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This Memorandum identifies the agreements reached by the employers at the
below-named hotels (hereinafter “Hotels™), and UNITE HERE Local 25, Mid-Atlantic
Regional Joint Board, UNITE HERE International Union (hercinafter *Union™) on
August 31, 2007. A full Memorandum of Understanding, aetting forth the language of
each modification to the terms of the current collective bargaining agreemeat that was
reached by the parties during their negotiations, shall be executed as zoon as possible,

Wages: Increass current rates as follows:

(Art.2.3)  9/16/07 - $ 0.50
3/16/08 - § 0.20
9/16/08 — § 0.25
3/16/09 ~ § 0.25
9/16/09 «= § 0.25
3/16/10 - $ 0.25
The rates represent increases to the non-tipped rates. Tipped and bus
employess shall receive their customary portions of the non-tipped
ineyease (50% for tipped and 75% for bus employees). '

Vacailon

(Arts. 6.1 .

& 6.2): Effective 09/16/08, one additional week of vacation (for a total of five (5)
weoeks) for employees with at least thirty (30) years of seniority

.Paid Time :

“Off for A-List : S

(Art. 6.4):  Additional four (4) hours each quarter (36 hours per quarter) based on 420
hours worked per quarter. For cach function worked, A-List members will
be credited with five (5) bours for purposes of the paid timne off
calculation,

Pension: Inorease existing rate by the amounts below:

(Art. 15.2)  3/16/08 ~ § 0,10
3/16/09 -- $ 0.20
3/16/10 ~ $ 0.20

Health

Insurance

(Art. 14.1):

JAN 22 2088 14:38

Hotel pays 100% of premium (single or family) for all eligible employees
(except § 25 per month contribution for first six months of coverage, 4s
provided in existing agreement), provided that the Hotel will not be
required to pay more than the rates which go into effect on November 1,
2009, Hotel will have right to use employee plus spouss and/or employee
plus child/children in addition to single and family tiers made available by
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Wit vt

Kaiger provided there is no change in health insurance benefits or costs to
etnployess and dependents under such ticrs,

Benefits temain the sae as in existing agreement, except for; addition of
a third tier on prescription drug copays, and increase of 3 4/38 on copays
for out of network drug purchases, as described below,

Prescription copays:

Kaiser Plan - $10 (generic)/$ 20 (brand)/$36 (non-formulery)

Out of network — increase by §4 to $20 (gencric)/incresse by 58 to § 40
(btand)/$55 (non-formulary)

Mail order: 5 8 (generic)/S 18 (brand)/$33 (non-formulary)

A-List Health Ingurance! The Hotels agres to incyease the per-function
contribution for health insurance as follows:

11/1/07 ~ $7.40

11/1/08 - § 8.23

11/1/09 - $ 9.25.

The monthly cotribution of $50.40 required from A-List members who
wish to receive coverage will remain the same, A-List bartenders (who
are required 10 aocept functions at a “base” hotel in the same maaner as A
list waiters and waitresses) will be eligible for coverage on the same terms
as wait staff. , :

Funds
(Art.14):  Deatal Pund: Effective 9/16/07, the Hotels’ contribution shall increase by
" $0.02 per hour, to $ 0.265 per hour, However, the parties agree that any

amounts in the Training Fund shall be used to fund the contribution
increase through 9/15/08, The parties further agres that the remaining
rmonies in the Training Pund shall be used to réduce the Hotels® dental
contributions in the 09/16/07 to 09/15/08 period to the extent such monies
are available, Effective 9/16/08 (or when the Training Fund monies have
been expended, if that occurs carlier than 9/16/08), the Hotels shall be
responsible for paying the full amount of the sontribution, As of 9/16/09,
the third year of the contract, the contribution shall increase by another §
0.02 per hour, to a ate of §0.285 per hour, Function rates shall be
increased accordingly. Current benefit levels will be maintained.

Optical Fund:
0/16/07 —Increase the existing rate by $.005 to § 0.055 per hour
9/16/09 - Yncrease by § 0.005 per hour (to § 0.06 perhowr) -

Lcgal Fund: .

0/16/07 ~Increase existing rate by § 0.01 (to § 0.1625 per how), The
parties agree that surplus monies in the Legal Fund may be used to fund
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BREVYTUrT d Bniven

Short-Term
Disability
(Art. 14)

Long-Term
Disabijlity
(Art. 14):

Closures snd
Renovations
(Art, 13):

JEN 22 2008 14:39

the §,01 increase through 9/15/08, Thereafter, the Hotels will be
vezponsible for paying the full contribution amount.
9/16/09 — Increase cxisting rate by $ 0.01 (fo $ 0.1725 per hour)

The pesties further agreo that, effective 9/16/07, the amounts paid to the
Optical and Legal Funds on hours worked by banquet employees shall be
peid based upon a wniversal function rate equal to 5 hour minimum per
function, :

Increases as follows for employees working an average of 30 or more
hours per week, with increases for employees wotking an average of
Between 20 and 30 hours per week at 70% of benefit:

9/16/07 — Increase benefit by § 50 per woek
9/17/08 ~ Inctease benefit by $ 50 per week
9717/09 - Increase benefit by § 50 per week

Short-term disability benefits shall be offset by benefits received from
workets’ compensation, The patties further agree to mest with the
provider end develop stendards to ensure the timely processing, handling,
and payment of claims.

9/16/07 _ Increase maximum benefit 10 $900 per month. Long-term
disability benefits will be offset by benefits recsived from workers’
compensation. .

Copversions and Other Clogures of the Hotel That Arg Expeated to Be
t.

Employees who suffer loss of emplayment receive insurance ¢ontinuation

and payment as follows:

» Insurance; Employees with at least one year of service - 60 days;
employees with at least three years of service - 120 days. Continuation of
coverage will be at existing tier at employer expense, Coverage shall be
serminated if employee (and family, if family voverage iv elected) obtains
comparable insurance coverage from another employer.

« Payment: Employees with at least one year of service receive ong
week’s pay (40 houss) at sreight-time rate for each year of service,
sounded to nearcst qUALET year, up to ten yoars,
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Temporary Clogures of the Hotel: _
Employees who suffer loss of employment receive continuation of
insurance coverage at existing tier at employsr expense (30 days for
employees with at least one yeer of service, 90 days fot eriployees with at
least three vears of service), Coverage shall be terminated if employee
(end family, if family coverage is clected) obtaing comparsble insurance
coverage from another employer.

In both cascs, parties may mutually agree to additions and modifications to
the benefits described. 4

There shall be no loss of seniority for any employce leid off from the
Hotel as the result of a closure or cessation, whether temporary of
permanent, of all or part-of the Hotel’s operations. Loss of senioyity for
employees laid off because of sormal business needs ghall continue to be
treated under Article 12,7(d), 2s modified by the parties herein.

Miscellaneous
Economic .
Ttems! Carvin Rate (Art, 2300
'9/16/07 — Increaso to flat foe of $40 per function

Transportation Aflowence (Axt, 2.9%
9/16/07 — Increase to §7 ]

Night Shift Differential {Art. 2.8)

. 9/16/07 = Increase to $ 0.70 per hour
9/16/08 — Inerease to $ 0.85 per hour
9/16/09 - Increase to § 1.00 per hour

Moeal Allowance ‘(Ag, 7.8}
* 9/16/07 - Increase to $6.00

Shoe Allowance (Art, 8.2)(b):
9/16/07 - Increase to § 40.00

Snow Shoveling Rate (Art, 10,10}
9/16/07 - Increase to $2.50 per hour

0

2107 - Tncrease to §25.00
9/16/09 - Increase to $30.00
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Quotas
(Art. 10.4):

JAN 22 288E 14:48 .

Bell an e Brrands and T Art. 10.7)%

(8) Brrands: 9/16/07 - increase to $4.00 per trip

(b) Towrs/Bell Porterage: 9/16/07 - inerease to $3.00 infout; 5/16/08 -
increase to $3.25 invout; 9/16/09 — increase to $3.50 in/out. Applies toall
sours booked on or after 9/16/07, and to tours (if any) that the Hotel has
previously booked at & porterage rate that ig higher than the amount
specified.

(¢) Tours/Door: 9/16/07 ~ increase to § 0.20 in/out; 9/16/08 — increase to §
0.25 infout; 9/16/09 — increass to § 0,30 infout. Applies to all towrs
booked on or after 9/16/07, and to tours (if any) thet the Hotel has
previously booked at & rate that is higher than the amount specified,

(d) Trunks: 9/16/07 ~ increase to $3.00 infout -

(¢) Room changes: 9/16/07 — inctesse 1o $3.00 and eliminate Sheraton

. Washington exception,

Gratuity Schedule (Axt, 11.7): 9/16/07 - Increase to 16% for
entectainment checks, $2 for duty meal checks (breakfast and lunch), and
16%, not to exoeed $4, for-duty mesl dinner.

Gratuitjes for Tour Meals (Art. 11.9); 9/16/07 -~ Increasc to 16%

Cot Placement (Axt, 10.4): '
Snbsection (a) (Bell): 9/16/07 — Inorease to $1.00 for putting cot in, and to
$2.00 for putting it in and making it up

Subsection (b) (Extra person vate); 9/16/07 - Increase to § 0.40; 9/16/08 -
increase to $ 0.45; 5/16/09 - increase to § 0.50 .
Subsection (c) (Making up cot or sofa bed): 6/16/07 — Increase to $ 0.80;
9/16/09 ~ increaso to $1.00

Banquet (Schedule B): 5/16/07 - Incresse B.3 (individua! sgtup and -
cleanup) to $2.20 T

Quota Relief:
. VIPs: Hotels agree to meet with Union individually to deteymine what

accommodations, 1f any, to the quotes of housekeepers should be made for
VIP roorns :

» Double-doubles: Housekespera assigned gevén (7) check-out dowble.
doubles, or ten (10) occupied double~doubles, ghall receive 8 onc-room
reduction in their quotas.

« Traveling: Housckeepers whose assignment requires them to travel

more than two floors shall receive & one-room reduction in their quotas for

each additional floor traveled,
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» Quota Caleulations: Each Hotel shall have the choice of deciding which
of the three spproaches to quota reduction (outlined below) it shall
jmplement: , .

Option I: Housekeepers with 16-room quotas shall drop one (1)
room if assigned 10 or 11 checkonts, and shall drop two (2) rooms if
assigned 12 or 13 checkouts. Housekeepess with 15-room quotas shall
drop one (1) room if assigned 11 or 12 checkouts, and shall drop two (2)
rooms if assigned 13 checkouts. Housekeepers with 14-room quotas shall
drop one (1) room if assigned 11 or 12 checkouts.

Option 2: Housckeepers with 16-700m quotas shall be paid the
extra room rate (1/2 houvr ot regular stralght-time rate) for all checkouts
over 10. Housekeepers with 14 or 15-room quotas shall be paid the extra
soom rate for all checkouts over 11. Any hotel under this Option shall
provide for an individual clection by each housekeeper every six months
as to whether the housekeeper wishes to patticipate in this program. A
housekeeper who elects to participete may-opt 0wl ather sole discretion
after three monihs in the program, oF at any time for cause (swchasa
medical reason). Housckeepers not participating in the program (or those
who opt out) shell have their quotas reduced as provided in Option 1.

Option 3: All housekeepars shall drop two (2) rooms from theix
quotas whenever between 17.5% and less than 60% of &ll rooms in the
hotel are éheckouts, and shall drop s additional reom whenever 60% or
more of all rooms in the hotel are checkouts. Holdover rooms:
Housekeepers shell not be assigned more than 13 vacant dirty rooms and,
if assigned 13 vacant dirty rooms, shall not be assigned any additiorial
roorns of any kind. .

Limitation on Number of Checkouts: Regardless of which of the three
options outlined above is chosen by the Hotel, the following standards
shall apply: Housekeepers whose quotss are 15 or 16 rooms shell notbe - =0 - -
assigned more then 13 check-outs, and housekeepers whose quotas are 14
ooms shall not be assigned more than 12 checkeouts. Checkouts above
the limits set forth here may be cleaned only at the individual,.voluntary
option of the housckeeper, and shall be treated a5 extra rooms and paid at
the extra room rate (1/2 hour of straight-time pay),

LANGUAGE CHANGES;

Preambles Change Union’s name and affiliation

1.4 (Union Notification — New Hires): (a) Adds hire date and pay rate; (b) New scection
requiring electronic transfer of information by March 1, 2008 unless hotel can validly
claim technological infeasibility or anreasonable cost. .

1.6 (Deductions): Clarify to include deductions from pon-members and deduction of
‘authorszed permit or other fees, Delete 41 ooal 25, AFL CIO™ end insert Credit Union
agreed to by the parties. ‘
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1,30 (Leadership Committee): Add lenguage requiring Union provision of list of .
1eadership committee members on quarterly basis

1,13 (Persona) Information Updating): Change dates and add email address and .
primary language (if other than English) to form. Add subheading.

2.3 (Wages): Increaseas provided above; clarify or include side letter adding room
service busers (if not receiving tips) to list of non-tipped classifications :

2.8 (Night Shift Differential): Increaso as provided above.

2,9 (Transportation Allowance): Increase 8 provided ahove.

2,15 (NEW) (Alteration of Payroll Tecords): Languags as agreed 8/31

3.4 (Work Day Schedules — Spresd of Hours): Housekeeping change per langoage n
Union proposal provided during week of 8/13 .

3.6 (Work Schedule Posting): (a) Changes 1o language as agreod 8731, including - -
moving posting date back by one day, and providing for remedy on second occrsion
within 18-month period that department fails to timely post : e
4;1 (Reporting Pay): Add new subseetion (c) providing for four hour wminimum:pay for -
employees who.are required to report for 2 meeting called by management (wicehourly - -
rate for tipped) - Lo st Coan e
4.4 (Temporary Workweek Reduction): Add language to footnote requiting posting in
following week (on day that schedule is posted) of list of exemptions and other. i - - -
information necessary to determine whether time-and-a-third was paid correctly:in . -
preceding week : By .o
6.1 &.6.2 (Vacation Entitlement and Computation of Pay): Add fifth week of vacation © -~
for ernployecs with thirty or more years of service, sffective 9/16/08 e

6.2 (f) (Vacation Accumulation): Add language clarifying that employees facing layoff
nesd not uge sccumulated vacation as-a prgrequisite for eligibility for unemployment
benefits B

6.4 (Paid Time Off for A-List): Change title and Janguage of section to inelude:Aclist: ©.
partenders; add twa days per year (four hours per quarter) to paid time off, For gach -
function worked, A-List members will be weadited with five (5) hours for purposes of the
peid time off calculation.. it
7.8 (Meal Allowance)s Increase as provided above o

8.2 (Shees): Increase to $40.00.

8.3 (Outdoor Wear): Change language 8s agreed 8/31

10,3 (Rovin Quotas):. Change language gs provided sbove S

10.4 (Cot Placement by Bell Personnel): Change title to “Cots and Sofa Beds™;

increases as provided above, . e

10.7 (House Errands and Tour Group Rates): Increases 83 provided dbove

10.10 (Smow Shovellng): Increase 4 provided above

11,6 (Amerlcan Plan): Change language as sgreed 8/31

11,7 (Gratulty Schedule): Increases as provided above

11.9 (Gratulty for Tour Meals): Increase as provided above

11.15 Add title: “Gratuity Not Included Stamp”

12.2 (Layoff): Addnew subsection (f), providing that senior employees may choose to
take a layoff and permit a juniot cmployee to work in their stead, provided senior
employee was not scheduled for vacation duxing layoff period and provided further that
there is no inorcased cost to the employer

-7-
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12.4 (Promotion Policy): (b) Incresse posting period to 7 days
12.7 (Loss of Seniority): . (d): Revise to provide for loss of senority at 18 months for all
employees with one (1} or more years of service; o provide that an employse with less
than one yeat of service will maintain seniority only for the length of the employeo’s
service {¢.5., an employee with 6 months of service retains seniority only for 6 months);
and to limit application of this provision o situations where employees are laid off
because of normal business needs. Incorporate by reference provisions in néw Article 13
which make clear that employees laid off from work due to & ceasation or closure,
whether teraporary or permanent, of all or part of the Hots!'s operations do not lose
seniority rights. N
13,1 (Conversions and Other Closures That Are Expected to Be Permanent): Modify
* language to provide for continvation of health jnsurance coverage as follows: employees-
with at least onc year of sexvice — 60 days; employecs with at least three years of service
-~ 120 days. Add section providing for payment to employees as follows: one week's (40
hours) wages at regular straight-timo rate for each year of service up to ten, rounded to
nearest quarter year, Add seotion providing for non-waiver of other rightsand . Cel e
. permission for partics to bargain modified or increased benefits, Add provision:making . * -
clear that employees losing employment as result of such conversions or closures {or as .
& yesult of closures of all or part of a Hotel’s operations) do not lose seniority rights, - -
13.2 (NEW)(Temporary Closures): Add langusge providing for.continuation ofhealth
insurance coverage as follows: employees with at least one yoar of service — 30 days;
ermployees with at least three years of service — 90 days. Add section providing for non-
waiver of other rights and permission for parties to bargein modified or increased
‘benefits, Add provision making clear that employees losing employment 28 aresult of
temposary closurcs (or as a result of closures of all or part of a Hotel's operations) do not
Joge seniority rights. : .
13,3 - 13.9: Renumber accordingly
13,6 Add titler “No Subcontracting” R
: 13.9 Add Chinese, Vietamese, and Amharic to languages in which legally required
Guc notice should be posted. Limit to 4 in 1 EEQ poster (if available) and limit to where .
demonstrated need for such additional language(s). ,
14,1 (Tnsurance Benefit Program): Renumber to create different articles for each
- benefit, :
Health insurance — Clarify program 85 “Signature” plan, Make clear that Hote] pays
100% of premium for all eligible employees (except § 25 per month contribution for first
six monthg of coverage, es provided in existing agreement), provided that the Hotel will
not be required to pay more than the rates which go into effect on November 1, 2009, and
include langiage regarding changes 10 prescription drug benefits as noted Rbove. Provide
sates fot 1+1, etc, coverage. Delete language regarding changeover to facility-based cere
(lest paragraph of current subsection (a)). Include language from current subsection (¢),
concerning coverage for extra banquet personnel (inoluding bartenders), and include
. increases to function payments as noted above.
Life insurance — Include language noting deductions for supplemental life insurance, if
offered

-8-
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Sickness and accident insurance ~ Include increases as poted.above, and add language
providing for workers’ compensation offset, and for timely processing and payment of

claims
Long-term disability = Include increase a8 noted above, and add language providing for
workets’ compengation offset. Delete cusrent (£)(4), referencing 9/1 6/87 policy.
14.5 (Health and Welfare Fund): Increase contributions as indicated above; change
language to specify contribution to optical fund for banguet personnel on per-function
basis (5 houss minimum), as required for dental and pension. .
14.6 (Group Legal Fund): Increase contributions as indicated above; change language 10
specify contribution for hanquet persornel on per-function basis (5 hours minimum), as
required for dental and pension. .
14.7 (401(K) Plan): Include language requiring signatories to sign participation
‘agresment. T L o
. 152 (Rateof Contribution): Increase contributions as indicated above, (3 e
- . 16,3 (Misconduct Notice): Include language prohibiting employer from listing prior: - PR
discipline on written disciplinarynotice. T : R R A TR
* 17,3 (3election of Arbitrators): Delete Zumas und 2dd Javits. - Provide that parties wilk.: <.« ¢, »sut.
agree to replacement for Zumas on or befors November 1, 2007, and will make best
efforts to include replacement in rotation at earliest possible date. o
17.10 Add side letter providing that parties will eet promptly after ratification'to agres - '
upon 2 procedure and methodalogy for determining scttlement amounts in cases under
4.4,56,28, and 2.9, Procedure will include ssmpling of woeks (6.5, 20% of weeks at
issue) and extrapolation of amounts, if any, found to be owed in those weeks. Include
language in 17.10 providing that arbitrator may order smployer to pay additional penalty
¢qual to 10% of total amount owed in oases where emplayer has unduly delayed-
. investigation of grievance or engaged in abusive or bad faith conduct; employers who
provide prowpt responses {0 information tequests and promptly sctile cases where
liability i5 not at issue will be subject only to existing interest payment under 17.10 and
will not be subject to the new liquidated damages penalty, Now penalty section will only
apply to violations of Articles 2.8, 2.9, 4.4, 5.6, and banquet matiers that arige after .
09/15/07, : -
18,3 (Disputes; Other Unions): Delete refercnce fo AFL-CIO .
Article 21 (NEW): Add provision concerning organizing new hotels (including : .
boutiques) thet ars foll-sorvice hotels located in either the District of Columbia of in the
National Harbor development, but excluding limited service hotels (including limited
service boutiques). Provisions include the following: notice by the Union of its intent to
begin 2 campaign, transmission of information to the Union concerning employees,
access to premises by the Union at gpecified limes and in specified locations, neutrality
by Employer during organizing campaign, Union agreement to no picketing or to other
cconomic action in connection with orgenizing effort, card count by neutra] third-party,
and tecognition and bargaining upon confirmation of Union's majority within -
classifications covered by existing ngreement, Disputes under these provisions to be
resolved in arbitration that may be expedited at the Union's request, before Roger
Kaplan, with Joseph Sharnoff as an alternate if Kaplan caunot hold a prompt hearing, If
bargaining has not yielded an agreement within a specified period of time, parties shall
submit unresolved issues to final offer arbitration before Kaplan, with Shamoff serving as

PR
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an alternate, Arbitrator shall select offer based on agreed-upon standards, including first
and other contracts with other unionized properties in the relevant aves, the fact that the

contract at issue is a first contract, and the

particulars of the hotel’s operations,

Article 22 (Term of Agreement): Renumber to Articls 23, and change to reflect
effective dats of September 16, 2007 and expiration date of September 15, 2010 .
 §chedule B: Increase Schiedule B rates and Extra Hour rates 2s provided for tipped

etiployees

B3 (Individual Setup and .Cleanup): Increase rate as provided sbove .
B.23 (Payment of Wages and Gratuitles): Effective 9/16/07, provide for 50/50 split of

all points added on or after 1/1/07, with th
for 2 more favorable split on points above

¢ understanding that hotels that have provided
16, the hotel will be permitted to “even owt” to

50/ 50 over next two or more points as long as no \ozs than 19% of any point is provided ~

to employees, Payments.on the point added by the Hilton Washington and Capital Hilton
ifn January 2007 shall commence on 1/1/08, : ' A

- Side/Letter 6tParties agree that for purposes of the most favored nations provision:then +* ¢ ¢ . o

vk

.Hote] Association of Washington, D.C. Bargaining Group™ hotels shell be deemgd.thoy - -
twelve (12) Hotels that reached agreement on 08/31/07, and the Jist of other hotels

covered by the provision shall be as follows: Embassy Suites Convention Center (after .
gxpiration of its first contract) ‘Phoenix Park; Holiday Inn - Georgetown; Westin -

Embassy Row; Madison Hotel; Jefferson Hotel ; Washington Cowt; Mandarin Oriental;
Hotel Washington; Holiday Inn on the-Hill; and newly organized hotel; irythe District of

_ Columbia in their second contract,

Side Letter 19 Chango to reflect clarifications in Ast, 1.6 (inclusion of non-members
and euthorization for.deduction of permit or other fews) :

Side Letter 24: Delete.

New Side Letter (Minimum Covers): Capital Hilton and Union will meet to veach

agreement to address the-Union's concern

that-Employer not designate as “Vip* -

functions that do not qualify as such, practice that has the effect of reducing the number
.of covera per waiter below 2 reasonable minitnum. .

New Side Letter (Uniform Committee):

Adopt side letter as agreed §/31

New Side Letter (Modified Duty): Adopt side letter a9 agreed 8/3) providing that

employer will make effort to make modifi
time 1 employces who require it

od duty available for a reasonsble period of

New Side Letter (Convention Services Housemen): Providing that gmployers at
convention hotels (Hyatt, Mayflower, Orani, Capital Hilton, Hilton Washington) will
meet individually with Union to discuss and make best cfforts to agree on appropriate
payments, if any, to convention servioes housemen for movement of boxes, pallets, and

gimilay items -

New Side Letter (Employees on Extended Medicat Leave): Specifying procedures for
employess on long-term medical leaves, including permitting administrative removal from
payroll at nine months, and reinstatement with full senlority if employee can.provide
documentation of ability to retumn to work within reasonable time after s/he is removed
from payroll; time for providing documentation, and time by -which empioyee must
“return, koyed to seniority. Jf caployes fails to timely provide documentation, or i$

-10 -

Del 211

JAN 22 2pE8 14:42

2p2 843 1868 " PAGE. 13

s



LI

JaN 23 2088 12:07 FR LRSQLLE HOTEL

DRLVNVE L w

3819411559 TO 912028285393 P.15/15

unishle to return within time frame specified, s/he shall lose seniority and righi o

reinstatement,

Read and Agreed:
For the Hotels Listed Below:

Z_[/é b

.. Peter Chatilovicz
w. Michael A, Viccora

| v~'Da.ttod: 7;/7/07

Hotels;

Best Western Cﬂ.pxtol Skyline

Capital Hilton

Four Points Sheraton

Hilton Washington Embassy Row

Hilton Wasghington & Towers
- Hay Adams

Hyatt Regenoy of Washington

L'Bnfant Plaza Hotel

Matriott Wardman Park

Renaissance-Mayflower Hotel

St, Regis Hotel .

Omni Shoreham

JON 22 2008 14142

UNITE HERE Local 25, Mid-
Atlantic Regional Joint Board UNITE
HERE International Union

John A, Boardman
Bxeoutive Secretary-Treasuret
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