DEPARTMENT OF THE ARMY
Vacancy Announcement Number: WTH108163638

Opening Date: November 28, 2008 Closing Date: December 19, 2008
Position: SUPERVISORY NATURAL RESOURCE SPECIALIST, YF-0401-2

Salary: $57,146 - $89,217 Annual

Place of Work: US Army Engineer District, Omaha; Operations
Division, Recreation & Natural Resources Branch, DUTY LOCATION: Omaha,
NE

Position Status: This is a Permanent position. -- Full Time

Number of Vacancy: 1

DEPARTMENT OF ARMY RANKED ONE OF THE TOP TEN FEDERAL WORKPLACES FOR
2007! <https://cpolwapp.belvoir.army.mil/public/forward/VAB?id=10best>

NSPS Position: This position is covered by the National Security
Personnel System. For more information on NSPS, please visit the
website at http://www.cpms.osd.mil/nsps/index.html.

Duties: Plans and manages District natural resources management
programs and policies governing the use of land, water and related
resources. Acts as advisor on the execution of the natural resources
management program, to include all aspects of natural resources
conservation, preservation, restoration and use; environmental
compliance with laws supporting natural resources management; and
outdoor recreation planning, policy and administration of the twenty-
seven lakes. Keeps the public and other interested parties informed of
related Programs such as; Recreation User Fee Program, Visitor
Assistance Program, Threatened and Endangered (T&E) Program, Cultural
Resources, Shoreline Management Program, Corps Sign Program, Corps
Natural Resources Research Program, and requirements of National
Environmental Policy Act (NEPA), Environmental Review Guide for
Operations, etc. by participation in seminars, workshops, and
discussion sessions, and personal interviews and appearances.

About the Position: U.S. Army Corps of Engineers, Omaha District,
employs about 1,250 employees at projects and offices throughout a
700,000-square-mile area of the Missouri River Basin, from Rulo, NE.,
to Fort Peck, MT. The district office, in the heart of downtown Omaha,
is just blocks away from the Missouri River and the city?s major
redevelopment efforts. Omaha?s wide array of parks, museums, historical
sites, restaurants, recreation, and entertainment venues are just
minutes away. Established institutions, such as Boys Town, Henry Doorly
Zoo, the College World Series, and the newly constructed Qwest and
Holland Performing Arts Centers, provide diverse entertainment needs
for all who live in the Midwest. Omaha and the surrounding areas have
excellent schools, affordable housing, and recreational spaces, which
contribute to a high quality of life. For more information visit:
http://www.nwo.usace.army.mil, http://www.omahachamber.net,
http://www.visitomaha.com, and http://visitnebraska.org.

Who May Apply:
<https://cpolwapp.belvoir.army.mil/public/forward/VAB?id=whoMayApply>
(Click on Who May Apply)

* All Federal employees serving on a career or career-conditional
appointment.




* Reinstatement eligibles.

* Applicants eligible under Veterans Employment Opportunities Act
of 1998 (VEOA)

* Veterans eligible as 30% Disabled Veterans.

* Interagency Career Transition Assistance Plan (ICTAP) eligibles.
* DoD Interchange Agreement eligibles.

* Eligible DCIPS employees currently under the DCIPS Interchange
Agreement.

Qualifications: Click on link below to view qualification standard.
General Schedule
<https://cpolwapp.belvoir.army.mil/public/forward/VAB?id=qualifications
&selectionl=occGroup5>

* Specialized experience is experience that equipped the applicant
with knowledge and skills in most aspects of the broad areas of natural
resources, recreation and environmental protection, to include fish and
wildlife, land management, resource conservation, cultural and
historical resources, and environmental law compliance. EDUCATION
REQUIREMENT: Successful completion of a full 4-year course of study in
an accredited college or university leading to a bachelor®s or higher
degree that included a major field of study related to this position

* The experience described in your resume will be evaluated and
screened for the Office of Personnel Management®"s basic qualifications
requirements, and the skills needed to perform the duties of this
position as described in this vacancy announcement.

* Your pay will be set within the range specified in this vacancy
announcement and will be based on your qualification, education,
experience, training, and availability of funds.

* On your resume, please include college/university, dates
attended, degree achieved, semester hours earned, GPA, major field of
study, 24 semester hours of specific courses and course hours in your
major. Failure to provide this education information on your resume may
result in an ineligible rating.

* Foreign education must be evaluated for U.S. equivalency in order
to be considered for this position. Please include this information in
your resume.

* Only degrees from an accredited college or university recognized
by the Department of Education are acceptable to meet positive
education requirements or to substitute education for experience. For
additional information, please go to the Office of Personnel Management
(OPM) and U.S. Department of Education websites at -
http://www.opm.gov/qualifications and
http://www.ed.gov/admins/Ffinaid/accred/index.html

* Applicants must demonstrate possession of the knowledge, skills,
abilities and competencies required to perform the work identified in
the duties description.

* Applicants must have one year of specialized experience at the
next lower pay band or equivalent under the General Schedule (GS) or
other pay systems.

* Quality of experience relates to how closely or to what extent an
applicant™s background and recency of experience, education, and
training are relevant to the duties and responsibilities of the
announced position. Candidates must have the knowledge, skills,




abilities and competencies to successfully perform the work of the
position at the appropriate level.

Other Information:
<https://cpolwapp.belvoir.army.mil/public/forward/VAB?id=otherInformati
on> (Click on Other Information)

* To successfully claim veteran®s preference, your
resume/supplemental data must clearly show your entitlement. Please
review the information listed under the Other Requirements link on this
announcement or review our on-line Job Application Kit.

* Selection is subject to restrictions resulting from Department of
Defense referral system for displaced employees.
* The Department of Defense (DoD) policy on employment of

annuitants issued March 18, 2004 will be used in determining
eligibility of annuitants. The DoD policy is available on
http://www.cpms.osd.mil/fas/staffing/pdf/rem _ann.pdf

* This is a Career Program Position (CP). # 18

* Salary includes applicable locality pay or Local Market
Supplement.

* Permanent Change of Station (PCS) expenses will be authorized.
* Temporary Duty (TDY) travel is 10 percent.

* Defense National Relocation Program will not be authorized.

Other Advantages: Employment with us offer benefits that are comparable
to or better than private industry including a generous leave policy,
health & life insurance, retirement system and 401K type retirement
program, paid holidays, opportunities to travel, flexible work
schedules and challenging and diverse work. For more benefits, go to:
http://acpol .army.mil/employment/benefits_compensation.htm.

Other Requirements:
<https://cpolwapp.-belvoir._.army.mil/public/forward/VAB?id=otherRequireme
nts> (Click on Other Requirements)

* Personnel security investigation required.

* Must file annual financial statement.

* You will be required to provide proof of U.S. Citizenship.

* IT selected, official college or university transcript must be
submitted.

* One-year supervisory probationary period required.

* Male applicants born after December 31, 1959 must complete a Pre-
Employment Certification Statement for Selective Service Registration.
* Direct Deposit of Pay is Required.

* Further certification from this announcement may take place up to
180 days beyond the closing date of this announcement.

* Failure to provide all of the required information as stated in

the vacancy announcement may result in an ineligible rating or may
affect the overall rating.
* One year trial/probationary period may be required.

How to Apply:
<https://cpolwapp.-belvoir._.army.mil/public/forward/VAB?id=applylnstructi
on&selDoc=Resumix> (Click on How to Apply)

* Resumes must be received by the closing date of this
announcement.



* Self-nomination must be submitted by the closing date.
* Resume must be on file in our centralized database.
* Announcements close at 12:00am (midnight) Eastern Time.

IT your resume is currently in our central database, you may click here
to Self Nominate
<https://cpolwapp.-belvoir._army.mil/public/forward/VAB?id=selfNom&annouN
um=WTH108163638&position=SUPERVISORY NATURAL RESOURCE SPECIALIST, YF-
0401-2&payPlan=YF&series=0401&grade=2>

Click here to use the Army Resume Builder
<https://cpolwapp.belvoir.army.mil/public/forward/VAB?id=rb> to create
your resume. Follow the instructions in this vacancy announcement to
apply for the job.

Point of Contact: Central Resume Processing Center, 410-306-0137,
applicanthelp@cpsrxtp.belvoir.army.mil

THE DEPARTMENT OF DEFENSE 1S AN EQUAL OPPORTUNITY EMPLOYER
<https://cpolwapp.-belvoir._army.mil/public/forward/VAB?id=EOE>




