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Preface

This issue marks a significant change in Social Security Programs Throughout the World,
which the Social Security Administration (SSA) first published 65 years ago. The report is
now divided into a four-volume series and will be published at 6-month intervals over the
next 2 years. Each volume will be dedicated to one of four geographic regions: Europe, Asia
and the Pacific, the Americas, and Africa.

The information contained in these volumes is crucial to our efforts, and those of
researchers in other countries, to review different ways of approaching social security
challenges that will enable us to adapt our social security systems to the needs of the aged,
the disabled, survivors, the poor, and others. These efforts are particularly important as
each nation faces major demographic changes, especially the increasing number of aged, as
well as economic and fiscal issues.

Social Security Programs Throughout the World is the product of a cooperative effort
between SSA and the International Social Security Association (ISSA). ISSA, founded in
1927, is a nonprofit international organization bringing together institutions and
administrative bodies from countries throughout the world. ISSA deals with all forms of
compulsory social protection that by legislation or national practice are an integral part of
the countries social security systems.

For the first time, the research and writing has been contracted out to ISSA. ISSA has
conducted the research largely through its numerous country-based correspondents, as
well as its Social Security Worldwide Database and a myriad of other types of data that must
be drawn together to update this report. Members of ISSA’s Information System and
Database Unit analyzed the information and revised the publication to reflect detailed
changes to each social security program. Social Security Programs Throughout the World
is based on information available to ISSA and SSA with regard to legislation in effect at the
beginning of 2002, or the last date for which information has been received.

Questions about the report should be sent to Barbara Kritzer at ssptw@ssa.gov.
Corrections, updated information, and copies of relevant documentation and legislation are
also welcome and may be sent to:

International Social Security Association
Information System Database Unit

Case postale 1

4 Route de Morillons

CH-1211 Geneva 22

Switzerland

This report is available at www.ssa.gov/policy. For additional copies, please telephone
202-358-6274 or e-mail ores.publications@ssa.gov.

SSA staff members were responsible for technical and editorial assistance and
production. Barbara Kritzer served as technical consultant and provided overall project
management, and Alexander Estrin was responsible for specific aspects of the contractual
process. Emil Loomis designed the report and, with the assistance from Karyn Tucker and
Karen Morris, produced it for publication. Sherry Snyder edited the report, with assistance
from Celine Houget. Laurie Brown prepared the Web versions of this publication.

Susan Grad
Acting Associate Commissioner
for Research, Evaluation, and Statistics

September 2002
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Guide to Reading
the Country Summaries

This edition of Social Security Programs Throughout the
World marks a significant break with previous editions. It
now comprises four separate volumes—Europe, Asiaand
the Pacific, Africa, and the Americas—that will be
published on arolling basis between September 2002 and
March 2004. The combined findings of thisreport
highlight the principal features of social security programs
throughout the world. This guide serves as an overview of
programsinall four regions. A few political jurisdictions
have been excluded because they have no socia security
system or haveissued no information regarding their social
security legislation. In thisvolume on Europe, the data
reported are based on laws and regulations in force at the
beginning of 2002 or on the last date for which information
has been received.! Information for each country on
types of social security programs, types of mandatory
systemsfor retirement income, contribution rates, and
demographic and other statistics related to social security
isshown in Tables 1-4 begining on page 16.

The country summaries show each system’s major
features. Separate programs in the public sector and
specialized funds for such groups as agricultural workers,
collective farmers, or the self-employed have not been
described in any detail. Benefit arrangements of private
employersor individualsare not described in any detail,
even though such arrangements may be mandatory in
some countries or available as alternatives to statutory
programs.

The country summaries also do not refer to international
social security agreements that may be in force between
two or more countries. Those agreements may modify
coverage, contributions, and benefit provisions of national
laws summarized in the country write-ups. Sincethe
summary format requires brevity, technical terms have
been developed that are concise as well as comparable
and are applied to all programs. The terminology may
therefore differ from national concepts or usage.

Sources of Information

Most of the information in this report was collated from
the Social Security Programs Throughout the World survey
conducted by the International Social Security Association

1The names of the countries in this report are those used
by the U.S. Department of State. The term country has been
used throughout the volume even though in some instances
the term jurisdiction may be more appropriate.

(ISSA) under the sponsorship of the U.S. Social
Security Administration (SSA). Thisinformationwas
supplemented by data collected from the ISSA's
Developmentsand Trends Annual Survey. Empirical
data were also provided by numerous social security
officialsthroughout theworld. (For alisting of countries
and jurisdictions, see page 2.) Important sources of
publishedinformation includethe | SSA Documentation
Center; the legidlative database of the International
Labour Office; and official publications, periodicals, and
selected documents received from social security
ingtitutions. Information was also received from the
Organization for Economic Cooperation and

Devel opment, the European Communities, the World
Bank, and the International Monetary Fund. During the
compilation process, international analystsat both SSA
and the ISSA examined the material for factual errors,
ambiguous statements, and contradictionsin material
from different sources.

Types of Programs

The term social security in this report refersto
programs established by statute that insureindividuals
against interruption or loss of earning power and for
certain special expenditures arising from marriage, birth,
or death. Thisdefinition also includes allowancesto
familiesfor the support of children.

Protection of the insured person and dependents
usually is extended through cash payments to replace at
least a portion of the income lost as the result of old
age, disability, or death; sickness and maternity; work
injury; unemployment; or through services, primarily
hospitalization, medical care, and rehabilitation. Mea-
sures providing cash benefitsto replace lost income are
usually referred to as income maintenance programs,
measures that finance or provide direct services are
referred to as benefitsin kind.

Three broad approaches to coverage provide cash
benefits under income-maintenance programs; namely,
employment-related, universal, and means-tested
systems. Under both the employment-related and the
universal approaches, theinsured, dependents, and
survivors can claim benefits as a matter of right. Under
means-tested approaches, benefits are based on a
comparison of a person’sincome or resources against a
standard measure. Some countries also provide other
types of coverage.




Employment-Related

Employment-related systems, commonly referred to as
social insurance systems, generally baseeligibility for
pensions and other periodic payments on length of
employment or self-employment or, in the case of family
allowances and work injuries, on the existence of the
employment relationshipitself. The amount of pensions
(long-term payments, primarily) and of other periodic
(short-term) paymentsin the event of unemployment,
sickness, maternity, or work injury isusually related to the
level of earnings before any of these contingencies
caused earnings to cease. Such programs are financed
entirely or largely from contributions (usually a
percentage of earnings) made by employers, workers, or
both and are in most instances compul sory for defined
categories of workers and their employers.

The creation of notional defined contributions (NDC)
isarelatively new method of calculating benefits. NDC
schemes are a variant of contributory social insurance
that seek to tie benefit entitlements more closely to
contributions. A hypothetical account is created for each
insured person that is made up of all contributions during
his or her working life and, in some cases, credit for

unpaid activity such ascaregiving. A pensioniscalcu-
lated by dividing that amount by the average life expect-
ancy at the time of retirement and indexing it to various
economic factors. When benefits are due, the
individual’s notional account balanceis convertedinto a
periodic pension payment.

Some social insurance systems permit voluntary
affiliation of workers, especially the self-employed. In
some instances, the government subsidizes such pro-
gramsto encourage voluntary participation.

The government is, pro forma, the ultimate guarantor
of many benefits. In many countries, the national gov-
ernment participatesin the financing of employment-
related as well as other social security programs. The
government may contribute through an appropriation from
genera revenues based on a percentage of total wages
paid to insured workers, finance part or al of the cost of
aprogram, or pay asubsidy to make up any deficit of an
insurance fund. In some cases, the government pays the
contributions for low-paid workers. These arrangements
are separate from obligations the government may have
as an employer under systems that cover government
employees. Social security contributions and other

European Countries that Responded to the

Social Security Programs Throughout the World Survey
Albania Guernsey Norway
Andorra Hungary Poland
Austria Iceland Portugal
Belarus Ireland Romania
Belgium Isle of Man Russia
Bulgaria ltaly San Marino
Croatia Jersey Serbia
Cyprus Latvia Slovak Republic
Czech Republic Liechtenstein Slovenia
Denmark Lithuania Spain
Estonia Luxembourg Sweden
Finland Malta Switzerland
France Moldova Ukraine
Germany Monaco United Kingdom
Greece Netherlands
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earmarked income are kept in a dedicated fund and are
shown as a separate item in government accounts. (For
further details on the government’srolein financing
social security, see Source of Funds under Old Age,
Disahility, and Survivors.)

Universal

Universal, or demogrant, programs provide flat-rate cash
benefitsto residents or citizens, without consideration of
income, employment, or means. Typically financed from
general revenues, these benefits may apply to all persons
with sufficient residency. Universal programs may
include old-age pensions for persons over a certain age;
pensions for disabled workers, widow(er)s, and orphans;
and family allowances. Most socia security systems
incorporating a universal program also have a second-tier
earnings-related program. Some universal programs,
although receiving substantial support from income taxes,
are also financed in part by contributions from workers
and employers.

Means-Tested

M eans-tested programs establish eligibility for benefits by
measuring individual or family resourcesagainst a
calculated standard usually based on subsistence needs.
Benefits are limited to applicants who satisfy a means
test. The size and type of benefits awarded are
determined in each case by administrative decision within
the framework of the law.

The specific character of means, needs, or income
tests, aswell asthe weight given to family resources,
differ considerably from country to country. Such
programs, commonly referred to as social pensions or
equalization payments, traditionally arefinanced primarily
from general revenues.

M eans-tested systems constitute the sole or principal
form of social security inonly afew jurisdictions. In
other jurisdictions, contributory programs operatein
tandem with income-related benefits. 1n such instances,
means- or income-tested programs may be administered
by social insurance agencies. Means-tested programs
apply to persons who are not in covered employment or
whose benefits under employment-related programs,
together with other individual or family resources, are
inadequate to meet subsistence or special needs. Al-
though means-tested programs can be administered at the
national level, they are usually administered locally.

In this report, when national means-tested programs
supplement an employment-rel ated benefit, the existence
of ameans-tested program is generally noted, but no
details concerning it are given. When a means-tested

program represents the only or principal form of social
security, however, further details are provided.

Other Types of Programs

Three other types of programs are mandatory private
insurance, publicly operated provident funds, and
employer-liability systems.

Mandatory Private Insurance. Thistype of coverage
may have been introduced to substitute for, or to comple-
ment, social insurance systems that are mainly pay-as-
you-go (PAYG). Private insurance is funded either
through mandatory empl oyee contributions or acombina-
tion of mandatory employee and employer contributions.
Contributions are assigned to an employee’sindividual
account. The employee must pay administrative fees for
the management of the private account and usually
purchase a separate policy for disability and survivors
insurance.

Provident Funds. Thesefunds, which exist primarily in
devel oping countries, are essentially compul sory savings
programsinwhich regular contributionswithheld from
employees’ wages are enhanced, and often matched, by
employers’ contributions. The contributions are set aside
and invested for each employeein asingle, publicly
managed fund for later repayment to the worker when
defined contingencies occur. Typicaly, benefitsare paid
out in the form of alump sum with accrued interest,
although in certain circumstances draw-down provisions
enable partial access to savings prior to retirement or
other defined contingencies. On retirement, some
provident funds also permit beneficiaries to purchase an
annuity or opt for apension. Some provident funds
provide pensionsfor survivors.

Employer-Liability Systems. Under these systems,
workers are usually protected through labor codes that
require employers, when liable, to provide specified
payments or services directly to their employees. Speci-
fied payments or services can include the payment of
lump-sum gratuitiesto the aged or disabled; the provision
of medical care, paid sick leave, or both; the payment of
maternity benefits or family allowances; the provision of
temporary or long-term cash benefits and medical carein
the case of awork injury; or the payment of severance
indemnitiesin the case of dismissal. Employer-liability
systemsdo not involve any direct pooling of risk, since
theliability for payment is placed directly on each em-
ployer. Employersmay insurethemselvesagainst liability,
and in somejurisdictions such insuranceis compul sory.
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Format of Country Summaries

Each country summary discusses five types of programs:

* Old age, disability, and survivors;
* Sickness and maternity;

» Work injury;

» Unemployment; and

 Family allowances.

Old Age, Disability, and Survivors

Benefitsunder old age, disability, and survivor programs
usually cover long-term risks, as distinct from short-term
risks such astemporary incapacity resulting from
sickness and maternity, work injury or unemployment.
The benefits are normally pensions payable for life or for
a considerable number of years. Such benefits are
usually provided as part of asingle system with common
financing and administration aswell asinterrel ated
qualifying conditionsand benefit formulas.

Thelaws summarized under Old Age, Disability, and
Survivorsfocusfirst on benefits providing pensionsor
lump-sum payments to compensate for loss of income
resulting from old age or permanent retirement. Such
benefits are usually payable after attaining a specified
statutory age. Some countries require complete or
substantial retirement in order to become eligible for a
pension; other countries pay aretirement pension at a
certain age regardless of whether workers retire or not.

The second type of long-term risk for which pensions
are provided is disability (referred to in some countries as
invalidity). Disability may be generally defined aslong-
term and more or lesstotal work impairment resulting
from anonoccupational injury or disease. (Disability
caused by awork injury or occupational diseaseisusually
compensated under a separate program; see Work Injury,
below.)

The third type of pension is payable to dependents of
insured workers or pensioners who die. (Pensions for
survivorsof workersinjured whileworking are usually
provided under a separate Work Injury program.)

Coverage. The extent of social security coveragein any
given country is determined by a number of diverse
factors, including the kind of system, sometimesthe age
of the system, and the degree of economic development.
A program may provide coverage for the entire country
or some portion of the workforce.

In principle, universal (or demogrant) systems cover
the entire population for the contingencies of old age,
disability, and survivorship. A person may haveto meet
certain conditions, such aslong-term residence or citizen-
ship. Many countries exclude aliens from benefits unless
thereisareciprocal agreement with the country of which
they are nationals.

The extent of employment-related benefitsis usually
determined by the age of the system. Historically, social
security coverage was provided first to government
employees and members of the armed forces, then to
workersinindustry and commerce, and eventually
extended to the vast mgjority of wage earners and
salaried employees through a general system. Asa
result, public employees (including military personnel and
civil servants), teachers, and employees of public utilities,
corporations, or monopoliesare still covered by occupa-
tion-specific separate systemsin many countries.

In many countries, specia occupational systems have
been set up for certain private-sector employees, such as
miners, railway workers, and seamen. Qualifying
conditions and benefits are often more liberal than under
the genera system. Therisk involved in an occupation,
its strategic importance for economic growth, and the
economic and political strength of trade unions may have
had arole in shaping the type and size of benefits offered
by the particular program.

Groupsthat might be considered difficult to adminis-
ter—family workers, domestics, day workers, agricultural
workers, and the self-employed—were ofteninitially
excluded from coverage. The trend has been to extend
coverage to these groups under separate funds or to
bring them gradually under the general system. In some
countries, noncovered workers become eligible for the
right to an eventual pension if they make voluntary
contributions at a specified level. Some systems also
provide voluntary coverage for women who leave the
labor force temporarily to have children or to raise a
family, or for self-employed persons not covered by a
mandatory program. Some devel oped countries with
younger programs have constructed a unified national
program, thuslargely bypassing the need for devel oping
separateindustrial or agricultural funds.

Most developing countries have extended coverage
gradually. Their first step toward creating a social
security system has commonly been to cover wage and
salary workers against loss of income due to old age and,
lesscommonly, disability.

In anumber of developing countries, particularly in
those that were once British colonies, thisinitial step has
come viatheinstitutional form of provident funds. Most
provident funds provide coverage for wage and salary
workers in the government and private sector. A few
funds have exclusions based on the worker’s earnings or
the size of the firm. Funds that exclude employees with
earnings above a certain level from compulsory coverage
may in some cases give them the option to affiliate or
continueto participate voluntarily.

4 ¢+ SSPTW: Europe, 2002



Source of Funds. Thefinancing of benefitsfor old-age,
disability, and survivor programs can come from three
possible sources:

* A percentage of covered wages or salaries paid by
theworker,

* A percentage of covered payroll paid by the em-
ployer, and

* A government contribution.

Almost all pension programs under social insurance (as
distinct from provident funds or universal and demogrant
systems) are financed at least in part by employer and
employee contributions. Many derivetheir fundsfrom all
three sources. Contributions are determined by applying
a percentage to salaries or wages up to a certain maxi-
mum. In many cases the employer pays a larger share.

The government’s contribution may be derived from
general revenues or, less commonly, from special ear-
marked or excise taxes (for example, atax on tobacco,
gasoline, or acohalic beverages). Government contribu-
tions may be used in different ways to defray a portion of
all expenditures (such asthe cost of administration), to
make up deficits, or even to finance the whole cost of a
program. Subsidies may be provided asalump sum or an
amount to make up the difference between employer/
employee contributions and the total cost of the system.
A number of countries reduce or, in some cases, eliminate
contributions for the lowest-paid wage earners, financing
their benefits entirely from general revenues or by the
employer’scontribution.

The contribution rate apportioned between the sources
of financing may beidentical or progressive, increasing
with the size of the wage or changing according to wage
class. Where universal and earnings-related systems
exist side by side, and the universal benefit is not financed
entirely by the government, separate rates may exist for
each program. In other instances, flat-rate weekly
contributions may finance basic pension programs.

These amounts are uniform for al workers of the same
age and sex, regardless of earningslevel. However, the
self-employed may have to contribute at a higher rate
than wage and salary workers, thereby making up for the
employer’s share.

For administrative purposes, anumber of countries
assessasingle overall social security contribution cover-
ing several contingencies. Benefitsfor sickness, work
injury, unemployment, and family allowancesaswell as
pensions may be financed from this single contribution.
General revenue financing is the sole source of incomein
some universal systems. The contribution of the resident
or citizen may be a percentage of taxable income under
anational tax program. General revenues finance al or
part of the means-tested supplementary benefits in many
countries.

Contribution rates, asarule, are applied to wages or
salaries only up to astatutory ceiling. A portion of the
wage of highly paid workerswill escape taxation but will
aso not count in determining the benefit. In afew cases,
an earnings ceiling appliesfor the determination of
benefits but not for contribution purposes. In some
countries, contribution rates are applied not to actual
earnings but to afixed amount that is set for all earnings
falling within a specified range or wage class.

Qualifying Conditions. Qualifyingtoreceivean old-age
benefit isusually conditional on two requirements:
attainment of a specified age and completion of a
specified period of contributions or covered employment.
Another common requirement istotal or substantial
withdrawal from the labor force. In some instances,
digibility isdetermined by resident statusor citizenship.

Old-age benefits generally become payabl e between
ages 60 and 65. In some countries, length-of-service
benefits are payable at any age after a certain period of
employment, most commonly between 30 and 40 years.
Reflecting public pressureto lower the age limits, amajor
policy issue in the 1970s and 1980s was the age at which
retirement benefits first become payable. More recently,
several countries have increased the age limit for entitle-
ment, due, in part, to budgetary constraints.

Many programs require the same pensionable age for
women as for men. Others permit women to draw afull
pension at an earlier age, even though women generally
have a longer life expectancy. Although the norm has
been for the differential to be about 5 years, there is now
an emerging international trend toward equalizing the
statutory retirement age.

Many programs offer optional retirement before the
statutory retirement age isreached. A reduced pension,
in some instances, may be claimed up to 5 years before
the statutory retirement age. Some countries pay afull
pension before the regular retirement age if the applicant
meets one or more of the following conditions: work in an
especially arduous, unhealthy, or hazardous occupation
(for example, underground mining); involuntary unem-
ployment for aperiod near retirement age; physical or
mental exhaustion (asdistinct from disability) near
retirement age; or, occasionally, an especially long period
of coverage. Some programs award old-age pensionsto
workers who are older than the statutory retirement age
but who cannot satisfy the regular length-of-coverage
requirement. Other programs provide increments to
workerswho have continued in employment beyond the
normal retirement age.

Universal old-age pension systems usually do not
reguire aminimum period of covered employment or
contributions. However, most prescribe aminimum
period of prior residence.
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Some ol d-age pension systems credit periods during
which persons, for reasons beyond their control, were not
in covered employment. Credits can be awarded for
reasons such asdisability, involuntary unemployment,
military service, education, child rearing, or training.
Other systems disregard these periods and may propor-
tionately reduce benefits for each year below the re-
quired minimum. Personswith only afew years of
coverage may receive arefund of contributions or a
settlement in which aproportion of the full benefit or
earningsis paid for each year of contribution.

The majority of old-age pensionsfinanced through
social insurance systemsrequire total or substantial
withdrawal from covered employment. Under aretire-
ment test, the benefit may be withheld or reduced for
those who continue working, depending on the amount of
earnings or, less often, the number of hours worked.
Universal systemsusually do not require retirement from
work for receipt of apension. Provident funds pay the
benefit only when the worker |eaves covered employ-
ment or emigrates.

Some countries provide a number of exemptions that
act to eliminate the retirement condition for specified
categories of pensioners. For instance, the retirement
test may be eliminated for workers who reached a
specified age above the minimum pensionable age or for
pensioners with long working careersin covered employ-
ment. Occupations with manpower shortages may also
be exempted from the retirement test.

The principal requirementsfor receiving adisability
benefit are loss of productive capacity after completing a
minimum period of work or having met the minimum
contribution requirements. Many programs grant the full
disability benefit for atwo-thirdsloss of working capacity
in the worker’s customary occupation, but this require-
ment may vary from one-third to 100 percent.

Thequalifying period for adisability benefitisusually
shorter than for an old-age benefit. Periodsof 3t05
years of contributions or covered employment are most
common. A few countries provide disability benefitsin
the form of an unlimited extension of ordinary cash
sickness benefits.

Entitlement to disability benefits may have agelimita-
tions. Thelower limitin most systemsisin the teens, but
it may be related to the lowest age for social insurance or
employment or to the maximum age for afamily allow-
ance benefit. The upper age limit is frequently the
statutory retirement age, when disability benefits may be
converted to old-age benefits.

For survivorsto be eligiblefor benefits, most programs
reguire that the deceased worker was a pensioner,
completed aminimum period of covered employment, or
satisfied the minimum contribution conditions. The

qualifying contribution period is often the same asthat for
the disability benefit. The surviving spouse and orphans
may also have to meet certain conditions, such as age
requirements.

Old-Age Benefits. The old-age benefitin most countries
isawage-related, periodic payment. However, some
countries pay a universal fixed amount that bears no
relationship to any prior earnings; others supplement their
universal pension with an earnings-related pension.

Provident fund systems make alump-sum payment,
usually arefund of employer and employee contributions
plus accrued interest. In programs that have mandatory
individual accounts, optionsfor retirement include pur-
chasing an annuity, making withdrawal s from an account
regulated to guarantee income for an expected lifespan
(programmed withdrawals), or acombination of the two
(deferred annuity).

Benefits that are related to income are almost always
based on average earnings. Some countries compute the
averagefrom gross earnings, including variousfringe
benefits; other countries compute the average from net
earnings. Alternatively, some countries have opted to use
wage classes rather than actual earnings. The wage
classes may be based on occupations or, for administra-
tive convenience, on earnings arranged by size using the
midpoint in each step to compute the benefit.

Several methods are used to compensate for averages
that may be reduced by low earnings early in aworker’s
career or by periods without any credited earnings due,
for example, to unemployment or military service, and for
the effects of price and wage increases due to inflation.
One method is to exclude from consideration a number of
periods with the lowest (including zero) earnings. In
many systems the period over which earnings are
averaged may be shortened to the last few years of
coverage, or the average may be based on years when
the worker had his or her highest earnings. Other
systems revalue past earnings by applying an index that
usually reflects changes in national average wages or the
cost of living. Some assign hypothetical wages before a
certain date. Alternatively, others have developed
mechanisms for automatic adjustment of workers wage
records based on wage or price changes.

A variety of formulas are used in determining the
benefit amount. Instead of a statutory minimum, some
systems pay a percentage of average earnings—for
instance, 35 percent or 50 percent—that is unchanged by
length of coverage once the qualifying period ismet. A
more common practice isto provide a basic rate—for
example, 30 percent of average earnings—plus an
increment of 1 percent or 2 percent of earnings either for
each year of coverage or for each year in excess of a
minimum number of years. Several countries have a
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weighted benefit formulathat returns a larger percentage
of earningsto lower-paid workersthan to higher-paid
workers.

Most systems limit the size of the benefit. Many do so
by establishing aceiling on the earningstaken into
account in the computation. Others establish amaximum
cash amount or a maximum percentage of average
earnings set, for example, at 80 percent. Some systems
combine these and other, similar methods.

Most systems supplement the benefit for awife or
child. Thewife's supplement may be 50 percent or more
of the basic benefit, although in some countriesthe
supplement is payable only for awife who has reached a
specified age, has children in her care, or isdisabled. It
may also be payable for a dependent husband.

Minimum benefits are intended to maintain aminimum
standard of living in many countries, although that objec-
tiveisnot always achieved. A maximum that reduces the
effect large families have on benefitsis commonly used
tolimit total benefits, including those of survivors, inthe
interest of thefinancial stability of the program.

In some countries, benefits are automatically adjusted
to reflect price or wage changes. In other countries, the
process is semiautomati c—the adequacy of pensionsis
reviewed periodically by an advisory board or other
administrative body that recommends a benefit adjust-
ment to the government, usually requiring legislative
approval.

Disability Benefit. Under most programs, provisionsfor
disability benefitsfor persons who are permanently
disabled as the result of nonoccupational causes are very
similar to those for the aged. The same basic formula
usually appliesfor total disability asfor old age—acash
amount usually expressed as a percentage of average
earnings. Increments and dependents’ supplements are
generally identical under thetotal disability and old-age
programs. For the totally disabled, a constant-attendance
supplement, usually 50 percent of the benefit, may be
paid to those who need help on adaily basis. Partial
disability benefits, if payable, are usually reduced,
according to afixed scale. The system may also provide
rehabilitation and training. Some countries provide higher
benefits for workers in arduous or dangerous
employment.

Survivor Benefit. Most systems provide periodic
benefits for survivors of covered persons or pensioners,
although some pay only lump-sum benefits. Survivor
benefits are generally a percentage of either the benefit
paid to the deceased at death or the benefit to which the
insured would have been entitled if he or she had attained
pensionable age or become disabled at that time.
Survivor benefits are paid to some categories of
widows under nearly all programs. The amount of a

widow’s benefit usually ranges from 50 percent to 75
percent of the deceased worker’s benefit or, in some
cases, 100 percent. In some countries, lifetime benefits
are payable to every widow whose husband fulfills the
necessary qualifying period. More commonly, the
provision of widows' benefitsis confined to widowswho
are caring for young children, are above a specified age,
or are disabled.

Lifetime benefits are ordinarily payable to aged and
disabled widows. Those awarded to younger mothers,
however, are usually terminated when al children have
passed a certain age, unless the widow has reached a
specified age or isdisabled. Most widows' benefits also
terminate on remarriage, although afinal lump-sum grant
may be payable under this circumstance. Special provi-
sions govern therights of the divorced. Agelimitsfor
orphan’s benefits are in many cases the same as for
children’s alowances. Many countries fix a somewhat
higher age limit for orphans attending school or undergo-
ing an apprenticeship or for those who are incapacitated.
Theagelimit isusually removed for disabled orphans as
long astheir incapacity continues. Most survivor pro-
grams distinguish between half orphans (who have lost
one parent) and full orphans (who have lost both parents),
with the latter receiving benefits that are 50 percent to
100 percent larger than those for half orphans. Special
payments are also made to orphans under the family
alowance programs of some countries.

Benefits are payable under a number of programs to
widowers of insured workers or pensioners. A widower
usually must have been financially dependent on hiswife
and either disabled or old enough to receive an old-age
benefit at her death. A widower’s benefit is usually
computed in the same way as a widow’s benefit.

Many systems also pay benefits to other surviving
close relatives, such as parents and grandparents, but
only in the absence of qualifying widows, widowers, or
children. The maximum total benefit to be divided among
survivorsis usually between 80 percent and 100 percent
of the benefit of the deceased.

Administrative Organization. Responsibility for
administration generally restswith semiautonomous
institutions or funds. These agencies are usually subject
to general supervision by aministry or government
department but otherwise arelargely self-governing,
headed by atripartite board that includes representatives
of workers, employers, and the government. Some
boards are bipartite with representatives of workers and
employers only or of workers and the government.
Where coverage is organized separately for different
occupations, or for wage earners and salaried employees
or self-employed workers, each program usually has a
separate ingtitution or fund. In afew cases, the
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administration of benefitsis placed directly in the hands
of agovernment ministry or department.

Sickness and Maternity

Sickness benefit programs are generally of two types:
cash sickness benefits, which are paid when short-term
illnesses prevent work, and health care benefits, which
areprovided in theform of medical, hospital, and
pharmaceutical benefits. Some countries maintain a
separate program for cash maternity benefits, which are
paid to working mothers before and after childbirth. In
most countries, however, maternity benefits are
administered as part of the cash sickness program.
(Benefits provided as aresult of work injury or
occupational disease are provided either under work
injury or sickness programs. Details of the benefits are
discussed under Work Injury.)

Cash sickness and maternity benefits as well as health
care are usually administered under the same branch of
social security. For this reason, these programs are
grouped together in the country summaries.

An important reason for grouping these numerous
benefits together is that each deals with the risk of
temporary incapacity. Moreover, in most instances, such
benefits are furnished as part of a single system with
common financing and administration. Most countries
provide medical care services for sickness and maternity
as an integral part of the health insurance system and link
those services directly with the provision of cash benefits.
In some instances, however, maternity cash grants are
covered under family allowance programs. Occasionally,
medical care services are provided under a public health
program, independent of the social insurance system.
Where this dual approach isfollowed, it has been indi-
cated in the summaries.

Where health care is dispensed directly by the govern-
ment or its agencies and the principal source of fundsis
general revenue, the cash benefit program usually
continues to be administered on an insurance basis,
funded by payroll contributions, and merged in some
instances with other aspects of the social insurance
system such as old age and disability. However, coun-
triesthat deliver health care primarily through private
facilitiesand private funding arealso likely to have
devel oped separate programs. Where the social security
program operatesits own medical facilities, both types of
benefitsare usually administered jointly.

Benefits designed to assist in the provision of long-
term care, often at home, are generally supported by a
special tax. Benefit levelsare normally set to the level of
care required. These benefits may be payable in cash, as
care services, or as a combination of the two.

Coverage. The proportion of the popul ation covered by
sickness programs varies considerably from country to
country, in part because of the degree of economic
development. Coverage for medical care and cash
benefitsisgenerally identical in countrieswhere both
types of benefits are provided through the same branch
of social insurance. In anumber of systems, particularly
in developing countries, health care insurance extends
only to employeesin certain geographic areas. A
common procedureisto start the program in major urban
centers, then extend coverage gradually to other areas.
Both cash sickness and health care programs may
exclude agricultural workers, who, in some countries,
account for amajor proportion of the working population.
Where a health insurance system (as distinguished from a
national health service program) exists, most workers
earning below a certain ceiling participate on a
compulsory basis. Others, such as the self-employed,
may be permitted to affiliate on avoluntary basis. In
several countries, higher-paid employees are specifically
excluded from one or both forms of sickness insurance,
athough somevoluntary participationisusually permitted.

Many countries include pensioners as well as other
social security beneficiaries under the medical care
programs, in some cases without cost to the pensioner.
Elsewhere, pensioners pay a percentage of their pension
or afixed premium for all or part of the medical care
coverage. Specia sickness insurance systems may be
maintained for certain workers, such as railway employ-
ees, seamen, and public employees.

Where medical care coverage is provided through a
national health service rather than socia insurance, the
programisusually openinprincipletovirtually all resi-
dents. However, restrictions on services to aliens may
apply.

Source of Funds. Many countries have merged the
financing of sickness programswith that of other social
insurance benefitsand collect only asingle contribution
from employees and employers. More commonly,
however, afixed percentage of wages, up to aceiling, is
contributed by employees and employersdirectly to a
separate program that administers both health care and
cash benefits for sickness and maternity. Some countries
also provide agovernment contribution. Where medical
careisavailableto residents, generally through sometype
of national health service, the government usually bears
at least the major part of the cost from general revenues.

Qualifying Conditions. Generally, aperson becomingill
must be gainfully employed, incapacitated for work, and
not receiving regular wages or sick-leave payments from
the employer to be eligible for cash sickness benefits.
Most programs require claimants to meet a minimum
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period of contribution or to have some history of work
attachment prior to the onset of illnessto qualify. Some
countries, however, have eliminated the qualifying period.

Thelength of the qualifying period for cash sickness
benefits may range from less than 1 month to 6 months or
more and is ordinarily somewhat longer for cash mater-
nity benefits. Usually the period must befairly recent,
such as during the last 6 or 12 months. In the case of
medical benefits, aqualifying period isusually not re-
quired. Ininstances where such a requirement does
exigt, itisgenerally of ashort duration. Most programs
providing medical servicesto dependents of workers, as
well asto the workersthemselves, do not distinguishin
their qualifying conditions between the two types of
beneficiaries. A few programs require alonger period of
covered employment before medical services are pro-
vided to dependents.

Cash Benefits. The cash sickness benefit is usually 50
percent to 75 percent of current average earnings,
frequently with supplements for dependents. Most
programs, however, fix a maximum benefit amount or do
so implicitly through ageneral earningsceiling for
contributions and benefits. Benefits may be reduced
when beneficiaries are hospitalized at the expense of the
social insurance system.

A waiting period of 2 to 7 daysisimposed under most
cash sickness programs. As aresult, benefits may not be
payableif anillness or injury lastsfor only afew days.
Similarly, in the case of aprolonged inability to work,
benefits may not be payable for the first few days.

Under some programs, however, benefits are retroac-
tively paid for the waiting period when the disability
continues beyond a specified time, commonly 2to 3
weeks. A waiting period reduces administrative and
benefit costs by excluding many claimsfor short illnesses
or injuriesduring which relatively littleincomeislost and
can also help reduce the potential for the inappropriate
use of the system by workers.

The period during which aworker may receive
benefitsfor asingleillnessor injury, or in agiven 12-
month period, isordinarily limited to 26 weeks. Insome
instances, however, benefits may be drawn for consider-
ably longer and even for an unlimited duration. A number
of countries permit the agency to extend the maximum
entitlement period to 39 or 52 weeks in specific cases. In
most countries, when cash sickness benefits are ex-
hausted, therecipient is paid adisability benefit if the
incapacity continues.

Cash maternity benefits are usually payable for a
specified period, both before and after childbirth. A
woman isamost always required to stop working while
receiving maternity benefits, and usually she must use the
prenatal and postnatal medical services provided by the

system. In some countries, cash maternity benefits are
also payable to working men who stay home to care for a
newborn child while the mother returns to work. Cash
payments may also be available for a parent, usually the
mother, who is absent from work to care for asick child
under a specified age.

The proportion of earnings payable as a cash maternity
benefit differs considerably from country to country but,
like cash sickness benefits, is usually between 50 percent
and 75 percent of current earnings. However, in a
number of countries, maternity benefits are set at 100
percent of wages. Benefit payments usually start
approximately 6 weeks before the expected date of
childbirth and end 6 to 8 weeks afterward.

A nursing allowance—usually 20 percent or 25 percent
of the regular maternity benefit and payable for up to 6
months or longer—may be provided in addition to the
basic cash maternity benefit. A grant for the purchase of
alayette—clothes and other essentials for the new-born
baby—or the provision of alayette itself isfurnished
under some programs. Finally, alump-sum maternity
grant may be paid on the birth of each child. The wives
of insured men may beeligiblefor thisgrant. Similar
benefits may be provided under the family allowance
program.

Medical Benefits. Medical servicesusualy include at
least general practitioner care, some hospitalization, and
essential drugs. Services of specialists, surgery,
maternity care, some dental care, a wider range of
medicines, and certain appliances are commonly added.
Transportation of patients and home-nursing services may
beincluded.

There are three principal methods of meeting the cost
of health care: direct payment to providers by the public
system or its agents, reimbursement of patients, and
direct provision of medical care. These methods may be
used in different combinations and may be varied for
different kinds of services.

Under direct payment, the social security or public
medical care system pays providers directly for services.
Patients usually havelittle or no direct financial dealings
with the care provider. Payments for care are commonly
made on the basis of contracts with service providers or
the professional groups representing them, such as
practitioner or hospital associations. Remuneration may
take the form of a specified fee for each service, a
capitation payment in return for providing all necessary
services to a given group of persons, or a salary.

Under the reimbursement method, the patient makes
theinitial payment and isreimbursed by social security
for at least part of the cost. A maximum is sometimes
placed on the refund, expressed as a percentage of the
bill or aflat amount that can vary with the nature of the
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service as stipulated in a schedule of fees. The ceiling on
medical bills can be placed on the provider when present-
ing the bill or on the patient when applying for reimburse-
ment. Inthe latter case, the patient may be reimbursed
for only asmall portion of the bill.

Under the direct-provision method, the social security
system or the government owns and operates its own
medical facilities, largely manned by salaried staff.
Countries using this method may contract for services of
public or private providers. The patient normally pays no
fee for most of these services, except insofar as part of
the social security contribution may be allotted toward
health care funding.

Regardless of the funding method used, all national
health care programs provide for at least a small degree
of cost-sharing by patients, usually on the assumption that
such charges discourage overuse. Thus, the patient
either pays part of the cost to the provider or social
security agency or receives less than full reimbursement.
Even under the direct-provision method, with itsemphasis
on basically free medical servicesto the whole popula-
tion, patients are generally required to pay asmall fixed
fee per medical treatment or prescription or per day of
hospitalization.

Some health care systems have no limit on how long
medical care may be provided. Other systemsfix a
maximum, such as 26 weeks, for services provided for
any givenillness. Some set limits only on the duration of
hospitalization paid for by social security. Wheretime
limits are imposed, they may be extended.

Maternity Care. Prenatal, obstetric, and postnatal care
for working women is provided in most countries under
the medical services program. Obstetric careis
sometimes limited to the services of amidwife, although
adoctor isusually availablein case of complications.
Carein amaternity home or hospital, aswell as essential drugs,
are ordinarily furnished where necessary.

Medical Care for Dependents. When medical benefits
for insured workers are provided through social
insurance, similar servicesaretypically furnished to their
spouse and young children (and, in some cases, other
adults or young relativesliving with and dependent on the
insured). Maternity careis generally provided to the wife
of an insured man.

In some countries, however, medical servicesavailable
to dependents are more limited than those provided to
insured workers or heads of families. Dependents may
be subject to a shorter maximum duration for hospital
stays, for example, and may have to pay alarger percent-
age of the cost of certain services such as medicines.

Administrative Organization. Theadministrative
organization for the sickness and maternity programis

similar to that of the old-age, disability, and survivor
program in many countries. Most commonly, such
programs are administered by some form of national
social security institution. Under some systems, social
security agencies own and operate their own medical
facilities, furnishing at least part of the services available
under their programs.

In most countrieswith anational health insurance
program, responsibility for detailed administration lies
with semiautonomous, nongovernment health fundsor
associations. All workers covered by the program must
join one of these funds.

Each health fund usually reguires government approval
and must satisfy certain requirements. Workersand, in
some countries, employers participate in the el ection of
governing bodies. Thefundsnormally collect contribu-
tions within minimum and maximum limits. Fundsmay
also receive government subsidies related to their expen-
ditures or to the number of affiliated members.

National law usually prescribesthe minimum (and, in
some cases, the maximum) cash benefits and medical
services the health funds may provide. In afew coun-
tries, individual funds may determinewhat specific health
care benefits and services to provide and arrange to
furnish medical careto their members. This arrangement
can involve delivery through contracts with care and
service providersintheregion.

Less commonly, government departments are respon-
siblefor the actual provision of medical services, usually
through anational health service program. The adminis-
trativeresponsibility for delivering medical servicesin
some countries is often separated from the administration
of cash benefit programs, which tend to be linked with
other types of social security benefits.

Work Injury

The oldest type of social security—the work injury
program—provides compensation for work-connected
injuriesand occupational illnesses. Such programs
usually furnish short- and long-term benefits, depending
on both the duration of the incapacity and the age of
survivors. Work injury benefits nearly alwaysinclude
cash benefits and medical services. Most countries
attempt to maintain separate work injury programs that
arenot linked directly with other social security
measures. |n some countries, however, work injury
benefits are paid under specia provisions of the general
social security programs. Both types of programs are
dealt with under Work Injury.

Types of Systems. There are two basic types of work
injury systems: social insurance systemsthat use apublic
fund, and various forms of private or semiprivate
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arrangements required by law. In most countries, work
injury programs operate through acentral public fund,
which may or may not be part of the general social
insurance system. All employers subject to the program
must pay contributionsto the public carrier, whichin turn
pays the benefits.

Countriesthat rely primarily on private arrangements
require employersto insure their employees against the
risk of employment injury. However, in some of these
countries, only private insuranceisavailable. Inthe
remainder, apublic fund does exist, but employersare
allowed the option of insuring with either a private carrier
or the public fund.

The premiums charged by private or mutual insurance
companiesfor work injury protection usually vary ac-
cording to the experience of work accidents in different
undertakings or industries, and the cost of protection may
vary widely. In some countries, however, experience
rating has been eliminated, and all employers contribute
to the program at one rate.

In other instances, workers' compensation laws simply
impose on employersaliability to pay direct compensa-
tionto injured workers or their survivors. Employers
covered under such laws may simply pay benefits from
their own fundsasinjuries occur or may voluntarily
purchase a private or mutual insurance contract to
protect themselves against risk.

Coverage. Work injury programs commonly cover wage
and salary workers and exclude the self-employed. The
programs of some of the more highly industrialized
nations cover practically all employees. However, many
countrieseither excludeall agricultural employeesor
cover only those who operate power-driven machinery.
Some programs also exclude employees of small
enterprises.

Source of Funds. Work injury benefits are financed
primarily by employer contributions, reflecting the
traditional assumption that employers should beliable
when their employees suffer work injuries. Where
certain elements of the work injury program are meshed
with one or more of the other branches of the social
insurance system, however, financing usually involves
contributionsfrom employees, employers, and the
government. Another exception occursin countries that
provide medical treatment for work-connected illnesses
under their ordinary public medical care programs.

Work Injury Benefits. Work injury programs provide
cash benefits and medical benefits. Cash benefits under
work injury programs may be subdivided into three types:
benefitsfor temporary disability, those for permanent
total disability, and thosefor permanent partial disability.
No qualifying period of coverage or employment is

ordinarily required for entitlement to work injury benefits.
The concept of work-connected injury has gradually been
liberalized inanumber of countriesto cover injuries
occurring while commuting to and from work.

Temporary disability benefitsare usually payablefrom
the start of an incapacity caused by awork injury, though
some programs require awaiting period of 1 to 3 days.
Benefitsnormally continuefor alimited period, such as
26 to 52 weeks, depending on the duration of incapacity.
If incapacity lastslonger, the temporary disability benefit
may be replaced by a permanent disability benefit. In
some systems, temporary benefits may continue for an
extended period, particularly if the temporary and perma-
nent benefit amounts are identical.

The temporary benefit is nearly always a fraction of
the worker’s average earnings during a period immedi-
ately beforeinjury, usually at least one-third to one-half.
A ceiling may be placed on the earnings considered in
computing a benefit. Temporary benefits under work
injury programsmay be significantly higher thaninthe
case of ordinary sickness. Benefits are reduced under
some programs when aworker is hospitalized.

The second type of cash work injury benefit is pro-
vided in cases of permanent total disability. Generally, it
becomes payable immediately after the temporary
disability benefit ceases, based on amedical evaluation
that the worker’s incapacity is both permanent and total.
The permanent total disability benefitisusually payable
for life, unlessthe worker’s condition changes. A
minority of programs, however, pay only asinglelump-
sum grant equal to severa years wages.

The permanent total disability benefit usually amounts
to two-thirds to three-fourths of the worker’s average
earnings before injury, somewhat higher than for ordinary
disability benefits. Inaddition, unlike ordinary disability
benefits, the rate usually does not vary based on the
length of employment beforetheinjury. Supplements
may be added for dependents and for pensioners requir-
ing the constant attendance of ancther person, in which
case benefits may exceed former earnings. In some
countries, the benefits of apprentices or new labor force
entrants who become permanently disabled as aresult of
work-connected injury or disease are based on hypotheti-
cal lifetime wages or on the wage of an average worker
in the particular industry. This mechanism overcomesthe
problem of establishing alifetime benefit based on avery
low starting wage.

Thethird type of cash work injury benefit is provided
when permanent partial disability resultsin aworker’s
loss of partial working or earning capacity. Itisusually
equal to a portion of the full benefit corresponding to the
percentage loss of capacity. Alternatively, permanent
partial disability benefits may be paid intheform of a
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lump-sum grant. Partial disability paymentsare generally
smaller and are usualy stipulated in a schedule of pay-
ments for particular types of injuries. Some systems pay
the benefit as alump sum when the extent of disability is
below a stated percentage, such as 20 percent.

Medical and hospital care and rehabilitation services
are also provided to injured workers. Nearly always
free, they may include a somewhat wider range of
servicesthan the general sickness program. Ordinarily,
they are available until the worker recovers or the
condition stabilizes. 1n some countries, however, free
careislimited, the amount being based on the duration of
services or their total cost.

Survivor Benefits. Most work injury programsalso
provide benefits to survivars. These benefits are
customarily payable to awidow, regardless of her age,
until her death or remarriage; to a disabled widower; and
to orphans below specified age limits. If the benefitis
not exhausted by theimmediate survivors claims,
dependent parents or other relatives may be eligible for
small benefits. No minimum period of coverageis
required.

Survivor benefits are computed as a percentage of
either the worker’s average earnings immediately before
death or the benefit payable (or potentially payable) at
death. These percentages are typically larger than those
for survivor benefits under the general program and do
not normally vary with the length of covered employment.
They are usually about one-third to one-half of the
worker’s average earnings for a widow, about half as
much for each half orphan, and about two-thirds as much
for each full orphan. A limitiscommonly placed on the
combined total of survivor benefits.

Not all countries, however, providework injury ben-
efitsto survivors, and some do not differentiate between
survivorsin this category and survivors entitled to ben-
efits under other social insurance programs. Some
schemes pay only alump sum equal to the worker’s
earnings over a specified number of years. Most sys-
tems also pay afuneral grant equivalent to afixed sum or
a percentage of the worker’s earnings.

Administrative Organization. Thefunctionsinvolvedin
administering work injury programs differ widely between
countriesin which employers are not required to insure or
can insure with private carriers and those in which a
public agency or fund has sole responsibility for both
collecting contributions and paying benefits.

Unemployment

Benefitsin this category provide compensation for the
loss of income resulting from involuntary unemployment.
In some countries, these programs are independent of

other social security measures and may be closely linked
with employment services. In other countries, the
unemployment programs are included with social security
measures covering other short-term risks, although
employment services may continueto verify
unemployment and assist in ajob search.

Unemployment programs, which exist mainly in
industrialized countries, are compul sory and fairly broad
in scope in many countries. Some restrict benefitsto
those who satisfy a means or income test. In addition to
the programs offering scheduled payments, a number of
countries provide lump-sum grants, payable by either a
government agency or the employer. Inaddition, employ-
ersin many instances are required to pay lump-sum
severance indemnities to discharged workers.

Coverage. About half of the compulsory unemployment
programs cover the majority of employed persons,
regardless of the type of industry. Coverage under the
remaining programsislimited to workersin industry and
commerce. A few exclude salaried employees earning
more than a specified amount. Some have special
provisions covering temporary and seasonal employees.
Several countries have special occupational
unemployment programs, most typically for workersin
the building trades, dockworkers, railway employees, and
seafarers.

Voluntary insurance systemsare limited to industriesin
which labor unions have established unemployment funds.
Membership in these fundsisusually compulsory for
union membersin a covered industry and may be open on
avoluntary basisto nonunion employees. Noninsured
workers, such as recent school graduates or the self-
employed, for example, may be eligiblefor agovernment-
subsidized assistance benefit when they become
unemployed.

Source of Funds. The methods used to finance
unemployment insurance are usually based on the same
contributory principles asfor other branches of social
insurance—contributions amounting to afixed percentage
of covered wages are paid on a scheduled basis. In
many cases, the government also grants a subsidy,
particularly for extended benefits.

Unemployment insurance contributions are shared
equally between employees and employersin many
countries. Alternatively, the entire contribution may be
made by the employer. However, government subsidies
may be quite large, amounting to as much as two-thirds
of the program’s expenditures. Means-tested unemploy-
ment assistance programs are financed entirely by
governments, with no employer or employee contribution.

Qualifying Conditions. To beentitled to unemployment
benefits, aworker must beinvoluntarily unemployed and
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have compl eted a minimum period of contributions or
covered employment. The most common qualifying
period is 6 months of coverage within the year before
employment ceased. In anumber of industrialized
countries, however, students recently out of school who
areunableto find jobs may be eligiblefor unemployment
benefits, even without awork record. This benefit
providesatransition from school to work, particularly in
periods of recession.

Nearly all unemployment insurance programs, aswell
asthose providing unemployment assistance, requirethat
applicants be capable of, and available for, work. An
unemployed worker, therefore, isusually ineligiblefor
unemployment benefits when incapacitated or otherwise
unable to accept ajob offer. Usually, the unemployed
worker must register for work at an employment office
and report regularly for aslong as payments continue.
This close linkage between unemployment benefits and
placement services ensures that benefits will be paid only
after the person has been informed of any current job
opportunities and been found unsuitable.

An unemployed worker who refuses an offer of a
suitablejob without good cause usually will have benefits
temporarily or permanently suspended. Most programs
stipulate that the job offered must have been suitable for
theworker. The definitions of suitable employment vary
considerably. Generally, the criteriainclude the rate of
pay for thejob being offered in relation to previous
earnings, distance from the worker’s home; relationship
to theworker’s previous occupation, capabilities, and
training; and the extent to which thejob may involve
dangerous or unhealthy work. In some countries, long-
term unemployed workers may also be obliged to under-
take employment retraining programs.  Some countries
also provide the unemployed with access to educational
placements. If an unemployed worker refuses a place on
aretraining program or fails, without good cause, to
attend an educational placement, benefits can be tempo-
rarily or permanently suspended.

An unemployed worker may satisfy all of the qualify-
ing conditionsfor abenefit but still betemporarily or
permanently disqualified. Nearly all unemployment
systems disqualify aworker who left voluntarily without
good cause, was dismissed because of misconduct, or
participated in alabor dispute leading to awork stoppage
that caused the unemployment. The period of disqualifi-
cation varies considerably, from afew weeks to perma-
nent disqualification.

Unemployment Benefits. Weekly benefitsare usually a
percentage of average wages during arecent period. A
system of wage classes rather than a single fixed
percentage is used in some countries. The basic rate of
unemployment benefitsis usually between 40 percent and

75 percent of average earnings. However, aceiling on
the wages used for benefit computations or maximum
benefit provisions may considerably narrow the range
within which the basic percentage of wages applies.

Flat-rate amounts are sometimes payable instead of
graduated benefits that vary with past wages and cus-
tomarily differ only according to the family status or,
occasionally, the age of the worker. Supplements for a
spouse and children are usually added to the basic benefit
of unemployed workers who are heads of families.
These supplements are either flat-rate amounts or an
additional percentage of average earnings.

Most countries have awaiting period of several days
before unemployment benefits become payable to reduce
the administrative burden of dealing with avery large
number of small claims. Most waiting periods are
between 3 and 7 days. Some programs have a waiting
period for each incident of unemployment, and others
limit eligibility to onceayear. Longer waiting periods
may be prescribed for certain workers, such as the
seasonally employed.

Most countries place alimit on the period during which
unemployment benefits may be continuously drawn.
Typically, thislimit varies from 8 to 36 weeks but may be
longer in certain cases.

Duration of benefits may also depend on the length of
the preceding period of contribution or coverage under
the program. That criterion may reduce the maximum
duration of unemployment benefits for workers with brief
work histories. However, workers with along history of
coverage may, under some programs, have their benefit
period extended well beyond the ordinary maximum.

Many unemployed workers who exhaust the right to
ordinary benefits continue to receive some assistance,
provided their means or incomes are below specified
levels. Recipientsare usually required to continue
registering and reporting at an employment exchange.
Some countries that have unemployment assistance but
no insurance program do not place any limit on the
duration of payments. A number of countriesrequire that
insured workers approaching retirement age who have
been out of work for a specified period be removed from
the unemployment rolls and granted aregular old-age
benefit.

Administrative Organization. Unemployment insurance
systems may be administered by government
departments or self-governing institutionsthat are usually
managed by representatives of insured persons,
employers, and the government.

Unemployment insurance and placement service
programs usually maintain aclose administrative relation-
ship that ensures that benefits are paid only to workers
who are registered for employment. At the same time,
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this liaison increases the effectiveness of the placement
services by providing an incentive, through payment of
benefits, for unemployed personsto register and report
regularly.

Some countries have merged the administration of
unemployment insurance and employment service
programs, especially at thelower administrative levels
where claims are received and benefits are paid by the
local employment office. Other countries require persons
to register with alocal employment office, but the receipt
of claims and payment of benefits are handled by a
separate insurance office.

In addition to providing an income for the unempl oyed,
many governments have elaborate measures to prevent
or counteract unemployment. Thetypical procedureis
for government employment servicesto work with
industry to promote occupational and geographic mobility
of labor and to minimize unemployment caused by
economic or technological developments; they do that by
subsidizing theretraining and rel ocation of workersin
industries that are declining or being restructured. Gov-
ernments may grant tax and other incentives to industry
to locatein areas of high unemployment, or they may
allocate fundsto create jobsin anticipation of periods of
seasonal unemployment.

Family Allowances

The general purpose of family allowance programsisto
provide additional incomefor familieswith young children
in order to meet at least part of the added costs of their
support. These programs may either be integrated with
other social security measures or kept entirely separate.
Inthisreport, family allowances primarily include regul ar
cash payments to families with children. In some
countries, they also include school grants, birth grants,
maternal and child health services, and allowances for
adult dependents.

Most industrialized countries have family allowance
programs that originated in Europein the 19th century
when some large compani es began paying premiumsto
workerswith large families. The idea spread gradually,
and several European countries enacted programs during
the 1920sand 1930s. Most programsin operation today,
however, have been in place since 1945.

Types of Systems and Coverage. Family allowance
programs are of two types: universal and employment-
related. Thefirst category, in principle, provides
allowancesto al resident familieswith a specified
number of children. The second category provides
allowances to all wage and salary workers and, in some
cases, the self-employed. A few systems cover some
categories of nonemployed persons aswell. Most
employment-related programs continueto pay family

allowancesto insured persons with dependent childrenin
their care when they retire or are temporarily off the job
and receiving sickness, unemployment, work injury,
disability, or other benefits. Employment-related family
programs also pay allowances to widows of social
security beneficiaries.

Source of Funds. Thedifferencesin family allowance
programs are reflected in the methods used for financing.
In universal systems, the entire cost is usually covered by
general revenue. By contrast, countrieslinking eligibility
with employment meet the cost of allowances entirely or
in considerable part from employer contributions, usually
at auniform percentage-of-payroll rate. If employer
contributions do not cover the entire cost, the remainder
isusually met from agovernment subsidy. Few countries
reguire an empl oyee contribution toward family
alowances, although some require self-employed persons
to contribute.

Eligibility. Eligibility iscommonly related to the size of
the family and, in some cases, to family income. Many
countries pay allowances beginning with thefirst child.
In addition, some countries pay an alowance for a
nonemployed wife or other adult dependent, even if there
are no children.

In some countries, familieswith only one child are
ineligible. Agerequirementsvary but are usually tied to
the last year of school or the minimum working age,
which are often the same and fall somewhere between
ages 14 and 18. Under most programs, the continuation
of schooling, apprenticeship, or vocational training
qualifiesachild for an extension of the age limit. Inthe
case of disabled children, many countries extend the age
limit beyond that for continued education or pay allow-
ancesindefinitely.

Benefits. Whether a program pays a uniform rate for all
children or an increasing or decreasing amount for each
additional child may reflect the history or the intent of the
program. The allowance structure may vary, for
example, depending on whether the primary intent isto
provide assistance or stimulate population growth. The
allowancein most countriesis auniform amount for
every child, regardless of the number of childrenina
family. The allowance in most of the other countries
increases for each additional child; the payment for a
fifth child, for example, may be considerably larger than
that for the first or second child. In afew countries, the
alowance per child diminishes or ceases with the addition
of children beyond a certain number. 1n some countries,
family allowances (and tax exemptions for dependent
family members) have been replaced or supplemented by
credits or other forms of a negative income tax.
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Administrative Organization. Incountrieswhere family
allowances are available to all families and financed from
general revenues, the program is usually administered by
a government department. Where allowances are
payable mainly to families of employed personsand
financed primarily from employer contributions, the
administration may be by a semiautonomous agency
under public supervision. Equalization funds may handle
the program’sfinancial operations. Each employer pays
family allowancesto its employees with their wages.

The firm then settleswith the local fund only the surplus
or deficit of contributions due, after deducting allowances
thefirm haspaid. A similar procedure of settling only
surpluses or deficitsisfollowed by thelocal fundsin
relation to theregional equalization funds under whose
supervision they operate. The equalization process
makesit possibleto fix auniform contribution rate for all
employers, regardless of the number of childrenin their
employees’ families. It also eliminates any effect
allowances might havein inducing employersto
discriminatein hiring workerswith children.
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Table 1.
Types of social security programs

Sickness and maternity

Old age, Cash Cash
disability, benefits benefits plus Work Family
Country survivors for both medical care @ injury Unemployment allowances
Albania X X X X X X
Andorra X X X X b b
Austria X X X X X X
Belarus X X X X X X
Belgium X X X X X X
Bulgaria X X X X X X
Croatia X X X X X X
Cyprus X X X X X X
Czech Republic X X X X X X
Denmark X X X X X X
Estonia X X X X X X
Finland X X X X X X
France X X X X X X
Germany X X X X X X
Greece X X X X X X
Guernsey X X X X X X
Hungary X X X X X X
Iceland X X X X X X
Ireland X X X X X X
Isle of Man X X X X X X
Italy X X X X X X
Jersey X X X X X X
Latvia X X X X X X
Liechtenstein X X X X X X
Lithuania X X X X X X
Luxembourg X X X X X X
Malta X X None X X X
Moldova X X X X X X
Monaco X X X Xce d X
Netherlands X X X Xb X X
Norway X X X X X X
Poland X X X X X X
Portugal X X X X X X
Romania X X X X X X
Russia X X X X X X

(Continued)

16 ¢ SSPTW: Europe, 2002



Table 1.

Continued
Sickness and maternity

Old Age, Cash Cash

disability, benefits benefits plus Work Family
Country survivor for both medical care @ injury Unemployment allowances
San Marino X X X X e e
Serbia X X X X X X
Slovak Republic X X X X X X
Slovenia X X X X X X
Spain X X X X X X
Sweden X X X X X X
Switzerland X X X X X X
Ukraine X X X X X X
United Kingdom X X X X X X

SOURCE: Based on information in the country summaries in this volume.

a.

pooco

Coverage is provided for medical care, hospitalization, or both.

Coverage is provided under other programs or through social assistance.
Mandatory private insurance.

Coverage is provided through France’s program.

Not available.
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Table 2.
Types of mandatory systems for retirement income

Occupational Individual
Flat- Earnings-  Means- Flat-rate  Provident retirement retirement
Country rate related tested universal  funds? schemes schemes
Albania XP XP
Andorra X
Austria X
Belarus X X
Belgium X X
Bulgaria X X X
Croatia X X
Cyprus X X
Czech Republic XP XP
Denmark X X
Estonia XP XP X
Finland X X
France X X X
Germany X
Greece X
Guernsey X
Hungary X X
Iceland X X
Ireland X X
Isle of Man X X X
Italy X X
Jersey X
Latvia X X X
Liechtenstein X X
Lithuania XP XP
Luxembourg XP XP
Malta Xd X
Moldova X X
Monaco X
Netherlands X
Norway X X
Poland XP Xpe Xe
Portugal X X
Romania X
Russia XP XP X
San Marino X
Serbia X

(Continued)
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Table 2.

Continued
Occupational Individual
Flat- Earnings-  Means- Flat-rate  Provident retirement retirement
Country rate related tested universal  funds? schemes schemes
Slovak Republic X X
Slovenia X
Spain X
Sweden X X X
Switzerland X XP X X
Ukraine X X
United Kingdom X X X

SOURCE: Based on information in the country summaries in this volume.
NOTE: The types of mandatory systems for retirement income are defined as follows:

Flat-rate pension: A pension of uniform amount or based on years of service or residence but independent of earnings.
It is financed by payroll tax contributions from employees, employers, or both.

Earnings-related pension: A pension based on earnings. It is financed by payroll tax contributions from employees,
employers, or both.

Means-tested pension: A pension paid to eligible persons whose own or family income, assets, or both fall below
designated levels. It is generally financed through government contributions, with no contributions from employers or
employees.

Flat-rate universal pension: A pension of uniform amount normally based on residence but independent of earnings. It
is generally financed through government contributions, with no contributions from employers or employees.

Provident funds: Employee and employer contributions are set aside for each employee in publicly managed special
funds. Benefits are generally paid as a lump sum with accrued interest.

Occupational retirement schemes: Employers are required by law to provide private occupational retirement schemes
financed by employer and, in some cases, employee contributions. Benefits are paid as a lump sum, annuity, or pension.

Individual retirement schemes: Employees and, in some cases, employers must contribute a certain percentage of
earnings to an individual account managed by a public or private fund manager chosen by the employee. The
accumulated capital in the individual account is used to purchase an annuity, make programmed withdrawals, or a
combination of the two and may be paid as a lump sum.

a. No country in Europe has provident funds. The column is in this table to facilitate comparisons with countries in other
regions.

b. The benefit formula contains a flat-rate component as well as an earnings-related element.

c. Persons who became insured before June 30, 1998, or who became insured after this date but before reaching the
age of 42 years, can choose between the earnings-related system or the mixed system of the earnings-related
pension and private insurance.

d. Flat-rate benefits are awarded to those who paid contributions before January 22, 1979.

e. The old system contains a flat-rate component as well as an earnings-related element. The new system includes an
earnings-related notional defined contribution (NDC) scheme and private mandatory insurance.
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Table 3.
Demographic and other statistics related to social security, 2002

Per- Life Statutory Early GDP
Total  centage expectancy pensionable pensmnsble per

population 65or Dependency at birth age age capita

Country (millions) older ratio® Men  Women Men  Women Men Women (U.S.$)
Albania 3.1 5.8 56.7 70.2 76.1 60 55 c c 3,189
Andorra 0.07 12.7 38.7 80.5 86.5 65 65 c c 18,000
Austria 8.1 154 47.7 74.7 80.9 65 60 61.5 56.5 25,089
Belarus 10.2 131 48.1 62.8 74.4 60 55 c c 6,876
Belgium 10.2 16.8 52.2 75.0 81.3 65 62 60 60 25,443
Bulgaria 8.0 16.0 47.4 67.1 74.8 61.5 56.5 c C 5,071
Croatia 4.7 13.8 47.2 69.6 77.6 62 57 57 52 7,387
Cyprus 0.8 114 53.8 75.7 80.2 65 65 Cc C 19,006
Czech Republic 10.3 13.7 43.8 71.2 78.0 61 59 58 56 13,018
Denmark 5.3 15.0 494 73.6 78.6 67 67 60 60 25,869
Estonia 14 14.1 47.9 64.8 75.8 63 58 o c 8,355
Finland 5.2 14.8 49.4 73.7 81.0 65 65 60 60 23,096
France 59.0 15.8 53.1 74.5 82.3 60 60 c (o 22,897
Germany 82.0 16.1 46.8 74.3 80.6 65 65 Cc C 23,742
Greece 10.6 17.2 48.1 75.5 80.8 65 65 60 60 15,414
Guernsey 0.06 17.1 49.9 76.7 82.8 65 65 c C 20,000
Hungary 10.0 14.6 46.6 66.8 75.4 62 62 c C 11,430
Iceland 0.3 11.6 54.0 76.8 81.4 67 67 c c 27,835
Ireland 3.8 11.3 49.9 73.8 79.1 66 66 c c 25,918
Isle of Man 0.07 17.3 53.3 74.2 81.2 65 60 c c 18,800
Italy 57.5 17.8 47.4 81.6 75.2 65 60 c c 22,172
Jersey 0.09 14.6 47.9 76.2 81.2 65 65 63 63 24,800
Latvia 24 145 48.3 64.3 75.6 61.5 58.5 60 56.5 6,264
Liechtenstein 0.03 11.0 41.6 75.3 82.6 64 62 60 60 23,000
Lithuania 3.7 131 494 66.5 77.0 62 58 c c 6,656
Luxembourg 0.4 14.3 49.2 73.9 80.4 65 65 57 57 42,769
Malta 0.4 12.2 48.5 75.2 80.4 61 60 c c 15,189
Moldova 4.3 9.2 494 62.8 70.3 62 57 c o 2,037
Monaco 0.03 225 60.6 75.0 83.1 65 65 60 60 27,000
Netherlands  15.8 13.6 47.0 75.3 80.7 65 65 c C 24,215
Norway 4.4 155 54.5 75.4 81.3 67 67 c c 28,433
Poland 38.6 11.9 46.6 69.0 77.3 65 60 c c 8,450
Portugal 10.0 15.4 47.4 71.9 79.1 65 65 55 55 16,064
Romania 225 131 46.6 66.5 73.3 65 60 55 55 6,041
Russia 146.2 12.3 44.9 60.1 72.5 60 55 o c 7,473
SanMarino  0.03 16.2 47.1 77.6 85.1 60 60 c c 32,000

(Continued)
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Table 3.

Continued
Per- Life Statutory Early GDP
Total  centage expectancy pensionable pensmnsble per

population 65or Dependency at birth age age capita
Country (millions) older ratio® Men  Women Men  Women Men Women (U.S.$)
Serbia ¢ 10.6 14.9 53.1 70.5 76.6 60 55 c c 2,300
Slovak Republic 5.4 11.3 45.7 69.1 77.0 60 60 c c 10,591
Slovenia 2.0 13.6 42.8 715 78.9 58 54 c c 15,977
Spain 39.9 16.7 46.4 74.8 81.9 65 65 61 61 18,079
Sweden 8.9 17.4 56.0 77.0 82.1 65 65 60 60 22,636
Switzerland 7.2 15.8 48.3 75.6 82.0 65 63 c c 27,171
Ukraine 50.0 13.7 47.4 62.7 735 60 55 c c 3,458

United

Kingdom 59.3 15.7 53.3 75.0 80.0 65 60 c c 22,093

SOURCES: Human Development Report 2002. 2002. Prepared for the United Nations Development Programme. New York:
Oxford University Press; U.S. Central Intelligence Agency. 2001. The World Factbook, 2001. Washington, D.C.: Central Intelligence
Agency. Information on statutory and pensionable ages is taken from the country summaries in this volume.

NOTE: GDP = gross domestic product.
a.

b
c

Population aged zero through 14 plus population aged 65 or older, divided by population aged 15-64.

Data may be subject to error because of recent armed conflict.

. General early pensionable age only; excludes early pensionable ages for specific groups of employees.
. The country has no early pensionable age, has one only for specific groups, or information is not available.

d.
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Table 4.
Contribution rates for social security programs, 2002 (in percent)

Old age, disability, survivors All social security programs *
Insured Insured
Country person Employer Total person Employer Total
Albania 10° 26° 36° 11.7 34.2 459¢
Andorra 2 6 8 7 19 26
Austria 9 10.25 12.55 22.75 17.2 25.1 42.3
Belarus 1b 4.7° 5.7° 1 5.7 6.7
Belgium 75 8.86 16.36 13.07 24.87 37.94
Bulgaria 22.25 8.75 31 25.5 19.2 44.7¢
Croatia 13.75¢ 5.75¢ 19.5¢ 23.6 14.07 37.67¢
Cyprus ¢ 6.3° 6.3° 12.6° 6.3 6.3 12.6¢
Czech Republic 6.5 19.5 26 12.5 35 37.5¢
Denmark ¢ f f f f f c,f
Estonia 0 20 20 0 33 33¢9
Finland ¢ 4.4 16.7 21.1 6.3 204 26.7¢9
France ¢ 6.65 9.8 16.45 15.45 33.86 49.31
Germany ¢ 9.55 9.55 19.1 19.8 21.11 40.91°¢
Greece ¢ 6.67 13.33 20 11.95 23.9 35.85
Guernsey ¢ 45° 5.4° 9.9° 45 5.4 9.9c¢
Hungary ¢ 8P 18° 26° 125 32 445
Iceland 4 11.83 15.83 4 12.98 16.98 ¢h
Ireland 6 b 10.75°b 16.75 6 111 17 ¢
Isle of Man ¢ 10° 11.9° 21.9° 10 11.9 21.9¢
Italy @ 8.89 23.81 32.7 8.89 32.22 41.11
Jersey ¢ 5.2 5.3 105 6 6.5 12.5¢9
Latvia i i 30.86 9 26.09 35.09°¢
Liechtenstein 44 44 8.8 6.15 8.25 144
Lithuania 25 22.5 25 3 28 31lc
Luxembourg ® 8 8 16 154 13.57 28.97°¢
Malta ¢ 10° 10° 20° 10 10 20
Moldova 1b 29° 30° 1 29 30
Monaco ¢ 6.15° 21.91° 28.06° 6.15 21.91 28.06
Netherlands ¢ 19.15 8.9 28.05 36.05 18.75 54.8¢
Norway 7.8° 14.1° 21.9° 7.8 141 21.9¢
Poland 16.26 16.26 32.52 26.46 20.88 47.34¢
Portugal 11°b 23.75° 34.75° 11 26.75 37.75
Romania ¢ 11.66° 23.34° 35° 19.66 35.34 55¢
Russia 0 28° 28°P 0 28.2 28.29
San Marino 1.9° 10° 11.9° 54 15 20.4
Serbia X 16 16 32 26.6 26.6 53.2

(Continued)
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Table 4.

Continued
Old age, disability, survivors All social security programs *
Insured Insured
Country person Employer Total person Employer Total
Slovak Republic ¢ 6.4° 21.6° 28° 12.8 38 50.8¢
Slovenia 15.5° 8.85° 24.35°" 221 15.9 38¢
Spain ¢ 4.7° 23.6° 28.3b 6.25 31.58 37.83
Sweden® 7 10.21 17.21 7 19.09 26.09°¢
Switzerland ¢ 11.9 11.9 23.8 134 13.54 26.94
Ukraine 1b 37° 38° 1 37.5 38.5
United Kingdom ¢ 10° 11.9° 21.9° 10 11.9 21.9¢

SOURCE: Based on information in the country summaries in this volume.
a.

0 o0UT

o Q

—_—

Includes old age, disability, and survivors; sickness and maternity; work injury; unemployment; and family allowances. In
some countries, the rate may not cover all of these programs. In some cases, only certain groups, such as wage earners, are
represented. When the contribution rate varies, either the average or the lowest rate in the range is used.

. Also includes the contribution rate for other programs.

Government pays the total cost of family allowances.

. Contributions are submitted to a ceiling for some benefits.
. New system rates.

Portion of set amount for old age, disability, and survivors. Central and local government and other types of contributions for

the other programs.

. Government pays the total cost of basic unemployment benefit.
. Government pays the total cost of cash sickness and medical benefits.

Range according to earnings bracket. Higher rate is shown, which applies to highest earnings class.

See total.

Data are more than 4 years old.
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Albania

Albania
Exchange rate: U.S.$1.00 equals 136.3 lek.

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1947.
Current law: 1993, amended 1995 and 1998.
Type of program: Social insurance system.

Coverage

Employed persons, self-employed persons, and university
students. Voluntary coverage for other groups who do not
qualify for compulsory insurance. Supplementary systems for
civil servants, private employers and employees, and military
personnel. Special state pensions are available for those who
have contributed to the political and cultural development of
Albania

Source of Funds

Insured person: 11.5% of total earnings (10% for old-age,
disahility, and survivor pensions and for sickness and
maternity benefits; 1.5% for medical care).

Employer: 35% of payroll (26% for old-age, disability, and
survivor pensions and for sickness and maternity benefits;
1.5% for health cash benefits, 1.5% for work injury, and 6% for
unemployment insurance).

Government: Any deficit. Covers costs for personsin
compulsory military service and credits contributions on behal f
of the unemployed. Contributions also partially finance
benefits for sickness and maternity.

Qualifying Conditions

Old-age pension: Age60 (men) or 55 (women), 35 years of
contributions, and retirement from economic activity.

Motherswith six or more children over age 8 are eligible at age
50 with 30 years of contributions.

Partial old-age pension: Age60 (men) or age 55 (women), with
between 20 and 35 years of contributions.

Disability pension: Incapable of any work, blind, or suffering
from severe mutilation.

Minimum insurance period is at least 1/2 the differencein years
between the claimant’s age and 20.

Disability must be certified by Medical Experts Committee
(MEC). At pensionable age, the claimant may choose to take
the old-age pension if the amount is higher.

Partial disability pension: Incapacity to perform work at the
last place of employment but can work under special working
conditions. The minimum insurance period must be met.

Disability and specia work conditions as determined by MEC.

Survivor pension: Deceased was insured or had terminated
insurance not morethan 1 year before death. Eligibility for old-
age or disability pension.

Eligible survivors. Dependents include a surviving spouse
caring for dependent child under age 8; a disabled or aged
spouse (aged 50 for awidow or aged 60 for awidower);
dependent orphans under age 18 (age 25 if a student), or a
spouse or a child who became disabled prior to reaching these
ages; parents and grandparents aged 65 or older who shared
the same household with the deceased for 12 months prior to
the death and have no one else to care for them; dependent
grandchildren. A surviving spouse loses entitlement to the
survivor pension on remarriage.

Old-Age Benefits

Consists of a basic pension and an earnings-related increment.

Basic flat-rate pension (equal to the minimum living standard)
isawarded to all insured persons.

Earnings-related increment for employed personsis equal to
1% for each year of coverage multiplied by the average
assessed wage for which contributions were paid.

Maximum pension: Twicethe basic pension amount, or 75% of
average net wages during 3 years of the last 10 years of
employment.

Increment for deferred retirement: 4% of full pension for each
year of deferred retirement, with continued contributions.

Maximum pension: 80% of the average net wage during 3
years of the last 10 years of employment.

Partial pension: Calculated as a percentage of the full pension,
depending on the number of years worked.

Benefit adjustment: The basic pension amount isindexed
annually according to price changes of selected commodities.

Permanent Disability Benefits
Disability pension: The award consists of abasic pension
and an increment as for the old-age pension, above.

Maximum pension: Twice the basic pension or 80% of the last
average net wage, whichever isless.

Partial disability pension: 50% of thefull disability pension.

Constant-attendance supplement: 15% of the assessed wage
for contribution purposes.

Supplements for dependent children: Equal to 5% of the basic
old-age pension for each dependent child under age 15. The
maximum supplement is 20% of the basic old-age pension.

Benefit adjustment: Benefits are adjusted in accordance with
changes to the old-age pension.

Survivor Benéefits

Survivor pension: Equal to 50% of the old-age pension of the
deceased for the surviving spouse; 25% for each orphan and
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other dependents up to amaximum of 100% (50%if the
surviving spouse is economically active or receiving a pension
in own right) of the pension of the deceased.

50% for a sole orphan provided that thereisno other eligible
dependent.

Full orphans are eligible for the pension entitlements of both
parents.

Death benefit: Equal to 1 month’s basic old-age pension.

Administrative Organization

Ministry of Labor and Social Affairsand atripartite
Administrative Council provide general supervision.

Social Insurance Institute administers the program.

Sickness and Maternity

Regulatory Framework

First law: 1947.
Current law: 1993 (amended 1994, 1995, 1998, 2000, and 2001).

Type of program: Dual social insurance system (cash
benefits) and universal system (medical care).

Coverage

Sickness benefits: Employees.

Maternity benefits: Employees, employers, and self-
employed persons.

Medical care: All residents.

Source of Funds

Insured person: Cash benefits, part of the 10% combined
contribution made for Old Age, Disability, and Survivors and
Sicknessand Maternity; medical care, 1.5% (1.7% of salary for
persons living in urban areas).

Employer: Cash benefits, part of the 26% combined
contribution made for Old Age, Disability, and Survivors and
Sickness and Maternity; health cash benefits, 1.5%.

Government: Medical care, 1.7% of payroll for employees.
Total cost for persons not currently in the labor force.

Qualifying Conditions

Sickness benefits: Oneweek of employment.
Maternity benefits: Twelve months of contributions.
Medical care: No minimum qualifying period.

Sickness and Maternity Benefits

Sickness benefit: 70% of the average daily wagein the last
calendar year if lessthan 10 years of contributions; 80% for
morethan 10 years. During hospitalization, benefits equal 50%
of the average daily wage, provided there are no dependents.

Benefit is payable from the 15th day of medical certification
(first 14 days are the responsihbility of the employer) for upto 6
months. Benefit may be extended for an additional 3 monthsif
MEC certifieslikelihood of recovery inthat period. Income
compensation is also available for changes of employment due
to health reasons.

Maternity benefit: Employees are entitled to 365 days of paid
maternity leave (with aminimum of 35 days prior to the
expected date of childbirth and 42 days after). Benefit is 80% of
the average daily wage in the last calendar year for leave
period prior to childbirth and for 150 days after. Benefit ispaid
at 50% of the average daily wage for the remainder of the
period. For multiple births, the paid leave period is extended to
390 days, including aminimum of 60 days prior to and 42 days
after the expected date of childbirth. Benefitsare also available
in cases of adoption. Compensation is payable for changes of
employment due to pregnancy.

For employers and the self-employed, benefit is equal to the
basic old-age pension.

Birth grant: A lump-sum payment of 1,500 lek for either
insured parent with aminimum of 1 year’s contributions.

Workers’ Medical Benefits

Freegeneral practitioners' services. Reimbursement is
provided from 35% to 100% for various essential medicines.

Dependents’ Medical Benefits
Same asfor thefamily head.

Administrative Organization

Ministry of Labor and Social Affairsand Ministry of Health
Protection provide general supervision.

Social Insurance Institute administers sickness and maternity
benefits.

Health Insurance I nstitute administers medical benefits.

Work Injury

Regulatory Framework

First law: 1947.
Current laws: 1993, 1995, 1998, 2000, and 2001.
Type of program: Social insurance.

Coverage

Employees, apprentices, and studentsin practical training.

Source of Funds

Insured person: None.
Employer: 1.5% of payroll.
Government: None.
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Qualifying Conditions

Work injury benefits: Thereisno minimum qualifying period.

Temporary Disability Benefits

100% of the average daily wage over the last 3 years, payable
for up to 12 months.

Permanent Disability Benefits

For loss of working capacity of at least 67%, the entitlement is
80% of the average wage over the last 3 years but not less than
the minimum standard of living.

Partial disability (theloss of at least 33% of working capacity):
Benefits equal to 80% of the average wage over the last 3 years
(depending on degree of loss of work capacity) but not less
than 50%.

Minor permanent disability (loss of between 10% and 33% of
working capacity): A lump sum determined in accordance with
regulations. Material damages incurred by the insured person
are compensated in full.

Workers’ Medical Benefits

Compensationisavailablefor additional medical careand for
the cost of rehabilitation required to recover lost capacity.

Survivor Benefits

Survivor pension: 50% for the surviving spouse and 25% for
each orphan, parent, grandchild, and grandparent. The total
award is subject to amaximum of 100% of the pension of the
deceased.

Orphan’s pension: Orphans have right to survivor’s pension
even if the surviving parent is economically active or receives
apension, but the pension is subject to a maximum of 50% of
the pension of the deceased.

Death benefit: Equal to 1 month’s basic old-age pension.

Administrative Organization

Ministry of Labor and Social Affairs provides general
supervision.

Social Insurance Institute administers the program.

Unemployment

Regulatory Framework

First and current law: 1993.

Type of program: Social insurance.

Source of Funds

Insured person: None.

Employer: 6% of payroll.
Government: Coversany deficit.

Qualifying Conditions

Unemployment benefit: At least 1 year’s contribution and
receiving no other benefits (except for partial disability),
registered at an unemployment office, and willing to undergo
training.

Unemployment Benéefits

A flat rate providing at | east for aminimum standard of living,
as decided by Council of Ministers (4,000 |eks per month as of
1998). Benefit ispayablefor up to 12 months or for atotal of
365 calendar days if the insured has temporary periods of
employment.

Child supplement: A supplement for dependent children under
age 15. The supplement is 5% of the unemployment benefit for
each child up to amaximum of 20% (the supplement isreduced
by 50% if one parent is employed or receiving apension).

For persons attending training courses but not receiving
stipends or wages, benefits are payable up to 18 months.

Benefit adjustment: Indexed annually in accordance with price
changes to selected commodities.

Administrative Organization

Ministry of Labor, Emigration, and Social Affairsprovides
general supervision.

National Employment Service administersthe payment of
benefits.

Social Insurance I nstitute administers the collection of
contributions.

Family Allowances

Regulatory Framework

Current law: 1993 (amended 1994, 1995,1998, 2000, and 2002).

Type of system: Dual social insurance and public assistance
systems.

Coverage

Insured persons, dependents, and carers for social insurance
family allowances. Resident familiesfor public assistance.

Source of Funds

Insured person: None.

Employer: None.

Government: Total cost of public assistance.
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Qualifying Conditions

Family allowances (social insurance): Aninsured person
entitled to adisability pension or unemployment benefit with
dependent children under age 15. An insured person or
pensioner in the case of the death of a dependent family
member. A caregiver of adeceased insured person who has
paid the funeral expenses of the latter. The beneficiary of a
disability pension who, according to expert medical opinion,
reguires constant care.

Family allowances (public assistance): Familiesresidentin
Albania

Family Allowance Benefits

Family allowances (social insurance)

Dependent child supplement: 5% of basic pension or
unemployment benefit for each dependent child up to a
maximum of 20%.

Family supplement: A flat-rate family supplement paid at the
level of 15% of the basic pension.

Death benefit: Equal to 1 month’s basic old-age pension.

Family allowances (public assistance): 494 leks per
employed person; 414 leks for children and dependents,
including an unemployed dependent of an employed person;
350 leks per month for an employed person in the private
sector; 1,700 leks for those disabled due to an employment
accident and requiring constant care; 1,500 leks for a person
disabled due to an employment accident and incapable of
work; 1,300 leks for aperson disabled due to an employment
accident and partially incapable of work; 1,500 |eksif paralyzed
or disabled and requiring constant care; 5,306 leks for those
born disabled or for those who became disabled prior to age
24 5,306 leksfor tetraplegics and paraplegics; 5,300 leksfor the
blind, 10,612 leksfor the blind attending middle school, and
15,918 leksfor the blind attending high school; 4,548 leksfor
those who are disabled and blind and in need of continuous
care. In cases of blindness, the benefit is 70% of the minimum
monthly wage earned in the state sector regardless of age or
other income.

Administrative Organization

Ministry of Labor and Social Affairs provides general
supervision.

Social Insurance Institute administers the program.
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Andorra
Exchange rate: U.S.$1.00 equals 1.12 euros (£).

Old Age, Disability, and Survivors

Regulatory Framework

First and current law: 1966.

Type of program: Social insurance system.

Coverage

Employed persons. Voluntary coverage for nonemployed
persons.

Source of Funds

Insured person: A choice of 2%, 4%, or 6% of earnings (no
celling).

Employer: 6% of payroll (no ceiling).

Government: None.

The above contributions also finance work injury benefits.

Qualifying Conditions
Old-age pension: Age6b.

Disability pension: A lossof at least 2/3 of earning capacity.
For insured persons under age 21 entitlement is based on 12
months of contributions; for insured aged between 21 and 40
years, 36 months of contributions; and for insured aged
between 41 and 65 years, 96 months of contributions.

Survivor pension: Entitlement isbased on 60 months of
contributions by the deceased.

Old-Age Benefits

Old-age pension: Thevalue of the pension received islinked
to the amount of contributions made. Each monthly
contribution is converted into age pension points by dividing
the monthly employee and employer contributions by the
government-set purchase value of an age pension point for the
relevant month. To calculate the pension, the acquired age
pension points are converted into an annual pension figure by
applying a set value to each pension point. This set valueis
indexed and adjusted accordingly on aregular basis. The
monthly pension is equivalent to 1/12 of the result of this
calculation.

Minimum pension: Based on 5,000 age pension points,
awarded to insured beneficiaries with at least 960 points and
180 months of contributions since 1968 and at least 60 months
of paid employment before then.

Spouse supplement: Pensions are increased by 10% if the
spouse of theinsured isaged 65 or over and is not eligible for
apensionin hisor her own right.

Permanent Disability Benefits

Disability pension: The pension is calculated according to
the basis salary (the mean monthly salary of the 12 months
preceding the onset of the incapacity). Pension entitlements
are awarded in relation to the degree of disability:

» Group |, anindividual who is ableto perform sometypes
of work receives 30% of the basis salary;

» Group 1, anindividual who isunableto perform any type
of work receives 50% of the basis salary;

 Group 1, anindividual who isunableto perform any
type of work and who isin need of constant-attendance
assistance receives 75% of the basis salary.

Survivor Benéefits

Survivor pension: 50% of the old-age pension or disability
pension of the deceased. The pension is payable to a spouse
aged 45 or older, disabled, or caring for achild aged under 18
years.

Orphan’s pension: 10% of the old-age pension or disability
pension of the deceased. Payable to each dependent child who
isnot in paid employment.

Maximum benefit: 50% of the pension entitlement of the
deceased.

Funeral grant: A lump sum equal to the earnings of the last 3
months or three times average monthly earnings, whichever
sumisthe greater.

Eligiblerelatives: In order of entitlement, the surviving spouse
and dependent children, adult children, parents, grandparents,
any other immediaterelative.

In some cases, the funeral grant may be given to the insurance
fund that pays the funeral costs.

Administrative Organization

Managed by its Administration Council and Director, the
National Social Security Fund administersthe scheme.

Sickness and Maternity

Regulatory Framework

First and current law: 1966.

Type of program: Social insurance system.

Coverage

Employed persons. Voluntary coverage for nonemployed
persons.

Source of Funds

Insured person: 3% of earnings (no ceiling).
Employer: 7% of payroll (no ceiling).
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Government: None.
The above contributions also finance work injury benefits.

Qualifying Conditions

Sickness benefit: For thefirst claim, 40 days of contributions
arerequired. All subsequent claims require 15 days of
employment in the last 40 days. To receive benefits for longer
than 180 days requires 12 months of contributions prior to the
onset of sickness.

Maternity benefit: Entitlement isbased on 6 months of
insurance prior to the expected date of childbirth or 3 months
of employment in the previous 6 months.

Medical benefits: For thefirst claim, 40 days of contributions
arerequired. Subsequent claimsrequire 15 days of employment
in the last 40 days.

Sickness and Maternity Benefits

Sickness benefit: A daily amount equal to half of the
reference earnings (1/180 of earningsfor the previous 6
months). Benefit is payable after a3-day waiting period. After
the thirtieth day following the onset of sickness, the daily
payment isincreased to 2/3 of the reference earnings. The
maximum duration of paymentsis 6 months. In some cases,
benefit entitlement can be extended by additional increments of
6 months up to atotal of 3 years.

Benefit adjustment: Annual adjustment of benefits paid for
more than 12 months where the average salary is adjusted by
at least 10%.

Maternity benefit: Daily amount equal to 90% of 1/180 of
earningsfor the 6 months prior to stopping work. The maximum
duration of payment is 16 weeks.

Workers’ Medical Benefits

The benefits provided include primary and specialist treatment,
pharmaceutical s, hospitalization, dental care, minor aidsand
appliances, maternity care, and transportation. The National
Social Security Fund reimburses 75% of scheduled feesfor
these services. Thereisno limit on the duration.

Dependents’ Medical Benefits

The benefits provided include primary and specialist treatment,
pharmaceutical s, hospitalization, dental care, minor aidsand
appliances, maternity care, and transportation. The National
Social Security Fund reimburses 75% of scheduled feesfor
these services. Thereisno limit on the duration.

Administrative Organization

Managed by its Administration Council and Director, the
National Social Security Fund administersthe scheme.

Work Injury

Regulatory Framework

First and current law: 1966.

Type of program: Social insurance system.

Coverage

Employees. The option of voluntary coverageisavailable to
nonemployed persons.

Source of Funds

Insured person: SeeOld Age, Disability, and Survivors and
Sickness and Maternity, above.

Employer: SeeOld Age, Disability, and Survivors and
Sickness and Maternity, above.

Government: See Old Age, Disahility, and Survivors and
Sickness and Maternity, above.

Qualifying Conditions

Work injury benefits: No minimum qualifying period.

Temporary Disability Benefits

The benefit is the same as sickness benefit in Sickness and
Maternity (above), but payable from the onset of disability.

Permanent Disability Benefits

For total disability the entitlement is 100% of average monthly
earningsin the preceding year.

For partial disability of lessthan 10% the entitlement isalump-
sum award equal to twice the average monthly earnings.

If the partial disability isbetween 10% and 55% and the
insured is less than 45 years old, there is a choice of apension
proportional to 50% of the degree of disability or alump sum
equal to 6 months of average monthly earningsif the disability
is between 10% and 24%; 12 monthsif the disability isbetween
25% and 39%; 18 monthsif the disability isbetween 40%

and 55%.

If the partial disability isbetween 10% and 55% and the
insured is more than 45 years old, the pension is proportional
to 50% of the degree of disability.

If the disability is greater than 55% and the insured is less than
45 years old, thereis a choice of a pension proportional to the
degree of disability or alump sum equal to 40 timesthe average
monthly earnings.

If the disability is greater than 55% and the insured is more
than 45 years old, the pension is proportional to the degree of
disability.
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Workers’ Medical Benefits

Provided through medical insurance with 100% reimbursement.

Survivor Benéefits

Survivor pension: Theentitlement is50% of the average
monthly earnings of the deceased. The pension is payable to a
nonseparated spouse who is not undertaking any gainful
activity and who isnot eligible for apension in hisor her own
right.

Orphan’s pension: Theentitlement is 10% of the average
monthly earnings of the deceased for each child under age 18
who isnot in paid employment.

Maximum orphan pension: 50% of deceased’searnings.

Ascendant pension: 20% of the average monthly earnings of
the deceased. Paid to al ascendants (of the deceased and the
spouse) who were totally dependent on the insured.

Maximum survivor pensions. 100% of average monthly
earnings of the deceased.

Administrative Organization

Managed by its Administration Council and Director, the
National Social Security Fund administersthe scheme.

Unemployment

Regulatory Framework

There is no separate unemployment scheme, but assistance is
made available by the government for identified cases of need.

Family Allowances

Regulatory Framework

There is no separate family allowances scheme, but assistance
is made avail able by the government for identified cases of
need.
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Austria
Exchange rate: U.S.$1.00 equals 1.12 euros (£).

Old Age, Disability, and Survivors

Regulatory Framework

First laws: 1909 (salaried employees) and 1939 (wage earners).
Current laws: 1955 (employees) and 1979 (self-employed).
Type of program: Social insurance system.

Coverage

Wage earners and salaried employees (separate systems with
essentially identical provisions) earning #301.54 or morea
month, and apprentices.

Special systemsfor miners, notaries, public employees, and
self-employed personsin trade, industry, and agriculture.

Source of Funds

Insured person: 10.25% of earnings.
Employer: 12.55% of payroll.

Government: Any deficits; also cost of nursing care
insurance and income-tested all owance.

Maximum earnings for contribution and benefit purposes are
+3,270 amonth (amount adjusted annually).

Qualifying Conditions

Old-age pension: Age65 (men) or 60 (women); 180 months of
insurance coverage in the last 30 years, 300 months of
insurance, or 180 months of contributions.

Early pensionispayable at age 61.5 (men) or 56.5 (women) after
1 year of unemployment, or receipt of cash sickness benefits,
or 35 years of insurance. Early pension is suspended if
earnings are above «301.54 amonth. Partial pension payable at
age 61.5 (men) or 56.5 (women).

Reciprocity or international agreement isrequired for payments
abroad beyond 2 months except in member states of the
European Union.

Disability pension: Lossof 50% of earning capacity
compared with insured person with similar education and 60
months of contributions (plus 1 month for each age month
from age 50) in the last 10 years (plus 2 months for each age
month from age 50), 300 months of insurance, or 180 months of
contributionsin total. Qualifying conditions may be relaxed for
persons aged 57 or older. Partial pension if monthly earnings
above +907.45.

Survivor pension: Insured met insurance or contribution
reguirements for disability pension or was a pensioner at
death.

Old Age, Disability, and Survivors

Old-age pension: Benefit accrues at 2% of the assessment
base (revalued average earningsin best 15 years up to a
maximum of ¢2,886.14 ayear) for each year of insurance.

Benefit isreduced for early retirement by either 3% of the
assessment base per year up to a maximum of 10.5% or by
15% of the total percentage due (calculated by multiplying
2% by the years of insurance), whichever ismore favorable to
the pensioner. Increase for deferred retirement is 4% of
assessment base per year. Maximum benefit is 80% of
assessment base (up to 90% in the case of late retirement).

Child’ssupplement: «29.07 for each child under age 18 (27 if
student, no limit if child isdisabled.)

Income-tested allowance: Amount raising pensionto <630.92 a
month for anindividual, #900.13 for amarried couple, plus
«67.15 for each child for which aperson receivesachild's
supplement.

Schedule of payments: 14 payments ayear.
Benefit adjustment: Adjusted annually.

Care benefit: Pensionersin need of personal care may be
entitled to amonthly benefit varying from «145.40 up to
1,531.50 (in 7 levels) depending on the amount of care
required. Thebenefitispaid 12 times per year.

Permanent Disability Benefits

Disability pension: See old-age pension. If younger than age
56.5, insurance is projected to that age for benefit purposes.
Maximum is 60% of assessment base.

Care benefit: Pensionersin need of personal care may be
entitled to amonthly benefit varying from «145.40 up to
*1,531.50 (in 7 levels) depending on the amount of care
required. The benefitispaid 12 times per year.

Survivor Benéefits

Survivor pension: Widow or widower receives up to 60% of
pension of insured. Rates under 60% may be increased to 60%,
depending on the beneficiary’stotal income.

Income-tested allowance: Amount raising survivor pension to
+630.92 amonth.

Orphan’s pension: 40% of spouse pension, or 60% if full
orphan, for each orphan under age 18 (27 if student, no limit if
orphan is disabled).

Income-tested allowance: Amount raising orphan’s pension to
+235.63, or full orphan’s pension to «353.79; after age 24, raises
orphan’s pension to #418.70 and full orphan’s pension to
+630.92 amonth.

Schedule of payments: 14 paymentsayear.
Benefit adjustment: Adjusted annually.

Care benefit: Pensionersin need of personal care may be
entitled to amonthly benefit varying from «145.40 up to
*1,531.50 (in 7 levels) depending on the amount of care
required. The benefitispaid 12 times per year.
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Administrative Organization

Federal Ministry of Social Security and Generations performs
general supervision.

Manual Workers' Pension Insurance Institution and Salaried
Employees’ Pension Insurance Institution (single institution
from 2003) administers pensions (separate institutions for
railroads, mining, and agricultural and nonagricultural self-
employed).

Self-governing agencies are managed by elected
representatives of insured persons and employers.

Sickness funds collect contributions, transmit them to pension
insurance institutions, and maintain contribution records for
individual workers. Special funds equalize surpluses and
deficits between various systems.

Sickness and Maternity

Regulatory Framework

First law: 1888.

Current laws: 1955 (employees), 1960 (maternity), 1974 (cash
benefitsfor wage earners), and 1979 (self-employed).

Type of program: Social insurance system; cash and medical
benefits.

Coverage

Employed persons earning «301.54 or more amonth,
apprentices, and pensioners.

Special systemsfor public and railway employees and self-
employed in agriculture, trade, and industry.

Source of Funds
Insured person: Wage earners, 3.95% of wages; salaried
employees, 3.4% of salary; pensioners, 3.75% of pension.

Employer: Wage earners, 3.65% of payroll; salaried
employees, 3.5%.

Government: 70% of cash maternity benefits.

Maximum earningsfor contribution and benefit calculation
purposes are «3,270 a month (amount adjusted annually).

Qualifying Conditions

Sickness and maternity benefits: Currently in covered
employment.

Sickness and Maternity Benefits

Sickness benefit: Employer pays 100% of earningsfor up to
12 weeks (plus additional 4 weeks at 50%) depending on length
of service.

After right to full benefit from employer is exhausted, sickness
funds pay 50% (60% after 6 weeks) of covered earnings (25%

to those receiving 50% of earnings from employer) plus
family supplementsfor 26 to 52 weeks depending on length
of contributions. Maximum is 75% of covered earnings.

Maternity benefit: Equals100% of earningsfor 8 weeks
before the expected date of childbirth and 8 weeks after giving
birth (12 to 16 weeks after childbirth in special cases).

Workers’ Medical Benefits

Service benefits are ordinarily provided by doctors, hospitals,
and pharmacists under contract with and paid directly by
sickness funds; some funds operate own clinics or hospitals.
Includes medical (including psychotherapy), maternity, and
dental care; hospitalization; medicines; appliances, home
nursing; preventive examinations; and transportation.
Patients pay *4.14 per prescription, part of the cost for dental
care, and up to 20% of the cost of appliances. Cost-sharing is

at least #21.80 for appliances. Exceptionsfor patientsof limited
means.

No limit on duration of benefits.

Dependents’ Medical Benefits

Same as for insured person but with 10% cost-sharing during
first 4 weeks of hospitalization. Wife receives same maternity
care asinsured woman.

Administrative Organization

Federal Ministry of Social Security and Generations performs
general supervision. Nine district and nine occupational
sickness funds administer contributions and benefits. Special
fundsfor railroad, mining, and public employees.

Self-governing agencies, managed by elected representatives
of insured persons and employers.

Work Injury

Regulatory Framework

First law: 1887.
Current law: 1955,
Type of program: Social insurance system.

Coverage

Employed and self-employed persons, apprentices, and
students.

Special system for public employees.

Source of Funds

Insured person: Employed persons, none. Self-employed
persons contribute.

Employer: 1.4% of payroll.
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Government: Federal government contributes to accident
insurance of farmers.

Maximum assessment base per employee for contribution and
benefit calculation purposesis 3,270 amonth (amount
adjusted annually).

Family Allowances Equalization Fund reimbursesthe General
Accident Insurance Fund for accident insurance of students.

Qualifying Conditions

Work injury benefits: No minimum qualifying period.

Temporary Disability Benefits

Temporary disability benefit: If sick, the claimant receives
sickness benefit until decision on permanent disability is made.
For sickness benefit, the employer pays 100% of earnings for
up to 12 weeks (plus additional 4 weeks at 50%) depending on
length of service.

After right to full benefit from employer is exhausted, sickness
funds pay 50% (60% after 6 weeks) of covered earnings (25%
to those receiving 50% of earnings from employer) plusfamily
supplements for 26 to 52 weeks depending on length of
contributions. Maximum is 75% of covered earnings.

Permanent Disability Benefits

Permanent disability pension: Full pensionif 100%
reduction in earning capacity: 66.6% of assessment base
(average earnings during last year prior to disablement). A
prorated partial pension is payable from 20% reductionin
earning capacity.

Supplementary pension: Payable at 20% of disability pension
if reduction in earning capacity is50% to 70%; 50% if
reduction is higher.

Child'ssupplement: 10% of disability pension if 50% or higher
reduction in earning capacity for each child under age 18 (27 if
invocational training, no agelimit if child isdisabled).
Maximumis76.31.

Total of disability pension, supplementary pension, and child's
supplements cannot exceed 100% of assessment base.

Care benefit: Thosein need of personal care may be entitled
to amonthly benefit varying from ¢145.40 up to #1,531.50 (in 7
levels) depending on the amount of care required. The benefit
ispaid 12 timesper year.

Benefit adjustment: Adjusted annually.

Workers’ Medical Benefits

Comprehensive care, including rehabilitation (first 4 weeks
provided under sicknessinsurance). Allowances for training
and relocation.

Survivor Benefits

Survivor pension: 40% of assessment base (average earnings

during last year prior to disablement) if age 60 or disabled;

otherwise, 20% of earnings, payable to widow or to dependent
disabled widower.

Orphan’s pension: 20% of assessment base for each orphan,
or 30%if full orphan and under age 18 (27 if student, no limit if
orphan is disabled).

Total of survivor and orphan’s pensions cannot exceed 80% of
assessment base.

Schedule of payments. 14 per year.
Benefit adjustment: Adjusted annually.

Other benefits: Partial reimbursement of funeral and
transportation costs (at least #945).

Administrative Organization

Federal Ministry of Social Security and Generations performs
general supervision.

General Accident Insurance Institution administerslong-term
benefits (separate institution for railway employees, public
employees, and agricultural self-employed).

Sickness funds collect contributions and transmit them to
accident insurance institutions.

Unemployment

Regulatory Framework

First law: 1920.
Current law: 1977.
Type of program: Compulsory insurance system.

Coverage

Employed persons (except public employees) earning «301.54
or more amonth, and apprentices.

Source of Funds

Insured person: 3% of earnings.
Employer: 3% of payroll.
Government: Any deficit.

Maximum earnings for contribution and benefit cal culation
purposesis «3,230 a month (amount adjusted annually).

Qualifying Conditions

Unemployment benefit: 28 weeks of contributionsin last 12
months; or 52 weeksin last 24 monthsif first claim (reference
period extended for sickness, unemployment, noninsured
employment, and so on). Registered at employment office;
capable of and willing to work. Unemployment not due to
voluntary departure without good reason, misconduct, work
stoppage, or refusal of suitable offer (disqualification usually
lasts 4 weeks).
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Unemployment Benefits

55% of net earnings.

Minimum benefit is+4.08 aday; maximum benefitis+33.82a
day. Dependents’ supplements are 1/30 of «29.07 aday for
each dependent, but total benefit including base amount
cannot be more than 80% of net earnings.

Payablefor up to 20 weeks. Payment can be extended to 30
weeks (if 156 weeks of insurancein last 5 years); to 39 weeks
(aged 40 or older if 312 weeks of insurancein last 10 years); to
52 weeks (aged 50 or older if 468 weeksof insurancein last 15
years); and to 78 weeks (certain groups of older workersif 780
weeks of insurance in the last 25 years).

Emergency assi stance (92% to 95% of unemployment benefit,
according to number of dependents) is payable to unemployed
citizenswithout timelimit when insurance benefitsare
exhausted.

Administrative Organization

Federal Ministry of Economy and L abor administers benefits.

Regional offices of the labor market service pay benefitsand
offer job-seeking services.

Family Allowances

Regulatory Framework

First law: 1948.
Current law: 1967.
Type of program: Universal system.

Coverage

Permanent residents with one or more children. (Aliensare
eligibleif employed for more than 3 months or resident for at
least 5 consecutive years.)

Source of Funds

Insured person: None

A portion of theland tax is allocated to finance family
allowancesfor agricultural self-employed persons.

Employer: 4.5% of payroll.

Government: Statescontribute «1.74 per year for each
inhabitant. A portion of federal income tax receiptsis
transferred to the Family Allowances Equalization Fund.

Federal government, states, and municipalitieswith more than
2,000 inhabitants pay family allowances out of their own
budget but do not pay employer contributions.

Qualifying Conditions

Family allowances: Child must be under age 18; under age 26
if invocational training or if severely disabled.

Family Allowance Benefits

+105.40 amonth for each child up to age 10, thereafter «123.60 a
month until age 18, then #145.40. A supplement of «131 for a
severely disabled child.

Administrative Organization

Federal Ministry of Social Security and Generations
administersthe program through Family Allowances
Equalization Fund attached to Ministry.

Tax administration pays allowances directly to recipients;
surpluses are accumulated in a reserve fund.

Separate organization for public employees.
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Belarus

Exchange rate: U.S.$1.00 equals
1,565 Belarus rubles.

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1956.
Current laws: 1993 and 1999.
Type of program: Social insurance system.

Coverage

All employed permanent residents, including priests and
employees of religious organizations, members of
cooperatives, and farmers.

Special systems for aviators, teachers, artists, professional
athletes, government employees, and specific categories of
medical personnel.

Source of Funds

Insured person: 1% of earnings.

Employer: 4.7% to 35% of payroll, according to the branch of
industry and the type of enterprise.

Government: Cost of social pensions, plus subsidies as
needed.

The above contributions also finance cash benefits for
sickness and maternity, work injury cash benefits, and family
allowances to employees.

Qualifying Conditions

Old-age pension: Age 60 with 25 years of insurance coverage
(men) or age 55 with 20 years of insurance coverage (women).

Requirements are reduced for those in hazardous work, war
veterans, parents of disabled children, persons disabled since
childhood, mothers of five or more children, and mothers of
military servicemenkilled in action.

Disability pension: Incapacity for any work (total disability)
or usua work (partia disability); aminimum of 1year to 15
years of covered employment, depending on age at the onset
of disability.

Survivor pension: The deceased was a pensioner or was
entitled to a pension.

Social pension: Nonworking citizenswho are not eligiblefor
an old-age, disability, or survivor pension and are age 60 (men)
or 55 (women), or disabled since childhood, under age 18 and
disabled, or orphans under age 18 (or older if disabled and the
disability began before age 18).

Old-Age Benefits

Old-age pension: 55% of wage base, plus 1% of wage base
(not less than 1% of the minimum old-age pension) for each
covered year in excess of the required number of years of
coverage (25 yearsfor men or 20 years for women), plus 1% of
wage base for each year in excess of 10 years in hazardous
work (or 7.5 yearsfor women), up to 20%. The pensionispaid
monthly.

The minimum pension is 25% of the average per capita
subsistence budget.

The maximum pension is 75% of wage base.

Deferred pension: The old-age pension isincreased by 1% of
earnings for every 2 months of deferred retirement, not subject
to any ceilings.

Constant-attendance supplement: 50% of the minimum old-age
pension for pensioners aged 80 or older, for single pensioners,
and for pensioners of Group Il disability (see disability
pension, below) requiring care; 100% for pensioners of Group |
disability (seedisability pension, below).

Partial pension: The monthly benefit is reduced in proportion
to the number of years below the required number of years of
coverage (but not if lessthan 5 years); the minimum partial
pension is50% of the minimum pension.

Benefit adjustment: Benefits are adjusted when the average
wage increases by more than 10%.

Social pension: 50% of the minimum pension per month.

Benefit adjustment: The social pension is adjusted according
to changes in the average per capita subsistence-level budget.

Permanent Disability Benefits

Disability pension: Group | disability (total disability
requiring constant attendance) is 75% of the wage base. Group
Il disability (total disability) is65% of the wage base. Group |11
disability (partial disability) is40% of the wage base.

Theminimum disability pension is 100% of the minimum ol d-
age pension for Groups| and I and 50% of the minimum old-
age pension for Group I11.

Expert medical rehabilitation commissions set the definitions
for the respective groups of disability.

Benefit adjustment: Benefits are adjusted when the average
wage increases by more than 10%.

Social pension for the disabled: For disabled personswith a
Group | disability or aGroup | or Il disability that beganin
childhood, the award is 150% of the minimum monthly old-age
pension; if in Group |1 and disability began after age 18, 100%;
50% for personswithaGroup |11 disability. For disabled
children under the age of 18, the award is 150% of the minimum
old-age pension for thosein Group I, 175% for Group |1, 200%
for Group I11, and 250% for Group I V.

Expert medical rehabilitation commissions set the definitions
for the respective groups of disability.
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Benefit adjustment: The social pension for the disabled is
adjusted according to changes in the average subsistence
budget.

Survivor Benefits

Survivor pension: Payable monthly at 40% of the wage base
for each eligible survivor; 50% for full orphans.

Eligible survivors: Surviving dependent spouse; parents of
the insured if they have reached pensionable age or are
disabled or carefor achild under age 8 and do not work;
grandparents if thereis no one legally responsible for their
livelihood; children, siblings, and grandchildren who are under
age 18 (age 23 if astudent) or older if disabled before age 18.

The minimum pension is 100% of the minimum old-age pension
(200% for the loss of both parents or the death of asingle
mother).

Funeral grant: Based on the average monthly wage.

Benefit adjustment: Benefits are adjusted when the average
wage increases by more than 10 percent.

Social pension for orphans: Theaward for each orphan
under age 18 (or older if disabled since childhood) is 100% of
the minimum old-age pension.

Benefit adjustment: The social pension for orphansis adjusted
according to changes in the average subsistence budget.

Administrative Organization

Ministry of Labor and Social Protection and itslocal offices
administer the program.

Sickness and Maternity

Regulatory Framework

First law: 1955.
Current laws: 1992, 1995, 1996 (amended in 1998), and 1999.

Type of program: Dual social insurance (sickness and
maternity benefits) and universal (medical care) systems.

Coverage

Cash benefits for sickness and maternity: Personsin
covered employment or in military service (including female
military personnel); registered unemployed (maternity benefits
only).

Medical benefits: All residents.

Source of Funds

Insured person: SeeOld Age, Disability, and Survivors,
above.

Employer: SeeOld Age, Disability, and Survivors, above.

Government: The cost of medical care. Maternity benefitsfor
members of the armed forces, theinterior service, and students
are paid for out of the state budget.

Qualifying Conditions

Cash and medical benefits: Cash sickness benefits for
insured workers, including foreign citizens and persons
without citizenship working in the Republic of Belarus. No
minimum qualifying period for medical care and maternity
benefits.

Sickness and Maternity Benefits

Sickness benefit: 80% of average earningsfor thefirst 6
daysof illnessand 100% thereafter. The monthly maximum s
300% of the average wage. Benefit is also awarded at 100% of
the average wage to care for asick child under age 14 for up to
14 days, or for periods of hospitalization as recommended by a
physician.

Maternity benefit: Employed women receive 100% of average
monthly earnings; students on leave from employment receive
100% of the stipend; women who are registered as unemployed
and are currently receiving unemployment benefit receive
100% of the unemployment benefit; women who are registered
as unemployed but who have exhausted the 26 weeks of
entitlement to unempl oyment benefit receive 200% of the
minimum wage. The monthly minimum award is200% of the
minimumwage. Thereisno maximum limit.

Benefitsare payablefor 126 calendar days (140 calendar days
inthe case of adifficult birth or multiple births). For the
adoption of achild under 3 months old, benefit is payable for a
total of 70 days, starting from the day of adoption.

Prenatal care grant: A lump-sum grant for medical
consultation during the first 12 weeks of pregnancy. The value
of the grant equal s 50% of the birth grant (see Family
Allowances, below).

Workers’ Medical Benefits

Medical services are provided directly by government health
providers and include general and specialist care,
hospitalization, prostheses, medication, and other medical care
services.

Dependents’ Medical Benefits
Same as for the head of the household.

Administrative Organization

Ministry of Labor and Social Protection and the Fund of Social
Protection of the Population of the Ministry of Labor and
Social Protection provide general supervision.

Cash benefits are provided directly by the enterprises, aswell
as by local offices of socia protection, as specified by law.
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Ministry of Public Health and local health departments provide
general supervision for, and coordination of, medical care.

Medical services are provided through government clinics,
hospitals, maternity homes, and other facilitiesand are
administered by the Ministry of Public Health and local health
departments.

Work Injury

Regulatory Framework

First law: 1939.

Current laws: 1993 (pensions), 1997 (short-term benefits), and
1999 (indemnity for lost earnings and additional expenditures).

Type of program: Dual social insurance (short-term cash
benefits and pension payments) and universal (medical care)
system. Employers cover the loss of earnings to employees (or
to dependents in the case of survivorship) and additional
expenditures.

Coverage

Employed persons and their survivors. Medical careis
availableto all residents under the general medical care

program.

Source of Funds

Insured person: None.

Employer: Medical care, none. For cash benefits and
pensions, see Old Age, Disability, and Survivors, above.
Employers pay supplementary contributions to the sickness
(social insurance) fund in cases of work-related accidents.

Government: The cost of medical careisto be reimbursed by
the enterprise if it isfound to be responsible for the cause of

injury.

Qualifying Conditions

Work injury benefits: No minimum qualifying period. Work
injury benefits cover work injuries not caused by alcohol
intoxication.

Temporary Disability Benefits

100% of earnings. Benefit is payable from the first day of
incapacity until recovery, or until the award of adisability
pension.

Permanent Disability Benefits

Permanent disability pension: Depending on the degree of
disahility, a percentage of average monthly earnings during the
12 months preceding the work injury (same asfor disability
pensionsin Old Age, Disability, and Survivors, above).

Loss of earnings indemnification: In casesof work injury,
the percentage of sustained lost working capacity prorated to
average monthly benefits during the 12 months preceding the
work injury minusthe value of the disability pension.

Indemnification of additional expenses: In casesof work
injury, covers the cost of additional expenses such as food,
medicines, and medical appliances.

Workers’ Medical Benefits

Same entitlements as under medical care (see Sickness and
Maternity, above), plus supplementary compensation for
additional nutritional costs, transportation, and other special
servicesin cases of seriousinjuries.

Survivor Benéefits

Survivor pension: Sameasfor the survivor pensionin Old
Age, Disability, and Survivors, above, except that average
monthly earnings are based on the 12 months preceding the
work injury.

Loss of earnings indemnification (survivors): In cases of
bereavement resulting from awork injury, a percentage of

average monthly benefits during the 12 months preceding the
work injury minus the value of the survivor pension benefit.

Administrative Organization

Temporary disability benefits are provided directly by the
enterprises, aswell as by local offices of social protection, as
specified by law.

Ministry of Labor and Social Protection and itslocal offices
administer the program for permanent disability and survivor
pensions.

Ministry of Public Health and local health departments provide
general supervision and coordination of medical care.

Medical services are provided through government clinics,
hospitals, maternity homes, and other facilitiesand are
administered by the Ministry of Public Health and local health
departments.

Unemployment

Regulatory Framework

First law: 1921.
Current law: 1991 (amended 1999).
Type of program: Social insurance system.

Coverage

Citizens aged 16 to 59 years (men) or aged 16 to 54 years
(women), residing permanently in the Republic of Belarus.
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Source of Funds

Employee: None.
Employer: 1% of payroll; 0.5% in the agricultural sector.

Government: Subsidies as needed from state and local
budgets.

Qualifying Conditions

Unemployment benefit: Unemployed working-age residents
who are registered at the state employment office as
unemployed (not enrolled in aday-program at an educational
institute or enlisted in military or government service and not
engaged in a business pursuit), able and willing to work, and
whose unemployment is not due to voluntary leaving.

Unemployment Bengefits

Payable at 70% of the average earnings of the employees at the
last place of employment for 13 weeks, and at 50% of earnings
for thefollowing 13 weeksfor thosewho werein full-time
employment (or employed for at least 12 weeksin thelast 12-
month period).

The minimum benefit isthe minimum wage.
The maximum benefit istwice the minimum wage.

For an unemployed person who was not in full-time
employment but had more than 12 months of covered
employment overall (though fewer than 12 weeks' paid work in
thelast 12 months), or for askilled worker reentering the
workforce after a period of interruption longer than 12 months,
the benefit entitlement is 100% of the minimum wagefor the
first 13 weeksand 75% for thefollowing 13 weeks.

For an unskilled unemployed person who is seeking
employment for thefirst time after aprolonged interruption
from work and who hasworked for lessthan ayear overall, the
benefit entitlement is 85% of the minimum wagefor 13 calendar
weeks and 70% for thefollowing 13 weeks.

For an unemployed person who isineligible for regular
unemployment benefits due to inadequate covered
employment but is gainfully employed in the public sector for
at least 22 days, the benefit entitlement is 100% of the minimum
wagefor thefirst 13 weeksand 75% of the minimum wagefor
thefollowing 13 weeks.

Benefit adjustment: Benefitsare adjusted periodically
according to changesin the minimum wage.

Administrative Organization

State Employment Serviceand itslocal officesadminister the
program.

Family Allowances

Regulatory Framework
First law: 1944,

Current laws: 1993, 1998, and 1999.

Type of program: Dual universal and social assistance
systems.

Coverage

Families (including those headed by unemployed, disabled, or
single parents or unmarried mothers) with one or more children.

Source of Funds

Insured person: SeeOld Age, Disability, and Survivors,
above.

Employer: SeeOld Age, Disability, and Survivors, above.

Government: See Old Age, Disability, and Survivors, above.
Central government budget allocations cover allowances for
children aged 3 and older; local budget allocations cover
means-tested allowances.

Qualifying Conditions

Family allowances: All children under age 3. Children aged 3
to 16 years (or aged 18 if a student and not receiving an
education stipend) receivethe full benefit ratesif in families
whose monthly per capitaincome does not exceed 40% of the
minimum per capita consumer budget in the previous year; if
the preceding year’sfamily incomeis50% of the minimum per
capita consumer budget, the benefit rates are halved. Families
caring for adisabled child aged 3to 18 yearsreceivefull
benefits not subject to a means test.

Family Allowance Benefits

Family allowances: Monthly benefits for each child under
age 3 arepaid at 35% of the minimum per capitaconsumer
budget. Monthly benefits for each child aged 3 to 16 years
(aged 18 if a student and not receiving a stipend) are paid at
15% of the minimum per capitaconsumer budget.

Additional monthly allowances: Singlemothers(or asingle
parent who is not receiving alimony for child care) receive 25%
of the monthly benefit for each child until the child reaches age
16 (age 18 if a student); single mothers who were orphans
(former wards of children’shomes), familieswith disabled
children under age 18, and wives of military servicemen on
regular duty receive 50% of the monthly benefit; each child
under age 18 whoisinfected with HIV or AIDSreceives 30% of
the minimum per capita consumer budget; persons caring for a
disabled child under age 18 receive 40% of the minimum per
capita consumer budget; single mothers of children under age
18 monthsreceive 15% of the minimum per capitaconsumer
budget.

Birth grant (not means-tested): A lump sum equal to the
minimum per capitaconsumer budget.
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Administrative Organization

Ministry of Labor and Social Protection provides general
oversight of the program.
Enterprises and employers pay benefits to employees.

Local offices of the Ministry of Labor and Social Protection
administer the program to nonworking mothers.
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Belgium
Exchange rate: U.S.$1.00 equals 1.12 euros (€).

Old Age, Disability, and Survivors

Regulatory Framework

First laws: 1900 (old age) and 1944 (disability).

Current laws: 1967, 1990, and 1996 (ol d-age pensionsfor
employees); 1963 (disability); and 2001 (means-tested
allowancefor the aged).

Type of program: Social insurance system.

Coverage

Employed persons (special provision for miners and seamen).

Special systems for self-employed persons and public
employees.

Coverage for disability pensionsis provided through Sickness
and Maternity.

Source of Funds

Insured person: 7.5% of earnings. Pensioners contribute
0.5% to 2% of pensions or prepensions.

Employer: 8.86% of payroll.
Government: Annua subsidies.

Disability pensions and funeral grants are financed through
sickness and maternity insurance.

Contribution rates are applied to 100% of earnings (payroll) for
white-collar workers and to 108% of earnings (payroll) for blue-
collar workers.

Qualifying Conditions

Old-age pension: Age 65 with 45 years of coverage for both
men and women, to be phased in by 2009. In theinterim, the
retirement age for womenisage 62 (2002), rising to age 63
(2003), age 64 (2006), and age 65 (2009).

Full benefit is based on the following number of years of
coverage for women: 42 yearsin 2002, risingto 43 yearsin
2003, 44 yearsin 2006, and 45 yearsin 2009.

Early retirement: Age 60 (men and women) with 30 years of
covered employment.

Disability pension: Lossof 2/3 of earning capacity in usual
occupation. Six months of insurance, including 120 days of
actual or credited work and insurance coverage during the last
quarter.

Survivor pension: Widow or widower aged 45 (any ageif
disabled or if caring for achild). Married for at least 1 year at
the time of death of the insured. These conditions are waived if
achild was born from the marriage or in cases of accidental
death.

Old-Age Benefits

Old-age pension: Thefull pensionis60% of averagelifetime
earnings (75% for amarried couple) up to amaximum of
+38,678.50. To compute the pension, past earnings are adjusted
to reflect wage and price changes.

Reduced pension (incomplete qualifying period): A percentage
of the full pension corresponding to the portion of the
qualifying period compl eted.

Special old-age pension to a divorced husband or wife at age
60: The specia pensionis 37.5% of the former spouse’'s
earnings during the period of the marriage, less any pension
earned in own right during the same years.

Minimum pension: «9,253.11 ayear for asingle person insured
during thefull qualifying period; #11,562.55 ayear for amarried
couple. For workerswith at least 2/3 of insurance required for
the full pension, the minimum pension is proportionately
reduced.

Vacation alowance: Anannual payment of «475.94; «594.94
(paidfor acouple).

Means-tested allowance: «7,022.70 ayear for aperson living
alone; *4,681.80 ayear for aperson cohabiting.

Benefit adjustment: Automatic periodic adjustment of
pensions for retail price changes.

Permanent Disability Benefits

Disability pension: Equal to 65% of lost wages subject to a
ceiling of «95.38 for an employee with dependents, 40% if there
are no dependents, and 45% if there are no dependents but the
claimant isliving with otherswho have no income. The
pension is payable after 1 year of incapacity (thefirst year is
paid under sickness benefit).

Minimum pension: «25.11 aday if there are no dependents;
+28.01 aday for aperson living alone; «35.08 aday with
dependents.

Maximum pension: +39.69 aday if there are no dependents;
«59.54 aday with dependents.

Benefit adjustment: Automatic periodic adjustment of benefits
for retail price changes.

Survivor Benefits

Survivor pension: Equal to 80% of the old-age pension of the
deceased insured.

Minimum pension: «9,102.11 ayear if theworker wasfully
insured for the full qualifying period for the old-age pension.
For survivors of workerswith at least 2/3 of thefull qualifying
period, the minimum pension is reduced proportionately.

The survivor’s pension plus the widow or widower’s own
pension entitlements may not exceed 110% of own pension. A
widow or widower who is eligible for another pension receives
the survivor pension for 12 months.

Vacation allowance: Anannual payment of «475.94.
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Funeral grant: A lump sum is payable under sickness
insurance.

Means-tested allowances: Allowances are payable to needy
Survivors.

Benefit adjustment: Automatic periodic adjustment of benefits
(except for the funeral grant) for retail price changes.

Administrative Organization
Ministry of Social Affairs, Public Health, and the Environment
provides general supervision.

National Social Security Officeisresponsiblefor the collection
of contributions and their distribution to national offices
administering benefits.

National Pensions Office providesthe administrative
management of old-age and survivor pensions and the
financial management of the program.

National Insurance Institute for Sickness and Disability
provides the general administration of disability pensions.

Sickness and Maternity

Regulatory Framework

First law: 1894 (mutual benefit societies).
Current law: 1994.
Type of program: Social insurance system.

Coverage

Employed persons must be amember of amutual benefit
society or with the public auxiliary fund. Pensioners and other
social security beneficiaries are also covered for medical
benefits.

Special systems operate for self-employed persons (basic
protection only) and seamen.

Voluntary affiliation is possible for persons not covered under
compulsory coverage.

Source of Funds

Insured person: Medical benefits, 3.55% of earnings. Cash
benefits and disability pensions, 1.15% of earnings. Pensioner,
3.55% of old-age and survivor pension (low-income pensioners
are exempt from contribution).

Employer: Medical benefits, 3.8% of payroll. Cash benefits
and disability pensions, 2.2% of payroll plus 0.15% to finance
maternity benefits.

Government: Subsidy for the management of the social
security system. Proceeds from a surcharge on automobile
insurance and on hospitalization insurance premiums, and atax
on the profit made on reimbursable drugs.

Qualifying Conditions

Sickness and medical benefits: Six months of insurance,
including 120 days of actual or credited work.

Maternity benefits: Six months of insurance preceding the
expected date of childbirth.

Sickness and Maternity Benefits

Cash sickness benefit: 60% of average lifetime earnings (the
basis salary taken into account for the calculation of sickness
and disability benefits hasaceiling of «95.38 aday). After the
31st day of incapacity the entitlement is 55%; 60% if there are
dependents or if the insured is the sole breadwinner. In
general, benefits are not payable if the employer provides a
guaranteed salary.

Cash maternity benefit: Benefitispayablefor amaximum of
15 weeks (17 weeksin the case of multiple births), including a
maximum of 7 weeks (9 weeksin the case of multiplebirths)
before the expected date of childbirth (of which at least 1 week
iscompulsory), and aminimum of 8 weeks after childbirth.
During the first 30 days, maternity benefitsfor active workers
are 82% of the basis salary (no ceiling); for the unemployed or
the disabled, 79.5% of the basis salary up to amaximum of
95,38 aday. Benefit from the 31st day to the end of the 15th
week (17th week inthe case of multiple births) equals 75% of
the basis salary up to amaximum of <95.38 aday. Benefit after
this date equal s 60% of the basis salary up to a maximum of
<95.38 aday.

Workers’ Medical Benefits

The benefits provided include general and specialist care,
surgery, hospitalization, medicines, laboratory services,
maternity care, dental care, nursing, rehabilitation,
transportation, and appliances. The insured person pays
varying copayments depending on income and status. Thereis
no limit to duration.

Dependents’ Medical Benefits

Same asfor theinsured worker, above.

Administrative Organization

Ministry of Social Affairs, Public Health, and the Environment
provides general supervision.

National Social Security Office collects contributions.

National Sickness and Invalidity Insurance Institute
coordinates the program together with various management
committees for cash and medical benefits.

Local agencies pay benefits, including about 78 approved
mutual benefit societies, federated into five national unions,
and a separate fund for railway employees. Benefits are paid by
district offices of the public auxiliary fund for persons not
belonging to a mutual society.
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Work Injury

Regulatory Framework

First laws: 1903 (work accidents) and 1927 (occupational
diseases).

Current laws: 1963 (occupational diseases) and 1971 (work
accidents).

Type of program: Social insurance system.

Coverage

Employed persons, including casual labor. Special systemsfor
public employees.

Source of Funds

Insured person: None.

Employer: Occupational injuries, 0.3% of payroll plusan
insurance premium varying according to the assessed degree
of risk. Occupational diseases, 1.10% of payroll.

Government: None.

Qualifying Conditions

Work injury benefits: No minimum qualifying period.

Temporary Disability Benefits

90% of base earnings, payable until recovery or until
permanent disability is established. Daily basis earnings equal
1/365 of the full-year earnings for the year preceding the
accident. The full-year earnings taken into account must be
between ¢4,977.75 and +24,888.75. The basis salary is adjusted
annually.

Partial temporary disability: Equal to the difference between
earnings prior to injury and current earnings (after partial take-
up of work).

In cases of occupational diseases, temporary disability benefit
(for total or partial disability) isnot payable unlessthe
disability lasts at least 15 days.

Benefit adjustment: Periodic adjustment of benefitsfor retail
price changes in cases where benefit has been paid for 3
months.

Permanent Disability Benefits

Permanent disability pension: 100% of earningsif totally
disabled.

Constant-attendance supplement: The level of the supplement
depends on the degree of need of assistance based on the
average minimum monthly salary required for afull-timeworker
(not paid from the 91st day of hospitalization).

Partial disability: Percentage of base earnings corresponding
to the degree of permanent disability except where the

assessed degree of disability isless than 10% (reduced to half
between 0% and 5% and to a quarter between 5% and 10%).

Benefit adjustment: Automatic periodic adjustment of benefits
for retail price changes (except those for a disability of less
than 16%).

Workers’ Medical Benefits

Medical treatment, surgery, dental treatment, hospitalization,
medi cines, appliances, and transportation; full reimbursement
according to schedule.

Survivor Benéefits

Survivor pension: 30% of earnings of the deceased up to a
maximum. The pension is payableto awidow or widower and
to adivorced spouse who is receiving alimony. No payment to
a cohabitant.

Orphan’s pension: 15% of covered earnings of the deceased
per orphan (20% if afull orphan) under age 18 (or older if
entitled to family allowance).

Maximum orphan’s pensions: 45% of covered earnings; 60%
for afull orphan.

If no dependent children, other eligible survivors who were
dependent on the deceased: Parent, grandchild, and brother or
sister under age 18.

Maximum survivor pension: 75% of the earnings of the
deceased.

Funeral grant: A lump sum of 30 days’ earnings; the minimum
is equivalent to the sickness benefit.

Transport costs: Includes administrative costs and the cost
of transporting the body to the place of burial (even if abroad).

Benefit adjustment: Periodic adjustment of benefitsfor retail
price changes.

Administrative Organization

Ministry of Social Affairs, Public Health, and the Environment
provides general supervision.

Work injury: Work Injury Fund, apublic interest organization,
administers the program and is responsible for controlling the
benefits paid by private companies.

Occupational diseases: Occupational Diseases Fund, a
public interest organization, operates under the joint
administration of employers and employees and isresponsible
for the compensation of injured workers.

Unemployment

Regulatory Framework

First law: 1920.
Current law: 1991.
Type of program: Social insurance system.
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Coverage

Employed persons. Coverage is extended to stage performers,
temporary workers, homeworkers, disabled workers, and
professional sportsmen and sportswomen.

Source of Funds

Insured person: 0.87% of earnings.

Employer: 1.46% of earnings. Financing of additional
unemployment benefitsisin the framework of prepension
collective agreements.

Government: Coversany deficit.

Qualifying Conditions

Unemployment benefit: Lessthan 36 yearsold with 312 days
of insured employment or deemed employment in thelast 18
months; between ages 36 and 50 with 468 daysin the last 27
months; over 50 years old with 624 daysin the last 36 months.
Registered at an unemployment office. The person must be
capable, willing, and available for work. Unemployment not due
to voluntary leaving, discharge for misconduct, or unjustified
refusal of suitable offer (disqualification for 8 weeksto 52
weeks; exclusion from readmission if deliberateintent).

Prepension supplement: Age 58 with 25 years of employment.

Unemployment Benefits

Based on the mean salary up to aceiling of +58.83. Benefit
depends on the category of insured and the period of
unemployment. For the household head, benefit is 60% of
basis salary during the entire period of unemployment; for a
single person living alone, 60% during thefirst year and 44%
thereafter; for asingle person living with other people, 55%
during the first year and 35% during a second period (the
duration of which depends on the person’s professional career
record); thereafter aflat-rate daily benefit of «13.21.

Aged unemployment supplement: An unemployed person
aged 50 or older with 20 years of employment and unemployed
for 12 months can receive a monthly supplement set according
to thelevel of lost earnings. Single persons aged 55 or ol der
are guaranteed 60% of their previous salary level.

Job search benefit: A variable amount depending on age and
family status awarded to unemployed persons under age 30
without asufficient record of previous employment.

Prepension supplement: 50% of the difference between the
monthly benefit and net earnings. The supplement is payable
until the age of retirement.

Supplementary subsistence benefit: Benefits are payable to
specified occupational groupsto ensure minimum income.
Benefit levelsare set under collective agreement.

Benefit adjustment: Periodic adjustment of benefitsfor price
changes.

Administrative Organization

Ministry of Employment and Labor provides general
supervision.
National Social Security Office collects contributions.

National Employment Office makesdecisionon claims,
supervises the paying agencies, and oversees employment
policiesthrough 30 regional offices.

Public payment offices, or trade unionsfor their own members,
pay benefits at thelocal level.

Family Allowances

Regulatory Framework

First law: 1930.
Current laws: 1967, 1969, and 1971 (means-tested
alowances).

Type of program: Employment-related system.

Coverage

Gainfully occupied persons or social insurance beneficiaries
with one or more children.

Special systemsfor public employees and self-employed
persons.

Families not covered above are eligible for means-tested
allowances.

Source of Funds

Insured person: None.
Employer: 7% of payroll.

Government: Subsidiesto employee and self-employed
programs to cover any deficits.

Qualifying Conditions

Family allowances: Child must beunder age 18 (age 21 if
disabled or age 25 if afull-time student or seeking
employment). Eligible children may include dependent
grandchildren, brothers, sisters, stepchildren, and other
dependent minors.

Incomelimit for means-tested allowances: +3,203.45 aquarter
with one child, increasing by 20% for each additional child.

Family Allowance Benefits

Family allowances: <71.18 amonth for thefirst child, plusa
conditional supplement of #36.24 for achild of an old-age
pensioner or of a person unemployed for at least 6 months
(+77.97 for the child of adisabled person); «131.71 for the
second child, plus aconditional supplement of «22.46 for the
child of an old-age pensioner, a person unemployed for at least
6 months, or a disabled person; #196.66 for the third and each
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subsequent child, plus a conditional supplement of «3.94 for
the child of an old-age pensioner, a person unemployed for at
least 6 months, or a disabled person.

Age supplement: «12.40 for thefirst child between ages 6 and
12,+18.88 for achild between ages 13 and 18, and «21.77 for a
child older than age 18. For each subsequent child between
ages 6 and 12, «24.73; between ages 12 and 18, «37.79; or older
than age 18, +48.05.

Disabled child supplement: For adisabled child under age 21,
aminimum of «320.25 amonth (increased according to degree
of disability).

Birth grant: #964.40 for thefirst birth, «725.60 for the second
and subsequent births.

Means-tested allowance: Allowancesare payabletofamilies
not eligiblefor regular allowances.

Benefit adjustment: Periodic adjustment of benefitsfor wage
and price changes and other economic factors. Contributions
under family allowances also are used to finance child care
centers.

Administrative Organization

Ministry of Social Affairs, Public Health, and the Environment
provides general supervision.

National Social Security Office collects contributions.

National Family Allowances Office distributes contributions
among individual funds.

Family allowances are paid by about 32 approved private
occupational, regional, and specialist funds and by two public
administrations.
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Bulgaria
Exchange rate: U.S.$1.00 equals 2.18 leva.

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1924.
Current law: 2000 (codefor compulsory social insurance).

Type of program: Dual social insurance system and
mandatory private insurance.

Note: A new system consisting of a mandatory social
insurancefirst pillar plus asecond pillar of individual accounts
wasimplemented in January 2002. Coverage under the first
pillar isuniversal. The mandatory private insurance under the
second pillar coversall employeesborn after December 31,
1959

Coverage

Employees, self-employed persons, artists, craftsmen, and
farmers.

Source of Funds

Insured person: 21.75% of earnings (social insurance) and
0.5% of earnings (mandatory privateinsurance).

Self-employed person: 29% of declared income (social
insurance) and 2% of declared income (mandatory private
insurance).

Employer: 7.25% of payroll (social insurance) and 1.5% of
payroll (mandatory privateinsurance).

Government: Any deficit in the public scheme.

Qualifying Conditions

Old-age pension (social insurance): Age61 and 6 months
(men) and age 56 and 6 months (women); to be increased by 6
months every year until 2009 when the retirement agewill be
age 63 (men) and age 60 (women). Theinsured’s age plusthe
insured’s length of insurance must be equal to at least 100
points for men and 90 points for women (individuals are
awarded one point for each year of age aswell as one point for
each year of insurance coverage).

Disability pension for general disease (social insurance):
No minimum period of affiliation for individualsunder age 20 or
the blind; 1 year for those aged 25 to 29; 3 years for those aged
30t040; and 5years’ affiliation for those above age 40.

Disability pension for work injury or occupational disease
(social insurance): No minimum period of affiliation.

Survivor pension (social insurance): The deceased had 5
years of service (3 yearsif deceased was aged 20 to 25) or was
a pensioner.

Old-age pension (mandatory private insurance): All
employeesborn after December 31, 1959.

Social pension: Age 70 and income-tested, or 16 years of age
with areduced capacity to work of more than 71%.

Old-Age Benefits

Old-age pension (social insurance): One percent of taxable
income for every year of insurance (prorated for any partial
year) up to amaximum of four timesthe social pension).

Minimum pensionis 115% of the social pension.

Old-age pension (mandatory private insurance): Benefits
are paid as alife-long pension and are determined on the basis
of the accumulated capital in the individual account of the
members and life expectancy as established by the State
Insurance Supervision Agency. Benefits are paid by the private
fund and no annuity is bought.

Social pension: 44 levaamonth.

Permanent Disability Benefits

Disability pension for general disease (social insurance):
Based on the number of years of contributions, taxable income,
and age of the insured if younger than retirement age. Depends
on the degree of disability.

Disability pension for work injury or occupational disease
(social insurance): Based on the number of years of
contributions, taxable income, and age of the insured if
younger than retirement age. Depends on the degree of
disability.

Survivor Benéefits

Survivor pension (social insurance): Onesurvivor, 50% of
the disability pension of the insured; two survivors, 75%; three
or more survivors, 100%.

The minimum pension for each survivor is 90% of the social
pension (44 levaamonth).

Administrative Organization

National Social Security Institute administersthe public social
insurance scheme.

State Insurance Supervision Agency supervises the mandatory
private scheme.

Sickness and Maternity

Regulatory Framework

First law: 1918.

Current laws: 1998 (health insurance law) and 2000 (codefor
compulsory social insurance).

Type of program: Social insurance.
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Coverage

Cash benefits: Employees, self-employed persons, members
of liberal professions, artists, craftsmen, and farmers. Covered
individuals must be insured for all contingencies.

Medical care: Compulsory insurance for all residents.

Source of Funds

Insured person: Cash benefits, 0.75% of earnings. Medical
care, 1.5% of earnings.

Employer: Cashbenefits, 2.25% of payroll. Medical care, 4.5%
of payroll.

Government: Cash benefits, none. Medical care, 80% of
hospital care.

Qualifying Conditions

Cash sickness and maternity benefits: Six months of
insurance period. No qualifying period isrequired for maternity
benefit.

Medical care: Residence in the country.

Sickness and Maternity Benefits

Sickness benefit: 80% of the average daily gross wage or the
average daily insurance basis for the 6 calendar months before
the onset of sickness.

Maternity benefit: 90% of the daily insurance basis. The
benefit ispaid for aperiod of 135 days, commencing 45 days
before the expected date of childbirth.

Funeral grant: Two minimum wages (or 200 leva).

Workers’ Medical Benefits

Health insurance system introduced in 1999.

Medical services are provided directly to patients according to
aNationa Framework contract between medical institutions
and the National Health Insurance Fund and include general
and specialist care in health centers, outpatient departments of
hospitals, or at home; hospitalization; prescribed medicines;
dental care; and necessary appliances.

Dependents’ Medical Benefits

The same as for insured workers (see above).

Administrative Organization

National Health Insurance Fund.
National Social Security Institute.

Work Injury

Regulatory Framework
First law: 1924,

Current law: 2000 (code for compulsory social insurance).
Type of program: Social insurance system.

Coverage

Employed persons.

Source of Funds

Insured person: None.
Employer: 0.7% of payroall.
Government: None.

Qualifying Conditions

Work injury benefits: No minimum qualifying period.

Temporary Disability Benefits

Calculated as 90% of earnings. Payable from the first day of
incapacity until recovery or certification of long-term disability.

Permanent Disability Benefits

Permanent disability pension: Benefit depends on the
degree of loss of work capacity, from 50% to 100%.

Minimum disability pension: Benefitsare expressed asa
percentage of the social pension (44 levaamonth). If
incapacity is determined to be more than 90%, 150% of the
social pensionis paid; if incapacity is between 71% and 90%,
140% of the social pension is paid; if incapacity is between
50% and 70%, 115% of the social pensionispaid.

Survivor Benefits

Survivor pension: Onesurvivor receives 50% of the work
injury disability pension of the insured; two survivors receive
acombined total of 75%; three or more survivorsreceive a
combined total of 100%.

The minimum pension is 90% of the social pension (44 levaa
month).

Administrative Organization
National Social Security Institute.
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Unemployment

Regulatory Framework

First law: 1925.

Current law: 2002 (code for compulsory social insurance,
amended 2002).

Type of program: Social insurance system.

Coverage

Employed persons.

Source of Funds

Insured person: 1% of earnings.
Employer: 3% of payroll.

Government: None.

Qualifying Conditions

Unemployment benefit: Nine months of insurance period.

Unemployment Benefits

Calculated as 60% of average earnings for the last 9 months.
The duration of benefit depends on the length of service and
increases from 4 months of payment for the minimum service
period of up to 3 yearsto 12 months of payment for more than
25 yearsof service.

Administrative Organization

National Social Security Institute.

Employment Agency of the Ministry of Labor and Social
Policy.

Family Allowances

Regulatory Framework

First law: 1942

Current law: 1968.

Type of program: Employment-related system.

Coverage

Employees, self-employed persons, artists, craftsmen, and
farmers. Covered individual s must beinsured for all socia
risks.

Special systems for students in higher education, families of
military personnel, families of unemployed, and single mothers.

Source of Funds

Insured person: None.
Employer: None.
Government: Total cost.

Qualifying Conditions

Family allowances: No minimum qualifying period.

Family Allowance Benefits

Family allowances: 8.54 levaamonth for each child below
age 16 (or age 18 if the child attends secondary school); 36%
of the minimum wage (100 leva) for adisabled child.

Birth grant: 100 levaon the birth of thefirst child, 200 levafor
the second, 250 levafor the third, and 100 leva on the birth of
each subsequent child.

Administrative Organization

National Social Security Institute.
Municipal Social Assistance Centers (for uninsured parents).
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Croatia

Exchange rate: U.S.$1.00 equals
8.308 Croatian kunas (HRK).

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1922.

Current laws: 1998, implemented January 1999 (pension
insurance); 1999, implemented January 2002 (compul sory and
voluntary pension funds; insurance companies and pensions
payment).

Type of program: Dual social insurance system and
mandatory private insurance. Note: A two-pillar system was
implemented in two stages in January 1999 and January 2002.
Persons over age 50 when the new system was implemented
are insured under the first pillar only and receive aregular
pension. Participation in the two-pillar system is mandatory
for persons up to age 40 and voluntary for those between ages
40 and 50; their first-pillar benefit is the basic pension, and
the second-pillar benefit is based on assets in an individual
account. The regular and basic pensions have different
pension formulas. Benefits for disability and survivors
insurance are paid under the first pillar only, and
contributions paid to the individual account are transferred to
the Croatian Pension Insurance Institute.

Coverage

Persons employed in industry, commerce, or services; public
employees; and apprentices. Self-employed persons in
nonagricultural and agricultural work.

Source of Funds

Insured person

Regular pension: Employees contribute 10.75% of earnings.
The self-employed contribute 19.5% of the insurance base;
self-employed farmers, 9.75%.

Basic pension: Employees contribute 8.75%. The self-
employed contribute 14.5% of the insurance base; self-
employed farmers, 4.75%.

Individual account: 5% of earnings.

Employer
Regular pension: 8.75% of payroll.
Basic pension: 5.75% of payroll for the basic pension.

Individual account: None.

Government

Regular and basic pension: Covers al or part of the costs as
necessary for military officers, policemen, judiciary

officials, parliamentary deputies, members of government, and
disabled war veterans.

Individual account: None.

Qualifying Conditions

Old-age pensions (regular and basic): In 2002, age62 and 18
years of insurance coverage (men) or age 57 and 18 years of
insurance coverage (women); theretirement age will increase
by 6 months and the minimum qualifying period will be reduced
by 6 months each calendar year until 2007. In 2008, the
qualifying conditions will be age 65 and 15 years of insurance
coverage (men) or age 60 and 15 years of insurance coverage
(women).

Early retirement pension (anticipatory pension): 1n 2002, age
57 and 35 years of insurance coverage (men) or age 52 and 30
years of insurance coverage (women); the retirement age will
increase by 6 months each year until it reaches 60 (men) and 55
(women) in2008.

The retirement age of persons employed in arduous and
unhealthy jobs is proportionately reduced.

Individual account: Age65 (men) or age 60 (women). The
retirement age of persons employed in arduous and unhealthy
jobs is proportionately reduced. Must be covered by the basic
pension.

Disability benefits: Permanent reduction in, or loss of, the
ability to work that may be caused by an occupational or a
nonoccupational injury or disease. The full amount is paid if
the disability has resulted in loss of employment. For those still
in employment, benefits are awarded in relation to the assessed
degree of lossin work capacity. Higher awards are madefor a
disability resulting from awork injury or occupational disease.

General disability pension: A permanent loss of the ability to
work due to incurable changes in health occurring prior to age
65 (men) or age 60 (women). Insurance coverage during at least
1/3 of theworking life after age 20 (age 23 for insured persons
with postsecondary education; age 26 for insured persons with
auniversity degree). No minimum qualifying period if disability
is the consequence of work injury or occupational disease.

Occupational disability pension: A 50% or more permanent
reduction in the capacity to work occurring prior to age 65
(men) or age 60 (women). No minimum qualifying period.

Occupational rehabilitation and salary compensation:
Awarded until similar alternative employment isfound, or
during an unemployment period of 12 months after the
completion of occupational rehabilitation (24 monthsif the
disability is caused by an occupational injury or disease).

Compensation allowance for physical injury: Awardedto
insured persons for the loss of, or damage to, a part of the
body or of an organ resulting from an occupational injury or
disease. Must have at least a 30% |oss; awarded whether or
not injury led to determination of disability.

Survivor pension: Deceased was a pensioner, occupational
rehabilitation beneficiary, or insured person who had
completed 5 years of insurance coverage or a 10-year
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qualifying period or met the qualifying period conditionsfor a
disability pension.

Old-Age Benefits

Old-age pension (regular pension): Theamount of benefit
depends on the level of wages earned in relation to the average
wage of all employed persons.

Minimum pension: The amount is defined for every year of
qualifying period as 0.825% of the average gross salary of all
employeesintheyear of 1998. Thisamount (39.86 kunasfrom
January 2002) is adjusted for inflation in the sameway and at
the same time as pensions (see benefit adjustment, below). The
minimum pension is cal culated by multiplying thisamount by
the qualifying period.

Maximum pension: The amount depends on the length of
qualifying periods completed.

Benefits are payable abroad under reciprocal or international
agreements.

Benefit adjustment: Benefits are adjusted every 6 months
according to ajoint index based on the change in the cost of
living and the change in the national average gross salary.

Old-age pension (basic pension): The pension isbased on
the average gross salary of all employed personsin the
preceding year, the number of years of personal coveragein
the new system, and a personal coefficient.

Old-age pension (individual account): Based on assetsin
theindividual account and average life expectancy.

Permanent Disability Benefits

Disability pension: The amount of benefit depends on the
level of wages earned in relation to the average wage of all
employed persons.

Minimum pension;: The amount isdefined for every year of
qualifying period as 0.825% of the average gross salary of all
employeesintheyear of 1998. Thisamount (39.86 kunasfrom
January 2002) is adjusted for inflation in the sameway and at
the same time as pensions (see benefit adjustment, below). If
the disability is caused by awork injury or an occupational
disease, the number of years used for the calculation of a
minimum pension is40. Theamount of the minimum pensionis
calculated according to years of coverage and the value of the
minimum pension per qualifying year. Thefull amount ispaid
for the general disability pension; 66.6% of the general
disability pension is paid for an unemployed person with an
occupational disability; 33.3% if employed.

Maximum pension: The amount depends on the length of
qualifying periods completed.

Benefits are payable abroad under reciprocal or international
agreements.

Occupational rehabilitation and salary compensation: The
same amount as occupational disability pension unless the
disability was caused by awork injury or occupational disease,

in which caseit is the same amount as the general disability
pension based on a 40-year qualifying period.

Compensation allowance for physical injury: Theaward
depends on the assessed percentage degree of physical
damage. Thereisno minimum qualifying period.

Benefit adjustment: Benefits are adjusted every 6 months
according to ajoint index based on the change in the cost of
living and the change in the national average gross salary.

Survivor Benéefits

Survivor pension: The amount depends on the level of
wages earned in relation to the average wage of all employed
persons and the number of survivors.

Minimum pension: The amount isdefined for every year of
qualifying period as 0.825% of the average gross salary of all
employeesin 1998. Thisamount (39.86 kunas from January
2002) isadjusted for inflation in the same way and at the same
time as pensions are adjusted (see benefit adjustment, below).
If the death of the insured person was caused by awork injury
or an occupational disease, the number of years for the
calculation of aminimum pension is40. The amount of the
minimum pension is cal culated using the number of years of
coverage, the value of the minimum pension per qualifying
year, and the number of survivors.

Maximum pension: The amount depends on the length of
qualifying periods compl eted.

Eligible survivors. Widow(er) aged 50, caring for eligible
children, or disabled. Children upto age 15 or age 18 if

unemployed (26 if student, no limit if disabled). Widow aged 45
acquires the entitlement upon reaching age 50.

Benefits are payable abroad under reciprocal or international
agreements.

Benefit adjustment: Benefits are adjusted every 6 months
according to ajoint index based on the change in the cost of
living and the change in the national average gross salary.

Administrative Organization

Regular and basic pensions

Ministry of Labor and Social Welfare and the Ministry of
Finance provide general supervision.

Croatian Pension |nsurance Institute administers benefits.

Individual accounts

Ministry of Labor and Social Welfare and the Ministry of
Finance provide general supervision.

Agency for the Supervision of Pension Funds and Insurance
provides legal supervision.

Central Registry, pension companies, and pension insurance
companies provide general administration services and
administer benefits.
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Sickness and Maternity

Regulatory Framework

Firstlaw: 1954,
Current law: 2001, implemented January 2002.

Type of program: Social insurance system (cash sickness and
medical care).

Additional voluntary medical care and health insurance may be
purchased from private insurance companies.

Coverage

Cash sickness benefit and medical care: Employed
persons, public employees, self-employed persons, full-time
apprentices, military servicemen, persons engaged in
vocational training or completing postgraduate study abroad,
and those employed by aforeign employer if they are not
covered under the employer’s country provisions.

Medical care only: Farmers, pensioners, unemployed
persons, persons entitled to occupational rehabilitation, and
persons up to age 18 (age 26 for students, disabled ex-
servicemen without resources, dependents of the insured
person, and self-contributors).

Source of Funds

Insured person: 9% of grosswage; farmers, 11%; self-
employed persons, 16%.

Employer: 7% of payroll, plus 0.47% for work injury and
occupational diseases.

Government: Contributions for certain categories of persons.

Minimum contribution base: 1,800 kunas per month (persons
with lower earnings contribute as though they earn 1,800
kunas).

Qualifying Conditions

Cash benefits and medical services: No minimum
qualifying period. Entitlement to cash sickness benefit is
determined by a designated doctor in a primary health care
institution.

Sickness and Maternity Benefits

Sickness benefit: Benefitsvary between 70% and 100% of
the average monthly salary earned in the preceding 6-month
period; 100% of the average monthly salary ispaid during
sickness due to awork injury or occupational disease,
participation in the Homeland War, or sickness resulting from
pregnancy and childbirth. Benefit is payable up to amaximum
of 14 months depending on the prescribed category of disease.
The employer paysfor thefirst 42 days.

Minimum benefit is 1,600 kunas amonth; maximumis4,250
kunas a month.

Maternity benefit: 100% of salary payable until the childis6
months (from 28 days to 45 days before expected date of
childbirth). Additional benefit payable until the child attains
the age of 1 year (for the first and second child) or age 2 (for
twins).

Minimum benefit is 1,600 kunas amonth; maximumis4,250
kunas a month until the child is 6 months old; 1,600 kunas a
month after that until the childis1 year old (or 2 yearsoldin
the case of twins).

Unemployed mothers receive 600 kunas amonth during the
entire maternity period.

Maternity grant: A lump sum of 1,360 kunas.
Funeral grant: A lump sum of 850 kunas.

Workers’ Medical Benefits

Medical benefits: Benefits are provided by public and private
health institutions contracted with the Croatian Institute for
Health Insurance. Benefitsinclude primary and specialist
treatment, hospitalization, orthopedic and other aids, dental
care, approved pharmaceuticals, laboratory services, maternity
care, preventive care services, emergency aid, rehabilitation
services, appliances, and transportation.

Cost-sharing by patients varies according to the nature of the
service provided. There are free servicesfor children under age
18, persons with low income, disabled persons needing
constant assistance, and disabled homeland veterans.

Dependents’ Medical Benefits

Medical benefits: Benefits are provided by public and private
health institutions contracted with the Croatian Institute for
Health Insurance. Benefitsinclude primary and specialist
treatment, hospitalization, orthopedic and other aids, dental
care, approved pharmaceuticals, laboratory services, maternity
care, preventive care services, emergency aid, rehabilitation
services, appliances, and transportation.

Cost-sharing by patients varies according to the nature of the
service provided. There are free services for children under age
18, persons with low income, disabled persons needing
constant assistance, and disabled homeland veterans.

Administrative Organization

Ministry of Health provides general supervision.

Croatian Institute for Health Insurance, with 20 district offices,
administers benefits. A managing council governsthe Croatian
Institute for Health Insurance.

Work Injury

Regulatory Framework

Thereisno specific scheme for work injury. Work injury
benefits are provided under old-age and disability insurance
(see Old Age, Disability and Survivors, above) and health
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insurance (see Sickness and Maternity, above). If the assessed
illness or disahility isthe result of awork injury or an
occupational disease, benefits are granted under more
favorable conditions and at higher rates than general sickness
and disability benefits.

Unemployment

Regulatory Framework

First law: 1952.
Current law: 1996.
Type of program: Social insurance system.

Coverage

Employed persons, public employees, and military personnel.

Source of Funds

Insured person: 0.85% of gross earnings.
Employer: 0.85% of payroll.

Government: Periodic subsidiesaswell asthe total or partial
cost of benefits for certain categories of persons.

Qualifying Conditions

Unemployment benefit: 9 months of uninterrupted
employment or, if with interruptions, 12 months of employment
inlast 18 months. No qualifying period required for
unemployed mothers caring for children lessthan 1 year of
age, for twins, or athird and any other subsequent children
under 2 years of age.

Payable for 78 days to 312 days depending on the duration of
previous employment.

Unemployed older workerswith 30 years (men) or 25 years
(women) of employment or within 5 yearsof retirement are
covered until they are reemployed.

Benefit may be extended to women during pregnancy and until
thechildis 1 year old (or 2 years old in the case of twins) if not
entitled to benefits under another program. May be extended
during temporary incapacity for work for up to 12 months and
while undergoing vocational training.

Persons whose employment ceased as a result of willful
misconduct or by agreement with the employer are not entitled
to unemployment benefit.

Unemployment Benefits

Unemployment benefit: 80% of the base wage (average wage
for the last 3 months) is payable for 78 days; 60% of the base
wage during therest of the entitlement period. The minimum
benefit is 725 kunas amonth; maximum benefit is 900 kunasa
month.

Unemployment assistance: Payable at 725 kunas a month to
unemployed people who participate in vocational training and
who are not eligible for unemployment benefit.

Administrative Organization

The Croatian Employment I nstitute administersthe program
through its central office and 22 regional and 93 local offices. It
ismanaged by atripartite committee.

Family Allowances

Regulatory Framework

First law: 1949.
Current law: 2001, implemented January 2002.
Type of program: Social assistance system.

Coverage

Parents (including foster parents, tutors, stepparents, and
grandparents) who are Croatian citizens (or foreign citizens
with apermit for permanent settlement) and areresident in
Croatia. Children must be under age 16 (children may be older if
in regular secondary schooling or disabled).

Source of Funds

Insured person: None.
Employer: None.
Government: Total cost.

Qualifying Conditions

Family allowances (children allowance): Children under the
age of 15 (under age 19 if a student of secondary education,
until age 21 in the case of illness, or until age 27 if seriously
disabled). No allowance is granted if the child is permanently
placed in aspecialized institution.

No qualifying period isrequired for employed single parents.

Family Allowance Benefits

Family allowances (children allowance): Entitlementis
means-tested in relation to total household income for the year
before the one in which the claim is made (up to aceiling of
40% of the state budget base of 3,326 kunas).

Households whose income does not exceed 40% of the state
budget base (1,330.40 kunas) receive aminimum means-tested
benefit equal to 5% of the state budget base.

Households whose income does not exceed 20% of the state
budget base receive a minimum means-tested benefit equal to
9% of the state budget base.

Allowances for eligible single-parent households are awarded
at aratethat is 15% higher than the means-tested award.
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Allowancesfor eligiblefull orphansand for eligible
households with disabled children are awarded at arate 25%
higher than the means-tested award.

Administrative Organization

Ministry of Labor and Social Care providesgenera
supervision.

State Institute for the Protection of Family, Maternity, and
Youth provides legal supervision.

Croatian Pension Insurance Institute administers the program.
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Cyprus
Exchange rate: U.S.$1.00 equals 0.65 pounds (£).

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1956.

Current laws: 1980 (social insurance) and 1995 (social old-age
pension).

Type of program: Dual socia insurance and noncontributory
social old-age pension system.

Coverage

Employed and self-employed persons aged 16 to 64.

Voluntary coverage for formerly covered persons and for
Cypriotsworking abroad for Cypriot employers.

Social old-age pension is available to persons aged 65 who are
not entitled to apension or similar payment from any source.

Source of Funds

Insured person: 6.3% of earnings; self-employed, 11.6% of
earnings; voluntarily covered, 10% of earnings.

Employer: 6.3% of payroll. No contributionsfor social old-
age pension.

Government: 4% of earnings. Total cost of social old-age
pension.

Above contributions also finance cash sickness, maternity,
work injury, and unemployment benefits.

Maximum earningsfor contribution purposes are £412 aweek.

Qualifying Conditions

Old-age pension: Age65. Age63if weekly average of paid
and credited earningsis at least equal to 70% of weekly basic
earnings.

Minimum 3 years' contributions and earningsin lower band
(covered earnings up to basic earnings level) are 156 times
weekly basic earnings, and weekly average earnings (paid and
credited) since 1964 or age 16 are 25% of basic earnings.

Widow may substitute husband’s coverage record for her own
for period prior to his death.

Lump-sum payment: Payable at age 68 to persons who do
not meet contribution conditions; persons who satisfy first but
not second condition receive lump sum of 15% of total covered
earnings.

Retirement necessary for miners aged 58 to 63.

Social pension: Age65and 20 years' residence after age 40,
or 35 years after age 18.

Disability pension: Permanent incapacity for work.
Contribution conditions are same as for old-age pension,
above, plus paid or credited contributions in previous year
must correspond to at least 20 times weekly basic earnings.
(Alternatively, average of 20 timesbasic earningsin last 2
years.) If disability is caused by accident, same qualifying
conditions apply as for cash sickness benefit.

Survivor pension: Contribution conditions are same as for
Old-age pension. (Lump sumispaidif qualifying conditions
are not met.) If death is caused by accident, same qualifying
conditions apply as for cash sickness benefit.

Orphan’s pension: The deceased was insured and supported
the child; for full orphans, one of the parents was insured.

All pensions payable abroad.

Old-Age Benefits

Old-age pension: Basic pensionisequal to 60% of average
basic insurable earnings, plus supplementary pension equal to
1.5% of insurable earnings above basic insurable earnings.

Dependent supplement: Husband receives 1/3 of basic
pension for first dependent, 1/6 for the second and third
dependents. Wife receives 1/6 of basic pension for each
dependent other than husband (maximum two dependents).
Husbands who are incapable of self-support are considered as
dependent, and the basic pension increases by 1/3 for first
dependent and by 1/6 for the second and third dependents.

Schedule of payments: Pensions are paid 13 times ayear.
Lump-sum payment: 15% of total paid and credited earnings.
Social pension: £133.63 amonth.

Benefit adjustment: Past earnings are adjusted once a year
according to changes in wages. Pensionsin payment are
adjusted in January and July each year. (In January, basic part
is adjusted according to wages and supplementary part
according to prices; in July, basic part and supplementary part
are adjusted according to prices.)

Permanent Disability Benefits

Disability pension: Same as old-age pension, including
dependent supplement.

Schedule of payments: Pensionsare paid 13 timesayear.

Medical services are provided in government hospitals and
dispensaries.

Benefit adjustment: Past earnings are adjusted once a year
according to changes in wages. Pensionsin payment are
adjusted in January and July each year. (In January, basic part
is adjusted according to wages and supplementary part
according to prices; in July, basic part and supplementary part
are adjusted according to prices.)

Survivor Benéefits

Survivor pension: Same as old-age pension, above, plus 60%
of supplementary old-age pension. Payable to widow or to
dependent disabled widower.
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Lump-sum payment: Equal to 1 year's pension, payable
upon remarriage.

Orphan’s pension: £54.99 aweek, plus30% of supplementary
old-age pension (60% divided equally among two or more
orphans) to each full orphan under age 15 (under 23 if female,
25for malesif student or in military service, no agelimit if
disabled).

Lump sum equal to 1 year’s orphan’s pension payable on
termination of pension due to age.

Benefit for half orphanis£27.50 aweek for first orphan and
£13.75 per week for second and third.

Schedule of payments: Pensionispaid 13 timesayear.

Missing person’s benefit: Same as old-age pension,
including dependent supplement.

Funeral grant: £283 upon death of insured or pensioner,
£141.50 upon death of dependent.

Benefit adjustment: Past earnings are adjusted once a year
according to changes in wages. Pensions in payment are
adjusted in January and July each year. (In January, basic part
is adjusted according to wages and supplementary part
according to prices; in July, basic part and supplementary part
are adjusted according to prices.)

Administrative Organization

Ministry of Labor and Social Insurance, through Department of
Social Insurance, administersthe program.

Program isdirected by Director of Social Insurancein Ministry
and tripartite advisory Social Insurance Board.

Sickness and Maternity

Regulatory Framework

First law: 1956.
Current law: 1980.

Type of program: Dual social insurance for cash benefits and
national health service for medical care.

Coverage

Cash benefits: Employed and self-employed persons aged 16
t0 63.

Voluntary coverage for Cypriots aged 16 to 63 working abroad
for Cypriot employers. Persons between ages 64 and 65 are
covered only if they are not entitled to old-age pension.

Medical care: All residents of limited means, public employees,
police, and members of the armed forces.

Source of Funds

Insured person: SeeOld Age, Disability, and Survivors,
above.

Employer: SeeOld Age, Disability, and Survivors, above.

Government: SeeOld Age, Disability, and Survivors, above.
Also, total cost of medical care.

Qualifying Conditions

Sickness benefit: Twenty-six weeks of paid contributions
and 20 contributions paid or credited in last year. After
entitlement is exhausted, person can requalify upon payment
of 26 contributions.

Maternity benefit: Twenty-six weeks of paid contributions
and 20 contributions paid or credited in last year.

Cash maternity grant: Twenty-six weeks of paid
contributions and 20 contributions paid or credited in last year.

Medical benefits: All residentsof limited means, public
employees, police, and members of the armed forces.

Sickness and Maternity Benefits

Cash sickness benefit: 60% of basic average insurable
earningsin last year, plus supplement of 50% of average
earnings above basic amount in last year, up to maximum of
twice basic insurable earnings.

Dependent supplement: One-third of basic benefitsfor a
dependent spouse and 1/6 for other dependents (maximum to
two dependents). A spouse is dependent if he or sheis not
working or is not receiving any benefit from the Social
Insurance Fund.

Maximum cash benefit and supplementsare £137.48 aweek.

Payable after 3-day waiting period (18 daysfor self-employed)
for up to 52 weeks (minimum is 26 weeks).

Cash maternity benefit: 75% of average insurable earnings
during the last year.

Payable for 16 weeks beginning between the 6th and 2nd week
before expected date of birth.

Payable for 14 weeks to stepmothers for adopted children if the
adoption takes place before the child is age 13.

Maternity grant: £283 (payable also to nonworking wife of
insured).

Workers’ Medical Benefits

Medical services provided directly to patients in government
hospitals and dispensaries. Includes medical treatment,
hospitalization, maternity care, and medicines.

Dependents’ Medical Benefits

Same as for insured person.

Administrative Organization

Ministry of Labor and Social Insurance, through Department of
Social Insurance, administers cash benefits.

Program isdirected by Director of Social Insurancein Ministry
and tripartite advisory Social Insurance Board.
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Ministry of Health provides medical servicesthrough
government hospitals.

Work Injury

Regulatory Framework

First law: 1942,
Current law: 1980.
Type of program: Social insurance system.

Coverage

Employed persons.

Source of Funds

Insured person: SeeOld Age, Disability, and Survivors,
above.

Employer: SeeOld Age, Disability, and Survivors, above.
Government: SeeOld Age, Disability, and Survivors, above.

Qualifying Conditions

Work injury benefits: Nominimum qualifying period.

Temporary Disability Benefits

£41.24 aweek.

Dependent supplement: One-third of basic benefits for a
dependent spouse and 1/6 for other dependents (maximum to
two dependents). A spouse (male or female) is dependent if he
or sheisnot working or is not receiving any benefit from the
Social Insurance Fund.

Minimum benefit and supplementsare £68.74 aweek.

Supplementary benefit is 50% of averageinsurable earnings
abovebasicin last year, up to amaximum of twice basic
insurable earnings.

Maximum benefit and supplementsare £137.40 aweek payable
after 3-day waiting period for up to 12 months.

Permanent Disability Benefits

Permanent disability pension: £41.24 aweek. Supplementary
permanent disability pension is 60% of average earnings above
basic earningsin last 2 years.

Partial disability: Percentage of full pension proportionate to
degree of incapacity (20% to 99% disablement) or lump sum
(10%to 19%).

Dependent supplement: One-third of basic benefits for a
dependent spouse and 1/6 for other dependents (maximum to
two dependents). A spouse (male or female) is dependent if he
or sheisnot working or is not receiving any benefit from the
Socia Insurance Fund.

Benefit adjustment of earnings and pensions. Past earnings
are adjusted once a year according to changes in wages.
Pensions in payment are adjusted in January and July each
year. (In January, basic part is adjusted according to wages and
supplementary part according to prices; in July, basic part and
supplementary part are adjusted according to prices.)

Constant-attendance supplement: £20.64 aweek.

Workers’ Medical Benefits

Necessary medical treatment and hospitalization in government
dispensaries and hospitals.

Survivor Benéefits

Survivor pension: Same as basic permanent disability
pension, plus 60% of supplementary permanent disability
pension. Payable to widow or to dependent disabled widower.

Lump-sum payment: Equal to 1 year's pension, payable
upon remarriage.

Orphan’s pension: £27.50 aweek, plus 30% of supplementary
permanent disability pension (60% divided equally among two
or more orphans) to each full orphan under age 15 (under 23 if
female, 25 for malesif student or in military service, no agelimit
if disabled).

Lump sum equal to 1 year’s orphan’s pension payable on
termination of pension dueto age.

Benefit for half orphanis£13.75 aweek for first orphan and
£6.88 aweek for second and third.

Dependent parent (if no spouse or child): £27.50 aweek
plus 30% of supplementary permanent disability pension.

Funeral grant: £283.

Administrative Organization

Ministry of Labor and Social Insurance, through Department of
Sacial Insurance, administers contributions and cash benefits.

Program isdirected by Director of Social Insurancein Ministry
and tripartite advisory Social Insurance Board.

Unemployment

Regulatory Framework

First law: 1956.

Current law: 1980.

Type of program: Social insurance system.

Coverage

Employed persons aged 16 to 63 (including voluntarily insured
persons who work for Cypriot employers abroad).

Employed persons aged 64 to 65 are covered only if they are
not entitled to old-age pension.
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Source of Funds

Insured person: SeeOld Age, Disability, and Survivors,
above.

Employer: SeeOld Age, Disability, and Survivors, above.
Government: SeeOld Age, Disability, and Survivors, above.

Six percent of total contributions paid by insured persons,
employers, and government toward old-age, disability, and
survivors benefits are transferred to the Unemployment Benefit
Account to finance unemployment benefit.

Qualifying Conditions

Unemployment benefit: Twenty-six weeks of paid
contributions and 20 contributions paid or credited in last year.
After entitlement is exhausted, requalification upon payment of
26 weeks of contributions. Capabl e of and availablefor work;
weekly reporting at employment exchange. If unemploymentis
due to voluntary leaving, misconduct, direct participationin
trade dispute, refusal of suitable offer, or failureto avail self of
job opportunity, disqualification for up to 6 weeks.

Unemployment Benefits

Same as cash sickness benefit, including supplements. Payable
after 3-day waiting period (30 for voluntarily insured) for 26
weeks.

Administrative Organization

Ministry of Labor and Social Insurance, through Department of
Social Insurance, administersthe program.

Program isdirected by Director of Social Insurancein Ministry
and tripartite advisory Social Insurance Board.

Family Allowances

Regulatory Framework

First laws: 1987 (child benefit) and 2000 (mother’ s allowance).
Type of program: Universal system.

Coverage

Child benefit: All residentswith four or more children.

Mother’s allowance: Mothersresiding in Cyprus who have
had at least four children but are not entitled to child benefit.

Source of Funds
Insured person: None.
Employer: None.
Government: Total cost.

Qualifying Conditions

Child benefit: Residencein country. Family must includefour
or more dependent children. A child is dependent if under age
15; between ages 15 and 18 and unmarried; between ages 18
and 25 and in military service; attending full-time education
and between ages 18 and 25 if male or ages 18 and 23 if female;
has adisability irrespective of age.

Mother’s allowance: Mothersresiding in Cyprus who have
had at least four children but are not entitled to child benefit.

Family Allowance Benefits

Child benefit: £31.35amonth for each dependent child.

Mother’s allowance: £31.35amonth for each dependent
child.

Benefit adjustment: Benefits are adjusted in January each year
according to changes in the cost-of-living index.

Administrative Organization

Ministry of Labor and Social Insurance, through Department of
Social Insurance, administersthe program.

Program isdirected by Director of Social Insurancein Ministry
and tripartite advisory Social Insurance Board.
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Czech Republic

Exchange rate: U.S.$1.00 equals
36.44 koruna (CZK).

Old Age, Disability, and Survivors

Regulatory Framework

First laws: 1906 (salaried employees) and 1924 (wage earners).
Current law: 1995.
Type of program: Social insurance system.

Coverage

Employees, members of assimilated groups, including certain
groups of students, farmers, artists, the unemployed, carers,
military personnel, and the self-employed. Voluntary coverage
is available to certain categories of persons, including persons
employed abroad.

Source of Funds

Insured person: 6.5% of earnings.
Employer: 19.5% of payroll.
Government: Any deficit.

Qualifying Conditions

Old-age pension: Since January 1, 1996, theretirement age
has been gradually increasing by 2 months per year for men
and by 4 months per year for women. The target retirement age,
from January 1, 2007, isage 62 (men) and age 57 to 61 years
(women), according to number of children raised. Retirement
will be based on 25 years of insurance (15 yearsif aged 65). In
2002, theretirement ageis 61 yearsand 2 months (men); age 55
and 4 months or age 59 and 4 months (women). Substantial
limitation of work is necessary during thefirst 2 years
following theretirement age.

Early retirement: Retirement ispossible up to 3 yearsbefore
the normal retirement age. All employment must cease.

Disability pension: Total disability (66% loss of earning
capacity) or partial disability (33% loss of earning capacity)
with 5 years of insurancein the last 10 years (up to 4 years if
under age 28).

Survivor pension: Deceased met pension requirements or
was a pensioner at the time of death.

Old-Age Benefits

Old-age pension: Thepensioniscalculated from two
elements: aflat-rate basic amount of 1,310 CZK plusan
earnings-rel ated percentage amount cal culated from the
personal assessment base (PAB) and the number of years of
insurance.

PAB: Originally based on the average gross earnings over the
10 years preceding retirement, this period is being extended by
1 year every year until it reaches atotal of 30 calendar years.
Currently, this period coversall years since 1985. The value of
the old-age pension is calculated using 1.5% of the personal
assessment base per year of insurance (no maximum). Monthly
earnings are variably included within the personal assessment
base as follows:

»Upto 7,100 CZK, 100% inclusion.
7,100 CZK t0 16,800 CZK, 30% inclusion.
» Over 16,800 CZK, 10% inclusion.

Minimum pension: Theminimum pensionis2,080 CZK,
calculated as the basic amount of 1,310 CZK plus a percentage
amount of 770 CZK.

Deferred retirement: For every 90 days of economic activity
during which the claim for an old-age pension is postponed, an
increase of 1.5% of the personal assessment base is provided.

Temporarily reduced early pension: Available 2 yearsprior to
the normal retirement age provided that the insured person

(1) has accumulated aminimum of 25 years of insurance and
has been registered with a Labor Office asajob applicant for at
least 180 days, or (2) hasreceived apartial or afull disability
pension for at least 5 years and entitlement to a disability
pension has expired within 5 years of reaching normal
retirement age. The pension is reduced by 1.3% of the personal
assessment base for every (even incomplete) period of 90 days
prior to normal retirement age, but the pension isfully restored
upon reaching normal retirement age.

Permanently reduced early pension: Available up to 3 years
prior to normal retirement age; the actual date of retirement is
|eft to the claimant’s discretion. The claimant must have at least
25 years of contributions. The pension is reduced by 0.9% for
every (even incomplete) 90-day period preceding the normal
retirement age. Thisreduction is permanent and continues after
the recipient reaches normal retirement age.

Permanent Disability Benefits

Disability pension: Thefull disability pensioniscalculated as
abasic amount of 1,310 CZK plus a percentage amount
calculated from the personal assessment base (1.5% of the
calculation base for every year of insurance). The anticipated
insurance period is credited to the pension from the onset of
the disability to the normal retirement age.

Minimum disability pension: The minimum disability pension
152,080 CZK, calculated asthe basic amount of 1,310 CZK plus
apercentage amount of 770 CZK.

Thereisno maximum disability pension.

Partial disability: Calculated asabasic amount of 1,310 CZK
plus a percentage amount set at 0.75% of the personal
assessment base for every year of insurance.

Minimum partia disability pension: The minimum partial
disability pensionis 1,695 CZK plus a percentage amount of
385CZK.

Thereisno maximum partial disability pension.
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Survivor Benéefits

Widow and widower pension: Calculated asabasic amount
of 1,310 CZK plus 50% of the percentage amount of the
deceased’s pension. Payableto all widows or widowersfor 1
year; thereafter, only to widows aged 55 or widowers aged 58,
or any ageif disabled, caring for dependent or disabled child or
for disabled parent.

Orphan’s pension: Calculated asabasic amount of 1,310 CZK
plus 40% of the percentage amount of the deceased’s pension

for each dependent child (for full orphans, the basic amount is

payable only once).

The value of the pension isincreased due to disability. In the
case of partial incapacity, the value isincreased by 20% of the
subsistence minimum; in the case of a predominant incapacity,
by 40%; or in the case of complete incapacity, by 75%.

Administrative Organization

Ministry of Labor and Social Affairs provides general
supervision and is responsible for policy development for all
areas of social security except health insurance.

Czech Sacial Security Administration collects and administers
contributions and delivers benefits through its Central
Administration and 76 District Administrations.

Sickness and Maternity

Regulatory Framework

First law: 1888.

Current laws: 1956 (cash sickness benefits), 1968 (maternity
benefits), and 1997 (public health insurance).

Type of program: Social insurance system and public health
insurance system.

Coverage

Cash benefits: Employees, membersof industrial production
cooperatives, and advanced students. For self-employed
persons, sickness insurance is voluntary.

Medical benefits: All permanent residentsin the Czech
Republic or employees whose employer isresident in the
Czech Republic.

Health insurance: All permanent residentsin the Czech
Republic or employees whose employer isresident in the
Czech Republic.

Source of Funds

Insured person: Cash sickness and maternity benefits, 1.1%
of earnings. Medical care, 4.5%.

Employer: Cash sickness and maternity benefits, 3.3% of
payroll. Medical care, 9% of payroll.

Government: Cash sickness and maternity benefits, any
deficit. Health care, any deficit and full paymentsfor special
categories of covered people.

Qualifying Conditions

Cash sickness benefits: Compulsory for all employees;
voluntary for the self-employed. Only those with gross
earnings over 400 CZK amonth or those working morethan 7
daysamonth areinsured. A doctor’s certificate isrequired from
thefirst day of illness onward in order to prove incapacity.
Neither aminimum period of employment nor any minimum
period of residenceisrequired. Thereisno waiting period.

Cash maternity benefits: 270 days of insurancein the 2
years preceding childbirth, loss of earnings, childbirth or
taking substitute care of a child (substitute carers may include
men), and medical confirmation of pregnancy.

Cash medical benefits: Currently insured. No minimum
period of coverage. Eligibility continuesfor 6 weeks after
coverage ceases.

Sickness and Maternity Benefits

Sickness benefit: For thefirst 3 days, 50% of the daily
assessment base (DAB); from the 4th day, 69% of the DAB.

The daily assessment base is calculated using gross earnings,
which areincluded asfollows:

* Grossearnings up to 480 CZK, 100%inclusion.
* Gross earningsfrom 480 CZK to 690 CZK, 60% inclusion.
* Gross earningsover 690 CZK, not included.

The minimum earningsfor the cal culation of sickness benefitis
606 CZK aday.

Benefit is payable from the first day of incapacity for upto 1
year, or 2 yearsif recovery islikely.

Maternity benefit: 69% of the daily assessment base (as
calculated for cash sickness benefit).

The maximum maternity benefitis419 CZK aday.

Payable for 28 weeks (37 weeksfor asingle mother and for
multiple births) including at least 6 weeks before the expected
date of childbirth.

Workers’ Medical Benefits

Health careis provided free of charge under the scope and
conditions stipulated by law. Health care includes medical
treatment in outpatient and inpatient care facilities, emergency
and rescue services, preventive care, the provision of drugs,
medical aid and appliances, stomatol ogic (diseases of the
mouth) treatment, spatreatment, the care of children in specia
medical institutions and conval escent homes, preventive care
provided in enterprise and factory surgeries, transportation of
the sick, refunding of travel costs, medical assessment, and the
examination of deceased insured persons and autopsy
including the transportation of the dead. Thereisno limit to
duration.
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Dependents’ Medical Benefits

The Czech health insurance system is based on individual
insurance for each person. There are no substitution
payments.

Administrative Organization

Czech Sacial Security Administration collects and administers
contributions and delivers cash sickness benefits through its
Central Administration and 76 District Administrations.
Organizations with more than 25 employees pay sickness
benefits.

Ministry of Labor and Social Affairs provides general
supervision for health insurance. Subsidiary offices, on a
regional and district level, administer cash benefits.

Ministry of Health provides general supervision for medical
services. Medical services are provided in state and private
outpatient and inpatient care facilities on the basis of contracts
set up with individual insurance companies.

Work Injury

Regulatory Framework

First law: 1887.

Current laws: 1956 (short-term benefits), 1990 (self-
employed), and 1995 (pensions).

Type of program: Social insurance (liability for damage).

Source of Funds

Insured person: None.
Employer: Statutory insurance of employer’sliability.
Government: Any deficit between statutory insurance and

compensation paid.
Qualifying Conditions

Work injury benefits: Thereisno minimum qualifying period.

Temporary Disability Benefits

Paid in cases of physical discomfort, pain, and injury.

Permanent Disability Benefits

Compensation for loss of earnings.

Workers’ Medical Benefits

Medical expensesare paid.

Survivor Benéefits

Survivor maintenance grant: A lump sum of 80,000 CZK for
an orphan; alump sum of 50,000 CZK for aspouse.

Medical expenses: SeeWorkers' Medical Benefits, above.
Funeral grant: A lump sum of 10,000 CZK.

Administrative Organization

Ministry of Labor and Social Affairsprovides general
supervision for the provision of temporary and permanent
disability benefits and survivor pensions. Czech Social
Security Administration collects and administers contributions
and delivers benefits through its Central Administration and 76
District Administrations. Administrativeroles are also played
by two insurance companies and by large-scale employers.

Ministry of Health provides general supervision for the
provision of medical benefits.

Unemployment

Regulatory Framework

First law: 1991.
Current laws: 1992 and 1997 (amendment).
Type of program: Social insurance system.

Coverage

Czech Republic citizens (and aliens permanently resident in the
Czech Republic), at least 15 yearsold, and capabl e of working.

Source of Funds

Insured person: 0.4% of earnings.
Employer: 3.2% of payroall.
Government: Any deficit.

Qualifying Conditions

Unemployment benefit: Registered withthe Labor Officeas
looking for work. Employment for at least 12 monthsin the past
3years.

Substitute periods can be considered as periods of
employment and include basic military service and carefor a
child uptoage 3.

Unemployment Benéefits

Paid at 50% of earnings during thefirst 3 months; 40% for next
3 months; 60% in case of retraining.

Themaximum benefitis 10,250 CZK per month; 11,480 CZK in
the case of retraining.

Administrative Organization

Ministry of Labor and Social Affairsprovides general
supervision.
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Ministry of Labor and Social Affairsofficesand District
Administrations of the Czech Social Security Administration
administer benefits.

Family Allowances

Regulatory Framework

First law: 1945.
Current law: 1995.
Type of program: Universal system.

Coverage

Familieswith children.

Source of Funds

Insured person: None.
Employer: None.
Government: Total cost.

Qualifying Conditions

Family allowances: Dependent child (upto age26if a
student).

Family Allowance Bengefits

Family allowances: Means-tested allowances. If family
incomeisbelow 1.1 timestheliving minimum, the benefitis
equal to 32% of theliving minimum of children for each child; if
family incomeisfrom 1.1 timesto 1.8 timestheliving minimum,
28% of theliving minimum of children for each child; if family
incomeisfrom 1.8 timesto 3 timestheliving minimum, 14% of
theliving minimum of children for each child; if family income
isover 3timestheliving minimum, thereisno entitlement.

Birth grant: Paid at four timestheliving minimum of children.

Parents’ allowance: If caring at homefor achild of up to age
4, thealowanceis 1.1 timestheliving minimum of adults.

Administrative Organization
Ministry of Labor and Social Affairs provides general
supervision.

District Administrations of the Czech Social Security
Administration administer benefits.
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Denmark
Exchange rate: U.S.$1.00 equals 8.34 kroner.

Old Age, Disability, and Survivors

Regulatory Framework

First laws: 1891 (old age) and 1921 (disability).

Current laws: 1964 (labor-market supplementary pension,
ATP) and 1998 amendment (special pension savings scheme,
SP, effective January 1999), 1984 (universal old-age and
disability pensions) and amendments, and 1986 (partial early
retirement pension) and amendments.

Type of program: Dual universal and social insurance
systems.

Coverage

Universal basic and universal supplement pensions:
Resident citizens aged 16 to 66 years; aliens meeting the
minimum residency requirements or covered by reciprocal
agreements.

Labor-market supplementary pension (ATP): Employees
aged 16 to 66 (including persons on parental |eave and
recipients of cash sickness or unemployment benefits).
Coverageisoptional for the self-employed and for recipients of
disability pensions or early retirement benefits (see
Unemployment, below).

Special pension savings scheme (SP): Employeesaged 16
to 66 (including persons on parental leave, recipients of cash
sickness or unemployment benefits), and the self-employed.

Source of Funds

Insured person
Universal basic and universal supplement pensions: None.

ATP: Up to the maximum of 894 kroner ayear for afull-time
worker. Recipients of unemployment benefits, sickness and
maternity benefits, and certain vocational training benefits pay
double contributions.

SP: 1% of grossincome (effective January 2001).

Employer
Universal basic and universal supplement pensions: None.

ATP: Uptoamaximum of 1,788 kroner (for afull-timeworker)
per employee per year.

SP: None.

Government

Universal basic and universal supplement pensions: Total
cost.

ATP: Uptoamaximum of 1,788 kroner (for afull-timeworker)
per year for recipients of social assistance benefits.
Contributions are paid in doubled amounts for recipients of
unemployment benefits, sickness and maternity benefits, and
certain vocational training benefits.

SP: None.

Qualifying Conditions

Old-age pensions

Universal basic and universal supplement pensions: The
universal basic old-age pension (earnings-tested) and the
universal old-age supplement (income-tested) are payable from
age67; at least 3years' residence from age 16 through age 66.

Full pension: 40years' residence (benefits prorated if fewer
years of residence). Payable abroad.

Universal partial early retirement pension: Aged 60to 66,
employed full timefor at least 10 out of thelast 20 years; must
continue to work for 12 to 30 hours aweek.

ATP: Payable at age 67. Benefitsare actuarially related to the
individual’s contributions and contribution record. No
earnings or incometest. Full ATP pension requiresafull and
continuous contribution record since the start of program in
1964 (or from age 16 if later). Payable abroad.

SP: Payable at age 67. Benefits are based on the capital
accrued in theindividual’s account. No earnings or income
test. Payable abroad.

Disability pensions

Universal disability (anticipatory) pensions: The universal
basic disability pension (income-tested) and the universal
disability supplement (also income-tested) are payable at ages
18to 66 with at least 3 years residencefrom age 15, if working
capacity isreduced by at least 50% due to physical, mental, or
social reasons (including age, education, occupation,
employment history, and marital status).

Full pension: Residencefor at least 4 to 5 of the years between
age 15 and the day the pension payment is expected.

Disablement supplement (no test): Partial compensation of
specia expensesfor physical or mental impairment cal culated
interms of reduced working capacity.

Unemployment supplement (no test): Partial compensation for
total lossin earning capacity due to 100% physical or mental
impairment.

Permanent total (maximum) disability pension: 100% disabled
dueto physical or mental impairment. Benefit is payable
through age 66 if initial claim for pension takes place between
ages 18 and 59 (see permanent severe disability, below, if initial
claim takes place between ages 60 and 66).

Permanent severe (medium) disability pension: 2/3 disabled
dueto physical or mental impairment if initial claim takes place
between ages 18 and 59; 100% disability if initial claim takes
place between ages 60 and 66.
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Partial (low or early) disability pension: At least 50% disabled
due to physical, mental, or social reasons; aged 18 to 66.

Early pension supplement to partial disability (noincometest):
Partial compensation for expected higher living expensesfor
younger pensioners. Benefit is payable at ages 18 to 59 if work
capacity is reduced by at least 50% due to physical, mental, or
social reasons (incometest required if disability is caused by
both health and social reasons or by social reasons only).
Payable abroad.

Disability allowance (no income test): Aged 181to 66 years,
ineligible for a pension due to high earnings, but medically
certified to have at least a2/3 lossin work capacity and
deafness resulting in serious communication problems.

Outside assistance allowance (no income test): Aged 18to
66 years and requiring personal assistance by athird person
and in cases of blindness or severe vision impairment.

Constant-attendance allowance (no incometest): Aged 18 to
66 years and requiring constant care or care by athird person.

ATP: Not payablefor disability.
SP: Not payablefor disability.

Survivor pension

Universal pensions: Eliminated in 1984, benefits payable to
surviving spouse under old-age or disability pensions if
eligibleinhisor her ownright.

Orphans under age 18 are eligible for benefits under Family
Allowances.

ATP: A lump sum is payable to a surviving spouse and each
child under age 18.

SP: The capital accrued in theindividual account of the
deceased is transferred to the estate.

Old-Age Benefits

Universal old-age pension: Theuniversal basic old-age
pension (earnings-tested) is 4,377 kroner amonth.

The universal old-age supplement (income-tested) is 4,406
kroner amonth (single pensioners); 2,056 kroner amonth
(others).

Themaximum universal partial early retirement pensionis
86,892 kroner ayear if work isreduced to 12 hoursaweek.

Benefit adjustment: Automatic annual adjustment of pensions
and benefits based on wage growth.

ATP: Pension entitlement depends on the individua’s
contribution record. The maximum annual pension for new
pensioners having paid full contributionsfrom 1964 to 2002 is
21,000 kroner.

Benefit adjustment: Accrued pension rights and payable
pensions under the ATP are adjusted through bonus
allowances.

SP: Pension entitlement depends on the individual’s
contribution record. The capital in the individual SP accounts
is adjusted annually in accordance with the SP's investment
return. Benefitsare paid in installments over a10-year period.

L ump-sum payments are awarded for pensionerswith relatively
modest capital balances.

Permanent Disability Benefits

Universal disability (anticipatory) pensions

Permanent total (maximum) disability pension: 1f 100%
disabled, the benefits payable are:

 Universal basic disahility pension (income test) of
4,377 kroner amonth,

 Universal disability supplement (incometest) of
4,406 kroner amonth,

» Disablement supplement (no income test) of
2,129 kroner amonth,

» Unemployment supplement (no incometest) of
2,939 kroner amonth.

Permanent severe (medium) disability pension: If work
capacity isreduced by at least 2/3, the benefits payable are:

 Universal basic disability pension (incometest) of
4,377 kroner amonth,

 Universal disability supplement (incometest) of
4,406 kroner amonth,

* Disablement supplement (no income test) of
2,129 kroner amonth.

Partial (low or related to early retirement) disability pension: If
work capacity isreduced by at least 1/2, the benefits payable
ae

 Universal basic disability pension (incometest) of
4,377 kroner amonth,

 Universal disability supplement (incometest) of
4,406 kroner amonth,

* Early retirement supplement for partial disability (no
income test) of 1,113 kroner amonth payabl e to persons
aged 18t0 59.

Disability allowance: 2,142 kroner amonth.

Outside assistance allowance (no income test):
2,224 kroner amonth.

Constant-attendance allowance (no income test):
4,439 kroner amonth.

Benefit adjustment: Automatic annual adjustment of pension
and benefits based on wage growth.

ATP: No disability pensions are payable under the ATP
scheme.

SP: No disability pensions are payable under the SP scheme.

Survivor Benéefits

Survivor pension (universal pensions): Eliminated as of
1934.

Funeral grant: A lump-sum payment (maximum of 7,600 kroner,
depending on the assets of the deceased) is provided under
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the National Health Security Act and adjusted annually based
on wage growth.

ATP: A lump sum is payable to the surviving spouse and each
child under age 18. The lump-sum amounts are related to the
accrued pension rights or the pension of the deceased.

SP: The capital in the account of the deceased is payable to
the estate.

Administrative Organization

Universal pensions: Ministry of Social Affairsprovides
general supervision and national administration.

Local (municipal) governments administer pensions.

National Directorate of Social Security and Assistance
administers universal pensions paid abroad.

ATP: TheLabor-Market Supplementary Pension Institution
is an independent organization headed by a bipartite board of
directors. Theinstitution administersthe ATP program.

SP: The Labor-Market Supplementary Pension Institution also
administersthe SP program.

Sickness and Maternity

Regulatory Framework

First law: 1892.

Current laws: 1971 (medical benefits) and amendments; 1989
(cash benefits) and amendments.

Type of program: Dual universal (medical benefits) and direct
provision (cash benefits) systems.

Coverage

Medical benefits: All residents.

Cash sickness and cash maternity benefits: Employees
and self-employed persons.

Source of Funds

Insured person: Cash and medical benefits, none. (Self-
employed persons may voluntarily contribute to cash benefit
insurance against initial 2 weeks of incapacity.)

Employer: Thetotal cost of cash benefits for the first 2 weeks
if the same employer has employed the employee for 8 weeks
prior to the absence from work.

Medical benefits, none.

Government: Local government meets the total cost of cash
benefitsfrom the third week (beginning onday 1if ineligible
for the 2-week benefit from employer).

Local government (county level) meets the total cost of
medical benefits.

Qualifying Conditions

Medical benefits: Resident of Denmark. If moving from
another country, thereis a 6-week qualifying period.

Cash sickness and cash maternity benefits: 74 hours of
employment in the preceding 8 weeks.

Sickness and Maternity Benefits

Sickness benefit: Up to 3,016 kroner aweek, based on the
hourly wage; for employees, benefit is payable from thefirst
day of illness; for the self-employed, benefit is payable from
the third week of illness (may insure voluntarily for thefirst 2
weeks).

Benefits under the national cash benefit program are payable
weekly for 52 weekswithin any 18-month period. Benefit may
be extended under specified circumstances.

Maternity benefit: Upto 3,016 kroner aweek; for employees,
benefit is payablefor up to 52 weeks, including:

From 4 weeks before and 14 weeks after the expected date of
childbirth for the mother and, concurrently, 2 weeks paid
paternity leave;

An extension of another 10 weeks after the date of childbirth
for either the mother or the father;

An additional 2 weeksfor fathersonly.

Additional leave of up to 3 monthsis granted if childis
hospitalized as a result of a disease contracted in connection
with birth.

Workers’ Medical Benefits

Free service benefits with restricted choice of doctor, or patient
pays part of expenses with free choice of doctor. Benefits
include general practitioner care, specialist care, treatment by
psychol ogists under special circumstances (60% of expenses),
hospitalization in public hospital, 50% to 85% of the cost
above 510 kroner ayear of most prescribed drugs, maternity
care by midwife or doctor, home nursing, chiropractic (30% of
expenses), physiotherapy, limited dental care (40% of most
expenses), and transportation (pensioners only). Thereis no
limit on duration (except for treatment by psychologists,
chiropractors, and physiotherapists).

Dependents’ Medical Benefits

Same asfor family head (see Workers' Medical Benefits,
above).

Administrative Organization

Medical benefits: Ministry of Health provides general
supervision and national administration.

Municipal and county governments administer medical
benefits at the local level.
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Sickness and maternity benefits: Ministry of Social Affairs
provides general supervision and national administration.

Municipal governments administer sickness and maternity
benefits at the local level.

Work Injury

Regulatory Framework

First law: 1898.
Current law: 1998.

Type of program: Dual universal (medical benefits) and direct
provision (cash benefits) systems; compulsory income
security provisions through private carrier (accidents) and the
Labor-Market Occupational Disease Fund (occupational
diseases).

Coverage

Employed persons; self-employed personsin fishing and
shipping. Coverage is extended to persons with a congenital
injury or congenital disease contracted as a consequence of
thework or employment history of either parent.

Source of Funds
Insured person: Employees, none. Self-employed persons,
the total cost of insurance.

Employer: Cash benefits, same as for sickness benefit under
Sickness and Maternity, above.

Permanent disability pension; total cost of compulsory income
security provisions through a private carrier (accidents) and
the Labor-Market Occupational Disease Fund (occupational
diseases).

Government: See Sickness and Maternity, above.

Qualifying Conditions

Work injury benefits: Thereisno minimum qualifying period.

Temporary Disability Benefits

See cash sickness benefit under Sickness and Maternity,
above.

Permanent Disability Benefits

Permanent disability pension: If totally disabled, 80% of
earnings of the preceding year.

Maximum yearly earnings. 355,000 kroner, adjusted annually
for changes in average wages.

Partial disability: If between 50% and 99% disabled, a
percentage of the full pension proportional to the loss of
earning capacity ispaid. If between 15% and 49% disabled, a
lump sum equal to the commuted value of the partial pension is
awarded.

At age 67, the disability pension is discontinued and alump
sum of 2 years' benefitispaid.

Compensation for long-term incapacity to perform daily routine
tasks: 430,000 kroner if 100% incapacitated; compensation is
reduced for lower degrees of incapacity.

Benefit adjustment: Automatic adjustment of benefitsto
changes in the average wage.

Workers’ Medical Benefits

Costs of prosthesis, artificial limbs, orthopedic equipment and
wheel chairs, and sometimes necessary specialist care (most
medical services are obtained under ordinary sickness
insurance).

Survivor Benéefits

Survivor pension: 30% of the earnings of the insured, paid
for up to 10 years. The pension is payable to the spouse or to a
cohabitant of at least 2 years. The pension is not discontinued
inthe event of remarriage.

At age 67, the survivor pension is discontinued and alump
sum of 2 years' benefitispaid.

Orphan’s pension: 10% of the earnings of the insured for each
orphan and 20% for each full orphan, up to amaximum of 50%.
The pension is payabl e through age 18 (age 21 if a student).

The total value of survivor and orphans’ pensions payable is
70% of the earnings of theinsured.

Special death benefit: A lumpsum of 112,000 kroner is
payable to a spouse or to a cohabitant of at least 2 years.

Benefit adjustment: Automatic annual adjustment of pensions
and benefits based on wage growth.

Administrative Organization

Ministry of Social Affairsprovidesgeneral supervision.

National Board of Industrial Injuries providesdirect
supervision of private carriersfor work accidents.

Labor-Market Occupational Disease Fund (an independent,
self-governing institution) administers the empl oyer-funded
programs for occupational diseases.

Unemployment

Regulatory Framework

First law: 1907.

Current laws: 1970 (employees) and 1976 (self-employed).
Type of program: Subsidized voluntary insurance system.

Coverage

Employees aged 18 to 65, the self-employed, and personswho
have completed at least 18 months of vocational training, with
membership of an approved unemployment fund established
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voluntarily by trade unions, for instance, in industry,
commerce, officework, agriculture, handicrafts, catering,
transport, or quarrying.

Source of Funds

Insured person: Membership contribution to unemployment
insurance fund consists of a variable contribution toward
financing the fund (rates vary according to fund), a mandatory
fixed contribution toward payment of unemployment
insurance, and a voluntary fixed contribution toward payment
of early retirement pay.

Employees and the self-employed pay 8% of their gross
income toward the Labor Market Fund to cover state
expenditure on unemployment insurance benefits and
voluntary early retirement pay.

Employer: A part of the supplementary 3% value-added tax
base of the enterprise.

Government: Any cost above insured person’s and
empl oyer/employee contributions.

Qualifying Conditions

Unemployment benefit: Membership in an unemployment
fund during the last 12 months (self-employed included) and 52
weeks of employment inlast 3 years.

Unemployment must not be due to voluntary leaving,
misconduct, alabor dispute, or the refusal of a suitable offer.
The claimant must be registered for employment, capable of,
and willing to, work.

Voluntary early retirement pay scheme: Resident aged 60to 65
(including the self-employed) and amember of an
unemployment fund for 25 years during the last 30 years, or 20
yearsduring thelast 25 yearsif born before July 1, 1964, or 10
yearsduring thelast 15 yearsif born before March 1, 1952.

Unemployment Benefits

90% of the average earnings of the preceding 12 weeks, up to
604 kroner aday or 157,040 kroner per year. Benefit is payable
from the first day of unemployment (5 days aweek) for an
initial period of 1 year (job-seeking period). Theinitial period
may be followed by a second period of 3 years. If the
unemployed person is aged 55 to 59 years, the second period
may be extended until the 60th birthday to allow entitlement for
voluntary early retirement benefit.

Voluntary early retirement benefit: The maximum is91% of the
highest unemployment benefits, but not more than 2,750 kroner
per week or 143,000 kroner per year. Certainfavorable
conditions apply to workers staying in the |labor market for a
minimum period of 2 years after age 60.

Administrative Organization

Ministry of Employment and Directorate of Labor provide
general supervision. Recognized unemployment funds (with at

|east 5,000 members) administer the program nationally. Union
officials usually manage funds.

Local branches of the unemployment funds collect
contributions and pay benefits.

Family Allowances

Regulatory Framework

First law: 1952.
Current law: 1986.
Type of program: Universal system.

Coverage

Resident citizens, aliens having resided in Denmark for 1 year
or more (3 yearsfor aspecia supplement), or aliens covered by
reciprocal agreements.

Source of Funds

Insured person: None.
Employer: None.
Government: Total cost.

Qualifying Conditions

Family allowances: Child must be under age 18.

Family Allowance Benefits

Family allowances: Basicannual allowanceis 11,300 kroner
for each child up to 2 yearsold; 12,500 kroner for each child
aged 3 to 6 years; 8,900 kroner for each child aged 7to 17
years.

General supplement: 3,916 kroner ayear per child (for example,
in the case of afamily with asingle breadwinner or a parent
who is apensioner).

Extraordinary supplement: 3,980 kroner ayear for asingle-
parent household (only one supplement per household
regardless of the number of children).

Special supplement: 19,968 kroner ayear (orphans) or 9,984
kroner (children of pensioners and children with only one
parent); in cases of multiple births, 6,440 kroner ayear per child
between ages 0 and 6; for the adoption of aforeign child, a
one-timegrant of 37,130 kroner.

Benefit adjustment: Allowance and supplements adjusted
annually according to changes in wages.

Administrative Organization

Ministry of Social Affairs provides general supervision and
national administration.

Local (municipal) governments administer the program.
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Estonia

Exchange rate: U.S.$1.00 equals
17.56 kroons (EEK).

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1924.
Current laws: 2000 and 2001.
Type of program: Social insurance system.

Note: Legislation passed in 2001 to beimplemented in July
2002 sets up asecond pillar of individual accounts.
Membership will be mandatory for workers under age 18 and
voluntary for workers over age 18.

Coverage

All persons currently residing in Estonia.

Source of Funds

Insured person: Employees make no contribution. The self-
employed contribute 33% of income equal to or above the
minimum salary.

Employer: 33% of payroll.

Government: The cost of some pensions; pension
supplements; funeral grants.

The above contributions al so finance Sickness and Maternity
and Work Injury.

Qualifying Conditions

Old-age pension: 15yearsof service. Age 63 (men) and age
58 (women). Theretirement age for women isto beraised by 6
months each year until it reaches age 63.

Disability pension: Aged 16 to 63 with 1 year to 14 years of
insurance coverage or credited pensionable service depending
on the age of pension claimant.

Survivor pension: Survivorsincapable of gainful activity.
Deceased had 1 to 14 years of insurance coverage or
pensionable service depending on age.

Survivorsinclude children, stepchildren, siblings, and
grandchildren under age 18 or disabled; a parent, stepparent,
surviving spouse, or guardian not gainfully employed and
raising the deceased’s children, brothers, sisters, or
grandchildren under 14 years of age.

Old-Age Benefits

Old-age pension: Includesabase amount (419 EEK) and an
amount based on years of pensionable service.

National pension: Set by legislature and adjusted for changes
in the cost of living. The benefit is 100% of the national
pension rate (800 EEK).

Permanent Disability Benefits

Disability pension: Based on the old-age pension and
corresponding to the loss of capacity for work.

Survivor Benefits

Survivor pension: Based on the old-age pension and the
number of survivors. One survivor, 40% of the pension
entitlement; two survivors, 70%; three or more survivors,
100%.

Funeral grant: 1,800 EEK.

Administrative Organization

Ministry of Social Affairsisresponsiblefor general
management and supervision.

National Social Insurance Board isresponsiblefor overall
planning and coordination.

Regional pension offices are responsible for administration at
thelocal level.

Sickness and Maternity

Regulatory Framework

First law: 1924.
Current law: 1991.
Type of program: Social insurance system.

Coverage

Cash sickness and maternity benefits: Insured employees,
insured employers, and insured self-employed persons.

Medical benefits: Insured employees, insured employers,
insured self-employed persons, spouses of an insured person,
children under age 18, schoolchildren or students engaged in
daily study, disabled persons, nhonworking persons raising a
child of up to 3 years of age, pregnant women, pensioners,
persons registered as unemployed, and military personnel.

Source of Funds

Insured person: Employees make no contribution. For self-
employed persons, see Old Age, Disability, and Survivors,
above.

Employer: SeeOld Age, Disability, and Survivors, above.

Government: None.
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Qualifying Conditions

Sickness benefits and medical care: Current affiliationto
the Health Insurance Fund regardless of length of service.

Medical benefits: Current affiliation to the Health Insurance
Fund regardless of length of service.

Sickness and Maternity Benefits

Sickness benefit: A percentage of worker’saverageincomeis
paid for each calendar day: 60% for hospital treatment and 80%
for outpatient care. Benefits payable from the first day of
sicknessinclude caring at homefor afamily member over 14
years of age, 80% for 7 calendar days; caring at homefor a
child under 3 years of age (up to 16 yearsfor a disabled child)
if the parent providing careisill, 80% for 14 calendar days;
caring for achild up to 14 years of age, 100% for 14 calendar
days, work injury caused by employer, health damage,
occupational disease, or work injury asaresult of trying to
prevent a crime, 100%; adopting a child of up to 4 years of age,
100%for 70 days.

Maternity benefit: 100% of theinsured's averageincomefor
126 calendar days. In the case of multiple births, the benefitis
provided for 140 calendar days.

Workers’ Medical Benefits
State and local medical institutions provide medical benefits.

Dependents’ Medical Bengefits
State and local medical institutions provide medical benefits.

Administrative Organization

Ministry of Social Affairsisresponsiblefor genera
management, supervision, and planning.
Estonian Health Insurance Fund coordinates health insurance.

Medical careis provided by doctors, polyclinics, and
hospitals.

Benefits are paid to the insured by the Estonian Health
Insurance Fund.

Work Injury

Regulatory Framework

First law: 1924.
Current law: 1991.
Type of program: Social insurance system.

Coverage

Insured employees and insured self-employed persons.

Source of Funds

Insured person: Employeesmake no contribution. For self-
employed persons, see Old Age, Disability, and Survivors,
above.

Employer: SeeOld Age, Disability, and Survivors, above.

Government: The payment of compensation for injured
employees whose employer isinsolvent.

Qualifying Conditions

Work injury benefits: All permanent residents.

Temporary Disability Benefits

100% of average income until the degree of disability has been
determined.

Permanent Disability Benefits

Based on the old-age pension and corresponding to the loss of
capacity for work.

Workers’ Medical Benefits
State and local medical institutions provide medical benefits.

Survivor Benéefits

Survivor pension: Based on the old-age pension and the
number of survivors. One survivor, 40% of the pension
entitlement; two survivors, 70%; three or more survivors,
100%.

Administrative Organization

Ministry of Social Affairsisresponsiblefor general
management and supervision.

Estonian Health Insurance Fund administers health insurance
in counties and towns.

Medical careis provided by doctors, polyclinics, and
hospitals.

Regional pension offices administer and pay permanent
disability benefits.

Unemployment

Regulatory Framework

First law: 1991.
Current law: 2000.
Type of program: Unemployment assistance.

Coverage

Permanent residents aged 16 or over (up to the pensionable
age) who are capabl e of gainful activity.
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Source of Funds

Insured person: None.
Employer: None.
Government: Total cost.

Qualifying Conditions

Age 16 to retirement age, registered as unemployed by the
employment service, and with 180 days of work during the 12
months prior to becoming unemployed. Work may include full-
time study in an educational institution, military service, raising
achild under age 7, treatment in a hospital, nursing the sick,
being disabled or elderly, or being in detention.

Unemployment Bengefits

400 EEK for 180 calendar days.

Benefit may be extended for up to 180 daysif lessthan 180
daysremain until retirement age. Benefit entitlement may be
extended for up to 90 daysif the claimant israising three or
more children under age 18, isundertaking vocational training
or acommunity placement, or if family incomeisbelow the
poverty level.

Administrative Organization

Ministry of Social Affairsisresponsiblefor genera
management and supervision.

Labor Market Board, with local employment offices, is
responsible for registering the unemployed, administering job
search and retraining, and guaranteeing the payment of
benefits.

Family Allowances

Regulatory Framework

Firstlaw: 1922.
Current law: 1998.
Type of program: Social insurance system.

Coverage

Permanent residents, alienswith temporary residence permits,
and refugees.

Source of Funds
Insured person: None.
Employer: None.
Government: Total cost.

Qualifying Conditions

Family allowances: All childrenunder age 17; upto age 19 if
afull-time student.

Family Allowance Benéefits

Childbirth allowance: First child, 25 timesthe child allowance
rate (150 EEK); each subsequent child, 20 times.

Child allowance: Paid monthly to familieswith one child at
the child allowancerate. A monthly allowanceispaid for a
second child, and for each subsequent child, at two times the
child allowancerate.

Child care allowance: A monthly allowanceispaid for each
child at 1.5timesthe child careallowancerate (1,200 EEK) to
one parent raising one or more children up to 3 yearsold. In
addition, 25% of the child care allowancerate for each child
between ages 3 and 8.

Single parent’s child allowance: Paid monthly for children of
up to 16 years of age and for children enrolled in school at two
timesthe child allowancerate.

Conscript’s child allowance: Paid monthly for children of
conscriptsin the armed forces at five times the child alowance
rate.

Child’s school allowance: Anannual payment for each child
enrolled in school paid at three timesthe child allowance rate.

Foster care allowance: Paid monthly at two timesthe child
alowancerate.

Start in independent life allowance: 5,000 EEK paidto
orphans or persons without parental care who have spent at
least the last 3 yearsin achildren’s home or in aschool for the
disabled.

Allowance for families with four or more children and
families raising triplets: Annual alowance equal to the child
allowance rate multiplied by the number of children who
receive child allowancefor afamily per quarter.

Administrative Organization
Ministry of Social Affairsisresponsiblefor general
management and supervision.

National Socia Insurance Board coordinates and administers
benefits.

Regional pension offices administer and pay benefits at the
local level.
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Finland
Exchange rate: U.S.$1.00 equals 1.12 euros (€).

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1937.

Current laws: 1956 (universal pensions), 1961 (earnings-
related pensions), 1969 (survivor pensions amended in 1990 to
includewidowers), 1986 (partial pension and early pension),
1996, 1998, and 2000 amendments.

Type of program: Universal pension program and statutory
earnings-related pensions.

Coverage

Universal pension (income-tested): All Finnish citizens
residing in Finland after age 16 for at least 3 yearsaswell as
citizens of other countriesresiding in Finland for 5 years or
moreimmediately preceding pension.

Earnings-related pension: All regular employeesaged 14 or
older.

No lower limit of earningsor duration.

Special systemsfor seasonal, part-time, maritime, and public
employees, farmers; and the self-employed.

Source of Funds

Insured person
Universal pension: Employees, none.

Earnings-related pension: Employees, 4.4% of earnings; the
self-employed contribute 21.1% of declared earnings (15.8% for
thefirst 4 years of self-employment). The maximum earningsfor
contribution purposesis+87,679.73 ayear. Self-employed
farmers contribute 10.3% of declared earnings up to amaximum
of «18,412 ayear.

Employer

Universal pension: 1.3% to 4.45% of payroll (private
employers, depending on capital of employer); 2.4% of payroll
(municipalities), or 3.95% of payroll (state).

Earnings-related pension: 17.32% for employerswith fewer
than 50 employees. For employerswith more than 50
employees, 11.1% to 21.6%, according to the age and gender of
the employee.

Government

Universal pension: About 36% of universal pensions (about
3/4 of which is borne by local governments) and the total cost
of the universal survivor pension.

Earnings-related pension: Total cost of the earnings-related
pension for the self-employed and for farmers not covered by
their own contributions.

Earnings-related pension contributions are paid on the total
wage.
The combined average contribution for all employees and

employers for the universal pension and earnings-related
pensionis21.1% of payroll in 2002.

Qualifying Conditions
Old-age pension

Universal income-tested pension: Age 65. Retirement is not
necessary. The pension is not payable abroad after 1 year,
unless the person was aresident of Finland for at least 10
years before receiving the pension or is abroad for medical
reasons.

Early pension: Aged 60 to 64. The pension isreduced.

Earnings-related pension: Aged 65 or older and retirement
from covered employment. For afull pension, 40 years
coverage is necessary.

Early pension: Aged 60 to 64. The pension isreduced.

Part-time pension (earnings-related pension): Aged 56 (58 as
of January 1, 2003) to 64 years. A reduced work schedule (16
hours to 28 hours per week and earning between 35% and 70%
of full-time earnings), employed full-timefor 12 months of the
past 18 months, and covered during at least 5 out of the
preceding 15 years.

Unemployment pension: Payable at age 60 after having
exhausted unemployment benefit for the maximum duration of
500 days and being covered by the scheme for at least 5 out of
thelast 15 years.

Disability pension

Universal income-tested pension: Permanent incapacity for
suitable work and aged 16 to 64.

Early disability pension: Payablefrom age 60 to 64, and unable
to work due to mental or physical exhaustion.

Disabled person’s allowance: Aged 16 to 64, payableto
nonpensioners.

Child careallowance: Payablefor children under age 16 witha
disability or along-termiliness.

Earnings-related pension: A 60% or more permanent |oss of
work capacity; a40% to 59% permanent loss for the partial
pension. The pension is payable after 300 days of cash
sickness benefits have been exhausted.

Rehabilitation benefit: Payableto adisabled employeeor a
self-employed person who has atemporary loss of work
capacity of 60% or more (40% to 59% lossfor partial disability)
and is undergoing treatment or rehabilitation.

Individual early retirement pension: Aged 60 to 64, and unable
to work due to mental or physical exhaustion. Other factors
including age, length of service, and working conditions are
also considered.
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Survivor pension

Universal income-tested pension: Deceased was a Finnish
citizen who had lived in Finland after age 16 for at least 3 years
(if not aFinnish citizen, 5 years). Thewidow(er), if aFinnish
citizen, must have lived in Finland at the date of the deceased’s
death or have moved to Finland within 1 year of the death of
the spouse and lived in Finland after age 16 for at least 3 years
(noncitizen must havelived in Finland for 5 years before the
date of death). Theinitial pension is not income-tested for the
first 6 months; a continuing pension isincome-tested unless
thewidow(er) isproviding for achild under age 18.

Widow(er) must be under age 65, have been married to the
deceased before age 65, caring for achild under age 18 or, if
childless, be at least 50 years old at the time of the spouse’s
death; in addition, the widow(er) must have been married for at
least 5 years.

Supplementary survivor’s pension (income-tested): See
universal income-tested old-age pension, above.

Orphan’s pension (universal): Under age 18 (under age 20 if a
student) and aresident of Finland or have moved to Finland
within 1 year of the bereavement.

Orphan’s supplement (income-tested): Under age 18 (not for
students aged 18 to 20).

Earnings-related pension: Deceased was insured or a
pensioner at the time of death. The couple were married before
the deceased spouse’s 65th birthday; if childless, the couple
must have been married for at least 5 years, and the survivor
must have been under age 50 at time of marriage and at |east
age 50 or adisability pensioner for at least 3 years when
widowed. The pension is paid to awidower on equal terms
and, under certain circumstances, to aformer spouse.

Orphan’s pension (earnings-related): Paid to a child under
age18.

Old-Age Benefits
Old-age pension

Universal pension: The pension isincome-tested and varies
from «11.02 to «487.60 amonth, according to municipality,
marital status, and the value of other pension income received.

Incometest: Benefit reduced to 50% of the difference between
other pension income and +45.75 a month; the pension is not
payableif other pensionincomeis between «847.17 and
*998.92 amonth, according to family status and municipality.
The amount is also adjusted for the length of residence in
Finland, with the full amount payable after 40 years of
residence, reduced on a pro rata basis if less than 40 years.

Child allowance: For achild under age 16. Theallowanceisa
flat-rateincrease of «18.08 amonth.

Housing allowance: Theallowanceis proportional to income
and housing expenses, up to *486.54 a month, according to
municipality, marital status, and number of family members.

Pensioner care allowance: Theallowanceisset at «50.87,
*126.65, or #253.28 amonth, based on the extent of care
needed.

Early pension: Payable from age 60; the pension isreduced by
4.8% per year claimed before age 65.

Deferred pension: Anincrement of 0.6% of the pension for
each month deferred after age 65.

Benefit adjustment: The universal pension and allowance
supplements are adjusted automatically each year for changes
inthe cost-of-living index.

Earnings-related pension: 1.5% of average pensionable
earnings for each year of employment between ages 23 and 59
and 2.5% for each year between ages 60 and 65; 0.5% for each
year before July 1962.

Pensionable earnings are the average revalued earnings for the
last 10 years. The pension is determined separately for each
employment contract.

Early retirement pension: From age 60. The pension isreduced
by 4.8% for each year claimed before age 65.

Deferred pension: Anincrement of 0.6% for each month of
deferment after age 65.

Partial pension: 50% of the difference between theformer full-
timeincome and the part-timeincome.

Unemployment pension: Pension rights are accrued during the
years of employment. The right to the accrued pension is
based on the potential length of service. This component will
later be paid in the context of any entitlement to an old-age
pension or a survivor pension.

Benefit adjustment: Earnings-related benefits payableto
pensioners aged 65 and older are adjusted yearly according to
20% of the annual averageincreasein wage (or 50% if
pensioner is under age 65) and 80% of annual average increase
in price (50% if pensioner isunder age 65) changes.

Permanent Disability Benefits
Disability pension

Universal pension: See the universal old-age pension, above.
The full pension is awarded to those who have been resident
in Finland for 80% of thetime after age 16 and who were
resident before the disability occurred or who became disabled
before age 21 whileresident in Finland.

Disabled person’sallowance: Paid at #75.96, «177.24, or
+329.17 amonth, depending on the harmful effects of the
illness or injury, the need for assistance, and for additional
expenses caused by the illness or the disability.

Benefit adjustment: Universal pensions and allowances are
adjusted each year for changesin the cost-of-living index.

Earnings-related pension: 1.5% of the wage for each year of
service up to the onset of disability. For projected service (time
between the onset of the disability and retirement age 65), 1.5%
for the period up to age 50, 1.2% from age 50 to 60, and 0.8%
fromage 60to 65.

The maximum pension is 60% of pensionabl e earnings.

Partial disability pension: Paid at 50% of the full pension, if the
loss of work capacity is between 40% and 59%.
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Rehabilitation benefit: Awarded for atreatable disability. Same
asthefull or partial disability pension plusa33% increment for
periods of active vocational rehabilitation arranged for the
applicant by the pension insurance company.

Benefit adjustment: The earnings-related disability pensionis
adjusted according to an index that reflects the changes in
prices and wages on an equal basis.

Survivor Benefits

Survivor pension

Universal pension: Awarded for the first 6 months following
the spouse’s death. The maximum basic pensionis<257.41 a
month, plus a means-tested supplement up to «230.19 amonth
and a housing allowance according to the geographical area.
The pension is payable to awidow(er). From the 7th month, the
pension isincome tested using the same criteria as for the
universal old-age pension (see above), except if the surviving
spouse is caring for a dependent child. The pension is

adjusted according to the length of residence of the deceased.

Orphan’s pension (universal): Up to *49.19 amonth if under
age 18 (age 20 if astudent) up to «98.38 amonth for afull
orphan; single and full orphan’s pensions may be increased by
amaximum of #65.72 amonth (income-tested); theincreaseis
not applicable to a student aged 18 to 20 years.

Benefit adjustment: The universal pension and allowances are
adjusted automatically each year for changesin the cost-of -
living index.

Earnings-related pension: The widow(er) receives up to 50%
of the pension payable to the insured.

No meanstest for first 6 months if the surviving spouseis
under age 65 and is not receiving a pension in his or her own
right. If the survivor is supporting children, no income test
before the youngest child is 18 years old.

Incometest: Theretirement or disability pension personally
accrued by the surviving spouse (even if not in payment)
reduces the amount of the survivor’s pension.

Orphan’s pension (earnings-related): Under age 18. The
award is 1/3 of theinsured’s pension for one orphan; up to 5/6
of the insured’s pension for four orphans or more; the pension
isincreased by another 1/6 for afull orphan. The pensionis
not to exceed the value of the insured's pension.

Benefit adjustment: Earnings-related benefits payable to
pensioners aged 65 and older are adjusted yearly according to
20% of the annual average increasein wage (or 50% if
pensioner under age 65) and 80% of the annual average
increasein price (50% if pensioner under age 65) changes.

Administrative Organization

Ministry of Social Affairsand Health provides general
supervision of the private-sector statutory pension schemes.

Social Insurance I nstitution administers universal and
disability pensions through district offices.

A governing body appointed by Parliament manages the Social
Insurance Institution.

Local boards determine claimsfor old-age pensions and
survivor pensions. Disability pension claims are determined by
the central administration.

Municipalities collect the universal pension contribution with
communal (municipal) taxes.

Central Pension Security Institute is the statutory central body
of the private-sector earnings-related pension scheme. It
operates as a tripartite board.

Carriersfor earnings-related pension schemes are approved
private insurance companies, pension funds, and foundations.
Asof April 1, 1999, the Insurance Supervision Authority
supervises the carriers.

Local Government Pensions Institute, under the general
supervision of the Ministry of the Interior, administers the
pension programsin the public sector.

State Treasury Office, under the general supervision of the
Ministry of Finance, administers pension programs for state
employees.

Sickness and Maternity

Regulatory Framework

First and current law: 1963.

Type of program: Social insurance system (cash and medical
benefits).

Note: Health careis provided by both a private-sector
sicknessinsurance program and a public-sector (municipal)
health services program financed primarily by local and
national taxes.

Coverage

Medical benefits: All residents.

Cash benefits: All employed, all self-employed, and students
aged 16 to 64.

Source of Funds

Insured person: 1.5% of earnings. Pensioners contribute
1.9% of earnings.

Employer: 1.60% of payroll (private employers) or 1.60% to
2.85% of payroll (public employers).

Government: Remaining cost.

Qualifying Conditions
Cash sickness benefits: Employment during thelast 3
months unless involuntarily unemployed.

Cash maternity benefits: Residencein country; immigrants
must compl ete a 180-day waiting period.

Medical benefits: Residencein country.
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Sickness and Maternity Benefits

Sickness benefit: 70% of daily earnings, if annual
earningsare «25,515 or less; plus 40% of daily earnings
for annual earnings between «25,516 and «39,256, plus
25% of daily earningsfor annual earnings of #39,256 or
more.

Theminimum benefitis+2.30 aday.

Sickness allowance (means-tested): Theallowanceis
payable after 55 days of disability provided that annual
earnings are less than «979. The benefit is payable after a
10-day waiting period for up to 300 weekdays at 10 aday.

Rehabilitation benefit: Same as cash sickness benefit if
receiving medical treatment, vocational training, or both
under asocial security rehabilitation program.

Maternity benefit: See sickness benefit above; the
minimum benefitis+10 aday.

Payable to a mother between 50 days and 30 days prior to
the expected date of childbirth for 105 work days. Special
maternity allowance is payable throughout the pregnancy
if the mother is exposed to risk factors that cannot be
eliminated.

Parents allowance: After maternity benefit ends, payable
to either parent for 158 weekdays. Benefit ispayablefor 60
extradaysfor multiple births and from 100 daysto 234
days in the case of an adoption.

Special careallowance: Payablefor 60 daysayear to
parents caring for asick child at hospital or home (90 days
if thechildisserioudly ill).

Workers’ Medical Benefits

Under the sickness insurance scheme, cash refunds
operate for certain medical expenses based on a
predetermined schedule. The cash refunds include 60% of
private doctors' fees, 60% to 75% of private dental fees
(for those bornin 1946 or later), 75% of the cost of
prescribed examinations and prescribed treatment over
+13.46 isdeductible, 50% of the cost of medicines over
*8.41 (75% to 100% reimbursement for drugs used to treat
grave and prolonged iliness priced over «4.20 is
deductible; afull refund if the annual cost of prescription
drugs exceeds *594), and 100% of transportation expenses
in excessof «9.25 (afull refund isprovided if annual
deductible expenses exceed «157).

Sickness insurance also covers 50% of the occupational
health care costs incurred by the employer.

Under municipal health services, a*22 feeischarged for
the first annual visit; subsequent visits are free.

Hospital careisfree, except for a+22 fee per outpatient
visit and a+26 fee per inpatient day.

Dependents’ Medical Benefits
Same asfor family head (see above).

Administrative Organization

Ministry of Social Affairsand Health provides general
supervision.

Sickness insurance: Social Insurance Institution administers
the program nationally.

Social Insurance Institution reimburses employees’ sickness
funds.

The Socia Insurance I nstitution reimburses employers
providing medical benefits directly to their own employees.

Public health and hospital services: Provided by municipalities
or thefederation of municipalities.

Work Injury

Regulatory Framework

First law: 1895,

Current laws: 1948, 1981 (farmers).

Type of program: Statutory insurance with aprivate carrier.

Coverage

Employed persons. Special systemsfor farmersand public
employees.

Source of Funds

Insured person
General scheme: None.

Farmers’ scheme: 33% of total cost.

Employer

General scheme: 0.5% to 11.7% of payroll, according to the
assessed degree of risk (the average rate is 1.4%).

Farmers’ scheme: None

Government
General scheme: None.

Farmers’scheme: 33% of total cost (33% of the cost is
covered by funds from the general social security scheme).

Qualifying Conditions

Work injury benefits: Thereisno minimum qualifying period.

Temporary Disability Benefits

100% of earnings, reduced proportionately for apartial
disability of 10% or more. Benefit is payable from the day after
the accident occurred (unless incapacity is less than 3 days), 7
days aweek, for up to 12 months.
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Permanent Disability Benefits

Permanent disability pension: A basic pension equal to 85%
of earningsfor total disability up to age 65, thereafter at 70% of
earnings; the pension is proportionally reduced for partial
disabilitiesof 10% or more.

Constant-attendance supplement: Up to «22.35 aday.

Hardship allowance: The allowanceis payablein cases of
permanent general handicap according to 20 categories of
disability. The value of the allowance varies according to age
and gender.

Workers’ Medical Benefits

Medical attendance, surgery, hospital treatment, medicines,
appliances, and rehabilitation.

Survivor Benéefits

Survivor pension: Payableto awidow(er) and orphans.
Maximum survivor pension: 70% of earnings of theinsured.

Funeral grant: «3,680.

Administrative Organization

Ministry of Social Affairsand Health provides general
supervision.

Federation of Accident Insurance Institutions is the legal
coordinating body for the application of statutory accident
insurance | egislation among member companies and statistics.

Insurance is administered by licensed private companies.

Farmers' insuranceisadministered through the Farmers' Social
Insurance Institution.

Public employees’ insurance is administered through the State
Treasury Office.

Unemployment

Regulatory Framework

First laws: 1917 (unemployment insurance) and 1960
(unemployment assistance).

Current law: 1984 (unemployment security).
Type of program: Dual unemployment assistance and

voluntary subsidized insurance (Unemployment Fund)
systems.

A general program for basic unemployment benefit and a
voluntary program for earnings-related unemployment benefit
administered by the unemployment funds.

Coverage

Basic unemployment and earnings-related unemployment
benefits: Gainfully employed workers and entrepreneurs aged
17to64.

Membership in an earnings-related unemployment fundis
voluntary.

Source of Funds

Insured person
Basic unemployment benefit: None.

Earnings-related unemployment benefit: 0.4% of salary.

Employer
Basic unemployment benefit: None.

Earnings-related unemployment benefit: 0.7% of the salary
when the total amount of all salariesisunder 840,940 and
2.7% when the total amount of all salariesis above #840,940.

Government
Basic unemployment benefit: Total cost.

Earnings-related unemployment benefit: Pays a percentage of
thetotal cost (39.2%in 2001).

Qualifying Conditions

Basic benefit and earnings-related unemployment
benefits: Must have worked at |east 43 weeks during the 24
months prior to becoming unemployed. Entitlement to the
basic benefit or to the earnings-related benefit under the
classification of an entrepreneur depends on work as an
entrepreneur for 24 months out of the last 48 months.

Unemployment is not due to voluntary leaving, work stoppage,
or therefusal of an offer of suitable employment.

For entitlement to the earnings-related benefit, the insured
must have been amember of an unemployment fund for at least
10 months.

Unemployment Benefits

Unemployment benefit (basic benefit): «22.75aday.

Supplement for dependent child(ren): A daily supplement of
4.31 aday for onechild, «6.33 for two, and +8.16 for three or
more children.

Earnings-related benefit (unemployment fund): If monthly
earningsare lessthan «2,047.50, the benefit is*22.75 aday plus
45% of daily wage; if monthly earningsare equal to «2,047.50
or more, the benefit is«55.37 aday plus 20% of daily earnings
in excessof #95.23 aday.

Supplement for dependent child(ren): A daily supplement of
*4.31 aday for onechild, «6.33 for two, and «8.16 for three or
morechildren.

The maximum benefit, including child increases, is 90% of the
insured’sdaily wage.

Benefit is payable after a7-day waiting period. The benefitis
payable 5 days aweek for up to 500 days (if the recipient
reaches age 57 before the benefit has been paid for 500 days,
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the benefit is payable until the end of the calendar month in
which the recipient reaches age 60).

Administrative Organization

Ministry of Social Affairsand Health supervises
unemployment insurance.

The Socia Insurance Institution, through itslocal offices,
administers the basic benefit program.

Earnings-related program is administered by approved
unemployment funds.

At least 8,000 membersarerequired for an unemployment fund
to receive full government support.

Family Allowances

Regulatory Framework

First law: 1948.
Current laws: 1992 and 1996 (Child Home Care Allowance).
Type of program: Universal system.

Coverage

All residents with one or more children.

Source of Funds

Insured person: None.
Employer: None.

Government: Total cost. Municipal authorities meet the total
cost of the child home care allowance.

Qualifying Conditions
Family allowances: Child must be under age 17.
Birth grant: Provided to the insured upon the birth of achild.

Child home care allowance: Child must be under age 3.
Maternity benefits are no longer payable. One of the parents
must carefor the child at home.

Family Allowance Bengefits

Family allowances: 1,080 ayear for onechild, «2,406 for
two, «3,978 for three, 5,796 for four, and «2,064 ayear for each
additional child.

Single-parent supplement (or legally separated or unmarried
parent): <403 ayear for each qualifying child.

Birth grant: <140, usually payableinkind.

Child home care allowance: A basic amount of 3,027 ayear

for one child under age 3; an increase of «600 ayear for each
additional child under age 7 cared for at home.

Means-tested supplement: The supplement can be up to <135
amonth.

Partial home care allowance: 63 amonth payableto aparent
who has reduced his or her working hours to a maximum of 30
hours per week.

Administrative Organization

Ministry of Social Affairsand Health provides general
supervision.

Social Insurance I nstitution administersthe Family Allowance
program on a national basis.
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France
Exchange rate: U.S.$1.00 equals 1.12 euros (£).

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1910.

Current laws: 1945, 1967, 1971, 1975, 1980, 1982, 1988, 1993,
1994, and 1995.

Type of program: Social insurance system and mandatory
supplementary pension systems.

Coverage

Employed persons.

Specia systemsfor agricultural, mining, railroad, public utility,
and public employees; seamen; nonagricultural self-employed;
and agricultural self-employed.

Voluntary affiliation for anonworking head of household (old-
age pension only), nonemployed persons caring for a disabled
family member, and persons employed abroad.

Compulsory old-age pension affiliation for women receiving
certain family benefits, including the single-parent allowance
(see Family Allowances, below), and for those caring for a
disabled person.

Source of Funds

Insured person: 6.55% of insurable earnings plus 0.1% of
total earnings for surviving spouse’s allowance.

Employer: 8.2% of insurable earnings plus 1.6% of total
payroll.

Government: Variable subsidies.

Maximum earnings for contribution and benefit purposes are
2,352 amonth.

Disability and survivor benefits are financed under the
sickness and maternity program (see below).

Qualifying Conditions

Old-age pension: Age 60 and one quarter of insurance
coverage. Benefits are payable abroad.

Disability pension: Under age 60. Theloss of at |east 2/3 of
earning capacity in any occupation. Entry into insurance 12
months before the onset of the disability and 800 hours of
employment in thelast 12 months, including 200 hoursin the
last 3 months.

Survivor pension: At least 55 yearsold and married for 2
years. These conditions are waived if thereisachild from the
marriage. Personal incomeislessthan «13,874 per year.

Surviving spouse’s allowance: Lessthan 55 yearsold and
has, or has had, a dependent child. Personal incomeisless
than +1,887.15 per quarter.

Old-Age Benefits

Old-age pension: Depending on age or the duration of
insurance coverage, 25% to 50% of average salary for the best
25 years (adjusted since 1947) as of January 1, 2008 (between
January 1, 1994, and December 31, 2007, the number of years
taken into account will vary between 11 and 24 years
depending on the year of birth); 50% of adjusted average
salary if theinsured has 160 quarters of insurance coveragein
any scheme as of January 1, 2003 (between January 1, 1994,
and December 31, 2002, the number of quartersrequired will
vary between 151 and 159 according to the year of birth) or is
disabled, aged 65, aworking mother, or awar veteran.

Thefull pension isawarded for insurance coverage of 150
quartersin the general scheme only. The pension is reduced
for coverage of lessthan 150 quarters.

The pension is payable only when employment in the previous
occupation has ceased definitely. Taking another job is
permitted.

Minimum pension: The minimum pension, calculated onthe
basis of a50% rate, cannot be less than «6,307.62 per year with
150 quarters of coverage in the general scheme. Otherwise, the
minimum is reduced depending on length of coverage.

Maximum pension: 50% of maximum earningsfor contribution
purposes (¢14,112.00 per year).

Constant-attendance allowance: 10,995.78 ayear.

Spouse’s supplement: +609.80 ayear at age 65 (ages60to 64 if
disabled) if the insured had 150 quarters of coverage;
otherwise, proportionately reduced. Income-tested.

Child’'s supplement: Equal to 10% of the pension if the insured
has raised three children.

Old-age allowance: Awarded in order to increase pensions up
to aminimum amount of «2,807.72 ayear for low-income
pensionerswho are 65 yearsold (age 60 if disabled) and, if
single, who earn no morethan «6,997.74 ayear (+12,257.01 a
year per couple).

Old-age supplement: +4,024.86 ayear to alow-income
pensioner; «6,641.57 for amarried couple. The award ismade
under the same conditions as the old-age allowance (above)
plus nationality and residency.

Means-tested allowance: +2,807.72 ayear to low-income aged
personsineligible for the pension.

Benefit adjustment: Benefits adjusted for changesin the cost
of living.

Permanent Disability Benefits

Disability pension: 50% of average earningsin the best paid
10 yearsif incapable of any professional activity, upto a
maximum of «1,176 amonth. The minimum pensionis+233.98 a
month.
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Constant-attendance supplement: <916.32 amonth.

Partial disability: 30% of average earningsin the best paid 10
years up to amaximum of «705.60 amonth. The minimum
pension is+233.98 amonth.

Benefit adjustment: Benefits adjusted for changes in the cost
of living.

Survivor Benéefits

Survivor pension: Equal to 54% of the insured's pension.
Payableto awidow, divorced or nonmarried wife, or widower;
must not have remarried. The pension is proportionately
divided if there is more than one qualified surviving spouse.
Theminimum pensionis«2,843.87 ayear if theinsured had 60
quarters of coverage. If the acquired coverage period is less,
the minimum isreduced proportionately.

The old-age pension is payable to a disabled widow or
widower aged 55 whose spouse was also disabled, regardless
of income or the length of marriage.

Child's supplement: Equal to 10% of the pension if the
surviving spouse gave birth to, or raised, three children.

Child care supplement: «965.40 ayear.

Benefit adjustment: Benefits adjusted for changes in the cost
of living.

Surviving spouse’s allowance: Payable for up to 2 years
following the death of theinsured. The amount is+503.24 a
month. If the beneficiary isat |east age 50, payment is extended
until age 55. Income-tested.

Administrative Organization

Ministry of Labor and Social Affairs provides general
supervision and issues regulations.

National Old-Age Pension Insurance Fund administers old-age
pensions and surviving spouse’s allowances.

National Sickness Insurance Fund administers disability and
survivor pensions.

Contributions are collected by joint collection agencies.

Sickness and Maternity

Regulatory Framework

First law: 1928.
Current laws: 1945, 1967, 1971, 1974, 1978, and 1999.
Type of program: Social insurance system.

Coverage

Employed persons. Pensioners and some groups of
nonemployed persons are also covered for medical benefits.

Special systemsfor agricultural, clergy, mining, railroad, public
utility, and public employees; seamen; nonagricultural self-
employed; and agricultural self-employed (medical benefitsare
provided under the general system for some groups).

Voluntary affiliation for residents not working in covered
employment.

Source of Funds

Insured person: 6.8% of total earnings; old-age pensioners
(low-income pensioners are exempt), 1.4% of old-age pension
and 2.4% of private pension; unemployed, 2% of guaranteed
minimum incomefor unemployed; 1% of unemployment
benefits and training allowances. Flat-rate contributions for
students, young persons, and others not covered otherwise.

Employer: 12.80% of total payroll.

Government: Proceedsfrom a12% surcharge on automobile
insurance premiums plus proceeds from an earmarked tax on
the costs of pharmaceutical advertising, alcohol, and tobacco;
government also provides funds for new hospital construction
and part of the cost for certain health and social services.

The above contributions also finance disability and survivor
benefits.

Qualifying Conditions

Sickness benefit: For benefit entitlement of up to 6 months,
200 hours of paid employment in the last 3 months; beyond 6
months but less than 3 years, 800 hours of paid employment in
thelast 12 months, including 200 hoursin thefirst 3 months.

Maternity benefit: Ten months of registration and 200 hours
of paid employment in the last 3 months preceding the start of
pregnancy.

Medical benefits: For benefit entitlement, 60 hours paid
employment in the last month with contributions paid on
wages amounting to at |east 60 times the minimum wage, or 120
hours of employment in the last 3 months with contributions of
an amount equal to 120 times the minimum wage. Under these
conditions, benefits can be paid for 1 year.

With 1,200 hours of employment in the course of 1 year or
contributions of an amount equal to 2,030 timesthe minimum
wage, benefits are paid for 2 years.

Sickness and Maternity Benefits

Sickness benefit: For sickness|eave of no morethan 6
months, 50% of the daily basis salary (mean salary of the 3
months preceding the onset of sickness). The maximum benefit
i539.20 aday; 2/3 of the daily basis salary from the 31st day
onward if the insured has at |least three dependent children.
Benefit is payable at amaximum of «52.27 aday.

For sickness |leave beyond 6 months, benefit is paid at 51.49%
of the daily basisfrom thefirst day of the 7th month onward.
The maximum benefit is+40.32 aday; 68.66% of thedaily salary
basisif the insured has at |east three dependent children.
Benefit ispayable at amaximum of «53.76.

Benefit is payable after a 3-day waiting period for up to 360
daysina3-year period.

For chronic or prolonged ilIness, the period of entitlement is3
years; the 3-year period can also be noncontinuous.
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Benefit adjustment: Cash sickness may be adjusted in
accordance with changes to wages in cases in which sickness
leave exceeds 3 months.

Maternity benefit: 100% of net earnings. Payable for 6 weeks
before and 10 weeks after the expected date of childbirth for
thefirst and second child; for 8 weeks before and 18 weeks
after the expected date of childbirth for thethird child; for 12
weeks before and 22 weeks after the expected date of childbirth
for twins; for 24 weeks before and 22 weeks after the expected
date of childbirth for triplets.

Benefitispayablefor 2 additional weeksif maternity hospital
care is needed because of a pathological conditionin
connection with the pregnancy, except in cases of multiple
birth of three or more.

Themaximum benefitis+62.88 aday; in Alsace-Moselle, «61.47
aday.

Benefits that are payable in cases of adoption correspond to
those for the postnatal period.

Workers’ Medical Benefits

Cash refunds of part of medical expenses. Benefitsinclude
general and specialist care, hospitalization, laboratory services,
medicines, dental care, maternity care, appliances, and
transportation. The insured normally pays for servicesand is
reimbursed by the local sickness fund.

The amount reimbursed depends on the type of service, for
example, 70% for medical services, 60% for paramedical
services, 80% for hospitalization, and 35% or 65% for
pharmaceuticals.

The insured pays a set daily fee for hospital room and board
charges (disabled children, war victims, and work accident
victims are exempt) in addition to the above cost-sharing
arrangements. Thereisno limit to duration.

Dependents’ Medical Benefits

Same asfor insured person except for in-kind benefits.

Following divorce from, or death of, theinsured, medical
benefits are payable for 1 year or until the youngest child’s
third birthday. Protection isunlimited for an eligible person
who has rai sed three or more children.

Administrative Organization
Ministry of Labor and Social Affairs provides general
supervision.

Governed by a bipartite body, the National Sickness Insurance
Fund coordinates regional funds and financial equalization.

Governed by a bipartite body, Regional Sickness Insurance
Funds coordinate local funds.

Governed by abipartite body, Primary Sickness Insurance
Funds register the insured, pay cash benefits, and administer
refunds of medical expenses.

Contributions are collected by joint collection agencies.

Work Injury

Regulatory Framework

First law: 1898.
Current laws: 1946, 1967, 1972 (agriculture), and 1994,
Type of program: Social insurance system.

Coverage
Employed persons, vocational education students, and certain
nonpaid members of social service organizations.

Special systemsfor agricultural, mining, railroad, public utility,
and public employees; seamen; nonagricultural self-employed;
and agricultural self-employed.

Source of Funds

Insured person: None.

Employer: Total cost. Contributions vary according to the
assessed degree of risk. The average contribution is 2.26% of
total payroll.

Government: None.

Qualifying Conditions

Work injury benefits: Thereisno minimum qualifying period.

Temporary Disability Benefits

During thefirst 28 days, the benefit is 60% of earnings;
thereafter, 80% of earnings. Benefit is payable from the day
following the onset of the incapacity for work.

Permanent Disability Benefits

Permanent disability pension: 100% of average earnings
during last the 12 months, if totally disabled. The minimum and
maximum pensions are established by formula.

Constant-attendance supplement: 40% of pension.

Partial disability: Average earnings of thelast 12 months
preceding disability multiplied by 50%, then multiplied by the
degree of incapacity for adisability between 10% and 50%; for
adisability above 50%, the average earnings of the last 12
months preceding disability are multiplied by 150%.

A lump sum is payableif lessthan 10% incapacity.

Workers’ Medical Benefits

All necessary care, including medical treatment and surgery,
hospitalization, medicines, appliances, rehabilitation, and
transportation. Services are paid for directly by the fund, with
no cost-sharing by patient.
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Survivor Benéefits

Survivor pension: 30% of earnings of theinsured if under
age 55, or 50% from age 55 or if disabled. The pensionis
payableto awidow or awidower.

Orphan’s pension: 15% of earnings for each of thefirst two
children under age 16 (age 17 if unemployed, age 18if an
apprentice, age 20 if astudent or if disabled); 10% for each
additional child; 20% each if full orphan.

Other dependent relatives: 10% of earnings each, up to
maximum of 30%.

Maximum survivor pension: 85% of earnings of insured.
Funeral grant: Cost of burial up to aset limit.

Administrative Organization

Ministry of Labor and Social Affairs provides general
supervision.

National Sickness Insurance Fund administers the program at
thenational level.

Primary Sickness Insurance Funds pay benefits.

Regional Sickness Insurance Funds assess contributions and
implement prevention.

Contributions are collected by joint collection agencies.

Unemployment

Regulatory Framework

First law: 1905.

Current laws: 1967 (legal extension of 1958 |abor-management
agreement on unemployment insurance), 1972 (guaranteed
incomefor unemployed aged 60 and over), 1974 (agriculture),
1984 (insurance scheme and assistance scheme), 1986
(conversion insurance scheme), 1988 (recycling education
allowance), 1992 (unique decreasing allowance), and 1995
(employment replacement allowance).

Type of program: Social insurance system and solidarity
system (social assistance).

Coverage

Unemployment insurance: Employed persons.

Excluded: Public-sector workersto whom the same
compensation rules are applicable by their employers.

Special systemsfor construction workers, dockworkers,
merchant seamen, aviators, domestic workers, seasonal
workers, doorkeepers, and disabled personnel in sheltered
workshops.

Solidarity program (means-tested): Long-term unemployed
having exhausted unemployment insurance; certain other
designated categories.

Source of Funds

Insured person: 2% of monthly earnings.
Employer: 3.60% of payroll.
Government: Total cost of the solidarity program.

Maximum earnings for contribution and benefit purposes are
+9,408 amonth.

Qualifying Conditions

Unemployment benefit: Under age 60, or between ages 60
and 65 without enough required quarters of coverage to
qualify for afull old-age pension (159 quartersin 2002), and 4
months of work during the last 18 months. Must be resident in
France, registered at an employment office, and capable of, and
availablefor, work. Unemployment is not due to voluntary
leaving, misconduct, or refusal of asuitablejob offer.

Solidarity allowance: Long-term unemployed or aged 50 and
over and unemployed with 5 years of employment during the
last 10 years preceding the end of the employment contract.
The benefit isincome-tested with monthly earnings not to
exceed *935.20 for asingle person; +1,469.60 for acouple.

Insertion allowance: Awarded to foreign nationals, victims of
accidents at work, those diagnosed with an occupational
illness, refugees, certain groups of noncitizens, or those in
detention immediately prior to unemployment. Theallowanceis
income-tested with monthly earnings not to exceed «846.90 for
asingle person; «1,693.80 for acouple.

Preretirement benefit: At least 59 years and 6 months old
and receiving unemployment benefit for 365 days. Must have
12 years of contributions and 1 year of uninterrupted
employment, or 2 years of interrupted employment, inthelast 5
years. Otherwise, must have 160 quarters of recognized
contributionsfor the old-age pension as of December 31, 2001.

Unemployed retirement-equivalent allowance: Awarded to
unemployed persons with 160 quarters of recognized
contributions for the old-age pension. The allowanceis
income-tested with monthly earnings not to exceed «1,383.84
for asingle person; +1,989.27 for acouple.

Unemployment Benefits

Unemployment benefit: The benefit varies according to the
value of declared previousincome but is between 57.4% and
75.0% of the daily reference wage. The duration of the benefit
award varies according to age (between 4 months and 30
months for insured persons less than 50 years old and between
4 months and 60 months for insured persons aged 50 and
older) and the length of covered employment.

Solidarity allowance: Variable amount renewable every 6
monthsif qualifying conditions are till satisfied. The maximum
allowanceis+400.80 amonth with additional total supplements
of «174.90 under certain conditions of age and activity. Income
from employment is not excluded under certain conditionsfor a
period of up to 12 months; conditions are waived for those
older than age 50.
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Insertion allowance: Variableincome-tested allowanceis
renewable only once after theinitial 6-month period if
qualifying conditionsarestill satisfied. The maximum
allowanceis+282.30 amonth. Income from employment is not
excluded under certain conditions for a period of up to 12
months.

Preretirement benefit: The continuation of entitlement to the
same value of benefit asinitially awarded under unemployment
benefit until age 60.

Unemployed retirement-equivalent allowance: A variable
income-tested allowance awarded until age 60 to replace the
solidarity allowance, theinsertion allowance, or to complement
unemployment benefit. The maximum benefit is*877 amonth.

Administrative Organization

Unempl oyment insurance organi zations with bipartite (labor-
management) governing bodies administer unemployment
insurance and pay unemployment insurance benefits.

Family Allowances

Regulatory Framework

First law: 1932.
Current law: 1946.
Type of program: Universal system.

Coverage

Family allowances: Familieslivingin Francefor at least 3
months.

Source of Funds

Insured person: None, except the self-employed and farmers.
Employer: 5.4% of payroll.

Government: 1.1% of total revenues used to finance family
allowances.

Qualifying Conditions

Family allowances: At least two children under age 20 and
earnings of lessthan 55% of the minimum wage.

Young child allowance: Paid from thefifth month of
pregnancy until the child is age 3. Income-tested.

Family supplement: Three or more children older than age 3
and up to age 21, and earnings below a certain ceiling.

Accommodation allowance: At least one child under age 21.
Paying rent or monthly mortgage payments. |ncome-tested.

Single-parent allowance: Awarded for alimited periodtoa
singlewoman who is pregnant or caring for children.

Family support allowance: Payable, under certain conditions,
to a parent raising a child without the help of the other parent,
or to athird person caring for the child.

Adoption allowance: Payablefor 21 monthsto afamily
adopting achild. Income-tested.

Child-rearing allowance: Paid to a parent who stops paid
work or reduces paid activity to raise a second or subsequent
child; employed for 24 months during last 5 years or 10 years
preceding the birth or the adoption. The allowance is paid until
the child reaches age 3.

Home child care allowance: Paidto employed parents who
pay for aperson to care for their young child at home.

Accredited child care benefit: Awarded for children under
age 6 if parents are working and pay for child care by an
accredited carer. The benefit includes a cash benefit and the
payment of social security contributions.

Special allowance: Caring for ahandicapped child.

Beginning of school year allowance: Awarded for children
between ages 6 and 18. Income-tested.

Parental child care allowance: Awarded for amaximum
period of 12 monthsto a parent who hasfully or partially
ceased employment to care for aseriously sick, injured, or
handicapped child.

Family Allowance Benefits

Family allowances: ¢108.86 amonth for two children; #139.47
for each subsequent child. An additional «30.62 for children
from age 11 to age 16; *54.43 for children over age 16 (except
for thefirstin atwo-child family).

Young child allowance: A maximum of #156.31 amonth per
family.

Family supplement: *141.68 amonth per family.
Accommodation allowance: A variable amount depending
onrent level, income, and the number of children.

Single-parent allowance: Theallowanceisequal to the
difference between earnings and the guaranteed income. The
guaranteed incomeis *512.81 a month during pregnancy;
+683.75 with one child and #170.94 for each additional child.

Family support allowance: *102.95 or «76.54.
Adoption allowance: *156.31 amonth.
Child-rearing allowance: A maximum of «484.97.

Home child care allowance: Covers part of social security
contributions where employed parents pay for a person to care
for their young child at home.

Accredited child care benefit: According to family income
and the age of the child, the benefit is paid at arate between
+130.90 and #199.78 amonth for achild under age 3; between
*65.46 and #99.91 for achild aged 3 to age 6.

Special allowance: *109.40 amonth, plus an eventual
additional amount of «82.05, #246.15, or #916.32 according to
the degree of handicap of the child.

Beginning of school year allowance: +249.07 per child.

Parental child care allowance: +484.97 for couples and
*641.34 for single-parent families.
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Administrative Organization

Ministry of Labor and Social Affairs provides general
supervision.

Governed by atripartite body (representatives of employer,
employee, and family organizations), the National Family
Allowances Fund coordinates funds and ensures financial
equalization.

Governed by atripartite body (representatives of employer,
employee, and family organizations), the Local Family
Allowances Funds pay benefits.
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Germany
Exchange rate: U.S.$1.00 equals 1.12 euros (£).

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1889.
Current law: 2001.
Type of program: Social insurance system.

Note: Following the unification of the Federal Republic of
Germany (FRG) and the German Democratic Republic (GDR) on
October 3, 1990, the social security system of the FRG
remained in force and the system of the GDR continued to
apply on an interim basiswithin theformer GDR territory. The
FRG and GDR systemswere merged effective January 1, 1992,
at whichtimePart V1 of the Social Act cameinto force
throughout the entire federal territory. In the summary that
follows, particular provisionsthat were in place on January 1,
2002, in the new federal states are preceded by the designation
“E.

Coverage

Employed persons (including apprentices), certain self-
employed persons, persons caring for a child under age 3,
recipients of social benefits (such as unemployment benefits),
conscripts or persons doing community service instead of
military service, and voluntary care workers.

Special systemsfor certain self-employed persons, miners,
public employees (supplementary insurance), and farmers.

Voluntary affiliation for all othersaged 16 or older who are
currently exempt from compul sory insurance, including German
citizensresiding abroad and resident foreigners.

Source of Funds

Insured person: 9.55% of earnings; noneif earnings are
bel ow 325 amonth; self-employed, 19.1%.

Employer: 9.55% of payroll.

Government: Subsidy to compensate for cost of benefits not
covered by contributions.

Maximum earningsfor contribution purposes are 54,000 ayear
(E - +45,000).

Qualifying Conditions

Old-age pension: Age65with 5yearsof contributions. Early
retirement is possible from age 63 with 35 years of coverage;
from age 60 with 15 years of contributions and unemployed 1
year after age 58 and 6 months or in part-time work for older
employeesfor at least 24 months before age 60; from age 60 for
women if they have 10 years of compulsory contributions after

age 40; from age 60 for severely disabled individualswith a
minimum of 35 yearsof coverage.

Partial retirement isavailablefor pensioners under age 65 with
partial cessation of employment; if earnings are lessthan <325
amonth, full pension is paid; if earnings are above that
amount, partial pensionispaid at 2/3, 1/2, or 1/3 depending on
theindividual’searningslevel.

Disability pension: Full reduction in earning capacity (unable
to work more than 3 hoursaday in any form of employment) or
partial reduction in earning capacity (unableto work at least 6
hours aday in any form of employment: for insured persons
born before January 2, 1961, unable to work at least 6 hoursa
day in former occupation). Total of 5 years of contributions
and 36 months of compulsory contributions out of last 5 years.

Survivor pension: Deceased had 5 years of contributions or
was pensioner at death.

Old-Age Benefits

Old-age pension: Thetotal of individual earnings points
(individual’s annual earnings divided by the average earnings
of al contributors multiplied by the entry factor), multiplied by
the pension factor of 1.0 and the pension value. The pension
value isthe monthly benefit amount for 1 year’s average
covered earnings, adjusted for changes in wages. From
January 1, 2002, to June 30, 2002, thevalueis+25.31

(E - +22.06). Periods of incapacity for work, unemployment, and
schooling after age 17 are also taken into account. The normal
entry factor is 1.0 and increases or decreases depending on the
age at which the pension is drawn.

For low-incomeworkerswith 35 years of coverage, the value of
compulsory contributions paid before 1991 isincreased to 1.5
timesthe value, up to amaximum of 75% of the value of
contribution for average earnings of all insured persons.

For persons with 25 years of coverage, the value of
compulsory contributions paid after 1992 while caring for a
child under age 10 isincreased to 1.5 times the value, up to the
value of contribution for average earnings of all insured.

For early retirement, the entry factor (1.0) isreduced by 0.003
for every calendar month a pension is drawn before age 65.

For deferred retirement, the entry factor (1.0) isincreased by
0.005 for every calendar month apension isdrawn after age 65.

Benefit adjustment: Benefits are adjusted annually on July 1
for changes in the pension value in proportion to changesin
earnings and the contribution rate.

Permanent Disability Benefits

Disability pension: Same asold-age pension. If disability
occurs before age 60, the period from the beginning of the
reduction in earning capacity up to age 60 istaken fully into
account for the purpose of calculating the pension (for a
transitional period until 2004, ashorter time after age55is
taken into account).

Pension factor for full reduction in earning capacity equals 1.0;
for partial reduction, pension factor is0.5.
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Thenormal entry factor (1.0) isreduced by 0.003 for every
calendar month apension isdrawn before age 63 (maximum
reductionis0.108).

Benefit adjustment: Benefits are adjusted annually on July 1
for changes in the pension value in proportion to changesin
earnings and the contribution rate.

Survivor Benefits

Survivor pension: Sameasdisability pension for full
reduction in earning capacity; see disability pension, above.
Pension factor is1.0 in thefirst 3 months, then 0.55 if age 45,
disabled, or caring for at least one child (0.6 if married before
2002 and one spouse born before January 2, 1961): otherwise
0.25. Special rulesif recently married. Payableto widow or
widower.

Orphan’s pension: Pensionfactoris0.1 for orphanand 0.2 for
full orphan. Supplements are paid depending on length of
coverage of deceased and other factors. Payablein full if net
incomeislessthan limit; for higher income, 40% isoffset
against pension.

Benefit adjustment: Benefits are adjusted annually on July 1

for changes in the pension value in proportion to changesin
earnings and the contribution rate.

Administrative Organization

Federal Ministry of Labor and Social Affairs, general
supervision. Different organizations administer benefitsfor
wage earners, salaried employees, and miners.

Sickness funds collect contributions for employees from
employers and forward them to pension insurance
organizations: others (for example, self-employed) pay directly
to the organizations.

Sickness and Maternity

Regulatory Framework

First law: 1883.

Current laws: 1924 (maternity benefits), 1988 (sickness
insurance), and 1994 (long-term care).

Type of program: Social insurance system.

Coverage

Compulsory insurance for all wage and salary earners earning
up to «40,500 a year; pensioners, students, and persons with
disabilities under certain conditions; apprentices and
beneficiaries of unemployment benefits.

Special systemsfor miners, artists, public employees, and self-
employed farmers.

Voluntary insurance in particular for persons whose
compulsory insurance ends, subject to certain conditions.

Long-term care for all persons covered by the statutory
sickness insurance scheme and some special groups subject to

certain conditions. Persons with private sickness insurance
must buy equivalent private coverage for long-term care.

Source of Funds

Sickness and maternity

Insured person: On average, 7% of covered earnings,
according to fund; no contribution if earning less than 325 a
month. Pensioners contribute on average 7% of pension.

Employer: On average, 7% of payroll, according to fund, and
14% for employees earning less than <325 amonth.

Government: Subsidy for maternity benefits; benefits for
unemployed and persons in authorized training; subsidy for
pensioned farmers’ and students' health benefits.

Pension insurance organizations: Pay same contribution as,
and on behalf of, compulsorily insured pensioners and a
contribution subsidy for voluntarily insured pensioners.

Maximum earnings for benefit and contribution purposes are
40,500 ayear (adjusted annually to 75% of pension
contributionsceiling).

Long-term care

Insured person: In onefederal state, 1.7% of earnings; in all
others, 0.85% of earnings.

Employer: Inonefederal state, 0% of payroll; in all others
0.85% of payroll.

Government: Contributes for unemployed, farmers, and
students receiving benefits under the Federal Education
Support Act (Baf6G).

Pension insurance organizations: Pay same contribution as,
and on behalf of, compulsorily insured pensioners (0.85%) and
a contribution subsidy for voluntarily insured pensioners.

Maximum earningsfor contribution purposes (long-term care)
are 40,500 ayear (adjusted annually to 75% of pension
contributionsceiling).

Qualifying Conditions

Cash sickness and medical benefits: Membershipin
sickness fund. No minimum membership period required for
medical benefits.

Cash sickness benefit: Insured persons who are unable to
work, are hospitalized, or aretaking care of asick child younger
than age 12.

Long-term care benefit: Payable on one of three levels
depending on degree and frequency of care required:

1. Substantial need for care with at least one daily proce-
dure required;

2. Severe need for care with daily procedure three times per
day required,;
3. Critical need for carewith round-the-clock carerequired.

In addition, all threelevelsrequire aneed for help with
housework several timesaweek. In 2002, to beeligible, the
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insured must have coverage in along-term care fund of at least
7 years, from 2003, at least 8 years.

Sickness and Maternity Benefits

Sickness benefit: Sickness funds pay 70% of gross earnings
(up to amaximum of 90% of net earnings) for up to 78 weeksin
3yearsfor the sameillness.

If childisill, sickness benefit is paid up to 10 working days per
child but no longer than 25 days per insured person in each
calendar year. If single parent, benefit is payable for 20 working
days per child up to 50 daysin calendar year.

Maternity benefit: For femalefund memberswith an
employment contract, 100% of net earnings (up to <13 per day
from sickness fund, remainder paid by employer) ispayable 6
weeks before and 8 weeks after expected date of birth; other
members receive the same amount as for sickness benefit.

Lump-sum payment of «77 payable per birth if insured is not
eligiblefor maternity benefit.

Long-term care: Carer’'sallowanceispayablein casesin
which the insured organize care provision for themselves (for
example, care provided by relatives). Allowanceis 205, +410,
or «665 per month depending on the degree and frequency of
carerequired.

Possihility of combining carer’sallowancewith benefitsin kind
(see home care benefits in section on Worker’s Medical
Benefits, below) provided by professional care workers(carer’'s
allowance decreasesin proportion to claimed in-kind benefits).

Social security of carers: Contributions paid to old-age
pension insurance by long-term care funds on behalf of unpaid
relatives who provide carefor at least 14 hours aweek for a
person needing care at home and who are not employed for
more than 30 hours aweek. The paid contributions depend on
thelevel of carerequired. Work injury insurance while
providing care. After termination of care, carers haveright to
cost-of -living allowancein order to facilitate their return to
employment.

Workers’ Medical Benefits

Benefits provided to patients by doctors, hospitals, and
pharmacists under contract with sickness funds. Includes
comprehensive medical and dental care, preventive
examinations and treatment, laboratory tests, maternity care
with midwife or doctor, hospitalization, surgery, appliances,
and prescribed medicines. Copayment required for medicines,
appliances, hospitalization, and transportation but not for
hardship cases (depending on means).

Long-term care (home care benefits): Care at homeand
housework provided by professional care workers or
outpatient care services, appliances and technical assistance
(such as home modification), day and night care (including
services partially provided by a care establishment), short-term
institutional care, care at homeif the careis organized by the
insured person (see long-term care cash benefits, above) is

temporarily unavailable. Maximum amounts arefixed for the
different services.

Claimablein-kind benefitsfor care at home are «384, <921, or
1,432 depending on level of carerequired.

Long-term care (institutional care benefits): Costsof care
services are covered up to maximum amounts. Insured pay for
costs of room and meals.

Dependents’ Medical Benefits

Medical benefits: Same as for insured person.
Long-term care: Same asfor insured person.

Administrative Organization

Federal Ministry of Health handles general supervision.

Federal Insurance I nstitute supervises federal health
insurance.

Supervision at state level by designated state authorities.

Sickness funds administer contributions and benefits. Separate
sickness funds are organized within federations at the national
and, if applicable, at the state level. Day-to-day administration
of fundsis handled by a board of directors who are elected by
an administrative council generally consisting of
representatives of insured persons and employers.

Regional physicians associations contract annually with
federations of funds on payment for medical services.

Total sum paid by sickness funds to physicians' associations
is apportioned by the latter to participating doctors.

Federal Ministry of Labor and Social Affairs handlesgeneral
supervision of long-term care. Separate funds for long-term
care organized by sickness funds and private sickness
insurance funds administer benefits. Federal states pay
construction costs for long-term care institutions.

Work Injury

Regulatory Framework

First laws: 1884 (work accidents) and 1925 (occupational
diseases).

Current law: 1996.
Type of program: Social insurance system.

Coverage

Employed persons, some categories of self-employed,
voluntarily insured employers, apprentices, students, children
in kindergarten, and family helpersin agriculture.

Special system for civil servants and public employeeswith
similar status.
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Source of Funds

Employees: None.

Employer: Contributions vary according to classes of risk.
Average contribution is 1.31% of payroll.

Government: Subsidy to agricultural accident insurance and
for coverage of students and children in kindergarten.

Maximum earningsfor benefit purposesvary; maximumis
84,000 ayear.

Qualifying Conditions

Work injury and occupational disease benefits: NO
minimum qualifying period.

Temporary Disability Benefits

Same asfor ordinary sickness, including payment by employer.
After termination of the continuous wage payment (in most
cases 6 weeks), payment is assumed by the accident insurance
fund. Payable from day after insured event to recovery or
beginning of pension payment.

Permanent Disability Benefits

Pension is66.6% of last year’searningsif 100% disabled (full
pension). Partial disability pension if loss of earning capacity is
20% or more: percentage of full pension corresponding to loss
of earning capacity.

Supplement for severely disabled: 10% of basic pension if loss
of earning capacity is 50% or more and person isreceiving
another pension.

Constant-attendance supplement: 286 to «1,143 amonth
(E - +24610+983).

Workers’ Medical Benefits

Comprehensive medical care; medical, occupational, and social
rehabilitation; appliances and help with housework. Provided
exclusively by accident funds.

Agricultural accident insurance covers the provision of
assistance to guarantee vital farming operations.

Survivor Benéefits

Survivor pension: During first 3 calendar months after death,
pays 66.6% of earnings of insured. Thereafter, 40% of earnings
of insured if age 45, disabled, or caring for at |east one child;
otherwise 30% of earnings (“small survivor pension”). As of
January 1, 2002, payment of “small survivor pension” islimited
to 2 yearsif survivor isyounger than age 40. Payable to widow
or widower.

Orphan’s pension: 20% of earnings of insured for each
orphan under age 18 (under 25 if student or disabled) or 30% if
full orphan.

Earnings over acertain limit are offset in the case of
beneficiariesover age 18.

Parents and grandparents (depending on means) receive 20%
of earningsof insured if single beneficiary, 30% if couple.

Former spouses (if eligible) may receive survivor pension.
Amount is split between survivor and former spouse according
tolength of marriage.

Maximum survivor pension is 80% of earnings of theinsured.
Death grant: «4,020.

Administrative Organization

Federal Ministry of Labor and Social Affairssupervises
accident prevention and primary care.

Federal Insurance Institute or relevant state authorities
supervise other areas.

Accident insurance funds (nonagricultural, agricultural, public
authorities) administer scheme. Bipartite management by
elected representatives of employers and the insured. Special
accident insurance carriersfor public employees.

Unemployment

Regulatory Framework

First law: 1927.
Current law: 2002.
Type of program: Compulsory insurance system.

Coverage

Employed persons, including home-workers, apprentices, and
trainees; other groups (such as participants in occupational
training schemes) are also included to a certain extent.

Excludes negligible employment (mini-jobs).

Source of Funds

Insured person: 3.25% of covered earnings.
Employer: 3.25% of covered earnings.

Government: Loansor subsidiesto cover any deficit; also
covers cost of unemployment assistance.

Maximum earningsfor contribution purposes are *54,000 a
year.

Qualifying Conditions

Unemployment benefit: Personally registered at employment
office, capable of and available for work; 360 days of insured
employment in last 3 years (180 daysfor seasonal workers).

Unemployment assistance: Based on need, available for
workerswith 150 days of employment in last year or who have
exhausted their statutory unemployment benefit.

In certain cases, the right to unemployment benefit or
assistance can be suspended (for up to 12 weeks).
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Unemployment Benefits

Unemployment benefit: 67% of net earnings for unemployed
with children (60% if no children). Payablefor 180 to 960
calendar days according to length of insured employment and

age.

Unemployment assistance (means-tested): 57% of net
earnings (53% if no children). Duration is 360 calendar days;
no limit on duration if payable after unemployment benefit has
been exhausted.

Short-time work benefit: Paid to workerswho lose working
hours for short periods, in particular due to economic reasons.

Bad weather allowance: Paid to construction workers whose
work is halted due to bad weather; payable after 100th hour of
stoppage between November 1 and March 31 of any year.

Cost-of-living allowance: Paid to participantsin occupational
training, retraining, and rehabilitation.

Administrative Organization

Federal Ministry of Labor and Social Affairs supervises.

L ocal employment offices handl e placement, career guidance,
and administration of benefits.

Sickness funds collect contributions.

Family Allowances

Regulatory Framework

First law: 1954,

Current law: 2002.

Type of program: Universal system.

Coverage

Parentswith one or more children.

Full orphans and children who do not know where their
parentslive.

Source of Funds

Parents: None.
Employer: None.
Government: Total cost.

Qualifying Conditions

Child benefit: Child must be under age 18 (under 21 if
unemployed: under 27 if in education, if no apprenticeshipis
available, or if carrying out avoluntary service); nolimit if
disabled. For children above 18 years of age, the amount of the
child benefit depends on their income.

Family Allowance Benefits

Child benefit: «154 amonth for first, second, and third child;
179 for each subsequent child. (Lower rates may be paid if
children of workersemployed in Germany residein countries
where cost of living islower.) If child supplementsfrom the
statutory work accident or pension programs are paid, a child
benefit is payable only if it is higher, and then only for the
difference.

Administrative Organization

Federal Finance Office administers benefits through the
Federal Institute for Labor (through regional and local |abor
offices) under thetitle Family Fund, for public employees
through their salary payment offices.

Administrative costs are reimbursed by the federal
government.
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Greece
Exchange rate: U.S.$1.00 equals 1.12 euros (€).

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1934.

Current laws: 1951, 1981 (specia noncontributory old-age
pension), 1990, 1992, and 1996.

Type of program: Social insurance system.

Coverage

Employeesin industry, commerce and related occupations, and
certain urban self-employed workers are covered.

Employees affiliated with approved occupational and
establishment funds providing equivalent benefits are exempt
from the general system.

Special systemsfor agricultural workers, public employees,
tradesmen, and craftsmen.

Voluntary coverageisavailableto Greeksliving abroad.

Source of Funds

Insured person: 6.67% of earnings; 8.87% if in arduous or
unhealthy employment.

Employer: 13.33% of payroll; 14.73%if in arduous or
unhealthy employment.

Government: 10%.

Maximum earnings for contribution and benefit purposes are
25,192 ayear or 14 monthly salaries of «1,799.

Qualifying Conditions

Old-age pension: Age65 (men) and age 60 (women) with
4,500 days of contributions. Age 65 (men and women) for those
who first start working after 1993. Age 60 (men) and age 55
(women) with 4,500 days of contributions of which at |east
3,600 dayswerein arduous or unhealthy employment,
including at least 1,000 daysinthelast 10 years. Age 62 (men)
and age 57 (women) with 10,000 days of contributions. Age 58
(men and women) with 10,500 days of contributions. Age 55
(women with dependent or disabled children) with 5,500 days
of contributions.

Reduced pension: Age 50 (women with dependent or disabled
children) with 5,500 days of contributions. For men and
women, age 60 with 4,500 days of contributions.

Benefit is suspended if the beneficiary isworking and earnings
exceed 50 times the minimum wage of an unskilled worker
(+1,047).

Benefit is payable abroad under reciprocal agreement.

Pensioners’ social solidarity grant: Age 60 in the cases of
old-age and survivor pensioners. Annual allowable income
from pension and earnings up to 5,710, yearly personal
taxableincome up to +6,602, and family taxableincome up to
+10,367.

Disability pension: Lossof 80% of normal earning capacity
for 100% disability; at least 50% lossfor partial disability. The
insured worker must have 4,500 days of contributions or 1,500
days, including 600 daysin the 5 years preceding the onset of
disability. For those not yet age 21, 300 days are required in the
5 years preceding the onset of disability; the number of daysis
gradually increased to 4,200 by adding 120 work daysfor each
year after age 21. (There are different requirementsfor persons
whose working career started after 1993).

Pensioners’ social solidarity grant: Sameasfor old-age
pension (see above).

Survivor pension: The qualifying conditions for the survivor
pension vary according to the date the deceased entered the
system.

Personsinsured before 1993: A widow, or adisabled widower
without means, whose marriage lasted at |east 6 months (2
yearsif awidow of a pensioner).

Personsinsured from January 1, 1993: A widow or widower
with monthly income not exceeding 40 times the minimum daily
wage for an unskilled manual worker, and must be disabled, age
45, or have two dependents.

Changes effective January 5, 1999, covering all insured

persons regardless of when the insured entered the system:
The surviving spouse, irrespective of age, is entitled to the
survivor pension for aperiod of 3 years commencing the
month following death. Survivors over age 40 when their
spouse dies may receive benefits beyond 3 years provided that
they do not work or receive any other pension. Survivors who
work or receive apension are entitled to 50% of the normal
survivor pension. A full survivor pensionis paid if the survivor
hasamental or physical disability of at |east 67%. Survivor
pensions that have been interrupted or reduced will be paid in
full when the survivor reaches age 65. Should the survivor
work or receive any other form of pension after age 65, 70% of
the survivor pension will be paid.

Pensioners’ social solidarity grant: Same asfor the old-age
pension (see above).

Old-Age Benefits

Old-age pension: 30% to 70% of average earnings during the
last 5 years, varying inversely with earnings level, according to
28 wage classes, plus 1% of earnings for each 300 days of
contributions between 3,300 days and 7,800 days and 1.5% to
2.5% (depending on earnings level) for every 300 days beyond
7,800 days.

For personswho first start working after 1993, 1.714% of
average earnings during the last 5 years.

The minimum pension is+*360 amonth, increased by
dependents’ supplements.
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Early pension: The pension isreduced by 0.5% for each month
of early retirement.

Dependents’ supplement: ¢26.99 amonth for anonworking
wife or adependent disabled husband; «17.98 for each child up
to aceiling of 3.20% of the basic pension for thefirst child,
15% for second, and 10% for third.

The maximum pension is dependent on the insured’s earnings.
Schedule of payments: 14 payments ayear.

Benefit adjustment: Pensions are indexed to the pensions of
civil servants.

Pensioners’ social solidarity grant: «80.86 amonthfor a
pension up to *443; «25.89 amonth for a pension up to ¢5,404;
*40.43 amonth for apension up to «5,540; «20.21 amonth for a
pension up to 5,710 (figures based on annual incomein 1999).

Permanent Disability Benefits

Disability pension: Same asfor the old-age pension (see
above), including supplements. Entitlement to the pension
begins after that for cash sickness benefit ends. For the loss of
80% of normal earning capacity, therecipient isentitled to
100% of the full old-age pension; for aloss of 67% to 79% of
earning capacity, the entitlement is 75% of the full old-age
pension.

Partial disability: For theloss of 50% to 66% of earning
capacity, the entitlement is 50% of the full old-age pension.

The minimum pension is+*360 amonth.
Schedule of payments: 14 payments ayear.

Pensioners’ social solidarity grant: Same asfor the old-age
pension (see above).

Survivor Benefits

Survivor pension: The benefits for the survivor pension vary
according to the date the deceased entered the system.

For survivorsof aninsured worker affiliated before 1993: 70%
of the basic pension of the insured is payable to awidow or to
adependent disabled widower if they were married for at |east
6 months (2 years if the deceased was a pensioner). Conditions
arewaived in cases of accidental death or if a child was born
fromthemarriage.

For survivors of insured persons affiliated from January 1,
1993: The surviving spouse receives 50% of the pension;
monthly income must not exceed 40 timesthe minimum daily
wage, and the spouse must be disabled, age 45, or have two
dependents. One-half the normal pension is awarded if the
monthly incomeis higher than 40 timesthe minimum daily
wage.

According to changes effective January 5, 1999, covering all
insured persons independent of the date of affiliation: The
surviving spouse, irrespective of age, is entitled to the
survivor’s pension for aperiod of 3 years commencing the
month following death. Survivors aged 40 or older when their
spouse dies may receive benefits beyond 3 years provided that

they do not work or receive any other pension. Survivors who
work or receive apension are entitled to 50% of the normal
survivor pension. A full survivor pensionis paid if the survivor
hasamental or physical disability of at |east 67%. Survivor
pensions that have been interrupted or reduced will be paid in
full when the survivor reaches age 65. Should the survivor
work or receive any other form of pension after age 65, 70% of
the survivor pension will be paid.

Orphan’s pension: 20% of the basic pension of the insured,;
60% for afull orphan if under age 18 (age 24 if astudent, no
limitif disabled).

For deceased insured persons who first started working from
January 1, 1993, each orphan receives 25%.

Grandchild or parent (in absence of above): 20% of the
pension; 40% if awidowed mother.

Minimum survivor pension: *34 amonth.

Maximum survivor pension: 100% of the pension of the
insured; 80% if the spouse is not a survivor.

Schedule of payments: 14 paymentsayear.

Pensioners’ social solidarity grant: Sameasfor old-age
pension (see above).

Funeral grant (under sickness insurance): A lump sum of
*628.

Administrative Organization

Ministry of Labor and Social Security provides general
supervision.

Social Insurance Institute administers the program through
branch offices for most covered workers.

Social Insurance Institute managed by a governor and tripartite
governing body.

Numerous special occupational and establishment funds
administer programs for workers exempt from the general
system.

Sickness and Maternity

Regulatory Framework

First law: 1922
Current laws: 1951 and 1984 (national health service).
Type of program: Social insurance system.

Coverage

Employeesin industry, commerce and related occupations, and
certain urban self-employed workers are covered. Pensioners
are also covered for medical benefits. Employees affiliated with
approved occupational and establishment funds with
equivalent benefits are exempt from the general system.

Special systemsoperate for agricultural workers
(noncontributory old-age pensioners covered for medical
benefits) and public employees.
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Source of Funds

Insured person: 2.55% of earningsfor medical care; 0.4% of
earnings for cash benefits. Pensioners contribute 4% of
pension.

Employer: 5.1% of payroll for medical care; 0.8% of payroll
for cash benefits.
Government: 3.8%.

Maximum earnings for contribution and benefit purposes are
25,192 ayear.

No ceiling for those who start working after January 1, 1993.

Qualifying Conditions

Cash sickness benefit: 100 days of contributionsin the
calendar year preceding illness, or 100 daysin thelast 15
months excluding the last quarter.

Cash maternity benefit: 200 days of contributionsin the last
2years.

Medical benefits: 50 days of contributionsin the last year (25
days for a nonoccupational accident) or a pensioner.

Sickness and Maternity Benefits

Cash sickness benefit: 50% of earnings, plus 10% of benefit
for each dependent.

Maximum benefit is*21.75 aday after 15 days of support.

Minimum benefitis«11.83 aday for thefirst 15 days of
support.

Benefit is payable after a 3-day waiting period for up to 720
dayswith 1,500 days of employment.

During the first month the employer pays the difference
between the cash benefit and worker’s earnings.

Cash maternity benefit: 50% of earnings, plus 10% of benefit
for each dependent.

Minimum benefit is+6 aday. Benefit is payablefor up to 56
days before and 63 days after childbirth.

Lump-sum maternity benefit: *628 for each child (as of July
1,2001).

Workers’ Medical Benefits

Medical servicesare ordinarily provided directly to patients
through facilities of the Social Insurance Institute. Benefits
include general and specialist care; care in ahospital,
sanatorium, or nursing home; medicines; maternity careor a
delivery grant if careisnot available; dental care; appliances;
and transportation.

Patients are charged 25% of pharmaceutical costs and up to
25% of the cost of other services (including prostheses and
eyeglasses) except hospitalization. Thereisno limit to
duration.

Dependents’ Medical Benefits

Same as for the insured worker (see above).

Administrative Organization
Ministry of Labor and Social Security provides general
supervision.

Social Insurance Institute administers the program through
branch offices for most covered workers.

Institute operates own dispensaries, clinics, and hospitals and
also uses other public and private facilities.

Numerous specia occupational and establishment funds
administer programs for workers exempt from the general
system.

Work Injury

Regulatory Framework

First law: 1914.
Current law: 1951.
Type of program: Social insurance system.

Coverage

Employeesinindustry, commerce, and related occupations are
covered. Employees affiliated with approved occupational and
establishment funds with equivalent benefits are exempt from
the general system.

Source of Funds

Insured person: None.

Employer: 1% of payroll (2% if the employer isin
noncompliance with occupational safety laws).

Government: None.

Qualifying Conditions

Work injury benefits: Benefit ispayable after al-day waiting
period.

Temporary Disability Benéefits

50% of earnings, plus 1.5 timesthe minimum daily wagefor a
wifeand one minimum daily wage (17.98) for each child up to
age 3. Benefitispayablefor 720 days after a 3-day waiting
period (paid retroactively to the first day if the disability
continues).

Permanent Disability Benefits

Permanent disability pension: Must be at |east 50%
disabled. The pension is the same as the full old-age pension
(see above).
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Workers’ Medical Benefits

Same as for ordinary sickness (see above), except thereisno
cost sharing by the patient.

Survivor Benéefits

Survivor pension: Same as for the survivor pension under
Old Age, Disability, and Survivors, above.

Administrative Organization

Ministry of Labor and Social Security provides general
supervision.

Social Insurance | nstitute administers the program through
branch offices for most covered workers.

Numerous special occupational and establishment funds
administer programsfor workers exempt fromthe general
system.

Unemployment

Regulatory Framework

First law: 1954,
Current laws: 1985, 1989, and 1990.
Type of program: Social insurance system.

Coverage

Employeesin industry, commerce, and related occupations are
covered. Special systems for seamen and printing workers.

Source of Funds

Insured person: 1.33% of earnings.
Employer: 2.67% of payroll.

Government: None.

Qualifying Conditions

Unemployment benefit: 125 days of contributionsin the last
14 months, excluding working daysin the last 2 months, or 200
daysinthelast 2 years, excluding working daysin thelast 2
months (for afirst-time beneficiary, also 80 daysin each of the
last 2 years). Must be capabl e of, and available for, work and
registered at an employment office. Unemployment should not
be due to voluntary leaving. Under age 65 and not receiving a
disability pension.

Self-employed persons are not included in the program.

Young persons’ benefit: Aged 20 to 29 and never having
worked.

Special benefit: Awarded in casesin which the unemployment
benefit is exhausted or the person does not qualify for
unemployment benefit. The insured must have 24 months of
service and income bel ow 6,380 per year.

Unemployment Benéefits

40% of wages or 50% of salary.

The minimum benefit is66 2/3% of the daily minimum wage
(#9.94 per day).

Payable after a6-day waiting period for 125 days of
employment for up to 5 months, 150 days up to 6 months, 180
days up to 8 months, 220 days up to 10 months, 250 days if
aged 49 or older, and 210 daysfor amaximum of 12 months.

A reduced rate can be paid for an additional 1 month.
Dependents’ allowance: 10% of earnings for each dependent.

Young persons’ benefit: Payable for 5 months at the single-
person rate of «75.50, plus «5.80 for each child.

Specia benefit: Thirteen minimum daily unemployment
benefits, increased by 10% for each dependent member.

Special seasonal allowance: Paid to seasonal sectors of
employment (including builders, tobacco workers, and actors),
payable once ayear and varies according to the employment of
each entitled person. The person must have worked during the
preceding year.

Unemployment assistance: Persons not qualifying for
unemployment benefits or those who have exhausted their
benefit may receive unemployment assistance providing that
they have worked for 2.4 months. The annual family income
must not exceed +6,380. The assistance isequivalent to 13
minimum daily unemployment benefits and isincreased by 10%
for each dependent member.

Administrative Organization

Ministry of Labor provides general supervision.

Manpower Employment Organi zation administers benefitsand
the employment service through local employment offices.

A tripartite board manages the Manpower Employment
Organization.

Social Insurance Institute collects contributions.

Family Allowances

Regulatory Framework

First and current law: 1958.

Type of program: Employment-related system.

Coverage

Employeesinindustry, commerce, and related occupations,
with one or more children, are covered. Employeesreceiving
equivalent allowancesfrom employer are exempt.

Source of Funds

Insured person: 1% of earnings.

Employer: 1% of payroll.
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Government: None.

Qualifying Conditions

Family allowances: Child must be under age 18 (no limit if
disabled, age 22 if astudent), single, living in Greece or other
EU member country. Parent must have had 50 days of
employment in the preceding year for full allowances.

Family Allowance Benefits

Theallowancefor one child is+5.80 amonth; two children,
»17.40 amonth; three children, #«39.15 amonth; four children,
»47.56 amonth; and for each additional child, «7.97 amonth.
An additional «3.62 amonth for each child may be paid to
widows, widowers, and soldiers.

Special benefit for three children: +2.90 per month.

Administrative Organization

Ministry of Labor provides general supervision.

Manpower Employment Organization administers allowances
through local offices.

Social Insurance Institute collects contributions.
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Guernsey
Exchange rate: U.S.$1.00 equals 0.69 pounds (£).

Old Age, Disability, and Survivors

Regulatory Framework

First laws: 1925 (old-age pensions) and 1935 (old-age and
survivors).

Current laws: 1971 (social assistance), 1978 (social
insurance), and 1984 (attendance all owances).

Type of program: Dual social insurance and social assistance
system.

Coverage

Old-age pension: All personsover school-leaving age;
optional for nonemployed under age 20, married women, and
widows who are covered by husband's insurance.

Disability pension (invalidity benefit): All employed and self-
employed persons; optional for married women and widows.

Disability attendance allowances: All residents. All
residents covered for social assistance.

Source of Funds

Insured person: 4.5% of earnings up to amaximum earning
level of £564 aweek (1.8% for employed married women and
widows opting out). Contributions also finance sickness,
maternity, work injury, unemployment, prescription medicines,
and some medical services.

Self-employed person: 8.9% of earnings, nonemployed 8.3%
of annual income; both, up to amaximum annual earning level
of £29,328. Contributions do not cover unemployment benefit.

Employer: 5.4% of earnings up to amaximum earning level of
£564 per week. Contributions al so finance sickness, maternity,
work injury, unemployment, prescription medicines, and some
medical services.

Government: Grant equal to 57% of total contribution
receipts. The government pays all socia assistance and other
noncontributory benefits.

All the above contributions al so finance sickness, maternity,
work injury, unemployment, prescription medicines, and some
medical services.

Qualifying Conditions

Old-age pension: Age65for men and women. A minimum of
156 contributions paid between the later of 1952 or the date of
entry into insurance and age 65. The full-rate pension is
calculated as the yearly average of 50 contributions paid or
credited. The pension is reduced pro ratafor an average of less

than 50. No pension is payable if the yearly averageisless
than 10. The pension is payable worldwide.

Disability pension (invalidity benefit): Incapacity for work
following entitlement to sickness benefit for 6 months. A
minimum of 26 contributions paid since entry to insurance. The
full benefit is payableif 50 contributions are paid or credited in
the relevant contribution year. The benefit is reduced pro rata
for fewer than 50. No benefit is payableif there are fewer than
26 contributions.

Attendance allowance: Noncontributory. Person bornin
Guernsey or resident in Guernsey for 5 years. Benefitis paid
after 3 months of severe disability (except if terminally ill). The
maximum allowableincomeis£57,000 ayear.

Invalid care allowance: Noncontributory. Paid to a person
caring for aseverely disabled person for 35 hours or more a
week and earning less than £80 aweek from employment. The
maximum allowableincomeis£57,000 ayear.

Survivor pension: Deceased met qualifying conditionsfor
the old-age pension or was a pensioner at death.

Widowed parent’s allowance: Payabletowidowsand
widowers with at least one dependent child.

Widow'’s pension: Payabletowidowsover 40 without
dependent children.

Death grant: A minimum of 26 contributions paid or credited
between the later of 1971 and the date of entry to insurance
and the date of death. A full grant award ismadeif 45
contributions are paid or credited in the relevant contribution
year. The grant isreduced pro ratafor fewer than 45
contributions. No grant ispaid if there are fewer than 10
contributions.

Supplementary benefit: Noncontributory means-tested
social assistance for persons over 60, or incapacitated,
disabled, caring for amember of thefamily, asingle parent.

Old-Age Benefits

Old-age pension: Thefull-rate benefit for the insured person
iIS£112.50 aweek.

A weekly supplement of £68.75 is payable for adependent
adult, and aweekly supplement of £9 aweek is payable for
each dependent child.

Death grant: Payable in the case of the death of the insured
person, spouse, child, or survivor. The full grant of £353is
payableif deceased isaged 18 or older; £265 if aged 6t0 17;
£177if aged 3t0 5; and £106 if under 3yearsold.

Permanent Disability Benefits

Disability pension (invalidity benefit): Full-rate benefitis
£93.18 aweek. A supplement of £48.90ispayablefor a
dependent adult and £4.65 aweek is payable for each
dependent child.

Attendance allowance: £63.25aweek.
Invalid care allowance: £50.75aweek.
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Survivor Benefits
Widow’s pension: £111.00 aweek.
Survivor grant: £1,110.50.

Widowed parent’s allowance: £111.00 aweek plus£9.00a
week for each dependent child.

Supplementary benefit: According to need but subject to a
maximum of £208.00 aweek.

Administrative Organization

Guernsey Social Security Authority.

Sickness and Maternity

Regulatory Framework

First laws: 1964 (sickness), 1971 (maternity), and 1972
(medicines).

Current laws: 1971 (social assistance), 1978 (social insurance
sickness and maternity), and 1990 (medicines).

Type of program: Social insurance for cash benefits. Social
assistance for means-tested benefits. Universal system for
specialist medical care, medical consultations, and consultation
grants.

Coverage

Sickness benefit: Employed and self-employed persons with
earnings of £80.00 or more per week.

Maternity allowance: Employed and self-employed persons
with earnings of £80.00 or more per week.

Supplementary benefit: Personsincapable of work, single
parents, and pregnant women not cohabiting.

Source of Funds

Insured person: SeeOld Age, Disability, and Survivors,
above.

Self-employed person: SeeOld Age, Disability, and
Survivors, above.

Employer: SeeOld Age, Disability, and Survivors, above.

Government: SeeOld Age, Disahility, and Survivors, above.
Pays total cost of supplementary benefit.

Qualifying Conditions

Sickness benefit: At least 26 reckonable (qualifying)
contributions must be paid between the later of 1965 or the
date of entry to insurance. For entitlement to full benefit, 50
contributions or credits must have been paid in the relevant
contribution year. Benefits are reduced pro ratafor fewer than
50 contributions or credits. No benefit is payableif there are
fewer than 26 contributions or credits.

Maternity allowance: Resident and 50 reckonable (qualifying)
contributions or credits, at least 26 of which are paidin the

year preceding the 13th week before the expected week of
childbirth. Benefit isreduced pro ratafor fewer than 50
contributions or credits. No benefit is payable if there are fewer
than 26 contributions.

Maternity grant: At least 26 reckonable (qualifying)
contributions paid between the later of 1971 or the date of
entry to insurance and at least 26 contributions or creditsin
the relevant contribution year.

Sickness and Maternity Benefits
Sickness benefit: £81.06 aweek, plus £43.44 for adependent
adult and £4.65 for each dependent child.

Maternity allowance: £81.06 aweek, plus£4.65 for each
dependent child.

Maternity grant: A lump-sum payment of £227.00.

Workers’ Medical Benefits

Medical benefits: Acute hospital accommodation is provided
by the government. Specialist medical services are provided by
specialist group practice contracted to the government. A flat-
ratefee of £2.10 ischarged for medical prescriptions (no charge
for persons over age 65 or persons having low income).

Medical grant: A sum of £8.00 is provided toward the cost of
primary care medical consultation, and a£4.00 grantis
provided toward the cost of nurse consultation.

Administrative Organization

Guernsey Socia Security Authority.

States of Guernsey Board of Health administers hospital
services.

Work Injury

Regulatory Framework

First law: 1925,

Current law: 1978.

Type of program: Social insurance system.

Coverage

Employed and self-employed persons.

Source of Funds
Insured person: SeeOld Age, Disability, and Survivors,
above.

Self-employed person: SeeOld Age, Disahility, and
Survivors, above.

Employer: SeeOld Age, Disability, and Survivors, above.

Government: SeeOld Age, Disability, and Survivors
contributions, above.
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Qualifying Conditions

Work injury benefits: Nominimum qualifying period.

Temporary Disability Benefits

Industrial injury benefit: £81.06 aweek, plus£43.44 for adult
dependent, plus £4.65 aweek for child dependent.

Permanent Disability Benefits

Industrial disablement benefit: £98.90 aweek if 100%
disabled. Benefit isreduced pro ratafor lesser disablement. No
benefit if under 20%.

See also sickness benefit under Sickness and Maternity and
invalidity benefit under Old Age, Disability, and Survivors,
above.

Survivor Benéefits

See survivor benefitsunder Old Age, Disability, and Survivors,
above.

Administrative Organization

Guernsey Social Security Authority.

Unemployment

Regulatory Framework

First law: 1964.
Current law: 1978.
Type of program: Social insurance system.

Coverage

Employed personswhose earnings are £80.00 per week or
more, but excluding married women and widows opting to pay
reduced-rate contributions.

Source of Funds

Insured person: SeeOld Age, Disability, and Survivors
contributions, above.

Employer: SeeOld Age, Disability, and Survivors
contributions, above.

Government: SeeOld Age, Disability, and Survivors
contributions, above.

Qualifying Conditions

Unemployment benefit: At least 26 reckonable (qualifying)
contributions paid since entry to insurance. Full benefit is paid
if 50 or more contributions or creditsin relevant contribution
year. Benefitsisreduced pro rataif fewer than 50. No benefit if
fewer than 26.

Weekly registration at job center to confirm availability for
work. Possible 10-week disqualification for leaving employment
voluntarily, misconduct, and refusing suitable work.

Unemployment Benefits

Benefitis£81.06 aweek, plus£43.44 for adult dependent, plus
£4.65 for dependent child. Cash benefit islimited to 180 days.
Requalification for benefit requires 13 weeks of employment for
at least 20 hours aweek.

Administrative Organization

Guernsey Social Security Authority.

Family Allowances

Regulatory Framework

First law: 1943.
Current law: 1950.
Type of program: Universal system.

Coverage

Residents with one child or more.

Source of Funds

Insured person: None.
Employer: None.
Government: Total cost.

Qualifying Conditions

Family allowances: Claimant bornin Guernsey or presentin
Guernsey for at least 52 weeksin previous 2 years. Child must
be under age 16, or under 20if in full-time education.

Family Allowance Benefits
£10.80 aweek for each child.

Administrative Organization

Guernsey Social Security Authority.

96 ¢ SSPTW: Europe, 2002



Hungary

Hungary
Exchange rate: U.S.$1.00 equals 274.24 forints.

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1928.
Current law: 1997, implemented 1998 (private pensions).

Type of program: Social insurance and private insurance
systems.

Note: Personswho became insured before June 30, 1998, or
who became insured after this date but before reaching the age
of 42, can choose between the social insurance system or the
mixed system of social insurance and private insurance.

Coverage

Employees, members of handicraft and agricultural
cooperatives, self-employed entrepreneurs, apprentices of
professional training schools, outside workers, artistic
performers, lawyers, public notaries, the clergy, and recipients
of unemployment benefits.

Persons not covered by compulsory insurance, including
independent farmers, can acquire entitlement to pension
coverage by virtue of an agreement with the pension insurance
institute.

Source of Funds

Insured person (social insurance system): 8% of gross
earnings; self-employed entrepreneurs, 18% of contributable
earnings.

Insured person (mixed system): 2% for social insurance and
6% for a private pension fund.

Employer: 18% of payroll.

Government: Any deficit in the social insurance system.
Maximum earnings for contributions purposes: Twice average
earnings.

The above contributions for the social insurance system also
finance work injury benefits and disability pensions.

Qualifying Conditions

Old-age pension: Age62 (menand women) and 20 years of
service; age 60 for men born before 1938 and age 61 for those
bornin 1938; age 55 for women born before 1940, gradually
rising to age 61 for women bornin 1946.

Men who were age 60 and women who were age 55 before
January 1, 1991, and who have completed 10 years of service
up to that year are entitled to afull pension.

Disability pension: 67% loss of working capacity and
improvement not expected within 1 year. The person must be

not working or have income that is now significantly less than
it was prior to the onset of the disability.

Survivor pension: Insured was a pensioner or met the
employment requirement for the disability pension at thetime
of death.

Old-Age Benefits

Old-age pension (social insurance): Equal to 43% of
pensionable net earnings since January 1, 1988, with 15 years
of coverage. The value of the pension israised by 2% for each
additional year up to 63% for 25 years; thereafter by 1% each
year up to 74% for 36 years and by 1.5% for each further year
of service over 36 years.

Benefit adjustment: Annual adjustment in January according
to the average estimated annual change in consumer prices
and in the national net average wage level.

Old-age pension (private insurance): Insured’s
contributions plus accrued interest. At retirement, the insured
purchases an annuity; alump-sum payment is available for 15
years of contributions.

Permanent Disability Benefits

Disability pension (social insurance): For adegree of
disability of at |east 67%, the pension is 51% of average net
earnings since January 1, 1988, with less than 2 years of
coverage; the pension is raised in steps to 63% of average net
earningsfor up to 25 years of coverage. Thereafter, entitlement
isequal to that of the social insurance old-age pension
(above). For total disability, the amount of the pension israised
by an additional 5% of average net earnings.

Constant-attendance allowance: 10% of average net earnings.

Minimum pension: According to three categories of disahility,
the minimum pension is 20,100 forints (Group 1), 21,080 forints
(Groupl), or 21,960 forints (Group [11).

Benefit adjustment: Annual adjustment in January according
to the average estimated annual change in consumer prices
and in the national net average wage level.

Disability pension (private insurance): Thereisno benefit
provision.

Survivor Benéefits

Survivor pension (social insurance): 50% of the pension of
the insured, payabl e to awidow (widower) who at the time of
the spouse’s death was age 55 (age 60 for awidower), disabled,
or caring for 2 children. Paid to other widows or widowersfor 1
year only.

Orphan’s pension (social insurance): 30% of the pension of
the insured for each orphan under age 16 (age 25 if a student,
no limit if disabled). For an orphan with a disabled parent, the
award is 60% of the pension of the deceased insured.

Minimum orphan allowance is 85% of the minimum old-age
pension.
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Other eligible survivors (dependent parents): 20% of the
deceased's pension.

Maximum survivor pension: 100% of pension of deceased.

Minimum survivor pension: 7,260 forintsamonthfor a
widow(er) and full orphans and 6,920 forintsfor orphans.

Benefit adjustment: Annual adjustment in January according
to the average estimated annual change in consumer prices
and in the national net average wage level.

Survivor pension (private insurance): Thereis no benefit
provision.

Administrative Organization

Central Administration of National Pension |nsurance
administers benefits through its local branches.

National Health Insurance Fund collects contributions through
itslocal branches.

Sickness and Maternity

Regulatory Framework

First law: 1891.
Current law: 1997.
Type of program: Social insurance system.

Coverage

Cash sickness benefit: Employees, members of
cooperatives, apprentices of skilled labor, the self-employed,
and outdoor workers.

Cash maternity benefits: All pregnant employed or self-
employed women who have worked for at least 180 daysin the
2 yearsprior to childbirth.

All resident women in Hungary are entitled to in-kind benefits.

Medical benefits: All insured persons entitled to cash
sickness benefits, pensioners, unemployment beneficiaries,
recipients of social assistance and allowances, beneficiaries of
pensions provided by churches, regular students (if Hungarian
citizens), and al dependent family membersand children.

Source of Funds

Insured person: 3% of gross earnings.
Employer: 11% of payroll.

Government: Any deficit. The government reimburses the
National Health Insurance Fund for the cost of the child care
fee.

The maximum earningsfor contribution purposesare 5,080
forints per day.

The above contributions al so finance short-term work injury
cash benefitsand medical carefor work injuries.

Qualifying Conditions

Cash sickness benefit: Currently insured, or aloss of
earning capacity dueto illness within 3 days after the
cessation of insurance.

If the insured person has less than 1 year of continuous
insurance, sickness benefit is proportional.

Maternity benefit (maternity and confinement allowance):
Currently insured, or the expected date of childbirth iswithin
42 days after the cessation of insurance, and has 180 days of
insurance during last 2 years.

Maternity benefit (child care fee): 180 days of insurancein
the 2 years prior to childbirth.

Medical benefits: Provided also for beneficiaries of cash
sickness and maternity benefits; supported family members of
the insured person; pensioners; beneficiaries of unemployment
benefits, social assistance, and allowances; beneficiaries of
pensions provided by churches; regular students; and
dependent children.

Sickness and Maternity Benefits

Cash sickness benefit: 60% of daily average net earnings or
70% with 2 years of continuous employment. Benefit is
payable from thefirst day of incapacity for up to 1 year (or for
the length of the continuous insurance period immediately
prior to the onset of illness, if less).

The employer must pay for first 15 days. Social security pays
from the 16th day onward.

Maternity and confinement allowance: 70% of daily average
net earnings of the previous calendar year. In the absence of
earnings, the current minimum wageis used. Benefit is payable
for the period of maternity leave (4 weeks before and 20 weeks
after the expected date of childbirth).

Child carefee: A maximum limit of 83,000 forintsamonth.

Workers’ Medical Benefits

Medical benefits: Medical servicesare provided directly to
patients through the facilities of the public health servicesin
contractual relationship with the health insurance scheme.
Benefitsinclude preventive care; general and specialist care,
including basic dental care; hospitalization; maternity care;
medical rehabilitation; sanatorium care; and ambulance
services.

Medicines, appliances, dental prosthetics, orthodontic
services, and spa treatment are provided upon the payment of
variable rates of compensation by the patient.

Life-saving medicines, and medicinesfor maternity and infant
care are provided free of charge.

Travel expenses are covered by the health insurance scheme.
Thereisno limit to duration.
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Dependents’ Medical Benefits

Medical benefits for dependents: Sameasfor insured.

Administrative Organization

National Health Insurance Fund, with county health insurance
funds, administers cash sickness and maternity benefits.

Hungarian Tax Authority collects contributions.

Medical careisprovided by public medical services organized
and administered by the self-governing local municipalities.

Ministry of Health provides medical services through some
central hospitals and institutes.

Work Injury

Regulatory Framework

First law: 1900 (agriculture) and 1907.
Current law: 1997.
Type of program: Social insurance system.

Coverage

Employees, members of cooperatives, apprenticesinindustrial
training, artisans, the self-employed, independent farmers,
artistic performers, and lawyers.

Source of Funds

Insured person: See Old Age, Disability, and Survivors and
Sickness and Maternity, above.

Employer: SeeOld Age, Disability, and Survivors and
Sickness and Maternity, above.

Government: See Old Age, Disability, and Survivors and
Sickness and Maternity, above.

Qualifying Conditions

Work injury benefits: Total disability (incapacity for any paid
work) or partial disability (67% loss of working capacity). No
minimum qualifying period.

Work injury allowanceis granted for work-connected disability
of morethan 15%.

Benefit is payablefor only 2 yearsif the loss of working
capacity isless than 25%.

Temporary Disability Benefits

Temporary disability benefit: 100% of average net earnings.
Benefit is payable from the first day of incapacity for upto 1
year. In some cases, benefit entitlement can be extended to 2
years by Medical Experts Institute.

Permanent Disability Benefits

Permanent disability pension: Seedisability pension under
Old Age, Disability, and Survivors, above.

Workers’ Medical Benefits

Medical benefits: Same as for sickness benefit (above), but
medi cines and appliances are free of charge.

Survivor Benefits

Survivor pension: 50% of the pension of the insured. The
pension is payable to a widow who at husband's death was
age 55, disabled, or caring for two children. Otherwise, paid to
other widows for 1 year only. The pension is also payableto a
dependent and incapacitated widower.

Orphan’s pension: 25% of the pension of insured for each
orphan under age 16 (age 25 if a student); 50% of the pension
of the deceased insured for an orphan with a disabled parent.

Maximum survivor pensions: 125% of the pension of
deceased.

Minimum survivor pension: 7,260 forintsamonth for a
widow(er) and full orphansand 6,920 forintsfor orphans.

Administrative Organization

National Health Insurance Fund administerswork injury
benefits.

Hungarian Tax Authority collects contributions.

National Pension Insurance Directorate administers cash
benefits.

Ministry of Health administers medical benefits through the
public medical services.

Unemployment

Regulatory Framework

First law: 1957.
Current law: 1991.
Type of program: Unemployment insurance.

Coverage

Wage earners and salaried employees.

Source of Funds

Insured person: 1.5% of gross earnings.
Employer: 3% of payroll.
Government: None.
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Qualifying Conditions

Unemployment benefit: Insurance coverage for at least 200
daysinthe last 4 years. Involuntary unemployed without
entitlement to an old-age or disability pension. Actively
seeking employment.

Preretirement unemployment assistance: Unemployed
persons can apply for an advanced pension if they are within 5
years of the pensionable age and have been receiving
unemployment benefit for at least 180 days; or will be age 62
within 3 years of the termination of unemployment benefit and
have 20 years of insurance coverage and no prospect of
finding suitable employment.

Early pension: Unemployed with 20 years of insurance
coverage.

Unemployment Benefits

Unemployment benefit: 65% of the gross average salary of
the previous calendar year for amaximum of 270 calendar days.

Minimum benefit: 90% of the minimum ol d-age pension.
Maximum benefit: Twicethe minimum old-age pension.

Preretirement unemployment assistance: Calculated in the
same way as the old-age pension (social insurance), above.

Early pension: The employers pays the insured person the
equivalent of the old-age pension for 1 year.

Administrative Organization

Ministry of Labor provides general supervision.

Family Allowances

Regulatory Framework

First law: 1938.
Current law: 1998.
Type of program: Universal system.

Coverage

All residents with one or more children.

Source of Funds

Insured person: None.
Employer: None.
Government: Total cost.

Qualifying Conditions

Family allowances: Family must include oneor more children
under age 16 (age 20 if enrolled in aprimary or secondary
school) or disabled.

Family Allowance Benefits

Family allowances: For thefirst child, 3,800 forints amonth;
for two children, 4,700 forintsamonth per child; and for three
or morechildren, 5,400 forints amonth per child.

Family allowance (single parents): For thefirst child, 4,500
forintsamonth; for two children, 5,400 forints amonth per
child; for three or more children, 6,300 forintsamonth per child

For achild who haslong-termillness or is seriously disabled,
10,500 forintsamonth per child.

For achildinafoster home or living with foster parents, 5,400
forints amonth per child.

Child care allowance: Theminimum pension up to age 3.

Maternity grant: A lump sum of 150% of the minimum pension
paid to the mother after the birth of achild.

Administrative Organization

Ministry of Health, Social and Family Affairsprovidesgeneral
supervision.

Territorial Public Finance Offices.
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Ireland
Exchange rate: U.S.$1.00 equals 1.12 euros (£).

Old Age, Disability, and Survivors

Regulatory Framework

First laws: 1908 (old-age assistance), 1911 (disability
insurance), and 1935 (survivor insurance).

Current law: 1993 (consolidates all previouslawsrelating to
social welfare) and subsequent amendments.

Type of program: Dual social insurance and assistance
(means-tested) system.

Coverage

Employed persons aged 16 to 65 with «38 or morein weekly
covered earnings.

Self-employed persons (annual earnings+3,174 or over and
covered for contributory old-age and survivor benefits,
adoptive benefit, and maternity benefit but not for disability).

Excludes part-time employees earning less than <38 aweek,
public servants who were permanent and pensionable before
April 6, 1995, and casual domestic workers.

Source of Funds

Insured person: If weekly earningsare <287 or less, no
contributions.

If annual earningsare «8,740 or less and weekly earnings are
356 or |ess, no contributionsfor first «127 and 4% of balance
of covered weekly earnings.

If annual earningsare «38,740 or less and weekly earnings are
higher than <356, 2% of first «127 and 6% of balance (but no
contributionsfor first 127 and 4% of weekly earnings
exceeding <287 for holder of means-tested medical card or
recipient of specified benefits or allowances).

If annual earnings are higher than 8,740, 2% of total covered
earnings.

Contributions al so finance cash sickness, maternity, work
injury, unemployment, and adoptive benefits.

Self-employed person: |f annual incomeis+18,512 or less,
3% of grossincome.

If annual incomeisgreater than 18,512, 5% of grossincome.

Contributions also finance cash maternity and adoptive
benefits.

Employer: If weekly earningsare «356 or less, 8.5% of payroll
per employee.

If weekly earnings are higher than 356, 10.75% (applying from
March 1, 2002, previously 129%).

No employer ceiling for contribution purposes.

Contributions a so finance cash sickness, maternity, work
injury, unemployment, and adoptive benefits.

Government: Any deficit. Also, total cost of means-tested
allowances.

Qualifying Conditions

Old-age contributory pension: Age 66 with social insurance
coverage beginning before age 56. To qualify for maximum
pension, must have 156 weeks of paid contributions, with
annual average of at least 48 weeks of paid or credited
contributions (from April 5, 1979, to end of the last tax year)
before reaching age 66; for minimum pension, with annual
average of at least 10 weeks paid or credited contributions and
atotal of 260 weeks of paid contributions overall (from 1953 or
the date of entry into insurable employment, if later, to the end
of the last tax year) before reaching age 66. No retirement test.
(Asof April 2002, the requirement to have 260 weeks of paid
contributionswill apply to al rates.)

Thereisaso aspecial provision as of May 5, 2000, for persons
who were contributors prior to 1953 and who have at least 260
weeks of paid contributions.

Years since 1994 spent caring for children under age 12 (or
disabled of any age) are disregarded when cal culating the
annual contribution.

Retirement pension: Age 65. Contribution conditions are
same as under old-age contributory pension (but to receive the
minimum pension insured needs at least 24 weeks of paid or
credited contributions rather than 10). Must be retired from
employment or self-employment unless earning lessthan «38
per week or «3,174 per year for self-employed.

Carer’s benefit: Age 16 or over and under age 65/66 and
having left the workforceto care for a person(s) in need of full-
time care and attention. Carer not employed or self-employed
for more than 10 hours per week outside the home. Must
havel56 paid contributionswith 39 paid in the relevant tax year
or 39 paid in 12 months before applying or 26 paid in the
relevant tax year with 26 paid in therelevant tax year prior to
that.

Credited contributions that count toward the qualifying
conditionsfor certain benefits are awarded if anindividual is
receiving cash benefits for sickness, maternity, permanent
disability, unemployment, work injury, or retirement pension.

Contributory benefits payable abroad.

Old-age noncontributory pension (means-tested):
Residentswith limited means, aged 66 or ol der.

Preretirement allowance (means-tested): Residents with
limited means and aged 55 to 64 or under age 65 and having
opted to retire from the labor force.

Carer’s allowance (means-tested): Residentswith limited
means, aged 18 or older, living with and caring for people
requiring full-time care and attention. Carer may work for up to
10 hours per week but may not be receiving any other social
welfare benefits.
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Disability pension (invalidity pension): Permanent incapacity
for work payable after 1 year’s ordinary sickness benefit (or
lessthan 1 year if severeincapacity). Must have 260 weeks of
paid contributions with 48 weeks paid or credited in last tax
year.

Blind person’s pension (means-tested): Residentswith low
vision and of limited means, aged 18 or older.

Disability allowance (means-tested): Residentswith limited
means, aged 16 to 66, physically or mentally disabled, and
substantially handicapped in undertaking suitable work.

Widow’s/widower’s contributory pension: 156 weeks of
contributions paid by deceased or spouse and meeting either
of the following conditions:

1. Have an annual average of 39 weeks paid or credited in
either last 3 or last 5 fiscal years prior to date spouse
died or attained age 66; or

2. To receive the minimum pension, must have yearly
average of at least 24 weeks of paid or credited contribu-
tions since entry into employment that covers social
insurance; for maximum pension must have yearly
average of 48 weeks of paid or credited contributions.

Orphan’s contributory allowance: Both parents deceased or
one parent deceased or unknown or has abandoned/refused/
failed to provide for the child and the other parent is unknown
or has abandoned/refused/failed to provide for the child, plus
26 weeks of contributions paid by a parent or step-parent.

Bereavement grant: Payable on death of an insured person,
of the spouse or surviving spouse of an insured person, or of
the child (under age 18) of insured person. The deceased,
surviving spouse, or parent had 26 weeks of paid contributions
since starting work or since October 1979 (whichever islater),
with 39 contribution weeks paid or credited in last year; or with
an annual average of 26 weeks since starting work.

Widowed parent’s grant: Payableto awidow or widower who
isentitled to certain benefitswith at least one qualified child
and who was widowed on or after December 1, 1999.

Widow’s/widower’s noncontributory pension (means-
tested): Resident with limited means, not cohabiting.

Orphan’s noncontributory pension (means-tested):
Resident with limited means, plus conditions same as orphan’s
contributory allowance, above (excluding contribution
condition).

Old-Age Benefits

Old-age contributory pension: Maximumis*147.30 aweek;
pension is reduced if annual average number of contributions
islessthan 48 weeks.

Dependent supplement: Maximum is«98.10 aweek for adult
dependent and +113.80 if aged 66 or older (theserates are
reduced if the pensioner isreceiving less than the maximum
personal rate) plus+19.30 aweek for each dependent child (or
half rate at #9.65if no eligible adult dependent).

Retirement pension: Same as under old-age contributory
pension.

Carer’s benefit: #132.70 aweek plus+16.80 for achild
dependent or «8.40 for carersliving with their spouse or
partner or «199.10 if caring for more than one person.

Old-age noncontributory pension (means-tested): Upto
+134.00 aweek depending on meanstest, plus up to «88.50 for
adult dependent and «16.80 for each child dependent (or half
rateat «8.40if no eligible adult dependent).

Preretirement allowance (means-tested): Upto+118.80 a
week depending on meanstest, plus up to #78.80 for adult
dependent and +16.80 for each child dependent (or half rate at
«8.40if no eligible adult dependent).

Special allowances: For single pensioner aged 66 or older
and living alone, payable at «7.70 aweek; for pensioner aged
80 or older, payable at #6.40 aweek.

Carer’s allowance (means-tested): Upto+122.60 aweek (or
+187.80 aweek if aged 66 or over). An additional 50%is
payableif carer iscaring for two persons; «16.80 is payable for
each child dependent or «8.40if the carer isliving with hisor
her spouse or partner.

Permanent Disability Benefits

Disability pension (invalidity pension): #123.30 aweek
(+147.30 aweek if aged 65 or older).

Dependent supplement: «88.00 aweek for adult dependent
(+105.40if aged 66 or older), plus+19.30 aweek for each
dependent child under age 18 (or half rate at #9.70 if no eligible
adult dependent).

Blind person’s pension (means-tested): Upto+118.80a
week (134.00if aged 66 or older), plus+78.80 aweek for
dependent adult (+88.50 if aged 66 or ol der).

Special allowances: Payableat «7.70 aweek for single
pensioner aged 66 or older living alone and at «6.40 aweek for
pensioner aged 80 or older.

Disability allowance (means-tested): Upto+118.80 aweek,
plus«78.20 aweek for dependent adult and «16.80 for each
dependent child (or half rate at «8.40if no eligible adult
dependent).

Survivor Benéefits

Widow's/widower’s contributory pension: Upto+123.30a
week (+144.80if aged 66 or older). Pensionisreduced if
worker’s average annual number of contributionsislessthan
48 weeks but morethan 24.

Dependent supplement: «21.60 for each dependent child.

Widowed parents who do not qualify for the contributory
pension may be entitled to the one-parent family payment (see
Family Allowances, below).

Orphan’s contributory allowance: ¢91.00 aweek per orphan.
Bereavement grant: Lump sum of up to <635.00.
Widowed parent’s grant: One-time payment of «2,500.00
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Widow’s/widower’s noncontributory pension (means-
tested): Upto+118.80 aweek (+134.00if aged 66 or older).

Special allowances: Payableat «7.70 aweek for single
pensioner aged 66 or older and at *6.40 aweek for pensioner
aged 80 or ol der.

Orphan’s noncontributory pension (means-tested): Upto
*91.00 aweek depending on meanstest.

Administrative Organization

Department of Social, Community, and Family Affairs
administersthe program.

Revenue Commissioners collect contributionsfor majority of
insured.

Sickness and Maternity

Regulatory Framework

First law: 1911.

Current law: 1993 (consolidates all previous laws and
expands maternity program) and subseguent amendments.

Type of program: Dual social insurance (cash benefits) and
universal (medical care) systems.

Coverage

Cash benefits: Employeesunder age 66. Excludes part-time
employees earning less than «38 per week, self-employed
(covered for maternity only), public servants who were
permanent and eligiblefor pension before April 6, 1995, and
casual domestic workers.

Medical services: All residents.

Source of Funds

Insured person: SeeOld Age, Disability, and Survivors,
above.

Employer: SeeOld Age, Disability, and Survivors, above.

Government: Cash sickness and maternity benefits, see Old-
age, Disability, and Survivors, above. Medical care, total cost
for low-incomeresidents; partial cost for remainder of
population.

Qualifying Conditions

Cash sickness benefit (disability benefit): Under age 66 and
39 weeks of paid contributions with 39 weeks paid or credited
inlast year (including 13 paid contribution weeks, unless
recipient of long-term unemployment assistance or
preretirement allowanceimmediately before claiming benefits);
260 contribution weeks required for benefit payment continued
over 1lyear.

Cash maternity benefit: Incovered employment at |east 14
weeks before expected date of birth and 39 weeks of paid

contributionsin the 12-month period immediately before
maternity leave, or atotal of 39 weeks of paid contributions
with 39 weeks paid or credited in last fiscal year (self-
employed, 52 weeks paid contributionsin either of the last two
fiscal years). A claimant may also qualify if she has 26 weeks of
paid contributionsin the last fiscal year and 26 paid in the prior
year.

Health and safety benefit: Available to pregnant workers,
workers who have recently given birth and are breastfeeding,
or who are unable to continue working because of an
unavoidable risk to their health and safety arising at the
workplace, and who satisfy the relevant social insurance
contributions.

Night workers are also entitled to this payment for the duration
of pregnancy and for a period following childbirth in which no
aternative (daytime) work isavailable.

Medical benefits: Full eligibility for medical-card holders (that
is, residentswith low income); limited eligibility for those with
moderate and high income.

Sickness and Maternity Benefits

Sickness benefit (disability benefit): Upto«118.80 aweek,
depending on weekly income. Payable after a 3-day waiting
period for up to 52 weeks, or longer if contribution weekstotal
260 or more.

Benefit isreduced if lessthan 48 weeks of paid or credited
contributions have been made in last year.

Dependent supplement: Upto «78.80 for qualified adult;
+16.80 for each child dependent (half rate at «8.40if no eligible
adult dependent).

Benefits offset by half, and with no supplement for dependent
child, if also receiving one-parent family payment (formerly
lone parent’s allowance) and other specified benefits.

Maternity benefit: Employed women, 70% of weekly
earnings; maximum benefit is+232.40 aweek (minimumis
+135.60). Payablefor 18 weeks, including at |east 4 weeks (up
to 10 weeks) before expected date of birth.

Health and safety benefit: Upto+118.80 aweek, depending
onthelevel of earnings, payable (for first 21 days by employer
and by Department of Social, Community, and Family Affairs
thereafter) until entitlement for maternity benefit, or 14 weeks
following birth if mother isinvolved in night work and 26
weeksfollowing childbirth if breastfeeding. An adult
dependent allowance of «78.80 aweek; «16.80 for each child
dependent (half rate at «8.40 if no eligible adult dependent).

Workers’ Medical Benefits

Full range of services provided freein public clinicsand
hospital wardsto medical-card holders (means-tested) or with
partial cost-sharing for remainder of population.

Services include outpatient and inpatient care; specialist and
laboratory services; maternity and infant care; and optical,
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dental, and hearing treatment. Free (medical-card holders) or
partial cost-sharing (without medical card) for prescribed
drugs.

Patients without medical card receive outpatient servicesfree
of charge; afee of #31.70 appliesonly to first visit for accident
and emergency not referred by general practitioner. Inpatient
careis+33.00 aday (maximum of #330.00in 12 months).

Dependents’ Medical Benefits

Same as for insured, above.

Administrative Organization

Cash benefits: Department of Social, Community, and Family
Affairs.

Medical services: Department of Health administers services
through eight regional health boards.

Regional health boards provide services in own institutions,
clinics, and dispensaries, or elsewhere by arrangement.

Optical, dental, and hearing treatment services provided with
cost-sharing by private practitioners on behalf of Department
of Social, Community, and Family Affairs.

Work Injury

Regulatory Framework

First law: 1897.

Current law: 1993 (consolidates all previouslawsrelating to
social welfare) and subsequent amendments.

Type of program: Social insurance system.

Coverage

Employed persons.

Excludes self-employed, domestic workers, members of
security forces, and defense forces.

Source of Funds

Insured person: SeeOld Age, Disability, and Survivors,
above.
Employer: See Old Age, Disability, and Survivors, above.

Government: Any deficit for private-sector employees; total
cost for public employees.

Qualifying Conditions

Work injury benefit: Injury was sustained in the course of
and arising out of covered employment: no minimum qualifying
period.

Temporary Disability Benefits

Injury benefit: +118.80 aweek, payable after a3-day waiting
period up to 26 weeks starting from onset of accident or
disease.

Disahility benefit (see cash sickness benefit under Sicknesss
and Maternity, above) payable thereafter.

Dependent supplement: «78.80 aweek for adult dependent;
+16.80 aweek for each dependent child (half rate of «8.40if no
eligible adult dependent).

Permanent Disability Benefits

Disablement benefit: +148.90 aweek if over 90% disabled.
Pensionisprorated if disability is20% to 90%; if less than 20%
disabled, lump sum is payable up to «10,420. Reduced amount
is paid depending on degree of assessed disability.
Unemployability supplement: ¢118.80 aweek ispaid if not
eligible for disability benefit (see cash sickness benefits under

Sickness and Maternity, above) and permanently incapable of
work.

Dependent supplement: «78.80 aweek for adult dependent;
+16.80 aweek for each dependent child (half rate at «8.40if no
eligible adult dependent).

Constant-attendance supplement: Upto+132.70 aweek.

Workers’ Medical Benefits

Same as general medical benefits under Sickness and
Maternity, above, plus all necessary medical care and
transportation not covered under general medical benefits,
above.

Survivor Benéefits

Survivor pension: *146.60 aweek paid to widow or
dependent disabled widower and «21.60 for each dependent
child.

Special alowancefor survivor living alone (aged 66 or older) is
7.70 aweek; aged 80 or older, «6.40 aweek.

Orphan’s pension: ¢93.10 aweek for each child.

Dependent parents: If insured person wassingle, #146.60 a
week tofirst parent; «70.90 aweek to other parent. If insured
person was married, #70.90 aweek to each parent.

Funeral grant: +635.00 lump sum.

Administrative Organization

Department of Social, Community, and Family Affairs
administers cash benefits.

Department of Health administers medical servicesthrough
eight regional health boards.
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Unemployment

Regulatory Framework

First law: 1911.

Current law: 1993 (consolidates all previouslawsrelating to
social welfare) and subsequent amendments.

Type of program: Dual social insurance and assistance
(means-tested) system.

Coverage

Employees under age 66.

Excludes certain part-time employees, self-employed persons,
public servants who were permanent and pensionable before
April 6,1995, and casual domestic workers.

Source of Funds

Insured person: SeeOld Age, Disability, and Survivors,
above.

Employer: SeeOld Age, Disability, and Survivors, above.
Additional 0.25% of covered payroll for apprenticeship training
if employer isin construction, printing and paper, or motor and
engineering (mechanical and electrical but not electronic)
sectors.

Earnings ceiling for contribution purposesis+38,740.

Government: Any deficit. Also, total cost of means-tested
assistance.

Qualifying Conditions

Unemployment benefit: Aged 16 to 65, unemployed for at
least 3 daysin 6 consecutive days, and 39 weeks of paid
contributions with 39 weeks paid or credited in |last tax year, or
at least 26 contributions paid in each of the last 2 complete
contribution years before the beginning of the benefit year for
which benefit is claimed. Applicant must be capable of and
availablefor work and registered at Social Welfare Local Office.

Unemployment assistance (means-tested): Resident with
limited means, aged 18 to 65, unemployed for at least 3daysin
6 consecutive days, and not eligible for unemployment benefit.
Applicant must be capable of and available for work and
registered at Social Welfare Local Office.

Unemployment must not be due to voluntary leaving,
misconduct, refusal of asuitablejob offer (disqualification for
up to 9 weeks for any offense), or atrade union dispute
(disqualification for duration of dispute).

Unemployment Benefits

Unemployment benefit: Maximumis+118.80 aweek payable
for up to 15 months (156 daysif under age 18 or 156 weeksif
aged 65 or older).

Dependent supplement: «78.80 aweek for adult dependent;
+16.80 aweek for dependent children (half rateat «8.40if no
eligible adult dependent).

Unemployment assistance (means-tested): Upt0+118.80 a
week.

Dependent supplement: Same as under unemployment benefit,
above.

Administrative Organization

Department of Social, Community, and Family Affairs
administers program through itslocal offices.

Family Allowances

Regulatory Framework

First laws: 1944 (child benefit), 1984 (family income support),
1990 (lone parent’salowance), and 1996 (one-parent family
payment).

Current law: 1993 (consolidatesall previouslawsrelating to
social welfare) and subsequent amendments.

Type of program: Dual universal and social assistance
system.

Coverage

Residents with one or more children.

Source of Funds

Insured person: None, except contribution for adoptive
benefitisincluded in Old Age, Disability, and Survivors
contribution, above.

Employer: None, except contribution for adoptive benefitis
included in Old Age, Disahility, and Survivors contribution,
above.

Government: Total cost except for adoptive benefit, as above.

Qualifying Conditions

Child benefit: Child under age 16 (under 19 if student or
disabled).

One-parent family payment (means- and earnings-tested):
Single parent of at |east one dependent child with limited
means, not cohabiting, and earning 15,326 or less per year.

Widowed parent’s grant: Payable on the death of a spouse to
aperson widowed on or after December 1, 1999, who isentitled
to one-parent family payment.

Adoptive benefit: 39 weeks of paid contributionsin the 12-
month period immediately before placement date of adoptive
child, or atotal of 39 weeks of paid contributionswith 39 weeks
paid or credited in last fiscal year (self-employed, 52 weeks
paid contribution in either of the last 2 fiscal years).
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Family income supplement (income-tested): Parents of at
least one child under age 18 (or aged 18to 22 if infull-time
education), in full-time employment (at least 19 hoursaweek or
38 hours afortnight), and an average weekly joint income
below ¢362.00 for one child, «388.00 for two children (income
threshold increment is+25 each for the 3rd and 4th child, «32.00
for the 5th child, «26.00 for the 6th child, #21.00 for the 7th
child, and «22.00 for the 8th child and all subsequent children).

Payablefor 52 weekswhile employed.

Not affected by changes in family income or short periods of
illness.

Family Allowance Bengefits

Child benefit: #117.60 amonth for 1st and 2nd child; «147.30 a
month for 3rd and each additional child. For twins, child benefit
is payable at one and a half times the monthly rate for each
child. Benefit isdoubled for each of triplets or more children.

Multiple birth grant: *635 per child on birth of twins, triplets,
or more.

One-parent family payment (means- and earnings-tested):
Upto+118.80 aweek (+134.00if aged 66 or older).

Dependent supplement: «19.30 for each child dependent.

Special allowance: For pensioner aged 80 and older at <6.40 a
week.

Widowed parent’s grant: One-time payment of «2,500.00.

Adoptive benefit: 70% of weekly earnings payablefor 10
weeks; maximum benefit is+232.40 aweek (minimum is+135.60).

Family income supplement (income-tested): 60% of
difference between family income and applicableincome
threshold, depending on number of children; minimumise13a
week. Payablefor 52 weekswhile parent(s) in employment.

Administrative Organization

Department of Social, Community, and Family Affairs
administers allowances. Payments are made at post officeson
behalf of the department.
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Isle of Man
Exchange rate: U.S.$1.00 equals 0.69 pounds (£).

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1948.

Current laws: 1992 (consolidated legislation) and 1995
(pensions).

Type of program: Dual social insurance and social assistance
system.

Coverage

Basic state retirement pension and State Earnings-Related
Pension Scheme (SERPS): Mandatory for employed
persons above employees’ earnings threshold (£87 per week).
Employer or employee may contract out of SERPS according to
specified conditions.

Basic state retirement pension (flat-rate) only: Mandatory
for self-employed persons with net annual income of £3,995 or
more; or voluntary contributions paid by nonemployed
persons, employed persons earning below £72 per week, and
self-employed personswith net annual income below £3,995.

Source of Funds

Insured person: Employeespay 10% of weekly earnings
between £87 and £575 (certain married women and widows pay
only 3.85%); if contracted out of SERPS, 8.4%.

Self-employed person: Flat rate of £2 per week, plus 7% of
net income between £4,535 and £29,900 per year. Self-employed
contributions cover all but unemployment benefits and SERPS.

Voluntary contributor: Flat rate of £6.75 per week.
Contributions cover only flat-rate basic state retirement
pension and widows' benefits.

A percentage of contributions are allocated to Health Services
Division of Department of Health and Social Security to assist
with medical costs, the rest of which are met by the
government.

Employer: 11.9% of employee' sweekly earningsover £87. If
contracted out of SERPS, between 8.9% and 11.3% of weekly
earnings over £87, depending on type of contracted-out
scheme.

Government: Total cost of means-tested allowances and
other noncontributory benefits, and most of the expense of
health care, through Health Services Division.

Qualifying Conditions

Old-age pensions: Men age 65 and women age 60 (will rise
gradually to age 65 between 2010 and 2020).

Basic state retirement pension (flat rate): Full pension
allowance, contributionsfor approximately 90% of yearsin
working life. Reduced coverage results in a proportionately
reduced pension. For yearsbefore April 1975, 50 weeks of
contributions. For tax years April 1975to April 1978,
contributions based on earnings of at least 50 times the lower
earningslevel. Since April 1978, contributions based on 52
timesthe lower earnings level. If contributions cover lessthan
25% of yearsinworking life, basic state retirement pensionis
not payable.

SERPS: Employee’s contributions on earnings between lower
and upper earningslimit in any tax year from 1978.

Old person’s pension (noncontributory retirement
pension): Aged 80 andineligiblefor contributory pension of
£43.40 aweek. Ordinarily resident in Isle of Man, and resident
inlsleof Man or UK for 10 yearsin any consecutive 20-year
period after age 60.

Retirement pension premium: Over age 75, ordinarily
resident in Isle of Man and qualifiesfor or receives retirement
pension. At least 10 years of contributions.

Pension supplement: Over age45, ordinarily residentinIsle
of Man, at least 10 years of contributions, and entitled to one
of the following: retirement pension; the basic pensionin a
widowed mother’s allowance, widowed parent’s allowance, or a
widow’s pension; or long-term incapacity benefit.

Long-term incapacity benefit: Men (under age 65) and
women (under age 60) unableto work duetoillness or
disability. Contributions paid on earnings of at least 25 times
thelower earningslevel inany 1 tax year (April to March), plus
contributions paid or credited on earnings of at |east 50 times
the weekly lower earningslevel in each of 2 completetax years
before the start of benefit year (January to December) in which
claimismade. Payable after 52 weeks of disability (as
determined by amedical test), or after 28 weeksif terminaly ill
or receiving disability living allowance.

An age-related supplement is provided if disability begins
before age 45 and insured is ordinarily resident in the Isle of
Man.

Disability living allowance (noncontributory, no means
test): Disability begins before age 65, payable after 3 months
of disability. Presentin|sle of Man at time of claim and
ordinarily resident. Present in Isle of Man or the UK for 6 out
of 12 preceding months. Special rulesfor terminally ill witha
life expectancy of 6 monthsor less.

Attendance allowance (noncontributory, no means test):
Disability begins after age 65 and person needs a high level of
care; usually payable after 6 months of disability. Two rates
depending on care needs. Must be present in Isle of Man at
time of claim and be ordinarily resident and present in Isle of
Man or the UK for 6 out of 12 preceding months. Special rules
for terminally ill with alife expectancy of 6 monthsor less.

Disability working allowance (noncontributory, means-
tested): Employment for at least 16 hours per week, with an
illness or disahility that creates a disadvantage in securing
employment. Savingsin excess of £10,000 may reduce benefit
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payable. Receiving aqualifying benefit (such as disability
living allowance or attendance allowance). Insured or partner
must have been bornin Isle of Man, qualify asan Isle of Man
worker, or resident in Isle of Man for at least 6 months.

Invalid care allowance (noncontributory, earnings-tested):
Payable to insured who earns less than £72 per week, after
allowable expenses, and who forgoes full-time employment to
carefor aseverely disabled person (who receives certain
qualifying benefits) for 35 hours or more each week.

Survivor pension: Deceased was apensioner or met
reguirements for old-age pension at death: payable to widow.

Widowed parent’s allowance: For widows or widowerswith
at least one dependent child under age 19 for whom they
receive child benefit. Dependent on deceased’s National
Insurance contributions. Same as basic state pension. Reduced
coverage resultsin a proportionately reduced allowance.

Bereavement allowance: Over age 45 at spouse’s death or at
cessation of widowed parent’s allowance. Dependent on
deceased's National Insurance contributions. Same as basic
state pension. Reduced coverage results in proportionately
reduced pension.

Bereavement payment: Lump sum for widows and widowers
under age 60 or whose spouses were not receiving retirement
pension at death. Dependent on deceased’s National

Insurance contributions.

Guardian’s allowance: Raisinganorphanor,invery limited
circumstances, a child with one surviving parent. At least one
of the child's deceased parents was born in Isle of Man or
spent 52 weeks of any 2-year period after age 16 in Isle of Man.

Payment for funeral expenses (tax-free, noncontributory):
To assist with funeral expenses. Payable if deceased was
ordinarily resident inIsle of Man. Additional low-income
support if receiving income support, family income
supplement, disability working allowance, or income-based
jobseeker’s allowance and has less than £1,000 savings.

Income support (noncontributory, means-tested social
assistance benefit): Availableto those with income below
certain levels. Payable to unemployed persons not required to
seek employment, such as elderly, disabled, or those caring for
children. Assistance can be given with housing costs, and
single payments can be made to cover urgent needs. Savings
over £10,000 may reduce benefit payable. Not payableto
persons whose savings exceed £15,000 or who are working
more than 16 hours per week.

Old-Age Benefits

Basic state retirement pension (flat-rate): £72.50 aweek,
plus £43.40 aweek for each dependent adult, and £11.35a
week for each dependent child. An additional £2 aweek
payable to those over age 80.

SERPS: For those reaching pensionable age before April 6,
2000, SERPS benefit is based on average indexed surplus
earnings. Lower accrual rate for those reaching pensionable
agein April 2000 or thereafter. Maximum is£131.35 aweek.

Deferred retirement, 1/7% of pension for each week of delayed
retirement between ages 65 and 70 (men) and ages 60 and 65
(women). Minimum deferment is 7 weeks.

Old person’s pension: £43.40 aweek minusany retirement
pension.

Retirement pension premium: £11.00 aweek minus amount
of any age benefit and SERPS received.

Pension supplement: Weekly rate equal to 50% of basic
retirement pension. Reduced coverage resultsin
proportionately reduced supplement.

Permanent Disability Benefits

Long-term incapacity benefit: Payablefrom 53rd week of
incapacity (unlessterminally ill) following payment of short-
termincapacity benefit; £69.75 aweek plus£43.40 aweek for
each dependent adult and £11.35 aweek for each dependent
child. If disability began before age 45, additional benefit of
£7.350r £14.65 aweek.

Severe disablement allowance: £42.15 aweek plus between
£4.65 and £14.65, depending on age at disability onset; £25.00
aweek for each dependent adult and £11.35 aweek for each
dependent child.

Note: Severe disablement allowance was discontinued for new
casesasof April 1, 2001. All personsincapacitated from that
datewere required to claim incapacity benefit.

Disability living allowance: Care component isbetween
£14.65 and £55.30 aweek: mobility component is£14.65 or
£38.65 aweek. Both components vary with degree and nature
of disability.

Attendance allowance: £37.00 or £55.30 aweek, according to
needs.

Disability working allowance: Prescribedlevel of income
appropriateto size and circumstances of family, including
amount for housing costs. Award of £0.70 for every £1.00 by
which actual income falls short of prescribed amount.

Invalid care allowance: £41.75 aweek plus dependency
supplementsif appropriate.

Survivor Benefits
Widowed parent’s allowance: £72.50 aweek plus£11.35for
each dependent child.

Bereavement allowance: Standard rate £72.50 aweek. Varies
according to age when became widowed.

Bereavement payment: Lump sum of £2,000.
Guardian’s allowance: £11.35aweek for each child.

Universal funeral payment: If death occursin Isle of Man,
£185; if death occurs outside island and funeral isto take place
withinisland, £300. Further help for those with low income
varieswith need; payable directly to funeral director.
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Administrative Organization

Isle of Man Department of Health and Socia Security, Social
Security Division, collects National Insurance payments and
administers and distributes pensions and benefits.

Sickness and Maternity

Regulatory Framework

First law: 1951

Current laws: 1951 (national health service), 1992
(consolidated legidlation), 1994 (incapacity benefit), and 1999
(welfarereform and pensions).

Type of program: Dual social insurance and social assistance
system for cash benefits and universal system for medical care.

Coverage

Short-term incapacity benefit: Availableto all those who
satisfy certain contribution conditions, whether or not
employed.

Maternity allowance: All employed women and self-employed
women who satisfy certain contribution conditions or who
earn morethan £30 aweek.

Payment for maternity expenses: Expectant mothers
receiving certain income-rel ated benefits.

Medical care: All residents.

Source of Funds

Insured person: Incapacity benefit and maternity allowance,
see Old Age, Disability, and Survivors, above.

Employer: Incapacity benefit and maternity allowance, see
Old Age, Disahility, and Survivors, above.

Government: Most of the medical care and total cost of
means-tested all owances.

Qualifying Conditions

Short-term incapacity benefit: At least 4 consecutive days
of sicknesswithin aperiod of incapacity for work.
Contributions paid on earnings of at least 25 times weekly
lower earningslevel inany 1 tax year (April to March), plus
contributions paid or credited on earnings of at least 50 times
weekly lower earningslevel in each of 2 completetax years
before start of benefit year (January to December) in which
claimismade.

Payable to employees, self-employed persons, and
unemployed under age 65 (men) or 60 (women).

Maternity allowance (contributory, not income-related):
Expectant mothers who have worked and paid National
Insurance contributions as employee or self-employed earner
for 13 out of 66 weeks before expected week of birth. Mothers
who do not fulfill contribution conditions for maternity
allowance may qualify for short-term incapacity benefit for part

of duration of confinement. Asof April 2000, coverage was
extended to all women earning at least £30 aweek.

Payment for maternity expenses: Expectant mothers over
age 16 whose pregnancy lasts to 25th week and who is
receiving income support, income-based jobseeker’s
allowance, family income supplement, or disability working
allowance. Savingsover £1,000 will be offset against payment.

Medical benefits: All residents.

Income support (noncontributory, means-tested social
assistance): Payable depending on income and
circumstances. Available to those with income below certain
levels. Payable to unemployed persons not required to seek
employment, such as elderly, disabled, or those caring for
children. Assistance can be given with housing costs, and
single payments can be made to cover urgent needs. Savings
over £10,000 may reduce benefit payable. Not payableto
persons whose savings exceed £15,000 or who are working
morethan 16 hours per week.

Sickness and Maternity Benefits

Short-term incapacity benefit: Payablefor first 28 weeks at
£52.60 aweek plus£32.55 aweek for dependent adult; from
29th to 52nd week, £62.20 aweek plus£32.55 aweek for
dependent adult. Benefit is£11.35 aweek for each dependent
child for entire 52 weeks. Payable after 3-day waiting period.

Maternity allowance: Payable at two rates: standard rate
(£62.20 aweek) or avariablerate of 90% of average earningsor
of the standard rate, whichever islower, plus£32.55 aweek for
dependent adult.

Payment for maternity expenses: £200 minusthe amount of
any savingsover £1,000.

Workers’ Medical Benefits

Medical services provided by doctors and dentists under
contract with and paid directly by Health Services Division of
Department of Health and Social Security. Includes general
practitioner care, specialist services, hospitalization, maternity
care, dental care, medicines, appliances, home nursing, and
family planning. Patients pay £2.40 for each prescription and a
percentage of dental work subject to a£150 maximum. Patients
pay 55% for routine work and 70% for specialist dental
treatment. Exemption from prescription and dental charges
availabl e to those receiving income support or family income
supplement and their adult dependents, children under age 6,
students under age 19, nursing mothers, and people over
age60.

Dependents’ Medical Benefits
Same as Workers' Medical Benefits, above.

Administrative Organization

Isle of Man Department Health and Social Security, Social
Security Division, administers and distributes cash benefits.
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Health Services Division administers and provides medical
services.

Work Injury

Regulatory Framework

First law: 1948.
Current law: 1992 (consolidated legislation).
Type of program: Social insurance system.

Coverage

Employed persons, excluding the self-employed.

Source of Funds

Insured person: SeeOld Age, Disability, and Survivors,
above.

Employer: SeeOld Age, Disability, and Survivors, above.
Government: SeeOld Age, Disability, and Survivors, above.

Qualifying Conditions

Work injury (industrial injuries disablement benefit): No
minimum qualifying period. Not payable to those whose
accident was suffered or whose disease was contracted while
self-employed or amember of armed forces of the Crown. Must
beat |east 14% disabled (determined by medical exam).

Temporary Disability Benefits

Short-term incapacity benefit: Availablefor first 52 weeks. If
disability continues, long-term incapacity benefit is paid.

Income support (noncontributory, means-tested social
assistance): Availableto those withincome below certain
levels. Payable to unemployed persons not required to seek
employment, such as elderly, disabled, or those caring for
children. Assistance can be given with housing costs, and
single payments can be made to cover urgent needs. Savings
over £10,000 may reduce benefit payable. Not payableto
persons whose savings exceed £15,000 or who are working
more than 16 hours per week.

Permanent Disability Benefits

Industrial injuries disablement benefit: 100% disabled, up to
£112.90 aweek. Payablefrom 15th week after accident or onset
of disease.

Partial disability: Accordingto degree of disability, from £22.58
aweek for 14% disablement to £101.61 aweek for 90%.

Workers’ Medical Benefits

Provided by Health Services Division of Department of Health
and Social Security.

Survivor Benéefits

See survivor benefits under Old Age, Disability, and Survivors,
above.

Administrative Organization

Isle of Man Department of Health and Social Security, Social
Security Division, collects National I nsurance payments and
distributes benefits.

Health Services Division administers and provides health care.

Unemployment

Regulatory Framework

First law: 1948.
Current laws: 1995 (jobseekers).

Type of program: Dual social insurance and social assistance
system.

Coverage

Employed personswhose earnings are £72 aweek or more.
Excludes self-employed persons and certain married women
and widows who pay reduced contributions. However, self-
employed persons may qualify for assistance under the social
assistance part of program.

Source of Funds

Insured person: Contributionsfor jobseeker’sallowance are
included in the contributions noted under Old Age, Disability,
and Survivors. Self-employed contributions do not qualify for
unemployment benefits.

Employer: Contributionsfor jobseeker’s allowance are
included in the contributions noted under Old Age, Disability,
and Survivors.

Government: Total cost of income-tested allowances.

Qualifying Conditions

Jobseeker’s allowance (contribution-based): Over age 18,
involuntarily unemployed, or working fewer than 16 hours per
week. Personsaged 16 or 17 may qualify in restricted
circumstances. Contributions paid on earnings of at least 25
timesthelower earningslevel in 1 of thelast 2 complete tax
years (April to March) before start of benefit year (January to
December) inwhich claimismade. Paid or credited
contributions on earnings of at least 50 times lower earnings
level in both relevant tax years. Registered as unemployed;
capable of and actively seeking employment; have a current
Jobseeker’s Agreement; earning less than prescribed amount;
and physically present in Isle of Man. Adjudication Officers
handle questions relating to availability, unemployment dueto
misconduct, refusal of employment, or other disputesrelating
to the Jobseeker’s Agreement.
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Jobseeker’s enhanced allowance: Additional weekly
payment for those entitled to jobseeker’s allowance. Where
period of unemployment is preceded by 2 continuous years of
employment within Isle of Man, may be paid for up to 52
weeks, despite 26-week limit on jobseeker’sallowance.

Jobseeker’s allowance (income-based): Payable to those
not entitled to contribution-based jobseeker’s allowance or for
whomi it isinsufficient. Income must not exceed a prescribed
amount, and savingsin excess of £10,000 may reduce benefit
payable. Not payableif savings exceed £15,000. Adjudication
Officershandle questions relating to avail ability,
unemployment due to misconduct, refusal of employment, or
other disputes relating to Jobseeker’s Agreement. Registered
as unemployed; capable of and actively seeking employment;
have a current Jobseeker’s Agreement; earning less than
prescribed amount; and physically present in Isle of Man.

Back-to-work bonus: A lump-sum payment to those under
age 60 with part-time earnings while receiving income support
or jobseeker’s allowance when they begin employment of 16
hoursaweek or more.

Unemployment Benefits

Jobseeker’s allowance (contribution-based): Payablefor up
to 6 months after 3-day waiting period. Allowanceis£31.95a
week if under age 18; £42.00 aweek if under age 25, and £53.05
aweek if aged 25 or ol der.

Jobseeker’s enhanced allowance: Payablefor upto 12
months. Allowanceis £42.00 aweek for those between ages 18
and 25; £53.05 aweek for those aged 25 or older.

Jobseeker’s allowance (income-based): Varies depending
on age and household income and composition. For example, a
person aged 18 who lives with parents may receive £65.45 a
week plus a contribution toward housing costs: amarried man
with two teenage children may receive £174.15 aweek plus
housing costs.

Administrative Organization

Isle of Man Department of Health and Socia Security, Social
Security Division, collects National Insurance payments and
distributes benefits.

Family Allowances

Regulatory Framework

Firstlaw: 1951.
Current law: 1992 (consolidated legislation).

Type of program: Universal (Child Benefit) and social
assistance scheme (Family Income Supplement).

Coverage

Residents with one or more children.

Source of Funds

Insured person: None.
Employer: None.
Government: Total cost.

Qualifying Conditions

Child benefit (noncontributory, universal benefit): Payable
to parents of children under age 16 (or students under age 19)
who have beenin Isle of Man for at least 182 daysin preceding
52 weeks.

Family income supplement (income-tested): Payableto
parents, or childless married couples, working morethan 16
hours aweek with alow income. Lessthan £15,000 in savings.
Residential qualification.

Child maintenance bonus: Parentswho are receiving income
support or income-based jobseeker’s allowance, care for
dependent child for whom child maintenanceisreceived, and
work at |east 16 hours aweek.

Family Allowance Benefits

Child benefit: £17.55aweek for children under age 16 and
£25.80 aweek for aschool child aged 16 or older.

Family income supplement: Amount depends on income,
partner’sincome, and number of children and their ages. Award
of £0.70 for every £1.00 that income falls short of prescribed
amount. Certain earnings may be disregarded when calculating
actual family income.

Child maintenance bonus: Upto £5aweek uptoamaximum
of £1,000. Lump sum is paid when recipient worksfor at |east
16 hoursaweek.

Administrative Organization

Isle of Man Department of Health and Social Security, Social
Security Division, collects National Insurance payments and
distributes benefits.
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Italy
Exchange rate: U.S.$1.00 equals 1.12 euros (£).

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1919.

Current laws: 1952, 1965, 1968, 1974, 1975, 1978, 1980, 1981,
1984, 1992, 1995, and 1997.

Type of program: Social insurance system.

Coverage
Employed persons (including domestic employees).

Special systems for public-sector workers and the self-
employed.

Source of Funds

Insured person: 8.89% of earnings.

Employer: 23.81% of payroll. Inaddition, employersin certain
industries pay a special contribution. Employersin certain
economically distressed areas are relieved of part of the
contribution.

Government: Full cost of income-tested allowances and any
overd| deficit.

Minimum earningsfor contribution purposesare+152.94 a
week for workersinindustry or, if higher, the minimum wage.

The minimum wage is established by sector and by category
through collective bargaining.

No maximum earnings for contribution or benefit purposes
except for the newly insured. The ceiling for newly insured
persons entering the system after January 1, 1996, was
*76,442.90 per year in 2001.

Qualifying Conditions

Old-age pension: The old-age pension is divided into three
categories of entitlement:

Category 1: New entrantsto the labor force as of 1996. Age
57 with 5 years of contributions. Retirement is necessary.
The pension benefit must not be less than the social
allowance plus 20%. There is no entitlement to a pension
below thislevel, unlessthe insured is aged 65 or older or
has 40 years of contributions.

Category 2: Insured persons with less than 18 years of
contributions as of December 31, 1995. Asof January 1,
2001, age 65 (men) and age 60 (women) with 20 years of
contributionsin 2001. Retirement is necessary.

Category 3: Insured persons with more than 18 years of
contributions as of December 31, 1995. Same conditions as

Category 2 except that 15 years of contributions are
necessary prior to 1992,

Income-tested old-age allowance: Age 70. Payablefor asingle
person or a couple.

Seniority pension: Asof January 1, 2002, age 57 with 35
years of contributions, or regardless of age with 37 years of
contributions. The contribution period will rise gradually to 40
years by 2008.

Social allowance: Age65. Anltaliancitizenor acitizenof a
member state of the EU resident in Italy. Income, including that
of apartner, must be below agovernment-set level.

Disability pension: Total and permanent inability to perform
any work. Five years of contributions, including at least 3
yearsinthe 5 years preceding the claim. Entitlement is based
on the absence of all other forms of income, including earnings
from self-employment and unemployment benefits.

Disability allowance: Lossof 2/3 of working capacity.
Contribution requirements are the same as for the disability
pension. The disability allowanceisawarded in thefirst
instance for a period of 3 years but can be extended for
additional 3-year periods. After the allowance has been
extended for a second consecutive time, the award becomes
permanent. At retirement age, entitlement to the disability
allowance ceases and the old-age pension is awarded if the
insured person satisfies the qualifying conditions for the old-
age pension and has ceased all paid employment. The
allowance is means-tested. The disability allowanceisreduced
by 25% if the insured person has income four times greater
than the minimum income (¢19,882.66 in 2001) and by 50% if
incomeisfivetimesgreater than the minimumincome
(+24,853.32in2001).

Survivor pension: There aretwo categories of a survivor
pension:;

Category 1: If theinsured was receiving an old-age or
disability pension.

Category 2: |If theinsured was not receiving an old-age or
disability pension but had 5 years of contributions of which
3yearswereinthe previous5 years.

For both categories, entitlement isawarded to eligible
survivors: a spouse, a separated spouse, dependent children,
children who were students or disabled at the time of the
insured’s death, and nephews, nieces, or grandchildren who
were dependent on the deceased.

Other eligible survivors, in the absence of the above: Parents
older than age 65 who are not receiving a pension and who
were dependent on the deceased.

If the deceased insured was not receiving a pension, 5 years of
contributions are required including 3 years during the 5 years
preceding death.

Old-Age Benefits

Old-age pension: Thecalculation for benefit entitlement
varies according to the starting date of the insurance period.
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Category 1: For newly insured persons whose insurance
period commenced on or after January 1, 1996, benefit
entitlement iscal culated from 33% (20% for the sel f-employed)
of taxable base income, reevaluated on an annual basis,
multiplied by avariable coefficient (4.72 at age 57 or 6.136 at
age65).

Category 2: For insured persons with less than 18 years of
contributions as of December 31, 1995, benefit entitlement for
the contribution period prior to January 1, 1996, is based on a
progressive percentage (0.9% to 2%) of salary timesthe
number of years of contributions. Benefit entitlement for the
contribution period commencing January 1, 1996, isthe same
as for newly insured persons under Category 1 (above).

Category 3: For insured persons with more than 18 years of
contributions as of December 31, 1995, benefit isbased on a
progressive percentage (0.9% to 2%) of salary timesthe
number of years of contributions.

The minimum pension is*392.69 amonth; the minimum

pension is+516.46 amonth for pensioners aged 70 with income
lower than apredetermined level (+6,714 for asingle person
and+11,271.39 for acouple).

Schedule of payments: Paid monthly, with a 13th payment in
December.

Benefit adjustment: Annual adjustment according to the
average changein the cost of living.

Seniority pension: Benefit isbased on aprogressive
percentage (0.9% to 2%) of salary times the number years of
contributions.

Social allowance: Thepensionis«3,775.83 ayear; the social
allowance may beincreased to #516.46 amonth for pensioners
aged 70 with income lower than a predetermined level (+6,714
for asingle person and #11,271.39 for acouple).

Benefit adjustment: Adjusted annually according to a
government-set income ceiling.

Permanent Disability Benefits

Disability pension: Same asfor the three categories of old-
age pension plus an increment based on the anticipated
number of years between the date of the onset of disability and
normal pension age.

The minimum pension is*392.69; «526.46 for an insured person
aged 60 with income below a predetermined level (+6,714 for a
single personand +11,271.39 for acouple).

Constant-attendance supplement: #369.27 amonth.

Disahility allowance: Theminimum allowanceis*392.69 a
month.

Schedule of payments: Paid monthly, with a 13th payment in
December.

Benefit adjustment: Annual adjustment of pensions based on
the average increase in the cost of living.

Survivor Benéefits

Survivor pension: 60% of the pension paid or accrued to the
insured for the spouse and 80% for a spouse and one child;
100% for a spouse and two or more children. If only orphans
are entitled, the pension is paid as follows: 70% for one
orphan, 80% for two orphans, and 100% for three or more
orphans. In cases where the eligible survivors are parents,
brothers, and sisters, the pension is paid as follows: 15% for
each parent, brother, or sister.

Incometest: For survivor pensions awarded after September 1,
1995, the pension is reduced by between 25% and 50% if the
eligible survivor hasincome above certain limits.

Maximum survivor pension: 100% of the pension of insured.

Death grant: A variablelump-sum award of between «22.31
and «66.93 if the qualifying conditions for the survivor pension
are not met. The deceased must have paid at least 1 year's
contributions in the previous 5 years.

Administrative Organization

Ministry of Labor and Social Welfare and Ministry of Economy
and Finance provide general supervision.

National Social Insurance Institute administers the mandatory
national program through its branch offices aswell as
administering anumber of special programsfor certain
categories of insured workers.

Sickness and Maternity

Regulatory Framework

First laws: 1912 (maternity), 1927 (tuberculosis), and 1943
(sickness).

Current laws: 2001 (maternity); 1978, 1983, 1999, and 2001
(sickness); 1970, 1975, and 1998 (tubercul osis).

Type of program: Dual social insurance (cash benefits) and
universal (medical care) systems.

Coverage

Sickness benefit: Employed persons.
Maternity benefit: Employed persons.

Tuberculosis benefits: Employed persons; some self-
employed categories are covered.

Medical benefits: All residents.

Source of Funds

Insured person

Sickness: None; some categories of contract workers make
variable contributions.

Maternity: None; self-employed contribute. Some categories of
contract workers make variable contributions.

118 ¢ SSPTW: Europe, 2002



Italy

Tuberculosis: None.

Employer

Sickness and maternity: Total cost for employed persons.
Variable contributions are made on behalf of some categories
of contract workers.

Tuberculosis: None.

Government (sickness, maternity, and tuberculosis): Total
costs of maternity for certain categories of worker and the total
cost of tuberculosis benefits.

Qualifying Conditions

Sickness and maternity benefits: Currently covered; self-
employed and contract workers must meet contribution
conditions.

Tuberculosis benefits: Oneyear of coverage.
Medical benefits: No minimum qualifying period.

Sickness and Maternity Benefits

Sickness benefit: 50% of average earningsfor thefirst 20
days and 2/3 thereafter. Benefit is payable after a 3-day waiting
period for up to 180 days (longer in special cases).

For contract workers, the daily benefit is awarded only for days
of hospitalization, and the amount is variable and calcul ated
according to percentages of the value of the contributions
made in the 12 months prior to hospitalization. Benefitis
payablefor 180 days of hospitalization per year.

Maternity benefit: Employees are entitled to 80% of earnings,
payable from 2 months (or 1 month) before the expected date of
childbirth and for 3 months (or 4 months) after childbirth. The
self-employed are entitled to 80% of earnings, payablefrom 2
months before the expected date of childbirth and for 3 months
after childbirth.

Supplementary parental leave (employees): Six months' leave
for either parent. The allowance is 30% of earnings and must
be taken before the child is age 3. Parents are entitled to an
additional 6 months' leave beforethe childisage 8. The
allowance is 30% of earningsif the parent’sincomeislessthan
2.5timesthe value of the minimum pension. If the parent’s
income is above thislevel, the parent is entitled to parental
leave but without the payment of the allowance.

Supplementary parental leave (self-employed): Three months'
leave. The allowance is 30% of earnings and must be taken
beforethe childis 1 year old.

Different rules for maternity benefits apply in cases of
adoption, for contract workers, and for part-time workers.

Tuberculosis benefits
Daily benefit: A fixed daily benefit provided whilereceiving
institutional care and payable for up to 180 days.

Post-sanatorium benefit: A fixed benefit awarded after leaving
ingtitutional care and payablefor 2 years.

Careand support allowance: A fixed allowance awarded for a
2-year period. Theaward isrenewable.

Christmasallowance: A supplementary allowance paidin
addition to the benefits already received.

Workers’ Medical Benefits

Services are provided by doctors and pharmacists under
contract with, and paid directly by, the National Health Service.
Benefits are paid for by the Health Service or by hospitals,
most of which are public. Benefitsinclude general and
specialist care, hospitalization, prescribed medicines, dental
care, the attendance of midwife or doctor at childbirth,
specified appliances, and spatreatment. Tuberculosis care
includes curative and convalescent care in sanatorium, post-
sanatorium care, and rehabilitation.

Copayment by patientsis required for certain prescribed
medicines and hospital tests; copayments are waived for
certain categories of insured persons and for persons with
certain medical conditions. Thereisno limit to duration.

Dependents’ Medical Benefits

Same as for the insured worker (see above).

Administrative Organization

Ministry of Labor and Social Welfare and Ministry of Economy
and Finance provide general supervision.

National Social Insurance Institute administers cash sickness,
maternity, and tubercul osis benefits.

Twenty regional health authorities and their respective local
health authorities administer National Health Service.

Work Injury

Regulatory Framework

First law: 1898.

Current laws: 1965, 1998, and 2000.

Type of program: Social insurance system.

Coverage

Manual workers, nonmanual employeesin dangerous work, the
self-employed in agriculture, and domestic workers. A special
system for seamen.

Source of Funds

Insured person: None.

Employer: 0.5% to 16% of payroll, according to the assessed
degree of risk. The average basic ratefor industrial workersis
3.0%.

Government: None.
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Qualifying Conditions

Work injury benefits: Thereisno minimum qualifying period.

Temporary Disability Benefits

60% of the average daily wage for the first 90 days of

disability; 75% thereafter. The average daily wageis calcul ated
on the 15-day period preceding the accident or the onset of the
occupational disease. Benefit is payable after a 3-day waiting
period (during which the employer must pay the benefit).

Permanent Disability Benefits

Permanent disability pension (for incidents prior to July 25,
2000): The pension is awarded only for an assessed disability
of 11% or more. The benefit is calculated on wages received
during the year preceding the date of the accident or the onset
of the occupational disease and on the assessed degree of
disability. The amount of wages used to calculate the benefit is
set within recogni zed minimum and maximum established limits.
The amount of the pension may be revised according to
changes in the assessed level of disability. The pension cannot
be combined with old-age, disability, and survivors pensions.

Dependents’ supplements: 5% of the pension for the wife and
for each child under age 18 (age 26 if astudent, no agelimit if
the child isdisabled).

Benefit adjustment: The benefit isrevalued annually according
to changes in consumer prices.

Constant-attendance supplement: <369.40 a month to those
with apermanent disability of 100%.

Benefit adjustment: The benefit isrevalued annually according
to changes in consumer prices.

Permanent disability pension (for incidents from July 25,
2000): If the assessed disability is 6% to 15%, alump-sum
payment is awarded based on disability and biological damage
indemnity tables. If the disability is 16% or greater, an annuity
is paid according to the degree of disability plus a cash
supplement cal culated according to wages (ceiling) and a
coefficient table.

Benefit adjustment: The benefit isrevalued annually according
to changes in consumer prices.

Constant-attendance supplement: +369.40 a month to those
with apermanent disability of 100%.

Benefit adjustment: The benefit isrevalued annually according
to changes in consumer prices.

Transitional compensation for silicosis and asbestosis:
Benefit is payablefor 1 year to compensate insured workers
who are forced to abandon a harmful work position in order to
avoid aggravation of a diagnosed disease. In cases where the
insured has become unemployed, the amount payable is equal
to 2/3 of the average daily wage received in the 30 days
preceding the abandonment of a harmful work position. In
cases where the insured has changed employment, the amount
isequal to 2/3 of the difference between the average daily
wage received in the period of 30 days preceding the actual

abandonment of the former harmful work position and the
remuneration received in the new employment.

Unemployability pension: A monthly payment of «186.96is
provided in cases where the assessed degree of disability is
not less than 34%. The insured must be under age 65 and
certified asunemployed.

Benefit adjustment: The benefit isrevalued annually according
to changes in consumer prices.

Workers’ Medical Benefits

Benefitsinclude medical, surgical, and hospital care;
appliances; and rehabilitation.

Survivor Bengefits
Survivor pension: 50% of earnings of theinsured, payable to
the surviving spouse.

Orphan’s pension: 20% of earnings for each orphan under
age 18 (age 26 if a student and dependent) or disabled, or 40%
if afull orphan.

Other eligible survivors (in absence of the above): 20% of
earnings of the insured for each parent, brother, or sister of the
deceased.

Maximum survivor pensions: 100% of earnings of theinsured.

Funeral grant: A lump sumisawarded to survivorsor to the
individual who paid the funeral expenses.

Administrative Organization

Ministry of Labor and Social Welfare provides general
supervision.

National Accident Insurance I nstitute administers the program
through provincial offices.

National Health Service administers medical benefits.

Unemployment

Regulatory Framework

First law: 1919.

Current laws: 1924, 1935, 1957,1972, 1975, 1977, 1988, 1991,
1994, 1996, 1997, 1998, and 2000.

Type of program: Compulsory insurance system.

Coverage

Employeesin private-sector employment. Workersin
construction are also covered for special supplementary
benefit.

Source of Funds

Insured person: None.
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Employer: 1.61% (industrial managers) or 1.91% (industry and
commerce) of payroll. Industrial employersalso pay 0.3% (0.8%
in construction) of payroll to a special unemployment fund and
2.2% of payroll (1.9% for firmswith fewer than 50 workers) for
wage supplement funds.

Government: Administrative costs plus subsidies for
agricultural workers.

Qualifying Conditions

Unemployment benefit: Two years of coverage with 52
weeks of contributions in the last 2 years; construction
workers must have 43 weeks of contributions during 2 years of
employment in the sector.

Mobility allowance: Industrial workerswith at least 1 year of
insurance and 6 months of employment. Workers must be
registered at an employment office and capable of, and
availablefor, work.

Unemployment is not due to voluntary leaving, dismissal for
misconduct, or refusals of suitable offers of employment or
prescribed training (disqualification for 30 days).

Unemployment Benefits

Private-sector employees are entitled to 40% of salary. The
maximum duration of benefit is 180 days, 270 daysfor workers
over age 50. Construction workersreceive 80% of salary for a
period of between 18 months and 27 months depending on the
location of the employing firm.

Mobility allowance: For thefirst 12 months, 100% of benefit
from the special unemployment fund, thereafter the allowance
is80%. The maximum duration of the allowanceis dependent
on the age of the worker and the location of the place of
employment but can be no more than 48 months.

Administrative Organization

Ministry of Labor and Social Welfare and Ministry of Economy
and Finance provide general supervision.

National Social Insurance I nstitute administers the program
through its branch offices.

Family Allowances

Regulatory Framework

First law: 1937.

Current laws: 1955, 1986, 1988, 1994, 1995, 1996, and 1997.
Type of program: Income-tested system.

Coverage

Employeesand social insurance, welfare, and unemployment
beneficiaries with one or more children or other dependents.

Special family benefit systemsfor the self-employed and for
pensioners of the special systems.

Source of Funds

Insured person: None.
Employer: 2.48% of payroll.

Government: Subsidies, including 0.8% of the employer
contribution.

Minimum earnings for contribution purposes are #36.32 a day
or, if higher, the minimum wage.

Qualifying Conditions

Family allowances: A dependent spouse; children under age
18 (no age limit if disabled); brothers, sisters, nieces, and
nephews must be orphans or dependent, under age 18 (no limit
if disabled), and not eligiblefor asurvivor pension.

Separate provisions for self-employed persons and formerly
self-employed old-age pensioners.

Family Allowance Benefits

The amount variesin relation to the size and income of the
family from «10.33 to *965.26 for up to seven children.

Supplementsfor larger families: Anextral0% and «53.72 for
each additional child.

Income ceilings areincreased for single-parent familiesand for
familieswith at least onetotally disabled family member.

Separate provisionsfor self-employed agricultural workers, the
self-employed, and formerly self-employed ol d-age pensioners.

Benefit adjustment: Annual adjustment of allowances
according to agovernment index.

Administrative Organization

Ministry of Labor and Social Welfare and Ministry of Economy
and Finance provide general supervision.

National Social Insurance I nstitute administersthe program
through the Central Family Allowances Fund. Individual
employers pay allowances directly to their own employees
(except in agriculture) and domestic workers and settle the
surplus or deficit of contributions due with the local branch
office of the Institute.
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Jersey
Exchange rate: U.S.$1.00 equals 0.69 pounds (£).

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1951.

Current laws: 1972 (attendance allowance), 1974 (socia
security), 1978 (invalid care and disability benefits), and 1997
(disability transport allowance).

Type of program: Dual social insurance (social security
benefits) and social assistance (disability benefits) system.

Coverage

Old-age and survivor benefits: Employed and self-employed
persons. Voluntary insurance for nonemployed persons.

Disability benefits: All residents.

Source of Funds

Insured person: 5.2% of earnings; the self-employed
contribute 10.5% of earnings. The contribution ceiling is set at
£2,664 per month. This contribution also covers sickness,
maternity, and work injury benefits, aswell as part of the cost
of medical services.

Employer: 5.3% of payroll.
Government: Total cost of disability benefits.

Qualifying Conditions

Old-age pension: Payableat age 65 for men and women;
women who were registered with the scheme prior to 1975 are
eligible for apension at age 60. The full pensionis payable
when a person has paid contributions for 45 years; the pension
is reduced proportionately for reduced coverage. A pension
may also be claimed at an actuarially reduced rate from age 63.
No pension is payable if the proportion of contributions
reguired for afull pension islessthan 10%.

Disability pension: Permanent incapacity for work and
payable after the one-year entitlement to sickness benefit has
expired.

Attendance allowance: Payableto the severely disabled who
need extra care and attention because of their disability. Paid
after 6 months of disability. Subject to anincome ceiling of
£43,548 per year.

Invalid care allowance: Paid to a person who caresfor a
beneficiary of attendance allowance. Subject to an income
ceiling of £43,548 per year.

Adult disablement allowance: Payable to personswho are
congenitally disabled and have no contribution record.

Child disablement allowance: Payableto severely disabled

children under age 16 who are not disabled enough to qualify
for attendance allowance.

Survivor pension: Deceased met coverage requirementsfor
entitlement to the old-age pension or was a pensioner at the
time of death.

Death grant: Deceased must have paid 1 year of
contributions.

Old-Age Benefits

Old-age pension: Thefull pensionis£129.15aweek for a
single person or £214.41 for amarried couple.

Benefit adjustment: Pensions are adjusted annually according
to changes in the earnings index.

Permanent Disability Benefits

Disability pension: £129.15aweek. Anadditional £85.26 a
week is paid for an adult dependent.

Attendance allowance: £348.99 amonth.
Invalid care allowance: £559.00 amonth.
Adult disablement allowance: £286.73 amonth.
Child disablement allowance: £191.08 amonth.

Benefit adjustment: Adjusted annually according to aformula
reflecting changesin the earningsindex and retail priceindex.

Survivor Benéefits

Survivor allowance: £154.98 aweek for thefirst year of
widowhood.

Survivor pension: Thefull pensionis£129.15 aweek and
payable when entitlement to survivor allowance ceases.

Death grant: £516.40for an adult and £258.20 for achild
under age 3.

Benefit adjustment: Adjusted annually according to changes
inthe earningsindex.

Administrative Organization

Employment and Social Security Department administersthe
program.

Sickness and Maternity

Regulatory Framework
First law: 1951.
Current law: 1974,

Type of program: Dual social insurance (cash benefits) and
universal (medical care) systems.
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Coverage

Cash benefits: Employed and self-employed persons.
Medical care: All residents.

Source of Funds

Insured person
Cash benefits: See Old Age, Disability, and Survivors, above.

Health insurance: 0.8% of earnings; the self-employed pay
2% of earnings. The contributions ceiling is £2,644 amonth.

Employer
Cash benefits: See Old Age, Disability, and Survivors, above.

Health insurance: 1.20% of payroll. The contribution ceiling is
£2,644 amonth per employee.

Government
Hospital care: Total cost.

Health insurance: None.

Qualifying Conditions

Sickness benefit: Has 3 months of contributions prior to the
claim for benefit; has paid contributions in the calendar quarter
6 months prior to the claim.

Maternity allowance: Women must have paid 13 weeks of
contributions and also have paid contributions in the relevant
quarter, which is 1 year prior to the expected date of birth.

Maternity grant: One year of contributions by either husband
or wife.

Medical benefits: General practitioner care requires 6 months
of residence.

Sickness and Maternity Benefits

Sickness benefit: £129.15aweek for 1 year. An additional
£85.26 aweek ispaid for an adult dependent.

Maternity allowance: £129.15 for upto 18 weeks, starting
anytime from the 11th week before the expected date of birth.

Maternity grant: A lump-sum payment of £387.30.

Benefit adjustment: Adjusted annually according to changes
inthe earningsindex.

Workers’ Medical Benefits

Themedical care provided by hospitalsisfree of charge. The
cost of general practitioner care varies between practices, but
the government subsidizes each consultation by £12.00, and
the cost of each prescription of pharmaceuticalsislimited to
£1.95 per item. Exemption from the cost of somemedical care
servicesisavailableto low-incomefamilies.

Dependents’ Medical Benefits

Same asworker’s medical benefits, above.

Administrative Organization

Employment and Socia Security Department administers social
security and health insurance.

Department of Health and Social Services administers hospital
treatment.

Work Injury

Regulatory Framework

First law: 1930.
Current law: 1974.
Type of program: Social insurance system.

Coverage

Employed and self-employed persons.

Source of Funds

Insured person: SeeOld Age, Disability, and Survivors,
above.

Employer: SeeOld Age, Disability, and Survivors, above.
Government: See Old Age, Disability, and Survivors, above.

Qualifying Conditions

Work injury benefits: No minimum qualifying period.

Temporary Disability Benéefits

Injury benefitis£129.15 aweek. A dependent supplement is
payable at £85.26 week. The duration of the benefit payment is
lyear.

Benefit adjustment: Adjusted annually according to changes
inthe earningsindex.

Permanent Disability Benefits

Permanent disability pension: £129.15aweek. An additional
£85.26 aweek ispaid for an adult dependent.

Attendance allowance: £348.99 amonth.

Disablement gratuity: A lump-sum award ispaid if the
disability resulting from the accident is assessed at less than
15%.

Workers’ Medical Benefits
See medical benefits under Sickness and Maternity, above.

Survivor Benéefits

Survivor benefits for dependents: Sameassurvivor benefits
under Old Age, Disability, and Survivors, above. Special rules
apply for widow’s benefit.
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Benefit adjustment: Adjusted annually according to changes
inthe earningsindex.

Administrative Organization

Employment and Social Security Department administerssocial
insurance benefits.

Department of Health and Socia Services administers hospital
treatment.

Unemployment

Regulatory Framework

First and current law: 1930.

Type of program: Social assistance.

Coverage

Fiveyears residencein Jersey.

Source of Funds

Insured person: None.
Employer: None.
Government: Local taxesand general revenue.

Qualifying Conditions

Person must be actively seeking employment and be
unemployed for reasons not of hisor her own making.

Unemployment Benefits

Benefit entitlement is means-tested and dependent on
individual circumstancesincluding thelevel of rent paid. The
assessment of an individual’s claim to benefit is undertaken at
thelocal (parish) level.

Administrative Organization

The program is administered by 12 separate parish authorities
and coordinated by the Committee of Constables.

Family Allowances

Regulatory Framework

First and current law: 1972.
Type of program: Universal system.

Coverage

Residents with one or more children.

Source of Funds

Insured person: None.
Employer: None.
Government: Total cost.

Qualifying Conditions

Family allowances: Childisunder age 16 or infull-time
education in Jersey.

Family Allowance Benefits

Assessed on previous year’s income-tax return, with a
maximum rate being paid for childrenin afamily whoseincome
was less than £6,950 in the previous year.

Maximum ratesare £2,686 per year for thefirst child, £2,294 for
the second child, and £2,169 for each subsequent child.

Administrative Organization

Employment and Social Security Department administersthe
program.
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Latvia
Exchange rate: U.S.$1.00 equals 0.63 lats.

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1922.
Current laws: 1995, 1996, 1998, and 2001.

Type of program: Dual notional defined contribution (NDC)
social insurance system and mandatory individual accounts.

Note: A system of second pillar individual accountsis
mandatory for individual swho were under age 30 in 2001and
voluntary for those who were between ages 30 and 49 in 2001.

Coverage

Old-age and survivor pensions: Employed persons, self-
employed persons, active military personnel, individuals caring
for children less than 18 months old, unemployed persons,
diplomatic staff spouses, and sickness and maternity benefit
recipients.

Voluntary coverage if not subject to compulsory social
insurance.

Disability pension: Employed and self-employed persons.

Source of Funds

Insured person
NDC: Included in employer’s contribution.

Individual account: 2% of earnings, rising gradually to 10% by
2010.

Employer

NDC: 20% of payroll, decreasing gradually to 10% by 2010
(includes employee contribution).

Individual account: None.

Government: Contributesfor active military personnel,
individuals caring for children lessthan 18 months old, and
spouses of diplomatic staff.

Qualifying Conditions

Old-age pension: Age61.5(men) or age 58.5 (women) with 10
years of insurance. The age requirement will increase, by 6
months each year, to age 62 for both men and women by 2003
and 2009, respectively.

Early retirement at age 60 (men) or age 56.5 (women) with 30
years of insurance.

Disability pension: 3years of insurance.

Survivor pension: Deceased was insured or was a pensioner
at time of death.

Old-Age Benefits

Old-age pension (NDC): Theamount of theinsured’s
contributions plus annual capital growth adjusted according to
changes in the earnings index divided by the average
remaining life expectancy.

Minimum pension is equal to the state social security
allowance of 30 lats. The minimum pension isincreased by
1.1% for an insurance period of at least 20 years; by 1.3% for
an insurance period of 20 to 30 years; by 1.5% and for an
insurance period of more than 30 years.

Old-age pension (individual account): The pension is based
on the amount of the insured's contributions plus annual
capital growth. At retirement, the insured can purchase an
annuity or have the funds transferred into the insured’s NDC
account.

Permanent Disability Benefits

Disability pension: Disability pension is granted according to
three categories of disability.

Category |: 0.45timesthe average wage in 3 consecutive of
last 5 years, plus average wage times ratio of actual
contribution years to total possible number of years
between age 15 and retirement.

Minimum is 1.6 timesthe minimum state social security
benefit.

Category Il: 0.4 timesthe average wagein 3 consecutive of
last 5 years, plus average wage times ratio of actual
contribution years to total possible number of years
between age 15 and retirement.

Minimum is 1.4 timesthe minimum state socia security
benefit.

Category I11: Minimum state social security benefit, 30 lats.

Survivor Benéefits

Survivor pension: 50% of potential old-age pension of
insured for one survivor; 75% for two survivors; 90% for three
or more. Payable to children and to dependent brothers,
sisters, and grandchildren. The full-orphan’s pension is based
on the potential old-age pensions of both parents.

Minimum survivor pension is equal to state social security
benefit.

Administrative Organization

Ministry of Welfare handles general supervision.

State Social Insurance Agency and itslocal offices grant and
pay cash benefits.

Sickness and Maternity

Regulatory Framework
First law: 1924,
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Current law: 1995.
Type of program: Social insurance system.

Coverage

Sickness benefit: Employed and self-employed persons.
Medical benefit: All permanent residents.

Source of Funds

Insured person and employer: 2.24% of payroll.

Government: Coverspayment for minimum health care
services.

Qualifying Conditions

Sickness benefits and medical care: No minimum qualifying
period for receipt of benefits.

Sickness and Maternity Benefits

Sickness benefit: 80% of average earnings.

Payable from the 15th day of incapacity for work until recovery
or, if declared permanently disabled, up to 52 weeks from day
of incapacity for work or 78 weekswithin a3-year periodif the
incapacity for work reoccurs. Benefit is payablefrom thefirst
day if caring for child younger than 14 years.

Employer paysfor 2nd to 14th day of incapacity.

Maternity benefit: 100% of average earnings. Payablefor 112
calendar days (56 days before and 56 days after the expected
date of childbirth). Payablefor 14 additional calendar daysfor
complications during pregnancy, delivery, or postdelivery
period aswell asfor multiple birthsand in casesin which
medical care associated with pregnancy has been started at a
medical institution and continued before the 12th week of

pregnancy.

Administrative Organization

Ministry of Welfare handles general supervision.

State Social Insurance Agency and its local offices grant and
pay cash benefits.

State Health Insurance Agency manages medical care.

Work Injury

Regulatory Framework

First law: 1927.
Current laws: 1995 and 1998.
Type of program: Social insurance system.

Coverage

Employed persons.

Source of Funds

Insured person: None.
Employer: 0.09% of payroll.

Government: Financing of state-guaranteed health care
services.

Qualifying Conditions

Work injury benefits: No minimum qualifying period.

Temporary Disability Benefits

Temporary disability benefit: 80% of average earnings.

Payable from the 15th day of incapacity for work until recovery
or, if declared permanently disabled, up to 52 weeksfrom day
of incapacity for work or 78 weekswithin a3-year periodif the
incapacity for work reoccurs. Benefit is payable from the first
day if caring for child younger than 14 years.

Employer paysfor 2nd to 14th day of incapacity.

Permanent Disability Benefits

Permanent disability benefit: Percentage of insured's
average monthly earnings depending on degree of disability:
80% for 100% loss of earning capacity, upto 75%if lossis 90%
t0 99%, up to 70% if lossis 80% to 89%. Thereafter, entitlement
decreases by 5% for each successive reduced degree of
disability down to aminimum of 25%if lossis 10% t014%.

Workers’ Medical Benefits

Medical benefits: Sameasfor sickness benefit, plus
reimbursement for additional expensesfor medical treatment,
nursing care, prosthesis, escort, travel expenses, and
occupational rehabilitation.

Survivor Benéefits

Survivor pension: 25% of the average monthly earnings of
the deceased for one survivor, up to 35% for two survivors, up
to 45% for three, up to 55% for four or more.

Higher percentage for orphans.

Payable to children and to dependent brothers, sisters,
grandchildren, surviving spouse, parents, and grandparents.

Administrative Organization

Ministry of Welfare handles general supervision.

State Social Insurance Agency and local insurance offices
grant and pay insurance-based and related benefits.

Unemployment

Regulatory Framework
First law: 1991.
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Current law: 1999.
Type of program: Social insurance system.

Coverage

Employed and self-employed persons, active military
personnel, and individuals taking care of children under 18
months old.

Source of Funds

Insured person and employer: 1.90% of payroll.

Government: Contributesfor active military personnel and for
individualstaking care of children under 18 monthsold.

Qualifying Conditions

Unemployment benefit: Registration at state employment
office, total insurance contributions not less than 1 year, 9
months of insurance contributions in the 12 months before
registering as unemployed.

Unemployment Benefits

Unemployment benefit: Determined according to the length
of insurance contributions and the length of unemployment: 1
to 9 years of insurance, 50% of earnings; 10 to 19 years, 55%;
20to 29 years, 60%; over 30 years, 65%. Full amount ispaid for
thefirst 3 months, 75% for 3 to 6 months, and 60% for 6t0 9
months.

Administrative Organization

Ministry of Welfare handles general supervision.

State Social Insurance Agency and local insurance offices
grant and pay benefits.

State Employment Service and local employment officeshandle
placement, training, and retraining.

Family Allowances

Regulatory Framework

First law: 1990.
Current laws: 1995 and 1998.
Type of program: Universal coverage.

Coverage

Permanent residents with a child of prescribed age.

Source of Funds

Insured person: None.
Employer: None.
Government: Total cost.

Qualifying Conditions

Family allowances: Child under 15 years (20 yearsif at
secondary school).

Family Allowance Benéefits

Family allowances: 20% of monthly state social security
allowancefor thefirst child, 1.2 timesthe amount awarded for
thefirst child for the second, 1.6 timesfor thethird, 1.8 times
for the fourth and subsequent children.

Administrative Organization

Ministry of Welfare handles general supervision.

State Social Insurance Agency and local insurance offices
grant and pay benefits.
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Liechtenstein
Exchange rate: U.S.$1.00 equals 1.65 Swiss francs.

Old Age, Disability, and Survivors

Regulatory Framework

First and current laws: 1952 (old age and survivors), 1959
(disability), and 1987 (mandatory occupational pensions).

Type of program: Universal system and mandatory
occupational pensions.

Note: The dual system comprises auniversal old-age pension
scheme and mandatory occupational pensions. The
occupational pensions are mandatory for all paid employees
and are administered by private insurance companies
according to the relevant law and under government
supervision. The following summary describes the universal
ol d-age pension scheme.

Coverage

All residents and employed and self-employed nonresidents.

Source of Funds

Insured person: Employees contribute 3.8% of salary (old age
and survivors), plus 0.6% (disability). Self-employed persons
contribute 7.6% of income (old age and survivors), plus 1.2%
(disability). The nonemployed pay variable contributions
depending on their assets and income.

The self-employed and nonemployed pay an additional 4% of
their individual contribution amount for administrative costs.

Employer: 3.8% of the payroll (old age and survivors), plus
0.6% (disability), and 4% of the employer contribution amount
for administrative costs.

Government: 20% of annual expenditure, plus 2/3 of income
from the Heavy Vehicle Fee (old age and survivors) and any
deficit up to 50% of annual expenditure (disability).

Qualifying Conditions

Old-age pension: Age64 (men) or 62 (women) and 1 year of
contributions. The pensionable age for women will increase to
age 63 by 2003 and to age 64 by 2009. Early pension from age
60 (men and women).

Disability pension: For afull pension, a permanent loss of
capacity to work of 66% and 1 year of contributions. For a half
pension, a 50% to 66% reduction in the capacity to work and 1
year of contributions. For a quarter pension, a 40% to 49%
reduction in the capacity to work and 1 year of contributions.

Survivor pension: Deceased had 1 year of contributions.

Old-Age Benefits

Old-age pension: For afull pension based on acomplete
insurance period for the age class (defined by the year of
birth), the pension is between 1,030 francs and 2,060 francs a
month depending on the yearly average earnings during the
entireinsurance period.

Child supplement: 40% of the old-age pension for each child
under age 18 (age 25 if atrainee or astudent).

Partial pension: Awarded for an incomplete contribution
period.

Early pension: Payable at areduced rate. The reduced value of
the pension depends on when the pension is first drawn. The
rate at which the early pension is reduced is lower for women
bornin, or before, 1951.

Deferred pension: Increase of pension from 5.22% for al-year
deferral to 40.71% for the maximum deferral of 6 years.

Christmas bonus: 100% of the monthly pension, payablein
December.

Benefit adjustment: Periodic adjustment of pensionsfor
changesin the consumer priceindex and wageindex (in
principle, every 2 years). If the priceindex increases by more
than 4% in 1 year, the adjustment may be brought forward.

Permanent Disability Benefits

Disability pension: Thefull pension is based on acomplete
insurance period for the age class. If the level of disability
exceeds 66% (total disability), the pensionisbetween 1,030
francs and 2,060 francs a month depending on yearly average
earnings during the entire insurance period.

Partial disability: If thelevel of disability isbetween 50% and
66%, the award is 50% of the full pension; if thelevel of
disability is between 40% and 49%, the award is 25% of the full
pension.

Child supplement: 50% of the disability pension for each child
under age 18 (age 25 if atrainee or astudent).

Partial pension: Awarded for an incomplete contribution
period.

Christmas bonus: 100% of the monthly pension, payablein
December.

Benefit adjustment: Periodic adjustment of pensionsfor
changesin the consumer priceindex and wageindex (in
principle, every 2 years). If the consumer priceindex increases
by morethan 4% in 1 year, adjustment may be brought forward.

Survivor Benéefits

Survivor pension: Thefull pension is based on a complete
insurance period for the age cohort and is 80% of deceased’s
hypothetical pension. The full pension is payable to a widow
or awidower with children, aswell asto awidow or awidower
without children but who is aged 45 or older and who was
married to the deceased for at |east 5 years.
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In cases where the qualifying conditions are not met in full, the
pension is payable for 2 yearsto 5 years (according to the age
of the surviving spouse and the duration of the marriage).

Partial pension: Awarded in cases where the insured had an
incomplete contribution period.

Orphan’s pension: 40% of deceased’s hypothetical pension.
Payable for each orphan lessthan 18 yearsold (age 25 if a
trainee or a student).

Partial pension: Awarded in cases where the insured had an
incomplete contribution period.

Benefit adjustment: Periodic adjustment of pensionsfor
changesin the consumer price index and wage index (in
principle, every 2 years). If the consumer priceindex increases
by morethat 4% in 1 year, adjustment may be brought forward.

Funeral grant: Paid by sickness funds for persons insured
with them.

Administrative Organization

Old Age, Survivor, and Disability Insurance Institute
administers the universal old-age pension scheme.

Mandatory occupational pension plans are administered by
private insurance companies under government supervision.

Sickness and Maternity

Regulatory Framework

First law: 1910.
Current laws: 1971 (sickness) and 1981 (maternity).

Type of program: Social insurance system (cash benefits)
and universal scheme (medical benefits).

Coverage
Cash sickness benefit: Employed persons. Voluntary
insurance for other defined categories.

Medical care: All residents and persons employed in
Liechtenstein.

Source of Funds

Insured person: A variable percentage of salary (the average
isbetween 1.5% and 2%) or afixed sum.

Maximum earnings for contribution and benefit purposes are
106,800 francsayear.

Employer: A variable percentage (the average is between
1.5% and 2%) of the payroll.

Maximum earnings for contribution and benefit purposes are
106,800 francsayear.

Government: Varying contributions are made toward the cost
of medical benefits payable to health insurance funds
according to the age and gender make-up of each fund.

Qualifying Conditions

Cash sickness benefit: Membership in a health insurance
fund.

Cash maternity benefit: 270 days of membership in ahealth
insurance fund without interruptions of longer than 3 months.

Sickness and Maternity Benefits

Cash sickness benefit: 80% of covered earnings. The
maximum is 267 francs aday. Payable after a2-day waiting
period for 720 days in the course of 900 consecutive days.

Maternity benefit: 80% of covered earnings. Themaximumis
267 francsaday. Payablefor 20 weeks, of which at least 16
weeks are after the expected date of childbirth.

Workers’ Medical Benefits

Provided by approved doctors, public hospitals, private
hospitals, and clinics contracted with health insurance funds
and by recognized sanitariums.

Medical benefitsinclude primary and specialist treatment,
hospitalization, pharmaceuticals, maternity care, and spa
treatment. Thereisno limit on duration.

Cost sharing by patients includes a set fee of 200 francs per
calendar year and a 10% copayment for all costs exceeding the
set fee. Only 50% cost sharing in the case of pensioners and
adolescents over age 15 and under age 20; no cost sharing for
children under age 16 or for preventive and maternity care.

Dependents’ Medical Benefits

Insured in own right on account of separate insurance
coverage. Same benefits as under medical benefits for insured
workers (see section on Workers' medical benefits, above).

Administrative Organization

Registered Compulsory Health Insurance Funds administer
contributions and benefits.

Work Injury

Regulatory Framework

First law: 1910.
Current law: 1989.
Type of program: Social insurance system.

Coverage

Employed persons. Voluntary coverage for self-employed
persons.
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Source of Funds

Insured person: Employed persons make no contribution.
Self-employed persons contribute according to the extent of
coverage and the degree of assessed risk.

Employer: Premiums according to the degree of assessed risk.

Government: None.

Qualifying Conditions

Work injury benefits: Thereisno minimum qualifying period.

Temporary Disability Benefits

80% of earnings covered up to amaximum of 106,800 francsa
year. Themaximum is 293 francs aday. Benefit is payabl e after
2 daysof illness.

Permanent Disability Benefits

Permanent disability benefits: 80% of earnings covered up
toamaximum of 106,800 francsayear for total disability.

Partial disability: A percentage of the full pension depending
onthelevel of disability. No minimum limit for each level of
disability (in practice, 10% istaken asminimum limit).

Constant-care allowance: Depending on the level of
dependency and care required.

Physical integrity damage grant: Cash lump sum depending
on the degree of damage.

Workers’ Medical Benefits

Expenses covered in full. Thereisno limit on the duration of
benefits.

Survivor Benefits

Survivor pension: 40% of earnings covered up to amaximum
of 106,800 francs ayear. Payabl e to a surviving spouse (widow
or widower) or to adivorced spouse (if deceased was required
to pay maintenance) if he or she has dependent children, is at
least 2/3 disabled, or isaged 45 or older.

Orphan’s pension: For each child under age 18 (under 25if a
student), 15% of earnings (25% for afull orphan) covered up to
amaximum of 106,800 francsayear.

The maximum survivor pension is 70% of the deceased’s
covered earnings (90% if adivorced spouse is also receiving a
survivor pension). If survivors are eligible for pensions under
the old-age, survivor, and disability insurance scheme, only the
differential amount ispaid if the survivor benefit under work
injury ishigher. Beneficiariesreceive cost-of -living allowances
that are incorporated into the pension.

Benefit adjustment: Asageneral rule, pensions are adjusted
every 2 years.

Survivor allowance: Payable to asurviving spouse or to a
divorced or separated spouse who has no right to a pension.

Paid in the form of avariable lump sum depending on the
duration of marriage (from 1to 5 timesthe annual pension).

Administrative Organization

Registered Compulsory Accident I nsurance Funds administer
contributions and benefits.

Unemployment

Regulatory Framework

First and current law: 19609.
Type of program: Social insurance system.

Coverage

Employed persons.

Source of Funds

Insured person: 0.25% of salary.

The maximum earnings for contribution and benefit purposes
are97,200francsayear.

Employer: 0.25% of payroll.

The maximum earnings for contribution and benefit purposes
are97,200francsayear.

Government: Under certain conditions the government
covers up to 20% of the cost of benefits. The government also
meets up to 20% of the cost of any deficit.

Qualifying Conditions

Unemployment benefit: Six months of insurance. Available
for work and fulfills supervisory requirements.

Unemployment Benefits

80% of daily covered earnings. Daily benefits are payable for
250 days (400 days for unemployed persons aged 50 to 59 and
500 days for those aged 60 to 64) in the course of 2 years.

Dependent supplement: 10 francs aday for one dependent; 5
francs aday for each additional dependent.

The maximum benefit is85% of daily covered earnings.

Administrative Organization

National Unemployment Insurance Fund administers
contributions and benefits.

Family Allowances

Regulatory Framework

First law: 1957.
Current law: 1985.
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Type of program: Universal system.

Coverage

All residents and nonresident employees and self-employed
persons.

Source of Funds

Insured person: Employed persons make no contribution.
Self-employed persons contribute 2.1% of gross earnings. The
nonemployed make variable contributions depending on their
assets and income.

Self-employed and nhonemployed pay an additional 4% of their
individual contribution amount for administrative costs.

Employer: 2.1% of payroll and an additional 4% of their
contribution amount for administrative costs.

Government: Any eventual deficit.

Qualifying Conditions

Family allowance: Children under 18 yearsold.

Family Allowance Bengefits

Family allowances: 260 francsamonth per child for the first
two children if under age 11; 310 francs per child for thethird
and any subsequent children and for the first two children if
over age 10.

Lone parent allowance: 100 francsamonth per child (payable
in addition to family allowances).

Birth grant: 2,100 francs per child; 2,600 francs per child for
multiplebirths.

If eligible parentsal so receive family allowances from another
country that are paid at arate lower than those paid in
Liechtenstein, only the difference between the two amountsis
payable.

Administrative Organization

National Family Allowances Fund administers contributions
and benefits.
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Lithuania
Exchange rate: U.S.$1.00 equals 3.99 litas (Lt).

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1925.
Current laws: 1956, 1990, and 2000.
Type of program: Social insurance system.

Coverage

Insured workers and permanent residents.

Source of Funds

Insured person: 2.5% of wage.
Employer: 22.5% of payroll.

Government: Any deficit. In addition to pensions, the state
social insurance budget finances the other social insurance
programs.

Qualifying Conditions
Old-age pension: 62 years(men) and 58 years (women).
Disability pension: Disability involving either permanent or

prolonged incapacity for work. Depending on age, person must
have minimal socia insurancework record.

Survivor pension: The deceased must have been a pensioner
or, at the time of death, must have had the length of coverage
necessary for award of a disability pension.

Old-Age Benefits

The basic pension is set at no less than 110% of the poverty
level; and a supplementary pension is based on years of
coverage and the ratio of individual earnings to national
average earnings.

Permanent Disability Benefits

Disability pension: Variesaccording to degree of disability.

Survivor Benefits

Survivor pension: Eligible survivorsinclude children up to
age 18 (24 if student) and a spouse who has reached old age or
is disabled.

The spouse receives 20% of the deceased wage earner’s total
benefit. Each child receives 25% of the deceased's pension.
Total entitlement may not exceed 80% of the deceased worker’s
pension.

Administrative Organization

Ministry of Social Security and Labor.

State Social Insurance Fund Council (composition determined
by the government).

State Social Insurance Fund Board.

Territorial State Social Insurance Board Offices (citiesand
regions).

Sickness and Maternity

Regulatory Framework

First law: 1925.
Current law: 1991 asamended, 2000.

Type of program: Dual social insurance and social assistance
systems for cash benefits and universal system for medical
care.

Coverage

Sickness benefits: Personsinsured under compulsory or
voluntary social insurance.

Medical benefits: All residents.

Source of Funds

Insured person: 0.5% of wage.
Employer: 3% of payroll.
Government: Any deficit.

Qualifying Conditions

Sickness and medical benefits: Prior to the date of claim for
temporary incapacity for work, theinsured shall have a
sickness and maternity social insurance record covering not
less than 3 months during the past 12 month or 6 months
during the past 24 months. If an incompl ete sickness or
maternity social insurance record is as a consequence of
parental leave to carefor achild of 1 to 3 years of age, asocial
insurance record shall be cal culated from 12 months prior to
theleave commencing.

Sickness and Maternity Benefits

Sickness benefit: Employer pays at least 80% of recipient’s
average salary for first 2 days; subsequently, socia insurance
pays 85% of the reimbursed amount of the salary. This benefit
cannot be less than the average monthly insurable income
valid in the month of the disability for the recipient’sfull
compensatory wage.

Maternity benefit: Provided for 70 calendar days before and
56 calendar days after the expected date of childbirth. Benefit
cannot be less than 1/4 of the average monthly insurable
income in effect that month when pregnancy and childbirth
leave was granted.
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Child care benefit: Either parent may take official leavefrom
employment for up to 1 year to care for the new infant and
receive child care benefit equal to 60% of wages.

Workers’ Medical Benefits

Provided directly by government health facilities. Cost of
medi cation during stay in permanent medical establishmentsis
covered by the state.

In case of outpatient treatment for insured persons, part of the
cost of medication is covered by the state social insurance
budget.

Dependents’ Medical Bengefits
Sameasfor head of family.

Administrative Organization
Ministry of Social Security and Labor.

Ministry of Health.

State Social Insurance Fund Board and itsterritorial social
insurance departments.

Local authorities.

Work Injury

Regulatory Framework

First law: 1991.

Current laws: 1991 and 2000.

Type of program: Social insurance.

Employer liability for compensation governed by state

legidlation.
Coverage

Weage earners.

Source of Funds

Insured person: None.
Employer: 1% of payroll.
Government: None.

Qualifying Conditions

Work injury benefits: Nominimum qualifying period.

Temporary Disability Benefits

100% of wage, payable until resumption of work capacity or
determination of disability.

Permanent Disability Benefits

Varies according to degree of disability.

Survivor Benéefits

Survivor pension: Eligible survivorsinclude children up to
age 18 (24 if student) and a spouse who has reached old age or
is disabled.

The spouse receives 20% of deceased wage earner’s total
benefit. Each child receives 25% of the deceased's pension.
Total entitlement may not exceed 80% of deceased worker’s
pension.

Administrative Organization

Ministry of Social Protection.

State Social Insurance Administration and itsterritorial social
insurance departments.

Unemployment

Regulatory Framework

First law: 1919.
Current law: 1990 and 1996.
Type of program: Social insurance.

Coverage

Employed persons.

Source of Funds

Insured person: None.

Employer: 1.5% of payroll istransferred to the unemployment
fund.

Government: Allocations from state budget in case of deficit.

Qualifying Conditions

Unemployment benefit: 24 months of contributionsin the
last 3 years.

Unemployment Benéefits

Amount of unemployment benefit depends on the insured's
state social insurance record and the reason for job loss.

Minimum benefit is government-set state-supported income
(135L1).

M aximum benefit i stwice the minimum standard of living (250
L1).

Payable from the eighth day after registration but for no more
than 6 monthsin any 12-month period.
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Administrative Organization

Ministry of Social Security and Labor.

Employment Exchange of Lithuania, comprising the national
and territorial employment exchanges.

Family Allowances

Regulatory Framework

First law: 1990.
Current law: 2000.

Type of program: Benefits are financed by state and
municipal budgets and provide means-tested social pensions
tofamilieswithlow income.

Small grants are also provided that are not subject to means-
testing.
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Luxembourg
Exchange rate: U.S.$1.00 equals 1.12 euros (€).

Old Age, Disability, and Survivors

Regulatory Framework

First laws: 1911 (wage earners) and 1931 (salaried employees).
Current law: 1992.
Type of program: Social insurance system.

Coverage

All economically active personsin the private and public
sectors including self-employed persons.

General system for the private sector.

Special systemsfor railway and public employees who entered
employment before January 1, 1999.

Special systemsfor railway and public employees who entered
employment on or after January 1, 1999. These special systems
aresimilar to the general system.

Source of Funds

Insured person: 8% of earnings.
Employer: 8% of payroll.
Government: 8% of earnings.

The minimum amount for contribution and benefit cal culation
purposesis 100% of the social minimum wage (+1,290.22 per
month); the maximum amount isfivetimesthe social minimum
wage (+6,451.09 per month).

Qualifying Conditions

Old-age pension: Age 65 (menand women) and 120 months
of mandatory, voluntary, or deemed coverage.

An early old-age pension is payable at age 60 with 480 months
of paid or deemed coverage and at least 120 months of
mandatory coverage. An early pension is also payable at age
57 with 480 months of paid coverage. Retirement is necessary.

Retirement may be deferred to age 68; apartial pension,
combined with part-time employment, isalso possible.

Disability pension: Under age 65. Inahility to perform former
occupation or any other similar occupation; 12 months of
coverage during the 3 years before the onset of disability. No
minimum qualifying period in case of disability resulting from
an accident.

Survivor pension: 12 months of coveragein the 3 years

before the insured’s death or if the insured was a pensioner at
thetime of death.

Old-Age Benefits

Old-age pension: ¢270.87 per month if insured for 40 years.
Benefit isreduced by 1/40 for each year lessthan 40, plusan
annual increment equal to 1.78% of adjusted lifetime covered
earnings.

Theminimum pensionis«1,108.10 per monthif insured for 40
years; the pension is reduced by 1/40 for each year less than
40. A minimum pension isnot payableif insured for lessthan
20 years.

The maximum pensionis+5,130.08 per month.

Benefit adjustment: Benefits are automatically indexed to
changes in the cost of living and periodically adjusted
according to changes in wages.

Permanent Disability Benefits

Disability pension: «270.87 per monthif insured for 40 years.
Benefit isreduced by 1/40 for each year lessthan 40, plusan
annual increment equal to 1.78% of adjusted lifetime covered
earnings.The disability pension also includes prospective
coverage. If disability occurs before age 55, additional
increments are calculated for the period between the date of
disability and age 55 on the imputed average earnings of the
insured from age 25 to the date of the disability onset.

The minimum disability pensionis«1,108.10 amonthif the
insured has 40 years of effective or prospective insurance.

Benefit adjustment: Benefits are automatically indexed to
changesin cost of living and periodically adjusted according
to changes in wages.

Survivor Benéefits

Survivor pension: 100% of the basic component of the
insured’s old-age pension, plus 75% of the increment earned
by the insured. The concurrent drawing of a survivor pension
and earnings or other personal pension is subject to alimit.

Payable to the spouse, including a divorced spouse, on the
basis of years of marriage and number of contributions without
regard to personal income.

Orphan’s pension: 33% of the basic component of the
insured’s basic pension, plus 25% of the increment earned by
the insured. Full orphans receive a double pension.

The maximum survivor pension is 100% of thetotal pension of
the insured.

Benefit adjustment: Benefits are automatically indexed to
changesin cost of living and periodically adjusted according
to changes in wages.

Administrative Organization

Ministry of Social Security provides general supervision.

Old Age and Invalidity Insurance Institution administers the
program for wage earners; managed by an employee-employer
governing body and chaired by a government official.
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Private Salaried Employees’ Pension Fund administersthe
program for salaried employees; managed by an employee-
employer governing body and chaired by a government
officia.

Pension Fund for self-employed artisans, merchants, and
manufacturers administersthe program for self-employed
persons; managed by a governing body made up of
representatives of the various self-employed groups.

Agricultural Pension Fund administers program for farmers;
managed by a governing body of representatives of the
agricultural profession.

Public Employees Administration administersthe program for
civil servants.

Sickness and Maternity

Regulatory Framework

First law: 1901.
Current laws: 1992 and 1998.

Type of program: Social insurance system. Cash and medical
benefits.

Coverage

All employeesand socia security beneficiaries. Special
systems for self-employed persons, artisans, and farmers (cash
sickness and maternity benefits).

Voluntary membership in the sickness fund for those without
compulsory coverage.

Source of Funds

Insured person: 4.90% (blue-collar workers) or 2.65% (white-
collar workers) of earnings. Pensioners contribute 2.55% of
pension and an additional 1% of taxableincomefor
dependents.

Employer: 4.90% (blue-collar workers) and 2.65% (white-collar
workers) of payroll. Pension insurance institutions contribute
2.55% of pensions paid.

Government: Subsidies represent around 35% of
contributions. Coversthe total cost of maternity allowances.

The maximum earningslevel for contribution purposesisfive
times national minimum wage (+1,290.22 per month).

Qualifying Conditions

Cash sickness, medical, and dependency benefits:
Membership in sickness fund.

Cash maternity benefit: Membership in the fund 6 monthsin
year prior to expected date of childbirth.

Sickness and Maternity Benefits

Cash sickness benefit: 100% of earnings, payable for up to
52 weeksfrom thefirst day of absence.

Cash maternity benefit: 100% of earnings, payablefor 8
weeks before and 8 weeks after the expected date of childbirth
(12 weeksif there are complications or multiple birthsor if the
mother is nursing her child).

Parental leave of 8 weeks available upon the adoption of a
child.

Maternity allowance: A lump-sum alowanceof ¢2,812.40
payable for atotal of 16 weeks to persons who have no loss of
incomewhile on maternity leave.

Workers’ Medical Benefits

Medical benefits: Free choice of service provider. Services
provided by doctors and hospitals under collective
agreements, according to established schedule of fees.

Medical benefitsinclude general and specialist care,
hospitalization, laboratory services, maternity care, dental care,
appliances, medicines, transportation, and rehabilitation
services.

In general, insurance coversthe entire cost of medical benefits,
but insured pays 20% for consultations, 5% for the other
ambulatory services, 5% for dental care up to alimit of «38.25
per year, «8.86 aday for hospitalization, and varying rates of
0%, 20%, or 80% of the cost of medicines.

Dependents’ Medical Benefits

Medical benefits for dependents: Sameasfor theinsured
person.

Attendance benefits: Various services and cash benefits for
the provision of care by another person in order to permit an
individual to undertake routine daily activities. Cash benefits
are «49.30 per hour for care provided at home; «22.65 per hour
for care provided at an institution.

Administrative Organization

Ministry of Social Security handles general supervision. Nine
funds, each responsible for different occupational categories,
administer benefits. Funds are managed by elected committees
composed of representatives of insured persons and
employers.

Sickness Fund Union administers dependency benefits.

Work Injury

Regulatory Framework

First law: 1902.
Current laws: 1925 and 1954.
Type of program: Social insurance system.

Coverage

Employees, apprentices, domestic workers, and self-employed
persons.
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Special systems for public employees, students, and the
military.

Source of Funds

Insured person: None (except for self-employed persons).

Employer: 0.67% to 6% of payroll, according to the assessed
degree of workplacerisk.

Government: 50% of the cost of administration and 1/3 of the
cost of pension adjustments due to wage changes.

The maximum salary for contribution and benefit purposesis
+1,290.22 per month.

Qualifying Conditions

Work injury benefits: Thereisno minimum qualifying period.

Temporary Disability Benefits

100% of earningsis payable from thefirst day of incapacity for
up to 13 weeks. Benefit is converted to a pension from the 14th
week onward.

Permanent Disability Benefits

Permanent disability benefit: 85.6% of earnings during last
year up to amaximum of «1,104.43 per month if totally disabled.

Child’s supplement: 10% of the pension for each child under
age 18 (age 27 if astudent) if theinsured is50% or more
disabled; no limit if the child is disabled. The value of thetotal
supplement is not to exceed 100% of base salary.

Partial disability: A percentage of the full pension
proportional to the degree of disability; converted to lump sum
after 3yearsif the disability is 10% or less (or on request if the
degree of disability is 10% to 40%).

Benefit adjustment: Benefitsare automatically indexed to
changesin cost of living and are periodically adjusted
according to changes in wages.

Workers’ Medical Benefits

Necessary care, including medical treatment and surgery,
hospitalization, medicines, appliances, and rehabilitation.

Survivor Benéefits

Survivor benefit: 42.8% of earningsof theinsured, or 53.5%if
disabled, payableto thewidow(er). Upon remarriage,
entitlement to the survivor pension ceases and alump-sum
award is made equal to 60 months of earningsif under age 50
or 36 months of earningsif aged 50 or over.

Orphan’s pension: 21.4% of earnings for each orphan under
age 18 (under age 27 if astudent); no limit if disabled.

Other eligible survivors (in absence of the above): Parents and
grandparents, or the carer of the insured. The maximum
survivor pension is 85.6% of earnings of insured.

Funeral grant: A lump sum of 1/15 of the annual earnings or
the minimum wage, whichever ishigher.

Benefit adjustment: Benefits are automatically indexed to
changesin the cost of living or periodically adjusted according
to changes in wages.

Administrative Organization

Ministry of Social Security provides general supervision.

Accident Insurance Association administers the program for
workersin industry, agriculture, and forestry and also
administers special programs.

Unemployment

Regulatory Framework

First law: 1921.
Current laws: 1976 and 1978.
Type of program: Social insurance system.

Coverage

Employed persons, self-employed persons under certain
conditions, recent graduates of schools, and persons who
have completed vocational training and are aged 16 to 28
years.

Source of Funds

Insured person: 2.5% (special solidarity tax).
Employer: None.

Government: Degree of financing set on ayearly basis by
legidlation.

Qualifying Conditions

Unemployment benefit: 26 weeksof work inthelast 12
months. Self-employed persons, 5 years except for special
cases, recent graduates, 26 weeks of registered unemployment.
Registered at employment office, capable of work, and
prepared to accept appropriate employment. Unemployment
not due to voluntary leaving or the refusal of a suitable job
offer.

Unemployment Benéefits

80% (85% if the insured has a dependent child) of the basis
salary during thelast 3 months, up to 2.5 times social minimum
wage (2 times after 182 days; 1.5 times after 365 days); recent
graduatesreceive 70% of the social minimum wage; self-
employed personsreceive 80% of the social minimum wage.
The amount is reduced for unemployed persons living with
someone whose earnings exceed 2 timesthe social minimum

wage.
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Payablefor up to 365 daysin a24-month period. The extension
of the entitlement period ispossiblefor 12, 9, or 6 monthsfor
older unemployed persons; additional extensions are available
for hard-to-place unemployed persons.

Benefit adjustment: Benefitsare automatically indexed to
changesin cost of living.

Administrative Organization

Ministry of Labour provides general supervision.

Employment Agency, through local offices, administersthe
program and the payment of allowances.

Family Allowances

Regulatory Framework
First laws: 1947 (employed persons) and 1959 (self-employed
persons).

Current laws: 1977 (birth allowance), 1980 (maternity
allowance), 1985 (family allowance), 1986 (beginning of school
year allowance), 1988 (education allowance), and 1999 (parental
leave).

Type of program: Universal system.

Coverage

All children who areraised and arelegally domiciled inthe
country.

Source of Funds

Insured person: None.
Employer: None.
Government: Total cost.

Qualifying Conditions

Family allowance: Child must be under age 18 (age 27 if a
student); no age limit if the child is disabled before age 18.

Birth allowance: Proof of prescribed medical examinations
and residencein Luxembourg.

Beginning of school year allowance: Payabletofamilies
with one or more children aged 6 to 18 years (27 yearsif a
student) who are eligible for family allowances.

Child-rearing allowance: All residentswho are raising one or
more children under 2 years of age for whom they receive
family allowances.

Parental leave allowance: Child under 5 years of age,
receiving family allowance, parent living and working in
Luxembourg at thetime of the child’'shirth.

Family Allowance Benefits

Family allowances: *168.15amonth for one child; «399.28 a
month for two children; «727.28 amonth for three children; and
«327.85 amonth for each additional child; plus+14.65 amonth
per child aged 6 to 11 years and #43.96 per child aged 12 years
or over.

Supplementary allowance: ¢168.15amonth added for a
seriously disabled child.

Birth allowances: *1,576.47, payablein three equal
installments as prenatal alowance, birth grant, and postnatal
allowance.

Beginning of school year allowance: ¢102.51 for one child
over age 6; and #146.47 if over age 12; «175.77 per childif there
aretwo children over age 6; #219.67 per childif over age 12;
+248.98 per childif there are three or more children over age6;
292.94 per childif over age 12.

Child-rearing allowance: *439.41 per month.

Parental leave allowance: *1,611.10 amonth, during a 6-
month period.

Benefit adjustment: All allowances are indexed to changesin
the cost of living.

Administrative Organization

Ministry of the Family provides general supervision.
National Family Allowance Fund administrersallowances.
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Malta

Exchange rate: U.S.$1.00 equals
0.45 Maltese lira (Lm).

Old Age, Disability, and Survivors

Regulatory Framework

First laws: 1956 (old age and survivors), 1965 (disability), and
1979 (2/3 pension).

Current law: 1987.
Type of program: Social insurance system.

Coverage

Residents aged 16 and over, citizens employed outside Malta
by foreign employers having a place of businessin Malta, and
students in certain work-study programs. Coverage excludes
married women not gainfully employed, full-time students, and
persons over age 65.

Source of Funds

Insured person: Employed contribute 10% of basic wage; the
minimum and maximum contributionsareLm5.14 and Lm 12.78
per week, respectively (flat rate of Lm 2.84 per week if under
age 18). Self-employed persons contribute Lm 9.22to Lm 19.19
per week, depending on net income from self-employment and
other sources.

Employer: 10% of payroll; minimum and maximum
contributionsareLm5.14 and Lm 12.73 aweek, respectively,
per employee (Lm 2.89 per week for employees under age 18).

Government: A sum equivalent to the value of 50% of total
contributions.

The maximum basic wage (employed person) or netincome
(self-employed person) for contribution purposesisLm 127.27
per week.

The maximum basic wage or net incomefor payment of the
earnings-related pensionisL m 6,618.04 per year.

The maximum basic wage or net income for pensionableincome
purposesif employer also pays aservice pensionisLm 6,750
per year.

All of the above contributions also finance sickness, work
injury, unemployment, and family allowance benefits.

Qualifying Conditions

Old-age pension: Age61 (men) or age 60 (women); 156
weeks of paid contributions, with an annual average of 50
weeks of paid or credited contributions. A reduced pensionis
awarded if coverage is between 20 weeks and 49 weeks under
the flat-rate pension scheme or if coverageis between 15
weeks and 49 weeks under the earnings-related scheme.

Earned incomefrom age 61 (men) or age 60 (women), whether
through employment or self-employment, must not exceed the
national minimum wage (L m 51.33 per week) until age 65.

The old-age pension is payable abroad.

Disability pension: Total permanent incapacity for eligible
full-time or regular part-timework; 250 weeks of paid
contributions as an employee or as a self-employed person,
with an annual average of 50 weeks of paid or credited
contributions. A reduced pension is awarded if coverageis
between 20 weeks and 49 weeks.

Survivor pension: Awarded to awidow whose deceased
spouse paid 156 weeks of contributions, with annual average
of 50 weeks paid or credited. A reduced pensionisawarded if
coverageis between 20 weeks and 49 weeks under the flat-rate
pension scheme or between 15 weeks and 49 weeks under the
earnings-related scheme.

Earned income must not exceed the minimum wage. Widows
under age 60 with children under age 16 qualify for the
survivor pension regardless of their income.

Orphan’s pension: Awarded in the event that both parents
are deceased. One parent must have been acitizen of Malta
and had at least 1 week of contributions at the time of death.

Old-Age Benefits

Old-age pension: Benefitsvary depending on whether
entitlement exists to the earnings-related benefit that was
introduced on January 22, 1979; whether the insured has an
occupational service pension (which causes reductions in the
social security benefit); and whether the person is married with
a dependent spouse.

Benefits for persons who paid contributions only before
January 22, 1979, rangefromaminimumof Lm17.13 aweek to
amaximumof Lm 84.86 aweek.

Earnings-rel ated benefits, which can beasmuch asL m 84.86 a
week, are 2/3 of the yearly average of the best 3 consecutive
yearsin thelast 10 years before retirement for employed
persons or in the last 10 consecutive years before retirement
for self-employed persons.

Benefit adjustment: The adjustment of benefit islinked to
increases in wages and prices.

Permanent Disability Benefits

Disability pension: Benefitsvary depending on whether an
occupational service pension is payable and whether the
person is married with a dependent spouse. Benefits range
fromaminimumof Lm 15.39 aweek toamaximum of Lm43.16a
week.

Benefit adjustment: The adjustment of benefit islinked to
increases in prices and, in some cases, to increases in wages.

Survivor Benéefits

Widow’s pension: Benefits vary depending on whether
contributionswere paid before or after January 22, 1979, and
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whether awidow’s pension is payable by the deceased
husband’s employer.

The maximum benefit for persons who paid contributions only
before January 22, 1979, isL m 70.72 aweek.

Earnings-related benefits, which canbeasmuchasLm 70.72 a
week, are 5/9 of the yearly average of the best 3 consecutive
yearsin the last 10 years before the husband's death or
retirement on age or medical grounds for employeesor in the
last 10 consecutive years before the husband's death or
retirement for self-employed persons.

Benefit adjustment: The adjustment of benefit islinked to
increases in wages and prices.

Remarriage grant: Upon remarriage, awidow forfeitsany
entitlement to asurvivor pension from a previous marriage and
receives alump sum equal to 52 weeks of pension.

Orphan’s pension: Lm 13.24 aweek for each orphan under
age 16; L m 29.32 for each orphan between ages 16 and 21,
provided orphan is not gainfully employed. If the orphanis
gainfully employed but gross earnings are less than the
minimum wage, then the allowanceis reduced to bring the total
of such allowance and gross earnings to an amount equivalent
to the minimum wage.

Benefit adjustment: The adjustment of benefit islinked to
increases in prices.
Administrative Organization

Ministry of Social Welfare provides general supervision.
Department of Social Security administersthe program.
Director of Socia Security managesthe program.

Sickness and Maternity

Regulatory Framework

First laws: 1956 (sickness) and 1981 (maternity).
Current law: 1987.

Type of program: Socia insurance system. Cash benefits
only.

(The Conditions of Employment Regulation Act requires
employersto provide 100% of earningsfor 13 weeks' maternity
leave.)

Coverage

Sickness benefit: Employed and self-employed persons.
Maternity benefit: Resident citizens.

Source of Funds

Insured person: SeeOld Age, Disability, and Survivors,
above.

Employer: SeeOld Age, Disability, and Survivors, above.
Government: SeeOld Age, Disahility, and Survivors, above.

Qualifying Conditions

Cash sickness benefit: 50 weeks of paid contributions and
20 weeks paid or credited during the last 2 contribution years
prior to the benefit year in which the claim was made.

Maternity benefit: Maltese citizenship and residencein Malta
and, if previously in employment, not entitled to maternity
leave under the Conditions of Employment Regulation Act.

Sickness and Maternity Benefits

Sickness benefit: Lm 6.02 aday for asingle person or person
maintai ning a spouse who is not in full-time employment;

L m 3.89 aday for other persons. Benefit is payable from the
fourth day of incapacity for up to 156 benefit days ayear; up
to maximum of 312 benefit daysayear if the person undergoes
major surgery or suffersasevereinjury (not work-related) oris
afflicted by a serious disease requiring long-term treatment
before the person is able to resume work; during a 2-year
period the total number of benefit days may not exceed 468.

The total number of such benefit days must not exceed the
total number of contributions paid since the person first
entered the scheme.

Maternity benefit: The benefit isawarded for 14 weeks, 13
weeksof which arepaid at Lm 17.50. Of the 14 weeks
entitlement, at least 8 weeks must be taken before the expected
date of childbirth and the remaining weeks are to be taken as
needed.

Administrative Organization

Ministry of Social Welfare provides general supervision.
Department of Social Security administersthe program.
Director of Social Security managesthe program.

Work Injury

Regulatory Framework

First law: 1929.
Current law: 1987.
Type of program: Social insurance system.

Coverage

Employed and self-employed persons whose work is
interrupted as aresult of work injury.

Source of Funds

Insured person: SeeOld Age, Disability, and Survivors,
above.

Employer: See Old Age, Disahility, and Survivors, above.
Government: SeeOld Age, Disability, and Survivors, above.
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Qualifying Conditions

One week of contributions.

Temporary Disability Benefits

Lm 9.05 aday for asingle parent or married person supporting
aspouse who is not employed on afull-timebasis; Lm 6.81 a
day for other persons. Payable from the fourth day of injury for
up to 12 months.

Permanent Disability Benefits

Permanent disability pension: For disabilities of 90% or
more, afull disability pension isawarded regardless of the
number of contributions paid or credited. Benefits vary
depending on whether an occupational service pension is
payable and whether the person is married with a dependent
spouse. Benefitsrange from aminimum of Lm 15.39 aweek toa
maximum of L m 43.16 aweek. For disabilities between 20% and
89%, the pension rangesfrom Lm 4.79to Lm 21.31 aweek. For
disabilities between 1% and 19%, alump-sum award ismade
ranging fromLm73.96toLm 1,405.16.

Benefit adjustment: The adjustment of benefit islinked to
increases in prices and, in some cases, to increases in wages.

Workers’ Medical Benefits
Medical, surgical, and rehabilitative treatment and medicines.

Survivor Benéefits

Survivor pension: Widows and orphans. See survivor
benefits under Old Age, Disability, and Survivors, above.

Administrative Organization

Ministry of Social Welfare provides general supervision.
Department of Social Security administersthe program.
Director of Socia Security managesthe program.

Unemployment

Regulatory Framework

First law: 1956.
Current law: 1987.
Type of program: Social insurance system.

Coverage

Employed persons.

Source of Funds

Insured person: SeeOld Age, Disability, and Survivors,
above.

Employer: SeeOld Age, Disability, and Survivors, above.
Government: See Old Age, Disability, and Survivors, above.

Qualifying Conditions

Unemployment benefit: 50 weeks of paid contributions and
20 weeks of paid or credited contributions made during the
contribution year prior to the benefit year in which the claim
was made. Person must be registered as unemployed and be
capableand availablefor work.

Unemployment Benéefits

Unemployment benefit: Lm 3.66 aday for asingle parent or a
married person supporting a spouse who isnot in full-time
employment and L m 2.04 aday for other persons.

Special unemployment benefit: Payable to the head of
household in lieu of unemployment benefit if he or she
satisfiesameanstest. The benefit rateisLm 6.14 aday for a
single parent or for amarried person maintaining a spouse who
isnot in full-time employment; L m 4.00 aday for other persons.
Payable from thefirst day of unemployment for up to 156
benefit days; thereafter subsegquent entitlement will be
dependent upon the person having completed at least 13
weeks of employment.

In no case may the total number of such benefit days exceed
the total number of contributions paid since the person first
entered the scheme.

Administrative Organization

Ministry of Social Welfare provides general supervision.
Department of Socia Security administersthe program.
Director of Social Security managesthe program.

Family Allowances

Regulatory Framework

First laws: 1974 (child allowances), 1977 (special alowances),
1988 (disabled child allowances and parental allowances), and
1989 (family bonuses).

Current law: 1987. Asof July 6, 1996, child allowance, specia
allowance, parental allowance, and family bonuswere
incorporated within a new means-tested child allowance
scheme. Disabled child allowance was made subject to a
separate means test as of the same date.

Type of program: Social insurance system/public assistance.
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Coverage

All resident Maltese citizens who satisfy the means test.

Source of Funds

Insured person: SeeOld Age, Disability, and Survivors,
above.

Employer: See Old Age, Disability, and Survivors, above.
Government: See Old Age, Disability, and Survivors, above.

Qualifying Conditions

Child allowance: All householdswith children under age 21,
if theincome of both parents does not exceed Lm 10,270in
2001. For children aged 16 or over, the child must never have
been in gainful employment, not be registered as unemployed,
be afull-time student and not being paid for the studies, and
not entitled to any social benefits.

Disabled child allowance: All households caring for a
physically or mentally disabled child if the child is ot
receiving any other social security pension for the disability.
Theincome of one of the parents must not exceed Lm 13,270in
200L

Family Allowance Benefits

Child allowance: Benefitiscalculated on the difference
between the L m 10,270 ceiling and the coupl€’'sincometimesa
varying percentage ranging from 1.5% to 11.5%, depending on
number of children.

Disabled child allowance: Themaximum benefitisLm5.00a
week (income-tested).

Administrative Organization

Ministry of Social Welfare provides general supervision.
Department of Social Security administersthe program.
Director of Social Security managesthe program.
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Moldova
Exchange rate: U.S.$1.00 equals 12.86 lei.

Old Age, Disability, and Survivors

Regulatory Framework

First laws: 1956 (state-sector employees) and 1964 (collective
farmers).

Current law: 1998 (state social insurance benefits).
Type of program: Social insurance system.

Republics, local authorities, and employers can provide
supplementary benefits out of their own budgets.

Coverage

Salaried citizens, agricultural workers, the self-employed, and
elected or appointed officialsin the government, parliament,
andjudicial system.

Source of Funds

Insured person: 1% of earnings; 23% of earningsfor self-
employed.

Employer: 29% of payroll for agriculture and industry, 30%
for state budget-supported organizations, and 4.7% for
charitable organizations and sheltered workshops.

Government: Ad hoc flat-rate payments to offset price
increases as a result of government reductions in food and fuel
subsidies. Total cost of the social pension and pensions for
judges, prosecutors, and other specified categories.

The above contributions also finance cash benefits for
sickness and maternity, work injury disability and survivor
pensions, unemployment, and family allowances.

Qualifying Conditions

Old-age pension: Age 62 with 32 years of insurance coverage
(men) or age 57 with 26 years of work (women); the
regquirements are reduced for hazardous or dangerous work
(men, aged 55 with 20 years of work, of which at |east 10 years
were in hazardous and arduous conditions, or aged 50 with 25
years of work of which at least 12 years and 6 monthswerein
hardship conditions; women aged 50 with 15 years of work of
which at least 7 years and 6 months werein hardship
conditions, or women aged 45 with 20 years of work of which
at least 10 years were in hardship conditions), and for mothers
of three or more children or of disabled children.

Deferred pension: No agelimit.

Disability pension: Total disability (incapacity for any work):
Group | disability, requiring constant attendance; Group 11
disahility, not requiring constant attendance.

Partial disability (incapacity for usual work): Group il
disability. Insured hasaminimum of 1to 15 years of covered
employment, depending on age at the onset of disability.

Survivor pension: Theinsured was a pensioner or met the
requirementsfor the old-age (partial or full) or disability
(Groupsl, 11, and I11) pensions.

Eligible survivors: Widow or widower. If retirement age or
disabled (Group | or I1) at the time of the death of theinsured
or within a5-year period, married to the deceased spouse for at
least 15 years, or caring for achild younger than age 3 and not
employed. Eligibility ceases on remarriage. Children must be
under age 18 (age 25 if astudent). Thereisno agelimit for
disabled children.

Other eligible survivors: If caring for achild younger than age
3, unemployed, and not receiving social security benefits.

Social pension: Nonworking or disabled citizenswho meet
the age requirements (age 62 for men or age 57 for women; a
disabled person whose disability began in childhood; or
disabled children under age 16), and who are not eligible for
employment-rel ated ol d-age, disahility, or survivor pension.

Old-Age Benefits

Old-age pension: Pensioniscomputed using years of
coverage, effective date of retirement, and average monthly
income plus 2% of wages for each year of coverage above 35
(men) and 20 (women). For work in hazardous conditions,
benefit isincreased by 1% per year, depending on the age and
the number of yearsworked.

Maximum pension: 75% of the wage base, not to exceed two
timesthe minimum pension.

Minimum pension: 1001l (asof December 2001); 85 lei for
agricultural workers.

Wage base equals gross average earnings in last year
preceding retirement.

Partial pension: Paid to those with insufficient years of
covered employment but with at least 20 years of covered
employment. The monthly benefit isreduced in proportion to
the number of years below the required number of years of
coverage.

Theminimum partial pension is 100% of the minimum old-age
pension.

Supplement for disabled dependents: Monthly benefit at 2/3
of the minimum old-age pension for each disabled dependent
of anonworking pensioner.

Constant-attendance supplement: Paid for a pensioner aged 80
or older at the rate of 2/3 of the minimum ol d-age pension per
month.

Social pension: 50% of the minimum old-age pension per
month; 100% of minimum ol d-age pension for mothers of three
or morechildren.

Benefit adjustment: Periodic review of pensions according to
cost of living changes.
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Permanent Disability Benefits

Disability pension: Thetotal disability pension (Group |
disability pension) is 75% of wage base (see old-age pension)
plus a constant-attendance supplement; the Group Il disability
pension is 55% of the wage base.

Minimum pension for Groups| and |1 disability: 100% of the
minimum old-age pension.

Partial pension for total disability: If theinsured has
insufficient years of covered employment, the entitlement is
the same as under old-age pension.

Supplement for disabled dependents: Same as under old-age
pension.

Constant-attendance supplement (Group | disabled and other
medically certified pensioners): Same asunder old-age
pension.

Partial (Group I11) disability, 30% of wage base; minimum, 50%
of minimum ol d-age pension. Payable monthly.

Social pension: Social pension for Group | disabled, disabled
children under age 16, or Group | and Group |1 disabled with a
disability that began in childhood: 100% of the minimum old-
age pension.

Social pensionfor partial (Group 111) disability: 30% of the
minimum old-age pension amonth.

Benefit adjustment: Periodic review of pensions according to
cost-of -living changes.

Survivor Benéefits

Survivor pension: 50% of the deceased’s pension for one
survivor, 75% for two, and 100% for three or more.

Full orphans: 50% of the deceased’s pension.

Other eligible survivors: The pension is split into equal parts.
Minimum pension; 50% of the minimum ol d-age pension.

Maximum pension: 100% of the deceased’s pension for three
or more survivors.

Partial pension: If theinsured had an insufficient period of
covered employment, the entitlement is the same as would
have been the case under the old-age pension.

Entitlement for a spouse ceases on remarriage.

Social pension: 50% of the minimum old-age pension for each
survivor.

Benefit adjustment: Periodic review of pensions according to
cost-of -living changes.

Administrative Organization

The Ministry of Labor and Social Protection provides general
coordination and supervision.

Local social security departments administer the program.

Sickness and Maternity

Regulatory Framework

First law: 1993.
Current laws: 1995, 1997, 1998, 1999, and 2001.
Type of program: Social insurance system.

Coverage

Cash sickness and maternity benefits: Salaried citizens,
agricultural workers; the self-employed; elected or appointed
officialsinthe government, parliament, and judicial system; the
disabled; and the unemployed.

Medical care: All residents.

Source of Funds

Insured person: SeeOld Age, Disability, and Survivors,
above.

Employer: SeeOld Age, Disability, and Survivors, above.

Government: SeeOld Age, Disability, and Survivors, above.
Theentire cost of medical care.

Qualifying Conditions
Cash sickness and maternity benefits: Must be resident.
Medical care: Must be resident.

Sickness and Maternity Benefits

Sickness benefit: Thelevel of benefit depends on the length
of covered employment. For lessthan 5 years, the benefit is
60% of the reference salary; between 5 years and 8 years, 80%;
and for more than 8 years, the benefit is 100%. Benefit is
payable from the third day of sickness for up to 4 months.

Death grant: A lumpsum of 360 lei.

Maternity benefit: Maternity leave starting from the 30th day
of pregnancy for 126 days. Additional leave of 14 daysis
provided for cases of multiple births or complications resulting
from childbirth. The benefit is 100% of the average wage
during the last 2 months. In cases of adoption, benefit is paid
for 56 days after the date of adoption.

Workers’ Medical Benefits

Medical careis provided by the state. The insured make a
minimal contribution toward the cost of medical care abovethe
minimum rate. Thereisno limit to duration. Free hospital
treatment is provided for alimited number of days according to
social category.

Dependents’ Medical Benefits
Same as for the insured, above.
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Administrative Organization
Ministry of Labor and Social Protection provides general
supervision of benefits.

Ministry of Health, in conjunction with local authorities and
the trade unions, supervises the provision of medical care.

Ministry of Health and local health departments administer
medical services provided through clinics, hospitals, and other
facilities.

Work Injury

Regulatory Framework

First and current laws: 1993, 1997 (work injury), 1999 (work
injury and occupational diseasesinsurance), and 2001
(pensions).

Local authorities and employers can provide supplementary
pension benefits out of their own budgets.

Type of program: Dual social insurance (cash benefits) and
universal (medical care) system.

Coverage

Cash benefits: Employed persons, members of cooperatives,
pupils and students undergoing professional training.

Medical care: All residents.

Source of Funds

Insured person: None.
Employer: SeeOld Age, Disability, and Survivors, above.

Government: None.

Qualifying Conditions

Work injury benefits: Insurance coverage.

Temporary Disability Benefits

Temporary disability benefit: At least a25% loss of working
capacity. The benefit is 100% of average earningsin thelast 6
months before the onset of disability, payable from the first
day of incapacity until recovery or until the award of a
disability pension.

Employment transfer reimbursement: The difference
between the average monthly wage in the last 6 months and
the average wage received in the new position of employment.
The benefit ispaid for 90 days.

Permanent Disability Benefits

Permanent disability pension: Benefitispaid according to
three groups of disability and is based on covered annual
wage in the last 6 months.

Death grant: A fixed award depending on the category and
number of dependents, but not more than 24 national average
monthly wages.

Workers’ Medical Benefits

Medical services provided directly to patients by
governmental health providers include general and specialist
care, hospitalization, laboratory services, transportation, plus
the full cost of appliances and medicines.

Survivor Benefits
Survivor pension: Same asfor survivor pension under Old
Age, Disability, and Survivors, above.

Maximum pension: Not morethan 24 national average monthly
wages.

Administrative Organization

Enterprises and employers pay temporary disability benefits
for their employees.

Ministry of Labor and Social Protection provides general
coordination and supervision of pensions.

Ministry of Health and health departments of local
governments provide general supervision and coordination of
medical care.

Ministry of Health and local health departments administer
medical services provided through clinics, hospitals, and other
facilities.

Unemployment

Regulatory Framework

Firstand current laws: 1997 (work injury) and 1999 (work
injury and professional disease insurance).

Type of program: Social insurance system.

Coverage

Citizensaged 18 to 59 years (men) or 18 to 54 years (women).
All registered citizens with a permanent address capabl e of
work, including Group |11 disabled persons.

Source of Funds

Employee: None.
Employer: SeeOld Age, Disability, and Survivors, above.
Government: None.

Qualifying Conditions

Unemployment benefit: Registered at an employment office
and willing and ableto work. Benefits may be reduced,
postponed, suspended, or terminated if the worker is
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discharged for violating work discipline, leaving employment
without good cause, violating conditions for ajob placement
or vocational training, or for filing fraudulent claims.

Claimants must have no income and have been salaried for at
least 6 monthsin the last 12 months preceding unemployment.
Waiting periods apply for some categories of worker: 2 months
for the nonvoluntarily unemployed, 60 days for recently
graduated students, and 30 days for ex-servicemen on the
completion of military service.

Unemployment Benefits

The benefit for persons who have been employed for 6 months
to 10 yearsisequal to 50% of the national average wage; for 10
yearsto 15 years of employment, the benefit is 55%; for 15
years and more, the benefit is 60%.

The benefit amount is reduced by 15% every 3 months but
cannot belessthan theminimum salary (181ei).

Family supplement: For one or two children, 10%; for three or
more children, 20%.

Benefit adjustment: Every January, in accordance with
changes to the average national wage of the previous year.

Administrative Organization

Department of Employment within the Ministry of Labor and
Social Protection provides general supervision.

State Employment Service administersthe program.

Family Allowances

Regulatory Framework
First law: 1977.
Current law: 2001.

Type of program: Dual universal and social assistance
system.

Coverage

Familieswith children resident in Moldova.

Source of Funds

Insured person: None.
Employer: SeeOld Age, Disability, and Survivors, above.

Government: None.

Qualifying Conditions

Family allowances: Childrenunder age 16 (age 18if a
student). Other qualifying conditions vary according to
benefits. For children older than age 15, entitlement ismeans-
tested. The monthly income for each family member, including
children, should not exceed 18 lei; for familieswith at |east
three children, 27 lei; for single mothers, 57 lei.

Family Allowance Benefits

Family allowances: For children upto age 15, 75 lei amonth
for an insured person and 50 lei for a noninsured person. For a
child aged 15 and older, 25 lei amonth.

Birth grant: A lump sum of 370 lei for thefirst child of an
insured person and 250 lei for each subsequent child. A lump
sum of 245 lei for thefirst child of anoninsured person and 165
lei for each subsequent child.

Benefit adjustment: Periodic benefit adjustmentsfor
allowances to children under age 6 are based on changes in the
minimum wage, plus ad hoc flat-rate paymentsto offset price
increases as a result of the government’s cutbacks in food and
fuel subsidies. Adjustments of allowances to children aged 6
and older are subject to changes that are not necessarily
indexed to changesin the minimum wage.

Administrative Organization

Ministry of Labor and Social Protection provides general
oversight of the program.

Local departments of social security administer benefit awards
and payments to nonworking parents.

Enterprises and employers make benefit awards and provide
paymentsto their own employees.
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Monaco
Exchange rate: U.S.$1.00 equals 1.12 euros (£).

Old Age, Disability, and Survivors

Regulatory Framework

Firstlaws: 1944 (workers) and 1958 (self-empl oyed).

Current laws: 1947, 1956, 1961, 1971, 1974, 1976, 1980, and
1983.

Type of program: Social insurance system.

Coverage

Employed persons.

Special systems for self-employed persons and public
employees.

Source of Funds

Insured person: Old-ageinsuranceis6.15% of earnings.
Thereis no disability insurance.

Employer: Old-ageinsuranceis6.15% of payroll plusan
additional 0.86% of payroll (the additional rate coversbreaksin
insured employment arising from illness, unemployment, and
so on). Disability insuranceis 14.90% of payroll (also covers
sicknessinsurance, maternity, and family benefits).

Government: None.

The maximum monthly earningsfor insured personsand
employer contribution purposesis 3,550 for old-age insurance
and 5,640 for invalidity insurance.

Qualifying Conditions

Old-age pension: Age 65 (men and women) and 10 years of
insurance coverage with at least 169 hours of employment each
year; 60 months of effective or deemed employment.

Early retirement isavailable at age 60 with cessation of all work
activity. Women can retire at age 55 if they have raised at |east
three children. Retirement can be deferred after age 65.

Disability pension: Under age 60, and atotal |oss of capacity
towork (total disability) or loss of 2/3 of capacity (partial
disability); 12 months’ registration in previous 15 months; 800
hours of employment in previous 12 months, with 200 hoursin
previous 3 months.

Survivor pension: Age50 years (widows). Age 65 years; or
age60if disabled (widowers). No agelimit if caring for at least
one child; 4 years of marriage at the date of death or married 2
years before date of retirement of deceased spouse or at least
one child issued from the marriage. Deceased was a pensioner
or met insurance requirements for a pension.

Old-Age Benefits

Old-age pension: Benefitis calculated asthe number of
points acquired multiplied by the value of apoint (+14.83).
Number of points acquired during any 1-year period is
obtained by dividing the declared earnings by the basic salary
inforce up to alimit of 4 points per month.

Permanent Disability Benefits

Disability pension: Benefitis30% or 50% of the average
monthly earnings over the previous 60 months depending on
the category of disahility.

Guaranteed minimum income for disabled persons under age 65
isequal totwicethe Standard Minimum Income (¢2,255 per
quarter).

Constant care supplement: 40% of the disability pension.

Survivor Benéefits

Surviving spouse pension: 60% of pension paid to the
deceased.

Orphan’s pension: 25% of deceased's pension for each
orphan under age 18 (under age 20 if an apprentice, age 21 if a
student). Full orphans receive 50% of the highest pension. The
combined total of orphan’s pensions cannot exceed the

highest pension amount of the insured.

Administrative Organization
Independent Employees Pension Fund administers employees
old-ageinsurance scheme. Tripartite administration.

Compensation Fund for Social Servicesadministersemployees
disability insurance. Tripartite administration.

Independent Pension Fund for Self-Employed Workers
administers self-employed old-age insurance. Tripartite
administration.

Sickness and Maternity

Regulatory Framework

First laws: 1944 (employees) and 1982 (self-employed
persons).

Current laws: 1949, 1959, 1971, 1981, 1982, and 1983.
Type of program: Social insurance system.

Coverage

Employed persons.
Special schemefor self-employed persons.
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Source of Funds

Insured person: None.

Employer: The contribution for sickness and maternity
benefitsistaken from the 14.90% of payroll contribution for
disability insurance made under Old Age, Disability, and
Survivors (see above).

Government: None.

Qualifying Conditions

Cash sickness benefit: If lessthan 6 months of interruptions
from employment, 120 hours of effective or deemed
employment during the last month or 200 hours during the last
3 months. If interruptions to employment equate to more than 6
months, 12 months of contributions in previous 15 months and
800 hours of work or deemed work in the previous 12 months
of which 200 hourswerein the preceding 3 months.

Cash maternity benefit: One month’sregistrationin the
quarter preceding conception and continuing registration and
85 hours of work each month between conception and the
medical confirmation of pregnancy.

Medical benefits: 120 hours of employment in the last month
or 200 hoursin the previous 3 months.

Maternity medical benefits: 120 hours of employment inthe
last month or 200 hoursin the previous 3 months.

Sickness and Maternity Benefits

Sickness benefit: 50% of the average daily salary of the
previous 12 months up to the limit of «94. Benefit is payable
after thefirst 3 days, up to amaximum of 360 days. Benefit
entitlement can be extended for 3 or 4 yearsin cases of chronic
or recurrent illness.

Maternity benefit: 90% of the average salary of the previous
12 months. Benefit for thefirst and second child (with fewer
than two children already at home), payable for 8 weeks before
and 8 weeks after expected date of childbirth; third and
subsequent children (or with two children already at home), 8
weeks before and 18 weeks after expected date of childbirth;
for twins (with no other children in thefamily), 8 weeks before
and 10 weeks after expected date of childbirth; and other
multiple births, 8 weeks before and 20 weeks after expected
date of childbirth.

Workers’ Medical Benefits

Reimbursementsfor medical costsinclude primary and
specialist treatment, hospitalization, laboratory services,
pharmaceuticals, dental care, appliances, and transportation.

Therates applied by medical practitionersand auxiliary medical
services to insured persons are classified into three categories
according to theincome and family size.

1. Standard rate with no extras,

2. 20% higher than standard rate;

3. Fee set by prior agreement with practitioner.

Theaward is up to 80% of the cost of the medical benefit, up to
the limit of the first category rate. Thisrate can increaseto
100% for lengthy and costly treatment or for certain
complicated procedures, including complicated surgery and
prolonged hospitalization.

Dependents’ Medical Benefits

Same as for insured person.

Administrative Organization

Compensation Fund for Social Servicesadministersthe
employee’s scheme. Tripartite administration.

Special scheme for self-employed personsis administered by a
separate fund.

Work Injury

Regulatory Framework

First and current law: 1958.

Type of program: Obligatory private insurance scheme.

Unemployment

Regulatory Framework

Coverage provided through the French scheme for
unemployment insurance.

Family Allowances

Regulatory Framework

First law: 1938.
Current law: 1954,

Coverage

Employed persons.

Source of Funds

Insured person: None.

Employer: The contribution for family benefitsistaken from
the 14.90% of payroll contribution made for disability
insurance under Old Age, Disability, and Survivors (see
above).

Government: None.

Qualifying Conditions

Family allowance: Child under age 6 (under age 16 if aschool
pupil; age 17 if searching for first job; age 21 if an apprentice, a
student in further or higher education, or disabled).
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Prenatal allowance: Head of the household registered; at
least 77 hours of employment or deemed employment during
therelated month. A formal declaration of pregnancy during
the first 3 months following conception supported by a medical
examination of the mother.

Family Allowance Benefits

Family allowance: For employment of 145 hours (prorated if
employed between 77 hours and 144 hours) the allowanceis
*112 amonth for each child under age 3; <168 for each child
aged 3to 6 years; «202 for each child aged 6 t010 years; *235
for each child aged 10 to 21 years.

Prenatal allowance: For employment of 145 hours (prorated if
employed between 77 hours and 144 hours) the allowanceis
112 amonth.

Education grant: The amount varies according to the
different lessons attended by children going to school in
Monaco (between +53 and +338) or France (between «26 and
*338).

Administrative Organization

Compensation Fund for Social Servicesadministersthe
scheme. Tripartite administration.
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Netherlands
Exchange rate: U.S.$1.00 equals 1.12 euros (€).

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1901.

Current laws: 1957 (old-age pension), 1959 (survivor
pension), 1966 (disability pension for employed persons), 1998
(disability pension for self-employed workers), and 1998
(disability assistance for handicapped young persons).

Type of program: Social insurance system.

Coverage

Old-age and survivor pensions: All residents.

Disability pension: Employed workers, self-employed
workers, resident persons disabled since childhood, and
students.

Source of Funds

Insured person: 17.90% of income for the old-age pension,
1.25% for the survivor pension. Self-employed persons
contribute 8.80% for the disability pension.

Employer: 5.85% of payroll, plusavariablerate contribution
(on average, 0.85%) for the disability pension for employed
persons. The employer pays a supplement of 2.20% of payroll
up to amaximum of <159 aday to compensate for part of the
employee’s contribution.

Government: Funds needed to bring low benefits up to the
socia minimum (+721.41 amonth for asingle person and
+1,023.46 for acouple). The cost of pensions for those disabled
since childhood and any deficit.

Maximum earningsfor contribution purposes are «27,847 ayear
for old-age and survivor pensions, 159 aday for the disability
pension for employed workers, 38,118 ayear for the disability
pension for self-employed workers (minimum earnings +13,160
ayear).

Qualifying Conditions

Old-age pension: Age65. Fifty yearsof residencefrom age 15
through age 64 and, if income earned, contributions paid each
year from age 15 through age 64 for afull pension; otherwise
reduced pension (no decreases for pre-1957 period if aresident
citizen with 6 years of residence after age 59).

Two persons sharing a household can qualify for a couple's
pension if both are over age 65 or, if under age 65, the younger
partner satisfies the income test.

Retirement is unnecessary. Pensions are payable abroad under
certain conditions.

Disability pension: Lossof over 80% of earning capacity in
current occupation for afull pension, 15% to 80% for apartial
pension under the system for employed workers, or 25% to
80% for unemployed workers or resident persons disabled
since childhood and for students.

Survivor pension: Payabletowidow, widower, unmarried
permanent partner, or full orphan.

Income-tested for survivors born before 1950, or for those with
children under age 18, and for asurviving partner who is 45%
disabled.

Old-Age Benefits

Old-age pension: Single personsreceive «869.24. Couples,
whether married or not, and both aged 65 or older, receive
+598.07 amonth each. A single parent caring for achild under
age 18receives+1,077.54.

Income-tested supplementary allowance: Special rates operate
if one partner, whether married or not, isunder age 65. The
supplementary allowance is added to the single-person
pension if the younger partner’sincomeislessthan «1,078.10.
Thefull allowance, including the single-person pension, is
+1,196.14. The maximum supplement is payableif the partner’s
incomeisbelow ¢180.99.

The pension is reduced by 2% for each unexcused year of
noncontribution.

Benefit adjustment: Automatic adjustment of all pensions
twiceayear for changesin the net minimum wage.

Permanent Disability Benefits

Disability pension (employed workers): Upto 70% of
earningsfor at least 80% disability and 14% to 50.75% of
earningsfor 15% to 80% disability.

The maximum benefitis+159.99 aday.
Constant-attendance supplement: 30% of the full pension.

Benefit adjustment: Automatic adjustment of all pensions
twiceayear for changesin the minimum wage.

Disability pension (self-employed workers): Upto 70% of
earningsfor at |east 80% disability and 14% to 50.75% of
earningsfor 25% to 80% disability.

M aximum earnings equal the minimum wage of 1,206.60 a
month.

Constant-attendance supplement: 30% of the full pension.

Benefit adjustment: Automatic adjustment of all pensions
twiceayear for changesin the minimum wage.

Disability pension (resident persons disabled since
childhood and students): Upto 70% of the minimum wagefor
at least 80% disability and payments of 14% to 50.75% of the
minimum wagefor 25% to 80% disability.

Constant-attendance supplement: 30% of the full pension.

Benefit adjustment: Automatic adjustment of all pensions
twiceayear for changesin the minimum wage.
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Survivor Benéefits

Survivor pension: ¢932.38 amonth to awidow(er) or an
unmarried permanent partner caring for achild under age 18.
Benefit isreduced by the survivor’sincome from employment.
Part of theincome from work, covering 50% of the minimum
wage (+603.30 per month) plus 1/3 of all earningsin excess of
thisamount, is disregarded. No benefit ispaid if monthly
incomeis+2,002.54 or more.

Dependent child allowance: An allowance of #213.23 per child
ispaid without an incometest until the child is age 18.

Orphan’s pension: ¢298.36 amonth for each full orphan under
age 10, «447.54 if aged 10to 15 years, and *596.72 if astudent
and aged 16 to 27 years or disabled and aged 16 to18 years
when disability pension becomes payable.

Benefit adjustment: Automatic adjustment of all pensions
twiceayear for changesin net minimum wages.

Death benefit: 100% of earnings up to daily maximum
earnings of #159 for employed workers; 100% of earnings up to
minimum wage (+1,206.60 amonth) for unemployed workers,
both payable for 1 month for the death of a disabled person;
100% of the old-age and survivor pension is payablefor 1
month.

Administrative Organization

Board of Supervision of Social Insurance provides the general
supervision of contributions and administers cash benefits.

Social Insurance Bank administers old-age and survivor
pensions.

National Institute for Social Security collects contributions and
implementsthe Disablement Benefits Act, the Self-Employment
Benefits Act, and the Sickness Benefits Act.

National Revenue Department collects contributionsfor old-
age and survivor pensions and for the disability pension for
unemployed workers.

Sickness and Maternity

Regulatory Framework

First law: 1931.

Current laws: 1964 (medical benefits), 1966 (cash benefitsfor
sickness and maternity for wage earners and salaried persons),
1968 (exceptional medical expenses compensation), and 1998
(cash benefitsfor maternity for unemployed workers).

Type of program: Social insurance system.

Coverage

Medical benefits: Wage earners and salaried employees
earning less than «30,700 a year and pensioners. Subject to
certain conditions, coverage is extended to partner and
children.

Exceptional medical expenses: All residents.

Cash benefits: Sickness and maternity benefitsfor all wage
earners and salaried employees. Effective March 1996, the
Sickness Benefits Act ismostly privatized. Under the Civil
Code, employers must continue the payment of 70% of wages
(up to amaximum of «159.99 aday) during an employee's
absencefor sicknessfor amaximum of 52 weeks.

Maternity benefits for unemployed workers are payablefor 16
weeks.

Source of Funds

Insured person: Flat-rate contribution set by the sickness
fund, 1.7% of earningsfor medical benefits, and 10.25% for
exceptional medical expensesinsurance.

The contribution for sickness and maternity benefitsis
included in the contribution for unemployment for employed
workers, and the contribution for maternity benefitsisincluded
in the contribution for disability benefits for unemployed
workers.

Employer: 6.25% of payroll for medical benefits. The
contribution for sickness and maternity benefitsisincluded in
the contribution for unemployment for employed workers.

Government: Annually determined contribution toward the
financing of medical benefits.

Maximum earningsfor contribution purposes. Medical
benefits, #108 aday; exceptional medical expenses, #21,860 a
year; cash sickness benefit and maternity benefits for
unemployed workers, #38,117 ayear. Minimum earningsfor
contribution purposes:. #13,159 ayear.

Qualifying Conditions

Medical benefits: Registration with approved sickness fund.
Sickness benefit: Inability to perform own work.

Maternity benefit: Employed or unemployed person.

Sickness and Maternity Benefits

Sickness benefit: 70% of earnings up to the daily maximum
earningsof #159.99. Benefit is payablefor up to 52 weeks.

Maternity benefit: 100% of earnings up to the daily maximum
of «159.99 aday is payable during pregnancy for atotal of 16
weeks and may be extended up to 52 weeksin case of disability
caused by the pregnancy or during childbirth.

Maternity benefit for unemployed workers: 100% of earnings
with amaximum of the minimum wage (+1,066 amonth), payable
for atotal of 16 weeks.

Workers’ Medical Benefits

Service benefits provided by doctors, hospitals, and
pharmacists under contract with, and paid directly by, sickness
funds. Benefitsinclude general and specialist care,
hospitalization, laboratory services, medicines, limited dental
care, maternity care, appliances, rehabilitation, and
transportation.
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Specific cost-sharing arrangements operate for long-term
hospitalization, for artificial limbs, and transportation.

Thereisno limit on duration (except for physiotherapy).

Exceptional medical expensesinsurance takes over the cost of
hospital stay from the 366th day.

Dependents’ Medical Bengefits

Medical benefits for dependents: Sameasfor insured
person (above).

Maternity care: Partner and children of an insured man
receive the same nursing or hospitalization benefit as that of an
insured woman.

Death benefit: 100% of earnings up to the daily maximum of
+159.99 aday. The benefit is payablefor 1 month.

Administrative Organization

Board of Supervision of Social Insurance provides the general
supervision of cash benefits.

National Institute for Social Security isresponsiblefor
collecting contributions for medical benefits and administering
cash benefits for sickness and maternity.

National Revenue Department collects contributions for cash
benefitsfor maternity on behalf of unemployed workers and for
exceptional medical expensesinsurance.

Supervisory Board for Health Care Insurance provides general
supervision of medical benefits and exceptional medical
expenses benefits.

Work Injury

Regulatory Framework

First law: 1901. The provisions of the 1966 and the 1968
legislation under the sickness and disability programs (see
above) apply to all incapacities, whether work-related or not.

No specific work injury insurance since 1967.

Unemployment

Regulatory Framework

First law: 1949.
Current law: 1987.

Type of program: Dual socia insurance and unemployment
assistance systems.

Coverage

Employed persons. Special system for public employees.

Source of Funds

Insured person: Variable contribution rates according to
industry (the averageis 4.95% of earnings).

Employer: Variable contribution rates according to industry
(the averageis 3.60% of payroll).

Government: None.

The maximum earnings for contribution and benefit purposes
are«159.99 aday.

Qualifying Conditions

Unemployment benefit: Employed for at least 26 weeks
during the 39 weeksimmediately prior to becoming

unemployed for the basic benefit (6 months); for at least 52
daysin 4 years of the 5 preceding years for the salary-related
benefit. The duration of the salary-related benefit depends on a
person’s employment record, from 6 months up to 5 years.

Follow-up benefit: If unemployed after the salary-related
benefit expires, afollow-up benefit providesfor an additional 2
years. Periods spent caring for children under age 12 also
count (fully or partially) toward the qualifying period.
Registered at the public labor exchange. The person must be
capableof, availablefor, and looking for work.

Unemployment Benefits

Thebasic benefit is 70% of the minimum wage. The salary-
related benefit is 70% of thelast salary with daily maximum
earnings of #159.99.

Follow-up benefit: 70% of the minimum wage.

Administrative Organization

Board of Supervision of Social Insurance provides general
supervision.

National Institute for Social Security isresponsiblefor
collectioning contributions and administering the Disablement
Benefits Act, the Unemployment Benefits Act, and the
Sickness Benefits Act.

Social security agencies deliver benefits on a contractual basis.

Family Allowances

Regulatory Framework

First law: 1939.
Current law: 1963.
Type of program: Universal system.

Coverage

All insured persons with one child or more.

Source of Funds
Insured person: None.
Employer: None
Government: Total cost.
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Qualifying Conditions
Family allowances

Child under age 16: The child must be amember of the
insured’s household. If the child is not a member of the
household, the benefit may still be payable under certain
conditions.

Children aged 16 and 17 years. School-going children must
spend at least 213 full hours per quarter receiving instruction
(excluding homework and traveling time). Children who do not
meet this condition may also be regarded as school-going if
they attend higher vocational or university training with a
course load of at least 1,680 hours per school year or if they
spend at least 1,600 hours per school year attending some
other type of training. No benefit is payable for children who
receive a student grant or loan under the Dutch Student
Financing Act (WSF).

Unemployed children must be seeking work for at least 19

hours per week and be registered at a Work and Income Center.

No child benefit is payable if the child spends more than 19
hours per week in employment or receives an unemployment
benefit.

Children who areill or handicapped must be unable to earn
55% or more of the normal earning capacity of healthy children
in the same age group.

Family Allowance Benefits

Depending on the composition of the family, benefit rates
rangefrom «168.88t0 *327.74 per child per quarter.

Benefit adjustment: Twice ayear according to changesin the
priceindex.

Administrative Organization

Board of Supervision of Social Insurance provides general
supervision.

Social |nsurance Bank administers allowances.
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Norway
Exchange rate: U.S.$1.00 equals 8.97 kroner.

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1936.
Current law: 1997.

Type of program: Dual universal and social insurance
systems.

Coverage

Universal pension: All residents, including resident alien
seamen serving on Norwegian ships outside territorial waters.
Pension incomeis independent of previousincome or
contributions paid.

Earnings-related pension: All employed and self-employed
persons earning over base amount, born after 1897 (reduced
amount for pensioners born before 1897 and their surviving
dependents).

Base amount equals 51,360 kroner as of January 1, 2002, and
varies automatically with changesin general price and income
levels, subject to adjustment once or twice ayear.

Special systemsfor seamen, fishermen, forestry workers,
railway employees, and public employees.

Source of Funds

Insured person: For employed, 7.8% of income (reduced to
3.0% of income, including paymentsin kind, lodging, or
pension, if under age 17 or over age 69); for self-employed,
10.7% of income up to 12 times the base amount, plus 7.8% of
income exceeding 12 times the base amount.

Contributions from employed and self-employed persons are
calculated on the basis of pensionable income (gross wage
income including cash sickness, maternity, and unemployment
benefits) in excessof 22,200 kroner ayear; however,
contributions may not exceed 25% of annual income above
22,200 kroner. No earnings limit for contribution purposes.

Employer: 14.1% of payroll. Contribution ratesarereducedin
certain geographic areas, except for enterprisesin certain
branches.

Government: National government meets any deficit.

All of the above contributions also finance sickness and
maternity, work injury, and unemployment programs.

Qualifying Conditions

Universal old-age pension: The pensionable ageis 67 years,
3years coverage, age 16 to age 66; payable abroad under

specia conditions. Entitlement is not dependent on ceasing
employment.

In the event that the insured continues to work at age 67, an
earnings test is applied to the pension until the insured ceases
to work or reaches age 70. The value of the pension is reduced
by 40% of the wages exceeding twice the base amount.

Earnings-related old-age pension: Thepensionableageis
67 years; 3 years earnings above base amount; payable
abroad. Entitlement is not dependent on ceasing employment.

In the event that the insured continues to work at age 67, an
earnings test is applied to the pension until the insured ceases
to work or reaches age 70. The value of the pension is reduced
by 40% of the wages exceeding twice the base amount.

Universal disability pension: Threeyears coverage
immediately preceding claim (1 year in someinstances);
payable abroad under special conditions. Earning capacity is
permanently reduced by 50% or more for persons aged 16 to
66.

Earnings-related disability pension: Threeyears earnings
above base amount; payable abroad. Earning capacity is
permanently reduced by 50% or more for persons aged 16 to
66.

Universal survivor pension: Deceased has 3 years' coverage
immediately preceding death or claim, and surviving spouse
was married to deceased for 5 years or more or is caring for
dependent child(ren).

Earnings-related survivor pension: Orphansunder age 18,
or full orphans under age 18 (under age 20, if a student).

Old-Age Benefits

Universal old-age pension: Upto 100% of base amount if
single, 150% for aged couple. Full pension for 40 years
coverage, reduced for shorter coverage.

Income-tested supplement: 50% of pension for a spouse not
drawing an old-age pension; 40% of base amount for each
child under age 18; up to 79.33% of base amount if ineligible
for earnings-related pension (79.33% if the spouseisa
pensioner); 158.66% if supporting a spouse aged 60 or ol der.

Benefit adjustment: Benefits are adjusted automatically for
changesin general price and income levels, corresponding
with adjustments of base amount.

Earnings-related old-age pension: 42% of the current base
amount multiplied by the insured’s average annual number of
pension points in the 20 years with the most points. The
number of pension pointsin ayear equals the difference
between the worker’s earnings and the year’s base amount
divided by the base amount.

The maximum earnings for benefit purposesis 6 times base
amount plus 1/3 of income between 6 times and 12 times base
amount. Limitis7.0 pointsper year.

Full pension with 20 years' coverage for persons born before
1917. Requirement increasesyear by year to 40 yearsfor
persons born later.
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The pension is reduced proportionally for persons with shorter
periods of coverage.

Earnings adjustment: Recorded earnings, wage limits, and
pensions in force are adjusted automatically for changesin
general price and income levels, corresponding with
adjustments of the base amount.

Permanent Disability Benefits

Universal disability pension: Up to 100% of the base amount
if totally disabled; 40 years of coverage for full pension;
computed asif covered through the 66th year if certain
coverage conditions are met.

Partial disability pension: Pension isreduced in proportion to
the loss of earning capacity.

The minimum disability pension is50% of projected old-age
benefit.

Income-tested supplement: 50% of the pension for a spouse
aged 60 or over; 30% of the base amount for each child under
age 18; 533 kroner to 2,668 kroner amonth for substantially
increased expenses; up to 61.55% of the base amount if
ineligible for the earnings-rel ated pension.

Constant-attendance supplement: Normally, 888 kroner a
month; may beincreased to 5,730 kroner amonth.

Benefit adjustment: Benefitsare adjusted automatically for
changesin general price and income levels, corresponding
with adjustments of the base amount.

Earnings-related disability pension: Sameasfor the
earnings-related old-age pension (see above). Years of
coverage are credited asif worked to age 67 if certain coverage
conditions are met.

Earnings-related partial disability pension: Thepensionis
reduced proportionally for persons with shorter periods of
coverage.

Earnings adjustment: Recorded earnings, wage limits, and
pensions in force are adjusted automatically for changesin
general price and income levels, corresponding with
adjustments of the base amount.

Survivor Benefits

Universal survivor pension: Up to 100% of base amount.
Full pension if the deceased or the spouse has 40 years of
coverage, with coverage projected through the 66th year.

If the surviving spouse’s income exceeds 1/2 base amount, the
pension equals the difference between the full pension and
40% of the excess of spouse’sincome above 1/2 the base
amount.

Income-tested supplement: Up to 79.33% of the base amount if
ineligible for earnings-related pension.

Child care benefit: If the survivor or parent is pursuing
education or working outside the home and the annual income
islower than 410,880 kroner. If the annual incomeisbelow
308,160 kroner, the benefit equals 70% of the expensesfor child
care not exceeding 2,571 kroner amonth for one child;

maximum of 3,801 kroner per month for three or more children.
Benefit isreduced by 50% if the annual income is between
308,160 kroner and 410,880 kroner.

Earnings-related survivor pension: 55% of earnings-related
pension of deceased asif worked to age 67.

Transitional grant: Surviving spouseistemporarily unable to
work; divorced, separated, and unwed parents (including child
care benefit).

Orphan’s pension: 40% of the base amount for thefirst child,
25% for each additional child under age 18. Full orphans under
age 18 (under 20 if student) receive the full survivor pension
(basic plus earnings-related pension) of the parent who was
entitled to the highest amount; 40% of base amount is paid for
the second child and 25% for each additional child. Divided
equally if two or morechildren.

Funeral grant: 4,000 kroner. Anincome-tested supplement can
provide up to 8,250 kroner.

Benefit adjustment: Benefitsare adjusted automatically for
changesin general price and income levels, corresponding
with adjustments of the base amount.

Administrative Organization

Ministry of Health and Social Affairs provides general
supervision.

National Insurance Administration administers the program at
the national and county levels.

National Insurance Administration county offices administer
county programs and supervise local offices.

L ocal insurance officesadminister program locally. Generally,
contributions, including employers' contributions, are
collected through local tax offices. Thereisnormally one office
in each municipality.

Sickness and Maternity

Regulatory Framework

First law: 1909.
Current law: 1997.

Type of program: Social insurance system. Cash and medical
benefits.

Coverage

Cash benefits: Employed and self-employed persons with
income of not less than 1/2 the base amount. Thisincome limit
does not affect employer’s obligation to pay cash benefits for
first 16 calendar days.

Medical benefits: All residents, including resident alien
seamen serving on Norwegian ships. Special provisions for
seamen, military personnel, and (for cash benefits) fishermen,
casual workers, and temporarily unempl oyed.
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Source of Funds

Insured person: Contributions for sickness and maternity
benefits are taken from the contributions made for Old Age,
Disability, and Survivors (see above).

Employer: Contributions for sickness and maternity benefits
aretaken from the 14.1% of payroll contribution madefor Old
Age, Disahility, and Survivors (see above). In addition, the
employer pays the total cost of cash sickness benefits for the
first 16 days.

Government: National government meets any deficit.
No maximum earningsfor contribution purposes.

Qualifying Conditions

Cash sickness benefit: Fourteen days of employment or self-
employment.

Cash maternity benefit: Six months of employment or self-
employment during the past 10 months (mother, father, or
both).

Maternity grant: Insured mothers who are not entitled to cash
maternity benefits.

Additional grant: Widowed, divorced, separated, and unwed
motherswith 3 years of insurance immediately preceding the
cam.

Sickness and Maternity Benefits

Sickness benefit: 100% of covered earnings, payable from
first full day of incapacity for up to 52 weeks; thereafter
covered by rehabilitation allowance or disability pension.

The maximum earningsfor benefit purposes are 6 timesthe
base amount.

Self-employed persons receive 65% of assessed covered
earnings after a 14-day waiting period (may voluntarily insure
for 100% of earnings, a shorter waiting period or both).

Casual workers and temporarily unemployed, 65% of assessed
earnings after 14-day waiting period.

Care leave: To carefor asick child under age 12: mother or
father, 10 days per year each (single parent, 20 days); more
than two children, 15 days each (single parent, 30 days);
disabled or chronically ill children under age 18, 20 days each
(single parent, 40 days). For sick child under age 16, if illnessis
potentially life-threatening, parental leaveisup to 780 days.

Maternity benefit: 100% of covered earnings (self-employed,
65% of assessed earnings) for 42 weeks; alternatively 80% for
52 weeksto insured parents (mother or father). The mother is
required to take 3 weeks of the benefit period prior to the
expected date of birth and at |east 6 weeksimmediately after
giving birth; 4 weeks of the total maternity cash benefit period
are reserved for the father as the “ Father Quota.” Reduced
work week may count as partial maternity benefit.

Maternity grant: 32,138 kroner if not receiving maternity
benefit (also paid in case of adoption); giving birth at home,
1,765 kroner.

Workers’ Medical Benefits

Cash refunds of part or all of medical expenses; or service
benefits furnished by providers under contract with funds.
Includes part of doctors' fees (patient pays 110 kroner per
consultation in most cases); free care in public hospital;
patient pays 36% of expenses for listed essential medicines (up
to 330 kroner per prescription); laboratory services; and
transportation in excess of 90 kroner per trip.

Patient’s own expenses, including those for children aged 7 to
16, with certain exemptionsfor special diseasesarelimitedto
1,350 kroner for 2002. Ceiling set by Parliament for 1 year at a
time. When ceiling isreached, patient isentitled to free
treatment for the remainder of the year.

Pensions are reduced from the second month of institutional
care; sickness benefit, from the fourth month. Thereisno limit
on duration.

Dependents’ Medical Benefits

Insured in their own right since coverage is based on
residency.

Administrative Organization

Ministry of Health and Social Affairs provides general
supervision.

National 1nsurance Administration administersthe program
nationally and supervises local offices.

National Insurance Administration county offices administer
county program and supervise local offices.

L ocal insurance offices administer the program locally.

Work Injury

Regulatory Framework

First law: 1894.
Current law: 1997.
Type of program: Social insurance system.

Coverage

Employed persons; personnel on Norwegian ships, fishing
vessels, and permanent or movable installations on the
Norwegian Continental Shelf (including aliens); students and
military personnel.

Self-empl oyed persons may insurevoluntarily.

Source of Funds
Insured person: Employed, none; self-employed person, 0.4%
of income, as assessed for national tax purposes.

Employer: Contributionsfor work injury benefit are taken from
the 14.1% of payroll contribution madefor Old Age, Disability,
and Survivors (see above). Contribution rates are reduced in
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certain geographic areas, except for enterprisesin certain
branches.

Government: National government meets any deficit.

Qualifying Conditions

Work injury benefits: No minimum qualifying period.

Temporary Disability Benefits

Cash sickness benefit under the sickness program is al'so
payablein case of work injury for up to 50 weeks. Thereafter,
the insured becomes entitled to rehabilitation allowances or
disability pension.

Permanent Disability Benefits

Permanent disability pension: 100% of the base amount if
totally disabled. No reduction in pension if coverage is shorter
than 40 years.

Partial disability pension (exceeding 15%): Percentage of full
pension is proportionate to the degree of disability (alump-
sum payment ismadeif disability islessthan 30%).

Supplements: Up to 100% of the base amount if totally
disabled; 40 years of coverage for full pension; computed asiif
covered through the 66th year if certain coverage conditions
aremet.

Constant-attendance benefit: 900 kroner to 5,400 kroner a
month, according to need. In addition to any other benefits, up
to 75% of base amount ayear based on medical nature and
degreeof injury.

Earnings-related disability pension: 42% of the current base
amount multiplied by the insured’s average annual number of
pension points in the 20 years with the most points. The
number of pension pointsin ayear equals the difference
between the worker’s earnings and the year’s base amount
divided by the base amount. Years of coverage are credited as
if worked to age 67 if certain coverage conditions are met.

The maximum earnings for benefit purposesis 6 times base
amount plus 1/3 of income between 6 times and 12 times base
amount. Limitis7.0 points per year.

Full pension with 20 years' coverage for persons born before
1917. Requirement increases year by year to 40 yearsfor
persons born later.

The pension is reduced proportionally for persons with shorter
periods of coverage.

Earnings adjustment: Recorded earnings, wage limits, and
pensions in force are adjusted automatically for changesin

general price and income levels, corresponding with
adjustments of the base amount.

Workers’ Medical Benefits

Comprehensive care, including appliances; no sharing of cost
by patient.

Survivor Benéefits

Survivor pension: Same as the universal survivor pension
under survivors benefitsin Old Age, Disability, and Survivors
(see above).

Orphan’s pension: Same asthe orphan’s pension under
survivor benefitsin Old Age, Disability, and Survivors (see
above).

Administrative Organization

Ministry of Health and Social Affairs provides general
supervision.

National Insurance Administration administersthe program
nationally and supervises local offices.

National Insurance Administration county offices administer
county programs and supervise local offices.

L ocal insurance offices administer the program locally.

Unemployment

Regulatory Framework

First law: 1906.
Current law: 1970.
Type of program: Social insurance system.

Coverage

Employed persons (including public employees) and seamen;
self-employed aged 64 or older, only under special
circumstances.

Source of Funds

Insured person: Contributions for unemployment benefit are
taken from the contributions made for Old Age, Disability, and
Survivors (see above).

Employer: Contributionsfor unemployment benefit are taken
fromthe 14.1% of payroll contribution madefor Old Age,
Disahility, and Survivors (see above). Contribution rates are
reduced in certain geographic areas, except for enterprisesin
certain branches.

Government: National government meets any deficit.
No maximum earningsfor contribution purposes.

Qualifying Conditions

Unemployment benefit: Annual earningsin last year
preceding unemployment (or average earnings during 3 years
preceding unemployment, if higher) of at least 75% of base
amount at time of application. Registered at public employment
office, able and willing to work. Unemployment isnot dueto
voluntary leaving, discharge for misconduct, participationin
labor dispute, or refusal of suitable offer or retraining
(disgualification for at least 4 weeks).
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Unemployment Benefits

0.2% of annual income aday up to 6 times the base amount;
maximum is 745 kroner daily, plus 17 kroner aday for each
dependent child under age 18. Payable after 3-day waiting
period. Benefits paid for up to 78 weeksif annual income
before unemployment islessthan is 90,740 kroner; 156 weeksif
incomeis 90,740 kroner or more.

Administrative Organization

Ministry of Labor and Municipal Affairs provides general
supervision.

Directorate of Labor administersthe program nationally, and
benefits are payable through local insurance offices.

L ocal employment offices administer the program locally.

Family Allowances

Regulatory Framework

First and current law: 1946.

Type of program: Universal system.

Coverage

All resident children.

Source of Funds

Insured person: None.
Employer: None.
Government: Tota cost.

Qualifying Conditions

Family allowances: Child must be under age 18.

Family Allowance Benefits

Anaward of 11,664 kroner ayear for each child. In addition, an
annual supplement of 7,884 kroner per child between ages 1
and 3. Single parents receive benefits for one child morethanis
actually supported. Beneficiarieslivingin the Arctic region
receive an annual supplement of 3,792 kroner per child. The
allowance is payable monthly.

Administrative Organization

Ministry of Health and Social Affairs provides general
supervision.

National |nsurance Administration administersthe program
nationally and supervises local offices.

National Insurance Administration county offices administer
the county programs and supervise local offices.

L ocal insurance offices administer allowanceslocally.
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Poland
Exchange rate: U.S.$1.00 equals 3.96 zlotys.

Old Age, Disability, and Survivors

Regulatory Framework

First laws: 1927 (salaried employees) and 1933 (wage earners).
Current law: 1998 (implementedin 1999).

Type of program: Dual social insurance system and
mandatory private insurance.

Note: A new system consisting of amodified social insurance
first pillar (notional defined contributions, NDC) plus asecond
pillar consisting of individual accountswasimplementedin
April 1999. Persons under age 30 must join the new system.
Those older than 30 but younger than 50 may choose to remain
in the old system. Those born before January 1, 1949, must
remain in the old system.

Coverage

Employees, members of cooperatives, self-employed artisans,
home-workers, attorneys, and clergy.

There are specia systemsfor independent farmers.

Source of Funds

Insured person: 9.76% of current gross salary for the old-age
pensions (2.46%, first pillar; 7.3%, second pillar) and 6.5% for
the disability and survivors pensions.

Employer: 9.76% of gross payroll for the old-age pensions
(9.76%, first pillar; 0% second pillar) and 6.5% for the disability
and survivors pensions.

Government: Government funds guarantee aminimum
pension.

Qualifying Conditions

Old-age pension: Age65 (men) or 60 (women) and insured for
25 years(men) or 20 years (women). The agerequirement is
reduced for dancers, acrobats, miners, underground or
unhealthy work, teaching, aviation, and maritime employment.

Partial retirement due to insufficient contribution periodsis
calculated when the retirement ageis reached.

Pensionable ageisreduced by 5 years for women with 30 years
of insurance, for war veterans, and for the disabled.

Disability pension: Total disability (incapacity for any work)
or partial disability (greatly impaired earning capacity or total
incapacity for usual work) and 5 years of employment during
thelast 10 years (1to 4 yearsif under age 30) or if disability
occurred while employed or within 18 months of cessation of
work.

Survivor pension: Deceased was apensioner or met the
employment requirement for disability or old-age pension at
the time of death.

Old-Age Benefits

Old system

Old-age pension: 24% of average national salary; 1.3% of the
worker’s earnings base times the number of contribution years;
and 0.7% of the worker’s earnings base times the number of
credit years (for example, for years spent rearing children).
Credit years may not exceed 1/3 of contribution years.

Theaverage national salary in 2001 was 2,061.85 zlotys. The
earnings base for pension purposes equates to the average
monthly earnings from 10 consecutive years chosen by the
applicant from among 19 years prior to the year of the pension
application or from 20 years of the applicant’s professional
career.

Maximum earningsfor benefit purposes are 250% of the
average national salary (June 1999).

Theminimum pension is530.26 zlotysamonth (June 2001).

Constant-attendance supplement: 135.96 zlotys amonth (June
2001).

Benefit adjustment: Automatic adjustment of pensionsto
compensate for inflation (or according to average national
salary increaseif higher than 10% over a 3-month period).

New system

Old-age pension: The basis of the pension calculation is the
total of contributions paid to the old-age insurance scheme
taking into account the current valuation of the contributions,
divided by average life expectancy.

Individual accounts: The insured purchase an annuity with
fundsfrom their individual account.

Permanent Disability Benefits

Disability pension (old and new system): Inthe case of total
disability, the benefit is calculated as 24% of the average
national salary; 1.3% of the worker’s earning-base timesthe
number of contribution years; and 0.7% of theworker’s
earning-base times the number of credit years. Credit years
may not exceed 1/3 of contribution years.

Theaverage national salary in 2001 is2,061.85 zlotys. The
earning-base for pension purposes equates to the average
monthly earnings from 10 consecutive years chosen by the
applicant from among 19 years prior to the year of the pension
application or from 20 years of the applicant’s professional
career.

Maximum earnings for benefit purposes equate to 250% of the
average national salary (June 1999).

The monthly minimum pension for total disability is530.26
Zlotys (June 2001).

Partial disability pension: 75% of the amount of total disability
pension.
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The monthly minimum pension for partial disability is407.88
Zlotys (June 2001).

Constant-attendance supplement: 135.96 zlotys a month (June
2000).

Survivor Benefits

Survivor benefit (old system): Thetotal value of benefit
entitlement varies with the number of survivors. One survivor
receives 85% of the value of the pension due to the deceased,;
two survivors receive 90%; three or more survivors receive
95%. If the deceased was not eligible for the old-age pension,
then the criteriafor the total disability pension formsthe basis
for the assessment of the survivor pension.

Supplement for full orphans: 255.55 zlotys amonth (June
2000).

Funeral grant: 4,305.98 zlotys (May 2002).
Minimum pension: 530.26 zlotysamonth (June 2001).

Survivor benefit (new system): Entitlement depends on the
type of annuity purchased by the insured.

Administrative Organization
Old system: Under the general supervision of the Ministry of
Labor and Socia Policy.

The system for farmersis under the general supervision of the
Ministry of Agriculture.

Social Insurance Institute (ZUS) administersthe program
through 51 branch offices.

The Institute and branch offices are supervised by boards
composed of 15 members, including 5 insured representatives,
5 employer representatives, and 5 government representatives.

Agricultural Social Security Fund administersthe program for
farmers.

New system: Social Insurance Institute (ZUS) administers the
program.

Pension fund supervision office (UNFE) overseesall private
pension funds.

Sickness and Maternity

Regulatory Framework

First law: 1920.
Current laws: 1974 and 1998 (implemented in 1999).

Type of program: Social insurance system. Cash and medical
benefits.

Coverage

Employees, membersof farmers' cooperatives, artisans, those
connected with agricultural circles, self-employed artisans,
attorneys, and home-workers. Pensioners and some groups of
self-employed persons, including farmers, are covered for
medical benefitsonly.

Special systemsfor farmers, the military, and the police.

Source of Funds

Insured person: 10.20% of earnings (2.45% for cash sickness
and 7.75% for medical benefits).

Employer: None.
Government: Subsidiesfor medical benefits.

Qualifying Conditions

Cash sickness and maternity benefits: Currently ininsured
employment.

Medical benefits: Currently ininsured employment or a
pensioner.

Sickness and Maternity Benefits

Sickness benefit: Entitlement equates to 80% of earnings
averaged over the preceding 6 months. If the incapacity arises
during pregnancy or continues beyond 90 days, the
entitlement equatesto 100% of earnings. Benefit is payable
from thefirst day of incapacity for up to 26 weeks (may be
extended to 39 weeksif recovery islikely). If recovery islikely,
entitlement to sickness benefit may be followed by entitlement
to rehabilitation benefit for up to 12 months and is payable at
75% of earnings. The employer paysthefirst 35 days.

Maternity benefit: Entitlement equatesto 100% of earnings
and is payablefor 16 weeks for the birth of thefirst child and
18 weeksfor all subsequent births. For multiple births, benefit
ispayablefor 26 weeks. Maternity benefit isfollowed by
maternity leave of 24 months (36 monthsfor |one-parent) to 72
months (if child is disabled). Payment of maternity leaveis set
at 308.80 zlotys per month (491.00 zlotysfor lone-parent). The
benefit is adjusted every 3 months.

Workers’ Medical Benefits

Medical services are provided directly to patients by private
health care providers contracted by health care funds. Services
include general and specialist care, hospitalization, and basic
prescription drugs. Government provides a partial subsidy for
basic prescription drugs. Patients are free to choose doctor
and hospital.

Thereisno limit on duration if employed. If employment
ceases, 26 weeks (may be extended to 39 weeks).

Dependents’ Medical Benefits

Medical services are provided directly to patients by private
health care providers contracted by health care funds. Services
include general and specialist care, hospitalization, and basic
prescription drugs. Government provides a partial subsidy for
basic prescription drugs. Patients are free to choose doctor
and hospital.

Thereisno limit on duration if employed. If employment
ceases, 26 weeks (may be extended to 39 weeks).
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Administrative Organization

Ministry of Labor and Social Policy handles general
supervision of cash benefits.
Social Insurance Institute administers cash benefits.

Employers of more than 20 workers pay benefitsto own
workers and deduct from contributions due.

Ministry of Health and Social Assistance handles general
supervision of medical care.

Regional health fund councils operate and finance individual
health care funds.

Work Injury

Regulatory Framework

First law: 1984.
Current laws: 1975 and 1991.
Type of program: Social insurance system.

Coverage

Employees, collective farmers, members of cooperativesfor
artisans and cooperatives connected with agricultural circles,
self-employed artisans, attorneys, and home-workers.

Special systemsfor individual farmers, the military, and the
police.

Source of Funds

Insured person: None.
Employer: 1.62% of payroll.
Government: Tota cost of medical care.

Qualifying Conditions

Work injury benefits: No minimum qualifying period.

Temporary Disability Benefits

100% of earnings. Payable fromfirst day of incapacity for up to
26 weeks (may be extended to 39 weeks).

Permanent Disability Benefits

Permanent disability benefit: Inthe case of total disability,
the benefit is calcul ated as 24% of the average national salary;
1.3% of theworker’s earning-base timesthe number of
contribution years; and 0.7% of the worker’s earning-base
times the number of credit years. Credit years may not exceed
1/3 of contribution years.

Theaverage national salary in2001is2,061.85zlotys. The
earning-base for pension purposes equates to the average
monthly earnings from 10 consecutive years chosen by the
applicant from among 19 years prior to the year of the pension

application or from 20 years of the applicant’s professional
career.

Maximum earnings for benefit purposes equate to 250% of the
average national salary (June 1999). The basis for assessment
cannot be lower than 80% of individual average monthly
earnings.

Constant-attendance supplement: 135.96 zlotys amonth (June
2001).

Partial disability benefit: 75% of the amount of total disability
pension but not less than 60% of assessed earnings.

Minimum pension: 120% of the minimum disability pension of
530.26 zlotys (June 2001).

Survivor Benéefits

One survivor receives 85% of the benefit calculated as awork
injury disability pension (total disability) payableto an insured
person who died; two survivors, 90%; three or more survivors,
95%.

Administrative Organization

Under the general supervision of the Ministry of Labor and
Social Policy.

Social Insurance I nstitute administers cash benefits.

Ministry of Health and Social Welfare provides medical
benefits through its own clinics and hospitals.

Agricultural Social Security Fund administers system for
farmers.

Unemployment

Regulatory Framework

First law: 1924,
Current laws: 1991 and 1994.
Type of program: Social insurance system.

Coverage

Employed persons.

Source of Funds

Insured person: None.
Employer: 3% of payroll.
Government: Any deficit.

Qualifying Conditions

Unemployment benefit: Registered with the employment
bureau. Must have 180 days of employment in the past year or
have completed education, been newly released from the
military, have completed maternity leave, or been rel eased from
prison.
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Unemployment Benefits

Base amount (476.70 zlotys since September 2001) for those
with between 5 and 20 years of employment; 80% of base
amount if lessthan 5 years; 120% of base amount for more
than 20 years. Payable for 6 to 18 months, depending on the
unemployment rate in the region.

Administrative Organization

Ministry of Labor and Social Policy provides general
supervision.

Voivodships (provinces) and local labor bureaus keep registry
of unemployed and work possibilities and pay benefits.

The Institute of Social Security collects payroll contributions
from enterprises.

Family Allowances

Regulatory Framework

First law: 1947.

Current law: 1994.

Type of program: Universal means-tested.

Coverage

All residents.

Source of Funds

Insured person: None.
Employer: None.
Government: Total cost.

Qualifying Conditions

Family allowances: Child must be under age 16 (20 if
student). Thereisno limit if totally disabled.

Dependent spouse’s allowance: Wifeover age 60 or
disabled or caring for disabled child; husband over age 65 or
disabled caring for disabled child. Income per person must be
less than 50% of national average salary during previous
trimester.

Family Allowance Bengefits

Family allowances: 41.20 zlotysamonth for eligible spouse
and for first and second child; 51.00 zlotysfor third child; 63.70
Zlotys for subsequent children.

Sick child’s constant-attendance allowance: 135.96 zlotysa
month (June 2001).

Administrative Organization

Ministry of Labor and Social Policy provides general
supervision.

Ministry of Agriculture provides general supervision of the
systemfor farmers.

Social Insurance Institute administers program through its 51
branch offices.

The Institute and branch offices are supervised by boards
composed of 15 members, including 5 insured representatives,
5 employer representatives, and 5 government representatives.

Agricultural Social Security Fund administers program for
farmers.
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Portugal
Exchange rate: U.S.$1.00 equals 1.12 euros (€).

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1935 (1919 legidation never implemented).

Current laws: 1980 (social pensions for noncontributors),
1985 (integrated agricultural workersinto general system), 1989
(voluntary insurance), 1993 and 1999 (wage-linked pensions),
1999 (early pension), and 1999 (minimum pension).

Type of program: Social insurance system.

Coverage

Employed and self-employed persons. Specia systemsfor
miners, longshoremen, railway workers, fishermen, and
merchant seamen.

Voluntary coverage available to persons not covered by any
other contributory program.

Social pension: All persons not covered under a contributory
pension program.

Special systemswill gradually be unified with the general
system.

Source of Funds

Insured person: 11% of earnings. Self-employed, 25.4% of
earnings for mandatory coverage or 32% for voluntary
coverage; may base contributions on one to eleven times the
national minimum wage (+348).

Employer: 23.75% of payroll. The contribution includes 0.5%
to cover employment-related illness.

The combined insured person and employer contribution is
divided among the different branches as follows: old age,
16.01%; disahility, 3.42%; survivors, 3.67%; sickness, 3.05%;
maternity, 0.73%; work injury (employment-related ilness
only), 0.50%; unemployment, 5.22%; and family allowances,
2.15%.

Government: Subsidy for the social pension and for health
care.

Qualifying Conditions

Old-age pension: Age 65 (men and women) and 15 years of
contributions with 120 days of registered pay per year. The
pension is payable at age 60 if unemployment benefit has been
depleted. The pension is payable abroad.

Early retirement ispossible at age 55.

Deferred retirement is permitted at age 65. Retirement from
covered employment is necessary at age 70.

Special retirement age: Age50 (miners) and age 55
(longshoremen, fishermen, and merchant seamen).

Disability pension: Lossof 2/3 of earning capacity; 60
months of contributions. The pension is payable abroad.

Survivor pension: The deceased met pension requirements or
was a pensioner at the time of death. The pension is payable
abroad.

Social pension: Age65 (age 18 or older if disabled). No
coverage under any contributory social security program.
Monthly income may not exceed 30% of the national minimum
wage for asingle person; 50% for a couple. The pension is not
payable abroad, except if specified in areciprocal agreement.

Old-Age Benefits

Old-age pension: 2% of average annual earnings for the best
10 yearsout of thelast 15 years multiplied by the total number
of years of insurance.

A new method of calculating pensions is being introduced
gradually and progressively from 2002 until 2017. For those
with less than 21 years of contributions, 2% for each year of
contribution, applied to the average adjusted lifetime salary;
for those with 21 years or more of contributions, 2.00% to
2.35% (according to base salary scale) for each year of
contribution, applied to the average adjusted lifetime salary.
Contribution years accounted for must not exceed 40. For a
transitional period only, this new method will be appliedin
cases favorable to the insured.

The minimum pension is 30% of average earnings or aminimum
fixed amount (between ¢189.54 and <348 amonth) depending
on the number of contributions, whichever is higher.

The maximum pension is 80% of average earnings.

Schedule of payments: Fourteen monthly payments, with the
13" payment each Christmas and the 14" payment each July.

Benefit adjustment: According to changes in the annual cost
of living.

Social pension (income-tested): #138.27 amonth.

Constant-attendance supplement: 50% or 90% of the social
pension for the general scheme according to degree of
dependence; 45% or 85% for the noncontributory scheme.

Extraordinary complementary allowance: For thosereceiving
the noncontributory pension, an allowance of «13.17 if aged 69
or younger; «26.34if aged 70 or older.

Permanent Disability Benefits
Disability pension: See old-age pension, above.
Minimum pension: See old-age pension, above.

Schedule of payments. Fourteen monthly payments, with the
13" payment each Christmas and the 14" payment each July.

Benefit adjustment: According to changes in the annual cost
of living.

Social pension (income-tested): #138.27 amonth.
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Constant-attendance supplement: See old-age pension, above.

Extraordinary complementary allowance: See old-age pension,
above.

Survivor Benefits

Survivor pension: 60% of the pension of the insured. The
pension islimited to 5 years unless the widow(er) is over age
35, disabled, or caring for achild. Paid to awidow or widower.

Orphan’s pension: 20% of the insured’s pension for one
orphan, 30% for two orphans, and 40% for three or more
orphans under age 18 (age 25 if a student, no limit if disabled);
for full orphansthe pension is 40%, 60%, or 80% according to
whether there are one, two, or three beneficiaries, respectively.

Other eligible survivors (in absence of above): Parents or
grandparents. Combined pensionstotal 30%, 50%, or 80% of
the insured’s pension, according to whether there are one, two,
or three beneficiaries, respectively.

Maximum survivor pension: 100% of the pension of the
insured.

Schedule of payments. Fourteen monthly payments, with the
13" payment each Christmas and the 14" payment each July.

Death grant: Anamount equal to six times the average
monthly earnings during the best 2 years of the last 5 years.

Widow'’s social pension (income-tested): 60% of the normal
social pension.

Orphan’s social pension: Combined benefit is20%, 30%, or
40% of the normal social pension for one, two, or three
orphans, respectively.

Administrative Organization

Ministry of Labour and Solidarity provides general supervision
through the State Secretariat of Solidarity and Social Security.

Solidarity and Social Security Institute administersthe
program.

Sickness and Maternity

Regulatory Framework

First law: 1935 (1919 legislation not implemented).

Current laws: 1988 and 1990 (sickness); 1988, 1995, and 1998
(maternity); 1999 and 2000 (paternity and adoption).

Type of program: Social insurance system (cash benefits)
and universal system (medical benefits).

Coverage

Medical benefits: All resident citizens and foreign residents
whose countries have reciprocal agreements with Portugal.

Cash sickness benefits: Employed persons. Self-employed
persons have voluntary coverage.

Cash maternity, paternity, and adoption benefits: Employed
and self-employed persons.

Voluntary insurance available to certain categories of persons
not covered by any other contributory program.

Source of Funds

Insured person: See Old Age, Disability, and Survivors,
above.

Employer: SeeOld Age, Disability, and Survivors, above.
Government: See Old Age, Disability, and Survivors, above.

Qualifying Conditions

Cash sickness benefit: Six months of insurance, including 12
days of contributions in the 4 months prior to the onset of
illness.

Maternity, paternity, and adoption cash benefits: Six
months of insurance.

Sickness and Maternity Benefits

Sickness benefit: 65% of earningsin the 6 months preceding
the 2 months prior to the month during which illness began
(80% to 100% if hospitalized for tuberculosis). Benefit risesto
70% of earningsin cases of long-termillness (at least 365
days). Benefit is payable after a3-day waiting period (waived if
hospitalized or postpartum) for up to 1,095 days (no limit for
cases of tuberculosis).

The minimum sickness benefit is 30% of the minimum wage.

Maternity benefit: 100% of average earnings during the 6
months preceding the 2 months prior to childbirth, payable 120
days before the expected date of childbirth and 90 days after
childbirth.

The minimum maternity benefit is50% of the minimum wage.

Paternity benefit: 100% of average earnings calculated as per
sickness benefit, payable for the first 5 days following the birth
of achild.

The minimum paternity benefit is50% of the minimum wage.

Adoption benefit: Asfor paternity benefit, payable for the
first 100 days following the adoption of child under 15 years of
age.

The minimum adoption benefit is 50% of the minimum wage.

Parental leave benefit: Asfor paternity benefit, payable to
the father during the first 15 days of parental leave, but only if
preceded by paternity or maternity leave. The parental leave
period isrecognized for the purpose of calculating disability
and old-age pensions.

Special leave benefit for grandparents: 100% of the average
salary. Benefit is payablefor 30 daysfollowing the birth of a
childif the parent of the newborn childisaminor and livingin
thefamily home. Exclusion: self-employed persons.

Allowances for handicapped or sick child: 65% of the
average salary calculated as per sickness benefits, above. The
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allowanceis payablefor amaximum of 30 daysper year for
each child under age 10, or without limit in cases of
hospitalization; in cases of serious handicap or chronic
sickness, and while the child is under age 12, the covered
period can be from 6 monthsto 4 years.

Special maternity allowance: 65% of the average salary
calculated as per sickness benefit, above. Payable for night-
work or for work involving exposure to dangerous substances.

Workers’ Medical Benefits

Medical services are provided directly to patients by health
centers and hospitals. Benefits include general and specialist
care, maternity care, hospitalization, surgery, and listed
medicines. Services are provided as needed and are based on
some patient participation. Thereisno limit to duration.

Dependents’ Medical Benefits

Same asfor insured worker (see above).

Administrative Organization

Ministry of Labour and Solidarity, through the State Secretariat
of Solidarity and Social Security, provides general supervision.

Regional Social Security Centers administersthe program for
cash benefits.

Regional Health Administration administersthe program for
medical benefits.

Work Injury

Regulatory Framework

First law: 1913.
Current laws: 1965, 1971, and 1992.

Type of program: Employer must purchase liability insurance
for work injury with aprivate carrier.

Employment-relatedillness: Social insurance system.

Coverage

Employed persons; self-employed persons have voluntary
coverage.

Source of Funds

Insured person: None.

Employer: Premiumsfor work injury vary according to the
assessed degree of risk. Contributes 0.5% of payroll for
employment-related illness (see Old Age, Disability, and
Survivors, above).

Government: None.

Qualifying Conditions

Work injury benefits: Thereisno minimum qualifying period.
Employment-related illnesses are assessed according to the
degree of risk exposure based on official tables.

Temporary Disability Benéefits

70% of the basic wage during thefirst 12 months and 75%
thereafter. Benefit is payable until recovery or until
determination of permanent total disability.

Temporary partia disability benefit: Temporary partial
disability is compensated at the rate of 70% of lost earning
capacity.

Permanent Disability Benefits

Permanent disability pension: In cases of total incapacity
for work in the usual profession, the pension is between 50%
and 70% of basic earnings according to residual earning
capacity. In cases of total incapacity for all work, the pensionis
80% of basic earnings plus 10% for each dependent up to the
limit of 100%.

Permanent partial disability pension: 70% of lost earning
capacity if theincapacity is morethan 30%; if the incapacity is
less than 30%, a sum equal to 70% of lost earning capacity is
paid annually.

Survivor Benéefits

Survivor pension: 30% of covered earnings to the spouse;
40% if thewidow isaged 65 or disabled.

Orphan’s pension: 20% of covered earnings for one orphan,
40% for two orphans, or 50% for three or more orphans under
age 18 (age 25 if astudent). Full orphans receive double
benefits totaling no more than 80% of the salary of the
deceased.

Funeral grant: Expenditureislimited to four timesthe monthly
minimum wage; thelimit isdoubled if the body must be
transported.

Death allowance: Twelvetimesthe monthly minimum wage
allocated on the basis of 50% for the spouse and 50% for the
children, or 100% in cases of one dependent survivor only.

Administrative Organization

Ministry of Finance provides general supervision.
Insurance companies manage work accident insurance policies.

Ministry of Labor and Solidarity provides general supervision
through the Secretary of State for Solidarity and Social
Security.

National Occupational Disease Insurance Fund administers the
occupational disease program.
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Unemployment

Regulatory Framework

First law: 1975.
Current law: 1999.

Type of program: Social insurance system and social
assistance system.

Coverage

Employed persons and first-time jobseekers.

Exclusions: Self-employed persons, domestic employees, and
temporary and occasional employees.

Source of Funds

Insured person: SeeOld Age, Disability, and Survivors,
above.

Employer: SeeOld Age, Disability, and Survivors, above.
Government: See Old Age, Disability, and Survivors, above.

Qualifying Conditions

Unemployment benefit: 540 days of earningsin the 24
months prior to unemployment. Registration at an employment
officeisrequired. Capable of, and availablefor, work.
Involuntarily unemployed.

Social assistance unemployment benefit (income-tested):
180 days of earningsin the 12 months prior to unemployment
or afirst-timejobseeker. Registration at an employment officeis
required. Capabl e of, and availablefor, work. Involuntarily
unemployed.

Unemployment Benefits

Unemployment benefit: 65% of average earnings.
The minimum benefit isthe value of the minimum wage.
The maximum benefit isthree timesthe minimum wage.

The duration of entitlement is calculated according to the age
of theinsured. For individuals up to age 30, 12 months,
between ages 31 and 40, 18 months; between ages 41 and 45,
24 months; ol der than age 45, 30 months.

Social assistance unemployment benefit: 80% of the
minimum wageif single; 100% if claimant has dependents.

The duration of entitlement is calculated according to the age
of theinsured. For individuals up to age 30, 12 months;
between age 31 and age 40, 18 months; between ages 41 and
age 45, 24 months; older than age 45, 30 months.

Partial unemployment benefit: For insured personsin part-
time employment whose incomeislower than the value of the
unemployment benefit and who work more than 20% but less
than 75% of the normal work week. Benefitisequal to the
difference between 1.25 times the unempl oyment benefit and
the value of part-timework earnings.

The duration of the benefit corresponds to the period of
unemployment benefit that would otherwise have been
awarded if fully unemployed.

For insured persons age 55 and over, the unemployment
benefit is paid until age 60 when the unemployment benefit is
converted to the old-age pension.

Administrative Organization

Ministry of Labour and Solidarity provides general supervision
through the State Secretariat for Solidarity and Social Security.

Solidarity and Social Security Institute administersthe
program.

Family Allowances

Regulatory Framework

First law: 1942
Current laws: 1980, 1997, 1999, and 2001.
Type of program: Employment-related system.

Coverage

Employed persons, the unemployed, and pensioners.
Voluntary insurance is available to certain categories of

employed persons not covered by any other contributory
program.

Source of Funds

Insured person: SeeOld Age, Disability, and Survivors,
above.

Employer: SeeOld Age, Disability, and Survivors, above.
Government: None.

Qualifying Conditions

Family allowances: Child must be under age 16 (age25if a
student or if handicapped).

Family Allowance Benefits

Family allowances: Allowances are calculated on the basis
of four levels of family income assessed in relation to the
national minimumwage.

Firstincomelevel (family incomeequal to or lower than 1.5
timesthe national minimumwage): Children up to 12 months of
age, *87.29 amonth for each of thefirst two children and
+131.03 for the third and each additional child; children over 12
months of age, *26.24 amonth for each of thefirst two children
and #39.36 for the third and each additional child.

Second incomelevel (family income higher than 1.5 timesthe
national minimum wage and lower than or equal to four times
that wage): Children up to 12 months of age, «76.22 amonth
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for each of thefirst two children and #110.53 for the third and
each additional child; children over 12 monthsof age, <20.45a
month for each of thefirst two children and #29.98 for the third
and each additional child.

Thirdincomelevel (family income higher than four timesthe
national minimum wage and lower than or equal to eight times
that wage): Children up to 12 months of age, *65.19 amonth
for each of the first two children and «87.64 for the third and
each additional child; children over 12 monthsof age, «17.51 a
month for each of thefirst two children and <23.74 for the third
and each additional child.

Fourthincomelevel (family income higher than eight timesthe
national minimumwage): Children up to 12 monthsof age,
+40.35 amonth for each of the first two children and <52.52 for
the third and each additional child; children over 12 months of
age, *15.41 amonth for each of thefirst two children and «20.05
for the third and each additional child.

Special supplementsfor each disabled child: «48.83 amonthiif
under age 14; «71.13if between ages 14 and 18; and «95.22 if
between ages 18 and 24.

Special education allowance: A variable amount payable on
behalf of a descendant of an insured person, if the descendant
isunder age 24 and attending school in a special educational
establishment or receiving other special educational
assistance.

Extraordinary complementary allowance: In addition to
special education allowance, «13.17 if theinsured personis
lessthan 70 years of age, #26.34 if more than 70 years.

Constant-attendance supplement: ¢69.13 amonth.
Monthly allowance: ¢138.27 amonthfor life.
Funeral grant: «180.02.

Administrative Organization

Ministry of Labour and Solidarity provides general supervision
through the State Secretariat for Solidarity and Social Security.

Solidarity and Social Security Institute administersthe
program.
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Romania
Exchange rate: U.S.$1.00 equals 31,740 lei.

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1912.
Current law: 2000.
Type of program: Social insurance system.

Coverage

Employed persons with individual |abor contracts; public
officials; nominated officialswithin the executive, legidative,
and judicial authorities; craft cooperative members; persons
receiving unemployment benefits; and workers or farmers
earning at least the equivalent of three timesthe minimum
wage.

Voluntary coverage for persons wishing additional coverage
for the noninsured part of their income (insured incomeis
limited to three times the minimum wage) or for those not
covered by a mandatory scheme.

Special systems for lawyers and other professional categories,
including military personnel and the clergy.

Source of Funds

Insured person: All theinsured pay one-third of the
contribution rate that appliesto legally defined normal working
conditions (35%).

Employer: Employers pay the remainder of the applied
contribution rate after deducting the insured person’s
contribution. The applied contribution rate for employers
varies depending on working conditions: 35% for normal
conditions, 40% for arduous conditions, and 45% for very
arduous conditions.

The employer contributions also finance cash sickness,
maternity, work injury, and occupational disease benefits.

Government: Any deficit.

Maximum earnings for contribution and benefit purposesis
limited to three times the minimum wage.

Qualifying Conditions

Old-age pension: Age 65 (men) or age 60 (women). At least 15
years of contributions (or deemed contributions).

There are lower age requirements for those engaged in arduous
or dangerous work, handicapped persons, the visually
impaired, and persons who were imprisoned because of their
political beliefs.

Early retirement from age 55 for personswhose contribution
record exceedsthefull career contribution record (35 yearsfor

men or 30 yearsfor women) by at least 10 years. Partial early
retirement from age 55 if thefull career contributionrecordis
exceeded by less than 10 years.

Disability pension: In addition to insured persons, a pension
may be received by school pupils, apprentices, students,
military conscripts, and the victims of revolutionary events.
Persons suffering aloss of at least 50% in work capacity dueto
accidents (including work accidents), diseases (including
occupational diseases), or revolutionary events. For school
pupils, apprentices, and students, only those disabilities
resulting from work are covered. For the victims of
revolutionary events, coverage is extended only to those with
aprevious record of contributions. Prior contribution
conditions vary according to the age at which disability
occurred. No prior contribution conditions apply if the
incapacity is caused by awork accident, an occupational
disease, or tuberculosis.

Survivor pension: Insured met pension requirements or was a
pensioner at the time of death.

Eligible survivors: Widowswho fulfill certain conditions
relating to age and the duration of marriage or are disabled;
children aged 16 or under (up to age 26 if student, depending
on the duration of studies). No prior condition is required if the
death of the insured was caused by awork accident,
occupational disease, or tuberculosis. A limited benefit
entitlement ispaid for 6 monthsto alow-income uninsured
spouse raising a child under 7 years old who does not meet
requirementsfor age and duration of marriage.

Old-Age Benefits

Old-age pension: Thebenefitiscalculated asthelifetime
accumulated number of points multiplied by the point valuein
force at the moment of retirement (fixed by the annual budget
law). The number of points obtained during 1 year isequal to
the average insured monthly salary divided by the monthly
mean minimum wage. The obtained lifetime number of points
cannot exceed the total number of points corresponding to a
full career equal to 35 years (men) or 30 years (women). An
early retirement pension is possible.

Partial early retirement pension: Deemed contribution periods
are not considered, and the pension amount is proportionately
reduced.

Benefit adjustment: Adjusted according to inflation.

Permanent Disability Benefits

Disability pension: 40% to 75% of the presumptive
entitlement to an old-age pension (calculated as the lifetime
accumulated number of points multiplied by the point valuein
force at the moment of retirement; see old-age pension, above),
according to three degrees of disability.

Constant-attendance supplement: A fixed lump sum in cases
of first-degreeincapacity.

Benefit adjustment: Adjusted according to inflation.
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Survivor Benéefits

Survivor pension: Onesurvivor isentitled to an award of
50% of the old-age pension paid or payableto the insured or, if
the deceased wasineligible for the old-age pension, 50% of the
first-degree disability pension; two survivors, 75% of insured’s
pension; three or more survivors, 100% of insured's pension;
full orphans, sum of survivor pension for each parent.

Benefit adjustment: Adjusted according to inflation.

Funeral grant: Awarded on the death of the insured or
insured’s dependent. For the death of a dependent, the grant is
reduced by 50%.

Administrative Organization

Ministry of Labor and Social Solidarity isresponsiblefor
general supervision and for policy development.

National Pension and Social |nsurance Fund with regional
pension funds administers the program.

Sickness and Maternity

Regulatory Framework

First law: 1912.
Current laws: 2000.
Type of program: Social insurance system.

Coverage

Cash benefits: Employed personswith individual labor
contracts; public officials; nominated officialswithin the
executive, legislative, and judicial authorities; craft cooperative
members; persons receiving unemployment benefits; and,
under certain conditions, workers or farmers earning at least
the equivalent of three times the minimum wage.

Voluntary coverageis permitted for persons who want
additional coverage for the noninsured part of their income
(theinsured incomeis up to the limit of three timesthe
minimum wage) or for those not covered by amandatory
scheme.

Special systems for lawyers and other professional categories,
including military personnel and the clergy.

Medical care: All residents, including permanent foreign
nationals.

Voluntary coverageis permitted for temporary residents and for
diplomatic staff.

Source of Funds

Insured person

Cash benefits: None

Medical benefits: 7% of income.

Employer

Cash benefits: A portion of the adjusted 35%, 40%, or 45%

payroll contribution paid under Old Age, Disability, and
Survivors (see above). Under certain conditions, the employer
pays sickness benefit directly to the employee when the period
of absence from work due to sickness is less than 90 days.

Medical benefits: 7% of payroll.
Government: Subsidiesfor medical care.

Qualifying Conditions

Cash benefits: Six months of contributions during the 12
months preceding the onset of sickness, 12 months of
contributions during the last 24 months for insured persons
working under fixed-term work contracts, or with declared
income at least equal to the ceiling for insurable income; no
prior conditions in cases of emergency surgery or on being
diagnosed with tuberculosis, certain contagious diseases, an
occupational disease, or on having been injured at work.

Medical benefits: No minimum qualifying period.

Sickness and Maternity Benefits

Sickness cash benefit: 75% of the mean salary during the 6
months preceding the onset of sickness (100% for some low-
income groups) payable up to amaximum of 180 daysayear
(may be extended in some cases). If the medical condition
continues beyond 180 days, the award can be converted to
disability benefit.

Benefit adjustment: Benefits paid out for more than 90 days
are adjusted according to inflation.

lliness prevention and rehabilitation for work benefit: A
two-part benefit including temporary rehabilitation through a
placement in an alternative place of work and a cash benefit to
replace apart of lost earnings resulting from areduction in
working hours. The value of each benefit component must not
exceed 25% of the basis salary (mean salary during the 6
months preceding the onset of sickness). Benefits are payable
for amaximum period of 90 daysayear. A benefit equivalent to
75% of the basis salary is awarded to personsin quarantine.

Maternity cash benefit: 85% of the basis salary (mean salary
during the 6 months preceding entitlement). The benefit is
payable for 126 days covering the period before and after
childbirth.

Parental leave: 85% of the basis salary (mean salary during
the 6 months preceding the claim) and payable until the childis
2yearsold (age 3if child isdisabled).

Sick-child care allowance: 85% of the basis salary (mean
salary during the 6 months preceding the claim). The benefitis
payablefor amaximum of 14 daysayear (may be extended for
certain difficult cases) for achild under age 8 (age 18 if
disabled).

Workers’ Medical Benefits

Medical services are provided directly to patients by local
health insurance funds. Medical benefits include general and
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specialist care, hospitalization, medicines, appliances,
maternity care, transport, and other services.

Dependents’ Medical Benefits

Medical services are provided directly to patients by local
health insurance funds. Medical benefits include general and
specialist care, hospitalization, medicines, appliances,
maternity care, transport, and other services.

Administrative Organization

Cash benefits: Ministry of Labor and Social Solidarity is
responsible for general supervision and policy development.
National Pension and Social |nsurance Fund with regional
pension funds administers the program.

Medical services: National Health Insurance Fund provides
general supervision. Local health insurance funds administer
the program.

Work Injury

Regulatory Framework

Firstlaw: 1912,
Current laws: 2000.
Type of program: Social insurance system.

Coverage

Employed persons, school pupils, apprentices, students
undergoing occupational training, and military conscripts.

Source of Funds

Insured person: None.

Employer: A portion of the adjusted 35%, 40%, or 45%
payroll contribution paid under Old Age, Disability, and
Survivors (see above). Under certain conditions, the employer
pays sickness benefit directly to the employee when the period
of absence from work due to sicknessis less than 90 days.
Employers also contribute to medical care costs (see Sickness
and Maternity, above).

Government: Any deficit.

Qualifying Conditions

Work injury benefits: No minimum qualifying period or
contribution conditions. Must have at |east 50% |oss of work
capacity due to awork accident or an occupational disease.

Temporary Disability Benefits

100% of the basis salary (75% of the mean salary during the 6
months preceding the disability) payable from the first day of
incapacity. Benefit is payable by the employer until recovery or
certification of permanent disability.

Permanent Disability Benefits

Permanent disability pension: 40% to 75% of the
presumptive entitlement to an old-age pension (calculated as
the lifetime accumulated number of points multiplied by the
point valuein force at the moment of retirement; see old-age
pension, above), according to three degrees of disability.

Constant-attendance supplement: A fixed lump sum in cases
of first-degreeincapacity.

Benefit adjustment: Adjusted according to inflation.

Medical benefits: Medical services are provided directly to
patients by local health insurance funds. Medical benefits
include general and specialist care, hospitalization, medicines,
appliances, maternity care, transport, and other services.

Survivor Benéefits

Survivor pension: Onesurvivor is entitled to an award of
50% of the old-age pension paid or payableto theinsured or, if
the deceased was ineligible for the old-age pension, 50% of the
first-degree disability pension; two survivors, 75% of insured’s
pension; three or more survivors, 100% of insured's pension;
full orphans, sum of survivor pension for each parent.

Benefit adjustment: Adjusted according to inflation.

Funeral grant: Awarded on the death of the insured or
insured’s dependent. For the death of a dependent, the grant is
reduced by 50%.

Administrative Organization

Ministry of Labor and Social Protection provides general
supervision.

County Directorates of Labor and Social Protection administer
the program.

Temporary disability benefits are paid directly by enterprises.

Unemployment

Regulatory Framework

First law: 1991.
Current law: 1991 and 1997.
Type of program: Social insurance system.

Coverage

Unemployment benefit: Personswhoseindividual |abor
contracts have expired or who have lost membership in a craft
cooperative; job seekers over age 18; newly discharged
military personnel; or persons newly graduated from school or
university who cannot find suitable employment

Professional insertion allowance: Young adults, aged 18 or
older, who have no independent income and have not found
employment in the 60 days foll owing the compl etion of their
studies (30 daysfollowing the completion of military service).
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Youths aged 16 to 17 without financial support who have
finished full-time education. Disabled persons without
employment and receiving specialized training.

Source of Funds

Insured person: Employees pay 1% of gross earnings. The
self-employed pay 5% of declared income.

Employer: 5% of payroll.

Government: Any deficit.

Qualifying Conditions

Unemployment benefit: Six months of contributionsin the
last 12 months (12 months of contributionsin the last 24
months for certain categories). Registered at the local Labor
Office.

Unemployment Benefits

Unemployment benefit: 50% of average earnings over the
last 3 monthswith up to 5 years of contributions; 55% with
more than 5 years of contributions. Payable for up to 270 days.

Minimum benefit is 23% of the minimum wageif lessthan 5
years of contributions or 25% if more than 5 years of
contributions.

Maintenance allowance: Unemployment benefitispaid for
270 days. Thereafter, an unemployment maintenance allowance
ispaid for up to 18 months at 60% of the minimum wage.

Professional insertion allowance: An allowance of 18% of
the minimum wageis paid to first-time job seekers after leaving
secondary school (20% for university graduates).

Administrative Organization

National Office of Employment and Vocational Training
provides general supervision.

L ocal officesadminister the program.

Family Allowances

Regulatory Framework

Firstlaw: 1944,
Current laws: 1993, 1995, 1997, and 1998.
Type of program: Universal system.

Coverage

All resident children.

Source of Funds
Insured person: None.
Employer: None.
Government: Total cost.

Qualifying Conditions

Family allowances: Child must beunder age 16 (age 18 if
disabled or in full-time education or professional training).

Supplementary allowance for families with more than one
child: Paid as a supplement to family allowance to households
with more than one child.

Social allowance: Paidto single-person or low-income
househol ds.

Birth grant: Paid to women after the birth of a second and
subsequent children.

Support allowance for the protection of minors through
family placement: Paidto afamily or an institution
responsible for the upbringing of aminor placed in their
charge.

Supplementary allowance for the wives of military
conscripts: Paidfor the spouse of low-income military
conscripts in cases in which the spouse is disabled or has
entered the fourth month of pregnancy.

Family Allowance Benéefits

Family allowances: 130,000 lei amonth for each child.

Supplementary allowance for families with more than one
child: 50,000 lel amonth for familieswith two children; 100,000
lei amonth for three children; 125,000 lei amonth for four or
more children.

Social allowance: Paid at between 166,500 el and 625,300 1ei a
month according to family size. Familieswith morethan five
persons receive asupplement of 92,700 lei for each additional
member.

Birth grant: 387,317 l&i.

Support allowance for protection of minors through family
placement: 347,906 lei amonth.

Supplementary allowance for wives of military conscripts:
48,836 el amonth.

Administrative Organization

Ministry of Labor and Social Protection provides general
supervision.

Local offices of labor and social protection, local councils, and
other institutions administer the benefits.
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Russia
Exchange rate: U.S.$1.00 equals
30.47 rubles (R).

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1922.

Current laws: 1995, 1996, and 2001 (state pension security;
labor pensions, mandatory pension insurance).

Type of program: Social insurance system.

Coverage

Employed citizens, self-employed persons, and independent
farmers. Thereare special provisionsfor civil servants, military
personnel, policemen and policewomen, war veterans, and
other specified groups.

Source of Funds

Insured person: Employees make no contribution. Self-
employed persons and independent farmers contribute a
monthly fixed amount of R150.

Employer: 28% of payroll, 14% of whichispart of the Single
Social Tax (SST) that finances the basic part of the labor
pension and 14% of which is transferred to the Pension Fund
to finance the insurance and funded elements of the labor
pension. Agricultural enterprises pay 20.6% of payroll.
Organizations for the disabled and for pensioners are exempted
from the SST but pay contributions for mandatory pension
insurance.

The overall 35.6% of payroll SST finances pensions provided
under the State Pension Security law aswell as the basic part
of the labor pension, sickness and maternity benefits, and
medical care benefits. The employer’s contribution noted
aboveisincluded in thisrate. The contribution rate islowered
on annual income exceeding R100,000. Employerscan provide
supplementary benefits out of their own budgets.

Government: Full cost of social pensions and of service
pensions for state employees, military personnel, policemen
and policewomen, and other specified groups. Republics and
local authorities can provide supplementary benefits out of
their own budgets.

Qualifying Conditions

Old-age pensions

Old-age labor pension: Age 60 (men) or age 55 (women) and a
minimum of 5 years of insurance coverage. Full qualifying
conditions are reduced for persons who have worked in the
far-north region or in hazardous or dangerous work, and to
motherswho havefive or more children or disabled children.

State service pension: A supplement to the old-age labor
pension to state employees, military personnel, and policemen
and policewomen with 15 years of service.

State social pension: Disabled citizens, or those meeting the
agerequirement (65 for men and 60 for women).

Early old-age pension: Age50 with 10 yearsof work (men) and
age 45 with 7.5 years of work (women) in an unhealthy working
environment or a physically demanding natural environment.

Disability pensions

Disability labor pension: Previously employed. Depends on
degree of disability, according to three groups. Group one,
100% incapable of work and requiring constant attendance.
Group two, 100% incapable of work but not in need of constant
attendance. Group three, 50% incapabl e of work but not in
need of constant attendance.

State disability pension: Previously employed. Persons under
age 20 disabled due to ageneral illness or asevere work injury,
occupational disease, or military service.

Survivor pensions

Survivor labor pension: Insured’s length of service and
insurance coverage are not considered.

Eligible survivorsarewidowswho are over age 55 (widowers
over age 60) or unemployed and caring for children lessthan
age 14; children up to age 18 (age 23 for students); brothers
and sisters up to age 18; and grandfathers over age 60
(grandmothers, age 55).

Social survivor pension: The pension is provided if the
deceased did not have insurance coverage.

Old-Age Benefits

Old-age labor pension: Benefit iscalculated asthe sum of
three components: abasic part fixed at a set rate for different
categories of beneficiaries; an insurance part based on the
money equivalent of acquired pension rights; and an
accumulated part based on the value of individual
contributions and investment income. Payment of the
accumulated component will beginin 2013.

Minimum pension: Thereisno officially stated minimum
pension.

Maximum pension: Thereisno upper limit on entitlement.
State service pension: The benefit for this additional pension

iscalculated in relation to the length of state service and the
value of wages earned.

State social pension: The amount of the social pensionisa
percentage of the basic part of the labor pension.

Permanent Disability Benefits

Disability labor pension: Benefit isawarded according to
three assessed groups of disability. Benefit is calculated as the
sum of three components: abasic part fixed at a set rate for
different categories of beneficiaries; an insurance part based
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on the money equivalent of acquired pension rights; and an
accumulated part based on the value of individual
contributions and investment income. Payment of the
accumulated component will beginin 2013.

State disability pension: Benefits are set by the government
according to categories.

Survivor Benefits

Survivor labor pension: Benefit is calculated asthe sum of
two components: abasic part fixed at a set rate for different
categories of beneficiaries; and an insurance part based on the
money equivalent of the acquired pension rights of the
deceased insured and on the number of eligible survivors.

Social survivor pension: Benefits are set by the government
according to categories.

Administrative Organization

Pension Fund of the Russian Federation and its regional
bodies administer benefit awards and payments.

Ministry of Labor and Social Development of the Russian
Federation is responsible for policy development.

Sickness and Maternity

Regulatory Framework

First law: 1912.

Current laws: 1984, 1993, 1995, 1999 (mandatory social
insurance), 2001; 1991, 1992, and 1993 (medical care).

Type of program: Dual social insurance (cash benefits) and
universal (medical care) systems. Theimplementation of
medical insurance istheresponsibility of regional
governments. Voluntary supplementary private medical
insurance.

Coverage

Cash benefits: Employed citizens.
Medical care: All citizens and refugees.

Source of Funds

Insured person: Nonefor cash benefits or compul sory
medical insurance. The insured may contribute to voluntary
supplementary medical insurance. The contribution rates for
voluntary supplementary medical insurance vary by plan.

Employer

Cash benefits: 4% of payroll, includedin SST (see Old Age,
Disability, and Survivors, above).

Medical insurance: 3.6% of payroll, included in SST (see Old

Age, Disability, and Survivors, above). Rates for voluntary
supplementary medical insurance by plan.

Government: Federal government and local governments
provide partial funding for medical care.

Qualifying Conditions

Cash and medical benefits: Thereisno minimum qualifying
period.

Sickness and Maternity Benefits

Sickness benefit: 60% of current earnings if the insured has
lessthan 5 years of coverage; 80% if 5 yearsto 8 years of
coverage; 100% if over 8 years of coverage (or if theinsured
has three or more dependent children).

The minimum benefit is 90% of the minimum wage as applied to
sickness benefit (the minimum wage for sickness benefitis
R300 asof January 1, 2002).

Note: The value of the minimum wage used for the calculation
of cash benefit varies according to the benefit type.

Maternity benefit: 100% of earnings payable between 10
weeks and 12 weeks before the expected date of childbirth and
between 10 weeksand 16 weeks after childbirth.

Parental leave: Monthly benefits equal to 200% of the
minimum wage (the minimum wage for maternity benefitsis
R100) are paid to employees on parental |leave to care for
children under 18 monthsold.

Childbirth grant: A lump sum equal to 15 timesthe minimum
wage for maternity benefit (R100).

Workers’ Medical Benefits

Compulsory medical insurance covers medical services
provided directly to patients by public and private health
providers. Services provided include general, preventive, and
emergency care; hospitalization; laboratory services; dental
care; maternity care; vaccination; and transportation.

M edicines prescribed during hospitalization are provided free,
or at reduced prices, to persons with certain categories of
illness, to the disabled, and to war veterans.

Voluntary medical insurance covers specialized care, expensive
medicines, and appliances.

Dependents’ Medical Benefits

Compulsory medical insurance covers medical services
provided directly to patients by public and private health
providers. Services provided include general, preventive, and
emergency care; hospitalization; laboratory services; dental
care; maternity care; vaccination; and transportation.
Medicines prescribed during hospitalization are provided free,
or at reduced prices, to persons with certain categories of
illness, to the disabled, and to war veterans.

Voluntary medical insurance covers specialized care, expensive
medicines, and appliances.
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Administrative Organization

Cash benefits: Socia Insurance Fund of the Russian
Federation and regional social insurance funds administer
sickness and maternity cash benefits.

Regional departments of social protection administer maternity
benefits for the unemployed and other nonworking citizens.

Enterprises and employers administer and pay benefitsto own
employees.

Medical care: Ministry of Health of the Russian Federation
and regional health departmentsimplement state health care
policy and develop health care programs.

Medical services are provided through clinics, hospitals,
maternity homes, and other medical facilities, including private
health providers.

Work Injury

Regulatory Framework

First law: 1903.

Current laws: 1998, implemented January 1, 2000 (work injury
and occupational disease) and 1999 (mandatory social
insurance).

Type of program: Social insurance system.

Coverage

Employed citizens, employed convicted persons, persons
employed on the basis of acivil/legal agreement if under such
an agreement the employer is obliged to pay contributions to
the Social Insurance Fund of the Russian Federation for
mandatory social insurance against work injury and
occupational disease.

Medical careisavailableto al citizens.

Source of Funds

Insured person: None.

Employer: Varying contributions (between 0.2% and 8.5% of
payroll) according to 22 classes of professional risk and the
assessed degree of risk. Employers can provide supplementary
benefits out of their own budgets.

Government: None. Republicsand local authorities can
provide supplementary benefits out of their own budgets.

Qualifying Conditions

Work injury benefits: Thereisno minimum qualifying period.
Theminimum level of incapacity is 15%.

Temporary Disability Benefits

100% of earnings prior to certification of disability. Benefitis
payable from thefirst day of incapacity until fully rehabilitated.

A lump-sum award equal to 60 timesthe minimum wage,
prorated according to the percentage of lost work capacity.

In the case of a sustained lossin work capacity, a monthly
benefit equal to the average wage for the last 12-month period
ispaid, prorated according to the percentage of lost work

capacity.

Permanent Disability Benefits

Permanent disability pension: Seedisability pension (Old
Age, Disability, and Survivors, above).

Additional benefits: Insured persons are covered for medical
costs and the cost of professional rehabilitation.

Workers’ Medical Benefits

Same as compul sory medical insurance, plus free appliances
and medicines; specialized care under the terms of voluntary
supplementary insurance coverage offered by employer.

Survivor Benéefits

Survivor pension: In the case of the death of an insured
person as the result of awork injury or an occupational
disease, the survivor is entitled to receive alump-sum award
and monthly benefit payments. Monthly benefit is calcul ated
as the sum of two components: abasic part fixed at a set rate
for different categories of beneficiaries; and an insurance part
based on the money equivalent of the acquired pension rights
of the deceased insured and on the number of eligible
Survivors.

Administrative Organization

Temporary disability benefits are administered by the Social
Insurance Fund of the Russian Federation and regional funds.
Enterprises and employers pay benefits to employees.

Pension Fund of the Russian Federation is responsible for the
administration of permanent disability pensions.

Ministry of Health of the Russian Federation is responsible for
the provision of medical services through clinics, hospitals,
maternity homes, and other medical facilities, including private
health care providers.

State health care policies and programs are implemented and
administered by the Ministry of Health of the Russian
Federation and regional health departments.
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Unemployment

Regulatory Framework

Firstlaw: 1921.
Current laws: 1993, 1996, 1997, and 2001.
Type of program: Social insurance system.

Coverage

Citizens between ages 16 and 59 (men) or 16 and 54 (women).

Source of Funds

Employee: None.
Employer: None.

Government: Financed from federal and local budgets.
Republic and local governments may provide supplementary
benefits for unemployed persons and their dependents out of
their own budgets.

Qualifying Conditions

Unemployment benefit: Registered at the employment office,
26 weeksfull-time employment in the last 12 months (or the 26-
week equivalent for part-time employment), and able and
willing to work. Benefits may be reduced, postponed,
suspended, or terminated if worker is discharged for violating
work discipline, leaving employment without good cause,
violating conditionsfor job placement or vocational training, or
filing fraudulent claims.

Unemployment Benefits

Severance pay, equal to the average monthly wage, is paid for
a2-month period by the employer.

Unemployment benefits are paid by thelocal state employment
service for 12 months as a percentage of previous average
wages. Benefits decrease over time with payment inthefirst 3
months equal to 75% of the previous average monthly wage,
then at 60% for the next 4 months and at 45% for the last 5
months.

For unemployed persons who do not meet the prior work
conditions or for persons who have never worked, benefit is
paid at 100% of the minimum wage (R300 as of January 1, 2002).

Dependent supplement: Payable at 50% of the minimum wage
for each dependent. Entitlement should not exceed 150% of the
minimum wageintotal.

Early pension: Payableto unemployed older workers (between
ages 58 and 59 (men) and 53 and 54 (women)). Benefit isthe
same as the old-age labor pension.

Maximum benefit: The benefit must not exceed 100% of
average wage in the given region.

Minimum benefit: The benefit must not be lower than 100% of
theminimum wage.

Administrative Organization

Ministry of Labor and Social Development of the Russian
Federation provides general supervision, control, and partial
financing.

Regional employment services administer and finance the
program.

Family Allowances

Regulatory Framework

First law: 1944,
Current law: 1995.
Type of program: Universal system.

Coverage

Children under age 16 (or until completion of general education
up to age 18).

Source of Funds

Insured person: None.

Employer: Contributionsincluded in SST contribution (see
Old Age, Disability, and Survivors, above). Employerscan
provide supplementary benefits out of their own budgets.

Government: Federal and local budgets pay for remainder of
benefits. Republics and local authorities can provide
supplementary benefits out of their own budgets.

Qualifying Conditions

Family allowances: Child care alowances are granted only to
familieswith income bel ow thelocally determined minimum
subsistence level.

Family Allowance Benefits

Family allowances: Anallowance of 70% of the minimum
wage (the minimum wagefor family allowancesis R100 as of
January 1, 2002) for each child from 18 monthsto 16 years of
age (or until the completion of general education).

Single parents: Anallowance of two timesthe minimum wage
(R100 asof January 1, 2002).

Childbirth grant: A lump sum egqual to 15 timesthe minimum
wage (set according to the minimum wage for maternity benefit,
R100).

Funeral grant: A lump sumequal to fivetimesthe minimum
wage (the minimum wagefor thefuneral grant isR300).
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Administrative Organization

Ministry of Labor and Social Development of the Russian
Federation provides general oversight of the program.

Regional and local departments of social protection award
benefits and make payments to nonworking parents.
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San Marino
Exchange rate: U.S.$1.00 equals 1.12 euros (£).

Old Age, Disability, and Survivors

Regulatory Framework

First and current laws: 1955 (old age), 1965 (disability), and
1983 (survivors).

Type of program: Social insurance system.

Coverage

Employees and self-employed workers.

Source of Funds

Insured person: 1.9% of earnings.
Employer: 10% of payroll.
Government: Coversany deficit.

Qualifying Conditions

Old-age pension: Age 60 (men and women) and 15 years of
contributions.

Disability pension: A lossof working capacity of 65% and 7
years of contributions.

Survivor pension: 15 years of contributions, or 7 years of
contributions with at least 1 year within the 5 years preceding
the death of the insured. Available to an unemployed widow or
widower. The pension is discontinued on the remarriage of
spouse.

Old-Age Benefits

Old-age pension: 3% of average earnings of thelast 5 years
of employment for each of the first 15 years of pension
payment; 2% of the same average earnings for the 16th to 35th
years of pension payment.

Deferred pension: Anincrease of 3% for each year of
employment after age 60.

Benefit adjustment: Pensions are adjusted according to
changesin the cost of living.

Permanent Disability Benefits

Disability pension: The amount of pension benefit is not
affected by the degree of disability.

Benefit adjustment: Pensions are adjusted according to
changes in the cost of living.

Survivor Benéefits

Survivor pension: The amount of pension varies depending
on the number of eligible survivors. For a spouse with one
child, 50%; with two children, 60%; with three children, 95%;
and for aspouse with more than three children, 100%.

Administrative Organization

National Social Security Institute provides general supervision.

Sickness and Maternity

Regulatory Framework

First law: 1955.

Current laws: 1955 (medical benefits), 1965 (welfare), 1967
(cash benefits), and 1968 (self-employed).

Type of program: Social insurance system (cash benefits)
and universal scheme (medical benefits).

Coverage

Cash benefits: Employeesand self-employed workers.
Medical care: All residents.

Source of Funds

Insured person: 3.5%.
Employer: 5%.

Government: Cash benefits, none. Medical care, 50% of
direct taxes collected by the state.

Qualifying Conditions

Cash sickness benefits: No qualifying period.
Cash maternity benefits: No qualifying period.
Medical care: No qualifying period.

Sickness and Maternity Benefits

Cash sickness benefit: Private employees receive 86% of
monthly earningsfor thefirst 15 days, 100% until the sixth
month, and then 86% until the end of the 12th month. Benefitis
payablefor 365 days. Public employeesreceive 100% of
monthly earnings for 180 days, then 86% until the end of the
illness.

Maternity benefit: 100% of earnings during the 5 months of
maternity leave (2 months before and 3 months after expected
date of childbirth). Thereafter, during thefollowing 7 months,
mothers can remain on leave with benefit equal to 2 hours of
earnings per day, or they can return to work and take leave up
to 2 hours aday on full pay.
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Workers’ Medical Benefits

Services provided by doctors of the National Socia Security
Institute and state hospitals. Benefits include all medical
services, hospitalization, maternity care, and pharmaceuticals.

Dental careis provided free for tooth extractions and for the
first course of treatment. There is afee for subsequent
treatments (dental services arefreefor children up to age 14
and for pensioners). There is no cost-sharing by patients.
Thereisno limit to duration.

Dependents’ Medical Benefits

Same conditions as for insured beneficiaries.

Administrative Organization

National Social Security Institute provides general supervision.

Work Injury

Regulatory Framework

First and current law: 1983.

Type of program: Social insurance system.

Coverage

Employees and self-employed workers.

Source of Funds

Insured person: SeeOld Age, Disability, and Survivors,
above.

Employer: SeeOld Age, Disability, and Survivors, above.
Government: SeeOld Age, Disahility, and Survivors, above.

Qualifying Conditions

Work injury benefits: Thereisno minimum qualifying period.

Temporary Disability Benefits

100% of earnings.

Permanent Disability Benefits

Permanent disability benefits: Calculated as the degree of
disability multiplied by the amount of earnings used as the
base for calculations. Monthly benefit cal culated by dividing
earnings for last 5 years by the number of daysworked during
those years and multiplying by 18.

Minimum level of disability is15%.

Medical benefits: All necessary services provided free of
charge.

Survivor Benéefits

Survivor pension: Seesurvivor pension under Old Age,
Disahility, and Survivors, above, with the exception that being
unemployed is not a necessary condition of entitlement.

Administrative Organization

National Social Security Institute provides general supervision.

State hospitals, or government-approved establishments,
deliver medical services.

Unemployment

Regulatory Framework

Thereisno information available on the unemployment scheme
in San Marino.

Family Allowances

Regulatory Framework

Thereisno information available on thefamily allowances
schemein San Marino.
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Serbia

Exchange rate: Not available.

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1922 (effectivein 1937).

Current law: 1983.

Type of program: Social insurance system.
Note: Thisinformationisfrom 1999.

Coverage

Employed personsin industry, commerce, and agriculture;
public employees; and members of handicraft and fishery
cooperatives.

Special systemsfor various categories of self-employed
workersincluding craftsmen, artists, and farmers.

Source of Funds

Insured person: 16%.
Employer: 16%.
Government: Guarantees cash benefits.

Qualifying Conditions

Old-age pension: Age60 (men) or age 55 (women) with 20
years of insurance. The pension is payable at any age with 40
years of insurance (men) or with 35 years (women); at age 65
(men) or age 60 (women) with 15 years of insurance. Retirement
from insured employment is necessary. The pension is payable
abroad if areciprocal agreement exists.

Disability pension: Incapacity for all work (total disability) or
greatly reduced capacity for regular or equivalent work (partial
disahility). Theinsured person must have coverage for at least
1/3 of the years after age 20.

Survivor pension: Deceased was pensioner or had 5 years of
insurance coverage.

Old-Age Benefits

Old-age pension: 35% (men) or 40% (women) of average
earnings during the last 10 years or the 10 highest paid
consecutive years in insured employment. Past earnings are
revalued for changesin average wages. An increment of 2%
(men) or 2% to 3% (women) of earningsisawarded for each
year of insurance beyond 15 years.

Maximum pension: 85% of average earnings.

Benefit adjustment: Periodic adjustment of pensionsfor
changesin the cost of living and the minimum wage level.

Permanent Disability Benefits

Disability pension: Same asfor the old-age pension, above. If
the date of onset of disability is before age 60 (men) or age 55
(women) and the person has less than 20 years' coverage, the
minimum pension is45% (men) or 55% (women). Anincrement
of 2% of earningsisawarded for each year of insurance
beyond 15 years.

Constant-attendance allowance: The alowance is provided
where necessary.

Benefit adjustment: Periodic adjustment of pensionsfor
changesin the cost of living and the minimum wage level.

Survivor Benéefits

Survivor pension: One survivor receives 70% of the pension
paid or accrued to the insured; two survivors, 80%; three
survivors, 90%; four or more survivors, 100%.

Eligible survivors: Widow (age45) or awidower (age 50),

disabled, or caring for achild under age 15 (age 26 if a student,
no limit if disabled); dependent mother (age 45) and father (age
55), or disabled; dependent grandchildren, brothers, or sisters.

Funeral grant: Burial expenses.

Benefit adjustment: Periodic adjustment of benefitsfor
changesin the cost of living and the minimum wage level.

Administrative Organization

Social Security Institute provides general supervision.

Pension and disability funds administer the programs at the
local level.

Sickness and Maternity

Regulatory Framework

First law: 1922
Current laws: 1992 and 1999 (health insurancefor foreigners).
Type of program: Social insurance system.

Coverage

Employed personsin industry, commerce, and agriculture;
public employees; members of handicraft and fishery
cooperatives; students; artists; self-employed workers; and
farmers. Foreign citizensincluding persons without citizenship,
those with refugee status, or those granted asylum. Pensioners
are covered for medical benefits.

Source of Funds

Insured person: Contribution rates vary according to
profession; maximum is 9.7% of earnings.

Employer: Varying percentage of payroll; maximum is9.7% of
payroll.
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Government: None.

Regional pension and disability associations and employment
associations pay contributions for beneficiaries’ health
coverage.

Qualifying Conditions

Sickness and maternity benefits: Coveragefor 12
continuous months or for 18 months during the last 2 years.
Medical benefits: No minimum qualifying period.

Sickness and Maternity Benefits

Sickness benefit: Employer paysfor first 60 days. The
minimum benefitis50% of average earnings. The maximum
benefit is 75% of average earnings; 95% from the 61st day if
the qualifying period ismet, 90% if it isnot. Benefit ispayable
from thefirst day of incapacity until recovery or until the award
of adisability pension.

Maternity benefit: 100% of earningsif the qualifying period is
met; 80%if itisnot.

Maternity grant: Amount determined by health insurance
association.

Workers’ Medical Benefits

Medical services are provided directly to patients through the
facilities of the government health service on the basis of
contracts with local health insurance associations.

Dependents’ Medical Bengefits

Same asfor the insured person. The wife or another female
dependent of the insured person also receives maternity
benefits on the same basis as an insured woman.

Administrative Organization

Funds for health insurance programs administer the program
onthelocal level.

National Committee providesgeneral coordination of regional
funds of associations.

Work Injury

Regulatory Framework

First law: 1922.

Current laws: Same laws as those above that apply to Old
Age, Disability, and Survivors and to sickness benefits.

Type of program: Social insurance system.

Coverage

Personsinsured for Old Age, Disability, and Survivors and for
sickness benefits.

Source of Funds

Insured person: None.
Employer: See Sickness and Maternity, above.
Government: None.

Qualifying Conditions

Work injury benefits: No minimum qualifying period.

Temporary Disability Benéefits

100% of earnings. Benefit is payable from thefirst day of
incapacity until recovery or the award of a permanent disability
pension.

Permanent Disability Benefits

Permanent disability pension: Upto 85% of average
earnings according to same schedule as for the old-age
pension.

Workers’ Medical Benefits

Provided under sickness insurance.

Survivor Benéefits

Survivor pension: One survivor, 70% of the pension paid or
accrued to the insured; two survivors, 80%; three survivors,
90%; four or more survivors, 100%.

Eligible survivors are spouse and children, grandchildren,
brothers, sisters, and dependent aged parents.

Funeral grant: Burial expenses.

Administrative Organization

Union of Pension and Disability Associations coordinates and
administers short-term cash benefits.

Unemployment

Regulatory Framework

First law: 1927.
Current law: 1992.
Type of program: Unemployment assistance.

Coverage

Employed persons.
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Source of Funds

Insured person: Ratevariesup to amaximum of 0.9% of
earnings.

Employer: Ratevariesup toamaximum of 0.9% of earnings.

Government: None.

Qualifying Conditions

Unemployment benefit: Employment throughout the past 9
months or during 12 months out of the last 18 months. Total
income from employment of the claimant’s household should
not exceed specified monthly amount.

Unemployment Bengefits

Income-tested. The benefit rateis 70% of average earningsin
the last 3 months, is payable for up to 3 months, and may be
extended up to 30 months for workers with 30 years of prior
employment.

Administrative Organization

Unempl oyment funds coordinate and administer the program.

Family Allowances

Regulatory Framework

First law: 1949,

Current law: 1990.

Type of program: Employment-related system.

Coverage

Employees, some categories of self-employed persons, artists,
social insurance beneficiaries, and nonworking single mothers
with one or more children and limited income.

Source of Funds

Insured person: Ratevaries.

Employer: None, except private employerswho pay the entire
contribution for their workers.

Government: None.

Qualifying Conditions

Family allowances: Child must be under age 15 (age 26 if a
student, no limit if disabled). Taxableincome of household
must be below the specified monthly amount. The amount is
adjusted periodically for cost-of-living changes. Most laws
also require 12 months of coverage.

Family Allowance Benefits

Family allowances: Ratesvary according to the number of
childreninthe family and anincometest.

Benefit adjustment: Allowances adjusted periodically for cost-
of-living changes.

Administrative Organization

National Committee provides general coordination of the
regional funds and associations.

Self-governing regional associations administer programs.
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Slovak Republic
Exchange rate: U.S.$1.00 equals
48.00 koruna (SK).

Old Age, Disability, and Survivors

Regulatory Framework

First laws: 1906 (salaried employees) and 1924 (wage earners).
Current laws: 1988, 1990, 1994, and 1995.
Type of program: Social insurance system.

Coverage

Employees, self-employed persons, personsworking with self-
employed persons, and members of cooperatives.

Source of Funds

Insured person: 6.4% of earnings; 28% for self-employed
persons, persons working with self-employed persons,
persons employed abroad, persons paying voluntary pension
insurance contributions, and members of cooperatives.

Employer: 21.6% of payroll.

Government: 28% of the assessment base, equaling 2,400 SK
for some categories.

Maximum earningsfor benefit purposesare 2,500 SK amonth,
plus 1/3 of earnings between 2,501 SK and 6,000 SK and 1/10
between 6,001 SK and 10,000 SK.

Qualifying Conditions

Old-age pension: Age60; ages55to 58 if in unhealthy or
arduouswork (men); ages 53 to 57 according to the number of
children raised (women). An employment period of 25 yearsfor
both men and women. The pension is proportionally reduced
for men at age 65, if they have at least 10 years of employment,
and for women at age 60, if they have at least 20 years of
employment.

Disability pension: Total disability (disabled for all work) or
partial disability (1/2 loss of earning capacity); 5 years of
employment in last 10 years, 1 to 4 yearsif under age 28, and
lessthan 1 year if under age 20.

Widow’s pension: Deceased met pension requirements or was
apensioner at the time of death or died as a consequence of an
occupational accident.

Orphan’s pension: The death of one or both parents.

Old-Age Benefits

Old-age benefit: 50% of average earnings during best 5 years
out of the last 10 years, plus 1% of earnings per year of
employment starting from the 26th year of employment after 18
years of age.

Theminimum pension (with full career) is550 SK amonth, plus
an adjustment according to the year of the pension’s award
and the relevant increase.

The maximum pensionis 8,282 SK amonth for al pensions.

Dependent supplement: 570 SK amonth for awife aged 65 or
disabled, if she has no entitlement to any other pension and is
not working.

Permanent Disability Benefits

Disability pension: 50% of average earnings during best 5
years out of the last 10 years, plus 1% of earnings per year of
employment starting from the 26th year of employment after 18
years of age.

The minimum full pension is550 SK amonth, plusan
adjustment according to the year of the pension’s award and
therelevant increase.

Dependent supplement: 570 SK amonth for awife aged 65 or
disabled, if she has no entitlement to any other pension and is
not working.

Partial disability: 50% of thetotal disability pension.

Social pension: Guaranteesaminimum income, awarded to
persons with no other pension entitlement above the
subsi stence minimum.

Survivor Benéefits

Widow’s pension: 60% of the pension of theinsured. The
pension is payableto all widowsfor 12 months. Thereafter,
only to widows aged 50; aged 45 if she hasreared two or more
children; aged 40 if the husband died from an occupational
accident or while performing military service; or any ageif
disabled, caring for achild, or rearing three or more children.

Widower’s pension: 1,977 SK amonth.

Orphan’s pension: For ahalf-orphan under age 15 (under age
25 if astudent or disabled), 30% of the pension of theinsured;
the minimum is400 SK amonth. For afull orphan, theawardis
50% of the combined pension of both parents; the minimum is
600 SK amonth. The maximum full orphan’spension, including
any adjustment, is4,169 SK.

Administrative Organization

Ministry of Labor, Social Affairsand Family.
Social Insurance Agency.

Local subsidiary offices administer the payment of benefits
through post offices or to the beneficiary’s bank account.

Sickness and Maternity

Regulatory Framework

First law: 1888.
Current laws: 1956, 1968, 1988, and 1994.
Type of program: Social insurance system.
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Coverage

Employees, self-employed persons, personsworking with self-
employed persons, registered unemployed persons, and
members of cooperatives.

Source of Funds

Insured person: 1.4% of earnings for cash benefits; self-
employed persons, 4.8% of half of the tax base; 4% of earnings
for medical care.

Employer: 3.4% of earningsfor cash benefits; 10.0% for
medical care.

Government: For special groups, government contributes
4.8% of the assessment base of 2,700 SK.

Qualifying Conditions

Cash sickness and medical benefits: Currently in acovered
category. Eligibility continuesfor 6 weeks after coverage
ceases.

Cash maternity benefits: 270 days of insurancein the last 2
years. Eligibility continuesfor 6 months after employment
Ceases.

Sickness and Maternity Benefits

Sickness benefit: For thefirst 3 days, 70% of earnings; 90%
fromfourth day.

Maximum benefit is 350 SK aday; for self-employed persons,
250 SK aday. Benefit is payable from thefirst day of incapacity
for upto1year.

Maternity benefit: 90% of earnings. The maximum benefitis
350 SK aday. Benefit ispayablefor 28 weeks (37 weeksfor a
single mother and for multiple births) including at |east 6 weeks
before the expected date of childbirth.

Familiesthat are eligiblefor extended parental leavereceive
2,740 SK amonth for each child under age 3 and for aseverely
disabled child up to age 7.

Workers’ Medical Benefits

Medical services are provided directly to patients through
health servicefacilities of health insurance. Servicesinclude
medical treatment hospitalization, medicines, dental care (with
limited cost sharing), maternity care, appliances, travel
expenses, sanatorium, and spa treatment.

Dependents’ Medical Benefits

Samemedical servicesasfor family head. Medical servicesare
provided directly to patients through health service facilities of
health insurance. Servicesinclude medical treatment
hospitalization, medicines, dental care (with limited cost
sharing), maternity care, appliances, travel expenses,
sanatorium, and spa treatment.

Administrative Organization

Ministry of Labor, Social Affairsand Family.
Social Insurance Agency.
Local subsidiary offices administer cash benefits.

Ministry of Health and General Health Insurance Agency
administer medical services provided through health centers
and clinics.

Work Injury

Regulatory Framework

First law: 1887.
Current laws: 1956 (short-term benefits) and 1988 (pensions).
Type of program: Social insurance system.

Source of Funds

Insured person: The contribution istaken from the 6.4% of
earnings contribution madefor Old Age, Disability, and
Survivors (see above); or from the 28% for self-employed
persons, persons working with self-employed persons,
persons employed abroad, persons paying voluntary pension
insurance contributions, and members of cooperatives (see
above).

Employer: The contribution istaken from the 21.6% of payroll
contribution made for Old Age, Disability, and Survivors (see
above).

Government: The contribution istaken from the 28% of the
assessment base, equaling 2,400 SK for some categories, made
for Old Age, Disability, and Survivors (see above).

Maximum earningsfor benefit purposesare 2,500 SK amonth,
plus 1/3 of earnings between 2,501 SK and 6,000 SK and 1/10
between 6,001 SK and 10,000 SK.

Qualifying Conditions

Work injury benefits: Thereisno minimum qualifying period.

Temporary Disability Benefits
90% of earnings. The maximum benefit is350 SK aday.

Permanent Disability Benefits

Permanent disability benefit: 50% of average earnings
during best 5 years out of the last 10 years, plus 1% of
earnings per year of employment starting from the 26th year of
employment after 18 years of age.

Partial disability: 50% of thetotal disability pension.

Workers’ Medical Benefits

Medical services are provided directly to patients through
health servicefacilities of health insurance. Servicesinclude
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medical treatment hospitalization, medicines, dental care (with
limited cost sharing), maternity care, appliances, travel
expenses, sanatorium, and spa treatment.

Survivor Benefits

Widow’s pension: 60% of the pension of the insured. The
minimum pension is450 SK amonth. The pension is payableto
all widowsfor 12 months. Thereafter, only to widows aged 50;
or aged 45 if the widow has reared two or more children; aged
40 if the husband died from an occupational accident or while
performing military service; or any ageif disabled, caring for
child, or rearing three or more children.

Widower’s pension: 1,977 SK.

Orphan’s pension: For each half-orphan under age 15 (under
age 25 if astudent or disabled) the entitlement is 30% of the
pension of theinsured. The minimum pensionis400 SK a
month. For afull orphan the entitlement is 50% of the pension
of theinsured, plus adjustment. The maximum full orphan’s
pensionis4,169 SK. The minimum pensionis600 SK amonth.

Administrative Organization

Temporary disability benefits: Ministry of Labor, Social
Affairsand Family; Social Insurance Agency; subsidiary
officeson alocal level. Local offices approve applications and
control payment of benefits by employing enterprises.

Permanent disability and survivor pensions: Ministry of
Labor, Social Affairsand Family; Social Insurance Agency.

Ministry of Health; General Health Insurance Agency; district
and local health centers and factory clinics, medical benefits.

Unemployment

Regulatory Framework

Firstlaw: 1991.
Current law: 1996.
Type of program: Social insurance system.

Coverage

Unemployed job seekers.

Source of Funds

Insured person: 1% of earnings; self-employed persons, 3%.
Employer: 3% of payroll.

Government: Funds special programs.

Qualifying Conditions

Unemployment benefit: Registered with aLabor Officeand
looking for work. Unemployment insurance contributions paid
for at least 24 monthsin the past 3 years.

Unemployment Benéefits

Entitlement equal s 50% of previous earnings during thefirst 3
months, thereafter 45% of earnings. The duration of benefit
entitlement depends on the duration of unemployment
insurance contributions. For a contribution period of up to 15
years, unemployment benefit is paid for up to 6 months; for a
contribution period of more than 15 years, benefit ispaid for up
to 9 months.

Administrative Organization

National Labor Office. District Labor Offices administer
benefits.

Family Allowances

Regulatory Framework

First law: 1945,
Current laws: 1994, 1995, 1996, 1997, 1998, 1999, and 2001.
Type of program: Universal system.

Coverage

Residents; noncitizens must have at least 1 year’s residence.

Source of Funds

Insured person: None.
Employer: None.
Government: Total cost.

Qualifying Conditions

Family allowances (child allowances): Until completion of
basic compulsory education, or age 25 if astudent or if
disabled.

Parental allowance: Parent taking daily care of achild under
4 years of age, or under 8 years of ageif the child has special
health care needs.

Soldier’s family allowance: Awarded with respect to the wife
(husband) of a soldier and dependent children when a soldier
performs national service.

Foster care allowance: Childinfoster care.
Foster parent remuneration: Foster caregiver.

Family Allowance Benefits

Family allowances (child allowances): Family income-tested
and dependent on age of the child. Up to age 5, 680 SK a
month; from age 6 up to age 14, up to 830 SK amonth; 15 years
of age and over, up to 890 SK amonth.

Parental allowance: 2,740 SK amonth.
Soldier’s family allowance: Half of the state social benefit.
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Foster care allowance: Child aged upto 6 years, 2,160 SK;
aged 6to 15 years, 2,660 SK; aged 15 yearsand over, 2,840 SK.

Lump sum on termination of foster care: Childagedupto5
years, 5,040 SK; aged 6 yearsto 14 years, 6,690 SK; aged 15
and over, 7,080 SK.

Foster care remuneration: 1,320 SK amonth.
Childbirth allowance: 3,110 SK.
Funeral allowance: 2,100 SK.

Administrative Organization

Ministry of Labor, Social Affairsand Family; Social Insurance
Agency administers allowances through district subsidiary
offices.

National Labor Office and employing establishments
administer allowances through district-level social departments
of the state offices.
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Slovenia
Exchange rate: U.S.$1.00 equals 237.27 tolar.

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1922
Current laws: 1999, 2000, and 2001 (amendments).
Type of program: Social insurance system.

Coverage

Employed personsin industry, commerce, and agriculture;
public employees;, members of handicraft and fishery
cooperatives; and self-employed workersincluding craftsmen,
liberal professions, artists, and farmers.

Source of Funds

Insured person: The contribution rate varies. The average
contribution rateis 15.50% of earnings.

Employer: The contribution rate varies. The average
contribution rate is 8.85% of payroll.

Government: Coversthe cost for veterans and certain groups
of insured (policemen, ex-active army officers) and makesup
the deficit in the event of an unforeseen declinein
contributions.

Qualifying Conditions
Old-age pension

Men: Age 58 with 40 years of contributions; age 63 with 20
years of contributions; or age 65 with 15 years of
contributions.

Women: In 2002, age 54 with 35 years of contributions. In
2003, age 57 and 4 months with 35 years and 6 months of
contributions.

O

In 2002, age 59 with 20 years of contributions. In 2003, age 59
and 4 months with 20 years of contributions.

O

In 2002, age 61 with 15 years of contributions. In 2003, age 61
and 4 months with 15 years of contributions.

For both men and women, retirement from insured employment
is necessary. Payment while abroad is permitted if areciprocal
agreement isin operation.

The retirement age and the full pension period for both men
and women will beincreased gradually over anumber of years
to age 65 (men) and age 63 (women) with 40 yearsand 38 years
of contributions, respectively.

Disability pension: Incapacity for all work (total disability) or
greatly reduced capacity for regular or equivalent work (partial
disability). Coverage period of at least 1/3 of the years after age
20 (1/4if under age 30).

Widow/widower and survivor pensions: The deceased had
completed a 5-year insurance period, had 5 years of pension
contributions, was receiving an old-age pension or a disability
pension, or fulfilled the conditions for an old-age pension or a
disability pension.

Old-Age Benefits

Old-age benefit: A minimum of 35% (men) or 38% (women) of
average earnings during the 12 highest paid consecutive years
ininsured period from 1970. Past earnings are revalued for
changes in average wages and pensions. An increment of 1.5%
of earningsisawarded for each year of insurance from 2000.
An additional increment of 2% (men) or 2% to 3% (women) is
awarded for each year before 2000 if the total number of years
of insurance coverage exceeded 20 years.

A reduced pension is awarded in cases of retirement prior to
the full pensionable age or in the absence of 40 years (men) or
38 years (women) of service.

Anincreased pension is awarded if the date of retirement is
after the full pensionable age.

The maximum pension is 85% of base earnings as set by
insurance institute.

Benefit adjustment: Adjusted twice ayear according to the
growth of average salaries and pensions in a prescribed period.

Permanent Disability Benefits

Disability pension: A minimum of 35% (men) or 38% (women)
of average earnings during the 12 highest paid consecutive
yearsininsured period from 1970. Past earnings are reval ued
for changes in average wages and pensions. An increment of
1.5% of earningsisawarded for each year of insurance from
2000. An additional increment of 2% (men) or 2% to 3%
(women) isawarded for each year before 2000 if the total
number of years of insurance coverage exceeded 20 years.

The calculation period covers 2/3 of the period between the
onset of disability and age 58 and 1/2 of the period between
age 58 and age 63 (men) or age 61 (women). For workers under
age 63 (men) or age 61 (women) the calculation isadjusted if
disability occurred prior to age 58. In cases where the onset of
disability occurred prior to age 63 (men) or age 61 (women), the
minimum pension is45% (men) or 48% (women).

The maximum pension is 85% of base earnings as set by the
insurance institute.

Partial disability: 80% of earnings, or until suitable
employment isfound.

Benefit adjustment: Disability pensions are adjusted twice a
year according to the growth of average salaries and pensions
in aprescribed period.
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Constant-attendance allowance: Provided where necessary.

Benefit adjustment: The allowanceis adjusted twice ayear
according to growth of average salaries.

Survivor Benefits

Survivor pension (widow’s pension): Age51and 6 monthsin
2002; age52in 2003.

Survivor pension (widower’s pension): Age 53 and 6 months
in2002; age53in 2003.

Survivor pension (minimum): 70% of the pension awarded or
accrued to the insured is paid for one survivor; a combined
total of 80% is paid for two survivors; acombined total of 90%
ispaid for three survivors; acombined total of 100% is paid for
four or more survivors.

Eligible survivors are thewidow or widower; children under
age 15 (age 26 if a student); a dependent mother age 51 and 6
months and a dependent father age 56 and 6 monthsin 2002 or
disabled; dependent grandchildren, brothers, and sisters.

Benefit adjustment: Pensions are adjusted twice ayear
according to the growth of average salaries.

Administrative Organization

Institute for Pension and Disability Insurance provides general
supervision.

Sickness and Maternity

Regulatory Framework

First laws: 1922 (sickness) and 1949 (maternity).

Current law: 1992, amended in 2001 (sickness) and 2001
(maternity).

Type of program: Social insurance system.

Coverage
Sickness: Employed persons, self-employed persons, and
farmers(if insured).

Maternity: Personsinsured for parental leave and eligible for
maternity benefit (mothers, fathers, and third persons caring
for the child during leave from work).

Source of Funds

Insured person
Sickness: Employees contribute 6.36% of their gross salary.

Maternity: Employees contribute 0.10% of their gross salary;
self-employed persons and farmers (if insured) contribute
0.20% of theinsurance basefor Old Age, Disability, and
Survivors (see above).

Employer
Sickness: Employers contribute 6.36% of gross payroll.

Maternity: Employers contribute 0.10% of gross payroll.

Government

Sickness and maternity; benefits in kind: Contributions are
credited on behalf of certain groups of insured. Government
pays for the health care of military personnel, refugees, and
prisoners. Government also pays for the collection of blood,
organs, and tissues for transplantation.

Sickness and maternity; cash benefits: Contributions are
credited on behalf of certain groups of insured. Government
finances 92% of the cost of maternity benefits from general
taxation.

Qualifying Conditions
Sickness benefit: Nominimum qualifying period.

Maternity benefit: The mother must be covered by parental
leave insurance prior to the first day of compulsory maternity
leave. The father of the child, the adoptive parent, or any other
person who cares for the child must have the right to maternity
|leave and coverage for parental leave.

Sickness and Maternity Benefits

Sickness benefit: Paid at 80% to 100% of averagewagesin
the previous year depending on the cause of absence. The
benefit cannot belower than the minimum wage. Benefit ispaid
by the employer for the first 30 days.

Maternity benefit: Paid at 100% of earnings. Payable during
maternity leave (105 calendar days, of which 28 days aretaken
before the expected date of childbirth) and during child-care
leave (260 calendar days) for 365 calendar daysintotal. The
father is entitled to paternity leave to the same extent asthe
mother for maternity leave, minusthe number of days already
used by the mother. The minimum duration of paternity leave
taken by the father must not be less than 28 days. If the father
cares for the child instead of the mother, he can also be entitled
to up to 260 days of child-careleave.

Maternity and child-care leave may be prolonged in instances
of multiple births, premature births, the birth of achild with
physical or mental impairment, or if the parents are already
rearing at least two other children under age 8.

Maternity grant (layette): A grant for the purchase of
clothing and other necessities for a newborn child whose
father or mother has permanent residence in Slovenia.

Workers’ Medical Benefits

Provided through public health facilities on the basis of
separate contracts between contractors and the insurance
institute. Insured individuals contribute a portion of the cost of
feesthat vary with the type and complexity of the service
provided.
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Dependents’ Medical Benefits

Provided through public health facilities on the basis of
separate contracts between contractors and the insurance
institute. Insured individuals contribute toward the cost of fees
that vary with the type and complexity of the service provided.
The wife or female dependent of the insured person also
receives maternity benefits on the same basis as an insured
femde.

Administrative Organization

Sickness benefit: National Institute of Medical Insurance
including 10 district units.

Maternity benefit: Ministry of Labor, Family and Social Affairs.
Benefits are paid by social work centers.

Work Injury

Regulatory Framework

First law: 1922.

Current law: 1992, 1993, 1996, 1998, 1999, 2001 amendments
for health insurance; 1999, 2000, and 2001 for pension and
invaidity.

Type of program: Social insurance system.

Coverage

Employees, self-employed persons, farmers, and other persons
insured under the pension and invalidity scheme, including
students in secondary and tertiary education undertaking a
work placement, professional excursions, or paid work;
physically and mentally disabled individualsin professional
training, inwork placements, or attending practical training;
unemployed persons performing public work; volunteers; and
prisoners.

Source of Funds

Insured person: The contributions for temporary and long-
term incapacity benefits are taken from the insured’s combined
contribution for Old Age, Disability, and Survivorsand
Sickness (see above). Self-employed persons and farmers pay
0.53% of theinsurance basefor Old Age, Disability, and
Survivors (if covered) for temporary incapacity; and the
contribution for long-term incapacity istaken from the
insured’s combined contribution for Old Age, Disability, and
Survivors and Sickness (see above).

Employer: Thecontribution for temporary incapacity is0.53%
of payroll. The contribution for long-term incapacity istaken
from the combined contribution for Old Age, Disability, and
Survivors and Sickness (see above).

Government: The government makes up any deficit caused
by adecline in contribution rates for permanent disability
benefits.

Qualifying Conditions

Work injury benefits: No minimum qualifying period.

Temporary Disability Benéefits

Paid at 100% of base earnings for atemporary absence from
work due to an occupational disease or work injury. Base
earnings are calculated as the average monthly gross wage
received in the calendar year preceding the year in which the
temporary disability occurred. Benefitsare paid from thefirst
day of incapacity until recovery or until entitlement to
permanent disability benefit.

Permanent Disability Benefits

Paid at aminimum of 83% of the base earnings. The benefit
calculation isthe same as that made for permanent disability
pension under Old Age, Disability, and Survivors (see above).

The minimum base earningswill be reduced by 0.5% each
calendar year until 2025 (men) and 2023 (women).

Survivor Benéefits

Survivor pension (minimum): 70% of the pension awarded
or accrued to the insured is paid for one survivor; a combined
total of 80% ispaid for two survivors, acombined total of 90%
ispaid for three survivors; acombined total of 100% is paid for
four or more survivors.

Eligible survivorsarethewidow or widower; children under
age 15 (age 26 if astudent); a dependent mother age 51 and 6
months and a dependent father age 56 and 6 monthsin 2002 or
disabled; dependent grandchildren, brothers, and sisters.

Benefit adjustment: Adjusted twice ayear according to the
growth of average salaries.

Administrative Organization

Institute for Pension and Disability Insurance and Institute of
Health Insurance.

Unemployment

Regulatory Framework

First law: 1927.
Current laws: 1991, 1992, 1993, 1994, 1998, and 2000.
Type of program: Social insurance system.

Coverage

Employed personsin industry, commerce, and agriculture;
public employees; and members of handicraft and fishery
cooperatives.
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Source of Funds

Insured person: 0.14% of grosswage.
Employer: 0.06% of payroll.
Government: The government provides subsidies.

Qualifying Conditions

Full-time employment with the same or different employers
during 12 monthsin the last 18 months prior to becoming
involuntarily unemployed and be registered with the
Employment Agency within 30 days of the termination of
employment; seasonal workers employed for adefinite period
must have 12 months of insurancein the last 18 months after
the conversion of their working hoursinto the full-time
equivalent. Individuals must be capable of, available for, and
actively seeking employment.

Unemployment Bengefits

Benefit is 70% of the basisfor the first 3 months and 60%
thereafter. The basisis calculated as the average monthly
earningsin the 12 months prior to the termination of
employment.

The duration of payment isrelated to the length of the
contribution period: 3 months of payment for an insurance
period of 1to 5 years, 6 months of payment for 5to 15 years; 9
months of payment for 15 to 25 years; 12 months of payment

for 25 years; 18 months of payment for insured persons over 50
years of age with an insurance period of more than 25 years, 24

months of payment for insured persons over 55 years of age
with an insurance period of more than 25 years.

Administrative Organization

Employment Serviceof Slovenia.

Family Allowances

Regulatory Framework

First law: 1949.
Current law: 1993.
Type of program: Universal system.

Coverage

Familieswith children residing permanently in Slovenia.

Source of Funds
Insured person: None.
Employer: None.
Government: Total cost.

Qualifying Conditions

Family allowances: Paid to a parent or athird person if the
childisunder age 18 (age 26 if astudent, if intraining, or witha
seriousinfirmity), acitizen, or isentitled under the conditions
of international law.

Family Allowance Benéefits

Family allowances: Eightincome categoriesranging froma
maximum for those earning 15% or less of the average monthly
national wage in the calendar year prior to the application
down to aminimum level for those earning between 75% and
99%. Higher rates are awarded for the second and third child,;
thereafter the benefit for each subsequent child is paid at the
same rate asto the third child.

Special child-care allowance: Paidtofamilieswithachild
aged 17 years and under (up to age 26 if in education) with a
need for special medical care. Payments of 18,000 tolar (36,000
tolar for achild in need of 24-hour care) are made on amonthly
basis.

Benefit adjustment: Periodically according to thegrowthin
prices of basic necessities.

Administrative Organization

Ministry of Labor, Family and Social Affairs.
Benefits paid by social work centers.
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Exchange rate: U.S.$1.00 equals 1.12 euros (£).

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1919.
Current law: 1994,
Type of program: Social insurance system.

Coverage

Employeesin industry and services (classified according to 11
occupational classes).

Special systemsfor agricultural workersand small farmers,
domestic servants, self-employed, seamen, and coal miners.

Source of Funds

Insured person: 4.7% of covered earnings based on wage
classes that vary according to 11 occupational classes.

Employer: 23.6% of earnings according to 11 occupational
classes.

Government: Annual subsidy.

Maximum earnings for contribution and benefit purposes are
*2,574.90 amonth for classes 1 to 7 and amaximum daily base
of +85.83 for classes8to 11.

Qualifying Conditions

Old-age pension: Age65 (lower for difficult, dangerous, or
unhealthy work); age 64 if the post of the retiring worker isto
be taken by a person registered as unemployed; 15 years of
contributions, including 2 years of contributionsin last 15
years. Retirement from employment is necessary.

Early pension: Age 61 with 30 years of contributionsif
involuntarily unemployed and registered as ajob seeker for at
least 6 months before applying for the pension. Paid at a
reduced rate.

Under transitional provisions, entitlement to a reduced pension
at age 60 (legidlation before January 1, 1967) isalso still in
effect.

Payable abroad if reciprocity exists.

Disability pension: Lossof normal earning capacity. If under
age 26, contributed for 1/2 of the time between age 16 and the
onset of disability; if over age 26, contributed for 1/4 of the
time from age 20 to the onset of disability, with at least 5 years
of contributions and at least 1/5 of the required contributions
inthelast 10 years.

Widow and widower pension: Deceased had 500 days of
contributionsin the last 5 years and died from acommon

illness, was a pensioner at the time of death, or had at least 15
years of contributions.

Old-Age Benefits

Old-age pension: 50% of benefit base for the first 15 years of
contributions, plus 3% for each year between 16 and 25 years
of contributions, and 2% for each year beginning with the 26th
year, up to amaximum of 100%. Since January 1, 2002, the
amount may exceed 100% for those who retire at age 66 or |ater
and who have at least 35 years of credited contributions. The
value of 2% of the benefit base is added for each deferred year.
The benefit amount cannot exceed the maximum public pension
benefit in effect.

Minimum pension: The minimum pension at age 65is+385.50 a
month; +453.98 with a dependent spouse.

Early pension: A reduced pension is payableif under age 65.
Early pensions are reduced by 8% for each year less than age
65 for persons who have 30 years of contributions, by 7.5% if
31to 34 yearsof contributions, by 7% if 35 to 37 years of
contributions, by 6.5% if 38 to 39 years of contributions, by 6%
if 40 yearsor more of contributions. The minimum early
pension is+343.87; «406.16 with adependent spouse.

Schedule of payments: There are 14 paymentsayear.

Benefit adjustment: Periodic adjustment of pensions each year
according to the anticipated changes in the consumer price
index for that year.

Permanent Disability Benefits

Disability pension: For permanent total (all work) disability,
the award is 100% of the benefit base up to maximum earnings
for contribution purposes. For permanent total (occupational)
disability (100% loss of working capacity in own trade or
profession), the award is 55% of the benefit base, plus 20% if
aged 55 years or over.

Permanent total disability (all work): Theminimum award, if
age 65, is+385.50 amonth; +453.98 with a dependent spouse.

Permanent total disability (occupational): The minimum award,
if age 65, is+385.50 amonth; *453.98 with a dependent spouse.

Permanent total disability (third-person assistance): The
minimum award is «527.27 amonth; «680.97 with adependent
spouse.

If the disability is not caused by awork injury or an
occupational disease occurring at age 65 or older, and the
person does not meet the old-age pension qualifying
conditions, the pension benefit is calculated subject to the
assessed degree of disability and 50% of the benefit base.

Constant-attendance supplement: 50% of the value of the
pension.

Schedule of payments. There are 14 monthly payments ayear.

Permanent partial disability: A lump-sum award equal to the
value of 24 timesthe monthly benefit base for temporary
disability that may result in permanent disability.
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Schedule of payments. There are 14 payments ayear.

Benefit adjustment: Periodic adjustment of pensions each year
according to anticipated changes in the consumer price index
for that year.

Survivor Benefits

Widow and widower pension: 46% of either the survivors' or
pensioners' benefit base, whichever is higher; for survivors
with income below a government-set level, the benefit is 50%
of income (70% of the benefit base with dependents).

A widow(er) or asurviving ex-spouse who remarriesis not
eligible unlessthe beneficiary is61 years or older at the time of
remarriage, receives apermanent disability pension (all work or
third-person assistance), is at least 65% disabled; the survivor
pension represents 75% of the pensioner’s total income; or the
newly married coupl€’'sincome does not exceed two timesthe
minimum wage (if theincome exceedsthislevel, the amount of
the pension will be decreased proportionately).

Minimum pension: The minimum pensionis+274.39 amonth
for persons younger than 60 years without dependent
children; «343.87 with dependents. For survivors aged 60 to 64,
+343.87; aged 65, *385.50.

Orphan’s pension: 20% of the benefit base for each orphan
under age 18 if not working (age 22 with one surviving parent;
age 24 for afull orphan). If working, annual income must be
lessthan 75% of the minimum wage. The same rules apply to
grandchildren and siblings. Thereisno limit if disabled.

Minimum orphan’spension: Theminimum pensionis<111.54 a
month for each orphan (younger than either age 18 or age 22;
age 24 if afull orphan). If thereisonly one orphan, «385.93 a
month; if there are other surviving children, theindividual
pension isincreased by ¢274.39 and divided by the number of
orphans.

Other eligible survivors: Dependent parents; minor or disabled
siblings; children or siblings over age 45; single, widowed,
separated, or divorced spouses, under certain circumstances.
Entitlement is 20% of the appropriate base, which can be
increased by 45% of the widow’s pension if thereisno
surviving spouse or eligible surviving children.

Maximum survivor pension: The maximum widow or widower
pension and orphan’s pension is 100% of the benefit base.

Funeral grant: «30.05.

Administrative Organization

Ministry of Labor and Social Affairs provides general
supervision.

General Treasury of Social Security administersthe economic
resources of the social security system.

National Institute of Social Security administers and pays cash
benefits.

National Institute of Social Services administers benefitsin
kind.

Sickness and Maternity

Regulatory Framework

First laws: 1929 (maternity) and 1942 (sickness).
Current law: 1994,

Type of program: Social insurance system. Cash and medical
benefits.

Coverage

Employeesin industry, commerce, and services. Pensioners
covered for medical benefits.

Specia systemsfor agricultural workersand small farmers,
domestic servants, self-employed, seamen, and coal miners.

Source of Funds

Insured person: Seecontributionsfor Old Age, Disability,
and Survivors, above.

Employer: Seecontributionsfor Old Age, Disability, and
Survivors, above.

Government: Annual subsidy.

Maximum earnings for contribution and benefit purposes are
«2,574.90 amonth for classes 1 to 7 and adaily maximum base
of «85.83 for classes8to 11.

Qualifying Conditions

Cash sickness benefits: 180 days of contributions during
thelast 5 years.

Cash maternity benefits: 180 days of contributions during
the 5 years prior to childbirth or the official date of the
fostering (or the adoption) of the child.

Medical benefits: Currently insured, a pensioner or a
recipient of periodic social security benefits. Thereisno
minimum qualifying period.

Sickness and Maternity Benefits

Sickness benefit: 60% of benefit base payable for the 4th to
the 20th day (employer pays from first through the 15th day),
thereafter 75% of the benefit base for up to 12 months (may be
extended to 18 months; 30 monthsin special cases).

Maternity benefit: 100% of benefit base payablefor 16 weeks;
18 weeksfor each child in the case of multiplebirths. If achild
under age 6 is adopted or in foster care, payablefor 16 weeks
(extra 2 weeks for second and subsequent adopted or fostered
children). If the mother does not meet the qualifying
conditions, benefit is payable to the father for 6 fewer weeks.

If both parents are employed, the benefit can be shared
between the mother and father and the leave may also be taken
on apart-time basis. The timing of the payment period can be
adjusted in cases of premature birth and the extended
hospitization of the child.
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Workers’ Medical Benefits

Medical services provided to patients directly through
facilities of the National Health Institute, the regional
autonomous health services, or by contracted doctors and
hospitals. Benefitsinclude general and specialist care,
hospitalization, medicines, dental care, maternity care,
laboratory services, appliances, and transportation. Patient
generally pays 40% of the cost for medicines outside hospital.
Medicines are free when dispensed by social security facilities
or to pensioners. In the case of some specific and chronic
listed diseases, the beneficiary pays 10% of the cost upto a
maximum of «2.64. When the cost of the prescribed medicineis
higher than the reference cost, the beneficiary pays the
difference. Thereisno limit to duration, except in certain cases.

Dependents’ Medical Bengefits

Same as for insured persons (except duration may be shorter in
certain cases).

Administrative Organization
Ministry of Labor and Social Affairsand the Ministry of Health
and Consumers provide general supervision.

National Institute of Social Security administers and pays cash
benefits.

General Treasury of Social Security administersthe resources
of the social security system.

Ministry of Health and Consumers, through the National
Health Institute, operates its own medical centers.

Regional autonomous communities provide benefits through
their health services.

Work Injury

Regulatory Framework

First law: 1900.

Current law: 1994,

Type of program: Social insurance system.

Coverage

Employed persons. Special systemsfor some categories.

Source of Funds

Insured person: None.

Employer: 0.81% to 16.20% of payroll, according to the
assessed risk. The average contribution rateis 1.98%.

Government: None.

The maximum earnings for contribution and benefit purposes
are«2,574.90 amonth.

Qualifying Conditions

Work injury benefits: Thereisno minimum qualifying period.
Asof January 1, 2002, entitlement to a disability pension due
to awork injury or an occupational disease has been extended
to those who sustained the work injury or who were diagnosed
with a professional disease at age 65.

Temporary Disability Benéefits

75% of benefit base. The calculation of the benefit base also
includes the extra number of hours worked during the 12
months prior to the work injury. Benefit is payable from the day
following work injury for up to 12 months; may be extended to
18 months and, in exceptional cases, to 30 months.

Permanent Disability Benefits

Permanent disability pension: For all degreesof disability,
the award is calculated according to the wage of the insured at
the time the disability occurred.

Constant-attendance supplement: See Old Age, Disability, and
Survivors, above.

Workers’ Medical Benefits

All necessary care, medicine, appliances, and rehabilitation.
Thereisnolimit on duration.

Survivor Bengefits
Survivor pension: Same as the survivor pension under Old
Age, Disability, and Survivors, above.

Orphan’s pension: Same asthe orphan’s pension under Old
Age, Disability, and Survivors, above.

Other eligible survivors: Sameasunder Old Age, Disahility,
and Survivors, above.

Lump-sum benefits: Lump sumsare provided for needy
dependent parents who are not entitled to a pension.

Minimum pension: The minimum pension isthe same as under
the disability program of Old Age, Disability, and Survivors,
above.

Funeral grant: *30.05.

Administrative Organization

Ministry of Labor and Social Affairsand Ministry of Health
and Consumers provide general supervision.

National Institute of Social Security pays benefits.
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Unemployment

Regulatory Framework

First law: 1919.
Current law: 1994.
Type of program: Compulsory insurance system.

Coverage

Employeesinindustry and services, railway employees,
miners, and seamen. Excluded groupsinclude the self-
employed.

Special systemsfor agricultural workers and members of
cooperatives.

Source of Funds

Insured person: 1.55% of basefor contribution if employment
contract ispermanent; 1.6% if employment contract isfixed-
term, regardless of occupational class.

Employer: 6% of payroll per employeeif the employment
contract is permanent; for fixed-term contracts the contribution
is6.7%for full-timework or 7.7% for part-timework (7.7%for
full-time or part-time employment provided through an agency
specializing in temporary work contracts). Contribution rates
apply to all employees regardless of their occupational class.

Government: Variablesubsidies.

The maximum earnings for contribution and benefit purposes
are«2,574.90for occupational classes1to 7 and amaximum
daily base of «85.83 for classes8to 11.

Qualifying Conditions

Unemployment benefit: Entitlement is based on having 12
months of contributions during the last 6 years, registration at
the employment office, and unemployment not being due to
therefusal of a suitable job offer or training. The duration of
the benefit varies with the number of days of contributions.
The maximum duration of benefit is 720 dayswith 2,160 days or
more of contributions.

Unemployment Benefits

70% of average covered earnings during the last 6 months for
up to 180 days; 60% after 180 days.

The maximum benefit is 170% of the minimum interprofessional
salary, with apossibleincrease to 220% for workerswith
children.

The minimum benefit is 75% of the minimum wage; or 100% of
theminimum interprofessional salary if at least onechildisin
the beneficiary’scare.

Unemployment assistance: Unemployment assistanceis
provided to workers who have exhausted their benefit
entitlement or are not covered. The assistance is 75% of the
minimum interprofessional salary for 6 months (and may be

extended for two additional 6-month periodsto 18 months) if
earning lessthan 75% of the minimum interprofessional salary.

Administrative Organization

Ministry of Labor and Social Affairs provides general
supervision.

National Employment Institute administersthe program.

Family Allowances

Regulatory Framework

First law: 1938.

Current law: 1994 and 2000 (measuresto improvefamily
protection).

Type of program: Employment-related program.

Coverage

Contributory system: All employees, social security
pensioners, and persons receiving cash sickness benefits who
have one or more eligible children.

Noncontributory system: All Spanish citizens and legal
resident aliens not entitled to child social security benefits or
benefits from any other public system.

Source of Funds

Insured person: SeeOld Age, Disability, and Survivors,
above.

Employer: SeeOld Age, Disability, and Survivors, above.

Government: Paysfor noncontributory pensions from
general revenues.

Qualifying Conditions

Family allowances: Child must be under age 18 (nolimit if at
| east 65% disabled). No minimum contribution requirement.

Income-tested allowance: Family incomeisunder «7,954.07 per
year for afamily with one child, increased by 15% for each
additional child. If the childisdisabled, thereisnoincomelimit.

Birth grant: A lump-sum benefit is paid on the birth of athird
child. The lump sum is payable to the mother, the father, or the
legal guardian or custodian if the family income does not
exceed the base income established for the family allowance.

Multiple births grant: A lump-sum benefit is payableto the
mother, the father, or the legal guardian or custodian in the
event of multiple births. No incomelimit.

Family Allowance Benefits

Family allowances: For achild under age 18, the allowanceis
*291.01 ayear; *581.66 ayear if thechild isat least 33%
disabled; #3,012.00 per year if at |east 65% disabled; *4,518.00
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per year if 75% or more disabled and requiresthe help of
another person to complete essential tasks and undertake the
daily routine.

Birth grant: A lump-sum benefit of «450.76 is paid on the birth
of the third and subsequent children.

Multiple births grant: For the birth of twins, the lump sumis
equal to four timesthe minimum interprofessional salary; for
the birth of triplets, the lump sum is equal to eight timesthe
minimum interprofessional salary; for four or more births, the
lump sumisequal to twelvetimesthe minimum
interprofessional salary.

For multiple births, the lump sum can be paid at the sasmetime
as for the birth grant for the third and subsequent children.

In 2002, the minimum interprofessional salary is*442.20 a
month.

Administrative Organization
Ministry of Labor and Social Affairs provides general
supervision.

National Institute of Social Security and the Treasurer General
of Social Security pay benefits.

194 ¢ SSPTW: Europe, 2002



Sweden

Sweden
Exchange rate: U.S.$1.00 equals 10.44 kronor.

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1913.

Current laws: 1962, 1976 (partia pension based on part-time
work), and 1998 (implemented in 1999).

Type of program: Dual universal and social insurance
systems (old system) and unified social insurance plus
mandatory private accounts (new system).

Note: In 1999, anew social insurance system plus mandatory
private “ premium pension” accounts was established. There
will be agradual transition from the old system to the new for
persons born between 1938 and 1953. Personsborn in 1954 and
later are compl etely within the new system; those bornin 1937
or earlier will remain entirely within the old system.

Coverage

Universal old-age pension (old system): All residents.

Earnings-related pension (old system): All employeesand
self-employed persons earning over increased base amount.
As of January 1999, the entire base amount is used in the
computation. The base amount and the increased base amount
are established each year by the government on the basis of
the consumer price index. As of January 2002, the base amount
i 37,900 kronor and the increased base amount is 38,700
kronor.

Earnings-related pension (new system): All employed and
self-employed residents.

Premium pension (new system): All employed and self-
employed residents.

Guarantee pension: All residents.

Source of Funds

Since 1999, the old and the new system have had the same
source of funds.

Insured person: 7% of assessableincome (up to 7.5 timesthe
increased base amount).

Self-employed person: 10.21% of assessable earnings.
Employer: 10.21% of payroll.

Note: The combined total of the insured person and employer
contributions is 16% to the earnings-related component and
2.5% to the premium account.

Government: Thetotal cost of the guarantee pension in the
new system, the universal pension for those who have no
earnings-related pension in the old system, and the partial
pension.

Qualifying Conditions

Universal old-age pension (old system): Age 65 (aged 60to
64 with reductions, deferral until age 70 with increments).
Residence in Sweden, or credited with pension points, for at
least 3 years. A full basic pension requires 40 years' residency
during ages 16 to 64 inclusive, or 30 years with pension points.
The pensionisreduced by 1/40 or 1/30, respectively, for each
year that residency or pension points fall short.

Payable abroad to Swedish citizens entitled to earnings-related
benefits.

Earnings-related pension (old system): Age 65 (aged 60 to
64 with reductions, deferral until age 70 with increments). Three
years' coverage.

Partial pension: Pension based on part-timework (aged 61 to

64), reduced work schedule, fulfilled certain conditions before
entitlement, and 10 years' earnings-related coverage after age
45.

Earnings-related pension (new system): Flexibleretirement
agefrom age 61. Based on all lifetime earnings reported to the
scheme from age 16. Must have years with earningsin excess
of 24% of the base amount (earnings above 7.5 times the
increased base amount are excluded).

Premium pension (new system): Basedonall lifetime
earnings reported to the scheme from age 16.

Guarantee pension: Threeyears of residence.

Disability pension: The universal disability pension and the
earnings-related disability pension are granted in relation to
the assessed degree of disability at 3/4, 1/2, or 1/4 of afull
pension.

Survivor pension: For the universal pension, the insured was
resident in Sweden, or credited with pension points, for at least
3 years. For the earnings-related pension, the deceased was
pensioner or had 3 years' coverage.

Note: Transitional rulesintroduced on January 1, 1990, apply
to the survivor pension program.

Old-Age Benefits

Universal old-age pension (old system): 96% of current
base amount, multiplied by the accrued number of fortieths or
thirtieths, to asingle pensioner; or 78.5% to amarried
pensioner.

Earnings-related pension (old system): 60% of the current
base amount multiplied by insured’s average annual number of
pension points in the 15 years with most points. Number of
pension pointsin ayear equals the difference between
worker’s covered earnings and the year’s base amount divided
by the base amount. Limit is 7.5 base amounts (full pensionis
30 years coverage; for shorter coverage, pension is reduced
accordingly).

For both universal and earnings-related pensions, aged 61 to
64 with permanent 0.5% reduction per month, deferral until age
70 with permanent increment of 0.7% per month.
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Earnings-related pension (new system): System of notional
accounts. Pension formula consists of annual index based on
the development of average wages reported to the pension
system (disability pension payments are counted as earnings
for this purpose) plus an annuity factor depending on average
life expectancy at thetime of retirement for the appropriate age
cohort and on a“norm” for expected increase of average
wages in future years. Pension payments will be calculated by
dividing total accrued pension assets by this factor. Life
expectancy is based on the most recent average unisex life
expectancy statistics over a’5-year period.

The*“norm” for increase in average wagesisset at 1.6% and is
used for annual adjustment of pensionsin current payment as
well asfor calculating thefirst-year pension amounts.

Premium pension (new system): Insured contribution plus
net returns converted into an annuity; can be individual, joint,
fixed, or variable.

Permanent Disability Benefits

Universal disability pension: 90% of reduced current base
amount, multiplied by the accrued number of fortieths or
thirtieths, to asingle pensioner (72.5% to amarried pensioner).

Supplements: 112.9% of reduced base amount with accruals, if
ineligible for earnings-related pension.

Constant-attendance supplement: Up to 65% of base amount;
wife, aged 60 (see old-age pension, above).

Partial disability: 3/4, 1/2, or 1/4 of afull pension.

Earnings-related disability pension: Computed same asold-
age pension except credit is given for yearsup to age 65 if
certain prior coverage requirementsare met. Partial disability is
3/4, 1/2, or 1/4 of afull pension.

Benefit adjustment: Annual automatic adjustment of benefits
as the base amount is adjusted.

Survivor Benéefits

Universal survivor pension (widow and widower):
Adjustment pension is payable for 6 monthsif at least 5 years
marriage or cohabitation (under certain conditions); or payable
for aslong asliving with achild under age 12. The maximum

pension is 90% of the reduced base amount. A specia survivor

pension ispaidif illness or unemployment prevents self-
support.

Orphan’s pension: 25% of the reduced base amount, 50% if a
full orphan. Paid to age 18 (age 20 if astudent).

Benefit adjustment: Annual automatic adjustment of benefits
as the base amount is adjusted.

Earnings-related survivor pension (widow and widower):
Adjustment pension is payable for 6 months, up to 40% of
pension of deceased.

Orphan’s pension: 30% of pension of the deceased
(increased by 20 percent per child if more than one).

Total survivor pension not to exceed 100% of pension of
deceased.

Transition rules apply to women born before 1945. Universal
pension is 90% of current base amount if widow has child
under age 16, or is age 50 and married 5 years at husband's
death. If aged 36 to 49, no children, and married 5 years of
more, full pensionisreduced by 1/15 for each year under age
50. For earnings-related pension, widow receives 40% of
projected or actual pension of deceased, or 35% if she has
children. Women born in 1945 or later may also be covered by
transition rules.

Administrative Organization

Under central administration and supervision of National
Social Insurance Board.

Regional and local social insurance bodies administer program.

Premium Pension Agency administers funded portion of new
system.

Contributions of self-employed are paid with income tax; those
of employers are collected by tax authorities at the sourcein
conjunction with employers’ incometax payments.

Earnings-related pension fund is managed by six tripartite
boards from different kinds of employment and with different
investment policies.

A seventh board administers assets in the funded part of the
new scheme.

Sickness and Maternity

Regulatory Framework

First laws: 1891 (cash benefits) and 1931 (medical benefits).
Current laws: 1962 and 1991 (sick pay act).

Type of program: Dual social insurance (cash benefits) and
universal (medical care) system.

Coverage

Cash benefits: Gainfully occupied persons earning 6,000
kronor ayear or more.

Medical benefits: All residents.

Source of Funds

Insured person

Cash benefits: Employee, no contribution; self-employed
persons, 8.23% of earnings.

Medical care: No contribution.

Employer
Cash benefits: 7.5% of payroll.
Medical care: No contribution.

Government
Cash benefits: None, at present;
Medical care: Total cost met by regional councils.
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Qualifying Conditions

Cash sickness benefit: Income from employment unless
involuntarily unemployed.

Cash maternity benefits (parents’ cash benefits): Each
parent iseligiblefor benefits above guaranteed level (120
kronor aday) if insured for at least 240 days before childbirth.

Pregnancy cash benefit: For pregnant employeein
physically demanding job whose employer is not ableto
transfer her to less demanding work.

Sickness and Maternity Benefits

Sickness benefit: 80% of income loss from day 15 based on
income up to 7.5 times base amount. Payable from 15th day of
incapacity for duration of illness, 7 days aweek. Pensioners
withincomefromwork arelimited to 180 days. (Employer pays
days 2 tol4 at 80% of incomeloss.)

Self-employed and other qualifying nonempl oyeesreceive 80%
of incomelossfrom day 2.

Themaximum daily benefit is 623 kronor.
Benefits are subject to taxation.

Parents’ cash benefit (for childbirth): Replaces80% of
income loss for 390 days (guaranteed level is 120 kronor aday),
and an additional 90 days at 60 kronor aday. Benefits payable
up to 480 days (per child) until child is age 8 (both parents
combined). Benefits are subject to taxation.

Pregnancy cash benefit: Same as sickness benefit, payable
for 50 days, beginning not earlier than 60 days nor later than 11
days before expected date of birth.

Temporary benefit: Careof children under age 12 (age 16if
chronically ill or disabled). Similar to sickness benefit above.
Payable for 60 days per child per year (both parents combined)
on occasions when the child or the child’s carer is sick.
Additional 60 days per child for the sickness of achild or the
child’scarer. Additional 60 days per child (not for sick carer).

Benefit adjustment: Annual automatic adjustment of benefits
as the base amount is adjusted.

Workers’ Medical Benefits

Medical benefits: For doctor’s consultation, patient pays 100
kronor to 260 kronor per visit (an additional 30 kronor to 80
kronor for home visit). For hospitalization in ward (including
maternity ward) of public hospital, patients pay maximum of 80
kronor aday (reduced for low-income earners). Other benefits
include refund of part of travel costs; free dental care for
children up to age 18; fixed subsidies for preventive dental
care, high-cost limit for prosthetic treatment, and freeinsulin.
Patient paysfull cost of other medicines up to 900 kronor in a
12-month period, partial cost thereafter not to exceed 1,800
kronor per year. The maximum is 900 kronor per year for other
kinds of medical services.

Pensioners pay maximum of 80 kronor per day for hospital care
(limited to 1/3 the amount of pension received).

Dependents’ Medical Benefits

Medical benefits for dependents: Sameasfor family head.

Administrative Organization

Cash benefits: Under central administration and supervision
of National Social Insurance Board.

Regional and local social insurance offices administer program.

Contributions of employed and self-employed are paid with
income tax; those of employers are collected by tax authorities
from empoyersin conjunction with employers’ incometax
payments.

Medical care: Under central supervision of National Board of
Health and Welfare.

Regional councilsadminister and finance program.

Work Injury

Regulatory Framework

First law: 1901.

Current laws: 1962 (social insurance), 1976, and 1991 (sick
pay).
Type of program: Social insurance system.

Coverage

All employed and self-employed persons.

Source of Funds

Insured person: Employee, none; self-employed, 1.38%.
Employer: 1.38% of payroll.
Government: None.

Maximum earnings for purposes of contribution and for benefit
payments under temporary disability are 7.5 times base
amount.

Qualifying Conditions

Work injury benefits: No minimum qualifying period.

Temporary Disability Benefits

Temporary disability benefits are identical to those provided
under sickness benefit (see above).

Permanent Disability Benefits

Permanent disability pension: If lossof income capacity is
100%, benefit is 100% of income up to maximum of 7.5times
base amount.

Partial disability: If lossof income capacity is1/15 or more,
benefit is proportionate to degree of lost income capacity.
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Benefit adjustment: Annual automatic adjustment of benefits
as the base amount is adjusted.

Workers’ Medical Benefits

Medical benefits: Same benefits as provided under sickness
benefit, see above.

Survivor Benefits

Survivor pension: Adjustment pension is payable for 6
monthsif at least 5 years' marriage or cohabitation (under
certain conditions); or payable for aslong asliving with a child
under age 12.

Survivor benefit: 45% of income of the deceased, 20% if
children under age 12. A special survivor pensionispaid if
illness or unemployment prevent self-support.

Orphan’s pension: 20% to 40% of disability pension of the
deceased for orphan under age 18 (under age 20 if invalid).

Funeral grant: 30% of the base amount at time of death.

Benefit adjustment: Annual automatic adjustment of benefits
as the base amount is adjusted.

Administrative Organization

Under central administration and supervision of National
Social Insurance Board.

Regional and local social insurance offices administer program.

Unemployment

Regulatory Framework

First law: 1934.
Current law: 1998.

Type of program: Single subsidized program consisting of
basic insurance and a voluntary intercorrelated insurance
system.

Coverage

Voluntary component: Employed and self-employed persons
under age 65.

Basic component: Employees and persons seeking
employment if over the age of 20 and under the age of 65 and
ineligiblefor theintercorrelated insurance. Membershipin
unemployment insurance funds is usually compulsory for
union members, but all funds must be open to voluntary
affiliation for any employeein the branch of work or field of
activity concerned.

The complementary fund is open to affiliation by all employees
and self-employed regardless of field of activity. About 80% of
all employees belong to unemployment insurance funds.

Source of Funds

Insured person: For the voluntary program, the insured pays
69 kronor to 238 kronor a month, according to the fund (covers
about 7% of cost); for the basic program, no contribution.

Employer: None.

Government: Contributes approximately 93% of cost through
appropriation.

Qualifying Conditions

Unemployment benefits: Unemployed and registered as a
jobseeker at the public employment service. Both able and
willing to accept a suitable job for at least 3 hours per day and
at an average of 17 hours per week. Unemployment not due to
voluntary leaving, misconduct, or refusal of suitablejob or
training (suspension for 20 benefit days to 60 benefit days).

Employed for aminimum of 6 months (at |east 70 hours per
month) or for at least 450 hours during a continuous 6-month
period, both during the last 12 months prior to unemployment.

Membership inintercorrelated fund for 12 months.

Basic unemployment benefit is available to a student who does
not fulfill principal qualifying conditions (above), has finished
at least 1 year of full-time studies, and has been registered as a
jobseeker for at least 90 days within 10 months of the studies
having ended.

Unemployment Benéefits

Basic unemployment benefit is 270 kronor aday. Benefitsare
subject to taxation. Payable up to 300 days per unemployment
spell, 5 days per week.

Administrative Organization

Under the central administration and supervision of the
National Labor Market Board.

There are 38 unemployment insurance fundsin operation,
including the complementary fund.

Family Allowances

Regulatory Framework

First and current law: 1947.

Type of program: Universal system.

Coverage

All residents with one or more children.

Source of Funds

Insured person: None.
Employer: None.
Government: Total cost.
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Qualifying Conditions

Family allowances: Child must be under age 16 (under age 20
if student, age 23 if attending school for children with learning
difficulties).

Family Allowance Bengefits

Family allowances: 950 kronor amonth per child. A
supplement is payableto families with three or more children.

Administrative Organization

Under the central administration and supervision of National
Social Insurance Board.

Regional and local social insurance offices administer the
program.
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Switzerland
Exchange rate: U.S.$1.00 equals 1.65 francs.

Old Age, Disability, and Survivors

Regulatory Framework

First and current laws: 1946 (old-age and survivor
pensions); 1959 (disability pensions); 1982 (occupational
pensions).

Type of program: Social insurance system and mandatory
occupational pension system.

Coverage

Base pension: All persons domiciled in Switzerland or those
who are gainfully employed there. Swiss citizens and citizens
of EU countrieswho live in acountry may join voluntarily if
they have been insured for at least 5 years without interruption.

Mandatory occupational pension: Employees whose
earnings exceed 24,720 francs annually (maximum old-age
base pension for single person). Persons who are unemployed
as of July 1997 areinsured for disability and survivors
benefits. The self-employed may insure on avoluntary basis.

Source of Funds

Insured person

Base pension: 4.2% of earnings for old-age and survivors,
0.7% for disability insurance. No maximum earnings for
contribution purposes for base pension. Self-employed, 7.8%
of income for old-age and survivors and 1.4% for disability
(according to adecreasing scale of contributions).

Mandatory occupational pension: Contributions vary from 7%
to 18% (depending on age and gender) on income between
24,720 francs and 74,160 francs.

Employer

Base pension: 4.2% of payroll for old-age and survivors,
0.7% for disability.

Mandatory occupational pension: Contribution is at least
equal to employee’s contribution.

Government

Base pension: Annual subsidiesto social insurance system
cover about 20% of cost for old-age (16.36% from federal
government, 3.64% from cantons) and 50% of cost for
disahility (75% from federal government, 25% from cantons).

Mandatory occupational pension: None.
Qualifying Conditions

Old-age pension

Base pension: Age 65 (men) or 63 (women). The age
regquirement for women will be 64 in 2005. A full pension
requires that contributions be made in all yearsfrom age 21. A

partial pension is payable for shorter insurance periods;
however, at least 1 year’s contribution isrequired in order to
make aclaim for any pension.

Mandatory occupational pension: Payable at age 65 (men) or
age 63 (women).

Disability pension

Base pension: Full pension if at |east 66.6% disabled. Half
pension, if at least 50% disabled. Quarter pension if at least
40% disabled (half pension if at least 40% disabled in special
cases). To receive afull pension, the insured must make
contributionsin all yearsfrom age 21. Minimum s 1 year of
contributions.

Mandatory occupational pension: Full pension if at least
66.6% disabled. Half pension, if at least 50% disabled.

Survivor pension

Base pension: For full pension for widow/widower, the
deceased must have contributed from age 21. At least 1 year of
contributionsis required to receive any pension.

Mandatory occupational pension: Pension paid if widow/
widower has children, or if 45 years of age or older and the
marriage has lasted for at least 5 years. Orphan’s pension paid
to orphans younger than age 18 (25 if in education).

Old-Age Benefits

Base pension: If average annual incomeis less than or equal
to 37,080 francs, flat amount of 9,146 francs ayear plus a
variable amount calculated by multiplying annual income by
13/600; if average annual income is above 37,080 francs, flat
amount of 12,854 francs ayear plus a variable amount
calculated by multiplying average annual income by

8/600.

Minimum and maximum ol d-age base pensions are 1,030
francs and 2,060 francs a month, respectively. Combined
individual pensions of a couple cannot exceed 150% of
maximum ol d-age base pension of 3,090 francs a month.

Partial pension: Percentage of full pension according to
relationship between the insured’s years of contributions and
those of their age group.

Dependent supplement: Each child under age 18 (25 if
student), 40% of pension.

Special pension: For Swiss nationals who do not meet the
required minimum duration of contribution period.

Benefit adjustment: Adjusted every 2 yearsfor changesin
prices and wages.

Mandatory occupational pension: Annual payment of 7.2%
of accumulated funds in personal account, with interest.

Benefit adjustment: Adjusted for price increases at sametime
as base pension.

Permanent Disability Benefits

Base pension: Same arrangement as for old-age pension.
Full, half, or quarter pension, depending on degree of
disability.
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Partial pension: Percentage of payable pension is determined
according to the relationship between the insured's years of
contributions and those of their age group.

Dependent supplement: Wife, 30% of pension. Child under
age 18 (25 if student), 40% of pension.

Special pension: For Swiss nationals who do not meet the
reguired minimum duration of contribution period.

Benefit adjustment: Adjusted every 2 yearsfor changesin
prices and wages.

Mandatory occupational pension: Annually, 7.2% of funds
that would be accumulated at retirement age. Full pension if
2/3 disabled; half pension if 50% disabled.

Benefit adjustment: Adjusted for priceincreases at sametime
as base pension.

Survivor Benefits

Base pension: 80% of pension of insured, payable to widow
if caring for child, or if age 45 and married at least 5 years
when widowed. Minimum and maximum benefits are 824
francs and 1,648 francs a month, respectively.

Widower’s pension: 80% of pension of insured if caring for
achild under age 18. Same minimum and maximum benefits as
for widow.

Orphan’s pension: 40% of pension of insured for each
orphan under age 18 (25 if student); 40% if both parents
deceased, but not more than 60% of the maximum old-age
pension.

Special pension: For Swiss nationals who do not meet the
reguired minimum duration of contribution period.

Benefit adjustment: Adjusted every 2 yearsfor changesin
prices and wages.

Mandatory occupational pension: For widows, 60% of full
pension payable to insured. For orphans, 20% of full pension
of insured for each orphan.

Benefit adjustment: Adjusted for priceincreases at sametime
as base pension.

Administrative Organization

Base pension: Under the general supervision of Federal
Department of Interior. Federal Social Insurance Office
supervisesimplementation.

Collection of contributions, recording of contributions, and
payment of pensions are carried out by decentralized network
of cantonal, industrial, and federal compensation funds.

Central compensation office maintains register of all insured
persons and pensioners.

Mandatory occupational pension: Under general
supervision of Federal Social Insurance Office and cantons.

Administration by registered occupational pension institutes
(in 1998 there were 10,409 institutes).

Sickness and Maternity

Regulatory Framework

First law: 1911.
Current law: 1994 (implemented 1996).

Type of program: Mixed compulsory (medical care) and
voluntary social insurance (cash benefits) systems.

Coverage

Medical care: All personsliving in Switzerland.

Cash benefits: All personsliving in Switzerland and
involved in gainful activity who are over age 15 but under age
65 can buy insurance that provides daily allowances.

Source of Funds

Insured person
Medical care: Single premium for funds within the same
region.

Cash benefits: Premiums vary depending on the fund, benefits
for insured, age of entry, and the region.

Employer

Cash benefits: Not required by law, but some collective
agreements require employer to share employees’ membership
fees.

Government

Medical care: Federal subsidies to cantons for reduction of
premiums paid by low-income earners. Cantons must add
additional assistance.

Cash benefits: None.

Qualifying Conditions

Cash maternity benefits: 9 months (270 days) of
membership without interruption of more than 3 months.

Sickness and Maternity Benefits

Sickness benefit: Amount of daily allowanceis set by
agreement between insurer and insured. Allowanceis payable
after awaiting period of 3 days, unless agreed otherwise, for
up to at least 720 daysin aperiod of 900 consecutive days.

Maternity benefit: Payablefor up to 16 weeks, including at
least 8 weeks after confinement.

Workers’ Medical Benefits

Medical benefits: Comprehensive list of service benefitsis
set by law. Funds can also provide additional benefits through
complementary insurance. No time limit on duration.

Medical care cost-sharing: Patient pays 100% of costs up to
ceiling (standard ceiling is 230 francs) and 10% of costs above
this ceiling up to a set annual total. In addition, thereisadaily
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contribution of 10 francsfor hospitalization costs (except for
insured who live with at least one member of their family). No
cost-sharing for maternity care.

Dependents’ Medical Benefits

Receive same benefitsin own right. Insuranceisindividual.

Administrative Organization

Federal Office of Social Insurance supervises compliance.

Recognized funds and private insurance companies are
authorized to administer and provide health insurance (108
recognized funds in 2001).

Work Injury

Regulatory Framework

First law: 1911 (effective 1918).
Current law: 1981.

Type of program: Compulsory insurance with semipublic or
private carrier.

Coverage

All employees; optional coverage for the self-employed. If
working time does not exceed 8 hours aweek, insurance
coversonly work-related injuries (including travel to and from
work).

Source of Funds

Insured person: None for work injuries, but total cost of
insurance against nonoccupational accidents.

Employer: Total cost, at contribution rates varying with risk
(0.04% to 17.2%, according to classification).

Maximum earnings for contribution and benefit calculation
purposes is 106,800 francs a year.

Government: None.

Qualifying Conditions

Work injury benefit: No minimum qualifying period. Benefits
are payable for occupational accidents and disease and
nonoccupational accidents.

Temporary Disability Benefits

Benefit is 80% of earningsif totally disabled. Reduced benefit
if partialy disabled. Payable after 3-day waiting period until
recovery or certification of permanent disability.

Permanent Disability Benefits

Permanent disability pension: 80% of insured earnings if
totally disabled.

Constant-attendance supplement: Two to six timesthe
maximum insured daily earnings, according to severity of
impairment.

Partial disability: Percentage of full pension corresponding to
degree of incapacity.

Lump-sum award: For lasting injury according to schedulein
law, payable in addition to pensions above.

Benefit adjustment: Pensions adjusted every 2 years for
changesin cost-of-living index.

Workers’ Medical Benefits

Medical, hospital, and pharmaceutical treatment; prostheses
and other necessary care; and travel expenses. No timelimit on
duration.

Survivor Benefits

Survivor pension: 40% of insured earningsis payableto a
spouse who has dependent children or is at least 2/3 disabled
or to awidow over age 45.

Widow’s settlement: Lump sum of varying amount related to
duration of marriage is payable to widow if ineligible for
pension.

Orphan’s pension: 15% of insured earnings for each orphan
under age 18 (25 if student) or 25% if full orphan.

Other eligible survivors: Surviving divorced spouse receives
up to 20% of insured earnings.

Maximum survivor pension is 70% of insured earnings. If
benefits are payable to both current and divorced spouse,
maximum is 90%.

Funeral grant: Lump sum of up to 2,051 francs.

Benefit adjustment: Pensions are adjusted every 2 yearsfor
changesin cost-of-living index.

Administrative Organization

Under general supervision of Federal Social Insurance Office.

Managed by the Swiss National Accident Insurance Fundin
case of accidents; private insurance companies for employers
subject to compulsory insurance; public accident insurance;
and approved sickness insurance funds.

Unemployment

Regulatory Framework

First law: 1924.
Current law: 1982.
Type of program: Social insurance system.

Coverage

Employed persons.
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Source of Funds

Insured person: 1.5% of earnings.
Employer: 1.5% of payroll.

Government: If contribution rate attains 2% and reserve fund
is not sufficient to cover current expenditures, federal and
cantonal low-interest |loans to cover deficits.

Maximum earnings for contribution and benefit calculation
purposes: 106,800 francs ayear. In order to cover deficits
accumulated before 1996, 1% additional contribution on
earnings between 106,801 francs and 267,000 francs a year.

Qualifying Conditions

Eligibility is based on total or partial unemployment. To be
eligible, person must live in Switzerland, have 6 months of
employment in last 2 years (waived for certain categories), be
willing and able to accept suitable work, and must report once
amonth to unemployment office.

Unemployment Benefits

Benefit is 80% of last earnings if insured has dependents,
earned less than 3,526 francs, or is disabled; 70% in al other
cases. Payable after 5-day waiting period.

Maximum duration depends on age: 150 days if up to age 50;
250 days if between ages 50 and 60; 400 daysif over age 60.
Payment period can be extended to 520 days for those
participating in active labor market programs.

Partial unemployment benefit: 80% of lost earningsin case of
short-time work for up to 12 monthsin a 2-year period; or, in
case of bad weather, for up to 6 months.

Administrative Organization

Federal Office of Economy approves and supervises
unemployment funds.

Federal Social Insurance Office supervises contributions.

Cantonal and regiona unemployment funds (public funds)
administer program for cantons or regions.

In addition, some funds administer programs for certain
professional groups.

Regional placement offices assist unemployed personsin
finding employment.

Family Allowances

Regulatory Framework

First and current federal law: 1952 (agriculture only). All
cantons have laws, enacted during or after 1943.

Type of program: Employment-related system.

Coverage

Federal program covers agricultural employees and small self-

employed farmerswho have one or more children (family
allowances) or spouse (housekeeping allowance).

Cantonal programs cover nonagricultural employeeswith one
or more children. Several cantons also cover some self-
employed persons, including farmers not covered by federal
program.

Employersusually affiliate with family allowancefunds; in
some cantons, employers may guarantee payment.

Special system for civil servants.

Source of Funds

Insured person: None.

Employer: Agricultural employers, 2% of payroll (federal
program). Nonagricultural employers, from approximately
0.1% to more than 5% of payroll, according to canton and
fund.

Government: Federal and cantonal governments share
residual cost for agricultural employees and total cost for small
self-employed farmers (2/3 by federal government, 1/3 by
cantonal governments).

Qualifying Conditions

In the federal program, child must be under age 16 (20 if
unable to work and not receiving a disability pension, 25 if
student). In most cantonal programs, child must be under age
16 (age 18to 20 if disabled, 25 if student).

Family Allowance Benéefits

Federal program pays 165 francs a month for each of the first
two children (185 francs in mountain regions); 170 francs a
month for the third and each subsequent child (190 francsin
mountain regions). Household allowance is 100 francs for each
married worker.

In cantonal programs, the legal minimum is 150 francs to 344
francs amonth for each child according to canton. Funds often
pay higher amount than legal minimum.

Some cantons pay birth grants (600 francs to 1,500 francs).
Other cantons pay for vocational training allowances (175
francs to 444 francs a month). Some cantons pay both birth
grants and vocational training allowances. In the cantons
providing financial support for vocational training, the receipt
of vocational training allowances replaces family allowances.

Administrative Organization

Federal program: Cantonal old-age and survivors' insurance
funds collect contributions and pay allowances.

Cantonal programs. Administered by numerous public and
approved private family allowance funds, supervised by
cantonal governments.

Employersusually pay allowances with wages and settle only
the surplus or the deficit with the respective fund; see
coverage, above.
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Ukraine
Exchange rate: U.S.$1.00 equals 5.25 hryvnias (H).

Old Age, Disability, and Survivors

Regulatory Framework

First law: 1922.
Current law: 1992,
Type of program: Social insurance system.

Coverage

All employees. Specia provisions for victims of the
Chernobyl catastrophe.

Source of Funds

Insured person: 1% of earnings up to H150 and 2% of
earnings for H150 or more.

Employer: 37% of payroll.

Government: Subsidies as needed from central and local
governments.

The maximum earning on which contributions are paid is
H1,600 per month.

The above contributions also finance benefits for cash
sickness, maternity, work injury, and employee family
allowances.

Qualifying Conditions

Old-age pension: Age 60 with 25 years of covered
employment (men) and age 55 with 20 years of work
(women); requirements are reduced by 5 years or more for
arduous or hazardous work, for mothers of five or more
children, for mothers of disabled children, for disabled
veterans, and for other specified categories.

Covered employment includes years spent in higher
education, the armed services, caring for disabled persons or
for children under age 3, and being unemployed and seeking a
job.

Early pension: An early pension is payable to unemployed
older workers (for men between age 58 years and 6 months
and age 60; for women between age 53 years and 6 months
and age 55) who meet the requirements for covered
employment and who were working for an enterprise that was
liquidated or reorganized.

Disability pension: Theinsured hasaminimum of 1to 15
years of covered employment, depending on age at the onset
of disability.

Total disability (incapacity for any work): Group | disability,
requiring constant attendance; Group Il disability, not
requiring constant attendance.

Partial disability (incapacity for usual work): Group il
disability.

Survivor pension: Insured had up to 15 years of work,
payable to surviving children whether or not they were
dependents of the insured and to nonworking dependents
(including the spouse; either parent, if disabled or not yet of
pensionable age; and grandparents, if no other support is
available).

Social pension: Citizensnot eligiblefor old-age, disability, or
survivor pension who are not working.

Old-Age Benefits

Old-age pension: 55% of wage base with 25 years of work
(men) or 20 years of work (women), plus 1% of wage for
each year in excess of 25 years (men) or 20 years (women).
The pension is payable monthly.

Maximum pension: 75% of wage base (H129); 85% for
particularly hazardous working conditions.

Minimum pension: H43.
The minimum wage is H140 per month.

Wage base: The wage base equals gross average earningsin
the last 2 years or best 5 consecutive years during the
worker’s career.

Partial pension: If the insured has insufficient years of
covered employment, the monthly benefit is reduced in
proportion to the number of years below the required number
of years of coverage. The minimum partial pension is 50% of
the old-age pension.

Supplementary benefits: Benefits are payable to nonworking
pensioners with disabled dependents. The supplements are
100% of the minimum old-age pension for each dependent
and 50% of the minimum old-age pension for asingle
pensioner in need of care.

Social pension: Paid to a person who has no insurance
coverage. The pension rate varies between H23.3 and H59.

Benefit adjustment: Periodic benefit adjustments according
to cost-of-living changes.
Carer’s allowance: Theallowanceis payable monthly toa

carer of a person over 80 years old; carer is not otherwise
employed but may receive an unemployment benefit.

Permanent Disability Benéefits

Disability pension: Thetotal disability pension (Group ) is
70% of earnings; Group |1, 60% of earnings.

Partial pension for total disability: If the insured has
insufficient years of covered employment, the entitlement is
the same as under the old-age pension.

Partial disability (Group I11): The monthly pension is equal to
40% of earnings.

Social pension: The pension is between 30% and 200% of
the minimum old-age pension, depending on the degree of
disability.
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Carer’s allowance: Payable monthly to a carer of aGroup |
disabled child under age 16; carer is not otherwise employed
but may receive an unemployment benefit.

Benefit adjustment: Periodic benefit adjustments according
to cost-of-living changes.

Survivor Benefits

Survivor pension: The pension is payable monthly at 30% of
wage base of the insured for each dependent; 40% of earnings
for awidow if the spouse died in war.

Minimum pension: 100% of the minimum old-age pension a
month.

Partial pension: If the insured has an insufficient period of
covered employment, the monthly benefit is reduced in
proportion to the number of years below the required number
of years of coverage.

Funeral grant: Ten times the minimum wage if an employee,
student, or unemployed; 2 months of pension benefits (or ten
times the minimum wage, whichever is higher) if a pensioner.

Benefit adjustment: Periodic benefit adjustments according
to cost-of-living changes.

Administrative Organization

Ministry of Labor and Social Policy provides general
coordination.

Regional and local social protection departments administer
the program.

Sickness and Maternity

Regulatory Framework

First law: 1912.
Current laws: 1972 and 1993.

Type of program: Dual socia insurance (cash benefits) and
universal (medical care) systems.

Coverage

Cash benefits: Employed persons, those on leave to pursue
education and training, those unemployed as a result of
enterprise liquidation, the registered unemployed, and
military personnel.

Medical care: All residents. Special provisionsfor victims of
the Chernoby! catastrophe.

Source of Funds

Insured person: For cash benefits, see Old Age, Disability,
and Survivors, above. For medical care, none; except for
voluntary medical insurance policies.

Employer: For cash benefits, see Old Age, Disability, and
Survivors, above. For medical care, none.

Government: Total cost of medical care. The cost of universal
maternity cash benefitsis met by central and local government
budgets.

Qualifying Conditions

Cash and medical benefits: No minimum qualifying period.

Sickness and Maternity Benefits

Sickness benefit: 60% of earnings if less than 5 years of
service; 80% if 5 to 8 years of service; 100% if 8 years of
service or more. The benefit is payable until determination of
permanent disability or recovery. The payment of benefit is
not to exceed 4 months consecutively, or a total of 5 months
per year. Benefits are payable at 100% of earnings for a
working parent caring for a sick family member for up to 14
days per case.

Maternity benefit: Payable to employed women at 100% of
earnings for 70 calendar days before and 56 days (70 daysin
the case of a complicated birth or multiple births) after the
expected date of childbirth; for women on leave for education
and training, the benefit is 100% of the stipend; for women
unemployed due to enterprise liquidation, the benefit is
100% of earnings received at the last place of work; for those
registered as unemployed for at least 10 months, the benefit
is 100% of the minimum wage.

Benefits to members of the armed forces are payable to a
spouse at 100% of earnings plus in-kind benefits. Monthly
benefits are equal to 100% of the minimum wage paid for
child care leave until the child is 3 years old to employed
women and for women on leave for education and training;
50% of the minimum wage to eligible unemployed women
until the child is 2 years old, or until the child is 3 years old
if the family income meets the requirement of the income
test.

Workers’Medical Benefits

Medical services are provided directly to patients by
government health providers.

Benefits include preventive care, general and specialist
curative care, hospitalization, laboratory services, dental care,
maternity care, and transportation. The patient ordinarily pays
part of the cost of appliances.

Medicines, if provided with hospitalization, are free.
Medicines are also free for disabled children under age 16,
children under age 1, and pensioners receiving the minimum
pension.

Care in sanatoria and rest homes, with preference being given
to workers who may pay part of cost.

Dependents’ Medical Benefits
Same as for head of household.
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Administrative Organization

Ukrainian Ministry of Labor and Socia Policy, Ministry of
Finance, and Social Insurance Fund provide general oversight
of the program for cash benefits.

Ministry of Labor and Social Policy and social protection
departments of local governments administer benefits.

Ministry of Health and health departments of local
governments provide general supervision and coordination
for medical care.

Ministry of Health and local health departments administer
the provision of medical services through clinics, hospitals,
maternity homes, and other facilities.

Work Injury

Regulatory Framework

First law: 1912.

Current laws: 1990 (pensions), 1992 (lump-sum cash
benefits), and 1999 (mandatory social insurance for work
injury and occupational diseases).

Type of program: Dual social insurance (cash benefits) and
universal (medical care) system.

Coverage

Cash benefits: All employees.
Medical care: All residents.

Special provisions for the victims of the Chernobyl
catastrophe.

Source of Funds

Insured person: For cash benefits, see Old Age, Disability,
and Survivors, above. For medical care, see medical benefits
under Sickness and Maternity, above.

Employer: For cash benefits, see Old Age, Disability, and
Survivors, above. For medical care, see medical benefits
under Sickness and Maternity, above.

Government: For cash benefits, see Old Age, Disability, and
Survivors, above. For medical care, see medical benefits
under Sickness and Maternity, above.

Qualifying Conditions

Work injury benefits: No minimum qualifying period.

Temporary Disability Benefits

100% of earnings. Benefit is payable from the first day of
incapacity until recovery, or until the award of a disability
pension.

Permanent Disability Benefits

Same asfor disability pension under Old Age, Disahility, and
Survivors, above.

Workers’Medical Benefits

Same as under medical care (see Sickness and Maternity,
above), plus full cost of appliances and medicines.

Survivor Benefits

Survivor pension: Same asfor survivor pension under Old
Age, Disability, and Survivors, above.

Administrative Organization

Ukrainian Social Insurance Funds supervise temporary
disability benefits.

Enterprises and employers pay benefits to their own
employees.

Ministry of Labor and Social Policy and socia protection
departments of local governments administer benefits.

Ministry of Health and health departments of local
governments provide general supervision and coordination
for medical care.

Ministry of Health and local health departments administer
the provision of medical services through clinics, hospitals,
maternity homes, and other facilities.

Unemployment

Regulatory Framework

First law: 1921.

Current laws: 1991 and 2001.

Type of program: Social insurance system.

Coverage

Working-age citizens. Special provisions for the victims of
the Chernobyl catastrophe.

Source of Funds

Insured person: None.
Employer: 0.5% of payroll.

Government: Subsidies as needed from central and local
government.

Qualifying Conditions

Unemployment benefit: Registered at an employment office,
is able and willing to work, and does not have any other
income exceeding the minimum wage. Benefits may be
reduced, suspended, or terminated if the worker is discharged
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for violating work discipline, |eaving employment without good
cause, violating conditions for job placement or for vocational
training, or for filing fraudulent claims.

Unemployment Benefits

Unemployment benefit: Unemployment is due to enterprise
reorganization or liquidation. Benefit is payable at 100% of
the average wage of the previous job for 60 days, 75% for the
next 90 days, and 50% for following 210 days.

Maximum benefit: Average wagein the region in the last
month.

Minimum benefit: The minimum wage.

Unemployment assistance: Payable to unemployed persons
who have exhausted the 310 days of unemployment benefits
if the monthly average income for each family member does
not exceed the taxable minimum wage. The assistance is up to
75% of the minimum wage for 180 days.

Dependent supplement: Payable to unemployed persons after
360 days of unemployment benefits and the 180 days of
unemployment assistance. The supplement as a lump-sum
payment is equal to 50% of the minimum wage.

Funeral grant: Payable to dependents, family members, or
the person undertaking funeral arrangements. The amount of
the grant is determined by law.

Administrative Organization

Ministry of Labor and Socia Policy provides general policy
coordination.

Employment Service and its local offices administer the
program.

Family Allowances

Regulatory Framework

First law: 1944,
Current law: 1993.

Type of program: Dual social insurance and socia assistance
system.

Coverage

Families with children. Special provisions for victims of the
Chernobyl catastrophe.

Source of Funds

Insured person: SeeOld Age, Disability, and Survivors,
above.

Employer: SeeOld Age, Disability, and Survivorsand
Sickness and Maternity, above.

Government: Central and local budget subsidies for
allowances for children of unemployed families and of
nonworking mothers.

Qualifying Conditions

Family allowances: Largefamilies(three or morechildren),
single mothers with one or more children, and families with
one or more disabled children.

Family Allowance Benéefits

Family allowances: For children under age 16 (age 18 if a
student), the allowance is 50% of the minimum wage per
child. For families with three or more children under age 16,
the monthly allowance is equal to 100% of the minimum
wage; families with four or more children, 200% of minimum
wage. Allowances are income-tested.

For single mothers, for widow(er)s not receiving a survivor
pension or asocial pension, and for children whose father has
evaded child support, the allowance is 50% of minimum wage
for each child under 16 (age 18 if a student). Allowances are
income-tested.

For guardians of children under age 16, the allowance is
200% of the minimum wage. The allowance is income-tested.

For carers of disabled children under age 16, the allowance is
100% of the minimum wage.

Delivery grant: A lump sum equal to four times the minimum
wage; an additional 200% of the minimum wage is payable to
mothers who undergo a prescribed prenatal care regimen.

Administrative Organization

Ukrainian Ministry of Labor and Social Policy and local
departments of social protection administer the program for
unemployed families and nonworking mothers.

Employers make payments to employees.
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United Kingdom
Exchange rate: U.S.$1.00 equals 0.69 pounds (£).

Old Age, Disability, and Survivors

Regulatory Framework

First laws: 1908 (old-age pension), 1911 (disability insurance),
and 1925 (old-age and survivors' insurance).

Current laws: 1992 (consolidated legislation), 1995
(pensions), 1999 (welfare reform and pensions), 2000 (child
support, pensions and social security).

Type of program: Dual social insurance and social assistance
system. Provisions and benefit amounts shown as of April
2001

Coverage

Basic state retirement pension (flat-rate) and additional
pension (commonly called the State Earnings-Related
Pension Scheme (SERPS)): Compulsory contributions for
employed persons earning £72 aweek (the lower earnings
level) or more. Employer or employee may contract out of
SERPS according to specified conditions.

Basic state retirement pension (flat-rate) only: Compulsory
contributions for self-employed persons with net annual
income of £3,955 or more.

Voluntary contributions payable by nonemployed persons,
employed persons earning below £72 aweek, and self-
employed personswith annual net income bel ow £3,955.

Source of Funds

Insured person: Employees, 10% onweekly earnings
between £87.01 and £575. (Certain married women and widows
pay 3.85%.) If contracted out of SERPS, 8.4% on weekly
earnings between £87.01 and £575. Contributions cover all
benefits (including sickness, maternity, work injury,
unemployment benefits, and part of the cost of medical
services).

Self-employed person: Flat rate of £2 aweek plus 7% of net
income between £4,385 and £29,900 ayear. Self-employed
contributions cover all but unemployment benefits.

Voluntary contributor: Flat rate of £6.75 aweek.
Contributions cover only flat-rate retirement and widow's
benefits.

Employer: 11.9% of employee’searnings over £87 aweek; 3%
contracted-out rebate, salary-related pension schemes, and
0.6% money purchase schemes. Contributions cover all
benefits (including sickness, maternity, work injury,
unemployment benefits, and part of the cost of medical
services).

Government: Total cost of means-tested allowances and
other noncontributory benefits. Also, treasury grant to

contributory programs up to 17% of benefit expenditure per
year covers shortfalls.

Maximum earnings for contribution purposes (except for
employers, self-employed persons, and nonemployed persons)
are£575 aweek. Minimum earningsare £72 aweek.

15% of above contributions are allocated to the National
Health Service toward the cost of medical care.

Qualifying Conditions

Old-age pension: Age65 (men) or 60 (women, gradually rising
to 65 from 2010to 2020).

Basic state retirement pension (flat-rate): 50 weeks of paid
contributions before April 1975 or contributions based on
earnings of at least 50 timesthe lower earningslevel intax
years April 1975to April 1978. Since 1978, contributions have
been based on earnings 52 times the lower earnings level.
Coveragerequired for approximately 90% of theyearsin
working life (generally 44 yearsfor women, 49 for men).
Pension is reduced proportionately with shorter coverage.

Number of years needed for full pension reduced if caring for
child or elderly or disabled relative. No pension is payableif
proportion of full pension islessthan 25%. Coverageis
credited for period covered by claimsfor certain benefits (such
asincapacity benefit, and jobseeker’s allowance).

SERPS: Based on contributions paid as an employed person
on earnings between the National Insurance lower and upper
earningslevel inany tax year from April 1978 onward.

SERPS is being reformed through the State Second Pensions
(S2P) asof April 6, 2002. Thereform aimsto boost the
additional pensions of low earners and to allow certain carers
and long-term disabled people to build up an additional
pension for thefirst time.

Old person’s pension (noncontributory retirement
pension): Age80 andineligiblefor contributory pension or
entitled to a pension of less than £43.40 aweek. Resident in
UK for 10 years in any 20-year consecutive period after age
60.

Long-term incapacity benefit: Contributionsare paid on
earnings of at least 25 times the weekly lower earnings level
in any 1 tax year (April to March), plus contributions paid or
credited on earnings of at least 50 times the weekly lower
earnings level in each of the 2 complete tax years before the
start of the benefit year (January to December) in which the
claim is made. Payable after 52 weeks of disability (as
determined by medical test), or after 28 weeks to those who
are terminally ill or receiving the highest-rate care
component of disability living allowance.

Asof April 6, 2001, contributions are paid on earningsto at
least 25 timestheweekly lower earningslevel in 1 of thelast 3
tax years before the benefit claim year, plus contributions paid
or credited on earnings of at least 50 timesthe weekly lower
earningslevel in both of the last 2 tax years before claim starts.

Ageaddition: Additional amount is payablewith long-term
incapacity benefit if disability began before age 45. Payable
outside UK for temporary absences of up to 6 months.
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Severe disablement allowance (noncontributory, no means
test): Age 16 to 64, incapable of work for at least 28
consecutive weeks and insufficient contributions for
incapacity benefit. If incapacity began after age 20, must also
be assessed as 80% disabled. Not available to new claimants
as of April 6, 2001, but provision has been made for young
people under Incapacity in Youth.

Age additions are also payable with this benefit depending on
the age at the date of onset. The additions are paid in age
bands: under 40, 40 to 49, and 50 to 59.

Disability living allowance (noncontributory,no means
test): Disability starting before age 65 (allowance can be paid
beyond the age of 65 if entitlement started before age 65).
Usually paid after 3 monthsof disability (except if terminally
ill). Amount determined by care and mobility needs.

Attendance allowance (noncontributory, no means test):
Disability starting at age 65 or older. Usually paid after 6
months of disability (except if terminally ill). Lower or higher
rate determined by care needs.

Disabled person'’s tax credit (noncontributory, no means
test): Inpaid work of 16 hoursor more per week, with an
illness or disahility that creates a disadvantage in securing
employment. Must have savings of £16,000 or less and be
receiving aqualifying benefit such as disability living
allowance, attendance allowance, or other disability-related
allowances.

Invalid care allowance (noncontributory, no means test):
Paid to person earning £72 aweek or |ess (after allowable
expenses) who forgoes full-timework to care for severely
disabled person (receiving certain qualifying benefits) for 35
hours or more aweek. Aged over 16 and under 65 at time of
claim. Not infull-time education.

Survivor pension: Deceased met coverage requirementsfor
old-age pension or was pensioner at death.

Widowed parent’s allowance: For widowed parent with at
least one dependent child under age 19 for whom he or she
receives child benefit.

Bereavement allowance: Weekly benefit payable to widows
and widowers aged 45 and over without dependent children.
Payablefor 52 weeksfollowing date of widowhood. The
weekly rate of bereavement allowance payable to those age 45
to 54 isrelated to their age at the date of entitlement.

Bereavement payment: Lump-sum payment of £2,000
payable immediately to help with costs arising on death of
husband or wife. Deceased person must have paid National
Insurance contributions.

Guardian’s allowance: For people bringing up an orphan or,
invery limited circumstances, a child with one surviving
parent.

Income support (noncontributory, means-tested, social
assistance benefit): Availableto peoplewith income below
certain levels. Amount depends on age, income, and
circumstances. Not payableif savings are over £8,000 or if
working morethan 16 hours aweek.

Old-Age Benefits

Basic state retirement pension flat rate: Maximumis
£72.50 a week.

Dependent supplement: £43.40 aweek for dependent adult;
£9.70 aweek for first child for whom child benefit is paid and
£11.35 aweek for each other such child.

Increment for deferred retirement: 1/7% of pensionsfor each
week of delayed retirement between ages 65 and 70 (men) or 60
and 65 (women) subject to minimum deferment of 7 weeks.

Ageaddition: £0.25aweek if aged 80 or over.

SERPS: Accrual rateis1.25% ayear of coverage, based on
average indexed surplus earnings (indexed earnings over the
lower earning level of final year before pensionabl e age) after
1978, equal to 25% of average earnings over notional working
life of best 20 years.

For pensioner reaching pensionabl e age between April 1999
and April 2009, accrual rate on earnings after April 1988
decreases gradually from 25% to 20% of average earnings over
entireworking life.

For pensioners reaching pensionable age as of April 2000,
indexed earningswill be calculated with reference to thelower
earnings level of the yearsin which earnings are paid rather
thanthefinal year. Maximum amount is£131.22 aweek.

Old person’s pension (noncontributory retirement
pension): £43.40 aweek minus any old-age pension.

Benefit adjustment: Pensionsincreased annually according to
price changes. (The amount of increase is cal culated according
totheretail priceindex from the previous September.)

Income support (noncontributory, means-tested, social
assistance benefit): For single pensioner, £92.15 aweek
depending on age, minus amount of other pensions and
income; for pensioner couple, £140.55 aweek depending on
age, minus amount of other pensions and income.

Permanent Disability Benéefits

Long-term incapacity benefit: Payable starting from 53¢
week of incapacity (or starting from 29" week if terminally
ill and disabled for at least 28 weeks) following payments of
short-term incapacity benefit; £69.75 a week plus £43.40 a
week for a dependent adult caring for claimant’s child(ren)
and £11.35 aweek for dependent child.

Severe disablement allowance (noncontributory, no means
test): £42.15aweek, plus£4.65, £9.35, or £14.65 depending on
age when incapacity began; £25.00 aweek for dependent adult,
plus£9.70 aweek for first child for whom child benefit is paid
and £11.35 aweek for each other such child.

Disability living allowance (noncontributory, no means
test): Carecomponent is£55.30, £37.00, or £14.65 aweek
according to needs. Mobility component is£38.65 or £14.65 a
week according to needs.

Attendance allowance (noncontributory, no means test):
£37.00 or £55.30 aweek according to needs.
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Disabled person’s tax credit: Basicrateis£56.05aweek, or
£86.25 a week for a couple or lone parent. Enhanced
disability tax credit is £11.05 a week, or £16.00 a week for a
couple or lone parent; 30-hour tax credit is £11.45; tax credit
for each child under 15 years is £26.00 and aged 16 to 18,
£26.75. Additional £30 for disabled children; £41.05 if
severely disabled.

Child caretax credit: If receiving disabled person’stax credit,
may also receive up to 70% of cost of child care up to maximum
of £100 for one child, £150 for two or more. Calculated by
adding the creditstogether. Income over £92.90 (£72.75for a
single person) isreduced by £0.55 for each £1.

Invalid care allowance (noncontributory, no means test):
£41.75 aweek plus dependent supplements, if appropriate.

Benefit adjustment: Pensions and allowances increased
annually according to price changes. (The amount of increase
iscalculated according to theretail price index from the
previous September.)

Income support (noncontributory, means-tested, social
assistance benefit): Single person aged 25 or older receives
maximum weekly allowance of £94.60 |essamount of other
benefits and income.

Survivor Benefits

Widowed parent’s allowance: £72.50 aweek, plus£9.70 a
week for first child for whom child benefitispaid and £11.35a
week for each other such child.

Bereavement allowance: Amount varies with age at
widowhood or when widowed parents’ allowance ends. Age 55
or older, £72.50 aweek; aged 45to 54, percentage of full rateis
paid.

Bereavement payment: Lump-sum payment of £2,000
payable immediately to help with costs arising on death of
husband or wife.

Guardian’s allowance: £11.35aweek per child; reduced to
£9.70if higher rate of child benefit ispayablefor child.

Benefit adjustment: Allowances adjusted annually according
to price changes.

Income support (noncontributory, means-tested, social
assistance benefit): Widow aged 18 to 59 with dependent
children (up to age 18) receivesweekly allowance of £53.05
plus£31.45 to £32.25 per child (depending on age of child)
minus amount of other benefits and income.

Administrative Organization

Job Centre Plus administers payment of pensions, benefits,
and income-tested allowances through its network of central
and district offices.

Inland Revenue Contributions Agency collects and records
National Insurance contributions.

Sickness and Maternity

Regulatory Framework

First law: 1911.

Current laws: 1977 (national health service), 1992
(consolidated legislation), 1994 (incapacity benefit), and 1999
(welfarereform and pensions).

Type of program: Dual social insurance and social assistance
system for cash benefits and universal system for medical care.

Coverage

Short-term incapacity benefit: All employed and self-
employed persons who satisfy certain conditions and are not
eligible for statutory sick pay. Incapacity benefit isalso
payable to unemployed or nonemployed persons if they
satisfy necessary contribution conditions.

Statutory sick pay: Paid by employer to employeeswith
average earningsof £72 or more aweek for 18 weeks.

Maternity allowance: All employed and self-employed
persons who satisfy certain conditions and are not eligible for
statutory maternity pay.

Statutory maternity pay: Paid by employer to women
employeeswith average earnings of at least £72 or morea
week.

Medical care: All residents, irrespective of nationality,
payment of contributions or incometax.

Source of Funds

Insured person: Incapacity benefit and maternity allowance,
see Old Age, Disability, and Survivors, above.

Employer: Incapacity benefit and maternity allowance, see
Old Age, Disahility, and Survivors, above. Total cost of
statutory sick pay (except for certain small employers) and 8%
of statutory maternity pay.

Reimbursement of statutory sick pay abolished in 1994 (except
for some small employers).

Government: 92% of statutory maternity pay (100% inthe
case of some small employers); small portion of statutory sick
pay; most of medical care (National Health Service). Total cost
of means-tested allowances.

Medical care: Funded mainly from general taxation; small
proportion from National Insurance contributions and patients’
copayments.

Qualifying Conditions

Short-term incapacity benefit: At least 4 consecutive days
of sicknesswithin aperiod of incapacity for work.
Contributions paid on earnings of at least 25 times the lower
earningslevel inany 1 tax year (April to March), plus
contributions paid or credited on earnings of at least 50 times
the weekly lower earningslevel in each of the 2 compl ete tax
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years before the start of the benefit year (January to December)
inwhich the claim is made. Payabl e to employees, self-
employed, and unemployed under age 65 (men) or 60 (women)
not receiving statutory sick pay from employer.

From April 6, 2001, contributions paid on earningsto at least 25
timesthelower earningslevel in 1 of thelast 3 tax years before
the benefit claim year, plus contributions paid or credited on
earnings equal to at least 50 timesweekly lower earnings|evel
in both of last 2 tax years before claim starts.

Young people incapacitated before age 20, or age 25 if they
have been in education or training, may be able to receive
incapacity benefit without satisfying the contribution
conditions.

Statutory sick pay: At least 4 consecutive days of sickness
within aperiod of incapacity for work. Paid to employees under
age 65 with average earnings of £72 or more aweek.

Maternity allowance: All employed and self-employed
persons must have worked for at least 26 weeksin the 66-week
period before the expected week of childbirth and have average
earnings of at least £30 aweek in a13-week period. Not
receiving statutory maternity pay from employer.

Statutory maternity pay: Employed continuously for at |east
26 weeks by same employer up to and including the 15th week
before expected week of childbirth; average earnings £72 or
moreaweek.

Medical benefits: No minimum qualifying period.

Income support (noncontributory, means-tested, social
assistance benefit): Availableto peoplewith income below
certain levels. Amount depends on income and circumstances.

Sickness and Maternity Benefits

Short-term incapacity benefit: Lower rate payablefor up to
28 weeks at £52.60 aweek, plus £32.55 aweek for adependent
adult. Payable after 3-day waiting period. Higher rateis
payablefrom week 29 to week 52at £62.20 aweek, plus£32.55a
week for adependent adult. Anincrease of £9.85aweek is
payable for eldest dependent child and £11.35 for each
subsequent child dependent(s).

Long-term incapacity benefit: Payablefromweek 53 at
£69.75 aweek, plus£41.75 aweek for adependent adult.
Dependent children are paid at the same rate as for short-term
incapacity benefit.

Statutory sick pay: £62.20 aweek. Payablefor up to 28 weeks
of incapacity after 3-day waiting period.

Maternity allowance: Payablefor upto 18 weeks. The 18
weeks may start at any time from the 11 week before the
expected date of childbirth to theweek following childbirth.
The standard rate is £62.20 aweek. Women who do not qualify
for the standard rate will receive 90% of average earnings (up
to amaximum of £62.20).

Statutory maternity pay: 6 weeksat 90% of average earnings
up to 12 weeks at the standard rate of £62.20 aweek. Payable
for 18 weeks. The 18 weeks may start at any time from the 11

week before the expected date of childbirth to the week
following childbirth.

Income support (hnoncontributory, means-tested, social
assistance benefit): Single persons, for example, receive
£53.05to £94.60 aweek depending on their circumstances.

Workers’ Medical Benefits

Medical services provided by doctors and dentists under
contract with and paid directly by National Health Service, and
by public hospitals. Includes general practitioner care,
specialist services, hospitalization, maternity care, dental care,
medi cines, appliances, home nursing, and family planning.

Patients pay 80% of cost of any dental work up to £360.
Patients pay £6.10 for each prescription. Those receiving
income support or family credit and their adult dependents,
children under age 16 (under 19 if student), pregnant women,
and nursing mothers are exempt from dental and prescription
charges. People over state pension age and certain other
groups are exempt from prescription charges. Exemptionisalso
availableto otherswith low income under National Health
Service Low Income Scheme.

No limit on duration of benefits.

Dependents’ Medical Benefits
Sameasfor family head.

Administrative Organization

Department for Work and Pensions administers cash benefits
through itsdistrict and local offices.

Department of Health administers medical servicesthrough
National Health Service.

Health Service includes eight regional health authorities and
numerous other health authorities.

Work Injury

Regulatory Framework

First Law: 1897.
Current law: 1992 (consolidated |egislation).
Type of program: Social insurance system.

Coverage

Employed persons. Excludes self-employed persons.

Source of Funds

Insured person: SeeOld Age, Disability, and Survivors,
above.

Employer: SeeOld Age, Disability, and Survivors, above.
Government: SeeOld Age, Disability, and Survivors, above.
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Qualifying Conditions

Work injury benefits: No minimum qualifying period.

Temporary Disability Benefits

Temporary disability benefit: Same as short-term incapacity
benefit under Sickness and Maternity Benefits, above, for first
52 weeks. If disability continues, long-term incapacity benefit
ispaid (see Permanent Disability Benefits under Old Age,
Disahility, and Survivors).

Income support (noncontributory, means-tested, social
assistance benefit): Availableto peoplewith income below
certain levels. Amount depends on income and circumstances.
Not payableif savings exceed £8,000 or if working morethan
16 hoursaweek.

Permanent Disability Benegfits

Industrial injuries disablement benefit: Upto£108.10 a
week if 100% disabled. Payable from 15" week after
accident or onset of disease.

Partial disability: From £21.86 aweek for 14% disability to
£101.61 aweek for 90% disability.

Reduced earnings allowance: Only payable for occupational
accidents or diseases before October 1990. Up to £45.20 aweek
if at least 1% disabled and unable to do the same job, resulting
in loss of earnings.

Constant-attendance allowance: Payableif 100% disabled;
£22.60 or £45.20 aweek depending on need; £67.80 or £90.40 a
week if needsare greater.

Exceptionally severe disablement allowance: £45.20 aweek if
receiving top two rates of constant-attendance allowance.

Income support (noncontributory, means-tested, social
assistance benefit): Single person, for example, receives £53.05
to £94.60 aweek depending on the degree of disability.

Workers’ Medical Benefits
Provided under the National Health Service.

Survivor Benefits

See survivor benefits under Old Age, Disability, and Survivors,
above.

Administrative Organization

Department for Work and Pensions administers payment of
pensions and income-tested allowances through its network of
central and district offices.

Inland Revenue Contributions Agency collects and records
National Insurance contributions.

Unemployment

Regulatory Framework

First law: 1911.
Current law: 1995 (jobseekers).

Type of program: Dual social insurance and social assistance
system.

Coverage

All unemployed jobseekers who meet the entitlement
conditions.

Source of Funds

Insured person: SeeOld Age, Disability, and Survivors,
above.

Employer: SeeOld Age, Disability, and Survivors, above.

Government: SeeOld Age, Disability, and Survivors, above.
Meets total cost of means-tested allowances.

Qualifying Conditions

Jobseeker’s allowance (contribution-based): Must be 18 or
older and out of work or working lessthan 16 hours aweek (16-
to 17-year-olds may qualify only under specified conditions).
Contributions paid on earnings of at least 25 times the lower
earningslevel in 1 of last 2 completetax years (April to March)
before the start of the benefit year (January to December) in
which claim is made; and contributions paid or credited on
earnings of at least 50 timesthe weekly lower earningslevel in
both the appropriate tax years. Earnings must not be higher
than prescribed amount.

Must be registered at Job Centre: capable of, availablefor, and
actively seeking employment; and have a current Jobseeker’s
Agreement. Questions relating to availability, unemployment
due to voluntary leaving, misconduct on the job, refusal of
employment, or disagreements over the Jobseeker’s Agreement
are dealt with by specialist decisionmakers.

Jobseeker’s allowance (income-based): Noincome or an
income that does not exceed the applicable amount. No
entitlement to contribution-based jobseeker’s allowance,
insufficient or expired contribution-based jobseeker’s
allowance. Not payableif savings exceed £8,000 or if working
more than 16 hours aweek.

Unemployment Benefits

Jobseeker’s allowance (contribution-based): Flat-rate
benefit for up to 6 months; £53.05 aweek if aged 25 or older
(£42.00, aged 1810 24; £31.95 if under age 18). Payable after 3-
day waiting period.

Jobseeker’s allowance (income-based): Amount dependent
on age and one household income and composition: for
example, asingle personreceives£31.95 to £53.05 aweek
depending on age.
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Administrative Organization

Inland Revenue Contributions Agency administers
contribution records.

Administration of Jobseeker’s Allowance through local centres
called Job Centres.

Family Allowances

Regulatory Framework

First laws: 1945 (child benefit) and 1987 (family credit).
Current law: 1992 (consolidated legislation).

Type of program: Universal system (child benefit) and social
assistance (working familiestax credit).

Coverage

Residents with one or more children.

Source of Funds

Insured person: None.
Employer: None.
Government: Total cost.

Qualifying Conditions

Child benefit: Child must be under age 16 (under 19if full-time
further education). Dependent upon conditions regarding
residence and presence in the UK.

Working families tax credit: Families must have at |east one
child under age 6 (or under 19 if in full-time nonadvanced
education), must work for at least 16 hours aweek, and must
not have savingsin excess of £8,000.

Family Allowance Benefits

Child benefit: £15.50 aweek for eldest qualifying child, £10.35
for each other. For lone parents, £17.55 aweek for eldest
qualifying child.

Working families tax credit: Amount depends on income,
partner’sincome, and number of children and their ages.

Administrative Organization

Department for Work and Pensions administers child benefit;
to betransferred to Inland Revenue as of 2003.

Administrative organization arrangementsfor guardian’s
allowance to be transferred to Inland Revenue as of 2003.
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