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) in HMO
plans with extended care
benefits ............................... 15,744 4,119 4,455 7,170

Percent

Total in HMO plans with
extended care benefits ....... 100 100 100 100

Covered in full ....................... 15 18 14 14
Day limit ................................ 71 63 68 77

Per year1 .......................... 56 52 50 62
100 days ....................... 26 25 25 28

Per confinement ............... 15 11 18 15
Per lifetime ........................ 2( ) 2( ) 2( ) 2( )

A limit other than
a day limit applies ........... 14 19 18 9

1 Other day limit periods are not shown separately.
2 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 32.  Non-health maintenance organizations:  Extent of 
coverage for surgical services , full-time employees, private
industry, National Compensation Survey, 2000

Type of surgery and extent of
coverage

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) in
non-HMO plans with
inpatient surgery ................. 32,733 8,269 9,180 15,283

Number (in thousands) in
non-HMO plans with
outpatient surgery ............... 32,733 8,269 9,180 15,283

Percent

Inpatient surgery

Total in non-HMO plans with
inpatient surgery ............. 100 100 100 100

Covered in full ................... 16 21 17 13
Subject to limits other than

major medical ............. 4 6 4 3
Dollar limit ..................... 1 1( ) 2 1
Separate coinsurance ... 1 2 1 1
Separate deductible ...... 1 1 1( ) 1
Other limit ..................... 1 2 1 1( )

Major medical limits only2 80 73 79 85

Outpatient surgery 3

Total in non-HMO plans with
outpatient surgery ........... 100 100 100 100

Covered in full ................... 15 21 16 11
Subject to limits other than

major medical ............. 10 12 8 10
Dollar limit ..................... 1 1( ) 2 1
Separate coinsurance ... 2 2 1 3
Separate deductible ...... 6 7 4 6
Other limit ..................... 1 3 1 1( )

Major medical limits only2 75 67 76 79

1 Less than 0.5 percent.
2 Major medical limits apply to all benefits under the plan, not selected

individual benefits.  Major medical limits are deductibles and coinsurance
percentages that must be paid by the participant before any plan benefits
begin, and overall limits on plan benefits that can be paid.

3 Charges incurred in the outpatient department of a hospital and outside
of the hospital.

NOTE:  Sum of individual items is greater than the total because some
participants were in plans with more than one type of limit.  Where applicable,
dash indicates no employees in this category, or data do not meet publication
criteria.

Table 33.   Health maintenance organizations:  Extent of
coverage for physician’s office visits, full-time employees,
private industry, National Compensation Survey, 2000

Type of
coverage

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) in HMO
plans with physician’s office
visits coverage .................... 19,895 5,564 5,709 8,622

Percent

Total in HMO plans with
physician’s office visits
coverage ............................. 100 100 100 100

Covered in full ....................... 7 9 4 7
Subject to a copayment1 ...... 92 90 95 91

Less than $5 .................... 4 7 5 3
$5 ..................................... 11 12 11 11
$10 ................................... 47 42 52 46
$15 .................................... 23 23 23 24
More than $15 ................. 5 4 4 7
Unspecified copayment .... 2( ) 2( ) 2( ) -

Subject to other limits only .... 1 1 1 2
Not determinable .................. 2( ) 2( ) 2( ) 2( )

1 Includes other copayments not shown seperately.
2 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 34.   Outpatient prescription drug benefits:  Summary of
coverage, full-time employees, private industry, National
Compensation Survey, 2000

Selected
features

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number of employees (in
thousands) with outpatient
prescription drug coverage 50,464 13,380 14,112 22,972

Percent

Total with outpatient
prescription drug
coverage ....................... 100 100 100 100

Coverage for brand name drugs 99 99 99 99
Higher reimbursement for

generic drugs ...................... 78 78 84 74
Coverage for mail order drugs1 64 64 64 65
Higher reimbursement for

prescriptions filled at
selected pharmacies ........... 42 45 39 42

1 Programs that provide drugs for maintenance purposes, that is, drugs
required on a continuous basis.

NOTE:  Sum of individual items is greater than the total because some
participants were in plans with more than one type of coverage.  Where
applicable, dash indicates no employees in this category, or data do not meet
publication criteria.

Table 35.  Outpatient prescription drug benefits:  Brand name
drug provisions in non-health maintenance organizations,
full-time employees, private industry, National Compensation
Survey, 2000

Type of coverage

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number of employees (in
thousands) in non-HMO
plans with outpatient brand
name drug coverage ........... 31,304 8,024 8,540 14,739

Percent

Total in non-HMO plans
with outpatient brand
name drug coverage ..... 100 100 100 100

Covered in full ........................... 1( ) 1( ) 1( ) -

Covered with limits:

Subject to the major medical
limits of plan .................... 59 58 54 63

Subject to copayment per
prescription2 ................... 57 53 63 56

Less than $10.00 .............. 7 6 4 10
$10.00 ............................... 13 15 16 9
$15.00 ............................... 18 15 22 18
More than $15.00 ............. 14 10 17 14
Unspecified copayment .... 2 1 1( ) 3

Subject to a separate yearly
deductible ....................... 7 9 8 6

Subject to a separate
coinsurance rate ............. 9 8 8 10

Subject to a separate yearly
maximum ........................ 4 1( ) 4 5

Difference in cost between
generic and brand name
drugs3 ............................. 15 15 14 15

Other ..................................... 4 8 4 3

Not determinable .................. 4 4 4 4

1 Less than 0.5 percent.
2 Includes copayment amounts not shown separately.
3 In these plans, the participant is required to use a generic equivalent

when available; if a generic equivalent is not chosen, the individual must pay
the difference in total cost between the brand name and generic drug plus
any required copayment.  For example, if an individual is subject to a $5
copayment for generic drugs and the brand name equivalent is purchased,
the individual must pay the difference in total cost between the brand name
and generic drug, plus the $5 copayment.

NOTE:  Sum of individual items is greater than the total because some
participants were in plans with more than one type of coverage.  Where
applicable,  dash indicates no employees in this category, or data do not
meet publication criteria.
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Table 36.   Outpatient prescription drug benefits:  Brand name
drug provisions in health maintenance organizations, full-time
employees, private industry, National Compensation Survey,
2000

Type of coverage

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number of employees (in
thousands) in HMO plans
with outpatient brand name
drug coverage ..................... 18,611 5,207 5,490 7,913

Percent

Total in HMO plans with
outpatient brand name
drug coverage ............... 100 100 100 100

Covered in full ........................... 1( ) 1( ) 1( ) 1( )

Covered with limits:

Subject to copayment per
prescription2 ................... 68 73 73 62

Less than $10.00 .............. 6 8 5 5
$10.00 ............................... 26 27 30 23
$15.00 ............................... 20 23 23 15
$20.00 ............................... 7 7 5 8
More than $20.00 ............. 1( ) - 1( ) 1( )
Unspecified copayment .... 6 3 4 8

Subject to a separate yearly
deductible ....................... 4 4 6 3

Subject to a separate yearly
maximum ........................ 2 1 2 3

Difference in cost between
generic and brand name
drugs3 ............................. 20 19 21 19

Other ..................................... 8 8 7 10

Not determinable .................. 6 3 2 10

1 Less than 0.5 percent.
2 Includes copayment amounts not shown separately.
3 In these plans, the participant is required to use a generic equivalent

when available; if a generic equivalent is not chosen, the individual must pay
the difference in total cost between the brand name and generic drug plus
any required copayment.  For example, if an individual is subject to a $5
copayment for generic drugs and the brand name equivalent is purchased,
the individual must pay the difference in total cost between the brand name
and generic drug, plus the $5 copayment.

NOTE:  Sum of individual items is greater than the total because some
participants were in plans with more than one type of coverage.   Where
applicable, dash indicates no employees in this category, or data do not meet
publication criteria.

Table 37.  Mental health care benefits:  Comparison of 
coverage for hospital room and board and outpatient care with
other illnesses, full-time employees, private industry, National
Compensation Survey, 2000

Relationship to
coverage for

other illnesses

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Percent

Inpatient care

Total covered ...................... 100 100 100 100

Covered the same .................... 13 13 11 14
Covered differently ................... 87 87 89 86

Outpatient care 1

Total covered ...................... 100 100 100 100

Covered the same .................... 6 7 4 7
Covered differently ................... 94 93 96 93

1 Includes treatment in one or more of the following:  outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office.  If benefits differed by
location of treatment, the location offering the most beneficial coverage was
tabulated.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 38.   Mental health care benefits:  Separate limits on
coverage, full-time employees, private industry, National
Compensation Survey, 2000

Coverage limitation

All
em-
ploy-
ees

Profes-
sional,
techni-
cal, and
related

em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
inpatient mental health care
benefits ............................... 48,739 12,866 13,564 22,309

Number (in thousands) with
outpatient mental health
care benefits ....................... 48,712 12,691 13,710 22,311

Percent

Inpatient care

Total with mental health care
benefits ........................... 100 100 100 100

No separate limits1 ........... 15 15 13 15
Subject to separate limits2 85 85 87 85

Days ............................. 76 72 77 77
Dollars .......................... 10 9 9 10
Coinsurance ................. 13 11 15 13
Copayment ................... 3 4 4 3
Other3 ........................... 4 5 5 3

Outpatient care 4

Total with mental health care
benefits ........................... 100 100 100 100

No separate limits1 ........... 7 8 5 9
Subject to separate limits2 93 92 95 91

Days ............................. 72 74 75 70
Dollars .......................... 15 15 10 17
Coinsurance ................. 20 16 21 21
Copayment ................... 30 35 32 25
Other3 ........................... 16 10 20 17

1 These include plans that provide coverage without any separate limits; they
also include plans that provide coverage subject to only the major medical limits of
the plan.

2 Separate limitations indicate that mental health care benefits are more
restrictive than benefits for other treatments.  For example, if a plan limits inpatient
mental health care to 30 days per year, that plan contains separate limits.  The
total is less than the sum of the individual items because many plans had more
than one type of limitation.

3 These are plans when comparisons were made between copayments and
coinsurances for mental health care and all other illnesses.  For example,
outpatient  mental health care had a 50 percent coinsurance payment while office
visits for other illnesses had a $10 copayment.

4 Includes treatment in one or more of the following:  outpatient department of
a hospital, residential treatment center, organized outpatient clinic, day-night
treatment center, or doctor’s office.  If benefits differed by location of treatment,
doctor’s office care was tabulated.

NOTE:  Sum of individual items is greater than total because some participants
were in plans with more than one type of limit.  Where applicable, dash indicates
no employees in this category, or data do not meet publication criteria.

Table 39.   Mental health care benefits:  Separate limits on coverage
in health maintenance organizations, full-time employees, private
industry, National Compensation Survey, 2000

Coverage limitation

All
em-
ploy-
ees

Profes-
sional,
techni-
cal, and
related

em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
inpatient mental health care
benefits ............................... 18,171 5,189 5,229 7,752

Number (in thousands) with
outpatient mental health
care benefits ....................... 19,206 5,499 5,610 8,098

Percent

Inpatient care

Total with mental health care
benefits ........................... 100 100 100 100

No separate limits1 ........... 15 16 11 16
Subject to separate limits2 85 84 89 84

Days ............................. 77 73 81 77
Dollars .......................... 7 5 7 8
Coinsurance ................. 10 6 15 9
Copayment ................... 5 6 5 4
Other3 ........................... 2 3 2 2

Outpatient care 4

Total with mental health care
benefits ........................... 100 100 100 100

No separate limits1 ........... 9 11 5 10
Subject to separate limits2 91 89 95 90

Days ............................. 77 74 81 75
Dollars .......................... 8 6 5 12
Coinsurance ................. 6 5 9 5
Copayment ................... 44 48 47 39
Other3 ........................... 8 7 11 7

1 These include plans that provide coverage without any separate limits; they
also include plans that provide coverage subject to only the major medical limits of
the plan.

2 Separate limitations indicate that mental health care benefits are more
restrictive than benefits for other treatments.  For example, if a plan limits inpatient
mental health care to 30 days per year, that plan contains separate limits.  The
total is less than the sum of the individual items because many plans had more
than one type of limitation.

3 These are plans when comparisons were made between copayments and
coinsurances for mental health care and all other illnesses.  For example,
outpatient  mental health care had a 50 percent coinsurance payment while office
visits for other illnesses had a $10 copayment.

4 Includes treatment in one or more of the following:  outpatient department of
a hospital, residential treatment center, organized outpatient clinic, day-night
treatment center, or doctor’s office.  If benefits differed by location of treatment,
doctor’s office care was tabulated.

NOTE:  Sum of individual items is greater than total because some participants
were in plans with more than one type of limit.  Where applicable, dash indicates
no employees in this category, or data do not meet publication criteria.
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Table 40.  Mental health care benefits:  Separate limits on coverage
in non-health maintenance organizations, full-time employees,
private industry, National Compensation Survey, 2000

Coverage limitation

All
em-
ploy-
ees

Profes-
sional,
techni-
cal, and
related

em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
inpatient mental health care
benefits ............................... 30,568 7,676 8,335 14,557

Number (in thousands) with
outpatient mental health
care benefits ....................... 29,506 7,192 8,100 14,214

Percent

Inpatient care

Total with mental health care
benefits ........................... 100 100 100 100

No separate limits1 ........... 15 14 15 15
Subject to separate limits2 85 86 85 85

Days ............................. 75 72 74 77
Dollars .......................... 11 11 11 11
Coinsurance ................. 15 13 15 15
Copayment ................... 2 2 4 2
Other3 ........................... 5 6 7 3

Outpatient care 4

Total with mental health care
benefits ........................... 100 100 100 100

No separate limits1 ........... 7 5 5 8
Subject to separate limits2 93 95 95 92

Days ............................. 70 75 72 66
Dollars .......................... 19 21 13 20
Coinsurance ................. 28 25 30 30
Copayment ................... 20 25 21 18
Other3 ........................... 22 13 27 23

1 These include plans that provide coverage without any separate limits; they
also include plans that provide coverage subject to only the major medical limits of
the plan.

2 Separate limitations indicate that mental health care benefits are more
restrictive than benefits for other treatments.  For example, if a plan limits inpatient
mental health care to 30 days per year, that plan contains separate limits.  The
total is less than the sum of the individual items because many plans had more
than one type of limitation.

3 These are plans when comparisons were made between copayments and
coinsurances for mental health care and all other illnesses.  For example,
outpatient  mental health care had a 50 percent coinsurance payment while office
visits for other illnesses had a $10 copayment.

4 Includes treatment in one or more of the following:  outpatient department of
a hospital, residential treatment center, organized outpatient clinic, day-night
treatment center, or doctor’s office.  If benefits differed by location of treatment,
doctor’s office care was tabulated.

NOTE:  Sum of individual items is greater than total because some participants
were in plans with more than one type of limit.  Where applicable, dash indicates
no employees in this category, or data do not meet publication criteria.

Table 41.  Alcohol and drug abuse treatment benefits:  
Relationship between provisions, full-time employees, National
Compensation Survey, private industry, 2000

Relationship of
coverage

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
medical care ....................... 52,627 13,833 14,890 23,905

Percent

Total .......................................... 100 100 100 100

Covered together1 ................ 78 74 76 81
Covered separately but with

the same limits3 .............. 1 3 1 2( )
Other4 ................................... 14 16 15 12
Not determinable .................. 7 6 8 7

1 These are plans where all limits that apply to alcohol abuse treatment
also apply to drug abuse treatment. When care is received for one of these
types of treatment, it reduces the availability of care from the other.  For
example, if alcohol and drug abuse treatments are limited to 30 days per year
and 20 days are used for alcohol abuse treatment, then there are 10 days left
for drug abuse treatment.

2 Less than 0.5 percent.
3 These are plans where alcohol and drug abuse treatments are subject

to separate but identical limits.  For example, alcohol abuse treatment is
limited to 30 days per year and drug abuse treatment is limited to a separate
30 days per year.

4 Includes plans where alcohol abuse treatment coverage differs from
drug abuse treatment coverage.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 42.  Substance abuse treatment benefits:   Relationship
to coverage for other illnesses, full-time employees, private
industry, National Compensation Survey, 2000

Relationship to
coverage for

other illnesses

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Percent

Alcohol abuse

Total with inpatient
detoxification1 ................. 100 100 100 100

Covered the same .................... 26 27 26 25
Covered differently ................... 74 73 74 75

Total with inpatient
rehabilitation2 ................ 100 100 100 100

Covered the same .................... 7 8 8 6
Covered differently ................... 93 92 92 94

Total with outpatient
rehabilitation3 ................ 100 100 100 100

Covered the same .................... 8 12 6 8
Covered differently ................... 92 88 94 92

Drug abuse

Total with inpatient
detoxification1 ................. 100 100 100 100

Covered the same .................... 26 26 25 26
Covered differently ................... 74 74 75 74

Total with inpatient
rehabilitation2 ................ 100 100 100 100

Covered the same .................... 7 7 8 6
Covered differently ................... 93 93 92 94

Total with outpatient
rehabilitation3 ................ 100 100 100 100

Covered the same .................... 8 11 6 8
Covered differently ................... 92 89 94 92

1 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

2 Rehabilitation is designed to alter the abusive behavior in patients once
they are free of acute physical and mental complications.

3 Includes treatment in one or more of the following:  outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office.  If benefits differed by
location of treatment, the location offering the most beneficial coverage was
tabulated.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 43.   Alcohol abuse treatment benefits:  Separate limits
on coverage, full-time employees, private industry, National
Compensation Survey, 2000

Coverage limitation

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
inpatient detoxification
benefits ............................... 49,703 13,074 14,030 22,598

Number (in thousands) with
inpatient rehabilitation
benefits ............................... 41,868 10,908 11,918 19,043

Number (in thousands) with
outpatient rehabilitation
benefits ............................... 44,840 11,710 12,468 20,661

Percent

Inpatient detoxification 1

Total with inpatient
detoxification benefits ..... 100 100 100 100

No separate limits2 ........... 27 29 27 27
Subject to separate limits3 73 71 73 73

Days ............................. 53 53 55 52
Dollars .......................... 27 22 23 33
Coinsurance ................. 7 8 8 7
Copayment ................... 3 4 3 3
Other4 ........................... 5 5 7 4

Inpatient rehabilitation 5

Total with inpatient
rehabilitation benefits ...... 100 100 100 100

No separate limits2 ........... 8 9 9 6
Subject to separate limits3 92 91 91 94

Days ............................. 67 68 67 67
Dollars .......................... 32 26 28 38
Coinsurance ................. 11 10 13 10
Copayment ................... 5 6 5 4
Other4 ........................... 7 6 9 5

See footnotes at end of table.

Table 43.   Alcohol abuse treatment benefits:  Separate limits
on coverage, full-time employees, private industry, National
Compensation Survey, 2000 — Continued

Coverage limitation

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Outpatient rehabilitation

Total with outpatient
rehabilitation benefits ...... 100 100 100 100

No separate limits2 ........... 9 12 7 8
Subject to separate limits3 91 88 93 92

Days ............................. 61 63 64 59
Dollars .......................... 34 29 30 39
Coinsurance ................. 16 12 17 18
Copayment ................... 21 25 25 17
Other4 ........................... 17 11 23 17

1 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

2 These include plans that provide coverage without any separate limits;
they also include plans that provide coverage subject to only the major
medical limits of the plan.

3 Separate limitations indicate that alcohol abuse treatment benefits are
more restrictive than benefits for other treatments.  For example, if a plan
limits inpatient rehabilitation care to 30 days per year,  but the limit on
inpatient care for any other type of illness is greater than 30 days per year,
the plan contains separate limits.  The total is less than the sum of the
individual items because many plans had more than one type of limitation.

4 These are plans when comparisons were made between copayments
and coinsurances for alcohol abuse treatment and all other illnesses.  For
example, outpatient alcohol abuse treatment had a 50 percent coinsurance
payment while office visits for other illnesses had a $10 copayment.

5 Rehabilitation is designed to alter the abusive behavior in patients once
they are free of acute physical and mental complications.

NOTE:  Sum of individual items is greater than total because some
participants were in plans with more than one type of limit.  Where applicable,
dash indicates no employees in this category, or data do not meet publication
criteria.
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Table 44.   Drug abuse treatment benefits:  Separate limits  on
coverage, full-time employees, private industry, National
Compensation Survey, 2000

Coverage limitation

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
inpatient detoxification
benefits ............................... 49,553 13,050 13,979 22,524

Number (in thousands) with
inpatient rehabilitation
benefits ............................... 41,607 10,847 11,879 18,881

Number (in thousands) with
outpatient rehabilitation
benefits ............................... 44,402 11,644 12,429 20,329

Percent

Inpatient detoxification 1

Total with inpatient
detoxification benefits ..... 100 100 100 100

No separate limits2 ........... 27 28 27 27
Subject to separate limits3 73 72 73 73

Days ............................. 54 54 55 52
Dollars .......................... 27 22 24 33
Coinsurance ................. 7 7 8 7
Copayment ................... 3 4 3 3
Other4 ........................... 5 5 7 4

Inpatient rehabilitation 5

Total with inpatient
rehabilitation benefits ...... 100 100 100 100

No separate limits2 ........... 7 8 9 6
Subject to separate limits3 93 92 91 94

Days ............................. 68 69 68 67
Dollars .......................... 32 26 28 38
Coinsurance ................. 11 10 13 10
Copayment ................... 5 6 5 4
Other4 ........................... 7 6 9 6

See footnotes at end of table.

Table 44.   Drug abuse treatment benefits:  Separate limits  on
coverage, full-time employees, private industry, National
Compensation Survey, 2000 — Continued

Coverage limitation

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Outpatient rehabilitation 6

Total with outpatient
rehabilitation benefits ...... 100 100 100 100

No separate limits2 ........... 8 11 6 8
Subject to separate limits3 92 89 94 92

Days ............................. 62 64 64 59
Dollars .......................... 34 29 30 39
Coinsurance ................. 16 12 17 17
Copayment ................... 21 25 24 17
Other4 ........................... 17 11 23 17

1 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

2 These include plans that provide coverage without any separate limits;
they also include plans that provide coverage subject to only the major
medical limits of the plan.

3 Separate limitations indicate that drug abuse treatment benefits are
more restrictive than benefits for other treatments.  For example, if a plan
limits inpatient rehabilitation care to 30 days per year,  but the limit on
inpatient care for any other type of illness is greater than 30 days per year,
the plan contains separate limits.  The total is less than the sum of the
individual items because many plans had more than one type of limitation.

4 These are plans when comparisons were made between copayments
and coinsurances for drug abuse treatment and all other illnesses.  For
example, outpatient drug abuse treatment had a 50 percent coinsurance
payment while office visits for other illnesses had a $10 copayment.

5 Rehabilitation is designed to alter the abusive behavior in patients once
they are free of acute physical and mental complications.

6 Includes treatment in one or more of the following:  outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office.  If benefits differed by
location of treatment, the location offering the most beneficial coverage was
tabulated.

NOTE:  Sum of individual items is greater than total because some
participants were in plans with more than one type of limit.  Where applicable,
dash indicates no employees in this category, or data do not meet publication
criteria.
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Table 45.  Alcohol abuse treatment benefits:  Separate limits
on coverage in health maintenance organizations, full-time
employees, private industry, National Compensation Survey,
2000

Coverage limitation

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
inpatient detoxification
benefits ............................... 19,547 5,499 5,652 8,396

Number (in thousands) with
inpatient rehabilitation
benefits ............................... 15,196 4,233 4,357 6,606

Number (in thousands) with
outpatient rehabilitation
benefits ............................... 17,405 5,032 4,967 7,406

Percent

Inpatient detoxification 1

Total with inpatient
detoxification benefits ..... 100 100 100 100

No separate limits2 ........... 40 42 38 40
Subject to separate limits3 60 58 62 60

Days ............................. 43 42 46 42
Dollars .......................... 15 11 15 19
Coinsurance ................. 4 4 5 3
Copayment ................... 5 8 4 3
Other4 ........................... 5 4 4 6

Inpatient rehabilitation 5

Total with inpatient
rehabilitation benefits ...... 100 100 100 100

No separate limits2 ........... 11 17 13 6
Subject to separate limits3 89 83 87 94

Days ............................. 68 61 67 73
Dollars .......................... 22 16 20 27
Coinsurance ................. 10 8 14 8
Copayment ................... 10 12 10 8
Other4 ........................... 7 4 6 9

See footnotes at end of table.

Table 45.  Alcohol abuse treatment benefits:  Separate limits
on coverage in health maintenance organizations, full-time
employees, private industry, National Compensation Survey,
2000 — Continued

Coverage limitation

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Outpatient rehabilitation 6

Total with outpatient
rehabilitation benefits ...... 100 100 100 100

No separate limits2 ........... 17 22 11 17
Subject to separate limits3 83 78 89 83

Days ............................. 61 57 64 62
Dollars .......................... 22 17 20 27
Coinsurance ................. 6 4 7 7
Copayment ................... 32 30 37 29
Other4 ........................... 10 8 15 8

1 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

2 These include plans that provide coverage without any separate limits;
they also include plans that provide coverage subject to only the major
medical limits of the plan.

3 Separate limitations indicate that alcohol abuse treatment benefits are
more restrictive than benefits for other treatments.  For example, if a plan
limits inpatient rehabilitation care to 30 days per year,  but the limit on
inpatient care for any other type of illness is greater than 30 days per year,
the plan contains separate limits.  The total is less than the sum of the
individual items because many plans had more than one type of limitation.

4 These are plans when comparisons were made between copayments
and coinsurances for alcohol abuse treatment and all other illnesses.  For
example, outpatient alcohol abuse treatment had a 50 percent coinsurance
payment while office visits for other illnesses had a $10 copayment.

5 Rehabilitation is designed to alter the abusive behavior in patients once
they are free of acute physical and mental complications.

6 Includes treatment in one or more of the following:  outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office.  If benefits differed by
location of treatment, the location offering the most beneficial coverage was
tabulated.

NOTE:  Sum of individual items is greater than total because some
participants were in plans with more than one type of limit.  Where applicable,
dash indicates no employees in this category, or data do not meet publication
criteria.
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Table 46.   Drug abuse treatment benefits:  Separate limits on
coverage in health maintenance organizations, full-time
employees, private industry, National Compensation Survey,
2000

Coverage limitation

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
inpatient detoxification
benefits ............................... 19,547 5,499 5,652 8,396

Number (in thousands) with
inpatient rehabilitation
benefits ............................... 15,196 4,233 4,357 6,606

Number (in thousands) with
outpatient rehabilitation
benefits ............................... 17,269 5,032 4,967 7,270

Percent

Inpatient detoxification 1

Total with inpatient
detoxification benefits ..... 100 100 100 100

No separate limits2 ........... 39 40 37 39
Subject to separate limits3 61 60 63 61

Days ............................. 44 44 47 42
Dollars .......................... 15 11 15 19
Coinsurance ................. 4 4 5 3
Copayment ................... 5 8 4 3
Other4 ........................... 5 4 4 6

Inpatient rehabilitation 5

Total with inpatient
rehabilitation benefits ...... 100 100 100 100

No separate limits2 ........... 10 15 11 6
Subject to separate limits3 90 85 89 94

Days ............................. 68 64 68 71
Dollars .......................... 22 16 20 27
Coinsurance ................. 10 8 14 8
Copayment ................... 10 12 10 8
Other4 ........................... 7 4 6 9

See footnotes at end of table.

Table 46.   Drug abuse treatment benefits:  Separate limits on
coverage in health maintenance organizations, full-time
employees, private industry, National Compensation Survey,
2000 — Continued

Coverage limitation

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Outpatient rehabilitation 6

Total with outpatient
rehabilitation benefits ...... 100 100 100 100

No separate limits2 ........... 16 20 10 17
Subject to separate limits3 84 80 90 83

Days ............................. 62 59 66 62
Dollars .......................... 22 17 20 28
Coinsurance ................. 5 4 7 5
Copayment ................... 31 29 36 29
Other4 ........................... 10 8 15 8

1 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

2 These include plans that provide coverage without any separate limits;
they also include plans that provide coverage subject to only the major
medical limits of the plan.

3 Separate limitations indicate that drug abuse treatment benefits are
more restrictive than benefits for other treatments.  For example, if a plan
limits inpatient rehabilitation care to 30 days per year,  but the limit on
inpatient care for any other type of illness is greater than 30 days per year,
the plan contains separate limits.  The total is less than the sum of the
individual items because many plans had more than one type of limitation.

4 These are plans when comparisons were made between copayments
and coinsurances for drug abuse treatment and all other illnesses.  For
example, outpatient drug abuse treatment had a 50 percent coinsurance
payment while office visits for other illnesses had a $10 copayment.

5 Rehabilitation is designed to alter the abusive behavior in patients once
they are free of acute physical and mental complications.

6 Includes treatment in one or more of the following:  outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office.  If benefits differed by
location of treatment, the location offering the most beneficial coverage was
tabulated.

NOTE:  Sum of individual items is greater than total because some
participants were in plans with more than one type of limit.  Where applicable,
dash indicates no employees in this category, or data do not meet publication
criteria.
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Table 47.  Alcohol abuse treatment benefits:  Separate limits
on coverage in non-health maintenance organizations,
full-time employees, private industry, National Compensation
Survey, 2000

Coverage limitation

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
inpatient detoxification
benefits ............................... 30,155 7,575 8,378 14,202

Number (in thousands) with
inpatient rehabilitation
benefits ............................... 26,672 6,675 7,560 12,437

Number (in thousands) with
outpatient rehabilitation
benefits ............................... 27,435 6,679 7,501 13,255

Percent

Inpatient detoxification 1

Total with inpatient
detoxification benefits ..... 100 100 100 100

No separate limits2 ........... 19 20 20 19
Subject to separate limits3 81 80 80 81

Days ............................. 60 61 60 59
Dollars .......................... 35 29 29 41
Coinsurance ................. 10 10 10 9
Copayment ................... 2 1 2 3
Other4 ........................... 6 6 9 3

Inpatient rehabilitation 5

Total with inpatient
rehabilitation benefits ...... 100 100 100 100

No separate limits2 ........... 6 4 7 6
Subject to separate limits3 94 96 93 94

Days ............................. 67 72 68 64
Dollars .......................... 38 33 32 44
Coinsurance ................. 12 11 13 11
Copayment ................... 2 2 2 3
Other4 ........................... 7 8 11 4

See footnotes at end of table.

Table 47.  Alcohol abuse treatment benefits:  Separate limits
on coverage in non-health maintenance organizations,
full-time employees, private industry, National Compensation
Survey, 2000 — Continued

Coverage limitation

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Outpatient rehabilitation 6

Total with outpatient
rehabilitation benefits ...... 100 100 100 100

No separate limits2 ........... 3 4 4 3
Subject to separate limits3 97 96 96 97

Days ............................. 61 67 63 57
Dollars .......................... 41 38 36 46
Coinsurance ................. 23 19 24 25
Copayment ................... 14 21 17 10
Other4 ........................... 21 14 28 21

1 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

2 These include plans that provide coverage without any separate limits;
they also include plans that provide coverage subject to only the major
medical limits of the plan.

3 Separate limitations indicate that alcohol abuse treatment benefits are
more restrictive than benefits for other treatments.  For example, if a plan
limits inpatient rehabilitation care to 30 days per year,  but the limit on
inpatient care for any other type of illness is greater than 30 days per year,
the plan contains separate limits.  The total is less than the sum of the
individual items because many plans had more than one type of limitation.

4 These are plans when comparisons were made between copayments
and coinsurances for alcohol abuse treatment and all other illnesses.  For
example, outpatient alcohol abuse treatment had a 50 percent coinsurance
payment while office visits for other illnesses had a $10 copayment.

5 Rehabilitation is designed to alter the abusive behavior in patients once
they are free of acute physical and mental complications.

6 Includes treatment in one or more of the following:  outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office.  If benefits differed by
location of treatment, the location offering the most beneficial coverage was
tabulated.

NOTE:  Sum of individual items is greater than total because some
participants were in plans with more than one type of limit.  Where applicable,
dash indicates no employees in this category, or data do not meet publication
criteria.
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Table 48.  Drug abuse treatment benefits:  Limits on coverage
in non-health maintenance organizations, full-time employees,
private industry, National Compensation Survey, 2000

Coverage limitation

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
inpatient detoxification
benefits ............................... 30,006 7,551 8,328 14,128

Number (in thousands) with
inpatient rehabilitation
benefits ............................... 26,411 6,614 7,521 12,275

Number (in thousands) with
outpatient rehabilitation
benefits ............................... 27,133 6,612 7,462 13,059

Percent

Inpatient detoxification 1

Total with inpatient
detoxification benefits ..... 100 100 100 100

No separate limits2 ........... 20 20 20 20
Subject to separate limits3 80 80 80 80

Days ............................. 60 61 61 59
Dollars .......................... 35 29 29 41
Coinsurance ................. 9 10 10 9
Copayment ................... 3 2 2 3
Other4 ........................... 6 6 9 3

Inpatient rehabilitation 5

Total with inpatient
rehabilitation benefits ...... 100 100 100 100

No separate limits2 ........... 6 4 8 6
Subject to separate limits3 94 96 92 94

Days ............................. 67 73 68 64
Dollars .......................... 38 33 32 45
Coinsurance ................. 11 11 13 11
Copayment ................... 2 2 3 3
Other4 ........................... 7 8 11 4

See footnotes at end of table.

Table 48.  Drug abuse treatment benefits:  Limits on coverage
in non-health maintenance organizations, full-time employees,
private industry, National Compensation Survey, 2000 —
Continued

Coverage limitation

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Outpatient rehabilitation 6

Total with outpatient
rehabilitation benefits ...... 100 100 100 100

No separate limits2 ........... 3 4 4 3
Subject to separate limits3 97 96 96 97

Days ............................. 62 68 64 58
Dollars .......................... 41 38 36 46
Coinsurance ................. 23 19 24 24
Copayment ................... 15 21 17 10
Other4 ........................... 22 14 28 22

1 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

2 These include plans that provide coverage without any separate limits;
they also include plans that provide coverage subject to only the major
medical limits of the plan.

3 Separate limitations indicate that drug abuse treatment benefits are
more restrictive than benefits for other treatments.  For example, if a plan
limits inpatient rehabilitation care to 30 days per year,  but the limit on
inpatient care for any other type of illness is greater than 30 days per year,
the plan contains separate limits.  The total is less than the sum of the
individual items because many plans had more than one type of limitation.

4 These are plans when comparisons were made between copayments
and coinsurances for drug abuse treatment and all other illnesses.  For
example, outpatient drug abuse treatment had a 50 percent coinsurance
payment while office visits for other illnesses had a $10 copayment.

5 Rehabilitation is designed to alter the abusive behavior in patients once
they are free of acute physical and mental complications.

6 Includes treatment in one or more of the following:  outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office.  If benefits differed by
location of treatment, the location offering the most beneficial coverage was
tabulated.

NOTE:  Sum of individual items is greater than total because some
participants were in plans with more than one type of limit.  Where applicable,
dash indicates no employees in this category, or data do not meet publication
criteria.
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Table 49.  Non-health mantenance organizations:  Pre-existing
condition provisions, 1 full-time employees, private industry,
National Compensation Survey, 2000

Pre-existing
condition
provisions

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) in
non-HMO plans .................. 32,733 8,269 9,180 15,283

Percent

Total with non-HMO plans ........ 100 100 100 100

Pre-existing condition clause 49 50 43 52
No pre-existing condition

clause ............................. 43 39 48 42
Not determinable .................. 8 10 9 6

1 A pre-existing condition is any ailment present at the time the
participant enrolls in the plan.  Plans will typically deny or limit coverage of
such conditions for a specific time period following enrollment.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.

Table 50.  Dental care benefits:  Fee arrangement and financial
intermediary, full-time employees, private industry, National
Compensation Survey, 2000

Fee arrangement

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
dental care .......................... 30,352 9,202 8,783 12,367

Percent

Total with dental care ............... 100 100 100 100

Traditional fee-for-service1 ... 60 59 57 63
Self insured2 ..................... 38 31 34 46
Fully insured ..................... 19 27 18 15
Combined financing .......... 3 2 5 2

Preferred provider
organization3 .................. 25 26 26 23

Self insured2 ..................... 13 12 13 14
Fully insured ..................... 12 14 13 9

Health maintenance
organization4 .................. 15 14 17 14

Self insured2 ..................... 3 2 3 3
Fully insured ..................... 12 12 13 10

Other6 ................................... 5( ) 5( ) 5( ) -

1 These plans pay for specific dental procedures as expenses are
incurred.

2 Includes plans that are financed on a pay-as-you-go basis, plans
financed through contributions to a trust fund established to pay benefits, and
plans operating their own facilities if at least partially financed by employer
contributions.  Includes plans that are administered by a commercial carrier
through Administrative Services Only (ASO) contracts.

3 A preferred provider organization (PPO) is a group of hospitals and
dentists that contracts to provide comprehensive dental services.  To
encourage use of organization members, the dental care plan limits
reimbursement rates when participants use nonmember services.

4 Delivers comprehensive dental care on a prepayment rather than
fee-for-service basis.

5 Less than 0.5 percent.
6 Includes exclusive provider organizations, which are groups of hospitals

and dentists that contract to provide comprehensive dental services. 
Participants are required to obtain services from members of the organization
in order to receive plan benefits.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 51.  Dental care benefits:  Coverage for selected procedures, full-time employees, private industry, National
Compensation Survey, 2000

Extent of coverage

Type of dental procedure

Exams X-rays Surgery1 Fillings Periodon-
tal care

Endodon-
tics Crowns Prosthet-

ics
Ortho-
dontia2

Number (in thousands) with
dental care .............................. 30,352 30,352 30,352 30,352 30,352 30,352 30,352 30,352 30,352

Professional, technical, and
related employees .......... 9,202 9,202 9,202 9,202 9,202 9,202 9,202 9,202 9,202

Clerical and sales employees 8,783 8,783 8,783 8,783 8,783 8,783 8,783 8,783 8,783
Blue-collar and service

employees ...................... 12,367 12,367 12,367 12,367 12,367 12,367 12,367 12,367 12,367

Percent

All employees

Total ................................ 100 100 100 100 100 100 100 100 100
Covered3 .............................. 100 100 100 100 100 100 99 99 68

In full4 ............................... 15 15 3 7 5 4 1 5( ) 5( )
Scheduled cash allowance 4 4 6 6 6 6 6 5 6
Subject to copayment6 ..... 2 1 7 5 7 8 9 9 11
Percent of usual,

customary and
reasonable charge ...... 80 80 84 82 82 83 84 85 59

Other7 ............................... 5( ) 5( ) 5( ) 1 5( ) 5( ) 1 1 1
Not covered .......................... - - 5( ) - 5( ) 5( ) 1 1 28
Not determinable .................. - - 5( ) - - - - - 4

Professional, technical, and
related employees

Total ................................ 100 100 100 100 100 100 100 100 100
Covered3 .............................. 100 100 100 100 99 100 98 98 67

In full4 ............................... 13 14 1 4 1 1 1 5( ) 5( )
Scheduled cash allowance 3 3 6 6 6 6 6 5 8
Subject to copayment6 ..... 3 2 10 8 10 11 11 11 10
Percent of usual,

customary and
reasonable charge ...... 81 81 83 82 82 83 81 82 55

Other7 ............................... 5( ) 5( ) 5( ) 5( ) 5( ) 5( ) 5( ) 5( ) 2
Not covered .......................... - - 5( ) - 1 5( ) 2 2 27
Not determinable .................. - - 5( ) - - - - - 6

See footnotes at end of table.
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Table 51.  Dental care benefits:  Coverage for selected procedures, full-time employees, private industry, National
Compensation Survey, 2000 — Continued

Extent of coverage

Type of dental procedure

Exams X-rays Surgery1 Fillings Periodon-
tal care

Endodon-
tics Crowns Prosthet-

ics
Ortho-
dontia2

Percent

Clerical and sales employees

Total ................................ 100 100 100 100 100 100 100 100 100
Covered3 .............................. 100 100 100 100 100 100 98 98 67

In full4 ............................... 17 16 5 10 8 8 1 1 5( )
Scheduled cash allowance 2 2 5 4 5 5 5 4 6
Subject to copayment6 ..... 2 2 4 4 4 5 7 6 9
Percent of usual,

customary and
reasonable charge ...... 80 80 87 83 84 84 87 88 60

Other7 ............................... 5( ) 5( ) 5( ) 1 5( ) 5( ) 1 1 2
Not covered .......................... - - 5( ) - 5( ) 5( ) 2 2 29
Not determinable .................. - - 5( ) - - - - - 4

Blue-collar and service
employees

Total ................................ 100 100 100 100 100 100 100 100 100
Covered3 .............................. 100 100 99 100 99 100 100 100 70

In full4 ............................... 15 15 4 7 5 2 5( ) 5( ) 5( )
Scheduled cash allowance 5 5 6 6 7 6 6 6 5
Subject to copayment6 ..... 1 1 7 4 7 9 9 9 14
Percent of usual,

customary and
reasonable charge ...... 79 79 82 82 81 83 84 84 61

Other7 ............................... 5( ) 5( ) 1 1 1 1 1 1 1
Not covered .......................... - - 5( ) - 1 - 5( ) 5( ) 28
Not determinable .................. - - 5( ) - - - - - 2

1 Excludes plans that limited coverage to accidental injuries, removal
of impacted wisdom teeth, or repair of jaw.

2 Participants were included as having coverage for orthodontia in
cases where benefits were limited to children.

3 Sum of individual items is greater than total because some
participants were in plans with more than one limit.

4 Includes plans that paid the full cost with no deductible or maximum
dollar amount.

5 Less than 0.5 percent.
6 Participant pays a specific amount per procedure and plan pays all

remaining expenses.  In the case of orthodontia, the copayment is

generally applied once per lifetime.
7 Includes plans that provide care based on an incentive schedule or

discounted benefit.  An incentive schedule is a reimbursement
arrangement in which the percentage of dental expenses paid by the plan
increases if regular dental appointments are scheduled.  Discounted
benefits are available if obtained from an approved provider.

NOTE:  Because of rounding, sums of individual items may not equal
totals.  Where applicable, dash indicates no employees in this category,
or data do not meet publication criteria. 
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Table 52.  Dental care benefits:  Percent of charges paid by plan for selected procedures, full-time employees, private
industry, National Compensation Survey, 2000

Percent of usual, customary,
and reasonable charge

Type of dental procedure

Exams X-rays Surgery1 Fillings Periodon-
tal care

Endodon-
tics Crowns Prosthet-

ics
Ortho-
dontia

Number of employees (in
thousands) in dental plans
with coverage based on a
percentage of charges ............ 24,158 24,323 25,442 24,960 24,935 25,211 25,507 25,662 17,811

Professional, technical,
and related employees 7,433 7,447 7,636 7,545 7,580 7,612 7,464 7,569 5,020

Clerical and sales
employees .................. 6,983 7,059 7,645 7,248 7,343 7,393 7,673 7,707 5,237

Blue-collar and service
employees .................. 9,743 9,816 10,161 10,167 10,012 10,206 10,370 10,387 7,554

Percent

All employees

Total with dental care based
on a percentage of
charges2 ......................... 100 100 100 100 100 100 100 100 100

50 ...................................... 3( ) 3( ) 4 3 7 5 67 71 87
60 ...................................... - - 3( ) 3( ) 1 3( ) 13 13 6
80 ...................................... 12 13 70 69 66 67 9 8 3
1004 .................................. 82 80 8 10 8 9 4 3 2

Professional, technical, and
related employees

Total with dental care based
on a percentage of
charges2 ......................... 100 100 100 100 100 100 100 100 100

50 ...................................... 3( ) 3( ) 4 3 7 6 68 70 87
60 ...................................... - - 3( ) 3( ) 1 3( ) 15 16 5
80 ...................................... 8 9 67 68 64 65 5 4 3
1004 .................................. 89 87 13 14 13 14 8 8 3

Clerical and sales employees

Total with dental care based
on a percentage of
charges2 ......................... 100 100 100 100 100 100 100 100 100

50 ...................................... 3( ) 3( ) 6 3 9 7 71 74 88
60 ...................................... - - 1 1 1 1 11 11 8
80 ...................................... 13 14 74 73 71 71 11 8 1
1004 .................................. 80 79 4 5 5 6 3 2 2

See footnotes at end of table.
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Table 52.  Dental care benefits:  Percent of charges paid by plan for selected procedures, full-time employees, private
industry, National Compensation Survey, 2000 — Continued

Percent of usual, customary,
and reasonable charge

Type of dental procedure

Exams X-rays Surgery1 Fillings Periodon-
tal care

Endodon-
tics Crowns Prosthet-

ics
Ortho-
dontia

Percent

Blue-collar and service
employees

Total with dental care based
on a percentage of
charges2 ......................... 100 100 100 100 100 100 100 100 100

50 ...................................... 3( ) 3( ) 2 2 5 3 65 69 86
60 ...................................... - - 3( ) 3( ) 1 3( ) 13 13 4
80 ...................................... 14 14 69 66 65 66 10 11 5
1004 .................................. 79 76 7 10 7 9 3 1 2

1 Excludes plans that limited coverage to accidental injuries, removal
of impacted wisdom teeth, or repair of jaw.

2 Includes other percentages not presented separately.
3 Less than 0.5 percent.
4 Includes plans that paid 100 percent of charges, but imposed a

deductible and limited payment to a maximum dollar amount.

NOTE:  Because of rounding, sums of individual items may not equal
totals.  Where applicable, dash indicates no employees in this category,
or data do not meet publication criteria.
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Table 53.  Dental care benefits:  Amount of individual
deductibles, 1 full-time employees, private industry, National
Compensation Survey, 2000

Type of deductible

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
dental care ............................ 30,352 9,202 8,783 12,367

Percent

Total with dental care ........... 100 100 100 100

Subject to separate dental
deductible2 ........................ 70 75 68 68

Yearly deductible only .... 68 73 67 65
$25 .......................... 20 22 17 20
$50 .......................... 39 43 40 35
Other ....................... 9 8 10 10

Lifetime deductible only .. 1 1 3( ) 2

Both yearly and lifetime
deductibles ............... 1 1 3( ) 1

No deductible .......................... 30 25 32 32
Not determinable .................... 3( ) 3( ) 3( ) –

Average4

Average employee yearly
deductible ............................. $48 $46 $50 $47

1 Amount of deductible described is for each insured person.  In some
plans, the individual and family deductibles are identical.  Excludes separate
deductibles for orthodontic procedures.

2 A single deductible may not apply to all covered dental procedures.  If
separate deductibles applied to different procedures, the sum of the deductible
amounts was tabulated.

3 Less than 0.5 percent.
4 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do not
meet publication criteria.

Table 54.  Dental care benefits:  Relationship of yearly family
deductibles to yearly individual deductibles, full-time
employees,  private industry, National Compensation Survey,
2000

Relationship

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
dental care .......................... 30,352 9,202 8,783 12,367

Percent

Total with dental care ......... 100 100 100 100

With individual and family
deductible ........................... 48 53 48 44

Family deductible is:
2 times individual

deductible ................... 11 11 10 10
3 times individual

deductible ................... 35 41 35 32
Other ................................. 2 1 3 2

No individual or family
deductible ........................... 52 47 52 56

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 55.  Dental care benefits:  Services covered by
deductible 1 provision,  full-time employees, private industry,
National Compensation Survey, 2000

Categories of care

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
dental deductible .................. 20,838 6,796 5,941 8,102

Percent

Total with a dental deductible 100 100 100 100

All categories2 ........................ 15 13 12 20
All except exams and x-rays ... 53 58 56 46
All except exams, x-rays, and

orthodontia ........................ 22 22 19 25
All except orthodontia ............. 7 2 11 7
Other3 ..................................... 3 5 2 3

1 Includes plans with both a yearly deductible only, and a yearly and
lifetime deductible.

2 This applies to all categories of care covered by the plan.  The
categories of dental care are exams, x-rays, surgery, fillings, periodontal care,
endodontics, crowns, prosthetics, and orthodontia.

3 Includes other category combinations.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do not
meet publication criteria.

Table 56.  Dental care benefits:  Maximum benefit provisions, 1

full-time employees, private industry, National Compensation
Survey, 2000

Dollar amount2

All
 em-
ploy-
ees

Profes-
sional,
techni-

cal,
 and

related
em-
ploy-
ees

Clerical
 and
sales
em-
ploy-
ees

Blue-
collar
 and

service
 em-
ploy-
ees

Number (in thousands) with
dental care .......................... 30,352 9,202 8,783 12,367

Percent

Total with dental care ......... 100 100 100 100

Yearly maximum specified3 ...... 81 84 80 78
Less than $1,000 .................. 4 6 4 3
$1,000 ................................... 35 34 35 37
$1,001-$1,499 ...................... 4 4 4 5
$1,500 ................................... 28 30 30 27
Greater than $1,500 ............. 8 11 8 6

No yearly maximum .................. 19 16 19 22
Maximum provision not

determinable ....................... 4( ) 4( ) 1 4( )

Average5

Average yearly maximum ......... $1,275 $1,297 $1,280 $1,253

1 Includes all covered dental procedures except orthodontia.  Amount of
maximum specified is for each insured person.

2 Coverage for dental procedures may also be subject to scheduled
allowance, deductible, or coinsurance provisions in addition to maximum
dollar limitations.

3 If separate yearly maximums applied to different procedures, the sum
of the maximums was tabulated.  Maximums applied to dental expenses only.

4 Less than 0.5 percent.
5 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 57.  Orthodontic care benefits:  Maximum benefit
provisions, full-time employees, private industry, National
Compensation Survey, 2000

Dollar amount1

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
orthodontic care .................. 21,885 6,682 6,265 8,938

Percent

Total with orthodontic care 100 100 100 100

Lifetime maximum specified .... 76 78 74 76
Less than $1,000 .................. 7 5 9 8
$1,000 ................................... 33 26 35 38
$1,001-$1,499 ...................... 5 5 3 6
$1,500 ................................... 22 30 19 17
Greater than $1,500 ............. 8 11 7 7
Dollar amount unspecified .... 2( ) 1 2( ) 2( )

No lifetime maximum ................ 18 14 20 21

Provision not determinable ....... 5 8 6 3

Average3

Average lifetime maximum ....... $1,227 $1,335 $1,187 $1,177

1 Coverage for orthodontia procedure may also be subject to scheduled
allowance, deductible, or coinsurance provisions in addition to maximum
dollar limitations.

2 Less than 0.5 percent.
3 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.

Table 58.  Dental care benefits:  Pretreatment authorization
provisions,  full-time employees, private industry, National
Compensation Survey, 2000

Preauthorization
provision

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
emplo-
yees

Number (in thousands) with
dental care .......................... 30,352 9,202 8,783 12,367

Percent

Total with dental care ......... 100 100 100 100

Preauthorization required ......... 49 46 46 52
Minimum expense requiring

preauthorization:
Less than $200 ................. 5 4 4 7
$200-$299 ........................ 17 20 17 14
$300 or more .................... 21 16 22 24
Dollar amount unspecified 6 7 3 8

Preauthorization not required ... 40 37 44 39

Provision not determinable ....... 12 17 10 9

Average1

Average minimum expense
requiring preauthorization ... $261 $260 $265 $260

1 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 59.  Vision care benefits:  Coverage for selected services, full-time employees, private industry, National
Compensation Survey, 2000

Type of vision benefit Total Covered1 Covered
in full

Sched-
uled

allowance

Copay-
ment Other2 Not

covered

Not
deter-

minable

Percent

All employees
Eye exam .............................. 100 99 20 29 45 14 1 -
Contact lenses3 .................... 100 95 3 67 19 28 4 1
Eyeglasses ........................... 100 100 12 55 24 28 - -

Professional, technical,
and

related employees
Eye exam .............................. 100 99 24 35 37 19 1 -
Contact lenses3 .................... 100 95 2 75 13 35 2 3
Eyeglasses ........................... 100 100 15 59 21 34 - -

Clerical and sales
employees

Eye exam .............................. 100 100 22 24 48 14 4( ) -
Contact lenses3 .................... 100 95 5 61 25 27 4 4( )
Eyeglasses ........................... 100 100 12 52 27 24 - -

Blue-collar and service
employees

Eye exam .............................. 100 99 16 28 49 11 1 -
Contact lenses3 .................... 100 95 3 65 19 24 5 -
Eyeglasses ........................... 100 100 9 53 25 26 - -

1 The total is less than the sum of individual items because
many participants are in plans with more than one type of
limitation.

2 Includes plans subject to coinsurance and retail discount.
3 Includes plans that provide coverage for elected contact

lenses; medically necessary contact lenses, i.e., cataract surgery,
is normally provided under the surgical portion of the medical plan

and is not described in this table.
4 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not
equal totals.  Where applicable, dash indicates no employees in
this category.
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Table 60.  Defined benefit plans:  Summary of plan provisions,
full-time employees, private industry, National Compensation
Survey, 2000

Provisions

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ............ 19,225 5,794 5,179 8,252

Percent

Total with defined benefit plan .. 100 100 100 100

Basic provisions

Employee contribution
required .......................... 5 - - - 

Benefits based on earnings .. 61 59 67 60
Benefits integrated with

Social Security ................ 41 35 49 40
Benefits subject to

maximum1 ...................... 35 - - - 
Early retirement benefits

available ......................... 77 69 78 81
Disability retirement benefits

available ......................... 69 - - - 
Availability of lump sum

benefits at retirement ...... 43 44 51 37
Automatic cost-of-living

increase .......................... 7 4 6 9

Other provisions

Early retirement supplement
available ......................... 12 - - - 

Minimum benefits provision .. 3 3 3 4
Early retirement requires

employer approval .......... 2 1 2( ) 3
Deferred vested benefits

available prior to normal
retirement age ................ 85 80 83 89

Lump-sum postretirement
survivor benefits ............. 2( ) - - - 

Lump-sum preretirement
survivor benefits ............. 2 2 1 2

Full pension restored if
spouse predeceases
retiree ............................. 17 13 19 19

1 Provisions that restrict benefits, such as limits on the number of years
of service included in benefit computations.

2 Less than 0.5 percent.

NOTE:  Where applicable, dash indicates no employees in this category, or
data do not meet publication criteria.

Table 61.  Defined benefit plans: 1  Primary formula and
availability of alternative formula, full-time employees, private
industry, National Compensation Survey, 2000

Benefit
formula2

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ............ 19,225 5,794 5,179 8,252

Percent

Total with defined benefit plan .. 100 100 100 100

Percent of terminal earnings 48 47 48 50
With alternative formula .... 15 15 12 16

Percent of career earnings ... 13 12 19 10
With alternative formula .... 2 4 1 1

Dollar amount formula .......... 14 9 9 21
With alternative formula .... 1 - 1 1

Percent of contribution
formula ............................ 3( ) - - 1

Cash account ........................ 23 31 23 18
With alternative formula .... 6 6 5 7

Other ..................................... 1 1 2 1

1 Cash balance retirement plans are a defined benefit plan in which an
account is maintained for each participant, with employer contributions based
on employee earnings, plus interest, being credited to that account.  Cash
balance plans generally do not have provisions for many of the features
found in traditional defined benefit plans.  Due to the increase in the
incidence of cash balance plans, the prevalence of some defined benefit plan
provisions has declined from earlier surveys.

2 Alternative formulas are generally designed to provide a minimum
benefit for employees with short service or low earnings.

3 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or do not
meet publication criteria.
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Table 62.  Defined benefit plans:  Terminal earnings formulas,
full-time employees, private industry, National Compensation
Survey, 2000

Terminal earnings

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
terminal earnings formula ... 9,278 2,705 2,469 4,104

Percent

Total with terminal earnings
formula ................................ 100 100 100 100

Flat percent per year of
service ............................ 34 38 37 31

Percent per year varies ........ 62 59 63 63
By service ......................... 14 16 13 12
By earnings ....................... 35 30 36 38
By earnings and service ... 13 13 14 12

Other ..................................... 4 3 1( ) 6

1 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.

Table 63.  Defined benefit plans:  Definition of terminal
earnings, full-time employees, private industry, National
Compensation Survey, 2000

Period of 
terminal
earnings

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
terminal earnings formula ... 9,278 2,705 2,469 4,104

Percent

Total with terminal earnings
formula ................................ 100 100 100 100

One year ............................... 1 1( ) 1 1
Three years .......................... 13 16 15 10
Five years ............................. 82 79 82 83
Other period2 ........................ 5 5 3 6

1 Less than 0.5 percent.
2 Formulas based on earnings during period other than 3 or 5 years’

service, or period not immediately before retirement (for example, first 5 of
last 10 years’ service).

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 64.  Defined benefit plans:  Types of earnings included in
earnings-based formulas, full-time employees, private
industry, National Compensation Survey, 2000

Type
of

earnings

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
earnings-based formula ...... 11,778 3,408 3,451 4,919

Percent

Total with earnings-based
formula ................................ 100 100 100 100

Straight-time earnings only ... 45 56 33 47
Straight-time earnings plus

other earnings ................. 55 44 67 53
Overtime ........................... 42 37 44 43
Shift differentials ............... 20 18 19 21
Commissions .................... 31 19 49 25

NOTE:  Sums of individual items may be greater than totals because more
than one type of earnings may be included in this definition.  Where
applicable, dash indicates no employees in this category, or data do not meet
publication criteria.

Table 65.  Defined benefit plans: 1  Integration with Social
Security, full-time employees, private industry, National
Compensation Survey, 2000

Intregration
with Social

Security

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit pension ...... 19,225 5,794 5,179 8,252

Percent

Total with defined benefit
pension ............................... 100 100 100 100

With integrated formula ........ 41 35 49 40
Step-rate excess2 ............. 32 27 40 31

Social Security
breakpoint ............... 29 24 38 25

Dollar amount
breakpoint ............... 3 2 2 5

Offset by Social Security3 9 9 9 10

Without integrated formula ... 59 65 51 60

1 Cash balance retirement plans are a defined benefit plan in which an
account is maintained for each participant, with employer contributions based
on employee earnings, plus interest, being credited to that account.  Cash
balance plans generally do not have provisions for many of the features
found in traditional defined benefit plans.  Due to the increase in the
incidence of cash balance plans, the prevalence of some defined benefit plan
provisions has declined from earlier surveys.

2 Formula applies lower benefit rate to earnings subject to FICA (Social
Security) taxes or below a specific dollar breakpoint.

3 Benefit as calculated by formula is reduced by portion of primary Social
Security payments, for example, 50 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 66.  Defined benefit plans:  Maximum
benefit provisions, full-time employees,
private industry, National Compensation
Survey, 2000

Maximum
benefit1 All employees2

Number (in thousands) with
defined benefit plan ............ 19,225

Percent

Total with defined benefit plan .. 100

Subject to maximum ............. 35
Limit on years of credited

service ........................ 34
Less than 30 ................. 6
30 .................................. 9
31 - 34 .......................... 1
35 .................................. 9
40 .................................. 8
Greater than 40 ............ 2

Other maximum3 .............. 1
Not subject to maximum ....... 65

Average4

Average credited service
maximum (in years) ............ 33.3

1 These maximum provisions are independent of
Internal Revenue Code ceilings on pensions payable
from defined benefit plans.

2 Data for professional, technical, and related
employees, clerical and sales employees, and
blue-collar and service employees were not publishable
this year due to a high nonresponse rate.  

3 The benefit yielded under the formula is limited to
a percent of terminal earnings or to a flat dollar amount.

4 The average is presented for all covered workers;
averages exclude workers without the plan provision.

NOTE: Sums of individual items may not equal totals
because some benefit formulas contain a limit on years
of credited service and another maximum provision. 
Where applicable, dash indicates no employees in this
category, or data do not meet publication criteria.

Table 67.  Defined benefit plans:  Postretirement survivor
benefits, full-time employees, private industry, National
Compensation Survey, 2000

Survivor
benefit

provisions

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ............ 19,225 5,794 5,179 8,252

Percent

Total with defined benefit plan .. 100 100 100 100

With postretirement survivor
benefits ........................... 99 100 99 99

Joint and survivor annuity1 99 100 99 99
50 percent only ............. 15 16 19 13
51 - 99 percent only ...... 4 1 2 7
Retiree choice of

percentages ............ 76 76 77 76
Highest:

50 percent ............. 1 2 2( ) 2( )
51 - 99 percent ..... 4 5 2( ) 5
100 percent ........... 72 69 76 70

Not determinable .......... 4 8 1 4
Not determinable .................. 1 - 1 1

1 An annuity that provides income during the lifetime of both the retiree
and the surviving spouse.  The accrued pension will usually be actuarially
reduced at retirement because of the longer time that payments are expected
to be made.  Employees and their spouses are required to waive the spouse
annuity in writing if they desire a pension during the employee’s lifetime only
or another option offered by the plan, such as guarantee of payment for a
specified period.

2 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 68.  Defined benefit plans: 1  Preretirement survivor
benefits, full-time employees, private industry, National
Compensation Survey, 2000

Survivor
benefit

provisions

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ............ 19,225 5,794 5,179 8,252

Percent

Total with defined benefit plan .. 100 100 100 100

With preretirement survivor
benefits2 ......................... 95 95 99 93

Equivalent to
joint-and-survivor
annuity3 ...................... 84 79 87 86

50 percent of
employee’s pension 71 61 77 75

With additional
employee cost5 ... 1 4( ) 4( ) 3

Other percent of
employee’s
pension6 ................. 2 1 1 3

Employee choice of
percent .................... 7 9 7 5

With additional
employee cost5 ... 1 2 4( ) 1

Not determinable .......... 4 8 2 3
Percent of accrued

benefits ....................... 9 14 8 5
Other7 ............................... 2 1 3 2

No preretirement survivor
benefits ........................... 5 5 1 7

1 Cash balance retirement plans are a defined benefit plan in which an
account is maintained for each participant, with employer contributions based
on employee earnings, plus interest, being credited to that account.  Cash
balance plans generally do not have provisions for many of the features
found in traditional defined benefit plans.  Due to the increase in the
incidence of cash balance plans, the prevalence of some defined benefit plan
provisions has declined from earlier surveys.

2 Survivor annuity is based upon the benefit the employee would have
received if retirement had occurred on the date of death.

3 The spouse annuity is computed as if the employee had retired with a
joint-and-survivor annuity.  That is, the accrued pension is first reduced
because of the longer time that payments were expected to be made to both
the retiree and the surviving spouse.  The spouse’s share is then the
specified percent of the reduced amount.

4 Less than 0.5 percent.
5 Plan reduces the accrued employee pension benefit for each year

survivor protection is in force.
6 Other percentages range from 51 to 100 percent of retiree’s pension.
7 Includes annuity based on a dollar amount formula or percent of

earnings.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.

Table 69.  Defined benefit plans: 1  Requirements for normal
retirement, full-time employees, private industry, National
Compensation Survey, 2000

Selected requirements
for normal
retirement2

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ............ 19,225 5,794 5,179 8,252

Percent

Total with defined benefit plan .. 100 100 100 100

No age requirement .................. 11 15 10 8
Less than 20 years of service 5 11 3 1
30 years of service ............... 6 4 7 7

At age 55 .................................. 4 5 7 2
No service requirement ........ 1 1 2 3( )
1 - 29 years of service .......... 3 4 5 1
30 years of service ............... 3( ) - - 1

At age 60 .................................. 10 16 7 8
No service requirement ........ 2 2 2 2
1 - 29 years of service .......... 8 15 5 5

At age 62 .................................. 21 18 16 26
No service requirement ........ 1 1 2 1
5 years of service ................. 7 7 4 9
10 years of service ............... 11 7 9 14
20 years of service ............... 3( ) 3( ) 3( ) 3( )

At age 65 .................................. 49 41 55 51
No service requirement ........ 30 24 39 29
5 years of service ................. 15 12 15 17
10 years of service ............... 2 4 3( ) 3

Sum of age plus service4 .......... 3 4 5 2
Equals less than 80 .............. 1 3( ) 2 1
Equals 81 - 89 ...................... 2 3 2 2

1 Cash balance retirement plans are a defined benefit plan in which an
account is maintained for each participant, with employer contributions based
on employee earnings, plus interest, being credited to that account.  Cash
balance plans generally do not have provisions for many of the features
found in traditional defined benefit plans.  Due to the increase in the
incidence of cash balance plans, the prevalence of some defined benefit plan
provisions has declined from earlier surveys.

2 Normal retirement is defined as the point at which the participant could
retire and immediately receive all accrued benefits by virtue of service and
earnings, without reduction due to age.  If a plan had alternative age and
service requirements, the earliest age and associated service were tabulated;
if one alternative did not specify an age, it was the requirement tabulated. 
Some age and service requirements are not shown separately.

3 Less than 0.5 percent.
4 In some plans, participants must also satisfy a minimum age or service

requirement.

NOTE:  Because of rounding and because some age and service
requirements are not shown separately, sums of individual items may not
equal totals.  Where applicable, dash indicates no employees in this
category, or data do not meet publication criteria.
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Table 70.  Defined benefit plans: 1  Requirements for early
retirement, full-time employees, private industry, National
Compensation Survey, 2000

Selected requirements
for early

retirement2

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ................ 19,225 5,794 5,179 8,252

Percent

Total with defined benefit plan ...... 100 100 100 100

With early retirement available ..... 77 69 78 81
No age requirement .................. 10 5 5 16

30 years of service ............... 7 5 4 11
Less than age 55 ...................... 9 9 13 7

No service requirement4 ....... 3( ) 3( ) - -
5 years of service ................. 2 1 3 2
10 years of service ............... 3 4 4 2
15 years of service ............... 2 3 2 1
25 years of service ............... 2 2 4 1

At age 55 .................................. 50 45 55 49
No service requirement4 ....... 1 3 1 1
5 years of service ................. 29 26 30 29
10 years of service ............... 13 10 18 11
15 years of service ............... 6 4 6 7

At age 60 .................................. 2 3 1 1
At age 62 .................................. 1 - - 2

Early retirement not available ....... 23 31 22 19

1 Cash balance retirement plans are a defined benefit plan in which an
account is maintained for each participant, with employer contributions based on
employee earnings, plus interest, being credited to that account.  Cash balance
plans generally do not have provisions for many of the features found in
traditional defined benefit plans.  Due to the increase in the incidence of cash
balance plans, the prevalence of some defined benefit plan provisions has
declined from earlier surveys.

2 Early retirement is defined as the point at which a worker could retire and
immediately receive accrued benefits based on service and earnings but
reduced for each year prior to normal retirement age.  If a plan had alternative
age and service requirements, the earliest age and associated service were
tabulated; if one alternative did not specify an age, it was the requirement
tabulated.  Many age and service breaks are not shown separately.

3 Less than 0.5 percent.
4 Where no service requirement is specified for early retirement, the service

required for full vesting, usually 5 years, applies.

NOTE:  Because of rounding and because many age and service breaks are not
shown separately, sums of individual items may not equal totals.  Where
applicable, dash indicates no employees in this category, or data do not meet
publication criteria.

Table 71.  Defined benefit plans:  Early retirement reduction,
full-time employees, private industry, National Compensation
Survey, 2000

Early
retirement
reduction1

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
early retirement available ... 14,729 3,974 4,042 6,714

Percent

Total with early retirement
available ............................. 100 100 100 100

Uniform percentage
reduction2 ....................... 31 27 35 31

Reduction varies ................... 57 53 59 58
By service ......................... 2 3 3( ) 3
By age .............................. 55 50 59 56

Reduction differs each
year4 ....................... 31 26 38 30

Reduction differs by age
bracket5 .................. 24 24 21 25

Other reduction6 ................... 8 9 5 9
Not determinable .................. 4 11 1 2

1 Reduction for each year prior to normal retirement.
2 In specific cases, uniform percentage reductions may approximate

actuarial reductions, such as early retirement at age 55 with a reduction of 6
percent per year between age 55 and the plan’s normal retirement age of 62.

3 Less than 0.5 percent.
4 Reduction schedule is related to actuarial assumptions of the life

expectancy at age that pension payments begin.
5 Rate of reduction is held constant within age brackets, but differs

among brackets, sometimes in approximation of an actuarial table.  For
example, benefits may be reduced by 6 percent for each year between age
60 and the plan’s normal retirement age, and by 3 percent for each year
retirement precedes age 60.  Also includes some plans that reduce benefits
arithmetically for each year immediately below normal retirement age and
actuarially below a specified age, usually 55.

6 Reduced amount was not derived from normal retirement formula.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 72.  Defined benefit plans:  Method of calculating
disability retirement benefits, full-time employees, private
industry, National Compensation Survey, 2000

Benefit
provisions

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ............ 19,225 5,794 5,179 8,252

Percent

Total with defined benefit plan .. 100 100 100 100

With disability retirement
available ......................... 69 65 66 73

Immediate disability
retirement1 .................. 45 45 33 52

Unreduced normal
benefits2 ................. 25 27 20 27

Reduced normal
benefits3 ................. 15 17 13 14

Other than normal
benefits4 ................. 5 1 1 10

Deferred disability
retirement ................... 24 20 33 22

With benefits based on:
Service when

disabled .............. 4 4 7 2
Service to retirement

age ...................... 20 16 26 20
Disability retirement not

available ......................... 28 27 34 25
Not determinable .................. 3 8 1 1

1 Immediate disability pensions may be supplemented by additional
allowances until an employee reaches a specified age or becomes eligible for
Social Security.

2 The disabled worker’s pension is computed under the plan’s normal
benefit formula and is paid as if retirement had occurred on the plan’s normal
retirement date, either based on years of service actually completed or
projected to a later date.

3 The disabled worker’s pension is computed under the plan’s normal
benefit formula, based on years of service actually completed, and then
reduced for early receipt.

4 The disabled worker’s benefit is not computed by the plan’s normal
benefit formula.  The methods used include flat amount benefits, dollar
amount formulas, percent of unreduced normal benefits less Social Security,
and percent of earnings formula both with and without Social Security offsets.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.

Table 73.  Defined benefit plans:  Requirements for disability
retirement, full-time employees, private industry, National
Compensation Survey, 2000

Requirements for
disability

retirement1

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ............ 19,225 5,794 5,179 8,252

Percent

Total with defined benefit plan .. 100 100 100 100

With disability retirement
available ......................... 69 65 66 73

No minimum requirements 9 6 13 9
No age requirement .......... 29 25 20 37
Age and/or service

requirement ................ 35 31 23 44
Receipt of long-term

disability insurance
benefits2 ..................... 21 24 25 17

Minimum vesting
requirement3 ............... 3 4 3 3

Disability retirement not
available ......................... 28 27 34 25

Not determinable .................. 3 8 1 1

1 Non-occupational disability retirement is defined as the point at which
participants retire due to an injury or illness before eligibility for early or
normal retirement benefits.

2 Receipt of long-term disability insurance benefits provides a monthly
benefit to employees, who due to illness or injury, are unable to work for an
extended period of time.  Benefit payments usually begin after 3 or 6 months
of disability and continue until retirement age is reached, or for a specified
number of months, depending on the employee’s age at the time of the
disability.

3 An employee may be entitled to pension benefits after satisfying vesting
service requirements, usually 5 years.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 74.  Defined benefit plans: Vesting requirements,
full-time employees, private industry, National
Compensation Survey, 2000

Vesting
requirements

All
employ-

ees1

Profes-
sional,
techni-
cal, and
related

em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ............ 19,225 5,794 5,179

Percent

Total with defined benefit plan .. 100 100 100

Immediate full vesting ........... 2( ) 2( ) -
Cliff vesting3 ......................... 93 97 93

With full vesting:
At any age .................... 88 92 92

Less than 5 years ..... 1 1 1
5 years ...................... 85 90 90
10 years .................... 1 1 1

After specified age4 ...... 6 5 1
5 years ...................... 6 5 1

Graduated vesting5 ............... 7 3 7
With full vesting after:

Less than 7 years ......... 6 3 5
7 years .......................... 1 - 1

1 Provisions for blue-collar and service employees were not
publishable this year due to a high nonresponse rate.  Data for this
occupational group, however, are included in the estimates for all
employees.

2 Less than 0.5 percent.
3 Under a cliff vesting schedule, an employee is not entitled to any

benefits accrued under a pension plan until satisfying the requirement
for 100-percent vesting.

4 Sponsors may exclude years of service completed before age 18
from counting towards satisfaction of minimum vesting standards.

5 Graduated vesting schedules give an employee rights to a
gradually increasing share of pension benefits determined by years of
service, eventually reaching 100-percent vesting status.

NOTE:  Because of rounding, sums of individual items may not equal
totals.  Where applicable, dash indicates no employees in this category,
or data do not meet publication criteria.

Table 75.  Defined benefit plans:  Eligibility requirements,
full-time employees, private industry, National Compensation
Survey, 2000

Eligibility
requirements1

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ............ 19,225 5,794 5,179 8,252

Percent

Total with defined benefit plan .. 100 100 100 100

Plan participation available to
new employees ............... 100 100 100 100

With minimum age and/or
service requirement2 ...... 74 72 85 68

Service requirement only .. 29 34 24 28
Less than 1 year ........... 5 6 6 4
1 year ............................ 23 28 17 24
More than 1 year .......... 1 - 1 1

Age 21 requirement3 ........ 44 37 61 38
No service ..................... 6 5 3 8
1 year ............................ 37 30 56 30

No minimum age or service
requirement .................... 26 28 15 32

Average4

Average service requirement (in
months) ............................... 11.8 11.3 11.7 12.1

1 Excludes administrative time lags.
2 May include other age and/or service requirements not shown

separately.
3 The Internal Revenue Code requires that nearly all plans must allow

participation to full-time employees who have reached the age of 21 and who
have completed one year of service.  Plans that provide immediate vesting of
accrued benefits may require up to three years.  Church plans are exempt
from the Internal Revenue Code.

4 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 76.  Defined benefit plans: 1  Availability of lump sum
benefits at retirement, full-time employees, private industry,
National Compensation Survey, 2000

Option

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
defined benefit plan ............ 19,225 5,794 5,179 8,252

Percent

Total with defined benefit plan .. 100 100 100 100

With lump sum available ....... 43 44 51 37
Full lump sum available .... 42 43 49 36

Limited to specified
amount2 .................. 4 4 6 3

No limit .......................... 37 39 43 33
Partial lump sum with

reduced annuity .......... 1 1 2 1
No lump sum available ......... 53 47 46 61
Not determinable .................. 4 8 3 2

1 Cash balance retirement plans are a defined benefit plan in which an
account is maintained for each participant, with employer contributions based
on a percentage of employee earnings, plus interest, being credited to that
account.  Cash balance plans generally provide for a lump-sum payment
option at retirement usually not found in traditional defined benefit plans.  Due
to the increase in the incidence of cash balance plans, the prevalence of
some defined benefit plan provisions has declined from earlier surveys.

2 Plan allows a full lump sum up to a maximum dollar amount.

NOTE:  Because of rounding, sums of individual items  may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 77.  Savings and thrift plans:  Summary of provisions,
full-time employees, private industry, National Compensation
Survey, 2000

Item

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
savings and thrift plans ....... 26,903 8,920 7,896 10,088

Percent

Total with savings and thrift
plans ................................... 100 100 100 100

Pre-tax contributions allowed 99 99 99 100
Transfer/rollover

contributions allowed ...... 72 74 71 71
Employee choice of

investments for employee
contributions ................... 91 91 91 92

Employee choice of
investments for employer
contributions ................... 65 67 63 64

Immediate full vesting ........... 25 25 20 28
Withdrawals permitted .......... 50 48 47 54

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.

Table 78.  Savings and thrift plans:  Transfer and rollover
provisions, 1 full-time employees, private industry, National
Compensation Survey, 2000

Item

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
savings and thrift plans ....... 26,903 8,920 7,896 10,088

Percent

Total with savings and thrift
plans ................................... 100 100 100 100

Transfers/rollovers allowed ... 72 74 71 71
Transfers/rollovers not

allowed ........................... 22 20 23 22
Not determinable .................. 6 6 6 7

1 Participants are allowed to transfer/rollover contributions  and earnings
from a previous employer’s plan.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 79.  Savings and thrift plans:  Maximum
employee contributions, 1 full-time employees, private
industry, National Compensation Survey, 2000

Maximum employee
contributions

All
em-
ploy-
ees2

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Number (in thousands) with
savings and thrift plans ....... 26,903 8,920 7,896

Percent

Total with savings and thrift
plans ................................... 100 100 100

Percent of employee
earnings .......................... 90 89 91

5 percent or less ............... 3( ) 1 3( )
6 percent ........................... 1 1 3( )
8 percent ........................... 3( ) 3( ) 3( )
10 percent ......................... 5 8 7
12 percent ......................... 4 6 5
13 percent ......................... 3( ) 3( ) 3( )
14 percent ......................... 2 3( ) 1
15 percent ......................... 37 33 34
16 percent ......................... 16 17 19
17 percent ......................... 6 6 5
18 percent ......................... 4 4 3
19 percent ......................... 3( ) 3( ) 3( )
20 percent ......................... 9 10 9
20.01 - 24.99 percent ....... 3 2 6
25 percent or more ........... 2 1 1

Specified dollar amount ........ 1 1 1
Up to the Internal Revenue

Code limit ........................ 9 10 9

Average4

Average maximum contribution
(percent of earnings) .......... 15.8 15.4 15.8

1 Includes contributions that are not matched by the employer. 
If maximum contributions vary, such as by length of service, the
highest possible contribution was tabulated.

2 Provisions for blue-collar and service employees were not
publishable this year due to a high nonresponse rate. Data for this
occupational group, however, are included in the estimates for all
employees.

3 Less than 0.5 percent.
4 The average is presented for all covered workers; averages

exclude workers without the plan provision.

NOTE:  Because of rounding, sums of individual items may not
equal totals.  Where applicable, dash indicates no employees in
this category, or data do not meet publication criteria.

Table 80.  Savings and thrift plans: 
Method of determining pretax
contributions, full-time employees,
private industry, National Compensation
Survey, 2000

Pretax contributions

All
em-
ploy-
ees1

Number (in thousands) with
savings and thrift plans ....... 26,903

Percent

Total with savings and thrift
plans ................................... 100

Pretax contributions allowed 99
All contributions 2 .............. 91
Some Contributions .......... 8

Pretax contributions not
allowed ........................... -

Not determinable .................. 1

1 Provisions for professional, technical, and
related employees, clerical and sales emloyees,
and blue-collar and service employees were not
publishable this year due to a high nonresponse
rate. Data for these occupational groups, however,
are included in the estimates for all employees.

2 The plan documents specify that all
contributions must or may be pretax. 

NOTE:  Because of rounding, sums of individual
items may not equal totals.  Where applicable,
dash indicates no employees in this category, or
data do not meet publication criteria.
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Table 81.  Savings and thrift plans:  Maximum pretax
employee contributions, 1 full-time employees, private
industry, National Compensation Survey, 2000

Maximum pretax contributions

All
em-
ploy-
ees2

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Number (in thousands) with
savings and thrift plans that
allow pretax contributions ... 26,705 8,842 7,822

Percent

Total with savings and thrift
plans that allow pretax
contributions ....................... 100 100 100

Percent of employee
earnings .......................... 90 89 91

5 percent or less ............... 3( ) 1 3( )
6 percent ........................... 1 1 3( )
8 percent ........................... 3( ) 3( ) 3( )
10 percent ......................... 7 9 9
12 percent ......................... 4 6 5
13 percent ......................... 3( ) 3( ) 3( )
14 percent ......................... 2 3( ) 1
15 percent ......................... 38 34 35
16 percent ......................... 19 20 22
17 percent ......................... 2 2 3
18 percent ......................... 3 3 2
19 percent ......................... 3( ) 3( ) 3( )
20 percent ......................... 7 8 6
20.01 - 24.99 percent ....... 3 1 6
25 percent or more ........... 2 1 1
Not determinable .............. 1 1 1

Specified dollar amount ........ 1 1 1
Up to the Internal Revenue

Code limit ........................ 9 10 9

Average4

Average maximum pretax
contribution (percent of
earnings .............................. 15.6 15.3 15.5

1 Includes contributions that are not matched by the employer. 
If maximum contributions vary, such as by length of service, the
highest possible contribution was tabulated.

2 Provisions for blue-collar and service employees were not
publishable this year due to a high nonresponse rate. Data for this
occupational group, however, are included in the estimates for all
employees.

3 Less than 0.5 percent.
4 The average is presented for all covered workers; averages

exclude workers without the plan provision.

NOTE:  Because of rounding, sums of individual items may not
equal totals.  Where applicable, dash indicates no employees in
this category, or data do not meet publication criteria.

Table 82.  Savings and thrift plans:  Methods of employer
matching contributions, full-time employees, private industry,
National Compensation Survey, 2000

Employer matching rates

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
savings and thrift plans ....... 26,903 8,920 7,896 10,088

Percent

Total with savings and thrift
plans ................................... 100 100 100 100

Specified matching percent1 69 73 69 67
Varies by service .................. 4 4 4 5
Varies by amount of

contribution ..................... 8 7 5 10
Varies by profit level ............. 1 2( ) 1 2( )
Other ..................................... 2 1 1 3
Not determinable .................. 16 15 19 15

1 Plans where the employer matches a specified percent of employee
contributions.  For example, the employer matches 50 percent of employee
earnings up to 6 percent.

2 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 83.  Savings and thrift plans:  Employee contributions by
employer specified matching percentage, full-time employees, private
industry, National Compensation Survey, 2000

Employee contribution1 Total2
Specified matching percentage

1 - 49 50 51 - 99 100

Percent

All employees 3

Total4 .................................... 100 14 40 21 25
Under 2 percent ................ 1 5( ) 1 - -
2 percent ........................... 3 - 1 5( ) 1
3 percent ........................... 6 1 3 1 2
4 percent ........................... 19 5 6 - 8
5 percent ........................... 15 1 2 4 7
Greater than 5 percent ..... 56 7 26 17 6

Professional, technical, and
related employees

Total4 .................................... 100 16 38 18 28
Under 2 percent ................ 1 1 5( ) - -
2 percent ........................... 2 - 5( ) 5( ) 2
3 percent ........................... 7 2 4 5( ) 2
4 percent ........................... 25 6 8 - 11
5 percent ........................... 9 5( ) 5( ) 5( ) 7
Greater than 5 percent ..... 56 7 26 17 6

Clerical and sales employees

Total4 .................................... 100 13 41 22 25
2 percent ........................... 1 - 1 5( ) 1
3 percent ........................... 5 5( ) 2 5( ) 2
4 percent ........................... 17 3 7 - 7
5 percent ........................... 15 1 2 7 5
Greater than 5 percent ..... 61 8 28 15 10

1 Employee may contribute a percent of salary up to a specified maximum; ceilings
on contributions to be matched by employers generally are lower.

2 Total includes workers with an employer matching percentage of greater than 100
percent, but those matching percentages are not presented separately.

3 Provisions for blue-collar and service employees were not publishable this year
due to a high nonresponse rate. Data for this occupational group, however, are
included in the estimates for all employees.

4 Includes other employee contribution rates not shown separately.
5 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals.  Where
applicable, dash indicates no employees in this category, or data do not meet
publication criteria.
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Table 84.  Savings and thrift plans:  Investment choices, full-time employees, private industry,
National Compensation Survey, 2000

Investment choices

All employees

Professional,
technical, and

related
employees

Clerical and
sales

employees

Blue-collar and
service

employees

Emplo-
yee

contri-
bu-

tions

Emplo-
yer

contri-
bu-

tions

Emplo-
yee

contri-
bu-

tions

Emplo-
yer

contri-
bu-

tions

Emplo-
yee

contri-
bu-

tions

Emplo-
yer

contri-
bu-

tions

Emplo-
yee

contri-
bu-

tions

Emplo-
yer

contri-
bu-

tions

Number (in thousands) with
savings and thrift plans ....... 26,903 26,903 8,920 8,920 7,896 7,896 10,088 10,088

Percent

Total with savings and thrift
plans ................................... 100 100 100 100 100 100 100 100

Employee permitted to
choose investments ........ 91 65 91 67 91 63 92 64

Two choices ...................... 2 1 2 1 2 1( ) 2 1
Three choices ................... 2 2 1 1 1 1 5 5
Four choices ..................... 1 1 1 1( ) 1 1 1 1
Five choices ...................... 9 7 9 8 8 6 9 8
Six choices ....................... 6 3 6 4 9 4 4 2
Seven choices .................. 7 5 10 9 3 3 7 4
Eight choices .................... 5 1 2 1 7 2 6 2
Nine choices ..................... 6 6 5 4 10 10 5 5
Ten choices ...................... 11 9 11 8 12 10 11 9
More than ten choices ...... 22 15 25 18 18 12 23 15
Not determinable .............. 19 15 20 13 21 17 18 14

Employee not permitted to
choose investments ........ 5 31 6 30 5 32 3 32

Not determinable .................. 4 4 4 3 4 4 5 4

1 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals.  Where applicable, dash indicates no
employees in this category, or data do not meet publication criteria.
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Table 85.  Savings and thrift plans:  Types of investments allowed in plans permitting employees to choose investments,
full-time employees, private industry, National Compensation Survey, 2000

Investment

All employees
Professional,
technical, and

related employees

Clerical and sales
employees

Blue-collar and
service employees

Employee
contribu-

tions

Employer
contribu-

tions

Employee
contribu-

tions

Employer
contribu-

tions

Employee
contribu-

tions

Employer
contribu-

tions

Employee
contribu-

tions

Employer
contribu-

tions

Number (in thousands) with
savings and thrift plans ....... 26,903 26,903 8,920 8,920 7,896 7,896 10,088 10,088

Percent

Total with savings and thrift
plans ................................... 100 100 100 100 100 100 100 100

Total with employee
investment choice
allowed ........................... 91 65 91 67 91 63 92 64

Company stock ................. 38 20 35 22 37 17 41 21
Common stock fund .......... 62 44 62 48 57 39 66 45
Long-term interest bearing

securities .................... 59 42 57 45 56 38 62 43
Diversified stock and bond

fund ............................. 63 44 61 46 60 39 68 45
Government securities ...... 12 7 11 7 11 6 14 8
Guaranteed investment

contracts ..................... 6 5 7 6 5 4 6 5
Money market funds ......... 32 22 28 21 36 25 32 20
Certificates of deposit ....... 1( ) 1( ) 1( ) 1( ) 1( ) 1( ) 1 1( )
Other2 ............................... 4 3 5 4 3 3 5 4
Determined by trustee ...... 1 1( ) 1 1 2 1( ) 1 1( )
Not determinable .............. 22 18 23 17 24 21 20 16

Investment choice not
allowed ........................... 5 31 6 30 5 32 3 32

Investment choice not
determinable ................... 4 4 4 3 4 4 5 4

1 Less than 0.5 percent.
2 Includes purchase of life insurance, annuities, real estate,

mortgage, and deposits in credit unions or savings accounts.

NOTE:  Sums of individual items do not equal totals because employees
are often offered a number of investment choices.  Where applicable,
dash indicates no employees in this category, or data do not meet
publication criteria.
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Table 86.  Savings and thrift plans:  Frequency of investment changes,
full-time employees, private industry, National Compensation Survey, 2000

Item

All employees1
Professional,
technical, and

related employees

Employee
contribu-

tions

Employer
contribu-

tions

Employee
contribu-

tions

Employer
contribu-

tions

Number (in thousands) with
savings and thrift plans ....... 26,903 26,903 8,920 8,920

Percent

Total with savings and thrift
plans ................................... 100 100 100 100

Total with employee
investment choice
allowed ........................... 91 65 91 67

At any time ........................ 68 50 66 50
Specified number of times

per year ...................... 16 9 14 9
One ............................... 2( ) 2( ) 2( ) 2( )
Two ............................... 2( ) 2( ) 2( ) 2( )
Four .............................. 8 6 6 4
Five or more ................. 8 3 8 4

Other ................................. 2( ) 2( ) 2( ) 2( )
Not determinable .............. 7 6 11 8

Investment choice not
allowed ........................... 5 31 6 30

Investment choice not
determinable ................... 4 4 4 3

1 Provisions for clerical and sales emloyees and blue-collar and service employees were
not publishable this year due to a high nonresponse rate. Data for these occupational groups,
however, are included in the estimates for all employees.

2 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals.  Where
applicable, dash indicates no employees in this category, or data do not meet publication
criteria.
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Table 87.  Savings and thrift plans:  Withdrawal availability,
full-time employees, private industry, National Compensation
Survey, 2000

Withdrawal provision

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
savings and thrift plans ....... 26,903 8,920 7,896 10,088

Percent

Total with savings and thrift
plans ................................... 100 100 100 100

Withdrawals permitted .......... 50 48 47 54
Any reason ....................... 21 20 20 23
Hardship reasons only1 .... 29 29 28 31

Withdrawals not permitted .... 40 43 41 37
Not determinable .................. 10 9 12 9

1 Hardship reasons may include death or illness of a family member,
education expenses, sudden uninsured losses, or purchase of a primary
residence.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.

Table 88.  Savings and thrift plans: 
Vesting requirements, full-time
employees, private industry, National
Compensation Survey, 2000

Vesting requirements

All
em-
ploy-
ees1

Number (in thousands) with
savings and thrift plans ....... 26,903

Percent

Total with with savings and thrift
plans ................................... 100

Immediate full vesting ........... 25

Cliff vesting2 ......................... 23
With full vesting after:

1 - 2 years ..................... 2
3 - 4 years ..................... 8
5 years .......................... 12
More than 5 years ......... 1

Graduated vesting3 ............... 46
With full vesting after:

4 years or less .............. 14
5 years .......................... 21
6 years .......................... 9
7 years .......................... 3

Class year vesting4 ............... 1
With each class vested

after:
2 years .......................... 5( )
More than 3 years ......... 1

Other ..................................... 1

Not determinable .................. 4

1 Provisions for professional, technical, and
related employees, clerical and sales employees,
and blue-collar and service employees were not
publishable this year due to a high nonresponse
rate. Data for these occupational groups, however,
are included in the estimates for all employees.

2 Under cliff vesting, an employee is not
entitled to any benefits until satisfying requirements
for 100 percent vesting.

3 Under graduated vesting, an employee’s
rights to benefits increase with length of service,
eventually reaching 100 percent.

4 Under class year vesting, employee
contributions for a given year (class) become
nonforfeitable after meeting vesting requirements. 
Subsequent contributions must meet similar
requirements.

5 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual
items may not equal totals.  Where applicable,
dash indicates no employees in this category, or
data do not meet publication criteria.
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Table 89.  401(k) salary reduction plans:  Transfer and rollover
provisions, 1 full-time employees, private industry, National
Compensation Survey, 2000

Item

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
401(k) salary reduction
plans ................................... 30,178 9,969 9,061 11,147

Percent

Total with 401(k) salary
reduction plans ................... 100 100 100 100

Transfers/rollovers allowed ... 70 73 68 69
Transfers/rollovers not

allowed ........................... 24 22 26 24
Not determinable .................. 6 5 6 7

1 Participants are allowed to transfer/rollover contributions and earnings
from a previous employer’s plan.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.

Table  90.  401(k) salary reduction plans:  Maximum pretax
employee contributions, 1 full-time employees, private industry,
National Compensation Survey, 2000

Maximum pretax contributions

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
401(k) salary reduction
plans ................................... 30,178 9,969 9,061 11,147

Percent

Total with 401(k) pretax salary
reduction plans ................... 100 100 100 100

Percent of employee
earnings .......................... 84 85 83 85

5 percent or less ............... 1 1 2( ) 2( )
6 percent ........................... 1 1 2( ) 1
8 percent ........................... 1 2 1 2( )
10 percent ......................... 6 8 8 2
12 percent ......................... 3 5 4 1
13 percent ......................... 2( ) 2( ) 2( ) 2( )
14 percent ......................... 2 2( ) 1 4
15 percent ......................... 37 34 34 42
16 percent ......................... 17 18 19 15
16.01 - 16.99 percent ....... 2( ) 2( ) 2( ) -
17 percent ......................... 2 2 2 1
17.01 - 17.99 percent ....... 2( ) 2( ) 2( ) -
18 percent ......................... 3 3 2 4
19 percent ......................... 2( ) 2( ) 2( ) 2( )
20 percent ......................... 6 7 5 6
20.01 - 24.99 percent ....... 3 1 5 3
25 percent or more ........... 2 1 1 3

Specified dollar amount ........ 1 1 1 1
Up to the Internal Revenue

Code limit ........................ 15 14 16 14

Average3

Average maximum pretax
contribution (percent of
earnings) ............................. 15.3 15.0 15.1 15.7

1 Includes contributions that are not matched by the employer.  If
maximum contributions vary, such as by length of service, the highest
possible contribution was tabulated.

2 Less than 0.5 percent.
3 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.
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Table 91.  401(k) salary reduction plans:  Investment choices, full-time employees, private industry, National Compensation
Survey, 2000

Investment choices for
employer contributions

All employees
Professional,
technical, and

related employees

Clerical and sales
employees

Blue-collar and
service employees

Employee
contribu-

tions

Employer
contribu-

tions

Employee
contribu-

tions

Employer
contribu-

tions

Employee
contribu-

tions

Employer
contribu-

tions

Employee
contribu-

tions

Employer
contribu-

tions

Number (in thousands) with
401(k) salary reduction
plans ................................... 30,178 30,178 9,969 9,969 9,061 9,061 11,147 11,147

Percent

Total with 401(k) salary
reduction plans ................... 100 100 100 100 100 100 100 100

Employee permitted to
choose investments ........ 88 64 89 65 88 62 89 63

Two choices ...................... 2 1( ) 2 1 2 1( ) 2 1
Three choices ................... 2 2 1 1 1 1 4 4
Four choices ..................... 1 1 1 1( ) 2 1 2 2
Five choices ...................... 8 6 8 7 7 5 9 7
Six choices ....................... 6 3 6 4 8 3 4 2
Seven choices .................. 6 5 9 8 3 2 6 4
Eight choices .................... 5 1 2 1 6 2 6 2
Nine choices ..................... 6 6 5 5 9 9 5 4
Ten choices ...................... 10 8 10 7 10 8 10 8
More than ten choices ...... 21 13 24 16 16 10 21 14
Not determinable .............. 22 17 21 14 24 20 20 17

Employee not permitted to
choose investments ........ 7 32 8 32 7 32 6 32

Not determinable .................. 5 4 3 3 5 6 5 4

1 Less than 0.5 percent.
NOTE:  Because of rounding, sums of individual items may not equal totals.  Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria. 



67

Table 92.  401(k) salary reduction plans:  Withdrawal
availability, full-time employees, private industry, National
Compensation Survey, 2000

Withdrawal provision

All
em-
ploy-
ees

Profes-
sional,
techni-

cal,
and

related
em-
ploy-
ees

Clerical
and

sales
em-
ploy-
ees

Blue-
collar
and

service
em-
ploy-
ees

Number (in thousands) with
401(k) salary reduction
plans ................................... 30,178 9,969 9,061 11,147

Percent

Total with 401(k) salary
reduction plans ................... 100 100 100 100

Withdrawals permitted .......... 49 48 45 51
Any reason ....................... 19 18 17 21
Hardship reasons only1 .... 30 31 28 30

Withdrawals not permitted .... 43 44 44 41
Not determinable .................. 9 8 10 8

1 Hardship reasons may include death or illness of a family member,
education expenses, sudden uninsured losses, or purchase of a primary
residence.

NOTE:  Because of rounding, sums of individual items may not equal totals. 
Where applicable, dash indicates no employees in this category, or data do
not meet publication criteria.

Table 93.  401(k) salary reduction plans: 
Vesting requirements, full-time
employees, private industry, National
Compensation Survey, 2000

Vesting requirements

All
em-
ploy-
ees1

Number (in thousands) with
401(k) salary reduction
plans ................................... 30,178

Percent

Total with 401(k) salary
reduction plans ................... 100

Immediate full vesting ........... 24

Cliff vesting2 ......................... 24
With full vesting after:

1 -2 years ...................... 2
3 - 4 years ..................... 8
5 years .......................... 14
More than 5 years ......... 1

Graduated vesting3 ............... 46
With full vesting after:

4 years or less .............. 16
5 years .......................... 20
6 years .......................... 8
7 years .......................... 3

Class year vesting4 ............... 1
With each class vested

after:
2 years .......................... 5( )
More than 3 years ......... 1

Other ..................................... 1

Not determinable .................. 3

1 Provisions for professional, technical, and
related employees, clerical and sales emloyees,
and blue-collar and service employees were not
publishable this year due to a high nonresponse
rate. Data for these occupational groups, however,
are included in the estimates for all employees.

2 Under cliff vesting, an employee is not
entitled to any benefits until satisfying requirements
for 100 percent vesting.

3 Under graduated vesting, an employee’s
rights to benefits increase
 with length of service, eventually reaching 100
percent.

4 Under class year vesting, employee
contributions for a given year (class) become
nonforfeitable after meeting vesting requirements. 
Subsequent contributions must meet similar
requirements.

5 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual
items may not equal totals.  Where applicable,
dash indicates no employees in this category, or
data do not meet publication criteria.
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Table 94.  Summary:  Participation in selected employee benefit programs,
full-time employees, private industry, National Compensation Survey, 2000

(In percent)

Benefit All
employees

Profes-
sional,

technical,
and related
employees

Clerical
and sales
employees

Blue-collar
and

 service
 employ-

ees

Paid time off:

Holidays ............................................ 87 90 93 83
Vacations .......................................... 91 92 94 88

Disability benefits1:
Short-term disability ........................ 39 54 38 32
Long-term disability insurance ........ 31 56 34 17

Survivor benefits:

Life insurance ............................... 65 82 66 57
Accidental death and
dismemberment .......................... 50 64 48 44

Survivor income benefits .............. 2 3 3 2

Health care benefits:

Medical care ................................. 61 69 62 57
Dental care ................................... 35 46 37 30
Vision care .................................... 21 26 21 18
Outpatient prescription drug
coverage ..................................... 59 66 59 55

Retirement income benefits:

All retirement2 ................................... 55 70 59 46

Defined benefit ............................. 22 29 22 20

Defined contribution3 .................... 42 57 48 31
Savings and thrift ...................... 31 44 33 24
Deferred profit sharing .............. 9 10 13 6
Employee stock ownership ....... 2 2 3 1
Money purchase pension ......... 4 6 6 3
Stock bonus .............................. 4( ) 4( ) 4( ) 4( )
Simplified employee pension .... 1 1 1 1

Cash or deferred arrangements:
With employer contributions ..... 35 51 38 27

No employer contributions ........ 11 16 11 9

1 The definitions for paid sick leave and short-term disability (previously sickness and accident
insurance) were changed for the 1995 survey.  Paid sick leave now only includes plans that either
specify a maximum number of days per year or unlimited days.  Short-term disability now includes all
insured, self-insured, and state-mandated plans available on a per disability basis as well as the
unfunded per disability plans previously reported as sick leave.  Sickness and accident insurance,
reported in years prior to the 1995  survey, only included insured, self-insured, and state-mandated
plans providing per disability benefits at less than full pay.

2 Includes defined benefit pension plans and defined contribution retirement plans.  The total is
less than the sum of the individual items because many employees participated in both types of plans.

3 The total is less than the sum of the individual items because some employees participated in
more than one type of plan.

4 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals.  Where applicable, dash
indicates that no data were reported.
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Table 95.  Other benefits:  Eligibility for specified benefits, full-time
employees, private industry, National Compensation Survey, 2000
(In percent)

Benefit All
employees

Profes-
sional,

technical,
and related
employees

Clerical
and sales
employees

Blue-collar
and

service
employees

Income continuation plans:
Severance pay ...................... 23 38 26 14
Supplemental unemployment

benefits ............................... 1 1 1 2

Family benefits:
Employer assistance for child

care ..................................... 5 11 5 2
Employer provided funds .. 2 4 3 1
On-site child care .............. 2 6 2 1
Off-site child care .............. 1 3 2 1( )

Adoption assistance ............. 6 13 6 2
Long-term care insurance ..... 8 15 8 5
Flexible workplace ................ 5 14 5 1

Health promotion programs:
Wellness programs ............... 21 37 19 13
Fitness center ....................... 10 20 11 5

Miscellaneous benefits:
Job-related travel accident

insurance ............................ 17 32 16 10
Nonproduction bonuses ........ 51 55 52 48
Subsidized commuting ......... 3 6 4 2
Education assistance:

Job-related ........................ 44 66 44 33
Not job-related .................. 11 20 10 7

1 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals.  Where
applicable, dash indicates that no data were reported.
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Table 96.  Summary:  Participation in selected employee benefit programs,
part-time employees, private industry, National Compensation Survey, 2000

(In percent)

Benefit All
employees

Profes-
sional,

technical,
and related
employees

Clerical
and sales
employees

Blue-collar
and

 service
 employ-

ees

Paid time off:

Holidays ............................................ 39 48 41 36
Vacations .......................................... 39 52 35 39

Disability benefits1:
Short-term disability ........................ 12 12 13 11
Long-term disability insurance ........ 4 10 3 2

Survivor benefits:

Life insurance ............................... 11 24 9 10
Accidental death and
dismemberment .......................... 8 16 8 7

Survivor income benefits .............. 1 - 1 1

Health care benefits:

Medical care ................................. 13 28 12 12
Dental care ................................... 6 12 7 4
Vision care .................................... 4 11 4 3
Outpatient prescription drug
coverage ..................................... 13 26 11 11

Retirement income benefits:

All retirement2 ................................... 18 32 18 15

Defined benefit ............................. 6 11 7 5

Defined contribution3 .................... 12 18 14 9
Savings and thrift ...................... 8 16 9 5
Deferred profit sharing .............. 3 6 2 3
Employee stock ownership ....... 2 1 2 2
Money purchase pension ......... 1 3 2 1
Simplified employee pension .... 1 4( ) 1 1

Cash or deferred arrangements:
With employer contributions ..... 9 22 9 6

No employer contributions ........ 6 10 5 6

1 The definitions for paid sick leave and short-term disability (previously sickness and accident
insurance) were changed for the 1995 survey.  Paid sick leave now only includes plans that either
specify a maximum number of days per year or unlimited days.  Short-term disability now includes all
insured, self-insured, and state-mandated plans available on a per disability basis as well as the
unfunded per disability plans previously reported as sick leave.  Sickness and accident insurance,
reported in years prior to the 1995  survey, only included insured, self-insured, and state-mandated
plans providing per disability benefits at less than full pay.

2 Includes defined benefit pension plans and defined contribution retirement plans.  The total is
less than the sum of the individual items because many employees participated in both types of plans.

3 The total is less than the sum of the individual items because some employees participated in
more than one type of plan.

4 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals.  Where applicable, dash
indicates that no data were reported.
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Table 97.  Other benefits:  Eligibility for specified benefits, part-time
employees, private industry, National Compensation Survey, 2000
(In percent)

Benefit All
employees

Profes-
sional,

technical,
and related
employees

Clerical
and sales
employees

Blue-collar
and

service
employees

Income continuation plans:
Severance pay ...................... 10 14 17 5
Supplemental unemployment

benefits ............................... 1( ) 1 1 -

Family benefits:
Employer assistance for child

care ..................................... 3 11 2 1
Employer provided funds .. 1 5 1 1( )
On-site child care .............. 1 4 1 1
Off-site child care .............. 1 2 1 1( )

Adoption assistance ............. 2 3 2 1
Long-term care insurance ..... 2 6 2 1
Flexible workplace ................ 2 2 2 2

Health promotion programs:
Wellness programs ............... 7 17 8 4
Fitness center ....................... 5 12 6 3

Miscellaneous benefits:
Job-related travel accident

insurance ............................ 9 13 13 5
Nonproduction bonuses ........ 36 33 31 39
Subsidized commuting ......... 1 3 2 1( )
Education assistance:

Job-related ........................ 15 38 15 10
Not job-related .................. 3 8 3 1

1 Less than 0.5 percent.

NOTE:  Because of rounding, sums of individual items may not equal totals.  Where
applicable, dash indicates that no data were reported.
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Table 98.  Percent of workers participating in selected benefits, by worker and establishment
characteristics, private industry, National Compensation Survey, 1 2000

Characteristics

Retirement benefits Health care benefits

All Defined
benefit

Defined
contri-
bution

Medical
care

Dental
care Vision care

Total .................................................. 48 19 36 52 29 17

Worker characteristics: 2

Professional, technical, and related
employees3 ..................................... 66 27 53 64 42 24

Clerical and sales employees3 ......... 50 18 40 50 30 17
Blue-collar and service employees3 39 17 27 47 24 15

Full time ............................................ 55 22 42 61 35 21
Part time ........................................... 18 6 12 13 6 4

Union ................................................ 83 69 38 75 53 41
Nonunion .......................................... 44 14 36 49 27 15

Establishment characteristics:

Goods-producing .............................. 57 – 44 – 33 20
Service-producing ............................. 45 18 33 48 28 17

1-99 workers ..................................... 33 8 27 43 19 10
100 workers or more ......................... 65 33 46 61 41 26

Characteristics

Survivor benefits Disability benefits

Life
insurance

Accidental
death and
dismem-
berment

Survivor
income
benefits

Short-term
disability

Long-term
disability

Total .................................................. 54 41 2 34 26

Worker characteristics: 2

Professional, technical, and related
employees3 ..................................... 76 58 3 50 51

Clerical and sales employees3 ......... 52 39 2 32 27
Blue-collar and service employees3 47 36 2 28 14

Full time ............................................ 65 50 2 39 31
Part time ........................................... 11 8 1 12 4

Union ................................................ 82 66 6 69 28
Nonunion .......................................... 51 39 2 30 25

Establishment characteristics:

Goods-producing .............................. 69 58 3 45 31
Service-producing ............................. 50 36 2 30 24

1-99 workers ..................................... 37 24 2 22 13
100 workers or more ......................... 75 62 3 47 40

1 The survey covers all 50 States and the District of
Columbia.  Collection was conducted between February and
December 2000.  The average reference period was July
2000.

2 Employees are classified as working either a full-time or
part-time schedule based on the definition used by each
establishment.  Union workers are those whose wages are
determined through collective bargaining.

3 A classification system including about 480 individual
occupations is used to cover all workers in the civilian
economy.  See the Technical Note for more information.

NOTE:  Because of rounding, sums of individual items may
not equal totals. Where applicable, dash indicates no
employees in this category or data do not meet publication
criteria.
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Table 99.  Percent of workers with access to selected benefits, by worker and establishment characteristics, private industry, National
Compensation Survey, 1 2000

Characteristics Paid
vacations

Paid
holidays

Employer assistance for child care

Adoption
assistance

Long-term
care

insurance

Flexible
work placeTotal2

Employer
provided

funds

On-site
child care

Off-site
child care

Total .................................................. 80 77 4 2 2 1 5 7 5

Worker characteristics: 3

Professional, technical, and related
employees4 ..................................... 88 85 11 4 6 3 12 14 12

Clerical and sales employees4 ......... 80 80 5 3 1 2 5 7 4
Blue-collar and service employees4 77 73 2 1 1 5( ) 2 4 1

Full time ............................................ 91 87 5 2 2 1 6 8 5
Part time ........................................... 39 39 3 1 1 1 2 2 2

Union ................................................ 93 89 8 6 2 5( ) 5 15 3
Nonunion .......................................... 79 76 4 2 2 1 5 6 5

Establishment characteristics:

Goods-producing .............................. 89 89 2 1 5( ) 5( ) 6 5 4
Service-producing ............................. 78 74 5 2 3 1 4 8 5

1-99 workers ..................................... 73 70 1 5( ) 5( ) 1 1 5 2
100 workers or more ......................... 89 86 9 4 4 2 9 10 7

Characteristics

Non-wage cash payments

Subsidized
commuting

Education assistance

Travel
accident

insurance

Health promotion
benefits

Nonpro-
duction
bonuses

Supple-
mental
unem-

ployment
benefits

Severance
pay

Work
related

Non-work
related Wellness

programs
Fitness
centers

Total .................................................. 48 1 20 3 38 9 15 18 9

Worker characteristics: 3

Professional, technical, and related
employees4 ..................................... 52 1 35 6 62 19 30 35 19

Clerical and sales employees4 ......... 48 1 24 3 37 8 15 17 10
Blue-collar and service employees4 46 1 12 2 28 6 9 11 4

Full time ............................................ 51 1 23 3 44 11 17 21 10
Part time ........................................... 36 5( ) 10 1 15 3 9 7 5

Union ................................................ 38 8 31 2 57 18 23 38 11
Nonunion .......................................... 49 5( ) 19 3 36 8 14 16 9

Establishment characteristics:

Goods-producing .............................. 51 4 21 1 45 14 19 19 10
Service-producing ............................. 47 5( ) 20 4 36 8 14 17 9

1-99 workers ..................................... 49 5( ) 11 2 26 3 5 6 4
100 workers or more ......................... 46 2 32 5 52 17 28 31 16

1 The survey covers all 50 States and the District of Columbia.  Collection was
conducted between February and December 2000.  The average reference period
was July 2000.

2 The total may be less than the sum of individual items because some
employees were receiving more than one type of employer assistance for child
care.

3 Employees are classified as working either a full-time or part-time schedule
based on the definition used by each establishment.  Union workers are those

whose wages are determined through collective bargaining.
4 A classification system including about 480 individual occupations is used to

cover all workers in the civilian economy.  See the Technical Note for more
information.

5 Less than 0.5 percent.
NOTE:  Because of rounding, sums of individual items may not equal totals. Where
applicable, dash indicates no employees in this category or data do not meet
publication criteria.
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Table A-1.  Number of establishments and full-time occupational quotes studied and estimated number of full-time
workers within scope of survey, private industry, National Compensation Survey, 2000

Industry division1
Number of

establishments
studied

Number of occupational quotes studied2

Total
Professional,

technical,
 and related

Clerical and
sales

Blue-collar and
service

All industries .............................  1,436 5,303 1,712 1,498 2,093

Manufacturing .......................   230 1,167 384 171 612

Nonmanufacturing ................  1,206 4,136 1,328 1,327 1,481
Mining ...............................     10 56 20 15 21
Construction .....................    103 326 37 46 243
Transportation,

communications,
electric, gas, and
sanitary services .........    108 434 132 127 175

Wholesale trade ................    98 365 80 155 130
Retail trade .......................    210 467 38 211 218
Finance, insurance, and

real estate ...................    204 736 256 382 98
Services ............................   473 1,752 765 391 596

Estimated number of full-time workers within scope of survey

All industries .............................  85,939,757 20,138,724 23,915,459 41,885,575

Manufacturing .......................  17,615,070 4,203,918 2,247,392 11,163,761

Nonmanufacturing ................  68,324,687 15,934,806 21,668,068 30,721,814
Mining ...............................  529,374 108,851 103,727 316,796
Construction .....................  6,739,146 859,881 810,444 5,068,821
Transportation,

communications,
electric, gas, and
sanitary services .........  5,645,304 1,081,902 1,690,055 2,873,347

Wholesale trade ................  6,397,563 949,322 2,870,686 2,577,556
Retail trade .......................  13,399,681 789,083 4,892,649 7,717,949
Finance, insurance, and

real estate ...................  6,726,927 2,354,808 3,628,647 743,472
Services ............................  28,886,692 9,790,958 7,671,859 11,423,874

1 As defined in the 1987 edition of the Standard Industrial
Classification Manual, U.S. Office of Management and Budget. 
Industry data are shown for informational purposes only and are
subject to larger than normal sample error. See section on reliability
of estimates.

2 These figures refer to all respondents to the survey, whether or

not they provided data for all items studied.  See the section on
survey response.

NOTE:  Because of rounding, sums of individual items may not equal
totals.  Where applicable, dash indicates no employees in this
category, or data do not meet publication criteria.
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Table A-2.  Number of establishments and part-time occupational quotes studied and estimated number of part-time
workers within scope of survey, private industry, National Compensation  Survey, 2000

Industry division1
Number of

establishments
studied

Number of occupational quotes studied2

Total
Professional,

technical,
 and related

Clerical and
sales

Blue-collar and
service

All industries .............................  1,436 951 170 342 439

Manufacturing .......................    230 19 1 5 13

Nonmanufacturing ................  1,206 932 169 337 426
Mining ...............................     10 1 - - 1
Construction .....................    103 6 - 2 4
Transportation,

communications,
electric, gas, and
sanitary services .........    108 38 1 17 20

Wholesale trade ................      98 22 2 6 14
Retail trade .......................    210 341 11 156 174
Finance, insurance, and

real estate ...................    204 81 4 62 15
Services ............................   473 443 151 94 198

Estimated number of part-time workers within scope of survey

All industries .............................  21,598,520 2,452,695 7,440,166 11,705,659

Manufacturing .......................  746,244 42,813 88,657 614,774

Nonmanufacturing ................  20,852,276 2,409,882 7,351,509 11,090,885
Mining ...............................  10,693 - - 10,693
Construction .....................  129,714 - 34,770 94,945
Transportation,

communications,
electric, gas, and
sanitary services .........  1,085,261 5,011 277,121 803,129

Wholesale trade ................  596,948 61,218 135,613 400,117
Retail trade .......................  9,890,429 353,941 4,190,897 5,345,591
Finance, insurance, and

real estate ...................  728,287 56,882 504,819 166,585
Services ............................  8,410,944 1,932,829 2,208,290 4,269,825

1 As defined in the 1987 edition of the Standard Industrial
Classification Manual, U.S. Office of Management and Budget. 
Industry data are shown for informational purposes only and are
subject to larger than normal sample error. See section on reliability
of estimates.

2 These figures refer to all respondents to the survey, whether or

not they provided data for all items studied.  See the section on
survey response.

NOTE:  Because of rounding, sums of individual items may not equal
totals.  Where applicable, dash indicates no employees in this
category, or data do not meet publication criteria.


