Kidsy

AGREEMENT

between

Dow Jones & Company

and

The Independeﬁt Association of Publishers’ Employees, CWA

Local 1096, AFL-CIO, CLC

May 1, 2003 to January 31, 2007

This agreément is entered into at New York, New York, as of May 1, 2003, between Dow Jones &
Company, a Delaware corporation (“Dow Jones” or the “Company™), having its main office ht 200 Libeny.
Street, New York, New York, and The In.dependent Association of Publishers’ Employees, CWA Local
1096, AFL-CIO, CLC, a New York Corporation (the “Union™), having its office at 14 Washington Road,
Suite 521, Princeton Junction, New Jersey, representing the Company's Employees in the locations
hereinafter listed.

Nothing in this contract shall be construed to abridge the editorial and news independence of the
Company's publications and services, and the full editorial au;horily and responsibility of the Company are
hereby fully recognized.

The company reserves all rights customarily exercised by management except insofar as any such

right may be specifically surrendered ot abridged by express provision of this contract.

ARTICLE I - SCOPE OF AGREEMENT



A. Covered Locations.

This contract is applicable to each of the following offices and locations. This contract will be
extended to each other separate office or location of the Company, including one-person offices, at which
the Union may hereafler during the term of this contract demonstrate that it represents a majority of
Employees other than those employed in the typographical, stereotyping, press, mailing, paperhandling,
delivery and machinist departments which the Company may now have or hereafter establish.

1. Atlanta, Georgia: Pursuant to a demonstration of majority status as of June 4, 1969,
those Employees of the Company in Atlanta, Georgia;

1. Austin, Texas: Pursuant to a demonstration of majority status as of January 1, 1985,

those Employees of the Comparny in Austin, Texas;

3. Bala Cynwyd, Pennsylvania: Pursuant to a demonstration of majority status as of May

1, 1999, those Employees of the Company in Bala Cynwyd, Pennsylvania,

4. Bethesda, Maryland: Pursuant to a demonstration of majority status as of May 1, 1999,

those Employees of the Company in Bethesda, Maryland,

5. Boston, Massachusetts: Pursuant to a demonstration of majority status as of January 31,

1963, those Employees of the Company employed in Boston, Massachusetts;

6. Bowling Green, Ohio: Pursuant to a demonstration of majority support and following a
unit clarification ruling by Region 8 of the NLRB dated May 22, 2001, employees only in the Technical

Services Department employed at the printing plant in Bowling Green, Ohio.

1
7. Calgary, Alberta, Canada: Pursuant to a2 demonstration of majority status as of July,

1993, those Employees of the Company in Calgary, Alberta, Canada;

8. Chicago, Illinois: Those Employees of the Company employed in Chicago, Illinois,
except those employed in certain mechanical departments as set forth in a certification of the National
Labor Relations Board establishing the bargaining unit in Chicago,I Illineis, for representation by the
Union;

9. Cincinnati, Ohio: Pursua-nt to the transfer of IAPE-represented employees to a new

work location during calendar year 2003, those Employees of the Company in Cincinnati, Ohio.

$



10. Cleveland, Ohio: Pursuant to a demonstration of majority status as of January 31, 1963,
those Employees of the Company employed in Cleveland, Ohio, except those employed in the
typographical, stereotyping , press, mailing, paperhandling, delivery and machinists departments which the
Company may now have or hereafter establish;

11. Coral Gables, Florida: Pursuant to a demonstration of majority status as of February 1,
1990, those Employees of the Company in Coral Gables, Florida;

12 Dallas, Texas: Pursuant to a demonstration of majority status as of March 12, 1963,
Employees of the Company employed in Dallas, Texas, except those employed in the typographical,
stereotyping , press, mailing, paperhandling, delivery and machinists departments which the Company may
now have or hereafter establish; a

13. Denver, Colorade: Pursuant to a demonstration of majority status as of May 20,1975,
those Employees of the Company in Denver, Colorado;

14, Detroit, Michigan: Pursuant to a demonstration of majority status as of January 31,
1963, those Employees of the Company employed in Detroit, Michigan;

15. Englewood, Colerado: Pursuant to a demonstration of majority status as of J uly 10,
1978, those Employees of the Company in Englewood, Colorado;

16. Federal Way, Washington: Pursuant to a demonstration of majority status as of June 1,
1978, those Emplioyees of the Company in Federal Way, Washington;

17. Fresno, California: Pursuant to a demonstration of majority status as of January, 1990,
those Employees of the Company in Fresno, California;

18. Highland, Illinois: Pursuant to a demonstration of majority status as of Octoberl 5, 1968,
those Emaployees of the Company in Highland, Illinois, except those employed in the typographical,
stereotyping, press, mailing, paperhandling, delivery and machinists departments which the Company may,
now have or hereafter establish;

19. Houston, Texas: Pursuant to a demonstration of majority status as of March 4,1970,
those Employees of the Company in Houston, Texas;

20. Independence, Ohio: Pursuant to a demonstration of majority status as of December 26,

1990, those Employees of the Company in Independence, Ohio;



21. Irving, Texas: Pursuant to a demonstration of majority status as of April 1, 1983, those
Employees of the Company in Irving, Texas;

22. Kansas City, Missouri: Pursuant to a demonstration of majority status as of January 31,
1963, those Employees of the Company employed in Kansas City, Missoun;

23. Los Angeles, California: Pursuant o a demonstration of majority status as of January 7,
1966, those Employees of the Company employed in Los Angeles, California;

24, Mason, Ohio: Pursuant to a demonsiration of majority status as of May 1, 1999, those
Employees of the Company in Mason, Ohio; -

25, Miami, Florida: Pursuant to a demonstration of majority status as of February 22, 1971,
those Employees of the Company in Miami, Florida;

26. Mineola, New York: Pursuant to a demonstration of majority status as of May 1, 1999,
those Employees of the Company in Mineola, New York;

27. Minneapolis, Minnesota: Pu:spam to a demonstration of majority status as of January
31, 1963, those Employees of the Company employed in Minneapolis, Minnesbta;

28, Montreal, Quebec, éanada: Pursuant to a demonstration of majority status as of
November 1, 1976, those Employees of the Company in Monireal, Quebec, Canada;

29, Naperville, Illinois: Pursuant to a demonstration of majority status as of May 1, 1999,

those Employees of the Company in Naperville, Chio;

.

30. New York, New York: Those Employees of the Company employed in New York, New

York, for whom the Union has been recognized as bargaining agent by the National Labor Relations Board;

31. Orlando, Florida: Pursuant 10 a demonstration of majority status as of September
24,1972, those Employees of the Company in Orlando, Florida;

31 Ottawa, Ontario, Canada: Pursuant 10 a demonstration of majority status as of
November 1, 1976, those Employees of the Company in Ottawa, Ontario, Canada;

33. Overland, Missouri: Pursuant to a demonstration of majority status as of May 1, 1999,

those Employees\ of the Company in Overland, Missouri;



34. Palo Alto, California: Pursuant to a demonstration of majority status as of January 31,
1967, those Employces of the Company in Palo Alto, California, except those employed in the
typographical, stereotyping, press, mailing, paperhandling, delivery and machinisis departments which the
Company may now have or hereafter establish; |

35, Parsippany, New Jersey: Pursuant to a demonstration of majority status as of May 1,
1986, those Employees of the Company in Parsippany, New Jersey;

36, Phiiadeiphia, Pennsylvania: Pursuant to a demonstration of majority status as of
January 31, 1963, those Enmployees of the Company employed in Philadelphia, Pennsylvania;

a7 Phoenix, Arizona: Pursuant to a demonstration of majority status as of September
24,1972, those Employees of the Company in Phoenix, Arizona;

38. Pittsburgh, Pennsylvania: Pursuant to a demonstration of majority status as of January
31, 1963, those Employees of the Company employed in Pitisburgh, Pennsylvania;

39. Portland, Oregon: Putsuant to a demonstration of majority status as of May 1, 1999,
those Employees of the Company in Portland, Oregon;

40. Richmond, Virginia: Pursuant 1o a demonstration of majority status as of September 1,
1986, those Employees of the Company in Richmond, Virginia;

41, Rochester, New York: Pur‘suanl to a demonstration of majority status as of March
27,1962, those Employees of the Company employed in Rochester, New York;

42, Sacramento, California: Pursuant to a demonstration of majority status as of March 10,
1997, those Employees of the Company in Sacramento, California.

43. San Francisco, California: Pursuant to a demonstration of majority status as of March
22, 1963, those Employces of the Company employed in San Francisco, California;

44, Scottsdale, ;\rizona: Pursuant to a demonstration of majority status as of May 1, 1999,
those Employees of the Company in Scottsdale, Arizona;

45, Seattle, Washington: Pursuant to a demonstration of majority status as of October
11,1972, those Employees of the Company in Seattle, Washington;

46, South Brunswick, New Jersey: Pursuant to a demonstration of majority status as of

April 15, 1966, those Employees of the Company in South Brunswick, New Jersey, except those employed



in the typographical, stereotyping, press, mailing, paperhandling, delivery and machinists departments
which the Company may now have or hereafter establish;
47. Stamford, Connecticut: Pursuant fo a demonstration of majority status as of February,

1993, those Employees of the Company in Stamford, Connecticut;

48. St. Louis, Missouri: Pursuant to a demonstration of majority status as of January 31,
1963, those Employees of the Company employed in St. Louis, Missouri;
49, Sunrise, Florida: (formerly Fort Lauderdale, Florida) Pursuant to 2 demonstration of

majority status as of November 29, 1989, those Employees of the Company in Sunrise, Florida;

50. Toronto, Ontario, Canada: Pursuant to a demonstration of majority status as of

November 1, 1976, those Employees of the Company in Toronto, Ontario, Canada;

51. Troy, Michigan: Pursuant to 2 demonstration of majority status as of October 2, 1992,

those Employees of the Company in Troy, Michigan;

52. Union, New Jersey: Pursuant to a demonstration of majority status as of January 14,

1972, those Employees of the Company in Union, New Jersey;

53, Vancouver, B.C., Canada: Pursuant to a demonstration of majority status as of May 1,

1999, those Employees of the Company in Vancouver, B.C. Canada;

54. Washington, D.C.: Pursuant to a demonstration of majority status as of January 31,

1963, those Employees of the Company employed in Washington, D.C.;

55, White Oak, Maryland: Pursuant to a demonstration of majority status as of January 31,
1963, those Employees of the Company employed in White Qak, Maryiand, except those hereinafter
excluded and those employed in the typographical, sterectyping , press, mailing, paperhandling, delivery

and machinists departments which the Company may now have or hereafter establish.

B. Excluded Personnel.
1. Every currently excluded job title will remain excluded, as long as its job
functions remain esz;éntially the same.
2, All Employees in the following departments will be excluded:
@) E;cecutive;

(b) Legal and Labor Relations;



©) Human Resources;

(d) Internal Audit.

3. Student interns, defined as students enrolled in an accredited college or
university who are hired with a fixed termination date falling within 120 days of their start date, will be
excluded.

(a) If a new job title is established during the term of the collective bargaining
agreement, it is understood that an Employee in such job title skall be excluded if the job duties meet the
Tilaﬁonal Labor Relations Act’s test for exclusion of supervisory, managerial or confidential Employees.

(b) Before assigning an individual to a job title which Dow Jones believes to be
excludable under paragraph (a) above, Dow Jones shall give IAPE two weeks’ written notice of the new
job title and the basis for exclusion from the bargaining unit.

(c) If the parties fail to agree that the new job title is excludable pursuant to

paragraph(a), the proposed exclusion will be subject to the grievance procedure.

ARTICLE H — HOURS AND OVERTIME

A. The work week for regular, full-time Employees shall be a five-day, 35-hour week,
except that the Company, upon giving two weeks’ written notice, may assign Employees to a four-day 36-
hour workweek. In addition, the Company .may continue to require Employees in Network
Communications Services and Network Operations to work a three-day, 36-hour workweek. The Company
shall schedule a one-hour lunch period at reasonable times during the work day to permit the notinal
functioning of the activities of the Company’s business, and such lunch periods shall hot be counted as time
worked.

B. Employees working a 35- or 36-hour week (including part-time Errrp]oyees who are paid
on the basis of a 35-hour week) shall have any overtime payments due computed on the basis of a 35- or
36-hour week. An Employee working overtime is entitled to be paid for it in cash on the basis of time and
one-half straight time pay. An Employee who takes a paid day off (i.e. paid vacation days, holidays, sick

days and jury duty days) will be credited with the number of hours he or she is regularly scheduled to work.



C. Overtime shall be worked only when authorized by a Supervisor ot when reasonably
required to complete work assigned by a supervisor. Any Employee claiming overtime pay must turn in a
payroll slip and must so state on this slip and have said overtime approved by his or her immediate .

supervisor.

D. Qvertime shall be paid only to those Employees to whom the overtime provisions of the

Fair Labor Standards Act apply.
E. If overtime is assigned, it shall be paid for in intervals of fifteen (15) minutes.

F. If an Employee is assigned to work on his or her day off in any payroll week, including
Employees working 3- or 4-day work weeks, or if an Employee is required to work on the day of a
previously requested and approved optional holiday or “floater,” pursuant to Article VIII A or B, he or she
shall be paid a minimum of Tour (4} hours™ pay at the rate of time and one-half, except that if an employee
works more than four (4) hours on such a day, he/she shall be paid a minimum of seven (7) hours’
pay at the rate of time and one half. This provision shall apply to both overtime exempt and non-exempt
Employees. In addition, if such time worked is a previously approved floater, the Employee will be

permifted to use that floater on a future day pursuant to the provisions of Article VIII A or B.

G. The Company will grant consecutive days off where practicable and where the normal

functioning of the activities of the Company's business is not impaired.

ARTICLE Il - MINIMUM WAGE SCALES

A. Classification and Experience Rating.

The determination of the classification and experience rating within a classification of any person
covered by this contract is the responsibility of the Company. It is also mutually agreed that the job
definitions contained in this contract, or those definitions incorporated herein by reference, do not limit the
work to be performed nor do .they restrict the right of the Company to assign duties which may fall into job
definitions other than the one in which the Employee is classified.

Nothing in this Article, however, shall limit the right of the Union to bring any questions
concerning classification and experience rating to the attention of the Company through the grievance

procedure established in Article XI of this contract. In any such classification grievance, the wording of the



relevant job descriptions and duties performed by the Employee shall determine the proper classification of
the Employee’s work. An Employee who is assigned to perform the significant functions of a job
classification on a regular and continuous basis for a period exceeding 30 days shall be paid at the rates set
forth in the wage scale for the higher classification during the period exceeding thirty days (unless the
Employee’s pay is already higher). If such assignment is for training or a tryout opportunity. in a higher job
classification, a reasonable period related to the purpases of such training or tryout, not to exceed 45 days,

may be allowed without additional pay.

l. The separate booklet titled “Job Description and Minimum Pay Scales” as
agreed between the Company and the Union is hereby incorporated by reference in this contract.

2. The Company agrees to supply to the Union's Secretary or another officer
designated by the Union, on a monthly basis, information on newly employed individuals and transferred
and terminated Employees in the office and location units or one-person offices represented by the Union
as follows:

Name

Date of employment or transfer into a contract-covered uniz
City where employed

Classification

Date of termination of employment

3. Upon request, semiannually, the Company will provide to the Union changes of
address for Employees in locations represented by the Union.

4, The Company shalf continue its policy of informing an Employee at the time of
hiring whether or not credit for experience is to be granted, and if so, how much.

5. In determining an Empll.‘.:oyce's experience rating the following formula shall be

used:



The number of full years, if any, of continuous experience (including credited experience) in his or
her current classification in the Dow Jones organization on February 1, of any contract year, to which shail

be added pro rata credit for additional experience of less than a full year as follows:
— Employed on or afier December 15 of any applicable year, no credit;

— Employed on September 15 through December 14 of any applicable year, 1/4 year expetience

credit;
— Emiployed on June 15 through September 14 of any applicable year, 1/2 year experience credit;
— Employed on March 15 through June 14 of any applicable year, 3/4 year experience credit;
— Employed on March 14 or prior of any applicable year, one year's experience credit;

— Employees shall accumunlate no service time credit toward scale increases from May 1, 2003

through January 31, 2004,

B. The schedule of minimum wage scales contained in this contract and the accompanying

job description book s not intended to limit the weekly salary of any Employee.

C. Salaries in excess of the scales hetein established shall be determined by the Company,

but this shall not be construed as limiting any Employee’s right of representation by the Union.

D. The Company agrees that any Employee hired over the mininum scales set forth herein
will be informed in writing at the time of employment of the amount of experience, if any, to be recognized
by the Company in the application of the foregoing minitnum scales. The amount of experience, if any, to
be recognized shall be in the sole discretion of the Company and shall apply only to the provisions of this

Article.

E. Any scale increases resulting from this contract shall be effective as of February 1, 2004,
for the ﬂ_rst year of this contract, provided, however, that only those Employees in the active employ of the
Company as of the date of ratification of this Agreement or the date of demonstration of majority status, if
such date or dates be later; or who were in the Company’s employ as of February 1, 2004 and who were on
the Company’s rehire list as of the date of ratification of this Agreement, shali receive any scale increase. It

is forther provided that any scale increases resulting from this contract in the second year of this contract



will become effective February 1, 2005 and in the third year of this contract will become effective February
1, 2006.
F. Minimum weekly wage scales for Employees, effective February 1, 2004, through

January 31, 2007.

1. National minimum wage scales for Employees are set forth in the separate 2003-
2007 wage scale and job description booklet. For New York City Employees, minimum wage scales for
certain jobs are {isted below the National scales as “New York City Scale™; for Canadian Empioyees,
minimum wage scales are listed as “Canadian Scale.” Effective Fcbrua.r"y I, 2004, existing Canadian scales
will be increased by 5%. M is understood that no Employees, other than those hereinafter excepted, shall
receive less than the minimum scheduled compensatory increase plus any applicable cost-of-living
increase. Should a Canadian Employee be assigned 1o any other National job classification currently

without a Canadian scale, a Canadian scale for such classification will be established according to the same
formula applicable to other Canadian scales.
2. The following symbols, when used in the following Minimum Weekly Wage

Scales, mean experience in the classification as follows: -

A  less than one y.car’s experience

B _ afier one year's e)fperienée

C — after two years’ experience

D _ after three years® experience

E - after four vears’ experience

F _ after five years” experience

G. Shift Differentials. Effective the first of the month following ratification of this contract,
regular full-time Employees whose shifts start between midnight and 5 a.m., or who work at least 0% of

their scheduled shifts between said hours, shall receive shift differential payments of $74 per week.

Employees whose shifis start between 5 p.m. and midnight, or who work at least 50% of their

scheduled shifts between said hours, shall receive shift differential payments of $63 per week.



Regular full-time Employees who work fewer than their regularly scheduled number of shifis in a
payroll week shall receive a pro-rata share of the weekly amount. Shift differential pay shall be included in

an Employee's base salary rate for the following purposes only:

(1) To compute all overtime pay, and holiday pay for those who are working such shifts

during a week in which a holiday falls; and

(2) To compute vacation pay, leave of absence pay, and severance pay under provisions

preceding such vacation, leave, or severance.

H. Schedule Changes. Departments which regularly assign full-time Employees to different
starting times or days off shall post the department's full-time Employees’ weekly work schedule by the end
of their regularly scheduled shift at least one week in advance of the day on which the schedule change

goes into effect. If such scheduled hours ase thereafier

changed by one hour or more for any one shift, all hours worked outside the scheduled hours shall be paid
at time and one-half straight time pay unless such hours are paid at time and one-half under the overtime
provisions of this contract. This provision shall not apply to changes necessitated by the absence of another
Employee because of illness, including the first four days of a disability leave that begins on the first day of
absence.

L Stand-By Pay.

1. Stand-by compensation shall apply to all members of the bargaining unit,
including overtime-exempt Employees, except for newsroom Employees whose duties to report and write
breaking news stoties may require themn to respond to news events whenever they occur. Stand-by pay
applies to Employees who are required to immediately respond to calls on a 24-hour basis. Stand-by pay
shall be $140 per week. An Employee required to be on stand-by on weekends or holidays only, will be
peid 530 per day. Stand-by pay for individual weekday, or any portion thereof, shall be $20. Stand-by pay

for a full week in which a holiday occurs shall be $150.

2. Unless the Employee is receiving stand-by pay, the Employee will not be

required to respond to calls, provided, however, that nothing herein shall restrict the right of the Company
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to require an Employee to respond to an emergency breakdown of Dow Jones’ or its subsidiaries’
equipment or systems.

3. An Employee called out on such coverage outside of his normal working hours
shall be credited with a minimum of 2 hours of work time. Calls occurring on the Enployee's normal off-
day shall be paid for under the terms of Article I1, subsection F.

4, Stand-by compensation will be paid only for weeks when the Employee is
actually on stand-by coverage and shall not be included in an Employee’s base salary rate for the purpose of
calculating overtime, vacation, holiday or other Employee benefits. A schedule for such coverage will be
posted at least two weeks in advance, except that stand-by coverage required to cover operational needs
that cannot be regularly scheduled may be required on reasonable notice. Eraployees may exchange stand-

by assignments with other Employees with their supervisor's permission.



ARTICLE IV - COMPENSATORY INCREASE
A. It is understood that no Employees, other than those hereinafler excepted, shall receive
less than the minimum scheduled compensatory increase plus any applicable cost-of-living increas;:. .
Employees for whom the scale increase or the minimum increase is larger than the general compensatory
increase shall receive the larger increase amount. Employees for whom the compensatory increase is the
largest applicable wage increase under the Agreement shall receive the following increase amounts.

= effective and retroactive to February 1, 2004: 2.5%

»  effective February 1, 2005: 3.25%

»  effective February 1, 2006: 3.5%

= effective February 1, 2004, February 1, 2005, and February 1, 2006, Canadian

employees will receive a minimum compensatory increase équal to 110% of the
general compensatory increase. '

1. The Company shall make a lump-sum payment to all full-time JAPE erﬁployees
in the amount of $1,000 as soon as practical after ratification. Regular part-time employees will receive
$600. To be eligible for the lump-sum payment described above, an employee must have been hired on or
before April 30, 2003 and be on the payroll on the date of ratification.

2. On or before December 15, 2004, the Cormpany will make a lurp-sum payment
to all full-time [APE employees in the amount of $750. Regular part-time employees will receive $450.
Employees hired after February 1, 2004 are not eligible for this payment.

i In calendar year 2005, the Company will make a lump-sum payment 1o all full-
time IAPE employees in the amount of $250. Regular part-time employees will receive $150. Employees
hired after February 1, 2005 are not eligible for this payment.

Al eligible employees on the payroll as of ratification of the contract will receive the above lump-
sum payments, even if they have subsequently left ﬁne .Company‘s employment,
B. Regular part-time Employees as defined in Article XV shall be entitled to pro rata

compensatory increases.



C. Minimum Increase: Notwithstanding the above provision, or those found in Article III,
each full-time Employee shall receive an increase of at least $24 per week effective February 1, 2004; at
least $23 per week effective February 1, 2005; at least $25 per week effective February 1, 2006.

D. General Cost-of-Living Provision: If the cost-of-living for any contract year, computed
according to the Consumer Price Index for all Urban Consumers {CPI-U), exceeds the percentage of the
compensatory increase for the following year, then the compensatory increase for the following year will
be adjusted to match the CPI-UJ for the year just completed, except as provided below. Notwithstanding the -
foregoing, the maximum increase in the compensatory wage increase in any year because of an increase in
the prior year's cost-of-living shall be 150% of the agreed upon compensatory increase for the year in
question, so that, for example, the compensatory increase effective February 1, 2005, may not exceed
4.875%, becanse of increases in the prior year's cost-of-living. The cost-of-living increase des;:ribed herein
shail not apply to the February 1, 2004 compensatory increase, but shall resume effective with the February

1, 2005 scheduled increases.

E. For Canadian Employees the cost-of-living clause will be based on the Canadian cost-of-
living in&ex.
F. Persons excepted from the above compensatory increases shall be:
.1. Employees hired on or after December 1, 2003, so far as any compensatory

increase effective February 1, 2004, is concerned; Employees hired on or after December 1, 2004, so far as
the compensatory incredse effective February 1, 2005, is concerned, and Employees hired on or afier
December 1, 2005, so far as the compensatory increase effective February 1, 2006, is concerned.

2 Employees of Dow Jones transferring into the bargaining unit on or afier
December 1 of the contract year shall receive a pro-rated compensatory increase effective February 1 equal
to the fraction represented by the number of full months since their last pay increase at Dow Jones divided
by 12, up to a maximum equal to the full compensatory increase. As an example, such an individual
receiving an increase in July of 2005, would receive one-half (six divided by 12) of the negotiated increase
effective February 1, 2006. This provision does not apply to new hires hired into the bargaining unit.

3 All temporary Employees and part-time Employees who do not qualify as

regular part-time Employees.



4. Those Employees in the bargaining unit with base salaries at or above the
foliowing Cap thresholds (hereinafier referred to as the “Article 1V(F)(4) Employees™) shall receive as a
miniroum, instead of the foregoing percentage compensatory increase, 85% of that compensatory increase

applied to the Cap threshold. The Cap thresholds and the fixed-dollar increases shall be as follows:

EACH EMPLOYEE WILL RECEIVE A

EARNING A BASE FIXED DOLLAR

SALARY OF AS OF "INCREASE OF As OF
$2,107 or more per week 13104 $45 " 2104
$1,175 or more per week 13108 $60 105
$2,251 or mare per week 131706 567 21106

The increase granted to an Article IV(F)(4) Employee above this amount, if any, is within the sole

discretion of the Company.
G. Cost of living provision for Article 1V (F)(4) Employees

The salary thresholds in the foregoing table have been calculated by multiplying the immediately
preceding year's threshold by the same percentages as the percentage compensatory increase for the
following year. Accordingly, if the percentage compensatory incvease for any year is increased pursuant to

the cost~0f—li\’!ing provision set forth above, then:

1. the salary threshold in the foregoing table shall be increased by the amount determined by
multiplying (a) the immediately preceding year's threshold by (b) the percentage compensatory increase for

the year as increased pursvant to the cost-of-living provision; and

2. the Cap increase shall be 85% of the compensatory increase for the year as increased

pursuant to the cost-of-living provision, applied to the revised Cap threshold described in (1), above.

For example, if the percentage compensatory increase effective 2/1/05 is increased to 4% as a
result of the cost of living provision, {a) the weekly base salary threshold in the foregoing table as of
1/31/05 would be increased to $2,191 — i.e. $2,107 x 1.04 — from $2,175 and (b) an Employee whose
base salary is $2,19t or more as of 1/31/05 would receive a salary increase of $74, i.e. $2,191 x .04 x .85
(being 85% of the 4% compensaiory increase as increased by the cost-of-living provision, applied 1o the

revised Cap threshaold.)



3. The above provisions regarding the Cap will never apply to more than 6% of the total
bargaining unit, regardless of the actual number of Employees who reach the applicable salary level for an

applicable year.

ARTICLE V — TRANSFERS

A. An Employee transferred to a location or office at the convenience and request of the
Company who changes residence when the distance from his or her residence at the time of transfer to his
or her new place of work is at least 50 miles more than the distance from his or her residence at the time of
transfer to his or her former place of work, will be reimbursed for moving expenses incurred and for the
cost of transporting himself or herself and members of his or her immediate family household, which is
defined as spouse, dependent children, and others living in his or her houschold related by blood or
marriage who are dependents under the rules of the Internal Revenue Service, provided that the Company
shall have the right to arrange and contract for any such moving and transportation.

The Company's relocation policy, incorporated herein by reference, is found in the Dow Jones
Guidelines for Managers governing relocation benefits for full-time domestic Employees. (Chapter V1,
Section 2.1 of the Dow Jones Guidelines for Managers dated January 1, 1994) and the Dow Jones’
Domestic Relocaﬁ(;n Guide, dated December 23, 1999.  That Policy provides that Employees who are

- asked to relocate to other Company facilities will be reimbursed in full for the following expenses of
relocation:
s Packing, insuring, shipping, storing, and unpacking household goods and personal effects.

*  Transportation of the Employee and family at the time of the move.

*  One trip of not more than seven days for the purpose of job hunting by the spouse or searching for a
new residence.

»  Temporary living expenses following the relocation for a period not to exceed thirty days.

*  All normal and reasonable closing costs incurred in selling the Employee's old residence and buying a
new residence. The Company may purchase a transferred Employee’s former home solely at the

Company’s discretion.



s  Loss on lease of up to two months’ rent.
* Tax-preparation assistance of up to $150.00.

s A mileage allowance for two cars owned by the Enployee or 2 member of the family who is

rransferring.
A copy of the Policy will be available upon request to the Human Resources Department.

The Company shall not be required to pay any such above-mentioned moving and transportation
expenses if the transfer is being made at the request of the Employee. Employees who are dismissed for
refusing to relocate will be eligible for severance pay and health coverage will be extended for two

additional months.
B. Special Relocation Benefits

In otder to provide relocation and severance benefits for Employees in the New York City area
whose jobs are moved to newly expanded facilities in South Brunswick, N J., the Company shall provide

certain supplemental relocation benefits, as follows:

1. All Employees of relocating departments, except those whose positions will not
be filled in South Brunswick, shall be offered the same jobs in Scuth Brunswick. Employees of relocating

departments whose jobs will not be filled in South Brunswick will receive full layoff benefits.

2. Employees of relocating departments who meet the 50-mile test but who refuse

to relocate are eligible for severance pay and the extended health coverage described above.

3. Employees of relocating departments who do not meet the 50-mile test but who
are transferred at the convenience and request of the Company to South Brunswick, and who reside in New
York State (other than in Richmond County), or in Connecticut, or in the New Jersey counties of Bergen,

Passaic or Sussex, shall be etigible for certain other relocation or severance benefits, as follows:

(2) Transferred Employees who relocate their residences during the period when
jobs are moved 1o South Brunswick shail be offered a relocation allowarnce of eight weeks’ base salary,
with 2 minimum of $5,000, up 10 a maximum of $8,000. Offers of this relocation benefit to any Employee
in a job classification within a department shall be extended to all relocating Emiployees in that job

classification in that department.



(b) Employees offered the relocation allowance described above who transfer to
South Brunswick also will be eligible for a lump sum allowance of $50 per week to pay for additional
commuting expenses for a period of up to one year. The allowance will be paid monthly.

(c) Employees offered the benefits described above who refuse a transfer to
South Brunswick will receive half--but in no case less than six weeks® worth--of the se-veram:e pay detailed
in Article VII - Severance Pay.

4, Employees within those geographical areas described in paragraph C who are
not offered relocation benefits and who decline a transfer will be eligible for the severance pay and
extended health coverage already offered to those who meet the 50-mile tesi.

5. All payments under paragraph C are subject to tax withholding by the company,
to the extent required by IRS rules and regulations.

6. The Company shall notify Employees of the relil)calion of their department at

least 90 days before such a relocation is scheduled to occur.

ARTICLE VI - JOB SECURITY

A. . There shall be no discharge or other disciplinary action except for just and sufficient
cause. Just and sufficient cause shall include, but not be limited to, insubordination, infractions of generally
recognized and approved standards of business conduct or journalistic ethics, incompetence, or a-decision
by the Company to reduce the size of its staff or eliminate a job function. Notwithstanding the above, the
Company shall have the right to discharge any Employee, for any reason, during his or her first six months
of employment (excluding any periods of disability), and any such decision shall not be subject to the
grievance and arbitration procedure.

B. Upon discharge, an Employee making a written request within 2 weeks from the date of
discharge, shall receive in writing from the Company or its representative a statement of the cause of
discharge. Such written statement shall be sent by the Company within ten (10} Qays after receiving the
Employee's written request. In the event the Union files a grievance concerning the discharge, if the Union
requests, the Company will provide a written statement of the cause of discharge within ten (10) days after

receiving the grievance.



C. If a regular full-time Employee is 1o be discharged because of reduction in force or
elimination of a job function, the Employee and the Union shall be given 30 calendar days’ notice, except
that when a reduction in force or elimination of a job function would result in the layoff of Employees
fewer in number than all of the Employees in the affected job classification in the affected department at
the location the notice requirements prescribed in Section D shall apply. The notice reqixiremenls of this
Article shall require that a layoff shall not be effective until the start of the work shift on the date 30 (or 45)
calendar days from the date of the notice to the union, including the date of the notice. Anyone discharged
because of reduction in force or elimination of a job function will receive a minimum of six weeks'
scverance pay even though a lesser amount may be due by virtue of employment date. The foregoing
provision shall be construed as a minimum payment against the severance pay scale provided in Article V1!
of this cc-)ntracl, but shall not be in addition thereto. Employees laid off due to automation or reduétion in
force will continue to have medical and dental coverage until they become eligible for medical coverage
under another Employer's plan or 9 months fror!-z date of termination, whichever comes first. Probationary
Employees laid off within 6 months of hire shall receive full notice required by this Article and shall
receive 3 weeks of severance pay and continuation of medical coverage until the end of the month after the

month in which the layoff occurs.

D. In the event the Company decides to reduce the force, it shall offer to Employees in the
affected job classifications in the affected departments at the affected locations (hereinafier “Eligible
Employees”), the opportunity 10 resign. Employees who resign under this provision shall be entitled to
severance pay calculated under Article VII, medical and dental coverage pursuant to Article VI(C), and a

retraining allowance under Article VI(H) where eligible.

1. The Company shall notify the Union and the eligible Employees of the number
of positions in each classification, department and location to be eliminated because of the reduction in
force. This notice shall be given at least 45 daiys before the reduction in force is to become effective.

Eligible Employees shall have 20 days after the notice of a reduction in force to resign under this provision.

2. ‘The Company shall make every reasonable effort to accept as many resignations
as possible. The Company shall, at a minimum, accept resignations from the smaller of (a) the number of
positions to be eliminated and (b) 60% of the Eligible Employees who volunteered. The Company shalt

accept resignations in seniority order, with the application of the most senior Eligible Employees being



accepted first (inverse of the order of layoffs, as provided in Anticle VI (F)). The Company may consider
any such resignations as irrevocable in effectuating its reduction in force. Notwithstanding the provisions of
the second sentence of this paragraph, the Company may reject the application to resign of any Eligible
Employee if it is not possible and practicable to accept it.

3 Should there not be as many resignations under this pravision as there are
positions 1o be eliminated, the Company may commence layoffs under this Article 25 days after the last
day on which eligible Employees could appliy to resign,

4. In addition to Eligible Employees, as defined above, the Company shall extend
the voluntary layoff option to employees outside the specific job classification noticed for layoff, but in the
same Job Family and in the same Department and location as the noticed classification pursuant to the
terms of the Side Letter dated January 25, 2005 attached to this contract. The determination of any
additicnal job families shall be made by the Classification Committee. The Company shall accept
resignations from Employees under this subsection 4 if there are insufficient volunteers from within the
noticed job classification. Notwithstanding the provisions of this subsection 4, the Company may, in its
reasonable discretion, reject the application to resign of any employee under this subsection 4.

E. The Company agrees to make all reasonable efforts to provide Employees with retraining
and with the opportunity to assumne other job functions for which they may qualify in the event their
original job function is eliminated by reason of automation or the instailation of new equipment. If there is -
a job opening, it is understood that the intent of this clause is not to fimit an Employee to applying for a job _
requiting lesser skills than his or her current job.

F. In the event of dismissal to reduce the force, the Company agrees to follow the rule of
seniority, wherever possible and practicable. Seniority is defined as the length of continuous employment at
Dow Jones. The rule of seniority, for the purpose of this Article VI, is that the Employee having the least
seniority in the affected job classification in his or her department at his or her location shall be the first
dismissed; except that, for lay-off purposes only, the job classifications of reporter, special writer and
senior special writer shall be considered to be the same classification. -

For the purpose of this subsection F of Article VI, part-timers and full-timers shall have seniority

rights within their respective categories in the event of layoffs. The Company will determine the category



of Employee, or any combinations t'hereof', that is to be laid off. The President and the Grievance
Committee Chair of the Union shall have superseniority for layoff purposes as long as they are invoived in
the administration of this Agreement.

G. ‘Where the introduction of new technology, computer systems, or similar advancements
has an impact on an Employee’s work or job assignment, supervisory instruction or on-the-job or other
training appropriate to the circumstances will be offered with sufficient time to allow the employee to
remain qualified 1o perform his or her job, or fransition to a modified job. When the introduction of new
equipment or automation, or the elimination of a job function will result in the loss of jobs, the Company
will give a minimuim of 30 days’ notice to the Union. The Union will have the right to discuss the impact of
the change during this 30-day period. However, it is understood that this clause will not be subject to the
grievance procedure spelled out in Article XI. The Company will make good faith efforts to provide
reasonable training opportunities to affected employees in order to allow them to apply for available job
openings.

H. Retraining Allowance. (1) If an Employee is terminated because the Employee’s
specific job is replaced by an automated system not previously operated by Dow Jones, the Company will
provide a retraining education allowance in an amount not to exceed $10,000. The Eq:ployee must apply
for admission to the school within & month:vs from the date of termination and must have completed the
courses for which he or she has enrolled within 2 years from the date of enrollment. Paymenis for
educational assistance will be paid directly 1o the educational institution selected by the Employee. if the
Employee withdraws from the program, any refund for tuition, up to the amount of the allowance paid by
Dow Jones, will be paid to the Company. (2) Employees who have completed three years of employment
who are laid off (and who are not eligible for retraining allowance under subparagraph (1)) shall be eligible
for up to $2,500 in retraining allowance, invoices for which must be submitted within one year of the

layoff, but is otherwise subject to the same terms as subparagraph (1) above,

I. Employees dismissed to reduce the force shall have the right to be considered for rehire
for a period of six months after their dismissal. Employees who elect to be placed on the rehire list shall
receive severance pay in biweekly installments rather than in a lump sum. If a job opening occurs in the
former Employee's job classification in his or her department at his or her location, he or she shall be

notified of the job opening. He or she shall be considered for the job opening in order of seniority (i.e. an



Employee with greater seniority will be considered before an Employee with lesser seniority) and will be
rehired if in the manager's judgment he or she has had a satisfactory work history and i5 qualified for the
job opening. Those who do not apply within five days of being notified of a job opening will be dropped
from the rehire list. Employees on the rehire list who post for open jobs in the same job classification
(regardl_ess of location or department) or in another, lower-level job classification within the same job
family shall be entitled to interview for the open position, provided that the interview can be scheduled at
the convenience of the hiring manager, and provided that the Company will not reimburse the Employee
for travel or other expenses associated with such interview,

An Employee rehired in accordance with this Article VI (1), or any laid-off Employee who is
otherwise rehired by the Company less than nine months after the lay-off date, shall be granted the
seniority he or she had when he or she was dismissed, except that his or her period of employment for

severance pay purposes shall start from date of rehire.

If upon the Employee’s rehire the Employee shall not have been paid the number of weeks
severance pay to which he or she was entitled under Article V11, then such unpaid weeks shall be added to

the weeks of severance pay to which he or she may become entitled in the future.

1 Employees while on notice of layoff or on the rehire list shall have priority over non-
employees for any job opening for which they are qualified, provided their perfoﬁnance in their current job
is satisfactory. The Employee’s qualifications for the job shall be determined by the hiring manager.

The Company shall determine whether, and to what extent, relocation expenses will be provided to
Employees referenced in the preéeding paragraph, except in the case of a transfer to which Article V of this
Agreement applies.

K. “Department” for purposes of this Article means the area of the Company in which the
Employee in question works (or worked) at the time of the reduction in force or his or her layoff a_nd which
is supervised by a Department Head who reports te a Manager at a level equivalent to a Vice Presidentora
Deputy to a Vice President. A list of such departments and Department Heads will be provided to the
Union annually at its request, as well as in advance of any layoffs. The department list provided to the

Union most immediately prior to the notice of reduction in force shall govern all layofTs.



L. “Location” for purposes of this Article means one of the locations of the Company
specified in the “Scope of Agreement” clapse, as may be amended. In addition, the location of an
Employee assigned to work out of his or her residence (a “telecommuter”) shail be the location of the
manager who supervises the telecommuter’s work, except for telecommuters whose agsignment o cover a
specific geographical area requires them to maintain a residence in that area. In such cases, the
Employee’s location for purposes of this Article shall be his or her residence and the Employee will be

notified that his or her residence is his or her location for the exercise of seniority.

1. It is understood that a telecommuter exercising his or her seniority rights to
avoid a layoff may have to relocate. Such a telecommuter, other than an Employee assigned to cover 2
specific geographical area, will not be eligible for relocation benefits except at the discretion of the
Company. Notice will be given to such a telecommuter of a requirement that he or she reloéate and of his
or her eligibility, if any, for relocation bengﬁts. The telecommuter will have 10 days in which to advise the
Company whether he or she intends to exercise his or her seniority to retain a position, either by relocating
at the Company’s expense if the Company chooses to offer such assistance, or otherwise at the Employee’s
own expense. If a telecommuter declines to rélocate, he or she will not be permitted to exercise seniority to

prevent his or her layofi.

2. Effective January 1, 1997 and annually at the Union’s request thereafter, the
Company shall provide a list of Employees who have become telecommuters within the meaning of this
section during the prior year. The list shall include, at a minimum, each telecommuter’s job classification,

department and work location.

ARTICLE VII - SEVERANCE PAY

A. In the event of dismissal of a full-time or part-time Employee for incompetence, refusal
to relocate pursuant to Article V of this Agreement, or pursuant to a decision by the Company to reduce the
size of its staff or eliminate a job function, the Company agrees that such Employee shall be paid a sum of

money determined on the following basis:

1. If dismissed during the first six months of employment, no notice or payment

other than wages due at the time of dismissal.



2. If the period of employment is:

{a) Six months but less than nine months, two weeks' wages.

(b} Nine months but less than one year, three weeks' wages.

(c) One year but less than two years, four weeks’ wages.

(d) Two years but less than three years, five weeks' wages.

(e) Two weeks additional wages for each full year of employment over two and
up to and including the fifteenth year.

(f) One and one-half weeks’ additional wages for each six months of
employment over fifteen years up to a maximum in the aggregate, of fifty-two weeks’ wages.

3. “Empleyment” means continuous employment by Dow Jones & Company, Inc.
or any of its subsidiary or affiliated companies, in any and all departments as set forth in the employment
records of the Company.

4. “Wages” means the Employee’s base wage rate as of the date of termination,
and shall include shift differentials if shift differential would be included in the calculation of vacation pay
pursuant to Article III{G)(2). For part-time Employees eligible for severance pay, hours per week shall be

determined based on the Employee’s fourteen week average as of the date of separation.

B. Sale of business vnit or ransfer to new Employer.
The provisions of this Article shall be subject to the following conditions for Employees who leave
Dow Jones resulting from the sale of a business unit or the transfer to another Employer.

1 If an affected Employee declines an offer by the new Employer to keep his/her
job OR to accept a new job with substantially similar terms and com}litions, he/she will be entitled to one
half { ]f2) of the severance pay otherwise due under Arnticle 7.

2. If an affected Employee accepts the position with the new Employer, but is
involuntarily terminated for reasons other than misconduct within one year of his/her separation from Dow
Jones , the Employee is entitled to receive from Dow Jones the difference between the severance pay due
under Article VI on the date of separation from Dow Jones and the severance pay received from the new

Employer, minus other payment received under this paragraph.



3 If an affected Employee accepts a position with the new Employer and remains

on the new fob for nine (9) months, the Employee will receive a payment from Dow Jones equal to one half
_(1/2) the severance pay that would have been due under Article V11, sect. A, on the date of separation from
Dow Jones.

4. If an Employee’s compensation with the new Employer is less than what hefshe
received at Dow Jones, then at the end of one year with the new Employer, Dow Jones will pay the
Employee the difference in the Empioyee’s total compensation for that year (except as provided below),
not o exceed the severance pay otherwise due under Article V11, sect. A. In calcuiating the difference,
Dow Jones will pay to the Employee at least monthly the difference in base salary and any out-of-pocket
contribution toward basic medical coverage while employed by the new Employer, which shall be deducted
from year-end reconciliation. Employees may not receive more by virtue of the application of this

paragraph than the severance pay due under this Article on the date of separation from Dow Jones.

ARTICLE VIiI-A ~ HoLIDAYS

A L. The following shall be considered holidays: New Year's Day, Washington's
Birthday, Memorial Day, Independence Day, Labor Day, Thanksgiving and Christmas, or the days

celebrated by the United States federal government as such.

2. There will be one additional koliday, which will be Martin Luther King's
Birthday if The Wall Street Journa) is not published that day, but if the Journal is so published then the
holiday will instead be added to the optional holidays discussed in paragraph B below and will be treated as

a floating holiday and be governed by the terms of paragraph B below.

3. When an Employee is required to work on any of the above-mentioned holidays
(excepting Martin Luther King's Birthday if the Journal is published on that day}, he or she shall be paid at
the rate of 1 1/2 times the regular straight time rate for his or her regularly assigned daily hours and at
double the regular straight time for hours worked in excess of that time. Also, he or she shall be given
another day off or an additional day’s pay at siraight time rates, at the discretion of the Company. In no
event will the Company assign to any Employee as such an additional holiday a day which falls on either

Saturday or Sunday, unless the Employee is regularly scheduled to work Saturday or Sunday.



B. 1. Employees on five- and four-day workweeks also shall be eligible for three
additional holidays per year, or three days of pay at straight time rates, or any cotnbination thereof, at the
discretion of the Company; Employees on three-day workweeks shall be eligible for two additional
holidays per year. If the Company selects that days off will be granted in lieu of pay, the date or dates shall
be selected by the Employee, except that the Company may limit the number of persons absent, if any,
from any department on a given day if it is necessary, in the opinion of the Company, to permit the normal
functioning of business. An Employee must submit a request for such time off at least ten days in advance,
except that a request for time off for dependent care or family emergencies may be madé upon reasonable
notice.

2 During the first year of employment, an Employee shall be entitled to the

aforementioned floating holidays, as follows, depending on the date of hire:

January 1 to April 30 3 holidays

May 1 to August 3] 2 holidays

September 1 to Decemnber 31 I holiday

C. An Employee whose regular day off falls on a holiday shall receive another day off to be

granied in accordance with paragraph B of this Article. For Employees on a three (3) or four (4) day work
week, when the day of a holiday falls on the Employee’s regularly scheduled day off, the Employee shail
receive sither one day’s pay (based on the Employee’s then-cuﬁent schedule) or another day off, at the
discretion of management. This provision shall apply to both overtime exempt and non-exempt
Employees.

D. Part-time Employees who qualify as “regular” part-time Employees shall be entitled to

holiday pay based on their average work day in the preceding fourteen weeks.

ARTICLE VIil-B —
HOLIDAYS — CANADIAN EMPLOYEES

A. 1. The following shall be considered holidays: New Year's Day, Good Friday,
Victoria Day, Dominion Day, Labor Day, Thanksgiving, Christmas, St. Jean Baptiste (Quebec Province}
and Civic Day (Ontario Province) or the days celebrated by the Canadian federal government as such.

There will be one additional holiday effective January 1, 1987.Such holiday will be Boxing Day if the



office in question is closed that day, but if such office is open that day, then the holiday will instead be
added 1o the optional holidays discussed in paragraph B below and will be treated as a floating holiday and

be governed by the terms of parzgraph B below.

2. _ When an Employee is required to work on any of the above-mentioned holidays
(excepting Boxing Day if such Employee’s office is open that day) he or she shall be paid at the rate of |
1/2 the regular straight time rate for his or her regularly assigned daily hours and at double the regular
straight time rate for hours worked in excess of that time. Also, he or she shall be given another day off, or

an additional day's pay at the straight time rates, at the discretion of the Company.

3 In no event will the Company assign to any Employee as such an additional
holiday a day which falls on either Saturday or Sunday, unless the Employee is regularly scheduled to work

Saturday or Sunday.

B. L. Two other holidays, or instead two days’ pay at straight time rates, or any
combination thereof, at the discretion of the Corpany, shall be granted. If the Company selects that one or
mote tiays will be granted , the date or dates shall be selected by the Employee, except that the Company
may limit the number of persons absent, if any, from any department on a given day if it is necessary, in the
opinion of the Company, to permit the normal functioning of business. An Employee must submit a request
for such time off at least ten days in advance, except that a request for time off for dependent care or family

emergencies may be made upon reasonable notice.

2. During the first year of employment, an Employee shall be entitled to the

aforementioned floating holidays as follows, depending on the date of hire:

January 1 to June 30 2 holidays
July 1 to December 31 | holiday
C. An Fmployee whose regular day off falls on a holiday shall receive another day off to be

granted in accordance with paragraph B of this Article.

D. Part-time Employees who qualify as “regular” part-time Employees shall be entitled to

holiday pay based on their average work day in the preceding fourteen weeks.

ARTICLE IX = VACATIONS



A, For the purpose of this Article, “current vacation year” is defined as the calendar period
January 1 through December 31.
B. The Company will grant vacation with pay to regular full-time Employees based on the

Employee achieving the specified length of continuous service at any time during the current vacation year

as follows:

Length of Continuous Service ,

Attained During Current Vacation Year Weeks of Paid Vacation
6 months 1 week
1 year 2 weeks
3 vears 3 weeks
6 years 4 weeks
15 years . 5 weeks

C. Vacation time shall be scheduled at the mutual convenience of the Company and the

Employee, pursuant to past practice.

D. i. Any Employee who has had at least 6 months of continuous service with the
Dow Jones organization and leaves the employ of the Company during the current applicable vacation year
without taking his or her vacation, shall be entitled to receive a cash settlement corresponding to the
Employee’s nnused vacation time if the Employee is eligible for severance pay under Article VIL

2. If the Employee is not so eligible, the cash settlement shall be one quarter of the
above schedule if the Employee leaves the Company between January | and March 31; one-half of the
schedule if the Employee leaves between April 1 and June 30; three-quarters of the schedule if the
Employee leaves between July 1 and September 30; and the full schedule if the Employee leaves on or after
Ociober 1.

E. An Employee who is entitled to at least three weeks of vacation and whose compensation
is $800 per week or less will be granted one week’s pay in lieu of one week's vacation at the request of the
Employee.

F. When a holiday falls within a vacation period, another day of vacation shall be granted
and, at the request of the Employee, shall be added to the vacation period, provided, in the Company's

opinion, this does not interfere with normal operations.



G. 1. Regular part-time Ermployees shall be entitled to paid vacation based upon

attaining the anniversary of their employment at any time during the current vacation year as follows:

Length of Continyous Service Weceks of Paid Vacation
1 year | week
2 years 2 weeks
5 years 3 weeks
10 years 4 weeks ’
2, Regular part-time Employees may take up to one week of their vacation as paid

sick days or personal days.

H. In the event an Employee is not permitted to take his or her full contractual amount of
vacation during any one calendar yeat, due solely to the fact that the Company has required the Employee
to work through said vacation, then the balance of sucl-\ vacation may be catried over into the next calendar
year and shall be granted in kind or in equivalent compensation, in the sole discretion of the Company,

within the first six (6) months of said calendar year.

L An Ex;':ployee who has a change in status during a calendar year reducing his or her
vacation eligibility (¢.g. regular full time to pari-time, or regular part-time to part-time) shall retain, for that
calendar year only, the number of unused weeks of vacation granted in the Employee’s prior status. Such
retained weeks shall be granted based vpon the Employee’s current weék\y schedule and shall be paid
based on the Employee’s average hours worked over the fourteen weeks immediately preceding the

vacation.

ARTICLE X - UnioN MEMBERSHIP
A, 1t shall be a condition of employment that any Employee, within 30 days after beginning
employment or within 30 days after the effective date of this agreement, whichever is later, shall satisfy his
or her financial cbligation to the Union by (i) becoming and remaining a member of the Union pursvant to
the rules and reguiations established by the Union, or (ii) paying a fee to the Union which represents that
portion of the dues and fees routinely charged to union members which is related to collective bargaining
and contract administration and which is lawfully chargeable to non-members. The Union shall establish

the amount of the fee in accordance with applicable law. The Company shall, upon thinty days’ notice from



the Union, discharge any Employee who is not in compliance with this section, provided that any
Employee shall have the right to terminate his/her Union membership and elect to become a fee payer at
any time upon thirty days’ notice to the Union. Neither the Company nor the Union shall discriminate

against any Employee based on the Employee’s union membership or fee payer status.

B. The Company agrees that it will not retain in employment any bargaining unit member
for a period of longer than thirty days after he or she has been certified by the Union to the Company as
being not in good standing through non-payment of dues or fees, provided this shall not be contrary to the
law at that time. [t is mutually agreed that this period of thirty days may be utilized by such Employee to

reinstate himself or herself by paying his/her outstanding dues or fees. An Employee discharged for such

reasons shall not be entitled to severance pay.

C. Each Employee hired will be made aware of the Union security provisions of this
contract at the time of hire. To implement this provision the Company shall distribute a Union membership
form, a voluntary dues checkoff form, and an introductory letter from the Union (all to be furnished by the

Union) to each Employee who joins the bargaining unit.

D. Voluntary Dues Deduction or Equivalent Assessment.

1. After the filing with the Company of an Employee's voluntary written
assignment, the Company shall‘ deduct from the eamings of such Employee and pay to the Union each
month all lawful membership dues or equivalent assessment levied by the Union for the current month.
Such membership dues or equivalent assessment shall be deducted in accordance with a schedule furnished
to the Company by the Union on the first day of each month. An Employee's voluntary written assignment

shall remain in effect in accordance with the terms of such assignment.
2. The voluntary dues and assessments shall be made upon the following form:

To: Dow Jones & Company, Inc.

1 hereby assign to the Independent Association of Publishers' Employees, Inc., and
authorize you to deduct from any salary earned or to be earned by me, as your Employee, an
amount equal to ail membership dues, lawfully levied against me by the Independent Association
of Publishers' Employees, Inc. for each calendar month following the date of this assignment, as

certified by the Treasurer of the Independent Association of Publishers’ Enployees, Inc.



I hereby authorize and request you to check off and deduct such amounts during the
months for which such dues are lawfully levied, and the Independent Association of Publishers'
Employees, Inc., so notifies you, from any salary then standing to my credit as your Employee,
and to remit the amount deducted to the Independent Association of Publishers’ Employees, Inc.

This assignment and anthorization shall remain in effect until revoked by me, but shall be
irrevocable for a period of one year from the date of this assignment or the termination date of the
current collective bargaiming agreement, whichever is sooner. During the thirty (30) day period
following expiration of this assignment, I will notify the Independent Association of Publishers’
‘Employees, Inc., and the Company by registered mail of my intention to revoke this voluntary
dues deduction. Unless suchhotification is given during this thirty (30) day period, this
authorization and assignment shall be irrevocable for a further period of one year or the
terminaticn date of the then current agreement between the Company and the lndependdent
Association of Publishers' Employees, Inc.

The within assignme.m shall, where applicable, apply to the sums required to be paid to
the Union under Article X.

This assignment and authorization supersedes all previous assignments and
authorizations heretofore given to you by me in relation to my Independent Association of

Publishers' Employees, Inc., dues.

Dated ,20

s/

3 All refunds of dues or assessments which may be required to be made to any
Employee shall be made by the Union and the Union shall settle all questions and disputes between the
Company and its Employees with reference to voluntary dues or assessments deductions or refunds without

recourse to the Company.

ARTICLE XI - GRIEVANCE PROCEDURE

The folléwing procedure shall be followed in adjusting disputes or grievances involving questions

of interpretation of any provision of this contract.



A, A grievance arising from the interpretation or application of this contract shall be
submitted promptly in writing, l‘;ut in no case later than 45 days afier the occurrence of the alleged
gﬁ'evance, by the party claiming to be aggrieved to thé other party in New York Ciry.

B. The Uniton may request that a dispute be taken up at the location or regional level. In the
event of such 2 request, there will be a meeting at the location or regional level between persons designated
by the Union and the Company within ten (10) working days afier the grievance has been filed. Resolution
of a grievance at the location or regional level will be subject to approval by the Union and the Company at
the national level within 30 days.

C. A grievance committee shall be established in New York, New York composed of Union
members appointed by the President of the Union and management members appointed by the Cor;many.
The gﬁevance committee shall consider grievances as follows:

1. Any grievance that the Union does not request be taken up at the location or
regional level;

2. Any grievance that is taken up at the location or regional level, hut that is not
resolved at that level within 14 days after the initial meeting at that level; and

3 Any grievance the resolution of which at the location or regional level is
rejected by the Company or the Union at the national Jevel.

D. If a grievance is not resolved within 20 days from the date of submission to the
Company, the uﬁadjusted dispute may, at the option of either party, be referred to an arbitrator mutually
agreed upon for determination.

I Arbitrations over disputes arising in the New York Metropolitan area (including
New Jersey) shall be heard by an arbitrator selected from a five-person panel. The arbitrators on this panel
shall be selected and agreed upon by both parties. Either party shall have the right, at the beginning of each
contract year, to demand that an arbitrator be removed from the panel and replaced by an arbitrator agreed
upon by both parties. Disputes shall be heard by the arbitrators on the panel on a rotating basis. However,
if the first arbitrator in the rotation is unable to schedule a hearing date within a reasonable time, the parties

may agree to select another arbitrator from the panel.



2. Arbitrators for disputes arising at locations other than those listed above shall be

selected from a panel furnished by the American Arbitration Association.

3 Expenses of the arbitration shall be bome equally by the Union and the
Company. The decision of such arbitrator shall be final and binding on both parties and may be enforced by
appropriate proceedings in a court of competent jurisdiction. Where an arbitration s held involving a
matter arising in any city other than New York, New York, the arbitration shall be held in the city in which
the grievance occurs, unless otherwise agreed upon by the Company and the Union. Nothing in the contract
shall be construed as obligating the parties to arbitrate the terms of a new contract at the expiration of the

present one.

4, The Union must file a request for arbitration within six (6) months of receipt by
the President or Grievance Chair of the Company’s written decision to deny the grievance, provided that, if
the affected employee seeks to appeal the Union’s decision not to proceed to arbitration to the
Communications Workers of America, the six {6) month period is tolled until ten (10) days after the CWA
issues a determination directing the Union 10 pursue arbitration. The six (6) month period is also tolled in

the event of excusable neglect by the Union.

E. If a written warning is given to an Employee, an extra copy shall be enclosed so that he
ot she may send a copy to the Union Grievance Chair, if ke or she so desires. The extra copy shall include
the following statement: “This extra copy is provided should you desire to send it to a representative of the
Independent Association of Publishers’ Employees.” Failure to enclose an extra copy with the prescribed
statement under this provision shall be considered evidence that this was not a warning, subject to rebuttal
by the Company.

F. An Employee called to a meeting with management at which any disciplinary action may

be discussed may be accompanied, at the Employee's request, by a Union representative as an observer.

G. 1 Employees designated by the Union to meet with the Company on joint
committees recognized under this agreement or any ad hoc committee formed by the Union and the
Company shall not be docked for such attendance. Employees who attend arbitration hearings as grievants’

shall not be docked; and Employees who testify at an arbitration hearing shall not be docked.



2. An Employee shall give reasonable notice to his or her supervisor of an absence
contemplated by the preceding paragraph. Employees so excused for this purpose are expected to return to
work when their attendance is no longer required, if reasonably possible.

3. Representatives and stewards designated by the Union to investigate grievances
or attend disciplinary meetings shall be allowed to do so on working time when such activities cannot
teasonably be performed on non-working time.

ARTICLE X1l — HEALTH INSURANCE AND BENEFITS
A. The Company agrees to provide the Dow Jones & Company Health Care Plan to all full-
time Employees as described in the Summary Plan Description contained in ““Dow Jones & Company:
Heatth Care Plan as of 2002" as amended consistent with the details found in the Health Care and
Benefits Addendum attached to this Agreement. However, the Company shall not provide such benefits to
Employees in states which now or hereafter require Employers to contribute to programs providing for

surgical-medical, hospitalization or similar benefits.

B. Employees enrolled in one of the available health plans will pay premiums (bi-weekly
through payroll deductions for current employees) beginning upon enrollment. Charts showing the
applicable premiums for 2005, 2006, and 2007 for full-time and regular part-time employees are provided

in the Health Insurance and Benefits Addendum.

C. For regular part-time Employees as defined in Article XV, paragraph B, the Company
shall offer medical coverage in the:
e Aetna Preferred Provider Organization (PPO) Plan (excluding prescription drug
benefits)
*  Aetnma Managed Choice Plan
¢  HMOs (as available)

Regular part-time Employees are not eligible to participate in the dental plan. These Employees may cover

-dependents under their medical plan by paying the difference between the individual rate and the rate for



employee & spouse/pariner, employee & child(ren) or family coverage as applicable. The Employee share
of the cost 1 not to exceed 20 times the Employee’s hourly rate.

D. The Company will reimburse 60% of membership fees for Employees who join a
physical fitness center up 10 a maximum payment of $400 per year. The reimbursement provided herein

does not apply to membership fees for the Dow Jones Health Club.

E. A commitiee consisting of two members to be named by the Company and two members
to be named by the Union shall be established and shall meet at least semi-annually during the term of this
Agreement to review available information on the cost and utilization of health insurance benefits provided
by the Company.

F. The Company shall provide Employees with a benefits statement (in print and/or
electronic format) annually, beginning in 2005,

G. The Company shall provide a draft copy of Summary Plan Description changes, or other
niaten'al modifications to the health care plan to the Union for review and comment prior to publication to

Employees.

ARTICLE XII— LEAVES OF ABSENCE
A One Employee; designated by the Union shall be permitted to take a leave of absence to
allow that Employee to serve as an elected Union official on a full-time basis, or less than full-time with the
consent of the Employee’s manager, without loss of pay (including c&ntractual pay increases), seniority, or
benefits, and without being subject- to discipline or termination by Dow Jones. At the expiration of his or
her term of office, or upon the Union’s request, the Employee shall resume his or her duties at Dow Jones

in his or her job classification.

B. The Union may request leaves of absence without pay for Union officers or
representatives for the performance of Union business. Such leaves of absence shall not total more than
three months in any one year for any one person, nor be granted to more than three Employees from any
one department at a given time. A request for a leave of absence shall be made upon ten (10) days’ notice
to the Employee’s immediate supervisor or to the Director of Human Resources unless unanticipated

circumstances makes ten (10) days’ notice impossible, in which case reasonable notice to the Company



shall suffice. Consent to requests for such leaves of absence shall not be unreasonably withheld. Upon
request, and reasonable notice, members of the Union’s Board of Directors, and a reasonable number of
members invited to attend, shall be granted this leave for up to two days each to attend the Union’s biennial

Board of Directors meetings, provided that any such requested leave may be withheld if it causes serious
operational problems.

C. After five years’ continuous full-time employment, an Employee shall be eligible for
unpaid leaves of absence at a time mutually agreeable to the Employee and the Company. The right to these
leaves of absence shall accrue at the rate of one week for each full year of regular fult time employment
after the fifth year. If the leave is used, accrual shall start again at the same rate following a lapse of two
calendar years. In no event shall leaves of absence exceed 45 working days.

D. In the event of death in the immediate family (immediate family means (1) spouse or
domestic partner, parent, child, grandparent, or sibling of Employee; (2) parent, grandparent er sibling of
Employee’s spouse or domestic partner; or (3) any relative living in the same household with the
Employee) of a full-time Employee, such Employee shall be granted up to three (3) consecutive days paid
funeral leave, including the day of the funeral. Such leave shall not be paid for regular days off, holidays,
vacation days or for any day on whi;:h the Employee is paid but not required to work,

E. Mhlitary Leaves of Absence: An Employee whose military obligation is incurred through
any of the various National Guard or Reserve programs or as a result of the draft will receive the difference
between his regular salary and any military pay he received during an annual training program for a period
not 10 exceed two weeks in any calendar year. {Employees who must fulfill snmmer training requirements
as a part of any military program other than those listed in this paragraph or who choose to extend their
military service period past their initial obligation are not eligible for paid military leaves of absence). In
the event of a military action, the Company may continue éalary (minus military pay) and benefits for up to
90 days to Employees in the military reserves who are called to active duty.

F. Jury Duty: A leave of absence will be granted to those Employees required to fulfill jury
duty obligations, including service on a grand jury. If the jury duty compensation paid by the court or other
governmental authority is $30 or less per day (excluding transportation or mileage allowances and other

expense reimbursements), the Company will continue payment of base salary to full-time Employees, and



base average salary (defined as average pay per work day during the preceding fourteen weeks) to regular
part-time Employees, for the period of jury duty. If such jury duty compensation exceeds $30 per day, the
excess over $30 per day will be reimbursed to the Company upon receipt of such compensation by the
Employee. The net amount retained by the Employee is taxable income. An Ernployee who is excused from
jury duty when more than four working hours remain in his or her work schedule is expected to retum to
work that day, provided that if the hours of jury duty fall outside the Employee’s work schedule that day,
the Employee shall be excused from working that day to the extent the combined hours of jury duty, travel
back to work and work if any would exceed seven hours exclusive of lunch. Employees are required to

submit proof of their jury duty and of the jury duty compensation received.

G. Any full-time Employee who has been employed for six years or more shall be eligible
for an unpaid leave of absence of up to nine months for the purpose of accepting a scholarship or
fellowship or attending a university, provided the leave is job related and the application is approved by the

appropriate department head.

H. Medical benefits provided to regular full-time Employees by this contract shall continue
in effect during such Employee's authorized leave of absence, provided the Employee pays the premium

cost of such coverage. Such Employee will also accrue time for vacation benefits.

ARTICLE X1V
MATERNITY AND PATERNITY LEAVE

A Full-time female Employees who qualify for disability for pregnancy or who adopt a
child, will be permitted a leave of absence for up to 6 months from the date of delivery or adoption, for the
purposes of child care. The Employee's same job can only be guaranteed for up to 4 months, (When the

Employee returns to work, there will be no loss in salary or seniority.)

Disability payments will be made for the period of disability only. The balance of the six (6)
months will be without paly but without loss of benefits.

Full-time male Employees will be permitted a leave of absence without pay for up to six (6}
moriths from the date of delivery or adoption, for child care. There shall be no loss of benefits during the
period of leave. The Employee's same job can only be guaranteed for up to 4 months. (When the Employee

returns to work, there will be no loss in salary or seniority.)



B. Regular part-time Employees will be permitted a leave of absence without pay for up to
four months from the date of delivery or adoption for child care. There will be no loss of benefits during the
period of leave. The Employee’s same job will be guaranteed for the duration of the leave. When the
Employee returns to work, there will be no loss in safary or seniority.

C. To be eligible for child care leave, pregnant women must notify the manager four (4)
months in advance of the date the disability is expected to start. Men and adopting women must notify the

manager four (4) months in advance of the date the child-care leave is expected to start.

D. A matemnity or paternity leave of absence may be provided for up to a maximum of nine
{9) months from the date of delivery or adoption without loss of benefits provided that any such leave
requested in excess of six (6) months shall be permitted or denied solely in the discretion of the Emplayee's
manager. Upon the return to work after such extended leave, the Employee's same job will not be
guaranteed, but there will be no loss in salary or seniority.

E. 1. An Employee may be permitted, if it is operationally feasible, to return te work
part-time after a matemnity or paternity leave for up to nine months’after the birth or adoption, provided that
the Employee’s period of maternity or paternity leave and of part-time work combined does not exceed
nine months after the birth or adoption. The part-time schedule must be mutually agreeable to the
Employee and the Employee’s manlagcr. A request to return to part-time work for this period shall be made
at least two-weeks before returning to work. Part-time work for a longer period may be. permitted solely in

the discretion of the Employee's manager.

part-time job, an Employee with at least 2 vears of service who

[0
=
[+
=3
2
g
5
=2

meets the requirements of regular part-time siatus, wi]l be eligible for certain full time Employee benefits -
as described below. The period of eligibility for such benefits shall be the lesser of the Employee’s prior
service or five years. This period of eligibility will be cumulative should the Employee becoine eligible for
benefits more than once.
Benefits:
(a) The Employee may elect full time health-care benefits defined as
medical and denta} coverage. The Employee will be eligible for such benefits for part-time work within the

first nine months following the birth or adoption. After such period and during any remaining period of



eligibility the Employee will be required to pay 50% of the difference between part-time benefit coverage
and the fuil-time benefit coverage selected by the Employee.

(b) At the time of return, the Employee may elect Company-paid Basic
Lifc Insurance either (i) for the first six months based upon the Employee’s salary prior to retum as a part-
time Employee or (ii) for the length of his or her part-time work under this sub-section, based upon the
Employee’s pari-time earnings (proposed schedule of hours). [f the Employee elects to receive basic life
insurance based upon his or her salary prior to return as a part-time Employee after the six months the
Employee will be required to pay the applicable premium to maintain basic life insurance coverage. The
Employee may participate in the supplemental life and AD&D plan based on the same salary as applicable
10 basic life insurance coverage (premiqm paid by the Employee).

©) The Employee will participate in the Disability Pay Plan benefit and
Long-term disability program with benefits calculated on part-time earnings.

(d) Such an Employee, will not be eligible for the physical fitness benefit

or educational assistance plan.
(e) All other benefits of regular part-time Employees will be provided.

If the Employee c;oes not return to full time status at the end of his or her eligibility
period for full time benefits, such Employee will be cligiblé for benefits available to regular parnt-time
Employees if eligible for such status.

F. -The Company will engage appropriate referral agencies to provide the names of local
child care providers to Employees without charge.

G. Physical fitness reimbursement will only be provided to an Employee on maternity,
paternity or disability leave if the program started before such leave. Educational reimbursement will be
provided to an Employee on matemnity, paternity or disability [eave if the Employee’s course of study
began before such leave; provided the Employee may be reimbursed for one course which begins during
such leave.

H. The Company will provide an adoption benefit under which an Employee may be
retmbursed up 10 a maximum of $2,000 for documented expenses incurred by the Employee in the legal

adoption of a child who is not related to the Employee by blood or marriage.



ARTICLE XV
PART-TIME AND TEMPORARY EMPLOYEES

A All part-time and temporary Employees shall be paid on an houtly basis determined by
the weekly minimum salary provided for their classification and the equivalent full years of experience,
untess provided otherwise in Articles 1T and IV of this contract.

B. For purposes of this contract, a “regular part-time Employee™ shall be defined as an
Employee with a fixed work schedule aggregating 20 or more hours per week, but less than 35 hours per
week, and who on any February 1 or August 1 shall have been continuously employed 20 or more hours
per week for 26 weeks; provided that the hours of a new hire will also be reviewed afier the first six months
of employment to determine regular part-time status.

1. An Employee whose regular part-time status is established on any February 1
shall be deemed 1o be a regular part-time Employee until the next February 1. An Employee whose regular
part-time status is established as a date other than February | shall be deemed to be a regular part-time
Employee until the next succeeding February 1 review.

2. In determining the average of hours worked under this provision, periods of
maternity, paternity, or disability up to a maximum of twenty-six weeks, will be excluded from the
calculation.

3 For purposes of this contract, a “temporary Employee” shall be defined as an
Emplovee hired by the Company to work for a specified period of less than 12 months or for a specified
project expected to be completed in less than 12 months. A temporary Employee who works beyond twelve
months to complete a specified project, and who has worked an average of twenty or more hours per week
during the preceding twelve months, shall be considered a regular part-time Employee until completion of
the project.

C. A regular part-time Employee who has worked an average of 35 or more hours per week
during the preceding nine months shali have the option of becoming a full-time Employee at the

Employee’s request.



D. The Company agrees that part-time Employees will be permitted unpaid absences made
necessary by illness of the I?mployce, spouse or children or emergency which requires absence from the
office without losing continuity of employment in accordance with the following schedule:

Employed one year or less — 5 days per calendar year,

Employed more than one year — 10 days per calendar year.

However, those part-tirﬁe Employees who had accumulated a greater number of unpaid absences
as of May 1, 1999, shall retain throughout the contract term their same respective number of unpaid

absences permitied as of May 1, 1999, determined by length of employment as of May 1, 1999 as follows:
Enployed more than 2 years but less than 5— 15 days per calendar year;

Employed 5 years or more — 15 days per calendar year, plus an additional 5 days during the same

calendar year to be used only for Employee illness when supported by a doctor's certificate, and for which

the Employee becomes eligible only afier exhausting the aforementioned 15 days in any calendar year.]

E. Regular part-time Employees shali be covered by all applicable and relevant provisions

of this contract as modified by specific provisions in the individual apblicable Articles. The Union and the
Company mutually agree that the following Articles specifically are not applicable to regular part-time
Employees:
ARTICLE VI - Section H (Education allowance)
ARTICLE XII (Except for the provisions enumerated in subsection C of that Article)
ARTICLE XV (Family Leave) except for the applicable provisions of Section A.
ARTICLE XIX - (Disability Pay Plan}
F. Temporary Employees and part-time Employees not qualifying as regular pari-time
Employees shall not be covered by the following Articles:
ARTICLE 1V - (Compensatory increase)
ARTICLE VI - Section H (Education aliowance)
ARTICLE VIII - (Holidays)
ARTICLE IX - (Vacations)
ARTICLE XII - (Health Insurance and Benefits)

ARTICLE XV - (Maternity and Paternity Leave)



ARTICLE XIX - (Disability Pay Plan)

G. The Company from time to time retains the temporary services of Employees of third
parties on a contract basis. Such temporary services are retained in order, among other things, to fill job
vacancies pending the hiring of full-time, or regular part-time Employees. Without limiting in any manner
the right of the Company to retain the contract services of Employees of third parties for any reason
(whether on a temporary or permanent basis or otherwise), the Company will advise the Union of those ‘

cases, if any, where a job vacaney is filled by such a third party Employee for more than 12 months,

ARTICLE XVI - SPECIAL COMMITTEES

A. Cilassification Committee. A joint committee, consisting of two members 10 be named
by the Company and two members to be named by the Union, shall be established and shall meet at least
semi-annually to review any new jobs that have not been classified under this contract. A new job to be
reviewed is one that has been established for at least one year and to which, from the date of the job’s first
establishment, there have been at any one time three or more persons assigned. The joint committee shall
determine a mutually acceptable description, classification and wage scale for the job.

B. Incentive Committee. There will also be a joint standing committee created with equal
representation from the Union and the Company concerning incentive plans. Under the contract, 45 days’
notice must be given to the Union concering a change, modification or termination of an incentive plan. .
Any notice given under this provision will be referred to the joint standing committee. The Union may refer
any question conceming the plans at any time 10 the joini sianding comimittce. The Company reserves all
rights to make the final decision concerning the incentive plans.

C. Dependent Care committee: There will be a Dependent Care Committee, comprised of
two representatives of the Company and two representatives of the Union, to study and discuss the
dependent care needs of the Employees and to recommend ways in which the Company can assist

Employees to meet those needs,

ARTICLE XVII - IISABILITY PAY PLAN AND SICK LEAVE



A, The Company agrees to make disability payments occasioned by personal sickness,
pregnancy or accidents to all regular full-time Employees who qualify under the conditions, administralive

rules and schedules following:

LENGTH OF
CONTINUOUS WEEKS AT WEEKS AT
EMPLOYMENT 0% OF SALARY 0% OF SALARY
Less than 6 months o 26
More than: But less than:
& months 1 year i 25
1 year 2 years 3 23
2 years 3 years 5 21
3 years 4 years 7 19
4 years 5 years 9 17
5 years 6 years 11 15
6 years 7 years 13 13
7 years 8 years 15 It
§ years 9 years 17 9
O years 10 years 19 7
10 years 11 years 21 5
- 11 years 13 years 26 o
13 years 15 years : 30 0
15 years 20 years 35 0
20 years 25 years 45+ 0
25 years or more 52+ ¢

* No credit for continnous employment on and after February 1, 1987

Employees eligible for 26 or more weeks at 100% of salary on January 31, 1987 shall not be
entitled 1o accrue any additional weeks based upon length of continuous employment. Employees hired on

or after Febryary 1, 1987 shall be eligible for no more than 26 weeks of short-term disability benefits,

For the purposes of this Article, “salary” is defined as an Employee's regular siraight time

earnings, exclusive of overtime, premiums, botius, commissions, incenlive compensation, ete.

B. Waiting period. To qualify for the above-detailed disability benefits, an Employee must
be disabled for five (5) consecutive working days and must promptly notify his supervisor of the nature of
his disability. Such notification shall constitute application for disability pay. The waiting period applies to

each unrelated disability. If the disabled Employee is hospitalized, there shall be no waiting period.
C. Under the following circumstances, no disability payments will be due.

1. Disability arising out of employment for an Employer other than the Company
or in self-employment. However, leaves of absence to members of the Union without pay or on a day they

choose to take as a vacation day (with the approval of the Union's President) for the performance of Union



business; shall continue to be entitled to the benefits under this provision and all fringe benefits contained
in this contract shall also apply 10 Article X1V, Section A.

2. Disability due 10 an Employee's willful misconduct, or anising from his or her
commission of a crime.

3. If the disability occurs at a time when the Employee is not in the active employ
of the Company, such as on leave of absence without pay, during periods of work stoppages, and the like.

D. For the period the disabled Emplayee is continued on the payroll, the Company shall
deduct from benefits payabie under this Article, the amount received by the Fmployee under local, state or
federal legislation in lieu of eamings,

E. An Emplovee’s disability payments will cease when he or she commences Lo receive
payments under the permanent and total disability provisions of the Company’s group life policy, or the
Company’s pension programs.

F. The above-detailed disability pay schedule shail be applicable for any consecutive twelve
(12) month period following the first day of disability payment. In no event shall the disability payments in
any twelve (12) m;)nlh period exceed the total weeks of disabilit& pay detailed in the above schedule.

G. Any Employee who exhausts his or her entitlement under this Article shali not be entitled
to additional benefits until such time as he or she has returned to active, futl-time employment for a period
of one year.

H. I An Employee who returns to work after being disabled shall return to his or her
same job unless business needs require that the Employee be replaced. In the event of replacement, the
Employee shall return to another job for which he or she is qualified without loss of seniority or pay. A
disabled Employee who becomes eligible for long-term disability benefits must return to his or her job
within six months of the date he or she became eligible for such benefits or be terminated from
employment.

2. An Employee on long-term disability who is terminated shall be entitled to coverage
under the Company health-care plan (medical and dentai) until the end of the month following 18 months

from the employment termination date. Thereafter, he or she will be entitled to the then-current conversion



privileges under the plans or coverage under the health-care plan offered to retirees if so eligible based on
age and service as of the employment termination date.
L Administrative Rules

1. All Employees must supply a doctor's certificate covering disability of three or
more days' duration. The Benefits Department, ot its representative, will pmviﬁe forms to be completed by
the Employee's doctor.

2. No payments will be made under this provision until such form has been
campleted and returned to the Benefits Department.

| 3 Employees receiving benefits under this provision must be treated by the doctor

at least every seven (7) days or furnish a statement from the doctor that it is not necessary. The Employee
must be in a position to retum to work after the conclusion of the disability or benefits may be suspended.

4 Application or acceptance of disability pay will constitute an invitation and
authorization by the Employee for contact by an authorized representative of the Company who may be a

doctor or a registered nurse.

5. A false claim for disability pay constitutes cause for immediate dismissal
without severance pay.
6. Medical evidence will be accepted from any physician admitted to practice by

the state in which the Employee resides. An Eniployee on short-term disability may be required at the
Company’s option to undergo an examination, paid for by the Company, by a physician selected by the
Company to approve or disapprove his or her continuing on short-term disability. An Employee who fails V
to attend a scht.edu]ed medical examination may have benefits suspended pending certification of benefit
eligibility.

7. An Employee on short-term disability who undergoes such an examination may
request that a copy of the independent medical examiner’s report be provided to the Employee’s physician.
A written resporise to the examiner's report, prepared by the Employee’s physician, will be considered in

any appeal made by the Employee of the denial of a claim for short-term disability benefits.

J. Sick Pay. The Company agrees to conlinue its ptesent policy of sick leave pay for

illnesses of short duration, which for the purposes of this Article shall be defined as illnesses of less than



five (5) consecutive working days. This practice is defined as allowing a minimum of 6 days’ absence due
to illness for Employees on five-day workweeks before they are docked; an annual minimum of 5§ days’
absence due 1o illness for Employees on four-day workweeks, and an annual minimum of four days’
absence due to illness for Employees on three-day workweeks. A supervisor may require a note froma
doctor concerning an illness of more than 2 days. The minimum number of sick days provided for
hereunder shall be calculated on a calendar year basis. Sick leave pay may also be used for dependent care
such as family illness.

1. An Employee may use one sick day in hourly increments for family demands or
emergenciecs, subject to approval by the Employee’s manager.

2 An Employee who has taken fewer than his or her allowed days of sick leave in
any calendar year may credit up to four days for Empioyees on five-day workweeks, up to three days for
Employees on four-day workweeks and up to two days for Employees on three-day workweeks of such
unused sick time to the next calendar year; provided that in any calendar year an Employee working a five-
day week may not be credited with more than 10 sick days; an Employee working a four-day week may not
be credited with more than eight sick days; and an Employee working a three-day week may not be
credited with more than six sick days.

3. Notwithstanding any other provision of this Article, during the first year of
employment an Employee shall be entitled to the following number of paid days for absences due 1o ilness

before being docked, based on his or her date of hire:

January 1 to April 30 Gdays
3
May 1 to August 31 4 days

September 1 10 November 30 2 days

ARTICLE XVIiI-RETIREMENT PLAN
The Company will provide to eligible Employees (as defined in the SPD in effect as of August 9,

2004) the Dow Jones Retirement Program, which will include the following: :



A The Dow Jones Money Purchase Retirement Pian -- a defined contribution pension plan
with a fixed annual Company contribution of 7% of eligible compensation, plus 5.7% Social Security -

integration for Employees whose earnings are above the Social Security wage base.

B The Dow Jones 401(k) Savings Plan which will allow Employees to save pre-tax dotlars
toward retirement with (i} a non-elective Company contribution of 3% of eligible compensation; and (ii) a
Company matching contribution to the plan of up to 2% of eligible compensation, at the rate of one
Company dollar for every Employee dollar contributed. Employees will be eligible to participate in the pay
period {ollowing January 1 or July 1 after completing six months of eligible service. Employer matching
contributions will be 100% vested when made. The plan will be subject to 401(k) distribution rules, and
loans will continue to be available. Employees may make additional, non-matched, pre-tax contributions
to their 401(k) accounts, subject to limitations established under the Plan and consistent with applicable

faw.

C. For Canadian Employees, the Company will maintair: a retirement plan that mitrors the

above to the maximum extent permitted under Canadian law.

D. The terms of the retirement plans listed above will remain in place during the term of this

Agreement, unless modified by mutual agreement.

ARTICLE XIX - SAFETY MATTERS

A, The Company will comply with federal, state and local standards to provide a safe and

healthy workplace.

B For operators who will be required to work on the VDT continuously without
interruptions (75% of their workday), a 15-minute break every two hours will be provided except where the
nature of the work makes such a break impractical. In such cases, the manager or supervisor will determine
when the breaic will be given. This does not indicate a break from all work, but simply a change of activity

allowing the eyes to focus on different subjects so they may “rest.”

The Company will have a written policy available concerning the use of VDTs.



The Company shall comply with government regulations regarding radiation emissions by VDTs.
The company shall comply with an Employee’s request that VDTs in his or her area be tested for such
emissions.

The Company shal] provide a filter cover for each VDT for which = fiiter cover is necessary to
eliminate glare.

C. All Company vans and other vehicles used to trans;ion equipment shall be equipped with
safety devices in order to protect front-seat passengers from equipment throwa in 2 sudden stop.

D. The Union may designate an Employee representative to any local safety committee
formed by the Company at locations covered by this contract.

E. The Company shaii maintain its smoking policy in effect since December 1, 1993.

ARTICLE XX — NONDISCRIMINATION

The Union and the Company agree 1o continue their policy of nondiscrimination against
Employees and applicants for employment or Union membership for reasons of race, color, sex, sexual |
oriemalioﬁ, creed, nationa! origin, age, handicap, veteran’s status, union activity, or refusal to join in such
activity. The Company shall take affirmative action to promote the goals of this Article as regards race,
color, sex, creed, national origin, age, handicap and. veleran’s status only. Nothing in this article overrides

the provisions of Article X of this agreement,

ARTICLE XX1
PERFORMANCE EVALUATIONS

If an Employee receives a writien performance evaluation, he or she has the right to review the
evaluation and to affix his or her written response to the evaluation. Nothing in this provision shail require
the Company to give performance evaluations. The Company and the Union agree that performance
evaluations under this Article shall not be considered disciplinary actions.

ARTICLE XXI1 - Jog POSTING

A The Company will post, at all locations covered by this Agreement, a written notice of alt

Jjob openings at the Company below the level of National Department Head, or its equivalent. Each such

notice shall be prominently posted in places accessible to all Employees during their regular working hours.



B. Each notice shall include the following information with respect to each job opening:
(i) Position title; : '
(ii) Brief position description;
(ifi) Qualifications and ski'lls required;
{iv) Location;
(v)Hiring manager's name and telephone number;
{vi) Whether, and to what extent, relocation expenses will be provi.ded;
{vii) Last date on which applications will be accepted (no earlier than the third Saturday aﬁer
the job is first posted);
(viii) If the opening is an JAPE-represented job, the minimum wage scale for the position {if
applicable);
- (ix) Whether a clear or iikely candidate already exists for the opening.

C. Each notice shall include the following language:

All Dow Jones Employees are eligibie to participate in the job posting program. All inquiries and

applications shall! be kept confidential unless the Employee is granted an interview.

D. The Company shall send job notices by first-class mail to the last known address of -

Employees on the rehire list described in Article VI of this Agreement.
E. The decision on hiring shall be made solely by the hiring manager.

F. ~The Company will determine whether, and 10 what extent, relocation expenses will be

provided, except in the case of a transfer to which Articte V applies.

G. Job openings shall remain listed on the summary sheet listing all job openings beyond the
first posting period (set forth in Section B (vii) of this Artic]e),l until the Company has offered the job toa
candidate and the candidate has accepted, or until the Company has decided not to fill the job.

H. A “job opening” exists within the meaning of this Article whenever:

(i) An Employee leaves a position and Dow Jones seeks to replace that Employes in that
position;

(iiy A new position is created; or



(iii} A position is changed in important respects such as location, job classification, or
depaniment.

A job opening does not exist if an Employee is promoted or reclassified to reflect his or her duties,
unless the prﬁmotion or reclassification results in a net change in the headcount in the Employee’s
department, in which case both the Employee’s new job and the job opened as a result of the promotion or
reclassification shall be posted. A job opening does not exist when an Employee is reassigﬁed within the
same job classification in the same department in the same location.

I The Company shall create a system for monitoring the job posting system. Effective
January 1, 1994, the Company shall track all job openings, including the date of posting; the length of time
for which each such opening was posted; and whether there was a clear or likely candidate at the time the
job was posted. Within 30 days of upgrading its computer system to make it possible to do so, the
Company shall also wrack the number of non-Employee and Employee applicants for each job opening;
whether the successful applicant was the clear or likely candidate (if there was such a candidate), an
Employee, or 2 non-Employee; and the date the job was filled. All of this information shall be made
available to the Union. ,

L All Employees who apply for a posted job in writing shall receive acknowledgement of
receipt of the application, and ail Employees who are interviewed for a posted job shall be informed of the
outcome.

K. During the term of this agreément, the Company and the Union will negotiate over the
Company’s proposal that it need not post a job opening if a cigar and likely caindidate from within the
departiment has been identified by the department manager. Such negotiations shall be timely after the
Company has made available to the Union the information described in Section XXVI-], covering at a

minimum the preceding 12 months of experience,

ARTICLE XXI1II1-NO STRIKES
The Union and the Employees covered by this contract agree not to strike or otherwise engage in
stoppages, slowdowns or sympathy strikes during the term of this contract. The Company agrees that it will

not lock out Employees during the term of this contract.




ARTICLE XX1V -~ MISCELLANEOUS

A. Ernployees authorized to use their personal automobiles on Company business will be
reimbursed for such use at the business rate established by the Internal Revenue Service in effect at that

time. In addition, tolls and parking fees for which receipts are tendered will also be paid.

B. The Company agrees to provide suitable space within its various offices and locations

that are covered by this contract for the installation of bulletin boards to be maintained by the Union.

C. The Conpany never has and never shall use lie detector tests.

D. The Company will continue its present poiicy of liberalization concerning any type of
freelancing work or guest appearances on television or radio programs, etc. which is: Any Employee
wishing to identify himSelf or herself as an Employee of Dow Jones or any Dow Jones publication, must
obtain permission from the appropriate department head. It is understood that both the individuai and the
subject maiter must be approved. If permission is denied, the Employee is entitled to an explanation in
writing from the Managing Editor of the appropriate publication. However, it is understood that the
Managing Editor's decision is final. {Note: The U.nion and the Company have different interpretations
concerning the rights of the Employees and managers under this paragraph. However, both parties agree
that under this contract, any Employee doing any type of freelance work for a competitive publisher or
broadcaster is subject to discharge. [t is understood that this understanding in no way changes the

definition of freclance work.}}

E. In departments in which testing is used, any present Employee who fails a test or course,
whichever is applicable, may, at his or her option, have one retesting, provided any expense incurred
concerning the retesting must be paid by the Employee. The Company shall determire the time for the
retesting and shall continue its present policy of making plant facilities available 1o the Employee prior to
his or her being retested for the purpose of familiarizing himself or herself with the equipment and
operational procedures. The Company will make an effort o provide some familiarization with the
equipment prior to the first test. All familiarization will be done under the direct supervision of the

supervisor or an Employee appointed by him or her.



F. Under the present operation, the Company will continue its policy of allowing the Dow
Jones News Service operators to have a break during the work day of a total of 30 minutes, unless there is
an emergency.

G. Incentive payments will be made within 3 months of being earned as defined in the
respective incentive plan,

H. Classified advertising salespeople will receive a monthly printout documenting their sales
office's lineage count. .

L The existing stock purchase plan, as described in the prospectus, shall continue in effect.

J. Effective March 31 of each year, the Company will include in the fife insurance plan the
amount of incentive the Employee was paid in the previous calendar year.

K. The foitowing benefits described in the Company’s published summary plan descriptions,
as amended and effective February 1, 2004, shall continue in effect;

1. Long Term Disability Benefits.

2, Basic and Supplemental Life Insurance
3 Business Travel Accident Insurance.
4. The Dow Jones Educational Assistanc;e Plan.
5. Employee Assistance Program.
6. Dependent Care Program.
L. The Company shall continue to provide late-night taxi service to employees working in

offices where, in the manager’s discretion, use of public transportation is unsafe. This is not intended to.
expand the manager’s discretion under the prior policy.

M. There shall be no electronic monitoring of Employee telephone conversations without
business justification. Monitoring of Employee telephone conversations will be done only after reasonable
notice to the Employee of such monitoring.

N. Emergency Child Care: The Company will provide emergency child care to allow an
Employee to come to work when his or her regular care provider is not available. Reimbursement will be

made of the actual expense up to $80 per day to a maximum of $400 per year.



Company payments to the Employee of this benefit are generally non-taxable to the Employee.
However, such payments may be taxable to an Employee who participates in the Dow Jones’ Dependent
Care Plan under the following circumstances: If the Employee elects a level of salary reduction under the
Dependent Care Plan of between $4,600 and $5,000, the total of emergency care submissions and salary
reduction for dependent care can potentially exceed $5,000. If that occurs the excess of emergency-care
submissions over $5,000 will be taxable income. The Employee will be reimbursed upon submission of
documentation. The Dependent Care Plan defines child and legal provider and requires that both spouses be
working. For emergency care reimbursement a further limitation will be that the provider not be a relative
living in the Employee’s home,

0. The Company shall comply with applicable law concerning the administration of FMLA,
leaves. During any unpaid FMLA-covered leave of absence, the Company may require employees to use
accrued but unused paid time off {(e.g., vacation and fioating holidays), provided however, that the
Company shall only require employees to use paid time off in either the year in which the FMLA leave
begins or ends, but not both.

P. The Memorandum of Agreement regarding [T positions dated May 22, 2000 shall remain
in effect for the duration of this contract, except that there shall no longer be a promotion minimum for IT

positions.

ARTICLE XXV - SAVINGS
Should any federal, state or local law or the final determination of any board or court of competent
jurisdiction be in conflict with any provision of this contract, the provision so affected shall not be

enforceable but the remainder of this contract shall continue in full force and effect.

ARTICLE XXVI-DURATION AND RENEWALS
A. This contract shall be in effect from May 1, 2003, to and including January 31, 2007.
B. Negotiations for the renewal, modification or extension of this contract may be instituted
by either party within sixty (60) days prior to its expiration. If within sixty (60} days following the date on
which this contract expires a new contract has not been negotiated, the period of negotiation may be

extended beyond this sixty (60) day period by agreement of the parties to this contract, the conditions of



this contract to prevail during the sixty {60) days following its expiration and during the agreed extension
period ot periods, provided, however, that no increase resulting from experience rating shall be made

during the period of extended negotiations following expiration of this contract.

Dow Jones & Company:

Jim Scadulo — Vice-President, Human Resources

Kevin G.Chapman — Assistant General Counsel

Thomas M. Maher — Director, Employee and Labor Relations
Lisa Charles — Manager, Human Resources

Wayne A. Monzo — Director, Employee Benefits & HRIS

The Independent Association Of Puyblishers’
Employees, CWA Local 1096, AFL-CIO:

Virgil Holtender — President

Bemadette Pratl — Vice President

Olivia James — Secretary-Treasurer

E.S. Browning - Bargaining Committee Member

Bruce Nelson ~ The Newspaper Guild/CWA representative
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ADDENDUM — HEALTH CARE PLAN

Health Care and Benefits Addendum to 2003-07 Dow Jones/IAPE collective
bargaining agreement

Effective January 1, 2005

NOTE: THE BELOW TERMS HAVE BEEN NEGOTIATEL AND ARE INCORPORATED INTO THE 2003-87 COLLECTTVE BARGAIVING
AGREEMENT BETWEEN DOW JONES & COMPANY AND IAPE, CWA LOCAL 1096. FOR MORE COMPLETE DETAILS ABOUT THE HEALTH
CARE PLAN COMPONENTS, EMPLOYEES SHOULD CONSULT THE SUMMARY PLAN DESCRIPTIONS, AS AMENDED, OR ANNUAL
ENROLLMENT MATERIALS, BENEFIT LEVELS SHALL BE NOT LESS THAN THOSE DESCRIBED iN THE SUMMARY PLAN DESCRIPTIONS
EFFECTIVE AS OF JANUARY I, 2005,

I PREFERRED PROVIDER ORGANIZATION (PPO) PLAN

The Company shall offer eligible employees an Aetna Preferred Provider Organization (PPO) plan
with benefits not less than those described in the sumnmary plan description effective as of January 1, 2005.
In-Network physician office visits will be covered at 100% after a $20 co-pay per visit. Other services
provided In-Network will be reimbursed by the Company up to 85% after a $400 deductible. Qur-of-
Network services, including physician office visit fees, will be covered at 70% afier a deductible as set
forth in the chart below. Plan limits, deductibles, and maximums are combined for In-Network and Out-of-
Network care. Covered percentages are based on “Reasonable and Customary” charges, where R&C levels
are set at the 95% percentile. ’



a Coinsurance.

Out-Of-Network
Item In-Network
Covered at 100% Same as All Other
PHYSICIAN OFFICE VISITS after $20 co-pay per Expenses
visit
Coinsurance (for expenses other 85% 70%
than physician office visits)
B. Deductibles and out-of-pocket maximums:
Ttem In-Network Out- Of-Network
Deductible per individual $400 1/1/05 - $475
1/1/07 - $500
Out-of-pocket maximum per $2,000 $3,000
individual:
Out-of-pocket maximum per family $4,000 $6,000
C. Regular Part-Time Employees. Repular part-time employees enrolled in the PPO

receive the same “individual” PPQ coverage offered to full-time employees (excluding prescription drugs
and dental).

D. 100% Inpatient Hospital Buy-up. The 100% Inpatient Hospital buy-up option will be
provided, as under the former plan, for additional monthly premiums as follows:

Individual $19
H/W or P/C $38
Family $55

E. Mental Health Benefits.  Benefits paid for outpatient mental health services will be
limited to not more than 3100 per visit.

3 MANAGED CHOICE PLAN .
The Company will continue to offer the Aetna Managed Choice Plan, with benefits at least equal
to those specified in the summary plan description effective as of January 1, 2005, with the following
specific co-payments and deductibles:

Item Rate
Office Visit Co-pay: $20

Qut-of-Network (“non-preferred”):

0  Deductible $650
0  Out-of-pocket maximum $6,500
Coinsurance for out-of-network services (after 70%*

the deductible is satisfied)
*Note that some expenses (such as OB/GYN exams, routine eye and hearing exams, and well-baby care)

are not covered as a "non-preferred” benefit. .

R&C levels will be set at 95" percentile for all Out-of-Network services.




nr. HMOs
The Company will continue to provide access to HMOs wherever appropriate HMOs are

available, with the understanding that the Company will contribute 100% of the group rate for the
applicable coverage (after employee premiums) provided that such rate is not more than the equivalent

Company cost for the PPO plan.
Co-pays for physician office visits in an HMO will be a maximum of $20.

IV. PRESCRIPTION DRUG BENEFITS PLAN

For prescription drugs under the PPO, the Managed Choice Plan, and HMO plans (where
possible), the following co-pay will apply:

Item Rates
Retail:

0O  Brand (1 mo. Supply) §15

0 Generic (1 mo. Supply) $8

Mail Order:

0  Brand (3 mo. Supply) $15

0  Generic (3 mo. Supply) 38

V. DENTAL PLAN
The Company shall provide dental coverage through a PPO plan with benefits not less than those
described in the summary plan description effective as of January 1, 2005, and with IN-network and Out-
of-Network dental benefits as follows:.

PPO PPO
Item - In-Network Out-of-Network

Deductible:
O  Single - $50 $75
0  Family 3150 $225
Coinsurance:
Preventive {deductible 100% 100%
waived)
Basic 80% T0%
Major 60% 50%
Orthodontics 60% 50%
Annuzal maximum $2,500 (combined)
Ortho Lifetime max $2,000 (combined)




VI EMPLOYEE PREMIUM CONTRIBUTIONS.

Emmployees in the PPO, MC, or HMO plans will pay premiums (bi-weekly through payroll deduction)
upon enrollment. Charts showing premiums for 2005, 2006, and 2007 for full-time and regular part-time
employees are attached.  Note thatHMO premiums for 2005, 2006 and 2007 will be based on the actual
2004 HMO rates escalated on the same basis as premiums for the PPO and MC plans.

VIL MEDSPEND

Effective 1/1/05 the annual Med$pend employee contribution limit will be $5,000.

VIII, Vision CARE

The Company will provide vision care pufsuant to the summary plan description effective as of
January 1, 2005, with the following enhancements:

—  Under the PPQ, the cost of an annual eye exam and the cost of eyewear will not be subject to the
deductible.

—  Under the Managed Choice Plan, routine eye exams will be covered (after payment of the standard co-
payment for in-network providers, or subject to applicable deductibles and co-insurance for out-of-
network services) once every 12 months instead of once every 24 months.

- For Canadian employees, vision care benefits will be provided equivalent to PPO In-Network benefits.

IX. Well Child Care.

For both PPO and MC options, well baby exams will be covered for six visits during the first year
of life and two visits in the second year, thereafter one annual physical examination will be provided
through age 12, and includes coverage for those immunizations ordinarily prescribed and administered in
connection with such well baby/child care visits or physical examinations. Benefits otherwise remain as
stated in the Summary Plan Description, effective as of January 1, 2005.

X Spousal Coverage.

Under both PPO and MC plans, the same benefits will be provided for spouses of employees as
for employees.

XI. Retiree Health Care Plan
A. Points Required for Maximum Retiree Coverage

Effective 1/1/2004, the following point schedule (age plus service) shall determine qualification
for retirce medical coverage. The percentages below represent the portion of the cost to be paid by the
Company afler retiree-paid premiums, as set forth in paragraph B below. Age 55 with 10 years of service
remains the minimum qualifications for gaining eligibility for the plan.



Age as of 1/1/2004

Points 50+ or 20 yrs 46+ Below 40 and all.
service new employees
65-69 25% 0% 0%
70-74 50% 25% 0%
75-79 75% 50% 25%
80-84 100% 75% 50%
85-89 100% 100% 75%
90+ 100% 100% 100%

Retiree health plan options will be consistent with the PPO and MC plans. Retirees under age 65 may
select the MC plan.

RETIRING EMPLOYEES 62 YEARS OF AGE OR OLDER WITH AT LEAST 5 YEARS OF SERVICE WHO DO
NOT QUALIFY FOR COMPANY-PAID COVERAGE UNDER THE ABOVE SCHEDULE SHALL BE PERMITTED
TO PURCHASE SUCH COVERAGE AT 100% OF THE THEN-CURRENT GROUP RATE

B. RETIREE PREMIUM CONTRIBUTIONS

All participants in the Retiree Medical Plan wiil pay premium contributions, regardless of their
poinis. A chart of these premiums is attached. The additional amounts to be paid by retirees (based on the
above point schedule) may be adjusted annually in accordance with past practice. Also per past practice,
the Company shall engage actvarial consultants to determine retiree plan costs.

C. Retiree Dental Discounts

Effective 1/1/2005, the Company will provide retirees access to denta! discounts through the same
dental PPO network applicable to active employees. Retirees will pay 100% of the cost of dental treatment,
but will benefit from the discounted rates charged by PPO provider dentists. A premium equal to the
administrative charges associated with this plan will be charged to participating retirees.



Premiums for full-time Employees:

2005 2006 2007
PPO MC PPO MC PPO MC

<$50,000

Single 17 11 19 13 20 13

H/W or P/C 33 22 37 25 39 26

Family 47 34 53 38 56 40
$50,000-879,999

Single 25 17 28 18 29 19

H/W or P/C 49 a3 54 a6 37 38

Family 71 51 78 56 82 59
$80,000-5124,999

Single 33 22 -39 26 41 27

H/W or P/C 66 44 76 31 8O .54

Family 95 68 110 79 116 83
>$125K

Single 43 29 50 33 53 a5

H/W or P/C &5 56 99 66 104 69

Family 122 g7 142 101 149 107




Premiums for regular part-time Employees:

Base Pay 2005 2006 2007
PPO MC PPO MC PPO MC

<$28,600

Single 13 10 14 11 15 12
$28,600-%$45,699

Single 19 15 21 17 22 17
$45,700-$71,399

Single 25 20 29 23 3 24
$71,400+

Single 32 26 38 30 39 32

For Regular part-time employees, both the PPO and MC options exclude dental.

For Regular part-time employees, the PPO option excludes prescription drug benefits.




Premtums for Retired Employees:

2005

2006

2007

PPO

MC

TC

PPO

MC

TC

PPO

MC

TC

Retiree Only — Under
Age 65

13

20

21

15

Retiree & Dependent(s) -
Under Age 65

35

25

39

28

Iy}

30

DJ/Aetna TC Plan for
Retiree Only — Age 65
or Over

14

15

16

DJ/Aetna TC Plan for
Retiree & Dependent(s) —
Age 65 or Over

27

3¢

32

DJ/Aetna TC Plan for
Retiree and dependents —
one age 65 or older and
one under age 65

32

36

38

Retiree Rates Exclude Dental.

Retiree Rates Include Rx.




SIDE LETTER - Job Families
January 25, 2005

Virgil Hollender

President — IAPE

14 Washington Road, Suite 521
Princeton Junction, NJ 08550

Re: Side Letter re: Voluntary Layoff Notification
Dear Virgil:

In order to resolve our last areas of dispute with IAPE concerning the makeup of
the “job families” under our new contract and the procedures for issuing volunteer letters,
this Side Letter will state our understanding and agreement. '

1. Whenever Dow Jones notices the layoff of less than every employee in a job
classification in the same location and department, volunteer letters will be sent to other
employees in the same job family {in the same location and department) as provided for
in Article VI(D)(4) of the new contract and as provided for below.

2. The list of job families is attached to this Side Letter, and will be attached as an
Appendix to the new contract document.

3. Volunteer letters will be sent to employees in the same job family, in the same
location, and in the same department, in job classifications that carry the same or higher -
wage scale. Volunteer letters may be sent to employees in job classifications that carry
lower wage scales pursuant to paragraph 4, below.

4, In addition to the volunteer letters required above as part of an initial layoff
notification, the Union may request that the Company send supplemental volunteer letters
to employees in the same location and department under the following conditions:

(a).  The Union may request supplemental volunteer letters for employees in
the same department and location whose job classification:
(1} is unclassified;
(ii) is in the same job family, but carries a lower pay scale; or
(iii) is in one of the following titles: business analyst, staff assistant, clerk,
office assistant, secretary, or section chief.

(b).  The Union’s request for supplemental volunteer letters will not be
unreasonably denied.



{c).  The Union will not routinely request supplemental volunteer letters for all
potentially eligible employees. Rather, the Union will request supplemental letters only
when the Union reasonably believes that employees in the requested group may wish to
volunteer for layoff. The Union will strive to mintmize the number of supplemental
volunteer letters requested.

(d).  The Company will process requests for supplemental volunteer letters in
good faith, and as quickly as practicable, However, the date for response to supplernental
voluateer letters will be the same as the date for response to the original volunteer letters
issued on the date of the layoff notice ~ e.g., twenty days after the original notice. The
issuance of supplemental volunteer letters will not toll the running of any time periods
under the contract, nor extend any time periods of the implementation of announced
layoffs. The Company will have no obligation to issue supplemental volunteer letters
within 5 business days of the deadline for responding to the original volunteer letters.

(e). Inadvertent erTors of omissions in the issuance of supplemental volunteer
letters will have no effect on the validity of the original volunteer letters or the original
layoff notices.

This Side Letter states the understanding and agreement of the parties. By your
signature below, please acknowledge your agreement.

Sincerely yours,

Kevin G. Chapman

ACCEPTED AND AGREED:

Virgil Hollender, President

cc: Tom Maher
Michael Fitzsimmmons
Lisa Charles



2004-2007

Job Titles/Job Families

Accountant
Accountant, Senijor

Accounting Clerk 1
Accounting Clerk II
Accounting Clerk II[

Account Development Executive

Account Executive Dow Jones Interactive
Account Executive — Newswires

Regional Sales Associate

Advertising Coordinator

Advertising Services Bureau Manager, Asst. To
Market Research Analyst

Marketing Coordinator

Marketing Coordinator, Seniot

Advertising Customer Service Associate
Advertising Customer Service Associate, Senior
Advertising Processing Associate

Advertising Processing Associate, Senior

Advertising Publishing Administrator
Advertising Publishing Administrator, Senior

Advertising Quality Assurance Associate
Advertising Quality Assurance Associate, Senior
Production Coordinator

Production/Material Coordinator

rAdvertisigg Sales Representative

rAdvenisin@a]es Representative Interactive
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Building Assistant

Building Attendant

Building Maintenance Specialist
Printing Plant Assistant

Business Analyst I
Business Analyst II
Business Analyst, Senior

Business Development Specialist

Buyer
Buyer, Sentor
Purchasing Assistant

I Circulation Sales Rep

[ Classified Coordinator

- [ Classified Marketing Assistant

Classified Advertising — Inside Sales Rep.
Classified Ad Sales Account Coordinator
Classified Ad Sales Account Coordinator, Senior
Classified Ad Sales Account Support

Classified Telemarketing Sales Rep

Classified, Nat’] Support Manager, Ass’t to the

Classified Advertising Sales Representative
Classified Advertising Sales Rep., Senior

Clerk
Clerk Senior

r Computer Equipment Operator/Printing Plants

rCOntingencxPlanner
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Copy Editor
Copy Reader, National
Copy Reader, Regional

Copywriter/Project Coordinator

Courier

Mail Clerk

Mail Desk Lead
Shipping/Receiving Clerk
Stock Clerk

Duplicating Machine Operator

Credit Analyst
Credit Representative

Account Services Representative

Customer Relations Clerk/Field

Customer Service Assistant

Customer Service Rep/Communications

Customer Service Representative/ Credit

Customer Service Representative/ Marketing
Customer Service Representative/Marketing, Senior
Customer Service Technician

Data Base Marketing Specialist
Data Base Statistician

Data Base Statistician, Senior
Market Data Analyst

Data Base Editorial Assistant
Data Base Writer I
Data Base Writer 11

Edition Coordinator
Translation Editor

[ Editor, Multimedia

67

L A N



Graphic Artist

Graphic Artist Assistant
Graphic Coordinator

Graphic Designer

Graphic Illustrator

Information Graphics Artist
Information Graphics Designer
Information Graphics Coordinator
Interactive Designer
Interactive Designer, Senior
Interactive Production Artist

Interactive News Assistant
Interactive News Indexer
Interactive News Indexer, Senior

Interactive News Reader
Interactive News Writer

I Intern

' I Make-Up /Advertising

News Assistant I
News Assistant 11
Reporting / Editorial Assistant

Newscaster/Telephone

Newscaster/ Writer

Reporter/Tape Editor

Script Writer — Radio/Television/Telephone

Office Assistant

Page Make-up Associate

Page Make-up Coordinator _
Page Make-up Associate, Senior
Pagination Coordinator
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| Pre-Press Coordinator

{ Payroll Clerk

Product Testing Analyst
Product Testing Analyst, Lead
Product Testing Analyst, Senior

Promotion Assistant

Reporter
Special Writer / Senior Special Writer
Staff Writer (Barron’s)

Retail Checker

Sales Associate
Sales Assistant

B l Secretary

[ Section Chief

' Staff Assistant [
Staff Assistant I1

Statistician
Statistician, Senior

Telephone Operator
Receptionist

IT Job Classifications

Production Category
Computer Operator — Tier 1A
Computer Operator, Senior - Tier |
Data Center Specialist — Tier 1A
Operation Analyst — Tier 2
‘ Operations Analyst, Senior — Tier 3

69



Customer Service Category
Customer Service Analyst— Tier 1
Customer Service Specialist — Tier 2
Customer Service Consiltant - Tier 3
Customer Service Architect - Tier 4

Application Category
Application Programmer — Tier |
Application Analyst — Tier 2
Apptlication Development Consultant — Tier 3
Application Architect - Tier 4

Information Categoty
Data Warehouse Analyst - Tier 1
Data Warehouse Designer - Tier 2
Data Warehouse Consultant - Tier 3
Database Administrator - Tier 2
Database Administration Consultant - Tier 3
Information Architect - Tier 4

Technical Category

Systems Programmer — Tier 2

Senior Systems Programmer — Tier 3
Systems Support Analyst — Tier 1

Systems Support Specialist - Tier 2
Systemns Support Specialist, Senior — Tier 3
Systems Technician - Tier |

Systems Administrator — Tier 2

Systems Administration Consultant — Tier 3

Technical Support Analyst — Tier }
Technical Support Engineer — Tier 2

" Technical Designer — Tier 2
Technical Design Consultant — Tier 3
Technical Architect — Tier 4

Quality Assurance Category

. Quality Assurance Analyst— Tier 1
Quality Assurance Designer — Tier 2,
Quality Assurance Consultant — Tier 3

Desktop Systems Category
Desktop Systems Analyst ~ Tier 1
Desktop Systems Engineer — Tier 2
Senjor Desktop Systems Engineer — Tier 3

Training Category
Technical Trainer — Tier 2
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l Technical Training Consultant — Tier 3

Documentation Category
Technical Writer — Tier 2

Network Category
Network Engineer — Tier 2
Network Engtneer Senior — Tier 3
Network Engineering Architect — Tier 4
Network Operator - Tier |
Network Analyst — Tier 2
Network Analyst, Senior — Tier 3
Network Operations Architect — Tier 4

Project Category
Project Administrator — Tier 2
Project Coordinator — Tier 3

Business Category
Business Analyst — Tier |
Business Designer — Tier 2
Business Consultant — Tier 3
Business Architect - Tier 4

Security Category
Disaster Recovery Engineer — Tier 2
Disaster Recovery Consultant - Tier 3
Security Technical/Audit Engineer - Tier 2
Security Technical/Audit Consultant — Tier 3
Security Adminisirator ~ Tier 1
Security Administrator Analyst — Tier 2

Security Technical/Audit Architect — Tier 4
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