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(4) Include a comparison of how the 
applicant’s goals take into consider-
ation any related standards and meas-
ures in the geographic area for the Job 
Opportunities and Basic Skills Train-
ing (JOBS) program (42 U.S.C. 681 et 
seq.) and any Job Training Partnership 
Act (JTPA) programs (29 U.S.C. 1501 et 
seq.) and any standards set by the State 
Board for Vocational Education for the 
occupational and geographic area; 

(5) Describe, for each occupation for 
which training is to be provided, how 
successful program completion will be 
determined and reported to the Sec-
retary in terms of the academic and vo-
cational competencies to be dem-
onstrated by enrollees prior to success-
ful completion and any academic or 
work credentials expected to be ac-
quired upon completion; and 

(6) Be submitted to the State board 
for vocational education (State board) 
established under section 111 of the Act 
for review and comment, including 
comment on the relationship of the 
proposed project to the State’s voca-
tional education program. 

(b) An applicant shall include any 
comments received under paragraph 
(a)(6) of this section with the applica-
tion. 

(Approved by the Office of Management and 
Budget under Control No. 1830–0013) 

(Authority: 20 U.S.C. 2441(a), (d)(1) and (2))

Subpart C—How Does the 
Secretary Make an Award?

§ 427.20 How does the Secretary evalu-
ate an application? 

(a) The Secretary evaluates an appli-
cation for a grant or cooperative agree-
ment on the basis of the criteria in 
§ 427.21. 

(b) The Secretary may award up to 
100 points, including a reserved 15 
points to be distributed in accordance 
with paragraph (d) of this section, 
based on the criteria in § 427.21. 

(c) Subject to paragraph (d) of this 
section, the maximum possible points 
for each criterion is indicated in paren-
theses after the heading for each cri-
terion. 

(d) For each competition as an-
nounced through a notice published in 
the FEDERAL REGISTER, the Secretary 

may assign the reserved points among 
the criteria in § 427.21. 

(Authority: 20 U.S.C. 2441(a))

§ 427.21 What selection criteria does 
the Secretary use? 

The Secretary uses the following se-
lection criteria to evaluate an applica-
tion: 

(a) Need. (15 points) The Secretary re-
views each application for specific in-
formation that shows the need for the 
proposed bilingual vocational training 
project in the local geographic area, in-
cluding— 

(1) The employment training need of 
limited English proficient individuals 
to be met; 

(2) The labor market need to be met; 
and 

(3) The relationship of the proposed 
project to other employment training 
programs in the community. 

(b) Plan of operation. (15 points) (1) 
The Secretary reviews each application 
to determine the extent to which the 
project proposes measurable goals for 
student enrollment, completion, and 
placement and describes how the appli-
cant sets the goals taking into consid-
eration the standards and measures for 
JOBS programs and JTPA programs 
and any standards set by the State 
Board established under section 111 of 
the Act for the occupation and geo-
graphic area. 

(2) The Secretary reviews each appli-
cation to determine the extent to 
which the project defines successful 
program completion (or describes how 
successful program completion will be 
defined and reported to the Secretary) 
in a way consistent with the goals of 
the program for each occupation for 
which training is to be provided. 

(3)(i) The Secretary reviews each ap-
plication for specific information that, 
upon completion of their training, 
more than 65 percent of the trainees 
will be employed in jobs (including 
military specialties) related to their 
training, or will be enrolled for further 
training related to their training under 
this program. This information must 
correspond to the information de-
scribed in paragraph (a) of this section. 
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(ii) The estimated job placement rate 
must be supported by past records, ac-
tual employer job commitments, an-
ticipated job openings, or other perti-
nent information. 

(4) The Secretary reviews each appli-
cation for an effective plan of manage-
ment that ensures proper and efficient 
administration of the project, includ-
ing— 

(i) Clearly defined project objectives 
that relate to the purpose of the Bilin-
gual Vocational Training Program; 

(ii) For each objective, the specific 
tasks to be performed in order to 
achieve the specified project objective; 

(iii) How the applicant plans to use 
its resources and personnel to achieve 
each objective; and 

(iv) If the applicant plans to use a 
project advisory committee, a clear 
plan for using a project advisory com-
mittee to assist in project develop-
ment, to review curriculum materials, 
and to make recommendations about 
job placements. 

(c) Program factors. (20 points) (1) The 
Secretary reviews each application to 
determine the quality of training to be 
provided, including— 

(i) Provision of vocational skills in-
struction in English and the trainees’ 
native languages; 

(ii) Provision of job-related English-
as-a-second language instruction; 

(iii) Coordination of the job-related 
English-as-a-second language instruc-
tion with the vocational skills instruc-
tion; 

(iv) Recruitment procedures that are 
targeted towards limited English pro-
ficient out-of-school youth and adults 
who have the greatest need for bilin-
gual vocational training; 

(v) Assessment procedures that 
evaluate the language and vocational 
training needs of the trainees; 

(vi) Provision of counseling activities 
and employability skills instruction 
that prepare trainees for employment 
in an English language environment; 
and 

(vii) Job development and job place-
ment procedures that provide opportu-
nities for career advancement or entre-
preneurship. 

(2) The Secretary reviews each appli-
cation to determine the project’s po-
tential to have a lasting impact in the 

local geographic area, including the po-
tential impact of the project on— 

(i) Program participants; 
(ii) The agency or agencies respon-

sible for administering the bilingual 
vocational training program; 

(iii) Other employment training serv-
ices in the local area; and 

(iv) The community. 
(d) Key personnel. (10 points) (1) The 

Secretary reviews each application to 
determine the quality of key personnel 
the applicant plans to use on the 
project, including— 

(i) The qualifications of the director 
and other key personnel to be used in 
the project; 

(ii) The appropriateness of the time 
that each person referred to in para-
graph (d)(1)(i) of this section will com-
mit to the project; and 

(iii) How the applicant, as part of its 
nondiscriminatory employment prac-
tices, will ensure that personnel will be 
selected without regard to race, color, 
national origin, gender, age, or dis-
ability. 

(2) To determine personnel qualifica-
tions under paragraph (d)(1)(i) of this 
section, the Secretary considers— 

(i) Experience and training in fields 
related to the objectives of the project; 

(ii) Experience and training in 
project management; and 

(iii) Any other qualifications that 
pertain to the quality of the project. 

(e) Budget and cost effectiveness. (5 
points) The Secretary reviews each ap-
plication to determine the extent to 
which— 

(1) The budget is sufficient to support 
the proposed project, and that it rep-
resents a cost effective use of Bilingual 
Vocational Training Program funds; 

(2) Costs are necessary and reason-
able in relation to the objectives of the 
proposed project; and 

(3) The facilities, equipment, and sup-
plies that the applicant plans to use 
are adequate for the proposed project. 

(f) Evaluation plan. (10 points) The 
Secretary reviews each application to 
determine the quality of the project’s 
evaluation plan, including the extent 
to which the plan— 

(1) Is clearly explained and appro-
priate for the project; 

(2) Identifies at a minimum, types of 
data to be collected and reported with 
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respect to the English-language com-
petencies and academic and vocational 
competencies demonstrated by partici-
pants and the number and kinds of aca-
demic and work credentials acquired 
by individuals who complete the train-
ing; 

(3) Identifies at a minimum, types of 
data to be collected and reported with 
respect to enrollment, completion, and 
placement of participants by sex, ra-
cial or ethnic group, socio-economic 
status, and if appropriate, by level of 
English proficiency, for each occupa-
tion for which training is provided; 

(4) Includes activities during the 
formative stages of the project to help 
guide and improve the project, as well 
as a summative evaluation that in-
cludes recommendations for repli-
cating project activities and results; 
and 

(5) Makes use of an external eval-
uator. 

(g) Demonstration and dissemination. 
(10 points) The Secretary reviews each 
application for information to deter-
mine the effectiveness and efficiency of 
the plan for demonstrating and dis-
seminating information about project 
activities and results throughout the 
project period, including— 

(1) High quality in the design of the 
demonstration and dissemination plan 
and procedures for evaluating the ef-
fectiveness of the dissemination plan; 

(2) Provisions for publicizing the 
project at the local, State, and na-
tional levels by conducting or deliv-
ering presentations at conferences, 
workshops, and other professional 
meetings and by preparing materials 
for journal articles, newsletters, and 
brochures; 

(3) Provisions for making available 
the methods and techniques used by 
the project to others interested in rep-
licating these methods and techniques, 
such as by inviting them to observe 
project activities; 

(4) A description of the types of ma-
terials the applicant plans to make 
available to help others replicate 
project activities and the methods for 
making the materials available; and 

(5) Provisions for assisting others to 
adopt and successfully implement the 

project or methods and techniques used 
by the project. 

(Approved by the Office of Management and 
Budget under Control No. 1830–0013)

(Authority: 20 U.S.C. 2441(a))

§ 427.22 What additional factors does 
the Secretary consider? 

(a) After evaluating the applications 
according to the criteria in § 427.21 and 
consulting with the appropriate State 
board established under section 111 of 
the Act, the Secretary determines 
whether the most highly rated applica-
tions are equitably distributed among 
populations of individuals with limited 
English proficiency within the affected 
State. 

(b) The Secretary may select other 
applications for funding if doing so 
would improve the— 

(1) Equitable distribution of assist-
ance among populations of individuals 
with limited English proficiency with-
in a State; or 

(2) Geographical distribution of 
projects funded under this program. 

(Authority: 20 U.S.C. 2441(d)(5))

Subpart D—What Conditions Must 
Be Met After an Award?

§ 427.30 What are the evaluation re-
quirements? 

(a) Each grantee shall annually pro-
vide and budget for an independent 
evaluation of its activities. 

(b) The evaluation must be both 
formative and summative in nature. 

(c) The annual evaluation must in-
clude descriptions and analyses of the 
accuracy of records and validity of 
measures by the project to establish 
and report on the English-language 
competencies and academic and voca-
tional competencies demonstrated and 
the academic and work credentials ac-
quired. 

(d) The annual evaluation must con-
tain descriptions and analyses of the 
accuracy of records and validity of 
measures used by the project to estab-
lish and report on participant enroll-
ment, completion, and placement by 
sex, racial or ethnic group, socio-eco-
nomic status, and, if appropriate, by 
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