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DEPARTMENT OF LABOR

Employment and Training
Administration

[NAFTA-04554 and NAFTA-4554A]

Haggar Clothing Company Edinburg
Manufacturing Waxahachie Garment
Company Edinburg Direct Garment
Company, Inc. Edinburg, TX, Haggar
Clothing Company Weslaco
Operations Weslaco Direct Cutting
Company, Inc Weslaco Cutting Inc.
Weslaco, TX; Amended Certification
Regarding Eligibility to Apply for
NAFTA-Transitional Adjustment
Assistance

In accordance with Section 250(A),
Subchapter D, Chapter 2, Title II, of the
Trade Act of 1974 (19 U.S.C. 2273), the
Department of Labor issued a
Certification or NAFTA Transitional
Adjustment Assistance on May 3, 2001,
applicable to workers of Haggar
Clothing Company, Edinburg
Manufacturing, Edinburg, Texas and
Haggar Clothing Company, Weslaco
Operations, Weslaco, Texas. The notice
was published in the Federal Register
on May 18, 2001 (66 FR 27691).

At the request of the State agency, the
Department reviewed the certification
for workers of the subject firm. The
workers are engaged in the production
of men’s coats and pants. New
information shows that some workers
separated from employment at the
subject firm had their wage reported
under two separate unemployment
insurance (UI) tax accounts: Haggar
Clothing Company, Edinburg
Manufacturing, Waxahachie Garment
Company, Edinburg Direct Garment
Company, Inc., and Haggar Clothing
Company, Weslaco Operations, Weslaco
Direct Cutting Company, Inc., Weslaco
Cutting, Inc.

Accordingly, the Department is
amending the certification to properly
reflect this matter.

The intent of the Department’s
certification is to include all workers of
Haggar Clothing Company, Edinburg
Manufacturing, Waxahchie Garment
Company, Edinburg Direct Garment
Company, Inc. and Haggar Clothing
Company, Weslaco Operations, Weslaco
Direct Cutting Company, Inc., Weslaco
Cutting, Inc. who were adversely
affected by a shift of Production of
men’s coats and pants to Mexico.

The amended notice applicable to
NAFTA-04554 and NAFT-4554A is
hereby issued as follows:

“All workers of Haggar Clothing Company,
Edinburg Manufacturing, Waxahachie
Garment Company, Edinburg Director
Garment Company, Inc., Einburg, Texas

(NAFTA-4554) and Haggar Clothing
Company, Weslaco Operations Weslaco
Direct Cutting Company, Inc., Weslaco
Cutting, Inc., Weslaco, Texas (NAFTA—
4554A) who became totally or partially
separated from employment on or after May
1, 2001, through May 3, 2003, are eligible to
apply for NAFTA-TAA under Section 250 of
the Trade Act of 1974.”

Signed at Washington, D.C. this 8th day of
June, 2001.
Edward A. Tomchick,

Director, Division of Trade Adjustment
Assistance.

[FR Doc. 01-16156 Filed 6—-26—01; 8:45 am]
BILLING CODE 4510-30-M

DEPARTMENT OF LABOR

Employment and Training
Administration

[NAFTA-4874]

Leggett and Platt, Inc., Plastics
Division; Forest City, NC; Notice of
Termination of Investigation

Pursuant to Title V of the North
American Free Trade Agreement
Implementation Act (P.L. 103-182)
concerning transitional adjustment
assistance, hereinafter called NAFTA—
TAA and in accordance with Section
250(a), Subchapter D, Chapter 2, Title II,
of the Trade Act of 1974, as amended
(19 U.S.C. 2331), an investigation was
initiated on May 9, 2001, in response to
a petition filed on behalf of workers at
Leggett and Platt, Inc., Plastics Division,
Forest City, North Carolina.

The petitioners filed their petition
more than one year after the subject
facility had closed and they had been
separated from employment. In
accordance with Section 223(b) of the
Trade Act of 1974, as amended, no
certification may apply to any worker
whose last total or partial separation
from the subject firm occurred one year
prior to the date of the petition.
Consequently, further investigation in
this case would serve no purpose, and
the investigation has been terminated.

Signed in Washington, DC this 6th day of
June, 2001.

Linda G. Poole,

Certifying Officer, Division of Trade
Adjustment Assistance.

[FR Doc. 01-16074 Filed 6—26—01; 8:45 am]
BILLING CODE 4510-30-M

DEPARTMENT OF LABOR

Employment and Training
Administration

[NAFTA-4814]

Maurice Silvera, Inc., Lumberton, NC;
Notice of Termination of Investigation

Pursuant to Title V of the North
American Free Trade Agreement
Implementation Act (P.L. 103-182)
concerning transitional adjustment
assistance, hereinafter called (NAFTA—
TAA), and in accordance with Section
250(a), Subchapter D, Chapter 2, Title II,
of the Trade Act of 1974, as amended
(19 U.S.C. 2273), an investigation was
initiated on April 26, 2001 in response
to a petition filed by a company official
on behalf of workers at Maurice Silvera,
Inc., Lumberton, North Carolina.

The petitioner has requested that the
petition be withdrawn. Consequently,
further investigation in this case would
serve no purpose, and the investigation
has been terminated.

Dated: Signed at Washington, DC, this 8th
day of June 2001.

Linda G. Poole,

Certifying Officer, Division of Trade
Adjustment Assistance.

[FR Doc. 01-16159 Filed 6—-26—01; 8:45 am]
BILLING CODE 4510-30-M

DEPARTMENT OF LABOR

Employment and Training
Administration

Investigations Regarding Certifications
of Eligibility to Apply for NAFTA
Transitional Adjustment Assistance

Petitions for transitional adjustment
assistance under the North American
Free Trade Agreement-Transitional
Adjustment Assistance Implementation
Act (P.L. 103—182), hereinafter called
(NAFTA-TAA), have been filed with
state governors under Section 250(b)(1)
of Subchapter D, Chapter 2, Title II, of
the Trade Act of 1974, as amended, are
identified in the Appendix to this
Notice. Upon notice from a Governor
that a NAFTA-TAA petition has been
received, the Director of the division of
Trade Adjustment Assistance (DTAA),
Employment and Training
Administration (ETA), Department of
Labor (DOL), announces the filing of the
petition and takes action pursuant to
paragraphs (c) and (e) of Section 250 of
the Trade Act.

The purpose of the Governor’s actions
and the Labor Department’s
investigations are to determine whether
the workers separated from employment



