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PREAMBLE

This Agreement is made and entered into by and between The Swedish Hospital Medical Center
(hereinafier referred to as the "Employer") and Service Employees International Union, Local No. 6
(hereinzRer referred to as the "Unjon"). The purpase of this Agreement is to set forth the
understanding reached between the parties with respect to wages, hours of work and condilions of

employment. . Lo :

Statement of Policy and Purpose;. It is the desire of Swedish Medical Center and SEIU Local 6 to
interact in a coilaborative and respectful manner and to ensure orderly and uninterrupted operations
of the Medical Center. This is in kecping with the provisions of the National Labor Relations Act
granting employees the right.to organize and bargain collectively concerning the terms and
conditions of their employment, Swedish Medical Center and SEIU Local & now desire (o enter into
an Agresment reached through collective bargaining which will have for its purpose, among others,

the following. e

i

a, Te recognize the legitimate interests of the Employees of Swedish Medical Center Lo
participate through Unjon representation and the collective bargaining process in

determining the terms and conditions of their employment.
b. To promote excellent service to the customers of Swedish Medical Center.

c. To maintain a neutral environment free of coercion and retaliation regarding employee

participation in and support of the Union.

d. To avoid interruption or interference with the efficient operation of Swedish Medical Center.
e To promote fair and reasonabje working conditions.

f. To provide a basis for the adjustment of matters of interest by means of amicabie discussion.
Swedish Medical Center and SEIU Local § . . Page |
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ARTICLE ! - RECOGNITION

The Employer recognizes the Union as the sole and exclusive bargaining }eprcsenlativc for all fuli
and part-time service and maintenance employees employed by the Employer at its Seattle,
Washington, facilities; excluding ali business office clerical employees, confidential employees,
temporary employees, technical employees, professional’ employses, managers, guards and
supervisors as defined in the Act and all other employees.

© .+ "7 ARTICLE2-MANAGEMENTRIGHTS . -

L

21 The Union recognizes that the Empioyer has the obligation of serving the puhlic with the
highest quality of medica! care, efficiently and ecoilomicall_v, and meeting medical emergencies,
Therefore, subject to the express ferms and conditios of this Agreement, the management of the
hospital and the direction of the work force, including the fight to hire, classify, orient, train, assign,
transfer, fioat, promote, demote, suspend, discharge, maintain disciptine, order and efficiency of its
emptayees, and the right to relieve employees from duty due to lack of work, low census conditions
or for other reasons; the right to determine employee work loads; the right to require dvertime work
of employess; the right to promulgate, revise and modify rules, regulations and personnel policies;
the right to deterrnine the nature and extent to which the hospital shall be operated and to change
such methods or procedures, inchiding the use of new eguipment oz facitities; the right 1o establish
and change job assignments, work schedules and standards of performance; the right to determine
staffing requirements and staffing ratios; the right to determine the starting time for each shift; and
the right to extend, limit, curtai} or subconiract its operations, including the right to utilize the
services of registry/agency personnel, is vested exclusively in the Employer.

2.2 The Union recognizes that the above statement of management rights is for illustrative
putposes only and should not be construed as restrictive or interpreted so as to exclude those

prerogatives not mentioned which are inherent to the managernent function.

Swedish Medical Center and SEIU Local 6
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ARTICLE 3 - UNION MEMBERSHIP

31  Nongdiscrimination. The Unian agrees that it will make membership in the Union available
to all employees covered by this Agrecment on the same lenms and conditions as are generally
applicable to other members of the Union. Union membership shall be on a voluntary basis and
neither the Union nor its members shall in any way discriminate against an employee because of the
employee's membership decision.

31  Membership: All emplioyees covered by this Agreement, who are now members or bzcome
members of the Union shall, as a condition of employment, upon the effective date, remain members
in good standing in the Union or agree to pay the Union a fair share/representation fex.: For the
purposes of this Agreement, “in good standing,” is defined as the tendering of Union dues or a fair
share/ representation feona timely basis. It shall be a condition of employment that all employees
covered by this Agreement who are hired on of after its effective date shall, on the thirticth (30th)
day following the beginning of such employment, become and remain members in good standing in
the Union or agree to pa.y the Union a fair share/representation fee. The Employer shall discharécr
employees who fail to comply with this requirement within thirty (30) days after receipt of written
notice 1o the Employer from the Union, unle.ss the employee fulfilis the membership obligations set
forth tn this Agreement. )

The Union and the Emﬁoycr agree that those eraployses employed by Swedish Mediea} Center in
any capacity on July 1, 2000, who are not members of the Union,’ and those cmplby:cs of
Providence Seattle Medical Center employed in aay capacity who are not members of the Union on
July 1, 2000, shall have the option of rernaining non-meinbers and shall have no obligation to join
the Union or ta pay dues or to pay a fair sharc/representation fecor an equivalent amount to a charity
for the duration of this Apgreement; provided, however, should such an employee join the Union after
this Agreement is ratified, the employee shall comply with the membership commitments of this
Article thereafier.

Religions Objection: f\ny :inployee who is a member of and adheres to established and
traditional tenets or teachings of a bona fide religion, body, or sect which has historically
held conscientious objections 10 joining or financially supporting labor organizations shall

Swedish Medical Center and SEIU Local § . ‘ Page 3
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_ not be required to join or financially support the Union as a conidition of employment. Such
an employee shall, in lieu of dues and fees, pay sums equal to such dues and fees to a non-
religious charitable fund. These religious objections and decisions as to which fund will be
used must be documnented and declared in writing to the Union. Any employes exercising
their right of religious ohjection must provide the Union with a receipt of payment to an
appropriate charity on a monthly basis. ... -

Hold Harmless: The Union will indemn.if'y and hold the Employer hammless from all
- -, claims, demands, suits or other forms of liability that may arise against the Employer for or
-, -on account of any action taken by the. Employer to terminate.an empioyee's employment
pursuant to this Article. . ’

7 Notiﬂcatlon The Employcr shall makc new]y hm:d employees aware of the representation
fee/membership conditions of employment at the t:me of h1re

3. 3 'Dues Dedugtlon. The Employer w1|I deduct an amount equal to the Umon L1 uml'on-n
monthly dues ot agency fees from lhe payol' each rcprcsented employcc who voluntanly executes a
wage ass:gnmenl authonzatmn form. When filed with the Employcr the aulhonzauon form will be
honored in accordance with its terms. A copy of the authorization form to be used by the Union is
set forth as an Addendum to this Agreement. Dues or agency fee deductions will be transmitted to
the Union by check payable to its order on or before the twentieth (20th) day of each month in which
the dues are deducted. Upon issuance and transmlsswn of a check to the Un.lun, the Employcr's‘r
responsibility shall cease with respect to deductions covered thereby. The Union and each employee
authorizing the assigm'nent of wages for the pnymeﬁt of Union du;zs or agency fees hereby
undem;kes to indemnify and hold the Employer harmless from alt claims, demands, suits, or other
forms of liability that may arise against the Employer for or on account of any deduction made from
the wages of such employee. .

1.3.1 Yoluntary Political Actlon Fund Deduction. During the term of this Agmc:ﬁcm, the
Employer shall deduct the sum specified from the pay of each member of the Union who

volunta.nIy executes a political action comnbunon wage ass:gnmenl authonzallon form
(attached). thn f led wuh Lbe Employcr, the authonzanon form vnll be honored in

Swedish Medical Center and SEIU Local 6 © T Peged
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accordance with its terms. The amount deducted and a roster of alt cmployees using payroll
deduction for voluntary political action contributions will be promptly transmitted to the
Union by scparate check payable to its order. Upon issuance and ransmission of a check to
the Union, the Employer’s responsibility shall cease with respect to such deductions. The
Union and each employee authorizing the assignment of wages for the payment of vojuntary
political action contributions hereby undertakes to indemnify and held the Employer
harmless from al] claims, demands, suits ot other forms of liability that may anse against the
Employer for of on account of any deduction made from the wages of such employee. In.
consideration for the above, the Union agrees ihal it will not solicit employces for pu}i_tiqal_
action fund causes on Medical Center premises. "
34  Bargaining Unit Roster. . Upon wrillen request, bui noi more _fmqucnii.)v ihan
once each three (3} months, the Employer shall provide the Union with a list of names, addresses,
social security numbers, classifications, FTE status, dates of hire and. rates of pay for those
"employees covered by this Agreement, Each month, the Employer will send the Union a roster.of
newly hired and terminated employees. 'f'hc roster for new hires shall include the employee's name,
job classification, FTE status, rate of pay and work location. ‘The roster for terminations shall
include name, classification, and date of termination. The Union recognizes end agrees that ‘

employee social security numbers and addresses are private and will be used for representational

purposes only.

ARTICLE 4 - UNION REPRESENTATIVES

4.1 Access to Premises. Duly autherized Representatives of the Union may have access at
reasonable times to those areas of the Employer's premises which are open to the general public for
the purpose of investigating gricvances and contract compliance. Union Representatives shall not
have access to employee lounges, nursing units or other patient carc arcas unless advance approval
has been obtained from the Employer. Access to the Employer's premises shall be subject to the
same general rules applicable to other non-employees. Union Representatives shall not interfere
with or disturb employees in the performance of their work during working hours and shall not.
interfere with patient care or the normal operation of the hospital.

Swedish Medicat Center and SETU Local . Page 5
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4.2  Union Meetings. In dccordance with Medical Center policy, the Union may use designated
meeting rooms of the Employer for meetings of the local unit, providing sufficient advance request
of the facility is made in accordance with Medical Center policies and procedures and space is
available. ’

4.3 ' Builetin Boards. The Employer shall provide $pace in non-public areas for the Union to
place bulletin boards. The Union will be responsible for maintaining the bulletin boards, However,
the Employer reserves thé right 't remove ‘any postmgs that it finds mappmprlatc The Employer

~t e

will inform the Uniod on any such occasion.
4.4  Shop Stewards, The Union shall designate its shop stewards from among employees in the
unit. Shop stewards shall not be recoghized until the Union has given thé Medical Center written
notice of their selection. It is understood that generally, Union business shall not be conducted
during work hours. However, when approved by the manager/supervisor of the shop steward and the
marager/supervisor of the grievant, a grievance meetifig miay occur during work time, Shop
stewards shall be authorized to setve as representatwes in Step 1, 2, and 3 of the grievance

procedure. © LR

4.5  Qrientation. A Shop Steward (or designee) may meet with new employees -during
orientation (on the Shop Steward’s unpaid time), at a time to be determined by the Employer, to
introduce employees to the Union and the Union contract. The meeiing shall not exceed one quarter
(174} hour in duration, and shall be on paid time for the new employees.

ARTICLE 5 - DEFINITIONS

51  Full-time Emplovee. An employee who works on a regularly scheduled basis at least forty
{40) hours per week or eighty (80) hours in any(14) day period and who has successful]y completed
the required probationary peried.

52 art-Time Employee. An employee who is regularly scheduled to work less than forty (40)
hours within a seven (7) day period or less than eighty (80) hours within & fourteen day period and
who has successfully completed the required probationary period.

“Swedish Medical Center and SEIU Local § T Page &
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53  Temporary Emplovee. Ancmployee hired to work during any period when additional work
of any nature requires a temporarily augmented work force or in the event of an emergency, or to
relieve regular employees because of iilness, leave of absence, or to work duting holidays or
vacation perieds. Temparary employees shall include employees scheduled on an "on call” basis.
Temporary employees are excluded from the terms and conditions of this Agresment and are not

included within the Union’s bargaining unil.

5.4  Probationary Employee. An employee who has been hired by the Employer on a full-time
or pani-time basis and who has been continuously employed by the Employer for less than ninety
{50) calendar days.. Afier ninety {90) calendar days of continuous employment, the employee shall
attain regular status unicsy Uic prubalionaty period is ealcuded i wiiling by mulual conseni. During
the probationary period, an employse may be discharged without notice and without recourse to the

grievance procedure. . . . . . .

5.4.1 Employees transferring or reclassified 1o a new department or a new positionshall be .
subject to a ninety (90) day period for performance review. This nincty (90)”day period of
performance review may be extended in writing by mutual consent. At any time during this
performance review periad, the Employer will notify the employee in writing of any
deficiencies in performance. Except for situations involving safety issues, gross
incompetence, or gross misconduct, the Employer will give two (2) wecks advance notice of
performance deficiencies prior o tenninaii_ng the employee from the new position. If the
employee fails to meet standards of performance, as determined solely by the Employer, the
employee will no longer be allowed to continue in that position. The employee, will be
cligible for reinstatement to the employee's prior c!assiﬁgalion and prior department based
upon available openings. If the employee is not reinstated due to the lack of an available
opening, the employee will be treated as bv.;ing on !ay?ff status and subject to t};c recal!

provisions set forth in Sections 8.1 and 8.6,

This clause shall not apply to transfers within a job classification where the employee is to

perform substantially the same duties as were performed in their former position.

Swedish Medical Centes and SENLS Local 6 . Page 7
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55  Month and Year. For purposes of this Agreement and the method of computing wages,
longevity increments, and benefits provided herein, a "month" ghall be defined as 173.3 regular
hours of work, and a "year" shall be defined as 2080 regular hours of work excluding oventime and
standby hours. Paid time off (excluding standby pay) shall be regarded as time worked for purposcg
of this definition. Effective January 1992, time worked which is paid on an overtime basis shall
count as time worked for purposes of computing wages and benefits not to exceed 2080 hours within
any twelve (12) month period.

ARTICLE 6 - SENIORITY .-

6.1  Definition. Seniority shatl be defined as an employee's length of service with the Employer
based upon calendar days since the most recent date of hire. - Seniority shall not apply to an
employee until completion of the required probationary period. Upon satisfactory completion of the
probationary period, the employee shall be credited with seniority from most recent date of hire,

6.2 "' Termination. Seniority shall terminate upon cessation of the employment relationship; for
example, discharge, resignation, acceptance of severance benefits, retirement, twelve (12)
consecuiive months of layoff subject to Article 8.6, or failure to comply with recall procedures
specified by the Employer. When seniority terminates, the employee shall, if ever re-employed, be

regarded as a new employee.
ARTICLE 7 - EMPLOYMENT PRACTICES

7.1  Recruitment and Selection. Swedish Medical Cénter will recruit and hire ‘the most
qualified applicants to meet the staffing needs of the Center and thereafier transfer, promote, and
retain such persons as employees. All such actions and decisions shall comply iwith the Center's

desire to promote from within whenever qualified candidates are identified, interested, and available.

7.2 Job Opportanities,

7.2.1 The Employer will post job openings for a period of five (5} business days prior to
filling the job opening.

Swedish Medical Cenzer apd SETU Local 6 . Page B
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7.2.2 Within a depaniment, employees will be considered for job openings prior to
applicants from outside the department or outside the Medical Center. Seniority shall be the
determining factor in filling a job opening providing skill, ability, experience, past

performance and/or quality of work are substantially equal in the opinion of the Employer.

7.2.3 Intemnal candidates from outside the depantment will be considered for job openings _
prior to applicants from outside the Hospital. Seniority shall be the determining factor in
filling a job.opening providing skill, ability, experience, past performance _md{gr_qua]ity of
work are substantially equal in the opinion of the Employer. B

-

7.1.4 Americans With Disabilities Act. Where the requitements of the Americans Wiih
Disabilities Act conflict with.this Agreement, the Amencans With Disabilities Act shall
supersede this Agreement.

73  Notice of Termination. Employees who have completed the required probationary period
shall receive fourteen (14) calendar days' notice of termination or two (2) weeks' pay in ligu !bereof; _

except in cases of discharge for just cause..

7.4 Notice of Resignation.. Empioyees shail be.required to give at least fourteen (14) calendar
days' written notice of resignation. Failure to give notice shall result in loss of accrued annual leave.

7.5 Equal ngurtunig. . The Employer and thlc Union shall comply with a-ll applicﬁblé federal,
state and local employment discrimination laws, The Employer and the Union shall not discriminate
against any employee by reason of race, creed, age, color, sex, national origin, rg:ligious belief,
marital status, sexual orientation, political ideology, ancestry, or the presence of any sensory mental
or physical disability. Allegations of discrimination shall be subject to the gr;icvancc and arbitl‘alit‘m
provisions of Article 15 of this Agrecment. ‘ ‘
7.6 Shift Chanpes, Seniority shall be the determining factor in shift changes within a department
providing skill, ability, experience, past performance and/or quality of work are substantially equal
in the opinion of the Employer.

Swedish Medical Centes and SEIU Local 6 Page 9
2000-2005 Agreement
D203 Agrecr



7.7 Discipline and Discharge. No full-time or part-time employes shall be disciplined or
discharged except for just cause. The Employer, however, reserves the unqualified right to discharge
any employee deemed to be incompetent. The Employer shall be the sole judge of the employee's
capability ind competency, providing that such judgment shali be exercised in good faith and based
upon established job criteria. Except for situations involving safety issues (including patient safety),
gross incompetence, or gross misconduct, employees will, prior to termination, receive advance
notice of performance deficiencics. Employees shall receive a copy of all written wamings.
Employees who have beén discharged by the Employer shall be given a written statement of the
cause of d{schargc by the Manager or Director of the Department at the time of the discharge.
written warnings to be entered into their personnel file. Anemployee's signature on such documents
shall not be construed as an admission of guilt or concurrence with the reprimand but, rather, shall be
requested as an indication that the employee has seen and comprehends the gravity of the
disciplinary action taken. An employee may request the attendance of a Union Representative
during any investigatory meeting that may 1ead to disciplinary action.

7.8  Health and Safety. The Employer agrees to maintain a safe and healthy workplace in
compliance with all federal, state, county and municipal regulations.

ARTICLE 8 - LAYOFF, RESTRUCTURING AND RETRAINING

Swedish Medical Center and Service Employees Local 6 are committed to working together within a
system where cmployecs ‘will have continued job security within reason given any restructuring
Swﬁiﬂ experiences. At the same time, it is understood that management needs to define the
pattérﬁi of work and scheduling so that hospital needs are met. In order to demenstrate these
commitments, the hospital and Union have agreed wipon the following steps:

In applying this article, reassignments or transfers shall not be subject to the posting provisions of
Article 7.2.1.

8.3 Layofl. When management finds it ne;:essary 1o permanently reduce F!"és, layoff, or
eliminate positions, they will look at the overall area and needs which coutd include redesiﬁning the

Swedish Medical Center tnd SENJ Locsl 6 - Page i10
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work or phasing out unnecessary work. Local 6 will be notified of the possibility of reductions. In
the event that departmental or area reduction in personnel is determined to be necessary {rather than
areduction in hours as specified in 9.4), seniority of those employees in the affected department, and
job classification (or job group as may have been agreed) shall be the determining factor in such a
reduction and subsequent recall from layoff, providing skill, ability, experience, performance and/or
quality of work are substantially equal in the opinion of the Employer. Departments will be defined
and identified by the Employer. The Employer shall be the judge in assessing the above factors and

qualifications.

B.1.1  Notwithstanding 8.1 above, the employees employed in the classifications of 1)
NAC, 2) Unit Secretary, or 3) the occupational gréup iﬁcluding ES Tech L 1, project tech, and
linen attendant shall, irrespective of departmental configuration, be subject to layoff by
seniority, providing skill, ability, experience, performance, andfof quality of work are
substantially equal in the opinion of the Employer, . .

8.1.2  Occupational Groups. For purposes of administering Article B, the following job
classiﬁcalions shall be combined in oocupational groups. Where a classification is identified -
as part of an-occupational group listed below, layoffs shafl be by seniority within the
occupational group and department providing skill, ability, experience, performance and/or

quality of work are substantially equal in the opinjon of the Employer:

1. Nutrition Assistant and Nutrition Services Clerk
2. Inventory Control, Stocking Clerk, Material Managcme'r.n Dispaicher, Servi_cc Rep.
3 CS Equipment Techs 1, I (II*} (*CS Equipment Tech III shall be included in this

occupational group only to the extent that CS Tech HT positions are being eliminated.
No CS Tech 1 or O shall have the right to take a CS Tech III position.)

4, Surgical Services Auxiliary Teeh, Sr. Surgical Services Auxiliary Tech, (Supply and
Equipment Specialist*) (*Supply and Equipment Specialist shall be included in this
occupational group only to the extent that Supply and Equipment Specialist positions
are being eliminated. No Auxiliary Tech shali have the right to take a Supply and
Equipment Specialist position.)

Swedish Medical Center and SETU Locat 6 Page 11
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5. Surgery Unit Secretary, OR Scheduler

6. . Staffing Assistam L,

7. Envijronmental Services Tech I, II, Project Tech, Linen Attendant
8. Parking Attendant, Valet Attendant, Van Driver
9 Medical Records Clerk I1, m, vev’

10. . Clerk and Receptionist/Clerk (within Tumor Institute)
Il Receptionistand Receptionist Clesk
12, Secretary and Secretary/Word Processor

8.2 Notification, A meeting between all employees and the manager.will eccur. -Any employee
has the opportunity at any time to do a skills evaluation with Human Resources.

8.3 Employee Options. A meeting between the manager and employees cccupying position{s}
affected by the change will be held. Employees will be offered vacent positions for which they
qualify (in the opinion of the Employer) within the department and will have up to three (3) days to

sccept or declinte the offer. -

8.3.1  if the affected employee is still without a regularly scheduled position or has a
permanently reduced regularly scheduled position, a skills evaluation will be scheduled with
Human Resources. All current and known upcoming vacancies in other departments will be

_ evaluated by the managers and Human Resources. The empioyes's current skills and training
needs will be assessed. The employee will be considered for any positions for which he/the
qualifies a3 determined hj the Eraplayer,

832 An _e:hp]oyee will be considered eligible for a vacant ﬁosition if, in the Emplayer's
opinion, the employee can become oriented/trained to the vacant position within four (4)
weeks, I the employee hasnot achieved & satisfactory leve! of performance in the judgment
of the Employer within four (4) weeks, the employee will be subject to layoff.

Swedish Medical Center and SEIU Locat 6 Co e Page 12
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8.4  If the employee is still without a regularly scheduled position afier two {2) wecks (14
calendar days) from netification in 8.3 above, the employee is subject to layoff with recall rights or *

severance pay.

B.5  Anyemployee choosing severance pay shall lose ati seniority and shall not have recall rights.

Years of Service Severance Pay
Completion of Probationary
Period but less than -2 years . 2 wereks pay

2104 years - - .3 weekspay

510 9 years 4 weeks pay

10to 14 years - -5 weeks pay .

cow 1310 15 years . & weeks p:.zy
20 + years ., 8 weeks pay

86 Recsll Employees will. be eligible to compete for open positions in their former .
classification, occupational group or, for positions identificd in the skills evaluation to which they
could become oriented within four (4) weeks. These employees shall retain their scr_;iority for one
year from the date of layofi. Employees desiring ta retain eligibility must monitor job postings and

inform the Human Resources office of their desire to compete for the position.
8.7  Training - Retroining cfforts benefiting Local 6 bargaining unit cmployees would be
accomplished through on-the-job training, and retraining would not involve supplemnental

educational resources outside the Swedish workplace.

The training is to be accomplished during a period of up to four {4) weeks, but this time frame could

be extended at the option of the Employer.

ARTICLE 9 - HOURS OF WORK AND OVERTIME

9.1  Work Day. The normal work day shall consist of up to eight (8) hours work to be
compieted within eight and one-half (8-1/2} consecutive hours. -
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9.2 Work Peripd. The normal work period shall consist of forty (40) hours of work within a
seven (7) day period or eighty (80) hours of work within a fourteen (14) day period.

9.3  Innovative Work Schedules. A normal work day may consist of ten {10) hours when the

wotk week schedule is based on four (4) ten (10) hour days. Other innovative work schedules may
be established by the Employer with the consent of the employee involved, Where work schedules
other than the eight (8) hour workday schedule are utilized, the Employer retains the right to revert
back to the eight (8) hour day schedule or to the work schedule which was in cffect immediately
prior (o the alternative work schedule afier at least thirty (30) days’ advance notice to the employee.

9.4  Schedule Changes. It is recognized and understood that deviations from the foregoing
normal hours of work may occur from time to time, resulting from several causes, such as but not
limited to, annual leave, leaves of absence, weekend and holiday duty, absenteeism, employee
requests, temporary shortage of personnel, emergencies and low census conditions. No such
deviations'shall be considered a violation of this Agreement. Where possible, the Employer will
notify the employee of such change at least forty-eight (48) hours in advance of the change in
schedule. 1f work schedules are posted, the Employer will post the schedule at Jeast seven (7) days

priof to the scheduled work period.
9.4.1 Low Census/Reduction ip Hours, Low census is defined asa decrease in working
“hours. Subject to the needs of the department, volunteers will be sought prior to defermining
" and implementing the reduced staffing schedule required. In the event there are no
volunteers, the Employer will endeavor to rotate low census and/or reductions in hours
equitably among all employees within a specific job classification on the same shift
providing skill, ability, experience, performance, quality of work and availability are
considered equal in the opinion of the Employer. The Employer reserves the right 1o
determine which job classification(s) shal) be subject to low census or a reduction in hours at

any particular time.

9.5  Overtime, All time worked in excess of forty (40) hours during any one (1) week shall be
considered overtime, unless the employee is assigned to work eighty {(30) hours during a two {2)

week period, in which case all time worked in excess of eight (8) hours in any one day or in excess
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of eighty (80) hours during the two (2) week period shall be considered overtime. Overtime shali be
compensated at the rate of one and one-half (12) times the regular rate of pay. Effective April 1,
2000, all additional overtime hours after twelve (12) consecutive hours of work within the twenty-
four (24) hour ;I)en'ad shall be paid at the ratc of double (2x) the émployees regular rate of pay. For
purposes of computing overtime, the employee's straight-time hourly rate of pay shall include shift
differential and all applicable premiums. Overtime shall be calculated to the nearest fifteen (15)
minutes. Time paid for but not worked shall not count as time worked for purposes of comnputing -
overtime pay, All overtime must be approved by supervision. There shall be no pyramiding or
duplication of premium or overtime pay.

9.6  Meal/Rest Periods. All employees shall receive an unpaid meal period of one-half {1/2)
hour; Employees who are required to work during their meal period shall be paid for the time
worked as required by law. All emplayees shall be ellowed & paid rest period of up to fifteen (15

minutes in each half shift of four (4) hours or more duration.

9.7  Report Pay. Employees who report for work as scheduled (unless oiherwise notified in
advance) and arc released from duty by the Employer because of low census shall receive four (4)
hours' work or four {4) hours' pay at the regular rate of pay or their scheduled shifi pay, whichever is
less. It shall be the responsibility of each employee to notify the Employer of the employee's current
address and telephone number. Failure ta do so shall excuse the Employer from these minimum pay

requircments.

9.8 Weekends Off. The Employer will make a good faith effort to schedule employses off one
(1) weekend out of each three (3} week period. This section shall not apply to employees who
voluntarily agree to more frequent weekend duty or to employees who have been specifically hired

to work weckends.

9.8.1 Subject to the commitments set forth in this section and other business
considerations, the Employer will make a good faith effort to provide the most senior
employees in 8 department with preferable weekend work schedules.

Swedish Medical Center and SEIU Local § . Page 15
2000-2005 Agreement - .




9.9 . Temporary Assipnments, Temporary assignments to a lower paid position will not result in
a decrease in rate of pay. Temporary assignments to a higher classification, other than for training,
of & week or more shall result in payment at the rate of the scale for the higher classification at the

step which is equivalent to the employee's step in their regular assignment.

9.10  Rest Between Shifts. The Employer will make a good faith effort to provide ten (10) hours
off duty between scheduled shifts, This shall not apply to employees assigned to standby/callback

status. " - - S I T P

ARTICLE 10 - COMPENSATION

100 Wage Schedile. Schedule "A” attached hereto and made a pait of this Agreement is the
wage schedule which shall be effective during the term of this Agreement. -

10.2 Chanpes in Pay or Other Compensation. Any changes in compensation resulting from
this Aé,rccm:nt' shall becomé effective the payroll period beginning ¢n- or after the designated
effective date, ' oot e

10.3 " Shift Differential. Employees who work a shift where the majority of hours fall between 3:00
p.m. and 11:00 p.m. shall be paid a shifi differential of ninety (90) cents per hour for all hours
worked. Employees who work a shift where the majority of hours fall between 11:00 p.m. and
7:00 a.m. shall be paid a shift diffcrential of one dollar and twenty-five cents (31.25)per hour for all
hours worked, ’ ) o - :

_ 104 Lead Pay Employees assigned by the Employer to a lead position shall receive an additional
seventy-five cents ($.75) per hour over the regular rate of pay. The lead position shall be an

assignment, niot a separate ¢lassification.

10.5 Recopnition for Past Experience. Employees hired during the term of this Agreement shall

be compensated at a wage level in accordance with the following understanding:
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a One (1) to three (3) years' past experience, at least the first year rate of pay.
b. Four {4) to cight (8) years' past experience, at least the second year rate of pay.
More than eight (8) years' past experience, at least the third year rate of pay.

"

"Past experience” as specified herein shall be defined as recent, relevant and related experience in

the opinion of the Employer.

10.6. Standby. Employees assigned 1o standby status ofT hospital premiscs shall be compensated
at the rate of two dollars and twenty-five cents ($2.25) per.hour, Stapdby,c]uty shall not be counted
as hours worked for purposes of computing overtime, eligibility for longevity increments, or fringe
benefits. . . P N )

e

10.7 Caliback. Employees assigned to standby status and called back to work after leaving the .

premises and completion of the employec's regular work day shall receive one and one-half (12)
times the straight time rate of pay for a minimum of three (3) hours, but not to exceed eight (8) hours
of pay or the scheduled call period unless actually worked. The ﬁec (3) hom: minimum guarantee
shall not apply unless the employee has left the Employer's premises and immediate surrounding
areas. Any work performed beyond three {3) hours on callback shall be paid at the rate of one and
one-half {12} times the regular rate of pay. Callback pay shall be in addition to any standby pay.
Trave! time 1o and from the hospital shell not be counted as working time.

‘ARTICLE 11 - ANNUAL LEAVE

111 Accrual. Full-tme and eligible part-time employees shall receive annual leave benefits

based upon hours of work in accordance with the following schedule:

Upon Completion of: -
2080 hours = | Year al Leave
1 year of employment 8(+10)* working days {64 + 80hrs)
2 -3 years 18 days (144 hours) ~
4 -5 years - - 23 days (184 hours)
6 - 9 years 24 days (192 hours)
10 - 15 years ‘28 days (224 hours)
16 - 20 years 30 days (240 hours)
21 - 24 years 32 days (256 hours)
25 yearg and over 33 days {264 hours)
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*Druring the first year of employment, employees will acerue annual leave at the rate of two-

thirds (2/3) day per month. Upon completion of six (6) months of employment, and again |
upon completion of the first year of employment, all anmual leave accrued during the year
will be credited to the employees' annual teave account. On-call and temporary employees
are not cligible for annual leave benefits. The Employer at its discretion may ellow ¢amed

annual leave time off to the extent accrued on an annual basis.

11.2 Scheduling, Annual leave shall begin accruing the first day of empioyment. During the
probatichary petiod, an employee is not eligiblé'to receive compensation fromi-the annual leave
account, Upon satisfactory campletion of the requiréd probationary period, the employee shall be
cligible to take any annual leave which has accrued. The Employer retains the right to schediile
annual leave in such a way as will teast interfere with patient care and work load requirements of the
Medical Ceriter. ’

11.2.1 Anoual Lesve/Generally. ‘Al employees, with the exception of Unit Secretaries
* and Nursing Assistants Certified employed on nursing units, shall comply with the following

- - procedure for requesting annual leave time.

. 11,2.1 (8) Annuslleave Reguests. Employees must submit annual leave requests
by February 15. Annual leaves will be scheduled for the rest of the year by March
15. Consideration for time off for annual leave purposes shall be given to employees
based on senjority. Annual leave requests submitted after February 15 will be
granted on a first-come, first-serve basis consistent with business requirements. The
annual Jeave schedule will be posted by March 15.

11.2.1 (b) Annual Leave/Prime Time. Prime time will be defined from June |
through September 15 of ‘each year and November 15 to January 2. Requests for
annual leave submitted by February 15 will be approved on a seniority basis. In
order to assure that equitsble access exists in obtaining annual leave time, in the
event of conflicting requests employees may not be granted ennual leave during the
same time period for two years ina row, When developing the vmtiog ,schedule. no
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more than three (3) calendar weeks will be granted during prime time period.

Thereafter, additional leave may be granted.

11.2.2 Annual Leave/Nursing Unjts. Annual leave time for Nursing Assistants Certified
and Unit Secretaries working on nursing units shall comply with the following procedure for

requesting annual leave,

11.2.2 (a) Annusl Leave/Prime Time. Prime time will be deﬂned from June i
Ihrough Scptember 15 of each year. Requests for prime umc vacanon submmed by .
February 15 will be approved on a seniority basis if there are o conflicting requests. ‘
In the event there are conflicting requcsts. then the same vacation pericd may not be
granted to the same person annually so that :qundm: aceess wuah n uul.umug ..

vacation time. . The annual leave will be posted by each Ma:ch 15.

Requests for prime time submitted after February 15 will be gl:anled on a first-come,
first-serve basis after. the annual leavs schedule is posted on March 15, Nursing
Assistants Certified and Unit Secretaries on nursing units will be notified in writing
within three (3) weeks afler the request is submitted as to whether the annual leaveis
approved. When developing the vacation schedule, no more than three (3) calendar
weeks of annual leave will be granted during prime time.  Thercafter, additional
annual leave may be granted.

Lk
'

11.2.2 (b) Annual Leave/Non-Prime Tjme, Annua) leave during non-prime time
will be granted on a firsi-come, first-scrve basis. In the case of conflicting requests

for annual leave, all annual leave requests will be considered on the basis of the date
the request was submitted and seniority. Written request for annual leave shall be
presented as far in advance as is possible, but not less than two (2) weeks before the
work schedule is posted. Employces will be notified in writing within three (3)
weeks after the request is submitted as to whether the annual leave is approved.

11.2.2 () Aanual Leave/Haliday. Holiday annual leave will be defined from
November 15 to January 2 of each year, Requests for holiday leave submitted by
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October | will be approved on a seniority basis if there are no conflicting requests. If
there are conflicting requests, then the sime vacation period may not be granted to
the same person annually so that equitable access exists in obtaining vacation time.
The holiday schedule will be posted by October 15. Annual {eave granted during
holidays shall be in conjunction with the holiday rotation. Adequate core staffing

will be maintained.

11.3 L’oss of Annu al Leave, Annual Jeave benefits shall not be accumnulated and camied over
from one year “of employment to another except under unusual circumstances and when approved by

the Employcr in wmmg " ’ . B

1147 Work On Hollda!a’: Employees who work on the following holidays: New Year's Day,
Presidents' Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day and Christmias
Day, shall be pmd at the rate of one and one-half (1-1/2) times the employee's regular rate of pay for
all hours worked on the hohdny Holiday pay shail be given for the shift when the majority of the
hours worked falls on the designated calendar date for the holiday: -

11.5  Designated Dates. Calendar dates to be observed-as holidays shall be specificd by the
Employer at least one (1) month in advance by notices posted in conspicuous locations in the
hospital. ] C

11.6 Termination. Aftercompletion of one (1) year's employment, employees shall be paid upon
termination of employment for ariy aniual leave benéfits eamed; provided, however, this provision
shall not npply'i"c:\'those employees who terminate their employment without giving the required

fourteen (14) days' prior written notice, or to those employees who are discharged for cause.
ARTICLE 12 - SICK LEAVE

120 Accrual. Full-time and part-time employcc; shall accumulate sick leave benefits at the rate
of eight (8) hours for cach 113 3 hours worked. No sick leave shall be allowed for a fractional
calendar month of cmploymenl. The maximum accumulauon of sick leave shall be limited to 80D

o

hours pcr employee
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122 Payment. If a full-time or pari-time employee is absent from work due 1o [lIness or injury or
the illness or injury of a dependent child under the age of eighteen (18) (including emergency
medical-dental appointments), the Employer shalt pay the employee sick lcave pay for each day of
absence to the extent of the illness or injury or to the amount of the employee's unused sick leave
accumulation, whichever is legs. Prior to payment for sick leave, reasonable proof of illness may be
required. Proven abuse of sick lcave will be grounds for discharge. An employee is not eligible to
take sick lcave during thé probationary period. -+ :

12.3  Notification. In recognition of siaffing difficulties resultinig from lack of timely notice,
employees are encouraged 1o give the Employer as much notice as possible of an absence from
work, Employees working the first (day) shift shall notity the immediate supervisor or other
designated person(s) at least one and one-half (1-1/2) hours in advance of the employee's scheduled
shift if the employee is unable to report for duty as scheduled. Employees working the second
{evening) and third (night) shift shall cotify the immediate supervisor or other designated person at
least three (3) hours in advance-of the employee's scheduled shift if the employee is unable to report
for duty as scheduled, Failure to do so may, at the Employer’s discretion, result in loss of paid sick
leave for that day. .
124  Notice of Termination. Employees shall not be paid sick leave for any illness or injury

which commences afiér giving proper notice of termination.
ARTICLE 13 - LEAVE OF ABSENCE

13.1  In General. Allleaves of absence, including medical leaves of absence, are to be requested
by the employee in writing as far in advance as possible, stating the reason for the leave and the
amount of time requested. A reply granting or denying the request and stating the conditions of the
leave of absence, if granted, shall be given to the employes within thirty (30) days of the request. A

i

leave of absence shall commence on the first dey of sbsence from work.
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13.2

Family and Medical Leave.

13.2.1 Family and Medical Leave Act. Pursuant to the Family and Medical Leave Act of
1993, upon completion of one (1) year of continuous service, an employee whe has worked
at teast twelve-hundred and fifty (1250) hours during the previous twelve months shall be
pranted up to twelve (12) weeks of unpaid leave to:

a Care for the employee’s child after birth, or placement for adoption or foster

care; or
- b, Care for the employee’s spouse/domestic partner, child or parent(s) who has
aserioys heatth condition;or ... | . . -
) c. For & serious health condition that makes the employee unable to perform the
o . employee's job. B . o

The Employer shall maintain the employse’s health benefits during this leave and shall

.. reinstate the employee to the cmp]oyeé’s former or equivalent position at the conclusion of

the leave. The use of family leave shall not result in the loss of any employment benefit that
accrued prior to the commencement of the leave. Under certain conditions, family leave may
be taken intermittently or on a reduced work schedule.

Ordinarily the employee must provide thirty (30) days’ advance notice to the Employer when.

the leave is foresesable,

13.2.2 Part-Time Employees. An employee who has been employed for one year but,

. because of histher pari-time status has worked less than twelve hundred and fifty (1250)

hours in the previous year, upon qualifyi_gg for a medical leave under the provisions set forth
in Article 13.2.1 abave, shall be eligible for up to 6 wecks of unpaid leave.

133 Maternity Leave. For employees not qualified for FMLA, upon request, a matemity leave

of absence for the period of physical disability shall be granted without loss of seniority or benefits

accrued to the date such leave commences. Upon return from matemity leave, the employee shall be
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given the same or similar job she vacated, or one of equal pay provided the employee has taken a

leave of absence only for the actual period of disability relating to pregnancy or childbirth.

13.3.] State Law. An cmployee who qualifies for Family Medical Leave and takes leave
due to pregnancy or childbirth is entitled to twelve {12) weeks of Family Medical Leave or
leave for the period of sickness or temporary disability because of pregnancy or childbirth,
whichever would be greater. Uport compietion of the leave, the employee shall be entitled to

[

her former position.

134 Annual sand Sick Eeave Usage, Employees who-qualify for FMLA to care’for their own
serious health condition or. the serious health condition of a child under age eighteen (18) aré
required to first utilize accrued sick ieave. Shouid the employes™s sick ieave balmices be caliaisicd,
employees will be required to utilize accrued annual leavé, -Any time for which employees do not

have accrued sick leave or annual leave will be leave without pay.

13.5 Return from MedjcalMaternity Leave. An employee who takes a medical/maternity Jeave

under Articles§3.2.1,13.3 and 13.3.1 above shall be retumed to the employee's former or equivalent
position at the conclusion of the leave, if the employee returns 10 work on or before the completion
of twelve (12) weeks of leave. Where 8 matemity leave in excess of twelve (12) wecks is approved
according fo section 13.3.1 the retum 1o work provisions of 13.3.1 shal) apply. An employee who
takes leave under Anticle 13.2.2 above shall be returned to the employee’s former or equivalent
position at the conclusion of the leave, if the employee retums to work on or before the completion
of six (6) weeks of leave. Thereafier, if the smployee retums to work on or before the completion of
a six-month medical leave of absence, the employee shall be entitled to the first available position
for which the employee is qualified. Prior to the emplayee retuming from a medical/maiernity leave
of absence, the Employer may require a statement from the attending physician verifying the leave

period and attesting to the employee’s capability to perform the work required of the job.

13.6  Child Care Leave. Afier one (1) year of continuous employment an unpaid leave may be
granted 10 an employee to care for a dependent child who resides with the employee for conditiens

other than those get forth in 13.2.1 (Family Leave) withoﬁt loss of seniority or accrued benefits. An
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employee on childcare leave shall be entitled to the first available position for which the employee is
qualified. Such leave shall not exceed one year, -

13,7 Bereavement Leave. With prior supervisory approval, up to twenty-four (24) hours of
funeral Jeave with pay (pro-rated for part-time employees) will be allowed for a death in the
immediate family of the employee. Immediate family shall be defined as parent, grandparent,
brother, sister, parent in-law, grandparent in-law, brother in-law, sister in-law, wife, husband,
domestic partner, or child of any of the above.

13.8  Jury Duty. Regular employees who are called to serve on jury duty shali be compensated by
the Employer for the difference. between their jury duty pay and the reguler rate of pay for their
normal schedule, To be eligible for jury duty pay, an employee who reports for jury duty and is
excused must immediately report back to the Employer indicating the smployee’s availability for
work.

13,9 Military Leave, Leave required in order for an employer to. maintain status in a military
reserve of the United States shall be granted without pay, without loss of benefits accrued from the

date such leave commences and shell not be considercd part of earned annual vacation time.

13.10. Educational Leave. Afier one (1) year of continuous service, an employee may request
leave without pay for the purpose of attending beneficial career oriented functions. The Employer
shat) be the judge as to whether educational feave is beneficial to the Employer and employee. Such
leaves shall also be subject to budgetary considerations and scheduling requirements of the
Employer. When an employee is required to attend an educational career-oriented function by the
Employer, the employee's wages and all expenses shall be paid by the Employer.

13.11 Return from Leave. A leave of absence will guarantee an employee first choice to the first
available similar opening for which the employee iz gualified, if the employee returns to work onor
before the expiration of leave. In the event there is no position immediately available, this provision
shall only be in effect for a period of six months from the time the employee returns from the leave
of absence and has indicated his/her availability for work.
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ARTICLE 14 - MEDICAL AND INSURANCE BENEFITS

14.1  Flexible Benefits (Medical and Denptal) Insurance. Beginning the first of the month

following an employee's date of hire, all full-time and all pant-time employees regularly scheduled to
work twenty-four (24) or more hours per week shall be included under and covered by the
Employer's flexible benefits insurance plan providing medical, surgical, hospital and dental
insurance benefits with the employee's premium paid by the Employer. Effective January 1, 2001,
this eligibility threshold shall be reduced to twenty (20) or more hours per week, Participation in
medical, dental and any other insurance benefits shall be subject 1o the specific plan cligibility

requirements.

14.1.1 Dependent Medical Insurance - Flexible Credit. Employses with covered

dependents regularly assigned and designated a .9 or 1.0 FTE status will receive a fiexible
credit paid by the Employer for dependent medical insurance coverage. Participation in
medical, dental and any other insurance benefits shall be subject to specific plan eligibility

requirements.

142 Life Insurance: Retirement Plan. The Employer shall continue in full force and effect its
life insurance and retirement plans, making whatever changes may be required to comply with

applicable law and regulations.

143  Plan Chaoges. In the event the Employer modifies its current benefit plans, or provides an
alternative plan(s), the Employer will review the plan changes with the Union prior to
implementation. The Employer shall notify the Union at least thirty (30) days prior to the intended

impiementation date.

144  Other Insurance. The Employer will provide Workers' Compensation Insurance and
Unemployment Compensation Insurance in accordance with the laws of the State of Washington.
When an employee is eligible to receive payments under the Workers' Compensation Act, accrued
sick leave and/or annual leave may be used to supplement such payments to make up the difference
between compensation received under the Workers' Compensation Act and the employee's regular
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rate of pay, but not to exceed the net eamings the employee would have normally received during a
normal work week, .

ARTICLE 15 - GRIEVANCE PROCEDURE

Purpose. The grievance procedure provides a forum for bargaining unit members to address and
resolve alleged contract violations in an efficient and expedient manner. To ensure that this purpose
is met, the parties will attemp to resolve issues at the lowest possible level within the management
structure. Additionally, the parties will engage annually in joint union/management training on

contract interpretation and effective resolution of grievances.

Grievauce Defined. A gricvance is defined as an alleged violation of the terms and conditions of
this Agreement. If any such grievance ariscs, it must be submitted by the employee or Union
pursuant to the foljowing grievance procedure. Time limits set forth in the following steps may only
be extended by mutual written consent of the parties hereto. Failure to file a grievance on a timely
basis o to timely advance a grigvance in accordance with the time limits set forth below shall
conslitute a withdrawal of the grievance and the matter being settled for all purposes based upon the
Employer's last position.

Terminations. Grievances resulting from the termination of smployees shall be filed at Step 2 of
the grievance procedure.

Step 1. Immediate Supervisor pr Manager.
When an employee’s comnplaint is not satisfactorily resolved in an informal manner,

the grievance may be presented to the supervisor/manager in writing on a designated
form no later than fourteen (14) calendar days from the date the employee became
aware of the facts that constitute the grievance. The written grievance shall containa
description of the alleged problem, the specific section(s) of the contract that has
been allegedly violated, the date the violation occurred and the specific resolution
being sought. The immediate supervisor or manager shall respond to the grievance,
in writing, within fourteen (14) calendar days from the date the grievance was
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Step 2.

Step 3

Step 4

received. Decisions made to resolve Step 1 grievances shall be non-precedent setting

and shall'not be relied upon as instructive for future grievance settiements.

Department Director - A Y

If the matter is not resolved to the employee’s satisfaction at Step -1, the employee (or
Union Representative and/or Steward) shall present the grievance in writing to the
Department Director or his/her designee within fourteen (14) calendar days from the
date the Step 1 response was due or received. Upon receipt of the Step 2 grievance
The Department Director shall schedule a meeting and shall respond to the grievance

.

in writing within fourteen {14) calendar days from the date the Step 2 grievance

meeting occurred.”

Director, Human Resonrces
If the matter is not resoived at Step 2-1o the employee’s satisfaction the grievance

shall be presented in-writing within fourteen-(14) calendar’ days to the Human
Resources Representative by the employee {and/or Union Representative and/or
Steward). = Upon receipt of the Step 3:grievance, the Human Resources
Representative shail schedule a meeting and respond to the gricvance in writing

within fourteen (14) calendar dayé from the date the Stép 3-meeting occurred.

Arbitration. .
Ifthe grievance is not settled during the grievance procedure, and if the grievant and

1he Union have complied with the specific procedures and time limitations specified
in Steps 1, 2, 3 and 4, the Union may submit the issue in Writing to final and binding
arbitration within fourteen {14) calendar days following the employee’s receipt of the
Employer's Step 3 written response.. 1f the Employer and the Union fail to
voluntarily agree on an arbitrator, a list of seven arbitrators shall be requested from

the Federal Mediation and Conciliation Service. The parties shall thereupon alternate

- in striking a name from the list unti] one name remains. The person whose name

remains shall be the arbitrator. Any arbitrator accepting an assignment under this
Article agrees 1o issue an award within forty-five (45) calendar days of the close of

the hearing or the receipt of post-hearing briefs, whichever is later, The arbitrator’s

Swedish Medical Center and SETU Local 6 Page 27

2000-2005 Agreement
-

I 1 i et

. ¥

D



decision shall be final and binding on all herein. The arbitrator shali have no
authority lo-add to, subtract from, or otherwise change or modify the provisions of
this Agreement, but shall be authorized only to interpret existing provisions of this
Agrcement as they may apply to the specific fazts of the issue in dispute. The
Arbitrator shall have no authority to award punitive damages. The Arbitrator shall
not substitute his judgment for that of the Employer in matters involving employee
competency or ability, where the Employer’s judgment is based upon established job
criteria and exercised in good faith. Each party shall bear one-half (2) of the fee of
the arbitrator and any othet ¢xpense to which the partics have jointly agreed.

Any expenses to which the parties have not jointly agreed shall be the sole
responsibility of the party incurring such.

- The parties agree to share any dala, documents or information in their possession or
under their control that may be relevant to a pending grievance. However, neither
party shalf be required to disclose information which they believe is not relevant and,

if necessary, the arbitrator shall resolve disputes regarding the disclosure of data.

This grievance procedure shall terminate 6n the expiration date of this contract, unless the contract is
extended by the mutual wrinien consent of the partics. Grievances arising afier the expiration date of

this contract shall be nuli and void, and shall not be subject to the grievance procedure.

ARTICLE 16 - NO STRIKE - NO LOCKOUT

16.1  NoStrike. Neither the Union nor its members, agents, representatives, employees or persons
acting in concert with them, shall incite, encourage or participate in any strike, walkout, slowdown
or other work stoppage of any nature whatsocver, nor shall they engage in any form of economic
pressure of picketing against the Employer. In the event of any strike, walkout, picketing, slowdown
or work stoppage or threat thereof, the Union and its officers will do everything within their pow-er

to end or avert the same during the term of this Agreement.
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162 Discharpe, Any employee authorizing, engaging in, encouraging, sanctioning, recognizing
or assisting in‘any strike, slowdown, picketing or other.concerted interference, or who refuses to
perforrn services duly assigned to him, shall-be subject to immediate dismissal or such Jesser,.

discipline as the Employer shall determine.

163 NoLockout, The Employer shall not catise or engage in any lockout of its etnployees during

the term of this Agreement,

164 Reopeners. The provisions of Article 16, No Strike - No Lockout, will remain in effect
thraugh the entire term of this Agreement including through reopener periods. Disputes that may
arise in such negotiations shall be resolved by means of the dispute resolution provisions contained

in Articie 19 of this Agreement.

ARTICLE 17-GENERAL PROVISIONS .
w ool - I3 ;
171  Invalid Provisions. If any provision of this Agreement is held invalid by a court of
competent jurisdiction, the Employer and the Union shall-enter into immediate negotiations for the
purpose, and solely for the pu:i:osc, of artiving at a mutually satisfactory replacement for such
provision, Any provision of this Agreement not declared invalid shall remain in full force and effect

for the terin of the Agreement.

17.2 Changes to Agreement. Any changes or amendments to this Agreement shall be in writing
and duly executed by the parties hereto.

173 Past Practices. Any and all agreements, written and verbal, previously entered into between
the parties hereto are mutually canceled and-superseded by this Agreement. Unless specifically
provided herein to the contrary, past prectices shall not be binding on the Employer.

174 Walver, The parties acknowledge that during the negotiations which resulied in this
Agreement, all had the unlimited right and opportunity to make demands and proposals with respect
to any subject or matter not removed by law from the area of collective bargaining, and that the

understandings and agreements arrived at by the parties after the exercise of that right and

Swedish Medical Center and SEIU Local 6 . . . Page29
2000-2005 Agreement .

A e G, -



opportunity are set forth in this Agreement. Therefore, the Employer and the Union, for the term of
this Agreement, each voluntarily and unqualificdly waives the nght, and cach agrees that the other
shall not be obligated, to bargain collectively with respect to any subject or matter discussed during
negotiations or covered by this Agrecment. The parties further agree, however, that this Agreement

may be amended by mumal consent of the parties in wriling at any time.
ARTICLE 18 LABOR-MANAGEMENT COMMITTEE

18.1 Swedish Medical Center and the Union agree to maintain a Labor-Management Committee,
which shall be cornprised of not more than six (6) representatives of the Medical Center and six {6)
representatives of the Union. Unless othierwise agreed to, the Committee shall meet monthly for the

purpose of discussing and/or proposing resolutions fo:

18.1.1 issues or problems in the worksite which aifect Ba.rgaining unit members and which

either party requests be placed on the agenda;

18.1.2 issues or problems of contract administration which may arise from time (o time,

other than formnal grievance; and,

18.1.3 as a forum for providing information on organizational changes and initiatives to

bargaining umi members,

18.1.4 discuss and determine appropriate occupational groups to be used for purposes of

layoff.

18.2 Local 6 members who participate in the Jabor-management process shall do so without loss
of pay; however, at no time shall such participation result in the payment of overtime. Local 6
members who participate in the labor-management meeting shall be released thirty (30) minutes

prior to the aciual meeting for preparation purposes.
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ARTICLE 19 - TERM OF AGREEMENT

This Agreement shall become effective on July 1, 2000 and shatl remain in full force and effect until
the 31st day of March 2005 unless changed by mutual consent. Notwithstanding the above, the
Union may reopen this Agreement solely for the purposes of negotiating terms of Article 10,
Compensation, by giving written notice to the Employer by certified mail ninety (30) days prior to
April 1, 2001 and April 1, 2003. As part of the Apri] 2001 reopener only, either the Union and/or
the Employer may request to include one (1) additional article of their choice for mandatory
bargaining. As part of the Apnl 2003 reopener only, either the Umon a.nd!ur the Employer may
request to include two (2) addmonal articles of their choice for mandatory bargaining. “Other articles,.

may only be subject to discussion by mutual agreement between the Employer and the Union.

If the parties are not able to reach agreement on reopener items, the parties agree to submit the issue
to binding interest- ba.acd arbxtrauon The factors that may be used by the arbitrator for any econom:c
interest-based arbnranon w111 be' limited to compa.rable ‘information’ ﬁ‘om Puget Sound area
hospitats, Seattle arca COLA data, and the ability of SMC to pay. The factors that may be used by.
the arbitrator for non-cconomic Feopener items submitted for interest arbitration will be mutually
agreed upon by the parties prior to submitting to an arbitrator. Ifmutual agreement on the factors to
be used cannot be reached, the arbjtrator will identify a list of 5 factors to be used to address the non-
economic issue(s). The Union and SMC will cach be allowed to strike one item from the list. The
arbitrator shall use the remaining three factors to reach a decision. The arbitrator selection process

will be done according to Step IV of the grievance procedure.

See Article 16 — No Strike — No Lockout for other provisions relating to these reopeners,

Should the Union desire to change, modify or terminate the Agreement upen the expiration date,

written notice must be given to the Employer by certified mail at least ninety {90) days before the
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expiration date. Upon receipt of such notice, negotiatians shall commence. In the event negaliations

do not result in a new Agreement on or before the cxpiranion date, this Agreement shall terminate

unless both parties mutually agree to extend the contract.

IN WITNESS WHEREOQF, the parties hereto have caused this Agreement to be duly executed.

THE SWEDISH MEDICAL CENTER

SERVICE EMPLQYEES INT'L UNION
LOCAL NO. 6

Y W.Ne

Richard Peterson, Administrator

Date:;

o b=

Cary Natiello, Director, Emfildyee Relations

Date: /C%éé?)
Ve

Swedish Medical Center and SEIU Local 6
2__1!30-1005 Agreement

Mare Earls; President

Date: l !/h@

' Doug Kllg&c Vlce Padem

Date: N-)'J \’\ 2_-30‘5
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Swedish Medical Centor — SEIU SERVICE CONTRACT - Locai 6

SCHEDULE “A” - 2000 WAGE RATES Effective 6/25/00 — Updated 9/17/00

Job Title-. "
ngm%&mm
NAC

ER Tech

SERVICE
F‘Inw-!r_Delh'tfy
Groandseeper
Linen Mten;anl
Lobby Aﬂ:mhnt‘
Parking Attendant
Prews Operator
Typesetier

Valet Attendant

Van Ditver
STORES

[nventory Controller
Nutritloo Sva Stores
Strviee Rep
Stocklog Clerk
Material Specialist

Receiving Clerk

Base:

51155

511.5%

3897

L

$9.56
5857

$9.70

s1.8

$11.5)
$9.70

s1038

$10.28
$10.67
310.15
$10.2%
511.99

$11.06

5207 .

Hours .

5$9.11
5950
$I1L.T2
S1L.72
$9.50

$10.57

$10.45
$10.97
51045
$10.45
$12.19

511.26

Upen campictisn of 2080 heurs (Base-Tyr}; €740 hours {| 18 yr)

1yr. :

s1102

51102

59.28
Siias
sos4
u.zl"r
s1o.11
$11.91
$11.91
$10.11

$10.76

51066
$11.15
310,66
$10.66

$i138

i

S12.44
SIZ44

59.61

s

310,14
$9.42

51049
$12.50
$12.50
$10.49
$11.16
$IL4
$11.54
$11.04
S11.04
sinre

$11.53

S1286

S1L86

s34
1L
510.73
$9.54

$10.84
n2es
51268
$1088

511.54

1142
s11.88
n.a
Sl_l:lll
s13.21

512.23

©oAYF .

s13.30

$1330

$10.26
$1241
siai
$10.26
sitas
51308
$13.08

$11.28

s1L9z,

3181
SIL1S
J 2RI
S11.51
511.65

f11.61

Syr

51381

31381

$10.40
$13.07
s11.58
310.40
SLL.73
1154

511,54

$11.7%

$12.37

s12.27
S12.44
Nz
511.27
51410

$13.07

ey

$14.28

s14.22

s1081
s13.40
$12.02
s1081
$1Lt6
$i19
SIL96
$IL16

{281

SIZ69
s12.74
$12.69
s12.69
514.56

$13.51

‘1yr

3147

$14.71

s11.14

1329

$1237°

511,14
51153
Fid3s
51438
1253

$13.39

$13.07
$13.07
$13.07
$13.07
515.08

51391

10 yr

$15.15

51515

s11.47
431
$12.75
S11.47
312.50
51481
314.81
31290

$13.58

513.46
S‘IJ.S!
31246
$13.46
$15.54

$1433



Swedish Medical Center — SEIU SERVICE CONTRACT - Local 6
SCHEDULE “A" - 2000 WAGE RATES Effective 6I25100 Updated 9!17!00

SMC - PMC Job Titke 2. % - Baie 520 .
JIC JIc - * Hours 1y 2yr Fyr 4yr Syr &yr Tyr 10y
SURGERY ‘ ' ' | ‘ "
1153 a0 Soppiy/Equip Spec $11.9% S17.18 S1238 SIZT® 5121 SIBES  SIAI0  SI4S6  FIS85 SIS
CLERICAL (R .

1374 Admit tnterviewer {B) S1S5 SILTE 1207 SIZ4d  Sil&6  $13d0  SUIA S8 ST Sises
200 Loglstics Coordingtor® SILLL 123 S1ZS1 SILO1 SIIDY SIMIL SIIT SI460 SISO SISA9
1201 Dispatcher, Call Center® SILIL $1232 SIZST SIZS1  SI331 SIBN SIADT SI460  S15.08  SiS49
7031 ss310 Data Entry Operator $1097 SILt6 S113S S1L76  SIZLIS  S1ZSC  SIZSY  S1ae}  BI3ED SI4M
7083 55829 Library Technician $1090 S1109 S1128 51165 SIZOS  SI24d  SIZES 51333 SIAT3 Sl
1013 Med Records Clerk [T $995  $100s $1097 SI0TS S0 SI1S3 S188  SIZ4l 51278 MIMI6
76 710 Med Records Clerk 1] S10.09 SI649 SI0GS SIL06  SI046  SILAS  SIIYI 51274 SI32 S1382
1015 sasts Med Records Clerk [V 51087 S1a6 51135 S SIZE SIZS4 81299 $i343 S S
2016 Med Records Clerk V S11.96 SILI6 S$1235 SILTS 51BN SI3S6  S1339  She4l  S1485 51529
7099 Medical Secretary SILOT §I227 SIZ47 SiZa6 S5 SI3e)  S1401 SMSZ  BI4S6 5154l
7385 Nutrition Asststant $10.29 51049 $10.69 S1i06 S1id46  SILAS  SI231  S1274  S1a7  S138
7012 0355 Nutrltion Svs Clerk 51039 S1049 $10.69 SILOS  Stias  $1AS  SIZ3 S SN2 51382
T109 5011t Office Amintant 5995 sto.16 SI037 S10.75 1113 $11.%3 31198 siz.4 1178 $13.16
it 1010 OR Scheduler SLILO6 S1206 SIZ3S SIZIS  S1304 SIS SII9  Sl4d] 3485 SISD9
M3 Patieut Svs Coordinater SIL46 SIL66" SHEES SILI  SI1Z63  SI383  SI34b  $i390 81437 51478
i 0425 Receptionist $16.07 S1116 SILIS S1176  SILIS  SIZS4  SIZ9%  SIS43 LM S
7017 $0410 Receptioaist/Clerk S1097 SILI6 $1135 $1L76  SILIS  SIZ54 S1299  $i343  S1343  Sidd
™me Records Coordinator 51097 SELI6 SILIS SELT6  SILAS  SIZS4 %1299 S1343  Si3M3 Si4n

* NOTE: Pay ringe change +ffectiee 9/1700. Emplayees in Comemunication Speclaiist (7020) beears elther Laghtic Cosrdinnier o7 Disparcher, Call Cemer.

Swmink, Momtesl Camer gad $ETLS Lol &
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Swadish Medical Centar — SEIU SERVICE CONTRACT — Local 6
SCHEDULE "A” - 2000 WAGE RATES Effective 6/25/00 — Updated 9117100

.SMC - PMC Job-Title: PRSI > | TE R Rt .

JTC e B ’ Base .. Hpars. lyr-- 2yr dyr . dyr T Syr Gyr Tyr 10yr
ny Secretary SILAE S1L66 SILES SIZ24  S13.63  $13.03  SI)48 51390 51432 SIATS
Ti40 Secy/Word Processor S1L.81 5120 sz %SiLsQ $12.99 S1387 §13.84 314.26 514.69 5i5.13
Tas : Stafling Assistand ) ’ $1132 SITA2 SHL7R SIZI0 51250 SIL89 SEAI4 1378 S1420 5142
7148 57020 Staffing Assistant I} * SIZ31 51281 SI270 SILIQ  S1349  SINES  S$1435  S1476  S15.21  SIS66
7560 5010 Telecom Attendant 51053 1073 51093 $1130  SIL6P  $i209  STs4 $1298  R337T  S1ATT
TI67 57310 Unit Secretary SI166 S11.95 SIZ25 SILS6  SI287  SI1330 51381 S1428  $14T1 SISIS
"7 43020 Unit Attendant {PMC) ’ U $10.33 51061 SID87 SIL1S  SIL4d  SILI3 SIZel SI2.29 51287 51238
7432 54609 Records Anatyst 11 (PMC) ) S10.85  S11.08 SILed SILIP  SI1270  SI313 31169 1407 31447 $1487
736 57009 Surgery Scheduler 11 (PMC) SI266 31296 1361 SIS SIATD SISIY SISTT Sie2d SI6TI SITM
7162 55010 Transcriptionist { $12.86 S13.14 SI364 5105 S1447  SI450  SIS35 51581 1629 SI6TA
79 Tramseriptionist I S1491 S1536 SIS62 $1629 SI678  S$17.29  SITE1 SI1E34  SIB89  S19.46
31 55007 Lesd Medical Transcriptiontst (BMC) SIZ66 SIL96 S$1361 SILLIS 51472 SI1SZI S1STT S16ld 51673 S1TM
7032 Dispatcher $9.56 $9.75 $994  SIU34  S1673 SILIE SNSB 51202 $123T  S1L7S
7013 47810 EKG Tech $10.51  §10.7! 3109 $11.30  S11.69  SIZ08 S84 $13.96 $1335  S1M1s
7830 47809 ECG Tech PMO) © - S166 S1296 SINES SI415  SIATI  SISIY  SISTT Si624 SI6T3 SITM

ENVIRONMENTALSERVICES
7156 65010 ES. Tech T : $961 S985  SI045 SIN41  SIBTI  S11.07 $11.58  $12.02  §1237  SILIS
7158 ES Tecall $984  S1003  SI0Z1 5106} SNLD1 S1I3% 5183 sanp  sIZ66 5104
nn E.S. Project Techuictan SI0S  SI1033  S10.51 S0 SU31 S1L70 S1ni6  Sizss 58T 51336
ut Ccl

1016 §7520 CS.Tech 1 $£970  S990  SI0.41 51649 SIOAS  SI1I SIL73 SIZI6 SIBSY 1290
7118 ants Reep Therapy Equipment Tech HOET M09 SIS Stsd fs'!:fuzs SIZIS 5124 SI274 S130e 518
7027 :;:;: CS. Tech 1T . ) (_su.zn siLe sitm su.u:_“su.g_, S1284 s3I S1RTY ..su.u 51460
Skt Wt C rwter mmd SR Lol & . S PR . - :
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7191
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Tied
7500
7382

7519

9
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49100
45008

47150
47760
4780
42550

47730

Swedish Medical Center — SEIU SERVICE CONTRACT - Local 6

Gastre Teeh 11
C.5. Tech 111

NUTR{TION SERVICES

Cook I

Cook T

Nutritien Sva Sanitation

Nutrition Sva Retuil B
BATIENT CARE ASSISTANTS (NON-
Home Health Alde

Radiology Aide

Radielogy Asistant

Transporter

Moniter Tech

Retah Services Alde

Endeccopy Asst (PMC)

Medicat Assistant — Family Med - (PMC)
LABORATORY {PMC)

Lab Informatien Tech (PMC)

Chinlcal Lab Asststan (PMC)

Lab Informatien Tech — Lesd (PMC)
NOMATCH AT PMC:

Home Helper

SCHEDULE “A" - 2000 WAGE RATES

510.67
51198

1
311w
$9.43

315463

$9.04
(1IN
59.84
$10.06
$11.98
51035
$11.9%

LIE)

311.40

L8]

$12.15

3708

$10.97
$11.40
5963

5988

$10.03
£10.03
$10.03
$1033
s1138
$iD.54
$12.2%

51198
511.68
51151

512338

$7326

311,05
$12.43

S10.28
L)) el
$9.82

3108

si0.11
3$10.21
si0.1
S10.61
$12.63
510.73
$12.56

1125
$12.13
$11.87

$12.93

5748

31145
$11.96

$11.54
$12.01
1620

S1e41

$10.63
$10.63
$10.63
$10.87
51296
sILI?
s1Ly

$12.56
$12.67
1214

31342

s 770
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S1L.M
51330

51187
s12.32
Sto.60

31078

$11.01
$11.04
$i1.01
51115
sL330
$11.57
51339

1187
$13.17
StL4d

51392

3793

i1
si3.62

$12.27
$12.63
1054

1%
3
51139
S
$1).62
siLy?
31352

1330

$13.63

1275

$1438

387

L1 P A
$11.54
FEFN LS

S11.38

31185
51185
S11.B5
31185
31395
$12.46
31336

$13.81

31404

511.0¢

514.3%

S$8.42

ey

$13.1t
si4.30

51316
51333
5it6t

31182

51129
51229
$12.29
si21%
$1430
51291
$14.21

$1428
314.61
$13.39

51536

58.67

Ty

$t3.50

$14.65

$13.85
3137
511.96

51118

S11.66
$12.66
$11.66
$12.66
31471
51330
514.57

$14.71

$i5.19

s13.h

31594

5833

1¢6yr
51391

St534

31395
51421
31231

$11.54

$13.04
$13.04
S13.04
$13.04
$1534
11370
31493

$15.15

1595

$1425

$16.70¢

39.20



Swedish Medical Center - SEIU SERVICE CONTRACT - Local 6
SCHEDULE “A” - 2000 WAGE RATES Effective 6/25/00 ~ Updated 9/17100

sMC pPMC Job Title ) Bate 520 . L :

e - ITC . E -+ Hoom lyr - 1lyr 3yr 4yr Syr Gyr Tyr 10yr
us7 Personal Care Adde . $EI12 SE36 SHEl - SERT  $904 5941 $9.70 $99%  510.25 51059
708% Mail Clerk ' " s9s6 $975 S954 S1034  SIOTI  SILI1 SILSE  St2e2  S1237  §IZTS
1163 Tesuscriptioetsi Trainee 3976 31006 $1036

416 PCAI - : $9.84 no.nf 510,21 ; S10.63  $11.01  .$113%  S118S 51129 51266 S04
7417 PCA N ] 31047 510.86 $11.05 su.u‘ $11.84 31323 51248 51310 SIS0 51AH
7415 . Radiology Assistant I 1067 51046 SILAS -S11.48  SIE34  SIZI3 51268 SI3a1 $1350 sU
7401 " Data Coord Spectallst - T SILO7 SIL2S SHLAZ SILIS  SILI4 51249 SI2E5  S1344  SI402  SME1
7410 S7. Patient Flaancist Servites Rep . $1173 S1Le1 C StLIe .511.41 11285  §id22 513.60 $1422  S4B4 §15.47
408 Sr. Finaneis) Counsetor . . SI202 SIZ27 51241 SIZTY SISIE $13856 51395 S1459  FISZ S1SA7
7001 Admivinterviewer Charge (B} $1130  SIZSY SILYT - S1309  SI341 1405 51456 $15.03 SIS46 SISH0
7400 52548 Cashier '$1057 510.69 51086 SIL19  S1153  S11.B6  SI1nI0 S[2.76¢  S1331  SI3.88
T408 54011 Patient Flasneial Services Rep: $10.81 51098 SIL16 S11.50  SLL3S  S1Z19 51254 SEAID 51369 $1426
7002 sdoio Admitting Interviewer (Emergenacy Dept) $1097 SiLI6 SIL3S §1176 ‘ SIS $12.54 511;99 .313.43' 51383 Sld24
7404 53210 Flnancis! Counseler ) SILSE SILTT S5195 1231 LG SINAE S04 51405 51447 31528
T4 :::;:_ PCA N ' ' $1199 SIZI9 SIZ3S 1279 . SIBIL SI3ES  S1400 514,56 . 51505 SIS.54

Swrachn bhadic s C mster o8 SETL Loesd §
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ADDENDUM
to the Agreement between
SWEDISH MEDICAL CENTER
and
SEIULOCAL 6

TWELVE (12) HOUR SHIFT SCHEDULE

In accordance with Section 9.3 of the Employment Agreement between the Medical Center and the
Union, employees tnay, on an individual basis, agree 10 work a twelve (12) hour shift schedule with
the consent of the Employer. All cxlsung comractual prows:ons of the Employmcnt Agreement

shall apply unless otherwise provided for hcrcm

1. Workday. The twelve (12) hour shift schedule shall prbvicié fo; atwelve (12) hour workday
consisting of twelve and one-half (122} hours to include one (1) thirty (30) minute unpaid
lunch period and three (3) fificen (15) minute rest breaks. (See Section 9.6 of Employment
Agreement.) ’ o ‘

2 Work Period; Overtime Pay. The work period for overtime C(;mpﬁtation purposes shall be
a seven {7} day period. Employees who work in excess of twelve (12) hours in any day, or
in excess of forty (40) hours during a seven (7) day work period, will be paid for the excess
work hours at the rate of one and one-half (12) times their regular pay rate. Effective April
1, 2000, if an employee works more than one (1) hour beyond the end of a twelve {12) hour
shift, all overtime hours, including the thirteenth (13"‘) hour, will be paid at the rate of two

times (2x) the regular rate of pay.

3. Discontinuance of Schedule. Twelve (12) hour_-shiﬁs are available based on unit and
Medical Center staffing needs. The Medical Center reserves the night to discontinue the
twelve (12} hour work schedule at any time in the future, after at least thirty (30) days'

advance notice to the employee. -

Swedish Medical Center and SEILU Local 6 Page 38
2000-2005 Agvecment
e s

b



LETTER OF AGREEMENT .~
Quality Improvemeﬁt c Re-engineeﬁng

Swedish Medical Center and SETU Local 6 acknowledge the need for continual quality
improvement in order to provide superior patient care. The this end, the parties acknowledge
the importance of continually reviewing work practices and procedures to ensure the
utilization of the most efficient, practical. procedures and delivery of the highest quality

product to our customers.

The parties also acknowledge that continual quality improvement means that work
performed by employees should be examined and adjusted to meet and maintain the best
work practices, Swedish acknowledges that SETU Local 6 members play a crucial role inthe
success of its quality improvement efforts. In the event that work performed by groups of
employees in the bargaining unit is redesigned, the following principles shall guide the
effotts of the Union and the Employer.

1. Local 6 will be informed of the plans to redesign bargaining unit work and given the
opportunity to appoint employee representatives to participate in the redesign with
management and identify the impacts.

2. Should the redesign result in a reduction in force, management will utilize a variety
of voluntary options to address any displacement. These options may include
attrition, internal transfers, external placement, etc. '

3 Primary emphasis of any change in work will be to retain gualified bargaining unit
members. Where additional training is required, management agrees to provide
reasonable resources if such training will result in the retention of bargaining unit
members.

Prior to implementing any redesigned jobs, the Union and the Medical Center witl meet to
negotiate the pay rates for such jobs as well as any other required terms and conditions of
employment affected by the quality improvement cfforts.

The Local 6 Labor-Management Committee will be kept informed of these processes.

Swedish Medical Center and SETU Local 6 ’ - " - Pape 39
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LETTER OF AGREEMENT
Beneﬁts‘ Committee

Swedish Medical Center ("SMC") and SEIU Local 6 recognize the importance of employee
input regarding employee benefil plans offered by SMC. To ensure that employees have an
opportunity to express their preferences regarding such plans, the parties agree to convene 1o
discuss benefit related issues no later than March 15 of each year. These meetings shall
include Unions representing SMC employees, representatives from non-contractual groups,

and SMC Management.
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LETTER OF AGREEMENT
Sick Leave Utilization

Swedish Medical Center and SEIU Local 6 understand the importance of developing an
approach to reducing the effects of sick leave use while ensuring that employees have the
_opportunity to utilize their sick feave at times when its availability is most crucial. To this
end, the paﬁies agree th;n the SETU Local 6-Labor-Management Committee will begin
addressing this issue immediately with the goal of developing an approach to reduce sick
Ieave utilization while supporting emplo}cc' sick leave ng‘eds which can include caring for '_

oneself and one’s children as well as bther'irmnediatc family members.’

¢
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ADDENDUM
to the
2000 -2005 AGREEMENT
by and between ‘
THE SWEDISH MEDICAL CENTER (SMC)
and
SERVICE EMPLOYEES INTERNATIONAL UNION (SEIU)
LOCAL NO. 6§
(Service and Maintenance Unit)

The contract sections below were modified May 13, 2001, by lhe Employer and the Umon and shall
substitute for the applicable sections in the 2000 - 2005 Agreement.

1) Effective pay pcripd beginning May 13, 2001, positions were consolidated into twenty-six (26)
pay grade groups. All employees were placed on the revised pay grades at the closest step that
provided for no decrease in pay. Following the above action, alf pay grades, with the exception
of the Home Helper and Personal Care Aide (pay grades A & B), were increased by three
percent (3%). No adjustments to employees' longevity increment counters were made in
cennection with the implementation of the new wage schedule.

2) Also effective pay period beginning May 13, 2001, Medical Assistants, Financial Counselors,
and Lab Info. Techs were placed on the step that fits the employees” relevant experience to the
position. For other employees accreted to the bargaining unit between July 1, 2000, and March
1, 2001, SMC will conduct and implement a similar years of service review for these employces
no later than September 2001, Quly emplayezs employed as of the date of ratification will be
cligible for review and the adjustments will not be retroactive. The Union agrees that following
these adjustments, no claims will be made for equity adjustments or years of service reviews for
any job classifications in the bargaining unit that cxist at the time of ratification. If, as a result
of an adjustment described in this section, an employee received a six percent (6%) or greater
increase, or received at jeast two (2) siep increases, bis or her wage annua) leave progression
(WALP) counter will be reset.

3} In the event there arc employees currently over the top of the new wage scales for their position,
they will be red circled until such time that the scale catches up to their current rate,

10.1 Wage Rates. Schedule "A" attached to this Addendum.

10.3 Shift Differential. Effective May 13, 2001, Employecs who work a shift where the majority
of hours fali between 3:00 p.m. and 11:00 p.m. shall be paid & shift differential of one dollar ($1.00)
per hour for all hours worked. Employees who work a shift where the majority of hours fall
between 11:00 p.m. and 7:00 am. shall be paid a shift differential of one dollar and forty-five cents
(§1.45) per hour for all hours worked.

Article 10.8 Promotion, Demotion snd Latera] Job Tyansfers. The following rules shall govem
an employee’s base pay adjustment and longevity step progression when an employee moves from
one job classification to another:
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10.8.1 If an employee moves to # higher-paid classification, the employee shall be placed at the
first step in the new classification that provides at least a three percent (3%} increase in pay.
The employee shall retain all hours previously credited toward their next longevity increase and
shall move to the next longcv:ty increment upon completion of the required hours for that
longevity step provided the increase is less than six percent (6%). If the increase is six percent
{6%) or greater, the employee’s Jongevity increment counter will be reset (o the dﬂtc of, transfer ;

10.8.2 If an employee moves to a lower-paid classification, the emp]oyee shall be p]aced at thc
step of the new classification that at least corresponds with the step they occupied in their
previous classification. The employee shall retain all hours previously credited toward their
next longevity increase and shall move to the next longevity increment upon completion of the
required hours for that longevity step.

10.8.3 If an employee moves to a classification with the same pay scale es their carrent
classification the employee shall be placed at the step of the new classification that con'csponds
with the step they occupied in their previous classification. The employee s shall retain all hours
previously credited toward lheu- next longcvlry increase and ahall move to the next longcvny y

mucmcnt upcm completion of the required hours !"“' that longevity cten, ;
+ i V. ‘

Home Maker Program — Home Service o o h
Home Helper or Personal Care Alde L : L i

1. Employees in the Home Helper or Personal Care Aide position wili receive one ll) s!ep increase
(including ghost stéps) effective pay period beginning May 13, 2001, and atso: rff’c"twc thc first
full pay period followmg April 1, 2002 ) -

2. Effective May 13, 2001, the following ]ump sum rah:s will be paid for the scrv:ces llsled below:

Bath Packages $22.50
Sleep Overs (8 hours) . $54.00
Steep Overs (10 hou.rs) - $67.50
Live-Ins " 8121.00.
THE SWEDISH MEDICAL CENTER SERVICE EMPLOYEES
. - INTERNATIONAL UN]ON
LOCAL NO. 6 .
- ﬁ /%' c? oo - / :2914]44‘
Richard Peterson, Presldcnt i Date Marc Eafls, President Date

and Ch:ef Executj .o :
/ // / \ : . 1072\
Cary Nauél'lo Director £ 7 Date’ Doug Kilgore, Wice ent. Date
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Schedule A Wage Rates
Effactive 05/13/01

Pay

Job

Group Number Job Title

Group A |

Basse 520Mrs Step! StepZ Step3 Step4 Step5 Step® Step7 Step 10 Step 12

7195 [Home Helper

[ 37.05 ] 5726 | 748 [ $7.70 ] §7.69 | $8.17 | $a.42 | $8.67 | 3665 | 39.20 | 3943

7450 |Gift Shop Attendant

GroupB [ 7157 |Persona!CaraMde | $8.12 1 $8.36 { 3861 [ 3887 | $0.14 | $9.41 | 35.70 | $5.99 | $10.25 | $10.50] $10.85 }
GroupC [ 7039 JFlower Deivery $9.24 | $9.39 J_sé.sﬁj $9.91 | $10.24 | sio.57131o.71 3113 $1.47 [$11.81] 31211

Group D

Group E

Group F

7467  |information Desk Recpt  (50415)

[~ 7107~ Nutriton Svs Sanitation

| $8.71 [ 59.92 [$10.11] 510.51 [ 51092 $11.37 ] $11.53 [ $11.96 | $12.32 [ $12.69] $13.01 |

7156 |E.S. Tech!

7086  [Linen Attendant

$9.02 [ $10.08 31045 S10.72 | §11.10 | SILA [ 31193 ] 81238 [$1274 [ 1503 [ 81346

7104 INutition Svs Retail

7026 - [C.5. Tech 1

—

7457  |Document Center Tech (67725}

7089 [Mail Clerk

$5.90 ] $10.20 [ $10.41] S70.80 | $11.21 | $11.62 | $12.06 | $12.52 | $12.91 [ $13.20] $13.62 |

7115 |Parking Attendant

7170 |valet Attendant

7158 [E.S. Tech )

7838 |Environment of Care Tech |

$10.14 [ $10.23 | $10.52 | $10.95 | $11.48} $11.78 | $12.21 [ 31266 ] $13.04 [ $13.43[ $12.77 ]

7396  |Patient H

7045  [Home Health Aide

7416__ |Periop Care Assoc (PCA L)

7182 |Radiology Aide

7164  |Transporter

Group M | 7163 [Transcripli

T

1310.05 ] $10.36 | $10.67]

Group| [ 7013~ [Wed Records Clerx I

Group J

1 510.25 | $10.46 is{o.sﬂ $11.07 [ $1146} $11.88 [ $1234 [ $12.78 [ $13.16 [ $13.55[ §13.89}

7123 |E.5. Project Technician

$i0.56 ] $10.76 | $10.98 [ $11.37 | $11.76 | $12.16 | 31264 ] $13.07 ] $13.46 [ $13.86[ 314.2V]

7051  Vinventory Controlier

7440 |Lab Counier__{57730)

7142 |Servica Rey
7150 {Siocking C

7458 |Transportati

;—B—_mu-uzﬂl
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Schedule A Wage Rates

Effective 05/13/01

Pay Job

Group Number Job This

Base 520Hrs Stepd Step2 Stepd Step4 Step3 Stepé  Step7 Step 10 Step 12

Group K 7369

Med Records Clen Il .

$10.50 | $10.80 ] $11.01] $11.39 | $11.80 | $12.21 | $12.68 [ $13.12 | $13.51 | $13.93] $14.27
7385 |Nutrition Assistant
7032 |Nuirition Sva Clerk
GroupL [ 7400 _[Cashier $10.84 | 311.01 | $11.99] $11.53 ] $11.92 | $12.33 [ $12.83 | $13.30 [ $13.72 { $14.30] $14.65
7443 JLab Supplies Assistant  (50225)
7382 |Rahab Services Aide
?171, {Van Driver_
GroupM | 7425 ]ﬁadlo:ogy Assigtant il 31055 [ 31115 1138 $11.79 | $12.20 ] 512.60] $13.06 | $13.50 | $13.81 | $14.33] $14.69]
Group N mzza. CookI T811.30] $11.45] $11.69] $12.11 | $1251 ] $12.92 [ $13.38 ] 513.83 ] $14.24 | $14.67] $15.03 |
-7031  |Data Entry Operator
7085 |Library Technician
7015 |Med Records Clerk IV
715 Nutrition Svs Storas
7417 [PCA I
7017 |Receptionist/Clerk
7160  Velecom A d
Group0 {7042 |Groundskeeper [$11.37 ] $11.58 [ $11.78] $12.18 | $1259 | $12.99 | $13.46 ] $13.50 ] §14.31 | 314.74] 515,11 ]
Group P TBA __|Clinical Lab Assistani (PMC} $11.55] $11.86 | 312.17] $12.50 | 51281 $13.23 [ $13.771] $14.18 | $14.61 | 315.05] $15.42
7023 [Cook Il .. -
7027 __|CS Tech !l
7176 |Equipment Tech
7040 [Gasto tech il
7435 . IHistology Assistant (42112}
7436 |Lab O/P Cllent Svca Tech  (43110)
.7437  {Lead Lab Client Svcs Tech (43109) [+30.75)
Recaiving Clerk ]

7130

Al batvaan Swadiih adich Cinter and
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Schedule A Wage Rates
Effactive 05/13/01

Pay Job
Group  Number Job Tie

Base 520Hms Step? Step2 Stepd Stsp4 Step5 Step8 Step 7 Step 10 Step 12

GroupQ 7374 |Admit interviewer [B)

31201 | 81251 | $12.62] 312,04 | $13.96 | $13.70 | 314.22 | $14.71 ] $15.15 | 315.61] $16.00]

7001 |Admitnterviewer Charge (B) {(+30. 75)

7002 |Admitting tnterviewer (E
7436 |Chinical Info Tech . Offsite (43041}
- 7441 |Cytology Asst  (43030)

. 1035 |ER Tech

[ _7033 EKG,Tedll

7101 INAC

7449 |Patient Care Assistant {46912)

7408 _|Pabent Financial Services Rep

7415__|Babent Rag Rep

7118 |Patient Svs Coordinator
7832 |Records Analyst Il (PMC)

7137

Secretary
7456  |Unit Coord -ER !51'312)

7167 |Unit Secretary

$12.47 | $12.69 | $13.01] $13.35 | $13.71 ] $14.12 (51460 $15.04 | $15.49 [ $16.18 $16.59 |

GroupR | 7212 |Accouni Data Specialist
. 7435 |Clinical Lab Tech - Offsite  (4303)

7028 __|CS Tech Il

. 7829 Asst {PMC
. 7452  [Financial Gontrol 52710
~ 7445 _[Finandal Counselor - Finance {4035)

T201__ |Dispatcher, Call Canter

7401 |Financial Counsalor, Patient Reg
7200 |Logistics Coordinator

7384 _ iMaterinl Speciafist

B T Mad Records Clark V
) Imdua:

7100__{Monitcr Tech

7418 _|PCA N

7454 {Pre-Admit Counselor (54012)

7140 |Secy/Word g Processor

- 7410 |Sr. Patisnt meaISemoasR
7153 ISupph/Equip Spec

Barvica Employsts SAVRStG Ui, Lotsl §
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Schedule A Wage Rates
Effective 05/13/01

Pay Job.

Base 520Hrs Stap1 Stwp2 Siep3 Stepd Step5 Step8 Step7 Step 10 Step 12

Group  Number Job Titls

Group3 | 7819 JLab informatlon Tech

[ 7824 {iab information Tech = Lead {(+30.75)

T$11.74 | 331,95 | $12.55] 313.05 | 81357 | $14.04 | $14.53 ] $15.05 | $15.65 | 516431 $16.84 |

$13.04 ] $13.35 [ $19.02] 314.57 | $15.16 | $15.69 ] $1624 [ $16.73 [ $17.23 | $17.86{ $13.31

Group T [ 7830 IEKG Tech I
7447__|Pathology Assi__(A3025]
s 7453 __|Customer Service Rep _(53010)

7455 |Data Anaiyst- MM_(54535)

[ 312,65 51265 | $13.08] $13.49 | $13.89 | $14.30 | $14.78 | $15.20 | 15,67 [$16.13] §16.53

Group U | 7458 |Staffing Assistant

Group v (___7211__[Parking & Comtng Sves Coord

[$13.131 $13.37 | $93.60] $14.06 | $14.52 ] $14.00 | $15.45 | $15.02 | $16.42 [ 516.93] §17.36 |

GroupW | 7395 _ [Surgery Scheduler

[$12.32 ] $12.81 [513.33] $13.65 ] $14.41 ] $15.02 [ $15.47 | $15.97 | $16.48 | $17.30] $17.74 |

Group X [ 7448 |Patient g Coord (4110]

7216 |Registration Quality Auditor

T3 A 31273 [ S Ta[ S1356 [ S1507 [ 1438 [ 51483 | $1560 [ 51642 [S1728] $17.71)
J

Group Y [ 7162 [Transcriptionist}

[$13.25] $13.64 [ $14.05] $14.47 | $14.90 ] $15.35 [ $15.81 ] 316,20 [ $16.78 [ $17.28] $17.72 |

Group Z (7176 [Transcriptoniatl

[ $15.36 [ $15.82 [ $16.20] $16.78 [ $17.28 [ $17.81 ] $18.34 [ $18.89 [ $19.46 | $20.04 ] $20.54 |

AT brtwean Setih beccal Canter st
Sarvets Empioyway Weasborml Linkan, Locel §
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Schedule A Wage Rates
Effective 04/14/02

Job
Pay Group Number Job Title

Base 520Hra Step1 Step2 Step3 Step4 Step5 Step€ Step7 Step 10 Step 12

GroupA | 7195 JHome Helper

[3726 | $7.48 [ 57.70 | $7.93 | $8.17 | $8.47 | SA67 | $8.93 | $9.20 | $9.46 | 32.71 |

Group B8 7197 |Personal Care Alde

$8.36 | $o.61 | $9.87 | 50.14 | $0.41 | $0.60 | $9.90 | $10.29 | $10.56 | $10.91] $11.18

Group € 7038 [Ficwer Delivery

3357 | $9.66 | §5.85 | $15.21 | $10.55] 810,88 ] $11.03 | $1147 ] $11.82 | $12.17] $1247 )

7450 IGih Shop Attendant

7457  linformation Desk Racpt

1504 15)

Group D [ 7107 JNutrition Svs Sanitation

[316.00 | $10.22 1 $10.42] $10.82 ] $11.25 ] $11.50 | $11.87 | $12.32 | $12.68 | $13.07 | $13.40]

Group E 7156 |ES. Tech |

$10.22 | $9048 [$10.77] $11.04 [ $11. &4 [ $11.70 $1225 [ $1275 | $13.42 [ 513.53] $13.86 |

7086 [Linen Attendant

7104  [Nutrition Svs Retail

GroupF [ 7026 |C.S Tech1

7457 _|Document Center Tach

(67725)

31028 [ $10.50 [$10.73] $11.33 [ $11.54 [ $71.97 [ $1744 | $12.90 [ $13.35 | $13.68] $14.03]

7089 |Mail Clerk

7115 |Parking Aftendant

7370 fValet Attendant

as e

Group G 7158 JE.S. Techll

cen o [T7RIE

Emvironment! of Care Tach |

$70.44 [ $10.64 [ $10.83] $11.28 | e[S [ [3n R Sa [3Ea] 5148]

.

7045 |Home Health Aide

7206 (Pabent Helpar

7416 |Periop Care Assoc (PCA I}

Sl 7192 [Radiotogy Alde

7164 [Transporter

GroupH | 7163 (Transcipticnist Trainee

] $10.35 ] $10.67 [ $10.89)

Growp! | 7013 [Med Records Clerk i

~1$10.56] $10.78 | $11.00] $19.40 | $11.81 ] $12.23 | $12.74 ] $13.97 [33356] Sllﬁﬁl $14.31]

Groupd [ 7123 JES. Project Technician

7051 jinven Controller

$10.87 | 319,08 | $11.31 311,71 | $12.12 ] $12.53 | $13.02 | $13.46 | $13.87 [ 314.28] $14.64 )

T440 |Lab Courier (7730

7142  |Service Rep ~ -

7150 _[Stocking Glerk

7458 |Transportation Officer (68315}

Agrormsni bupwnen Sugpmnn sl Care W
Sprvacs Empyem raavLcA Ui, Locst S
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Schedule A Wage Rates
Effective 04/14/02

Job
Pay Group Number Job Tltlo Bass 3520Hra Step1 Step2 Step3 Stepd Step5 Stapé Stwp7 Step 10 Step 12
Group K ?369 Med Reco sClarkill s $10.92 | 517.13 | 311.04] $11.73 [ $12.16 | 81257 | $13.06 | $13.52 | 813,02 | $14.34] $14.70 |
7338 lNumtmn Assistan © -

7012 _]ﬁGiﬁon Svs Clerk '

Group L 7400 Cashler $11.16 ] $11.34 [ $11.52 [ $11.87 [ $12.27 | $12.70 | $13.22 E $13.70 ! $14.13 | S14.73| $15.00 l
7443 |Lab Supplis Assistant _{50225) :
7382 _|Rehab Services Nde
LT17Y . VanDnvar t

Group M [ ans,..]aadnologymsramu PR T6T 52 [ §1152 [ST1.75] 51205 | 1256 ] $12.97 | 31345 $13.97 | 814,32 [ $14.76] $15.13 ]
Group® [ 7082 TCookT. § SITE4 | 31764 [$1204] $1228 [ 51280 [ $13.30 [ $19.78 | $1425 ] $14.67 ] $15.11] 31548

1. 7031 _ [Data Entry Operalot
7085 _ |Library Techmician
7015  |Med Records Clerk IV

7151 |Nutrition Svs Stores

817 |PCAI X
7017 |Receptionist/Clerk )
7160 _ {Telecom Attendant )

Group© [ 7042 [Groundskeeper — s s 92 [$i2a4] 512551 59286 | $13.38 [ 315.87 [ 81431 [ 314,74 | $15.18] $15.56 |
Group P 7828 [Clinical Lab Assistant (PMC) $11.68 [ $12.21]31254] 312,88 [ $:3.20 [ $13.62 [ $14.12 ] $1481] $1504 [$15.50] $15.83 )
7023 [Cook I
7027 _|CS Tech i

71768 _ [Equipment Tach

7040 |Gastro Tech Il

7439 _ [Histology Assistant (43112}

7438 |Lap O/P Clent Sves Tech  {43110)

7437 |Lead Lab Client Svcs Tech (4310&] {+30.75
7130 |Recaiving Clark

Sorvion Ervotovass ivriorml Linko, Locas § 2 . SEUS Sarvice Coniract 2001 2nd 2002 Ranges xa @80 1\opaius



Schedule A Wage Rates
Effective 04/14/02

Job

Pay Group Number Job This

Base 520Hre Stept Step2 Stepd Stepd StepS Step 8 Step T Step 10 Step 12

Group Q 7374

Admit Interviewer (B)

$12.37 ] 31268 [ $13.00] $13.33 | $13.66 | $14.11 | $14.65 | §15.15 | $15.61 | 316.08] $16.48 |

7001

Admitinterviewer Charpe (B} {+30.75)

7002
7436

Admitting Interviewer (Eme Dapt]
Clinical Info Tech - Offsite  {43041)

7441

C Asst  (43030)

7033

EKG Techi

7035

ER Tech

7101

NAC

7449

Patient Care A (46912}

7408

Patient Financial Senvices Rep

-T4TS

Patieni Reg Rep

e 7118

|Patient Svs Coordinator

7832

Records Analyst 1l {(PMC)

7137

Sacratary®

T456

Unit Goord -ER__ (57312}

67

Unil Secretary

T212

[Account Data Specialist

§12.85] $13.07 | $13.40] $13.75 ] $14.12 ] 31454 | 315,03 | 31549 | $15.96 | $16.67] §17.08 )

7435
7028

Chnical Lab Tech - Ofisite_(43039)

C5 Tech I

... 7201

Drspatcher, Call Centar

7829

Endmm Asst (PMC

1452

|Financal Corizol Rep__ (52710

. [ 7445
.-.1401

IFi al Couynselor - Finance (4035)

- T200

Financlal Counselor, Palient Reg
1 tics Coordinator

7384

Material Specialist

i k{1

Mad Records Clark V

: 783

Muadical Assistant

710K

JMonitor Tech

ETe

7418 _[PCA T
7454 " |Pre-Admit Counseior_{54012)

- 7140

SecyiWord Processor

7410

. Pabent Financlal Services Rep_

7153

SuppiyIEqUip Spe

w“mmmm
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Schedule A Wage Rates
Effactive 04/14/02

Job

Pay Group MNumber Job Title

Base 520Hrs Stept Step2 Step3 Step4 Step5 Step 6  Step7 Step 10 Step 12

Group S [ 7819 |Lab Information Tach

T $12.09 | $12.31 ] $12.92] $13.44 | $13.07 | $14.46 ] $14.07 | $15.50 | 516,12 [ $16.92] $17.34

[ 7824 ]Lab Information Tech - Lead {+$0.75)

]

Group T [ 7830 JEKG Techll $13.43 ] 313,75 | 314.44 | $15.01 | $15.82 | 816,16 | $16.73 | $17.23 | $17.75 ] $18.40] $18.86 |
7447 [Patholopy Asst (43025
7453 [Customer Servica Rep (53010}

7455

Data Analyst - MM _{54535)

Groupy [_ 7458 |Staffing Assistant

513067 | $13.27 | $13.47] $13.00 | $:4.31 | $14.73 ] $15.22 | $15.66 | 516.14 | $16.61] $17.03 ]

Groupv [_ 7211

[Parking & Coming Sves Coord

[ 51353 $13.77 [ $14.00] $14.48] $:4.96 | $1544 [ 31591 $16.40 | $16.97 [517.44 | $17.88

GroupW {7395 |Surgery Scheduler

~ 1 312.69] 513.20 | $13.73] $14.27 | $14.84 | $15.47 | $15.93 | $16.44 | $16.97 | $17.82] $18.27 |

Graup X Patient Ra

7218

Coord (4110)

$13.12 [ $13.54 ] $13.97

13,39 ] $14.82 ] 315.26 | 516.07 | 516,51  $17.60] §16.24 ]

Registrason Cuality Aucaor

I

GroupY [ 7162  [Transcriptionist |

] $13.64 | $14.05 | 314.47'| $14.91 ] $15.35 ] $15.81 | $16.28 | $16.77 | $17.26 | $17.80] $18.25]

GroupZ | T179 UWranscriptonistli

— | $15.82 ] 316.30 | 516.78] $17.28 | $17.80 | $18,34 | $18.89 | $19.46 | $20.04 | $20.65] §21.18

Agreemany tepimpen Swaciun kiedica Camar ofsl
Service Employess ety Unon, Loos §
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SEIU LOCAL 6 GRIEVANCE FORM

To:

{SupervisorManager, Directos, HR Rep) {Departmant)
From:

{Shop Steward) {Contact Numbar)
Regarding:

{Griavani's Nama} Wob Tk} {Depactmant) {Contact Nurnber}

»'CHECK WHICH STEP GRIEVANCE IS BEING FILED
Step { Step 2 Stepg J

NATURE OF GRIEVANCE:

When did it happen?
What happenad? if advanced, why?

SPECIFIC ARTICLE({S) OF CONTRACT VIOLATED:

PRCPOSED RESOLUTION:

Information requested:

Date Step Grievance Heard by

Signature Date

¥ Lo o ALG S DI L0 AL & GINES AME OIS B apmef




