Summary and Conclusion


Systems of vocational education and training are rooted in national traditions. Predominant mechanisms and processes of training reflect differing views of how to best develop work-related skills among the young. Some countries organize vocational education and training around in-school programs, others around the workplace and on-the-job apprenticeships, and others combine both. While some countries focus on classroom instruction as a primary way of preparing and credentialing in vocational areas, other countries emphasize hands-on skill building with limited technical classroom training. Across systems, vocational education plays a greater or lesser role, compared with a general academic preparation. Differences from country to country reflect philosophies of education and different perspectives regarding how much emphasis should be placed on vocational preparation in contrast to traditional academics. Furthermore, some countries have a long tradition of cooperation among employers, unions, and schools that creates a particular vocational education and training environment. In other countries, vocational education and training are not regarded as highly as academic education—that is, some systems are basically organized to prepare students for postsecondary education, and issues of work force preparation receive less attention.


Despite sharing high levels of development, the G-7 countries have approached the process of vocational education and training in very different ways. Table 2.14 summarizes the characteristics of each country’s programs. While a few commonalities are evident, it is the differences that are most apparent. The narratives in this chapter were designed to provide an essential context for evaluating data on vocational education and training and the comparability of data across educational systems. 
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