
poor quality: work 
was inadequate 
and/or incomplete, 
person was 
difficult to work 
with

fair quality: work 
was adequate 
and/or complete, 
person followed 
instruction / work 
plan

good quality: 
Work was 
exceptional and/or 
complete, person's 
behavior improved 
their work 
environment

superior quality: 
work was superior 
to staff abilities 
and completed 
ahead of schedule, 
person's behavior 
increased 
productivity

moderate value: 
nominimal 
importance to 
mission, always 
fulfilled by staff 
without volunteer 
assistance, few 
adverse affects 
when 
unaccomplished

none bronze silver silver

substantial value: 
important to 
mission, not 
normally fulfilled by 
staff, adverse 
affects if 
unaccomplished

bronze bronze silver gold

high value: very 
important to 
mission, only 
fulfilled by 
seasonal staff 
levels, many 
adverse affects if 
unaccomplished

silver silver gold gold

exceptional 
value: mission 
essential, 
almost/never 
fulfilled by staff, 
project would not 
function if 
unassisted

silver gold gold diamond

equally applies to individual/group volunteers and volunteers receiving outside compensation

Volunteer classification for awards
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Diamond Volunteers x x x x x x x x x
Gold Volunteers x x x x x x x
Silver Volunteers x x x x x x x
Bronze Volunteers x x x x x

Diamond Volunteers x x x x x x x x
Gold Volunteers x x x x x x x
Silver Volunteers x x x x x x x
Bronze Volunteers x x x x x

Diamond Volunteers x x x x x x x x
Gold Volunteers x x x x x x x
Silver Volunteers x x x x x x
Bronze Volunteers x x x x x

Diamond Volunteers x x x x x x x x
Gold Volunteers x x x x x x x
Silver Volunteers x x x x x x
Bronze Volunteers x x x x x

volunteer recognition level

Individual

outside compensation*

Group

Any individual volunteer with 4000+ hours is eligible for the national "Take Pride in America 
President's Award".  For nominations see the volunteer coordinator.

outside compensation*

* assuming all types are average, requirements doubled
** assign multiple nights and size differences relative to value of service


