EQUAL EMPLOYMENT OPPORTUNI TY DATA POSTED PURSUANT TO THE NO FEAR
ACT, last updated January 30, 2004

FI SCAL YEAR 2004, YEAR END DATA
(not yet avail abl e)
FI SCAL YEAR 2004, CUMULATI VE YEAR TO DATE DATA

Total nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004: O

Total nunber of new individual filers in Fiscal Year 2004: 0

Nunber of individuals who filed nmultiple new conplaints during
Fi scal Year 2004: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 alleging discrimnation based on race: 0

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 alleging discrimnation based on color: 0

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 alleging discrimnation based on religion: 0

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 alleging discrimnation based on nati onal
origin: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 alleging discrimnation based on sex (including
Equal Pay Act clains): O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 alleging discrimnation based on disability: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 alleging discrimnation based on age: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 alleging retaliation for engaging in protected
EEO activity: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 involving a non-EEO basis (any basis not covered
by applicabl e equal enploynment opportunity laws): O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of “appointnment/hire”: 0



Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of “assignnent of duties”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of “awards”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of “conversion to ful
time”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of “disciplinary
action/denotion”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of “disciplinary
action/reprimand”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of “disciplinary
action/suspension”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of “disciplinary
action/renmoval”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of “duty hours”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of “evaluation/appraisal”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of “exam nation/test”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of “harassnent/non-sexual”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of “harassnent/sexual”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of “nedical examnation”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of “pay/overtine”: O

Nunber of new formal admi nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of
“pronotion/non-selection”: O



Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of “reassignnent/denied”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of “reassignnent/directed”: O

Nunber of new formal admi nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of “reasonable
accomodation”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of “reinstatenent”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of “retirenent”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of “termnation”™: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of “terns/conditions of
enpl oynent”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of “time and attendance”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of “training”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2004 raising an issue of “other”: O

[ Note: Data gathered on bases and i ssues does not include bases
or issues added to a conplaint through amendnent after initial
filing. The EEOCC requires agencies to exclude anended bases and
i ssues. 69 Fed. Reg. 3483, 3484, 3486 (January 26, 2004).]

Average processing tine for investigations conpleted in Fiscal
Year 2004, for all conplaints: n/a

Aver age processing time for investigations conpleted in Fiscal
Year 2004, for conplaints for which no hearing is ever
requested: n/a

Aver age processing time for investigations conpleted in Fiscal
Year 2004, for conplaints for which a hearing is later
requested: n/a

Aver age processing time for processing final agency decisions



issued in Fiscal Year 2004, for all conplaints: n/a

Aver age processing time for processing final agency decisions
i ssued in Fiscal Year 2004, for conplaints for which a hearing
was not requested: n/a

Aver age processing time for processing final agency decisions
i ssued in Fiscal Year 2004, for conplaints for which a hearing
was requested: n/a

Nunber of conplaints dism ssed in Fiscal Year 2004 pursuant to 29
CF.R 8 1614.107(a): nl/a

Average length of tinme conplaints disnm ssed in Fiscal Year 2004
pursuant to 29 C.F. R § 1614.107(a) had been pending prior to
dismissal: n/a

[ Note: Only the dismssal of an entire conplaint, rather than a
di sm ssal of part of a conplaint (i.e., partial dismssal) is
reported.]

Nunber of final actions in Fiscal Year 2004 involving a finding
of discrimnation (including final actions rejecting an
Adm ni strative Judge’s finding of discrimnation): n/a

Nunber (and percentage) of final actions in Fiscal Year 2004
involving a finding of discrimnation rendered w thout a hearing:
0 (0% [Note: Percentage is based on total nunber of findings of
di scrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of final actions in Fiscal Year 2004
involving a finding of discrimnation rendered after a hearing
bef ore an EEOCC Admi nistrative Judge: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
race in Fiscal Year 2004, for cases in which the EEOC did not
hold a hearing: 0 (0% [Note: Percentage is based on total

nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
color in Fiscal Year 2004, for cases in which the EEOCC did not
hold a hearing: O (0% [Note: Percentage is based on total

nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
religion in Fiscal Year 2004, for cases in which the EEOC did not



hold a hearing: O (0% [Note: Percentage is based on total
nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
national origin in Fiscal Year 2004, for cases in which the EEOC
did not hold a hearing: 0 (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
sex (including Equal Pay Act clains) in Fiscal Year 2004, for
cases in which the EEOCC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
disability in Fiscal Year 2004, for cases in which the EECC did
not hold a hearing: O (0% [Note: Percentage is based on total
nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
age in Fiscal Year 2004, for cases in which the EECC did not hold
a hearing: 0 (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of retaliation for engagi ng
in protected EEO activity in Fiscal Year 2004, for cases in which
the EEOCC did not hold a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on a
non- EEO basi s (any basis not covered by applicable equa

enpl oyment opportunity laws) in Fiscal Year 2004, for cases in
whi ch the EECC did not hold a hearing: n/a

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “appointnment/hire,” for cases in
whi ch the EEOCC did not hold a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “assignnent of duties,” for cases
in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]



Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “awards,” for cases in which the
EECC did not hold a hearing: O (0% |[Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “conversion to full tinme,” for
cases in which the EECC did not hold a hearing: 0O (0% [ Note:
Percentage is based on total nunber of findings of
di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “disciplinary action/denotion,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “disciplinary action/reprinmand,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “disciplinary action/suspension,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “disciplinary action/renoval,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “duty hours,” for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “evaluation/appraisal,” for cases
in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “exam nation/test,” for cases in



whi ch the EEOCC did not hold a hearing: 0 (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “harassnent/non-sexual,” for
cases in which the EEOCC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “harassnent/sexual,” for cases in
whi ch the EECC did not hold a hearing: 0 (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “medical exam nation,” for cases
in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “pay/overtine,” for cases in

whi ch the EEOCC did not hold a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “pronotion/non-selection,” for
cases in which the EECC did not hold a hearing: 0O (0% [ Note:
Percentage i s based on total nunber of findings of
di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “reassignnent/denied,” for cases
in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “reassignnent/directed,” for
cases in which the EEOCC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “reasonabl e acconmodation,” for
cases in which the EEOCC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of



di scrimnation, not on nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “reinstatenent,” for cases in
whi ch the EECC did not hold a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “retirenent,” for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “termnation,” for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “terns/conditions of enploynent,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “tinme and attendance,” for cases
in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “training,” for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “other,” for cases in which the
EECC did not hold a hearing: O (0% |[Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
race in Fiscal Year 2004, for cases in which the EECC held a

hearing: O (0% |[Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on



color in Fiscal Year 2004, for cases in which the EECC held a
hearing: 0 (0% |[Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
religion in Fiscal Year 2004, for cases in which the EEOC held a
hearing: 0 (0% |[Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
national origin in Fiscal Year 2004, for cases in which the EECC
held a hearing: O (0% [Note: Percentage is based on total

nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
sex (including Equal Pay Act clains) in Fiscal Year 2004, for
cases in which the EECC held a hearing: 0 (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
disability in Fiscal Year 2004, for cases in which the EECC hel d
a hearing: 0 (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
age in Fiscal Year 2004, for cases in which the EECC held a

hearing: O (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of retaliation for engagi ng
in protected EEO activity in Fiscal Year 2004, for cases in which
the EECC held a hearing: 0 (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on a
non- EEO basi s (any basis not covered by applicable equa

enpl oyment opportunity laws) in Fiscal Year 2004, for cases in
whi ch the EECC held a hearing n/a

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “appointnment/hire,” for cases in
whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunmber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “assignnent of duties,” for cases



in which the EECC held a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “awards,” for cases in which the
EECC held a hearing: O (0% [Note: Percentage is based on total
nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “conversion to full tine,” for
cases in which the EECC held a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “disciplinary action/denotion,”
for cases in which the EEOCC held a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “disciplinary action/reprinmand,”
for cases in which the EEOCC held a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “disciplinary action/suspension,”
for cases in which the EEOCC held a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “disciplinary action/renoval,”
for cases in which the EEOCC held a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “duty hours,” for cases in which
the EEOCC held a hearing: 0O (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “evaluation/appraisal,” for cases
in which the EECC held a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on



nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “exam nation/test,” for cases in
whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “harassnent/non-sexual,” for
cases in which the EECC held a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “harassnent/sexual,” for cases in
whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “nmedical exam nation,” for cases
in which the EECC held a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “pay/overtine,” for cases in

whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “pronotion/non-selection,” for
cases in which the EECC held a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “reassignnent/denied,” for cases
in which the EECC held a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “reassignnent/directed,” for
cases in which the EECC held a hearing: 0 (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]



Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “reasonabl e acconmodation,” for
cases in which the EECC held a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “reinstatenent,” for cases in

whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “retirenent,” for cases in which
the EEOCC held a hearing: 0O (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “termnation,” for cases in which
the EEOCC held a hearing: 0O (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “terns/conditions of enploynent,”
for cases in which the EECC held a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “tinme and attendance,” for cases
in which the EECC held a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “training,” for cases in which
the EEOCC held a hearing: 0O (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2004 involving an issue of “other,” for cases in which the
EECC held a hearing: O (0% [Note: Percentage is based on total
nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Number of conplaints pending in Fiscal Year 2004 that were filed
prior to Fiscal Year 2004: O



Nunber of individual filers associated with the pending
conplaints filed prior to Fiscal Year 2004: O

Nunber of pending conplaints filed prior to Fiscal Year 2004 that
were pending at the “investigative” step of processing in Fiscal
Year 2004: O

Nunber of pending conplaints filed prior to Fiscal Year 2004 that
were pending at the “hearing” processing step (before the
EECC): O

Nunber of pending conplaints filed prior to Fiscal Year 2004 that
were pending at the “agency final action” processing step in
Fi scal Year 2004: O

Nunber of pending conplaints filed prior to Fiscal Year 2004 that
were pending at the “adm nistrative appeal s” processing step
(before the EECC) in Fiscal Year 2004: O

Nunber of conplaints pending during Fiscal Year 2004 for which an
i nvestigation that was conpleted in Fiscal Year 2004 was
untimely: O

FI SCAL YEAR 2003, YEAR END DATA

Total nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2003: O

Total nunber of new individual filers in Fiscal Year 2003: 0

Nunber of individuals who filed nmultiple new conplaints during
Fi scal Year 2003: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2003 alleging discrimnation based on race: 0

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2003 alleging discrimnation based on color: 0

Nunber of new formal admi nistrative EEO conplaints filed in
Fi scal Year 2003 alleging discrimnation based on religion: 0

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2003 alleging discrimnation based on nati onal
origin: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2003 alleging discrimnation based on sex (including
Equal Pay Act clains): O



Nunmber
Fi scal

Number
Fi scal

Nunmber
Fi scal

of new formal adm nistrative EEO conplaints filed in
Year 2003 alleging discrimnation based on disability: O

of new formal adm nistrative EEO conplaints filed in
Year 2003 all eging discrimnation based on age: O

of new formal adm nistrative EEO conplaints filed in
Year 2003 alleging retaliation for engaging in protected

EEO activity: O

Nunber of new formal adm nistrative EEO conplaints filed in

Fi scal Year 2003 involving a non-EEO basis (any basis not covered
by applicabl e equal enploynment opportunity laws): O

Nunber of new formal adm nistrative EEO conplaints filed in

Fi scal Year 2003 raising an issue of “appointnment/hire”: 0
Nunber of new formal adm nistrative EEO conplaints filed in

Fi scal Year 2003 raising an issue of “assignnent of duties”: O
Nunber of new formal adm nistrative EEO conplaints filed in

Fi scal Year 2003 raising an issue of “awards”: O

Nunber of new formal adm nistrative EEO conplaints filed in

Fi scal Year 2003 raising an issue of “conversion to ful

time”: O

Nunber of new formal adm nistrative EEO conplaints filed in

Fi scal Year 2003 raising an issue of “disciplinary
action/denotion”: O

Nunber of new formal adm nistrative EEO conplaints filed in

Fi scal Year 2003 raising an issue of “disciplinary
action/reprimand”: O

Nunber of new formal adm nistrative EEO conplaints filed in

Fi scal Year 2003 raising an issue of “disciplinary
action/suspension”™: 0

Nunber of new formal admi nistrative EEO conplaints filed in

Fi scal Year 2003 raising an issue of “disciplinary
action/renmoval”: O

Nunber of new formal admi nistrative EEO conplaints filed in

Fi scal Year 2003 raising an issue of “duty hours”: O

Nunber of new formal adm nistrative EEO conplaints filed in

Fi scal Year 2003 raising an issue of “evaluation/appraisal”™: 0
Nunber of new formal adm nistrative EEO conplaints filed in



Fi scal Year 2003 raising an issue of “exam nation/test”™: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2003 raising an issue of “harassnent/non-sexual”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2003 raising an issue of “harassnent/sexual”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2003 raising an issue of “nedical exam nation”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2003 raising an issue of “pay/overtine”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2003 raising an issue of
“pronotion/non-selection”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2003 raising an issue of “reassignnent/denied”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2003 raising an issue of “reassignnent/directed”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2003 raising an issue of “reasonable
accommodation”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2003 raising an issue of “reinstatement”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2003 raising an issue of “retirenent”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2003 raising an issue of “termnation”™: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2003 raising an issue of “terns/conditions of
enploynment”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2003 raising an issue of “tinme and attendance”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2003 raising an issue of “training”: O

Nunber of new formal admi nistrative EEO conplaints filed in
Fi scal Year 2003 raising an issue of “other”: O



[ Note: Data gathered on bases and i ssues does not include bases
or issues added to a conplaint through amendnent after initial
filing. The EEOC requires agencies to exclude anended bases and
i ssues. 69 Fed. Reg. 3483, 3484, 3486 (January 26, 2003).]

Aver age processing time for investigations conpleted in Fiscal
Year 2003, for all conplaints: n/a

Aver age processing tine for investigations conpleted in Fiscal
Year 2003, for conplaints for which no hearing is ever
requested: n/a

Average processing tine for investigations conpleted in Fiscal
Year 2003, for conplaints for which a hearing is |ater
requested: n/a

Aver age processing time for processing final agency decisions
i ssued in Fiscal Year 2003, for all conplaints: 13 days

Aver age processing time for processing final agency decisions
issued in Fiscal Year 2003, for conplaints for which a hearing
was not requested: n/a

Aver age processing time for processing final agency decisions
issued in Fiscal Year 2003, for conplaints for which a hearing
was request ed: 13 days

Nunber of conplaints dism ssed in Fiscal Year 2003 pursuant to 29
C.F.R § 1614.107(a): O

Average length of tinme conplaints dism ssed in Fiscal Year 2003
pursuant to 29 C.F.R 8 1614.107(a) had been pending prior to
dismssal: n/a

[Note: Only the dismssal of an entire conplaint, rather than a
di sm ssal of part of a conplaint (i.e., partial dismssal) is
reported.]

Nunber of final actions in Fiscal Year 2003 involving a finding
of discrimnation (including final actions rejecting an
Adm ni strative Judge’'s finding of discrimnation): O

Nunber (and percentage) of final actions in Fiscal Year 2003
involving a finding of discrimnation rendered without a hearing:
O (0% [Note: Percentage is based on total nunber of findings of
di scrim nation, not on nunber of conplaints filed.]

Nunber (and percentage) of final actions in Fiscal Year 2003
involving a finding of discrimnation rendered after a hearing
bef ore an EEOCC Administrative Judge: 0 (0% |[Note: Percentage is



based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
race in Fiscal Year 2003, for cases in which the EECC did not
hold a hearing: O (0% [Note: Percentage is based on total

nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
color in Fiscal Year 2003, for cases in which the EECC did not
hold a hearing: O (0% [Note: Percentage is based on total

nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
religion in Fiscal Year 2003, for cases in which the EEOC did not
hold a hearing: O (0% [Note: Percentage is based on total

nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
national origin in Fiscal Year 2003, for cases in which the EEOC
did not hold a hearing: 0O (0% |[Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
sex (including Equal Pay Act clains) in Fiscal Year 2003, for
cases in which the EECC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrim nation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
disability in Fiscal Year 2003, for cases in which the EECC did
not hold a hearing: 0 (0% [Note: Percentage is based on total
nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
age in Fiscal Year 2003, for cases in which the EECC did not hold
a hearing: 0 (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of retaliation for engagi ng
in protected EEO activity in Fiscal Year 2003, for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]



Nunber (and percentage) of findings of discrimnation based on a
non- EEO basi s (any basis not covered by applicabl e equa

enpl oynent opportunity laws) in Fiscal Year 2003, for cases in
whi ch the EECC did not hold a hearing: n/a

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “appointnment/hire,” for cases in
whi ch the EECC did not hold a hearing: 0 (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “assignnment of duties,” for cases
in which the EECC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrim nation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “awards,” for cases in which the
EEOCC did not hold a hearing: O (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “conversion to full tinme,” for
cases in which the EEOCC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of
di scrim nation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “disciplinary action/denotion,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of

di scrim nation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “disciplinary action/reprimnd,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of

di scrim nation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “disciplinary action/suspension,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunmber of findings of

di scrim nation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “disciplinary action/renoval,”
for cases in which the EECC did not hold a hearing: 0 (0%



[ Note: Percentage is based on total nunber of findings of
di scrim nation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “duty hours,” for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “evaluation/appraisal,” for cases
in which the EECC did not hold a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrim nation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “exam nation/test,” for cases in
whi ch the EECC did not hold a hearing: 0 (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “harassnent/non-sexual,” for
cases in which the EEOCC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrim nation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “harassnent/sexual,” for cases in
whi ch the EEOCC did not hold a hearing: 0 (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “nedical exam nation,” for cases
in which the EECC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrim nation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “pay/overtine,” for cases in

whi ch the EEOCC did not hold a hearing: 0 (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “pronotion/non-selection,” for
cases in which the EEOCC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of
di scrim nation, not on nunber of conplaints filed.]



Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “reassignnent/denied,” for cases
in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “reassignnent/directed,” for
cases in which the EECC did not hold a hearing: 0O (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “reasonabl e acconmodation,” for
cases in which the EEOCC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “reinstatenent,” for cases in
whi ch the EEOCC did not hold a hearing: 0 (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “retirenent,” for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “termnation,” for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “terns/conditions of enploynent,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “tinme and attendance,” for cases
in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “training,” for cases in which



the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “other,” for cases in which the
EECC did not hold a hearing: 0O (0% |[Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
race in Fiscal Year 2003, for cases in which the EECC held a

hearing: O (0% |[Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
color in Fiscal Year 2003, for cases in which the EECC held a

hearing: O (0% |[Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
religion in Fiscal Year 2003, for cases in which the EEOCC held a
hearing: O (0% |[Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
national origin in Fiscal Year 2003, for cases in which the EEOC
held a hearing: O (0% [Note: Percentage is based on total

nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
sex (including Equal Pay Act clains) in Fiscal Year 2003, for
cases in which the EECC held a hearing: 0 (0% [Note: Percentage
i s based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
disability in Fiscal Year 2003, for cases in which the EECC hel d
a hearing: 0 (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
age in Fiscal Year 2003, for cases in which the EECC held a

hearing: O (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of retaliation for engagi ng
in protected EEO activity in Fiscal Year 2003, for cases in which
the EECC held a hearing: 0 (0% [Note: Percentage is based on



total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on a
non- EEO basi s (any basis not covered by applicable equa

enpl oyment opportunity laws) in Fiscal Year 2003, for cases in
whi ch the EECC held a hearing: n/a

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “appointnment/hire,” for cases in
whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “assignnent of duties,” for cases
in which the EECC held a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “awards,” for cases in which the
EECC held a hearing: O (0% [Note: Percentage is based on total
nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “conversion to full tine,” for
cases in which the EECC held a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “disciplinary action/denotion,”
for cases in which the EEOCC held a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “disciplinary action/reprinmand,”
for cases in which the EEOCC held a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “disciplinary action/suspension,”
for cases in which the EEOCC held a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]



Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “disciplinary action/renoval,”
for cases in which the EEOCC held a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “duty hours,” for cases in which
the EEOCC held a hearing: O (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “evaluation/appraisal,” for cases
in which the EECC held a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “exam nation/test,” for cases in
whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “harassnent/non-sexual,” for
cases in which the EECC held a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “harassnent/sexual,” for cases in
whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunmber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “nmedical exam nation,” for cases
in which the EECC held a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “pay/overtine,” for cases in

whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunmber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “pronotion/non-selection,” for



cases in which the EECC held a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “reassignnent/denied,” for cases
in which the EECC held a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “reassignnent/directed,” for
cases in which the EECC held a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “reasonabl e acconmodation,” for
cases in which the EECC held a hearing: 0 (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “reinstatenent,” for cases in

whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “retirenent,” for cases in which
the EEOCC held a hearing: 0O (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “termnation,” for cases in which
the EEOCC held a hearing: 0O (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “terns/conditions of enploynent,”
for cases in which the EECC held a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “tinme and attendance,” for cases
in which the EECC held a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on



nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “training,” for cases in which
the EEOCC held a hearing: 0O (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2003 involving an issue of “other,” for cases in which the
EECC held a hearing: O (0% [Note: Percentage is based on total
nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Number of conplaints pending in Fiscal Year 2003 that were filed
prior to Fiscal Year 2003: 1

Nunber of individual filers associated with the pending
conplaints filed prior to Fiscal Year 2003: 1

Nunmber of pending conplaints filed prior to Fiscal Year 2003 that
were pending at the “investigative” step of processing in Fiscal
Year 2003: O

Nunmber of pending conplaints filed prior to Fiscal Year 2003 that
were pending at the “hearing” processing step (before the
EEQCC): O

Nunmber of pending conplaints filed prior to Fiscal Year 2003 that
were pending at the “agency final action” processing step in
Fi scal Year 2003: O

Nunmber of pending conplaints filed prior to Fiscal Year 2003 that
were pending at the “adm nistrative appeal s” processing step
(before the EEOCC) in Fiscal Year 2003: 1

Number of conpl aints pending during Fiscal Year 2003 for which an
i nvestigation that was conpleted in Fiscal Year 2003 was
untinely: O

FI SCAL YEAR 2002, YEAR END DATA

Total nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2002: O

Total number of new individual filers in Fiscal Year 2002: O

Nunber of individuals who filed multiple new conplaints during
Fi scal Year 2002: O



Nunmber
Fi scal

Number
Fi scal

Nunmber
Fi scal

Nurber
Fi scal
origin:

Number
Fi scal

of new formal adm nistrative EEO conpl a
Year 2002 alleging discrimnation based

of new formal adm nistrative EEO conpl a
Year 2002 all eging discrimnation based

of new formal adm nistrative EEO conpl a
Year 2002 alleging discrimnation based

of new formal adm nistrative EEO conpl a
Year 2002 all eging discrimnation based
0

of new formal adm nistrative EEO conpl a
Year 2002 all eging discrimnation based
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Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2002 raising an issue of “termnation”™: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2002 raising an issue of “termns/conditions of
enploynment”: O

Nunber of new formal admi nistrative EEO conplaints filed in
Fi scal Year 2002 raising an issue of “tinme and attendance”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2002 raising an issue of “training”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2002 raising an issue of “other”: O

[ Note: Data gathered on bases and i ssues does not include bases
or issues added to a conplaint through amendnent after initial
filing. The EEOC requires agencies to exclude anended bases and
i ssues. 69 Fed. Reg. 3483, 3484, 3486 (January 26, 2002).]

Aver age processing time for investigations conpleted in Fiscal
Year 2002, for all conplaints: 180 days plus applicable
ext ensi ons

Aver age processing time for investigations conpleted in Fiscal
Year 2002, for conplaints for which no hearing is ever
requested: n/a

Aver age processing time for investigations conpleted in Fiscal
Year 2002, for conplaints for which a hearing is later
requested: 180 days plus applicabl e extensions

Aver age processing time for processing final agency decisions
issued in Fiscal Year 2002, for all conplaints: n/a

Aver age processing time for processing final agency decisions
i ssued in Fiscal Year 2002, for conplaints for which a hearing
was not requested: n/a

Aver age processing time for processing final agency decisions
i ssued in Fiscal Year 2002, for conplaints for which a hearing
was requested: n/a

Nunber of conplaints dism ssed in Fiscal Year 2002 pursuant to 29
CF.R 8§ 1614.107(a): O

Average length of tinme conplaints dism ssed in Fiscal Year 2002
pursuant to 29 C.F.R § 1614.107(a) had been pending prior to
dismissal: n/a



[Note: Only the dism ssal of an entire conplaint, rather than a
di sm ssal of part of a conplaint (i.e., partial dismssal) is
reported.]

Nunber of final actions in Fiscal Year 2002 involving a finding
of discrimnation (including final actions rejecting an
Adm ni strative Judge’'s finding of discrimnation): O

Nunmber (and percentage) of final actions in Fiscal Year 2002
involving a finding of discrimnation rendered without a
hearing:: 0 (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of final actions in Fiscal Year 2002
involving a finding of discrimnation rendered after a hearing
bef ore an EEOC Administrative Judge: 0 (0% |[Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
race in Fiscal Year 2002, for cases in which the EECC did not
hold a hearing: O (0% [Note: Percentage is based on total

nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
color in Fiscal Year 2002, for cases in which the EEOCC did not
hold a hearing: O (0% [Note: Percentage is based on total

nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
religion in Fiscal Year 2002, for cases in which the EEOC did not
hold a hearing: O (0% [Note: Percentage is based on total

nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
national origin in Fiscal Year 2002, for cases in which the EEOC
did not hold a hearing: 0 (0% |[Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
sex (including Equal Pay Act clains) in Fiscal Year 2002, for
cases in which the EEOCC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrim nation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on



disability in Fiscal Year 2002, for cases in which the EECC did
not hold a hearing: 0 (0% [Note: Percentage is based on total
nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
age in Fiscal Year 2002, for cases in which the EEOCC did not hold
a hearing: 0 (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of retaliation for engagi ng
in protected EEO activity in Fiscal Year 2002, for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on a
non- EEO basi s (any basis not covered by applicabl e equa

enpl oynent opportunity laws) in Fiscal Year 2002, for cases in
whi ch the EECC did not hold a hearing: n/a

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “appointnment/hire,” for cases in
whi ch the EECC did not hold a hearing: 0 (0% [Note: Percentage
i s based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “assignnment of duties,” for cases
in which the EECC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrim nation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “awards,” for cases in which the
EEOCC did not hold a hearing: O (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “conversion to full tinme,” for
cases in which the EEOCC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of
di scrim nation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “disciplinary action/denotion,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunmber of findings of

di scrim nation, not on nunber of conplaints filed.]



Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “disciplinary action/reprimnd,
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “disciplinary action/suspension,
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “disciplinary action/renoval,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “duty hours,” for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “evaluation/appraisal,” for cases
in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “exam nation/test,” for cases in
whi ch the EEOCC did not hold a hearing: 0 (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “harassnent/non-sexual,” for
cases in which the EECC did not hold a hearing: 0O (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “harassnent/sexual,” for cases in
whi ch the EEOCC did not hold a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “nmedical exam nation,” for cases



in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of
di scrimnation, not on nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “pay/overtine,” for cases in

whi ch the EEOCC did not hold a hearing: 0 (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “pronotion/non-selection,” for
cases in which the EEOCC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of
di scrimnation, not on nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “reassignnent/denied,” for cases
in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “reassignnent/directed,” for
cases in which the EECC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “reasonabl e acconmodation,” for
cases in which the EECC did not hold a hearing: 0O (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “reinstatenent,” for cases in
whi ch the EEOCC did not hold a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “retirenent,” for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “termnation,” for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on



nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “terns/conditions of enploynent,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “tinme and attendance,” for cases
in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “training,” for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “other,” for cases in which the
EECC did not hold a hearing: 0O (0% |[Note: Percentage is based
on total nunmber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
race in Fiscal Year 2002, for cases in which the EECC held a

hearing: O (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
color in Fiscal Year 2002, for cases in which the EECC held a

hearing: O (0% |[Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
religion in Fiscal Year 2002, for cases in which the EEOC held a
hearing: O (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
national origin in Fiscal Year 2002, for cases in which the EEOC
held a hearing: O (0% [Note: Percentage is based on total

nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
sex (including Equal Pay Act clains) in Fiscal Year 2002, for
cases in which the EECC held a hearing: 0 (0% [Note: Percentage



is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
disability in Fiscal Year 2002, for cases in which the EECC hel d
a hearing: 0 (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
age in Fiscal Year 2002, for cases in which the EECC held a

hearing: O (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of retaliation for engagi ng
in protected EEO activity in Fiscal Year 2002, for cases in which
the EECC held a hearing: 0 (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on a
non- EEO basi s (any basis not covered by applicable equa

enpl oyment opportunity laws) in Fiscal Year 2002, for cases in
whi ch the EECC held a hearing: n/a

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “appointnment/hire,” for cases in
whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunmber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “assignnent of duties,” for cases
in which the EECC held a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “awards,” for cases in which the
EECC held a hearing: O (0% [Note: Percentage is based on total
nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “conversion to full tinme,” for
cases in which the EECC held a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “disciplinary action/denotion,”



for cases in which the EECC held a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of
di scrimnation, not on nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “disciplinary action/reprinmand,”
for cases in which the EEOCC held a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “disciplinary action/suspension,”
for cases in which the EEOCC held a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “disciplinary action/renoval,”
for cases in which the EEOCC held a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “duty hours,” for cases in which
the EEOCC held a hearing: O (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “evaluation/appraisal,” for cases
in which the EECC held a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “exam nation/test,” for cases in
whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “harassnent/non-sexual,” for
cases in which the EECC held a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “harassnent/sexual,” for cases in
whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of



conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “nmedical exam nation,” for cases
in which the EECC held a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “pay/overtine,” for cases in

whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “pronotion/non-selection,” for
cases in which the EECC held a hearing: 0 (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “reassignnent/denied,” for cases
in which the EECC held a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “reassignnent/directed,” for
cases in which the EECC held a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “reasonabl e acconmodation,” for
cases in which the EECC held a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “reinstatenent,” for cases in

whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “retirenent,” for cases in which
the EEOCC held a hearing: 0O (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]



Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “termnation,” for cases in which
the EEOCC held a hearing: 0O (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “terns/conditions of enploynent,”
for cases in which the EEOCC held a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “tinme and attendance,” for cases
in which the EECC held a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “training,” for cases in which
the EEOCC held a hearing: 0O (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2002 involving an issue of “other,” for cases in which the
EECC held a hearing: O (0% [Note: Percentage is based on total
nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunmber of conplaints pending in Fiscal Year 2002 that were filed
prior to Fiscal Year 2002: 1

Nunber of individual filers associated with the pending
conplaints filed prior to Fiscal Year 2002: 1

Nunmber of pending conplaints filed prior to Fiscal Year 2002 that
were pending at the “investigative” step of processing in Fiscal
Year 2002: O

Nunmber of pending conplaints filed prior to Fiscal Year 2002 that
were pending at the “hearing” processing step (before the
EECO): 1

Nunmber of pending conplaints filed prior to Fiscal Year 2002 that
were pending at the “agency final action” processing step in
Fi scal Year 2002: O

Nunmber of pending conplaints filed prior to Fiscal Year 2002 that
were pending at the “adm nistrative appeal s” processing step



(before the EEQC)

Nunmber

i nvestigation that was conpleted in Fiscal

in Fiscal Year 2002: 0

of conpl aints pendi ng during Fiscal

untinely: O
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Fi scal

Number
Fi scal

origin:

Number
Fi scal
Equal

Number
Fi scal

Nunmber
Fi scal

Number
Fi scal

Number
Fi scal

by applicabl e equal

Number
Fi scal

nunber of new fornal

nunber of new i ndi vi dual

YEAR 2001, YEAR END DATA

Year 2001: 0
filers in Fisca

of
Year 2001: 0

of new formal adm nistrative EEO conpl a
Year 2001 alleging discrimnation based

of new formal adm nistrative EEO conpl a
Year 2001 all eging discrimnation based

of new formal adm nistrative EEO conpl a
Year 2001 alleging discrimnation based

of new formal adm nistrative EEO conpl a
Year 2001 all eging discrimnation based
0

of new formal adm nistrative EEO conpl a
Year 2001 all eging discrimnation based

Pay Act clains): O

of new formal adm nistrative EEO conpl a
Year 2001 all eging discrimnation based

of new formal adm nistrative EEO conpl a
Year 2001 alleging discrimnation based

of new formal adm nistrative EEO conpl a

Year 2002 for which an
Year 2002 was

adm ni strative EEO conplaints filed in

Year 2001: 0

i ndi viduals who filed nultiple new conplaints during

nts filed in
on race: 0

nts filed in
on color: O

nts filed in
on religion: O

nts filed in
on nati onal

nts filed in
on sex (1including

nts filed in
on disability: O

nts filed in
on age: O

nts filed in

Year 2001 alleging retaliation for engaging in protected
EEO activity: O

of new formal adm nistrative EEO conpl a

nts filed in

Year 2001 invol ving a non-EEO basis (any basis not covered

of new formal adm nistrative EEO conpl a
Year 2001 raising an issue of

enpl oyment opportunity laws): O

nts filed in

“appointnment/hire”: O



Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2001 raising an issue of “assignnent of duties”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2001 raising an issue of “awards”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2001 raising an issue of “conversion to ful
time”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2001 raising an issue of “disciplinary
action/denotion”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2001 raising an issue of “disciplinary
action/reprimand”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2001 raising an issue of “disciplinary
action/suspension”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2001 raising an issue of “disciplinary
action/renmoval”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2001 raising an issue of “duty hours”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2001 raising an issue of “evaluation/appraisal”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2001 raising an issue of “exam nation/test”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2001 raising an issue of “harassnent/non-sexual”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2001 raising an issue of “harassnent/sexual”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2001 raising an issue of “nedical examnation”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2001 raising an issue of “pay/overtine”: O

Nunber of new formal admi nistrative EEO conplaints filed in
Fi scal Year 2001 raising an issue of
“pronotion/non-selection”: O



Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2001 raising an issue of “reassignnent/denied”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2001 raising an issue of “reassignnent/directed”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2001 raising an issue of “reasonable
accommodation”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2001 raising an issue of “reinstatement”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2001 raising an issue of “retirenent”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2001 raising an issue of “termnation”™: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2001 raising an issue of “termns/conditions of
enploynment”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2001 raising an issue of “tinme and attendance”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2001 raising an issue of “training”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2001 raising an issue of “other”: O

[ Note: Data gathered on bases and i ssues does not include bases
or issues added to a conplaint through amendnent after initial
filing. The EEOC requires agencies to exclude anended bases and
i ssues. 69 Fed. Reg. 3483, 3484, 3486 (January 26, 2001).]

Aver age processing time for investigations conpleted in Fiscal
Year 2001, for all conplaints: n/a

Average processing tine for investigations conpleted in Fiscal
Year 2001, for conplaints for which no hearing is ever
requested: n/a

Aver age processing tine for investigations conpleted in Fiscal
Year 2001, for conplaints for which a hearing is |ater
requested: n/a

Aver age processing time for processing final agency decisions
issued in Fiscal Year 2001, for all conplaints: n/a



Aver age processing time for processing final agency decisions
i ssued in Fiscal Year 2001, for conplaints for which a hearing
was not requested: n/a

Aver age processing time for processing final agency decisions
i ssued in Fiscal Year 2001, for conplaints for which a hearing
was requested: n/a

Nunber of conplaints dism ssed in Fiscal Year 2001 pursuant to 29
CF.R § 1614.107(a): 1

Average length of time conplaints dismssed in Fiscal Year 2001
pursuant to 29 C.F. R § 1614.107(a) had been pending prior to
di sm ssal: 89 days

[ Note: Only the dism ssal of an entire conplaint, rather than a
di sm ssal of part of a conplaint (i.e., partial dismssal) is
reported.]

Nunber of final actions in Fiscal Year 2001 involving a finding
of discrimnation (including final actions rejecting an
Adm ni strative Judge’s finding of discrimnation): O

Nunber (and percentage) of final actions in Fiscal Year 2001
involving a finding of discrimnation rendered w thout a hearing:
0 (0% [Note: Percentage is based on total nunber of findings of
di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of final actions in Fiscal Year 2001
involving a finding of discrimnation rendered after a hearing
bef ore an EEOCC Adm nistrative Judge: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
race in Fiscal Year 2001, for cases in which the EEOC did not
hold a hearing: O (0% [Note: Percentage is based on total

nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
color in Fiscal Year 2001, for cases in which the EEOCC did not
hold a hearing: 0 (0% [Note: Percentage is based on total

nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
religion in Fiscal Year 2001, for cases in which the EEOC did not
hold a hearing: 0 (0% [Note: Percentage is based on total

nunber of findings of discrimnation, not on nunber of conplaints



filed.]

Nunber (and percentage) of findings of discrimnation based on
national origin in Fiscal Year 2001, for cases in which the EEOC
did not hold a hearing: 0 (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
sex (including Equal Pay Act clains) in Fiscal Year 2001, for
cases in which the EEOCC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
disability in Fiscal Year 2001, for cases in which the EECC did
not hold a hearing: O (0% |[Note: Percentage is based on total
nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
age in Fiscal Year 2001, for cases in which the EECC did not hold
a hearing: 0 (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of retaliation for engagi ng
in protected EEO activity in Fiscal Year 2001, for cases in which
the EEOCC did not hold a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on a
non- EEO basi s (any basis not covered by applicable equa

enpl oyment opportunity laws) in Fiscal Year 2001, for cases in
whi ch the EECC did not hold a hearing: n/a

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “appointnment/hire,” for cases in
whi ch the EEOCC did not hold a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “assignnent of duties,” for cases
in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “awards,” for cases in which the



EECC did not hold a hearing: 0O (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “conversion to full tine,” for
cases in which the EEOCC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of
di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “disciplinary action/denotion,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “disciplinary action/reprinmand,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “disciplinary action/suspension,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “disciplinary action/renoval,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “duty hours,” for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “evaluation/appraisal,” for cases
in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “exam nation/test,” for cases in
whi ch the EEOCC did not hold a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on



nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “harassnent/non-sexual,” for
cases in which the EECC did not hold a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “harassnent/sexual,” for cases in
whi ch the EEOCC did not hold a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “medical exam nation,” for cases
in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “pay/overtine,” for cases in

whi ch the EEOCC did not hold a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “pronotion/non-selection,” for
cases in which the EEOCC did not hold a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of
di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “reassignnent/denied,” for cases
in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “reassignnent/directed,” for
cases in which the EECC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “reasonabl e acconmodation,” for
cases in which the EECC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]



Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “reinstatenent,” for cases in
whi ch the EECC did not hold a hearing: 0 (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “retirenent,” for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “termnation,” for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “terns/conditions of enploynent,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “tinme and attendance,” for cases
in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “training,” for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “other,” for cases in which the
EECC did not hold a hearing: 0O (0% |[Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
race in Fiscal Year 2001, for cases in which the EECC held a

hearing: O (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
color in Fiscal Year 2001, for cases in which the EECC held a
hearing: 0 (0% |[Note: Percentage is based on total nunber of



findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
religion in Fiscal Year 2001, for cases in which the EEOC held a
hearing: O (0% |[Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
national origin in Fiscal Year 2001, for cases in which the EEOC
held a hearing: O (0% [Note: Percentage is based on total

nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
sex (including Equal Pay Act clains) in Fiscal Year 2001, for
cases in which the EECC held a hearing: 0 (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
disability in Fiscal Year 2001, for cases in which the EECC hel d
a hearing: 0 (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
age in Fiscal Year 2001, for cases in which the EECC held a

hearing: O (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of retaliation for engagi ng
in protected EEO activity in Fiscal Year 2001, for cases in which
the EECC held a hearing: 0 (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on a
non- EEO basi s (any basis not covered by applicable equa

enpl oyment opportunity laws) in Fiscal Year 2001, for cases in
whi ch the EECC held a hearing: n/a

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “appointnment/hire,” for cases in
whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “assignnent of duties,” for cases
in which the EECC held a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on



nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “awards,” for cases in which the
EECC held a hearing: O (0% [Note: Percentage is based on total
nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “conversion to full tine,” for
cases in which the EECC held a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “disciplinary action/denotion,”
for cases in which the EEOCC held a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “disciplinary action/reprinmand,”
for cases in which the EEOCC held a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “disciplinary action/suspension,”
for cases in which the EECC held a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “disciplinary action/renoval,”
for cases in which the EEOCC held a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “duty hours,” for cases in which
the EEOCC held a hearing: 0O (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “evaluation/appraisal,” for cases
in which the EECC held a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]



Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “exam nation/test,” for cases in
whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “harassnent/non-sexual,” for
cases in which the EECC held a hearing: 0 (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “harassnent/sexual,” for cases in
whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “nmedical exam nation,” for cases
in which the EECC held a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “pay/overtine,” for cases in

whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunmber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “pronotion/non-selection,” for
cases in which the EECC held a hearing: 0 (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunmber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “reassignnent/denied,” for cases
in which the EECC held a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “reassignnent/directed,” for
cases in which the EECC held a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “reasonabl e acconmodation,” for



cases in which the EECC held a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “reinstatenent,” for cases in

whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “retirenent,” for cases in which
the EEOCC held a hearing: 0O (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “termnation,” for cases in which
the EEOCC held a hearing: 0O (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “terns/conditions of enploynent,”
for cases in which the EEOCC held a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “tinme and attendance,” for cases
in which the EECC held a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “training,” for cases in which
the EEOCC held a hearing: 0O (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2001 involving an issue of “other,” for cases in which the
EECC held a hearing: O (0% [Note: Percentage is based on total
nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunmber of conplaints pending in Fiscal Year 2001 that were filed
prior to Fiscal Year 2001: 1

Nunber of individual filers associated with the pending



conplaints filed prior to Fiscal Year 2001: 1

Nunmber of pending conplaints filed prior to Fiscal Year 2001 that
were pending at the “investigative” step of processing in Fiscal
Year 2001: O

Nunmber of pending conplaints filed prior to Fiscal Year 2001 that
were pending at the “hearing” processing step (before the
EEQCC): O

Nunmber of pending conplaints filed prior to Fiscal Year 2001 that
were pending at the “agency final action” processing step in
Fi scal Year 2001: O

Nunmber of pending conplaints filed prior to Fiscal Year 2001 that
were pending at the “adm nistrative appeal s” processing step
(before the EEOCC) in Fiscal Year 2001: 1

Nunber of conplaints pending during Fiscal Year 2001 for which an
i nvestigation that was conpleted in Fiscal Year 2001 was
untinely: O

FI SCAL YEAR 2000, YEAR END DATA

Total nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2000: 1

Total nunmber of new individual filers in Fiscal Year 2000: 1

Nunber of individuals who filed nmultiple new conplaints during
Fi scal Year 2000: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2000 alleging discrimnation based on race: 0

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2000 alleging discrimnation based on color: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2000 alleging discrimnation based on religion: 0

Nunber of new formal adm nistrative EEO conplaints filed in

Fi scal Year 2000 alleging discrimnation based on nati onal
origin: O

Nunber of new formal adm nistrative EEO conplaints filed in

Fi scal Year 2000 alleging discrimnation based on sex (including
Equal Pay Act clains): O

Nunber of new formal adm nistrative EEO conplaints filed in



Fi scal Year 2000 alleging discrimnation based on disability: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2000 alleging discrimnation based on age: 1

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2000 alleging retaliation for engaging in protected
EEO activity: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2000 invol ving a non-EEO basis (any basis not covered
by applicabl e equal enploynment opportunity laws): O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2000 raising an issue of “appointnent/hire”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2000 raising an issue of “assignnent of duties”: 1

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2000 raising an issue of “awards”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2000 raising an issue of “conversion to ful
time”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2000 raising an issue of “disciplinary
action/denotion”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2000 raising an issue of “disciplinary
action/reprimand”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2000 raising an issue of “disciplinary
action/suspension”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2000 raising an issue of “disciplinary
action/renmoval”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2000 raising an issue of “duty hours”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2000 raising an issue of “evaluation/appraisal”: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 2000 raising an issue of “exam nation/test”:. O
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nistrative EEO conplaints filed in
an i ssue of “harassnent/non-sexual”: 1

nistrative EEO conplaints filed in
an i ssue of “harassnent/sexual”: O

nistrative EEO conplaints filed in

an issue of “medical exam nation”: O
nistrative EEO conplaints filed in
an i ssue of “pay/overtinme”: O

nistrative EEO conplaints filed in
an issue of
1

nistrative EEO conplaints filed in
an issue of “reassignnent/denied”: O

nistrative EEO conplaints filed in
an i ssue of “reassignnent/directed”: O

nistrative EEO conplaints filed in
an i ssue of “reasonabl e

nistrative EEO conplaints filed in
an issue of “reinstatenent”: O
nistrative EEO conplaints filed in
an issue of “retirenent”: O
nistrative EEO conplaints filed in
an issue of “termnation”™: O

nistrative EEO conplaints filed in
an issue of “terns/conditions of

nistrative EEO conplaints filed in
an issue of “tinme and attendance”: O

nistrative EEO conplaints filed in
an issue of “training”: O

nistrative EEO conplaints filed in
an issue of “other”: O

Dat a gat hered on bases and issues does not include bases
or issues added to a conplaint through amendnent after initial



filing. The EEOC requires agencies to exclude anended bases and
i ssues. 69 Fed. Reg. 3483, 3484, 3486 (January 26, 2000).]

Aver age processing time for investigations conpleted in Fiscal
Year 2000, for all conplaints: n/a

Aver age processing tine for investigations conpleted in Fiscal
Year 2000, for conplaints for which no hearing is ever
requested: n/a

Average processing tine for investigations conpleted in Fiscal
Year 2000, for conplaints for which a hearing is |ater
requested: n/a

Aver age processing time for processing final agency decisions
i ssued in Fiscal Year 2000, for all conplaints: n/la

Aver age processing time for processing final agency decisions
i ssued in Fiscal Year 2000, for conplaints for which a hearing
was not requested: n/a

Aver age processing time for processing final agency decisions
i ssued in Fiscal Year 2000, for conplaints for which a hearing
was requested: n/a

Nunber of conplaints dism ssed in Fiscal Year 2000 pursuant to 29
C.F.R § 1614.107(a): O

Average length of tinme conplaints dism ssed in Fiscal Year 2000
pursuant to 29 C.F.R 8 1614.107(a) had been pending prior to
dismssal: O

[Note: Only the dism ssal of an entire conplaint, rather than a
di sm ssal of part of a conplaint (i.e., partial dismssal) is
reported.]

Nunber of final actions in Fiscal Year 2000 involving a finding
of discrimnation (including final actions rejecting an
Adm ni strative Judge’'s finding of discrimnation): O

Nunber (and percentage) of final actions in Fiscal Year 2000
involving a finding of discrimnation rendered without a hearing:
0O (0% [Note: Percentage is based on total nunber of findings of
di scrim nation, not on nunber of conplaints filed.]

Nunber (and percentage) of final actions in Fiscal Year 2000
involving a finding of discrimnation rendered after a hearing
bef ore an EEOCC Administrative Judge: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]



Nunber (and percentage) of findings of discrimnation based on
race in Fiscal Year 2000, for cases in which the EEOC did not
hold a hearing: 0 (0% [Note: Percentage is based on total

nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
color in Fiscal Year 2000, for cases in which the EEOCC did not
hold a hearing: O (0% [Note: Percentage is based on total

nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
religion in Fiscal Year 2000, for cases in which the EEOC did not
hold a hearing: O (0% [Note: Percentage is based on total

nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
national origin in Fiscal Year 2000, for cases in which the EEOC
did not hold a hearing: 0 (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
sex (including Equal Pay Act clains) in Fiscal Year 2000, for
cases in which the EECC did not hold a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
disability in Fiscal Year 2000, for cases in which the EECC did
not hold a hearing: O (0% |[Note: Percentage is based on total
nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
age in Fiscal Year 2000, for cases in which the EECC did not hold
a hearing: 0 (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of retaliation for engagi ng
in protected EEO activity in Fiscal Year 2000, for cases in which
the EEOCC did not hold a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on a
non- EEO basi s (any basis not covered by applicable equa
enpl oyment opportunity laws) in Fiscal Year 2000, for cases in



whi ch the EECC did not hold a hearing: n/a

Number (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “appointnment/hire,” for cases in
whi ch the EECC did not hold a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “assignnent of duties,” for cases
in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “awards,” for cases in which the
EECC did not hold a hearing: 0O (0% |[Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “conversion to full tine,” for
cases in which the EEOCC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of
di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “disciplinary action/denotion,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “disciplinary action/reprinmand,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “disciplinary action/suspension,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “disciplinary action/renoval,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]



Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “duty hours,” for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “evaluation/appraisal,” for cases
in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “exam nation/test,” for cases in
whi ch the EECC did not hold a hearing: 0 (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “harassnent/non-sexual,” for
cases in which the EEOCC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “harassnent/sexual,” for cases in
whi ch the EEOCC did not hold a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “medical exam nation,” for cases
in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “pay/overtine,” for cases in

whi ch the EEOCC did not hold a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “pronotion/non-selection,” for
cases in which the EEOCC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of
di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “reassignnent/denied,” for cases



in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of
di scrimnation, not on nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “reassignnent/directed,” for
cases in which the EEOCC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “reasonabl e acconmodation,” for
cases in which the EEOCC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “reinstatenent,” for cases in
whi ch the EEOCC did not hold a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “retirenent,” for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “termnation,” for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “terns/conditions of enploynent,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “tinme and attendance,” for cases
in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “training,” for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on



nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “other,” for cases in which the
EECC did not hold a hearing: 0O (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
race in Fiscal Year 2000, for cases in which the EECC held a

hearing: O (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
color in Fiscal Year 2000, for cases in which the EECC held a

hearing: O (0% |[Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
religion in Fiscal Year 2000, for cases in which the EEOC held a
hearing: O (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
national origin in Fiscal Year 2000, for cases in which the EEOC
held a hearing: O (0% [Note: Percentage is based on total

nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
sex (including Equal Pay Act clains) in Fiscal Year 2000, for
cases in which the EECC held a hearing: 0 (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
disability in Fiscal Year 2000, for cases in which the EECC hel d
a hearing: 0 (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
age in Fiscal Year 2000, for cases in which the EECC held a

hearing: O (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of retaliation for engagi ng
in protected EEO activity in Fiscal Year 2000, for cases in which
the EECC held a hearing: 0 (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]



Nunber (and percentage) of findings of discrimnation based on a
non- EEO basi s (any basis not covered by applicabl e equa

enpl oynent opportunity laws) in Fiscal Year 2000, for cases in
whi ch the EECC held a hearing: n/a

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “appointnment/hire,” for cases in
whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “assignnment of duties,” for cases
in which the EECC held a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “awards,” for cases in which the
EEQCC held a hearing: 0 (0% |[Note: Percentage is based on total
nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “conversion to full tinme,” for
cases in which the EECC held a hearing: 0 (0% |[Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “disciplinary action/denotion,”
for cases in which the EECC held a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrim nation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “disciplinary action/reprimnd,”
for cases in which the EECC held a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrim nation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “disciplinary action/suspension,”
for cases in which the EECC held a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrim nation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “disciplinary action/renoval,”
for cases in which the EECC held a hearing: 0 (0% [ Note:



Percentage i s based on total nunber of findings of
di scrim nation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “duty hours,” for cases in which
the EECC held a hearing: 0 (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “evaluation/appraisal,” for cases
in which the EECC held a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “exam nation/test,” for cases in
whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “harassnent/non-sexual,” for
cases in which the EECC held a hearing: 0 (0% [Note: Percentage
i s based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “harassnent/sexual,” for cases in
whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “nedical exam nation,” for cases
in which the EECC held a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “pay/overtine,” for cases in

whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “pronotion/non-selection,” for
cases in which the EECC held a hearing: 0 (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]



Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “reassignnent/denied,” for cases
in which the EECC held a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “reassignnent/directed,” for
cases in which the EECC held a hearing: 0 (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “reasonabl e acconmodation,” for
cases in which the EECC held a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “reinstatenent,” for cases in

whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “retirenent,” for cases in which
the EEOCC held a hearing: 0O (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “termnation,” for cases in which
the EEOCC held a hearing: 0O (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “terns/conditions of enploynent,”
for cases in which the EEOCC held a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “tinme and attendance,” for cases
in which the EECC held a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “training,” for cases in which



the EEOCC held a hearing: 0O (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 2000 involving an issue of “other,” for cases in which the
EECC held a hearing: O (0% [Note: Percentage is based on total
nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunmber of conplaints pending in Fiscal Year 2000 that were filed
prior to Fiscal Year 2000: O

Nunber of individual filers associated with the pending
conplaints filed prior to Fiscal Year 2000: O

Nunmber of pending conplaints filed prior to Fiscal Year 2000 that
were pending at the “investigative” step of processing in Fiscal
Year 2000: O

Nunmber of pending conplaints filed prior to Fiscal Year 2000 that
were pending at the “hearing” processing step (before the
EEQCC): O

Nunmber of pending conplaints filed prior to Fiscal Year 2000 that
were pending at the “agency final action” processing step in

Fi scal Year 2000: O

Nunmber of pending conplaints filed prior to Fiscal Year 2000 that
were pending at the “adm nistrative appeal s” processing step
(before the EECC) in Fiscal Year 2000: O

Nunmber of conplaints pending during Fiscal Year 2000 for which an
i nvestigation that was conpleted in Fiscal Year 2000 was
untinely: O

FI SCAL YEAR 1999, YEAR END DATA

Total nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 1999: 1

Total nunmber of new individual filers in Fiscal Year 1999: 1

Nunber of individuals who filed multiple new conplaints during
Fi scal Year 1999: O

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 1999 all eging discrimnation based on race: 0

Nunber of new formal adm nistrative EEO conplaints filed in
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“har assnent / non- sexual ”
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Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 1999 raising an issue of “terns/conditions of
enpl oynent”: 1

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 1999 raising an issue of “time and attendance”: O

Nunber of new formal admi nistrative EEO conplaints filed in
Fi scal Year 1999 raising an issue of “training”: 1

Nunber of new formal adm nistrative EEO conplaints filed in
Fi scal Year 1999 raising an issue of “other”: 1

[ Note: Data gathered on bases and i ssues does not include bases
or issues added to a conplaint through amendnent after initial
filing. The EEOC requires agencies to exclude anended bases and
i ssues. 69 Fed. Reg. 3483, 3484, 3486 (January 26, 1999).]

Average processing tine for investigations conpleted in Fiscal
Year 1999, for all conplaints: n/a

Aver age processing time for investigations conpleted in Fiscal
Year 1999, for conplaints for which no hearing is ever
requested: n/a

Aver age processing time for investigations conpleted in Fiscal
Year 1999, for conplaints for which a hearing is later
requested: n/a

Aver age processing time for processing final agency decisions
issued in Fiscal Year 1999, for all conplaints: n/a

Aver age processing time for processing final agency decisions
i ssued in Fiscal Year 1999, for conplaints for which a hearing
was not requested: n/a

Aver age processing time for processing final agency decisions
i ssued in Fiscal Year 1999, for conplaints for which a hearing
was requested: n/a

Nunber of conplaints dism ssed in Fiscal Year 1999 pursuant to 29
CF.R 8§ 1614.107(a): O

Average length of tinme conplaints dismssed in Fiscal Year 1999
pursuant to 29 C.F.R § 1614.107(a) had been pending prior to
dismissal: n/a

[ Note: Only the dism ssal of an entire conplaint, rather than a
di sm ssal of part of a conplaint (i.e., partial dismssal) is
reported.]



Nunber of final actions in Fiscal Year 1999 involving a finding
of discrimnation (including final actions rejecting an
Adm ni strative Judge’'s finding of discrimnation): O

Nunber (and percentage) of final actions in Fiscal Year 1999
involving a finding of discrimnation rendered without a hearing:
O (0% [Note: Percentage is based on total nunber of findings of
di scrim nation, not on nunber of conplaints filed.]

Nunber (and percentage) of final actions in Fiscal Year 1999
involving a finding of discrimnation rendered after a hearing
bef ore an EEOC Administrative Judge: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
race in Fiscal Year 1999, for cases in which the EECC did not
hold a hearing: O (0% [Note: Percentage is based on total

nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
color in Fiscal Year 1999, for cases in which the EECC did not
hold a hearing: O (0% [Note: Percentage is based on total

nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
religion in Fiscal Year 1999, for cases in which the EEOC did not
hold a hearing: O (0% [Note: Percentage is based on total

nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
national origin in Fiscal Year 1999, for cases in which the EEOC
did not hold a hearing: 0O (0% |[Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
sex (including Equal Pay Act clains) in Fiscal Year 1999, for
cases in which the EEOCC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrim nation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
disability in Fiscal Year 1999, for cases in which the EECC did
not hold a hearing: 0 (0% [Note: Percentage is based on total
nunber of findings of discrimnation, not on nunber of conplaints
filed.]



Nunber (and percentage) of findings of discrimnation based on
age in Fiscal Year 1999, for cases in which the EECC did not hold
a hearing: 0 (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of retaliation for engagi ng
in protected EEO activity in Fiscal Year 1999, for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on a
non- EEO basi s (any basis not covered by applicable equa

enpl oyment opportunity laws) in Fiscal Year 1999, for cases in
whi ch the EECC did not hold a hearing: n/a

Number (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “appointnment/hire,” for cases in
whi ch the EEOCC did not hold a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “assignnent of duties,” for cases
in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “awards,” for cases in which the
EECC did not hold a hearing: O (0% |[Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “conversion to full tinme,” for
cases in which the EECC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of
di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “disciplinary action/denotion,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “disciplinary action/reprinmand,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of



di scrimnation, not on nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “disciplinary action/suspension,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “disciplinary action/renoval,”
for cases in which the EECC did not hold a hearing: 0 (0%

[ Note: Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “duty hours,” for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “evaluation/appraisal,” for cases
in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “exam nation/test,” for cases in
whi ch the EEOCC did not hold a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “harassnent/non-sexual,” for
cases in which the EEOCC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “harassnent/sexual,” for cases in
whi ch the EEOCC did not hold a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “nedical exam nation,” for cases
in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]



Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “pay/overtine,” for cases in

whi ch the EECC did not hold a hearing: 0 (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “pronotion/non-selection,” for
cases in which the EECC did not hold a hearing: 0O (0% [ Note:
Percentage is based on total nunber of findings of
di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “reassignnent/denied,” for cases
in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “reassignnent/directed,” for
cases in which the EEOCC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “reasonabl e acconmodation,” for
cases in which the EECC did not hold a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “reinstatenent,” for cases in
whi ch the EEOCC did not hold a hearing: 0 (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “retirenent,” for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “termnation,” for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “terns/conditions of enploynent,”



for cases in which the EECC did not hold a hearing: 0 (0%
[ Note: Percentage is based on total nunber of findings of
di scrimnation, not on nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “tinme and attendance,” for cases
in which the EEOC did not hold a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “training,” for cases in which
the EEOCC did not hold a hearing: O (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “other,” for cases in which the
EECC did not hold a hearing: 0O (0% |[Note: Percentage is based
on total nunmber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
race in Fiscal Year 1999, for cases in which the EECC held a

hearing: O (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
color in Fiscal Year 1999, for cases in which the EECC held a

hearing: 0 (0% |[Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
religion in Fiscal Year 1999, for cases in which the EEOC held a
hearing: O (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
national origin in Fiscal Year 1999, for cases in which the EEOC
held a hearing: 0 (0% [Note: Percentage is based on total

nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber (and percentage) of findings of discrimnation based on
sex (including Equal Pay Act clains) in Fiscal Year 1999, for
cases in which the EECC held a hearing: 0 (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on



disability in Fiscal Year 1999, for cases in which the EECC hel d
a hearing: 0 (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on
age in Fiscal Year 1999, for cases in which the EECC held a

hearing: O (0% [Note: Percentage is based on total nunber of
findings of discrimnation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of retaliation for engagi ng
in protected EEO activity in Fiscal Year 1999, for cases in which
the EECC held a hearing: 0 (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation based on a
non- EEO basi s (any basis not covered by applicable equa

enpl oyment opportunity laws) in Fiscal Year 1999, for cases in
whi ch the EECC held a hearing: n/a

Number (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “appointnment/hire,” for cases in
whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunmber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “assignnent of duties,” for cases
in which the EECC held a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “awards,” for cases in which the
EECC held a hearing: O (0% [Note: Percentage is based on total
nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “conversion to full tinme,” for
cases in which the EECC held a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “disciplinary action/denotion,”
for cases in which the EEOCC held a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]



Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “disciplinary action/reprinmand,”
for cases in which the EEOCC held a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “disciplinary action/suspension,”
for cases in which the EEOCC held a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “disciplinary action/renoval,”
for cases in which the EEOCC held a hearing: 0 (0% [ Note:
Percentage is based on total nunber of findings of

di scrimnation, not on nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “duty hours,” for cases in which
the EEOCC held a hearing: 0O (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “evaluation/appraisal,” for cases
in which the EECC held a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “exam nation/test,” for cases in
whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunmber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “harassnent/non-sexual,” for
cases in which the EECC held a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “harassnent/sexual,” for cases in
whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunmber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “nmedical exam nation,” for cases



in which the EECC held a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “pay/overtine,” for cases in

whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “pronotion/non-selection,” for
cases in which the EECC held a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Number (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “reassignnent/denied,” for cases
in which the EECC held a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “reassignnent/directed,” for
cases in which the EECC held a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “reasonabl e acconmodation,” for
cases in which the EECC held a hearing: O (0% [Note: Percentage
is based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “reinstatenent,” for cases in

whi ch the EECC held a hearing: 0 (0% [Note: Percentage is based
on total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “retirenent,” for cases in which
the EEOCC held a hearing: 0O (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunmber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “termnation,” for cases in which
the EEOCC held a hearing: 0O (0% [Note: Percentage is based on



total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “terns/conditions of enploynent,”
for cases in which the EECC held a hearing: 0 (0% [ Note:
Percentage i s based on total nunber of findings of

di scrim nation, not on nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “tinme and attendance,” for cases
in which the EECC held a hearing: 0 (0% [Note: Percentage is
based on total nunber of findings of discrimnation, not on
nunber of conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “training,” for cases in which
the EECC held a hearing: 0 (0% [Note: Percentage is based on
total nunber of findings of discrimnation, not on nunber of
conplaints filed.]

Nunber (and percentage) of findings of discrimnation in Fiscal
Year 1999 involving an issue of “other,” for cases in which the
EEQCC held a hearing: 0 (0% |[Note: Percentage is based on total
nunber of findings of discrimnation, not on nunber of conplaints
filed.]

Nunber of conplaints pending in Fiscal Year 1999 that were filed
prior to Fiscal Year 1999: O

Nunber of individual filers associated with the pending
conplaints filed prior to Fiscal Year 1999: O

Nunber of pending conplaints filed prior to Fiscal Year 1999 that
were pending at the “investigative” step of processing in Fiscal
Year 1999: O

Nunber of pending conplaints filed prior to Fiscal Year 1999 that
were pending at the “hearing” processing step (before the
EECC): O

Nunber of pending conplaints filed prior to Fiscal Year 1999 that
were pending at the “agency final action” processing step in
Fi scal Year 1999: O

Nunber of pending conplaints filed prior to Fiscal Year 1999 that
were pending at the “adm nistrative appeal s” processing step
(before the EECC) in Fiscal Year 1999: O



Nunmber of conplaints pending during Fiscal Year 1999 for which an
i nvestigation that was conpleted in Fiscal Year 1999 was
untinely: O
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