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MEMORANDOM OF AGREEMENT BLS

FILE CaPY

DOMINICK’S

SEC 1.2 CHANGE MINIMUM HOURS FOR ALL PART TIME JOURNEYMEN,
WRAPPERS,FISH AND DELI EMPLOYEES AS FOLLOWS:

2-5 YEARS 18 HOURS
5 OR MORE 20 HOURS
ALL HOURS TO BE WORKED WITHIN ANY 5 DAY PERIOD.
(3 +15 V7
2.SEC 1.2 F.1 WRAPPERS DELETE PART-TIME RATIO ALLOWED PER STORE < 63 59

)

3.SEC 1.2 NEW. SERVICE DELI CLERKS WILL BE ALLOWEDTO STOCK OUT OF STOCK X 7 (> il
PRE PACK DELI ITEMS WHEN NO MEAT EMPLOYEE IS ON DUTY.

4 SEC 4.1 CHANGE STARTING TIME FROM 6:00 AM. TO 5:00 AM.

5 SEC 4.7 CHANGE TO READ. THE COMPANY AGREES THAT EACH STORE AND ALL
DEPARTMENTS COVERED BY THIS AGREEMENT SHALL HAVE A FIRST AID KIT AS
PART OF ITS EQUIPTMENT

6. SEC 6.5 ADD: ANY EMPLOYEE WHO IS SCHEDULED THE MAJORITY OF THEIR HOURS
WITHIN THE FISH DEPT SHALL PICK THEIR VACATION FROM WITHIN THE FISH DEPT
VACATION SCHEDULE.

7. SEC 6.5 ADD; BY MUTUAL AGREEMENT BETWEEN THE EMPLOYER AND THE
EMPLOYEE, THE EMPLOYEE MAY USE SINGLE VACATION DAYS.

8. SEC 6.7 LANGUAGE CLEAN UP TO READ ALL EMPLOYEES TO BE ENTITLED TO
FUNERAL LEAVE

9. SEC 8.2 PENSION EFFECTIVE AUGUST 1 2002 PART-TIME FENSION SHALL BE
INCREASED BY $20.00 PER MONTH

10. SEC 10.1 ADD: IN THE EVENT AN EMPFLOYEE TRANSFERS FROM ONE DEPARTMENT
TO ANOTHER, THEIR DATE OF TRANSFER SHALL BECOME THEIR NEW SENIORITY
DATE WITHIN THE DEPARTMENT FOR THE PURPOSE OF SCHEDULING AND LAY-OFF

11. SEC 11.1 ADD: EMPLOYEES MAY REFUSE TO CROSS A LAWFULL PRIMARY PICKET
LINE PROVIDED THE SAME HAS BEEN RECOGNIZED BY THE UNITED FOOD AND
COMMERCIAL WORKERS INTERNANTIONAL UNION. THE UNION WILL NOTIFY THE
EMPLOYER IN WRITING WHEN A PICKET LINE HAS BEEN RECOGNIZED.

12 PREVIOUS COMPARABLE EXPERIENCE: CHANGE TO READ. ALL EMPLOYEES WILL
RECEIVE UP TO TWO YEARS CREDIT FOR WAGE SCALE PURPOSES, FOR PRIOR SERVICE
AS AEMPLOYEE IN A STORE WHERE THE DEPARTMENT EMPLOYEES WERE
REPRESENTED BY A UFCW LOCAL. ALL PRIOR SERVICE MUST BE SHOWN ON THE
APPLICATION, AND MUST HAVE OCCURRED NOT MORE THAN TWO YEARS PRIOR TO
THE DATE OF APPLICATION
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SERVICE DELI AND SEAFOOD DEPARTMENT

1. SEC 2.1 ADD: ANY EMPLOYEE WHO WORKES 40 HOURS FOR 12 COSECUTIVE WEEKS
SHALL BE MADE FULL-TIME, PROVIDED THAT NO HOURS DURING THE 12
CONSECUTIVE WEEKS ARE RELATED TO COVERAGE FOR ANY LEAVE OF ABSENCE, OR
DISABILITY OF ANOTHER EMPLOYEE. PROVIDED THE EMPLOYEE DESIRES A FULL-
TIME POSITION

2 SEC 2.8 ADD: ANY EMPLOYEE WHO WORKS 40 HOURS FOR 12 CONSECUTIVE WEEKS
SHALL BE MADE FULL-TIME, PROVIDED THAT NO HOURS DURING THE 12
CONSECUTIVE WEEKS ARE RELATED TO COVERAGE FOR ANY LEAVE OF ABSENCE, OR
DISABILITY, OF ANOTHER EMPLOYEE. FROVIDED THE EMPLOYEE DESIRES A FULL-
TIME POSITION

WAGES

EFFECTIVE 7/30/00 1/28/01  7/29/01  1/27/02 7/28/02  1/26/03 =
MKT MGR $0.35 $0.20 $0.35 $0.20 $0.35 $0.20 L
Journeyman $0.30 $0.15 $0.30 $0.15 $0.30 $0.15 ¢
12 I =
Deli Mgr. $0.30 $0.10 $0.20 $0.20 $0.20 $0.20 ] L
[—— =]
QR ==
0-43 MO $0.20 $0.20 $0.20 fLn
48-plus 72 $0.30- $0.10 $0.20 $0.10 $0.20 $0.20
over scale $0.30 $0.10 $0.20 $0.20 $0.20 $0.20
New hired apprentices after 1/07/98
0-6 $0.20
6-12 $0.20
12-24 $0.20
24-36 $0.20
36-48 $0.20
48-60 $0.20
60-72 $0.20
72-84 $0.20

over 84 $0.20



TERM OF AGREEMENT 3 YEARS FROM 7/30/00 TO MIDNIGHT 7/26/03

FOR THE UNION/’ ’ FOR THE QOMPANY

DATED October 4,2000
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ARTICLES OF AGREEMENT governing Retail Meat Markets entered
into between DOMINICK'S FINER FOODS, INC. hereinafter called the
"Employer”, and LOCALS 546 and 1540, UNITED FOOD & COMMERCIAL
WORKERS INTERNATIONAL UNION, AFL-CIO, CLC, hereinafter
sometimes referred to as the "Union", acting as the exclusive
collective bargaining agent for all employees covered by this Agreement.

ARTICLE-I: GENERAL

Section 1.1. Scope of Contract: it is agreed that this Contract shall
govern the hours, wages, and other conditions of employment of the
Employer's meat department employees in Retail Meat Markets within
the geographical jurisdiction of Locals 546 and 1540.

Section 1.2, Definitions;

Apprentice: An Apprentice is an employee who is in training to become
a Journeyman Meat Cutter. Apprentices must be at least eighteen (18}
years of age.

Apprentices Hired After 1/07/98:

Two part-time Apprentices per store calculated and distributed on a
system wide basis, however, at no time shall the number of full-time
positions be less than thirty percent (30%) of the new classification.

Newly-hired Apprentices are to be laid off before any full-time or part-
time Journeyman presently on the payroll as of January 7, 1998.

All employees hired before January 7, 1998 will be given first prefer-
ence for the Apprentice position with a ninety (90) day trial period. All
employees hired on or before ratification whose rate is above the 0-6
Month rate wil! remain at their rate of pay at the time of promotion
until they have the required time in the Apprentice position to
progress te the next rate of pay.

No Meat Cutter or Wrapper employee in service on or before January
7, 1998 will be laid off or reduced in hours as a result of the Apprentice
classification.

All Meat Cutters hired prior to January 7, 1998, who volunteer, shall
have preference for all meat cutting hours on Sundays and holidays
before Apprentices hired or prometed into the classification after
January 7, 1998,

All newly-hired part-time Apprentices shall be guaranteed a mini-
mum of four (4) hours per day, sixteen (16) hours per week,

Any employee who works more than forty (40) hours per week for
twelve (12) consecutive weeka shall be made full-time.

After B4 months, the Apprentice will become a Journeyman Meat
Cutter based on the new-hire wage structure.

Sunday shall be part of the workweek at time and one-half (1Y/2) the
employee's regular rate of pay.

An Apprentice promoted to Market Manager shall receive the current
Market Manager rate of pay in the Contract.

Journeymen: After serving the apprenticeship, an employee shall be
classified as a Journeyman Meat Cutter, and shall be paid the
Journeyman rate of pay, based on the new-hire wage structure.

Part-Time Journeymen: The Employer may hire and utilize part-time
Joumeymen on the following basis:

Wage rate shall be fifty cents (50¢) per hour below the regular
Journeyman rate.

No full-time Pension contribution, unless they work one hundred,
twenty-eight (128) hours or more per month,

A minimum of sixteen (16) hours, and a maximum of thirty (30) hours,
of work per week.

First refusal on full-time openings.

No scheduling restrictions, and no time and one-half (11/2) for work
petformed after 6:00 PM. However, part-time Journeymen will receive
a fifty cents (50¢) per hour premium for all hours worked between
11:00 PM and 6:00 AM.

One (1) part-time Journeyman per store, except in markets where the
sum of the Head Meat Cutter, Journeyman, and Apprentices equal
eight (8); in which event, the Employer can utilize a second part-time
Journeyman.

Part-time Journeymen must be laid off prior to the layoff of any full-
time Journeyman (by area, by seniority).

Head Meat Cutter: The term “Head Meat Cutter” means a Journeyman
Meat Cutter who is responsible for the efficient management of the
market, Each store will have only one (1) Head Meat Cutter.

Wrappers: Full-time Wrappers may be employed, and their duties shall
be confined to slicing luncheon meats and sausages; clean-up work in the
market; stocking cases; and wrapping, scaling and pricing.

Current Seafood and Wrapper employees shall be red-circled, and will
not have hours reduced as a result of current Seafood employees doing

wrapper duties, or current wrappers doing Seafood duties. As of
January 7, 1998, Seafood employees or Wrappers may agree with the
Employer to work in the other department, Effective January 7, 1998,
employces will only be hired in as wrappers, and may be assigned
Seafood work as determined by the Employer.

Part-time Wrappers may be employed on the following basis:

There will be three (3) part-time Wrappers allowed per store, caleu-
lated and distributed on a system-wide basis.

Part-time Wrappers can only be new hires or employees who transfer
into that classification from the Delicatessen Department, it being
understood that the transfer of an employee from the Delicatessen
Department classification to the part-time Wrapper classification is
optional with the Employer, and that any full-time Delicatessen
Department employee so transferred would be “red-circled” until such
time as the part-time wrapper rate reached the red-circled employee's
rate of pay.

When a full-time wrapper is needed in a given store, the Employer will
endeavor to fill said position by selecting frem all applicants, the
applicant whose qualifications, ability and availability for work are
the greatest; provided, however, that where qualifications are equal,
preference shall be given to part-time wrappers employed in that
given store. The determination of the relative qualifications of all
applicants is expressly reserved to the Employer,

Part-time wrappers shall be scheduled for a minimum of four (4} hours
in any one (1) day, and sixteen (16) hours in any one (1) week, Part-
time wrappers shall not be scheduled for more than thirty (30) hours
in any one (1) week. In the event that they work more than thirty (30)
hours per week, they must be paid the full-time wrapper rate for the
hours worked in excess of thirty (30). Furthermore, part-time wrap-
pers who were in service on or before July 20, 1985 shall not be sched-
uled to work past 10:00 PM. In the event that part-time wrappers who
were in service prier to July 20, 1985 work past 10:00 PM, they must
be paid the full-time wrapper rate for hours worked beyond 10:00 PM.

Part-time wrappers hired on or after October 6, 1985 shall be sched-
uled for & minimum of four (4} hours in any one (1) day, and sixteen
(16) hours in any one (1) week, Those newly hired pari-time wrappers
shall not be scheduled for more than thirty (30) hours in any one (1}
week, and may begin their work day any hour of the day, however,
they will receive fifty cents ($0.50) per hour premium pay for all hours
worked between 11:00 PM and 6:00 AM.

Sunday work for all wrappers shall he voluntary by senierity, by rota-
tion. If no wrappers velunteer for Sunday work, then such work shall
be mandatory for part-time wrappers only by reverse seniority, by
rotation. Part-time wrappers shall be paid time and one-half (1(})
their regular hourly rate of pay for all work performed on Sunday.
Sunday shall be part of the work week for Wrappers hired after
January 7, 1998. Sunday rate of pay remains at time and one-half (1().

All part-time wrappers must be laid off before the layoff of any full-
time wrappers.

All part-time wrappers in a given store must be lajd off before any
journeymen are laid off in that same given store,

Wrappers shall not use knives, saws, grinders, cube machines, or
other mechanical equipment used in the preparation or processing of
fresh meats or poultry other than as specified above, but Wrappers
may perform all market functions, excluding the use of power saws in
serving individual customer requests.

Clean-Up Personnel: The Employer may empley personnel in the
market who will not be subject to the collective bargaining agreement to
do clean-up work only.

Section 1.3. Notices: All notices required under this Contract shall be
deemed to be properly served if delivered in writing personally, or sent by
certified or registered mail to the offices of the Union, or to the Employer,
or to an employee at his’her home or residence address, or to any subse-
quent address which the Union, the employee, or the Employer may
designate in writing for such purpose. Date of service of a notice served
by mail shall be the date on which such notice is postmarked by a post
office of the United States Post Office Department.

Section 1.4. Partial Invalidity: Nothing contained in this Agreement
is intended to viclate any Law, Rule, or Regulation made pursuant there-
to, Il any part of this Agreement is construed by a court or board of com-
petent jurisdiction to be in such violation, then that part shall be made
null and void, the remainder of the Contract shall continue in full force,
and the parties will immediately begin negotiations to replace the void
part with a valid provisien.

Section 1.5. Authority of Signing Parties. The parties hereto certify
that they are empowered and duly authorized to sign this Agreement.

Section 1.8. Successors & Assigns. This Agreement, and the condi-
tions and covenants contained herein, shall be binding upon the succes-
gors and assigns of the parties hereto, and none of the provisions, terms,
conditions, covenants, or obligations herein contained shall be affected,
modified, altered or changed in any respect whatsoever.



Section 1.7. Effective Date: Unless the context of a provision indicates
otherwise, all provisions of the contract become effective upon the date of
execution of the Contract.

ARTICLE-II: RECOGNITION & JURISDICTION

Section 2.1. Recognition: The Employer recognizes and agrees that
said Union is and shall be the sele and exclusive collective bargaining
agency for, and on behalf of, all employees in the meat department of said
Employer who process, pack, wrap, handle, price and sell frozen and fresh
ieats on Employer's premises, and that it will not negotiate with any but
the duly elected officers of the Union, nor contract with anyone not affiliated
with the Union.

Section 2.2, Processing: In retail markets, employees covered by this
contract shall perform the cutting, preparing, fabricating, handling, pricing
and packaging into retail cuts of fresh beef, veal, pork and famb, it being
understood and agreed, however, that the Employer (in consideration of
all the terms and conditions of this Agreement) may receive into and
utilize within the retail markets, prefabricated primal and sub-primal
beef cuts as such terms are generally understood within the meat packing
and processing industry. It is also understood and agreed that the
Employer, in consideration of all of the terms and conditions of this
Agreement, may receive into, and utilize within the retail markets pre-
fabricated primal and sub-primal veal, pork and lamb.

Notwithstanding the foregoing, it is further understood, and the parties
hereby stipulate and agree, that the Employer may receive into and
utilize within the retail markets Prepackaged Delicatessen items without
the requirement that those items be price marked, provided that those
items have s UPC symbol affixed to the package. Furthermore, the
Employer may continue to receive into and utilize within its retail
markets fresh fish without the requirement that product be cut, prepared,
fabricated, ete., priced or packaged on the premises, and may continue to
receive into and utilize within its retail markets frozen fish items without
the requirement that those items be price marked. Furthermore, the
Employer may receive into and utilize, within the retail markets, any
available market technology as it relates to case and/or counter-ready
product.

Section 2.3. Job Security: It is the intent of the parties that the
utilization of prefabricated product and counter-ready product as
described herein, shall not result in or cause the loss of employment of
certain employees.

Therefore, all full-time employees and extra journeymen in the Meat
Department, including journeyman meat cutters assigned to the
Delicatessen Department who were on the Employer's payroll as of March
1, 1980 and actively employed and working as of May 27, 1982, and all
full-time and part-time Delicatessen employees, who were on the
Employer's payrol! (actively employed and working) as of May 27, 1982,
will have for the duration of this Agreement the following:

Full-time employees will have full-time employment, which is defined for
the purposes of this Section, as forty (40) straight-time hours during a
regular work week, and thirty-two (32) hours during a holiday work week.

Part-time Delicatessen employees will have part-time employment, which
is defined for the purposes of this Section, as sixteen (16) straight-time
hours during a regular work week,

Extra Journeymen on the Employer's payroll as of March 1, 1880 and
actively employed and working as of May 27, 1982, will alse have, for the
duration of this Agreement, the number of weekly hours that they worked
on a regular basis prior to March 1, 1980.

The Employer shall provide the Union with a list of its employed meat
department personnel, including regular extra journeyman and journey-
men assigned to the Delicatessen Department as of March 1, 1980 and
actively employed and working as of May 27, 1982, and Delicatessen
Department employees as of May 27, 1982. Such a list shall include the
employee's name, job classification, seniority date, and number of regular
hours worked per week. Employees temporarily off work due to sick leave,
vacation, or other approved leave of absence shall be included on the list.

Ne Journeymen in service on or before November 22, 1988, will be laid off
or reduced in hours as a result of the utilization of pre-priced poultry or
as a result of the expanded wrapper duties.

The Employer shall be under no obligation to replace employees protect-
ed hereunder if their employment is terminated due to quit, discharge for
cause, retirement, death or for any voluntary reason, except, however, it
is agreed that employees who are on layoff and who have recall rights as
of the execution date of this Agreement and protected employees who may
be laid off thereafter shall have the right, during the term of this
Agreement, to be recalled to replace such terminated employees at the
time of termination and returned to protected status.

These job security provisions may change subject to situations not under
the control of the Employer, such as, but not limited to, new competition,
fire, flood, snow, power failure, proven decline in sales, proven decline in
tonnage, labor dispute or unavailability of meat products. The parties
agree to discuss any impact of new competition concerning the provisions
of this job security section. In the event no agreement can be reached, the

HLS

issue will be submitted to arbitration in accordance with the provisions of
Article XI.

Section 2.4. Hiring Hall: When the Employer needs additional
employees, he shall give the Union equal opportunity with all other
sources to provide suitable applicants. Therefore, when openings oceur,
the Employer shall first notify the Union that a vacancy exists. The Union
shall refer applicants to the Employer from their records of available and
qualified members who are seeking employment. The Employer shall give
such applicants equal consideration but, shall not necessarily be required
to hire those persons referred by this process.

Section 2.5. Total Agreement: It is specifically understood and agreed
that the above provisions of this Article II enabling the introduction into
and utilization within the retail markets of prefabricated primal and sub-
primal beef cuts, veal, pork, lamb and mutton are conditicned upon the
total agreement of the parties including, but not necessarily limited to,
Secl'iion 2.2 Processing, Section 2.3 Job Security, and Section 2.4 Hiring
Hall.

It is understood and agreed that the Employer and the Union have
entered into a total agreement, including concessions and understandings
which have altered the prior agreements between the parties. The inclu-
sion of Section 2.2, 2.3 and 2.4 in this collective bargaining agreement has
been conditioned upon the resolution of all items bargained with respect
to this Agreement.

Section 2.6. Sale: In self-service markets, employees covered by this
Contract shall have the exclusive jurisdiction over the sale of all fish,
poultry, rabbits and meat, whether frozen fresh or fresh, and delicatessen
meats, except sliced packaged bacon, sliced packaged Canadian bacen,
canned and glassed meats of all kinds and all meats not for human con-
sumption.

ARTICLE III-WAGES

Section 8.1. Wage Rages: Not less than the following wages shall be
paid during the term of this Contract:

7/27/97 1/25/98 7/26/98 1/24/99 7/25/99 1/23/00
Head Meat Cutter:...$1863 $18.78 $10.08 $19.23 $19.53 $19.68
Journeyman:............. 1835 18.50 18.80 1895 19.25 1940
P.T. Journeyman:.... 17.85 1800 1830 1845 1875 18.90

APPRENTICES HIRED BEFORE 1/07/98

0- 6Months ....... 60% 60% 60% 60% 60% 60%
6-12Months . ...... 0% 0% 70% 70% T0% 0%
12 - 24 Months .. ... 80% 80% 80% B80% 80%  80%
+24 Months .. ...... 100% 100% 100% 100% 100% 100%
NEW APPRENTICES HIRED AFTER 1/07/98
0- 6Months ....... $ 850 - $ 850 - & 850 -
6-12Months ....... 900 - 900 - 9.00 -
12-24 Months .. .... 950 - 8950 - 950 -
24 - 36 Months ...... 10,25 - 10.26 - 1025  «ee-
36 - 48 Months ...... 1125 - 11.26 - 1125 -
48 -60 Menths .. .... 12.50 - 12.50 - 1250  -ea-
60-72 Months ...... 14.25 < 1425 - 14.25 -
72-84 Months ...... 16.25  ---- 16256 - 16.25  ----
+B4Months ........ 17.50 -— 17.50 - 1750 -
FULL-TIME WRAPPERS IN SERVICE BEFORE 10/05/85
0-12Months ....... $13.355 $13.555 $13.755 $13.955 $14.155 $14.355
12 - 24 Months ... ... 14,255 14.455 14.655 14.855 15.055 15.255
+24 Months ........ 14.905 15.105 15,305 156505 15.705 15.905
PART-TIME WRAPPERS IN SERVICE BEFORE 10/05/85
+ 36 Months* ....... $12.05 $12.25 $12.45 $12.65 $12.85 $13.05

*Part-Time Wrappers in this date group, promoted to full-time status,
shall progress to the 0-12 Month Full-Time Wrapper rate, and progress in
brackets thereafter.

FULL-TIME & PART-TIME WRAPPERS
HIRED ON OR AFTER 10/06/85 THROUGH 11/21/88

48 - 60 Months® ... .. $10.90 $11.10 $11.30 $11.50 $11.70 $11.90
60 - 72 Months .. .. .. 11.40 11.60 11.80 1200 1220 1240
+72Months ........ 11.90 1210 1230 1250 1270 12.90

*Part-Time Cap.
FULL-TIME & PART-TIME WRAPPERS
HIRED ON OR AFTER 11/22/88 THROUGH 12/10/91

48 - 60 Months* ..... $10.15 $10.35 $10.55 $10.75 $10.95 $11.15
60 - 72 Months ...... 10.65 10.85 11.05 11.25 1145 1165
+72Months . ....... 11.15 1135 1155 1175 11.85 1215

*Part-Time Cap.



-

FULL-TIME & PART-TIME WRAPPERS HIRED ON OR AFTER 121191
7/27/97 L/25/98 7/26/98 1/24/99 7/25/99 1/23/00

0-12Months . ...... $650 - $670 - $690 ——
12 - 24 Months ., ..., 7.00 - 720 -~ 740 -
24-36 Meonths . ... .. 780 e 8.00 - 820 -
36 - 48 Months . . ., . .. 830 - 8,50 -—-- 870 e
48 - 60 Months* .. . .. 895 9.15 935 9.55 9.75 9.95
60-72Months . ... .. 975 895 10.15 10.35 10.65 10.95
+72Months ... ., .., 1025 1045 10.65 10.85 11.05 11.25
*Part-Time Cap.
DEMONSTRATORS

0-12Months . ...... $600 — $625 - § 650 o
12 - 24 Months .. .... 6.50 - [P — 700 —-
+24 Months .. ..., .. 7.00 - 7.26 . 750 -

WAGES ARE RETRQACTIVE TO JULY 27, 1997 FOR ALL
EMPLOYEES WHO ARE ACTIVE AND ON THE PAYROLL AS OF
JANUARY 7, 1998,

Wrappers hired on or after 10/06/85 shall receive fifty cents (50¢) per
hour premium pay for all hours worked between 11:00 PM and 6:00 AM.

Hourly rates may be rounded off to the nearest quarter-cent, half-cent or
whole cent, depending on the Employer's payroll practice,

Any employee receiving above the minimum shall not be increased in
hours nor decreased in wages or working conditions.

ARTICLE IV-WORKING HOURS & OTHER CONDITIONS OF
EMPLOYMENT

Section 4.1. Basic Workday-Employees hired before 07/21/85:
Eight (8) hours shall constitute the basic work day, except as modified by
Article I, Section 1.2 (C) and 1.2 (E} and Article V, which shall be sched-
uled to begin no earlier than 6:00 AM, and to end no later than 6:00 PM,
unless such employees volunteer to work after 6:00 PM or are scheduled
to work after 6:00 PM on Wednesday, Thursday, or Friday night. One (1)
hour shall be allowed for lunch in all markets, whether manned by one
or more employees; said lunch hour to begin no earlier than 11:00 AM
and to end no later than 2:00 PM, exeept for part-time wrappers whose
meal period will be the same as part-time delicatessen employees. The
lunch period can be changed to one-half (1/2) hour by mutual agreement,
No employee shall be required to work more than five {5) continuous
hours without & lunch peried. Employees must be dressed and ready for
work at the scheduled starting time. An employee who is acheduled to
start work at 6:00 AM shall maintain that starting time for the full week.
The 6:00 AM starting time shall be rotated among the meat cutters in the
market by seniority, with the understanding that in the event that any
Employer avails itself of the 6:00 AM start, and no employee wishes to
start at that time, the employees would be assigned by reverse seniority,

Section 4.2. Basic Workday-Employees hired on or after 07/21/85:
Eight (8) hours shall constitute the basic work day, except as modified by
Article I, Section 1.2 (C) and 1.2 (E} and Article V, which may be sched-
uled to begin no earlier than 6:00 AM and no later than 12:00 noon.
Those employees so scheduled shall be paid at their regular straight-
time rate of pay for the eight (8) hours of work for which they are sched.
uled. One (1) hour shall be allowed for lunch in all markets whether
manned biy one or more employees. The lunch period can be changed to
one-half (1/2) hour by mutual agreement. No employee shall be required
to work more than five (5) continuous hours without a lunch period.
Employees must be dressed and ready for work at the scheduled starting
time.

Section 4.3, Basic Work Week: Except as modified by Article 1, Section
1.2 (C) and 1.2 (E), five (5) basic work days (40 hours) shall constitute the
basic work week, which shall be worked Monday through Saturday,
inclusive. One (1} full day off within the week of Monday through
Saturday, inclusive, shall be allowed each employee in each shop. The
day off ghall be at the Employer's discretion, except that it may be rotated
or changed in accordance with the mutual agreement of the Employer
and his employees.

At the Employer's option, the Employer may request volunteers to work
basic workweek of four {(4), ten (10) hour days. The workweek is to be
Monday through Saturday, with a start time of no later than 9:00 AM for
employees hired prior to 10/05/85. The Company will make every
attempt to give two (2) consecutive days off. This workweek shall be
voluntary for all employees in the meat department (including the
Market Manager), by seniority, by rotation.

All hours over ten (10} in one day shall be paid at the rate of one and one-
half (11/2),

All hours worked over thirty (30) hours in a holiday week shall be paid
at the rate of one and one-half (11/2) their regular rate of pay.

Holiday pay shall be paid at ten (10) hours for the holiday.

Work schedules showing the day off for full-time and part-time
employees shall be posted, in ink or computer printout, in all markets
and departments by 3:00 PM on the Thursday preceding the week in

which the achedule is to be effective. The schedule shall include Sunday
through Sunday, and be posted in an area accessible to all employees.

SCHEDULED WORKWEEK

A regular employee instructed to report for a basic work week of forty
{40) hours, and who reports as instructed, shall not have his/her hours of
work reduced in such week, except in the event the Employer’s opera-
tions cannot begin or continue due to the recommendation of eivil author-
ities, or public or private utilities fail, or are unable to supply electricity,
water, or other such services as required, or the interruption of work is
caused by an Act of God such as fire, floed, etc. or due to a lahor dispute,
or any other activity beyond the control of the Employer which interferes
with the normal operations of the market. In such event, the employee
shall receive pay only for those hours actually worked, and shall not be
governed by the daily or weekly minimum (hours worked or minimum
pay) requirements of this Agreement.

It was further agreed that all part-time employees who report to work as
scheduled shall not have his/her hours reduced except due to the condi-
tions set forth above. In the event that part-time replacement hours are
available, such hours shall be offered to part-time employees at work,
that day, in order of seniority, provided such work does not result in over.
time and provided such employee agrees to work all such offered hours.

Section 4.4. Sixth Day Guarantee: Any employee called to work on
the sixth (6th) day in any regular work week shall be guaranteed four (4)
hours (/2 day) of work. Reporting time on the sixth (6th) day shall be no
earlier than 6:00 AM for a full day, or morning half day, and no earlier
than 1:00 PM for an afternoon half day. It is agreed that the Head Meat
Cutters and Journeymen shall be given preference over apprentices for
work on the sixth {(6th) full, or half day during a regular workweek, and
on the fifth (5th) full, or half day during a holiday week.

Section 4.5. Overtime: At the Employer's discretion, overtime at over-
time rates may be worked afler eight (8) hours in any one day. Such over-
time shall be offered by seniority, and rotation in classification.

Section 4.8, Inventory: Employees shall not take inventory outside of
regular working hours.

Section 4.7. Laundry, Tools & Equipment. Laundry, tools and sharp-
ening of tools shall be furnished free of cost by the Employer. The kinds
of saws, power saws, conveyors, sealing irons, sealing plates, staplers,
recording and printing sealers for weighing, vacuum sealing equipment,
packaging equipment and other tools which the Employer may use shall
be determined by the Employer.

The Company agrees that each store covered by this Agreement shall
have a first-aid kit as part of its equipment.

Section 4.8. Rest Period. Each employee shall have two (2) rest periods
of fifteen (15) minutes each to be taken daily in the middle of each four
(4) hour period, except for part-time wrappers, whose rest periods shall
be the same as part-time delicatessen employees.

Section 4.9. Transfers: Transfers of employees shall not be handled in
a capricious or arbitrary manner. The Employer may transfer employees
to meet the necesasities of the business, Where required, transfers will be
made on the basis of the following limitations:

No employee shall be involuntarily transferred outside of their "seniority
area”,

In the event a transfer is required cutside of the “seniority area”, the
Employer will firat seek volunteers. If no volunteers apply for a transfer,
the Employer will make the transfer in accordance with inverse seniority.

When an employee has reported to a particular store and is transferred
to another store the same day, he/she shall be compensated for normal
expenses and reasonable travel time.

An employee desiring a transfer to a store closer to home shall notify the
Employer in writing of such desire to transfer to a specific store. In the
event of an opening in a specific store, the employee's request will be con-
sidered.

Section 4.10. Loading or Unloading Vehicles: Employees shall not
be required to load or unload vehicles other than from the tailgate,
except in case of emergency. The Union shall be notified in such emer.
gency situations.

Section 4.11. Employer Meetings Required Attendance. When an
employee is required to attend a meeting called by the Employer, he/she
shall be paid for all time in attendance at the meeting.

ARTICLE V-MARKET OPERATING HOURS

Section 5.1, Market Operating Hours-Monday through Friday.
Except as modified by Article I, Section 1.2 (C), 1.2 (E) and Article IV,
Section 4.1 (2) (A); the Employer may sell fresh meat and fresh fish after
6:00 PM without a member of the bargaining unit on duty, However, the
Employer may require a journeyman on duty from 6:00 PM until 9:00
PM at a wage rate of time and one-half (11/2) the regular hourly rate.
Employees hired prior to July 20, 1985 may volunteer to work up to 9:00
PM as part of their basic eight (8) hour work day, Monday through
Friday. Hours after 6:00 PM will be worked on a veluntary basis Monday



through Friday. If there are insufficient volunteers, the Employer may
schedule by inverse seniority and rotation on Wednesday, Thursday, and
Friday nights only. Hours worked after 6:00 PM will count towards the
forty (40} hour work week, and will be paid at time and one-half (14/2).
The schedule must be posted by 3:00 PM on Thursday prior to the
following work week. The Employer may sell fresh meat and fresh fish at
any time the store is open for business.

Section 5.2. Market Operating Hours-Saturdays & Days
Preceding Holidays: Except as modified by Article I, Section 1.2 (C),
1,2 (E) and Article IV, Section 4.1 {2) (A),

The Employer may sell fresh meat and fresh fish after 6:00 PM without
a member of the bargaining unit on duty. No one in the Meat Department
will be required to be on duty from 6:00 PM until 9:00 PM on Saturday,
or days preceding a holiday. However, work from 6:00 PM until 9:00 PM
on Saturdays and days preceding holidays can be done on a voluntary
basis as part of the basic eight (8) hour work day. Hours worked after
6:00 PM shall count towards the forty (40) hour work week, but shall be
paid at time and one-half {1}/2). Such voluntary work shall be offered by
seniority, classification, and rotation for all journeymen in the Meat
Department including the Head Meat Cutter; it being understood that if
a Head Meat Cutter or Journeyman does not volunteer, then the work
will be offered to Apprentices, it being understood that if an Apprentice
does not volunteer, a Wrapper could be utilized on a voluntary basis. In
markets where additional help is required, the second and third persons
can be Wrappers and/or Apprentices.,

Section 5.3. Market Operating Hours-Sundays & Holidays:
Except as modified by Article I, Section 1.2 (C), 1.2 (E} and Article IV,
Section 4.1 {2)(A).

The Employer may sell fresh meat and fresh fish at any time on Sundays
and halidays without a member of the bargaining unit on duty. No one in
the Meat Department will be required to work on Sundays or holidays.
However, work on Sundays and holidays can be done on a veluntary
basis. If at the Employer's request an employee volunteers to work, such
employee shall be paid a wage rate of time and one-half (1%/2) his regular
hourly rate. Employees volunteering for such work shall be guaranteed
a minimum of four {(4) hours of work. The starting time for such
employees shall be no earlier than 6:00 AM and no later than 9:00 AM.
Such voluntary werk shall be offered by seniority, classification and rota-
tion for all journeymen in the Meat Department including the Head
Meat Cutter; it being understood that if a Head Meat Cutter or a
Journeyman do not volunteer then the work will be offered to
Apprentices; it being understood that if an Apprentice does not volun-
teer, a Wrapper could be utilized on a voluntary basis. In markets where
additional help is required, the secend and third volunteers can be either
Wrappers and/or Apprentices.

Journeymen and full-time wrappers may be required to work on
Sundays under the following conditions:

Outside of regular work week;
Starting times to remain a3 is the Contract;

Company will first seek volunteers;

If ho one volunteers, the Employer may require no more than one (1)
journeyman or full-time wrapper to work on such Sunday, by inverse
seniority, by rotation.

No employee will be required to work mere than one (1) Sunday per
month.

Work in home store only.

If no volunteers, the Employer may utilize a list comprised of volunteers
from the operating area who may be assigned to any store within the
operating area for Sunday and holiday work. If an employee volunteers
for Sunday and holiday work within the area, he or she shail be available
for such work for a three (3} month period of time. After each three (3)
month period of time, a new volunteer list will be compiled.

If there are insufficient volunteers for Sunday werk, the parties agree
that the Company may hire former Dominick's journeymen for Sunday
work only. These individuals will be paid at the part-time journeyman
rate specified in Section 1.2(C) (1) of the Labor Agreement, including
time and one-half (11/2) for hours worked on Sunday, but will not be sub-
ject to any daily or weekly minimums, nor will they receive any benefits.

ARTICLE VI-HOLIDAYS, VACATIONS & OTHER COMPENSABLE
ABSENCES
Section 6.1. Holidays: All full-time and part-time employees shall be
entitled to the following holidays:
New Year's Day, Labor Day, Memorial Day

Thanksgiving Day, Independence Day, Christmas Day
Holidays shall be celebrated on the day that they are nationalily
observed. There shall be no work on Christmas Day.

Employees who are absent the regularly scheduled work day before or
after a holiday, or both, except in the case of proven illness er unaveid-
able absence shall not receive holiday pay, but shall be paid only for the
hours actually worked.

During a holiday weelk, full-time employees shall receive a full week's
pay for four (4) days of work. If an employee works the fifth (5th) day
during a holiday week, he shall be paid at time and one-half (11/2).

Section 6.2. Employee’s Birthday: Employees shall be scheduled off
the Monday of the work week in which the employee's birthday occurs,
or the Monday in the following work week, as mutually agreed upon by
the employee and the Employer. Full-time employees shall receive eight
(8) hours straight-time pay for the day off observed as their birthday, or
in the event a day off is not scheduled, full-time employees shall receive
eight {8) hours straight-time pay in addition to their regular pay for all
hours worked. Work on the fifth (5th) day of a birthday work week shall
be paid at the applicable straight-time hourly rate for the basic eight (8}
hour day. Every eligible employee shall be entitled to one (1) birthday
holiday each year.

Section 6.3. Sick Days: All full-time and part-time employees who
have completed their probationary period shall be entitled to four (4)
paid sick days within the calendar year, with the understanding that in
the event an employee's service is terminated prior to his utilizing such
sick days, he will not be entitled to receive payment for sick days upon
his termination, except that in the event an employee terminates after
July 1, of any calendar year, he/she shall receive pay for two (2) such
days if not taken.

In the event an employee has not taken any sick days within the applic-
able year, he/she shall receive pay during the month of December for
such sick days not taken, and it is further agreed that if an employee
changes Employers within the calendar year, such employee shall not be
granted sick day consideration in the event hefshe availed himselfher-
self to such sick days with his/her prior Employer.

Section 6.4. Holiday Pay: Part-time employees whe qualify shall
receive holiday pay equal to the product of five percent (5%} of the num.
ber of straight-time hours worked during the four (4) week accounting
period preceding the period in which the holiday falls (including paid
vacation hours) times his straight-time hourly rate in effect in the week
in which the holiday falls; it being understood, that in no event will such
employee receive less than four {4) straight-time hours of pay.

Section 6.5. Vacations:
Length of Vacations
Present Employees

All full-time and part-time employees vovered by thia Contract
who were in service on or before 10/05/85, and who qualifies, shall
be entitled to a vacation with pay for each year of employment in
accordance with the following schedule:

Number of Successive Number of Weeks
Years of Full-time of Vacation
Employment With Pay
L=< 1
2 through 4 years, inclusive .. ............ ... oo uoon. 2
5 through 11 years, inclusive. . ........................ 3
12 through 19 years, inclusive . . ....................... 4
20 through 24 years, inclusive. . ..............ooevonnn.n 5
25 0r MOTE YBATS . o o vt v vt r i rvnonen s e aaenanaananns 6

Employees Hired After 10/06/85

All full-time and part-time employees covered by this Contract
who was hired on or after 10/06/85 and who qualify, shall be
entitled to a vacation with pay for each year of employment in
accordance with the following schedule. Effective January 1,
1995, employees in service after October 5, 1985 will move to the
following structure:

Number of Successive Number of Weeks

Years of Full-time of Vacation
Employment With Pay
5 G D 1
2through 6years. ... . ... oiiiiiiin ity 2
Tthrough ldyears. ... ...viiiiiiiininnnnannee s .3
16through 19 years. . ... ... ... i iinrar s 4
DO OT MOLE FEALS v vvv vt e em e rai s iaararaarsas 5

Definitions

The term "year of employment” means the period beginning on the
date of most recent employment (or, after the first year, on the
anniversary date of such employment} and ending on the day prior to
said date twelve {12) months later.

The term "successive”, used in connection with employment, means

employment uninterrupted by separation from service.
Administration of Vacations Provisions

All vacations shall be subject to necessary scheduling by the

Employer, who may limit the number of employees who may be on
vacation at any one time.

Vacations may be scheduled at any time during the ealendar year,
provided that the Employer has sufficient employees within the nec-
essary classifications to adequately staff his store.



The vacation schedule shall be posted in all markets by December 1st
of the preteding year, and a copy furnished to the Union. When a
change in a vacation becomes necessary, the Employer and the
employee involved shall be given reasonable advance notice of such
change.

Notwithstanding the foregoing, it is further understood, and the par-
ties hereby stipulate and agree, that once an employee has picked his
vacation, it shall become permanent absent agreement by the
employee to the contrary.

All vacations shall be for calendar weelks.,

Whenever a holiday recognized under this Contract falls within an
employee's vacation period, the employee shall receive an extra day's
pay, or subsequent day off, at the Employer's option.

A week's vacation pay for full-time employees shall be calculated by
multiplying forty (40) times the employee's regular straight-time
hourly rate for the classification to which he/she is assigned at the
time of taking his’her vacation. A week's vacation pay for part-time
employees shall be calculated by multiplying 1/52 times the employee’s
hours worked during the preceding anniversary year times their
current rate of pay in effect on histher vacation day.

No employee shall be entitled to more than one (1) vacation for any
employment year.

An employee who has qualified for his/her first (1st) vacation and
who terminates after having worked six (6) months or more since his
last anniversary date, such employee shall receive pro-rata vacation
pay in accordance with the following schedule, except where termi-
nation of service is due to proven dishonesty, drunkenness, or use or
possession or sale of controlled substances:

Completed Months of Service Since Last
Service Anniversary Vacation Pay*

LessThanémonths ......................... None
6months ......... ... ... ... ... 6/12ths
Tmonths ... ..ot 7/12ths
SBmonths ..... ... ... ... ... e 8/12ths
9months ... .. . ... . . i i 9/12ths

W0months. ... ... .. ... ... . iiiiie ... 10/12ths

Mmenths........,...........0. .. .., 11/12ths

12months ............. ... iiein... Full Vacation Pay

*Vacation pay shall be calculated on the basis of the vacation to
which the employee was entitled at his/her last previous service
anniversary.

If an employee has received his/her vacation with pay for such year
of employment, he/she shall refund the difference, if any, between the
vacation pay paid and the vacation pay to which he/she is entitled
under the above schedule, It is understood that it shall not be the
obligation of the Union to assist in collection of such refunds.

A Journeyman relieving a Head Meat Cutter on vacation shall
receive the Contract rate of pay for Head Meat Cutters,

In the event an employee's absence due to illness or injury exceeds
ninety (90) calendar days, he/she shall receive a pro-rata vacation for
that anniversary year only, consisting of one-twelfth (1/12th) for each
month in excess of ninety (90) days. The first ninety (90} days shall
be considered as time worked for computing such pro-rata vacation.

Vacations shall be selected as follows:
Combine two (2) stores together to select vacations ("Groups").

Each area will have approximately eleven (11) "Groups" of two (2}
stores.

All Market Managers, Journeymen, and Wrappers in "Group” will
select vacations by seniority.

Limit vacations in "Group® to one (1) per week.

In the event that the number of vacation weeks earned by the
employees in a "Group” are greater than the weeks available for
vacation in the year, two (2) vacations will be allowed in one (1) week.

Weeks that "Groups" are allowed to send two (2) employees on vaca-
tion will be rotated between the "Groupa",

Vacations will be selected by December 1st preceding the year to be
selected.

Holiday weeks will be excluded from the selection.

Section 6.6. Absences Due to Injuries: Any regular employee unable
to work because of injuries received during the regularly scheduled work
week and whose injuries arose out of or during the course of histher
employment shall be entitled to a full day's pay for each day lost because
of auch injuries, but not in excess of four (4) days pay, including pay for
the day of the injury, in the first seven (7) calendar days following the
accident; provided, however, that the employee shall report upon receipt
of the injury to the Employer's physician whose decision with respect to
the length of tirne required off shall be controlling; provided further, that

nothing in this provision shall affect any rights accrued to either party
under the State Workmen's Compensation Act, and that the Employer
shall receive credit for any payment made under this provision should
compensation be awarded by the Industrial Commission of Illinois,

Section 6.7. Funeral Leave: The Employer agrees to pay full-time
employees for the necessary absence on account of death in the immediate
family up te, and inctuding, a maximum of three (3) scheduled work days
at straight time, provided the employee attends the funeral. The term
"immediate family" shall mean spouse, parent, child, brother, sister,
father-in-law, mother-in-law, grandparents, son-in-law, daughter-in-law,
and grandchildren of the employee,

This slso includes grandparents, grandchildren, brother and sister of the
present spouse, or any relative residing with the employee, or with whom
the employee is residing.

Effective January 7, 1998, a part-time employee will be eligible for one

(1) additional day, up to a maximum of three (3} days off with pay, for the

necessary absence to attend the funeral of a member of the immediate

fiamily, provided the part-time employee is scheduled for work on those
ays.

Section 6.8. Jury Pay: When any full-time employee who is covered by
this Agreement is summoned for jury service, he/she shall be excused
from work for the day on which he/she reports for jury service andfor
serves. He/she shall receive for such day on which he/she so reports
and/or serves and on which he/she otherwise would have worked the
difference between eight (8) times his/her regular hourly rate of pay and
the payment hefshe receives for jury service, if any, provided, however,
that no payment shall be made under the provisions of this Section to
any employee summoned for jury service unless he/she shall have
advised the Employer of the receipt by him/her of such jury summons not
later than the next regularly scheduled work day after receipt of said
summons. Before any payment shall be made to any employee hera-
under, hefshe shall present to the Employer proof of his/her summons for
service, and of the time served and the amount of pay received, therefore,
if he/she shall have served as juror, The provisions of this Section shall
apply only when an employee is summoned for jury duty and shall not
apply if an employee volunteers to serve as juror. When an employee is
released for a day or part of a day during any period of jury service,
he/she shall report to his/her store for work.

Any full-time employee who reports for jury service for five (5} days,
Maonday through Friday, shall not be scheduled to work on Saturday dur-
ing that week. If, however, an employee volunteers to work on Saturday
at the request of the Employer, the employee shall receive the appropriate
hourly rate of pay for said day, such pay shall not be set off against or
deducted from the forty {40) hours jury pay; provided further that hours
worked on Saturday shall not be considered as hours in excess of forty
(40} hours for overtime purposes. In no case shall the Employer's obliga-
tion for jury pay exceed ane (1) panel per calendar year.

Section 6.8. Leave of Absence: Any employee desiring a leave of
absence shall make such request in writing ta the Personnel Department
of the Employer. The Union shall be notified by the Employer when an
employee is granted a leave of absence, indicoting the date the leave
becomes effective and the date it will terminate, as well as the reasons
for such granted leave,

The Employer will use reasonable and fair judgment in determining
whether or not an employee shall be granted a leave of absence.

Section 6.10. Family Leave Act: Family leave will be taken according
to the Family Medical Leave Act (FMLA}. A family member shall also
include Step-Parents and Step-Child,

Section 8.11. Family Illness Leave: An employee with one (1) year of
service may request a personal leave of absence, not to exceed ninety (90)
days, for a catastrophic or terminal illness of a family member requiring
full-time care. Such leave must be in writing and approved by the Senior
Vice President of Human Resources.

Section 6.12. Pregnancy Leave of Absence; Leaves of absence shal
be granted for pregnancy leaves in accord with applicable laws.
Certification in writing of pregnancy shall be made in the written
request for leave prior to termination of active work.

Section 6.13. Effect of Leaves on Contract Benefits: Employees on
leave will not be entitled to holiday pay, jury pay or funeral pay, nor shall
time be counted toward vacation eligibility.

Time spent on leave of absence will not be counted toward wage pro-
gression increases.

ARTICLE VII-HEALTH & WELFARE

Section 7.1. Health & Welfare Fund: Pursuant te provisions con-
tained in a previous Collective Bargaining Agreement there has been
established a Health and Welfare Fund known as the "United Food and
Commercial Workers Unions and Employers Midwest Health Benefits
Fund"; said Fund is hereinafter referred to as the “Health and Welfare
Fund".



Section 7.2. Eligible Employee Defined: As used herein, an "eligible
employee” is an employee:

Who is covered by this Contract;
Who has completed a "Qualification Period" as defined below:

Who has worked eighty (80} or more hours in a calendar month
following the completion of histher qualification period (Part-time
employees must work twenty-four [24] or more hours in a calendar
month following the completion of their qualification period).

"Qualification Period" means a calendar month in which an employee
has worked one hundred twenty-eight (128) hours for his/her Employer
(forty-eight [48] or more hours for a part-time employee). Hours worked
during an employee's probationary period shall not be counted toward
completion of his/her Qualification Period. Hours worked during an
employee's Qualification Period shall not be counted toward the number
of hours worked in a calendar month needed to be considered an “Eligible
Employee” for that calendar month.

If a part-time employee averages thirty-two (32) hours or more for
thirteen (13) consecutive weeks, such employee shall be eligible for the
full-time contribution rate, and shall remain eligible for the full-time
contribution rate, subject to the qualification.

When an Eligible Employee's seniority has been terminated under this
Agreement, that employee shall no longer be an eligible employee until
he/she shall have completed another Qualification Period. If an employee
has not lost seniority, anly eighty (80) hours are required (only twenty-
four [24] hours are required for part-time employees).

Section 7.3. Employer Contributions: The Employer shall con-
tribute, by no later than the tenth {10th} day of each month into the
United Food and Commercial Workers Union and Employers Midwest
Health Benefits Fund. The amount of such contributions shall be deter-
mined by the Trustees from time to time in order to maintain the Fund’s
level of reserves and to fund the affected benefit level established by the
Trustees in accordance with the Trustees' Policy Statement.

Part-time employees hired after January 7, 1998 shall have a three (3)
month waiting period prior to the start of contributions made on their
behalf of the Health & Welfare Fund.

Section 7.4. Paid Holidays, Vacations & Compensable Absences:
For the purpose of determining the obligation to contribute to the Health
& Welfare Fund, paid holidays, vacations and other absences for which
wages are paid shall be considered to be time worked, and, for purposes
of the hours requirement set forth in this Article, each day of paid vaca-
tion, holiday or other absence shall be based on hours compensated.

Section '7.5. Extension of Contributions: An eligible employee who
is laid off shall be deemed to have worked eighty (80) hours in the month
in which the layoff has occurred and eighty (80) hours in the next
following month and an Employer contribution shall be paid for such
months in accordance with Section 7.3 of this Article. (An eligible part-
time employee who is laid off shall be deemed to have worked 24 hours
in the month in which the layoff occurred and 24 hours in the next
following month and an Employer contribution shall be paid for such
menths in accordance with Section 7.3 of this Article.}

An eligible employee who is not working due to an occupational injury
ineurred while working for the Employer shall be deemed to have worked
eighty (B0) hours in each of the six (6) calendar months following the
month in which the injury was sustained, and Employer contributions
shall be paid for such months in accordance with Section 7.3 of this
Article. (For part-time employees the employee shall be deemed to have
worked twenty-four (24) hours in each of the six (6) calendar months.}

An eligible employee who is not working due to a non-occupational acei-
dent or illness shall be deemed to have worked eighty (80) hours in the
month in which the injury was sustained or the illness commenced, and
eighty (80) hours in the next following month and an employer contribu-
tion shall be paid for such month in accordance with Section 7.3 of this
Article. (Part-time employees shall be deemed to have worked twenty-
four {24) hours in the month in which the injury was sustained or the ill-
ness commenced, and twenty-four (24) hours in the next following
month.)

Section 7.6. Termination of Employer's Plan: Payment by the
Employer into the Health & Welfare Fund with respect to any employee
shall be in lieu of all Employer established plans or programs, including
sickness and accident disability pay, hespital, medical and surgical care,
major medical expense and group life and accident insurance, each of
which program shall automatically terminate with respect to such
employee effective on the date liability to make such contributions first
accrues.

Section 7.7. Termination of Contributions: Contributions on behalf
of an Eligible Employee shall continue until terminated in accordance
herewith. Unless otherwise herein provided, contributions shall be dis-
continued as of the first day of the month following:

Termination of employment.
A layoff or leave of absence of thirty (30 calendar days.

The employee's ceasing to be an Eligible Employee as set forth above.

Expiration of the period of continued contributions for lay-off, occu-
pational injury, non-occupational injury and illness provided above.

Section 7.8. Continuation of Employer's Plan: Prior to the effective
date of this Contract, a majority of the Eligible Employees of certain
Employers elected to be covered under the Employer's Health & Welfare
Plan. As to such employees those Employers shall provide and maintain,
without cost to such employees except as to optional life insurance, ben-
efits not less than contained in such Employer's respective Health &
Welfare Plans in effect on the execution date of this Agreement, and shall
also provide a Dental Program having benefits not less favorable than
the dental benefits provided by the Health & Welfare Fund on the
execution date of this Agreement and such Employers shall not be
obligated to contribute to the Health & Welfare Fund.

Section 7.9. Future Discontinuance of Employer’s Plan: An
Employer whose employees had hitherto elected to be covered under that
Employer's Health & Welfare Plan may discontinue the coverage of such
employees under such Plan upon giving written notice to the Union of
the Employer's intention, designating in said notice the proposed termi-
nation date and agreeing to make contributions on behalf of such
employees to the Health & Welfare Fund. Upon approval by the Trustees
of the Health & Welfare Fund, coverage under such Fund shall become
effective for such employges on the date proposed by the Employer if it
shall be subsequent to the approval by the Trustees and, if not, on the
first day of the month following the Trustees” approval. Except for lia-
bilities accrued up to the effective date of the change over, all further
obligations of the Employer with respect to the Employer's Health &
Welfare Plan shall terminate.

Section 7.10. Employee Option of Coverage: The parties have
agreed that during the life of this Agreement, the employees of any
Employer who are covered by that Employer's Health & Welfare Plan
shall have the option of coverage in the United Food and Commercial
Workers Unions and Employers Midwest Health Benefits Fund, if a
majority of the employees so elect.

Section 7.11. Trust Agreement: The Employer adopts and agrees to be
bound by all of the terms and provisions of the Agreement and
Declaration of Trust creating the United Food and Commercial Workers
Unions and Employers Midwest Health Benefits Fund, as the same may
be amended from time to time (the "Trust Agreement”), as fully as if the
Employer was an original party thereto, a copy of which Trust
Agreement has been made available to the Employer. The Employer
hereby designates as its representatives on the Board of Trustees' of the
Fund, the Employer Trustees' serving at the time of the execution of this
Agreement, together with their successors selected in the manner pro-
vided in the Trust Agreement. The Employer agrees to be bound by all
actions taken by said Trustees' pursuant to the powers granted to them
by the Trust Agreement.

Section 7.12. Payroll Audits: The Employer agrees to make available
to the Trustees' or their designee during normal business hours, all pay-
roll records and other employment records necessary te ascertain that
their contributions required under thiz Agreement have been paid
correctly and in full,

Section 7.18. Trustees’ Limitations: Nothing in this Agreement shall
authorize the Board of Trustees to increase the amount of contributions
required to be paid by the Employers pursuant to this Agreement, to
extend the period for which the contributions shall be made or to authorize
the Board of Trustees to bind the Employer in any manner inconsistent
with the terms of this Agreement or the Trust Agreement.

Section 7.14. Termination of Participation: If for any reason, the
Employer's participation in the Health and Welfare Fund fails to com-
mence or, having commenced, is terminated, then the Employers shall
pay the contributions herein required to a qualified health and welfare
plan upon which the Employer and the Union shall agree, or, in the event
the agreement is not reached, the disposition of such payment shall be
determined in accordance with the grievance procedures contained in
this Agreement.

ARTICLE VIII-PENSION

Section 8.1. Pension Fund: By agreement with Employers, the
International Union with which this Local Union is affiliated has estab-
lished a Pension Fund designated as the UNITED FOOD & COMMER-
CIAL WORKERS INTERNATIONAL UNION-INDUSTRY PENSION
FUND {(the "Pension Fund").

Section 8.2. Employer’s Contribution & Definition of Eligible
Employee: For each employee who is covered by this agreement who
has completed his prebationary peried and who is customarily engaged
to work forty {40) hours per week or more on a regular basis (hereinafter
called "an eligible employee"), the Employer shall pay to the Pension
Fund the sum of $160.00 per month, provided the eligible employee
worked an average of thirty-two (32) hours per week in the four (4} con-
secutive weeks preceding the month in which the payment is due.
Effective 08/01/89, for hours worked in August, 1999, the Pension contri-
bution shall be increased to $170.00 per month.



The Employer shall contribute to the United Food & Commercial
Workers Internationa} Union-Industry Pension Fund.

For part-time employees, the Employer shall contribute to the Pension
fund, for all employees with one (1) or more years of service, effective
09/01/99 for all hours worked in August, 1999. The Pension contribution
shall be $20.00 per month for all eligible part-time employees.

All current employees will continue to receive Pension and Dominick's
401(k) Plan, as is currently in effect,

All employees hired after January 7, 1998 shall be eligible to make per-
sonal deposits to the 401(k) program without Company contributions.
Eligibility shall continue to be pursuant to the 401(k) Plan.

The Employer shall contribute on behalf of said eligible employee on or
before the tenth (10th) day of the month following the month in which
the work determining the contribution was performed. Payment shall be
made at such location as the Trustees of the Pension Fund shall from
time to time designate. For any eligible employee first coming under this
agreement or hired after the date for which contributions were first
payable to the Pension Fund by the Employer pursuant to this or a prior
collective bargaining agreement, contributions shall be paid on account
of work performed on and after the first day of the calendar month after
such employee has been on the Employer's payroll for thirty (30) days.

Section 8.3. Commencement of Contributions: The commencement
of contributions to the Pension Fund is contingent upon acceptance of the
employees covered hereunder in the Pension Fund. The Employer shall
make contributions as provided in this Agreement upon receiving writ-
ten notice of the Trustees' acceptance. Thereafter, this Agreement shall
remain in effect during the term set forth in Article XIV hereof and any
extensions, renewals or modifications thereof and the terms hereof shall
not be amended without the express written consent of the Trustees of
the Pension Fund, the Local Union, and the Employer provided, however,
that nothing herein contained shall limit the right of the Trustees to
terminate participation of the employees covered hereunder in the
Pension Fund on account of the Employer's failure to make contributions
or as otherwise provided in the Trust Agreement or Pension Plan and,
further provided, that nothing herein contained shall limit the right of
the Employer and the Local Union to terminate participation in the
Pension Fund, subject to the terms of the then existing Trust Agreement
and Pension Plan.

Section B.4. Termination of Contributions: Contributions to the
Pension Fund shall be discontinued as of the first of the month following:

Termination of employment.
A layoff or leave of absence of thirty (30) calendar days or mare.

The employee's ceasing to be an eligible employee due to his failure
to work thirty-two (32) hours or more per week for eight (8) consecu-
tive weeks.

Section 8.5. Total Hours Worked: For the purpose of determining the
obligation to contribute to the Pensien Fund, paid holidays, vacation and
other absences for which wages are paid shall be considered to be time
worked.

Section 8.6. Employer’s Righta: The obligation to pay contributions
to the Pension Fund shall in no way affect any righta to discharge an
employee granted the Employer under this agreement.

Section 8.7. Benefit Level: Employer contributions to the Pension
Fund shall be used to provide retirement benefits for eligible employees
in accordance with the Pension Plan adeopted from time to time by the
Trustees of said Pension Fund (the "Trustees").

Section 8.8. Trustees’ Remedies: The Employer's obligation here-
under to contribute to the Pension Fund shall not be subject to any
implied bargaining agreement.

In addition to any other remedy which may otherwise be available to
them, the Trustees of the Pension Fund shall have the right to sue in any
court of competent jurisdiction to secure the payment of any monies due
hereunder without the necessity of first utilizing any other remedy, pro-
vided, however, that if the Employer's obligation te contribute is contin-
gent upon the resolution of an existing dispute between the Employer,
Union, or employee, which is the subject of a grievance or arbitration
pursuant to Article XI hereof, the right of the Trustees to sue shall be
stayed until the grievance and/or arbitration procedure is exhausted, but
not more than 190 days after the Trustees' initial demand for the
Employer's contribution. The Trustees shall be bound by the fina! dis-
position of the grievance or the findings of the arbitrator in determining
the Employer's obligation to contribute hereunder.

Section 8.9. Trust Agreement: The Employer adopts and agrees to be
bound by all of the terms and provisions of the United Food &
Commercial Workers International Union-Industry Pension Fund
Agreement and Declaration of Trust, as amended from time to time, (the
"Trust Agreement”) as fully as if the Employer was an original party
therete a copy of which Trust Agreement the Employer has received. The
Employer hereby designates as its representatives on the Board of
Trustees of the Fund, the Employer Trustees named in said Trust

Agreement, together with their successors selected in the manner pro-
vided therein. The Employer agrees to be bound by all actions taken by
said Trustees pursuant to the powers granted them by the Trust
Agreement.

Section 8.10. Trustees’ Limitations: Nothing in this Agreement shall
authorize the Board of Trustees to increase the amount of contributions
required to be paid by the Employer pursuant to this agreement to
extend the period for which the contributions shall be made or to authorize
the Board of Trustees to bind the Employer in any manner inconsistent
with the terms of this Agreement or the Trust Agreement.

Section B.11. Compliance With Law: The Agreement and Declaration

of Trust herein provided for shall comply in all respects with the applic- -

able provisions of the Labor Management Relations Act of 1947, as
amended, and also with the Section 7(eX4) of the Fair Labor Standards
Act as amended so that with respect to the latter, the contributions here-
in provided for shall qualify a5 exclusions from the regular rate of pay.
Said Trust shall also comply with all applicable provisions of the Internal
Revenue Code of 1954 as amended and the regulations issued there.
under, so that the Trust shall constitute a qualified Trust under the pro-
visions of Section 401(a), the Employer's contributions to the Pension
Fund shall be deductible under Section 404(a), and the Pension Fund
shall be exempt from taxation under Section 501(a) of the Internal
Revenue Code.

Section 8.12. Trustees’ Acceptance: The Trustees' acceptance for par-
ticipation in the Pension Fund of the employees covered hereunder shall
be limited only to categories of employment covered hereunder at the
time application for such acceptance occurs and the admission of any
other category of employment to participation in the Pension Fund shall
require specific acceptance by the Trustees.

ARTICLE IX-UNION-MANAGEMENT RELATIONS

Section 9.1. Union Employees: The Union, if requested, will furnish
people, insofar as they are available, who will work to the best interest
of the Employer in every way, just and lawful, who will give honest and
diligent service to patrons of the Employer's establishment, and who will
do everything within their power for the uplifting of the meat industry.

Section 8.2. Union Shop: It shall be a condition of employment that
all employees of the Employer covered by this agreement who are mem-
bers of the Union in good standing on the date on which this agreement
is signed shall remain members in good standing and those who are not
members on the date which this agreement is signed shall, on the thirty-
firat (31st) day following the date on which this agreement is signed,
become and remain members in good standing in the Union. It shall also
be a condition of employment that all employees covered by this agree-
ment and hired on or after the date on which this agreement is signed,
shall, on the thirty-first (31st) day following the beginning of such
employment become and remain members in good standing in the Union.

The Employer shall have new employees fill out & Union Membership
Application at the same time the employee fills out other employment
forms required by the Employer. At the end of each month, the Employer
shall transmit all such applications to the Local Union.

Section 9.3. Business Representatives: Union Business Repre-
sentatives shall be admitted to the Employer's market premises during
the hours the store is open for the purpose of ascertaining whether or not
this Agreement is being cbserved and for the collecting of dues. Such
activities shall be conducted in such a manner as net to interfere with
the orderly operation of the Employer's business. Business representa-
tives shall have full authority to request the immediate discharge of any
employee who has voluntarily agreed with his/her Employer to receive
wages below the wage scale fixed herein.

Bection 8.4. Discharge: During an employee's probationary period,
that is, during his/her first thirty (30) days of employment, an employee
may be discharged for any reason at the sole discretion of the Employer.
After an employee has completed the probationary period, such employee
shall not be discharged or otherwise disciplined without just cause.
Drunkenness, dishonesty, incompetency, incivility or use or possession or
sale of controlled substances will be sufficient cause for dismissal.

Section 9.5. Display of Contract & Union Shop Cards: This agree-
ment is to be kept posted in the place of employment 5o that every
employee may have equal and easy access to same. The Employer shail
provide space for a bulletin board on which the Union may post notices.

It will be the duty of the Employer to prominently display Union Shop
cards in all establishments wherein Union meat cutters are employed.
These cards shall remain the property of the Unien, and the Employer
shall have their usage only until such time as the Union shall request
their return. The Employer agrees to surrender same immediately upon
demand by the Union,

Section 8.6. Concessions to other Employers: The Union agrees
that during the term of this Agreement it will not enter into a contract
with any other Employer which grants to such other employer the right
to operate self-service markets for lesser wages or longer hours or any
other conditions of employment or market operation most favorable to

LAY

™ g

n

[

2) ¢



A

such other employer than those contained in this Contract except upon
the condition that this Employer shall receive the benefit of any more
favorable terms granted to such other Employer.

It is understood and the parties hereby stipulate and agree that this pro-
vision does not apply with respect to any employer not under contract
with the union or whose employees are not represented by the union on
the date of ratification of this agreement, provided further that this
exception is only applicable for the duration of this agreement. The
Employer agrees that this clause will not be invocable until the last day
of the contract.

Section 9.7. Check-Off: The Employer shall for the term of this
Agreement deduct initiation fees and Union dues from the pay each
month of employees who are members of the Union and who individually
certify in writing authorization for such deductions, The authorization
for such deductions may be revoked by the employee upon giving thirty
{30} days written notice to the employer and the Union. The Employer
shall remit all sums deducted in this manner to the Union by the tenth
(10th} day of the following month.

Section 9.8. A.B.C. Check-Off: The following provision shall become
effective for U.F.C.W. Locals 546 and 1540, if and when such Local Union
desires to institute such check-off procedure. Upon sixty (60) days' notice
to the Employer involved, the following shall become applicable:

The Employer agrees to honor and to transmit to the Union contribution
deductions to the United Food and Commercial Workers International
Union Active Ballot Club from employees who are Union members and
who sign deduction authorization cards. The deductions shall be in the
amounts, and with the frequency specified on the political contribution
deduction authorization cards.

Section 9.9. Free Work Prohibition: It is intended that there be no
"free time” or "time off the elock” work practices under this Agreement,
Any employee found by the Employer or the Union to be engaging in such
unauthorized practice shall be subject to discipline, which may include
termination.

ARTICLE X-SENIORITY

Section 10.1. Seniority Defined: Seniority means the rights defined
herein secured by employees by length of continuous full-time employ-
ment with the Employer, that is, full-time employment uninterrupted by
termination of service.

Seniority starts from the last date when the employee starts work as a
full-time employee, provided, however, that new employees shall not
acquire any seniority righta until they have completed the probationary
period of thirty (30) days, or sixty (60) days by mutual agreement of the
employer, employee and Union, after which their seniority shall date
back to the date the employee started to work, When two or more
employees start work the same day, the date of birth shall determine
their relative seniority. It being understood that the older employee shall
be deemed to be more senior.

An employee's seniority shall be terminated if he/she: (1) quits; (2}
retires; (3) is discharged; (4) fails to report after a layoff within (7) cal-
endar days after the Employer sends to the last address known to the
Employer a written notification of return te work (with a copy to the
Union); {5) fails to return to work upon expiration of an authorized leave
of absence; (6} refuses, as an alternative to being laid off, to aceept work
in his/her classification in another store within the seniority area; (7)
refuses, after having been laid off, to accept work in hig/her job classifi-
cation in any store in the seniority area; or (8) has been laid off by the
Employer for a peried of one year.

The "in-service” date of an employee who progresses from Apprentice to
Journeyman, or who is demoted frem Head Meat Cutter to Journeyman
shall not be affected by such change in classification.

An employee's seniority shall not be affected as a result of a transfer,

A complete sentority list of the Company's employees working within a
local union's jurisdiction will be furnished the Union each calendar year.

Section 10.2. Layoffs & Recalls After Layoffs: Seniority shall control

the order of lay-offs and recalls after lay-off within the affected "seniority
areas” within the following job classifications:

(1) Head Meat Cutter

{2) Journeyman and Apprentices

(3) Wrappers
The Employer shall give a two {2) week notice when it becomes necessary
to lay-off a regular full time Employee, or two {2} weeks' pay in lieu of
notice.
If a Journeyman in one seniority area is laid off, such Journeyman could
displace another Journeyman in another area, who has lesser seniority,
on a voluntary basis. Once a Journeyman exercises this option to dis-
place another Journeyman, he shall become part of that new area's
seniority roster.

The term “seniority area” means the area covered by the operating
division district or administrative or geographic unit used by the
Employer, as said Employer's unit may be organized from time to time,
and falling within the cities and counties in which the Employer has
recognized the Union Locals. The Employer shall notify the Union in
writing of the areas comprising its seniority areas as modified from time
to time. The Employer agrees to notify the Union in advance of any
changes in the seniority area before they are implemented.

The Employer agrees to discuss any questions raised by the Union
regarding seniority areas.

It is mutually agreed that for the term of this Agreement there shall be
no inclassification transfers of employees from one "seniority area” to
another “seniority area" as defined above in the instance where there are
employees on layoff status in that particular classification in the area in
which an employee from another area is sought to be transferred.

Section 10.3. Promotion to Supervision: If an employee is promoted
from a job within the bargaining unit to a supervisory position with the
Employer and is returned to the collective bargaining unit within one
year, hefshe shall commence work with the seniority rank he/she had at
the time of his’her promotion.

Section 10.4. Seniority of Employees on Leaves of Absence: The
seniority rights of an employee who either by voluntary action or draft,
entered the Armed Forces of the United States shall continue as though
he/she had not been absent, and he/she shall have the right to be rein-
staéed to his/her employment as provided by law and regulation there-
under.

The seniority of an employee on an extended leave of absence, which is
hereby defined as any leave of absence, other than military leave of
absence, in excess of ninety (30) days, shall be protected to the expiration
of said leave of absence but not in excess of one year, but such seniority
shall not accumulate during any period of absence in excess of one year.
The Employer will grant a leave of absence up to one (1) year for pur-
poses of working for the Union.

Section 10.5. Store Closings: The Company must give the Union thirty
(30) days' notification of any store closing,

ARTICLE XI-GRIEVANCES & ARBITRATION

Section 11.1. No Strike, No Lockout: The Union and the Employer
agree on the need for the continuance of their service to the public with-
out interruption. Both recognize this objective as necessary to the secu-
rity of the Employer and its people. Both therefore, specifically pledge
themselves to help assure that security by using the procedures agreed
upon between them for the adjustment of disputes and grievances in all
cases where there is any difference of opinion concerning the rights of
either under this contract or the interpretation or application of any pro-
vision of it. Therefore, subject to the exceptions stated herein, during the
term of this agreement there shall be no strikes, work stoppage, diminu-
tion or suspension of work of any kind whatsoever on the part of the
Union or its membership, nor shall there be any lockout on the part of
the Employer. No officer or representative of the Union shall authorize,
instigate, aid or condone any strike, work stoppage, diminution or
suspension of work of any kind whatsoever prohibited by the provisions
of this paragraph. No employee shall participate in any sueh prohibited
activities,

The Union reserves the right to strike and/or picket the market or
markets involved in the grievance in the event the Employer shall fail or
refuse to comply with any decision of a Board of Arbitration issued pur-
suant to the proceeding under Section 11,3 of this Article within ten (10)
days after notice thereof. The Employer reserves the right to declare a
lockout should the Union fail or refuse to comply with any decision of the
Board of Arbitration within ten (10} days after notice thereof.

The Union reserves the right to strike and/or picket any market of the
Employer wherein the Employer continues, after receipt of & written
grievance, to sell meat products under the Union's jurisdiction not specif-
ically authorized for sale under the terms of this agreement.

The Union further reserves the right to strike any Employer who is
required by this contract to make contributicns to the Health and
Welfare Trust Fund or the Pension Trust Fund who remains delinquent
in the payment of a contribution for a period of fourteen (14) catendar
days after a written notice is sent to the Employer by the Union; provided,
however, that the Unien without recourse to arbitration may not strike
for this reason if within said fourteen (14) day period the Employer
corrects said delinquency or notifies the Union in writing that there is a
bona fide dispute as to whether the payment is delinquent or as to the
amount of the delinquency and also initiate arbitration with respect to
said dispute in accordance with the provisions of this contract.

Section 11.2. Time Limit on Grievances: Grievances of any nature
must be made within thirty (30) calendar days after the cause giving rise
to the grievance becomes evident; and wage claims shall not be valid and
collectible for a period earlier than ninety (90) days prior to the date of
filing the grievance or the date the grievance arose, whichever date is
mast recent.



The above provision notwithstanding, in the event of any employee's
termination, quit or retirement no grievance shall be discussed nor con-
sidered except for such grievance which must be presented within 14
days of such termination and which relate solely to the instance of
termination, quit or retirement.

Section 11.3. Grievances & Arbitration: Should any dispute or griev-
ance arise between the Employer and the Union or between the
Employer and employees concerning the application and/or construction
of this contract, the parties agree that such matter shall be adjusted, if
possible, by negotiations. In the event the dispute or grievance cannot be
resolved by negotiations within fifteen (15) days after the inception of the
matter in dispute, then it shall be submitted immediately to a Board of
Arbitration, consisting of three (3) persons, for final and binding
decision. Either party may institute said arbitraticn proceedings by
giving the other party notice thereof in writing, naming one person to act
on its behalf on said Arbitration Board; and the other party shall, with-
in five (5) days after receipt of such written notice, name one person to
act on its behalf on said Arbitration Board. These two so selected shall
designate the third member or referee of the Board. In the event these
two so selected shall be unable, within fifteen (15) days, to agree upon
the third member or referee, then the third member of the Board shall
forthwith be designated under the rules and procedures of the Federal
Mediation and Conciliation Service. The Board shall hold hearings and
render its decision in writing within thirty (30) days with respect to a
dispute under Article I, and within ninety (90) days with respect to any
other dispute. The Board's decision shall be final and binding upon the
grievant employee, the Union and the Employer. The decision of any two
members of the Board shall be the decision of the Board. If the parties
shall agree upon one person to act as Arbitrator, hisher decision shall be
as binding as that of a Board of Arbitration. The compensation and
expenase, if any, of witnesses and the cost of other evidence shall be borne
by the party on whose behalf witnesses are called or the evidence is
introduced. Each party shall pay for the compensation and expenses of
the Arbitrator appointed by it. The compensation and expenses of the
third Arbitrator and all cther costs incurred in conducting the arbitra-
tion proceedings shall be borne equally by the parties hereta.

ARTICLE XII-SEVERANCE PAY

Section 12.1. Severance Pay: It is agreed that each full-time employee
who is displaced from his’her employment for reason of the voluntary
closing or selling of an Employer's store, shall be compensated for such
displacement provided he/she has been continuously employed by the
Employer for a period of at least one (1) year. An eligible employee com-
pensated for his/her displacement shall be on the basis of forty (40) hours
of severance pay (at his/her straight time hourly rate of pay excluding
any premiums) for each full year of actual employment, commencing
with the firast year thereof. Payment under this formula shall be a
maximum of 320 hours of severance pay.

For those employees who do not have one (1) completed year of continuous
employment they shall receive pro rata pay as follows:

0-3months: .............. 26% of 40 hours straight time pay
3-6months: ,............. 50% of 40 hours straight time pay
6-9months: .............. 75% of 40 hours straight time pay
+9months:, ......... ..ol 40 hours straight time pay

Section 12.2. Limitations on Severance Pay: The above described
severance pay will not be paid to:

Any employee who accepts a job with the Employer at any location
within their area, or any employee who refuses a job with the
Employer at any location within their area;

Any employee who voluntarily quits, or is discharged for cause,
before he/she is separated from employment by the Employer prior to
the veluntary closing or selling of an Employer's store as outlined in
Section 12.1 above;

An employee accepting severance pay shall forfeit and cease to have
any seniority and recall rights, as provided for in this Agreement;

Any employee re-employed after receiving severance pay shall be con-
sidered a new employee from the date of reemployment.

Section 12.3. Deferment of Severance Pay: In the event an eligible
employee wishes to remain on the senicrity list for the purpose of possible
recall, he/she may elect to defer acceptance of histher severance pay for
a period of twelve (12} months. At any time during such period of twelve
(12) months, however, he/she may request this severance pay, and
hiather right of recall and seniority shall terminate as of that date.

If such employee has not been recalled by the end of such period, he/she
shall be paid his’her severance pay, and his’her right of recall and seniority
shall terminate as of that date.

ARTICLE XIII-UNION SECURITY

The following pertaing to union security relative to market operating
hours.

Monday through Friday

The produst covered by this Agreement may not be handled by any-
one who is not a member of the bargaining unit between the hours of
6:00 PM and 9:00 PM.

Saturdays and Days Preceding Holidays

The product covered by this Agreement may not be handled by any-
one who is not a member of the bargaining unit between the hours of
6:00 PM and 9:00 PM on Saturdays or days preceding holidays unless
work has been previously offered to members of the bargaining unit
pursuant to Section 5.2 of the Agreement in that store and no one vol-
unteered.

Sundays and Holidays

The product covered by this Agreement may not be handled by any-
one who is not a member of the bargaining unit on Sundays or
holidays unless work had been previously offered to members of the
bargaining unit (pursuant to Section 5.3) in that store and no one
volunteered, except that in no event will product covered by this
Agreement be handled by anyone on Christmas Day.

Penalty

The penalty fer proven violations within each contract year of
Subsections 1 through 3 above in any store on an individual store
basis shall be as follows:

First Proven Offense-Written warning to Employer with copy
to the Manager of the store in which the violation occurred.

Second Proven Offense-A fine in an amount equal to one-half
(1/2) of the then prevailing journeyman straight time daily rate
(four hours pay) to be divided equally among the members of the
bargaining unit in the store in which the violation oceurred.

Third and Subsequent Offenses-A fine in an amount equal to
the then prevailing journeyman straight time daily rate of pay
{eight hours pay) to be divided equally among the members of the
bargaining unit in the store in which the violation occurred.

It is further understood, and the parties hereby stipulate and agree, that
the above provision relative to market operating hours are not indicative
of any intent on the part of the Employer to violate any of the terms and
conditions of the current Agreement relative to product jurisdiction.
Rather, the purpose of those provisions is to curtail the broadening by
the Employer of the periods of time when it may become necessary for
the Employer to utilize people other than bargaining unit members to fill
the meat cases due to an out of stock or other emergency situations, such
as illness or accident to an employee on duty which necessitates his leaving
work before the end of his work schedule; a personal emergency which
calls for an employee to leave work prior to the end of his work schedule;
or, a refrigeration or power failure. Furthermore, anyone not a member
of the bargaining unit will ever be specifically scheduled to replace stock
at a fixed time, In no event will product covered by this Agreement be
handled by anyone on Christmas Day.

ARTICLE XIV-TERM

Section 14.1. Initial Term: This Agreement shall become effective at
12:01 AM, July 27, 1997, and shall expire at 12:00 midnight, July 28,
2000.

Section 14.2. Renewal Term: If either party wishes to modify this
Agreement at its expiration, it shall serve notice in writing of such
request upon the other party not less than sixty (60) days prior to the
expiration date. In the absence of the service of such notice, this Contract
shall automatically renew itself for a period of one year and from year to
year thereafter.

Section 14.3. Retroactivity: This Contract shall remain in full force
and effect until a new agreement is negotiated, but not beyond an
additional sixty (60) days beyond the Contract expiration date. Any
increases in wages set out in Article III resulting from the negotiations
following the Contract expiration date shall be retroactive to the date of
expiration, but not exceeding ninety (90) calendar days, whichever period
shall be shorter. There shall be no retroactivity with respect to other
Contract changes, such as changes in working hours or premium or over-
time pay.

Executed this day of , 1998,

DOMINICK'S FINER FOODS, INC, UNITED FOOD & COMMERCIAL
WORKERS UNION, LOCAL 646, AFL-CIQ-CLC

By:

By:

DOMINICK'S FINER FOODS, INC. UNITED FOOD & COMMERCIAL
WORKERS UNION, LOCAL 1540, AFL-CIQO-CLC

By:

By:
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SERVICE DELICATESSEN SUPPLEMENT

Supplemental Agreement covering service delicatessen operations
entered into between Dominick's Finer Foods, Inc., hereinafter referred
to as the "Employer” and Locals 546 & 1540 of the United Food and
Commercial Workers, hereinafter referred to as the "Union."

ARTICLE I-GENERAL RECOGNITION

Unless otherwise specified herein the general conditions and obligations
of the parties hereto set forth in the Master Contract covering market
operations shall be applicable and are hereby incorporated by reference.
This Supplement shall cover service delicatessen employees. The
Employer shall determine which system of merchandising, service or
self-service, or both, shall be utilized in delicatessen operations. The
Employer recognizes the Union as the sole collective bargaining agent for
all service delicatessen employees in its delicatessen operation,

Section 1.1. Delicatessen Duties: The Employer may employ regular
full-time and part-time service delicatessen employees. Their duties
shall include all activities assigned to the service delicatessen depart-
ment provided service delicatessen department employees shall not per-
form any activities connected with the fabrication or processing of fresh
meats and poultry. Service delicatessen department may include all
usual service delicatessen operations including service luncheon meat,
sausage operations, and service delicatessen employees may perform any
and all functions required through final sale on all products assigned to
the delicatessen department. Service delicatessen employees who are
members of the Meat Cutters Union may also handle all self-service
delicatessen products under the jurisdiction of the Meat Cutters Union
as more fully set out in our Section 2.2 of the Master Agreement.

ARTICLE II-WORKING HOURS & OTHER CONDITIONS

Section 2.1. Basic Workday & Workweek: The basic workday for full-
time employees shall consist of eight (8) hours, to be scheduled within
nine (9) hours during delicatessen operations. The basic workweek for
full-time employees shall be five (5) basic work days within a seven (7)
day work week. It is expressly understood that Article V of the Master
Contract does not apply.

Section 2.2. Meals & Rest Periods:

Rest Periods-Each part-time employee shall be given one (1} un-
interrupted fifteen (15) minute rest period each three and one-half
(31/2) hours, scheduled with a maximum of two {2) per work day. Rest
periods shall be taken as near as practicable to the middle of each
half day. This provision to be administered so as to assure each
employee fifteen (15} minutes in the break room provided by the
Employer.

Meal Periods—No part-time employee shall be required to work
more than five (5) continuous hours without an unpaid lunch or
dinner period, which shall be not less than one-half (1/2) hour, nor
more than one (1) hour, uninterrupted, as agreed with the employee.
Lunch, dinner and rest periods shall be taken as scheduled by the
Store Manager, who shall schedule the meal peried as near as prac-
ticable to the middle of the work day.

Section 2.3. Christmas Leave: No full-time employee shall be
required to work past 6:00 PM on Christmas Eve.

Section 2.4. Overtime & Other Premiums: Time and one-half (11/2)
the employee's straight-time hourly rate shall be paid for all hours
worked:

After eight (8) hours per day;
After forty (40) hours per week, if covered by Federal legislation;
On Sundays and holidays; and

After thirty-two (32) hours in a holiday work week for recognized
national holidays under the Master Contract.

Holiday pay shall be in addition to paid holiday entitlement.

Section 2,5, Delicatessen Night Premium: Delicatessen Department
employees who work between 12:00 PM and 6:00 AM will receive a fifty
cents {(50¢) per hour night premium.

Section 2.6. Delicatessen Operation Hours: The Emplayer shall
determine the hours and days the Delicatessen Department shall cper-
ate. Work schedules showing the day off for full-time and part-time
employees shall be posted, in ink or computer printout, in all markets
and departments by 3:00 PM on the Thursday preceding the week in
which the schedule is to be effective. The schedule shall include Sunday
through Sunday, and be posted in an area accessible to all employees.

Section 2.7, Part-Time Scheduled Hours: Part-time employees shall
not be scheduled for less than four (4) hours work per day, unless other-
wise mutually agreed upon between the Union and the Employer. Part-
time employees shall be scheduled a minimum of sixteen (16), and a
maximum of thirty (30), hours per week in the store in which they work.
However, this shall not apply to an employee called in for replacement of
another employee, or to an employee whose available hours are beyond

10

the Employer's control, or to an employee called in to work when fewer
than sixteen (16) available hours remain in the week, unless otherwise
agreed upon between the Union and the Employer.

In the event that replacement hours are available, such hours shal! be
offered to employees at work that day, in order of seniority, provided such
work does not result in overtime, and provided such employee agrees to
work all such offered hours.

If two (2} or more part-time employees of equal ability within a store are
scheduled for hours, and one is scheduled more hours than the other, the
senior employee shall be given the choice of the greater number of hours,
if such employee is available and qualified to work such hours. It is
expressly understood that Article V of the Master Contract does not
apply.

Section 2.8. Part-Time Preference: In the event of full-time openings
in the Delicatessen Department, preference shall be given to qualified
part-time employees for such full-time openings. Any part-time employee
hired on or before 10/05/85 who is promoted to full-time status shall
progress to the 0-12 month full-time delicatessen rate in effect for full-
time employees hired on or before 10/05/85. Part-time employees selected
for full-time employment without interrupted service shall receive credit
for their part-time service towards vacations by dividing their hours
worked as a part-time employee by forty (40) to determine the number of
weeks credit for full-time vacations.

Section 2.9. Previous Experience: Delicatessen employees may
receive up to two (2) years credit for wage scale purposes, for prior service
as a delicatessen employee in a store where the delicatessen department
employees were represented by a U.F.C.W. Local. All prior service must
be shown on the application for employment, and must have occurred not
more than two {2) years prior to the date of application.

Section 2.10. General: Full-time and part-time service delicatessen
employees shall not perform work normally performed in the market
operation, and their duties shall be confined to those set out in this
Service Delicatessen Supplement. Personnel hired as wrappers in the
markets shall not be assigned to perform work in the Service
Delicatessen Department.

Section 2.11. Union Dues Check-off: The Employer agrees to deduct
the uniform dues and initiation fees from the paycheck of those covered
part-time employees whose individual written, unrevoked authoriza-
tions are on file with the Employer, and to trangmit the amounts so
deducted to the Union. Said deduction authorizations shall be in such
form as to conform with Section 302 {(c) of the Labor Management
Relations Act of 1947.

Section 2.12. A.B.C. Check-off: The following provision shall become
effective for U.F.C.W. Locals 546 & 1540, if and when such Local Union
desires to institute such check-off procedure. Upon sixty (60) days' notice
to the Employer involved, the following shall become applicable:

The Employer agrees to honor, and to transmit to the Union, contribu-
tion deductions to the United Food and Commercial Workers
International Union Active Ballot Club from employess who are Union
members and who sign deduction authorization cards. The deductions
shall be in the amounts, and with the frequency specified on the political
contribution deduction authorization cards.

Section 2.13. Delicatessen Department Head Relief: A full-time or
part-time employee who is designated to replace the Delicatessen
Department Head for a period of one (1) week or more shall receive the
minimum Delicatessen Department Head rate of pay, or their current
hourly rate, whichever is greater.

ARTICLE III-VACATION/HOLIDAY/COMPENSABLE
ABSENCES

Section 3.1. Full-Time Employees: Full-time delicatessen employees
shall be entitled to vacatiens, holidays, and other compensable absences
as per the Master Agreement.

Section 3.2. Part-Time Employees: Part-time delicatessen employees
shall be entitled to holidays, employee's birthday, and sick days as per
the Master Agreement. A week's vacation pay for part-time employees
shall be calculated by multiplying 1/52 times the employee's hours
worked during the preceding anniversary year times their current rate
of pay in effect on his/her vacation day.

Such sick days shall be compensated based upon the hours they would
normally be scheduled to work on that day; the preceding four (4} weeks
schedule will be used to determine sick pay due.

The terms “year of employment"” means the peried beginning on the date
of most recent employment (or, after the first year, on the anniversary
date of such employment) and ending eon the day prior to said date twelve
(12) months later.

Part-time employees shall be entitled to pro rata holiday pay, employees
birthday, and sick day pay based upon the hours they would normally be
scheduled to work on that day. The preceding four (4) weeks schedule will
be used to determine holiday pay due. In no event will such employee
receive less than four (4} straight-time hours of pay.



Effective January 7, 1998, a part-time employee will be eligible for one
(1) additional day, up to 2 maximum of three (3) days off with pay for the
necessary absence to attend the funeral of a member of the immediate
family, provided the part-time employee is scheduled for work on those
days.

An employee with one (1) year of service may request a personal leave of
absence, not to exceed ninety (90) days, for a catastrophic or terminatl ill-
ness of a family member requiring full-time care. Such leave must be in
writing, and approved by the Senior Vice President of Human Resources.

ARTICLE IV-HEALTH & WELFARE

Section 4.1. Health & Welfare Fund: Full-time and part-time
employees shall participate in the United Food and Commercial Workers
Unions and Employers Midwest Health Benefits Fund, and shall be pro-
vided with a plan of benefits by the Fund.

Section 4.2. Employer Contributions: The Employer shall con-
tribute, by no later than the tenth {10th) day of each month into the
United Food and Commercial Workers Union and Employers Midwest
Health Benefits Fund. The amount of such contributions shall be deter-
mined by the Trustees from time to time in order to main the Fund's level
of reserves and to fund the affected benefit level established by the
Trustees in accordance with the Trustees' Policy Statement.

Part-time employees hired after January 7, 1998 shall have a three (3}
month waiting period prier to the start of contributions made on their
behalf to the Health & Welfare Fund.

ARTICLE V-PENSION

The Employer shall conttibute to the United Food & Commercial
Workers International Union-Industry Pension Fund,

For part-time employees, the Employer shall contribute to the Pension
Fund, for all employees with one (1) or more years of service, effective
September 1, 1999 for all hours worked in August, 1999. The Pension
contribution shall be $20.00 per month for all eligible part-time
employees.

All current employees will continue to receive Pension and Dominick's
401(k) Plan, as is currently in effect.

All employees hired after January 7, 1998 shall be eligible to make per-
sonal deposits to the 401(k) program without Company contributions.
Eligibility shall continue to be pursuant to the 401(k) Plan.

ARTICLE VI-SENIORITY

The seniority provisions of the Master Contract shall apply within the
following job classifications:

A, Full-Time Delicatessen Employees

B. Part-Time Delicatessen Employees

C. Delicatessen Department Manager
ARTICLE VII-WAGES

Section 7.1. Wages: The minimum rate of pay as set out below shall be
paid during the term of this Agreement.

T/27/97 1/25/98 7/26/98 1/24/99 7/26/99 1723/00

Deli Manager: ..... $16.13 $16.33 $16.53 $16.73 $16.93 $17.13
EMPLOYEES IN SERVICE BEFORE 10/05/85
Full-Time .......... 1497 1517 1537 1557 1577 15.97
Part-Time .......... 11.80 12.00 1220 1240 1260 12.80
EMPLOYEES HIRED ON OR AFTER 10/06/85 THROUGH 11/21/88
48 - 60 Months* ... .. 10.90 1116 11.30 1150 1170 11.90
60 - 72 Months ...... 11,40 1160 11.80 12,00 1220 1240
+72Months ........ 11.90 12,10 1230 1250 1270 1290

*Part-Time Cap.
EMPLOYEES HIRED ON OR AFTER 11/22/88 THROUGH 12/10/91

48 - 60 Months* .. ... 10.15 1035 10.55 10.75 1095 1115
60-72Months ...... 1065 1085 11.05 11.25 11456 11.65
+72Months ........ 11,15 1135 1155 11,95 1185 1215

*Part-Time Cap.
EMPLOYEES HIRED ON OR AFTER 121151

0-12Months . ...... 6.50 — 670 -—- 6.90 —
12-24 Months ...... 7.00 amen 7.20 — 7.40 -
24 - 36 Months ...... 7.80 - 800 - 8.20 -—
36 -48 Months .. .... 8.30 -— 850 - 8.70 —
48 - 60 Months* ... .. 8.95 9.15 9356 9.55 9.75 9.95
60 - 72 Months . ..... 9.75 995 10.15 1035 1055 10.75
+ 72 Months ........ 10.25 10.45 10.65 10.85 11.06 1125
*Part-Time Cap.
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DEMONSTRATORS
WAGES
TI27/97 1/25/98 7/26/98 1/24/99 7/25/99 1/23/00
0-12Months ....... $ 6.00 -~ $ 625 -— § 650 -
12- 24 Months ...... 650 —— 6.75 - 7.00 -
+24Months ........ 7.06 - 725 - 750 oo

Vacation Eligibility

One (1) Year of Continuous Service - One (1) Week.
Two (2} Years of Continuous Service -- Two (2) Weeka.
Health & Welfare Eligibility

Same as part-time delicatessen employees.

Pensicon

No contribution or eligibility.

Sick Days

None.

Hours Scheduled

There shall be no minimum hour requirement.
Sunday & Holiday Premium

Time and one-half (11/2) the employees’ regular rate,
Delicatessen Demonstrators, who have six {(6) months or more of service,

and who have submitted a written request, shall be considered for part-
time delicatessen openings as they occur,

WAGES ARE RETROACTIVE TO JULY 27, 1997 FOR ALL
EMPLOYEES WHO ARE ACTIVE AND ON THE PAYROLL AS OF
JANUARY 7, 1998,

Section 7.2. No Reduction-Market Employees: Regular market
employees engaged in Service Delicatessen Department work shall
receive their regular rates of pay as set out in the Master Agreement for
all work performed. Present market personnel will not be reclassified or
laid off due to the hiring of delicatessen employees.

Except as expressly modified in this Service Delicatessen Supplement,
all the provisions of the Master Contract shall be applicable to deh-
catessen employees,

Executed this day of , 1998.

DOMINICK’S FINER FOQDS, INC.
UNITED FOOD & COMMERCIAL WORKERS
UNION, LOCAL 546, AFL-C10-CLC

By:

By:

DOMINICK'S FINER FOODS, INC.
UNITED FOOD & COMMERCIAL WORKERS
UNION, LOCAL 1540, AFL-CIO-CLC

By:

By:




SEAFOOD DEPARTMENT SUPPLEMENT

This Supplemental Agreement covering Seafood Department operations
assigned to the Meat Department is hereby entered into between
Dominick's Finer Foods, hereinafter referred to as the "Employer”, and
LOCALS 546 & 1540 UNITED FOOD AND COMMERCIAL WORKERS'
INTERNATIONAL UNION AFL-CIO & CLC, hereinafter referred to as
the "Union".

ARTICLE I-GENERAL-RECOGNITION

Unless otherwise specified herein, the general conditions and obligations
of the parties hereto set forth in the Master Contract covering market
operations shall be applicable, and are hereby incorporated by reference.
This Supplement shall cover Seafood Department employees. The
Employer shall determine methods of merchandising to be used in the
Seafood Department. The Employer recognizes the Union as the sole bar-
gaining agent for all Seafood Department employees in Seafood
Department operations assigned to the Meat Department.

Section 1.1. Seafood Department Duties: The Employer may employ
regular full-time and/or part-time Seafood Department employeea. Their
duties shall include all activities assigned to the Seafood Department,
with the understanding that the Employer may receive into and utilize
in such departments, frozen fish items without the requirement that
those items be price marked, and may receive into and utilize in such
departments, fresh fish items without the requirement that those items
be cut, prepared, fabricated, etc., priced or packaged on the premises.
Seafood Department employees are not required to be craft people, how-
ever, they may perform all operations pertaining to fish, including the
cutting, filleting, packaging, wrapping, pricing, displaying, etc. of either
fresh or frozen fish.

Current Seafood and Wrapper employees shall be red-circled, and will
not have hours reduced as n result of current Seafood employees doing
wrapper duties, or current wrappers doing Seafood duties, As of January
7, 1998, Seafood employees or Wrappers may agree with the Employer to
work in the other department. Effective January 7, 1998, employees will
only be hired in as wrappers, and may be assigned Seafood work as
determined by the Employer.

ARTICLE II-WORKING HOURS & CONDITIONS

Section 2.1. Basic Workday & Workweek: The basic work day for
full-time employees shall consist of eight (8) hours to be scheduled with-
in nine {9) hours during the Seafood Department operations. The basic
work week for full-time employees shall be five (5) basic work days with-
in a seven (7} day work week, It is expressly understood that Article V of
the Master Contract does not apply.

Section 2.2. Rest Periods & Meal Periods:

Rest Periods-Each part-time employee shall be given one (1) uninter-
rupted rest period each three end one-half (3() hours scheduled, with a
maximum of two (2) per work day. Rest periods shall be taken as near as
practicable to the middle of each half day. This provision to be adminis-
tered so as to assure each employee a rest period in the break room pro-
vided by the Employer.

Meal! Periods—No part-time employee shall be required to work more
than five (5} continuous hours without an unpaid lunch or dinner peried,
which shall be not less than one-half (1/2) hour, nor more than one (1)
hour, uninterrupted as agreed with the employee, Lunch, dinner, and rest
periods shall be taken as scheduled by the Store Manager, who shall
schedule the meal period as near as practicable to the middle of the
workday.

Section 2.3. Christmas Eve: No employee will be required to work
past 6:00 PM on Christmas Eve.
Section 2.4. Overtime & Other Premiums:

Time and one-half (1}/2) the employee's straight-time hourly rate
shall be paid for all hours worked:
After eight (8) hours per day;
After forty (40) hours per week if covered by Federal legislation;
On Sunday and holidays; and,
After thirty-two (32) hours in a holiday week for recognized
national holidays under the Master Contract.
Holiday pay shall be in addition to paid holiday entitiement.

Section 2.5. Pyramiding of Overtime & Premium Hours
Prohibited: Overtime and premium hours shall not be paid twice for the
same hours worked. Thus, in calculating the overtime due on a weekly
basis, any hours for which overtime or premium is payable on a daily,
Sunday, holiday or other basis shall be excluded in determining the over-
time due, if any, on a weekly basis.

Section 2.6. Seafood Departments Operating Hours: The Employer
shall determine the hours and days the Seafood Department shall
operate.

Work schedules showing the day off for full-time qnd part-time
employees shall be posted, in ink or computer printout, in all markets
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and departments by 3:00 PM on the Thursday preceding the week in
which the schedule is to effective. The schedule shall include Sunday
through Sunday, and be posted in an area accessible to all employees.

Section 2.7. Part-Time Scheduled Hours: Part-time employees shall
not be scheduled for less than four (4) hours wark per day unless other-
wige mutually agreed upen between the Union and the Empleyer. Part-
time employees shall be scheduled 2 minimum of sixteen (16} hours per
week in the store in which they work. However, this shall not apply to an
employee called in for replacement of ancther employee, or to an employee
whose available hours are beyond the Employer's control, or to an
employee called in to work with fewer than sixteen (16} available hours
remaining in the week, unless otherwise agreed upon between the Union
and the Employer,

In the event that replacement hours are available, such hours shall be
offered to employees at work, that day, in order of seniority, provided
such work does not result in overtime, and provided such employee
agrees to work all such offered hours.

Section 2.8. Service in the Industry: Employees will recsive previous
comparable Seafood experience for full-time and part-time employees in
the retail food industry.

Section 2.9. Union Dues Check-off: The Employer agrees to deduct
the uniform dues and initiation fees from the paycheck of those covered
part-time employees whose individual written unrevoked authorizations
are on file with the Employer, and to transmit the amounts so deducted
to the Union. Said deduction autherizations shall be in such form as to
conform with Section 302(c) of the Labor Management Relations Act of
1947,

Section 2.10. A,B.C. Check-off: The following provision shall become
effective for UF.C.W. Locals 546 & 1540, if and when such Local Union
desires to institute such check-off procedure. Upon sixty (60) days' notice
to the Employer involved, the following shall become applicable:

The Employer agrees to honor, and to transmit to the Union, contribu-
tion deductions to the United Food and Commercial Workers
International Unien Active Ballot Club from employees who are Union
members and who sign deduction authorization cards. The deductions
shall be in the amounts, and with the frequency specified on the political
contribution deduction authorization cards.

ARTICLE ITII-VACATIONS/HOLIDAYS/COMPENSABLE
ABSENCES

Section 8.1, Full-Time Employees’ Vacations: Full-time Seafood
Department employees shall be entitled to vacations, holidays, and other
compensable absences as per the Master Contract.

Section 3.2. Part-Time Employees’ Vacations: A week's vacation pay
for part-time employees shall be caleulated by multiplying 1/52 times the
employee's hours worked during the preceding anniversary year times
their current rate of pay in effect on his/her vacation day.

Section 3.3. Holidays:

Qualifications—To qualify for holiday pay, all employees must work
both the regularly scheduled work day before and after the holiday,
except that this requirement shall be deemed to be met if the employee's
failure to work said work days is due to his personal iliness, injury or
other excused cause, provided that he works at least one (1) day in the
work week in which the holiday falls.

Holiday Pay-Part-time employees who qualify shall receive holiday
pay equal to the product of five percent (5%) of the number of straight
time hours worked during the four week aceounting period preceding the
period in which the holiday falls (including paid vacation hours), times
his straight-time hourly rate in effect in the week in which the holiday
falls, it being underatoed that in no event will such employee receive less
than four (4} straight-time hours of pay.

Holiday Recognized-All nationally recognized holidays in the Master
Agreement in addition to the employee's birthday and sick days.

Section 3.4. Funeral Leave~-Part-Time: Effective January 7, 1998, a
part-time employee will be eligible for one (1) additional day, up to a
maximum of three (3} days off with pay for the necessary absence to
attend the funeral of a member of the immediate family, provided the
part-time employee is scheduled for work on those days.

ARTICLE IV-SENIORITY

Section 4.1. Seafood Department: The seniority provisions of the
Master Contract shall apply within the following job classification;

Full-Time Seafood Department Employees
Part-Time Seafood Department Empioyees

Layoffs within the Seafood Department will be on a seniority basis.
There will be no transfer rights into or out of the Seafood Department
except at the sole discretion of the Employer, and employees in other
departments covered by the Master Contract will have no right to dis-
place employees employed in the Seafood Department.



Section 4.2. Service Department: Employees who are currently
working in a Service Department will be reassigned as either full-time or
part-time Wrappers, with full seniority.

ARTICLE V-WAGES

All Seafood Department employees, both full-time and part-time, will be
paid as follows:

EMPLOYEES HIRED BEFORE 11/21/88
7/27/97 L/25/98 7/26/98 1/24/99 7/25/99 1/23/00

48 - 60 Months* .. ... $10.90 $11.10 $11.30 $11.50 $11.70 $11.90
60 - 72 Months ...... 1140 11.80 11.80 1200 1220 1240
+72Months ........ 11,0 1210 1230 1250 1270 1290

*Part-Time Cap.
EMPLOYEES HIRED ON OR AFTER 11/22/88 THROUGH 12/09/91
U27/97 L/25/98 7/26/98 1/24/99 T/26/99 1/23/00

48 - 60 Months* ... .. $10.15 $10.35 $10¢.55 $10.75 $10.95 $11.15
60-72 Months ...... 1065 10.85 11.05 11.25 1145 1165
+T72Months ........ 11.15 1135 1156 11.76 11,85 12.15

*Part-Time Cap.
EMPLOYEES HIRED ON OR AFTER 12/10/91
27197 1/25/98 7/26/98 1/24/99 7/25/99 1/23/00

0-12Months . ...... $ 6.50 - $ 670 - § 690 -
12 - 24 Months . ... .. 7.00 e 720 - 740 -
24 -36 Months .. .. .. 1.80 - 8.00 - 820 -
36 - 48 Months ... .. 8.30 -—- 8.50 - 8.70 -
48 - 60 Months* ... .. 8.95 915 935 956 99 995
60-72 Months ...... 9.75 995 1015 1035 1055 10.75
+M2Months ........ 1025 1045 1065 1085 1105 11.26

*Part-Time Cap.

Seafood Department employees hired after 10/06/85 shall receive fifty
cents (50¢) per hour premium pay for all hours worked between 11:00
PM and 6:00 AM.

ARTICLE VI-ABSENCES DUE TO INJURIES

It is mutually agreed that for the term of this Agreement, Article VI of
the Agreement applies to part-time employees to the extent that they
were scheduled to work. Hence, part-time employees shall be entitled to
pay for each scheduled day lost because of such injuries, but not in excess
of four (4} scheduled days' pay, including pay for the day of the injury, in
the first seven (7) calendar days following the accident.

ARTICLE VII-HEALTH & WELFARE

Section 7.1. Health & Welfare Fund: Full-time and part-time
employees shall participate in the United Food and Commercial Workers
Unions and Employers Midwest Health Benefits Fund, and shall be pro-
vided with a plan of benefits by the Fund.

Section 7.2. Employer Contributions: The Employer shall con-
tribute, by no later than the tenth (10th) day of each month into the
United Food and Commercial Workers Union and Employers Midwest
Health Benefits Fund. The amount of such contributions shall be deter-
mined by the Trustees from time to time in order to main the Fund's level
of reserves and to fund the affected benefit level established by the
Trustees in accordance with the Trustees' Policy Statement.

Part-time employees hired after January 7, 1998 shall have a three (3)
month waiting period prior to the start of contributions made on their
behalf to the Health & Welfare Fund.

ARTICLE VIII-PENSION

The Employer shall contribute to the United Food & Commercial
Workers [nternational Union-Industry Pension Fund.

For part-time employees, the Employer shall contribute to the Pension
Fund, for all employees with one (1) or more years of service, effective
September 1, 1999 for all hours worked in August, 1999. The Pension
contribution shall be $20.00 per month for all eligible part-time
employees.

All current employees will continue to receive Pension and Dominick’s
401{k) Plan, as is currently in effect.

All employees hired after January 7, 1998 shall be eligible to make per-
sonal deposits to the 401(k} program without Company centributions.
Eligibility shall continue to be pursuant to the 401(k) Plan,

ARTICLE IX-JOURNEYMEN ASSIGNED TO SEAFOOD
DEPARTMENT

Journeymen presently working in the Seafood Department may be
transferred to the fresh meat operation at the Employer's discretion.
Journeymen who continue to work in the Seafood Department, or are
assigned to same, shall be paid at the Journeymen's pay rate in the
Master Contract, and shall retain their seniority date as a Journeyman.
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Inasmuch as the Seafood Departments are now the responsibility of the
Market Manager (Head Meat Cutter), we will no longer utilize the
classification of Seafood Head. However, any former Seafood Head who
was not a Journeyman, and therefore, not reassigned a Journeyman's
position within the market, shall continue to be paid the Journeyman
rate. Also, the Seafood Handlers who were in service on or before October
5, 1985 shall continue to be paid at the full-time delicatessen rate applic-
able to delicatessen employees in service on or before October 5, 1985,
plus a premium of four dollars ($4.00) per week.

Furthermore, the Employer may continue to receive into, and utilize,
frozen fish items without the requirement that those items be price
marked, and continue to receive into, and utilize, fresh fish without the
réquirement that the product be cut, prepared, fabricated, eic., priced or
packaged on the premises.

Lastly, Fish Department employees need not be craft people, however,
they may perform all operations relative to fish, including the cutting,
filleting, packaging, wrapping, pricing, etc. of either fresh or frozen fish.

This Seafeod Department Supplement shall remain in force during the
term of the Master Contract of July 27, 1997 through July 29, 2000.

Executed this day of , 1998.

DOMINICK'S FINER FOODS, INC.
UNITED FOOD & COMMERCIAL WORKERS
UNION, LOCAL 546, AFL-CI10-CLC

By:

By:

DOMINICK'S FINER FOODS, INC.
UNITED FOOD & COMMERCIAL WORKERS
UNION, LOCAL 1540, AFL-CIO-CLC

By:

By:

=
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OMNI CONVERSION TO DOMINICK’S DELI--OMNI (con't)

Qmni vacations will be administered as they have in the past for calendar OMNI 3198 7/26/98 n/1/58
year 1998, and will be converted to Dominick's vacation administration +72Months. ........... $9.80-=0 $10.25  $10.45 $10.65
for vacation in calendar 1999. +72Months. ........... 10.75 11.15 11.35 11.55
Effective January 1, 1998, Omni personal days will be changed to sick +72Months............ 11.75 = 11.80 12.10 12.30
days, and employees, as of that date, will have four (4) sick days in accor- Deli Manager:.......... 14.80 =) 16.13 16.33 16.55

dance with the Dominick's Collective Bargaining Agreement. *Part-Time Cap

Department Heads will continue working their schedule until March of After November 1, 1998, the regular Dominick’s wage rates shall apply.

1998.

Effective January 1, 1998, severance pay shall be increased to reflect the
severance pay provision of Dominick's Collective Bargaining Agreament.

The Omni-Dominick's Seniority List will be merged as of March 1, 1998.

WAGES-—OMNI
WRAPPERS—OMNI
OMNI /198  7/26/98  11/198 Executed this  day of , 1998.

0-12Months . .......... $ 625 = $ 6.50 J— $ 6.70 DOMINICK'S FINER FOODS, INC,

6.50 UNITED FOOD & COMMERCIAL WORKERS
1224 Months . ......... 6.75 =0 7.00 7.20 UNION, LOCAL 546, AFL-CIO-CLC

7.00 %
24.36 Months ... .. .. ... 7250 7.80 8.00

7.50 By:
36-48 Months .......... 775D 8.30 T— 8.50

8.00 & Be:
48-60 Months* ... ... ... 8.25 = 8.95 9.15 9.35 ¥

8.80 <
$0-72 Months .. ........ 8.90 =b 9.75 9.95 10.15 DOMINICK'S FINER FOODS, INC.

9.00 & UNITED FOOD & COMMERCIAL WORKERS
+72 Months. . .......... 9.80 = 10.25 10.45 10.65 UNION, LOCAL 1540, AFL-CIO-CLC
+72Months. .. ... ...... 1075 1115 11.35 11.55
+72 Months. . .......... 75 1205  12.25 12.45 5
*Part-Time Cap. ¥

APPRENTICE—OMNI
0-6 Months. . .......... 12.67 T0% 70% 0% By:
7-12 Months . .......... 14.48 80% 80% 80%
13-24 Months .......... 16.29 20% 20% 90%
OMNI
P.T. Journeyman: ....... $17.60 $18.00 $18.30 —_
FT. Journeyman; .. ..... 18.10 1850  18.80 —_—
Head Meat Cutter: ... ... 18.30 18.78 19.08 —
SEAFOOD—OMNI

0-12Months . .......... $ 625 § 650 $ 6.70

6.50 %
12-24 Months . ......... 6.75 = 7.00 7.20

7.00 -
24-36 Months .......... 7.25 = 7.80 — 8.00

. 150

36-48 Months .. ........ 775 % 8.30 S— 8.50

8.00
48-60 Months* ... ... ... 8.25 «p 8.95 9.15 9.35

8.80 &
60-72 Months .......... 8.90 = 9.75 9.95 10.15

9.00 &
+72Months. . .......... 9.80 = 10.25 10.45 10.65
+72 Months. . .......... 1075  1L15 11.35 11.55
+72Months. . .......... 1175 & 11.90 12,10 12.30
Seafood Mgr**: . .. ... ... 10800  11.15 11.35 11.55

*Part-Time Cap.

**Effective 3/01/98, the Seafood Manager will become a Full-Time
Seafood employee, at the hour rates listed above.

After November 1, 1998, the regular Dominick’s wage rates shall apply.

DELI—OMNI
0-12Months ... ........ $ 625 $ 6.50 —— $ 6.70
6.50=
12-24 Months .. ........ 6.75 = 7.00 ————- 7.20
7.00%
24-36 Months .......... 7.25 =) 7.80 ——- 8.00
36-48Months .......... 7.50 =
7.75 =0 8.30 e——- 8.50
48-60 Months* . ........ 8.00 <
8.25 = 8.95 9.15 9.35
60-72 Months .......... 880 %
8.90 =0 9,75 9.95 10.15
9.00 &

14



U.F.C.W. Local 546
1649 W, Adams Street
Chicago, lllinois 60612

® S 450

HEALTH AND WELFARE FUND
(ELIGIBLE EMPLOYEES)

If you have any questions concerning your Health and Welfare benefits, please contact the Fund Office,
Monday through Friday; Switchboard Number 1 (312) 878-9810.

PENSION

If you have gquestions concerning pension, please contact the Pension Office, Monday through Friday;
Switchboard Number 1 {312) 648-1200.

ROBERT H. VAUGHN, President KENNETH R. BOYD
International Vice-President Secretary-Treasurer




