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PRECEPTS

FOR LI M TED CAREER EXTENSI ONS
FOR SENI OR FOREI GN SERVI CE EMPLOYEES

A.  Purpose

Thi s provides the Consolidated Senior Foreign Service
Performance Board (C/ Board) with the Precepts they wll
use to recommend SFS Oficers for Limted Career

Ext ensi ons (LCEs).

B. Limted Career Extensions (LCEs)

1. The Foreign Service Act of 1980, Section 607,
aut horizes the Agency to grant LCEs to career enployees
who have reached their maxi mum Ti ne-1n-Cl ass (Tl QO
[imtation. The Agency may offer LCES to non-pronoted
SFS nmenbers during the last two years of their TIC or
LCE. LCEs are granted, or renewed, by the
Adm nistrator, or the Adm nistrator's designee, in
accordance wth C/ Board recomendations; or by the
| nspector General in accordance with the |G C/ Board
recomendati ons. However, SFS nenbers will be reviewed
only once during the last two years of TIC or LCE. In
maki ng the final determ nations on who will receive an
LCE, the Seni or Managenent Review C/ Board (SMRB) serves
as an advisory panel to the Adm nistrator.

2. The effective date of retirement of an O ficer not
granted an LCE is the last day of the nonth in which
the TIC or LCE expires.

3. The chief reasons for granting LCEs are: conpletion of
an Oficer's present tour and retention of specialized
skills or shortage categories, taking into account the
effect of the LCE on the need to provide a regular and
predi ctable flow of talent through the ranks including
into and out of the SFS.
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a. LCEs may be granted by the Adm ni strator or designee
only when the enpl oyee is recommended by the C Board
for such an LCE and either:

1) The LCE is necessary to allow the
enpl oyee to conplete their present
tour, provided it is in the Agency's
interest to do so. For the purpose of
LCEs, overseas tours are defined as two
years for one tour posts and four years
for all two tour posts and SM5
positions except for Mongolia, NS
assi gnnents and Canbodia. All USAID W
assignnments are for a three year
period; or

2) To retain an enpl oyee only in
connection wth a programmatic need of
t he Agency where a position or
assi gnment has been identified and (i)
where there is a denonstrated severe
shortage of personnel in the
i ndi vidual's backstop, or (ii) where an
activity is being phased out and hiring
a new short-termreplacenent is
i nappropriate (where there is a
tenporary critical need, an LCE need
not be for the duration of an entire
tour), or (iii) where there is a
critical need for specific skills,
expertise and experience for a
particul ar assignnment while taking into
account the effect any such LCE would
have on the need to provide a regul ar
and predictable flow of talent through
the ranks and into the SFS.

Except for LCEs granted in accordance with 3a2 above, SFS
Oficers with one year or less remaining in their TIC LCE
wi Il not be considered for an onward assignnment. Such
Oficers will be extended in their present positions to
conpl ete their careers.

C. Eigibility

The C/ Board or |G C/ Board will consider for LCES those
career menbers of the SFS whose TIC or LCE will expire



at any tinme during the subsequent cal endar year, i.e.,
the 2000 C/ Boards w Il consider all SFS nenbers whose
TIC or LCE expires on or before Decenber 31, 2001. |If
an enpl oyee up for LCE consideration receives a
pronotion as a result of the sane C/ Board that

consi dered the enployee for an LCE, then the Agency
will assign the enployee a TIClimtation date
applicable to the enployee's new salary class. A SFS
menber on a 607(d)(2) extension is ineligible for
Perfornmance C/ Board review for pronotion and LCEs.

D. Responsibilities

1. MHR EMor IGRM(for backstop 08 enpl oyees only)
will annually review the SFS O ficers' TIC LCE
expiration dates and shall, when the C/ Board
convenes, advise the C/ Board as to who is eligible
for LCE consideration by that C Board.

2. The C Board shall review the character, quality of
wor k, industry, useful ness and experience of
enpl oyees identified for LCE consideration and
conpare such performance(s) with those of others in
the enpl oyee's class or backstop. The C/ Board wll
review all enployees on a classwi de basis, and may
al so review them by backstop (occupationa
specialty). Gven the CBoard' s assessnment of each
enpl oyee's overall ability and desire to perform
the work of the Service, the C/ Board shall rank
order those enpl oyees recommended for LCEs in one
of the follow ng categories:

a. Eligible for classwi de LCE
b. Eligible for backstop-specific LCE
E. Procedures

1. The C/ Board shall have the sane information
available to it as it had for pronotion decisions.
In addition to the list of eligibles, the C Board
may receive lists of assignnent decisions nade
before the C/ Board adjourns on those under
consideration for an LCEE MHR EMw || provide the
assignment decision list to the C Board only after
it has made its initial (draft) LCE



recommendations. IGRMwIl| provide the sane to
the 1 G C/ Board.

2. Subm ssion of Findings
The C/ Board shall prepare the foll ow ng:

a. A rank-order |ist of career enployees
recommended for classw de LCEs;

b. A rank-order list of career enployees
recomrended for backstop-specific LCEs if there
are any; and

c. An al phabetical list of all enployees revi ewed,
but not recommended for an LCE.

Criteria

The C/ Board will apply the sanme criteria that applies
to pronotions. Recognizing that enpl oyees granted LCEs
will serve in their present class, the C Board should
give greater weight to the quality of performance and
potential for continued substantive service in that

cl ass.

I n considering enployees for classwi de LCEs, the Board
shoul d gi ve wei ght to evidence of acconplishnment and
conpet ency denonstrating the capability to carry out
executive responsibilities across functional line. In
revi ewi ng enpl oyees for backstop-specific LCEs, the

C/ Board should give particular credit to expertise and
achievement in that field.



