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INTRODUCTORY REMARKS

}X the Spring of Tu60, the writer of this Tittle book arrived

in the city of Chicago, and soon atter, entered the Puil-

man Company’s service as sleeping car porter. I had not

crvice very long hefore [learned that the position

of Palimar porter was not the *reasyjob’ thatitis generally

thoaght to be, but, on the contrary, was one thut called for

vhurance of many roal harvdships.  Long hours: poor

by and 1o some etacccs. inhwman treatnient, arve

caling fe s of the position so tar as the porter is

concerned,
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sleep or rest, and insufficient nourishment.  As (o the pay.

the Pullman porter gets, twenty-five dollars per month
will not board him at the rate he has to pay for his
meals.  As to treatment, it is becoming more and more evi-
dent every dav that tie Pullman Company vegards the xix
thousand or more porters now in the service as so many slaves
to be used in whatever way they can be made to bring the
company the most woney. Month in. and month out: vear
in. and vear out : there is alwavs a long list of nawmes ou the
blackboard ; porters who are called up to answer sowe charge.
and it matters ot how insignificant the matter mayv be. it is
almostinvarial.ly a Long Drawn Ount affair.  Great importance

is attached to the merest trifles, for. if the inspectors anu
spotters T {special agents) would keep in favor with the
company. they of course. must send in reports. even if they
have to go into the wasb-room and throw two or three dirty
towels on the floor for an excuse to write the porter up.  Some
of them throw small bits of paper and other litter on the floor
in some section. then send in a report saving the car was
dirty, and it -*goes 7 with those officials who wy the porter
when he is called up to answer to the charge upon his arrival
at the home district.  Some of the veports are so very incon-
sistent thateven a schoolbov can sce they are - manufactured ”
tor effect. nevertheless. the porter mast suffer the conse-
quences tor the false as well as the true. Thinking that we
Iv the evils of which we felt we had

might be able to reme
just cause to complain. if we brought thew to the attention of
the proper officials. in September of last vear an effort was
made to do so.  Cirewdar leteers were printed and sent to the
porters of every distriet for the ostensilile purpose of getting
the matter in proper form  before opresentation. but U
seems now. that wmany, and in fact. the most of our letters
tell short of their destination.  Furthermore, eight dayvs after
I had maited those circular letters. [ was dismissed from the
company’s service. and what for. we shall see hereafter.
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LETTERS.

F()LL()\\'L\'(; Is an exact copy of one of the circular
letters sent out at that time and which it seems were so
very obnoxious to the Pullman Company :

Chicago. Tll.. August. 1903.
srother Porters : )

A meeting of much jmportance to all Pullman porters is
being arranged to be held in Chicago. in the not very distant
fature. and it is desired to have a representative porter from
every district in the United States in attendance.  You ale
therefore earnestly requested to send us the name and home
address of a good and reliable porter in vour district with
whom we can correspond personally, and he will inform the
rest of vou as to the nature and object of the meeting.

Now please attend to this matter at once and let us hear
from vonr district at the earliest date possible so we can
perfect all arrangements and in due time you will be glad we
sent vou this cirenlar letter.

Address
Pultian Car Porter’s Brotherhood.
3414 State St.. Chicago. 11

Note:—All Chicago porters are reqgnested to call at the
above number for full information in regard to the meeting.
and it is hoped that every wan in the three districts will
respoud to this invitation.

Signed.
The Brotherhoodd
C. 1. Anderson >ecretary.

Following ix a copy of the first letter received in reply to

the circalar letters sent out:
The Pallman Company.

=t. Paul. Minn.. Sept. 24, 19603,
Mr. €. F. Anderson.

Dear Sir:—1 received vour letter this morning aud would
ask vou to explain what this mecting means, as | have never
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hoard of (C hoefore and would 1t to

I ean send vou ainan from

thing in regards o the man

ar from vou

thing. T will close for

soon. boremain. \
L Gray, Pallinan Comypav.
st Paul. Minn,
To the above letter Tosent the following repiv e
Chicago. T, Septo2s, oo,
Aoy RHL Grav. Palhiman Co..
~1. Miun..
Dear SiT:—~VYours of the 24t inst to hand, and in

thereto must sav that (o as wuch as vou did not comply

st decline 1o ¢ive vou the information vou
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at St. Paul. opened and answered our circular letter, and,
being unable to obtain the information desired. saw no need
of further correspondence. We may be mistaken in our
opinion however. and in case we are. Mr. R, I{. Gray can
speak for himself,

In addition to the St. Panl letter. we also received many
other letters which we know to Dbe from porters in different
parts of the country. who, beiny informed that a petition was
being drawun up asking the Pullman Company for a reasonable
advance in wages. and that we meant to call a representative

mimber of porters to Chicago to present it to the company
officials. a'l expressed themselves as being heartily in favor of
just such a move. and were willing to do all they could to help
the macter along.

Having been dismissed from the compav’s service just
eight davs after I sent ont those circular letters, and as NMr.
Adams, the assistant superiutendent told we it was because
of a garnishee, | felt that [ had not been treated right, because
that action had been taken during my absence from the city.
and as Mr. . C. Yager. Assistant (Gepneral Superintendent,
stationced at New York City. s:ems to be the only man living
who can reinstate a porter when once he has been discharged,
I wrote that getleman as follows:

Chicago. Hl. Oct. Ath, "03.
Mr. ] C. Vager. Asst. Gen'l. Supt., Pollman Co.,
New York Ciry. NoY.
Dear Sir:

Having been so unfortunate as 1o lose my position with
the company. and as | feel that the action taken was anything
but fair, I desire, therefore. to lay before vou my side of the
case, feeling that if vou but knew the cause of my dismissal,
vou would jeconsider the action that was taken. and recom-
mwend my return to the service.

During the three and one-ha t years that I have Leen in
the company’s employ as portcr. 1 have had a great deal of
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sickness and two deaths in my family and family connections,
which extra expense has put me considerably behind in money
matters. and at times [ have had to borrow money and pay
an enormous rate of interest, in crder to be able to make my
payments on other bills as they came due.

For a vear, | have been on line 202, one of the hardest
runs out of Chicago, and ordinarily, I make the trip to San
Francisco and back in ten days, but this last trip T was out
twenty-one davs overtime. thirty-one days in all. which was
the cause of my wages being garnisheed when I got home. for
a payment on some borrowed money was long overdue. henee,
the firm’s action. Could I have made the roumi-tiip in the
usual ten davs. I would have been back in ample time to
attend to my personal affairs, and thus have saved the company
this unnecessary bother, but as I was detained twenty-one
days overtime, [ could not help it.

'Therefore, in view of the fact that | have not willfully
put the company to any bother, and as [ have tried as best [
could to do my whole duty as a man, I simply ask that my
run be given back to'me so I can be earning something to get
out of debt, for I am really in distress. As it is within your
power to reinstate me if you wish. will you not oblige me that
much ? Respectfully vours,

C. F. Anderson. Porter,
Res. 3443 Dearborn St..
Chicago, Il

Following is Mr. Yager's repiv:

The Pullinan Company,
Office of the Asst. Gen’l. Supt..
New York City. N. Y., Oct. 14th, 1903.

Mr. C. F. Anderson,

3443 Dearborn st., Chicago. IlL
Dear Sir:

In reply to yours of the 6th inst., I have to say thatl
have looked into the circumstances covering your dismissal,
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and have fo say that the assignment which you made of your
wages had nothing to do with your dismissal. 'T'he reasons
are such. however, that I cannot CONSISTENTLY favorably
consider vour reentering the service. Yours truly.

1. €. Yager. Asst. Gen'l. Supt.

The above letter was a revelation. for while Mr. Adams,
who dismissed me from the service. told me I was discharged
because of the garnishee. Mr. Yager now tells me the garnishee
had nothing to do with the case. I then wrote Mr. Yagera
second letter asking him to reinstate me and his second reply
was as the first. -1 cannot CONSISTENTILY consent to your
reentering the service.”  In nearly all of Mr. Yager’'s commun-
ications he makes use of the same words: -~ 1 cannot CON-
SISTENTLY.” ete.. ete.

When [ see a man so very inconsiderate that he will not
so much as consent to do what he veasonably can. not even
for humanity's sake, I feel like telling him that the reason he
cannot - CONSISTENTLY 7 do a thing is because he is so
very inconsistent himself. for consistency and inconsistency
do not dwell in the same place at the same time.

Finding that the garnishee was not the real cause of my
dismissal from the service. 1 then wrote Mr. Yager one; two:
three ; letters at different times. asking him what [ was dis-
charged for, but never a word has he answered me. [ asked
him to tell me plainly, without fear or favor. just why | was
discharged, only to be careful that he did not say anything
that he would be ashamed to sce in print. so [ guess he must
have been ashamed to tell the truth abont the matter. conse-
quently said nothing at all.

[ also wrote two letters to General Superintendent Reed,
asking him the same question. why. and for what was 1 dis-
charged.” but never a word did HIZ answer me.

I then turned my attention to Mr. Robert 1. Lincoln,
President of the Pullinan Company, to whom I wrote as
follows :
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Chicago. Ili., Dec. 11th. 1903,
Mr. Robert 1. Lincoln. Pres. Pullman Co..

Pullman Building, City.
Dear Sir:

[ am very, very sorry that it has become necessary for
me to write vou this letter, but having been shamefully ig-
nored by the men whose duty it was to deal with me and my
case. there was no other recourse left me, but to come divect
to you. I understand, sir. that as PRESIDENT of the Pull-
man Company. you may consider what I want to talk to vou
abont, as being a litile out of vour line of business. vet not
necessarily so, for in Mr. George M. Pullman’s day. he too
held the same position that you now hold. still an employee
could always go to him for redress. and not only be heard,
but be justly dealt with as well. therefore. I have taken the
liberty to come to vou.

For about three and omne-half vears I was in the Pulhnan
Company’s employ as porter. and during that time. aund in
that capacity I endeavored to do my whole duty 1o the best
of my ability. and veton September 28th last, 1 was dismissed
from the service and for what reason 1 have xo far. been
unable to learn. After being discharged. I appealed to Mr
T. C. Yager to rcinstate me, telling him in one of my letters
that if I had been discharged for dishonesty. immorality. or
anything else that was really a detriment to the company’s
buisness, 1 would not ask any consideration whatever. but as
Iwas NOT GUIL'TY. I did ask. and expect that considera-
tion which T honestly felt was due me.  But that very incon-
siderate gentleman. not only refused to reinstate me. but he
would not so much as CONSEN'T to my reentreing the
service. although I told him [ was really in distress on account
of being thrown out of employment. I was supposed to have

been dismissed from the service because of a garnishee. or
rather an assignment of wages [ made in favor of a money
lending firm {in casel failed to pay). which rule of theirs !
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had to comply with or I could not have got the money, which
I was obliged to have from some source, and which act of
mine the Pullman Company officials now claim is a violation
of one of the company’s rules, and in explaining the matter to
Mr. Yager, he wrote me that the garnishee had nothing to do
with my case. Finding that he, Mr. Yager would not consent
to my reentering the service. 1 then wrote him three letters at
different times, asking him why I was dismissed from the
service, but never a word did he answer me in reply to my
question. 1 also wrote (General Superintendent Reed two
letters, asking him the same question, why, and for what was
I discharged, for. as the ORDER to discharge me came from
the general office, I felt he might know, but never a word did
he answer me. hence, my letter to yvou.

[ desire that you investigate this matter, and finding out,
do me the kindness to let me know just what I was discharged
for. 1 am enclosing a circular letter like some mailed to the
porters of every Pullman district throughout the country, and
I would like for vou to let me know if that act of mine had
anything to do with wy dismissal from the service. If, in
your investigation, you find that I have been wrongfully
treated. you, of course, know what is the proper thing to do to
treat me right.  If T could but see vou personally for a few
moments. [ think I could satisfy vou that my dismissal from the
service was the resnlt of malice. unless. of course it be on account
of those circular letters, and if there exists no reason why I
should have been discharged. I want to go to work again, for
it is certainly a trying ordeal to be out of employment in a
great city like Chicago, at this time of the year. with not a
a dollar to pay rent. buy coal and provisions for one’s family,
to say nothing of paying doctors and funeral expenses, con-
tracted during the past vear. Trusting T may have a satisfac-
tory answer from you soon. I am. Very truly.

C. F. Anderson.
Res. 3443 Dearborn Street.
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Four days after I wrote Mr. Lincoln, I received the fol-
lowing letter from C. L. Steele, the person who garnisheed
my wages and was really the first cause of my being thrown
out of employment :

Chicago, Dec. 15th, '03.
Mr. C. F. Anderson,

3443 Dearborn Street,
City.

Dear 5ir:

I enclose you herewith, your letter to Mrs. Pullman. 1
have done all for you that I can do. You were discharged
for working against the interests of the company. and if vou
want Mrs. Pullman to see your letter you will have to take it
to her yourself. Yours truly.

C. 1.. Stecle.

Note:—Mrs. C L. Steele had previously told me that as
the garnishee had caused me to lose my -“job,” she would sce
that I was reinstated, even if she had to go to Mrs. Pullman
personally, hence. my letter addressed to Mrs. Pullman but
sent to said C. L. Steele, to be delivered by her, which letter
however, was returned to me with the above explanatory note.
Said C. 1. Steele had previously written Mr. Yager in my
behalf, and received a letter in reply from him, saving the
garnishee had nothing to to do with my case (which letter is
now in my possession), and while the garnishee was not the
real cause, the circumstances were such however, that he
could not CONSISTENTILY consent to my reentering the
service. Mrs. Steele received the information however, that
I was discharged for ‘“working against the company’s inter-
est.” It is evident now, that the company officials interpreled
the circular letters sent out to mean the formation of a porter’s
union, consequently could not CONSISTENTILY consent to

my reentering the service.
Six days later I received the following reply from Mr.

Lincoln’s secretary :
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The Pullman Company,
Office of the President.

Chicago. Dce. 21st, 1903,

Mr. C. F. Anderson,

3443 Dearborn St.. Chicago. 11l
Dear Sir:

Your letter of Dec. 11th to Mr. Lincoln was duly received
but a reply to it has been delaved until the papers in the case
could be sent here from our New York office and Mr. Lincoln
could have an opportunity of personally examining them.
This he has now done, and [ write by his direction to say
that the action of the operating officials was taken because of
their conviction that there was such an unsatisfactory perform-
ance of the duties of the position as to reqnire a termination
of the employment, and the papers show that in this instance,
as in every other case which has been presented to this office
for review, the order of dismissal was not entered upon a first
impression of failure to adequately mect the company’s re-
quirements. but only when the indications of failure were such
that the employm=nt could not be continued without detriment
to the stanrdard of our service. luasmuch, as the operating
officials do not feel that they can CONSISTENTLY recom-
mend a reemployment, and as their conclusion seems to be
justified by the record, it wonld, not be practicable for Mr.
Lincoln to interfere and direct a reenstatement.

Very truly vours,
Chas. S. Sweet, Secy. to President.

Mr. Lincoln, it will be noticed, did not so much as sign
his name to the above letter. but the way | have been treated
is only a fair sample of the way numbers of other porters have
been, and are being treated right along. When it has been
decided to dismiss a porter from the service for any cause
whatever, the conclusion is reached almost invariably from
e side of those who bring the charge, and very seldom from
the side or standpoint of the porter.  Mr. Lincoln’s secretary

13




makes it appear that I was dismissed from the service because

of an unsatisfactory performance of the duties of the position.
What those DUTIES are, speaking from the Pullman Com-
pany’s standpoint, I shall have somewhat to say hereafter.

In January 1904, I wrote President Lincoln again as
follows :

Chicago. Ill.. January. 04
Mr. Robert T. Lincoln. Pres. Pullman Co..
Pullman Building, City.
Dear Sir:

Some days ago I wrote you a-letter in which I called vour
attention to the fact that for some reason 1 had been dismissed
from the service, and that I desired to know the cause, and |
was in hopes that I would receive a satisfactory answer from
you, if nothing more. As the letter received from your sec-
retary some days since. does mnot so much as bear your
signature, I do not consider that you have answered my first
letter at all, however, [ am writing vou again, for I mean 10
give you gentlemen every chance in the world to sce that I am
treated right in this matter before [ shall have gone to the
public with it.  Your secretary intimated in his letter that it
was my record (*runsatisfactory performance of the duties of
the position”), that put me out of the service, and if vou
remember, I told you in my first letter that if I was not dis-
charged because I sent out those circular letters. I then fclt
that if I could see you personally for a few moments. 1 could
satisfy you that the aciton taken was the result of malice, and
1 did think you might invite me down and give me a chance
to explain, but in that I was dizappointed. There has been
three different stories told already about my dismissal from
the service, and it is evident that some one is either very
much mistaken, or has told an out and out falsehood.

Assistant Superintendent Adams told me that I was dis-
charged because of the garnishee, from another reliable source
I learned that I was discharged for ‘*woiking against the
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company’s interest.” Now vour SECRETARY says wmy
record is what ‘¢ put me out of business.” If you remember, I
sent you a printed circular letter with my name signed to it, and
I asked vou to let me know if it had anything to do with my
discharge, but so far, you have said nothing. one way or the
other in reply to the question, in fact. vou have ignored me
altogther. and that without canse, by not answering my first
letter.  As to my book RECORD, it stands nine reports, four
good and five bad, and if there existed a spirit of justice and
fairness in dealing with nus men, the four good reports should
equal and cancel four of the five bad reports, thus leaving
ouly one report on my record, and that is not so had when
we consider what those bad reports are.  Oue was sent in
against me by a certain stoop-shouldered Pullman conductor,
who reported me, virtually, for ‘“talking back” to him, and
at this writing, January. ‘04, that same conductor is still
running on one of the ** Rock Island Limited ™ trains, berween
Chicago and Deuver, while T am walking the streets, and it
seems now from what vour secretary says. that his report
helped to ** put me out of business,” still that very conductor
is a daily violater of the companyv rules, which say: ¢ Car
service men SHALL NOT SMOKE while ou duty.” O, how
unjust the Pullman Company’s methods of dealing with its
men. when it comes to giving them a fair and impartial hear-
ing.  The last report that came in against me was {rom Salt
Lake City, and by items it ran about as follows:

“« Porter’s uniform was dusty : uniform had a button off.
Porter had a parcel in locker belonging to passenger.”  Well,
as to the first charge, 1 had crossed the ‘- Great American
Desert.” through all of that alkali dast, four times in succes-
sion, since I had had an opportuni'v to have my uniform
cleaned, for I was doubled back form Denver to the coast
three times in succession. before 1 was permitted to come
home, and much of the time 1 was forced to ride out in the
vestibule of my car. because there was no vacant space inside,
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and that, sir, accounts for the dusty condition of my uniform.
Brushing does not take that alkali dust out of a unifform after
four or five successive trips. As to the button being off, that
is true, but having lost it, and as 1 have said, doubling
three times before I got home, 1 had no chance to have
another put on. And as to the package or baggage in locker,

ra 2

that too is also true. To take care of any passenger’s personal
belongings is, I know, against the company’s rules, but sir,
the Pullman Company’s rule of small wages force porters to
look to the traveling public for the better part of their living
and there is no other way for the porter to get the passenger’s
‘(‘; contibution except the porter does him some special service.
= Little things for which passengers are wiliing to pay the porter
something for doing are the very things the company objects
to the porter doing. 'The baggage in question belonged to
Lawyer C. F. Van Horn, of Philadelphia, and as the car was
so full of passengers that the large amount of baggage was
really in the way, and as the company also objects to baggage
being placed in the aisle of the car, Mr. Van Horn really
insisted on my taking care of his baggage in the manner that
I did, and when I wrote him that [ had been reported for
taking care of his baggage, and had also been discharged, he
wrote me that he had written Mr. Wager a nice letter in my
behalf, telling him also that he insisted on my taking his bag-
gage as I did, and although I called at Mr. Wager's office
three times to see him in regard 1o the matter, [ was not
permitted to do so. The Pullman Company asks, and expects
the porter to be obliging to passengers, and when the porter
IS OBLIGING to passengers in the way they wish him to be,
then the company objects.

As to those circular letters which I sent to the porters of
all other districts, they were not intended to get up a union,
as may be supposed, but to find, and get in touch with a rep-
resentative porter in every district, and later on, have them
come to Chicago, thus forming a committee, which was to
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have called on the proper company officials, and ask for a
reasonable advance in wages for all porters now in the service,
but the action taken against me has somewhat changed our
original plan, but our effort still lives. Since you appear to
regard Mr. Adams and others who had a hand in discharging
me as,infallible and could not possibly have made a mistake,
P then, as your secretary has intimated, you of course, could
not very well interfere or overrule the ruling of your subor-
dinates, no matter how unfair in their dealings they may have
been, consequently, I cannot hope for justice, even at the
hands of the President of the Pullman Company. Sad state
of affairs this, however I shall proceed with the task before
me, for ‘“truth crushed to earth shall rise again.”
Very respectfully,
C. F. Anderson,
Res. 3443 Dearborn Street.
This brings us to the main argument which we shall pro-
duce in support of the petition we mean to presént.

ARGUMENT.

TO Mr. Robert T. Lincoln, President of the Pullman
Company; Mr. C. A. Garcelon, General Manager ; Mr.
W. H. Reed, General Superintendent; and the Gentlemen,

_the Board of Directors ; and all others whom it may concern,
Is this little book bearing our humble petition preseated.
Gentlemen :

We, a committee of Pullman Porters, speaking through
Ex-Porter C. F. Anderson, appeal to you in behalf of our
brother porters and fellow laborerers, and ask that you hear
us in what we shall have to say, and we trust that you will not
consider it beneath your dignity to do so. The 20th century
degree of civilization demands that the very best results pos-
sible be obtained in all lines of lawful endeavor, and for that
reason it is of the utmost importance that both employer and

17




employee be mutually agreed and in perfect harmony, one
with the other. We have come, gentlemen, to hand voua
petition by which we are asking for a reasonable advance in
our wages, and in the preparation and final adoption of a set
of resolutions to be found elsewhere in this document. We
have carefully weighed and considered every important factor
bearing on the matter, and in arriving at our conclusions, we
have endeavored to be conservative in all that we ask, and for
that reason, we do not believe that the Pullman Company,
and those of you who represent it, can conscienciously deny
us a single concession which we shall have asked. XNever
before, in the history of the company have we demanded, or
even asked for what might be considered living wages, how-
ever, we are compelled to do so now.

From your standpoint, youmavargue that what we shall ask
is a pretty steep advance, and so it might seem if the company
was paying good wages already, but as it is not, and never
has, we simply ask the company to begin now. and that, no
fair-minded person will regard as being unreasonable, espec-
ially when it is known that the company is enormously rich,
and can well afford to do so.  While we do not have access
to the COlnbany’s books and accounts, we do however. handle
the receipts of cars enroute, consequently, know in a general
way, something of the company’s earnings. Tt is not an
unusual thing for the car in line 202 to earn over $400.00 one
way between San Irancisco and Chicago, saving nothing
about the mileage paid by the railroads over which the car
runs in making a trip. Fortunately, we do not have to depend
upon what would be largely guesswork, in arriving at our con-
clusion as to whether or not, the company can afford to pay
us better wages, for we have the exact figures, which speak
for themselves.

In the Chicago Tribune of (ctober 16th, 1903, we find
the following :

‘* Pullman report for year good. Car Company’s annual

18
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statement MAKES AN EXCELLENT SHOWING. Over
12,000,000 ride. Old directors are reelected and usual
guarterly dividend voted,”

“’I'he Annual statement of the Pullman Company for the
fiscal year ended July 31ist, submitted to the stockholders
meeting held in this city yesterday makes a MOST EXCEL-
LENT SHOWING. The figures are as follows:”

Total revenue - - - - - %23,120,713.00

Total expense of operation - - - 10.389,459.00

Depreciation on carsand reserve fordepre-

ciation on all property of the company 2,739.313.00

Dividends declared - - - - 3,919.968.00
Proportion of net earnings of cars paid

associated interests - - - - 574,251.00

- - - 19.622,693.00

Net Surplus - - - - - - 3.497,710.00

Surplus brought forward - - - 10,73%,029.00

Surplus - - - - - - - 14.295,749.00

Capital Stock - - - - - 74.000,000.00

Net Assets - - - - - - 88,275,749.00

Such was President Lincoln’s report for the fiscal year
ending July 31st, 1903.  We notice also that the old directors
were reelected as follows, Messrs. Marshall Field, O. S. Al
Sprague. Robert T. Lincoln, Norman B. Ream and Frank O.
Louden of Chicago, Henry C. Hulbert, William K. Vander-
bilt, J. Pierpont Morgan, Frederick W. Vanderbilt and W.
Seward Webb of New York, and Henry R. Reed of Boston.
All of the above named gentlemen. it will be seen are im-
mensely rich already, and, it has been shown that the Puliman
Company is in a very prosperous  condition, we do not
believe, gentlemen, that you can concienciously refuse us the
mere pittance we shall ask.  We mean to show you gentlemen
thatthe $25.00 per month, you pay usis insufficient to maintain
even ourselves, to say nothing of providing for a family.

As the total revenue for one vear was $23,120,713, and
the total expense of operation for the same period was only
$10,380,459, it will be seen from these figures that the
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company’s net earnings was $12,731,254. And when it is
remembered that the porter is an INDISPENSIBLE ARTI-
CLE, or as Mr. George M. Pullman, put it, ‘he, the
porter, is as necessary as the wheels under the car,” in the
successful transaction of the business, it will readily be seen
how very reasonable our plea for a living wage.

“TIPS.”

T has always been the custom for passengers riding in
Pullman cars to ‘“tip” the porter, and in that way we
have been able all along to live pretty comfortable until last
year, when the cost of living more than doubled what it was
the year before. As a matter of fact, what porters received
in the way of ““tips” prior to the last two or three years,
really amounted to more than the salary paid by the company,
that however, with but few exceptions, is no longer true,
hence, this appeal to you for more wages. Furthermore, we
hold that the Pullman Company has no legal right to depend
upon the traveling public to give us the better part of our
living in addition to paying for their accommodation in said
Pullman Company’s cars. That this has been done can be
proven beyond a doubt, for there was a time when the com-
pany only paid #20.00 per month, and on some runs ounly
$15.00, and there are porters in Chicago, who say they have
been on ruus years ago where they were paid no wages at all,
depending altogether on what they got in the way of *¢tips”
for a living. All of this, has to be sure, made the company
more independent than it otherwise would be, had the com-
pany been paying LIVING WAGES all along.

Many people nowadays, speak against the custom of
feeing the porter, claiming that the porter shows a disposition
to slight those who do not ““tip” him, we contend, however,
that it cannot be proven. To begin with, the porter has
certain duties to perform, such as making beds, sweeping.
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dusting and the like, and he must do that work for one
passenger as well as another, ‘“tips” or no ¢tips.” Asto
the porter making a bed for some one who has given him a
quarter ; first, it is a settled fact that some have to be first and
some last, anyway, he could not make them all at once, con-
sequently, we see no room for anyone to complain about
that.  The porter is required by the company to polish each
passenger’s shoes, and that he does for all alike, regardless of
whether they pay him anything or not. The company we
say, REQUIRES the porter to shine or polish everyone’s
shoes in the car, even the conductor’s, and yet the company
does not furnish the porter with either blacking or brushes,
these things, the porter must buy and keep in stock with his
own hard earnings, and yet the company docs not allow the
porter to charge for what has actually cost him something.
Speaking of ‘tips” in general, the porter, as a rule,
“tips” more freely according to his meauvs, than anyone else,
for, to start with, it is a common thing for a porter to *“tip”
the assistant superintendent, or whoever may have direct
charge of the men, for the PRIVILEGE of getting on some
run where he can earn something over and above his regular
wages, and there are porters right here in Chicago, who claim
théy paid Mr. John Adams, late of the Central District, this
city, from five to ten dollars per month for just such privileges,
while older men in the service who were entitled to these runs
were ‘“turned down” to make room for them. Thatis an evil
which vou higher officials should remedy, but you will not,
simply because you are unwilling, and will not listen to the
porter’s side of the story. Whatever the official (be he ever
$0 corrupt in his «ealings) has to say, and puts on record
against the porter, you hold as being true, and you handle
and judge the porter accordingly. Again, porters must ¢ tip ™’
the ¢‘linen men” regularly, or be counted short, consequently,
it is about as cheap to pay them as to pay for a shortage of
linen, (that is not short), he MUST do one or the other.
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There are exceptious, to be sure, but we are simply speaking
of what is the rule. The Pullman porter must ‘“tip” the
waiter when he goes into the dining car for his meals, or be
treated very shabbily, oft times having food put before him that
is simply unfit to eat, still the porter must pay for what is
brought to him or have trouble with the dining car con-
ductor, which may cause him (the porter) to lose his “*job.”
Then too, if the porter wishes to stand well with the trainmen
and be considered a ‘*good fellow,” he finds it is to his
advantage to carry a “‘Dbottle,” or a few cigars and ‘ treat”
occasionally, otherwise he is liable to be reported for every
little thing imaginable. While trainmen do not take money
from the porter, what they do take costs the porter money.
consequently, the result is virtually the same. Until the
Pullman Company is willing and does pay the porter living
wages, and at the same time make it possible for the porter
to get along without paying everybody he has to deal with in
the line of his work, it is useless for anyone to talk of his
getting along without ““tips.” His living expenses are such
that the Pullman porter must make $50.00 per month or fall
in debt, and many there are, who do not make it.

The average porter who takes his meals in the dining car.
pays about one dollar per day for his board, and at $25.00
per month, his board alone amounts to five dollars more than
his wages. If he is 2 man with a family, house rent averages
fifteen dollars per month and coal six to ten dollars per month,
which totals up to about fifty doilars, and nothing said about
the board and clothes for his family, his own two uniform
suits a year, the expense of having suit cleaned and pressed for
inspection every pay day, his accident insurance and many
other things of minor importance, that is, if occasional sick-

ness and death in the family may be so considered.
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WHITE PORTERS.

WE have heard some talk of late, of the possibility of

the company doing away with colored porters and
placing white porters in their, places, and while we do not
pretend to say that such a thing is utterly impossible, we do
contend however, that such an act would be extremely unfair,
now that the colored porter has proven beyond a doubt that
he can do the work, and do it satisfactory under favorable
circumstances, why turn him down for a higher priced man?
That is to say nothing of the trouble he would give the com-
pany with the union, he would be sure to organize soon after
being installed in his new position.

If the company can afford to pay more wages, why not
pay it to the men who have been faithfulall of these years when
the company was not so well established as it is now? Jus-
tice and fair play are due us, and if we do not getit, it will
not be because we do not deserve it.

When the Pullman Company puts white porters on its
cars. a certain barrier and protection to the company’s earn-
ings will be removed, and that is one thing the company
might do well to consider before making such a change.
Then too, there is the protection to a cestain class of passen-
gers, which the presence of the colored porter guarantees,
that would naturally be removed with the substituting of
white for colored porters. We do not mean to say that white
men are, or would be more immoral than colored, but that the
natural barrier of RACE, is of itself a protection. The col-
ored porter, is so to speak, like unto ‘“the dog in the manger,”
and a dollar, or even half a dollar given him by a husband or
father, on starting his wife or daughter away on a trip
unprotected, works wonders. All the gentleman has to say is,
“Porter, put this in your pocket, and look after my wife or
daughter,” as the case may be, and he can rest assured that
the colored porter will be just as faithful to his charge as if
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his very life depended on his living up to the agreement. We
could, if it were really necessary, give you the names of por-
ters who have had trouble with Pullman conductors, train
conductors and tourist car agents, because he, the porter
‘“stood in the way,” and ‘¢ blocked their game.”

EXPENSE—COST OF LIVING.

E have already said that the cost of living for the por-

ter, while on the road, has more than doubled in the

last year and a half or two years, yet his wages remain the

same, while his gross earnings, including ‘¢ tips,” are actually

much less, and it is this condition of affairs that has forced
us to ask for a raise in wages.

In order, gentlemen, that you may have a clear under-
standing of what we mean when we say the cost of living has
advanced to more than double what it formerly was, we are
going to quote you prices from bills of fare for one day on
two or three roads, which is a fair sample of all the rest.

Something like a year and a half ago, the price for meals
to trainmen on the Rock Island System, was twenty-five cents,
and at that rate, if the porter ate three meals a day, he would

, only have ten cents left out ‘his wages, and hardly that, as

" twenty-five dollars per month; is only about eighty-three cents

per day. Now, January, 1904, the same road has a special
bill of fare for trainmen, and the very same kind of meal
that we used to get for twenty-five cents, being brought to us
without ordering, if ordered now, and paid for according to
the price put on each article, it will cost usjust one dollar and
twenty cents, which, as you can see, is nearly five times more
than we formerly had to pay. The price of a small steak
alone is twenty-five cents now, and to order a full meal, say,
breakfast, as one would have at home, it would count up as
follows: Oatmeal, or other cereal, fifteen cents, small steak,
twenty-five cents, potatoes, five cents, bread and butter, five
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cents, coffee, five cents, total, fifty-five cents, and if fruit or
griddle cakes are included, either making ten cents more,
which brings the meal up to sixty-five cents, and three meals a
day, atsixty-five cents, each, is one dollar and ninety~five cents,
but the company is only paying us about eighty-three cents a
day at $25.00 per month, so at that rate the porter would
have to get hold of one dollar and ten cents more a day than
the company pays him. Suppose the porter orders the least
he can, say, steak, potatoes, bread, butter and coffee, that,
even amouuts to forty cents, and as luncheon and dinner
bills are about the same, three times forty is one dollar and
fwenty cents, about forty cents more than you pay us, and if
we eat up all of our wages and more too, how are we to pey
house rent and support our families? It is plainly evident,
gentlemen, that you are depending upon the traveling public
to give us the better part of our support, and we contend it
is not right for you to do so, especially when you object to
our doing little things for passengers that they are willing to
pay us for. If we do only the things the company requires
us to do, and do not do the things (special favors) which
the passengers require of us, because you object, what right
then have passengers to pay us anything, and if they pay us
nothing, how then are weto live? These are questions which
demand an answer and we trust you will not find it inconven-
ient to do so.

You do not have to depend upon the Rock Island road
for prices of meals to us porters, for you can have some
of your special agents send you a one day’s bill of fare of the
Rio Grande, Union Pacific, Southern Pacific, or most any
other trunk line and, remembering that they charge us one-
half of the regular price, you can easily figure out that our
meals for a day will amount to considerably more than our
wages. A small steak on the Rock Island costs the porter
twenty-five cents, on the Rio Grande the cheapest steak on
the bill of fare is sixty cents, which costs the porter one-half,

2
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or thirty cents, and by the time the porter has ordered a few
more things to go with it to make out a meal, it amounts to
fifty or sixty cents easily. The cost of living referred to so
far, only pertains to board, if we add clothes, the two uniform
suits which the company seems to be trying to force us to
buy (of the company’s tailor), whether we need ,hcm or not,
and the cost of having uniform cleaned and pressed for
inspection each pay day, the cost of living to us is consider-
ably more.

We are supposed to work by the month, yet if we do not
put in full time, we do not draw full pay, consequently there
is not infrequently a loss of time to be deducted from the
$25.00 per month which we are supposed to get.

While it is true that the traveling public has contributed
liberally to our support in days gone by, and it is only fair to
say that it has been the traveling public that has given us the
better part of our living all of these years, surely a rich cor-
poration, such as the Pullman Company is, does not wish to,
and will not allow itself to go on record as saying, either by
word or action, that it desires and expects said traveling
public to continue to provide for us in the future as it has in
the past, we repeat, surely not.

DUTY.
SINCE the Pullman Company seems to think it the porter’s

duty to live up to every rule and regulation presgibed ,

for his guidance, no matter what the circumstances, we feel
it is the duty of the company to be considerate enough to
make only such rules as it is possible for us to live up to
without a too serious violation of the laws of health.

Itis a common thing for porters to be on continuous
duty for 24 and 36 hours, and it frequently happens that we
are on duty 48, and even 60 hours without rest, and yet we
are expected to ‘‘look fresh” and be just as attentive as if we
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had taken our regular rest, as an all-wise Creator inteaded
that man, as well as the rest of His creatures, should do.

Ou line 202 —Chicago to Oakland and San Francisco—
“duty,” as the Pullman Company sees it, requires the porter
leaving Chicago to stand a twenty-eight hour watch without
abreak; then off from 10 p. m. to 3 a. m. the sccond night out (if
passengers leave the smoking room in time so he can make
his bed). Then he is on watch again for nineteen hours;
then off for another four and a half or five hours; then on duty
the rest of the way—thirty-eight hours if on time—and as
much over thirty-eight hours as he happens to be late. The
writer never went into Oakland on schedule time but three
times in a year, and with the exception of those thres times, was
anywhere from thirty minutes to thirty-eight hours late. Thirty-
eight hours late, added to the regular thirty-eight hours that
I had already been on duty, made seventy-six hours. That
certainly was bad enough, yer that was not all, for on that
trip I just got in in time to bring my run out, so was on duty
from Oakland back to Salt Lake City, another thirty-eight
hours” run, making, all told, 114 hours.

That, gentlemen, is the kind of duty a porter is expected
by you to perform whenever occasion may require. It is
etough to require such service of men in times of war, when
th: life of a nation is at stake. and it certainly is too much
in time of peace

On line 202, Chicago to Oaklard, the Pullman porter
works right along with nine different triin crews and three
different Pullman conductors, and SOMEHOW the company
provides for the conductors to sleep some every night.  How
1o you figure it out, gentlemen, that the condictor needs rest
any m-re than the porter, when the porter has the principal
part of the work to do?> Your methods in dealing with the

‘two men are decidedly unfair. for we are human as well as
P 7/ K

T ¢ - . T 1 DEE-S]
jthey. Two years azgo [ {the writer) was on line 2455, a

tourist car run, five days—Chicago to T.os Angeles—and I
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was practically on duty all the time from one end of the road
t» the other. True, there was an order posted to the «flect
that the conductor was expected 10 stand watch in tourist
cars just the same as in standards and give the porter a chance
ta get s ‘me sleep, and if there was no oppo-tunity for him to
sleep at night, then pr.vision was to be made for him to get
some sleep during the day. But vou ““block” the porter in
that by allowing every berth in the car to be sold, so that
there is no place for him to sleep; yet if one of vour special
agents writes a porter up for leing aslrep on duty, even
though he (the por er) may have had no rest for two or three
days, yon, the company, mike no allowance whatever, but
give him whatever number of demerit marks the rule calls for.

There is oniy one right way outof the dificulty, and that
is to provide for porters on long runs to sleep some every
right. A few hours’ rost at night and a litt'e breaktast in the
morning makes the average porter a pleasant and agreeable
fellow all day; bt deny him either one of th-se essentials. or
b th, a' d he is mor- than apt to be just the opposite. Under
fav rrable circumstances we can ard will give passengers the
service they are entitled to, while under adverse and extremely
unfavorable circumstances we cannot,

In looking over ihe special agcuts’ monthly reports, we
are constantly reminded of the fact that the company requires
better and better se.vice, and in order that we mav give it we
simply ask the company to MAKE I'l VOSSIBLL for us 1o
do so.

Now that n:a:ly all Pullmau cars are vestibuled on long
runs where there are solid trains, we see no reason why the
company cannot arrange for porters to gt some rest every
night as well as the conducter.

There are m ny other runs jusc as hard as line 202, but
we deem the one referred to will be sufficient to convince the
most exacting that the service required. in many cas:s, 18
unreasonable.
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In the matter of taking meals at srations when there is
no dining car in the train, the 1ule book says the conductor
shall 20 first, and, returning, stand g.arl until the porter
g()( 5.

In cases where the train stops only ten minutes it not
infrequently happens that the conductor bLarely has time to
get a lunch and get back before the train pulls out, he often
having to wait nntil passengers are served, and in such cases
the porter would go hungry if the rules were lived up to; vet
if shme special agent feels like writing the porter up for leaving
his car ungnarded. tho-e of you who ave in a posilion to do
so, reccive the report and give the porter as many demerit
marks as the offense calis for, rogardiess of the circumstances.
It is one thing, gentlemen, to make rulcs 10 govern the porter
whi'e out on the road, but it is quite another to live up to
them and keep a clear record.  We find by careful ol:servation
that raiircad men, as a rule, put in about two hurdred, to
two hundred  and fifty b urs a month, regnlar time, while the
Pallman porter is required to put in about double the time
other railroad men are, and f{or less than one-half the pay.

OVERTIME.

\\THH it is true that we are frequently robbed of the off-
time thatis provided for us. we however. do notask any
pay th: refor, for the simple reason that when trains arc late,
and we are compelled to work overtime on account of it, we
understand it is not the Pullman Companp’s faulr, hence do
not ask, or expect pay for said overtime, alihcugh the loss of
rest to the porter on an every nisght run is a real hardship.
Ve frequently hear passwngers complain of the fact that
the Pul'man Cowmpany never gives reduc.d rates as the rail-
roads do, no matter how heavy the travil, and yet the
railroad companies pay their employees a fiving wag-.  If the
several railroads that employ colored porters can afford to pay
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them fifty and sixty dollars per month, and allow them 3
chance to earn what extra they can by renting pillows, we see
no reason why the Pullman Company can not afford to pay
its porters more than twenty-five dollars per month. If you
refuse gentlemen, to give us the small advance in wages we
shall ask, after we have shown you so plainly that the wages
you pay us is insufficlent to maintain even ourselves, saying
nothing of providing tor a family, then it will be equivalent
to saying you expect, and count on the traveling public to
make up the deficiency. There are times when actions speak
even louder than words : therefore, while you may not say so,
your action in the matter will tell **which way the wind
blows.”

If the Pullman Company means to compel the porters to
continue to look to, and depend on the traveling public for
the better part of their living, then said traveling public has a
right to demand better accommodations of the company,
which can be done by doing away with upper berths in all
Pullman cars, thus giving passengers an entire section, for,
say one-third more than they would pay for a lower berth.

While we are not attempting to run the company’s bus-
iness, we do believe, however, that the above plan, if adopted.
would prove bencficial all around.  We shall not enter into a
discussion of the merits and demerits of the system above
referred to, yet should it become necessary for us to appeal
to the public because of the company’s refusal to grant us the
mere pitiance we ask, we shall then have somewhat to say in
regard to things pertaining to the welfare of the traveling
public. Let the press agitate the matter until public sentiment
favors such a change, and something will have to be done.

As L the writer said to Assistant Superintendent Yager,

50 I say to all of you ; it will be easier for you to settle this
matter satisfactorily with the porters, tham it would be to con-

tend with the putblic, for the latter might insist on a reduction
in Pullman fares.

Seeing then, gentlemen, that our cause is
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just, and what we ask reasonable and fair, we trust you will
see the wisdom of granting us what we ask without further
agitation. Should it become necessary for us to appeal to the
public to ““tip”" us more liberally, our first step will be to send
a copy of this little book to each of the principal newspapers
thronghout the country, especially in cities where there are
Pullman districts, for if we must ask alims of the public, we
feel that the public has a right to know why we ask them.

If we must appeal to the public, we shall endeavor to
show the public (through the press) that Pullman charges are
such that even the lower berths in cars could be made to pay
handsomely, and if a slight advance in the price for a lower
berth would give a passenger the use of the entire section,
with both mattresses, and as many pillows and blankets as
desired, to say nothing of the splendid ventilation from above,
thus doing away with the dirty screen in the window and the
over-heated lower berth at night, such a change, we believe,
would be welcomed by all who are really able to ride in Pull-
man cars. ‘e do not mean to antagonize the company, but
as passengers have been complaining for a long time of the
oven-like condition of lower berths, while it was really cold in
the upper ones, we mean to show the traveling public how the
evil may be overcome, should you force us to take an appeal.

Our object in getting this statement up in book form, is
to have the matter in shape so we can present our case to the
public in case it should become necessary for us to do so.
Heretofore, petition after petition has been gotten up and sent
in to some of you, and judging from results, they have been
consigned to the waste basket. What we do we do openly,
for hundreds of passengers have atready assured us of their
sympathy and support in any effort we might make to better
our condition in a financial way, providing what we might ask
was within the bounds of reason, and that, we think, they will
admit, should we be forced (through the press) to ask their
assistance. Therefore, in view of the fact that the present
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scale of wages are inadequate, and do not compensate for the
service required, and as the service required in many instances
is such as to tax the porter’s powers of endurance to the
utmost ; and whereas, the porter’s treatment is such, that at
times we feel we have just cause for complaint, we respectfully
submit to you the fullowing resolutions, and would recom-
mend that you, the company, and the company officials, take
the matter up in advisement, and give us a reply at your
earliest convenience :

Since it is a fact that the cost of living to us, for meals
alone, while on the road amounts to more than what you pay
us, we a representative nuwmnber of porters have resolved to ask
you, the company: First: For a reasonable advance in our
wages. Second: TFor shorter hours of service on long runs.
Third, and last: For a fair trial, and more considerate
treatment when called up to answer charges preferred against
us. Therefore, as before stated, since the cost of living has .
greatly increased, while the wages remain the same, and the
porter’s gross earnings, including ‘“tips,” have correspond-
ingly decreased, and whereas, the present scale is far below
the average paid other railroad men of the same class, we
respectfully ask that the wages of porters running in charge be
$45.00 per month. That the wages of porters running on
limited trains be $40.00 per month. That the wages of
porters running on tourist cars be $40.00 per month. That
the wages for dead-head service, when porter is in charge be
ten cents per hour. All other, regular, special, or dead-time
service, $35.00 per month.

In as much as we have not asked the company to pay us
for overtime when trains are late, and whereas, the service
called for by the company obliges the Pullman porter to put
in nearly, if not fully double the time that other trainmen do
in a month, we do ask that no porter be asked or expected to
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remain on continuous duty longer than nineteen hours without
a few hours off watch for sleep and rest.  In addition to being
humane, such a rule we believe, if adopted, will enable the
porter to greatly improve the service, which under present
conditions it is next to impossible for us to do.

And whereas, in some of the districts there exists a con-
dition of affairs bordering on tyrany itself, and, whereas, in
some of the districts some company officials are so very
corrupt in their dealings with porters, some being held in
favor because of a money consideration, while others who do
not “‘give up the coin,” are in disfavor, and have but little, if
any show for redress when they have occasion to ask it, and
whercas, said corrupt officials can, and do give some porters
a bad book record without any just cause whatever, we simply
ask that the discipline be such as to guarantee to the porter a
fair and impartial hearing, regardless of what the charges may
be, or who may prefer them. Produce the record if you must,
then give the porter a chance to prove himself innocent if he
can. To call up a porter and reprimand, or dismiss him
from the service on the strength of what some one else has
said, and not give the porter an opportunity to defend him-
self is, or would be more becoming to men of Nero's time,
than it is in these times when it is claimed that men are not
only civilized, but christianized as well. lLeaving the matter
optional, it is up to you now gentlemen, to do as you think
best.  We trust, however, that you will see the wisdom and

justice in granting us the very reasonable request we have
made.

More, we do not ask, less, we cannot accept and be
satisfied.

THI. COMMITTEE,
Per C. F. Anderson,
Spokesman.



SPECIAL—TO PRESIDENT LINCOLN.,

EAR SIR :—This is the third time I am writing you per-
sonally, and I hope to merit a little more consideration
this time than I received on previous occasions. Formerly I
wrote you concerning myself, this time I write in behalf of
my fellowmen, for I have concluded to make a sacrifice of
my own ‘“job” and give up all hopes of ever returning to the
service, for their sake. What T have said already, and what
I shall say hereafter, will, I presume, be considered by vou
people, an unpardonable sin, sufficient to bar me forever from
reemployment, hence the word sacrifice.

The best and most effective way to have kept me from
meddling with the wage question, would have been to have
kept me so busy running that I would have had no time to get
around and meet the men personally, as I now have time to
do. Therefore, what you may have thought was a crushing
defeat, was in reality a victory, not so much for me, but
rather for the men [ represent.

If, like the Swiss Patriot, Arnold, of Winkleried, I must
make a sacrifice for my fellows, I want it to count for
something.

I am writing you personally in connection with what has
already been said, because I desire to speak to you as a man,
regardless of your official position, and if you will consider
wisely what I shall say, it will not be a very difficult matter
for you to understand our position.

In a recent publication entitled, ‘“Abe Lincoln’s Yarns
and Stories,” among other things I find a brief historical
sketch of YOUR life, and in connection therewith, I find that
with the passing of Mr. George M. Pullman, you were elected
president of the Pullman Company, at a salary equaling that
of the President of the United States. That sir, as everybody
knows, is $50,000.00 a year ; more than $4,000.00 a month;
nearly #1,000.00 a week and nearly $140.00 a day. That
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being true, we understand how very hard it must be for a man
drawing such a princely salary, to realize how much real
suffering men have to endure who work like slaves for the
meager salary of $25.00 per month. Since an All-wise Creator
has made ample provision for all to be well fed, clothed and
hous:d, by causing the earth to bring forth abundantly, and,
as all can not be the president, it is the duty of those who
are presidents and heads of affairs among men, to have some
thought and consideration for the personal welfare of those
less fortunate than themselves.

We understand, Mr. Lincoln, that of yourself, you can
not give us the raise in wages we ask, still that does not
excuse you from doing your duty. You may even say you
are willing for the porters to have more pay, which is very
good, so far as it goes, yet even that does not reach the case.
What we desire you to do is to use your personal influence in
the matter. If, as [ have sald, vou cannot raise the porter’s
wages, you can at least RECOMMEND that a suitable raise
be given thewm, as oilis to machinery, so are suitable wages to
the laboring man.  One saves the wear and tare occasioned
by friction, while the other keeps down agiiation, strife and
contention. A suitable wage is that which soothes and satis-
fies while too much wages would be just as injurious as not
enough. The stuation that coufronted your father was
chatte] slavery, and right manfully did he deal with it when
the proper time had come. The thing that confronts you
now is industrial slavery, which is even worse in some respects
than was the former. If the grievous wrong and injustice
done ignorant chattel slaves cost the people ot this nation so
much in blood and treasure to make an atonemeni, how, and
in what will those of you who are direcily responsible, atone
for the wrongs done labor when the time for a settlement
shall have come? Already the clans (unions) are gathering
and getting ready for the fray. and what the result will be it
does not take a prophet to tell.  The immense quantities of
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steel, brick and stone piled up in our modern store and office
buildings, and the many costly mansions to be seen here,
there and everywhere, except in the poor man’s possession,
speak more eloquently than words, and tell plainly who is
getting the bulk of the wealth labor produces. The ‘“Good
Book ” tells us that ¢fthe laboreris worthy of his hire,” and
his hire is that which satisfies, nothing more, nothing less,
and is NOT what you feel disposed to give, as you seem to
think. As a matter of fact, you men who are at the head of
affairs have no more right to tell labor what it shall have for
its portion, than labor has to tell you what you shall have for
your part. The ounly right way is a mutual agreement between
the two parties concerned. A mutual agreement is not
brought about by forcing men to go against their own con-
victions, as is the case when the Pullman Company compels
the newly employed porter to sign an agreement not to sue or
ask damages of the Pullman Company, or any railroad com-
pany over which said Pullman Company’s cars may be
running, in case of accident. Unjust as the measure is,
porters sign it for the sake of getting employment, yet, always
under protest. In addition to signing away, as it were, his
right to live, on taking out a car from the home district, the
porter is held personally responsible for everything on the car
until its return.  Out of from twenty-four to thirty-two pairs
of blankets, if one is short, the porter must account for it.
If a pillow is short, a hand towel, or any other linen missing,
the porter must account for its going, or a deflector, a screen,
a stepping-box or anything else missing when the car arrives
home, the porter must account for it. If any passeger loses
an article, say a pocket book, an umbrella, a coat, a wrap, a
package, or anything else, even though he may have dropped
or left the article in the statiomm while waiting for the train,
if they do not happen to miss it until they board a Pullman
car, the porter must know something of the going of the
article, claimed of course, to have been lost on the car.
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Many things, it is true, are lost on Pullman cars, and many
things are not, even when it is claimed they are. The Pull-
man porter must also be a sort of ‘“walking encyclopedia”
and a bureau of information, for he must be able to tell
passengers on leaving Chicago, whether or not the train will
reach San Francisco on time, and vice versa, if the train will
get to Chicago on time so they can catch the Lake Shore or
some other limited. Enroute, he must know the name of
every river, what lake every pond is, what the name or kind
of tree they may not have seen before. The name and use of
some large or odd looking building they may see on passing
through some city or town, even though it may be the porter’s
first trip over that particular line.

In addition to the above constant worry, the Pullman
porter must at times be on continuous duty for two, three and
sometimes four days without sleep or rest, and then perhaps
have some thoughtless and unsympathetic conductor con-
stantly nagging at him to see that he, the porter, does not get
a little needed rest. Then also, there is the inspectors and
special agents to contend with, for they are as ‘“ hot” on the
porter’s trail and pursue him as eagerly for something to
report, as ever a pack of hounds chased a stag, and there is
hardly a day passes that some one of them does not bring
some porter to bay by sending in a report about some triflle,
and when the porter is called in to answer the charge, he
must, on entering, pull off his hat in the presence of a lot
of profane and foul-mouthed clerks, and wait outside of
the railing, (like a prisoner at the bar), frequently, from one
to three hours before any one has time to look after his case,
meanwhile, said clerks have time, and do throw wads of
paper at each other, call up some friend over the ’phone, and
talk for five minutes, and in many other ways ¢‘kill time,”
while the porter is still waiting to transact whatever business
he is there for. When the clerk or other official does GET
TIME to talk to the porter. said porter is asked a lot of
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questions concerning. why his uniform was dusty, (after
crossing the (reat American Desert)? Why there was a
buiton oft his coat? Why he wore a soft cap at night (to
protect his head from the draft)? Why he wore his uniform
cap in the car when he had his white coat on? Why he got
out at some station and did not have his coat buttoned up all
the way? Not getting enough wages by half, to live on, why
he tried to earn an honest dollar by taking care of some pas-
senger’s personal belongings? Why he carried out several
pieces of baggage for passengers (who had tipped him nicely)
and had it on the platform of the car when the train ran into
the station? Why there was too much ventilation in the car
for one person, and not enough for another at the same time?
Why the car was too warm for one, and not warm enough for
another at the same time? These, and a thousand other
things of like insignificance as compared with the real busi-
ness of the position, the Pullman porter is called in to account
for, and having been questioned closely, he must then write a
‘‘statement” a yard long before he can be excused. All eyes
seem to be centered on the porter for the purpose of finding
fault, and it seems a pity that those who try so hard to bring
charges against him cannot prefer such as really amount to
something.

It may be, Mr. Lincoln, that you will regard this as being
a little wearisome to read, but [ can assure vou that it is not
half so wearisome as having to pass through the ordeal as
porters do. Strange it is, that everybody can see the minor
defects of the porter, while the man who handles the cash
fares can ‘‘steal your eyes out of your head,” so to speak,
and nobody sces what is going on.

A really smart conductor can rob the company even
when there is a **spotter™ right in the car. It looks unrea-
sonable, still it can be done. When a porter feels that he
has been unjustly dealt with, as was the case with myself last
September, and he appeals to what he considers the highest
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authority, as I did to you for redress, andis told, as I was,
that a subordinate official’s ruling ‘“seemed ™ to be justifyable,
and could not be altered, it is certainly a very sore disappoint-
ment. I have learned since, however, that while one man may
have the name of being president, another can possess the
power, from whose ruling there can be no change. It seems
that the Wagner end of the business is gradually changing
matters to its own liking, and the time may yet come, when
the name will go where the power is. With the passing of
those whose name the company bears, there is no telling what
changes may then take place.

I have related my own case in order to give you a fair
idea of how unjustly porters in general are dealt with, for
whom there is no redress any more than there was for me.
Were I drawing such a princely salary as you are, while hun-
dreds of men associated in the same business enterprise were
actually suffering for the common necessities of life, I would
regard a part of my salary as <* blood money,” until I, at least
made an effort, and did whatever I conld to better their con-
dition. In a land or country bringing forth as abundantly as
ours does, there is no need of any man who puts in even half
as much time as Pullman porters do, to suffer for the ordinary
comforts of life, I say there is no need of it, still, those of
you who take unto yourselves the ¢‘lion’s share,” of the
wealth labor produces, compel it to be so, consequently there
is sorrow and sadness in many a home where there could, and
should be jay and gladness. You think it all right for you to
receive £50,000.00 a year for your time and service, while at
$25.00 per month, it would take a porter more than one hun-
dred and fifty years to earn what you get in one. This
extremely uneven distribution of the wealth, always produced
by labor, is the first real cause of nine-tenths of all the misery
in the world today, and you rich men are directly responsible,
because, being in a position to remedy the evil, you could,
but do not. What excuse will you rich men have to offer for
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not doing your duty now, when the day of vengance shall
have come? The promoters of industrial slavery must even-
tually atone as well as the promoters of chattel slavery did.
Do not imagine that matters can and will go on this way
forever, for they cannot. All wrong doing must eventually
come to an end. As before stated, the clans are gathering
already, and getting ready for the fray, and what the outcome
will be you may know, even now, by reading James, fifth
chapter, first to seventh verses.

On one of my trips east last summer, while my car was
on a siding at Salt Lake City, a man of your own race
approached me and wanted me to give him a ride to Denver,
and, on being refused, he then began to curse and otherwise
bemean the rich, blaming THEM for his poverty-stiricken
condition. He said, among other things, if they (the great
body of laboring men) ever got the army turned it would be
¢<all off” with the rich man. I never realized the full signifi-
cance of what he said until King Alexander and Queen Dragga
of Servia, were put to dedth by the army, the very power they
trusted in for safety. .

Men build strong jails and thrust men into them for safe-
keeping, but when men want them bad enough, the same
laboring hands that buiid the jails, can, and do tare them
down, and some of them are as substantially built as the banks
where you rich men keep your immense piles of money.
What I am saying here, is not incendiary 1alk, any more than
were the words of Paul Revere, who gave the warning by
shouting: ““The British are coming!” Therefore, say I
unto you once more, the clans are gathering, the laboring man
is coming. Knowing, as I do, the power of a well organized
body of men, and the serious disturbance they are capable of
creating in business affairs. I have appealed to you and
yours, (by way of petition), in behalf of my fellowmen, and I
trust we shall be able to arrange a satisfactory settlement of
the matter in question, in a manner agreeable to all concerned.
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White men would organize first, then come to vou and demand
whatéver they wanted, and vou know the the rest.

We come, asking for what we want and really need, and
having told you plainly what it will take to satisfy us, we now
await your pleasure. Respectfully,

C. F. Anderson.

TO THE PRESS.

GENTI,EMEN :—In our appeal to the Pullman Company

for higher wages, shorter hours, and more considerate
treatment, we have been forced to do so, first, because passen-
gers do not ‘“tip” us so liberally now as in times past, and as
our gross earnings have greatly decreased, we feel the need of
better wages from the company, the duty of which is to pay
us for our services and not depend on the traveling public, as
it has in times past. Second, while our gross earnings have
decreased, our living expenses have correspondingly increased.
Third, and last, We ask for better wages, shorter hours on
long rues, and more considerate treatment, simplv because we
deserve it.  We have endeavored to show and convince the
company that the wages paid us now, are insufficient to sup-
port even the porter, to say nothing of his providing for a
family, and that being true, we feel justified in asking for a
raise. In this matter, we mean to give the company officials
an opportunity to take action of their own accord and do the
right thing by us because 1T IS RIGHT.

Feeling that our cause is just, and what we ask reason-
able and fair, we believe the press and public at large will
sustain us. Deploring ¢he strikes and the many inconven-
iences resulting therefrom, we have gone about this matter in
a way that cannot possibly harm or inconvenience anyone,
and for that reason we hope to merit your approval and
support. If for any reason you feel that you cannot help the
weak in their feeble effort to better their condition, we trust
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then, thatﬁ’t you will least refrain from helping the strong. 7.}

Last summer an article appeared in the San Francisco Exam- .°
iner, the Los Angeles Examiner and others of Mr. ,Hku_rst’sz»;
papers, which said the Puliman porters were organi'iing to
demand more pay, which statement did us no particular
injury, but when the writer of the article said the average
wages paid Pullman porters was $56.00 per month, he dealt
us a savage blow, the effects of which are felt until now.
Misstatements of that sort, have a tendency to do us great
injury in a financial way, for it leaves the many thousands of
people who read them under the impression that we porters
are well paid for our services. The fact of the matter is, the
highest wages that we know of, paid to porters is $40.00 per
month, and from that down to $25.00 per month, conse-
quently, the average wages could not be $56.00 per month,
as claimed in the articles above referred to. A misstatement
as it was, we do not think however, that it was intentional on
the part of the newspaper man. So we repeat it, if you can-
not help the cause of the weak, do not help the strong. If
you say anything at all, tell it just like it is, and we will abide
by the results.

We have chosen this way of reaching the Pullman Com-
pany officials, besause letters and papers sent in heretofore
dealing with the same matter have been given but little, if
any notice whatever, consequently, we have found that we
will have to FORCE the company to hear us.

Some two years ago, the porters of St. Louis drew up,
and were signing a petition asking for more wages, and Divis-
ion Superintendent Martin threatened those signing with
dismissal from the service if they did not desist, so the matter
was hastily dropped. Only last summer, the porters of
Boston sent in a petition through their district superintendent,
Mr. Stockton, asking for a raise, but as they never heard from
it again it must have ‘‘died a bornin.” By their refusal to
give labor a fair reward in return for its service, capitalists
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are really the first cause. and do create uniops. while labor
simply gives them birth. If individuals and corporations that
employ large numbers of men, women and children would
adopt the government st.ndard of employment and wages,
and work their help a reasonable number of hours in a day,
paving them a reasonable wage for their work, the strife
between capital and labor would svon come to an end, and
strikes would be a thing of the past.

Next to government, or municipal ownership. perhaps
the government or municipal standard of employment and
wages would be the next best thing. What the PEOPLE who
use the ballot, really want, the PEOPLE can surely get.

Thanking vou, gentlemen of the press, in advance, for
whatever assistance you may lend us. we are,

Very truly.

THE PORTERS,

C. F. Anderson, Representing.

AFTER-WORDS—TO PORTERS.

\ Y FELLOWS :—FEnough has been said already to give
1 you a pretty good idea of what we are aiming to do,
and if you have epough grit and determination to hold out
and hold on. there is no reason why some good may not be
accomplished. Through the medium of this little book. we
shall endeavor to get in touch with the porters of every dis-
trict outside of Chicago, for we need, and must have the
co-operation and support of all.  We desire that the porters
of every district in the system get together as best they can
and appoint one of their number. a “ real live man,” with
whom we can transact all business necessary. in the execution
of our plans.

As this is not the proper time and place to enter into
details, you of course, will not expect it. for, being possessed
of ordinary intelligence. you ought to be pretty well satisfied
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already. that we really mean what we sayv. and be willing to
lend us whatever assistance you Dbest can. What we desire,
first of all, is that yvou purchase one of thesc little books, and
then help see to it that every porter in the service gets one,
for that is about the only way we can get the necessary
money to carrv on the work we have planned to do. Then
too, it will be vour most reasonable service, and for some
time to come, vou cannot co-operate with us in any better
way. If you want the engine to whistle, you must have steam
in the boiler, if vou want to do the work, and make time, you
must keep some fuel on the fire. Enough said, for ¢ a hint
to the wise is sufficient.”

This, my fellows, is no time or place for you to raise
objections concerning the way we have gore about this matter,
for while you might have proceeded in some other manner,
yvou have failed to do so. T do not claim for this production
any literary merit whatever, for my object was not beauty,
neither perfection in literary construction, but sclidity in the
presentation of facts.

I have gone at this business mnch as the hardy pionecr
goes into the woods to carve out a home, his only tools being
an ax, a sort of “*pull off your coat and roll up your sleeves”
fashion. I have laid the Joundation, and, admitting that the
stones (sentences) are rough, the building proper will be what
you make it.

There is urgent need for an organization that would be a
positive benefit to its members in time of need, an organiza-
tion broad enough to include not only Pullman porters, but
Canadian Pacific men, Great Northern men. waiters, traip
porters and all.  With a Railway Porters and Waiters Benefi-
cial Association, well organized. all members could carry
straight accident policies, and let the organization look after
the sick benefit part, so those having rheumatism and other
ailments that your present policies do not cover, could be
taken care of, likewise, a man away from hoine and in distress.
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Organize, and you will have a voice. Organize, and you can
commanda hearing. Organize, not to make or get into trouble,
but to keep out of it through mutual protection and aid.

In the naming of this little book I made use of what I
considered to be about the most appropriate title that could
be used, and not because 1 desired to cast any undue
reflection, or hurt the feclings of anyone. You are freemen,
because it is your privilege to enjoy the right of free speach.
You are slaves, if vou do not excrcise that right openly,
boldly. (yer cautiousiy), that the world may know who vou
are, and what you stand for. You are freemen, because you
have a right to, and can object to being rounded up and driven
like so many dumb cattle, that have no voice to say how they
shall or shall not be treated.  You are slaves, if vou tamely
submit to every indignity and injustice without a protest.
You are frecmen, because by nature. you have a right to life,
liberty and the pursuit of happiness, and because the
thirteenth, fourteenth and fiftcenth amendments to the con-
stitution gave vou a legal right to enter the fabric of the white
man's government and make of yourselves all that you
possibly can in common with men of every other race.
You are slaves, if vou do not bestir yourelves, and with all of
the energy that it is possibie for you to command, emancipate
vourselves and vour calling just as vou see other men are
doing. It has been said. that, ¢ that which is not worth con-
Ielltifng for, is not worth having,” therefore, if living wages
are worth having. then certainly they are worth contending
for. and when I sav contend, I mean, to keep everlastingly at
it until vou get what vou are after.  Mortal cowards never won
a battle’. and never will, but brave men gained the victory
even on San Juan Hill. Mid shot and shell they stormed the
height, nor faltered until they won the fight. Now that a
decided effort is being made to help vou to better your
condition, if vou do not lend a helping hand by co-operating
with those already interested in your personal welfare, and at
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least try to help vourselves, you certainly will not deserve the
sympathy or support of either the press or traveling public in
any attempt you may make hereafter. So, DON"T BE A
DRONE, but come aloug and help us by sharing your part
of the burden. TIn due time copies of this little book will be
sent to all of the company officials, from President lLincoln
and the board of directors down to, and including the several
district superintendents. We want, however, to get them
into the hands of porters first, so let every man do his duty in
that respect, and the results will take care of themselves.

Books are made to sell at twenty-five cents each, and porters
sending us one dollar for four books with which to supply

other porters, we will put in an extra book free. Send money
by post-office money order, and address all communications to.
C. F. Anderson,
3443 Dearborn St..
Chicago, Il
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