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EMPLOYMENT AGREEMENT
By and Betweon

GROUP HEALTH COOPERATIVE
) And
DISTRICT 1198 NORTHWEST,
HOSPITAL AND HEALTH CARE EMPLOYEES UNION
SE!U AFL-CIO
REGISTERED NURSES

January 22, 2005 through June 30, 2008

This Agreement is made and entered into by and between Group Health Cooperative,
hereinafter referred to as the "Employer,” and District 1199 Northwest, National Union of
Hospital and Health Care Employees, SEIU, AFL-CIO hereinafter referred to as the
“Union.” The purpose of this Agreement is {0 set forth the understanding reached
between the parties hereto with respect to wages and salaries, hours of work and
conditions of employment with the objective of improving the practice of nursing through
the promotion of equitable employment standards. This document is limiled to
employees working at the employer’s facifities located in western Washington.

ARTICLE 1 —RECOGNITION

1.1 Recognition. Pursuant to the National Labor Relations Board Certification dated
tay 26, 1983 {Case Mo. 13-RC-10700} and as subsequently agreed to by the parties in
January 2005, the Employer recognizes the Union as the sole and exclusive
representative for all Registered Nurses employed by the employer as Registered Nurses
at all of the Employer's locations, including, but not limited to the following: staff nurse,
visiting nurse, liaison nurse, nurse practitioner, consulting nurse, team/registered nurse,
and registered nurse/oncology, emploved by the Employer at the Employer's medicat
centers in  Washington and Idaho, excluding nurses in supervisory and
administrative/management positions and all other employees

1.2 New Classifications. New registered nurse job classifications established during the
term of this Agreement shall be covered by this Agrsement unless they are
administrative/management or supervisory positions.

'1.3 Supervisor Defined. The term “supervisor” means any individual having authority, in
the interest of the Employer, to hire, transfer, suspend, lay off, recall, promote, discharge,
assign, reward or discipline other employees, or respensibility to direct them, or to adjust
their grievances, or effectively to recommend such action, if in connection with the
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foregoing the exercise of such authority is not of a merely routine or clericai nature, but
requires the use of independent judgment.

1.4 Contracting Out, The Employer agrees to give timely notice to the Union of any
decision to contract out which will result in the elimination of an entire unit, department or
facility. Upon request by the Union, the Employer agrees to meet to discuss the
implications of the decision.

ARTICLE 2 — UNION MEMBERSHIP; DUES DEDUCTION

2.1 _Membership. All employees in the bargaining unit shall become and remain
members of the Union. Newly hired full-time, part-time and temporary employees shall,
as a condition of continued employment, become members of the Union within thirty (30)
calendar days after the date of hire. The Empioyer shaili make newiy fiired empioyees
aware of this requirement at the time of hire. Employees who fail to comply with this
requirement shall be discharged by the Employer within thirty {30} calendar days after the
receipt of written notice to the Employer from the Union, unless the employee fulfills the
membership obligation set forth in this Agreement. Newly hired employees shall not be
required to pay the Union's initiation: fee untit after ninety (50} days of employment,

2.2 Religious Oblectlon. Any employee who is a member of and adheres to established
and traditional tenets or teachings of a bona fide religion, body, or sect which has
historically held conscientious objections te joining or financially suppeorting a labor
organization shall not be required to join or financially support the Union but, in the
altemative, shall be required to pay a monthly amount equal to the monthly dues of the
Union, to a non-religious charitable fund exempt from taxation under Section 501(¢)(3) of
the Internal Revenue Code. These religious objections and decisions as to which fund
will be used must be documented and declared In writing,

2.3 Dues Deduction. During the term of this Agreement, the Employer shall deduct an
amount equal to the Union's uniform monthly dues or agency fees from the pay of each
member of the Union who voluntarily executes a wage assignment authorization form.
Upon request, the Employer shall deduct an initiation fee and any additional dues
amounts as spéecified by the Union and authorized by the employes. When filed with the
Employer, the authorization form will be honored in accordance with its terms.
Deductions will be promptly transmitted to the Union by check payable to its order.

Upon issuance and transmission of a check to the Union, the Employer’s responsibility
shalt cease with respect to such deductions. The Union and each employee authorizing
the assignment of wages for the payment of Union dues hereby undertakes to indemnify
and hold the Employer harmless from all claims, demands, suits and other forms of
liability that may arise against the Employer for or on account of any deduction made from
the wages of such employae.
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2.4 Employee Rosters. Upon the signing of this Agreement and monthly thereafter, the
Employer shall supply to the Union a list of all employees covered by this Agreement.
The list shall inciude the name, classification, empioyee ID number, date of hire, hourly
rate of pay, and regular hours worked and gross eamings for each employee. Each
manth the Employer shall also send a list of new hires and their addresses and a list of all
employees who have terminated during the month. The Employer will semi-annually
supply a list of current addresses of all empioyees covered by this Agreement.

2.5 Voluntary Political Action Fund Deduction. The Employer shall deduct the sum

specified from the pay of each member of the Union who voluntarily executes a political
action contribution authorization form. The amount deducted and a roster of nurses
using this voluntary deduction will be transmitted to the Union. The Union and each
nurse authorizing the assignment of wages for the payment of voluntary political action
contributions hereby undertakes to indemnify and hoid the Employer harmiess from all
claims, demands, suits and other liability that may arise against the Employer for or on
account of any deduction made from the wages of such nurse.

In consideration for the Employers agreement regarding voluntary PAC Fund
deductions, the Union agrees that neither employees nor its representatives will saliit
for political action fund deductions in patient care areas. The parties recognize that the
Union is obligated under the Federal Eiection Campaign Act {“FECA") to reimburse
Group Health Cooperative for its reasonable cost of administering the PAC check-off in
the parties' collective bargaining agreement. The Employer and the Union agree that
one quarter of one percent (0.25%) of all amounts checked off is a reasonable amount
to cover Group Health Cooperative's costs of administering this check-off. Accordingly,
the parties agree that Group Health Cooperative will retain one-quarter of one percent
{0.25%;) of all amounts deducted pursuant to the PAC check off provision in the parties’
collective bargaining agreement to reimburse Group Health Cooperative for its
reascnable costs of administering the check-off,

"ARTICLE 3 — UNION REPRESENTATIVES

3.1 Union Access. The Union's authorized staff representatives may have access to the
Employer's premises where employees covered by this Agreement are working,
excluding direct patient care areas, for the purpose of investigating grievances and
contract compliance at reasonable times, after nofifying the Employer. 'Access for other
purposes shail not be unreasonably denied by the Employer. The Union’s representatives
shall advise the Employer as to which depariment or area the staff representative wishes
to visit, and will confine such visits to the depantment or areas agreed upon. Such visits
shall nol interfere with or disturb employees in the performance of their work during
working hours and shall not interfere with patient care.
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3.2 Facility Use. The Union shall be permitted to use designated premises of the
Employer for meetings of the local unit, with or without Union staff present, provided
sufficient advance request for meeting faciiities is made to the designated administrator
ang space is available.

3.2 Unlon Deleaates. A list of Union Delegates from the bargaining unit, elected in
accordance with District and National Union by-laws, shall be provided to the Employer.
Such Delegates shall be authorized to serve as the representative in Steps 1, 2 and 3 of
tha grievance procedure and Article 6.5 as provided in this Agreement. The parties
acknowledge the general proposition that Union business performed by the Union
Delegates, including the investigation of grievances, will be conducted during non-working
hours (e.g., coffee breaks, lunch pericds, and befors and after shift}. When it is not
practical or reasonable to transact such business during non-working periods, the Union
Delegates wilt be allowed a reasonable amount of time during working hours to perform
such functions, except that such activity shall not take precedence over the requirement
of patient care.

3.4 Bulletin Boards. Bulletin boards in prominent locations in each work area shall be
designated for the Union's use. Posting of union related matters will be limited to the
designated bulletin boards.

3.5 Contract Distribution. The Employer shall distribute a copy of this Agreement to alf
newly hired employees. Union membership applications and payroll deduction cards will
be distributed to each new employee during crientation. The Union will provide copies of
the Agreement, membership applications and payroll deduction cards to the Empioyer.

3.6 Negotlatlons Release Time. Subject to patient care requirements, the Employer will
make a good faith effort to assist in providing unpaid release time for employees
participating in contract negetiations. Unpaid release time to participate in this activity will
accrue Paid Time Off.

3.7 Employee Participation in Union Activitias. Subject to appropriate advance notice

and scheduling/staffing requirements, Union officers, delegates and members of
contract committess may use eight (8) hours par calendar year of their continuing
education leaveftime to attend union-sponscred training in leadership representation
and dispute resolution. The Union must provide written notification to the Employer's
Human Resources Division yearly of the names of union officers, delegates and
members of the contract committees in order for those individuals to be eligible to
access their continuing education [eave/time under this provision.

a. An unpaid leave of absence to attend union Executive Board meetings, officer
meetings, delegate mestings and training sessions, district delegate assembiies, or
union conventions may be approved subject fo patient care nesds/consumer
service requirements. Unpaid release time to pardicipate in these activities will
accrue Paid Time Off.
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b. Subject to patient care and staffing needs, an employee may be granted an
unpaid leave of absence for up to twelve weeks to assume a position with the
Union and the employee shall be entitled to retum to his/her former position, On
a leave of absence exceeding twelve weeks, s/he would be entitled to the first
available position for which the employee is qualified in order of seniority relative
to other employaes with return to work rights. The leave of absence may not
exceed 12 months.

ARTICLE 4 — DEFINITIONS

4.1 Resident Nurse. A registered nurse whose clinical experience after graduation is
lass than six (6) months or a registered nurse who is returning to practice, with no current
clinical training or experience in the opinion of Nursing Administration. A resident nurse
shall be assigned under the close and direct supervision of designated preceptor{s) and
shall have limited responsibilities as defined by the supervisor. Residency shall not
exceed six {6) continuous months unless extended by mutual agreement between the
Employer and individual nurse involved. A resident nurse who is required to function
continuously without close and direct supervision and who is assigned the same level of
responsibilitios as a staff nurse shall be promoted to the position of staff nurse.

4.2 Staff Nurse. A registered nurse who is responsible for the direct and indirect nursing
care of the patient in either inpatient or outpatient setting. An experienced registered
nurse retuming to practice who has recently satisfactorily compieted a nursing refresher
course approved by Nursing Administration shall be classified as a staff nurse for starting
salary purposes.

4.3 Charge Nurse. A registered nurse whao is assigned by Nursing Administration
specific responsibilities for a designated time period in a defined work area within an
acute or outpatient facility. The charge nurse functions under the direction of the nurse
manager. These responsibilities may include but are not limited to facilitating information
flow within the work unit and among departments; assisting in the orientation of new
employees, serving as a resource for problem solving, policy, procedure, standards of
care and quality assurance; assighing break and lunch coverage; assigning patient care
based upon acuity; coordinating patient placement; and projecting staffing needs for the
current/next shift. The charge nurse designation is appropriate when the nurse is
assigned a substantial portion of these recognized responsibilities for groups of patients.

4.4 Precoptor. A preceptor is an experienced nurse proficient in clinical teaching and
communication skills who has completed the appropriate in-service program and s
assigned by the Employer the responsibility for planning, organizing, and evaluating the
orientation of newly hired registered nurses, newly transfarred registered nurses and
resident nurses. Inherant in the preceptor role is the responsibility for specific, criteria-
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hased and goal-directed education and training for a specific orientation pericd. Newly
transferred experienced nurses may not be assigned a preceptor based on their
knowledge, skills, competence and ability or previous orientation to the department or
facility as determined by nursing management. A preceptor may be assigned to a
student when it is determined to be appropriate by the Employer. It is understood that
registered nurses in the ordinary course of their responsibilities will be expected to
participate in the general orlentation process. This would include providing informational
assistance, support and guidance to new nurses, floats, registry and ancillary personnel.

4.5 Nurse Practitioner. A registered nurse with additional education or training in health
care delivery possessing the skills and knowledge for diagnostic evaluation and treatment
of patients. The practitioner functions in a collaborative relationship with other health care
professionals in the clinical management of patignts.

4.6 Community Health Nurse. A rogistored nurse with 2 baccalaureate degree or

aquivalent clinical expearience, which has gualified the nurse to work as a community
heaith nurse.

4.7 Fuli-Time Employee., A full-time empioyee is one who in the performance of
assigned duties normally works a regular continuing schedule of forty (40) hours per
week or eighty (80} hours per fourteen {14) day period.

4.8 Reguiar Part-time Employes. An employee who is regulary scheduled on a regular

basis to work less than forty (40) hours per week and who has successfully completed the
required probationary period. Afl reguiar part-time empioyees shall receive safary
increments. Unless otherwise provided for herein, a part-time employee shall be
compensated in the same manner as a full time employee except that wages and benefits
shail be prorated. Proration of Paid Time Off benefits shail be based on ail straight-time
hours paid in a regular job assignment. In lieu of all fringe benefils (see Section 10), a
part-time nurse may elect a fiteen parcent (15%) wage premium. This election shall
accur at the time of employment or between the dates of July 1 through July 10 in each
subsequent year thereafter.

Article 4.9 Temporary Employees. An employee hired to work during any pericd when
additional work of any nature requires & temporarily augmented work force or in the event
of an emergency or authorized Isave of absence. Temporary employees hired during the
term of this Agreement shall be compensated at the salary step consistent with the hire-in
rates set forth in Aricle 8.2. Temporary employees shall receive a fifteen- percent (15%)
premium in lieu of all fringe benefits. Regular employees reclassified to temporary status
shall retain their prior increment level for pay pumoses plus fifteen percent (15%)
premium in fieu of all finge benefits. The fifteen percent (15%) premium shall be
determined by computing fifteen percent (15%) of the employee's rate of pay. Temporary
employees will not be regularly utilized to fill regular positions. Effective the first full pay
period on or after every January 15, temporary employees who have worked at least five
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hundred (500) hours during the previous calendar year will be eligible for a longevity
increment in the new calendar year.

A regular employee who changes to temporary status who has worked at least five
hundred {500) hours in any combination of regular or temporary hours will also recsive a
longevity increment on the employee’s previous anniversary date. Thereafter employees
shall continue to receive a longevity increment on their previous anniversary date if they
have warked five hundred (500} temparary hours in the pravious twelve months,

Length of service shall be a primary consideration when temporary employees apply for
regular positions, providing skill, cormpetence and ability are substantially equal to that of
other applicants. .

4.10 Definition of Fringe Benefits. For purposes of this Agreement, “fringe benefits” are
defined as paid time off, hoildays, insurance coverage (medical, dental, life, etc)
education, professional and emergency leave and retirement.

4.11_Probationary Employee. The following employees will be subject to a three (3)
calendar month probationary pericd: (1) employees hired to work on a full-time basis,
and (2) employees hired to work on a part-time basis at a .5 FTE or more. Employees in
the following categories shall be subject to a six (6) month probationary pariod: (1)
empioyees hired to work on a part-time basis at less than a .5 FTE; (2} nurse
practitioners; and (3) employees hired as resident nurses. After completing the applicable
probationary period, the employee shall be cansidered regular unless specifically advised
by the Employer of an extended probationary period. In no event shall the probationary
period exceed six (6) months. Prior to extending the probationary period, the employee
shall receive a written evaluation. During the probationary peried, an employee may be
terminated without notice and without recourse to the grievance procedurs. Probationary
employees shall not be required to give two (2) weaks notice of intention to terminate.

ARTICLE 5 — HOURS OF WORK AND OVERTIME

5.1 Work Day. The normal workday shall consist of eight- (8) hours work 1o be
completed within eight and one-half (81%) or nine (8) consecutive hours.

5.2 Work Period. The normal work period shall consist of forty (40) hours of work within
a seven- (7}-day pericd or eighty (80} hours of work within a fourteen- (14)-day pertod in a
hospital setting.

5.3 Alternative Work Schedules. When mutually agreeable to the Employer and the
employee, a normal workday may consist of ten (10) hours when the workweek schedule
is based on four (4) ten (10} hour days. Other altemative work schedules may be
established by the Employer with the consent of the employee involved. Prior to
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implementation of the altemative work schedule, the Employer and the Union will review
and determine conditions of employment relating to that work schedule.

Where work schedules other than the eight hour day work scheditle are utilized, the
Empigyer shall have the right to revert back to the eight hour day schedule or the work
schedule which was in effect immediately prior to the alternative work schedule, after sixty
{60} days advance notice to employees. Prior to implamentation of a change in work
schedule involving a unit or facility, the Employer will meet with the Union to discuss the
contemplated change of schedule.

When mutually agreeable to the Employer and employee, the night shift work schedule
may consist of nine (9) hours work to be completed within nine and one-half (9%2) hours,
and the work perted {o consist of thirty-six (36) hours within a seven (7) day period or
soventy-two (72) hours within a fourteen (14) day period. Employees working this
schedule will accrue full-time benefiis excepl thal Faid Time Of will be prorated,
Overtime shall be paid for all work in excess of nine (9) hours per shift or in excess of the
nomal wark period of farty (40} or eighty (80) hours.

5.4 Meal and Rest Perlods. All employees shall receive an unpaid meal period of at
{east one-half (¥2) hour during each normal workday. Meal periods shall occur as near
the middle of the shift as is practical. Employees required by the supervisor to remain in
the working area during their meal period shall be compensated for such time at the
appropriate rate of pay. All employees shall be allowed two (2} paid rest periods of fifteen
(15} minutes each, during each shift of eight (8) hours or more in duration. Employees,
who are not released for rest periods after requesting release from the supervisor or
designee, shall he paid for the missed rest period at the employee's regular rate of pay.
The employee shalf have the obligation of requesting refief on a timely basis.

5.5 Qvertime, Overtime shall be compensated for at the rate of one and one-haif (134)
times the regular rate of pay for all time worked beyond the normal work day or normai
work period; provided however, ail additional overtime after twelve consecutive hours, .
shall be paid at double {2X) the employee’s regular rate of pay. The regular rate of pay
shall include shift differential and any special service premium. Paid Time Off, and all
other categories of paid absences will be excluded as time worked from the determination
of the obligation to pay overtime and the calculation of the overtime. The calculation of
double-time will be an the same basis as overtime at time and a half, i.e., the cbligation to
pay double time shat! be based on actual hours worked. Overtime worked consecutive to
the regularly scheduled shift shall be considered part of the regulary scheduled shift.
Upon the mutual consent of the employee and immediate supervisor, employees working
a seven (7) day work pericd may schedule compensatory time off in lisu of receiving
overtime pay providing the time off is scheduled during the same work week in which the
overtime was worked. Compensatory time off will be scheduied off at the rate of time and
one-half (1%2) uniess the schedule change is for the employee’s convenience in which
case compensatory time off will be at the straight time rate. Compensatory time off may
be taken on a iow census day. All overtime must be arranged by supervisior.

8

Group Health Cooperative- SEIU 1 T89NW Registered nurses
2005-2008 Contract



Each department and/or unit shall establish procedures for the approval of overtime.
Overtime shall be considered in effect when eight (8) minutes or more are worked after
the end of a scheduled shift of at least eight (8} hours or more in duration. Thereafter,
overtime will be paid to the nearest quarter hour, No overtime shall be paid when less
than eight {8) minutes have been warked after the end of the shift. There ghall be no
pyramiding or duplication of overtime pay and/or other premium compensation paid at the
rate of one and one-half (14) of the regular rate of pay which would result in
compensation exceeding one and one-half for the same hours worked.

5.6 Weekend Work. The Employer will make reasonable efforts to schedule all fuil-time
and pan-time employees to two weekends off out of each four- (4) successive weekends.
Except in emergency situations, all full-ime and part-time employees shall be scheduled
off at least one (1} weekend out of each three- (3) week period. [n the event a full-time or
part-time employee is required o work on three successive weekends, ali time worked on
the third successive weekend shall be paid for at the rate of one and one-half (1%4) times
the regular rate of pay. This section shall not apply to part-time or fulltime employees
who voluntarily agree to more frequent weekend duty. The weekend shall be defined as
that period of time from 7:00 a.m. Saturday to 7:00 a.m, Monday for employeas working
day or evening shifts and from 11:00 p.m. Friday to 11:00 p.m. Sunday for employees
working night shift.

5.7 Twelve Hours Off Duty. In scheduling work assignments, the Employer will make a
good faith effort to provide each employee with at least tweive (12) hours off duty
between shifts. In the event an employee is required to work with less than twelve (12)
hours off duty between shifis, all time worked within this twelve {12) hour period shall be
paid at one and one-half (134) times the reguiar rate of pay.

5.8 Rotatlon. There shall be no rotation of shifts except by mutual agreement between
the Employer and the employse. Any employee who rotates shifts by mutual agreement
shall receive four dollars ($4.00) per hour for each hour worked in addition to the
employee’s regular rate of pay. The Employer shall have the right to revert back to non-
rotating shifts after thirty (30) days advance notice to the employee. In such event, the
affected employee shall have the option of regular assignment to one of the shifts to
which the employes previously rotated.

5.9 Doubjeback Pay. When an employee is required to work two (2) complete shifts
within a twenty-four (24} hour period, the first of which is not a normally scheduled shift,
all ime worked on the second shift shall be paid at the rate of time and one-half (1%4) the
regular rate of pay. The twenty-four- (24) hour period begins with the start of the first
shift worked.

5.10 Work Schedule Posting. Work schedules shall be posted two weeks prior to the
initiation of the schedule. Each work schedule shall be for a perod of at least twenty-
eight (28) days, but no longer than cne (1) month.
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5.11 Hours Reduction. If a reduction in FTE is determined by the Employer to be
necessary, the Emplayer will first ask for voluntsers from the unit and shift where changes
are needed. When involuntary reductions are needed, the Employer will make a good
faith effort to reduce the hours of the least senior person on a work unit and shift, subject
to patient care needs, staffing considerations and hours of operation.

Any employee subject to an involuntary reduction in their FTE resulting in a loss of
employee or dependent medical insurance coverage will be placed on the recall roster for
a period of eighteen months subject to the requirements of Articles 7.14 and 7.17.

An employee who is assigned to a .50 or maore FTE status whose hours are reduced more
than .25 FTE shall have the following options:

1. The employees shall, by seniority, be offered any vacant positdon for which they
are qualified prior to the vacant positions being offered to employees not subject to
an hour's reduction.

2. Accept the reduced hours. An employee choosing this option may elect to be
placed on the recall roster for a period of eighteen months subject to the
requirements of Article 7.17. Failure to accept a position comparable to that held
prior to the schedule change will result in termination of recall rights.

3. If there is no comparable vacancy, the employee may select a position from the
low seniority roster subject to the provisions of Article 7.8.2.

In the event that additional regular hours in a classification become available on a
continuing basis in a unit, department, or facility, the Employer will assign the hours to the
regular continuing schedute of the most senior qualified employse in the classification
who has had an FTE reduction under this Article, if the Employer determines the
assignment of hours best satisfies staffing, scheduling and other operational and patient
care needs. |n making its decision, the Employer will give consideration to the adverse
impact on the employee and employee morale.

The Employer will continue to provide dependent medical coverage for the first month in
which an employee’s dependents are no longer eligible as a result of an FTE reduction
pursuant to this provision,

5.12 Daylight Savings Time Employees who work the night shift during the conversion
from Pacific Standard Time to Pacific Caylight Savings Time will be compensated for all
hours worked. In no case will employees be required to work additional hours in order to
fuifill the shift hours normally worked.,
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Employees who work the night shift during the conversion from Pacific Daylight Savings
Time to Pacific Standard Time will be paid 1-% times the regular rate of pay for all hours
worked beyond the normal shift.

ARTICLE 6 — EMPLOYMENT PRACTICES

6.1 Nondiscrimination. The Employer and the Union agree that conditions of
employment shall be consistent with applicable federal, state, and municipal laws
regarding nondiscrimination. There shall be no discrimination against any employee
because of sexual crientation.

8.2 Nondiscrimination — Unjon Activities. No employee covered by this Agreement
shall be discriminated against because of membership in the Union or activities on behalf
of the Union.

8.3 Notice of Termination. Employees who have complated the required probationary
period shall receive fourteen (14) days' notice of termination or pay in lieu thereof
(prorated for part-time employees) including any accrued Paid Time Off pay, except in
cases of dischargs for just cause.

6.4 Notico of Reslgnation. Empioyees shall be required o give at least fourteen {14)
days’ written notice of resignation except that at least three (3) weeks' notice in writing
shall be required of employees working aiternative periods such as every other week or
every other weekend. Failure to give such notice shall result in loss of accrued fringe
benefits. Tha Employer will give consideration to situations that would make such notice
by the employee impossible.

6.5 Discipline/Discharge for Just Cause. No fulktime or part-time employee shall be

disciplined or discharged except for just cause. Every reasonable attempt will be made to
counsel empioyees prior to discharge for cause. Employees discharged for just cause
shall be entitled 1o utilize the provision of the grievance procedure. The employee will be
given a copy of all written wamings. The employee shall have the right to request the
aftendance of the Union Representative at disciplinary meetings.

6.6 Personnel Records, Written personne!l action forms in duplicate shall be used to
specify conditions of hiring, termination changes in employee status, pay or shift, or leave
of absence. Reasons for termination, change in status, pay or shift shall be noted on the
form. The employee shall be given one copy of this form. Employees may review their
personnel file upon requast after at least twenty-four (24) hours advance notice o the
Human Resources Service Center. Employees may provide a written response to any
material contained in their personnel file,
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6.7 In-service and Orientation. in-service education and orentation programs shall be
instituted and maintained, with programs posted in advance. In-service education
programs will be scheduled in an effort to accommodate varying work schedules. The
procedures and content for such programs shall be appropriate subjects for discussion by
the Nursing Practice Committees. Such programs shalf be consistent with the standards
established by the Joint Commission on Accreditation of Hospitals. Participation in in-
service education shall be one criteria used in parformance evaluation.

6.8 Floating. The Employer retains the right to change the employee’s daily work
assignment to meet patient care needs. Employees will not be required to perform tasks
or procedures for which they have not besn currently trained. Except in cases of
emergency, employees will only be floated to those areas where they have received
adequate orientation. Nursing managers in consuitation with designated unit preceptors
and staff nurses regularly assigned to the unit will develop unit specific orientation tools to
be used by staff nurses floated o the unit. Except in cases of emergency, floating wil) be
restricted to designate clinical groupings. Efforts shall be made to retumn a fioated nurse
to the nurse’s regularly assigned unit rather than replace the nurse with another float.

6.9 Transfer. Nurses may transfer within Group Health without loss of accrued benefits
provided for in this Agreement. When skil, competency and ability are considered
substantially equal in the judgment of the Employer, seniority shall be a controlling
consideration in the transfer and promotion to other positions within the bargaining unit.

A ‘“transfer” shall be defined as an employee-initiated change in employment status,
location or shift. Upon being selected for a new position, an employee shall be ineligible
for cther job openings for a period of six (6) months unless otherwise agreed to by the
Employer. If the Employer is unable to transfer an employee to a vacant position due to
patient care considerations, the position may be filled on a temporary hasis and the
employee will be notified in writing as to when the transfer will be expected to ocour.

6.10 Rast rooms. Rest rooms and lounges shall be provided for employees whenever
possible.

6.11 Job Postings, When a regular job cpening or vacancy occurs, notice of such
position shall be posted on-line at ghc.org and the Human Resources Department. The
Employer shall not fill the position during.the seventy-two (72) hour pericd of posting
excluding holidays and weekends. Applications for transfers to each specific posted
position must be submitted to the Human Resources Department. Transfer from one shift
to another on the same unit, or a change in job assignment within a department or facility
shall be determined prior to any job postings.

6.12 Porformance Appralsals. All nurses will be formally evaluated in writing prior to

completion of the residency or probationary period and annually thereafter. Interim

evaiuations may be conducted as may be required. The evaluation is an educational 1ol

for assessing the professional skills of the nurse and for improving and recognizing the
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nurse’s performance. The nurse's parficipation, including self-evaluation as well as co-
worker input, is an integral part of the evaluation process. The nurse will be given a copy
of the evaluation. Nurses will be required to sign the evaluation acknowtedging receipt
thereof. Nurses will be given the opportunity to provide a written response to the
evaluation, which will be retained with the evaluation in the nurse's personnel file.

ARTICLE 7 — SENIORITY - LAYOFF - RECALL

1.1 Senjority Defined. Seniority shall mean an employee's continuous length of service
as a registered nurse with the Employer from most recent date of regular hire. Seniority
benefits shall not apply to an employse until completion of the required probationary
period. Upon satisfactory completion of this probationary period, the employee shall be
credited with seniority from most recent date of regular hire.

7.2 Lavoff. In the event that a permanent or prolonged reduction in the number of
employees in a job classification within a work unit is determined by the Employer to be
necessary, layoff procedures will be instituted on the affected work unit,

If a reduction in staffing is needed, a layoff will be considered befora a unit, department or
facility-wide reduction of hours under Article 5.11. Upon request the parties will meet for
the purpose of discussing implementation of the layoff.

Prior to issuing a formal notice of layeff, hiring into all vacant positions in westem
Washington facilities will cease.

7.3 Definitions.

7.3.1 Work Unit, A work unit is defined as a nursing unit of a hospital or a
department of a hospital or the following designations in ambulatary care: an area
medical center; a separately esiablished urgent care department of an area medical
centar with its own identified staff, a Specialty Medical Center, Home Health and
Hospice {both work units in a branch office of Continuing Care)

7.3.2 Singie Unit Layeff, A single unit layoff occurs when there is a Iayoff in a
hospital or a hospital department or a unit-wide masswgnment as defined in Article

7.3.3 is not triggered.

1.3.3 Unit-wide Reassignment. Unit-wide reassignment applies to a single unit
layoff when the following criteria are met:

On a unit of ten or fewer bargaining unit employees when thera are two or
more bargaining unit employees initially subject to layoff.
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On a unit of eleven fo nineteen bargaining unit employees, when there are
three or more employees initially subject to layoff.

On a unit of twenty or maore bargaining unit employees, when there are four
or more bargaining unit employees Initially subject to layoff.

The number of amployees initially subject to layoff is defined as the number of least
senior bargaining unit employees on the unit whose total FTEs satisfies the
required FTE reduction. The actual number of bargaining unit employeas who are
finally eligible to exercise layoff options as provided in Article 7.8 may be diffarent
than the number inftially subject to layoff due to the cholces exercised by eligible
employees during the reassignment process.

7.3.4 Muiti-Unit Layoffiunit Merger. A multi-unit layoff occurs when there is a
iayoff as a result of the merger of two or mora units and/or division of one or more

units into new units.

7.3.5 Work Unit Closure. A work unit closure occurs when a work unit ceases to
aperate because the Empioyer has decided to discontinue the type of service for
the patient population normally provided within the work unit. 1n the event of a wark
unit closure, employees of the work unit will exercise their layoff options provided in
Article 7.8 in order of seniority.

1.3.6_Comparable Employment. For purposes of this Article, “comparable
employment” or vacancy shall be defined to include:

(a) Same rate of pay,;
{b) Similar shift, which is defined as a change of three hours or less in an
employee's previous start time;
{c) Same FTE;
{d} Similar geographic location
1. Northgate, Lynnwood, Central Campus
2. Burien, Renton, Federal Way, Central Campus, Administrative
Operations Center (AQOC), Kent, Downtown
3. Downtown, Central Campus, Rainier, AOC
4, Olympia, Tacoma, Tacoma South, Tacoma Specialty Center,
Puyallup
5. Eastside Hospital, Eastside Specialty Center, Eastside Primary Care
Cenfer, Renton, Factoria,

6. Tacoma, Tacoma South, Port Orchard, Silverdale, Tacoma Specialty
Center, Poulsbo
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7. Federal Way, Tacoma, Tacoma South, Tacoma Specialty Center,
Puyallup.

8. Everatt, Lynnwood, Eastside Hospital, Eastside Specialty Center,
Eastside Primary Care Center, Northshors,

8. Home Health and Hospice
10. Central Behavioral Health Services, Eastside Mental Health,
11. Olympia Mental Health, Tacoma Mental Health, Kitsap Mental Health

7.3.7 Qualified. For purposes of this Agreement, an employee will be considered
qualified if, in the opinion of the Employer, the employee has the skills, competence
and ability based on established criteria to perform the responsibilities of a
particular position within the time period normally expected of an employee new to
the position.

For purposes of exercising layoff options under Aricle 7.8.1 and 7.8.2, an
employee will be considered eligible for a vacant position, reassignment or to select
a position from the Low Seniority Roster, if in the Employer’s opinion, the employee
can become oriented (which may include some skill enhancement or training) to the
position within four weeks. If, after four (4) weeks of orientation, the employee has
not achieved a satisfactory level of performance in the judgment of the Employer
based upon established criteria, the employse will be subject to layoff with recall
rights without further notice.

1.3.8 Low Senlority Roster. The Low Seniority Roster shall be a listing of the fifty
(50) loast senior employees within the Cooperative for a layoff when the number of
employees initiaily subject to layoff is ten {10) or fewer. The listing shall consist of
the seventy-five (75) least senior employees when the number of employess
initially subject to layoff is between eleven (11) and thirty {30) and the one hundred

(100) least senior employees within the Cooperative when the number of -

employess initially subject to tayoff is between thity-one (31) and fifty (50). The
listing shall consist of the one hundred twenty five (125) least senior employees
when the number of employees initially subject to layoff exceeds fifty (50). 'n the
evant the number of employees initially subject to layoff exceeds one hundred
twenty five (125), the number of employeas on the listing will squal the number of
employees initially subject to layoff. For purposes of this section, least senior
employees are those working in the Cooperative's westem Washington facilities,

7.4 Single Unit Layoff and Reassignment in a hospital, or branch office of Home
Health and Hosplce, n the event of a single unit layoff, the least senior employee(s) on

the unit neaded to accomplish the required FTE reduction will be subject to layoff,
providing remaining employees are qualified to do the work. The Employer will first
identify the laast senior employee(s) on the shift, ar branch office of Home Health and
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'~ Hospice, whose. position(s} is being eliminated. - The least senior employes(s} on this
shiftfin.the CHS-clinical services unit may elect, in order of seniority, reassignment to the
position(s} held by employees subject tolayoff, for which the affected employee(s) is (are)
» :qualified, -or, choose layoff options set forth in Arbcla 7.8, provided the affected
employee(s) is not also the !east senior on.the unit. -

1.5 Unit-Wide Reassignment Process for smqle Unit La vo_ff ina hosgttaf, or brarich
office of Home Health and Hospice._In the event the criteria defined in Article 7.3.3 are
satisfied, the feast senior employees on the unit aressubject to layoff, providing that the
remaining employees are qualified to do the work remaining. Employees not subject to
_Jayoff will be reassigned in order of senionty o afl remaining positions so {ong as patient
“'care and staffing considerations {including weekend coverage) are met. An employee
currently assigned a .5 FTE or greater whose ohly reassignment option is a position, which
would involve more-than ' 25 FTE reductlon shall be eligible for the opnons provided in

. Arhcle 5. 11 T )
7.6 Multl Unlt LayofffMal_'ge in the everit of a multl-unrt layoff, the Employer will first
- identify the new unit(s) or-services and.the-type and amount of resources, number of
FTEs, levels of personnel and skills and competencies needed. Scheduling and staffing
... patterns will be developed with input from affected smployees. Upon request, the parties
will meet for the purpose of discussing implementation of the layoff.

.~ New schedules will be posted so that employees may indicate the order of their preference
for available positions. Employees will be reassigned to positions within the merged or new
.units in order of relative seniarity-among the combined group of affected .employees,
based on the skili and compstencies; heeded.by the Employer and.employee preference,
until there are no positigns available or the remaining positicns have beenirejected by the
amployee pursuant to the prowsmns of Articte 5.11.

An employea may b|d for any avartable posmons on the: merged or new unlts during
s reassugnment -An employee-assigned a..5 FTE or greater whose only. reassignment
, -option is a position that-would involve more than .25 FTE reductlon is 8|lglb|9 to exercise
.,optlonsprowdedformAmcleﬁﬂ A ‘;_; N T _,-,-‘_,, :

A

el 2o ot o

}., |I'l the . eventxotia b wmt:!agoff mat»lnvoives two or more area medlcal oenters within a
region of the Cooperative, the reassignment process wil prowde employeas with a choice
of positions within their current facility and any newly created positions in new work units

rforawhich-the.employees g 'qualifipd in. order-of relative seniority among.’gh_e _combiped

"EIFOUD oiaffeded empk;yaqs : PR UR CU R v e o w
3G T

IJ-I_.gxoﬂ in Ambulatom gg ,,,In the event of a layoff in- ambulatory care. the. employee
ni (8):whose position is.eliminated shall first be.reassigned to any comparable vacancy in.the
.. work.unit, (in the case.of more than.ona.comparable vacancy, the employes:may.select
which comparable position) or, in the case of Home Health and Mospice, in any branch
office, for which the employese is qualrﬁed If there is no comparable vacancy. the affected
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employee(s) may elact reassignment to (a) a vacancy in the work unit, or, in the case of
Home Health and Hospice, in any branch office, providing the employee Is qualified or (b)
the position of the least senior employee in the work unit, or, in the case of Home Health
and Hospice in all branches, providing the employee is qualified; or may {c} choose one of
the Jayoff options provided under Articles 7.8.1 and 7.8.2. In the event the employee is
qualified for and chooses reassignment to the position of the least senior employee in the
work unity Home Health and. Hospice division, that employee(s) is laid off and may
axercise layoff options provided in Articles 7.8.1 and 7.8.2.

7.8 Invoiu Layoff Options. An empioyee subject to involuntary layoff will have the
foliowing options: .
a. The employee may choose any vacancy in the employee's job
classification for which the ermpioyee is qualified.
b. In the event there is no comparable vacancy for which the employee is

qualified, and the employee does not filt any vacancy that is avaitable, the
employee may choose a position ("bump”) from the appropriate Low
Seniority Roster for which the employee is qualified.

c. The employee may choose [ay off with recall rights and involuntary layoff
saverance benefits. The Involuntary severance package will include one
(1) week of severanca pay for every full year of service up to a8 maximum
of twelve (12) weeks and three (3) months of medical coverage.

1 Low Seniori oster. An employee identified for layoff whose name
already appears on the Low Senior Job Roster, and any employee on the Low
Senior Job Roster whose position has been selected as a result of this process,
shall be subject to layoff with recall rights and involuntary severance bensfits,
providing the empiloyee is eligible under the tarms of the palicy.

if there is a need 10 restrict the number of Low Seniority Roster employees within a
work unit whose positions may be assumed 50 as to not compromise patient care,
the Employer, prior to making a final determination, will meet with the Union in a
good fahth effort to reach agreement on the need for such a restriction. If there are
any restrictions placed on the number of Low Seniority Rostar emplayees within a
particular work unit whose position is subject to being assumed, the Low Seniority
Roster will be adjusted in order to provide the contractually required number of
employees.

1.9 Voluntary Layoff. Prior to the implementation of "bumping”, a voluntary layoff with
sevarance benefits will be first offered to other employees in the job classification in the
work unit, providing that the remalning ernployees are qualified to perform the required
work. In the event more employees volunteer than needed, more senior employees will
be accepted as volunteers, providing that the remaining employees are qualified to
perform the required work. The voluntary severance package will include 2 weeks of
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severance pay for evety full year of service up to a maximum of sixteen (16) weeks and
one (1) year of medical coverage.

1.10 Discretlonary Relocation Asslstance. In order to encourage and facilitate

relocation from one work unit to anather by those employses subject to layoff, GHC may
offer relocation assistance. When determined opportune, GHC will rely on its then
current policy, for any relocation assistance the employer may choose to offer.

7.11 Retentlon of Senlority. An employee assuming a vacant position or a position from
the Low Seniority Roster will retain all prior seniority.

7.12 Notice. Except in emergency situations or unforeseeable conditions beyond the
Employer's control, the Union and employees involved shall be given at least thirty (30)
days' advance notice of layoff. The obligation of the Employer to give notice will be
satisfied by actual notice or proof of delivery of written notice to the address of the
employee last provided to the Emplaver, Emplovess on tha Low Saniority Roster whose

position is assumed (“bumped”) by & more senior employee subject to layoff will be given
at least 10 days advance notice.

7.13 Senlority Roster, In the event of a layoff, a seniority roster will be available through
the Human Resources Division.

1.14 Terminatlon, Seniority shall terminate upon cessation of the Employar-employee
relationship; for example, discharge, resignation, retirement, refusal to accept recall to a
regutar comparable Job opening offered by the Employaer, after twenty-four (24)
consecutive months of layoff, or failure to comply with specified recall procedures.

1.15 Temporary Work. Employees on layoff who are qualified shall be given preference
to work intermittent shifts subject to the requirements for all temporary employees at the
facility. Employees desiring temporary work while on layoff shafl be responsible for
contacting the facility where they desire temporary work to indicate the employee's
interest and availability. Acceptance of intermittent work will not affect an employee's

recall Hghts.

7.16 Recall Roster. Employees on layoff status shall be placed on a recall roster for a
period of twenty-four (24) months from the date of layoff. An employee placed on the
recall roster shall provide and keep updated while on the recall roster a current address
and telephone number where the employee can be reached, including an alternative
phone number where the employee can be reached within two business days,

7.17 Order of Recall. As vacancies occur, employees will be recalled to available work

in the inverse order of the seniority providing skill; competence and ability are considered

substantially equal in the judgment of the Employer. Subject to the above qualifications,

an employee on layoff shall be offered reinstatement to vacant positions prior to any

employees being newly hired and after any appropnate internal transfers as further set
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forth in this section. Employees regularly assigned to a, specific,unit, department or
facility will be given preferential consideration for transfer to other shifts or positions in that
unit, department or. facility over all other employses except more senior -employees
returning from -layoff status. to thair -previous unit “and.. shift or. paesiton” and
departmentfacility. If any offer of recall is accepted, the employee shall be deemed
recalled and be removed from the recall roster. Any recall of employees out of senlority
wlII he communicated to the Union repressntaﬁve in advance of the recall.
18 Rgmsa! of % A An employae who refusas an offar of recall to comparable
employment shall be termmated
it
7.9 S;agmgnts of COntlnued Intergst, Employees who haye been on Iayoff forsm (6)
‘manths or more must submit o the Employer a written statement Indicating a contmumg
.inerest-in employment.that is received by the first-business -day of the seventh (7th)
-month and:on a monthly basis thereafter. If the employee falls to meet-this requirgment
by the: first business day of each month, the employee’s name w1|| be eliminated from the
recall list and the Employer's recall commitments shall terminate. |, L

Employegs. may -vofuntarily enter into a wriften agreement with the Employer to waive
recali to those types of non-comparabre vacant posmons asg specified by the employee.
The employee may change or cancel any such waiver by providing the Emp[oyer with
--appropriate written notice on the designated form available from the Human Resources
.Division. -Any. changes or cancellation of waiver is effective oﬂly upon receipt, by - the
Emplownas 1o those posrhons still available for recall. Sy

7.20 Duratlgn of Regall nghts The Ernployer’s obllgatlon contamed herein shall cease
after.gighteen (18) consecutive months on layoff status; if the employee refuses to accept
.an offer.of employment pursuant.to Article 7,15, or if the employee falfs o comply with the
requrrements ofArtrcle 7.16. - -

Tipt, T - - 5. weoto.

g Low: Cengue Dunng‘a lemporary pedod of Iow census, the Emplayer will seek out
volunteers to take time off before determining and implementing the reduced staffing
schedule requirad

frreir, ',:". " W PUTEA SRS [V X A V 2 wst e l.‘{.
LHMMMMA&QMM WhersUpanticipaied

- ...t low census occurs in the inpatient faciities, T.acoma Speciatly, Contet.ambylatyry
@y, ¢+ -SURgery-unit or Home Health and Hospica.. lhmfolluw;ng,steps wajl -bmtalpamn the
order stated.below: . R N T o WA 0 e o enoan

AL LA I

Floating where there is patient ¢are need;s\ st e
-Voluntary low censug.. ... -~
Other nursing related: work~333|gnments or sklll davelepmant consment
. with, -organizational ,and  patient.-.care needs as. . Getprmined:-by the
oo gt 2o - Employer, These actvities will-be funded up: to a mapmum amount of
Vi * $100,000 per calendar year, —~ -
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1.22 Change to Temporary Status, Regular employees changing to temporary status
and retuming to regular status within twelve (12} months shall not lose previously accrued

seniority or their prior Paid Time Off accrual rate. Time spent during temporary status
shall not count toward the accrual of benefits or seniority.

Previously accrued Paid Time Off shall be paid upon transfer to temporary status.
Employees changing to temporary employment status may not use previously accrued
EIB hours during such temporary status. Temporary employees returning to regutar
status without a break in service within twelve (12) months shall have previously acerued
EIB hours reinstated,

-ARTICLE 8 —WAGES
8.1 Wage Schedule.
aj Employees covered by this Agreement shall be paid in accordance with the wage
schedule (Appendix A). .

Effective first full pay period after ratification: Rates of pay shall be increased
4.5%,

Effective the first full pay pericd on or after July 1, 2005, rates of pay shall
be increased by 3.5%.

Effactive the first full pay period on or after July 1, 2008, rates of pay shall be
increased by 3.5%.

Effective the first full pay period en or after July 1, 2007, rates of pay shall be
increased by 3.5%.

b) Effective January 7, 2006, a twenty-five (25) year step will be implemented. Nurses -
after January 7, 2006 who have been at the twenty (20} year (step 15} for five years
or longer will advance to the twenty-five year (25) rate (step 16).

Effective the first full pay period on or after July 1, 2007, a new step structure will be
implemented per Appendix A

c

—

d) Ratification incentive- Regular employees employed as of 1/22/05 shall be paid a
bonus payment in the amount of $850 pro rated for FTE, This amount shall be net
of applicable federal taxes. Temporary part-time employees will receive a
rafification incentive in the amount of $350 (pro-rated as a function of the hours

worked in the period from July 1, 2004 to January 22, 2005).

et

Effactive August 15, 1998, Nurse Practitioners will be compensated as exempt (salaried)
employees under the Fair Labor Standards Act and will not be eligibie for overtime
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compensation. The following provisions shall not apply to Nurse Practitioners: Article 5.5
{Overtime}; Article 5.7 (Twelve Hours Off Duty), Aricle 5.9 {Doubleback Pay); Article 9.1
(Shift Differential); Article 9.3 (Callback Pay); Aricle 9.4 (Work in Advance of Shift), Articla
9.5 (Work on Day Off), Article 9.7 (Repoert Pay), and Article 9.10 {(Weekend Premium
Payy); Article 11.3 (Pay for Holiday Worked), and 11.4 (Pay for Holiday Not Werked).

Full time and part time Nurse Practitioners who work additional shifts beyond their regular
schedula/FTE, shall be compensated on a lump sum basis: up to five hours (5 x regular
rate) and over five hours (B x regular rate).

Longevity ingrements shall become effactive at the beginning of the first full pay period
closest to the increment date.

8.2 Hiredn Rates. Employees hired during the term of this Agreement shall be given full
credit for continuous recent experience when placed on the wage scale.

For purposes of this section, continuocus recent experience shali be defined as dinical
nursing expetlence (including temporary employment with the Cooperative} in an
accredited hospital or ambulatory care setfing, home health agency, long term care facility
or equivaient health care experience or participation in a formal program of nursing
education without a break in nursing expetrience which would reduce the levet of nursing
skills and is experience ralevant ta that raquired in the position far which the nurse is
being hired in the opinion of Nursing Administration. I shall remain the prerogative of the
Employer to establish at what step in the schedule to place newly hired nurses in all other
circumstances.

8.3 Special Service Premiums. Any employee receiving merit or special service
premiums prior to July 1, 1869 shall continue fo receive such premiums in addition to
the applicable salary provided for by the current Agresment; provided, however, that
special service premiums will be continued only if the employee continues to perform
the special service for which the premium was initially intended. )

8.4 LPN Experionce. A Group Health Licansed Practical Nurse who becomes a Group
Health Registered Nurse will be placed at a wage ievel that is not less than the LPN's
current compensation or will receive a credit of one (1) RN year experience for every
three (3) LPN years of experience up to and including Step 3, whichever is greater. For
new hires, RN's will also receive credit for past LPN exparience in the same manner of
one (1) year credit for every three {3) years LPN experiance for placement onto the
wage scales, up to and including Step 3. Applicable clinical LPN experience for
ptacement shail be defined as continuous recent experience in an accredited hospital,
ambulatory care setting, home health agency, skilled nursing facility, ar equivalent
heaith care experience withcut a break in nursing experience which wouid reduce the
lavel of licensed practical nursing skills in the opinion of the Employer
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ARTICLE 9 — OTHER COMPENSATION

9.1 Shift Differential. Employeas assigned to work the second (3:00 p.m. to 11:00 p.m.)
shift shall be paid a shift differential of two dollars and fifty cents {$2.50) per hour over the
regular hourly rate of pay. Employees assigned to work the third (1100 p.m. fo 7:00
a.m.} shift shall be paid a shift differential of three dollars and fifty cents {$3.75) per hour
over the regular houry rate of pay. Shift differential at outpatient facilities shall be in
effect for one or more regularly scheduled hours after 5:30 p.m., provided however, that if
four or more hours of the scheduled shift occur after 5:00 p.m., shift differential shall be
paid for the entire shift. If a majority of the scheduled hours of an inpatient shift fall within
thae standard shift time, the appropriate shift differential will be paid for the entire shift.

9.2 Standby Pay. -Effective January 22, 2005, employees placed on standby status shall
be compensated at the rate of faur dollars ($4.G0) per hour. Effective first full pay period
after January 1, 2007, the rate shall be four dollars and twenty-five cents ($4.25) per hour.
The Employer shall provide paging devices io nurses assigned to standby,

An empioyee cailed into work from standby shall be compensated at the overtime rate
for a minimum of thres (3) hours. When standby is taken in lieu of a pre-scheduled
shift, the hours worked will be paid at the regular rate of pay, for a minimum of three (3)
hours.

9.3 Callback Pay. Any employee called back to work after completion of the
employee's regular workday shall be compensated to the rate of time and one-half (14)
the regular rate of pay. Caill back pay shall be paid in addition to any standby pay. When
called back, the employee shall receive time and one-half {14} for a minimum of three (3)
haurs. Travel time te and from the hospital shall net be cansidered as time worked. Cali
back pay shall not apply when an employee reports for work in advance of the assigned
shift. The minimum call back hours shall not apply in this instance.

9.4 Work In Advance of Shift. When an employee, at the request of the Employer,
reports for work in advance of the assignad shift and continues working through the sntire
scheduled shift, all hours worked prior to the scheduled shift shall be paid at one and one-
half (134) times the straight time rate of pay. Waork performed during the scheduled shift
shall be paid at the regular rate of pay.

9.5 Works on Day Off. Full-time employees called in on their day off shall be paid at the
rate of one and one-half (1%4) times the regular rate of pay for the hours worked.

9.6 Work in Higher Position. Temporary assignment to a higher paid position for eight
(8) or more consecutive hours shall be compensated at the higher rate of pay.

8.7 Report Pay. Employees who report for work as scheduled {unless otherwise notified
in advance) and are released from duty by the Employer because of [ow census shali
receive a minimum of four (4) hours' work for four (4) hours’ pay at the straight time rate
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of pay. It shall be the responsibility of each employee to notify the Employer of his/her
current address and telephone number. Fafiure to do so shall excuse the Empioyer from
these minimum pay requirements. This commitment shall not apply when the Employar
has made a good faith effort to notify the employee of shift cancellation but has been
repeatediy unable to reach the employee on separate occasions. Employees who are
required to report to work for staff meetings, training or other similar circumstances shatl
be compensated for such duty not less than one (1) hour pay at the employee’s regular
rate of pay unless overtime is dus.

9.8 Changes in Title. A change in job title within the bargaining unit shall not alter an
employee's accrued bargaining unit seniority for purposes of accrual of benefits.

9.8.1 Promotions. A promotion shall be defined as a move from a job
classification with a lower base rate to one with a higher bage rate. Employees
promoted to a higher classification shall be placed at that step in the new scale
which provides at least a three percent {3%) increase in rate of pay up to the
maximum rate of pay for the new classification. An employee's longevity
increment date shali not be changed as a result of a promotion.

9.9 Charge Pay. Any employee assigned as charge nurse shall receive one dollar
($1.00) per hour over the regular staff nurse rate of pay. Effective July 9, 2005, any
employee assigned as charge nurse shall receive two dollars ($2.00} per hour over the
regular staff nurse rate of pay.

9.10 Weskend Premium Pay. Any employee who works weekend hours shall receive
four dollars ($4.00) per hour for each hour worked on the weekend in addition to the
employee's reguiar rate of pay. The weskend shall be defined as hours between 11:00
p.m. Friday and 11:00 p.m. Sunday. Weekend premium pay shall not be included in the
employee’s regutar rate of pay for overtime calculations, unless required by the Fair Labor
Standards Act. .

911 Preceptor Pay. When assigned preceptor responsibilities an employee shall
receive one dollar ($1.00) per hour over the regular rate of pay.

9.12 Certification Pay
Registered nurses certified in a specialty area by a national organization and working in

that area of certification shall be paid a premium of one dollar ($1.00) per hour for all
hours worked, provided the particular certification has been approved by the Exacutive
Director of Nursing, or her designee, and further provided that the nurse continues to
meet all educational and other requirements to keep the certification/recertification
current and in good standing. A certified nurse is eligible for only one certification
premium, regardiess of other certifications the nurse may have. Certifications raquired
for the job such as ACLS, PALS, TNCC are not eligible for certification pay. The
Empioyer will determine if the certification qualifies for the area in which the nurse
works, Certified nurses will notify their manager in writing at the time of
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cartification/recertification and provide evidence of ceriification/recertification when
received. Certification pay will be effective the next full pay period after the manager
receives the date documentation. Certification pay will ceass if renewal documents are
not received by the established timeline.

A list of approved certifications will be developed by the Continuing Education
Commiltee and posted online through the Nursing Operations wabsite. The CE
Committee will review the certification list annually and recommend updates to the
Executive Director of Nursing. New cerification programs may be considered for
addition to the list by submitting a thorough program description, inciuding purpose,
scope, term, prerequisites for certification, recertification, fee schedule and other
pertinent information to the CE Commitiee who may make a recommendation to the
Exeacutive Director of Nursing.

The cerlification premium will be paid on a straight-time basis only even if the hours
worked are deemed covertime.

ARTICLE 10 ~ PAID TIME OFF
10. 1_Purpose - Paid Time off is intended to provide employees with paid time to cover
neads for vacation, personal and family iilness in addition to other needs or uses as
defined by the employee and to encourage use of such time on a scheduled basis.

10.2 Definitions

10. 2.1. Unschedutad Absence The following notification standards shall be
used to determine whether an absence is scheduled or unscheduled, for
pumoses of determining an employee’s attendance record:

10.2.21 Absences of Less Than 5 Days - Any absence taken with
less than 40 hours advance notice.

10.2.2.2 Absences of 5 Days or Longer - Any absence taken with
less than 14 days advance notice.

10. 2.2 Hours at Risk - The accrued PTO hours that must be used by the
employee’s next PTO anniversary date. These hours are reparied as “hours to
be used by [anniversary date]” on the employee’s biweekly eamings statement.
The “to be used” balance includes any hours carried over from the previous
anniversary, plus 50% of the accrual to date in the current year.

10. 3 FEligibllity - All regutar employees shall accrue hours under the Paid Time Off
Plan from their date of employment or daté of transfer to the Paid Time Off Plan. Paid
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Time Off accrual hours may be used as accrued. However, no more than 48 hours of
the accrued PTO time (pro-rated for part-time employees) may be used during the
employee's first 8 months of empioyment.

10. 4 _Accrual Schedule - The combined accrual schedule is as follows:

Completion of Full-Time/pay Part-Time
period

1-2 years 4.92 hours .0615 hrs/hr
3 years 5.544 hours .0693 hrs/hr
4-5 years 1 7.367 hours 0922 hrs/hr
6-7 years 7.696 hours .0962 hrs/hr
8-9 years 8.000 hours 1000 hrsihe
10-11 years 8.304 hours | .1038 hrs/hr
12+ years 8.92 hours A115 hes/hr

10.5 Use of Pald Time Off Accrued Hours - Paid Time Off hours may be taken in
hourly, daily or weekly increments, subject to supervisory approval of requests for
scheduled absences. Each department's established Paid Time Off rules as well as the
provisions of Article 10 of this Agreement shall apply regarding advance notice,
supervisory approval, scheduling requirements and minimum increments to be taken.

10.6 Vacation Scheduling- The vacation year shall be based upon an employee’s
anniversary date. After six (6) months of continuous employment, employees may
schedule and take PTQ as vacation to the extent it has been eamed. Vacations shall be
scheduled by the Employer in such a way as will least interfere with the functions of the
department and the continuity of patient care. The Employer wiil make a good faith effort

o secure adequate staffing to provide improved vacation scheduling opportunities.

Vacations shall be scheduled in the Nursing Department by work unit. A vacation-
scheduling chart will be posted in each unit from January 1, through February 14 that
covears the vacation period of May 15 through May 14 of the following year. Employees
who fall to register their vacation selection during the period of posting will forfeit their
seniority rights conceming vacation schedules. Where vacation conflicts with the rotation
of holidays, and/or the day before and the day after those holidays, individual holiday
rotation shall take precedence. The Employer will notify employees of their vacation
dates by the first Monday in March. Vacation requests made outside the scheduled
posiing pericd will be approved or denied by supervision within four (4) weeks of the
request. Subject to staffing and patient care requirements; Jength of service in the
bargaining unit shall be the determining facter within each department or faciity in
vacation selection during the designated posting period.
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10,7 Conversion of Unusad Paid Time Off - At the end of each 12 month period on
Paid Time Cff {on the employee’s “To Be Used By" date), up to 48 hours of “Hours at
Risk” wilt be automatically deposited in the Extended lliness Bank (EIB) account at 100%

value.

Employees who have less than 48 hours “Hours at Risk” at their Paid Time Off
anniversary date may elect to convert up to a total of 48 hours from the current years
accrua! to their EIB account. In order to exercise this election, eligible employees must
notify Human Resources withirt 60 days of their anniversary date of their election to
cenvert current year's accrual to EIB. The EIB hours will accumulate year-to-year to a
maximum of 1,300 hours.

Exceptions to PTQ cawyover limitation. Employees may request an adjustment to the

PT( anniversary date of up to 90 calendar days (before or after the current date) under
the following rules:

a. The adjustment must accur within the same budget year as their current
anniversary dats, however the adjustment may net result in a carryover of more
than 100% of a year's annual accrual.

b. The adjusiment may not result in a carryover of more than 50% of a year's PTO
accrual to the next budget year.

c. The adjustment of the anniversary date must be requested in order to enable the
empioyee to take accrued time off that would not otherwise be available under
the employee’s current anniversary date (due to the 50% limitation on carryover).
Only adjustments that are appfoved during the vacation-bidding period of
January 1 through February 14 of each year consistent with the requirements of
Article 10.1 shall be allowed.

d. The appraved vacation must be taken as requested (na cancellations are
permitted once a change of anniversary date has been approved) s

e. All requests for a change of anniversaty date must be submitted to the manager
in accordance with the terms of this provision.

10. 8 Extended lliness Bank (EIB} - Employees shall accrue 48 hours per year {pro-

rated for pant-time employees) into the Extended Hliness Bank (EiB) for use in the event
of extended illness. The accrual shall be at the rate of 1.85 hours per pay period or
.023 hours per hour worked. The maximum accumulation to the EIB bank shall be 4000
hours.

EIB hours may be used in the event of an illness lasting longer than 24 consecutive
scheduled work hours {pro-rated for part-time employees). The first 24 consecutive
hours of scheduled work time (pro-rated for part-time employees) missed due to an
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iltness shall be deducted from the employee's PTO account; all subsequent hours of
absence dus to the same iliness may be taken from the EIB. For example, an emplioyee
assigned a .5 FTE, may access EIB after the first 12 consecutive hours of schedule
work are missed due to an iliness. (.5 FTE x 24 work hours = 12 hours.) There are four
exceptions for which EIB hours may be used for the first day of absence due to lness:

1. Occupational Injury -In the avent an employee has exhausted his/her PTQ,
and incurs an occupational injury for which the employee is eligible for
workers compensation insurance, then the employee will have access to
histher EIB accrual at the first day of absence due to the occupational injury.

2. Relapse - In the event an employee suffers a relapse of the same illness
within five (5) calendar days of retuming to work, the additional hours of
iilness shall be treated as part of the original illness for purposes of eligibility
to access the EIB.

3. Ten-Day Aksence - In the event an employee has an extended illness lasting
ten (10} or more calendar days, the fiest 24 scheduled hours of work (pro-
rated for part-time employees) missed due to that ililness shall be paid
retroactively from the employee's EIB account.

4. Hospitalization - In the event an employee is hospitalized overnight, the first

) three days of that absence may be paid from the employee's EIB account.
Same day surgery, if requiring five or more days of recovery, may also be
paid from the employee’s EIB account.

109 _ Paild Time Off Compensation - Accrued Paid Time Off as appropriate shall be
payable at the employee's regular rate of pay on the first (1st) day of bona fide illness,
injury, disability due to pregnancy or childbirth, or illness or injury of the employee or the
employee's dependent child, spouse, parent, parent-indaw, or grandparemt, pursuant to
state law. Employees shall be required to notify the Employer at least two (2) hours in
advance of the employee's scheduled shift if unable to report for duty on the first shift.
Three {3) hours advance notice shall be required if the employee is unable to report for
scheduled duty on the second or third shift. Failure to do so may result in loss of Paid
Time Off compensation for that day.

The Employer reservas the right to require reascnable proof of illness. Proven abuse of
accrued Paid Time Off (e, a false claim of illness or other justification for an
unscheduled absence) shall be grounds for discharge.

10.9.1 Accrued Paid Time Off shall not be payable on contractually designated or
scheduled holiday.

'
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10.9.2 Transition provisions- For all regular employees employed as of January
22, 2005, a maximum of thirty two (32) hours, prorated by FTE, will be converted
from their accrued EIB to their PTO balances.

10.10 Medical Appointment - Employees will be expscied to schedule medicat
appointments and/or treatments during non-working hours. Paid release time will be

aflowed for medical appointments andfor treatments with Group Health practitioners
which an empioyee is unable to schedule during non-work hours, Up fo two (2) houts
may be included as release time, to be paid only when a minimum of three (3) days
advance notice is received and the absence is approved by managament. Release tima
for medical appointments and/or treatments with Group Health Cooperative Is subject to
supervisory approval based upon patient care considerations and departmenta! needs.
Paid release time Is considered absence from work. A maximum of two (2} medical
appointments in a calendar year will be paid as medical appointment time.

10,11 On-The-Job Injury - Accrued Paid Time Offica may be used to supplement the
amount received by an employee from Warkers Compensation tnsurance as provided in
Section 13.02 up to the amount of the employes's pay for the hours the employee would
have worked had the employee been available for work.

ARTICLE 11 —HOLIDAYS

11.1 Holidays. The following holidays shall be granted with regular pay including shift
differential:

New Year's Day Labor Day
Martin Luther King Jr.'s Birthday Thanksgiving
Presidents’ Day Christmas
Memorial Day Floating Holiday
independence Day

The floating holiday will be scheduled off with the approval of supervision. New
employees shal! not be eligible to take the floating hollday until after six {6) months of
continuous employment, Floating holidays must be taken in the same calendar year as
an employee becomes eligible for the flcating holiday.

11.2 Hollday During Paid Time Off. Holidays will be scheduled off on a rotational basis.

If a holiday falls during an employee's Paid Time Off, the day will be charged as a holiday.

11.3 Pay for Holiday Worked. Full-time and part-time regular employses required 1o
work on a holiday shall be paid one and one-half {1%) times the regular rate of pay plus
eight (8) hours' holiday pay at straight time. Upon mutual agreement, a day off as unpaid
laave with benefits may be taken within a thirty (30} day period following the holiday.
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Temporary employees required to work on a holiday shail raceive one and one-half (114)
times their regular rate of pay.

11.4 Pay for Holiday Not Worked. If a hoiiday falls on a fuil-time employee’s regularly
scheduled day off, the employee shall receive straight-time pay for the holiday. Upon
mutual agreement, a day off as unpaid leave with benefits may be taken within thirty {30)
days following the holiday. Full ar part-time employees who take their regulady scheduled
shift off due to the holiday will be paid for the number of hours the employee would have
worked but for the holiday. Part-time employees shall receive prorated pay caiculated by
multiplying their assighed FTE times the number of hours worked in their normal workday
{e.g., B, 10 or 12) for holidays which fall on a scheduled day cff.

11.5 Night Shift Hollday Pay. Holiday pay for third {night) shift employees shall be paid
far the shift whara the malerity of the hours worked are an the designated calendar date
for the holiday.

11,6 Holiday Dates, Calendar dates to be observed as holidays shall be specified by the
Employer at least one month in advance by notices posted in conspicuous locations in
the hospital or clinic. Holidays shall be observed on the legally designated day.

11.7 Holiday Hours - Christmas and New Year's. The fallowing designated hours shall

be recognized as the haoliday for employees who work in a department that provides 24-
hour patient care: Whichever date a majority of hours are worked on between 3:00 p.m.
December 24 and before 3:00 p.m. December 25 shall be the Christmas Day holiday.
Whichever date a majority of hours are worked on between 3:00 p.m. December 31 and
before 3:00 p.m. January 1 shall be the New Year's holiday.

11.8 Holiday Observance. When a depariment is opan on.the calendar date of the
holiday, holiday pay shall be paid for work performed on the calendar date of the holiday.
if the department is closed on the calendar date of the holiday, but open on the day
designated by the Employer for observance of the holiday, holiday pay shall be paid. for
work performed on the designated date for obsaervance of the holiday.

11.9 Exempt Nurse Practitioner Pay for Holiday Not Worked. If a holiday falfs on an
exempt Nurse Practitioners’ regularly scheduled day off, the Nurse Practitioner shall

receive a day off with pay within thirty (30) days following the holiday. A part time
amployee whose holiday falls on the regularly scheduled day off shall receive a paid day
off equivalent to their assigned FTE. In no event shall an employee receive miore than his
or her regular salary.

11.10 Exempt Nurse Practitioner Pay for Holiday Worked If exempt Nurse

Practitioners is required to wark on a holiday, the Nurse Practitioner shall receive a day
off with pay within thirty (30} daya following the holiday. A part-time Nurse Practitioner
required to work on a holiday shall receive a paid day off equivalent to their assigned
FTE. In no event shall an employee receive more than his or her regular salary.
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ARTICLE 12 — OTHER LEAVES OF ABSENCE

121 In General. Al leaves of absence shall be requested from the Employer in writing
as far in advance as possible stating the amount of time requested. A writtan reply will be
given by the Employer in response to the request. Leaves of absence for the pumose of
axtending vacation shall be entirely at the convenience of the Employer. A written reply
to grant or deny the reguest shall be given by the Employer within thirty (30) days.
Temporary employees shall not be eligible for any leave of absence.

12.2 Educatlonal/Professional Laave.

Tuitton Reimbursement: Members of the bargaining unit are eligible for tuition
reimbursement in addition to coniinuing educalion doliars. This program provides
assistance for eligible members to pursue baccalaureate degrees in nursing and
graduate degrees in nursing or a health related fisld.

The tuition reimbursement fund will be overseen by the CE Committee and
administered by Nursing Operations. The tuition reimbursement program will be
funded at an annual ieve! of $75,000 per calendar year. Unspent funds shall not
be carried over into the following year.

Unpaid Educational Leave; Up to twenty-four (24) hours of leave without pay per year
shall be granted for educational pumposes, providing nursing services will not be

jeopardized.

Paid Educational/Professional Leave/Time: After six {6) months of continuous

employment, employees shall be allowed up to fifty-six (56) hours of paid leaveftime
per year for education or professional purposes, providing such leaveftime shall be
subject to scheduling requirements of the Employer, approval by the Employer of the
subject matter and certification of attendance and/or completion of the course, where
applicabls. Educational/professional leaveftime may be used on an houry basis.
Educational/professional leave/time accrues on a calendar year basis. Unused time
may not be carried over to the next calendar year. Nurse Practitioners will be allowed
up to seventy-two (72) hours of paid educational/professional leave/time.

Professional leaveltime may be granted to employees to attend conventions of
employees’ respective professional nursing association provided the number of
nurses who wish to attend does not jeopardize provision of health care services.
District, State, or National Officers of the Professional Nursing Association shall be
exempt from the six- (6) month’s eligibility requirement of this Section. Professional
leave/time may be used for professional nursing certification exams.
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Educational/professional time shall be paid at straight time when taken on a
scheduled day off. Paid educational/professionai time taken on a scheduled day off
shall not be included as time worked for purposes of caiculating overtime under
Article 5.5 or the accrual of benefits.

12.3 Military Leave. | eave required in order for-a regular employee to rmaintain status in
a military reserve of the United States shall be granted without loss of accrued benefits.
After one year of empioyment, a regular employee called for temporary reserve duty will
be paid the difference between the pay they receive for such service and the amount of
straight time eamings lost by reason af such service up to @ maximum of eighty (80)
hours. In order to be eligible for payments under this provision, the employee must
furnish a written statement from the appropriate public official showing the date and time
sarved and the arnount of military pay received.

12.4 Health Leave. After one (1) year of continuous employment, permission shall be
granted for a leave of absence for health reasons including disabilty because of
pregnancy or childbirth without loss of accrued benefits. Exceptions may be considered
for emergency medical conditions. A leave of absence begins on the date of first absence
from work. PTO or EIB time shall be used for the period of temporary disability during this
pericd in accordance with this Agreement. |If EiB is exhausted prior to the end of the
leave, any accrued Paid Time Off shall then be used, except that an employee may elact
to reserve up to eighty (80} hours (pro-rated for part-tme employees) of Paid Time Off.
An employee on a medical leave of absence not exceeding tweive (12) weeks from the
date of first absence from work shall be entitled to retum to the employee’s prior position.
Thereafter, the ernpioyee shall be entitled to the first available position for which the
employee is qualified. Leave for medical reasons shall not exceed six (6} months. The
one-year service requirement shall not apply to heaith leaves for temporary disability dus
to pregnancy or childbirth.

12.5 Family Leave. (a) State Law. After one (1) year of continuous regular
employment, permission shall be grantsd for a leave of absence to: (a) care fara .
newbom or newly adopted child of the employee under the age of six at the time of
placement or adoption, or {b) care for a child under the age of eighteen years old of the
employee who has a terminal health condition. A leave of absence begins on the first
absence from work, or, in the case of childbinth, on the first day after the mother's
temporary medical disability from childbirth has ended. Family ieave shall be unpaid
except: (a) an employee shall use accrued Paid Time Off at the beginning of the leave,
and (b) an employee on leave to care for a terminally-ill child shall use accrued Paid Time
Oft at the beginning of the leave as permitted by state law The employee may elect to
reserve up to eighty (80) hours (pro-rated for part-time employees) of Paid Time Of.
Family leave must be completed within twelve months after the birth or placement for
adoption. All paid time must be used on a continuous basis beginning the first date of
absence. Paid time may not be interspersed throughout the employee's leave(s).
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An employes on family leave hot exceeding twelve (12) weeks from date of first absence
from work, or, in the case of childbirth, from the first day after the mother's temporary
medical disability from childbirth has ended, shall be entitied to retum to his or her prior
position. Thereafter, the employee shali be entitled to the first avaifable position for which
he or she is qualified. Such leave shall not exceed one (1) year, If both parents of the
newbarmn or newly adopted child are employees, they shall each be entitled to twelve (12)
weeks of family leave.

Alleged violations of the family leave provision shall be submitied to the grievance
procedure set forth in Article 16 in accordance with the Washington Family Care Act.
This section shall also apply to the children of the employee's domestic partner.

(b) Faderal Law. Pursuant to the Family and Medical Leave Act of 1993, upon completion
of one {1) year of employment, an employee shall be granted up to twelve (12) weeks of
unpaid leave to: (a) care for the empioyee’'s chiid aflei birth, or placement for adoption or
foster care; or (b) care for the employee's spouse/domestic partner, son or daughter, or
parent, who has a serious heatth conditien; or {¢) for a serious health condition that makes
the employee unable to perform the employee's job, provided that:

(1) For leaves beginning on or after July 1, 2005, the employee shail have workad 800
houtrs in the twelve (12) months preceding the start of the leave; and

{2) For leaves beginning on or after July 1, 2007, the employee shafl have worked
1,250 hours in the twelve (12) months preceding the start of the leave;

(It being understood that hours worked includes all “low census hours” and ali hours for
which the employee was on unpaid union leave)... The Employer shall maintain the
employee's health benefits during this leave and shall reinstate the employee to the
employee’s former or equivalent position at the conclusion of the leave. The use of family
leave shall not result in the loss of any employment benefit that accrued prior to the
commencement of the leave. Under certain conditions, family leave may be taken
intermittently or on a reduced work schedule. s

If a leave qualifies under both federal and state law, the leave shall run concurrently,
Ordinarity, the employee must provide thirty (30) days’ advance notice to the Employer
when the leave is foreseeable. An employee shall use accrued paid leave time for which
the employee is eligibla during family leave, except that an employee may elect to reserve
up 1o eighty {(80) hours {pro-rated for part-time employees) of vacation. Family leave shall
be interpreted consistently with the conditions and provisions of the stats and federal law.

12.6 Child Care Leave. After one (1) year of continuous employment, an unpaid leave
may be granted to an employee to care for a dependent child who resides with the
employee for conditions other than those set forth in Article 12.5 (Family Leave) without
loss of seniority or accrued benefits, subject to the Emplovers policy on vacation
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carryover. An employee on childcare leave shall be entitled to the first available position
for which she/he is qualified. Such leave shall not exceed ong year.

12.7 Reinstatement. When nurse returns from a leave of absence not exceeding thirty
(30) days, she/he shall be assigned to the same position, shift and unit held before the
leave.

12,8 Jury Duty. Regular smployees who are called to serve on a jury shall be
compensated by the Employer for the difference between their jury duty pay and their
normal straight time pay.

12.9 Emergency Leave. Emergency leave of up to three (3} workdays with pay shall be
granted for death in the regular employee’'s immediate family. Such leave shall be
completed within ten {10) days following the date of the death. The Empioyer may
consider extenuating circumstances in granting an axception to tha ten-day complation
requirement. The term “immediate family” shall mean the following reiatives of the
employee or employee’s spouse: spouse, domestic partner (spousal equivalent), mother,
father, child, son or daughter-inaw, sister, brother, grandehild or grandparents. One (1)
additional day off with pay will be granted when an employee is required to travel maore
than five hundred (500) miles in any one direction to attend the funeral. This benefit shall
be proratad for regular part-time employees.

12,10 Maintenance of Sanlority. Leave with pay or for industiial injury shall not alter a
nurse's anniversary date of employment or otherwise affect herhis compensation or
status with the Employer. Leave without pay for a period less than thirty (30) consecutive
calendar days shall not alter any regular employee’s anniversary date of employment.
Employee-initiated leave without pay for up to four (4) days (32 hours) per calendar year
shall not alter any regular empleyee's Paid Time Off accrual. This limitation shall not
apply to low census/low need.

12.11_Return to Position. A leave of absence will guarantee an employee the first
available position for which the employee is qualified if the employse reports back to the
Employer on or before the expiration of the leave.

12.12 Continuing Education Fund. In support of the Cooperative’s commitment to

continued professional nursing education and development, the Employer has
established a central continuing education fund, the purpose of which will be to assist in
the payment of continuing education expenses and cerification exams for all employees
in the bargaining unit. Such assistance shall be subject to approval of the subject matter
to be studied and certification of attendance andfor completion of the course. An
aducation committee shall be established to assure staff nurse input to the policies and
guidelines regarding fund disbursement
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The committee will consist of three union-appointed employee representatives and three
management appointed employee representatives and shall report to the Director of
Nursing Operations. The annual contribution to the fund will be § 275,000.

All continuing education funds must be used in the current calendar year. Unused funds
will not be cared over fram one calendar year to the next. Any remaining CE Funds as
of the first Friday of December will be utilized for RN recruitment and retention initiatives
recommended by the Joint Labor Management Committee.

$25,000 is to be reserved exclusively to maintain the desired allocation for Nurse
Practitioners who are eligible for reimbursement up to $2,400, pro-rated for FTE.

12.13 Sabbatical Leave. The purpose of a sabbatical leave is to provide an extended
period of leave from a regisiered nurse's customary work to acquire new skiils and
training. The sabbaiical mahkes available the noccessary time to pursue significant
professional developmant activities, e.g., fullime academic study, participation in
research projects, foreign travel o examine alternative health care options, providing
teaith care in underserved areas, publishing.

Registered nurses are eligible for their first sabbatical after working a minimum of ten (10)
years of regufar employment as a registered nurse. An employee who qualifies may
request 1) a sabbatical of up to six (6) months, or 2) a sabbatical of up to one {1} year
aftar working thirteen (13) years. Registerad nurses granted a sabbatical will receive
fringe benefits consistent with their FTE leve!, subject to the availability of insurance
coverage, and will retain their seniority. The total number of sabbatical leaves that may
be granted during any one vear will not exceed ten {10).

An employee granted a sabbatical agrees to retum 1o employment with GHC following
sabbatical for at least one year. Employees retuming from sabbatical leave of no more
than six months shali be reinstated to their prior position. Thereafter, emplcyees will be
reinstated to the first available position. .o

An employes is eligible to apply for another sabbatical only after seven {7) years have
elapsed after the original sabbatical leave. The education committee under Arlicle 12.12
shall recommend criteria for selection of the candidates and other guidelines for
administering the sabbatical feave.

ARTICLE 13 — MEDICAL, DENTAL AND LIFE INSURANCE
13.1_Health Insurance; Ellgibllity. The Employer shall provids its generally applicable
medical, surgical and hospital services coverage (employee group 0327) for eligible
regular full-time and part-time employees effective the first of the month following two
months of continuous eligible employment. Medical, surgical and hospital services
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coverage shall be provided to employees assigned an FTE of .5 or greater The Employer
shall also provide dependent coverage for regular employees assigned a .75 or more
FTE status. As an exception to this Article, employess enrolled in the medical plan as of
January 22, 2005 who are .26-.49 FTE shall not lose eligibility for coverage during the tam
of this agreement. Provided however, that if such an employee’s FTE subsequently
increases to .5 or above, the employee will become ineligible for coverage if his/her FTE
later drops back below .5 FTE,

13.2 Medical plan desc on. Effective Aprit 1, 2005, eligible employees and their
covered dependents will pay $15 for each outpatient visit (excluding preventive care
visits), $15 (or the actual price if it is less) for each prascription or refill {with mail order
incentive of three months for the price of two) and $75 per emergency room visit that
does not result in hospitalization. Employees shall also pay hospitalization co-payments
of $100 per day, subject to a maximum of $300 per year. Total out-of pocket expenses
(excluding prescription drugs) shall be $1,000 per person/2,000 per family per year.

Effective January 1, 2006.Group Heafth will provide the following vision benefit to all
staff and their eligible dependents enrolied in the medical plan: Optical/L.enses and
Framaes — oyeglass frames, lenses, lens options, such as tinting or prescription contract
lenses, contact lens evaluations and examinations associated with their fitting are
covared up to $150 per 12 month period per member,

13.3 Employee Premium Sharing. Effective July 1, 2005 and thereafter in
accordance with the table below, enrolled employees shall pay the following monthly
premiums for coverage in the Employer Medical Plan {one-half of the monthly amount
shall be deducted per pay period.

individuai 8 ]
spouse/partner

e |t |5 e,

y Indtvidual & ¥

children

July 20056 1 510 $20 $40

July 2008 | $15 1830 360

Jung 2008 | $15 $40 $70

13.4 Dental Insurance. The Employer shall provide its dental plan for each regular full-
time employee and each regular par-time employee assigned a .5 or more FTE siatus
subject to the employee's agreement to make the required contribution. Employees
shall be eligible for dental coverage the first of the month following two {2) months of
regular employment. The Employer agrees to maimain the benefits of its plan in efiect
on the date of signing this Agreement during the term of this Agreement without
additional cost to the employee. The Employer shall provide dental coverage for
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dependents of pan-time employees assigned a .75 or more FTE pursuant to eligibility
reguirements outlined in the Plan.

Group Health will maintain its cument level of monthly contribution at $15.49 for
employee only, $33.62 for employee + spouse; $27.70 employee + children; and $43.62
for family, with the remainder of the premium as may be calculated annually by the
insurer to be paid by the employee through payroll deductions.

13.5 Worker's Compensation. The Employer shall provide Workers Compensation
Insurance for all employees. Upon completion of eighteen (18) months of regular
employment, employees assigned a .75 FTE or mare on a leave of absence due to an
on-the-job injury shall continue to receive Empioyer-paid medical coverage for
themselves and their eligible dependents for a period of up to six months.

13.6 Life insurance. Afar onc {1) year of contimugus emplovment, the Employer will
provide each regular nurse assigned a .75 FTE or more with Emp!oyer—pald Group Life
Insurance in the amount of $10,000. The employee will have the option of purchasing
additional coverage under the plan.

13.7 Retirgrent Plan. The Employer will continue in full forcs and effect its Employee
Retirement Plan. The Employer agrees not to reduce the current lavel of retirement
benefit defined in the retirement plan during the term of this Agresment. This
commitment does not apply to administrative {non-benefit) changes that may occur to the
plan.

13.8 Retiree Medical Coverage. During the term of this Agreement, the Employer wil
continue its Retiree Medical coverage plan for eligible employees and their spouses
subject to the conditions set forth in that plan as changed effective January 1, 1997.
Empioyees who retire from employment with Group Health Cooperative during the term
of this Agraement who meet the eligibility criteria of the retiree medical coverage plan
shall, for the term of this Agreement, receive the coverage or the dollar credit agreed
upan. After this Agreement expires, the coverage or doflar credit to be provided fo
retirees who retire during the term of this Agreement, if any, shall be an amount equa to
the coverage or dollar credit provided from time to time pursuart to the Employers
retiree medical coverage plan/policy as amended

13.9 Long-Term Disability. The Employer shall provide its curently available (ong-term
disability insurance for each employee assigned a .75 FTE or more, subject to the terms
and conditons in the plan and the employee's agreement to make the required

contribution.
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ARTICLE 14 — COMMITTEES

14,1 Nursing Practice Commiftees. Effective the beginning of the third month after date
-of ratification, three Nursing Practice Committees shall be instituted and maintained at the

Cooperative. These committees shall consist of Inpatient, Outpatient and Community
Health Services. The purposes of these committees will be to; (1) assess and make
recommendations to Administration on broad-based productivity, workload, patient acuity
systems, or other issues such as scheduling practices and innovative staffing pattems
that may impact or contribute to an improved work environment and patient care delivery,
and, in recognition of the mutual desire of the parties to maintain staffing consistent with
quality patient care and good working conditions, {2) serve as a resource for problem-
solving and development of alternatives when chronic facility or unit-wide staffing
problems have not been adequately addressed afier reasonable efforts between staff and
management at the facility or unit level. Employees are responsible for first bringing such
concems fo their manager in a timely manner for purposes of mutual discussion and
problem solving.

The Committees may make recommendations to Administration in support of
satisfactorily resolving such chronic staffing situations. Chronic facility or unit-wide staffing
problems may be reviewed by the Joint Labor/Management Committee if not adequately
addressed after recommendations have been made by the Committes(s) to
Adrministration.

The Committees' role in assessing staffing issues will include on-going evaluation of
nursing delivery models through development of criteria (that may include staffing ratios)
or measures to evaluate staff and consumer satisfaction, patient care cutcomes, and cost
efficiencies.

The Union and the Employer recommit to joint problem- sclving through the
empowerment of the Nursing Practice Committees by participating in a facilitated joint
training within ninety (80) days of ratification of the contract.

Each commities will consist of three staff nurses and three nurse managers. The Nursing
Practice Committees will meet bi-monthly or more often by mutua! agreement.
Committee members shall be compensated for their meeting time. Such meetings shall
be scheduled so as to minimize conflict with scheduling routines. The committees will
prepare an agenda and keep minutes of all meetings. The Committees will develop and
submit to Administration and the Joint Labor/Management Committee annual work plans.
The committees will be advisory to Administration and will operate within the provisions of
the collective bargaining agreement.

dJoint Labor Management Committea, It is the goal of 1199NW and GHC to engage in

joint problem-solving efforts wherein the mutual interest of the Union and managament
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can be addressed on an on-geing basis during the term of this Agreement. The
Committee shall serve as a forum for union input to the management decision-making
- process and mutual education and information sharing by both-parties. The primary goal
-. of the committes is to support staff and management in the delivery of quality patient
care, including improved conditions conducive to: the defwery of quamy care end the
recruitment and retention of hurses. :

Given the primary goal of JLMC is to support staff and management in the delivery of
quality patient care, including improved conditions conducive to, the delivery of quality
care and the recruitment and retenfion of nurses, ‘the- Cooperatrve récommends a
procass in.which the work of JLMC for the duration of the contract is focused on major
initiatives of Importance to both parties. These initiatives will include but not:be limited to
the followmg,
Pationt safety ; Jameed
.The JLMC will engage. | ina process with the Employer, to 1dent|fy at 1east onq cntlcal
patieni safety issue that affects a broad range of nursing. staff across,the
.. organization. JLMC will work in: collaboration with GHC Patient. Safety. Committee
.and be oriented to the major initiatives for-improving patient safety ini all. settings.
‘Pending this orientation, JLMC in,cooperation with the Patient Safety Committes will
identify a key safety issue in which nurses play a significant role and~make
recommeandations for 1) increasing staff awareness 2) recommendations for care
jmprovement, 3) changes in, systems or processes fo enhance safety g

. s e
i . SvLoa T 3

= iy

b.. Workforce Planning - T
The JLMC will assume a more-active role in the orgamzatlon s Workforee Planning

efforts, This will include 1) a review of the. current work plan for:nursing with an

opportunity to provide feedback or recommendations for changes in the current plan,

2} regular review of data available to management on vacancy, turmnover,
© cpmparispns to -gutside data. 3] oppottunity. to. identify .an--area sfor mutual

collaboration related to recruitment .and retention 4) continued accesssto data,
..ﬁjstrategms mput dlalogue of nursing retenilon e A
O I L IO

(Tha quioyer and the UI‘[IOH‘ recogmze,the importance. of warkmg together to provide
anenwmﬂmant‘-m swhich staff caneffectively and safely provide care. The:parties also
e [pqumze.that staffing .and workload are-integral-and. critical -elements-of the work
wrgndronment., JLMG.will Ganvene -a subgroup:.to- 4} _study . current.sorganizational
,pmcessee usedfor.staffing,, 2)  identify.. current -and: future processes. for- workioad
s,rrmasuremem ~and provide input.into. emarging workload measurement tools, and 3)
< make; rrecommendaf!ans to ithe - Executwe Director: of Nursmg an (mprovements in

stafrngandworktoad S L Taare Y . TR

The committee may address matters subject to collective bargaining but shall not
substitute for the contractually agreed-upon process for resolving grievances under Article

P A T g g ™ I . ks e
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17. issues and problems pertaining to specific worksites will continue to be addressed at
the facllity or work unit level,

The approach, structure and composition of the committee may vary depending on the
issues; however, each party will appoint a core of no mora than five reprosentatives.
Employee attendance at these meetings will be on paid tima. The Committes will meet
quarterly or more often by mutual agreament.

ARTICLE 15 — OCCUPATIONAL HEALTH AND SAFETY

15.4  The Employer will maintain a safe and heaithful workpiace in compliarice with all
Federal, State and local laws applicable to the safety and health of its employaes.

1582  The Employer shall form a Health and Safety committes composed of employee
and Employer representatives. The purpose of the committee shali be to investigate
safety and hsalth issues and to advise the Employer of education and preventive health
measures for the workplacs and its employees. The commitiee shall allow for
proportionate membership representation of employee groups. Broad-based and
persistent heaith and safety concemns of individual employees or employee groups can be
addressed to the Committes if they have not been adequately respanded to at the facility
or unit level. -

15.2.1 In recognition of the need to increase organizational efforts and
awareness to occupational hazards of registered nurses and hospital workers,
management agrees to convehe a subgroup of the Occupational Health and
Safety Committee with the expressed purpose of 1) raviewing current data on
workplace injuries, 2) identifying areas for improvermnent in the work environment
to reduce (njurias and 3) making recommaendations to the Exscutive VP,

The subgroup will identify and review relevant data needs related to workplace
injuries. The recommendations of the subgroup will include identification of
stralegies fo facilitate necessary changes In the physical workspace, use of
appropriate equipment and training of staff. Recognizing thal back, neck and
shoulder injuries are caused by manually lifting patients and equipment, the
medical costs and lost workdays associated with these injuries, the aging
workfarce, the need to recruit and retain more nurses and other healthcars
workers, and the need to reduce worker's compensation costs, the Employer and
the Union specifically are commiited to evaluate the number of injuries caused by
manually lifting and transferring patients and equipment. Building on the previous
work done at Eastside Hospltal, the subgroup will work together to implament a
comprehensive program to reduce such injuries.
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The subgroup will convene its work and make preliminary recommendations no
tater than six months from the time of its first meeling. Members of the subgroup
will include four (4) GHC representatives and four (4) Union representatives.
Other staff and/or managers may panticipate upon request of the subgroup.

The subgroup will provide reviews to the Occupational Health and Safety
Committee at least quarterfy.

15.3  The Employse’s Safety and Health committee, and the Union representatives to
the joint committee, act hereunder exciusively in an advisory capacity and that the
International Union, National Union, Local Union, Union Safety and Health Committee,
and their officers, employees and agents shall not be fiable for any work-connected
injuries, disabilities, or diseages which may be incurred by employeas.

154  The Employer shall provide adequate orientation, training and education far
employess whe may So roulinesly exposed to potantially hazardous substances and
harmful biological and/or physical agents in their jobs.

165  Employses assigned to locations where axposure to lonizing radiation is possible
in the course of the work assignment shall be issued a film badge or similar detaction
device. The Employer will maintain records of employee exposure.

ARTICLE 16 — GRIEVANCE PROCEDURE

Grlevance Deflned. A grievance Is defined as an alleged breach of the terms and
conditions of the Agreement. If any such grievance arises, it shall be submitted to the

following grievance procedura.

Time limits set forth in the following staps may only be extended by mutual written
consent of the parties heretq,

Step I Employee, Union Delegate and Immediate Supervisor.

The employee shall first meet with the employee's immediate supervisor and
attempt to resolve the problem immediately and in no event later than
fourteen (14} days of the employee’s knowledge thal the grisvance exists,
The Union delegate shall be prasent, if requested by the employee. A written
statement of the grievance will be presented prior ta this meeting by the
employeelUnlon delegate if requested by the Supervisor, The immediate
supervisor shall be given ten (10) days to resolve the problem. The
supervisor will respond in writing if an employee is requested to submit a
written statement in Step 1.
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Stepll* ' Employee. Union Rg. resentative and Director of Nulging Service or
LT ropriate S isor. [ o .

If the matter is not resolved to the employee's satisfaction in Step |, the
.~ employee shall reduce the grievance to wijting.and shall present same to the
" next level of administration” within seven (7) days of.the immediate

supervisor's decision. The Employer shall issue a written reply within ten
- (10) days following receipt.of the grievance. A conference between the-
; employee {and the Umon [Tepresentative, if requested by the employee) and.
:the applopriate supervisor shall be held prior to the issuance; of the written.
‘,,_decism -,

e - co oah

LE R ot . L O

If the matter is not resolved in Step Il to the erﬁployees satisfaction; the
. grievance shall be referred in writing to the Labor Relations Administrator -
. {and/or designated. rapresentatlva) within seven (7) days.of receipt of the\
“Step Il résponse. The Labor Relations Administrator_ and. the. Union,-

representative shall then mest within ten (10) days for the purpose of
.. resolving the grievance. The Labor Relations Administrator shall provide a
’ L wn‘ctan answarto the grievance within five {5) days of the Step |1l meeting.

If the grievance is not settled to the satisfaction of the employee on tha basis
of the foregoing procedures, the Union may submit the issue in writing to
arbitration within fourtaen (14) days following the meeting between the Labor
Relations Admlmstrator and the 1198 NW representative: A list of eleven {11)
arbltrators shall' be requested from the Federal Mediation and Conciliation
1 Satvice. The parties shall thera Upcn altemate in striking a name from the
s “"*‘ panel untl one name remains. Thé persoh whose hame remains shall be the
arbitrator. The arbitrator's decision shall be final and binding on ail parties.
... .. The arbitrator shall have no authority to add to, subtract from, or otherwise
SR T change or thodify the prowsmns of'this Agreement, but shall be authorized
only to interpret exlsting provisions of this Agreement as they may apply to -

the specific facts of the issue in  dispute.  Each party shall bear one-haif (34) .,
of the fee df the arbitfator and-any-other expense jointly incirred incident'to -

] the arbitration hearing. Al other eXpenses shall be bome_ by the party
% ineurfing thei, andneither party shall be res bjé_ fo‘the expensas of

r“ w.messes called by\the othéc party.

SPWLE

DO A I s LR

Lo - .
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n ARTICLE 17 — MANAGEMENT RESPONS!BILITIES

The Umon recognlzes that the Employer has, the obhgatlon of serving the pubhc with the
highest guality of health care, efficiently and economically. angfor meeling medical
emergencies. Except as modified elsewhere in this Agreemant, the Union recognizes the
right of the Employer to operate and manage the Cooperative including but not limited to
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the right to require standards of performance and to maintain order and efficiency; to
direct employees and to determine job assignments and working schedules; to determine
the malerials and equipment to be used; to implement improved operationa! methods and
procedures; to determine staffing requirements; to determine the kind and location of
facilities; to determine whether the whole or any part of the operation shall continue to
operate; to select and hire employees; to promote and transfer employees; to discipline,
demote or discharge employees for just cause; to layoff employees for fack of work; to
recall employees; to require reasonable overtime work of employees,; and to promulgate
rules, regulations and personnel policies, provided that such rights shall not be exercised
s0 as to violate any of the specific provisions of this Agreement,

ARTICLE 18 — PERSONNEL POLICIES

All Emplovees of this bargaining unit. in addition to being governed by this Agreement,
shall also be subject to the personnel policies published by the Employer having general
applicability to all employees of the Employer and any subsequent personnsel policies,
rules and regulations that may be promulgated in the future, so long as they do not
conflict with the letter or intent of this Agreement. |n case of any conflict, this Agreement
shall be the controliing policy for the employses covered by this Agreement.

ARTICLE 19 — UNINTERRUPTED PATIENT CARE

This clauss is included in recognition of the mutual responsibility of the Union and the
Employer for continuity of patient care. For the duration of this Agreement, the Union and
its members will not cause, sanction, condone, take part in, or in any way directly or
indirectly aid in any strike, sympathy strke, walkout, picketing, boycolt, slowdown or
stoppage of work, or any other interference whatever with the efficient operation and
conduct of the Employers business, or take any action whatever to prevent access of
employees to the Employer's place of business. The Employer agrees that during this
sarne period there shall be no lockouts, nor shall any employees be required to perform
other than usual duties.

ARTICLE 20 — GENERAL PROVISIONS

20.1 Unlawful Provisions. This Agreement shall be subject to all present and future

applicable federal and state laws, executive orders of the President of the United States

or the Governor of the State of Washington, and rules and reguilations of govemmental

authority. Should any provision or provisions become unlawful by virtue of the above or

by declaration of any court of competent jurisdiction, such action shall not invalidate the

entire-Agreement. Any provisions of this Agreement not declared invalid shall remain in
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full force and effect for the term of the Agreement. If any provision is held invalid, the
Employer and Union shall enter into immediate collective bargaining negotiations for the
purpose, and solely for the purpose, of amiving at a mutually satisfactory replacement for
such provision.

20.2 Changes [n Writing. Any changes or amendments to this Agreement shall be in
writing and duly executed by the parties hereto.

20.3 Past Practices. Any and all agreements, written and verbal, previcusly entered into
between the parties hereto are mutually canceled and superseded by this Agreement.
Unless specifically provided herein to the contrary, past practices shall not be binding on
the Employer. The Employer agrees that it will not make any changes in past practices
that would have the effect of discriminating sole!y against members of the bargalnlng unit.
The Employer will communicate any changes in past practices to the nursing staff in
advance of the change.

20.4 Conclysion of Bargaining. The parties acknowledge that during the negotiations
which resulted in this Agreemant all had the unlimited right and opportunity to make
demands and proposals with respect to any subject or matter not removed by law from
the area of collective bargaining, and that the understandings and agreements arrived at
by the parties after the exercise of that right and opportunity are set forth in this
Agreement. Therefore, the Employer and the Union, for the term of this Agreement, each
volurtarily and unqualifiedly waives the right, and each agrees that the other shall not be
obligated, to bargain collectively with respect to any subject or matter specifically referred
to or covered in this Agreement. The parties further agrea, however, that this Agreement
may be amended by the mutual consent of the parties in writing at any time during its
term.

ARTICLE 21 — DURATION

This Agreement shall be effective January 22, 2005 and shall continue in full force and
effect through June 30, 2008, and shall continue in effect from year to year thereafter,
unless written notice of desirs to amend or terminate the Agresment is served by either
party by certified mail upcn the other no more than one hundred twenty (120) days and no
less than ninety (90) days prior to date of expiration.

If written notice to amend or terminate is timely given, then this Agreement shall remain
in effect until the terms of a new amended Agreement are agreed upon cr until the date
of expiration of the Agreement, whichever is earfier.

In the event of inadvertent failure by either party to give the notice set forth in this
Article, such party may give notice of desire to teminate at any time prior to the
termination date of this Agreement. If a notice is given in accordance with the
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provisions of this paragraph, the expiration date of this contract shall be the ninetieth
{90th) day following such notice.

This Agreement shall be effective at ratification and shall continue in full force and effect
up to and including June 30, 2008.

IN WITNE§&_WHEREOF, the parties hereto have executed this Agreement this
dayof TS5 , 2005,

Q
GROUP HEALTH COOPERATIVE DISTRICT 11998 NORTHWEST, HOSPITAL
AND HEALTH CARE UNION, SEIU, AFL-CIO

Diane Scsne, RN
President

2 Chris Barton, RN
= ndent Human Resources Secretary-Treasurer

%’Q(,

Dlrector of Human Resources
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ADDENDUM TO THE EMPLOYMENT AGREEMENT
Between

GROUP HEALTH COQPERATIVE
‘ And
DISTRICT 1199 NORTHWEST,
HOSPITAL AND HEALTH CARE EMPLOYEES UNION,
SEIU AFL-CIO

7/70 REGISTERED NURSE STAFFING PATTERN

IT IS HEREBY agreed and understood that the following terms and conditicns with regard
to the 7/70 nurse staffing pattern have been agreed to by and between District 1189
Northwest, Hospital and Health Care Employees Union, SEIU, AFL-CIO and Group
Health Cooperative and are hereby made an addendum to the Employment Agreement
between Group Health Cooperative of Puget Sound and District 1199 NW.

L All Registered Nurses assigned to work within a 7/70 staffing pattern have agreed
to so work on a voluntary basis recognizing that it is a new and innovative staffing
pattern within the Cooperative.

A,

Full-time Employee: A Registered Nurse who has completed the initial
hiring probationary period and is regularly scheduled to work seventy (70)
hours within two consecutive seven-day workweeks consisting of four (4)
ten-hour days in ane workweek followed by three {3} ten-hour days in the
next work week. Such employee shall receive full benefits to include:
medical, surgical, and hospital insurance, including Employer-paid
dependent coverage, subject to co-payments and premiums as set forth in
this Agreement; Employer-paid portion of life insurance when eligible;
employee-paid accident insurance; dental insurance, Employer-paid to the
extent designated in the Group Health/1189NW Employment Agreement;
and the Group Heaith Employee’s Retirement Plan.

Part-time Employee: A Registered Nurse who is regulary scheduled on a
continuing basis to work less than seventy (70} hours in ten-hour shifts
within two (2) consecutive seven-day workweeks. Such an employee
shall be compensated in the same manner as a full-time employse except
that wages and henefits wouid be prorated in proportion to the employee’s
actual hours worked and consistent with the GHC/1199NW Employment
Agreement. Part-time employees may alsc have the option of 15% satary
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Vi,

Vil

VIl

premium in fieu of benefits, as described in the GHC/1199NW
Empleyment Agreement,

A, 7/70 nurses required to work on a holiday shall be paid one and one-half
(134) times the reguiar rate of pay plus ten (10) hours' holiday pay at
straight time or, upon mutual Agreement, a day off as unpaid leave with
benefits may be taken within thirty (30) days following the holiday.

If a holiday falls on a full-time 7/70 nurse’s reguiarly scheduled day off,
the employee shall receive straight time pay for ten (10) hours for the
holiday, or upon mutual agreement, a day off as unpaid leave with
benefits may be taken within thirty (30) days following the holiday.

7/70 employees assigned to work the evening shift shall be paid a shift differential
of two dollars and fifty cents ($2.50) per hour over the regular rate of pay.
Employees assigned to work the night shift shall be paid a shift differential of three
doltars and seventy-five cents ($3.75) per hour over the regular rate of pay.

7/T0 Registered Nurses assigned charge nurse responsibilities shall be paid the
charge nurse differential.

7/70 Registered Nurses shall be paid overtime compensation at the rate of one
and one-half (1%4) times the regular rate of pay for all time worked beyond ten (10)
hours in ane (1) work day or any hours worked beyond forty (40) hours in one
seven (7) day workweek or in excess of thitty (30) hours in the workweek
consisting of three (3) ten-hour shifts,

7/70 Registered Nurses shall earn Paid Time Off benefits prorated based upon
hours worked. In cne anniversary year, accrued Paid Time Off time shall be
limited to one period of seven (7) consecutive days off. Longer Paid Time Off
pericds may be granted on an individual request basis. The balance of accrued
Paid Time Off shall be scheduled in a manner agreeabls to both the employee and
the Employaer.

7/70 Registered Nurses unable to continue working the 7/70 staffing pattern and
whose performance has been satisfactory shall be guaranteed the first available
position for which the employee is qualified within the Cooperative.

Registered Nurses will not be required to work on their regularty scheduled days
off. Anytime worked on a voluntary basis shall be paid at time and one-half {14)

their regular rate of pay.

Group Health Cooperative- SEIU 1199NW Registered nurses
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Xi.  Provisions of the Group Health Cooperative/1189 NW Employment Agreement
inconsistent with the foregoing are hereby superseded with respect to the
Registered Nurses working the 7/70 staffing pattern. The provisions of this
Addendum shall be subject to renegotiation simultaneous with the Group Health
Cooperative/1199 NW negotiations.

IT 1S FURTHER AGREED AND UNDERSTOOD that it shall continue to be the goal of
Group Health Cooperative and 1189 NW to encourage innovation in all areas of the
nursing profession consistent with quality patient care and the needs of the individual
nurse; and further that Group Health Cooperative and 1199 NW will continue to work
together toward their mutual achievement of that goal.
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ADDENDUM TO THE EMPLOYMENT AGREEMENT
Between

GROUP HEALTH COCPERATIVE
And
DISTRICT 1199 NORTHWEST,
HOSPITAL AND HEALTH CARE EMPLOYEES UNION,
SEIU AFL-CIO

4/40-STAFFING PATTERN

IT IS HEREBY agreed and understood that the following terms and conditions with regard
to the 4/40 nurse staffing pattem have been agreed to by and between District 1199
Northwest, Hospital and Health Care Employeas Union, SEIU, AFL-CIC and Group
Health Cooperative and are hereby made an addendum to the Employment Agreement
batween Group Health Cocperative and District 1199 NW,

[

All Registered Nurses assigned to work within a 4/40 staffing pattern have
agreed to so work on a voluntary basis recognizing that it is a new and
innovative staffing pattern within the Cooperative.

A

4/40 nurses, full-time or parn-time, required to work on a holiday shall be
paid one and one-half (1%%) times the regular rate of pay plus ten (10)
hours’ holiday pay at straight time or, upon mutual agreement, a day off
as unpaid (eave with benefits may be taken within thirty (30) days
following the holiday.

If a holiday falls on a 4/40 nurse's regularly scheduled day off, ‘the
empioyee shall receive straight time pay for ten {10} hours for the
holiday, or upon mutual agreement, a day off as unpaid Jeave with
benefits may be taken within thirty (30) days following the holiday. Full or
part-time employees who take their regularly scheduled shift off due 1o
the haliday will be paid for the number of hours the employee would have
worked but for the holiday. Part-time employees shall receive prorated
pay calculated by multiplying their assigned FTE times the number of
hours worked in their normal workday.

4/40 employees assigned to work the evening shift shall be paid a shift
differential of two doltars and fifty cents ($2.50) per hour over the regular rate of
pay. Employees assigned to work the night shift shall be paid a shift differential
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of three dollars and seventy-five cents ($3.75) per hour over the reguiar rate of
pay.

V. 4/40 Registered Nurses assigned charge nurse responsibilities shall be paid
the charge nurse differential.

V. 4/40 Registered Nurses shall be paid overtime compensation at the rate of one

- and one-half (1}%) times the regular rate of pay for all time worked beyond ten

(10} hours in one (1) day or any hours worked beyond eighty (80) hours in a
fourteen (14) day period,

VI.  Full-time and part-time nurses working the 4/40 schedule shall participate in the
Paid Time Off plan as oullined in Aricle 10 of this agreement.

VI.  4/40 Registered Nurses unable to continue warking the 4/40Q staffing pattem
and whose performance has been satisfactory shall be guaranteed the first
available position for which the employee is qualified within the Cooperative.

VIll.  The 4/40 staffing pattem may be utilized in patient care units within Group
Health Cooperative with the consent of the individual empioyee affected. The
Union will be notified in advance of such changes in staffing pattems,

IX.  Ful-ime Registered Nurses will not be required to work on their reguiarly
scheduled days off. Any time worked on a voluntary basis shall be paid at time
and one-half (1%} their regular rate of pay.

X. Provisions of the Group Health Cooperative/District 1799 NW Employment
Agreement inconsistent with the foregoing are hereby superseded with respect *
to the Registered Nurses working the 4/40 staffing patten. The provisions of
this addendum shall be subject to renegotiation simultaneous with the Group
Health Cooperative/District 1189 NW negotiations. .

iT I3 FURTHER AGREED AND UNDERSTQOD that it shall continue to be the goal of
Group Heaith Cooperative and 1199 NW 1o encourage innovation in all areas of the
nursing profession consistent with quality patient care and the needs of the individual
nurse; and further that Group Heaith Cooperative and 1195 NW will continue to work
together toward their mutual achieverment of that goal.
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ADDENDUM TO THE EMPLOYMENT AGREEMENT
Between

GROUP HEALTH COOPERATIVE
And
DISTRICT 1499 NORTHWEST,
HOSPITAL AND HEALTH CARE EMPLOYEES UNION,
SEIU AFL-CIO

VISITING NURSES

IT IS HEREBY agreed and understood that the foflowing terms and conditions with regasd
to visiting nurses have been agreed to by and between District 1198 Northwest, Hospital
and Health Care Employees Union, SEIU, AFL-CIO and Groug Health Cooperative and
are hersby made an addendum to the Employment Agreement between Group Health
Cooperative and District 1199 NW.

1. Visiting nurses shall be compensated for the business use of their perscnal
automobiles at the |IRS rate. The Employer will make a good faith effort o
have the automobile reimbursement check available the Friday of the week of
the 15th of the month contingent upon submission of required record-keeping
within Community Health Services time standards.

2. Visiting nurses shall receive compensation for consumer phone calls from their
homes based on the following formula: Calls from 8:00 AM to 10:00 PM: nurses
shall be paid for a minimum of fifteen (15) minutes at his or her regular rate of
pay. Calls lasting more fifteen- (15) minutes shall be calculated to the nearest
fifteen- {15} minutes. o

Calfls from 10:00 PM to 8:00 AM: nurse shall be paid at herhis regular rate of
pay for a minimum of one (1) hour, Calls lasting beyond one hour will be paid
to the nearest fifteen- (15) minutes.

Visiting nurse calls to consumers and computer laptop transfer time will be
considered as time worked. Overtime shall be paid for consumer calls and
transfers consistent with Article 5.5. and section 6 of this addendum.

3. Shift differential shall be paid for any home visits required to be made after 5:30
PM.
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4. Celiular phones will be provided to staff for purposes of coordinated, efficlant
care defivery and employee and patient safety.

5. Regular employees assigned a .75 FTE or greater will be eligible for the full cost
of an AAA “Plus® membership after six months of regular employment. Regular
employees assigned an FTE less than .75 FTE will be eligible for one-half the
cost of a membership after six months of employment. This policy is subject to
administrative procedures or requirements as established by the Empioyer.

6. Overtime. Where there is mutual agreement between an employer and herhis
manager based on an employes-initiated request, Overtime under Article 5.5
will be based solely on time worked beyond forty (40) hours in the normal work
perod. This provision is intended ta respond to the individual visiting nurses
who desire greater flexibllity in managing their work day while satisfying the
Employer's legal obligation around the required payment of overtime
compensation.

7. Compensation on a Per Visit Basis. The Employer may establish, subject to
the Union's agreement on the terms, a pay per visit compensation plan for
temporary empioyees. Participation by the visiting nurse will be voluntary. The
Plan will be evaluated for cost-effectiveness, impact on avaiiability of relief
coverage, and patient care considerations through the Nurse Practice
Committee )
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ADDENDUM TO THE EMPLOYMENT AGREEMENT
Betweon

GROQUP HEALTH CCOPERATIVE
And
DISTRICT 1193 NORTHWEST,
HOSPITAL AND HEALTH CARE EMPLOYEES UNION,
SEIU AFL-CIO

Twelve-Hour Innovative Weekend Schedule

IT IS HEREBY agreed and understood that the following terms and conditions with regard
to the Twelve Hours Innovative Weekend Schedule have been agreed to by and between
District 1199 Northwast, Hospital and Health Care Employees Union, SEIU, AFL-CIO and
Group Health Cooperative and are hereby made an addendum to the Employment
Agreement between Group Health Cooperative and District 1199 NW.

1.

All registered nurses assigned to work two (2) twelve (12} hour weekend shifts
every weekend have agreed to do so on a voluntary basis recognizing that it is
a new and innovative staffing pattern within the Coocperative. The weekend
shall be defined as hours between 7:00 AM Saturday and 7:00 AM Monday.

A registered nurse regulary scheduled to work twenty-four (24) hours within a
seven- (7) day pericd shall be compensated for thirty-six (36) hours of pay.
Such employees shall receive the following benefits: medical, surgical, and
hospital insurance, including Employer-paid dependent coverage, subject to
co-payments and premiums as set forth in this Agreement; employer-paid
portion of life insurance when eligible, long-term disabilty pursuant to the ~
conditions of the plan, employee paid accident insurance; Employer-paid dental
including dependent coverage to the exient designated in the Group
Health/1189 NW Employment Agreement; and the Group Health Employee’s
Retirement Plan. Registered nurses warking a twelve- (12} hour weekend
innovative shift shall accrue Paid Time Off prorated based on actual hours
worked, according to the terms of the PTO plan in Article 10 with sick leave
accrual accumnulating to a maximum of eight hundred (800) hours. Other
benefits not named herein shall be appropriately prorated.

A twelve (12} hour weekend innovative shift RN required to work on a holiday
shall be paid one and one-half (1%4) times the regular rate of pay plus twelve
12) hours of holiday pay at straight time, or upon mutual agreement, a day a
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day off as unpaid leave with benefits may be taken within thirty (30} days
following the holiday.

4. Empioyees assigned to work the first shift shall be paid the evening shift
differential of two dollars and fifty cents ($2.50) per hour for all hours worked
after 3:00 p.m. Employees assigned to work the second shift {(1900-0730) shall
be paid the night shift differential of three dollars and seventy-five cents ($3.75)
per hour over the reguiar rate of pay.

5. Twelve-hour weekend innovative shift nurses assigned charge nurse
responsibilities shall be paid the charge nurse differential.

6. Meal and Rest Periods: All employees shall receive an unpaid Meal period of at
least one-half {¥4) hour during each normal workday. Meal periods shall occur
as near the middle of the shift as is practical. Employess required by the
supervisor to remain in the working area during their meal period shall be
compensated for such time at the appropriate rate of pay. All employees shall
ba aliowed thrae (3) paid rest periods of fifieen (15) minutes each during each
shift of twelve (12) hours or more duration. Empioyees who are not released
for rest periods after requesting release from the supervisor or designee shall
be paid for the missed rest period at the employes’s regular rate of pay. The
amployee shall have the obligation of requesting relief on a timety basis.

7. Registered nurses working an innovative twelve (12) hour shift shall be paid
overtime compensation at the rate of one and one-half (132) times the regular
rate of pay for the first hour worked beyond twelve (12) hours in one (1) work
day or any hours worked beyond forty (40} hours in a seven (7) day period. If a
nurse works moce than one (1) hour beyond the end of a scheduled shift alt
overtime hours for that shift will be paid at double-time. The workweek of each
employae will be individually determined for purpases of calculating overtime.,

8. The provisions of Article 5.6 (Weekend Wark) shall not apply to nurses who
voluntarily participate in the Twelve Hour Innovative Weekend Schedule.

9, Registared nurses will not be required to work on their regulary scheduled
days off. Any time worked on a voluntary basis shall be paid at time and one-
half their regular rate of pay after forty (40} hours in a seven- (7) day pericd.

10.  Registered nurses working this innovative schedule will be eligible for only
those premiums specified in this addendum.

11.  Registered nurses unable to continue working the twelve (12) hour staffing
pattern and whose performance has been satisfactory shall be guaranteed the
first availabie position for which the employee is qualified within the
Cooperative,
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ADDENDUM TO THE EMPLOYMENT AGREEMENT
Betwean

GROUP HEALTH COQOPERATIVE
And
DISTRICT 1199 NORTHWEST,
HOSPITAL AND HEALTH CARE EMPLOYEES UNION,
SEIU, AFL-CIO

TWELVE {12} HOUR REGISTERED NURSE STAFFING PATTERN

It is hereby agreed and understood that the following terms and conditions with regard to
the twelve (12) hour nurse staffing pattern have been agreed to by and between District
1199NW, Hospital and Health Care Employees Union, SEIU, AFL-CIO and Group Health
Cooperativa and are hereby made an addendum to the Employment Agreement between
Group Health Ceoperative and District 1199NW.

All Registered Nurses assigned to work within a twelve- (12) hour shift-staffing
pattern have agreed to do so on a voluntary basis.

Full time employes: A registered nurse regularly scheduled to work a total of
saventy-two (72) hours in twelve-hour shifts within two consecutive seven day
pericds. Such employee will be compensated for eighty (80) hours of pay; also
such employees shall receive full benefits including: holiday, paid
educational/professional leave, emergency leave, medical, surgical, and
hospital insurance, including Employer-paid dependent coverage, subject to
co-payments and premiums as set forth in this Agreement. Employer-paid
portion of Jife insurance when eligible; employee-paid accident insurance;
dental, Employer-paid to the extent designated in the Group Health/1199
Nerthwest Employment Agreement, and the Group Health Employee's
Retirement Plan. Registered nurses on the twelve (12) hour shift-staffing
pattemn shall accrue Paid Time Off prorated based on actua! hours worked as
described in the PTO Plan at Article 10 accrual accumulating to a maximum of
aight hundred hours.

Part time employea: A registered nurse who is regularly scheduled to work less
than seventy-two (72) hours in twelve-hour shifts in two consecutive seven-day
periods. Wages and benefits for such employees would be prorated in a
manner consistent with the terms described for full-time employees and
consistent with GHC/1199NW Employment Agreement. Paid Time Of
accruals would be prerated in @ manner consistent with the terms described for
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full-time employees. Part-time employees may also have the option of 15%
salary premium in lieu of benefits, as described in the GHC/1199NW
Employment Agreement,

For employees assigned to 12- hour shifts after June 8, 1998 the following applies:

A registered nurse regularly scheduled to work a total of seventy-two (72)
hours in tweive-hour shifts within two consecutive seven day periods shall
receive full benefits inciuding: holiday, paid educational/professional ieave,
emergency leave, medical, surgical, and hospital insurance, inciuding
Employer-paid dependent coverage; Employer-paid portion of life insurance
when eligible; employee-paid accident insurance; dental, Employer-paid fo the
extent designated in the Group Health/1199 Northwest Employment
Agreament, and the Group Health Employee’s Retirement Plan, Registered
nurses on the twelve (12} hour shift-staffing pattem shall accrue Paid Time Off
as described at Article 10 of this agreement, prorated based on actual hours
worked

Benefits for a registered nurse who is regulay scheduled to work less than
saventy-two (72) hours in twelve-hour shifs in two consecutive seven-day
periods will be prorated in a manner consistent with the terms described for full-
time employees and consistent with GHC/1189NW Employment Agreement.
Paid Time Off will be prorated in a manner consistent with the terms
described for full-time employees. Part-time emplcyees may also have the
option of 15% salary premium in lieu of benefits, as described in the
GHC/1199NW Employment Agreement.

. A A twelve (12) hour shift RN required to work on a holiday shall be pafd
one and one half (1}4) times the regular rate of pay plus (12) hours of
heliday pay at straight time or upon mutual agreement, an unpaid day
off with benefits may be taken within thity (30) days following the
holiday.

B. If a holiday falls on the twelve (12) hour shift ful-time RN's day off, the
employee shali receive straight time pay for twelve (12) hours for the
holiday, or upon mutual agreement, an unpaid day off with benefits may
be taker within thirty (30) days following the holiday.

IV, Twelve (12) hour shift registered nurses assigned to work the first shift (0700-
1930} shall be paid an evening shift differential of two doliars and fifty cents
($2.50) per hour over the regular rate of pay for four hours of the second shift.
Employees assigned to work the second shift, (1900 - 0730) shall be paid the
night shift differential of three dollars and seventy-five cents ($3.75) per hour
over the regular rate of pay.
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V. Twelve (12) hour shift registered nurses assigned charge nurse responsibilities
shall be paid the charge nurse differential.

Vi. Employees working the first shift {0700 - 1930) shall notify the employer two
hours in advance of the employee’s scheduled shift if the employee is unable to
report for duty as scheduled. Employees working the second shift (1900 -
0730 will notify the emplover three (3) hours in advance of the employee's
scheduled shift if the employee is unable to report for duty as scheduled.
Failure to do so may result in loss of paid sick leave for that day. Prior to
payment for sick leave, 500 - 1930 reasonable proof of illness may be required.
Proven abuse of sick leave may, at the employer's oplion, be grounds for
discharge.

Vil.  Meal and Rest Periods: Ail empioyeés shall receive an unpaid meal pering of at
least one-half {14} hour during each normal workday. Meat periods shall occur
as near the middle of the shift as is practical. Employees regquired by the
supervisor to remain in the working area during their meal period shall be
compensated for such time at the appropriate rate of pay. All employees shall
be allowed three (3} paid rest periods of fifteen (15) minutes each during each
shift of twelve (12) hours or mora duration. Empioyees who are not refeased
for rest periods after requesting release from the supervisor or designee shall
be paid for the missed rest pericd at the employee’s regular rate of pay. The
employee shall have the obligation of requesting relief on a timely basis.

Viil.  Registered Nurses working an innovative twelve (12) hour shift shall be paid
overtime compensation at the rate of cne and one-half times the regular rate of
pay for the first hour after the end of the shift or any hours worked beyend forty
(40) hours in a seven day period. If a nurse works more than one (1) hour
beyond the end of a scheduled shift all overtime hours for that shift will be paid
at double-ime. The workweek of each employee will be individually
determined for the purposes of calculating overtime.

IX. Registered Nurses will not he required to work on their regularly scheduled day
off. Any time worked on a voluntary basis shall be paid at time and one-half
(1%4) their reguiar rate of pay after forty (40) hours in a seven- {7) day period.

X. Registered Nurses unable to continue working the twelve (12) hour staffing
pattern and whose performarice has been satisfactory shall be guaranteed the
first available position for which the employee is qualified with the Cooperative.

Xl.  Provisions of the Group Health Cooperative 1199/NMW Employment Agreement
inconsistent with the foregoing are hereby superseded with respect to the
Registered Nurses working the twelve- (12) hour staffing pattem. The
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Xl

Xt

provisions of this Addandum shall be subject to renegotiations simultanecus
with the Group Health Cooperative/i 198 NW negotiations.

The Employer will make a good faith effort to provide each employee with
eleven {11) hours and thirty {30) minutes off duty between shifts. In the event
an employae is required to work with less than elaven {11) hours thirty (30)
minutes off duty between shifts, all time worked within this eleven (11} haur
thirty {30) minute pericd shall be paid at one and one-half (1%4) times the
regutar rate of pay.

Haliday Pay-Christmas and New Years. December 25 and January 1 will be

the designated holiday for employees who work the day shift. December 24
and Dacember 31 will be the designated holiday for employees who work the
night shift.

it is further agreed and understood that it shall continue to be the goal of Group Health
Cooperative of Puget Sound and 1199NW to encourage innavation in all areas of nursing
profession consistent with quality patient care and the needs of the individual nurse and
further that Group Heatlth Cooperative and 1199 NW will continue to work together toward
their mutual achievement of that goal.
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ST ADDENDUM TO THE EMPLOYMENT AGREEMENT

s

iy D . .. Between

GROUP HEALTH t;OOPERATN;
. And o
C DISTRICT 1183 NORTHWEST - -
A HOSPITAL AND' HEALTHCARE EMPLOYEES UNION

SEWU, AFL-CIO

RE; ALTERNA'HVE STAFFING ADDENOUM Fog gﬂER HOURS CARE

AT HOME HEALTH AND HOSPICE =~ -

T IS HEREBY agreed and understood that the following terms and conditions with regard
to after hours care at Community Health Services have been agreed ta by and between
.. District 1199 NW, Hospital and Health Care Eniployees Union,.SEIU, AFL-CIO and
Group Heslth . Cooperative and are -hereby made-an addendum fo the Employment
Agresment betwean Group Haalth Cooperatwe and Duslnct 1199 NW.T L

Purpose: To pravide needed visiting nurse services in person and by.phone bstween
the hours of 4:30 p.m. and 8:30 a.m, daily in a cost efficient manner that
also limits so far as practicable utilization of current regular visiting nurses
for addmonal standby assighinents.

1. .. Regular employes/FTE degignation. An employee who. commits to be
available for alt unscheduled and seiected scheduled visits and phone cails

for CHS patient betwesn the hours of 4:30 p.m. and 8:30 a.m, daily for an
- agreed-upon. number of.evenings per month shall be classified as a regular
employee and assigned an FTE in proportion, to the number of evenings per
o 5. month towhlch the employee commits, ., ;...
Ve Example An employee -who commits 10, be avauable for two seven-
’ consecutive evemng mtations during a four-week period wilt be classified as
& .88 FTE. An evening rotation shall be from 4:30 p.m. to 8:30 a.m.
v oyodn (BY o (o) e HALTLSE S TR et i T
O ‘_,J Avaitabiliey he.. empiuyee shafi be. accessm(e for_assignment by
i Employer—provuied pager. . The Employer will - atso prowde a cellular
teiephone for the’ employees pusiness use. Employees are otherwise free
it 1. ofo engage In-nonworkerelated activities as long as:they are accessible for
“ “work assignment and “fit for duty.”

oy

3 Staffnig Levals. The Employér wit dotermine the number and FTE of
regular employees needed to best meet patient care needs,

RN S L . T
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4. Compensation. Employess will be compensated at their regular rate of
pay for alt hours reflected by thelr assigned FTE regardless of actual hours
worked provided no overtime is worked as provided for in this agreement.

. Employees will be compensated at the rate of one and one-half
(1%} times their regular rate of pay for all actua! hours of work as defined in
paragraph 8 in excass of ten in the daily period of 4:30 p.m. to 8:3¢ a.m.
daily or forty in the seven-day wark week. The workwaek of each employee
will be individually determined.

Raelief Coverage. An empioyee who provides Paid Time Off or other relief
for a ¢o-worker under this alternative staffing agreement will be paid ten
hours per shift at thelr regular rate of pay uniess overtime is owed.

5. Rollef Coverage Assignment. The employer affirms its commitment to

limit to the extent practicable the occasions and circumstances in which
regular employees not empioyed under this Agreement are assigned to
provide rellef coverage for aRer-hours care. In order to minimize the
occasions and circumstances when it is necessary to assign other CHS
employees to provide relief coverage for after-hours care, the Employer will
seek relief coverage in the foltowing order of priority:

a. Employees working under this Agreement.

b. Temporary employses designated to take standby assignments for
after-hours care as pravided for undar this Agreement,

c. Regular and temporary staff not employed under this Agreemant
who volunteer for standby.

d. When the Employer identifies an ument care need, and when
coverage under (a), (b), and (c) above is not available, regular
employees will be assigned standby for after-hours care as provided
for under this Agreement on a rotating basis in inverse onder of

seniority.
Employee providing relief coverage under paragraphs (¢} or {d) above wil
be paid for standby, phone cails and visits according to the GHC/1199NW
Empioyment Agreement and any applicable policies.
6. Actual Hours Worked. Actual hours worked shall be defined as follows:

a. Time for phone calls calcutated per paragraph 2 of the Visiting Nurse
Addendum.
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10.

b. Home visits ta include time spent for dalivery of services at-the
home, travel time to and from the patient's home, dacumentation
time and related phione calls.

e Time spent in case conferences, meetings with supervisors and
training as required by the Employer.

Benefits. Rsegular employees will be enfitted 1o insurance benefits,
continuing education Jeave time, Paid Time Off and other fringe bensfits as
stated in the GHC/1189NW contract consistent with the employee's FTE.
Paid Time Off may be used up to the number of hours represented by the
employee's assigned FTE. Each shift will be considered ten hours for
purposes of Paid Time Off, and other types of leave.

Holidays. Employees'assigned a .88 FTE will be scheduled to work 4
holidays per year, empioyees assigned a 44 FTE will ba assigned 2
holidays per year. .

8. Holidays Worked. Employees wiil be compensated at thelr regular
rate of pay for the shift (ten hours) plus holiday pay as follows.

4:30 pmto 12:00 am  7-1/2 hours
12:00amto 8:30 am  8-1/2 hours

Under no circumstances will any employee be paid more than ten
hours of holiday pay

b. Holidays Not Worked. Employees assigned a .88 FTE will be
compensated 10 hours holiday pay for holidays, which fall on a
scheduled day off. Holiday pay for other part-time employees will be
prorated on their FTE based on 10 hours.

Premiums. Employees working this innovative staffing schedule will not be
eligible for standby, or other premiums specified in the GHC/T199NW
contract. Employees will be eligible for night shitt differsniial for ten hours
and weekend pay.

Discontinuation. An employse who is unable to continue working this
schedule and whose performance has been satisfactory shall be offered the
first available position In the Cooperative for which the emplayee is
qualified.

In the event the Employer exercises its right to discontinue this schedule
pursuant to Articla 5.3, the employoe will have the choice of first available
position in the Cooperative for which s/he is qualified or may revart to
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' temiporary status, in which case all conditions of standby, patient visits, and
phone calls will be paid according -to. the GHC/T199NW Employment
Agresment and any applicable policies.

117 " Other Provisions. . All othar provisions of the GHC/1199NW Agreement
not inconsistent with this Agreement shall othenwise apply.
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LETTERS OF UNDERSTANDING

This is to acknowladge that the parties reached the following understandings during
2005-2008 contract negotiations in addition to the agreed-upon changes to our
Employment Agreement.

Regarding Articles 4.7 and 4.8:

It is the Cooperative's intent to assign employees an FTE status consistent
with the number of hours normally assigned and worked by the employee on
a regular, continuing basis. It is not the Cooperative’s intent to reduce an
employee’s FTE for purposes of eliminating an employee'’s eiigibility for
medical coverage.

Reqarding Article 4.9 {Temporary Employee):

While the provisions of Article 6.5 do not apply to temporary employees, in
recognition of the Cooperative’s desire to deal fairly with all employees, any
temporary employee who is not performing satisfactorily will be netified by
the immediate supervisor and may request a meeting with the immediate
supervisor for purposes of discussing the employee’s perfformance or other
concems affecting continued employment. A union delegate may be present
if requested by the employee.

Regarding Article 5.1 (Work Day):

Group Health Cooperative has a commitment to the eight (8} hour shitt as the
normal workday. Group Health will not involuntarily reduce an empioyee’s
workday to a shift of less than eight {8) hours duration for the primary purpose
of achieving cost savings. .

Regarding Articla 5.3 {Altarnative Work Schedula):

The Employer and the Union mutually recognize the benefit alternative work
schedules may have on recruitment and retention of qualified nurses. To
further encourage the exploration, development and offering of afternative
work schedules, the Employer and the Union agree to work together to
create an environment within their respective organizations where staff and
management nurses have an copportunity to consider altemative work
schedules iaking intc consideration such factors as employee interest,
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patient care needs, cost, impact on operations, tumover and vacancy rates,
the use of overtime and agency nurses and employee morale,

Such efforts will include working together to:

a. make information on alternative work schedules available to staff and
managers;

b. encourage staff and managers to discuss and consider altemative work
scheduies especially where stafffmanager interest exists and/or patient
care needs may be better served;

¢. ancourage and facilitate staff and managers to collaborate on the
planning and implementation of alternative schedules.

The parties acknowledge the Employer's right to discontinue an alternative
work schedule upon proper notice and discussion with the Union as set forth
in Article 5.3, In making its determination, the Employer will include among its
considerations the impact on individual employees and employae morale.

5. Regarding the Employer givin mary congideration to layoffs before
unit, department or facility-wide reductions:
In making its decision under Anticle 7.2 on layoff versus unit, depariment or
facility-wide hours reductions, it is understood and agreed that the
Employer's considerations will include what best satisfies staffing, scheduling
and other operational and patient care needs. Additionally, in making its
decision, the employsr will give consideration to the adverse impact on the
individual employees and employee morale,

6. Reqarding L ayoffs:

a. in the event two or more seniority dates are tied, the relative order of -
priority will be determined by the date an employee's application or
transfer form was received for the position on which the employees’
seniority is based. The employee with the earliest date of receipt on the
applicationftransfer form will have first priority within the group. In the
event one or more employees do not have a date stamped
applicationfiransfer form, the last four digits of the employees’ social
security number will be added up with the highest number receiving first
priority and so on.
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b. Employees on the recall roster remain eligible to attend any GHC-
sponsored continuing education activities at the employee Wition rate.

7. Regarding the chemically impalred nurse:

The Employer and the Union recognize that alcoholism and chemical
dependency are acknowledged to be chronic, treatable medica! conditions.

The Employer and the Union support efforts, which will snable the chemically
impaired nurse to remain in professional nursing practice so long as
performance expectations ares maintained. In recognition of this mutual
Interest, the Employer and Union support such efforts as:

. identification of the disease as weil as the astablishment of treatment
options at an early stage to prevent or minimize erosion in work
performance.

. participation in programs and services through which employees may

seek confidential assistance and treatment in the resolution of
chemical dependency problems.

. participation in the State Board of Nursing Substance Abuse
Monitoring Program, including individually tailored return to work
agreements.

The Employer further acknowledges that alcoholism and chemical
dependency arg health conditions for which the employee is eligible to use
accrued PTC and/or health leave of absence under the same terms as other
heatth conditions. [t is the intention of the Employer to work with an employee
to adjust their work scheduie on an ad hoc or temporary basis o support the
chemically dependent employee's participation in prescribed ireatment -
programs. The Employer and the Union acknowledge thai employees
continue to be responsible for their job performance and compliance with the
Employer's policies and procedures and improvement of any unsatisfactory

performance.
8. Dependent Care Asslistance:
This is to acknowledge that the Cooperative has implemented and wil
continue, on a Cooperative-wide basis, a dependent care assistance
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program under Section 125 of the Internal Revenue Code as of January,
1989, providing Section 125 remains unchanged.

Nursing Technician:

"Nursing technician” means a nursing student employed in a hospital
licansed under Chapter 70.41 RCW or a nursing home licensed under
Chapter 18.51 of the RCW, who:

o

(a) Is currently enrcolled in good standing in a nursing program approved by
the commission and has not graduated: or

(b) Is a graduate of a nursing program approved by the commission who
graduated:

The purpose of the role of nursing technician is to provide opportunity for "

students enrofted in an AND or BSN program to gain exparience within the

limits of their education, but not limited to the scope of functions of nursing

assistant-certified. ‘

The registered nurse is responsible at all times for supervising the nursing

technician. Supervision is defined in WAC 246 840 BBO.

10. Payroll Error:
Current guidefines provide for the payroll department to process

individualized manual paychecks for requests of more than eight hours of
pay, if the request is received in payroll by the Tuesday after pay day. if the
amount of the error represents less than eight hours of pay and/or the payroll
department does not receive the request until after Tuesday following
payday, the adjustment will be processed on the next pay cycle. .

11. New Emplayee Orientation:
Upon completion of the Employer's monthly orientation program, the

Cooperative will make a conference room available for up to cne-half (%4}
hour for any GHC untion to meet with new employees in their bargaining unit.
Employse attendance will be voluntary. Any time spent in such voluntary
meeting will be on unpaid time for both the new employee and the empioyee
union representative.
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13.

Regarding Definition of Dornestic Partner and son/daughter:

Effective January 1, 1995, domestic partners will be included in dependent
coverage for employees assigned a .75 or mors FTE status. The term
“domestic parther” as used throughout this Agreement will be as defined in the
Group Health Cooperative affidavit of mamage/domestic partnership. The
definition of “son and daughter” as used in Article 12.5(b) shall include the child
of the employee over the age of 18 years but who is eligible for depandent
caverage under the terms of the Emplayer's Group Medicat Coverage Plan.

Regqarding safer medi¢al devices and exposupe control;

Group Health Cooperative is committed to reducing and preventing the risk of
percutaneous injuries and blood/bady fluid exposures through the application of
technoiogy, evaluation of work pracedures, and prevention measuras. GHC will
provide survelllance of parenteral exposures and other blood/body fuid
exposures, to include identification of device-specific mechanisms of injuries.

The Employer will continue to maintain a Sharps Injury Log and shall record
gach exposurg incident involving a sharp on the fog within 14 days of the
incident, including information consistent with federal OSHA requirements.

Consistent with federal OSHA’s 1999 Compliance Directive, GHC will evaluate
and buy the most effective safer needles and other safer sharps to prevent
needle stick injuries. This will include engineering controls such as needleless
devices, retractable or self- blunting devices and plastic capillary tubes.
Employees will be provided with adequate training and orientation on the use of
safer devices.

The Employer will involve frontline employees in the identification and selection
of needies and other sharps and in designing and conducting the eva(uatlons
and pilot testing of products. o

Evaluation of devices with integrated safety fealures and protective barriers
include cost, applicability, and effectiveness, with effectiveness being a primary
determinant. The process will be oversean by the Regional Infection Conirol
Practiioners and the Infection Control and Safety Committees. The
Ceoperative will continue to evaluate current and new products In canjunction
with our surveillance data to enhance the safety of employees and patients.

Group Health will continue to provide testing pursuant to Group Health
policies and protection, such as vaccines and preventative strategies, to
empioyees from occupational transmission of blood borne and airborne
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communicable diseases, Group Health will continue to provide the following,
consistent with CDC recommendations: hepatitis C testing, hepatitis B
vaccine, hepatitis immunity screen, hepatitis boostars as determined to be
medically appropriate, PPD screening and confidential HIV testing
associated with accidental parenteral exposures.

14.  Nurse Practitioners:
Group Health will continue to hold meetings between nurse practitioners with

Cooperative managers and the Medicat Director to discuss issues of mutual
concern related to the work of nurse practitioners including a study session
on variable compensation and the potential impact on nurse practitioners.

15. Regarding contracting out and preferential hiring:
At least thirty {30) days prior to reaching a final determination to subcontract,

sell or transfer services that would result in the loss of reguiar hours of work
currently performed by bargaining unit employees, the Cooperative agrees to:

1)Provide the Union with documentation of the need, financial
impact, affected work and employees and other factors:

2)Meet with the Union fo discuss and consider the feasibility of
creating and/or implementing alternatives to the subcontracting
that would satisfy its primary business objectives.

This agreemaent to meet for purposes of further review and consideration of
alternatives is not intended to create a duty to bargain that would otherwise not
be required nor to waive a duty to bargain that would otherwise exist. Such
discussions will be concluded within sixty (60) calendar days from the date
Group Health advises the Union about a decision to subcontract that is likely.

In the event the Cooperative decides to contract out a service which will result
in the elimination of an entire work unit, departrent or facility, Group Health will
make a good faith effort to cbtain preferential hiring opportunities with the
contracting entity for affected employees as an altemative to exercising layoff
relaied rights under the collective bargaining agreement, e.g., voluntary
severance, the involuntary layoff process. Prefgrential hiing commitments
include first consideration over other qualified candidates for positions created
as a result of the contract and favorable treatment of such ermployment
conditions as credit for seniority/tenure, sick ieave and pension,
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16. Consuiting Nurse Service: )
For purposes of holiday designation and shift differential, the consulting nurse

depariment will be considered a 24-hour patient care area.

17. PTO Donatlon for Negotiations:

Employees will be allowed to donate PTO hours to a commen bank, for use
by the Union’s negotiating team during the 2008 contract negotiations. The
PTO Donation Program will be administered by the Union and operate as
follows: ‘

1.

All members of the bargaining unit may donate eamed PTO hours by
providing written authorization, indicating:

a) agreement to dunate d minimum of sight hours to the Union, and

b} authorizing Group Health Cooperative (GHC) to deduct the
donated hours from their PTO accruals

¢) donated hours will not be retumned to any empioyee

The Union will report to GHC Human Resources the total number of
hours donated by its members and provide copies of the authorization
forms ho later than two weeks before bargaining commences.

GHC will calculate the total value of the donated hours by multiplying
the number of hours donated by each emplayee by his or her regular
rate of pay (including shift differential, charge pay). GHC will issue a
one- time payment to the Union equal lo the total dollar value of the
donated hours within 15 working days of receipt of the Union’s
complete report.

it is understood that Union members of the negotiating team may draw
upon the PTO bank to make up for lost wages from time spent in
contract bargaining sessions, only as authorized by the Union. The
Union shall make all paycuts to its individual team members, in
accordance with IRS regulations.

GHC will deduct employee donated PTO hours from all employees’
accounts as authorized, in the pay period following its payment to the
Union,
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18. Ratification incentive:
a. In recognition of the efforts applied the bargaining unit invoived in the
curent round of negotiations, all regular employees will receive a
ratification incentive pro rated to FTE,

b. Ratification incentive distribution: Regular empioyees in paid status
as of 1/22/05 shali be paid a bonus payment in the amount of $875,
pro rated for FTE, on the first pay day subsequent to ratification. This
amount shail be net of applicable federal taxes.

c. Employees who work 38 hours per week with 12-hour shifts will be
considered fulldime.

d. An employee who was an an unpaid FMLA leave of absence as of
1/21/05, and who is otherwise be eligibie for a bonus, shall be paid the
applicable bonus provided the employae returns to work at the
expiration of such leave.

e Temporary Part-time (TPT) employees employed as of 1/22/05 who
have worked at least 8 hours in the period between 7/10/04 and
1/7/05 shali be paid a bonus payment as below. This amount shall be
net of applicable federal taxes. ‘

TPTs who have worked 400+ hours will receive $350
TPTs whao have warked 100 — 389 hours will receive $262.50
TPTs who have worked 8 — 99 hours will receive $175

19. Overtime rules:
1. Regular full and pari-time employees whe have agreed to work

innovative work schedules of nine (9), ten {10), or twelve (12) hour
shifts will be paid overtime beyond the innovative shift lengths per the -
respective contract addendums. If an employee agrees to work
additional shifts of any iength beyond their FTE, overtime shall be paid
after eight (8) hours.

2. Employees who have agreed to work “variable shifts”, i.e. a scheduled
pattern of any combination of shift lengths, shall be paid overdime
beyond the scheduled shift length. If an employee agrees to work
additional shifts of any length bayond their FTE, overtime shall be paid
after eight (8) hours.
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22.

20.

3. Emplayees who work eight {8} hour shifts and agree to work additional
shifts of any length hours will be paid overtime after eight (8) hours.

4. Temporary part time employess will be paid overtime “after working
eight (8) hours when working a shift of any length. If a temporary part
tme employee agrees to work another employee's scheduled
innovalive shifts for longer than one {1) week, overtime will be paid
after the shift length. Examples of such situations include covering a
planned absence, medical leave, etc.

Tardy policy:
The parties agree to convene a final meeting to discuss the proposed

GHC policy on tardiness.

PTO Evaluation Committee

An ad hoc labor management committee, advisory to GHC administration,
will convene for a maximum of three meetings. The committee will be
compased of one (1) staff member and one (1} manager from the SWEA
Joint Conference Committee, the RN JLMC, and the Service Unit LMC will
conveneg for the purpose of evaluating the impact of PTO on employee
satisfaction and Group Health's goal of improving staff availabfliity by
reducing unscheduled absences. The areas the committee will study may
inciude the following:

. What is the impact on the number of unscheduled absences?
What is the demonstrated impact on staffing predictability?
. What is the impact to staff replacement cost?

What is the change in the number of days employees utilize for
vacation?

5. Is there a demonstrated increase in the number of employaes
reporting to work with iliness or injuries?

» oo

The evaluation wilt be conducted during the calendar year 2006. The
committee will collect and analyze the results and provide a decumented
repart of their findings, conclusions and recommendations to the vice president
of the delivery system.

GHC-Union leadership meatings on health care policy,
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The parties recognize that decisions made by elected officials and policy
makers in Olympia and Washington, DC have an enormous impact on the
financing of care and how care is deiivered at Group Heaith Cooperative,
The parties further agrae that the most effective way to advocate for a better
health care system is to work in parntnership on issues of common concem.
Group Health Cooperative Senfor Leadership and SEIU 1199NW Leadership
agree to meet on a semi-annual basis to discuss health care policy issues
and to determine if there is interest to develop joint action plans on any
issuas of common concern. If so, these issues will be referred to the Joint
Labor Management Committee for specific planning and implementation

23. Labor/Management Committee
On an annual basfs, during one of the regular scheduled mestings, labor
management committee will meet with the Registered Nurses labor
management committee to determine any shared issues or projects that may
benefit from collaborative participation of the two committees.

24, Llalson Nurses
Seniority shall be defined as time worked in the beginning unit plus time
worked in the job classification, For purposes of unit layoff, unit job posting
and vacation scheduling, seniority shall be defined as the date of hire into the
job classification.

25. Grevances and Arbitrations:
a) All grievances that have been filed during the time pericd when the
contract expired will be recognized as eligible for arbitration in accordance
with the grievance procedure. Arbitrations will be filed no later than 30-days
following ratification for grievances that are currently in Step Il of the
grievance procedure.
b} The grievance filed by LPN/Service bargaining unit regarding rest periods .
will be withdrawn.
¢) Grievances regarding the disciplinary actions taken against Lucinda
Christianson will be taken immediately to expedited arbitration.

26. oti edical:
The parties agree to meet In a multi-union forum in 2005 to discuss revisions
to the retiree medical pians for the purpose of cost containment.

27. Dental Benefits:

Group Health Cocperative- SEIU 1188NW Registered Nurses T

2005-2008 Contract



The parties agree to meet in @ multi-union forum in 2005 to discuss revisions
to the dental benefits for the purposes of containment and the evaluating the
potentiaf of a comrmon dental pian,

aq
r Grpup He: operative For SEIU 1199NW
ﬁe:}] %& Date: 7129 |ox
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Western Washington 1199 RNs wage schedule

Two years betwecn stops 1L and 12, 14 and 1S, Threc

Effective January 22, 2005

years between steps 12 and 13, 13

14.

o biag E o

TETY J-f%fl. ;
08 |Stadf Nurse
2 ':&l MearsefMB {12 hr schagula) $2491 | $2547 | WEQ | S7 80 | 32802 | §29.7% | $30.74 [ $3076 | $3273 | $32.89 | $35.01 | $3avme
1110 [Stalf Numsei15% $2365 | $29.75 | 33091 | 33203 | $23.45 1 $34.28 ) $3608 [ ¥B31 | $ar65 | $3909 | $4120 | $4348
1111 [ Staff Norse/1 5%NE (12 b sch} e S2529 ) $26.4% | $2RAD P 32865 ] 52975 | 33051 ( 33203 | 33345 | sam | 3536 ] ease | gaTes | S300m | S0 | sl
103 JLiaison Nurse'15% $0N0 ] $151 | 5205 | $34 [ $3504 | $3562 | $36.28 | $369m | $3492 | $3957 | wave | sam
113 Visking Nune5% $3090 | $3191 { §3305 1 53421 | $3504 | $3562 § $3628 | $3658 | $30.12 | $3057 | $e.7m { #8196
105 [ Nurss Practiionen15% 33528 | $37.38 | $38.50 { $3955 | $A0AZ | SA0ET | $A200 | 34253 | 4376 | 54466 | 347.12 | 34958
1104 [Nurse PracBtioner’ $31.56 | $3251 | $2040 | 53449 | $35.17 | $35.60 ( $3650 | $37.33 | 53800 | 33083 | $40.47 | s42.10
M15  [Nurse Practionenion-exampt SIN56 | $0250 | 33248 | $3449 | $35.47 | S350 | $3660 | $37.33 | 53006 | $3883 | 4097 | B30
1102 {Liskvion Nurse $ZAT | STTA | RIS | $2975 | $3047 | $3097 | £31.56 [ $3215 | $32.15 | $34.42 | 33633 | S
1114 |Viaiing Nurse. ! $24.62 | 32580 | 2687 | 52774 [ $28.75 | $20.75 | $3047 | $3057 | 33056 | $32.15 | $3345 | $34.42 | $36.33 | s
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Two hetween

Effective July 8, 2005

EE i,

steps 11 and 12, 14 and 15. Three years briween steps 12 and 13, 13 and 14,
T T - -

T T = e =
1108 {Swfl Nuree ERTEE $22,

Z  [Seaft HorseshiE (12 hr achedule) n’fiﬁ 3278 | $375 | $2A76 | $2578 ) 32679 | 82783 | 2083 | So0 | 3204 | 83182 | w287 | $3307 | $3518 | gav.06 | gp0r2
1110 |Siaff Murser15% AR wsn 32133 | 82847 | 52965 | $2080 | $3200 | 43396 | 3430 | $354s { 3659 | s3vs0 | w3ns | senss | sara | pason
1913 |Stal Nursal 15N {12 by schy "] s297 | s | wonar | 5265 | $080 [ $3200 | $3016 [ $3430 | 33545 | 83659 ) $97.20 | 5396 | 34048 | sz | wasno
103 Laison Nursel15% $2861 | $2054 | $3071 [ $3198 { 53307 | 422 | sasat | S3677 | o6y | sorse | ssem | sa0as | sennr | sanzs | sss
113 [Visting Nurselts% $3071 | 33198 | 53202 1 $3422 | $3541 | $3627 | $3657 | $37.56 | $38.27 | $30a5 | s4097 | w325 { tasse
1105 [Nurse Practfonernt5% $6AT ¢ $37.56 | $305% | $3085 | B4105 | $0187 | $a271 | 4356 | SA4A3 | 84530 | s4e2 | sesr7 | dstze
1134 {Nurse Praciioner 83171 | $3266 | 33365 | $34.65 | 53560 | $3641 | S04 | $37.88 [ 3868 | 32039  $40.00 ) $42.41 | Saas0
415 INurse Practonerton-exampt 3171 | $I256 | 3308 | SABE [ $3569 1 $3641 | SN0 [ 3780 | S3053 | 33009 ) $4019 | w4zt | suaen
1102 |Lisision Nurse $270 1 52081 | 42872 | $2875 | 52079 | $3154 ) 53208 | 43266 | 53328 | s | sasea | saret | ssesy
14 [Visiting Murse %% $2498 | S2560{ 2670 | S2081 | S272 | 82075 | $3079 | $3154 | %9206 | %3266 | 3328 | $3431 | w33 | savet | qaesy
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Wostern Washington 1199 RNs wage schedule
Eifective January 1, 2008

Two years between steps 11 and 12, 14 and 15, Thooe years betwoen steps 12 end 13, IJMIl.Fiuymhdmmlljmd 16. Step 16, effective 1- 106, is & 25 yeur sicp.

Job code Lob e Gtade | Stept [ Step2 [ Stap3 [ Stapd | Stp5 | Stap 6 | Stap 7 [ Stap 8 | Suep? | Sep 13| cwp 14 | Sten 2| Step 13 ] Step 14| Step 15 | Stap 18
102 [Liakion Nurse L] $24.93 { 52560 | $26.70 | $27A1 | 2872 | 2975 | 33070 | 33154 | 53206 | $3266 | $3328 | $34.3 | 23563 | savs1 | so057 | se0.76
1103 |Lisiaon Mure/{5% 3 2857 | 52054 | $30.71 | 53088 | 5302 | $w22 | 3541 | s3627 | $3607 | $3v.56 | s392v | smas | seow WIS | W55 | ME08
VIA 1Nurse Practiioner 7 32909 | 33078 | 33171 | $3266 | $3365 | $3485 | $3569 { 30641 | 33744 | $37.08 | 53883 | $39.39 | $60.19 | 34241 | S4d60 | 504
1105 (Muvsw Praciiioner'15%nanexamt § $3435 | 83540 | $3647 | $37.56 [ $3869 | 33085 [ $41.05 | $41.87 | $4271 | $4356 { saaa3 | $4530 | was2z | seao7 [ 3509 ) ssemd
15 |Nurss Practtionernon-sxempt ? $29.89 | 83078 | $31.71 | $3268 | $3365 | $34.65 1 $3569 | 33041 | 33704 | $37.80 | $3863 [ $29.39 { $40.19 | 84241 | Sad50 | pa554
18 lsm Nure 1 SELIG | Y23TE | 2476 | S25.78 | $26.7R [ 2783 | $2083 | 52083 | $30.54 | $31.82 { s3287 | $3387 | %2508 | 438 | 33093 | SA0.32
1110 _]MNIMSS 2 $26.17 | 82733 | $2847 | 52965 | $3080 | 43200 | $3345 | $340 | 33546 | 53659 | 53700 [ $33.96 | $40.48 | $4274 | $45.00 [ $46.37
111 |Staf Norsa/t SNE (12 tw sch} ] SBAT [ 3273 | $2847 | $2065 [ 33000 | $3200 [ $33.16 | $34.30 | $35.46 | $36.59 | $37.580 | s28.06 | s404g | saz74 | sas00 | a7
1112 |SuﬂandN'B(12 he schexdule) 1 275 | 82376 | $2476 | 52570 | 2678 [ 2783 | $263 1 42083 | $30.84 | 30162 | $3287 ) 33387 | 43518 | 5976 | $38.413 [ se032
14 |Visking Nurse 4 S24.53 | 52569 | 82670 | $27.81 | $2872 [ 42075 | 53079 | 83154 [ $32.06 | #3266 { $33.28 | $3431 | $3583 | s3vse } g2as7 | 078
AN [Viling Ruselis 3 S7B67 | 42054 | $20.1 | $3158 | $32.07 | $3422 { $3541 | $26.27 | 53687 | $37.56 | 53827 [ $39.45 | $40.97 | $43.25 | 4551 | 4608




Effective July 2006

Two years between steps {1 and 12, 14 and 15, Three yoars between steps 12 8nd 13, 13 and 14, Five years between steps 15 and 6.

Job code [Job tiie Grade | Step1 | SiopZ | Step3 [ Stupd { Step 5 | Swens | Stp7 | Stpd | Stap9 | Stap 10 Step 11 | Stap 12 | Stap 13 | Stap 94 | Step 15 | Step 16
1102 Wlaision Nurse 8 $25.60 | 2359 | $2764 | $2878 | $7072 | 53080 | $31.87 | %3264 | $33.48 | 83381 [ s34 | g355¢ | $36.67 | $34.97 $4096 | $42.19
1103 [Uaison Nurse/15% 3 32057 | 83057 | 33076 | 53310 | $34.10 | 83541 | $36.85 | $3754 | $30.1 | $30.88 | $39.61 | $4083 | w4241 | saaze 84710 | $48.52
1104 {Nurse Praciioner 7 $30.94 | 83185 | $3282 | $30.81 | $3483 | 53507 | $36.94 | $3764 [ $344 | $30.20 [ $39.09 | $4077 | 84060 | Sanpe H617 | $4755
1905 Nurse Practitioned 15%non-8xsmpt ] $35.58 | 9664 | $37.74 | $36.88 | $4005 | 34125 | $a24p | $4333 | $a4.2¢ | saspe | s4508 | ssan | s $50.48 [ $52.00 | $54.68
1115 [Nurse Practiionesnon-sxempt ks $3084 | $V186 | $3287 | S3T6T | $3483 | $3507 | $35.94 | $O768 § 33044 | 2020 | 33900 | sa077 | s4160 | sz $45.17 | $4755
1108 JSH‘IT Nurss 1 $2355 | $24.59 § $2562 | $26.69 | $27.72 | 52080 | $29.84 | %3087 | $30.00 | 83293 | $34.02 | 53506 [ $36.47 | $3446 $40.50 | W73
110 Jslaﬂ Nursa/i5% 2 $27.00 ¢ 2820 { 32047 } 23060 | 82187 | 83347 ] 33432 | $3550 | 53600 | $30.47 | 53042 | w4032 | saeesn | g S45.58 | 4790
11.1 L];fNumuﬁh'HNB {12 br 5ct) 2 $7108 ] 42828 ¢ $2947 | $3060 | $31.87 | $30.12 | $3432 | 83550 | %3670 { $3767 | §30.12 | $4032 | $40.80 | sy $45.58 | 4799
1112 (St Nurse/NB {12 br schedule) 1 S23.55 ) 52450 ) $2562 | $2669 [ 82772 | 2880 | S04 | $3087 | $31.91 | $3203 | s3402 | s35.06 | $3642 | sua45 { se0s0 T
114 |Visitng Nurse 3 $2500 | N2659 | $2764 | S2078 | $29.77 | $3060 | $31.87 | $3264 | $3018 | 32081 | 33444 | 53550 | $3687 | $3992 | $40.96 $42.19
M3 lvisiting Norsedi 5% 1 $2967 | 33057 | $31.78 | $33.10 | $3418 | £3541 | 33665 | 33754 | $36.16 | 3688 | 53061 | $anen | w424t [ saa7 710 | $4852
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Western Washington 1199 RNs wags schedule

Effective July 2007
: e cithe: 1 1 3 4 5 L] T ¥ ) " " 12 1l " L L] I? 1 L] n H z 4] M -3 n
1902 [Lisksion Nerse smalsorse ] soaet s ] saome ] sanw | weoe ) $3070 ] Saaa | $ou90 | 535,65 | $36.20 | 53675 | $37.22 | $37.60 [ 53090 | 5307 | $3m58 | $40.0 | 349 39 | SA230 | 2Bt | B3N | $4220 | 34323 | BAIEF
1103 [Ligson Norse15% sl sause] 63290} 53426 1 53500 ] 10655 59750 | 5005 ) 50049 | 50024 | $40.00 ] $41.63 | $42.8 | $42.00 | 34304 | Sea0m | B4470 | $45.52 | $46.22 | 4753 | 54075 | 920 | S4aT1 | BB | $AOTT | SE2
1104 [Nuree Fraciones 13202 | s3297 | sanor D gaann | s360 | 537,12 ] 59823 ) 100 | 53970 | S40.58 | $41.38 | $41.79 | 54220 | $4248 | 54270 | 50206 | B84 § 4400 | SA54T | SAET | G778 | $4001 | BANSH | S84 | S4B 6 | BB 2N
1405 [Nurse: Praciiana| SNE 0682 53r4z | vmae h oa0.3 | $40.45 ] S22 ] 107 ] BAABS | BA5.75 | S4G.60 ] $47E0 | 84808 | 34853 | g4nes | $4920 | S4951 | BWIA2 {95132 B2 | GRAGY | $54.05 | $5544 | $55.04 | R5S0M | BSE 04 | $56. 5
1115 [Mores PraciirHE s20z | ga207 | 420071 43498 1 $36.06 | 49742 53023 ] 50000 | 5979 | 54050 | $40.30 | $41.7% | $42.20 | $AZ 4 [ 4278 | $4205 | S43M4 | $446D | 454D | S4GHE1 | S47TH | fAN21 [ $A054 | Sa54 | BAG4 | be T
1108 [Stal Nerte: sum | tomas | amngr | sav 62 | sonen | 5280 | 53020 | 53195 | 833.00 | 53409 | 53621 [ 536,75 | 53829 | waavs | 497 23| 4376y | £30.40 ] $30.41 [ 83080 | $4006 | 54192 | S04 | $0776 | S427H | $4276 | 34318
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Change of Address Forms

Please mail in this form to the union office in the event you move or get a new phone number.

SEIU/DISTRICT 1199NW
15 South Grady Way, Suite 200
Renton, WA 98055

Name: Soc. Sec. Number:;
Emplover: Unit/Clinic/School:
Old Address:

Old Phone Number: (H) (W)

New Address:

New Phone Number: (H) w)

Name; Soc. Sec. Number:
Employer; Unit/Clinic/School:
0ld Address:

O1ld Phone Number: (H) (W)

New Address:

New Phone Number: (H} (W)

CHOFADDQ704



UNION REPRESENTATIVES

MY EXECUTIVE BOARD REPRESENTATIVES(S) IS:

MY DELEGATE(S) 1S:

COMMITTEES/MEMBERS:

OTHER IMPORTANT INFORMATION

Service Employees International Union/DistrictNW.
15 South Grady Way, Suite 200 Renton, WA 98055 (425) 917-1199/ 1-800-422-8834



