§413.22

(ii) Procedures for assuring compli-
ance with timelines;

(iii) Coordination procedures for
communicating among staff, sub-
contractors, members of the consor-
tium, if any, and the Department of
Education;

(iv) Procedures for ensuring that ade-
quate progress is being made toward
achieving the goals of the grantee by
subcontractors, and members of a con-
sortium; and

(v) Procedures for ensuring that ade-
quate budget, accounting, and record-
keeping procedures will be used;

(4) The quality of the applicant’s de-
tailed plans for year one of the Na-
tional Center, including—

(i) Methodology and plan of oper-
ation;

(ii) Tasks and timelines;

(iii) Deliverables; and

(iv) Dissemination plans for each
project; and

(5) The quality of the applicant’s gen-
eral plans for developing appropriate,
coherent, and effective vocational edu-
cation research and development ac-
tivities, or dissemination and training
activities, or both, for years two
through five.

(c) Key personnel. (10 points) The Sec-
retary reviews each application to de-
termine the qualifications of the key
personnel the applicant plans to use for
the National Center, including—

(1) The extent to which the Director
of the National Center has—

(i) Appropriate professional qualifica-
tions, relevant project management ex-
perience, and administrative skills;

(ii) A commitment to work full-time
at the National Center;

(iii) A clear commitment to the goals
of the project; and

(iv) Sufficient authority to effec-
tively manage the activities of the Na-
tional Center;

(2) How the applicant, as part of its
nondiscriminatory employment prac-
tices, will ensure that its personnel are
selected for employment without re-
gard to race, color, national origin,
gender, age, or disability; and

(3) The extent to which other key
personnel to be used for the National
Center—

(i) Have experience and training in
project management and in fields re-
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lated to the proposed activities they
will be carrying out; and

(ii) Will commit sufficient time to
the project.

(d) Vocational education experience. (10
points) The Secretary reviews each ap-
plication to determine the extent to
which the applicant understands the
state of knowledge and practice related
to vocational education, including—

(1) The applicant’s experience in con-
ducting applied research and develop-
ment activities, dissemination and
training activities, or both, in the field
of vocational education of the type de-
scribed in §413.3;

(2) The applicant’s capacity for con-
ducting applied research and develop-
ment activities, dissemination and
training activities, or both, in the field
of vocational education of the type de-
scribed in §413.3; and

(3) How the activities of the National
Center will contribute to the advance-
ment of relevant theory and practice in
vocational education.

(e) Budget and cost effectiveness. (10
points) The Secretary reviews each ap-
plication to determine the extent to
which—

(1) The Center has an adequate budg-
et that is cost effective;

(2) The budget is adequate to support
the Center’s activities; and

(3) Costs are reasonable in relation to
the objectives of the Center.

(f) Coordination activities. (b points)
The Secretary reviews each application
to determine the extent to which there
is an effective plan for the coordina-
tion of activities described in §413.3 (a)
and (b), and whether these activities
are carried out between two institu-
tions or within one institution.

(Approved by the Office of Management and
Budget under Control No. 1830-0013)

(Authority: 20 U.S.C. 2404)

§413.22 What selection criteria does
the Secretary use to evaluate an ap-
plication proposing dissemination
and training activities?

The Secretary uses the following se-
lection criteria in evaluating each dis-
semination and training application:

(a) Program factors. (20 points) The
Secretary reviews each application to
determine the extent to which each of
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the required dissemination and train-
ing activities, described in §413.3(b),
will be of high quality and effective.

(b) The selection criteria and points
in §413.21 (b), (c), (d), (e), and (f).

(Approved by the Office of Management and
Budget under Control No. 1830-0013)

(Authority: 20 U.S.C. 2404)

Subpart D—What Conditions Must
Be Met After an Award?

§413.30 What are the restrictions on
the use of funds?

(a) A National Center that performs
both research and development activi-
ties and dissemination and training ac-
tivities shall use at least two-thirds of
its award for applied research and de-
velopment.

(b) Not more than 10 percent of each
year’s budget for a National Center
may be used to respond to field-initi-
ated needs unanticipated prior to the
annual funding period and that are in
the mission of the National Center, but
not part of the scope of work of the
grant or cooperative agreement.

(Authority: 20 U.S.C. 2404(a)(3) and (b))

§413.31 Must a National Center have a
director?
A National Center must have a full-
time director who is appointed by the
institution serving as the grantee.

(Authority: 20 U.S.C. 2404)

§413.32 What are the requirements for
coordination?
If the Secretary designates two Na-
tional Centers, the two centers must
coordinate their activities.

(Authority: 20 U.S.C. 2404)

§413.33 What substantive studies must
the National Center or Centers con-
duct and submit?

(a) The National Center conducting
research and development activities
shall annually prepare a study on the
research conducted on approaches that
lead to effective articulation for the
education-to-work transition, includ-
ing tech-prep programs, cooperative
education or other work-based pro-
grams, such as innovative apprentice-
ship or mentoring approaches.
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(b) The National Center conducting
dissemination and training activities
shall annually prepare a study of its
dissemination and training activities.

(c) Annual studies described in para-
graphs (a) and (b) of this section must
be submitted to the Secretary of Edu-
cation, the Secretary of Labor, the
Secretary of Health and Human Serv-
ices, the Committee on Labor and
Human Resources of the Senate, and
the Committee on Education and Labor
of the House of Representatives.

(Authority: 20 U.S.C. 2404 (b)(2) and (c)(2))

§413.34 What activities must be per-
formed during the final year of an
award?

During the fifth year of the award
cycle, the National Center or Centers
shall develop and remain prepared to
implement a contingency plan for com-
pleting all substantive work by the end
of the eleventh month of that year and
transferring all projects, services, and
activities to a successor during the
twelfth month of that year.

(Approved by the Office of Management and
Budget under Control No. 1830-0013)

(Authority: 20 U.S.C. 2404)
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