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COLLECTIVE BARGAINING AGREEMENT

PREAMABLE

iff af
This colleclive bargaining agreement is entered into rn?.mn:.&n County E.n.ajw ﬂﬁﬁﬁ“ﬁ“
Conk, {ounty joint emplayers of the employess nﬁﬂ.nm by H___.._ﬂ. Mﬁﬂﬁ%h%rmﬂvﬁm”ﬁ;mmﬂlﬂu
the “Ermglayer* pand ihe Americin Federation af Stare, _.f_u_.E—u___ ani ity
nhﬁhﬂsﬁﬂq and an behalf of Lacal 3592 AFL-CIQ thereinafter referred 1o as the "Linian 1

13 the purposs o This agresment o achieveand snaintain battanious relations belween ihe mnﬁuaﬂh
7 the Unien o establish wages, houts and other lermzand n__.._._E:_u_._m nmﬂuEau..Hn:rﬁ,:_.._.a _“_nh.__._.w.m
fiot equitable and peacefu] adjustmenl of differerces over the interpretation and application of thi

ugresnent.

ARTICLE [
RECOGNITTON

; tative H .
.M.Hal.:w__m?m_._uwﬁ vecognizes the Unien s te sole and exclusive Tepresentaive for utl employess of The
Lrapleyer in the job elassifications sct forth i Appendix A of the agreenent.

Seclion 7. Vnian ] hLi . . . - Section,
m_ﬂw_._mﬁu_nwnﬂ does not objoct Lo Union membeship by its employecs. __unq.“__um E.ﬂnu.._mc““_”ﬂawﬁ“w
i jnp of petsbie fineely tenders the du
Lover ehall be considened 4 mernber of the Tiing » L AL he du .

”NH_M.W.: of membership. The Uniar, ag exclusive hargaining agent, g:%m%”.ﬁw ﬂﬂu.@ﬂ.nﬂﬂﬁ%.
i brership ul wluch b y

to meet the HEw SETEEAts (0 prese the benefils of Tinion e

gave such emplayess a copy of this Agreement.

D -l

a Drductions: The Employer agroes to deduct from the pay of thase conployees who individually
h sipy & written anthonzation the fHmaing:

l | Imicn membership dues. mitialion fec required as 2 eonditian of membership, ot &
represeniation fee

X Linion sponsomd dental pian
3 P.E.0.P L.E. Deduction

The iequest shill be on a form agroed to by the partes. The amouwnts dedueted shall b gt by

1
MICRGTS F

the Linion,
R, Remittangg; The deductions shall be remitted t the wior alotg with a lisl of emplovess and
the atoust deducted o each employee,

The Unina shall advise the Employer of any increaee in dues, fair shate fees, or ather approved
deductions in writing at least farty-five [45) deys prior b = offective date. The Employer shall
tmeplecnent the increase in the fiest Ml pay period o or afer the ellecive date,

The Union, havityg demonstratad hat more than 50% of e eligible employess in the
barguining il signed up as dues paving members, the Emplover agrees to grant "Tair Sheare"
Lo the Union in sezordanee with Sections 6 {e}-(gh of the Illinsis Public Labor Relations Act
during the term of this Agreement. All employoes covered by this A preement wili have within
30 days of their employment by the Cenmty either (1} became members of the Union and pay
tor the Union regalar Tnion duss and fees of (23 will pay ta the Vmion cach month their fair
share of the Unian®s costs of Lhe colletive bargarning proecss, cantact administration amd
PUTRNINE thatlers affecting emploves wages, hours, and other conditions of empovmaent.

(B

Sueh fajr share payment by non-members shatt be dedyeted by the Fruployer from the earmings
of'the non-member ethptoyees and remitted 1o the Uhion, provigded, hgwever, that the Union
shall certify to the County the amount constitating said fadr share, nol exceeding the dues
urti fotrnly required of the members of the Union, and shal| centify that said anourl cotwiitutes
s nom-menibers' propomionate thare of the Urion's costs o Fihe ool loerve barmaining procoss,

contracl admmistrations and pursiing mattcr ailecting employes wages, houss and other
conditions of employment,

Lipon receipt of such cenification, the Emplayer shall cooperace with the Union to ascertain
the tanmies of the addresses of aj] emplayes nor-ntembers of the Union from wlinse: varmings
the fair shure payments shall be deducted and their work loemtions,

Upint the Lminn's receipt of notice of an objection by 3 not-thember te the fir shate HIMOuAt,
the Union shall deposit o i #sermw accotnt, separate [rom all other Union funde, sard pon-
membat's funds in accordenee with upplicable law and will provide notice and appeai
procedies to emplovess in accordance with applicable Jaw,

WEan ullimate decision in sny proceeding wndet siate or fedurat law ditcers thar the ameunt of

the fair share should be ditferens (van the aniount Gxed b the Union, the [tion shall promptly

adopl suid detcrmination and fotily the BEmployer o change deduetions from the camings of
Woa-members 49 said preseribed amount.

135 understood thalifthe Union procedure for kandling fair share obigciots has been subjecied
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tor evizw by the 1llineis Locat Lubor Relations Board and Fousd valid under Federal and Stats
law, that procedure shall be foliowed by phiccting employsas,

Fmployees who ave members ofa chureh or religious body have abona (ide eeligious tenet nr Leaching
which prohibits the payment of 2 fait share combribition to uwenion shall be required to pay i amaunt
cqual 1o (heir fair share of unjor dues, a3 deseribed in Section 4, fo & non-religious charitable
preanization mutelly agreed upen by the Union and the affecled smployess a8 set forth in Section ©
(£} of the 1llinais Prblic Labor Refations Action, The employees will be required to furtish wrillen
receipl 1o the Union on a quarterdy basis verifyitg fhat such payment has been madc,

The Uniot shall indetmify and save the Employer harmbese againsl any and all ctairns, demands, ENits,
e ather Tome of lisbility tat tiy arse oul of o by reason of any action taken by the Employer for
the purpase of complying with any provisions of iz AgrecmenL If an ineorvect deduction is made,
the Tlmiot shall refund any such amowt disectly Yo the involved empleyee.

ARTICLE 1l
FMPLOYER AUTHORITY

tion 1: loyer Kj 1
The Uriom feeopnizes 1hat the Soployer has Lhe full autherity and responsibility for dircoring il
oeraliohs and deterriitling pelicy. The Emplayer pesenies unlo itgel € all powers, mghts, authority,
ditizs and responsibilities eonferred upon it and vested in it By State und Federal siatuies und
Cosritutions, and to adopt and appty all files, rogulatioms and policies an fl may decm mecessary 1o
camy out fs staluwry and cansttiional responsibifities. Employer nights shall he litnited only by the
specific and express terme of this Akreement. Erployer rights include, hul ave nit limited to:

A The Union fecogmizes the excluaive rights ol the Bmployer to deterrnine its policies. standurds
of gervices and w operate and manage ils alfairs and o ditees its work fores in accodance with
iLs respensibitities. The Employer has all the customary and wswal rights, power and functions

of ulAagement

B, The Union reeognizes te ex clusiverights of the Employer to hite, transfer, promote, discipline
and suspend employess and to cstablish reasomable work Tules, make Work ASRiEOSISHES,
detertaine schedules of waork, tethods, processes and procedures by which work ig to be
performed, place, methods, meuns and mumber of  persormed nesded w camy out the
Emplover's responsibilities and duties as well as the right 10 determine work, productivity,
ressanable perfurtnance and ¢valuation slapdards,

C. The Lnion recogmizes that the Ermployer has the vight o change existing or intuduss new
methods, equipment of Gcilities and the right Lo coneract for go0ds and services.

IBECAGTEF 3

H__n__w W&ﬂ—nwﬂ haz theright ta make, publish and enfores geners! orders, rules and repylations;
a0 e ﬁm_awﬂ his the might H_“.._un,_muz._.u.. exislmg pesitions hased ou ussigned dulizs m_._._m
ponsibilities, or make changes in asstaned duries aml responsibilities. :

Thie Emplayer s the night fo enter intn HIET i
o mplayert gh ereirtula] aid and assistance agrecmnents witl other wnitg

Hu.._.,_._nmz:cwm.":. . . .
ho _._m_wa._...._ v_.n_.mmZE:Ent_EmEm_.:bn_.mamEi_._.nu force, including deadly force, can

Mﬂhﬁﬁﬂ H._MM;H_."_W .:wEwE take amy EE .p__ mﬂ..Enm kA ey be nevessary (o camy nut the

b o0 u.,. ities 0 _:nmaﬁuﬁuﬂEm_.p.p:a_._nﬂ.n?:n:ﬁqmgnw e mayhe declared

8:&55% BW.,.M _“.q the sole .mﬁﬁ._on al the Employer to deternine that civil SIMErRERSY

o _._hnmw,.__“,;,h_u may inclode Eﬂ. nat b limited to riols, eivil disorders, tormado

o _ , nﬂn.mniu_ nun___.u:aam. ot ather ejroutmstances beyond the controf of
cmployer that calt fur immediate action wheteas it may he reguired (o wasi [

as tle Emplover deema necessacy 1o camy oul its duties and Tesponsibilitics v s

Mnﬂﬂ_h,ﬂh“.ﬁm“ﬂ“ﬁﬂ tlug agreement the Cmployer shall have Lhe cxeluzive right in lies sole
dieerction wmjm._..“ﬁwn:_ &a fill any quo_._manma ¥R2ENEY or franster to such vacaney up Lo
i g {3 thewe emplovees during fhe st contract year { 20023, 3 throe amplovees,
s .HMHSE con lracl year @_H_m,._, and ._M& fout eenplovees during the third sonlruct year
(2004). a.maﬁ_nuﬁ. will notify e Union prioe 1o such fransfers. The exerci #

Eruployer Right" transfers shall no be subject s the Zrievuhce Eo@mﬁn et ot the

The Union recognizes thut Lhis A, .mmn._nﬁ 1 ?
Rk o it e g 0es not emposer the Employes to do anyibing dhat it s
Itis further wnderslood that any actions taken i g
. n the ares ol whges, howrs, s ¢ iti
of emplayineal shail be done in accordance with the Nlinnis Pubic _.m.,._n_m. m.n_zmm_”“ H conditions

ARTICLE I
HOURS OF WORK AND OVERTIME

Sectlon 1. Porpase ol Artigle:
The pruvisions of this article are intend
. ed to define and exlablizh reeul: i
, L8 article g =h repular work hours end il
he Basis for calcalating overtime compensation, and shall not he construed as 3 .w_._E_E,”n .“m%aﬂ“r_ﬁhm

woth fer n—h.v. Q__.._uﬂw_,m. ptT Wweek or pa 1 L ]
¥ 1in plzce of Lh a ilmitali
or _uu_u_. o el Y he ) ; _u f, or s & limitalion upin 1he max i hours
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- . I
A The wark schedle far Cortectional Secgeants working in the Diepartment of Corections shal

consist of five tongecutyve days of work and two canscoutive days off,

_ - . .“_"ﬁ..
Initiak stalfing wil! be done on 2 strict wna._u:ﬂ busia alkgwing all wﬂmnwﬂwﬁﬂmﬂﬂwﬂﬂﬁr
division and day off group with the understanding &:r.ﬂmﬁﬂmmuﬂnﬁmm ?n_____.ﬁ. Shange ¥

i i irertients justify an
the Employer from time o time &5 TequInil e e compuét ton,
i pre particular qualiticanch g, compuler mx_. 5 i the .

Mﬁmﬁ mﬂﬂwﬂiﬂ”%ﬁw The nm__s_uﬁmuhsnﬂ of such particular qualifications is the prerugatiie
of masagenient.

E Generally, the work woek for Corectional Sergeants warling i the DO will consist of the

same cight {§) haur weits withina seven-day perind. The hours of work will renerally he sither
ogne of the fotlowing schedules:

6:00 a.m, - 2:0KIpn,
200 pona. - 102080 -
10:00 pm. - 600 puin,

ar

T aam, - 20K pome
Foi pom. - L0 pom
[1:0pm- T am.
4-003 m.- 1200 pubn,
1200 pn. -4 K

Baged an idenlifed needs, the Tmplover will decide (he pumber of nj_“._.nn:.o.na mnnmﬂ...” _.H_.
each shift and deys off. Any chenges 1o the above work schedules will pe discuzsed with the
Iimive prior to impismsatation.

N Sergeant shull be required to work avore than tw (2) S..mnn_._z_._mu_@ﬁmn.m: a wﬁ_n.ﬂcu“ﬂ._u_ﬂm
¢ i ired to work difterent shifes (12, B :
24 hour periad, nor shall an cmployes be required tow ;

M._ _.nm_ ond nﬂ__., 40K to 12:00 midnight analhee day) within a seven (T} day genad.

! : shail
. Excepi as provided elsewhers in this Agreement, at Employee's noma) workl ours sha

T N
generally congist of sight (3] consenutive bours of #work. Each ¢ight {&} F_“_.___.n Eﬂn*ﬂm“vhﬂmﬁo
Te interrupled by a one (1) hour paid hmeh break. In the svent an Eﬁuw_xnn 50 . .
take all vz any part of hiz lanch break, he shatl be compensated at the overlling Tate ok Gme an
pne-hal F (1§52} far such work,

b In general, Lhe regular waork day for a fofl-time emphoyes shall consistof =ight [8) eonseculive

5
AAICGTE b

2. Exvept fior sefious, documented

homts of work, in aduition to Roll Cal] at the begtnimg of (he shifl, within the twenty-four
(24} howr period beginning at his'her scheduted starting finte, The iength of paid Tunch
periods and breaks presenily granted by each departent shall remiin

in effeet. Cmplovess
shall eontinue to be puid on a bi-weskly busis,

1.

I is understood that the Slerift reserves the right to adjuzl schedules in case of an
emergeney, Nolice of these changes should be given tn the Univon as 300N 45 proazible.

Mo employes shall be required to wark more than too (2} consecutive shifts ine
twenly-four {24) hour peried, nor shatl an employes be requited tn work differen:

shifts (i.e., §-4 p.m. one day, 4-12 midnight on another day), within a seven [T} day
peniod. :

Cantingent upon the needs of the Diepartmen of Corrections, qualifying employess will be afforded
the oppoTrunity to wark sxtrs hourw/shifs at their vegular rave ol pay plus & premium . The woal of this
progtum is to deliver increased pay to those employess who perform their jois writhuet incicent wnd

repart in wock on g consistent basis, The averlime pay shatl be paid on a bi-weekly basie within the
samc titne penod 15 worked.

Einployvees will be eligible to partieipate in this

progran and cam maney i€ they meet Lhe fallowing
{wo reqitermnents:

1. Must have had no disciplitie resulticg in suspension in exeess of 3 days, or any discipline for

dbgentesizm or terdiness within fhe previous Six momths, beginning with the date of the
stgming of this Avreement, .

illness, must nol have taken more that 4 dock days within the
previoug six month period

N Yerime Pay:
Employees who are required to work overtime w
the rale of ime end one-half for all com
bours i 5 bi-weskly pay period,

Sectjon 5. Overtjme Wor:
Crvertitne shall be assizned to the emplovees withio t
aviiluble when the need far overtime occurs.

th be compenzated in cash, or compensatory time ar
petisated hours worked {excent sick leave) in excess of 30

he Division and detaif who are imnedjalely

It iz the intent of the paries thal overtime will be distributed

equitably atnoeny the erplovess in e
Division amed Ui,

A Cwertime lists will begin from date of Conteagl.

WICEGTEE 5
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i i | senioT o
B Selrechulicd overtine will be offered o Seypeants in descending order Dom the mosl seni

the [=ust senior, wsing the following process:

i i - ghifl fut
1 Using Correctiotal Sergeants already al work and on duky (i.c., 18ing the 5-4 shi
412 412 for 128, e,

2 The next $ereeants to he chosen or overtime arg thoge om duty in ather Divisions,
T oligwed by,

3 Sergeanls on duty in Chiel of Security;

4 Scrgeants on duty in Senitation and Kitchen,

5 Serppants fream the Division/Unis and shift in need who are on BTHE

i Sergeants from the same Division/Unkt, but on an RDO from anather shif;
1. Any other Correctional SergranL

ARTICEE [V
SENIORITY

| ohatior ] TIrres 2 L ' EHT e date ol
hy o)) .m ary H_ﬂ.n_.unr for tonal mﬂ._”ﬁm_h_b_m. s Il be for one A ”' b feom th
£

Sheriffs Mem
appeititets promaticn, consistert with the nues atud regulations ol the Cook County
Boanl

Con un"__ wide for PUIPHHEE ofthe .u.hnzu_.ﬂw seruoenly is delined as an Ganployccs 41 =t Ter
¥ ELLELE ﬂ__.._.._u_.ﬁ—. sibce 1 r last -_-_._.n_._u.w a5 a foll-1im pLOYES
GO IM0ne .n-“_um-m_.._ EEL with the Em e Nig'he {latc & ¢Tapl

i . N . . - . .m-.
Wnnﬂuﬂh.ﬂﬂ scniorily shell be defined as the senjority status of an cmployes in the classificatian o
ep
Seorpeunt.
Sectinn 3 in Worl Force, Layoff and Recali:

should the Erapioyer determine that it is necessary to nnnﬁﬁn .:.5 number of employses, the
wawﬂwanm 10 be Taid olT slall ke removeld i Dverse order of senionty.

The F hayer. LAt shaill meel wi d ne j wi 2 Tlnion ool -_.n._.m the imeacl uvn
€ R mn_—“_mhn irh Lk - n_..n.ﬂ_sn
INPIOYC, UpGn CoGUEst, ith Al ! iy
nﬂ_.-ﬂ..“__u_...n_u.m n.ﬂm_._._._._.._u...w tharcfrom. mu.-.-._u._.n_.,__nmm. shall be ecalled o ouder of semior _._.v

BACSETE R

Forthe purposes of Iy
Mumbcr,

4. v 1 o
An employee wh har besn promated
hiad 1f the employer eontinued [nct

o tramsfared shalt be grajred the geminTity heishe would have
otiing iy the clagsification of u Corvactional Sergeant.

ectj

5 K

AT employes's seniotity and employment relationshe with the Emplover shall terminate upan the
eccurtence of any of the folloving:

A, Reasienation or FRirememt;
B. Dhscharge fior just CaLEE;

C Absence for thees {3 conscrutive work davs withoul

netification lo the deperiteent head or
4 desimmee;

Failure 10 repad ta work at iy temitlation of leave of ahsence or vaciion,

E. Abstice from work because ol layoff or any ather reason shall not apply i the case of an

employes o) an epproved |eve of dbsente, or shsent from work beeause of illugss or énjury
covered by duty disability ar erdinary disshility benefits;

F. Failure to report 10 wearl; upan recall from Fyvolf within teg {1060 work days after potice to
Tepart for work iz senp by registered or cenified mail ar by Lelegram, to e employee's last
address on file with the Personmel Depurtment of the Froptoyer;

G Enpmping in gainful employment while an an zuthor

zad leave of sheence enless PCTbis=iong
Was granted in advance by the Employer in writing.

b, larj

Afler 30 days wFthe signing of thiz Aprennent, and on Dece

mber 1 atd Tune | afoach vear the Sheorill
will furnish the Tiior 3 fist showing the tame, sumber, adgdr

t, divisionfunit, and work sile, Within
plovers must mocty the Employer of any ervar
he considered comect and binding vn the
emplayes and the Uniicn for that pertod of time. The fniployer will firnish 2 revised Tist CVEty 51X {6
months. Aftay fummishing, any corrections must be subnlitted within ten {109 calendar days thereafier,
or the: infintutinn so fimished will be eonsidered cormect and binding o thy

= employes snd Lhe Union
utiil 2 subgeguent list is fimizhed by the Employer as proviited herein, At least quarteriy, the Countsy
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T, tics in sepiority shail be broken by bsing he employee's Cook Coamty [T




it i i i i1 wriling of the
§ Lihions eaviered by this Agrcement, shall norif Council 31 in wn
g Pttt 4 layees wilhin gach department dad on

, R - it i erap
follpwing personnet bansactions .E._a_.;:mama.uEE.:m:E : d
a Wwoik location bagis new hires, prouctions, demonons, ndnnwnn” TEVOGALICTES, Ewa_uﬁ.ﬂﬂ
conploynies, icaves, riyms frot Jeave, sispenaiont, Eun.nuﬁmm;ﬁa.i:o:u:ﬂ_ﬁaﬁ"m% ..“«:nﬁ
Soeurity nurnbers. Coureil 11 shall, wpen epquest, Teceive such infisomation on commputer Lpes,

available.

ARTICLEY
IDE POSTING AND TRANSFERS

Seciipn |, Vacguey: ) . . .
A recognized vacancy for the purposs ol this Article exists when an emptoyee is fransferned, resigns,

Telives, dies, is discharged, when there Hn:ﬂq?a:.n_n&:_._._"m created, or when the mﬁvﬁuﬂmﬁﬁﬁmﬂ
the mumbeer of employees i a factiityfunit, except for dewils for potemaore than _m_“_iuu.u.. The Emp :ﬁ
shal| determing &t aty time before said vacancy is filled whether or not 2 ,.nnum:ﬁmn.,.wzan__a_um
flled. Furthey, there ig no recognized vecancy created as a reslt af Emergencies, or _,,.E“_.s an
cmployet iz suspended and romaved for disciplingry peasons for up i@ 30 days, ﬁinu&w: w_ﬁﬂ_ E.m.m
is suspetefed end removed for disciplinary rrasons for more than 30 days, & recngnized vacancy L
crealed. A swecesslol bidder may not bid [or another vecogmized vacancy for one (1] year,

ian . ) . .
A Tigt of any vacanvies so defined shatl be submitted, in writng, to the unin on rotating E:ﬂ ._.,mmw,.__
duy basiz and shatl include fhe sixty (80) duwy lemparary assignments. A H.._.__EE_.PH.:.EH_.E:E_._.“_. ; 1
piaffing ofall ereas w0 be submitted, i writing, by the Employer to the union ot 3 six {8) month busis.

g . i idding: )
¥ order to bid for any vacancy, Serpeants most _un an active du
to bid who is on duty injury, disshility, marermoty Leave, leave of ahzente, or S08

aF TNare.

ty staws, Mo Sergeant shallbe allowed
penziongaf 1 days

izesl v ithi ivisi i aty other new progtams undet the
YWhenower s recd izl vt ancy tosnes within the divisioaelits, o Gty o ;
auzpices of the Oftice of the Sheriff of Cook County whers there ars Comectional Sergeants, the

vacaney will be posted wd filied i the followlng manmes:

A 11 vacangies shall ke posted for a minimum of seven (7) working of calendur davs in all
locations, and in plan view.

B. T ardet to be considered for the job vacancy the interested] employees :En.ﬁ m:gmn their bids
in writing to the Exceutive Director's office writhin The seven (7] day posting petiod.

C. A1l vacancies will first be Blled by the most senisr employes wha bids therpon. provided suid

&

WIICFITSF

e

employee had the ability to perform fhe job and said emplover meets all qualiticam
standards requived by the unit.

3 In the event H_._E.n. are no biddets, or no hidders with the ability to de the: jobs, the Emploer
raay bl arecogrzed vacancy at his discretion with the feast seniar employves with the ahdlily
1o du the job or with any consenting employee,

E The .mEEE__.nn mey temiporarily assign employees regardiess of senjority, wilkou haing
reguired fo post satd (empomary assigniment, provided that at the time of asE Enement il s
M:Hmn.:umﬁm that the aszignment will not exceed sivty {60} calendzr days. The remmorarily
ﬁw.mbun. empinyce will be teassigned to the position from whick he was transfered upen the
,.En._n_n:uz of the lemporery assigiment. Femporaty assignments will eod be used 1o avaid
Jub posting and bidding. The temporary assigriment shal| pot cieesd 60 days without murual
agreement. Motice shall he given of temporary assignments including dates of start/fmish,

F. It is recopnized thar the Employer shall 611 a vacancy with the successfl bidder withis 15
days after Bids are siosed.

Secilon 3. Notifiggiion:
The Emplover ehal| inform the Chisf Uinjon Steward andtor 2 Union official gt the g uarterty mesing

abiove, of the mumber of the recognized vacancies Rlled or transfees which the Empluyer i
during the past 9 days, i

decligh 4. Tragsfer of Stewards:
md_.n_.qmnﬂ.mnmnw us Union slewards shall nor be tranaferred from their Jn% classificetions, shill,
di risioniunit, or depariments because ol heir actjvitiss onhehalf of the Union. Any transfersof Union

m__”.._.ﬁn_m from their job classificalions or depariment, ather than in an emerpency, witl he discuszad
with the Ution in advance of any such teansfers.

Secttog 5, Trypsinrg;
Any employes degiring a transfer shalt Gl out the appropriate fomm which wilk remais on file far a

period of one year, The Emplovver will not arhitrarily transfir employess whe do nat desie 1o ha
moved from hisfher cutrenl posibicn.

Sectiop 6. Fxeeptiong b0 the Requiremeats of Iob Pustin :
m..n_”.-_za_..uﬂ..._.m-:u._ou_gw - Mot withgtatiing amy other provision af this Articie ¥, the Tmplover has
z._.n exclusivé right, ou his sole discretion, Lo Gt e recognized vacaney With uny probarionary smplayes
witherul posting the vacancy for bidding, However, mo Jatér thap 8ixty (60} days after said probagonary
nnﬁ_ﬁ...nn fiils = recognired vacancy, the Employer must nost for EFE.FE..“ the pasition which the
profationary emplayes s then asstgned,

¥ACECTSE i
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ARTICLE VI
RATES G TAY

All employees covered by this Aupeesnent shall recaive the uH_?..n_.._._..Eﬁ salary NEH...._._.._MW”“_ me._ﬂmu_ﬂ
Mnmumﬂ....a grade and Ieneth of service as set forth in Appendiz A of .m_..__m. Agreemen _....n. wuj_.__p___."m el
be incremsel to the approprate step wpen completion of the teqeired length

classification.

The salary grades and steps applicabie to this bargaining wnil shall be increased a8 fllows during
the lerm ol flng agreciment:

0101 throwgh 053102
Non-compounded 2% bonus o wages esthied fom 127 e
M_H: gﬂﬂuﬂ in pay statug ot the date the Cook County Board appraves

the agrecment pet past practice.

i 2.5%
Effective with the frst full pay period, on or alter Jupe B, m_n_n_w 200 "
Efteetive with the first full pay period, on or after D&nmﬂﬂnﬁﬂcm i
Eilective with the first full pay peciod, on ot after June 1, 2 b

Effectiva with the fiesl fel! pay period, on ot Aficr December 1, 200U

Secd Coypt Tlpee: . ) e
[fan ”“_..__w_‘_..,..__d” is required by the Department Lo appear in court daling off duty hours, sueh sowt tin

- o - dance
will bz considered hours worked for purpeses of detemilning o mn.Ennn_.EHH_mumﬂ.nj in e
with Anicle 3, Section & of this Agrecment and the Fair Labor Standards Acl,

ARTICLE ¥II
MOLIAYS

Section t. Desjgnation of Holidays:

A The frllowing days are hereby declared holidays exeepl in Esomnmhmzwﬂ mﬂcwﬂﬂm__ﬂ““ﬂ
i i il Iizn 10 or
inns, for emplovess in the bargaining E...:. . nalers i
s:ﬁ%ﬂﬂﬂwz_wu a m-ajuu.oqwn:nnan hivlidays ate (neluded i 1he seheduling and may or may ot

fall on the sppurinied day:

1. Mew Year's Pay - Fanoary 1 .
Z. Martin Luther King Day - Third Monday in JTanvary
3. Lineoln's Hirllway - Febroury 1

4. Prestdents’ Day - Thied Monday i Febtuany

5. Puluski Dty Fiest - Monday in March

11
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1. Memorial Exay - Last Menday in May

7. Independence Day - Julv &

£, Labor Day - Firat Monday i Seprember
#Cotombuz Day - Second Monday 111 Qewoher

0 Wetenum's Day - Noventber | 1

1. Thanksgiving Day - Fourth Thursday i November
12.Christtnas Day - Diecember 25

[ 15 the intemn of the Enployer that all ethpleyees be pranted vwelve (12} holidays, or
eyuivalent paid dayd aff per vear. Should cemain bolidays fall an Suturday, the preceding
Friday shalt be set as the hefiday, should a certaln holiday $31i on Sunday, the foltowing
Manday shall be set a5 the holyday.

B. Ity addition to the above, ary other day o part of 2 day shall be considersd a holiday whetien
dezignated by the Board of Commmiasinmers,

£ Emplotees whe work on any one ol the six {6 mapoy hodidays, Le., Mew Yeurs Day, bemarial
Day, duty dih, Labor Day, Thanksgiving Day and Christraas Dy shall teceive time znd one
hiatf (1-1/2) for all hours veoriced, Plus an addilional day afi*with Pay.

Emplovees wha work on any one of the seven (70 minor holidays, shall eeceive siraihe tims
pa foe all houes worked plus an additional fay off with pay.

Seetin Huli Val [
Ifa holiday alls within sn emplovee's scheduled visstion, sach emplayer, i Fotherwise eligible, shall
b granted an udditional day of vecation, Holidays must e used within one { 1) vear from dute eamed.

5

{3l Inaddition to fhe holideys liskd, an emplnyee shell be creditod with one (1) Noating beliday an
Drecember 1 of each year, which must be osed by the employes between December 1 and
Nevember 30, The Noating holiday may nol be carried over into the next Gueal year by Lhe
employas except as pravided betow, The floating holiday will be scheduled in aceordanpe with
the procedures for vacation selsctian extept for the Circuit Court Cletk which shel] Be in
accordance with thedr current practice for compehsalory e or accrued time, Use of the ftouling
torbiclay s reswricted to 2 full day ineremeny Regueat shall not be uhrtasonably demied, 1f the
Dpating holiday is not wsed prior to the end ot the fiscal yeur (Novernber 30th), fie emplayes shall
be compensated in cash {at the applicable tate] or compensatacy time, in sceatdancs with cument
prictice provided fhat the employves has submitied & least three (3} requests for such flozting
boliday by Seprember § and the emplover fajled m grant one of the throe daye requesied.

by Man employer s reguiced to work on an approved floating liliday, the employss shall

MRPCIEIAF 12




rhad
reacive one ahd one-hadt times 1Le employes's Tegular ,.suE_.J.q rate .?.En r__“_HH Hnw.__.“puwh”ﬂ_ kel
plus cither: |)eight (8% howrs puy, ineluding shift mHEEE. a%u:n:._u?__“” e E.sh_nnmpaa.
2} erght () howrs campensulory tme, The tomt of S.:ﬁnumwann O oy
M_H_ ). Ew_ the usage of such Ume, shall be 0 aceordance with current practies o y
e Ll

in effect on the daee of this Axrecmeat.

ARTICLE ¥IIL
VACATIONS

Wk TrmHmm TIECLE KL Ml e [ 2} A Y .ﬁn.n.& [ of M..ﬂ._u_....nnm with Eun m._.._-_ﬂ_"ﬂ..q.ﬁq._
i E 1 v_ == ho T_..:. ] ﬂ_..:ﬂ_ﬂ_._. GOe yEal . - . :
”:n.r_.n_nr.:_.m mwn_.ui._um Eﬂﬂ_.._.._.._u_.r.na_ it m-w._.m.ﬁﬂm.mu._-_ L n_m. this .mﬂn.._.m.ﬁz..r m,wmﬁ—_ be E.N_._.nna.“_. vacullon leave ilh

pay for periods a3 follows!
Anglversiry ya ol imil
nlvers Da }EE_HE E.E.
of loymEn Yacatlon . [
151 thru ath 10 working days 0 ﬂ.RE“_._m MLEE
Ters (g 145k 15 workig days k4] ﬂn-ﬂ_hm ; HM
H.mﬁw thru 240h 203 working davs A0 working dat

Computation of vaeation leave shall begin =t the initial day ¢.". employment m_.”. H.MML ,,M”_ aﬁw“ %Mm__“_“

erd i1 the mie of aeeTuul orewsing thepeafter on the sixth (Gth) ansly rsary 101 e
H“__"_.,,.u_nr._sa.,.z._““._ und o the fourteenth { 14h) anniversary to 0,7653 por pay period. Emp .qﬁﬂ_._,. o
ﬁmwnwﬂm_wﬁem [or & mirdwum af flve {3} duys in a Bi-weekly pay poriod Lo acore dIme

peniod,

- q ..n.—._
Al individuals empluyed on a part-ime wark schadule shall be granted vacanon Leave: with pay
._s.oﬂaﬁmu:an 10 the time worked per month.

heen eamed and aeerued provided, hawever

Emgilryees muy usc enl¥ such v peation lewwve as haz T e et i (€

the e {5) working, duys af Lhe ipitial vacation allowandes Tnay e all
months of service.

i i the City of
‘ho Tias rendered ontipuolus sctvies ol iy
_ﬁm,m_,ﬁa Preserve Disicict, the Walsr WEEEEE_W._ U,E._nm
hi ion shall have the right [0 have The pecld
i atdior the £ hivago Board of Educution shi \ . . o
cﬂwuﬂnhmqmﬁﬂu”moaﬁ ga employeen of (e County for vacanan _u.m.ﬂ: EE”# nﬂqﬂﬂﬂﬂnﬂnﬂwﬁu
e ationa not follgwed by reinstatermunt within one (1] Yo &.E: Eﬁﬂ: o e
Hmmﬂ:u: rmsult in the Loss of all pricr service eredil Cradit for such proc

Any employes of the County n.... o
Clhicago, the Chicawo Park Digtret, the

13
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exlublished by filing, in the Office of the Compteoller of Covk County, a enptificate of sich prior
service from such fosmier place ot places of erployment.

F. In the event an employes has nat taken vacation leave as provided by redson of sepuration frotm
service, the employee of in the evenl of death, the amployes's spouse or catale, shall be entitlet
1o rueeive the employee's prevailing salary for such unused vacation periods,

ﬂ.Hnncﬂu_cznmwﬂﬂmnmmnﬁ._.nn*.E._.Gnm.zn_._.__np.,_n.nEE__._u_.,nn:sm:_...nnnnn:nmﬁ.:_._-nm._.“E
working time plus the time of duty disability. :

H. Any Cook County EHE__H wh is 3 re-employed veleran shall be entitbed o be coedited with
waiking iime for cach of the years absesl due to Military service. All vecation Hme shall be the
samie ua if employiment has continued witheut interruption by Militany service.

L Halidays recognized by the Employer ave dol Lo be counted a5 part of s vacution,

Bectlon 2, Varation Prelerence aug Schedeling:
Insofar s praclicable, vacations will be pranted to meet the sequests of emplayees, Whete twi or moss
emphryees in the same department pecfstmang the same job request vacation or Exe same day far the same
calendar period and all the employecs cannot be released st the same lime, then the vacstion Tequesis shall
be granted in order of the emplovess” senionity, by the date in current rank,

ARTICLE 1X
WELFARE BENEFITS

ce; Employ:

ik livns:

A, The Empicyer agrees Lo maintain the eurent level of empiovee wnd dependent health henefits in
aceordance with Appendix C,

B. Employees who have elecied to enall in the County's PECY healil betedis plan shall cnatribote,
in agpregate, by offset against wages, an umount equal 0 one and one-half perognt {1.1:2%) of
their base salary ws o conthution towards premints BEfective 124012000, cmptoyess wh have
clected pe-eneoll in the County's MO health heacfits plan shall contmibute it Aggregate, by offsel
32Ainsl wages, an smount eqal i cne-half persent £ 12%) of their hase salaty 912 w conlrrhozion
wevards premiums with 3 maximum contribation of 5800 per pay petiod. Al rules and
procedires governing the calewlation and colloction uf such cantributions gl be eslbiished by
the County's Depariptent of Risk Managemens, afier consu ltation with Councit 31, All employes
vontobutions for Health Insurance shall be iade on a pre-tax hasis,

Inthe evend il (he County agrees ta b aeglicsees in ore Sivomble keatment o aky imlividoal

IIRCETTS F 14
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A2 NEN et

<

o griap coversd by the Counly Jealth benefits insuranee, with respect ¥ Eh, www:_._.__.._”_nﬁwﬁ _HMMM;
empiuyee contmbution l2vels, cost of living ivereases schedule 1o go wnto € wet an " ,.__,_nz \
ns%_mn:mﬁ. I, 1505, Couneil 31 members shail peeeive the more fororable treafinent Bs B
Effective Docember 1, 1995, PPO presctiption co-pay will be $5 {10 penerici5 10K brand pame
prescrption (55,1001 0 genenic iz available).

1 i/ rescription (55,00 1fna
enbon co-pay will be £5.00 generic/S L0100 brand neme (KT B o
imﬂaww””m“whﬂﬂ_&. ﬂm.« Proplover will pravide 1 tnal onler presceiptlon _uaw_.m:.,,. ___m_.__.,..m.“ﬂhw M
.wM_.E_._H_, thepe will be mail order proscripiion drug co-pays of $3.00 for genetic
$10.00 for hrand name drugs.

Effective 120102, employess enrelled in the County’s M health benefits plan will have a
three doblar (53,000 office visit co-pay.

: il 2 health, denal, and wiaion
i ers of the sarme sex shall be cligible far *_._n. Coungy's | 1, '
Wah”mﬂ_h.n..waﬁno&mﬁa with \he Cook County resclution reganding Employee Tratmastic

Partnership Bepctits.

nd. Lea

‘BB ted gick lewwe with pay at the rate of
yees, other thun seasonal ernployees, siall ke gran vl !
M_n_%_"umﬂn__“wm per pay period, i which oy employee L9 0 pay st fora __E____._._.E_“.= of H.._“_._,”M“Mw
daysina E.s.nn_ﬁ_u.._un.m period. Accred sick Jeave will carry e Hm.miﬂ_suﬁmﬁﬂ Eu._.ﬂ_"wq?. o
uﬂu__cmumnﬂnnﬁ wethin the County as lone a3 there 15 0o hreak in service longes than v (3

daye,

Sk Leave may be pooumulated o squal, but m«uEE._nE excoed, Bhie =H_H£Mmﬂﬂﬂrﬁﬂhw_
" working &s..m_, at the rate of vwelve {12} working days per year m..&oa-m a e e

usage shall be mainlained by sach affice, departrment, ot mslifuton :n..,n_.ﬁnfn G O e

shill terminate all rights for the compensation H_nn.n::unn. Amount o W e

time when o sich keave begins shall be available in full, and sdditional e

accrue while un etnploves is using that already acenmulated.

, . . ...E
C Sick beave may be ueed for illaesz, dizability incidental to pregiancy, o non-jab peladed injury

\ . ... . q
the employes, appoiniments wids phystctans, _“_n.:."..u_m1 ac n_._._.ﬁn _.nnnmﬂmdg w-.wr_””._.wh”am._..u_“ m_w__
serious iless, disability, or injury, in the fmmediaie family of the emp E_.,M;. Allr five o)
congeantive worledays of shsence dur ta illness, wpatl Hn,.EBE En_nx m_.._ ﬂ._.__.,_“_nmn_uw AR
heir department head a dnctor's certi fieule as proof of (Bness, Likewise, I e
o yemn 1o work, employses pusl receive permission [om the Counly doctor. All gime e
._ﬂ.“_n_,_.”_._.unnrwﬂmna _,n. 1he employee.  In the event (hat an gmplayes will b alf for more H:nﬂhﬁ_
Mmamwm e ernployes will fomnish the eraployer with a doctor's stal@Inent 25 o0 a3 praasi

I3
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wit] keep the emplaver informed as w when heshe Ahticipatas reluming o work,

L. IL in the opinion of the Enployver, the heatth of an emploes warmanks pralonsed absence from
duty, the employves will be pecmitted to combine Risdier vacationm, sick leave and parona] days.

H .;mm_.nﬂ__&ﬁmH_._E.mu_Eu._H.E.E.mw_u_.__E.=E_n:_un:=mmu_._n Teguitiong established by the
Festiremnent Board.

Disa

Emplovees incoming any occupational illness or injury will be covered by Worbers” Compensation
insurancs benefits, Employens injuted or BUstalting aceupational discase ont duly, wiie are off work as
resuell thereof shall be paid Total Temporary Disubility Benefils Purzuant to the Workers' Compensaiion
Act. Dury Dizability end ordinary disability benefits 2tz will be aid 1 employess who are participants
it the County Emiployer Pension Plan, Druty Disability and ordinary disability benefits ars padd 15 the
emplayee by the Redrement Board when the empioyee is disabled while performing work duties,
Benefits amaunt 1o seventyefive petcent (75%) of he employes's palary ar Lhe time oF it Ly, and begin
The day sfter fhe date the salary stops. Ordinary disability accurs when 2 person beeomes diszbied due
10 any eanse, other than injury an the job. An cligible emploves who has applied [br such disabilily
cumpengatiot will be entilled to receive, on the thiny-diret {3131} day following disability, fify perent

(50%%) of salary, less an amounl equal to the anm deducted for All anaity purposes The B thirty (4]

consecutive days of ordinary disubility are compensited for anly by the use oFany accomalated sick puy

irdfor vacation pay credit unless the cnployee and Lhe Empicyer olherwise apree. The emplavee will

ot he required to use sick Lime andior vacation time for amy day ol duty o1 ordinary dizabiliy,

. Life

All employees shall be provided with life insurance in am 2mount equal to thte employee's annual salary
{roumded to the next £1,0000, a1 no cost & the employee, with the option 1o purchagse additiona) insurance

EuEwu._mxi.cﬁcwﬁnﬂ:ﬁ?vﬂ_mmgz& E_Eu..Za_:.nwnnnﬂnﬁmm—s_;nnﬁﬂmn ._ﬁn_cm_.;_.nﬁaﬁ:._n
1IN plagsz, .

5 Pen

Pension benefits for employees coversd by this Agrecment shall be az mandated under Chaprer 198112
of the lllinaig Revised Statutes,

Sectj Manint of Be

All coomemic benefits that are pot set forth (o this Apreemetl and are currently in cFfect shul) cominue
and remain in offect wntil such time as the Employer shall notify the Union of its intention 10 clange
thesr, Upon such notifieation, aod ifrequesisad by the Union, the Employer shall meet and diseyss such
change before i is finally implemented. Any change miade withaut guch notiee shall be eonsidered
tempatary pending the complotion oF such meel-and-confer discussions,
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Pro : . . e ssiomd
The maﬂﬁawﬁ has esteblished an Fmplayes Assisance 15&5. __.mh___.ﬂ Eam.a_h_wﬁs-ﬂ%amn “ ﬂ_ﬂ“ﬁ”ﬂﬂ“”;
dis rm_mn and reforral service for smplayees. This pengrall 18 nnm_ﬁ__&# ﬂwﬁwh e e s
_.mumnﬁﬂ prablems of employess thut affece their phosical of menta 0 e
u:ummﬂ.{m {rapact on theiv work productively, 1Lis undersinod that iz ol it
i — EAF
ar nltemative to disciphinary astion, when zurh sction is wartanied.

ection §, Dental Plant . . "
5 L - To .uMm_uE_ wn..q_,.,wmc.n to participate, at no Cost [0 them, in E.w dental E_m.: in aeqordance Wi
Wﬁ“w? V_M o demal coverage shall be offered throngh the Cranty's HMO plans.

Scctlon 9, Visjon Plap: . _ N _ ™.
w ”.“_ e.,h ghall ﬁzmm_a_n 1o pacticipate, 4t no COALED them, in the wnaen __"___ua in agcondancs
}vﬁ_ﬂu.w_wum. Mo vigien coverage shall be offered threugh the County's HWO plans.,

T e by : iced ta zoreil in the Couaty HMO plan of
vered by this Agreement shall be require SOUS Lo
Whpwﬂh”ﬁwﬂwnﬂo_gﬂ: to be efectve from e date of hire thron gh e exprratdn ofthe
hesbth plan u.n.m_. follewi i snch date af bice.

Al HB._.mu-_Uw_mma .mm_.u._" be e rible 10 ate %k| , 1 fi ble ._.-_.nu.ﬁﬂ —u_—
1] thean a thexl te a0 Lo b=
1 1 .n_ﬁh_.._.._.-..“_.ﬂ_ al mo goal
_m.m.nm_u“_.._.m._.._nkm ._u___ the ._U_UE__._.W._ Such T FiLL] m—._m_"- _._._.n._.._._u.n mﬂh.—..ﬂ..m:_.ﬁﬁ 1RE accounls for child care and [r edich

EApsOseE,

o St i : for o period of fur {41
3 & QOVEATE :
F statgs shal] rotain health and Jenial insuyane ! *
MHMWJMHMHWH”E monih in which Lhe cffective date i the lovofl occuts with the Employer paang
The fl] premium, single or family plan as appropriute,

: , ; et SO0 O rear
m_ﬁmn“......__m&n firzt Ful] pay period after 12001 of cach fiacal year, the Empluyer Wm:ﬂn%ocﬁﬂﬂm&ﬁiwﬁ:
1o eligible employses b opt-gut of the ma._!cﬁimm wmm“_ﬁﬁ.m“ﬁﬁ%ﬁﬁsﬁa:. D e onaive

i ust demotsirate o e Bop _ o
wﬁﬂﬁﬂmn_wwfm.ﬁmﬂmw vﬂnv, employee eleeting to wpt-oul of the mnaﬁﬁ_._ 5 _..E:m".w _umﬁ.__wp ﬁ__uw““”,_,& : zw,
mu ; i ol k2 credited 10 2 medic
in liew of a paymenl & the gmmployes, Lhig amon : : S
Hﬂﬂhﬂ.ﬂmzn nﬁﬁmwnnm and their eligible mnﬂ_in_.__m ”.H__u _.h_m,_w hﬁﬂwﬂ_ﬂmﬁmﬁmwﬂhm catesoveras
. uegt, inunedistely be enrulled 1 o be TEUELAES " it
msw_m.ahsr :uaﬂ.uﬁ_wwu»aﬁmcm..a:m o penalties bagsd wpom pre-crasting onditiona. .__“_.HE. such cmployess
_Wmn_ujms._ﬁ_.u they shali no lomger he emhitled to any benefits of shes opi-oul PROLTMY.

17
RIS T

Sectipn 14, Personal Support Pregram (PSPL

In addition w the Count’s Bmploves Assistance Program, coverage wili begin for all AFSCME
hargaining woit rembers and their dependents under the AFSCME Perzonzl Soppon Program, Effecive

137101, The Empleyer agrees wo pay (32700 per wear, per AFSUKME hargatning unit membeer to the
AFSCME Benelit Plan and Truss o fund the PSP

The Uniodt und Cook County shate 8 metuad intetest io improrving baneaining umil members knowledpe
of available empleyes services. The perbies (herefort agres 1o work topether o ihorease awareness by

berth bariuining unel semnbers and sopervisory employees of the oppoclonilies for assistance offered by
the Parsonal Suppot! Proeran.

Wlhen making @ supervisory tefermal to an employes assistance progean, supervisors slall infoom
employes: thal AFSCME’s Personal Suppont Frogram is an scceptabls oplion.

Seetion 15, be Too Clayse:
The Ermplover agress thar if during the temn of this Apresment it anters itlo sy new artetmend with
comreclicns officers providing for imsteased wages, or health insurance henefits, or conditions more

faverabie than those described i this Agresment, that the Employer shall immediately apply such
provisions automatically o thiz Agresment,

ARTICLE X
ADDITION AL BENEFITS

Fxrused leave with pay will be granted for three (3} days, to an employee for the fnersl of 2
metuber of ¢he cmpboyes's immedigte family or housetald, Trmonediace family includes mother,
futher, hushahdiwife, child (including stép childrer and Foster children), hrotherisisiers,
grandchildren, grandparents, spouge’s pareots of such persons who have reared the employes,

Leave requested to attend the funeral of someone ather than & member of an smployee's
immediate family of houschold may be granted, but time 20 used shali be dedocred froan the
aceurnuiated vacation or personal leave of the employes makitg (he regusst.

Emplovees shall be granied matemity of patecnity leaves of absences o cover the period of pregnancy

and post-partuns chitd care, The length ol such leave. in penerat, shall nor exeead six (5] months, bul ey
b rembeswed By the Depatimens Hend,

Al erployers excepl those in a per diem or houely pay status, shall be pasmitied four (4) days ofT with
pay cach hscal e Employess may be perrmilled thess four (4 days off with pay for personal leave for

such gocurrences a5 obaervance of e religious holiday or for other personal reasons. Such personal dayvs
IHSFTRF 1E

-



. Tem

e T,

e

. i 5 shall o1 be used
chall pot be wged in incroments or dess than one-hal () day sl a ime. Pereonal devs sha
23 additional vacation leave.

; i Fiscal year,
i k Conty employment during the .

; itled 10 receive such leave, whi enice Coo g
mﬂhﬂmwﬂ.nﬂ“-ﬁz for such personal leave at thve Tate of omne {1} ma._..q_. _”_u__.ﬂF mﬂn:ﬂﬁhh“”w__uﬁmﬁns%nhh
m_ tus; exerpl that two {2} personil days may be used for obserwance ot od w__”oE.i,._ mEnnE e
”eﬂvn wa.__u back in the succeeding 1w () [lacal quartees. No more than P

nsed in & fiscal year.

£ ke heallh of an employes wartant prolongsd abseics from duty, The emploves will be pECTTILLE o
1t =3 :
cambine personal days, sick leave. and vacalon leave,

i H jth operating nepezsilies and the
; led in advanee to be consistent with op :
m.na_u_ﬂw..”ﬂ._m_wwwm._ ﬂﬂ.ﬂm”.ﬂwu_“ﬂﬂumﬂwnﬂ 10 sech approval, In crediting prersomal days, Lhe fiseal year shull
LOTYEN . : :
be divided inie the following quartees:

15t Quarter Degembrer January Fehruwary
2nd Quarser barch, April, May

3pd CQuarter Jone, July, August

41k Quarier Sepreriber, Oetober, Movember

i 1 £,
Seyerance of employmend shall terminate al§ riphts be acerued poreonal day

.szu_ pay ¥ Ty ¥ L == Y
i P . !

h rovial will b wnb.._u-ﬂm for lea _.._-._._.r with pa Lo ar il du H—unﬁ& 1 an el Loy Al

o) _u.ﬁn.m.ﬂhuﬁ_n_._ e ver, mﬂﬂ_._.._m. v ot travzl w:_u_.u.. e unnmurn_u... trinst b tuar nied 0¥ er to the = ﬂr_u eTh

Lhe employes,

m—r E.ﬂw ttend mrenthly drills on the weekends that ars oo on Thetr regukar days %ammmiwﬂ
o nn.__,_ﬁ_,oﬂ . _Emﬁ_pum off hefore attending Uve drill. 1the enploves dpes Aol work .nm.m H:m.ms.o-&.mni
ohe ﬁ.:ﬂﬂ.nnm._. wrill allow the employes 10 take vacatioty, comp, time, oF n_n-m_uan_._ gm”__r aa- e .”_n_.ouﬁ_._m
wﬁﬂaﬁnﬁwﬁmﬂnﬁn notify the ShetifiTesipnec in writing { To'From) at least 10 working daye

srheduted drilh dave,

nd: . e
Empl agrees 1o atiocale fands far educalion pusposes in cach year of the .Pw._ﬂmn””“"“”mﬂ ade
i m__nu__ﬁw_ FSCME Council 3t bargaining wnit employers. ,,_.E" wﬂasu".wﬂ e i,
e mﬂ £ Thiry Thousand Dollars (£30,000.00) for all AFSCME Conneil > M o
e .MH for such fonds shall be For remburserent Ezﬁnnc.mﬁ.ﬁ_mn_.._:uwﬂm .n. Eama:ﬁ__
mu,mh.enu_‘___mn&ﬂna”mnwi imavitopom, iociuding community colleges, contiming m_.ﬂ:h”_n HM;___.“EFE o
Mﬂﬂ_..nm o Mun_.g_nm_ institution. Such course work shalt be emplayment velated. mployes

1%
WWICEOTEF

reguesl funds wp te an smount fio groater than four Tusd

ed Fifty dollars (345000} jis w fiscal year.
Approval for peitnburrements shall be offeced on au syt

2l busis.

The parties shall meet upon . Teasshable natics regarding this crucarional honefit,

tivitiv Br
.dﬁ. Empleyer must grant an emploves feave of up 1o a talal of eight (%) howre during amy echaol veir in
ncrenyents ol no less Hum ene {1} howr, ro mors than fagr t4) hours o which may be Leken on any given

day, fo altend sehoo] cenferenees or olpsstoom ctivitias related to the emploves's chibd it accordance
with the Schoo] Visitation Rights Act 820 TLLCE 147,

ARTICLE XI
LEAYES OF ARSENCE

ﬁmp{nmﬂ.ugﬁnnﬁ.:g,:ﬂ@wﬂ etpiovees shail he pranted in complisnee with the Bules and
Regulations of the Emplover and he Cook County Sherifls Menit Roard.

A

Leaves of ahsence without pry may be granted any member of the Departinant of Correstjons.
The leave shall be from the position aod rank he o ghe holds an the fm

um Lemmitation of the laave, the afficer shal] e returned to the same or comiparable position he

ar she held al the thue the leave wis pranted, Leaves of dbsenccs shall nar he pranted to any
Corvestional Sergeant who has not completed his or her probationary period.

¢ the lewve s granced and

All leaves of absenee, cxoept for mijlilary service, shall he
ofabtaining & new leave at the cxpiration af lhe firg. L

Sheridl with notification to the Merit Board, A Sergeant who fails 10 retum 1o hisher position

following the granted tewve, or to request and he Brawled & new deave of abscnee ot or befora the
expiralion of fhis fest leave, shall be desmned to fave rezigned,

for ome year or less, with the privilege
elves of absence may he granled by the

An etuployes on an approved leave oFahscies shall retain seminziny,
duritie sech peried (except a8 may be otherwise provided in the
stall, however, reteive Tetroactive increases for all time i which

bul shall notacerue pension benefita
Cuunty's Pension Plan}, Emplovess
they weh: in pay status,

Hegtlop 3. Retentlon of Benefils:

An emiployee will nor eom sick pay or vacation eredifs while on
teave of aheence excepl for maternily or paternily leave will be required to pay 1he eost ot the insuranee
benafils provided in Article 1X in order 1o keep fhese benefies i Fall force and effeet during the perind

u:np.__ﬁ.m._.aumnanzawﬂnm.__jﬂ:n.mm:nrnaz through nermal deductium or oflicrwise must
witk the County's Payrolt olfiee prior to depaniute on, the lewve.

R leave af shsence. An emplovee om a

e tuada
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L5 the lure W ale sueh I ounLy AT 1 F T b .ﬂmr_..m whi will
wm. 113 w1 3 EHM.—.—WNE.H._._.-M, the Counly 1nay ¢ ] ImEWERTIC -k 4 ch L1
ar

reingiated upon the ampluyes's ream b woth.

Segtien 4. Unlon [eave;

A leave of abgence ol 0 BXCERD A
deleauied ot appointed Lo participate 0 ol :
E&m&. Such leave may be extended by mulal agreemens, mﬂﬁwﬂ«ﬂ:ﬁﬂﬂg
Umion will be allowed fime i, without ﬂhﬁ Juﬁﬂ”ﬂmwﬂﬁn M._Mr T o0 A comvesiions

[ : 13 CBC N X :
fthe Upior, ool (o excegd ten g1 ._.._._u_.ﬁ &y : >
ﬂmsﬂmﬁ will be provided as =&l forth in Section 3 of this Article.

i i ted to an employes who 4 elected,

ed oty [ 1) year withoul pay, wifl bre ranted 1 B o
i i e Linion fhat teguines ansenc

B . o vected as delegates of the

oey AR ponventions

4 stale AFSCME ennvention once every year withous boss

Blected delogues will be permitted to anend et 1 1o T s o

i pay for the nitne spelt in route to wnd from, and ateadic
akjonzl andior slate conyentians.

Comversio delegates as per the following per lacsl:

Less than 100 - L
Leas than 200 - 2
Less tham 300 - 3
Less than 400 - 4

Ope per additionil thousand or fruction thereal.
ki tii Leave;

Emplo e i antar tig arsed =Ty s itex st
zﬁwm qu_u.._mnmu for i the Tmiverasl Military Service and Training

ilesd 5 i boyment
i 1<) Gitates shadt be grticlsd 1o atl the re-emp
oy Sevi 2t of 1951, as amended.

i i i her of the
An emptoyee whe has 2t least ik () sonihs o aﬂnnmnq&E:Ew wn__.__qa Rhwﬂﬁnmmﬁﬂnmﬂﬁﬂ%m:
n _d.:n.._u_.._zm:_va& Cruard ot any of the Resgrve ﬁqat.onﬂ.ﬁ.w of __.__ﬁ ..u.ﬂpmnh En.ﬁ_.nna.ﬁ.a e e
: : of absenee with full pay [br lioited S2rV1EE © g, cruists, i b
il mﬂh“”mnﬂ%.,%ﬂnﬂ Gych lewye witl normally be limited w eleven (11} working days in each yed
[g=+ e

Segtion i ag's "oy H . u
HM,._... employes whi is 2 Jeleeake or altordtes deleqate 10 a patiodal n_-nmmrm n_..m. ) cecoenel
watoran's organizalion may redquesl 4 leave of ﬂwﬂ_ﬂnm ?-H%M _"__.“H T O e the poon,
f : i savg of 2hses
jdi thal any emploves TEQUESTIRE B
providing, however,

pondibioms!

cnnwettion of a recoprirzel

Th loyee tus1 be delegate 0T allemate delegate w the conyettion as sstahlished in the by-
1. £ SN

Yaws o the orwanizlion.

2 They must tegister with the erodettials committes ak the conventiot, headquarters.

A |
WECEGTEF

3 Their name musl appear on the oflicial delegate-afternate rolls that arc Glsd at the State
headquariers of their vepanization al the close of the cony enilions

4, They musk hae attended no other convention, with a leave of shsence wath pay, duriog the fiscal
vear.

The emiployes mual produce, upain retuming from the convention a repesiration cend sizned by a
propet official of the convention, indicating attcndance,

Section 7. Famlly Baspopsibllicy Lenve;

Employees shall be granted matemiky of paiemiry leaves of ghecnee to cover peniods of pregnancy aod
post-parm chitd care. The tength of such leave, in gensral, shall not caceed six (63 monthe, hut may
be renewed by (he Depariment Head, In addition, an emploves who bas at benst two (23 vears of service
amd has 8 need o be absenl from work o meed family responsibilicies arising Mo the employee's role
in his'her family or household may, upon request and fot oo canze stown, be granted 2 leave of absense
Tor & perind noi b excesd @ bedab of six (8} months (increasing up o one {11 year lor those smployees who
have scerued personal leave enitfing them o more fime uader curenl County policy] withool pay.
Eligitlc smplovees are entitled $a ap 1o tweelve {13 work wesks unpaid leave for Family and Medica?
Leave Policy, Insurance coverage shall be maintained only in aceardance with the Family Medical Leave
Act (“FMLA") leave, je up to teeclve (120 weeks and meeting FMLA standards,

Section

ucationsi Leave:

Upon request, a Jeave of sbsence for a peniod no to exceed one {15 yesr muy be granted woa foll-toe
employee with at least two (23 years of Coonly senvice, if opecational peeds allow, inoocder thal the
employer may allendd a recogm red college, oniversity, trade or techneoal schonl, or high schoal, provided
that the course of istmwction is logically related to the emploves’s employment oppattunitiea with the
County. Such leave shall mot be arisiwar [y or eupriciodsly denied. Swch beave may be ecended for gpood
zausc and in agcordence with the operational nesds of the County.

Sectinn 9, Lsg of Benefls Time:
Froept where required by law, each employes covered hy this A gresment shall not e required to use
apeurnedated time prior to going on unpaid leave.

ARTICLE XII
GRIEYANCE FROCEDURE

The provisions of this Article supplamest atd modibe the peovisions of the Emplover's Grievance
Procedure applicebls to all employess.

WFEEGIEF 12




i jevances and seck
The purpose ol ibis Article iz 1o apecily the mekhod by which empleyees My prescal in
redress.

b ok {rmiriat arial
ini i hout disceimination a6 po ags, TeX, man

i i Ll nip unit employess without dis ot s,
b N:hmﬂﬂﬂﬁ“c:wiaa nnm._.ww. digahility, political atfi Fatjon ar political activity

SIS, 1B A

i i 10y egtralnt,
All .ﬂ__n__.vwm“w shall have i u-._m._-_n [ [+] file o ﬂ_u.ﬂa...ﬁ_uh_u Eu.& M_u...m._._ be mm.m_.._.ﬂn..h._ mﬂnﬁ&.ﬁ_uﬂ BOImL COETCIO, T

T

r TR 14l

T as T
i 1o bokh (he County 3nd the myn.:

" " ag read throughout this procsdure reiers th the Cour -ShenfToe o
The Lemm ma_m_ﬂsm_wn-qunwmun.mmn that becsuse 2 joint employer relutionship mﬁwﬂﬂhuﬁuﬁim s are
mEEH..Mwn..{ agwered by the clected official, and others by County Adm

appropriateh )

gubject matter of the grevence.

iTeE ity to review and
The Ermployes is committd 1o fair cmployment praghices ang TeCatizes I rerputisibiliny I
e -
make coasonalle cffirt w prsoiye SNplayEEs BREVAnces.

i i jale s bgor.
An eployes i encouraped fiest to discuss the problemn with the immeddiate STy

i i j it of thig discssian, T
1 the crployee fecls the proplem Jias not been mnﬂmﬁnﬁdf E__._:ﬁ”..h_nwm_”_-“nm__.
epuployes may Wviies review in separdance with this grieyands p .

: e westh o [ speet 1o Lhe
Sectign 2. Deft a..mnﬂ._nn et an employre or ihe Viaion and the mﬂnﬂawqﬁa"”“ﬁ”ﬂrh"maﬂ_@ﬂ
%#ﬂﬂw{mﬂ”ﬂ"ﬂ E“_,__.__nﬁ.._us of, or soanplianes writh En.ﬁﬂm H_“:. E”mwﬂﬂma._wﬂﬁ _Hw ol b
.n ANCES in Wit tatemne ;

1 i witiog and comiaima & . . "
s CEE_._.. .ﬂ”ﬂw_ﬂ“ mﬂ_..._””ﬂq__ ”ﬂ_ﬂnm@n ”.wm:ucn ~vialated, apd the refef requested. Faiiure to provy
agreermend w | . .
wﬂ_.M_._-E abave dhakl not be proumds for denial af the grievanes

1aims shall nod he
i erit) and the PrOCEEsT afe :

[ lavee for histher covered depend s Skl o
A dispute betwesit m“n_wﬂ.aﬂhmmm_.n provided for in s Agresmeiit. maﬁﬁafﬁmu%ﬁ_ e 1
subject w0 the grev iy to present appeals af such insurance dizputes 10 the __,.n_Ed_..u.__n m:m_nnwanr o ey
e ion uﬂuaﬁ_ﬂan ot such priseeedings. The Cownty will endeavar 10 el

have UnLOR Cepress

{he pLOCESsO0T of claims. .

. pe i 1 and indiridually or
mﬂu_owwm ﬂm&. talid up EREVANCER thyouph Steps Ome v Three gilher ob their owD

restl ; Sevanee withou Union sepresentakion,

i i son. 17 an cmployee fakes up @ gHEY . et

o E._u_ H.E” ”ﬁmﬂ.nwh.ﬁﬂcaﬁemjmbgnaﬁina with thiz }m_.nn”._..n.ﬂ w“.__“_. h.__nﬁ_mwﬂmw _W.H_.Hﬂwanaaﬂ "

e the g i Levanes retatuig 1o .
y i L at such resalution. A ErLEY o s

:w..._n_z_n Mﬂﬁ.ﬁﬁhﬂ“ﬂi: jntecests 0T rights with 1l Employer may b mitiated a1 Step

etuplayee .

by _"__sn Chief Union Skoward of BESignee.
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Submissfon Time To ¥Whom Beapupss
Lirait This Stgp Submitted Mesting  (workiag days)
Step fcaleadnr days) fworkhag days)
] 1% ays Superittendent’ 5 davs 5 days
Derignes )
2 5 days Agst, Exen. DinS 3 days 5 days
Dezignee
3 190 days SheriffDesignes ar . L5 donvs 15 days
Human Resotles
DirectorTDesipnes
a 30 days Impoertiat Thitd Party L3 days 30 days
Step One:

The employes obraing a Grisvance Form fbom the Uidon Steward,

IhJ

The ¢mployee writes the natore of the grievanes and the resalution sought on the Gnisvance Farm

s1gng it, retms it to the Sweward who will prezent it to the lmmediate Supcrvizor, The employee,

steward ahd Dnmedisle Supervisor will 2ach keep Gieir appropriame copy.

Within the five (5} warking days after eceips, the Invnediate Supervisor shall meet with the
employee tr dizouss the prievance.

Within the five ($) ..n._E.E.H_m deys after the meesing, she lmmediate Superyisor answers the
glievance on the Grievance Form and transmits the anewer to the emplayee,

[f the answer is satisfeciory, the prisvanes procedurs is cone luded at Step 1,

Ifthe answer is ot satistactory, the employes may, wifllin (he [ive {5) calendar dnys alter raceipt,
ot UL i answer 15 given, advance the grevatice 1o Sep 2,

Failure t0 advance the grievance within five (5)

calendar davys after the Sep | ansoet 13 duc
concludes the grievance procedure. -

WRAGTRF




T

B

S i i date
i F the employee checks that the answes 15 nit ma_mmﬁgﬂmﬂﬂ“ﬁﬂ ate
§ e m:mmw_._nnu M..F._M_.“m (ke form, and retems i to the Steward. The Stewurd
_Hm_“."_.”en.”:n_uwnﬁ hﬂ mrwnmnﬁﬂpmﬁ or Unit CommanderDesignee.

i i ander Designes
Within the five {3) wotking days after Teceipt, the Supetiatcmlent or Uinit Comm

chall meel with the employee 10 dscuss the goevance.

afler the meeting spesified in (2) ahove, Superintesndent ot Unit

B Witkinthe [ B woking ot E e on the Grievance Form and ransmits he answet

CorumandsarDesignes writgs te
to the eplayes.
ey ithin ten (140}
is sali i Giils Ly advance the gnevancs wi
* e e Sy 2 svowe T aricvance procedun: is conghded.

calendar days afkcr 1he Step T answel is dug, the

frer receipt of the Swep 3 answer, the emiployee siates EE. “__“”
faclory, including specific Teasons 18 1o why the hﬁsmﬁ_ﬂ W e
the clate referred 1 Step 4, m._m”_.ﬁ the torm, E_.uranﬂ.m__:DEﬁnnn.
A will advance the Grievance ta the 5

1. Within ten (E0) nm.._.»an_w.n days a

angacer given at Step 3 is Eﬁm.__zm
i at Step ] 15 ungatisfEclory, wiitss
m Steward. If the Lmiert concurs e Stewar

hin 3 : ' al
. . L i i

fikhin fafteen Hm“_ Wl _H. by _u.m.u_.m of nﬁnn-._u._“ ot the _hﬂnn—.u the m“_u.m_-mm U. 4} .m_”r_.ﬂﬂ will hear an apped

o s it _.an.._. deci 18T the mn_._ﬂ__._..—___ ec Athin nfigen ;.r_... ”' ._...G_..Wu_._.._r ._umu__,m_

arwd M._..__U_”n_- a written L) 8] W b

i ithin thirty days afler reoipl
Tf the Union is tet sasfied with the Step 4 anzwer, 1 ehall within thirne {300 day

i . ricwatice 1s L enter
i - of the Sicp 4 answer submil in writing 50 the Employer sotice that the £

.._,. um
w WRCEUTS F

e T

Impartief Arbittation. 1fthe peo parties fil 1o reach agreetment on an Arhitrator within ten £17)
days, the Employer and Union may request the Local Labor Relations Eoard, the Fadera
Mediaticn and Conciliation Service of e American Arbitration Association to provide a panct
of arbitratars, The parties agret to utilize the Local Labor Relations Board and Federal Mediation
and Concitialion Service befire resorting to the American Arbitration Association. Each of the
twir patties will confer within 7 days of receipt af the pane! ber afiermately strike one nEme &t 2 fme
fforn the panel until only one shall remain, The remaining parte shall be the Arbilrator, The
Union snd the Employer will make amengements with the Acbirator 1o hear end desids the
gricvanee withoul unreasonable delay, The decikion of the Arhitiator shall be hinding,

[EF]

Expenzes [or the Arbitralors services and the expences that are cotnmon o both parties 1o tie
arbitrelion shall he botne equally by the county aod the Union, Each party [0 an Arhiteation
Proceeding shall be responsitile fbr comprnsating its own representatves and wimesses

1. The Atbitrator, in histher opinton, shall not amend, modify, nullify, ignove of add to the
provisions of this Agreenent. The issue or issues o be decided witl be limised 1o those presetied
torthe Arhilrator in writing by the Evsplryer and the Tnion, Bis/her decision must be based solaly

upon histher interpretation of the meening or 1pplication of G express relevant language of the
Apreement,

4, The Union and the Couniy shall meer within thirty (30) days afier the efferijve dale of this
Agreemant forthe purpose of Selecting a permane pinel of zeven (7 parbitrators, The achitrasaes
shall be selected on a rolating basis, Either party shall have the Aulhority to strike an arbitralor
froam the permanent panel al any time, The strack arbiteatar will procesd on the cases CUTSIlY
assigmed, bt will not recejve uny now case assiginetils, I the event that an arhitrawor is struck
fromn the pancl, the parties shall oot 35 soon ag possible to chooze 2 mutually agresd opos
eplacemem. Mathing herein shafl prevent the parties, by mutual apresment. from selecting an
arbiwrgtor from cusside the panel. Absent such agreement, the wrbitatar shall be selerted fiom
the panel in accordance with the abave procedure.

A If an arbitration date is postponed, the party {Union or Employer) responsible for the
postiponement shafl alsa be respenaible for the arbitralor's charges in conmection with the

postponenienl. In the event the gnevance is rosolved, the pamies shall splis e athitrator's
cancellaton fee.

Sectbon 5. Tlne Limits:
The initial time limit for presentitg 2 grievance thal| be fifisen (T8} days. Time Fimuits may be exicndad
by mutuad agreement in wiiting betwom e cmploves anddar the Thtion and the Employer.

A The Unioh will advise the Emplnyer in writing of the names of the Stemards and aliernates amd

shall retify the Emplover prompely of eny chanpes. Ipon obtaining appraval from their
ARICIGTEP i
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Euprervisor beine leaving their work assigrument or aves, Stewands will be prritted to hendle and
[roCess VAN refarred by cmplovess al the appropriate steps of the gricvance pracedare
during normal hours without hss of pay, provides that e opetations of the EBmployer are zol
adversely affected. o all cases the prittary massion of the employer atw] Proper TARPEWET
comsiderations shath be conrolling. 1 iz mutually recognized that the principle of proporticnai
reprosentation is a sound and cenaihle hasta for determining the nummbes of stewerds.

B Thetefore, certain units shall be represented by thres (3) union stewards, of which, one (3) shald
b the duy staft, one (1) for the afiermant shift, und one (1} for the nighl shift. Those anits shali
he  Dhvigion 1, Division T, Dvision 1L, Divigion TV, [ivigion ¥, Division YT, Division ¥1L
Division V1L, Divizion DY, Receiving, Chict of Security, Hospital, and Drivisions X

C. The units Reconls and Teansportation shal] have twea (2) Union Stewurds and Administration
shall hawe one (1) Uninn Stoward,

The Employer recognizes ik AFSCME Local 3692 shall be granted a tofa] of ong L1 Chicl
Steward to servics the memmber of the bargaining it and haudic gricvances it copjuction with
the umit Stewards. Suid Chief Steward wild have the fime naressary to sel In this mannet withonat
loss of pay or bene[its,

Ti in further mulnafly agrecd that the Lacal Uni will, within tauo (2) weeks ol the date of the
sigmin lthis Agrecment, SETYE BEGD the Erployer awnitten notice listing the Union's authorized
vepresentatives emplayed by the Employer who are to deal wilh the Employer on hehulf of the
Ugion. The LUnien shall not be liahle fis 2oy aetivities uniess s authorzed. The Unien shell
notify the Employer of any changes of these representulives during the term of this AgreemenL

o A ivEE;

Druly autherized husiness repregentatives of the Uhios will be permined at reasonable rimes to eoter the
appropriste Empleyer facility for purposes of handling grievances of cheerving conditions under which
employess are working. Theas business reproseatutives witl be identified to the SheriffDesignes in &
manzer suilghle to the Employss on cach otcasion , amd will first secure [he mpprovat of the
ShetitiDesignee 1o enter and conduct their hutitiess 90 48 not 1o ntorfore with the aperation of the
Employer. The Union wiil not abuge this privilege, and such nght of emiry shall at all imes ke subject
te general Sherift Trepanmient rules applivable 1o non-emplayess.

Y L1

Al gachatepr ofthe prievards procedure, the appropgiate Erployer representative shall meet in aecondance
with the time limig, The primet) PUTpose of the meetings shall ke for the purposs of attempling ta
resnlve the grievance. The Bmpleyer reprencniative ahall e willing, amd shall have the aullyerity necdesd
{o engape in meaningful digoussicn for the purpase of resohing the gricvance. There shall be no tape
recording of any grievance treslitgs. When the mecting does not segult in a reselution of the grisvance,
the Emprloyet [cpresentative ghall rezpond to the Ution, in writing, within the time Jimits provided hayein.
A& Comnites zhall be cxtublished where the Employer and the Linion shall meet Lo sxplore ways o

7
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imprave the effoetiveness of the Gricvan

i ce I
_.nﬁ-mmnE_Eqﬂ ghall serve om zaid Commitice i e
sontain more than 8 eppoimees from cach .
appoititess from each party,

qual number of Emplover uod Lni

'y i
. In the case of Conk Counly, the Comnittes shall Ehﬂ_
panly and in the cass of the olher employers, oo moera tha 5

The Empleyer and Union representatives to this Com

o7 behalf of the parties they represent, _mEnnn rhel e th bl o resch ngresanen

Where the M.._.n_-wu_uﬁ__.w_ Io fesolve =1 does Lil st at f m-hm-h of the Erl&vunce
ErcvALCEes nob exi
fr _UU&E.W EFIEvANCES Ty bef -um #__. the _H_“_“__G_..._. at the m_um_.“_._un__.ﬂmn_u ady anced mnﬂ_u 1 ¢ detetmitudic naof
where LHe aut _n_:n__. FHLENE to Tennlvra Fhevaneos Sha _.#__un.n_.m_uh 1% &-.:u Empl
plo%e

ARTICLE X111
BISCIPLINE

Gregerg) Stptwement: This pali
" This palicy shall spply to 2l Comectional Sergeants wnder the: jurizdiction of ihe

Sheriff of Cook County. The
‘ . Ierm "Employes” i
underzstood 1o inctudes any cecognized mEﬁ_EMn.nwnTHnﬂﬂmeHEm#nE e proceducs, shall o be

Seciton L. Purpage:
To provide a mechatism wherely discipli

. vy desciplin it i iTti
depending upon the geverity of he peles ,.:hw_,””hnu il e mte

Secthon 2. Policy:
A

ed in a serics of progressive steps

Diseiplinay action i
plinacy actior is taken when an cmploves has committed an inFaction of @ Crounty mile oo

repulari i
Eukanion or geacral ot special order af the Sterifs Office 2z specified in mic

empluyee conduct vr other bebavior deemed unaceepiable B governing

E. Gro iscipli i
unds for disciplinary action generatly fall into five {5) basic cutegoTies:
i Artendence probloms
2. Insubordination
1 Eq..mm:.mmmnaq work nerfotinance
4. K.HE:& om the job
3, Certuin instances of misconducs off the job
[r1 gemerat, aces committed while i .
L, off duty will not be Lsuipln
e Tt . . grounds fior discip i
mn_#.ﬂmanc., Mz%n”ww_."_” Mﬂﬁmﬁn&.mﬂ_ﬁ: the ability of the eplovee to ﬂ%ﬂwﬂ%ﬂhﬂ“ﬂ Tl
; K tiems of't i ing [ i
i ofthe eruploving depastment or bring County service st public
MU DATEF i




; i ] j i imnely and nrogressive steps
jeoipling is i vive and sloutd folldw o series of (ime ve
. Emn&ﬁﬁﬂﬁ.“ﬂhﬂﬁ“ﬁﬁ“gﬁ conduct o behavior and 15 cum.n_.._m:ﬂﬂuhumn nﬂ._nuH.:ﬁE: ul
Hm unEmME similar inlraction, except for major cauee infractions as Gefine ewhere.

' I gemeral, discipine will inctude the following steps:

1. Wriren reprimend(s}
2. Susprmaionds)
3. Dischargs

L+ mn“_—u_:uE w..ﬂn.-.._...u-:_u— T Or CAEIE iofctionsn o be -tk E-T_.E.D_WE 1 ar Cau3e
ed prog Ex 30T

- - ' . I

-_.m.-.ﬂr.-“__u—_ﬂ H_“_ﬂ_..'_um.. but are not niled to the Fesblonw: 11 niscanduct Fw_ AN CIPLOY e

b- Meglipane: leading th an sscape.

X Negligenee mesulting in injury to a staff meother o1 innate,

1 Desertion ol post

4 Embezzlement o Qieff of detainee, employee or Couney property.
5. Eailure Ly ohrerve all Federal, State and Local Jaws,

B, Fuilure to propecly rogister weaponsh or improper use al & weupoil,
1. Willful destroction of property,

8 Hringing conwratiand il Whe institntion.

Abganpee of three (1) conseoutive work days withaul outifying the office of the Chiel of
a9, nee
Security.

10 Inmase, smplryee or visitor abuse.

i 1 hove suffacient
1 3 abzeni provided that the Esﬂ__uu__dm does ro N
t iaqm &M”eﬁu_ﬂo”_“ﬂ._hmwm gﬂ:nﬂoﬂ other abscnees within any Enman_.“__..., ﬂ___ﬁ“
time _og,; iad, that cannot e documanted as & major of _.”E_._E.H___..ummw_ ..”:....R.En
_.H..,.H._ m wcm..n: A doctor's stateimient will be required in .EEE_“_.E_ Er:n..nmm hare e
wu_zﬂmjnnﬂ :W sulficicnt reasons to sugpect that the ipdividual 4id not have avah
cpa

rcason for the abacnes.

12 KAore than six (6] tardiss in any consevutive ivelve {1 2} mnoh period,

- All disgipline shall be given only for just ca

13, Use, nossession of being under the infuerce of ponirolled substances o unpreseibed
drugs.

l4 s, paseersion, or being under the influence af uleoho] ar work,
1. Major acis of imsubomdination.

6. Slecping an duty verified by mote than one person,

Sick time is not i be uged by employer's a5 vacations oc simply to take time off with pay, but

emplayees shabl not be discipline for the boga fide use of sick fime. “The Empioyer shall keep the
Unian infermed of employees suspoeted of ehusing sick tite and the Unigg will toopcrate with
the Emplayer in counseling individuals in 3 efort to minimize suck ahuse, Excessive or chromic
absences from work when nol documented as 3 majer illress, disability or infury on duky aee
unacceptablz. This includes bath misues or sbuze or medical time and dock time. The parlies
agree that when an emploves iz wrritten-op” for misuse ofsick leave, tha Employes shall provide
& doebor's note at ar befare higher Step 1 grigvanee hearing, In the cvent, the Emtployes fajls to
provide such documentution, the grievance shafl be denied,

Disciplinary action may begin or advance to any step dependent upon the nawaes of e infraction,
Ornee digeiplinary action has heen taken Against an employee, such digeiplinary actiar om the
particular charge canmot be increased in severity, unlers additional fwts are présented, which
increase the severity of the offense. Any subzequent adjustment of tie discipline shall he mads
oty by mutual agrestnent in settlement of the dispuie.

Showld i be necessiry to Teptimand an employee, managemenl wili amempl 1o admenister such
reprimand 5o 23 mot Lo unduly causs snbarmassment to e employes (example: acver on ol call
uq_:q_.muﬁmnﬂmoqﬁm:u:mﬁnq E.m.:E.u.

wee. The level of disciplinary scrion andor degree
shail he appropeiaste to the infracton including, i appoepriale, consideration of the following:

1. Documenfation of employer's past conducd

1, Whether o 101 the emploves waz a

tequeately warned and connseled of the ComseqUences
ol hazther conduct.

A Length of secvice.
4. Seriaustess and cirewmstances of the indraction,

5. County or Sherilis (Mice pructice in similar cases,

. MURCRGTS F a0
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G Motives and reasons for vielating 2 rele.

” . ) bjeet Lo the gievance

Secton 3  disciplinaty actions for suspensions of hirty (30) &ﬁaq.mam MWH_H Mnﬁawﬁnnw County.

Ua,m_Eﬁ.___n_“.M. Menil Board action is subject to adminisirative EMna __“.Eﬁ may be processed only through
o Roard @ ; itiatod ut Step

.MHMQEEE imyolving wrilten reprimands m“”w““ﬁ._wnh“wq: consider the suspension of un employee 1o be

: rapcdure, Shou , ) r— ntative
Step 3 of ﬁn ﬂ_._wséuﬁﬁ___u subiit 2 wrilten grievince to the m:gﬂn_._u_@ﬁﬂ ﬁwﬁwr maaﬂ., rest o shall
bio v L0} salcnr days of e Linion'sreceipl of the tormal tiec of the actior.
writhun fen

te processed in zecetdance with Step 3 of the griwvancs procedure.

- i ary uF

e completed For &l steps of disciptinary action. A form

A, The disciplinary aclion form is to ortzin 4t Jeast (he following:

munzathy agreed on by the Sheti T and the Union shall ¢
1. Name of employee being disciplined.

2. [rate of Teport,

3 Date 2nd Bime ol infrection,

4 The infraction commited, with 2 descriptinm.

5 Supervisar SiguathTe space.

his isunediate Supervisor in a confereree
gred by the Immediale supervisor of the
fuscs 10 sign the form, the refusal will be
oth the supervisor and the vtien

A The disciplinary sction form iz given 1o pnnam“unmﬂ”“m
. discussing the disciplinary action, The fatm : s
SherifTs desigares and e employee. 1fthe m:.____ oy s

noted it the spacs designated for the employec's e

steward.
C Clopies of the disciplinary action fomm are diatributed an follyws:
1. The Employes
2, The eppropriaic persoans] offics
3. Chief Steward
4. Execulive Dirseter
] Supetintenident and!et UKt sSUpECyiseT
. . E]|
RSCEGTS I

T ———

a. [nternal [nyestizatiopns

Less;
Suspensions for thirty {10 calendar days ar less may be given whon there has been previous diseiplinary
acticn of for the first inflaction of 4 serioys palre.

A Suspenziong for thiny (30} calendar days oriess iz docurmented pn 2 disciplinary action form and
given o an employes in e eonference, afier approval of the Sheri P Desipnee.

B. A disciplinaty aetion form is completed and distributed a3 spremified prestmrsly.

C. A diseiplinary action frm documenting « syspetsion of three {3} days or less will ke diseeparded
and removed from the cmiployecs pereonnel Ale afler cighieen (18] manths from the sconmence
provided that the employes has received o ofher suspenaion during this sightesn (E8) manth
period. If there was anothor suspension of heee {3} dava or less during this fime perind, theo the
disciplinary ection forms will be 80 removed cighteen (13} months after the emplodees lagt
SAARERSion.

D & disciplinary setion form documenting & suspension of moee than e (3} davs for 3 single
tufraction, but less than thiny-one {31y days shall now be conmidered againzl the cnployer lor
Purposes of promotion afier Gve {5) vears from the sceurtence, peavided that the smployes Jizs

nnt received any other suspensions invelving more thag thres (3 days [or a single infraction
duritys this five (3) year periad,

Section i i May Ln ary ish E

EmmmEﬂEQOEmm_.EmEvSEE.GEEE_R simultaneously with this Brisciplinary Aztion Palicy atd
Ptowedure,)

Ber 5 E] D Discharge:
Suspencion of tore than thirty (30) days ar distharge shall be handle by Mert Brard action in
derordance with the Stare af Dlinois Statutes (Chaper 125 oF the lllinois Revisad Stafutes).

8 \ Me ard;

Iti5 umderstond thar employess are sibject tothe rules and regulations of the Craok Counly Sheriffs Ment
Board. Any disciplinary actions refirred to the Merit Baard secking discipline it excess of thirty {30)
days, ineluding dischatee, are not subject (o the terms and canditions af this Agresment,

The right tr: be represented at any step of the disciplinary seton rests aolely with the emplayee,

mecting, shall be entitled tnh Union representation UMK Fequosl.
MOCRGTS [ kxl
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ARTICLE XIV
SUMMARY PUNISHMENT

Defines the scops of Summary Punishmenl procederes.
B |dectifics these acls of amissions whick are considerad less serions misconduct 0T a TInQT paturs.

T Crutlines o schedule of pemaltics for yse by supervisory and comnmand metnbers [0 gnauts
pniformity in administerng Suinmary Funishmett,

D Sets forth procedures Lot followed Ty supervisocy personne] in oporing Summery Fanishitient.

i

i i i iscipli rocedures when conduct defined
uninary FPunishsient is an alteralive to fonmal disciplinary p . i
* W a _..p.“wn...a...m misconduct is ahserved by of cones Ly the atrention of 3 Jepartment superyisar.

B Less sefious miseonduct ane 2613 of omisgionz, ot of serious TITUTE, ﬂs.._.n_, _nﬂ:w:wﬂwmﬁ&ﬂ
. BpEHT i i Vg include thoss winlations o
rompl and OpTIALE COTTCCLIYE ACTLON, :in_: : ;
M_. ﬁ%_._.nnaaﬁ Tubes, orders and procedures which pose na threat to the safety ar seeucity of
carrectional staff, inmates or the insleion.

Examples of Ies: serious misconduct imetude but are nat fimited lo!

Tardivess for duty. A Secgeant shall be descmed to be tardy if the Serpeant (Ails @
physically repert for chuty 5t the assigned starting tine.

Failure to comphy with depariowent wmifonm atandards.
Taking excessive time junch.
Failure to provide promipt, comsct and conrteous sorvice,

Tardiness o Tailure of 3 Serpeant to appear i caurt or to tatifr superiors of hes inability
L0 appear,

Faiture to perform assigned Lasks.,

Inaftention w doly e, Jounging a0 (sl JanNecessan ¥isiting i.ﬁ: citisens M__Hn other
affieers vt non-5wWom mamhers eecpl for afficial business, excesgive phone calls.

Minar atuae of medical rall.

33

B Being unfit for duty for reasoma other than tafor cawse infractions.

1t Abzenee withoot permission ander n_.“EnEnEm oilier thian cyajot cause itfructions,
1t Minor raffic offense,

12, Faiture of 2 sworn Jergeant o comply with deparmeent weapons egulaions,

13, Minot acts of disrespect to 8 superior officer,

Possessing @ conmietuial type radio, televiston, porsomal caners or rape recorder whils
on dury,

15 Trensporting persans in 3 department vehicle, exeepl for official use.
6. Reading commersial publication in public view.

17, Misuse of depariment equipment o ¥ehicles.-

18, [Useofloud and profane language,

1% Failure to presenl 3 neas and professional appearenee.

Section ¥ Semmary Prnishment LimitaHons:

A

Supervisors will exercize discretion wilhout faveritism in dhe wpplication af Summary
Punishrient, Care will be taken thot criticul assignments arg not Left wztaffed as a resule of the
imposition af Sunutary Punishoent.

Ths Summary Punishment which may be administered for Eeas seriouws misconduct other than
tardiness and minor abuge of medical mll shall be limited to:

FIRST OFFENSE: - A written reprimand,
SECOND OFFEMSE: - Suspending an afferted metuber for one (1} day withoe,

THIRL: OFFENAEE: - Suspending an affected member fhree (33 days wilbuud pay.

More then Lhree (3] susiained less serions miscondict charpes will resall in aetion (eken boder
mapoT causs (nfreetion.

[n cases of tardiness, Summary Punishment which may be adrministersd shall b limited o the

fallawing:

1. Three ¢3) tardics it Any conseculive lwelve {12) manths -- written reprimand.

Hool3urs.F k¥ |
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2. Four {4 tardizs i any eotmecutive twelve (12} months -- one {1} day off withaut pay-

3. Five (5) tardies in any congeculive toelve [12) manths - two (2 days aff withoul pay.

4 Six (6) tardies in any comsceutive twelve {12) menths — three (31 days of] without pay.

5 More than zix {8) tardies within any conseCuYE Eﬁ_ﬁ _:Nu EE..E_ period shalt be
. considered and result in a disciplioary aclion for major cause infraction.

In caaes of minor sbise of medieal roll, Summary Punishment shall be applied wien s Sergeunt
commits 4Ny ohe Or mors of the fout (4) following dcis:

1 alls the depariment clanming medical, but doeg not hawve enough time to cover those

' dava.

2 Dies not iender medical statements substaniiatieg his ubsence - fr {4) styoipht working,
. days ere 0ok including days off,

ithi i i sl Tain a0 ahzence (abet
1 cull the depariment within prescribed tithe Tirmiits to £Xp enee

> ﬂ”mnwn_____ or mﬁwn.wm” call}, Addilicnally, in the gzse ol no call, m%ﬂ. m__._u____mEsmE
ghall e n addition to oneg {1) day off suspenston without pay [or not calking .

4 Calls in clsiming medical while wotking another job. First piense -- thres (1) days
without pay.

The Surimary Pupishinent which iy be administered in cazes of minot sbuze of Imedical roll us
act ot above shall be limited to the foflovwrinng:

1 Firgh offense wilhin any coneEtutive Iwelve {12} motsh period - a wfitten reprimand,

2 Second offense within any eonseoulive terelve {127 month poried - one {1} day af
. suspension without pay.

E Third affense within amy conseeutive rwvelve (12} manth peried - W {2 davs of
. guspension without pey-

4 Founth affense within by comseculive twelve {123 month pericd - three (%) days of
guspension withoul pay.

5 ore thean fout offerses wilkin any consecative vwelve {1 2y manih pericd shall congtitue
. i result in issiplinary aclion or majar cose infraction.

A Sergeat wha develops a ostory of reprated 1ess serigus Emwﬁ.an.:n. shall censlituie and tesikt
in dissiphiary action sgainst said Sergeant For major CAUSS infractis.
35
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De-depuiizilion is a process whersin the Oificer is roquired to relinguish histher deputy
cand and or'cradentials (the alfected officer shall be allowsd to keep their badges as fong
as they are employed). Wo officer covered herein shall be subject to De-deputization
exeept for just cause, .

L Re-deputizatinn - all sergrants who have been de-deputized and who have either served
their suspensions or who are exonerated or whose distiplinary metter had been otherwise
digposed of, zhall have their eredentials and deputy card retumed inumediately following
such atfion ot disposition excepr for just cause,

A Sereeant will be allowed to wis agcumulated time duwe, persanal duys or work repalar days off
without pey to satisfy days eff without pay, i.e., suspension, imposed against gaid Serpran ot &
result of Surmmary Punishmenl. Eowever, the initial loss of wages as a reanlt of being; shsent
withpat permission shall ot be considercd 45 Sutnmiary Punishment served.

Artion regornmended wder Summary Punishment she?! not bat 2 recormmmendativm for 2 maore
sCveTe penalty, when additional facts wive ise 0 a poentially mote serious offense,

Swmmary Purishment shall nor be used lo process a citizen complaint, All citizen complaint
shall be forwarded to the Interhal Invest gation Divigion.

Section 4. Progeda e

When a Summary Punishiment is destned appropriaie, the superyisor initiating the process will
cartplere the Surmstiary Punishment Action Request font within thirty (307 days npet which he
will indicate the: less serious miscondust and recommendation for Summary Purishment Penaity
and sign in the appropriate sighanue block. The Summany Punishrent Action Reguest form will
then e reviewed wich the alfacted member whe sheil {no later ihan the next reporting dans) sign

the: form on the appropriale simmature block and indicate on the o by checking the sppropriale
box one of the following thees {3} optons:

1. Arcveptanes of the recomtiend ation Sommary Punishment which shall constituic awaiver

of the grievance procedurs,

2 Reluge 1o scoept the Sumnrary Punishutient and mequest 4 hewring which shall constilure
a waiver of the gricvance procedurs,

k3 Refiise to gecept the Summaty Punishment and implement she Grievance Procedure.

Punishment:

tunce of Summe
Upon seceplance of fhe Summary Punishment by the affccied member, the initiaing
supervisor shall sign the Summeary Punishment Action Requast form it the indicated

signalure biock along with the affected member and Forward the form with any other
nertinent documentation to the Shift Commander. The Shift Commander shall review the
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C.

form fiar catpleteiness and sochiacy anad gt in the approprate mﬁnn.”_.iﬂ wﬁanru“.__.ﬂﬂﬂm
approval or disspproval. ‘The Shifl Coamnandes then m_um: H.Ed.*. e o o
priate Superintendentnil Supervizor, whe shall rovigw the uﬂﬂﬁfw .H_wnﬂim
Hﬂancﬁﬂ__ ertinent information and sign in the appropoaie gignature block t ice
,_E“Ehmﬂ.ﬁgﬁ_. The SuperintendontTnit Gupervisorshall the forward the form
% Executive Direcior/Designee for final approval.

z Each level slreview shall have the authority S.w:ﬂ...._.n u..uoaﬁ.ﬂmjmmna: within the scope
) of the Swnmary Punighstient lirmitation tonmined in this Anicle,

Refsa] - B Hearing

. . - .U
3 Upon refusal of the acceplance of Summary m.E..w_E._n....# by &M«ﬁnﬂ& Mu_._ﬂqn__hﬂnh
. signing in the appropriate space for the request ofa wﬁ_ﬂ.ﬁ, Emnrﬁ”mﬁnqaaﬂa "
i form shall be farwarded fhrough $aIE {
H_wﬂuﬁﬁwﬂm“ﬂ. (1} skove, Ench level of peview shell have Em mukharity to .M.H.H Bh
nﬁ"__uvaﬁ the prior recutmendation within the scope of the Summary Furdshroes
limitatians contained in this Article,

2 1T the affeqted menber Ul requests 2 hearing, the mnonE.En_.U.ﬁnnEﬂM.mmmﬂw N.,._F._M"
. HrUmAryY i i garing boar
i u Pumishment Acion Request to 3 hedf
thﬁﬁ...n_.“m__e.._m. The heating board's determination shalt be pinditg snd final an both
parties and ol subject ta the grievance procedure,

i affected member by
arceptance of Sommary Punishment by the
- Mﬂumﬂnwﬂ hﬂhiﬁwuﬂmﬁ for prievante, the afocted mernher shall huve 1 m_..n_m_u_ﬂa.nmﬂ
subtni i sevance Torm to Step 1 of the gricvance ﬂan_umﬁm al
Mwﬁﬂ._w a :EM%M.....«-H:NM formy within the me liméts u_.mz conslilyte 3 waivet of the
gricvance procedure and acceptance of the Summary Punishitient.

Miggellageons

o . N ber
i inted in this Arti de oltaining A iterndl invesgatin e
thime contained in this Artiche shall preciude o . ativn .
" H.um m_.._.mu.&.rwg.n? when additinnal facts give rse 108 podentiolly mors SEMaws charge

W i i forwarded do the
; Purichment Aciion Request fym m,zu_: be ; the
* Wﬂ%hwﬁnhmwﬁaﬂzﬁhwﬂwﬁn indicate all pertinent infommaton for payrollimekeeping

pUTpasts.

; s . i _ il be diamepanded and remaved from
Iy atnand crsion of thret {3} days or less wi |

?i:ﬁw&dﬂﬂ?ﬂ«ﬂnﬂ%ﬁ after cighieen {15} months from the QgATERES, provaded “M._u”_,nﬁ

Wnnuﬁ%ﬁ ‘had received no other witten reprimand of spspeusion during the cightesn mon

n

}ALCROTS.T

" Sertion

. Section

period, L there is another weitlen reprizmand or suspension of three {3} days or less during this
tme peoo, then the (SFAR]) will be removed sighls¢n months after the employee's Last wiztien
reprimand or suspension.

ARTICLE XV
CONTINUITY OF OFERATION

Sgetton 1. No Strike:

The Unjion will not cause or permit its members to canse, and will not sanction in any way, any waork
sloppage, strike, picketing or stowdown of any kind or for any reason, o the honoring of any picket-line
r dlier curailnwent, restriction or imterference with any of the Etnplover's functions or operations; and
nh etnploves wilk participats in any aweh activities during the feem of this A prestient oF any eulension

thereof,

Ligg L H
Shoukd uny setiviry presertbert in Section | of this Articke occur, winch the Union has or hag ot
samctioned, the Unien shall immedianelw; ’

¢ay  publicly dizavow such actign by the coaployees o othet persons involved,

[} advize the Employer b writiitg that such aciion has mol been cansed or sunctioned by the
Uniat;

geb  nolify the employees, stating the Union disapproves of such action instructing all
eniployess to cease such action and teturn b work immedielely;

{d}  take such other steps as are reasonable approprale o bang shoul sheervance of (he
provisions of this Amticle, including compliance with reazonable requests of the Emplover

to accomplish this end,
Mo Lock-Out;

The Employer agrees thar i will not fock out is emoployess during the temm of this Agreetnent or any
exfension thereaf,

ion 4. Preservation of Righits: ]
In the gvent of any violation of thia Actiebs by the Unton or the Employer, the offended panty may puraue

- amy legal or equitahle remedy otherwise aveilabls, and it will pot be a condition precedsnt to the pursuil

of any judicial remedy that any prievance precedure provided i this Article be frt exhaused.

& of ¥iolat

. The Employer shal] heve the tight 1o discharge or otherwise discipline any or all employees who violate

aoy of the provisions of thia Aricle. o such event, the employes or eroplayees, o the Union in (hair
bohabl, shiall buve oo tecourse to the prievance procedure, excepl for the sole purpose of detenminiog
whether wny employes or sinployees padicipsted in the action prohibited by this Anicle, [F it is
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nﬂnﬂﬁnmﬁb,mnﬂavﬂﬁﬂn.nﬁﬂﬁ:mnﬁaﬁﬁn n.ﬁn.ﬁzdud.uh:.auﬁwnn.uf:n m,_sv:_uﬁﬂﬁ._si
be disturbod. ..

ARTICLE XV1
MISCELLANEOUS

igp 1. aer atiang
Mg employes shall be disciminaied aginst on the basiz of mece, color, sex, age, religion, diszbility,
natignal origin, ancestry, sexual anicntalion, manital stailus, parental status, military discharge stulds,
politics! afliliation andior belicts, ar aclivity or aon-ackivity ot behaif of the Lniod, The County and e
Vinion acknowledge that the County of Cook hes adopted and implemented 3 humen rights ordinance

which will e complied with,

1t it thve policy of the Employs: that applicanta Eor employment are rexruited, sebecicd, and hirod an the
wanis of jrdividuat merit and sbility with respect 1o pagitions being filted apd potential fot promntions
or transfer that moay be expested to Gevehop,

Applicants are 1o he pecryited, selested, and hirsd withoot discrinination because of rmee, color, creed,
religion, sex, age, nationd] origin, tnarital status, disabidity, o wetivity on behalf of the Union.

d Sl

M, General; The Empioyer shall endeavor io provide a zafs and heatfiftt work snvironment [o7 &1)
einployees. The Employer agroes Lo comply with all applicable staw and federal laws, The
pariies shall share informntion adequately and fully in otder to assure that health and salely jssuee
are adequately addrersed, Where there i3 & serions threat ko the health and safery of an employce
of employees and the siruation necessitates 2 speady Testlution, the issue shall ba immediatety
referned to mppropriats committes as set forth in Seation B helow.

B. Health and Safety Committee:  The Employer and AFSCME shall pstablish & point
Isharmanagement Heallh and Safety Commitese, The patties shal] alse establish joint
gubcotmitiess, as nesded, by work location. lssues of a County wide nature, wud those mot
tenalved in subcomminees, shall be discuszed in Bulk committes, The full commiltes gud the
suhcammiittees shall meet at least quaricrly. Additionsl meetings shall be scheduled as aesded

to assure that jssues are adequately addresscd.

The cotumittes and subconmiltess shall meet forthe purpass of ideniifying and comociing unzafe
or unbealty working conditions, incloding inadequate ventilation, ergonomically iheermet
equipment, unsanitary conditions, itdequure personal security for employess, or inadequate
liglting.

Within a reasoneble perjod of time afier the effective date of this aprestment, e panics agree (o
meet to c=tablish the comnosition and eperation ol the comrnittes(s).
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- Hﬁwﬂwﬁhﬁw _Mz B ﬁuuaﬁq and the Union will atiempt 1o keep eurrent wih
rts o the elfects, M uoy, of video di ; )
on the health and safery of the operators. un, of video display terminals and fheir effect

The mﬂw_%ﬁnﬁm ”m_.“__.wﬂnﬁw”n ﬂ.s____huwnnm ._.mw_u operate YOT s will be granted 15 minwte breaks away
moﬂ:. . i iest and second hall of thet shifis. For those emplovees who
“”.En_n.._.“:.”é Hw mante Ereaks, this provision is oot in addition o those Eﬁh...__a Mmﬁwn___.._....,._v, M“ﬂw
Enmm&nﬂﬂwﬁaﬂm”pa employees who 2re nursingand wha reghlurly vperato YD Tz oay -E_ﬁmm
o 2l + lemporary translat, or other change in therr assignment, if such adjustment or
ge -nﬁu.n_._mEu.. b made end is County's opersting needs. Cuce i employer s no longer
Peegnant or nursibg;, the employee shefl be allowed to return to her original position i ewailahls

n. Hﬂ“hh”ﬁn U.mmnmnﬂ ...:um Employer and the Union ere committed to taking reagemable,
¥ sleps to limit andior prevent the spread of communicable diseases m e wark pl
Therzfore, pererally, the Emplover agreey as follows: P
1. .H.,._M.MH“ E_...nﬂz.haum andfor distnbale wiitten muteriais to employess regarding the
”._.. souls For preventing the spread of communicable diseases. The extenr and level of
bng provided will vary based on the noeds of the applicuble entiy,

Ta make profissional medical counselin i
. : g avarlable to sty employes who teason
”M___M_._wﬂmﬂ.ﬁn mrﬂ_ﬂﬁ has hecoine infected with TH, HTW or Hepatitis B during the n_u”MM
z et employment. ..__.._.E County shall make availehle to the employee who has
n“.ﬁuzouu_ exposuce duritig the course of hisher eployment to blood ar bod
substandces, 2 Hepatitiz B vaccine or TH screening lest vaeing at no cost 1o the naw_awﬂw

Specific coneems relaling to the haalh
: andl safety of oy :
Health and Saftty Committes or ﬂ.dnoEE..;nn.u.E ployees may be refecred to the applicable

St .

hﬂ_“ﬂzﬂﬂimw mH._u.__ mg hecestary and relevant non-privileged information and shall

e .n:ﬁd eOsive E:S&a_.n_ﬂ ta te applied 10 specific work places. The Emplo
provide access Lo experts in Lhe apea of communicable dizscages us neecssary for mﬂ.

comnlittee(s) 0 devebop and imp . vl "
shall be mulually nm._.nu_ﬂ_ upon, plement the policypelicics. Swch experts and their participation

Mqﬂnmmﬂﬂunmmﬂ.i__ ow._e.a_._n to make reasonable peavigsions Gor the health and afety of its
ﬂ:wﬁﬁ Sﬂﬂmﬂ__ﬁ- Hmﬂ M., W:ﬂma_:snﬁ. The Employer tlso sppreciales suppestions fom
cmployecs co £ tatery malters, and will meet penindically with the L'nion

. b :

7 An :
- E_.ﬁwﬁnﬂ%ﬁﬁnzm“ _...Rh off ity for five (%) comsecu(ive days or mare for any heatth reason will e
ey TeARiredta provide a dactor's statement as proof of illness, and shall be required ts und inat
s, - 0y the County's Physician before retumi - 4 LUnderge exatmnation
. ing to work. Examination must be conducted on employee's o

tine.




S -

For healih related abagnces of less than five (3} days, adoclor's siatenent or proof of iklngss ﬂmﬁ”ﬂn

uired except in individual inslances whers the County has sufficient easo0s to suspecl e
H.M.__.Eh.w_ did ot have & valid heatth reason Bt the absencs. rindicated By thenaturs of a health :..FE.._
abgence, examination by the County's physician may be required to make sure that the employee 13
phiysically fit for mmeen to work,

Section 4. Favehecks/Direct Deposit: o

The Coumty shall endeavor o have chacks digtrituted in & timely manner, Fay &Q orthe aa__uﬁwnmm and
by this Agreement shall bt bi-weckly, Manapement will endeavor o have gvertine cheeks within two
woaks of the last day of the pay period, during which Hhe overtime was eamed.

il i . it ank of the employes’s choice when it is
The Coumity will irmplemend a direst deposit program ta Lhe b .
...bmwu.w nmw.u.__.._.m s, howrever, (N o event later (hat Japuaiy 1, 1998, The recenving bpnk must be capatls
of receiving divect deposit.

i i i £ the Uinjon at all work siies and
Enp! 11 make bulletin boards or space available for the ose o : . m
HM_ % ﬂ:n Tlmion will be permiteed 1o have posted on theds bullsim boards notices of 2
" routing, pon-controversial nature, All other postings shall be subject to the appreval of the Deparinent
HeadTesigree,

There shall be o dimnbution wrposting by employees a_.wmqﬂa._m.mum or ua_mmnu_Eanmu_.E.mnnmEcEn_.
Linds of literature on Bployer propery other than ercin provided.

m N - .
Inis E.“ general policy of the Employer ie continus o unlize it nﬂﬂsﬁﬂ 1o perform work they are
qualified to perfoti. The Employzet may, however, sib-contract whert ciTcumstances wWastant,

i ify i i when such changes are
I 1l potify the Union st least five (5) montha in a.?.ﬁu."n — r
Wﬁﬁﬂﬂﬂﬁﬂﬂﬂﬂnf:%uﬁﬁgﬁﬂuﬁ&% withthe dEa_..ﬂgE the IMinois Public
Labar Relations Actof 1984, The Employer wrill work with ihe _..:..,.Ea in meking gvery rsasonabie elfor
b place advorely affecled gmphyyees ints oher bt gaininE winits. .

et Technol I

£} .
When the Empleyer intends to make tectmological changes that adversely affecl emploves working

conditions or jobs, the Employer will make erery effart to retrain employesE to new jolk requirements. ]

Ty cases where this is not possible, the Bmployer will attempt to train an employe ior other, similar skills
ot to anster the cmployes 10 a similarly comipensaied position.

When tectmclogical changes are cotteniplated, the Empioyer will notify the Union it order Lo nepniiale .

thoge chanyes and their impact, if any, on the etnployess,

an ining; .
Cxpy . : i i i ltinpg, frotn technological
Cavap] amd the Unicn recognize that changes in operabions resl :

._.H_"W._nn.._mzo.ﬁou_qﬂﬂpm pocur during the courae o[ ihis contract ITzuch changes ceeur, e Employer shell give

AmCEITEF #

primaty consideration to the Emplover's operations, In the event the alfected emplovess do not possess

the requizile akills or kmowledgs to perfom the required work, the Employer shall endevor te profile
the necessary in-heues training.

tion 9, Prisonne] Fikes:

The Eraployer shall maintain perseanel resords in wecardanee with the Personnet Recortls Review Act,
Lpon wiitten request to the Departmental Fersonnel Office, an eraployee may inspect higher personnel

(ilg at any time mukally acceptable o the employee and the Employer, subject ® any télevant tavs
governing such files, -

n 10. i and Kipl

Fur the purpase of conferring on maiters of naatual interest that are not appropriate for considerarion
under the prievance procedure, the Union and the Errployar agres ¢ meet quanterly, or 23 neoded, in each
department. The Union end Employer atwll each designale not more than five (3) departnental
voprisentatves to a iabor-management commiktes foreach department covered by ibis apreement Io mest,
al the roquest of cither party, at mumally agresd upon times and Jocmtions.

T addition, teta shail be & labor-ruatagement comimities designated for the enfire bargaining wnit thet

ey et a8 necded at the request of sither party corposed of five (5) represcritatives foom the Employer
el five (3) representatives from (he Undon,

0 A, Union and C th Care:

Forthe purpoge of meintaming communications between oot and metagament i order to copetativety
discuss isswes resperting health cars coverage fiv all County employses, each Locat Union, the County
and memibers of bargaining wnits sot covered by Lhis Aprezment shall mect quarrerly fhrough designatd
represeniatives, Esch Locol Union shul! desiymare not more than one (1} representaiivo to the Health
Care/hanugemeni Cemmittes. . The County, through itz Office of Risk Managerment, shall prepare and
submit an agenda to the dther parties 3t least one (1) week prior wihe schedulied meetmg, which agendy
ghall address, among other things, isswes raised by each Local Union to the Oficrs of Risk Mansgement.
The date and location for such tefinga shalt be establizhed by the Office of Risk Management, laking
e acenunl e scheduling coneema of ali Caumky hargaining units.

Section 11, Meeting Rooms:
The Emplover agrees fo make available confercoee wmid meeting rooms for Umion meetings opon

reasehatle notifcation by a Unien Repressnlative, unless (o do 50 wonld interfere with the operating
peeda of the Employes.

- In the event any of tho provisions of this Agreenent shall b+ or become invalid or unenfarceuhle by

reason of any fedensl or Stule law now existing or hersinafter coacted, such invaiidity or unenforecabitivy

shall not effect the remainder of the provisions hereef. The pacties agres to meet and adopt reviced
provigione that woukd be in condormity with the Law,

cti ifor s Dhiseiplina H .
Tis agreed that employess ave subject 1o the Uniform Peare Oiicers Disciplinary Ast. {14, §3-%81}
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The Employer agroes that when I desires to send employess 1o courscs, confermass and trainitg cyenle,
natices will be pogied in all roepective depsriments in & timely manner. Thess opportunities will be
distributed a5 cquitshly &z practical smong employsss 0 Insure broad participation. Employees shall be
seimbursed for these events subject 1o the aveildbility of funds, Approval of rimburscment aod/or lime
15 attend congerenees or courass Will be limitcd ko theee subjects related fo sn employee's job, and mast
e obtained prios 1o cach evenL

15 by | Bra

A Cioals and Priocities, §vis the goal of the parties i eahance he ahility o femployees to qualify fof
positions targeted in the Upwend Mohbility Program. The Broployer and AFSCME arc commilied

. to improviag carser advancement oppartunites for emptloyees. It is the goat of the Empleyer to
provide employees with treining and promotional oppottanitcs for the catablislument of the

Tty mrder to assist the parties in achieving the goals sol finth above, 11 Advisory Committes
comprised of an equal number of represematives [rom the Union and the Bmplover shalt be
cetablished, The Commitiee's mission shall be to develop recommendations regarding e
Progrem, inchuding which job chassifications ave apprapriale for traiting programs, the publicily
and eounseling efforts necsssary for implementation, and the potential providers of strvices,
Taraeted job classifications may be within any existing AFSCAME bargaining unit or may be
classificatiocns which represent & bridge to career advancemenk aumide uny AFSCME bargsining
umit for AFSCME.

B. Meeds Assessmept. The Advisory Commities shall undertake 2 needs assessment, based upom
the goals crurmerated i Section A, and shall make 2 recommendation to the parties nal bater than
Jane 1 ol each year of this agreement. Such requests shall inchrde 2 needs rejues for the fiscal
year commencing December 1 ol each calendar year, and shal] melude a discusson of the value
ol sach program. 1f funds are allocated by the County Board, they shall be for the purposs of
extablishing need Iraiting initiaives, as outhined in %cction |, and are designed to aupplement
axigting employer training and develapment prograts.

[ nk:

Employees required b use personally ovmod autorobiles in the eoorss of their emplyytnant shull ke
reimbursed in eccordance with the Cook County Travel Expense Reimbursement Policy, eaops that the
reimbatgement rate shatl nof st any dme be less than the maxitnm Bllowable busines siandard mileage

rate aet by the Imeeral Revenue Service, Provided, however, {hat the Employer will have sixty (60} day

to irmplemomt sty revised rares from the effective date of such vate set by the Tnternal Bevenue S2ivice.

Seciion 17._Aoto Tupyrawce;

The parties agrec that te County shall explore the feasitrtity of making available to all employess
thtough & payroll deduction, standerd sutosaotile insurance on a to Jecling basis. Mo luter than nioely
(M) darys after the affactive date af this Agreenvent the County shall report the results of its investigation
o thie Unfem. Such information shall bwlude any proposed costs and benedits, lhe names ol thee potentiak
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carmiena), and any .__..uar_._..,E he @Eﬁw beliovieg iust be overeome in grdet 6 toplement the inmance
”s...m any oher Eﬁﬁﬂ E_.e:s.w:.n:. Within thitty (20} days after this mformation iz provided to En,

Tniom, ihe parties shall meet i distuss the possibility of implementing any proposals offered by @ carvier
23 wetl as any ather aptions reganding (his izaue.

a__ﬁnaﬂ.n.. 114 ﬂsmeR _ME., En Unicn at the request of an employec) regecsts an accommodation under
H_Hpﬂsanmznhp_ui:r Digabilities Act {TADA"™), o an sccommedation of ap.emploves is olherwise
C plated by the Brplover, the Employer the employee, and the Union will meet (o discuss dis

meilter.

It is the intent of the patties that any reasenable acenmmodet .

the E_.._E.._.uﬂn...ﬁ ol this }m-ﬁ:.nnw_ where practicable, dﬁﬁ%hﬂﬂ“ﬁﬁﬂmwﬂ”“ W_ﬂmﬁﬂﬂ”ﬁ@m ””

E__EF, ﬂﬁﬁ? }:w.m_.ﬁ___ steps which EE: conflict wilh the terms of this Agroament shall be

&uﬂnﬂ&un:ﬂ.ﬁw ¥ A .Mo: iy to Hﬂﬁ_ﬂ_—ﬂﬂuﬂr The parties ugm.nuaﬂndﬁ in _.nu.y.?.aw peteniiial
ween the mployer's obligation under the ADA and the righls of the Uning. Neither party

shall unresgonably withhcld its consent to the reasonabile ascommuodation of an eqmployee.

._.._._._...U.._._._.En.__u._._. ._u_.._E_.-nx_ nnmw._.-.“_m_u.ﬂ e a&mnm— ﬂﬂnﬁm_ N )
confidential manser. ton or higtory of an employee shall he treated in

Zo___ﬁ.ﬁm?Hrmmmﬁmag%w:ﬁﬁwﬁfma_ t i | i
by meslieable tatas pleyerintake any action which would viclats the AD A o7 any

Gectiop 19, Mexting Atlendapee:

u...h___:nu.unm-nn_.zm-,gnn._.nﬁoi_cd_..u.ﬁ.uli_.E..mﬁ i i i
e el ¥ plrpese of sttending mestings shall be paid one

iow 20. Bi-Li .
Employess whose positions require the i _ : .
e additionse] $50.00 EEEEM employes to bebilingual, or to e sign Iangnags, shall reccive

Seetion 21, Unlform sllewance:
The unifarm allowance shall be $850.00 por fiscal pear.

2. 0 i':H
This agreement shall be pressuted to the Connt it hin tht ificati
Ths sgrecment shall qunty Board for sppeovel within thitly {39) deys of natifization

As gogn as the Cook Coonty payroll syelem is o i
) } T apalrle, the Binployer shall tovide & pre-tax payroll
deduction program far Wansportation expenzes in accordanee with and b the sxtend _,nnﬂ_.ﬂﬁ_ aﬂw ﬁ
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aa bl

i t: :
1t i= understood that ermployment with e Cook County Bh=nil j= the Employee’s ptimary job- In ahh

* iparances, (he cmployee with eperate within the guidelines of the Department Ceperal Crder, where the
- gmiployeeis apgigned, mearding sacondary employment. 1 the setondary EmphoyTem ivolves Jiy Lypt

of spourity work, an indemaity foun st be signod by the cmployer and eubmiticd with the sceondary
employrnent roquest, Employeds engaged in secondary employmedt witn pammizsion shall b aligwed
1o work onlimited hours as long &% {hese hours do not affeey the employece ahility o porform hiz
apsigtuments with the employer. Onees aflovwsd, seoondary emphoytenl shall Dot b terminiled except for

" jl1St CHUSE.

ARTICLE X¥TI
DURATION

Section 3, Terili

: mﬁiuﬁ-gnmwnmﬁgu_ﬂnuvﬂthmiggi.:%_ﬁu%zgn%;
2004, W zhall agtomeliclly resss rﬁﬂqmgiﬁigﬂﬁu%ﬂﬁqg EYe AT
nofics W the eiher parly not Jess than nincty (90} calendar days prior @ the capiration date, or wey
anmiversary thereol, Mt it desires 1o modify or termitiate his Agreement.

s the event such writlen nuilipe is given by etthes party, this Agreernent shall contimue ta remam in efiec
afer the cxpiralion date unila new Agreament fias besn reeached or sither party shaf give the other pary
five (5} catender days notion of cantellation therenfiet.

Segiloy 2. Noties;
Ay nsties Lhder this Agreetient shallbe givenby registered or cortified mail. 1 givet by the Union e
such rotice shalh he addressed to the following individuals:

1. Pregident .
Board of Commissioners of Cank/Counly
112 Nezih Clark Street - Room HE)
Chicage, inots 0602

Z Sherilf
Richard J. Draley Center - Roam T4
Chicage, Wlinois G602

1, Chief, Burcau of Human Resources

} 16 North Clazk - Roarn 340}
Chicagn, Ulinois 60602

MS2CEETLE 43

it g rad — s 1t L

IF giwen by the Employer, thet such notice =hall be sddressed to:

AFSCME Coumecil 31
29 North Wacker Drive, # 300
Chizagn, Tllinaiz L6506

Either : . .
party may, by written notice, change the addreas to which notice shall e given.

di;
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SCREDULE I
BU;REAU OF HUMEAN RESOURCES
COUNTY CORBECTIONAL COMPENSATION PLAN

AFTER 1 YR M1m - AFTIRIYR AFTER 1 YR AFTER 1 YE.
AT pEAGHTM AT 15T LOHN- a.'r__m'nmﬂ- AT IRD LOM- ATAYHLOM-
RATE AND GEVITY BATE  GEVITY BATE BEVITY RATE fﬂﬁ%ﬂ

: YES
wp  RD  4TH STH  SYEARS AND0YRS.  ANDISYRS  ANDZOAT
OPSERYICE  ORSERVICE Of SERYICE

18T
STEF  yEE  SFEE  SIEP SEEr OESERYICE  OFSERVICR
R {12700 pbet st i wifect .
o _ .
: 71641 14.623 29608
Henety 17.452 1257 19171 0153 21087 21508 TR
Blwreeity 139606 1460.56 153368 160904 1EEASE  17HLA4 1,E2L.76 1,504 48 106984 1.04%,64
Anmual 3600 T1OT4 39871 ALE3S 43,798 45547 47,365 49,256 51,215 55,264
Eginr |98 10613 21583 22629 1n67S 24614 25597 25620 29577 28,780
BiWeekly 1,5TL08 1649.04 172664 151032 1,B0400  1,965.44 104776 3 125,60 2,214.16 2,302.40
Annual agTe 4TS AaST  AR068 452H 51,208 53,241 55,365 £7.568 539, 86
o 70973
Hoarly InAGE 71454 22s4e 21565 2468 25634 26,657 27719 18,522 973
BiWeekdy 163744 L7632 179552 158552 137024 265N 1.137.56 221152 230576 7497,
Aziryual 42578 AEI8 96693 409I3 57278 53,718 55,46 57,655 59548 62,343
04 ' 37
Hoarly yr4q0 D569 24653 19829 ITEES IR,165 29,289 20.457 31674 s29
BiWeckly 1,795.9% 1RRS.SZ L7124 06632 3,166.80  2,75320 7,343.04 243656 7,533.92 7,634,965
Atz a6oy  dogzi  s127d ShTM 56336 58,583 £, 919 £3,350 55,881 68,508
o ' 16431
Houorly s4653 25479 27.085 28361 20716 30,503 32,132 33417 34,748 A
Biwoekly L7224 206631 1,16640 220888 33Ti28  ZATLI4 2,5M.56 2467236 2,710.84 2,800 48
Anngal 51778 81,724 56236 58990 61,803 64,278 £6,534 9,507 72278 75,152
" Paypd
- . Ristes i effect Drcemsber 1, 2002
' SCHEDULE ITI

BUREAU OF HUMAN RESOURCES
COUNTY CORRECTIONAL COMPERSATION PLAN

AFTERIYR  AFTERIYR AFTER1YR  AFTER1YR. AFTER I Y&
AT MAXIMUM AT 15T LON- AT 2ZN0 LOW- AT IRD LON- AT 4THLON-
GEVITY RATE GEVITY RATE GEVITY RATE GEVITYRATE

: RATE AND

. IST  @ND  ARD  4TH STH 5 YEARS AND10YRS. ANDISYRS. AND20YRS, ~ AND 15 YRS
GRADE STEP SIEP SMEP SYEP SIRR ORSERVICE OESERVICE OFSERVICE OESERYICE OF SERYVICE
CB1 (121N rates il in effect). ’
ol
Heahy (7452 18257 w171 10n3 20T 71,868 I 273681 24.621 24608
Bi-Weekly 130616 146056 153368 1,609.04 168456 175154 1,821,768 1,904.48 1,869.64 2,048.64
Antinad 16300 37074 39875 4LEMS 43798 45,547 47,365 49,256 £1,215 53264
o2
Heurly it 21025 22015 23082 2449 25,110 26,100 2715 25231 29,356
Bi-Weekly L605.52 166200 1,761.20 1,646.56¢ 193182 2,008, 80 2,086.72 217276 2,258 48 7,348 4%
Anmquat 41691 4573T 45191 4B010  S0.ID9 52338 54,306 56,476 55,720 61,060
COd
Bowrly MEIT  2LAEY  Z2.80R 24040 2SM46 26,147 27140 28213 29,398 30,572
Bi-Weekly 167006 175064 183184 151320 201168 2OOLTS 217520 2.261.64 1,551.84 744576
Amnnal A3424 45516 47,627 S0003 5203 54,385 55,555 58,807 61,147 1,589
cod - ’
Bowly J0EVE 4040 25046 26346 21627 B728 29874 31.066 32,307 33,506
Bi-Weckly 133184 1,923.20 201168 110768 2,210.16 2,098.74 2,380,927 248528 258456 - L6818
Apnual 47627 0,000 52,303 54,799 STAS4 59,754 £2,137 64857 &T,198 60,873
€05 .
Howrdy 25146 26346 I76ZT 28528 30.MD 31,421 32175 34,055 55,443 38554
Biweskly 701168 2,107.63 221006 2314.2¢ 242460 2,521.68 2,622.00 2,726.80 2,595.44 3,045.32

#5172 70,806 73,721 76,556

Axnmrel 52305 54,758 FTAG4 FLLTG 63,044 65,563
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COOK COUNTY HEALTH PLAN DEEIGP{(APPEND[X C
BENEFIT OVERVIEW COOX COUNTY COOE COUNTY
HMO POS
12-01-2 12-01-02 ]
TN-NETWORK / QUT-OF-NETWORE
INDIVIDUAL DEDUCTIBLE NONE _ NONE / $200
PAMILY DEDUCTIELE (ANNUAL} | NONE NONE / 3400 _I
TNDIVIDUAL OUT-QF-POCKET NONE %1,0007 $3,000
MAXIMUN COINSURANCE
FAMILY OUT-QF-PUCKET NONE $2,000 / §6,000
MAXIMUM COINSURANCE
{EXCLUDING QUT-OF-NETWORK
HOSPITAL PEDIUCTIBLES AND
UTILIZATION REVIEW PENALTIES) ]
LIFETIME MAXIMUM UNLI MITED NONE { $1,000,000
OUTPATIENT SERVICES
{(MEDICAL & SURGICAL}
FREVENTIVE. CARE (ADULT} %3 CO-PAY/MEMBER/VISIT 20 CO-PAY { NOT COVERED
DIAGNOSTIC SERVICES (Performed in 100% $20 CO-PAY | 60%
labvhaspital) 1005 W E e
OUTPATIENT SURGERY CENTEE
FEDIATRIC CARE 3 CO-PAY/MEMBER/VISIT 20 CO-PAY / 60%
INIECTIONS & IMMUNIZATIONS £3 CO-PAY/MEMBER/VISIT £20 CO-PAY | (0%
ALLERGY TESTING $3 CO-PAY/MEMBER/VISIT $20 CO-PAY | 60%
NFERTILITY TREATMENT PROGRAM | 100% (SUBIECT TO STATUTORY $I0 COPAY / 60% (SUBJECT
MINIMEM OF 472 ATTEMPTS OF TO STATUTORY MINIMIM OF
[N-VITRG FERTILIZATION) 412 ATTEMPTS OF IN-VITRO
FERTILIZATION)




C e L_t*“'.!'\arm?:iﬁm%m-

. . —
TF mLMEE_[j_m_I?ﬂE'S__ﬂ'ﬂL____ i E I
Gmﬁﬂi]qmnﬁn OVERVIEW CODE COUNTY COOK COUNTY
FMO POS
. 12-01-02 12-01-02
ALL OUTPATIENT FHYSILIAN 3 CO-PAY/MEMBER/VISIT 520 CO-PAY 160% |
SERVICES !
INPATIENT SERVICES
(MEDICAL & SURGICAL)
FOSPITAL SERYICES 1005 %% / 60% AFIER $400 DEDUCTIBLE
{ngl-PRWME ROOM) (MAX. OF 2PER FAMILY PER YEAR) |
FRGERY & ANESTHERA 1005 0% 6%
(PHYSICIAN CHARGES)
POYSICIAN VISITS 1005 W%/ 60%
DLAGNOSTIC TESTS W00E W 60T
AL OTHER SERVICES EXCLUDING 100% S0F / 60%
PERSONAL & COMFORT [TEMS
TTILIZATION REVIEW NONE APPLICABLE NORE / §700
HNON-NOTIFICATION PENALTY :
EMERGENCY SERVICES
VISITS [0 EMERGENCY ROOM 100% 100% f 0%
FOLLOWING LIFE-THREATENING FOE EMERGENCY CARE
INTUEY OR ILLNESS AS DEFINED
AMBULANCE % B0% [ 0% i
RATERNITY CARE
INPATIENT OBSTETRICAL 100% W 0%
| SERVICES
PRE-NATAL & POSTNATAL CARE 33 CO-PAY/MEMBER FOR INITIAL $20 COPAY | 60%
VISIT .

i BENEFIT OVERVIEW COOE COUNTY t COOE COUNTY
2100 © PDS
i 1240102 12-01-02
| EYE CARE - ]
| CARE FOR EYE IMIUIRY OR DISEASE 100% X% [ 60%
FMENTAL AEALTHCHEMICAL VARIES PER PLAN INDIVIDUAL ANNUAL MANIMUM:
DEFENDENCY/SUBSTANCE § 5,000 OUTPATIENT
ABUSE $24,000 COMBINED IN AND OUT
COMEINED MaAXIMUM BENEFATS FOR PATIENT MAXIMUBM,
INDIVIDUAL LIFETIME MAXIMUM:

BHOUT PATIENT MENTAL BEALTH &

SUBSTANCE ABUSE ARE: $100,000
OUTPATIENT SERVICES 100% UNLIMITED VISITS 70% / 30% SURJECT T OVERALL
MENTAL HEALYE LT MITS
INFATIENT SERVICES 100% B0% 7 60%
PRESCRIPTION DRUGS (WHEN CO-PAYMENT WILL BE 35.00 FOR %500 CO-PAY FOR GENERIC AND
FILLED AT A PARTICIPATING GENERIC AND FOR BRAND IF A BRAND WITH NO AVAILABLE
| PHARMACY} GENERIC I§ NOT AVATLABLE; $10.00 | GENERIC

FOR BRAND NAME (BASED ONA 3t | $10.00 CO-FAY FOR BRAND NAME
DAY SUPBLY). BFFECTIVE 12/j#02: | (WITH AVAILABLE GENERIC)

SAME CO-PAYS AS ABOVE APPLY FOR | (EXCLUDES BIRTH CONTROL PILLS}
MAIL ORDER DRUGS (BASED M DAT |

SUPPLY)
| HOME HEALTH CARE 1005 SEE
SEILLED NURSING CARE 100% 0% / 60% : ]
FROSTHETIC DEVICES PURAELE 100% o0% f 60

MEDICAL EGUIPMENT N .
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BENEF. COOK COUNTY — " COODK COUNTY
) K CC €0
T OVERVIEW K Col o
1ol TNNETWORK / DUT-OF-NETWORK__
MED: 0% 7 60%
100%
TCAL DENTAL SERVICES
W TR FROM ACCIDEMTAL INTUEY
T SOUNL, MATURAL TEETH. v )
ORAL SURGERY WHEN MEDICATL B
D eiE NONE; 1.3% OF SALARY

EMPLOTEE CONTRIBLTION

ECTIVE 13-1.00, 0.5% OF SALARY
EE‘H A MAXIMUM CONTRIBUTION
OF 52.00 PER PAY PERIOD
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1. | OUT-OF-POCKET MAXTMUMS

MAXINUMS

The Limits an swi-of-pocket expenzes that may be incurred by an mdividial or
family ander 2 POS plan are:

INNETWORK ~ OUT-OF-NETWORE

INDEVIDUAL $1,000 3,000
FAMILY - . $2,000 L
EXCLUSIONE

Omly covered, valld plan expenses ghall Le counted towards the out-of-packet
maXiEms, m.EEn:E review penalites, all applicabile deductinles and charges thal
exceed the reasopshle charge limlt are not counted towards meetiog the qui-ol-
pocket mpximums. }

AFPLICATION OF OUT-OF-NETWORE EXPENSES

Covered expenses jbenrred aut-of-netwark may be uyed to satisfy 1he E._.H.ﬁ_.____.n_.F

. S.&TER-E&BEEE.E%-@%EE&%EEH% '

In-network. Cevered expertes incorred in-network may oot be applied to satisfying
the put-nl-netwerk, out-oi-pocket tmits.

EVIDENCE OF PAYMENT -

Tn order to satisfy the put-obnetwork, ant-ol-pocket Tinkts, the pian will reguire
evidence of actoal payment to providers of the amonpts recuiced, incheding
deduriibles and colpmmance, The documentation may include cancelnd n_.ua,._ﬁ or
credit cavd slips or sommaty bilds, but the provider’s name, address and dutes of
service mist be provided to contorm to the Explanation(s) of Penelits _HGE__
E_.._EEE_.

- oul-of neiwork plan provistons, lucludlng deductibles,

2 ROS COINSURANCE

COINSURANCE LEVELS IN AND OUT-OF-NETWORE

Colnsurange Jevels for jo-patient (hospltal end. plysician) secvives shall be a6 W% of -
discounted charges for In-uetwork services and §0% of ressonahle charges for cut- .
of-tetwork services. The caintarance levels for out-patiant hospital andfor Tecility
charges ghall be a1 20% of discounted charges for in-potwark seovives aod 6% of
reasonable charges for out-of-network services, ‘The co-payment for owi-patient
plysician encounters witl b X000 for -network scrvices, while the oni-of -
network coinsursnce for oot-patient physician encounters will be 50% of reasonable
charges (the employee paye 40%). The only exception will be appropelae
embrgency services Tor o fe-threatenlng emerpency that will he covered ail 180% of |
reasonable expenses, except for ambulanee charges, Ambulsnce charges-will be
covered at 30% of reasonatie chargrs; the employes pays 20%.

IN-NETWORK SERYICES (POS)

Bervices that are properly relevend hy the member’s Primary Care HEEEE
shall e rtimhursed at the full in-metwork level of benedits,

[M¥-NETWORK SERVICES WITIIGUT A REFERRAL

Services that are provided without a referral from 1he Primaty Cere ____.wn_lu:

(FCF) will be erimbureed ai the out-af-networl levet of benefits even if the services
are pravided ar netwerk favilities,

EMERGENCY SERVICES

Emergency services wil be covered at 1% (except ambulance wh! b coversd at
$0%) even ot noo-network facllities when the tare meets (e definlilon of o life
threatening emergency. Care obtained op an emergeocy bisis, which doss not est
the delinitbon of kfe threatendog emergency, will be subject to the normal i and

MENTAL HEALTH/CHEMCIAL DEFENDENCY

Oui~patint mental bealth, chemical dependeneyimubatance abuse will be Eqn_.n_n al
0% jo-network and $0% out-of-nelwark, sabjest to ihe annual snd Uetingd overall - -
linits Tor managed mweatal healih, chemical dependeney/sabstance abuse,




;. POS IN-NETWORK AND.
OUT-OF-NETWORK CARE

In-netwhrk colnzuance bettefis shall be _u. id to n:m__._n participanls for &
na__.:_.._—nw mn,_&—.&iin_.w CBTE BT EhTREE

1. EEWamﬂEEEEnEEGE Ebu:ﬂbﬁmnaﬁa @n-
. medical condithsn with such severe symptoms that the absence of
- fmnediate medical ationtion could resull E Eerivus and vnn!uunn_
meeBeal conSeqIenCes.

3.  Care ordered by & Primary Care Physician {PCP) which F“.,._
. "N medically peeeszary, and

h. oaly available al -Eﬁﬁﬂn}r-ﬁﬁaﬁ.ﬁﬁguﬁa&
treatment Is performed so infrequenily in-network that
direction to 2 non-network hospitalfaciity is medlally
sppropriate, or

£. avaflabde at a oelwork bosplial te which the patict! cannat
be safely transported {valy untll sach tizye as the patiest
can be safely trapelerred to she network facility, aTTAnZemEnts
Eor which should be Initizted anee the treatment Bay rgn:: o

i care repdered beyond & Oty {500 mile radius from where the

member is vermally domiciled or stationed whet _aEEE (LI

tomporarily relecated by Cook Counly, or

& urgent care Tor members covered as dependents and residing
putside of he nonmal servio: area.

4. POS WEGEHOZ DRUGS

The prescription drag program bns an iacentive to uiilize generic ...__.-ﬁu aqﬂ. braod -
naxne drugs. The retall program wlil Be comjileniented with ap integrated moal :
order program for approprisie maintenonce drugs. D?EE will be required
from employees and dependets a5 provided below:

. RETANL PURCHASES

Generic. $5.00

Brand (po available generlc) $3.00
Brand (with available peherich 100 '
MAIL ORDER FROGRAM

...m.ﬂ_u.ﬂ-..“—n “ “‘s- f
Bruad (oo svalabla geosric} 510.00+
Brand (with available generic) sl0.00*

The requirement that all prescriptions be Umfied to o more (Ban & tirty (M) day
supply will be waived to tnabls the use of mail order for maintenante drogs only.
A pinety (90) day szpply will be sent for mall order prescripilons.

Mail order moay e used for the purchaze of maintenance drugs that have s -
doration of $wo or three months. The Providers may enabls the prescriptiof drug
vendors uoder cobliwet to transfer the mecessary prescripton drug hisiogles for
covered employess and dependents to their contracted mail arder :-x_ﬂ._w_:.

The Providers will requice the preseripiion dingg vesdors 10 make availalile the st

of brand drogs for whick avellable generies are nol regacded B equivalent and For
which the hrand drug will be covered as a generic deup.

.
*Thert: If o et co-pay [or mail erder prescriptions for Blue Choice POS members,
Bmsh Prodential POS offers a 10% discount for any moil order preseription.




5. LIFE INSURANCE BENEFITS . 6.  VISION BENEFITS |
: T ., . Fhigible employees and their dependents receive 4 romplete eye exam, ...mn_..n..nm__.: .
" All eltgible employees ave catitled to term insnrance tn A Amount equal 16 one d

: 1 & and presoriplon, i necessary, each 'year sl o cosl 16 the member. The premium ....
tithes ielr dfmeal saliry rownided to the nesl multiple of $1,000. The preraium for g For the vishn venefits is paid in foll by Ceok County.
this basic besefit is paid fo il by Cook County. . e

The specincke lanses beneflt lucindes uncoated phastle lenses regardiess of the sgeor |

%E%::F.EEEE%EiMEHﬁEEREE.
metnber. s

Fhigible emplayees are also given the opportunity 1o purthace oplishal term, lite

insurmnee In goy amount wp to the Amounl squal to thelr ennual salary with o

masimum beneft of $400,008, The premivm for the optivas] term Tile insurance ) .

benetit s pald Dy the employee through payrol deduction. . Premium lens opthons nol covered under thls program togeiber with addifiensl
palrs of glasses and accessories are available 6t suyings from 20% to 60% &t the
partiripating providers.

Frames are included op to the regrdar retall cosi of $100.00. For (rames, :f...w e
$100.90 repalay retald price, the pembes pays the amonot over S100.00 xﬁm!:_#
digecoriif. Frabied are AvallatiE (o wininfets onte evary twa () yeses. - 3

Coatact Jegses sre svaiiable in licn of & pair <f spectacie Jases ance = “__,n&..#n_um
value of the coutact tenses of up to $100.00 Is included. Contact lenses ebqve the
rriail eost of $100.00 are avallable sl the s3ditianal cast. i

. S .
Omwee Fou have exhousied your covered henelits, members are eligible to Eﬂ—ﬁﬂ )

unlimited pairs of glasses or contacts throngh participating providers at 1he.'
{ollpwing costs: B
FRAMES ADDITIONAL COET -
Priced up bo 560,99 % 25.00 -
Priced from $61-§50.20 retall $ 3560
Prived Fram $51ic $100.99 5 45.00
Priced over $101 retadl 5%
LENSES (UNCOATED PLASTIC)
Single Vision $ 30.00
Riforal $ 50,006
Tritecal % 60,60
Lenticular £100.00

Membairs com aleo purchase non-covered beneflis ot a veduced rate, M_En_.q.nqﬁ. 10
the Yision Brochure for (he list of options, additienal costs or discount. .




#

7. DENTAL BENEFITS

Eﬁaﬁ&unsm—uuﬁa .

EEEW?EEEE&EE vinployees & and ther de E.:nﬂﬁ??:n_.
participating dendisiz. The ﬂﬁﬂﬁmﬁ.gnﬂﬁfﬂiﬁiaigig
Cowniy. )

Preveptive care, whith includes dental exams, x-rays and two cleanings per yaar
-are tovered ut 100%. Fiooride treatments for chitdren moder age 39 are atso
covered p4 100%.

© Wil el will Fequire %EEEEE%EE%

Theoe co-myinents cquial lb o o discitst of spptotdmaety 5%,

.E-.w.n 2—5&5: reqaire B %EEEEE—. naqﬁwnrﬁn.mhaﬁ_sw
These co-payments equal 1o a discopnt of approximately §0%.

Otibwdontics are nrailable (o children wader the nmmuw_mizrnoﬁnmaﬁﬁﬂ ual
to a discount of approximately 25%,

B. DENTAL PREFERRED PROVIDER OEGANIZATION [DEP)

.uﬁﬁﬁﬁaeeﬂiis&ﬁﬁﬁamsﬁiﬁ;ﬁ_e?ﬁsﬁrgw

Tn-network benefits are provided throu EEE%&EE;&&

fee schedubet and co-paymenis.

dental provide EE.
Employees and dependents may uf utilize the cervices of pther

Tisted, ot are subject to hipher co-payients or r deduciibles than & _._._Ea?._u
ﬁﬂnr_ﬂnimﬂu

4

8. POS NETWORKS

.—.._Hn woty eball coniracl will fizpdard, EEﬁa—nE.ﬂuE_.—og;mmﬂ.e—n )

(POS) netwnrks of hospilals and physickans far all Point of Service health plans
offered 10 County employess.

Al leasl thirty days priss to the sthedubed date of final & mﬂqﬂqﬂﬂwEE—#E
by the Cook County Board of Commissloans the following informecion shall be

provided to the unians: the commpualy used commercial wame of each POS network T K

propozed by the County; the pamex of the Gve largest employers subscribing to
#ach of the specific retworks and (i directories of physitians aud hospilils. -

1t is uodersinod by the County and 1he Union chat aoEEnanFuw.E__ﬂEin POS
nefworks are dymamic and (hat they choatge over tio. The County shall mogiter

the netwarks to astyre that hespitals and dostors are added to the County's
. gimﬂg?u&%&uimﬁgEgig :

avallably petworks. In additdos, when dealth plans grop hespltals eadior physidan
from their POS petworics, the Couniy shall verify that these providers hzve been
dropped gnggﬁaﬁqﬁqﬁuznam networks. In addition, the POS

Transition Palicy spelled ool i the Appendiz shall apply ta _mEESwﬂ__Eu_BEE :

on the effective date u baspltal is dropped from a network.




9. TRANSITION POLICY.
Tn-network levels Wil vemain in effect umder fhe [oblowlng conditions:

{ineluding a hospltal deopped from a network), 1he benefit Jevels shall

renialn Intact until the day aféer the employee is discharged ?nﬂﬁ_.n
hospital. -

" 1 th envolles & transferved to & hon-network facility, bensfils will be
subject to the conifitions for apgroval of oul-of-network care. ThE In-

the evend that clinfesl consldzrations, ax approved by ihe Man __H_..w.__._.-_..;_
warranl continvity of care.

Hmnn EE__R is .Ea—mﬁ__umn om .—H effective date of the tevised _ﬁu&._ plan

network Level of Benefits shril be coptinned a1 an owt-of-network Facllily in

4.

Welfare fécipients and participants in welfare to work loftiarives will oot displace or 1§
replace repulat emplioyees. For example, if there are ten Clark s and five welfare
recipitnts aed parmicipags in wetfare to work initatives, and two Clerk HT's tetre

the Employsr will oot Teplace i two repular vacam: positions with reo addiienal

welfare recipients and participents in welfars 1 work initiatives raising their sugber to

seven, Thus policy, however, doss 0o requine the maﬁaqﬂ 1o Fill vamneies which they
desire 10 kesp vacant.

Bargaining unic work thar consinnes the gommal dusies aod responsihinies of regular

employess on ourrent payroll will not be removed and resavipned 16 Welfors zacipieme i

and participamts in welfare 1o work initstives. Welfare reeipients and participens i |§
welfare 10 worfk inittarives will be assigned work in @ manner that will oot jropardize the
job classification of the curvent employess.

Welfare recipients and participants in welfare o work inidacves will th no way taearfare

with the comractial procedurcs for filing vacancies. The conmastual procedures will be

used for filling bargaining uef vacancies.

The Unica wilt be oified when the Employer decsrmines o use Welfars recipien
e participants in welfare o work mitiatives.

The above Is to be placsd in o side letter betwesn AFSCME Council 31 and the emplover.

Y e

For AFSCME




m . E  Bide Letter
] ’ Fersonal Support Program

The parties share a muiual interest in Inproving barpaining unit metnbers kmowlsdes of availabl
. <
employes services. The parties therefore agree o work wesbear 1o increass u_tm.mﬂv&u Ty anth

harpaining uit members and supervisery employess of the oppormenitiss for agsietees offered

The Employers and AFSCME Council 31 ar¢ both desirows of crearing 2 more efficient b e P Support Fiogram.

gritvance provess. In furtherance of such the Employers and AFSCME agree to Tnainein open .

. commumicstions regarding grievance tnd srbiradon matters. The parties foriber agree to

" counwe discossions in an effori 1 address problems in scheduling. canceling, and other el
iszues, a5 well as the implementation of awards and serlemenrs. The parties glsa agres 1o
soprinue discussions regarding ways to improve sharing of informinen and oppornnities o
getflement of arbitration maners to advance of de arbitratomn hearing.

i Py

For AF mn#__.um

For AFSCME

| it et WS,

For The Employer




SIDE LETTER GF AGREZMENTEETWERN
* COOK COUNTY AND
ATSCME COUNCIL 31

RESIIENTY

Tt Vimbocs 40 ook Coniaty agree: thit fhe cutoome of the dispute betwost AFSCME apd the

" Emplovers aver the residency rofuirement shatl be governod by the catcors of the fitgaiion aurratly

Comniy al Cook ' LRG0

AFACME COUNCTIL 3 112072002




