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applicable control regulations of for-
eign governments.

(7) Acting as a intermediary in the
transfer of private funds from persons
in one country to persons in another
country, including the United States.

(8) Permitting use of one’s official
title in any private business trans-
actions or in advertisements for busi-
ness purposes.

(b) Prohibitions in country of assign-
ment. (1) A U.S. citizen employee shall
not transact or be interested in any
business or engage for profit in any
profession or undertake other gainful
employment in any country or coun-
tries to which the employee is assigned
or detailed in the employee’s own name
or through the agency of any other per-
son; exceptions may be made with re-
spect to chiefs of mission only in writ-
ing by the Deputy Under Secretary for
Management and for all other State
employees by the appropriate chief of
mission; for AID employees by the as-
sistant administrator of the regional
bureau or head of the nonregional orga-
nization, as appropriate; and for ICA
employees by the Director of Personnel
Services, or their designees (see 22
U.S.C. 805).

(2) A U.S. citizen employee shall not
invest in real estate or mortgages on
properties located in the employee’s
country of assignment. The purchase of
a house and land for personal occu-
pancy is not considered a violation of
this paragraph.

(3) A U.S. citizen employee shall not
invest money in bonds, shares or
stocks of commercial concerns
headquartered in the country of assign-
ment or conducting a substantial por-
tion of their business in such country.
Such investments, if made prior to
knowledge of assignment or detail to
such country or countries, may be re-
tained during such assignment or de-
tail when approved in writing by the
appropriate official named in para-
graph (b)(1) of this section. If retention
is authorized, such stocks, shares, or
bonds may not be sold while the em-
ployee is assigned or detailed to the
country or countries, unless the agency
approved the sale in writing.

(4) A U.S. citizen employee shall not
sell or dispose of personal property, in-
cluding automobiles, at prices pro-
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ducing profits to the employee which
result primarily from import privileges
derived from the employee’s official
status as an employee of the U.S. Gov-
ernment. Employees of State and ICA
are referred to Foreign Affairs Manual
Circular 378; for AID see Handbook 23,
Attachment 1B.

(c) Acceptance of employment by mem-
bers of family abroad. Family members
of Foreign Service personnel may ac-
cept gainful employment in a foreign
country unless such employment (1)
would violate any law of such country
or of the U.S.; or (2) could damage the
interests of the U.S., as certified in
writing to the family member by the
Chief of the U.S. Diplomatic Mission in
such country. A copy of such certifi-
cation will be sent to the Family Liai-
son Office (M/FLO), Department of
State. Family members accepting em-
ployment abroad should bear in mind
that they may not enjoy immunity
from judicial process and would be sub-
ject to the payment to taxes derived
from their nondiplomatic employment.

(d) Business activities of non-U.S. cit-
izen employees. A non-U.S citizen em-
ployee abroad may engage in outside
business activities with the prior ap-
proval of the head of the overseas es-
tablishment on the basis of the stand-
ards expressed in §10.735-204(a).

§10.735-207
erty.

Use of Government prop-

An employee shall not directly or in-
directly use, or allow the use of Gov-
ernment property of any kind, includ-
ing property leased to the Government,
for other than officially approved ac-
tivities. An employee has a positive
duty to protect and conserve Govern-
ment property, including equipment,
supplies, and other property entrusted
or issued to the employee.

§10.735-208 Misuse of information.

For the purpose of furthering a pri-
vate interest, an employee shall not,
except as provided in §10.735-204(c) di-
rectly or indirectly use, or allow the
use of, official information obtained
through or in connection with Govern-
ment employment which has not been
made available to the general public.



