
Head Start for School Readiness Act 
Key Policy Highlights  

 

Expanded Access  

• Expands eligibility to Head Start programs for additional low-income children and families 
(up to 130% of the federal poverty guideline).  

• Doubles the Early Head Start set-aside (currently 10%; would phase up to 20% over 5 
years).  

• Ensures funds for Indian Head Start (4% minimum set-aside) and Migrant and Seasonal 
Head Start (5% minimum set-aside).  

• Increases overall authorization of program ($7.3 billion in FY08; $7.6 billion in FY09; $7.9 
billion in FY10; such sums in FY11 and FY12).  

Focus on School Readiness  

• Supports Head Start programs in aligning standards and services with state early learning 
standards.  

• Suspends and terminates the flawed Head Start National Reporting System (national test).  
• Supports the National Academy of Sciences review of child outcomes and assessments, 

based on gold-standard research.  
• Strengthens transition of Head Start children to school.  

Strengthened Workforce  

• Dedicates 1% of total Head Start funds to Head Start grantees, for local training and 
technical assistance efforts.     

• Establishes new goals (no requirements or penalties) for the Head Start teaching 
workforce:     

• All Head Start teachers nationwide must have an Associate’s degree in 5 years;  
• Half of all teachers in each state must have a Bachelor’s degree in 6 years;  
• All Head Start curriculum specialists must have at least a Bachelor’s degree in 5 years; 

and  
• All Head Start assistant teachers must have at least a child development associate 

credential in 5 years.  
• Guarantees training and creates a career ladder for every Head Start employee.  
• Provides on-going literacy training for Head Start teachers to promote the development of 

children’s pre-reading skills.  

Expanded State Role  

• Creates a new State Advisory Council on Early Care and Education in every state. 
 Activities include an inventory of children’s needs, plan for statewide professional 
development for the early childhood education workforce, review of state early learning 
standards, new areas for collaboration between early childhood programs, and a unified 
system of data collection.  

• Dedicates $100 million from Head Start appropriations for new competitive incentive grant 
program to implement state early care and education plans.  

• Expands the State Head Start Collaboration Office to focus on assisting Head Start 
agencies in:  

o Developing partnerships at the local level;  
o Expanding services to children;  
o Coordinating training opportunities for Head Start staff; and  
o Aligning the program with state early learning standards.  

• Recognizes and awards bonuses to “Centers of Excellence” that provide exemplary 
services to Head Start children and families. (New authorization of $90 million).  



Greater Accountability  
  

• Improves monitoring, including unannounced site inspections, mandatory follow-up 
reviews of centers with deficiencies, and a review of child outcomes in monitoring.  

• Ensures the re-competition of grantees that have not resolved program deficiencies (those 
with demonstrated record of non-compliance with Head Start’s program standards).  

• Creates a new policy for under-enrollment in programs:  (1) standard definition for under-
enrollment; (2) technical assistance and corrective action to under-enrolled grantees; and 
(3) recapturing, reducing or withholding funds associated with under-enrolled slots after 
18 months of under-enrollment.     

• Requires each Head Start agency to submit an annual audit of administrative expenses in 
programs to the Secretary.  

• Caps the use of Head Start funds to compensate employees in excess of the salary of the 
Secretary of Health and Human Services ($168,000).  

 


