§362.205

have reinstatement eligibility for com-
petitive service positions and cannot be
re-interned to the PMI Program.

(b) Termination. The appointment of a
Presidential Management Intern ex-
pires at the end of the 2-year intern-
ship period. At that time, the employ-
ing agency may, with no break in serv-
ice, convert the intern to a career or
career-conditional appointment in ac-
cordance with 5 CFR 315.708, or extend
the internship in accordance with
§362.202(b). If neither action is taken,
the PMI appointment terminates.

(¢) Reduction in force. Presidential
Management Interns are in the ex-
cepted service Tenure Group Il for pur-
poses of § 351.502 of this chapter.

§362.205 Movement of interns between
departments or agencies.

To move from one agency to another
during the internship, the intern must
separate from the current agency and
be reappointed under PMI appointment
by the new employing agency without
a break in service. The intern does not
begin a new 2-year internship period;
the time previously served under the
PMI Program counts toward the com-
pletion of the 2-year period. The new
employing agency must notify the
OPM PMI Program office of the action.

§362.206 Career development.

(a) OPM responsibilities. OPM will:

(1) Provide orientation and gradua-
tion programs for each intern class;
and

(2) Serve as a clearinghouse of avail-
able training opportunities.

(b) Agency responsibilities. Each agen-
cy will:

(1) Work with the intern to develop a
written outline of core competencies
and technical skills (called an indi-
vidual development plan) the intern
must gain before conversion to a target
position;

(2) Provide at least 80 hours of formal
training a year, including training in
core competencies targeted to a func-
tional area into which the intern will
most likely be converted; and

(3) Provide at least one rotational as-
signment to another functional area,
made at the discretion of the agency.
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