§571.11

and until final release to the commu-
nity. This subpart establishes a stand-
ardized release preparation program
for all sentenced inmates reintegrating
into the community from Bureau fa-
cilities. Exception to this subpart may
be made by the Warden of a Bureau fa-
cility which has been designated as an
administrative maximum security in-
stitution.

[61 FR 38043, July 22, 1996]

§571.11 Program responsibility.

The Warden shall designate to a staff
member the responsibility to:

(a) Determine the general
needs of the inmate population;

(b) Coordinate the institution release
preparation program;

(c) Chair the Release Preparation
Program Committee;

(d) Contact and schedule volunteers
from the local community to partici-
pate in the release preparation pro-
gram.

release

§571.12 General characteristics.

(a) Staff shall structure the release
preparation program to make extensive
use of staff, inmate, and community re-
sources.

(b) Staff shall strongly encourage and
support an inmate’s participation in
the institution release preparation pro-
gram. Staff shall document the in-
mate’s participation in the program in
the inmate’s central file.

§571.13 Institution
tion program.

(a) The institution release prepara-
tion program shall be administered by
the Release Preparation Program Com-
mittee.

(b) The institution release prepara-
tion program will be based on a core
curriculum of topics/courses organized
into six broad categories. The six cat-
egories are:

(1) Health and nutrition.

(2) Employment.

(3) Personal finance/consumer skills.

(@) Information/community re-
sources.

(5) Release requirements and proce-
dures.

(6) Personal growth and development.

(c) To assist in the release process,
the Warden may, in accordance with

release prepara-
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the Bureau of Prisons’ rule on fur-
loughs, grant an inmate a furlough for
release preparation purposes.

(d) Staff shall help an inmate obtain
proper identification (social security
card, driver’s license, birth certificate,
and/or any other documents needed by
the inmate) prior to release.

(e) An inmate who is not being re-
leased through a Community Correc-
tions Center (CCC) may ask staff to re-
quest the assistance of a United States
Probation Officer in establishing a re-
lease plan. Bureau staff are to encour-
age the inmate to give at least one em-
ployment lead or contact. Where the
inmate or the inmate’s family has al-
ready identified employment, the case
manager shall notify the United States
Probation Officer so that the usual
verification of release plans may be
made. Where employment has not been
identified, the case manager shall no-
tify the United States Probation Offi-
cer of the employment need. This noti-
fication should ordinarily occur at
least six weeks prior to the inmate’s
release.

Subpart C—Release Gratuities,
Transportation, and Clothing

SOURCE: 56 FR 23480, May 21, 1991, unless
otherwise noted.

§571.20 Purpose and scope.

It is the policy of the Bureau of Pris-
ons that an inmate being released to
the community will have suitable
clothing, transportation to the in-
mate’s release destination, and some
funds to use until he or she begins to
receive income. Based on the inmate’s
need and financial resources, a discre-
tionary gratuity up to the amount per-
mitted by statute may be granted.

[61 FR 47795, Sept. 10, 1996]

§571.21 Procedures.

(@) An inmate is eligible for a gra-
tuity as determined by the availability
of personal and community resources.
Greater consideration may be given to
an inmate without funds or community
resources.

(b) A federal prisoner boarded in a
non-federal facility is eligible for a re-
lease gratuity. The director of the non-
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