§62.40

(1) Ensure that the participant has
sufficient financial resources to sup-
port him or herself during his or her
search for employment;

(2) Provide the participant with pre-
departure information that explains
how to seek employment and how to
secure lodging in the United States;

(3) Prepare and provide to program
participants a roster of bona fide job
listings equal to or greater than the
number of participants for whom pre-
arranged employment has not been se-
cured; and,

(4) Undertake reasonable efforts to
secure suitable employment for any
participant who has not found suitable
employment within one week of com-
mencing his or her job search.

(e) Participant compensation. Sponsors
shall advise program participants re-
garding Federal Minimum Wage re-
quirements and shall ensure that par-
ticipants receive pay and benefits com-
mensurate with those offered to their
American counterparts.

(f) Monitoring. Sponsors shall provide:

(1) All participants with a telephone
number which allows 24-hour imme-
diate contact with the sponsor; and

(2) Appropriate assistance to program
participants on an as-needed emer-
gency basis.

(g) Use of third parties. Program spon-
sors are responsible for full compliance
with all Exchange Visitor Program reg-
ulations. If a program sponsor elects to
utilize a third-party to provide U.S.
hosting, orientation, placement, or
other support services to participants
for whom they have facilitated entry
into the United States, such sponsor
shall closely oversee the provision of
these services by the third-party and
ensure that the provision of these serv-
ices satisfies all regulatory obliga-
tions.

(h) Placement report. In lieu of listing
the name and address of the partici-
pant’s pre-arranged employer on the
form IAP-66, sponsors shall submit to
the a report of all participant place-
ments. Sponsors shall report the name,
place of employment, and the number
of times each participant has partici-
pated in a summer work travel pro-
gram. In addition, for participants for
whom employment was not pre-ar-
ranged, the sponsor shall also list the
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length of time it took for such partici-
pant to find employment. Such report
shall be submitted semi-annually on
January 30th and July 31st of each year
and shall reflect placements made in
the preceding six month period.

(i) Unauthorized activities. Program
participants may not be employed as
domestic employees in United States
households or in positions that require
the participant to invest his or her own
monies to provide themselves with in-
ventory for the purpose of door-to-door
sales.
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Subpart C—Status of Exchange
Visitors

§62.40 Termination of program par-
ticipation.

(a) A sponsor shall terminate an ex-
change visitor’s participation in its
program when the exchange visitor:

(1) Fails to pursue the activities for
which he or she was admitted to the
United States;

(2) Is unable to continue, unless oth-
erwise exempted pursuant to these reg-
ulations;

(3) Violates the Exchange Visitor
Program regulations and/or the spon-
sor’s rules governing the program, if,
in the sponsor’s opinion, termination is
warranted;

(4) Willfully fails to maintain the in-
surance coverage required under §514.14
of these regulations; or

(b) An exchange visitor’s participa-
tion in the Exchange Visitor Program
is subject to termination when he or
she engages in unauthorized employ-
ment. Upon establishing such viola-
tion, the Department of State shall
terminate the exchange visitor’s par-
ticipation in the Exchange Visitor Pro-
gram.

§62.41 Change of category.

(a) The Department of State may, in
its discretion, permit an exchange vis-
itor to change his or her category of
exchange participation. Any change in
category must be clearly consistent
with and closely related to the partici-
pant’s original exchange objective and
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