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updated, or that the timing of a planned modification or update in those regulations and
procedures should be accelerated.

Materials Received
Submissions were received from the management of the instrumentalities, unions or other















inefficient. Furthermore, the remaining exemptions from the authority of both executive branch
agencies and the Office of Compliance leave gaps in the rights of employees at the
instrumentalities to have their complaints resolved through an administrative process external to,
and independent from, the employing agency -- one of the key elements of comprehensiveness
and effectiveness that is guaranteed by the CAA.

For example, I"ibrary employees may pursue a complaint of discrimination through procedures
administered by the instrumentality, but if the “ibrarian of Congress denies the complaint, the
employees have no right of appeal to the Equal Employment Opportunity Commission or any
other administrative authority. In contrast, legislative branch employees covered by the CAA






