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PREFACE

Whenever the word " Agreement™ isused in this document, it shal be consdered synonymous with the
word " Contract.”

Whenever the word " Employee" isused in this document, it shal be deemed to include both male and
femde.

PURPOSE

Itisthe genera purpose of this Agreement to set forth terms and conditions of employment and to promote
orderly and peaceful relations between the Employer and the Employees.

The partiesrecognizethat the support of the community and thejob security of the Employees depend upon
the Employer's success in establishing a proper community service.

To these ends, the Employer and the Union encourage to the fullest degree friendly and cooperative
relations between the respective representatives at dl levels and among al Employees.



ARTICLE 1. RECOGNITION

A.

The Employer does hereby recognize the Union as the exclusive representative for the purpose of
collective bargaining in respect to rates of pay, wages, hours of employment, and other conditions
of employment for the term of this Agreement of dl full-time and fractiona-time Employees
(working 50% of the time or more and Employees working more than six (6) months or more)
included in the classfications described below except student assstants, part-time, confidentid

Employees and Supervisors.
Bargaining Unit Classfications

Accompanist

Accounting Assstant
Accounting Assgtant, SR.
Accounting Clerk
Accounting Clerk, SR.
Accounting Specidist
Accounts Receivable Clerk
Admissions Clerk

Alumni Travel Assgant
Art Studio Supervisor
Audio-Visud Technician
Audio-Visud Technician, SR.

Biomedicd Technologist
Bone Dendtometer Technician

Bone Dendtometer Technician, SR.

Broadcast Associate

Cashier

Cashier, SR.

Communications Controller
Communications Controller, SR.
Computer Documentation Asst.
Computer Operator

Computer Operator, SR.
Computer Operator, LD.
Courier

Data Coordinator

Data Entry Clerk |
Data Entry Clerk 1
Data Entry Coordinator

Data Entry Operator
Data Entry Operator, SR.
Data Specidist

Drafter

Electronics Technician
Electronics Technician, LD.
Electronics Technician, SR.
Extension Program Supervisor

Family Support Aide

Graphic Artist
Graphic Arts Coordinator
Graphic Designer

Hedth Physics Assigant
Hedth Physics Technician

Imaging Clerk |

Imaging Clerk I1

Imaging Clerk, SR.
Impact Sed Technician
Instrument Maker
Ingtrument Designer
Instrument Designer, LD.
Instrument Technician
Inventory Controller

Laboratory Aide
Laboratory Anima Supervisor
Laboratory Supervisor



Laboratory Technician
Laboratory Technician, SR.
Library Clerk

Library Clerk, SR.

Mail Services Supervisor
Materid Controller

Material Controller, SR.
Medica Fee Billing Assgtant
Medica Office Assistant
Morgue Assstant

Network Control Operator
Nursery School Assistant

Office Clerk

Office Services Clerk |
Office Sarvices Clerk 11
Office Services Clerk, LD.
Office Sarvices Clerk, SR.
Ophthdmic Technician

Payment Expeditor
Payroll Assigtant

Payroll Specidist

Parking Supervisor
Personnel Clerk |
Personnel Clerk |1
Personnd Specidist
Personnel Clerk, SR.

Pest Controller
Photographer

Physca Science Technologist
Production Controller
Program Specidist
Program Records Clerk |
Program Records Clerk 11

Program Records Clerk, SR.
Pupillometry Technician

Receptionist

Registered Medicd Assstant
Research Technician
Reservation Coordinator

Secretary |

Secretary 11

Secretary |

Secretary 1V

Sdf Indruction Assgant

Sdf Ingtruction Coordinator
Shipping/Receiving Coordinator
Storeskeeper

Storeskeeper, SR.

Student Records Clerk |
Student Records Clerk I1
Student Records Clerk, LD.
Student Records Clerk, SR.
Supplies Clerk

Switchboard Operator
Switchboard Operator, Head

Tape Library Controller
Technical Secretary 11
Technical Secretary IV
Technica Support Assgtant
Theatre Costumer

Transfer Credit Processor

Veterinary Technician
Veterinary Technician Ass.
Veterinary Technician, SR.
Vivarium Technician

Grandfather Clause: Those Employees represented in the above enumerated classifications, who
were not paying dues or agency shop fees as of January 1, 1966, shall have free choice as to
whether or not they will pay the dues or periodic service fees described in Article 3.



Excluson: Itisaso mutudly agreed that the following personnd are excluded from the bargaining
unit;

1. All personnd of the Presdent and hisher immediate auxiliary eff;

2. All Secretary/Clericd personnel in the Office of the Generd Counsd;
3. All personne in the Human Resources Division;

4, Secretary to the Director of Public Reations

5. The following personnel are excluded from the bargaining unit subject to a maximum of
twenty-one (21):

a Secretariesto the Secretary of the Board of Governors,

b. Secretariesto any Vice Presdent of the Universty;

C. Secretariesto any Assgant Vice Presdent of the University;

d. Secretaries to the Associate Vice President for Academic Affairs,

e Personnd in the University Budget Office

f. Secretarid/clerica personne in the Department of Internd Audit;

o] Secretarid/clerica personnd in the Department of Risk Management.

h. Secretary to the Chief in the Department of Public Safety.
New Classficaions.
TheUnion shdl benatified of any new clericd, secretarid, or technica classfication created by the
Employer. The Employer shdl indicate whether the new classfication shdl be indluded in the
bargaining unit aswell asthe sdary range of the new classfication. Intheevent the Union believes
the new dlassification belongsin the bargaining unit, or the sdlary rangeisingppropriate, a specid
conference shdl be cdlled. If the parties cannot agree on inclusion, the Union may petition the
Michigan Employment Relations Commission for clarification of the unit. If the parties cannot agree
onthesdary rangefor anew classfication, the Union may enter the disoute at the Third Step of the

grievance procedure.

Bargaining Unit Work Erosion:



The Employer shdl not removework performed under classifications covered by B. abovefromthe
bargaining unit without prior consultation and agreement by the Union.

In no way does F. above preclude the Employer from deciding that work performed by members
of the bargaining unit will not be performed in the future. However, in the event the Employer
decides to resume performance of that work, it shal be placed back in the bargaining unit and the
gopropriate classfication.

Bargaining Unit Postions and Classfications

The Employer shdl not remove bargaining unit positionsor bargaining unit classfications covered by
B. above from the bargaining unit without prior consultation and agreement by the Union.

Supervisors and Other Non-Bargaining Unit Employees:

Supervisorsor nonbargaining unit employeesmay do bargaining unit work on atemporary basis, in
emergencies, or for the purpose of training. Such work on atemporary, emergency, or traning
purpose shall not be performed by a Supervisor or non-bargaining unit Employeeif it isperformed
onaregular or scheduled basis, if it diminatesapostion covered by this Agreement, or if it exceeds
twenty (20) caendar days.

ARTICLE 2. UNION RIGHTS

A.

Pursuant to the powers and authority of the Employer under the Condtitution of the State of
Michigan, the Universty hereby agrees tha dl Employees of the Universty who may be
gopropriatdy included in the bargaining unit represented by the Union, shal havetheright to fredy
organize, join, and support the Union for the purpose of engaging in collective bargaining,
negotiations, and other concerted activities for mutual aid and protection.

The Employer undertakes and agreesthat it will not directly, or indirectly, discriminate againgt any
Employee with respect to hours, wages, or any terms or conditions of employment by reason of
such Employee's membership in the Union, such Employee's participation in any activities of the
Union or collective professona negotiations with the University, or such Employegsingtitution of
any grievance, complaint, or proceeding under this Agreement or otherwise with respect to any
terms or conditions of employmen.

The Employer will not aid, promote, or finance any labor group or organization which purportsto
engage in collective bargaining involving the Employees in the classfications covered by this
Agreement for the duration of this Agreemen.

Nothing contained herein shdl be construed to prevent any individua Employee from presenting a
grievance and having the grievance adjusted without intervention of the Union if the adjusment is
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not inconsgtent with the terms of this Agreement, provided that the Union has been given
opportunity to be present at such adjustment.

The Union may initiate its own grievance for protection and maintenance of this contract.

ARTICLE 3. UNION SECURITY

A.

Membership in the Union: Membership in the Union shdl not be required as a condition of

continued employment at the University. Itis, however, agreed that an Employeeinthebargaining
unit defined in Article 1., shdl, asacondition of continued employment, pay Union duesor service
fees in an amount equa to the periodic dues uniformly required as a condition of maintaining

membership in the Union.

Such Union dues or servicefees shdl be paid within thirty (30) cdendar daysfrom the datethat an
Employee has assumed a position with said unit. The University shal be natified in writing, by the
Union, of any Employeein the bargaining unit who isthirty (30) calendar daysin arrearsin payment.
Employeeswhofail to comply with thisrequirement shal be rdeased by the University withinthirty
(30) cdendar days of such notice.

Payment by Check-Off: During thelife of this Agreement, and in accordance with thetermsof the
form "Authorization of Check-Off Dues," the Employer agrees to deduct an amount equa to
membership dueslevied in accordance with the Congtitution and Bylaws of the Union from the pay
of each Employee who executes or has executed the " Authorization for Payroll Deduction for Union
Duesor Service Feeform.”

Initistion Fees. During the life of this Agreement, and in accordance with the terms of the form
"Initiation for Union Membership,” the Employer agreesto deduct such initiation feefrom the pay of
any Employee who authorizes such deduction by sgning the initigtion fee form.

The Employer shal not be responsible for checking off or collecting Union dues or service fees
during periods of leaves of absence for which the Employee receives no pay from the Employer.

The Employer shdl not be responsible for the collection of past dues or dues in arrears of more
than thirty (30) cdendar days, pursuant to paragraph B.

Initiation fees, Union duesor sarvicefees deducted by the Employer pursuant to thisArticleshdl be
forwarded by check to the Union, not later than the tenth (10th) of the month following the month
such deductions were made.

On thetwentieth (20th) of the month following themonth deductionswere made, the Employer shal
furnish to the locd Union a lisgt of Employees induding their Socid Security numbers and any
additions or ddetions including explanations snce the lagt listing.
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The Union shdl indemnify and hold the Universty harmlessfrom any and dl cdlaims, demands, sits
or other action(s) arigng from the terms of this Article.

ARTICLE 4. MANAGEMENT RIGHTS

A.

The Employer shdl have the right to exercise cusomary and regular functions of management,
induding theright to hire, promote, transfer, or to suspend or discharge Employeesfor just cause,
subject, however, to the Employeegsright to bring agrievanceif any provison of the Agreement is
violated by the exercise of such management function.

The Union agreesthat there shdl be no solicitation of Union membership during working hourson
the Employer'stime or at the Employer's expense.

The Union recogni zes the respong bilities impaosed upon it as the exclusive bargaining agent of the
Employees covered by this Agreement, and redlizes that in order to provide good working
conditions and fair and equitable wages, the Employer must operate efficiently.

Employees shal not be demoted without prior notice to, and the opportunity for, the Union
President and the 1 Vice Presdent to fully review the demotion with the Labor Reations
Depatment. Or, if ether of these officidsis unavailable, then the second reviewing Union officia
shdl be a Chief Steward.

Further grievance review shdl remain available and may be filed directly at the Third Step.

All rights, powers and interests which have not been granted to the Union by the provisons of this
Agreement are reserved to the Employer.

ARTICLE 5. NON-DISCRIMINATION

A.

The Employer and the Union both recognize their responsibilities under Federa, State, and local
laws pertaining to fair employment practices aswell asthe mord principlesinvolved in the area of
Civil Rights. Accordingly, both parties regffirm by this Agreement and the commitment not to
discriminate againgt any person or persons because of sex, sexua preference, race, creed, color,
religion, nationd origin, maritd satus, age, disahility, or politica beliefs.

Employeeswho bdlieve that they have been discriminated againgt for the abovelisted reasons may
chose to pursue their dlaim through the University's internd discrimination complaint procedure
administered by the Department of Equa Opportunity or through the grievance procedure of this
Agreement.



Theinitid choice of one of these two interna procedures binds the Employee and the Union asto
the discrimination agpect of any claim and prohibitsthe processng of that same discrimination dam
through any other internal procedure.

Toprovideequa treatment with regard to sexud preference, the University Adminigtration and the
Union recognize the status of domestic partners. A domestic partnership is defined as two
individuds of the same gender who live together in along-term relationship of indefinite duration,
with an exclusve mutua commitment in which the partners agree to bejointly responsible for each
other's common welfare and share financid obligations. The partners may not be related by blood
to adegree of closenesswhich would prohibit lega marriagein the satein whichthey legdly reside.

Totheextent alowed by the University'sinsurance/benefit carriers and subject to such certification
requirementsasit may develop, the University'sequa treatment of domestic partnersshall gpply to
insurance/benefit programs.

ARTICLE 6. RELEASE TIME AND REPRESENTATION

A.

The Employer recognizes the responshilities imposed on the Union and will normdly grant
permission and a reasonable amount of time to the authorized representatives of the Union to
bargain, investigate grievances, and/or transact other pertinent businesswith representatives of the
Employer. However, the Firgt Vice President of the Union shdl be given up to amaximum of fifteen
(15) hours per week with pay for this same purpose and for the purpose of transacting the affairs of
the Union. Time required by the First Vice President to participate in the bargaining of collective
agreements shdl not be counted toward these limitations. Timein addition to these limitations may
be provided for upon mutua agreement. The privilege of authorized Union personnd leaving their
work during working hourswithout loss of time or pay is subject to the understanding that thetime
will be devoted to the proper handling of business and not beabused. Any aleged abuse by ether
party with respect to the amount of time or the number of authorized representatives of the Union
involved will be proper subject for aSpecid Mesting of representatives of the Employer and Union.

In addition to the time off provided in A. above, the Union Presdent shal be given atotd of

seventeen (17) hours off per week with pay to transact the affairs of the Union. In order to
maintain thefinancia recordsof the Union, the Secretary- Treasurer of theloca Union shall receive
one day per month with pay. A semester schedule of time off will be submitted two (2) weeks
beforethe semester for approval to the Supervisor. If achangein the semester scheduleisdesired,
the Union must provide two (2) weeks advance notice of such change for approvd to the
Supervisor unless otherwi se agreed between the Union and the Divison of Human Resourcesor its
designee. Up to fourteen (14) additiond members of the Union will be granted two (2) hours off

per month with pay to attend the monthly Executive Board meetings. The Union will provide a
current list of Employees digible to attend the monthly Executive Board meetings.



There shdl be no additiond payments of any kind to any Employee for time devoted to grievance
handling or to bargaining after working hours.

The Univergty shal recognize and negotiate with a negotiating committee composed of the Loca
Union Presdent, Firg Vice Presdent (Chair of the Negotiating Committee), Second Vice
President, four (4) Chief Stewards and the International Representative.

The Univergty shdl recognize thirty-six (36) Employees who are members of the Union as
Stewards. The Union shal designate the jurisdictional digtrict of each Steward.

Each of the Chief Stewards shdl havejurisdiction over one of four zones designated by the Union.

TheUniversty shdl recognizethe authorized representative of the Internationa Union, whichispart
of thisAgreement, for the purpose of participating in negotiations, attending meetings, and handling
of other matters under this Agreement.

On any committeewherein the Union has an entitlement to participation which meetsduring regular
working hours, the Union representative shdl be provided release time for the meetings of such
committees.

ARTICLE 7. GRIEVANCE PROCEDURE

A.

DEFINITION OF GRIEVANCE: A grievanceisdefined asan dleged violation of the provisions
and during the term of this Agreement.

It is agreed by the parties that al Union representatives referred to in this Agreement, when
circumgtances warrant, shall be replaced by designated adternate Union representatives (laterd
subdgtitution).

It is aso agreed that al management representatives referred to in this Agreement may be
subdtituted by desgnated dternates. The Univergity will provide a list of primary University
representatives.

In the event the Union wishes to submit agrievance on its own initiative on behaf of its
membership, it shal reduce the grievance to writing and submit it to the Director of the unit.

TIME-LIMIT EXTENSION: Any period of time specified in the Grievance and Arbitration
Procedure may be extended by mutua agreement.

A grievance not processed to the next progressive step of the Grievance Procedure within the
specified time limits, shall be considered settled pursuant to such last step answer, or withdrawn
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without prgjudice (W.W.P.). Such action shal not prgjudice the Union on any future smilar
grievances.

Nothinginthis Agreement shdl limit theright of the Employer to temporarily fill any position pending
the resolution of a grievance or to exercise any other right of management.

GROUP GRIEVANCES: In the event tha Employees have a group grievance, the Union
representative shal submit the grievance on behdf of dl named and smilarly affected Employees.
A group grievance shdl beonly oneinwhich thefact questionsand the provisons of the Agreement
dleged to beviolated, arethe same asthey relate to each and every Employeein thegroup. When
the affected group is contained within one Department, College, or Division, the grievance shal be
initiated at Step 2 of the Grievance Procedure. Any other group shal begin at Step 3.

STEP ONE: An aggrieved Employee shdl initidly review the matter onan ora basisdirectly with
the immediate supervisor, with the option of requesting representation by the Steward at the oral
review. The aggrieved Employee should identify that the discussion condtitutes thefirst step of the
grievance procedure. The supervisor shal respond ordly within three (3) mutua working days.

All grievancesrdaing to dismissal and suspension actions must be gppeded inwriting and
signed by the Employee at Step 3 of the Grievance Procedure within five (5) working days
after written notice of the decison.

STEP TWO: If the aggrieved Employee and/or the Union does not receive a satisfactory ora
answer or does not receive any answer within three (3) mutua working days following the ord
presentation, the Steward may reduce the grievance to writing, have it Sgned by the Supervisor to
indicate an ora discusson has taken place and present it to the designated University
representative. (If the Supervisor indicates that no Step One meeting has beenheld, ameating will
be scheduled within the following five (5) working days.) Such grievance must be submitted in
writing within twenty (20) calendar days of the occurrence of the condition(s) giving rise to the
grievance, or within twenty (20) cdendar days of the date it is reasonable to assume that the
Employee(s) should reasonably have become aware of the conditions giving rise to the grievance,
whichever islater.

1 Thegrievance shdl be submitted on forms provided by the Employer, dated and signed by
the aggrieved Employeg(s) and shal sat forth the facts, dates and provisons of the
Agreement that are dleged to have been violated and the remedy desired. The University
representative will schedule and meet within ten (10) calendar days of receipt of thewritten
grievance with the Chief Steward and the aggrieved Employeg(s).

2. A dispostion will be given in writing to the Union within ten (10) calendar days following
the meseting. If the Union does not receive a satisfactory answer, or does not receive an
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answer within theten (10) calendar day period following the meeting, the Union shdl have
ten (10) caendar daysto submit the grievanceto the next step of the Grievance Procedure.

STEP THREE: An gpped of agrievance from Step 2 to Step 3 shdl be in writing to the Human
Resources Divison, which shdl hold a meeting within ten (10) calendar days of receipt of the
gppedl. Representatives of the Employer, not to exceed three (3) in number, will meet with
representatives of the Union, not b exceed three (3) (including the aggrieved Employee).
Additiond persons may be present by mutua agreement.

A dispostion will be given in writing to the Union within ten (10) cdendar days following the
mesting. If the Union does not receive asdtisfactory written answer, or doesnot recelve an answer
within the ten (10) cdendar day period following the meeting, the Union may, within ten (10)
cdendar days, move the grievance to the fourth step.

STEP FOUR: In the event the Union is dissatisfied with the answer given at Step Three, or the
grievanceisnot answered at Step Three within the appropriatetime, the Unionmay request a Step
Four mesting for possible resolution of the grievance. The meeting may include: two (2) members
of the Labor Relations Office and up to two (2) additionad Employer representatives, the President
of the Locd Union, Firs Vice Presdent and the UAW Internationa representative or such

additional representatives as may be mutualy agreed upon. If there is no resolution within twenty
(20) cdendar days of the meeting, then the Union may as an dternative method of resolving

disputes by mutua agreement, proceed to externd mediation through the Michigan Employment
Redations Commisson, prior to arbitration. The Mediator shal be chosen by mutua agreement.
Recommendations submitted by the Mediator are non-binding. At the conclusion of mediation
ether party may file for arbitration within 20 days of the decision reached by the mediator. Inthe
absence of mutua agreement for externd mediation, the Union may request arbitration within forty
(40) cdendar daysof the Step Four mesting by filing awritten notice with the American Arbitration
Association with a copy of the request to the Universty.

The American Arbitration Association shdl be requested by either or both parties to provide a
pand of five (5) arbitrators. Both Employer and Union shal havetheright to striketwo namesfrom
the pand. The Employer and the Union shdl on dternate grievances strikethefirs name. Onthe
first grievance submitted to arbitration under this contract, the Union will strike the first name and
the process will be reversed for subsequent grievances.

Should ether the Univerdty or the Union indicate that a particular grievance or disputeisof sucha
nature as to require expeditious determination, said party may waive the arbitration procedure as
st forth above and request that the grievance or dispute be submitted to Expedited Arbitration.
Each party may exercise the option of Expedited Arbitration no morethan twice per contract year
except by mutua agreement.

Under this process, the parties shal mutualy agreeto select an arbitrator on an ad-hoc basswithin
seven (7) working days from the date the request for arbitrationismade. Failureto mutualy select
an arbitrator within the above stated time period will require the parties to (within three (3) days
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thereefter) dternately drikearbitratorsfrom apand of five (5) to beimmediatdy established by the
parties upon the dlose of negatiations. This pand shdl remain in effect throughout the life of this
agreement.

The jurisdictiond authority of the arbitretor is defined and limited to the determination of any
grievance which involves a controversy concerning compliance with any provison of the
Agreement. The arbitrator shdl have no power to add to, or subtract from, or modify, any of the
terms of this Agreement.

The award of the arbitrator shall be based exclusively on the evidence at the arbitration hearing.

There shdl be no gpped from an arbitrator'sdecison. It shal befind, exclusve and binding to the
Union, on dl the Bargaining Unit Employees, and on the Employer.

The Employer shdl not berequired to pay back wagesfor morethan thirty (30) caendar daysprior
to the date any grievance isfiled. Exceptionsto the above are asfollows:.

1. Shortages of pay resulting from clerica error, in which case the Employee may receive a
total adjusment provided he/she filed a grievance within thirty (30) calendar days of
becoming aware of the shortage;

2. In the event of an dleged misclassfication which is contested, an Employeg, if the aleged
misclassfication issustained, shdl receive an award from the date in which an audit formis
submitted by the Employee provided the Employee and/or Union files a grievance within
thirty (30) caendar days of the denid of the requested reclassification.

Clamsfor back wages shdl belimited to the amount of wages that the Employee otherwise would
have earned less any unemployment compensation, or additional or new wages for persond
services that such Employee may have received from any source during the period in question.

Thedecison of thearbitrator in any one case shdl not require aretroactive wage adjusment in any
other case, except in representative cases when there is mutua agreement.

Arbitrators shdl be requested to issue their decison within thirty (30) cdendar days after the
conclusion of testimony, argument, and submission of briefs.

Expenses of the arbitrator's services and the proceedings shal be borne equaly by the Employer
and theUnion. If either party desires averbatim record of the proceedings, such party may cause
such arecord to be made providing it paysfor same. Of the Union's witnesses at an arbitration
hearing, up to two (2) Employees may attend a the University's expense.
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ARTICLE 8. NO STRIKE OR LOCKOUT

A.

The Employer agrees not to cause, permit or engage in any lockout of its Employees during the
term of this Agreement.

The Union will not cause, engage, or authorize its members to engage in any drikes, Sit-downs,
gand-ins, dow-downs during the term of this Agreement.

ARTICLE 9. CONTINUED STUDY

A.

The Employer and the Union will fromtimeto time, during thelife of this Agreement, at the request
of ether party and mutual convenience of both, meet for the purpose of gppraising the problems, if
any, which have arisen in the gpplication, adminigration, and interpretation of this Agreement, and
to propose such Amendments as are deemed necessary. Such Amendments may be given effect
prior to the termination date of this Agreement, if mutually agreed by both parties.

Specid Conferences under this Agreement between the Union and the Employer are encouraged
for working out mutua problems. Specid Conferences for various matters will be arranged
between the Union's President, or designated representative, and the Employer's designated
representative, upon request of ether paty. Such meetings shdl be between two (2)
representatives of the Employer and two (2) representativesof the Union. More representatives of
the Union or Employer may attend by mutual agreement. Specid Conferencesshdl bearrangedin
advance and shdl be hed within ten (10) working days of the request for the conference. Thetent
day limit may be extended by mutual agreement. An agendafor the mattersto be discussed a this
Specia Conference shdl be presented at the time the conference isrequested. The matterstaken
up at the Specia Conference shdl include only those items on the agenda.

During the life of the 2001 to 2003 Agreement, Specid Conferences reating to the Universty’s
nondiscrimination obligations under the contract and training needs may be requested by the Union
with the Labor Reaions Office together with the Office of Equa Opportunity. Specid
Conferences on this topic shdl be limited to not more than twice per contract year and shall
otherwise follow the requirements of paragraph B, above.

ARTICLE 10. USE OF UNIVERSITY FACILITIESAND SERVICES

A.

Bulletin boards established by the Employer shal be made available to the Union and its members
for the disseminating of information relating to Union business

The Union shdl have use of Universty fadilities for scheduling periodic meetings and specid
mesetings on campus. Request for such space shall follow regular University procedures.
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The Union shdl have use of Univeraty campus mail sarvices (including regular and specia and
delivery services) and auxiliary servicesand materids such asaddress|abe g/labd affixing, materia
folding, insertion, envelopes, etc.

The Union shdl have the right to contract for Universty duplicating, printing, audio-visud,
photographic, computer, and food services, and such other services as may be contracted for by
other campus organizations.

The Union shdl mantain use of its 577-extenson for which the Union agrees to pay monthly
charges. The University agrees to ligt the Union office and extension in the Faculty and Staff
Directory and shal furnish ten (10) copies of the Directory to the Union.

Any charges regularly assessed campus organizations for the use of any Universty services or
fadlities shdl be levied againgt the Union when it uses such services or facilities.

Upon the Signing and ratification of this Agreement, the Union shall receivetwo (2) master  parking
gate cards (for the regularly assessed fee) which the Union agrees will be used for officid Union
businessonly. Additiona gate cards may be provided by the Employer to the Union upon request.

In the event a problem arises concerning the appropriate use of University services or facilities,
ether the Union or the Employer may cdl for animmediate conference which shdl be held between
representatives of the Employer and the Union in an effort to reconcile the matter.

ARTICLE 11. INFORMATION AND DATA AND MISCELLANEOUS

A.

The Employer shal make avail ableto the Union, upon areasonable request and within areasonable
length of time, such available satigtica and financid information related to the bargaining unit for the
implementation and adminigtration of this Agreement, and to prepare for collective bargaining.

It is understood that nothing inthis provision shal be construed to require the Employer to compile
information and/or gatigtics in the form requested if not dready avalable in that form, unless
mutudly agreed.

BOARD OF GOVERNORS REPORTS: The Union shall receivedl public Board of Governors
documents, including Agendas (in advance of meetings), and minutes of dl public meetings.

TheUnion shdl have arepresentative on al Employer committees relating to wages, fringe benefits,
hours of working conditions of Employees covered by this Agreement, including committees
without limitation in the following aress, if any: parking, security, food services, housng, and
insurance. If acommittee meeting has not been held for sixty (60) days, the Union may request thet
amesting of said committee be cdled by the Divison of Human Resources or its designee. It is
understood that such committee cannot bind the University or the Union to any agreement arrived at
by such committees.
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The Employer shdl provide the Union with the following information, if avalable, one hundred
twenty (120) days preceding the termination of this Agreement.

1 A lig of dl Employees in the Bargaining Unit indicating the date of hire, date of birth,
classfication title, pay grade, $ep assgnment, current sdlary and participation in the
retirement program in the dollar amount.

2. A lig of dl Employeesin the Bargaining Unit participating in the hedth insurance programs,
life insurance programs, aswell asdl other fringe benefit programs. Thislig will indicate
the coverage elected by the Employee for each program.

3. The above ligs will indicate the total cost and the arithmetic mean cost of each item.

The Union shdl receive basic payroll data provided by the computerized payroll system for
members of the bargaining unit for their own andys's upon request.

Requests for such information from the Employer shdl be made through the Divison of Human
Resources.

A detailed monthly report of transfers and promotions of Employees represented by the Union will
be forwarded by the Personnd Department of the Human Resources Division to the secretary of
the Union with sufficient data so that the Union can determine whether such trandfers, promotion
and/or adjustments are made in accordance with the terms of this contract.

Copiesof al Employeejob postion postings shal be mailed forthwith to the secretary of the Union.

ARTICLE 12. PROBATIONARY STATUS

A.

PROBATIONARY EMPLOYEE: New Employeeshiredinto the bargaining unit covered by this
Agreement shall be considered probationary employees for the first six (6) calendar months of
employment. Periods of absence shdl not be credited toward completion of the probationary

period.

A probationary period in excess of six (6) calendar months may be extended by mutua agreement
among Employee, Employer and Union.

SENIORITY: There shdl be no seniority among probationary Employees. Upon completion of

the probeationary period, such Employee will acquire seniority from date of hireinto thebargaining
unit and shall be conddered a seniority Employee.
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Upon completion of the probationary period, Employees may be considered for promotions and
transfers pursuant to Article 19.

Any discipline, layoff, or termination of a probationary Employee shal not be subject to the
grievance and arbitration procedure.

The employer recognizesthat the Union representsthe Probationary Employeein regardsto wages,
hours and terms and conditions of employment.

ARTICLE 13. 910 MONTH EMPLOYEES

A.

The Univergty shdl commencethe hiring of 9 and 10 month Employeesin secretarid, clericd and
technical positions. No exigting Employeeswill betransferred to 9/10 month status, but Employees
may be promoted to such positions.

9/10 month Employees will be represented by the Staff Associatio/UAW and will be digible to
participate in prorated fringe benefits as follows. vacation, illness, retirement, life insurance, and
medical insurance.

Specid deductionsfor lifeinsurance and medica insurance will be made so that Employeeswill be
provided appropriate protection over the summer months.

9/10 month Employeeswill be placed on leave of absencefor the months not employed and will be
returned to employment at the ends of such leaves. Such leaves shdl in no way cause abresk in
continuous service for the purposes of establishing fringe benefit digibility.

ARTICLE 14. FRACTIONAL-TIME EMPLOYEES

A.

Fractiona-time assgnment shal mean any percentage of time worked between fifty (50) percent
and one hundred (100) percent.

Fractiona-time Employees shdl receive medicd and hedlth insurance, and life insurance, in the
same manner as would gpply to any Employee working full-time.

Vacation, illness days, short-term disability benefits shal accrue to fractiona-time Employeesin
proportion to the fraction of time worked.

Fractional-time Employeesare entitled to be paid for University observed holidayswhichfal onany
of the Employee's scheduled work days on a fractiona-time basis.
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H.

Employees who enrdll in TIAA/CREF while on full-time bass retain participation while on
fractiond-time.

Should a full-time Employee go to fractiona-time service and return to full-time without an
interruption in employment, the Employee's University service shal be deemed unbroken.

Fractiona-time Employees shdl be digible for voluntary participation in the Retirement program.
Retirement benefits shall accrue to Fractiond-time Employeesin proportionto thefraction of time
worked.

Eligibility for tuition benefitsin accordance with Article 46. Tuition Assstance Program, B.2.

ARTICLE 15. PART-TIME EMPLOYEES

A.

A part-time Employee in a postion represented by the bargaining unit will not work more than
1,125 hours per fisca year. (Fiscd year shal be defined as October 1 - September 30.)
Exceptions to the rule may be made by mutua agreement between the Employer and the Union.

In the event that a bargaining unit postion isfilled by a part-time Employee in excess of the hours
dated in 15 A., the bargaining unit position shdl be filled by a member of the bargaining unit in
accordancewith the provisonsof the Callective Bargaining Agreement. Promotiond postionsshdl
befilled in accordancewith Article 19 while the part-time Employee shdl be qudified tofill an entry
level pogtion.

The Universty shdl provide to the Union on a monthly bads a payrall report of dl part-time
Employeeswhich shdl includethe name of the part-time Employee, date of hire, accumulated total
number of hours for each part-time Employeefor thefiscd year as defined above, beginning with
October 1, 1980, and thereafter for each fiscd year.

ARTICLE 16. SENIORITY

A.

Bargaining Unit Seniority: Bargaining Unit seniority shdl be defined asthetotd length of servicein
al cdassfications represented by the Union.  Such seniority will be recognized by according

Employees job preference consideration for promotions and transfersin accordance with Article
19. of thisAgreement, layoff and recdll rightsin accordance with Article 18. of this Agreement, and
by affording Employeesjob preferencefor ass gnment to temporary promotiona positionsof more
than thirty (30) days within the department.

Totd Universty Seniority. Tota University seniority shdl be defined astotd continuous servicein
regular positions of the Employer. Such seniority will be used to determine fringe bendfit digibility.

1. A separation from service, except to servewith the Armed Forces of the United States, or
because of an authorized leave, shall void dl past seniority rights and benefits.
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2. Effective January 1, 1993, when an Employee is granted an authorized leave- of-absence,
seniority rights will continue to accrue from the time the leave was granted until the
Employee returns to regular employment.

C. When two or more employeesin the bargaining unit have the same bargaining unit seniority dete, the
seniority tie shal be broken by reference to the last four digits of the affected employees socid
security number. The employees having the highest last four digit number will be granted the higher
seniority.

D. Fractiona-time shdl beregarded asequd to full-time, except where specificdly treated differently,
i.e. promotions, transfers, and layoffs, effective January 1, 1995.

ARTICLE 17. LOSSOF SENIORITY

A. An Employee shdl lose seniority and no longer be an Employeeif:
1 The Employee resgns or quits,
2. The Employee retires;
3. The Employee is discharged or terminated;

4, The Employee does not return from layoff in accordance with the recall provisions of this
Agreemen;

5. The Employee's recdl rights expire;
6. The Employeeisabsent from work, including thefailure to return to work at the expiration
of aleave of absence, vacation, or disciplinary layoff, for three (3) consecutive working

days without notifying the Employer. Exceptions may be made by mutua agreement
between the Employer and the Union.

ARTICLE 18. REDUCTION OF WORK FORCE AND RECALL

A. LAY OFF:

1. a) In the event it should become necessary to reduce the number of Employeesor to
formdly discontinueaUniversty position to which aUnion member isassigned, the
Employer agreesto provide (in writing) the subject Employee and the Unionwith
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2.

b)

d)

thirty (30) days notice except in cases of emergency. The subject Employee shdll
not be compelled to use accrued vacation timein lieu of the thirty (30) day notice.

Effective January 1, 1993, Employees who are hired into, or bid into a position
whichis 100% grant funded, shdl not be digibleto disolace another employeeina
reduction in force or when the grant expires. However, effective March 30, 1995
employees on bump indigible postionswho are laid off, may bump into a vecant

position in their same classfication or a lesser classfication, providing they can

perform the work, during their thirty (30) day period of layoff notice and for

another sixty (60) days theregfter, while on lay-off. The vacancy-only bumping
sequence shdl follow the pattern set forth esawhere in this article.

Additiondly, effective March 30, 1995, the Universty may create up to 25

positions Universty-widethat aredso bumpindigible, but which are congtituted of

funding that is 50% or more on funds other than the generd fund. These positions
shdl dso have the aforementioned bumping rights to a vacancy inthe same or a
lesser classification, providing the employee can perform thework. Those dready
in such postions are grandfathered while in them.

Where more than one such vacancy exigts, the employee may decline the first
opportunity, but must accept the second one offered to maintain employment.

For the bump indigible positions that are not 100% grant funded, a department
may exercise its discretion asto its budgetary and work needs and decideto offer
continued employment on a fractiond time bas's despite loss of some of the
position's funding.

It is understood, however, that an Employee who receives such notice (per 1. @
above) must respond to the Employer within three (3) working days indicating
whether the Employee will accept gppropriate employment, if such is available
under the work force reduction procedure. If the Employee's acceptance of such
work resultsinthelayoff of another Employee, that Employee shdll receive at least
ten (10) calendar days notice.

In the event of layoff, the Employer shal meet with the Union, on request, prior to
the contemplated reduction to review how the reduction will be accomplished.

In an effort to provide that Employees with the least seniority are the first to be
subject to any necessary work force reduction, thefollowing order of layoff will be
implemented.

Throughout this Article in order for any transfer to take place in the layoff or recdl
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sequence within classifications represented by the Union, the subject Employee must have
the ability to perform the duties of the available postion. An Employee placed into a
position under the provisons of this Article may be subject to the ninety (90) day job
qualifying period. During such aqudifying period, both the Employee and the Union shdll
be notified as to the Employee's performance.

There shdl be a minimum of two (2) progress reports within the ninety (90) day period.
The firg report must be done midway through the period and the second report must be
done prior to the expiration of the ninety (90) day quaifying period.

Any Employee subject to the job quaifying period and disquaified within the ninety (90)
day period shal continue to exercise seniority under the provisions of the Article.

Any part-time Employee who performs work more than haf-time on aregular bassina
classfication represented by the bargaining unit, or any probationary Employee in a
classification represented by the Union in a department or a division in which a layoff
occurs, shdl be terminated before any regular or provisond Employee is lad off in the
same dasdficaion in the depatment or divison. Any "temporary” pogtion in a
classification represented by the Union within such affected department or division shdl be
reviewed with the Union for possible dimination in lieu of any contemplated reduction of

any regular pogition.

The fird Employee to be laid off shdl be the Employee within the department (or
divison) with the least bargaining unit seniority in the dassification where the layoff
Isto occur, provided that the Employee(s) remaining have the present ability to
perform the work available.

The subject Employee shdl be trandferred to a vacancy within such Employee's
classificationwithin the same department (or divison) if avacancy exigts. If morethan one
such vacancy exigs, the Employee shdl have the right to refuse to accept transfer to the
first vacant postion offered by the Employer, if the Employee believes the position to be
unsuitable. However, if the Employee refuses the firgt vacant postion offered, such

Employee shdl be trandferred by the Employer to any one of the other such vacant

positions, and must accept such employment or be considered voluntarily terminated.

If such avacancy does not exist within the department or division, the Employee shdl be
transferred to a vacancy in such Employee's classfication in the Univergty. If more than
one (1) such vacancy exigts, the Employee shal have theright to refuse to accept transfer
tothefirst vacant position offered by the Employer, if the Employee believesthe positionto
be unsuitable. However, if the Employee refuses the first vacant position offered, such
Employee shdl be trandferred by the Employer to any one of the other such vacant
positions, and must accept such employment or be considered voluntarily terminated.
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10.

11.

12.

If no such vacancy exigts, the Employee shall exercise bargaining unit seniority to replace
the least senior Employee within the University in the subject Employee's dassification.

If such aposition does not exi<t, the subject Employee shall betransferred to avacancy in
the next lower leve in the subject Employee's classification sequence.

If such avacancy does not exis, the Employee shall exercise bargaining unit seniority to
replace the least senior Employeewithin the Univeraity in the next lower leve in the subject
Employee's classification sequence.

If such avacancy doesnot exig, the subject Employee shdl betransferred to avacancy, a
the same salary range or bel ow, within thejob groupings University-wideif such vacancies
exig. If more than one such vacancy exigts, the Employee sl havetheright to refuseto
accept trandfer to the firgt vacant postion offered by the Employer, if the Employee
believes the position to be unsuitable. However, if the Employee refuses the first vacant
position offered, such Employee shdl be transferred by the Employer to any of the other
such vacant positions and must accept such employment or be considered voluntarily

terminated. An Employee must meet the necessary qudifications to be transferred to a
vacancy outsde the classfication sequence.

An Employee transferred under this provison other than in the Employee's classfication
sequence shdl be subject to a ninety (90) day provisona status period.

An Employee subject to layoff, to whom the Employer does not offer employment under
Paragraphs 18 A. 5, 6, 7, 8, 9, or 10, shdl be transferred to any vacant position in a
classficaion in the bargaining unit in which the Employee previoudy sarved, if the
Employeeis qudified, provided that the Employee may refuse such transfer and exercise
such Employee optionsunder Paragraph 18 A. 12, if the sdlary grade of the vacant position
ismorethan onelevel lower thanthe previoussdary grade of the Employee. Thisprovison
shdl goply only if its exercise does not interfere with the exercise of the seniority rights of
another Employee with higher seniority in the dassfication of the vacant position or higher
bargaining unit seniority under Paragraphs 18 A. 5 through 18 A. 10 above.

If such a position does not exit, the subject Employee may voluntarily, and with prior
knowledge of the positions available, exercise one (1) of two (2) options to replace an
Employee in the following classfication groups. (The provisons of one (1) year more
seniority ina or b. below shdl bewaived if the replaced Employee has less than one (1)
year bargaining unit seniority).

a) An Employee may exercise bargaining unit seniority (if it is at least one (1) year

more than that of the replaced Employee) to replace the least senior Employeein
the classification group, provided the classification of the least senior Employeeis
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13.

14.

15.

a the same or a lower sdary grade than the subject Employee's existing sdary
range.

or

b) If the pogition, per the above is believed by the Employee to be unsuitable, the
Employee may then exercise such Employeegs bargaining unit seniority (if it isat
least one (1) year more than that of the replaced Employee) to replace the next
least senior Employee among the Employeesin the classification group, provided
the dlassfication of the next least senior Employeeiséat the same or alower sdary
range than the subject Employeg's existing sdary range.

The Classfication group shdl be asfollows

Admissions Clerk Laboratory Aide
Audio/Visud Technician  Laboratory Technician
Courier Materid Controller
Data Entry Clerk | Office Clerk

Imaging Clerk | Receptionist

Inventory Controller Switchboard Operator

Itisunderstood that an Employeein any classfication in the above group shdl have
the same rights under this Paragraph as in any other classfication. It is further
understood Employee's must be able to perform the classfications listed above.

Specific positions may be excluded by the Employer from Paragraphs 18 A. 7, 10, and 12
above, after discusson with the Union. If the Union believes an action taken by the
Employer in thisregard is unreasonable, the Union may grieve the exclusion, if discusson
does not result in mutua agreement.

Any Employeerefusng employment offered by the Employer in accordance with the above
provisons shdl be congdered voluntarily terminated, except that an Employee refusing
employment under 18 A. 12 above, shal be laid off.

In the event an Employee is transferred to a pogtion in a classfication in which the
transferee had previous Employer experience, said Employee shdl receive asdary a a
Step closest to the sadlary currently earned by the Employee, but not more than the
maximum of the sdary range of the new dlassfication. Departments may voluntarily agree
to pay asadary which isone step higher than the sdlary the Employeewasreceiving prior to
the recdl trandfer, however, in no event shdl the transferred Employee receive a day
greater than the maximum of the salary range of the new dassification.
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16.

17.

18.

If the Employeeis transferred to a classfication in which the Employee has no previous
Universty experience, said Employee will receive a sdary commensurate with the
Employee's quaifications but not more than the job rate of the salary range of the new
classfication.

A trandfer shdl not result in areduction of bargaining unit seniority.

All trandfers described above shdl be subject to a three (3) month job performance
evauation.

CONTINUANCE OF INSURANCE UPON LAY OFF:

A lad off bargaining unit member shdl be entitled to those insurance benefits guaranteed by Federd
and State Law.

RECALL:

1.

Notice of recdl shdl be sent to the "laid off* Employeeswho shdl be recaled as specified
below before any new Employees are hired into the dassfication. The Union shal be
provided a copy of such Notice.

Notice of recal shal be sent to the "laid off* Employee at such Employeg'slast address of
record by registered or certified mail. It shdl be the responshility of the Employee to
inform the Employer Employment Services Office of the Divison of Human Resources of
such Employee's current mailing address. If the Employee fails to respond within five (5)
days from the date of delivery of the notice of recdl, or in the event no ddivery ispossible
ten (10) days after mailing, and/or if such Employee does not agree to report to work
within ten (10) days from the date of response, such Employee shal be terminated.
Extenson of the five (5) day period of response and the ten (10) day report-to-work
period may be granted by the Employer.

The Employer shdl maintain alist of laid off Employees according to seniority. Lad off
Employeesshdl haverecdl rightsfor aperiod equd to their length of serviceuptothree(3)
years. Effective January 1, 1993, Employees hired or bidding into positions which are
100% grant funded, shall have no recall rights. They may, for aperiod of one year after
natice of layoff, goply their seniority to bid on vacancies.

Probationary Employees shal not be extended "recdl” rights.

Upon return to work, a layoff shall be treated as a leave of absence for determining
seniority, sdary, fringe benefits, and other conditions of employment.
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The Employer shdl recdl the Employee to a vacant postion in the Employee's previous
classfication or inthe next lower leve of the dlassification sequence and thenin sequentidly
lower gradeleves. Suchwork shal be considered comparableto their previous positions
and arefusd of such an employment offer shdl terminate an Employee's seniority, recal,
and employment rights with the Employer. The Employer may aso recal Employeesto
other comparable bargaining unit postionsand arefusa of such an employment offer shal
terminate the Employee's seniority, recdl, and employment rights with the Employer. An
Employee refusing a postion at asdary 20% lower than that held prior to layoff shdl not
thereby waive their seniority, recall and employment rights with the Employer.

The recdled Employee may waive the sdary range requirementsfor the postion to which
sad Employeeisrecdled.

D. DEMOTIONAL TRANSFERS

1.

The Employer shdl maintainalist of Employeeswho accept ademotiond trangfer inlieu of
layoff. A copy of such list shdl be provided to the Union upon request.

Employees who accept demotiond transfers in lieu of layoff shal be accorded the
opportunity to return to their former positions in the event said position is re-established
within aperiod equd to their length of service up to one (1) year from date of demotiona
transfer.

Employeeswho accepted ademotiond transfer shall be afforded priority to return to their
former classfication.

E TOP SENIORITY::

1.

Employees who hold primary positions with the Union shdl be considered to have the
highest bargaining unit seniority within their dassification for purposes of layoff; however,
not more than fourteen (14) Employees, as follows shdl be digible for top seniority.
Higible Employees are:

President (1)

Firgt Vice Presdent (1)
Second Vice President (1)
Recording Secretary (1)
Financia Secretary (1)
Chief Steward (4)
Trustees (3)

Guide (1)

Sergeant of Arms (1)
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Employeeswho hold the position of Steward within the Union shall be considered to have
the highest bargaining unit seniority withintheir dassfication within the Chief Steward'szone
inwhich their Steward's digtrict islocated for purposes of layoff.

The Union shdl provide the Employer with the current names and offices of those
Employees covered by this provison and inform the Employer promptly of any changes.

F. In the event it should become necessary to reduce or formally discontinue a University position to
which a Union member is assgned and an affected Employee is on provisond datus such
provisond status will be considered completed, in kegping with the provisions of Article 20 D.

ARTICLE 19. PROMOTIONS AND TRANSFERS

A. Definitions

1.

Promotion -- A promotion shal be defined as a change to a higher dary leved
classfication from a lower sdary leve dassfication which occurs through the standard

posting process.

A reclassfication shdl be defined as a change from one classification to another asaresult
of the auditing process conducted by the Department of Classification and Compensation.

An Employee who is earning minimum, first step, second step or job rate prior to a
promotion or reclass, and whois promoted or reclassed under this agreement shal receive
asdary increase of not lessthan five percent (5%). Inthe event that such increase places
the Employee between steps, she shall be compensated at the next higher step of the
classfication to which s’he was promoted or reclassed. In no event shal the Employee
receivelessthan the minimum of the sdlary grade to which she was promoted or reclassed.

For promations only, this provison shdl dlow departments with sufficient funding to
provide a promotiona increase to a step of more than 5%, but not beyond job rate.

Employees earning above job rate who are promoted or reclassed a single grade shall
receive a five percent (5%) increase plus money to the next higher step if the increase
places them between steps. Employees earning above job rate who are promoted or
reclassed multiple grade levelsshdll receive aten (10%) sdary increase plus such additiond
compensation as may be necessary to place the employee at the job rate of the higher
classficaion. In no event shdl the Employee receive less than the job rate of the new
classfication to which s/he was promoted or reclassed.

Indl cases, asdary provided a the higher rateis not to exceed the maximum of the higher
classfication.
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The higher rate will be effective thefira day of service in the higher classfication from the
date the pogition is reclassified or from the date of the grievance chalenging the improper
classfication.

Transfer -- A transfer shall be defined as a change from one position to another position
in the same classfication, o a different classfication in the same sdlary grade. An
Employee, who isnot over maximum, and who istransferred under this Agreement shdl not
receive a sdlary change as a direct result of the transfer. However, departments may
voluntarily agree to pay a sdary over maximum for an employee who is dready over
maximum and exercisestrangfer rights. Otherwise, trandfersdo not exceed the maximum of
the sdary grade.

Fully Grant Funded Postions -- Effective January 1, 1993, those who bid into or are
hired into 100% grant funded positions, are not digible to displace other Employeesin a
reductioninforce. These positionsare bump-indigible positions. Employees, who occupy

a 100% grant funded position prior to January 1, 1993, have bumping rights from their
current position only (grandfathered). Upon bidding to a new bump-indigible pogtion,

those hired before January 1, 1993, would not have bumping rights. However, effective
March 30, 1995 employeeson bump indigible positionswho arelaid off, may bumpintoa
vacant postion in their same classfication or a lesser classfication, providing they can

perform thework, during their thirty (30) day period of layoff notice and for another Sixty
(60) daysthereafter, while on lay-off. The vacancy-only bumping sequenceshdl follow the
pattern set forth in Article 18 of the contract.

50% Or M ore Soft-Money Funded Bump Indligible Postions -- Effective March
30, 1995, and subject to a University-wide cap of 25 positions, employees who take
positionsthat are funded fifty (50%) or more on funds other than the generd fund are bump
indligible. These pogtionswill be pecificaly identified to the Union and will not be positions
occupied by any current employee. They will be creasted upon there being avacancy or as
new paositions.

When it becomes necessary to re-adjust the work force within a college or divison by the
temporary interna reassgnment of an Employee to a vacant postion in another department, the
highest bargaining unit seniority Employee of those who volunteer and meet the qudificationswill be
givenfirg condderation to bereassgned. If there are no volunteerswho meet the qudifications, the
lowest senior Employeewho meetsthe qudificationswill beinterndly re-assgned. Exceptionsmay
be made only if this procedure eliminates an Employee in asingle Employee office or department.
The Employee subsequently re-assigned pursuant to this procedure shal continue to earn
department seniority in the department from which the Employee was re-assigned.

The Employer shdl havethe opportunity to hirefromthe outsde at Grade 3 and below, as st forth
in Section D, below.
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Current Employeeswho wish to be consdered for transfer or promotion to positions of Grade 3 or
below, as st forth in Section D, below, shdl submit a request in writing to the Employment
Services Office. Seniority will be congdered in determinations made under this provison.

Employees who wish to be transferred or promoted to the job that is posted shdll fill out a
form to be provided by the Employment Services Office of the Divison of Human
Resources and return it to the Employment Services Office.

The University and Union agree that promotiona opportunities for current Employees should be
encouraged throughout the Universty. Promotion and transfers for al bargaining unit vacancies
above Sdary Grade 3, aswdl asthe second or senior leved of seriesclassficationsin Grade 3, shdl
be handled in the following manner:

1.

The University shdl publish and post dl bargaining unit vacancies for a least seven (7)
working days.

Toinform Staff employees of posting information, there shall be at |east one posting kiosk,
computer or other web access device as determined by the University in each WSU
building a which 2 or more staff employeesare assigned. For buildingswith morethan 10
gaff employees, there shall be two designated posting accessdevices. The University shdl
designate the location of such devices and provide access during normd business hours.

Where dectronic or web-based postings are not available per the above standards, then
paper notices shdl be posted or otherwise made availablein the college and/or divison and
such other locations as will help ensure adequete coverage for the bargaining unit.

A paper copy of the notice shdl be sent to the Loca Union President at the sametimethe
digribution of notices is made.

The notice shdl list the date of the posting, the date the posting expires, the department
where the vacancy exids, the classfication, the sday range, the basic function,
regpongbilities and specific qualifications of thejob, whether the positionisbump-indigble
(i.e., 100% grant funded or 50% or more funded from sources other than the generd fund
[soft money] as of 3/30/95), whether the job is full or part-time, whether the job is
represented or nonrepresented and the control or budget number when available.

Employeeswho wish to promote shdl passthe generd clericd skillstest (GSCT) effective
for clerica postions posted on or after 8/01/02. An employee who has passed the test
need not pass it again. Employment Services will screen the applications in order to
determine who mests the qudifications for the vacancy. This screening shdl indude
passage of the generd clericad skillstest.
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A seniority-ordered listing of qudified employees will be referred for interviews for the
position.

The Employee with the most bargaining unit seniority from among al those who meet the
gpecific qudifications for the posted podition shall be transferred* or promoted except as
dlowed beow. The specific qudificationsshal reflect the performance requirements of the
pogition. [* Asused anywherein this Article, employees seeking transfer need not take nor
pass the test, but must be otherwise qudified.]

a) Employees who agpply for promotion/transfer* must meet requirements of the
position and have acceptable performance history and attendance. Fromamong dl
of those who meset the above criteria, superior atendance, qudification, and
seniority will be weighed equdly, or dong with seniority as set forth in b) below.

b) The department may sdect from among al bargaining unit candidates who apply
the employee with the best attendance and qualifications, or it may chooseamore
senior employee than the one(s) with better attendance, providing that employee
has better attendance than others who are more senior.

) In determining what congtitutes superior attendance, the department will consider
the employee's attendance record for the twelve (12) month period prior to the
closng date of thebid. Employeeswith lessoccasonsof absence areregarded as
having superior attendance. Where the number of occasions are equd, then the
person with the less totd hours of absences is regarded as having superior
attendance.

Alternatively, the department may choose not to focus on attendance and makeitssdection
on the basis of seniority.

All bargaining unit gpplicants not selected shdl be natified confidentidly withinfifteen (15) daysafter
the pogtion isfilled. Employees who make arequest in writing, shdl, within fifteen (15) working
days, be given awritten explanation of why they were not selected.

Typing and Transcription testsfor promotiond level secretarid/clericd positionswill begiven
once amonth.

Starting 2/01/02, employees may attend up to a four-hour paid course on test-taking skills
once during the life of this 2001-2003 contract. Passage of the GCST will not be a
promotiona requirement until 6 months after thistraining is offered. A practice test will be
made available as part of test-taking training. This course shdl be scheduled bi-monthly
sarting by 2/01/02.

10. Employees may not retake the test more than once every three months. Thefirst opportunity

during the life of the 2001- 2003 agreement for employees to take the test shall be on paid
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11.

12.

13.

14.

15.

16.

17.

18.

19.

time. Theresfter, paid timefor taking thetest shal be at the discretion of the department heed
of the employee gpplying.

Employeeswho are unsuccessful onthetest will be provided feedback, direction for training,

or training (currently proofing and grammar.) During the life of the 2001- 2003 agreement,
employeeswho fail the grammar and proofreading partsof thetest, providing that they first
underwent the test—taking training, will be afforded 7.5 hours of release time for each class.
Training will be & Universty designated training locations during norma working hours as
scheduled by their supervisor.

Thisproofing and grammar training shal be offered at |east every other month darting no later
than 3/01/02. A one-time sum of $25,000 shdl be provided to cover the cost of this
training.

The supervisor may schedule this proofing and grammar training outside of norma working
hours and may provide compensatory timein lieu of overtimefor such training outsde of the
normal work week, if the employee so requests.

In addition to the training previoudy cited, there shall be a one-time sum o  $20,000 for
reading comprehension and computation training. To be digible for thistraining, employees
must meet the following requirements. (a) failed the GCST three times, and (b) completed
the test taking skills course.  This pool shdl provide for 50% reimbursement, but not to
exceed $100 per employeefor one course per term taken at approved ingtitutions other than
Wayne State. Such coursawork must be successfully completed with a passing grade as
determined by that inditution and must cover the areas of computation or reading
comprehengion. This reimbursement is limited to one course per term.

It is recognized that any mandatory training is compensable time.

Supervisors shall release employees within one month of the written request to takethefirst
paid testing opportunity.

It is understood that a Stuaion where an exidting job is upgraded, or reclassfied, the
Employee holding that position shdl remain in the revised pogtion.

The Employer may fill a vacancy within a department, by promoting or reassigning an
Employee within that department who meets the specific qudifications and has the highest
bargaining unit seniority.

Inorder to be consdered eigiblefor promotiona and transfer referrals Employees must have
completed their sx (6) month probationary period.
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20. Uponvoluntary trandfer an employee will not be considered for another voluntary transfer to
any other pogtion for a period of nine (9) months from the effective date of that action.
Exceptions may be made by mutua agreement between the University, the Union and the
Employee.

The Employer shdl havetheright to hire quaified new Employees from outside the bargaining unit
in the event qudified Employees in the bargaining unit do not make gpplication.

Any dispute concerning thisArticle shall be entered into the Third Step of the grievance procedure,
except that a digpute primarily concerning a position communication (vacancy posting) shdl be
presented to the Office of Classification and Compensation, and bein accordance with the Second
Step of the grievance procedure.

ARTICLE 20. PROVISIONAL STATUS

A.

SENIORITY EMPLOYEES: Effective 08-01-02, a seniority Employee who accepts a
promotion, shal be placed on provisond statusfor 225 hoursworked with seniority accumulaing.
A seniority Employee who accepts alaterd transfer shal be placed on provisional statusfor upto
ninety (90) caendar days, with seniority accumulating.

The provisond status period in excess of such ninety (90) cdendar days may be extended by
mutua agreement among Employee, Employer, and Union.

Provisond gatusshdl not dter an Employee's benefitsand entitlements provided in the Agreement.

Upon completion of the provisond satus period such Employee shdl, in the following order:

1 Be removed from provisond satus, or

2. Be returned to such Employee's former position, or, if that position is no longer vacant,

3. Be placed in avacancy in such Employee's former classification. If more than one such
vacancy exigs, the Employee shal have the right to refuse to accept transfer to the first
vacant pogtion offered by the Employer, if the Employee believes the postion to be
unsuitable. However, if the employee refuses the first vacant position offered, such
Employee shdl be transferred by the Employer to any one of the other such vacant
positions, and must accept such employment or be considered voluntarily terminated.
In the event that placement cannot be made pursuant to C.3. above, the Employer will

attempt to place the Employee pursuant to Article 18 (Layoff & Recall) andshdl beginwith
Section A.7 of that Article.
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No reduction in sdary below that of such Employee's former classfication shal occur
before that Employee is placed into a position pursuant to Article 18 or before thirty (30)
days have expired, whichever occursfirst. The thirty (30) day period shdl begin on the
date the Employee receives notice of completion of the provisond satus period. An
Employee not placed under these provisions shdl be lad-off pursuant to Article 18.

Grievance and arbitration procedures shall not be denied provisona Employees except that the
Employer'sdecisonto return aprovisona Employeeto such Employeesformer position or former
classfication, asprovided in C. 3. aove, shall not be subject to grievance.

Seniority, illnesses, vacation bank accrud and utilization shdl not be affected by such provisond
datus.

ARTICLE 21. PROMOTIONSAND TRANSFERSBETWEEN BARGAINING UNITS

A.

An Employeewho istransferred or promoted from one bargaining unit whose contract containsthis
provison to another bargaining unit whose contract adso containsthis provision, shal be placed on

provisond gatusfor six (6) months. During the Six (6) months provisiond period, the Employeeif

unable to perform the work shdl be returned by the Employer to such Employee's previous

position, if available, or to such Employee's previous classfication, if asuitable vacancy exids. If

the Employee's previous positionisnot avalable, and if thereisno suitable vacancy in the previous
classfication, the Employee shdl have the opportunity to exercise the lay off provison in the

contract.

Grievance and arbitration procedures are available to provisona Employees, however, a
provisond Employegsremova from the new dassfication during the provisiond period for ingbility
to perform thework and immediate or pending return to the previous position or classification under
Section 1 of this Article shall not be subject to grievance or arbitration. An Employee who is
discharged for just cause during the provisona period may grieve the discharge.

A transfer or promotion between bargaining unit whose contracts contain this provison shdl not
interrupt University service.

A provisonad Employeewho isreturned or an employee who eectsto return within Sx (6) months
to such employees previous classfication shal return with the same status as such Employee had
when the transfer was initiated, except thet such Employee shdl be credited with one-hdf (1/2) the
sarvice (seniority) such Employee accumulated in the pogtion to which such Employee was
transferred or promoted.

Employeestransferred or promoted shal receive the benefits of the new positionwhilethey arein
that position. If an Employeewho hasearned vacationistransferred or promoted to aclassification
which does not have vacation, the Employee shdl either use the vacation prior to the transfer or
promotion or shal be paid for any accrued vacation.
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ARTICLE 22. OUTSIDE EMPLOYMENT

A.

A moderate amount of outside employment is permissible, provided that it does not conflict with
Univergty duties and does not adversdly affect the quality of Univerdty service.

If the Employer determinesthat an Employeeg's outs de employment isaffecting the performance of
the Employee's work at the University, such Employee will be so advised and expected to take
seps to remedy the situation.

ARTICLE 23. EVALUATIONS

A.

The job performance of Employees will be evauated periodicdly on forms developed by the
Employer, and may dso be evauated informally as necessary.

The Employeewill receive acopy of the Performance Eva uation Form uponwhichtheevauationis
made and have an opportunity to respond on the evauation.

Performance reviews with overdl ratingsthat are Less-than Satisfactory ("LS") or below shdll be
subject to the grievance chdlenge, but only when therating is not supported by alevel of discipline
of three, one-day suspensions, or a suspension of three or more days.

Performance reviews above L ess-than Satisfactory ("L S') are not grievable.

ARTICLE 24. PERSONNEL FILES

A.

Each Employee shdl have the right upon written request to examine the contents of their own

personne files as maintained by the Employment Services Office of the Divison of Human

Resources and as maintained by their Department or Division, the only exclusion being confidentia

pre-employment credentid s of an evauation nature. The Employee shal makean gopointment with
the Employment Services Office or the Department or Divison Head to examine their personne

files. The Employee may be accompanied by arepresentative of the Union if the Employee desires.
The Employee may designate, in writing, that they desire arepresentative of the Union to examine
ther filein their absence, and the representative shdl be dlowed to examine thefile,

No officid report nor any derogatory statement about an Employee shal be filed unless the
Employeeissent adated copy. The Union should aso besent acopy. The Employee hastheright
to submit aresponse to the report or statement, and such aresponse shall be attached to and filed
with the report or satements in the Employegs file. The Univergity will not consider any prior
disciplinary actions which occurred more than two (2) years previoudy.

Each Employee shdl havetheright to placein hisher personnd file materia which atteststo hisher
proficiency and experience.
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D.

At the Employee's request, the Employer shdl reproduce any materid in hisher personne file
except confidentid pre-employment credential s of an evauative nature, provided that areasonable
duplication feeis paid by the Employee.

ARTICLE 25. HEALTH AND SAFETY

A.

The Univerdty recognizes the obligation to promote a safe and heathful working environment and
recognizes its obligation to cooperate with the Union in maintaining and improving that work
environmen.

The Universty shdl recognize aUnion Hedlth and Safety Representative. Said representative shdl
transact business pertinent to short and long range improvements of Hedlth and Safety conditions
and policies to foster improvements and prevent hazards on the University campus. The locdl
Union Presdent shall designate the Hedth and Safety representative and notify the University in

writing.

1. TheUniverdty shal designate primary representative(s) responsiblefor Health and Safety in
1) the Physical Plant, 2) Biohazard, Toxic Chemicas and Carcinogenic substances, 3)
Radioactive materids, and 4) Anima Care. The Union shdl be notified in writing of the
primary designate(s).

2. The Union representative shal be granted release time to meet on University time with
primary and other gppropriate University representatives.

3. Hedth and Safety representatives shdl not have the power to negotiate on behaf of the
Universty or the Union. Such rights are reserved to the Employer and the recognized
collective bargaining agent under Michigan law.

4, Mestings regarding Hedlth and Safety shal be held upon request of the Union or the
Universty.

5. Universty Hedth and Safety representatives shdl inform the Union and its Hedlth and
Safety representatives of specific problems being worked on and further shdl provide
updated information on those problems.

Accelerated Grievance Procedure:

1 Employees or the Union may directly rase a Hedth and Safety problem in writing on

complaint forms provided by the Employer and available from the Union designate. Such
written complaints shal be forwarded directly to the designated University Representative
(per Section B. 1.).
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2.

4.

In the event the problem cannot be resolved within ten (10) days, or the Employee or the
Union are dissatisfied with progress on the problem, the Union may convert the problem
into a grievance to be heard at the 2nd Step of the Grievance Procedure.

When a member of the bargaining unit makes use of this procedure, the University shal
provide acopy of the Employegs complaint to the Union.

Copies of the finding by the University designate shdl be forwarded to the Employee.

D. In the event of an ingpection to be conducted by a governmenta agency such as MIOSHA, the
Union designatesthe Chief Steward asthe gppropriate representative to accompany theingpectors.

E Imminent Danger:

1.

In the event of immediate danger or imminent danger involving the long term effects from
acute exposureto toxic and carcinogenic chemicals, biohazards, and radioactive materids,
an Employee shdl raise the concern with the immediate Supervisor, except for fires, who
shall contact the gppropriate University Hedth and Safety designee.

If the above procedure provesineffectua in the handling of the problem, the President of
the Loca Union will be notified and an immediate meeting shdl be hed involving the
Presdent of the Local Union, the 2nd Vice President of the Loca Union, and the Assstant
Vice President for Human Resources. The Internationa Representative may attend such
mesting.

ARTICLE 26. HOURS OF WORK AND OVERTIME

A. Work Day/Work Week

1.

The work day shdl be seven and one-hdf (7-1/2) hours, the work week sndl be thirty-
seven and one-hdf (37-1/2) hours, and shal be any five (5) consecutive day period within
aseven (7) day period normaly beginning on Monday.

A work schedule shal be established for each department, office, or postion, with the
specifications of such reasonably predictable variations as the operation of the Employer
may require included in this schedule. Once established, necessary modifications may be
meade in consultation with the Employee.

At the discretion of the immediate supervisor, flexible work schedules requested by an

Employee may be consdered and approved provided that the conditionsof A. 1., requiring
a thirty-seven and one-hdf (37-1/2) hour work week, and A. 2. above are met. The
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immediate supervisor'sgpprovd for flexible schedules shdl be reduced to writing and shall
be immediatdy forwarded to the Department of Labor Relaions and the Union.

4, At the written request of the Employee and with the gpprova of the immediate supervisor,
awaiver of thefive consecutive day period and the premium pay for working the sixth and
seventh days, providing hours do not exceed 37.5, may be approved by the supervisor in
order to accommodeate a flexible work schedule.

5. The Employee's request and theimmediate supervisor's goprova for waiver of thefive (5)
consecutive days period and premium pay for sixth and seventh days shal be reduced to
writing and shdl be forwarded to the Labor Relations Department and the Union. It is
understood for dl flexible schedulesthat they are dlowed a the discretion of Management
and that their duration is aso subject to managerid discretion.

B. Lunch and Relief Periods:

1 Each regular full-time Employee shdl have a one-hour lunch period. The lunch schedule
will bein accordance with the operationa needs of the adminigrative unit. Thelunch period
shdl be without pay.

2. Each regular full-time Employee shdl have afifteen (15) minute relief period, prior to and
following the lunch period. These relief periods shdl be with pay and scheduled in
accordance with the operationd needs of the adminigtrative unit.

3. Thelunch periodisnat included in the thirty- seven and one- haf (37- 1/2) hour work week;
the relief period isincluded.

4, Lunch and relief periods cannot be accumulated, nor shal they be used for any other
purpose, such as make-up time, to lengthen the lunch hour, or to shorten the work day.

C. Oveatime

1 The Employer and the Union recognize that on occasion it may be necessary for the
Employer to request Employeesto work overtime.

2. An Employee shdl be given as much advance notice of overtime as possible.

3. An Employee requested to work on the sixth or seventh day of such Employee's regular
work week shdl be guaranteed a minimum of three and one-hdf (3-1/2) hours overtime

compensation.

4, Paid sick leave, holidays, and vacation will be treated as days worked in computing the
weekly overtime compensation.
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The Employer shdl make every effort to minimize overtime by adequate saffing, and it
should only be necessary to request an Employeeto work beyond such Employeesnorma
work schedule under unusual circumstances.

Overtime hours should be digtributed as equaly as possible anong Employeesin the same
classfication and department provided they have the ability to do the work for which the
overtime s required.

Overtime Compensation

1.

The Employer will pay thetime and one-hdf (1-1/2) for work performed more than seven
and one-hdf (7-1/2) hoursin any one day and more than thirty-seven and one-haf (37-
1/2) hoursin any one week which shal be worked and computed to the nearest one- half
hour unit of time.

Time and one-hdf (1-1/2) shal be compensated an Employeefor dl hoursworked onthe
gxth (6th) day, and double time on the seventh (7th) consecutive day of such Employee's
regular work week with a guarantee of three and one-hdf (3-1/2) hours of any of such
overtime.

An Employee who works on any of the University's observed holidays shdl be
compensated at timeand one- hdf (1- 1/2) in addition to such Employegsregular daily pay.

Any overtime properly reported to the Payroll Office earned beforethe payroll closing date
will be paid on the nearest following pay day.

Stand-By

1.

Inthose situationswhen an Employeeisofficidly directed by such Employeg's Supervisor,
with the authority of such Employegs Administrative Heed, to remain a aspecific location
and at a known telephone number prepared to report to work upon notification, said
Employee shdl be considered on officid Stand-by Status. Normally, Stand- by needswill
be made known the working day prior to anticipated natification to report to work.

Compensation of such officid Stand-by Status shall be paid up to a maximum of two (2)
hours a the Employee's straight time rate of pay and shall not be counted as part of the
standard work week.

Shift Differential

1.

An Enployee of the University Librarieswhosework scheduleregularly requiresthat they
report for work after 1:00 p.m. will be compensated a an annual rate of three hundred fifty
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dollars ($350.00) per year abovethe Employee'scurrent rate of pay. Effective thefird pay
after 1/1/93, thisshift premium shdl be proratafor fixed daily schedule&(s) thet arelessthan
afull week.

2. Employees who volunteer to work after 1:00 p.m. for their convenience shdl be exempt
from this premium.

3. Three shifts are worked at the Department of Public Safety and at the Computer Center.
Employees assigned to work the afternoon shift will be compensated a an annud rate of
three hundred fifty dollars ($350.00) above the Employee's current rate of Pay. Employees
assigned to work the midnight shift will be compensated a an annud rate of four hundred
fifty dollars ($450.00) above the employee's current rate of pay. Effective the first pay
after 1/1/93, thisshift premium shall be proratafor fixed daily schedule(s) that arelessthan
afull week.

ARTICLE 27. MEAL ALLOWANCE FOR OVERTIME WORKED

A.

A cash med alowance of $4.00 shdl be provided whenever an Employee works more than two
(2) hours overtime beyond the normal work schedulein agiven day excluding timetakenfor meds

In order to qualify for the cash med dlowance the overtime must be properly authorized.

The Employee shdl be granted not more than 30 minutes med time, after such Employeg's work
day, to eat and then return to such Employee's job. Scheduling of the med time may be made by
mutual agreement between the supervisor and the Employee.

A medl dlowance shal not be provided when an Employee works continuoudy for two (2) hours
or more following the norma work day without taking time off for amed.

ARTICLE 28. COMPENSATION FOR SERVICE INA HIGHER CLASSIFICATION

A.

In the event abargaining unit Employeeisrequired to performasdgnificant portion of the coreduties
of ahigher classification on an interim basisfor more than twenty (20) working days such Employee
shdl recaive the base rate of the higher classfication, or five percent (5%) above such Employee's
current rate, whichever is grester, provided the higher rate does not exceed the maximum of the
assumed classfication. The higher rate of pay will be retroactive to the first day of serviceinthe
higher dassfication.

Upon the Employeg'sreturn to the position such Employee held prior to theinterim assgnment, the
former sdary plusany scheduled increases which would have been normaly granted during thetime
gpent in the higher dassfication will be resumed.
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ARTICLE 29. RE-EMPLOYMENT

A. All former members of the bargaining unit who return to bargaining unit postions within three (3)
years shdl receive the following benefits

1. Vacation accrud rate shal be determined according to prior employment.

2. Credit shall be given for prior service toward digibility for the University Retirement Plan
and Disability Income Program.

3. Former illness bank remaining at the time of termination shal be reindtated.

B. Former Employees shdl be on asix (6) month probationary period and considered the same as
new Employees except as provided in this Article.

ARTICLE 30. LEAVESOF ABSENCE

Effective January 1, 1993, when an Employeeisgranted an authorized | eave- of- absence, seniarity rightswill
continue to accrue until the Employee returns to regular employment.

A Militay:

1. Short Term

a)

b)

If the period of absence does not exceed 17 calendar days, the Employee shdl
have the option of charging such absence to the vacation bank, if available, or
requesting the Employer to pay the difference between the military pay and the
regular starting sdlary during the period served.

Before leaving the Employegs assgnment, the Employee mugt notify the
Supervisor of the dates of military duty, and submit a request to be absent from
employment for that period. Should the Employee dect to request University pay
for the difference between the military pay and the regular Universty sdary, the
Employee must present such Employee's military orders to the Payroll Office
before leaving for duty. Upon return from duty the Employee shall present the
military pay voucher to the Payroll Office.

2. Extended Service

a)

Upon application, a military leave of absence (without pay) will be granted to
Employees who are employed in other than temporary positions. This gppliesto
Employeeswho areinducted through Sdlective Service or voluntary enlistment, or
if the Employee is caled through membership in the Nationa Guard or reserve
component into the Armed Forces of the United States. A position "other than
temporary” is one that at the time of hire was expected to be continuous for an
indefinite term and was not limited to a specific, brief, and non-recurrent period.
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B.

[lIness Leave

1.

b)

Reingatement and rights after reinstatement are governed by gpplicable federa
laws.

If, after exhausting the absence-with-pay and vacation bank, an Employee is unable for
hedlth reasons to return to work, the Employee shdl havetheright to leave without pay for
the period of disability, but not to exceed one (1) year, provided:

a)

b)

The Employee has been regular full-time on active pay status for one (1) year or
more, but less than five (5) years (at five (5) years, Disability Income Program is
available).

The Employee submits a Physician's Statement to the University Employment
Services Office certifying such Employeeg's condition and estimated length of time
needed.

Within the year the Employee shal have the right to return to the Employee's
pogition, or asmilar one, provided the Employeeis able to return in substantialy
the same date of heath and competence as before leaving. In the event the
Employeeisunableto meet the necessary standards of health and competence, the
Employee shdl be consdered for other jobs for which the Employee may be
qudified.

To return to work, the Employee:

a)

b)

Shdl natify the Employment Services Office of the Divison of Human Resourcesa
least one week prior to anticipated return date so arrangements may be made for
return to work physica examination, if deemed necessary.

Shdl have a "Physcdan's Report on lliness of Employeg" filled out by the
Employee's physician and present it to the University's Employment Services Office
whereit will be determined if aphysca examination is necessary.

May be required to satisfactorily pass the physicad examination a the Hedth
Service.

Any payroll deduction in effect prior to the leave will be reingtated at the Employee's

option.

The Employeewill normaly return at the same sdary asin effect prior totheleave, plusany
generd increases granted to the classfication.
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6. Officid leave time for illness is deductible from service years when figuring digibility for
Disability Income Program, and Retiremen.

C. Persond Leave:

1. While the granting of a Persond Leave of Absenceis permissve in nature, the University
acknowledges that it will congder additional requests for Persond leaves, which would
benefit both the Employee and the University. An Employee may be granted a Leave of
Absence for Persond Reasons for not less than twenty (20) working days nor more than
one (1) year, provided:

a) The Employee has been aregular full-time Employee on active pay statusfor one
(1) year or more.

b) All accrued vacation has been used.

) The Adminigrative Head of the unit indicatesin writing to the Employment Services
Office of the Divison of Human Resources that the Employee's present position
will be hdd vacant, or filled with temporary hdlp, until the Employee returns.

2. To return to work the Employee shdl:

a) Notify the Employment Services Office at least one (1) week prior to anticipated
return date so arrangements may be madefor return to work physica examination.

b) If during the leave the Employeeisill for ten or more consecutive working days, or
has surgery, or is hospitdized, a"Physcian's Report on Iliness of Employee’ must
be filled out by the Employee's Physician and presented by the Employee to the
Hedth Service.

) May be required to satisfactorily pass the physicd examination a the Hedth
Service.

3. [lIness and Vacation Banks

a) Any illness days accumulated &t the time the leave begins shal be credited when
the Employee returns.

b) The Employee beginsto immediately accumulate vacation at the samerate asa the
time the leave began.

4, Any payroll deductions in effect prior to the leave will be reinstated at the Employee's
option.
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The Employeewill normaly return at the same sdary asin effect prior to theleave, plusany
generd increases granted to the classfication.

Officid leave time for persona reasons is deductible from service years when figuring
digibility for Disgbility Income Program, and Retirement.

D. Child Care Leave

1.

Withinfour (4) monthsfollowing the birth of an Employeegschild, or following the adoption
of achild under age six (6), an Employee shdl be granted a Child Care Leave of Absence
without pay provided:

a) The Employee has been aregular full-time Employee on active pay statusfor one
(1) year or more.

b) The Administrative Head of the gppropriate unit receives at least afour (4) week
advance written request.

) All accrued vacation has been used.

d) The Child Care Leave, in combination with any other leave taken within the
previous twelve (12) months, shal not exceed one (1) year.

To return to work:

a) The Employee shdl confirm in writing to the Employment Services Office of the
Dividon of Human Resourcesthe Employegsintention of resuming employment at
leest sixty (60) days in advance of availability date or expiration of leave,
whichever occursfirg.

b) The Employee may be required to satisfactorily pass areturn to work physica
examination & the Universty Hedlth Service.

Return Rights

a) Fromthedate of availability, the Universty will offer the Employeethe opportunity
to be placed in avacant postion for which such Employeeisqudified. Falureto
accept two (2) such offers of employment shdl satisfy the Employer's return to
work obligation. In the event the Employee is not placed in accordance with the
above within ninety (90) days of the date of availability, such Employee shdl be
placed in accordance with the provisonsof Article 18. C. RECALL. Employees
placed under thisprovision shall have priority over those seeking placement under
Article 19.
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In the event of disqudlification from a vacant postion for which the Employee is
consdered, the University shall notify the Employeein writing of the reason(s) for
the disqudification. The Union shdl receive acopy of thenotice. Digputesshdl be
filed within ten (10) days of the Employee'sreceipt of noticeand handled at Step 3
of the grievance procedure. Employees placed under this provison shdl have
priority over those seeking placement under Article 19.

b) The Employee shdl be immediately digible for Sck day accumulation.

) The Employee beginsto immediately accumulate vacation a the samerate prior to
the leave.

d) The Employee will return to work with:
1) the same sdary asin effect prior to leaveincreased by adjustmentsgranted
to the dassfication in the interim not exceeding the maximum of the

dassfication;

2) digibility for al benefitswill be continued at the Employegsoption asthey
were prior to leave;

3) such time is deductible from continuing service;

4) the returned Employee placed in alower classfication shall be offered the
opportunity to return to such Employee's former dassfication, with dl
provisons of d) above.

4. I nsurance Continuance

a) Group medical and life insurance coverage may be continued by the Employee
during the leave by paying the full group rate.

Educationd Leave

In order to enhance the professona development of UAW Staff Association Employees, an
educationd leave of absence for up to one (1) year may be granted to Union members for the
purpose of professond development benefiting the University, provided:

1. The Employee has been regularly employed for three (3) or more consecutive years.
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Theadminigrative head of the Employegsunit indicatesin writing to the Human Resources
Divison that the Employee's present position will be held vacant, or filled with temporary
help, until higher return.

Group, medicd and life insurance coverage is continued only upon written request by the
Employee and with the Employee paying the full rate (without University subsidy).

To Return To Work:

a) The Employee shdl natify the Human Resources Divison of date of return at least
one (1) month prior to anticipated return date and confirms same again at least one
(1) week prior to said date so arrangements may be made for return-to-work
physicd examination, if deemed necessary by the Universty.

b) If the following conditions arise during the leave, a Physician's Report on Iliness &
Employee must be filled out by the Employee's physician and presented by the
Employee to the Hedlth Service a the time of examination:

1) anillness of two (2) or more consecutive weeks
2) surgery
3) hospitaization

) The Employee may be required to satisfactorily passaphysicd examination at the
Hedth Service.

The Universty Human Resources Divison will notify the Employegs department regarding
results of physica examination and direct the issuance of necessary formsto reindtate the
Employee on the University payrall.

Any optiona payroll deductions in effect prior to the leave will be reindated, & the
Employee's option.

The Employee will return with hisher same continuing service status. Upon return, the
Employee shdl receivedl changesand adjustmentsto sdary and benefitsthat he/shewould
have received had he/she not been on leave, if the duration of the leave and any leave
immediately preceding the current leave did not exceed 183 daysin totd. If the leave(s)
exceeds 183 days, the Employeewill beentitled to receive any adjussments granted to their
classfication other than a step movement.

Offica leave time for persond reasons is deductible from Universty service when
computing digibility for disability income program and retirement.
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ARTICLE 31. PREGNANCY AND RELATED ILLNESS

A.

In conformity with the Pregnancy Discrimination Act, and in accordance with University policy,
Employeesaffected by illness or disabilities resulting from pregnancy, childbirth and related medica
conditions, aretreated the same as Employees affected by other illnessesor disahilities, asfollows:

A pregnant Employeeis required to notify the Univergty in accordance with Article 30. B. 1.

An Employee illness or disability resulting from pregnancy, childbirth, and related medica
conditions, shall be covered by the same benefits and procedures as other illness/disability under
this Agreement, including coverage under Iliness/Disability Bank, Vacation Iliness Leave of
Absence Without Pay and Long-Term Disability Programs, if digible.

An Employee, who does not wish to work prior or subsequent to delivery, but who is not ill or
disabled, may request a Persona Leave of Absence under the same terms as such leaves are
available to other Employees.

ARTICLE 32. LEAVE FOR UNION BUSINESS

A.

An Employeewhois(a) appointed, selected or eected to work for aloca union, or (b) appointed
or dected to a position on the Staff of the Internationa Union, shdl a the written request of the
Union be granted a leave of absence without pay for a period of up to three (3) years. Any
extension of such aleave for alike period may be granted a the discretion of the University upon
receipt of awritten request at least forty-five (45) daysin advance of the leave termination date.

While on sad leave, the Employee shdl request in writing and be alowed to remain in the Life
Insurance, and Hospital Insurance Programs provided that the Employee pays the premiums.

To resume University service the Employee must provide written notification of such Employee's
intent to return, a least forty-five (45) daysin advance of the date such Employeeintendsto return.
The Employee will return with full accumulated seniority.

Upon return for any such leave of absence, the Employee shal be re-employed a work generaly
amilar to that which such Employee did last prior to the leave of absence. Return sdlary will be
determined by the classification to which the Employee is returned.

The University and Union have agreed in a separate Memorandum of Agreement to a procedure
which dlows for the utilization of Union Business Time.

An officer of Locd 2071, who is selected by the Union to work full-time or part-time on aregular
bass for a least one month on Locad Union problems and concerns, shdl be continued as a
Universty Employee at the expense of the Union. The Employee shdl be permitted to return to
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their classification with the University upon twenty dayswritten notice from the Union. If morethan
one such vacancy exigts, the Employee shdl have the right to refuse to accept transfer to the first
vacant position offered by the Employer. If the Employee refusesthefirst vacant position offered,
such Employee shdl be transferred by the Employer to any one of the other such vacant positions,
and must accept such employment or be considered voluntarily terminated.

ARTICLE 33. LEAVE OF ABSENCE TO ACCEPT ELECTIVE OR APPOINTIVE PUBLIC

OFFICE

A.

An Employee who is appointed or eected to a City, County, State or Federa public office shall,
upon receipt of awritten request, be granted aleave of absence without pay for the period of the
initia term of dective office or theinitia term of the appointment up to amaximum of four (4) years.
Any extension of such aleavefor alike period may be granted at the discretion of the University
upon receiving awritten request at least thirty (30) days in advance of the leave termination date.
An Employee will be required to provide documentetion verifying the period of the term or
appointment.

To resume University service the Employee must provide written naotification of his/her intent to
return, on or before hisher leavetermination date, at least thirty (30) daysin advance of the date of
his’her intended return. The Employee will return with the same seniority satus asin effect at the
time of the granting of leave.

Upon return from any such Leave of Absence, the Employee shdl bereemployed at work generaly
smilar to that which such Employee did last prior to the Leave of Absence. Return sdary will be
determined by the classfication to which the Employeeisreturned and fringe benefitsshdl bethose
in effect a the time of the Employegs return.

ARTICLE 34. ILLNESSDAY PLAN

A.

It is understood that the Iliness Bank is intended to compensate Employees for illness. The
Employer reservestheright and discretion to establish attendance standards, to indtitute discipline,
and to require verification of absence when deemed appropriate.

Regular full-time Employees shdl receiveillness days as follows:

1 IlIness days shdl accrue at the rate of .85 for each pay period completed without loss of
pay.

2. [lIness days shdll accrue to 200 days.

3. Utilization of illness days requires three (3) months of continuous service.
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C.

IlIness days may be utilized for purposes of rehabilitative trestment or thergpy which is
required as adirect result of aninjury or illness. It isunderstood that written verification
from the attending physician as to the need for such trestment or therapy as well as the
schedule for same, must be provided in advance by the Employee.

It is not the policy of the Employer to arbitrarily pendize Employees through the impaosition of
economic sanctions for occasional days off due to illness which do not abuse the purpose of the
illness bank, but it is understood that chronic absenteel sm beyond the Employee's control may not
meet Employer sandards. It is aso not the policy of the Employer to interpret each day of an
extended illness, e.g., five (5) days off with flu, asfive (5) separate occurrences, but rather as one
(1) occurrence consgting of five (5) illness days used.

IlIness benefits are a type of insurance coverage; however, in addition to excused absence for
persond illness, days may be used during the twelve (12) month contract year for the specia needs
listed below and charged to the illness bank.

1.

Deeth of amember of the immediate' family (up to five (5) consecutive working days per
contract year). However, if an Employee experiences more than oneinstance of death of a
member of the immediate family and has used some or dl of the above five (5) days, the
Employee shdl be able to draw from vacation or Any Purpose Daysfor atotd of five (5)
consecutive working days.

Employees who have completed nine (9) months of service may use up to five (5) days
during the contract year for any persond reason other than that listed in Sec. 1. above,
(e.g., observance of areligious holiday, ascheduled medica or denta appointment, etc.).
Persond Leave Daysare not intended to be used as an extension of the holiday or vacaion
provisonsof the Collective Agreement. Except in emergency Situations, such daysarenot
to be used on aconsecutive basis unless operationa needs permit and prior approva of the
Supervisor is received. Persona Leave Days shdl be scheduled in advance, whenever
possble. However, notwithstanding the foregoing, two of thefive daysshall require notice
to the Supervisor or designee by at least noon of the day prior to taking the day for the
employeeto be digible for pay.

An Employee requested to explain unscheduled usage may choose to keep persond
information confidentia without forfeiting any benefits.

'Immediatefamily shdl bedefined as: Husband, wife, father, mother, brother, sister, son, step-son,
daughter, step- daughter, grandmother, grandfather, grandchildren, mother-in-law, father-in-law, brather-in
law, sgter-in-law, daughter-in-law, and son-intlaw. Aunts, uncles, nieces, nephews, cousins, shdl be
conddered members of the immediate family only if living in the Employegsimmediate household.
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E REPORTING ABSENCE DUE TO ILLNESS

1.

An Employeeisto report absence duetoilinessto such Employee's Supervisor or designee
as soon aspossbleand inany event, not later than one (1) hour after the start of theregular
scheduled work period. If it is impossble to notify the Supervisor within this time,

notification must be given within the scheduled work period of the first day of absence.
Acceptable evidence of such impossibility to notify the Supervisor must be presented to
receive illness benefits.

For day shift Employees of the University Libraries, who have ether public contact

positions or who must open their building or area (as determined by supervision), the
reporting of absence must beto the supervisor or designee, [if using an ansvering machine,
it shal beasngleline phone or reliable voicemail] and must be not later than thirty minutes
before the scheduled gart time. An Employee assigned to the afternoon shift at the
Universty Librariesmust report absenceto such Employee's supervisor or designeeat least
one (1) hour before that Employee's shift is scheduled to dart.

Failure to report absence due to illness on each day is considered unauthorized absence
and canresultinlossof pay for theday. Longer intervals between cals may be established
by the Supervisor if it is determined that the Employee will be off for an extended period.

Absence due to illness may require verification by medicd authority including one
designated by the Divison of Human Resources, if o requested by the Administrative
Heed of the unit.

Notification of arequirement of medica verification will be given to the Employeeinwritten
form, with a copy to the Loca Union President. Such notification will state the reason(s)
for requiring medicd verification. If the Employee feds tha such requirement is
unreasonable, agrievance may be filed at the First Step of the grievance procedure.

F. For Employeeshired prior to September 18, 1986, after completion of five (5) yearsof continuous
full-time service upon resignation from the University, the Employee shdl be paid one-quarter (1/4)
of the accumulated Iliness Bank up to amaximum of pay for fifteen (15) days, providing that the
Employee has given the Employer two (2) weeks natice of intent to separate. However, any
Employeehired on/after September 18, 1986, shall not be entitled to the payout of thellinessBank
upon resignation.

G. Upon degth, if the deceased Employee had ten (10) or moreyears of service, the surviving spouse,
children, or etate, shdl be paid one-hdf (¥2) of the accumulated 1lIness Bank up to amaximum of

pay for thirty (30) days.

ARTICLE 35. JURY DUTY

A. The Employer shdl provideto the Employee called for jury duty or gppearancein court required by
subpoena, the difference between the fee paid by the court and such Employee's regular sdary
during the period served. It shdl aso credit to the Employee's retirement fund the Employer's
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contribution againgt the court fee, provided the Employee matchesit with such Employegs standard
contribution.

Employees may have the option to charge any of this time to their vacation bank and retain the
court fee.

To request pay for the difference between payment by the court and the Employer dary,
the Employee shdl:

Bring the court summons to the Employment Services Office of the Human Resources
Dividon.
Sgn an dfidavit that court fees such Employee receives will be turned over to the Employer.

Bring court checks and court Time Report to the University Employment Services Officewhenthe
court duty is terminated.

To chargejury duty or other required appearancesto vacation, the Supervisor shdl send Form 10-
618, the Payroll Exception Report, to the Payroll Department, listing dates of absence and reason
for absence.

If the Employeeis excused from court appearance for any work day(s) during the period of court
duty, such Employee shdl report for work.

ARTICLE 36. HOLIDAYS

A.

Regular Employees on active pay daus are granted time off with pay or are otherwise
compensated (Article 26. D. 3.) for the following legd and specid holidays:

New Year's Day Labor Day
Martin Luther King Thanksgiving Day
Memorid Day Day fallowing Thanksgiving Day

Independence Day Christmas Day

and, for non-probationary Employees, one (1) additiona holiday per contract year on adateto be
selected by the Employee and to be gpproved and granted by the Supervisor upon receipt of at
least one (1) week'snoticeif the needs of the Employer permit. If the Employeegsorigina sdection
is not gpproved, another date within the fiscd year shdl be mutudly agreed upon.

When ore (1) of the seven (7) above national holidaysfalson a Saturday or Sunday, another day
shdl be observed asthe holiday. If aholiday fals on an Employee'sregular day off, time off work
with pay on another day shdl be observed as a holiday.

The holiday shal be the consecutive twenty-four (24) hour period starting with the Employee's
garting time on the caendar day on which the holiday is observed.
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Tobedigiblefor holiday pay, the Employee must work such Employee's scheduled work day prior
to and such Employeesfirgt scheduled work day following the holiday, unlessfalure to work on
ether or both such days is excused time off with pay in accordance with illness and vacation day
provisons.

ARTICLE 37. CHRISTMASNEW YEAR'SCLOSURE

A.

Employees will be given time off with pay between Chrismas and New Y ears, except in any unit
whereit isdetermined it is necessary to work during that period. An Employee required to work
between Chrismas and New Y ears will be given compensatory time off at alater date.

Atthediscretion of the Universty, an employee may receliveadditiond pay, on agtraight timebasis,
in lieu of compensatory time.  Should the University decide to utilize pay-in-lieu rather than
compensatory time, dl derica employees or dl technicd employees who worked during closure
within a given department shall receive the same type of pay-in-lieu versus compensatory time
remuneration.

Following are the Chrimas/New Y ears holidays and "closure’ days.

Closur e 2001 — 2002

Tuesday 12/25/01 Chrisgmas Holiday
Wednesday 12/26 - Monday 12/31/01 Closure

Tuesday 1/01/02 New Yea's Day Holiday
Closur e 2002 — 2003

Wednesday 12/25/02 Christmas Holiday
Thursday 12/26/02 — Tuesday 12/31/02 Closure

Wednesday 1/1/03 New Year's Day Holiday

Except for emergency Stuations, departmentsto be open during Christmas Closure should receive
prior approval from the Provost or Provost's designee.

ARTICLE 38. VACATION

A.

Vacation time off shal be scheduled with the Supervisor in accordance with the operationd needs
of the adminidtrative unit, taking under consideration the interests of the Employee.

Employees shdl take vacation in blocks of five (5) days or more with the option of taking up to
seven (7) days during the cdendar year a the rate of less than five (5) days at atime subject to
conditionsin paragraph A. above.

When there is good reason, changes relative to paragraph B. above, may be made with written

permisson of the Adminidrative Head d the unit. A copy of this written permisson shdl be
forwarded to the Employment Services Office of the Divison of Human Resources.
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In no case shdl accrued vacation time extend beyond the sum of twice the Employegs annud
vacation alowance. However, the maximum vacation accrua shal be twenty-three (23) days.

An Employee who requests vacation time off at least 60 days prior to reaching the accrua

maximum and has such request denied by the University, will be assured that another vacation
period will be established within that sixty (60) day period, in order to ensure that no vacation time
islost. An Employee prevented from using vacation during the sixty (60) day period (only by
reason of extreme operaiond necessity) will be paid an amount equa to each subsequent lost
accrud.

TheVacation Tablelised below shdl apply to al regular full-time secretarid, clericd, and technica
Employees. Itisexcdusve of "pad holidays' or any specid days off with pay designated by the
Presidert.

Length of Service Annud Vacdion Rate
Initial Hiring 12 days
After 4 years of service 15 days

After 10 years of service 20 days
After 15 years of service 23 days

For new Employees, vacation will be accrued fromthefirst full pay period after the date of hireand
shdll be credited as of 10/1/2000, at the end of four (4) months, none prior thereto. Thereefter,
vacation days shdl accrue at the end of each pay period for which the Employee does not exceed
one (1) hour of absence without pay.

Employees who leave the University after Six (6) months of continuous service shdl be paid for
unused vacation days at the time of termination.

If apay day falls during an Employee's vacation of two (2) weeks or more, an advance check may
be requested in writing from the Payroll Officein accordance with established procedures provided:

1 Thereisasufficient vacation bank as of the last pay period prior to the date of request for
advance payment.

2. The written request must be submitted to Payroll at least ten (10) work days prior to date
of issuance of advance check.

If, at thetimeof layoff, abargaining unit member hasan accumul ated vacation bank, such bank shall
be frozen and paid out in alump sum following the effective date of layoff in lieu of vacation time
off.

Each cadendar year, Employees may be dlowed to take up to two weeks of pay inlieu of vacation
timeonce per year. Therequest for pay-in-lieu of vacation, if alowed, shdl be paid at the contract
rate gpplicable at thetimethat the pay-in-lieu obligation wasincurred, regardiess of any negotiated
changes.
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ARTICLE 39. MEDICAL INSURANCE

NOTE: PLEASE SEE INSERT TITLED STAFF ASSOCIATION 2003 INSERT ON THE LABOR RELATIONS
HOME PAGE FOR LATEST VERSION OF ARTICLE 39.

ARTICLE 40. DENTAL INSURANCE

NOTE: PLEASE SEE INSERT TITLED STAFF ASSOCIATION 2003 INSERT ON THE LABOR RELATIONS
HOME PAGE FOR LATEST VERSION OF ARTICLE 40.

ARTICLE 41. INCOME DISABILITY PROGRAMS

A. Participation begins after the Employee has completed five (5) years of regular full-timeemployment
ontheactivepayroll. Eligibility for benefitsisdetermined in accordance with the terms tipul ated by
the carrier.

B. Employees shdl be entitled to full pay during periods of extended disability for the number of days
accrued inther llinessand Vacation Banks. Any unused vacation remaining a theend of thesixth
(6th) month of continuous disability will be paid to the Employeein full. For the number of unused
days remaining in the lliness Bank a the end of the sixth (6th) month of continuous disability, the
Employee will be paid the difference between the daily rate and the amount paid by the insurance

carier.

C. Short-Term Disghility

1

Upon exhaugtion of the Iliness and Vacation banks after ninety (90) days of verified
disability from date of hospitdization or accident, or ninety (90) caendar days of verified
disability from date of first treetment dueto illness, the Employee shdl be paid fifty percent
(50%) of thebaseratein effect at thetime of disability (not to exceed $750.00 per month).
These payments will continue through the last day of the sixth (6th) month of continuous
absence.

Short-term Disahility benefits may not exceed three (3) monthsin any twelve (12) month
period.

There will be no change in the Mgor Medica Insurance premium deductions.

Compensation received from Workers Compensation and Socid Security shal be
deductible from Short- Term Disability benefits.

If the Employee is in the Employer Retirement Plan, deductions and contributions shdl
continue based on the Short-term Disability sdary.

D. Long-Term Disability
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The Employer shdl provide a Long-term Disahility insurance program which will be
adminigtered in accordance with the terms gtipulated n the insurance contract. The
decison of the carrier is not grievable to the Employer. The Employee must submit an
application to determine digibility to recaive this benefit.

The monthly benefit for digible Employees will be paid darting the first (1st) month
following gx (6) months of continuous disability and will continue until the Employee
reaches 65. If, however, the disability commences after age 60, the benefitswill continue
until the Employee reaches age 70 or for five years, whichever occursfirgt.

As of 10/1/2000, LTD coverage, including any disability benefits from Socid Security
and/or Workers Compensation, is increased to sixty-sx and two-third percent (66 and
2/3%) of the Employee's base sdary up to amaximum of five thousand ($5,000) dollars
per month.

The monthly benefit shal not be less than $50.00.

The Employer will pay thefull cost of the basic and supplementd life insurance coverage.
Medicd coverage will be subsidized by the Employer a the same rate as is provided to
active Employees if the Employee desires coverage.

If the EmployeeisintheUniversty (TIAA) Retirement Plan, the TIAA will pay the annuity
premium in accordance with the provisonsof the Plan. The premiumswill be based on the
Individud's basic monthly salary & the time disability begins, and shdl not exceed fifteen
percent (15%) of the said monthly sdary.

ARTICLE 42. LIFE INSURANCE

NOTE: PLEASE SEE INSERT TITLED STAFF ASSOCIATION 2003 INSERT ON THE LABOR RELATIONS
HOME PAGE FOR LATEST VERSION OF ARTICLE 42.

ARTICLE 43. RETIREMENT

A.

Effective August 1, 1985, an Employee who has been employed for two (2) full years by the
Employer, istwenty-six (26) years of age, and is a participant in the retirement program, shall be
digible for voluntary participation in the retirement program established with Teachers Insurance
and Annuity Association and the College Retirement Fund (TIAA/CREF), and Fddlity Investments.

Full-time Employees, immediately upon employment, may participate in the retirement
program on an individud basis without Universty contribution until the time that they
become digible for the University contribution.

The Employee shal contribute five percent (5%) of such Employees regular sdary and the
Employer shal contribute ten percent (10%) of such Employee'sregular sdlary beginning with dete
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of employment after July 1, 1966 to an account in the Employee's name established with
TIAA/CREF or Fiddity Investments.

The Employee may aso deposit additionad money with TIAA/CREF or Fiddity Investments.

Upon termination of employment prior to retirement, refunds will be governed by the applicable
rules of the organization holding the funds.

The retirement right of Employeeswho had been employed by the Employer prior to July 1, 1958,
and who have dected to remain under the Detroit School Employees Retirement System (DSERS)
shdl continue and shall be governed by the provisons of the Resolution of the Board of Governors
adopted on February 17, 1966 (Proceedings, pp. 1242-1244).

A retiree shdl be defined as an Employee who retires from the University, and:

1 Has participated in the WSU Retirement Program for at least five (5) yearsor has at least
ten (10) years of University service,

ad
2. Has attained the age of fifty-five (55).

Retirees shdl be entitled to the following benefits provided the retiree notifies the Employer in
writing of the intent to retire at least two (2) weeks prior to the date of retirement.

1. Life insurance (currently $2,500) coverage with the premium paid in full by the Employer.
2. Continued Group medica coverage providing the retiree pays the full monthly premium.

3. Payment for one- haf (1/2) of the accumulated 1liness Bank up to amaximum of thirty (30)
days pay.

4, Accrued vacation as of the last day worked will be paid to the Employee in alump sum.

ARTICLE 44. MANDATORY SICK LEAVE

A.

TheUniversty may, by direction of itsdesignated physcian or other gppropriate hedlth professond
acting initidly or pursuant to an Employee submitted physician statement, direct that an Employee
be placed on Mandatory Sick Leave. Such placement may be made whenever sufficient evidence
indicates that the affected person is suffering from a physicad and/or mentd illness or disability
aufficiently seriousto affect such person's ability to properly fulfill the duties and respongbilities of
such Employee's University position.

The executive head of aschoal, college, division, or other unit having reason to believethat grounds

gppear to exidt for the issuance of such adirective by the hedth professonal shdl be obligated to
bring the matter prompitly to the atention of the Human Resources Divison.
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ARTICLE 45. PHYSICAL EXAMINATION

A.

The maintenance of reasonable hedth sandards is in the interest of both the Employer and its
Employees. For this purpose, and under certain circumstances, the satisfactory completion of a
physica examination is required.

Physicd examinations shdl be by gppointments arranged through the Employment Services Office
of the Divison of Human Resources.

1.

Prior to date of assgnment, al Employees may be required to satisfactorily complete a
physicd examination.

A physicd examination may be required for current University Employees.
a) After anillness of ten or more consecutive working days*

b) After surgery*

C) After hospitdization™*

d) After being off the payroll for more than 30 consecutive working days for any
reason other than vacation

e) Upon return from Workers Compensation
f) Prior to placement on Income Disability
0 Prior to Mandatory Sick Leave.

A mandatory physica examination shal be scheduled in caseswhere the executive head of
an adminigrative unit has reason to believe that an Employee is auffering from physca
and/or mentd illinessor disability sufficiently seriousto affect materidly such person'sability
to properly fulfill the duties and responghilities of such Employee's Universty postion.

*For absences as stated in Points B.2.(a), (b), (c), a "Physcian's Report on IlIness of
Employes" shdl be completed by the individud's physician before a return-to-work
physica examination can be scheduled.

In the event an Employee disagrees with the determination of the University Hedth Service
that the subject Employeeisunableto work at hisher position, he/she may submit medica

reports from their physcian. If a dispute gill exigts the matter may be referred to the
grievance procedure beginning a Step 3. At the request of ether the University or the
Union, the matter, including dl prior medica evidence, will be submitted to an impartid

physician mutudly agreed to by the parties. The report of the impartia physician will be
binding upon dl the parties. Theexpensesof theimpartid physcian shdl be shared equaly
by the University and the Union.

-54-



Initid selection of the impartid physician shdl be by agreement between the University's
designated physician and the Employegs physician. Intheevent the physiciansarenot able
to agree or in the event the Univerdty or the Union disagree because of the inordinate
expense of an agreed to physician, the University and the Union will sdect theimpartid
physcian from alig submitted by the Univeraty physician and the Employeegs physician.

ARTICLE 46. TUITION ASSISTANCE PROGRAM

A.

As part of the University policy to encourage staff members to further their formal education, the
Tuition Assstance Program for Employees was established. Under the Tuition Assistance plan,
qudified Employees will be issued vouchers which will enable them to register without paying
tuition. (Incidentd fees, however, must be paid by the Employee))

1 All full-time Employees will be provided tuition assstance for two (2) courses or Sx (6)
credit hours, whichever isgreater, per semester for two semesters, and one course or four
(4) credit hours, whichever is greater, for one semester during the academic year.

2. Represented fractiond time Employees, as defined in Article 1., will be provided tuition
assistance for one (1) course or three (3) credit hours, whichever is greater, per semester
for two semesters, and one (1) course or two (2) credit hours, whichever isgrester, for one
semester during the academic year, subject to a maximum benefit of eight credit hours per
academic year.

There will be no waiting period for digibility of Employees. To assure that Employees are not
assesxed late fee(s), participating Employees must file their gpplication with Staff Benefits not later
than three (3) weeks prior to the start of class(es).

The Tuition Assstance Programwill provide digible Employeeswith Tuition Fee Credentid Cards
which areto be used inlieu of tuition paymentsin accordance with the same digibility and maximum
provisonsof the former Tuition Refund Program. Tuition assstance will apply to tuition fees only.
Incidenta fees such as laboratory fees, etc., which may be charged are the responsibility of the
Employee. Failureto meet and maintain the digibility requirementsfor tuition asssancewill resultin
the benefit forfeiture and the benefit amount will be recovered by appropriate means, i.e., payment,
voluntary payroll deduction, etc.

Higihility:

1 All full-time and represented fractiond time sdaried Employees on the Wayne State
University payrall asof thelast day of Find Regidration; it will be the repongbility of the
Dean or Divison Head to veify digibility.

2. College admisson requirements must be met.

3. Courses must be taken after norma working hours unlessthe DearV/Divison Heed verifies.
a) The courseis offered only during working hours.
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b) The Supervisor is able to arrange adequate coverage
of the pogition.

C) Timetaken off ischarged to vacation or additiona hoursareworked to makeit up.
(Working during lunch will not satisfy the make-up arrangement).

4. Application must be made prior to the end of the term for which the tuition assistance is
requested.

Any Employee who isterminated, leaves employment with the University during theterm of tuition
assistance, not including layoff or leave of absence, or who fails to successfully complete any
cours(s) in which they enroll, will thereby forfat their tuition assstance and be required to
reimburse the University promptly for the appropriate amount of tuition and any other gpplicable
fees Falure to remit the proper amount will render the Employee indligible for continued
participation in the Tuition Assstance Program.

Any Employee required to reimburse the Universty may, upon receipt of a hill indicating the
balance due, exercise the option of (1) paying the baance in full upon receipt of the bill or (2)
contacting the Department of Student Accounts Receivable within 20 days from the issue date of
the bill in order to make arrangementsfor payment of the baance due. When such arrangement is
meade, the Employee will be required to make an initial payment towards the balance at that time.

In the event no payment arrangements are made or the Employee fails to adhere to any such
arrangement, the University may deduct monies owed from an Employee's payroll check upto a
maximum of 10% of the Employee's net check after the deduction of taxes, medica premiumsand
life insurance premiums.

Upon the separation of any Employeewho has aba ance owing, the Universty may full recoup that
ba ance through payrall deduction. Upon thelayoff of any Employeewho hasabaance owing, the
Univergty may recoup monies owed through payroll deduction, up to a maximum of 10% of the
Employee's net check after the deduction of taxes, medica premiums, and lifeinsurance premiums.

The gpplication forms and Tuition Fee Credentid Cards will be available & the Staff
Benefits Office, aswdl as any additiond information that may be necessary.

The Internal Revenue Service requires that tuition benefits for graduate courses be treated as
income to the Employee and taxed. Employeeswho submit their Tuition Assistance application to
the Staff Benefits Office and receive its gpprovad, will have the vaue of the course(s) added to the
Employegsgrosspay and taxed appropriatdy. Said vauewill smultaneoudy bewithheld from the
Employee's pay and placed in the Employee's Student Account to cover the cost of tuition for the

cours(s).

ARTICLE 47. SALARIES

NOTE: PLEASE SEE INSERT TITLED STAFF ASSOCIATION 2003 INSERT ON THE LABOR RELATIONS
HOME PAGE FOR LATEST VERSION OF ARTICLE 47.
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ARTICLE 48. PRINTING AND DISTRIBUTION OF AGREEMENT

A. Copies of this Agreement will be printed and distributed with the cost equally distributed between
the Union and the Employer. A copy shdl be provided for each current member of the bargaining
unit as soon as possible after ratification of this Agreement.

B. At time of hire, dl new Employees shdl be given a copy of this Agreement for their use.

C. The Union shdl receive two hundred (200) printed copies of the Agreement for its use.

ARTICLE 49. SAVINGS CLAUSE

If any provision of this Agreement shal be found to be contrary to Federd or State Law, that portion only
shdl be deemed null and void and such adetermination shdl not affect any other portion of this Agreement.

ARTICLE 50. WORKERS COMPENSATION

The Employer, in accordance with statutory requirements, provides Workers Compensaiionif an Employee
isinjured in the course of employment by providing for acontinuation of aportion of the Employegswages.

Workers Compensation benefits will be supplemented by accrud illness days until they are exhausted to
maintain regular after tax net income. When accrued illness days are exhausted, accrued vacation dayswill
be used to supplement workers compensation benefitsuntil the bank isexhausted. Such accruedillnessor
vacation days will be depleted on an hour-for-hour basis.

Employees will not accrue additiond illness or vacation days while they are receiving workers
compensation benefits.

If placement is possible, the Employee may be placed into any University postion for which he/she is
qudlified.

ARTICLE 51. SALARY ADMINISTRATION

A. Positions included in the Hay classfication system are assigned to an gppropriate sdary grade.
Each Hay sdlary grade hasaminimum, job rate and amaximum. Thejob rateisninety-six percent
of hdfway to the maximum of therange. Additionaly, there are two intermediary steps (1t step,
2nd step) between minimum and job rate. To identify step amount-dividethe difference between
the minimum and job rate by three.

B. Employess, if negotiated funding permits, shal be moved to the sdlary step appropriate to their
classfication date.

Itisfurther understood that employeeswho terminated prior to 7/31/01 areindigiblefor the 8/1/01
increase and that employeeswho terminate prior to 7/31/02 areindigible for the 8/1/02 increases.
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Beginning 8/1/01, for those Employees below job rate, step adjustments shal be awarded (funding
permitting), only to those who have not received disciplinary action at or beyond the three day
suspension level; or two, one-day suspengions, in the prior twelve months. The Universty may
award a delayed increase from a date that is twelve months after the last disquaifying leve of

disciplinary suspension.

Sdary increases from job rate to maximum may occur by annua across-the-board (ATB). There
will be no movement beyond maximum. ATB amounts are subject to negotiations. For the 2001-
2003 Agreement, the ranges shdl move by the ATB amount.

Employees at or above the maximum who fal within their respective sdlary range as aresult of the
ATB to range shdl recaive that portion of the ATB that brings them to the new maximum of ther
respective range added to their base. Any additiond will be paid in alump sum.

New hires placed into vacant bargaining unit positions may be offered asdary that would normaly
place them a the minimum of the range for thair dassfications The Universty may recognize
experience or other competitivefactorsand hireuptojobrate. Saary offersshdl not be abovejob
rate without administration and union concurrence.

Employees may not apply for areclassfication of their pogtion until they have served at least Sx
monthsin their classfication.

Departments may award a bonus from department level funds at the discretion of the department
head. Thebonusshall be provided not more than once yearly to employees who have completed
ther first Sx months probationary period. (A bonusasthat termisused inthis Agreement, shdl not
be to base sdary and not include University retirement savings contribution. BONUS AWARDS
ARE NOT GRIEVABLE.)

Steps shdl be funded for the 2001 to 2003 Agreement.

ARTICLE 52. NEPOTISM

A.

New gppointments to the Univerdaty and assgnments within the Universty shdl be made with full
effort to obtain the best qualified person for each position and, therefore, only after a thorough
canvass of available personnd. Blood or maritd relationship to other Employees of the Univeraty
shall not be regarded as a deterrent to gppointment, reassgnment or continuance in present
position, except that close relaives may not be employed where oneisin a position of influence
relative to the other.

The Univergty will continue to define close rlativesto be: husband and wife, parent and child,
induding son+in-law and daughter-in-law, brothersand ssters, and to define aposition of influence
to exist where sdlection for employment, supervision of University duties, or judgment concerning
fitnessfor promotion or discharge with cause requires the action of one person with respect to the
other.
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ARTICLE 53. JOB AUDITS

Job audits are to be requested by an Employee, the Employer or the Union in the form of a memo and
submitted to the Classification and Compensation Department. 1f an Employeeis submitting areques, they
areto notify the Union directly.

Upon receipt of the audit request memo, the Classification and Compensation Department will send a
position questionnaire to the Employee. The Employee is to complete their portion of the postion

questionnarewithin twenty (20) working daysof receipt. The supervisor isto review and comment ontheir
portion of the podtion questionnaire within ten (10) working days of receipt from the Employee (this
included discussion and resolution of Sgnificant differences between the Employee’ s and the supervisor’'s
view of the pogtion) after which, the completed questionnaire is forwarded to the Classification and

Compensation Department. If the supervisor fails to return the completed questionnaire to the Employee
within ten (10) working days, the Employee shal have theright to forward the position questionnaire to the
Classification and Compensation Department to begin the job audit process. The Employee must inform
hisher supervisor that the questionnaire has been forwarded to Classification and Compensation.

The Classfication and Compensation Department will notify the Employee, the supervisor and the Union of
al job audit recommendetions.

If the job/desk audit recommendation resultsin acharge in positionclassification, the effective dateiswhen
the completed questionnaireisreceived in the Classification and Compensation Department. If a Department
electsto minimize or take away job duties after the Employee has made arequest for ajob/desk audit, the
Employee may be entitled to compensation for the period in which shelhe was performing the duties of
another classfication, consstent with the provisions of Article 28, Compensation for Service in a Higher
Classfication.

ARTICLE 54. CHANGE AND TERMINATION

NOTE: PLEASE SEE INSERT TITLED STAFF ASSOCIATION 2003 INSERT ON THE LABOR RELATIONS
HOME PAGE FOR LATEST VERSION OF ARTICLE 54.
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APPENDIX C
Classfications Represented by the Staff Association

Salary
Classification Range
Accompanist 11
Accounting Assigtant 04
Accounting Assgant, SR. 07
Accounting Clerk 02
Accounting Clerk, SR. 03
Accounting Specidist 10
Accounts Receivable Clerk 03
Admissons Clerk 01
Alumni Travel Assgant 04
Art Studio Supervisor 11
Audio-Visud Technician 05
Audio-Visud Technician, SR. 06
Biomedicd Technologist 10
Bone Denstometer Technician 03
Bone Denstometer Technician, SR. 04
Broadcast Associate 08
Cashier 03
Cashier, SR. 04
Communications Controller 09
Communications Controller, SR. 10
Computer Documentation Asst. 08
Computer Operator 06
Computer Operator, SR. 08
Computer Operator, LD. 09
Courier 02
Data Coordinator 04
Data Entry Clerk | 01
Data Entry Clerk 11 02
Data Entry Coordinator 07
Data Entry Operator 01
Data Entry Operator, SR. 02
Data Specidist 04
Drafter 06
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APPENDIX C (continued)

Salary
Classification Range
Electronics Technician 09
Electronics Technician, LD. 11
Electronics Technician, SR. 11
Extension Program Supervisor 10
Family Support Aide | 02
Graphic Artist 09
Graphic Arts Coordinator 13
Graphic Designer 11
Hedlth Physics Assgant 03
Hedlth Physics Technician 03
Imaging Clerk | 01
Imaging Clerk I1 02
Imaging Clerk, SR. 03
Impact Sed Technician 11
Instrument Maker 09
Instrument Designer 11
Insrument Designer, L.D. 11
Ingrument Technician 08
Inventory Controller 06
Laboratory Aide 02
Laboratory Anima Supervisor 12
L aboratory Supervisor 07
Laboratory Technician 03
Laboratory Technician, SR. 04
Library Clerk 02
Library Clerk, SR. 03
Mail Services Supervisor 12
Material Controller 06
Materia Controller, SR. 08
Medicd FeeBilling Assgtant 04
Medicd Office Assgtant 04
Morgue Assgtant 04
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APPENDIX C (continued)

Salary
Classification Range
Network Control Operator 08
Nursery School Assstant 07
Office Clerk 01
Office Services Clerk | 02
Office Services Clerk |1 03
Office Services Clerk, LD. 04
Office Services Clerk, SR. 04
Ophthamic Technician 07
Payment Expeditor 04
Payroll Assgtant 04
Payroll Specidist 10
Parking Supervisor 10
Personnel Clerk I. 03
Personnd Clerk 1 04
Personnd Specidist 10
Personnd Clerk, SR. 07
Pest Controller 04
Photographer 11
Physical Science Technologist 11
Production Controller 06
Program Specidist 07
Program Records Clerk | 02
Program Records Clerk 11 03
Program Records Clerk, SR. 04
Pupillometry Technician 03
Receptionist 01
Registered Medicd Assgtant 07
Research Technician 04
Reservation Coordinator 07
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APPENDIX C (continued)

Salary
Classification Range
Secretary | 02
Secretary |1 03
Secretary 111 04
Secretary 1V 07
Sdf Ingruction Assistant 03
Sdf Ingtruction Coordinator 06
Shipping/Receiving Coordinator 09
Storeskeeper 06
Storeskeeper, SR. 08
Student Records Clerk | 02
Student Records Clerk |1 03
Student Records Clerk, LD. 07
Student Records Clerk, SR. 04
Supplies Clerk 05
Switchboard Operator 01
Switchboard Operator, Head 02
Tape Library Controller 05
Technicd Secretary |11 04
Technical Secretary 1V 07
Technical Support Assistant 11
Theatre Costumer 11
Transfer Credit Processor 07
Veterinary Technician 07
Veterinary Technician AsS. 03
Veterinary Technician, SR. 10
Vivarium Technician 02
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Veterinay Technician, SR.-T*
Veterinary Technician
Veterinary Technician Assgtant
Laboratory Anima Supervisor
Laboratory Supervisor
Laboratory Technician, SR.
Laboratory Technician
Laboratory Aide

Biomedicd Technologist
Bone Densitometer Technician
Accounts Recelvable Clerk

Bone Denstometer Technician, SR.

Morgue Assstant
Pupillometry Technician
Research Technician
Vivarium Technician

Graphic Artig-T*
Graphic Designer
Graphics Arts Coordinator

Computer Operator, LD.-T*
Computer Operator, SR.
Computer Operator
Computer Document Assistant
Network Control Operator
Production Controller

Tape Library Controller

Audio-Visud Technician, SR.-T*
Audio-Visud Technician

Ingrument Designer LD. T*
Ingtrument Designer
Instrument Maker
Ingrument Technician

APPENDIX D
JOB GROUPINGS

Imaging Clerk I-C*
Imaging Clerk 11
Imaging Clerk, SR.

Accounting Clerk, SR.-C*
Accounting Clerk
Accounting Assgant, SR.
Accounting Assgtant
Accounting Specidist
Cashier, S.

Cashier

Medicd Fee Billing Assgant
Payroll Assgant

Payroll Specidist

Payment Expeditor

Secretary 1-C*

Secretary 11

Secretary |11

Secretary 1V

Office Clerk

Office Services Clerk, LD.
Office Sarvices Clerk, SR.
Office Sarvices Clerk |
Office Sarvices Clerk 11
Personnd Clerk, SR.
Personnd Clerk |
Personnd Clerk 11
Personnd Specidist
Program Specidist
Admissons Clerk

Alumni Travel Assgant
Data Coordinator
Extension Program Supervisor
Library Clerk, SR.
Library Clerk

(Thisjob grouping is continued on next page)

* -T =Technicd (dl jobsin grouping, except where noted)
* -C = Clericd/adminigretive (dl jobsin grouping)

- 64-



APPENDIX D
JOB GROUPINGS
(Continued)

Electronics Technician, LD.-T*
Electronics Technician, SR.
Electronics Technician

Hedth Physcs Assgant-T*
Hedlth Physics Technician

Inventory Controller-T*
Materid Controller, SR.

Materia Controller
Shipping/Receiving Coordinator

Storeskeeper, SR.-T*
Storeskeeper
Supplies Clerk
Courier-C*

Data Entry Clerk I-C*
Data Entry Clerk 11

Data Entry Coordinator
Data Entry Operator, SR.
Data Entry Operator
Data Specidist

Communications Controller, SR.-C*

Communications Controller

Switchboard Operator, Head-C*

Switchboard Operator
Receptionist

(Continued Clericd Job Grouping from previous
page)

Program Records Clerk, SR.
Program Records Clerk |
Program Records Clerk 1
Medica Office Assgant
Reservation Coordinator
Sdf Indruction Ass.

Sdf Ingtruction Coordinator
Student Records Clerk, LD.
Student Records Clerk, SR.
Student Records Clerk |
Student Records Clerk [1
Technical Secretary Il
Technical Secretary 1V
Transfer Credit Processor
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APPENDIX D

JOB GROUPINGS
(Continued)
Stand Alones
Accompanist— T Ophthamic Technician—T
Art Studio Supervisor-T
Broadcast Associate-T Parking Supervisor —C
Drefter-T Pest Controller — C
Photographer — T
Family Support Aide— C Physical Science Technologist-T
Impact Sed Technician— T Registered Medical Assgant— T
Mail Services Supervisor-T Technica support Assstant — T

Theatre Costumer - T
Nursery School Assgtant-C

For purposes of administering pay-in-lieu aspect of Christmas/New Y ear’s Closure compensation
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Supplemental Lettersof Agreement #1
WAYNE STATE UNIVERSITY
August 29, 1980

Ms. Laura Paige, President
WSU Steff Associatio/UAW
Local 2071

Belcrest Hotdl, Suite 1101
5440 Cass Avenue

Detroit, Michigan 48202

Re  Aride1- Bargaining Unit Work by Supervisors and Other
Non-Bargaining Unit Employees

Dear Ms. Paige:

During the course of negotiationsit wasagreed that Article 1.1. appliesto thefuture (9/1/80) role of
supervisors and non-bargaining unit employees doing bargaining unit work. Thaose currently doing
bargaining unit work other than Student Assstants and temporary employees may continue doing o.
However, when a position becomes vacant whether it be a supervisory or a non-bargaining unit position
wherein the incumbent was doing bargaining unit work that work shall be returned to the bargaining unit or
not be performed in the future. It is understood that supervisors shal be permitted to perform bargaining
unit work up to 20 percent of their work time. Part-time employees shdl continue to perform bargaining
unit work pursuant to the provisons of Article 15.

The Universty further agreed that Student Assistants, dthoughin many ingtancesmay do bargaining
unit work, shal not be misused to erode the bargaining unit or during periods of layoff be misused to
supplant bargaining unit members. The Union recognizes the vaue of the policy of providing employment
for sudents to asss them in obtaining an education and understands that in many instances they may do
bargaining unit work.

Very truly yours,

Philip E. Heildeman
Assgant Vice President
for Human Resources

This conforms to our agreement.

LauraPaige, President

WSU Steff Associatio/UAW
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Supplemental Letter of Agreement #2
WAYNE STATE UNIVERSITY

August 19, 1985

Ms. Elois Martin, President
WSU Staff Associatio’UAW
Loca 2071

Belcrest Hotd, Suite 102
5440 Cass Avenue

Detroit, Michigan 48202

Re Exdudons- Article 1.D.
Dear Ms. Martin:

This letter will serve to update a previous Letter of Agreement, dated August 15, 1980, between Mr.
Heideman and Ms. Paige, wherein the parties agreed asfollows:

During the course of negotiations, the Union raised concern over the ability of those employees who
currently fill postions that are to be excluded from the bargaining unit to retain their membership in the
Union.

The Universty agrees that those employees who currently fill positions that are to be excluded from the
bargaining unit under the terms of Article 1.D. of the Collective Bargaining Agreement, and who desre to

remain in the bargaining unit, will be placed in comparable positions throughout the University at the same
sday grade and step leve of the pogition they currently hold.

Very truly yours,

BrendaR. Mdone
Contract Adminigtrator

This conforms to our agreement.

Elois Martin, Presdent
WSU Staff Association/lUAW
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Supplemental L ettersof Agreement #3
WAYNE STATE UNIVERSITY

August 19, 1985

Ms. Elois Martin, President
WSU Staff Association/lUAW
Local 2071

Belcrest Hotel, Suite 102
5440 Cass Avenue

Detroit, M| 48202

Re: New Technology - Article 1
Dear Ms. Martin:

This letter will serve to update a previous Letter of Agreement, dated August 20, 1980, between Mr. Heideman
and Ms. Paige, wherein the parties agreed as follows:

The University and the Union recognize the introduction and expansion of electronic technology on the Wayne
State Campus, including CRTs, word processing and other electronic devices.

The University hereby confirms that such equipment which has been introduced to date was not intended to
eliminate bargaining unit work.

In the event that the expansion or the introduction of new technology makes skills obsolete or eliminates work
currently performed by bargaining unit members, the University shall make reasonable efforts to provide mutually
beneficia training programs to members of the bargaining unit to improve existing skills or to develop new skills
to provide work opportunities as well as promaotional opportunities to members of the bargaining unit.

Such training could take place through arrangements made by the University during regular working hours.

Very truly yours,

Brenda R. Maone
Contract Administrator
This conforms to our agreement.

Elois Martin, President
WSU Staff Association/lUAW
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Supplemental L ettersof Agreement #4

WAYNE STATE UNIVERSITY

August 2, 1988

Mr. Frederick Vocino, President
WSU Staff Association’'UAW
Loca 2071

Belcrest Hotd, Suite 102

5440 Cass Avenue

Detroit, Michigan 48202

Re Research Assgtants- Article 11
Dear Mr. VVocino:

During negatiationsit was agreed that 30 days after ratification of the agreement the University shall
provide a list of Research Assgtants, by name and location by department to UAW Loca 2071 and,
theregfter, every Sx months upon request.

Very truly yours,

Brenda R. Malone
Assgtant Vice Presdent
Labor Relaions

This conforms to our agreement.

Frederick VVocino, President
WSU Staff Association/lUAW
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Supplemental L ettersof Agreement #5

WAYNE STATE UNIVERSITY

September 19, 1990

Ms. Congtance Dogtie, President
Staff Association, UAW Loca 2071
102 Belcrest Hotel

5440 Cass Avenue

Detroit, M| 48202

Re: Attendance and Performance Redtrictions - Article 19

Dear Ms. Dostie:

During the course of negatiations the University and the Union discussed attendance and performance
resrictions which were gpplied to members of the bargaining unit with regard to the promotiona

opportunities.

The University agrees, during the life of this agreement, that the University will not apply attendance and
performance regtrictions in referrals of bargaining unit members who seek promotions or transfers.

It is further understood thet this letter is not intended to require that the University refer bargaining unit

members who have been suspended during a six (6) month period prior to the member's application by
reason of their performance or attendance.

Very truly yours,
Bruce J. Gluski
Labor Reations Specidist

This conforms to our agreement.

Constance Dostie, President
Staff Association, UAW Locd 2071
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Supplemental L etters of Agreement #6

WAYNE STATE UNIVERSITY

July 29, 1986

Ms. Elois Martin, President
WU Staff Association/lUAW

Local 2071

Belcrest Hotd, Suite 102

5440 Cass Avenue

Detroit, Michigan 48202

Re Hedth and Safety - Article 25

Dear Ms. Martin:

Thisletter will serveto update aprevious Letter of Agreement, dated August 22, 1980 whereinthe
parties agreed asfollows.

The Universty, in furthering its commitment to a hedthy and safe working environment for al
employees, agrees to the following asit pertainsto 1) Medicd Examinations, 2) serious accidents and
hazards, and 3) safety equipment, procedures and training.

1. Medicd Examindions

11

1.2

1.3

For those employees who regularly work in an area with toxic or carcinogenic
chemicds, radioactive materiads, biochazards or research animals, medicd
examinations shall be made available, if requested by the employee, on an annud
bass and paid for by the Universty.

Inthe event that an employee deve ops symptomsthat may relateto the chemicas
meachinery, or animals used in their work environment, such employee shdl be
entitled to a physicad examination paid for by the Universty.

In the event tha there is a digpute involving the diagnoss by the Universty's
physician and the employee's persond physician, the Unionand theUniversty shall
mutualy agree on athird physician whose diagnosis shdl be consdered find and
binding on the paties. If the Employee wins, the Universty will pay. If the
Universty wins, the Employee pays.
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2. Any mgor or seriousaccident or hazard that occurswith regard to Hedlth and Safety inan
area utilized by bargaining unit members, shdl be reported to the Union by the University.
Such reports shal be accurate and complete and shal be kept on file and made available
upon request to those affected by such an accident or Hedlth and Safety hazard. If
contamination involving toxic or carcinogenic substances, biohazards, radioactive materids,
or physica danger have occurred, the University shdl post notice of the occurrence of such
hazard or contamination in convenient areas surrounding the dite of the hazard or
contamination.

3. Safety Equipment, Procedures and Training

3.1  The Universty shdl require the use of proper safety equipment in work areas
where a Hedlth and Safety hazard exists. The Employer shdl provide training in
the use of such equipment where necessary.

3.2  TheEmployer shdl provide emergency equipment, proceduresand training where
necessary.

3.3  TheUniversty shdl identify areeswhere Hedlth and Safety hazards exist and post
identification of such areas on Site.

34  The Universty shdl notify the Union of requirements, procedures, postings,

equipment and training, etc. asprovided in the Sections 1, 2, 3 and any changesin
such asthey occur.

Very truly yours,

Brenda Mdone
Contract Adminigtrator

This conforms to our agreement.

Elois Martin, Presdent
WSU Staff Association/lUAW

-73-



Supplemental Letters of Agreement #7
WAYNE STATE UNIVERSITY
August 22, 1980

Ms. Laura Paige, President
WSU Staff Association/lUAW
Local 2071

Belcrest Hotdl, Suite 1101
5440 Cass Avenue

Detroit, Michigan 48202

Re: Hedth and Safety - Locd Exhaust Ventilation - Article 25
Dear Ms. Paige:

This letter provides an overview of the University's program for dealing with local exhaust ventilation of
hazardous materials and addresses itself to the following four issues:

1. Problem with unbalanced, inadequate or misused local exhaust ventilation exists in all areas of
research, particularly in the Chemistry Building, Scott Hall, the Lande Building, and Science Hall.
The problems are a result of fixed ventilation and retrofitting fume hoods without increasing
makeup air as well as reassigning space not intended for use by original design and imbalances
due to mechanica aging, energy conservation and misuse of facilities.

2. The University will attempt to ameliorate these problems on the following priorities: correction
of violations cited by federal, state or local agencies, areas where carcinogenic or other
biohazardous materials are used, graduate and undergraduate research and teaching laboratories,
and finaly al other areas where acceptable comfort and aesthetic levels are disrupted.

3. The monitoring of each hood will include a face velocity profile, an airflow pattern
through opening, a hood chamber airflow pattern, noise level, lighting intensity; drain
spillage capacity and, where applicable, amain filter velocity profile and leak test. Two
copies of each report will be made available to the Principal Investigator, whose
responsibility it will be to disseminate this information to his or her staff.

The University anticipates completed delivery of al testing materials within the near future. However, as this
equipment becomes available, the University will begin the monitoring program, and, barring any unforeseen
circumstances, should complete at least five hoods a week.

Very truly yours,
Philip E. Heideman

Assistant Vice President
for Human Resources

This conforms to our agreement.

Laura Paige, President
WSU Staff Association/lUAW
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Supplemental Letters of Agreement #8
WAYNE STATE UNIVERSITY

August 30, 1990
Ms. Constance Dostie, President
WSU Staff Association/lUAW Loca 2071
Belcrest Hotdl, Suite 1101
5440 Cass Avenue
Detroit, Michigan 48202

Re: Hedlth and Safety - Proposed Threshold Limit Values - Article 25

Dear Ms. Dostie:

The University has reviewed the Union's proposed chemical exposure standards. The current standards
(as adopted by MIOSHA) are set at a level that is at least one order of magnitude below the lowest point of
exposure to which there is no discernible symptom. However, with some effort the University can meet many of
the proposed lower levels, and even exceed these proposalsin one class of compounds. The exceptions are not
so much our inahility to minimize exposure but rather the limit of sensitivity with present equipment; for, if it
cannot be measured, it cannot be verified unless the University incurs additional inordinate expenses for either
more accurate instrumentation or consultant services.

Thefollowing standards will be effective January 1, 1981. Inthe event the January effective date cannot
be met, the University and the Union shall meet to discuss the plan to implement these standards.

The standards are:
Proposed I nstrumentation
Standard Sengitivity
Benzene 5 ppm 5-120 ppm
* Formaldehyde 1 ppm (C) 2-20 ppm
Phenol (skin) 5 ppm
Carbon Tetrachloride 1 ppm 1-60 ppm
(skin)
Vinyl Chloride 1 ppm 0.25-54 ppm
(Rule 2260)
TWA 0.5 ppm/8hr.
Arsenicals Apply Rule 2302 MIOSHA
Benzidine Handling of friable material requires glove

box or Class Il Biohazard Cabinetry.
Very truly yours,

Bruce J. Gluski

Labor Relations Specidist
*New Standard effective with
1990-92 Agreement.

This conforms to our agreement.

Constance Dostie, President
WSU Staff Association/lUAW
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Supplemental L etters of Agreement #9

WAYNE STATE UNIVERSITY

July 27, 1994

Mr. Raymond Saroli, President
WSU Staff Association/'UAW
Loca 2071

Belcrest Hotdl, Suite 102
5440 Cass Avenue

Detroit, Michigan 48202

Re Chrigmas Closure - Article 37
Dear Mr. Saroli:

This letter will serve to update a previous Letter of Agreement, dated September 27, 1988, wherein the
parties agreed as follows:

The Universty shall permit Employeesto utilize available persona business days, vacation days, and/or a
floating holiday for the 2nd of January and 24th of December. Thisis provided that prior notification is
made upon request and the operational needs of the Department can be met.

Very truly yours,

Bruce J. Gluski
Contract Administrator

This conforms to our agreement.

Raymond Saroli, President
WSU Staff Associatio/UAW
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Supplemental L etters of Agreement #10

WAYNE STATE UNIVERSITY

August 29, 1980

Ms. Laura Paige, President
WSU Staff Associatio/UAW
Local 2071

Belcrest Hotdl, Suite 1101
5440 Cass Avenue

Detroit, Michigan 48202

Re Long Term Disahility - Inflation Rider and Hedlth Insurance - Article 42
Dear Ms. Paige:

During the course of negotiations it was agreed the University shdl continue to provide an
amendment to itsLong Term Disability Program which would provide a3 percent inflation rider for persons
on long term disahility.

Further, the University has agreed to continue to provide hedth insurance coverage to former
employeeswho are presently collecting long term disability benefits, and aso to anyone who may qudify in
the future. This coverage will be provided through a University Hedth Insurance Program at the same
University contribution as provided to present bargaining unit employees.

Very truly yours,

Philip E. Heideman
Asdgant Vice Presdent
for Human Resources

This conforms to our agreement.
LauraPaige, President

WSU Staff Association/lUAW
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Supplemental L ettersof Agreement #11
WAYNE STATE UNIVERSITY

August 19, 1985

Ms. Elois Martin, President
WSU Staff Association’/UAW
Locd 2071

Belcrest Hotel, Sute 102
5440 Cass Avenue

Detroit, Michigan 48202

Re: Retiree Chapter Voluntary Check-off - Article 44
Dear Ms. Martin:

This letter will serve to update a previous letter of Agreement, dated August 29, 1980, between Mr.
Heideman and Ms. Paige, wherein the parties agreed as follows:

During the course of negotiations the Universty and the Union discussed voluntary dues check-off for the
about-to-be-formed UAW Loca 2071 Retiree Chapter.

The Univergty agreed to make contact with TIAA-CREF and thetrustee of the DSERSto assst inworking
out arrangements for a voluntary dues check-off method for retirees who wish to join the Locd Union
Retiree Chapter and want their dues deducted from their retirement check.

TheUnivergty and the Union will then meet and makefind arrangementsin order toimplement aVoluntary
Check-off form and process.
Very truly yours,

BrendaR. Mdone
Contract Adminigtrator

This conforms to our agreement.
Elois martin, Presdent
WSU Staff Association/lUAW
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Supplemental L ettersof Agreement #12
WAYNE STATE UNIVERSITY

January 17, 1995

Mr. Raymond Saroli, Presdent

Staff Association, UAW Loca 2071
Belcrest Hotdl, Suite 102

5440 Cass Avenue

Detroit, M1 48202

Re Article 47 (Sdaries) - Hiring "Step” Maximum
Dear Mr. Sarali:

This letter will serve to update a previous Letter of Agreement, dated September 8, 1980, between Mr.
Heideman and Ms. Paige, wherein the parties agreed as follows:

It isthe Univeraty'sintent, when hiring employeesin dassfications within thejurisdiction of the WSU Staff
Association/lUAW, not to hire above the job rate of the appropriate sdary grade.

Very truly yours,

Bruce J. Gluski
Contract Adminigtrator

This conforms to our agreement.

Raymond Saroli, Presdent
WSU Staff Associatio/UAW
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Supplemental L ettersof Agreement #13

WAYNE STATE UNIVERSITY

September 15, 1986

Ms. EloisV. Martin, President
Staff Association, Locd 2071
Bdcrest Hotd, Suite 102
Campus Mall

Re Parking Fee

Dear Ms. Martin:

During our recent negotiations, the parties mutualy agreed that members of the bargaining unit shal not be
charged a parking fee in excess of that which is uniformly charged to other employees of the Universty.

Very truly yours,

BrendaR. Mdone
Contract Administrator

This conforms to our agreement.

EloisV. Martin, President
WSU Staff Association’/UAW
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Supplemental L etters of Agreement #14

WAYNE STATE UNIVERSITY

August 1, 1994

Mr. Raymond Saroli, Presdent
Staff Association, Loca 2071
Belcrest Hotdl, Suite 102
5440 Cass Avenue

Detroit, M1 48202

Re: Subcontracting
Dear Mr. Sarali:

During these negotiations, the University expressed the need to subcontract certain work for the following
reasons, i.e., specia short term projects (not to exceed sx (6) monthsin duration), or work which cannot
be performed by existing bargaining unit personnd who do not have the immediate skills required.

The Union expressed thelr concerns asto job security, eroson, potentid growth of the bargaining unit and
training as related to subcontracting.

Therefore, itisagreed that it isnot theintention of the University to erode, prevent growth of the bargaining
unit, jeopardize job security or refrain from training bargaining unit personnd due to subcontracting. Itis
further agreed that ingtances of subcontracting must meet the criteriaof thisletter of understanding, thet there
shdl be no layoffs as aresult of said outside contracting.

Notwithstanding the foregoing, nothing in this Agreement shdl prevent the Univeraty from outsourcing the
work at such future child care center(s) asit may create (for its tudentsand employees). Staff Association
shdl have no clam to employees persons performing work a such center(s). However, should the
Univergty run such center(s) for its sudents and employeesinterndly, then the Union shdl have such work
asiscovered by its recognition language and classification ligting.

Very truly yours,
Bruce J. Gluski
Contract Administrator

This conformsto our agreement.

Raymond Saroli, Presdent

WSU Staff Associatio/UAW
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Supplemental L etters of Agreement #15
WAYNE STATE UNIVERSITY

September 8, 1988

Mr. Frederick Vocino, President
Staff Association Union, Loca 2071
Belcrest Hotd, Suite 102
CAMPUS MAIL

Re: Observance of Martin Luther King's Holiday
Dear Mr. Vocino:

During the course of our recent negotiations, discussions were held regarding the above captioned subject
matter.

While Martin Luther King'sbirthday is not arecognized University holiday under Article 37, the Universty
agreesto honor dl requestsfrom Employeeswho may desireto utilize the floating holiday, vacation days, or
persond daysto observe said holiday.

Sincerdy,

Brenda R. Mdone
Assdant Vice President
Labor Reldions

This conforms to our agreement.

Frederick VVocino, President
Staff Association Union/UAW
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Supplemental L etters of Agreement #16
WAYNE STATE UNIVERSITY

September 6, 1988

Mr. Frederick Vocino, President
UAW LOCAL 2071

Belcrest Hotd, Suite 102

5440 Cass Avenue

Detroit, M1 48202

Re: Ergonomicsin the Work Place
Dear Mr. VVocino:

The Univerdity acknowledges that new equipment and its rdation to Employee hedth and sefety are of
concerntotheUnion. Tothat end, the University encouragesits departmentsto consider itemssuch asthe
following when planning equipment purchases:

1 Video Digplay Terminds (VDTS) - Screenswhich tilt up and down and Sdeto Side; noise
control coverson printers, detachable keyboards, glare-free screens, character sizegrester
than 3mm; dot matrix greater than 5 x 7; character refreshment rates greater than 60 times
per second; readily adjustable contrast controls;, matte surfaces and exhaust ventilation.

2. Office Furnishings - Adjustablefurnishingsfor height, back support and tension. Armrests
for chairs and five-pronged bases.

Additiondly, the Univerdty agrees to meet with the Union upon request, in an effort to address any
concernsthat may arisein thisarea

Sincerdly,
BrendaR. Mdone
Assgant Vice Presdent
Labor Relaions

This conforms to our agreement.

Frederick VVocino, President
Staff Association, UAW Locd 2071
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Supplemental L ettersof Agreement #17

WAYNE STATE UNIVERSITY

September 4, 1986

Ms. Elois Martin, President
Staff Association, Local 2071
Bdcrest Hotd, Suite 102
CAMPUS MAIL

Re Hedth & Safety

Dear Ms. Martin:

In meeting itsgod of providing asafe and hedthy work environment for dl employees, the University will
continue to comply with al gpplicable Federd and State Statutes.

Furthermore, the Union, through its Hedlth & Safety Representative, will be provided accessto Materid
Safety Data Sheets as well as other materids relating to hazard communication.

Questions or concernsasto the University's compliance will bethe proper subject of aspecia conference.

Sincerdy,

BrendaR. Mdone
Contract Adminigtrator

This conforms to our agreement.

EloisV. Martin, President
WSU Staff Association/lUAW

- 84-



Supplemental L ettersof Agreement #18

WAYNE STATE UNIVERSITY

September 10, 1986

Ms. Elois V. Martin, President
Staff Association, Loca 2071
Belcrest Hotd, Suite 102
CAMPUS MAIL

Re Shift Preference

Dear Ms. Martin:

During the course of negotiationsthe partiesthoroughly discussed the concept of shift preferencewhen shifts
such asthose currently exigting in the Department of Public Safety or the Computing Services Center are
established.

Accordingly, the University agreesthat when permanent shiftsare established or an opening ariseson ashift
(exduding rotating shifts), Employees may be placed in the opening within their classification on such shifts

on the bags of their bargaining unit seniority and their ability to perform the duties of the available position.
Employees may exercise shift preferencefor such an opening only one (1) timewithin atweve (12) month

period.

Very truly yours,

BrendaR. Mdone
Contract Adminigtrator

This conforms to our agreement.

EloisV. Martin, President
WSU Staff Association/UAW
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Supplemental L etters of Agreement #19
WAYNE STATE UNIVERSITY
September 17, 1986
Ms. EloisV. Martin, President
Staff Association, Local 2071
Belcrest Hotdl, Suite 102
CAMPUS MAIL
Re Summer (June-August) Michigan Y outh Corps Program
Dear Ms. Martin:
In recognition d the socid gods to be obtained through the utilization of the Summer (June-August)
Michigan Y outh Corps Program, and in recognition that said Program has been previoudy indtituted at the
University, the parties mutudly agree to paticipate in said Program in the future, provided that the
Universty abides by the following:

1) Participants under the Summer (June-August) Michigan Y outh Corps Program shdl be
utilized in grict accordance with the guidelines of the establishing Act and/or Statute.

2) No participant under the Summer (June- August) Michigan Y outh Corps Program will be
used to displace a currently employed UAW Loca 2071 member or jeopardize the
contractud recall rights of Loca 2071 members.

3) Prior to the assgnment of participants under the Summer (June-August) Michigan Youth
CorpsProgram the Union shall beinformed of their utilization and the assignmentsthereof.

Very truly yours,

BrendaR. Mdone
Contract Adminigtrator

This conforms to our agreement.

EloisV. Martin, President
WSU Staff Association/lUAW
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Supplemental L etters of Agreement #20
WAYNE STATE UNIVERSITY

September 19, 1988
Mr. Frederick Vocino, President
Staff Association, Loca 2071
Belcrest Hotd, Suite 102
CAMPUS MAIL

Re: Part-time Employees
Dear Mr. Vocino:
During the course of negatiations the Union raised concerns regarding the use of Part-time Employees.

The University agreesto abide by the terms of the contract (Article 15) and correct any problemswherein
the one-thousand one hundred twenty five (1,125) hour limitation is exceeded by means, such as the
dternating of payroll accounts, the changing of an employee to or from Student Assistant atus, and the
successive use of part-time employees in the same postion within the fiscd year for the purpose of
exceeding such-contractud limitation.

It is understood that Part-time Employees are intended for use in cases of temporary or short-term
operationd needs, for example: filling in for barganing unit Employees on leave; the filling of a vacant
position pending placement; peak work loads or similar operationa needs.

It is not the University's intent to utilize Part-time Employees in amanner that would adversdly affect the
leve of bargaining unit Employees. Accordingly, the Univeraity agreesto provide the Union, upon request,
information on any Part-time Employees including a description of the circumstances under which the
Employees were hired, the date the Employee is expected to be discontinued and the nature of the work
performed. Aswell, the Univergity agreesto meet with the Union on a quarterly basisto review areas of
concern to the Union where it may appear that Part-time Employees are being used in afashion that is
contrary to this Letter of Agreement.

Very truly yours,
Brenda R. Maone

Assgant Vice President
Labor Rdations

This conforms to our agreement.

Frederick Vocino, President

Staff Association, UAW Loca 2071
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Supplemental L ettersof Agreement #21
WAYNE STATE UNIVERSITY

August 30, 1988

Mr. Frederick Vocino, President
Staff Association, Local 2071
Belcrest Hotel, Suite 102
CAMPUS MAIL

Re Classfications
Dear Mr. Vocino:

In as much asthe University and the Union agree that 1) classification descriptions, although not intended to be a
complete list of al duties and responsibilities, should accurately define the general scope of the classification,
including the level of knowledge, skill and training required to perform the duties and responsibilitiesassigned to a
job classification and 2) that job classifications should be in an appropriate salary grade based upon these same
criteria, the University hereby agrees as follows:

. An Employee who legitimately believes that his’her assigned job classification is inappropriate,
may submit a position description questionnaire to the Department of Classification and
Compensation, Division of Human Resources,

. The University shall then make a determination asto the appropriate classification of the position
on the basis of the questionnaire and/or a job audit;

. The Department of Classification and Compensation shall provide written notification as to the
determination to the Department and the Employee;

. If a decision is made by the University to reclassify an Employee, it is understood that such
reclassification shall be effective as of the date on which the completed position description
guestionnaire was submitted to the Department of Classification and Compensation and further,
it shall be done at no charge to the Union;

. In the event of adispute between the Union and the University over any alleged misclassification,
the Union may enter the dispute into the third step of the grievance procedure.
Very truly yours,

Brenda R. Malone
Assistant Vice President
Labor Relations

This conforms to our agreement.

Frederick J. Vocino, President

Staff Association, UAW Local 2071
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Supplemental L ettersof Agreement #22

WAYNE STATE UNIVERSITY

September 9, 1988

Mr. Frederick Vocino, President
Staff Association, Loca 2071
Belcrest Hotd, Suite 102
CAMPUS MAIL

Re: Overpayments
Dear Mr. Vocino:

In the event that an employee is overpaid by the Univerdty, such employee is required to repay the
Univergty promptly the amount of the overpayment.

It is understood that, following notice to the employee, and where no dispute exists asto the overpayment
or asto the amount owing, the University may recoup the overpayment be deducting up to fifteen percent
(15%) of the employee's gross bi-weekly pay until the overpayment has been paid. Nothing contained in
thisletter shdl preclude the parties from making adternate arrangements to repay the amount owing.

Very truly yours,

BrendaR. Mdone
Assgtant Vice Presdent
Labor Relaions

This conforms to our agreement.

Frederick J. Vocino, President
Staff Association, UAW Locd 2071
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Supplemental L ettersof Agreement #23

WAYNE STATE UNIVERSITY

September 8, 1988

Mr. Frederick Vocino, President
Staff Association, Loca 2071
Belcrest Hotd, Suite 102
CAMPUS MAIL

Re Child Care Information
Dear Mr. Vocino:

Pursuant © Universty Board of Gove