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AGREEMENT

This Agreement made and entered into as of November 2, 2003, by and between SUPER
FRESH FOOD MARKETS, INC. (hereinafter referred to as “Employer), and UNITED FOOD AND
COMMERCIAL WORKERS UNION, LOCAL 56 (herelnafter referred to as “Union™, affiliated with
the UNITED FOOD AND COMMERCIAL WORKERS INTERNATIONAL UNION, AFL-CIO. Itis
intended and agreed that SUPER FRESH FOQD MARKETS, INC. and THE GREAT ATLANTIC
& PACIFIC TEA COMPANY, INC. (A&F) are different and separate operating retall units and
shalt be so considered for the purposes of this Agreemant.

ARTICLE 1
PURPOSE AND SCOPE OF AGREEMENT

11 It is hereby agreed by and between the Parties herato that this Agreement shall apply to
all associates employed by the Employer in s stores within the jurisdiction of UFCW
Local 56, and shall promote and Improve sconomic retations between the Empioyer and
#ts associates covered hereby and shall set forth the besic agreement covering the rates
of pay, hours of work and condidons of employment to ba observed betwesn the Parties
herato.

12 in the event It is agreed to accept any additional store locations into the multHocation ’
bargaining unit encompassed by this contract, any such store location shall be edded and
shall be treated for purposes of the mutual rights and obligations as if it were an original
hereta.

ARTICLE 2
RECOGNITIO!

24 The Employer recognlzes the Union as the sole and exclusive collective bargaining
agency for all associates employed at each siore within the jurisdiction of UFCW Local
56, excluding managers, security guards and supervisors as defined in the National
Labor Relations Act as amended. .

ARTICLE 3 -
JURISDICTION

A All work and services connected with or incidental to the handling or selling of
merchandise offered for sale to the public shell be performed only by associates within
the unit referred to above, for which the Union is recognized as the coflective bargaining
agency by the Employer, excluding Super Market Service Corp., beverage and bread
vendors, axcept in the Meat and Deli/Bakery Departmens.

ARTICLE 4
MANAGEMENT RIGHTS

4.1 All rights and powers not expressty restricted or limited by the terms and conditions of
this Agreement shall remain and be exercisad at the sole discretion of the Employer.
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ARTICLE 5
UNION SHOP - PAYROLE DEDUCTIONS
Associates employed to work primarily in jobs traditionally represented by Meat Cutters,
plus Bakery Service Clerks, will be members of UFCW Local 56, Associates employed
to work primarily in jobs traditionally represented by Retail Clerks, except Bakery Service
Clerks, will ba members of the appropriate local.

It shall by a condition of employment that alt associates of the Employer covered by this
Agreement who are members of the Union in good standing on the effective date of this
Agreement shall remain members in good standing, and those who are not members on
the effective date of this Agreement shall, on the thirty-first (31*) catendar day following
the effective date of this Agresment, or date of execution, whichaver is later, bacome and
femain members in good standing in the Union. it shall also be a condition of
employment that all associates covered by this Agreement and hired oo or after its
effective date, or date of execttion, whichever is later, shall on the thirty-first (31")
calendar day following the beginning of such empioyment, become and remain members
in good standing in the Union. (All to be enforced and applied in accordance with the
provisions of Section 8(A)3 of the National Labor Relations Act as amended),

Employer agrees to discharge any associates for nonpaymenti of dues andfor initiation
fees, upon seven (7) days’ written notice from the Union to do so.

The Employer agrees to make the Union dues authorization card part of the hiring
packet.

a. The Employer shall check-cff union inifiation, fees, regular Union dues and
delinquent dues (after notification from the Union) upon presentation to it of a
lawful check-off authorization executed by the associate. [The Union shall certify
to the Employer the amount of regular Union dues deducted pursuant to- the
chack-off autharization.] Said deduction shall be on a weekly basis and remitted
to the appropriate Union on a monthly basis.

b. The Employer agrees, upon written autharization presented to the Employer, to
deduct from each pay the uniform amount designated as a combined deduction
and forward same to the Union in a timely fashion.

c. Such deductions shall be remitted to the Union by ¢check within ten (10} days of
deduction, except if dues are deducted on a weekly basis, then remitlance will be
on a monthly hasis to the Union. A fist of all associates for whom deductions
have been made, indicating the amount deductad for &ach, shall accompany the
check.

The Employer agrees to deduct authorized Credit Union payments from the wages of
assocliates upon receipt of proper written authorization from an assogiate. All such
deductions and remittances to the Credit Union shall be consistent with the payroll
procedures of the Employer,

Unlon agrees to indemnify and save Employer hanmless against any and all daims,
demands, suits or liability that might arise out of, or by reason of, action taken, or not
taken, in respect to all deductions made pursuant to the provisions of this Agreement.

Upon receipt of a proper written authorization from an associate, the Employer agrees to
deduct such contributions from the wages of said associate and to remit said dedugtion to
the Union Political Action Committes. 1t is understood that any such authorization for
payroll deductions shall be voluntary on the part of the associate and may be canceled in
accordance with the requirements of law and the terms of the authorization.
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ARTICLE &
UNION ACTIVITIES

it is agreed by and between the Parties hereto that the Union shall have the opportunity
to investigate and resolve problems, to discuss problems with the Employer in an effort to
reach a resolution, and to communicate with its members during the term of this
Agreement,

ARTICLE 7
NON-DISCRIMINATION & LEGISLATION

There will be no- discrimination by the Union or the Employer because of race, redigion,
sex, creed, color, national origin, or age as provided by law, nor by the Employer against
any associate because of Union membership or activifies.

Whenever a word is used in the masculine gender, it is intended to and does inciude both
men and women equally,

Tha Employer shall take whatever steps it deemns necessary to comply with the
Americans With Disabilities Act; and, the administration of the Family Leave Act shall be
consistent with company policy in this matter.

ARTICLE 8
SENIORITY

Seniority lists and seniority rights shall be established for ali associates based upon
continuous service from the last employment date with the employer on a Corripany wide
basis, within the bargaining unit. All new associates shall be on probation for a trial period
of ninety (30} days, after which they shall be placed on the sehiority roster and their
seniarity shall be caiculated from their date of hire, within the bangaining unit. Coples of
said seniority list shall be submitted to the Union each six (6} months,

Associates may displace other associates in other stores only as provided in Appendix
A

Associates who are laid off and are subsequentty recalled to work within one (1) year by
the Employer shall retain their seniority.

a. Any associate who has been employed for six {6) continuous months and
is absent on account of physical inability to perform the duties of such
assoclate’s job classification, shall retatn seniority rights. Such rights
shall continue for & period of up to sighteen (18} months from the date of
the beginning of such absence,

b. Associates employed less than six (8) months shall be entitled o retain their
seniority rights for up to the number of full months of empioyment.

Associates absent due to work-relatec accidents shalt retain full seniority upon a
duly authorized release from Werker's Compensation, a personal and Company
physician.

When two or more essoctates are hired on the same date in the same classification or
group, a lottery shall be held to determine proper seniority status with the Erployer. For
the purposes of layoff only, former AZP employees shall have their seniority determined
by their former A&P sentority date.
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Assoclates retuming from military service shall have their wages and classification
determined by the then existing law provided they apply for work within the required
peried in the Veteran's Reemployment Rights Act requirements. Sald job restoration
shall be consistent with the then current Veteran's Reamploymant Rights Act. ’

For promotion and layoff purposes, seniority is defined in Appendix "A".

The principal that the last person laid off within a dassification shall be the first to retum
to work will prevall. Associates reduced in classification, or from full-time to part-time,
shall have first opportunity to retum to their old classification or full-time status,

The Employer agrees 1o notify a ful-time associate on a layoff prior to assigning a pan-
time associate to a fulltime job or hiring a new associate full-time. If the associate
accepts the job, he must be capable of performing it and shall be paid the rate specified
for the job.

Qn recall from layoff, the associates must retum to work within three (3) days after
notification by the Emplayer, directed to the associate’s last known address, by Certified
Mail, Return Receipt Requested. Failure to retum within this time will result in the
asseciate’s loss of seniority.

Where an associate has been absent from work due to dllness or accident for one {1}

. waek or more, associate shall be required to give the Employer not jess than forty-eight

(48} hours' notice {excluding Sunday) of his intention to retum to work. Such assoclate
shall have the right to disptace a junior associate either full-time or pari-time, regardless
of the posted schedule, without notice.

The Employer will notify the Union monthty of 2l new hires, promations, demotions and
layoffs occurring among the members of the Union during the previous weeks.

Associates hired for the summer ssason on or after May 1 of any year, shall not
accumulate seniority unless they continue as assoclates beyond Labor Day, in which
event their seniority shall revert back to their date of hire.

ARTICLE 9
ASSOCIATES INCENTIVE FUND

The Employer shall contribute to an Associate incentive Fund which shall be established
in accordance with the specifications set forth on the Addendum hereto.

The establishment and maintenance of the Associate Incentive Fund shall be conditional
upan tha approval of the Internal Revenus Service or a court of competant jurisdiction, if
applicabla, that the Plan and any accompanying trust are exempt from taxation under the
Intemnal Revenue Code, and the Employer's obligation to contribute shall be conditional
upon the deductibility of such contributions for income tax purpose.

In the event that for any reason the Fund cannot recelve the continuing approval of the
IRS with respect fo the deductibility as an item of business expense of the Employer
contribution; for the period of which such contribution as required under this Agreement
shall be paid directly to the association in cash, as an associate benefil, by a formula to
be mutuzlly determined by the Employer and the Union.
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ARTICLE 10
LEAVE OF ABSENCE WITHOUT PAY

Any member of the Union who Is elected or appointed as a delegate or representativa of
the Union in any activity necasaltating temporary absence from his or her employment,
shal be granted such leave of absence without pay upon adequate advance notice
thereof to the Employer In writing.

Any member of the Union who is elected to a fuli-ime position with the Union
necessitating lengthy absences from his employment, shall be granted a isave of
absence not exceeding his term of office without loss of seniority and at the end of such
service in the business of the Unlon, he shall be reemployed at his former wage rate, plus
any increase or less any reduction that may have become affective during his absance,
providing such person is physically qualified.

Such Union leave of absence may be renewed and extended for additional periods of
offica terms by mutual written consent and approval of both the Union and the Employer,
subject to the conditions set forth in Paragraph (2) above.

An associate who has taken a full-time job with the Employer outside of the bargaining
unit shall be granted leave of absence and upon return to the bargaining unit be credited
with all seniority that he had when he teft the bargaining unit.

Any associate may be given a leave of absence no to exceed one (1) year for any reason
acceptable to the Employer. This decision shall not be withheld arbitrarily or capriciously.

ARTICLE 11
JURY DUTY

All assoclates actually surnmoned and serving on juries will be granted time off, when
needed, for actual Jury duty and will receive the difference between their straight-time
basic weekly pay and the amount recelved whila of jury duty, except such jury duty fee
which they receive while serving on their nommally scheduled day off. They will be
expected to work when the jury is not in session, but under no circumstances shall the
application of this clause result in a change in the associate's basic weekly pay or his
normal weekly schedule. When a Night Crew associate is called to serve on jury duty, he
shall be excused from his daily or nightly schedule without loss of eamings.

ARTICLE 12
BEREAVEMENT LEAVE

In the case of a daath of a parent of an assoclata requiring the absence of the associate,
the Employer shall grant a leave of four {(4) consecutive days to the said associate at
regutar pay, neither Sunday nor the scheduled day off Is o be counted as one of the
days. Where there is an extended period of time between the death and the funeral, the
four-day (4) leave period need not be cansecutive. In the case of a spouse or child, the
leave shall be five (5) days,

Immediate famity, other than described in 12.1 above, of the assoclate is defined as
including brother, sister, mother-in-law, father-indaw or grandparents and shall entitle the
associate to three (3) days under the same condifion as 12.1.

In no event shall the pay received under this section result in any change in the
associate’s weekly pay.
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ARTICLE 13

" GRIEVANCE AND ARBITRATION

a. The Parties to this Agreement have agreed that its intent is 1o provide a basic
framework within which to operate a new concept, designed to contribute to lts
SUCCESS. .

b In keeping with this intent, a Grievance Procedurs provides the method to

resolve the disputes arising durlng tha terms of this Collective Bargaining
Agreement including the application or interpretation thereof. The individuals
invotved in this pracedure are chargad with the responsibllity of solving disputes
in a way that will contribute to the successful operation of the business and
protact the rights and best interests of the associates.

c. All grievances shall be presented within ten (10) working days from the date of
their occutrence. Pay related grievances for retroactive pay must be filed within
one hundred and twenly (120) days of the occurrence, Grievances not
presented within the time limitations specified, shall ba null and void,

The associates of each store will select one associate to be the Commiftee Person
and/or Steward.

a. Individual disputes arising under this Article should be discussed with the
Committee person, and for Steward, who will then present the dispute to the
Store Director. His the respensibility of the Steward, Committes person and the
Store Director to solve the problems jointly and o explain the solution 1o the
associate involved,

b. If the required information or expertise is not avallable to the Committes person,
Steward, or Store Director, or they cannot agree on a solution, the dispute will be
tumed over fo the Employer Representative and Union Representative,

c. In addition, the Committes person, Steward and the Store Directar will be
required to meet once a week during the working hours to discuss and resolve
store problems.

a. The Employer Representative and Union Representative are also charged with
the responsibility of solving problems, as stated above.

The Union and the Employer further agree thal grievances will be scheduled to
be heard within five working days from the time presented to Super Frash
management.

b. Meetings wilt be as required,

c. The Employer Representative and Union Representative are respansible for
conveying solutions to the appropriate store.
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in the event a dispute arises under the terms and conditions of this Agreament that
cannot be resoived in any of the above steps, either Party may resort to arbitration under
the followlng terms and conditions:

1, The intent {o arbitrate must be given to the other Party in writing and will be
processed under the Voluntary Asbitration Rules of the American Arbitration
Association.

2. The decision of the arbitrator shall be final and binding upon the Parties.

3. The Parlies agree that the expenses of arbitration shall be bome equally
between them.
4, The arbltrator shall not have the power to delete from, add to, or modify the

provislons of this Agresment..

ARTICLE 14

| OF DISCHARGE AND APPEAL

The Employer shall have the right to discharge any associate for good and sufficient
cause. Any full-ime associate warking for a compatitor while on vacation or time off
shall be considered terminated. The Employer will notity the Union of such discharge
within ane (1) week from date of discharge.

tn the event that such matter is grieved within two (2} weeks of date of discharge, it shall
be handled according to the grievance procedure and arbitration procedure set forth in
paregraph 4.8,

ARTICLE 15
WAGES

The wages effective during the tenm of this Agreement are set forth in Appendix “B",
annexed hereto and made a part of this Agreement.

The Meat Department shall have a Chief Joumeyman in chargs. In the svent the Chief
Joumeyman, Seafood Manager or Chief Dell/Bakery is absent for any reason for more
than two (2) days during any week, his or her job shall ba filled by a competant
replacement who shall be paid in accordance with the schedutes base pay for the job.
No one shall sufler a reduction in pay because of filing such a job.

A part-ime associate who becomes a full-time asscciate shall be given credit for his/her
former part-time service on the basis that two (2) months of part-time work wilt be
equivalent io one (1} month full-time employment for calcutating rates of pay on
automatic progression jobs,
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- ARTICLE 16

HOUR: D OVERTIME

The straight-time work week for all gssodams will be Monday through Saturday, except
as otherwise provided.

The basic straight time work week for full-time associates shall consist of forty (40) hours,
to be worked In fiva (5), eight (8) hour days. Upon mutual agreement, associates may
work three (3) eight (8) hour days and one (1) sfx (6} hour day and one {1) ten (10)

hour day or four (4) ten {10} hour days.

Part —time associates can work up o forty (40} hours a wask at straight time. A part-lime
smployea who works a minimum of one hundred and forty (140) hours par month for six
{6} consecutive months shall be eligible for all full-time benefits, provided all other
requirements have been fulfilled.

Time and one-half (1 %} shall be paid to all part-time associates for hours in excess of
Forty {40) hours per week,

Any associate regularly assigned to Night Crew starting after 10 p.m. or before 5 a.m
shall receive a Night Crew premium of:

1. Ten percent (10%) of base.

2. Eleven percent (11%) of base for associates with over three (3} vears of
continuous Night Crew service. -

3. Twelve percent {12%) for associates with over six (6} years of continuous Night
Crew service,

Part-time associates may work any combination of day hours, evening hours and/or night
hours in the same wark week provided they are not split shifts.

There shall ba ne pyramiding of overtime or premium pay. Hours worked at premium pay
on Sunday and holidays shall not be included in the computation of waekly overiime,

All meal periods shall be not Jess than thirty {30} minutes or more that one (1) hour.
When requirad on a regular basis and upon the request of the associate, the meal period
will be one (1) hour.
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Associates working more than six {6) hours in a work day shall receive two (2) dally rest
periods of fifteen (15} minutes each, without loss of pay, ona rest period to be in the first
half of the work day, the second rest period to be in the second half of the work day as
near as possible to the middle of the shift. Associates warking stx (8) hours or less in a
work day shall recefve one (1) fiftaen (15) minute rest period during the day, as near as
possible to the middle of the shift. However, full-time associates shall receive two (2)
fiftaen (15) minute rast periods.

There shall be no split shifts worked by any associate.

Part-time associates shall recelve a guarantee of four (4) hours' work tor each work day
he or she shall be scheduled to work, provided assoclate Is reguiary and continuously
avallable for such work. ’

A dally working scheduls for aach associate shall be prepared in ink and posted in a
canspicuous place on or befere noon on Friday, except that the schedule for the Night
crew and those schaduled off on Saturday shail be posted on Friday of the week
preceding the week for which the schedule is effective.

Eligible part-tine Deli/Bakery Clerks and Seafood Service Clerks shall bs scheduted a
minimum of shteen (16) hours per week. Eiigible part-ime Joumeymen and Woaeighers
and Wrappers shall be schaduted a minimum of twenty (20) hours of work per week.
These minimums do not apply to probationary associates, students, part-time associates
holding another job, or associates who are not avallable.

ARTICLE 17
SUNDAY WORK

Associates on the Employer's payrofl as of December 4, 1994, wili be pald one and one-
half (1 4) times their straight-tima hourly rate.

Associates hired after December 4, 1954, will be paid as follows:

1" year of employment - $1.00 over their base rate
2™ year of employment - $2.00 over their base rate
3" year of emplayment - $3.00 over their base rate
4" year of employment - $4.00 over their base rate

Sunday work, as scheduled, will be rotated among the associates who are qualified to
perform the work. It is understood that this rotation also applies to Sunday shifts.

All associates scheduled for Sunday work will be scheduled for a mininum of four (4)
hours,

All full-time and part-time employees hired on or afier November 2, 2003 shall receive
straight time wages for all Sunday work,
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h) ARTICLE 18
HOLIDAYS

Assoclates required to work on a listed legal holiday shall be pald one and one half (1 1)
times their normal rete of pay for ali hours worked on said holiday. Holiday work, as
schaduled, will ba rotated among the associates who are qualified to perform the work.

Upon the completion of six (6) months’ service with the Employer, regular full-time
associates shall be paid eight (8) hours and regular part-time associates four (4) hours at
the straight-time hourly rate for tha listed legal holidays, provided the associate works on
hismher scheduled work day before and his/mer scheduled work day after such hollday.

An associate who is absent from work on either the scheduled day before or the
scheduled day after a holiday because of verified iiness or accident, shall ba paid for the
holiday which occurs during the period of his/her illness or accident. The above Hmit shall
be one (1) day, except the one (1) day holiday limit shall not apply if the holiday(s) are
Christmas and New Year's.

During the life of this Agreement, the following holidays or the days observed as such
shall ba celebrated:

New Year's Day Labor Day
Memorial Day Thanksgiving Day -
Fourth of July Christmas Day

All work performad by associates in a holiday waek on days other than the holiday and/or
Sunday and which is in excess of thirty-two {32) hours shall be paid for at time and ong-
half (1 ¥%4). Al time and one half (1 %) shall be computed as one and one-half (1 %) times
the associate’s straight time hourly rate. During haliday weeks, part-time associates may
be scheduled to work (5} days within the limitation of part-time hours. Employees may
work up to forty (40} hours at the straight-time hourly rate during a holiday week provided
it is mutually agraad upon between the Employer and the employee.

A. All personat holidays are to be paid in accordance with paragraph 18.2, within a
calendar year, All regular full time and part time associates, hired prior to
December 20, 1998, shall be entitled to personal holidays, on the following basis:

Complation of ona (1) year of continuous employment - 1 day
Comptetion of two {2) years of continuous employment - 2 days
Completion of three (3) years of continuous employment - Adays
Effective January 1, 1999, one additional personal holiday shall be eamed after
five (5) years service.

B. Associates hired on or afier December 20, 1998 shall become eligible for
personal holidays as follows: .

One (1) personal holiday efier one (1) yaar of service
Two (2) personal holidays after three (3) years of service
Three (3) personal holldays after five (5) years of service

The Emp1oyér agreas that it will close its stores no later than 6:00 pm on Christmas Eve

and New Year's Eva, provided however, that thers is no major competitor open beyond
that time.
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ARTICLE 19
VACATIONS

All ful-time associates shall be granted vacation with futl-pay in accordance with the
following schedule:

vacation — One {1) year of service

One (1) week

Two - {2) weeks vacation — Three (3) years of service
Three (3) weeks vacation — Eight {8) years of service

Four (4) weeks vecatlon ~ Fourteen (14) years of service
Five (5} weeks vacation ~ Twenty-flve (25) years of service

For computation of vacation only — service with ALP and Super Fresh shall be credited.

All associates hired on or after December 20, 1998 shall receive vacation as follows: -

One (1) year of servii:e - One (1) week of vacation
Three (3) years of service - Two (2) weeks of vacation
Eight (8} years of service - Three (3) weeks of vacation

Effective 1;‘1.'99. associates shall recelve full credit for all part time years for the purpose
of computation of vacation.

Part-time associates shall be granted vacation with pay, prorated on the average waekly
hours for the year, under the same terms and conditions as above set forth for full-fme
associates. ’ .

All vacations must be ‘aken within the calendar year and may not be accumulated from
year 1o year,

Vacations may be selested by associates on the basis of !en.gih of service with the
Employer, subject to the requirements of business.

Any associate who works twenty-six (26) weeks or mora in his anniversary year and who
ioses time because of accident or Hliness shali be entitted to his full vacation.

In tha event the services of an associate are terminated, voluntarity or involuntarity,
except for discharge due to dishonesty, there shall be paid to such associate wages
covering the completed period of vacation, to which he Is entitied, upon the termination
of service,

A Eligible associates with less than one (1) year's service, who are laid off, shall
retain thelr time worked as credit to qualify for vacation, providing they retain thelr
seniority as stated in Article B for assoclates who are lald off and subsequently
retum {o work.

B. Eligible associates having completed one (1) year of service and being laid off
shall receive as vacation allowance:

1, The amount of vacation 1o which they are entitied by reason of their
completion of the required years of service; and,

2. Cne-twelfth (1/12™) of this sum for each full menth of additional sorvice
based on their anniversary date of smploymant.

11
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If one of the specified holidays agreed upon in Arlicle 18, Section 18.4 shall fall within the
period of the full-time associate’s vacation, said full-time associate shall be granted an
additional day's vacation, or in liew thareaf, the equivalent of one (1) fult day’s pay of
sight (8) hours based upon the ful-time associats's regular straight-time hourly rate

This provision shall apply even though the holiday falls on a day of work week which
would ordinarily be the day off for the full-time assoclate.

The faregoing language shall pertain to part-ime associates for the equivalent of four 4}
hours pay at straight time,

Associate on-the-job service interrupted by induction into the U.S. Amned Forces will be
considered as continuous in determining the length of continuous on-the-job service
required for sligibility for various types of vacation grants.

From January 1 to March 31 of each year, employees shall selact thelr dates for vacation
for the year. Selection will be awarded by seniority within Department and/or District.
After March 31, employeas may select vacant weeks by seniority but may not bump less
senior employses who have exercised their vacatlon selection during the bid period.
Vacations requested after the bid period will be honored on a first comedfirst served
basis. The District Manager or Representative will provide feedback to the employes by
no later than April 15, should there be a problem with the time period the employee
requested.

The weeks of Thanksgiving, Christmas and New Year's will be blocked from vacation
selection, except with the express permission of Management.

ARTICLE 20
MISCELLANEQUS WORKING CONDITIONS

Alf protective aprons required by the Employer {0 be wom in the stores and market shalt
be fumished by the Employer. One (1) apron per day and three (3) coats per week will
be fumnished each employee in the Meat Department.

When management supplies drip-dry uniforms, said uniforms will be laundered
by the Employes.

a. Consistent with tha original intant of Super Fresh regarding the importance of
training and education and recognizing some of the deficisncies In cartain areas,
it Is the express desire of both sidas to begin and continue further discussion
cavering all aspects of training and education to mutually benefit the associates
and the Company.

b. It is agreed that the Employer shall ulilize no less than three (3) Apprentice Meat
Cutters within sixty (60} days, and to maet within ninety (90} days to determine
the future needs for Apprentice Meat Cutters and training thereof.

Time clocks will be provided in all of the Employer's stores.

a. The Employer and the Union agree that a proven viglation of established time
clock nules, including working before punching in or after punching out, may
sublect such an associate to disciplinary action up to and Including discharge.

b. Furthermore, all time during which an associate s suffered or permitted to work,

or is required to be on duty, or an the Employer's premises, or at a giver: work
place, shall be cansidered hours worked and recorded on the time card.

12

206
207

20.8

211

If a physical examination or health permit is required by the Employer or Local
Govemment, the cost of the examination or peirnit shalf be borne by the Emplayer.

No aEssocia!a shall ba required to take a polydmph 15;51 (le detsctor) or any other simbiar
axamination, ’ . R

Assoclates who sustain an occupational injury requiring treatment by a doctor shall suffer
no loss in pay for the day the injury oceurs.

Counsaling records shall be valid for a period of eighteen (18} months.

ARTICLE 21

PROBATIONARY AND TRIAL PERIOD

a, The first ninety {90} days of employment of a new associate should be
considered a probationgry period. .

b. During the probationary period the Employer may discharge any assoclats for
any reason whatsoaver without the Union having any recourse to the grievance
and arbitration procedure. Except for wages and hours which are_applicable
during the probationary period, no other benefits set forth in this Agreement shall
become effective_before the ninety-first (91%) day of employment, excopt as
otherwise provided herein, : :

ARTICLE 22

UNION STEWARDS, COMMITTEE PERSONS, ENFORCEMENT OF STANDARDS,

221

222

22.4

22.5

UNION STORE CARDS
The Union will use its best efforts to secure as Committea persons andfor Stewards a
high caliber of assoclate, who shall be required to confonm to the standards and
qualifications required by the Union and the Employer, Committee persons andfor
Stewards shall be the last to be laid off within their full-time or part-time classification, if
reasonably able to parform the work.

The Union shall fumnish the Employer with the nama of the Committee person and/ar
Stewaird, which list shall be supplemented fram time to time s necessary.

Tha Union shall do everything within its power to enforce the rules and regulations of the
Employer and through advice, instruction and example to maintain the highest standard
of work. :

The Union shall fumish to the Employer at least one (1) official Union emblem for each of
the Employer's stores covered by this Agreement, to be displayed In the custorner area
of the premises.. Such official emblems shall rernain the property of and shall be
surendered to the Unlon an demand. .

The Commitiee persons and/or Stewards, or other individual assoclates covered hereby,
shall not be considerad agents of the Union for the purpose of calling strikes or
slowdowns. '

13
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231

233

234

23.5

Ful-time Committee pérsons and/or Stewards shall be entitied io thirty-two {32) hours of
leava and part-time Committee persons andfor Stewards {o sixtaen (16) hours of leave in
each calendar year with pay for training and education. The Union must niotify the
Employer at least two (2) weeks in advance thereof. The associats must, upon retumning
from the leave, present the Store Diretor with written evidence from the Union that he
has used the leave for the purpose for which the leave was intended.

In addition to the other bensfits for Committes persons and/or Stewards: e.g. thirty-two
{32) hours' yaarly pald tralning for full-time and sixteen (16) hours for parl-tme, they shall
have super senlority for layoffs, vacation schedules and shifts, provided in the latter
instance It shall be applied only where mutually agreeable to the Employer, based upon
the qualifications and availabllity of such Committee person and/or Sieward.

The Shop Steward shall be the last in the dlassification to be transferred from their store.

ARTICLE 23
HIRING

In all hiring, the Employer will staff its storas within the limits of the servige and financial
cansiderations required to maintain as profitable business as was mutually agreed upon
in the Agreement of Principal.

To this end, the Employer and Union have agreed to establish a committee to evaluate
the Employer's requirements and to recommend personnel to the Employer as outlined
in the commitiee’s operating procedures.

The Company agrees to post all full time job openings company wide to provide
associales an opportunity to apply for such openings. The Union and the Company
agree to reestablish the hiring commitiee for the purpose of resolving guestions
regarding full time job openings and selection based on factors including fithess,
qualification, availability and seniority, All other factors being equal, seniority should
pravail.

All associates hired after ratification of this Agreement shall be given credil for previous
similar suparmarket retall food store experience acquired within four (4) years of the time
in which epplication for employment is made, provided that this experience is dectared at
the time of application for employment. However, the basic rate of pay as determined by
the application of this clause shall not exceed the maximum rate of pay which was paid
in acquiring the previous experience.

ORIENTATION LEAVE

On or about the ninetieth (90"} day of employment, any new associate shall receive
leave with pay of two (2) hours at straight-ime for the purpose of receiving a combined
Company and Union orientation. E

The mechanics of “Where” and “How” shall be resalved between the Parties,

ARTICLE 24
HEALTH PLAN

The employer agrees to participate in and make contributions on behatf of eligible assoclates to
the appropriate Health Plan described in Appendix “C™
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ARTICLE 25
BENSION PLAN

The Employer agrees fo participate in and make contributions on behalf of eligible associates to
the appropriate Pension Plans as described in Appendix D",

281

26.3

27.2

273

ARTICLE 26

STORE CLOSINGS

This Agreement shall be binding upon the succassors and assigns of the Parties hersto.
In the event of a bonafide sale, transfer, franchising or joint venture agreemant of the
slore covered by this Agreement during the terms hereto, the Employer shail give
advarice notice to the new owner or such transferes of the obligation of this Agreement
and shall 8s a conditlon of sale, transfer, franchising or joint venture agreement, require
the new owner to become a Perty hereto, The Emplayer shall be responsible for any
and all monetary benefils that associates have accumulated under this Agreement lo
the date of sale, transfer, franchising or Joint venture agreement. Seniority of
assoclates shall not be broken by such sale, transfer, franchise or joint vanture
agreement,

Employer agrees to give the Unlon twenty (20) days’ notice in the event that they intend
to close any location covered hereunder,

Store Closings

in the event of a store dosing the Company agrees to compile a list of the associates
affectad by the store closing.

The Union and the Company hiring committee will review the list in an atiempt o place
the affected associates,

In the case of assoclates with less than two (2} years service, the associate will receive
preferance in hiring at existing stores.

In thq case of assoclates with two (2) or more years of service, such associates may
exercise his’her seniority rights as provided In Appendix “A”.

ARTICLE 27

NO STRIKES, NO LOCKOUTS

The Parties agree that there shall be no autherized strikes, stoppages of work,
stowdowns, Jockouts or any olher interferenca of whatsoever nature during the life of this
Agraement.

Nothing herein contalned, however, shall Sompel any associate to walk through a picket
line set up by the Meat Cutters Retall Joint Council of Philadslphia and vicinity, U.F.CW,,
Philadelphia Teamsters Local 500, 153, 483; Bakery, Confectionery and Tobacco
Intemational Unlon Local 6 and the United Food and Commercial Workers Local 27,
1776, 1358, and 1380, provided sad strike has recetved prior written approval of the
international Unions affiliatad with the Local Unions indicated above, and Is a member of
the Philadelphia Food Counci,

In the event of & threat of, preparation for, or the actuality of an unauthorized work
stoppage, walkout or strike, the Unlon and-all of its officials will take every reasonabie
action to prevent and to stop such proceedings by any of its members.



ARTICLE 28
- SE ILITY

281 Should any Article, part or paragraph of this Agreement be declared by a Federal or Siata
Court of competent and final jurisdiction in tha premises o be unlawful, invalid,
ineffective, or unenforceabls, said Article, part or paregraph shall not affect the validity
and enforceabllity of any other Article, part or paragraph herecf, and tha remainder of the
Agreement shall continue in full force and effact.

ARTICLE 29

DURATION OF AGREEMENT

This Agreement shall be effective from November 2, 2003 and shall continue in full force and
effect through November 1, 2008 and shall continye from year o year thereafter unless aor until
gither party serves notice, in writing, at least sixty (60) days prior to the expiration of the original
or any subsequent peried of a desire to change, modify, or terminats this Agreement. In the event
either Party serves notice with respect to changes in or modification or termination of the
Agreement, it Is agreed that the Parties shall begin negotiations promptly. Pending the eutcoms
of such negotiations, this Agreement shall continue in ful force and effect beyond the expiration
date, subject, however 10 the right of either Party to terminate the entire Agreement upon at least
saven (7) days prior written notice to the other Party. Inthe event the Parties agree to modify any
of the wage rates contained herein, such medification should ba retroactive to the expiration date
of the Agreement or any term thereof. '

FOR SUPER ERESH FOOD MARKET, IN FOR UNITED FOOD & COMMERCIAL

WORKERS, LOCAL 58

16

AEPENDIX “A"
MEAT GROUP PROMOTIONS AND LAYOFFS

LAYOFFS

In the case of Jayolf, due to lack of work, the Employer shall recognize seniority within
each fob classification listed hereafter:

GROUP i GROUP I GROUP |

Chief Journeyman Chief Dell Weigher/Wrapper

Journeyman Seafood Manager Seafood Clerks
Bakery Chief All others
Apprentice Joumneyman

The least senior full-time associate in the specific classification will be the first to be laid
offl.  Such associate may elect to reduction to parttime status within the specific
dlassification, or another classification, providing there is a less senior associate working.

The least senior part-time associale in the specific classification will be first to be laid off.
Such asseciate may elect to continue work in another part-time classification, if qualified
to perform the work and that there is Jess senior associata working.

in the event that & Chief Joumeyman, Chief Deli/Bakery, Seafood Department Head, or
Lead Baker should be laid off or request voluntary demotion, such assoctats may replace
a full-time or pari-time associata in another dlassification, previding he Is qualified to
perform the work and that there is a less senlor associate working.

A Joumneyman, if laid off, may elect to replace an Apprentice, Deli/Bakery Service Clerk,
WeigherWrapper, or Seafood Clark, if a loss senior associate is working,

The Employer shall give one (1) week's notice to both the Union and the effected full-time
associate of an intended layoff. In the case of a pant-time associate, the Employer shall
give one (1) ¢ay’s notice to the associate only.

In the case of layoffs caused by strikes, acts of God, power failure or other reasons
beyond the control of the Employer, advance notice of {ayoff need not be given.

Associates replacing another associate in a lesser rated job will be paid the rate of the
assoclate displaced,

Layoff —- Associates with Two (2} or More Years of Service

in the event of layoffs or redugtions in glassifications andior store closings, full tme and
part time associates with two (2) or more years of service may axercise his’her seniority
to replace the least senior associate in the same classification within hisher area.
unable to displace the least senior associate in the same classification, within the
geographlc area, he/she may displace the least senior associate in the bargaining unit in
hisher classlfication, provided the associate is capable of performing the job availabie.

1. All transfers provided for herein shall be within the employae’s job classification,
2. In effecting pemmanent transfers betwean stores, the Employaer shall consider
senlority in conjunction with ability and practicability; other criteria, the avallabllity

of transportation and the travel required. The Employer will, where possible,
amrange transfers within geographic locality,

17



If the transfers cannot be effacted with the employae’s geographlc locality, then
the transfer wjll be made to the specified adjourning locality In which event the
lsast senicr employes will be transferred.

When it is eny other than the least senior amployae 1o be transferred oul of the
geographic locality, the Hiring committee will discuss the problem,

PROMOTIONS

In promotions within a specific classification or between classifications, the
Employer shall consider seniofity in confunction with qualifications, skill, ability,
and practicablity. Where all of the above, except seniority, are relatively equal,
seniority shall govem.

There will be a ninety (90) day triai period for al emplayees promoted 1o Chief
Joumneyman, Chief DeliBakery, Lead Baker, Seafood Depariment Head,
Apprentice and higher dassifications. Should the associale be disqualified,
either voluntarly or Involuntarily, they shall retemn to thelr former store,
dassification and statys,
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A. The following across-the-board Increases shall a

top of scale and are

111103
Managers  $.60

Full/Part-time
Employess $.50

B. Experienced Rate

When a person is hired at an “gxperiencad”
progression, continue in thelr progression
store which increases its hiring rate, all as
rete shall be moved 1o the new rate and

C.

EFFECTIVE

111103

Clasgification
Chief Journeyman 21,25
Joumeyman 19.90
Apprantice
1" & manths 85% 13.11
2™ & months 70% 14.08
3" 6 months 80% 16.02
4™ & months 85% 16.99
Chief Deli 18.80
Bakery Chief 18.90
Lead Baker 15.15
{Where designated and

combo Dept.-hired after 12/4/94)

Seafood Dept. Head

* APPENDJX “B”
GROUP CLASSIFICATIONS AND WAGES

ppiy to all
on the payroll as of November 1, 200

Across the Board Hourly Wage Increases

18.70

11/1/04 11/1/05

11/1/06
$.60

$.50

1oy

$.60

$50

rata they shall, at the time of their next
scheduls at the appropriate time. Any
sociates making less than the new hire
retain their progression data.

employees who have reached the
3,

EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE

110104

21.85

20,40

12.61
14.58
16.52
17.48

19.50
19.50
15.65

18.30

11/01/05

2245

20.80

14.11
1508
17.02
17.99

20.10
20.10
16.15

19.80

11/01/06

23.05
21.40

14,61
15.58
17.52
18.49

20.70
20.70
16.65

20.50

e Lt 1174

23.65

21.90

15.11
15.08
18.02
18.89

21.30
21.30
17.15

21.10
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APPENDIX “B"- GROUP CLASSIFICATIONS AND WAGES {Continued)

Selt-Service 14.45 15.05 15,65 1825 1685
Seafood Head

Certified Chefs 14.10 14.60 15.10 15,60 16.10
D. EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE
CLASSIFICATION 11/1/03 11/01/04 1110105 11/01/08 11/01/07
Former A&P 16.30 16.80 17.30 17,80 18.30
WeighersMWrappers

Former A&P Clerks 15.50 16.00 16.50 17.00 17.50
Weighers/iWrappers 14.10 14.60 15.10 15.60 16.1¢
and all Clerks hired

before 10/22/88

Waighers/AWrappers 15.10 16.60 16.10 16.60 1710
and all Clerks hired

before (7/21/85

Weighers/Wrappers, through progression prior to 12/20/98, DelBakery/Service Clerks hired prior
to 10/27/91, Seafood Service Clerks hired prior to 12/04/64, -

Deli/Bakery/Service 13.75 14,25 14,75 15.25 1575
Clerks hired before 1255 13.05 13.55 14,05 14.55
12/4/04. ’
WeighersMrappers 12.55 13.05 13.55 14.05 14.55
FTPT

E. All Full Time Deli/Bakery/Ssrvice/Seafood Clerks and Waeighers/Wrappers who have not

reached top of scale as of 11/01/03 or who are hired on or afterd 1/01/03.

EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE

1111703 11/01/04 140105 11/01/06 140107
Stan $6.00 815 6.30 6.45 6.45
After 30 days $6.10 6.25 6.40 8.50 8.50
After 6 months $6.30 6.45 T 655 6.60 6.60
After 12 months $6.60 6.75 885 6.90 6.90
Adter 18 months $7.00 7.15 7.25 7.25 7.25
After 24 months $7.40 7.50 7.55 7.55 7.85
After 30 months $7.80 7.85 8.00 8.00 8.00
After 36 months $8.20 8.35 B35 8.35 8.45
After 42 months . $8.60 B.75 8.75 8.75 8.85
After 48 months £2.10 9.25 9.25 9.25 9.45
After 54 months $9.45 - 8.60 9.60 .85
After 60 months $3.95 - - 10.00 10.45
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APPENDIX “B" — GROUP CLASSIFICATIONS AND WAGES (Continued)

F. All Part Time Deli/Bakery/Service! Seafood Clarks and Weighers/Wrappers who have not
reached top of scale as of 11/01/03 or who are hired on or after 11/01/03.

EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE
11/1[03 11/01/04 11/01/05 11/01/06  11/01/07

Start $6.00 6.05 5.10 615 6.15
After 6 months $6.15 6.20 8.25 6.30 6.30
After 12 months $6.30 6.35 6.40 6.45 5.45
After 18 months $6.45 6.55 6.60 6.60 5.60
After 24 months $6.60 6.85 6.70 6.70 5.70
After 36 months $8.75 6.80 6.85 6.90 6.90
After 42 months $6.80 6.95 7.00 7.05 7.05
After 48 months $7.05 7.10 7.15 7.20 1.5
After 54 months $7.20 7.25 7.25 7.30 7.35
After 60 months $7.35 - - 7.60 7.65
APPRENTICE JOURNEYMEN

A Apprentica Jouneymen shall at all imes be ful-time associates.,

B. The Apprenticeship Progran'; shall be two (2} years, A Joint Employer Union Evaluation

Committes shall be established to examine Apprentices graduating to Journeymen.

C. Apprentice Joumeymen are associates whose duty shall be to cut meat at least twenty-
five parcent (25%) of the time, and among other dutles in servicing Meat Departments, to
wait on customers.

D. The number of Apprentice Joumneymen in any store may be established at the discretion
of the Ernployer, howaver, it shall not exceed the following store ratio:

One (1) Apprentica Journeyman for each Joumeyman.

One (1) Apprentice Joumneyman for the first three (3) Meat Cutters and/or Joumeymen.

One (1) Apprentice Joumneyman for an addiional two (2} Meat Cutters and or
Joumneymen. '

E. An apprentice Journayman shall be examined not later than the twenty-third (23) month
of his Apprenticeship. if he qualifies, he will be graduated to Journeyman, If he fals, he
shall remain in the Apprentice classification for an additional six (6) months. During the
twenty-ninth (29) month, he shall be examined again. If he fails once more, the
committes shall determine the final classification of the affected person.
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WEIGHERS AND WRAPFPERS

A The assignment of Walgher and Wrapper shall be restricted only by the following rules,
except as they conflict with applicable law.

1.

Shall not operats any mechanical butchers device except sficing machine,
Cryovac, Gryovex or similar type,

Shall not use a knife except as required in preparing and completing sausage
kitchen items, etc., for slicing machine excapt that Weigher and Wrappers shall
not ba restricted from performing any work in Fish, Poulry and Delicatessen
Depariments.

Shall not be required to clean up except for their immediate area and equipment
{including cases).

Classification and Grouping:

GROUP I GROUP I GROUP |

Chief Journeyrnan Chief Deli Weigher/Wrapper

Joumeyman Seafood Manager Seafood Clerks
Bakery Chief All others
Apprentice Joumneyman

APPENDIX “C"

M GROUP HEALT)| D WELFARE

The Ermployer agrees to continue to make & contribution in the amount of Six Hundred
Sevanty-five Dollars ($675.00) per menth to the UNITED FOOD AND COMMERCIAL
WORKERS LOCAL 56 HEALTH AND WELFARE FUND for full-tine associates active in
the first week of the month as follows:

1.

Full Fime

Commence payment for new assoclates the first (1% of the month following
compietion of twelve (12) months of service, Plan C

The provisions of tha preceding paragraph will permit any employes who Is
otherwise eligible, and who has had ninety {80} days of hire creditable service as
an employee of an Employer with comparable coverage and who is under the
jurisdiction of UFCW Local 56 to be credited with his prior service In detsmmining
his eligibliity for participation in the Local 56 Health and Welfare Fund.
Contributions on behalf of the employee will become effective on the first of the
month following the completion of combined service from the previous and
present Employer which satisfles tha conditions of the preceding paragraph,

Benefits shall be as sst forth in the appropriate Health and Welfare booklets.

Pa)gnents will b made to the Heaith and Welfare Fund no Iater than the fifteenth
{15") of the month for the preceding month.

The Employer hereby adopts and agrees to be bound by the terms of the Trust
Agreament governing the UFCW LOCAL 56 HEALTH AND WELFARE FUND.

It shall be the respensibllity of the Employer to notify the Union immediately of
any change of status of any member of members for whom the aforementioned
payments are being made. Fallure of the Empioyer 1o so notify the Union will
continue the Employer's liability to make such monthly insurance paytnent, and
the Employer will not be relieved of such labllity until proper notice has been
given to the Union.

When an employee goes out on disebility or on Workers Compensation,
contributions shall continue for a period not to excesd elghleen (18) months:
Assoclates who may have been out on disability or Workers Compensation
before 11/1/91 for a specified Hiness shal, for that liness only, be covered as
they were under the former Agreament.

If neaded, Health & Welfare contributions may be increased up to the following
on the dates indicated in order to malntain the curent welfare program for the
duration of this Agresment:

301104 31105 31106 laliors 3108
MOB MOB MOB MoB
$675.00 Upto 7% Upto 8% Upto 8% Up to 8%
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APPENBIX “C"

MEAT GROUP HEALTH & WELFARE

(Continued)

The Employer agrees to continue to make contributions In the amount of Three Hundred
Twenty-five Doltars ($325.00} per month to the UNITED FOOD AND COMMERCIAL
WORKERS LOCAL 56 HEALTH AND WELFARE FUND for part-lime associates active in
the month as follows:

1. As of 12/20/98, Health & Welfare benefits for new part-time hires shall be:

After one (1) year service Vision, Prescription and Dental — contrbution Cne
Hundred Sixty Doltars ($160,00) ~ Plan N

Afier three (3)-years of Plan O - coniribution Three Hundred Twenty-Five

service Daltars ($325.00)

People who wera in Plan M prior to 11/2/03 will automatically be placed in Plan D.

2. The provisions of the preceding paragraphs will permit any employee who i
otherwise eligible, and who has had ninety (90) days of hire creditable servies as
an employea of an Employer with comparable coverags and who is under the
jurisdiction of LIFCW Local 56 to be credited with his prior service in determining
his elighllity for participation in the Local 56 Health and Welfare Fund,
Contributions on behalf of the employee will become effective on the first of the
month following the completion of combined service from the previsus and
present Employer which satisfies the conditions of the preceding paragraph.

3. Benefits shall be as set forth in the appropriate Health and Welfare bocklets.
4. Payments will be made to the Health and Welfare Fund no later than the fifteenth
( Sw)-‘day of the month for the preceding month,

5. The Employer hereby adapts and agress to be bound by the terms of the Trusi
Agreement goveming UFCW LOCAL 56 HEALTH AND WELFARE FUND.

6. it shall be the responsibility of the Employer to notify the Union immediately of
any change of status of any member or members for whom the aforementioned
payments are being made. Failure of the Employer to so notify the Union wit
continue the Employer's llability to make such monthly insurance payment, and
ihe Employer will not be relieved of such liabitity until proper notice has been
given 1o the Union. Associates out from work on account of finess or accident
are to be considered as working for Health and Welfare purposes.

When an employee goes out on disabllity or on Workars Compensation after
11191, contributions shall continue for & period not to exceed eighteen (18)
months.  Associates who may have been out on disability or Workers
Compensation before 11/1/91 for a specified illness shall, for that liness only, be
coverad as they were under the expired Agreement.
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APPENDIX “C"
M GR EAL L E
{Continued)

tf needed, Health' & Welfare contributions may be increased up fo the following on the
dates indicated In arder to maintaln the current welfare prograr for the duration of this
Agresment; . I :

anis 30405 Rlafie 307 3108
MOB MOB MOB MOB
Part Time $325.00 Upto 7% Upio 8% Upto 8% Up to 8%

Associates who retire under the terms of the RETAIL: MEAT PENSION FUND
and who on their retirement date have fiftesn {15) or more years of service with
the Employer and who have attained age fifty-sight (58), shall have their Heatth
and Welfare coverage continued at the Employer's cost. Coverage provided
under this section will terminats when the retiree becomes eligible for hospital
insurance benefits or supplementary medical insurance benefits as defined in
Title XVINl of Social Secirity Act (Medicare) as amended {but in any event, the
Employer shall cease payments no later than the month in which the refiree
attains his 65™ birthday), or the refiree or spouse obtains any empicyrment which
provides simitar coverage, or upon the death of the retiree or the retiree ceases
to receive retirement benefits from the Pension Plan. In the event that any
otherwise eligible dependent receives comparable Health and Welfare coverags
on a non-contributory basis from any other source, no coverage will be provided
under this program as to that dependent.

Contributions for refirees referred to in C above, shall be paid according to the
following schedute:

Gurrent 81105  3e 31107 31408
Retiraas Full-time §564.53 MOB MOB MOB MoB

Upto7% Upto8% UptoB8% Uptos%

Retirees Part-Time $264.25 MOB MOB MOB MOB
Upto7% UptoB% - Upto 8% Up toB%

E. MOB's for present benefits shalt be up to 7% on dates indicated above if needed.

F. The Cempany and the Union will endeavor to meet from tims to time to make recommended
changes o Insure stabifity 50 as nat to undermine the integrity of the plan.
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APPENDIX “Dr’
Al M GROUP PENSION

EULL-TIME EMPLOYEES:

A,

The Employer shal! contribute two hundred seventy-five doffars and three cents ($275.0%)
per month o the RETAIL MEAT PENSION FUND for each active full-ime associate.
Such contributions shall continue during vacation pericds and white the associate is
recehing disabillty pay,

Contributions shall commence immediately for former AP employees as defined in
Agticle 24,

Contributions for other new ful-time associates hired after December 4, 1994 shail
commence on the first (1*) of the month follawing completion of eighteen (18) months of
service.

Contributions for full time associates hired pefore December 4, 1994 shall commence on
tha first of the month following completion of twelve {12} months af service,

The Pension Fund shall provide such new o improved benefits as are established by the
Trustees of said Fund, and a One Thousand Dollar ($1,000) death benefi. The
Employer agrees o pay such conwributlons as are from time-to-time necessary to
maintain the soundness of the Plan as determined by an actsarial body.

The Retail Meat Pension Fund must have the continuing approval of the Infernal
Revenue Service as an exempt plan.

The Employer hereby adopis and agrees to ba bound by the terms and conditions of the
Trust Agreement governing the RETAIL MEAT PENSION FUND.

The Pension improvermnents outiined by the Union shall be subject to the approval of the
Trustees and the Receipt by the Company of cument actuarial information supporting the
increased costs, if any, The Company agrees to pay such increase effective the 1% of the
month following notification.

PART-TIME EMPLOYEES:

A

The Employer agrees to participate in and contribute to a Pension Plan for part-time
associates established within the RETAIL MEAT PENSION FUND.

Such participation and contributions will cormmence upon receipt of approval of the Plan
from the Internal Revenua Service,

The Employer shail contribute fifty-four dollars and eighty-one cents ($54.81) per month
on behalf of active part-time associates hired before 12/4/84 after twetve (12) months and
hired after 12/4/04 who have coimpleted eighteen (18) months of continuous service,

Coniributions fo a jointly administered actuarially industry pension fund shall continue

during vacatign periods and for a perigd, not 1o excesd six (6) months when a part-time
employes is receiving sick or disability pay.

26

APPENDIX “D"

MEAT GROUP PENSION
{Contnuad)

MONEY PURCHASE PENSION PLAN

A

The Employer shall coniribute twenty cents ($.20) per hour to the Boneless Meat Dealers
and Locat 58 Money Purchase Plan for all streight time hours worked, not to exceed eight
{8) hours per day nor forty {40} hours per waek for each full time and part time employes
23 provided for below, Pald for time off {such as helidays, vacations. etc.} shall be
included in the cajculation of hours worked.

Notwithstanding the foregoing, the Employer shall make no contribution for any
Employee until he has been in the empley of the Employer for eighteen {18) months.

The Ptan shall et all times be such ihat contributions thersunder by participating
employers ars deductible as an item of business expense of such erqployers_for income
tax purposes under the provisions of the Intemal Revenue Service, United States
Treasury Department with respect Lo the deductibiiity as an fem of business expense of
the Emplcyer's contribution thereunder.

Assotiatas on the Employer’s payroll an or before 12/4/84 shali have contributions made
in their behalf on tha amount of forty cents ($.40) per hour under ihe same terms and
conditions stated above:
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APPENDIX “E"
A01{K) PLAN

‘The Employer agrees to establish a 401 (K} plan no later than 1/1/2000.

28
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The fol

APPENDIX “F"

lowing items shall be handled by Meat Department associates:
All recognized cuts of beef, lamb, veal and pork.

Fresh or smoked sausage.

Smoked meats - prepackagad.

Frozen meat and fish items requiring weighing and/or wrapping.

Frozen meat and fish items sold in Meat Department cases.
Manufactured items sold in Meat Department cases.
All pouttry items seid in Meat Department cases.
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APPENDIX “G"

.

Itis agreed that the Parties recognize that the only appropriate bargaining unit is a multi-
store location unit; and, are to be considered as a single bargaining unil, and this
Collective Bargaining Agreement shall be fully applicable to these stores,
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ADDENDUM
MPLOYEES INCE E AND INVESTMENT FUND

Effective with the date of this Agresment there shall be created an Employee
Incentive and Invastment Fund (“*Fund”) which the employer agrees to participate
in and contribute to. Disposition of Fund assets shall be solely and exclusively
controlled by members of the Union who are employees of the employer.
Selection of Fund trustees shall be made pursuant to a procedure developed by
the employess. The employees, or their autharized agent, shall have autharity to
direct the investment of the assets of the plan to the maximum extent permissible
under law.

Employer obligations for each stora shall cormmence on the first sales day of the

‘next sales week following the opening date of the siore,

All employer contributions for each stere for the preceding year shall be made to
the Fund (which shall be comprised of the combined contributions for all stores)
within sixty (60) days after each annual anniversary date of the labor contract for
the preceding year.

The amount of Employer contribution far each store shafl be one percent (1%) of
the store's total sales for the contract year, subject to adjustment as follows: If
the store's labor rate for the corresponding period is below nine percent (9%), the
contribution rate shall be adjusted upward by one-twentieth of a percent point
{.05%) for each full one-tenth of a percentage point {0.1%) reduction below nine
percent {9%}). If the store’s labor rata for the corresponding period is above ten
percent (10%), the contribution rate shall be adjusted downward by one-twentisth
of a percentage point (0.05%) for each fulf one-tenth of a percentage point
(0.1%) increase above ten percent (10%). For sxampie, if the labor rate is 8.3%,
the contribution rate is 1.35%; if the labor rate is 11.1%, the contribution rate is
0.45%. Under no circumstances shall the Fund be required to reimburse the
Employer based on the store's labor rate.

The Plan and any accompanying trust shall be exempt from income taxation, and

. the Employer's contributions shall be deductible for income tax purpases. in the

event that, for any reason, the Fund cannot receive the continuing approval of
the IRS with respect to the deductibility as an item of business expense of the
ernployer contribution thereunder, the amount of the Employer contribution for
the period for which such contribution is required under this Agreement shall be
paid directly to the employees in cash,.as an employee benefit, by a formula to
be mutually determined by the employer and the union.

Agreed to this 12® day of May 1982,

FOR THE EMPLOYER: FOR THE UNION:
$s Gerald . Good 55 Wendell oung I
ss Jamas P. Varian ss Leo Cinaglia
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N AGREEMENT
between
THE GREAT ATLANTIC & PACIFIC TEA COMPANY, INC.
(A&P}
AND

THE UNITED FOOD & COMMERCIAL WORKERS UNION
LOCALS NO. 56 & 1357 {“UNION")

WHEREAS, AZP found it necessary fo close its Philadelphia and Scranton Division due to
business and economic reasons, and

WHEREAS A&P closed or otherwise disposed of its stores and warehouses in these divisions,
and

WHEREAS, those employees in the Union were terminated when the siores closed by the rules
of seniority, and

WHEREAS, those stores transferred 1o other divisions could be closed due to the resulting
detrimental impact of those siores closed, and

WHEREAS, the employees in these stores who are members of the Union face lermination,

NOW THEREFORE, the Company and the Union agree to;

1. Through their joint efforts strive to reopen as many closed stores as possible, on a
guaranteed profitable basis offering eventual reemployment to former ALP employees
presently on layofis as of December 1981,

2. Applythas understanding to the employees of all existing operating sfores within the
junsdrcyon of the Unlon so as o preserve the jobs of such employaes which it is agread
are seriously jeopardized by economic circumstances affecting A&P,

3. ASP will establish a new subsidiary which will have separate and independent
management and which will be charged only for its own management services (not for
the management services generally charged to division of ALP). Howaver,
nonmanagement overhead, such as overhead related to accounting and MIS services,
will be charged to the new subsidiary,

4. Thenew subsidiary referred to in “3" above will, in turn, establish subsidiaries, or other
separate entities, for each store to be opened, or for each operating store to be operated,
all pursuant to the terms of this understanding. Each such siore will be separate
enterprise.

5. The Union will negotiate & master labor contract with the subsidiary referred to in "%’
above, which master contract will ba applied to each separate enterprise referred to in "4°
above and which contradi, in each case, wii produce a composite tabor rate, including
wa?ne:u and fringe, on sales of less than 10% and which contract will minimize operating
resfrictions,
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AGREEMENT {continuad)

6. After the new labor contract is negotiated, a determination will be made, with input from
the Union, which stores would be viable to reapen under these conditions and which
continuing stores, which otherwise might close, be offerad inciusion in the new entity.
Further, to decide on the type and format each store will take.

7. Tha newly subsidiary referred io in “3” above ("naw entity”) and the Union will establish a
froject coordinating commities to develep policies and procedures that will enhanice the
profitabllity of such entity and the operating enterprises.  One of the functions of the
committee shall be to detenmine fixed rate of expenses on various items associated with
store operation.

8. itis agreed that the new entity will develop a management structure, which will minimize
overhead and focus the control of operations at store level.

9. The new entity will develop with the Unions a recruiting and hiring system for the purpose
of initially staffing the enterprises refered to in 4" mbove and for continued staffing
thereafter,

10. Design and include en employee incentive compensation program, which will make
annuai contributions to an employes-controlled investment fund pursuant to a formula to
ba negotiated at an annuat rate of or above 1% of sales.

1. Create a new mechanism providing for the purchase of the New Entity Stora in the
following instances:

A, A store owned by the New Entity is to be closed and transfetrad to a third party.

B. The A&P employaes of a store located within the jurisdiction of the Union do not
elact to afflliate with the New Entity; and as a resuit thereof, the store-Is to be
closed and transferred to a third party.

C. The New Entity elects to franchise the store or to enter into & joint venture.

If an event set forth in ltem 1 above oceurs, then the employees of the store to be closed (the
“Affectad Ernployees®) or the Employee Association ("Pace”) shall have the right to purchase said
store at & fair price (the "Falr Price”). The mechanism for determination of the Falr Price shall be
the subject of further negotiations between the parlies. The optien to purchase may be exercised
only within the ninety (90) day period commencing upon the date that the Falr Price shall have
been determined.

If an event set forth in Item 2 above accurs, then the Affected Employees or pace shall have the

right to purchase said store at the greater of the Falr Prica or an amount equal to the highest bid
should A&P elect to submit said store for sale to the general public on an auction basis.
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AGREEMENT (continued)

- If ABP elects to so submit said stors for auction, (i} it will notify the Affected Employees within five
{5) days afier the Fair Price shall have been determined, (i} the ninety-day uEf.ion period shall be
extended to 120 days and (jii) the bid return date shall be ao later than the 50 day of the 120 day
period. The option to purchase may be exenclsed oy within the one hundred twenty (120) day
Period commencing upaon the date that the Fair Price shall have bean determined.

If an event set forth in tem 3 abova occurs, then the employees of the store to be
franchised or joint ventured {the “Participating Employees™) shall have the right to become the
franchisee or joint venture by agreeing to pay the franchise fee or Joint venture payments and to
be bound by the other terms and provisions of the propesed franchise or jeint venture, The
franchise fee or joint venture payment shall be fair and a machanism for detemmination of same
shall be the subject of further negotiations between the parties.

If any financing is the subject of the form franchise being offered by the New Entity, then
~ same shall be offered to the Participating Employees or Pace as part of the fair franchise fee or
joint venture payment.

The option 1o franchise or jeint venture may be exercised only within the ninety {90) day
peried commencing upon the date that the fair franchise fee or fair joint venture payment shall
have been determined.

in the event the entity decides to franchise any stare, all pravisions of this agreement shall
- femain intact and A&P andior the entity shall take all necessary steps including, but not
necessarily limited to, a successor clause in the master labor contract and a supplementaf
contract with the franchise to assyre the cantinuity of all provisions of this agreement. .

A&P shali assura that all options and rights set forth in this paragraph are appropriately
recorded against property. If the option to purchase or franchise or joint venture are not
exercised within ninety (90} day period, then at A&P’s request, Pace and the Affected or
Participating Employees shai promplly execute recordable documents evidencing the
relinquishment and nulity of the particular options.

12. Inctude the provisions developed pursuant to paragraphs 8, 9, 10, 11 and 2 in the
master labor contract.

13. The principles of the understanding are contingent upon and subject to the approval of
the AZP Board of Directors and such approval or ratification as the Union may determine
necessary.

Signed this 23™ day of April 1982,

The Great Atlantic and Pacific Tea Com any, inc,
——=—==se It 2ng racliic_1ea Company, inc,

#s JAMES WOOD S5 H. NELSON LEWIS, Jr.
Chairman and CEQ . Vice Prasident

U.F.C.W. Union, No 56 U.F.C.W. Union, No. 1357

5 LEO CINAGLIA 55 WENDELL W, YOUNG, I
President * President

November 8, 1991

LETTER OF UNDERSTANDING

This letter of understanding is pertinent to the Health & Welfare portion of u_'le
Agreement between Super Fresh Supermarkets, Inc. and United Food & Commercial
Workers Union, Local 56, AFL-CIO. .

If, as a result of an arbitration or decision by the Board of Trustees, the amount of the

confribution is changed or the date is deferred, such changes shall be reflected in this
Agreement,

FOR THE COMPANY: FOR THE UNION:

Martin J. Quinn . Howard Williams
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LETTER OF AGREEMENT
B

Agreement between Super Fresh Food Markets, Inc., and United Food and Commercial Workers
Union Local 56 regarding Sushi bars in Super Frash stores. This Agreement shall continue in
force and effect during the term of the current agreement between the parties (Movember 1, 1998
through Navember 1, 2003).

1. A dispute devaloped batween the partias hereto relative to the staffing of Sushi
bars operating within retail stores of Super Fresh.

2. The dispute resulted in Local 56 flling a grievance dated August 28, 1998 and
proceeded {o arbitration under the auspices of the American Arbiration
Association at Case No.: 14-300-02005-57-J and scheduled for hearing on May
12, 1998,

3. The parties have reached an amicable resolution to this dispute prior to the
arbitration hearing in accordance with the following agreed to terms:

a. In connection with the cperation of Sushi Bar, It is agreed that Local 56
members/employess will be responsible for stocking the Sushi case,
maintaining the Sushi case through the day, removal of Sushi product
from the case, stocking tha ancillary Sushi items in the case and
cleaning tha Sushi case. In &l other respects, the Company is free to
cortinue the current method of operation of the Sushi Bars with Sushi
bar duties baeing performed by Sushi Chefs who are not Loca 56
memberfemployees of the Company,

b. The siocking of the Sushi case will be based upen plariograms
established by the Sushi Chefs, -

c. The Sushi Bar duties which are enumeraied in subparagraph 3a above
as duties to be performed by Local 55 members/employees, will
commance thirty (30} days from the date of this Agresment.

d. This Agreement will be in effect for a period of seven (7) months from the
date hereof, unless extended by mutual agreement of the parties.

o The grievance and arbiration case (Case No.. 14-300-02005-97-J)
respeacting this dispute is hereby withdrawn.

f. This Agreement is nor-precedential in nature and neither parly will rety
Upon or offer this Agreement into evidence in any future dispute that may
develop invalving the parties except a disputs involving an alleged
breach of the tarms of this Agreement, If any dispute develops between
the parties as to whether the terms of this Agreement are baing violated,
the dispute will be presentad to Arbitrator, Stanley I, Aiges for resolution.

The above listed terms represent the complete Agreement reached by the parties in
resolution of this dispute and the parties represent that they understand all the terms of
this Agreement and intend to be legally bound theraby.

By: ) "By
John Rogers Larry Lucents
For Super Fresh Food Markets UFCW Local 56
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LETTER OF UNDERSTANDING

The Company and the Union agres to the following:

1.

2.

Job postings will no longer be used g5 the mechanism for filling full tlme posmons

bmiuhal]notbartheemployeeﬁ'omﬁltare'requem.

7 'éompplyofbidcardswﬂlberemineda‘tcwhstore. The cards must bo mailed to the

mpany and Uttion with 8 copy retained by the associate,

 People Resources and Services will maintain a current listing of those assouata interested

in flill time positions.

v'me_ﬁﬁng.domm&twmﬁﬂmeﬁmﬁmeopuﬁmbmedmmmm

qualfications, availabilty and scniority. Al other factors being oqual, seaiority shall prevadl

Super Fresh F@_\
o

Inc.
J Vice President —
Relationy

Date:

ESREE




NOTES

- UNITED FOOD & COMMERCIAL
~WORKERS UNION - ' o
LOCAL 56, AFL-CIO .. - .
-5 Executive Campus, Suite 201 © . .° S
CherryHﬂ], New Jersey 08002 -
. (856) 663-5636 (215) 568-5635
R .- {(800)554-9115 - T - - -
* - Local 56 Health & Welfare -
. 7730 Maple Avenue, Pennsauken, NJ 08109
(856) 662-5757  (215) 568-5283
o (806) 555-4959 _
ALL QUESTIONS CONCERNING YOUR UNION OR YOUR UNION CONTRACI‘
- WHILE YOU ARE ACTIVELY EMPLOYED? SHOQULD BE DISCUSSED WITH YOUR
S'I'EWARD

Ly —

DURING PERIODS WHEN YOU ARE NOT ACI‘IVELY EMPLOYED, OUT SICK,
LAID-DFF DISCHARGED. ETC.,ALL QUESTIONS ARE TOBE TAKI!ZN DIRECTLYTO

- 'l‘lIE U'NION OFFICE

L ..

IF, FOR ANY.REASON, YOU ARE "UNABLE TO REPORT TO WORK AS

SCHEDULED, IT IS YOUR RESPONSIBILITY TG NOTIFY YOUR EMPLOYER PRIOR

TO YOUR STARTING TIME. WHEN YOU CALL, DO NOT LEAVE A MESSAGE WITH
ANOTHER . EMPLOYEE. INSIST ON SI’EAKING TO A RESPONS[BLE
- REPRESENTATIVE OF MANAGEMENT

DURING PERIODS OF DISABILITY KEEF YOUR EMPLOYER INFORMED OF
YOUR EXPECTED DATE OF RETURN

ATLANTIC CREDIT UNION - (800) 428-4636



