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ARTICLE 1
DEPARTMENT - UNION RELATIONSHIP

A. Continuity of Service to the Public and Mutual Pledge of
Accord

The Department of Water and Power is engaged in public services
requiring continuous operations that are necessary to maintain
the health and safety of the Department's customers. The
obligation to maintain these public services is imposed both upon
the Department and the Union during the term of this MOU and the
certification of the Union as the exclusive representative of the
employees in this representation unit.

To continue the viability of the Department as the provider of
choice for energy, water, and related services, the parties
mutually agree to work through a joint Labor/Management process.
The goal of this process is to ensure Department competitiveness
and maintain employment security.

Inherent in the relationship between the Department and its
employees is the obligation of the Department to deal justly and
fairly with its employees and of the employees to cooperate with
their fellow employees and the Department in the performance of
their public service obligation.

It is the purpose of this Memorandum to promote and ensure
harmonious relations, cooperation and understanding between the
Department and the employees represented by the Union and to
establish and maintain proper standards of wages, hours and other
terms and conditions of employment.

B. No Strike - No Lockout

In consideration of the mutual desire of the parties to promote
and ensure harmonious relations and in consideration of the
Mutual Pledge of Accord, the Department agrees that there shall
be no lockout or the equivalent of members of the Union, and the
Union and its members agree that there shall be no strike or
other concerted action resulting in the withholding of service by
the members during the term of this MOU. Should such a strike or
action by Union members occur, the Union shall immediately
instruct its members to return to work. If they do not report to
work immediately upon instructions of the Union, they shall be
deemed to have forfeited their jobs without recourse of any kind
against the Department or the Union. The curtailing of
operations by the Department in whole or part for operational or
economic reasons shall not be construed as a lockout.
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The use of plural nouns shall be understood to include the
singular and vice versa, where appropriate.

ARTICLE 4
NON-DISCRIMINATION

The parties mutually recognize and agree to protect those employee
rights granted in the Employee Relations Ordinance of the City of
Los Angeles and applicable State and Federal laws, including the
rights of all employees covered herein to join and participate in
the activities of the Union.

The parties mutually recognize and agree that the provisions of
this MOU shall be applied equally to all employees in the Unit
without discrimination because of disability, race, color, sex,
age, religious creed, union activity, national origin, ancestry,
political belief or sexual orientation.

ARTICLE 5
GRIEVANCE PROCEDURE

Definition

A grievance is defined as any dispute concerning the interpretation
or application of this written MOU and/or Departmental rules and
regulations governing personnel practices or working conditions
applicable to employees covered by this MOU. An impasse in meeting
and conferring upon the terms of a proposed MOU is not a grievance.

General Provisions

a. Nothing in this grievance procedure shall be construed
to apply to matters for which an administrative remedy
is provided before the Civil Service Commission. Where
a matter within the scope of this grievance procedure
is alleged to be both a grievance and an unfair labor
practice under the jurisdiction of the Employee
Relations Board, an employee may elect to pursue the
matter under either the grievance procedure herein
provided, or by action before the Employee Relations
Board. The employee’s election of either procedure
shall constitute a binding election of the remedy
chosen and a waiver of the alternative remedy.
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g. Employees who file a grievance and elect representation
by the Union shall be permitted to be present and
testify at any step of the grievance procedure if their
attendance is requested by either the Union or
Management.

h. Expedited arbitration and/or a bench decision may be
used by mutual agreement.

Union Procedure

Preamble

The purpose of this Procedure is to solve problems fairly and as
expeditiously as possible at the lowest possible level. This
Procedure is a problem solving process. At each step, a good
faith effort will be made resolve the issue.

I. Informal Step

e The grievant and/or the Union will meet informally with
the appropriate supervisor/manager to resolve all issues
within their level of authority.

¢ The grievant and/or the Union will notify the appropriate
supervisor/manager within fourteen (14) calendar days of
the date of the grievable incident or within fourteen (14)
calendar days of the date the grievant and/or the Union
should have reasonably been aware of the incident.

® The grievance shall be considered waived if not presented
within the fourteen (14) day time limit.

® It is the intent of the parties that responses be given to
the grievant and/or the Union as soon as possible, but,
supervisor/managers will have up to fourteen (14) calendar
days to respond.

e If the grievance is not resolved at the informal step, a
formal intent to file a grievance may be filed within
fourteen (14) calendar days of the response.
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IV. Review - Department Level

e The IBEW-Local 18 Business Manager and the DWP General
Manager will meet on a monthly basis to review and resolve
cases referred to them from the Business Unit level.

e There will be a written record of their decision.

V. Arbitration

e If the issue is not resolved at the Department level, the
Union may file to arbitration within twenty-one (21)
calendar days from the date of the written decision at the
Department level.

e The grievance shall be considered waived if the Union does
not file within the twenty-one (21) day time limit.

If such written notice is filed, the parties shall meet for the
purpose of selecting an arbitrator from a list of seven (7)
arbitrators furnished by the Employee Relations Board, within
seven (7) calendar days following receipt of said list.

Arbitration of a grievance hereunder shall be limited to the
issues raised in the formal grievance as originally filed by the
Union to the extent that said grievance has not been
satisfactorily resolved. The proceedings shall be conducted in
accordance with applicable rules and procedures adopted or
specified by the Employee Relations Board, unless the parties
hereto agree to other rules or procedures for the conduct of such
arbitration. The fees and expenses of the arbitrator shall be
shared equally by the parties involved, it being understood that
all other expenses including, but not limited to, fees for
witnesses, copies of transcripts, and similar costs incurred by
the parties during such arbitration, will be the responsibility
of the individual incurring same. The determination of an
arbitrator resulting from any arbitration of a grievance
hereunder shall not add to, subtract from, or otherwise modify
the terms and conditions of this MOU and shall be binding on the
parties.



Step 2 - Second Level of Review

If the grievance is not settled at Step 1, the grievant may file
an appeal with the Labor Relations Office on the form provided by
the Department within fourteen (14) calendar days of receipt of
the Step 1 grievance response or the expiration of time limits if
no response is received. Failure of the grievant to serve such
written notice shall constitute a waiver of the grievance.

If such written notice is served, the person designated by
Management to review the grievance at Step 2 shall meet with the
grievant within twenty-one (21) calendar days of the date of
service. A written decision shall be rendered to the grievant
within twenty-eight (28) calendar days of the date of service.
Failure of Management to respond within such time limit shall
entitle the grievant to process the grievance to the third level
of review, within the time limits prescribed in Step 3.

Step 3 - General Manager's Review (Third Level of Review)

If the grievance is not settled at Step 2, then the grievant may
file an appeal with the Labor Relations Office on the form
provided by the Department within fourteen (14) calendar days
following receipt of the grievance response or expiration of time
limits if no response is received at Step 2. Upon request, the
time limits will be automatically extended to twenty-one (21)
calendar days. Failure of the grievant to serve such written
notice or make such request shall constitute a waiver of the
grievance.

If such notice is served, the grievance shall be heard by the
General Manager or a designated representative within twenty-one
(21) calendar days from the date of such notice. Upon request,
the time limits will automatically be extended to thirty-five
(35) calendar days. The General Manager or the designated
representative will afford the party(s) an opportunity to present
oral and/or written arguments on the merits of the grievance.

The General Manager or the designated representative shall render
to the grievant, a written decision within twenty-one (21)
calendar days from the date said arguments were submitted. Upon
request, the time limits will automatically be extended to
thirty-five (35) calendar days.



ARTICLE 7
UNION RIGHTS

The Union is the exclusive representative of all employees as set
forth in Article 2 in matters concerning wages, hours, or other
working conditions.

The Union shall be notified and shall be permitted to participate
in meetings between the Department and any employee or group of
employees when changes in the terms and conditions of this MOU
are being considered.

In the event an employee elects self-representation in a
grievance, the Union shall be notified of the grievance and shall
be privy to written material submitted as a part of the
grievance. The Union shall be permitted to be present at all
meetings between the Department and the grievant(s) to be sure
that the terms and conditions of this MOU are complied with.

ARTICLE 8
UNION ACTIVITY

8.1 — Access of Union Staff Representatives

Full-time Union Staff representatives shall have access to work
locations during working hours for the purpose of assisting
employees covered under this MOU.

Such access shall be authorized for the purpose of consulting
with Union shop stewards, investigating grievances or complaints,
observing working conditions, and posting bulletins. Said
representative shall receive access authorization from the
designated Management representative at the location involved.

If working conditions make it impractical to permit access, the
designated Management representative shall inform the Union
representative(s) when that access can be authorized.

The Union shall provide the Labor Relations Office of the
Department with a list of authorized staff representatives,

which list shall be kept current by the Union.

The Labor Relations Office shall provide the Union with a list
of designated Management representatives’ telephone numbers.
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8.2(3)

The shop steward shall be permitted to be present at all
counseling sessions which could result in disciplinary
action when requested by an employee. If a shop steward’s
presence is requested by the employee, the meeting will not
be conducted until the shop steward is present;

8.2(4)

The shop steward shall be permitted to be present at any
meeting in which any disciplinary action is to be taken,
unless the employee requests that the shop steward not be
present. If a shop steward’s presence is requested by the
employee, the meeting will not be conducted until the shop
steward is present;

8.2(5)

In speaking to employees on the job, the shop steward, on
entering a work location, shall inform the supervisor of the
steward’s desire to talk to an employee or group of
employees concerning a specified complaint or grievance.
Permission to leave the job will be granted promptly to the
employee (s) involved unless such absence would cause an
undue interruption of work. When permission is requested in
order to process a grievance, denial of permission to speak
to employees, or perform any of the other duties of the shop
steward shall automatically constitute an extension of the
limits of the Grievance Procedure, equal to the amount of
the delay. If the employee(s) cannot be made available, the
shop steward shall be immediately informed when the
employee(s) will be made available.

8.3 - Leaves of Absence

It is recognized that the granting of leaves of absence are
subject to Civil Service Rules and policies. It is therefore
agreed that to the extent possible, the Department shall grant
and recommend for Civil Service approval, leaves of absence for
no more than five (5) employees in this Unit. It is understood
that these employees should be hired by the recognized employee
organization certified to represent the employees in this Unit on

13



Notwithstanding any provisions of this MOU that may conflict:

Employees’ requests to cancel their dues withholding
authorization agreement shall be processed by the Department
to be effective on the ending of the first complete pay
period following April 1 of each calendar year.

Employees in this Unit who occupy positions which are
designated either supervisory or confidential may rescind
their dues deduction authorization agreements at any time
after such designation occurs.

The Union agrees to indemnify and hold harmless the
Department and the City against all claims, including costs
of suits and reasonable attorneys’ fees and/or other forms
of liability arising from the implementation of the
provisions of this Section (8.5).

8.6 — Agency Shop

The following Agency Shop provisions shall apply to all permanent
employees of this Unit.

8.6(A) — Dues/Fees

8.6(A) (1) (a)

Permanent employees* in this Unit (who are not on
leave of absence) shall, as a condition of
continued employment, become members of the
certified representative of this Unit, or pay the
Union a service fee in an amount not to exceed
periodic dues and general assessments of the Union
for the term of this MOU, or a period of three (3)
years from the operative date of this Article,
whichever comes first. Such amounts shall be
determined by the Union and implemented by the
Department in the first payroll period which
starts 30 days after written notice of the new
amount is received by the Department.

(*Permanent employees are defined as those who
have completed six continuous months of City
service from their original date of appointment
and who are members of the Department of Water and
Power Employees’ Retirement, Disability and Death
Benefit Insurance Plan.) ‘

15
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8.6(B) (1) (b)

Supervisory employees shall be defined as follows:
“Supervisory employee” means any individual,
regardless of the job description or title, having
authority, in the interest of the employer, to
hire, transfer, suspend, lay off, recall, promote,
discharge, assign, reward, or discipline other
employees, or responsibility to direct them, or to
adjust their grievances, or effectively to
recommend such action, 1f, in connection with the
foregoing, the exercise of such authority is not
of a merely routine or clerical nature, but
requires the use of independent judgement.
Employees whose duties are substantially similar
to those of their subordinates shall not be
considered to be supervisory employees.

Management shall designate supervisory employees. Said
designation or claim shall be reviewed jointly by the
City and the Union. Any dispute shall be referred to
the Employee Relations Board for resolution.

B.6(B) (2) - Religious Objections

Any employee who is a member of a bona fide religion,
body, or sect which has historically held conscientious
objections to joining or financially supporting public
employee organizations shall not be required to join or
financially support the organization. Such employees
shall, in lieu of periodic dues or agency shop fees,
pay sums equal to said amounts to a non-religious,
non-labor charitable fund exempt from taxation under
Section 501(c) (3) of the Internal Revenue Code, which
has been selected by the employee from a list of such
funds designated by the parties hereto in a separate
agreement. Such payments shall be made by payroll
deduction as a condition of continued exemption from
the requirements of financial support to the Union and
as a condition of continued employment.

17



8.6(D) - Union Responsibilities

8.6(D) (1)

The Union shall keep an adequate itemized record of its
financial transactions and shall, by March 1 of each
year, make available to the City Clerk, the Department
and to all Unit employees, a detailed written financial
report for the fiscal year ending the preceding
December 31 in the form of a balance sheet and an
operating statement, certified as to its accuracy by
its president and the treasurer or corresponding
principal officer, or by a certified public accountant.

8.6(D) (2)

The Union certifies to the Department that it has
adopted, implemented and will maintain procedures in
accordance with the decision of the United States
Supreme Court in Chicago Teachers Union, Local No. 1,
AFT, AFL-CIO, et al. v. Hudson, 106 S. Ct. 1066 (1986),
and any other applicable legal authority.

8.6(D) (3)

The Union agrees to indemnify and hold harmless the
Department for any loss or damage arising from the
operation of this Article. It is also agreed that
neither any employee nor the Union shall have any claim
against the Department for any deductions made or not
made, as the case may be, unless a claim of error is
made in writing to the Department within thirty (30)
calendar days after the date such deductions were or
should have been made.

8.6(E) — Rescission

The agency shop provisions herein may be rescinded. in
accordance with the procedures contained in Rule 12 of the
Employee Relations Board adopted January 11, 1982.

In the event that this Article is overturned by the
employees in this representation unit, all other articles of
the MOU shall remain in full force and the prior agreement,
rules, regulations and past practices relating to
organizational dues deductions authorizations shall be
reinstated until a successor MOU or amendment shall have
been approved.
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ARTICLE 9
OVERTIME

9.1(a) - Definition of Overtime

Overtime is hereby defined as:
9.1(a) (1)

The time worked outside of the normal work schedule of the
employee;

9.1(a) (2)

The time worked on holidays or holiday equivalents outside
of the normal work schedule of the employee;

9.1(a) (3)

The time worked continuously within the employee’s normal
workday when eight (8) hours of overtime have been worked
continuously immediately preceding the commencement of the
normal workday, provided that one (1) hour or less off duty
immediately preceding the commencement of the normal workday
and time off duty for meal periods as provided in Article 12
and Article 18.2 shall not be considered as interruptions of
continuous work; however, such off duty time shall not be
reported or considered as time worked unless authorized
elsewhere in this MOU; and

9.1(a) (4)

The time worked within that portion of the employee’s normal
workday when a change of normal shift allows less than eight
(8) consecutive hours off duty between normal shifts as
provided in Article 13(d). This overtime shall terminate
when eight (8) hours have elapsed since the end of the
preceding normal workday.

9.1(a) (5)

Scheduled overtime is any overtime other than a holdover or
a call out.
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9.1(e) - Overtime, Overtime Accumulation, and Overtime Use
for Annual Rated Employees

Except as otherwise expressly provided for, employees to whom an
annual rate is applicable shall be compensated for authorized
overtime in accordance with the following provisions:

9.1(e) (1)

Except as provided in Article 9.1 (e) (3) and the first
paragraph of Article 9.1(e) (6), below, employees in this
Unit shall be paid for each hour of overtime worked on
Sundays (or Sunday equivalents) and holidays (or holiday
equivalents), for each hour worked continuously after eight
(8) hours of overtime have been worked continuously, and for
each hour worked continuously after sixteen (16) hours have
been worked continuously, at the double-time rate which
shall be computed by dividing the appropriate annual rate by
1044; and shall be paid for each hour of all other overtime
work at the time and one-half rate which shall be computed
by dividing the appropriate annual rate by 1392.

9.1(e) (2)

Double-time shall be the maximum rate applied to any hour of
overtime worked.

9.1(e) (3)

Except as provided in the first paragraph of Article 9.1 (e) (6)
below, continuous-operation, shift and cumulative-hour
employees in this Unit who are required to work within the
hours of their normal workdays on holidays or holiday
equivalents as part of their normal work schedule shall, in
addition to the pay provided in Article 15(c) (2) (bb), be paid
for each such hour so worked at the time and one-half rate to
a maximum of eight (8) hours, and for each hour worked on such
days outside of the hours of their normal workday shall be
paid at the double-~time rate.

23



Employees in this Unit who, at the time of this Amendment,
have accrued in excess of 240 hours shall promptly be paid
for all such excess hours following approval of this
Amendment.

Unused accumulated overtime credits, whether earned pursuant
hereto or previously earned under the Working Rules may,
with supervisory approval, be compensated in cash or by time
off with pay only as provided in sub-parts (a) through (d)
below:

(a)

For personal reasons, in any amount, with the approval
of supervision.

(b)

(1) During the time that employees are absent on account
of illness or injury, the employees may be paid the
difference between their net salary and the
disability benefit to which the employees may be
entitled under the Water and Power Employees’
Retirement, Disability and Death Benefit Plan, or
under Workers’ Compensation Laws: and there shall
be charged against their overtime credit the number
of hours calculated to the nearest one-tenth (1/10)
of an hour, required to account for the payment of
such difference;

(2) For recuperation or rest;

(3) For any purpose which the Board may approve upon
recommendation of the General Manager in each
individual case;

(c)

Immediately prior to retirement, employees may elect to
be compensated in paid time off or cash or any
combination thereof for all unused accrued overtime
hours.

25
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When eight (8) consecutive hours off duty shall not have
elapsed as provided in Paragraph 9.1(f), and the operating
needs of the Department require such employees to return to
duty or continue on duty at the start of their regular
shift, such regular shift hours not otherwise defined as
overtime as found in Paragraph 9.1 (a), such employees shall
be paid at a premium rate, equal to the straight-time hourly
rate plus an amount equal to one-half the straight-time
hourly rate, for such hours of their regular shift which
when added together with time off duty immediately prior to
the start of their regular shift will equal eight (8) hours.
At the conclusion of such 8.0 hour period, the employees
will be paid at the straight-time hourly rate for the
remainder of their regular shift. Should there be no time
off duty immediately prior to the start of their regular
shift, the premium rate will continue throughout the 8.0
hour regular shift.

9.2 - Scheduled Overtime Cancellation

When scheduled overtime, other than a continuation of the regular
workday, is cancelled less than eight (8) hours prior to the time
the scheduled overtime is to start, the employee shall receive a

penalty payment equivalent to two (2) hours at the applicable
overtime rate.

9.3 - Call Out

9.3 (a)

A call out is a communication to an employee who is off duty
directing the employee to report for overtime work.

Employees in this Unit who are called out shall receive a
minimum of two (2) hours pay at the double-time rate.

For those employees who are called out and directed to
immediately report for overtime work, paid time is to start
from the time the call is received. Additional calls
received within the two-hour minimum period shall not
establish an additional minimum period of double-time.

27



9.4(d)

An overtime log, called “Accumulative Overtime Log”
(A.0.T.L.), shall be kept and adhered to as follows:

9.4 (d) (1)

The amount of overtime, excluding call outs, worked by
the employee each calendar year, shall be entered in
the “Accumulative Overtime Log” (A.0.T.L.) by the local
supervisor at each station. (For this purpose,
“calendar year” coincides with the calendar year as
used for reporting employees’ withholding to the
Internal Revenue Service.)

9.4 (d) (2)

This A.0.T.L. shall not show holiday hours. It shall
show overtime hours worked, excluding call out, outside
of the normal working shift.

9.4 (d) (3)

All overtime hours worked except call outs shall be
entered in the A.O0.T.L. as the number of hours paid.

9.4(d) (4)

The current A.O0.T.L. shall be easily available for
inspection at all times. Audited copies will be posted
monthly on bulletin boards.

9.4 (d) (5)

All overtime declined except call outs shall be entered
in the A.0.T.L. toward the accumulated overtime total.

9.4(d) (6)

Employees returning from leave of absence, temporary or
emergency appointment, disability, or vacation of more
than thirty (30) days and any qualified new employee
shall receive an overtime total equivalent to the
average of all employees on their A.O.T.L.

29



10(a) (3)

For the amount of time required to file for or take
examinations given by the Personnel Department of the City
of Los Angeles for classes to which positions in the
Department of Water and Power are allocated and examinations
for certificates or licenses required as prereqguisites to
take such Civil Service. examinations and for the time
required incidental to the filing and hearing of protests in
connection with all such examinations, provided proper
arrangements are made with the immediate supervisor, and
provided further that any continuous absence from work for
this purpose of more than eight (8) hours, or cumulatively
more than eighteen (18) hours in any calendar year, may be
allowed only with the approval of the General Manager.

10 (a) (4)

For the amount of time required to make application for, or
take examinations for certificates or licenses which the
Department requires of employees subsequent to appointment,
and to renew all required certificates or licenses, provided
proper arrangements are made with the immediate supervisor.

-10(a) (5)

For the amount of time required for interviews and
examinations in connection with prospective service in the
armed forces of the United States; provided proper
arrangements are made with the immediate supervisor.

10(b) (1) - Additional Absence with Pay

In addition to the holidays provided for in Article 15 and
the absences with pay hereinabove in this Article 10
provided for, each employee to whom an annual rate is
applicable, who shall have completed the period of
continuous service which is required for membership in the
Water and Power Employees’ Retirement, Disability and Death
Benefit Plan, may, with the approval of the appropriate
supervisor, be allowed to be absent from duty with pay to a
cumulative maximum of forty (40) hours, reported through
prescribed procedure, in any calendar year under the
following circumstances:
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10(b) (2) (bb)

Employees to whom an annual rate is applicable, who are
required to appear for examination to determine their
qualifications for jury duty, shall be allowed to be absent
from duty with pay for the period of time necessary for such
examination provided such examination cannot be taken during
non-working hours or on a normal day off.

10(c) - Absences with Pay Applicable to Employees Paid
by the Day or Hour

Employees paid on the basis of daily or hourly rates shall be
allowed no absences with pay other than the Christmas holiday
provided in Article 15 and the absences with pay provided in
subsection (a) of this section.

10(d) - Absences Without Pay

Any employee shall be allowed to be absent from duty without pay:
10(d) (1)
During the course of any disability.
10(d) (2)

During the course of any military leave, as provided in
Section 17 of the Charter of the City of Los Angeles and the
Military and Veterans Code of the State of California.

10(d) (3)

To take advantage of any educational benefits of the State
or Federal Government offered as a veteran of the Armed
Forces.

10(d) (4)

For special assignment to other governmental agencies and
for other urgent or substantial personal reasons, provided
that in the judgment of the General Manager, adequate
arrangements can be made to take care of the employee’s
duties without undue interference with the normal routine of
work.
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shall not apply to field crews when waived by the immediate
supervisor. Management reserves the right to suspend the rest
period or any portion thereof during an emergency. Any rest
period so suspended or not taken at the time permitted shall not
be accumulated or carried over from one day to any subsequent
day, or compensated for in any form.

The taking of rest periods by continuous-operation or shift
employees is declared to be a privilege and not a right.

ARTICLE 12
LUNCH PERIODS

12 (a)

A minimum of thirty (30) minutes and a maximum of one hour shall
be scheduled each normal workday as a lunch period, which shall
commence not earlier than three (3) hours nor later than five (5)
hours after the scheduled time for reporting. The lunch period
shall not be credited as time worked, provided that continuous-
operation and shift employees who are scheduled to perform

eight (8) consecutive hours shall be permitted to eat one meal
for which a maximum of thirty (30) minutes shall be allowed
during working hours without any deduction being made therefor.

12 (b)

It is recognized that for those employees whose lunch period is
not credited as time worked pursuant to Paragraph 12 (a) above but
who remain on the job site, certain restrictions on the free time
activities of such employees may be necessary. Such restrictions
would relate to, but not be limited by, considerations for public
safety, job safety and the maintenance of a favorable public
image for the Department.

ARTICLE 13
HOURS OF WORK AND WORK SCHEDULES

13 (a) - Working Hours

Except as otherwise expressly provided by the Board, forty (40)
hours shall constitute a week's work for every full-time emplovyee.
Any employee who is regularly scheduled to work fewer than these
required hours shall be paid on a part-time basis. The regular
working hours shall be so scheduled that the greatest number of
employees possible shall work from Monday to Friday, inclusive,
with Saturdays, Sundays and holidays off, with the time of
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13(d) - Normal Workday for Continuous-Operation and Shift
Employees

When the Department must provide for an operation, service or
other activity on Saturdays, Sundays or holidays, or for sixteen
(16) consecutive hours or more in a period of twenty-four (24)
consecutive hours, employees assigned to perform such operation,
service or other activity during their schedule of normal workdays
shall be known as:

(1) continuous-operation employees, and as

(2) shift employees if they are scheduled to start their
normal shift at or after 2:00 P.M. but before 4:00 A.M.

A normal workday for continuous-operation and shift employees
shall consist of eight (8) hours of work, scheduled to be
performed within a period of not less than eight (8) consecutive
hours nor more than nine (9) consecutive hours, provided that,
whenever possible, a minimum of eight (8) consecutive hours shall
elapse between the end of one normal workday and the commencement
of the next normal workday.

13(e) (1) - Normal Workday for Cumulative-Hour Employees

When the duties assigned to any employee are of such an
intermittent nature that they cannot ordinarily be performed
during consecutive working hours, such employee for the purposes
of these rules, shall be known as a cumulative-hour employee.

A normal workday for cumulative-hour employees shall consist of
the performance of all necessary work within the scope of their
assigned duties, provided that the cumulative working time
required of any such employee shall not normally be more than
eight (8) hours per day.

13(e) (2) - Work Periods

A work period shall consist of either: 1) five (5) consecutive
normal workdays with the following two days off; or 2) any
combination of scheduled normal workdays and days off which
during a maximum period of eight (8) weeks, averages the number
of normal workdays and days off per week upon which wages are
based, provided that in any work period provided for herein, a
day off shall mean at least twenty-four (24) consecutive hours
off duty.
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13(£) (3)

A relief shift employee whose shift is changed and who
reports to work and is not required by the Department to
work that shift, shall receive a minimum of eight (8) hours
pay at the straight-time rate.

13(£f) (6)

No work schedule shall be changed unless it is predicated
entirely upon the operating needs of the Department, and
shall not be for the purpose of avoiding the payment for

overtime work.

13(g) - Reporting for Duty

13(g) (1)

Except in case of disability or unforeseen emergency,
employees to whom an annual rate is applicable shall report
for duty on each of their scheduled working days unless
permission not to report has been previously approved by
their immediate supervisor. 1In case of disability or
unforeseen emergency, employees to whom an annual rate is
applicable shall make every reasonable effort to notify
their immediate supervisor as early as possible of their
inability to report for duty.

13(g) (2)

Except in case of disability or unforeseen emergency,
employees to whom a daily or an hourly rate is applicable
shall report for duty on each of their scheduled working
days unless permission not to report has been previously
approved by their immediate supervisor or unless previously
instructed by their immediate supervisor not to so report,
provided, however, that the absence occasioned by such
instruction, together with normal days off, shall not extend
for more than six (6) calendar days. In case of disability
or unforeseen emergency, employees to whom a daily or an
hourly rate is applicable shall make every reasonable effort
to notify their immediate supervisor as early as possible of
their inability to report for duty.
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13(i) (5)

Actual hours of overtime worked shall be reported for
employees who are working overtime when the clock is changed
or immediately thereafter and the overtime premium shall be
as provided for in Article 9.

13(j) - Shift Swaps

Management shall give favorable considerations to temporary shift
swaps mutually agreed on by employees where such swap will not
result in overtime and does not affect the operating efficiency
of the facility or quality of service to the public.

13(k) - Normal Shift and Calendar Day

A normal shift shall be considered, for timekeeping and pay
purposes, to fall within the day in which it commences. Except
that shifts that begin at 10:00 P.M. or later shall be deemed to
fall within the day in which the shift terminates for timekeeping
and pay purposes.

13(1) - Alternate Work Schedules

Nothing in this Article shall preclude Management and the Union
from entering into written agreements establishing alternate work
schedules.

ARTICLE 14
REPORTING LOCATIONS AND TRAVEL TIME

14 (a) — Permanent Reporting Locations

14 (a) (1)

A permanent reporting location shall mean an office, shop,
station, or other facility established by the Department for
" continuing use and which is designated as the place at which
an employee reports regularly for work. The Department shall
assign employees to permanent reporting locations to the
extent that such assignments can be made without impairing
efficient Department administration and operation. The
Department may require employees, as a part of their regular
work schedule, to report for work at different permanent
locations. The availability of economical and convenient
transportation for employees shall be considered in the
selection of reporting locations.
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14 (c) - Travel Time

The following provisions shall be applied to employees to whom an
annual rate is applicable.

14 (c) (1)

Where the work of employees who have been assigned a
permanent reporting location require travel to and between
other work locations and/or return to their permanent
reporting location, the time consumed by the employees in
such travel shall be counted as time worked.

14(c) (2)

Where the work of employees preclude their assignment to one
or more permanent reporting locations and require that they
commence their day’s work at different places, the time
consumed in travel between their reqular residence and such
places shall not be counted as time worked except to the
extent that such travel time is determined by the appropriate
Assistant General Manager or by the Chief Financial Officer
(as to employees under their respective jurisdictions), with
the approval of the General Manager, to be in excess of the
comparable time normally consumed by employees having
permanent reporting locations. The travel time consumed by
such employees in connection with the actual performance of
their duties shall be counted as time worked.

14 (c) (3)

When employees are notified while off duty to report for work
at a time which is outside of their normal work schedule, the
amount of travel time required in traveling from where such
notice is received to a work location shall be counted as
time worked. If employees are released from such work before
the commencement of their next normal work day, the amount of
travel time required in traveling from the work location to
their regular residence shall be counted as time worked.

14 (c) (4)
Where the work of employees who have been assigned to a
temporary headquarters require that the time be consumed in

traveling between such headquarters and the work location,
the time so consumed shall be counted as time worked.
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continuous-operation service to customers. Only shift,
cumulative-hour and continuous-operation employees may be
required to work on such holidays as part of their schedule
of normal workdays.

15(b)

The following days, together with such additional days as
are designated by special action of the Board are hereby
declared to be holidays:

1. |New Year’s Day January 1°°

2. |Martin Luther King’s Birthday|3*® Monday in January

3. | Presidents’ Day 3r¢ Monday in February

4. | Memorial Day last Monday in May

5. | Independence Day July 4

6. | Labor Day 1°° Monday in September

7. | Columbus Day 2"? Monday in October

8. | Veterans Day November 11"

9. | Thanksgiving Day 4" Thursday in November
10. | Day after Thanksgiving Day day after Thanksgiving Day
11. | Christmas Day December 25
12. | Two unspecified holidays may be observed on any scheduled-

workday within the calendar year, provided that requests
for said holidays are approved by the employee’s
supervisor, subject to the operating needs of the
Department. Management Bulletin No. 620 dated August 12,
1974, as amended, is automatically incorporated herein
and made a part of this MOU.

All full-time employees whose salaries or wages are based upon an
annual rate and who are neither on vacation nor absent from duty
without pay on their last normal workday preceding the Christmas
holiday shall be allowed four (4) hours off with pay on said last
normal workday, provided that all days, if any, intervening
between said last normal workday and the Christmas holiday are
normal days off, determined as of said last normal workday. If
such employees are required to work more than four (4) hours on
said last normal workday, the employees shall be compensated for
the time so worked in excess of four (4) hours in the manner and
in accordance with the provisions of Article 9 relating to
compensation for overtime worked other than on a Sunday or

holiday.
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employees. If both a holiday and holiday
equivalent fall on the same day, then, for
timekeeping and pay purposes, the holiday
equivalent for said employee shall be their next
normal workday.

15(c) (2) (bb)

When such employees are required to work on a
holiday or holiday equivalent as part of their
schedule of normal workdays, the employees shall
not be entitled to a normal workday off for such
holiday, but instead shall be paid at their
scheduled salary for such day and, in addition,
shall be paid for time worked as provided in
Article 9.1 (e) (3).

15 (c) (2) (cc)

When such employees are not required to work on a
holiday or holiday equivalent, the employees shall
be scheduled the day off with pay.

15(d) - Holiday Allowance - Daily-Rate Employees

15(d) (1)

Employees paid a daily-rate shall be entitled to the
Christmas Holiday off with pay whether or not it falls
on a calendar Saturday, if they have worked within the
seven-day period before and the six-day period
following Christmas.

15(d) (2)

Notwithstanding any other provision of the Position
Evaluation and Compensation Plan in conflict herewith,
when the Board so provides on the Duties Description
Record, an employee to whom an hourly or daily-rate is
applicable shall be compensated for authorized work
performed on a holiday or holiday equivalent in
accordance with the provisions as set forth on such
Duties Description Record.

47



Monthly Accrual
Years of Service Total Number Rate in
Completed of Vacation Days Hours/Minutes
Effective Effective
10/1/96 10/1/96
1l to 4 11 7.20
5 to 12 17 11.20
13 18 11.20
14 19 ; 11.20
15 20 ‘ 11.20
16 21 11.20
17 22 14.40
18 23 14.40
19 to 24 24 16.00
25+ 25 16.40
ARTICLE 16

INCLEMENT WEATHER

Annual rated employees reporting for work on normal scheduled
working days shall not suffer any loss of regular pay because of
weather conditions when Management directs that no field work be
undertaken. Inclement weather may include any weather condition
which adversely affects an employee's health or safety. During
such day, they may be held pending emergency calls, and may be
given first aid, safety or other instructions or may be required
to perform miscellaneous work in the yard, warehouse or in any
sheltered location.

ARTICLE 17
PAY DIFFERENTIALS

Employees to whom an annual rate is applicable, except cumulative-
hour employees, who are regularly scheduled to start their normal
shift at or after 2:00 P.M. but before 9:00 P.M., shall receive,
in addition to other compensation, a pay differential of 4% of the
applicable rate for each hour worked during any such normal shift.

Employees to whom an annual rate is applicable, except cumulative-
hour employees, who are regularly scheduled to start their normal
shift at or after 9:00 P.M. but before 4:00 A.M. shall receive, in
addition to other compensation, a pay differential of 7% of the
applicable rate for each hour worked during any such normal shift.
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‘during each calendar month in accordance with the following
schedule:

1. All miles driven - $.36 per mile;
2. Necessary parking fees or charges,
exclusive of the DWP facilities.

18.1 (b)

When employees are required to have their personal automobile
available for use to conduct Department business, such
employees shall be paid compensation for such availability or
use during each calendar month as authorized by the General
Manager in accordance with the following schedule:

1. For each day during which the automobile is
required to be available and is available
but not actually driven on Department

business - $7.01;
2. For each day driven on Department
business - $7.01;
3. All miles driven - $.36 per mile;
4. Necessary parking fees or charges

exclusive of DWP facilities; and

5. The automotive per diem referenced above in
Article 18.1(b) 1. and 2. shall be based on
80 percent of average ownership costs, as
calculated by the Automobile Club of Southern
California, as specified in the February 11, 2002
Letter of Intent.

18.1 (c)

The parties agree that when the standard mileage rate (as
issued by the IRS for computing the deductible cost of"
operating a vehicle for business purposes) changes, the
$.36 per mile rate provided above shall be changed to the
same amount.

Appropriate changes, if required, will become effective in

the payroll period following January 1, April 1, July 1, and
October 1, of each contract year.
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18.2(d)

The time allowed to eat an overtime meal shall be thirty (30)
minutes or less.

18.2 (e)

Time allowed to eat an overtime meal shall be reported as
time worked.

18.2(f)

Employees who are not provided an opportunity to eat an
overtime meal shall receive a penalty payment equal to thirty
(30) minutes at the applicable overtime rate for each meal
period missed. Except that this provision shall not apply to
continuous-operation employees who eat overtime meals while
continuing to perform their normal duties.

18.2(g)

Employees who are called out and work for a minimum 2-hour
call out only shall be paid one overtime meal allowance but
not for the time to eat such meal.

18.2(h)

Employees who work overtime, which commences two (2) hours or
less prior to the start of their normal workday, shall be
paid one overtime meal allowance but not for the time to eat
such meal.

18.2 (1)

Employees who work overtime while assigned to a 9/80
alternate work schedule, shall receive one overtime meal
allowance that will be paid when 1.0 hour of overtime is
worked in continuation of the regularly scheduled normal
9.0 hour day. One overtime meal allowance will be paid
when 2.0 hours of overtime is worked in continuation of
the regularly scheduled normal 8.0 hour day. Should the
overtime continue, one additional overtime meal allowance
will be paid for each five hours worked continuously
thereafter.
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18.3(c)

Notwithstanding any other provisions of this MOU in conflict
herewith, time spent in travel between Department-provided or
designated lodging and a temporary reporting location shall
be counted as time worked.

18.3(d)

When employees are transferred permanently to work at such a
distance from their home that it prevents their daily return
thereto, (unless such transfer is between points located
south of an east-west line drawn through the southernmost
boundary of the town of Newhall and west of the north-south
line drawn through the easternmost boundary of the City of
Ontario); the Department shall bear such expense en route and
for the first fifteen (15) calendar days of such assignment
commencing with and including the day of arrival at the
location to which the employee is permanently transferred,
or, until a suitable dwelling is available, whichever is the
shorter period of time; provided that under special
circumstances the General Manager may authorize the extension
of the above period of time beyond fifteen (15) calendar
days.

18.3(e)

The Department may, in lieu of any meal allowances, provide
meals for employees.

18.3(f)
Supplemental to this section, the following rates of
compensation for meals away from home shall apply, effective

July 1, 2003:

Breakfast (including tax and tip) $11.00

Lunch (including tax and tip) $14.17
Dinner (including tax and tip) $20.45
TOTAL $45.62

Effective July 1, of each contract year:

Each rate above shall be modified by a percent egual to
the April-to-April movement in the food-away-from-home
component of the Consumer Price Index (CPI) Urban
Consumers Los Angeles-Anaheim-Riverside Area
(1982-84=100) .
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18.4(b) (1)

When such change is between points located south of an
east-west line drawn through the southernmost boundary
of the town of Newhall, and west of a north-south line
drawn through the easternmost boundary of the City of
Ontario.

18.4(b) (2)

When employees are discharged for cause after at least
six months of continuous service at their location
immediately preceding the time of such discharge.
18.4 (b) (3)

When an employee resigns from the Department.

18.5 - Establishment of Maximum Allowances

All allowances provided for by this Article shall be subject to
maximums fixed by the General Manager, except that the provisions
of this subsection shall not apply where the amount of such
allowances are specified in this Article 18.

18.6 - Housing and Mess Facilities

18.6(a)

Whenever the Department, for its convenience in connection
with its operating needs, requires that an employee working
at a specified location shall occupy housing or dormitory
facilities furnished by the Department at or near such
location, no charge shall be made for such housing or
dormitory facilities. Such requirements may be exercised at
locations where such housing and dormitory facilities are
provided at or near transmission lines, switching stations,
pumping plants, aqueducts, reservoirs, and power plants,
including Boulder City and Hoover Dam.

18.6 (b)

Whenever housing or dormitory facilities are otherwise
provided by the Department, an employee occupying the same
shall pay therefore in accordance with such schedule of
charges as the General Manager may from time to time
prescribe.
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required to pay if transportation were provided under
paragraph (1) of this subsection using the fastest and
most direct travel accommodations available, except that
where such trip is to a point within a radius of 300
miles of the Department's John Ferraro Building at

111 North Hope Street, Los Angeles, it shall pay such
employees therefor at the rate of 36 cents per mile.

18.7(b) (5)

If the nature of the work on an official trip will
require the use of a car to best serve the Department's
interest, arrangements may be made with such employees
to use their personal car upon the same terms and
conditions as those from time to time prescribed by
resolution for the use of personal cars on the
Department business in lieu of the transportation
allowances provided in paragraphs (1), (2), and (3) of
this subsection.

18.7(c) - Other Allowances on Ordered Trips

Subject to such maximum as may be set in the authorization for
such trip, employees who are directed or ordered to travel in
connection with Department business shall be entitled to
reimbursement for the following expenses in addition to
transportation:

18.7(c) (1)

Meals and lodging subject to the provisions of Article 18
hereof.

18.7(c) (2)

Tips for services in connection with meals, lodging and
travel.

18.7(c) (3)

Valet service.

18.7(c) (4)

Baggage checking and transfer costs.
18.7(c) (5)

Telephone, telegraph, and mailing charges.
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19 (b) - Protective Clothing, Equipment, and Safety Glasses

The Department shall furnish protective clothing and equipment in
all cases where they are required by law or where the Department
determines that such protective clothing and equipment are
essential to the adequate protection or the safety or the health
of employees.

The Department shall provide and pay for prescription safety
eyewear for its employees. The benefit shall apply to all
I.B.E.W., Local 18 represented Department employees who wear
correctlve prescription glasses and whose job a851gnment requires
the use of safety eyewear.

19(c) - Tools

The Department shall provide all tools required for the
performance of its employees’ duties, except that if it is common
practice in a particular trade or craft for employees to provide
their own tools, employees engaged in such trade or craft shall
provide such tools required in the performance of their duties.

In the event that, through no negligence or other fault of
employees, any tools so provided are damaged, destroyed, or lost
through fire or theft, while employees are engaged in the
performance of their duties either on or off Department premises
or while such tools, though not in use in the performance of the
employees’ duties, are on Department premises with the consent of
the employees’ supervisor, the Department shall reimburse such
employees for the loss or damage sustained.

In the event the Department requires modification or conversion of
the tools normally furnished by the employee, the Department shall
furnish the modified or converted tools.

ARTICLE 20
SPECIAL WORKING CONDITION RULES FOR CAMPS

0(a) - Definition of Camp

A “Camp” is defined to mean a temporary facility established in
connection with a maintenance, repair, or construction job and
designated as a camp by the General Manager, at which camp the
meals and lodging are made available to employees by the
Department for such charges as the General Manager may prescribe.
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forth on the NTCD. NTCDs in an employee’s file past the
expiration date shall not be referenced in, nor form the basis for
any disciplinary action, provided, that the employee has not been
given any other NTCDs or disciplinary action prior to the
expiration date. Nothing in this Article shall prevent the
removal of an NTCD from an employee’s personnel files prior to the
expiration date upon the approval of Management.

In the event that the NTCD is issued for such things as poor work
performance or tardiness, the supervisor will review with the
employee, at reasonable intervals, the employee’s progress in
correcting the deficiency.

ARTICLE 22
EMPLOYEE LIST

22.1

The Department shall provide the Union in writing within thirty
(30) days from the effective date of this MOU, an alphabetized
list of all employees subject to this MOU. This list shall
include the payroll and section number, Civil Service
classification and effective date, date of hire, range number and
the Union membership status. The Department shall provide a
similar list every three (3) months.

22.2

Each thirty (30) days after the effective date of this MOU, the
Department shall provide the following:

1. A list of all employees hired in the Unit during the
preceding month. This list shall include the payroll
and section number, classification, range number and
date of hire.

2. A list of all employees in the Unit who have been
terminated or retired during the preceding month.
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ARTICLE 25
SAVINGS CLAUSE

If any term or provision of this MOU is found to be in conflict
with any City, State or Federal law, the parties agree to meet
promptly, and as often as necessary, to expeditiously renegotiate
this term or provision.

All other terms and provisions of this MOU shall remain in full
force and effect during the period of such negotiations and
thereafter until their normal expiration date.

The parties understand that many of the employees covered by this
Memorandum of Understanding may also be covered by the Fair Labor
Standards Act of 1938, as amended, 29 U.S.C. Section 201 et seq
(FLSA). To the extent that any provision herein conflicts with
the FLSA, employees covered by the FLSA shall receive benefits
required thereunder and any additional benefits set forth herein
if compatible with the FLSA.

ARTICLE 26
TERM

This MOU is effective as of the date of execution with the
exception of any special provisions setting forth dates for
compliance. The term of this MOU shall continue until the 30
day of September 2005, and for additional periods of one year
thereafter, with the provision that should either party desire to
terminate this MOU, or to modify any portion of the terms hereof,
it shall notify the other party not later than ninety (90) days
prior to the 30* day of September 2005, or the end of any other
subsequent yearly period. If such notice of termination is given,
this MOU shall terminate on the 30™ day of September 2005, or
September 30 of any other subsequent yearly period.

Negotiations upon proposed amendments or changes of the terms of
this MOU, as set forth in the notice of desire to amend, shall
begin not later than ninety (90) days prior to the expiration
date, or expiration date of any subsequent yearly period.

The parties acknowledge that during negotiations which resulted in
this Agreement, each had unlimited right and opportunity to make
demands and proposals with respect to any subject or matter not
removed by City ordinance or State law from the meet-and-confer
process and that the understanding and agreements arrived at by
the parties after the exercise of that right are set forth in this
Agreement. IBEW-Local 18, therefore, without qualification,
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Said sum will be applied and limited by the employee’s election,
if any, to coverage under one of the health insurance programs
listed in (a), (b), (c¢), and (d) above. In the event eligible
employees elect to cover their eligible dependents as provided for
in these programs, the unused portion of said sum will be applied
toward such dependent coverage under the same plan.

The parties hereto agree to the following formula for arriving at
the Department’s maximum contribution, based on the present level
of benefits, to these health insurance programs for each eligible
employee in this Unit:

Effective July 1, of each contract year:

For each eligible employee in the Unit, the Department will
contribute an amount calculated by adding to the $718.96
monthly subsidy an amount not to exceed the dollar value of
the Kaiser Family Plan rate increases or rate decreases
during the. term of this MOU.

In order to obtain employee input regarding health plan benefits,
and to stabilize health insurance costs at or near their present
levels, the Department will meet with Local 18 prior to
negotiating new agreements with health insurance carriers. 1In
conformance with DWP Board Resolution No. 985 of June 29, 1972,
as amended, any increases in cost due to negotiated improvements
in benefits shall be borne solely by the employees.

The parties acknowledge that rapidly escalating health care costs
are a mutual concern. Containing the escalation of these costs is
essential to both parties. Therefore, the parties agree to
develop health care proposals that achieve control over and limit
escalating health care costs which may include financial
participation by both parties.

28.2 - Dental Plan

The Department will provide an indemnity-type dental plan, a
group-type dental plan and a dental plan offered by the

IBEW-Local 18 Health and Welfare Trust open to all eligible
employees in this Unit. The Department’s maximum contribution for
the period from October 1, 2002 to June 30, 2003, will not exceed
$118.56 per month for family coverage.

Effective July 1, 2003, the Department’s maximum contribution

will be set to match the rate for family coverage by Delta
Dental.
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ARTICLE 29
SUPPLEMENTAL BENEFITS

29.1 - Sick Benefits

All provisions of the Department’s Disability Plan and all
practices concerning sick days shall be continued with the
following exceptions:

(a)

Disability benefits for a temporary disability of ten
(10) work days or less shall be calculated at the gross
salary base rate and the appropriate Federal and State
taxes withheld and paid to the Internal Revenue Service
and the State Franchise Tax Board.

Disability benefits for a temporary disability which
exceeds ten (10) work days shall be calculated at the
level of benefits to which the member is entitled
(i.e., 85%, 60%, etc.) by reason of the length of
service and at the gross salary base rate. For
disability benefit purposes, the definition of “net
salary” shall be deleted.

In addition to the benefits provided in Section VD(3) of
the Plan, pay for unused sick time shall be made under
the following circumstances:

At the end of the last payroll period prior to January 1
of each calendar year, employees’ unused sick time
compensation shall be calculated at the 100% rate for
any portion of such entitlement which they cannot carry
forward into the current calendar year (i.e., any hours
in excess of 80). The Department shall compensate
employees for unused sick time in an expeditious manner.

Additionally, partial days sick shall be deducted from
the annual forty-hour entitlement provided in

Section VD(3) of the Plan but shall not alter the
present practices for determining an employee’s
eligibility for other sick or disability benefits.

The payments described in paragraphs (a), {(c), and (d)

herein shall be administered by the Department rather
than by the Board of Administration.
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2. All conditions and restrictions, such as medical
certification, placed upon each Department employee relative
to his or her use of sick leave shall also apply to the use of
sick leave for the purpose of attending to the illness of his
or her child, parent, spouse, or domestic partner in
accordance with Section 100-10 of the DWP Administrative
Manual.

3. In order for an employee to apply this benefit to a domestic

partner, employee must have on file a confidential affidavit
with the DWP Health Plans Administration office.

ARTICLE 30
SALARIES

30.1 - Salaries

The parties agree to jointly recommend that the Board of Water
and Power Commissioners forward to the City Council with a
recommendation for approval, the salary ranges as established in
Appendices A-1, A-2, and A-3.

The salary ranges as established in Appendix A-1 shall
become effective October 1, 2002.

The salary ranges as established in Appendix A-2 shall
become effective October 1, 2003.

The salary ranges as established in Appendix A-3 shall
become effective October 1, 2004.

30.2 - Application of Administrative Code

Except as otherwise provided herein, the provisions of
Division 4, Chapter 9 of the Los Angeles Administrative Code
shall apply to employees in this Unit.

30.3 - Right to Consolidate DDRs

The Department reserves the right to and may at its option
consolidate, without changing salary levels, any group of duties
descriptions listed in Appendices A-1, A-2, and A-3 that are in
the same Civil Service class and at the same wage level.
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ARTICLE 33
TEMPORARY REASSIGNMENT

33.1 - Temporary Assignment to Another Position Within the Same
Civil Service Class

Employees who are directed to temporarily perform the duties of a
higher paid position in the same Civil Service class, shall be
placed on the lowest step rate of the higher level salary range
which will result in a salary increase of at least five percent
(5%), not to exceed the top step of the higher range, effective
the first day those duties are performed. If such temporary
reassignment lasts longer than six (6) months, Department
management shall meet with the Union to determine what steps need
to be taken to permanently fill the position in a way that meets
the interests of both parties. Upon reassignment from a permanent
position to a temporary position at a higher pay level, in
accordance with the provisions of this Article, there will be no
change in the employee’s anniversary date. Upon reassignment from
a temporary position, made under the provisions of this Article,
back to an employee’s permanent position or to another temporary
position at a higher pay level, there will be no change in the
employee’s step or anniversary date.

33.2 - Temporary Assignment to Another Position in Another Civil
Service Class (Includes 1-5 Day Special Emergency,
Emergency, Trainee, Apprenticeship and Limited
Appointments)

Employees reassigned on a temporary basis to a higher level
position shall be placed on the lowest step rate within the
appropriate range which will result in a salary increase of at
least five percent (5%) not to exceed the top step of the salary
range and shall not have their salary anniversary date changed as
a result of such reassignment.

Upon reassignment from one temporary position to another temporary
position at a higher pay level, an employee shall be placed on the
lowest step rate within the appropriate range, which will result
in a salary increase of at least five percent (5%) not to exceed
the top step of the salary range, and the employee's salary
anniversary date shall not change. Upon return to a permanent
position from a temporary position, the employee shall be placed
on the step of the salary range that he or she would have occupied
had the temporary assignment (s) not been made.
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ARTICLE 36
JOINT LABOR/MANAGEMENT RESOLUTION BOARD

SCOPE

A Joint Labor/Management Resolution-Board (Board) shall be
established to deal with items typically brought up in the
meet-and-confer process and other issues as mutually agreed
to by Union and Management.

The Board and the Labor/Management Committees are not

intended to subordinate or abrogate in any way the collective

bargaining rights and obligations of either party.

MEMBERSHIP

e The Board shall be comprised of equal numbers of Union
and Management participants.

e It may be necessary to create more than one Board.
PROCESS

Mutual Gains Bargaining is the process to be used in
resolving issues brought to the Board. An impartial
facilitator will be used as deemed necessary by the parties.

TRAINING

Any person appointed to the Board, or any other joint
labor/management committee, shall be trained in the mutual
gains bargaining process prior to participating in the
process. In addition to this training, all Union shop
stewards and all levels of management beginning with first-
level supervisors shall be trained in the mutual gains
bargaining process.

COMMUNICATION

¢ The scope of the Board and the process it uses will be
communicated to all employees and managers. The
resolution, results and reasons, and the plan for
implementation will be published and provided to all
affected employees and managers. The Board will
regularly keep the General Manager of Water and Power
and the Business Manager of Local 18 informed of its
progress.
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e Any Union or Management Board member may bring an issue to
the Board.

ARTICLE 37
EMPLOYEE RETIREMENT PLAN

37.1 - Early Retirement Option

37.

37.1(a)

Water and Power Employees’ Retirement Plan (PLAN) members
who have reached age 50 and who have at least 30 years of
service (50/30) shall be eligible for an unreduced formula
retirement, calculated at 2.1% of the member's highest
year's salary for each year of retirement service credit.

37.1(b)

This option will continue until September 30, 2005.

- Enhancement of Employees’ Retirement Plan Pension

Formula Rate

37.2(a)

PLAN members who have reached age 55 and who have at least
30 years of service (55/30) shall be eligible for an
unreduced formula retirement calculated at 2.3% of the
member’s highest year's salary for each year of retirement
service credit.

37.2(b)

This enhanced formula pension rate (2.3%) does not apply to
those who retire under the terms of any other early
retirement option, including the 50/30 early retirement
option.

37.3 - Retirement Formula Pension Cap

Eligible PLAN members may retire with a formula pension
allowance not to exceed 100% of their highest year’s salary.
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at the rate of 8% per year, or the annual rate of return on the
actuarial value of assets reported in the most recent valuation
by the Retirement Board Actuary.

ARTICLE 38
EMPLOYEE RELEASE TIME

1. The Department may, in its discretion, grant to elected
officers or appointed representatives of the International
Brotherhood of Electrical Workers - Local 18 (Local 18)
time off for union representation activities. Under this
Article, no more than nine (9) employees for all five (5)
bargaining units collectively shall be so released at any
one time. ‘

2. Each employee shall submit a request for release at least
21 calendar days prior to the effective date, notifying
supervision of both the starting and ending dates of
release. The Department shall make every effort to grant
the request as submitted, and shall deny or modify it only
in the event of undue hardship.

3. During the release period, except as provided in Section (6),
the City shall pay the employee’s current salary while the
employee is on release to Local 18. The employee on release
to Local 18 shall receive all increases in salary and
benefits approved for other Department employees in the same
job classification during the release period.

4. During the release period, except as provided in Section (6),
employees shall retain all of their existing benefits,
including, but not limited to vacation, sick leave,
compensated time off, short-term disability, life insurance,
medical, dental, workers’ compensation, deferred compensation
plan, retirement benefits, and seniority accrual in their
civil service class.

5. Local 18 shall reimburse the City quarterly for all salary
paid and benefits given under Sections (3) and (4) above.
The cost of benefits shall be based on the rates
established by the MOU in effect or the actual costs of new
benefits that become effective during the period of the
release.
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ARTICLE 39
JOINT SAFETY INSTITUTE

The Parties agree to establish an IBEW-DWP Joint Safety
Institute (JSI). The JSI is an independent body advocating
worker safety through information sharing, training, and
mentoring to promote overall safety throughout the Department.
(First Amendment to the Agreement and Declaration of Trust of
the Joint Safety Institute (JSI) adopted by the Board of Water
and Power Commissioners December 19, 2000, per Resolution

No. 001-132.)

ARTICLE 40
JOINT TRAINING INSTITUTE

The Parties agree to establish an IBEW-DWP Joint Training
Institute (JTI). The JTI is an independent body committed to
creating a work environment where employees are effectively
trained in jobs that are critical to the Department’s core
business. ,

(Letter of Agreement and Declaration of Trust of the Joint

Training Institute (JTI) adopted by the Board of Water and Power

Commissioners on May 7, 2002, per Resolution No. 002-268.)
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IN WITNESS WHEREOF, the parties hereto have caused their duly
authorized representatives to execute this Clerical Unit
Memorandum of Understanding on this 19th day of

September , 2003 to be effective as provided herein.

Local 18 of the

International Brotherhood

of Electrical Workers,

AFL-CIO, City of Los Angeles
Authorized Representatives Representatives

A ettty

Business Manager General Manager
of the Department of
Water and Power

Lo Mo

President

Assistant General Manager
Chief Administrative Officer
of the Department of

Water and Power
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APPENDIX A-1

SALARY RANGES EFFECTIVE OCTOBER 1, 2002

Effective October 1, 2002, salary ranges shall be increased by a
percentage equal to the percentage increase in the CPI for Urban
Wage Earners and Clerical Workers as measured from August 2001
to August 2002 for U.S. City Average (1982-84=100); provided
however, that if the CPI increases less than or equal to 4% the
salary ranges shall be increased by 4%, and if the CPI increased
by 6% or more, the salary ranges shall be increased by 6%.
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APPENDIX A-2

SALARY RANGES EFFECTIVE OCTOBER 1, 2003

Effective October 1, 2003, salary ranges shall be increased by a
percentage equal to the percentage increase in the CPI for Urban
Wage Earners and Clerical Workers as measured from August 2002
to August 2003 for U.S. City Average (1982-84=100); provided
however, that if the CPI increases less than or equal to 5% the
salary ranges shall be increased by 5%, and if the CPI increased
by 6% or more, the salary ranges shall be increased by 6%.

84



dA0dY SY AWVS PETET-C6

¥S'6ZV’€ 8S°8¥Z'E 2ZE'9L0'E 0S°PI6’T BETTIIL'T KTHLNOW
08°9LS'T 09°€6P‘T OV 'PIV'T 00°0VE'T 09°692°T ATIEAMIG
TL'6T L9°8T 89°LT SL°9T L8°GT AT9NOH MAN  BETIET-T6

g

HAOHY SY HWYS SETET-F6

dA08Y SY UWVS GETET-€6

OT'€6S’E PH'E€OP'E 2Z°H2ZZ’C OL'ES0‘E 88°168°C ATHLNOW
00°259°T 08°p9G‘'T OF"Z8F’'T 00 FPOP‘T 09°62£’T ATAHIAMIE
g9°'02 96761 €G°8T 86 LT 29°91 ATHN0OH MIN SETET-T6
¥
* x * x x * * * * * * * * * * * * * ¥ * * 12€T -- YHHAYIOONALS MYATID

HJA0dY SY HWVS 8T110-€6

FOTLLL'T XTHINOW
08°9LZ'T ATIAIMIE
96°6T v8°21 ATENOH M3N  8ITT10-16

o]

* ¥

dACHY SY IWVS STOTTI~¥6

dA0dY SY HWUS PI01T-%6

dAOHY SY JWUS PI0TI-€6

dA0dY SY IWVS STOTI-16

0S"¥I6’C 8E°TIL'ZT 2Z°ST9'C 9L LLV'T 9z LvE’T X THLNOW
00°0FE’T 09°69T'T OFP°20Z'T OZ'6ET'T 0Z°6LO'T AINTEAMIE
GL'9T L8'ST €0°GS1T [ZAR A 6b°€T ATMNOH MAN  $TI0TT-16

/€ €

JA0dY SY 3WUS LTOTI-76
JACHY SY HWVS 9T0TTI-¥6
HAQEY SY JFNWVS 9T0T1-€6

AAO0HY SY HUWYS LTIOTT-16

PG 6CP’E 8G°8FZ'E ZE€°9L0'E 0S°F16°C 8E'TIL’Z A THINOW
08°9LG’T 09°€6%’T OV PIP’'T 00°O0VE’T 09°69Z°T X TIFAMIE
TL 6T L9781 89°LT SL9T L8°GT ATYNOH MEN  9T0TIT-16
¥
¥ * ¥ * * ¥ ¥ ¥ * * * x * * ¥ ¥ ¥ M * * x TP1T -- VEAD 1 o)
FAEXFEEEN EEEEXEXN XXXEEXFA HARARENN FEXEXAXS AR X EXXXEANN FEEXXRXY LR R R R FXEFEXFY FXXLFRXEX KKK AN KN FrXXX¥

01-43dLs 6-d3LS 8-ddLS L~-ddLS 9-daLs S-daLs p-ddLs £~-d3LS ¢-ddiLs T1-d3Ls dLYd A¥d oNaad SSYTD

(MEEI) LINO TYOTHITO- (L)
(FLYd INTDINO) X (0S0°T )  €002/10/0T = AIVAIAE £002/60/L0 :®3BQ UNY
114 :abeq INIALSALAY ONIAIT 40 1S0D €0-TdLTO9¥H :dI 3xodeyt

w 4 + 2



EXTEEE NS

01-d34s

£y

0£°855°¢€

00°9€9°'T
6% 02
b2 €L8’E 2Z6°L99°'€ 8L'PLE'C 80°Z6Z°€E
08°08L‘T O0F'989°'T 09°L6G’T 09°EIS’'T
9222 80°12 L6°6T z26°81
0Z'IVT’'y 96°'126‘C 06°FIL‘E 8Z 8IS’E
00°¥06°'T 0Z°€08‘T 00°80L‘T 09°LI9’T
08°€Z ¥6°22 [f 3 2z 0z
9E°PLE'Y B6°ZVT'V 0L E€Z6'E P9°9TIL'E
02°T10'Z 08°%06'T 00°%08°‘T 08°80L'T
162 18°€2 6622 9¢£° 12
0E°9LL'Y 00°V2S‘V C9°G8Z°'FV 2Zh 6S0'F
00°961°‘Z 00°080’C O0F'0L6‘T O0F-998'T
ShLZ 00°92 £€9°9%2C £€ €T
Z8°9bv6'v ¢8°G89'F FHL'8ER'V ¥B8°€0T'W
ov'vLZ’z OV'¥ST’CT 08°0v0‘C 0B°TZEG'T
€082 £6'92 16°6¢C 91 %2

¥ * ¥ ¥ ¥ * * * * * ¥ X * * * * ¥ *
PG 62Zh‘E 8G°8FZ’E ZE'9LO'E 0S°PI6‘C
08°9LG8‘T 09°€6F’T OFP'FPIP'T 00°0%E’T
TL°6T L9781 89°LT GL"9T
0T €6G‘C Ppp e0v’‘c 2T vZz’€ OL"ESO’E
00°259'T 08°%96‘T 0b'28F'T 00°H0F’T
5902 96°61 £6°81 SG LT

XXXFAFFY FAEXFENNX FEXKNKNR XXXEFFXEY LR TS S EXE ST LR L FXFERXFY X XL EER L

6-d3LS 8-ddLS L-ddLS 9-ddLs G-ddls p-daLS £-d3Ls Z-d4Ls

(MIEI) IINQ TYIIHITO- (L)
(4199 INT¥YND) X (060°T ) €00Z2/10/0T = HL¥QAdH
:abed INFRLSOALAY ONIAIT J0 I1S0D

ATHINOW
ATIFIMIE
9¥°91 ATHAOH MAN  LTITT0-16
o
*¥
80°8T1T’¢E ATHINOW
09°€eh’T ATHIAMIE
26" LT ATINOH MAN  99021-16
a
* ¥
01°ZEE’E ATHINOR
00°2ES’T XTIAAMIE
G161 XATINOH MAN  L9021-T16
o]
X
JACHY SY AWYS  0T1ZI-16
z0°025°‘¢ ATHINOW
0F 8T19°T XTAFIMTL
€2°02 ATENOH MIN  890ZT-16
/6 4
X ¥
ov° Sp8’e XTHINOW
00°89L'T ATMIIMIL
01°22 ATHNOH MIN  6902T-16
¥
X ¥
21°186°€ ATHINORW
or-0€8°t ATITIAMIG
88°22 ATYNOH MAN  TE0ST-T6_
/L
0€zT -- ALdEA DA¥S LSND
8£°T19L°C ATHLNOR
09°692°1 ATIEEMIE
L8°ST ATEA0H MAN  TO0FI-b6
o)
¥ ¥
88°168°C ATHILNOHW
09°62€°T XTMAIMIE
29791 ATINOH MAN  0Z0PI-b6
g
XERRFENE XEEEXEES K EOFRE X X R F N
1-d41S HIVE AYd oNdaa SSY1D
£002/60/L0 :93ed uny

€0-TdLTOSY¥H :dI 3xodeyr



AAO8Y SY AWVS 601I6T-61
78°9%6'F TB°GB9'D VL'BEW'P ¥B8'E€0Z‘P ZTI86°SE ATHINOW
0v"vLZ’CT OV'HST‘Z 08°0P0‘Z 08°ZE6'T OV 0E8°T ATATAMIE
£y 8¢ £€6°9¢ 16762 91" %2 88°2¢ ATINOH MAN TOT6T-61
q
¥
VL LT6'S BS H09’S ATHLNOW
08°0ZL'Z 08°9LG6'C ATMIIMIE
T10°vE 15 AR4> LE' LT AT3NOH MIN TOTITI-T6
A4
¥ ¥ x * * ¥ * * * ¥ ¥ * 3 * ¥ ¥ x ¥ * ¥Z61 -- TUOET XY¥1IAYDES
T L90°C ATHINOK
0F°0S6 ATIAIMIE
88°TT LG°6 ATINOH MEN 00TT8-16
g
¥ ¥
8G°8LE'T XTHINOW
09°€60'T ATHAIMIE
L9°€ET TI0°TT ATYN0H MIN £0T18-€6
¥
* * * * x * * ¥ * * % ¥ x * ¥ ¥ ¥ * ¥ TO0TT —- JINIYEL FADIJA0
HA08Y SY IWYS 8T0TTI-b6
HAOEY SY JFWYS 8TI0TI-€6
85°92L'Z 91°28S'C ©b:9PP’'C 89°LIE‘Z 88°G6T’Z ATHINOR
09°€GZ’'T 02°LBT'T 08°'¥ZT’T 09°G90°‘T 09°600°T ATIIAMIE
L9°ST P8 b1 90°bT ZE'ET 29°21 ATINOH MIN 8T0TT-T6
* * * * * ¥ * * * * * * * * * x * * * ITTIT —- EETO YIONISSHN
ZETWSS'Z XTHINOR
Ob"bLT'T XTIYIMIg
89°¥T 18°TT ATINOH MAN 90G6T0-16
o}
* ¥
JACHY SY HWYS 9Z1IT1-v6
JA09Y SY 3IWVS 9CT1T-£€6
BV"GET'E BT 0L6'C BG'EI8'C 89°G99'C ¥vL ¥ZS‘C ATHLNOW
09°TPP’T 09°G9E’T 09°€6Z’'T 09°622°'T 08°09T’'T ATIEAMIG
20°8T1 LO° LY L1°91 cEST T9° 9T ATINOH MIN 9Z11I~16
<)
REXFEXEFE  FXXFXFEX  XFEXNEFENE  EXFFXEXRFH KXXRRAFRE FXXRFEXREX  FXRFRNEE  XERXREXEY FXXXNFEEXE EXEXXXXY XEEXXEXRE XXFAREXF  EXXEX
0T~-dd3Ls 6-d3ALS 8-d3LS L~ddLs 9-daLS G-ddiLs y-ddLs £-d3LS Z~-daALs T-d41s dLv¥d AYd oNnygaa SSYID
(MIFI) LIND TYOIEATO~(L)
(LYY INIIEAD) X (060°T ) €002/10/0T = FIvadad €002/60/L0 :33eQ Uuny
[~ rabeg LNIRLSNOAY ONIAIT 40 1SOD €0~TdLTI09¥H :QI 3zodayr

¥ 2 . 3



¥

AA0GY SY dWVS Ty9ET~b6

AA09Y SY FWVS 0F9ET-76

JAOHY SY HWVS TPoET-E6

JAOEY SY IWVS. O0p9€TI-£6

TAOGY SY JRVS THOET~16

9E'PLE'Y B6°ZPT'D 0L°E€26°C B9 9TL'E 20°026’€ ATHLNOW
0Z°T10’Z 08°v06°T 00°P0B'T 08°80L'T O0F°819°'T ATIIAMIE
P1°62 I8°€C 66°¢¢ 9€°1¢ £z 0¢ XTINOH M3AN OP9ET-T6
A4
* * ¥ * ¥ * * ¥ * x * ¥ x ¥ ¥ * * * % * ¥ B9ET ~-- /% ILSIAXL Y9ITO JOINFS

JAOEY SY IWVS 9€TETI~-F6

JAOHY SY FRWVS 9ETET-E6

PZ EL8’E Z6°L99'C BL FLV'E 80°Z6Z’t 80°8TIT’E ATHLNORW
08°08L'T 0F°989°T 09°L6G’T O09°€IS’T 09°€EV’T ATHIIMIE
9z°22 80° 12 L6°6T Z6°81 Z6°L1 AT400H MAN  9€TET-T6

o]

%

JA0EY SY IRWYS LETET-P6

AA0GY SY JAWVS LETET-E6

0Z'TPT’F 96°T26'C 06°PIL’E 8Z'8IG’'E 0T zee’e XTHLNOW
00°F06‘T O0Z°€08‘T 00°80L'T 09°LI9‘T 00°2ES’T ATATIMIG
08°€2C [A*rA4 Ge° 12 [4N 4 ST°61 ATIAOH MAN LETETI-T6

q

* ¥

JA0dY SY IWYS 6ETET-76

JA09Y SY JWVS BETET-V6

JA09Y SY IWYS 6ETET-E6

dA0HY SY JAWYS BETET-€6

JAOEY SY HRWYS GETET-T6

9E€ ' PLE'Y $6°ZHT’'V OL°€Z6'E ®9°9TL’E zZ0'02S’E X THILNOKW
0Z°TT10‘Z 08°'%06°'T 00°HO8’'T 08°80L'T OFP°8I9'T XI3IIMIE
[/ARTA 18°¢2 66 ¢¢ 9¢€°1¢C £€g°02 ATAN0OH MEN 8ETET~T16
/v ¥
x * * * * * * ¥ ¥ ¥ * * * ¥ * ¥ * ¥ * * ¥ €2ET —-- YIHATIOONALS MJITO YOINES
KEXEEAEF  XXRFRXREXE  FREXEEXEN  KEFERRXE  FEEXRREE  XXLXNAREE  FEXXREEE  XEFAXXIFP  FLRLEXEE  FXXERXFRX EEXRERES KEXXKFENR  KEERY

0T-dddLs 6~dIALS 8~-d3dLS L-ddLs 9-431s . 6=-ddLs F~daLs £-d3LS ¢-ddlLs T-ddLS JLY¥d X¥d ondaa SSYID

(MHEI) LINA TYOIWETO- (L)
(2399 INI¥dND) X (0S0°T ) €002/10/07 = HIVAIII £€002/60/L0 :@3eq Uy
Ly :abeg ININLSNCAY ONIAIT d0 LSOO €0~TdLTO9¥H :dI 3x0deyl

- ' 3



APPENDIX A-3

SALARY RANGES EFFECTIVE OCTOBER 1, 2004

Effective October 1, 2004, salary ranges shall be increased by a
percentage equal to the percentage increase in the CPI for Urban
Wage Earners and Clerical Workers as measured from August 2003
to August 2004 for U.S. City Average (1982-84=100); provided
however, that if the CPI increases less than or equal to 5% the
salary ranges shall be increased by 5%, and if the CPI increased
by 6% or more, the salary ranges shall be increased by 6%.
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CLERICAL UNIT

FOOTNOTES: (cont’d)

All positions on DDR 91-12110 in the class of Customer
(previously Commercial) Service Representative (Class
Code 1230) shall not be filled by bid.

Due to certain class consolidations conducted by the
Personnel Department, City of Los Angeles, the following
classifications indicated in Appendix A-1 have been abolished
and are not shown in Appendix A-2.

Data Processing Technician Trainee 1134
Traffic Agent 1159

Due to certain class consolidations conducted by the
Personnel Department, City of Los Angeles, the following
classification was reallocated:

From: | Senior Teller 1192
To: Customer Service Representative 1230

One person in a classification represented by IBEW, when
designated to represent IBEW as the Administrator to the
Joint Safety Institute (JSI), shall, while assigned to
perform such JSI Administrator duties, be compensated at
the fifth (5*) step of the “III” level Salary Range

(DDR No.95-52653) established for the class of Electrical
Services Manager (Class Code 5265), enabling the individual
to remain in the bargaining unit during such assignment
while being compensated at the Electrical Services

Manager III salary level. The provisions of this footnote
shall be effective October 1, 2002.

One person in a classification represented by IBEW, when
designated to represent IBEW as the Administrator to the
Joint Training Institute (JTI) shall, while assigned to
perform such JTI Administrator duties, be compensated at
the fifth (5*) step of the “III” level Salary Range

(DDR No. 95-52653) established for the class of Electrical
Services Manager (Class Code 5265), enabling the individual
to remain in the bargaining unit during such assignment
while being compensated at the Electrical Services

Manager III salary level. The provisions of this footnote
shall be effective October 1, 2002.
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d. Should the parties not agree during their meet-and-

discuss session(s), the Union may request expedited
arbitration at the conclusion of the five (5)
calendar day period. Failure of the Union to request
arbitration within the five (5) calendar day period
shall constitute a waiver of the Union’s right to
continue this process. The parties will attempt to
establish a mutually agreeable process for selecting
arbitrators. Absent an agreement on such a process,
arbitrators will be selected in accordance with the
Employee Relations Ordinance Rules 11.03 and 11.04.
If the arbitrator selected is not able to serve or
cannot meet the time limits in 4(e) of the Agreement,
a new arbitrator shall be selected by repeating the
steps in Rules 11.03 and 11.04.

. The hearing and issuance of an award by the

arbitrator shall be concluded within thirty (30)
calendar days from the request for arbitration.

. The arbitrator’s advisory decision and recommendation

shall be transmitted to the Board of Water and Power
Commissioners simultaneocusly with the contract
proposed for adoption.

. The time limits in this process may be extended only

by mutual written agreement.

. This arbitration process shall be informal. Court

reporters shall not be used; the rules of evidence
shall be informal; the arbitrator’s notes, exhibits
(if any), and the written advisory decision and
recommendation shall constitute the record of the
proceedings; and post hearing briefs will not be
submitted. The parties shall each determine whether
they wish to produce witnesses and/or documentary
evidence.

. The arbitration fees shall be shared equally by the

Union and Management.

Disputes over the practical consequences of contracting out,
other than those disputes occurring under paragraphs 3 and 4

above,

shall be resolved through the grievance process

starting at Step III (Business Unit level) in accordance with
the provisions in Article 5 of the MOU.
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8) At AQMD qualifying locations where adequate on-site
parking is available for employees, DWP management
may take appropriate action to require employees to
park in DWP facilities when there are complaints from
residents and neighbors about employees parking in
their neighborhoods.

The parties agree that the attached chart correctly states the
current parking fees and subsidies.

JFB Scramble JFB Non-
Other Assign Central Subsidy
Central Space Locations
Locations
Parking $50 $85 $40 $25
Fee
Carpool $30 N/A $20 $25 per
person
DWP $50 N/A $40 $25 per
Vanpools rider
Take-Home $50 N/A $40 $25
Vehicles
Employees
on Mileage $25 $85 $25 $25
& Per Diem
Employees
on Mileage $50 $85 $40 $25
Only
NOTE: This proposal includes only employees who start

between 5:00 A.M. and 2:00 P.M. and report to an AQMD
qualifying location.
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All recommendations must include a majority vote; however, it
is intended that the Committees work toward consensus.

The Charter for these Joint Labor/Management Committees will
contain a commitment to work jointly to resolve problems to
the mutual advantage of both parties.

These Committees are not intended to subordinate in any way
the collective bargaining rights and obligations of either
party, nor the established rights of management.

The DWP General Manager and the Local 18 Business Manager
shall be ex-officio members of all Committees as well as the .
joint recipients of all Committee recommendations.

It is agreed that the following list comprises the initial
subjects being addressed by these committees, and future
subjects will be established by mutual consent:

a. Service Reliability, including considering standards for
average minutes of interruption and other such standards
currently before the California Public Utilities
Commission (CPUC).

b. Worker Safety, including an equal role for Local 18 in
determining safety standards in the restructured utility
environment.

C. In-Basis Generation, including mutual review of any

generating needs analysis and staffing.

d. Substation Area Consolidation, including mutual review
of reliability analysis and staffing.

e. Maintenance Guarantees, including developing standards
for all aspects of utility maintenance.

f. Customer Service Satisfaction, including the issues of
alternate work schedules, lead workers, and schedule
changes at the Customer Call Center.

g. Review of priority for staffing of positions and the use
of personal services contracts.
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APPLICABILITY

ANNOUNCEMENT
OF POSITION

Notwithstanding the provisions of the above
paragraph, an employee who has a break in
service of less than five (5) years as a
result of a layoff under Charter Section 125,
shall have seniority equal to the seniority
the employee had accrued in the class at the
date of the layoff. 1In the event of a break
in service of more than five (5) years as a
result of a layoff under Charter Section 125,
their seniority shall be the time in class
since their return from layoff, less any
continuous physical absence from a position in
the class of more than one year except for
military leave of absence.

This procedure shall be applicable to the
filling of all positions in the Clerical
Unit except entry level positions, those of
a temporary nature and those to be filled
because of the temporary absence of the
incumbent.

When a position having a salary higher

than the lowest paid occupied position in
the same Civil Service class in a Major
Division the Department is to be filled, an
announcement of intention to fill such
positions shall be made in writing and
posted for a minimum of seven (7) working
days. Such announcement shall be
descriptive of the duties, location, hours,
and salary of the position and shall include
special skills, knowledges and abilities
which initially are necessary for
appointment to the position. Such
announcement shall be in a standard form
(Form 03214) and shall be posted in each
work location where employees of the
affected Civil Service class are assigned.
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e) If the list as established in (b)
above does not contain at least two
candidates from each underrepresented
group, add underrepresented bidders
by seniority to said list to ensure
that there are two applicants in the
candidate pool from each
underrepresented group.

2. If the positions(s) to be filled is (are)
not underrepresented in minorities and/or
women (as determined by Business Unit
goals), establish the candidate pool as
follows:

a) If there are ten (10) or fewer
eligible bidders for each position,
all bidders will be interviewed.

b) If there are more than ten (10)
eligible bidders for each position,
establish a list of the most senior
bidders to a maximum of nine (9)
applicants in excess of the number of
positions to be filled. This 1list
shall be the candidate pool for the
position{s) to be filled.

Select from among the three best qualified.
If any of the most senior of the three best
qualified candidates is not selected, they
will be entitled, upon written request
within twenty-one (21) calendar days, to a
written explanation of the reason or reasons
for non-selection.

An employee shall be given at least twenty-

four (24) hours notice prior to an
interview.
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*ADDITIONAL FACTORS Clerk and Clerk Typist Assignment

The Letter of Agreement signed by the
Department of Water and Power and Local 18
of the International Brotherhood of
Electrical Works dated September 20, 1999
shall govern the bid rights of incumbent
Clerks and Clerk Typists as of that date as
well as appointment and assignment
procedures for employees in those classes
thereafter.

Senior Clerical Assignment

The Letter of Agreement signed by the
Department of Water and Power and Local 18
of the International Brotherhood of
Electrical Works dated November 27, 2000
shall govern the bid rights of incumbent
Senior Clerks, Senior Clerk Typists, and
Senior Clerk Stenographers as of that date
as well as appointment and assignment
procedures for employees in those classes
thereafter.

For the Customer Service Representative
Class Only

Prior to requesting certification of the
eligible list, but subsequent to the
applicable bid provisions, a communication
shall be made to employees occupying
positions in clerical classes which are at a
level comparable to Customer Service
Representative (CSR), which advises them of
the opportunity to request a transfer under
Charter Section 1014.

Candidates expressing an interest in a Charter
Section 1014 transfer shall be considered
prior to any candidates from the eligible
list. Charter Section 1014 reassignment
candidates shall be considered utilizing the
same interview process as candidates from the
eligible list.

If selected, the Charter Section 1014 transfer
will be a tentative transfer, allowing for a
period of evaluation similar to a probationary
period.
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APPENDIX F

ERGONOMICS

The parties agree to maintain through the Joint/Labor Management
Workers Safety Committee an ergonomics program consistent with
principles set forth in the Letter of Agreement, entitled
“Ergonomics Tools and Training” dated April 22, 1999.

101



- A -
A.0.T.L.. See Accumulated
Overtime Log
abrogate, 102
absence, 15, 16, 17,
42, 50, 127, 128
absence with pay,
absentee ballot,
access, 12
accommodations, 77, 79, 80
Accumulative Overtime Log,
34
Administrative Code,
98, 101
administrators,
advisory, 117,
affidavit, 98,
airline miles,
allowances, 65,
80
alternate work schedules,
anniversary date, 100
annual rate, 3, 28, 37,
50, 55, 59, 60, 64,
appeal, 7, 10, 11, 14
appendices, 98, 127
apprenticeship, 100
approval, 14, 15, 24,
39, 55, 83, 85, 89,
AQMD, 121, 122, 123
arbitration, 6, 8,
arbitrator, 8, 119
assign, 21, 24, 53,
attendance, 6, 39,
authorization, 12,
award, 119
- B -
baggage checking, 80
bargaining, 16, 102,
109, 116, 117, 126
benefits, 16, 19, 40,
87, 91, 92, %94, 96,
108
bicycle,
Bidders,
binding,
Building
bulletin
business
calendar
38, 39,

34, 37, 39,
37

35

33,

19, 20, 63,
121
119
121
54
73, 75,

77, 79,

53

39, 40,
65, 71,

30,
98,

37,
103
117, 119
68

45,
17,

51,
27,

127
79

106, 108,

42,
97,

86,
106,

121

129

4, 8, 99,
and Safety,
boards, 24
needs, 124
year, 17,
59, 68,

106
101

33,
94,

34,
96

37,

INDEX

108

103

- C -

call out, 26, 32, 34, 70

camps, 57

cancellation, 32

carpool, 121

carriers, 91

continuous-operation, 28, 44,
45, 47, 59, 60, 70

certificates, 37

Charter, 40, 117, 126, 128, 133

City Controller, 101

City Council, 63, 89, 98, 99,
103

Civil Service, 3, 15, 16, 37,
42, 73, 85, 99, 100, 101, 102,
127, 128, 129, 131

classification, 16, 33, 42, 85,
101, 102, 108, 109, 116

cleaning, 80

clothing, 80

Committees, 102, 125, 126

communication, 19, 32, 33, 133

compensation, 30, 42, 46, 62

conditions of employment, 1, 12,
89

Consumer Price Index, 72

contracting out, 102, 117, 119,
124

contracts, 117, 118, 126

contribute, 89, 91

contribution, 91, 92, 96

core, 110, 124

costs, 8, 17, 67, 80, 91, 92,
108, 109

counseling, 15

Court, 23, 51, 119

coverage, 91, 92, 96

cumulative, 28, 33, 37, 45, 47,
59, 60, 64, 65, 117

cumulative-hour, 47

- D -

daily-rate, 3, 27, 45, 62

Daylight Saving Time, 51

death benefit, 18, 30, 37, 42,
86, 89, 92, 96, 106

deduction, 16

dental plan, 16, 91, 92

dependent, 91, 92

disability, 3, 30, 34, 40, 42,
50, 94, 96, 108



IS ‘STeTIusIaIITP 3ITUS
59 ‘%9 ‘09 ‘65
‘€S ‘TS ‘0S ‘LY 'Sy ‘%P ‘6¢€ ‘¥¢
‘ze ’'6T ‘sz ‘Lz 'Sz ‘9T ’‘33TUus
SET ‘€€T ‘82T ‘92T ‘9TIT ‘00T
‘Y6 ‘%9 ‘P¢ ‘ST ‘G ‘T ‘SoTAISS
¥s ‘AaTaxotruss
O€T
‘82T ‘LzZT ’80T ‘10T ‘A3txotuss
T ‘T ‘A3tanoss
22T ’'sTqueaos
66 ‘uorjejuswatdwr jo adoosg
€0T ‘LY ‘g ‘odoos
IT ‘s ‘Burinpsyos
9z ‘SWTJIISA0 POTNPSYDS
L8 ‘Ssneio sburaes
STT ‘T0T ‘00T ‘9T ‘sbuex Axetes
98 ‘soIni Aj3sjes
98 ‘wexboxd Ajsges
ozt
‘0TT ‘98 ‘28 ‘%9 ‘v ‘T ‘A3sges
_S-
ICT ‘6TT ‘10T
‘98 ‘€8 'Ly ‘€z '8 ‘g ‘soInx
TZT ‘33Tys buriejox
80T ‘90T ’‘SOT ‘96 ‘t6
‘68 ‘98 ‘Z¥ ‘L€ '0€ ‘IUSWSIATISDI
8T ‘SXT3sx
86 ‘%% ‘Z 'SUOTIZOTIISDI
2y 'spotaad 3s8a
LTT '€0T ‘6L ‘Tz 'S ‘uoraniossx
80T ‘€z ‘zZZ ‘6T
‘9T ‘2T ‘9 ‘T ‘uorjejusssaadax
€5 ’‘suotieoor burtixodsa
€2T 'TTT ‘SS ‘%S ‘€S ‘0§
‘gg ‘gg ‘ge ‘€z ‘'L ‘T ‘3xodsx
18 ‘3uswedridex
LTIT ‘%1 ‘Te3usx
T0T ‘sSTemausx
05 ‘6% ‘FOTTSX
9ZT ‘A3TTIqeTIaX
60T ‘80T ‘g8 'TL ‘ssanquisx
TZT ‘T0T ‘98 ‘€z ‘¢ ‘suoTrjernbsx
Z€ ‘1€ ‘33Tyus xelnbax
LZ ‘popaooax
66 'Pe9TiTaiex
-'a-
15 ‘Apusby otTT1dnd
Zg ’'sat3osjoxad
LTIT 'Axejstadoxd
0TT ‘Tz ‘T ‘s3owoxd
STT ‘€S ‘1s ‘zg ‘untwsxd
68 ‘Juspsosxd

9 ‘sTquesxd
6TT ‘ZT ‘ssousnbssuoo Teorlorvad
€eT
‘0T ‘62T ‘82T ‘LZT ‘92T 't
‘9TT ‘S¥ ‘Lg€ ‘LT ‘¢ ‘suotritsod
00T ‘uotratsod
ge ‘sTTod
€8 ’‘s113 Touuosxzad
9TT ‘Lg ‘Juswixedsg TsUUOSISd
0% ‘6€ ‘0¢ ‘suosesi Teuosiad
T0T ‘2T ‘3Twrad
89 ‘L9 ‘e6¢ 'wotp xad
0L ‘6% ‘'zt ‘62 ‘91 ‘Aateusd

96 '¥6 ‘S8
‘L9 ‘6% ‘2z ‘1z ‘6T ‘81 ‘TroxAed
oL

‘06 ‘6% ‘ze ‘1e ‘0g ‘6z ‘3uswded
%9 ‘TeriuaiaiiTp Aed
T2T ’'STT
“80T ‘LOT ‘TOT ‘00T ‘96 '¥6 'Z8
‘08 ‘6L ‘8L ‘LL 'SL ‘89 'S9 '¥9
‘Z9 ‘09 ‘65 ‘€S ‘0S5 ‘6% ‘s¥ ‘Zv
0y ‘6¢ ‘LE ‘sE ‘€€ ‘zg ‘0€ ‘6T
‘8z ‘Lz ‘Tz ‘6T ‘LT ‘9T ‘¢t ‘Aed
1ZzT ‘ssed
$ZT 'Sy ‘swr3-jaed
12T ‘993 buryaed
T0T ‘0% ‘9T ‘pred
- d -
§Z ‘SWTIIBA0
TL ‘umo3-JOo-3no
68 ‘22
‘Tz ‘6T ‘ST 't1 ‘uwoTraezTuebio
9T ‘S8DURUTIPIO
6L ‘Lt ‘sdixz psaspao
T ‘TI ‘z ‘T ‘suotrijexsdo
SL ‘65 '0S§
‘6 ‘ze ‘Lz ‘9T 'spesu Burjeasdo
SL ‘€L ‘zL ‘oTaRIUO
08 ‘6L ‘LL ‘dTx3 TeTIOTIIO
68 ‘3xoddns o3 uoT3ebBITqO
- o -
g8 ‘€8 'SUDLIN
£8
'S9TOUSIOIISC JOSIIOD O3 SOTION
0€T ‘L8 ‘SS ‘%S ‘6% ‘6€ ‘6C
‘8T ‘9T ‘IT ‘OT ‘6 ‘8 ‘eoT3ou
SL ‘€L 'zTL 'TTeUMSN
68 ‘S€ ‘61 ‘epeasN
88 ‘L8 ‘98 ‘9T ‘suorjerijobsu
- N -
€0t
‘z0T 'Bututebaeg sutes TeENINNW

a



