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ZERO CODE

.QZ -OBJECTIVE. Establisih positions. qualifications. and certification
requirements in wildland fire suppression to ensure Forest Service
personnel have the organization. training. and qualifications to carry
out fire management polic:1es and programs in a safe. cost-efficientmanner. 

consistent with land and resource management objectives.

.oJ. -POLICX. Forest Ser~'ice personnel shall:

1. Comply with the qualification requirements for the skills and
knowledge unique to wildland fire suppression and the Incident Command
System (ICS) as establis~led by the National Wildfire Coordinating Group
(NWCG) in the Wildland Fire Qualification Guide 310-1 (sec. 12).

2. Comply with any a,dditional Forest Service requirewnents as set
forth in this Wildland Fire Qualifications Handbook; additional training
and qualifications requir'ements are identified by an asterisk and are
1 isted in sections 26 andl 31.

3. Accept the participation in cooperative fire suppression efforts
of personnel from other agencies or of cooperators not hired by the
Forest Service, who comply with the minimum requirements specified by the
NWCG Wildland Qualification Guide 310-1.

Exceptions to these requirements may be necessary during times of initial
action until qualified personnel arrive.

Q! -RESPONSIBILITY. Regional Foresters, the Area Director, Forest
Supervisors, and District Rangers are responsible for assessingemployees' 

training development needs and providing appropriate training
opportunities. Employees are ultimately responsible for their own
development and should respond to training opportunities which will
provide improved performance.

~ -DEFINITIONS. For additional definitions of terms related to the
Incident Command System (ICS), refer to the Glossary of Terms for the
Fireline Handbook NWCG 410-1 (FSH 5109.32, sec. 05).

~
1. Certification. The process in which a manager confirms that an

individual has met all minimum qualifications and is qualified to perform
in a specified position based on performance. The certification is
documented on a data management system program and with the issuance of a
Red Card to the individual.

2. Currenc~ ReQuirem~. The requirement to have performed
satisfactorily in a specified position within the last 5 years (or for
last 3 years in aviation positions> to maintain qualification for that
position. (See also "Other Positions Meeting Currency Requirements.">
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3. Experience. Documented, satisfactory performance in specified
ICS positions that is needed to qualify for another (usually higher
level) position; in the case of a trainee, satisfactory performance in
the position for which the individual is qualifying.

4. Incident Command System (ICS). The combination of facilities,
equipment, personnel, procedures, and communications operating with a
common organizational structure, with responsibility for the management
of assigned resources to effectively accomplish stated objectives
pertaining to an incident.

,~,

5. Other Positions Meeting Currenc~ ReQuirements. Positions in
another function, or at an equivalent or lower level in the same
function, which will meet the currency requirements for the position
under which they are listed.

6. Qualified Individua]_. An individual whose agency has documented
that all requirements for training, experience, and physical fitness have
been successfully completed for a specific ICS position.

7. Recertification. Confirmation through the reissuance of a Red
Card that an individual has rlegained qualification for an ICS position
lost because of a lack of current experience.

~ --,
8. $atisfactor~ Performal~. Performance by an individual that

meets or exceeds the written :standards for a specific ICS position, as
evaluated by the individual's incident or agency supervisor.

9. Skill Position. A position that requires specific skills and
knowledge to perform a wildland fire suppression job. Examples include
Ffrefighter, Fire Behavior Analyst, and Single Resource Boss.

10. Technical S~ecialist. A person having unique sk11ls, performed
in an everyday job, which are needed to support an incident operation.
Examples include Contracting Officer, Environmental Specialist,
Electrician, and Meteorologist.

,~11. IW~. One who ha~> successfully completed most or all of the
required training courses, who has met the physical fitness requirements,
and who is completing the exp~3rience requirement for a position by
working on an incident under "the direct supervision of a person already
qualified in that position. J~ trainee may be assigned as an assistant
but never as a deputy.
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CHAPTER 10 -NATIONAL INTERAGENCY INCIDENT MANAGEMENT SYSTEM

11- NATIONAL INTERAGEtCY INCIDENT MANAGEMENT SYSTEM. All wildland fire
protection agencies are organized to handle a reasonable aroount of
forest, brush, and gra~;s fires within their jurisdictions. They usually
can fight larger, roore destructive fires with their own resources plus
aid from other agencie~,. However, additional or substantial outside
assistance may be required at some time. A nationwide multi-agency
management system has bleen adopted, called the National Interagency
Incident Management Sys;tem (NIIMS), which provides a total systems
approach for response in such emergency situations.

NIIMS is a system for r'esponding to a wide range of emergencies. such asfires. 
floods. earthquakes. hurricanes. tornados. tidal waves. riots.

spilling of hazardous m~terials. and other natural or human-caused
incidents. It consists; of five major subsystems. which together provide
a total approach to incident management. The subsystems and their
functions are as follows:

1. Incident Command S~stem (ICS). An on-scene structure of generic
management-level positions suitable to manage any incident.

2. Training. Development and delivery of training courses.

3. Qualifica~ions and Cer~1fica~1oD. National standards for
qualifications and certification for ICS positions.

4. Publications Management. Development, control, sources, and
distribution of NIIMS publications provided by the National Wildfire
Coordinating Group (NWOG).

5. Su~~orting Technolog~. Technology and systems used to support an
emergency response. such as orthophoto mapping. National Fire Danger
Rating System. re~te alutomatic weather stations, automatic lightning
detection systems. infrared technology. and comoonications.

~ -Organizat.ional Ciharts for Incideht.CommandS~st.em. Exhibits 1
through 5 display the organization and reporting lines for Incident
Command System (ICS) positions for the most complex wildland fires,
referred to as Type I and Type II (sec. 21.1). See section 26 (exs. 1-7)
for position qualifications, and section 31 (exs. 1-6) for a summary of
training, prerequisite positions, and physical fitness requirements for
each position.

1.

Exhibit 1. Comllland and Staff Organizational Chart.

2. Exhibit 2. Operations Section Organizational Chart.
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3.

Exhibit 3. Planning Section Organizational Chart.

4. Exhibit 4. Logistic;s Section Organizational Chart.

5. Exhibit 5. Finance Section Organizational Chart.

~1~

~!.
"

~s~
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Exhibit 1

..~

-""":
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Exhibit 2

~

~
, -"-,

"';I;;.dj;fit-
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Exh1b1't 3

Planning Section Organizational Chart

Planning Section Chief, Types I and II

~:~~
I

Interagency RE~source I Deoobilization Unit Leader
Representative I

Training Sp~:ialist I Documentation Unit Leader

I
Resources Unit Leader

Status/Check-in Recorder
Fire Behavior J\nalyst

S1tuat1on Un1t Leader

Infrared Interpreter (Analyst) Field Observer
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Exhibit 4

~

.~'" c ,

'; ;
'~
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Exhibit 5

,
Fin.~nce Section Organizational Chart

Finance Section Chief, Types I and II

':o;1r".:iA

Cost 

Unit Leader Time Unit Leader Compensation/Claims
Unit Leader

Procurement
Unit Leader

I
I

Personnel Time Recordl~r--1 I
I

I
ICompensation-

for-Injury
Specialist

Claims
Specialist

I

Equipment Time
Recorder

Commissary
Manager
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12 -WILDLAND FIRE QUALIFICATION GUIDE 310-1. The Wildland Fire
Qualification Guide 310-1, produced by the National Wildfire Coordinating
Group CNWCG), provides national minirom requirements for wildland
firefighting personnel qualified to perform fire suppression jobs. The
guide's qualifications are t:he minimums for any organization or agency
sending personnel outside their areas of jurisdiction to ensure each
person has met experience, t:rainingi and physical fitness guidelines.
(The guide is available from the Boise Interagency Fire Center.)

Each agency has the latitude to supplement the position qualification
requirements with more specific skill levels and to describe additional
levels of positions to meet agency needs.

-.~.' .

,~..~

.~
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CHAPTER 20 -QUALIFICATIONS AND CERTIFICATION

,,""",;:1.

,2.1- QUALIFICATION FOR IOCIDENTCCA\1MAND SYSTEM POSITIONS. This handbook
contains the fire management positions ou'1;lined by the National Wildfire
Coordinating Group (NWC'G) in the Wildland Fire Qualification Guide 310-1,
along with additional requirements for skills, training, and prerequi-
sites for management positions in the Forest Service. (Guide 310-1 is
available from the Boise Interagency Fire Center.) Qualifications for
each position include the minimum acceptable levels of training,
experience, physical fitness, and/or currency requirements. Job
descriptions and duties for these positions are listed in NWCG Fireline
Handbook 410-1 (FSH 5109.32).

Qualification for a position in the Incident Command System (ICS)
organization depends on proven ability. Training and experience are
prerequisites, but pos1't1on certification is determined by evaluating the
trainee's performance. The individual also must meet the position's
physical fitness requirements.

Personnel from other agencies or cooperators not hired by the Forest
Service comply with the requirements specific to their own agency and/or
the minimums established in the Wildland Fire Qualification Guide 310-1.

NWCG reviews and updates the Qualifications and Certification Subsystem
every three years. Users may propose revisions as needs are identified
through the agency and NWCG.

~ -Incident Com~lex~. The line manager must determine the
complexity of an incident and assign qualified personnel as needed. More
than 95 percent of all wildland fires fall within the low range of
complexity and are controlled with Initial Attack and Reinforcement
Forces. These are referred to as Type III and Type IV Incidents, and the
involved agencies have the latitude to agree on qualifications that meet
their needs within the local operating area.

The remaining 5 percent of incidents, which fall into the high range of
complexity, are referred to as Type I and Type II. Qualifications for
Incident Commanders and General Staff have been established for Type I
and II Incidents Cincluljing Area Command) because .they normally require
resources from outside the local area.

2.l.&2 -Guidelines for Determining Incident ComRlexit~. Following are
guidelines to assist managers in determining incident complexity. The
guidelines are present~j in order of ascending complexity and describe
the fire suppression response and the fire organization that are
appropriate to the particular situation and are consistent with

*-FSH AMEND 1 EFFECTIVE 3/26/90-*
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established fire management direction (FSM 5130). The Type IV incident
is on the lowest range of complexity, and Type I is at the highest
range. The Type I Incident combines the Multf-Dfvfsfon and Multi-Branch
classffications as described in NWCG Wildf1re,Qualificatfon Guide
(310-1).

T~~e IV Incident (Initial Attack). Characteristics are:

1.

Command and General Staff positions are not activated.a. '.
,~~

b. Resources may vary from a single firefighter to several single
resources or a single Task Force or Strike Team.

---

The incident is limited to one operational period in the control
Mop-up may extend into multiple periods.

c.
phase.

A written action plan is not required.d.
T~pe III Incident (Extended Attack). Characteristics are:2.

a. Some of the Command and General Staff positions may be activated,
usually at the Division/Group Supervisor and Unit leader level.

b. Resources may vary from several single resources to several Task
Forces/Strike Teams. :I:I)

~

c. The incident may be divided into divisions. but usually does not
meet the Division/Group Supervisor complexity for span-of-control.

d. The incident may involve multiple operational periods prior to
control. which requires a written action plan.

Staging areas and a base may be used.e.

Characteristics are:3. T~~e II Incident.

a. Most or all of the Command and General Staff positions are
filled. A Type II Incident requires a Type II Incident Commander and
General St~ff functioning as a team.

Base Camp(s) is(are) established.b.
The incident extends into multiple operational periods.

c.

A written action plan is required.d.

*-FSH At4END 1 EFFECTIVE 3/26/90-*
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e. Many of the Functional Units are needed and staffed.

f. Operations personnel normally do not exceed 200 per operational
shift, and total incident personnel do not exceed 500 (numbers are
guidelines only).

g. Divfsions usually are establfshed to facilitate makfng work
assfgnments fn dffferent locatfons. A qualified Dfvision/Group
Supervfsor fs not required on Divisfons established for reasons other
than span-of-control or other complexfty factors.~

4. T~pe I Incident. A Type I Incident meets all the characteristics
of a Type II Incident, plus the following:

All Command and General Staff positions are activated.a.
b. Operations personnel often exceed 500 per operational shift, and

total personnel usually exceed 1,000 (numbers are guidelines only).

c. Divisions almost always are established that require personnel
qualified as Division/Group Supervisor.

d. The establishment of Branches may be required.

22 -CERTIFICATION FOR IOCIDENT CCJ.1MAND SYSTEM POSITIONS. All regular
Forest Service personnel and cooperators employed by the Forest Service
under the Pay Plan for Emergency Firefighters (FSH 5109.34, ch. 10 -NWCG
Handbook 2) and assigned Incident Command System (ICS) positions must be
judged to be technically and physically qualified to fill their
positions. A unit Ffre Qualfffcation Review Committee decides
certification; an individual's competency to perform is a key evaluation
component.

Qualification for a position in the NIIMS/ICS organization depends on
proven ability (sec. 21). Training, experience, and physical fitness are
prerequisites to qualification, but certification to hold an ICS position
is determined through evaluation of performance as a trainee in the
target position, if required, or in a prerequisite assignment.

The qualifications of each employee ~o hold an ICS position, including
physical fitness and current experience, must be re-evaluated annually
and new certification issued, if appropriate. Physical fitness
qualifications should be checked within the 30-day period before the
normal beginning of fire season.
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~ -Certification Records. Certification records shall be maintained
by each unit. Each currently certified individual shall be issued a Red
Card annually. The card contains name, Social Security number, agency,
year, unit, qualified positions, on-the-job tr,a1ning needs, measured
physical fitness, other skills, and any remarks.

~

22...2.- Currenc~ ReQuirements. Requirements for currency of experience
are 3 years for air operations positions and 5 years for others. In many
cases, currency requirements can be met by performing in a similar
position. These are identified under each ICS Position Qualification in
the exhibits in sections 26 and 31. Currency requirements for air
operations positions may also be met by performing on a day-to-day basis
or on special projects, such as aerial spraying, search and rescue, and
aerial ignition on prescribed burns.

Position experience is considered as qualifying only if the individual
has previously met all training and prerequisite experience requirements
for the position assignment.

~ -Recertification. Management's evaluation of an individual's
competency is key to recertification where qualifications are lost
because the individual has no recent experience. Recertification ~hould
follow a demonstrated satisfactory performance; for example. the
individual performs one assignment in a trainee role~ This trainee
assignment introduces the individual to new technology and helps recall
the position's duties and responsibilities.

1

2.3:.- PHYSICAL FITNESS STANDARDS AND DEFINITIONS. Physical fitness
standards must be met for Incident Command System (ICS) position
certification, in addition to training and experience.

~ -Ph~sical Fitness ReQuirements. Requirements for physical fitness
are identified as Arduous, M'oderate, Light, and None.

1. Arduous. The duties require field work performance by
individual s with above-avera.ge endurance and superior physical
conditioning. Occasional demand for extraordinarily strenuous activities
in emergencies over extended periods of time may be necessary.
Requirements include running, walking, climbing, jumping, twisting,
bending, and lifting more than 50 pounds, with the work pace set by the
emergency situation and over irregular terrain.

,.,".L...

2. Moderate. The duties require field work performance by
individuals with average endurance and physical conditioning.
Individuals usually set their own pace. Emergencies occasionally demand
moderately strenuous activi't:ies over long time periods. Activities
include considerable walking over irregular ground, climbing, bending,
stooping, squatting, twisting, reaching, and lifting 25 to 50 pounds.
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3. light. The dut:ies mainly involve office-type work with
occasional field activity characterized by light physical exertion
requiring individuals to be in basic good health. Individuals alnX:>st
always govern the extent and pace of their physical activity. The
activities may include climbing (such as stairs), standing, operating a
vehicle, and some bending, stooping, or light lifting. long hours of
work may be necessary.

'c"-."';i.
4. ~. The dut1es normally are performed in a controlled

env1ronment, such as an 1ncident or base camp. Testing is not required
for 1nd1v1duals f11l1ng these pos1t1ons hav1ng no physical fitness
standards.

~ -Ph~s;cal Fitness Measurement. The physical fitness measurement is
the standard step test lor alternate 1-1/2 mile run. Equivalent step test
scores are:

Arduous:
Moderate:
light:

45 or better
40 to 44
35 to 39

Physical fitness examinations as part of fitness-for-duty evaluation are
generally at the expense of the employee and normally are not required
prior to step test evaluation. After the step test is given and there is
a question as to the person's fitness, the tester may require a physical
examination at Government expense.

23.21- Administering t.he Ste~ Test or 1-1/2 Mile Run. The step test or
alternate 1-1/2 mile run must be administered by a person currently
qualified in Standard RE~d Cross First Aid and Cardiopulmonary
Resuscitation (CPR). The administrator must be able to recognize
symptoms of physical distress. stop the test. and assist as needed.

Administer the step tes1t according to the calculator program or the
slide/tape program, bott\ entitled "Measuring Your Physical Fitness"
(available from the Mis~;oula Technology and Development Center). Ensure
the test is given in an area free from disturbance" which has the
recolTmended temperature and adequate fresh air.

Ensure the person being tested is knowledgeable about step test
procedures and how aerobic fitness affects one's ability to do physical
work. The publication# "Fitness and Work Capacityt' (PMS 304-2# available
from the Boise Interagerlcy Fire Center (BIFC), and the slide/tape
program, "Measuring Your Physical Fitness#" provide this information.

*-FSH AMEND 1 EFFECTIVE 3/26/90-*



23.3

WILDLAND FIRE QUALIFICATIONS HANDBOOK

~ -Fitness Development. Firefighters are permitted up to one hour
per day for fitness develop~~nt, during the fire season when they are not
engaged in fire suppression c~ctivities. This direction applies to
permanent and temporary employees when: ,

1. They are in positions covered by the special retirement positions
of 5 U.S.C. 8336(c) and 8412(d) (see FSH 6109.12, Employment and Benefits
Handbook, sec. 41 (Civil Service Retirement System) and sec. 42 (Federal
Emp 1 oyees Retirement System»)I, and

",-"...:::--.2. They are required to meet an arduous level of physical fitness.
~~

2! -SKILL POSITIONS. Skill positions require specific skills and
knowledge to perform wildlancl fire suppression jobs; for example, Single
Resource Boss, Helicopter Crew Member, and Firefighter. In many cases,
skill positions are prerequis.ites leading to Incident Command Systan
(ICS) management positions. The Forest Service has established training
and experience requirements (sec. 26 and 31) in addition to duties and
prerequisites outlined in thel National Wildfi re Coordinating Gr'oup (NWCG)
Wildland Fire Qualification Subsystan Guide 310-1.

~ -TECHNICAL SPECIALISTS. Often, technical specialists are needed to
support incident operations. A technical specialist is a person hired or
assigned to a posft1on requ1r'1ng special skills, such as a cook,
communication technician, driver, and pilot. No minimum qualifications
are prescribed for these positions, as these personnel normally perform
the same type of duties in their regular jobs. The supervisor shall
review the specialist's technical and physical abilities to determine
qualifications. This review mlay include checking licenses, evaluating
previous training and work experience, and observing on-the-job
performance. The supervisor has the authority to retain or dismiss the
specialist on the basis of this evaluation.

2§ -POSITION QUALIFICATIONS. The following position descriptions show
training requirements, experience, physical requirements, and positions
meeting currency requirements for wildland fire suppression personnel.
The positions are grouped together by section and displayed in exhibits:
Area Command (ex. 1), Convnand (ex. 2), Conwnand Staff (ex. 3), Operations
(ex. 4), Plannning (ex. 5), Logistics (ex. 6), and Finance (ex. 7).

An asterisk (*) by an item or position indicates Forest Service
qualification requirements in addition to NWCG Wildland Fire
Qualification Guide 310-1 requirements.

Exhibits 1 through 7 includes position qualifications for the following:
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Exhibit 1:
A. Area Command Position Qualifications

.1. Area Conmander (AroR)
Area Conmand Planning Chief CACPC)
Area Conmand logistics Chief (AClC)

Exhibit 2:
B. COnIIIand Position Qualifications
1. !~!~~~~ WER. TYPE I C ICTl !
2. IN::IDENT C(M4~ER. TYPE II *CICT2)

Incident Commander, Multi-leader (ICMl)~

Exhibit 3:
C. Command Staff Position Qualifications
1. Safety: Off1car (~R)
2. liaison Off1c.e.r (lCFR)
3. Informa"t1on O'fficer (ICFR)

Exhibit 4:
D. Operations Sectfon Posftion Qual fffcatfons
1. ~~ONS SE(::TION CHIEF. lYPE I *(o~ii

Operations Section Chief. Multf-Branch (OPSB)
Operations ~;tfon Chief. Multi-Division (OPSD)

2. Operations Britnch Director (OPEl»
3. OPERATIONS SE!d1ON CHIEF. TYPE II *(O~l

Operations Se<:tion Chief. Multi-leader (OPSl)
4. ~fYfsfon/Group Supervisor (DIVSl
5. Task Force/S-trike Tea. leader

Includes: Task Force leader (TFlD)
Strike Team leader-Crew (STCR)
Strike Team leclder-Engine (STEM)
Strike Team leclder-Dozer (STDZ)

* 6. Crew Representatfv~ (CREP)
* 7. Single Resource Boss

Incl udes: Crew Boss (CRWB)
Dozer Boss (OOZB)
Engfne Boss (ENGB)
Ffring Boss (FIRB)
Fellfng Boss (FElB)
Helicopter Boss (HElB)
Tractor Plow Boss (TRPB)

S~uad Boss. (S(I)B)
Ffreffgh-ter .(FFTR)
!y:~~ .I_C~.eK M~ers (In-teragency: Hot~hot Cre~ (I~)
Initial Atlack ~ozer Opera-tor Cwf-thou-t slipervfsjQD1 (OOZll
Ini-tfal Atlac~ Tractor Plow Opera-tor (wf-thout su~~jiiQiil
(TPll)

13. ~~1ng Area M,~ (STAM)
14. All' Op;era-t ions Branch Of rec-tor

~
!

* 8.
* 9.*10.*11.

*12.

(AOOO )
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CHEBl)
CHEB2)

Exhibit 4 (continued):
15. Air Attack Group ~~u~ervisor (MGS)
16. Air Tanker Coordir1at.Q.[ (ATCO)
17. Hel ico~ter Coordir1at.Q.[ (HELC)
18. Air Support Grou~ Supervisor (ASGS)

*19. Hel ibase Manager ~rMulti~le Hel icopters)
20. ~liba5eManager *(1 to 3 helicopters)
21. Helispot Manager (1:IE.94)

* 22. Hel icopter Crew Merrmer (Hel itack) (HE~)
* 23. Mixmaster {MXMS:l

Exhibit 5:
E. Planning Section I~osition Qualifications
1. PLANNING SECTION I;I:IIEF. TYPE I *CP~l)

Planning Section I~hief, Multi-Branch (P~)
Planning Section I~hief, Multi-Division (PSCD)

2. PLANNING SECTION I~IEF. TYPE II *CP~)
Planning Section I~hief. Multi-Leader CP&::(.)

3. Resources Unit le~ CRESl)
4. Status/Check-In Recorder CS()(N)
5. Situation Unit le,adeJ: CSITL)
6. Field Observer .CFOBS)
7. Denobilization Unit leader -([1400)
8. Docu~ntation Uni't leader CQOCL)
9. Fire Behavior Ana1xrt CFBAN)

*10. Infrared Inter~reter CAnal~st) CIRIN)
*11. Training S~eciali5.t CTNSP)
*12. In-teragenc~ Resource Re~resen-tative (IARR)

Exhibit 6:
F. Logistics Section Position Qualifications
1. lOOISTICS SECTION_a:lIEF. TYPE I *(L~l) -

Logistics Sectfon Chief. Multf-Branch (LSCB)
Logistics Sectfon Chief. Multi-Divisfon (LSCD)

2. Service Branch Dir~tor (SVOO)
3. Support: Branch Di}:,m;:tor l..s1Jm)
4. lOOISTICS SECTION CHIEF. TYPE II *(l~)

Logistics Section Chief -Multi-Leader (LSCl)
5. Medical Unit leader (MEDl)
6. COnIIIJnfcations UnLit leader (CCM.l
7. Incident Head Dfs;patcher (INJ-(»
8. Eood Unit leader (FDlL)
9. Supp;ly: Unit leade..r (SPU()

10. Ordering Manager (~)
11. R~eiving/DistrilJ.ution Manager (~)
12. Facil ities Unit 1§.Ad.e.r _(FACt)
13. Base/~ Manager: (~)
14. Security: Manager (SECM)
15. Ground Suppgrt Unit leader (GSUl)
16. EQuip~nt Manage,: (E(VJM)
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Exhibit 7:
G. Ffnance Section Position Qualiffcatfons
1. FINA~ SECTION CHIEF. lYPE I *(FSCl)

Finance Section Chief, Multf-Branch (FSCB)
Ffnance Section Chief, Multi-Dlvision (FSCD)

2. FlNA~ SECTION CHIEF. lYPE II *(FSC2)
Finance Sectiolrl Chief, Multi-leader (FSCl)

3. Procur~nt Un It leader (PROC)
4. Cost Unit leadt~ (COST)
S. Co~ensation/C'Iaims Unit leader (C('M')

* 6. ~ensation-fc)r-In'urx::Special ist (INJR)
* 7. Claims Special'l5.t (ClMS)

8. Tine Unit leadtu: (TIME)
* 9. Personnel Tine Recorder (~)
*10. EQufp~nt Tim Recorder (EQ.TR)
*11. Conmissao Manc~ (CMSY)

*..FSH AMEND 1 EFFECTIVE 3/26/90-*
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Exhibit 2

B.

Command Position Qualifications

ItCIDENT ~mER~ TYPE I (ICTl)1.

ITRAINING

~

1*1-520 

Advanced Incident Management is required fpr assignment on
National Interagency Teams.

EXPERIENCE

Satisfactory performance as an Incident Commander, Type II ~

AND
Complete familiarity with the Planning Section by satisfactory
oerformance as a Planning S,action Chief, Type I OR satisfactory
)erformance as a Situation Unit Leader AND Resources Unit Leader.

OR .
Successfully completing the Planning Section Course (1-440> and trainee
assignment as a Planning Sec:tion Chief, Type I

AND
Complete familiarity with the Logistics Section by satisfactory
oerformance as a Logistics :5ection Chief, Type I OR satisfactor:f
oerformance as a Facilities Unit Leader AND Ground Support Unit Leader or
Supply Unit Leader.

OR
Successfully completing the Logistics Section Chief Training COlJrSe
(1-450> and a trainee assignment as logistics Section Chief, Type I.

Persons filling the ICTI po~;ition will be the rost qualified and
experienced Incident Commanders.

iPHYSICAL 

REQUIREMENT
~

Light

OTHER POSITIONS MEETING CURF~ENCY REQUIREMENTS

Incident Commander, Type II
Any Type I Section Chief

~
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~);t 2--Continued

It£IDENT C<*ANJER. TYPE II *CICT2}
Incident Commander. Multi-Leader CICMl}

2.

TRAINING

1-40011-420Incident Commander
Incident Command and General Staff .,~

EXPERIE~E

Satisfactory performance as an IDperations Section Chief, Type II
OR

Satisfactory performance as a Planning Section Chief, Type II
OR

Satisfactory performance as a Division/Group Supervisor and as a
Situation Unit leader

AND
Satisfactory performance as trafnee Incident Commander, Type II.

[PHYSICAL 

REQUIREMENT

ight

OTHER POSITIONS MEETING CURRENC'( REQUIREMENTS

Any Operations Section Chief, T~,pe I or Type II
Any Planning Section Chief, TypE~ I or Type II

'~
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Exhibit 4--Continued

4. D1v1s1on/Grou~ ~;u~erv1so[ J.I1lY;S1

TRAININ.G

1-339 Division/Group Supervisor
":.01:,

EXPERIENCE
~!?

Satisfactory performance as a Task Force/Strike Team Leader
AND

Satisfactory performance as a trainee Division/Group Sup~rvisor.

PHYSICAL REQUIREMENT

Arduous

OTHER POSITIONS MEETING I:::URRENCY REQUIREMENTS

Any Task Force/Strike Team Leader

s. e Team leader Task Force/Strik.

Includes:

Task Force leader (TFlD)
:>trike Team leader-Crew (STCR)
~>trike Team leader-Engine (STEN)
~>trike Team leader-Dozer (STDZ)

TRAINING

"-330 Task Force/Strike Team Leader

EXPERIENCE

Satisfactory performance as a Single Resource Boss
AND

Satisfactory performance as a trainee Task Force/Strike Team Leader.

*-FSH i!\MEND 1 EFFECTIVE 3/26/90-*
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*7. Single Resource~

Includes: Crew Boss CCRWB)
Dozer Boss CDOZB)
Engfne Boss C~)
Ffring Boss CFIRB)
Felling Boss CFELB)
Helicopter Boss CHELB)
Tractor Plow Boss CTRPB)

~.'.CO ..::'

"~

[TRAINING

~-220 Basic ICS
$-230 Crew Boss
5-260 Fire Business Manclgement Principles
S-270 Air Operations!S-390 

Fire Behavior
Training in specialty 01' Resource Boss:

$-213 Dozer Use (for Dozer Boss and Tractor Plow Boss)
$-214 Engine Use (for Engine Boss)I 
$-215 Firing Methods ~lnd Equipment (for Firing Boss)! 
Training as required i"l FSH 5709.12, section 24.1, for Helicopter

'Manager

EXPERIENCE

ISatfsfactory performance as a Squad Boss for one season.

IFor 

Helicopter Boss, must meet helicopter manager requirement:s in FSH5709.12, 
section 24.

PHYSICAL REQUIREMENT

Arduous

OTHER POSITIONS MEETING CllJRRENCY REQUIREMENTS

Squad Boss

*-FSH AMEND 1 EFFECTIVE 3/26/90-*
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*8. SQuad Boss .(5mB)

TRAINING

"~OO
;0 CO,~~~

;:1-211 

Portable Pumps and Water Use
S-212 Power Saws
Standard First Aid16 

hours minimum of Basic Supervision

EXPERIENCE

Satisfactory performance as a firefighter with a minilTJ.Jm of one seclsonexperience.

PHYSICAL REQUIRE~1ENT

Arduous/---,

OTHER POSITIO~JS MEETING CURRENCY REQUIREMENTS

Cirefighter*9.

Firefighter (FFTR)

TRAINING

~
i

~

ICS General Familiarization
S-130 Basic Firefighter
S-190 Introduction to Fire Behavior
Care and Use of Fire Shelters
Appropriate specialty training depending on the location, such as power
saws, pumps, fusees, radio use, and so forth.

Suggested Training: Standard F'irst Aid

*-FSH AMEND 1 EFFECTIVE 3/26/90-*
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Exhibit 4--Continued

EXPERIENCE

None

PHYSICAL RE(lUIREMENT

.;"i
Arduous

OTHER POSITIONS MEETING CURRENCY REQUIREMENTS;

None

rs CInteragencx Hotshot Crew) *10. Tx~e I Crew Me.i)e ~Ml

Refer to the National IHC Operations Guide (available from Forest Service
Logisticsp Boise Interagency Fire Center) for minimum trainingp
experiencep and physical fitness requirements.

*11.

(OOZI)

ozer O~era"tor (wi"thou"t su~ervision) Inf"tfal Attack D

TRAINING:

~-130 Basic Firefighter
5-190 Introduction to Fire Behavior
~-211 Portabl e Pumps and !~ater Use
5-213 Dozer Use
5-390 Fire Behavior'.!.-220 

Basic IC5
Standard First Aid

EXPERIENCE

Must have satisfactorily p,erformed as a Fireffghter.

PHYSICAL REQUIREMENT

Moderate

*-FSH AMEND 1 EFFECTIVE 3/26/90-*
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OTHER POSITIONS MEETI~CURRENC:Y REQUIREMENTS,

None

*12. 

Initial Attack Tractor Plow Operator (without supervisfonJL
(TPl1) ..'~.:~~~'t"::: '.

~

TRAINING

5-130 Basic Firefighter
$-190 Introduction to Fi re Be~lavior
$-211 Portable Pumps and Water Use
5-213 Tractor Use
5-390 Fire Behavior
1-220 Basic lC5
Standard First Aid

EXPERIENCE

)

Must have satisfactorily performed as a Firefighter.

PHYSICAL REQUIREMENT

Moderate

OTHER 

POSITIONS MEETING CURRENC:Y REQUIREMENTS

None

\,~:~

*-FSH AMEND 1 EFFECTIVE 3/26/90-*



26--17

WILDLAND FIRE QUALIFICATIONS HANDBOOK

Exhibit 4--Continued

13. Staging Area Mar1lAge.1: CSTAM)

TRAINING11-220'.:,-236

*5-260~
Basic ICS
Staging Area Manager
Fire Business Management Principles

EXPEBIENCE

Satisfactory performance ,as a Single Resource Crew Member
OR

ISatisfactory performance liS a Status/Check-in Recorder.

PHYSICAL 

REQUIREMENT

ight
,..

JRRENCY REQUIREMENTS OTHER POSITIONS MEETING Cl

None

14. (A(H)"anch Oi rectorAir OoPera"t1ons BI

TRAININGl-470

Air Operations Branch Director

~

EXPERIENCE

Satisfactory performance a:s an Ai r Attack Group Supervisor
AND

Satisfactory performance a,s an Air Support Group Supervisor
AND

Satisfactory performance as a trainee Air Operations Branch Director.

*-FSH J~MEND 1 EFFECTIVE 3/26/90-*
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[ PHYSICAL REOUIREMEN"

None

O_THER POSITIONS MEE-rING (~:NCY REQUIREMENTS

Air Attack Group Supervisor
Air Support Group Supervisor

15.

Air Atlack Group SUI)erv1so[ J.Mf;iS.l

TRAINING

1-374
1-376
1-378

Helicopter Coordfnatolr
Ai r Tanker Coordfnatolr
Air Attack Group Supelrvfsor

"""

tEXPERIENCE

Satisfactory performance as .1 Task Force/Strike Team Leader
AND

Satisfactory performance as .1 trainee Air Attack Group Supervisor.

-PHYSICAL REOUIREMEN1i

None

OTHER POSITIONS MEETING CURRI:NCY REQUIREMENTS

Air Tanker Coordinator
Helicopter Coordinator
Air Support Group Supervisor

*-FSH AMEND! 1 EFFECTIVE 3/26/90-*
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16. Afr Tanker Coordfnamr CATCO)

TRAINING

~ ,
~:?

"-220 

Basic ICS
-376 Air Tanker Coordinator

-Complete leadplane pilot training as outlined in FSH 5709.16 (In-Service
light Operations Handbook)

'EXPERIEOCE

Satisfactory performance as a trainee Air Tanker Coordinator.

PHYSICAL REQUIREMENT

None

OTHER POSITIONS MEETING Cl;IRRENCYREQUIREMENTS

None

"'~,

,:;jj
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OTHER POSITIONS MEETING CURRENCY REQUIREMENTS

Air Attack Group Supervisor
Helibase Manager *<Multiple Helicopters)

*19.

Hel ibase Managf~r CMul"tfp]e Hel fcop'ters} (HEBl)
~

TRAINING

No additional training required.

EXPERIENCE

Satisfactory performance on at least 3 separate incidents as a Helibase
Manager (1 to 3 Helicopters)

AND
At least one of the three assignments must be as a trainee Helibase
Manager (Multiple Helicopters) supervising more than 3 helicopters and
support crews.

PHYSICAL REQUIREMENT

fght

OTHER POSITIONS MEETING CURREt-.CY REQUIREMENTS

Helibase Manager (1 to 3 Helicopters)

:'~,~

20. Hel1base Mana~r *(.1 m 3 hel icop"ters) (HEB2).~

TRAINING

*$-260
I-271

Fire Business Management Principals
Helibase Manager

*-FSH AMEND 1 EFFECTIVE 3/26/90-*
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*22. Hel icopter Crew MeIIt>er CHel ftacki) CHECM)

TRAINING

~~
S-217 Interagency Helicopter Tr~1n1ng
S-270 Basic Air Operations
Standard First Aid
Appropriate specialist training depending on location. such as
power saws. pumps. fusees. radio use. and so forth.

EXPERIENCE

Satisfactory performance as a firefighter.

PHYSICAL REQUIREMENT

Arduous
}

OTHER POSITIONS MEETING CURRENCY REQUIREMENTS

None

CM)(MS)*23. Mixmas'ter

TRAINING

'~,

?;;;;r

5-270 Air Operations
5~353 Mixmaster
Specialized training in plumbing, pump, and fitting maintenanc&.

Standard First Atc!Suggested Training:

EXPERT E~.'CE

Satisfactory performance as a trainee Mixmaster.

*-FSH AMEND 1 EFFECTIVE 3/26/90-*
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URRENCY REQUIREMENTS laTHER POSITIONS MEETING C

Demobilization Unit Leader
Status/Check-in Recorder

4. Status/Ch~k- I n R~ord_e[ CSO<N)

ITRAINING

I-220
I-248

Basic ICS
Status/Check-in Recorder

EXPERIENCE

None

IPHYSICAL 

REOUIREt-1ENI

None

:OTHER 

POSITIONS ~-1EETING CURRENCY REQUIREMENTS

None

5. Situation Unf"t leader (SITl.>

ITRAINING

~~
".'"",

.;,? 1-346 Situation Unit Leader

EXPERIENC~

Satisfactory performance as a Task Force/Strike Team Leader
AND

Satisfactory performance as a Field Observer
AND

Satisfactory performance as a trainee Situation Unit Leader.
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7. l~Deroobilization Unit leader

TRAINING

11-347
I-348

Demobilization Unit Leader
Resources Unit Leader.,...;,..""

'~
EXPERIENCE

Satisfactory performance as a Status/Check-in Recorder
AND

Satisfactory performance as a trainee Demobilization Unit leader.

PHYSICAL REQUIREMENT

None

!OTHER 

POSITIONS MEETING CURRENCY REQUIREMENTS

Performance in a Demobilization Unit or in dispatching associated with
Idemobilization

8.

(DOCl)Docunen-ta-tion Uni-t Leader

TRAINING

i1-220
11-342

Basic ICS
Documentation Unit Leader

EXPERIENCE

None

PHYSICAL REQUIREt-1ENT I

None
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Exhibit 6--Continued

3. (SUBO)ectorSupport Branch Dfr

TRAINING

!No 

additional training is required.

~~
.:~ EXPERIENCE

ISatisfactory performance a~; Logistics Section Chief, Type II.

PHYSICAL REQUIREMENT

INone

OTHER POSITIONS MEETING CUF!RENCY REQUIREMENTS

ogistics Section Chief, Type I or Type IIIService 
Branch Director

LOGISTICS SECTION CHIEF. TYPE II *(LSC2)
Logistics Section C:hief -Multi-leader (lSCl)

4.

TRAINING

1-420
1-450

Incident Command and General Staff
logistics Section Chief

~ EXPERIENCE
;j

.l.ii..;7
Satisfactory performance as either a Ground Support Unit Leader or Supply
Unit Leader

AND
Satisfactory performance as a Facilities Unit Leader
I AND
iSatisfactory performance as trainee Logistics Section Chief, Type II.
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EXPERIENCE

Experfence fn communfcatfon system desfgn and setup
AND

Satfsfactory performance as a trainee Communications Unit Leader.

PHYSICAL 

REQUIREMENT

~
fght

OTHER POSITIONS MEETIN'~ CURRENCY REQUIREMENTS

None

CINI-I»7. Incident Head I)is~atcher

TRAINING

I-220
I-257'*$-260

Basic ICS
Incident Dispatc:her
Fire Business P1anagement Principles

EXPERIENCE

Satisfactory performan<;e as a Dispatcher on an incident
AND

Satisfactory performan<;e as a trainee Inc1dent Head Dispatcher.

,.'.~

PHYSICAL 

REQUIREMENT

~

None

OTHER POSITIONS MEETINCi CURRENCY REQUIREMENTS

Incident Dispatcher

*-I~SH AMEND 1 EFFECTIVE 3:/26/90-*
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I 

PHYSICAL_REQUIREMENT

None

IOTHER 

POSITIONS MEETING CURRENCY REQUIREMENTS

..-"Z~
;".;,~:;:::.- Ordering Manager

,Receiving/Distribution I~anager

(0R[W.4)10. Ordering Managl~

TRAINING

1I-220

I-252
*5-260

Basic ICS
Ordering Manager

Fire Business Miinagement Principles

EXPERIENCE

Satisfactory performance ordering resources at the unit level
ORISatisfactory 

performance as a trainee Ordering Manager.

PHYSICAL REQUIREMENT

None

OTHER POSITIONS MEETING CURRENCY REOUIRE~1ENTS

Receiving/Distribution Manager
~¥.;;'.

(RCDM)

11.

Receiving/Distribution Manager

ITRAININGII-220II-253;*5-260

Basic ICS
Receiving/Distribution Manager
Fire Business Management Principles

*-FSH !\MEND 1 EFFECTIVE 3/26/90-*
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13. ~rCa~ Man-",~1.e.I: (~)

TRAINING

-220

11-254
*5-260

~"'" Basic ICS
Base/Camp Manager

Fire Business Management Principles""'!'~

EXPERIENCE

Satisfactory performance as a trainee Base/Camp Manager.

PHYSICAL REQUIREMENI

19ht

OTHER POSITIONS MEETING I::URRE~ICY REQUIREMENTS

None

14. ~itx Manager (SE~)

TRAINING

-220
.L-259

*$-260

Basic ICS
Security Manager
Fi re Business Mal,agement Princfpl es

,"
-,,",

EXPERIENCE

Any previous assignment 1:0 an incident base or camp
AND

aw enforcement experiem:e.

PHYSICAL REQUIREMENT

None
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OTHER POSITIONS MEETING CURRENCY REQUIREMENTS~

None

15. leaderGround Su~~ort Unit CGSUL)

~TRAINING

11-355 

Ground Support Unit Leader

EXPERIENCE

Satisfactory performance as an Equipment Manager.

PHYSICAL REQUIREMENT

19ht

':~

;,
!

OTHER POSITIONS MEETING CURRENCY REQUIREMENTS

Equipment Manager

16. EQuip~nt Manager (E~)

TRAINING

-22011-255

*5-260

"'~;; ,.

~

Basic ICS
Equipment Manager
Fire Business Managenent Principles

EXPERIENCE

Satisfactory performance operating or maintaining mobile firefighting
equipment

AND
Satisfactory performance as ~ trainee Equipment Manager.
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CHAPTER 30 -TRAINING

ll- TRAINING. Courses aloe designed to be taken in an ascending order of
complexity based on succe~isively higher levels of responsibility and
skills. The required tra'lnfng identified for each position shown in
chapter 20, section 26, l"ists only those courses needed for that position
and are in addition to thE' training required in all prerequisite
positions.

Courses are identified by a number preceding the letter "I" or "S." "I"
courses fall within the Nc:tional Interagency Incident Management
System-Incident Command S~'stem (NIIMS-ICS), and "S" are skill courses.
The ascending numbering s~'stem shows sponsorship level:

~

100-200 level
300-400 level
500-600 level

lclcal
Regional
N~tional

Refer to the "Field Managers' Course Guide," NFES number 1260, PMS 901-1,
Boise Interagency Fire Center, for descriptions, purpose, and objectives
of the training courses.

3l--.l- Incident Command S~stem Position Training ReQuirement~. Exhibits
1-6 summarize training, prerequisite positions, currency, and physical
fitness requirements for each ICS position.

~

""

~
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Exhibit 2

Command Staff

Safety
Officer

Liaison
Officer

I Information
OfficerI

I
I

."'
"

,"&r.r~
1 (LOFR> 1 I (10FR> 1
1 1-220 1-4201 1 1-220 1-4201
I 1-402 1 I 1-403 I
,_- None __, 1 None_'

1

Agency Representatfve
OR Trafnee Liaison Officer

(SOFR> I
1-401 I

i 1-420 II 
ModHlie II

I
I

Division/ I
Group I

Supervisor I! 
(DI'y"'s) I

See I
Operations I: 

(ex.3b) I

I

* = Fores1: Service added requirelnent

T = Trafnolng assignment required

~
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.I

Exhibit 3a

~~

4%,~~)
~

~~~~

~

~~~~~

Cperations Section

~
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r .
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Exhibit 3b

Operations Section

~

,c,:.~

~
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WILDLAND FIFE QUALIFICATIONS HANDBOOK

Exhibit 3c

Op4~rations Section

Single
Resource

Boss

See
Exhibit 3b

I
Moderate TI ,~

: ". _'0 :-

";;~

* = Forest Service added requirement

T 8 Training assignment requirEd
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