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1999-2005 JOINT LABOR AGREEMENT_

PARTIES TO THE AGREEMENT

Joint Labor Agreement by and between Biron, Kraft,
Paperboard Products, Research and Development, Support
Services, Stevens Point, Wisconsin Rapids, and Wisconsin
River Divisions of Consolidated Papers, Inc., hereinafter
referred to as the Company, and Paper, Allied-Industrial,
Chemical and Energy Workers International Union and its
affiliated Locals Nos. 7-0094, 7-0116, 7-0187, 7-0359, and
7-1306; hereinafter referred to as the Union(s). The above
organizations are affiliated with the AFL-CIO and CLC.

SECTION 1 - GENERAL PURPOSE OF AGREEMENT

The general purpose of this Agreement is to praovide and
promote a harmonious relationship and cooperation between
the Company, the Unions, and the employees. Itis recognized
by the parties to this Agreement that it is the duty of the
Company, the Unions, and the employees to cooperate fully,
individually, and collectively for the advancement of the
following conditions:

A, Economic welfare of the Company and thereby its
employees

Safety and health of empioyees.
Quality and quantity of output.
Economy of operation and reduction of waste.

moow

Cleanliness of plant to provide pleasant and safe places
o work,

F. Protection of the Company and personal property
SECTION 2 - MEETINGS

A. The Union committee from each division shall meet at
fixed times each month with the division management
to discuss subjects which do not require immediate
attention and are not subject to the Grievance Procedure.
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The Company will take records of such meeting and
furnish the Union minutes and disposition of matters, if
possible, within a reasonable time before the next
scheduled meeting.

Div.f
Corp. Local No. . Day Time
B 7-0094, 7-0187 "3rd Frigay 9:00 a.m.
K 7-0004 - 3rd Thursday 7:45 a.m.
PBD  7-0094 2nd Friday - 9:00 a.m.
SP 7-0116 : 1st Thursday 9:00 a.m.
after 1st Wednesday :
WR  7-0094, 7-0187 4th Friday T 9:00 a.m.
WRIV 7-0359, 7-1306 3rd Wednesday 2:30 a.m.

A'maximum of 4 Union members from each local will be
paid for the full day, regardless of what shift they areon,
to attend the meeting. Any other Union member required
to attend the meeting will be paid for time lost from work
while in attendance at the meeting. If by mutual
agreement no meeting is necessary, such monthly
meeting may be canceled.

Audit committee pay practices at the Wisconsin Rapids
Division wilt continue in effect as currently practiced.

Pay practices for off-shift workers at the Biron Division
will continuein effect as currently practiced.

Company and Union apprenticeship commitiee
representatives shall meet semiannually (January and
June) to discuss the apprenticeship program, progress
of apprentices, and other subjects pertinent to the
apprenticeship program. Other meetings will be held on
an as-needed basis when requested by either the
Company or the Union to deal with prablems and
subjects directly related to the apprenticeship program.
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C. Department meetings as may be calied by the Company
for times after shift hours will be anhounced at least
48 hours in advance with netification given to the Local
Union President outlining the subject to be discussed.

For meetings covering subjects other than training, first
aid, safety, and fire brigade, mutual consent between

- the Company and the Union is required in order to
provide for mandatory attendance. However, one
mandatory meeting per quarter on the subject of quality
and/or preduction may also be scheduled. Employees
will not be required to attend safety, production, or quality
‘meetings unless they are schedufed immediately prior
to, during, or immediately after their regular shift.

SECTION 3 - RECOGNITION

Consolidated Papers, Inc. recognizes the Unicn as scle and
exclusive collective bargaining agent governing wages,
hours, and other terms and conditions of employment for its
employees who are employed within the job classifications
set forin in the wage schedules attached hereto and made
part of this Agreement.

' SECTION 4 - UNION MEMBERSHIP
A. Membership Réquirements

Generai: In order to carry out the purposes of this
Agreement:

1. As a condition of employment, employees working
within a bargaining unit shall become members of
the respective local Union and maintain such
membership.

2. Al eligible employees who are not members on the
effective date of this Agreement shall join one of the
respective local Unions 41 workdays after the
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effective .date, or the S|gn|ng of this Agreement,
whichever is later.

3. Al new bargaining unit employees shall be notified
by the Company, at the time of hiring, that they
must join one of the respective local Unions
41 workdays after the beginning of their em-
ployment. The Company shall notify the Financial
Secretary and President of the Union when a
new employee has completed 40 workdays of
employment.

4. Failure by any bargaining unit employee to pay the
- initiation fees andfor dues shall be just cause for
termination of employment when requested by the

local Union. The Company shall be notified in writing
through certified mail by an officer of the local Union.

B. Checkoff Agreement

The Company agrees to maintain for the term of the

“Labor Agreement a checkoff of regular monthly Union
membership dues for those persons who have properly
authorized such deductions.

Revocations shall be in the form of a signed letter
directed to the Company consistent with the Form of
Authaorization.

The Union shall indemnify and save harmless the
Company against any c¢laims or suits instituted against
it, arising out of any action of the Company made
pursuant to the provisions of this Checkoff Agreement.

It is understood and agreed that'the Company's sole
responsibility in regard to checkoff is to make
deductions pursuant to the Agreement and to forward
the monies so deducted to the person designated by
the Union. Itis understood and agreed that the Company
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-has no responsibility of any kind in connection with the
procurement of authorizations.

It is understood and agreed that the assignments are
valid only as to the Local of which the employee is a
member and that such assignments are not transferable.

All authorizations, in order to be effective, shall be
prepared in duplicate in the following form, signature
witnessed, and delivered to the appropriate person
designated by the Company.

"To Consolidated Papers, Inc.:

", ' i ._hereby authorize

and request you to deduct from my first paycheck each

month my monthly Union dues and to pay same to the

Financial Secretary of Local as my

regular monthly dues for the month in which the.
deductions are made.

"The effective date of this authorization shall be

"This authorization shall continue to be effective and
. irevocable by me so long as by agreement between
the Union and the Company a checkoff of Union dues is
in effect, except that in each calendar year during the
15 days immediately preceding the anniversary of the
termination date of the contract, | shall have the right to
revoke this authorization as of the contract termination
anniversary date. Such revocation shall be in the form
of a signed letter directed to the person designated by
the Company.

"I hereby agree that the Company shall not be liable for
" any monies paid in accordance with this assignment,



and shall be saved harmless by me for any such

payments.”
Witness Employee
Date Date

SECTION 5 - JURISDICTION

A. The Unions herein involved will make available to the
Company any agreements between them, setting forth
jurisdiction of work, to assist the Company in making
the best decision possible. The Unions involved are the
Paper, Allied-Industrial, Chemical and Energy Workers
International Union Locals 7-0094, 7-0116, 7-0187,
7-0359, and 7-1306; International Brotherhood of
Electrical Workers, Local No. 1147; International
Association of Machinists and Aerospace Workers,
Lodge No. 655; United Asscciation of Journeymen and
Apprentices of the Plumbing and Pipefitting industry,
Lacal No. 807; and Office and Professional Employees’
International Linion, Local No. 95.

B. The Company shall continue to assign work to Locals

7-0094, 7-0116, 7-0187, 7-0359,and 7-1306 based upon

their traditional Local Union jurisdiction, regardless of

-any and all international affiliations. If any questions arise

on jurisdiction of new or changed jobs, the Company

will discuss the matter with the Unions involved prior to
implementation.

C. The Company will make the assignment of work to
Unions on the basis of its best knowledge of Union
jurisdiction. Such assignment will be carried out by the
Union involved,

D. Should a question of jurisdiction arise between Labor
Unions, it shall be resolved by the respective International
Unions involved or their duly authorized representatives.
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The decision shall be communicated to the Company
‘who will then see to it that it is implemented.

SECTION 6 - STRIKES AND LOCKOUTS

There shall be rio strikes or lockouts during the term of this
Agreement.

it is understood and agreed that refusal by any employee
covered by this Agreement to cross an authorized picket
line shall not'be considered sufficient cause for disciplinary
action.

It is understood and agreed that it shall not constitute a
breach of this Agreement for any employee to refuse to cross
a picket line of another company where a strike exists. In
the event either Company negotiates a satisfactory
arrangement with the management of the struck plant and
the striking union to release material retained in the struck
plant, such arrangement shall be made known to the Union,
who will cooperate with the Company to obtain such material
when requested.

SECTION 7 - SENIORITY
A. New or Rehired Employees’ Probationary Obligations
1. Permanent

All new employees (as herein defined) shall serve a
probationary period of 40 workdays with the
Company and shail not accrue seniority during that
period. .

During the 40-workday probationary period, the
Company may, at its option, lay off or dismiss the
probationary employees. Eligible employees
retained at the expiration of the 40-workday period
shall become permanent employses and shalf be
credited with seniority from the last date of hire,
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A new employee shall be defined as follows:

a. A person having no previous employment with
the Company {former employees of construction
not included as being employed by the
Company).

b. A person rehired after discharge, voluntary
separation, or involuntary separation.

c. A person who fails to report within the required
6 days following a recall from lack of work without
good and sufficient reason.

d. Anemployee whose term of layoff exceeds the
time limits set forth in this Section under Loss of
Seniority.

e. An employee terminated in accordance with
paragraph C - Loss of Seniority, subparagraph 3.

Whenever more than 1 persen is employed on the
same day, the individual responsible for placing
employees on the payroll shall assign the Code 01
to the first employee placed on payroll and the
Code 02 to the second, etc. and this code shall
become part of the seniority date.

Seasonal Vacation Relief

Seasonal vacation replacements may be employed
during the period of May 1 through September 30
and they shall not accrue seniority. Such employees
may be laid off or terminated at the Company’s
discretion. The employee must be terminated by
September 30 unless an extension as a temporary
employee is mutually agreed upon or the employee
is made permanent. If made permanent, the
employee's Company seniority date and other rights
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as provided for by this Agreement shall be retroactive
to the most recent date of permanent hire.

Summer vacation re!lef employees are required to

'sign a waiver making them ineligible for all Company

benefits (except as required by ER!ISA), including
senjority, but requiring Union membership upon
satisfactory completion of a one-time 40-workday
period. '

Extending Probationary Periods

. The Company and the Union méy, by mutual

agreement, extend probationary periods. In such
cases, a written notice shall be sent to the employee

. and to the Union President.

B. De\;inition of Seniority

1.

Company Seniority

A new employee's Company seniority shall be
established after s/he has completed 40 workdays
with the Company. Company seniority shall be
retroactive to the most recent date of hire.

Division Seniority-
A new employee's division seniority shall be
established after s/he has completed 40 workdays

at that division. Division seniority shall be retroactive
to the permanent date of entry at that division,

A permanently transferred .employee's division
seniority shall be established after s/he has
completed 30 workdays at that division. Division
seniority shall be retroactive to the permanent date
of entry at that division.



3. Department Seniority

A new employee's department seniority shall be
established after s/he has completed 40 werkdays
in that departiment and department seniority shall
-be retroactive to the permanent date of entry into
that department.

A permanently transferred employee's department
seniority shall be established after s/he has
completed 30 workdays in that department and
department seniority shall be retroactive to the
permanent date of entry into that department.

4. Job Seniority

A new employee's job seniority shall be established
after s/he has completed 40 workdays in that job.
Job seniority shall be retroactive to the permanent
date of entry into that job.

A permanently transferred employee's job seniority
shall be established after s/he has completed
.30 workdays in that job. Job seniority shall be
retroactive to the permanent date of entry into that
job. _

5. Relief Employees ‘
All employees trained in relief jobs will retain their
seniority in their home department.
C. Loss of Seniority

Seniority shall be lost by any one of the following
specﬁ' ied acts:

When 'an employee voluntarl!y terminates
employment.
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2. Aproper dismissal.

3. After having been laid off a period of time related to
seniority as follows:

Recall Rights

UpTo From Date

Years' Layoff
Seniority Occurred

2 1 year

5 2 years
10 © 3years

Cver 10 S years

4. After having been laid off, the employee does not
report for work within 6 days after written notice by
certified mail is forwarded to the employee at the
address on the Company's records and copy of
hotice of the call in writing having been delivered to
the Union.

5. When an employee retires from the Company.

6. Employees transferring to jobs outside the signatory
unions but protected by another union, shall, after
60 days lose their seniority , with the exception of
Company seniority, under the Labor Agreement.

7. Anemployee promoted to a nonunion position within
the Company over which the Union has no
jurisdiction, and in good standing with the local
Union, shall lose their seniority if s/he does not return
to their previous bargaining unit position within or
before the conclusion of 60 days from date of
transfer to the nonunion position.
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D. Administration of Seniority

1.

Promotions - Transfers

General. When selecting, promoting, or transferring
employees to jobs, the Company policy is to
recognize seniority with qualifications and ability.

a. Job Posting Procedure

Whenever a vacancy arises in a permanent
position (not filled by progression), or a new
position is created, a "Notice of Job Opening"” is
to be issued and posted on the bulletin boards
in the following progression until the job is filled:

Step 1.

Within the department from Friday
throtigh Tuesday. Department vacation

".relief are considered to be part of the

Step 2.

department for job posting procedures.
Then if unfilled, '

With the respective Union and within
the division (divisionwide) from
Thursday through Tuesday. (At
Wisconsin River Division for Step 2,

- post and select on a divisionwide
basis.)

The Company is to give the appropriate
Unicn a copy of each notice posted
and a copy of the list of applicants.

“The list of applicants obtained frem any

job posting will be maintained up to
60 calendar days from the date a
selected employee first begins the new
job. A later opening in the same job
would then require another posting. An
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employee may apply for more than 1
job opening, but in the selection
process the employee will be awarded
the job, (1) paying the higher rate, or
{2) for which s/he first bid.

b. Employees with less than 3 years' Company
seniority having bid for and successfully
completed the probationary period on a job will
not be entitled to bid and transfer to another job
for a period of 1 year. This applies to employees
{with less than 3 years' seniority) who are
assigned to jobs when there are insufficient
bidders, but excludes craft job postings.

¢. Craft Hiring Policy

Electricians, millwrights, pipefitters, machinists,
welders, sheet metal workers,. garage
mechanics, and instrumentation positions will
be filled in the following manner:

(1) An apprentice or journey-level posting will
be made at the division where the vacancy
exists. :

(2) If there are no qualified candidates, then
the position will be posted on a
corporatewide basis.

{3} Failing to find candidates under steps (1)
or {2}, the Company may elect to hire from
the outside.

d. Guidelines

{1} Any job may be temporarily filled pending
selection of a permanent employee.
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(2) This procedure does not prohibit any
employee from contacting the person
handling employment at the appropriate
division at any time to discuss job openings
and opportunities.

2. Exempted Positions -

Due to the Compa'ny's need of positions for limited
service employees, the following jobs are exempt
from pasting:

Division Department Job Title

B ' Cleaning* {1) Main Locker Room Cleaner-
Shift 1
(1) Main Locker Room Cleaner -
Shift 2
(1) Washroom Cleaner
K Cleaning Cleaner
' Mail/Services
Crane . Caretaker
Storeroom Salvage Utility
PBD  Custodial Lead Cleaner
Cleaner - Class "A"
sp Cleaning Cleaner
WR  Cleaning Cleaner
WRIV Materials Handling  Material Handler Heiper
Mill Services & Cleaner
Sanitation Mail Carrier/Cleaner

“Refer to Locat 7-0094 Side Agreement No. 05-01 for detaits.
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3. Conditions of Transfer

General: If there should be any difference of opinion
as to the qualifications and ahility of an employee
being considered for transfer, the commitiee and the
management shall take the matter up for adjustment
and settle such differences. Failing to agree upon a
settlement, the Company may proceed with its
selection, subject to the Grievance Procedure
" (Section 22)..

a. Probationary Period

Employees who are transferred or promoted
shall be on probation for 30 workdays or
60 calendar days, whichever comes first, for
determination as to whether or not they can meet
the job requirements. This probationary period
may be extended by mutual consent in cases
requiring more than 30 workdays or 60 calendar
days. Employees may at any time during this
probationary period, at their option, return to their
former position without loss of seniority. If, during
the probationary period they fail to qualify, they
shall be returned to their former position without
loss of seniority.

Employees returning to their former jobs due to
¢ circumstances beyond their control will:

(1) Be paid the rate of pay in the rate
progression schedule in accordance with
the time elements which they had
completed at the time they left that position.

(2) Not be required to serve a probationary
period if such probationary period had been
fully served prior to their leaving that job.
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These provisions are applicable when an
employee returns to their former position
within 12 months from the date s/he left
that job as indicated by their personnel
record.

| b. Discontinuance of Positions

In case an employee's position is discontinued
within 1 year of the date of transfer, their prior
job rights-shall be reinstated without loss of
seniority.

{1) Any employee demoted because of a
discontinuance of a position within a
progression and/or department within
1 year of the date of transfer shall have
their prior job rights reinstated without loss
‘of seniority.

(2) Any employee displaced because of (1)
above shall be reinstated to their former
job without loss of seniority within 1 year.

c. Re-establishment of Positions

if a job classification is eliminated or combined,
or the number of employees in a job classification
is permanently reduced, and if the job
classification is re-established or the number
of employees in it is increased within 2 years,
the job will be posted within the division.
Employees previously holding that job will get
preferential consideration for it (within the same
2-year time period} if they bid and are qualified.
Department and job seniority would start anew.
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d. Interdivisional and Interdepartmental
- Transfers

Employees transferred from one division or
department to another shall be identified as
temporary or permanent with written notice of
permanent transfers given the proper Union.
Temporarily transferred employees shall retain
their seniocrity in the division or department from
which they are transferred. Employees shall
have the right to accept or reject a permanent
transfer between divisions. Continuous service
records with the Company shall not be
interrupted as a result of a permanent transfer,

. e. Employees who desire to transfer to any other
division shall fill out an application form which is
available in the Human Resources Department.
These employees may be given the opportunity
to transfer at the discretion of the Company and
will retain their Company seniority.

4. Promotions - Line of Progression

General: Vacancies occurring in the normal line of
progression will not be posted; in this case, the
posting will be for the relief position for the bottom
job in the line of progression. Qualifications and
ability being equal in making promotions in a line of
progression, seniority will apply first by job; if job
seniority is equal, department seniority wilt apply; if
department seniority is equal, division seniority will
apply; if division seniority is equal, Company seniority
will apply.
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a. Employees entering a line. of progression are
required to advance fo each job in that line of
progressicn as openings occur.

b. Bypasses

Any bypass must be mutually agreed to by both
the Company and the Union. Normally, bypasses
will be granted only in case of medically certified
illnesses or limitations beyand the employee's
control. '

. An employee who has been bypassed in a line
of progression shall become junior to those who
bypass that employee. In cases of demotion,
employees who have bypassed an employee
shall back down around such empioyee’in the
order in which they weére promoted.

5. Layoffs and Displacements

General: Seniority and ability shall govern layoffs
and recalls after layoffs. )

For purposes of layoffs and recalls after layoffs, the
locals of the Paper, Allied-Industrial, Chemical and
Energyworkers' internationai Union wiil be
considered as one unit at each plant and the
following layoff procedure applies to the locals. (The
Kraft Division is covered by separate agreement.)

Members of the respective locals shall, if laid cff, be
"employed at those divisions wherein they are
recognized as the bargaining unit, before members
of gther local unions are so employed.

Exception: Weekly schedules shall not be
interrupted during the week to implement this
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provision. Any change required shall be made only
at the beginning of the week. The aforementioned
provision and exception do not preclude the
assignment of members of the respective locals to
other divisions as might be required to satisfy staffing
requirements in these divisions,

a. Layoff Procedure

(1)

@

An employee laid off from their own
department as a-result of a temporary
reduction in the working force may exercise
their plant seniority in the unassigned labor
pool for the balance of that workweek.

(a) If work is not available, or their
seniority does not entitle them to work,
they shall be sent home for the
balance of that workweek. If additional
employees are needed for that week,
they will be recalled according to their
seniority.

Employees who have not been employed
in the unassigned labor pool through
exercising Step (1) may exercise their plant
seniority to cause layoffs of employees
having least plant seniority subject to the
following conditions:

{a) Exercising of such seniorily rights
shall be allowable on Thursdays when
the work schedules are determined
for the following week. Should
changes be required after work
schedules are posted, the Company
shall have up to 2 working days
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(3)

(excluding Saturdays, Sundays, and
holidays) in which to organize the
changes, implementing them no later
than the beginning of the third day.

{b) Replacements will be assigned to
single or beginning jobs which they
can perform with a minimum of
training.

{c) Employees being transferred as a
- result of layoffs do not have a choice
« of jobs.

{d) Employees having valid, medicaily
certified restrictions shall be handled
. as individual cases.

When the Company finds that it cannot
follow the principles of seniority in layoffs
as herein described, the Union shall be
given an opportunity to consider the case
prior to any final decision. Also, if the
Company makes an error in implementing

- the layoff procedure, the Union must bring

the error to the attention of the Company
within 1 workweek (exciuding Saturdays,
Sundays, and holidays).

(a) in the event that the Union protests
the final decision within 1 workweek
{excluding Saturdays, Sundays, and
holidays), the Grievance Procedure
may be followed.

(b) The Company agrees to furnish the
Union in ad\(ance with a roster of the
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least senior employees at the various
divisions and a roster of employees
placed in layoff status.

b. Recall Procedure or Recall from Curtailment
of Operations

(1)

@)

Employees displaced will retain recall rights
in their former job and must return when
an opening occurs uniess they have
successfully bid to another job.

To exercise recall rights, the old jobs must
be scheduled to operate for a full
workweek.

c. Permanent Shutdowns

(1) Division

In the event of the permanent shutdown or

. sale of a division, in tofal or in part, such

employees affected shall be given hiring
status in the filling of job vacancies over
other applicants at other operating
focations of the Company.

(a) Employees must make application.
They must meet the requirements of
the job and be cleared through Health
Services prior to being employed.
Employment will be offered on the

. basis of Company seniority with
qualifications and ability.

{b} Employees who are hired must serve
a 40-workday probationary period.
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(©)

(d)

@

(f

(©)

The probalionary period may be
extended by mutual consent in cases
requiring more than 40 workdays.
Employees retained at the expiration
of the probationary period shall
become permanent employees. If
empioyees fail to qualify for a job

-during the probationary period, they

will be returned to the bottom of the
hiring status list for a maximum of
12 months from the date returned to
hiring status or the balance of their
rights under Section 7, D, 3, whichever
occurs earlier.

When hired at another division,
Company seniority shall be maintained
for benefits provided where Company
service is a requirement.

Division and job seniority and all rights
associated therewith shall begin with
the date of entrance into the new
division, department, and the job.

.Employees shall lose all their seniority

rights if they fail to accept a job offered
to them within 5 days of the offer. The
offer of employment in this section
shall be in writing by certified mail. A
copy of any offer of employment made
shall be directed to the president of
the appropriate local Union.

Employees may retain hiring status as
herein provided if the employee
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cannot report for work because of valid
documented medical reasons at the
time of the offer.

6. Layoffs, Displacements, and Scheduling
Procedure - Paperboard Products Division

Embloyees who arelpermanently assigned to a
department will be scheduled on their assigned job.

Any open jobs within the department will be filled by
qualified department employees. Preference for the
day shift on these jobs will be governed by
department seniority whenever possible, without
jeopardizing plant operations.

Employees declared surplus from their department
will fill any open jobs after schedules have been
made out. These surplus employees will have
preference for the day shift per division seniority.
Employees who have worked 3 consecutive full
weeks of nights will have preference for the day shift
before an employee with division seniority.

The weekly schedule of shifts, as posted on
Thursday of each week, will remain for the entire
week unless there is a step-up or a cutback. When
a cutback occurs, employees will move in their line
of progression. Any surplus employees, by
department seniority, will bump non-line of
progression and/or non-department employees and
will fill any available job vacancies. If there are
no vacancies, the least senior division employees
will he [aid off providing there is a trained, qualified
replacement. When a step-up occurs, employees
will return to their line of progression.
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Seniority within a line of progression will prevail in
assignment of Sunday work. If additional help is
needed in bottom-type jobs, it will be filled by

~department employees with preference to
depariment seniority.

lEmployees signing a Saturday work sinp will have
_ 3 choices:

. a Work in 'their‘ fine of progression_only by job
T seniority.

b. Work any job in their home department by
- department seniority. .

<. Warkin any department and be scheduled within
their own department and into ancther
department only if additional help is needed by
division seniority.

After all assigned employees signing the Saturday
work slip have been scheduled, unassigned
employees may work tn a lme of progression if
qualified.

" If there are not enough employees signing the
Saturday work slip, the least senior qualified
department _employees will be scheduled.

Employees who have a scheduled birthday holiday
or floating holiday on Friday or are scheduled for
vacation the following week and have not signed
the Saturday work slip will be scheduled to work
Saturday, only after all other qualified department
employees have been scheduled.

Employees who have been on a layoff during the
week will be scheduled on jobs that they are already
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qualified for. Any emptoyee who has lost 6 hours or
more in any day of a normal workweek will have
preference for Saturday work if such absence is due
to sickness or injury provided they sign the Saturday
work slip.

SECTION 8 - WAGES

General: The wage rate shall be paid in accordance with the
Wage Schedule attached hereto and made a part hereof.

Individual wage rates for new jobs or substantially changed
jobs will be considered by special negotiation at any time
 during the term of the Agreement. In the event of any
adjustments or changes made affecting this Agreement, a
copy of said adjustments or changes shall be furnished the
Union and made a part of this Agreement.

A. Establishment of Rates

Whenever new jobs are created or significant changes
are introduced involving established jobs, the Company
will, to the best of its ability, provide the Union with
90 days' advance information, including such items as
anticipated duties, shift schedules, rates of pay, start-up
procedures, new equipment installation or significant
modification of existing equipment, etc. Whenever job
sampling is to be used, the Union will be notified 1 week
(7 days) in advance. The rate of the new job shall be
retroactive to the date the employee first entered the
job. '

At the Union's request, a meeting will be held for the
purpose of clarification and discussion. In the event of
disagreement following such a meeting, the job{s) will
be filled in the prescribed manner and the job rate(s), as
established by the Company, will be placed in effect.
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After the newly created or significantly changed job has
been filled for a period of 60 days, the Company shall,
upon receipt of a written request from the Union, meet
with representatives to negotiate concerning the job rate.
If such a request is not made within 90 days after the
newly created or significantly changed job has been filled,
the job. rate established by the Company shall be
considered permanent.

The question of retroactivity is negotiable at the time an
adjustment is agreed to.

The Company agrees that all existing jobs in the wage
schedules or any new positions created during the term
of this contract shall not pay a rate less than the laborer's
rate providing such jobs are within the bargaining unit
as defined herein and within existing locations. Any new
jobs that are established through acquisition shall be
exempted from this provision.

Rates When Changing Jobs

Whenever employees change from one job to another,
they will receive the rate of pay for such job from the first
day worked, except where such job is covered by a rate
progression {painters and apprentices).

Night Shift Differential

Night shift workers on all work from 3:00 p.m. to
11:00 p.m. will receive a 2nd shift differential over their
regular hourly rate. Night shift workers on all work from
14:00 p.m. to 7:00 a.m. will receive a 3rd shift differential
over their regular hourly rate.

1. The 2nd shift differential is $.35 per hour ($.40
effective 5-1-01.and $.45 effective 5-1-03).
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2. The 3rd shift differential is $.55 per hour ($.60 effective
5-1-01 and $.65 effective 5-1-03).

3. Employees éligible for the night shift differential are
as follows:

a.

Shift workers working 3-11 and 11-7 or other
established night shift.

Where only 2 shifts are involved, the last shift
will be paid the second shift differential after
3:00 p.m.

Whenever shift workers have to work 12 hours,
the empioyees working 7:00 a.m. to 7:00 p.m.

. receive the 2nd shift differential from 3:00 p.m.

to 7:00 p.m. and employees working 7:00 p.m.
to 7:00 a.m. will receive the 2nd shift differential
from 7:00 p.m. to 11:00 p.m. and the 3rd shift

differential from 11:00 p.m. to 7:00 a.m.

When employees working last shift (11-7) are
asked to continue working, the Company
considers this @ continuation of the night shift
and the 3rd shift differential will be allowed,
except if the continuation is the result of changing
a regularly scheduled weekly shift.

A 1st éhift {7-3) worker working overtime will
be eligible for and paid the 2nd shift differential
beginning at 3:00 p.m. A2nd shift {3-11) worker

. working overtime will be eligible for and paid

the 3rd shift (11-7) dlfferenuai beginning at
11:00 p.m. .

Employees on paper machines who are

customarily called to put on wires will not receive
the night shift differential. This work is purely
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an overtime proposition and adequate
compensation has been awarded to employees
who have been asked to put on the wires.

. The night shift differential for shift workers is only

given where an employee actually works.
Vacations, taken at this time, or any other loss
of time do not include the night shift differential
allowance.

. Day workers whao work overtime are eligible for

the appropriate shift differential if they work a
minimum of 1 hour beyond their normal quitting
time. If they work the 1 hour, they will be eligible
for shift differential for all hours bayond their
normal quitling fime. This will not apply to
situations wherein workers are called in.

Day workers {4th shift) required to work during
the 11-7 shift will receive the 3rd shift differential
for hours worked up to, but not beyond, the
regular starting time of their day shift, This
provision does apply to situations wherein day
workers are called in.

D. Special Payments’

1.

Retention of Regular Rate of Pay

Whenever an employee is temporarily transferred
to a job paying a lower rate per hour, solely for the
convehience of the Company, their regular rate of
pay will not be reduced. Employees transferred to
jobs paying a lower rate per hour due to equipment
breakdown or necessary shutdowns shall continue
to eamn their current rate of pay for the balance of
that scheduled shift providing they wark the balance
of the shift.
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Persons being bumped down will receive their
regular job rate if they have started their shift at the
higher rate before being bumped down. This will not
apply to situations where replacements are made
before the shift starts and employees are bumped
down into lower paid jobs at the start of the shift.

Travel Time

Hourly employees who are regularly employed at
one division or the other and are temporarily assigned
to another division will travel on Company time.

This does not apply to employees traveling between
Wisconsin Rapids, Biron, Paperboard Products, and
Kraft Divisions and it does not apply to employees
who are transferred permanently. Travel time will
not be allowed to employees between DuBay and
Stevens Point and Wisconsin River Divisions.
Normally, the amount of time to be aliowed to and
from Wisconsin Rapids, Biron, Paperboard
Products, and Kraft Divisions to the points as listed
is as follows:

1-1/4 hours - Castle Rock

1 hour - Petenwell

3/4 hour - Stevens Point

1 hour - DuBay

1/2 hour - Wisconsin River

papow

The Company and the Unions expect employees to
use good judgment in carrying out this policy.

Training Rates

Any employee who trains with an incumbent on a
position within the employee's line of progression
will be paid the higher of: (a} the rate of the job they
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would have otherwise worked if not assigned to train
{for as long as work would have been available in
such job for the empioyee), or {b) their regular rate
{rate 1). The training must be either assigned or
scheduled to be for a full shift and the trainee must
be in addition to the scheduled crew for the
equipment/function. This provision does not apply
to maintenance or painters.

SECTION 9- HOURS OF WORK AND RUNNING SCHEDULE

General: It is understood and agreed that while the hours of
work set forth herein shall be established as our standard
workday and workweek, the Company does not guarantee
full-time employment to any employee.

A. Definition of Workweek

The specific starting time for the workweek commences
at 7:00 a.m. Monday and ends at 7:00 a.m. Sunday.

B.. Definition of Workday

The workday is the 24-hour period beginning at 7:00 a.m.
and ending at 7:00 a.m. the following day.

C. 8-Hour Tour Workers

Hours of employment for B-hour tour workers shall be
from 7:00 a.m. to 3:00 p.m,, identified as the 1st shift;
from 3:00 p.m. to 11:00 p.m., identified as the 2nd shift;
and from 11:00 p.m. to 7:00 a.m., |dent|f ed as the 3rd
shift.

D. Day Workers

Schedule of hours for day workers shali be 7:00 a.m. fo
12:00 noon and 12:30 p.m. to 3:30 p.m., identified as
the 4th shift, unless changed by mutual agreement.
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Regular hours of employment for day workers shall be
8 hours per day, 5 days per week.

E. Adding on of Shifts

When the demands of the Company require it, the
Company has the right to add on the additional shifts
required to meet the demand. When this occurs to regular
day jobs, the shifts shalt be as above noted in the
paragraph entitled, "8-Hour Tour Workers." The Company
shall have the responsibiiity for calling a meeting in
advance to discuss the need for additional shifts.

F. Paper Machines

1.

The specific start-up time for paper machines
following a Sunday not operated shall be at 7:00 am.
Monday. Paper machine crews may be scheduled
to aliow for stock on the wire at 7:00 a.m. Monday.

Changes in the above start-up time can only be
made by mutual consent, which will not be
unreasonably withheld. Failing to reach mutual
consent to change the start-up time, paper machine
crews will not be scheduled pnor to 7:00 a.m.
Monday.

The Company will agree that if someone is needed
for paper machine functions, the most senior
employee(s) from the machine crew available from

the unassigned labor pool will be selected and will

be paid the rate of their regular job for the time spent
performing that job. Such rate will be retained for
the balance of the shift.

G. Schedule of Operations

1.

The regular schedule of hours for all employees shall
be 8 hours per day, 40 hours per week. Changes in
the above schedule of hours shall be made by mutual
consent.
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The Company and the Unions agree that workweeks
of 40 hours or less do not require the service of relief
employees. Any workweek over 40 hours will require
the service of relief employees. If any department is
operating less than 40 hours, the services of relief
employees will be discontinued in accordance with
the layoff procedure.

Exception: If a2 schedule is posted for a 5-day
operation, 1 additional shift can be added without
relief. A posted 5-1/3 operation does not require the
use of relief personnel. Any shifts added to 5-1/3
operation will require the service of relief personnel.
Any posted schedule of 5-2/3 operation or more must
incorporate the use of relief personnel.

Shift Rotation

Shifts may operate in reverse rotation in any of the
Company's divisions by departments, by mutual
agreement of the Company and the Union.

.. Posting Work Schedules

Waeekiy and Sunday work schedules will normally
be posted by noon on the preceding Thursday.

. Day Off

All empioyees who work on their day off at the
Company's request will have the privilege of working

through the week without the necessrty of taking a
day off, )

Saturdays and Sundays Off

a. It should be understood that production
employees can be off any Saturday (applicable
only to 6-day operations) or Sunday (applicable
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only to 7-day operations) they wish (except
continuous operations} provided:

(1) Adequate relief is available to take their
place and that quality and quantity of
production will not suffer.

(a) if adequate relief is not available, the

- employee must receive the approval

of the supervisor to split the shift and

the employee must, in turn, make the

necessary arrangements with their

partners. The supervisor must be

informed of the arrangements so
made.

(iy Sundays Off

Splitting of shifts, or working
18 hours, in order to receive a
Sunday off is permissible,
Empioyees must make the
necessary arrangements with
their partners. Arrangements
must be approved by supervision
in advance of taking the actual
time off,

(b) Sunday Work - Long Weekend Off

If an employee notifies their supervisor
prior to Thursday that s/he wishes to
have the iong weekend off, then
supervision will arrange for relief or
schedule split shifts.

b. For employees in departments with continuous
operations, Sundays coff are permissible as
specified in Section 9,G,6,a(l},(a},{i) above.
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7. Relief - Vacations

Where a regular employee of a department is on

. vacation, the department will continue to staff the
job with a qualified vacation relief employee in
preference to operating with a reduced crew ifitis a
regular operating day or week.

During the period of time May 1 through
Septernber 30, Cleaners at the Wisconsin Rapids
Division and Biron Division and workers in the
Corporate Services Depariment at the Wisconsin
Rapids Division will be replaced when such
worker(s) is on vacation.

8. Converting - Wisconsin Rapids Division

The Company agrees to operate the Converting
operations from 7:00 a.m. to 3:00 p.m. December 24,
if the Wisconsin Rapids while paper machines
operate.

9. Sunday Manning - When Running Full

Biron - 4 Cleaners - if necessary, 1 can be
utilized for Yard work in order for
employee to work full shift.

- 1 Wicket Tender

Kraft 1 Wicket Tender

Wisconsin
Rapids - 4 Cleaners - if necessary, 1 can be
utilized for Yard work.
- 1 Wicket Tender
- 4 Oilers (PACE)
- 1 Core Department
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Wisconsin
River - 1 Wicket Tender
- 2 Cleaners - additional Cleaners
and Yard personne! will be
scheduled as needed.
- 1 Oiler (3-11)

Stevens Point Division will have staffing comparable
to Wisconsin River Division.

Wiscensin Rapids Division, when it operates on
Sunday, will be staffed comparable to the Biron
Division.

10. Storeroom Manning

Whenever the Maintenance Department is

scheduled for extended hours at Wiscensin Rapids,

Biron, and Kraft Divisions, the Storeroom will be

manned by atleast 1 Storeroorn employee. All other
- divisions will be handled as in the past.

11. One-In-Seven Waiver
 Upon ratification of this agreement, each Local
agrees to make joint-application with the Company
to the State of Wiscensin for waiver of the One Day
of Rest in Seven Law for the term of the contract.
SECTION 10 - PREMIUM TIME AND OVERTIME
A. Overtime
1. There shall be no-pyramiding of overtime,

2. Time and one-half shail be paid for all work
performed by employees as follows, except when
changing regularly scheduled weekly shifts:
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a. In excess of 8 consecutive hours except when
changing regularly scheduled weekly shifts; but
not again for over 40 hours per week.

b. In excess of 8 hours per day or 40 hours per
week but not both.

¢. When worked on their regular scheduled day
off except when employees are schedu!ed fo
work a 6-day week.

d. On 6 days on and 2 days off schedule when
required to work on their reguiar day off dueto a
Company request.

e. On74,7-2,7-1schedule when required to work
on their regular day off, except when
permanently transferred.

Double Time . _

Double time will be paid on the following conditions:
a. All hours worked on Sundays.

b. .All hours worked on agreed-upon holidays.

B. Special Premium Payments

1. .

Reporting Time

When an employee reports for work on their regular
scheduled shift and work is not available, and said
employee has not been notified not to report for work,
said employee shall receive 2 hours' pay or at least
4 hours’ work at théir regular hourly rate. -

‘Call Time

Call time shall be construed as 3 hours' pay at the
regular hourly rate and shall apply only if the
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. employee was properly relieved, has punched out
hisfher timecard, and if the employee received less
than 24 hours' notice.

a. Employees called in to work at any time other
‘than the start of their scheduled shift shall be
paid 3 hours' call time plus the actual time worked
but not less than 6 hours’ pay on any 1 call.

Three hours' call time shall be allowed to paper
machine crews called in on emergency change
of wires. - .

b. Call time will not apply when employees work
under the following provisions:

(1)

2

Employees are called back to work after a

layoff pefiod.

When employees are called back to work

. after an emergency causing a shutdown

(3)

of department or division in excess of 1 day.

Call time will not apply, but a minimum
equal fo 6 hours' straight-time pay shall be
allowed employees who, after having
completed their regular day's work, have
been notified before being properly relieved
and punched out their timecard that they
are to go home and return to work [ater.

(@) The 6-hour minimum does not apply
if an employee works into their regular
shift. ‘

c. Call-ins After Shutdowns

As a matter of policy on call-ins after shutdowns
of less than 24 hours, the following will apply:
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{1) K 2 hours or more of a shift are remaining
. to be worked, the employee originally
scheduled to be working that shift will be

called.

(2) [f less than 2 hours of a shift are left to be
worked, the employee scheduled to wark
the succeeding shift will be called to report
for work in advance of their regular starting
time. '

{3) The foregoing policy is based on having
an employee receive a minimum of at least
4 hours' pay for reporting and working
following shutdowns.

Wire Time

General: Wire time shall be allowed to all employees
who assist in changing the wire or who are
reassigned during the wire change atthe Company's
convenience but would customarily assistin the wire
change.

a. Six hours' time will be allowed when changing
ordinary wires and 8 hours' time will be allowed
when changing synthetic wires.

b. Eligible employees will be paid the regular hourly
rate of the job performed.

c. Employees coming in after the wire is strung will
receive time and one-half. The wire is strung
when it is draped over the couch.

d. The wire time allowance, when changing
ordinary wires, for Sundays and holidays, shall
be 12 hours. When changing synthetic wires,
the allowance shall be 16 hours.
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(1} Sunday wires shall be determined as those
where the wire is cut off or falis off between
the hours of 7:00 a.m. Sunday and
7:00 a.m. Monday.

{2) Hours spent in changing a wire before
7:00 a.m. Sunday or after 7:00 a.m.
Monday shall be paid as straight-time wire.

(3) When-a straight-time wire change
: continues into the Sunday hours, the actual
hours worked after 7.00 a.m. shall be paid
at double-time rate.

. The crew on duty at the time of the wire change
is not to have the actual time spent in putting
on the wire deducted from the wire time.

Additional Wire Time

If the wire should have to be taken off whole,
B hours’ extra time shall be allowed. It is
understood further that the wire change shall be
considered as having been completed when the
wire is ready to turn over for the production of
paper.

. Exclusion of Wire Time

All other work, such as changing felts, major
repair work, and generai maintenance work, shall
be paid for at the regular hourly rate of
employees.

. Delay Time

Delay time of 29 minutes or less is to be
‘accepted as part of wire time. If the delay time
is 30 minutes or more, waiting time will be
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allowed from the beginning. Therefore, for delay
time of 30 minutes or more:

{1) If the crews called in are affected by the
delay, this allowance will give them extra
time.

i. The Company will avoid scheduling wire
changes on Mondays following a run Sunday
during the first.shift starting 7:00 a.m., except in
the event of an emergency.

4. Needled Feits

When a needled felt is changed, the crew on duty
will receive their normal pay plus an amount equal
to 3 hours’ pay at their regular straight-tme rate.
In the event the change carries into 2 shifts,
the 3 hours' equivalent payment shall be prorated.

5. Noon Lunch Period

Employees asked and who waork through their noon
lunch period will be paid the equivalent of 3/4 hour if
they da not complete their normal day. However,
employees campleting their normal day will be paid
the equivalent of 1 hour for working their noon lunch
period and will not be required to punch out early.

6. 20-Minute Lunch

Fourth shift warkers scheduled in advance to work
mare than 8 hours per shift shall be allowed a
20-minute paid lunch petiod.

SECTION 11 - HOLIDAYS

Inthe event any of tha agreed-upon halidays fall on a Sunday,
the following Monday shall be observed as the holiday unless
indicated otherwise in the haliday schedule.
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A. Eligibility

1.

All eniployees (excluding SVRs) who have
completed their 40-workday probationary period
covered by this Labor Agreement shall receive
8 hours' pay for each of the agreed-upon holidays
at their regular straight-time hourly rate.

Employees who have worked their last scheduled
shift prior to, and the first scheduled work shift after
such holiday will be eligible for holiday pay unless
prevented from doing so by reason of necessary
absence as hereinafter defined or excused by their
SUpervisor.

Definition of Necessary Absence as it Relates
to Holiday Eligibility

Necessary absence shall be defined as follows:

a. lllness, accident, or death in the immediate

family. Immeédiate family is defined in
Section 12, E, 2. '

b. Weddings in the immediate family.

c. Business in connection with CEBP, signatory
Unions, or Company. :

d. Jury duty.

€. When called by the Veterans Administration in
connection with a service disability.

f.  When called by the Selective Service Board for
medical examination. :

g. National Guard and Reserve Unit training.

Eligible employees absent because of a
nonoccupational illness or injury will be paid for all
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contractual holidays occurring during the first 180
calendar days commencing on the first day of
absence caused by such nonocgupational injury or
iliness.

5. Eligible employees absent because of an
occupational illness or injury will be paid for all
contractual holidays occurring during the first 12
months commencing on the first day of absence
caused by such occupational injury or iliness.

6. Eligible employees in layoff shall be paid holiday
pay for all holidays occurring within the 30 calendar
days following the end of the pay period in which
the employee was laid off. Such holiday pay is to be
paid the employee upon return fo work.

7. Eligible employees who are scheduled to work ona
holiday contractually approved and fail to report for
work, unless precluded from doing so consistent
with the provisions contained in Section 11, A, 2
and the definition of necessary absence in Section
11, A, 3, shall not receive haliday pay for any such
holiday.

8. Holiday pay shall be paid to eligible employees who
are absent on vacation and such holiday pay will be
paid to employees consistent with the pay period
in which the holiday falls.

. Holidays

Holidays during which overtime applies for work
performed are as follows:
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1. 1999-2000 AGREEMENT YEAR

Holiday
Memeorial Day
Independence Day
Day After

Indepencence Day
Labor Day*
Thanksgiving
Christmas Eve
Christmas Day
New Year's Day
Easter

Day Hrs, Beginning
Monday 24 T:00a.m,
SBaturday - 24 T:00am.
Monday 24 T:00 am.
Monday 32 1400 pm.
Thursday 24 T7:00a.m.
Friday 24 T7:00am.
Saturday 24 T:00am.
Saturday 24 7:00a.m.
Monday 24 T7:00a.m.

2000-2001 AGREEMENT YEAR

Memoarial Day

Day Before
Independence Day

Independence Day

Labor Day*

Thanksgiving

Christmas Eve

Christmas Day

New Year's Day

Easter

2001-2002 AGREEMENT YEAR

Memorial Day

Day Before
Independence Day

Independence Day

Labor Day*

Thanksgiving

Christmas Eve

Christmas Day

New Year's Day

Eastar

2002-2003 AGREEMENT YEAR

Memorial Day
Independence Day
Day After
Independence Day
Labor Day"
Thanksgiving
Christmas Eve
Christmas Day
New Year's Day
Easter
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Monday 24 T:00am.
Monday 24  T:00am.
Tuesday 24 T:00am.
Monday 32 11:00 p.m.
Thursday 24 T:00am.
Sunday 24 T:00am.
Monday 24 T7:00a.m,
Monday 24 T:00am.
Monday 24 T:00am.
Monday 24 T:00am.
Tuesday 24 7:.00am.
Wednesday 24  7:00 a.m.
Monday 32 11:00 p.m.
Thursday 24 7:00am.
Monday 24 7:00am.
Tuesday 24 7:00am.
Tuesday 24 7:00am.

Monday 24 7:.00a.m.
‘Monday 24 T7:00am.
Thursday 24 7:00am.
Friday 24 7:00am.
Monday 32 11:00 p.m.
Thursday 24 7:00am.
Tuesday 24 7:.00am.
Wednesday 24 7:00 a.m.
Wednesday 24  7:00 am.
Monday 24  T:00am,

Date

May 31, 1999
Juty 3, 1999

July 5, 1989
September 6, 1999
November 25, 1999
December 24, 1999
December 25, 1999
January 1, 2000
April 24, 2000

May 29, 2000

July 3, 2000

July 4, 2000
September 4, 2000
November 23, 2000
December 24, 2000
December 25, 2000
January 1, 2001
Apri! 16, 2001

May 28, 2001

July 3, 2001

Juby 4, 2001
September 3, 2001
Nowvember 22, 2001
December 24, 2001
December 25, 2001
January 1, 2002
April 1, 2002

May 27, 2002
July 4, 2002

July 5, 2002
September 2, 2002
November 28, 2002
December 24, 2002
December 25, 2002
January 1, 2003
April 21, 2003



2003-2004 AGREEMENT YEAR

Holiday . Dey  Hrs. Beginning Date
Memorial Day Monday 24 T7:00am. May 26, 2003
Day Before
Independence Day  Thursday 24 7:00am. .July 3, 2003
Independence Day Friday 24 7:00 am. July4, 2003
Labor Day* Monday 32 11:00 p.m. September 1, 2003
. Thanksgiving . Thursday 24 700 am. November 27,2003
Christmas Eve Wednesday 24  7:00 a.m. December 24, 2003
Christmas Day Thursday 24 7:00a.m. December 25, 2003
New Year's Day Thursday 24 7:00am. January 1, 2004
Easter Monday 24 7:00 am. April 12, 2004
2004-2005 AGREEMENT YEAR
Memarial Day Monday 24 7:00am. May 31,2004
Independence Day Saturday 24 T7:00am. July3, 2004
Day After
Independence Day  Monday 24 7:Q0am. July5, 2004
Labor Day” . Monday 32 11:00 pm. September 6, 2004
Thanksgiving Thursday 24 7:00 am. November 25, 2004
" Christmas Eve Friday 24 " 7:00 am. December 24, 2004
Christmas Day Saturday 24 7:00 am. December 25, 2004
New Year's Day Saturday 24 7:00 am. January 1, 2005
Easter Monday 24  7:00 am. March 28, 2005

*Even thoucl;h the holiday extends over parts of 2 contract

days, emp

oyees who work on both contract days are

ell?mle for hohday pay or banking only once during this

Operating Guidelines

a.

The above schedule represents the minimum hours
for holiday shutdowns. Shutdown periods may be
shortened or lengthened by mutual agreement.

On run holidays, the Company wili staff jobs in the
manner that they have been staffed on previous run
holidays.

The ComFany reserves the right to operate at the
following times:

(1) Memorial Day - all holiday hours
{2) Labor Day - all holiday hours
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(3) Thanksgiving - all holiday hours

(4) Day before Christmas - from 7:00 a.m. to
3.00 p.m. '

(5) New Year's - all holiday hours
{6) Easter - all holiday hours

(7) July 4 and either the day before or after,
whichever is selected ‘

Banking Holidays Worked

Employees required to work 4 or more hours on a
contractually recognized holiday will have the option
of;

(1) Receiving holiday pay plus the specified
premium for work performed; or

(2) Receiving only the specified premium for work
performed and banking 1 day (8 hours) for each
holiday worked.

Banking of holidays worked is limited to a
maximum of & days (48 hours) within a confract
year.

Banked holiday hours will be paid at the
employee's permanent job rate in effect at the
time the hours were earmed. The election to bank

. must be noted on the timecard for that worked
holiday.

Banked hclidays may be withdrawn from the
bank in cash or in time off with pay in full-day
(8-hour) increments, When withdrawn either in
cash or in time off with pay, the paid hours do
nct count as time worked.

45-



Banked holidays must be used before
employees will be granted personal time off.

Arrangements for taking banked holidays off are
subject to supervisory approval. Employees will
not be permitted to take banked holidays if the
effect will be to deny vacation to another
‘employee.

Banked holidays must be redeemed within
1 year of being banked.

d. Holidays Operated

During weeks when a paid holiday occurs and the
plants operate, only regular department employees

~ are to be scheduled for work on the holiday. Work
schedules will be checked to see that no vacation
or sick relief employees work on the holiday, except
in case of an emergency. This may cause
rascheduling to change day off of vacation or sick
relief employees who are not a part of the
department, This paragraph dees apply to all
departments that are normally scheduled through
the week, but will not apply to continuous operations
ona7-4, 72, 7-1 shlft schedule and 6-2 shift
schedule.

e. Holidays Not Operated

During the weeks when a paid holiday occurs and
the plants do not operate, regular department
employees have the privilege of working without
vacation relief employees. When a permanent
member of the depariment takes a vacation during
a shutdown holiday week, other members of the
department can work 5 days and receive 6 days'
pay, including holiday pay for that week. In line with
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the above, no.vacation relief is needed in the
department unless there are too many vacations or
absences for other reasons. This paragraph does
not apply to continuous operations on a 74, 7-2,
7-1 shift schedule and a 6-2 shift schedule.

8. Holiday Restrictions - PACE Mechanics

a.

Restricted Workdays

On the following restricted workdays it is desired
that maintenance personnel not be required to work:

Day before Christmas (after 3:00 p.m.) and
Christmas Day; necessary work may be performed
for the reason listed:

(1) Extreme emergency work or the need to supply
steam power or electricity.

Employees are to be given the option of working
or not working provided, however, that if there is
an insufficient number of voluntary workers, the
youngest in seniority who are qualified must
perform the work.

Nonrestricted Workdays

~ On holidays other than those listed above,

maintenance and repair work may be performed.
General

Employees may be brought in to work on the last
shift of these days to start essential equipment.

The Company's right to determine whether any
PACE craft department will work during run Sundays
and to designate the number of craftspeople, if any,
to be assigned work during run Sundays shall not
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be abridged except as follows: If the Company
determines that work within a craft department is to
be performed cn a run Sunday, the Company shall
assign not fewer than 2 craftspeople to perform such
work. The Company may assign the following work
without regard to the 2-person minimum:

(1) Machinist

(2) Welding

t3) . Tinning

{4) Garage Work {(Mechanical)

(5) Oiling

(6) Shift Electrician

(7) Instrumentation (Wisconsin River Division)r
(8) Painters

(9) Slitter-Grinder

The craft departfnents are: millwright, pipefitting,
electrical, and instrument.

The shift electrician wiil count as one of the 2-person
minimum at the Wisconsin River Division.

Employee Birthday and Floating Holiday
Provisions

The employee's birthday and the floating holidays shall
be nonworked halidays. They will be consecutive
days off with the floaters being taken immediately
preceding or following the birthday holiday.
Employees shall be given these days off, or altemate
days off, with pay at straight time. If employees opt
to work on their birthday holiday, they will select
other days off in either the month before, month of,
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10.

or month after their birthday, and other than their
day off. The 3 days must be consecutive within the
contract week and such time off arranged with and
approved by supervision,

ifan employee's birthday falls on a regular scheduled
day off, a contractual down day, holiday, or vacation,
the employee shall be given another day off. When
employees werk on their actual birth date they shall
be paid at straight time.

Any employee not taking the days off shall forfeit
birthday holiday and floating holiday pay. SVRs will
not be eligible for any of the above-identified
holidays.

Pay for the birthday holiday and the floating holidays
will be provided employees on the days taken off.

Floating Holiday

Conditions associated with this holiday are as
foliows:

a. ltwill be an individual holiday for each individual
employee in the bargaining unit. .

b. Advance notice is to be given to the supervisor
and supervisory approval must be received
before the floating holiday can be taken.

¢. ' This holiday cannot be banked nor deferred into
another contract year.

d. If not used, the holiday will be lost.

SECTION 12 - ABSENCES

General: Employees are expected to report for work at the
designated starting time unless they have obtained prior
approval from their supervisor to be absent from the job.
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Employees who fail to give adequate notice as determined
by divisional policy or who are absent without clearance
shall be subject to the disciplinary procedure under the work
rules. -

Before an employee will be allowed to retum to work following
an absence, the employse must give due notlce according
to lelSlonal pohcy

The regular scheduled workweek begins at 7:00 a.m. on
Maonday. Employees absent from work Monday through
Saturday due to illness or injury will not be allowed to work
on Sunday. They will report back to work as scheduled for
the following workweek. '

Employees returning to work without proper notification will
not be entitled to reporting time.

A. lliness or Injury

1. Employees who have been off on iliness in excess

" of 7 consecutive days, or who have been absent as

a result of an injury may be required to have a Health
Services' release prior to their returning to work.

2. Employment Status

An employee off work due to illness or
nonoccupational injury will continue their seniority
until s/he is medically certified ‘as being physically
capable of returning to their former position, subject
to a maximum of 3 years from last day worked.

In the event the absence continues for a period
greater than 6 months, the employee will be placed
on suspension, with a continuity of seniority, subject
to a maximum of 3 years from last day worked;
however, the employee will cease to qualify for
vacation allowance and holiday pay with the
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Company with the exception of any benéfits s'he
may be entitled to under the terms of the Employees'
Benefit Plan and the Retirement Plan.

B. Military Absences

1.

When an employee is called by the Veterans
Administration in connection with a service disability,
or when called by the Selective Service Board for
medical examination, or when serving in the National
Guard or Reserve Unit service, the employee shall
have the responsibility to prearrange with their
supervisor such absences. In addition, itis expected
that the employee will submit to the supervisor a
copy of the instructional letter which necessitates
this absence.

a. National Guard and Reserve Unit Service

This provision is intended to cover fulfillment of
minimum National Guard or other Reserve Unit
requirements. Longer terms of military training
entered into voluntarily by the employee will not
be covered.

The Company and the Unicn desire to comply with
all present and future laws and regulations
established by Federal and State Governments with
regard to employment of discharged veterans.
Disputed cases will be jointly referred to the
Veterans Administration for interpretation and will
not be subject to the Grievance Procedure.

C. Leave of Absence

1.

Leaves of absence of 4 weeks or less in duration
will not require approval of the Human Resources
Department. Such leaves may be granted with the
consent of supervision and/or mill management.
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2.

3.

4.

Leaves of absence in excess.of 4 weeks may be
granted at the option of the Company for reasons
deemed valid by the Company and shall not exceed
6 maoanths in duration. Under extenuating
circumstances, such leaves of absence may be
extended.

a. Such teave of absence requests shall be made
in writing to the supervisor with a copy to the
Human Resources Department and the
President of the local Union involved.

b. The decision arrived at by the supervisor and
Human Resources Department shalt be put in
writing by the Human Resources Department
and submitted to the employee and the President
of the local Union involved.

c. During the term of any approved leave of
absence, the employee will continue 1o accrue
seniority and shall maintain membership in goed
standing by the payment of monthly Union dues
to the local Union. The employee will not be
entitled to paid holidays, jury duty, funeral leave,
and in order to be entitled to vacation privileges,

'sthe must meet all of the requirements as set
forth in the section dealing with vacations.

Leaves of absence will be granted for employees
elected to public office for 1 term only.

The Company agrees to follow the provisions of the
Federal and State Family Medical Leave Acts.

An employee who becomes employed full time with
the International will be granted a leave of absence
not to exceed 1 year after having given the Company
at least 3 weeks' notice in writing. No more than 1

52-



such leave will be granted at one time, nor will the
same employee be granted more than 1 such leave.
The time spent on such leave will be without loss of
seniority rights, but such employee will have no cther
benefits provided by this agreement or the Company.

D. Jury Duty

1.

The purpose of jury duty pay is to enable an
employee to maintain their regular earnings, but
not to make a profit while fulfilling their civic
responsibility. :

Permanent employees are eligifmle providing they
have completed their probationary period, presented
proper certification, and- followed the jury duty pay

procedure as set forth.

The employee, upon receiving nofice that s/he is to
serve on jury duty, and on each separate day that
s/he will be serving, shall notify their supervisor at
the earliest opportunity.

In order to receive the proper reimbursement,
employees will be required to submit Form 141-93A
{Application for Jury Duty Pay). This form is to be
completed and signed by the appropriate court
officials showing the date and time served on jury
duty, and the amount s/he was paid (excluding
reimbursement expenses such as meals, mileage,
etc.).

The regular straight-time rate of pay will be applicable
(exclusive of shift differential). The make-up pay shall

- be based on the employee's regularly scheduled

workday.

a. If an employee works a partial shift, and their
earnings for those hours worked plus jury duty
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pay are equal to, or exceed, their normal day-
shift earnings, s/he would not be eligible for jury

duty pay.

. Time spent on jury duty shall not be considered

as time worked for the purpose of computing
overtime. In order to receive overtime pay,
regular hours must exceed 40 hours. If an
employee retumns to work for a partial shift s/he
shall not be paid overtime until s/he has actually
worked the number of hours equivalent to their
reguiar shift.

The employee scheduled to work 11-7 has the
option of taking off the scheduled shift before or
the scheduled shift on the day of jury duty, but
not both, Employees scheduled to work the 11-7

"shift on the day preceding the first day of jury

duty are allowed to be off that shift, even when
the first day of jury duty occurs on an employee's
scheduled day off.

6. Jury duty pay will not be allowed for the following:

a.

Temporary shutdowns, while on strike, layoff
status, or during a lockout.

liness.

c. Vacations.
d. While collecting sick benefits, CEBP, or Worker's

Compensation.

During a day off (except as provided for in 5-¢
above) or when on personal time off.

Sunday, if an employee was not prescheduled
to work as a part of their regular weekly schedule.
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g. An employee in a change of shifts, or changes
their day off so as to take advantage of jury duty

pay.

7. All employees must report back to work when the

* jury is excused early in the week, or when court is
not in session. However, it is not necessary that an
employee report to work on the same day of jury

duty.

An employee on jury duty and who does not work
during their scheduled shift that day is excused for
the total workday.

E. Funeral Leave

1.

The term funeral as used herein includes a funeral
service, memorial service, burial service, interment
service, or other bereavement service. Funeral leave
benefits are available for one such event or service

‘per covered relation.

In the case of a death involving an employee's wife,
husband, daughter, san, mother, father, sister,
brother, mother-in-law, father-in-law, sister-in-law,
brother-in-law, daughter-in-law, son-in-law,
granddaughter, grandson, grandmother, grandfather,
grandfather-in-law, and grandmother-in-law, the
Company will pay for the employee’s lost wages for
3 consecutive workdays, except as excluded in
number 3 following. In addition, only 1 of the 3 days
may be taken following the day of the funeral.

Sister-in-law is defined only as an employee's
spouse's sister or the employee's brother's wife,

Brother-in-law is defined as only an employee's
spouse's brother or an employee's sister's husband.
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Even though an employee's in-law relationships
have been terminated by death or divorce, for
purposes of payment under funeral leave, eligibility
will continue until the employee remarries.

Employees, at their option, may elect to have funeral
leave benefits provided for a stepmother or
stepfather instead of their birth mother or father. For
example, an employee can select to use their funeral
leave benefit for a stepfather, and, therefore, would
not be eligible for funeral leave benefits for their birth
father or ancther stepfather.

The terms son and daughter, above, include stepson
and stepdaughter even though the step relationship
has been terminated by death or divorce, as long
as the employee has not remarried.

For a relative not covered above, a maximum of 1
day of personal time off will be allowed to attend the
funeral without having to first use a banked holiday.

Funeral leave eligibility as identified in number 1
preceding is subject to the following conditions:

a. Funeralleave is paid based on the straight-time
.rate of an employee’s regular job.

" Relief employees are paid on the basis of their
~ average wage rate exclusive of shift differentiai
and overtime.

b. The employée must have completed the
appropriate probationary period.

¢. Pay will be allowed only if the employee attends
the funeral,

d. The employee must make application for pay
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within 2 weeks after the funeral,
. Funeral leave pay is not aliowed for the following:

(1) Sunday, if employee was not prescheduled
to work as part of his/her regular weekly
schedule.

(2) Holidays. -
(3) Days off.
(4} Personal time off.

(5) Absence for illness or injury, family leave,
or Worker's Compensation.

(6) Employees in layoff status.

(7} Employees off due to temporary
shutdowns.

Payment is limited to a maximum of 8 hours
per day at straight-time rate.

. Funeral leave hours are not used to calculate

overtime pay. Funeral leave hours plus time
worked are not to exceed the scheduled hours
{40 or 48 according to the schedule set up on
the previous week) for the week in which the
leave accurs.

. If a death or funeral occurs involving an
employee's family member (as defined in E,2)
between Monday through Friday while an
employee is on vacation, a maximum of 3
consecutive days' funeral leave pay in addition
to their vacation pay, will be provided.

57-



F. Company or Union Business

1.

All Union commitiee members and/or stewards are
subject to all of the plant rules and regulations
regarding the conduct of employees on the premises
of the Company. Itis understood and agreed by the
parties hereto that each will cooperate with the other
in reducing to a minimum the actual time spent by
the committee members and/or stewards in
investigating, preseniing, and adjusting grievances
or disputes or other problems related to the
Agreement.

a. Committee members and/or stewards will inform
their supervisor before they perform any of the
Union work described above.

G. Personal Time Off

1.

The Company will provide employees with personal
time off for emergency and/or valid reasons. It is
understood that persons granied personal time off
will not receive pay for such time off. Additionally,
the Company is not obligated to incur penalty or
premium costs in granting personal time off. The
granting of personal fime off requires the cooperation
of the employee and such cooperation may require
that s/he:

a. Make arrangements with their partners to
change shifts and/or to change their day off, and

b. Give as much advance notice as is reasonably
possible consistent with the need for the
requested personal time off. Supervisory
approval of such requests shall not be
unreasonably withheld.
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2. In case of iliness or injury to a member of the
immediate family, anemiployee may'arrange to be
excused on personal time off without pay provided
s/he keeps their supervrsor mformed

3.. Weddings,in the Immediate Famify -

The'imméediate fainily is defined as including the
following only: the employee,’ the employee’s son,
'+ daughter, brother, sister, half brother, and half sister.

- Employees should make their own arrangements

- well in advance to be off. for weddings in the

-, immediate -family. Failing to successfully arrange

time ‘off through. their own efforts, the employees

and their supervisors will schedule such personal

““time off:'In such cases, this may result in working

1 without normial relief. Employees do not have to use

""" g banked holiday before PTO to attend a weddlng
_as specified in this subsection.  ~

’ 1 -~ hd _L" .

H. Pay for Time Lost on Day of lnjury

ary b An employee who suffers an occupational lnjurythat
.~y requires medical attention shail be paid for the time
lost on the day-of the injury while obtaining first aid
or emergency medical treatment. If the doctor
recommends that s/he should not return to work,
sthe shall be paid for the remaining time to the end
of their prescheduled shift on the day of injury. If the
oo employee returns to work after recefvmg medical
_ .~ attention and suffers side effects and has to leave
the job, s/he shall retrn for further medical attention.
If excused, s/he shall be paid for the remalnlng time

lo the'end of thelr prescheduled Shlﬂ

An employee shall be paid for all time worked upto
the time of the injury at the rate in effect at the time
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2. Time lost within the year beginning May 1 of the
current Agreement year to May 1 of the following
! Agreement year because of illness or accident for a
., period not to exceed 6 months that the employee is
oo cavered by either CEBP or Worker's Compensation,
- shall be included in calculating the minimum
actual hour requirements and in accumulating the

12 wotk months. ' ‘

3. When a Company employee is serving as a bona
fide Union representative of a bargaining unit within
the Company, and s/he is on approved non-

. Company Union business, sfhe will be credited with
such hours, not to exceed their scheduled hours, in
establishing the minimum hours to qualify for a

_vacation. Hours lost due to temporary shutdowns
will also be credited in establishing minimum hours

- «to qualify for a vacation. .

C. Vacation Allowances and Pay

1. Eligible employees shall earn fuil weeks of vacation
. based on accumulated service as of May 1 of that
~ vacation year as outlined below:

Accumulated - Allowed ™  Vacation
Years' Service | Vacation Hours'

AsofMay1 = _Weeks Pay

L R 1 48

3 2 96

- - 8 3 .. - 144

- 12 .4 192
o 18 W 5 240
25* . .6 - . 288

Kt .7 336

*As of 05—01-2060; or if énniversary faﬂs within
vacation season immediately following.

-62-



2. Vacation pay of regular department employees will
be based on the rate of pay for their regular job.
Day-off relief employees will be paid on the basis of
their average wage rate exclusive of shift differential
and overtime,

3. Scheduling of Vacations

Vacations will have to be scheduled uniformly
throughout the year. During summer months when
seasonal vacation replacements are working, as
many vacations will be allowed as is possible without
interrupting the production and quality of operations.

~ Any vacation which is not taken or has not been
arranged for by January 1 of the current Agreement
year will be scheduled for a specific time by the
employee's supervisor.

a. Choice of vacations will be given in accordance
with the seniority rights of the employees as
follows: first by department, then by division, then
by Company seniority. An employee may
exercise their seniority only once whether it be
for part or all of their vacation allowance. In any
instance, s/he will circle their first choice. If only
a portion of their total vacation allowance is
selected on this first choice, then all other
employees in the department must be allowed

-to exercise their seniorty for their first choice,
before this employee can exercise their seniotity
for the balance of their vacation remaining.

b. ltis preferred that vacations be taken withouta -
break to give the employees a longer rest.

4. Guidelines

a. No employee is to be called into work from
vacation except in an extreme emergency.
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. If the Company requests the employee to work
in an extreme emergency straight through
without a vacation, then the employee may be
paid vacation pay in lieu of time off.

Employees will be permitted to take their
vacation time off provided the Company has
available labor supply to replace them. The
Company cannot permit employees to be off
where added financial responsibility is imposed
upon the Company, namely, time and one-half.

{1} An employee's chosen and approved
vacation may be changed by virtue of an
extreme emergency or an added financial
responsibility which would be imposed
upon the Company if it were to aliow the
employee to take their vacation at this time,
then the employee may, if dissatisfied with
the -subsequent arrangement of the
vacation, refer the matter to their Union. If
the Union can suggest to the Company an
employee who can act in the capacity of
relief to let someone go on vacation, then -
the qualifications of this employee must be
satisfactory to the supervisor before such
vacation will be allowed.

. The number of vacations allowed in any given
department will be determined by the operating
conditions of that department.

e. Emp!oyees working on the 6 days on and 2 days

off schedule are to be permitted to take their
. vacations by either of the following methods:

{1} One week of vacation is to be for 7
consecutive days. This permits the
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f.

- empioyee to start their vacation on the first

day of their 2 days off and continue their
vacation through the next 5 scheduled
workdays and return to work on the 6th
scheduled day of work,

(2) Take vacation as in the past, a totaf of
10 days off, made up as follows: 2 days off,
6 days of work as scheduled, and 2 days off.

Vacations will run for 7 consecutive days,
Monday through Sunday, regardiess of whether
or not a holiday happens to be in the week the
vacation is taken. The day off also counts as a
day's vacation. Vacations will start in the middie
of the week by special permission only. If in any
case an employee has received special
permission to take fess than 7 consecutive days,
sthe will not receive their vacation pay unless
s/he has completed at least 1 week.

Employees will not be allowed to change their
vacation with another empioyee without
permission from their supervisor.

llinesses - Vacation

An employee who is ill may take their vacation at
that time. An employee may receive CEBP and
vacation pay at the same time. The vacation will be
allowed only in units of full weeks. If this uses up all
their vacation allowance and atf a later time the
employee desires personal time off, such time off
will be prearranged with their supervisor in
accordance with the section dealing with personal
time off.
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6. National Guard and Reserve Unit

Temporary fraining for active duty requirements will
not result in cancellation of approved vacations
selected by other employees. The Company will
ascertain National Guard and Reserve Unit
commitmenis in advance of each May 1 and will
allow a reasonable humber of vacations during these
periods which will not résult in overtime penalties.

7. Special Requirements

The Company reserves the right to ask employees
1o take their vacation by departments or in groups if
operating conditiohs are such that it would be
advisable to do so.

f

D. Relief Employees

" All departments of all divisions will adhere to a 40-hour

* workweek and use relief employees at all imes during
vacations. (The only exception to the use of relief
employees at all times is in those situations wherein
circumstances occur over which the Company has no
control.)

E. Employees Removed from Payroll

Eligibiiity: Under the following conditions, employees who
are eligible for earned and/or pro rata vacaticn shall

" receive either upon removal from payroll. Employees
in tayoff.shail not be paid their earned and/or pro rata
vacation until the first pay period following May 1.
Employees may request such vacation pay earlier than
May 1; however, such vacation pay will then be paid to
them in the next payroll period.

1. Layoffs. Employees permanently iaid off by the
Company.



2. Employees who leave of their own accord afier giving
the Company 2 weeks' notice of termination of
employment.

3. Employees on approved leaves of absence ie,

" . Armed Services.

. 4. Employees who die during the vacation yeér. ifsuch
- employees have completed the minimum hours!
requirement, they will be entitled to their full vacation

al!owance
vty

5. Retlrements If such employees have completed the
minimurm hours’ requirement, they will be entitled to
their full vacatlon allowance

6. Employees termmated for cause shall be entitled to
eamed vacation as of May 1 of the prior year as
well as pro rata vacation. )

F. " Employees’ Reinstated with Contmuous Service

When an employee has been on an approved feave of
absence, or in military. service and eligibie undér the
Veterans Re-employmént Act and ‘subsequently
- reinstated to the payroll without loss of continuous
service credits, s’he shall be entitled to pro rata vacation
pay from May 1 of the year in which s/he returns until
May 1 of the subsequent Agreement year minus any
pro rata vacation pay already credlted at the time of

their removal R

- 1= Prorata payments will be made to the employee on
the first payday in the pay period following May 1 of
the subsequent calendar year.

G. Banking " Co e Ao

Employees with more than 2 weeks of anhual vacation,
may bank vacation (in excess of 2 weeks) up to 10 weeks
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than 6 hours' pay for any call-in when mechanics

are calléd in on repair work at‘any time other than

their normal daily work scheduie. The minimum is

satisfied when employees come in early and are

told at time of call-in. to work into their regular
o “schedule. = . S .

3. Call time wnll not apply when mechanics are called
to work aftér an emergency causing a shutdown of
a depariment or division in excess of 1 day.’

E. Clean- upTlme s

Mechanics, lncludlng pamters and other employees
working with tools and/or equipment will be allowed to
collect théir tools’ 10 minutes before mealtime and
termination of the day's work. + .

F. Transfers B

When it becomes necessary to transfer mechanics and

', helpers to other work around the plant, such employees
will'be given preference to'return to their former JODS
and retain seniority rights.

G. Reporting Time o
- Two hours' time shall be allowed to ‘all mechanics
reporting for work and being sent home. If a mechanic
starts work, s/he shall be paid a minimum of 4 hours.

H. 20-Minute Lunch -

Maintenance’ workers, which include painters and
. apprentices scheduled in advance to work more than
8 hours per shift, shall be allowed a 20-minute paid
Junch period. In the event laborers are assigned to
work with the employees mentioned in the foregoing,
they shall be entitled to the 20-minute lunch period.

)
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Craft Promotion Posting

For any premium-paying permanent positions, a posting
will be made in the respective craft group having the
vacancy. Premium-paying jobs refer to jobs which are
not achieved as the result of time in grade or ratio but
are jobs which pay a rate over and above that listed in
the wage schedule.

The placement will be made as a result of qualification,
ability, and seniority.

Work Assignment - Painters

Painters will be assigned the painting of all buildings and
facilities owned and occupied by Consolidated Papers,
Inc. as hereinafter listed:

1. Biron Division

Company Houses

Power Company Gates
Biron Mill Physical Property
R&D Division

2. Stevens Point Division

Well

Powerhouse - Pump House
Sales Office

Parking Lot

Stevens Point Division Mill Property
Joern's Warehouse

3. Wisconsin Rapids Division

DuBay Powerhouse

Main Office

Baldwin Building

Wisconsin Rapids DIVISIOFI Mill Property
River Block Office
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4. Wisconsin River Division

Wisconsin River Division Mill Property
Dam Gates

Waste Clarifier

Well House

Company Houses

Paperboard Products Division
Paperboard Products Division Property
Kraft Division

Corporate Transportation Center
Kraft Division Property
Water Quality Center

K. Apprenticeship System

1.

Extent of Period of Apprenticeship

The Company shall notify the Unicn in writing atthe
time an employee enters into an apprenticeship
training program and thereby begins serving their
probationary period.

An employee transferred to a craft position as an
apprentice will be on probation for 60 days. Within
this 60-day period it will be determined by
supervision and the Human Resources Department
whether or not the employee is qualified to continue
in the apprenticeship training program.

If an employee does not continue in the
apprenticeship, s/he shall be returned to their
previous position if the decision to terminate their
apprenticeship job is made within or before the
conclusion of the 60-day probationary period. If the
decision is made after 60 days have expired, the
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employee will be permitted to return only to base or -
entry-level positions available.

Union Membership

It is agreed that an employee entering an
apprenticeship into any craft position and upon
completion of their prabationary period shall jcin the
appropriate Union at the respective division wherein
s/he is employed.

Apprenticeship Progress

Semiannually during the 4 years of the apprentice's
training, the apprentice's progress will be evaluated
by their supervisor, a Human Resources Department
representative,-and the apprenticeship committee.

Completion of the Apprenticeship Training

If, at thie end of 4 years, the apprentice satisfactorily
passes an appropriate examination, s’/he will be
rated as journey level and entitled to journey-level
pay.

Pay While Training

Apprentices will .be paid for time spent taking
accredited courses toward the State Indenture at
the applicable scheduled rates on a straight-time
basis. When employees work on the 6th day, the
hours spent in school will be considered as hours
worked for weekly overtime purposes.

Tool Allowance

a. Machinist, millwright, welder, pipefitter,
electrician, .etc. apprentices and newly hired
journeypersons who have served a satisfactory
60-day probationary period are entitled to a $250
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per year togl allowance. All other joumeypersons
will receive a $200 per year teol allowance.

Apprentices will have the opportunity to request
a 4-year tool allowance advance to enable them
to purchase all of the tools on this list
immediately, upon completion of the appropriate
probationary period. This will enable the
apprentice to have a basic set of tools necessary
to perform their job duties early in the
apprenticeship. if employment is voluntarily/non-
voluntarily terminated, the apprentice must pay
back the unearned portion of the tool allowance
advance. '

Apprentice Tool_Lists by Craft (see agreed-to
lists of tools by designation)

6.a.(1) Millwright/Tinner Apprentice Tool List
6.a.(2) Machinists Apprentice Tool List

6.a.(3) Auto Mechanics Apprentice Tool List
6.a.(4) Electrical/Instrument Apprentice Tool List
6.a.(5) Pipefitter Apprentice Tool List

Painters who have served the satisfactory
60-day probationary period are entitled to a
$75 per year tool and uniform allowance.

" Employees may purchase new tools as an
addition to their tool boxes. After receipt of
approval from their supervisor, employees can
make their purchase locally, or, if itis not available
tocally, the Storercormn will order the special tools
for them.

. In order to receive payment, employees are to
present the bills to their supervisor. The
supervisor is to check the tools received against
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the invoice to see that they are on the approved
list, after which s/he can approve the bill. The
employees can then present the bill to the
Storeroom office where it will be processed for
payment, which the employees will receive by
check in a few days.

e. Since tools are the property of the employees,
repairing such tools is their responsibility and is
not to be done on Company time or at Company
expense. Any parts furnished through the
Storeroom are to be charged to their existing
allowance, or if depleted, directly to the
employees.

f. Standard expendable items and tools furnished
to employees on loan by the Company
Storeroom such as large wrenches, etc. are not
to be approved for purchase by employees.
Standard lists of tools furnished by the Company,
as well as those approved for purchase by the
various crafts, are available.

7. Apprenticeship Committee

A committee will be established to administer the
Apprenticeship System and shall consist of no more
than 3 representatives of the Union. This committee
shall meet with Company representatives.

SECTION 16 - KRAFT DIVISION

Operation of the Kraft Division will be on a standard week of
operation from 7:00 a.m. Monday to 7:00 a.m. the following
Monday. The division consists of the following departments:
Chip Handling, Cleaners, Crane, General, Painting, Power,
Recovery, Stock Process, Storeroom, Technical, Wet
Machine, Wood Processing, and Yard.
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Of the above-listed departments, the Power, Recovery, Stock
Process, and Technical Departments are currently operating
on a 7 days on, 4 days off; 7 days on, 2 days off; 7 days on,
1 day off repeating swing schedule. Any department changed
to a different operating schedule, by mutual agreement, and
those departments that are on a different schedule will not
be required to follow the provisions that apply to 7-4, 7-2,
7-1 scheduled operation.

Necessary shutdowns for maintenance will be limited to a
minimum number throughout the year but the Company
will attermpt to schedule such shutdowns over important
recagnized paid holidays, i.e., Christmas Eve Day
{December 24); and Christmas Day (December 25). Apart
from these necessary shutdowns, the provisions of
Section 11 concerning restriction of operation on certain
holidays will not apply at this division. Kraft Division
employees who work on the 2nd and 3rd shift on Christmas
Eve and Christmas Day will be paid 15% over their straight-
time rate for hours worked. This is not to be 15% of their
double-time rate.

SECTION 17 - RATE RETENTION

General: The purpose of this section of the Labor Agreement
is to provide for a red-circle rate when the Company:

A. Institutes labor-saving equipment or machinery,
B. Abandens an entire department or a job classification,

C. Institutes revised production methods or job procedures,
which. permanently eliminates the job, combines it with
another job, or permanently reduces the number of
employees in the job and resuits in the employee being
permanently reassigned to a lower job rate. Any
employees displaced but who were not in the line of

78-



progression affected by the change shall not be entitled
to a red-circle rate. Day off relief employees who spend
more than 50% of their time in the affected line of
progression will be given a red-circle rate. However,
employees remaining in the line of progression, but who
have been bumped to lower paying permanent jobs
within that line of progression shall be entitled to the red-
circle rate.

Rate retention shall not apply to:

A. Any employee displacement consistent with the seniority
provisions of the Labor Agreement caused by business
conditions.

B. Shutdowns for plant repairs and/or temporary
interruptions of work.

C. Governmental actions.
D. Abandonment of an entire operation.

Any employee who is displaced and has accrued less than
5 years of Company seniarity at the time of the job change
shall be established at a rate 50% between the former job
rate and that of the job rate to which s/he is assigned.

Any employee wha is displaced and has accrued 5 years or
more of Company seniority at the time of the job change
shall be established at a rate equal to their former job rate.

The Company will notify the employee(s) whose job
classification is to be changed and the appropriate Union as
far in advance of the change as is possible. The Company
will apply the seniority provision of the contract when
reassigning an employee(s) to a job classification with a
lower rate of pay.
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The red-circle rate so established shall in no event continue
in excess of 12 months from the date of its establishment, at
which time it will revert to the wage rate called for in the
wage schedule for the job actually being performed.

In the event the émployee bids to another job, their red-circle
rate will be canceled as soon as the rate of the new job equals
the rate of the former job.

It is understood that an employee may be assigned to any
open position within the jurisdiction of the Union to which
s/he belongs,; and for which job s/he is qualified, then their
red-circle rate will be canceled as soon as the rate of the
assigned job equals the rate of their former job.

In the event an employee working with a red-circle rate is
subsequently displaced as a result of another job elimination
or combination, effective the date of the second
displacement, their wage retention pericd would be
extended an additional 12 months from that date and a
new red-circle rate would be established to become effective
after the inttial period expired.

In the event of a general wage adjustment or job rate
adjustment during the period the red-circle rate is in effect,
such adjustments will he added to the red-circle rate. Such
adjustments will be computed on the basis of the job wage
rate schedule of the current Labor Agreement.

Employees eamning 2 different rates as a result of working a
fixed schedule at one rate and the remainder of their schedule
at another rate shall have their rates calculated on a weighted
average; the end resultant figure shal be the hourly earnings
rate by which the red-circle rate shall be calculated.

An employee with a red-circle rate in effect who is placed as
temporary relief on a job with a higher rate than their red-
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circle rate shall receive the higher rate of pay while performing
such temporary relief. Temporary relief on the higher rate
job alone shall not terminate the employee's red-circle rate.

In the event an employee working with-a red-circle rate is
subsequently displaced as a result of a work force reduction
due to business conditions, the red-circle rate shall be
continued.

The foregoing provisions shall not apply when an employee
is in a fayoff status from their division.

SECTION 18 - EMPLOYEE RULES

The Company's rules for employees are mutually adopted
by the Company and the Union. in order to accomplish the
best results in our work and to preserve, at the same time, a
spirit of faimess and justice, it shall be the duty of both parties
to see that such rules are enforced.

These rules, and others which may be established from time
to time, are hereby published to provide' and promote
understanding of what is considered unacceptabie conduct,
and to prompt consistent disciplinary action for violations of
these rules.

Any of the foliowing conduct will be considered in violation of
Company rules and unacceptable. Any employee who
engages in such misconduct may be disciplined, including
discharge from employment, either after a warning or
immediately without warning, depending on the seriousness,
nature, and circumstances of the violation(s). Repeated
violations of the same rule, or compounded violations of more
than 1, shall be cause for accelerated disciplinary action.
The purpose of disciplinary action is not for punishment, but
to discourage repetition of misbehavior by the offender.
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. Refusing to follow instructions of the supervisor or to

perform assigned work, except that which would
endanger himself/herseif or other empioyees. -

. Leaving one's job assignment, location, or department,

exceptin the line of duty, or leaving the premises without
express permission of supervision.

3. Sleeping on the job.

4. Malicious damaging, destroying, mutilating, or defacing

any property on Company premises.

. Stealing Company property or that of aﬁother employee,

or rtemoval of Company property or records without
supervisory permission.

6. Faisifying Company records.

7. Reporting for work or being on Company premises under

10.

1.
12

influence of an intoxicating beverage or a drug which
has not been prescribed by a physician; or possessing
or consuming same on Company premises.

. Excessive absenteeism or tardiness without satisfactory

reasons.

. Disregarding established or normal safety, fire, and health

regulations, practices, and precautions.

Failing to report immediately to the supervisor any
accident which caused an injury or damage to property
regardless of the severity.

Smoking in unauthorized areas on Company premises,

Notifying the family or relatives of an injured or seriously
ill employee's condition without express Human
Resources Department or management authorization

“to do so, excluding member of the immediate family as

defined in Section 12, E, 2.
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13.

14.
15.

16.

17.

18.

Fighting, physically assaulting any person, or acting
with intent toa do bodily injury to anyone on Company

_premises.

(a) Threatening other employees'or directing such
behavior toward anyone on Company premises, -

{b) Directing vile, abusive, or insulting remarks to or ..

about another person on Company premises,

Bringing firearms, concealed weapons, or explosives
onto Company premises.

Committing immoral or indecent acts on Company
premises.

All employees are requlred to punch the clock upon -
entering or leaving mill property for work purposes, and
are required to be on their respective jobs at the time
their pay starts and shall not quit work in advance of the
time their pay stops.

Each shift worker is required to stay on the job until
relieved by their partner or released by their supervisor.
Shift workers on continuous 24-hour operation jobs are
pemmitted to leave their department 15 minutes before
quitting time and may punch out during this period when
properly relieved by their partner. On 2-shift operations,
the 1st shift employees will be permitted to leave their
department 5 minutes before quitting time and may
punch out during this period when properly relieved by
their partner.

The foreguing are not all-inclusive. There are other examiples
of unacceptable conduct which shall not limit management
in its prerogative to maintain discipline and to apply
disciplinary action for misconduct that is not listed but which
is properly and customarily the subject of disciplinary action.
If it becomes necessary to establish additional rules,
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employees will be notified of such mutuaily adopted rules by
~ posting them on the bulietin boards.

Violation of employee rules herein wili result in disciptinary
action as outlined in the Standard Application-Frequency
Guide. ,

.. The Company will give full consideration to any excuse
supported by a doctor's written staterment when disciplining
employees for poor attendance.

EMPLOYEE RULES
STANDARD APPLICATION FREQUENCY GUIDE*
Viglation :
Rule Time
No. ~ 1st 2nd 3rd 4th Factor
1 3 4 - - 1 year
2 1 2 3 1 year
3 3 4 - - 1 year
4 3 4 - - 1 year
5 4 - - - None
6 3 4 - - - 1year
7 3 4 - - 1 year
8 1 2 3 4 1 year
9 2 .3 4 - 1 year
10 2 3 4 - 1 year
M 2 3 4 - 1 year
12 1 2 3 1 year
13 4 - - - None
i4a) 3 4 - - 1 year/1st offense
3 years/2nd offense**
14(b) 2 3 4 - 1 year
15 4 - - - None -
16 3 4 - - 1 year
17 1 2 3 4 , tyear
18 1 2 3 4 1 year
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VIOLATION CODE: 1 -\Verbal warning :
=2 Written warning .,
3 - Disciplinary suspension

4- Dlscharge

I [ LA
* DlSClpllnary actzon may be given up to and including the _
violation code listed under each frequency oolumn
dependent upon severity. ‘

**- If the 2nd offense is outside of the 1-year wrndow from
the 1st offense . : .

SECTION 19. SUPERVISORS WORKING ' .

Salaried supervisors or relief salaried supervrsors shall not
perform work regularly performed by employees in the
recognized bargaining unit for the purpose of dlsplacement
ofan employee or for.the purpose of avoiding the schedulmg
of addmonal workers. [t shall not be considered dorng
bargalnrng uhitwork fora salaned supennsor or rellef salaried
supervisor to engage in trammg employees expenmentatlon
or fo provide for the safety of the employees and Company
property. -
SECTION 20 - CONTRACTING OUT

Work covered under the jurisdiction of: PACE will hot be
confracted out providing quaiified employees and appropriate
equrprnent are reasonably available.

The Company agrees to review any JOb or jObS it may
contemplate assigning to an outside contractor with PACE,
and a sincere effort will be made to utilize PACE employees.
If, after stich discussions, the Company determines it is
necessary to assign such work to outside contractors, the
Union: shall be so nofified in writing, giving'a detailed
description of the work to be contracted out and reasons
why. !
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3. Giove Program

_The glove_program for,Consolidated Papers inc.
_shall be effective for ali dms«ons b

Provudmg gloves to employees shail be in
* atcordance with established criteria which have
been predetermined and incorporate - the
' consideration of hazards inherent in a particular type
of wark. The memorandum dated January 23, 1968,
entitled "Glove Program"” supplements this section,
and becomes a part thereof.
4. Safety Shoes
v a. Safety shoes shall be worn by all employees of
- Consolidated Papers, inc. as a condrtron of
. employment. Exceptions to this program wil be
- permitted upon the presentation of a letter signed
. by a doctor stating the employee cannot wear
- safety shoes for health reasons.

' b. Safety Shoe’ Allowance

The Company shail contnbute up to $80 per
'+ .contract year to each employee as
+  reimbursement for the purchase ‘of approved
safety shoes (seasonal vacation relief will be
allowed one pair for every 2 summers of
employment) which are purchased and worn by

the employee.

Employees may take 2 "shoe allowances”
{current year's and previous year's) and use
them combined as $160 toward the purchase of
safety shoes.

e

Requests for reimbursémen; may only be
submitted once per year ($80) or once every 2
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 years ($160). If the shoes selected cost less than
- the allowance, the balance shall not be paid to
the emplayee in cash or credit.

¢. The safety shoes shall comply with the American
Nationai Standard Z41-1991, Classification 75.
The safety shoes shall carry an identifying stamp
indicating compliance.

d. The safety shoes shali be of a type and style
most suitable for the type of work in which the
employee is engaged as determined by the
division safety supervisor.

5. Heat Problems

The Company will observe the following procedures
when doing cleaning or maintenance work on paper
machines where heat stress is a problem:

a. Scheduled Dryer Maintenance Work - there shall
be a delay of 1 hour and 15 minutes before
employees are required to perform work in the
dryer sections of paper machines. By "in the
dryer” is meant: an area within the bounds from

"the No. 1 dryer to the last main dryer and from
the outside dryer gears on the front side to the
outside dryer gears on the back side. The 1 hour
and 15 minutes shall be from the time the dryer
section is shut down and the steam valve to the
section is turned off. (The exception being on
steam driven paper machines where the steam
cannot be shut off.) Fans shall be directed inte
the wark area.

b. Scheduled and Unscheduled Dryer Work -
whenever itis necessary to work inside the dryer




section on a paper machine without a minimum
delay of 1 hour, protective clothing suitable to
the particular job shalf be furnished and fans shall
be directed into the work area. Also, the
maximum fength of time any employee shaii
be permitted in this section without rest is
15 minutes. The work and rest pericds shalt
be alternaied on 15-minute intervals untit the
iob is completed or the 1 hour waiting period
is satisfied.

The Company agrees to comply with the
provisions of the Occupational Safety and Health
Act as they relate to heat stress standards.

D. Equal Employment Opportunity

The Company and the Union agree to continue their
policy on nondiscrimination in the hiring of employees,
or in their training, uparading, promaotion, transfer, iayoff,
discipline, discharge, or otherwise, because of race,
calor, creed, sex, national origin, marital status, sexual
preference, handicap, age, disabled veterans, or
-veterans of the Vietnam Era as required by Federal
and/or State law.’

Where the context admits in this Labor Agreement,
words in the masculine gender shall include the feminine
and neuter genders.

E. CEBP

Consolidated Employees’ Benefit Plan for employees
covered by this Agreement and enrolled in the Plan shall
be as set forth in the Plan booklet and amendments
approved thereto. Any increases in the cost of the Plan
during the term of this Agreement will be paid by the
Company.
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F. Consolidated Employees’ Retirement Plan

The provisions of the Consolidated Employees’
Retirement Plan for all empicyees covered by this
Agreement and enrolled in the Plan shall be as set forth
in the Plan booklet.

SECTION 22 - GRIEVANCE PROCEDURE

Definition of Grievance - for the purpose of this Agreement
the term "grievance” means any dispute with the Company
initiated by the employee and/or the Union concerning the
effect, interpretation, application, ciaim of breach, or violation
of this Agreement,

it is recognized that it is fo the best interest of all parties fo
seftle all grievances-as promptly as possible. The use of
makeup work will not be a consideration in the setflement of
valid grievances except where confractual procedures
provide for equalization of work. Settlements reached will be
on a straight-time pay basis only.

The local Union shall select from its membership a standing
commitiee and the necessary stewards to handie all
grievances that may arise for members of their Union. These
standing committees shall represent their Signatory Unions
as the bargaining representatives. The names of the
committee members and stewards shall be filed with the
Company. ’

Grigvances are to be settled in the following steps:

Step 1. Grievances requiring immediate attention shall be
first discussed verbally between the employee and/
or the Union representative with the employee's
immediate supervisor. If the grievance is not
resolved, then the grievance shall be reduced to
writing by the Unicn and the answer reduced to
writing by the supervisor. if an answer has not been
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Step 2.

Step 3.

Step 4.

Step 5.

received within 3 working days,* the written
grievance may move to Step 2.

The grievance will then be referred within 3 working
days* to the Division Manager. The grievance will
be taken up in confarence with the Division
Manager, the supervisor whose direct action gave
rise to the grievance, Union representatives, and
an employee relations representative from the

. Hurnan Resources Depariment. A written answer

will be provided by the Division Manager.

Then if the grievance is not satisfactorily settied
within 5 working days,” it will be referred in written
form to the Employee Relations Director. The
grievance will be taken up in conference with the
Union and the Human Resources' employee
relations representative participating in Step 2. If
no settlement is reached within 5 days*;

The grievance may be taken up within 15 days* in
confarence by the President of Consolidated
Papers, Inc., and the international Representative
of the Union or with their duly authorized
representatives and if no settlement is reached
within 10 days™;

it may be referred fo arbitration by the Union. A
written request shall be made within 10 days* for
the Federal Mediation and Conciliation Service to
submit the names of 5 qualified arbitrators,
inciuding personal history and arbitration
experience of each. Upon receipt of such list of
arbitrators, the parties shall meet, and upon failure
to agree on the arbitrator, the parties shall
alternately strike 2 names fram the list. The person
whose name remains on the list after 4 have been
stricken shall be the arbitrator. The Federal
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Mediation and Conciliation Service shall be advised
of the choice of the parties, and request that such
arbitrator be assigned to the grievance.

The arbitrator will render a decision within 15 days
to be final and binding upon both parties.

* Excluding Saturdays, Sundays, and holidays.

Each party shall bear the expense of presenting its'case
and shalf share equally the expense of the arbifrator.

Discharge

When an employee has been discharged or suspended, the
Company shall immediately notify, in writing, by certified mai,
the president and steward of the local Union of the discharge
or suspens1on

if the employee and Union feel that the employee has been
unjustly discharged or suspended, they shall file a written
grievance within 48 hours, The 48-hour period shall begin
from the time the employee first ieamed of the disciplinary
action and shall not inciude Saturdays, Sundays, or holidays.
Any such grievance stiall be introduced at the 3rd step ofthe
Grievance Procedure.

An employee found to be unjustly discharged or suspended
shall be reinstated with full seniority, However, in the event
that in the course of the Grievance Procedure, the parties
hereto agree (or an arbitrator determines) that the penaity
was unduly severe because of the circumstances involved,
a lesser penalty may be established.

SECTION 23 - POWERS OF THE ARBITRATOR

it is understood that the function of the arbitrator shalt be to
interpret and apply this Agreement. However, the arbitrator
shall have no power to add to or subtract from, or to modify
and extend any of the terms of this Agreement, or any
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agreement made supplementary hereto except by mutual
consent of the Company and Union invoived.

General wage increases, or adjustment of existing job
. classification rates, shail not be subject to arbitration;
however, any dispute regarding application of established
rates as specified in the Wage Scheduie shall be subject to
arbitration. '

SECTION 24 - AMENDMENTS, MODIFICATIONS,
INTERPRETATIONS, AND SIDE
AGREEMENTS

it is understood and agreed that all side agreements, and
any other agreements in effect between the parties prior to
contract negotiations shall remain in full force and effect
during the term of the Labor Agreement. :

Side agreements and any other agreements which have
been negotiated and entered into the Labor Agreement
during contract negotiations shall be eliminated as a side
agreement.

All side agreements, and any other agreements remaining
in effect aiter the contract negotiations wiil be assembied in
booklet form and be made available to each local Union
involved.

_ Amendments, modifications, or interpretations of this
Agreement may be made by mutual consent of the ‘parties
hereto and will become a part of this Agreement. Such
amendments, maodifications, or interpretations of this
Agreement will be reduced to writing and must be approved
by the Human Resources Director and the International
Representative to have any validity. All sighatory focal Union
representatives will be notified of such changes.
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SECTION 25 - TERM, RENEWAL, OR CHANGES OF
AGREEMENT

This Agreement shall be in effect May 1, 1999, and shall
remain in-effect through April 30, 2005, and from year to
year thereafter, unless terminated in accordance with the
provisions of Section 26 beiow.

If either party shall desire to change any provision of this
Agreement, it shall give written notice to the other party at
least 60 days in advance of the termination date.

The giving of notice provided in the above paragraph shall
constitute an obligation upon both parties to negotiate in good
faith all questions at issue, with the intent of reaching written
agreement prior to the anniversary date.

in the event that the new Agreement is consummated after
May 1, 2008, all provisions of said Agreement shall be made
retroactive to May 1, 2005, provided the Unions have
requested a conference 60 days prior to May 1, 2005 for the
purpose of negotiating the renewal of this Agreement.

if the parties have not reached agreement on or before the
termination date, all the provisions of the Agreement shall
remain in effect unless specifically terminated in accordance
with the provisions of Section 26 below,

SECTION 26 - TERMINATION OF AGREEMENT

At any time after the termination date, if no agreement on
the questions at issue has been reached and provided
Section 25 has been complied with, either party may give
written notice to the other parly of intent to terminate the
Agreement in {not less than) 6 days. All the provisions of the
Agreement shall remain in full force and effect until the
specified time has elapsed. During this petiod, attempts to
reach an agreement shall be confinued.
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If the parties have failed to resocive their differences before
the specified time has elapsed, all obligations under this
Agreement are automatically canceled.

Consolidated Papers, Inc. and Paper, Allied-industrial,
Chemical & Energy Workers International Union ratified and
accepted this Agreement effective October 1, 1999,

For the Company: For the Union:
Garton M. Evans, President & Michael H. Baltan,
Chief Executive Officer International Representative
Kenneth A. Ebert, Thamas J. Darshaorst,
Human Resoutces Director President Local 7-0094
. John B. Steele, Vice President Timothy J. Mathys,
Free-Sheet Operations President Local 7-0116
John A. Cormigall John R. Netson,
Employee Reilations Director President Local 7-0187

Donald F. Zalewski,
President Local 7-0359

Mark M. Britowski,
President Local 7-1306

.

SUPPLEMENT "A™ TO JOINT LABOR AGREEMENT

The trucking agreement for Consolidated Papers, Inc.,
Corporate Transportation, is contained as a side agreement
in the Wisconsin Rapids Division's side agreement hook
and is a separate procedure.

For the Company: For the Union:
Gorton M., Evans, President & Michae! H. Bolton,

Chief Executive Officer International Representative
Kenneth A. Ebert, Thomas J. Dorshorst,

Human Resources Director President Local 7-0094
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PACE LOCAL

NO, 7-0094

BIRON DIVISION
Weekiy Hour Scheduie 40 Hours

Jab
Coge Job Title
CLEANING - 0102601300
26452 A Power Scrubber Operator
26472  A. Vacuum Cleaner Operater
21702  A. Cleanar '
21732 Head Cleaner
29812  Window Washer
28482  Power-Vacuum Cleaner
CORES - 0102009200
22052  Core Processer
FILTER PLANT - 6102000800
25362 Operator
EINISHING & SHIPPING - 0102008500
17332  A. Head Roll Procassor
18522  A. Power Truck Oparator {Grab)
11202  A. Car Bander
17882  A. Senior Roll Wrapper
GRINDER ROOM - 0102003000
13152 A, Head Grinder Operator
17252  A. Ring Grinder Cparator
19652 A Utility Conveyor Operatar
MAINTENANCE - 0102002200
26082 Head Painter
26042 * Interior Decorator
26062  Painter - Mill
26022  Painter Helper
MH.L LABOR POOL - 0102000100
23602  Laborer :
28782  Seasonal Vacation Relief ‘

SAFETY - 0102001700

27502  Safety Equipment Maintenance
24302  Mill Mall Carrier )

STEAM POWER PLANY - 61020062500
21802  A. Coal Passer
21812 A. Casl Passer Helper

Coal Service Rallet

* Rats is paid as determined by supervision when
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Rates Per Hour

— AsofMaytofEachYear
1999 2000 2001 2002 2003 2004

16.30
16.20
16.12

16,79
16.69
16.60

17.28
17.19
17.10

17.89
17.71
1761

18.34
18.24
18.14

18.89
18.79
18.68

16.59
16.20
1818

17.08
16.69
16.64

17.60
17.18
17.14

18.13
17.71
1785

19.23
18.79
1873

18.67
18.24
18.18

16.40 16.89 17.40 17.92 1846 19.01

1667 17.17 1769 18.22 1B77 1933

16.98
16.86
16.45
16.44

17.49
17.05
16.94
16.93

18.01
17.56
17.45
17.44

18.55
18.08
17.97
17.96

19.11
18.83
18.51
18.50

16.68
18.18
19.07
19.06

17.97
17.40
17.18

16.94
16.40
16.18

17.45
16.89
16.68

18.51
17.92
17.70

19.07
18.46
18.23

19.64
19.01
18.78

17.88
18,12
18.12
16.30

18.39
18.66
16.60
1879

18.94
18.22
17.40
17.29

19.51
12.80
17.61
17.89

20.10
20.39
18.14
1834

2070
21.00
16.68
18.89

17.61
1092

1740
10.92

16.12
10.92

16.60
10.92

18.14
10.92

18.68
10.82

17.31
17.19

16.81
16.69

17.83
7.7

16.32
16.20

18.36
18.24

1891
18.79

18.89°
16.72

18.40
16.23

17.40
17.22

17.92
17.74

18.46
18.27

19.01
1882

Various rates

intericr decorating skills are baing utilized,



PACE LOCAL NO. 7-0094
BIRON DIVISION (Con’t)
Weekly Hour Scheduie 40 Hours

Job Rates Per Hour
Code Job Titie * — AsofMayioiCach¥ear
1999 2000 2001 2002 2603 2004
STOCK PREPARATION - 0102005000
13682 * A Lap Pulper - 1642 16.91 1742 17.94 1848 18.03
13822  A. Liebeck Operatar No. 25 16.38 16.87 17.38 17.90 1B44 18.9%
13832 A, Liebeck Operatar Nos. 23 & 24 1624 16731 1723 17.75 1824 1883
10772 A Beator Operater No, 21 16.18 16.67 17.17 1769 18.22 18.77
STORERQOM - 0102001000
23432 A Head Inventory Clerk 1719 1771 1824 1479 1935 1993
21512 A, Chacker 1702 1783 1806 1860 1216 10.73
23422 A Inventory Clerk (pari-time) 17.01 17.52 1805 18.59 19.15 19.72
29802 AL Wicket Tender 16.44 1693 1744 4796 1850 19.06
TM PLANT - 0102003100
19012 ACTM Operator 18.57 19.13 1970 2029 2090 2153
17822 A, Screen Plant Opercatar 1784 1838 18683 1950 2008 2049
16002 A TM Helper 17.37 17.89 1843 18.98 19.55 2014
12142 A. Decker Operator 17.05 17.56 18.09 1863 1919 1977
17802 A Screen Helper 16.47 16.96 1747 17.99 1853 1809
WQODROOM - 0102002000 .
15392  A. Haad Operator 17.36 1788 1842 1897 1954 2013
15382 A Operator 1704 17T52 4805 4B.58 1215 1972
YARD - 0102000300
24172 Head Material Handler 16.82 17.32 17.84 18.39° 1893 10.50
24152 ARG, Materal Handler 1519 1568 1718 17.70 1823 1878
(Materlal Handiing)
19842 Woodscaler 1660 1710 1781 1814 1888 1924
(Transportation}
20432 A. Auto Truck Drivar - Platform 16,83 17.33 17.85 1839 18.94 19.51
20422 AL Auto Truck Driver - Pickup 16.44 1683 1744 1796 1B50 13.08
({Power Trucks)
26552 B. Power Truck Dperator {7-3:30) 16.43 16.92 17.43 17.85 18.49 13.04
26562 B. Powsr Truck Operator (shifts) 1643 1892 1743 1795 1849 1904
(Mgbilg Equipment)
24442 . Mobile Crane Operator-Woodroom 17.66 1818 1874 19.30 1988 2048
24452 C. Mobile Crana Operator - Yard 17.08 1759 1812 18.66 1922 19.80
29152 C. Trackmobile Operater 16.54 1704 17,55 18.08 1862 19.18
22372 C. Endioader Cperator 16.43 16.92 17.43 17,95 1843 12.04
28142 C. Trackmobile Helper 16,33 1682 17.32 1784 1838 1892
(Special Rates) :
25172 Tracior Operator 1640 16.89 17.40 17.92 18.45 19.07
20042 Air Harmmer (part-time) .15 ahova base

" Progresses to Local No. 7-0187, Second Helper - Stack Preparation.
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PACE LOCAL NO. 7-0187

BIRON DIVISION
Weekly Hour Schedule 40 Hours
Job Rates Per Hour
Code Job Title As of May 1 of Each Year

1999 2000 2001 2002 2003 2004
COATING MAKEUP - 0102005400

11852 A Head Coating Operator 18.44 1971 2030 2091 2154 2249
18522 A. Starch Cooker 1785 18.39 1884 19.5¢ 2010 20.70
18562  A. Tank Operator 17.28 17.80 18.33 1588 1945 2003
17812 Coating Worker 16,51 17.01 17.52 1806 18.59 1945
QFF-MACHINE COATER - 0102006100 ‘
15422 A Operator 1983 2022 2083 2145 2209 2275
10102 A. Assistant Operator 1823 1878 19.34 1092 2052 2114
13202 A. Helpar 1678 17.20 17.81 1834 1885 1946

Coater Relief Unassigned (See Paper Machines) Various, rates

QILING - 0102002206
25222 A Head Giler 18.41 1865 19.21 19.79 2038 20.99
25232 A, Paper Machine Oiter 17.09 17.60 . 1B.13 1867 19.23 19.81
PAPER MACHINES - 0102008000
14032 B. Machine Tender No. 23 2205 2271 23,38 2409 2481 2555
10632  B. Back Tendar No. 23 20.79 2141 22.056 2271 2339 2409
18432 8. Third Kand No. Z3 1898 19.55 2014 20.74 21.36 2200
120832 B, Fourth Hand Ne. 23 1841 1896 1953 2012 2072 2134
17032  B. Relief Fourth Hand No. 23 18.41 1886 19.53 2012 2072 21.34
12632  B. Fifth Hand No. 23 > 1691 1742 17.94 1848 19.03 19.60
14042  C. Machine Jender No. 24 22,26 2293 2362 24.33 2506 2581
10642 C. Back Tender No. 24 - 20.99 21.62 22.27 2254 2363 24.34
18842  C. Third Hand No. 24 19.24 19.82 20441 2102 21656 2230
12042 C. Fourth Hand No, 24 1885 18.21 19.7%¢ 2038 2698 21.62
17042  C. Relief Fourth Hand No. 24 18.65 1821 19.79 2038 2099 21.62
12642  C. Fifth Hand No. 24 17.02 1753 1806 1860 19.16 19.73
14052  D. Machine Tender No. 28 2281 2329 2399 2471 2545 2821
10852  D. Back Tender Na. 25 21.33 2197 2263 23.31 2401 2473
18952 0. Third Hand No. 25 18.98 19.55 20,14 20,74 21.36 22.00
12952 0. Fourth Hand No. 25 1714 1765 1618 1673 19.29 T19.67
17052  D. Relief Fourth Hand No. 25 17.14 17.85 1818 1873 19.26 1987
14062  E. Machina Tender No, 2§ 2342 2412 2484 2559 2628 27.15
13662  E. Back Tender Mo. 26 2208 2275 2343 2413 2485 2560
189682  E. Third Hand No. 28 2048 2079 21.41 2205 2271 2339
12862  E. Fourth Hand No. 26 19.54 2013 20.73 21.35 2199 2265
17062  E. Relief Fourth Hand No. 26 19.84 2013 20,73 2435 21.99 2265
12662  E. Fifth Hand No. 26 1744 1796 18.50 19.06 15.83 20.22
ABCDE. Coater Relief (Unassigned) Various rates
11782 Clothing Tendar 17.58 1811 1885 1921 19.79 2038
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PACE LOCAL NO. 7-0187
BIRON DIVISION (Con't)
Weekly Hour Schedule 40 Hours

Job Rates Per Hour
Code Job Title As of May 1 of Each Year

1995 2000 2001 2002 2003 2004
REWINDERS - 0102003000

15602 A, Rewindser Operator 86-2 19,38 1997 2057 2149 2183 2248
15512 A, Rawinder Operator 86-1 1939 1947 2057 2119 2183 2248
18592  A. Rewinder Qperator 88 1857 1913 1970 2029 2080 2153
15552 A, Rewinder Operator 85 18.11 1865 19.21 1979 20.38 20.589
15522  A. Rewinder Operator 82 168.11 1865 19.21 1979 2038 2099
13232 A Rewinder Helper 86-2 17.56 1809 18863 1919 1877 2036
13212 A. Rawinder Helper 36-1 1756 1809 1843 .19.19 1977 20.36
15532 A, Rewinder Oparator 83 1736 17.88 1842 18.97 1954 20.13
15542  A. Rawinder Operator 84 17.36 17.88 1842 18.97 1954 20.13
13242 A, Rewinder Helper 88 1691 1742 17.94 1848 1903 19.60
19532 A} Rewinder Uthity B6 670 17.20 1772 1825 1680 19.36
13282 A Rewinder Helper 85 1668 17.18 1770 18.23 1878 1834
13222 A Rewindar Helper 82 16.68 17.18 1770 1823 1878 1934
STOCK PREPARATION - 0102005000
10882 A Blender Operator 19.01 16.58 2017 2078 21,40 2204
12702 A First Helper 17.11- 17.62 1815 1862 18.25 1843
17952 * A, Secand Helper 1858 1708 1759 1812 1848 1922
SUPERCALENDERS - (102007000 '
#5682  A. Supercalender Operator 78 19.98 20.58 21.20 21.84 2250 23.18
15612  A. Supercalengar Operator 71 1958 2058 21.20 21.84 2250 2318
15682 A, Supetcalender Operator 78 18.84 1841 1099 2059 2121 21856
15672  A. Supercalender Qperator 77 18.84 1941 19.99 2059 2121 2185
15652 A Supercalender Operator 75 1840 1885 19.52 20.11 2071 21.33
15632  A. Supercalender Cperator 73 18.40 1895 19.52 20.11 20.71 21.33
15682  A. Supercalender Operator 76 1840 1885 1952 2011 2071 2133
15622 A Supercatender Oparator 72 1840 1895 1952 2011 2077 2133
13392 A Supercalendar Helgar 7971 1813 1867 1923 1981 2040 2101
13382 A, Supercalender Helper 78 17.28 1780 1833 1888 1945 20.03
13372 A. Supercalender Helper 77 17.28 17.80 1833 18.88 1945 20.03
13352 A Supercalendar Halpar 756 16.94 1745 17.97 1851 18.07 1964
13332 A, Supercalender Helper 73 16.94 17,45 1797 1851 1907 1964
13362  A. Supercalendar Helpar 76 16.94 1745 17.97 18.51 1807 1364
13322 A Supercalender Helper 72 18,94 1745 17.97 1851 18.07 1964
TECHNICAL - 0102000800
20432 A T-3ATester 17.55 18.08 18,62 19.18 1576 2035
29442 A T-3C Tester ) 1730 17.82 18.35 1830 19.47 2005
29422 A T-2 Tester 1690 1741 1793 1847 1942 1959
29412 A T-1 Tester 16.40 16.89 1740 17.92 1846 19.01

* From Local No. 7-0094,"Lap Pulper - Stock Preparation.
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PACE LOCAL NO. 7-0094
KRAFT DIVISION -

Weekly Hour Schedule 40 Hours Unless Otherwise Noted (b) 7-4, 7-2, 7-1

Job
Code Titj
CHIP HANDLING - 0109002100
21608  Chip Handier

11629  Chip Cenveyor Attendant

GLEANING - 0105001300

24109  MailiServices
21709 Cleaner
27509  Safety/Filtar Maintenance

CRANE - 0109000400
12829 A Flume Crane Operator
13519  A. Jammer/Mcebile Crane Operator
11849 A Chip Reclaim Operator (b)

11268  Carotaker
GENERAL - 0109001400

Coal Passer
Service Utility

21809
19539

LABOR PQOL - 0109000100

18539  Power Truck Qperator (part-time)
23609  Laborer

28789  Seasonal Vacation Relief

2004%  Air Hammer (part-tima}

PAINTING - 0109002250
Head Painter
Painter - Mill !

26089
26069

RECOVERY - 0109005000

15458 A Operator (b}

10139 A, Assistant Operator (b)
12708 A, 1stHelper (b}

17959 A, 2nd Helper (b)

18979 A. 3rd Helper (b}

13879  Liquor Transfer Attencant

STOCK PROCESS - 0109004000

18668 A, Stock Process Operator (b) -
18679

12208 A Digester Cook (b}

18689  A. Process Assistant (b)

10848 A, Chemical Praparation Operatar (b}

11999 A Washing & Screening Operator (b)

11398 A, Slock Process Helper No. 1 (b}
11409 A, Stock Process Helper No. 2 (b)

Rates Per Hour
As of May 1 of Each Year

1989 2000 200% 2002 2003 2004

1642 1691 1742 17.94 1848 19.03
16.19 16.68 17.18 17.70 18.23 14878

16.32 1681 17.31 17.83 18.36 1891
16.12 1660 17.10 17.81 18.14 18.68
16.32 16.81 17.31 17.83 18.36 18.91

168.03 18.57 19.13 1970 2029 20.90
17.75 18.28 18,83 19.39 1987 2057
16,62 17.12 1763 18.16 1870 18.26

16,37 16.86 17.37 17.89 1843 18.58

1643 1692 1743 1795 1849 1904
1619 16.68 17.18 17.70 18.23 18.78

1643 16.92 1743 1795 1849 19.04

18.12 1660 17.10 17.61 18.14 1868

10,92 1092 10.92 1092 10.92 1082

0.15 above base when working 2 hours,
or more

1884 19.41 19.99 2059 21.21 2185
16.12 1660 17.10 1761 1B.14 1868

21.67 2232 22899 2368 24.39 25.12
20.07 2067 21.29 2103 2259 2327
19.24 19.82 20.4% 21.02 2165 2230
17.74 18.27 48.82 19.38 1996 20.56°
16,30 1679 17.20 17.81 1B34 1880

16,43 16.92 17.43 17.95 1849 19.04

21.04 2167 2232 2289 2368 2438

A. Stock Process Assistant Operator {b) 20.49 2110 2173 22.38 2305 23.74

19.76 20.35 20.86 21.59 2224 2281
18.68 19.24 19.82 2041 2102 2165
18.57 18.13 19.70 20.29 2050 21.53
18,18 18.73 19,20 19.87 2047 21.08
1763 18.16 1870 1826 19.84 20.44
1659 17.09 17.60 1813 18867 1923
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PACE LOCAL NO. 7-0094
KRAFT DiVISION (Con’'t)

Weekly Hour Schedule 40 Hours Unfess Ctherwise Noted {p) 74, 7-2, 7-1

Jab
Code . Job Title

As of May 1 of Each Year

Rates Per Haur

1999 2000 2001 2002 2003 2004

STOCK PROCESS - 0109004000 (Con’t)

11419 B. Caustic Operator (b)
19519 B. Utility (k) ’

14519 Materfal Unioader

STORERQOQM - 0109001000
28759  A. Stores & Inventary Clerk
16539  A. Power Truck Operator

27549 Salvage Utility

TECHNICAL - 0109000900
29459 A, Lead Snift Tester (D)
26769 A, Pulp Tester (b)
23579 A Lab Helper

WET MACHIME - 0109004700
19789 A Wet Machine QOperator
18779  A. Wet Machine Helpar
19769 A, Wat Machine Trucker 82
19799 A, Wet Machine Trucker

18.57
16.30

16.43

17.08
16.42

16.24

1719
16.47
16.19

17.56
17.05
16.64
16.62

WOOD PROCESSING - 0109002000

19829 A, Wood Process Operalor
10799 A. Balter

16929 A, Refuse

19609  A. Reclaim

15708 A Qutside Operator

18528 A, Utilitiy

YARD - 0109000300
28809 A Switch Engina Enginaer
21889 A, Conducter
28819 A Swikcher

23669  B. Landfill Operator
20459 B, Truck Driver - Dump
22379  B. £End Loader Operator
20926  B. Bebcat Operator

29119 C. Track Leader
20338  C. Assistant Track Leader
29109  C. Track Helper

27769  Scalar
16539  Power Truck Operator

18.57
18,78
1543
16.37
16.34
16.32

17.19
16.42
16.37

16.93
16.91.
16.43
16.40

16.88
16.47
16.19

16,82
16.43
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19.13
16.79

16.92

17.59
16.92

18.73

17.71
16.96
16.68

18.08
17.56
17.14
17.02

19.13
17.28
16.92
16.86
16.83
16.81

1774
18.91
16.86

17.44

17.42

16.92
16.89

17.39
16.96
16.68

17.12
16,92

18.70
17.29

17.43

18.12
17.43

17.23

18.24
17.47
17.18

18.63
18.09
17.65
17.53

19.70
17.80
17.43
17.37
17.33
17.31

1824
17 42
17.37

17 .46
17.94
17.43

17.40,

17.91
17.47
17.18

17 .83
17.43

20.29
17.81

17.95

18668
17.95

775

1879
17.99
17.70

19.18
18.63
18.18
18.06

20.28
18.33
17.85
17.89
17.85
17.83

18.79
17.94
17.89

18.50
18.48
17.95
17.92

18.45
17.99
17.70

18.18
17.95

2080
18.34

18.48

18.22
1849

18.28

19.35
1853
18.23

19.77
1918
18.73
18.60

20.90
18.88
1849
18.43
18.38
18.36

19.35
18,48
18.43

19.06
19.03
18.49
18.46

19.00
18.53
18.23

18.70
18.49

21.53
18.89

19.04

19.80
19.04

18.83

19.93
18.09
1878

20.36
19.77
19.29
18.16

21.53
19.45
19.04
18.98
16.94
1891

19.93
18,03
1898

19.63
19.60
19.04
19.01

19.57
19.09
18.78

1628
19.04



PACE LOCAL NO. 7-0094
PAPERBOARD PRODUCTS DIVISION
Weekly. Hour Schedule 40 Hours

Job
Code it
CARTON
Cutting - 0107005004
10697  D-2 Bobst C&C Operatar
10957  D-1 Bobst C&C Assistant Qperator
16327  Bandsaw Operator

Cutting (In-Line} - 0107005001
11487  A-d4 Gperator "A*
13387  A-3 Operator “B"
134967  A-2 Sheeter Qperator
11497 A-1 Takeoff

16887  Ream Cutter-Operater (part-tima)

Die Making - 0107005002

12177  B-2 Die Maker

Eolding Cartons - 0107005008

12817  Fiexo/lLaminator Operator

Gluing - 0107005006

13067  E-5 Gluer QOperator “A”

130?77  E-4 Gluer Operator “B”

13087  E-3 Gluer Operator “C"

13087  €-Z Gluyer Operator “D”

13047  E-1 Gluer Helper Feeder
Pasting - 0107005007

16227  F-3 Pasler Operator

16217 F-2 Paster Helper

16207  F-1 Paster Cutoff

12127 Crane Operator/Roll Storage

10357 Auto Case Sealer

13027  Glue Mixer/Tester

10737  Baler Cperator/Bale Handler

Printing - 0107005002

Rates Per Hour

As of May 1 of Each Year
1999 2000 2001 2002 2003 2004

16.44 1603 17.44 17.95 1850 19.06
1466 15.10 1555 16.02 16.50 17.00

1386 1428 1471 1515 1560 16.07

17.31 17.83 18,36 18.51 1548 2006
1677 16.24 1673 17.23 17.75 18.28
14.10 14.52 1496 1541 1587 1635
1325 13.685 14.06 1448 14.91 1536

1325 13.65 14,06 1448 1491 1538
17.20 17.75 18.25 18.80 18.36 19.84
18.03 1857 1913 1970 2029 20.90

1643 1692 17.43 17.95 1849 19.04
16,00 1648 1697 1748 1800 18.564
16.83 16.30 1679 17.29 1781 1834
1507 1552 1599 1647 1696 1747
1286 13.35 13.75 1416 1458 15.02

1667 1655 17.05 1756 1809 18.63
14.88 1543 15.89 16.37 1686 17.37
14.87 1532 1578 18.25 1674 17.24
14.76 1520 1566 16.13 1661 17.11
14.01 14.43 14.86 1531 1577 1624
13.07 1346 1386 14.28 1471 16145
13.05 1344 1384 1426 1489 1513

20,61 21.23 21.B7 2253 2321 2391

18,79 19.35 18.93 20.53 21.15 2178
1551 1598 16846 16.95 1746 1798

15157  C-5 Offset Press Operator - 7C

15167 -4 Offset Press Assistant Operator-7C 18.84 1944 1999 2059 21.21 2185
18127  C-3 Offset Press Qperator - 2C

15177 C-2 Offset Press Helper - 7C

15107  C-1 Offset Press Melper - 2C

15.01 1546 15.92 1640 1689 17.40
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PACE-LOCAL NO. 7-0094
PAPERBOARD PRODUCTS DIVISION (Con't)
Weekly Hour Schedule 40 Hours

Job Rates Per Hour
Code Job Title As of May 1 of Each Year
. 1899 2000 2001 2002 2003 2004
CARTON (Con't)
Stripping & Miscellaneous - 0107005005
10067  Air Hammer Stripper 13.01 1340 13.80 14.21 1464 15.08
12397  Equipment & Materials Handler * 13.18 1259 1400 14.42 1485 1530
18647  Stock Handler 1224 1261 12.9% 1338 1378 1419
13557  Jogger/Aerator Operator 13.07 1346 13.86 14.28 14.71 15.15
11337 Cartor Spare Hand 1218 1255 1293 1332 1372 1413
CORE CAPPING - 0107007700
14777 Operator 1310 13.49 13.‘:'.!9 14.31 14.74 1518
CORE CUTTING - 0107007400

18977  A-8 209 Auto Core Cutter Operater 16.13 16.61 17.11 17.62 1815 1B.69
19957 A7 205 Auto Core Culter Operator 1570 1847 18868 17.16 1767 1820
19947  A-6 204 Auto Core Cutter Operatar 15.43 1589 1637 16.86 17.37 1789
19937  A-5 203 Aute Core Cutter Operatar 1532 1578 16.25 1674 1724 1776
19967  A-4 206/207/208 Auto Core Cutter 15,22 1568 16.15 16.63 17,13 17.64

Qperator
13207  A-3 Hand Cora Cutter Operator 13.87 1428 1472 1516 1561 16.08
13307  A-2 Holzem Core Cutter Operator 1295 13.34 13.74 14.15 1457 1501

15867  A-1 Packer 12.88 13.27 13.67 1408 1450 14.94

CORE WINDING - 0107007300
14937 A-19 No. 23 Corg Winder Operator 1657 17.07 17,56 18.11 1865 19.21

14917 A-18 No. 21 Core Winder Operator 1645 16.94 1745 17.67 1851 1807
14927  A-17 No, 22 Core Winder Operator 16.42 1681 1742 1794 18.48 19.03
14747 A-18 Nao. 14 Core Winder Operatar 1642 1891 1742 17.84 1348 19.03
14767  A-15 No. 16 Core Winder Operator 16.23 16.72 17.22 17.74 1827 1882
14727 A-14 No. 12 Core Winder Operator 1476 18520 1566 16.13 1667 1711
14737  A-13 No. 13 Core Winder Operator 1476 1520 1566 1613 1661 17.11
14717 A-12 Mo, 11 Core Winder Operator 1476 1520 15668 1813 16861 17.11
14867  A-11 No. 23 Core Winder Helper A 14.01 1443 1486 1531 1577 16.24

14837  A-10 No. 23 Care Windar Halpar 14.01 1443 1488 1531 1577 16.24
14857  A-9 No. 21 Core Winder Helper A 14.01 14.43 1488 1531 1577 1624
14817 A-B No. 21 Core Winder Helpar 14.01 1443 1486 1531 1577 16.24
14827  A-7 No. 22 Core Winder Helper 14.01 1443 1486 1531 1577 1624
14647  A-B No. 14 Core Winder Helper 14.01 1443 14.86 1531 1577 16824
15037 A-5 No. 23 Core Winder Takeoff 13.3¢ 1379 14,20 14.63 15.07 1552
15017 A-4 No. 21 Core Winder Takeoff 13.39 13.79 14.20 14.63 15.07 1552
15027 A-3 No. 22 Core Winder Takaoff 13.39 13.79 14.20 1463 15.07 1552
14667  A-2 Na. 16 Core Winder Takeoff 13.25 1365 14.06 14,48 1491 1536
14827  A-1 No. 12 Core Winder Takeoff 13.25 13.65 14.06 14.48 1491 15386
15537  B-3 Rewinder Oparator 71-2 14.50 14.894 1539 1585 1833 16.62
15547  B-2 Rewinder Operator 71-1 14.38 14.81 15.256 1571 16.18 16.67
15687  B-1 Rewinder Helper 71-1 & 74-2 13.05 1344 1392 1434 1477 1524
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PACE LOCAL NO. 7-0094
PAPERBOARD PRODUCTS DIVISION (Con’t)
Weekly Hour Schedule 40 Hours

Rates Per Hour
As of May 1 of Each Year

Job
Code Job Title
1999

CORE WINDING - 6107007300 {Can't}

12807  Flexographic Cperater - 4C 15.63

18577  Stock Cora Handler - Core Winding 12.95
CUSTODIAL - 0107004300

21737  A-2 Lead Cleaner 12.46

21707 A-1 Cleaner Class “A” 12.26

23007  Gardener 12.20
MAINTENANCE - 0107002200

25207  Oiler 13.84
POWER TRUCHK SERYICES - 0107009000

16567  A-2 Power Truck Opr. Grab - 12.67

Cere Winding

18577  A-1 Power Truck Opr. - Core Cutting 1246
QUALITY - 6107001100

13367  Auditor 13.89
SHIPPING & WAREHOQUSING - 0107009500

16527  A-2 Power Truck Operator 12.08

13617  A-1 Dock Laborer 12.18
SHREDDER/BALER - 0107003500

10747 Baler Operator 13.05
STORERQOM - 0107001000

28747 A2 Storekeeper Helper 13.09

24197 A-1 Materials Controis 12.78
ALL DEPARTMENTS - 0107001400

23607  Laborer (all duties not covered) 1211

20047  Air Hammer {part-time)

28787  Seascnal Vacation Ralief 9.19

(regardiess of job performed)
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2000 2001 2002 2003 2004
1610 1658 17.08 17.59 18.12

13.34 1374 1415 1457 15.0%

12,83 13.21 1361 14.02 1444
1263 13.00 13.40 1380 1421
12,57 12.95 43.34 1374 1415

14.26 1460 1513 1558 1605

1305 1344 1384 1426 1489

12.83 1321 1361 1402 1444

14.31 1474 1518 1564 16.11

13.37 13.77 14,18 1461 15.06
1255 1283 1332 13.72 1413

13.44 1384 1426 1469 1513

1348 1388 1430 1473 1517
13.13 13.52 1383 1435 14.78

1247 1284 4323 1363 14.0¢4

0.15 abovae base

919 9149 919 819 919



PACE LOCAL NO. 7-0094
R&D DIVISION
Weekly Hour Schedule 40 Hours

Job
Code Job Title

GENERAL - 0116001400
2954G A No. 1 Utilty
2055G  A. No. 2 LHility
2958G  A. No. 3 Utlity
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Rates Per Hour
As of May 1 of Each Year

1999

16.38
16,32
16.20

2000 2001 2002 2003 2004

16.87 17.38 17.90 1844 1899
16.81 17.31 17.43 1836 1891
16,69 17.19 17.71 1824 187%
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PACE LOCAL NO. 7-0116

STEVENS POINT DIVISION

Weaekly Hour Schedule 40 Hours

Job
Code Job Title

BOILERHOUGE - 0402000500
25473  Operator

CLEANING - 0103001300

Rates Per Hour

___AsofMayiofEachYear
1999 2000 2001 2002 2003 2004

17.67

18.20

27803  Safety Equipment Maintanance (part-time)16.3016.79
26463  A. Pawer Sweeper Dperator {(part-time) 16.30 18.79
26453  A. Power Scrubber Opetatar {part.time) 16.20

21703 A. Cleaner

COATING MAKEUP - 0103005400

14423 A, Mixer No. 34

14433 A Assistant Mixer No. 34
14403 * B. MixerNo. 1 .

14413 = B. Mixer Np, 2

11853  OMC Coating

14443 . Mixar No. 35 .
14453 (. Assistant Mixer No. 35

FINJSHING - 0903007100
15393 A. Operator 72
15383 A Operator 71
15583 A, Rereeler Operator
13223 A Helper 71/72
15583 A, Winder Oparator
13233 A, Winder Helper

LABOR POOL - 0103000100
23603  Lahorer
28783  Seasonal Vacation Reliet
20043  Air Hammer (part-time)

MAINTENANCE - 0103002200

**Warking Leader
Journeyman +8 Years
JJourmneyman +5 Years
Joumeyman
Apprentice 8th 6 mos. (95%)
Apgrentica 7th 8 mas. (30%)
Apprentice 6th 8 mos. (87.5%)
Apprentice 5th 6 mos. (85%)
Apprentice 4ih 6 mos. (82.5%)
Apprentice 3rd 6 mos. (80%)
Apprantice 2nd 6 mos. (77.5%)
Apprentice 15t B mos. (75%)

16.12

17.75
16.90
17.14
16.82
17.53
1775
16.90

18.44
18.22
17.41
17.06
17.08
16.32

16.12

16.69
16.60

18.28
17.41
17.65
17.32
18.06
18.28
17.41

1899
18.77
1793
17.57
17.56
16.81

16.60

18.75

17.29
17.28
17.19
17.10

18.83
17.93
18.18
17.84
18.60
18.83
17.93

19.56
18.33
18.47
18.10
18.09
17,34

17.10

10.92 10.92 10.92

0.15 above base |

0.50 above J+8 rate

22.15
21.26
19.76
18.77
i7.78
17.29
16.80
18.20
1581
15.31
14.82

22.81
2190
20.35
18.33
18.32
17.81
17.30
16.79
16.28
15.77
15.26

23.49
22.56
20.96
19.91
18.86
18.34
17.82
17.29
16.77
16.24
1572

19.31

17.81
1781
17.7%
17.61

19.38
18.47
18.73
18.38
19.18
18.38
18.47

20.16
19.91
19.02
18.64
18.63
17.83

17.61
10.92

2419
23.24
21.59
20.51
18.43
18.89
18.35
17.81
17.27
16,73
16,19

19.89

18.34

18.34
18.24
18.14

18.97
19.02
18.29
18.93
19.73
18.97
19.02

20.75
20.51
19.59
19.20
19.19
18.36

18.14
10.92

24.92
23.94
2224
2113
26.02
19.48
18.90
18.35
17.79
17.24

18.68

20.49

18.689
18.89
18.79
18.68

20.57
19.59
19.87
19.50
20.32
20.57
19.59

21.37
21.13
20.18
19.78
1877
1891

13,68
10.92

2567
24.66
2291
21.76
20.62
20.05
19.47
18.90
18.33
17.76
17.18

* Ware B-hour 10ur workers; now are B-hour tour workers on 6 & 2 schedule, The additiona) *
$.05Mour is to be continued for thase jobs.

** Applies only when supetvision authorizes its use.
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PACE LOCAL NO. 7.0116
STEVENS POINT DIVISION (Con't)
Weekly Hour Schedule 40 Hours

Job Rates Per Hour
Code: Joh Title As of May 1 of Each Year
MAINTENANCE - 0103002200 (Con't)
Painters -
26083 Head Painter 1884 19.41 19.99 20.59 21.21 21.85
26003 Painter 16.13 1661 17.11 17.62 18.15 18.69
25223 A Head Qiler 1749 18.01 1855 19.11 19.68 2027
25203  A. Qiler 17.09 17.60 18.13 1867 19.23 19.81
MATERIALS HANDLING - 0103000200
24173  A. Head Materiais Handler 16.72 17.22 17.74 18.27 1882 1936
18523 A, Power Truck Operator 16.43 16.92 1743 17.95 1348 19.04
22373 A. End Loader Operator (part-time) 16.30 16.7¢ 17.29 17.81 18.34 1B.89
23123 A Glue/latax (part-time}) 16.16 16.68 17.18 17.70 18.23 18.78
23603 A Laborer 16.92 1660 17.10 17.61 1844 18568
20433 Auto Truck Driver - 5T Platform 16.83 17.33 17.85 1839 18.94 19.51
Aute Truck Driver - Pickup {part-ime)  15.44 1683 17.44 1786 1850 1906
OFF-MACHINE COATER - 0103006100 -
18423 A, Operator 1880 1236 1894 2054 2116 2179
10103 A. Assistant Operator 17.75 1828 18.83 18.39 19.9¥ 20.57
15573  A. Winder Operator No. 82 17.05 17.56 18.09 18.63 19.19 19.77
13203 A Helpar 1651 170t 1752 1805 185% 19.1%
15683  A. Winder Helper No. 82 16.32 16.81 17.31 17.83 18.36 18.91
PAPER MACHINES - 0103006000
14013 * AB. Machine Tender No. 31 20,07 2061 21.23 21.87 2253 2321
10693 * AB. Baci Tender No. 31 - 18,85 1942 20.00 20860 2122 2186
18813 * AB. Third Hand No. 31 17.99 18.53 18.09 19.66 2025 20.86
12913 * AB. Fourth Hand No. 31 16.62 17.32 17.84 1838 1893 19.50
14023 * AB. Machine Tender No. 32 20.01 2061 21.23 2187 2253 23.21 -
10623 * AB. Back Tender No. 32 1885 1942 2000 2060 2122 2196
18823 * AB. Third Hand No. 32 17.99 18.53 1909 1966 2025 2086
12923 * AB. Fourth Hand No. 32 16.82 17.32 17.84 1838 1883 19.50
11843 * AB. Coater Tender (Blade) 16.42 1691 1742 17.94 1848 19.03
19513 Utility 17.30 17.82 18.35 1890 19.47 20.05
14043 C. Machine Tender Mo. 324 2180 2215 2281 2340 2419 2492
10643  C. Back Tender No. 34 2020 2081 2143 2207 2273 2341
18943 €. Third Hand No. 34 16.02 1958 2018 20,79 21471 2208
12843 C. Fourth Hand Mo, 34 1806 1860 1946 19.731 2032 2083
12643 C. Fifth Hand No. 34 17.08 1759 1812 18.66 19.22 19.80
15603  C. Sixth Hand No. 34 17.02 1753 1806 1860 1916 19.73

* Were §-hour tour warkers; now are 8-houwr tour workers on 6 & 2 schedule. The additional
$.05/Mhour is to be continued for these jobs.
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PACE LOCAL NO, 7-0116
STEVENS POINT. DIVISION (Con’t)
Weekly Hour Schedule 40 Hours

Job Rates Per Hour
Code - - b Tith . As of May 1 of Each Year
] 2000 2001 2002 2003 2004
PAPER MACHINES - 0103006000 (Con’t)
14053  D. Machina Tender No. 35 21.50 2215 2281 2349 2419 24.92
10653  D. Back Tender No. 35 20.20 2081 2143 2207 2273 2341
18853 0. Third Hand No. 35 1802 19.59 2018 2079 21.41 2205
42953  D. Fourh Hand Ne. 35 48.06 1860 1916 19.73 20.32 20.93
12653  D. Fifth Hand No. 35 17.08 17.59 1812 1866 1922 10.80
15653  D. Sixth Hand No. 35 17.02 17.53 1806 18.6C 19.16 19.73
15533 A Rewinder Operator No. B3-2 47.05 17.56 18.09 18.63 18.19 19.77
15543 . A. Rewinder Operator 1651 17.01 1752 1805 1859 19.15
13263 * Salvage Winder Helper 1632 1689 17.31 17.83 1836 1891
SHIPPING - 0103009500
13783 A. Shipping Leacer 17.01 17.52 1805 1859 1915 19.72
13783 A Assistant Leader 1676 17.26 17.78 18.31 1886 19.43
16543  Power Truck Operator (Grab) 16.51 17.01 17.52 18,05 18.59 19.15
13733 B. Rall Process Operator - 1680 17.30 17.82 18.35 18.90
16553  AB, Shipping Ralief Various Rates
STOCK PREPARATION - 0103005000
10773 ** A. Stock Praparation Leader 18.92 1949 2007 2067 21.29 2193
16783 ** A. Pulper Operator 16.86 37.37 17.69 1843 1898 1955
16843 ** A. Wtility Operater 1646 1895 1746 17.98 18.52 1908
13213 ** A, Uility Helper 16.43 16.92 1743 17.95 1849 19.04
11113 ** A, Broke Tender - 1837 1886 17.37 17.89 1843 1848
STORERQOM - 0103001000
21763 A Clerk No. 1 17.08 1760 18.13 1867 19.23 19.8¢
21763 A Clerk No, 2 16.44 1603 17.44 1796 18.50 19.06

TECHNICAL - 010300900
208433 T-3ATester 17.43 17.95 1849 19.04 1961 20.20

* This job and rate will only apply when employees are performing the wark of Salvage Winder
Helper. '

** Were 6-hour tour workers; now are 8-hour tour workers on 6 8 2 schedule. The additional
$.05/hour is to be continued for these jobs,
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Job
Gode

23438
23428
29548
29558

23608

PACE LOCAL NO. 7-0094
SUPPORT SERVICES

Weekly Hour Schedule 40 Hours
Rates Per Hour

——  fsofMaylofFachYear
1999 2000 20Q1 2002 2003 2004

Job Titte
N
SUPPORY SERVICES - 0114001400

A, Head Inventory Clerk 1742
A. Inventory Clerk 17.19
B. No. 1 Utility 16.43
B. No. 2 Utility 16.12
Laborer 16.12
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17.94
17.71
16.92
16.80

16.60

18.48
18.24
17.43
17.50

17.10

19.03
18.79
17.95
17.61

17.61

19.60
18.35
18.49
18.94

18.14

20.18
19.93
19.04
13.68

18.68



PACE LOCAL NO. 7-0094
WISCONSIN RAPIDS DIVISION
Weekly Hour Schedule 40 Hours

Job Rates Per Hour
Code | Job Title As of May 1 of Each Year
1209 2000 2001 2002 2003 2004
BROKE HANDLING - 0101005100 '
11071 A, Broke Leader 17.10 1761 18,14 1B.68 1924 1982
11121 * A. Broke Pulper Cperator 16.19 16.68 17,18 17.70 18.23 18.78
11041 A. Broke Handier 16.14 16682 17.12 1763 18.16 1870
- 0412304400
21551  A. Chack-in Clerk 16.60 17.10 17.61 18.14 1868 19.24
25801 A. Packaging Clerk 16.38 16.87 17.38 17.9C 18.44 18.99
2221 A, Vehicle Operator 16.35 16.84 17.35 17.87 1841 18496
26941 A Relkef Clerk 16.32 18.81 17.31 17.83 1836 1B%
25601 Cleaner - 1680 17.10 17.61 18.14 18468
26401 Postal Clerk 16.16 1664 17,14 1765 18.18 18.73
26411 Mail Carrier 16.16 16.84 17.14 17.65 18,18 18.73
** CLEANING - 0101001300
264617  Power Sweepar Oparator 16.30 1678 17.28 ¢7.81 18.3¢4 18.88
20021 Al Filter Maintenance 16.30 1679 17.20 17.B1 18.34 18.89
2241 Equipment Operator 1620 16.89 9719 17.71 1B24 1879
21681 Arga Cleaner 16.12 16.60 17.10 1761 18.14 18.68
21701 Cleaner 16.12 1680 17.10°17.81 18.14 1848
2971 Cleanet/ 16.12 1680 17.10 17.61 18.14 18.68
Safety Equipment Maintenance 16.32 16.81 17.31 17.83 1836 18.91
21731 Working Leader/Mill Service Cleanar 0.10 shove Mill Service Cleanar rate
21691 Mil Service Cleaner 16.26 16,75 1725 1777 1830 18.85
CONVERTING CLEANING - 0101009102
21705 Cleaner 16.26 16.75 17.25 17.77 18.30 1885
- 0101009100
MmN A. Broke Pulper Cperator 1626 1675 17.25 17.77 1830 18485
11035 A, Broke Handler, 16.14 1662 1712 1783 18.16 18.70
CONVERTING SHIPPING - 0101009500 N
17345 A Wrapper Operator 17.22 17.74 18.27 1882 419.38 19.96
17355 A, Roll Handling 16.72 1722 17.74 1827 1882 1938
17375 A. Shipping Operator 16.67 1717 17.69 18.22 1877 19.33
19515 A, Wtility 16.38 16.87 17.38 17.50 1844 1899
- 0101009600
23435  A. Head tnventory Clerk 1718 1771 1824 1879 19.35 19.93
29805 A, Wicket Tonder 16.44 16.93 -17.44 1796 18.50 19.06

* Employea in this job classification working 64-1/86-1 job assignment will receive a rate
ot $.10 over the A. Broke Pulper Operator tate.

* Employeas designated and authorized by supervision 1o act as Working Leader will
receive $.10 above the employee's job rate.
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PACE LOCAL NO. 7-0094
WISCONSIN RAPIDS DIVISION (Con’t)
- Weekly Hour Schedule 40 Hours
Job

. Rates Per Hour
Code . Job Title May 1 of Each Year
1999 2000 2001 2002 2003 2004
CORE - 0101009200
22071 A. Supplier 16.75 17.25 17.77 18.30 1885 1942
22061 A, Assistant Supplier 16.61 17.11 17.62 18.15 1869 1925
CORPORATE GARAGE - 0101001600
26151 A, Parts A 17.11 1782 1815 1B.69 19.25 18.83
26161 A, Parts B/Utility 1652 17.02 17.53 16.06 1860 19.16
PAINTING - 0101002251
26091 Working Leader (part-time} .30 above Painter rate
26001 Painter 16.12 16,60 17.10 17.61 18.14 18.68
PORTATION - 01010015060
10461 A. Auto Truck Driver - Semi 18,63 18.57 19.13 19.70 2029 2090
10431 A. Auto Truck Priver - 5T Platform 16,83 17.33 17.85 18.39 18.84 1951

10401 Auto Truck Oriver - Dempster Dinosaur 17.36 17.88 18.42 18.97 19.54 20.13

LABOR POOL - 0101000100

23601 Laborer 16.12 16.60 1710 17.61 1814 1868
28781 Seascnal Vacation Relief 1092 1062 1092 1082 1092 1092
MAINTENANGE - 0101002200
29031 Too! Room Attendant 16.34 16.83 1733 1785 18.39 1894
MATERIALS HANDLING - 0101000200
23781 Leader 16.82 17.32 17.84 18.38 1883 19.50
16501 &, Lead Power Truck Operator 1582 17.32 17.84 1858 18893 19.50
18531 A. Power Truck Operator 16.43 16.92 1743 17.95 1849 19004
26551  Power Truck Qperator 16.68 17.18 17.70 1823 13.78 19.34
No. 13 Machine (3-11) .
27301 " Roll Handler 16.43 16.92 1743 17.95 1849 1719.04
28531 Power Truck Operator - 6T 16.54 1704 1755 1808 1562 19.18
29171 Tractor Operator 1643 16.92 1743 1795 1849 19.04
23801 * Laborer 16.12 16.60 17.10 1761 1814 1868
20041 Air Hammer {pasi-time) 0.15 above base -
PAINT SHOP - 0101002250
26051  Sign Painter 18.12 18.66 19.22 19.80 2039 21.00
26041  Interior Decorator 18.12 18866 18.22 1880 2039 21.00
26061 Painter-Milt 16.12 16.60 17.10 17.61 18.14 1868
PULP & WASTE TREATMENT - 01010028060
16741 A. Pulp Raceiving Operator 16.90 17.41 17.93 1847 18.02 19.59
16731 A Pulp Receiving Helpar 1667 17.17 1769 1822 1877 1933

" Employees assigned to lumber scaling will receive a rate of $.24 aver the basa rate while
performing that function.

-112-



PACE LOCAL NO. 7-0094
WISCONSIN RAPIDS DIVISION (Con't)

Weekly Hour Schedule 40 Hours
Rates Per Hour

Job
Code Titla
N - 0101004600
19501 A, Oparator 17 51
19491 A Assistant Operator 16.96
STQCK PREPARATION - PAPERBOARD
- 0101005300
10771 A Beater Boss N 16.83
16791 A Pulper Oparator 16.69
12701 A, First Helper 16.52
STORERQOM - 0101001000
23431 A Head Inventory Clerk 17.1¢
21511 A. Checker 16.91
20061 A Assistant Checker 16.55
29801 A Wicket Tender  * 16.44 .
TECHNICAL - 0104000900
28121 A Shift Pulp Tester 16.34
25061  A. No. 3 Board Tester 16.24
WOODWORKING - 0101002500
20085  A. Assistant Leader 17.07
28215 A Skid Saw Operator + 16.59
27725  A. Saw Operator 16.42
23945 A, Machine Selup 16.41
28185  A. Skid Nailer 16.37
20855 A Woodwarker 16.25

*

. AsofMayiofEachYear .
1999 2000 2001 2002 - 2003 2004

13-

18.04
17.37

17.32
17.19
17.02

17.71
17.42
17.05+
16.93

16.83
16.73

17.58
17.09
16,91
16.90
16.86
16.74

18.58
17.89

17.85
17.71
17.53

18.24
17.54
17.58
17.44

17.33
17.23

18.11
17.60
17.42
17.41
17.37

17.24

19.14
18.43

18.39
18.24
18.06

18.79
18.48
18.08
17.96

17.85
17.75

18.65
18.13
17.94

17.93

17.89
17.76

19.71
18.98

18.94
1879
18.60

19.35
19.03
18.63
18.50

18.39
18.28

19.21

18.67
18.48
18.47
18.43
18.29

20.30
19.55

18.51
19.35
19.15

19.93
19.60
18,18
10.08

18.94
18.83

18.79
19.23
19.03
18.02
18.98
18.84



PACE LOCAL NO. 7-0187
WISCONSIN RAPIDS DIVISION
Weekly Hour Schedule 40 Hours

Job Rates Per Hour
Code Job Title As of May 1 of Each Year
. 1999 2000 2001 2002 2003 2004
COATING MAKEUP - 0101005400 .
11901 A. Lead Coating Processor 1898 19.55 20.14 20.74 21.36 22.00
11811 A, Coating Processor 17,85 18.39 1834 1857 2040 2070
11921 A. Assistant Coating Processor 16.86 17.37 17.89 1843 1898 19.55
NVERT] RTON |
- 0101000107
11335  A. Case Packer Operator 17.77 18.30 18.85 18.42 20.00 20.60
11325  A. Carton Leader 17.19 17.71 1824 1879 1935 19.93
11315 A, Carton Handler 1701 17.52 1805 18,59 1915 1872
11305  A. Carton Packer 1640 16.88 1740 17.92 1846 19.01
CONVERTING CUTTERS - 010100911
12206 A, Sheeter Operator 1827 46.82 1938 13.96 2056 2118
12215 A, Cutter Operator A 18.09 18.63 19.19 18.77 2036 20.97
10195  A. Sheeter Assistant Operator 18.03 18.57 1913 19.70 20.29 20.80
12195 A Gutter Operalor B 17.60 1813 1867 19.23 1651 2040
12185  A. Cutter Operator C 1741 17.93 1847 19.02 19.59 20.18
13556  A. JoggerfAerator Operator 1741 17.93 1847 19.02 19.59 20.18
12175 A Cutler Helpar A 16.84 17.35 17.87 18.41 1896 19.53
17365  A. Sheeter Halper 1646 1695 1746 1798 1852 19.08
12165  A. Cuiter Helper B 1641 1690 17.41 17.93 18.47 19.02
12158 A CufterHelper G 1634 16.83 17.23 17.85 1B.38 1884
12145 A, Cuiter Helper D 16,17 16.66° 1716 17.67 1820 18.75
10705 Backstand Loader 1635 16,84 17.35 17.87 1841 18.56
CONVERTING GENERAL - 0101009100 .
18245 A. Lead Skid Banker 16.84 17.35 17.87 1841 18.96 19.53
18175  A. Skid Banding Operator 16.51 17.01 1752 1808 1859 19.15
18235 Utility Trucker 16.20 16.69 1718 17.71 1824 1879
VERTI ITY A
~ 0401009103
17615  Quality Assurance Auditor 16.86 17.37 17.86 1843 18.98 19.55
CONVERTING TRIMMERS - 0101009104
18335  A. Trimmer Supplier 17.77 1830 18.85 1942 Z0.00 20.60
19345 A Assistant Trimmer Supplier 17.46 17.98 1B.52 19.08 19.65 2024
19355  A. Trimmer Operator 1742 17.94 1848 19.03 19.60 20.19
18375 A Trimmer Helpar 17.35 17.87 1841 1896 1953 2012
11525 A, Trimmer Loader 16.7¢ 17.29 17.81 18.34 1B.B9 19.46
CONVERTING TRUCKERS - 0161009113
19295  Converting Trucker 16.33 1682 1732 17.84 1838 1893
LUBRICATION - 0404002296
25221 Paper Machine Oiler 17.06 1760 18.13 1867 19.23 19.81
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Job
Code

11831
11824
11811

15641
13341
13441

15551
15501
13261
13271
13291
12401

140614
10661
18961
12961
17061
12681

14211
14234
14251
14271

15381
10111
12731
17951

15431
10121
12751
17961

PACE LOCAL NO. 7-0187
WISCONSIN RAPIDS DIVISION {Con't)

Weekly Hour Schedule 40 Hours
Rates Per Hour

Job Title

NO. 16 COATING KITCHEN - 0101005406

A, Coating Cperator No. 16

18.98

A, Assistant Coaling Operator No. 16 17.85

A. Coating Utility No. 16

NO. 16 FINISHING - 0101007600
A, Operator 74 -18 2
A Helper74-1&2
A, Sparehand 74-14 2

+B. Operat;sr 85-01
B, Operator 89-02
B. First Helper 85-C1
B. Second Helper 85-01
B, Helper 83-02
" AB. Finishing Religf

- 0101006600
A. Machine Tender No. 18
A, Back Tender No. 16
A, Third Hand No, t§
A. Fourth Hand No. 16
A. Relief Fourth Hand No. 16
A. Fifth Hand No. 16

B. Materials Operator No. 16
B. Materials Processar No. 16
B. Materials Helper No. 16
AB. Maching/Materials Relief

= |
- 101008164
A. Operalot Ne. 64
A. Assistant Oparator No. 64 °
A. First Helper No. 64
A. Second Helper No. 84

- 0101008165
A. Operator No. 85
A. Assistant Operator No. 65
A. First Helper No. 65
A. Second Helpar No. 85

16.86

19.66
17.82
17.02

19.47
17.77
17.44
17.02
16.52

2342
22,02
18.56
18.78
18.78
17.30

18.81
18.11
16.96

20.14
18.64
1724
16,66

13.70
18,34
17.07
16.54
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2000

19.55
18.39
17.37

20.25
1835
17.53

20.05
18.30
17.96
17.53
17.02

200%

20.14
18.94
17.89

20.86
18.90
18.06‘

20.65
18.85
18.50
18.06
17.53

2002

20.74
19.51
18.43

21.49
19.47
1860

21.27
15.42
19.08
18.60
18.06

Various rates

2412
22.68
20.15
19.34
19.34
17.82

20.40
18.65
17.47

2484
23.36
20.75
18.82
19.92
18.35

2104

19.21
17.99

25.59
24,08
21.37
20.52
20.52
18.8G

21.64
19.79
18.53

Various rates

20.74
19.20
17.76
17.18

20.29
18.89
17.58
17.04

21.36
19.78
18.29
17.70

20.90
19.45
1811
17.55

22.00
20.37
18.84
18.23

21.53
20.04
18.65
18.08

2003

21.38
20.10
18.98

2213
+20.05
1916

21.91
20.00
19.63
18.16
18.60

26.36
2478
2281
21.14
2114
1947

2229
20.38
19.08

2268
20.98
19.41
18.78

2218
20.84
19.21
1882

22,00
20.70
19.55

2279
2065
19.73

22587
20.60
2022
19.73
19.16

2715
25.52
22.67
2177
2177
20.08

22.96
2099
19.66

23.34
21.61
19.99
19.34

2285
21.28
18.79
18.48



Job
Code

15441
10131
12761
17971

11871
11881
11881
12711
18971

14011
10611
18911
1291
17011

14021
10621
18921
12021
17021
19451

14031
106314
18931
1281
170314

14041
10641
18841
12941
17041
19561

14031
10651
18851
12951
17051
19571

1781
17701
11841

PACE LOCAL NO. 7-0187
WISCONSIN RAPIDS DIVISION (Con't)

Weekly Hour Schedule 40 Hours
Rates Per Hour

Job Title

- 0101006166
A. Operator No. 66
A. Assistant Operator No. 66
A. First Helper No. 65
A. Second Helper No. 66

.67 -, INI AT
- 0101006167
A. Coater Tender No. 67
&, Biade Operator (2} Mo, 67
A. Blade Operator (1) No. 67
A. Coater Helper No. 67
A, Reet Handier No. 16

PAPER MACHINES - 0101006000

A. Machine Tender No, 11

A Back Tender No. 11

A. Third Hand No. 11

A. Fourth Hand Ne. 11

A, Relief Fourth Hand No. 11

A. Machine Tender No. 12

A, Back - Tender No. 12

A. Third Hand MNo. 12

A. Fourth Hand No. 12

A. Relief Fourth Hand Ne. 12
AB. LHility No. 12

Machine Tender No. 13
Back Tender Mo. 13

Third Hand Ne. 13

Fourth Hand No. 13
Relief Fourth Hand No. 13

Machina Tender Na. 14
Back Tender No. 14

Third Hand No. 14

Fourth Hand No. 14
Relief Fourth Hand No. 14
Utility No. 14

Machine Tender No. 15
Back Tendar No. 15

Third Hand No, 15

Fourth Hand No. 16
Relief Fourth Hand No. 15
. Utility Na. 15

mmmmm OOEOU0 NOPOD

m

. AsofMaviofEachYoar
1969 2000 2001 2002 2003 2004

19.96
18.56
1717
16.59

20.60
18.20
18.4¢
17.43
16.51

2092
19.69
17.85
16.68
16.69

21.63
20.37
18.17
16.82
16.82
1642

18.89
1764
16.84
16.51
1651

22.25
20.98
18.65
17.09
17.09
16.42

21.63
20.37
18.17
18.82
16.82
1642

F. Clothing Tender Mos. 11,12, 14,15  17.58

F. Savaall Operator

16.51

ABDEF. Coater Utility {unassigned)
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20.56
19.1

17.69
17.0%

21.22
19.78
18.95
17.95
17.01

241.55
20.28
18.39
17.18
17.19

22.28
20.98
18,72
17.32
17.32
16.91

19.46
1847
17,35
7.1
17.01

2292
218
19.21
17.60
17.60
16.91

22.28
20.98
18.72
17.32
17.32
1591

1811
1701

21.18
19.68
18.22
17.60

2186
2037
19.52
18.49
17.82

22.20
20.89
18.94
17N
17.71

2295
21.61
19.28
17.64
17.84
17.42

20.04
1872
17.87
17.52
1752

23.61
22.26
19.78
18,13
18.13
1742

22.95
21.61
19.28
17.84
17.84
17.42

18.65
17.52

21.82
20.27
18.77
18.13

22.52
20.98
20.11
19.04
18.05

22.87
2152
19.51
18.24
18.24

23.64
2226
19,86
18.38
18.38
17.94

20.64
18.28
18,41
18.G65
1805

2432
22.93
20.38
18,67
18.67
17.94

23.64
22.26
19.86
1638
18.38
1794

19.21
1B.05

Various rates

2247
20.88
19,33
18.67

2320
2161
2071
19.61
18.5%

23.56
2217
20,10
18.79
18.79

24.35
2293
20.46
18.83
18.93
18.48

21.26
18.86
18.96
18.5¢
18.59

25.05
23.62
2099
18.23
19.23
18.48

24,35
22.93

20.46,

18.93
18.93
18.48

19.79
18.59

23.14
21.51
18.91
19.23

23.90
22.26
21.33
20,20
12145

24.27
22.84
20.70
19,35
19.35

25.08
23.62
21.07
19.50
15.50
19.03

21.90
2046
19.53
19.15
19.15

25.80
24.33
21.62
16.81
19.81
19.03

25.08
23.62
21.07
19.50
19.50
19.03

20.38
1815



Job

15531
15541
15671
13241
13251
13211
15681

2371
232314

19261
19251
13681

15681
15631
13381
13201
18401
18511

20431
29441

PACE LOCAL NO. 7-0187
WISCONSIN RAPIDS DIVISION (Con’t)
Weekly Hour Schedule 40 Hours

Job Title

REWINDERS - 0101008000

A. Operator No. 83

A. Operator

A. Re-reeler Operator

A, First Helper No. 83

A. Second Helper No. 83
A. Helper

A. Re-reeler Helper

SAMPLE ROOM - 0101009300

A. Operator
A. Helper -

STOCK PREPARATION-COATED -
0101005000

A. Trimbey Operator
A. Trimbey Helper
A. Lap Pulp Operater

SUPERCALENDERS - 0101007000

A. Operators 77, 78, & 79
A. Operator

A. Helpers 77,78, & 79
A. Helper

A. Spare Hard

A. Utility

JECHNICAL - 0101000900

A T-3A Tester
A. T-3C Taster

29421 * A T-2 Taster

* From Day Pulp Tester, Local No. 7-0084.

Rates Per Hour
As of May 1 of Each Year

18.27
17.77
17.55
16.91
16.7¢
16.52
16.43

16.94
16.49

18.92
16.76
16.49

18.88
18.25
1712
16.90
16.40
16.23

17.85
17.43
16.90
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2000 2001 2002 2003

18,82 1938 19.96 20.58
18,30 1885 1942 20.00
18.08 18.62 19.18 19.76
17.42 17.84 1848 19.03
17.26 17.81 1834 1889
1702 17.53 1806 1860
1692 17.43 1785 1849

17.45
16.98

17.97
1749

18.5%
18.01

19.07
18.55

1949 2007 20.67
17.26 17.78 18.31
16.98 17.49 18.01

21.29
18.86
.18.55

19.45 2003 2063 21.25
18.80 1936 19.94 2054
17.63 1816 18.7¢ 19.26
17.41 1793 1847 19.02
16.69 1740 17.92 15.46
1672 17.22 17.74 18.27

18.08
17.895
17.41

1862 19.18
18.49 19,04
17.93 1847

19.76
19.6%
18.02

2004

2118
20.80
20.35
19.60
19.46
1916
18.04

19.64
19.11

2183
1943
19.11

21.89
21186
18.84
18.59
18.01
18.82

20.35
20.20
19.59



PACE LOCAL NO. 7-0359

WISCONSIN RIVER DIVISION

Weekly Hour Schedule 40 Hours

Job
Code Job Title

COATING MAKEUP - 0106005400
18526  A. Starch Cooker
18876 A Tank Operator No. 4
18866 A Tank Operator Nos. 1 & 3

11866  Coating Worker
DILING - 0106002296

25226 A. Head Qiler
25208  A. Oiler

PAPER MACHINES - 0106006000
14046 A, Machine Tender No. 64

10646 A, Back Tender No. 64
18946  A. Third Hand No. 64
12846 A Fourth Hand No. 64
12646 A Fifth Hand No. 84
17046 A, Relief Fifth Hand No, 64
14016  B. Machine Tender No. 61
10616  B. Back Tender No. 61
18916 B. Third Hand No. 61
12916 B. Fourth Hand No. 61
12616 B. Fifth Hand No. 61
17006  B. Relisf Fifth Hand No. 61
14036  C. Machine Tender No. 63
10636 C. Back Tender No. 63
18936  C. Third Hand No. 63
12936 C. Fourth Hand No. 63
12636 C. Fifth Hand No. 63
17026  C. Relief Fifth Hand No. 63

REWINDERS - 01060038000
15566  A. Operator No. 4
15556  A. Operator No. 3
15676  A.OperaterNe. 5
16546 A OperatorNos, 1 & 2
13256 A HelperNo. 4
13236  A.Helper No. 3
13226  A.HelperNos. 1 &2
18526 A Utility Warker

K PREPARATI - ATED
- 0106005000
18646  A. Slock Preparation Leader
10246  A. Assistant Stock Preparation Leader
16796 A, Pulper Operator

Rates Per Hour
As of May 1 of Each Year

1999

17.64
17.09
17.01

16.43

17.49
17.09

23.09
21.81
19.73
19.06
17.42
17.42

19.77
1847
17.53
17.30
16.42
16.42

21.92
20.71
18.85
18.40
17.02
17.02

19.06
1817
17.93
17.50
1732
16.94
16.59
16.59

19.60
17.74
16.82
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2000 2001 2002 2003 2004

1817
17.60
17.52

16.92

18.01
17.60

23.78
22.46
20.32
19.83
17.94
17.94

20.36
19.02
18.06
17.82
16.91
16.91

22.58
21.33
1942
18.95
17.53
17.53

19.63
18.72
18.47
18.03
1784
1745
17.09
17.09

20.19
18.27
17.33

18.72
18.13
18.05

1743

18.55
18.13

24.49
2313
20.83
20.22
18.48
18.48

2097
18.59
18.80
18.35
17.42
17.42

23.26
21.97
20.00
19.62
18.06
18.06

2022
19.28
19.02
18.57
16.38
17.97
17.60
17.60

20.80
18.82
17.85

19.28
18.67
18.59

17.65

19.11
18.67

25.22
2382
2156
2083
19.03
19.03

2160
20.18
19.16
18.80
17.94
17.94

23.96
22,63
20.60
201
18.60
18.60

20.83
19.86
19.59
19.13
18.93
1851
18.13
18.13

2142
19.38
1839

19.86
19.23
19.15

18.49

19.68
18.23

25.98
24.53
22.21
21.45
19.60
19.60

22,25
20.79
18.73
19.47
18.48
18.48

24.68
23.31
21.22
2071
19.16
19.16

21456
2048
20.18
19.70
19.50
19.07
18.67
18.67

22,08
19.96
18.94

2046
12.81
19.72

19.04

20.27
19.81

26.76
2527
22.88
22.09
20.19
2019

22,92
21.41
20.32
20.05
19.03
19.03

25.42
24.01
21.86
21.33
19.73
19.73

22.09
21,07
20.79
20.29
2009
19.64
19.23
19.23

2272
20.56
18.51



PACE LOCAL NO. 7-0359

WISCONSIN RIVER DIVISION (Con’t)

Weekly Hour Schedule 40 Hours
Rates Per Hour

Job
Coda Tit
STOCK PREPARATION - COATED
- 0106005900 {Con't)

19516 A, Uhility Worker
11006  A. Broke Beater Nos. 3 & 4
11018 A. Broke Beater Nos. 1& 2

11806  Chemical Mixer

SUPERCALENDERS - 0106007000
15656  A. Operator Nos. 4 & S
15646  A. OperatorNos. 2& 3
15836  A. Operator No. 1
13246  A.HelperNos. 4 &5
12708  A. HelperNos. 2& 3
12726  A. Helper No. 1

JECHNICAL - 0106000500
29436  A. T-3ATester
29446 A, T-3C Tester
20426 A T-2 Tester
294168  A. T-1Tester

As of May 1 of Each Year

1999

16.68
16.26
1620

16.70

19.77
18.687
18.12
17.95
47.29
16.82

17.53
17.14
16.84
16.43

-119-

2000 2001 2002 2003 2004

17.18
18.75
16.69

17.20

20.36
19.44
18.66
18.49
17.81
17.32

18.06
17.65
17.35
16.92

17.70
17.25
17.18

17.72

2097

2002
16.22

-19.04

18,34
17.84

1860
18.18
17.87
17.43

18.23
1777
17.71

18.25

21.60
2082
19.80
19.81
18.89
16.38

19.16
18.73
18.41
17.95

18.78
18.30
18.24

18.80

2225
21.24
20.39
20.20
19.46
18.83

18.73
19.29
18.96
18.48

19.34
18.85
18.79

19.36

2292
21488
2100
2081
20.04
19.50

2032
19.87
19.53
19.04



PACE LOCAL NO. 7-1306

WISCONSIN RIVER DIVISION

Weekly Hour Schedule 40 Hours

Job Rates Per Hour
Code Job Title As of May 1 of Each Year .
1899 2000 2001 2002 2003 2004
AUTQ TRUCKS - 0106001600 .
20436 Auto Truck Driver - Platform 16.83 17.33 1785 1839
20446 Auto Truck Driver (pari-time) 16.83 17.33 17.85 18.39
ILER - 0106000500
25486 A Operator No. § 1834 1992 2052 2114
25476 A, Operator No. 4 18.62 1919 19.77 20.36
23246  A.HelperNo. 4 18.25 1880 19.36 19.94
23256 A HelperNo. § 1811 1865 1021 1979
27186  Repair Worker (part-tima) 17.07 17.56 18.11 18.65
ENTA N
- 0106002800
25686  Operator 18.94 18.51 20.10 20.70
29516  Utility Worker {part-tima) 16.58 1708 17.59 1812
INISHING R RE! HIPP1
- 056009000 '
13756  A.Hsad Roll Processor 17.02 17.53 418.06 18.60
16526 A Power Truck Operator {Grab) 16.51 17.01 17.52 18.05
17346 A Roll Wrapper Maching - Operator 16,45 16.94 1745 1797
12056  Core Processor 16.40 1689 1740 17.92
11206  Car Bander 18.24 16.73 1723 17.75
GROUNDWQOD - 8106003300
23156  A. Groundwood Plant Operator 1834 1B.89 1046 20.04
23166  A. Groundwood Plant Helper 17.39 17.91 1B45 1900
20576 Utility 16.44 16.93 17.44 17.86
IN| 1AL HEALTH TY
- 0106001700
27506  Safety Equipment & Maintenance 1654 17.04 17.55 18.08
LABOR FQQL - 0106000100
23606  ‘Labarer 1842 16.60 1740 1781
28786  Seasonal Vacation Reiief 1092 10.92 1092 10.92
Auto Truck Driver - Pickup (part-time)  16.44 1693 17.44 17.96
MAINTENANCE - 0106002200
26086  Head Painter 18.84 1941 1999 20.59
26006  Painter 16.12 1660 1710 17.61
Machlnists, Millwrights, Welders
h M A M; ics
Working Leader 0.50 above .1+8 rate.
Joumeyman +8 Years 2086 21.59 2224 2291
Joumeyman +5 Years 2020 2081 2143 2207
Journeyman 1850 20.09 2069 21.31
-120-

18.94
18.94

Faliss
20.97
20.54
2038
19.21

21.32
18.66

19.16
18.58
18.51

18.46
18.28

20.64
19.57
18.50

18.62

1814
10.92
18.50

21.21
18.14

23.80
2273
21.95

19.41
16.51

2242
21.60
21.16
20.99
19.79

21.96
19.22

19.73
19.15
18.07

19.01
18.83

21.26
2016
16.06

19.18

18.68
10.92
19.06

2185
18.68

2431
23.41
2261

(R

T e i
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PACE LOCAL NO. 7-1306

WISCONSIN RIVER DIVISION (Con't)

Weekly Hour Schedule 40 Hours
Rates Per Hour

— AsofMay1ofEachYear
1999 2000 2007 2002 2003 2004

2024
18.18
1865
18.11
17.58
17.05
16.51
15.98

23.33

21 52
2044
19.37
18,83
18.28
17.75
17.22
16.68

MAINTENANCE - 0106002200 (Con't)
Machinists, Millwrights, Welders
{Con't)

Apprentice Bth 6 mos. (95%) 18,63 1909 19.66
Apprantice 7th § mos. (90%) 17.55 18.08 18.62
Apprantice 6th 8 mos. (87.5%) 17.06 17.58 1810
Apprentice 5th 6 mos. (85%) 1858 1708 17.50
Apprantice 4th 6 mas, (82.5%) 16.09 16.57 17.07
Apprentice 3rd 6 mos. {80%) 1560 1607 46.55
Apprentice 2nd 6 mos. [77.5%) 18,11 1557 1803
Apprentice 15t 6 mos. (75%) 1463 1507 15.52
Working Leader 0.50 above J+8 rate.
Journeyman +B Years ' 2135 21.99 2265
Joumeyman +5 Years 2072 21.34 2198
Journeyman 19.69 2028 20.89
Apprentice 8th 6 mas. (85%) 1871 18.27 18.85
Apprentice 7th 6 mos. (80%) 17.72 1825 18.80
Apprentice 6th 6 mos. (87.5%) 17.23 17.75 1828
Apprentice 5th 6 mos. (85%) 16.74 17.24 17.76
Apprentice 4th 6 mos. (82.5%} 1624 16.73 17.23
Apprentice Ird 6 mos. (80%) 15.75 18.22 16.71
Apprentice 2nd 6 mos. (77.5%) 1526 1572 16.1%

14,77 1521 15867

Apprantice 1st 6 mos. {75%)

hi n
Working Leader
Journeyman +8 Years
Journeyman +5 Years
Journeyman
Apprentice 8th § mos. (95%)
Apprentice 7th 6 mos. (90%)
Apprentice 6th 6 mos. (B7.5%)
Apprentice 5th 8 mos. (85%})
Apprantice 4th § mas. (82.5%)
Apprentice 3rd 6 mos, {80%)
Apprentice 2nd 6 mos. (77.5%)
Apprentice 1st 8 mos. {75%)

Working Leader
Joumeyman +8 Years
Journeyman +5 Years
Joumeyman

16.14

0.50 above J+8 rate.

21.51
20.58
19.69
18.71
17.72
17.23
16.74
168.24
15.75
15.26
1477

22,16
21.20
20.26
19.27
18.25
17.75
17.24
1673
16.22
15.72
1521

2282
21.84
20,89
18.95
.18.80
18.28
17.76
17.23
18.71
16.19
15.67

23.50
22.50
21.52
2044
19.37
18.83
18.29
17.75
17.22
16.68
18.14

0.50 above J+B rate.
21.35 21.9% 2265 23.33
2072 2134 2193 2264
10.64 2028 2089 2152

-121-

20.85
19.76
19.21
18.66
18.11

17.56
17.01
16.46

24.03
23.32
2217
21.08
19.95
19.40
18.84
18.26
17.74
17.18
16.63

24.21
2318
FraN
21.06
19.95
19,40
18.84
18.29
17.74
17.18
16.63

24.03
2332
22.17

21.48
20.35
19.78
19.22
18.65
18.09
17.52
16.96

24.75
24.02

-22.84

21.70
20.56
19.99
19.41
18.84
18.27
17.70
1713

24.94
23.88
22.84
21.70
20.56
19.99
19.41
18.84
18.27
17.70
17.13

24.75
24.02
22.84



PACE LOCAL NO. 7-1306
. WISCONSIN RIVER DIVISION {Con’t)
Weekly Hour Schedule 40 Hours

Job

Code Job Tit!

MATERIALS HANDLING - 0105000200
23776 A, Leader No. 1
23786 A LeaderNo. 2
29656  A. vehicle Operator
24156  A. Material Handler
21436 Cement Worker (part-time)
24606  Moilor Cleaner {pan-time)
23006  Groundskeepar

L SERVICES ANITATI

- 6106001300
24336 A Mill Service Canvas Leader
24356  A. Mill Service Leader
24346 A, Mill Service Hejper
24106 Mait CamenCleaner
21706  Cleaner

SCALING - 0106000400
19766  Wood Scaler/Trackmabile Operator
19756  Wood Scaler/Trackmobile Helper
(part-lima)

STORERQOM - 0106001600

21516 A, Head lnventory Glesk
21526 A Freight Checker
20806 A Wickat Tender

IM PLANT - 0106003100
19016  A. TM Cperator
19006  A. TM Helper
17806 A Utiiity

WOQDROOM - 0106002000
18396  A. Head Operator
15386  A. Operator
11656  A. Chip Handler

YARD - 0106000300
A. Mcbile Crane Cperator No. 1
A. Maobila Crane Operator Mo, 2

14445
14456

Rates Per Hour

— AsofMaytofEachYear
1999 2000 2001 2002 2003 2004

1670 17.20 17.72 18.25 18.80 19.36
1669 1719 11771 1624 1879 1935
16.43 1692 1743 17.95 1849 19.04
16.19 1668 17.18 17.70 18.23 1878

16.49 1698 1749 18.01 18.55 19.11
16.19 1668 17.18 17.70 18.23 18.78
16.19 1668 17.18 17.70 1823 1878

1656 17.05 17.56 18.00 1B.63 19.1¢
1643 1692 1743 1795 1849 1904
16.26 16.74 17.24 17.76 18.29 18.84

1620 1689 17.998 17.71 1824 1879
16.12 1660 17.10 17.61 18.14 1B.68

16.51 17.01 17.52 1805 1859 19.15
16.33 16.82 1732 17.84 1838 1893

1749 17.71 1824 1879 1835 1993
17.02 17.53 18.06 18.60 19.16 19.73
1644 16.93 1744 17.96 18.50 19.06

18.57 1813 1970 2029 2090 21.53
17.95 1849 19.04 1961 20.20 20.8t
1720 17.87 1334 1089 1946 2004

17.36 17.88 1842 18.97 1854 20.13
17.01 17.52 1805 1858 19.15 1972
1643 1692 1743 1795 1849 19.04

17.36 17.88 1842 1897 19.54 20.13
17.08 17.5¢ 1812 1866 10.22 1380

-122-

B S U S v U

.



-=28

S
e2TIRS

a2 TE

B-nng

—e
~2o8

D,

P cl=]

PER

-o2Ng

~TRE
pipAeiy
©2TR
N eg

~Fe

L=t

- eormo

HH~eLag

=R ]

~a PN\

-

e

w R
el
-

o
=2t

— @

S~ceg
Temom

e
et v

w

Pt
~258

w2R/R
oD,

SEPT

e 2HR
e

NG

Tm
~Tn8

AUG

O

2=3E5

~oBER

o0y
20y

~Z58
w2RR
e

=28

—oognin
T
wPRY
g

wrmn

orw
~gmgE
~a2Qs

wHd
~ 2

S
L23=i=b

1Y)
EaaPQR
S-wongy

-
[t

w2RE

JUNE

» ©2FE me=g —oRg
wn2E neeR ~I5R
=@ ~ongy ©PRE
mEERE B ~TRE § -Reg
"CPreeRl T PRk O «r®g
= o8 npeg e
~IR8 -2 ~eRRs

v ~Z58 ~reg —onNE
= a2rgn ~Ing

o =T P
-z2g  Seoong foeoeg
FEeREAE R ~ERR 0 wsmg
= ~mERF wTRE m20E
—o@NR wd ~a2RR

LRSS g =1

CRE  wERR oS

= wORE
o oREg
Ttﬁﬂﬁ

& RR

rya
=z —wo00

-+ =0
“ [l

—mu

Ot

&,

.
w2RE
Lopat-d-
-~ TR
[h=l=b
b=
—oR
~ERR

oo
w8

w%

-z

[~

SEES

e POR

~TRS

—OOOoOMD

Tz - w by
c® QL Eher] = ~TnR
L -2 5 ©o0BR
= aBRS ~258 wReE
" —oUNE eORE P
v =2RN P11 mas
« weEg NeER e
- ermy —oiegy —cot
M - By
=35 B ~Ta8 ~EIRE
STeslng R ongh w0
—ORG woeE oo
~InE -T2 -rw

NO O ~—

w ePg
w2

~ mEEED

sEaaOIR
[ ]
3 IR

o=
@ wI8E

JUNE



i

e

— - - "
2R ~aeng ©2RY “ERE » —eONE  eoE «2ER

w e B 2eIE @ erg =2 woemg
oo - re2RE wNEg w2hdm . ~IR® wEER ~oPIT  « R’ L=t g
~EEE - ~3RR ey ~eBgE - eRRN  nehy ~oPRE - ame ~e2QF ~E5E

=1 Grom3n  sg 028N Fettx  Rro2df 2§ o0ws Bee®RS Q) ~faR  dperRg  Beednm § eomn

=z Seeegg O soer Zoe20y O w2 O azeg Beeoqm O 008N Ononzn 2 onzam B oeozg
—ofNE F wzeg e 2Rg eRER 3 oRSIZ ~Ias BEEE 3 ~o®nR w28 -z
~TRE e e2RRS ~2EE wEE »  ~NoRRR  ©RRN =EER e —ennd e mEhEE
wPRL ¢ -2SEE ~EER ~czg « ~e2Rg olRN o2rg @ —wPHE weoeg ~oomg
i » Ne=RR ©0RE -2y somefhE woeg B I e ] -oohg
LTIEN pTIRR eUER ,o9ERE o, ~TRR wERR  -«2BR - wORR | e®bRn -2
Eoetr =g oIn8 SesE8  poevns 35 oogk Bestan B O~2xm B o828 Sneegy o oTRK
e~ o2RE qeERE5 w ~3InR +S ehgn CueR3R 0 oORR S wE2l TeolfU@ o N
~ofHE 2 LD2g . aeRRy eTYE =T +=BR -welRg ngi = ~2b3F  ~EIR ==y
~ERE v wERg w9 Eld v e2EEE ~XRE ~FRE  » ~o2AR ©2RR 2y
~E58 B ] ~ePRE weeg @ ~NeBRE ~II8 =2 w =P eRRN oy,
©TRE v coER ~EER wCRg R R a2Ey « ~TER eveg IR
e RE T TERE | e2RE | estx T TIRS _e0ER | we@R% - o0fR  ws®g ceoRn
Z-reg wm ~IRE g oN2R ZaoRRE s oRRN FeTEL  Zoeo2y AR eNPE FoRban o ~3ng
Soeny CE eRRE E 4228 S-oog@ % speg Feoongs 3 oasgR o cowmg Fee2gR 3 e/
~Ne2RE 3 wpeg =2EEE ~TRR} 3 wERR ~e=RS CERR = e2bF -oLQR wpim
—lOnE @ -G T S =] PR w Lttt —m2ee et o R ~ERE L =t:45]
—ofnd w e2go ~TRE Lo ® o Lt wH2E w ~Ezg -T2g ~=2R
rINE o+ ~e®SRB ©TRR oo “  eESE eEmy =TES . wPRk o2rgE S35
WURK - —elHR  eoRE ] =1 =20 @BEZE - woe ~Nomg N 208

) < -2?8 :F ~2ag Br28 FoPtas  3F o0P2  Deofn  ZeoeRE :Zecmg Deenn m..emaa

“ T oereEg 7 e0RE Leftz Fao2QE -7 -T2 Y0 B-oPRR o esbIm boernm ~I5g
M2EIE X wREE ao®g RN 2 eeREs ~T5R ~E58 3 ~e=gs w2RE @R
S R T ~ESE 0 NeEm ©2RE OPRR o -oog oneg npe

NO O NO Ot NO OWw NO OO

124



. = i . — -~ @ mar. b

wey CRONG e -rEg oeNy  ©TRE w SRPURL ~TRR weg o ~O2RE 28N -z
by

~

a2 TRE w o2ERs ISR o0 s MeRRR  wORE wrEy R #EERE
oG wRRE - ~eR ©URY w@g - CwENE  new mRERE - ~EER wneg 25y
~I5F ] eow Mprenfy F ofPR peftan  dh ~FnE BerEs feergs b e2Em Brety  D-eunn
©ZRE O szmg O ~3gy =r=g SnoERg O oogk Eestxy  Ocopny O oeg Fooomns O ~3nm
i CRURL  F eIRN efEy oo 2 aNTE we®RE e~ERg 3 <ERE el e
—EEg NeBHR @ eHZE «e®ER ~ERE » vSR§ cw=fRE ©PRR o ©2E35 ~IR8 eoog
L IR o WU ~oRZR  ©URY w -seg e B w 0235 ~TRF -=2g
~2EEn ~ISE e wEEg -oPSE oeP « o2hEE ~3IRR wsed “ =BRR eORN -esF
NSRS wPRE - m@bxn IS8 erEy o NeRRE  ePRE | -ehy R I BN
—ozmg B oweg  sHeeeny G ongh heecy gt 8 woeg fceegs 35 ~rn® Sereg peeonm
~ISH W w52y WHom2Eg L NPE @weePRR -5 ~IRR S wrER w-ong =3 ©PRE WeRDIZR ¢ IR
©RgE  e2EF 3 ~3RE wTEG -oERR 2 oRRK «2tE5  ~TRR 3 oNER cong w2RE
CH2E  ~e2OR e e2RR  REEE FTSE v o2 ~eBR8  oNgR w  wERE -eLNR wN2R
g Ry ] ~ERAE ERS o wsEg Na2R8  w2RN - SR CRONE  wnEE A
TERE ne®RE . eE2g NeE8R WPRE s -2h3 -wERE w0eg v we2RR ~32R -==g
OPEIE | -olNE - oPtg CeNRY | eNRE - ae®5% ~IER | eFERg Rt R T
o208 X ~X5f NoRRS IS8 Z-rmg f-orng X oPRK ZeeSE 3T ~Ixg F w08 Zaeog
Z .onm 3 wogk  odoeong 3 ePRx Seetm T eInR F o028 Saeeg v erRy E ow-@g Soeg
~EGR oo 3 ~EGR eE2E ~eeq = =PRR I I BT B e
eRRE  wE®R  »  ePRR vEES -ofRg  »  eoN2g «2hEs ~Ti® 0 e wERS ~o®RE  e2RL
PEEE oSERE o« eS2g aefq CofRY w ©Shg5 ~2RE§ ~3I5R s ~o®R®  wDRy >285
NEER Ne®RR w wTEg ~=28E  ~ISE . ~eSRR e2RE ©ORR w —ePRE e e
=iy —elQR - eShEE ~IRE  ©S8R - cwB2RR s o - mEIZ® wTEg g
~Z58 m ~IER  Zee=nR f ePRR X o228 3F ~=Zar Sereg Seceg rZ ot Beety mawﬂuh
e ®D2EE  rO-oSNR S oe02g F ooz LS oDRE Be2ky EeohIZ -0 e02F Laowqm 2
ooy g 3 ~TRE wIDH «2EIE 3 eNDE ceBR ce®R a3 wzER ooy oG
~=28 =28 » ePRK o253 ceBRE e ws28 ey -e9HE  w  o253E ~¥58 ~3R8




Absences ... ettt enennnnen 41-42, 49-60
Company or Union Business ............cccoceiiieiiiceeiecceiicee . 98
MIBIBAPY ..o e 51

Agreement :
General PUMPOSE OF ......o.ooiiieiii e 1
[ == (2O O 1
Term, Renewal, or Changes of ... 95
Termination of ... e 95-96

Amendments, Meodifications, Interpretations, and

Side AQreementS ... et rrnn et 94

Apprenticeship SYSEM .......ccciviirciie i 74-77

COMMIBE ... er s ae e 2,77

Arbitrator, POWETS OF ..o 93-94

Birthday Provisions ..o srrree s 48-49
BUlletin BOAFAS ... s BT
BYPASSES 1o e 18

CalIN e e s .. 37-38
Call TMIE vttt 36-3? 71-72
Checkaff AQreBmMENt . ... s 4-6

Clean-Up TimMe .........oeovvvrivrinn e eree e, .72
Consolidated Employees' Benefit Plan (CEBP) ... .. 65, 90
Consolidated Employees' Retirement Plan (CERP) ........ 9
CONMFACHNG OUL oot eressre s eisesrns e 85-86
Craft Hiring Policy ... e 13
Craft Promotion POSHNG ....ocoi oo s s 73
DAY Off e —————

Deer Hunting ..

Discharge ...

Disciplinary Gmdellne ............. . 84~
Discontinuance of A Position . 16, 78-81
DOUDIE TIME .ttt 38
EBP (See CEBP}

Emergency Shutdown ... 37,71-72
Employee Birthday Provisions ..............cccvciiiiie e 48-49




Employee Health And Welfare ...
Employes RUIES ..o
Employment, No Full-time Guarantee .
Equal Employment Opportunity ..........
Exempted Positions {(From Postings) ..o

First Aid AHEndants ........ooocvvvee e ee e se et s srrne BT
FUNEral LEAVE .ot sae v ra e - 55-57

GlOVE PrOGIAM ...cooviiieeriieeisre e amcimee e se et eceaebi bt essssssemneserons. OB
Grievance Procedure

Heat Problems {On Paper Machines) .......ccocoveceeveccnecnnineccn. 89-80

HONGAYS 1eevmreemevrnererr e ereeremne e st shesesbnies b sbsses s sbase s
BANKINIE oo aniitass e canr e s et e
Floating ...........
Nonrestricted ...
Not Operated .....
OPErating .....oceii
Pay ..o OO
Restrictions - PACE Mechanics
Schedules ... e eeb e e

Hours of Work and Running Schedule ..., e 30-35
Adding on of ShIfts ..o e 31

HNess o INJUFY ....orvveene USRI 50

JOB DISCOMINUANTE . veveo e emereeaeeceseesseereseersreoeeresesereeerenns 16, 7881
Job Posting ... . 12-13,73
Jurisdiction ..... .. B-7

Kraft DIVISION o.vvvcemveieeeeesieseeseeeessvesae e Tnnssenesssmnssteesnrssesmerinnnnee T E-T8

Layoff-Displacements-Recalls ... 18-23
Paperboard Products Division .................. et 23-25
Leave Of ADSENCE ..t 51-53
Line of Progression ... et e 17-18
Lunch
Lunch Period for Day WOrkers .........ccoccocominnii i, creur. 86
NOON LUNCH Pariod .....coooiiiii v risieems e ns 40
20-MINULE ..ot 40, 72, 88
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Maintenance Shutdowns - Kraft ... 78
Mechanical Department and Painters - All Divisions ................... 71-77
MEEHMTS ..o e et ettt 1-3

Apprenticeship Committee .........c.coviivvrecvcieeciveieeieciians 2, 77
Memorandum of Agreement ...... .
MIfItary ServiCe ..o . ... 51

Monday Start-up (Paper Machines} ........c.o.cceoveeviceveecrirveierrenn. 31
National Guard and Reserve Unif .............cociein e 41, 51, 66
Needied Felts ........ R e et et e b A s ne b e et batemeseeesteeeteeneeeanten 40
New Jobs, Establishmentof....................... 25-26
ONne-IN-Seven WaIVET ... ... ee e me et 35
Operations, Schedule of .........ccoviieeiee e 31-35
OVBITIME oo et catts et s v ees s e nee . 35-36

Paimlars ... e
Paper Machines
Paperhoard Products Division
Layoff ProcedUie .............ocoivieiieceeece et 23-25
Replacement Procedure .........cec.cooveviceviieceeisee e, 89-70
Pay for Time Lost on Day of Injury ....
Personal Time Off ........occvveeiniinn, .... 58-58

Picket Line .........c.....-- e et et e —t i —t e i e e ietesee teereetbaeeanteeesinene 7
Powers of the ADIIEtor ©......cooiv et 93-94
Premium Time and Overtime ......occcoivr it sria e 35-40
Probationary Period ........ccccive i 7-9, 15-16, 22
Promotions ........... . .- 12-14,17-18, 73
Pyramiding ........coovocoicnininiinie e e e 35-36
Rate AFUSHTIENE ...t 25-26
Rates When Changing JObS ........cccociiciiiiiin et 26

28-20, 78-81
25-30, 35-40

Rate Retention
Rate (Wages} .

RECAIIS ..ottt e 21-23
RECOGNIION ..o 3
Red Circle Rate ..o e T URORURPRNUD ORI 78-81
Re-establishment of Position ..........cccoe oo, .18
Relief EMPlOYEeS .......ccccoiivicrieri e maanse e 10, 34, 66
Replacement Procedure - Paperboard Products Division ........... 60-70
Reporting TiME ... e 36, 72
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Retirement Plan (See CERP}

Return-to-Unit Rights ..

Return to Work FoIIowmg Necessary Absences
Run Sundays - Scheduling of Crafismen .................

Saturdays and Sundays Off ...
Seasonal Vacation Relief ...
Selective Service Examination .
Seniority ...
Seven-Day Operatlon
Shifts :
Addingonof ... OO ROPROOIN
" Differential, Night
Rotation ...............
SPECIAL 11vevrriverer e e et e
Shutdown ’
EMBIGENCY .ootiiieimreieeine e sabs bbb e
Maintenance (Kraft) ...
Permanent .................
Side AQreemMEeNntS ...
Special Shift Schedule ...t :
Step-ups and Filling of Vacancies .. rveveeiemeenennnns 68-T0
Storeroom Manning ..........
Strikes and LOCKOUES ..o 7
Sunday )
Manning When RUnming FUll ... e 34-35
Pay

Supervisors WOrking ..........ocoimimire i
Supplement A
SUSPENSION ..ccoviiiiiairiirrarrrs et e mrs st eene s ae e sbe b e satr b

Temporary Replacement ... 13-14
Term, Renewal, or Changes of Agreement ..........c....cccoeevnireeeenenn. 88
TOOEANOWENCTE .....oviviviiiiiriivri e et et ieet s eneesaas e 75-77
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TOONREPAIN ... cecoees et sna e
Tour Workers, 8-Hour ...,
Training Rates

TrANSIEIS (e e ae et

Travel Time ................

Trucking Agreement

Union Membership ...t 3-6,75

Vacancies, Filing ... e 13-14, 68-70

VaGAHON Lo e et 60-68
Allowances and Pay.... 60-68, 62-66
Banking ... .. B7-68
Empioyees Reinstated with Continuous Service . I .
Employees Removed from Payroll...........cccocvceevvcviveeennn... 66-67
GUIBIINES ..o i 63-65
HINBSSES (i e 65
National Guard and Reserve Unit .... . 66
Relief ...,
Relief Employees ............cc..oe i P
RiIGhtS Date ...ccveeiiiieee vt evrr s sre e

Scheduling ...
Veterans Administration

Wage Schedules ................cooiieeiinin e e
WEGES .ottt e
Establishing New Jobs, Changes Jobs, and
AdJUSIMENES ..o

Wire Time ..o

Work Assignment - Painters
Work Schedule, Posting of ..ot e N
Workweek and WOrkday ..ot eniis e
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