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THIS AGREEMENT made and entered into as of-the 1st day of October 1, 2002, by and
between CONTRACT CLEANERS ASSOCIATION OF. £T: LOUIS Wthh mch.des the

following:. , VIR ) S i
(a) .. ABBCO Service.Corporation. . .. .. ... ... Ze. w007 -2 507
(b). BG Service Solutions.. ... . .. . ..o UET e wGHE -0l T
(¢) .. Clean.Tech Company... o T e T
(d) Columbia Maintenance ... . . YT R e e s
. (&) . Maintenance Unlimited Janitorial, Inc Loos T
. () Mitch Murch’s Maintenance Management Co P SRR

Ty

#11"(g)  Onesource Facility Setvices, Inc. 1,277, 17 s O
(h) Building One Service.Solutions . . .. .. .. .. 47
L e T e T
heremafter referred to as the Employer .and/or.. the Company,: d.Ild SERVICE EMPLOYEES
INTERNATIONAL. UNION, LOCAL NO..50,. AFL-CIO,. CLC heremafcm referred to as the
Umon . Y, )

WW& LI.MI
g . R
S.ec.tmn_l...ﬂl The Employer agrees to recogmze ‘thé Umon as the sole bargammg agent for. the
employees of. the Employer . engaged .in.the classifications” set- forth in Article 13 of this
Agreement, in-the Greater St. Louis Metropolitan area. Excluded are ofﬁce clerical employees,

sales personnel supervisors and guards, as defined im'the ‘Act. o o -
S_ectm_n_l_.ﬂ?. All terms and condmons of .the Contract “B” attached hereto are ineorporatedts_ih

this Contract “A”. If and when during the term“of this Contract “A”, Contract “B” becomes
effective by its terms, the Employer agrees to be bound by Contract “B” as specified n Contract
“B”, : B A :

hy._-. .. . - -7 ' “

Section 2,01 It is the intention of the parties that this Agreement will establish sound relations
between the Employer and its employees which will promote harmony, genuine cooperation and
efficiency, to the end that the employees and the Employer may mutually benefit; assure a full
day’s work for a fair day’s pay, and to facilitate peaceful adjustment of differences which may
arise from time to time between the Employer and the Union, or between the Employer and any
employees covered by this Agreement. This Agreement is intended to set forth all the rights of
the Union and the employees and the Employer, all of which arise as a resulit of this Contract.

Section 2.02 It is recognized that the interests of the Employer and the interests of its employees
are fundamentally the same, since the Employer must prosper if its employees are to prosper.
This requires that both the Employer and the employees work together to the end that quality and
costs of service will prove increasingly more attractive to the customers of the business, so that
the business will be continuously successful. Accordingly, the Employer and the Union do
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hereby mutually pledge themselves to make every effort to make this Agreement the means of
improving the relations between the employees covered-by this Agreement and the Employer, of
obtaining fair treatment by supervisors' for -all employees of the Employer and nnprovmg
efﬁe1ency and economiés so that both may prosper S
Pou s ateb L RRFEIFYY 1 DU S ;' oL O R T : . iy

Section- 203 ,The ’parttes frecogmze that thev efﬁmency of any enterpnse requlres clear
management authority and freedom-to:make-decisiohs and:to -operate its business.in an efficient
.manner; . The-Company‘rétains, 'and it:is recognized that the. management of the Company, the
"control .of ‘its”equipment: and 'the maintenance “of--order-atiits: work locations are solely the
responsibility of management: .(However, the. Company will-notify. the Union of any transfer or
change of location-including damé;and: number of; employees:affected by such change). It is
hereby agreed that nothing in this Agreement shall limit the Company in the exercise of its
‘functions of management;: such as}:but‘byno means ‘wholly: inclusive; the right: to: decide: - the
number, location: ‘and ‘relocation of work stations; the:merger, sale.or termination .of all or any
part of its business;; to:alter; rearrange;: combine, transfer;-assign or cease any job, operation or
-service; the services to-bé:rendered; the work to be subcontracted out or purchased; the schedules
of operation; the use.of equipment.or. materials;: the..customers-to-be served; the amount of
supervision necessary;. toirelieve: employees:from:duties.and assignments.because of the lack of
work in accordance with: Article 8;:to combine-and:eliminate.jobs;,to-set- shift schedules-and
quantity of work; to establish and maintain job requirements and job contents' and the standards
of service. It is agreed that management maintains and retains all of its managerial rights and
that they are all-vested solely and exclusively-in.the Company.unless specifically contracted away
by this Agreement and further:that.the:enumeration: of management s nghts shall not-be deemed
tor exclude any other management rights: > -~ GPouan S Looii

- MR T (LIS F I R AP B

ARIICLE_S;IINIQN_SHQP_A;ND_E[RIN.G:? - Y

Section 3.01 The Employer shall at the tnne of hn'e mfonn each new employee who comes
under the scope of this Agreement of the ex1stence and terms of this Agreement :

Section 3.02 Further, the Employer shall at the tlme of hme gwe each new employee a.copy of
the NOTICE TO NEW EMPLOYEES. The Union agrees to provide the Employer with copies

of this notice.

Section 3.03 Neither the Company nor the Union will discriminate agamst any_employe’e on the
basis of race, color, sex, disability, religion or national origin or any other factor as and to the
extent prohibited by law.” Any reference to either the maie or female. gender shall be understood

to apply to both sexes where applicable.

Section 3.04 As a condition of continued employment, all employees included in the collective
bargaining unit shall, prior to thirty-one (31) days afier the start of their employment with the
Employer, or the effective date of this Agreement, whichever is later, either become members of
the Union and pay to the Union the periodic monthly dues and initiation fees uniformly required
of all Union members or pay to the Union a service fee as such may from time to time be
established by the Union. The Union shall certify to the Employer the amount that constitutes
periodic monthly dues or said service fee.
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Section .3.05 - Employees Hired After Agreement Becomes Effective: An employee whose
employment commences after the time this Agreement. becomes effective shall, not Jater than
thirty-one (31) calendar days after the commencement of employment, if.still employed, tender to
the Union: (i) an amount of money equal to the initiation fee uniformly charged by the Union to
all employees who become membersiof theibinion unless:the-employeehas, :at"any prelions time,
tendered such amount to the Union;:and:(ii):'an‘amount of-money equal to.the monthly.duss
uniformly charged by:the Union to-all employees who are’ members of the.Uniorora service fee.
“Thereafter, such an employee shallynotdatet than-the fifteenth-(15" ™:calendar; day.of each month
of employment, tender to: the. Unionan;ameunt’of money-equal to: the: monthty dués uniformly
charged by the Umon to all employees who are merabers of the Union or-a service fee. :

e =g a ‘ .r., YR T PO - LI,

Se_cnnn_s.ﬂﬁ Emp]nxees_ﬂ.o.ldm.g_Cﬂl:tam_Rﬂhgmns_Bﬁhm Any employee who is a. member
of and adheres to established 'and traditional tenets-or teachings. of a bona’ fide.religion, body or
sect which has- historically heldconscientious;objections: torjoining:ior financially supporting
labor organizations shall not be.required to:join or financially support-this labor organization as a
condition of ‘employment,. provided:that-it :is/understood ..that -any::such employee -holding
conscientious :objections -pursuant to-this".provisiom:who Tequests. this organization to use the
gnevance/arbltratlon procedures onhis/her. -behdlf, may be: charged for the reasonable costs of
using such procedure CL IR ALY O TROLY Ta T e :

S_e.cn.o.n_:i.ﬂl Membershlp 1t the Umo*r 15 not compulsory and 1S a matter separate dlstmct and
apart from an employeels obligation totshare -equally: the cost of administering and negotiating
this Agreement. All employees have the right to join, not join, maintain, -or drop their
membership in the Union as they see fit but must, in all cases, comply with Section 3.04 by
tendering either the monthly. dues ‘or.service: fees, as appropriate. The Union recognizes,
however, that it is required under the Agreement to represent all employees included within the
collective-bargaining unit without regard to whether ‘or not the employee is a member, of the
Union. The Union further agrees that it.shall .accept into membership each employee who
becomes eligible to be a mémber of the collective bargaining unit and who tenders to the Union
the periodic monthly dues rand initiation ffees umformly reqlured as’a condltlon of acqmrmg or
retaining membership in the Union... -+ =, . =2 : B :

Section 308 The Company through its agents w111 not dlscourage anyone from joining the
Union and/or partmpatmgm the Umon A Lt e : "t
Sﬂs:tm.n_l..ﬂﬂ The Company agrees to consrder any apphcant referred to it by the Umon The
decision on hiring, however, remains the exclusive right of the Company.

Section 3,10 The Company agrees.to collect back dues which are owing from employees, upon
proper notification from the Union, by collecting up to one month of back dues at a rate not to
exceed $4.00 per month. If an employee is in arrears.in excess of one month’s dues, it shall be
the responsibility:of the Union to collect such sums. Provided that, in the event an employee
owes back dues which were incurred while the employee was employed by the Company, the
Company will collect all'such back dues through payroll deduction at a rate not to exceed $4.00
per month.
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Section 4.01 The Employer agrees.to a checkoff for the payment of Union dues and to deduct
such payments from the wages. of alliemployees and. remit same to the Union in accordance with
the terms of signed authorizations of such employees, and according to the method set forth
below, .and the Employer. shall be:the agent:forrreceiving sych monies and the deduction of said
dues by ther Employer shall constitute payment of said-dues by the employees .
30N R BN R O P o Nl Al FTd MR

Sm:l:l.muLDZ The ‘amount of dues to.be: deducted each; month lthroughout the terms of this
Agreement: under the conditions outlined:above shall- be certified to the Employer.by the Union
simultaneously with the:signing of this Agreement;provided;-howeyer, if .the dues are increased
or decreased in accordance with the Coastitution and By-Laws-of the Union dunng the life of this
Agreement, the Union shall.certify the changed amount of such dues, and thereafter the Employer
shall deduct such newly certified amount of dies.+. ST - N

The Employer will remit to the Officer of the Union who has been certified to the Employer by
the duly authonzed Ofﬁcers of the Unlon, the, amou:lt of monthly dues so-collected.
Secl:mnA.D.‘i The regular monthly dues for regularﬂemployees shall be deducted in equal weekly
or b1-weekly amounts,-and such arnounts shall be forwarded monthly to the Union. , - -
S.ﬁctm.lul..ﬂﬁl All sums deducted for dues shall be remltted to the Umon not later than the
twentieth (20 ) day of the month afcer wluch such deducuons are made.

.

Section 4,05 In the event that the Employer falls to deduct and remit the proper Union dues, or
fails to comply with any :of the>terms. of this: Agreement, the Union .may consider any. such
conduct on the part of the Employer a material breach of this' Agreement. - N

Section 4.06 Not\mthstandmg Section’ 3.05 hereof; the initiation fee for ali employees shall be

deducted in installments over a 'six (6) month period beginning in the month followmg the 31"
day of employment or the effectwe date of thlS contract whlchever 1s. later ' -
Section 4:07 The Union agrees to mdemmfy and hold the lE;mployer harmless agamst any and all
claims, suits, orders or judgments brought or isshed against the Employer as a result of any action
taken or not taken by the Employer pursuant fo any wntten or oral commumcatlon from the

Union under the prows1ons of this’ Artlcle

Section 408 COPE The Employer agrees to deduct such sums as the employee directs by
written authorization to the COPE fund of the SEIU, provided that the amount designated is no
less than Two Dollars per month: Employee COPE authorizations shall be permitted in the
month of January each year and shall not be revoked for a period of one year. All revocations

shall be in writing. - : 0
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ARTICLES = DISMISSAL

Section 5,01 No employee shall be discharged from employment by the Employer for reason of
his activity in-the Union, or by his ﬁlrmshmg the Union or its. members with any 1nFomat1on

regardmg workmg eondmons in or around his place of employment B L
LN L @it U ot Lo BUOTANLIDNIOE Dz 4 hiT
Sﬂ:ﬁnn'_i.ﬂ.z Thu Employer agreis that' o non-probatlonary emplo yeershall be chsc1p4red

without just cause, with the' reasoritor:shchdiscipline given to: the employee immedtately upcn
such discipline. Upon request, either the employee or the Union will be given written notice of
discharge ot susperision at-the time it'is: given- or such.notice will-be:mailed to their last known
address. “Should the employee 'wishite contest discipline-of any kind, written notice thereof skall
be given to-the Employer-and- Uriori within: seven' (7) celendar: days,=in-which event the issue
shall thereafter be submitted, to and determined; under the grievance procedure... In the event the
notice of discipline is‘mailed; the employee shall have seven (7):days in;which to file a grievance
from the date of receipt or attempt to deliver.+The mailing .shall:be.by .certified mail, return
receipt requested :

«.J Pl ., ,' .‘ P ° f . - .
Fu he VuTuas Dt U o oud LI A

Section 5.03 The Employer shall mak., uaﬂable at-its- plaee of business a.l monies due no later
than the next regularly scheduled payday for the workweek in which the dismissal takes place;
where practical, a check -will be preparsdzearlier-than such dae and sent-to the employee at
his/her last known' address. No vacaticnpay; in any event, shall be paid to any employee who is
dismissed for cause. Any regular employee who 1s off work on a workers’ compensatlon njury

shall-not receive vacation CI'CdltS R LT o C R
. oL At 1_- RONUCEE A : B

i ICESLE ,‘---r -.

S.e.ctmn_ﬁ.ﬂl The Fmployer agrees-10 recognize’ Shop Stewards des1gnated by the Umon, wh1ch
number shall not exceed one per shift:at any job.location. ~ ..~ .. _ . L&

Section 6.02 Employees, during a conferencg where disciplinary action is to be taken or where
an employee is questioned on a matter that-may lead to -any, disciplinary action may, upon
request, have a Union member. available~in such con_ference provided another employee is
available and provided his or her presence will not interfere with operations. The Company will
make every atterpt to utilize the shop-steward for this purpose provided he/she is available and
his or her presence will not interfere with operations. If no Union employee is available, the
disciplinary action shall be reduced to-writing and a copy, given to the employee or mailed within
a twenty-four (24) hour period, except for terminations and suspensions, which notice must be
given to the employee by the end of the shift if a supervisor is present, or if not, mailed or given
to the employee on the next business day. -~ - . . _ a

S.ex:ﬂnn.ﬁ.ﬂ.‘i The Union shall prowde copies of the contract to each employee.
Section 6.04 Shop Stewards and other Union ofﬁc1als shall have access to any facility at which
members of the bargaining unit are employed. The steward or other Union officials shall notify

an Employver official as soon as possible before he/she enters upon the facility. This paragraph is
subject to the rules and regulations of the premises and shall in no case interfere with or interrupt

74020. 3



operations. Advance permission of the contractors shall alsc be obtained. The Employer will
make a reasonable effort to secure Union access t@ the premises. - The Employer’s permission
will not unreasonably be withheld.

' T

T

- A '-""'.‘ oL n J 1y .',:-.""‘."'1 WAL i‘ Vi Clotar —}. = 3 e -
S.es:nn.n_'l.ﬂ.l It shall not be a violation of thls Agteement -and- it shal] hot be- the cause for
discharge or d1301p11nary action, in the event an employee refuses to enter upon any property
involved in ‘a: primary-labor:dispiite, ‘or refusesté gb-thicugh or-work behifid: any primary picket
line, mcludmg the primary picket line of the Union, which is a party of this Agreement and
including primary picket lines at the Employer’s places of business.

Section 7.02 It shall not be a violation of this Agréément, arid it shall not bé cause for discharge
or disciplinary action, if any employee refuses to perform any service which his Employer
undertakes to perform as an ally of an Employer or person whose employeés are on strike, and
which service, but for such strikes, would be performed by the employees of the Employer or

Persononstnke L O AN S

AR PR T R S O A L WL LS T L

- . o - . pa - o, - . .
- ot e . B 8 g F - PRI
. !
[ * . it : S ted * . . .. 'y L N

Section 8.01 Employees shall accrue seniority on each job or customer. In case of layoffs due to
losing a customer or job, the last-cémployee hired shall be the first laid off. Employees shall
retain their recall rights for a period of up to ninety (90) days from their layoff, and when jobs
come open on other customers they will be!given preference in rehiring. If an employee is called
back to work and refuses to report, the loses his sefiiority.” While sentority is by job location, if a
contract is lost and an employeé has'more’than two'(2) years of actual service with thie Company,
he or she will be allowed to displace the junior employee who is then at his or her current rate of
pay and who has less service at another locdtion'designated by the Company. ° E-no-opening

e Employer will be allowed thirty(30) wetk days to find -another posmon if-available,
for the employee from date of loss of contract. “If no such jiifiior individual at another location at
the person’s current rate-of pay is available, the eriployee may displace the junior person at the
rate most comparable to employee’s wage rate at a site designated by the Company within thirty
(30) days of the loss of the job. If wages and benefits are reduced, the Company will make every
effort to restore the person-to a job’having his former, higher wages and‘benefits as soon as
practical. In no event will an employee s wage be redueed more- than the differential between the

locations involved.

Section 8.)2 Extra employees shall acquire seniority and shall be put on regular, when regular
jobs are open by the samé process. ‘Employees shall have the right to request transfers to other
jobs, when and if openings are available. The parties recognize that customer demands might

dictate that an employee be moved from a particular job. When so required by a customer, an -

employee will be offered a position consistent with his or her seniority at-some other Jlocation.
When a customer requests removal of an employee, the Company shall make a written request
that the customer confirm its request in writing. The Company will provide the Union with a
copy of its written request to the customer. If the Company obtains written confirmation of the
customer’s request, the Company shall provide a copy of the customer’s request to the Union. If

74020. 3
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_transferred, every effort will be made not to reduce the employee’s hours or hourly rate. This
does not restrict the Company’s right:to discharge for just cause, however. _ .
Section 8.03 In the event the Employer desires to layoff any employee or employees for reasons
such as the loss of a job or portion of.a job, the Union ‘agrees 1o, meet with the Employer and
discuss the proposed layoff in good faith. Employees on layoff and regular part-time and extra
-employees shall receive preference ovenalhnew-hires.~ ;- v 0 o g e L a7

=~ Tt

CYLATE QUGS T s g ] i

S.ennnn_&ﬂé Semonty of an: employee,shall be broken or tenmnated w,hen he or, she -

(a) ths ".“;a:?" SoRTs LR S NS L €+ C S S I
(b) -- Retires,;or any other legitimate reason. ; .27 o L oeopooeftel o

Coo oUre L ar et v s T e T oo Ly g :
-(¢) ...~ Is discharged. Lo DETI R L L._ sl T ot S NS

(d) Is absent from work for a penod of one (1) workmg day W1thout not1fy1ng the Conﬂpany
unless excused by the Company for extenuating circumstances beyond the employee’s. control.
An employee’s seniority will not terminateyif the Zompaiy. rehires the employee within thirty
(30) days after the employee ] drscharge because of no caIl no show.

(e) ’ Falls to report for work at the close of hrs leave of absence P S
| (f) Falls, following 1ayoff to return to work w1thm three (3) workmg days followmg recelpt
of notice of‘recall from layoff by telephone. or notice sent to his last known address, unless

-excused by the Company for extenuating circumstances beyond the employee’s control. - -

(g) ...Has been on layoff for a period”of more than ninety (90) days, provided that during that
requested of his then current address and -tedlephone nu:mber and of his desire to remain on the
seniority list-at the end of two (2) weeks after layoff and again the end of each subsequent four
@)weekperiod, " il L

A(h) © Gives mlsfeadlng, erroneous, mdfor false statements 'in seeking. employment with the
Company, or on insurance claims, or fails through omission to furnish material background-:facts
as sought on application or insurance forms in connection with employment There shall be no
time limit on such items.

(1) .~_ -A_ccepts new employment with some other Employer while on a medical leave of

absence. -
Section 805 All employees who have been hired as part-time employees and are regularly

scheduled to work less than thirty-two (32) hours a week, are part-time employees for the
purposes of this Agreement.
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Section 8.06 Contract “B” Transfers - Employees employed under the terms of this Contract

A who request in wntmg, by personally reglstenng at the Company office, to be transferred to a
building subject to the terms of Contract “B” shall be awarded openmgs by seniority among those
employees having made Tequests, provided that opemngs in buildings serviced by the Cornpany

for less than a.year shall not be subject to transfer by semonty but shall be ﬁlled at the dlSCI'Gt]On
of the Company o .

ol T L ey ::'::-;.-;c'u:-‘; 2

AR]JC[E.?..IEAEE_Q.EABSENCE ! R

. LR PR T hea it ¥
Sy f. R

......

and is in good standmg with the Union shall bé granted 2 leave of absence for bona fide illness,
accident, injury or any other bona fide reason acceptable to the Employer, and shall be restored to
his regular Job clasmficancn _upon presentation of a doctor’s certificate that he is able to return to
work. Leaves of absence are net to exceed twelve (12) weeks unless mutually_ agreed to between
Ernployer and employee Leaves of absence 1n cases of pregnancy shall be cons1stent with

apphcablelaw e N P ST

T N T B -

gve: For the protectlon of the nghts and pnwleges of all men and
women who have sérved i m ‘the Armed Forces of the Umted States, both parties hereto agree to
observe the provisions and spirit of the Section of the Selective Traunng and Semce Act (Title
50, Appendix 308, U.S. Code Annotated) which prov1des for the reemployment of Veterans.

Section 9.03 Requests for Ieaves and approval or reJ ectlon shall be in wntmg

- Section 9.04 In the event federal and/or state law mandates parental leave for the employees of
the Employer, such terms will be’ mcorporated herein.

S.ﬁntmn_ﬁ.ﬂs Upon the Umon s ‘written request the Company will release one person for every
seventy-five (75) persons employed by the Company ‘under the terms of the Agrecment for a-

period of up to five (5) days each contract year without pay.

L Y

Section 10.01 If any provision of this contract or the. appllcatlon of such prov151on to any person
or mrcumstance shall be ruled an unfair labor practlce or in any other way contrary to law by
Federal or State Couit or duly authorized agency,. ‘the remainder of this Contract or the
application of such provision to other persons or circumstances shall not be affected thereby.

ARTICLE 11 — HOURS OF OVERTIME AND MAINTENANCE OF WORKING

Section 11.01 Forty (40) hours shall constitute a week’s work. Time and one-half (1-2) shall be
paid for all time worked in excess of forty (40) hours’ _per week. Holidays, whether worked or
not, shall be counted as time worked for overtime purposes :

74020. 3
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Section 11.02 Maintenance of Hours: If hoirs are cut by the’ L,ompany, ‘an explanation for that

move will be given to-the employees affected thereby; however, hours will not be cut for
arbitrary reasons. The Company will give preference for full-time posmons toits then current
part-time employees prior to' hiring from the outside. Such current part trrne employees shall,

however, first advise the Company'in wrrtmg of a desire for full time employment Semonty of
employees will be considered, but the Company will not be obligated thereby. ™ w

Section 11.03 Occasional exlra ‘work id ’e.'i'c‘l1"'biiildjn';g*‘s}:lal‘li be"fotated when possible, so that
every employee receives a fair share On darly assignments beyond the normal shift, as much
notice as poss1b1e w111 be* glven but not less than one (1) hour except m eme‘rg?enmes or
extenuatrng crrcumstances TR ey . :

NN R .;, oAl iy car LT e

R ST e .

S.ec.nnn_]_]..ﬂA Upon executron of thrs Agreement and upon request up to twrce each calendar
year thereafter, “each contractor will prov1de a hst of its bmldmgs cleaned _the nanies ‘of
employees employed at such’ locations? ‘the employees wages and’ ‘dddresses and for .each
building, the hours employees are normally present. All such information is subjéct fo the
confidentiality provisions of this Section. .Upon receipt of such information, the Uniomn, will keep
such mformatron confidential and will" not pr0v1de such mforrnanon 10, anyone other thafi Union
officials who are fuli t1me employees of Local 50 That md1v1dua1 in turn, w111 not prov1de the
mformatron to others '

Section 12.01 The Employer agrees to carry. Workmen’s Compensation Insurance on each
employee coming under the terms and provts1ons of t]ns Agreement

Section 12.02 The Employer agrees to provide proper safety appliances and equipment, to
safeguard the Health' and Safety of all employees and to observe all State and Federal Laws
regarding working conditions. R
Section 12,03 Where employees are requlred to wear uniforms, the Employer shall furnish
same, however, the requirement of naiching shirt and pants will not be considered as a uniform.

Sﬂﬂﬂﬂﬂ.ﬂéﬂm:kmen_s_(hmpﬂnsanﬂn_lnmme ‘The Employer i is requ]red to submlt to

the Union, a Certificate of Workmen S Compensatron Insurance as proof that the Employer has
comphed w1th Section 12. 01 of this Agreement

1

-

ARTICLE 13 - JOB DESCRIPTIONS
Section 13.01 Janitors-Cleaners: Anyone engaged in washing, cleaning, scrubbing, rinsing,

waxing, ‘buffing, ‘dusting, sweeping, vacuuming, polishing, disinfecting,” wiping, mopping,
scraping, spraying, scouring, restrooms, halls, floors, offices, etc., or moving fumiture, supplies,
replacing bumed out lights and starters, removing frash, supplying toilet rooms, operating
elevators, loading and unloading trucks, gardening, complete wall, ceiling, light, venetian blind

74020. 3
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washing and moving furmture assisting malntenance person shall be conmdered in the above
clasmﬁcanon o L :

Secnnn_llﬂz_MechmaLMm.nmnm_Nn.J. Anyone whose ablhty and quahﬁcanons are

such that they are capable of managing and effectively operatmg a building and making any and
.all repairs of electric equipment:and ‘440 volt;elevators; air condmomng, and other sophlstlcated
areas of meohamcal maintenance-that may anse in day~to-day operat1ons -

ST E S T el Y Dy T i e D ¢ W

S.echnn.llﬂB_MenhamcaLantenanne_Nn._Z Anyone whose dutles shall consist of minor
carpentry, plumbing, painting, electrical work, replace a door lock, replace broken glass to the
physical structure of the building, or-to"do' other similar or.related work, and who may be called
upon to make repairs to the mechanical*equipment usually found in office buildings; and who
shall grease, oil, change air filters needed’td air condition or heat the building. :

-Section 13,04 Emergéncies: During. émergencies, all'employees are expected to perfonn the
natural dutles of the above _]ob descnptlon including snow:removal " _

e Y DI ITRNENN IRV ey . N

Sﬁ:ﬂnn.ﬂ.ﬂS_MﬁdmnmaLMamlmmncﬁechnman Anyone whose job dut1es require and

qualifications include a two (2) year graduate from Rankin Trade School or an equivalent
commercial course of study, in addition to the Mechanical Maintenance No. 1:Job Description.

s

Section 14.01 ““Nages™ as.that term is.used throiighout this ‘contract, shail mean and be defined
as the minimum hourly wage rate: Any emplcyee-employed on July 1, 2001, if also continuously
employed through and including January 1, 2002, received a wage increase of 25¢ per hour
effective April 1, 2002; any employee employed on July 1, 2002, if also continuously employed
through and including Japuary 1, 2003; shall receive a wage increase of '40¢ pér hour effective
January 1, 2003; any employee employed on July' 15 2003, if also contiriuously employed through
and including January.1, 2004, shall receive a wage increase of 35¢ per hour effective January 1,
2004; any employee employed on July. 1, 2004; if:also"continuously. employed through and
including January 1, 2005, shall receive .a 'wage increase of 35¢ per hour effective January 1,
2005; any employee employed on July 1, 2005, if also continuously employed through and
including January 1, 2006, shall receive a wage Increase of 35¢ per hour effectlve January 1

2006

Effect1ve October 1, 2002 the minimum wage rate for new employees shall be

Current - : $5 50 . $6.25 -
1/1/03 £5.75 o $6.50.
1/1/04 $6.00 $6.75
1/1/05 $6.25 - - $7.00
1/1/06 $6.50 ' - $7.25

74020. 3
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As in the past, the Company may continue its practices of paying certain employees -above- the
rates specified herein and of hiring new employees at rates in excess of the nnmmum spe01ﬁed
herein:- - F SO N SUPRV I E S T

: LT i Ee e 0 SAURILLG ST 7L T
Jnnmexmanﬂa.gc_l&m Effe,tlv‘, nas*oﬁJanuary 1y .2003 'ny, eicployee who has reached or
thereafter reaches, his/her second: anniversary -of:continuious:employment shall-be: classified as.a

journeyperson and upon such second anniversary, shall receive not less than the minimum hourly

e

owagerateas follows: ., b wo b el s LBl T Lo B
S L D O T L s B L NI ORIt SEVAL
‘ Effective date = IDSidﬂ'-E?lQ"L an e Ontside I=270 - f s, vz
1-1-03, -, o 86,0000 pomet $:675. o sl e wmroit
1-1-04 o 8625 i w8000y et L 1L

El.‘Le_YeaL.Iam:nememnnﬂage Rate: Effective as-of Januasy 1,:2083, any employee ‘who has

reached, or thereafter reaches, his/her-fifth- almuersary of ;eontimuous;-employment- shall be
classified as a journeyperson and upon such fifth anmversary, shall receive not less than the

minimum wage rate per hour as follows gl S T P o S T AL I
Effectivedate . Insde[270.s o . omsm«:ﬂ_zzo ‘
1-1-03 $6.50 $725
1-1-04 $675 st 18750

-Special Application of Outside I-270 Rates:; In this: Section. 14,01, the wage-rates -for, Qutside I-
270 shall apply to Waslungton Umvers1ty, Webster Umvers1ty the Edward Jones Dome and the
:EqmlonReﬁnery o N E ARE VLIS I R l

Ssntmn_l.d.ﬂl Employees requn‘ed o work as, Lead persons shall receive ﬂfteen cents ( 15¢) per
hour over the above rates for such, work:as applied to each classification. A,Lead person shall
serve, act and be removed from the position of lead person without cause at the sole discretion of
the Employer. It is agreed that a Lead! person shall be used on jobs having more than five (5)
employees, unless a resident supemsor is-on the job, in which case a Lead person will. not be
required. : TS - . .

: f ' ‘ et - Ty . . ' . '
Section 14.03 Payday: Employee’s paychecks will be available every other Friday at the
individual job sites. Prior to said payday, an employee may request that his or her check be left
at the Company office where it will be available for pick up after 1 p.m. on payday. Employees
who do not pick up their checks shall have their paychecks mailed immediately following the
Friday distribution of checks to thetr last known address registered with the Employer. If an
employee regularly picks up his/her check at the Company office, advanced written notice of
such intent must be provided in writing. One day advanced oral notice by phone may be given to
the Company office in the case of an occasional emergency.

Section 14.04 When employees are regularly required to work combination jobs théy shall
receive the rate of pay applicable to the job classification in which they work the majority of their
time during that day.

74020. 3
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Section 14.05 Payment for Travel: . . . - . .

(a) . Any employee who is required to, move frorn worlr site.to worl;: site- 111 the c‘ocreelof
performing: his work assignments shall.be paid for.all time spent in -traveling between such
locations. Employers have the right to;set-the amount offravel time to be paid. :

(b} Travel time, as defined.in:paragraph (a) of:this Section, shall be counted as time
worked for the purposes of computing the total da.11y and weekly hours worked and any
overtime premlum, where; apphcable Lt s e iRy L e

3 .
Pl e i wr ke, Y Tawt e oo e
l' LS Aot AT L LI M s T T e I-‘“-‘J

its: Any employee
who is reqmred by the Employer to ﬁmnsh hlS own Velncle 10 carry out equipment or supplies
between, customer: lo¢ations_shall-be reimbursed for the: use: of his vehicle at the rate of twenty-
seven cents (27¢) per.mile; with mileage between jobs;to be determined by the Employer. All
mileage payments to reimburse employees for using the Employee’s vehicle shall be paid by

T T

separate check. L LT T

(a) The Union shall have-the right to finspect the paycheck of any employee coyered

- EI " " ¥ H
‘- i l'\ AT TIE O IR Il nl P

(bhy  Andits. T'he Umon shall have the right to request a Certlﬁed Pubhc Accountant to
determine whether or not the proper dues, pension-and.-welfare. payments have been made to the
Union or appropriate trust. Payment of such audit will be borne by the Union or appropriate
trust. Audit procedures format to be as prescribed by the International Foundation of Employee
Benefit Plans. Within sixty (60) days of the execution by all parties of this collective bargaining
agreement, the Contract Cleaners Association of St..Lopis shall advise the Union of the names of
five (5) Certified Public Accounting firms which are aceeptable to it. For purposes of an audit or
inspection of records, the Union shall have the right to select any one accounting firm from said
list of the Union’ sownchoosmg T T TP T P

In the event the results -of such mspecnon or aud1t revealed that the Employer has v1olated any
terms or conditions of this Article, the Employer-shall be liable for the cost not to exceed fifteen
percent (15%) of the obhgatlon or hablhty Nothmg in, this, Section shall limit the remedies

available under 29 U.S.C. §l 145.

S.ecﬂnn_lé.ﬂl When the customer 50 requlres m its. wntten contract w1th the Company,
employees shall be required to wear safety shoes. The Company will reimburse such employees
for the cost thereof up to $25 per year on the employee’s first anniversary and each anniversary
thereafier provided satisfactory proof of purchase is provided to the Company.

Section 14.08 As a condition of employment or continued employment, all employees will be
required to sign an agreement granting the Company the absolute right to set off against the
unpaid wages of such employee any valid debt, charge, costs or other expense which the
Company shall have incurred by reasons of the employee’s acts or failure to act regarding the
return of Company property such as keys, papers, uniforms and other similar items. The

74020. 3
14



employee must acknowledge in such agreement that he/she understands and agrees that the
absolute right granted to the Company so to set off is contractial and is intended to reimburse the
Company for the losses it may incur for the kinds of items noted herein. Prior to exercising its
right to set off, the'Company must inform the employee in writing as to the:nature of the expense,
the employee’s act which resulted ini the expense, the ‘amount: clannerl—by the-Company, and the

g

amount per pay period which the Comipany iriténds t0 d€duct 1i2/1 it w7r, " 1rr/in i

T LD AL

ooy ho Tin s e 0

Section 15.01 The Employer in addition to individual _]Ob tralmng, may desrgnate a partxcular
area in a building to be designated as a job training area, wherein new employees shall be trained
for Janitor Cleaning: ‘work, and said’ en‘rployee« performing services in.said.deSignated training
ared may be transferred-in @nd out-at:thé :8cle discretiofi of the Employer during: the* training
period: The-employees-and the "Unibn! will be informed of the location of the: Job »trammg ‘area.
This Sectlon w1Il not be used to subvert other prov1s1ons of this Agreemient.=~ .. -

e T SR LU TUTLLNEL L s

ool o .

o - 4 o T .
LRI t : oo i. I 3w ‘I!“c: ' I

Sectipn 16.01 Regularly scheduled efiployées shall'not be' réquired to woerk, but shall be paid 2
straight time hourly raté of pay at their fixed-mimbét of hours notmally worked per day for the
followmg hohdays regardless of the day of the week upon which the hohday falls
. o Ut + New Year g Day i By 000 T
KEPRAT el Memorial- Dd.y LT T ) AU
SRS IndependenceDayA AT T
- : Labor Day’ AT : :
S Tl I'hanksglvmg Day A : ’ s
w8 =T Christmas Day N S cr
Should the customer observe any other regularly scheduled work day as a hohday in addition to
those listed above, the employees of the contractor at that location will also celebrate such day as
a holiday; payment for:§ch day will‘bé at'thé discretion of the cusiomer; and the Employer will
not be obligated to issue holiday pay: I, however, an employee requests to work, work will be
provided to that individual.  If the Union-requests proof from-the building:management that.the
holiday is not paid, such documentation will be obtained by the contractor. . The employee will
not be required to travel within the city limits of St. Louis at any distance greater than five (5)
miles. Elsewhere, the-employee will not be required to travel any unreasonable distance from
where he/she- normally works. Work -will be provided in the employee’s normal- job
classification. R S o :

Employees working in multi-tenant buildings shall not observe customer holidays unless all
tenants of said building celebrate a particular holiday.

Where the Martin Luther King Birthday holiday is observed, employees at that location shall
receive the day off with pay. On accounts of ten (10) employees or more when the MLK. Holiday
is not observed and where employees make an advanced three (3) work day written request, up to
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a maximum of ten percent (10%) of employees on each job shall be permitted .off without pay on
the Martin Luther King Birthday holiday. Selectlon shall be by seniority. : :

"The term holiday as used in the second and third paragraphs. of this Section 16.01 shall be limited
to thoge hohdays commonly observed as F ederal or State holidays,. and which are so observed by
the customer The, tenn hohday es not, therefore mclude days of shutdown by the customer
such as plant shutdown OT, sehool shutdown for ?vacatlon Or.any. other reason if the days of
shutdown are. not days commonly celebrated ‘as F ederal or, State hol1days

Section 16,02 In order to qualify for straight time pay for hohdays not worked it 1s agreed that
employees must work the, regularly;scheduled workday which 1mmed1ately precedes and follows

.......

employee was personally seen by the physxclan and tbat the. md1v1dual was unable to perform his
or her regular job duties, or unless the, absence is mutually agreed to In.writing, and all employees
must be employed for at least s1xty (60) days to be eligible. -

Section 1603 Employees ehglble for.holiday.pay, and.who are called to work on any of the
above listcd holidays, shall réceive iime and one-half (l ) for all such hours worked in addition

to holiday pay. . , . ., . L el e ap

L . [ 5 R . L i

R

S.entmn.lﬁ.ﬂd The Employer shall not substltute an addmonal day off for any hohday where the
intent or effect is to, av01d paymg any employee -a, the prenuum rate for all hours worked on a

hohday )} G e e el

S.actmn.lﬁ..ﬂ& Hohdays whether worked or not, !shall be counted as time worked for overtime
pur-poses Do . :“ LAl ot e . N : . . - T

Section 17.01 Regularly scheduled ernployees who work a ﬁxed number of hours and have
been continuously on the payroll of the Employer shall recewe upon the anniversary date.of their
last employment, the following amount of vacation with pay.

One (1) Week after one (lyyear , = ...

Two (2) Weeks after two (2) years

Three (3) Weeks afer ten (10) years

Section 17.02 Employees entitled to vacation pay will be paid on the pay period following their
anniversary date. It is agreed that employees will notify the Employer of their intention to take
vacation two (2) weeks in advance.

Smj:mn_u.ﬁl Pay for such vacation shall be paid for the average number of hours worked per
week for the previous twelve (12) months. No deductlon for sporadic absences will be made,
which for vacation purposes only is defined as five (5) days or less per year.
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Section 17.04 in-the event a hohday falls within' an employee’s vaoanon penod he shall be
granted an additional day with pay, or an additional day of vacation. :

Sectiop 1705 If an erployee has ‘eained and 1s ehglble for vacatlon under thm clause and
voluntarily quits, he shall'be paid ‘his v'acatlon pay.” Conversely, if 'an emplOyee terrmnates his
employment for any reason, includig’ qmts or-dxschafge before hé as' become ehglble for hm
vacation pay, he shall niot be entitled’ co ‘vacdtion pay’ Ifan employee vnth ﬁve (5) ot mdre years
of service with a particular ‘comiactor “Voluntarily terminates “his~of her” employment that
individual will receive pro rata vacatlon

- ek A S \..' ooy onos : N FURTI
et s TR s v na . 2 T [AN7AL SDARRPAS N

S_ennnn_]_'z.ﬂ_ﬁ Employeeb tenmnated becﬁu.-..e of the caneellzitlon of a’céntract by any eustomer
shall receive as severance pay, the amount' ‘of‘accrued vacat:on due them unless said emplovee 1s
a,smgned to another ‘job -within thn‘ty (3()) ﬂays Employees shall ‘bé glven ‘this severafice pay
L3 regardless of when their ‘anniversary date falla, provxded toe employees have completed s1x (6)

“ months service.

‘Section 18.01 Employer contributions to the Contract Cleaners Building Service Emploj‘rees’
“Welfare Trust and to Contract Cleaners Service Employees Pension Trust, as described in the
- ‘Addenda to this Agreement shall be made to’ the place and- ifi the manner “specified by ‘the
‘Trustees of the respective Trust, and the Employer shall; in'making such conttibutions, complete
such reporting forms relating to contributions as shall be furnished to them by the respective trust
provnded such forms and/or data can reasonably be provided by the Employer without
inconvenience or economic cost’to the Employer §or*Trust’s operations. The Employer and
Trust agree to fully cooperate to insure that the transfer of data occurs efficiently.

SemnnJ.&Dz_Ennge_Beneﬁxs.llnﬁer_.mLAgmemenls ‘The Trustees of the respective Trust

Funds shall cooperate so as to maximize the benefits under the said Trusts, consistent with the
amounts of money paid intothe said Trists. 'If laws governing Trust Agreements: change then
the Trust and this Agreement shall be amended to comcuie with'the law. - -

R E
Section 18.03 Notwithstanding any other provision of this contract, or its Addenda, contribution
for employees to the Contract Cleaners Building Service Employees” Welfare Trust shall not be
made for any employee during the first three (3) calendar months of that individual’s
employment. Contributions for hours worked shall' begin for the: first working day after the
employee has successfully completed three (3) calendar months of employment.

. “ B . -

Section 19.01 For purposes of this Agreement, a grievance is defined as an employee or Union’s
dispute, claim or complaint involving the interpretation or application of the provisions of this
Agréement. In the event of such a dispute, as defined above, representatives of the Employer and
the Union shall make an honest and sincere effort to adjust the same in an amicable manner. In
the event, however, of the inability of the Employer and the Union to reach an agreement on the
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issue in dispute, the question may, at.the -option of the Umon be submutted for. arb1trat10n
provided with the following procedure: .., .- .. - - e

FIRST STER: .Grievances shall be presented.by the complaining employees or Union in
WntmgA -to his mmediate supervisor;; w1thm seven..(7). days after the occurrence of the event
giving rise to such grievance. Unless an employee presents his grievance nnnally to his
supervisor as herein provided;; such grievance shallinot;be-considered at any subsequent step m
this procedure. However, if no disposition of the gnevaneevls obtained within seven (7) days
after its first presentatlon to this;step, it may-be taken up at the next step. . o

Comgme s l.‘,:“;,r.r__ ‘ ST

L SECOND STEP Ifnot settled in the manner set 1 out in the FlI'St Step, the gnevance shall
be mailed to the. Company representative w1th1n ten. (10) days Upon receipt of the grievance the
Company representative- will contact the. Umon business representative.and schedule a meeting.
The meeting will be held promptly When acgrievance ‘meeting has been scheduled the
employee filing the .grievance and.the: Umon representauve must attend. the scheduled meeting
together, and arrive on-time. If elther the employee and/or. the Union representatlve 1s absent, .
without prior notification to the ("ompan represmlahve, the gnevance will be. conmdered
dropped. If the employee or Union representative is more than 30 minutes late to a scheduled
meeting, without notifying the.-Company representative, the grievance will be considered
dropped ThlS prov1smn shall not apply 1n. the case of extraordmary circumstances.

.
. ¥

o THIRD STEP If a gnevance 15 not settled w1thm seven (7). busmess days after
presentation at the last step, the Union may. request. arbltratmn of the grievance by sendmg the
other party written notice of-its desire-to arbitrate the gnevance Such notice shall be given
within thirty (30) days after presentation. of the gnevance in,step 2. :

If the Union requests a:b1trat10n, the partles shall promptly attempt to select an Arbltrator by
mutual agreement. If the parties are unable to agree upon an Arbitrator, they shall apply jointly
to the Federal Mediation and Conciliation Service, who shall furnish a List of Arbitrators, all of
whom must be members of the National Academy of Arbltrators ﬁ'om which the:parties shall
select one (1) by altemnately striking off the others, the pany.seelgng arbltrahon striking first. In
any event, the Arbitrator must be selected within forty-five (45) days of the notice of desire to
arbitrate. Panels will consist of nine (9) individuals; either party may.request a second panel.

- ) ) . o o, o, .

Section .19.02 No Arbitrator shall go beyond.the interpretation and/or application of this
Agreement or the obligation of the parties under this Agreement. It shall in no way be construed
that the Arbitrator shall have the power to add to, subtract from, or modify in any way the terms
of this Agreement. Issues not directly involved in the case under submission shall not be decided
by the Arbitrator and no Arbitrator shall have the power to modify, change or interpret any wage
rate. The fee and all expenses incurred by the Arbitrator and whatever other expenses involved in
the arbitration hearing, shall be assumed by the losing party. No arbitrator shall consider more
than one grievance at any one hearing, uniess the parties mutually agree.

Section 19.03 It is agreed that there shall be no picketing, sympathy strikes, strikes, or any other
activity which interferes with the Company's operations during the life of this Agreement.
Further no officer or official of the Union, or any of its locals, shall assist or encourage any
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plcketmg, handbilling, supportmg strikes, strikes, sympathy strikes, sit-downs, slow- downs work
stoppages or any other activity which interferes with the Comnpany’s opérations.

Section 19.04° Above and beyond thé "gri'et?an'ce pro'c’e'dur“e specifidd- herein, the partics, at times

and plaees mutually agreeable shall meet periodically- to discuss’ mattersof rnutual condern.
LT “\roJ”'* in T J eI ELG et b T

SO, SRR ISR S

Yoo - . P
YLOMDUIL Wl LTy

i i +* Nothing’contairisd he'em
shall require the Employer to pay any employee a hlgher rate of pay, a Ingher Health and Welfare
or Pension ‘conttibution, or a-higher’ holiday‘or vacation benefit than that’ requu'ee by any other
collective bargaining contract entered into by-the- Umon with aniy’ ‘gther’ Couitractor competitive
with-this® Employer for the same classification of employment for tne saiie period of time. To
the extent that any such other coilectivVe ‘bargainiiig contract provides-lower wages, pensmn or
welfare ¢ontributions, holiday or vacation benefits, than- those provided hereundet, the provisions
thereof shall be''called to the attentron of the Umon and ﬂ'hS Agreement wﬂl be amended
unmedrately 10 50 prov1de LA T o
In‘addition to the rights and prmleges stated ‘1R the precedmg paragraph in any bona fide
instance where any company signatory to ‘this*Agreeent .submits a bid fo perform unit work
against a contractor not a party to a collective bargaining Agreement with the union which would
cover the work in question, it is agreed that" the-fringe’ beneﬁt provisions' (mcludmg vacation,
holiday, health and welfare and pernsion provisions of this Agreement) -may be- waived with
respect to such bid and the contractor will-hot be requlred to pay the fringe benefits called for'in
this Agreement to such employees -for ‘a period of one'year. After one year at such reduced
benefit levels, all employees on such job shall then be subject to the fringe benefit provisions of
this Agreément and shall then receive the ‘¢ontraetual benefits to- which his/her individual date-of
service then entitles such individual. There shall, howéver, be no retroactivity with régard to any
benefit suspended:during the year of rediction and any determination concerning reduction: of
frmge benefits made pursuant fo this- paragraph by any Employer shall not be subject to-the
grievance and arbltratlon procedures """

ok r

Sﬂﬂmn_lﬂ.ﬂz_Channg_Cﬂn.tmcmr Whenever an Employer sub_]ect to tlns Agreement

acquires or takes over existing work previously serviced by another (Contractor) sub]ect to this
collectrve bargammg agreement w1th the Umon, the acqulnng Employer agrees: ‘

(a) That all terms and conditions of this Agreement shall continue to be honored and
applied at such new ]ob and , .

() - Al employees shall enjoy the same wages and other benefits as speelﬁed in Artlcle 14 of
this Agreement as were enjoyed by the former Employer’s/Employers’ employees for the twelve
(12) months immediately prior to such acquisition, at that particular job location;

{c) The acqun'mg Employer cannot use a greater percentage of new (as defined in Section
14.01) hours in each job classification used by the former Employer/Employers during the
preceding twelve (12) months of that particular job location;:
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(d)  The former Employer/Employers shall-upon: request'by t].:le Uoion s‘uppl-y‘ the Union with
the above mformatlon and the Umon will inform the acqumng Contractor within seven (7) days.

TN o'i‘f P T R

S_ecj:mn_m.ﬂa The Umon shall enforce the above Sectlon 20.02 provision by

(a) - Selectmg upor’ request ‘within :seven-(7).days,  an-independent - Certified Public -
Accountarit *from -among:the” following: - Arthur.cAndersen | & Company, KPMG Peat
Marwick, Price Waterhouse & Company, or Emst- &, Young,;who will act promptly.to
inspect the books and records of the alleged violator which are necessary to determine if a
violation exists. The alléged violator agréed to.allow#the Certified Public Accountant to
inspect the necessary books and records. The fee of the Certified Public Accountant will
be paid-by ‘the réquesting party. if:there:is: no.violation,:or by the offending party if a -
violation is ‘foind to exist. | In.the event of a material viblation, the violator shall pay a
fine " in -the - sum "of: $5;000.00 for the . first material: violation. and: $10,000:00 for each
material violation " theredfter:iin- "equal amounts sta--the:=- CONTRACT CLEANERS
BUILDING' SERVICE: EMPLOYEES! “UNION, { LOCAL-~NO. 50 HEALTH AND;
WELFARE and' PENSION. TRUST. ' In-addition,: the :violator shall pay all tback wages-
and benefits to the injured employeés and increasé.the;wages and benefits to the level
specified in sub-paragraph (c) of Section 20.02 above. -

(b)  All minor violations will be cotrected Withoﬁf;a’ﬁné“

(¢) ¢ Further, the violator agrees to.pay all reasonable attorney’s fees and Court costs
1ncurred in enforcement of these prows1ons PR S B

- . T R O
- .- ,.' ,; . . T
smm_zl.m The Employer shall make efvery |effort to make the work eqlnpment safe and
accident free ‘ Ll T L .

- o 2 oiy,

Secnn.n_Zl.m In the case of a reasonable cause 1o beheve an employee mlght be mtoxmated or
be using a controlled substance,.or in the case. of. an industrial accident that requires medical
treatment, excluding routine first aid, an employee will be tested. Any employee who refuses to
submit to such test will be discharged. . Any employee submitting to a test will be allowed to
present a list of prescription or non-prescription drugs to the testing facility and those will be
considered in making an evaluation of the test results. Any employee whose drug test is positive
will be given the option of being placed upon an unpaid leave. of absence for the purpose of
enrollmg and successfully completing a drug rehabilitation program. Upon written certification
within six (6) months that the individual has successfully completed such a program, they will be
reinstated, without pay but without loss of seniority, provided that pursuant to the customer’s
drug policy, the individual is.eligibie to work on the-job for which he has seniority. For a period
of one year following such reinstatement, the employee will be subjected to random testing. In
the event the employee fails any subsequent random test, the employee will be discharged. Any
employee who declines to enroll in such 2 program or; if enrolled, fails to successfully complete
such a program will be discharged. The offer of rehabilitation is a one time opportunity only. If
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any employee tested has a negative result, the individual will be returned to work without loss of
pay or benefits. In making a determination of reasonable cause, such decision will only be made
by the individual above the supervisor.in. the individual building. = All. testing will be done at
Company expense and will be conducted in a quahﬁed famhty A copy of the results will be
given to the employee! . . - v L monmad wria s e, e e Tide ok 0 PG

Section 21,03 The Employer and.the Unionzshall meet-periodically to;discuss safety problems at
times and places mutually agreeable:The Company will-provide to: the Union a list of.all work
sites which are apphcable to comphance w1th the Blood Bome Patl*ogens Act, ,':. R

,-_T{‘..‘“l'_;‘ Cf TR ey i

pen L

in LRI I LT

i,

* E o *'l "‘r" "'“"d' [ l=f oo e,

Employees shall be class:ﬁed as probatlondry employees durmg the ﬁrst forty-ﬁve (45); calendar
days of employment, and during caidiperiod:may: be discharged at the: sole discretion of: the
Employer, with said discharge not.being:subject-to the:Grievance and Arbitration Procedures- set
forth in Article 19. When an’empldyee completes the probationaiy-period.said employee’s
seniority shall then be established dating back.to the!daté of last hire: - If such. probationary period
is interrupted by a'leave of absence for any.réason; the calculation of such 45 calendar day period
shall be held in abeyance at the beginning’ oﬁsun.h leave and shall only resume upon the retum to
active employment. R N O : DR

The Company agrees that any full-time day:eroployee regularly scheduled for forty (40} hours per
workweek and who has at least eighteen (18) months.of service as a full-time employee with the
Employer who serves on a petit jury and who presents to the Company proper proof of the actual
time that they serve on the jury, wili e paid at their straight time hourly rate for those hours said
employee would have worked but for the jury service, excluding any overtime hours. The
Company shall make. such payments up tova maximum of twe.(2) days during any eighteen (18)
calendar months., To be eligible for payment, the employee must surrender to the Company,
properly endorsed to the Company, the check recewed from the governmental authority for such
jury service. ' _ I _ .o oL , -
e L ARHQLEMNEBAIJEASCE : C -
At B

Upon presentation of proof of deathy satlsfactory to the Company, the Employer will grant a three
day unpaid leave in the case of the death of members of the employee’s-immediate family, which
shall only -include . mother, father, spouse, .brother, sister,, children and -grandparents. -An
employee with five (5) years of continuous service is eligible for one day of bereavement pay:in
the case of the death-of members of the-employee’s immediate family, which shall only include
mother, father, spouse, bfother sister, children and grandparents. :

e
This Agreernent shaJ take effect as of Octobcr 1, 2002, and shall continue in force and effect

through December 31, 2006, and shall renew itself in all respects for yearly periods thereafter,
except that either party hereto may request a modification or amendment of any or all provisions
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ADDENDJIM.#];BEAIIH.AN])MJEARE
Effective October 1, 2002, the Employer agrees to contnbute mto the Contract Cleaners Building
Service -Employees” Welfare Trust, the sum’5£: fwelve gents (12¢} pér hour for all production
hours: worked by employees’ who are employed in' excess® of three (3): ca}endar montlis and are
covered: by:this' Agreeniént. i Paymenit is to -beitandé by the twentieth (20" ) day of-the month
following the month contributions are earned-for the duration of this Agreement.- It is agreed that
if, due solely to the fact that contributions are: not:made for employees during the first three (3)
months of their employment, the fund shall not have adequate resources to maintain benefit
levels as thé€y' existed as-of December-31;.1998, then;: in. that event, and after appropriate
resolution of a:majarity-of the Trustees of the fund; the. Employer agrees to resume contributions
for employees effective upon the ﬁ:st (1 ) day of employment L .
The unders:gned Employer, hereby accepts and subscnbes, toD the Agreement and Declaratlon of
Trust made between: the. undersigned Local No..50.and-the Coritract Cleaners Association of
Greater St. Louis: and-agrees o.be bound; thereby. and: by any amendments made or to,be made
thereto, by said parties and-authorizes thé said patties:to-name Trustees and Successor Trustees to
administer the-Welfare Fund established. by-said Agreement and Declaration of. Trust.and hereby
ratifies and accepts such Trustees and the terms and conditions of said Trust as fully and
completely as if made by the undersigned, provided, however, that no amendment to said
Agreement and Declaration of Trust shall bind the Employer for. any financial obligation beyond
that set out in.the Collective Bargammg Agreement between Local No. 50 and said Employer at
the time said amendment is made s : - : :
The Employer shall be under no obh’gation to see to the application of-such monies as are paid
into said Welfare Fund. Said Welfare Fund shall be audited annuaily by a reputable Certified
Public Accountant, without expense.to the. Employer,7and . .such Auditor’s reports shall be
available at all times to the Employer, parhcmants and to the officers of the Association, at the
principal office of the Trust Fund R . -y

~

CONTRACT CLEANERS ASSOCIATION -

Steve Allen, Pre81dent ﬁ ;

LOCAL NO. 50 SERVICE EMPLOYEES’ INTERNATIONAL
UNION, AFL-~CIO, CLC: s

/»M// /3[R0 S0 =

Donald L. Rudd, President Date
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Effective .October l‘,'"20._0,2.,, pensi'ovn eoﬁnibeﬁgﬁs- w1Il be 8¢ -,Y;mr_ pr_‘em‘letion, hour, worked: by
employees covered by this Agreement, . The employer shall contribute.to. Contract Cleaners
Service Employees” Pension Trust, these Rpemﬁed amounts for-all productlon hours worked by

employees covered by this Agreement,swhich ‘payment is to: be made by the twentieth (20 ) da.y
of the month followmg the month contributions are’ earned TR LI URE L AT IC T M

! B - S Fope o I
: AR Y YT U § TP S Ll A

The undersigned Employer: hereby iaccepts and. subscribes to the Agreement and Declaratwn of
Trust made between the undersigned-Local No. 50:and-Contract Cleaners Association of Greater
St. Louis, and agrees to be bound thereby and by any amendmients made or to be made thereto by
said parties and authorizes the said parties to name Trustees and Successor Trustees to administer
the Pension Trust established by said ‘Agreementrand ‘Declaration of Trust, and' hereby ratifies
and accepts siich Trustees and the terms-and conditions-6f said Trust as:fully and completely as if
made by the undersigned, provided, however, :that.no ameéndment:to..said Agreement and
Declaration of Trust shall bind the Employerifor. any. financial obligation beyond that set out-in
the Collective Bargaining Agreement between Local “No.: 50 and sa.1d Employer at the tfime said
Amendmentlsmade : Tom o temiaar. a0 S S

The Employerishall'be under no obligation to:see.to the"’appliczition'.of such montes as-are paid
into said Pension Fund. .Said Pension’Fund :shall be' audited. annually by:a reputable Certified
Public Accountant, without expense to the Employer, and 'such Auditor’s reports shall be
available at all times to the Employer partlclpants and to the Officers of the Assoc1at10n at the
pnn01pal ofﬁce of the Trust Fund.. GoaEl L S .. L

CONTRACT CLEANERS ASSOCIATION

/ //2 Z/oz.

Steve Allen, President -

LOCAL NO 50 SERVICE EMPLOYEES’ INTERNATIONAL
' UNION AFL-CIO, CLC B

MMM /{/29‘_/0 [N

Donaldi Rudd, President . - Date
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DECTARATION OF DIGNITY

The parties to this Agreement mutually recognize that all employees, regardless of the
work which they perform, must be treated with dignity. As adults, citizens or resident aliens of
the United States and taxpayers of the United States and the states and cities in which they live
and work, these individuals deserve to be treated with dignity, courtesy and respect.

Upon the execution of their 2002-2006 collective bargaining agreement, the members of
the Contract Cleaners Association of St. Louis and Local 50, Service Employees’ International
Union, AFL-CIO-CLC, shall each instruct their officers, agents and employees, including
management and supervisory individuals, to treat bargaining unit employees and members in
accordance with the Declaration herein. Representatives of Local 50 and supervisors of the
individual companies shall be subject to-discipline-astheir employer may elect for any viclations
of the intent of this Declaration. T

All business representatives and- employees of Local 50 and all supervisors and
management officials of the Employers shall treat éach other with the courtesy and respect to
which they are entitled, -, 1, Crapey e

This Declaration represents the solernn pledge of the compames signatory hereto and of
the Union; while its provisions are not subject to the grievance and arbitration procedures of the
collective bargaining agreement, the Union and each Company shall designate a representative to
meet upon request to discuss and resolve problem$ qo as to insure the meaning and intent of this
Declaration are faithfully observed.- - . - Lo

Signed this 22. day of November 2002 S

iid.z” 7%@/?%

FOR THE UNION o ﬁOR THE ASSOCIATION
(Y2 fo 2 L ///az/oL

DATE ’ DATE
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" "AGREEMENT (CONTRACT “B”)

- THIS AGREEMENT made and entered into as of the.1st day of October-1, 2002, by and
between CONTRACT CLEANERS ASSOCIATION OF ST LOUIS whlch mc;udes the

following: - B S S L ES TS (S E i SN

. (8) - ABBCO Service. Corporation - - PRI R,
(b) - BG Service Solutions... .. .

(c) Clean Tech Company ... .. ... .. ... Lo=nlpiwiio g )
- (d)  Columbia Ma.mtenance S ""_;5‘ : ‘F" FRIPR R PO
(e) Maintenance. Unlimited Jamtonal Inc - IR
(H Mitch Murch’s Maintenance Management Co. "7t e 2
-(g)  Onesource Facility Services, In¢c. . .. 7.7 0 :I“-,f' LT
(h) - Bmldmg One SCT'VICB Solutions.. .. =1 L. Jowie T 1
S 5 S A Y L PR T L - B

Pt

"heremafter referred to as the Employer .and/or.. the Company, and SERVICE EMPLOYEES

INT ERNATIONAL UNION, LOCAL:NQ.".50,:’/AFL- CIO CLC heremafter referred to as the

WWWW
S.enhxm_L.ﬂl_Remngmn_and_Bﬂ.:gammg_llnn The Employer agrees o recogmze the Umon

as the sole bargaining agent for the employeés of the Employer engaged in the classifications;set
forth in Article 13 of this Agreement; ifiitheiGreater St: Louis Metropolitan area. Excluded .are
office clerical employees, sales personnel, supervisors and guards, as defined inthe Act. =~ .

‘Section 1.02 Implementation It is agreed that the geographic area(s) subject. to the terms and
-conditions of this Agreement.shall be divided.into relevant market zones in order to determine

whether it is appropriate to apply the terms and .conditions referred to.in this Contract “B”.
Notwithstanding Section.1.01 - above, this Contract “B” shall not become effective with respect to
any employees in a partlcular market zone until the'required square footage of leased commercial
space in that zone is cleaned by employees working under the terms of an AFL-CIO union

‘collective bargaining-agreement that provides for wages and benefits equal to. or greater than

those provided by Contract “A”.

Zone 1 has been established consisting of those buildings listed in Exhibit A to this
Agreement. Zone 1 consists generally of buildings in excess of 70,000 square feet of leased
commercial space located in the City of St. Louis and Clayton, Missouri. The list of buildings
included in Exhibit A establishes the only buildings to be included in Zone 1 potentially subject
to this Contract “B”. No other buildings will be added to this Zone 1 list during the life of this
Agreement except as provided herein regarding those buildings excluded from Exhibit A because
they are currently cleaned by employees of the building owner or tenant under a collective
bargaining agreement with economic terms equal to or greater than those provided in Contract A.
The only two buildings subject to this exception are the AmerenUE headquarters and the St.
Louis City Hall. In the event the cleaning for such a building, having at least 70,000 square feet
of leased cleanable space currently cleaned by employees of the building owner or tenant, is
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subject to a request ‘for bid and the- cleaning is awarded'to an outside contractor under a collective
bargaining agreement with economic terms that are:equal to or- greater than' those provided in
Contract A, then the building will be added to: Exhibit A with:the square footage included that
was subject to the bid. - Similarly, if'the bid is awarded to an outside contractor whose employees
do not perform this work under a collective bargaining agreement with economic terms that are
equal to' of- gréater-thari thdse provided in’Contract-Aj-then the building will be added to Exhibit
A with' the square footage included that was subject:to.the bid. "However, if after the bid process
is' completed;: the building: coritiniies. to be-cleaned by:the'employees of the tenant or owner under
a collective' bargammg dgreement*that ‘provides :for'waggs 'and benefits eqiial. to or greater than
those ‘Gontained in Contract “A”, rthe bmldmg shall:still be excluded from the list contained in

EXhlbItA S ST I i WY
i FREY R ST e '4""“"1" -

'When elghty-ﬁve percent (85%) of* the Ieased commercml square footage hsted on Exhlblt A 1S
cleaned by employees working under the terms of.an.AFL-CIO union’s collective bargaining
agreement providing for wages and benefits equal to or greater than those provided by Contract
A, theri ‘the tetrns: and:conditions of:this-Agreement - de51gnated Contract’ “B” .shall become
effective January 1"of the following year.: To:be included in"the-eighty-five percent (85%), each
employer must alsc B¢ bound under-the terms of an’ AFL-CIO union’s -collective bargaining
agreement-providing for wages-and ‘benefits equalito origreater than those provided by this
Contract'B on or:before the January 1.when- thisiContract B becomes effective and must be
covered under such a labor ‘agreément “at all times-during:the twelve.(12)- months following the
effective date of Contract B. Further, to be included in the eighty-five percent (85%), the persons
actually performing the cleaning work must be:employed by an employer bound to the contract as
described above: Employers bound. to such a contract who subcontract to.employers not bound

to such a contract shall not be mcluded towa.rd satlsfymg the: e1ghty—ﬁve percent (85%) threshold

Only work performed in- those bulldlngs 1ncluded Oon” Exhlblt A shall be sub_]ect to the terms of
Contract “B” for Zone ‘1. Similarly, only. work performed in those buildings included-in the
calculation of the applicable percentage in.any.other zone(s) created by the Association.and the
Union shall be subject to the provisions of Contract “B”. The terms of Contract “A” shall apply
for work performed at all other job sites.” In other words, all work at:sites other than:those
included either on Exhibit A or included in any other such negotiated lists of buildings for future
agreed zones, shall be-governed exclusively by the terms of Contract “A”. .

Other Zones will be created as the Association and the Union deem appropriate and will be
created only by agreement of the Association.and.the Union.»The Association and the Union wiil
negotiate the applicable wage rates for any other future Zone(s) the Parties create.

Disputes regarding the application of Contract “B” or the “Most Favored Nations” clause will be
subject to the expedited grievance procedure set forth in Article 19, Section 19.05

‘Section 2.01 Tt is the intention of the parties that this Agreement will establish sound relations
between the Employer and its employees which will promote harmony, genuine cooperation and
efficiency, to the end that the employees and the Employer may mutually benefit; assure a full
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o

day’s ‘work-for a fair day’s pay, and to.facilitate peaceful adjustment of differences which may
arise from time to time between. the Employer and the Union, or between the Employer and any
employees-covered by this Agreement. ‘This, Agreement is intended to-set forth all the rights of
the Union and the- employees and the Employer, all.of which arjse as a result of this Contract.

l ~ . Rt ] '- .o, . -
I = A !_1‘,_. , s .—--~\

Section 2.02 It is. recogmzed that the interests.of: the,Employer and the m*erests of its employees
are fundamentally the :same, since. the-Erployer:must prosper.if-its gmployees are 1o, prosper.
This reqmres that both the Employer.ond.thelemployees work fogether-to the end. that quahty and
costs of service will-prove increasingly. more;attractive to :the- customers.of the busmess SO that
the business will' be continuously successful: : Accordingly, the Employer and the Union do
hereby mutually pledge themselves to make every effort to make this Agreement the means of
improving the relations between the employees covered by this Agreement and the Employer, of
obtaining fair treatment: by supervisors:fory.all-:empioyees of: the. Employer -and -improving

.efﬁc1ency and economies so that both mayprosper S AT S A SO R

oy .. -a; '- " o e e
R N A S A L

Sgcj;mn_z.ﬂ,i The parnes recogmze thats the \efﬁ(:tercy of any e'1terpnse requu'es clear
management authority and freedom- to, make: decisi¢ns and to-operate its-business in-an efficient
manner. The Company retains, and- it. is-recognized that tke . manzgement of the Company, the
control of its equipment and the maintenance of-order at. its work locations are solely the
responsibility of management. (However, thé-Company will notify the IUnion of any transfer or
change of location including name rand-number,of employees affected by.such change). It is
hereby agreed that nothing in this Agreement .shall: {imit the ;Company in the exercise.of its
functions of management, such as, but by.no-meains_ wholly inclusive, the right to-decide: ithe
number, location and relocation of work stations; the merger, sale or termination -of all or any
part of its business; to alter, rearrange, combine, transfer, assign: or cease any job, operation or
service; the services to be rendered; the work to be subcontracted out or purchased; the schedules
of operation; the use of équipment or materidls; the customers to ‘be served; the amount:of
supervision necessary; 1o relieve employees-from duties ard:assignments because of the lack.of

~work in-accordance with Article 8;:to-comhine-and sliminate jobs; to set shift schedules and

quannty of work; to establish and maintain job requirements and job contents and the standards
of service. It is agreed that management maintains and- retains all of its managenal rights and
that they are all vested solely and exclisively-in the Company unless-specifically contracted away
by this Agreement and further that the enumeration of management’s rights shall not be deemed
to exclude any other management rights.

Section 3.01 The Employer shall at the t1me of hire mform each new employee who comes
under the scope of this Agreement of the exxstence and terms of this Agreement L

Section 3.02 Further, the Employer shall at the time of hire, give each new employee a copy of
the NOTICE TO NEW EMPLOYEES. The Union agrees to provide the Employer with copies
of this notice.

Section 3.03 Neither the Company nor the Union will discriminate against any employee on the
basis of race, color, sex, disability, religion or national origin or any other factor as and to the
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extent prohibited by law.. Any reference to either the male or. female, gender shall be understood
to apply to both sexes where applicable. S e

Section 3.04 As.a condition of continued employment, all employees included in the collective
bargaining umt shall pnor to thlrty one (31) days aﬁer the start of thexr employment with the
Employer, or. the effect1ve date of tlns Agreement w];uchever is later; elther become members, of
the Union and. pay 1 to the Umon the penodlc monthly, dues and mlnatlon fees umformly required
of all Umon members or pay to the Umon a semce fee as such may from time to tlme be

......

penodlc monthly dues or saJd serv1ce fee.

~ An employee whose
employment commences after the fimé this Agreement ‘bécomes effective shall, not later than
thirty-one (31) calendar days after the,commencement of employment, if still employed, tender to
the Union: (i).an amount of money equ,al to the 1n1t1at10n fee umformly charged by. the Union'to
all employees who become members of the Umon unless the employee has at any previous time,
tendered such amount to the Umon and (11) an amount of money equal to the{montbly dues
uniformly charged by the Tanon t0.all emplnvees whn are rnemhers of the Unjon or a service fee.

Thereafter, such an employee shall, not later than the fiffeenth (15™) calendar day of each month

of employment, tender to the Union an.amount of; money equal to the monthly dues umformly

charged by the Umon to all employees who are members of the Union or.a serv1ce fee '

Any employee who 1s a member
of and adheres to estabhshed and trachtlonal tenets or teachmgs of a bona fide religion, body or
sect which has historically held conscientious obJect1ons to Jommg or ﬁnanma.lly supportmg
labor organizations shall not be required to Jom or financially support this labor organization as a
condition of employment, provided that it, is:understood that any such employee, holdmg
conscientious objections pursuant to tlns provxs1on ‘who- requests this organization to use the
grievance/arbitration procedures on his/hér behalf, may be charged for the reasonable costs of

using such procedure. ; A L .

Section 3.07 Membership in ‘the Union is not compulsory and is a matter separate, distinct and
apart from an employee’s obligation to share equally the. cost of adminustering and negotiating
this Agreement All empioyees have the nght to join, not join, maintain,: or drop ‘their
membership in the Union as they see fit but must, in all cases, comply with Section 3.04 by
tendering either the monthly dues or service fees, as appropriate. The Union recognizes,
however, that it is required under the Agreement to represent all employees mcluded within the
collective bargaining unit without regard to whether or not the employee is a member of the
Union. The Union further agrees that it shall accept into membership ‘each employee who
becomes eligible to be a member of the collective bargaining unit and who tenders to the Union
the periodic monthly dues and initiation fees umformly requlred as a condition of acquiring or

retaining membership i the Union.

Section 3.08 The Company through its agents W111 not d1scourage anyone from joining the
Union and/or participating in the Union.

74020. 3
32



Sectign 3,09 The Company agrees t ‘considet any apphcant referred to 1t by the Umon The
decision on hiring, however, remains the exclusive right of the Company '

S.estmn_.'i.]ﬂ The Company agrees to collect ‘back dues Which' are owmg from employees apon
proper notlﬁcatron from the Union, by collectmg up to one: month ot back ‘dues at a' rate not-to

‘exceed $4. 00 per month,” If an employee is'in an'dars in'eXcess of ‘oné month’s dués, itshail ‘be

the responsrbrhty of the Union' t6 CDﬂPUC suc“h’ ['§ufns. Provrded that; in“the évent 'an’employee
owes back dues which were mcurred whﬂe the employee ‘Was employed by the Company, the
Company will collect all such back dues tnrough payroll deductrou at a rate not to exceed $4 OO
per month. G L

,,,,,,

below and the Employer shall be the agent ‘forT rece1v1ng such momes andthe deductlon of said
dues by the Employer shall const1tute payment’ of' sald dues by the employees -

Section 4.02 The dmount of dues 10’ ‘be’ deducted gach month throughout the’ terms of this
Agreement undet the conditions outlined ‘above shall be certified to the Employer by the Union
simulitaneously with the signing of this Agreement provided, however, if the dues are increased
or decreased in accordance with the Loustltutlon and By—Laws of the Union-during the life ofithis
Agreement, the Umon shall cert1fy the changed amount of such dues and thereafter the Employer

shall deduct such newly certlﬁed amount of dues b
A i

The Employer will remit to the Officer of the' Umon who has been certified to the Employer by
the duly authonzed Ofﬁcers of tne tJIllOIl the amouut of monthly dues 50 collected

Section 403 The regular monthly dues for regular employees shall be deducted in equal weekly
or bi-weekly amounts, and such amounts shall be forwarded monthly to the Umon

S.ecnnn_A.DA All ‘sums deducted for dues shall be remitied to the Union not later than the
twentleth (20 ) day of the month aﬁer wlnch such deducuons are made

i
-

Section 4.05 In the event that the Employer fails to deduct anid remit the proper Union dues, or
fails to comply with any -of the terms of this Agreement, the Union may consrder any ‘such
conduct on the part of the Employer a rnatenal breach of this Agreement

S.ecnnnA..ﬁ.ﬁ Notwithstanding Sectron 3.05 hereof, the initiation fee for all employees shall be

deducted in installments over a six (6) month period beginning in the month following the 31
day of employment or the effective date of this contract, whichever is later.

Sgection 4.07 The Union agrees to indemmify and hold the Employer harmless against any and all
claims, suits, orders or judgments brought or issued against the Employer as a result of any action
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taken or not taken by the Employer pursuant to any wntten or oral commumnication. from the
Union under the provisions of this Article. : oo ‘ :

Section 4,08 The -Employer- agrees- to deducted -such . sums’ as. are -designated by. written
authorization to the COPE fund of the SEIU, provided that the amount designated is no less than
Two Dollars per month. "Employee duthorizations for:deductions shall be:permitted in the month
of January each’ year and.shall.not be revoked forias penod of one year: All revocations shall be
mwntmg TRL vt Ty A AP O TR e Sidmmra il L B P ‘

R O S S TR R U SPRPL I S 1451 i) I TR N LA 4

S.emn.n_i.ﬂl No employee shall be d1scharged from employmem by the- Employer for reason of
his act1v1ty in the Uruon, or by hlS furmshmg the Umon or 1ts members with any information

L

Section 5.02 ‘The ‘Employer .agrees that -rio “noniprobationary employee shall be disciplined
without just cause, with the reason for such discipling given to the employee immediately upon
such discipline. Upon request,” erther the: employee ‘or the. Union wiii be given written notice of
discharge or.suspension at the time it is‘given or siicli-notice’will be mailed to their last known
address. Should the employee wish:to contest discipline of any kind, written noti¢e thereof shall
be given to the Employer and Union within seven (7) calendar days, in which event the issue
shall thereafter be submitted, to:and determinexl, 'under the grievance procedure. In the event the
notice of discipline is mailed, the employee shall-have seven (7) days in which to file a grievance
from the date of receipt or- attempt to- dellver “Themailing shall be by certified mail, return
receipt requested. - = R ST MNP RN P ’

Section 5.63 The Employer shall make available at its place of business all monies due no later
than the next regularly scheduled payday for the.workweek.in which the dismissal takes place;
where practical, a check will be prepared earlier than such date and sent to the employee at
his/her last known' address. No vacation pay, inany eévent, shall bé paid to any employee who is-
dismissed for cause. Any regular employee who st off work on a workers compensation mjury
shall not recelve vacatlon credlts . Bt EP U P " - .
. L . I, R AV S N a0

Section 6.01 The Employer agrees to recognize Shop Stewards de51gnated by the Umon whlch
number shall not exceed one per shift at any job location.-

Section 6,02 Employees during a conference where dJsc1p11nary action is to be taken or where
an employee is questioned on a matter that may lead to  any disciplinary action may, upon
request, have a Union member available in such conference, provided another employee is
available and provided his or her presence will not interfere with operations.. The Company will
make every attempt to utilize the shop steward for this purpose provided he/she is available and
his or her presence will not interfere with operations. If no Union employee is available, the
disciplinary action shall be reduced to writing and a copy given to the employee or mailed within
a twenty-four (24) hour period, except for terminations and suspensions, which notice must be
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given.to the employee. by the end of the shift ifia superwsor 18 present -or if not, mailed or given
to the employee on the next business day. S = :

S.ﬂctmn_ﬁ.ﬂl’z The Umon shall prov1de cop;les of the contract to each employee N
Sentinn_ﬁ.ﬂ_d_ Shop Stewards and otker Umon ofﬁ 1al"~shall have AccEss o any- fac‘111ty4 4t whleh
members of the bargaining unit are.employed.:-The steward.or Otlﬁl‘rUﬂlul’l_OfﬁC ais-shall notify
an Employer official as soon as possible before he/she enters upon the facility. This paragraph is
subject to the rules and regulations of the premises and shall in no case interfere with or interrupt
operations. Advance permission of the contractors shall also be obtained. The Employer will
make a reasonable effort to secure Umon access to the premlses The Employer’s permission
will not unreasonably be withheld.- _-‘-:_:,- o :..-_-«-..; L B A -

PLEEEARSS A RS 2 :.‘:. Coello

ARJICLEL_EBQIECTJQN_QF_RIGHIS SV

Section:7.0] - It shall not be a violation-of-this Agrecment; and. it -skallnot be thz cause for
discharge or dJSt:lplmary action,. in-the: event an _employee refuses to° enter upon any property
mvolved in a primary labor-dispute, or: refuses- to go through or work behind any primary picket
line, including the primary picket- line of the Urion, which is a party of this Agreement and
mcludmg primary plcket lines at the Employer s pl’!ces of business. . - . .

Sf.cl:l.nn.l..{lz It shall not bea wolatlon of th: Agreement and it, shall Lot be -cause for dlseharge
.-or disciplinary action, if any employee. refuses to -perform-any service which his Employer:
undertakes ‘to-perform as an ally of an Employer-or:persen whose employees are on strike, and
which service, but for such strikes, would be performed by the employees of the Employer or
person on strike.

Section 8.01 Employees shall accrue seniority-on each job or customer. In case of layoffs due to
losing a customer or job, the last employee hired- shall be-the first laid .off.: Employees.shall
retain their recall rights for a period of up to ninety (90) days from their layoff, and when jobs.
come open on other customers they will be given preference in rehiring. If an emplovee is called
back to work and refuses to report, he loses his senicrity. Whils seniority is by job location, if a
contract is lost and an employee has more than two (2) years of actual service with the Company,

he or she will be allowed to displace.the junior employee who is then at his or her current rate’of

pay and who has less service at another location designated by the Company. lfne-epenmg L%
-exrs-ts’;ﬁfe Employer will be allowed thirty (30) work days to find another position, if available,

for the employee from date of loss of contract. If no such junior individual at another location at

the person’s current rate of pay is available, the employee may displace the junior person at the

rate most comparable to employee’s wage rate at a site designated by the Company within thirty

(30) days of the loss of the job. If wages and benefits are reduced, the Company-will make every
effort to restore the person to a job having his former, higher wages and benefits as soon as
practical. In no event will an employee’s wage be reduced more than the differential between the
locations involved. :
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Section R.02 Extra employees shall acquire seniority and shall be put on regular, when regular
jobs are open by the same process.. Employees ¢ shall have the nght to request transfers to other
jobs, when and if openings ar¢ available. The parties recogmze that ‘customer demands might
dictate that an employee be moved from a particular job. When so required by a customer, an
empioyee will be offered a position consistent with his or her semonty at some other location.
When a customer requests removal of an employee, the Company shall make a writter Tequest
that the custorner éonfirm its request n’ wntmg The Company will prowde the Union with a
copy of its written request to the customer. If the Company obtains written confirmation of the
customer’s request, the Company shall provide a £opy. of tlre gustomer’s request to the Union, If
transferred every i effort W111 be made not to reduce the emp'loyee s hours or hourly rate This
_does not restnct the Company § nght to dlscharge for Just cause however

Ser:nnn_ﬂ.ﬂl In the event the Employer des1res to layoff any employee or employees for reasons
such as the 16ss of a job 6r'portion of a _]Ob the Union agreés to meet with the Employer. and
discuss the proposed layoff in good faith. Employees on layoff and regular part-time and extra
employees shall receive preference oyer all new—hlres 5 -
_S.t‘.cn.on_&ﬂ_d. Semom ¥ of an emplo yee, sh.:u be p okpu e‘r_tt_,m.matef1 when he or she:

-1 ey oA L ! e 3o e, L

(a)- « ;-ths': E —;:':a' . l imany AL Son .

3 b, . . :'-'.. BT I L SR Pt Yo
(b)  Retires, or any other legitimate reasomn. . . ... -

7

I
¢

Bl

(c) Tsdischarged.

(d) Is absent from work for a penod of one (l) working day without notifying the Company
unless excused by the Company for extenuatmg circumstances beyond the employee s control.
An employeé’s ‘seniority will fot terminate if the Company rehires the employee W1thm tlurty
30) days after the employee s dlscharge because of no. call 1o show o

(e) Fails to report for work at the clo{se‘of his leave of absence. o
(H) Fails, following layoff, to return to work within three (3) working days following receipt
of notice of recall from' layoff by telephone or motice ‘sent to his last known address, urless
excused by the Company for extenuating circumstancées beyond the employee’s control.

(g) "Has been on layoff for a period of more than mnety (90) days, provrded that during that
period he shall notify the Company and the Union, in writing, certified ‘mail, return receipt
requested, of his then current address and telephone number and of his desire to remain on the
seniority list at the end of two (2) weeks after layoff and agam the end of each subsequent four

(4) week period.

(h) Gives m_isleadjng, erroneous, and/or false statements in seeking employment with the
Company, or on insurance claims, or fails through omission to furnish material background facts
as sought on application or insurance forms in cormectlon with employment. There shall be no

time limit on such items.
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G Accepts new’ employment w1th some other Employer whﬂe on a medleal leave of
absence ' LT, ¢

R R

.....

Sﬂcﬂﬂn..ﬁ.ﬂil All employees who have been blred as part t1me employees and are regularly
scheduled to work less than' thlrty two' (32) hours a week are part ttme employees for the
purposes of this Agreement e L

+ P s Lt tw

Coede "li 1'10) Al I LA W 'c‘-':i" WAL LTAY T

Se:nan.a.ﬂﬂ Cnn.tt:a.ct_“Bi’_El:a.nsm:s Employees employedx under the terms ‘of thlS Contract
A who request in writing, by personatly regrstertng af the Company ofﬁce to be transferred to a
building subject to the termis of Contfact “B” shall be ‘awarded « openings by semonty among those
employees having made requests, provided that opemngs in buildings seryiced by the Company
for less than a year shall not be sub_| ect to transfer by semonty but shall be ﬁlled at the dlscret1on

‘ of the Company : y

B AT VR R ST VIV S r;":'r; it ', T
_‘-.,-r.-';'u:',,'.:u. R N . T
Section 9.01 Ariy employee who hds comipleted threé’(3) months of conecutive emiployment

and is in good standing with the Union shall be granted a leave of absence for bona fide illness,
accident, injury or any other bona fide reason acceptable to the Employer, and shall be restored to
his regular job classification upon presentation of a doctor’s certificate that he is able to return to
work. Leaves of absence are not to exceed twelve (12) weeks urifess mutually agreed to between
Employer and employee. Leaves of absence in cases of pregnancy shall be consistent with
applicabie law. B '

S.ecnon_ﬂ.ﬂlMﬂnanLlﬁale For- the protectlon of the nghts and pr1v11eges of all men and

‘women who have served n the Armed Forf'es of the Unlted States, both parties hereto agree to
observe the provisions and sp1r1t of the sectlon of the Selectlve Training and Service Act (Tttle
50, Appendix 308, U.S. Code Annotated) which provides for the reemployment of Veterans.

......

Section 9.04" In the event federal and/or state law mandates parental leave for the employees of
the Employer, such terms wﬂl be moorporated heretn.”

Section 9.05 Upon the Union’s written request, the Company will release one person for every
seventy-five (75) persons employed by the Company under the terms of the Agreement for a
penod of ﬁve (%) days each year v w1thout pay

NI

Section 10.01 If any provision of this contract or the application of such provision to any person
or circumstance shall be ruled an unfair labor practice, or in any other way contrary to law by
Federal or State Court or duly authorized agency, the remainder of this Contract or the
application of such provision to other persons or circumstances shall not be affected thereby.
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l

Sentmn_ll.ﬁl Forty (40) hours shall constltute at,week’s work Tlme and one-half ( I- 1/z) shall be
paid for all time, worked:in: excess of forty. (40) hours per week.: Hohdays whether worked or
not, shall be eounted as timer woﬂced ‘for!ovemme purpose& L oL

?:.4.ln..‘ B PR
Sennnn_llaﬂLMamtenanne_nf_Hnn:s If hours are:cut bthhe Company, an explanauon for that
move will be given to the employees affected thereby; however, hours will not:be cut for
arbitrary reasons. The Company will give preference for full-time positions to its then current
part-time employees. prior:to hiring from the outside.”.Such:current part time.employees shail,
however, first advise the'Company in writing of a-desire. for: full time employment Semonty of
employees will be con51dered but the Company wﬂl not be: obhgated thereby

Lot AN

Section 11.03 Occasmnal extra work in each bulldmg shall be rotated when p0531b1e, sO that
every employee receives a:fair share:: :On.daily. assignments beyond:the :normal shift, as much
notice as' possible. will: ‘be .given, but not less than one (1) hour except in emergenc:1es or
extenuating circumstance S o AT 1 ¥ [ S P N

Section 11.04 Upon execution of.this Agreement:and:upon request up to:twice each calendar
year thereafter, each contractor will provide a list of its buildings cleaned, the names of
employees employed at such locations, the .employees’. wages and addresses and, for each
building, the hours employees are normally present. .- Such information ‘is subject to the
confidentiality provisions of this Section. Upon receipt of such information, the Union will keep
such information confidential and, will not prdvide;sich information to.anyone. othér.than' Union
offictals who are full time employees of Local 50:: That md1v1dual in turn w1ll not prov1de the
information to others. B S

Section 12.01 The Employer agrees.to carry. Workmen’s: Compensanon Insurance on each
employee eommg under the terms and prov1s1ons of this. Agreement :

Sectiop 12.02 The Employer agrees to prov1de proper safety apphances and equipment to
safeguard the Health and Safety of all employees and to. observe all. State- and Federal Laws
regarding working conditions. :

. S |
o -t

Section 12,03 Where employees are required-. fo wear uniforms, the Employer shall furnish
same, however, the requirement of matching shirt and pants will not be considered as a uniform.

Section 12,04 Workmen’s Compensation Insurance: The Employer is required to submit to

the Union, a Certificate of Workmen’s Compensation Insurance as proof that the Employer has
complied with Section 12.01 of this Agreement.
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Section 13,01 Janitors-Cleaners: Anyone engaged in washing, cleaning, scrubbmg, rmsmg,
waxmc,, bufﬁng, dusting,.. sweeping; vacuuming,: polishing;. disinfecting, . w1p1ng, mopping,
scraping, spraying,.scouring, restrooms; halls, floors, offices; etc.;:or moving  furniture, supplies,
replacing bumed out lights and starters;:removing - trash;. supplymg toilet’ rooms, ‘operating
elevators, loading and untoading trucks, gardening, complete wall, ceiling, light, venetian blind
washing and moving furniture,"assisting; maintenance’ person, -shall be: 0011¢1r1ered in.the ‘above

me Tt mae by

classification. - Cor sy ;-,r‘xz amdt S i v Sl

AT B S DS SO VRIS T SR 4 L BT BT OIS TR
Sentmn.l&.ﬂlMedmucaLMammnanee_Nn._l . Anyone whose ability ;and'—'qualiﬁcations are
such that they are capable of managing-and.effectively operating a buildihg’and making ‘any-and
all repairs of electric equipment and:440 volt, elevators, air conditioning;.and other sophisticated
areas of mechanical maintenance that may arise in day—to day operatlons

Pit

MMMLDW Anyone whose dutles shall consxst of minor

carpentry, plumbing, painting, electrical work, xeplace: a:door-lock, réplace broken glass to-the
physical structure of the building, or to do other similar or related work; and who may.be called
upon to make repairs to the mechanical equipment usually found in office buildings, and who
shall grease, oil, change air filters. needed to: a1r COI]dlthIl or’heat the bmld_ng : '

.,\

Section 13,04 Emergencies: Dunng emergeumes, all employee:, are expected t0 perform the

natural duties of the above .job descnptlon, mcludmg snow removal e pre

Secn.on_llﬂs_MechanmalManuenmme_’Eechnman Anyone whose 1ob dutles require and
qualifications include a:two (2) year graduate from Rankin:Trade School or. anZequivalent

commercial course of study, in addition to the Mechanical Maintenance No. 1 Job Description.

Section 14,01 “Wages” as that term is used throughout this contract, shall mean and be defined
as the minimum hourly wage rate." Any employee employed on July 1; 2002, if also continuously
employed through and including January 1, 2003, shall receive a wage increase of 50¢ per hour
effective January 1, 2003; any employee employed on July 1, 2003, if also -continuously
employed through and including January 1, 2004, shall receive a wage increase of 40¢ per hour

effective January 1, 2004; any employee employed on July 1, 2004, if also cortinuously’

employed through and including January 1, 2005, shall receive a wage increase of 40¢ per hour
effective January. 1, 2005; any employee employed on .Jjuly-1, 2005, if also continuously
employed through and including January 1, 2006, shall receive a wage increase of 40¢ per hour
effective January 1, 2006.
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Effective Qctober 1, 2002, the minimum wage rate for new employees-shall be: -+ = &

- 10/1/02 oo . 86, 25 .
1/1/03 $6.50
croen apenes el G dU0R ey ey A 86T e :
R S TR} 1/1/05 Booole® g h$700,\ K : oo
1/1/06 ' $7.25:- - v : Lo
ER ORI L BN S TN DT TN Y

»

As in the past the Company may continue 1ts pracuces of paymg certa.m employees -above the
rates.specified herem and .of hu’mg new employees at rates.in excess of the minimum specified
herein. . . . = .~ a0 Tt L e cmnml oo B ot

R . .7'_ N
DT T pelt] u: RANIN

.Inmeman.ﬂage_]la.t& Effectwe as of J anuary 1 2003 any employee who has reached or__

Journeyperson an_a upon suen seconu am]_lversary, hau receive not less than the minimum-hourly
wage rate as follows:

- A

1:1-03 ;. - v - - 8725 ot e

1-1-04 .. o 8TI5 e

1-1-05 - ,.$8.25° B T S ARt A S
1-1-06 88,75, s . P '

Section 14.02 Employees required to,work as Lead persons shall receive fifteen cents (15¢) per
hour over the above rates for such work as applied to each classification. ‘A Lead person shall
serve, act and be removed from the position of lead person without cause at the sole discretion of
the Employer. It is agreed that a Lead person. shall be used on jobs having more than five (3)
employees, unless a. reSIdent supervisor is on. the job,-in which case a Lead person will not be

required. . _ ‘ Co - r

Section 14.03 Payday: Employee’s paychecks will be available every other Friday at the
individual job sites. Prior to said payday, an employee may request that his or her check be left
at the Company office where it will be available for pick up after 1 p.m. on payday. Employees
who do not pick up. their checks shall have their paychecks mailed immediately following the
Friday distribution of checks to their last known address registered with the Employer. If an
employee regularly picks up his/her check at the Company office, advanced written notice of
such intent must be provided in writing. One day advanced oral notice by phone may be given to
the Company office in the case of an.occasional emergency

Secfion 14,04 When employees are regularly required to work combination jobs they shall
receive the rate of pay applicable to the job classification in which they work the majority of their

time during that day.
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Section 14.05 Payment for Travel: =~

(a) Any employee who is-tequired t6-move from work-site to work site in the course of
performing his work assignments shall be paid for all time spent in traveling between such
locations. Employers have the right-to set the amount of travel time to be paid.

Ve oheof

(b)  Travel time, as defined in paragraph (a) of this Sectton, shall be counted as time
worked for the purposes of computmg the total daily and weekly hours worked and any
overtime premium, where applicablé’-

SﬂﬂlﬂnJ_Ulﬁlﬂ;ﬂhﬁﬂLEﬂLU&ﬁ.QLEmplme_s_QﬂnlehELe Any employee who is required

by the Employer to furnish his 6wn vehitle“to cary ‘eqiiipment or sipplies- ‘betweén customer
locations shall be reimbursed for the 3¢ of Hisvehicié ai'the rate:of éweiity-seven cent§(27¢) per
mile, with mileage between jobs to be determined by the Employer. All mileage payments to
re1mburse emponees for usmg the Employee s vehicle shall be pa1d by separate check

IR E :u.‘.', E T A N

(a) - The Union shall have the nght to mspect tHe paycheck of any employee eovered
by this Agreement afterithe same has-béer returbied t6 the Enpléyer by the bank

(b) The Union shall have the right to request a Certified Public Accountant to deterrrune
whether or not the proper dues, pension and welfare-payments have been made to: the Union or
appropriate trust. Payment of such audit will be borne by the Union or appropriate trust. Audit
procedures format to be as prescribed by the International Foundation of Employee Benefit Plans.
Within sixty (60) days of the execution by all parties of this collective bargaining agreement, the
Contract Cleaners Association of St. Louis shall advise the Union of the names of five {5
Certified Public Accounting firms which are acceptable to it. For purposes of an audit or
inspection of records, the Union shall‘have the nght 10 select any one accounting firm ﬁom sa1d
list of the Union’s own choosmg : SR A

In the event the results of such mspectlon of’ audit- revealed that the Employer-has wolated any
terms or conditions. of this Article, the Employer shall-be liable for the cost not to excéed fifteen
percent (15%) of the obligation or liability. Nothing in this Section shall limit the remedies

available under 29 U.S.C. §1145,

M t
'

Section_ 14,07 When the customer:'so requires in its ‘written contract w1th the Company,
employees shall-be required to wear safety shoes. The Company will reimburse such employees
for the cost thereof up to $25 per year-on the employee’s first anniversary and each anmversary
thereafter provided satlsfaetory proof of pu:chase is prov1ded to the Company '

S.entmn.lA.ﬂS As a condition of employment or contmued employment, all employees will be
required to sign an agreement granting the Company the absolute right to set off against the:
unpaid wages of such employee any valid debt, charge, costs or other expense which the
Company shall have incurred by reasons of the employee’s acts or failure to act regarding the
retun of Company property such as keys, papers, uniforms and other similar items. The
employee must acknowledge in such agreement that he/she understands and agrees that the
absolute right granted to the Company so to set off is contractual and is intended to reimburse the
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Company for the losses it may icur for the kinds of items noted herein. Prior to exercising its
right to set off, the Company must inform the empioyee in writing as to the nature of the expense,
the employee s.act which resulted in the expense the amount claimed by the Company, and the
amount per pay penod whlch the Company mtends to deduct C ot

Section 15,01 The.Employer, -in addition to, mdmdual Job.training, may designate a particular
.areain a bmldmg to be de51gnated as.2 jOb trammc area, wherem new employees shall be trained
for Jamtor Cleamng work, . and sa1d emp]oyees performmg services in said designated training
area may.be, transferred in and out at the sole dlscrenon .of the. Employer during the training
penod The employees and the Umon w111 be mfonneq of the locatron of the - job training area.
This Sectlon will not be used to subvert otl-rer prov:sxons of thIS Agreement B

R T ABII.C[EJL.H.QLJDAXS . o ,

S_em.on_l.ﬁ.ﬂl Regularly scheduled empioyees sheli not be reqmred to work, but shall be paid a
straight time hourly rate of pay at their fixed number of hours normally worked per day for the

_followmg hohdays regardless of the day of the week upon which the holiday falls: ..

T oo Lol o

New Year s Day
Memortal Day
Independence Day ...
Labor Day
Thanksgiving Day
Chrisnnas*_Day et w T
Should the customer observe any other regularly. scheduled work day as a holiday in. addltlon to
those listed above, the employees of the contractor at that location will also ¢elebrate such day as
a holiday; payment for such day w111 be at, ‘the dlscretlon of the customer and the. Employer will
not be obligated to issue holiday pay. If, however, an employee requests to work, work will be
provided to that individual. If the Union requests proof from.the building management that the
holiday is not paid, such documentation will be obtained by the contractor. , The employee will
not be required to travel within the city limits of St Louis at any distance greater than five (5)
miles. Elsewhere, the employee will not be reqmred to travel any unreasonable distance from
where he/she normally works. Work will. be, provided in the employee’s normal job

classification.

Employees working in multi-tenant buildings shall not observe customer 'nolidays‘unleSS all
tenants of said building celebrate a particular holiday. .

Where the Martin Luther King Birthday holiday is observed, employees at that location shall
receive the day off with pay. On accounts of ten (10) employees or more when the MLK Holiday
is not observed and where employees make an advanced three (3) work day written request, up to
a maximum of ten percent (10%).of employees on each job shall be permitted off without pay on
the Martin Luther King Birthday holiday. Selection shall be by seniority.
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The term hohday as used in the second and third paragraphs of this Section’ 16.01 shall be hrmted
to those holidays, commonly observed as Federal of State holiddys, and Whith are so observed by
the customer. The term holiday does not,“thérefore, include ‘days of'shutdown by .the customer
such as plant shutdown or school shutdown for vacation or any other reason if the days of
shutdown are not days commoitly <elchraved ad Federal or gtafe4hohdays

Section 16,02 In order fo quahry for tralght tune pay for uohdays ‘fot’ ‘worked, 15’ agleed that
employees must work the regularly cheduled workday which unmedlately precedeseand follows
the holiday, except in cases ‘of pioven ‘iliness dbcumented ‘by 4 physwran § ‘'statemeni that the
employee was personally seen by the’ physmran and'that the’ md1v1dual was tnable to perform his
or her regular job-duties, or inless- the ausenc’e i8 mutually agreeo io fin wntn.g, and all employees
must be employed for at least sixty'(60) ddys to bé eligible. © < = ¥ e

Section 16.03 Employees eligible ’rer’uc"sii‘éay pay;iad “whi are called to work on any of the
above listed hohdays shall recelve tlme and one-half (1 ‘/z) for all such hours worked 111 addltlon
to hohday pay. - : - LT

+
<o

RS ;f

Section 16.04" The Employer shall riof §ubstifute’an additional day Off for any hohday where the

intent or effect is to avoid paying any employee at the premlum rate for all hours worked on a
holiday.

oo -
AP R

Section 16.05 Holidays, whether worked or not “shali be counted as time worked for overtime
purposes.

ARTICLE 17 ~ VACATIONS

S.ecnn.n_ll.ﬂl Regularly scheduled employees “who work'a fixed ‘mimber of hours, and have
‘been contmuously on the payroil of the Employer shall" receive upon the anmversary date: of their
last employment the followmg amount of vacatlon Wlﬂ'l pay -

One (1) Week after one (1) year P
Two (2) Weeks after two (2) years
Three (3) Weeks aﬂer ten (10) years

Section 17.02 Employees entitled to vacation pay will be paid on the pay perlod followmg their
anniversary date. It is agreed that employees will notify the Employer of their intention to take
vacation two (2) weeks in advance.

Section 17.03 Pay for such vacation shall be paid for the average number of hours worked per
week for the previous twelve (12) months. No deduction for sporadic absences w111 be made
which for vacation purposes only is deﬁned as five (5) days or less per year.

Section 17.04 In the event a holiday falls within an employee’s vacation penod he shall be
granted an additional day with pay, or an addlnonal day of vacation.
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Section 17.05 . If an employee has earned and.is eligible for.vacation under this clause and
voluntarily quits, he,shall be paid his vacation pay.- ,Conversely, if an.employee terminates his
employment for any reason, mcludmg quits or discharge before he has become eligible for his
vacation pay, he shall not be entitled to vacation pay. If.an employee with five(5) or more years
of service with.a particular. contractor-, voluntanly termmates his .or.-her employment, that
individual will receive PIO rata vacation.. ; ;uix s i oL .

Section 17.06 Employees terminated because.of the gancellation.of a contract by any customer

shall receive as severance-pay, the.amount of accrued-vacation due them, unless said employee is
ass1gned_ to, another _]Ob within thirty (30) days. Employees:shall be given this severance pay
regardless of when their anniversary date falls, prov1ded the employees have completed six (6)
months service. S e R R NI

IR i : SRR B CorTe

i T ) P oTe

S_e.cnnn__]_&.[)l Employer contnbut1ons to the Gont::act Cleaners Building Semce Employees
Welfare Trust and to Contract Cleaners Service- Employees Pension-Trust, as-described in the
Addenda to this Agreement shal‘ be made to the place and in the manner specified by the
Trustees of the respective Trust, and the Employer shall, in making such contributions, complete
such reporting forms relating to contnbuttons as shal] be ﬁnmshed to them by the respective trust
provided such forms:and/or data .can, reasonably-be provided by the Employer without
inconvenience or econommic cost to the Employer’s or Trust’s operations. . The Employer and
Trust agree to fully cooperate to insure that the transfer of data occurs efﬁc1ently

: The Trustees of the respectlve Trust
Funds shall cooperate so as to maxumze t.he beneﬁts under the said Trusts, consistent with-the
amounts of money paid into the said Trusts. - If laws governing Trust Agreements change 'then
the Trust and this Agreement shall be amended to comt:1de with the law. -,

Sentm.n_l.&ﬁﬁi NotWIthstandmg any other provxston of this contract or its Addenda contr1but10n
for employees to the Contract Cleaners Building Service Employees’ Welfare Trust shall not be
made for any employee during .the .first three (3)--calendar months of that individual’s
employment. Contributions for hours worked-shall begin for the first working day after the
employee has successfully completed three (3) calendar months of employment.

. V: —‘ - A . e ; : ’

Section 19.01 For purposes of this Agreement, a grievance is defined as an employee or Union’s
dispute, claim or complaint involving.the interpretation or application of the provisions of this
Agreement. In the event of such a dispute, as defined above, representatives of the Employer and
the Union shall make an honest and sincere effort to adjust the same in an amicable manner. In
the event, however, of the inability of the Employer and the Union to reach an agreement on the
issue in dispute, the question may, at the optlon of the Union, be submitted for arbitration,

provided with the following procedure:-
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FIRST STEP: Grievances shall be presented by the ‘complaining cmployees or Union in
Wntmg, to his immediate superv1sor w1thm seven (7) days after theoecurrence of the event
giving. rise to such grievance:”  Unless ‘an “employee presents his' gnevmce imtially to his
supérvisor ‘as herein provided, such grievaiicé shall not be- considered-at any subsequent step in
this procedure. However, if no disposition’ of‘the grievance-is obtained- w1th1n -séven (7} days

r

after its first presentation to this step, it may be taken up af:tHe next'step.. 7" © 7" s

SECOND STEP: If-notsettlédin the manner 'sét out iri tHeFitst Step;ithe grievarce’ ‘shall
be mailed to the Company represéntative within-ten’ (10) days.""Upon receipt of the ¢ grievance-the
Company representative will contact theiUnfion? busmess représentative andschedulé:a méeting.
The meeting will be held promptly. ©sWhéfi a: grievance meetitig hds ‘béén scheduled, the
employee filing the grievance and the Union representative must attend the scheduled meeting
together, and arrive on time. If either the employee and/or the Union Tepresentative is absent,
without prior notification ‘to ‘the Company' representative, thé!grievance” will: be considered
dropped. If the employee or Union representanve is more than 30 minutes late to a scheduled
meeting, without nottfymg the: Compariy: representattye the "grievance will be‘ considered
dropped. This prowsmn shall not apply 111 the case’ of’extraorchnary clrcumstances

.....

4 ' .,J e R R [

THIRD STEP ~Ifa gnevance 1s fiot ‘§ettled within-seven (7) busmess days after
presentation at the last: step; the Union may’ ‘Tequiest arbitration’ of the grievance by sending the
other party written notice of its desire to"arbitrate the- gnevance " Such notice: shall be given
within thirty {30) days after presentatlon of the gnevance in step 2 I ‘

If the Union requests arbltranon the part1es shall promptly attempt to select an Arbltrator by
mutual agreement: If the parties are uhable (s agree ipon ar; Arbitrator;they shall apply 7 jointly
to the Federal Mediation and Conciliation Serv1ce, who shall furnish a list'of Albttrators all of
whom must be members of the National Academy of ‘Arbiirators, from which the parties shall
select one (1) by alternately strikirig off thé others; the party seeking arbitration strikihg first. In
any event, the Arbitrator must be selected within forty-five (45) days of the notice of desire to
arb1trate Panels will cons1st of nine (9) mdawduals etther party may request a second pa.nel

1 i

S.ecno.n_lﬂ.ﬂl No Arbltrator shall g0. beyond the mterpretanon and/or appllcatlon of this
Agreement or the obligation of thé parties irider this Agreement. It shall in no way be construed
that the Arbitrator shall have the power to'add to, subtract from, or modify in any way the terms
of this Agreement. Issues not directly involved in the case under submission shall not be decided
by the Arbitrator and no Arbitrator shall have the power to modify, change cr interpret any wage
rate. The fee and all expenses incurred by the Arbitrator and whatever other expenses involved in
the arbitration hearing, shall be assumed by the losing party. No arbitrator'shall consider more
than one grievance at any one hearmg, unless the part1es mutually agree ) v :

Section 19.03 It is agreed that there shall be no picketing, _sympathy strikes, strikes, ‘or any other
activity which interferes with the Company’s operations during the life of this Agreement.
Further no officer or official of the Union, or any of its locals, shall assist or encourage any
picketing, handbilling, supporting strikes, strikes, sympathy strikes, sit-downs, slow-downs, work
stoppages or any other activity which interferes with the Company’s operations.
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Section 19.04 Above and beyond the grievance procedure specified herein, the parties, at times
and places mutually agreeable, shall meet periodically to.discuss matters of mutual concern. .

P
'

oY

In

case of a dispute concerning Section 1.02 of this Contract “B“ the Parties agree to an expedited
grievance/dispiité resoliition - proceduire; - The=Uriion’ may- file 4 written grievance concemning a
dispute about the interpretation or application of the provisions of Section 1.02 of this Contract
“B”. If the gnevance is not settied within seven (7) business days after written presentation, the
Union i may request arbitration of the’ gnevance by sending the President of the Contract Cleaners
‘Association’ writtefi notice:of the Uniori’s desire t6 aibitrate the' grievance. This notice shall be
given within fourtegn (14) days after'presentation ‘of the written grievance to the Association.

If the Union requests arbitration, -the parties- shall piomptly attempt to select an Arbitrator by
mutual agréement. If the parties are unable'to agree lupon:ah Arbitrator, they shall apply jointly
to the Federal Mediation and Conciliation-Service;: who:shall furnish a list of Arbitrators on an
expedited basis, all of whom must be members of the National Academy of Arbitrators, from
which ‘the pafaes shall select-’one (1) arbitratot by:alterrately striking -off the others, the party
sceking arbitration striking first. ' In aniysvei, thé-Arbilralor miust be selected within thirty (30)
days of the notice of desire to arbitrate. FMCS panels w111 cons1st of nine (9) individuals; elther

party may request a second panel P R R R I

i

i ' ] itions € Nothmg contained herein
shall require the Employer 10 pay any employee ‘a highet rate. of pay, a h1 gher Health and Welfare
or Pension"contribution, or a higher -holiday. 'or vdcation'benefit than that required by.any other
collective bargaining contract entered into by the Union with any-other Contractor' competitive
with this Employer-for the same classification of émiployment for the.same period of time. To
the extent that any such other collective bargainirg- contract provides lower wages, pension or
welfare contributions; holiday of vacation benefits, than those provided hereunder; the provisions
thereof shall be called to the: attennon ‘of the Umon and this Agreement will be amended

‘ immediately to 80 prowde

In addition to the nghts and pnvﬂeges stated in- the precedmg paragraph in any bona fide
instance where any company signatory to this Agreement submits a bid to perform unit . work
against a contractor not a party to a collective bargaining Agreement with the union which would
cover the work in question, it is agreed that the fringe benefit provisions (including vacation,
holiday, health and welfare and pension provisions of this Agreement) may be waived with
respect to such bid and the contractor will not be required to pay the fringe benefits called for in
this Agreement to such employees for a period of one year.” After one year at such reduced
benefit levels, all employees on such job shall then be subject to the fringe benefit provisions of
this Agreement and shall then receive the contractual benefits to which his/her individual date of
service then entitles such individual. There shall, however, be no retroactivity with regard to any
benefit suspended during the year of reduction and any determination concerning reduction of
fringe benefits made pursuant to this paragraph by any Employer shall not be subject to the
grievance and arbitration procedures.
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Section 20.02 Change in Contractor: Whenever an Employer eubject to. this Agreement
acquires or takes over existing work previously serviced by another (Contractor) subJect to this
collective bargammc agreernen+ with the-Union, fhe acquizing Employer, ag:rees . :.,.f, :

g e g -

(a) | That all terms and r'ondmons of thls Agreement uhall oovtmue to be honored and
apphed at such newlob and . cvgiare T oeanTe 0P L E ol emiatid o o

! s BESUG J'f AR T "'“:‘J._;:'rl :f;:““:.‘d .
). Al employees shall enJo y the same.wages- an,d other benefits, as- spec1ﬁed m Arncle 14 of
this Agreement as were enjoyed by the former Employer’s/Emplcyers’ employees for. the twelve

(12) months immediately prior to such acguisition, at that particular job location;

(¢} -The acqumng Employer:cannot-use a; greater-percentags, of new {as defined .in Section
14.01) hours in each job, classificatior: used -by. the former Employer/Employers durmg the
preceding twelve (12) months of that oartlcular job locatlon o R e L

g Y J el l‘ . . i
(d) The former Employer/Emplove*s :hall upon- request by ‘fhe TTmon supply the Umon W1th
the above information and the Urion wnl mfo"m the ac qulrmg Contracter within seven (7) days

Ly, -

Section 20.03 The Union shall enforce the above Sectlon 20 02 provmon by

(@)  Selecting upon request within.seven(7) days, an -independent Certified Public
Accountant from among the following: Arthur Andersen & Company, KPMG Peat
Marwick, Price Waterhouse & Company; or; Ernst; & Young, who will act promptly to. - 4,

inspect the books and records of the alleged \nolator which are necessary. to determine 1f a

violation exists. The alleged violator agrees to allow the Certified Public Accountant fo
inspect the necessary books and records. The fee of the Certified Public Accountant will -
be paid by the requesting party if there is-po violation; or. by the offendmg party ifa <«
violation is found to exist. In the event of a material viclation, the violator shall pay a »--
fine in the sum of.$5,000.00 for .the ﬁ:_s,t_fmaterial violation and $10,000.00 for each -
material violation _thercafter in equal -amounts to - the. CONTRACT CLEANERS
BUILDING SERVICE EMPLOYEES’ UNION, LOCAL NO. 50 HEALTH AND
WELFARE and PENSION TRUST. In addition, the violator shall pay all back wages

and benefits to the injured employees and:increase the wages and benefits to the level =
specified in-sub-paragraph (c) of Section 20.02 above. ' - :

LR

(b)  All minor violations will be correc;e& without a fine.

(c)  Further, the violator agrees to pay- all reasonable ettorney’s fees and Court costs
incurred in enforcement of these provisions.

Section 21,01 The Employer shall make every effort to make the work equiplnent safe and
accident free. : -
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Section 21.02 Th thé case of a'reasonable cause-to believe an employee might be intoxicated or
be using a controlled substance, or in the case of an industrial accident that requires medical
treatment, excluding routine first aid, an employee will be tested. Any employee who refuses to
submit to such test will be discharged. - Any-émiployiée :submitting to a test will be allowed to
present a list of prescription or non-prescription drugs to the testing facility and those will be
considered iin'fiaking 4 evaluaticfi'of the test resitlts:” Any employee whose drug test is positive
will be'given the-option of bemg placbd nipetariuhipaid-leave of :absence :for the purpose of
enrollmg “and’ suc‘cessfully completmg a”drig rehabilitation program!” Upon written certification
within six (6) trionths that the individual has. successfuﬂy completed such a program, they will be
reinstated, without pay but:withoiit loss-of séniority, ‘provided: thatpursuant to the customer’s
drug policy, the individual is eligible to work on'the job for which he has seniority. - For a period
of one year following such reinstatement, the employee will be subjected to random testing. In
the event the employee-fails ‘any  subseqiient fandom:test, ths employee will be discharged. Any
employee who declines to enroll in such a program or, if enrolled fails to successfully complete
such’ a program will be’ chscharged ‘The offer of rehabilitation is a one timé opportunity only. If
any employee tested his'a negativé result, the individial will:be returned to work without loss of
pay or benefits? In making 3 détérmination of feasonable cause, such decision will only be made
by the individual abovethé supervisor-in-the-individual -buiiding. All testing will be done at
Company expense and will be tonducted in*a"qualified facility. A copy of the results will be
given to the employee.

Section 21,03 The Employer and the Union shall meet periodically to discuss safety problems at
times and places mutually agreeable. The Company will provide to the Union a list of all work
sites which are applicable to compliance with the Blood Bome Pathogens Act.

ARTICLE 22 - PROBATIONARY PERIOD

Employees shall be classified as probationary employees during the first forty-five (45) calendar
days of employment, and during said period may be discharged at the sole discretion of the
Employer, with said discharge not being subject to the Grievance and Arbitration Procedures set
forth in Article 19. When an employee completes the probationary period said employee’s
seniority shall then be established dating back to the date of last hire. If such probationary period
is interrupted by a leave of absence for any reason, the calculation of such 45 calendar day period
shall be held in abeyance at the beginning of such leave and shall only resume upon the return to

active employment.

ARTICLE 23 - JURY DUTY

The Company agrees that any full-time day employee regularly scheduled for forty (40) hours per
workweek and who has at least eighteen (18) months of service as a full-time employee with the
Employer who serves on a petit jury and who presents to the Company proper proof of the actual
time that they serve on the jury, will be paid at their straight time hourly rate for those hours said
employee would have worked but for the jury service, excluding any overtime hours. The
Company shall make such payments up to a maximum of two (2} days duning any eighteen (18)
calendar months. To be eligible for payment, the employee must surrender to the Company,
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properly endorsed to the Company, the check received from the govemmertal authority for such
jury service. R TR B S I , 2 S

Upon presentatmn of proof of death satlsfactoqrrto the Company,, the \Employer wﬂl grant a three
day unpaid leave in the,case of the-death-of members;of the employee’s 1mmed1ate farmly, which
shall only include mother, - father, :spouse;: zbrother,\ sister, children  and..grandparents. : An
employee with one (1) years of. con*muous service. 1s. ehgible for one- day:of bereavement pay in
the case of the death. of members-of-the- employee’s immediate-family, -which shall .only 1nclude
mother, father spouse brother, 31ster «children: and grandparents Py L

i - ‘ home omd TesedL gy o LR R T
i .H o e o ; R L, ai . e & B ' L ' PN ,

e e ey - X
This Agreement shall take effect as of, October 1;.2002, and- shall contmue in foree and eft‘ect
through December 31, 2006, and ‘shal! renswitself-in all: reSpects for; yearly. periods. thereafter
except that either party hereto may request-a:medification or- amendment of.any or all provisions
of same. by giving the other party a.written motice of.such. intention,-not more than _mnety (90)

days nor less than sixty (60) days:prior to Decgmber 31, 2000, .01 any year thereafier.
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Effective October 1, 2002 the Employer agrees to contnbute into the Contract Cleaners Building
Service Employees’ Welfare Trust, the sum of fifty cents (50¢) per hour for, all full time
employees and twenty five cents (25¢) per hour for .all part_ time employees for all production
hours worked by employees -who -are emp]oyed in.excess of tiraé. (3)ralendar months and are
covered by this Agreement. As‘uised in this Addenduzi):a-full time- emplovee is one regularly
scheduled to work 35 hours or more per week. A part time employee is one regularly scheduled
to work less than 35 hours per week. Payment 59 0e made by the twentieth (20th) day of the
month following the morita' contribiitioks aré earned for the duration of this Agreement. It is
agreed that if, due solely to the fact that confritiitions‘are not made for employees during the first
three (3) months of their employment, the fund shall not have adequate resources to maintain
benefit levels as they existed as of December 31, 1998, then, in that, event and after appropriate
resolution of a majority of the Trustees of the-fund, the Employer agreec to resirme contributions
for employees effective upon the first (lst) day of employment. . Ses e

The undersigned Employer hereby accepts and subscribes to the- Agree*nent and Declaration of
Trust made between the unders 1gned Local-No.-50.and the Contract Cléaners Association of
Greater St. Louis and agrees to be‘bound thereby and by any améendments made or to be made
thereto, by said parties and authorizes the said parties to name Trustees and Successor Trustees to
administer the Welfare Fund established by said Agreement and Declaration of Trust and hereby
ratifies and accepts such Trustees-and the terms and-conditions of said.Trust as fully and
completely as if made by the undersigned, provided, however, that.no amendment to said
Agreement and Declaration of Trust shall bind the Employer for any financial obhigation beyond
that set out in the Collective Bargammg Agreement between Local No. 50 and said Employer at
the time said amendment is made. - e WLl :
The Employer shall be under no obligation to see to the application of such monies as are paid
into said Welfare Fund. .Said Welfare Fund shall be audited annually by a reputable Certified
Public Accountant; without expense to the: ‘Employer, .and such . Auditor’s reports shall be
available at all times to the Employer, participants and to the officers of the-Association, at the
principal office of the Trust Fund.

CONTRACT CLEANERS ASSOCIATION -

///Z zﬁ;z_

Steve Allen, President

LOCAL NO. 50 SERVICE EMPLOYEES’ INTERNATIONAL
UNION, AFL-CIO, CLC

/(/AW /q’/zo o 2 _

Donald L. Rudd, President Date

74020. 3
51




B N =, c . Vo .
ok = = y .

Effective October 1, 2002; pension contributions-will. be tencents (10¢) per production hour
worked. by employéés:icovered by this Agreement. . Effective ‘October [, :2004,. pension
contributions will be-twelve cents (12¢) pérproduction hour worked by employees covered by -
this Agreement: Effective October 1372005, pension: contributions will:be fifteen cents (15¢) per
production hour worked by employees covered by this Agreement. The employer shall
contributeto ‘Contract ‘Cléanersi Service Efployess’ Pension Trust, these specified.amounts for
all prodiiction?hoiirs' worked- by: employees covered: By this: Agreement which: payment is to be

made by the ‘rwentleth (20th) day of the month follovwng the month contnbutlons are earned

The unders1gned Employer hereby accepts and ‘subscnbes to the Agreement and’ Declaratlon of
Trust made between the undersigned Local No. 50 and Confract Cleaners Association of Greater
St. Louis, and agrees to be bound thereby and by any amendments made or to be made thereto by
said parties and authorizes the said parties to name Trystees and Successor Trustees to administer
the Pension Tiust® estabhshed by sa:ld Agreemer(t and ‘Peclaration of Trust,"and hereby ratifies
and acceépts such Trustees and the terms ‘afid onditions 6f $aid Trust as fully and completely as if
made by the undersigned, provided, however, thal no amendment to said Agreement and
Declaration of Trust shall bind the Employer for any financial obligation beyond that set out in
the Collectlve Bargalmng Agreement between Local No 50 and sald Employer at the time said

Amendment 18 made

- . el
T j-T..-» 1

The Employer shall be-tnder no obligation to' 'sée10 the apphca’non of such monies as are paid
into said Pension Fund. Said Pension Fund shall be audited annually by a reputable Certified
Public Accountant, without expense to the Employer, and such Auditor’s reports shall be
available at all times to the Employer, partwipants and‘to the Officers of the ‘Association, at the
principal office of the Trust Fund.

. CONTRACT CLEANERS ASSOCIATION

- _v..

R QM,\ Lfafer

Steve Allen Pre51dent Daté

LOCAL NO. 50 SERVICE EMPLOYEES’ INTERNATIONAL
UNION, AFL-CIO, CLC

WM

DonaldL Rudd, President Date
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- The parties, to this Agreement-mutually;recognize that, all employees, regardless of the
work which they perform, must-be treated with.dignity: As adults, citizens or resident aliens of
the United States and taxpayers of the United States.and the states and cities in which they live
and work, these mdtvrduals deserve to: bejtreated with- dtgmty, courtesy, and respect. . :

Y L 'S s O S S RNt T R ST e - _;-,=' e o

Upon the execution of their 2002 2006xcollect1ve bargzurmig .agreement; the, members of
the. Contract Cleaners ‘Association:of St: Touis.and Local :50; Service: Employees’; International
Union, AFL-CIO-CLC,. shall each instruct their ofﬁcers, agents ; and .employees, ‘mcludmg
management and supervisory mdmduals to treat bargmmng unit employees and members in
accordance with the Declaration herein.. Representatives of Local 50 and supervisors of the
individual companies shall be sub_}ect to dlsc1p1me as the1r employer may e]ect for. any.: -violations
of the intent of this Declaration. ., ., ... Vo S s TN IR :

A]I busmess representatlves and employees of Local 50 ard alI sunemsors and
management officials of the. Employers Shall treat each other wrth the courtesy and respect to
which they are entltled : :

- B T N,
il nEL T he ? i DT e

ThlS Declaratron represents the solemn pledge of the compames s1gnatory hereto and of
the Umon while its provisions are not subject to the grievance and arbltratlon procedures of the
collective bargaining agreement, the Union and each Company shall desrgnate a representative to
meet upon request to discuss and resolve problems so as to insure the. meaning and intent of this
Declaration are falth.ﬁllly observed %

i R
PSS

.‘.S@g’nedtlﬁs ZZ_'day ofNovember2002 . o |

st A POl

FOR THE UNION /’“ FOR THE ASSOCIATION
/.2120/» | Jfozfoz

DATE .. .. . . _pME/
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CoStar Information 11/06/2002
CB8D
Building Address Building Name. RBA - .] % Leased . Net Leased
707 N. 1st St Bi-State Buiiding 130,00 100 130,000
727 N. 15t St Raeder Place 05,000 a3 97 .650
[399 N 4th St Securily Bullding 104,000 "89] .. 92,560
N ERES MCI Building 548,651 NZ] I 176,542
400 5. 4th St - Sverdrup Facilites Buiding 256,040, 36 792174
515 N. 6th St One City Centre T 375218 .. . 73 - 273908
421 N, 7ih St US Bank "_60D,000] __100]__ _....600,000
. . P !.“_,;’)‘.‘_.‘ s
- . ‘A _ooEtr ."‘r;; . ‘ I .,_—_.“‘ -l ' o

801 N. 11th St Convention Plaza Complex 281,320 6|, ... 212500
210 N. 13th St Missouri Pacific Building TATTO00f . A00| . AT1000
E 100 N. Broadway Bank of America Tower , - 405,600 75l 304200
= 200 N. Broadway St Louis Place ... 337.088{ . 804 _ . 269670
3 211 N. Broadway |Metropolitan Square 1,050,649} - 8B4t B82545
. 314 N. Broadway {Marquette Building 266,312] B 301 . ... 80,000
500 N. Broadway 1Broadway Building 2849641 B2y 148,181
501 N..Broadway 1One Financial Plaza. 434136 ... 88} 382040
10 S..Broadway Equitable Building - - 423,634 B9 .. 377,034
{500 Chestnut St [One Bell Center - 1,273.750| T00] - 1.273.750
1831 Chestnut St Blue Cross and Blue Shield 425,000( - 100 . 425000

(1005 Convention Plz . e 250,000 100 250,000)
TN, Jefferson Ave |A.G Edwards Headquarters 7,400,000 100[ . 1,400,000
510 Locust St |Cocust Strest Office Complex 370,000 100 270,000
1615 Locust St The Locust Bullding " 340,930 X 199,072
1221 Locust St Shell Building 104,000 81 84 240

72237.1 1

Final -



722371

CoStar Information

11/06/2002

CBD
Building Address Building Name RBA % Leased Net Leased

2654 Locust St : 100,132] 100| 100,132
700 Market St GenAmerica Building 140,000 100 140,000
701 Market St Gateway One 401,625 82 329,333
800 Market St Bank of America Plaza 750,000 99 742,500
1010 Market St B . o g 342,660 a8 301,541
1520 Market St Abrams Federal Building 401,529 100 401,529
2350 Market St Market'Plaza - 96,000] 100 96,000
1710 Marlin Luther King Dr 100,000 100 _ 100,000
1 Memorial Dr Gateway Tower 217,340 69 _ 149,965

. : Yo B i v
515 Olive St Millennium Center 226,738 100 ' 226,738
611 Olive St Railway Exchange Building -309,000( . ..ol 0 L 309,000
705 QOlive St Seven-O-Five Buiiding - 165,000 L ] 115,500
720 Clive St . . Laclede Gas Building - 441,029] 92 ... 4101571
721 Clive St . Chemical Building ! 130,000} - _ 98y ... . 127406}
906 Olive St Frisco'Building ~- - = - 1175,000( - A9y .._.. ... .. 85750}

‘ - VERTE ERRETI ¢ R
1017 Olive St Laclede Gas-Company-Centre ~98,000f 74} . 72520
1111 Olive St T 100,000 100} . . 100,000
1415 Olive St Farm Credit Building 150,000/ 100f___ . ... 150,000f
1430 Olive.St Parkside Plaza = -+ » -98,709{ . 96]. . ... ..-94,752
1717 Olive St Plaza Square 600,000) . 9. . . . D82,000]
1915 Olive St A.G. Edwards .. 143,024 " 100f . .. ... 143,024}
1010 Pine St ' . 584,000 . _ .. 100} ... ... _....h84,000}
1881 Pine St - a10047 91, ... . . 101,053]
1222 Spruce St Robert A. Young Federal Building 1,008,138 100f... - 1,008,138
800 N. Tucker Blvd 120,000]. . 100( 120,000
900 N. Tucker Bivd - 70,000 ~100]. 70,000]
555 Washington Ave . 169,438 ‘ T 111,685
911 Washington Ave Lammert Building 159,500 90 143,550

r

- e

Final
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CoStar Information

CBD

11/06/2002

Building Address . Building Name RBA | % Leased:i |
B s . N B ———
K N
" [Union Station 200,000 100 ~ 200,000
St. Louis Centre " 200:000] _100{. .-~ 200,000
| 17,575,190 ] - 15,809,233

Final.



CoStar Information ' 11/06/2002

CBD
Additional Buildings

1301 Olive St SI. Lowis Public Library 150,000 100 150,000
1706 Washington Ave CPICorp ) 200000 ' q00] .. .. .200,000]
2300 Locust St SJl Fulfiliment ‘ : 130,000} A (111} T 130,000/

2700 Olive St - |AT&T _ . _ oo 600,0000 L A001. - L. . .800,000
3050 Spruce St Sigma Aldrich LST =~ | ... 437,000 . . . . 100f... . 137,000}
411 Locust St . |Federal Reserve Bank ... .. dh.. . 450,000]; . w .100f .. . 450,000 ;
6565 Wells Ave ] rederalMogul = = _ i . 200000f ... . 400 . ...~ .200,000}
(807 Chestout Southwester Bell Data Conter . | 550,000] -~ 100)———550,000|

Jofferson Ave —[United Parcel Sevice - . | . 8040B] A0 = 80303

S. 18th St . AmerenUE = . . Lk - 450,000/ - 100} - e 450,000

Thomas Eagleton Courthouse . . 780,000 . .. -100); - -+—-- 780,000

L L . - RGN . T e e R

Nooter Corporation . .. 150,000]|; ... - 100 - e 150,000
St. Louis Municipal courts - {: . ..200000]:. _ .00 . .. -200,000]
St. Louis Civil Courts -+ 1+ X 223,000, = 400[ <7 Ui220,000)

St. Louis Juvenile Courts ) 90,000 100 90,000

1114 Market Street Old Federal Courthouse . 550,000 100 550,000

Wainwright Building - 208,000 . 100 - 208,000

City Hall . 486,000 ' 100 486,000

. 5,631,408] - . 5,631,408

23,206,598 ' - 21,440,641
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CoStar lnformation

11/06/2002
St. Louis City
Building Address Building Name RBA % Leased Net Leased
835 8. 8ih St Raiston Purina 775,000 100 775,000
6214 Delmar Bivd : 120,000 100 120,000
625 N. Euclid Ave Euclid Plaza Bidg 96,000 85 81,600
4100 Forest Park Ave 230,000 100 230,000
4444 Forest Park Ave Biue Cross 175,000 100 11 5,000
4300 Goodfeliow Bivd Federal Complex 940,000 75 704,000
500-512 N. Grand Ave Metropolitan Building 80,000 100 80,000
1755 S. Grand ‘ 121,000 100 121,000
1130 Hampton Ave ; ... 12685 100 £ 2,655
J PR i RSN
1001 W. Highiands Plaza Dr  [Highfands Building ! 7145000 100: . -f:_145,000
200 N. Kingshighway Blvd Chase Park Plaza 1,200,000 100 1,200,000,
4050 Lindell Blvd ' AmericanRed Cross 5. il +75;000 100 175,000
4625 Lindell Bivd Bank of America Building 71,652 100 71,652
1310 Papin St Blénke Building .163,000 100 163,000
721 Pestaiozzi (Anheuser Busch, Inc. 881,000 531,000
- 5145307 4,544 907]
Additional Buildings :

317 5. 16th 8t DEA Buiding 90,000 100 50,000
385 Marshall Rd Solutia ‘ 70,000 100 70,000

5050 Oakland Dr St. Louis Science Center 196,525 100 196,525|
600 S. Taylor BJC/Taylor Ave. Building 120,000 100 120,000
718 N. Grand Powell Symphony Hall 100,000 100 100,000
7910 Manchester Rd Sunnen Products ' 200,000 100 200,000
Missouri Botannical Gardens 200,000 100 200,000

Final ,



CoStar information - - 11/0612002
St. Louis City

o . i L
. o op e .
: o . -
T ) . _—-:: T “‘“'%'""l‘. “‘hﬂ o ‘x t
Midtown State Office Building ‘ 186,300 ' 100 , 186,300
. LN BT B AT il AL

Sub total - . 1,162,825] 1,162,825

Grand Tolal Rk | " Iep308,132) - ...5,707,732
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CoStar Information 11/06/2002
Clayton
Building Address Building Namé RBA " %leased . | NetLeased
230 S. Bemiston 88,970 /g 88,080
231 S. Bemiston Bemiston Tower 187,000 - 89 166,430
7700 Bonhomme Ave Bonhomme Place 101,327} ;- 88[7°.  .89,168
7777 Bonhomme Ave . Sevens Building 196,428 g 178,749
1 N. Brentwood Bivd Shaw Park Plaza '274,272 ~Ta., B5|7, o 150,850
1034 S. Brentwood Bivd University Club Tower . 263039] . . 05| i ".249.887
1401 S. Brentwood Blvd Magna Place ~- . c- rso00) . . T.r89].. . 155750
1750 8. Brentwood Bivd Joseph H. White Building © 74,568 coT a8 vt 73,077
190 Carondelel Ave - “[The Plaza in Claylon - 309.140] 97| = 299,866
120 S. Central Ave Clayton Center - .- ..72083,246 - BBT T 70252 192
- N - — . i . - - - T !
222 8. Central Ave . - 117,888} ,92) .. 108,457
{7930 Clayton Rd ~_[Clayton Executive Center 1 & 2 - P 153783 - . {60] - 353782
500 Coiporate Park Dr ___ * |Enterprise Corporate~.: '~ " "I "7 T458000[ - - - - 400|—" ..~ 126.000
600 Corporate Park Dr ._|Enterprise Corporate . ST 495 000] - - 100} =7~ 125,000
700 Corporate Park Dr " :|Enterprise Corporate . . - S - UM25,000 - CTEM00) . 125,000
501 Corporate Park Dr L ' - - 470,000 - - -100[-.- 170,000
A s u--: ‘ o o $ > ’"" N
7425 Forsyth Blvd . -"":232,874 - 106  --232,874
7701 Forsyth Blvd East Tower | - 215,483 -~ 85 ~ -183,161
7733 Forsyth Blvd - |West Tower - Building 1] v 355,000 93| = - 330,150
7800 Forgyth Blvd ] Bank of Ameri@‘.a N 108,000 - '89] - - 96,120
8000 Forsyth Bivd __|Commerce Bahk,BuiIding 196,697 100 196,697
8100 Forsyth Bivd o : - .. 102,000 100 102,000
8235 Forsyth Blvd Merrill Lynch Center . 245,000 84 205,800
101 S. Hanley Rd . Interco Corporate Tower 339,163 87f - 285,072
1401 S. Hanley Rd 126,097 100 126,097
300 Hunter Ave Coinco Building 78,750 100 78,750
8000 Maryland Ave Huntleigh Financial Center 194,045 82 159,117

Finai
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CoStar Information 11/06/2002
Clayton
Building Address Bui!dinif\lame RBA % Leased Net Leased

8182 Maryland Ave - Smurf t Stone Ceéntre 280,000 .93 260,400
. 3360 Maryland Ave " [Brown Group 93,000 {00]. 93,000
"+ B350 Maryland Ave > |Brown Group. 71280 100] . 71,280
" 134 N, Meramec Ave . . -, |Graybar Bullding 72,800 100 72,800
135 N. Meramec Ave ! First Bank - 80,000 100 80,000
150/165/168 N. Meramec . .. Bu:ldt_gs I 1l & | 185,973 100 185,973
Maryland Park-East/West -~ | 1. . - - 107,000 100 107,000

. [i15 MéramecAve . |[Commerce Bénk Building ~150,000 100 150,000 .
- {121 8. Méeramec Ave . . Tl o 152,277 100§ 152,277
L1925 8, Me’r’amec Ave T Parkway Tower 82,500 as 78,375
A - s-- : " 6,247,599 5,768,229

Addmonal Bu.ldlngs : ~- i j
.|100 8. Brentwood Park Place .. 71,800 100 71,8@
111-S-Meiamec - - . - ‘{Clayton Government Center 500,000] 100 500,000
. 121-8. Central -~ - -~ .~ 1World Trade Center of St Louls - .274,000 - 100 274,000
~{15-Sunnen':Br ~-- - - |15:-Sunnen-Dri - o . 71,000 .A00] ..71,000
- {1600 S. Brentwuod -- - ‘ICenire 40 Building 105 400 . 100 105,400
2650 s, Han\ey " |Hanley Complax 117.000 100 117.000
- |501-S. Brentwood L FamilLCourts Building ’ 73,000 100} 73,000
7111 Bonhomme thdsor Bmldmg , . 80,000] 100 80,000
9900 Clayton Rd Mississippi Transforrnahon CorL 150,000 100 150,000
) . Galleria 15Q‘,000 100] - 150,000
1,592,200 1,592,200
. |Grand Total 7,839,799 7,360,429
Final
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GRAND TOTALS
RBA Net Leased
137,354,528 34,508,802
9

Final



