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HEAVY AND HIGHWAY AGREEMENT
between the
CONNECTICUT CONSTRUCTION INDUSTRIES ASSOCIATION, INC.
and the
CONNECTICUT LABORERS' DISTRICT COUNCIL OF THE LABORERS'
" INTERNATIONAL UNION OF NORTH AMERICA

THIS AGREEMENT, is made and entered into on this 1st day of April 2002, by and between the
Connecticut Construction Industries Association, Inc. (hereinafter referred to as the

" Association") acting for and on behalf of those employers it has been or will be authorized to
represent and has agreed or will agree to represent, and such other contractors who execute an
Acceptance of the Terms and Provisions of this Agreement (only if such contractor(s) are
contributors to and are not delinquent in their payments to the CCIA's Association Construction
Industries Program) (each of which is hereinafter referred to as the "Employer"), in their dealings
with the Council or the Union or both, as herein defined, and the Connecticut Laborers' District
Council of the Laborers' International Union of North America, AFL-CIO (hereinafter referred to
as the "Council"), acting for and on behalf of all its affiliated local unions located in the State of
Connecticut: 56 -Greenwich; 146 - Norwalk; 230 - Hartford; 390 - Waterbury; 449 - Stamford,
455 - New Haven; 547 -New London; 611 - New Britain; 665 - Bridgeport; and 675 - Danbury;
and their successors and assigns (each of which is hereinafter referred to as the "Local Union or
Unions"), and which cover the entire State of Connecticut. The Council and the Local Union or
Unions shall be collectively referred to herein as the "Union".

PREAMBLE

The purpose of this Agreement is to determine the hours, wages, fringes, and other conditions of
employment, and to adopt measures for the settlement of differences and to maintain a
cooperative relationship so that the contractors may have sufficient capable workers and the
workers may have as much continuous employment as possible, without interruption by strikes,
lockouts, or other labor-management troubles.

NOW, THEREFORE, the undersigned Association and the Union, in consideration of the mutual
promises and covenants herein contained agree as follows:

PROTECTION OF RIGHTS

There shall be no discrimination against any employee by reason of race, creed, color, sex, or
national origin, age, disabilities, reasonable accommodation to disabilities under the Americans
with Disabilities Act, union or concerted activities or membership or non-membership in the
Union. The Employer, the Union, and the Employees shall abide by the Federal Williams-



' Steiger Occupational Safety and Health Act and other applicable safety regulations of -
Connecticut. The Employer may decline to arbitrate grievances dealing with-the above matters*
unless the parties and the employee(s) enter into an agreement which provides: (1) that the
Employer shall not discriminate; (2) the statutory issues are covered by this Agreement and will

‘be arbitrated; and (3) that employee(s) are waiving their right to go ‘to an administrative agency or
court and, further, this agreement results in the arbitration hearing being final and binding.

i .

"ARTICLEI
- TERRITORIAL JURISDICTION

This Agreement shall apply to and be
effective within all areas of the Staté of
Connecticut,

ARTICLE II
UNION RECOGNITION,
UNION SECURITY, AND

EMPLOYMENT -

t

SECTION 1. The Employer hereby
recognizes and acknowledges that the’' Union
is the exclusive representative of all
employees in the classifications and categories
of work covered by this Agreement for the
purpose of collective bargaining as provided
by the Labor-Management Relations ‘Act of
1947 as amended .

SECTION?2, All present employees who are
members of the Union on the effectivé date of
this Agreement shall remain members in good
‘standing by the payment’ of their regular
monthly dues' as a condition of continued
employment. All present emplpyees who are
not members of the Union and all employéés
who are hired ' hereafter. for -work “in’ the
classifications spec1f1ed herem shall become
and remain membérs in good standirig by the
payment of the required initiation fee and
regular monthly dues on the 8th day following
the execution of this Agreement or the date of
employment whichever is later, and shall
thereafter maintain such good dues standmg
for the term-of this Agreement. -

R

SECTION 6.

SECTION 3. Upon receipt of written notice
from the Local Union, the Employer shall
dlscharge any employee who fails to become
or is not-d member of the Union on the
prescnbed day, provided membership- was
available under the same terms and conditions
as* generally applicable to othet’ members.
Further, all employees’ who 'fail to maintain
their - Union membership in good: " dues
standing shall be summarily discharged by the
Employer., The Union agrees to indemnify,
defend, and hold the Employer harmless from
any claim ansmg frorn any such dlscharge .

]
h

SECTION 4. "Membershlp in good standmg"
as referred to herein means solely the tender or
payment of normal dues and the’'standard
initiation fee. ' I ’

SECTION 5. Should the present Federal law
be amended during the term of this Agreement

"to allow compulsory membership in the Union

on-thé date of employment, or on any period
less than eight (8) days from the

-commencement of employment, this clause is
- hereby automiatically changed to include such
'amendments as of the effectlve date of the

law, =

The Local Union shall be
recognized as the principal source of laborers
and shall be given the first opportinity to refer
qualified applicants'for -émployment: - The

. Employer shall be the sole judge’as to whether

or‘not ‘the men furnished are qualified.- The
Employer reserves the right to transfer or
rehire laborers, provided that for those

laborers “rehired, the - Employer shall -first
notify the Local Union of the rehiring. - -

FPRERY
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' SECTION 7. Subcontracting - The Employer, .. the anticipated hiring procedures,. work

agrees that the wages, including health and...  assignments, shift work, safety, health hazards
welfare, pension, training, and legal services, , .. and accident prevention.
fund contributions, -hours and. working . -, . -, - L T
conditions provided for by .this Agreement- .. SECTION 9, JOINT VENTUR_E_: If and when
shall encompass the entire work covered by- .-, the employer performs -any job site
this Agreement, thereby applying equally to construction work of the type covered by this
any subcontract let by the Employer on work agreement with another corporation, company,
covered by this Agreement at the site of any partnership, or any other entity in a joint
]Ob A Coor venture, wherein the employer has either
| e e 7‘ e directly or indirectly an significant degree of
_The Employer, further agrees.to refrain from ownership; management or control, the terms
doing business with any subcontractor for and condition of this agreément shall be
work to-be done at the site of a construction applicable:to all such work and to the joint
project covered- by .this Agreement; except venture as.a signatory employer. - .. '

where such a-subcontractor .subscribes and
agrees -in_ writing. to be.bound by:this

Agreement, and complies with all of the terms ARTICLE 11
and condltlons of this Agreement G HOLIDAYS
R
Thrs Sectlon 7 shal] not _apply to vendors SECTION. 1. The fol]owmg days shall be
furnishing ‘material solely, or to any person recognized as non-pald holidays under this
furnishing trucking or transportation. Agreement
This.. Section - 7 shall not apply :to
subcontractors who are bound by or parties to New Year s Day »
-a collective bargaining agreement with either Labor Day
the Laborers International Union of North Good Friday
America or any of its affiliates having ‘Thanksgiving Day
jurisdiction in the State of Connecticut nor Memorial Day Christmas Day
shall this Section .7 apply when the work Independence Day
covered herein is . awarded directly to .
subcontractors pursuant to-a- pre-filed bld If any of the above-listed holidays shall fall on
i mra .a Sunday,.they shall be recogmzed on -the
SECTION 8. General contractors on pl‘()_] ects followmg Monday -
.of more than $2,000,000 shall call the District
Council to. determine. whether a. prefjob SECTION 2 In the event an. employee works
conference should be scheduled and to notify on.a hohday set forth in Section 1 above, he
the District Council of the following shall be paid at. the rate of: two (2) times his
information: - -, .. v 1ot regular strarght time hourly rate for each hour
: W e ey E L ‘worked on that day. TheprovrswnsofAmcle
_(a) Location, of JOb 51te,r ot XIN shall apply to employees scheduled-to
- (b) Approxnnate starting dateland duratron work ona hollday set forth in Sectlon 1
(C) Type Of.]Ob i e TlE ---':;'-‘“? T TR Ty Hoheon
(@) Approxrmate manpower requlrements e PR TR AP ’ ;
-.(e) Subcontractors T o ART!CLE !! K N
TP c o BUSINESS MANAGEB,
The Un1on may elect to accept a telephone call o FIELD gEPRESENTA IV ES,
as a pre-job conference or it may requirg a-pre- ’ STEWARDS. FOREMEN

job conference meeting to be held at a
mutually agreeable time and place to discuss



' SECTION 1. The Business Manager or Field
Representatives of thé Local Union shall be

allowed to v151t the job durmg workrng hours.

SECTION 2. A steward shall be appointed by
the representatrve of the Local Union who has
territorial jurisdiction in the area where the job
is ]ocated The Steward shall be allowed a
reasonable amount of time to carry out the
provisions of this Agreement and report any
violations of same to the I__ocal Union.” The
Steward shall remain - on the job until
completron of all the work covered by the
terms of this Agreement and shall work all
overtime possible. The Employer shall give
the Local Union at least forty-eight (48) hours
notice ‘of its mtentron to lay off the steward in
all cases. It'is the intent of the partres that this
Section 2 will nGt result in the displacement of
a Laborers who performed that task (assr gned
for overtime) during that regular work day.

‘The employer may dlscharge stewards wrthout
prior notice for just cause!

SECTION 3. Laborer Foremeén - Laborer
foremen in charge 'of Laborers must be
members of the Union and shall be covered by
all terms of this Agreement and shall receive
not less than $1.50 per hour in excess of the
basic Laborer wage rate. '

The 1nd1v1dual Employer shall have the nght
to determine i his sole” and 'unlimited
diséretion the need for or number of foremen

This Section 3 applies solely to those foremen

who perform work - performed by those

employees covered by this Agreement in the

classrﬁcatlon as enumerated herern 1t is also

understood that supervisors, as definéd in the

Nat10na1 Labor Relations Act, as amended ‘are
' not covered by thls Agreement o s

v
’

~ ARTICLEYV o
PROCEDUREFOR * "' -

" ADJUSTMENT OF‘ DISPUTES

. SEQTION 1 (a). “There shall be, durlng the
term’ of this Agreement and as to any work
covered hereby, no strikes (except for non-

payment of wages and fringe - benefit
contributions by the Employér as provided
herein), no work stoppages, no slowdowns,
and no lockouts for any reason including
interpretation of terms and conditions of this
Agreernent :

SECTION 1 (b). If, after forty-eight (48)
hours written notice to the Employer and the
Assoer ation, an Employer shall fail to pay any
wages due employees under the terms of this
Agreement, and there'is no dispute concerning
the'wages due, thén, any other provisions
notwithstanding, the Union ‘'shall have the
right to have the employees of that Employer
cease work. Payment by a check that is fiot
honored by the bank upon which it is‘drawn,
shall be prima facie evidence of nonpayment
of wages. ‘A dispute regardmg classifications
and rate of wages to be'paid therefér, or actual
hours ' due, - shall not be considered
nonpayment of wages and shall-be subject to
the arbitration procedure as stated herein.

q

SECTION 2. It is the good faith intention of
the parties hereto that by the execution of this

Agreement, industrial peace shall be brought
about and that the Union and the Employer
shall cooperate to the end"that work may be

‘done efﬁcwntly and w1thout 1ntermptlon

tSECTION 3. If any difference of opinion or
‘dispute shall drjse between thie parties as to the

interpretation‘ ‘or” application * of this

'_Agreement a complamt will be made by the
'aggneved party within two (2) working .days
‘of ‘the time the complaining party knew or
'reasonably should have known of the
_ 'occurrence giving rise to the grievance.. In
-each case, the first'attemnpt at settlernent shall
“be made between the Business Manager of the

Local Union and the Employer or- his
representative.

SECTION 4, Disputes which cannot be
adjusted between the Employer and the Local
Union within forty-eight (48) houts after they
are made under Section 3, shall be referred to
a Board of Adjustment. Such reference shall
be on the agreed upon form and shall contain a



“brief statement of.the dispute. . Said notice
shall be sent to the Association or the Union,
as appropriate, by facsimile. and first class
U.S. mail or by certified mail postmarked
w1thm fifteen (15) working days after failure
to adjust the dispute between the Employer
and the Local Union as provided by this
section.. Copies of said-notice shall be sent
simultaneously by .facsimile and first class
U.S. mail or by certified mail to the. adverse

party. The Board of Ad_]ustrnent shall, be
composed.of two. arbitrators selected by the
Connecticut Constructlon : Industrles
Association, Inc., and two: arbxtrators selected
by the Connecticut Laborers DlStl‘lCt Councﬂ

ThlS Board of AdJustment shall hear all sald
disputes - within'ten (10)- working days aﬂer
receipt. of the notlce provided for in, thlS
Section and shall issug its decision in wntmg
within ten (1 0) working days aﬁer the close of
the hearing. The Board of Adjustment shall
be swern and shall administer, oaths or such
oaths shall be waived in accordance with the
provisions of Connecticut law. The part1es
may agree to extend any of the time limits by
mutual written agreement.

SECTION 3. If, within forty-eight (48) hours
no adjustment or settlement is resolved by the
procedures of Section 4. above, the matter
shall immediately be referred in writing to an
Arbitration, Board. consigting of- two (2)
members. appomted by the. Assoma‘aon and
two (2) members. appomted by the Counc1l
which appointments shall be, made w1thm
forty-elght (48) hours aﬁer referral A neutral
Chairman will be sel ected by these appomtees
In the event that. the -four, (4). arbltrators S0
appo1nted fail to.agree w1thm foxty—elght (48)
hours on the selection of & neutral Chamnan
the parties shall select a, Cha1rman ﬁom the
Jfollowinglist: - o5 v on 0 Lo
Harrison C. Warren
M. Jackson Webber . . : -
Tim Bomstein . . 1 g tanei
Michael Walsh ..« . .. ... .-
AlbertMurphy . . o

1
B ar . [
TR aa LA |

SECTION_ 6. .In the event the four (4)
arbitrators so- appomted are unable to select
the Chairman by mutual agreement the
Chairman shall be chosen by each party
alternately eliminating one name from the
above list, and the last name remainingon the
list shall be the selected Chairmen, The first
party to eliminate a name in the first case shall
be the Council, and the next elimination that
of the Assomanon and alternately thereafter.
In the followmg case the first elimination shall
be that of the Association, and i in succeedmg
cases the ﬁrst ellrmnatlon shall contmue to
alternate between the " Council | and _the
Assomatton ‘

SECTION 7. The Arbttratlon Board shall be
sworn and shall, admtmster oaths or such oaths
shall be walved in accordance with the
provisions. of Connechcut law. The
Arbitration Board shall niot have the power to
amend, add to,.or alter the provisions of the
Agreement but within thirty (30) days after
the close of the hearing the Board shall render
a decision based on the evidence submitted by
the parties, which decision shall be consistent
with the terms and provisions of this
Agreement. The majority or unanimous
decision of the Arbitration Board shall be
binding upon both parties. '

SECTION 8. Each of the parties shall bear
the expense of its appomted Arbitrators, and

the, par'nes shaIl _jointly andnequally bear the

‘expense, if any, of the Chairman.

SECTION 9, Nothlng contained hereln shall

.-._[qulll‘e a Local Union to process any Local
.Union or employee gnevance Wthh in its
,oplmon would be without ment and no

employee shall have the nght to arbitrate his
grievance "should the' _Union deem it ‘without
merit. Approval by the Council is required
prior to referring for arbitration a grievance
which was filed by any Local Union or any
employee | to the Board of, Adjustment and to
the Arbitfation Board:~

SECTION 10. The Association shall have full

‘nght to determme whether or hot 1t shall

.','jv' UL



" represent or continue to represent employers
with respect to grievances filed hereunder.

ARTICLE VI
CONTRACTS WITH OTHER
EMPLOYERS -

The Union agrees that it will not enter into any
Agreement with- any employer, not'a party
hereto, engaged in the Heavy and Highway
Construction. Industries within the State of
Connecticut, insofar as such Agreement may
effect such. Industries. upon more_favorable
terms to such employer than are embodied in
this contract.-'In the event such Agreement is
entered into, this contract at the election of the
Association shall be amended so as to afford
to the parties hereto the same terms as have
been ‘included in the Agreement with such
other employer, 'éxcept. for . contractors
signatory to a CLDC Specialty Agreement.

-ARTICLE VII
SEVERAL LIABILITY

SECTION 1. The .obligation of each
Employer shall be several and not Jomt

SECTION 2. The Councﬂ shall not be held
responsible: for - any unauthorized act
-committed by any affiliated local union or
members thereof, unless the said Council has
ordered or ratified the same or condoned such
act after office notice thereof. The Council
agrees that upon the receipt of notice from the
Association or any Employer of. any
unauthorized act, it will exercise all of its
power and authonty to correct same. -
SECTIQN .The. obhgatlon of each Local
Union,’ aﬂihated with the C0un011 ‘shall be
several and not joint. '

} 1 i

ARTICLE VIII
PRIOR CONTRACTS-

Kl a7

scaffolds; -

This contract shall supersede all .contracts
entered - into prior to membership in the
Association with reference to the Heavy and
Highway Construction Industries as defined in-
Article IX between any Employer who is a
party hereto, and any Local union affiliated
with the Council, and all obligations of either
such party under any contract entered into
prior to the date thereof shall cease. -

oo SUBDIVISION A

S ARTICLE IX - .
. . HEAVYY AND HIGHWAY .
CONSTRUCTION INDUSTRIES

SECTION 1 The terms of thlS Subdwlsmn
shall apply .to the following work -when
performed- in connection with the Heavy and
Highway Construction Industries; i.€. setting
road formis, stripping and dismantling concrete
form work; loading, unloading, carrying.or
handling of all reinforcing,steel and steel
mesh; handling of lumber and-other building
materials; operating jackhammers; paving
breakers, and all other pneumatic tools;
operation of heaters of all type; assisting in the
setting of cut stone, granite, or artificial stone;
tending to:masons; mixing mortar; building
construction of . cofferdams;
instaljation of -Doublewal; paving, laying,

raking, shoveling; and tamping of asphalt;
paving, tamping, and ramming of granite

blocks on roads and.highways; spading and
concrete pit work; grading form pinning;
shoring; sheathing and lagging; laying pipe
and caulk thereof; laying conduits and ducts;

-blasting; bracers, ..concrete saw oOperators,
chain saw operators, fence and. guard rail

erectors; -riprap .- and - drywall builders,

; waterprooﬁng,dampprooﬁng, weatherproofing

*and.-conditioning: of- all.materials; ' loading,
-unloading, .distribution, . installation and

tending of all types of heaters; handling,
' placing and removal of canvas, polyethylene

and all other covering protective materials
used for covering work, equipment and

-mateérials,: etc.; erection:and dismantling of
" wood.or: steel forms for:concrete or asphalt



‘curbing; and further including all types of
work as defined inithe Laborers' Jurisdiction:
as set forth in Appendix A, incorporated
herein by reference and ‘annexed to said
Agreement. The Employeragreesto assign all
such work to only ernployees covered by t}us
Agreement : :

SECTION _2.  ‘Heavy and Highway
construction where referred to in this
Agreement is defined as the construction,
repair, erection and demolition of highways of
all types, heavy and utility construction of all
roads, streets, dlleys,.driveways, sidewalks,
guard rails, fences, parkways, parking areas,
airports, - conduits; - highway “and Ttailroad
bridges, railroad and street railway
construction- pro_]ects : sewers, -.:_grade
separations, service mains, open:cut work,
foundations“exclusive of buildings, snow
removal, abutments, viaducts, shafts, tunnels,
subways, track elevations, elevated highways,
reclamatlon projects, drainage or flood-control
projects, aqueducts, water supply projects,
water power developments, transmission lines,
duct lines, pipe lines, dams;’ locks, -dikes,
levees, revetments, channels, channel cutoffs,
intakes,  dredging  projects,  jetties,
breakwaters, docks, marine projects, all work
performed- with floating equipment, plants
used by the construction industry, such as
asphalt plants, aggregate processing.plants,
concrete plants, quarries, temporary garages,
field shops or shacks on or near g job site used
in con]unctlon w1th a constructlon pro_}ect
' EC TTON 3. That 1f and when the Ernployer
shall perform work covered by this Agreement
under its own name; or under a subsidiary:or
under the name of another, as:a.corporation or
‘companty, ot enterprise; or: anycombination
-including &;joint.venture; this’ Agreement shall
. be applicable to-all” such work: performed
under the name of the: Employer or.the:name
~of “any ‘other. ' corporatibn, !*company,
partnership, enterpnse, combma’tlon or Jomt
-Venture SRR -

_SEQ[_QM. That ~m no event- shall the

.Emiployer: be required to:pay higher rates:.of

wages, or be subject to more unfavorable
working rules than those estabhshed by the
Union for any other employer engaged in
similar work.

SECTION_ 5. If any prowsmn of this
Agreement is in conflict with the Taws or
regulations of the United States, or of the
State of Connecticut; such provision shall be
superseded by such law or regulation, but all
other provisions. of this Agreement shall
continue in:full force and effect.;, -

P B T R A L T R L
SECTION 6.- Building. Construction Rates:

(a) .When an:Employer, engages .in work
within the building. foundation line of any
building he shall pay the wages and fringe
contributions.and also abide by the hours and
working. conditions specified .in the Local
Building-Agreement that has been negotiated
through bona fide collective bargaining by the
Council on behalf of all Local Unions having
jurisdiction over the area in Connecticut
where the work is being performed.

(b) When an Employer engages' in work from
the building foundation line to the building
property line of any building such as site
clearance, excavation, sidewalks, landscaping,
roadways, driveways, parking areas, athletic
fields,. fences -.and guard rails, '.curbing,
installation of?-all, ‘underground : utilities
regardless . of. type, he.shall pay the wages
(fringe .contributions - payable:to the funds
‘specified herein):as specified in the Council
Building Agreement that has been negotiated
through bona fide collective bargaining by the
;Council, on_behalf of all the Local Unions
having jurisdiction over - the. area -in
Connecticut where the work is being

;performed, but said Employer shal]-abide by
. all.of the other terms ;and conditions as set

forth in this Agreement such as time and.one-
half on overtime work and scheduling of work
operations.

(¢) When an Employer engages in work
outside the bulldlng property line of any
building and/or any work more particularly



'described in Section 1 and Section 2 of Article

IX hereof and Article XI hereof, the rates,
fringes, hours “and conditions of - this
Agreement shall apply

SECTION 7. Any Employer who joins and
authorizes the Association to represent it. in
dealings with the Council and/or Local Union
(s) shall 1mmed1ately be covered by this
Agreement. ~ Any previous Heavy and
Highway Agreement referring to the -Heavy
and Highway Industry as defined in Article
X, Sections 1,2, 6(b) and 6(c), and Article I
herein, ‘which may: have been® in effect
between said Employer and the Union, ‘even
though unexpired, shall 1mmed1ately become
null and void. .

SECTION 8. Jurisdictional Dispute
Procedure: In the event a dispute involving
jurisdiction arises, the disputing unions shall
request the other union or unions involved to
send representatives to the job site to meet
with representatives of the Union and the
employer to settle the dispute. If unanimous
agreement including the consent of the
employer, is not reached at the meeting, the
Unions shall request their International
Unions to assign a representative who shall
make arrangements to meet representatives
of the other International Union or Unions -
involved and representativés of the
Employer on the job site to seek séttlement.i
* of the dispute. If the above'procedure, or -
any other mutually agreed upon procedure,
fails to resolve the problem,; then the
Employer, at the request of the Union,

agrees to participate in a tripartite arbitration
with all the disputing parties. Failuré of any
party to participate in said arbitration shall
not prevent the arbitration from proceeding,
The impartial umpire to hear the‘dispute-
shall be selected in rotation from-Larry Foy,
Mike 'Walsh and Larry Katz. Decisions -
rendered or resolutions agreed to’by any of -
the above procedures shall be final, binding
and conclusive onthe Employer and the =
union parties. There shall be no strikes,
picketing, work stoppages, slowdowns or’
lockout over any jurisdictional dispute. Any

18t shrﬁ'

alleged violation of this agreement involving
disputes concerning jurisdiction shall not be
subject to the normal grievance and
arbitration process contained in Article V
and shall be resolved solely through the
processes contained herein. The arbitrator
shall determine jurisdiction based on
industry practices, area practice, operational
efficiency and economy. In addition, the
scope of the arbitration shall be limited
solely to the determination of jurisdiction
and any such decision or determination shall
not result in any rework, or double manning
(i.e. requiring more employees than v+ -
necessary to perform the work). Nothing
berein;,- however, shall prohibit the award, by
the Arbitrator, of monetary damages.  « * -

ARTICLE X :
- HOURS OF WORK AND -
SHIFT OPERATIONS

SECTION_1. The regular work day shall
consist of eight (8) hours of work to starton a
one or two shift operation, with a starting time
between 6 a.m. and 8 am. If the Employer
decides the starting time is to be earlier than 6
a.m., he shall continue starting at that time for
at least five (5) consecutive days. All hours
worked on a:regular workday in excess of
eight (8) hours shall be paid for at therate of
‘time and one-half (1 }4) the straight time rate.
Saturdays shall be paid at the time and one-
half (1 %) the straight time rate. Sundays and
-Holidays shall be paid at double time. An
“unpaid lunch shall. fall between one hour
"before and one hour aﬁer the mrdpomt of the
Shlﬁ : .o L . S
FELE IV IS TP B AL Y
:SECTION 2. : (a) In'.the. event that. the
-Emiployer hasf-. a threesshift | joperation,
employees shall receive payment therefore in
' aewrdance w1th the followrng sohedule .
A - hours regular rate pay for 8
"hours work: <t
2nd shift- . 8 hours regular rate pay for 7

CANAT 1/2 hours work

l'-'.-""_’. . TE o, 1
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‘3rd-shift- 8 hours: regular rate pay for 7
hours work.".
(b) In the event the Employer has a two sh:ﬁ
operation working less than ten (10) hours
each, employees shall receive payment
‘therefore in accordance with the- followmg
schedule: R .
Ist shiﬁ -
work.
Overtime at ttme and one-half thereaf’cer
2nd shift- .~ 8 hours regular rate pay for 7
1/2 hours work. 4 ‘
Overt1me at time and. one-ha]f thereafter & i
() In the eveent the. Employer has a two-shlft
operation with each shift-working ten (10) or
more hours, employees shall receive payment
therefore in accordance with the following
schedule:
st shift- .. 8 hours regular rate pay for 8
hours work T :
Overtime at time and one-half for all work
after 8 hours. - :
2nd shift- ~ 7 1/2 hours regu]ar rate pay for
7 1/2 hours work. . :
QOvertime at time and one—half for all work
after 7 1/2 hours.

8 hours e gular pay for 8 hours

Employers shall make contributions: to the
“fringe benefit funds as required by Article XV
of the-Agreementsfor-8. hours for all,shifts,

prov1ded the. ernployee works. the complete
shift. - .. - - b Lo o

SECTIQN 3... Nothing.-herein shall be
construed as a guaranteé of the .number. of
~hours of work. per day-or the number of days
of work per week. The regular work week
shall be forty (40) hours, eight (8) hours each
~day, Monday .through Friday, and time_and
_one-halfi(1 1/2) shall be paid: for all overt1me
. except. a$ hercinafter: set. forth. - .Upon, the
agreement of. the Business -Manager .or. the
Council, the Employer shall have the option of
. scheduling four (4) ten: (10) hour days in:a
week at the regular rate of pay and the
overtime rate of time,and one-half shall-be
paid only for work over ten (10)hours in a day
and forty (40) hours in the week. Double time

shall be paid for all work performed on
Sundays and Holidays.

Saturday shall be a time and- one-half day,
except that if work is not performed.on one or
more days, Monday through Friday, because
of inclement weather or other conditions
beyond the control of the Employer, work on
Saturday shall, be, at the straight time rate. The
provisions. .of Amcle X, Sectlon 6,
government-owner, . restrictions and the
provisions -.of the. Market,. Recovery
Agreement;; : if-, they. app]y, . shall. take
precedence - pver ; this, section, of the
Agreement.. If work is prov1ded for .any, craft
that traditionally works with the laborers then
laborers .will - be employed in appropriate
amounts, at the contractor’s discretion. .

SECTION 4. Coffee Break - During the
morning, . all employees ‘covered by this
Agreement shall be allotted sufficient time off
to purchase and partake of coffee.

SECTION.S. Sections 1 and 2 shall not apply
to tide-work. The starting time for tide work
shall be determined by the Employer based on
the tide.

SECTION 6(2) Government Owner. On
projects subject to a government agency’s or
railroad’s prohibition, limitation or ‘
restriction of the times and days when work
may be performed, the Employer may .
schedule work in. accordance therewith and
employees. shall be pald at the strai ght time
rate for the first forty hours, of work . '
performed in a week or eight hours i in a day

and time and one- half for,hours of. work

over (40) forty performed ina week or, eight
8 hours in a day, regardless,of the time of
the day or.the day of the.week on wlnch the
work i is performed A rna.ke -up day. may.be
worked with mutual consent Consent shall
not be unreasonably withheld. On Bulldmg
work, prior to.the start of the work 1nvolv1ng
a prohibition, limitation or restnctlon, the .
Employer will give r notlﬁcatlon and relevant
documentation to the Umon of the .
prohibition, lumtatlon or restnctmn

f
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'SECTION 8(b) Private Owners On projects
where ‘the bid documents require the
contractor to work hours other than the regular
work hours set forth in. this agreement,
employees may be assigned, with notification
of the Union by the Employer, to work these
hours at eight (8) hours straight time. If the
restrictions are not in the bid documents the
employer shall be able to work these hours
with mutual consent. Consent shail not be
unreasonably withheld. There. shall be no
make-up days. Four ten (10) hour days plusa
make-up day may: be assigned,: with: the
mutual consent of the Union and the
Employer. Prior to ‘the start of the work
involving a prohibition, limitation or
restriction, the Employer will give notification
and relevant documentation to the Union of
the prohibition, limitation or restriction.

ARTICLE XI
WAGE RATES:AND
CLASSIFICATIONS

SECTION 1. The basic hourly wage rate for
all work performed under this Subdivision in
the State of Connecticut shall be as follows:

Effective Date;

'Wage Rat
'4/1/02 -'3/31/03" - 0820, 75
4/1/03'-3/31/04 - oo $2175

$22.75

4/1/04 - 3/31/05 :

1a.’It is also agreed to. and
understood that the past practice and usage of
"traffic coritrol signal men" by each mdmdual
Employer shall continue to prevail.” -

SECTION la.

Any -Labbrer - "traffic - control signalman”
covéred by'the Agieement shall be paid a
minimum hourly wage rate of '$13.00 per
hour, 4/1/02-3/31/03; $14.00 per hour, 4/1/03-
3/31/04; $15.00 per hour, 4/1/04-3/31/05.

SECTION 2. Thé rate to be’ paid for

intermediate classifications shall be as

follows: (The amounts indicated shall be the
amounts to be paid per hour, over and above
the basic wage rate referred.to above.)

Chain Saw Operators,

Fence and Guard Rail Erectors, Pneumatlc
Tool Operators,

Powdermen, 25¢

Plpelayers*

. I’ .

I ack Hammer/Pavement breaker (handheld)

.35¢

;

Mas‘or.l}Tenders/Catch Basin Euilder 5_0¢

P S 50¢

j:\.splhalt Rakers - --{.,. T sl
/‘\1r Track Operators ‘ (. '5_0¢ |
Block Pavers, Curb Setters . -50;;1‘."_'
Toxic WasterrlRerae;er*’ﬁ , | $2.00
Blasters ) | | $1.7§_
Asbestos/Lead Removal ‘ $100

(Does not include leaded joint pipe).

Asbestos Foreman L 20%.
ovenbase rate,

Nuclear Supervisors o 25% :'
over base rate
*Pipelayers - It is -understood that  the
pipelayers. rate shall apply, to the one (1) or
-two (2) employees of the-total crew whose
primary task is to actually perform the mating
of pipe sections.
T TR P . N .
.** Toxic waste is defined to mean substance
rrequiring the employees to-wear OSHA level
A, B,ior:C, personal'protection and for which
training and a certificate is necessary.

‘SECTION _3.. - On_ the following work
described in this Section 3, the provisions of
“Séction 4 of this Article X1 shall apply:

r; Sl ey *
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'(a) Sewer and Utility work that is let directly

from a public utility or governmental body or.

agency and is let as an "independent contract";

(b) Sewer and Utility work on a building or

_heavy and highway job that is let as-a.
subcontract from a non-union general

contractor;

(c) "Sewer and Utility work" as stated-in (a)
and (b) hereinabove is defined as including the
construction, 'erection, demblitions, ..repair;
installation and/or alteration of underground
electrical cables and - conduits, telephone
cables, cable TV, sewers (storm, sanitary,
process water-steam, chilled or derivatives
thereof), septic tanks, water lines, the digging
of foundations for overhead electrical
transmission lines, and lateral lines emanating
from a main line gas transmission system and
all work incidental thereto. Main line gas
transmission systems which are part of a
national gas pipeline are excluded. from the
definition of Sewer and Utility and are
excluded from the coverage of this
Agreement

(d) All Sewer and Utility work and all work
incidental thereto on Building or Heavy and
Highway jobs let as an independent contract
by either water, telephone, gas or electric
companies is covered by the terms and
conditions of Section 4; e
() "All the work incidental thereto" as stated
“in (¢) and {d) hereinabove includes, but.is not
limited to, grading, paving; ' landscaping,
pumpmg ‘'stations, tc., that are part of-or
necessary to the completlon of the contract i
(f) On all contracts for repairing or pavmg of
streets, roads, sidewalks, parking: lots:ahd/or
* curbing in the City of Hartford! excluding
‘state and ititerState hjghways ‘the - followmg

shall apply: HEH

. (i) On such jobs bid on' or after April. 1, 2602,
* the'minimum hourly wage rates in eﬁfect on
the date of the bid dué on a specific job:shall
remain in effect until the completion of that

L2110

job except that all increases in fringe benefit
fund contribution rates negotiated -in this
Agreement or a successor Agreement shall be
payable on the effective date of said increase.
(ii) The employer shall use his sole discretion
with" respect: to ,the hours .and working
conditions.

(iii) The following terms of the Agreement
shall specifically:-not apply:-, Article IV,
Section '3; ‘Article IX,-Section 6; Article X,
except that; Section 5 shall apply; Article XI,
Sectlon 2; and Artlcle XIIL :

: ECTION 4(a) On any new. JObS descnbed

in Section 3 of Article XI hereinabove; bid
after: the . effective -date - of.-the former
Agreement, April 1, 1996, or this Agreement,
the minimum hourly wage rates in-effect on
the date the bids are due on a specific job shall
remain in effect until the completion of that
job except that all increases in fringe benefit
fund contributions negotiated in this
Agreement and the former Agreement shall be
payable on the effective date of said increase.

SECTION 4(b).- With respect to utility work
that is-let directly from a public utility as an
independent contract and work on a building
or heavy and highway job that is let as a
subcontract from a non-union general
contractor and is defined as-including the
construction, erection, demolition, repair,
installation, and/or alteration performed for
public -utility companies (gas, electric,
telephone and water), the Employer shall:
(1) Use his sole discretion with respect to the
hours and working conditions,

;(2) Pay the bésic hourl)" wzlige rate 'pro.vided

for in Article X1, Section 1, and shall. -,

' (3):Abide by all the terms and conditions of

this Heavy and Highway Agreement except
that the following terms and conditions shall
specifically not apply

Artlcle HI
Article IV, Section3
Article IX, Section 6



Article X

Article X1, Section 2
Article XII '
Article XIIT

SECTION 5. With respect to jobs bid
before April 1,2002, the wage carryover rate
shall be at the $19.75 minimum rate. The
wage rate for jobs bid prior to April 1, 2002

stays at the $19.75 rate until March 31,2003 -

or when the job ends, whlchever is sooner

Wrth respect to preva,llmg rate jobs b1d on
and after, Apnl 1, 2002, the minimum hourly
wage rates shall be the wage rates set forth
in the wage determination in the
construction contract, which rates shall
continue in effect for one year beyond the
expiration of the wage rates in this "~
agreement at the time the work starts. Wlth
respect to non-prevailing rate jobs bidon
and after April 1, 2002, the minimum hourly
wage rates that shaIl remain and continue in
effect shall be the wage rates used to bid,
which rates shall continue in éffect for one
year beyond the expiration of the wage rates
in this Agreement at the time the work starts.

Section 6.: APPRENTICESHIP
a. New applicants for membershlp who

cannot provrde reasonable proofof
4,000 or more hours of employment'
as a construction Craft Laborer (or,
altematlvely, cannot demonstrate
equivalent skills in a placement
examination administered by the
Joint Apprenticeship and Training :
Cornmrttee (JATC) shall, whenever'
posmble enter the Apprentlceshlp .
’ Program. Any person entermg by
failing to maintain and complete his
or her Apprentlceshlp shall not be'
employed by the Employer as a '
Journey Worker under this’ !
Agreement. The failure of any

' Apprentice to maintain his or her
Apprenticeship status shall obhgate
the Employer to discharge such
person upon notice form the Union.

12

b. The Apprenticeship and Training
Standards approved by the Bureau of
Apprenticeship and Training
Connecticut Department of Labor are
hereby incorporated by reference as a
part of this Agreement.

‘¢. The Apprentice wage rates: -

Hours of Credit Wage Rate -
(0-999 60% of Journey
Worker S

~1,000-1,999" 70 % of Journey

' Worker

2,000-2,999 80% of Joumey
Worker

' '3,000-3, 999 90% of Joumey
Worker !

~

over - 4000 Joumey Worker

d.' The Employer may pay a higher rate
“at its option. However, the-
Apprentice must meet his or her
commitments to the Joint
Apprenticeship Committee
regardless of the level being paid.

e. The Employer shall pay-an *
‘Apprentice the full fringe benefit
package as descnbed in this contract.

f. Entryinto the Apprentrceshxp
Program shall be controlled by the
JATC, which shall employ
‘appropriaté testing and screening
procedures. -An Apprentice advances
from one houts of-credit arid wage-
rate category to another only upon

"“ » “determination of satisfactory
"+ performance by the JATC; which

' * shall have the authority to grant

accelerated credit where warranted
by the performance of an individual

+

‘ apprentlce SR

e Ly



. On or before January 1, 2004, the
employer shall part1c1pate in the
Apprenticeship Program by
accepting apprentices for
employment upon referral by the
Union., The employer is not
obhgated to accept more than one (1)
apprentice for every (5) journey
workers commencing with the sixth
laborer employed per job site..

. The Employer may not employ an
Apprentlce unti] at least one Journey
Worker is employed and thereafter
may not employ more than one(l)
Apprentice for every additional three
(3) Journey Workers.

An Apprentice should whenever
possible, berotated by the Employer
through different types or work so as
to become trained in a variety of
operations and work skills. Where
the Employer is unable to provide an
Apprentice with experience in the
full range of craft skills, the JATC
may request the Local Union to
reassign the Apprentice to other
employment in order to provide that
experience. For so long as the
Employer is able to provide the
necessary range of employment-
expetience, the Employer may
choose to retain.the appgenti_ce from
job to job but shall not notify the
Local Union and:JATC of all

- reas&gnments -

,An Apprentrce shall not work on the
_jobsite unless supervrs_ed"py a
Journey WorkeT,. 1. ., - .7

R
.
SR

. An Apprentlce sha11 not be penahzed

-, * for taking off from work to attend

offsite training (though trme ‘off for
training is unpaid). , ..r..

e v Lot s
It is the intent of the parties that this
provision will not result in the
displacement of Journey Workers.
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SUBDIVISIONB

ARTICLE XiII
TUNNELS AND SHAFTS
IN FREE OR COMPRESSED. AIR

SECTION' 1. The pr0v131ons of Subdmsmn
B, with reference to wages, including health
and welfare pension, training and legal
services  fund contributions, hours and
working conditions, shali apply to all work
performed in the constructron of both tunnels
and shafts not of open cut construction,
whether the same be in free or compressed air.

The terms of this Subdivision. shall apply to
the following work when performed in
connection with the construction of shafts,
tunnels and subways, 1. e., all underground
chambers” for storage or other purposes,
tunnels or shafts for any purpose, whether in
free or compressed air; drilling and blasting,
mucking and removal of material from the
tunnels and shafts; the cutting, drilling, and
installation of material used for timbering or
retimbering; lagging, bracing, propping, or
shoring the tunnel or shaft; assembly and
installation of multlplate liner plate, rings,
mesh, mats or forms’ for any tunnel or shaft,
mcludmg the setting of rods for same;
pounng, pumpcretmg or gunmtmg of concrete
in any tunnel or shaft; operatlon manual or
hydrauhc Jackmg of ‘shiélds and the use of
such other mechamcal equrpment as may be

Tnecessary; ‘for temporary power “and light

lines, the moving of trlpod lights, etc., in
headmg and the handling of self- contamed air
generator light; the moving of. Euc-mounted
Jurnbo or, ‘simijar equlpment and the drilling
from the J umbo, cable tendmg when required
w1th rnucklng machmes the assembly, setting,
movrng and cleanmg "of steel tunnel lining
forms; the handlmg of shck line and vibrators
when placmg concrete, the fabrication and
piacmg of remforcmg steel; concrete finishing
gunmte nozzleman and mlxmg of ingredients
and tendmg pots ih gunmtmg, laying,
mamtenance and removal of track operation



‘of car passers and cherry pickers; operation of
tugger hoists; handling of air operated pumps;
unloading and handling of tunnel supplies;
operation of  Jumbo-mounted drills;
jackhammers, jack legs, wagon drills and air
tracks; installation and torquing of rock bolts,
drilling group holes, installing pipe, making
hook-ups and/or installing packers, mixing of
ingredients in connection with grouting;
installation of. timber and steel sets and
lagging; installation of. group pipe and
connections thereto; installation of weep pipe
and drain pipe; installation of temporary air
and water lines to portal of tunnel or collar of
shaft; instéllation- from portal- of tunnel or
collar of: shaft to the heading and removal
therefrom; and in' compressed” air all work
underground or in’ compression chambers,
including tending of outer air lock! but the
provisions of this Subdmsmn B shall not

apply to jacking pipe.” . o

SECTION 2, On tunnel work only, the
workers shall receive the following paid
Holidays:

New Year's Day
Labor Day
Memorial Day
Thanksgiving Day
Independence Day
Christmas Day

No employee shall be eligible for holiday pay
when he fails, without cause, to work the
regular work day preceding the holiday or the
regular work day following the holiday.

SECTION 3. For Free Air Operations:

(a) The regular work day shall consist of eight
(8) hours, work to start on a one- or two-shift
operation not earlier than 7 am. If the
Employer decides the starting time is to be 7
am. instead of 8 am. he shall continue
starting at that time for at least five (5)
consecutive work days.

{b) The regular work week shall be forty (40)
hours, eight (8) hours each day, Monday
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through Friday. When three shifts are used,
each shift shall be seven and one-half (7 1/2)
hours and shall receive eight (8) hours' pay.
Employees shall be paid for all traveling time
in tunnel in excess of the regular shift at the
rate of time and one-half (1 1/2). All hours
worked on Sundays or Holidays shall be paid
at the rate of double (2) t1me

(c) For the purpose of this paragraph, a shift
which begins at or after 12 midnight on Friday
night shall be considered a Friday shift.

(d) Holidays commence at midnight of the day
prior to the holiday and end at midnight of the
holiday. .

SECTION 4. On free air operations, projects
considered large eénough should provide
suitable dressing and toilet facilities, and such
other facilities as are required by Federal Laws
and the Laws.of the State of Connecticut:

SECTION 5. On Compressed Air Operations:
There shall be a dressing room which shall
contain lockers for all employees with a
suitable place for washing, and there shall be
showers with plenty of hot and cold water and
soap obtainable; towels shall be provided by
the Employer, and the employees shall be
responsible for towels issued them; no clean
towels shall be furnished them unless and
until the soiled towels are turned in to the
Employer. Hot coffee shall be furnished to
men coming off shifts. The dressing room
shall be properly heated lighted.. and
ventilated. o o

L . o
SECTION 6. " All-overtime work on tunnels
shall be performed at time .and “one-half (1
1/2).

SECTION 7. Wages- for' Compréssed “Air
work shall be as follows for Tunnels, Caisson
and Cylinder Work in Compressed Air:. °

Per Five (5). Day Week'
Shift Boss
4/1/02 -3/31/03 + '$1057.80:
4/1/03 - 3/31/04 . .~ $1097.80



4/1/04-- 3/31/05~ $1137 80..

r

Per Slx ( 6) Hour Day | .
Iron Boss o ‘ ) ; ..
4/1/02 - 3/31/03 $187.10 :
4/1/04 - 3/31/04 - $193.10 .. - ...
4/1/03 - 3/31/05 190940 - - -

Grout Boss, Track Boss, .. . . -
Mucking Machine Operator .- -, i~ . i,

4/1/02 - 3/31/03 $185:70 | - S
4/1/03 - 3/31/04 $191.70

4/1/04 - 3/31/05 3197700 0 s
Blaster LRI
4/1/02 - 3/31/03 $182.70

‘4/1/03 - 3/31/04 . $188.70 . .7
4/1/04 3/31/05 $194 - -, -

R " R
Brakemeg, Trackmen, Mmers Helperg, .
Groutmen,-Laborers, LLock Tenders Helpers

4/1/02 - 3/31/03 $181.70
4/1/03 -,3/31/04 $187.70
4/1/04 - 3/31/05 $193.70
Motormen - all others

in compressed air

4/1/02 - 3/31/03 $182.70
4/1/03 - 3/31/04 $188.70

4/1/04:- 3/31/05

- i
P

:$194.70

.'Outslide I_lbck !-enders‘;‘- T -
‘Gauge Tenders, Outside
Lock Tender Helpers

4/1/02 - 3/31/03 $181.70
4/1/03 - 3/31/04 . $187.70 - oo
4/1[04--, 3/31/05 . .$193.70;i' o e oo

Change House Attendants

Bg_\mmm ARG N SR TTS
.onIron BQltﬁ, efc, . - oot ; e
41/02= 33103 1, - SIT1T0 -+ s i
4/1/03 - 3/31/04 - $177.70:+
4/1/04 - 3/31/05 $183.70

st

(a) It is understood and agreed that Shift Boss
Iron Boss, Grout Boss and Track Boss shall be

applicable when required in the opinion of the
Employer. : :
(b) Maximum Pressure reached at any time
during a shift shall be the governing factor in
the number of hours employed and the amount
to be paid for that shift. SO
(c) There shall be'a competent man in. charge
of air locks at all-times,-to be classified as
"Lock -Tender", and he shall have no other
duty to perform .
s o

(d) It 18 understood and agreed that the hours

worked ‘under. compressed. air. .shall be

consistent with all .Federal and. State laws,

except .Gauge Tenders and Outside Lock

Tenders and helpers shall work six (6) hours
at stra1ght time. - - :

(NO TEXT MISSING)



(e) The maximurn daily period to be worked in compressed air in any twenty-four (24) hour period
shall depend upon thé degree of préssure and shall not exceed the hours shown in the followmg

table:

Maximum Amount in Addition to

Hours Base Rates S

Air Pressure Per day {not accumulative)

0 1b. but less than 16 Ibs.- -
16 Ibs. but less than 26 Ibs. -

31 Ibs. but less than 36 lbs.
36 lbs. but-less than 41 Ibs, - -
41 165, but less than 46 lbs.
46 1bs. but less than 50 Ibs.

4
co 4

26 lbs. but less than 31-tbs. = == -~ -~ 3
2

1

1

(f) The rates above quoted shall be paid in full
even though less than the maximum number
of hours specified are requiréd-to be worked
on any particular occasion. If a workman
leaves the working chamber, without just
cause, before the conclusion of that specified
shift, he shall be paid-only for the actual hours
worked. All on-the-job travel, compression
time, and decompression time shall be
exclusive of time worked as set forth in
Section 7(e), but compensation for this time is
included in the pay set forth for the work shxﬂ
as spec:ﬁed in Sectlon 7. - -

Y

SECTION 8. Wages for F ree A1r Q_peratxon

will be‘as follows:

‘(a) ‘Shield Drive and: Lmer Plate Tunnels in
Free AL

Mmers, Motormen, '

Mucking Machine Operators " -

Nozzle Men, Grout Men - ¢+ "~ . ..
Shaft & Tunnel Steel & Rodmen o

Shield & Erector, Arm Qperator
Cable Tenders

4/1/02 - 3/31/03 $25.00
4/1/03 - 3/31/04 $26.00
4/1/04 - 3/31/05 $27.00

rake ac ] !

“ - Emergency

$2.50
$3.00
$3.50
$4.00
Emergency

. . e, N
oot . ' A "

Helpers and All other men -~ -
4/1/02 - 3/31/03 $24.20

4/1/03 - 3/31/04 $25.20
4/1/04 -3/31/05°  $26.20.

(b) Cleaning, Concrete and Caulking Tunnel

Concrete Workers and Form Movers_and
Strippers

4/1/02 -3/31/03 ~ $24.20
4/1/03 - 3/31/04 $25.20
4/1/04 " *3/31/05‘1 - $26.20

te

Form Erectors B . L

4/1/02 - 3/31/03‘ o -$24.475
4/1/03 - 3/31/04‘ . $25.475 -
4/1/04 3/31/05 $26 475 .0

. T . .
! ' . +

(¢) Rock Shaft, Concrete, meg of Same and
Tunnel in. Eree _A1r ‘

Shiﬂ-B'oss‘ P

4/1/02-= 3/31/03.: ¢ "$26.00 - -~

4/1703:2.3/31/04: . - $27:00" i

4/1/04 - 3/31/05 $28.00

TR N A Lo . :
Track:Boss and ‘Foreman Under '
4/1/02 -'3/31/03- +  $25.50

-4/1/03 .- 3/31/04 - $26.50

4/1/04 -3/31/05.". " $27.50



Foremen_Topside

4/1/02 - 3/31/03 - $25.10
4/1/03 - 3/31/04 $26.10
4/1/04 - 3/31/05 $27.10
Miners

4/1/02 - 3/31/03 $25.00
4/1/03 - 3/31/04 $26.00--
4/1/04 - 3/31/05 $27.00

Brakemen, Trackmen, Miners Helpers, Tunnel
Laborers, and Shaft Laborers

4/1/02 - 3/31/03 $24.20
4/1/03 - 3/31/04 $25.20 .
4/1/04 - 3/31/05 $26.20 - -

Laborers Topside, Cage Tenders, and Bellmen

4/1/02 - 3/31/03 $24.10
4/1/03 - 3/31/04 $25.10

4/1/04 -3/31/05  $26.10°

Change House Attendant . . T

4/1/02 - 3/31/03 $23.95

4/1/03 - 3/31/04 $24.95

4/1/04 - 3/31/05 $25.95
ARTICLE XIII

REPORTING TIME PAY

SECTION 1. After a person has been hired
and ordered to report to work at the regular
starting time and no work is provided for him
on the day that he has so reported, he shall
receive pay equivalent to two (2) hours at the
rate applicable for that day. This pay shall not
be provided if he has previously been ordered
not to report for work on that particular.day.
If the person has been working regularly, and
the Employer has failed to notify him not to
report for work before leaving his.residence,
he shali be entitled to two (2) hours' reporting
time pay at the appllcable rate for that day .
v )y

In order to be e11g1ble for the two (2) hours

reporting time pay as provided for herein,.the
employee must remain on the job site:and be
available for work the full itwo:(2): hours
unless dismissed by.the Employer: . (-« :

SECTION 2. Employees shall furnish the

-, Employer with current telephone or other

.ty !-':"'

. SECTION 3.
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contact at the start of each job.and advise the
Employer of any subsequent change or
changes in such contact during the course of
the job.

Any person who reports to
work, and for whom any work is provided,

.regardless of the time that he works, shall
‘receive the equivalent of not less than four (4)
hours' pay for said day.

SECTION 4. Any person who reports to work
and who works more than four (4) hours in

_ any one day shall receive the equivalent of not

less than eight (8) hours' pay for said day.

SECTION 5. It is expressly provided,
however, that if the employee leaves the job
site without. permission of the Employer, or
when a person refuses to work or continue to
work or work stoppage conditions brought
about by a third party or parties prevent or
make ill-advised, in the opinion of the
Employer, the performance of any work or the
continuance of work once started, no pay for
time not actually worked shall be required
under-, any of the above-enumerated
conditions.

SECTION 6. Where-.notiﬁg:ation of themenis

required under this Agreement to the effect
that ;work shall not be performed on a
pa:tlcular day, notification of such fact to the

steward- shall, be sufficient notification to the

men, provided the steward is permitted

enough time during working hours to notify
the men. It is the intent of-the parties that the
Employer may_adopt other procedures .to

work.



“ARTICLE X1V
CONDITIONS OF AGREEMENT

SECTION 1. All wages shall be paid on the
regular pay day designated by the Employer in
lawful United States currency, draft, or check
or by direct deposit if agreed to by both the
Employer and the employee, once each week
during working hours. Payment shall be made
showing the-employee's name, hours worked,
amount earned, $ocial security deduction,
withholding tax, employer's name.and address,
employer's federal identification number,
workmen's ~ compensation number;  "and
Connecticut unemployment insurance number.
Any Employer paying wages to an employee
by check or draft, shall provide such employee
with the facilities for the.cashing of such
check or draft at'a bank or elsewhere, without
charge to' the employee. The Employer shall
withhold not more than five (5) days' pay.

If an employee is laid off, his wages shall be
paid ‘at quitting time. If an employee is
discharged for just causé, all wages due him
must be paid him immediately. - If an
employee quits of his own accord, he shall
receive his wages for the time that he worked
on the next regular pay day.- The-employee
laid off shall be given a ‘lay-off slip: for
unemployment insurance at the time they are
laid off. If payment of wage’is not made
"expressly as provided herein, the employee
who hasbeen laid off for lack of work shall be
paid for all waiting time until paid. Waiting
time to be computed at the regular strarght
trmerate S S

Q [ION 2. Ralngear and shpover boots
must be provided by the Employer if men are
ordered to work in'rain, mud; concrete, or
‘snow. Men cahnot be terminated if they are
unable to work because they are not furnished
raingear and slipover boots. " All tools, boots,
hats and raingear and othér implerents and
equipment, other than those customarily
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furnished by employees, necessary to the
performance of any of the work covered by
this Agreement, shall be furnished by the
Employer and shall remain the property of the
Employer and shall be returned to the
Employer when not in use or upon leaving ifs
employ. Should the employee fail to return
such items, the cost thereof shall be deducted
from the wages.of the employee or, at the
option of the Employer, paid to the Employer.
by the .employee to reimburse the Employer.
for the cost of replacement. Drinking water
and sanitary toilet facilities reasonably close to
the job site shall be provided.

SECTION 3. Health, Safety and Welfare
The Employer and the Union also.'agree to
mutually cooperate and consult with each
other with respect to all aspects of safety,
accident prevention, health, medical facilities
and medical treatment, to the end that the
health, safety and welfare of the men working
on the project may be adequately and properly
protected and promoted and the prosecution of
the work efficiently carried on; also, the safety
regulations of the State of Connecticut must
be complied with in full.

SECTION 4. Employers may conduct drug
and alcohol testing of applicants and
employees and such testing must conform to
state law. Employers will notify the Union
twenty-one days-prior to implementing new
drug testing policies. If drug testing is
required by law, drug- tests may . be
administered in accordance wrth the law

SECTION 5: The Ernployer shall have the
right to limit or-prohibit the use of electronic
devices. S -

SECTION 6: The employer shall have the

rightand full authorityto manage the business
: and the exclisive right to direct and assign the
working forces including assigning work.and
. decide all matters including but not limited to

layoff, recall, hire, discharge, liquidate and
close down the business or any part thereof,

" except to the extent the Employer . is

LT ms T ol



‘specifically prohibitéd from doing so by the
. terms and conditions of this Agreement.”

- ARTICLE XV

FRINGE BENEFIT FUNDS RPN

SECTION- I(a) Employers hereunder shall
make contributiohs to the fringe benefit trust
funds enumerated below (hereinafier referred
to as the "Funds") in the amounts set forth
below for each hourworked by each employee
covered-under this Agreement on and after the
effective dates mdlcated S R SR T

Conne_cti cut Laborers' Health Fund
4/1/2002-3/31/2003 -$3.34 .. ... - FU7
4/1/2003-3/31/2004 *-$3.59~ I
4/1/2004 3/31/2005 $3 ?9
Connectlcut Laborers' Penswn Fund
4/1/2002-3/31/2003 . $2.30 . i o . ?
4/1/2003-3/31/2004 " $2.40 " * TN
4/1/2004-3/31/2005 $2.45

New England Laborers' Training Fund
4/1/2002-3/31/2005 $0.35 e

Connecticut Laborers' Legal Services Fund
4/1/2002-3/31/2005 $0.11

Conne‘c'ticut'_Laborers' Annuity Fund -
“4/1/2002-3/31/2003 ° -$1:50. RTINS
4/1/2003 3/31/2005 $1 75

Labor Management

Cooperative Trust Fund™. -
4/1/20(_)2—3/31/2005 $0.15

New England Laborers Health & 45 .
and Safety Fund Bt
4/1/2002 3/31/2005 $0 15

v‘ A 0T o
- L BRI Y

Employers si gnatory to thJs Agreernent hereby
acknowledge and -agree; to be:bound:by-the
Agreément and Declaration of Trust and any
" amendments thereto, for each respective’Fund
‘enumerated i Sect10n1 (a) above.. .

It is* recogmzed that the pohcles :and
procedures promulgated by the Trustees with
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regard to matters concerning the payment and
collection of contributions may change.
Signatory Employers hereby agree to be bound
to such policy procedures and changes set by
the Trustees, unless in conﬂlct wrth this
Agreement. . e
SECTION 1(b). All such payments-to the
Funds are to be made in such manner “and at
such time, as the Trustees. of the respective
Funds shall determine, but.in no event shall
such contributions be required to be paid more
than monthly,. or sooner than the 25th day of
the month-following the month in wh]ch said
contributions: - were _earned_ except as
subsequently set forth in this :: Article.
However, in the event that an Employer is
delinquent in the payment of contributions,
the trustees of the respective funds may upon
prior:written notice.to the Employer require
that Employer to make contributions to the
funds, on a weekly schedule and that such
weekly contributions may be requ1red for a
period of up to twelve months. If the
Employer has not paid such weekly
contributions timely during the preceding
period, the trustees of the respective funds
may require weekly contributions to be made
for periods which exceed twelve months. The
trustees may also require Employers who are
based -outside the state of Connecticut, to

.make contributions on a weekly basis, without

regard- to the payment. history of -such

-Employers.. Interest.on.delinquent amounts
-may.be. required.  The Trustees shall apply

such contributions to provide such:plan or

_plans of benefits for eligible employees as the

Trustees shall determine. The Employer shall

. be liable to pay contributions provided a_bove
s only for hoursworked in covered employment

in the geographical jurisdiction covered by the
respective Funds. In no event shall the
Employer: .be= liable. to . make . duplicate

+ contributions te more, than one F und providing
-.the.same type of benefits. . .

. The Union and its members shaﬂ not perform
~bargaining unit work for a-signatory contractor

who is'sixty (60) days. or more delinquent in
contributions., required., by . .the - Collective

- Bargaining Agreement.




SECTION 2. The Funds shall be maintained
at all times as jointly administered’ Taft-
Hartley trust funds with an equal number of
employer and labor trustees, herein réferred to
as the "Trustees"; selected and serving and
with such powers and duties as may be
provided from time to time by the applicable
Trust Agreement. Upon request by the parties,
the Funds shall furnish to the Association and
the Union copies of their respective annual
audit reports ‘and annual actuanal or
consulting reports. -

SECTION 3(a), Each fiind shall at all times
be operated in conformance with apphcable
Federal and State laws and regulations, and

shall be ‘inaintained as a ‘tax exempt trust

under provisions of the Interrial Revenué Code
so that Employer contributions to said Fund
shall at all times be. deductible as a business
expense; the Employer shall not be llable to
contribute to sich Fund for hours ‘worked
during the period that the ‘contribution(s) are
not deductible.

SECTION 3(b). In the event it is determined
that the Legal Services Fund cannot become
approved as fully "qualified” pursuant to the
provisions of the Internal Revenue Code, the
contributions to be made by each Employer
pursuant to this Article, and- all assets of this
Legal Services Fund, shall be transferred to
the Connecticut Laborers Pension Fund or the

Connecticut Laborers Health and Welfare'

Fund. The selection of the Fund to which
such contributions and assets shall be made
shall be left to the Council, and after written
notice of such selectlon is received by the
Association, the partles shall execute all the
necessary docurnents 1nc1udmg an
amendment to this Agreement amending the
appropnate Article(s). o
Q! JON 4. At the dlscretlon of a Fund'

Trustees, an Employer detetmined’ to be
delinquent in its payments as required herein
may be held liable for all contributions due to
the Fund and reasonable Attorney's fees, court
costs, audit fees and other expenses incurred
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incidental to collection of contributions due
the Fund, including & reasonable rate of
interest on contributions due. Appropriate
payroll records of the Employer may be

subject to audit by the Trustees or their

authorized representative upon reasonable
notice. The Trustees shall have all powers
with respect to the audit of appropriate payroll
records and ‘the collection -of -delinquent
contributions, interest, audit fees, attorney's
fees, and other expenses of collection as may
be provided from time to time by the

applicable Trust Agreement. The Employer’

shall be required to maintain and make
available such pay records that are necessary
for payroll audlts
t HE. ‘

SECTION 5. Nothm'g in this Agreement, the
Trust Agreement, a plan of benefits or any
other document shall be construed to impose
upon the Employer or other contributor any
liability or ‘obligation to contribute or make
any other payments to any Fund-toward the
cost of benefits or the cost of administration or
funding of the Plan beyond the obligation of
the Employer to make contributions and pay
expenses of collection as specified in Sections
1 and 4 above, except as réquired by law.
Except to the extent that the Association and
the Union may participaté in the selection of
Trustees, neither the Association, nor the
Union, nor-any Employer shall be responsible
for''the operat1on or administration of the
Funds.’ In no event shall the’ Association, the

:Unlon or any Ernployer be liable for ‘any
‘action or failure to act of any trastee. It is

agreed and understood that this Section shall
serve as a defense to any allegatlon or cause of

jactron ‘brought by any individual or entity

whic¢h ‘might- jeopardize the-employer's or

:other contributor's position that its- hablhty is
_:strlctly hrrnted as stated herein,” ’

N B D

_Sﬁﬂ{lm__. The Boards of Trustees who
shall admmlster the Funds shall consistof the
followmg “(a) the Health Fund and ‘the
Pénsion Fund shall éach have a total of eight
(8) Trustees - said Trustees to be appointed as
follows: four (4) Trustees for each Fund shall
be appointed by the Council, two (2) Trustees



for each Fund shall be appointed by the
Connecticut .. .- Construction . Industnes

Association; Inc and two (2) Trustees for each '

Fund shall be appomted by the. AGC/CCIA
Building Construction Labor Dms:on of
Connecticut, - Inc: ("Assoc1atlon“), (b) the
Legal Services Fund and the Annuity F_und
shall each have a total:of four (4) Truste,es‘i
said Trustees to be appointed as follows: two
(2) Trustees shall be appointed by the. Counctl
one (1) Trustee. for each fund. shall be
appointed by the Association, and one, (l).
Trustee -for each fund shall be appomted by
the. CCIA. e e

L

{ ¥,

ARTICLE XVI
,DELINOUENT PAYMENTS- o

SECTION: 1. The Employers, who ’ are
adjudged dehnquent by the Fund Trustees in
their payments. to the Health, Pension, Legal
Services, Annuity, and Tramlng Funds shall
not have the privilege of employing laborers
under the terms of this Agreement if such
payments have not been made after written
notice of such delinquency.is given by the
Union and seventy-two (72) hours have
elapsed since such notice. All employees
affected by such delinquency to any of the
above-mentioned Funds, and who have lost
work as a result thereof, shall be pald thelr
normal wages, by the delmquent Employer
until - said, delmquency is, cured and the
employees resume their. work Once an
Employer has been ad_tudged a delmquent by
any of the above-mentroned Fund Trustees, he
must, in addition to remitting to the Funds for
his past delinquencies, | ﬁmnsh a su.rety bond
equal to the.average.of three  previous, months
contributions;.. ;rounded | to ..the . nearest
thousand, but ‘in no event less than Ten
Thousand Dollars ($10 000) to the Trustees of
.each- respective. fund as listed -above:---All
attorney's.fees, sheriff's costs, accomltmg and
court costs involved to: collect dehnquent
- payments from.the delmquent Employer must
be borne by the Employer 1nvolved

'ul o

Tt -, - i .- o P
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In the event that a subcontractor is delinquent
in the payment of, wages or contributions to
the aforementloned Funds as requrred by this
Agreement the General contractor upon
written notice from the Union shal] be liable
therefore, prov1ded however, that: (l )wntten
notice of any such delmquency is sent to and
received by the General Contractor wathm two
weeks of the time Jpayment was due from the
subcontractor; and, (2. )the delmquency is for
contnbunons for hours of work performed on
the Employer ] pr0] ect only, and, (3.) amounts
are or will be due to the subcontractor

SECTION 2, In accordance with Section
5. 02(g)(2) of 'ERISA, as amended the
Trustees do estabhsh the rate of interest to be
paid. by, Employers _ 'on delinquent
contnbutlons to be the rate prescribed under
Section 6621 of the Internal Revenue Code of
1954 (currently twelve percent [12%)] per
annum); and further, liquidated damages shall
be assessed in an amount of twenty percent
(20%) of the amount of the delinquency, or
such higher percentage as may be permitted
under Federal or State law, plus reasonable
attorney's fees and costs of the action.

" ARTICLEXVI
. CHECK OFF AND PAYROLL
_DEDUCTION

.k
A R

ectgog I The Employer agrees to deduct the
amount of forty-five cents (§ .45) ‘for each
hour ‘worked, from the weekly pay of each
employee who _shall have authonzed such
deductlon in writing as prov1ded in this
Sectlon Deducttons shall be made from the

net pay of each. employee who is of who

becomes a member of the' Umon w1thm the
scope of the bargalmng unit and is covered by

‘this Agreement, prov1ded such employee has

voluntarily authorized the Employer to do $o
in writing with the authorization forms to be -

'furnis'h'ed tothe Employer as set forth below:

a. Forty—three cents (8. 43) shall be used as
hourly membershlp dues to support the Local



‘Unions and the Connecticut Laborers' District
Council.

LIUNA
LOCAL UNION NO
DUES DEDUCTION AlJTHOR.IZATION

To all Employers by whom I am employed
during the terms ‘of the present or future
collective bargaining agreements ‘cither by
and between 51gnatory Connecticut contractor
associations 'and the ' Connecticut' Laborers'
District Council ‘and its affiliates, or by 'an
employer, not a member of said Associations,
which has an individual collective bargaining
agreement with the "Connecticut Laborers'
DlStl‘lCt Coungil and its afﬁhates

REFERRAL CARD’ " Date,
Local UnionNo.  City

To:
Name of Company Project Site”

This will inh.'oduce :
- Name S.S.N.

Referred as a per your request

"

, Signature

" AUTHORIZATION FOR DUES " *
DEDUCTION =~ ~

I hereby authorize my Employer to deduct
from my wages éach week forty- -three cents
($.43), effective thé date of this authorization,
for each hour worked to constitute what are
known as the hourly deductions as part of my
membership dues for said week to Thaintain
my membership in good standing in the Union
as a condition of employment.  Such
deductions shall be made frém my earned pay
on each regilarly scheduled pay- day and shall
be remitted to the desighated depository at the
same time and along with the Health and
Welfare, Pension, New England- Laborers'
Labor Management Cooperation Trust Fund,
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Legal Services, Annuity, New England Health
and Safety Fund, and Training Trust Fund
contributions. This authorization and
assignment shall continue in full force and
effect whether or not I remain a member of the
Union for a period of one year following the
date it was signed' or until the current
applicable collective bargaining agreement
expires, whichever is sooner, and for any
subsequent similar, period thereafter unless
révoked . by me within fifteen (15) days
immediately preceding such contract term or
one year, whichever is sooner. The above
revocation must be in writing, bear the date
and my signature; and be-delivered: to the
Umon and to the Employer w1th whom I am
then employed o :

DUES DEDUCTION B

o,

:

.

Employee 5 Slgnature

b. Two Cents ($.02) of the amount prowdedm
Section 1 shall be used as a voluntary
contribution payable to the Laborers' Political
League (LPL) to enable the Connecticut
Laborers' District Council and its " affiliated
Local Unions to participate more fully in
matters affecting the welfare of its members.

- s .. . ‘. | . ,

'+ """ LABORERS'POLITICAL LEAGUE -
SO DEDLICTIQH ' -

I further anthonze the Employer to deduct the
'sum of two cents (8.02) per hour for each hour
worked as. a ‘voluntary -contribution to the
‘Laborers' Political .League (LPL), which I
-understand. constitutes:a. separate aggregate
fund 'used for the purposes allowed under the

“Federal: Elect1on Campa1gn Act 2 US.C.

-Section 441B.: e

The two cents ($.02 per hour deduction
-authorization for contribution to the LPL 1s
subject to revocation-at any time. The above
revocation must be in writing, bear the date

“and my 51gnature and be delivered to the

officers of the Local Umon of wh:ch I am a



'member and to the employer with whom I am

then currently employed

[ - -_I,.; “y,

Such deductions sh‘all be made from my

earned pay on each regularly scheduled pay-

day and shail be remitted to the designated’
depository at the same time and along with the
Health, Pension, Training, Annuity and Légal
Services Trust Fund contributions. All such
deductions shall be reported on .one form,
included in one check and sent along Wwith-all
other funds provided for in this 'Agreement
LABORERS POLITICAL LEAGUE -

PAYROLL CHECK- OFF AUTHORIZATION

I hereby authonze and dlrect each employer
signatory to an agreement with the Laborers'
International Union of North- America or any

of its affiliates for whom I work to deduct

from my paycheck two cents ($.02) for each-

hour worked every pay period and to remit
such amount to the Laborers' Political League
("LPL") at such times as other remittances are
made to the Union. .

This authonzatlon is voluntanly made I
understand  that ‘the signing of this
authorization and the makmg of payments to
LPL are not.conditions of membership in the
Union or. of employment with any employer,
that I have a right to refuse to sign this
authorization'and to contribute to LPL without
reprisal and that LPL will use the money it
receives to make political expenditures and
contributions in connéection with federal, state
and local elections. I also understand that this
amount of ‘money is merely:a suggested
guideline, that I amfre€ to contribute more or
“less than this amount:by any.lawful means
. other thanthis check-off and.that-the:Union
. cannot favor or disadvantage me.because: of
the amount of my contribution ¢r my.decision
not to contribute.
This authorization .shall. remain _in effect; until
. revoked by me inwriting ey e 1y
Contnbutlons to the Laborers' Pohucal League are
_not. deductible as chantable contnbutror.ils‘ for
federal income tax purposes : '
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Date Signature

Social Security Number

Section 2. Such authorization forms,
deduction,  practices and procedures
enumerated in this Article shall be in
comphance with the same requn'ements of all
Federal and. State. laws and regulations
rcgardlng same, mcludmg Sectlon 302(c) of
the Labor Ma.nagement Relatlons Actof1947,

as amended -

Sectlon 3. The Umon agrees to. mdemmfy and
save the Employer and the Association
harmless against any and all claims, suits or
other forms of liability arising out of the
Employers' participation in or performance of
the provisions of the Article. The Union
assumes full responsibility for the disposition
of the monies so deducted once they have
been paid to the Union,

Section 4. It shall be the sole responsibility of
the Union to procure, pursuant to the
provisions of Section 302 (c) of the Labor-
Management Relations Act of 1947, as
amended, the signed individual authorization
of every employee subject to the Agreement,
both present and future. The Union shall
indemnify and hold harmless each Employer
from any claim. arising under this Article
including the furnishing of counsel to defend
against any such actions.

Secnon 5. Any Employer. who fails to file his

reports and remit the deductlons when same 1s
due and payable shall be. considered in

.violation of this Agreernent and subjéct to
,.penaltles set forth in Article XV '

1 ' R

‘ "ARTICLE XVIII
| ASSOCIATION.-CONSTRUCTION |

- INDUSTRIES PROGRAM

_ Eg ;TION The Employer agrees to pay to
‘the Assoclatlon its successors or a331gns or



"designee the sum of ten cents (10¢) per hour

for each payroll hour worked by each of its
employees covered by the terms of this
Agreement.

SECTION 2..Payments to the Association are
due and payable on or before the 20th day of
the month next succeeding-the month for
which the sum is payable. The employers'
report of payments to the Association shall be
incorporated on the monthly "Employers'
Remittance Report" in use by the Connecticut
Laborers' Pension- Fund, or on such other
report as the-Association shall determine; such
payments to be made by separate checks and
sent at the same time and along with the
contributions payable to the Connecticut
Laborers’ Pension Fund, or in such. other
manner as the Association shall determine. A
copy of each monthly "Employers' Remittance
Report", or other form as might be required by
the Association, shall be forwarded to the
Association whether it contains information
concerning payments to the Association
pursuant to this Article or not.

SECTION 3. The Union agrees to furnish the
Association with the following: (a) a copy of
every signed individual collective bargaining
agreement and/or participation' agreement
and/or other acceptance of the tefms and
provisions of any <collective bargaining
agreement for work covered by this
Agreement with each and every employer not
represented by the Association, liereinafter
* referred to as the "Independent Agreement”,
and (b) up-to-date lists, no later than monthly,
of the names and addresses of all employers
signatory to an Independent Agreement for the
types.of work covered under this Agreement.

SECTION 4. The Union agiees to'propose
that all the provisions contained in this Article
XVII, ASSOCIATION CONSTRUCTION
INDUSTRIES PROGRAM, shall be included
in every Independent Agreement. ‘The Union
further agrees that the total hourly economic
cost (i.e. hourly payments required), including
payments to the Association for companies

covered under such Independent Agreements

shall not be less than the total ‘hourly
economic cost for Employers covered-under
this Agreement. In the event the total hourly
economic costs for Employers covered under
this ' Agreement are greater than the total
hourly economic costs for any employer
covered under an Independent Agreement, all
Employers covered under this Agreement
shall have the option to equalize. the total
hourly économic ' cost as provided in such
Independent Agreement but shall not thereby
be relieved from making payments to the
Association as provided in this Article XVIIL. .

SECTION 3. If the Union (Local Union or the
Council) accepts or is'a party to any
Independent Agreement with any employer for
work covered under this Agreement that does
not include all. provisions of. this. Article
XVIIL, the Association shall have the option,
in its sole discretion, to delete Article XVII,
CHECK - OFF, in its” entirety’ from. this
Agreement (for all areas in the State of
Connecticut or for solely ‘the geographic
territory of the Local Union that is signatory to
the Independent "Agreement that does not
include all of the provisions of Article X VIII),
and/or to delete this -Article XVIII,
ASSOCIATION CONSTRUCTION
INDUSTRIES PROGRAM, in its entirety
from this Agreement, .and to have-all
Obligations contained in the deleted Article or
Articles immediately cease and terminate. .
SECTION 6. In consideration of the promises
and obligations of employers to make
contributions to the Association as provided
“for herein and to promote work opportunities
for employers and employees working under
this ‘Agreement’ and “in - the construction
“industry; and'in consideration of services to be
directly. :and. indirectly.! provided for such
employers by the Association, as determined
by the Association, and for the benefit of the
construction industry génerally, and for other
good~ and .valuable consideration: (such
consideration which each employer hereby

"acknowledges by being bound to or signatory

to ‘this "Agréement 'or an Independent
i Agreement) each employer agrees to all of the



