Entry-level Auditor Hiring Process
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Entry-Level Auditor Hiring Process (continued)
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Note:
You will not be eligible to work at the DoD OIG
until you satisfy your education requirements.

You must provide our HR office with official, sealed
college transcripts.
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Audit will contact HCAS will contact Depending on the extent of the
sponsor regarding New hire | 777 Issues, this could take anywhere
this matter Regarding status From a few months to a few years
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until investigation is
complete




