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AGREEMENT

THIS ASAREEMENT ig made and enterad inta as of
Decambear 14, 2002, by and bebween (he Salt River
Project Agricultural Improvement angd Power District,
an agricultural improvement district grganlzed wnder
the laws of the Stata of Arizona, "District,” and Local
Unign 266 of tha International Brotherhaad of
Elactrical Workers, an affiliste of the American
Federation of Laber-Congress ot Indusinal
Crganizations. "nion.”

Aafarance iz made in this Agreement 1o the
Agszociation and ta the Froject. Wherever the ward
“Associalion” ig used, it shall mean the Salt Aivar
Valley Watar Usars® Assoeiabon. Wharever the term
"Project” is wsed, it shall include the District and the

Association.
WITMESSETH

The Union is recognized as the bargaining agemt
for emplayess coverad by Exhibil "4 attachad.

Ta facititale \he peacelul adjustment of any
difterences that may arise fram tme ta time between
the District and its employees and to promote harmany
and efficiency, to the end thal the Districl, the Unicn
and the public generally shatl benefit, the parties agree
as follows;

BISTRICT



ARTICLE | — 1 2

ARTICLE
DISTRICT--UNION AELATIONSHIP

Section 1, Employeas Coverar

The District racognizes the Urigh as the bargaining
agent of afl emplayees wWarking in the classitications
covered by Exhibit “A" of thie Agresment for the
purpose of collective bargajnfng with respegt to wages,
hours, working conditions, and other conditions of
employment as outlinad in this Agreernent. The Districl
shall not remgue any of the classifieations in Exhipit AN
inte: salaned positions.

Section 2. Mutual Objectivas

The Districl is engaged in the generation and
distribution of power and BRargy [0 Momes. hspitals,
farms and businesses and is shfigated o the public 1o
maintain comtinueus operatians. The abligation (o
provide conlinuous service during the term of this
Agreement rasts upen both the District and its
employess. Tha Digtrict ang the LUnion agres that the
primary objective of We Dislrie is to provide superior
SBivice to ils cuslomars at the lowes! oost consfstent
with ita abligation to provide fair wages and working
condillons to all of its empleyess. Ta achieve thal
oblective requires the united efforts and teamwark of
the District, s employess and the Union, Tha Urion
agreas for itseit and on bahalf of its mambers, who are
employees of the Digtrict, that they zhall individually
and collectlvely perform luyal and efficient work and
aervice; that they shall aveia and discourage waste of
matarials and manpowar: that they shall uge ther
influence and besl afforts to piateck the property of the
Disirlet and 1= sarvice 1o the public; and, that at all
times they ghall cooparale in pramoting the District's

2 DISTRICT

ARTICLE |- 2,345

welfare and in assuring the uninterrupted continuance
of the Districl's servicas,

Section 3. Mulual Cooperation

The District and the Unfon shall mutually cooperate
to promaota hamaony and afficiency among tha Distict's
employees. Hepresentatives of the Distict shall meat
upan reascnable notice with authorzed representatives
of the Union to discuss any grievances ansing oul of
this Agresmanl in accordanca with the provisions of
Article ¥IIl. Thase meetings normally shall be
conducted outside of warking kours.

Section 4. Separability of Contragt

(4] Inthe event that any provisions of this Agreement
are adjudged [ be invafid for any reason by any
courl of competanl jurisdiclion, the remaining
provisions stall remain in lull force and sMect.

[B] Me provisions of this agreement shall limit or
restricl managamant’s akHity to comply with
Fedorat, Stale or Lacat law.

Sexion 5. Bulletln Boards

The Districl shall provide a space in each
deparimant/divigion &n which the Union may post
official bulleting. The Union shall supply bullzlin baards
neo larger than six (B} square feet. Official bulieting ot
the Union shall be on tha tafterhesd of tha Unign or
shall ba signad by an suthorized rapresenlative of e
Lrion. Onky Wnion siewards o other authorized
representatives al tha Union mey post or remove
olficial Unlen notices.

DHSTRICT 3
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ARTICLE | - 6.7.8.4
Saction 5, Access to Plant by Union Representative

The authorizad business Manager and‘or assistanis
uf the Unigp, YRONn advance notification to the

Sectign 7. Union Soficitation

1A} No salicitation for Lmon membership skall be
conducted on Cstricl firmne.

18] The Distrigt agrees 1o provide adequale fime for
the Union at each Mew Empioyes Drientation 1g

Section 8. Equal Applicatign of Contract Torms

M earrying out the Rrevislans of this Agraement,
neither the District nor the Unian shall discriminate
against any individual betavse of race, cofer, redigion,
Sex, tational arigin, age handleap or statug as a
Vigtham era veloran or dizabled veteran in regard to
any pasition for whlech the individual s qualified,

Secilon 9. Satery

{A} Al employecs shall observe afl safety rules and
regulalions now o hercatier established for the
Praject by the Joint Accident Frevantion Rules
Committes. The sately fules and regulations gre
sat forth separately under the tibie of “Accrdent
Frevention Rules." Tha Fresident of the Unian
and the Generat Manager of the Salt River Projest
MUsT appreve all safety rules ang reguiations.
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ARTICLE |- g

Swpervisors shalt admimzter disciplinary action for
viglalion of safety rules or reguiations within he
provizions of pesifive discipline. The dhisciphng ny
aclion may ba grieyerd,

The Froject shalt furnish spch safety devices and
first aid kits as may be nogded foar the safety of
employaes,

The Preject shall provide gpa {1} pair of sataty
prescription sunglasses and ane {1} pair or
ragular prascriptian eafety glasses per year
for amployess who Fequire preserlption
glassas undar the terms of the Project’s Visian
Plan benetit.

The Progect shall sontribute Up to tweniy-five
dallars ($25) every year, for steal-toag foatwear,
which complies with American Natianss Slandard
Instinte’s standard number zd1 (1983), for each
amployee. who is raguired to wear such frotwesr
ta perorm their joh. To receive rermbursement,
the emplayee murst provide fanagement with a
receipt for the new fortwear



ARTICLE il - 1,2

ARTICLE N
BEFINITKONS, WORK RULES AND
GENERAL PROVISIONS

Bactlen 1, Management of District

Except for mattars specifically agresd upon herain,
the Distrlct, shalt have (he right 1o altar any procedure
oF eustom or direct $e manner of the accomplishment
of any work, and to make any changes in iy
arganization, methed or plan of operations that it shall
deam sdvisable. The Union shall be notified of ah
major changss and such changes shall be distussad
with the Union betors they arg put inte effact.

Section 2. No Strikes, Mo Lookouts

Al Durlng tha term of this Agresmant, the Digtrict
agrees that there shall be no lockeut, ang the
Unicn agrees on behaif of itself and the
emplayees represented by it, that thera shall be
na authorized, eancenad failure 1o report la work,
tessation or inferruption of wark, slowdown,
skitke, Boyeolt or any type of arganized or
concerted interdarence, express or implied, direcr,
indirect, coercive or othamwise, with the District's
busingss, The Union further agrees thar should
any such acts ba commilled by any emplovee or
employess. I shall cpenly and publisly denqurce
and discourage said acts.

(B) Ivis mutvally undersiood and agraed thar the -

District ahall have the right to take disciplinary
action including discharge. againgt any employea
who may engage in 2ny unauthgrized stoppage,
strike. siowdown or who is negligent in tha
parfarmance of the wonk of the Distrigl, subjact 1o

8 DISTRIGT
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ARTICLEN - 23

the Union's right to present a grievance with
respect 10 such discipling in accordance with 1he
tarms of Wis Agresment. in those casas in which
an issue of facl exrsts as to whather or not any
particular employee is sngaged in paditipating or
encoluraging any wislation of the provisions heraof.
tr accordance wilth the District's rght to disclpline,
up o and including discharge, tar viclations of this
sectlen, the [Hstrict shall have the oplion 1 retain
employges guitly of such violations whera it is in
the best intarasta of the District to do so, provided,
howevar, said employyees may lorfeil atl sanigrity
and bacome probatichary empinyees, "See Arigle
V1. Section 2.

Section 3. Employes Classes and Status

The folfowing definitions shall apply 1o the classes
and status of parsons amployved by the Oistrigy;

A}  Regular Full-Time Employee — Any empioyee who
haz been amplayed to work {ull-time for an
indetinite penod of hima,

(B} Regutar Part-Time Employee — Any amployes
wha has been employed to work at [east four (4)
hiours per day or twenty {20) hours per week on a
regular basis and [ar an indefinite period of tme,

(€} Prowisional Employse - Any amployes who has
heen employed to work in agresd upon
classifications, hag limited benefits, and does
not possess any [ayaff rights or senlority. A
proviskonal employee doea not have the beanafit
of the grisvancefartitration procedure when
tarminated tram tha employment of SRP for any
reason.

DISTRICT 7



ARTICLE =34

(O} Temparary Empioyee—Any employee who has
been employed to work 1ull-tme for & definite
period nob to exceed bwo nundred seventy (270)
calendar days. A temporary employee hired
into the Company who completes the
Customer Service Rapresentative training will
becoma a provisional employes without a bid.

{E} “ariable Employes—Any empioyves who has been
cmeloyed o work intermitient pariogs of time,
depending upon the employae’s voluntary
avaariity and Distriel work reguirernants, for an
rndefinite perad of tme.

{F) Student Employae—Any emeloyes who has been
nived to work not mare Nan gae (1) year who is a
high schoot student enrolled in a cooperative
education program ar a high seheol or college
student hired 13 work belwesn the spring and fal
somesters. Student employeas shall be paid a1
the appropriate rate for the classification weorked.
Student employees shalk not he atigible for
benefts ar bading rights.

Section 4. Work Day and Waork Week

2} Exceplt as hereinafter otharwize providad, aight
{8) hours shall constitule a pormal waork day, and
five (5} consecutiva days from Monday hrough
Friday shall constitute & nermal work wesk,

{B) The District shall astabiish the work day and work
week of any and all emgloyees who are engaged
In the perdamance of duties relating 1o oparalions
of a continuous nakure ar whose duties are such
that they sanngt be perfammed in & namnal work
day ar a nermal work wesk.

B CISTRICT

ARTICLEl - 5B

gaction 5. Shift Delinitions and Payment of Shift
Differential

The armount ot shift difereniial pay. if any, which
shall be due an employee shall be deterrmrned by 1he
ernployes's shift starling time. Starting limas within
pach shift shall be guvamed as tolows.

{A] Day Shift—all gight (8)-hour periods schaduled
o begin at 4:00 a.m. or thareafer bul befare
1200 Moon.

{B] Swng Shih—al eight (8)-hour periods scheduled
ta begin at 12:00 Noon or therealter Dut befare
.00 p.m {BEehr}

{{C) Gravayard Shift—all eight ($)-hous pariods
cohaduled to begin at 8003 p.m. or thereafter bul
bafore &:00 a.sm. (85¢/hr)

Seation B, Work Schedules

() (Al Work schedules shall be established by the
department heads ta conform with work
requirernents. Schaduled standing time is the e
employees are asked to raport for work by their
suparyisars. Management and the Union from
lime to time may enter into agraements praviding
for altemate work schedules,

(B Types ol work schedules as estanlished by tna
department head shall be:

{11 Mormal work waek—Maonday tnrough Friday.
eugnt {8) hour work days, with slarting tirme
as established by department head.

(2] Continuous [shiltman] coverage—seven {7
days per week and twanty-four [24] hours

CLSTRIGT 49



ARTICLE N - &

[

o

{Ed

(F)

Fer day with scheduling ard working
conditions ag stated in Article I, Sacticn 16

{4} Mon-continuous multi-ghift where work
requirements arg such Ihat employeo
coverage is reqularly needed on Saturdays
and‘ar Sundays. on ane or more schedyled
shifts,

All pasiticn vacancies shall b filleg by bid and the
applicable type of wok schedule or shilt shall be
Statad on the bid sheets,

If & is necessary to change the PErManent weork
sehequle of houwrs worked ar days aff for any
groug of emgleyess, tha District shalk first mast
with Union regresentativas and 2xplan the basis
of need for the change and the new schadule. The
new warking schedule assignmants shall first he
bid within he group of employees affectsd and sn
atternpt =hall be made to fil the schadule by this
bidding or by mulual agresment. If the
assiunments ta the new work schedule ara not
volunlarily filled by this pmsadure, the positians
shall ke filladt on the basis of department SEMOrity.

Where work coverage is required on Saturaays
andior Sundays, a schedule of days off shall ba
established whenaver possible so that na
employee has a work schedule that does not
provide for some Salurdays and Surdays off.

Whan a schedule of retating days off is not
peszihie in providing work coverage for Saturdays
and Sundays, the job shall be filleg by the qormal
bid procedurs when 3 VBCANCY aoCUrs i a0
aszigrement to this schadule.

CIETRICT
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ARTICLE Jl - 728
Section 7. Change of Work Weak

N s understood and agread that if, during the tarm
of this Agreamen, the currant Torty (49) hour work
weak is Changed &y Federal lagislation, eithar party
may ragpan the Agreement with refersnca 1o wagas or
such olher mattars ag ray be affectad, by sarving sixny
[60} days wnlten notice ta the oihar party within tan
{10) days fram the date the work week is changed,

Section 8. Commencement of Work for Schedulad
Work

Mo time shall be allowed to any employee tar
refparting 19 of retuining from their established
hoadguarters. All authorizad time spant in traveling
fom the emplayes's headguaners to and from the job
shall be considorad time workead.

Section 9. Assignment of Waork

iA) Work assignmeants for all amployees in each
tlzssificalion are guilined in the approvad job
deseriptions now in effect. The District reservas
the right to add to. delete from or amend these job
descriptions as necessitated by fltude changes in
operalions in accordarce with the establishad job
evaluation procedurs, with advance notification of
such changes to tha UWnion. The phrase “as
nacessitated by fulure changes in aperation” used
in this paragraph s agreed to mean such changes
as the use ol new eguipment, or whera the
characler af the ,ob has materially changead due 1o
a change in circurmstances not axsting when tha
job was evaluated. However, whare there is no

£hange in dreumstances and the District adds to.

deletes from or amends & job description. ihe

CETRICT 11
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ARTICLE || -9

12

Oistrict shall nagotiate the wage rale for the
revised job prior o pulting the jab it affect.
Gruestions concerning the evaluation or re-
evaluation of jobs coversd by this Agreemanl
which canngt be resolved by meaps of thig
procedure are subjeet to further reviaw in
accordance with the grevance procedure as sal
forth in Article W1l of this Agreement. H no
agreernent is reached, then the issue of the wage
rate shail be submitled to binding arbivation as
provided for in Adicle VIl The Distric may assign
a lemporary rate to a new job for a pergd of up tg
bne hundred hwenly (120} working days pending
the eslablishment ol a tormal ratg by the
established job evalualion precedurs. In the event
the formal rate resulis in a lower grade than that
tamporasly assigned by the District, the employes
shall receive the rate appropiiala to ha job
beginning the pay perod immediately lollowing
the formal rating. In the evant the farmal rate
resulls in @ higher tabor grade than that
tempaorarlly assigned by the Districl, rates
applicakle to the propar grade shall be pald
retroactive to the date of the employag's
assignment to the new job, When the Distrigt
eatablishes a formal rale for a new or changed
dlasslfication, tha District shail;

{n
)

Prepars a new of ravisad job descrption,

Preeent to the Unfon in writing the job
description, the formal rate of pay, and its
effective dats. I the fomal rate of pay for a
hew or changed job is not satisfaclory, the
grigvance procacure shall herein be loallowed
and only the formal rate of pay for such new

DISTRICT
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ARTICLE I -9

or changed job assfgnmentz shal be subjacl
ta the grievance and arbitration provisions of
this Agreamani,

The compgsition of the various crews required by
the Districl's operatiens shall be determined by
the character of the work normally perdormed in
the division concerned, except that In the lina
dlvisions crews shall conslst of at laast two (2}
journeymen when working on 600 valts and

above.

Frovhded ters is no olher supenvisor in effecbve
charge, supardsion and wodk direction on one (1)
piece of work shall be providad by temporary
upgrading or assignment of hourly personnel in
accordance with the foliowing tabla:
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ARTICLE Il - ¢

{0

(F)

(G}

14

The person selecied {o be in charge shall he
restonsible for work performance.

Eftective supervision iz detineg a3, Supervision
that 15 either in the immediate area direcling the
Work or is avallable at all times vig radia, mokie
pricne, pagers of ather means of ComrUnication
with ihe crewfsp. Whan requested, Suparvision
shall be at the work site within a regsonable
length of tire.

Excepl as harainaftar otharwise prestdad, salaried
persennel shall not kandie toals or da thal ciass of
work required of hourly warkers axcept as
requirad in case of emargency, tor training, for
instructional purposes or for technical work.
Technical wark consists of work imvalving lesting,
installation and removal of speciglized aquipmant
and athar work requiring specialired framing,
adusation and/er skills beyond 1hat narmalty
required of a Journeyman classification and the
interpralation, sxtrapolation and appiication of the
resulls of such k2sting andfor aquipment.

Tradashedpers, Greundmen or Laborers shall not do
the work of a Journeyman. work on ar adiaceni to
urguarded enargized conductors, work m alovated
areas requirng special climbing skil or fraimng, ar
shall not work alone o electrical instaliations from a
bucket or pfatferm truck pnless assisting z
Joumeyman wih is in the buckst or on the platiorm,

There shall be a Journeyman Lineman or
Etectrician presant lor any undargrouvnd work
invalving laying cable or connecting pagmount
transfammers other 1han work dealmy with rurning
sgcondary services from oxisting underground.

DISTRICT

ARTICLE Il - 10,11

Section 10. Headguaners

(4]

{E)

ic)

“Established Headquarters™ — Any headquarters
designated by the District with proper advance
nolice for the purpose of B1gaging in work whera
such wark shall continue rdlafinitedy;

‘Temporary Heatquarters” — Any headguarters
dasignalad by 1he District ot the purposa of
angaging in wark where such work shall continue
for & temporavy period. Since 'he requirament to
work at out-of-town temgarary hoadguarters s
inherent in the wiity industry, the Dislrict a1 ig
oplien may estaolish termposary headouarters at
any location,

As a general rute, out-of t1own work shall be

distribuled == taily a5 possible among employees
i jeby cRassifieations required to porform suoh wark,

Sectlon 11. Deléminations and Matices

(Al

(B)

DISTRICT 15

The determination as to whethar amy headgLader
assignment is established or temporary shall be
mada by tha Distvicl and proper advance notice
theraol shall be given 1o the empioyvees afferted.

The Districy shall notify al' employees al least
twenty-four {24] hours in advance of gaing 1o
temporary headquarters for ona (1) qight o; more
for out-ot-town wosk or shal notity the employoes
en affected prior to the close of the preceding shift
worked. In the gvant that less rabce than thal
speslired above /s given, except in fase of
emargency and excast for ine relet ot omployees
unable to complete out-of-town werk which they
have been assigred due o i'lness or ather
personal reasons cutsde the rasponsiol Ly ot the



ARTICLE - 11,72.13

Custrict, the employee atocted shafl receive ong
half (%) lima in addition t3 e applicabe rate for
the hrst eignt (8) hours. Employess assigned to
out-ol-town work during an emergency or tg
relég\re employees unable ta complete an
asg:gnment due ¥ illness or personal reasons
outside the responsibility of the District, shalt be
aaid their straighi tima or regular rate duning such
assignment, "Emergency wark™ as usad n this
gsection is meant to be that work nacessitated by
flood, fire, disaster, or othee such urusuar
canditions,

Sectlon 12. Motice of Retum to Work

Employees returning (o wark atter any iliness.

acciden or urschedutad absence shall give lo their
sUpervisor at least e'ght {8) hours notice before
FetLIFnin G W wWork.

Section 13. Change in Establizhed Work Schedules
{Far provisions relating to shiftmen. sea Article 11,
Section 16)

(A} Defimtions:

16

(1) Wark day -~ aight {B] hours pes day
reqardless of stan fime,

[2) Start time — the time of aay the supervisar
designates that an emploves begin The wark
dey,

{3} Stan Time Cheange — whaon the employes's
start time i changed within the conlinas of
the current shift's timea range.

(41 Shift = day, swing and gravayard snifts as
dehned in Article 1, Sechon 5 {&), (B], and

(Ch each having their specific lime rarpas.
OISTRICT

{B)

i)

ARTICLE |1 -12

igy Current stuft — the skitl within which tne
erMployee's start ime hes.

{6] Shift Change - when 1he employesa's starl
time |5 changed trom the condings of thair
currenl ghifl’s iime ranga 1o that of another
shifl's fime rangs.

7] Bhift Change Nodice — farty (2] houwrs notive
must Be given peicr 1o the stan tima far any
shift changs.

(B] Start Time Change Molice — twalve (12)
kours nolice must be given priee 1o any
changa in slarn time,

When an employee’s shifl is changed for a period
of three [3) work days or lgsg, or more Fan ong
hundeed Gifty (153) calendar days, the employee
shall he paid one and one-half {1%] timeas BHE for
that time worked during the changed paricd.

Except in the shift change clicumstances
dascrbed above and a shift changa natice is not
giver, the employee ghall be paid one and one-
hall {1') times BHR for thear first work day, Gn the
second {2nd) and subsequent sight (8) hour work
day= on the new shilt. slraight time rates shal
prevail, Whan shitt change natice has been gven
stranght time rates shall prevail

The emplayes must have at leas! fifteen and one-
half (1574} hours off between wark days, when
resumling their prior establishad shitt or shall
yecaive one and one-nalf {1%) times BHA for the
firgh work day. IF the amployee & reguired 10 repart
1o work after fiftean and one-half (15%) hours off,
the straight time rate shall grevail.

CISTRICT LY



ARTICLE Il - 13.14

10y When an emgloyee’s slart time is chaaged, proper
s'ar! lime change notice shall be given. When
start firre notice is not given, Yhe employes shall
he paid one and one half {174 timag BHA for the
firgh two hours of thal work day. When start T
notice 15 Qleet, e straight wme rato =hall prawvail,

(E] Deviations fram establsbed shifts or star Lmes,
with ar w-thout use of notice provisions. and
without premium pay. can be made when such
changes are mutually agraad upgn.

Section 14, [hclement Weather

(A&} Itis management's intert to uihze the work lonca
productively. However, if weather conditions ar
westher-related conditions are such that no
scheduled wark or trairing can ke undertaken,
employees reporting e werk shall be granted a1
least two (2] hours pay, unless notfied belora the
closa af thewr work day that no work shart be
pararmmed the following day. It being understood,
however. that such employess may ke heid al
headguartars for trouble cal's. Employeas wha
repon for scheduled overtime work o their sixth
(Gth) or seventh (Fth} day £ul are sent noma
because of nchement weathar zhall receive 1two
i2] hours show-up pay o pay lor actual time
warked whichaevar i greater. Empioyees shall rod
receive any gay if thay cal ther suparvisars ar
their supervisors call theer befare reporirg for
sehedulad cvartime work and dre Luld nal o oeme
in thal day becavse af inclament weathar [ they
are uvrakle 19 contact ther suparvisors.
empoyees ara advised to report o work amyvway.

18 DIETA CT
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ARTICLE Il =14.15

([B) Empiayeas working an tna joi when inclement
wizather ooours and wark carngt continue will be
paid & minimumm of faur (2] hours.

Section 15, Joumeymen and Apprentces

The following definiion ang requlations govern the
gmploymant gf Jaurraymoen and Apprenticas in fne
various tradas of the District:

1Ay The lenm Jourmeyman shall apply to & warker wha
nas served a formal apprentice program or the
equivalent theradl n ans (1] of tha recognized
crafts estabtishea by the District

By Apprentices. ater serving their iuli Aspranticeship
years, shall be retained at the rate next below &
Journeyman's rate. Lnkl an opening occurs for 8
Japrneyman or far 2 period not to excead an
secumutated peried of one {1) year. aller which
time tne employee shall be pregressed fo the
ctatus ol & Graduaie Apprentice, Theraatter and
gaid at the Journeyman rale oa a spagial
Ciassification numbed.

i) The ratic of Apprenticos io Jourreymen shall be
detarmined by the trture requirements for
Journeymen but shail not excead one {1}
Apprentice 10 svery ona 1) Journeyman h each
classification.

B An Apprentice, ather than a Graduata or
Theteafter, shall work under the gqudance of &
Journeyran or suparviscr who & & Jouraeyman in
e trade and under no circumstances shall such
Apprantice ba entited to temposary Lpgrades.

CISTRICT 19



AATICLE IT- 15,14

(B} Tha District and its Apprenticas shall abide by tha

rales and regulations of the Apprenticaship
SIanl:‘iards and Affirmativa Action Plan for the
recruitng, selection and training at Appranticas as
established in the District Ly the Jaini
Apgrenticaship Committes and approved by the
doint Urien-Managament Magonating Committas,
ineluding those which have been approved or may
Feraafter ba approved by the Anzona Department
of Ecanomic Security, Thess rules and requlabions
are a pan of this Agreement.

Baction 16, Shiftmen

LA)

(B}

{C}

)]

200

Shiftmen are those emptoyess who are engaged
in the performance of duties relating to opersatians
of a continuous nature requiring 1hat work be
schaduled teenty-four (24] haurs 3 day, saven (7]
days @ wesk. on a scheduled rolating shift bass.
At prasent, those employees who are conzidered
to be shiftmen are.

{1} Operating employeas of all powar plants.

{2] Maintenance smployees in power pants
where jobs are so bid and full shift coverage
of seven (7 days per waek and twenty-four
124] hawrs par day is needsd.

"Bhifl schedule” as used harsin shall mean any
work schedula astablished for ghiffmen. The
District shall establish 3 schedule providing for
rotaticn of shils and days off.

Changes fn regular shift sehedules shall be
pested a minimum of forty (40) hours in advance,

Emv.:pt on emergency work, no shiftrman shall be
reguined to work any split shifl of split work week,

DIETRICT
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ARTICLE I - 45

{E) Emergency raiief of shitmen shali be defined ag

{F}

1€}

beng caused by lness or other inabiity of the
regularly seheduled employes to work their shift
due to no Jasl or action ot the Distict, In providing
far smergency reliefl of shittmen, ofher employees
fram either redating shifl or relief shift fand not
nacessatily warking the same schedule ar hogts
ag the employee relisved] may ha fransferred fo
the relief duty. A minimum of Wfteen and cne-half
{157 hours off duty shall be atlowed when
transferring ather employeas frem gither rotaling
ar relief shifts, provided. howevar. il less 1kan
filteen and one-hall [15'%] haurs off duty 15
allowed; the emplovee shall be paid at the
overtima rate far the first shifl. The notice and
sheap timeg provisons oo not apply far amergency
religf of 2 shiftman

When relisving shiftrmen for a reason other than
amergency, as defined in paragraph (E) above, or
when changing & regular shift schedula, religving
employess shall have at teast fibgen and one-half
{15%] hours off duty and forly (40} hours notice
prior to comeencement of 1he first shilt on a new
scheduls, Failure to give such time off between
shifts or such notice shall cause emplovess 1o 6o
paid for Ihe lirst shift on the new schedule sl the
avertime rate, When a shifiman works higther
requlady schadutad days aff, the amployes shal
he paid af the oveaime rate, provided, hawever.
whan tha employee returns to the regularly
scheduled shift aller working higrher Jays off, 06
premicm pay for a short change shall result.

Slegp time lor shiftmen is the pericd of time
beginning twelvae (12] kavrs prior to the start of
their scheduled shift and ending tour {4} hours
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AATICLE I - 16

prigr to the start af dheir scheduled shift. Al
worked sleep time will be paid at two and ona half
{24) times BHR,

Rest lime is the panod of time the employes shall
be allowad off during the newt regqubar shife
equivalent to Ihair sleap tme hours worked,
Shiftmen excepl when praviding emergency redal
88 desgnbed in paragragh (E] above are aligib e
for rest tima Rest time shall not exiand past the
end of the erployee's regular shifi and shatl be
scheduled at the snd of the regular shilt oxcent
when by mutual agreement, time off may he
scheduled at the beginalng of the regular shit.

{l] Wheh a shiftman gualiies under Article 1. Sectian

18 (5] for and is required 1o work thelr rost fima,
the amployee shall be paid o [2) fimes BHA,

{11 A shiflman who is schaduled to wark on
hlsher first [1st) ragular day off and is also
required 10 work hisiher rast time shall ba
pald ai ane and ong halk times i112) BHA
except for jest fme workad whieh shall be
paid at twn [2) times BHA.

(4 A shiftman who is scheduled & work on
hisfher secend (2nd) ragular day off shall be
pakd twa (2 } times BHR.

3] The words "regular” and “schaduled” for
purpses of applicalion in paragraphs (3,
(H} ang {I} above are lo be consicered
SYNONYMGUS,

fJy  Shiftmen shall be granted sleep ima it i is pamed

prior to & scheduled vacation day.

DISTRICT

ARTICLE |- 16,57

(k) Mothing in this Agreement shal! pravent tha Site

Supenvisor at Stewart Mountain Fower Plant from
werking ohe operating shift per waak and working
up to ene {1) week reliof for 2 sick or vacalian
absence.

Section 17. Contracted Work

[A)

(e

It shall be: the Project’s pelicy that all its usual and
customary work shal be done by its reguias
forces, and so to manage, control and aliocate i
wark, geasenal and chmalic conditions permitting,
ag o reduce to & minimum 1ayofs and redyctions
of job oppoutilies of its forces. To that eng the
Project shall andeavor In good fajth Aol to contract
out work usuatly and clstomarily performed by its
regular employees af a time when swech wark can
be patommed by them. It is mutually recogrized,
however, that from bme o time circumstances
shall requlre the Project to contrast oul cenain
work. Labor and management will periodically
raview the projected work|load farecast for the
affacled area.

In the evani it bacomas nacessary to award
cunstructlon. maintenance or sarvice wark of the
ypa usually and custamarily done by its field,
shop or clancat forcas e & private cantrachor, ke
District shall notily the Union of sush contract
work and the name and sddress of the contractar,
Such notiflcation shall be made by the Labar
Relations Department belere or concurient with
natilicatien of successfur bidder and prner to
starting tha oontracted work.,
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ARTICLE Il - 1,2,3

ARTICLE 1}
WAGES, DECUCTIONS AND PAY PRACTICES

Sectlon 1. Wages

(&) Tr_l.e Wa0es ta be paid to employees covered bry
this Agreement shail He sat forth in Exhibit A
altached herata and made a pan heraof

(B] An emplayee shall be natified whan hisfher tima
recerd has been changed and tha change shat
atfect the amount of pay to be receiver

Saction 2. Fayroll Deduchons

Upon the individual and voluntary wrillan
autharization of ary employes to asslgn a porfion o
the employes's wages ta the Union, the Distnct shall
daduct from the wages of such employees such
amoLnts as are $a assigned and remit same to the
Unjan until such time as the assignment may he
revoked by the employee. Such deductions will b
made the first two pay periods of each maonth,

Section 3, Dvertima

(A Except as bereinafter stherwise provided, 1ha
following work shail he paid at the rate of ima and
one-hall {1} BHA.

(1} Werk performad before or after eight ¢8)
sIraight time hours in any one (1) work day ar
farty (400 straight tima hours in any one (1!
wrk weak,

(2) Woark parformed on a ragularly schaduled
day off except in cases whars the employes
voluntarily abserts him:herself fram the job
during the week withou! hotice and except as

24 OISTRICT

ARTIGLE -3

otherwise pgrovided 0 Article 11, Section 4.
paragraph (A},

(3 Waork parformed after six (6} haurs but befors
a maal break.

{8y EMERGEMNCY

Emgrgency overtime ccocwrs when employees arg
requirad to work overtime and have been givan twelve
{12) hours of less nolice to repart 1o work. It is the
Project's policy thal dunng emergencies employeas are
required to MIFHN the Qistrlct's obligation b maintain
andfor restora seevica 1o ils customers. The Disbrct
shall ke axempt from the obligation to distribute
emergency ovartime as fairty as possible.

{C) SCHEDULED

Scheduled overtime s when employess are
required 1o work ovedime and have been given rmore
than Wwefve (12} hours notice. When schedulad
overtime iz required, il i1s the policy and interl of tha
District o requlre hose employess in the classificalon
needed to accomplish said work function to work
overlime, Furthar, when avertime is required, the
Dislrigt shall make reascrnabla afgs 10 provide a fair
digtritpution of cvertime work among employees in the
same classificalich, based on ther sklts and axparise,
within the cest center and shift involvad, in accordance
with the following proceduras:

{1} A bi-weekly racord of scheduled and
amergency overtime haurs woarked shall be
mainfained by the cost cenler, The schodula
shalt list the employess by name and shall
show the day{s) and cstimated hours of
overtime scheduled. When an employaa is
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ARTICLE I -3

26

(<

(3]

{4

asked to work schadulad overtime and tha
empeloyes does nol make himharsel
available, the employee shall ba charged, for
distributian of overtime purposes, with the
same number of hours which the employes
who accapls the work is credited with
corverted to straghl time hours. Acceprable
excusas for not responding end not charging
as refused pvertime shall include death in the
employes's immediate lamily {mother, father,
brothar, sister, Epouse or qualified
dependents). jury duty, authorized vacation,
recognized Union duties. military ohligations
and venified iinesses.

When an employes’s name is added to an
accupational gioup in which the employge's
rame has not previcusly been included, the
employes shall assuma e highest number
of hours posted for an amployes in the same
claggification and the overtime hours the
emplayes had previously baan gradited with,
shall ba canceled,

Crvartima work shall be destributad as Fairly
as possible on a payroll year basis, among
the emplaoyees in the job classifications
required to perform such overtime work.

When an employee has not been given the
apportunity to work overtime as provided
hetein, that employee shall be afforded the
next avertime available for which the
employee is gualified, within the same payroll
YEar.

DISTRICT
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ARTICLE Il - 3.4

Except for emargency overlime. thase
employess who work Monday through Friday
thal are requested 10 wark overtima an
Salurday, shall b& notified by the end of their
ghilt on the preceding Thursday, and those
smployees requested to work Sunday shall
be notified by the end of their shift on the
preceding Friday. Those employees
requested to work a holiday overtime shall pe
netified two {2} days prior fo the holiday. {For
pravisions ralating to shikmen, see Aricle 111,
Section 7 {81}

Crews ar personnel may nof ba changed for
aygrtime distribution purposes when, in the
Cistrict's judgment, such changes shall
adversaly aflect job continuily, schedules,
qQualily or costs.

The maximum rate that can be earnad Lndar his
Agreamedl for any reasan of combinatien of
regsons |s four (4] times the basic haorly rate.
Each overtime factor shall be additive and not

camppunded,

Section 4. Miscellaneous Pay Provisians

{4} Sunday and Holiday Work

Work pertormed on Sundays and Holidays shall e

paid at the rate of two (2) fimes BHA. It is understoad
that “Sungay” for shift workers shedt be the second
{2nd} of two (2] consecutlive days off. and the taurth
{#th) of four (4) consecutive days off.

DISTRICT
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ARTICLE ]| -4
(Bt Call-out Time

28

{11 Except az harginafter otherwise provided, ;

(2]

(3

minirmur of twe (3) haurs al the rate of tim
and one-hatf (1) shall be paid amy
amployee who is called out by duly
autherized person or persons for the purpogy
of working outsige

{4)

AATICLE (W -4

it an employee has worked more than eight
(8] hours of eall-out overtime work, and said
work contitues into the employes’s regular
ghift, the employee shall conlinue 1o receive
a minimum of ane and one-hall {1'4} times
BHRA until raleasad,

X the employee’ (G} Sleep Time (For provisions relating to shifrmen,
eslabiished hours of work. If the cal-ou  gee Arficle |1, Section 18]
period cverlaps Jnto the setablished hours 4 , _ o
work other than ter emergency wark, the {1} Sleep time |5_the perlod of ime beginning tan
employee who has been called dut shail by {1|:‘}} hours prior 1o the start of their slcheduled
paid at the avertlme rate only for that timg shift and ending twe (2) hours prior to the
worked oulside the employes's establishay start of their schaduled shitt, All worked sleep
haurs of work. time will be paid at two and ona-nalf {21/2]
timas BHA.
When called out to report for an immediate .
call-out, {employee must feport within two {2) {2) Resl time is time the employee shall be
hours of call] the employes's campensatian allowed off during the next ragular shift
shall be calculated Irom the timg the aquhrglant o their sleep lime hours worked.
employes accepls tha call-oul from his/her Rest tima shall nol extend past the and of the
supervisor, er other duly aulharized parsen, employes’s regular shift. Time off shall be
Employeas aceepting immediate callouts wi scheduled al the end of Ihe regular shufl
b paikd an additional ane hatl (4] tima for tha axcept when by mutual agreen:lanlt_. tima oif
flrst two hours, may be scheduled el the beginning of the
regular shift.
Except as otherwise provided, employees . .
who are required to perferm work dug o calk (3} Except as utrlerwtse provided, when an
out during other than their regular working amployee qualifies _unde: Artlele I, S_ectunn &
hours shall be paid at the rale of tima ang {C) (1) and |5 tequwe_d Tey work resl lime, the
ane-half {1} untll the employee is released empisyee shall be paid two (2) times BHAL
or he enters is regular work shift. When {4) Employees scheduled 10 work their sixth
such cali-out axtends Inlo the amployee's {611} day [1st regular day off) and are also
regular work shitt, he shal reverl to BHR requirad o work their rest time shall be pald
unless maal or other premium penatties arg one and sne half {114) times BHR axcept for
imalved. rest ime worked which shatl be paid at two
(2] times BHA.
DISTRICT DISTRICT 29
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ARTICLE =45 £

(&)

(8) Employeas scheduled to work on thmi

seventh {7in) day (2nd regular day off) EM
b paid twa (2] times BHA.

Employeas scheduled to work an thelr reguiarr*

leave if they becama il and are not able to repo
for work, i

seheduled days of shall not ba antitled ta si:s i)

Sactlon B. Pay for Temporary Classifications

{A)

{)

Qualified employees tamporarily assigned to g
difterand hourly job that has higher pay rateisj
shall receive the prevaliing rate of pay for su
highar hourly jobs durlng the period of such
assignmen, provided hewsver, that o gualify 1
temporary upgrading, an employes must ba abl
to assurme the full duties and rasponsibilities
such higher hourly cfassification. Far tempora
upgrading purposes the pravailing rate of pay
febs wiln progressionary staps is defined o me
the beginning rate far the job, Howaver, In n
event shall the amount for 2 tampoTtary upgra:
a5 deseribed above be Iess than three perce
[3%) above the employes's cument bage hou
rate nar more than 1he kighest rate per howr f
the hourly classiication of temporary aselonment.

Employass in hourly classifications listed i
Exhibit "A", {excapt summer students), whe satiﬂg
the gquallfleations of a higher salaried nent
supenvisary classlflcation and are abla bo assu
ihe full duties and responslbilittes of a highg
salaried classification, shall be paid thres peca
(3% above the employee's regular hourly rale
pay tor the duration of such assignment. & high

.
"
i
t

DISTRIGE DISTRICT )

(D)

ARTICLE Il -5

salaried non-auperdisory classification is defined
as the “Salery Range Minimum® speciied by the

‘prevaillng salary structure thal excoads the

regjular rate of the hourty empleyes.

Employees upgraded temporarily (0 a satarieg

auparvisory posgition shall be paid three percent
{3%) per hour above the appropriate Working
Foreman, Thereafter rate whan the line of
prograssien includes the classiication of Working
Foreman, First {1st) Year and Thereafiar, and iar
ather salaried supervisory jobs the amployes shaf|
be pard at 8 rate of three percont (3%) above the
highest classiflcatlon supsrvised.

Travel, in conjunction with a temparary upgrade
gasignmant, does not in itsalf quality the

© employee for tamporary upgrading, therefore,

traval tling shall ba pald at the employee's base
rate, ot at a tamporary upgrade rate. Pammissibke
axceptions are temporary dpgrades to working
sypervisory type classifications, ele., which
involye performing productiva type work dulies of
tha higher classlficatlen during rravel time. As
such, travel is incidental to the work being
perfermed by the employes during the travel
perod. Under such circumstances, the employes
shall ba paid that porion of the davel time during
which the employes discharged the productiva
tvpe work dutios of the highsr clasaification. In no
evant shall traveling in itself be consirued ta be
the assumplion of tha dutiss of a higher
classifieation.
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An amplayee hired to fulfill a provisionai
assignment shall ba pald at the rate
astablishad for the classliication In which the
amployss shall work.

Such employsas shall bacoma a regular
employpse betora any saniority i3 establtezhed.
Such employees must submit bigds for reguiar
lobs in hisMmer classification and are strongly
ancouragad to bid on jobs in other
¢lassifigations im  apcordance  with
Article ¥, Bectian 1, at any time after the
employees orlglnal hire date. (The six (8]
month In classificatlon requirements for
bidding shali not apply to provisional
amployeses bldding on Apprentlceship
posifions.)

Provislonal employeass shall accrus no
saniority, Department saniority for provisional
amployess will ba credited to them fram their
Ingt hirg date at tha tima they receive & mgular
joh, il that job is in the sama departmant. if
kired into anothar daparimant, the
dapartmantal seniority starts at the time the
bid la awarded.

Frovisional smploysas are sliglble for mited
health ard holidey banafils as well 5z thosa
banufits mgquirad by law.

DISTRICT

ARTICLE M - 7

Section 7. Pay and Status for Temporary Employess

(Al An employes hired for temporary amployment

(B)

{c

{B)

such as saagonal andior special assignments
shall be designated temporary employee” ang
shall ba paid at the rate established for tha
classification in which the empluyes shall work,

Such employee shall serve twe hundrad sevanty
{270} calendar days bhefore any seniqrity and
hemlalits aré established except ro the axtent
required by law. Such employes may submit bids
tor regular classifications in accordancs with
Artlcle V, Section 1. at any time after the original
date of hirg, Al ths baginning of the two hundred
seventy-fiesl {271st) day of employment, sanicrity
and benelite shall be ralnstated o tha orlginal
dais ol hira.

Temporary employees shall accrua no SENGY or
benafts, Howaver, upon change to regular status,
through bldding or after ssrving nine (9 months
8BS & temporary employes, seniorty and benefits,
extept group and hospltalization insurance, shall
bo effectiva as of the orlginai date of employment.
Insurance benefits shall becomae effective after
enreliment a2 & regular smployee and paymen of
the first monithly insurance premium.

A regular employes may bid and be accepted on a
temparaty assignment withaul luss of benefits,
provided Ihe emplayes's regular job is filed by a
temporary asslgnment or unless such bid is to
Frevent the regular empoyee from being laid o
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ARTICLE |Ir— g
Saption g, Halictay Pay

o om work and paid holiday aligyancs of sight

8) hours Pay at thajr
rates,

Avs specificany enumeratad in
Article |y, Saction 1, alr empla

herein otherpige Provi

¥BES, oxcept ay
ided, shali ba gfven the day

regelar straight time herrly

plovees on nen-

COMtnLios Fuil-shift work may, By the dacizion of
the supenisar and with fory (40] hourg notice, bg

given the day ol if e

haliday fafs o ene of heir

regulady schedular days to work or anather day
off In sy thereat it the haliday Faig gy the sixh

{8th} o seventn [Fh)

By of their work wosk: jf

Mey are fequired 1o work thay shall ba paid tha

haliday dllowance in

D) M arder 1n quakfy faor

additlon 1o thg pay thay

hollday Pay allowance,

excert a5 hereinafiar provided, avery employea

holidays shap CCUT, unlass excused from work by

the Distrigt a5 & resy[
Edmed vacation, rnfavo

t of earngy sfck leave,
rable weathar Cohditions

DISTAICT

Aoy

(E)

DISTRICT

ARTICLE Nl — 8

. Holidays shall be
or excused leaves of absence

peid for the first six [(B) monihs of axqused raa;r:r.
Frovisional emplayses shail recaive pay
fixed holidays even in the event they ara il l:;fl‘l
mxcused leave, or vacation during tha week
tha hollday.

olifays shall ba rastrlcted to crews
E;f:j:r&gguﬂ::tn:n}run a holiday which falts in tr]e
middla of the weak, al{:he strrfa;gnhcll-t;néi:”ri::, t:;

e of ancther day o _

ixuitaarggreamant. Mutual agreament _f::-rlr_rt thll:‘r;
clause mplies wiitlen consent of the ma;uw ayrd
the employees involved: shaop SI?"M‘IEHE
deparlment superintendant and depa

ranager.
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ARTICLE 1y — ¢

(A The tollowing days shail b

ARTICLE v
EMPLOYEES BENEFITS anp PAID EXPENSES

Section 1. Haligays

; € recegnized
halidays undey the terms of this Agraamim: w

MNew Year's Oay

' Ma_mr'n Luther King Jrg Blrthday:
thira Monday in danuary

" Washingtor's Bithday, thirg Monday in February
Memorig| Day, last Monday in May
duly Fourth
Labor Day, first Monday in Septembar

" Vetoran's Day. Novernber 11 of each yaar
Thanksgiving Day, recognizeq natlanal holiday

Than}_:sglving Friday, Friday
foflawing Thanksgiw'ng

Christmas Evg
Chiistmas Cray

B " The aboye threa (3) holidays Procadad by

astenzks shall pg voisiderad “flexinlg holidays"
and shall be treata for administratiye pPuipcses
85 vacatlan days, g, ules for vse ang aceryal of
vacation under Aricta IV, Saction 2_ ghay apply,

MSTRICT
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(D)

ARATICLE [V —1

The Disivict shall salect Friday if the nollday falls
on Saturday and Monday if the holiday falls on
Sunday cr elect to pay the holiday allowance in
liaw of & day off by Qiving ten (10} days notloe of
the alternate saleclion. K Friday is alraady a
hofiday, than tha Saturday holiday shail be laken
on Thursday. Likewisa, if Monday is already a
haliday then the Sunday holiday shail be taken on
Tuesday. These provisions do not 2pphy o
empleyess en work of a continuous natyre or
multi-ghift wark as defined in Artichs il Segtion
B{E) who shall recognize the hotidays as shown
above as they tall,

Haoliday allowance eligiblity for regular part-time,
tempeorary and variable empleyees shall be as
Tolloms:

{1} Regular part-time employees (as definsd In
Article |, Sectlon 3(B}] shall be eligitle for
paid holiday allowance based on the number
of hours worked par week. Ap amptoyes
working twenly [20) but less than thirty {30
regular hours par week shall be amiitled to
four {4} hours of paid haliday allowance; an
Bmploves working thirty (30} but less than
forty [40) hours per week shall be aniitled o
5ix {8) hours of paid holiday allowance. In the
8vonl an emplayae is working lass than
twenty (20) regular houws per week, no paid
holiday allewance shall be allowed. If the
regular pan-time smployee is ragulred ko
work an the day racognized as a heliday, the
amploves shall recaive the appropriate rate
of pay for time worked on the recognized
holiday, just as a regular full-time £Mpyee
warking the sarme schiedule wowd receiva,

DISTAICT 3?
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ARTICLE IV -1.2

{2} Provigional employaes [as definad in
Article |l, Sectlon 3 {C]] are eligible to
receiva holiday pay for all fixed holidays.
After ona yaar, thres (3) accrued fleating
holidays (2dhours) can he used with pay.

{3 Temporary employees [as defined in Aricle
I, Saction 3(CY] are not eligible to recarve
paid holiday allowance. i the temporary
employee is reéquired to work on the day
racognized as a holiay, the employes shall
ba paid twp (2] thimes BHA for the hours
aclually worked.

4} Variable amployees fas defined in Anigls 1l
Section 3(0)] are not eliglele to receive paid
haliday allowance. if the variable employes is
required o wark on the day recogrized as a
fiollday, the employee shall ba pald twa (2)
firnas BHR for e hours actually worked,

Section 2. Vacalions

&4} Each employse, excepr those classified as regular
part-time, temporary and varable, as covered in
paragraph (B} who shall have basn ragularly
employad By the Preject for six (6) months or
more shall be given a vacatlon with pay equal o
their regular classification rale of pay for sach
pericd of continuous employment with the District
in accordance with the following scheadule;

After campletian
af § months 4] hys, 5 days”
Adler 6 months
to coenpdetion ol 5 years a0 hrs, 10 days
38 HSTRICT
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AATICLE W —2
After & years
to completen of 13 years 120 hrs 15 days
Aftar 13 years
to completion ol 22 years i60 hrz. 20 days
Aller 22 yoars
o pomphation of 27 years 200 hrz. 25 day
Qwwar 27 years 240 hrs, 30 days

* Naote: Tha word day means an e [8F hour day.

Paid vacation ellgibility fer regular part-lme,
temparary and variable employees shall be as
foblcawes:

{1}

@)

Regular part-time employees [as defined in
Aricle |, Section 3[B]] after working ona
thousand forty {1040} regulat lime hours
shall be given a vacation with pay agual 1o
their ragular classificatlon rate ol pay for
each paricd of conlinuous employment in
accordance with the above schedule, exdept
Ihat the number ¢f vacation haurs earnad par
pay period shall be determined by dividing
the number of straight time hours worked by
80. Depending upon the employee's length
ol saryica, the percenlage derived above
shall be applied to the full-time vacation
accrual rate to delerming the actuz! numiber
of vacation hours per pay period.

Provisional employass [az defthed in
Article Il, Sactlon 3 (C)] are not eligible to
receive pald vacation. Upon becoming a
regular amployee they shall ba credited
with their accrued vacation not 1o excesd
one (1} years accrual.
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ARTICLE |V -2

{3} Temporary Employees—{as defined in Aicla
I, Saction 3T are not eligible to recaive
paid vacation,

{4) Variable Employses—[as defined in Aricta 11,
Section DY) are not eligible to recaive paid
vacalioh, A varable emplayee, however, who
bids [bicding resiriclions, Article ¥, Saction
1{B}] and iz accapted in & regutar full-time
vlassification shall have all regular time hours
worked as & variable employes credited to
earnad vacation on the basis of dlviding total
ragular time hours worked by one hundred
seventy-three and thres tenths [172.3) hours
to dalerming the numbear of months for
wacation eligibility.

(G} After hecoming eligitle for paid vacation an

an

emplayee may reques! accried and alfocated
vacaton fime, provided howaver, that in the event
ane (1} day's vacalion is requasted a minimum of
ane (1} week's advance nofice shell be required,
and the empiayee shall be notified an the second
f2nd) day after sUGh reques! wheiher the same is
approved or daniad. In the even! fwo {2 days or
more vacalian is requested, 8 minimum of tao (2}
weeks advance nakice shal be mguirad, and the
emploved shall be nokified within seven (7) dzys
Hhereafter whether tha same Is approved or
denied. The Project rasarves the right to cancel or
posipone vacations lo meal operational
requirements, Any used vacation fime that was
alfocated hut not eamed will be withheld from =2
terminaling employes's final paychack,

DIETRICT
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{E)

{F)

(G}

{H}

th

ARTWCLE IV -2

An ermployes, at nis'her option, may reguest pay
in advance with Yhe employee’s vacation
applicatien If the vacation time is accrued. The
requast for atdvance vacation pay shaill require the
sama notice pravisions carried in Article 1Y,
Section 2{C}.

All vacation time, except a5 pravided in paragraph
{F) balow, shall be used not faler than the close of
the second (2nd] calendar year succeeding the
calendar year In which such vacation time is
garngd, uniess otherwise authorized by the
Bistricl.

Mo vagation postponed of cancalad pursuant 1o
paragraph (S} above shall be forfeited and, except
by mutual agreement, such vacation must be
used within the next calendar year,

Whan it i5 necessary to cancel a vacation
approved under notice requirements lisled in
Artizle 1V, Section 2, the Project shall reimburze
the employea tor any feasenabla Ioss incumad as
Iha result of vacation cancetation, such as pre-
paid lodging, provided Ihe loss is repofed al the
time of vacatlon cancellation.

In the event of an extrems emergency, by mutual
agreement, the District may pay an employse for
any vacatlen irme accrued in liew theret.

Employees reqularly assigned to work rolaling
shifta af ten {10} consecutive work days followed
by lour {4} consecutive days oft may request
yacation pay for the first {1sY) scheduled day off
when a sehedule change would result in anly fine
(90 days' pay during & pay period.
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ARTICLE IV - 3,4
Sectlon 3. Vacation for Terminating Employess

An employee leaving the employ of the Project for
any reaaon shall be paid accrued vacation pay
allowance.

Sectlon 4, Sick Leave

{#) Each employes, sxcepl thoss classified as ragular
part-lime, letnporary and variable, as covered in
paragraph (B), who shall have heen regularly
empteyed for six (B) months, shall be eligible for
six (6] work days approved sick leave with pay at
their ragular classification rate. Each employea
who =hall have been regularly smplayed lar
tweive (12] monins shall be eligible for twelve (12
work days approved slck lzave with pay at their
regular classtfication rate and shall be sligible far
a like amount of sick fzave for each Wl yvear of
empleymant tharaaftor,

(B] Paid sick lgava aligibility for regular part-lire,
temporary and variable amployees shall be as
follows:

{11 Pegular part-tims employess shall sam sick
wave each pay perigd basad upon the aclual
number &f slraight ime hours worked divided
by BO. The percentage derived above shall
be apptied to the slok leave accrual vale o
determine the actual number of sick leave
hours earmed per pay perlod. Part-time
amployees become sligitle o utilize acerusd
sick leava Upaoh the complation of 1040 hours
of vonknuous amployment.

42 DISTRICT
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ARTICLE IV - 4

{2) Provisiona! employeas—defined In Arlicla
Ii, Sectlon 3 (C)] ars not eligible 10 receive
pald sick laave, Upon becoming a Regular
pmpicyes they shall be credited with thelr
aceruad 2ick leava not 1o excesd one {1)
yaar's accrual, After ane year, fwo (2)
accrusd personal business days
{16 hours) par year can be usad with pay.

{3} Temporary Employees—are nol eligible to
receiva paid sick leave.

(4] “ariable Employeas—are not eliglble to
racaiva pald sick leave, axcept however,
should such employee be accapted in a
regular ll-ime classification, all ragular time
hours as a Variable Employee shall be
cradited to earned slck leave on the basis of
dividing rageiar time hours worked by one
hundred sevanty-three and thres tenths
{173.3} hours to detarming the number of
manifs fior slek leave eligibility.

To ba creditad with slck leave, an amployes,
regardless of the shift worked, must sae that
netificafion is given 1o thelr aupervisor pricr to tha
beginning of thair regular shill on each day of their
absence from work because of illnesa. Any
deviation from this rufe must ba justifisd to the
suparvigor. |f for any reason an employes |5
required to oblgin & cedtificate from a doctor, the
Prajecl shali reimburse the employes any nommal
&xpehae incumed in its procurgriem,

An employes retuming W work, after an illness
ngcessitating Whe care of a doctor (when Ihe
natura ol tha illness is such thal risk 1o tha
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ARTICLE IV - 4

{E}

{F)

44

employse or fellow empioyess may be incurred
by e employes resuming hisher dukies) shall
turnish a doctor's statement that hefshe iz
physically smployable, and the dats the employee
is able bo return Io their Fagular duties. Without
said statement. the supervisor may deny the
amployea's return tg work until a statemen s
Providad.

Employees may use up o their total sick feave
accrued tar the cara of famity members. Family
members inclede employes's children, spouse,
parents or any relative living with hem. To be
credited with sick leave, an employes, regardless
of tha shift worked, must see that nofification is
given to their supervisor prior 1o the beginning of
their ragular shift on each day of Hheir absenca
hom wark bocause of lness. Any deviation fom
this rule must be jusiified to the supervisor.

Upon completion of ane (1) year of Servico,
employeas may uss up te twenty-four {24} hours
ot sick leave for personal business providing:

{1} The employee schadules the Yime off at least
one (1} day in advance,

- {2} The District approves based on workload

*

requirements and the District’s assessmenl
of the employee’s neads.

(3] Personal business hours may nal ha
accumulaled from ane year 1o anather,

NOTE: Employsss are nol requited to provids the
District wilh reasons for Personal Business Leave,
however, failure 1o do so shall necessitate tat the
District act solaly on the information at It disposal,

DISTRICT
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ARTICLE pv — 4

(G} Unused sick toave shall be accumutated front year

{H}

th

i

to year up to & maximum of ninety (St days, at
the close of any calendar year b be vsed hly for
fime off due to employes’s illness, axcapt
howewver, that in casa of a death in the amployes's
immediata famliy, including father and mother of
Spouse, up to 2 maximurm of five (5} days shalf ba
gramted and may be chargeabls ig sick lsave,

Atter an employes acoumuiates the maximum of
seven hundred twenty (720) sick leave hours,
{ningly (30}, eight (R} hour days) unused sick
igave subject to fodeiturs becausa of maximum
accuridation shall be converted to cash on a flfty
percanl {50%) basls excep! upon termination,
discharge or rotirement. Tha pertat of
accumulatlan far the purpose of daterinining
ellgibility for conversion to cash shall be fram
January 1 through December 31 of each year.

An amployes meeting pension allgibility
requirements may apply in writing en a form
prascribad by Human Resources Sarvices
Lepartment for retivement belwean sixty (60} lo
ninety (90} day=s in advance of the anficipaied
relirement date and shall subsequenily receive
paymsent of ons hundred percent {100%) ot
samed and unused sick leave accuomulated ta the
employee's date of ratirermen,

It an employes dies, the Company shall pay all
unuzed and accrued sick leave compensation to
the amployes's spouss, if married, otherwlse to
the employae's estata,

CISTRICT 45

- Y

RERUEFLE T TN

T RN e e T




Af

(4

ARTICLE IV - 4,5 ARTICLE IV — 5
(K} Hydro System employees living at dam sites and {Cy Under the following conditions, no leaves of
CGS employess may usa sick leave only lor the absence shall be alowad:
transportatien of dependeants regiding with them in
such cases whore the palure of the iflness {11 ¥o=aek employment
requires oui-ol-town Iravel for necessary medicel (2 Tohe ermployed elsewhere
ireatmant. LIpon tha pricr express approval of the
EmMployae’s supervisgr, vacation or petsonal {0} Upon becoming available to return fo work after a
business may ba used in conjuncilon with the leave of absence in excess of six {8) months for
allowed transportation tima for reatmant, waiting, any reason olhar than industrial injury the
testing or cvemight stays. . employee shall be reassigned 1o histher former
. pasition providing the position has net bean fllled
Section 5. Leaves of Absence with a regular assignmenl. In the avanl the
(8] The Digirict may, at s discretion, grant leaves of position is so filfed, the empluyaa_ returning from
ahsance withoul pay for & pericd not to exceed |_Eﬂ'rfe of _at:gs:ence shql! be placed in a pnsnlon_af
ona {1} yaar. Atter completing six {5} months leave e, or similar work, if a vacancy exists for which
in any one (1] yaar, an employee shall not the gmployae is qu_ahlied: pravided howavar, it ng
accumulate any additional sick leave, vacation, or such vacancy exists, the employee shall be
sentority rights but shalf refain any senlority righls granled an _add:hu;_mal_s-xt:.r_ [B0) da."'.s leava of
accumulated up to that Sme during the balanse of ﬂbBE”CE‘Id“””Q which time bidding privilegas may
the employee’s leave. Union ropresentatives may be exercised.
be granted excused lsaves of absence without pay {E} Position vacancies craalad due to Hiness or an off-
whan grievances, Iﬂhgur-managamarlt mgelmgs, We-job accident to employess shall be posted as
|abar-negotiations, or Union canventions require temporaty and filled an a tamporary basls for a
absence from their jobs instead of using period of up to six (&) months. Such employees
accumultated vacabion bme. _feturning te wark dyring this period shall be
(8] Anemployee an a leave of absance In excess of reassigned b Wai former G_iassmcalion pmiding
six [6) months for any reason othar than ingustriai they are capabfe of parlorming the dutles of their
accidenls oceurring while in the employ of the farmer clagsification. In the avant tha employee is
Dristrict shall make arrangements with the istrict not able to return 1o work within the six () month
o pay in edvence any premium Cosls necessary period or iz unabla 13 parferm the duties of the
on group insurance and hospitalization. former classification, the position shall be bld as a
regular vacancy. In such case, tha employee
raturning from leave due o off-the-job acciden| or
iltness shall be granted an addilional sixty (60)
days leave of absance to exerclse bidding
46 DISTRICT DISTRICT 47

Ay




Af

#

ARTICLE IV -56

privileges, Any make-up pay dee the injured
employes shall at all timss be calculated on he
basis of the rate of pay in effact on the dale of
leave.

{F} During e paricd an employee receives Worker's
Campansalion, the employee shall ng
accumutale sick leave or vacalion Ume after thirty
(30) days bt ganigrity shail conlinueg to
accumulate through the periog of disability,

(B) Industriat cases shall be considerad on leave far a
peficd not to excesd one (1) year or until stalys
changes by reling of the Indusirlal Commission,
pravided, that the employes shall be entitled [1a]
use sick leave whars no compensation is paid to
the emplayes fer the first {15t} week of injury,

fH} When a megular employee is being paid Worker's
Compensation, the amployea shall ba paid an
BMAuM equal o eighly percent (BO%) of 1he
employee's gross straight time base samings.
Such additienat paymant shall not be charged
againsl sick leave and shall continee Ig he
reduced by paymenls under SRF's Group Long
Tarm Disagility Insurance and/or Social Security
ar applicable rgxes.

(Il When an employee has been absent for Twa {2}
werking days and cannaf jusiity cause of absence,
the Lislrlet may terminate sald employes.

Section 6. Commercial Driver's Licensos

Each employes who is ampleyed by the District for
the: principal purpose of driving a motor vehicla shall be
reimbursed up to a maximum of wenty-five doflars
($25] ot the cost of a commercial driver's icense (0L

LE| DISTAICT

ARATICLE IV -6.7 8

obtained by such employee at the request of the
District. In case of necessily, and wilh proper advance
applicalion to supervision, employees shall be aliowead
ore {1} howr prier to tha end of their shifl to renew an
expinng commerclal driver's license of driver's lcensa,
if regired in e job classilication.

Section 7. Benchts

Nathing in Ihis Agreement shall be construad as
cause for the Dislrict to abragats er reduge the scope
of benedits, 1o the employees, Bxisting at the time of the
adoption ol this Agresment. Such benetits Include:
health care benefitz {Dantal, Hearing Aid, Medical,
Mental, Vision), 401(k) Plan, Life Insurance, 1TD &
5T0, Pension Plan, Tuition Reimbursement and sthar
negoliated benelits. Changes in emplayes benait
cardiers shall be reviewed with the Union prior 1o
inception,

Seetlon 8. Furnished Tools and Equipment

{A} The Froject shall furnish tradesman and their
helpers all tools nacessary to do the ciass of work
previously done by these tradesmen and which
canngt be done with their regular lools. Tha
Froject shall pay the cost of replacing safaty
straps [not body bells) and gaffs when
replacemsant is required.

(8] All employess required to work outslde in rainy
weather shall be fumished raincoals, rubber bogts
ang hats.

{C} Employess raguired to work in areas and under
conditions that are destruclive of ciothing shafl be
furnished on-the-job protective or substituts
clothing al District expanse.
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ARTICLE IV -85

(™

{E)

{F)

Employees furnished lools, equipment, safety
devlces, foul weather gear or glothing in
accordance with {A), (B and {C) abeve shal ba
held responsible for its care. In the evenl such
laols, equipmant, devices, gear or clalhing are lost
or destroyed dus to nagligenca of tha employee,
the employee shall be required o pay for same
and deductions therefore may be made from the
amployee's pay. Mothing herein shall be
construed to mean that the employes shall be
charged for such lools, squipment, devices, gear
or giolhing damaged, brokan or worn aut in the
parformance ot the employee's duties.

IF an employas wishes to purchase tools
necessary to perform the employee's regular
duties, the Project shall assist the employee to
secure tha lools at a discount. The Digtricl may
pedmlt the employee te purchase thase tools
thraugh Ihe tool roemis) by payment of a certifisd
check er monay order andfor it may make
arrangements 1ar the employea to purchase the
teols directly from a supplier culside the Frojact.

The Disirict shall furnish ghoves required by figld
personnel as replacarment for glaves worn out in

(8)

()

ARTICLE IV - g

In the event thal an employes is assigned to 3
temperary headquarters and it is mulually
advantagecus for the empleyee to report dirsctly
to such temporary headguarters and/er work
lacation, the depariment head may, at his/her
apllon, permit the amployee to use personal
Iransportation to traval 1o and from hame and
such lemporary headquarters andfar wark
[eations, Mileage shall be paid for the tolal milas
drivan as the result ol such wark assignmant
which are aver and abova that which the
ampoyee normally drlves to and from established
headquarters and home. Additional tima
consumed in sech travel shall be paid at Ihe rate
o lime-and one-half (1%, In cases where the
tamporary headguarters assignments result in
les= mileage and \ravel time lar the employes, no
mileage expenss, zona ratg or travet lime shall bhe
paid.

Any amployes who is authorized to use a
personal vehicle on Qistrict business shalk be paid
for the tlal number of miles drivan in the vehicle
far such use, The rate paid shall be 1ha alowable
|AE maximum.

the parfermance of duties and roturned. (O} Thne Gistrict may require employess 1o use zone
rales, Zone rates shall be the following:
Seciion 9. Travet Expense
Zone 1 O to 14.9 Milas $ 7.50Mday
{A} Employees being dispatched lom establishard Zone 2 15 to 20.9 Miles $ 12.50iday
herdguarers to temporary headguaters shall be Zong 3 30 to 44.9 Miles § 42.00/day
paid the regular rate hor fime consumed in Zone 4 45 to 59.9 Milas £ 57.00day
traveling and transportalion shall be furnished by Zone 5 6 to 74.0 Miles § 7150/ day
the Disirict. Zome & 75 Milesendabove  §100.00¢ay
30 DISTRICT DISTRICT 51
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A ARTICLE IV - § ARTICLE IV — 1D
5 (E] W, in order to reach the job site, an employes must Section 10. Meal and Lodging Expense
travel in a further zone than where the job site is
[ localed (the District to pre-approve the rgute) the fA)
rata for that day shall be the rate of the higher - -
zone, In all other cages the distance shall ba the E o T
radial mlle distance o the job site from the : 1. =1
employee's ragular headquaners except for hydro - EEEE ‘2% 3
( system wark where the appropriats zone rate a ml Ef E?EE
shall he the aclual rgad mites 1o the job site from o EE,'_E i® EEE?
an employes's headquartars. : i1z 2o E: £
m =TZE_ + =
[F} Tha zone rale in zones 3 and above shal] be in . EFEEE; EEEEE 3
lieu of all meal allowances. The zone rate far afl EEEE i % :gEE .
zones shall be in lieu of all travel ime and per g/ o _L:__“‘ o EEE;}; %:f;g
diem. All migsed meal breaks will be paid as g & Il . - = Hiess E;g'ﬁ
outlined in Article ¥, Section 10 {A) "mealz" for al a ] :HEEE'E;E yEal i E; Eaén
2ones. Working on zone aver 90 miles shalf be by Eg - Fricaian x ﬁ;hg
mutual agresment. =5 Pl m 1 ;EEE;
= ™ Hig
2 3 1238
gl |- o |sieH
§ ™ Bpiate ' EEE‘E@
EC| i, o
3 BT | Hitgehs Hoogeid
Ve s e
> J%ﬁé?%@%ggﬁ R
w | 3agEiieiiyl HENEH 1
B T 3t g
w | i3 Eg‘i
w | H E‘gsiﬁ L
Farfpifi
ot :E pEd E_ .
EEE‘EEE_
™ | #3BEj3gS;
: 1o :EE";HEEE
3 geEiedsiz ; I
52 DISTRICT DISTRICT 03




ARTICLE IV — 10

ARTICLE v -~ 10
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ARTICLE IV - 10

{B}

()

{C}

€l

Should an employes fe required to be away
fram eslablished headguarters for mome than cne
(1) day on District business, lhe Cistrict shall pay
tha actual costs of all maals baginning with the
npon meal of the first {158 day until aftar e roon
meal gn tha date of retum. Meai costs must be
substantiated by presentation of an itemized
reCeHpt,

When il becomes necessary beginning with the
noon meal of the first {1st) day al temparary
haadguarters to go elsewhens 1o obtaln meals, tha
pmployes, afler wark hours and when no
EmEergency £xlata, shall be paid al the cvarime
rate for all thne spent In travel 1o and from the
meal location, axcept the time actually ealing,
Ealing time shall ba paid only if employees ars
regulred to resuome work upon raturn Yo lemporary
headquartars. :

The Dislricl shall pay for aciual lodging expenses
with ome {1) employes par ream in public faciiles.

There shall be no mlxlng of actual ar per diem
during any ona {11 week period (Monday through
Sunday)] urlesa the lemporary headguarters
change during lhal week. An employes who
gualifies far {B} above shall have lhe following
nptions, axcept where lacltitles hava haen
providad for by the Dislrict:

{1} Per Dlem—A per diem of flfty dollars ($50)
per day shall be paid to tha amployee in lisu
ol meals and lodging baing provided for Dy
the District.

DISTRICT

ARTIGLE IV - 10,1112

{2] When lodging is provided 1or by the District,
lhe amployes shall be paid an amount ot to
excend hwenly-sti dollars (526} per day and

the employee shail provide hisfher own
maals.

{3} When.unlizing per diem, the employes shall
be granted flve dollars ($5) far breakfast, six
dollars (&€} for lunch, and fitteen daollars
(515} for dinmer,

Sectlon 11. Expenses at Established Hoadguarnters

The DIstrlct may hire an amployae lor any

eslablisned headquarters, and under such
circumstances, there shall be no allowance for free
beoard and lodging as proviged herein,

Section 12, Voluniary Trainlog

(A

{B)

Training as agreed lo by both the District and
employeas s a mutually benelicial objectiva.
Training assures the Project of Its continued ability
1o serve its customers with highly skillsd manpower,
tamiliar with the latest technalogical devaloprmants,
while at the same bme strengthening or improving
the amployess vaiue 10 the Project, ’

T this end, it is agreed that;

(1}  Training, which Invokeas out-of-town andior
out-of-slate travel, away froam Projact
facilities, shall e compansated for at gigh
(B} hewrs straight-ime pay per day (Monday
throwgh Friday), plus expenses,
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ARTICLE Iv - 12,13

(21 Traning ab out-of-town Project facilities, bat
not at an employes's asslgned headquarters,
shall be pertarmed unaer the tarms of the
{Coulective Bargaining Agreemeant.

ARTICLE ¥ — 1

AATICLE ¥
PAOMOTION, BIDDHNG AND
POSTING OF VACANCIES

Section 1. Promotion and Bidding

{3) Emplgyees being frained at in-town Project
facflities which are not their assigned (A
headguarters, shali travel on thair cwn time
to and Irem work and lime and milsage
provisions of the Cantract shall not apply.

{4} Forsn-town nen-SAP raimng fat or threwgh &
vandord an employee shall be paid siraight
eight (8) hours pay, but shall travel en histher
own lime without pay, mileags or meal B
reimbyrsemant. Facilitios which ara not their
assigned headguarters, will fravel on their
own time to and from work andg tima and
mileage provizions of tha Contragt will ne
apply.

{a) Employee requested tralning for upward
mohility or jot skil enhancement shall not ba
compensated for by the Company.

{6} Appiendices are exempt Trom this bargaiming
table agreament and shall be compensatad
for as in the past,

Sectlon 13. Mandatory Trainlng

Training after regular working hours shalt be
compensated vndar the terms ol the Collective
Bargaining Agreement provided the District requires
that the employas attend such training.

Bidding and promotions shall be on the basis of
qualifications, ability and senionty, Qualilicatians
and ahility af the bidders baing substantially
equel, seniority shall prevail. Whenever the seniar
bidder is not selected to fill & positien, the
apprevval of the department haad shall be cblained
belore the declsion on selecton is annountced,

When a vacanocy oocurs of & new position gr
employrmeant is created, except in those casos
where a posibon is reevaloated Inlo a lower or
figver labor grade and is currentky filled, or
prometion from a lower to @ highar grade ar
classification is made possible in @ay department,
ngtics of such vacancy, new position, employrient
ar profmation shall be posted by the District for a
period of not f2ss than five (5) working days,
during which time wiitten bids may be submitted
by employess in the department concemed as
well a5 employees of alf other depadments at tha
Fraject, provided however, thal the naed te fill
such wacancy, new posiion or amploymant shall
re determined by iha Gistricl. Departmental
hiddars ngrmally =hall Be given priar
gonsideration. Departmental/Disirici-wide or
Frojecl-wide tidders snall ba considared in
accordance witn the above procedures. provided
they have sarved sw (8] months in thekr Gurrent
jah classificaton and proveded furthar that the
supervizod of the sagtion in which the vacancy
exists mpy wakve the six [6) months classification
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ARTICLE ¥ -~ 1

%]

(D}

(E

{F)

Bervice requirement for g bidder when tha
VACENCY is A fob which is the normal progression
from the [ob Ihe bidder curentty hotds or when
A0 bids are raceivad from qualified applicants.
Wark assignments for all Employees m gach
classitication are authmed in the approved jok
deschiption in effect,

Motification of biddars ana appoiniments shall ba
made trem such bidders posgessing adequate
quafifications within farty-five (45} days folipwing
e closing date of bid notice. in the puant of
failure of the emplaoyees af the Projact wha
possess adequate gualificalions 1w submit any big,
the District shall make such appaintmants from
nan-employees of tha Projact: provided however.
that i such appointments are NGt made within a
periad of ninety (50) days. the bid shall be
tonsidared closed and a new bid natice shal e
Taquinad,

An amptoyee's gualifications obtained whila on
lemporary assignment shall not give him/her
prefarénce over an emplayee with more
depanmental seniority,

rf, in bidding promotions apd tamporary
asgignments. the gueshon arises as to
nualifcations and abelity in a choice betwean zn
empleyee with morg senigrity and ane with
iess senlority, the District's judgment as to whesh
ermployae has the greater gualifications and ability
shelf contrsl,

In cases of sickness or industrial accidents, and
the: fob classification is Unassigned, a temparary
bid notice may be postad with the understanding

DISTRICT

{3}

{H}

(h

th

(K}

ARTICLE v -1

that when the sigk or injured employee retums o
Wk, the temporany Bidder shajl revert 1 his'he
Previous classificanon,

Should any eligible employae be prevented from
sisbrmitting & bid through ithess, vacation or other
Sxcusable cause al the time such hids are callad
for. a bid may be submitted for such employae by
the Shop Slewsrd or gther Farson. Faiture of an
eligible employee 10 submi g bid shall not impair
seniority rating or right to futye bidding,

When empioyees bid on ofher jobs in their
classificalion within thair department where anly a
change in location or shift is involved and ng
break-in is required, the senior bidder shall pe
selected. Wark assignments for al employess in
each claselfication are aulined in the approved
lotr deseriptions in eMacl. If a braak-in I8 required
o when a change in classificalion iz invgived, tha
vacancy shall be filled in accordance with Anticle
V, Section 1A},

The selaction of 3 Graduate Apprentice o fil 4
dourneyman vacancy shall be made by grauping
tha Graduals Apprantices intg fime pariods of
graduation. All these with the oidest graduation
dale shall be considered equal and seleclion shall
be made gut of that graduating ciass based on
tepartmental saniority.

A regular employee may not bld on provisiongl
|ob= except to prevant o regular simpioyea
from baing Iafe off.

When vacancies for a Journeymarn accur in any
trade, Graduate Apprentices on the hoid rale and
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AFRTICLE W ~1.2

in such wade shall bld on spenings which davakop
as a resul of the normal bidding procedurs.
Failere of the Graduale Apprentice to bid or
accept such vacancles shall resolt in
reclassiflcation as a Trazdeshelper. Appeintmants
to flil the vacancies shall be made on Ihe bagis of
senlafity, However, Apprenticas at NGS and GES
will not be required to bid on vacancias oulside ot
thelr respective locations, nor will Vallay
apprenbees be required o hid on vacancies at
WG&ES, CGS or Hydro sites.

fL) Employess shall nol be rejectad on a bid fer the
sole reagon of distance from work headquarers,

M) The use of & temporary cocupational rate shall be
Hmited to the job assignments which are not
anticipated to continue on a regular or sustained
basis for more Ihan minety (90) calendar days.
Assignmens regquiring an occupatignal rata in
exaess of ninety (90} calandar days shall ba
posted as “temporany™ and handled in accomance
wilh the principles of bidding ouftined in Aricle Y.
The term “temporary assignment” is dafined as
job assignments not processed through the
bidding procedore,

Section 2. Break-in Peniod

In Whe avent thal any employes is transferad o any
position in which here 15 ne previous experience, the
employes shall normally be given a thirty {30} day
break-itn pefiod, which in no event shatl excead sixty
{63 contlnuous work days, under the diraction of an
amployes experignced in such & posifion, and during
such break-in period the employga shall receive no
iNCrease in pay.

62 DISTRICT
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ARTICLE ¥ - 3,4
Saction 3. Posting ol Yacancias

A singhe bld notice shall be posted for each
"classification” vagansy. The period of pusting shall be
tor five (5] working days during which time regular bids
shall ba recetved from departmental as well as Project-
wide employees. Position vacancies which normally
result ooty in a change in shift or loczlon shall be
made known to all department employees by
appropriaté notices on bulletin boards for thrae (3
work days. Interasted employess shall notity the
swpervisor involved. If the positlon is awarded to an in-
classilication {as outlined in the job descrlption)
smployes, the senior in-clagsification employee shall
get the openitg, Any apening o be fliled by other than
an In-classification employes or any opening for which
the award of the position to an in-classlilcalion
employee is contested by ancther deparimental
applicant shall ba fillad in accordance with Arigle W,
Sechion i. For tha convanitance af the Distrigy,
temporary asslgnments may be made for a period of
tarty-five {45] days until the bids are received and
regular assignments are made.

Sacticn 4. Employee Developmant' Appraisals

(Al Employees shall receive copies of the amploves
develnpment’appraisals which are conducted
annually after tha first full year of employment. In
the first year ol amployment, appraisals shall be
canducted at the completion of three (3} and fve
(51 months service.

(B] In addition to Ineir annwral employee
development/appraisats, \he empioyes's
developmentappraisal shall he brought current
npon receiving a bid changing classitication or
work legation.

CHSTRICT ' 63
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ARTICLE ¥ - 4

{&} Il an employes disagrees with thew amployes

devaelopment!appraizal, the employee may flie a
written statament anumerating the arpas of
disagreamentts and elabgrate on the basis of the
disagreament(s}. This stalement shall be attached
ta the emplayee developmentappraisal to which it
relates, Employee development! appraisals are
not Grlevable under the terms and cenditions of
this Agreement, :

DISTRIET

ARTICLE wi- ¢

ARTICLE v
SENIORITY

Section 1. Frinciples of Seniority

(A} The basic prnciple of dapartmental senicrity is

herein racognized. Depariment is intended to
mean the individual organizations reporting e the
General Managar's staff, Large. remote
organizations, such as Coronado Gieneiating
Station, are exceplions, and will be considared
depariments. Examples of such depariments are;
Coromadn Generating Station, Dperations
Sugport Services, Customer Services, Pawar
Generation, Electric Systems Design ana
Construgtion, ang Elecrric Syatemn Cperations and
Mainlenance.

Each employee, except one oh s temporary staius
{=es Articie II. Saction &) shall have a separale
seniortty slanding in the department in which the
empioyee is working. Departmental seniorily shali
aqual the continuous length of sarvice in that
departmenl.

Any employee promoted fo a salared pesition by
the Disricr prior to January 1, 1995, shall not lose
deparment or Dislrict sanioslty and shatl sonknug
1o accomulate departmantal seniarity up to a
maxlmurm of 7 years additional senicrity or the
amount of seniority sccurnulated as of Januvary 1,
1585, whichaver is greater, and maintain bidding
privileges whila helding a salaried position. Any
employes promared o a salaried posiion by the
Cistrict after January 1, 1995, =hall conlinue to
accumulate departmental senionty and maintain
bidding privilegas while holding a salanied posifion

CiSTRICTY ' BS




ARTICLE Wi -1,2

in the department up to a maximum of 7 yaars
addillonal senicty, Emplovess bidding o salaried
jebs in other depanmenis aler January 1, 1985
shall refain hut not accumulata any additinnal
aBniorty.

Sectlon 2. Probattonary Peticd

A

(8)

{&)

B&

No seniorily shall accrue b an employes ontil
ha/she has worked for the Dislripl for six (&)
manths., tut aftar serving such prebationary
paniod, senigdty shall be compubed from the dale
on whigh the smployee was hirsd (exoept
temporary amployaes covered by Arlicle [,
Section B}, During this period, however, the
ermployes shall have bidding privileges. The
retantion of empleyess during Ihe probatlonary
perind is at the sote discretion of the District and
the Yermination ot such employees shall net be
subject to raview thraugh the grievance
procedure. See Article |1, Section 2.

The alx {&} manth probationary perdced will ba
walved if the smplayee has worked ae a
provisiona! employea for at least six months
and they recaiva a ragular job In the zama
department and classification. If hired inte
another department or classification, the
probabtlonary time starts at the time the
ragular b |s awarded.

The probationary period far temporary employees
begins at the time the employes is accepted on a
ragular b

QISTRICT
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ARTICLE W1~ 34,5

Section 1. Senicrity lor Variable Employaes

Yariable employeaes shall accrua saniority for

bidding purposes after having completed ona thousand

torty

£1.040) hvurs of work o twelve (12} menths from

date of employment, whichever aoours first,
Section 4. Etfect of Transfer on Senionity

(4)

&

(G

For alt regular employees of the District, Company
sanirity is all continucus service with the Thstrict.

Any employes transfarring from the Association o
the Districi shall not loga hisiher accumetation of
Association seniority, vacation or sick leave.

Those ampioyees inyoluntarily transfamad from
the Association 1o the DRislrict or from one
departmant o anolner either as a result of
ragroanization or for the cenvenignce of tha
Projacl shall not |ose any sanigrity. Years of
garvice in the Associalion shall be treated as
sarvice in the Distigl and depadmental seniority
i thair former dapartment 1 retained for a geriod
¢l iwanty-four {24) months lollowing the date of

transfer for the purpoze of bidding and.

apprenliceship. The Union shall be notifled of all
arganlzatiohal changes and such changes shall
by discussed with the Unlon bafore they are
announced.

Sactlion 5. Sonicnty Excephcns

(A

Any amployes elected or appointed [a maximum
of four (4] to oifice in the Union which 1oguines a
part or all of his/her time shall net lose department
or Diskrict seniosty, and shall continge to accrue
ganiority in the last department in which helshe
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ARTICLE VI - 5.5

(B)

was smployed by the Dislrict, as well as District
senianty, while holding said ofice in tha Linion.

When an employes has been placed on a spacial
assignmenl, mutually agread to by the District ang
the amployee concemed, the employes shall not
fose department or District senigrily and shail
continue to accumulate seniodity in the last
depariment to which the employee was assigned.

Section 6. Loas of Senignty Status

Employeas shall lose their seniority status under

the fallowing circumstances;

{A)

{B)

i)

{m

g8

When an emplayas quits or is discharged for
cause.

When an amployee is laid¢ atf for mora than
thirteen §13) menths.

Whan an employee violates Arlicle 1V, Soction
GGy, Excused Leaves of Absence, and is
discharged.

Whern an employes fails, excapt for conditions
beyond the employees's control, to return to work
after a layoff withln ten (30 days from Ihe date of
mailing notice by the Distrlet b the employee at
the [ast known address as shown by the records
of the District. 2 copy of said notice ahall be
mailed simultansously o the Unlon,

DISTRICT
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ARTICLE W11 — 1
ARTICLE VI

LAYOFFS, TERMINATIONS, POSITIVE DYSCIPLINE

ANC DISCHARGES

Saction 1. Layolls

{A} Layoffs shalf apply to reqular amployees anly after

=

all tempcraries in that same job classification,
focation and department kave baen terminated.
Layaffs would result from fack of work. curtailment
ol funds, o reduction of force due to changss in
operations or regrganizations, Wiittan netificatian
shall be given 1o each amployee affected fourtaan
{14) calendar days priar 1o the effeclive date aof
layet. Seniarity shall nat be aceumuiated dunng
[eyoff,

When fayoffs in ary depariment or deparments
are necessitated o deemed adwsable, such
laynffs shall be made ip accordance with the
lollawing progedures:

(1] Selact employesas in sach classification la be
transferred, demcted, or laid ofi, giving
propar fegard 1o departmental seniorify and
gusklications.

(€] The ermploymant record ol each employes so
selected shall be axamined lo detarmine
whethet or not the employee can quality for
an equal job (temporary or ragulars in
another division of a job 10 the next lower
grade, and whethar ar not the employes
wigheg 1o he transterred or demacted 1o such
a job for which ha/she might quality. n arder
to gualify, the amployes must hava greatar
departmental senigrity than the leasl senior
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ARTICLE Wi —1

Fit

{3

(4

Cade

v

B e il

person in the other job, must ba physically
guelified to perform te dutiss and must have
experience in the other classilication gained
in the emplayment of the District or tha
Azsocialion.

Employees who are given alternalives of
accepting transfer of downgrading as
outlingd in itarm (2] abave shall be required to
make Iheir decision as o such transfer or
downgrading within twe (2) working days
from the dale on which they are noufied. 1
the emplgyee accepta, such transfar or
downgrading shall become sffactive 25 soon
as practicabe after notice 5 given A in no
avent ionger than one {1} week aftar initial
rolcE,

When exercising bumping rights, an
ernployes nomnaly shall bump into positicns
i the rovarsa arder in which tha empioyes
held them, In other words, the employes
shall flrst exercise bumping rights inlo the
last position held prier to the pasition
prasently held. lourmeyman may bump inita
positions below them in their deparimeantal
job family (as defined by lhe District] even
though they have not held those positians at
thha Project, provided that they have had the
necHssary Apprenticeshlp training éven
though it may not have been while with Sal
River Project, and that they have graater
departmerital senigrity than the incumbent [n
that positlan.

DISTRICT

i

ARTICLE vl - 1

{5} Each individual transfarred, demoted, or

6

{7

{8}

burmped according to the procedure outlined
in Ihe staps above, shall receive the pay for
the classifcation inlo which hefsha is moved,
Prm-ided, howevar, thal where an ampleyes
i assigned or accepted in a classification
with more than one pay step, the employes
shall receive the rate of the highest pay step
the employee previougly held.

In the evenl of layoff, Graduata Apprentices
and Graduate Apprentices Tharaaffer, shall
be considered as Joumeyman and shall be
laid oH in acoordance with their deparmental
saniority within the Journeyman classification,

Apprantices selecled for transafer, demotion
ar layoffs shall be given the altemativa of
reverting to Tradashelper until such tlme as
an opening occurs in the Apprantice
classification. When such an oponing ocours,
qualitications and ability teing egual,
promation shall ba on the basis of previous
Apprentica zanionity.

Salaried employees may bump back into |
houtly pestions fhay have pravioushy held by
Ioflowing the same procedure as outlined for
hourly employess,

Employveas placed on layoff status as tha rezult of
following the procedure outlined above shalf not
be expected to0 work during tha fourleen (14)
calendar days after date of fayoff nolification bul
such employeas shall be reguired to notity the
Project gach werk day during this period regarding
employment avaiiability. During this louresen {14)
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P ARTICLE Vif — 1

day period, each emmployes faid off shall be paid
ten (10} work days, plus any severance pay dus in
accordance with length of service as outfinad
below:

Langih of Sarvica Severance Pay
. More than wo {2) years,
l=as than five (5] years ..., twanty (20} days*

(e}

- TP R NTTIL.uDr e r e e e

Maore than five (5] years,
k355 than ten [10] years . ..

Mo than ten {10) years,

.. twinty-five (25) days

less than Flkeen {15} years .. ... . .. thirty (30} days
Mare than ffiean (15} years,

lessthan 20 years _. ... ... ... thitty-five (35} days
More than twenty (20) years .. _. ... forty {40) days

*Moie: The word cay medns & s (8] hour dey,

Payment of the ten (10) working days, plus any
acorued vacation, shall be made at the “gut
processing” date tourtaen {14) calendar days after
layoff notibeation is received. Employess racaiving
pay for tan (10} work days following receipt of
layofl notice shall not ba pald Unemployment
Compensation during this ban {10) day period.
Severance pay shalf be paid at the classificatlon
rate |ast hedd, up bo the numbaer of working days
indicated In the Severance Pay Schedute above
ar urtil the effecllva date of recall, whichevar
comes first. Payment for severance pay shall
bagin the first regular day ater “out processing®™
and shall be paid on regular bl-weekly pay days
untll the number of sevarance days due have
hesn paid ar entil the eflective date of recall,
whichever comes firsl. [n addition to severance

DISTRICT .
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ARTICLE vir— 1

pay, emplayess placed on layolf status shal be
paid ane-hal {4 their accrued sick leave balance
on the ot processing date. Employees who are
still on layof! status at the end of thirteen | 13]
montns shall be pald tha remaining one-half {4} of
their sick ieave halanca, Payment of sick loave
shal be mmiade at the classification rate fast hekd,

Employess on layol status shall conlinue io
receive medical and life Insurance Goverage
(ermployee and ermploves dependents) in effect ai
the date of layolf roliticalion up la the maximum
of four [4) months tollowlng tha ou processing
date. All costs shall be fully paid Jor iy the Project.
Upon reinstatement of amployment, tha payment
ol pramiums shall rever o e arrangement in
effact pricr to the date of tayoll. Medical and life
ingurance coverage shall be tarminated upron
accaplanca of & positfon outside tho Frajsct ar
Mmay be convarted to personal polickes in tha event
of empioyment oulside the Project ar the
expiration of the four (4) manih pariod,

A eligible list of such laid off employees shall be
maintained by the Disrlel and the names of such
taid off employees shall be lisled tharecn for &
padiod of thirteen {13) months following such
layaft, and such |ald off amployaes shall he
rehired or re-employed during sald period on a bid
vacancy, qualifications and ability being equal, In
the reverse order of their iayolf, prior o the hiring
or empleymenl of persaons who had naot bean
previcusly employed by the District, The District
shall bring to the atention of Laid off employass,
aligible tor re-employment in positions for which
thay are qualified any appertunity far
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ARTICLE VIt —1,2

re-emplayment thal may exist during said thineen
{13) menths period by a bid nolice directed to
such employees at thelr lasl known place of
resigence.

{G) Employoes on layolf status who are regqularly re-
employed during the thirtean {13} months
tollawing layoff shall maintain continucus creditad
service undar the Retiramant Plan, Seniority
acoumulatad prior to layoff shall be reinstated, any
remaining sick {save net paid on the out
procassing date shalt ba raingtated. The vacation
acerual rate shall alse be reinstated in accordance
with katal lengih of service.

{H] Shousld any unusual dalay occur in making any
appaintment, promation or rehiring, as provided
by this sectian, or whare tha convenienca af tha
District shall be =arved, a lemporary appointmant,
promotion or re-employmant may be made by he
District for & paried nol to axceed thirly (30} days,
pravided fhat only one such temporary
assignmant shall be made prior to tha regular
appointment, promatien, of re-amploymeant and
that tha employes, or employees, so lemporarity
assigned shall not thergby obtaln any advantage,
priodty oF preference over any oiher employee, or
amployees, 10 such regular appoiniment,
premotion of re-empkoyment.

Section 2. Positlve Discipline

Recards of disviplinary action shall be removed
from e filas of those employees who complate four
(4] consecutiva years without recelving any disciphine.
Dlsciplire will be for just cause.

74 DISTRIGT
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ARTICLE Wil - 3.4
Saction 3. Discharges

tA) IDisch.large shal! be for cause and effective
immediately upan recalpt of written notics excapt
for termingtions dua to unexcused absence which
shall be efiective on the date of issua. The notice
shall ba mailed to the employse’s last known
addrass, with a copy mailed the same day to the
Urien. Discharge severs all relatlonship berwear
the Distriet and the employes. Tha term “for
cau=e” shail be defined by lew and shall ingluda,
but ret in any wise by way of limitation, the dalng
indlvidually or in concert with athers of any agt
forbidden by Adicie I, Sealion 2, harzinabove, or
panicipating in or Bncouraging the doing of any
=ch act sal forth herain,

{B] Terminatiens and discharges, althaugh severing
all relationship batwesn the District and an
amployee, do net dany any employse histher rigphit
to =gk recourse to such action through Article
¥IIl, hereof, it filed within thirty {30} days afrer
termination,

Sectlon 4. Terminations

Terminations sever ali relationship betwean the
amployee and the Distrigt, Empioy=es laid off [or a
petlod of more than thiteen {13) manihs are
aulernatically karminaled. Tarmporary employess, when
complating jeb assignmants within a two hundred
saventy (270] calendar day pariod, arg aulomalically
Isrminated,
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ARTICLE v - 1

ARTICLE VI
GRIEVANCE AND ARBITRATHIN PRHOCEMHIRE

(HOTE: A COMMON SENSE GUIDE
TO PROBLEM SOLVING
The intent of this guide is to encourage solving
praolems at the lowest! possible level in a timely
manngt, and to minimize the number of grievances.

Bath stewards and supendsors must be prompt in
handling problems brought 1o them by employees. If
the steward and tha immediata supervisor are not able
1o resolve the problem, the next level of supanvision
shoukd be notified for further discussions. Slewards are
encouraged 1z contact Union leadership for guidance
and information.

In the event the problam is not resolved then the
gdevanze progedure may be invoked.)

Saction 1. Grevance Procedura

{4 Al employess through the representative of the
Union shal have the right to & heating on any
grievance other than tevminatiens arising under
this Agraement provided a grievance is filad in
writing an the deslgnated griavance form fo the
appropriate supeisor within ihiry [(30) days.

(1} The first slep shall be an infommal hearing
before the suparvisoris), steward(s) and the
grlevant{s). The supervigor shall schadule
the mesting within ten {10} calendar days
afler recaipt of Ihe grievanca. The grievant,
sheward and superviser shal define interssts
and work toward resolving lhe issue |n a
mannar satisfying these inlerasts, 1k tha
grievance is nol resatved at this step the
Unign must reguesl a formal second step

Fi: DISTRICT

Ploalad

M A A
ARTICLE v - 1

hearlng within bwelve {12} calendar days
from tha date of the magting by hatifying
SRF Labor Relaticns In writing. (Al
resolutions reached at the first step ara non-
precadent setting and do not afect pask,
present of future grievances),

{2} The second slep shall be a formal hearing
bafore the heads of tha depariments 1o
whom Ihe employess Involved ara
responsiola,

{3] The Ihird step shall be a formal maeting
befure the appropriate Associale Ganeral
Manager ar their designee to wham the
smpioyses involved are respansible,

{4} In the case of & complete faiture to resolve
the grievance, the issue shall be presanied
to the Board of Arbitration as provided in thig
Article, provided that any individual
employes, or group of employees, shall have
the right ai any time to presenl grlevancas to
the District and to have such grisvances
adjlusted without the intervention of tha
Unioh, as long as the adjustmeni is not
Incensistent with the taoms of this conlracl,
and provided further ihar the Unien
represaniative has begn given oppariunity to
be presant al such adjusiment. Altormeys
and persons ather than ha duly autharized
business manager, assistants and/or
stewards of the Union ahall not atlend
griavanca mestings on behalf of, or
represenl any grigvant in a grievance hearing
prior T3 arbliration, except when testifying as
a witness. Grievanls may represenl
themselvas.
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ARTICLE Wil -1
(B} A grisvance may be amended if the amendment;

{<

{L}

(E)

{F

78

(11 s ditecHy related Lo the subjecl of the erighnal
grlevance,

(2] is filed petwesn the time the grievance is
filed and the Step One mesling, and

(3] is filed within the ten {10) calendar day lime
lirmit.

4 separalo grievance could be liled it the

proposed amendment is nol germang to the

subject of the original grievance or would
signiticantly expand the scope of the grieavanca.

A grievance Involving & question of just cause for
lermination of an employes shall ke tled within
thirty (3] calendar days from the dzte of
termination and processad through all steps within
forty-five {45} calendar days of the filing of tha
grigvance unloss mutuslly waived.

Grievancas Inwelving issues othor than
terminations shall be progessad according to the
following schedule: Unless mutlalky waived, first
and secony steps to be completed within aixdy
(60) calandar days and final step within ningly
(90} calendar days ol arlginal data that the
grievanae 15 flled,

in the evenl the requirements of paragraphs {0}
and {E} above are not met, tha quastion shall be
ronceded by the party that has declined Lo meet
on any mutually agreed 1o date. |0 the event the
schedules ol paragraphs (D) and {E) abova are
mutually waived, such grievance shall be
processed in accordance with a schedule to be

DISTRICT
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ARTICLEVIN - 1234

mutually agreed to a1 the time such i
oo st requirements

(G} Records of grievance ar investigatory meetings
shall be 1aken and maintainad by Court Reporters
employsd for that purpose by SAR

Bection 2, Fequest ar Arhitration

_In m_rderl tor a grievance to be considered for
arbitration, it rpust bao fited as such within thirty {3)
days after receipt of tha third (3rd) step minles.

Section 3. Arbitration Bogrd Cption

Any difference that may ardse undar this A
batween the District and the Union, as pmvidgcrffvrﬁcnr:
111&3!.- are unable to sattle, may ba referred o 8 Board of
Arbitration. Tha Board of Arbitration shajl be composed
of one (1) person selected by the Union and ona (1}
person salocted by the Distrol

Section 4. Third Member of Aitration Boarg

The District and tha Union shall submil & joint
request ta the Faderal Mediation and Canciliation
saervica for a 18! of seven (7] arbilratorg from the
westem Conlinental Urited States, four (4] of wham
sharl ba non-residents of the State of Arizena. The
paties shall meet wilkin fourtean (143 calendar days of
recaipt af tha list and alternately strike one arbitrgtor
fram the list until six {6) have been stricken. The
remaining erbitrater shall be the third member and sha)l
be immedigtaly nolified of the s&lection, The
proceadings shafl be under the direction of the third
f.irbltratr?r. T,:E p.;rh:s. however, may elect fo have the
i2sue haard and decided b ; ¥
oty eard 2 by a singla arbitrator ag
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ARTICLE VI - 56

Section 5. Scope of Arbitrator's Autharity

(Al The decision of such Arbitrator{s) shall be final
and binding on bath the Distriet and the Union,
Tha Arbitratod{s) shall have no authority 1o change
ar add to this Agreaement.

iB) Tha parties shall jointly submit fo the Arbitrator(s)
the specific issues to be considered and the
Arbitraterfa] shall nol ba empowered to decide
any issues or questipns not submilted as herein

provided.

{C) Arbitrations are to have a decigion rendered within
sixhy [60) days of the arbitrator receiving all briefs
or documents,

Saction 6. Expenses of Arbitration

Each pary shall baar the expenses ol preparing
and presenting its own case and the expense of its
oy arbitrator. The expense of the third arkitrator and
Incideal expenses mutually agraed to in advance

shall ba borne equally by the parties.

8o

DISTRIGT

ARTICLE 4% — 1.2

ARTICLE IX
TERM

Saction 1. Recital

{A) To continwe the Win-Win process during the fife of
the Collective Bargaining Agreement and to
further tha understanding and cooperation
ipstered in tha 1084 collective bargaining process:
Mothing contafned in this Labor Agreemesnt shali
prahiyil SRP and IBEW Local #2668 from
addrasging &nd resolving issues of commaon
Interest during the term of the Agreement. Saig
discussions andior rasalutions shall net operale [
open tha Collective Bargaining Agreement for
negellatians. All lerms of the Agreamant shall
ramain In full farce ana efect.

i8] From time to time IBEW Local Unian #2668 and
SRP may entar into agreements to modily some
work rules for specific busingss unlls or areas.
Only those Union members in the affected
busimess unit or area will vote on lhose
madliications,

Sestlon 2. Contract Term

This Agreemant shall become affective Dacemnber
14, 2002 lo and including Movember 15, 2005 and for
one [1) year periods thersafler, enless wrillen notice,
raguesting thal the Agreement ba zmeanded or
cancedad, iz given by eithar party herelo o the othes al
least ninety (90) days prior to any arniversary data.
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" This publication replaces

ab earifer, incomplete printing
- and witl serve as the final,
appraved issue of the
~ 2002-2005 agreement
. hetween Salt River Project
Agrir.:unural andt Improvement

!ﬁf _ *  .District and

l,ocal Zﬁﬁ of the International
_ *ﬁrﬁ’lherhnhd of Electrical
' \ynrkers

AGREEMENMT
betwean

Salt River Praject
Agrleultural Improvement
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Internatlanal Brotherhood
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December 14, 2002
through
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AGREEMENT

THIS AGREEMENT is made and entered into as of
Decomber 14, 2002, by and Betwean the Salt Rivar
Praject Aqricultural improvernent and Power Dhistrict,
*Gistrict,” and Loca! Union 266 of the Imermational
Bratherhood ¢of Elactrical Werkers, an affiliate of the
Ametlcan Federation ol Labor-Congress of industnal
Organ|zations, "Lnian,"

The following terns, when used in the Agreemant,
ghall have the meanings specified;

1. "Navajo Gererating Slation” means the threa (3}
coal fired steam elecinc ganeraling urts and all
facilities and structurss usad tharewith or related
thergto. including the coal haul railroad, lake
purmnping statlen, 230 kY switchyard and ash
disposal.

2. “Salt River Project” or “Project™ means the Sale
Hwer Project Agricutural Improvement and

Power Distnct and the Saft River Valley Water
Users” Assoclation collactively.

3. "Flan Manager' means the Plant Manager of the
Mavajo Ganarating Station,

WITNESSETH:

The Union is recognized as the bargaining agent for
amployees o the Dislrict covared by Exhibit ~A"
attachad.

Ta facilitate the peacelul adjustment of any
differences thal may arise from time 19 time between
the District and its employees at tha Navajo Generating
Slation, and to prometa harmeny and afticiancy, to the
end that the Oistricl, tha Unien and the public ganerally
shall betelit, the partiss agrag as follows:

HAVAID 1




ARTICLE | -1.2

ARTICLEI
DISTAICT-UKICN RELATIONSHIP

Smction 1. Employees Covered

The District recognizes tha Union as the bargaining
agant of al employees warking in the classifications
covered by Exhibit "A" al this Agreement for Lthe
purpese of collective targaining with respect to wades,
hours. waorking conditicns and othar conddions of
erfployment as outlined in this Ageeement: Tha District
shall nat remave any of e classifications in Exhibit “4"
inty salared positions.

Section 2. Mutual Objectives

The Distriet | engaged in ine generation and
distripution of powar and enargy to homes, hosplas,
fapme 2nd businesses and is obllgaled to ke public to
mainlain confinuous operations. The obligation to
provide continuous servica during tha term of ths
Agreement rests upon both the District and its
employess, The District and the Unian agree that the
primary chjeclive of the Distict is ¢ provide SUpErior
seryice [0 its customers at the lowast cost consistent
with its obligation to provide lait wages and working
conditions to all of itz employaes. To achreve that
objeclive raquires the united efforts and leamwork of
the Digtrict, its employess and the Uaicn. Tha Unien
agrees for dsel and on behalf of its members, who arg
amployess of the District. thal they shall individually
and collectively perform loyal and efficient wark and
service, that they shall avoid and dizcourage waste of
materials and manpowar; thal they shall use their
influence and bast efforts to protect the property ot the
Dlstrict and its service to the public; and, that at all
tlrmas Ihay shall coeperate in promoling the District's

" fn

ARTICLE | -2,3,4,5

welfare and in assuring he unirterrupted continuance
of the District's services,

Section 3. Mutuel Cooperation

The District and the Lnien shall mutually copparate
to promote harmony and efficiancy among Ihe District's
employees. Aeprasentatives of the Dislict shall meet
upon reasonable natice with authorized rapresantatives
of the Unign to discuss any grievances arising out of
Ihis Agreement in accordance with the previsions of
Article VIl These meetings normally shall be
conducted autslde of working hours.

Sectlon 4. Separability of Contract,

(A} in the svent that any provisians of this Agreement
are adiudged to Benvalbd for any mascn by any
court of compatent jurisdiction, the remaining
provisions shall remain in fubl forge and affect.

(Bl Mo provisians of this agrasment shall hmit or
restrlct management's ability to comply with
Federal, State o Loeal law.

Section 5. Bulletin Boards

The Dnstrict shall provide @ space in each
department/divislon on which the Union may post
oiiicial bullating. Tha Linkon shall supply bullatin boards
no larger than six (6] square feet, Official bulleting of
the Union shall ba on the fatterhead of the Union ar
shall be signed by an avtherized nepresentative of the
Lnion. Onky Unlan stewards or othar authorized
represantalives of the Unien may post or remove
afficial Union notices.

MAWAID 3
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ARTICLE | - 6,78
Section 6. Access to Flant by Union Represantalive

The avthorized business manager andfor agsigtanrts
of the Union, upon advance natitication o the
supervisor In chamge. shall have accass to the Dishicl's
propertias of oiner work incalions during watking houts
for the purpose of chserving working conditions.
pravidad that the emplayees are not interfered with in
thigk work.

Section 7. Unian Solicitation

{4} Mo solicitation for Unian mambarship shail be
condueted an District fime.

(B} The Cistict agrees td provide adequate time for
the Union at each Mew Employee Cirigntation to
presanl Intormation about Unian membership,
purpase and commitment 10 safety.

Section B. Equal Application of Gonlract Terms

ln camying out the provisions af this Agreament.
peither the District nor the Unien shall discriminate
against any Individuat bacause of race, color, raligen,
sex, natiohal ofigin, age, handitap or status as a
Wletnam era veteran or disabled veterarn in regard to
any position for which the individual is qualifizd,
prowvided. however, this Section shall not prohibit the
Cistrict's perarmance of any obligations undartaken by
the Dicirict to give preference to gualified Navajos for
waorklng or or near the Navajo Feservation in keeping
wlth the provisions therefore conlained in the Civil
Righls Act of 1964, &5 amendad, at Tile 42 U.SC,
2000e-2{1).

4 MANED
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AHTICLE | - 2
Sagtion & Safety

(Al Al employess shall observe all safety rules and
regulations now ar hereafter estabilshed for the
Project by the Jont Accident Preventlon Rules
Committee. The safety rules and regulations are
sel lorth gsaparately under the fitle of "Accident
Frevention Rules." The Fresident of the Lnicn
and the Genere! Manager of the Salt River Project
rust approve all safety riles and regulations.
Supervisors shall administer disciptinary action for
vicdation of safety ruies or regulations within the
provisions of positive discipline. The disciplinary
acticn may be graved.

{E} The Projact ghall lumish such satety devices and
first aid kits as may be needed for the safety of
empioypes.

{C) The Project shall previde one (1) pair of safety
prescription sunglasses and one (1) pair ar
regular preacription safety glasses par year
for amployees who requira prescription
ginssas under the terms of the Project's Vision
Plan banelit.

i Tha Froject shall contribute up W lwenty-fiva
dc-l_hars {525) evary year, for steel-load footwear,
which complies with Ametican Matienal Standard
InsHiute's standard nurmber z41 (1983), for each
gmptoyes, wha is required to wear such fostwear
te parfarm Lhelr job. To recaive reimursenent,
the empoyes must provide management with a
recarpl for the new lootwear,

NAVAID 5
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ARTICLE 11,2
ARTICLE #1
- DEFINITIONS, WORK RULES AND
GEMEAAL PROVISIONS

Secthan 1. Managameant of District

Excepl for matters specifically agreed upon hearein,
the Dwstrict, shall have the right to alter any procedurg
or cuslom or diregl the manner of the accomplishment
of any work, and 1a make any cnanges in ifs
organization, rmethod or plan of operalicns that it shatl
deem advisahle. The Union shail be notifiad of all
major cnanges and soch changes shal be discussed
with the Union before they are put Into efect.

Sectlon 2. Mo Strikes. Mo Lockouls

1Al Dwring tha torm af this Agreament, the Digtrict
agreas that there shall be no lockool, and the
Unian agrees on behalf of itsell and tha
employees represented by it, that there shall be
nn autharized, concerted failure to reporl to work.
cassatlon ¢r interruption of work, slowdawn,
slrika, boycott or any type af arganized or
concerted interlerance, express ar implied, direct,
indirget, coercive or othemwse, wilh the Distnct's
kbusiness, The Lnioh further agrees hat should
any such acts be committed by any employes or
employees, it shall openly and publicly denounce
ard discourage said acts,

{BY s mutually snderstood and agreed that 1he
Distritt shall have the right b take disciplinary
action incleding discharge, against any employes
who may engags in any unauthorized stoppangs,
strika, slowdaown or who is negtlgent in the
performance of the work of the District, subjact 1o
the Unian’s right to presert a grievance with

6 MAVAID

ARTICLE I~ 23

raspact 16 such discipling in accordance with the
terms of this Agreamant, in those cases in which
an issue af fact exists as to whethar or not any
pammlarlemplnyee Is engaged in participating or
BRCOLTEgING any viclation of the provigions Rereof.
ln accardance with the Distict's right 1o discipfine
ug to and inctuding discharge, for violations of ths
sechion, the District shall have the oglion 1o rstain
employess guitty of such violations where it iz in
the best interests of the District o do 50, proyided,
however, said employeas may trfeit all seniorily
and bacome probationary smployees. *Sea Articla
W1, Seclion 2,

Section 3. Employas Classes and Status

Tha following definitions shall apply 1o the clazzes
and slatus of persons employed by the District.

(A} Begular Full-Time Employes—ary employes who
has been employed to work fult-time for an
indefinile peariod of time.

(8] Regqular Part-Tima Employes—any amployes wha
has been employed to work at least four (4 hours
per day ar Wwenty (20) hours per week an &
reguiar basis and for an indefinita period of tima.

(€} Provisional Employees — Any 2mployee who
has besen emplayad to work in agresd upon
classificatlons, has lirmiteg bensfits, and does
not poasess any layoH rights ar seniarlty,
Provislonal amployass do not have the benaflt
of tha grievancefarbitration procedurs whan
terminated frem the employment of SRP for
any reasan.




AATICLE Il - 3.4

{7 Temporary Employee—any smployee who has
besn amployed to waork full-time for a definite
peried nol to excerd two hundred seventy (2703
daye,

{E) Vanahls Employse—any employea who Nas been
employed 10 work intermitlent perieds of tima,
depending upon the employee’s voluniary
availability and District work sequirements, kor an
indefinte pencd of tlme. .

{F} Swdar Employee—any empoyse who has been
hired 19 work not maora than cne (1) year who is a
high schoo! student enralled in a cooparativa
gfucation pragram or a high school or college
stugent hired to work between the spring and fall
samesiers. Student emptoyees shall be pald a1
the appropriate rate lor the classificallon worked.
Student employees shall nat be eliglble for
benelits of bidding rights.

Sactlon 4. Work Day and Work Waak

{A) Excapt as hersinafter otherwisa provided, elght
{8) hours shall conetitluta a nommal work day, and
five [5) conseculive days from Monday through
Friday shall constitute a normal work weak.

(B] The District shall establish the work day and wark
week of any and all employess who are engaged
In the perfomance of duties relating to operations
of @ continuous nature or whosa dulies are such
ihal they cannhot be performed in a normal work
day or & narmal work week,

A NAYAID

ARTICLE N-58

Sectlon & Shilt Definitions and Payment of Shift

Differential

The amouM of shift differential pay, If any, which
shell ba due an smployse shall be determined by the
employea's shift starting fime_ Starting times within
each shift shafl ke govemad as follows:

{A] Day Shift—all aight {§}-hour penicds scheduied to
begin at 4.00 a.m, or thereatter but before 12:00
Moew,

{B) {B) Swing Shift—all sight {3}-hour periods
scheduled 9 begin at 12:00 Noon or theraafter
but before B:200 p.m. [85¢Mhr.)

{C) Graveyard Shift—all eight (8)-hour pariods
scheduled to begin al B:00 p.m. or thereafiar bt
betore 4:00 a.m. (95¢/hr.)

Section 8. Work Schadulas

(A} Work schadules shall be established by the
department heads to conform with work
requirernents. Scheduled slating Gma is the Fme
empleyess ars asked 1o repart for work by thelr
supervisors, Management and the Union fram
time fo time may enter into agresments providing
far alternate work schedules.

{B} Types of work schedules as astablished by tha
department head shall be:

{17 Mormal work week—dtonday through Friday,
elght {(8) hour work days, with starting lime
ag established by depatment head.

2 Continuous {shiftman) coveraga—seven (7)
days par week and hwenty-four (24) hourg

MNAVAIC 9
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AATICLE K -8

per day with scheduling and working
condilions a3 staked in Anicle ||, Section 16.

{3 MNon-continuous multi-shilt whare work
requivements are such that employes
poverage iz regularly needed en Saturdays
and'or Sundays, on one or more scheduted
shifts.

4] Tha Bistrict may determing it necassary to
schadula employess to work an thair normal
days off. When this occurs, employees may
ba grarted one {f) or two (2) days off other
than their normal days off. These alternate
days off shall be designated only at the
request of Ihe employes; approval o denial
of one (1) or two [2) altemate days off zhall
be at the desecration of the District, in the
event only ane (1) alternale day off iz
requestad and approved i is undersiood that
day shall be designaled the second (2nd)
day off.

i) Al pogilion vacancies shall be filed by bid and the
applicabla type of work schedula or shift shall be
gtated on the bid sheets,

{0y If it is necessary 1o change e permanent waork
schedwle of hours worked or days off for any
group of employass, the Distrlct shall first meet
with Union representatiies and axplain the basis
of need tar the change and the new schedule, The
naw working scnedula assignments shall first ba
kid wlthin the group of employees affectad and an
attempt shall ba made ta fill the schadule by thia
bidging or by mutuat agraemenl. I the
assignmenis to the new work scheduls are nat

10 HAAID

AATICLE M- 6,7.8.59

voluntarily filled by this procedure, the positions
shat! be filled on the: besis of dapartment seniority,

{E) Where work coverage is required on Saturdays
and/or Sundays, a schedule of days off shall be
astablished whenever possibla zo that no
amployee has a4 work scheduofe that doos nol
provide for somea Saturdays ahd Sundays off.

(F} When a schedule of relating days off is not
possible in providing work coverage tor Saluidays
and Sundays, the job shall ba lited by the nermal
bid pracedure when a vacancy oSeUrs in an
assignmant fa this schadula.

Section 7. Change of Work Weak

It is understood and agreed that if, during the term
of this Agreement, the current farly [40] hour weork
waek is changed by Federal legislatan, aithar party
may recpen the Agraement with reference to wages or
such other matiers as may be allecied, by senving sy
&Y days writen netice o the cther party within ten
(1G] days Iiom the date the work week is changed.

Saction 4. Commencement of Work for Scheduled
Work

Mo llime shall be allowed to any amployee for
repartiing ta or relurning from their established
headquartars. All authorizad time spent in raveting
from the emplayee's haadouarters to and fram he joo
shall be considered kme worked.

Sectlon 9. Asslgnment of Wark

(Al Work assignments ‘or all employees in each
clagsification are owlined in the approved ob
aescripfions now in affect. The Destricl seseivas

MAWYA O 1A




ARTICLE -8

12

the right to add to, delate frem or amend thase job.
deserlptions as necessitaied by future changes in-
operations in accordance with 1he esteblished job
evaluation procadura, with advancs netlfication of -
such changes Lo the Union, The phrase "as
necessitated by future changes in operalion” used
in this paragraph s agresd to mean such changes
as the use of new equlpment, or whare the
character of the job has materally changed due to
a chahge in circumslances not existing when the
job was avaluated, However, whera thers is no
change in circumstances and the Distriel adds to,
deletes from or amends a job description, the:
District shall nagatiate the wage rate for the
revisad job prior to pulting 1he job Into affect.
Questions concarning lhe evaluation or re-
avaluation of jobs covered by this Agresment;
which cannot be resolved by means of this’
procedure are subject to further raview In-
aceordance with the grievance procedurs as et
forth In Article ViH of this Agreement, If no.
agresmant i= reached, then the issus ol the waga |
rate =hall be submitled o binding arpitralion as
provided for in Arficle Y. The District may assign |
a temparary raie 1o anawjuhfulapmndmuptu
ong hundred twenly {120) working days pending
the agtablishment of a formal rats by the
establizhed job avaluation procadurs. in the evenl
the formal rate results in a kwer grade than.-that
tamporarily assigned by the Distict, the emplayes;
shall recaive 1he rate appropriate to the jlnb;
beginning the pay parod (mmadiataly following:
the formal rating. {n tha evend the formal caie:
results in a highar labor grade ihan that
tamporarlly asstgned by the District, rales

{B)

(C)

{0y

(E)

NAVAJO. NAVAJO

ARTICLEN - &

applicable to the proper grade shall ba paid
ratroactive to the date ol the empioyse's
assignment to the new job. YWhen the District
gstablishes a formad rale for a new of changed
classiflcation, the District shall:

{1) Prapare a new of revised job description.

{2} Pregent to the Union'in writing the job
description, the fonnal rate of pay, and its
effective date, If the formal rate of pay for a
new or changed |ob la not salislactory, the
griavance procadura shall herain be followed
and onty the formal rate of pay for such new
or changed jeb assignments shall be sobjact
1o the grievance and arbitration provisiens of
this Agrasmert.

The composifion of the various crews requirad by
the Disinct's operations shall be datermined by
the charactar o the work normally performed.

Except as hersinafter otherwise provided, salaried
persornal shalt not handla tocls or do that class of
work reguirad of hourfy workers except as
redquired In case of emeargency, for tachnical work,
for training, or for instructional purposas.

Salarled employeas may wark with tools as
required in doing tachnical work in the computer,
emviranmental, electronic gnd chemical areas,

Tradeshaltpers, Groundmen or Laborers shall net
o the work of B JodmeyTan, work oh or adjacent
te unguarded enargized conducters, work In
elevated areas requirng spacial cimbing skill or
training, or shall not work alone on alectrical
installations fram a bucket or platform nuck unisss
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ARTICLE [1-31D0.1

assisting a Jouneyman whao is in the bucket ar on
the platarm,

{(F) Employees lemporarily assigned to work the
Mavajo Generating Staiion shall be pald the
appropriate rate under Exhibit *A" of the Mavajo
Contracl whera workers assume the full dutiss
and responsipilities of the job,

Seetlon 10. Haadquarners

{A] -Established Headguarers"—any headquarters
designated by the District with proper advance
notice for the purpose of engaging in work whers
such work shall confinue indefinitely.

(B8] “Temporary Headguarters” — any headguatters
designated by the District lor the purpose of
angaging in work where such work shall continue
for a termporary pericd. The District at its option
may establish temporary haadguarters at any
location.

Sectlon 11. Determinations and Motices

{4} The determination as to whether ety headguader
assignment is established or temporary shall ba
mada by the Distrlcl and proper advance notice
thetegf shall be given to the employses affacted.

(B] The District shatt netify all amployees at least
twenty-faur {24) hours in advarce of going 1o
temporary headouarters lor ona 1) nighl ¢r more
for oul-of-lown work or shall notify the employess
50 affected prior to the close of the preceding shift
workad. In the avent that less notica than that
specified above is given, except in tase of
emergency and except for the ralief of employaes

14 MAYAID
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ARTICLE Il - 11,1213

unabte 1o camplete oul-of-town work which thay
have been assigned due ha illness or olhar
personal reasons outslde the respansibility of the
Dilstrict, the smployee afected shall receive ona-
hak (%) time in additkon to the applicalve rate for
the first gight (8) hours, Employess assigned o
out-of-town work during an emergency or to
religve emplayees unable to completa an
assigniment dua to iliness of personal reasons
outside Ihe responslbility of the Diswict, shall ba
paid their straight ime or regular rate during such
asslgnmant. "Emergency work™ as used in this
Bectign is meard to be that work necassitated by
flood, fire, disaster, or other such unusyal
candifions.

Saction 12, Motice of Return o Work

Employesas returning to wark after any illness,
accident or unschaduled absence shall give to ther
guparviaor al least sight (8] hours notice before
returming to work.

Saction 13. Changa in Established Work Schedules
(Far provisions relating to shiftmaen, sae Articte I,
Sectlon 16)

A Definiticns:
{1} Work day — eight {B} hours per day
regardless of star lime.

(2} Start time — the time of day the supendaor
designates that an amployes bagin he work
day.

{3} Start Time Change — when the amployes’s
starl hme is changed within the conlines of
the current shitt's time range.

MANVAID 15
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ARATICLEN — 13 L
(4} Shitt — day, swing ang graveyard shifts

5 current snift

i ion & (A (B and
e i Article 1L, Section 5 .
?gﬁn:ach haying iheif specific hrne rar.rgas ]
| . the shift within which the
pmployes's start ime es.

) t
g Shitt Change - whet the employes s star

{8}

(Gl

16

. i
yirne is changed from the cnnfmi: g; ;?:ér
;urrant shift's fime rangs to ek .

shilt's fime range.

(v Shift Change Malice - forky (40 hawrs netice

st he given prier to Ihe start firna fof any
shitt change.
it Tirne Changd Motice - twelve (12] 'rnu;:n.ﬂ:l
@ sﬁica must be giveEn priof 1 any change |
n
star ime.

's hift | d far a pericd
mployes's shift 15 change
?-;'hﬁr;n{; 'f.lurk days of less, of mﬁre ;tr:‘a;nigz
?ﬁundr&d fitty (1500 ca1endﬁr 1??;{5,] :i r:% i
e paid one ang one-na s B
T::tllliimapwmked during e changed pencd.

i hify change ci.rc:um_s'ta_nces
Exmﬁ:‘tec;naggje 5:a.r\u:l a shift r.haqge nolce Jsuu;g’f
djﬁn:; Yre employee sl I::re_ paid GnE anan e
hgl? (in,.s!] fimes BHA for thair flrst_ -.;cirtka??;u o

il

- [Etﬂ :2:' Esiﬁ?qsfaigmgnma rales s_'nah
s ?nWhen shitt change natice nas been ]ngg
E::gl:ut tirne Taies shall pre::ﬂ.gnh:.he;;p{?;m
mus‘:'ts Evbee::el:nﬂj:u:;:ﬁ:;, when F\B_SUTHII:‘% t:;ﬁ:i
T?E'IT gstablished snift or shal ra_cawa IEIK o
’ -haif {1%) times BHR for e Yirst wWo g
?:: amployes is roquired 1o veport o waT

WAL

ARTIGLE 11 - 13,14

tiftean and ane-half {15} hours off, tha straight
iime rata shall prevail,

{01 When an employee's stan time is changed, propar

start lme change notice shall be given, When
glart kme Notice is not given, the employes shall
be paid one and cne half {134) times BHA for he
first bwe hours of that work day. When start lime
notice is given, the straight tima rate shall prevail.

{E} Deviations Irom estabfished shifts or siart times,

with or without use of notice provisions, and
withoul prermivm pay, can be made when such
changes are mytually agreed upon.

Saction 14. Inclemant Weather

{A) It is management's intent to utilize the wark farce

productively, However, B weather condibgng or
weather-relatad condilions are such thal no
scheduted waork or training ¢an be undertaken,
ampluysas reporting to work shell be granted at
least two (2} hours pay, unlass nobfled before the
close of their work day that no work shall be
performed the following day. It baing undersiond,
however. that such employees may be hald at

headquartars tor treulle calls, Ernployees who
tepod for scheduled avertima work on their sixth
(G1h} ar seventh {7th) day but are sent home
bhecause ol inclemerl weather shall receive two
{2} hours shew-up pay or pay for actoal fima
worked whichever is graater, Employees shall not
receive any pay if they call their supervisors or
their supervisars call Ihem befora reporting for
schaduled averime work and are tald ot to come

in that day Because of inclement weather. If they

are unabla fo ¢oatalt their superyrsors,
employees are advised 1o repor 19 work anyway.

MNAVA IO
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ARTICLE Il - 14,15

B

Employees working on the job when Im:ler_nem
weather oocurs and work cannot confinue will be
pald a minimurm of tour (43 hours.

Spction 15, Journeymen and Apprentices

The folowing definitien and regulalions govern the
smployment of Jowneymen and Apprantices in he
various Trades of the District:

(A)

{E}

ic)

{H

18

The 1erm Joumeyman shall apply to a warker who
has zerved a lormal Apprentice program or the
aguivalent theraol in ona (1) of the recognlzed
crafts established by the District,

Apprentlcas, after serving their full Appranticeship
years, shall ba retzined at 1he rate next helow a
Journeyman's rate, until an apaning coours for a
Journeyman or for a2 period #ol {0 ex¢esd an
acoumulated perod of one (1) year, atter which
tima the employee shall be progressed to the
status of a Graduate Apprantice, Thereafter and
paid at the Journayman rate on a zpecial
classification number,

Tha ratio of Apprentices to Joumeyrmen shall be
determingd by the fulure requiremanis for
dobrpeymen but shall nol sxcesd gne (1)
Apprentice to every ona {13 Journeyman in each
clagsification.

An Apprentice, other than a Graduate or
Thereafter, shall work undar the guidance of &
Jourmeyman or supenvisor whe is a Jalrneyman
in the jrage and under no circumetances shall
such Apprentlce be entitiag to temporary
upgrades,

RN TR

{E)

ARTICLE I - 15,18

Tha District 2nd its Apprantices shall abide by the
rulgs and regulalians of the Apprenticeship
Standards and Aflumalive Action Plan for the
recruiling, salaciion and training of Apprenices as
aztablished in the Distriet by the Joint
Apprenticeship Commiltee and approved by the
Joint Unipn-Managerment Megoliating Commities,
including those which have bean approved or may
hereafter be approved by the Arizona Department
of Economic Security, Thesa mles and regulalions
are a part of this Agreamant.

Sartion 18, Shiftmen

(A)

()

()

Shitimen are fhose employees who are engaged
In the perfomance: of dulies relating fo oparations
of a gonlinuous nalute requiring that work be
schedulad hvenly-four (24) hours 3 day, sevean (7]
days a week, on 3 scheduled rotating shilt basis.
At present, thosa employees who are considered
I be shiftreh are:

{1} Operating employeas of all power plants,
including the railroad.

{2) Maintenance employaes in pawer plants
where jobgs ara o bid and hulk shill coverags
ol seven (7) days per week and twenaty-four
(24} howurs per day is neadad.

“8hift schadula" as used herein shall mean any
wark scheduwe established for shifimen. Tha
District shall establish a schaduls providing for
rotation of shits ang days off.

Changes in ragular shift schedueles ahall be
posted a minimur of forty (40) hours in advanos,
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ARTICLE I - 16

{0

(E)

{F)

20

Excapt on emergency work, ro shitman shall be
required 1o work any split shift or split work week,

Emargancy relief of shiffman shall ba delined as
being caused by illness or other inability of the
reqularly scheduled eamplayae to work Hair shifl
due to no fault ar aclion of the District. In providing
for emergency relief of shiftrnan, ¢ther employges
fram aither ratating shilt or relief shift (and not
nacessarily working the same schedule ar haurs
az tha emplayes rglieved) may be transferred ta
the reliat duky. & minimum of filteen and ohe-half
[18%) hours off duty shall be ailowed when
transteming cther ampioyags from aithar rokating
ot religl shefta. Excepl for one (1) shod change par
week, the emphoyee shall be paid at Ihe gvertima
rate for the first shifl workad if less than fikean
and one-half (15%) hours off duty is allowed. The
notlce and sleep time provisions do not apply for
energency reliel of a shiftman.

When relisving shiltman for 2 reason other thar
emergency, as defined in paragraph (E) above, of
when changing & reguiar shifl schedula, ralieving
eraployees shall have at laast fiteen and one-half
{15%] hours off duty and forty {40] hours notice
prior bo commencement of tha first shift on a new
achedule, Failura to glve such lime off between
shifts or such notice shall cause employees e ba
paid for the first shift on the new schadule al the
overtima rale. Whan a shiftman works his/har
regulanty schedulad daya off, the employes shail
be paid at the overtime rate, provided, howewver,
when the amployea returng to histher regularly
scheduterd shilt atber weorking histher days off, no
premdum pay for & short change shall result.

£

AATICLE Il - 16

{G} Sleep lime far shiltmen i= \he periad of lime

{H}

Ll

beginming twelve {12] hours prior to the stan of
thelr seheduled shift and anding four (4] hours
prior tv the start of their scheduled shift, Al
worked sleep time will be paid at Iwo and one half
(2% timas BHA.

Rest time is the peried of time the employee shali

- he allowed off during the nexl regular shift

gguivalent 1o their sleep time hours worked.
Shiftrmen extopt when providing emergency redief
as described in paragraph (E) above ame gligible
for rest tima. Rest fime shall nat extend past the
end of the employes's regular shift and shall ba
schaduied at the end of the regular shifl except
when by muloal agreement, tima off may be
schadulad at the beginning of the regular shift,

When a shiftman qualifies under Article |1, Saction
16 {G) kar and ie required to work rest tima, the
employas shall be paid two (2} imes BHR.

(1) A shiftman whe is scheduled o work on
histher first (tst} regutar day off and is alzn
required to work histher rest time shall be
pald at ore and gna half times {1'4) BHA
excepl for rest time worked which shall be
paid at iwn {2) times BHA.

{2y A shiftman who is scheduled to work an
hizfher secand [2nd) regular day aff shall be
pam twa {2 ) imes BHR,

3 The words “regular and *schaduled” for
purposas of application in paragraphs (G},
{H} and {l} above are 1o be cansiderad
EYTONYITICUS,
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ARTICLE N - 1617

ifi Shiltmen zhall ba granted slesp timea if itis gamed
pricr to & scheduled vacation day.

Section 17. Contracted Work

tAY It shall be tha Project's policy that all its usual and
pustomary work shall ba done by its regular
torces, and 50 1o manage, contral and allocale is
work, seasonal and climalle congitions permitting,
as to reduce to 2 minimum layaofis and yeguctions
of job opponunities of s forces. To that end the
Project shall endeavor in goad faith not o cantract
ot work usually and customarlly performed by ils
regular employees at a lime when such waotk £an
ba peformed by them. It is mutually recogrized,
however, that trom lime to time circumstances
shall requira the Project to contrack oul cartain
work, Labar and Managamenl will perigdicaly
revigw tha projected workload lerecast for the
alectad area.

{8 In the evenl it becemes necessany to award
cungtruction, mainlenance or servce work of the
type usually and customarily dena by its field,
shep of clerical ferges to a prlvale centractor, na
Diztrict shall notify the Union of such contract
wark and the name and address of the contractor.
Such notiticallon shall be made by the Labor
Relatiohs Dapartment belore or concument with
nolllication of succassful bidder and prior to
slarting 1ha cantracted work.

a3 MAVAID
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ARTICLE Il-1,23

ARTICLE I
WAGES, DEDUCTIONS ANC PAY PHACTICES

Section 1. Wages

{41 The wages f0 he paid 10 employess covered by
this Agreement shall be set farth in Exhibi "A"
attached herato ang mada a part heredf,

{8} An amployes shail be notified when hizher tima
vecord has been changed and the change shalk
affect the amount of pay received.

(C] Paychecks shall be available on Friday at tha
Mavajo Generatlng Statlon. Employees nat
scheduled to wark Friday may plok up therr
checks at the administration building.

Sectlon 2. Payroll Daductions

Upon the individual and voluntary written
autharizatlon of any employea to assign a porlion of
the emplovee's wanes ta the Union, the District shall
deduct fram tha wages of such employess such
amounts &g are =0 assigned and remit same fo the
Unien uakil such time as the assignment may be
revoked by the employes, Such deductions will be
made the flrst wo pay panods ol each month,

Sactlon 3. Owerime

[A) Except as hersinafler otherwise provided, the
following work shall ba paid at the rate of lime and
one-nalf {1%) BHA.

(1) Work performed bafore or afler gight (#)
straight time hours in any ane {1} wark day or
forty (40] stealghst time bours in any ane (1)
work wagk.
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ARTICLE W -3

{B)

i

249

{2y Work perlormad on a regulany scheduled
day ofl axcapt in cases whare the employes
volunarily absents himsherself from the jeb
during the wesak without notice and excapt a5
otherwise provided in Article |1, Sectian 4,
paragraph (4],

{3 Woark padormned after siv (6] hours but before
a mesl break. .

EMERGENCY

Emergency overtime aceurs when employses are
required 1o work overlirme and have been given
twalve {12} haurs ar [ess notice 1o raport to work,
Yis the Piject's policy that during emergencias
employass are required to fulfil the Distiict’s
cbligaticn to maintain andios restora service 10 its
cusiamars. The Distict shall ke axampt from the
obligation o distribute emergency ovartima as
fairly as possible.

SCHEDMILED

Scheduled ouartime occurs when employess are
regulred to wark owerlime and have bean given
more fhan twelve (12) hours notice, When
seheduled overdlme is raquired, it is 1he policy ar'!d
intent of the District 1o require those employees N
the ctassiiication needed to accompiish Said work
function to work sverimg. Further. when cvertime
is reguired. tre Distric) shall make reasonable
effaris to provide a fair distripwlion of overtimse
work among amployees in the same clagsifcation,
basad on Weir skills and expertise, Within the cost
cantar and shift invelved, in accordance with the
following procedures:

MAVAID

ARTICLE N11-13

(1) A bi-woekly racord of scheduled and
emargancy ovartima hours worked shali ba
maintained by the cost cenler, The schedule
shall list tha employses by name and shal
show tha dayis) and estimated hours of
overtima scheduled. When an employese is
askag to work scheduled pyartioe and the
employes does nol make him/herself
gvailable, the employvee shall be chavged, for
digiibulion of vvertime purposes, with the
satme number of hours which e gmployes
who aceepls the work is credited with
converted to siaight time hours. Acceptabla
excuses for aol responding and not chaming
as refused overdime shail inchade death in the
employaa's immediale family {mother, tather,
brother, sister, spousa or gualllied
depandents], jury duty, authorized vacation,
recognizad Linion duties, mililary obligations
and verifigd linesses,

(21 When an employee's name is added to an
occupational group it which the employes's
name has nob previously besan included, the
employea shall assuma the highast number
ol hours postad lor anemployes infhe same
clagsification and the avertime hours the
employee had previously been credited wilh,
shall be cancalad.

(3] Owvertime work shall ba distrbuted as fakly
a5 possitla on a payroll year basis, among
the employees in the job classilications
reglred o perform such overtime work,

(4) When an employves has not been given the
apporiunity 1o wark overllme as provided
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ARTICLE Il -3

harain, that smployee shall be aﬁnrldsd tha
next overtime available for which the
erployee is qualified, within ihe Same payrol
year.

{5) Excepl lor emergency gverime. those

employeas who work Menday through Friday
that are requasted to waork overtime on
Saturday, shall be natitied by the ond of their
shift on he preceding Thursday, and those
emgloyees requested to work Sunday shall
be notitied by the end of their shilt on the
praceding Friday, Those amployees
requasted Lo wark a holiday ovartime shall be
notified two {2) days prior o the holday. {Far
provisions ralating 1o shillmen, 568 Article [H,
Saction T (BY)

{6} Ciews or personnel may not be changed for
overtime distribution purpgses when, in the
District’s judgmant, sush changes shalt
adversely alfect job continuily, schedules,
quality or Costs.

The measimurn rate that can be eanad under this
Agreemant for any reason or combinalion of
reagons is four (4) timas the basic hourly rate,
Each gverlime factar shall be additive and not
compounded,

Al time worked in excess of sinty (B0} hours in 2
work wesk shall ba paid at ihe double fime {2x
BHR) rate. Bi-monthiy printouts of gvertime shall
be posted on NGS buketin hoards.,

HAYAJO

(A

(B}

ARTICLE Wl -4
gection 4. Miscsllaneous Pay Frovisions

Sunday and Haliday Work

work petformed on Sundays and Holldeys shall
he paid at the rate of two {2] timas BHR. Il is
understood that “Sunday™ for shift workers shall
me the second [2nd) of two {¥) consecutive days
ofl, and the lourth {4th} of four {4) consecutive
days off.

Call-out THne

f1} Except as hereinafter otherwlse pravided, a
minimum of two {2} haurs et he rate of ime
and ona-half (1%} shall be paid any
amployee who is called out by duly
autharized persen or persons for the punHse
ol working autside the employes's
established haurs of wark. |f the call-out
period overaps into the established hours of
work othar than for amergency wark, tha
empkoyes who has been called out shall be
paid at the overtime rate only for that time
worked outside the employee's eslablished
hours of work.

(2] Whan salled qut to report for an immediate
call-out, jamplayes must report within twe (2)
hours of cal) the employee’s compensation
shall be calcwlaled from the time the
amployee accepts the call-oul Irem his/hes
auparyisor, or other duly aulhorized person.
Ermployses accepling immediate eall-outs wil
ba paid an additienal one half (%] time for the
first two hours.
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ARTMCLE I -4
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{3} Except as ciharwise provided. gmployees
who are required to pedom waork due 1o cal-
out dunng other than their regular working
hours shall be paid at the rate of time and
one-half {14} until the empioyes is released
af ha eners his tegular work shitt, YWhen
such call-oul extends into the employes’s
reqular wark shift, he shall revert 10 BHR
unless meal or ather premium pedalties are
involved. .

{43 If an employee nas worked more than eight
iB} hours of cali-out overtime wirk, and said
work continugs into the employae’s regular
shift, the employee shall continue to receive
& rnimum of one and one half {1%) limes
BHA until released.

Sleap Tima {Far provisions relating 1o shifimen,
sep Aricle |1, Section 18]

{11 Slesp bme is the periad of ime beginning ten
{10) haurs priar to the start of heir scheduiad
shilt and ending bwo (2} hous prior to the
stan of their scheduled shitt, Al worked sleep
time will be paid at twe and one hall {2%)
nmas BHR, Rest time is time the ampldyss
chali be allowed off doring the nexl regular
shift equivalent 1o thew sleep time haurs
wirrked.

{2) Resttime shal not extand past the end ot the
amployee's regukar shilt. Time off shall be
seheduled at tha end ol the tagular shifl
except whan by mutual agreement, time off
may be scheduled el the beginning of the
regular siifl.

BAVAID
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ARTICLE Il - 4.5

{31 Except as otheswise piovidad, whan an
emplayee gualifies under Anicle (I, Sagtion 4
() (1) and 5 required to work rest time, the
employee shall be paid twe (2) fimes BHA.

{4) Employees schaduled 1o work Iheir sixlh
{Bin) day {151 regular day offf and ara alzo
recuired bo work their rest tme shall be paid
ane and ang half {1%4) times BHR except for
rost lime worked which =hall be paid at twa
{2} times BHA.

{5} Employaes scheduled to work on their
seventh (Tth) day (2nd regular day aoff] shall
ke pai wa (2] times BHA.

Employees scheduled o work on thair ragularly
scheduled days off shall not ke entitled to sick
leave if thay become il and arg not able 1o report
Ior work,

Saction 5. Pay for Temporary Classifications

Cwalified employeas tempararily assignod 12 a
differant houwrly job that has higher pay ratefs)
shall receiva the prevailing rate ot pay for sush
highar hourly jobs during the peried of such
assignmenl, provided however, thal to qualify tor
temporary upgrading, an employad must be able
ta assurne the Full duties and responsibiles of
such higher hourdy classification, For tamporary
upgrading purposes the prevailing rate of pay for
jobs with progressionary staps is defined to mean
the beginning rate for the job. Howeaver, in no
event shall the amount for a temporary dpgrads
as desctlbed above ba less than thres percent
{3%) abova the employee's current base hourly
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(8)

(G

ARTIGLE Il -5

rata nor mora than the highest rale per hour for
the houtly classification ol temporary assignment.

Employees in hourly classiflcations listed In
Exhilpit "A", [axcepl summer students), who gatishy
\he gualifications ol a higher salaried non-
supervisory classification and are able 1o assume
the full duties and responsibiliies of & higher
salariad classtication, shall be paid three percent
(3%) above the smployee’s ragulal higurty rate at
pay for the duration of such assignment. A higher
salaried non-supervisory classification i dafined
as the “Salary Fange Minimurm" spacified by the
prevailing salary structure that exceads the
regular rate of the hourly employas.

Employses upgraded temporarlly W a sataried
supetvisory position shall be paid three parcent
13%) per hour above the appropriale Working
Foraman, Thereaftar ralg when the ling of
protressien Ingludes the classilication of Warking
Foreman, First (1st) Year and Thereaftar, and ior
ather zalaried supervisory Jobs the employes shall
b paid &t a rate of inree percent [3%) above the
highest classification supervised. B is agreed that
for purpasses of clarificatlen af temporary
upgrading at NGS, 1he Machanlcal Warking
Foreman classilication applies ta the Joumeyman
classilzation of:

{1y Insuiator—Shest Makal Worker
(1 Metal Fabricator

(31 Machinist

(43 Mechanic, Auto General

{5) Mechanic, Plant

(6] Mechanic, thetrument

FLANA IO
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ARTICLE lil - 5.5

Travel, in conjunction with a temporary upgrade
aszignmant, does not in itsalf gualily lhe
amployas lor temporary upgrading; therefors,
travel time shall be paid at Ihe employee’'s base
rale, not at & lemporary upgrade rate. Permissible
axceptions are tempaorary upgrades to warking
guparwisory type classificallons, etc., which
involve performing productive type work duties of
the higher classification during traved tima. As
such, travel is incidental 1o the work being
performed by the employee during tha travel
perod. Under such clrcumstances, tha amployes
shall be paid that portlon of the ravet time during
which 1he employee discharged the productive
type wark duties of the higher classification. In o
event shall fraveling in itself he construed to be
the assumpllen of the duties of a higher
classlfication.

Section 6. Pay and Status for Provisional Employoas

(a)

(8}

An employse hired 1o fulfill a provisional
asgsignmant shall ba paid at the rate
esiablishad for the classilicatlon In which the
employes shall work.

Such smployees shall become a regular
emplayea before any senlorly Is established.
Such employeex must submit bids for regular
jobs In hsther dassification and are atrongly
sacouraged to hid on jeba in othar
classiflcatlons  in  accordances  with
Article ¥, Section 1, at any {ime after the
amptoysa's ariginal hirs date. (The sl (§)
menth in elassiflcation requiramentsa for
bidding shall not apply to proviaional
employsss hidding on Appienticeship
positions.}
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ARTIGLE I -67

<)

(D)

Provigional employags shall accrue no
saniorlty. Cepartmant senlority for provialonal
amployees will be credited to them from their
last hire date at the time {hey recelva a regular
jok, il that job is In the sams department.
If hired into another department, the
deparimental senlority starts al the time the
hid is awarded.

Provisional employees arg sligible for limited
health and holiday benafita aa well a3 those
banafits required by iow,

Section 7. Pay and Status tar Temporary Employees

A

(B)

{C})

32

An employes hired for temporary smployment
such as seasonal andfor special assignments
shall be designated "lemparary amployes” and
shall be paid at lhe raie established for the
claasification in which the smployes shall work,

Such ermployes shall serve Iwa hundred seventy
{270} calendar days Defore any seniority and
benetits are mstabllshad, excapt o the sxtent
required by law. Such employes may sulmit blds
for reqgular classilications in accordance with
Article ¥, Saction 1, at any time after the orlginal
date of hire. Al the beginning of the twa hundrad
seventy-first (2715t day of employment, senioTity
and bensfits shall be reinslaleg to the original
data of hire.

A raqular empioyes may bid and be ancepted of a
temporary asslgnment without loss of benelits,
provided the employas's regular job is filed by a
temporary assignment or unless such bid is o
prevanl the regular employee from baing laid alf,

NAVAJD
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AATICLE -8

Sactlon 4. Holiday Pay

{A)

)

()

{0}

{n those holidays specitically enumeraied in
Article V¥, Section 1. all employess, axcapt as
herein otherwise provided, shall Be given the day
off from weark and paid boliday allowancs of eighl
{8) hours pay at their regular siraight time by
rates.

Shiftmen, and those amployess on non-
contidous muli-shilt work may, by the dacislon of
the supervisor and with forty (40) hours nolice, be
given the day off if the heliday falis on one of their
regulary scheduted days to work or another day
ol in keu thereaf it the holiday 1alls on the sixh
fgity or saventh (7Ih] day of their wak wael; it
they are required to work they shall be paid tha
holiday allowance in agdditian to the pay they
recolve for tha hours actually worked during fhat
waoek. If given less than forty (40) hours notice,
the employee shall have the option of wodking the
regutatty scheduisd shift or taking the hollday off.

All employees raguired to work an a hollday shall
be paid twe tmas (2] BHR for the hours actually
workad in addition o the holiday allowance,
sxcopt 88 olherwise mutuaty agreed to in writing,

In order to quality for holiday pay atlowance,
except as hereitafior provided, every emplayed
shall have warkad & minimurm of thidy-lwa (32}
regular lime hours in the wark week in wikich one
{1] paid holiday shall ocour, or twenly-four {24)
haurs in a work week in which two (2] paid
holidays shall oceur, unless excusad from work by
\he District as a resull of aarned slck [aave,
eamed vacalion, unfavorable weather condilions
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ARTICLE [ -8

ar excused leaves of absence. Hohdays shall be
paid for the ficst six {6) months of excused leave.
Pravislonal employees shall recilve pay for
fixad holldays even In tha avent they are il on
excused leave, or vacatlon during the weak of
the holiday.

34 MNAYAJO

ARTICLE IV -1

ARTICLE IV

EMFLOYEE'S BENEFITS AND FAID EXPENSES
Saction 1. Helidays

{A}

(B)

L8]

The fallowing days shall be racognized as
holidays under ha terms of this Agreement,

MNaw Year's Day

« spartin Luther King Jr's Binhday,
third Monday [nJanuary

* Washington's Binhday, third Monday in Febrary
Mamoriak Day, 1ast Menday in May
July Fousth
Labor Day. first Monday in September

* Yeterar's Day, Movemier 11 of each year
Tharksgiving Day, recognized national heliday

Thanksgiving Friday.
Friday following Thanksgiving

Christmas Eve
Christmas Oay

' The above three (2) holidays precaded by
acterisks shall be considered “flexible hobdays"
and shall be treated far administralive purposes
as vacation days, i.8,, rules for use and acorual of
vacallen under Article Iy, Section 2, shall apply.

The District shall select Friday it the holiday falls
on Saturday and Monday it the hallday fals on

Sunday or alect 13 pay the holiday allowance in

lisu of & day off by gwing ten [10) days nofice of
the aliernate salaction. If Friday is already a
holiday, then the Saturday haliday shall ke 1aken
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ARTICLE IV -1

on Thursday. Likewise. il Monday is already a
hoiictay then e Sunday holiday shall be taken on
Tuasday. Thaze provisions do nol apply to
employess en wark of & continuous nature or
multi-shifl work as defined in Articla 11, Section
&(B} who shall recognize the holidays as shawn
above as they fall.

Haoliday allowance eligibility for regular par-ime,
temporary and variable employess shall be as
fiol s

(13 Fegular par-time employees [as defined in
Afticle 1, Section 3(B]] shall be eligible for
paid holiday allowance haszead on the nuroer
ol hours worked per week, An employee
working twanty (20) but tess than thirty {30
reqular hawrs per week shall be entillad 1o
tolt {4} houts of paid holiday allowance; &N
employes warking thirty [30) bul jess than
lomy (40] hours per week shall be gntitled to
siu {6} hours of paid holiday allowance. In the
evant an employes is working lass han
mwenty (20) regulal hours per woak, no paid
haliday allowance shall be allowed. if the
regular part-tima employee is required (o
waork on the day Tecognized a6 @ haliday, the
smployae shall recewe the appropriale rale
of pay far time worked an the recegnlzed
holiday, just as a regular Wl-tirme employas
warking the same schedule wolld rBceiva.

{2} Proviglonal employees [as defined Article
11, Section 3 {G]] are eligible to receiva
nollday pay lor all Tixed halidays. After
ome year, thrae (3} accrued floating
holldays (24hours) can bo used with pay.

HAMAID
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ARTICLE IV - 1.2

{3) Temporary employees [as defined in Aricle
H, Section 3 [(C)] are nat eligible o receive
paid holiday allowance. H the lemparary
gmployae s required o work on the day
racognized &5 a heliday, the employea shalk
be paid twe {2) times BHA for tha hours
actually worked,

{4} Varizble employees [as defined in Adicle 11,
Saction 3 {©)] are not eligitle 1o recaive paid
noliday allowance. If the variabls empioyee is
raquired 1o work on the day recognized as a
holiday, the employee shall be paid twa (2}
times BHR for tha hours actually worked,

Saction 2. Vacatiuns

(Al Each employee, excepl those classified as

Regular Fart-time, Temporary and Variable. ag
coverad in paragraph {B} who shall have been
reqularly employed by the Proect for six {B)
months or more shall be given a vacation with pay
egual I thair regular classification rate of pay fer
gach petiod of continucus amployment with the
District in accordance with the folowing schedula:

Afler complation

al & manths 43 hes. o days”

Aftex & mordhs

tor conplation of 5 years B0 hrs, 1 days

Alter & years

I compdetion of 13 years 120 hrs 15 days

Attar 13 years

1o coumpledion ol 22 years "160 hrs, 20 days
MAYA KD 37
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AATICLE W -2

Aller 22 years

10 completion of 27 years 200 hrs, 25 day

Ovgr 27 years 24D trg, 30 oays
* Wote: TRe word day means & eigril (8) hout day.

{81 Paid Vacation eligibilily for Regular Part-1ime,
Temporary and Varizble employaes ghall be as
lollows:

{17 Regular Part-time EI'I"IFIL‘DYEESI fas da_tfinad in
article 1l, Seclion 3(6Y] afler wqumg one
thausand forty {10407 regular time hours
shall be given a vacalion with pay equal o
their regular classification ral2 of pay lor
each period of continuuus employrment m
aecordance wilkn the above schedule, except
that the numiet of vacation hours eamled per
pay period shall be determined by dividing
the number of straight time hours w_-:rrked by
g0. Depending upan the emplng.r_ea's length
of sarvice. tha percentage dertived ahqve
shalt be applied to the full-time vaGatian
gociual rate to determing the actual number
of vacation hours per pay perod.

Frovisional employaas [as defined In
Article 1L, Sectlan 3 §C1] are not eligible 1o
recelye paid vacatien. Upon ba:nm]rl_g a
regular @mpioyea they shali ha credited
with their accrued vacation not to exceed
one (1) yeara accrual,

{2)

ARTICLE IV - 2

4) Vamable Emptoyvess—([as defined m Article |,
Section 3 (D] are not ekgible to receive paid
vacation, A variable amployes, howaver, who
bids [see bidding restrictions, Article V,
Section 1 (BY] and is accepted in a regular
full-tima classification shall have all reqular
time hours worked as a variable employee
credited to earnad vacation on the basis ol
dividing total regular time hours worked by
gne hundred seventy-three and threa tenths
{173.3} hours to determing the number of
ronths for vacaton aligitiling.

(G} Aftar becoming afigibia for paid vacation an
employes may raquast acerued and atiocated
vacalion tma, provided howsver, thal in tho gvant
ang (1) day's vacation /s requesied 3 minimum of
ang (1) week's advance nolce shelf be required,
and the emploves shall be notified on e second
{2nt) day aftar sUoh reguast whalliar the same is
approved or denied. in 1he avant two (2} daps o
more vacalion (s requested. a8 minimem of iwo [(2)
weoks advance notice shall be required, and the
amployves shall ba nolified within seven (7] days
[harasfier whethar the same is approved ar
denfad, The Projact resenvas ihe nght o cancel or
posipond vacations to mes! oparational
reQuirgments. Any vsed vacation time thaf was
ahocated bul not eamed wiil be withfield from a
terminaling employee’s inal papcheck.

) . ) (DY An emplayees, gt histher option, may request pay
{3} Temporary Employees—[as defined In A’Eﬂz In advance with the amplayes's vacallon
Il. Section 3 (C]] are not ehginle to rac application it the vacation time is accrued, The
paid vacation, requast bor edvance vacation pay shall requira the
same notice provislons carred i Article |V,
1
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ARTICLE {V -2,3

Saction 2 (C).

All vacation ime, excepl as provided in paragraph
{F) below, shall be used nal |ater than the close of
the second (2ng) calendar year succeeding the:
calendar year in which such vacaiion time is
aamed, unless otherwise aulbhorized by the: Dhstricl.

Mo vacatlon posiponed o cancellad pursuant to
paragraph {C} above shafl be foreited and, excepl
by mutual agrgament, such yacation musgt be
used within the naxt calendar year.

When il is necessary to cancel a vacation
approved under notice reguiraments liated in
Amicla [¥, Sectlon 2, the Project shall relmburse
the employee for any reasonable logs incurred as
the resull ol vacalion cancellallgn, such as
prepaid lodging, provided e joss is reparted at
tha fime ol vacation cancellation.

In the event al an sxlgme SMETYEency, by rmutual
agreement, the Distrlct may pay an employee lor
any vacation time acorued in fau thereof,

Employees regularty assigned to work rotaing

shifts of tan {10) consecutlve work days folivwed

by faur [4) conseculive days ofl may request
vacaton pay for the first {1st) scheduled day of

when a schedule change would result in only e

{3) days pay during a pay petiod.

gection 3. Vacalion {of Terminating Employees

An employes leaving the emplcy o the Project for
any reason shall be paid accrued vacatien pay
allewance,

B - L

ARTICLE IV - 4

gpction 4. Sick Leave
{a) Each smployes, axcepl those classified as regular

pari-time, lemporary and varable, as covered in
paragraph (B}, who shall have baan regularly
omployed for six (B} months, shalt ba aligible lor
gix {B] work days approved sick laave with pay at
their regutar classification rate. Each ermployee
who shall have bean regularly employed tor
twahvs {12) montha shall be eligible for twelva {12)
work tays approved sick eave wilh pay at their
raguiar classilication rate and shall be eligibk for
a like amount of sick lave for each full year of
employment thareafter.

Paid slck leave eligipility far regular part-time,
temporary and variable employess shall be as
tollows:

{1) Repular part-fime employees shall sam slck
jeave each pay pericd basad upon the actual
number of straight ime hours worked divided
by 80. The percentage derived above shall
be applied 1 the sick leave accrual rate 1o
determina the actual numper of sick leave
hourg earned per pay periad. Par-iime
emptoyess bacome eligible to utilze accnied
sick leave upon the completion of 1040 hours
ot continuous employment,

() Provisional employees las gafined In
Articea 11, Secilon 3 {C)] are nol allgibke to
receive pald sick leave, Upon becoming 3
Ragular employse they shall be credited
with thelr accrued slck aave not to scceed
ane (1) years' accrual. After one yesar, twWa
(2] acerued parsonal business days
{156 houra} per year can be used with pay.
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ARTICLE IV =4

{3) Temporary Employess—ara nat eliglble to
receive pakd sick eave.

{4) Vanable Employegs—are nol gligikle 10
racaiva paid sick leave, except howeyer,
should such amployee be accepted in a
reguiar fuli-time classiication, all ragular kime
hours as a Variable Employes shall be
credited 1o earned sick leave on the Dasis of
dividing regular Hma hours workad by one
hundred seventy-ihree and Lhree 1anths
{173.3} hours to determine the nurther ol
monihs for siek leave sligibility.

&) To be credited with slok leava, an amployae,
regardless of the shifl worked, must sea that
notification is glven 1o their Supervisor prior 1o the
peginning of their regutar shifl on each day of their
abzence from work because of iHness. Any

deviation from this rule must be jusiiliad to the

SLPETYISUN,

{D] Employees returning to work, aftar an illngss -
necessiating the care of a doctor, shafl furmish a
doctor's stalement Lhat they are physically .
employable, containing the date the amployse I5°

ahle to return o thelr ragular duties.

{E) Employaes may use up to thair izl slck leave
aceruad for the care of family members. Family
members include amployas’s children, spouse.

parents or any relativa tiving with them. To be -
credited with sick leave, an emplayes, regardess -
of the shift worked, must aes that notifcation s
give ta thelr supervisor priar to the beginning of |

their regular shilt on each day of thelr absence

from work Decause of linass. Any deviation from .

thiz rule must be jusified to the supervisor.

1
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ARTICLE IV —4

{F] Upon completion of one (1) year ol service,

pmpioyess may use up te twenty-lour (24} hours
of sick leave for personai business providing:

{1] The employee schedulas the time off at loas!
one (1) day in advance,

(2) The Dlistrict approves based on workload
requirements and the Districhs assessment
ol the empioyes's needs,

{3y Persanal business hours may not be
accumulated from one yoar 1o another.

NOTE: Employess are not required 1o provide the
Digirict with reasons for Personal Business | eave,
hewvever, failure 1o g0 50 shall necassitats that the
Qisirict act solaly on the information at ita
disposal,

Linused slok teave shall ba accumulated from yaat
to yesr Up to0 8 maximum of ninely [99) days, at
the close of any calendar year to he usad only for
fime off due lo employae's iliness, excepl
howewver, that in case ol a deaih in lhe employee’s
Immadiate family, ingluding father and mother of -
spouse, up to 2 maximum of five {5 days shall be
granied and may be chargeabla o sick leave.

Aftar an employes accumukatas the maximum of
sovan hundrad twenly {720) sick leave hours,
{ninaty (B0}, eight (B) hour days) sick leave days,
unused sick leave subject to forfaiture because of
a maximum accumulalion shall be converted to
casn on a fifty percent {50%} bagis except Upon
lerrnination, discharge or retirernent. The pertod of
agcumutation for the purpose of determining
allglpllity for conversion to cash shall be fram
January 1 through Dacember 31 of each year.
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ARTICLE IV - 4.5

{l)

]

(18]

An employese meeting peansion eligibility
requiremants may apely in writing an a form
prescribad by Human Resources Services
Departriont tor retirement between sixty (B0 to
minety [(80) days in advance of the anticipated
vetirerment date ang shall subseguently receive
paymant of ane huadred percent (100%) of
earnad and wnused sick leave accumulated 1o the
ermnployee’s date of retirament.

If an employee dies, the Cempany shail pay all
unused and accrugd sick leave compenzation o
the employee’s spousa, if marned, otherwise to
the employee's esiale.

NEGE employeas may use sick [eave enly lor the
transportation of dependents residing with them in
such cases where the nature at the illness
requires out-al-town travel for necessary rnadical
treatmenl. Upcn the priar express approval of te
gmployes's supervisor, vacation ar perzonal
business may ba used in conuncton with the
allowad transportation tirme for treatment, wailing,
testing or overnight stays.

Sertlon 5. Leaves of Absence

(A)

44

The Diskict may, at its discration, grant lsayves of
aksence withoul pay for a perlad not to excead
ong (1) year. Alter campleting sis (§) months leave
in any one {1] year. an employes shall nat
actcumylate any additional sick leave, vacalion, or
seniority ights but shall retain any seniority rights
accumulated up to that ims during the balance of
the employes's leave. Union represantatives may
be granted gxcused leavas of absance without
pay whan Qgrievances, lapor-managament

HAVAIC
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{E}

ARTICLE IV - &

megtings, laber-negotiations, or  LUnian
conventions requirg absence from thair jobs
instead of using accurmulated vacation kme,

An amployes on a gave of aD5ence in excess of
six (8) months For any reascn other thar industrial
aceidenls accurring while in the amploy of the
Distigl shall make arrangaments with the District
3 pay in advance any pPremium costs nECessary
on greup insuranca and hogpitalization.

Under the following conditions. no legves of
absenca shall ba allovwad:

{11 Toa sesk employment
{2 Tobeemployed elsewhere

Upoit Bacoming availacle 10 return to work ailer a
ieava of abaence in excess of sk (G months Bar
any reason other than industrial injury the
empioyes shall ba reassigned to hister farmer
pasition praviding the position has not been lilted
with & regular assignment. In the evant the
position is sa lilled, the empoyes returning from
leave of absence shall be placed in a position of
fike, or similar work, if & vacancy exists for which
the empkoyea is qualified; providea however, [ na
such vacancy exists, the employee shall be
granted an additional sixty {60 days leave of
absence dunny which time bidding pnvileges may
be exercised.

Fosition vacancies created due to iliness or an off-
the-|ob accidant to employees shall be posted as
temporary and blled on & temperary basis for a
period of up to Six (8) months. Such amployees
returning to work during this pered shall be
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ARTICLE V-5

(F}

(G}

{H)

45

reassigned ho their former classification providing
Ihey are capable of performing the dufies of their
jermer classificalion, In the event the employes is
not able To Teturn to work within the six {6 month
period or is unable to perlorm the duiies of the
former classificatlon, the posiion shall be bld as a
regular vacancy, In such case, lhe employae
returning rorm leave dug 1o off-the-jol atcident or
iinegs shall be granied an additional sixty {60}
days leave of absence to sxercise bidding
privilgges. Any make-up pay dug the injured
ermployee shall at all times be calculated on the
bagis of the rate of pay in effect on he dale of
lgave.

Curing the pariad ah employes receves Worker's
Compenaation, the employee shall not
accumulate sick leave or vacation lime afier thirty
{307 days but seniorily ghall conlinue 1o
accumulate thugh the period of disability.

Industrial cases shall be considared on leave for a
pariod not to excesd one (1) year of wntil slatus
changes by ruling of the Industrial CoMmmsStan,
provided. that the employee shall b2 enlilied to
use sick leave where no compensation is paid 10
the emplovas for e lirst 151 weak of Injury.

\When a reguiar employee is being pald Worket's
Gompensalion. the employee shalt be paid an
amount egual to mighty parcent (B0%} of the
employse’s gross staight time baze earnings.
Such additional payment shall nat be charged
agalnst sick lgave and shall conlinue 19 ba
reduced by payments under SAP's Group Long |
Term Disability Insurance andigr Social Securily
or applicable taxes. The Mat Straighl Time Base

NAYAICH f-

ARTICLE IV - 5.8,7.8

Earnings |5 defined as gross base earnings less
Social Securlty Tax, Federal Income Tax and
State [noomea Tax, ialing twenly percent (20%)

My When an employee has been absent lor lwe (2)
wanking days and cannot justify causs of absence,
tha Distret may terminate said employes.

gaction 6. Commerzlal Driver's Licenses

Each employes who is employed by the District for
the principal purpose of driving & motor vehicke shall be
raimbursdd up to a maximum of twenly-five dollars
{$25) of the cost of a commercial driver's License
{COL) obtained by such employee at the requesl ol the
Dilgirict.

Section 7. Benefils

tothing in this Agreement shall be construed as
cauee for tha District to abrogate or reduce the scope
af banefits, to the emplayees, existing at the tire of the
adoptlon of this Agreemenl. Such benelits include:
hazith cara banelits (Dental, Hearing Aid, Medical,
Mental, Vision), 401(k) Plan, Lile Insurance, LTD &

£TD, Pension Plan, Tuition Reimbursement and other -

negotiated benefits. Changes in employee benefit
carrlars shall be reviewed wilth the Unlon prier to
incapiion.

Saction 8. Fumished Teols and Equipmant

{A} Tha Prafest shall lurnish tradesmen ang thair
helpers all tools necessary to do the class ot work
previously dona by these tradesmen and which
cannat be done with thelr regular tools,

(B] Al amployees required-to work outside in rainy
weather shall ba fumished raincoats, nubber bocis
and hats.
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ARATICLE IV - B2

i}

fn)]

{El

Ernployees required 10 work in areas and under
conditions that are destructive of clething shall be
(urnished on-the-job protective or substitute
ciciinng al Company axpense.

Ermployees furmished tools, equipment, safely
devices, foul weaathar gear or clothing i
accordance with (A), (B and (C) above shal be
hald responsitle far its care, In the event suth
locls, equipmeént, devices, Gear or clothing are s
or destroyed due to negllgence of the employeas,
ihe amployse shall be raquired 19 pay for same
and deductions therelars may be made Irom the
eHployee’s pay. Wething herein shall be
monstrued to mean that the employee shall be
charged lor such taols. eguipment, devices, Jear
ar clofing damaged, breken oF wom oul in the
performance of the amployse's dulies,

Il an employse wishes 1o purchase touls
necessary to pertarm the employee's regular
duties, the Praject shall asmsl tne amployes to
socure the lools at a discount, The Company may
permit Ihe employes to purchase these tools
through the togk reom{g) by payman ol a certilied
check or maney order and/or it may make
arrangerments for e employes to purchase the
\ools directly from a suppiier ouiside lne Company.

Sectlon 9. Travel Expensa

(A1 Employees baing dispalahed from established

48

headtuarters 1o temporary headguaners shall ba
paid tha regular rale for timg consumed in traveling
anc transpottation shall be furished by the Dlsrict.

NAVAID
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ARTICLE W — 8

In tha event that an employee is assigned to &
temporary headquariers and it is mutually
advantageous for the employee 1@ repon directly ta
such temporasy headguarters andfor work
location, the departmant head may, at histhar
oplion, permii the employse o use personal
transportation t trave! 1o and from home and such
temporary headguarlers andior work lacations.
Mileage shall be paid for tha total miles driven as
the rasult of such work assignment which is over
and abave that which the employes normally
drivas to and kom esiablished headguarters and
home. Addiional time consumed in such travel
ghall be paid at the rate of time-and one-hall {14],
in cases wheie the temporary headguarters
assignmants resull in jess milaage and travel tima
for the employes, no milsage expense, Zone rate
ar travel tirme shall be paid.

It is understood and agreed that any employee
who is authorized to yse a perschal vehicle on
District business shall be paid bof the total number
of miles driven in the vehicle lor such use, The
rate paid shalk be the alowable IRS maximum,

The District may require employees la use Zo0ne
rates. Zone rales shall be the lollowing:

Zona 1 0 to 14.8 #ilas % A0 day
Fona 2 15 to 29.9 hMiles 312 .50/day
Zone 3 A0 10 44 9 Miles $42 ODday
Zone 4 45 ta 59.9 Miles Fsr.00day
Zone & 60 to 74.9 Miles &71.50/day
Zune & 75 Miles & above §100 Q0/day

If, In ctdar o reach the job site, an employes must
traval in a further zane Inan whare the job site is
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ARATICLE IV - 8

lacated [the District t0 pre-aRpeve the route) the
rata tor that day shall be the rate ol the higher
zome. I all ather cases the distance ghall ba the
radial mile distance o the job slla from the
employae's Tegular hoadquarters except fur hydro
systermn wark wheta Whe appropriate zona rate
shall be the actual road miles 1o the job site trom
an employes's headguarlers.

The zona rate in zones 2 and above shall be in
flen of ail meal allowances, The zone yate for 2l
sones shah be in figu of all Lraweh time and per
diam. All miszed meal Hreaks wlll be paid as
oullinedi in Article 1, Section 10 {&) “meals” far all
zones. Working on zone aver 90 mlles shall be By
mulual agreement

HAWAIO
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ARTICLE IV - 10
Seciion 10, Meal and Lodging Expensa
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ARTICLE W —10

ARTICLE IV - 10
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ARTICLE IV - 10

(B} Should an employes ba required b be away from
aslablishad headquanars for more than one (1)
day on District buginess, tha District shall pay the
actual costs of all meals beginting weth the Aoon
meal of the first {151 day until after the noon meal
an the data of return. Maa! costs must be
substantiated by presentation of an ite mized
regeipt.

{C] When it becomes necassaty beginning with the
naor meal of the fisst {1st} day at temporary
haadguadters to go elsewhere to obtain meals, tha
employse, after work heurs and when no
emargency &xists, shall be paid at the gvertime
rata for all ime spant in travel to and fram the
meal lecation, except the tima actually eating.
Ealing time shall he paid only if employees are
required Yo resumea work Lpon feturn 19 temparany
headguarters.

{4 The District shalk pay for actual lodging expenses
wweth ane (1) employes per room in public facilings,

{E] There shall be no mixing of aclual or per diem
during any one (1] week period (Monday Lhrough
Sunday) unless the femparary headguarters
change during that week. An ampioyee who
qualifies for (B) above shall have the follawing
options, excapl where facillties have been
provded for by the Diskrict-

{1h Par Qiem—A per dlem of fitty dollars ($50)
par day shall be pand ta the emploves in lreu
of meals and lodging being provided tor by
the District.

" RLANA IO

ARTICLE |v — 10,1112

(2] When lodging is prowded far by the Distrlct,
the ernplaves shall pe Faid an amount noj g
excoed twenty-six doliars {$26) par day and

B & u] 5] 1l Brgey dE HEN =] W
o h o

3 When utilizing per diem, the employes sha))

ga"grant{e; ;WE dollars ($8) for breaklast, six
oflars (85) for lunch. and fiftes doll

{8515) for dinner, ndetars

Section 11. Expenses af Estabiished Headguarters

The District may hira an employes for any
e_slah.'ishlad headqurarters, and under such
circumstances, there shall be no allowance for freq
board and lodaing as provided herairn.

Section 12, Voluntary Training

(A} Training as agreed ta by both the Dhstrict any
ern_plpy&es % 3 nutuaty beneficial oh|ective.
Training assures the Froject of its continuag Abiliny
to seive its customers with fighly skilled
manpowar, familiar with the 1atest technolagical
devalopments, whils gzt the same tima
sirengmening or impraving the employess valye
o the Prajact,

(B Tohis end, i is agread that:

{1} Training, which imvalvag out-of-town andfor
cul-of-stata trevel. away from Projact
faciltles, shall be compansatad for at eight
(B] hours straighl-trme Pay per day (Monday
through Friday), plus EXPENSES.

NAVA I 55
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AATICLE Y - 1213

{21 Training at out-of-town Project facilities. but
not at an empioyee’s assigned headquarters,
shall be performed under the terms of the
Cotlective Bargaining Agreemant,

13 Emplovess heing rained at in-lown Project
facilities wiich are not thelr assrgned
haadguarters, shall travel on theid ewn time
to and from work and time and mileage
provisions of the Contract shall notl apply.

(4] For in-lown non-SAP raining {at or through a
vendor) an employee shall be paid straight
Eight {B} heurs pay, bur shall travel on histher
own time wilhgut pay, mileage ar meal
reimbursement.

5 Employee requasied traiming for ugward
mobility or joi skill 2nhancement shatl nol be
compensated by the Company.

[6) Apprentlees are exemp from this bangaining
table agresment and shall he compensated
for as in the past.

Saction 13. Mandatary Trainmg

Training after regqular working hours shall be
compansatad undas the terms of the Collective
Bargaining Agreement provided the DNstrict regquires
Ihat the employes attend such traiming,

56 MNAVAIC

AATICLE ¥ —1
ARTICLE ¥
FROMOTION, BIDDING AND POSTING
YACANCIES

Seetlon 1. Promoticn and Bidding

fA} Bidding and promotions shall be on the basis of

{8}

qualifications, abiity and seniarity and Mavajn
preferance. Whan qualifications ang abllity af
Mavajo and non-Mavaje bidders are suUbstanlizly
equal, 4 Navzjo shall be selected. When
qualifications and ahility of Mavajo anly bidders or
non-Navaje anly bidders are substantially squal,
semerity shall prevail. Whenever the senior bidder
is not sekected o fill a position, tha approval of the
deparimenl head shall be obtained before tha
deCision on selaction is announced.

When a vacancy cccurs at a new posilion or
ermployment is created, axcepl In cases whee a
posinen is re-evaluated into a lower or higher
tabor grade and is currantly filled, or prometion
Irorn a lower t0 a higher grade or clagsiication is
made posgibke in any deparment, notica of sush
vacancy, new pogiticn, employment or promotion
shall be posted by the District for 2 period of not
Iess than live [5) working days, during which time
written Bids may be submitted by emplaoyess in
the department concernad as well as employees
ol all other deparimeants of tha Project, provided
however, that the nead o fill such vacancy, new
position or employment shall be determingd by
tha Distrlel, Depanmental bidders normally =halk
e givan prigr consideration. Deparimenialf
Dlistrict-wide or Projaci-wide hidders shall be
considered im accordance with the above
procedures, provided they have served am (B}

NAVAID a7
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ARTICLE ¥ -1

months in their current job classiflcation antt
provided further that the supsrvisor of the Sarticn
in which the vacancy axists may waive the six (&)
months classification service regulrement far a
bidder when the vacancy is a job which |5 tha
normal progression trem the job the blddar
currenty holds or when no bids are recaived fram
qualitisd applicants. Work asgignments for al
empleyees in each classification are outlined in
the appvaved job dasedption in eftact.

{C) Nollfication of Navajo Generating Station bidders
and appointments shall be mada from such
bldders pussessing adequate quallfications within
forty-five (45) days following the clasing dale of
brd notice. In the evant thal the bid ia not awarded
it a Navajo Gensrating Station empioyse and 5
qualiflad Mavajo canrot be recruited and
employed and the failure of the employees of the
Fower Oparations Departmant or the Projact who
possess agaguats qualifications 1o subrmit any bid,
the District shall make such appolniments from
nan-employess of the Projsct provided however,
that if such appointments are not made within a
perod of ong hundred sighty (180) days, the bid
ahall b considered clused and new bid notice
shall ba reguired.

{0} An employee's qualifications obtained while on
lemporary assignments shall not give him/
har preference over an employee with more
departmental senigrity.

(E] |f, in bidding promotigns and tamparary
assignments, the guestion arizses as to
qualifications and abllity in a choice betwasn an
employee with mora senlodty and one with less

58 NAVAIC

ARTICLE v — ¢

sentonity, the Diglrict's judgment as o which
amployes has the greater gualiffcations and abllity
shall cantral.

In cases of sickneas o Indugliaf accidents, and
the jobr classifleation ig unassigned, & temporary
bid nofice may be posted with the undarstanding
that when the sick or Injured amployes ratuis o
work, tha temporary bidder shail revart i fisther
previowes clagsificalion.

Shoul any sligibie employes be prevented from
submitting a bid through ilness, vacation or ather
EXCUSEblE cause at the lime such bids are called
for, a bid may be submitted For such employes by
the Shop Steward or glher peracn. Failure of an
eligitle smplayse to submit & bid shall nat Impair
senigrlty rating or rigit ko fliung bidding,

When employees bid on other jobs in their
classifcation within their department whera ly a
change in location or shift is invoilved and np
break-in is reguired, the senior blddar shall be
seleched. Work assignments for alf amployesas in
each classiflcation are cutlned in the approved
leb descriptions in ettect. If a braak-in iz requirec
of whan a change in classification is ifvodvad, the
vacancy shafl be filled in accordance with Article
¥, Section 1{A).

The selection of a Gradoate Apprenlice o fill g
Journeyman vacancy shali be made by grouping
tha Graduate Apprantlces ima time periods of
gradualion. All thase with the oldest graduakion
date shal be considered aqual and seiection shall
bo considered equal and selection shall be made
out of that graduating class based on
departimental seniority.

MNAYSIC 58
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ARTICLEV -1.2,3

(4} A regular employes may not bid an provisional
juhs except fo prevent a tegular employee from
being laid of.

f&} When a job opening is bid an by an employee
already i the clagsilication Bid, the classification
senicrity shall prevail over departmental seniority.

{L) When bidding from ane job family to another fob
tarnily. the job family senlorlty shall prevail over
departmantal seniority, provided that a tidder
within the job farmily is equalty qualified compared
to the non-job family bidder. Some job lamilies
intarvelata with other jub families. Theretore, it i
tha Digtrict’'s prerogative to make final
datermination as %o what should be considerad a
job family, [Refer to Exhibt "B"}

Section 2. Broak-in Faricd

Im the avent that any emphoyes i3 transferred to any
pasition in which therg i3 ne pravious experience, the
empleyee shall narmally e given a thirty (30) day
break-in pericd, which in ne avent shall excead sty
(B0} canhinucus work days, ungdar the digacion of an
employee experienced wn such 2 position, and during
such bregk-in percd 1he employes shall receive no
INCrEASE M Pay.

Saction 3. Pasling ot Vacancies

A single bid notice shall be pesled for sach
*slassification” vacancy. The paricd of posiing shall ba
for flve (5} working days during which tima ragular bids
shall be received trorm departmental as well as Project-
wide employess. Position vacancies which notmally
rasutl anly in a change in shift or lecaton shall be
made known o all department employess by
appropmate notices on bullelin boards for heee (3}

&0 HAVAIOD
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ARTICLE W ~ 3.4

Work u:!ays. Interested employees shall naify the
supenvisor involved, |f ha position is awarged to an
in-classification {as sutfined in the job description)
employee, the senior In-classificatian employes shall
get the apening, Any epening to be filled by cther than
ah in-classification employee or BNy Opening for which
the award of the position to an in-classifleation
amployas i3 conrestad by another depanmental
applicant shall be filled in accordance with Aricle W,
Saection 1. Fer Ihe convemence of the Districe,
temporary assignments may be made far g perad of
forty-five {45) days urtil the mds are received and
regular assignments arg madsa.

Section 4. Employes OevelopmentAppraisaly

(Al Employees shall recaive copies of the employee
devatopment/appraisals which are conductad
annually after the first full vear of emplayment. In
the tirst year of employmant. apptaisals shall he
conductad at tha completion of thrag [3) ard flve
15} manths sanvice.

(Bl In additisn o their annual amployae
deveiopmenifappraizals, the eMHoyee's
development/appraisal shall be broughl current
upon recaivieg a bid changing classification or
WOrk localicn,

{C) If an smployee disagrees with thesr emgloyee
develapmentiappraisal, the employes may file a
writlen statement enumerating the areas of
digagreement(s} and elaborate on the basis of tha
dizagresment{s], This slatement shail ba atached
to the employee develnpmenkappralsal vo which it
relates. Employse development! appraisals ara
not grigvabla under the teims and conditions of
this Agreamant,

HAYAIO &1
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ARTICLE ¥ —1

ARATICLE ¥
SENIQRITY

Sectlon 1. Principles of Senloity

{A)

{E)

i<

I 62

The basle principle of stalion senicrity i hereln
recagnized, The arder of determining senlority
shall be Navalo Gengrating Staiion first, Power
Generation second, and Projact third. &l seniorty
tor tha Meavalo Genarating Siation shall start from
the aclual date of hire or Iranster,

Each employes, except ahe on & temporary stalus
{5ee Arbcle IV, Sectlon &) shall have a separate
senionty tanding in the depatment in which the
empkoyes is working. Depattmental senkority shall
equal the continwaus (ength of service in that

departman,

Any employes promoted to a satared position by
the Di=lrict prier to January 1, 1935, shall not luse
departmenl or District seniority and shall continue
to accumulate departmantal seniority up to 4
maximum ¢l 7 years additional semiodty of the
amounl ot seniarity accumulated as of January 1,
1895, whichever is greater, and maintain bidding
privileges whita bolding a salaried poaition. Any
employee promated to & sataried position by tha
District after January 1, 1885, shall continue to
accumulate departmental senionty and mainteln
bidding privileges white holding a salaried posillon
in the departmant up to a maximum of 7 years
addifional senwonity. Employees bidding to salared
jabs in other dopaiments after January 1, 1995
ghall retain but nol accumutate any additional

SANDity.

NAYAIO

AHTICLE ¥ — 2
Sectlon 2, Probaticnary Pering

{A) Ne sanforlty shail accrye to an ampl i
tre/she has workeq for Ihe Ulstrictpfge;xu?élll
months, but after serving such probationary
perindg, Isaniﬁrinﬂ shall be cormputed from the datg
oA which The empiloyee was hired fexcept
tempnrary employaes covered by Artlcia ||
Section 8). During this perlod, howaver, the
employes shall have bidding privllegeﬁ.,The
retr:.-nhqn of employses during the prabatichary
Pericd ig al the sofe discretion of the District ang
thebltarrrlnatiun of such employses shail nol ba
subjecl to raviaw Ihrough the
procedure. {See Atticle |, S-acﬂllan 23 arievance

{B) The six {8} month probatlonary pariod will be
wai-.ru_r.f H the employee has worked as &
provisional employee for at least sic months
and thay receive s regular Job in the same
department and classMicallon. |f hired inta
anather department ar classificatlon, the
probabtlonary time atarts at the time the
reqular hid is awardaexd.

find) Tha_ prababionary perlad for tamporary amployees
beging at the lime the employae is acoepted on a
ragular bid,

(D} Al least wo counseling reviews shall be hald a
thg complalion of three (3) and five (5] mondh's
gervica with new employses during the
probationary peded provided the District dues not
Exercise #8 rights under the above clause.

NAYAJO -
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ARTICLEYI-34.5
Section 3. Seniorily for Variable Employees

Variable amployees shall acerus seniarity for
bidding purpeses afier having completed one thousand
fordy (1,040} hours of work or twehea {12} months frem
date of amployment, whichever occurs first.

Section 4. Effactiva Date of Saniorlty

Senigrity rederred 1o in this Agraament shakt be
computed as follows:

) For all regular employees of the Navajo
Generating Stallon, Project senlorty is all
continuous sendee with 1he Disricl.

{8 Any employee Iransferming from the Association lo
the District shall not lese hisgfher acoumulation of
Association seniorty, vacatlon of sick leave,

fC) Those smployses involuntarily lransfarred from
the Associailon 10 tha Oistrict or from ona
departmenl to anolher elther as a result of
regrganization or tor the convenience of the
Project shall not lose any seniorlly. Years of
gervice In the Association shall be treated &5
servica n tha Diskict and departmental senkorlty
in thelr former department is retalned far a peod
of wenty-four (241 monihs Tallowing the date af
transfer for the purpose of pidding and
apprenticeship. The Union shall ba naifled of all
crganizaltional changes and such changes shall
tie discussed with the Union before they are
announced.

Section 5. Senionty Exceptions

(A Any employee lected or appainted {a meximum
of four (47} ta office In the Union which requires &

WAYASD

ARTICLE VI -5.6

part or s!ll of hisfher ime shall nol loss departmant
of Dishict senlorlty, andd shall continus to acorue
santority in the las! depanment in which he/she
was empioyed by the Disirict, 23 well as District
seniority, whila holding said office |1 the Union.

{B) Whan an employes has beon placed on a special
asslgnment, mulually agreed to by the Dlatrict,
and tha empioyee concemed, the employee shall
ot osa department or District seniority and shall
continue o accemulate sentotity in tha last
depanment to which the employas was assigned.

Section 6. Loaz of Saniorify Status

Employees shall lose their seniorly siatus under
the tollowing circumstances:

(A Whan an smployee quits or s discharged for
CauSE.

(B} When an smployee is laid off for more than
thirtesan {13) menths,

(T When an emploves viofates Ardicla 1Y, Section 5
(C}, Excuzed Leaves of Absence, and is
dschanged therefone.

(DY When an employes fails, excopt for condilions
beyond the emplayee’s contrel, ko ralum 1o work
afler a layoff wihin 1en (10} days rom the dale of
mailing netice by the Disticl to the employes at
the last knuwn addrass as shown by the records
of the District, a copy of said notice shall be
maled simultaneausly 1o the Union.

NAVAIG 85
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{A)

{E)

ARTICLE VIl -1

ARTICLE v1I

LAYOFFS, TERMINATIONS, POSITIVE DISCIPLINE

AND DISCHARGES

Section 1. Layotls

Layaffs shall apply to regular employees only aher
all temporaries in lhat same job classificatlon,
lacatlen and department have been terminated.
Layets would rasult from lack of work, curtaliment
of funds, of lorce dus to changes in operations or
regrganization, Written nofification shall be given
to sach amployea affected founean (14) calendar
days prior to the affective date of layoff. Senicnity
shall not e actumulated during layof.

When layolis in any depariment or departments
are necessitaled or deemed advisable, such
layoffe shall ke made in accordance with the

fedlwing procedure:

{1} Select smployess in each classificabon b be
transferrad, demoted, or laid off, giving
proper regard to qualifications, departrmantat
senirity and Navajo preference,

(2] The employmart record of each employae 5o
selected shall be exambined 10 delerming
whethar or not the employes can quality for
an equal job (temporary or regular) in
ancther division or a |ob In the next lower
grade, and whelher or not the eamployee
wishas to be transfemed or demoted to such
& |ob for which ha/sha might gqualkify. In crder
to gualify, the smployes must have greatar
dopartmental seniodly than tha least saniar
person in the other job, must ba physically
gualified to perform the duties and must have

MNAYAJC

{3

(4}

{5}

ARTICLE |t — 4

Bxperience in the other classification gained
in Ihs_ employment of the Bigirict or the
Association,

Employeas who are glvaen allaraatives of
acqaptlng transter ar dewngrading as
autlinad I ftem (2) above shall b required to
make their decision as 1o such’ transfar or
dowhgrading within twa {2) worklng days
from the dale on which they are notlfied, I
lha emplevea accepts, such transfar or
downgrading shall becoms effactive as Soon
8% practicable afler notice is given but in no
erent longer than one (1] week after initial
netice,

When axercising bumping rights, an
emplevee nottnally shalt bump Into positions
in he reverse ordar in which the EMployea
held them. In other words, the employeo
shall liest exarcise tumping rights infe tha
fast position hetd prier to 1he position
presently held. Joumaymen may bump intg
positions below them in their departmental
lab famlly (a5 dsfined by the Drigtict) even
though they have not held thase positions at
Ihe Praject, provided that they have had tha
recessary apprantlcaship training even
thaugh it may not have beean white with Salt
River Project, and that they haye grealer
deparimental senicrity than the incumbent in
that positlan.

Each individeal Iransfarred, demotad, or
bumped according to the procedure sutined
in tha steps above, shell racoive tha pay for
the clasaification ta which ha/she micved,

————— -




ARTIGLE W1l -1

provided, hewevar, that wherg an employes
i5 asslgned or accepted in a classification
willh mcde than one pay step, the employee
shall receive tha rale of the highest pay slep
the emplayae praviously hald,

{6] Inthe event of layel. Graduate Apprentices
and Graduate Apprentlees Thereafter, shall
Ba considered as Joumneyman and shalt be
laid off in accordance with their departmertal
seniurlty within the Joumeyman clzssilication

{7} Apprentices selecied lgr transfer, demation
ar layeifs shall be given the alternative of
raverting to Tracdesfelper unlil such tima as
an opening occurs in the Apprentice
clagsitication. When such an gpening ooours,
qualifications and ability being equal,
promolion shall be on the basis af previous
Appranbce seniority.

{8} Salaried employess may bump back into
hourly pesitions Ihay have previgusly held by
following the same procedure as outhined for
houry amployaes.

Emplovess placed on layolf stahus as the result of
follgwing tha procedure outlined above shall net
he sxpecied to work during the fourteen [14)
calendar days afer dale of layolf notification but
such employees shall be redquired o notity tha
Praject each wark day during this parigd regarding
emplayment availahility. During this fourteen {14)
day period, each employae laid off shall be paid
Lety {10) work days, plus any severance pay due in
accordance with langth of service as outiinad
Eehow:

HAYAC

ARTICLE %) — 1
Length of Senvice Sevetance Pay
More than two (2} years,
lz=s than five (5} years .o twanly (20] days™
More Ihan five (5) years,
loga than ten {10) years . . twehiy-five {25} days
Mora Than ten § 10} years,
ls== than fitteen (15} vears .. thirty {30 days
More than fifteen (15) years,
less than X0 years ..., . hirty-five {35) days

More than twerty (20) years ... forly [40) days
"MOTE: Tha word “day” maars an gight [E) hour day,

Payment of the ten {10 waorking days, plus any
accmaq vacation, shal be made at Ihe “our
processing” date fourteen (14) calendar days after
layatt notificalion is received, Employeas recaiving
pay far ten {10} work days tollowing recaipt of
layoff notice shall not be paig Unemploymant
Compensation during this ren {10} day period.
Severance pay shali ba paid at he classitication
rate last hedd, up to the number of winklng days
|ndtc&t!ad In the Severance Pay Schedule aboye
or until the effactive date of recall, whichever
comes first, Payman! for saverance pay shall
begin the first regular day after “out processing"
and shall be paid on regular bi-weekly pay days
until the number of saverance days dug have
been paid or until the efectlve date of racalt,
whichever comes first. |n addition to severance
pay, empioyees placed on layoff slatus shall be
pald ona-half %) their acorued sick lsave batanee
on Iha out procassing date. Employeas who are
still on layoff status at the and of thiftcan (13
mentha shall be paid he remaining one-hak (3%} of
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L ARTICLE Vil - 1 . . N , ARTICLEVI— 125 I
e Iheir sick eave ance. Payment o {G) Empioyees an layoft status who
At shali be made ai the classification rate last held. re-emplnyed during the thin;;n ?;Z Jren?;;:‘at;::
b o (B} Employeas on layoff status shall continue to follewing layott s matntain confinuous credited
- receive modlical and lifs insurance coveraga sorvice under the retiremant plan. Sanjority
. temployes and smployee dependents) in thect at Eﬂcun:u.ll_ataq‘ Prior 10 layolf shall be reinstatad, any
I the date of tayoff notification up ta the maxim!.Im remam_mg slck leava npt pald on the out
: ¢l Four (4) months following the out processing PrOCERRINg date shall be relnstated. The vacation
date. All costs shall be fully paid for by the Project. accrual rate shatl also be feinstated in accordance ;
Upen relnslatemeant of employment, the paymant with otal iength of servica,
remiums shall revart to Ihe arrangemsm in . _
:Tffgct prior to the date of layoff. Medical and life H) ::;':1 :gﬁt”gf:r:z'ﬁgz‘ﬂq:’ odcur in making any !
Insurance coverage shall be terminaled upan by s Sm:irlm or whars th;E Mg, &5 provided I
acceptance of a position oulside the Project or Disirict shal bal server, & tor, f::-femenca cf tha
miay be converted by personal policies in ine event proimelion or refmnfny:rnent nF:'a l:: ;ﬂfglenlment.
of emplayment guiside the Erojact ar the District for & perlod nog o exceez o f:iﬂjhga::
expiration of the four (4) manth period. provided that only one such temporary .E
{F} An eligible kst of such laid oif employees shall be assignmaent shal| be made prier to the regular {
g mairdzined by the Disirict and tha names of such ApPoiniment, promotion ar re-gmployment and :
s* h lzid off employess shall ba listed theraen for a 'hatl tha amployea, ar BMbicyees, so temporarlly
pariod of thirteen {13) months following such assigned shall not hersby obtain any advantage,
A layofi, and such laid off amployees shalt b_ﬂ prierity oF preferencea ovar any other emplayse, or |
rehired or re-employed during said panied onab!d Bmpfoyees. to such regulgr appointment,
Lj vacancy, qualificatipns and ability baing aqualr,_ in RICMOoN or re-emioyment,
the reverse order of heir [ayoff, prior to the hiring Sectlon 2. Positive Disolpiine
EE of empioyment af persons wha had oo _hegn cor
: previously employed by the District, The District Records of disciplinary action shall be remoyed
b shall bring to the attention ol lald off employees, from the fles of those employess who complete four
e eligible for re-employment in positions for which i) censacitive yeara without receiving any discipiine,
4" h thay are qualified any uppuﬂunit_g tirfur-t res Dhsciplinm will be for just causa.
i employment that may exist during said thirteen .
i* {13[; rrfcrmhs period by a hid nolice directet to Section 4. Discharges
' such employees at thair last known place of (A _Dl'scharge shall be for cause and aflective

" residanca. i mmadiataly Upan recaipt of withen notics excopt for
: terrinetions dus to unexcuaed abisance which shall
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ARTICLE Wil - 2,4

be effectiva on tha dats of lesue, The notice sl‘m!l be:
mailed to the employes's Last known address, with &
copy malied the sama day to the Unlon, Discharge
sevarz al relalionship between Lhe Cistrict and the
ampioves. The tenn “for cause” shall ba defined by
law ang shal include, but not in any wise by way of
timitation, the doing individually o In nuncaﬂ with
others of any act forbidden by Articke I, Section 2,
herginabove, or paricipating in or encouraging the
dolng of any such aet et forth harein.

{By Terminallons and discharges, althluugh SEYering
all retationship between the Distrlct and an
empioyes, do not deny any emplayes hisher right
to saek recourse to such action thraugh Article
VI, hereod, I fled within thiny (20} days afier

tormination.
Sacton 4. Terminalions

Terminations saver ali relatlonship bthean the
employse and tha Disirict. Employees ‘aid off for a
period af mare than thirtzen (13) months are
autematicalty iemminated. Tempadary emplayoes, when
campleting job assignments within a two hundred
sevenly [270) calandar day period, ars automatically

terminated.

WAVAJD

ARTICLE Vi — 1

ARTICLE vl
GRIEVANCE AND ARBITRATION PROCEDURE

{NOTE: A COMMCN SENSE GUIDE TO PROBLEM
SOLVING

The Intent of this guids is to ancouraga solving
preblems at the lowest possibla lavel In a Himely
manner, ank fo minknize the number of grievances,

Both stewards and supervisors must be prompt in
handiing problems brought ta them by employsas, I
the steward and the immediate supervisor ars not able
to msolve tha problem, the next lovel of supervision
ghowld ba nedfied for further discussions. Stewards are

- encouraged to comact Union leadarship for guidance

and information, Likewisa, supervision is ancouraged
to contaet Labor Relalions for guidance and
nformation,

In the evenl the problem is not resolvad then the
grievance procedure may be invaked.)

Sectian 1. Grievance Procedurs

{A) Al employsas through the rapresentative of the
Unior shail have the right to a hearing on any
grlevance other than tarminations arislny vnder
this Agraement provided a grievance is fited in
writing on the designated graevance form o the
appreprlate supervisor within thirty (30) days.

{1} The firsl step shall be an informal hearing
before the supervisar(s), staward{s} and the
grigvant(s}. The superviser shall schedule
the meeting within ten {0} calendar days
efer receipt of the grievance. The grisvand,
stewsrd and suparvisor shall dafing interests
and work toward resolving the issue |h &

NAVAJD 7
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AHTIGLE Wil -1

74

i2

{3

{4}

manner satistying these interests. If the
gricvance is not resolved &l this step the
Unipn must request a fermal sacond step
hearing within twelv ¢ (12} calendar days
lrom tha date ot the mesting by notilylng
SAP Labor Relations in wriling. (AN
rasnlutions reached al the first step are non-
precedent setting and do not aflect past,
present of luture grievances).

The secand step shall be a formal hearing
befora the heads of the departments 1o
whom the employees involved are
responsibla.

The third step shall be a formal meeling
betore the apprapriate Associate Genaral
Manager or their designae ta whom the
employess ivvolved are rasponsibla,

n the casa of a complete lailure to resolve
the grigvance, the issue shall be presanted
to the Board ot Arbitratlon ag pravided in this
Articla, provided that any Individual
employee, or group of employess, shall have
the rignt at any tima to present grievances 14
the CHsirict and to hava such grievances
adjusted without the intervenlion of tha
Unian, as lang as the adjustment is nol
inconsistent with the terms of this contract,
and pravided further Lhat the Union
tepiazeniative has bean given opparitnity 10
be present at such adusiment. Attorneys
and persons gther than the duly authorzed
buginess manpagar, assistanis andfor
stewards of tha Unian shall not attend
grigvance mestings on behall of, or

HAVAJD
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ARTICLE VI -1

reprasent any grievant in a grievance heating
priar 10 amitration, excepl when lestifying as
2 witness, Griavants may ieprasent
Ihemsolvas,

{B) A grigvance may be amended if the amendmeni:

(=}

{Cl

(E]

(F

{*] is dicectly ratated 1o Ihe subject of the criginal
grigvance,

2} is llied cetwaen the time the arigvance is
filed and the Step One meeting, and

(3] is filed withir: the ten (1) calendar day tima
limmit,

A separata grievance could be filed if the

propesed amandment is not germane to the

subrject of the original grievance or would
sigrificanily expand the scope of the grievance,

A grievance involving a guestion of just cause for
terminatlen of ar amployee shall be fled within
thirty (30} calendar days frem the data of
termination and processad through all steps within
forty-live {45) ¢alendar days of the filing of the
grievance unless mulually wahad,

Giigvances involving 15suas ather ihan
terminatipns shail be processed according to the
following schedule: Uniess mutually waived, first
and second steps le be completed within Sixty
(BD) calendar days and tinal step within ninety
(80} calendar days of ariginal date that the
gnevance ks filed.

In the event the requirements of paragraphs (D
and [E] above ars not met, the question shatl be
caneeded by the party thal has declined 1o meet
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ARTICLE VIl - 1,2,3,4

on any mulually agreed 1o dale. In the event tha
schedules of paragraphs (D) and {E] abave are
mulually waived, such grievance shall be
processed In accordance wilh a schedule to be
mutually agreed 10 at the tma such requiremernds
are watved,

{G) Records of grievance or investigatory meskings
shall be taken and maintained by Court Raporlss

employed hor that purpose by SHP
Section 2, Fequesl for Arbitmation

In arder for a grievance to be considecad for
arbitralion, il must be filed as such wiihin thirty {30}
days afer recaipt of tha third (3rd) step minutes,

Section 3. Arbitratian Board Option

Any diferense Ihat may arise under thia Agreemeni
between the District and the Unicn, as provided, which
they are unable 10 settle, may ba refarrad to a Board of
Arbitration, The Board of Arbitration shall be composed
ot one {1} parson selectad by the Unlan and oma (1)
person salocted by the Distric.

Saction 4. Third Mamber of Arbiralion Board

Tha District and the Union shall submit a joint
request to the Fedsral Mediation and Conciliatian
Sarvice for a |Ist of seven (7] arbltrators from the
waestern Confinental United States, four {4) of wham
ghall be non-residents of the State ol Arizona, The
parties shalk meat within fourteen (14) calendar days of
raceipt of the list and alternately stike one arbitrator
fram tha list until sk (&) hava been strickan. The
retnaining arbitrator shall be the third memier and shall
be Immediaiely notitied of Lhe selection. The

k-]
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ARTICLE VIl - 4,56

proceedings shall be under the direction of the third
arbitralor. The parties, howaver, may alect to have the

izsue heard and decided by a single aritrator as
sefectad above,

Sectlon 5, Scope of Arbilrater's Authorfty

(A} The declslon of such Arbitratorls) shall be final
and binding on both the District and the Union.
The Arbltrater(s) shall have no authority io change
or add to this Agraemenl.

{8} The parties shall jointly submit o the Arbltrator(s}
the specific issues to be considerad and tha
Ambltrator{s) shall not be empowersd to declde
any issues or Quashiions not submitled as harein
proviged,

(G} Arblirations are to have a dacision renderad within
Bixty {B0) days of the arbilrator recelving ail briels
oF documents.

Secthon 6. E:pi_msas of Arbltration

Each party shail bear the expenses of preparing
and prosentlng it own case and the expense of its
owm arbirater. The expense of the thisd aritmater and
incidamal expenses mutually agreed o in advance
shall be home agually by tha parties.




ARTICLE X ~1.2

ARTICLE tX
TERM

Section 1. Aecital

(A} To continua the Win-Win process during tha Ide of
tha Collective Bargalning Agieament and 1o
further the undarstanding and cooparation
fostared In the 1984 collective bargalning process:
MNathing contained in this Labor Agreement shall
prohibit SAP and IBEW Lecal #2868 from
addressing and resolving issoes of comman
imlerest during e term ol the Agreement, Said
discussiens andior resolutions shail not operate to
apen the Collective Bargaining Agreemant for
negetiations. Al terms of the Agresment shall
remain in full force and effect,

(B8] From time to time BEW Local Union #266 and
SAP may entar into agreements & modily some
work rules for specific busitess units or areas.
Cinly those Union membars in the allacted
business wnit @f arga wil vate on these
modifications.,

Section 2. Contract Term

Thes Agreement shall become &fective Dacember
14, 2002, to and including Movember 15, 2005 and lor
ona {1} year periods thergafter, unlass written notice,
requesting thal the Agreement be amended or
canceled, is gren by aither party haralo 10 Whe other at
laast nirely (0] days prior o any anniversany date.

8 NAVAJD
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SALT RIVER PROJECT AGRICULTURAL
IMPROVEMENT AMD POWER DISTRICT
SIGMED:

Wiliam P. Schradar 12142002
Presidant Data
Aftest;

Tenil A. Longn 121452002
Secretary Date
Bichard H. Silverman 12142002
General Manager Date =
Jozeph A, Gelinas 12142002

Manager, Employea and Labor Aelations Date
Chairman, Negotiating Cormmittag

LOCAL UNION 2686 OF THE INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS

SIGMED:

Terry L. Miller . 12142002
President Date
Altest:

Charlaite Lawig 1240z
Recording Secratary Oate
Rarmzn H. Huiiez 12142002

Busingss Manager/Financial Secretary Crala
Chaimman, Megotiating CommittesChairman
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