National Credit Union Administration

of receipt from the agency of the letter
required by §794.170(g). The agency
may extend this time for good cause.

(i) Timely appeals shall be accepted
and processed by the head of the agen-
cy.

(j) The head of the agency shall no-
tify the complainant of the results of
the appeal within 60 days of the receipt
of the request. If the head of the agen-
cy determines that additional informa-
tion is needed from the complainant,
he or she shall have 60 days from the
date of receipt of the additional infor-
mation to make his or her determina-
tion on the appeal.

(k) The time limits cited in para-
graphs (g) and (j) of this section may be
extended with the permission of the
Assistant Attorney General.

(1) The agency may delegate its au-
thority for conducting complaint in-
vestigations to other Federal agencies,
except that the authority for making
the final determination may not be
delegated to another agency.

[61 FR 22889, 22896, June 23, 1986, as amended
at 51 FR 22889, June 23, 1986; 59 FR 36042, July
15, 1994]

§§794.171-794.999

PART 795—OMB CONTROL NUM-
BERS ASSIGNED PURSUANT TO
THE PAPERWORK REDUCTION
ACT

[Reserved]

AUTHORITY: 12 U.S.C. 1766(a) and 5 U.S.C.
3507(f).

§795.1 OMB control numbers.

(a) Purpose. This subpart collects and
displays the control numbers assigned
to NCUA’s information collection re-
quirements by the Office of Manage-
ment and Budget (OMB) under the Pa-
perwork Reduction Act of 1995, 44
U.S.C. Chapter 35. NCUA intends to
comply with the requirement that
agencies display a current OMB control
number upon the collection of informa-
tion. 44 U.S.C. 3507(a)(3). The table does
not include the currently valid OMB
control numbers already on display in
NCUA’s forms, questionnaires, instruc-
tions, and other written collections of
information. 5 CFR 1320.3(f).

(b) Display.
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No.
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7011 .. 3133-0015
3133-0121
3133-0139
3133-0058
3133-0141
3133-0127
3133-0149
3133-0068
3133-0114
3133-0117
3133-0130
3133-0140
3133-0040
3133-0154
3133-0133
3133-0129
3133-0165
3133-0134
3133-0153
3133-0024
3133-0099
3133-0152
3133-0149
3133-0151
3133-0163
3133-0125
3133-0101
3133-0098
3133-0149
3133-0099
3133-0142
3133-0163
3133-0033
3133-0108
3133-0032
3133-0057
3133-0058
3133-0059
3133-0080
3133-0143
3133-0146

760 ...

792 ...

[69 FR 12266, Mar. 16, 2004]

PART 796—POST-EMPLOYMENT RE-
STRICTIONS FOR CERTAIN NCUA
EXAMINERS
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AUTHORITY: 12 U.S.C. 1786(w).

SOURCE: 70 FR 72703, Dec. 7, 2005, unless
otherwise noted.
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§796.1

§796.1 What is the purpose and scope
of this part?

This part identifies those National
Credit Union Administration (NCUA)
employees who are subject to the spe-
cial, post-employment restrictions in
section 1786(w) of the Act and imple-
ments those restrictions as they apply
to NCUA employees.

§796.2 Who is considered a senior ex-
aminer of the NCUA?

For purposes of this part, an NCUA
employee is considered to be the ‘‘sen-
ior examiner” for a federally insured
credit union if the employee—

(a) Has been authorized by NCUA to
conduct examinations or inspections of
federally insured credit unions on be-
half of NCUA;

(b) Has continuing, broad, and lead
responsibility for examining or in-
specting that federally insured credit
union;

(c) Routinely interacts with officers
or employees of that federally insured
credit union; and

(d) Devotes a substantial portion of
his or her time to supervising or exam-
ining that federally insured credit
union.

§796.3 What special post-employment
restrictions apply to senior exam-
iners?

(a) Senior examiners of federally in-
sured credit unions. An officer or em-
ployee of the NCUA who performs work
(onsite or offsite) as the senior exam-
iner of a federally insured credit union
for a total of two or more months dur-
ing the last 12 months of individual’s
employment with NCUA may not,
within one year after leaving NCUA
employment, knowingly accept com-
pensation as an employee, officer, di-
rector, or consultant from that credit
union.

(b) Example. An NCUA resident cor-
porate credit union examiner assigned
to work at a federally insured, cor-
porate credit union for two or more
months during the last 12 months of
that individual’s employment with

12 CFR Ch. VII (1-1-06 Edition)

NCUA will be subject to the one-year
prohibition of this section.

§796.4 When do these special restric-
tions become effective and may
they be waived?

The post-employment restrictions in
section 1786(w) of the Act and §796.3 do
not apply to any current or former
NCUA employee, if:

(a) The individual ceased to be an
NCUA employee on or before December
17, 2005; or

(b) The Chairman of the NCUA Board
certifies in writing and on a case-by-
case basis that granting the senior ex-
aminer a waiver of the restrictions
would not affect the integrity of the
NCUA’s supervisory program.

§796.5 What are the penalties for vio-
lating these special post-employ-
ment restrictions?

(a) Penalties under section 1786(w)(5) of
the Act. An NCUA senior examiner who
violates the post-employment restric-
tions set forth in §796.3 can be:

(1) Removed from participating in
the affairs of the relevant credit union
and prohibited from participating in
the affairs of any federally insured
credit union for a period of up to five
years; and, alternatively, or in addi-
tion,

(2) Assessed a civil monetary penalty
of not more than $250,000.

(b) Other penalties. The penalties in
paragraph (a) of this section are not ex-
clusive, and a senior examiner who vio-
lates the restrictions in §796.3 also may
be subject to other administrative,
civil, and criminal remedies and pen-
alties as provided in law.

§796.6 What other definitions and
rules of construction apply for pur-
poses of this part?

For purposes of this part, a person
shall be deemed to act as a
“consultant’” for a federally insured
credit union or other company only if
the person works directly on matters
for, or on behalf of, such credit union.
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