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MISSION

Promote effective, efficient, and economical
eperations

" Prevent and detect tiratd, Waste, and anuse

*L Provide poelicy ol ancdiconauct auaitsiand
INVESUIYALIONS
RECEIVE aUNNVESUOBIENCOMPIAINLS

KEEPINE S

(12
)

i ECIEIEAOIDEIENSE aNUNCONONESS
HUIYAITGIMES



DEPARTMENT OF DEFENSE
OFFICE OF THE
INSPECTOR GENERAL

Inspector General

Deputy Deputy Deputy
Inspector General Inspector General for Inspector General
for Auditing Policy & Oversight for Investigations

Deputy
Inspector

General for
Intelligence




OFFICE OF INSPECTOR GENERAL
Allocation of Personnel
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Intelligence mOIG
Policy & Owersight 3% 2%
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AUDIT ORGANIZATIONAL CHART

Deputy IG for Auditing

Principal Assistant

Inspector General

Operations

Joint & Overseas ‘

l \

Readiness &
Defense Financial Acquisition and Operations
Auditing Service Contract Management Support



LOCATION OF AUDIT OFFICES




AUDITING STANDARDS

o Apply: Goevernment Auditing Standards
(commonly: called the Yellow: Book) developed

o

py: U.S. Govermment Accountanility Office
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TYPES OF AUDITS II




FINANCIAL AUDITS

-+ Financiall Statement Audits, provide
ieasenanle assurance about Whether
tenancial Statements Present Tiauiiy/:

= EMInEnCIal PoSItoNn;
= RESUITSTOIFOPENAUBNS; and
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FINANCIAL AUDITS

—  Proplemaispursements
—  Conuactorpayment
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AUTOMATED FINANCIAL SYSTEMS GROU
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PERFORMANCE AUDITS

s Independent assessment of the perfiermance of a
government organization; program, activity/c
uncuoen
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— Economy/dnd eniciency
= Brogramrauaits
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PERFORMANCE AUDITS
DoD Audit Issue Areas

Acquisition; Program

Base Realignment and Closure

> Charge Care
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PERFORMANCE AUDITS
DoD Audit Issue Areas

Global War on: Terror

Health) Care and Morale

* [Homeland Derense
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AUDITORS ADD VALUE BY HELPING TO
CONTROL RISK

s Jiest controls in existing processes & Systems

" RECONMENA Correcons fior Control WeaKinesses

1 PIOVICE UP-TiONL aaVICE O CONLIBIS 1ol NEW,
PIOCESSES AN Sy/SIEMSHINIGEVEIOPMENT
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AUDITORS ADD VALUE BY
PROMOTING CHANGE AND REFORM

ldentify, opportunIties for Inmprovement
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AUDIT RELATED ACTIVITIES

o Auditorsimay perform services other than audits:

— Vianagement consulting
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MaNagEMENTE0VISOR/AERMS

= ASSISTNNVESHYALONSIENENEUE I OSECULONS



HOW WE WORK II
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HOW WE WORK

s Supervision

— Junioer stafit auditers work Under day-to-cay.

[EamIeader or Senier ataiter:,
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HOW WE WORK

* Travel

— Travel reguirements may: range frommminimall te up to 50%.
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AUDITOR TRAVEL II

* From Most Offices
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FREQUENT TRAVEL LOCATIONS I .

> Eglin AFB, FL

* San Diego, CA
L San Antenies Ipx

SllEmpaEIE



FREQUENT TRAVEL LOCATIONS

But not all 1n the Sun Belt

* Omana, NE
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CONTINUING EDUCATION REQUIREMENTS

o Minimum ol 80IGUIS off tralning eVeny: 2 years

s Inreductony AU IInng Course (Torail
NEW aliaIters)
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TRAINING II

»  Auditing|skills suchias interviewing and




QUALIFICATIONS FOR ENTRY-LEVEL
AUDITORS

———

« Bachelor’s degree in accounting or a related
degree that includes 24 credit hours of accounting
(6 of those hours can be in business law.)




ENTRY-LEVEL AUDITORS

Entry level auditors are in Pay Band I, a developmental
pay band.

Eligible for increases in pay up to 20% per year while in



STARTING SALARY AND BONUS

AUDITORS
Washington, D.C. Area (2008)




FEDERAL BENEFITS

T —

- Salary: Commensurate with
education and experience




FEDERAL BENEFITS

rT—

 Sick Leave -- earn 13 days per year

» Holidays -- 10 days per year

« Health/Life insurance



AUDITOR INTERN PROGRAM

« Major duties:
— Work as a member of an audit team
— Research applicable laws, regulations
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