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WINDCHILL CHART IN NON-METRIC UNITS

APPENDIX A-1—WINDCHILL CHART

WINDCHILL CHART

Local Temperature (°F)
Vind Speed (MPH) 32 | 23 l 1 5 | - I -13 | -22 l -31 | -ko ] i ] -58
Calm 32 23 ik H R -13 l 22 f-n [ -k0 | -L9 |58
s 29 0 10 1 -9 -18 -28 | -37 -7 -56 | 65
10 18 7 -l BT -26 -37 -,8 | -59 -70 -81 -92
15 13 5 13 5 | -3 -L9 -61 §-73 -85 | -97 | -109
20 7 -6 219 |32 -4y | -57 | -70 §-83 | %% |09 {2
25 3 -0 f o2y [ -37 | -50 | -6k § .77 [-90 |04 [-117 |-130
30 1 -3 f 27 e | -su | 68 f 82 [.97 | -l09 |33 |37
35 1 A5 F -9 |3 |57 | -} -85 |99 | -m13 | -127 |-ak2
L0 33 Ar oo s {se | o-m | -e7 |02 | o116 am f-us
L5 -3 a8 f .2 |6 |- f-1s | -89 |0 | -us | -132 -7
50 N 8 f 233 | b7 §-62 <16 | -, [-105 | -120 [ .3y |-148

Little Denger § Considerable Danger Very Great Denger
For Properly Clothed Persons
Danger From Freezing of Exposed Flesh

[33 FR 12458, Sept. 4, 1968, as amended at 58 FR 32277, June 9, 1993]

Subpart J—Adjustment of Work
Schedules for Religious Ob-
servances

AUTHORITY: 5 U.S.C. 5550a.

§550.1001 Coverage.

This subpart applies to each em-
ployee in or under an executive agency
as defined by section 105 of title 5,
United States Code.

[43 FR 46288, Oct. 6, 1978, and 51 FR 23036,
June 25, 1986]

§550.1002 Compensatory time off for
religious observances.

(a) These regulations are issued pur-
suant to title IV of Public Law 95-390,
enacted September 29, 1978. Under the
law and these regulations, an employee
whose personal religious beliefs require
the abstention from work during cer-
tain periods of time may elect to en-

gage in overtime work for time lost for
meeting those religious requirements.

(b) To the extent that such modifica-
tions in work schedules do not inter-
fere with the efficient accomplishment
of an agency’s mission, the agency
shall in each instance afford the em-
ployee the opportunity to work com-
pensatory overtime and shall in each
instance grant compensatory time off
to an employee requesting such time
off for religious observances when the
employee’s personal religious beliefs
require that the employee abstain from
work during certain periods of the
workday or workweek.

(c) For the purpose stated in para-
graph (b) of this section, the employee
may work such compensatory overtime
before or after the grant of compen-
satory time off. A grant of advanced
compensatory time off should be repaid
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