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AGREEMENT
between
BOARD OF EDUCATION
of -
GREEN BAY AREA PUBLIC SCHOOL DISTRICT
and
GREEN BAY EDUCATION ASSOCIATION
for the period July 1, 2003, through June 30, 2005

PREAMEBLE
To elfectuate the purposcs of the Municipal Employment Relations Act of the Wisconsin
Statutes and to encourage and increasc effective and-hermonious working relationships between the
Board of Education (hereinafter the "Board") for Green Bay Area Public School District (hercinafter
the "District”) and its employees represented by the Greer Bay Education Association, a voluntary
labor organization {hereinafter the " Assnciation™), this Agreement has been reached. - .

. ARTICLET :
RECOGNITICN -

Pursnant to the provisions of the Municipal Employment Relations Act of the Wisconsin
Statutes and to a request received from the Association, and said Association having satisfactorily
shown that it is autherized by 2 majority of the non-supetvisory certificated teaching personnel
employed by the Board and such request having been approved at a regular meeting of the Board on
April 20, 1964, and revised on January 22, 1973, und January 20, 1975, the Board does hereby
recognize the Association as the exclusive collective bargaining representative for all regular
full-time, regular part-time certificates teaching personnel employed by the Board including
clussroom teachers, librarians, guidance counselors, psychologists, psyche metrists, social workers,
teachers of the homebound, departmenl chairpersons, unit leaders, job placement counselors,
certified physical and oceupational therapists, speech and language pathologists, nurses, and teachers
on leave of absence; but, excluding superintendents, principals and those directors and coordinators
who are "supervisors™ as defined in State Statutes 111.70.

Unless otherwise indicated the following definitions shall be used in this Agreement.

1. . Days when nsed in the Agreement shall mean working school days; thus,
. weekends, scheduled holidays or recess days are excluded.
-2 The terms: "School Disirict, District, Board, Superintendent, Administrator,
Prncipals, Directors and Supervisors” as used herein shall mean the employer
or anyone designated to act on behalf of the employer.

ARTICLED
. MANAGEMENT RIGHTS .

A, The Board, on its own behalf, hereby retains and reserves unto itself, without limitation, all
powers, rights, authority, duties and responsibilities of the State of Wisconsin, and of the
United States, relative to management and direction of a properly and efficiently operating
School District. These rights include, without limitation becanse of enumeration, the right of

the Distrnct;

1. To the executive management and 2dministrative control of the school system and its
properties, programs and facilities. :

2. To determine the mission and geals of the District.

3. To determine and supervise the program of instruction in the District.
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4. To hire all-employees and, subject to the provisions of the law and this Agrecment, to
determine their qualifications and the conditions for their prometion; to involuntarily
transfer employees for cause and to discipline, demote, suspend, nonrenew and/or
cdischarge emplovees for just cause,

5. To establish and maintain evaluation standards and procedures for assessing the
qualificalions and competency of its employees.

. To utihize personnel, methods and means in the most appropriate and efficieni manner
possible.

7. To determine the allocation and assignment of work to the employees of the District
subject to the provisions of law and this Agreement.

8. To determine the size and composition of the work foree; to establish new Jobs and

abolish or change existing jobs; and to lay off employees.
The exercise of the foregoing powers, rights, authonty, duties and responsibilities by the
Board, the adoption of policies, rules, regulations and practices in furtherance thereof, and the
use of judgment and discretion in connection therewith shall be limited only by ihe spacific
and express terms of this Agreement and Wisconsin Statutes; the Municipal Employment
Relations Act, and then only to the extent such specific and ¢xpress terms hereof are in
conformance with the Constitution and the Jaws of the State of Wisconsin, and the
Constitution and laws of the United States, . -

ARTICLEM ..
NEGOTIATION PROCEDURES

The Board and the Association each recognize its legal ebligation to "Collective Bargain" as

that term is defined by Section 111,70 (13, Wisconsin Statutes, with respect to wages, hours,

and conditions of empjoyment. SR '

1. Any Agreement reached shall apply to:all bargaiming unit teachers, be reduced to
writing, and be executed by the appropriate and duly authorized officer or officers of
the Board and the Association. - .. ~. .~ = .-

2 During such negotiations, the Board and- the Association will present relevant data, -
exchange points of view and make proposals and tounterproposals. As of the time it
is available, the Board will provide the Association with a compiete tentativs ling
budget for the next fiscal year, as well 2s prelitninary budgetary proposals,
requirements and allocations, upon the-Association's request. The Board will also
make available to the Association, foriinspection; all pertinent public records, data
and information of said District. ‘Either party:may, if it so desires, utilize the services
of outside consultants and may.call upon professional and lay representatives to assist
in the foregoing negotiation process. : © * ..

An impasse shall ocour when, after a reasonahble peried of negotiation, the parties are

deadlocked on any topic under discussion. In the event of an impasse, the Board and

Association may follow the procedures set forth in Section 111,70 {4)em, Wisconsin Statutes.

ARTICLE IV

ASSOCIATION SECURITY
Pursuani to the Municipal Employment Relations Act of the Wisconsin Statutes, the Board
hereby agrees that every teacher ernployed by the Board shall have the right freely to
organize, join and support the Association, to bargain collectively through the Association,
and to engage in lawful concerted activities for the purpose of collective bargaming or other
mutual gid or protcction. As a duly elected body.exercising governmental power under color
of law of the State of Wisconsin, the Board undertakes and agrees that it will not directly or
mdirectly discourage or deprive or coerce any teacher in the enjoyment of any rights

Page 2 of 5]



G.

conferred by the act or other laws of Wisconsin or the Constitutions of Wisconsin and the
United States; that it will not discriminate against any teacher with respect to hours, wages,
or any terms or conditions of employment by rcason of his/her membership in the
Association, his/her participation in any activities of the Association or collective bargaining
or negotiations with the Board, or his/her mstitution of any grievance, complaint or
proceeding under this Agreement, or otherwise with respect to any terms or conditions of
employmenit.

If negotiation meetings between the Board and the Association are scheduled during 2 school
day, five (5) members of the Association's negotiating team will be relieved of all regular
dufies without loss of pay, as necessary, in order to permit their participation in such
meetings; and the Association shall pay for one-half (') of any substitute teacher cost,

In order for the Association to properly administer ihis Agreement for the Benefit of the
teachers and the welfare of the school system, the Association will have access to all school
puildings and to all teachers, provided that the exercise of this right will not interfere with the
educational program. The Association will furnish the Board with a list of authorized
representatives within ten (10) days following raiification of this Agresment, provided,
however, that the Association may; from time to time, modify such list in writing,

The Board will, consistent with its statutory duty to collectively bargain with the Association

as the bargaining representative of the teachers, and within its legal obligation to provide

information and data, provide thc Association with access to any public document which may
be necessery for the Association o formulate programs or process grievances under this
Agreement. '

The Association will be provided, upon request, with copies of minutes of official Board
meetings and al] other documents related to matters set forth in Section D» above that are

distributed 10 Board members at official meetings as soon as possible after such meeting. A

copy of the official agenda of the meeting, and any such related attachments, will be given to

the Association prior to said meeting. :

The Association has the following nghts:

1. The Association and its representatives shall have the right to use school buildings
and facilities fot organizational meetings and activities directly related to the
Association's responsibitities and functions as the exclusive collective bargaining
representative, at reasonable hours and locations, provided that such use does not
interfers with school functions or activities or previously scheduled community
activitiss. The time and place of all meetings shail be arranged in advance with the
building principal. The Association will pay any additional cost necessitated by such
use.

2. The Association shall have the right to post matters directly related to its
responsibilities and functions as the exclusive collective bargaining representative on

. existing bulletin beards in the faculty lounges in each school building.

3 The Association shall have the right, subject to all applicable rules and regulations of
the (5.8. Postal Service, to communicate with bargaining unit members regarding
matters directly related to its respensibilities and functions as the exclusive bargaining
representative through use of the interschool mail service and the teacher mailboxes.
Copies of all such material will be given to the building principal, but his’her advance
approval will not be required. The Association will also have the right to use the
intérschool mail to distribute material of the aferesaid type, provided that such
material shal}-not be detrimental to the school nor to individuals invelved in
administration of the Dhstrict. : '

Dues Deduction and Fair Share

Page 3 of 81



It 15 agreed and understood by and between the parties hereto that the Board will
deduct from the annual earnings of all those teachers who have on file with the
Distnct a voluntary written dues deduction authorization signed by the teacher, the
amount of the Association's dues as certified in writing by the Association Lo the
Dnstrict, subject to the following conditions:

a. Dues shall be deducted:

1) In the case of a teacher who is employed beforc the commencement of
school in any school year, commencing with the first pay period in
September, one twentieth (1/20) of the dues certified by the

- Association as the current annual dues uniformly required of all
teachers; and

2) In the case of a teacher who is employed after the commencement of
the school year, an amount of the current annual dues umformly
required of all teachers computed on a prorated &etm-manthl}' basis for
each semi-monthiy pay periad.

b. Such written authorization by a teacher may be revnked by the t-:acher by
written notice to the Association and the Distriet during the thirty (30} day
period immediately prior to the anniversary date of such writtent authorization.
In the absence of such revocation, sent and received in accordance with the
foregoing, the authorization shail be renewed for additional yearly periods.

c. Any change in the amourt of dnes to be deducted shall be certified by the
Association to the District no later than one (1) week before the effective date
of such change.

d. In the event a teacher leaves the employ of the District before the required
number of semi-monthly dues instaliments have been dedneted, or in the
event an unforeseen circumstance causes the individual to receive no paycheck
or a paycheck which is not sufficient to cover the dues deduction belore the
necessary semi-monthly installments have been daducted, the Association
shall assume the responsibility for any further ameounts due it.

Membership in the Association is voluntary. Teachers have the right to join, refrain

from joining, maintain, or drop their merabership from the Association.

It is understoad and agreed by the parties that the Board will dednct from the annual

earnings of all other teachers employed by the District. except as hereinafter provided,

a fair share, i.e., the proportionate share of the cost of the representation by the

Association as provided in Section 111.70{1)(f), Wisconsin Statutes, and as certified

to the Distnct by the Associaton.

a. A fair share shall be deducted: :

1) In the case of a teacher who is f.:mpluayed before the commencement of
school in any school year, commencing with the first pay period in
September, one twentieth (1/20) of the amount certified by the
Association to be the fair share of the annual cost uf representatmn by
the Association; and

2) In the case of a teacher who is employed afbar the commencement of
the school year, the amount certified by the Association to be the fair
share of the annual cost of representation by the Association computed
on a prorated semi-monthly basis for each semi-monthly pay period.

b. The Association shall notify the District of the emount certified by the
Association to be the fair share of the cost of Representation by the
Asgsociation and the date for the commencement of fair share deductions at
least one (1) week prior to any required fair share dednction being made.
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c. The Associalion agrees to certify to the District only such fair sharc costs as
are allowed by law, and further agrees to abide by the decisions of the
Wisconsin Employment Relations Commission and/or courts of competent
jurisdiction in this regard. The Association agrees to imform the District of
any change in the amount of such fair share costs no later than one {1} week
before the cffective date of the change.

Teachers Exempt:

a. On or before September 7 of each year, the Asseciation will submit a st of
teachers whose duss have been paid in advance, in full or in pari. As to such
teachers who have paid full dues in advance, no deduction shall be made. As
to teachers who have paid part of their dues in advance, the Board shall deduct
enly that amount par pay period certified by the Association.

The District shall pay the amounts thus deducted from teachers' salaries as dues or fair

share to the treasurer of the Association within one (1)} week of the date such

deductions were made, and shall simulanecusly transmit to the Association, n

writing, a report listing in alphabetical order, the name of the teacher, social security

number, and the amount of money deducted.

If a District made error is discovered with respect to far share deductions under this

provision, the District shall cotrect the error by appropriate adfustment in the teacher’s

next paycheck if there are sufficient funds to cover the adjustment. The Distnct shail
not be responsible for any nther adjustment.

The Association shall provide employees whe are not members of the Association

with an intemal mecharism within the Association which is consistenl with the

requirements of State and Federal Law and which will allow those employees to
challenge the fair share amount certified by the Association as the cost of
representation and o receive, where appropriate, a rebatc of any momes to which they
are entitled. To the extent required by State or Federal Law, the Association will
place in an interest-bearing escrow account any disputed fair share amounts.

The Association shall indemnify and shall save the District harmless against any and

all claims, demands, or suits, including court costs, that shall arise out of or by reason

of action taken or not taken by the Distriet, which District action or nonaction 1$ 1

compliance with the provisions of this Article; provided that the defense of any such

claims, demands, or suits be under the exclusive contrel of the Association and its
ettorneys. However, nothing in this section shall be interpreted to preclude the

District from participating in any legal proceedings challenging the applicaiion or

interpretation of this ﬂrtlclc through: representatmn of its own choosing and at its own

gxpanse.

The President of the Association 9haTl be provided with a paid leave of absence for the penod
of time either full or half time ic engage in the transaction of Association activities direcily
related to the Association's responsibilities and functions as the exclusive collective
bargaining represeniative provided that such an arrangement can be made without
interference with the instructional program, scheduled staff’ development, scheduled faculty
meetings, and contract riders. The fo]icamng conditions apply to the part-time release of the
Association President:

1.

2.

The Association shall reimburse the District for the cost of the salary and fringe
benefits of the replacement teacher.

The replacement teacher shall be hired under a conditicnal contract for the term of
office of the released time President under the provisions of Article XXVIIL

The Association President shall have input as to the selection of the conditionally
hired teacher.
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4, The reieased time President shall accrue all rights of employment as if he/she were a
full-time employee; i.e., advancement on the salary schedule, insurance benefits,
retirement, etc. .

The Association shall be provided with up to thirty-five (35) days per school year of paid

release time to be used at the discretion of the Association by employees of the District who

are officers or representatives of the Association for the transaction of Association activities
direcily related to the Association's functions as exclusive collective bargaining

representative, provided the Association gives the administration at least twenty-four (24)

hours advance notice of the intended use of such paid release lime and that the use of such

paid release time by such Association representatives or officers does not unreascnably
interfere with normal school functions. The Association shall reimburse the Board for any
substitute costs resulting from teacher absence for such Association business.

Representatives and officers of the Association shall be allowed to make telephone calls and

other communiques for the transaction of Association activities directly related to the

Association’s function as exclusive collestive bargaining representative during schoo! hours

providing such representatives dding so do not unreasostably interfere with normal school

functions. Representatives and officers may use e-mails and faxes as long 2s no
communications regarding job actions or concerted activities be communicated via these
vehicles. A copy will be given to the building administrator.

The names of all new staff members and their building, grade, and subject assignments shall

be provided to the Association as they become available, but no later than September 15

annually, S

The Board shali, with the expressed written consent of the carrier, make available to the

Association for its staff the life, health and dental insurance programs availahle to (eachers

within the District at the same group rates previding the Association submits ali premiums to

the Board in advance. The Association will enroll all current staff members within such
programs within thirty (30) days of the execution of this Agresment. Any new Association
staff members must be enroiled within thirty {30) days of their emnployment date.

The initiation and/or continuance of ail veluntary payroll deduction privileges extended to

teachers, except as provided in Article TV, Section G, shall be reviewed anmally by the Board

and the Association; and additions, modifications, or deletions shall be effected as may be
mutually deemed appropriate. - : :

The Superintendent shall provide the Association on or before October 1 of each year a list of

names and addresses of parents with children then enrolled in the District. Such list shall be

provided on computer tape and shall be the same list as-that curently being used by the

District in mailing newsletters to parents, The Association agrees that the hst shall not be

made available to, or be used by, any Association member(s) or any person(s) outside the

Association; but rather the list shall be used solely. by the Association to conmmunicate with

School District parents regarding matters directly related to its responsibilities and functions

as the exclusive collective bargaining representative for teachers. A breach of the obligations

of the Association with respect to use of the list shall entitie the District to discontimue
providing the list and computer tapes to the Association. -

ARTICLEY
GRIEVANCE PROCEDURE
Definitions.
1. A "Grievance" is a claim based upon an event or condition which affests the wages,

tours, and conditions of employment of a teacher, group of teachers or the
Association as to the interpretation, meaning or application of any of the provisions of
this Agreement.
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2. A "gricvant" may be a teacher, group of teachers, or the Association.

3. A "Party in Interest” 15 the aggrieved person and any person who might be required to
take action or against whom acticn might be taken in order 1o resolve the claim.

Purpose.

The purpose of this procedure is to secure, at the lowest possible administrative level,

equitable solutions to the problems which may from time to time anse affecting the welfarc

or working conditions of teachers.

General Procedures.

1. Since it is important that grievances be processed as rapidly as possible, the number of
days indicaled at each level should be considered as 2 maximum and every effort
should be made to expedite the process. The time limits specified may, however, be
extended by muinal agreement.

2. In the event a grievance is filed at such time that it cannot be precessed through all the
steps.in this grievance procedure by the end of the school term, which, if left
unresolved until the beginning of the following school tern, could result in irreparable
harm to a party in interest, the parties agree 1o make a good faith effort to reduce the
time limits set forth herein so that the grievance procedure may be exhausted prior to
the end of the school terin or as soon thereatler as is practicable.

3. Tn the event a grievance is filed so that sufficient time as stipuiated under all levels of
the procedure cannot be provided before the last day of this Agreement, should it be
necessary to pursue the grievance to all levels of the appeals, then said grievance shall
be reselved under the terms of tins Agreement and this Article, and not under the
succeeding Agreement. :

4, At all levels of a grievance, after it has been formally presented, at least one (1)
metitber of the Association shall attend any meetings, hearings, appeals, or other
proceedings required to process the grisvance.

Initiation and Processing. :

1. Level One. The grievant may first discuss his/her grievance with his’her immediate

- supervisor. If such discussion does.not provide a satisfactory resolution, the grievant
‘may formalize his'her grigvance in writing. The grievant must file his‘her grievance
it writing with his/her principal or tmmediate supervisor either directly or through the
Association's designated representative, within forty-five (45) days except in instances
in a suspension or discharge in which the grievant must file his/her grievance
writing within fifteen {15) days after the facts upon which the grnievance is based
became known, or the act or condition on which the grievance is based became
known, or the act or cendition cn which the grievance is based occwrred. [f in any
-event the grievance is not filed within this forty-five (45) day or fifieen {15} day time
frame, respectively, then the grievance will be considered as waived. A dispute as 10
whether a grievance has been waived under this paragraph shall be subject to
arbitration pursuant to this Article. The principal or immediate supervisor shall give a
written response, along with the reasons, 1o the grievant w1ﬂ:un five (5) school days of
receipt of the written grievance.

-2 Level Two. If the grievant 1s not satisfied with the dispesition of the grievance at

Levzl One, the grievant may appeal te-the Supenntendent tn writing within five (5)

school days after the receipt of the decision at Level One. The Superintendent will

meet with the grievant and an Association representative in an attemnpt to resolve the
grievance within ten (10) school days after receipt of the appeal. A written decision,
along with the reasons, shall be given to the grievant within the same ten (10) day
period, beginning from the date of receipt of the appeal.
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Level Three. If the gnievant is not satisfied with the dispesition of his‘her grievance al
Level Two, he/she may after receipt of the decision by the Superintendent reguest that
the Association submit his/her gnievance to arbitration. Submission of the grievance
by the Association to arbitration shall be to the Wisconsin Employment Relations
Commission {WERC) with a copy to the District Superintendent. Such submission
shal] be made within five (3) schoo! days after receipt of the decision by the
Superintendent or fifteen (15) school days after he/she has appealed to the
Superintendent, whichever is sooner. The WERC shall submit a panel of five (5)
names from the WERC staff to the parties who will then be bound by the ruies and
procedures. of the Wisconsin Employment Relations Commission (WERC) in the
selection of an arbitrator and the conduct of the arbitration procedures. However, the
arbitrator shall render the award promptly, unless otherwise agreed by the parties, not
later than thirty (30) days from the date of closing the hearings, or if oral hearings
have been waived, then from the date of transmitting the final statement and proofs 1o
the arbitrator. The decision of the arbitrator, in either case, will be final and binding
upon the partics. The arbitrator shall have no power to add to or subtract from or
modify any term(s) of this Agreement. The cost of the arbitralor and the transcript
shall be split equally between the parties.

Imtiation of Group Grievances. If, in the judgment of the Association, a grievance
affects a group or class of teachers, the Association may submit such gricvance in
wrnting to the Superintendent directly and the processing of such grievance will be
commenced at Level Two. The Association shall designate the individuals for whom
the gnievance is being processed at the time of filing.

Rights of Teachers 1o Representation.

L.

No reprisals of any kind will be taken by the Board or by any memhar of the
administration against any party in interest, any: Association Tepresentative, or any
other participant in the grievance procedure by reason of such participation.

Nothing herein contained shall be construed as limiting the right of any individual
teacher, or any group of teachers having a grievance, from presenting, in person, or
through representatives of their own cheosing, such grievance to any-appropriate
member of the adronistration, and having such- grievance adjusted without
intervention of the Association provided the adjustment is not inconsistent with the
termos of this Agreement and the Association has been given the opportunity to be
present at such adjustment and to state.its views. Such grievant shall be liable for the
one-half (¥2) of any arbitration costs which would have been paid by the Association
had it processed the grievance. Ne individual teacher or group of teachers may
process a grievance beyond Level Two witheut the written consent of the Association.
Any party in interest may be represented by himsglfherself, or at histher option by a
representative selected by the Association. When a teacher is not represented by the
Association, the Association shall have the nght to be present and tu state its views at
all stages of the grievance procedure.

Grievance Mediation.

Upon processing a grievance to arbitration, the parties may agree to' grievance mediation prior
to the selection of any arbitrator, In grievance mediation, each side shall make an informal
oral presentation of the case along with any stipulated documentation. The mutually agreed
epon mediator shall render an advisory opinion to the parties on the-merits of the case. The
grievance mediator shall'not serve as arbitrator of the grievance should it be processed further
1o final and binding arbitration. In the event the grievarice is not resolved by mediation, it
may be moved to arbitration within ten (10) days of the mediator's advisory opinion. The oral
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advisory opinion shall be issued immediately upon the conclusion of the oral presentation and
shall not be communicated or in any manner revealed to the arbiirator of Lhe gnevance.
Miscellaneous.

i.

Decisions rendered at Levels One and Two of the grievance procedure will be 1n
writing setting forth the decision and the reasons therefor and will be transmitied
promptly to all parties in interest and to the Assocation: Deeisions rendered at Level
Three will be in accordance with the procedures set forth in Section -3 of this
Article.

The decuments, cornnunications and records dealing with the processing of
grievances shall not be placed in any individual's personnel file and shall not be used
when making evaluations of teachers' performance, recommendations for promotions
or job apphcations, or when considering renewal of employment contracts.

When it is necessary at Level Two or Level Three for a representative or
representatives designated by the Assoctation o attend 2 meeting or hearing called by
the Superintendent or bis/her designee during. the scheol day, the Supenniendent's
Office shall so notify the immediate supervisor of such Association representatives;
and the representative(s) shall be released without loss of pay for such time as
his/their attendance is required at such meeting or heanng.

ARTICLE VI
SCHOOL CALENDAR

There will be one hundred ninety-one (1%1) paid contractual days 1n the 2003-2004 school
year. These days shall be counted as follows:

L.

2.

bt

=1

There shall be one hundred eighty (180) teacher-student contact days schednled within
the school year. :

Teacher preservice shall be August 25 and 26, 2003, and teacher workdays shall be
Jamuary 23 and June 9, 2004. Elementary teachers shall be provided 2 ¥ day workday
at the end of the first and third quarters, and ¥ days on June 4 and 9, 2004,

‘Holidays shall be Septemiber 1 and November 27, 2003, and May 31, 2004,

Staff Development half days shali be October 7, 2003, and Dlecember 5, 2003, and
April 2, 2004. Each building will have a committes to survey their respective stafis

- regarding input on half days of Staff Development. This committee will recommend

the agenda for each half day, subjzct to the approval of the principal. The third half-
day scheduled for December 5, 2003, will be devoled to meeting curmiculinm needs
and will be scheduled by mutual agreement of the principal and departments at the

- middle and high schools. Elementary teaching specialists will not teach students on

one (1} of the three (3) staff development half- days and will have this time for
departmental meetings; however, an equalization scheduls will be set up so that
elernentary teaching specialists teach the p.m. sections that otherwise would be missed
during the a.m. of the two remaining staff development half-days.

Convention days shall be Octaober 30 and 31, 2003, and March 12, 2004.

.District-wide student make-up days for inclement weather shail be scheduled for use

in June by postponing the scheduled clesing date by the same number of days school
has been closed minus one.

Aupust 27 and 28, 2003, shalt be teacher workdays. Teachers who are not accorded at
least ien and one-guarter {10 1/4) hours of total time during the twe (2) days for the
purpose of classroom preparation and/or grades, team and departmental meetings shall
be paid additionally for each snch hour, or fraction thereof, at the regular hourtly rate
of pay.

Page 9 of 81

_—



10.

RF IS DY

Teachers new to the District or teachers returning to the District after an absence of
five (3) years or more may be required to attend three {3) days of District orientation
on the days immediately preceding the date of return for all teachers at the
commencement of the school year. For this, new teachers will receive twenty-two

-pomt five {22.5) staff development hours; and this satisfies the staff development

tequirement for the first year. New teachers shall be required to meet twenty-two
point five (22.5) Districl directed staff development hours per year in Years 2 and 3;
however, fifteen (15) hours can be banked from one vear to the next. The Association
shall receive one and one-half (1 ¥4) hours during the three District crientation days
for its use. _

August 25 and 26, 2003, and June 10 and 11, 2004, are days when the Disirict may
direct additional hours of specific staff development for designated teachers or groups
of icachers. Teachers who will be required to participate in the August and June staff
development dates shall be notified by March 15 and June 1 respectively.

One additional day in the calendar will be used for other work activities as directed by
the District excluding direct instruction of students in the 2003-2004 calendar. This
additional day will be used as one of what is designated as potential required paid
staff development days at the beginning or at the end of the school year.

There will be one hundred pinety-one (191) paid contractual days in the 2004-2003 school
year. These days shall be counted as follows:

1.

2.

b

™

There shall be one hundred +::1ghtj; (180) teacher-student contact days scheduled within
the school year.

Teacher preservice shall be August 26 and 27, 2004, and teacher workdays shall be
January 21 and June 10, 2005. Elementary schoo! teachers shall be provided a ¥ day
workday at the end of the first and third quarters, and % days on June 6 and 10, 2005,
{1f trimester grading occurs at the elementary level, workdays shall be scheduled for
November 24, 2004, and March 4, 2005).

Holidays shall be September 6 and November 25,2004, and May 30, 2005.

Staff Development half days shall be September 22, 2004 for reflection; October 5,
2004; December 3, 2004; February 18, 2005; and March 10, 2005. Each building wall
have a committee to survey their respeciive staffs egarding input on half days of Staff
Development. This commitice will recommend the agenda for each half day, subject
to the approval of the principal. The half-day scheduled for December 3, 2004, will
be devoted to meeting curriculury needs and will be scheduled by mutual agresment
of the principal and departments at the middle and high schools. Elementary teaching
specialists will not teach students on one {1) of the five (5) staff development haif
days and will have this time for departmental meetings; however, an equalization
schedule will be set up so that eletnentary teaching specialists teach the p.m. sections
that otherwise would be missed during the a.m. of the remaining staff development
half-days.

Convention days shall be October 28 and 29, 2004, and Mareh 11, 2005,

District-wide student make-up days for inclement weather shall be scheduled for use
in Jurne by postponing the scheduled closing date hy the same number of days school
has been closed minus one.

August 30 and 31, 2004, shall be teacher workdays. Teachers who are not accorded at
least ten and one-quarter (10 1/4) hours of total ime during the two (2) days for the
purpose of classroom preparation and/or grades, team and departmental meetings shall
be paid additionally fnr each such hour, or fraction thercof, at the regular hourty rate
of pay.
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10,

Teachers new to the Disinct or teachers returning to the Distniet after an absence of
five (3) years or morc may be required to attend three (3) days of District orientation
on the days immediateiy preceding the date of return for all teachers at the
commencernent of the school year. For this, new teachers will teceive twenty-two
point five (22.5) staff development hours; and this satisfies the staff devclopment
requirement for the first year. New teachers shall be required to meet twenty-two
point five {22.5} District directed staff development hours per year in Years 2 and 3;
however, fifteen (15) hours can be banked from one year to the next. The Association
shali receive one and one-half {1 ') hours during the three District orientation days
for its use.

Angust 26 and 27, 2004, and June 13 and 14, 2005, are days when the District may
direct additional hours of specific staff development for designated teachers or groups
of teachers. Teachers who will be required to participate in the Auvgust and June staff
development dates shall be notified by March 15 and June 1 respectively.

Ume additional day in the calendar will be used for other work activities as directed by
the District excluding direct insbuction of students in the 2004-2005 calendar. This
additional day will be used as one of what is designated as potential required paid
staff development days at the beginning or at the end of the school year.

There wiil be one hundred ninety-onc {191) paid contractual days in the 20052006 school
vear. These days shall be counted =5 foltows:

1L

2.

ta

Ln

There shall be one hundred eighty (1280) ieacher-student contact days scheduled within
the school year.

. Teacher preservice shall be August 26 and 29, 2005, and teacher workdays shall be

January 20 and June 9, 2006. Elementary teachers shall be provided a ' day workday
at the end of the first and third quarters and ¥ days on June 5 and 9, 2006, (if
trimester grading occurs at the elementary level, workdays shall be scheduled for
November 23, 2005, and March 3, 20063,

Holidays shall be September 5 and November 24, 2003, and May 29, 2006,

Staff Development balf days shall be September 21, 2065 for reflection; October 4,
2005; November 1G, 2005; December 2, 2005; February 17, 2006; March 9, 2006; and
April 13, 2006 for reflection. Each building will have a committes to survey their
respective staffs regarding input on haif days of Staff Development. This committee
will recommend the agenda for each half day, subject to the approval of the principal.
The half~day scheduled for December 2, 2005, will be devoted to meeting curriculum
needs and will be schednlad by murual agreement of the principal and departments at
the middle and high schools., Elementary teaching specialists will not teach students
on one {1) of the seven (7} staff development half days and will have this time for
departmental meetings; however; sn equalization schedule wiil be set up so that
elementary teaching specialists teach the p.m. sections that otherwise would be missed
during the am. of the remaining staff developmeint half-days.

Convention days shall be October 27 and 28, 2005, and March 10, 2006.

Distrigt-wide student make-up days for inclement weather shail be scheduled for use
in June by postponing the scheduled closing date by the same number of days school
has been closed minus one. :

August 30 and 31, 2005, shall be teacher workdays. Teachers who are not accorded at
least ten and one-quarter (10 1/4) hours of total time during the two (2) days for the
purpose of classroom preparation and/or grades, team and departmental meetings shall
be paid additionally for each such hour, or fraction thereof, at the regular hourly rate

‘of pay.
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g. Teachers new to the District or teachers returning to the Disinct afier an absence of
five (5) years or more may be required to attend three {3) days of Distnicl onieniation
on the days immediately preceding the date of retum for all teachers at the
commencement of the school year. For thig, new teachers will receive tweniy-two
point five (22.5) staff development hours; and this satisfies the staff’ development
requircment for the first year. New teachers shall be required to meet twenty-two
point five (22.5} District directed stafl development hours per year m Years 2 and 3; -
however, 15 hours can be banked from ore year to the next.. The Association shall
receive one and onr:.—ha]f {1 ¥2) hours during the three District onentation days for its
use.

9. Angust 26 and 29, 2005, and June 12 and 13, 2006, are days when the District may
direct additional hours of specific staff development for designated teachers or groups
of teachers. Teachers whe wili be required to participate in the August and June staff
development dates shall be notified by March 15 and June 1 respectively.

10.  One additional day in the calendar will be used for other work activities as directed by
the District excluding direct mstruction of students in the 2005-2006 calendar. This
additicnal day will be used as one of what is designated as potential required paid
staff development days at the beginming. or at the'end of the schoo! year.

Teachers shall not be required to make up time or lese pay when school(s} is (are) closed

during an emergency except when all District schools are closed for a full day. However,

teachers may be required to remain after students are dismissed until the safety of students
can be assured.

When the start of school 15 delayed, teachers will report thirty (30) nnnutt.s prior to the new

starting time.

Two evening parent/teacher conferences will be scheduled at the elementary and middle

school ievels. One evening conference shall be scheduled for the Thursday night preceding

the Friday half-day conference. The additional date. for the evening conference shall be
scheduled based on a vote of the teaching stafi to determine al each mdividual school whether
it wilt occur the week of or the week afier-the haif-day conference day.

In 2004-03, the number of 15 day staff development daye will increase from three to five, The

first day {September 22, 2004} will be used by teachers for the purpose of goal setiing,

evaluation and reflection regarding the District’s Supervision and Evaluation plan. In 2005-

(6, the half days will increase from five 1o seven. - The first-{September 21, 2005) and the last

{April 13, 2006) days will be used for goal setting, évaluation and reflection. These days will

sunset at the end of the 2005-06 school year and will be: waluatad by both parties as to

whether they should continue inte the ft:ture :

. ARTICLE VII e
LEAVES OF ABSENCE
Paid Leaves of Absence
1. Sick Leave
a. Teachers shzll be credited with seventy-five {?5) hours of sick leave as of the
first day of the teacher contract, except that teachers who are within one (1)
year of their maximum sick leave accumulation shall not have their sick leave
credited nntil the end of the school year unless they should use all of their
accumulated sick leave during a school year, in which case they shall be
credited the current year's sick leave at that time. Any such credit shall not
exceed the total allowable accumulation: When sick leave usage exceeds
earned credit, pro rata deductions of one (1) day for cach month of
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employment less than a full contract year shall be withheld from the final
check, except as provided for in Section A-1-d of this Article.

A teacher may use sick leave with pay for absence neecessitated by
mmcapacitating illness or imury, emergency dental care, and doctor or dental
appointments that cannot be scheduled outside the teacher workday, v,
A teacher may use sick leave for absences necessitated by the serious illness of

a teacher's spouse, child, son-in-law, daughter-in-law, parent, father-in-law,
mother-in-law, brother, sister, brother-in-law, sister-in-law, grandfather,

grandmother, grandchild, grandparents of spouse, former guardian, and any

other member of the immediate housshold.

The maximum sick leave accumulation for tcachers having earned in excess of

s1x hundred {(600) hours shali be-fixed at the level credited as of the 1973-74

school vear. Effective July 1, 2002, teachers credited with less than that

amount shall be permitted 1o. accumulate up to a maximum of seven hundred

and fifty hours (750) hours. Upon the expiration of a teacher'’s aceurnulated

sick leave, the Board shail pay an extended benefit of eighty-two and one-half

(82 }2) percent of such teacher's salary for a period not to exceed the ninety

(90) day elimination period as per the Long Term Disability plan as set forth in
Appendix 9. Teachers having exhausted their regular sick leave

accumulations shall be paid extended benefits only for illnesses of more than

three (3) consecutive days duration, Tlnesses of greater than three (3)

consecutive days shall be compensated from the first day of such illnesses. Al

other employment benefits shall continug for the one hundred ninely-one (191)

day pericd. Disability benefits beyond the ninety {90) day elimination period

shall be provided for under Article VI, Fringe Benefit Programs, Saction

A-4. However, teachers on sick leave benefits under 1his section shall be

required to apply for social security disability benefits during the fifth {5ih) _
month of such disability. Teachers-qualifying for such benefits shall have
their sick leave benefits rzduced by the amount of their social security benefits.
Affected teachers fa:llmg to make social security application shall have all
benefits under this section withheld until such time that application is made.
This requirement shall apply only to teachers under the Social Security Act.
The responsib:lity fer claiming sick leave shall rest with the teacher who,
within three (2) days of return, shall submit to- the principal the form properly
filled out. o

All cases of personal illness are subject to verification. In the event the Board
should contest the judgment of the teacher's physician, a physician of the

. Board's choice may examine the teacher prior to a panei of three (3) doctors,
including the teacher's personal physician, the Beard's physician and a third
physician, rnu‘rua]lj,.»r acceptable to the previous two, rﬁvlewmg the case. Any
expenses incurred shall be paid by the Board. -

Each September teachers will be provided a statement of accumulated sick
leave.

The Board considers pregnancy, childbirth, and recovery therefrom to be the
same as any other temporary job-related disability covered under this
provision. Uipon written request by the teacher, the Board shall provide sick
leave benefits for such temporary disability. The teacher's doctor shall certify
in writing to the Superini¢ndent the expected period of disability at the time of

medical confirmation of pregnancy. The pericd of temporary disability shall e

Page 13 of 81



constitute the time the teacher's doctor certifies she is expected to be medically
unable to work because of pregnancy or complications arising therefrom.

1. An individual sick leave pool shall be established when a specific
circumstance calls for il '

1} Teachers donating to such a pao! {bank) have the option of either
giving up one day or more of their annual personal leave or sick leave
days.

2) Teachers giving up sick leave days will have their maximum
accumulation permanently reducad by the number of days they
contribute to the sick leave pool. -

3) It is mutnally understood that a péol, once created, would be available
only for use by the individual for whom the pool was created.

4) Contributions can be made by any Scheot District Association
employee for the benefit of annther School District Associalion
erployse.

5) All donations of personal leave or sick leave shall be on a strictly
voluntary basis.

Emergency Leave

Teachers shall be entitled to & maximum of twe (2) days nonaccumulating leave cach
school year te transact matters of an urgent nature falhng within the following
categories:

a’ Natural disasters directly affecting the teacher's personal property or dwelling;

b. Failure of a major systemys) within the teacher’s home;

c. Unscheduled delays in public transportation except for the cancellabion of
airline flights that were originally scheduled after 6:00 pm from the point of
departure on the day prior to or for any flight scheduled the day of the
schedunled work day. It aflight which was scheduled for after 6:00 pm is
canceled or delayed, the teacher will either lose pay or be able to use personal
leave, which will not be cnunte:d against the once every three (3) year
provision; and

d. Breakdown of personal autoniobile and unreasonable accessibility or
inaccessibility of public trarisportation.

Notice of the need of such leave shall be submitted to the bulding principal at the

earliest possible time. Such leave shill be reported in duplicate on forms available

from the building prineipal.

Funeral Leave

Teachers shall be entitled to a maximum of five (5) days &t any one time necessitated

by the death of a teacher's spouse, child, son-in-law;, davghter-in-law, parent,

father-in-law, mother-in-law, brother, sister, brother-in-law, sister-in-law, grandfather,
grandmother, grandchild, grandparents of spouse, former guardian, and any other
member of the immedtate househeld. In the event of the death of a teacher in the

District, the Superintendent shall determing the representation to attend the funeral.

Teachers shall be entitled to one (1} day for the funeral of an aunt, uncle, nisce or

nephew. Up to seven point five (7.5) hours of compensatory time taken in half-day or

full-day equivalents, per occurrence, may be used to attend the funeral of an aunt-in-
law, uncle-in-law, or close personal friend.

Professional Leave

Leaves may be granted for the purpose of visiting other schools and attending

- meetings and conferences of an educaticnal nature.

a. The time limit of such leave shall be deterrmined by ihe individual situation.
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2.

The number of teachers attending any given function shall be representative of
the scope of the function.

Application for leave under this provision shall be submitted to the
superintendent at least two (2) weeks prior to the event, and shall be
accompamied by a recommendation of a department chairperson, principal, or
administrative supervisor.

Approval of leave under this provision shall come from the Superintendent
and/or Board.

Under this provision, expenses incuired by leave participants shall be paid by
the Board unless such expenses are available from another source.

A form requesting such leave will be available in all schools. Copies will be
provided for the teacher and the principal.

Teachers may usc up to seven and one-haif (7 42) hours uf compensatory ime
in order to utilize this leave. .

Military Service Leave
The Beard shall grant military service leave in compliance with existing Federal and

State Laws. While on military service leave, teachers shall be given credit on the
salary schedule for up to' s maximum of one year.

a.

Temporary Duty for Training

Teacher reservists required to perform temporary duty wath a nmlitary reserve
unit will make every effort 10 aveid conflict with the ongoing school program.
In the event that a conflict cannot be reconciled, the teacher reservist shall be
granted a temnporary leave of absence which shall be deemed to be a paid leave
of absence. All benefits accorded to teachers pursuant to the terms of this
Agreement shall be maintainad for such teacher reservists during the term of
such temporary leave.

Additionally, such regular reservisis shall be pmd the differential between their
regular contract salary and the military pay recetved for each contract day that
falls within the term of such leave of absence.

Active Duty '

Teacher rescrvists calied to-active duty shall be placed on temporary leave of
absence which shall be deemed to be a paid leave of absence. Such teacher
reservists shall be deemed to have received compensation in the amount of
their annual contract salary at the time of call up for services they are deemed
to have rendered during the term of such leave, and the Board shall pay the full
amount of the leacher reservists' required WRS contribution on such decmed
compensatior. . '

The Board shall maintain group health, dental and life benefits at stains que
for each such teacher reservist through the end of the first full menth following
call up.

Additionally, such teacher reservists shall be paid the differential between
their regular contract salary and the wuhtary pay recetved for sixty (60) days.

6. Sabbatical Leave
Sabbatical leave shall be mnade available to teachers under the following hirmtations:

a.
b.
C.

The leave shall not exceed two (2) semesters.

All such leaves must have prior approval of the Board.

Leaves must be {or the purpese of cbtaining an advanced degree or specific
professional experience, for which remuneration is less thao the pay the
msituctor would receive on the staff. Such educational experience should be
of the nature that could not he obtained atherwise.
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d. Applicants must have completed at least seven (7) years of service within the
District.

c. Letter of intent must be fiied by March 15 to be followed by writien
application to be submitted to the Superintendent not later than April 13 of the
current school year.

f. Mo more than two (2) tcachers may be granted such leave for any year.

g Any teacher granted sabbatical leave shall receive one-half (4} pay based on
the teacher's salary for the year of sabbatical leave.

h. Teachers on sabbatical leave shall mamtain all benefits of employment.

Those granted sabbatical leavc shall sign a noninterest bearing note in an
amount not less than in Section A-6-g above to guarantee to teach or work for
the Disltict at least two {2) years upon refuming from such leave. Such a note
shall provide that in the event of death, incapacitating injury or mutyal
agreement the note shall be canceled.

Religious Holiday Leave

Each teacher shall be entitled to two {2) days of leave each vear for religious holidays
where such religious observance prevents the igacher from working on scheduled
school days. Notice to the Human Resourses Office of intended leave usage must be
at least five (5) days prior to such holidays.

Personal Leave :

Up to four {4) personal days in anv one (1) school year may be taken by a teacher for
personal matters. Each year, a teacher shall receive two (2) personal leave days.
Should a teacher not use personal leave days during the school year, they shall
accumulate to a maximum of four{4). Such leave shall be deducted from
accumulated sick leave. A teacher shall [ile a written notice with the building
principal prior to the leave, when possible. Said persona! day or twao or less non-paid
leave days shall nol be nsed to extend a holiday, ivacation or other break in the normal
school calendar by intent. However, once every three {3) vears personal leave days
may be used to extend a holiday, vacation or other break in the nommal school
galendar. Building principals shall have the discretion to limit the use of this leave to
one (1) teacher in buildings with 25 or less staff, rwe (2) teachers in bnildings with
26-50 staff, and three (3) teachers in budldings with more than 50 staff, provided that
acceptable substitute teachers are available. The maximum number of District-wide
personal leaves grantzd on any cre day shall be limited to two-point-four percent
(2.4%) of the total number of bargaining unit members who require a substinte.
Bargaining umit members who do not require a substitute will be exciuded from the

. District-wide cap and from the calculation. Perspnal leaves under this section shall be
other than those matters specifically set forth in fhie émergency leave provisions of this
Article. Building principals shall have the discrétion to limit the use of this leave to
thres (3) teachers in bunldings with thirty (3®) or less teachers, four (4) teachers in
buildings with 31-50 teachers, and five (5) teachers in buildings with 51 or more
teachers. Pegrsonal days must be taken in minimum units of one-half (32) day.

Leave to Temporarily Assume Administrator's Duties

a. Teachers who tempeorarily assume, on a voluntary basis, administrator's duties
shall have a gualified replacement assigned to relieve them of their bargaining
unit duties after the first day of aszignment. Upon conclusion of the temporary
assignment of admimstrator's duties, the teacher shall return to his‘her regular
bargaining unit assignicent. No temporary assignment of administrator's
duties shall continuz beyond the end of the school year in which the
assignment is accepted. Teachers who are assigned such adminisirator's duties

-
b
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10.

11.

12,
13.

shall not be assigned supervisory duties as defined in Section 111.70{1}0),
Wisconsin Statutes.

h. Teachers who temporarily assume admimstrator's duties shall be paid, in
addition to their regular salary, one-tenth of one percent (.1%) of the BA base
for each day of the assigament.

Civic Duty Leave

It a teacher is called for jury duty or is subpoenaad to appear before a judicial,

administrative or quasi-judicial body, he/she shall not losc wages as the result of such

appearance(s), except in cases \nvolving outside District employment or cases in
which the teacher instituted the litigation. However, the teacher shall reimburse the

District in the amount of auy jury duty pay or witness fees which he/she might have

recerved as the result of sach mandatory duties of this section.

All benefits for teachers on paid leaves shall be maintained cxcept as spEEiﬁGall}f

otherwise provided in this Agreement.

Other leaves of absence with pay may be granted by the Board for guod reason.

On the first day in any school year when schools are closed all day because of

iclement weather, e.g., "snow day," teachers scheduled for leaves, including short

term regular sick leave, personal leave, or who have called in sick after the end of the

previous work day, shal! not have an accumulated sick day deducted nor docked
wages. Additionally, any teacher on a schednled short-term paid or non-paid leave of
less than five days for whatever reason, likewise shall not be docked wages. Teachers
on non-pait leave five days or longer or who are on extended sick leave shall have the
first such "snow day" considered as any other such day of their leave.

Any subsequent "snow days" dunng the remainder of any scheol year shall be made
up with students by extending the students' school year by the number of such "snow
days." Teachers on short-term {less ihan five days) non-paid leave or other paid
leaves will not be charged for such leave, but will be required 10 make up the time on
the scheduled make-up day(s). However, teachers on long-tenm non-paid leaves (five
days or more) or on extended sick leave will have subsequent "snow days" considered
as leave days and if required to make up such days in the gvent they retumn to work
prior-ic the end of the then-current school year, they shall be compensated al their
regular daily rate of pay for each such day.

B. Nonpaid Leaves of Absence

1,

Public, Association and Professional Service Leave

a..  Upon election or appomhuent to full-time political, Association, or
prefessional office, teachers shall be granted leaves of absence for a length of
time to concor with the term of office. Subsequent extensions shall be granted
upon reelection or reappointment to office. However, the teacher so excused
shall, on or before the anniverzary date.of the granting of such leave, express
in writing his’her desire to remain on leave of absence, and his/her desire to
retum to his‘her previons position upon termination of histher term of office.

b. Teachers appointed or ¢lected to public, Association, and/or any other
professional office for which the required commitment is less than full time,
shall be granted leave: for those days or portions of days requiring absence for
the purpese of performing the duties of such office. Such teacher's daily salary
shall be reduced by the cost of histher substitute. Said teacher shall provide
evidence to the District of a proper appointment or election to public,
Association, or professional office as well as the length of the term of such
appointmeni or-election. Timely notice of the necessity to be absent from
regular teaching duties shall be provided to the District.
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2. Exchange Teachmp Leave

a.

A leave may be granted upon sabmission of wriiten application lo the
Superintendent by April 1 of the current school year for exchange, foreign, or
other assigned teaching. When a leave i granted, the teacher must indicate in
writing by April 15 ns'her intention for the subseguent year or re-employment
will not be assured. Any teacher having been granted such leave of absence
must teach a mimmum of four {4} consegutive years following such leave of
ahsence before a second leave will be copsidered. No more than three (3) such
leaves of absence will be granted the same individual.

Any teacher having been granted a year's leave of absence for teachmg under
this provision will be credited fov that yehr on the salary schednle. Teachers
must have twe (2) vears teaching experience in the District before they
become eligible for this leave.

3. Advanced Sludy Leave

a.

Teachers shall be eligible for a leave ﬂf up to two (2) semesters for advanced
study after two (2) years of teaching expérience within the Dastnct.

‘Applications for such leave must be filed wiih the Superintendent not later

than April 15. - When a leave 15 granted,-the teacher must indicate in writing by
April 15 his/her intention for the subsequent year or re-employment will not be
assured. Any teacher having been granted such leave of absence must teach a
minimum of four {4) consgculive years following snch leave of absence hefore
a second leave will be considered. No more than three (3) such leaves of
absence will be granted for the same individual. In order to qualify for this
leave, teachers must be enrclled in a gral:luate program or taking graduate or
undergraduate courses.

Any teacher having been granted a year's leave of absence under this provision
as a part of an approved program will be credited for that year on the salary
schedule. "

4, Child-Rearing L eave

a.

Maternity - A teacher shall be. grante.d upon request, a nonpaid leave of
absence for child-reanng not io.exceed one (1) school year following the birth
of is/her child; however, in no case may such teacher return to histher duties
other than at the beginning of a school year or at the beginning of the second
semester. Such leave may, the teacher's option, commence at the conclusion
of temporary disability due to pregnancy covered under sick leave benefits, or
at any date prior to his'her child's birth, or at the commencement of the period
of temporary disability associated with pregnancy, or, if the conclusion of the
period of temporary disability is within rine (9) weeks of the conclusion of the
school year, the teacher may defer the beginning of the leave until the
following school year, The teacher shall certify to the Superintendent the
beginning date of the child-rearing leave as soon after confiration of
pregnancy as practicable. No teacher on such ieave will be denied the
oppertunity to substitute or replacement teach in the District in the area of
his/her certification or competence by reason of the fact that he/she is on said
leave. At any time up to ten (1) days after the birth of the child (except
where complications as confirmed by a doctor result from said birth justifying
an extension), a teacher may alter the date of his/her return from this leave, but
undet no circumstances will the retum be at any other time than the beginning
of a semester. Afier the expiration of thaten (10) days aforementioned, the
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leave will stand as originally granted. The above shall be modified, if
necessary, to conform to existing Federal and State Laws,

b. Adoption - A tcacher adopting an nfant child may receive a similar leave as
set forth in Section B-4-a herein, which will commence upon receiving de
facto custody of said child or earlier, if necessary, in order to fulfiil the
requirements for adoeption. Under no circumstances will a teacher being given
a chiid-rearing leave in the case of adoption be allowed to alter his/her retum
date. No teacher on such leave will be denied the opportunity to substitute or
replacement teach in the District in the area of his/her certification or
competency by reason of the fact that he/she is on this leave.

. See Article XV, Salary, Section C-5 for requirements for salary placement.

TFamily Leave

A teacher shail be granted, upon request, a nonpaid family leave of absence for up o

two {2) years. However, after the first year of leave, the teacher on family leave shall

vacate the position s/he holds and will return through the normal posting process to an
open pesition for the ensuing school year. Family leave will be pranted only for
circumstances which guaiify for State or Federal Family Medical Leave Act or are
within. four (4) years of birth/adoption of a child. Time taken as Child-Rearing Leave
may be counted agamst the time taken as F&mﬂ}" Leave.

Health Leave

A leave of absence without pay f-::-r up to one (1) year will be granted to a teacher for

the purpose of caring for-a sick member of the teacher's immediate family. Addltmnal

leave may be granted at the diseretion of the Board.

Career Alternative Leave

a. A leave of absence may be granted opon submission of a written application to
the Superintendent by April 15 of the current school year for one (1) or two (2)
years of career exploration. When a leave is granted, the teacher must indicatc
mm wnting by the next April 15 his‘her intention for the subsequent year or
re-cmployment will not be assured. Teachers must have two (2) years
teaching experience in the District before they become eligible for this leave.

b. A teacher, if sglected for an administrative position in the District, may retain
seniority rights in the bargaining unit for a period of one {1) vear. Prior to the
conclusion of the one (1) year period, the teacher shail decide to remain as an
admmistiator or retum to the bargaimng unit. This decision will be presented,
in writing, to the Superintendent no later than April 15 of the subsequent year.

“During the first year of such administrative assignment, a replacement shall be
employed under the provisions of Article XXVII, Section A, to fill the position
left vacant by the teacher.

c. Mo more than four {4) teachers per year will be eligible for leaves of absence
under Section B-6-a, and two {2) emplovees per year under Section B-6-b.

Other leaves of absence without pay may be granted by the Board. The following

guidelines will apply:

a. The specific purpose for the leave must be indicated on the request;

b. Whenever possible the written reguest is ta be received in the Human
Resources Office at least two (2) weeks prior to the leave;

c. Nonpaid Jeaves for longer than two (2) continuous workdays wili be approved

only once in a five (5) year period for any individual employee, except when
such leave 1s primarily related to the teacher's specific work assignment. Said
nonpaid leave may be used to extend normal breaks in the school calendar but
may not be used to extend surnmer recesses. However, no less than three (3)
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conseculive nonpaid leave days must be requested in order lo receive this
leave;

Requests will not be approved for the purpose of seeking employment in
anothcr occupational area except for those teachers who have received notices
of layoff, and

When such nonpaid leave is granted, the teacher must indicate in writing by
April 15 his/her intention for the subsequent ycar or re-cmployment will not be
assured.

Y, Other Conditions of Nenpaid Leaves

a.

b.

A teacher will not receive increment Cl’ﬂdlt for time spent on a lsave granted
pursuant ic this section unless otherwise specifically indicared.

All bepefits to which a teacher was entitled at the time the leave of absence
commenced, including unused accumulated sick leave, wall be restored npon
return; and the teacher will be assigned to the same position held at the time
said leave commenced if the retwrn from leave is at the beginming of the school
year and 1f the position is in existence ér, 1T nod, to a substantially equivalent
position. A teacher returning from a leave during the school year will be
assigned to & position substantially eguivalent to the position held at the time
said leave commenced and such teacher ghall be transferred, upon the teacher's
request, at the end of the school year to the position held prior to taking a leave
if such position is still in existence.

Individuals on leave may continue group Insurance coverage available through
the Board by reimbursing the Board for premium costs. Failure to forward
premimm payments to the Bourd on a prevluusly stipulated schedule will
terminate this option.

All requests for extensions or renewals of leave will be applied for and acted
upom in writing.

ARTICLE vIII :
FRINGE BENEFIT PROGRAMS

A, The Dstrict shall'pmvide group health, life, dentai and long-term disability benefit programs
on an annual basis which accord teachers, st a minimum, the benefits set forth in Appendix 7.
1. Health Benefit

a.

Full-Time Teachers - The Disinct shall pay one hundred (1G0) percent of the
cost required to make such health benefits available to full-time teachers. The
District shall pay ninety-four (94) percent of the cost required te make such
health benefits available to full-time teachers electing family health benefits.,
If husband and wife are both employees of the School District and elect family
health benefits, they shall not be raquired to pay the six {6) percent of the cost
of making the farmily kealth benefits available.

Part-Time Teachers - Part-timne teachers glecting either single or family health
benefits shall pay a portion of the cost required to make such health benefits
available in accordance with thé following schedule:

TEACHER PORTIONS OF PREMIUMS
Hrs. Worked'Week Emp. OnlyBenefits Family Benefits

283t 375 None 6%

18910282 25%: 0%
9.5t0 18.8 50% 53%
551094 T5% To%%
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Job-Share Teachers - The District shall prorate the cost required to make
health benefits available to job-share teachers electing either single or family
health benefits on the basis of the time worked by each as a percent of a
full-time equivalent position.

The follewing provisions apply to the health benefit program:

1}

2)

4}

A $100/3300 np-front deductible on-panel, and an additional
$100/3300 up-front deductible off panel {$200/S600 maximum
up-front deductible off-panel for the PPO options), and
$100/$300 up-front deductible for Traditional Plan, excluding
one (1) annual physical examination per covered individual.

A PPO Prescription Drug Program:

a) Effective JTuly 1, 2002, a $6 generic/$12 formnlary/ $24

~ non-formulary co-pay for presecription drugs.
Employee is not responsible to pay the actnal difference
in cosl between the formulary and non-formulary drugs,
- only the difference between the co-pay. Mail order
preseription drugs will be avatlable for maintenance
drugs.

b} "A" rating for generic standard.

c} An employee shall be exempt frem paying the
difference between brand name and generic mulh-
source drugs upon submission by his/her physician of a
bona fide medical necessity to utilize the brand name
for a multi-source drug,

d) Under the formulary drug plan, an employee paying the

* $24 co-pay for a brand name drug may seek
remmbursement from the District for $12 in the event
there 1s no formulary drug.

2) For the Traditional and PPO plans, there 15 2 maximum
out-of-pocket expense per employee of $1,000 for
single coverage per year, which includes prescription
drug and off-panel co-pays and deductibles, and $1,500
in 2003-04, $1,500 in 2004-05, and $2,000 in 2005-06
for the other three categories {employee plus child(ren);

- employee pius spouse; and family). _

f) . For the PPO plans there is an 80/20 co-pay for off panel
providers. '

£} Employees on the Traditional Plan and those on PPO
plans who seck care from off-panel providers are
responsible for above Usual & Customary charges.
These charges are in addition to the cut-of-pocket
maxinun in () above.

Speuses of employees who are eligible {or group medical

coverage through their employer for $50 per month, or less will

not be eligible for coverage under the District's group medical
plan unless they subscribe to their employer's plan.

Employees utilizing services for which a mandatory referral is

required throngh the District's Employee Assistance Plan (EAP)

without securing such referral shall not have those services
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covered by the District's medical plan. An employee shall not
incur costs over $1,000 pdr incident for non-referred services.

5} Should the District offer multiple health plans, each plan will
have its individual premiym equivalency ecaleulated on an
actuarial basis. Employess choosing a plan other than the plan
with the lowest cost premjium equivalent will pay the difference
between the premium equivalent of the plan they choose and
the plan with the lowest premium equivalent.

Dental Benefits '

a. Dental insurance coverage changes by 1 mpreasmg the annual yearly
maximunyparson from $1,500 to S2 IIJ'D[}: and by covering the usual and
customary cost of porcelain fillings at B0% coverage.

b Full-Time and Part-Time Teachers - The Distnict shall pay one hundred (100)
percent of the cost required to make single or family dental benefits available
to all full- and part-time teachers working more than 5.5 hours per week.

c. lob-Share Teachers - The District shall prorate the cost required to make
dental benefits available to job-share teaghers electing either single or family
dental benefits on the hasis of the time worked by each as a percent of a
full-time egquivalent position.

Life Insurance Benefits o _

a. Full-Tim -Time Teachers - The District shall pay one hundred (100}
percent of the premium cost of a fifty thousand (50,000) dellar group term Life
insurance policy for all full- and part-time teachers working more than 5.5
hours per week. Such insurance shall provide for accidental death and
dismemberment benefits. In addirion, such insurance shall contain provisions
for the foliowing individual teacher optiéns:

1} The purchase of an equal amount: of term insurance at group rates;

2) The purchase of dependents' coverage of five thousand (5,000) dollars
on the spouse and twenty-five hundred {2,500) dollars on each
dependent child;

3 The privilege of converting from tem to ordinary life insurance
without additional evidence of insurability at termination of
employment.

b. Job-Share Teachers - The District shall prorate the cost of the premium
required to make group term lifc insurange benefits available to job-share
teachers on the basis of the time worked ieach as a percent of a full-time
equivalent position.

Long-Term Disability Benefits

a. Full and Part-Time Teachers - The Dlstnct shall pay one hundred (100}
percent of the cost required to make the long-term disability benefits available
te all-full- and part-time teachers working more than 5.5 hours per week.

b. Job-Share Teachers - The District shall prorate the cost required to make
leng-term disability benefits available to.job-share teachers on the basis of the
time worked by each as a percent of a full-time equvalent posttion.

Provisions for Continuation - Provision will be made to continue in effect the group

heaith and dental benefit programs containing the exact benefits and without limiting

riders at the same group rate for all teachers wha are receiving disability income
benefits under the provisions of Section A of thas Article and any spouse and/or
family of 2 deceased teacher who died while in the employment of the Distriet so long
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16.

as the spouse does not remarry or dependent children become adopled. The entire

premium cost will be the obligation of the qualifying individuai,

Personal Property Loss

The Board shall provide reimbursement for damage and/or loss to a teacher's personal

items when in the line of duty or while participating in Board-approved functions in

accordance with the provisions of Appendix 6D. All damage and/or loss shal] be

covered up to the extent of two hundred (200) dollars. Damage and/or loss due to

teacher negligence and normal wear and tear is excluded.

Tax-Deferred Annuities authorized under Public Law 87-370 shall be availablc to

teachers m confonnance with the following provisions:

a. Open enroliment for all employees twelve {12) months per year;

b. Notification of starting, stopping, or changes will require a thirty (30} day
written notice 10 the Board Payroll Office;

C. The Board Payroll Office must be in receipt of a signed payroll deduction

authonzation;
. Three (3) changes are permitted per calendar year per employee:

c. The mintmum dezuction will be two hundred (200} doltars per year, excluded
from their salary and remitted to the company they select in equal monthly

: installments;

f. Maximum exclusion calculatmns are the responsibility of the msurance agent
and must be made availablz on request of the employer;

g Each annuttant will select his/her own annuity provider; however, no teacher
may enroll with more than two {2) companies ai one time;

h. No teacher may enrcll with any company uniess that company has a2 minimum
of three (3) District employees enrolled or to be cnrolled,

i No agent or business representative is to solicit teachers during regular work
days; S

I- The above pmwmcms are not to be construed as an endorsement by the parties

1o this Agreement of any tax deferrﬂd annuity program offered by an insurance
comparny, and
k. The Board may assess the TDA provider a service charge; however, such
charge shall not exceed the District's cost in providing the service.
Piofessional Liability Insurance
The Board shall contimie to.provide for teacher professional liability insurance and
employee errors and omission insurance under not less than the gxisting provisions
and at not less than the current limits of five million (5,000,000) dollars respectively.
Worker's Compensation Insdrance

a If a teacher employed by the District becomes entitled to Worker's

Compensation porsuant to Chapter 102 of the Wisconsin Statutes, the Board
shall continue te pay the teacher's full salary during the period of disability,
whether or not such period extends beyond the teacher's term of employment,
up to a maximum of one hundred and ninety {190) workdays; however, such
payment of full safary shall be reduced by an amount equal to the amonnts
paid to the teacher as worker's compensation. This provision shali not be in
addition to the benefits set forth in Article VII, Section A-1.

b. Benefits paid to the teacher by the District shall not result in the loss of any
accumulated sick leave benefits.

Insurance Commtittee

a. The Board and the Association shall establish a permanent Joint Insurance
Committee. Such Joint Insurance Committee shall be comprised of six {6)
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11.

12.

members, two (2} of whom shall be appdinted by the President of the

Association, one (1} of whom shall be'a tepresentative of AFSCME, and three

(3) of whom shall be appointed by the Bard. The Board and the Unions shall

each appoint one (1) member for a one {]) year, one (1) member for a two (2)

vear and one (1) member for a three {3) year term. Thereafter, all members

shall be appointed for three {3} year terms. The Committee shall etect a

chairperson and a vice-chairperson, one Ll] from the Board's appointees and

one {1} from the Umons' appointees. The Comumittee shall:

13 Study existing insurance programis available to District emplovecs and
recommend the specifications fnrj continuing or changing such
program(s} that it fegls are appmi:-riate or meriterious both to the Board
and the Umions prior to the cmnmencement of negotiations each year;
and

2) Act as an Appeals Cunmutte& An appeal is a request for binding third
{3rd) party review of the denial of benefits, whether by
predetermination authorization; which is required for work in excess of
two hundred (200} dollars, or by fhe failure to pay benefits by the
underwriter of the dental pmgran’g. The Commitiee, acting as an
Appeals Committee, shall make g full and complete review of each
appeal and issue its decision, in Writing, within sixty {60} days after
receipt of the swritten request for 4n appeal, unless circumstances
require an extension of time. for processing, in which case the decision
ghall be rendered as soon as pc-ssib]e but not later than one hundred
twenty {120) days after receipt of a request for review.

Fringe Benefits, General N

a.

b.

A quarterly statement of experience Df::ich fringe benefit program in effect
shall be provided to the Association on ah annual basis.

A deseription of each fninge benefit/insufance program shall be issued to
teachers upon initial enrollment in any Disirict-sponsored group insurance
program. New certificates or riders shali be issued to all enretled teachers
upen the implementation of any msura.'me specification chdnges negotiated
between the Board and the Association.

In the event of the death of a currently employed teacher, the spouse and
dependent childzen of such teacher shall have a fund available for the payment
of premiums for health and dental benefits equal to seventy (70} percent of the
value of the teacher's accumulated sick ldave at the time of death.

Employees will be eligible for enrollment into the medical benefit program
within seven. (7) days should one of the. fpllﬂwmg family status changes take
place:

1) Birth, death or adoption of a dapﬁlldent child,

2) Divorce, separation or rnarnage of employee;

3) Death of a spouse;

4) Loss of spousal employment; or

5) Change of status of employee from part-time to full-time.

Coverage will begin on the first day of the month fullowmg completion of the
enrollment form,

Termination

a.

Teachers terminating employment r.iunng the school year shall he provided
group health, dental, life, and long-term i!llSﬂblht}-’ benefits for cne (1) month
hevond the month in which termination decurs.
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b. All teachers filling positions anytime during the school year who qualify for
health, dental, life, and long-term disability benefits coverage and who remain
employed on the last contract day shall be provided health, dental, life, and
long-term disability bencfits coverage throngh August 31 of the next fiscal
year.

ARTICLE IX
ASSIGNMENT, TRANSFER, REASSIGNMENT

A Assignment

L.

4.

oa’

An "assignment" shall be defined as the position a teacher presently holds. This
asgignment will be noted on the individua) teacher's contract when issued on or before
March 15, All individual contracts shall be in accordance with this Agreement and
shall conform to the format of Appendix 5.
Teachers shall only be assigned te positions which they are lagzlly qualified to hold.
Teaching duties shall not be performed by persennel outside the teacher bargaining
umt except in the case of day-to-day subsiitules or where the Disirict cannot otherwise
a offer course/program (e.g., if no qualified teacher can be found to teach Portuguese),
the District could offer the course/program through a distance-learning option.).
Asgignments will note:
N The school and grade level(s) for regular education elementary teachers;
b. The school, grade, and subject arsa(s) for regular education Grade 6 middle
schoo! academic block teachers; for regular education Grade 6 academic biock
. teachers filling vacancies subsequent to the 1997-98 school year the
assignment will note the school and grade;
The school(s) and subject area(s) for grades 6-12 regular educalion teachers:
The school(s) for kindergarien teachers; and
e. The school(s) or lacation(s) and assignment for special area and special
education tﬂachei"s,_ (See Secrion B-1-d for a listing of the applicable positions
for these areas.} o _
Reassignments or transfers will follow the procedures set forth in Sections B and C of
this Article.

Voluntary Transfer and Reassignment
1.

For the purpose of this Agreement the following defimitions apply:

a. A "vacancy” shall be defined as any newly created unit position or a unit
position previously held by a teacher which the District intends to fill.
b. A "transfer” shall be defined as the movement of a regular education teacher to

a different building(s) or the movement of any teacher to a different teaching
discipline {e.g., regular educatian to learning disabilities or vica versa). A
voluntary transfer can only occur through the posting process.

c. A "reassignment” shall be defined as a change of assignment for regular
education teachers within a building. For special area and special education
teachers, a reassignment shall be defined as a change of assignment within
their current area (i.e., change of school site or grade level). Reassignments-
shall occur prior to the posting of any vacancies.

d. Special area and special education teachers include:

1) At the elementary and secondary level: library/media specialists,
guidance counselors, ESL/Bilingual, Title 1 reading, social workers,
school psycholegists, speech/language pathologists, special education,
program support (including supportive resource teachers, curriculum,
ED, LD, CDY, etc.), occupational therapists, and physical therapists,
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g.

9.

) At the elementary level: Early C]:iildhood Special Education, Head
Start, physical education, vocal n‘J,usic instrumental music, and art.

3) At the secondary level: School ng Parent Program (SAPP).
Mo vacant position shall be filled by a person not currently employed by the Dhstrict
as a "teacher” {(bargaining unit employee) 1f a quphﬁed teacher applies for such vacant
position, provided, however, that a qualified ¢ er is available to fill the vacancy
created by such transfer or reassignment. Teag of the emotionally disturbed and
English as a Second Language shall after threa.(3) years of employment be granted a
transfer, if requested, to a different subject are fior which they are certified evenifa
qualified teacher 15 not available io fill the vacancy created by such transfer provided
they have more seniority than other app]icanmee Memorandum of Understanding,
Appendix 8.} Special Education, ESL, ESL/Bi-Lingual and Reading Recovery
teachers hired after Jannary 1, 2000, may not voluntarily transfer from the position for
which they were hired for a period of three (3) years.
No teacher shall be laid off or forced to remain gn lay-off status because of the
voluntary transfer of a teacher from one area of c'ferti.ﬁcatinn to another.
After internal reassignments have been made by |the principal or supervisor, all known
assignments for the next school year shall be maﬁe in writing by to each teacher one
week prior to the first arena staffing. ;
Teachers who are in excess in a building when asmgnments for the following year are
being made and are, therefore, “To Be Assigned” need te be assigned prior to any
vacancies being filled from the outside. If additional positions subsequently become
available prior to August 22 within the school frpm which they were excessed, the
most senior excessed teacher(s) will have the tight to return to said building,
Teachers mterested in voluntarily transferring irql:o the Head Start program may apply
at any time to the Head Start council for approval. However, an application must be
made prier to March 1 of the year in which a tramsfer is sought. Subject te Federal
regulations, the Head Start council will dete.rmirie the standards necessary for
approval. Subsequent to said approval the District will evaluate requests for transfer
according to section D-1 of this Article.
Teachers assigned to more than one (1) %hoﬂ] ahﬂll have the ability to reassign in
their home schoo! only.
Teachers with less than full-time contracts shall nmhe able to reassign to a vacancy
within the building(s); and
Joh-share teachers will not be able to reasmgn nqt of a job-share to a vacancy within
the building{s). i

TPosting of Vacancies

1,

After assignments are determined for the ensumg school year and after reassignments

have taken place, the District shall cause to be posted in all school buildings,

including BCO, the following lists, which shatl he bld ipon at the first arena staffing

meehng and in subsequent postings:

a All known teacher vacancies in the Dlstnct for the next school year.

b. All administrative, departmental and umli leaders, and additional compensation
vacancies for the next vear.

The Superintendent shall, at the same time, cause copies of all lists to be mailed to the

Aszociation.

Following the Iast arena staffing meeting, the Sup-anntendent shall cause to be posted

regularly a listing of all additional vacancies. Taachers shall be given consideration

for positions posted in C-1-a and b if an application is submitted on a form (See

Appendix 6) which is available in each school bmlding, the District Human Resources
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Qffice and the GBEA office. The form shall be submitted to the Human Resources
Office within five (5) days of each posting. 1f offered a position, the teacher must
confirm or reject the offer immediately. 1f a teacher is the most senior qualified
candidate on multiple postings, he/she shall be given the opportunity i select the
position of his/her choice.

All notices of vacancies shall contain the date of posling, a description of the position,

including grade level, subject area and specific courses to be taught, name and

location of the school, certification requirements of the position, name of person to
whom the application is to be returned and date by which the application is to be
returned. In no case shail such datc be less than five (3) days from the posting,

Whenever vacancies occur dunng the normal summer months when regular school is

not in session the following procedure shall be followed:

a, Prior to the end of the school year, teachers who are intcrested in being
considered for reassignment during the summer shall submit their prioritized
request{s) to the building administrator or supervisoer. The form for
reassignment will be provided to all teachers. (See Appendix 6B.)

b. Teachers with an interest in vacancies which occur during the summer will
notify the Assistant to the Superintendent for Human Resources by letter prior
to the last teacher workday of the schooi year. The letter musi include the
level(s) {elementary mldr.ﬂa school, high school) of mterest and a summer
address.

c. Upon posting at BCO, vacancy notices shall be sent to teachers who have
sxpressed an interest in said position or a similar position-and to the
Association at its office.

d. Teachers so contacted shall notify the Assistant to the Superintendent for
Human Rescurces by welephone of their interest in the posted position within
seven (7) weekdays of the posiing date. A follow-up letter shall be
postmarked within the seven (7) weekday period.

Miscellaneons

1.

In acting on requests for voluntary reassignment and/or transfer, the following
qualification criteria will be applied:

a. Individual qualifications;

b. Instructional and co-curricidar requirements; and

c. Staff availability and experience.

Where the foregomg factors are substantially equal, the preference in assignment or
tranzfer shall be given o the applicant with the greatest number of years of continuous
service in the District. -

- The parties recognize that whes vacancies occur afier August 22 and during the

school year it may be difficult to fill them from within the District without undus
disruption to the existing instructional program. If the Superintendent in his‘her
discretion so determines, such 2 vacancy may be filled pursuant to Article 3XOXVII until
the end of the school year, at which time the posttion will be considered vacant. Said
posiftons shall be posted in the first posting on April 1.

Teachers who have already been granted two requests for transfer for any one (1}
school year may not apply for ancther transfer for the same school year.

No more than iwenty percent (20) of the regular education staff in a building may
transfer in any one year. :

All voluntary transfers require a minimum commitnent of two (2) years, provided
there is no administrative change in the building to whmh the teacher has transferred.

- Assignment Exchange
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10.

. Conditional: A limited term assig;mnﬂn(t’ﬁxchange into a different certification
area than the current can be effected m opder to avoid layotls. Teachers
desiring such limnited term exchange a&si;gnments for which they are certified
may do so effective at the beginning of any school year providing the
exchange has prior approval of the immgdiate supervisors and the Assistant to
the Supenntendent for Human Resources. Such himited term assignment may
be terminated if a vacancyiies) occurs for which for which one or other of the
involved teachers are eligible and elect th accept reassignment.

b. Permanent: Teachers desiring to exchanige assignments for which they are
certified may do so effective at the beginning of any school year providing the
exchange has the prior approval of the immediate supervisors and the
Assistant to the Superintendent for H Resources.

e To a Regular Classroom: Teachers fr{mﬁ Special Education programs or

curriculum support staff may exchange gssignments for which they are
certilied effactive at the beginning of an¥ school year providing the exchange
has the prior approval of the immediate upervisors and the Assistant to the
Supenntendent for Human Resources... 'ihis exchange provision is provided
for staff to renew 2 classroom experience and then refurn io their previous
position. !
No later than September 1, the Supenintendent Sha]i cause to be prepared a
system-wide certified staff listing including the new positions for the next year,
vacancies and existing positions filled for the next year, the names of persons
reassigned, transferred, and newly appointed, anid the positions they have been given.
A copy of such schedule shall be forwarded to tlpe Association within five (5) days of
completion.
If a teacher's request fur a voluniary transfer h.as'beeu dented, he/she will, upon
request, recelve a written explanation of the reaq-ans therefor from the Superintendent
or ms/her designee within five (5) days of said request. .
New teachers beginning employment after July ], 2002 will serve in a school or
special area for two years before being allowed 1-:: transfer.
Effective as of the 2003-05 contract, Association members who apply for posied
positions in the categories of Program Support Teachers, Staff Development
Coordinator, Teacher Mentor Recruiter, Dean.of Students, Teacher Coaches (as per
the Dhstrict’s Strategic Plan), Department Coordinators, Guidance Counselor, Social
Worker and School] Psychologist will go thraqglh an interview process and may be
selected based upon the interview. If a bargaimng umt member(s) is not granted the
posted position, a rationale will be given to the gpplicant and the Association. The
Associalion will have the right to argue and pre t a case, but the selection process is
not grievable. :

E. Involuntary Transfer and Reassignment

1.

No teacher will be involnntarily transferred or rﬂasmgued by the Superintendent
without a written notice from the Superintendent or his/er designee which will
include the reasons for the transfer or reasa]gnm:nt No teacher may be transferred or
reassigned without cause. :

When an involuntary transfer or reassignment 15 HECESSHI}’ seniority will normally be
followed in determining the mdividual transferrgd or reassigned; however, a teacher's
current area of instructional and co-curricular co:mpetencﬁ, major or minor field of
study, grade er subject from which transfer or.repssignment is contemplated and other
relevant factors will be considered in determining which teacher is to be transferred or
reassigned. The Superintendent or designee may involuntarily transfer and/or reassign
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teachers with five (5) years or less experience into positions for which they are
certified in order to minimize the number of employees laid off, fully or partially.

3. Notice of intent to involuntary transfer or reassign will be given to teachers as soon as
practicable.
4. Teachers who are being involuntarily transferred will be given up to one-half (1) day

off per year for the purposc of visiling school(s) when they are the most senior
applicant for the position(s). '

5. Involuntary transfers or reassignments after the first four (4} weeks of school when the
students are in session shall occur only under emergency situations. In such cases the
Association shall be notified of'the intended transfer(s) or reassignment(s} and the
reasons thercior prior to its (their) being effected.

6. Teachers transfemred or reassigned after the begmming of the school year shall have
not less than one (1} day withoul students or repular duties to organize materiais and
programs for the new assignment.

. ARTICLE X
STAFF REDUCTION -
When the Bnc.rd deterrmnes to reduce the nymber of staff members, appmpndte]y certified
teachers shall be placed on layoff status based on inverse sepierity. Seniority is defined as the
length of service as a certificated teacher within the District, as of the teacher's first working
day during his/her last period of coniinwous employment. A teacher whose position is
eliminated shall apply in writing to the Assistant to the Superintendent for Human Resources
for positions posted in Article IX, C-1-a, or if no vacancies exist shall replace the teacher
with the lowest seniority an}"whcre witinn the Disirict in the area in which such teacher is
certified.
Tcachers being considered for layofi w1ll be given a preliminary indication prior to May 6
- and will be notified prior to May 20 of the school year prior to the projected layoff: and the
Association shall be notified of ail such lzyoffs at that time. A layoff becomes effective on
the first (1st) day ef a layoff pericd and not en the date of the notice of {ayoff or during the
penod from the notice of layoi¥ to the first (15t} day of layoff. Untit the effective date of
layoff, ali notices of layoff are considered tentative subject to rescission by the District. Upon
1escission, if after the effective date of luy-off, the District shall return the affacied teacher to
an open position for which he/she is l:emﬁad for the next school year as per Article IX,
Section C.
Certified as used in this Amc]e shall mean that the teacher has on file the necessary certificate
:0r ¢an provide evidence by June 1 that the necessary certificate can be acquired by the
beginning of the ensuing school year. Such teacher must file a letter of intent to obtain such
certification with the Human Resources Office not later than May 1.
For teachers hired after July 1, 1996, in the event more than one teacher has the same
seniority date, all teachers so affected shall be ranked in accordance with previcus teaching
gxperignce as a certified teacher. In the event no apparent difference can be determined using
- the other factors mentioned above, a lottery will be held to determine final and permanent
seniority ranking,
Teachers shall be recallzd in the inverse order of their release, and all benefits to which a
teacher was entitled at the time of layoff (including but not limited to incremental steps on the
salary schedule and accumulated sick leave) shall be restored in full upon re-employment
withm the recall period.-
Work previously performed by teachers on layoff status shall not be performed by persons not
in the employ of the District.
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Teachers on layoff status shall be notified for recall biy gegistered mail, restricted delivery,
return recelpd requested, 1o their last address of record, and be notified of the availability of
position(s) and will be recalled before any new emplayge fills that position. An affirmative
reply must be received by the District within ninety-six [96) hours of the receipt of such
notice. Failurc of delivery, for any reason, relieves the Board of 1ts obligation to subsequently
recall such teacher. The Association shall be apprised of all recall notices at (he time they are
sent. A teacher Refusing recall and assignment 1o an}»' 1l-time position for which he/she is
certified shall have forfeited right to recall and/or lavefl benefits unless the teacher was
recalled prior to the effective date of this Agreement. . In the event a laid-off teacher who has
accepled 3 teaching position in another Wisconsin Schopl DHstrict is recalled, such teacher,
upon submiiting a letter of cormmitment to Teturn to the District's employment the school year
immediately following, shall be given a nonpaid leave of absence until the beginning of the
next school year and a replacement teacher shall fil) thr:|vacam position in the interim.
Laid-off teachers shall retain the right to call back for.a pennd of three (3) years afler August
1 of the year in which the layoff occurs. i
Laid-off teachers may continue group msurance coverages {if applicable) availabie through
the Beard during the recall period by reimbursing theiBeard for prermum costs. Fatlure to
forward premium payment to the Board on a prevmuﬂl}ﬂ stipulated schedule will terminate
this option,
Laid-off teachers shall be given the first -::rp]::u::rrtm:mt]i,F to be employed to replace regniarly
employed teachers on leave. Laid-off teachers serving ip such capacity shall retain all rights
and benefits (including semjonity acorual) accorded teachkers on layoff status and, in addition,
shall have their recall period extended by the length of their replacerent teaching. . -
By November 1 of each school year, the Board will cauge to be published and posted in each
building, and provide a copy to the Association, a seniofity list. This list shali also itemize,
after sach name, such teacher's area(s) of certification. . A finalized alpha list and a list by
certification area shall be provided the Association by Fgbruary 1 of each year, This list shall
include all corrections, deletions and additions of teaghdrs for the school year.
In the event a teacher accepts a position with the Board putside of the teacher bargaining unit,
he/she shall retain the unit seniority rights he/she had ac|crued at the time of accepting such
position. i
Teachers on layoff status from full-time teachlng pc&smdns shall be recalled to full-time
teaching positions provided that such teachers shall have the option of accepting any
part-tirne teaching position that may exist without j _}ﬁl:lp izing their recall status for any
full-time position. Cor
The Dastrict shall provide the Association by Sf:ptem 15 a current list of those teachers
who have retained recall rights.. e t : :

ARTICLEXI : . -
EVALUATION PROCEDURES.

The Board and the Association agree ihat evaluation hag as its primary purpose the
improvement of the school program by assisting each teacher to improve his‘her professional
competencies. The Board shall continually evaluate teabhers to assess job performance.
Guidelines for evaluation shali be published and made qvallahle to-cach teachf:r as ‘800N as
possible each school year.
The administration will designate, in wnting, the imm late supervisor for each teacher
within thirty (30) days of the beginning of each school . In the event of any change of the
immediate supervisor, the teacher will be advised of sazgle in writing &t the time of the
change.
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All monitoring or observation of the work performance of a isacher for formal evaluation will
be conducted openty and with full knowledge of the teacher. This provisiou shall not be
construed, however, 1o limit a supervisor or other administrators from calling to the attention
of a teacher, on a timely basis, matters observed by the supervisor during the regular course of
the teacher's dulies.

Teachers will be given a copy of any evaluation report prepared by their evaluators within ten
(10} days of any classroom observation upen which the evaluation report is based, and will, at
their option, be entitled to a conference to discuss said report. In no event shall the teacher
fail to receive the report later than one (1} day before such conference. No such report will be
submitted to the Centrat Office, placed in the teacher's file, or otherwise acted upon without
the prior conference with the teacher, if requesled No teacher will be reqmred 1o sign a
blank or incomplete evaluation forn.

The teacher shail acknowledge that he/she has read all evalnations and otlier materials placed
in his/her personnel file by affixing his/her signature on the file copy. Such mgnature does
nol necessarily indicate agreement with the content of snch material,

In.cases in which the teacher feels his'her evaluation was incomplete or unjust, he/she may
put ms’her objections in writing and have them attached to the E.‘V':ﬂl.lﬂtlﬂll report that is placed
in the personnel file.

The District shall keep one (1) personnel file at the Central Office for each employed teacher.
Building pnincipals/supervisors may keep a file on teachers for which they are the inunediate
supervisor. However, no materials shall be transferred to a different principal/supervisor
which are not in the central office file.

ARTICLE XII
NONTEACEING DUTIES

Teachers shall not be required to perform nonteaching duties at extra-curricular and
co-curricular activities (including sports events}), chaperon afier-schooel activities, supervise
groups, and participate in other school activities outside of the teacher workday. Teachers
may be requested to supervise students and/or activities during the normal teacher workday at
a time ontside of their teaching time.
1. Teachers performing such nonteaching duties, authorized by an appropriate

administrator in writing or verBally, either directly or throngh a designee, shall be

grantzd compensatory fiie on an equal time basis.

- 2. Compensatory time may be used at any time during the workday when the teacher is

not assigned or scheduled to werk with studenis or is expected to attend scheduled
staff meetings or conferénces. Teachers will notify their building principal prior to
taking compensatory time. Compensatory time may be accumulated; however, such
time 1s gxpected to beused a8 soon afier it is earned as is practicable. Unused
compensdtory time will be carried over to the following year. Compensatory time
earned in one building may be used during a time when the teacher is assigned to
another building. -

3. Pay practices for all compensaied nonteaching duties shall be $16.50 per hour with a
minimum of $21.00 per event.
4. Nothing in this section shall preclude the utilization of nonbargaining unit parsnnnel

in the performance of such nonteaching duties.

Teachers who volinteer to perform "nonteaching duties” shall not be eligible for
compensatory time. “To velunteer” for the purpose of this Article shall mean that the
ieacher provides the impetus for an activity and merely advises the supervisor to
cbtain acquiescence. Such action shali be construed as a volunteer action. However,

LA
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if the supervisor, under whatever guise, assigns the added work, it shall not be
considered "to vohmteer." :

6. Teachers who have accumulaled more than sav
compensatory time at the end of any school y
of seven and one-half {7 4} hours at their indivi

made on the June 16 or June 30 payroli each yﬁs

and one-half (7 2} hours of
shall be paid for that time in excess
uval hourly pay rate. Payment will be
, and the amount will be based on

the previous year's salary. |
Secondary Lunch Period
1. Tecachers are entitled to a dnty-free, unmtem;;pt lunch peried of not less thar thirty

{30) minutes scheduled during the student Junch period(s).

2. Noon duties performed during the teacher's dutyH-free lunch penod shall be voluntary
with compensatory time on an equivalent time b‘asis

Elementary Lunch Penod '

1. Teachers shall not be required to supervise s-tqd ts during the lanch period.

However, a teacher may be requested to serve;ag teacher-in-charge in the absence of
the building principal during the lunch peried.ard shall earn compensatory time.

2. Teachers accepting work during their thirty (,?-ﬂ}'mmute duty-free lunch peried will
receive compensatory time.

3. On days of inclement weather or unavailability f noon hour supervisors, the principal
may assign teachers the supervision of children duning the lunch period, exclusive of
ther tharty (30) minute duty-free lunch period,.; d compensatory time shall be
granted.

In emergencies teachers may be reguired to supervise st dants beyond times md]cated within

the workday and compensatory time will be granted. Hgwever, compensatory time will not be

granted in case of fire dnlls, bomb scares, tormado Wamﬁngs, or other similar events.

Ne compensatory time shail be granted for extended hoincrooms held for grientation of

pupils at the beginning of the year, student elections, gr*lde card distribution and return, and a

lacker inspection. —_—

ARTICLE XIIT - |

TEACHING HOURS |
The normal workweek for all teachers shall be thirty-seten and one-half (37 %) hours. The
normal workday for all teachers shall be seven and one-half (7 Y42) hours exclusive of a thirty
(30) minute duty-free lunch period. However, the teagher's day shall end at the ¢lose of the
student school day on the last workday preceding hﬂIl_d ¥S OT TECESSES
{Labor Day, Thanksgiving, Winter Recess, Spring Reime s, Memonal Day, and Summer
Recess), except those elementary schools in which student dismissal is later than what is true
in any other elementary school shall be given non-acourpulative, non-compensable
compensatory time equal to the difference between their dismnissal time ard the school with
the garliest student dismissal. i
Faculty meetings shall be held as necessary at the call nf the building pnnmpal All such
meetings shall be concluded before the end of the tear:h@' workday, except that one {1) faculty
meeting each moenth may be extended not mare than fifeen (15} minutes beyond the workday
at the elementary schools, and not more than thirty (30} fninutes at the secondary schools.
Teachers may be requested by the administration to attend parent conferences outside of the
workday. Such conferences will be held at a mutually ageepiable ime, if possible. In any
event, such conferences will be scheduled by the Distridt at a reasonable time cutside the
workday. Compensatory time shall be granted. If school-wide parent/teacher conferences are
scheduled, teachers in the elementary and secongdary acl 0013 shall be provided with not less
than a fifieen (15} minute or & ten (10) minute duty-ﬁ‘eﬂhreak respechively at the approximate
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midpoint of the moming and afterncon. If school-wide parentiteacher conferences are held in
the evening, teachers in the elementary and sccondary schools shall be provided with not less
than one {1) fifteen (13) minute or one {1} ien {10) minute duty-free break respectively at the
approximate midpoint of such scheduled cenferences.

The following work day standards form the basis for receipt by grades 6-12 teachers of the
scheduled salaries set forth m Appendix 1. A work day of four hundred and fifty (450)
minutes including:

1.

Up to two hundred ninety-four (294) minutes of teaching time (inclusive of passing
tine) except Grade & academic block teachers. {The ferm assignment as used herein
means a regular teaching assignment). In the current configuration of secondary
schedules, five (5) teaching assignments will be comsidered the nom. -

Up to two hundred ninety-four (294) minutes of teaching time (inclusive of passing

- time) for Grade 6 academic block teachers. Academic block teachers shall have the

flexibility of scheduling up to two hundred ninety-four (294) minutes of teaching time

within their respective team.

Neot less than six bundred (600) minutes of planning fime per week calculated on a

yearly average basis with not less than four hundred sixty (460) minutes of planning

time per week, during the téacher workday in any one week except in those cases
which preciude this amount because of an additional teaching assignment.

a. Teachers may be assigned to duties which may include, but not be limited ta,
study hall supervision, small group study assistance, ciuricular work,
inservice, professional visiation, textbook review and selfection and/or other
activities developed by teachers subject to review by the faculty committee
and approval by the building principal up to two hundred fifteen (215) minutes
per week on a yearly average, except sixth grade house teachers who may be
assigned up to seventy-five (75) minutes per week during the student day and
seventy-five (753) minutes per week outside the student day.

b. In the current configuration of sccondary schedules, a good faith effort will be
made to provide a period of continucus individual planning equivalent to a
teaching assignment each day during the student day.

Not less than six hundred (600) minutes of planning time during the teacher work day

on a weekly average for Grada 6-academic blnck teachers for individual and team

plannimg.

Not more than feur (4) consecuiive classes per day including a full period

administrative assignment, unless requested by the teacher.

A work day scheduled without students at the end of the first semester lor 6-12

* . teachers to grade examinations and to sompute. Student evaluations and a similar

work day at the end of the second semester to complete end of the vear duties.

The assignment of a teacher to a resource center (e.g., math, scicnce, special
education) where students come for specific help will not be considered a teaching
assipnment. Certified volunteers will be songht prior to the commencement of the
school year. In the event resource center assignments are not filled by these
volunteers, the District will fill the vacancies by assigning the least senior certified,
avatlable staff member to the vacant assignment. If pesitions remain vacant, qualified
voiunteers (as determined by the District) will be sought and if positions remain, the
least senior quatified teacher(s) will be assigned. Resource centers shall be open at
the beginning of a period and teachers shall be assigned to the Resource center not
more than one hundred eighty (180} minutes per week. A good faith effort will be
made not to assign those teachers whu have a resource center asmgnmcnt to additional
administrative iime.

Page 33 of 81



1.

1L

12.

13.

Teachers assigned to supervise a study hall, 2 edrapuier lab, or any other full period
assignment every day for one semester shall havie administrative time assignments for
the opposite semester of seventy-five (75) minufes or less per week.

For teachers with less than full-time contraets, the ieaching and planning times as
defined herein shall be prorated based upon the ercentage of time they are contracted
to teach.

The passing time to get to and from ap ddmmis
part of that assignment.

Any assignments in excess of Lthe work day sum ards appearing m Section C-1, 2, 5,
7, 8 or 9, above, and below the work day standards set forth in Section C-3, 4 or 6
above shall entitle the affected teacher to additignal salary per bour computed by
dividing the BA base by the lotal number of confract days per year divided by 7.5
hours multiplied by the actual amount of time in excess or below the standards.

In the event the District delerrmines to assign an ldditional class to a teacher, over and
above the norim as described in this Article, it-shall offer said additional ¢lass 1n
seniority order to those employees in the building who are qualified for the additionai
assignment. In the event no one volunteers or. there arc not enongh volunteers to
cover the assignment, the District will assign te?::hers by mverse semonty within the
building.

Bargaining unit members who are not scheduled to teach daly classes (i.e.,
library/media speciahists, guidance counselors, slhpparuve resource teachers,
psychologists, social workers, program support teachers) shall not be assigned to any
regularly scheduled Supervisory duties including study halls, resource centers, or
computer labs except at the individual's request.

tive assignment shall be included as

The following work day standards form the basis for regeipt by elernentary teachers of the
scheduled salaries set forth in Appendix 1. A work day of four hundred and fifty {(450)

minutes including:

1.

Up to two hundrad minety-four (294) mmutes of|teaching time for subject area
specialists and up to two hundred ninety-four (2D4) minutes of teaching time on a five
(5) day cycle exclusive of time when students anz receiving instruction from subject
area specialists for elementary teachers including all day Kindergarten teachers excepl
three hundred (300) minutes of teaching titae for kindergarten teachers. Normally,
teachers will not be responsible for student supervision at recess. {(See Section I-5.)
Up 1o 1,440 minutes of 1eaching time per week for Head Start teachers.

Not less than six hundred (600) minutes of pl;mlmg time during the teacher work day
on a weekly average. :
Not less than an average of thirty (30} mmute.s: off class set-up tune per day over each
five (5) day period for subject area specialists.
Not less than forty-five {45) minutes of time betiween the moming and afternoon
sessions exclusive of the thirty (30) minute dufy|free lunch period for Kindergarten
teachers, except for those Kindergarten teacharsiwho are assigned more than one (1}
school. In such instances, the forty-five (45) mihutes between sessions may be
reduced by the necessary travel time and the ai'fécted teachers shail recetve
compensatory time. !

Work time without students shall be schedulad fo]lows: a half workday at the end
of the first quarter, a full workday at the end of the second quarter, a haif workday at
the end of the third quarter, a half werkday on: the Friday or Monday before the last
teacher workday, and a half workday on the lastjteacher workday of the fourth quarter.
Any assignments in excess of the standards appgaring in D-1, 2 or 3 above, or below
the standards appearing in D-4, 5 or 6 above shalli entitle the affecied teacher to
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additional salary per hour computed by dividing the BA base by the total number of

contract days per year divided by 7.5 hours multiplied by the actual amount of time in

excess or below the standards.
An average of two hours per week of classroom assistance by noninstructional personnel for
each class in primary Grades 1 and 2; Kindergarten classes will be scheduled to receive 1.0
hour per week of ciassroom assistance by noninstructional personnel. Teachers (prorated by
F.T.E.} who do not receive this assistance and perform the work shall be paid at the rate of
$9.50 per hour for the number of hours of assistance not provided.
Teaching speciahsts who teach stedents from more than one regular education classroom at
the same time shail be entitled to extra compensaiior unless this has been requested by the
teaching specialist. Such extra compensation shall bc compuled as in D-7 above on the basis
of one (1} hour extra salary for each hour of teaching students from more than one regular
education classroom.
All elementary teachers shall be entitled to additional cnmpensatmn computed as in D-7
above on the basis of one (1) hour extra salary for ¢ach day when they do not have two (2}
separate fifteen (15) minute recess periods. Said compensation shall be provided if less than
wo {2) recess periods are provided or if one or both periods is less than fifteen {15) minutes
in duration or if a separate period is not provided in the meming and another in the afteroon.
The following work day standards form the basis for receipt by elmﬂentary art specialists of
the scheduled salaries set forth in Appendix 1:

L. Not more than four (4) sixty {60) minute classcs on one day where no art room is
provided.

2. Teachers employed less than full-1ime shail hf.: mmpensated on the basis of twenty
(20) classes equals full-time, i.e., twelve classes equals sixty (60) percent contract.

i Any assignment in excess of the standards appearing in this Section shall entitle the

affected teacher to additional salary per hour computed by dividing the BA base by
the total of contract days per year divided by 7.5 hours multiplied by the actual
amount of time above the staadard.
It 15 understood that no compznsation in the form of cumpensamry time or pay will be
provided if planning time 1s used for the following activities:

1. Training required by State or Federal mandates;

2. Teacher-initiated field tnpq anc ap to one (1) additional assigned field trip per
SEMIester;

3. Assemblies;

4. Homercoms {up to & per year to acc:umphsh routine administrative tasks; e.g.,
disseminate material, coliect fees, orientation, survays, etc.); and

3. - Supervision of students at recess durmg inclement weather.

Teachers directed to performi duties dealing with preparation for and implementation of
instructional programs nol current!y jin general usage within the District shall be compensated
during the term of this Agreement at the teachers' regular hourly rate of pay for each hour or
fraciion thereof for work assigned and performed before and after the normal workday, on
weekends, on holidays and/or during vacation/recess periods. This provision shall not apply
to duties which are a part of the teachers' regular and routine duties.

Elementary report cards will be distributed on the last student day. K-5 teachers shall receive
three and one-half {3 42) hours of non-compensable, non-accumulating, compensatery time at
the beginning of the school ysar in recognition of the time needed te prepate report cards.
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ARTICLE XIV
CLASS STZE AND CLASSLIOAD

The parties recognize that the number of students assigged 10 a class s a maiter of basic
cducational policy and the District may assign any nurn er of students it so desires to a
teacher's class. ;
The following class size standards form the basis for pegeipt by K-12 teachers of the salaries
set forth in Appendix 1. (Students are defined on an IT E. hasis, rounded to the nearest
whole number, as currently exists.)
1. K-35 teachers - up to twenty-seven and ﬂnehha]f 27.5) students.
2. K-35 split grade tzachers - up to twenty-four artd ne-half (24.5) students.
3. {rade 6 Academic Block teachers:

a Four (4) teacher house - up to ong hun_ d twelve {112) students.
b. Three (3) teacher house - up to eighty-fopr (84} studenis;

c.. Two (2) teacher house - up to fifty-s1xi(36) students;

d. One (1) teacher house - up 10 twenty-eight (28) students

4, (Grades 6-12 teachers (excluding Academic Blodk and physical education, choral and
nstrumental music teachers) - up to t]'urty—twn {B2) students pet c].lss or one hundred
fifty {150) students per teacher per day. . ;

5. (Grades 6-12 choral and instrumental music teachers - up to one hundred fifty {150)
students per day with no limit per class, or aw:r%‘ged over day 1 and day 2 in middle
school.

b. {irades §-12 physical education - up to thirty-t (33) students per class or one
hundred sixty (160} students per teacher per d:;rzr averaged over day 1 and day 2 in
middle school. !

In the event the District chooses to assign more sindepts to a teacher per school day than

those provided for in the class size standards set forth i Section B above, the teacher so

affected shall receive, as work overload compensation in addition to his/her scheduled salary,
an overload rate of three (3) percent as calculated in Seghion M of this Article for elementary
teachers. An overload rate of six-tenths (0.6) of one pefcent as calculated in Section M of
this Article for each section in Grades 6-12 except Gl_ac‘e 6 Academic Block teachers. An
overlead rate of three (3} percent as calculated.in Seetior M of this Article divided equally
among the number of sixth grade Academic Block tedclers where the overload oceurs.

Adaptive special education classes shall be excluded fram the above dail},‘f clasg sizes and the

remaimng classes prorated accordingly. Y

study halls as part of the normal teaching assignment:shall e Exclucied from the above daily

elass sizes and the remaining classes prorated accordingly.

Salary schedule salaries were established based on study hall asmgmnents of ninety {%0)

students or less per teacher. In the event that the istrigt chooses to assign more than ninety

(50) students to a study hall, the teacher so affecied shall receive as work overload

compensation, in addition to his/her scheduled salary, ap overload rate of five-tenths (0.5) of

one percent of the BA base for each student in excess of ninety (90) as calculated in Section

M of this Articie. x |

Salary schednle salaries were established for laboratoryiscience teachers based upon class

sizes not exceeding the number of work stations in the glassroom (2 work station shall be

defined as the number of students who can be actively ipvoived at one time at’any one work
area within a classroom.}. In the event the District chopses to assign class sizes excecding
the number of work stations in the laboratory classroom, the teacher(s) so affected shall
receive, as work overload compensation in addition te histher schedule salary, an overload
rate of six-tenths (0.6) of one percent of the BA base pef student per section in excess of the
number of work stations as calculated in Section M Dmis Article.

Page 36 of 51 |



For teachers with less than full-tithe contracts, the class size guidelines set forth herein, and

the additional compensation, if any, provided for in the event such class size euidelines are

exceeded, shall be pro-rated according to the percentage of a full-time coniract held by such

teachers. Any additional compensation earned by a part-time teacher pursnant to this Article

shall be separately itemized and paid at the end of esach semester.

Mamnstreamed special education students shall be included in the class size count for all

elementary and secondary classroom teachers on a pro-rated F.T.E. basis when determining

class sizes.

When a teacher in Grades K-6 feels that the number of students assigned to him/her exceeds

the class size standards set forth in this Article, or the nature of his/her class composition

constitutes an overload, such teacher may, in lieu of overload pay, apply for relief to the

Building Faculty Committee and/or the District Class Size Commitiee,

The number of students assigned io a teacher during the first seven {7) school days of each

semester shall be excluded from consideration of class sizes or overload compensation. In

addition, the principal shall have three (3) school days afier netification by the teacher that an

overload exists te review the overload situation. Overload pay, if relief has not been granied,

shall be retroactive to the first day of the three (3) day review.

The term "assigned” as used in this article means the mmber of students & teacher is

respensible to instruct and assess their performance.

In the event the District chooses to assign more students to a teacher per school day than

those provided in this Article, the formula for additional compensation per student shall be as

follows:

The BA basc times (x} the overload compensation rate times (x) the number of days of the

overload divided by (=} 180 days.

The District shall pay such affected teachers by Februar}r lﬁ for the first scmester and June 30

for the sccond semester.

Teachers in Grades 6-12, excluding Grade 6-Academic Block teachers, will optimally teach

not more than two (2) subject arcas.

Paraprofessional Assistance

1. Elementary

a. A good faith effort will be made o staﬁ" ele:mentary schools with

paraprofessionals for the preparation and duplication of teaching materials,
werking with individual and small groups of students, and development of
instructional resources based on the following levels:

Less than ﬂr.equa;l to mine (Y} teachers: .5 Paraprofessicnal
For each three (3} additional teachers: .1 Paraprofessional

No school building will be staffed with more than 2.5 Paraprofessionals.
Teachers {prorated by F.T.E.) who do not receive this assistance and perform
1he work shall be paid at the rate of $12.00 per hour for the number of hours of
assistance not provided.

Teachers assigned less than full-time to a school will be counted in the
formmla on an F.T.E. basis.

Elemantary libranians, Head Start teachers, and any teacher who has a
Paraprofessional assigned to his‘/her class will not be counted and shall not be
provided assistance under this provision. Educational interpreters will not be
considered as Paraprofessionals for the purpose of providing classroom
assistance.

Page 37 of 81



h. The annnal Paraprofessional allocation shall be adjusted on the first workday
each year based on the District teachet F{T.E. per school on that day. 1f the
teacher F.T.E., as determined on the third Friday of September, requires a
building allocation change, such change shall be affected not later than

Oclober 1.
2. Sccondary
a. A good faith effort will be made to amp] y auxiliary personnel to provide

assistance in the secondary schools fot the preparation and duplicatien of
teachmg materials at a level not less than that set forth in the provisions of the
Memorandum of Understanding between the Association and the District
dated April 16, 1979, :

ARTICLE XV
- EETIREMENT FRDVISI‘D}NS

The Board shall pay the full amount of each full- and.part-time teacher’s required Wisconsin

Retiremnent System deposits. :

All teachers who retire at age fifty-five (55) or later aha [l be cligible to receive continued

msurance benefits in accordance with the provisions of Sechon E of this Arlicle. When no

longer available pursnant to that section, the teacher may elect to continue inthe group fringe
benefit programs upon full payment of the cost. Retired teachers eligible for Medicare may
elect either Medicare cor the group health benefits for primary coverage. Retired teachers who
elect Medicare for pnimary coverage may continue in thg group heaith benefit program with

Medicare as the primary insurer without reduced covergger or benefits; 1.e., Medicare

Carve-out Plan. Such Medicare Carve-out Plan shall be|at a reduced cost based on the extent

of the Medicare benefits. Payment of the cost for the;Medicare Carve-out Plan shall be

pursuant 10 the provisions of Section E of this Article of, when benefit payments are not, or
are no longer availahle to the teacher pursuant to that provision, pavment of benefit costs will

be by the teacher. I

Provision will be made to continue in effect the group ti::hh and dental benefits containing

the exact provisions and without limiting riders at the sqme group rate for all teachers who

are recelving disability income benafits under the pmvi*ion of Article V1ll-Insurance of this

Agresment. |

Teacher Ementus Program ' |

1. The program shall be completely vohmtary,

2. A teacher's age and total service to the District, including annexed Districts, must total
at least seventy (70) years in order to be eligibile|for the program. However,
employees hired after July 1, 2002, must wnrl-i.' the District under either a full or
part-time contract for at least ten (10} years to;bg eligible for the benefits provided by
the Emeritus Program.

3. Teachers must be at least fifty-five (55) years uﬂage pnor to the first required staff
development day in August and be actively wor*'mg 1o be eligible to participate.

4, Participants must enroll, by signing an a t form mutually developed by the
parties and provided by the District, by February 15, with iermimation of their current
individual teacher contract effective at the end of the schoc! vear preceding the vear in
which they wish to begin participation in the prggram or af the beginning of the
second semester of the ¢nsumyg school year, provided that a replacement teacher can
be hired prior to the retirement date. Fringe benpefit costs will be paid, as provided in
Article VIII, through August 31 [or those who retire in June and through the last day
of February for these who retire at the end of the first semester.

5. Said pregram is subject to zl] applicable laws or|judicial findings.
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In the event of the death of a participant, the benefits under this program shall be paid

to the surviving spouse and/or dependent children or beneficiary(ies) as if the
participant completed the program.
7. Operational Criteria

A

Compensation under the program shall be considered a retirement benefit. The
teacher’s highest annual individual contract amount will be paid in equal
monthly installments over three years into a non-elective 403b plan of the
teacher’s choosing, but shall not exceed the District’s fiscal year in which the
participant becomes age sixty-five (65).

In no instance shall a participani receive more compensation in one year than
one-third of compensation duc to said participant.

Fringe Benefits - Participants shall be eligible for benefits pursuant to the
provisions of Secticn E of this Anicle. When no longer available pursuant to
that section, the 1eacher may elect to continue in the group fringe benefit
programs upon full payment of the cost.

Participants shail contract to perform a minimum of ten (10} days of work
each year of the first three (3) years of compensation. Such shall not exceed
thirty {30} days per individual for the three {3) year period of participation in
the program. Said duties shall be professional and mutually agreeabie between
the District and the participant as to the time and nature of the daties. Such
work may include, but not be limited to, development of curriculum,
mentoring newiy employed teachers or teachers on a Plan of Assistance,
development of instructicnal materials, individua) tutoring, demonstration
teaching and similar duties, except replacing teachers during a work stoppage.
The individual may elect to substitute in the District, and, on a voluntary basis,
substitule in order to meet his'her Emeritus requirement in Section 7-d, above.
Such service shall have no effect on the individual's participation in this
program.

8. Procedures to Effect Part1c1patmn

i,

.b-'

€.
f.

The teacher indicales interest in the program by writing the Human Resources

- {Mffice.

The teacher schec'uIes a _lmnt cnunsehng session with the Assistant to the
Superintendent for Human Resources.and with a representative designated by
the Association, if the teacher so desires.

Work activities shall be identified and compensation calculated.

The teacher must sign an agreement for participation in the Teacher Ementus

. Program by February 15 to participate effective with the ensuing fiscal year.

Such signing shall be the participant's resignation fmm the teaching staff of
the District,

Compensation and insurarice, arrangements are established.

Payment of compensation begins with the first pay period in July for teachers
retiring i June and in February for teachers retiring in January.

Sick Leave Credits, Health Benefits, Dental Benefits

Whenever, under the terms of this Agreement, payment by the Board af the wh-::rla ora
portion of the cost for group health or dental benefit shall ¢ease by reason of the retirement of
regular. employment of a teacher, the teacher shall be eligible for full payment by the Board of
the cost-of continued participation in the group health and dental benefit programs, until such
time as the Board has paid aggregate preminms for such contiued participation egual to the
total cash value of seventy (70) percent of the teacher's unused accurmulated sick leave days
as of the date of retirement multiplied by the teacher's daily salary rate at the time of
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rctirement. In the event of the teacher's death, any remiaining balance shall be paid to the
beneficiary designated by the teacher. Beginning withithe 2003-04 school year, 1f'in the lasi
year of employment before retirement, a teacher is at the maximurn accumalation {100 sick
days), and if none of the 10 days that are credited for that year are nsed, five days will be
added 10 the maximum accumulation of payout of sm}[ eave (105 days would be used for the

payout).

ARTICLE XV1
SALARY !

The salary scheduie for the duration of this Agraemcrlt i

Association as contained in Appendix 1.

The Salary Schedule for Aaditional Compensation fm_‘ e duration of this Agreement is

agreed to by the Board and Association as contained in Appendix 2,

Salary schedule placement shall be in accordance with the following provisions.

1. Teachers shall receive an addibonal one and ﬁbu tenths {1.4) percent of base for each
year of service beyond the schedule,

2. Only credits earned after a degree 15 granted will apply to training sieps beyond such
degree. Undergraduate eredit will only be cénsigdered for salary advancemeni with
approval frem the Digiricl, except in case$ where the credits are eamed in the area of
the teacher's certification(s). In case of any displite on credit approval, the matter wall
be determined by the Staff Development Advisory Committee.

3. Repular teachers assigned an additional ¢lass shall be compensated at twenty-three
point seven (23.7) percent of the BA base for each such class.

4. Teachers new to the District may be granted full|credit on the salary schedule for up to
seven (7} years of prior teaching experience; biit|in no event shall an experienced
teacher be placed on the salary schedule {Appendix 1) at a salary less than what he/she
eamed in his’her previous teaching posthen, ekcppt that the District may make initial
placement on the salary schedule regardless of the teacher’s previcus salary for up to
five teachers per year provided the District gm notice to the GBEA prior to the
contract being offered to the teacher and the Diistrict obtains agreement with the
teacher. The District shall have the discretionitol grant additional credit for teaching
positions difficult to fill. The Association shafl'be notified of such placement.

5. Teachers will be given one-half {44} year's experience toward salary placement for
seventy-five {75) days or more of teaching in any one (1) year, and one (1) vear's
experience toward salary placement for ong hundred fifty (150) days or more of
teaching in any one (1) school year. This incisdes teachers who are hired as regular
teachers from conditional contracts as w-:ll as tr.'. hers emp]nyed on continuing
conditicnal contracts. -

&. Salary increases for teachers whose clasmﬁcatm n changes b-:cause of additional
training are to be granted twice annually at the beginning of each semester of the
school year provided that certification of credits §s filed in the Human Resources
(Office not later than the end of the thlrd week of|tho semester for which the increase is
to be effected. |

7. Teachers of the Homebound shall be eompensatéd on a prorated hourly basis
determined by their placement on the salary schedule consistent with their training
and experience. Such teachers shall be advanded one (1) step on the salary schedule
for each school year of teaching experience in which they performed duties for not
less than five hondred (500) hours. Such teachiers who teach less than five hundred
{300} hours shall be advanced one (1} step at the beginning of the next semester after
they have accrued five tundred (5003 hours exadpt that those teachers working less

agrezd to by the Board and
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10.

11.

ihan a total of five hundred (500) hours during a three {3) year period shall be

advanced ene (1) step on the salary schedule. Teachers of the Homebound shall

receive all other employment benefits accorded regular teachers except seniority.

Tcachers who contract with the District to write grant proposals shall be compensated

at the consultive rate of thirty-five {35) dollars per hour less any salary eamed if

released time is provided for such writing,.

Psychologists possessing a School Psychologist 1 certification shall be compensated at

the MA plus 15-credit level and those possessing a School Psychologist 11

certification shall be compensated at the MA pius 30-credit level. Social Workers

possessing the Senier School Social Worker certification shail be compensated at the

MA plus 30-credil level. :

Professional Development Certification (PDC) Compensation

. A District Review commitiee will be established that will consist of three
teachers appointed by the Asseciation and three administrators. The purpose
of the District Review Committee will be twolold: the first s, pror to
submission to the Institute for Learning, to review and ensure that (he

- Individoal Learning Plan and Action Research proposal of each individual are
consistent with the geals or imitiatives of the District and approve it for
submission to the Institute; and second, that said components meet the criteria
zstablished by the District Review Committee to indicate to a sufficient exient
that the inquiry and research may bave substantive effect on the improvements
of student learning,

b. If the mutnzally established enteria for improved student learning is met and
the individual snecessfully completes the program, compensation shall be as
follows: :

1} Upon submission and approval of the Portfolio, said Individuals will
be paid a one-time sum of $5,000. Subsequently, said individual’s

: salary will be increased 33,000 per year for eight (8) years.

c. Payment of the total PDC Assessment/ Administration fee of 32,500 will be the
responsibility of each Assaciation member accepled into the program. Any

addinenal costs incurrsd by the individual outside of the '
Assessment/Adrinistration fee shall also be the responsibility of the
individoal. Up to six undergraduate or graduate credits taken within the
program will count for advancement on the salary schedule.

d. The parties understand that the selection of participants will be throngh the
Institute for Learning and not the District. '

National Board Certification

The District will pay $2,500 to the teacher upon attaining Nationa! Board

Certification. In addition, the teacher will receive in the form of additional

sompensation, $2,500 per year during the term of the certification {10 years).

The annual salary shail be divided inte twenty (20} equal installments payable on the
sixteenth (16th) and last day of each month. If either date shall fall on a weekend, holiday, or
scheduled recess, the pay date shall be the last prior working day. Teachers shall have the
option of either receiving their payrell check or the direct deposit of the paycheck in a
financial institution of their choice, except that all ernployees hired after July 1, 1992, shall
have their paychecks directly depesited. Current employees who choose to receive a payroll
check shall be grandfathered until less thars fifty (50) teachers request payrell checks. At that
time, all employees shall come under the direct deposit system.

The Board shall provide at the request of the teacher the following payrol! deductions:

i.

Tax-deterred annuities in accordance with Article VI, Section A-6;
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7.

United Way contributions;
Credit Union contributions to the Firsi Secuntj;
United Teaching Profession dues in accordance
Health care and life insurance program costs agsi
Income pretection msurance for existing pro
Bond-a-month pian.

adit Union;

ith Article TV, Section (G;
le to the teacher;

s and

No matenial other than employer information will be lhc uded in the envelope with teacher

paychecks.

Teachers who resign from their individual contract fﬁn olher than health or retirement
purposes shall forfeit an amount equal to two (2) percént of the teachers' salary schedule base

if the resigmation 15 received betwesn July 1 and [}ctolb
contract afier October 1 shall be at the discretion of the ¢
For the purpose of this Agreement an individual teach{ar‘
1.

Daily rate of pay shall be one one hundred ninéty
the salary schedule as set forth in Appendix T.ply
chairperson, house leader, and building coordihal

Hourly rate of pay shall be one one theusand four

(1/1432.5) of his'her placement on the salary sch

1. Release from an mdividual
mplover.

5

-first {1/191) of lus/her placemeant on
|5 the value of all department

tor tiders; and

hundred thirty-two and one-half
edule as set forth in Appendix 1 plas

Upon completion of a “Strand”-45 hours of instructionidffered through the District’s staff
development office, the teacher shall be credited with th
salary schedule. These three credits, if approved by :]:.e PI, may also be used for renewai of

a teacher’s five-year license.

Exiended-Year Teacher Contract

the value of all department chairperson, houss Jci'{::r, and buiiding coordinator riders.

: ARTICLE XVII
EXTENDED EMPLDY’ME

credits for advancement on the

Teachers whose regular assignment requires work heyt_::- the regular school year shall be
issued extended-year contracts which include their totdl fays of employment,

Teachers employed for less than 2 full calendar
shall be issued contracts for the entire period of
schedule of workdays shail be determined in céo
administrator; however, such teachers.are entit}
and paid holidays. The Fourth of July shall be|a
period of scheduled workdays. - A
Teachers on extended contracts shall have thelr 5

‘basis to their regular school year salary schedule

Teachers on extended contracts shall have theit
for the following school year for those days of i

Teachers shall be granted one (1) day of accumm
days or major fraction thereof of extended vear e

but for more than the school year
eir annual employment. The
eration with the appropriate
1 the repular school year recesses
aid holiday if it occurs within the

anies determined on a prorated
lacement.

ary adjusted to the rate estahlished
ployment after July 1 of any year.
tive sick leave for each twenty (20)

Teachers employed on a fullcalendar year basis
(237} paid workdays {238 in Leap Year). In addi
four {4) paid holidays including Labor Day,
July 4th. Such teachers will not be required to!
Christmas, New Year's and Good Friday when s
school recesses. The schedwe of workdays outsid
with the appropriate administrator, :

Summer Employment
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Summer employment shall refer to the employment of regularly appointed teachers for

sumimer assignments which are not extensions of their school year duties. All assignments

covered under this section shall commence after the end of one schoo! year and before the

beginning of the next school vear.

1. Al openings for professional summer employment including positions under Federal
and other special programs will be filled pursuant to the following procedure:

a. Under normal circumstances the first offering of summer openings will be
posted not later than Apri! 22. The second posting will be not later than May
15. This second posting shail inclede summer school offerings that may not
be staffed because of the lack of student enrollment once summer school
begins. Such oficrings will be so noted on the posting. All postings are
offerings of positions that may be filled and in no way guarantees that
positions wili be filled. _ : :

b. When staffing summer courses which are make up classes or classes to
prepare students for the next school year, first preference will be given to
certified staff who are currently teaching in thosge areas.

C. In filling all other summer openings and in filling remaining openings in
Section b, above, consideration will be given to a teacher's area of
competence, major and/or miner field of study, quality of teaching
performance, length of service in the District, and previous summer
assignments in the District. When all other factors are substantially equal,
preference will be given on the basis of semority; and

d. Summer openings will be filled first by regularly appeinted teachers in the
District.
2. A letter of intent to employ. for summer assignmenis will be issued by May 5 for the
first posting and May 25 fer the second posting. The letter shall include:
a. Salary;
b. Type of assignment;-
c. The length of assignment in terms of inchzsive dates, number of days, and

hours per day; and
d. The above (a, b, ¢) may be medified, in part or in whole, based on sudent
registration, student attendance, availability of funds, or other factors prior to
the issuance of individual employment contracts.
3. All teachers subsequently contracted for summer assipnments will be provided with a
wnitten statement of work schedules, class and/or subject assignments and building
_ assignments not later than the Friday before Memorial Day is observed.
4. . Alegal holiday(s) falling within a summer assignment wiil be a paid holiday{s).

5. Except as otherwise provided in this Article, all of the provisions of this Agreement
will apply to teachers holding summer employment positions,
6. Salary '

a. summer =alary schedule is contained in Appendix 3.
b. Summer salaries will be added to Tuly and Aungust paychecks.

7. Teachers shall be given consideration for positions posted in Article XVII-B-1 if an
application is submitted on a "Summer School Application” form (See Appendix 6A)
winch 15 available in each school building, the Dhstrict Human Resources office, and
the GBEA office. The form shall be submitted to the Human Resources office within
five (5} days of each posting. I offered a position, the teacher must confirm or reject
the offer at the time it is offered.

Non-teaching unit work on weekends or recess petiods during the work year will be

~voluntary. The compensation rate for such work will be the same as Appendix 3.
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ARTICLE XVIIL

DISTRICT/ASSOCIATION RELATION,

The Superintendent and/or his/her designee(s) shall m:iee
Association on a reasonable hasis to discuss matters of concem
operation of the School Distnet. The Association may brng
as needad. Teachers who are brought inte such conferences
from their regular teaching duties without loss of pay so as 1ol
provided the District administrator grants his/her approval. |

ARTICLE XIX
TEACHER RIGHTS AND RESPON

COMMITTEE
with the Execulive Director of the
o the bargaining unit related to the

curce personnel into the conference

source personnel will be released

able them to attend such conferences

IBILITIES

A. Teachers will be entitled 1o full rights of citizenship, and no religious or political activitics of
any teacher, or the lack thereef, shall be grounds for any|discipline or discrimination with
respect to the professional employment of a teacher; pi'u iding said activitics are not violative
of law.

B. Teachers shall not be disciplined or otherwise adver'sd}' affected in their employment because
they have presented and/cr interpreted facts and ideas {including personal epinions when
identified as such) concerning man, society, the physical and biological werld, and other
branches of learning which shall have becn within thelggneral confines of the District's course
syllabi and subject to accepted standards of professionalresponsibility.

C. The povate life of a teacher is not within the appropriatd concern or attention of the Board
except when a teacher™s condust is contrary to commonly accepted ethical standards that
endanger the health, safety, welfare, or education of any student or minor.

D. Teacher Persenncl File
i. Teachers will have the right to review the contenis ef their personnel file and io

receive a copy of any documents contained therein, except those documents as listed
in Section D-3 of this Article. A teachcr will Be entitled to have a representative of
the Association accompany him/her during such review. At least once avery two (2)
years, & teacher will have the right to indicate thase documents and/or other materials
in hisher file which he/she believes to be obsolete or otherwise inappropriale for
retention. Said documents will be reviewed by an appropriate member of the
Administration and if there 1s. agreement, they Wwill be destroyed. A disagreement over
the question of obsolescence or inappropniaiengss will be subject to the grievance
procedure set forth herein and will be mrtla*tedlE Level Two thereof.

2. No material derogatory to a teacher's conduct, efvice, character or personality will be
placed in his/her personnel file unless the tcach has had an opportunity to review the
material, The teacher must acknewledge that he/she has had the opportunity to review
such material by affixing his/her signature o de popy to be filed, with the express
understanding that such signature in no way infligates agreement with the contents
thereof. The teacher will also have the right to.sybmit a written rebuttal to such
material, and his/her answer will be reviewed by an appropriate member of the
Administration and attached to the file copy. A duplicate copy of all documents
placed m the building personnel file shall be file w1t]11n fifteen (15) days in the
Human Resources Office personnel files.

3. Although the Board agrees lo protect the confidentiality of personal references,
academic credentals, medical records, and other simiiar d:ﬂcuments, it will not
establish separate "confidential" files. :

E. No teacher will be disciplined, reprimanded, reduced in or compensation, suspended,

demoted, transferred, terminated or atherwisc deprived
cause. In no case will this be done publicly, except wiiei
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official action. Any such action, exciuding nonrenewal but including adverse evahiation of

teacher performance, will be subject to the grievance procedure set forth in this Agreement.

All newly employed teachers hired afler Japvary 14, 1992, shall serve a two (2) year

probationary peried donng which time they may be non-renewed by the Board. The decision

to non-renew shall not be subject to the Grievance Procedure nor governed by the just cause
standard. Probationary employees will be subject to the summative evaluation of the Green

Bay Area Public School District Medel for Teacher Supervision/Evaluation. The Clinical

sSupervision/Teacher Evaluation process will be used as a basis for non-renewal except when

non-classroom factors warrant non-renewal.

A teacher shall, at all times, be entitled to have a representative of the Association present

when befshe 15 baing crally reprimanded, warned or disciplined. The administrator sha)l

inform the teacher of the nature of the action at the beginning of any conference called for the
above purposes. When a request for Asscciation representation s made, no action shall be
taken with respect to the teacher until such representative is present. Copies of any written
reprimands or disciplinary actions shall be forwarded to the Association.

If a non-probationary teacher is denied contract renewal, (he reasons for any such action shall

be given in writing,

The parties to this Agreement shall not discriminate apainsi any teacher, nor perpetuate the

effects of past discrimination, 1f any, against any teacher in any term or condition of

employment, including but not limited to, payment of wages, hours of work, assignment,
semortty, trtaining, layoffs, recall, discipline, and discharge becanse of race, color, religion,
creed, age, sex, marital status, or national origin.

The District, in recognition of the concept of progressive correction, shall notify a teacher in

wnhng of any alleged delinguencies, indicate expected correction, and indicate a reasonable

period for correction. Alleged breaches of discipline shall be promptly reported to the
teacher. In the event said breach or breaches of discipline may or could resulf in termination
of employment, copies of an}f notice to the tEdEhEI’ shall be promptly forwarded to the

. Associaticn.

Complamts, Perlormancs Deﬁmmcleﬂ and Personnel File

1. - Positive suggestions for improvement shall be provided to teachers upon writien
ilentification of deficiencies by the supervisor. 1t is the teacher's responsibility to
remediate any deficiencies. For the purpose of this Article 1he term "deficiencies”
shall apply to any comporienl contaned within the "Performance Expectations for
Teachers” whereby the performance is below: District expectations. The teacher may
request a second evalvation by another mutually aceeplable evalualor,

2. Any complaint regarding a teacher made lo any member of the Administration by any
parent, student, teacher, or other person will not be used in evaluation, recorded, or
placed in any personnel file unlzss substantiated in an investigation conducted by the
Administration. The record of the investigation, including the teacher's rebuttal, if
any, shall be attached to the complaint if said complaint is, in fact subsequently
placed in the personnel file.

3. Final evaluation of a teacher, upen termination of histher employment, will be
concluded prior to severance. No documents or other material will be placed in the
personnel file of such teacher after severance.

Employee Assistance Program {EAP}

L. The District shail not require a teacher to participate in an EAP, nor shall it discipline
or adversely evaluate a teacher because of his/her refusal to participate in such a
program.
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An Evaluation Committee, cousisting of three (3) teach.

The Dhsinct recogmizes that absolute cc-nﬂderm
aspects of an EAP and agrees that it will estaﬂh
confidentiality of teachers who may seek assig
The District recognizes that the Association's |
EAP 1s a cnitical factor for the suceessful adm)
particular, the District agrees to consult with th
any assessment, consuliing or rcierral sewiccéf-
decision after such gonsultation is with the Di

ity is one of the mest important
h safeguards to protect the

stration and teacher involvement. In
Association before contracting for
ognizing that the final authority for
ici.

appointed by the Association and

three (3) administrative representatives appointed by the District, shall be established for
reviewing the Teacher Evaluation Model. The recommgndation of the Evaluation Committes

shall be forwarded to the Board of Education, |
such recommendation, disapprove such recommendati

The Bb

the Evaluation Comnuttee with ms,tructmns The ded:sl
grievable. !
ARTICLE XX
DISRUPTIVE STUDEN’I

Student Assault on Teachers

L

4.

The principal responsibility for maintaining disc
disciplinary procedures ntilized by teachers ghal
Board and/or the Administration and subsequeny
policy or administrative rule. Copies of any ai‘ld
administrative rules shall be given to bargalmng
teacher orientation.

A teacher shall report, on a timely basis, all c3se

shall, in its sole discretion, approve
or remand such recommendation to
on of the Board shall not be

3

ipline remains with the teacher. Any
} be within the parameters sel by the
iy published in writing as Board

all Board policies and/or

unit employees annually during

g of allegcd.ph}rsical agsanlt or

attempted physical assault upon the teacher ing
Such reports shall be made in writing to the bui
the District {copy to the Association) and shali-
school building. The involved student shall be
if the teacher 5o requests in the report, pending

student so removed shall not be returned te thgt
conduct has been reviewed by the principat; of
the District, in consultation with the teacher, tk
persannel that may be assigned to the matter by
formulated at such conference shall guide the
the student should be returned to a regular ¢l

the teacher may refer the student to the:buildisg

nneclion with his'her employment.
ing principal on a form provided by
e maintained in the office of each
oved from the teacher's classroom
consultation conference. The

cher's classroom until the reported
other admnistrator designated by
parent{s) and any other District
Distnet. Recommendations
ncipal in determining whether or not
om. In the case of verbal assault,
administrator. If the teacher

identifies the reason for removal in writing aslvgrbal assault and requests that a

meeting be held with the building administrator
classroomt, such request will be honored.

If the invelved student is assigned to the regular
teacher shall be apprised of the conditions and ¢
student's removal.

Teachers shall be peromitied to inform and confer

basis, by telephong, of the aileged assault.

Teacher Assault on Student

1.

If & "teacher” is named as a deff:ndant in an actig
an alleged assanlt and is proceeded against as an
while carrying out duties as an employee of the §
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lrcumstances which led to the
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n or special proceeding arising out of

mdiviiinal because of acts committed
District, and a jury court finds that the




teacher defendant was acting within the scope of his/her employment, the judgmcent as
to damages and costs entered against the teacher in excess of any insurance apphcable
to the employee shall be paid by the District. .

2. Regardless of the results of the litigation, the District, if it does not provide legal
counsel to the defendant bargaining unil teacher employee, shall pay reasonable
attomey's fees and the costs of defending the action, unless it is found by the court or
Jury that the defendant teacher did not act within the scope of emplovment.

3 Failure by the defendant teacher to give notice to his/her immediate supervisor of an
action ot special proceeding arising out of an alleged assault commenced against
him/her as soon as is reasonably possible shall bar recovery by said teacher from the
District of reasonable attorney's fees and cosis of defending the action. The attorney's
fees and expenses shall not be recoverable if the District offers the defendant teacher
iegal counsel and such offer is refused by the defendant teacher. If the defendant
teacher refuses to cooperate in the defense of the litigation, the defendant teacher is
not eligible for any indemnification or for the provision of legai counsel by the
Disirict under this section.

ARTICLE XXI

ABSENCE PROCEDURES -
Teachers shall follow the call-in procedures as soon as they can determine that they will be
absent. Teachers may indicate a preference asto the specific substitute to be assigned.
I the event a regular teacher substitutes for an absent teacher, the reguiar teacher shall be
compensated at a rate equal to fifieen (15) percent of his/her regular daily rate for each class
period ot hour of substitution or any fraction thereof. This provision shall also apply where a
regular teacher in an elementary school is required to supervise his/her own students in the
absence of the art, vocal music, or musical education teacher or a librarian.
Non-classroom teachers who are required to substitute shall be compensaled at $15.00 per
hour or a fraction thereof. : -

ARTICLE X3IF

DEPARTMENT CHATRPERSONS/MIDDLE SCHOCGL HOUSE LEADERS
Department chairpersons may be appointed 1o provide subject area curriculum imprevement
and leadership for the departmant. Middle school house leaders may be appeinted to provide
mstructional leadership for the academic block team.
The duties of the department chairperson and the middle school house leaders shall not be
such as to require the performance of any supervisory duties that would jeopardize their
bargaining unit membership.
A department chairperson and middle school housr: leader shall be compensated on a
full-time teacher equivalency basis on the following schedule:

DEPARTMENT CHAIRPERSON
.1-1.9 teachers in a department 2.2% of BA Base Salary;

2.0 and over teachers in a department 0.09% of the BA Base salary for
each additional ¢.1 F.T.E.

MIDDLE SCHOOL HOUSE I EADER

1. The house leader for one (1) teacher team shall be compensated at two (2) percent of
- the BA base salary;

2, The house leader for a two (2) lﬂdChEl‘ team shall be compensated at four (4) percent
of the BA base salary;
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3. The house leader for a three (3) teacher Ieam a1l be compensated at five {3) percent
of the BA base salary; and
4. The house leader for a four (4} teacher team Sh | be compensated at six (&) percent of
the BA base salary,
Departmient chairpersons in laboratory subjects shall 1'1: ive one-half (¥4) of one (1) percent
per teacher in addition to the schedule in Section € of ¢hus Arhele. Grades 6-12 laboratory
subijects shall be agri-science, art, business edueatio | Fn glish as a Second Language, Family.
and Consumer Education, Special Education, technolpgy education, music and science.
A department chairperson/house leader shall be grantpd release time when requested by the
building principal to provide clinical assistance for thiz purposes of staff, instructional and
professional development to teachers in their-classrooms, and such other duties as would
telate to the improvement of élassroom mstruction.
Where a teacher is shared betwecen secondary schoolsiin a one (1) or less teacher depariment.
that teacher will receive only one (1} department chaifperson stipend.
The Board: shall not assign duties customarily pf:rfuni:l d by the department
chairpersons/house ieaders to one or more teachers for the purpose of avoiding the
appeintment of a department chairperson/house leader, pnless such duties are de minimus.
ELEMENTARY SCHOOQ [ENCE CONTENT LEADER/READING CONTENT
LEADER/MATHEMATICS CONTENT LEADER
The number of teachers calegory will be based upon the number of teachers who teach
science, mathematics. or reading as reported by-the prinpipal.
Number of Teachers 1-7 813 1419 20-25. 26+
Percent of Compensation 2.5%  3.0% i315% 4.0% 4.5%
Teachers receiving an additional stipend for serving as & departent chairperson, middle
school house leader, elementary school science content Jeader shall not receive compensatory
time when the teacher is attending meetings 1 his'hey area of direct responsibility, except for
meeiings held for the purpose of curriculum development outside of the schocl day.

High school and middle school prineipals have the option of appoeinting guidance department

chairpersons as they have traditionally done or appumt g department chairpersons based upon

a pupil services model.

1. The pupil services model would mc]ude guidaqc counselors, the social worker directly

_assigned te the guidance office and one-half of khe F.T.E.’s of the psychelogists and
(Special Education) social workers assigned to that building.

2. Psychologists and social workers Department (thairpersons would have included i
their respective Department Chairperson cnmrp#n ation all of the F.T.E.'s of those
department members included in 2 pupil service departtnent as well as the formula in
Article XXTI-C for all others within their respegtiye department.

In addition to the compensation in D. above, the District shall provide one period of relcase

time per day every other semester for Special Educannn Department Heads. This provision

sungets after Tune 30, 2005, and the parties shall evaludts it at that time.

ARTICLE XXxii -
FACULTY COMMITTEHS
A committee of teachers shall be created in each school|building from the faculty of that
building.
1. In a school having a faculty of fewer than forty (M0) teachers, the committee shall
consisl of at least three (3) teachers.
2. In a school having a faculty of at least forty (40) teachers but fewer than eighty (80)
teachers, the committee shall consist-of at least five (5) teachers.
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EN In a school having a faculty of eighty (80) or more teachers, the committee shall
consist of at least seven (7) teachers.

Teachers on such committees shali be clected by secret ballot. All teachers within the school

shall be eligible to vote for and hold elective positions on the faculty committee.

The principal of each schoel shall meet as needed, but normally en a monthly basis, during

the schooi year with the faculty committes 1o discuss school operations and mutual concemns.

Officers or designees of the Association and/or members of the administration may attend ali

faculty committee meetings.

The party initiating the meeting shal} provide an agenda in advance.

The faculty committee shall: '

1. Review exisling school rutes and procedures:

2. Propose new rules and procedures provided, however, that such rules are not
inconsisteni with the 1erms of this Agreement; and

3. Serve as the building Class Size Commuittee for the initial processing of excessive

class size relief applications. In this funetion, the faculty committee shall operate
under guidelines develeped by the District Class Size Committes and shall be
responsble to that Committes. -
The final decisions shall reside with the building principal in all matters considered by the
(aculty committee.

ARTICLE XX1V
TRAVEL

Teachers authenzed to transport students in their private automobiles and teachers who are
required to use their automaobiles when travel is necessary from one building or activity to
another on a regular basis shall be reimbursed at the IRS rate per mile. Mileage computation
will be based upon the shortest distances between buildings and reporied and reimbursed
monthly.
Teachers who are assigned to more th.;m one (1) building in any one (1) day shall be provided
an adequate zmount of time for travel, but in ne case less than fifteen {15) minutcs. The
travel time may be taken from a teacher’s assignable time or teaching time; however, if taken
from plannmg, the teacher will _be compensated according to Article X111,
All other approved travel for teachers not included in Sections A or B of this Article shall be
rermbursed at the IRS rate for use of their personal automobiles for each such meeting or
activity. Paid parking expenses shall be reimbursed at cost. Such mileage and expenses shall
be reported and reimbursed monthly.
The IRS rate will be paid at the rate in. effect at the time the mileage was incurmred with no
retroactivity.

ARTICLE XXV
REGULAR PART-TIME TEACHERS

Regular part-time teachers shall be accorded all the employment rights and benefits received by
regular full-time teachers except as hereinafter provided:

A

The Board shall pay a portion of the annual premium for all regular part-time teachers
electing single or family health benefit coverage in accordance with the following schedule:
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TEACHER PORTIONS OF PREMIUMS

Employee Only/|
Hours Worked/Week " Benefits | Family Benefits
28310375 None . 6%
18910 28.2 259 : 30%
0510 18.E 50% 33%
55t 9.4 5% I 76%

Part-time teachers whose workload in proportion to alfull teaching asstgnment is less than
fifty (50) percent shall not be advanced on the salary schedule the year immediately
[ollowing such assignment. Such teacher shall be advanced one (1) step on the salary
schedule if still employed for less than a fifty (50} perent assignment the year next
following. Part-time teachers whose workload is fi  ($0) percent or more of a full teaching
assignment shall be advanced one (1) step on the samy hedule the year immediately
following, bl

A regular part-time teacher shall be compensated in p rtion to the normal work
reguirements for the specific teaching assignment.

Regular part-time teachers whose work assignment changes so that they either become full-
limne ot whose working hours change so as to affect tHe health benefit contribution rate shall
have the cpportunity to enroll in the health benefit plan without proof of insurability within
seven {7) days of such a change. Coverage will begit o the first day of the month following
completion of the enrollment form.

. ARTICLE XXVI
STAFF DEVELOPME}

Teachers must fulfill twenty-two and one-half (22 %) hours of staff development activities

each year. Staff development requirements shall be sétisfied as follows:

1. Up to twenty-two and one-half {22 '4) hours {n ept as precluded in A-3 below) may
be fulfilled by atiendance at state or regional conventions offered on the dates set in
Article V], Section A-4. Attendance at cr:-nve:iﬂi n activities shall be credited at a rate
of seven and one-half (7 ) hours for each full' ay of convention aftendance.
Documentation for convention attendance is réqired.

2, Up to twenty-two and one-half (22 ') hours {gx¢ept as precinded in A-3 below) of
staff development hours may be fulfilled by partjcipation in District sponsored
PrOgrams or programs pre-approved by the S isor of Staff Development.

3. - The District may direct up io seven and one-hald| (7 Y2) hours of specific staff
development for designated teachers or groups of teachers. Said teachers shall be
notified of the Distriet's intent by October 15 of any school year,

4. The District may direct additional hours of specific staff development for designated
teachers or groups of teachers. Such staff dev*‘.l ment may be scheduled during the
two (2) days immediately prior to or after the wark year or on student contact days
during the regular work year at howrs afler thei rkday where only one (1) session
can be scheduled for the particular staff development session. Where alternaie dates
can be scheduled, the District may schedule sessions during and outside the work
year. Specifically assigned staff development shiall be compensated at the regular
hourly rate of pay for the teacher. In lizu of pdy fhe teacher may elect to apply these
hours toward the twenty-two and one-half (22 1) hours of the annual staff
development requirement.

Failure on the part of a teacher to meet the annual staff development requirements by Juns 30

of the current year shall result in the reduction in theiy contract salary by one {1) hour's pay

for each hour less than twenty-two and one-half {22 13) fequired staff development hours.
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The number of staff development hours that a teacher who works less than a full year owes
the District shall be determined by activating the following formula:

1. Number of days employed x 22.5 howrs =  no. of hours owed
191 {to nearest .5 hr.)

2. In the event of death during the teacher's contract year, there will be no payroll

deduction for that teacher's unfillfilied staff development requirements.
Teachers may accumulate up to twenty-two point five (22.5) staff development hours over
and above those necessary to mect the annual staff development requirements. Up to four (4)
hours of the 7.5 hours of District directed staff developiment may be carried over from year to
year. No compensation shall be paid at the time of termination of employment for any
accumulated stafl development credits.
Teachers accepting dutics as staff development consultants or teachers shall be paid at their
regular houtly rate of pay for each hour of a staff developmeni assignment that is performed
after the student day, in the evening, during school recesses, or on weekends. For newly
created Staff Development presentations, the teacher developing the presentation will he
compensated at one (1) hour of planning for each hour of teaching. All presenters will be

- paid for one-half (2} hour of set-up/tear-down time for each presematiﬂn.

Staff Development Advisory Commitiee

1. A Staff Development Advisory Committze {Commitice) shaIl be established
consisting of three teachers and three administrators chaired by the Assistant
Superintendent Curriculum and Instmetion, or his/her designee. The teacher members
shall be appointed by the Association and the administrators by the Superintendent.
Teacher members shall be released from their regular assigned duties to attend
meetings without loss of pay for hours attended.

2. The Committee shall have the resporsibility to:
a. Dcvelop and recommend programs and traimng designied to support
District goals and initiatives; and
: b. Evaluate: programs and recemmmend modifications or discontinuations.
3. The Commttes shall be advisory in nature, and any final decision te accept or reject

the comumnittee's recommendations is subject to approval by the Board of Education
and 1% not grievable. .
Eifective with the 2003-04 school year, teachers new to the District will be given credit for

- twenty-two point five (22.5) staff development hours for the three days at the beginning of

the school year, which they are regquired to attend; and this satisfies the staff development
requirement for the first year. ; New teachers will be required to meet twenty-two point five
{22.5) hours of District directed staff development for their first three years ef employment.
Fifteen {15) hours car be banked from one year to the next. (Section A, 1-3 does noi apply to
new teachers employed by the District.)

ARTICLE XXVII
_ FILLING VACANCIES
Temporary Vacancies :
1. Temporary vacancies of less than 3 semester
- if the Distnct determines to fill a vacancy created by a teacher temporarnily

vacating his'her position for a period of twenty (20) consecutive days or less, it
may do s0 with 3 day-te-day substitute.

b. If the District determines to fill a vacancy created by a teacher temporarily
vacating his'her position for a period of less than a semester but more than
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B. Permanent Vacancies
1.

4,

C. Salary, Fringes, and Working Conditions -
1.

2.

twenty (20} consecutive days, it shall F!o a0 with a teacher under a conditional

contract. |
Temporary vacancies of more than a semester,
If ihe Dastrict determines to fill a vacancy credl,ted by a teacher temporartly vacating
hs‘her position for a period of more than one (1) semester, it shall, provided that such
position remains vacant after recall procedures (Article X, Section J) have been
exhausted, do s0 with a tcacher under conditit#n
Temporary vacancies of more than one (1} scho
If the District determines to fill a vacancy createq] by a teacher temporarily vacating
hs/her position for a period. of more-than one (1)) school year, it shall, provided that
such position remains vacant after the recail progedures (Article X, Section J) have
been exhausted, do so with a teacher employefl gnder a regular teacher coniract,
except in the case of a djsabled teacher where|n the temporary vacancy shall be
mainiained up to two (2) years. o

Permanent vacancies nf less than one {1) semms ber

11 the Distnct determines to fill a permanent vacancy of less than one (1) semesier
created by the resignation,; dismissal, death, o other permanent action of a contracted
teacher, 1t shall, provided that such position rémpins vacant afler the recall procedures
{Article X, Section J) have been exhaustr:d dg sp with a teacher under conditional or
regular contract. : I
Permanent vacancies of anc (l} semester or more
If the District determines to fill a permanent vacancy of one {1) semester or more
created by the resignation, dismissal, death, of other permanent action of a contracted
teacher, it shall, provided that such position rdmpins vacant after the recall procedures
{Arhicle X, Section J} have been exhausted d-:;b b with a teacher employed under a
regular contract.
If 1t is medically determined at a Iater data that 3| disabled teacher, whose position has
been filled by a teacher employed under a reghlar teaching contract pursuant to the
terms of this provision, has sufficiently recoveéred to retum to work, such disabled
teacher shall be returned to the first open regular poesition for which he/she is certified
and most senior, Effective with the 2003-04 school vear, if a bargaining unit member
becomes permanently disabled, s/he will h tecall rights until becoming eligible
tor Medicare {approximately 30.months), A at time, the disabled employee will
have no recall rights and will need to reapply fn open positions.

The District shall forwarid to the Association, p a timely basis, a list of the names of
those teachers granted conditional cnntracts

All teachers emplioyed by the District aﬁer Ihd enty-second {22nd} day of any
schoo] year will be issued a conditional contrakt
A conditional contract teacher shall not acerve seniority for such teaching except
when a regnlar teaching contract is granted immediately following such replacement
teaching, in which case seniority shall accrie the beginning date of the last
peniod of continuous employment. S Co
The salary rate for a temporary conditional coftract teacher filing a vacancy of less
than a semester shall be the daily rate of the beginning BA teacher; the salary rate for
a temporary conditional contract teacher filling 3 vacancy of 4 semester or more shall
be based on a regular salary schedule placemefit) -
A conditional contract teacher shall-accrue all jother benefiis-of employment.
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3. Replacement teaching expenence shall be credited toward incremental advancement
on the salary schedule upon employment of a regular teacher ai the rate of one-half
{!2) step for not less than seventy-five (75) teaching days or one (1) step for not less
than one hundred fifty (150) teaching days, provided such replacement teaching is
mmediately prior to the issuance of the regular tcacher contract.

6. Teachers who are origmally employed as a day-to-day substitute for a period of twenty
{20) consecutive days or less, but who ultimately teach for a period of twenty (20)
consecutive days or more for the samie regular teacher shall:

a. Be paid, retroactively, the difference between the per diem substitute raie of
pay and the daily rate of pay of a beginning BA leacher for each of the first
five (5) days of such teaching assignment; and

b. Become eligible for health msurance coverage as of the twenty-first (21st) day
of such teaching. . .

ARTICLE XXVIII

CLASS SIZE COMMITTEE
A District Class Size Commuttee shall be established to hear appeals for class size relief
restricted to teachers in Grades K-6 as set forth in Anticle X1V-). The Committee shall consist
of three (3) teachers appointed by the Association and three (3} administrative representatives
appointed by the Distoet.
The Class Size Committee shall act on all class size appeals submitted by teachers within the
first twa (2) weeks of the school year, not later than the end of the fourth week of the school
year. However, class size reliel requnests will be accepted at any time during the school year
and will be resolved within four (4) weeks of filing.
The Class Size Committec shall be assisted by the various building Faculiy Committees who
shall imitially review and resolve and/or channel to the Class Size Commitiee any teacher
class size appeals arising within a school building. If an-affected teacher is not satisfied with
the resolution afferded by the Facuity Commttee, a direct appeal to the Class Size
Committee may be made. Robert's Rules shall apply in ordering meetings of the committee.
Before a recommendation is submitted to the Board, a majority on the Committee must agree
on one of the options below:
1. Reduction in class size;
2. Redistributicn of students within a schoo! te create a more educationally-sound
classroom environment without ¢lass-size reduction;
Assigning of a part-time teacher;
Assigning of a paraprofessional, full- or pari-time;
Redistribution of teachers within the Distriet; and
Other feasible alternatyves.
H" a myjorty of the Committee cannot agres to any ﬂf the foregoing options, the Board of
Education will be advised that the Committee has no recommendation. Any recommendation
of the Clags Size Conmmittee shall be forwarded to the Board of Education to be acted upon at
its next regular meeting. The board shall, in its sole discretion, approve such
recommendation, disapprove such recommendation, or remand such recommendation to the
Class Size Committee with instructions, The decision of the Board shall not be grievable.
If class size relief is not approved by the Board, the teacher shall be paid the overload pay as
would have been paid if such class size appeal had not been taken to the Class Size
Commiittee. :
The Class Size Commuitee shall develop procedires for teacher application for Elass size
relief and guidelines for handling appeals. Such guidelines and procedures shall be subject to

S
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ratification by the parties to this Agreement prior to i

Middle school teachers shall have the ability to apply o

Curmculum and Tnstruction for class size relief based bpo
Asststant Superintendent of Curncutum and Instruction|

for Human Resources, and one additional admimistratbr

decision which will be non-grievable. This clause sh4ll

sunset June 30, 1999. i

ARTICLE XXIX |

SPECIAL EDUCATION PR

Work performed by regular and special education tea¢h
Disabilities Education Act (IDEA) of 1997, excluding

teachers, diagnosihic eachers, social workers, and guid

as follows. .

i Educational Evaluations and TEP’s  Special ed

teachers who complete an Initial Educational E

in the IEP Team meeting will be accorded reiga

0009 x BA base rate for each such assignment,

i plementation. Such procedures shall
be communicated to all teachers prior te the beginning q

{ the school year.

the Assisiant Superintendent of

n ihe composition of their class. the
the Assistant to the Superintendent
will review the request and render a
not estahlish any precedent and shall

s pursuant to the Individuals with
vchalogists, program support
ce counselors, shall be compensated

luation of a student and participate
time or comipensation at the mate of
Regular education teachers who

Eation teachers and regnlar education

complete an Educational Evaluation, as part of an initial referral or & reevaluation

and/or participate in an [FP Team mecting, shalll
such work takes place during the teacher’'s plan:i

student day.
Preparation of TEP Eeviews and Special Educp_l

be compensated at the same-ratc if
ing time, or before or after the

pn Recvaluation Teams. Special

education teachers who perform work in the révi

reevaluatiens shall be compensated for such v.in

a. Special education 1eachers assigned ndt
eceive two (2) percent of the BA basey.

b. Special education teachers assigned mpr
additionally receive one-tenth (.1} of o'
twenty (20);

c. The number of assigned students sha]ll
teacher IEP list as of May 1 of each year

d. Special education teachers shall be paif
education reevaluations and 1EP’s nnq
June. .

e. Other teachers who may have reason

1
may attend on a nen-required, voluntary
teacher's input will be given fvll and dpe
1eview the IEP Team summary statemén
student's file which identify raticnzale fpr
decision on the existence of a disability.
concerns with the student's educational
building consultation team to discuss the
of further action and/or interventions. |

A teacher who believes that the placement of a studerit}f

is inappropriate may at any time requesl in writing to §
The IEP review shall be held within fifteen (15) days !pf
review, the teacher still believes the child's placement ig

ew of TEP's and the special education
using the following schedule:
ore than twenty (20) students shall

than twmty {20() students shall
(1) percent for each student over

the individual special education

or the preparation of special
gr than the second pay penod in

provide input inte IEP Team meetings

agis without cempensation. Such
consideration. The teacher may

and relevant evaluations in the
and documentation of the JEP Team's
If the teacher continues to have
gress, hefshe may meet with the
student's program for-consideration

th a disability in his/her classroom
principal an immediate IEP review.
gaid request. If following such
inappropriate; the teacher may
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request in wriing a review by the Executive Director of Special Education or his/her
designee. Such appeals are not subject to the provision of Article V -- Grievance Procedure.

ARTICLE XXX
JOB-SHARING
Job-sharing as defined in this Article is a voluntary program providing two (2) or more
teachers the opportunity o share one (1) fiull-time equivalent teaching position without loss of
benefits provided by this Agreement. Where applicable, wages, fringe benefits, leave accrual,
unless specifically otherwise noted, and all other bencfits shall be pmrate:d on the bhasis of the
time worked as a percent of a full-time. equivalent position.
Tob-sharing must be jointly approved by the Board and the teachers involved. No full-time
equivalent positions may be eliminated in order to create job-sharing positions.
Job-sharing shall be allowed for the following reasons:
1. Health;
2 Child-rearing;
3 Continuance of education; -
4, Semi-retirement; or
5 Other employment.
Persons Eligible to Job-Share
1 All teachers employed in the District for at least two (2) years under a regular teaching
contract shall be eligible for job-share, except: .
a, Teachers of grade 1 and all day Kindergarten;

b. Teachers in special education programs where replacements cannot be hired,
2 Teachers on layoff may.job-ghare if they are qualified.
3. Any teacher, whether currently employed or not, subject to the employment practices

of the District, 15 eligible for job-share, provided the other member of the job-share
team holds a regular teaching pnsumn with the District qualifing for job-share.
Applications for Job-Share
1. Applicants for job-share must apply in writing to the District by March 15 of the year
: prior to initially pariicipating in the job-share program.
2. Apphicants for job-share must apply as a team.

3. Employee applicants must agree to return to full-time status or enter the layoff pool in
the event:
a. The share position is dzsmntmued
b. One of the participants in a shared job is unable to continue in the shared
assignment, and an eligible replacement cannot be found.
c. Cme of the participants in a shared job is iaid off, and an eligible replacement

from among the teachers then employed by the District cannot be found.

4, Each apphicant for a job-sharing position must be certifiable as per Arlicle X, Section
C of this Agreement to teach those subjects/grade levels invoived in the shared job.

Employment of Successful Applicants _

L Successful employee applicants shall be employed full-time pursvant to an individual
contract in the form set forth in Appendix § with "x" percent of said full-time
employment being designated Jeave and "x" percent being designated as teaching,

2 Successful employee applicants must waive their right te bump full-time teachers
sheuld they wish to return to full-time employment unless their shared positions are
gliminated because of layof¥s.

3. Suecessint nen-emplovee applicants shali be empluycd during the first year of their
Job-share empleyment pursuant to a part-time conditional contract in the form set
forth in Appendix 5A with no rights to continuing employment for the ensuing school
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year. If the District, nevertheless, chooses to ¢omtinue such an employee's
employment for the ensuing school year, it shill|be pursuant to a regular teaching
contract in the form set forth in Appendix 5; apd such teacher shall thereafler have all
the rights of an employee applicant hereunder|

4. Job-share teachers employed under a regular teaching contract shall centinue to accrue
seniority in the shared position as if emplove 1 time.

3. job-share teachers will not be able to reasmg]ﬂ t of a Job share position to a vacancy
within the building(s). !.

In the event of layoff: ’

L. A full-time teacher with seniority may vc:luntqr:r to become a partner in a job-sharing
position, thus restoring it to a full-time posmdn

2. Job-share teachers employed under a regular: mdnvldual teaching contract who are laid
off shall retain all staff reduction rights. " 5

Copies of written requests for job-sharing shall be seﬂt the Association.

Job-sharing teachers in grades 2-5 shatl be limited to ﬂ'l AM/PM sharing pattern.

The number of positions for job-sharnng teachers shalF ¢ limited to ﬁﬂy—ﬁve {55} positions;
i.e., one-hundred ten {110) teachers. :
Any lime necessary for coordination of teaching assignihent responsibilities shall be
performed on the job-share teachers' time and not the ED strict’s. When teachers have the
responsibility for the same studenis, there will be an gvgrlap planning peried of a minimum
of fifteen (15) minutes per day; and both teachers mugt attend parent-teacher confergnces.

the burden for participation is not always placed on the same individual,

The work schedule for job-share teachers may be flexfbly rearranged to meet the varying
needs of the job-share teachers and the District. -Such: angement shall have prior
approval from the job-share teachers' immediate supepvisor.

Job-share positions shall be assigned according to theifgllowing farmula. - The same formula
ghall be used for regular education teachers assrgned to p school, teaching specialist areas,
and special education areas. S e
1. One (1) job-share position for up to mne (9} 1e hers

2. Two (2) job-share positions from ten (10 to thirty (30) teachers;

3. Three (3) job- share positiens from thirty-one E31) to fifty (50) teachers; and

4. Four {4} job-share positions from fHifty-cne {51) or more teachers.

In the event that in any given vear the numtber of new [applicants surpasses the number of
available open positions, job-sharing shall he award P the team whose senior member has
the greatest District-wide semiority. g :

ARTICLE XXXI !
MISCELLANEQUS:

The guidelines regarding a situation when mamed teac ers both work for the Dhstrict are as
follows:

1. A husband or wife may be assigned to the sanje putlding;
2. The marriage of teachers mnployed in the samp uilding shali not be cause for transfer
of either teacher.

Required physical examinations shall be performed b}f member of a panel of ph}'smlans
under contract to the Board. If the employed teacher. or fthe teacher being considered for
employment prefers such required examination be made by his/her personal physician, the
Board shall provide reimbursement not to excesd twepty-(20) dollars.”
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No tcacher shall initiate the tutoring of presently assigned students for pay during the school
year.

Teachers donating blood may be permitted to leave at the end of the student day on the day of
donation.

Where safcty glasses are required, the Board shall pay one-half {*2) of the cost of prescription
safety glasses for those teachers who normally need preseription glasses if ordered through
the Board.

The license renewal fee for teachers who maintain vocationally certified licenses wilt be paid
by the Distriet.

o any building where a teacher or teachers do not have access during planning periods to an
assigned classroom where the majority of their teaching assignment is fulfilled, the iollowing
procedure will be followed:

1. With the onset of each school year, the building principal wili call a meeting of all
teachers so affected mclu-:img appropriate building Association representatives.
2. The objective of this meeting will be to explore any and all reasonable alternatives

within the existing building to provide said tcachers with a work area within the
building that is most cunducwe to the pIa:mmg process and which facilitates storage
of planning materials. _
In the event the District adopts year round education or extended year calendar, it will bargain
the impact with the GBEA. _
Teachers shall be allowed to attend their child{ren)'s parent-teacher conference(s) without
loss of pay providing they can arrange coverage with amother teacher, on a non-compensated
basis. They may also utilize their planning time without using compensatory time. All
arrangéements must be mutuaily agreeable between the teacher and principal.
The following provisions refer to the half-day Staff Development days:

1. Travel reimbursement provision of the contract is waived, if travel is necessary to
attend or participatc in thg Staff Development activities.

2. if planning time 1s Jost, ::umpensatmn will not be given.

3. On one of the days of early release, teaching specialists, librarians, guidance

counselors, Instructional music and special program teachers shail not teach. On this
early reiease day said teachers shall be involved in job-alike Staff Development
activities in the moming. To comply with Article X[, D, 1 of the current bargaining
agrecment regular ¢lementary classroem teachers shall receive instruction from
teaching specialists and the planning time so provided will be equalized for those
teachers throughout the year.

4. If the Supenntendent or building administrator determines that both teachers involvad
in a job share need to attend the Staff Development program, attendance will be
mandatory. However, the teacher wha is required to work additional time will receive
time off in kind through the hiring of a substitute at a time mutually agreeable to the
aftected teacher and his‘her supervisor.

Guidance counselors shall be allowed to coach with the understanding that counselor duhes

are a priority and the individual must fulfill his/her counselor duties as a prmnly on a dall‘}f

basis taking into consideration parental and student needs. '

Should the District offer programs for staff on the parent/teacher trade-off day, Association

members who volunteer to work on the parent/teacher trade-off day will be compensated by

receiving an extra day of pay based upon their daily rate of pay. This. benefit i is not available
for retiring teachers,

The GBEA and the District shall form committees to examine the following issues:

1. Investigate methods and incentives for the retention of teachers at high poverty
elementary schools.
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Mentoring of new teachers and teachers new tﬂ
Compensation for special education teachers wh
Compensation for National Boards other than |
Payroll options other than 20 pays.

DR

e Dhstrict.
writc [EPs.
PTS.

¢ High School level, the aftemoon
ther workdays in replacement of the

N. Should the District implement three final exam days it
of each day shall be without students and be used as tgag
workday scheduled at the end of the semester.
0. The parties agreed to implement 2 group Long-Term Cafe Insurance Plan paid far by the

employee. If implemented at the request of the Assodial
no later than July 1, 2004, so that all members retiring a
vear wonld be eligible.

ARTICLE XXXII °
. STANDARDS CLAUSE

1on, ihe implementation date will be
| the end of the 2003-2004 school

Except as this Agreement shall hereinafter otherwise provide, all wages, hours, and

conditions of employment which are mandatorily bargainablg a
Agreement is signed, as established by the rules, regulations

nd which are in effect at the time this
or policies inn force on said date,

nsl/
shall continue to be so applicable during the term of this ﬁgr{:e%ent. It 15 recognized thal rules and

regulations referred to above may differ from one school to apio

ARTICLE XXXI
SAVING CLAUSE

If any article or part of this Agreement 1s held 10 be inval

tribunal of competent jurisdiction, or {f compliance with or effs
be restrained by such tribunal, the remainder of the Agreemeiit

ARTICLE 33{XIV ;

DURATION CLAUSE
The provisions of this Agreement will be effective as of
continue and remain in full force and effect as binding on theip
2005. This Agreement shall not be extended orally, am:l it is gx
cn the date indicated.

IN WITNESS WHEREQF, the parties have caused th
authonzed representafives as of September 15, 2003,

her.

1l by operation of law or by any
srcement of any article or part should
shall not be affected thereby.

the 1st day of July, 2003, and shall
rties through the 30th day of June,
ressly understood that it shall expire

Agreement to be executed by their

GREEN BAY EDUCATION ASSOCIATION
B

EDUCATION
Y AREA PUBLIC SCHOOL

L3

Secretary

B}?Z,rb"

Presidecgﬂzr ]
By AL Q&.-L-E’-#ﬂ‘?ﬂ_
o 7

N

airpdrson, Megdtiations Comum,

Page 58 of Bl

ChauP/Jmnn Ftﬁonatmns Comm.



APPENDIX 1

TEACHER SALARY SCHEDULE

Dase Salary:  $28,133 elfective 7/1/03
Base Salary: 528,695 effective 7/1/04

Placement Bachclor's Bachelor's Bachelor's Plus 15
Level Degree Plus 15 Toward Master's
1 1.00 Add All teachers who have eamed
2 1.05 hiteen (15) graduate credits toward
3 1.15 A3 the master's degree will be paid
4 1.20 . One-haif (}2) of the salary
5 1.25 of base differential between the bachelor's
6 1.30 ) And master’s degree schedule.
7 1.35 to Teachers so qualifying must
g 1.40 ' complete the master’s degree
9 1.45 bachelor's requirements within seven {7} vears
10 1.50 from the date of starting the program
11 1.55 schedule or placement on the salary schedule
12 1.60 will revert to the bachelor’s plus
15 step.
Placement Master's ‘Masler’s Master's Master's
Level Deuree Plus 15 Plus 30 Plus 43
1 1.08 Add Add Add
2 1.14 - o
3 1.26 03. 06 .09
4 1.32 o
5 1.38 of base of base of base
6 1.44 - -
7 1.50 to 10 to
& 1.56
9 1.62 - master's master'’s master's
10 1.68 :
11 1.74 schedule gchedule schedule
12 1.80
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. APPENDTX 1A

2003-2004 Teacher Salary Schedule

Base Salary: 328,133 effective July 1, 2003
Step B B+15 s M M | M+15 M+30  M+45
1 28,133 28977 29,258 30,384 | [31,228 32,072 32,916
2 29,540 30,384 30,806 32,072 © (32,916 33,760 34,604
3 32,353 33197 33900 35448 ¢ 36292 37,136 37,980
4 33,760 34,604 35448 37136 | 37.980 38,824 39,668
5 35,166 36,010 36995 38824 i (39,668 40,512 41,356
6 36,573 37417 38542 40,512 : 41,356 42,200 43,043
7 37,980 38824 40,090 42200 [ 43,043 43,887 44,731
8 39386 40230 41,637 43,887 | W44.731 45575 46419
g 40,793 41,637 43,184 45,375 | {6,419 47,263 48107
10 42200 43,043 44,731 47,263 | W8,107 48951 49,795
11 43,606 44,450 46279 4R951 : {49,795 50,639 51,483
12 45013 45857 47826 50639 - 51,483 52327 53,171
i3 45,407 46,251 48,220 51,033 . 51,877 52,721 53,565
14 45,801 46,645 48,614 51427  B2271 53,115 53,959
15 46,194 47,038 49008 51,821 © 52,665 53,509 54,353
16 46,588 47,432 49402 52215 53059 53003 54747
17 46,982 47,826 49,795 52608 | 53453 54,297 55,141
18 47,376 48,220 50,189 53,003 : 53,847 54,691 55535
19 47,770 48,614 50,583 53,396 : 54,240 55084 55928
20 48,164 49,008 30977 53,790 | B4,634 55478 56,322
21 48,558 49402 51,371 54,184 © 55028  S5872 56,716
22 48,951 49795 51,765 54,578  B5422 36266 57,110
23 49,345 50,189 52,159 54972 ¢ B3.816 56,660 57,504
24 49,739 50,583 52,552 55366 : B6210 57054 57808
25 50,133 50977 52946 55760 | b6,604 57448 58,292
26 50,527 51371 53,340 356,153 | F6,997 57841 58,685
27 50,921 51,765 53,734 56,547 | 57391 58235 39,079
28 51,315 52,159 54,128 56,941 | 57,785 58,629 59473
29 51,708 52,352 54,522 57,335 | B8,179 59,023 59,867
30 52,102 52946 54916 57,729 | F8.573 59417 60261
31 5249 53340 55309 58,123 | B8,967 59811 60,655
32 52,890 58734 55,703 58,517 ! §9,361 60,205 61,049
33 53,284 54,128 56,097 58911 59,754 60,598 61,442
34 53,678 54,522 56,491 59304 | 60,148 60,992 61,836
s 54,072 54916 56,885 59,698 . 60,542 61,386 62,230
36 54,465 55309 57,279 60,092 ' 60936 61,780 62,624
37 54,859 55703 57,673 60486 | 61,330 62,174 63,018
38 55,253 56,097 58,067 60,880 : 61,724 62,568 63412
39 35647 56491 58460 61274 62,118 62,962 63,806
40 56,041 56,885 58,854 61,668 | 62,512 63,356 64,200
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2004-2005 Teacher Salary Schedule
Base Salary: $28,695 effective July 1, 2004

Step

R R e N T TR O

e bk bk e el ok
2ot B W B o D

|

L L T R e - o oo B o T o T o O N T S O e
hoLh B bk D S e O B k= D o

Bl |

Je
Lo Y w4 o]

B

28695
30,130
32,999
34,434
35,869
37,304
38,738
40,173
41,608
43,043
44,477
45,912
46,314
46,715
47,117
47,519
47.921
48,322
48,724
49,126
49,528
49,529
50,331
50,733
51,134
51,536
51,938
52,340
52,741
53,143
53,545
53,947
54,348
54,750
55,152
55,554
55,955
56,357
56,759
57,160

B+i5

29,556
30,991
33,860
35,205
36,730
38,164
39,599
41,034
42,469
43,903
45,338
46,773
47,175
47,576
47,978
48,380
48,782
49,183
49,585
49,987
50,388
50,750
51,192
51,594
51,995
52,397
52,799
53,201
53,602
54,004
54,406
54,807
55,200
55,611
56,013
56,414
56,816
57,218
57,620
58,021

15 M

29,843
31,421
34,577
36,156
37.734
19,312
40,890
42 469
44,047
45,625
47,203
48,782
49,183
49,585
49,987
50,388
50,790
51,192
51,594
51,995
52,397
52,799
53,201
53,602
54,004
54,406
54,807
55,209
55,611
56.013
56,414
56,816
57,218
57,620
58,021
58,423
58,825
59,226
59,628
60,030

M

30,991
32,712
36,156
37,877
39,599
41,321
43,043
44,764
46,486
48,208
49,929
51,651
52,053
52,454
52,856
53,258
53,660
54,061
54,463
54,865
55,267
55,668
56,070
56,472
56,873
57,275
57,677
58,079
58.480
58 882
59,284
59,686
60,087
60,489
60,891
61,293
61,694
62,096
62,498
62,899
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M+15

31,851
33,573
37,017
38,738
40,460
42,182
43,903
45,625
47,347
49,068
50,790
52,512
52,914
53,315
53,717
54119
54,521
54,9272
55,324
55,726
56,127
56,529
56,931
57,333

57,734 .

58,136
58,538
58,940
59,341
59,743
60,145
60,546
60,948
61,350
61,752
62,153
62,555
62,957
63,359
63.760

APPENDIX 1B

M+30

32,712
34,434
37,877
36,599
41,321
43,043
44,7604
46,486
48,208
44,020

51,651 -

33,373
53,774
34,176
54,578
54,980
55,381
55,783

50,185

56,587
56,988
57,390
57,792
58,193
58,595
58,997
59,399
59,800
60,202
60,604
61,006
61,407
61,808
62,211
62,612
63,014
63,416
63,818
64,219
64,621

M+45

33,573
35,295
38,738
40,460
42,182
43,903
46,625
47,347
49,068
50,790
52,512
54,234
54,635
55,037
55,439
55,840
56,242
56,644
57,046
57,447
57,849
58,251
58,653
59,054
59,456
59,858
60.260
60.661
61,063
61,463
61,866
62,268
62,670
63,072
63,473
63,875
64,277
64,679
65,080
55,482



Schedule 2

Salarvy Schedule for Addiiional Cnmgqigggtion - 2HE3-2005

Activity
Academic Decathlon, Grades 9-12
Academic Team Coach, Grades 9-12
Assistant Athletic Director, Grades 9-12
Athietic Drirector, Grades 9-12

Baseball:
Varsity Head Coach
Varsity Assistant Coach

Baskethall:
Varsity Head Coach
Varsity Assistant Coach
Grades 7 and 8 Coach/Intramural

Cheerleader Advisor, Grades 8-12

Cross Country:
Varsity Head Coach {Combined)
Varsity Head Coach (Separate)

Debate Coach, Grades 9-12
Destination Imagination Advisor, District-Wide

District Performing Aris Festival:
Director
Assistant Director

District Visual Arts Festival:
Director
Art Teachers

Diversity Liaison Coordinator, District-Wide
Elementary Building Coordinator

Elementary Music Performance {Per Performance)
Elementary Safety Pa.trﬂl

Football:
Varsity Head Coach
Vamsity Assistant Coach
Grade 2 Coach
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2002-03  2003-04
1,326 1,350
1,243 1,265
4,145 42208
49720 50620
3,868 3,938
2,487 2,532
4,422 4502
2763 2,813
1,851 1,885
2.100° 2,138¢
2,763 2 813
1,657 1,687
1,437 1,463
2.763 2,813
1,574 1,602
1,105 1,125
1,603 1.632

331 337
- 3,005
1,989* 2.025%
388 395
1,105 1,125
4422 4,502
2,763 2.813
2,266 2,307

APPENDIX 2

2004-05
1,377
1,250
4,304"
5,163°

4,017
2,583

4,592
2,869
1,923

2,181°

2,869
1.721

1,492
2,369

1,634
1,148

1,665
344

3,157
2,066%
403
1,148

4,592
2,869
2,353



Schedule 2

Salary Schedule for Additional Compensation - 2003-2005

Activity

Forensics:
Coach, Grades 5-12
Assistant Coach, Grades 9-12
Coach, Grades 6-8
Assistant Coach, Grades 6-8

{zolf
Boys Varsity Head Coach
Girls Varsity Head Coach

{rymnastics Varsity Head Coach

Honors Band Coordinator, District-Wide
Intramurals, Grades 6-12 (Rate Per Hour)

Jazz Band Dhrector, Grades 9-12

Jazz Band Director, Grades 6-8

Junior Prom Advisor

Leadership Development Coordinator, Grade 6-8
Local Vocational Education Coordinator (LVEC)
Marching and Pep Band Director, Grades 9-12
Memory Picture Book, Grades 6-8

Mock Tnal Coach, Grades 9-12

Musical Performances, Grades 6-12 i

Musicals, Grades 9-12:
Drtector
Aasistant Director

National Honor Society

Newspaper Advisor:
Grades 9-12
Grades 6-8

PEER Building Coordinater, Grades 6-12
PEER Ceordinator (District-Widc)

Plays/Talent Shows, Grades 6-12
Dhrector
Asggistant Director
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2002-43

1,381
1,355
1,161
1,050

1,879
1,520

3,315
19.34
1,657
1,105
1,146
1,633
2,540
2,350
1,437
1,437
1,381

2,736
1,934

1,146

2,763
1,050

1,657
3,315

1.879 -

1,381

2003-04  2004-05

1,406
1,380
1,182
1,069

1,813
1,913

3,375
1,602
19,69
1,687
1,125
1,167
1,663
2,615
2,393
1,463
1,463
1,406

2,786
1,969

1,167

2,813
1,065

1,687
3,375

1,913
1,406

1.434
1,408
1,206
1,090

1,951
1,551

3,443
1,634
20.08
1,721
1,148
1,190
1,696
2,667
2,441
1,492
1,492
1,434

2,842
2,008

1,190

2,869
1,0%0

1,721
3,443

1,951
1,434

~—r’



_ Schedule 2
Salary Schedule for Additiensl Com

Activity
Show Choir Dircetor, Grades 9-12
Show Choir Director, Grades 6-8

Soceer:
Vargity Head Coach
Varsity Assistant Coach

Softhall:
Varsity Head Coach
Varsity Assistant Coach

Solo-Ensemble:
Cootdinator
Asgistant Coordinator

Special Education Transition Specialist

Student Council Advisor, Grades 6-12

atudent Council Advisor, Dhstrict-Wide, Grades 9-12
Student Diversity Liaison/Advisor, Grade 9-12

Swimming:
Varsity Head Coach
Varsity Assistant Coach

Tennis:
Varsity Hzad Coach
Varsity Assistant Coach

Track: K
Varsity Head Coach
Varsity Assistant Coach
Grade 9 Coach
Boys Grades 6-8 Combined Head Coach
Girls Grades 6-8 Combined Head Coach
Grades 6-8 Cominned Assistant Coach

Trees for Tomarrow, Grades 9-12

Video Production Advisor, Grades 9-12

VITA Advisor, Grades 9-12

Vocationally Certified DECA Advisor, Grades 9-12
Vocationally Certified FBLA Advisor, Grades 9-12
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| 202-03

2003-04 2004-05

1,657 1,687 1,721
1,105 1,125 1,148
2,736 2,786 2,842
1,989 2.025 2,066
3,868 3,918 4,017
2,487 2532 2,583
1,381 1,406 1,434
826 841 858
3,040 3,093 3,157
1,161 1,182 1,206
1,326 1,350 1,377
- 2,240 2.285
2,487 2.532 2,583
1,879 1,913 1,951
1,934 1,966 2,008
1,574 1,602 1,634
3,868 3,938 4.017
2,487 2.532 2,583
1,879 1,913 1,951
1,851 1,385 1,923
1,851 1,885 1,923
1,202 1,224 - 1,248
968 986 1,006
1,770 1,802 1,838
- 2,393 2,441
3,730 3,798 3,374
2,350 2,393 2,441



Scheduie 2
Salary Schedule for Additiona] Compensation - 2003-2005

Activity 2002-03 2003-04  2004-05
Volleyhall: HAEE
Yarsity Head Coach ' 2,736 2,786 2,842
WVarsity Assistant Coach 1,98% 2,025 2,066
Grade 9 Coach 1,574 1,602 1,634
Grades 7-8 Coach/Tntramural 1,546 1,574 1,605
Wrestling:
Varsity Head Coach 3,315 3.375 3,443
Warsity Assistani Coach 2,736 2,786 2,842
Crades 7-8 Combined Head Coach 1.546 1,574 1,605
Grades 7-8 Combined Assistant Coach 1,202 1,224 1,248
Yearbook Advisor, Grades 9-12 2,763 2,813 2,869
* Every day, one-half day
E Includes contests and festivals and performances when assigned to one (1) school. If

assigned to mere than one (1) school, the teacher shall receive an additional $395 in
2003-2004 and $403 in 2004-2005 {or each performance.

i {Outdoor Program Only.

R With same season/expectations as in 1985-86 school year.

* The Assistant Athletic Director who performs any contest/event management/supervision shall be
compensaied at the regular supervisory ratc of pay.

"The Athletic Director shall be guaranteed two less teaching assignments daily (two of five) in order
to carry out the dunies of the position. Any coniest/event management/supervision shall be
compensaled at the regular supervisory rate of pay.

‘Cheerleader Advisors for grades 9-12 shall not be required to attend and/or supervise cheerleading
squads at any athletic event as a condition of the position. If their presence is required, they shall be
compensated at the established supervisory rate of pay for those events.

APPENDIX 3
SUMMER EMPLOYMENT SALARIES AND WAGES

A Teachers shall be compensated at $30.50 per hour which in¢ludes preparation time for
summer school teaching. : .

B. The compensation rate for all other unit activities shall be twenty-three ($23.00) dollars for
each hour employed. _

C. 1t the Fourth of July should. fall within the period of summer employment, it shall be a paid
holiday. - .

D. The salary and/or wages payable under Appendix 3 during the entire period of summer
employment shall be those contractually payable hereunder at the commencement of such
summer employment
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APPENDIX 4
CALENDAR
200:3-2004

% T W TH F M
August 2003 Fabruii

W TH F

21 22 4
25%  26% (27) (28) 29x 11 12 13
18 19 20

September 25 26 27

3
g 9 10 11 12

15 6 17 18 19
22 23 24 25 26

10 11 124

29 a0 17 158 19
24x 23x 26x%
October 31
1 2 3
f 78 8 O 10
13 14 15 16 17 | st
20 21 22 23 24 T 8 Ox
27 28 20 3i 3l 14 15 16
21 22 23
November _ 28 29 a0
3 E | 5 4] T
10 H 12 13 14
17 18 19 20 21 5 6 7
24 25 26 27h 28x 12 13 14
19 20 21
December 20 27 28
3 4 55
it 9 10 1t 12
15 16 17 1% 19
22 23 2dx  25x I6x 2 3 4
28y 30x 3lx (M~ 10* 11*
January, 2004
1x 2x
3 6 7 . 8 0 1 - Labor Day
12 13 14 15 16 27 - Thanksgiving
19 20 21 %% %3) -

26 27 28

[IFP/T Conference Trade-off Day
h= Holidays
x=58chool Recess
1=Optienal Inservice-Convention
WEAC Convention, Qctober 30 & 31
NWEA Convention, March 12
(FWorkdays (Secondary & Elementary)
s=3taff Development Early Release Day
e=Elementary Swudents Early Release Only, (4)= Wc&kdays
Elementary Teacher Workday in p.m.
+=Elementary Teacher Workday in a.m., No School f¢r Flementary Students
#=Last Smdent Day for High School and Middie Schdol|Students Only
#=Last Student Day for Elementary Students after a.m Session
*=One day will be assigned as the 191* day I
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APPENDIX 4A
2003-2004 CALENDAR

August 25 and 26 Potential Required Paid Teacher Inservice Days {One day could be
assigned for stafl development as the 191* day.}

August 27 and 28 Teacher Workdays

Scptember 1 Labor Day

Seplember 2 Schools Open

October 7 Staff Development Half Day

October 10 End of First Grading Pericd {High School only) (29 days)

October 29 End of First Quarter (42 days)

October 30 and 31 Inservice-Convention Days (Schools Closed)

November 26 End of Second Grading Period (High Scheol only) (31 days)

November 27 and 28 Thanksgiviﬁg Hohday and Recess

December 5 Statf Development Half Day

December 23 Last Day Before Winter Recess

Decemnber 24 - January 2 Winter Recess

January 5 (Classes Resume

January 22 End of Second Quarter {49 days) /End of Third Grading Petiod
(High Schoo! only) {31 days)

January 23 Teacher Workday {Schools Closed)

March 5 End of Fourth Grading Period (High school enly} (30 days)

March 12 Inservice-Convention (Schools Closed)

March 19 Last Day Before Spring Recess

March 22 - March 20 Spring Recess

March 29 Classes Resume -

April 2 End of Third Quarter (44 days)

April 2 Staff Development Half Day

April 9 . Recess Day

April 12 P/T Conference Trade-OiY Day (Schools Closed)

April 30 End of Fifth Grading Period (High School only) (33 days)

May 31 Memorial Day Holiday (Schools Closed)

June 8 ‘Last Student Day for High School and Middle School Students
Only {45 days for Middle Schoeol) (26 days for High School}

Junc 9 Teacher Workday for Middle and High Schools/Last Student Day
for Elementary Students after a.m. Session/Teacher Workday for
Elementary Schools in pm. - -

June 10 and 11 Potential Required Paid Teacher Inservice Days
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APPENDIX 4B

2004-2005 TRADITIONAL C{IQLENDAR

M T W TH F
Aunenst 2004 T,
(30) (31)

September

6h 7 é g %{}

13 14 15 16 17
20 21 228 23 M
27 28 29 30

October
4 L] i 7

|
8
li- 12 i3 14 15
12 19 20 21 22

.29

PE%E%T 2005 - TRF

2

Y—O—z 3 4
'8 ) i1

14 115 16 17  18s

21 2k 23 24 25

28 |

Mari:i;

-l 2 3 4

7 18 g 105 11i

14 B 16 17 1%

21 28 23 24 25x

2Ex- :29}: 0w 31x

Ix
25 26 27 2B i 4 | 3 b 7 it
11 12 13 14 15
November 13 11p 20 21 22
3 4 5 25 26 27 28 [29]
8 9 10 11 12 '
13 16 17 18 19 May i
22 23 24 25h  206x 3 4 5 6
79 30 9 {1p 11 12 13
16 1f 18 19 20
December 23 124 235 26 27
1 P 3s 30h .30
?3 Fil|4 %5 ?ﬁ }3 Jure |
ULe |
20 21 22 23x  24x i 1 2 3
27x 28x 20x 30x  31x 7 8 Ot (1"
I 2005 . 13* 114*
anu :
3x ﬁ 5 7 HOLIDAYS
10 11 12 13 14 Septefnber 6 - Labor Day
17 18 19 20 &21) MNovember 25 - Thanksgiving
%ill 25 26 27 8 May 30 - Memorial Day
(1 =PT Conference Trade-Off Day 1" er ends Novemnber 5 (45 days)
h = Holiday 2 ter ends Jamary 20 (45 days)

x = School Recess
i = Optional Inservice-Convention

WEAC Convention, October 28 & 29

NWEA Convention, March 11

() = Workdays {Secondary & Elementary)

8 = Staff Development Half Day

* = One day will be assigned as the 191 day

ends March 24 (43 days)
er ends June 9 (47 days)

= Btudent Days

191 i=Days in Schoel Year {Teacher)
{3 ‘n ervice-Convention

{3 yHolidays -

(4) Workdays Secondary

GYW rkdavs Elementary

e=Flementary Students Early Release Only; Elernentar}.r'lT acher Workdzy in p.m.
#“Last Student Day for High School and Middle School Spudents Only

*=Last Student Day for Elementary Students after a.m.
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August 26 and 27

August 30 and 31
seplember 1
September 6
September 22
October 5

Qctober 13

October 28 and 29
November 5
November 24
November 25 and 26
December 3
December 22
December 23-January 3
January 4

January 20

February 18
March 4
March 10
March 11
March 24
March 25-Apnl 1
April 4
April 26
April 25
June &
June 9

June 10

June 13 and 14

APPENDIX 4C

2004-20015 TRADITIONAL CALENDAR

Potential Required Paid Teacher Inservice Days (One day will be
assigned for staff development as the 191% day.)

Teacher Workdays

Scheols Open

Labor Day . .

Staff Development Half Day for Reflection (p.m.)

Staff Development Half Day {p.m.) |

End of First Grading Period (High & Middle Schools) (30 days)
Inservice-Convention Days {Schools Closed) |

End of First Quarter (45 days) (% workday for Elementary)

End of Second Gradmg Period (High & Middle Schools) {28 days)
Thanksgiving Holiday and Recess

Staff Development Half Day (p.m.}

Last Day Before Winter Recess

Winler Recess

Classes Resume

End of Second Quarter (44 days)/End of Third Grading Period
{High & Middle Schools) (31 days)

Staft Development Half Day (p.m.)

End of Third Grading Peniod (High & Middle Schools) (30 days)
Siaff Development Half Day {(p.m.}

Insenri;e@ﬂn#ention Day (Schools Closed)

End of Third Quarter (43 days) (¥t workday for Elementary)
Spring Recess

Classes ]_Ef;esume

End of Fifth Grading Peirod (High & Middie Schools) {30 days)
Parent/Teazher Conference Trade-Off Day {Schools Closed)
Elementary Workday (p.m.)

Last Student Day for High & Middle School Stadents Only (48
days for Middle School) {31 days for High School)

Teacher Workday for Middle & High Schools/Last Student Day for
Elementary Students after a.m. session/Teacher Workday for
Elementary Schools in p.m.

Potential Required Paid Teacher Inservice Days
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2004-2005 TRIMESTER CALLEND}\R

M T W ™ F

I
; APPENDIX 4D

M | w TH

I F
Augnst 2004 Februgry 2005
Sumus et 26* 27" 4:{11 3 4
(30 (31) 7 ] 9 10 11
) yH kB
September 2
1 2 3 28
6h 7 ] 9 10
13 14 15 16 17 March
20 21 22s 23 24 ik 2 3 .
27 28 29 30 7 B o 10s  1h
14. |4 14 17 18
Qclober 21 22 23 24 25x
1 28x. PO 3x 3lx
b ] Agit
5 il
18 19 20 21 22 ! 1x
25 - 26 27 281 29 4 ] 7 8
11 12| 13 14 15
November 18 19 20 21 22
3 4 5 25 - 28 27 28 [29]
8 9 10 11 12 1
15 16 17 15 15 May - _
22 23 <24= 25h 26x 2 Ei 4 5 6
29 30 o 100 11 12 13
16 .17 18 19 20
December 23 4 25 26 27
1 2 3s 30h 1
6 K ] N 10 o
13 14 15 16 17 Jupe ! |
20 21 22 23x 24x s l 2 3
27x 28 29x  30x 3lx E' 9% {10}"e
| 2005 BT
anuary Ll
3x | 5 4} 7
10 11 12 13 14 - Labor Da
17 18 19 20 521 \ - Thanksgiving
%-% 25 26 27 8 ~|Memarial Day
[} = B/T Conference Trade-Off Day 1 Triméster ends November 24 (57 days)
h = Holiday 2™ Trimsbter end March 4 (61 days)
x = School Recess 37 Trimester ends June 9 (62 days)

i = Optional Inservice-Convention
WEAC Convention, October 28 & 20
NWEA Convention, March 11

()= Workdays (Secondary & Elementary)

<>>=Workdays (Elementary}

{1=Workdays (Secondary)

s = Staff Development Half Day

* = One day will be assigned as the 191" day

e=Elementary Students Early Release Only; Elementary
#=Last Student Day for High School and Middle School
*=Last Student Day for Elementary Stndents after a.m. Sassn:m
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APPENDIX 4E

2005-2006 TRADITIONAL CALENDAR

5| T W TH F % | T W TH F
August 2005 February 2006
25 26* *HWL] 2 3
20% 30y (31) 4] 7 5 9 10
Septemb w2 B8 A
eptember
1 2 27 28
5h 6 7 8 9
12 13 14 15 16 March
19 20 21 22 23 1 2 3
26 27 28 29 30 6 7 8 s M
13 14 15 6 17
g}i}tobe'r 200 21x 22x  23x 24x
4s 5 6 7 27 28 29 30 31
P BB
Ti
24 25 26 27 . 281 3 4 5 6 7
31 ] 11 12 13s  14dx
51 7] 18 19 20 21
November 4 25 26 27 28
7 é % 113[! ‘lll May
5 a
14 15 16 17 18 2 3 4 5
21 22 23 24h  25x 8 9 16 11 12
28 29 30 15 le 17 18 19
22 23 24 25 26
Decernber 1 ” 29h 30 31
g
5 4] 7 8 9 June
12 13 14 15 16 1 2
19 20 21 22 23x 5 6 T R (9re
26x 27x  2Bx  29x 3x 12# 13*
ar 2000 - HOLIDAYS
X 4 . § 6
9 10 1] 12 13 September 5 - Labor Day
16 17 18 19 gl(}) November 24 - Thanksgiving
23 24 25 26 7 May 29 - Memorial Day
30 31
{] = P/T Conference Trade-Off Day . 1¥ Quarter ends Novernber 7 (45 days)
h = Holiday - 2™ Quarter ends January 20 (44 days)
x = School Recess 3" Quarter ends March 31 (44 days)
i = Optional Inservice-Convention 4" Quarter ends June 9 (47 days)
WEAC Convention, October 27 & 28 180 = Student Days
NWEA__ Cﬂnventiqn, March 10 191 = Days in School Year (Teacher)
{) = Workdays (Secondary & Flementary) (3) Inservice-Convention
s = Staff Development Half Day (3 ) Holidays

* = One day will be assigned as the 191" day {4) Workdays Secondary
{5) Workdays Elementary

e=Elementary Students Early Felease Only; E]eﬁlﬂntary Teacher Workday in p.m.
#=Lasl Student Day for High School and Middle School Students Only
*=Last Stident Day for Elementary Students after a.m. Session
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Anpust 26 and 29

August 30 and 31
September |
September 3
Seplember 21
Qclober 4

October 13

October 27 and 28
November 7
November 24 and 25
December 1
December 2
December 22
December 23-Jannary 2
January 19

February 17
Mareh 3
March 9
March 10
March 17
March 2024
March 27
March 31
Aprl 13
April 14
April 17
April 26
May 29
June 5

June 8

June &

Junes 12 and 13

| ' APPENDIX 4F

2005-2006 TRADITIONAL CJUJEN]}AR

Potential Reguired Paid Teac 'gr Inservice Days (One day will be
assigned for staff devclopment as the 191% day.)

Teacher Workdays !
Schools Open ;
Labor Day |
Staff Development Half Day fpr{Reflection (p.m.}

Staff Development Half Day (p.im.)

End of First Grading Period (High & Middle Schools) (30 days)
Inservice-Convention Days (Skhipols Closed)

End of First Quarter (45 da}'s]i{ » Workday for Elementary)
Thanksgiving Heliday and Fteti:e 3

End of Second Gradmg Peri-:::-(i{ 1gh & Middle Schools) (31 days)
Staff Development Half Day (Ip D

Last Day Before Winter Recess
Winter Recess {Classes Resunje on January 3)

End of Second Quarter (44 days End of Third Grading Period
{High & Mrddle Schools) (28 dalys)

Staff Development Half Day. |
End of Fourth Grading Peric-di
Staff Development Half Day (p.
Inservice-Convention {Schﬂol%

igh & Middle Schools) (30 days)
Y

losed)

[ast Day Before Spring Re:casis
Spring Recess o
Ciasses Resume i
End of Third Quarter (44 da},ri(

Stalf Development Half Day

Reflection (p.m.)
Recess Day
P/T Conference Trade-Off D%
End of Fifth Grading Period (Ili
Memorial Day |

chools Clesed}
& Middle Schools) (31 days)

Elementary Workday {p.m.}

Last Student Day for High & Mifldle School Students (47 days for
Middle School} (30 days for High School)

Teacher Workday for Middle & High Schools/Last Student Day for

Elementary Students after-a.mj
Elementary Schools in p.m.

Potential Required Paid Teacher|Inservice Days

ssion/ Teacher Workday for
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W% T
August 2005
29* (3
September
S5h G
12 13
19 20
26 27
Dctubar
43
lﬂ 11
17 18
24 25
31
MNovember
HveTer
7 ]
14 15
21 22
28 29
- Decemnber
5 )
12 13
19 20
2ox 2T
anuary 2006
%
G 10
16 17
23 24
E1N 3

2005-2006 TRIMESTER CALENDAR

(31)

=

2ls
28

12
26

16
<23>
30

14
21
28x

Bl et e |
Ll 4

TH
25

15
22
29

13
2h

10s

24h

15
22
20%

[Pl bt et oy
[y Rt OV

APPENDIX 4

F M T W TH F
February 2006

26* —Y—l 2 3
6 7 8 9 10
13 14 13 16 17s
20 2l 22 23 24

% 27 28

16 March

23 1 2 <hm

30 6 7 8 9s 1
13 14 15 16 17

_ 200 21x 22x  23x 24

?4 27 28 29 30

21 April

28i : 4 5 6 7
10 11 12 135  14x
51 71 18 19 20 21

4 4 25 26 27 28

11 May

1% 2 3 4 3

25x% 3 o 10 11 12
15 16 17 12 19
22 23 24 25 2%
2% 30 3

2s

o June

16 _ 1 2

23x 5 6 7 8%  {9)"e

30x 12¢  13%*

p HOLIDAYS

13 September 5 - Labor Day

521‘3} Movember 24 - Thanksgiving

7 May 29 - Memorial Day

[] = P/T Conference Trade-Off Day

h = Holiday

x = School Recess
i = Optional Inservice-Convention
WEAC Convention, October 27 & 28

NWEA Convention, March 10

() = Workdays (Secondary & Elementary)
<>>=Workdays (Elementary)

{ 1=Workdays (Secondary)
s = Staff Development Half Day

* = One day will be assigned as the 151" day

1¥ Trimester ends November (56 days)
2" Trimester end March 3 (62 days)
3" Trimester ends June 9 {62 days)

180 = Student Days
191 = Drays in Schoo! Year (Teacher}

(3) Inservice-Convention

(3 ) Holidays

(4) Workdays Secondary

(5) Workdays Elementary

e=Elementary Students Early Release Only; Elementary Teacher Workday in p.m.
#=Last Student Day for High School and Middle School Students Only
*=Last Student Day for Elementary Students after 2.m. Session
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i
I
i APPENDIX 6B

GREEN BAY AREA PUBLIC SCHORL | DYSTRICT
GREEN BAY, WISLORSIN

SUMMER REASSIGNMENT

{Ratrsrn s principalinuperrisor byfors

The collective bargaining agreement calls for teachers who are i i

for the nveamt schnol year io submit their peloritzed requesi(s) indiding principal or supervisor pior to
the end of the school year, Thetclore, as vacancies ocoa i
Imow who Lo contact Lo Gl the vacascics.

A “reapsigement™ ia defined s & change of sssignment for : mtiuntuuhcuwilhinlbm; For

epecial aren amd special education teachers, & ronssigrument ia a5 n chango of saxigranent within their
carrent area (Le., change of schood site or grade Jevel). ocows before = posdtion i posted 13
belng vacant.

PFlease complete ihe Tollowing informetion, sige snd dace thls and returs It to the buBding principal o
supervisor prior to the end of the school yoar, Keep the scoond for your records.
!

{Check one of the foilowing)

I am not inlerested in being considered for reassigdmpat and do oot with to change povitions for
next year, : .

1 um intereaied in being considered Eor reass aond would ke Lo be considered for the
Ioliowing poaiticns if n vecancy acours. My peelee sre lsted bn priotity order.

1 |

EA

3

1 can be reached during the summer at the following phu:u oudiber(s): .
: I

i
|
Signed f Dte

(Resurn top copy to principalisupervisar befors the iast day of shopi. Keep the sacond cogy for your records.)
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APPENDIX 7
MEMORANDUM AGREEMENT

The Green Bay Education Association (hereinafter the Association), the exclusive collective bargainming
agent for teachers in the Green Bay Area Public Schools, (hereinafier the Districl) and the District
hcreby agree to the follewing provisions aimed at alleviating the continual problems of staffing the
exceptional educational needs-emotionally disturbed {EEN-ED) classrooms and the English as a Second
Langunage (ESL) classronms, ' :

Now, therefore, the District shall:

1. agree that tcachers hired as emergency licensed EEN-ED teachers prior to June 1, 1988, and that
teachers hired as emergency licensed ESL teacher prior to November 1, 1989, shall be gligible to
transfcr or be reassigned to teaching assignments for which they are certificated for the 1990-91
school year provided that they have more seniority than other applicants;

utilize the Memorandum Agreement dated June 1, 1988, as the basis for employing emergency
licensed EEN-ED teachers employed for the 1988-89 and 1989-90 school vears; however, that the
provisions listed in the last paragraph of this Memorandum shali also apply to all emergency
licensed EEN-ED or ¢mergency licensed ESL teachers once they have completed three years of
teaching in the Green Bay Area Public School District; '

I

3. provide, beginning with the 1990-91 schou] year, a program of pre-service and inservice activitics
lor newly emploved emergency licensed EEN-ED and ESL teachers to include:

not less than one and one-half (1 ¥2) days of orientation preservice activities, immediately prior to
the beginming of the initial school year, aimed at acquainiing EEN-ED and ESL teachers under
emergency license provisions with the various educational strategies and classroom management
techniques appropnate for the speciality; and

provide appropriaic inservice activities during the course of the school year to enable emergency
hicensed EEN-ED and ESL teachers to fulfill their 22.5 hours annual inservice requirement; and

artange a "buddy” system in which each emergency licensed EEN-ED and ESL teacher shall be
assigned an experienced, fully certificated ED or BSL teacher to assist the emergency licensed
teacher 1n problem solving, demonstration teaching, lesson plans and IEP
development/implementation, and other appropriate concerns of the EEN-ED or ESL program.
"Buddy” teachers shall receive compensatory time for the time spent assisting the emergency
licensed ED or ESL teachers. The time spent must be pre-authorized in writing by the appropriate
admintstrator; and

4. arrange for appropriate college courses to be taught during the schoal year in Green Bay outside
the workeday, in order that the emergency licensed EEN-ED and ESL teacher can obtain the six
college credits each year for two years required in order that the emergency license can be renewed.
The emergency licensed EEN-ED or ESL teacher shall be responsible to attend and pay tuition for
such coursework; and

5. the District shall pay the cost of the renewal of the ED and ESL emergency licenses for the second
and third vear of teaching,

These procedures shall also apply, in appropriate means, to emergency licensed EEN-ED and ESL
teachers employed during the school year.

The Association shall:

!. agree that such emergency licensed EEN-ED and ESL teachers shail be required as a condition of
conlinued employment to maintain eligibility for emergency license renewal for a peried of three

+ {3) years itom the date of imitial employment, unless an EEN-ED or ESL certificated replacement
teacher becomes available, at which time the emergency licensed EEN-ED or ESL teacher shall be
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given the option to be reassigned or transferred to an op
If no such position exists, such teachers qhall be laid off
provisions of the current teachers collective bargaining

problems mn s'her teaching assignment which result i

and/or unresolvable classroom management problems,,
EEN-ED/ESL assignment conzmitment. A hearing of the,

administrative p ersormel and the Association's executi
participant. A decision shall be made on reassignme
decision shall not be appealable. i

position for which he/she is certificated.
onformance with the Staff Reduction
ent; and

agree, however, that m the event the emergency licensdd [EEN-ED or ESL teacher experiences

tentially disabling job-related stress
she may appeal the three {3} year
cts shall be held with the appropriate
director, who shall be a non-voting
asad on the merits of the case. The

Be it further understood that teachr:rs assigned under the a“hnfle provisions shall have the l:-1::r|::ht:-1'I:urutj,»r
to transfer or be reassigned to a position other than EEN-EI dr ESL after the three year reguirement is

completed. However, 1fa teacher continues in the EEN-ED ¢

r £5L assignments after the threc years,

the District shall provide retmbursement based on the tuition dogt of obtaining undergraduate credits at
W-Creen Bajf': For teachers who continue in the EEN-ED pr(ESL. assignment after three years, the
Dristrict shall reimburse the tition cost of obtaining six (6) undergradnate credits for the year(s) in

which the credits were taken. The teimbursement shall be as

Year4- Reimbursement for tuition cost of obtaining up
4. : : :

Year5- Reimbursement for tuition cost of obtaining u]:‘p

Year&- Reimbursement for tuition cost of obtaiming ug
6. :

contract year begimming with Year 4. Such reimbursement sh

Reimbursement for the tuition cost of obtaining up to six (t;r&'c'

provided below:

10 5ix (6} credits taken in Year 1,2, 3 or
tg six (6} credits taken m Year 2,3, 4 or
19 six (&) crediis taken in Year 3,4, 5 or

its will be made at the end of each
t exceed eighteen (18) undergraduate

credits over a three- year period. These credits shall bie creditabld f"qr advancement on the teacher salary

sch edulz.

1 v

Diated this 25th day of September, 1989, I

GREEN BAY AREA PUBLIC SCHOOLS GREENBAY EDUCATION ASSOCIATION
/sl : s 0 s

David L. Kampschroer . Richard [I: Feldhausen

Executive Director-Employvee Relations Executive Director

8/25/89:trh
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APPENDIX §
MEMORANDUM OF UNDERSTANDING

The following statements provide guidelines for the District directed staff development program.

1. The District will provide adequatc stalf development offerings in order to allow teachers the
opportunity to fulfill their District directed staff development requirements.

2

Said offerings will be made throughout the school year and during the summer.

3. The District will provide a minimum of thirty days written notice, prior to the date of the mandated
program, to teachers whe are required to attend such program.

4. Ifthe Distnct assigns teachers to a staff development prograimn, the District will credit the number
of hours such program to the {sacher's siaff development account whether the required program is
offergd or not unless beyvond the control of the District. '

5. The District will provide alternative means of fulfilling required programs if the teacher is unable
lo attend because of conflicting District commnitments. Other exceptions may be made on an
individual basis by the administrator in charge of Staff Development.

6. Single offerings of required staff development programs will not he scheduled on weckends or
breaks in the calendar.

John J. Wilson Richard J. Fcldhausen
For The District For The GBEA

Dated December 1, 1995

: APPENDIX &
FRINGE BENEFIT PROGRAMS SPECIFICATIONS

Detanls on the funge benefit programs are on file at the B oard o fE ducation and the Green B ay
Education Association offices. Complete details of coverage will be firnished to every individual
teacher upon request to the Insurance Department (448-2038) whe for the purposes of these
specifications shall be referred to as a subscriber.
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