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THIS AGREEMENT is entered into by and between THE BUILDERS' ASSOQCIATION,
hereinafter referred to as the "Association”, and LABORERS LOCALS NO. 264 and NO. 1290 and the
WESTERN MISSOURI AND KANSAS LABORERS' DISTRICT COUNCIL OF THE LABORERS
INTERNATIONAL UNION OF NORTH AMERICA, AFL-CIO, hereinafter referred to as the "Union”.

DECLARATION OF PURPOSES

To prevent strikes and lockouts and {o facilitate peaceful adjustment of grievances
and disputes between employers and employees,
To prevent waste and unnecessary and avoidable delays and expense,
To aid in securing for the employers sufficient skilled workmen at all times, !
To provide for Labor continuous employment insofar as possible, such employment
to be in accordance with the conditions herem set forth and at the wages
agreed upon,
To stabilize conditions in the construction industry so that construction costs may be
as low as possible consistent with fair wages and conditions,
To preserve and continue the past friendly relations between the parties hereto,
To establish the necessary procedure by which these ends may be accomplished.

DECLARATION OF PRINCIPLES _ -

Both parties to this Agreement believe that a uniform agreement, if and when adopted by all
employers and all Unions, would further the interests of the construction industry, and agree to use
their best efforts to bring about such actions, and further believe that such a umform agreement should
contain the following principles: .
That there shall be no limitations as to the amount of work a man shall perform
during his working day,

That theré shall be no restrictions of the use of machinery, tools or appliances, -
That there shall be no restrictions of the use of any raw or manufactured
materiais, except prison made,

That no person shall have the right to interfere with workmen durmg working
hours,

That the foreman shali be selected by and be the agent of the employer,

That the workmen are at liberty to work for whomsoever they see fit, but they
shall demand and receive the wage agreed upon as hereinafter set out,

That the employers are at liberty to employ and discharge whomsoever they see
fit, through the foreman, or direct if there is no foreman in charge,

That in order to give the public the lowest possible construction costs, consistent
with fair wages and fair conditions of employment for workers, jobs shall not be
created to afford employment.

It is mutually understood that the following terms and conditions relating to the employment of

- workmen covered by this Agreement have been decided upon by means of coliective bargaining and

that the following provisions will be binding upon the parties to this Agreement during the term of this
Agreement and any renewal thereof.
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ARTICLES OF AGREEMENT )

Therefore, with the DECLARATION OF PURPOSES and DECLARATION OF PRINCIPLES as
part of and fundamental to.this Agreement, the parties hereby agree to the followmg

' ARTICLE N

4 'Union Secunty It is understood and agreed by and between the parties hereto that, as a

condition of continued employment, all persons who are hereafter émployed by the employer in the unit’

which is the subject of this Agreement shail becorme’ members of the Union not fater than the e:ghth
day following the beginning of their.employment or the execution date of this Agreement, whichever is
the later; that the continued employment by the. employer in said unit of persons who are already
members in good standlng of the Union shall be gonditioned upon those. persons. continuing their

payment of the periodic dues of the Union; and that the continued employment of persons who were in-

the employ, of the employer prior.to the date of this Agreement and who aré not now members of the
Union, shall be conditioned upon those persons ‘becoming members .of the Union not later than the
elghth day following the execution of this Agreemént. “The failure of any person to become a member
of the Union at such required times shall- obligate the. employer. upon written notice from the Union to
slich effect and fo the further effect that Unioh membership was availablé to such person on the same
terms and conditions generally available to other members to “forthwith dlscharge such person. Further
the failure of any person to maintain such person's Union rhembeérfship in good standing as required
herein shall, upon written natice to the ernnlnupr by the Unlon tO SUCh effECt Obl‘lgate the employer to
discharge such persaon.

2. Agency Shop. In states in which the foregomg provisions may not Iawfully be enforced the
following provisions to the extent that they are lawful 'shall apply. - Each ‘employee who would be
required to acquire or maintain membershrp in the Unton if the foregoing Union securrty provisions
could lawfully be enforced, and who fails voluntarily’ to acquire or maintain .membership in the Union
shall be required as a condltlon of employment, beginning on the elghth day, followmg the beginning of
such employment or the effective date of this Agreement, whichever is later, pay to the Union each
month a, service charge.as a. contrfbutron toward . the administration .of this. contract and the
representation of such émployees. The sennce charge for the first month_shall be in an ‘amount equal
fo ninety percent (90%) of the Union's regular and usual initiation fee and dues, and for ‘each month
thereafter i in an.amount equal to nmety percent (90%) of the regular and usual monthly dues.

3. The Unron agrees to mdemnrfy ‘the Employer and hold the Employer harmiess from any final
determtnatlon of luabmty to any employee by reason of. the’ dlscharge of such employee if such
discharge was caused and effécted by a request by the. Union ' as_provided for. in the preceding

paragraphs of this” Agreefment. At a written request from the Union for an individual laborer's date of

starting .of employment,.the Employer agrees to give. in writing to the, Union, the laborer's starting date.
The Uniori shalt not, however, be obligated to mdemnrfy the. employer for any. damages, expenses, or
costs . accruing, . or incurred in . the defense of any cianms which may . be made wnthout merit or
justlﬁcatlon ‘ ; . . - .

4. The Union securit'y pro'vis'ions in Eeragraph 1 above shall not bé effective in any state which
pl’OhtbltS union security, and shali in no event permrt or require any greater union security in any state
than is permitted by the laws of that state.

- : ARTICLE n .
e JURISDICTION OF AGREEMENT

The. jurisdiction of this Agreement shall extend to and.include the work performed in the

counties of: Carroll, Cass, Clay, Jackson, Lafayette, Platie, Ray and. Sallne in Missouri; and, Johnson,

Leavenworth, Miami and Wyandotte in Kansas.

L2
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... ARTICLENM. , .
RECOGNITION'AND WORK “JURISDICTION

"The Asmcratlon hereby reoognrzes the Unron as the exclusive bargamrng agent for -all
employees of the Employer performing any type’ of construction wark which has historically and
tradmonally been performed heretofore by Laborers in. the geographical area of this Agreement.

. Construction work shall be construed to cover all work done on the site and such other wark as
might be done as a part of the' work-on the site; and’ all work pertamlhg to Laborers in connection with
all public utrlrttes work rnsrde the constructron property srte '

. - The word "work" means ail° pnvate and pubhc burldmg constructlon~ Burtdrng construction” is
£ hereby “defined to include, but not hmlted to bulldrng structures’ mcludrng modifications thereof_or
additions thereto, rntended for use for ‘shelter, protectton comfort or convenrence Building
N construction shall’ also include the démolition of .and foupdations for "building 'construction. . All”
excavation;' site gradrng, cleanng, backfitiing and oompactton réquired to be performed wrthm ‘the
burldlng and an the burldrng slte shalt be def nedas burldrng constructron ‘
‘ Bundlng work shall mch.fde ‘but” not be” hmrted to ait work on reﬂnenes pump houses Tift
stations, sewerage drsposal plants water treatment plants all’ towers, power houses utrhtles all |
poltutton abatement ar controt facnhtres and atl storage tanks and elevators

Y ~

Docks ... Sewers .
v Pile Driving “ - " _WaterMarns . ,‘.
Y Vipiapg 0T “Black T'opplng R
Tunnels'~ = Partking” Lots’ and Facrlrtres
Retarnmg Walls o ,Soddtng‘ N
, btdewalks ,ﬂ ‘
‘- Nothmg contamed elsewhere ln this. Agreeﬁtént shait be construed to deﬁne or determrne any
N _craft jurtsdlotron or the recognrtton thereof by the emptoyer a L S

"Stick-Built Commercial Construction” is’ hereby defi ned as &l hon-residential constructron ‘with
wood-framed load-bearing walls... There are no restrictions op height or end-use of such structures.
Examples of this type of eonstructron Jnciude ‘but are not Ilmrted to, 'stick- builf hursing homes, motels,
strip shopping centers .and” low-nse office and’ commercral buridmgs Stlok—burlt commermai
constructron motudes all bargarnmg unrt work whlqh is used rn constructmg the structure

itis also agreed that" rf a'Junsdictlonat dlspute should occur lnvotvmg the “Uniorr’ and another
Union’ afﬁlrated with the Buutdrng and Constructlon Trades Departntent AFL—CIO that there shall "be no
stoppage of work because of such dispute. If the unions involved and the Association are unable to-
settle the dispute, the disputed work shall proceed as assigned by the Employer, and the problem shalf -
be referred to the International Presidents of the unrons involved for a t“ nal determmation by them or
their assngned representatnves S _ A o

ARTICLE v C s e
GENERAL CONDITIONS '

The Union is hereby recognized. as. sole and exclusive bargaining agent for all employees
coming within the terms of this Agreement.- ~ '

The local union's representatwes shall be allowed to go on jobs- at all places and at all times
wherever employees represented by the Union are employed C
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" 1t shall not constituté a breach of this Agreement for any employee covered heremunder fo
refuse to cross a lawful primary picket line of a Building Trades Union at the job site.

The Employer shall be required to furnish names of new employees who are not referred by-the
Unioh provided: (1) that the request for any such list of narnes shall be i sn writing, and (2) that the job
site does not have an appointed steward. _

- Workmen ‘are’to be paid ‘the wages apphcable to thé work performed and in return the
Employers are to receive a fair and honest day's work without any slowing down or stoppage of work. .

e E o 2 _'.l . o . " , . ART'CLE V
R T ' SUBCONTRACTING L
: l. The Employer agrees that whenever any work covered by this Agreement in the MlSSOUﬂ

. counties of Cass, Clay, Jackson and Platte, and in the Kansas counties. of Johnson and Wyandotte 1 to
be done'at a site' of construction, alteratlon or repair ‘of bu:ldmgs structures, or other work is
subcontracted, it will be subcontracted only to employers who are‘a’ party to, or agree to become a
party to, a current written Agreement W|th the above named local unions or the Laborers District
Councul covermg these COUﬂtlES “

2. The' Employer agrees that whenever any work mvemd by this Agreement in the Missourl
counties of Carroll, Lafayette Ray or Salme and the Kansas countles of Leavenworth .and Miami io b
done at ‘d site of construction, aiteration- or repair of burldmgs structures,” or ‘other” work IS
subcontracted, it 'shall-be subcontracted only to employers whose employees’ performmg such work
receive wages and fringe benefits collectively and other conditions of employment equal fo or better
than those contamed :n thls Agreement ‘

"3, The Umon agrees “to givé ' due consmderatron for allowances or variance from the 'signatory
clause ln those mstances where a contractor rs endeavonng to ‘comply’ with mmonty business

Pt s e S e - R P R N

AR e T ARTICLE VI
WORKING REGULATIONS'

1! Monday through Sunday shall constrtute the work week. Regular starting time shall be 8:00

© AM., with one-half {1/2) hour-for lunch between 11:30 A.M. and 1:00 PM, except when'the work week
is scheduled as a week with starting time advanced or delayed. Startrng time may be advanced or

delayed by the employer up to two (2) hours from the regular starting_ time. "

Eight (8) hours shall constitute the work day. Al work ‘performed prior to or after the regular
“eight (8) hour work day, as described above, and all work’ performed on Saturday shall be paid at time
and one-half the regular rate. In the avent that a scheduled eight (8) hour wark day is missed (not to
include contractual holidays) because of events out of the contro} of the contractor, then that missed
work day may be made up at stralght time the following Saturday.” This Saturday make-up is strictly
voluntary-and no employee shall be discriminated against if the employee chooses not to work on said
make-up day. lt is recognized that not all employees ‘working on a, Saturday make-up day will have
worked the same numberof hours during the regular work week. It is further recognized that any work
after forty hours in a week must be paid at time and one-half. Saturday make-up day shall not be used
to make up for time tost due to the contractual holldays set forth in this agreement.

The employer may establish a 4-10's,schedule on projects (4 days with 10 hours per day).
order to use a 4-10’s schedule, the- employer ‘must use the 4-10's schedule’ for a minimum of cne week
and the entire crew for that employer must be under the 4-10's schedule. If using a 4-10’s schedule, a
Friday make-up day is allowed. With the consent of the Union and the Association, the employer may
switch to a 4-10 schedule in the middle of 2 work week. if usmg a 4’ (10) schedule, any work more than

4
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ten hours in a day or forty hours in a work week shall be paid at the time and one-haif rate. Friday
make-up day shall not be used to make up for time lost due to the ‘contractual holldays set forth in this-
agreement, .

All work performed on, Sundays . or holldays shall be pald at the double trme rate. Shift work
shall be goverhed as provided elsewhere in this agreement. . i

if any other craft working on the.same project for the same employer is. recewmg an. ovemme
rate, then the Laborers shall also recerve the appropnate overtlme rate. . . .

On jobs that cannot be performed during the reguiar work day, including heavy traffic areas
such as offices, retail stores and shopping centers, work. may be performed at the regular hourly rate
and the time lrmltallons set forth above shall not be appllceble All other work rules and other
provrsrons of this Agreement shall apply when such work is being performed. Before starting any such
project prior, notification must be made {q the appropriate |ocal union office. All such work in excess of
eight hours daily (or 10 hours if WOI"kan a 4-10's_schedule) shalf be at'the appropriate overtime rate.
This paragraph shall” not apply to. any. project where” work ' is. bemg performed under lnternatlonal
Agreement Pro;ect Agréement, Marnlenanoe Agreement etc . ,

2. The‘following days ‘shall be recognize’d as legal holidays:"New Year's Day, Deoorat_ion Day,
Fourth of July, Labor Day, Thanksgiving Day and Christmas Day, and when the holiday falls on
Sunday, the following Monday shail_pe observed. When any of the above holidays fali on Saturday,
the precedlng Friday | 'shall be observed No work .shall be. done. on: -Sunday.-or any of the above
holidays except tc save “life” or property and. then only ‘with permission of the Local Upion.in. whose ,
jurisdiction the work is berng pen‘ormed No. employee shall be dlscnmmated agamst for obserwng the.
Martin Luther Krng, Jr nattonal holiday. . SO .

S L ey

3. Employees warking through the lunch period shall be "p'éi'd'time aﬁd one- half'for'\?irorklné the
lunch period, and shall be allowed thirty (30).minutes off to eat. . Lunch period.is defined.as "any time
between 3-1/2 to 5 hours after the beginning .of the sh:ft " Employees working overtime. shall, -after
working in excess of ten (10)’ hours, be, allowed an addlflonal thlrty (31)) mmutes at. tune and one half
for unch without deduction of pay.

4. No employee shalil be requrred to carry any, artlcles crosswise of the employee's hod twelve
inch concrete blocks or fwelve inch cinder blocks. . -~

5. All mortar men. and tenders starting to work thirty (30) minutes.ahead of the regular starting
time shall be paid for startmg tlrne at the raté of time and one-half, regardless of the number of hours
worked. ' ' B T L ST B ‘

6. Men ordered to.work shall ’5é""pbt"to work at the time ordered to report for work %’Fbe"anawesa'
two (2) hours pay, weather permitting, and men starting to, work must be allowed not less than four (4)
hours pay, weather permlttlng ‘When laborers are Unable to work beoause ot the str(ke of some other
craft the showup time provrsrons ‘of thls Agreement shall’ not apply. ’ . . RO .

7. Laborer Foremen:, Foremen or Pushers are to be chosen by the Employer and are workmg.‘
foremen or pushers at the dlscrenon of . the” Employer Whefe ‘as many as six (6) laborers are.
employed on a job, one'Laborer, must be desrgnated as a Labor_Foreman or Pusher and shall recewe
a minimum of One Doliar and frfty ($1.50) per hour above the highest classification of ‘employees
working under that Foreman or Pusher’s jUrlSdlCthh if and when Foremen are removed from the
contracts of the other General Trades, they will automatlcally at that time be removed from the terms’ of
this contract.

-Mason and Plasterer Tender Foremen Where ‘five or more hod carriers, ‘mason or. plasterer,
tenders are employed on a job, there shall be a Foreman or Pusher. The ‘Foréman or Pusher. duties
shall be to look after the classes. of work in general and to see that the masons and plasterers are’
properly tended and shall be responsrble for same. The Foreman or Pusher shall receivé orders from

‘ 5
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the bricklayer or plasterer foreman or superintendent of the job. 'If shall be the duty of all mason and
plasterer tenders to obey the orders of the Mason Tender Foreman or Pusher. All employees shall
perform any part of the work requested of them by the bricklayer or plasterer foreman or
superintendent without returning to the Mason Tender Foreman or Pusher for approval No employee
shall:refuse to perform any duty requested of the employee by journeyman brick masons or plasterers.
The Mason Tender-Foreman or Pusher shall réceive’ a minimum of One Dollar and fifty cents ($1.50)
per hour above the hzghest ‘classification of ‘émployee workrng under the Foreman or Pushers
jurisdiction.

v 8. A’ employee shafl act as Steward 6n every jOb and-the Steward shall be designated by the
Busmess Manager who shall advise the Superintendent or Project Supervisor of such appointment.
The Steward shall be from the local in whose jurisdiction the work is being performed The Steward
shall be subject to the same tefms of employmert as any other émpioyee upon thé work, but shall not
be penalized for performing duties as Steward. In reducing the workmg force, the Steward shall be the
fast man on the job except for the Foréman, provided-the Steward is'qualifi ied for the remaining work.
After the Foreman; the: Steward shall be permltted to work when -there' is bargamlng unit work being
performed by the employer on the ;ob mcludmg overttme prowded the Steward |s qualtt’ ed to perform,
the work. - '

" e -4 LT L LT ' ooy T
The Steward or any other laborer-shall not stap or in ahy -manner obstruct any work operatron
any violation of this clause will subject the vioiator to immediate discharge. -This clatse does not’ rn any
manner apply where rmmedrate safety is mvolved J 7 ,
- A L S B R e

8. Shouid the Steward ‘and the Employer or the Employer's représentative: be 'uiable to adjust
any grievance, dispute or complaint without delay, the Steward shall immediately notify the Business
Manager of the Steward’s Union. The Business Manager of the Union and the Employer or the
Employer's representative shall then attempt to ad;ust the gnevance dlspute or complaint,

10. The Employer shall furnlsh rubber boots or overshoes when employees are working in
water, sloppy concrete, ‘or. mud that warrants the 'samé, also rubber coats when employees are working
in rain"or where watér drips on'them:>The Employer shall’ furnish a suitable place for employees to
change their clothes’ and ‘eat-lufich; propetly héatéd whén ‘necessary. The Employer shall furnish ice
water no later than sixty (60} .niinutes -after startlng time, and.provide sanitary means of- distribution.
Reasonable toilet facilities shall be providéd and same shall bé kept clean and sanitary.

11. if the Employer requires- the ‘empldyees ta ‘remain on the job during a stoppage of work,
they must be paid- contsnuous time: ~*No trme shall be docked whlle walting for matenal after once the
work has been started _'““ - ) - :

12 The Foreman shall- report to- the craft Steward and to the Employer any accrdent which’
may oceur- upon the work:” The Employer ‘'shall notify the Employers insurance company ln wntlng of
all lost-time accidents invoiving émployees covered by this Agreement.” -

3. -Any employee who inclifs an injury on -the job shali not lose any time that day while
securing medical treatment for'suchinjury at' a doctor's office or hospital.

14. The Employer shall furnish all necessary tools, except brick hod and any employee found
willfully misusing or destroying any tools of the Employer shall pay for the same or be dlschargecl The
employee will not be'reqguired to carry leaky hods. ‘

15. Two (2} or three (3) shifts shall be permltted prowded such shifts are scheduled for a
minimum of three (3) consecutive days. The second shift shall begin-at 4:30 P.M. and end at 12:30
AM. with one-half (1/2) hour for lunch between 7:30 P.M. and 9:00 P.M. and shall receive eight (8)
hours' pay. The third shift shall begin at 12:30 A.M. and end at 8:00 A.M. with one-half (1/2) hour for
lunch between 3:30 A.M. and 5:00 A.M. and shall receive eight (8) hours’ pay.
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16. . No work shall be let by prece work, contract or lump sum, dll‘BCt wrth laborers for labor
services only.. S . .

17. When an. employee is. requested 1o. report to an employer‘s yard, shop, or off ce in lieu of
reporting to a job site, the employee’s.time shall commence at that place .of reportlng in:the .same
manner as though the employee had been requested to. report :at a job_site. " Similarly,” when an
employee is requested to report back to. such yard, shop-or office; the employee’s.time shall continue
while complying with such request or instruction. :

18. No employee shall remain at the shop or job site when:not employed and no employee
shall report to work earlier than thlrty (30): mlnutes before starting time. - - .

19, Flag persoos shall be furnlshed bnght colored Jackets or vests by the employer N

.20 A ten-mmute break perrod shall be allowed for each employee to be taken between one
and.one- -half. hours to two and. one- -half hours after start-time if any -other craft working on the same
immediate crew with Laborer also is prowded a,morning break. The break shall be scheduled by the
foreman and taken at the employee s place of work on the jObSlte Breaks shall not be scheduled or -
taken on those mornings during which a concrete pour is taking place. The break is not intended to be
a general shut down of the project and employees shall not leave their work areato congregate for the
_break, nor. shall  they go to their care. . ..iae o o R

21. The partres agree that there will be no employee referral system ThlS IS not meant to
preclude the identificatinn of employees when ﬁllmg requesis foy lob apphcants w

BTt L 4 SR . CE N
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' ARTICLE VII e
PAY DAY AND PAYROLL CHECKS

‘l All employees shall be pard ln full by check by qurtttng tlme on the job wrthln f ve (5) days of
the end of the regular work week (i.e,, c%unday) for.all. time werked.up: to and rnclud ing-quitting time the
Sunday preceding. pay. day, if-not pald by qwttmo tlme the employer shalla be charged waiting time _at
the rate of straight time, untll the employees are: pard -a-maximum -of; elght (8) houre for each twenty-
four (24) hour waiting perlod including Saturdays and Sundays... s et et b n e

2. Al employers shall |nclude a detachable. check stub with all payroll-.checks, showing the
number of straight time hours and the, number. of overtime, hours worked. by the employee in-that pay
period. f more than one wage rate is paid the employee during a pay period the -Employer must
specify on the check stub, or attachment thereto, the classifi cation, amount of pay, and hours worked
at each pay rate, This stub shall also show.the amount.of sach authorized payrofi deduction and the
amount .of each fringe benefit payment accrued, during - the pay perrod in-behalf of .the- employee All
payroll checks and check stubs shall have the employer's name and address prlnted thereon.

All payroll checks will be consecutively numbered and each check and, Ats corresponding stub
will carry identical number. Furthermore, each check stub will show the. employee s-name exactly as it
appears on the check.

3. When an employee is dlscharged or lald off the er'lployee shall be paid by check on the job
at the time of such discharge or layoff. When an employee is.paid by time check, the person giving
such time check shall add two (2) hours to same. When an employee is kept waiting for the
employee's money, the employee shall be paid straight time for wartmg until paid. When an employee
quits work on the employee's own accord the. employee shall receive the employees pay at the next
regular pay day.- : I T _ l
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R ARTICLEV!II
.~ % . FRINGE BENEFITS & SUPPLEMENTAL DUES

1. FRINGE BENEFIT PAYMENTS - The parties hereto have agreed to prowde a fnnge benefit
program as. set out herein whrch program is to be marntalned by ‘contributions from employers under
the terms -of this "Agréement and is established for the benefit of employees’ of members of the
Association. Thé Association and the Union, further agree that employees of employers other than
members of the-Association and their employees ‘may participate and share in the benefits of this
fringe benefit program jomtly administered by the ‘Union and the Assocratron providing, however, that
said-non-member employers sign‘a Stipufation on a form approved by’ail parties to this Agreement and
fully comply with all the provisions of this Labor Agreement.

-A. On all work ‘covered herem each employer shall pay to’ the Frrnge Beneﬁt Program the.
amounts per hour set forth in Article XII for each hour worked (whether regular or overtime) to éach
. empioyee covered by thls Agreement tosuch deposrtory as _may be desrgnated by. the, Union, the’
Trustees and the Association;” each month' this tontract is“in_ effect, which payment shall be macle'
within ten (10) days aftér the last day of the preced(ng month for the hours paid during’ said ‘preceding
month. Simultaneously with making said payment the @mployér shall also file a written report-with said
Dennsitory setting forth the names, sotial security numbiers, the hours paid and ‘the county work was
performed for each employee for.whom payments shall have heen made during said period and such
other information as the fringe’ ‘benefit program trustées desire.” Upon receipt of these paymenis the
Deposrtory shalt credit to the account’ of the GREATER’ KANSAS CITY LABORERS' WELFARE FUND,
the’ GREATER KANSAS "CITY 'LABORERS' ‘PENSION FUND the’ GREATER KANSAS CITY
LABORERS' VACATION-PLAN, the GREATER KANSAS CITY’ LABORERS‘ TRAlNlNG FUND and the
MO-KAN CONSTRUCTION' INDUSTRY SUBSTANCE ABUSE FUND, the per hour amounts for each
as set forth in Article-XIl of this, Agreement “Each’ of these funds are established in accordance with
the tetins of Trust Agreements consummated between the ‘Union and’ the Assocratron and all the
partres participating hereunder agree to be "bound by’ the terms' and “provisions of such Trust
Agreements (The hourly Vacatzon monres as shown rn Artrcle Xll sha!l be added to wages in makrng‘
benefit payments.) One cent (1¢) per hour, as set forth in Article X!l of this Agreement, shall be
credited by the Depository to theé account of the Association (LABORERS!  ADMINISTRATIVE
EXPENSE ACCOUNT) The purpose ‘of thls One cent (1¢) contribution is to assist the Association in
partially defray:ng its_ costs of furmshrng the’managément's share in the Association's costs in time and
effort in establrshmg and- mamtalmng all the' records provided for in this Agreement. Twenty-five cents
($.25) per hour, ‘asset forth'in Article' XI1 of this' Agreement, shall be credited by the’ Deposrtory to the
account of the Association (LABORERS' INDUSTRY ADVANCEMENT FUND). Such Fiind is to be’
admrnrstered by a committee appornted by the Association. This Fund is created in general to improve
'general conditions” and relatronshrps of the constructron mdustry as a whole which shall include, but
not be limited to, industrial relations,’ public relatrons fabor relatrons safety and any; other function
which i rs desrgned to advance and promote the !nterests of the burldmg rndustry generally L

B Each Employer shall upon request of an official desrgnated agent of the fringe benefit
program permrt such agent or designee during regular busrness hours to inspect and ‘'make copies of
any and all records of the employer pertaining to compensatron paid to employees, “hours paid for
employees monies, withheld from employees for taxes paid on account of employees and all other
records relevant to and of ‘assistance in determining whether the Employers oblrgahons hereunder to
make payments to the Deposrtory have been falthfully performed
= C. No emptoyee shall "have the optlon to recelve mstead of the benef ts provrded for by the
Agreements and Declarations of Trust, any part of the payments ‘of an employer No employee shall
have the right to assign any benefits to which the employee may be or become entitied under the terms
of the Agreements and Declarations of Trust, or to receive a cash consideration in lieu of such benefits
erther upon termination of the trust hereln created or through severance of employment or otherwise.
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D. ltis further agreed by and between the parties hereto that all the funds and all parts of the
fringe benefit program will be used and operated at all times in such a manner that payments to the
funds by the employer contributors will be deductible as expense items -of-said employers for income
taxrng purposes with all governmental taxing units.

E. Employers are hereby put on Aotice that the trustees of thlS fnnge benet' t program have
broad powers to insure the collections of contributions and the preservatron of the trust including, but
not limited. to, requiring employers to put up advance cash. depos:ts imposition. of assessments and/or .
liquidated damages, recovery. of. costs. and instituting Iegal act:on in the courtsagalnst delrnquents If it
becomes necessary for the trustees to file, suit agalnst an employer for delinquent fringe benefit monies
due, the. employer agrees to. pay, in, addltlon to. lldmdated damages all lltrgatlon costs, mcludlng a.
reasonable attorney fee. e TR . : : .

In the event that an empioyer has failed.to pay in full the.amount owing to the fringe benefit
funds undef this Article and such failure has contmued fifteen (15) days, the Union may after at least

- one (1) weeks' notice in wrltlng to the’ employers main office, wrth a copy to the Assomatlon and the

Laborers' District"Council, “direct the. employees .of. such employer to, dlscontlnue or refuse. to work for”
such employer until all sums due from.that. employer have been paid in full.- This remedy shall-be in
addition to ali other. remedles avarlable to the Union and. lo.the. Trustees and may be exercised by the
Union notw1thstandlng the arbitration prowstons set forth in Article XI. . . . L e

F.it'is agreed by and between the partles hereto that all employers worklng ‘under thls
Agreement . will - provide _ the ‘statutery workmeq - compensatlon and . the. statutory tinemployment-
compensation for ali: employees. working-for them under this Agreement -1t is further agreed by and
between the partres heréto that the Assomatlon wrll keep an up-to- ~date-list of all employers working
under this’ Agreement and that all employers wrll furnlsh the Assomatlon satlsfactory evidence that their’
employees are proter'ted by the above. instrance coverage -The employers will furntsh the Association .
with certificates showmg their, Workmen s Compensathn coverage and, their. Unemployment’

" Compensation Numbérs - and’ all the. employers hereby agsirne the, oblrgatlon of. informing .the

Association when there is any change whatsoever in thaose, pollc:les in that coverage. ; These records?

" will be kept and marntalned by the Assocnatlon and the lnformatlon contaln,ed th,ereln wul be avallable to

the Union. B -:f T '“.', 3-.-“"-, T ,lf,J TR LTt .' s M-,:'_j ! -".'.‘.-‘_u

2. SUPPLEMENTAL DUES 2 1n accordance wlth the terms pf an mdrwdual voluntary wntten
authorization and check-off of membershlp dues in'a form permrtted by fhe. proms%ons of Section 302(c)
of the Labor Management Relatlons Act, as. amended the emplo,yer shall deduct from‘the wagesof all
employees covered by this. Agreement seventy-flve cents (75¢). per hour for ea,chrpayroll hour as
Supplemental Dues i S e

.. ‘. S G
S : -'.. . . _‘.'., : =_,‘

Al In view of the mobllrty and transltory nature ot,the employees covered by thls, Agreement'
and to” facilitate an orderly .procedure . “for. effectlng a. Dues Check-off ‘for. employees who . have
authorized such deduction, the Asspgiation, a§ Agent fqr the employers shall.operate and ‘maintain a
central file and account of all employees who have aithorized employers to make such deduction as
payment for their dues. ALL EMPLOYERS ACCORDINGLY SHALL DEDUCT- THE
AFOREMENTIONED. SEVENTY:-FIVE' CENTS (75¢) PER HOUR, FROM THE WAGES OF EACH
EMPLOYEE COVERED HEREBY AND REMIT SUCH PAYMENT ON THE FORMS PROVIDED FOR
THE PAYMENTS_ OF THE FRINGE BENEFIT PROGRAM’ 'AND. THE AMOUNTS THEREOF SHALL
BE CREDITED BY THE DEPOSITORY. TO A SEPARATF 'ACCOUNT OF THE .ASSOCIATION,
PARTY HERETO. The Association will check the authorizations in its file and either remit the amount
received in behalf of the employee to the appropnate lacal union (based on the jurisdiction 'of the job
location), or to the employee if no authorization card is in.the Association file. The above payments by
the Association shall be made by the end of each month for alf monles received i in its account by 10th
of that month. )

" B. The Union agrees that it shall indemnify and hold harmless the Assoctatlon and its members
for any judgement or costs (up to and ihcluding reasonabie attorney fees) resuiting from any lawsuit
brought under the Supplemental Dues provisions of this Agreement.

. 9
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v \
¢ ARTICLEIX
OTHER AGREEMENTS

"It is agreed by the parties hereto that when the Business Manager or any officer of either of
the local unions, party o this contract sign.a Stipulation on a form approved by all parties to this
Agreement with any eémployer, said stipulation will bind both local unions and the employer to the
entire area of the contract. ' ' :

1t is further agreed by thé parties hereto that, when any of the’local unions sign a stipulation
with any employer, said stipulation will be signed.in triplicate and the Association furnished with a copy
thereof. Furthermore, when any of the local unicns make any kind of a“contract with any empioyer
covering any kind of similar work as that covered by this Agreement, then the Association will be
furnished with a signed copy thereof. It is further agreed that the Association shall automatically be
given the advantage of any lower rate of wages or better terms and working corjlditionsAthan those
resulting through this Agreement if obtained by an employer. of employees represented:by the' Union
on similar work done within the jurisdiction of this Agreement.” . = .0~ 7 v

- i

ARTICLE X T

Any employer not a member of The Builders’ Association may receive the benefits and assume
the obligations of this Agreement by becoming. a member of the Association_and accepting this
Agreement, and, accordingly assigning that employer's’ excltisive bargaining rights to the Association.
Before having the right to-accept this Agreement in this manner such contracter must be accepted to
membership by the Builders' Association. .

4-

ST LRGN
T T CLUTARBITRATION T U

BRI TN Ly

_There_shall benostoppageof work for any reason Wwhatsoever.. Any differences that may
occur between an employer or employers and the Union or ‘differences between the Association and
the Union shall be handled in accordance with the following procedure. oot

Any differences will first be discussed by and between the parties involved and/or the steward,”
superintendent or employer. Any dispute or grievance of an employee not reported to the employer
within ten (10) working days after the occurrence of same shall be declared invalid and not processed.
If the matter cannot.be-adjusted at the job level, it shall be referred by either party to a representative
of the Union, and a.representative of the Association. Any agreement reached in this second step will
be final and binding on all parties. If, however, the representatives of the Union and the Association
cannot settle the matter satisfactorily, it may be referred by either party to the third step Arbitration
Board consisting of three members appointed by the Association and three members appointed by
the Union. The Association and the Union may mutually agree to waive any. step or steps of this
grievance procedure. B . '

if these Arbitration Board members cannot settle the matter within ten (10) days they will
choose a neutral third party who shall act as arbiter and the decision of the arbiter shall be final and
binding upon both parties and must be in writing. if the six member Arbitration Board cannot agree on
an arbiter, either the Association or the Union may request a list of five potential arbiters from the
Federal Mediation and Conciliation Service, and after each side has struck two names the remaining
name on the list will become the arbiter and the arbitrator's decision will be final and binding and must
be in writing. . . .

Any expenses involved in meetings or arbitration from the third step on will be péid‘ by the
losing party. o L - ‘ ,

10
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ARTICLE XIi :
'WAGE RATES & CLASSIFICATIONS

AREA | shall be comprised of the countles ot Cass, Clay, Jackson and Platte in Missouri and
Johnson and Wyandotte in Kansas,

I

AREA 1] shali be cornpnsed of the countles of Lafayette and Ray in Mlssourl and Leavenworth
and Mlaml counties in Kansas.

AREA il shall be comprised of Carrofl and Sallne count|es |n Mlssoun

: ange Benet" ts&bupplemeﬁtary Dues Payment Schedule ;

T T R 4403,

' LABORERS HEALTH&WELFARE FUND S L T o$340°

. LABORERS PENSION FUND '~ S T 3257 %
LABORERS ADMIN[STRATIVEACCOUNT R T )
LABORERS INDUSTRY ADVANCEMENT "’ S

CISAP DRUG PROGRAM .09
LABORERS TRAINING FUND P 35
LABORERS VACATION FUND* 1.30
SUPPLEMENTAL DUI:S (Deduct frofh Wages) SR Cers e
R TR MR » $910’ B o

e e e

*See instructions - Article VIII N ’ s
It is agreed that a portion of the wage increase. ;of $1.30 per hour to be effected Apnl 1 2004
$1.25 per hour to be effected April 1, 2005 and 1:20. per hour to be effected April.1, 2006 may be
apportioned to payments to the established fringe benefit programs prowded the Umon gives a written
notice to the Association to such effect thirty (30). days prlor to those anmversary dates. ' In this event,
the wage incréases to be effective on such date m any such area snatl be adjusted downward to
conform with the changes so made ,_;. R it L L
Effective both April 1, 2004 2005 and 2006 add one cent (‘I¢) to the Laborers [ndustry Advancement
Fund.
AREAI; A -:,t:. I SR D “ - L3
| L RATE OFPAYPERT
. Classiﬁcation e HOUR EFFECTNE _
LT : 4:1-03 o
General Laborer o S '$20,70 ¢ . g
_Alr Tamp Operators - ) T e R S ‘- AT e
Brush Feeders or Pulverizers - T e T o e
- Carpenter Tender ' S
Chain Saw Operators
Concrete Saw Operators
Ditch Witch Operators ) ' | B ) T
.Fork Lift ‘ S T ‘
Georgia Buggies Self F’ropeiled o R i
" Hose Person _ , R ST - : v
Insulation Person S ' S F e ™ '
Jackhammer and Chipping Hammer Operators ‘
Landscape Persons
Pier Hole Diggers (Over 10 feet)
Plumber Laborers (Conduit Pipe, Sewer Work, Dram
Tile and Duct Lines, Digging and Back Filling)
11
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Power Tool Operators
Reinforcing Steel Handlérs. Cos
Salamander Tenders a : ’
Signal Person
Sod Layers
Swinging Scaffolds

- Track Persons .
Wire Mesh Handlers or Setters -,
Wreckers (For Alterations or Entire Pro;ects)

Hod Carrier/Tender D Ts21.10
Fork Lift (Masonry), Brick Tender, Plasterer Tender, o ‘
Stone Mason Tender (includes all Hod Carrier classifications .
previously shown as Mortar person and Scaffolding) . -

Specialist Laborer R 72 -/ S

Asphalt Rakers
Barco, Jackson or Similar Tamp Operators
Cutting Torch or Bumer Person . .
. Grade Chetker CLL o LT
Lead Removal Person L R S
Mastic Hot Kettle Person A
Powder Person S
Removal of Hazardous Waste and/or Asbestos :
Sandblasting and Gunite Nozzle Person ‘ . .
Straight Edge Person - _ U
Vibrator Operator e v A
Wagon and Churn Drill Operators ' SRR o

On all projects located in Areas Il and 1l that are prevailing wage jObS (| g, have prevalling
wages set by a governmental agency), if said prevailing wages are less than the wages set forth in this
Agreement, the prevailing wages as set forth shall be the minimum, wage required to be paid by this
Agreement, not withstanding wage rates included hersin, The then current fringe benefits for the
project shall be paid and if increases to fringe benefits are necessary durmg the’ pl'OjeCt that amount
shall be added to the total economic package. . T

p

AREA Il
“ALL CLASSIFICATIONS $1.00 LESS THAN. THOSE IN AREA |

‘o - S - : . -
! o . [T LA A B e &

T © CAREANL - |
: ' ot : R “"""  RATE OF PAY PER
Classification HOUR EFFECTIVE
_ _, o _ . . 4-1-03
General Laborer ‘ ' - o _ $18.35

Air Tamp Operators
Brush Feeders or Pulverizers
Carpenter Tender
Chain Saw Operators
Concrete Saw Operators
12
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Ditch Witch Operators

Fork Lift

Georgia Buggies Self Propelied o

Hose Person . : -

Insulation Person” A

Jackhammer and Chipping Hammer Operators - '

. Landscape Persons

Pier Hole Diggers {Over 10 feet) ‘

Plumber Laborers (Conduit Pipe, Sewer Work, Drain-_
Tile and Duct Lines, Digging and Back Filling)

Power Tool Operators

Reinforcing, Steel Handlers

Salamander Tenders

Signal Person

Sod Layers

Swinging Scaffolds

Track Persons

Wire Mesh Handlers or Setters

Wreckers (For Alterations or Entire Projects)

Hod Carrier/Tender , ' ! 81875

' Fork Lift (Masonry), Brick Tender, Plasterer Tender, eo
Stone Mason Tender (includes all Hod Carrier classifications
previously shown as Mortar person and Scaffoiding)

Botrroe N

Specialist Laborer - ARt 3 [ R 1 T
Asphalt Rakers LT e
Barco, Jackson or Similar Tamp Operators L e e
Cutting Torch or Burner Person o
Grade Checker
Lead Removal Person . . .
Mastic Hat Kettle F*erspn S h e e e e o pg e et e
Powder Pefson.” .0 - T L T T
‘Removal of Hazardous, Waste andlorAsbestos [ U A
Sandblasting and Gunlte Nozzle Person T '
Straight Edge Person -

Vibrator Operator
Wagon and Churn Drill Operators

STICK-BUILT, WOOD-ERAMED CONSTRUCTION-- The rate for all stick-built, wood-framed
construction, not covered by the residential agreement between the Builders' Association and. the
Western Missouri and Kansas ‘Laborers' District Council.of the Laborers' international Union of North
America, AFL-CIO, and Laborers' Locals No. 264 and No. 1290, shall be 75% of the appropriate area
base rate plus full fringes for the full duration of this agreement in all areas. This rate shall cover ail
bargaining unit work to -be performed on the above-referenced construction. This wage rate may be
reviewed annually, and upon the agreement of both the Union and the Association, adjusted for. future
work.not yet bld ’

DRYWALL CONSTRUCTION for purposes of this Agreement is defined as all work involved in
installing sheetrock, metal and wood studs, sheetrock and acoustical cellmgs and drivet-type exterior
panels. .
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‘On ‘projects wheré' the Laborer ‘is séfvicing -another’ craft or crafts worktng for the same
employer, ‘and that craft or those ‘crafts have agreed to make a wage concession in order to maintain
their competitiveness, the Laborér shali make the same concession, with the same restrictions, if any.

_ Hourly rates for employees whose | pnmary dutles are of flag person wm be $2. 00 per hour less
than thé generallaborer iri-ali areas. i
It is further agreed that a scale for compressed air workers wnll be negotrated between the
parties hereto for each part:cular jOb : : :
- Projects thCh straddle county lfhes shaH recerve the wage rate of the hrgher county, if there tS_
a differential-between them.- -

The Union and the Association, at the request of either party, will hold a pre-bid conference for
the purpose of considering and makmg agreed to ad;ustments “of wages and working condmons for
individual’ projects -where- the overall -circumstances"and ' conditions “relating to such’ projects are
mutually deemed to be warranted.

Provisions-of the Natlona| Stack Agreement shaII be apphcable to th:s contract
: { aborers working in boilers where the 1¢=moerature is in excess of One’ Hundred (100) Degrees
shall work thirty (30) m mutes and rest thrrty (30) mmutes out of each hour.

. . - . - *
. - - ” PR roa . . .z . . el o= N B T i
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T . NS : T ART'CLEXI" T Lt L - ' LA .,'i_ vl
R i APPRENTICESH]P* T
~1 An apprentlceshlp program establlshed effective” November 1, 1987 ‘as ‘set forth in the
Standards of Apprenticeshrp was developed by’ The Buildérs' Assocnahon and Laborers' International
Union' of North ‘America, Locals' No. 264-and No. 1290, for the trade ‘of Construction Craft Laborer who
are further défi ned and named under ‘Articlé XIl, sub- sectlon‘"Classrﬂcahons" of this Agreement. This
apprenticeship” program was placed into effect upon formal approval ‘of the Department ‘of Labor,
Bureau ‘of Apprentrcesh;p and Trammg (B. Al T.) and appropnate state agencres This apprenticeship
program shal[ be ‘a "Letter of Intent" type of program; and shall be admmlstered by the Joint
the Laborers’ Dis’tné:t -Council. The Apprentrceshrp Standards.” of the Western’ Missouri and Kansas
Laborers' District ‘Gounhcil Joint” Apprénticeship Committee’ approved by the Kansas Apprenticeship
Council and/or the Bureau of Apprenticeship Training of the United States Department of Labor are
" hereby- |ncorporated by referénce as part of this Agreement Effective Aprn 1,2003, all new applicants
for 'membershrp ‘shall ‘enter the Apprent:ceshrp program.’ Any applicant that can provrde reasonable
proof of previous employment as'a Construction Craft Laborer (of, alterriately, demonstrate equivalent
skills in_a placement examination:- administered by-the Joint Apprenticeship and Training:Committee
[JATC]) shall- enter the Apprentrceshlp program at a percentage of no hlgher than eighty percent

(80%).

2 Apprentlce wage rates; R -

0~ 800 hours of credit - _ ‘ _ 60% of Journeyman scale
‘801 - 1,600 hours of credit o . 70% of Journeyman scale
1,601 - 2,400 hours of credit k ~ 80% of'Journeyman scale
2,401 - 3,200 hours of credit’ - 90% of Journeyman scale-
< over 3,200 hours of credit - Journeyman scale

The definition of hours of credit is hours of actual work hours plus credit for schoo! attendance
as defined in the Apprenticeship Standards.

i4
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The rates of wages for Apprentices.are.based on a reduction from the. General Laborer, Hod
Carrier/Tender and Specrahst Laborer classification rates of pay as established in the area Collectrve
Bargarnlng Agreement The flag person reduction does not apply to Apprentrces :

3. Employers shall pay apprentices the full fringe benefits package as.described in this
contract, except that the pension contribution for all apprentices shall be one -half {(1/2) of the normal
pension contribution.

4. The employer may employ one (1) apprentice whenever three (3) journeymen (including a
foreman) are. employed within the jurisdiction of this Agreement and at a ratio of three to one
thereafter. Any Employer. who does not.normally employ-three (3) Journeymen may employ-one (1)
apprentrce under the terms of this agreement; for up to 25% of the total journeyman hours worked in,
the prewous year

2. ltis agreed ‘that apprentrces should when possrble be moved by the employer to drfferent
types of operatlons 80 as to become adept in-a_variety of operations and construction craft laborer

6. No person, who has prewously worked as a journeyman laborer; shall be eligible for this
apprenticeship prograrm. Decisions concernlng apprentrce wages and advancements shall be made by
the Joint Apprentlceshrp Committee. . S v o

7. No apprentice shall be eligible for journeyman s'tatus until they COrn'plete their apprenticeship
as required by the Apprenticeship Standards as administered by the Western Missouri and Kansas
Laborers' District Councii Joint Apprentlceshrp Committee.- Upon the failure of any apprentice to
maintain his or her apprenticeship status; in.accordance-with the apprenticeship standards of the
Western Missouri and Kansas Laborers' District Council Joint Apprenticeship Committee, the Joint
Apprenticeship. Committee shall notify, in.writing.and -by certified. mail, return-receipt.requested, the
Union, the Employer : and the. Apprentlce of suc'h fallure Any person falllng to ‘maintain .and complete:
their apprenticeship . in accordance W|th the apprentlceshrp agreement and the apprentlceshlp
standards_ of the Western Mlssourl and Kansas Laborers Dlstrlct Councrl Joint- Apprenticeshrp
Committee shall not be employed by, the' employer asa ;ourneyman under this agreement. The failure
of-any apprentice to maintain his. or, her apprentrceshrp status i accordance wrth the apprentlceshlp

- standards of Western, Mlssoun and Kansas Laborers District Counc:l Joint. Apprentlceshlp Committee,

shall obligate the employer to dlscharge such. person upon. nottce from the Umon,ithat said person has
failed to maintain his or her. apprentrceshlp status. "An. Apprentlce shall not be penallzed for taking off
from work to attend offsite apprenttceshtp tralnrng (though tlme off for tra|n|ng lS unpa|d D

.. 8. The Western Mrssoun and Kansas Laborers Drstrlct Counca[ Jornt Apprenﬂceshlp
Committee may,. upon “seven (7) days ‘written ‘notice to an. employer party to thls agreement transfer\
any and all apprentices and/or refuse to permrt employment -of. apprentices by any employer which .
employs any person who has farled to maintain their status as. an -apprentice, in accordance with the.
Apprenticeship Standards adopted by the Western Missouri and.. Kansas Laborers D|str|ct Councrl
Joint Apprenticeship Committee and in violation of this Articie XIII. R

9. The Union agrees to indemnify the Employer and hold the employer harmless from any final
determination of liability to any employee, by reason of the discharge of such employee if such .
discharge was caused and, effected by a request by the Union, as provided for in the preceding
paragraphs of this Agreement At, a written request from the Union for an individual laborer's date of
starting of employment, the Employer agrees to give to the Union, in writing, the Laborer's starting
date. The Union shall not, however, be obligated to indemnify. the employer for any damages,
expenses, or cost accruing, or incurred in the defense of any claims which may be made wrthout merit
of justification. A

i Y N
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-ARTICLE XIV
DRUG & ALCOHOL POLICY

i s

. It is understood that no employee shall consuime or be under the influence of drugs or alcohol
while at work. The joint. apprentrceshrp commrttee may, rnstltute a pre- employment drug testlng
program for apprentrces . e, C . L

" The partres agree t6 ineo;rporate herein by this reference the Mo-Kan Construction Industry
"Substance Abuse Program (CISAP) Agreement they have entered into and dated April 1, 2003. As a
condition of employment, all employers erI require all employees to be in good standmg in the CISAP
program.

In order to assure that all Laborers employed under. the-terms.of -this A'greem\entv-speciﬁcally
meet the CISAP Drug Card qualifications for employment, all Laborers hired after August 31, 2003, will
be required to contact the .Union office .for. CISAP Drug Card verification before. repomng to work.
Employers . will be. at hberty to. h.-re,whomsoever they see fit, regardless of placement of any registry
maintained by, ihe Unisn, subject-oaly ! to the Union’s verification that the specified Laborer meets the
Drug Card qualrf catrons .established:- by the CISAP Agreement. In response to all requests for
Laborers, whether they are for specific Laborers. by name or not, the Union will ascertain the good
status of the Laborers' CISAP Drug Card and will promptly issue a CISAP Verification Certificate to this
effect where approprlate in order that the Laborer can commence work wrthout delay ‘

tn the event that for any reason CISAP ceases to operate retatrve to prowdrng a drug and
alcohol program for. the Laborers dunng -the term of this Agreement, the partres will, in good faith,
attempt to establish an alternate- drug-and alcohol testing program. |

"~ ARTICLE XV
SAVINGS CLAUSE

It is the intention of the parties in connection with the execution of this Agreement to comply
with all laws, state and federal, relative to the subject matter of this Article, and in the event that any
clause of this Articie should be contrary to any law, state or federal, said clause shalt be inoperative in
such state and the remainder of the Agreement shall remain in full force and effect.

ARTICLE XVI

The employers and the Union agree that they will not discriminate against any employee or
applicant for employment because of sex, race, religion, creed, color, age or national origin, and that
they will comply with all provisions of Executive Order 112486, the rules, regulations and relevant orders
of the Committee on Equal Employment Opportunities established by the President of the United
States. Any statement in this agreement referring to the masculine gender or one gender is hereby
agreed to be interpreted as applying.to both genders.

16
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B

ARTICLE XVl
. o JTERM. o e

THIS AGREEMENT shiall be effectivé Apnl 1, 2003 and "sHall rémain in full force and effect until
March 31, 2007 and shali be automatically. renewed from year to year thereafter unless openéd by
either party hereto for changes or termlnatlon by a nohce to the other party at Ieast smty (60) days prior
to the! exptratton date T

AN ' o

7z -
Dated -.this,ﬁ——-. 5 .ér(*’?{al’ of .y 4L - 2093-5‘:4;3:‘;'::5. Py oo

- - PR . S . - AT
PR T E S B AN

THE BUILDERS"ASSOCIATION  ** "~ ™' [ ABORERS' LOCAL' UNIONS'NO. 264 AND
ST e e e 2t 2 UING T4290 OF THE WESTERN MISSOURI AND
LI e i it KANSAS LABORERS' DISTRICT COUNGIL,
P v el s el INTERNATIONAL'UNION OF NORTH B
Pe.m i s s ows S AMERICA, AFL-CIO .
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ADDENDUM NO. 1

-~ 7 CUTTING&CORING * -
- LABORERS' JOINT AGREEMENT .
LA MENT

. This agreement is entered into by and, between THE BUILDERS' ASSOCIATION hereinafter
refeired’ fo "as ‘the  "Adsociation”, ‘and LABORERS' LOCALS NO. 264 AND NO: 1290 and the

WESTERN MISSOURI -AND KANSAS LABORERS™ DISTRICT 'COUNCIL OF ‘THE LABORERS'

INTERNATIONAL UNION OF NORTH AMERICA, AFL-CIO, hereinafter referred to as the "Union" and
is an addendum to the joint agreement between the same parties subject to the current collective
bargaining agreement, and shall be referred tc as "The Joint Agreement" and except as specifically
modified by this addendum all other terms of said joint labor agreement shall be in full force and effect.

This addendum.is to apply only for laborers engaged in concrete cutting, sawing, coring and
removal on building and residential projects only, not heavy and highway projects.

The wage rate for commercial jobs shall be the same as "The Joint Agreement.”

All time warked in excess of ten (10) hours a day or forty (40) hours per week, Monday through
Saturday, shall be paid at the rate of time and one-haif the houriy rate. Woik performied on Sunday,
New Year's Day, Decoration Day, Fourth of July, Labor Day, Thanksgiving Day and Christmas must be
paid for at double time.

The wage rate for ail "Residential Work" shall be Three dollars ($3.00) less than the commercial
scale as described in "The Joint Agreement." ,

"Residential Work" is hereby defined as any wood frame residential structure of three stories or
less. In addition, "Residential Work" is also defined to be repair and rehabilitation work on existing
buildings (not new construction) in which the contractor is contracting directly with the owner rather
than a prime contractor, there is no other union contractor on the site when the work is being done, and
the owner employs less than thirty employees at the job site.

Fringes, as required in "The Joint Agreement" shall be due on all hours of work, both
commercial and residential.

Contractors deing cutting, coring and sawing of concrete on commercial and residential jobs will
be allowed one laborer trainee or apprentice for every two journeymen employed by the contractor.
Said trainees shall be referred by the Union at all times, however, the employer shall at all times be
able to employ any person the employer desires as a trainee by signing a letter of intent to hire said
individual as a laborer trainee and the Union shall in no way restrict who the employer may hire as a
trainee -other than as is already stated in "The Joint Agreement.”

Trainees shall be paid the following percentages of current wage rates of a journeyman doing
similar work, plus all required fringes as provided by "The Joint Agreement." This trainee scale is only

applicable to Trainees referred by the Union and to individuals who have not previously worked as a

_ journeyman {aborer, nor drawn journeyman scale. (Apprentices shall be paid according to the
schedule for apprentices in Article XII1.)
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1st 6 months of employment 60% of scale
2nd 6 months of employment- - - ~...+- .+ 70% of scale
3rd & months of employment . .. - - . - B0% of scale

© 4th 6 months of employment " 7'80% of scale

Thereafter ' 100% of scale

 4-1-03 - 3-31-07

The prowsmns of thls Addendum shall become effectlve for any faborer employer who.becomes
S|gnatory to "The, Joint Agreement" through erther The Buuders Assqmatlon or the Umon
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ADDENDUM NO. 2

FINAL CLEANUP - :
LABORERS' JOINT AGREEMENT

7

-t . !‘ 3

This agreement is- entered |nto by and between THE BUILDERS’ ASSOClATION heremafter referred
to as the “Association”, and LABORERS LOCALS<NQ. 264 and NO: 1290 and the WESTERN
MISSOURI AND KANSAS LABORERS’ DISTRICT COUNCIL OF THE LABORERS' INTERNATIONAL
UNION OF NORTH AMERICA, AFL-CIO, hereinafter referred to as the "Union” and is an addendum to
the joint agreement between the same:partie’s subject to the’ curréent. collective bargaining agreement,
and shall be referred to as “The Joint Agreement” and except as specifically modlf ed by this
addendum all-other terms of said joint labor agreement shall be'inful’ forcetand effect .

This addendum is to apply oniy for Laborers -enhgaged in-Finat iCleanup Fmal Cteanup is: herein
. defined as the last sweeping, vacuummg or mOpping ‘of fiorsin preparation for thedaying of carpet,

tile, or other floor covermg materials.’ Final Cleanup is-also défined as including; but not'limited to, the
final sweeping, vacuuming, mopping; dusting of -walls;: floors -and celhngs ‘or cleaning:-of ‘windows,
mirrors, toilets or other bright work ‘and fixtures in' preparatlon for turnmg over the prOJect i e ‘buildings,
to the owner. Hourly rates for employees engaged in Final Cieanup shaii be ai the rate of $2.00 less
per hour than the General Laborer in all areas. angés as required in the “Joint Agreement” shall be

applicable on all hours worked. VRSN
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THE BUILDERS’ ASSOCIATION

Serving Missouri and Kansas Dan Morgan, President

NO., 08a-03

Administrative Offices at 632 West 39th Street L Kansas City, Missouri 64111 . {816) 531-4741

April 10, 2003 - REVISED LABOR BULLETIN
_ (To Add CISAP Drug Testing Program)

TO: CONTRACTORS SIGNATORY THROUGH THE BUILDERS’ ASSOCIATION TO
THE JOINT (COMMERCIAL) AGREEMENT WITH LABORERS' LOCALS NO.
264, AND 1290 AND THE WESTERN MO AND KS LABORERS' DISTRICT
COUNCIL (CONTRACT TERM: EFFECTIVE APRIL 1, 2003, EXPIRING
MARCH 31, 2007)

As a result of recent negotiations between The Laborers' District Council and The
Buildérs' Association, a new four year agreement has been reached with annual
increases of $1.35, $1 30, $1.25 and $1.20. The Laborers have advised us that they
wish to distribute their Apnl 1, 2003 economic increase of $1.35 as follows: wages shall
be increased by fifty-five cents ($.55) per hour, the Pension contribution shall increase by
twenty cents ($.20) per hour, the Health and Welfare contribution shall increase by fifty-
five %55) cents per hour and the Training Fund shalt increase by five cents ($.05) per
_ hour In addition, the Industry Advancement fund will increase by one cent ($.01) per
hour. In addition, a new drug testing program (CISAP) has been instituted and employers
shall provide nine cents ($.09) per hour to start the program. (See attached Labor
Bulletin No. 14-03) S

AREA | (Missouri counties of Clay, Cass, Jackson and Platte, Johnson and Wyandotte
in Kansas) Effective April 1,,2003, the General Laborer classification wage rate will be
$20.70 per hour; Hod Carrier/T. ender $21.10 per hour;'and a Specaallst Laborer/Vibrator
Operator, $21. 50 per hour. -

AREA Il (counties of Lafayette and Ray in MISSOUI'I and Leavenworth and Miami in
Kansas) All classifications in Area il are $1.00 iess than the rates of Area i, above.

AREA Il (counties of Carroll and Saline in MISSOUI’I) Effective Aprit 1, 2003, the General
Laborer classification wage rate will be $18.35 per hour, Hod Carrier/fTender
classification, $18.75 per hour; and Specialist Laborer/Vibrator Operator, $19.15 per
hour.

In addition to Wages listed above, effective April 1, 2003: fringe benefit contributions will
be: Heaith and Weifare, Three Dollars and ten cents ($3.10) per hour; Pension, Three
Dollars and twenty-five cents ($3.25) per hour; Vacation, One Dollar and thu‘cy cents .
($1.30) per hour; Industry Advancement, twenty-f ive cents ($.25) per hour; Training,
thirty-five cents ($ 33) per hour; Administration, one cent ($.01) per hour, and CISAP
(Drug Testing Program), nine cents ($.09) per hour. The hourly Vacation monies shall be -
added to wages in making the required statutory deductions and the full hourly amounts
shall be remitted with the other fringe benefits. Supplemental Dues (to be DEDUCTED
from Wages), shall be seventy -five cents ($.75) per hour.

The Foreman wage rate shall be $1.50 above the hlghest classification of employee
workmg under his jurisdiction.
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NO. 08a-03

Work Rule Changes:

1. All new applicants for membership who cannot provide reasonable proof of 4,000
or more hours of employment as a Construction Craft Laborer or, alternatively,
cannot demonstrate equivalent skills in placement examination administered by
the Joint Apprenticeship and Training Committee (JATC), shall enter the
Apprenticeship program.

2. A ten-minute break period shall be allowed for each employee to be taken
between one and one-half hours to two and one-half hours after start time if any
other craft working on the same crew with Laborers also is provided a morning
break. The break shall be scheduled by the foreman and taken at the employee's
place of work on the jobsite. Breaks shall not be scheduled or taken on those
mornings during which a concrete pour is taking place. The break is not intended
to be a general shut down of the project and employees shall not leave their work
area to congregate for the break, nor shall they go to their cars.

3. A new and innovative, industry-wide drug-testing program (called the “"Construction
industry Substance Abuse Program”, CISAP) has been approved. Details of this
exciting new program, how it will be implemented, and how this will benefit our
industry will be addressed in a further bulletin. The employer shall provide $.09
per hour for the cost of the program.

if you have any questions, please calli The Association office.
Sincerely yours,
THE BUILDERS' ASSOCIATION

Jeffrey L. Chaikin
Labor Relations

JLC/mm



